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Your courses diary 
for 1968 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1968. Full details and application forms are sent, prior to the 
courses, to all members of 





The institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





1968 RESIDENTIAL COURSE PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 
1968 
4 Efficiency in the Office 26-30 Apri! 4 days Palace Hotel, Buxton 
5 Management Information 23-28 June 3 days Hotel Metropole, Brighton 
Sp Summer Course 11—16 July 5 days Christ Church, Oxford 
*7 Summer Course e 18-22 September 4 days Churchill College, Cambridge 
8 Systems Analysis 28 September- 3 days Churchill College. Cambridga 
1 October 
9 Efficiency in the Office 20-25 October 4 days Bedford Hotel, Brighton 
10 EDP, 5~10 November 3 days Hotel Metropole, Brighton 
11 Tax 2-8 December 3 days Hotel Metropole, Brighton 


* For members only. 
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151 Strand, London WC2 Telephone 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday ) 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata, 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 


or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 


OF TWO at the norma! rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles ` 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 





Basic Concaessional 


Situations Vacant/Articles Vacant 








Minimum (5 lines) £1 10s Od £1 Os Od 
Per fine, in addition 6s Od 4s Od 
Per inch £5 5s Od £3 10s Od 
Fully Displayed 

Per inch (min. 2 mi [£6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 

Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 





All other categories 





Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 

Semi-displayed and Run-on; Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the data of publication. 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


EE NN A 
Eeer 
E EE EE 
EE EE EH 









Temporary 4 
staff supplied 


ACCOUNTANTS 
(| AUDIT STAFF 

BOOK-KEEPERS 

CLERKS, etc. 


Let our Task Force meet 
YOUR neeps | 


HARRISON & WILLIS LTD 


| 118 New Bond Street, London W1 





HYDe Park 9441 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box 
numbers should be addressed to Box 
.. Gee & Co (Publishers) Limited, 151 


- Strand, London WC2, except where 


otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 








PERSONAL 


INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty tiree instruments 
for sale. — Telephone 01-730 002 

LEARN TO TOUCH-TYPE in twelve hours. 
— Sight & Sound. Tel. 01-636 8873. 

£5 REWARD for information leading to a 
cash analysis book or ledger with columns at 
ninety degrees to spine (as opposed to paral- 
lel) in use 1964 or prior. — Box LF 1961. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEA 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 








OFFICIAL 
APPOINTMENTS 





THE BRITISH SOLOMON ISLANDS 
PROTECTORATE 


require a CHIEF ACCOUNTANT to under- 
take duties involving the reorganization of 
the existing accounting and cost control 
systems in The Public Works Department. 


Candidates aged 35-50 years, should have 
beid a senior accounting post with a Public 
Works Department or similar works organ- 
ization and have experience of government 
accounting and modern methods of cost 
control of works. 


Appointment will be on contract for one 
tour of two years in the first instance. Basic 
salary in scale equivalent to £1,646 to £1,870 
liable to British Solomon Islands i income ‘tax. 
In addition an allowance ranging from £990- 
£1,110 normally tax free wil] be paid direct by 
the British Government to an officer’s bank 
account in the United Kingdom. Gratuity 
25 per cent of total salary drawn liable to 
British Solomon Islands income tax. Outfit 
allowance. Generous education allowances. 
Accommodation at low rental. Free passages. 
Liberal leave on full salary. 


Apply to CROWN AGENTS, M. Dept, 
4 Millbank, London SW1 for application 
form and further particulars, stating name, 
age, brief details of qualifications and experi- 
ence and quoting reference M3A/61593/AC, 


UNIVERSITY OF READING 
ASSISTANT FINANCE OFFICER 


Applications are invited from qualified 
ACCOUNTANTS for the post of Assistant 
Finance Officer. 

Salary is on the scale E 270 x £99 - 
£2,630 per annum, with F.S.S.U. benefits, 
The initial placing on the scale will depend on 
qualifications and experience. 

Further particulars may be obtained from 
The Bursar, The University of Reading, 
Reading, Berks, to whom applications should 
be sent not later than April 30th, 1968. 





OFFICIAL NOTICES 





BRIGHTON COLLEGE OF TECHNOLOGY 


{A PROPOSED POLYTECHNIC) 
N.C.C. SYSTEMS ANALYSIS COURSE 


6 Weeks’ 
full-time — Course £150 


Our second course will be commencing on Monday, April 22nd, 1968, Acceptances 
are necessarily limited and applications for places should be made at an early date to 
the Registrar, Brighton College of Technology, Moulsecoomb, Brighton, BN2 4GJ, 


Sussex. 


EASTER HOLIDAY ARRANGEMENTS 


CLASSIFIED ADVERTISEMENTS 
Owing to the Easter Holidays the latest times for the acceptance, 


alteration or cancellation of classified advertisements will be as follows: 


For the issue date April 20th 
Fully-displayed: 
Complete plates only: 
Semi-displayed and ‘run-on’: 


10.30 a.m. Wednesday, April 10th. 
10.30 a.m. Wednesday, April 10th. 





April 6th, 19 


CHARTERED ACCOUNTANTS 
CERTIFIED ACCOUNTANTS 


and now also 


(OST AND WORKS 
ACCOUNTANTS 


London 
for Manchester 


Bristol 


MINISTRY OF TECHNOLOGY 





Staff with good professional experience are required 
for work largely concerned with the pricing of 
Government Contracts for a wide range of aero-space 
and electronic equipment. 


Opportunities for these appointments are now 
extended to accountants holding F.C.W.A. or 
A.C.W.A. qualifications. 


SALARY SCALE: 
Basic Grade (London): £1,319-£1,807 p.a. 


Senior Accountant: £1,682-£2,319 pa plus £125 
in London. 


Starting salary according to age and experience; 
applicants must be at least 23 years of age for 
entry to the basic grade, or at least 30 years of age 
with appropriate post-qualification experience for the 
senior grade. 


REVISED SALARY SCALES: 


New salary scales will be introduced shortly and 
back-dated to the date of appointment for entrants 
during 1968 as follows: 


Basic Grade (London): £1,368-£1,967 p.a. 


Senior Accountant: £1,842-£2,411 p.a. plus £125 in 
London. 


LOCATION: 


most of these interesting and challenging posts are 
based on Central London, although considerable 
travelling within the United Kingdom to Ministry 
Contractors is involved; others can be based on 
Manchester or Bristol. 


For further details and Application Form write to: 
W. PENFOLD, Esq., F.c.A. 
Director of Accountancy Services 
Ministry of Technology 
St George’s Court, London WC1 


(Quote Ref. 20/1968.) 
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reasury 
| Accountant ` 
| Hong Kong 


is a job which is 


INTERESTING 
CHALLENGING 
RESPONSIBLE 
WELL PAID 





NORTH STAFFORDSHIRE HOSPITAL 
MANAGEMENT COMMITTEE 


SENIOR ACCOUNTANCY 
AND COSTING ASSISTANT 


GROUP TREASURER’S DEPARTMENT 


e Applications are invited for the above post, 
which provides excellent experience in the 
wider aspects of hospital finance in a develop- 
ing Group of eighty-seven points. Preference 
will be given to candidates with at least an 
intermediate accountancy qualification. 

Salary £1,402~£1.734 per annum. 
Application forms obtainable from, and 

e returnable to, Group Secretary, Princes 
Road, Hartshill, Stoke-on-Trent, by April 
16th, 1968. 





NORWICH CITY COLLEGE 
. Principal: J. F. Croft, B.SC., PH.D., F-INST.P. 


—— DEPARTMENT OF BUSINESS AND 
MANAGEMENT STUDIES 


Applications are invited for the following 
_ additional posts which will be available in this 
rapidly expanding Department from Sep- 
tember Ist, 1968: 
Ref. BM5 Lecturer, Grade IT, in Accounting 
Ref. BM6 Lecturer, Grade [, in Accounting 
To take a share of the teaching in sand- 
wich, block release and part-time day courses 
for Professional Accountancy, National Cer- 
tificate and other examinations. Candidates 
should be professionally qualified. and should 
be experienced in industrial, business or local 
government accounting. Ability on the part 
of one of these Lecturers to teach Business 
Statistics would be an added advantage. 
Salaries in accordance with Burnham Scale 
of Salaries for Teachers in Colleges for 
\Further Education, viz.: 
g. Lecturer, Grade II — £1,725-£2,280 per 


annum. 
Lecturer, Grade [ — £1,035-£1,735 per 
annum, with additional allowances for 
graduates or equivalent. 
Removal expenses will be payable accord- 
ing to the Committee’s scale. 


























ollege, Ipswich Road, Norwich, NOR 67D. 
ompleted application forms should be 
urned to the Principal within twenty-eight 
ys of the appearance of this advertisement. 


L AAA 


ACCOUNTANT 


"Salary and Qualifications 
Scale equivalent to £1,938 rising to £3,654. 


Fully professionally qualified accountants with not less than 


one year’s post-qualification experience. 


CONTRACT OF THREE YEARS in first instance with 


TERMINAL GRATUITY of 17% of total basic salary drawn. 
FRINGE BENEFITS include free passages, liberal leave on 


full salary, accommodation at moderate rental, low income tax, 
generous education allowances. 


DUTIES general control and work of a Branch of the Treasury 
or of accounting organisation of a department, or O. & M. 
work on accounting procedures. 


SPECIALIST POST exists for officer with post-qualification 
experience of design and implementation of costing systems for 


large electrical and mechanical workshops (for this latter post 
quote reference M3A/61364/AC). 


Apply to CROWN AGENTS, M. Dept, 4 Millbank, London SWI, for application form and 


further particulars, stating name, age, brief details of qualifications and experience, and quoting 
reference M3A/61481/AC. 





COUNCIL FOR SMALL INDUSTRIES IN 
RURAL AREAS require ACCOUNTANT 
for itinerant advisory duties to smali country 
firms in counties of Wiltshire, Gloucester, 
Hereford, Monmouth, Glamorgan, working 
from a base in Bath/Chippenham/Devizes 
area. Knowledge of management problems 
in small firms and of the techniques necessary 
to overcome them is required, together with 
experience in preparation of management 
accounts from incomplete records. Frequent 
overnight absences from home are involved 
when subsistence is paid on odficial rates. A 
car is provided where necessary. Salary scale 
£1,243 per annum by ten increments to 
£1,773 (National). Contributory pension 
scheme. Closing date April 16th. — Applica- 
tions to Secretary, 35 Camp Road, Wimble- 
don Common, SW19, from whom further 
particulars and forms of application can be 
obtained. 





UNIVERSITY OF EAST AFRICA 
UNIVERSITY COLLEGE, NAIROBI 


Applications are invited for Lectureship in 
Accounting. Applicants should have a 
degree, and A CA, A.C.C.A., or equivalent 
together with professional and lecturing ex- 
perience at degree level. Salary scale: 
£EA1,350-£EA2,230 p.a. (one EA shilling 
= ls 24 sterling). Salary supplemented in 
appropriate cases under British Expatriates 
Supplementation Scheme in range £345-£410 
p.a. (sterling). Expatriates are usually ap- 
pointed on two-year tours. F.S.S.U, Subsi- 
dised accommodation. Passages for appointee 
and family (up to five adult passages) on 
appointment and termination. Detailed 
applications (six copies) naming three 
referees by May Ist, 1963, to Inter-University 
Council, 33 Bedford Place, London WC, 
from whom particulars are available. 





SITUATIONS VACANT 
PUBLIC PRACTICE 


AMBITIOUS, RECENTLY QUALIFIED 
CA. required to undertake interesting and 
responsible work with rapidly expanding 
practice. — Box AR 1813. 





APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 
are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 

There are excellent prospects for promotion. First-class experience can also be 
obtained by those who wish to spend a further two or three years on the practising side 
before deciding on their future. 

Good salaries are paid depending on experience and ability. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 


FINNIE, ROSS, WELCH & CO require young chartered accountants of outstanding 

ability and personality for a wide range of work giving excellent opportunities to 

gain experience in investigations, other special assignments and the application of 
Li 

modern techniques to large concerns, Attractive salaries, ancillary benefits and 

training courses are offered and there are good opportunities of advancement to 


managerial positions. ~ Applications may be made to Mervyn Hughes & Company, 


accounting appointment consultants (who will not disclose an applicant’s identity 


Hl 


without his permission), at 71 St Mary Axe, London EC3 (01-283 0037), or to the ` 


staff partner at 31 St Paul’s Churchyard, London EC4 (01-248 5322), 
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ACCOUNTANT 








BECAUSE — 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 


(Proprietors - Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos ~ 12 lines) 


WHY MERVYN HUGHES? 


(1) Every accountant who consults us regarding employment in public practice can rely on expert, unbiased, objective advice and 
genuine personal interest in his career plan, aims and ambitions. 


(2) We maintain a research department and have up-to-date expert knowledge of present trends and current salary rates within 
the complete field of accountancy and taxation staff recruitment. 


(3) Our large and diverse register embodies every type of appointment from semi-senior to top managerial and partnership vacancies 
including many attractive provincial positions at salaries which are fully commensurate with London rates. 


(4) WE HAVE A LONG-ESTABLISHED REPUTATION FOR INTRODUTING THE RIGHT APPLICANT TO THE 
CORRECT NEW APPOINTMENT, 


Inquiries by letter or telephone to Mr L. G. Gibson will have his immediate personal attention. 
OVERSEAS APPOINTMENTS. — Our Overseas Division advertisement is published below. 
OPEN SATURDAY MORNINGS BY APPOINTMENT. 


April 6th, 196% 





CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & ? 
CO area medium-sized firm in London 4 
and Manchester. d 


We can offer experience in Stock °; 
Exchange work and the audit of quoted $ 
companies, R 

We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies. 

We are introducing modern auditing 
techniques. 


We choose our future partners from 
among our staff. 


We need young, competent, intelli- 
gent Chartered Accountants, 


If you are interested please write to: 


Richard Brande, 17/18 St Dunstan’s 
Hili, London EC3 (01-626 6947). 


John Stewart, 14 Lloyd Street, 


Manchester 2 (Blackfriars 7185). 








[OVERSEAS | 


MERVYN HUGHES & CO 


OVERSEAS DIVISION 


We are experts in the field of overseas accounting recruitment. Current vacancies are 
literally world wide and include attractive and highly remunerative appointments in the 


following countries: 


France £2,600, Holland £2,500, Belgium £2,500, Spain £3,250, Portugal £3,000 tax 
free, Nigeria £2.700, Ghana to £3,800, Milan £2,700, Zambia £3,000, Kenya £2,700, 
Uganda £2,700, South Africa £3,000, Kuwait £3,000, Hong Kong £2,500, Borneo 
£2,500, Australia £2,250, Canada £2,800, Brazil £3,250. 


Applications in strict confidence to: R. J. Welsh, 


MERVYN HUGHES & CO 
Accountancy Appointment Specialists 
111 Moorgate, EC Tel. 01-628 0026 





STUDENT & INTERMEDIATE STAGE 
ACCOUNTANTS 


are offered 


expert advice, personal service and immediate introductions to the right new appoint- 
ment from our large and diverse register. In exemplification: 


ACCOUNTANT, ECH — £1,400 PER ANNUM 


Young applicant, preferably studying, with knowledge of Final Accounts required 
by rapidly expanding Shipping Company. Drive and ability to work on own initiative 


are essential qualifications. 


ASSISTANT ACCOUNTANT, MIDDLESEX — £1,200 PER ANNUM 


Opening for young part-qualified Accountant leaving Public Practice to take over the 
Accounting functions of this Group’s Subsidiary/Associated Companies, and generally 
assist on various interna! Accounting problems. 


ASSISTANT COUNTING HOUSE MANAGER, WI 
£1,500-£1,700 PER ANNUM 


Must be experienced in Office Management ~ Departmental or Wholesale Trade. — 
LO.M. qualification advantageous but not essential — preference will be given to 
applicants under 30 — good prospects for advancement. 


Write, Telephone or Call: 


John McCarthy & Company 
Accountancy Appointment Specialists 
111 Moorgate, EC2. Tel. 01-628 0026 


ABLE AND CONSCIENTIOUS chartered 
accountant required by well-established small 
City firm to act on own initiative and respon- 
sibility. Opportunity of varied experience and 
partnership prospects. Salary according to 
age and experience from £1,600 p.a. — Box 
AA 1986. 

A FIRST-CLASS SENIOR or semi-senior 
required to act as assistant to partner in 
rapidly expanding firm of chartered account- 
ants in East Sussex. Commencing salary 
from £1,500 depending on KE and 
ability to undertake responsibility. — Apply 
Box AF 1872. 





A FIRM OF HOLBORN C.A.s has vacancies 
for experienced senior audit clerks in salary 
range of £1,500 to £1,750. Also vacancies for 
experienced semi-seniors in range of £1,000 
to £1,300. Five-day week with funcheon 
vouchers. ~ Apply in own handwriting with 
full details of age, education and professional 
experience to Box AF 1 


1851. 
AN OPPORTUNITY EXISTS for senior and 


semi-senior staff to join a growing practice 
on the Devon coast. Opportunities of 
advancement. Above-average salaries for 
West of England. — Send full details in confi- 
dence to Box AO 1937, 


Oxford firm of Chartered Accountants 
require senior audit clerk for progressive 
position. The prospects and salary are 
good. Optional pension scheme and flat 
available. 


Critchley, Ward & Pigott, 1/5 Broad 
Street, Oxford. 





AAVIAN APPOINTMENTS AGENCY re, 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— 46 Dover Street, Piccadilly, W1 (HYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court 
GH (Warren Street Station), W1 (EUS. 
ACCOUNTANTS, chartered, require senior 
fully experienced, but not necessarily with 
extensive tax knowledge. North London. 
Salary from £1,500. Possibility of partnership 
for qualified man. ~ Apply Box AC 1850. 
AN ALL-ROUND SENIOR for progressive 
old-established chartered accountants (two 
partners}. Our outlook is modern with 
pleasant working conditions in seaside town. 
Partnership would be offered to qualified 
candidate after trial period. Realistic salary. 
— Reply fully, 82 Station Road, Clacton-on- 
Sea. (Phone 21414.) 

AN ATTRACTIVE SALARY will be paid to 
a senior with tax experience, and at least six 
years’ continuous professional experience, 
by chartered accountant, Wi. Good pros- 
pects, - Please write Box AA 2012, 

AN OPPORTUNITY for able semi-senior 
with Bridgwater chartered accountants. Age 
immaterial for applicants with good pro» 
fessional experience and ability for which 
commensurate salary payable. Five-day 
week, pension scheme. ~ Please write, stating 
experience, background and salary required, 
to Box AO 18533. 

A PERSONAL ASSISTANT TO PARTNER 
required by busy expanding suburban Essex 
practitioners (three partners). Practical 
experience of incomplete records. Company 
work and all branches of taxation necessary. 
Qualification advantageous but not essential. 
— Write full details age, experience, etc., to 
Box AP 1888. 

A QUALIFIED SENIOR or finalist required 
by Somerset chartered accountants. We seek 
a man with good training and some tax 
experience to assume responsibility for a 
group of clients with widely varied interests. 
Salary commensurate with ability, five-day 
week, pension scheme. ~ Please write, with 
details of experience, to Box AQ 1852. 

A SMALL BUT RAPIDLY EXPANDING 
West End firm of Chartered Accountants 
require articled clerks of U.K. origin with at 
least two/three years’ previous experience in 
a professional office. Comprehensive training 
given. Honours in Institutes’ examinations 
gained by previous clerks. Commencing 
salary according to age and experience, Will 
progress according to ability. — Box AS 1998, 
ATTRACTIVE POST, no commuting, as 
managing clerk to Surrey chartered aç- 
countants with substantial practice. Full 
responsibility for varied and interesting work. 
Good salary and prospects. ~ Write full 
details, Box AP 1854. 

AUDIT ASSISTANTS required ~ senior, 
semi-senior, and junior, for City accountants. 
Good salaries by negotiation. — Please write 
Box AA 9977. 


AUDIT CLERK required with experience 
of taxation for professional accountants, 
fairly large practice, varied work, salary 
according to experience. ~ Telephone 01-520 


4 a 

AUDIT CLERK. — Vacancy for an assistant 
with smaller firm of accountants in Finchley 
area. Minimal travelling and varied experi- 
ence offered in a friendly atmosphere. — 
Details of experience and salary to Box 
AC 1915. 

BEDFORD ACCOUNTANTS require an 
assistant who is either experienced or under- 
going training but not yet qualified. ~ Apply, 
S. Northwood & Co, 94 Midland Road, 
Bedford. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. ~ Qualified seniors with a 
modern approach are offered good salaries, 
voluntary pension scheme and an oppor- 
tunity to extend their experience in a medium- 
sized industrial practice. — Particulars to 
eee & Co, 63 Temple Row, Birmingham 


BIRMINGHAM CHARTERED ACCOUNT- 
ANTS. — Whinney Murray & Co have 
vacancies for young qualified accountants 
with several years’ experience after qualifica- 
tion. Good starting salaries will be paid. — 
Apply to Staff Partner, Canterbury House, 87 
Newhall Street, Birmingham 3. 
BOURNEMOUTH CHARTERED AC. 
COUNTANT invites applications for a quali- 
fied assistant over 30 years of age with good 
experience since qualifying in medium/small 
audits, incomplete records and taxation with 
a view to partnership after a short proba- 
tionary period. Excellent opportunity for a 
person with initiative and ambition. — Box 
BC 1889, 

BOURNEMOUTH FIRM of chartered ac» 
countants require young newly qualified 
accountants (men or women). Chartered 
finalists considered. Excellent salaries. Good 
promotion opportunities. Five-day week. — 
Box BF 1840. t 
BRIGHT, newly qualified accountant inter- — 
ested in the introduction of new audit tech 
niques required for progressive position with 
West End firm of chartered accountants. 
Good commencing salary. — Box BN 1973. 





BRISTOL , 


Turquand, Youngs & Co have a vacancy 
for a recently qualified accountant or a’ 
finalist. The successful applicant will be 
concerned mainly with auditing, particu- 
larly groups of Companies, but account- 
ancy and taxation work will also be 
available. As experience is gained there 
should be an opportunity for investiga- 
tion and management work. Encourage- 
ment will be given to attend courses both 
within the firm and externally. Appliea- 
tions should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol 1. 





CAMBRIDGE. ~ Audit clerk required for a 
new vacancy in an expanding practice. Some 
taxation experience an advantage. ~ Pleasr 
write with career details to date, to J. Chate 
& Sons, 24 Bateman Street, Cambridge. 
CERTIFIED ACCOUNTANTS in Holbo 
require semi-senior and senior, A.C.C. 
students preferred. Salary according 
ability. Pleasant offices and conger 
atmosphere. Progressive position. Interest 
work. ~ Box CA 1987. . 
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ACCOUNTANT 


NEWLY QUALIFIED CHARTERED ACCOUNTANT 
(aged 23 to 28 — preferably single) 


A FIRST FOOTHOLD APPOINTMENT IN INDUSTRY ~ SHORT-TERM TRAVEL -- 
INTERESTING WORK -INDIVIDUAL CONTACT WITH MANAGEMENT WITHIN 
A LARGE DECENTRALISED GROUP 


MANAGEMENT ACCOUNTING 


rare rapidly expanding industrial organisation (Head Office located in mid-Kent) which is renowned for sophisticated management 
techniques, 


MHA 





After a comprehensive training the successful candidate will be responsible to the Senior Internal Auditor for the evaluation and 
co-ordination of systems already installed which cover management control of production throughout the various U.K. subsidiaries of 
the Group. Considerable short-term travel is involved. Some appropriate basic experience would be an advantage but the major 
criteria are a personality which will ensure persona grata relationship at all levels allied to power of quick assimilation, initiative, adapta~ 
bility and capacity to earn promotion in the service of a dynamic industrial organisation. 


Initial Salary — up to £1,900 p.a. ~ contributory pension scheme ~ free life assurance. 


Applications in strict confidence, under reference A.2231, to G. Campbell-Johnston, Mervyn Hughes Associates Limited, 71 St Mary 
Axe, London ECH, Tel, 01-283 0037. ` 





A. permanent progressive appointment which should make a strong appeal 
to a suitably experienced candidate who is at an appropriate stage in his career 


SENIOR TRUST OFFICER 


Trust Company which is an important subsidiary of a large international bank — City Offices. 


This appointment demands competence to supervise a large volume of Trust accounting and book-keeping, An adequate degree of 
experience in the compilation of Trust Income Tax returns and a sound working knowledge of Trust and Executor law are also essential. 
Candidates of any reasonable age are eligible and lack of qualification will not debar. The major criterion is indubitable capacity to 
efficiently perform the duties stated allied to administrative ability. 


Initial Salary — up to £2,500 p.a. — substantial fringe benefits including housing loan facilities, 


Applications in strict confidence, under reference A.2229, to M. Williams, Mervyn Hughes Associates Limited, 71 St Mary Axe, London 
ECH, Tel, 01-283 0037. 





A sound permanent appointment open to suitably qualified 
or unqualified applicants aged forty to forty-five 


MHA 





ACCOUNTANT 


PERT D BY AN INSTITUTIONAL ORGANISATION SPECIALISING IN MEDICINE - OFFICE LOCATION CENTRAL 
LO i 


This appointment is open to a qualified or ungualified accountant in his early forties who is fully competent to assume responsibility for 
all accounting functions including supervision of book-keeping staff (mechanised accounts) and preparation of monthly accounts, 
management accounting data, forecasts, budgets, etc. A sound career record, a good educational background, reliability and a strong 
sense of duty are essential. 


Salary — negotiable up to £2,250 p.a. — contributory pension scheme — free life assurance. 


Applications in strict confidence, under reefernce A.2230, to W. McG. Holmes, 


MERVYN HUGHES ASSOCIATES LIMITED 


71 St Mary Axe, London EC3. Tel. 01-283 0037 


TAXATION 


We are looking for chartered accountants with an interest in 
the following— 





UK taxation in all its aspects 
International taxation 


Planning and advising 


Personal development in terms of knowledge, responsib- 
ility, leadership, professional standing and reward. 


IV 


CHARTERED ACCOUNTANTS, ECH, 
(two partners), with interesing general prac- 
tice, require senior assistant, male or female 
with some tax experience. Apply, giving 
details of experience and salary expected. ~ 
Box CA 1988, 

CHARTERED ACCOUNTANTS, Holborn, 
require semi-senior audit assistants. Good 
opportunities for advancement, friendly 
atmosphere. Good starting salaries. Three 
weeks’ holiday, — Write to Sharpe Fairbrother 
& Co, 49 Bedford Row, WCH. . 
CHARTERED ACCOUNTANTS in South- 
ern Cathedral City have an immediate 
vacancy for a senior andit clerk with good 
professional experience and knowledge of 
income tax. — Please reply, in own hand- 
writing, with details of previous experience 
and salary required, to Box CA 1989, 
CHARTERED ACCOUNTANTS. — Medium 
size expanding firm have vacancy for experi- 
enced C.A. who can work largely on own 
initiative dealing directly with clients. 
Excellent prospects. — Apply in writing only 
with full curriculum vitae to Box CA 1879. 
CHARTERED ACCOUNTANTS, WI, re- 
quire qualified senior with two-three years’ 
post-qualifying experience. Able to take 
charge under a partner’s supervision for a 
wide range of audits. Salary £1,850-£2,000 
per annum, pension scheme. — Full details of 
age, career, etc., to Box CA 1916, 

CITY C.A.s, medium sized, require qualified 
seniors at various levels. Salary up to £1,750 
for newly qualified and £2,300 for others, 
according to experience. Annual review and 
pension scheme. — Write, giving full details to 
Box CC 1985. 

CITY CHARTERED ACCOUNTANTS re- 
quire qualified or unqualified senior audit 
clerks with experience. Realistic salaries will 
be paid according to experience, qualification 
and personality. For a recently qualified 
accountant this will be not less than £1,700 
per annum. The positions offered will suit 
only those already responsible for completing 
medium-sized final audits and accounts for 
submission direct to a partner. The audit 
work is varied and includes the submission of 
accounts and returns to the Inland Revenue. 
— Apply in own handwriting to Box CC 9864. 
CITY CHARTERED ACCOUNTANTS re- 
quire senior and semi-senior staff. Good. 
ECH and prospects. — Write Box CC. 


846, f 
CITY CHARTERED ACCOUNTANTS 
with Buckinghamshire office require qualified 
accountant for responsible position as audit 
manager in expanding practice. Applicant 
must be prepared to travel to various parts 
of England, including Buckinghamshire. 
Excellent opportunity for widening experi- 
ence. A good salary will be paid and a volun- 
tary pension scheme is available. — Write to 
Oldham, Holland and Company, 63-64 New 
Broad Street, London EC2. 


City Firm of Chartered Accountants 
have immediate vacancies for Super- 
visory and Newly Qualified 


SENIOR AUDIT 
ASSISTANTS `- 


Commencing salaries: 

Supervisory Seniors: £1,850-£2,000. ` 

Newly Qualified Seniors: £1,500- | 
Pension Scheme after probationary 
period. f 

Apply Box CF 6892, giving full par- 
ticulars of age, experience, qualification, 
present salary. 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. — Peat, Marwick, Mitchell 
& Co offer positions on the staff of their Birmingham practice to young 

Qualified Accountants and Finals Students who wish to gain experience 
in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progressive 


experience and early promotion are excellent. Holiday commitments 


Please telephone or write with brief particulars to either D. F. A. 
Davidson or D. Steele at Arthur Andersen & Co., St. Alphage Hse., 
2 Fore Street, London, E.C.2. (01-606 8080). 


will be honoured. There are opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 
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ta 
Consultants B ureau Tel. 01-405 1431 


R. E. PYKE and F. C. PYKE i 
(Members of the Institute of Employment Agents and Consultants} 


PUBLIC PRACTICE 


SENIOR, CITY SENIOR, CITY 


AUDIT MANAGER, EC2 


£2,300 ' £1,800-£2,209 £1,400-£1,550 ` ; DER 
Chartered Accountant for medium practice in Medium practice. Qualified or unqualified, with Finalist to take immediate responsibility, All London 
modern office block. Partnership prospect. large audit experience. . work, 

TAXATION 


Critics have suggested that taxation has a dominating influence on the work of the top Accountant 
in any company. Whether you agree or not 2 tax specialist’s knowledge can be immensely valuable 
to his employer and his career is purposeful and certainly rewarding. Contact us for information of 
appointments available (commencing salaries from £1,000 to £4,000 per annum) and judge for 


yourself, 
COMMERCE AND INDUSTRY 


For our Commercial and Industrial appointments advertised this week see elsewhere in this issue. 
There are many vacancies at present on our register for the qualified and part qualified Accountant. 
Your inquiry will receive immediate personal attention. Our service is free and completely 
confidential. 


OVERSEAS 


SOUTH AFRICA, KENYA, UGANDA, SIERRA LEONE, SINGAPORE, BRAZIL 
PUBLIC PRACTICE APPOINTMENTS 
CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SOUTH AFRICA, SWITZERLAND, HOLLAND, ITALY. 


COMMERCIAL APPOINTMENTS 





QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 
the centre preferred and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2. 


CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


Wunne Murray & Co welcome able, young. qualified chartered 
accountants keen to develop their potential through the medium of 
the varied and responsible work and the training in modern tech- 
niques provided within an international firm. 





Ample opportunities exist, after initial training in the London 
office, for specialising and for service abroad. The starting salary 
is good and promotion is rapid for those with ability. 


Interviews can be arranged for candidates who meet the firm’s 
initial requirements, in London or at any of the other United 
Kingdom offices and if you are interested you should write giving 
brief personal details to the Staff Partner at 67 Chiswell Street, 
London EC1. 


Taxation 


Deloitte, Plender, Griffiths & Co invite applications from 
recently qualified accountants who wish to specialise in taxation. 
The range of work in the Taxation Department is interesting and 
varied and covers all aspects of United Kingdom taxation. 
Starting salaries are attractive and subject to regular review. 


Please write, in confidence, quoting AB/2 to The Staff Partner 
(Tax), 128 Queen Victoria Street, London EC4. 


Qualified Accountants 


Peat, Marwick, Mitchel! & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
Opportunities for specialisation, including consultancy, after a 





QUALIFIED ACCOUNTANTS 


period in general practice or for transfer overseas, 
Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Ironmonger Lane, London EC2., 





JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience - varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 


an applicant’s identity without his permissi 
London EC3 (01-283 0037). Denn BE TE Sh Mary ASE, 
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AUDIT SENIOR 


A medium-sized City practice are seek- 
ing a young qualified Senior. There are 
excellent promotional prospects for a 
keen young man. Starting salary 
£1,850+-. 


SENIOR 


A WI firm seek a qualified Senior. Out- 
standing opportunities for progression 
to partnership status for right man. 
Starting salary £2,000 p.a. minimum. 


PROSPECTIVE PARTNER 


A medium-sized City firm are seeking 
a top grade qualified Chartered Account- 
ant as prospective partner. Salary nego- 
tiable. £2,500 upwards. 


SUPERVISORY SENIOR ` 


A medium-sized City firm require a 
Supervisory Senior aged at least 35, 
Taxation knowledge not important. 
Starting salary £2,000-+. 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


SENIOR 


WI £1,800. Five-partner firm. Qualified 
or unqualified with good experience. 


SENIOR 


City. £2,000-£2,200. Large audit experi- 
ence required, 


SUPERVISORY SENIOR 


City. £1,800-£2,200. Medium practice. 
No travelling. 


AUDIT SENIOR 


West End. Circa £1,800, Above-average 
recently qualified man, 


P.A. TO PARTNER 
EC4. £2,000+-. Qualified man 27+. 


NEWLY QUALIFIED 


WI. £1,800. Small firm. Opportunity 
to progress. 


AUDIT MANAGER 


City. £2,400. Medium practice. Oppor- 
tunity for partnership. 


AUDIT MANAGER 


City. £2,750. Experienced qualified man, 
35-50. 


AUDIT MANAGER 
West End. £2,300, Medium practice. 


AUDIT MANAGER 


City. £2,300-£2,600. Partnership oppor- 
tunity for right man, 


SEMI-SENIORS/SENIORS 


If you feel you are ready for progression 
in both work and salary, we suggest you 
contact us as we have many vacancies 
for both qualified and unqualified men 
in all areas. 





TAXATION SENIOR 

A medium/large West End firm seek a 
newly or recently-qualified A.C.A. to 
specialise in company taxation. Starting 
salary £1,700-£1,900 p.a. 


TAXATION MANAGER 

A medium-sized City firm are seeking an 
experienced taxation specialist to head 
their small Taxation Department. Splen- 
did opportunity for first managerial 
appointment, Starting salary in excess of 
£2,000 p.a. 


TAXATION ASSISTANT 

A Central London firm seek a person 
with at least ive years’ personal taxation 
experience. A.T.I.1. preferred. Starting 
salary £1,500, 


TAXATION ASSISTANTS 

Several opportunities are available for 
Tax Assistants (male or female) with ex- 
perience of Personal Taxation in the 
Profession. Bank or Inland Revenue. 
Opportunities to advance to Company 
work if desired. £1,200-£1,700. 


INTERNAL AUDITOR 
WI. £1,600-£1,700, Intermediate A CA. 
or ACC A. 


MANAGEMENT ACCOUNTANT 
City. £2,000+. A.C.A. or A.C.C.A, for 
Finance House. 
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ASSISTANT ACCOUNTANT 
International Group. 


ACCOUNTANT 
City. £2,100-+-. Oil Company A CA. 
A.C CA. 


CHARTERED ACCOUNTANTS 


Recently qualified young Accountants required by the 
London office of old-established firm of Chartered 
Accountants based in the West End of London. 

A wide range of experience is offered with responsi- 
bility at a high level. Applicants should have a keen 
modern approach to auditing. Salary up to £1,800 p.a. 
is envisaged. — Please reply to Box CA 689. 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 


A Career in 
Accounting 


LONDON 
BIRMINGHAM 


Whether youare thinking ofa career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
qualified staff. 

Please write to the appropriate staff partner: 

C. I, Brown 3, Frederick’s Place, Old Jewry, 
London, E.C.2 

Beaufort House, 96, Newhall Street, 


H. W. Huntington-Whiteley 
Birmingham, 3 
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ECI. Circa £1,250. Part. A.C.C.A, Large 
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MANAGEMENT ACCOUNTANT 


Cen 


eering. A.C.W.A, 
MANAGEMENT ACCOUNTANT 


Wi. 


A.CLW.A., 


CHARTERED ACCOUNTANTS 


FINANCIAL ACCOUNTANT 
tral London. £1,450-£1,500. Engin~« 
Chemical Group. 


ASSISTANT ACCOUNTANT 
Cirea £1,500. Newly qualified 


Chartered Accountants 


As an international firm we wish to recruit young qualified 
Accountants for positions in our London office which offer a wide 
experience in many types of business, both large and small, at home 
and abroad. 


Training courses in modern methods will be arranged and careers 
of successful candidates will be planned until they have decided 
whether to continue on the practising side of the profession or to 
go into industry. 


Starting salaries are generous and there are good opportunities 
for specialization and advancement within the firm in the United 
Kingdom or overseas. 


Please write with brief personal details to The Staff Partner, 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC2., 


Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


who are aiming for broader experience and responsibility 


@ intax, audit and investigation work and management 
advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm) 


@ and rewarded by higher pay and increased responsibility; 


@ the opportunity of working in other countries on short or 
long- term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man’s future career. 


Write to D. Steele, St. Alphage House, 2 Fore Street, London, EC2 
or telephone 01-606 8080. 





City. £1,800-£2,250. Age 27+. Large 


City. Circa £1,250. Brewery. Part 
A.C.C.A, 
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SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, W1 
TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 
AFTER 7 P.M.: 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


TASK FORCE 


TEMPORARY STAFF REQUIRED 


A.C.A. -3 MONTHS — EC4. 
CASHIER ~ 3 MONTHS ECH, 


CONTACT: B, W. DANES 


PROFESSIONAL 


AUDIT MANAGER - A CA with 
supervisory experience and aboye- 
average calibre for top-class City 
practice. Aged up to 40, Salary range 
£2,300-£2,500 p.a. 


QUALIFIED SENIORS — newly and 
recently qualified for large City 
practice rapidly expanding. Salary 
range £1,500~£2,000 p.a. 


P.A. TO PARTNER ~ of small West 
End practice. Youngish, not neces- 
sarily qualified. Plenty of scope. 
Aptitude for tax useful, Salary range 
to £1,600 p.a. 


TAXATION ASSISTANTS - both 
personal and company tax experience, 
I.R./Bank/Professianal background. 
Large number of vacancies through- 
out London, Salary £1,000-£2,000 p.a. 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Newcastle, Exeter, 
Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 


B who is in attendance on Saturday morn- 
. ings and up to 6.30 p.m. every weck- 
night by appointment. 


COMMERCE 


MANAGEMENT ACCOUNTANT — 
LONDON W1. — A qualified account- 
ant, aged 24-28, with some experience 
in industry is required to assist the 
Financial Controller of this British 
subsidiary of a U.S. company engaged 
in the manufacture of consumer 
durables. The duties will include the 
preparation of budgets and monthly 
management accounts, financial 
analysis, etc. Salary to £2,100 p.a. 


THE ACCOUNTANT — £2,250 p.a, — 
Our client in W. London is engaged in 
the advertising and publicity business. 
The company seeks a dynamic account- 
ant, aged 26 to 35, not necessarily 
qualified but with a minimum of two 
years’ commercial experience. This 
experience should include the opera- 
tion of budgetary control and 
management accounting techniques. 
Prospects are good in this progressive 
company, 


NEWLY QUALIFIED CHARTERED 
ACCOUNTANT, ~ This is a newly- 
created appointment and would be an 
interesting first industrial post for a 
young A.C.A. in the British subsidiary 
ofa U.S. group engaged in the distri- 
bution of chemical products. Respon- 
sibilities will cover monthly P. & L. 
accounts and supervision of a small 
accounts department. Reporting to 
the Finance Director, there could be 
plenty of scope for future advance- 
ment. Salary £1,750 p.a. 


POST OF THE WEEK 


HEAD OF TRUST DEPARTMENT 
For City Trust company — Duties are 
interesting, varied, covering all aspects 
of Trust work. The appointment is open 
to an accountant (aged to 40 years), 
not necessarily qualified but with a 
thorough knowledge of trust law, trust 
accounting and a knowledge of taxation. 
The salary envisaged is £2,500 p.a. plus 
excellent fringe benefits. 


Applications in strict confidence to: 
Mr D. J. WILKINSON. 


OVERSEAS 


Our current professional and commercial 
registers include positions in Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, U.S.A., Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 


World Appointments Controller: 
JULIAN CHARLTON 


AND INDUSTRY 


FINANCIAL AND MANAGEMENT 
ACCOUNTANTS. — The expansion 
and further development of this 
important operating division of the 
British controlled subsidiary of an 
international electronics group in N. 
Londen have created several new 
openings. Prospects are excellent for 
young qualified accountants (or 
finalists) keen to utilise and further 
develop their interest in industrial 
accounting. The salaries envisaged 
for these appointments would be, 
dependent on age and experience, in 
the £1,700 to £2,600 p.a, range. 


SENIOR ASSISTANT TO BUDGET 
MANAGER. — This major British 
company in Essex, engaged in the 
engineering and electronics industries 
wishes to appoint a qualified account- 
ant with appropriate budgeting and 
standard costing experience, The main 
responsibilities will be studying budget 
variances and the*investigation of lack 
of profitability where it might oceur. 
Salary to £2,750 p.a. 


ASSISTANT ACCOUNTANT — CEN- 
TRAL LONDON. — This is an oppor- 
tunity for an accountant, aged 30 to 
50 with extensive industrial experience. 
He need not be fully qualified, but it 
would be advantageous if he had 
studied to ‘inter stage’. His duties will 
include the control of a small accounts 
dept, and assisting in the preparation of 
financial accounts for this engineering 
company, Salary £1,750+-. 


Commercial Division Controller: DAVID J. WILKINSON 
Consultants: C. COOPER-KEY, F. L. ST. J. MeCLOSKY, R. P. BENNETT 
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CITY FIRM of chartered accountants have 
vacancies for two qualified accountants. 
Successful applicants will work directly with 
the partners. There is a possibility of special- 
izing in taxation, and prospects of partner- 
ship. — CF 1963, 

CITY FIRM of chartered accountants seek 
responsible senior. Salary £1,850, plus 
luncheon vouchets. — Write Box CF 1947. 
CLERK REQUIRED for small firm of inter- 
national accountants near Marble Arch. The 
post offers great scope for advancing from 
the semi-senior position offered to a person 
capable, and of the right attitude and ability. 
— Reply giving résumé of career to date to 
Box CR 1990. 

DEVONSHIRE FIRM seeking personal 
assistant to partners; young C.A. preferred 
with general experience and taxation ability; 
tread week; salary £1,400 p.a. — Box DF 


1815. 

EXPANDING PRACTICE require office 
manager with experience of all aspects of 
general practice. — Box EP 1814. 


CORNWALL. - Chartered Accountants 
with extensive and varied practice in 
busy market town require SEMI- 
SENIOR ASSISTANT. Experience of 
incomplete records essential, Knowledge 
of Limited Company accounts and taxa- 
tion desirable. Would suit middle-aged 
person or one contemplating retirement 
and desirous of taking advantage of the 
friendly and unhurried surroundings in 
this attractive district. — Box CC 7048. 





HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants wull be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months. — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC), 
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INSOLVENCY BRANCH MANAGER 


required. Must be under 45. Salary up 
to £2,500 p.a. Staff pension scheme. 
Four weeks’ holiday. Excellent prospects. 
— Apply Harmood Banner & Co, 69 Old 
Broad Street, London EC2. Telephone 
01-588 1926. 


INSPECTORS OF TAXES required initially 
for senior posts in tax departments of char- 
tered accountants in Lancashire, London, 
and Birmingham. Candidates ideally should 
be under age 35 and fully trained. Improved 
remuneration and articles, together with 
varied experience outside the taxation field, 
EE after an initial period. — Box IO 
| 


8. 
LADY TAXATION ASSISTANT required 
by W1 firm of chartered accountants for 
personal taxation work, — Box LT 1950. 
LONDON CHARTERED ACCOUNT- 
ANTS with varied practice require audit 
clerks. Salary up to £2,000 per annum. 
Pension scheme and luncheon vouchers. — 
Write Box 515, Reynell’s, 88-90 Chancery 
Lane, WC 
MANAGER REQUIRED URGENTLY for 
old-established City chartered accountants. 
Applicants must be chartered accountants of 
British origin with wide experience in a 
senior capacity and used to dealing with a 
variety of work and have taxation experience, 
Age 30 to 38. Substantial salary. — Detailed 
replies in strict confidence to Box MR 1948. 
MANAGING CLERK, aged between 25 and 
35, required by chartered accountants, Tun- 
bridge Wells. Salary, from £1,250, according 
to qualifications andfor experience. Car 
provided or generous allowance paid. Five- 
day week, non-contributory pension scheme 
and excellent working conditions. = Please 
apply in handwriting with details of age, 
education and experience to Box MC 7047, 
MEDIUM-SIZED CITY CAS require ex- 
perienced qualified seniors and newly-quali- 
fied CAS, Unqualified men with sound pro~ 
fessional experience would be considered, 
Salaries according to age and experience. — 
Write Staff Partner, Carnabys, 28 Queen 
Street, London EC4. 


QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in their London office for qualified 


accountants. 


Staff are given excellent opportunities to develop their talents with a wide variety of 
audit and special work. They are encouraged to think for themselves and there are 
good opportunities for training with courses both at home and overseas including 
practical courses in London on a computer. The prospects for promotion are 
excellent. Transfers overseas can be arranged after United Kingdom experience. 


The work is hard but salaries are good and four weeks’ holiday plus two extra days’ 
leave are given. There is a pension scheme. 


There are similar vacancies in other offices in England and Wales. 


Please apply to Staff Partner, 33 King William Street, London EC4, with full 


particulars. 





DIS 


A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 


qualified staff. 


J. D. W. Marle 
R. Lovely 
J. Daykin 
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The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


Please write to the appropriate staff partner: 
St. Giles House, 11, Quay Street, Bristol, r 
31, Mosley Street, Newcastle upon Tyne, 1 


1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 
you write to us. 


Fess ss es ATA 
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LAURIE & COMPANY 


Accountancy Appointments 


£2,500 ACCOUNTANT 

A subsidiary of a group operating in 
electronics field wish to appoint a quali- 
fied man with good industrial experience. 
Responsible for all financial accounting, 
Standard costing and budgetary control, 
with eventual prospects of secretaryship. 


£2,250 ACCOUNTANT 

Preferably gonea to take charge of 
accounting functions of a Publicity and 
Printing company in W. London. Excel- 
lent opportunity for forward-thinking 
man to grow with the organization, 


£2,000 ACCOUNTANT 

A.C.A. or ALA.C.C.A. to be responsible 
for financial division of City food manu- 
facturers. To co-ordinate accounts, pro- 
duce computerized management ac- 
counting information. Experience in this 
industry an advantage. 


£2,000 ACCOUNTANT 

Industrial and/or manufacturing experi- 
ence are essential requirements of engin- 
cering group in SWI. Preferably 
A.C.W.A., able to travel, working on 
costing systems. 


PROFESSIONAL 

Excellent openings for several newly- 
qualified men, or those with two-three 
years’ post-qualification experience with 
one of the leading City firms. £1,650 up. 


APPLY IN CONFIDENCE 
NO FEES TO STAFP 


LAURIE & COMPANY 


Management Appointment Consultants 
Speclalising in Accountancy. Est. 1909 


91 Moorgate, London EC2 


MON. 630i 


5 Conduit Street, W1 


HYD. 6106 





MANAGING CLERK with taxation cx- 
perience required by West End chartered 
accountants. Commencing salary not less 
than £3,750, with fringe benchits. ~ Apply 
to E. W. Ellis & Co 109 Jermyn Street, 
SW1. (Telephone 01-930 2777.) 





MINIMUM vera £2,000 PER 


NNUM 
FOR 
CHARTERED ACCOUNTANT 


We require an Ambitious, Energetic 
man for very fast growing practice with 
unlimited opportunities for expansion. 

Most be fully conversant with current 
legislation. 

In return we will pay at feast £2,000 
p.a. plus overtime, if required, with 
Opportunity to join partnership. 

Write with full details to: Leonard 
M. Gold, Chartered Accountants, 127 
Victoria Road North, Southsea, Hants. 


NEWLY-QUALIFIED 
ACCOUNTANTS 


If you have just qualified and have not 
yet decided where your future lics, 
Cooper Brothers & Co, Birmingham, 
would be pleased to meet you. 

We have positions available on our 
staff where young men and women can 
take advantage of the opportunitics 
offered in a variety of professional work 
in which computers, modern accounting 
and auditing techniques can be seen at 
frst hand. 

Starting salaries are good and pros- 
pects for promotion excellent Training 
courses are arranged by full-time training 
officers, There are also opportunities for 
suitoble staff, after an initial period, to 
transfer to overseas offices or specialist 
departments. : 

Please write to Philip E Course. Staff 
Partner, Lyndon House, Hagley Road, 
Edgbaston, Birmingham 16, 


NEWPORT (MON.) ACCOUNTANTS with 
varied practice require chartered accountant 
as managing clerk. Partnership availible aner 
probationary period to suitable applicant. — 
Appiy giving details of previous experience 
an nai history to Box NMI 1890. 
SENIOR ASSISTANTS (preferably quali- 
fied) required by firm of country practitioners 
in Derbyshire. Excellent prospects, pension 
scheme, salary range up to £1,750 depending 
on nge qualification and experience. ~ Box 
SA 1992, 


ACCOUNTANT 


OLD-ESTABLISHED, medium-sized Hol- 
rn firm requires experienced semi-senior 
and senior. - Write to Box OE 1933. 
PART-TIME ASSISTANT required by 
Kingston, Surrey, firm of Chartered Account- 
ants. Can work at home, week-ends, etc, 
Applicant must cither be qualified or have 
sufficient experience to do complete audits on 
own initiative and a person who is con- 
veniently placed to Kingston or Richmond 
would be preferred. - Box PT 1940, 
PERSONAL ASSISTANT required, S. 
Londen, F.C.A., small, rapidly expanding 
Practice, qualified or unqualified. Particularly 
Suit newly-qualified A.C.A. who can help 
develop the practice, with definite partner- 
ship prospects. Commencing salary £1,500- 
£1,600. - Box PA 1875. 
READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified account- 
ants, the positions offering a wide variety 
of work, with direct responsibility to the 
partners. Good starting salarics based on 
age and experience. ~ Full particulars to 
SC Francis & Son, 8 Forbury, Reading, 
erks, 
RECENTLY QUALIFIED ACCOUNTANT 
or finalist required by South coast firm of 
accountants as assistant to partners. Partner- 
ship prospects in carly 1969 for suitable 
applicant who must be prepared to work 
unusual hours. ~ Apply in writing, stating 
salary required, to Bow RQ 1918. 
SEMI-SENIOR AUDIT ASSISTANT rc- 
quired by City certified accountants. Varied 
work offering wide cxpericnce and scope for 
advancement. Salary by neg tiation depend- 
ent upon experience. Five-day week, lunch- 
con vouchers if preferred. ~ Write stating age, 
experience, to Box SS 1977, 
SEMI-SENIOR AUDIT ASSISTANTS re- 
quired by West End chartered accountants, 
continuous experience required over not less 
than five years. Salary according to age, 
experience. and ability, but not iess than 
£1,000. Three weeks’ paid holiday and 
fringe benefits. - Apply to E. W. Ellis & Co, 
Pe myn Street, SWI. (Telephone 01-930 
SEMI-SENIOR AUDIT CLERK required 
by firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 
EE to Box SS 1919, 
SENTOR ACCOUNTANT required by Bath 
chartered accountants for progressive posi- 
tion in expanding practice. Wide experience 
in accountancy and audit work and sound 
knowledge of taxation essential. Five-day 
week. Good salary according to age and 
experience. - Box Za 1856. 
SENIOR AUDIT ASSISTANTS required by 
West End chartered accountants, continuous 
experience required over not less than five 
years. Salary according to age. experience 
and ability, but not fess than £1.750, Three 
weeks’ paid holiday and fringe benefits. — 
Apply to E W. Ellis & Co, 109 Jermyn 
Street. SW1. (Telephone 01-930 2777.) 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Knowledge of taxation required. - Apply 
Stating age and experience to Box SA 1849. 
SENIOR or advanced semi-senior clerk 
required by well-known member of the 
Association Council practising in North- 
west Kent. Applicants should have passed 
Part I and II of the professional examination 
and be approaching Part Il. These examina- 
tion requirements are ficxible but indicate 
the standard desired. — Write full particulars 
to Box SO 1848. 
SENIOR REQUIRED in expanding practice 
Windsor, Berks. Applicants n not be 
qualified but should have varied cxperience 
and be able to work on own initiative. Salary 
envisaged in region of £1,300 p.a.. according 
to ability and experience. ~ Write with par- 
ticulars to Box SR 1855. i 
SENIOR REQUIRED (qualified or unquali- 
fied). by expanding North London chartered 
accountants. Must be experienced in gencral 
accountancy and taxation work. Excellent 
talory, prospects and conditions. ~ Please 
apply in writing, stating age, experience and 
present salary to Box SR 1857. 
SUSSEX CAS require experienced unquali- 
fied assistant under 35. - Full particulars of 
career and salary to Box SC 1648. 
TAXATION ASSISTANTS required by 
West End chinered accountants, embracing 
all aspects of taxation. At least five years’ 
continuous professional experience required.’ 
Salary not less than £1,750 and fringe 
benefits. - Apply to E. W, Eltis & Co, | 
Jermyn Street. SWIC Telephane 01-930 2777.) 


he 





TAXATION MANAGER 


Taxation Manager required for the 
Taxation department of an expanding 
medium-sized firm of City Chartered 
Accountants. Excellent prospects for 
person prepared to accept responsibility. 
Salary £2,200 or more according to 
experience and ability. Non-cantributory 
pension scheme. — Anply giving details of 
career to Box TM 704). 





TAXATION ASSISTANT, age 21-30 (male 
or female) with good experience of personal 
taxation matters (knowledge of company 
taxation desirable but not essential) required 
by City chartered accountants with rapidly- 
expanding taxation dept. Five-day week. 
Hours 9-§.30. Holiday commitments hon- 
oured. (Normal holiday three weeks.) Pen- 
sion arrangements. Good salary and luncheon 
vouchers. — Write, stating age and experience 
to Box TA Tast, 
TAXATION ASSISTANT required by char- 
tered accountants for personal tax work. — 
Apply in writing to H. P. Gould & Son, 
e land Court, The Close, Norwich. NOR. 
TAXATION ASSISTANT required for 
Lewes branch of London firm of chartered 
accountants. Qualifications mot necessary 
but good experience essential particularly 
Schedule D. Salary range £1.200-£1,500, 
three weeks’ holiday, modern offices. Hours 
ma po Saturdays. (Telephone Lewes 
T: TION ASSISTANTS. — Finnie, Ross, 
Weich & Co, have vacancies for qualified 
tax assistants capable of dealing with personal 
and company tax on own initiative. An 
attractive commencing salary is offered and 
bencfits include luncheon vouchers and three 
weeks’ annual leave. - Telephone 01-248 $322 
or write to the Staff Partner at 31 St Paul's 
Churchyard, London ECA. 
TAXATION, - City chartered accountants 
require qualified man between 30 and 45 
for a senior position in their taxation depart- 
ment. He will be required to deal with 
company taxation, tax planning and advice. 
A commencing salary of up to £2,600 is 
envisaged with suppicmentary benefits. — 
Box TC 1828. 
TAXATION, - Stoy, Hayward & Co, now 
necd additional staff for their taxation depart- 
ment. These positions offer excellent experi- 
ence which can be discussed a! interviews 
without obligation. We particularly seek 
activeeminded recently-qualified accountants 
and such persons need not necessarily have 
already had any specialized taxation experi- 
ence, One further vacancy is for a man or 
woman who has done personal taxation work 
in a bank or other organization. Attractive 
salaries and prospects, thirty-five hour week, 
luncheon vouchers and non-contributory 
asion scheme. ~ Please write to or telephone 
E Cox, 95 Wigmore Street. London W1. 
(Tel. 01-486 5888). 
TOP SALARY offered by Reading chartered 
accountants to ambitious A.C.A. secking 
chalienging work of a responsible nature. 
Good prospects, Institute pension scheme and 


sickness benefit licies operating, car 
allowance, ctc. 19 holiday arrangements 
honoured. - Cook Sutton Ca, 64-65 St 


g 
UNQUALIFIED SEMI-SENIOR required 
by Holborn C Aa Full range of audit work 
including public companies. Opportunities 
dei EEN and qualification. ~ Box US 
18. 

WANTED by cxpanding Kingsway C.A.s: 
Personal assistant to partner and n senior 
auditor. Both positions open to qualified 
or unqualified men. Partnership prospects. — 
Box WB 1817. 


AE Butts, Reading. 





YEOVIL, SOMERSET 
Audit Manager 


We have a vacancy for a qualified 
accountant to take charge of an interest- 
ing circuit of audit work tog-:ther with 
related accountancy taxation and seere- 
taria! work using up-to-date techniques 
und giving the highest standard of advice 
and yet in a pleasant part of England. 
The successful applicant will be directly 
responsibic to a partner and for super- 
vision of subordinate staff, A realistic 
salary is offered and scope exists for the 
use of initiative. ~ Apply in confidence to 
A. M. Cooper, Chaimers. Impey & Co, 
Chartered Accountants, Bank Chambers, 
Yeovil, Somerset. (Tel. 6499.) 





YOUNG ENGLISH. CHARTERED AC- 
COUNTANT wishing to specialize in tax 
work required as personal assistant to tax 
artner of W. H. Barnes & Co. 24 Bedford 
Row. London WC1. Starting salary from 
£1,750. ~ Apply in writing with details of 
education and professional experience. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANCY ASSISTANT required 
by property-owning company, WI district. 
Good knowledge of book-keeping essential. 
Position offers good salary with sound 
rospects for the right person. Assisied 
.U.P.A. and non-contributory pension. — 
Apply Box AA 9969. 








ACCOUNTANT 


Accountant, quatificd to Intermediate 
level and continuing studies, required 
for London Head Office of manu- 
facturing group of companies. Respoasi- 
bilities will include consolidation of 
accounts, preparation of management 
information and secretarial dutics. 
Previous commercial experience essen- 
tial. Salary negotiable according to age, 
ualifications and experience from 
1,200. - Apply with full details to Box 
AA 9920. 





ACCOUNTANT/BOOK-KEEPER wanted 
by contractors near Maidstone, Kent. Age 
25-30 years. Preferably with professional 
experience. Capable of dealing with full set 
of books to trial balance, invoicing, corme- 
spondence, cic. - Write giving details of age, 
education, experience, together with salary 
required. - Box AB 1832. 





ACCOUNTANT/COMPANY 
SECRETARY 


VEHICLE DISTRIBUTION 


Established group requires Accountant, 
not necessarily qualified, for Sussex 
company. Essential requirements aro 
experience in motor (rade: thorough 
practical knowledge of financial accounts 
through to final Balance Sheet: familiarity 
with preparation of management ac- 
counts including annusl trading and 
cash forecasts and detailed monthly 
profit returns agiinst budget, and 
genuine ability to organize and maintain 
at maximum cfficiency work of a staff of 
some (5 people. 

Appointce will also be Company 
Secretary: these duties not onerous but 
knowledge of Secretaria) procedure an 
obvious advantags. 

Commencing salary in region of £1,750 

a. Preferred age probably 35—45. — 

rite, giving full details, to Secretary, 
Box AC 9957, 





ACCOUNTS ASSISTANT required by 
major London property group. Young, 
enthusiastic man studying for A. A CC A. or 
equivalent preferred. Salary dependent oa 
experience but not tess than £1,250 and 
admittance to pension scheme after qualisying 
period. — Details in confidence to Box AA 


1946. 

ADMINISTRATIVE STAFF, malo or 
emale, required at head office of expanding 
national wholesalers in North London. 
Five-day week. Experience to trial balance 
essential. ~ Write Box AS 9918. 





ACCOUNTANT 


Expanding East Kent Company requires 
an energetic man preferably qualified, or 
qualifying. Essential that he has practical 
experience of: 


Accounts Costing. 
Budgetary Control. 
Supervision of staff. 


Good salary and prospects. — Write to 
Box AE 7023, stating age, present salary, 
and give full details of experience. 





ACCOUNTANT 


Qualified Accountant (Finals candidate 
considered} with Commercial or Indus- 
trial experience, required by manufac- 
turing company located North 
Oxfordshire. 

Appointment offers considerable scope 
for advancement and duties will be varied 
and interesting. 

Applications, with “ctails of age, edu- 
cation, qualifications and experience, 
should be addressed to The Personnel 
Manager, Auto notive Products Com- 
pany Lid, Southam Road, Banbury, 

xon. 





ACCOUNTING ASSISTANT. - Young 
enthusiastic man studying for A.C.W.A. or 
equivalent required to assist in the develop- 
ment of an integrated accounting system. 
Good salary dependent on qualification and 
experience. Pension Scheme and good work- 
ing conditions. =~ Apply in writing to 
Britannic-General Cables Ltd, Iver, Bucks. 
AN ASSOCIATION providing an inter- 
national service to the marine insurance 
market needs a chartered accountant (age 
about 30) to succeed their chief accountant to 
a few years. Starting salary to be negotiated 
at about €2.600, - Bos AA 1920. $ 

A QUALIFIED ACCOUNTANT required 
for legal office in Wiltshire. — Please write 
with details to Box AQ 9978, 


i THE 
ACCOUNTANT 


An Outstanding Book 
Order a Copy Now 


SELECTING 
THE COMPUTER 
SYSTEM 


by Prof. Dring. DIMITRIS N. CHORAFAS 
M.E., EE M.S.E.. Or Se.(Math.), P.E. 


Corporate Consultant in Engineering and Management 
Formerly assoctated with the University of California, the Catholic University 
of America, and Washington State University > 











ANOTHER 

IMPORTANT ADDITION 
TO THE GEES 

WORLD MANAGEMENT 
SERIES 


Demy Octavo 336 pages 
68 Illustrations and Charts 


Price 70s net, 71s 3d post free U.K. 
75s 6d post free Overseas 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2 


This is the first book especially designedand 
written to assist the cognizant executive in 
his choice of a computer system — and, 
through this more efficiently to plan for 
financial profits. 

At the outset it is better to face the fact that 
management information systems are valuable 
only as long as they contribute to more effective 
operations. To help in this direction, the present 
book is very specific. It may also, in places, be 
controversial: only challenge can derust the old 
structures. 

Management information systems do not 
develop the right way just by accident. Wise and 
profitable machine selection will not come about 
as a matter of chance. Efficiency with computers 
— as with any other industrial activity — definitely 
calls for acts of policy. Albeit, often ones that 
various persons and departments within the 
enterprise would greatly resent. 

The computer (and the computer industry) has 
been so far a great international home ot hoary 
myths. The time has come to demystify the whole 
affair. This calls for courage and for preparation. 
To that end, the book follows the preparatory 
phases through clear examples: from systems 
analysis, to unit runs, file specifications, pro- 
gramming, machine comparisons, computing 
estimates and the handling of the manufacturer, 
down to the time of decision. 

Selecting the Computer System is designed to 
particularly appeal to: 


* Executives directly responsible for the 
choice of data processing equipment, and 
its implementation. 

* Senior executives, running operations or 
functional areas. (They will find in it 
material of substantial interest to their 
activities — provided thev are determined 
to go beyond the superficial treatment of 
the subject.) 

* Graduate university students majoring in 
management, computers and information 
science. 


Users of computer systems urgently need to 
act in a rational manner, if they are not to become 
toys in the hands of manufacturers. This is parti- 
cularly important in 1967 when computers in 
business, industry and Government have passed 
the embryonic stage. Lately, the men responsible 
for computer applications have come to realize 
that they have either to plan completely their 
systems work or they had better not plan at all. 

The objective of the chapters treating the 
mechanics of the planning work is to answer 
challenging questions: 

* Where to start? 

* Whom to believe in following alternative 
ways and means in the implementation of 
an electronic system ? 

* How to keep pace with change ? 

* How to evaluate the profitability of auto- 
matic information handling ? 

* How to identify and set the limits of cost 
expansion ? 

* Where to base the decision on the use of 
more powerful electronic media ? 

* How to distinguish facts from fiction ? 
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Gratitude 





merchant bankers 








A legacy for the Methodist 
Homes for the Aged is a means many 


generous people adopt in expressing grati- : d 
tude for their own home and for serenity : ; 
and peace-of-mind in their old age. : ; 
There are so many who are less fortunate : : 
and for lonely and anxious old people the : 

Methodist Homes for the Aged are a haven : 

and a home. Our constantly growing income 


from legacies, more than any other factor, 
has enabled us to embark on the capital : 
expenditure for twenty-eight Homes. Un- : 


fortunately even these will accommodate 


only d few Së the — of EE : Short-term finance 
we tem cere sme | YP Aloe 
assistance and ask you please to mbe po ee 
the Methodist Homes for the Aged when : mergers and acquisitions 
advising your. clients. ; 

Keyser Ullmann 


Methodist 


Homes for the Aged chin 


31 Throgmorton Street - London - EC? 
Telephone: 01-606 9011 - Telex: 263025 


85 Gracechurch Street - London, EC? 
Telephone: 01-626 2567 - Telex: 28831 





General Secretary: Rev. R. J. Connell, B.A., B.D. 
I Central Buildings, Westminster, London SW1 
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Betterment Levy by K. BUCKLEY EDWARDS 


Some Press comments 








erg To all those in search of a pri the 1 isions of The Land Commissi 
. SA 8 o all those in search of a primer on the levy provisions o e Land Commission 
From articles published in Act 1967, this work can be confidently recommended. 
THE ACCOUNTANT The Financial Times, December gth, 1967 
Demy Octavo (8$ x 54) The Land Commission Act 1967 — even ignoring the many regulations already made 
Paper Cover — 118 pages under it ~ covers some 189 pages with extraordinarily abstruse language. What then 
is the busy man to do who wants to find out quickly what the levy is all about and how 
e it works? One very good answer is to acquire a copy of this handy paperback which, 
Price 17s 6d NET in 120 pages, gives a succinct account of the principal provisions, with appropriately 
18s 6d post free U.K. illuminating examples. 


The Accountant, November r8th, 1967 


GEE & CO (Publishers) LIMITED SET 


STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 
THE UNIVERSITY OF LIVERPOOL 155 HIGH STREET, BROMLEY, KENT 
TELEPHONE STD 01-460 8601/9220 
SCHOOL OF BUSINESS STUDIES Valuations of Specialist Stocks for Annual Audit, Probate, Asset 


Verification, Sale or Purchase 


CAPITAL BUDGETING AND THE IMPACT STAFF THROUGHOUT THE U.K. 
OF TAXATION ON GORPORATE PLANNING | 


A four-day intensive course at the Grosvenor Hotel 


Chester HOTELS AND RESTAURANTS 
S HAMMERSLEY KENNEDY & CO, 18/18a St George 
April 16th-19th, 1968 Street, Hanover Square, London W1, have since 1889 special- 
Details can be obtained from Professor G. H. Lawson, : ized in the sale and valuation of hotels and catering businesses 
rr Abercromby Square, Liverpool, 7 to the exclusion of any other branch of estate agency. The 
partners are members of the leading professional bodies. 


Telephone 01-629 6857, 





BUILDING FINANCE 


The Southern Trust will buy your land for you 


by private treaty or auction and provide the finance for purchase and building up to 80%. Expert 
advice provided by specialists in field of development to help you decide which land is worth buy- 
ing and which is not. Architectural assistance available if required. Decisions within 48 hours. 


THE SOUTHERN TRUST LTD 
ST ‘Fairacre’, Camden Park Road, Chislehurst, Kent 
Telephone 01-467 2460, 3602 
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The Institute of Taxation | 


e PRESIDENT: GEORGE WHILLANS, PIR, 
VICE-PRESIDENTS: GORDON A. HOSKING, FLA. EDGAR T. SHEPHERD, F.C.A. 
STANLEY A. SPOFFORTH, F.C.A,, F.C.LS. 
SECRETARY: A, A. ARNOLD, F.C.LS. 


Membership of the Institute is open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: A textbook, annotated copies of SE 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases 
and monthly circulars on special taxation subjects. 

Members may also attend the Institute’s University conferences, as and 
when they are held. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications with the exception of the circulars. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. Od. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford’s Inn, London, E.C.4. 








Pourquoi déposer 

chez une bangue francaise 
quand ily a 12.000 
banques anglaises? 





Because there are sound commercial reasons for flexible approach which Crédit Lyonnais adopts 

doing so. Crédit Lyonnais, one of the world’s towards its British transactions -all in perfect English, 
largest and most respected international banks, offers of course -you should contact the bank at the 

to depositors a unique combination of complete . addresses and telephone numbers given below. 


security and attractive rates of interest. 

Crédit Lyonnais has been active in financing 

British trade and exports through the City of London 
since 1871. If you would like to hear more about the 


CREDIT LYONNAIS 


40 Lombard Street, London E.C.3. Tel: 01-626 9331 
18 Regent Street, London $.W.1. Tel: 01-930 6064 





c 


THE 


XIV ACCOUNTANT April 6th, 1968 


NEW 12th EDITION READY APRIL 16th, 1968 


INCLUDES ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACT 1967 


CUTFORTH’S AUDITS 


by ALFRED PALMER, F.C.A., and J. C. CRAWFORD, B.Com., C.A. 








For over sixty years Cutforth’s Audits has been foremost in its field and the Accountancy 

student’s traditional textbook. On the sound foundation laid by Sir Arthur Cutforth, the 

present editors have revised and brought up to date this Twelfth Edition. Account 

is taken of the provisions of the Companies Act 1967 and latest developments in Audit 

practice. A valuable feature is the inclusion of over fifty typical examination questions 
Price 25s net on Auditing which are fully discussed and answered. 


POST FREE 
U.K. 26s 2d Every examination student should have this new edition of ‘Cutforth’ 


GEE & GO (Publishers) LIMITED, 151 STRAND, LONDON WG? 



















FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
47,000 Examination Successes. 


Ak FORJUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialized Courses for the Prelims. 


x FOR MEN IN INDUSTRY -A.C.C.A. Courses - 18,500 Examination 
Successes; IL.C.W.A. Courses - 17,000 Examination Successes. 
Send for this 100 page 
ak FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 
S Courses for A.C.C.A. Guide to Careers FREE 
CC? zk FOR QUALIFIED MEN - LC WA Courses with concessions; and r pm mmm n cL mmm . em 
S training for Management. 





THE 
l SCHOOL OF ACCOUNTANCY 


i P 107 Regent House, 2 Norfolk Street 
Member of the Association of British Correspondence Colleges London WC2 


on 

l Please send me post free and without 
obligation a copy of your Guide to 

Careers 


SHEN HEN Ee CER OTT EET RE OH EH RHE HED ERS ESTEET EES RH AHHH 


THE 
April 6th, 1968 ACCOUNTANT 


CONFERENCES! 
STUDY COURSES! INTERVIEWS! 


We have the right accommodation for you — 5 function 
rooms suitable for between 6 and 200 people, and the 
Little Venice Restaurant for discreet business entertaining. 
In addition, 170 bedrooms, many with private bath or 
shower. 
For further information please contact: 

Mr A. Mungo 

CLARENDON COURT HOTEL 

Maida Vale, London W9 
Tel. 01-286 8080 


Valuation Specialists since 1846 


ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212/3 or 6340 


Stocktaking 
Probate 
Valuations 
Business Transfers 
Compulsory Purchase Order Claims 


Introductions Recognized 





FIGHT CANCER 
WITH A WILL! 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C.R.F. is fighting all 
forms of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date 
laboratories. It has no official grants and is entirely 
supported by voluntary contributions. Will you please 
help—now? 

How to word your Will 


‘I hereby bequeath the sum of pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln s Inn Fields, WC2 
for the purpose of scientific research, and I direct that the 
receipt of the Honorary Treasurer or Secretary shall be a 
good discharge for such legacy.’ 





Write for further information to: 

A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
IMPERIAL CANCER RESEARCH FUND (Dept. 163), © 
LINCOLN’S INN FIELDS, LONDON, WC2 





HLM. The Queen 
IMPERIAL CANCER RESEARCH FUND. 
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Je your 
present 
Pension 
Scheme 
completely 


flexible 





When a company is growing rapidly, the staff situ- 
ation tends to bemore than usually fluid. Unfortunately 
many pension schemes are slow to react to changes, 
and staff relations can suffer as a result. 

But with a privately administered pension plan, 
there need be no such time lag. This is the basis on 
which we work at Chase Manhattan. The pension plans 
we devise depend to a large extent for their effective- 
ness on a wise spread of investment and a minimum 
of administrative machinery. The result is complete 
flexibility. 

Why not have a chat with us, let us show you how, 
in conjunction with anindependent consulting actuary, 
aplan can be prepared to meet your organization’s pre- 
cise requirements. You'll discover just what an advan- 
tage it is to have a friend at Chase Manhattan, 


THE ` 
CHASE 
MANHATTAN 


Executor and Trustee 
Corporation Limited 


Wi, 
i ; P 
6 Lombard St, London, E.C.3. "Phone Mansion House 3240 
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CHARITIES AID FUND ` 


is a vital link between Charities and the 


You are always 
near the ‘Royal’ 


and that means the best insurance H Business World, and now distributes more than 


protection and service is readily | | £1.000.000 p.a 
k : y 9 auaa 
available to you 
to Charities on behalf of companies engaged in 
industry, commerce and finance. The use of our 
services through one discretionary Deed of 
Covenant ensures that a firm’s allocation to 
Charity: 
(a) qualifies for maximum tax relief 


(b) gives the maximum benefit to charity with 
the minimum of delay 


INSURANCE i (c) entails the minimum amount of administrative 
work with the maximum amount of flexi- 
bility. 

For complete details, please ring Mr Livingston 

Booth on 01-636 4066, or write to him at The 

Charities Aid Fund, 43 Bedford Square, London 

WC1. The Charities Aid Fund is a division of the 

National Council of Social Service. 


Agency Applications Invited 





HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone 01-405 8411 (8 lines). Grams: Penetrancy, London WC2 





Vol. CLVIN. No. 4868 


THE Established 1874 i9 


April 6th, 1968 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





ON OTHER PAGES 


Current Affairs 439 


This is My Life 
by An Industrious Accountant 441 


Integration, Education and 

Professional Fees 
President's Comments at 
Institute's Annual Meeting 


Scottish 
442 


Computer Insurance 
y Our Insurance Correspondent 


444 


Capital Expenditure and 

Tax — Il 
A Look at the New Capital Allowances 

S Act 

by H, S. A. Macnair, F.C.A. 


447 


Should the Audit Report 
Cover the Chairman's 
Review ? 
by J. B. ©. Miller-Bakewell, 
bd AIS F.C.W.A., J.Dip.M.A. 


M.A. 
449 


The Accounting World 451 


For Students 


Examination Questions Re-examined 453 


Equipment Notes and News 456 


Se Current Law 458 
Finance and Commerce 
Clarke Chapman & Co Ltd — London 
Housing and Commercial Properties 


Ltd — City Notes — Rates and Prices 459 


Correspondence 463 
Insufficient Industrial 
Investment 
President's Warning at Nottingham 
Dinner 464 
The Auditor’s Dilemma 


President's Remarks at Birmingham 
Dinner 465 


Notes and Notices 466 








Take-over Code with Teeth 


D ES long-heralded ‘City code’ on take-overs and mergers was 
finally published last week and came into effect on March 27th. 
The new code goes much further than its predecessor — the 1963 
version of the notes on company amalgamations and mergers — 
and seems to close the many loopholes that hindsight has shown 
to have existed in the old rules. 

The new code lists ten points. of general principle; these are 
followed by thirty-five specific rules which amplify and reinforce 
the broad guide-lines. Inevitably, these principles and supporting 
rules are bound to impinge on the freedom of action of company 
boards and persons involved in take-overs and mergers, and in 
the light of what has happened in the past this was only to be 
expected, 

We note with satisfaction that nearly all the changes advocated 


‘in a leading article in The Accountant of July 29th last have been 


incorporated in the new rules. 

The City working party which formulated the new code comes 
down firmly on the shareholders’ side, because all ten of the 
general principles listed in the text are concerned, directly or 
indirectly, with the protection of their interests. Some of the 


points are incontestable such as: 

‘Shareholders shall have in their possession sufficient Se 
facts and opinions, upon which an adequate judgement and decision 
can be reached, and such shareholders shall have sufficient time to 
make an assessment and decision’, or ‘A board which receives an 
offer or is approached with a view to an offer being made shall 
consider whether in the interests of its shareholders it should seek 
competent outside advice.’ 

Other points, however, need careful scrutiny and must be 
tested against some of the very circumstances and abuses which 
led to the working party being reconvened. Over-optimistic fore- 
casts of future profits was one such matter and this is duly dealt 


with in the code in the following manner: 

‘Any document or advertisement addressed to Jorie 
containing information, opinions and recommendations from the 
boards of an offeror or offeree company or their respective advisers 
shall be treated with the same standards of care as if it were a pro- 
spectus within the meaning of the Companies Act 1948. Especial 
care shall be taken over profit forecasts.’ - 

Turning to the more exacting rules one finds that 
`, the calculations and the bases for the forecasts must be examined 
and reported on by the auditors or consultant accountants. The fore- 
casts and assumptions on which they rest must be corroborated, as 
far as possible, and reported on by the company’s merchant bank or 
other advisers.’ 
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On the face of it, these rules go way beyond the scope 
of the reporting accountants’ responsibilities on a 
prospectus proper, and even merchant bankers may 
find themselves in difficulty with long-range plans, 
economic and market forecasts, and their associated 
statistical techniques which underpin most profit 
forecasts. Short-term forecasts may, however, be easier 
to justify, i.e. from the state of the order book or from 
unaudited figures, and the latter have to be included (if 
available) in the circular in respect of the expired 
portion of a trading period which is already under way. 
Nevertheless, second opinions are valuable here if only 
to put a stopper on the wild guessing that has, on 
occasions, been euphemistically called a ‘forecast’. 

Moreover, the circular must state the assumptions 
on which the profit forecasts are based and this should 
bring to light the usual escape clauses like, assuming 
no war, no balance of payments problem, no further 
devaluation, no gold crisis, etc. This way the share- 
holder will learn that profit forecasts are about as 
reliable as the daily meteorological forecasts. It is 
unwise to attach too much credence to the rosy pros- 
pects of tomorrow when faced with indifferent past 
and present results, e 

‘Turning to the terms of the offer, all shareholders 
of a class must be treated on a par with one another or 
to quote the working party’s own words ‘. . . there shall 
not be made to a shareholder of an offetee company an 
offer which is more favourable than a general offer to 
be made thereafter to the other shareholders of the 
same class’. 

Therefore, if the bidding company (alone or in 


- association with others) purchases shares in the- 


market or otherwise, e.g. from the institutions, during 
the period’ an offer is open for acceptance at above the 
offer price, then it is called upon to offer an increased 


price to all acceptors. Rule 32 goes on to state that. 


‘Since purchases with special conditions attached are 
not capable in every circumstance of being extended 
to all shareholders, such purchases whether during, 
or in anticipation of, a bid must not be made’. 

These categorical statements sound the death knell 
for those frenzied last minute buying sprees like 
Courtaulds’ fight with Rodo Investment Trust (acting 
for Macanie (London)) for control of Wilkinson & 
Riddell in June 1967, when the bulk of the shareholders 
accepted the bid price of 15s 3d but a lucky few sold 
out through the market at the astronomical figure of 
65s a share. 

It also rules out the intervention of an interested 
third party as happened in 1967 when Watney Mann 
entered the ring on the side of International Distillers 
& Vintners by buying heavily in the market and so 
blocking the bid made by Showerings. 

Striking a more topical note, another new rule 
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(No. 29), requiring all parties to a take-over to disclose 
their daily dealings in the shares of either the con- 
tender or defender, has already claimed its first victims. 
Hambros Bank, acting for Montague L. Meyer in a 
bid for Gabriel, Wade & English, announced (scarcely 
twenty-four hours after the new rules came into effect) 
that they had bought 14,000 Gabriel, Wade shares at 
64s each. Since the Meyer bid at this stage was worth 
less than 60s, and a bidder cannot offer less than the 
weighted average price it pays for shares in the market, 
this was but the prelude to an improved bid worth 
68s 103d. However, no sooner had Meyer produced its 
new cash and share offer than the rival contender, Wm 
Brandt, Sons & Co, put in a counterbid of 70s a share. 

Put in a nutshell — ‘It must be the object of all parties 
to a take-over or merger transaction to use every 
endeavour to prevent the creation of a false market in 
the shares of an offeror or offeree company’. 

Yet another crucial matter of principle concerns 
moves by an offeree company designed to thwart or 
evade a bona fide bid. There have been several in- 
stances of this in the past starting with the Savoy Hotel 
affair as long ago as 1953, followed by the battle for 
British Aluminium in 1958, and ending last year with 
Metal Industries’ abortive efforts to avoid falling into 
the clutches of Thorn Electrical Industries. 

Rule No. 34 insists that the prior approval of share- 
holders in general meeting must be obtained for issues 
of authorized but previously unissued shares, or the 
disposal or acquisition of assets of material amount, or 
even to ‘. . . enter into material contracts otherwise 
than in the ordinary course of business’. 

The question remains as to how the new code will 
be enforced. Here, the working party has departed 
from the old ways by setting up a panel which, under 
the chairmanship of Sir HumpHREY Mynors (chairman 
of the Finance Corporation for Industry and a former 
deputy governor of the Bank of England), is to super- 
vise the operation of the code. 

The panel, consisting of eight people representative 
of the Issuing Houses Association, Accepting Houses 
Committee, Association of Investment Trusts, British 
Insurance Association, Committee of London Clearing 


Banks, National Association of Pension Funds, London 


Stock Exchange and the C.B.I., has now been con- 
stituted and is in beirig. It will be available for con- 
sultation at any stage before a formal offer is made, as 
well as during the course of a transaction. Herein lies 


‘the real strength of the code. 


But the final sanction may well lie within the Stock 
Exchange through its power to suspend a share 
quotation. Nevertheless, one may have a high degree 
of confidence in the preventive effect of the panel’s 
very existence and the moral suasion it can bring to 
bear in borderline cases. 
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Current 
Affairs 


Scottish Institute's New President 


R JOHN ALEXANDER STEWART, C.A, a 

partner in the firm of Kerr, MacLeod & Macfarlan, 
Chartered Accountants, of Glasgow, was elected 
President of The Institute 
of Chartered Accountants 
of Scotland for 1968-69 at 
the annual meeting of the 
Institute held on Friday of 
last week (reported on other 
pages of this issue). 

Mr Stewart originally in- 
tended to follow a com- 
mercial career and, having 
decided to obtain some 
preliminary accounting 
training, he was persuaded 
to take out articles with the 
former Society of Incor- 
porated Accountants. These were interrupted by the 
Second World War, when he served as a member of 
the 5/6th Argyll and Sutherland Highlanders’ Terri- 
torial Battalion. 

After being invalided out of the army at the end of 
1940 he went on to qualify in 1943 as an incorporated 
accountant, and took up a commercial appointment. 
Following a severe illness he returned to the practising 
side of the profession, served his apprenticeship with 
Kerr, MacLeod & Macfarlan, and was admitted to 
membership of The Institute of Chartered Accountants 
of Scotland in 1949. He became a partner in his 
present firm in 1953. 

Mr Stewart has served the Institute in many 
capacities. He was a lecturer in Glasgow for several 
years and later, from 1960 to 1964, served as a moder- 
ator on the Institute’s examining board. Prior to his 
election to the Council in 1966, he was a member of 
the Glasgow Local Committee and Convenor of the 
Apprentices (Applications) Committee and of the 
Summer School Committee. He was the Institute’s 
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representative at a number of the technical sessions 
at the European Congress of Accountants held in 
Edinburgh in 1963, and also at the Vienna Congress 
in 1964. 

Mr Stewart is married and has one son, who is 
presently serving his accountancy apprenticeship with 
a Glasgow firm. 

Sir William Slimmings, C.B.E., C.A., is the new Vice- 


_ President of the Institute. Admitted to membership 


of the Institute in 1935, he is a partner in the firm of 
Thomson McLintock & Co, Chartered Accountants, 
of London. He was a member of the Council of the 
Institute from 1962-66, Convenor of the London 
Local Committee in 1964-65 and Chairman of The 
Association of Scottish Chartered Accountants in 
London in 1965-66. 


Runaway Victory for Chartered 
Accountant in Dudley By-Election 


HE Conservative candidate who scored such an 

impressive success in the Dudley by-election last 
week is a chartered accountant - Mr W. D. Williams, 
F.C.A. ~ who won the seat with a majority of 11,656. 
The previous Labour member, now Lord Wigg, who 
held the seat for more than twenty years, had a majority 
at the General Election of 10,022; there was therefore 
a swing to the Conservatives of 21-2 per cent. 

Mr Williams, who is a partner in the firm of W. J. C. 
Kendall & Co, Chartered Accountants, of Malvern, 
was educated at the Royal Worcester Grammar School 
and is well known throughout the Dudley constituency. 
He was admitted to membership of The Institute 
of Chartered Accountants in England and Wales 


in 1949. 


Assessing Industrial Performance 


Ca to the belief held in some quarters, 
companies which enjoy a degree of monopoly do 
not earn higher rates of return on capital. In other 
words, they do not exploit their monopoly power for 
profits. Rather, states Professor P. E. Hart of the 
University of Reading, in an article in the spring issue 
of Business Ratios (published by Dun & Bradstreet), 
they record lower variations in profitability and ES 
less risk for shareholders. 

Professor Hart compares the rates of return on 
capital for 1954 with the degree of concentration in 
manufacturing industries in the U.K. for 1951. The 
degree of concentration is based on the proportion of 
the industry’s output accounted for by the three 
largest units in the industry. For example, to take 
the cement industry, Professor Hart shows that the 
concentration ratio was 89 per cent while the rate of 
return was 34. In the case of tobacco the corresponding 
figures were 74 and 38, while for sugar and glucose they 
were 82 and 11. 

Using these figures, which are based on earlier work 
by economists in this field, Professor Hart uses the 
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relationships to examine the rates of return on the 
largest companies in what he defines as the highly 
concentrated trades in the U.K. in the period 1958-60 
and 1960-63. Thus, for example, he shows that in 
certain industries there is little association between an 
industry’s rate of return and its concentration ratio. 

The point is that, although in some industries with 
a high concentration ratio, the rate of return is high, 
‘the same is true where the concentration ratio is low. 
Consequently, concludes the author, over all the trades 
there is no tendency for the rate of return to increase 
with the degree of concentration. 

In a final analysis Professor Hart examines the rates 
of return achieved by fifty major companies in what he 
terms ‘the high concentration trades’. Of this number 
twenty-six companies achieved rates of return above 
the average for the group. On the other hand, there 
was no significant difference between the proportion 
of companies earning high rates of return in the high 
concentration trades and the corresponding proportion 
in the medium and low concentration trades. This 
analysis serves to support the thesis that concentration 
and profitability are not directly correlated. 


Advice for Mineral Owners 


T introduction of betterment levy has aggravated 
the burdens borne by an owner of mineral-bearing 
land in no small degree. The Land Commission 
Act 1967 has a predeliction for assuming a perfection 
in contractual relationships not always experienced in 
practice, and allows none of the means of redress 
in case of default which are available under income 
tax rules. 

The new terrors are highlighted in a publication by 
The Country Landowners’ Association, Interim Notes 
for Mineral Owners, which delineates the impact of 
betterment levy against the background of income tax 
and surtax. The Association has been active in seeking a 
‘modus vivendi with the authorities and appears to have 
been successful in obtaining a concession whereby 
interest on unpaid instalments of the levy will be 
admissible as a charge against total income for purposes 
of income tax and surtax. 

Copies of the booklet are obtainable, price 12s, post 
free, from the Association at 7 Swallow Street, London 


Wi. 


New Income Tax Return Forms 


|T was recently made known that the number of 
different Inland Revenue forms in public use has 
increased to 1,183 and that forty-three Inland Revenue 
officials are now solely employed in devising, producing 
and distributing these (Hansard, February 27th, 1968). 
Their labours are manifested by a new style of personal 
income tax return to be issued to the majority of busi- 
ness and professional people in place of the existing 
Form 11. , | 
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The new form is a single sheet of paper folded to 
give four foolscap sides, which is a distinct improve- 
ment over the insecure stapling of earlier editions. 
The accompanying notes have also been redesigned. 
Those practitioners who rely on facsimile office copies 
will require fresh stocks and the new form is only 
likely to be popular if adhered to consistently. As for 
taxpayers generally, they are likely to be less en- 
lightened by the changes than incommoded by the new 
rule which prevents forms being sent direct to agents. 


Local Authority Rents 


EW issues in local government and, for that matter, 

in national politics are so contentious as that of 
local authority rents. The major criticism of local 
authority housing, now that it is no longer concerned 
with providing accommodation solely for the needy, 
is that a high proportion of tenants enjoy, in the eyes 
of many critics, an undeserved subsidy from the 
ratepayer and taxpayer. 

Evidence submitted by The Institute of Municipal 
Treasurers and Accountants to the Prices and Incomes 
Board for the latter’s inquiry into council rents shows 
that 48 per cent of local authority households have 
incomes of £25 per week and over. This, on average, is 
17 per cent higher than the average income in house- 
holds of private tenancies. On the other hand council 
tenants pay higher rents than do tenants of private 
unfurnished dwellings. 

The IMTA is concerned with the fact that rent 
increases in recent years are substantial because many 
local authorities are unwilling to continue rate sub- 
sidies. The Institute recommends that the existing 
housing subsidies from the Exchequer should be 
allocated, not to the dwelling, but to the household. 
Furthermore, subsidies should be paid not only to 
municipal tenants but also to private tenants. Both 
classes of tenant should pay rents equivalent to what 
the 1965 Rent Act defines as a ‘fair rent’, but a rent 
subsidy would be available to all who could not meet 
that cost. 


Trading in U.K. through an Agent 


NE of the shortest sections of the Income Tax Act 
1952 is section 370 which provides for the assess- 
ment, in the name of his agent, of a non-resident 
person in respect of profits arising directly or indirectly 
through the agency. However, section 373 cuts down 
the scope of this, in that section 370 is not to render a 
non-resident chargeable in the name of a broker 
(including a ‘general commission agent’) or in the 
name of any other agent who is not an authorized 
person carrying on the regular agency of the non- 
resident person. 
Even where a broker acts regularly for the non- 
resident person, the latter is not chargeable if the broker 
is acting in the ordinary course of his business and does 
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not receive less than the ordinary broker’s remunera- 
tion. 

These provisions were the subject of dispute in 
Fleming v. London Produce Co Ltd. The company 
performed a wide variety of services in addition to 
negotiation of meat sales. Ninety-five per cent of its 
business was for a South African company named 
Kaiapoi which exported lamb from New Zealand. 
The Crown made alternative assessments on London 
Produce profits from the lamb exporting: one on the 
footing that it was carrying on this trade as a principal, 
the other under section 370 as agents of Kaiapoi. 

The City of London General Commissioners dis- 
charged the first assessment on the ground that the 
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company was only an agent; they discharged the 
second on the ground that the company was a general 
commission agent and therefore a broker, and was 
therefore exempted under section 373. 

The Crown appealed to the High Court, where Mr 
Justice Megarry upheld the first finding, i.e. that the 
company was merely an agent. Reversing the second 
finding, his lordship said that the only conclusion 
possible was that the company was neither a broker 
nor a general commission agent. It was sadly lacking 
in generality of custom. In reality, London Produce 
was little more than the English end of Kaiapot’s 
business, doing all that had to be done for Kaiapoi, 
and far more than was truly broker-like. 


ia 





This is My Life 
by An Industrious Accountant 


RES managing director, obviously far from pleased 
with the problems revealed in our recent talk about 
fire insurance, convened a meeting of our senior staff. 
Concerted action was essential he declared; benefits 
must be improved simultaneously with a drive to 
reduce costs; he looked for prompt results. 

There seemed to me to be a case for forming a fire 
prevention committee forthwith. Hazards to property, 
life and limb were our joint responsibility. If the sales 
staff, I pointed out courteously, should be so mis- 
guided as to display inflammable ladies’ night attire 
close to the electric fire which old Miss Shivers had 
surreptitiously placed behind the counter to warm her 
ancient bones, then the accounts department could 
hardly be blamed for the subsequent unpleasant 
encounter with the underwriters’ outspoken repre- 
sentative. Co-operation, loyalty, and... . 

Scotty, the sales manager, interrupted sharply to say 
that people in glass-houses shouldn’t throw stones. 
One of the internal audit assistants had been caught 
red-handed smoking, he said, actually smoking, while 
attending stock checks in Furs and Fabrics. Personally, 
not being one to asperse his colleagues for their short- 
comings .... 

The M.D. cut in sharply to say that whatever the 
argument about inflammable ladies, we seemed to be 
afflicted just now with flaming juveniles — and irres- 
ponsible ones at that. Could not his experienced and 
highly-skilled management team conceivably be adult 
enough to look forward for a moment? What abouta plan? 

The maintenance engineer suggested that perhaps 
he and his staff, covering as they did in their line of 
duty all areas of the company — selling, administrative, 
stores, and outside transport — could constitute a 
supervisory committee. All movements of goods, office 
equipment, vehicles and so on, should be cleared in 
advancé with this committee, who‘ could: ‘optimize 


executive staff liaison by nominating representatives 
to the display, stock delivery, and other committees. 

He’d noticed, he continued, with the air of Thomas 
a’ Becket tearing a strip off some recalcitrant mail-clad 
baron, some laxity recently when dealing with the 
public. ‘Those velvet ropes with brass clips put in to 
restrain the January sale customers had been potential 
death traps. Suppose some old ladies had tripped in 
the morning rush to the two-piece special bargains? 
Suppose they'd piled up on the stairs? Anyhow our 
present public liability indemnity cover was ridicu- 
lously obsolete. ... 

As he paused-to draw breath his colleagues, furious 
at his attempted invasion of their traditional preroga- 
tives, unanimously told him the error of his ways. 
What with Scotty’s sotto voce ‘ruidy upstart’, and the 
transport manager’s pained inquiry if this bit of cheek 
was a take-over bid for his job, tumult reigned. 

Finally the office manager commented with frosty 
dignity that Pamela in punched-cards had suffered a 
sprained wrist repulsing somewhat uninhibited ad- 
vances from the assistant engineer, of all people, who 
had been summoned when her verifier jammed. Was 
she insured against possible complications — perhaps a 
permanently stiff forearm — and if not, would the 
engineering section shoulder their responsibilities and 
indemnify her for long-term incapacity for work? 

The conversational level deteriorated at this stage. 
Later we fumbled with warning notices, linch-time 
lectures and a film show, but we got back on course 
with a suggestion to establish and train a staff fire 
brigade. I myself, I admitted modestly, had had some 
experience with stirrup pumps under conditions of 
stress twenty-five years ago and would be willing to 
give a lecture or two. But the offer wasn’t taken up — 
probably because the M.D., who had been listening 
inscrutably, took over again at that stage. 

Scotty, he ordained, should act as chairman to co- 
opt a committee of six to report back to him on the 
question of public liability and fire risk in ten days’ 
time, and he expected a unanimous and responsible 
result . . . if, indeed, this was conceivably possible. 
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Integration, Education and 


Professional Fees 


President’s Comments at Scottish Institute’s Annual Meeting 


A cean the annual meeting of The Institute of 
Chartered Accountants of Scotland held in Edinburgh 
on Friday of last week, the President, Professor D. 5. 
Anderson, M.A., C.A., referred to a number of matters 
affecting the profession at the present time. 

In the course of his remarks, he said: In my foreword to 
the Council’s report I indicated that I should probably 
be in a position to say something more today about the 
progress of the discussions which have been proceeding 
for the past three years on the proposals regarding the 
integration of the accountancy profession in Great Britain 
and Ireland. As you will have gathered from the announce- 
ment which the Council made on October 18th last, these 
discussions have been wide-ranging and have called for 
hard thinking and very careful study by the representatives 
of the six professional bodies involved. Hasty decisions 
taken without full delibetation could have proved disastrous, 
but I am pleased to be able to announce that the reports of 
the six participant organizations are now almost in their 
final form, having been discussed’ and received by the 
Councils of the interested bodies and that it is proposed to 
issue them simultaneously to the members of these organi- 
zations in the third week of July. Time will be given to 
members to study the proposals in detail and thereafter ~ 
probably in October and November — meetings of members 
will be held in different parts of the country, when mem- 
bers of the Steering Committee and of the different working 


parties will attend and give detailed explanations of the 


proposals and answer questions. 

After this series of meetings, special general meetings 
of each of the six bodies will be convened, when members 
of these bodies will be invited to vote on acceptance or 
rejection im principle of the proposals. If the members 
accept the schemes in principle, work will then start on the 
revision of the rules and by-laws with a view to framing 
the necessary resolutions to effect such revision and the 
necessary applications to the Privy Council for approval 
of the proposed changes. 

Once such approval has been obtained, the participating 
bodies will convene further special general meetings to 
adopt the suggested changes in rules and by-laws. In the 
case of our Institute, a referendum may be demanded by 
the President on the resolutions so that all members may 
be given the opportunity of casting their votes. If the 
required majority — Gëärde in our case~is obtained, the 
proposals will be implemented and integration will become 
effective in 1970. 

From what I have said you may understand two things: 
first, the complexity of the problem, and second the 
determination of the Councils of the participating bodies 
to give members, wherever they may be, the opportunity 


to study, discuss, understand and cast their votes on this 
far-reaching, forward-looking and elaborate scheme. 


Post-qualifying education 
The accountancy profession has been growing up in 
recent years, and methods which for over a hundred years 
have been accepted as satisfactory practice have been 
coming under the microscope. Nowhere is this more 
noticeable than in the field of auditing. The idea of the 
auditor as a mere ticker of book entries is no longer tenable. 
The public expect, and are entitled to expect, a much 
deeper examination by him of the transactions under his 
review. Sampling techniques.—- almost unheard of by 
accountants a few years ago — are in everyday use. Manage- 
ment information, taxation and estate duty advice. are 
expected to be available from the auditor, to whom so often 
company officials also look for up-to-date guidance on the 
requirements of our legislation such as the Companies 
Act 1967 and the latest Finance Act. 

“The days when a newly-qualified accountant could 
forget about his textbooks and further study — if these days 


ever existed — are long since past. The client expects to. 
receive good advice from his auditor or accountant and will, 


only get the assistance to which he is entitled from the man 
who keeps himself up to date in his professional reading. 
, This is where the Post-qualifying Education Committee’s 


efforts provide a service for all members. The, courses 


arranged should cover the needs of all members of the 
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Institute, whether they be in professional practice, .in 
industry or in the public service. The courses are as valu- 


able to the most senior member as to the young men and 


women who will be joining us today. Age is no bar to 
admission to the courses. The old and the young both 
profit from closer association. All that is needed is the 
enrolment fee and a display of interest. May I therefore 
commend these courses to you all? 


Local structure of the Institute 


I have, on a previous occasion, told members that the 
Council proposed to examine the local structure of the 
Institute. This has changed very little since the days when 
there were three separate chartered accountant organiza- 
tions in Scotland. With the majority of the United Kingdom 
members of our Institute based in Glasgow, Edinburgh 
and London, it is inevitable that the minority — and an 
important one-—have little opportunity of attending 
general meetings of members aad of making their voices 
heard on Institute affairs. We also have a large number of 
members overseas for whom this is even more true. 

To remedy this state of affairs the Council will shortly 
submit to members proposals designed to let all members, 
at least in Great Britain, have the opportunity of meeting 
their colleagues in their own particular areas, discussing 
local as well as national matters of interest, and of putting 
forward names of local accountants to serve at district and 
national level. ‘This will be achieved by dividing Scotland, 
England and Wales into areas which will have area societies. 
These area societies will encourage the establishment 
within their areas of district associations. The district 
associations will have their own committees which will 
nominate representatives to serve on area sociéty com- 
mittees, and the area society committees will play. an 
important part in the selection of members for nomination 
for election to the Council of the Institute. 

I feel, and I hope that you will agree, that these proposals 
will result in a more democratic Institute in which the 
views of members throughout Great Britain will more 
readily be expressed. Full details of the proposals will be 
circulated to members shortly. 


Professional fees 


My reference in the foreword to the report to the un- 
satisfactory response to the questionnaire issued in the 
autumn by the Council on professional charges appears to 
have caused some comment and misunderstanding. 
Apparently some members of the public have taken the 
view that the Press reports on this matter implied that the 
poor response was due to the fact that members were 
satisfied with their present level of charges. I find it 
difficult to understand how anybody could take this view. 
All of us know only too well the extent to which salaries 
and other costs have escalated in the six years since May 
1962 and it should be quite unnecessary for me or anyone 
else to point out that a fee which was appropriate in 1962 
is today hopelessly inadequate. The fact that 50 per cent 
of the minority of members who responded to the question- 
naire admitted that they were not yet attaining the rates 
suggested in 1962 gives cause for very grave concern. If 
half the 76 per cent of members who failed to reply to the 
questionnaire are in the same position of not yet having 
achieved the recommended rates, the situation is truly 
alarming. : 
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_ A profession which does not offer reasonable rewards to 
its members cannot hope to recruit the right type of entrant, 
nor can it hope to be in a position to pay reasonable 
remuneration to those whom its members employ. We 
have been urged in recent years not to give rise to inflation 
by increasing our charges, but it is surely not to be expected 
of us that we should not recover the increased outlays 
which we are forced to bear through no fault of our own. 
We are not like a trading organization which, by increased 
turnover and/or efficiency, can absorb increased costs. We 
depend upon the labours of our staff and ourselves and, 
working as hard as we have had to do in recent years, there 
is very little room for absorbing increased costs by’ higher 
output. 

I am encouraged to learn that there was a meeting of 
representatives of practising firms in Edinburgh yesterday 
to discuss this very topic and I hope sincerely that that 
meeting may have the effect of waking up some of our 
members to the harsh realities of life. Those who ignore 
the warning signs not only suffer themselves, but do a great: 
disservice to the profession by rendering accountancy a 
much less attractive field of endeavour for the bold and: 
ambitious young men and women of the country. 


The national situation 


And now a few words on the national situation. The 
economy of the United Kingdom for a considerable time. 
has been suffering from severe strain. Our balance of 
payments position has been unsatisfactory, sterling has had 
to be devalued, and crippling rates of taxation have been 
imposed to cut down domestic spending and to meet the 
ever-incréasing cost of running the country. The high rates 
of direct and indirect taxation and the apparent inability. 
to curb the growth of public expenditure have resulted. in 
a growing sense of apathy amongst the community. 
‘Anything I do will have no effect on the balance of pay- 
ments position, the growth of Government departments 
or the level of taxation’ has been the cry. If we had adopted 
this selfish and defeatist attitude in 1940, we should have 
been overrun by the Nazi steamroller and our liberties 
would have been drastically curtailed today. The people of 
this country at that time recognized the peril, abandoned 
selfish policies and worked together for our salvation. T'he 
danger today is a different one, but none the less very real: 

Can we as accountants not do something to make people 
recognize the fact that we must all abandon thoughts of 
self and work hard for our common survival? H.R.H. The 
Duke of Edinburgh, a few years ago, suggested that it 
was time we pulled our fingers out! As accountants we can 
influence people’s thinking. We should be straining every 
nerve by example and by preaching to ensure that manage- 
ment makes itself more efficient and abandons old-fashioned 
and ingrained restrictive practices. We are supposed to be 
advisers of management; to have management expertise; 
and to be able to recognize inefficiency, extravagance and 
waste. We must, of course, ourselves be efficient and 
industrious, and we can then let our voices be heard in the 
right quarters in drawing attention to deficiencies in 
industry, commerce and the public service. 

Let us show ourselves to be efficient and unselfish in 
whatever field we move and encourage others to follow 
suit. ‘Let him who is without sin cast the first stone.’ Any 
bricks which we throw when we ourselves are open to 
criticism will rebound to our own and to the community’s 
hurt! We must, as a responsible section of the public, use 
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every endeavour to secure efficiency, to cut down waste 
and to restore the fortunes of our island kingdom. And 
who are better qualified to practise and preach these very 
essential policies? 


Accounts of the Institute and 
Annual Report of the Council 


The accounts of the Institute for 1967 and the annual report 
of the Council for 1967-68 were adopted by the meeting. 


Office bearers 


As announced under ‘Current Affairs’, Mr John A. Stewart 
(Glasgow) was declared elected as President and Sir William 
Slimmings, C.B.E. (London) as Vice-President for 1968-69. 
Each briefly expressed his thanks. 

Members of the Council for 1968-69 were elected as 
follows: 


(a) Members practising in Scotland 


Mr W. A. Brown (Glasgow), Mr Robert Crawford, F.c.w.a: 
(Greenock), Mr W. N. K. M. Crawford, v.r.p. (Edinburgh), 
Mr R. S. Hunter, B.A. (Glasgow), Mr T. D. Lynch (Glasgow), 
Mr R. A. McWilliam, B.L. (Inverness), Mr A D. Paton 
(Glasgow), Mr SG M. Raeburn (Aberdeen), Mr A. B. 
Richards (Edinburgh), Mr W. J. Trotter (Dumfries), Mr 
D. I. Worsley (Dundee). 


(b) Members practising in the United Kingdom outside Scotland 


Mr T. W. Macdonald (London), Mr W. R. S. Ritchie 
(London). 


(c) Members not in practice 


Mr N. R. Beattie, rg (Aberdeen), Mr A. D. Clark (Dundee), 
Mr G. B. Esslemont, c.B.E., M.A., LL.B., B.COM., F.I.M.T.A., 
J.P. (Glasgow), Mr W. L. G. Duff, B.A. (Glasgow), Mr W. 
G. P. Fraser, T.D., A.C.w.A. (Glasgow), Mr J. R. McLaren 
(Edinburgh), Mr I. T. Morrow, F.c.w.a., A.T.LI. (London), 
Mr J. K. Steward (Cheshire). 
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Retiring members of Council 

A vote of thanks was passed in respect of the services of 
the retiring members of Council, Messrs H. Forbes Murphy 
(Edinburgh), R. D. Gillan (Edinburgh), W. S. Risk, B.COM., 
F.C.W.A. (London), and D. G. Slidders (Dundee). 


Auditor 


Mr J. W. Oswald was re-elected as the Institute’s auditor 
for 1968-69. 


David Murray Almonry Fund 

Mr H. Forbes Murphy (Edinburgh) was re-elected as the 
Institute’s representative on the Board of Trustees of the 
David Murray Almonry Fund. 


The Scottish Chartered Accountants’ 
Benevolent Association 


It was resolved that in respect of the year 1967 a grant of 
£600 be made to The Scottish Chartered Accountants’ 
Benevolent Association. 


Handing over of Presidential Badges 


Professor D. S. Anderson invested Mr John A. Stewart with 
the Presidential Badge and Mr John A. Stewart then took the 
chair and expressed his thanks for his election as President. 

Mr John A. Stewart invested Sir William Slimmings with 
the Vice-Presidential Badge and Sir William expressed his 
thanks. 


New members 


On the motion of the President, seconded by the Vice- 
President, the admission to the Institute of twenty-five 
candidates was approved. 


Vote of thanks to Professor D S. Anderson 


Mr John A. Stewart moved a vote of thanks to Professor 
D. S. Anderson for his work as President of the Institute 
and for his conduct of the meeting. Professor Anderson 
returned his thanks. 


Computer Insurance 


by OUR INSURANCE CORRESPONDENT 


A computers play an increasingly larger part in the 
running of so many companies, no longer being 
confined solely to the giants, it is important to make 
sure that there is adequate insurance in force to provide 
a suitable indemnity in the event of loss through fire or 
any other accident. Due to the value of modern com- 
puters, and the degree of dependence on them which 
exists in so many cases, losses could be substantial 
without the right kind of insurance. 

Basically, the insurance required can be divided into 
two parts. In the first place, there is the risk of material 
damage to the computer itself and the media — requiring 
repairs to or replacement of the computer and the re- 
constitution of the media. Secondly, there is the cost of 
hiring computer time elsewhere (which may be as much 
as {50 an hour, or more), or the loss of gross profit if 
business cannot continue or if it drops considerably 


due to the computer being out of commission for a 
period. . 

So far as the computer itself is concerned, full cover 
will be needed when a computer is bought outright. 
When, however, it is merely hired, it is quite likely 
that as part of the service the manufacturers or the hire 
company will make themselves responsible for some or 
all of the damage suffered — although there is generally 
an exclusion to the effect that damage or breakdown 
caused by negligent operation will not be met in this 
way. d 

Even, however, when a computer is hired, the air 
conditioning equipment and power plant are likely to be 
at risk. | 

Probably the most satisfactory arrangement is to 
cover the whole computer installation on ‘all risks’ 
terms. In this case, the terms which will be offered, and 
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the premium which will have to be paid, will very 
much depend on the individual office, the type of com- 
puter and its location. The precautions which are 
taken to prevent loss from fire or water damage can 
have a significant effect on reducing the insurance costs. 
As a general guide, the cost of ‘all risks’ cover is likely 
to range from about 4s per cent on the insured value, 
upwards. 

An ‘all risks’ policy should not be confused with a 
maintenance contract. Basically, the aim of an in- 
surance policy is to cover fortuitous damage. 


Making a claim 


For a claim to be payable, therefore, there must 
have been some actual damage. Claims cannot be made 
for normal wear and tear, or damage due to atmos- 
pheric conditions. Nor are insurers generally prepared 
to cover any cost involved in putting right defective 
design, materials or workmanship. 

As might be expected, the majority of material 
damage policies contain an excess, whereby the first {x 
of each claim has to be met by the insured. Depending 
on the individual circumstances, the insurers will de- 
cide on the amount of the minimum excess which is 
required. Where a company is prepared to accept a 
higher excess, there will be a reduction in the premium. 
Incidentally, unless specially agreed, an excess does 
not generally apply to claims in connection with fire, 
lightning, or explosion, which will be paid in full. 

It is of the utmost importance to insure a computer 
installation for the correct value, since the average 
clause is likely to be incorporated in the policy. Deter- 
mining the correct value is not always easy. 

On some occasions insurers are prepared to grant 
cover on a reinstatement basis. This, however, is not a 
universal attitude. Generally they are unwilling to 
adopt this basis in circumstances where it is known 
that a more up-to-date model is likely to be ordered in 
any event quite soon. 


Hiring out the computer 


It is quite likely that a computer will be let out on 


hire to other companies or organizations — either on a 
regular basis, or to provide stand-by facilities. So far 
as the insurance is concerned, it may be necessary 
to obtain an indemnity from those who will use the 
computer in this way, to the effect that they will be 
responsible for all loss or damage while they are using 


the computer. This, however, may well mean that they. 


have to arrange insurance to protect themselves. Thus 
it is likely to be more satisfactory for one’s own insurers 
to be advised so that the policy can be extended to in- 
clude any damage caused in this way. At the same time, 
rather than name the others as joint insured in the 
policy, it is usually preferable that the insurers should 
renounce recourse against them. 

In addition to the computer, there is, of course, the 
processing media which needs to be insured. One of the 
main points to bear in mind in this connection is that, 
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whereas the computer will be depreciating in value, the 
amount which needs to be insured on media will be 
increasing as the information builds up. 

The idea behind insuring media is that not only will 
the actual cost of replacing it be covered, but also the 
cost of reconstituting the information which has been 
destroyed. Useful as this can be, what must be appre- 
ciated is that an insurance policy can only pay for the 
cost of reconstitution when this is physically possible. 
‘The insurance will be worthless unless this can actually 
be carried out. Thus, in addition to maintaining ade- 
quate insurance cover, it is imperative to ensure that 
there will be sufficient back-up material in the event of 
the need to reconstitute any media destroyed. 

Clearly this is of interest to insurers as well and it is 
quite likely that a policy will contain a warranty con- 
cerning the storage of ‘father’ and ‘grandfather’ tapes — 
and it may be made a condition that the ‘grandfathers’ 
are to be stored well apart from the ‘fathers’. Where 
discs are in use, it may well be a stipulation that the 
information must be put on to tapes which can be 
retained so as to provide back-up material in case 
reconstitution should prove necessary. 


Varied rates of premium 


Rates of premium so far as this part of the insurance 
is concerned also vary quite widely. Generally speaking, 
however, depending on individual circumstances, they 
may range between about ee per cent and 7s per cent on 
the sum insured. 

Usually, the actual cover provided by insurers is 
likely to be very similar to that available for a computer 
installation and, here again, there is generally an excess 
in respect of each and every loss, except those due to 
fire, lightning or explosion. The exclusions are also very 
much the same, although some insurers go so far as to 
exclude certain types of damage which could be sus- 
tained to media while it is being processed and handled. 

To some extent, the insurance of the computer and 
media is more straightforward than the consequential 
loss aspect. When this type of insurance is being con- 
sidered, what is of prime importance is the use to which 
the computer is put, and thus the financial losses which 
may be incurred if it is damaged and thus is out of 
action for a period of time. 


Primary need 


In the first place, if a computer is used as an aid to 
office work there may not be any loss of turnover, al- 
though there could be considerable administrative 
problems involved while the computer is not function- 
ing. In a case such as this, the primary need is to make 
sure that the work involved can still be carried out in 
one way or another. Clearly, in the majority of cases 
this will involve hiring time on another computer. 
The sum insured should make due allowance for this, 
and an estimate should be made of the length of time 
for which it might be necessary to carry out work in this 
way. Incidentally, in calculating the amount to be in- 
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sured, allowance should be made for overtime pay- 
ments, extra travelling expenses, etc., which will have 
to be met. 

Another factor to be considered is that, if it should 
not prove possible to obtain the use of another com- 
puter when it is needed, it may be necessary for the 
work to be carried out manually. Insurers report that 
this has happened on a number of occasions in the past. 

Basically, therefore, when a computer is used in this 
way, it is simply the additional cost of working which 
needs to be covered. 


Computer service for clients 


Rather different considerations apply if the income of 
the company depends mainly on the working of the 
computer — in other words if some service provided by 
the computer is given to clients. Without the computer 
it may be impossible to continue working. Thus, in 
this case, it is the loss of revenue which will need to be 
covered. 

Nevertheless, should it prove possible to earn some 
revenue (perhaps by buying time on another com- 
puter), this will be preferable so far as the insurers are 
concerned. Instead, therefore, of paying all the revenue 
lost, they will pay the extra costs incurred — always 
provided that they do not exceed the revenue which is 
earned. 

Finally, there 1s the category of use where factory 
production, or some other process, is actually controlled 
by a computer. Whilst in the normal course of events 
stand-by equipment should be available, there may be 
a fire, or some other accident, which renders it im- 
possible for it to be used, with the result that production 
may come to what is virtually a complete halt. 

Where conditions such as this pertain, arrangements 
can be made for the gross profit to be insured ~ in 
much the same way as gross profit is insured under a 
conventional fire consequential loss policy — although, 
as yet, insurers in this country have had comparatively 
little experience of this particular type of insurance so 
far as computers are concerned. 


Extensions to cover 


The perils following which a claim can be made 
under a consequential loss policy are very similar to 
those insured by a material damage policy. There are, 
however, also certain extensions which can be made. 
For instance, insurers may well be prepared to provide 
an indemnity for losses incurred in connection with the 
computer following destruction of or damage to the 
building in which the computer is housed — subject to 
this being caused by certain specified perils. 

As in the case of the material damage policy, the ex- 
clusions in the policy are aimed to eliminate the stop- 
pages which can be expected as a matter of course. Thus 
there is no cover for consequential loss arising due to 
loss as a direct result of a breakdown in either the air- 
conditioning plant or the power plant. 

"A fairly common exclusion applies to ‘derangement’. 
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Unfortunately, this is by no means easy to define. Some 
insurers give guidance to the effect that, for a claim to 
be made under a policy, there must be some unexpected 
breakage or damage. Thus a fault which requires no 
more than some expert adjustment to put it right would 
not be covered. Nor would there be cover for a stoppage 
due to a part wearing out. If, on the other hand, one of 
the components of the computer should burn out, al- 
most certainly there would be a claim. 

As in the case of the material damage policy, insurers 
are concerned to see that time is not wasted in settling 
trivial claims. Instead, however, of applying an excess 
so far as consequential loss claims are concerned, it is 
more usual for them to insert a franchise in the policy — 
on a time basis. The practical effect of this is that when 
there is only a stoppage for a comparatively short 
period, no claim at all will be payable under the policy. 
The thinking behind this attitude is that if a stoppage 
is comparatively short, this time can probably be made 
up quite easily with the result that there will have been 
no loss to the company. 

Where, however, the stoppage lasts for a reasonable 
length of time (and some insurers think in terms of 
more than twenty-four hours), the claim will be settled 
for the whole period of the stoppage, without any de- 
duction. 


Power failure 


Finally, on the aspect of consequential loss, there is 
the position of the loss which could be incurred in the 
event of the failure of the public electricity supply. In 
view of the fact that this is as important as the com- 
puter itself, it may well be possible to cover conse- 
quential losses arising from the accidental failure of the 
electricity supply. Almost invariably, however, having 
had experience of power cuts, strikes, etc., insurers make 
it clear that they will not provide insurance against a 
deliberate act on the part of an electricity authority to 
restrict or withhold its supply in any way. 

Mention has been made of the steps which should be 
taken in respect of other material damage insurance if 
other companies use the computer. There is, however, 
a point to watch if any work is carried out which puts 
one’s own company in the position of being a computer 
bureau ~ even though this may be very much on a part- 
time basis. 

Where any work of this kind is carried out for others, 
whether it is the writing of programs, or the processing 
of media, it is advisable to have a policy to cover any 
liability which may be incurred in this connection. 


Calculation of premium 


The premium for this type of policy generally is 
calculated on the basis of the fees expected to be earned 
from the work and the limit of indemnity required. The 
policy will provide an indemnity for claims made 
for breach of professional duty by reason of any neglect, 
error or omission which may be committed in connec- 
tion with the company’s activities as a computer bureau. 
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Capital Expenditure and Tax- Il 


A Look at the New Capital Allowances Act 


HE contents of Chapter I of the Capital Allowances Act 

1968 closely follow the order of the sections in the In- 
come Tax Act 1952. However, section 8 reproduces the 
terms of section 18 of the Finance Act 1953 which relates to 
industrial buildings allowances claimable on repairs to any 
part of a building or structure other than expenditure which 
would be allowed as a deduction in computing trade results. 
Section o reproduces subsection 16 (5) in the Finance Act 
1956 whereby plant and machinery may be treated as 
ranking for industrial buildings allowance if that is the only 
means through which capital expenditure incurred on 
preparing, cutting, tunnelling or levelling land for the 
purposes of preparing it as a site for the installation of that 
plant can be made to attract relief. Mention may also be 
made of section 16 which repeats subsection 323 (3) 
relating to mining structures. 


Machinery and plant 


The organization of Chapter II relating to machinery and 
plant represents a greater test of the skill of the parliamentary 
draftsman. Sections 18 to 30 are closely in accord with the 
Income Tax Act 1952, although section 20 makes use of the 
revised scales of writing-down allowances introduced by 
section 35 of the Finance Act 1963. The special rules for new 
ships and motor-cars are set out in sections 31 and 32. The 
draftsman deserves to be commended for having tackled 
the problem represented by Schedule 6 of the Finance Act 
1952. It will be remembered that no sooner had the con- 
solidation Act of 1952 been enacted than substantial amend- 
ments to the capital allowances rules were introduced by 
the Finance Act of that year. These were contained in 
Schedule 6 which at the time was looked upon as a wellnigh 
incomprehensible maze. 

The various elements of the schedule have now been 
accommodated in the body of the new Act. It may be help- 
ful, therefore, to indicate where its principal provisions 
may now be found. The former schedule commenced with 
a restatement of the occasions which would give rise to a 
balancing allowance or charge and, together with some of 
the terms of section 292, these are now set out in section 33, 
as also are subparagraphs 2 (1) and 2 (2) (‘open-market 
price’) and subparagraph 4 (1) (‘exclusion where Schedule E 
benefit applies’). 

However, certain elements of the Sixth Schedule are 
allocated sections of their own. Paragraph 3 appears as 
section 34, which also includes subparagraph 4 (2) (‘gifts’). 
It may be observed here that the new Act endeavours to 
reduce the number of cross-references and instead repro- 
duces within each of the main chapters some of the pro- 
visions which under the old system were relegated to a 
general compartment. Hence, subsection 34 (4) is in stmilar 
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terms to the proviso (a) to subsection 33 (2), formerly 
paragraph 2 (2). 

A further hiving-off from Schedule 6 is section 35 which 
comprises paragraphs 5 and 6 concerning gifts and the 
election available to the parties. However, paragraph Io 
relating to partnership matters is contained in section 44, 
while paragraph 7 (‘succession to a deceased trader’) and 
paragraph 12 (‘partnership change’) are both contained 
in section 48. 

The latter opens by setting out the terms of subsection 
328 (1) of the Income Tax Act 1952 which concerns the 
position where a trade is treated as discontinued by reference 
to section 19 of the Finance Act 1963 or any of the corpora- 
tion tax rules other than paragraph 7 in Schedule 16 
(overseas trade corporations). 


Succession to a trade 


The rule in this context concerns any property which, 
immediately before the succession takes place, was in use 
for the purposes of the discontinued trade and, without 
being sold, is immediately after the succession in use for 
the purposes of the new trade, in which event open market 
value is prescribed as the value notionally passing, although 
the successor is denied an initial allowance. 

In addition to the provisions of sections 279 to 304 of the 
Income Tax Act 1952, the new Chapter II includes as 
section 36 the rules as to relief for demolition costs set out 
in section 21 of the Finance Act 1954 so far as concerns 
plant and machinery. It may be observed that this section 
which covers the various categories of capital expenditure 
has been separately reproduced and the corresponding 
provisions applicable to industrial buildings have been 
included in section 4 as subsection (11). 


What is plant and machinery ? 


A leading case on the interpretation of the meaning of the 
expression ‘plant and machinery’ is that of farrold v. John 
Good & Sons Lid (41 A.T.C. 335; 40 T.C. 681), taken to 
the Court of Appeal which reviewed the comments of the 
House of Lords on this point in Hinton v. Maden & Ireland 
Ltd (38 A.T.C. 231; 38 T.C. 391), although the latter case 
was to a large extent concerned with the distinction between 
capital and revenue. 

In the Hinton case Lord Reid quoted with approval from 
Uthwatt, J., in F. Lyons & Co Lid v. Attorney-General 
([1944] Ch. 281) where he accepted the general description 
in the earlier case of Yarmouth v, France (19 Q.B.D. 647) 
that plant includes whatever apparatus or instruments 
are used by a businessman in carrying on his business. 
While the term does not include stock-in-trade or the place 
where the business is carried on, it is not confined to such 
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plant as is used for mechanical operations or processes. 

In Farrold it is interesting to observe that particulars 
included in the fixtures and fittings which from the stated 
case appear to have been admitted without dispute as plant 
included lifts, the heating installation, electric light and 
heating fittings, water-heaters, toilet fittings, floor coverings, 
window blinds, bicycle holders, door mats, pelmets, towel 
rails, cupboards and shelves, to which was added a pro- 
portion of the professional overheads attributable to their 
installation as part of the building. The subject of dispute 
in that case was partitioning amounting to over £5,000 and 
it was stated that special instructions were given to the 
architect that the proportion of the building to be devoted 
to offices was to be capable of the greatest degree of elas- 
ticity possible. 

For this purpose use was made of partitioning consisting 
of metal ribs into which inserts of either hardboard pieces, 
doors or windows were made, the whole being then screwed 
to the floor and ceiling to form a room of the desired size 
although not fixed laterally to the structure in any way. If 
it was desired to diminish or extend the size of any parti- 
cular room, the partitioning was detached and resited — 
an operation capable of being carried out by the normal 
maintenance staff. It so happened that at the time of the 
hearing only two minor alterations had in fact been effected 
— the enlargement of a telephone cubicle and the formation 
of a lobby to a department. 

In the F. Lyons case Uthwatt, J., had decided that lamps 
and fitments used in the course of a caterer’s business were 
part of the setting in which the business was carried on and 
not part of the apparatus used for carrying on the business. 
In the Farrold case Pennycuick, J., took account of the 
company’s policy of office organization and he accepted that 
the partitions were specially designed to enable an appro- 
priate and varying number of employees to perform their 
duties in corresponding sections, according to the state of 
the company’s business at the time. It seemed to him 
impossible to deny the character of apparatus used for the 
carrying on of the business to such fixtures and the Court 
of Appeal found no grounds for rejecting the Commis- 
sioners’ finding in favour of the taxpayer. 

An interesting dictum by Donovan, L.J., was that while 
the writing-down allowances were granted to compensate 
for any wear and tear, it did not follow that plant must 
necessarily mean something which is subject to wear and 
tear, even though one would normally expect this to be so. 


Similarly, it was not possible to answer the question ‘is this’ 


plant? by asking ‘is it part of the setting or not?’. In 
particular, a suggested distinction between ‘active’ and 
‘passive’ plant was regarded as irrelevant. Hence it was 
necessary to consider the purposes of the trade rather than 
the mobility of the plant. 


Lettings of plant 


Sections 42 and 43 reproduce the rules for allowances to 
lessors and lessees of machinery and plant which were 
reviewed in Macsaga Investment Co Ltd v. Lupton (46 
A.T.C. 125) by the Court of Appeal. The main decision was 
that in order to qualify for relief the items in question must 
be in use for the purposes of a trade. The decision is thus 
only helpful in elucidating the position where the tenant 
is a government authority or other non-trader. The 
question remains open whether it is the lessor or the lessee 
who in particular circumstances is entitled to relief, a matter 
on which differing opinions were expressed. It is possible 
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that these matters may be resolved if the case goes forward 
to the House of Lords. 


Other matters consolidated 


As regards agriculture, the provisions of section 314 and the 
relevant interpretation provisions of section 315 are to be 
found in sections 68 and 69, constituting Chapter V. 
Chapter IV comprises the rules for capital allowances in ` 
respect of expenditure on dredging reproduced from section 
17 of the Finance Act 1956. 

Sections 51 to 66 contain the rules for capital expenditure 
incurred by mining concerns which form the subject-matter 
of Chapter III, derived from the Income Tax Act 1952, the 
Finance Act 1952 and section 37 of the Finance Act 1963. 
It is noteworthy that the algebraical layout adopted for the 
first time in the Finance Act 1965 has been substituted 
where appropriate for the verbose formulae in the legislation 
re-enacted, a revised treatment which certainly makes for 
clarity. 

Part IT of the new Act contains the provisions of Part XI 
of the Income Tax Act 1952 relating to scientific research. 
Chapter VI of Part X in that Act contained a number of 
miscellaneous and general provisions which find a home in 
Chapter VI of the Consolidation Act, from sections 70 to 
89. Included are some of the transitional provisions from 
earlier periods of time, together with those parts of the 
corporation tax legislation required to adapt the old system 
of capital allowances. 

Thus section 84 reproduces the rule that expenditure is 
not to be regarded for any of the purposes of Part I of the 
Act as having been incurred by any person in so far as it has 
been or is to be met directly or indirectly by the Crown or 
any government or local authority, whether in the United 
Kingdom or elsewhere, 01 by any person other than the 
claimant in question. These provisions were considered in 
Cyril Lord Carpets Ltd v. Schofield (45 ATC 16) by the 
Court of Appeal of Northern Ireland in relation to grants 
paid to the company in reimbursement of expenditure which 
it had incurred. For the company it was said that the 
payment of a discretionary grant after the company had 
discharged by payments its liability in respect of the expendi- 
ture could not be brought into account, since what had been 
‘met’ by the taxpayer could not be ‘met’ again by a grant. 

Lord MacDermott, L.C.J., pointed out that in common 
parlance a liability which had been discharged may be ‘met’ 
by a payment no less than a liability which had not been 
discharged. In its natural signification the word ‘met’ 
connoted something set against or opposed to some- 
thing else and in pecuniary transactions it was as aptly 
used of a payment to be set against a discharged debt as it 
was of the payment made in actually discharging the debt. 


Investment grants 


It will be recalled that section 35 of the Finance Act 1966 
spelled out the incompatability of grants under what was 
later enacted as the Industrial Development Act 1966 and 
the Agriculture Act 1967 with initial allowances under the 
capital allowances legislation and these rules are reproduced 
more specifically in section 83 of the Capital Allowances Act 
1968. 

Ee section 77 reproduces the rules that any reference 
to the sale of property includes a reference to the sale of 
other property together with it, so that in such cases so 
much of the net proceeds of the whole as on a just appor- 
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tionment is properly attributable to each part of the pro- 
perty is to be deemed to be the net proceeds of sale. For 
this purpose all property that is sold in pursuance of one 
bargain is to be deemed to be sold together, notwithstanding 
that separate prices are, or purport to be, agreed for separate 
items of the property or that there are said to be separate 
sales of separate items of that property. This rule is also 
applied to insurance, salvage or compensation moneys. 


Apportionment rules 


For the practical effecting of the apportionment, advantage 
may be taken of section 81 which grants jurisdiction 
to the appropriate body of Commissioners. In the case of 
Fitton v. Gilders & Heaton (34 A.T.C. 215; 36 T.C. 233) 
the Commissioners’ right to effect the apportionment 
without being bound by the terms of an agreement between 
the parties was upheld. It may be observed that section 81 
is to come into effect for all purposes from April 6th, 1968, 
to the exclusion of section 329 of the Income Tax Act 1952 
which it re-enacts. 

Attention may also be drawn to the recent case of Alfred 
Wood & Co v. Provan ([1967] T.R. 213) which indicates 
the limits of application of section Sr. 

The interpretation section in Part X of the Income Tas 
Act 1952 was 333 and this has been split up between 
section 86 relating to sale, insurance, salvage or com- 
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pensation moneys, and section 87 which interprets miscel- 
laneous terms, in particular, the word ‘control’. The latter 
term was considered in CJR v. Lithgows Lid (39 A.T.C. 
430; 39 T.C. 270) in relation to section 469 which adopts 
the same interpretation. The main point decided was that 
where trustees were concerned it was necessary to look at 
their fiduciary position and not to restrict consideration to 
the mechanical voting possibilities; bearing in mind that 
if a trustee failed to act responsibly his actions could be 
rectified by the Court. 

It is difficult to avoid making one general criticism of the 
new consolidation statute which, indeed, might be applied 
to much of Parliamentary legislation, although it has 
particular urgency in relation to legislation which one 
knows will shortly be amended and re-amended. This 
criticism concerns the inadequacy of the traditional layout 
of sections, subsections, subsections inset and numbered 
in Roman numbers, alphabetically and so on in further 
confusion. Many years ago the Dewey decimal system was 
invented for use in libraries and in this computer age it does 
not seem impossible that each portion of an Act should be 
coded with a six- or ten-digit code which would enable in- 
sertions and additions to be made in a consistent fashion. 

Is it too much to hope that the new familiarity with the 
decimal system which we may shortly acquire will open the 
way to a reform in this direction? 

(Concluded.) 


Should the Audit Report Cover the 


Chairman’s Review? 


by J. B. C. MILLER-BAKEWELL, M.A., ALS, F.C.W.A., J.Dip.M.A. 


H 


HEN I wrote a paper on “Quantitative economic 
information, its measurement and communica- 

tion’ for last year’s Paris Congress, I little realized 
that I should find myself taking the chair at a discussion 
group on the paper. In the event, the group meeting 
was one of the most enjoyable parts of the Congress, 
and a word of explanation of how we came to discuss 
the chairman’s review which normally forms a part of 
a company’s published report and accounts, in view 
of the title of the subject paper, seems to be called for. 

In the original paper I had examined quantitative 
economic information (what a pity it wasn’t quantitative 
economic data) from the stand-point of the manage- 
ment account and listed six main sources of informa- 
tion: 

(1) Official statistics; 

(2) Quasi-Government statistics; 

(3) Trade associations; 

(4) Independent research bodies; 

(5) Financial journalism; 

(6) International publications. 


I had written about each, making observations on 
what made them either useful or otherwise for various 
purposes. When it came to introducing my paper for 
the discussion I added three comments, one on ad hoc 
Government returns; one on the increasing size of the 
Government sector in the U.K. economy; and one on 
the chairman’s review as deserving special emphasis 
under the heading of ‘financial journalism’ because of 
the comment which it attracted. We each had a good 
grouse about our own particular government, and made 
respectful noises about a government which carried out 
sample checks to ensure that they were not being 
grossly misled; then we set to in earnest on the chair- 
man’s review. 

The pattern is fairly simple and there was soon a 
measure of agreement that the accounts are usually 
audited and an auditor’s report on them is given in an 
impeccable manner. Thereafter, however, they are re- 
produced and bound, often in a thick and glossy bro- 
chure which may contain a picture of the chairman, 
pictures of the new extension to the factory, pictures of 
successful new products, pictograms, histograms, and 
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so on, in good bold colours, and somewhere inside all 
this banquet of information is the chairman’s review 
itself. Everything has been done to make the ‘average 
shareholder’ — who is probably the investment manager 
of a pension fund — fully aware of what is being done 
with his money, or someone else’s. 

But supposing the annual general meeting of the 
company takes place five months after the end of the 
financial year to which the accounts relate. While 
artists have been preparing the pictures and the public 
relations men have been writing the words, events 
have moved. The chairman, quite rightly, wants to 
talk about the prospects for the current year. He has, 
perhaps, the first quarter’s figures to draw on, but his 
true point of departure is the trading result for the 
completed year. And point of departure is no idle 
phrase. There can be brilliant, and flawless, inductive 
logic. There can be guarded optimism. ‘There can be 
sheer bravado which a somewhat diffident board has 
failed to temper with prudence. And finally, I suppose, 
there can be an almost deliberate refusal to preserve a 
chain of reasoning from the position shown in the 
accounts to the statements printed over the chairman’s 
signature. 

The auditor may not see the review until he gets his 
official illuminated copy. He may have given his report 
in March and the review may not be written until the 
eve of the printer’s deadline in April. Does his signature 
on the audit report validate all the non-accounting 
material with which the accounts are surrounded and 
which, conceivably, may distract the reader’s attention 
from the very facets of the health of the company on 
which the accounts try to focus that attention? 


Interesting views 


Our discussion group advanced some interesting 
views. The chairman’s review may well draw heavily on 
quantitative economic information in making forecasts 
of the prospects for the company in the future. ‘There 
is certainly no accounting information about the future. 
The accountant is not usually trained in this field to a 
level at which he can dispute the interpretation to 
which the chairman has put his signature. The pre- 
dictions may well be based on a skilled marketing 
appraisal with which the accountant is unable to 
quarrel. The early sentiment of the group seemed to be 
that the accountant, in his capacity as auditor, had no 
responsibility for the chairman’s review. 

Unwilling to let the matter rest there, since the 
theme of the Congress was ‘The new horizons of 
accountancy’, I asked whether anyone present would 
withhold his signature from the accounts if he saw the 
chairman’s review before it was printed and it gave a 
misleading impression. After considerable further dis- 
cussion it was agreed that the auditor should make 
every effort to ensure that the conclusions drawn from 
the balance sheet and accounts were valid, and that the 
forecasts made by the chairman were not misleading. 

But is that enough? Professional judgement on what is 
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misleading can be applied to a formal statement like a 
balance sheet where there are accepted rules and con- 
ventions. Can it be applied to a passage of prose, 
accompanied or unaccompanied by charts, graphs, 
maps, views of the transport fleet, typing pool, fire 
brigade, and so on? 

If the auditors, attending the meeting as of right, 
hear the review read out and realizing that their 
thunder in the accounts has been stolen and turned into 
sunshine in the review after they had finished their 
work, should they rise like a deceived wife at a bigamous 
marriage ceremony and shout ‘I object’, or words to 
that effect? Should they only sign the audit report in 
the context of the final proof of the report and accounts? 


Extension of responsibility 


If the purpose of auditors is to safeguard the interests 
of the shareholder, then it seems that they must extend 
their responsibility in this way. Clearly, a majority of 
accountants have established the kind of working rela- 
tionship with their client which ensures that the report 
and accounts are discussed extensively and the accoun- 
tants’ advice and comment is invited by the financial 
director and his staff when the draft is being put to- 
gether. Like the Parliamentary question, the share- 
holder’s question — or the fear of it—has a salutary 
effect. 

But how wide can the credibility gap be allowed to 
grow before the protection of the shareholder demands 
positive action? Is not this the way in which the seeds of 
subsequent fraud are sown? This year’s optimism ts 
next year’s window-dressing and the third year’s 
falsehood. It may not be until the fifth year that the 
wind will blow, but then down will come baby and 
cradle and all. 

The answer may, of course, le in trusting the 
financial journalist to raise doubts if there are doubts. 
But he lacks ‘equality of information’ as well as the 
time to do a study in the depth required of more than 
a handful of reports. Again, one might estimate that 
less than half the quoted companies really rate extensive 
newspaper coverage; and in any case, it is not those 
companies which present the problem so much as the 
smaller ones for which the task of using quantitative 
economic information to predict their market share, 
factor costs, and the like, is much more difficult. 

In the smaller company there may be virtually no 
executive equipped to carry out the kind of study which 
is required. As a result the chairman merely thanks the 
staff for their continued loyalty and support and no 
harm is done. Or are the shareholders less well-served 
than when the report goes to the other extreme? 

If the ‘new horizons’ do include the communication 
of quantitative economic information among the skills 
which the accountant in public practice will need, the 
new educational threshold for entrants has come not a 
moment too soon. As things stand, it looks as though 
the chairman will have things very much his own way 
for the next ten years — if he chooses to do so. 


H 
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The Accounting World 


Topics of Professional Interest from Other Countries 





UNITED STATES 


Management Audit 


HE United States has asked that the Inter-American 

Development Bank should submit some of its foreign aid 
programmes to a comprehensive or management type of 
audit. Reporting this, the Journal of Accountancy (January) 
says that the bank has twenty member nations and draws 
up to 70 per cent of its support from the United States 
which does not, however, have a majority vote on the board 
of directors. 

The bank’s operations are at present audited by Messrs 
Price, Waterhouse & Co, but the General Accounting 
Office argues that the ‘attest function’ of the independent 
auditors does not give a complete picture of the effectiveness 
of aid programmes throughout Latin America. A study 
mission, after one month of touring five nations, reported 
to Congress that it had uncovered evidence of waste and 
mismanagement. The bank, whose rebuttal of the charge 
has been voiced in Congress, has a ‘triple A’ rating in the 
private bond markets and this would be impaired, it was 
alleged, if the proposed management audit were ordered. 
The Comptroller-General thinks the audit is feasible and 
would achieve the bank’s basic objective. 


Surge in Corporate Bond Financing 


HE important change in corporate attitudes to borrowing 

that became apparent in 1967 is the subject of an article 
in Fortune for February. Corporate bond offerings in that 
year, says the writer, are estimated at $22,000 million, as 
against $15,600 million for 1966, itself a record year. Based 
‘on Federal Trade Commission and Securities and Exchange 
Commission reports, the ratio of stockholders’ equity to 
total assets, for manufacturing corporations, is said to have 
fallen for nine straight years from 66°5 per cent at the end 
of 1958 to 58-7 per cent at the end of 1967, the largest 
slice of the increase in leverage (gearing) being long- 
term. 

The writer says that one new means of corporate debt 
financing is evidenced by the startling growth in industrial 
revenue bonds or municipal industrial bonds. Here the 
issue is sold by a municipality, or sometimes by a state, to 
finance a designated industrial facility. The interest is paid 
by the municipality, but in reality both interest and repay- 
ments of principal come from rents paid by the corporation 
that leases the new facility. The interest rate on these bonds 


is said to be at least 0-75 per cent lower than on a conven- 
tional issue. 

A significant fact pointed out by the writer is that of fifty 
manufacturing corporations that sold bond issues of $50 
million or more in 1967, twenty-eight paid higher dividends 
than in 1966, yet nine of these made lower profits than in 
1966. The writer comments that this amounts to reduction 
of equity capital and increased dependence on borrowed 
capital. 

In support of those, not very numerous, who question 
the prudence of this debt financing, the writer cites Mr 
Albert Esokait, chief bond analyst at Moody’s Investor’s 
Service, as stating his opinion that any number of com- 
panies have slid to the bottom of their quality range and 
are risking a decline to a lower rating. | 


CANADA 


Data Service for Financial Analysts 


NEW computer information service — FAST (Finan- 

cial Analyst Service Terminal) — introduced jointly by 
International Business Machines Co Ltd and the Financial 
Post is referred to in The Canadian Chartered Accountant 
for February. The company reports that this is the first 
service of its kind offered by it. Clients can command 
financial information on 250 companies by sharing time on a 
7044 computer in Toronto. Data for the computer are 
supplied by Financial Post's Computer Services and 
Corporation Service. 

Each user has his own storage area, called a library, in the 
machine. In it ‘he can keep private information to which he 
alone has access by means of a confidential numerical key. 
Another code makes the data bank and retrieval program 
available. Information on a given area, such as income 
data and quarterly reports, may be obtained in seconds. 


Hedley Byrne Case followed in Ontario 


HE recent application of the famous Hedley Byrne 

decision by a county court in Ontario, and of affirmation 
by the Ontario Court of Appeal is noted in The Canadian 
Chartered Accountant (February), by Dr Robert W. V. 
Dickerson, LL.B., PH.D., C.A. 
_ In Myers v. Thompson & London Life Insurance Co (1967), 
an insurance agent failed to see that his insurance company 
carried out the instructions of the plaintiff’s solicitor for 
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surrender of the plaintiff’s term policy and issue of a new 
one to his wife. Instead the company merely assigned the 
old policy to the wife and then converted it. A return pre- 
mium credit, off-set against the higher premium on the 
converted policy, meant that the wife paid less than the full 
premium. Thus, when the plaintiff died shortly after, part 
of the insurance proceeds was taxed in his estate. 

Following Hedley Byrne, the agent was held personally 
responsible, for he knew that reliance was being placed on 
him and his negligence caused the loss to the estate through 
failure to exercise the implied duty of care. 


AUSTRALIA 


New Tax Agreement with Britain 


NDER the terms of a new taxation agreement between 

Britain and Australia, dividends paid by wholly-owned 
Australian subsidiaries of British companies will no longer 
be exempt from Australian tax. Australia will be free to 
impose its full rate of withholding tax on interest paid to 
British residents. British tax on interest paid to Australian 
residents will be reduced to ro per cent. 

Australia will have the right to tax all royalties paid from 
Australia to British residents. British ships operating solely 
in Australia will be subject to an Australian profit tax. 

The agreement is a revision of the double taxation agree- 
ment which had been in existence since 1956. 


Fourth Chartered Accountants’ Conference 


HE Institute of Chartered Accountants in Australia 
is to hold its fourth congress in Hobart, Tasmania, 
from May 2oth to 24th. 

The congress will comprise four technical sessions, three 
of which will be held in the City Hall, Hobart, and the 
other in the University of Tasmania. The President of 
The Institute of Chartered Accountants in Australia, Mr 
A. B. Cleland, B.EC., F.C.A.(AUST.), will open the congress 
and he will be followed by Mr R. A. Irish, ong, F.C.A., 
who will introduce the subjects to be considered at the 
technical sessions. 

‘The pattern of public accounting in Australia’ will be 
the theme of the first technical session and two papers 
will be given — ‘Practitioners and “The profession and its 
public accountability’. The theme of the second technical 
session will be ‘A need for greater uniformity in auditing 
and accounting practice’. As in the first session there will 
be two papers — ‘A review of recent developments in 
auditing practice’ and ‘A review of “grey” areas in ac- 
counting practices in which greater uniformity is desirable’. 
Case studies on matters relating to this session will be dealt 
with in the third technical session. A paper on “Taxable 
profits and commercial profits’ will comprise the fourth 
and concluding session of the congress. 

An interesting social programme has been arranged for 
congress delegates and their ladies, and special events for 
the ladies are planned to coincide with the business sessions. 
The various functions will include tours to places of interest 
in and around Hobart, visits to a silk and chocolate factory, 
a reception given by the President of the Institute, a 
members’ dinner as well as a ladies’ dinner, and a dinner- 
dance. In addition, at the end of the congress, game fishing, 
a visit to a race meeting and air trips over south-west 
Tasmania have been arranged. 
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Taxation Review Committee Report 


T Taxation Review Committee appointed in August 
1966 by the New Zealand Government presented its 
report towards the end of last year and a copy of the 580- 
page document has just reached us. 

The committee’s terms of reference were ‘to carry out a 
comprehensive review of the rates, structure and incidence 
of the whole field of central government taxation in New 
Zealand, including both direct and indirect taxes, and to 
report upon any changes in taxation law which appear to be 
desirable’. 

The committee was further instructed to have regard 
‘inter alia, to the need to maintain an adequate level of 
taxation revenue in relation to Government expenditure 
and to the requirements of economic growth and 
stability’. 

The committee completed its allotted task with quite 
remarkable speed, for submissions were received from 
212 departments, organizations and individuals; some, 
in fact, made more than one submission, so that the com- 
mittee in all considered 261 submissions. Two members of 
the committee also had discussions with Australian taxation 
officials. 


Apart from surveying the taxation systems of the U.S.A., 
the U.K. and Canada, the committee also observe that they 
considered the work of overseas experts and economists, 
and in some cases have commented thereon in their 
report. 

A brief examination of the report suggests that the com- 
mittee has performed its task with considerable skill and 
thoroughness, despite the speed with which it has worked. 
The report will be discussed more fully in subsequent issues 
of The Accountant. 


Accountants in South-east Asia 


Tie development of the accountancy profession in 
South-east Asia formed the subject of an address given 
by Mr C. W. Andersen, Registrar of the Australian Society 
of Accountants, to a luncheon meeting of the Canterbury 
and District Branch of the New Zealand Society of Ac- 
countants held during the recent Asian and Pacific 
Accountants’ Conference. 

Mr Andersen referred to the assistance which members of 
the profession in Australia had given in helping the establish- 
ment of the Singapore Society of Accountants and training 
suitable entrants to the profession there. He said that the 
constitution of the Singapore Society was based on that of 
the New Zealand Society and a similar basis had been fol- 
lowed more recently for the constitution of the professional 
body in Malaysia and would again be followed in Hong 
Kong. He added that they were anxious to ensure that train- 
ing for the profession should be carried out on a satisfactory 
basis by the countries themselves, but the help which 
teachers of accounting from overseas could give in the 
developing countries of South-east Asia and the Pacific 
was invaluable. 

There had for many years been a close liaison between 
the Australian and New Zealand Socteties of Accountants 
and Mr Andersen hoped that this would continue so that 
both bodies could make a contribution to the development. 
of the profession in the countries of South-east Asia. 
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Examination Questions Re-examined 


HIS article is the first of a series in which it is proposed 

to take a selected examination question, discuss the 
points involved, and to submit and explain the answer, 
step by step. That now considered is Question 4 in the 
Taxation II paper set for the English Institute’s Final 
Examination last November; the space available permits 
only that part of the question relating to capital gains tax 
to be dealt with. The answer is found at the end of the 
article. In future the series will range over a variety of other 
subjects in turn. 


Question 


During 1966-67, Miss Clare (whose total income for that 
year was £1,456) had the following transactions in her 
assets: 

(1) May ist, 1966. £1,000 4 per cent Defence Bonds, pur- 
chased in 1956, redeemed at a premium of 3 per cent. 

(2) June 7th, 1966. Sold 500 shares in A Ltd for £690. 

She had purchased 400 shares for £462 in 1960 and 
roo shares for {112 on August roth, 1965. The 
market value on April 6th, 1965, was 22s per share. 

(3) June 7th, 1966. Sold 200 shares in B Ltd for £590. 

‘The previous transactions in these shares had been: 
Purchases. Sales. 
1960, 200 shares {600. 1963, roo shares £360. 
1961, 200 shares £680. 

‘The market value on April 6th, 1965, was 62s per share. 

(4) August 26th, 1966. Sold for £1,100 a painting pur- 
chased in June 1965, for £800. 

(5) October 5th, 1966. Received £1,200 for 300 £1 shares 
in C Ltd, a private company, as a result of a cash offer 
for the whole issued capital of 15,000 shares. 

She had acquired the shares under the will of her father 
who died on April 6th, 1959. The probate value was 
30s per share and the shares had been purchased by her 
father at par on July 6th, 1950. 

The company had paid regular annual dividends of 
15 per cent from 1955 to 1960 and 124 per cent from 
1961 to 1966 and there had been no arm’s length deal- 
ings in the shares since 1958. 

(6) On November rsth, 1966, she received £300 cash and 
600 shares in E Ltd for her holding of 400 shares in D 
Ltd, which had been purchased in 1960 for £1,000. On 
November 16th, 1966, the shares in E Ltd were quoted 
at 40s per share. The market values of the shares on 
April 6th, 1965, were D Ltd 80s per share and E Ltd 
42s per share. 

(7) March 16th, 1967. Sold for £150 a motor-car purchased 
in July 1965, for £215. 

You are required, in respect of the year 1966-67, to: 
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(c) compute her liability to capital gains tax. 


Comment 


In considering sales and purchases of assets the correct 
approach is to deal with possible assessments under 


Note: The amendments to the taxation of capital gains to be 
included in this year’s Finance Act (some of which may have 
retrospective effect) have not been taken into account as details 
are not yet available. 


Schedule D, Case I (trading income), Case VII (short-term 
capital gains) and capital gains tax (long-term capita] gains) 
in that order. 

If a taxpayer’s trade consists of buying and selling houses, 
any profit on the sale of a house (other, probably, than, his 
own home) will be included in his adjusted profit under Case 
I, and neither a Case VII nor a capital gains tax (C.G.T.) 
assessment will be applicable. Similarly, if a short-term 
capital gain is assessable under Case VII it will not be 
necessary to consider C.G.T; but if a capital gain is not 
caught under Case VII an assessment under C.G.T. will 
have to be considered. 

(x) As Miss Clare is not a trader, the first point in dealing 
with the seven transactions listed is to extract any short- 
term gain or loss. It is vital, therefore, to understand pre- 
cisely what ‘short-term’ means. None of the transactions 
involves land or buildings and the time limits for Case VII 
for all other chargeable assets are: 


If asset bought after April oh, 1962 but before April 7th, 
1965 — less than six months’ ownership; 


If asset bought after April 6th, 1965 - less than twelve 
months’ ownership. 


A scrutiny of the seven transactions shows that the only 
short-term item is contained in (2), namely, the sale on 
June 7th, 1966 of 100 shares in ‘A’ Ltd, which were 
bought on August roth, 1965. For Case VII purposes 
a straightforward comparison of cost and sale proceeds (with 
no alternative) gives the chargeable gain. The Cese VII 
assessment is therefore: 


100 
Sale proceeds GE xXxf690= £138 


Less: Cost 112 


£26 


This assessment of £26 forms part of Miss Clare’s total 
income for 1966-67, the year in which the sale took place, 
and therefore enters into the computation of her income 
tax repayment which was the subject of section (D) of the 
answer. 

In dealing with the long-term gains it must be remember- 
ed that in the case of an asset which was owned on April 
6th, 1965, only that part of the gain accruing after that date 
is assessable to C.G.T. 

The assets which are exempt under C.G.T. (and Case 
VII) must be memorized and item (1) is, in fact, an exemp- 
tion; for Defence Bonds come under the heading of ‘Savings 
certificates and non-marketable securities issued under the 
National Loans Act 1939’. (This also covers the premium 
on redemption of National Development Bonds.) 

(2) Having first dealt with the short-term gain arising 
on the sale of roo ‘A’ Ltd shares there remains the 
sale of the shares bought before April 6th, 1965 and sold 
after that date. For C.G.T. purposes, in the case of such a 
transaction in guoted shares, the shareholder is deemed to 
have sold the shares on April 6th, 1965 and to have re- 
acquired them on the same day. A comparison is made of (i) 





Chargeable gein .. 
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market value at April 6th, 1965 and sale proceeds and (ii) 
cost and sale proceeds, and if both comparisons show a 
gain the chargeable gain is the lower of the two gains. 

Students may find it convenient to write down the sale 
proceeds twice and make the comparison thus: 





£ £ 
Sale proceeds 4/5 x £690 .. 552 552 
M/V at 6.4.65. 400 at 228.. 440 
Cost Bs “x e 462 
Gain Gain £90 





£112 





The chargeable gain is £90. 


This method must not be used for unguoted shares which 
are dealt with on a time-apportionment basis (see (5) below). 

(3) Where shares in a company have been bought piece- 
meal and are of the same class of share, care must be taken 
in identifying shares sold with shares bought. If, after 
eliminating any Case VII transactions, all the (remaining) 
shares acquired were bought before April 6th, 1965 the 
sales must be identified with purchases on a ‘first in, first 
out’ basis. The roo shares sold in 1963 are therefore 
identified with 100 of the 200 shares bought in 1960 
and the 200 shares sold on June 7th, 1966 are identified 
with the remaining roo shares bought in 1960 plus "oo 
of those bought in 1961. The sale on June 7th, 1966 in 
effect, therefore, represents two separate disposals and in 
each case the two comparisons referred to in (2) must be 
made separately, viz.: 


Sale of 100 shares bought in 1960: £ £ 




















Sale proceeds 4X £590 . 295 295 

MIN at 6.4.65. 100 at 62s 310 

Cost 4 x £600 Sch Se 300 
Loss £15 Loss £5 

Sale of 100 shares bought in 1961: 

Sale proceeds 4x £590 295 295 

M/V at 6.4.65. 310 

Cost $ x £680 340 
Loss £15 Loss £45 











The allowable loss is the lower of {15 and £5, plus the 
lower of {15 and {45 viz. £5-+-£15={20. 

It would be wrong to pool the cost of the too shares 
bought in 1960 with that of roo of those bought in 1961 
and to compare the total ‘pool’ cost with the selling price 
in June 1966. On the other hand, if Miss Clare had merely 
bought roo shares on, say May 4th, 1965 for £300, and a 
further 200 on, say, May 31st, 1965 for £680, i.e. all after 
April 6th, 1965, and sold 200 shares on June 7th, 1966 
(more than a year after acquisition) for £590, it would 
be correct to pool the acquisitions and compare the sale 
proceeds of £590 with the pool price of £653 6s 8d 


, _ 200 
(i. e. GC x £980). 


(4) A painting is tangible movable property (i.e. a 
chattel): 


(1) If a gain is made on the disposal of a chattel and the 
consideration (not the gain) is less than £1,000, the 
gain is exempt under C.G.T. (and Case VII). 


- (i) If a loss is made on the disposal of a chattel for less 
than £1,000, the consideration for sale is deemed to 
have been exactly £1,000, i.e. the loss is restricted 
(but cannot be converted into a chargeable gain). 
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(iii) If a gain is made on the disposal of a chattel for more 
than £1,000, prima facie the whole gain, and not only 
that over a base cost of {£1,000 is assessable, but 
marginal relief is given for C.G.T. (and Case VII) 
in that the amount of tax to be charged (not the 
amount of the gain to be assessed) is not to exceed 
one-half of the difference between the consideration 
for the disposal and £1,000. Further comment 1s 
made below on the precise manner in which the 
liability on the gain of £300 in (4) is dealt with in 
relation to the C.G.T. liability on the other charge- 
able gains. 


(5) Shares acquired under a will are deemed to have been 
acquired. by the legatee at probate value (and are exempt 
under Case VII). 

As the shares in C Ltd are unquoted the method of cal- 
culating the chargeable gain ts on the time-apportionment 
basis. The difference between the cash proceeds and the 
probate value is the actual gain, which is deemed to have 
accrued evenly over the 7} years of ownership; and the 
chargeable gain is that proportion of the total gain which, 
on a time basis, is deemed to have accrued in the 14 years 
between April 6th, 1965 and the date of disposal. 

Miss Clare could elect, if she wished, to have the charge- 
able gain calculated as the excess of the sale proceeds over 
the market value at April 6th, 1965 but this would benefit 
her only if she could establish that the market value at 
April 6th, 1965, exceeded £1,050 (for a market value of 
exactly £1,050 would leave the chargeable gain unchanged 
at £150, ie. £1,200 — £1,050). For the reason stated in the 
answer below, it seems most unlikely that the market value 
at April 6th, 1965, would have exceeded £1,050. 

_ Incidentally, although the market value of unquoted 
shares at April 6th, 1965 is calculated in the same way as 
the probate value (unless the estate duty valuation is under 
section 55, Finance Act 1940 on shares in a controlled 
company), this is not so for quoted shares. In the case of 
quoted investments the ‘4 up’ rule is used for probate and 
all other valuations except that on April 6th, 1965, when the 
‘4 up’ rule is applied. 

(6) On a takeover, if shares in one company are received 
in exchange for shares in another, there is no ‘disposal’ 
for C.G.T. (or Case VII) purposes. The new shares are 
deemed to have been bought at the price paid for the 
original shares and on the original date of purchase. But if - 
cash and shares are received in exchange for shares this 
represents a part disposal. The cash represents the proceeds 
of the part disposal and the fraction of the holding disposed 
of may be expressed as: 

cash 
cash-+market value of new shares on first 
day of dealing after the takeover. 


A comparison is then made of (a) cash proceeds and the 
fraction of the original cost, and (b) cash proceeds and 
market value at April 6th, 1965 of the fraction of the original 
shares. If the two comparisons both show gains, or both 
show losses, the lower gain or loss is applicable as in (2) 
and (3) above. But if the result of one comparison is a loss 
and of the other a gain then there is neither a chargeable 
gain nor an allowable loss. 


(7) One of the chief exemptions from C.G.T. (and Case 
VII) among tangible movable property is ‘a mechanically- 
propelled road vehicle constructed or adapted for the 
carriage of passengers . . . except for a vehicle of a type not 
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commonly used as a private vehicle and unsuitable to be 
used’. The loss on the motor-car is therefore ignored. 
Vintage cars, incidentally, are included in the exemption. 

It will be noted that the words used for capital allowances 
have been adopted for capital gains purposes, but there is 
no mention of road vehicles used for hire to, or carriage of, 
the public in the course of trade. In other words, although 
motor-cars used for hire to, or carriage of, the public in the 
course of trade (e.g. self-drive cars and taxis, respectively) 
are the exception to the general rules relating to capital 
allowances on motor-cars, and therefore did rank for invest- 
ment allowances before January 17th, 1966, and do rank for 
initial allowances, they are no exception to the general 
capital gains rule that motor-cars are not chargeable assets. 

Having calculated Miss Clare’s long-term chargeable 
gains and allowable losses, there remains to be calculated the 
actual C.G.T. payable on the net total gains of £520. As 
this total does not exceed £5,000, Miss Clare’s liability will 
be the lower of: 


(i) 30 per cent of the aggregate gains, and 

(ii) an amount equal to the additional income tax (and 
surtax) which would be payable if her existing total 
income were increased by one-half of the gains. 


reduced by any marginal relief on the gain on the chattel 
in transaction (4). 

It should be noted that although the liability under (ii) 
is calculated on notional income tax lines, that amount (if 
applicable) is payable as capital gains tax, not income tax. 

Turning, lastly, to the marginal relief on the gain on item 
(4), One must ascertain ‘the amount of tax which would not 
have been chargeable but for that gain’ and then restrict 
that amount to one-half of the excess of the consideration 
for the disposal of the chattel over £1,000. Having decided 
that, in the main, the alternative charge in (ii) applies, i.e. 
$x £520 at 8s 3d=f107 5s, the liability in respect of 
transaction (4), to be restricted, is one-half of the actual gain 
of £300 at 8s 3d, i.e. £61 175 6d and the restricted liability on 
that gain is one-half of the excess of £ 1,100 over £1,000, i.e. 
£50. The total liability of £107 5s is therefore restricted 


by £61 17s 6d - {50 to £95 7s 6d. 


Answer 
(c) CAPITAL GAINS TAX COMPUTATION 

















£ 
{1) Premium on redemption of defence 
bonds is exempt 
(2) A Ltd — 400 shares sold June 7th, 
1966, for 4/5ths* {690 .. Jie AERD 
Market value at April 6th, 1965, 
400 at 22s £440 
Cost in 1960 462 
go 
(3) The 300 shares held on April 6th, 1965 
are identified with those most recently 
acquired : 
100 
i.e. 100 shares at x £600 300 
200 
200 shares at gë ve ` De 
Shares acquired earlier must be deemed 
to be sold before those acquired later 
100 shares sold June 7th, 1966,for £295 295 
Market value at April 6th, 1965, 
100 at 62s 5 £310 
Cost as above .. 300 
Loss 5 


Carried forwaod 85 
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£ 
Brought forward 
100 shares sold June 7th, 1966, for L295 295 
Market value at April 6th, 1965 £310 
100 
Cost ra x £680 —- 340 
(4) Painting sold for 1,100 
Cost June 1965 dn ge 800 
(Tax payable limited as below) 
(5) C Ltd 300 shares 
October 5th, 1966, received cash 1,200 
April 6th, 1959, shares inherited at 
probate value, i.e. 300 at 30s 450 
Gain made over 74 years £750 


Chargeable gain 
Proportion accrued since April 6th, 1955: 
I2 


1 
—< Lage 
at £7 


Note. — The market value of the shares on 
April 6th, 1965, would be calculated in the 
same manner as the probate value. As a lower 
dividend was paid in 1965 than in 1960, it is 
most unlikely that the market value at April 
6th, 1965, would exceed £1,050. 











(6) D Ltd — 400 shares represented by: £ 
Cash ei ie i 300 
600 E Ltd shares at 40s 1,200 

£1,500 

Proceeds of part disposal "e £ 
(cash) November 15th, 

1966 ep SÉ vin 300 300 
Market value at April 6th, 

1965, 3/15ths x £400 at 

Os + A TEER 
Cost, in 1960, of part dis- 
posal 3/15ths x {1,000 .. 200 








Loss {£20 Gain {100 








Neither a chargeable gain nor an allowable loss arises — 


gains tax purposes 


Capital gains tax payable is the lower of. . 


(i) £520 at 30 per cent 


and (ii) CZ = £260 at 8s 3d 


But (ii) includes in respect of (4) 


300 


Ze LEO at Be 3d br re A 
2 
The liability on (4) is limited to 
£1,100 — £1,000 wé Ae A 


2 


Therefore capital gains tax payable is 


(7) A motor-car is not a chargeable asset for capital 
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£ 
85 
Loss 15 (20) 
300 
150 

£ 
£520 
Lt Jg 
156 o e 
107 5 6 
CA, 29 
Iz 17 ú 
$05. Ae 
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Equipment 
Notes and 


News 





Communications ‘on tap’ 


A PILOT scheme by the G.P.O. to pipe communications 
services to private homes in the same way that electricity, 
gas and water services are piped has just been commenced 
on a housing estate at Washington New ‘Town, Co. 
Durham. 

A twin network of cables will radiate out from a new 
central telephone exchange to every house on the estate. 
One cable will be for the public telephone system, the other 
will relay TV and radio programmes from the exchange 
aerials to the customers’ own receivers. The dual cables 
serving 300 houses at first will be laid to the door, so that a 
user has only to connect up as required. 

It is expected that the experience gained will enable the 
G.P.O. to develop a cable system capable of bringing to any 
home or office, not only T V and radio, but also educational 
and closed circuit television, telephone viewphones, com- 
puter and answering services and facilities for reading gas 
and electricity meters. 


First U.K. User for Univac 9300 Computer 


FOOTWEAR manufacturers, William ‘Timpson Ltd, of 
Manchester, recently took delivery of the first of two 
Univac 9300 computer systems, becoming the first com- 
mercial user of this model in the United Kingdom. Principal 
applications will be for warehouse stock control and re- 
plenishment to nearly three hundred retail shops through- 
out the country — some of the company’s busiest shops are 
replenished twice a week, the remainder once weekly. 

The initial scheme for sixty shops involves feeding the 
sales data from them to the computer which compares the 
predetermined stock levels (which vary from one shop to 
another) with the actual sales figures, and prints out a re- 
plenishment list. This is designed not only to make order 
assembly within the automated warehouse as simple as 
possible, but also allows for the loading of deliveries on to 
vans in a way which corresponds with the route the 
driver will take. 

Other work which will be transferred to the new compu- 
ter will include sales analysis and weekly management re- 
ports. 

Univac Division, Sperry Rand Ltd, 65 Holborn Viaduct, 
London EC, 
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New Stencil Duplicator 


THE first of a new series of duplicators, the Model 466, has 
recently been announced by Gestetner Ltd. A restyled 
version of the company’s 366 duplicator, one of its most 
attractive features is the complete redesign of the outer 
covers so that the machine is fully enclosed when not in use. 
Even when running, only the feed and receiving trays are 
exposed so that dust does not collect on the rollers. 

The feed tray is power operated to be brought up to the 
correct working height by raising a switch, whilst a clutch 
mechanism prevents the paper stack from rising above the 
correct feeding height. A paper feed detector has been in- 
corporated which is claimed to be of help when feeding 
lightweight or cross grained paper. It also eliminates the 
possibility of the impression roller coming into contact with 
the stencil when paper is not being fed, and therefore stops 
the back of the sheets from becoming marked with ink. 

A redesigned inking unit now supplies ink to the rollers 
automatically as the inking process is actuated by each 
revolution of the cylinder. The operator can boost the flow 
of ink at the start of the run by fully depressing the ink 
switch, after which a numbered dial can be set to control 
the ink flow so that density of print can be maintained on 
varying qualities of paper. 

One of the machine’s most useful devices is a direct 
reading counter with easy-to-read numbers on colour coded 
discs. This is pre-set to the number of copies required, 
switching off at the last copy. For a repeat of the same 
quantity, a repeat switch is fitted to enable short-run jobs 
such as booklets, minutes or copies of reports to be pro- 
duced without the necessity to check the quantity for each 
sheet produced, as it will always be the same. 

Finished in two-tone brown, with a print area of 
84x 13 in. and a sheet size of 10X 15 in. this machine costs 
£332 complete with cabinet. 

Gestetner Ltd, Tottenham, London N17. 





The new Gestetner 466 stencil duplicator. 
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View of the NCR Century 100 computer system. 


Launch of the ‘Century’ 


A NEW range of computers has been introduced by the 
National Cash Register Co Ltd, who obviously intend to 
challenge for a larger share of the market than they have at 
present enjoyed with their 500 series. ‘These models, known 
as the Century 100, 200 and 400 respectively, are all com- 
patible, and software developed for one model will be im- 
mediately usable on a larger model when required. 

Specialized software support is one of the features of the 
machines, which will have a wide range of languages, in- 
cluding Cobol, Fortran and NEAT/3. In addition, a num- 
ber of existing languages are being investigated with a view 
to conversion for use without a complete rewrite. 

The basic Century 100 system has a memory capacity of 
16K which can be doubled if required. This thin film 
memory, which uses hundreds of whisker-sized rods in- 
stead of magnetic cores, is ultra-high speed in use — produc- 
ing a main memory cycle time of 800 nano-seconds. 

This standard unit also has two removable packs of mag- 
netic disc storage with a capacity of 8-4 million characters. 
As the units have twelve times as many read/write heads per 
disc surface than other systems, it means that one tenth of 
the total file is accessible to the computer without any head 
movement, giving fast access to information. Special inte- 
grated circuits are mounted on standardized cards, and only 
six types of cards are used to provide eighty per cent of the 
logic circuitry. There are only 120 different types in the 
whole system, a fraction of the number used in most com- 
puters. 

To add to the basic unit there are a wide range of peri- 
pherals such as additional magnetic disc units, magnetic tape 
units, advanced models of CRAM (Card Random Access 
Memory) with a cartridge capacity of over one hundred and 
twenty-five million bytes of information, and high-speed 
printers operating at up to 3,000 lines per minute. In addition 
to a line printer with an output speed of 450 alpha/numeric 
character lines per minute, there is a 1,000 character per 
second punched tape reader or a 300 card per minute 
punched-card reader in the Century 100 configuration for a 
price starting at £49,000. 

Starting at a price of £90,000, a more powerful member 
of the same family is the Century 200 with a 32K central 
storage, which can be expanded to 524,288 characters. The 
dual spindle disc unit can have the same transfer rate of 
108,000 characters per second as the 100 model, or a faster 
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unit at 180,000 c.p.s., together with one or more of the 
printers and other peripheral units depending on the con- 
figuration required. This system permits up to nine-way 
multi-programming techniques to be used. Delivery of 
both the 100 and 200 models is estimated at approximately 
fifteen months from date of order. 

A larger unit still, the Century 400, is planned for later 
introduction. 

National Cash Register Co Ltd, 206-216 Marylebone 
Road, London NW1. 


Typewriter for the Blind 


AN electric typewriter which types in Braille and is available 
in five separate language keyboards, English, German, 
French, Spanish and Nordic, has just been announced by 
IBM United Kingdom Ltd. 

The new machine will enable a sighted typist to type 
letters to those who are blind, whilst no knowledge of 
Braille will be needed as the keyboard is similar to ordinary 
typewriters. As this is the first electric typewriter to produce 
the language of the blind, it will also enable blind persons 
to communicate faster. 

IBM United Kingdom Ltd, 389 Chiswick High Road, 
London W4. 


New Electrostatic Copier 


A DESK-TOP size machine with a copying area of up to 10X 
15 in., for single or multiple copies from correspondence 
or bound books, was recently announced by Copycat Ltd. 
Called the Model 220, it uses zinc-coated paper and liquid 
toner. 

Only 11 in. high by 36 in. long and 184 in. wide, it pro- 
duces copies from a roll of paper 460 feet long in standard 
widths of 8, 84 and 10 in. These can be changed to 
suit the original, and paper is saved by cutting the copy 
paper inside the machine by setting a ‘copy length indicator’ 
to the length of the original. This means that with an 8 in. 
roll in the machine, a copy of 8x 15 in. can be followed by 
one of 8X5 in., or 8X10 in. and each time only enough 
copy paper suitable to the original will be used. 

A dial setting enables single or up to twenty multiple 
copies to be taken from the same original, whilst there is a 
‘continuous’ setting if more than twenty are required so 
that it can operate as a copier/duplicator. 

Copycat Ltd, Greycoat Place, London SW1. 





Copycat Model 220 copying machine. 
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Current Law 


No Common Law Lien 


DEED of charge by way of legal mortgage of certain 

properties in favour of a company, and a charge 
certificate of certain other properties in favour of the 
company, were deposited with the appellants in Re Molton 
Finance Ltd ([1967] 3 All E.R. 843) by way of sub-charge 
to secure money advanced and interest. The charges 
created were not registered under section os (1) of the 
Companies Act 1948. The company went into liquidation. 
On a summons by the liquidator claiming, inter alia, that 
the deposit of the deeds and documents was void as 
against him for want of registration, and their delivery up 
by the appellants, it was contended by the latter that they 
had a valid common law lien on the documents. 

On appeal by the appellants from a decision upholding 
the liquidator’s claim, the Court of Appeal held, dis- 
missing the appeal, that the deposit of the deeds and 
documents was merely ancillary to the equitable charge 
created and that the contractual right to their return was 
lost when the charge was avoided for non-registration 
under section 95 (1). 


Appointment of Judicial Trustee Refused 


Y her will dated September 1st, 1953, the testatrix 

in Re Wells (deceased), Loggie v. Wells ([1967] 3 All 
E.R. 908) appointed her two sons, who were solicitors, to 
be executors and trustees. She devised certain freehold 
properties to her two daughters, the plaintiff and her sister, 
as tenants in common in equal shares, subject to and with 
the benefit of a lease drafted by her two sons and granted 
to them on October 18th, 1950, for a term of twenty-eight 
years at a rent of {200 per annum. The will contained a 
direction that the daughters should extend the lease so that 
it would continue for twenty-eight years from the testatrix’s 
death on the same terms as theretofore. The testatrix gave 
the residue of her estate to her four children equally. 

On an application by the plaintiff for the appointment 
of a sole judicial trustee under the Judicial Trustees Act 
1896, section 1 (2), in respect of the freehold property in 
place of the testatrix’s sons, who had proved the will, or 
in respect of the whole estate, Goff, J., held that there was 
no power to appoint a judicial trustee of the trusts affecting 
the freehold property, since the executorship was in- 
divisible and the administration of the freehold property 
was not a separate trust for the purposes of the 1896 Act, 
and furthermore, a judicial trustee of the estate as a whole 
would not be appointed because, first, it would be in- 
convenient and undesirable, since the dispute concerned 
only the freehold property. Secondly, having regard to the 
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terms of the will it did not seem, prima facie, to be the duty 
of the executors to impeach the lease. Thirdly, the 
plaintiff’s rights could be protected without such an 
appointment. 


Contract: Right of Pre-emption 


HE following were the facts in Gardner v. Coutts & 

Co ([1967] 3 All E.R. 1064). In July 1948, J, a vendor 
of land who retained an adjoining property, entered into a 
written agreement, on the day following the conveyance 
of the land that he had sold, that the purchaser and her 
successors in title should have the option of purchasing 
the adjoining property in the event of the vendor at any 
time during his life desiring to sell it. In 1958 the plaintiff 
became entitled to the land with the benefit of this right of 
pre-emption. In 1963 J conveyed the adjoining property 
by way of gift to F without first offering the property to the 
plaintiff. J, having died, the plaintiff sued his executors for 
damages. 

On the question of liability, Cross, J., held that it was 
implicit in the grant of the right of first refusal that the 
person who had to offer the first refusal should not give the 
property away without offering it and so defeat the right 
of first refusal; accordingly, the plaintiff succeeded on the 
question of liability. 


Will: Life Interest 


HE testatrix in Re d’Altroy’s Will Trusts, Crane v. 

Lowman ({1968] 1 All E.R. 181) made a will and 
codicil under which her residuary estate would be held on 
protective trusts for L for life so long as he should remain 
the widower of A. L re-married before the testatrix’s death. 
After her death, L’s second wife brought a suit for nullity 
against him, and a decree nisi, and later a decree absolute 
were made. The trustees retained the residuary estate and 
its income pending the determination of the question 
whether L was entitled to a life interest in the residuary 
estate. 

On this question, Pennycuick, J., held that the whole 
estate being in hand and L being placed after the decree 
absolute in law, in the position that he had never contracted 
his second marriage, the income of the residuary estate was 
held on protective trusts for him for the remainder of his 
life or until he contracted another marriage. 


Company: Reduction of Capital 


N Re Robert Stephen Holdings Ltd ([1968] 1 All E.R. 195) 

the company presented a petition for the confirmation of 
the reduction of the company from £1} millionto £1,143,500. 
The capital of the company was divided into 6} million 
ordinary shares of 2s each and 6 million deferred shares of 
2s each. All of the deferred shares and all but 1,065,000 of 
the ordinary shares were held by the R family. The proposed 
reduction was to be effected by the return of capital paid up 
on the 1,065,000 ordinary shares held outside the R family 
and the cancellation of such shares. The petition was 
unopposed. 

Plowman, J., confirming the reduction, added that in 
cases where one part of a class of equity shareholders was 
treated differently from another part of the same class, the 
usual practice was for the company to proceed by way of 
scheme of arrangement under section 206 of the Companies 
Act 1948, for that section better protected the interests of 
minority shareholders. 
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Administration of Estates : 
HE testator in Re Turners Will Trusts, Westminster 
Bank Ltd o Turner ([1968] 1 All E.R. 321) made gifts 
in his lifetime to his son and daughter which, so the Court 
decided, had to be brought into account by virtue of the 
rule against double portions, in the distribution of the 
testator’s residuary estate. 
On the question whether the gifts inter vivos should be 
brought into account against the gross residuary estate 
before deduction of estate duty, or against the net 


Finance and 
Commerce 





Clarke Chapman 


ROM the point of view of presentation and informative- 

ness, the accounts of Clarke Chapman & Co Ltd, re- 
printed this week, leave much to be desired. The almost 
archaic form of the profit and loss account will be noted — 
including the two-sided style. Similarly, the double-sided 
balance sheet shows ‘assets nearest the window’. Apart 
from the directors’ report, the notice of meeting and the 
chairman’s statement, the reprint provides the accounts in 
their entirety. 

There is no attempt whatever to anticipate the 1967 Act 
and to incorporate into the accounts any of the information 
that will become legally necessary in a year’s time. Neither, 
in fact, is there much attempt to incorporate into the ac- 
counts the various recommendations made by the Stock 
Exchange in terms of company reporting. There is no 
turnover figure for the group as a whole and, inevitably, no 
divisional breakdown of results. ‘There is no ten-year or any 
other record and no running statistical information of any 
kind. 

And yet the chairman, Mr J. B. Woodeson, opens his 
comments under the sub-heading ‘Accounts’ by writing: 
“You will have noted the revised presentation of the report 
and accounts which I believe will commend itself to share- 
holders’. The revised presentation does not commend itself 
to this column, nor, one would imagine, to those concerned 
with the development of good company reporting. 
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residue after deduction of estate duty, Plowman, J., held 
that the inter vivos gifts should be brought into account 
against the net residuary estate. The fund from which the 
testamentary portions were given was the net residue of 
the testator’s estate after payment of, among other things, 
testamentary expenses. Estate duty on free personalty was 
a testamentary expense, and the testator left no residuary 
realty. To add back the amount of the estate duty would 
be to treat that amount as part of the testamentary portions 
which it was not. 


Reorganization 


Taxation, it will be seen, does not figure in the profit and 
loss account but the company has now used up the benefit 
of past tax losses and any current year profits will bear 
corporation tax. The company is divided into three main 
divisions, steam generation and power plant, marine and 
engineering and electronics. There are also ‘other activities’ 
where subsidiaries are concerned with pumping machinery, 
plastic blow moulding, specialized electric motors and ships’ 
davits. 

The company ran into losses in 1963 and 1964, returned 
to marginal profits in 1965 and, as the accounts show, im- 
proved on that performance in 1966 and again last year. 
During this period there has been a considerable degree 
of internal reorganization in the steam generation and 
power plant division, including a reorganized management 
structure and a higher degree of control, particularly in 
programming, planning, production and cost control. Mr 
Woodeson comments that the ‘real benefits’ of these 
changes are now apparent and very significant progress has 
also been achieved in quality control. 

Much of this work has been carried out in close collabora- 
tion with the Central Electricity Generating Board which, 
inevitably, is one of the company’s biggest customers. 
However, orders for new generating plant in 1968 will be 
on a scale reduced considerably from the already lower level 
anticipated. 


Fixed prices 


Contracts concerned with the Hunterston and Hinkley 
Point ‘B’ atomic power station projects, plus work on three 
conventional stations, provide a reasonably satisfactory 
workload this year and next but there is ample capacity in 
all departments to handle further boiler and allied plant. 
The division, shareholders are told, ‘had an extremely busy 
year’ but what this amounted to in terms of turnover and 
earnings is not stated. 

Similarly, output from the marine and engineering 
division “was at a higher level than was anticipated a year 
ago, despite the increased severity of international competi- 
tion’, but here again there are no figures. ‘There is no attempt 
to quantify ‘higher level’ and certainly no indication of the 
profit performance. Shareholders who have been with the 
company through the 1964 and 1965 troubles, however, 
will not be encouraged to read that ‘many contracts now 
being concluded are on fixed prices covering long periods of 
delivery’. 

A warning is given that ‘steeply rising costs of labour, 
material transport and several other factors could have a 
detrimental effect on these long-term contracts’. The belief 
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that the division has ‘an expanding future’ is qualified by 
taking these factors into account. The electronics division, 
which apparently accounts for much of the research and 
development effort, has benefited from ‘closer integration 
in the management structure’. 


Last time 


The surplus on revaluation of factory, land and buildings 
is being immediately capitalized with a ‘one for two’ scrip 
issue and current year dividend is expected to be held at 
the ro per cent level to which it is being raised for 1967 
after three years of 74 per cent. 

The nagging worry within the group must be the re- 
duction in the C.E.G.B. programme and the gap that it 
may leave in the steam generation and power plant divi- 
sion’s production programme. There are indications through 
the acquisition of, as yet, comparatively minor interests 
under the ‘other activities’ heading, that the company 
plans to develop in spheres where its research and develop- 
ment effort may bring better reward and on that basis 
it will be surprising if consolidated accounts are not pre- 
sented in a year’s time along with the very thorough, almost 
complete, overhaul of report and accounts presentation 
that will become a statutory obligation by then. 

As it stands now, the Clarke Chapman report falls a long 
way behind the standard set by the prompting and prodding 
of those institutions which have succeeded in raising the 
general standard of company reporting over the past decade 
and more. The only saving grace about it is that this is 
definitely the last year that it can be presented in this form. 
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Property values 


OMPANY reports are a mine of information and 

incidental intelligence. In the chairman’s review 
accompanying the report and accounts of London Housing 
and Commercial Properties Ltd there is an interesting 
sidelight on the effect of corporation tax on property values. 
The company’s chairman, Mr Kenneth E. Fresson, 
comments that ‘owing to the financial institutions tending 
to invest directly in property with a view to avoiding the 
drain of corporation tax, the prices of good-quality invest- 
ment properties are now so high as to be out of reach of 
the general property investment companies’. 

The rare exceptions are when a particular property ‘by 
reason of its size or locality misses the net of the insti- 
tutional buyers’. In the past year, however, the company 
was successful in buying at reasonable prices various 
freehold properties at a total cost of £127,000. 

A point in the company’s policy is that, in blocks of 
flats held on long lease, the leasehold interest of individual 
flats is sold as vacant possession is obtained. As a result 
of these sales a surplus over book-value of £35,000 was 
realized in the past year, {8,000 up on the 1966 figure. 

Taxation changes have had particular impact on property 
investment companies and Mr Fresson makes the point 
that when the company first paid a dividend of 18 per cent 
in 1964 the payment came from income of £122,706. Last 
year, although income had increased to £144,659, it was 
only just sufficient to repeat the payment. Shareholders 
on the other hand have the satisfaction that the company 
has not had to draw on reserves to hold dividends. 





CLARKE CHAPMAN & COMPANY LIMITED 
PROFIT AND LOSS ACCOUNT for the year ended 3{st December, 1967 





1967 1966 

£ £ 
Research and Development 144,626 138,614 
Depreciation 254,165 269,589 
Debenture interest 90,000 90,000 
Directors’ fees 3,106 3,200 
Directors’ management remuneration 59,530 63,635 
Written off foundry plant and buildings on closure 30,000 120,000 
Staff and works pension contributions 419,081 83,187 
Loss or realisation of investment oe 13,249 
Profit for the year carried down 876,545 412,990 
£1 577,053 £1,194,464 
Transfer to General Reserve 700,000 300,000 

Written off Investment in subsidiary company 20,000 — 
Dividend of 7% (Gross) on preference shares 4,890 4,890 
Proposed dividend of 10% (Grass) on ordinary shares 451,025 (74%) 113,268 
Less Income Tax deducted and retained om (15,575) 
Balance per Balance Sheet 161,664 161,034 
£1,037,579 £563,617 











1967 1966 
£ £ £ E 
Surplus on Trading Account 4,538,753 4,756,946 
Dividends and interest received (Gross)— 
Trade investments 11,089 5,464 
Other investments 27,211 32,054 
38,300 37,518 
£1,577,053 £1,194,464 
Balance brought forward 31st December, 1966 161,034 150,627 
Profit for the year brought dawn 876,545 412,990 
£1,037,579 £563,617 


NOTES: 


(1) No tax charge arises on the year's profits owing to loss 
reliefs brought forward, which just suffice to extinguish 
the liability, 


(2) No profits or losses of subsidiaries are dealt with in ar- 
riving at the profic shown in these accounts and the 
directors consider that to prepare consolidated accounts 
would be of no real value because the amounts are 
insignificant. The U.K. subsidiaries are wholly owned: one 
shows a profit for the year of £222 (1966—loss £2,612) and 
for prior years since acquisition £29,844; the others, ac- 
quired during the year, show a loss since acquisition 
estimated at £8,000. Overseas subsidiaries’ trading has 
been small; the figures for one are negligible, and the other 
shows a profit for the year of £250 and for prior years 
£573 (1966 profit £5,614). 
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CITY NOTES 


HE Stockholm decision by the French and the Washing- 

ton decision by President Lyndon Johnson have put 
new factors into investment considerations. The Stockholm 
decision of the French to refuse to compromise has meant 
that the Special Drawing Rights scheme could come into 
operation next year. That prospect may well take much of 
the heat out of the currency situation which earlier this 

year looked like building up into a crisis. 

The French, having opted out of the Special Drawing 
Rights system, have only limited action to fall back on in 
attempting to enforce on the currency world President de 
Gaulle’s ‘back to gold’ plans. In investment terms, the 
result of the Stockholm meeting may be to remove from 
the stock-market equation the factor of possible devaluation 
of the dollar followed by competitive world devaluation. 

President Johnson’s decision, plus the softer line on 
Vietnam — and also a firm world impression that the United 
States is unlikely to move into a new round of isolationism 
for balance of payments correction purposes — naturally 
suggests new policies in the United States, in time, and 
less pressure on the American economy. 

With acute inflationary fears eased and with hopes of a 
Vietnam settlement raised, there is a nice balance of 
factors to be considered. At the present level of equity 
prices, however, investors may be wary of translating 
recent events into reasons for further all-out equity support. 
Currency devaluation fears have been dominant in recent 
equity buying and the forcing up of share prices as a result 
has been fierce. 

Already some brokers are talking i in terms of 1968 as a 
classic ‘Sell in May and. go away’ year. The biggest doubt 


in the market now concerns the position of the Labour 
Government and, more particularly, the position of the 
Prime Minister. 

Assuming that the Prime Minister merely intends to 
shuffle the Cabinet cards and to carry on with the same 
team in different positions there is real fear that the 
economic and political direction of the country will be no 
better handled than it has been over the past three years of 
inadequate action taken too late. 

With some of the international factors proving less 
forceful, the home political factor and its effect on cramping 
industry and cramping earnings may become more pro- 
nounced. If it does, then the ‘Sell in May and go away’ 
policy could prove worth adopting. 


$ * = 


HE new ‘take-over code’ has not received as warm a 

welcome as its compilers probably anticipated, and the 
absence of definite penalties for breaking the code has been 
criticized. 

The restrictions on share dealings during a bid battle 
and the stipulations about profit forecasts in bid circulars 
are two of the most important points in the new code. Too 
often in the past take-overs bid have been thwarted by 
profit forecasts which have subsequently been proved not 
only wildly optimistic but of just about as much value as a 
politician’s promise. 

Profit forecasts apart, the critics of the new code e 
that much more use of the ultimate weapon of suspension 
of share dealings should be made in cases where the code 
is transgressed. E 


RATES AND PRICES 
, „ Closing prices, Tuesday, April and, 1968 
Tax Reserve Certificates: (29.11.67) Companies 4$% ; 3% ‘surrendered for cash; Personal 4% 


Bank Rate ' Money Rates . 
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LETTERS TO THE EDITOR 





Valuing Investments 


Sir, — In your issue of March 16th, you drew attention to 
the new method of showing quoted investments of The 
Imperial ‘Tobacco Co (of Great Britain and Ireland) Ltd. 
These are now stated at middle market price rather than 
at cost, the object being to present a more realistic view of 
the relevant significance of the group’s assets. 

It is doubtful if this object is achieved. The greater part 
of these quoted investments consist of shares — in British- 
American ‘Tobacco Co Ltd to be precise-at middle 
market value, {148 million out of £208 million. This 
valuation is arrived at, in effect, by valuing the business of 
the British-American Tobacco Co Ltd on a going concern 
basis. ‘The Stock Exchange price is based on the public’s 
anticipation of the profitability of the investment. We have 
then a situation where of total net assets of £469 million, 
£208 million are effectively valued on a going concern basis 
and £261 million on the basis of original cost. How this can 
show a more realistic position it is dificult to comprehend. 

The return on the investments valued at £208 million is 
roughly 44 per cent. The group trading profits before 
interest as a percentage of operating capital employed at 
book value is stated to be 15-3 per cent for 1967 and is in 
fact shown at an average of 12-43 per cent over ten years. 
Investments are not included. Were the investments 
included, the figure for 1967 would be 10-7 per cent and 
the average for the period 9-87 per cent, that is, after adding 
back investment income. Were all assets valued on the same 
basis, that is, the basis used for valuing investments, this 
percentage would probably be halved. 

If the investment in British-American Tobacco is a 
permanent trade investment and considered to be part of 
the activities of the group as a whole, then there seems no 
reason for valuing this asset in a manner different from that 
used for valuing other assets. ‘The only possible excuse for 
valuing at middle market price could be that the investment 
was readily realizable and was merely a temporary invest- 
ment of surplus funds. In any event, considering the size 
of the relevant figures, to revalue quoted investments in the 
present manner without making any attempt to adjust the 
value of fixed assets other than trade investments, shows a 
completely distorted picture. 

Supposing trade investments are to be considered a 
fixed asset and that B.A.T.’s are a trade investment, then 
surely all should be left at original cost or all should be 
adjusted and revalued in a similar manner, preferably on 
the basis of change in the value of money. If the invest- 
ments being held for a short-term are to be treated as 
current assets, then they could be similarly valued with a 
note as to their realizable market value. 

In the issue of The Accountant of March 23rd, Mr 
Kenneth Most quotes the A.A.A. Committee as follows: 
“Accounting is thus [sic] not essentially a process of valu- 
ation, but the allocation of historical costs and revenues to 
the current and succeeding fiscal periods’. He is somewhat 
critical of this statement. However, there is nothing wrong 
provided the emphasis is put on the word ‘cost’, and the 
price of an item is continually restated in current money 
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terms. This involves revaluation on a price index basis. 
When the value of money is continually changing, one 
currency is being continually substituted for another, and 
adjustments should be made accordingly. When we begin 
to use decimal currency, the accountant will be making a 
serious mistake if he adds up a hundred old pennies and 
calls it a £. 
Yours faithfully, 


M. J. GREENER, B.A., F.C.A. 
Barry, Glam. 


Shortfalls 


SIR, — On first reading B. D. Easlick ‘Shortfalls, How to 
Avoid and Why’ published in The Accountant for February 
3rd, I was struck by the fact that no mention was made of 
the provision that the ‘requirements of the company’s 
business’ have to be taken into account in arriving at the 
amount of a shortfall. 

In his article he says that the starting point of the short- 
fall computation is the ‘required standard’ computed in 
accordance with the rules in the seventh paragraph of the 
Eighteenth Schedule, Finance Act 1965. In fact, the 
‘required standard’ is defined in section 77 (2) of that Act 
as ‘the distributable income for the period, less so much 
of that income . . . as the company shows could not be dis- 
tributed without prejudice to the requirements of the com- 
pany’s business’ and it is the ‘distributable income for the 
period’ that is calculated in accordance with Schedule 8, 
paragraph 7. 

It seems to me that settling the amount of income that 
cannot be distributed without prejudice to the company’s 
business is going to cause the greatest difficulties, and I 
should have been grateful indeed if Mr Easlick could have 
told us how shortfall assessments could be avoided on the 
basis of this criterion rather than by suggesting that short- 
falls are avoided by distributing the required standard, al- 
though I am grateful to him for pointing out the perils of 
not doing so. 

Yours faithfully, 


Bath. JOHN R. PEARSON. 


[Mr B. D. Easlick writes: My article deals with the maxi- 
mum required standard as applicable to a company which is 
not able to substantiate retention of income on account of 
the requirements of the company’s business. There is, of 
course, the very important proviso in section 77, paragraphs 
(2) and (3) (a) which allows that regard shall be had not only 
to the current requirements of the company’s business, but 
also to such other requirements as may be necessary or 
advisable for the maintenance and development of that 
business. This is, however, entirely a question of fact. 
Where the facts clearly show that some retention of income 
is necessary, there should be no difficulty in establishing 
the position with the Inspector of Taxes. Where less than 
the maximum required standard is distributed, this is the 
purpose of stating this fact and the reason in the directors’ 
report, as suggested in the article, and for submitting the 
accounts for clearance well before the anniversary of the 
accounting date in order to be able to declare a further 
dividend within the statutory twelve months should this 
prove to be necessary on account of the inspector’s disagree- 
ment. In normal circumstances, however, and where the 
facts dictate that no reasonable board of directors would 
entertain distributing as much as the required standard, 
experience has shown that the Inspector of Taxes is not 
unreasonable in agreeing the clearance. } 
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The Auditor’s Dilemma 


President's Remarks at Birmingham Dinner 


HERE does the duty of an 

accountant lie if there is a con- 
flict between the interests of his client 
and those of a third party relying on 
the accountant’s professional opinion? 
This question was posed by Mr W. E. 
Parker, C.B.E., F.C.A., President of The 
Institute of Chartered Accountants in 
England and Wales, at the annual 
dinner on Friday last of the Birming- 
ham and West Midlands Society of 
Chartered Accountants. 

Mr Parker, who was replying to the 
toast to the Institute, said that where 
the accountant’s duty lay solely in 
serving the client or employer, the 
fact that he might disagree did not 
normally force him to reveal the dis- 
agreement to the outside world. 


Independent opinion 

Where, however, the accountant also 
had a duty to third parties, that is, 
where he had to place on record his 
independent professional opinion on 
a client’s financial statement on which 
third parties — shareholders, bankers, 
creditors, the Inland Revenue, or a 
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prospective purchaser — might rely, 
he could not fail sometimes to be in 
disagreement with clients. 

‘We then have no option but to say 
what we think, even if it is damaging 
to our client’s interest and despite 
the fact that it is the client who pays 
our remuneration’, he said. 

The President said those who em- 
ployed accountants as auditors should 
recognize the accountant’s dilemma in 
these circumstances. It was an extra- 
ordinary — perhaps unique — position 
to be employed and paid by some- 
body to protect other people against 
him. But that, fundamentally, was 
what an audit appointment involved. 

Mr Parker said credit should be 
given to an auditor for doing his pro- 
fessional duty, even if this sometimes 
seemed unhelpful to the clients. The 
primary responsibility for financial 
statements rested on the client, not on 
the auditors. The auditors were there 
to support the client — if they felt that 
they could properly do so — with their 
professional opinion; but theirs was a 
supporting role, they were not guaran- 
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tors. An audit fee was not an insurance 
premium. 

Commenting that at the top table 
there were three old Wykehamists, 
Mr P. T. Neal, F.c.a., the Society’s 


President, Sir William Hayter, 
K.C.M.G., and himself, Mr Parker 


drew a parable for accountants from 
the picture The Trusty Servant which 
hung at the college. This emblematic 
figure had the head of an ass, the snout 
of a pig, and the feet of a stag. The 
snout was closed by a padlock, the 
left hand held tools and the right hand 
was open. The servant’s waistcoat 
was neat, he had a shield on the left 
arm and a sword at his waist. 

Mr Parker suggested accountants 
should aspire to the qualities of the 
figure. For example, the porker’s 
snout — ‘not nice in diet’ - showed a 
readiness to take on any task within 
reason and propriety. The padlock 
represented the keeping of profes- 
sional secrets and the ass stood for 
patience in listening to harsh words 
when professional conscience meant 
opposition to clients’ wishes. 

The stag’s feet betokened an eager- 
ness to get on with the job quickly 
and the loaded left hand a vocation 
for hard work. The neat dress repre- 
sented the accountant’s passion for 
tidiness in thought and workmanship. 

The open hand suggested a belief 
in the essential integrity of the British 
people, and the sword and shield an 
anxiety to serve employers well and 
faithfully — to keep them on the rails, 


Mr P. T. Neal, F.C.A., President of the Society, /eft, with /eft to right, Alderman James S. Meadows, O.B.E., J.P., Lord Mayor of 


Birmingham; Mr W. E. Parker, C.B.E., F.C.A., President of the Institute; Sir William Hayter, K.C.M.G.; Lieut-General Sir Oliver Leese, 


Bt, K.C.B., C.B.E., D.S.O., and Mr S. Dixon, M.A., F.C.A., Deputy President of the Institute. 
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protect them from criticism, and to 
fight their just causes. 

Proposing the toast, Sir Oliver 
Leese, Bt, K.C.B., C.B.E., D.S.O., said 
he would be surprised if people were 
not considerably more content in 
Victorian days, when the £ was worth 
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a £, and when the name of Britain 
counted for something throughout the 
world. Britain, he said, had fought 
two wars so that people could live in 
freedom throughout the world. In 
doing so she had lost her wealth, and 
her power had drained away. Never- 
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theless, he felt that the country still 
had a part to play in the comity of 
nations. 

Mr Neal proposed the toast of the 
guests, and Sir William Hayter, 
K.C.M.G., Warden of New College, 
Oxford, replied. 





Insufficient Industrial 


Investment 


President's Warning at Nottingham Dinner 


RITAIN is seriously lagging be- 

hind its main industrial competitors 
in the field of private investment — the 
basis of all industrial progress, said Mr 
W. E. Parker, c.B.£., F.c.A., President 
of The Institute of Chartered Account- 
ants in England and Wales, speaking 
at the annual dinner of the Nottingham 
Society of Chartered Accountants, at 
Nottingham, on Thursday of last 
week. 

Chartered accountants, he said, 
watch with anxiety all factors which 
tend to limit or erode the rewards of 
risk-taking, and thereby diminish the 
attractions for accumulating savings 
and putting them into productive 
investment. 

Although politics played no part in 
accountants’ professional competence, 
said Mr Parker, there were things 
which could not fail to strike all of 
them in their capacity as servants of 
industry and partakers in its activities. 

One was the need for a great deal 
of education of the general public 
about the nature of profits and their 
relationship to costs and selling prices. 
In normal circumstances the selling 
price of an article was made up of its 
cost, plus profit. ‘What seems not 
however to be generally grasped’, he 
went on, ‘is the fact that the cost has 
to be incurred before the article is 
actually sold, while profit does not 
arise unless and until sale actually 
takes place’. 

In a system of free enterprise, few 
traders could hope for a guaranteed 
market for their goods; profit was 
thus the residual of the trading process. 

What also seems to be not generally 
understood, Mr Parker continued, was 


the extent to which the cost of an 
article and the profit which came from 
its sale depended nowadays on how 
many of the articles could be made and 
sold. The reason for this lay in the 
progressive displacement of manual 
labour by machinery. Under these 
conditions the total cost of manufac- 
ture in any particular plant tended 
increasingly to be a fixed amount, 
irrespective of the quantities of goods 
manufactured. 

How many articles, he went on, 
should be made depended on how 
many could be sold - something which 
the manufacturer could not be sure of. 
‘He is therefore in the position that he 
not only makes no profit until his 
goods are sold, but in fixing his selling 
price he cannot even be sure what the 
effective cost per article will turn out 
to be, and therefore what profit 
margin exists’, said Mr Parker. 

‘Increasingly, any circumstances 
which curtail the market for his pro- 
ducts will reduce his volume of pro- 
duction, and for that reason alone 
push up the effective cost of each 
article produced.’ In such conditions, 
a price rise would not necessarily 
produce any increase in net income. 
This was why attempts to control 
prices presented an entirely different 
problem from attempts to control 
wages and salaries. 


Fiscal side-effects 

Mr Parker said that a third factor 
which chartered accountants watched 
with anxiety was the tendency of fiscal 
legislation to produce unhealthy side- 
effects which were no part of the 
policy to which the legislation was 


directed. An example was the un- 
natural bias created by existing tax 
legislation in favour of raising money 
for industrial investment by means of 
long-term borrowings rather than as 
equity capital. Long-term borrowings 
had a proper place in the capital 
structure of industry, but the interest 
on them placed an additional burden of 
fixed cost on productive activity. 

From the standpoint of the equity 
shareholder, loan capital added a 
further loading to the costs which had 
to be recovered in selling prices and, 
while reducing the amount which he 
himself had to stake, magnified the 
degree of risk he had to face. 

‘I must emphasize that these obser- 
vations are not criticisms of the policy 
of this or any other Government’, said 
Mr Parker. ‘I give both Government 
and Civil Service the credit for sharing 
our own anxieties. I believe, however, 
that the existence and nature of these 
anxieties should be widely recognized.’ 


Problems to be faced 


Proposing the toast of the Institute, 
Sir Max Bemrose, D.L., M.A., said 
the country would have to face the 
problems of pinning down incomes 
and prices and of Government expendi- 
ture. “We need new standards of proof 
and trust, whether it is in accountancy, 
business, trade unions or in Govern- 
ment circles. This above all is what 
Britain needs today’. 

Mr R. Goodwin, F.c.A., President 
of the Society, in proposing the toast 
‘The Lord Mayor and Corporation of 
Nottingham’, welcomed the fact that 
the city had been chosen as one of the 
centres for full-time instruction of 
students. 

Responding, the Lord Mayor of 
Nottingham, Councillor A. F. Roberts, 
J.P., said the city owed a great debt to 
the skill and ability of accountants. 

The toast of the guests was pro- 
posed by Mr P. H. Palmer, F.c.a., and 
Lieut-Colonel P. F. Wright, T.D., 
A.M.INST.F., replied. 
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Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Mr Joun W. ADDISON, F.A.C.C.A., 
announces that, due to increasing pres- 
sure of business at his Lewes practice, 
he has retired from his partnership 
with Messrs L. & S. HALPERN, of 
Croydon, with effect from March 3 1st, 
1968. 


Messrs AMSDON COSSART & WELLS, 
Chartered Accountants, of 103 Cannon 
Street, London EC4, announce that 
Mr J. H. VALLINS, A.C.A., who served 
his articles with the firm, was admitted 
into partnership on April rst, 1968. 


Messrs BARTON, MAYHEW & Co, 
Chartered Accountants, announce that 
Mr G. D. DILLON, M.A., F.c.A., and 
Mr J. E. TALBOT, F.c.A., who have been 
partners in the firm for thirty-four 
years and twenty-one years respective- 
ly, retired from the firm on March 31st, 
1968. They will remain available for 
consultation. 


Messrs BARTON, MAYHEW & Co, 
PARKINSON, MATHER & Co, Chartered 
Accountants, of Dennis House, Mars- 
den Street, Manchester 2, announce 
the retirement on March 31st, 1968, of 
Mr G. A. BELL, F.C.A. 


Messrs CHALMERS, IMPEY & Co, 
Chartered Accountants, announce the 
retirement from the firm of Mr E. N. 
MACDONALD, D.F.C., F.C.A., and the 
admission to partnership of Messrs S. 
G. MAYNARD, F.c.A., and K. A. 
SHERWOOD, A.C.A., who will be resident 


ACCOUNTANT 


in London, and Mr I. A. KING, A.C.A., 
who will be resident in Birmingham. 


Messrs GARNETT, CREWDSON & Co, 
Chartered Accountants, of Manchester 
announce that on April rst, 1968, Mr 
JOHN CHRISTOPHER BELL, A.C.A., and 
Mr PETER MOORE STAFFORD, A.C.A., 
who served their articles with the 
firm, were admitted into partnership. 


Messrs PLATTS & Co, Chartered 
Accountants, of Birmingham, Broms- 
grove and Droitwich and Messrs 
KENNETH R. Morris & Co, Chartered 
Accountants, of Bromsgrove, announce 
that they have merged their practices 
with effect from April 1st, 1968. The 
joint practice will be carried on under 
the title of PLATTS, Morris & Co, at 
49/50 Calthorpe Road, Edgbaston, 
Birmingham 15, 11 New Road, Broms- 
grove, Worcestershire and St Andrews 
Street, Droitwich, Worcestershire. 


Messrs PRICE WATERHOUSE & Co 
(Bahamas firm) announce the admis- 
sion to partnership on February Ist, 
1968, of Mr T. GORMAN, A.C.A. 


Messrs SHIPLEY, BLACKBURN, 
SUTTON & Co, Chartered Accountants, 
of 52/53 Jermyn Street, London SW1 
announce that Mr Gorpon DEAN, 
A.c.A., who has been a senior member 
of the staff for a number of years, was 
admitted into partnership on April 1st, 
1968. 


Messrs A. & C. SuRREY & Co, Char- 
tered Accountants, announce that, 
with effect from April 1st, 1968, they 
have entered into association with 
Messrs OGDEN, Parsons & Co, Char- 
tered Accountants, of 16 Finsbury 
Circus, London EC2. Mr J. A. 
PoTTER, F.C.A., whilst remaining a 
partner of the latter firm, has become 
a partner in A. & C. SURREY & Co, 
whose practice will continue to be 
carried on as at present from 73 


Basinghall Street, London EC2. 


Messrs ‘THOMSON McLintock & 
Co, Chartered Accountants, announce 
that Mr H. M. PRITCHARD, F.c.A., Mr 
J. A. Brown, ca, Mr A. C. DIXON, 
F.C.A. (respectively the senior partners 
at Birmingham, Manchester and Sun- 
derland), Mr D. A. ‘THORNLEY, F.C.A., 
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and Mr F. G. LYON, F.C.A., were 
assumed as partners in the London 
firm on April rst, 1968. On the same 
date, Mr R. E. GORDON, C.A., was 
assumed as a partner in the Birming- 
ham firm and Mr B. G. DREW, F.C.A., 
was assumed as a partner in the 
Manchester firm. 


APPOINTMENTS 


Mr Edmund Barlow, B.COM., F.C.W.A., 
has been appointed a director of 
Woolcombers (‘Topmakers) Ltd. 


Mr P. B. Lake, J.P., F.c.A., managing 
director of Lake & Elliott Founders 
and Engineers Ltd, has been appointed 
a member of the governing Council 
of the Steel Castings Research and 
Trade Association — a new body 
formed to carry on all the activities of 
the former British Steel Castings 
Research Association and the Steel 
Castings Association. 





Mr P. B. Lake Mr D. E. Philpot 


Mr D. E. Philpot, A.C.A., has been 
appointed chief accountant of Marconi 
Instruments Ltd. 


Mr J. Macmillan, M.A., C.A., has 
been appointed financial director of 
Holst & Co Ltd with effect from 
April rst. 


Mr D. R. Moscrop, A.c.w.a., chief 
accountant of Cambrian Airways Ltd, 
has been appointed secretary of the 
company. 

Mr B. Scott, A.c.w.a., has been 
appointed secretary of Aldridge Tool 
& Engineering Co Ltd. 

Mr Alan M. Wheeler, F.c.A., has 
been appointed a non-executive 


director of Patent Industrial Group 
Ltd. 
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DOUBLE TAXATION 
Sierra Leone 


The Agreement amending the arrange- 
ment made with Sierra Leone in 1947 
was signed in Freetown on March 18th. 
The text will shortly be published as a 
Schedule to a draft Order in Council. 


IN PARLIAMENT 
Post-war Credits: Tax Arrears 


Mr Gower asked the Chancellor of 
the Exchequer (1) what is the pro- 
portion of holders of post-war credit 
certificates who, on qualifying for 
repayment, are informed for the first 
time that the post-war credits have 
previously been set against tax under- 
payments; and why the holders are 
not so informed at an earlier date; 
(2) if he will review the practice of 
notifying holders of post-war credit 
certificates only when they qualify for 
repayments through age or other reason 
of alleged under-payment of tax pre- 
viously set against the sums specified in 
the certificates, in view of the fact that 
under this system holders need to retain 
records for more than twenty years. 
Mr Harop Lever: The hon. 
Member is referring to a practice 
authorized by the then Chancellor of 
the Exchequer by which arrears of 
tax outstanding at the end of the war 
were set off against post-war credits 
for 1945-46. The rule was for the 
credit holder to be notified of the set- 
off at the time but, because of current 
conditions, this did not always happen. 
The number of such cases is unknown 
and I fear that it is not possible now 
to pick them out in advance of the 
time when repayment is claimed, 
Hansard, March 26th, 1968. Writte 
answers, col. 236. 


Selective Employment Tax 


Mr BLAKER asked the Chancellor of the 
Exchequer what estimate he has made 
of the cost to the distributive trades in 
a full year of the increases in selective 
employment tax recently announced. 

Mr DIAMOND: Approximately £45 
million. 

Mr BLAKER asked the Chancellor of 
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the Exchequer what estimate he has 


‘made of the cost to the hotel and 


catering industry in a full year of the 
increases in selective employment tax 
recently announced. 

Mr Diamonp: Very roughly, £6 
million to £7 million. 

Hansard, March 27th, 1968. Written 
answers, col. 286. 


Mr BucHanan-SmitH asked the 
Chancellor of the Exchequer, what 
estimate he has made of the cost in a 
full year to the building and construc- 
tion industry in Scotland of the 
proposed increase in selective employ- 
ment tax. 

Mr Dıamond: Approximately Ze 
million. 

Mr Etystan MORGAN asked the 
Chancellor of the Exchequer, if, in 


-his exemption of hotels in rural parts 
of development areas from selective 
employment tax, he will so define 


hotel as to include both cafes and 
boarding houses. 

Mr Diamonp: The concession will 
apply to hotels, inns, boarding houses, 
and other similar establishments 
having not less than four bedrooms 
available for guests. 

Hansard, March 28th, 1968. Written 
answers, col. 325. 


CERTIFICATE IN 
MANAGEMENT INFORMATION 
The report of the examiners on the 
October 1967 examination for the 
Certificate in Management Informa- 
tion is now available and may be 
obtained on request from The Insti- 
tute of Chartered Accountants in 

England and Wales. 

The report should be read in con- 
junction with the question papers for 
the examination which will be supplied 
with the report. 


HARKNESS FELLOWSHIP 
AWARDED 
A Harkness Fellowship has been 
awarded to Mr G. E. Morris to enable 
him to study at an American school of 
business administration. 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 


MAXIMUM MORTGAGES FOR PURCHASE OF PRACTICE OR PARTNERSHIP OR CAPITAL 
LIFE AND DISABILITY INSURANCES 


J. W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC1 


Tel. 01-242 4375 
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Mr Morris took a B.Sc.(Econ.) 
specializing in accounting at the 
London School of Economics, and 
graduated with first-class honours in 
1965. He then became articled to a 
member of The Institute of Chartered 
Accountants in England and Wales 
and obtained first place in his Part 1 
examinations. 


TRAINING COURSE FOR 
LECTURERS IN ACCOUNTANCY 


An intensive course for appropriately 
qualified lecturers in accountancy 
subjects who have had no formal 
teacher training, is being arranged to 
take place at Wolverhampton Tech- 
nical Teachers’ College, in two blocks 
~ from September 3rd to September 
13th, 1968 and from January 2oth 
to February 14th, 1969, a total of six 
weeks. 

The course is within the scope of 
the arrangements detailed in the 
DES Administrative Memorandum 
26/67, whereby serving teachers are 
eligible for secondment on salary, and 
will receive free tuition and travelling 
grant. 

The course will be concerned with 
teaching principles and methods and 
their particular application to account- 
ancy subjects, including a study of 
modern teaching aids and methods, 
together with a consideration of such 
related topics as the structure of fur- 
ther education, the future of account- 
ancy education and the development 
of accountancy techniques. 

Representatives from the profession- 
al bodies, from industry and from 
business education will address the 
course on matters of common interest, 
and specialist lecturers will assist in 
leading the course work. The course 
will be appropriate both to lecturers 
who have some experience in further 
education, and to those who are just 
commencing. A similar course was 
successfully held in 1967-68. 

Residential accommodation will be 
available in a hostel situated in the 
College grounds. The course work will 
take place from Mondays to Fridays, 
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except for the first week which will be 
Tuesday to Saturday. 

The membership of the course is 
limited, and early application is ad- 
vised. Application forms will be avail- 
able this month, but in the meantime 
inquiries for further details, or reserva- 
tions, will be welcomed and should be 
addressed to The Principal, Wolver- 
hampton Technical Teachers’ College, 
Compton Road West, Wolverhampton. 


CAPITAL BUDGETING SEMINAR 


A seminar, which will take the form of 
a practical approach to problems of 
capital budgeting and the use of dis- 
counted cash flow criteria, has been 
organized by the School of Business 
Studies of the University of Liverpool, 
and will be held at the Grosvenor 
Hotel, Chester, from April 15th to 
19th. 

One of the practical objectives of the 
seminar will be to introduce the parti- 
cipants to charts and tabulations which 
facilitate short-cut computations, auto- 
matically allowing for the incidence of 
investment incentives and the corpora- 
tion, income and capital gains taxes ~ 
all of which need careful treatment in 
corporate planning. 

The seminar will be under the 
direction of Professor G. H. Lawson, 
Professor of Business Studies at 
Liverpool University, and Mr D. W. 
Windle, Lecturer in Applied Mathe- 
matics at the University of Sheffield. 
Other speakers will include: Mr G. D. 
Newbould, B.COM., M.A.(ECON.), Lec- 
turer in Accountancy at the University 
of Liverpool, and Mr Allen Sykes, 
B.SC.(ECON.), head of financial section, 
Group Planning Department of the 
Rio Tinto Zine Corporation Ltd. 


AUDIT AND STATISTICS 
DISCUSSION GROUP 


The next meeting of the Audit and 
Statistics Discussion Group of the 
London and District Society of Char- 
tered Accountants will be held on 
Wednesday, April roth, at 6 p.m. at 
The Lord Raglan, 61 St Martin’s le 
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Grand, London ECr, when there will 
be a discussion on ‘Materiality and the 
auditor’. It would be helpful if those 
attending the meeting take with them 
examples of recent decisions which 
they have had to make concerning 
materiality. 

All members of the Society will be 
welcome at the meeting and further 
particulars regarding the activities of 
the Group are available from the sec- 
retary, Mr K. A. Sherwood, A.C.A., 
6 St Alphage House, Fore Street, 
London Wall, London EC2. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


‘The Christian attitude to earthly 
tredsure’ was the subject of an address 
by Mr J. J. Stordy, of The Delta 
Metal Co Ltd, followed by a discus- 
sion, on Friday, March 29th. 

Living as we were, in a world of 
heavy pressures and continual changes, 
Mr Stordy suggested that the subject 
divided itself under three headings — 
values, priorities and stewardship. In 
an atmosphere of growing materialism 
and the dominance of economic 
thinking, it was important to be proud 
of those values that stemmed from 
Christian principles such as justice 
and fairness. For the individual 
Christian it was not a question of 
abandoning ambition but of making 
sure by continual self-scrutiny that he 
was maintaining his own scale of 
values and keeping the Kingdom of 
God as his first priority. He must be 
always on the watch that the material 
things he wanted did not come be- 
tween him and God’s direction of his 
life. God did direct our lives but he 
left freewill to us and we must not 
misuse it to by-pass his guidance. 
This was the real priority. 

God’s protection was around every 
Christian. He had given us material 
things but also a mind and a con- 
science and, in addition, His own word 
in the Bible to act as our watchtower 
against the enemy of the Kingdom of 
God. We should make the fullest use 
of these defensive walls to keep our- 
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selves within the Kingdom, continu- 
ally remembering that we were the 
stewards of the things committed to 
us and that earthly treasure was one of 
the trust assets. 


Officers for 1968-69 


Before the meeting the Fellowship 
held its annual general meeting. The 
following officers were elected for the 
year 1968-69: 

Chairman: Mr Douglas H. E. Kahn, 
F.C.A. 

Hon. Treasurer: Mr Wilfred W. 
Mortimer, F.C.A. 

Hon. General Secretary: Mr R. J. 
Carter, B.COM., F.C.A., 6 Highfield 
Drive, West Wickham, Kent. 


Committee: Messrs Percy F. 
Cansdale, B.COM., F.c.A., Douglas L. 
Combridge, .c.a., Michael P. 


Derénburg, A.C.A., Paul D. Ginnings 
and Alan P. Ritchie, A.C.A. 


Auditor: Mr Noel G. Davson, F.c.A, 


ANNOTATED TAX CASES 


Part 5 of Volume XLVI of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, of the Inner Temple, 
Barrister-at-law, is now published 
and contains reports, with notes on 
the judgments, of the following cases: 
Minister of Labour v. Shieldness Pro- 
duce Ltd (C.S.); Minister of Labour v. 
Reliant Tool Co (C.S.); Cheney v. 
Conn (Ch.D.); John Mills Productions 
Lid v. Mathias (Ch.D.); Snell v. 
Rosser, Thomas & Co Ltd (Ch.D.); 
Heaton v. Bell (Ch.D.); Mapp v. 
Oram (Ch.D.); Alfred Wood & Co v. 
Provan (Ch.D.); Minister of Labour v. 
C. Maurice Co Lid (Q.B.D.); Minister 
of Labour v. Southam News Services 
of Canada (Q.B.D.); Minister of 
Labour v. B.K.S. Air Transport Lid 
(Q.B.D.); Minister of Labour v. Tyne 
Tugs Lid (Q.B.D.); Esso Petroleum Co 
Ltd v. Minister of Labour (Q.B.D.). 

The annual subscription is 7os post 
free and the publishers are Gee & Co 
(Publishers) Limited, rer Strand, 
London WC2z. 
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A cheque from Lombard Bankin 
will help you build that 
badly needed playroom... 


...orputup a garage, or sun lounge, strictest confidence. He can provide 
or take a much needed holiday, or from £100 upwards, to be repaid 
pay the schoo! fees or... monthly over an agreed period, with 
It's easy enough to list the ways the interest charges qualifying for 
extra money could helo you when /ncome Tax relief. Find out all 
its most needed. And easy enough ` about it by writing to: The Manager, 
to write to our Personal Loan Man- Personal Loans Department AT 
ager to arrange a Bank Loan in the 
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LOMBARD BANKING 


LIMITED 
HEAD OFFICE: P.O. BOX 1.EU, LOMBARD HOUSE, CURZON STREET, LONDON, W1. TEL: 01-499 4111 (30 lines) 
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According to the National Economic Development 


AN OUTSTANDING BOOK . Council Report on Management Recruiting and 
ORDER NOW Development some 350,000 managers are engaged 


in the manufacturing industry alone. Their jobs 
and those of their colleagues elsewhere are changing. 
The new breed of managers are technologically- 
minded men eager for the right information on 


which to base their decisions. 
MANAGEMENT 5541 te como orman 


ment sciences and services — among them opera- 


tional research, linear programming, network 

D L A N N rj N G analysis, systems analysis, applications of the 
; computer, consultancy, and marketing research. 

The earlier chapters of this book are devoted to 


A N D G 0 N l R 0 i planning, organization, direction and policy-making 
and the process of decision. 


by C. S. DEVERELL Further the author tries to show where opera- 
M.A., B.Sc.(ECON.), B.COM. F.C.LS., AM.B.LM. 


Head of Management Studies 


The College of Technology 
Letchworth and purchasing from the standpoint of a board of 





tional research, network analysis, computer in- 
stallations, and consultancy come into activities. 
Finally he has examined the divisions of marketing 


directors which is responsible for discharging 
planning and control functions rather than with the 
eyes of a sales or purchasing specialist. 

For the director or chief executive, his review of 


ANO THE. R basic management activities should strike answering 
IMPORTANT ADDITION chords. For middle management it should provide 
TO GEE'S WORLD a stimulus to progress towards even higher 
MANAGEMENT SERIES responsibilities. 
For the student of management whose immediate 
objective is the successful completion of a degree 
or diploma course, or who is on the way to achieving 
the status of a qualified accountant, cost account- 
D emy Octavo 362 pages ant, company secretary, work study practitioner, 

purchasing officer, O. & M. manager, marketing 
Price 55s net manager, or training officer there should be a special 
56s 6d post free U.K. benefit to be drawn from the author's integrated 
59s 6d post free Overseas approach to his subject. 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2 


April 6th, 1968 





Applications are invited for the ap- 
pointment of: 


ACCOUNTANT 


to a progressive light engineering com- 
pany situated in Ealing, London. Appli- 
cants will probably be Chartered 
Accountants or hold suitable profes- 
sional qualifications, and be able to con- 
trol an accounting department and to 
deal with all financial and commercial 
aspects of the business. Pension Scheme 
available. 

Please write, giving details of age, edu- 
cation, qualifications, career to date, and 
present and required salary to The 
Managing Director, Flextol Limited, 
The Green, Ealing, London WS, 





APPLICATIONS ARE INVITED from 
qualified accountants for position of account- 
ant/secretary of London parent company of 
insurance and broking group, Previous com- 
mercial experience and sound knowledge of 
company law and taxation essential. ~ Apply 
in writing with full personal information and 
details of previous experience, stating salary 
required, to Box AA 1970. 

ASSISTANT ACCOUNTANT, not neces- 
sarily qualified, required by expanding group 
of Bournemouth Companies for general 
financial duties and supervision of sales credit 
control together with all aspects of foreign 
currency and related matters. — Applications 
in confidence giving age, experience and 
present salary to Box AA 1936. 


ASSISTANT ACCOUNTANT 


A firm of multiple retailers situated near 
Olympia, require an Assistant to the 
Company Secretary/Chief Accountant. 
Candidates should be not more than 40 
years of age and have an extensive know- 
ledge of Accountancy procedures. He 
will not necessarily be qualified, but must 
be equivalent to a finals candidate. 
Commencing salary will be in the region 
of £1,400-£1,600 per annum according 


ACCOUNTANT 





ASSISTANT 
ACCOUNTANT 


required for rapidly expanding Building 
Society. Position offers scope to advance 
the accountancy knowledge of successful 
applicant and provides excellent career 
opening. Applicants pursuing account- 
ancy or secretarial qualifications pre- 
ferred although older unqualified man 
would be considered. ~ Write in confi- 
dence, giving details and salary required 


to General Manager, 


London Investment Building Society 
S4 Goldhawk Road, London W12 


ASSISTANT REQUIRED for secretary/ 
accountant’s office of Surrey wholesale and 
retail grocers. Must be experienced in all 
aspects of accountancy including preparation 
of final accounts. Age range preferred 25-35. 
Salary by negotiation. Voluntary pension 
scheme. ~ Send brief but relevant details to 
Box AR 1983. 


ASSISTANT TO ACCOUNTANT, re- 
quired by publishing company in Middle- 
sex. Suit part-qualified man. Age 25-35, 
Good salary and conditions. — Applica- 
tions in writing to: The Accountant, 
Box AT 9958. 





BURGESS PRODUCTS COMPANY LTD 


Brookfield Road, Hinckley 


require 


MANAGEMENT 
ACCOUNTANT 


A.C.W.A., with several years’ post-quali- 
fication experience required for an 
engineering company with 800 e nploy- 
ees where Standard Costing and 
Budgetary Control is in operation. 


Tnitially the appointment is as 
PROJECT ACCOUNTANT with special 
responsibility for investigations into 
Contract pricing and development of 
Control techniques, but within a brief 
period the successful candidate will be 
required to assume the duties of COST 
ACCOUNTANT. 


Applications giving full details of 
experience to CHIEF ACCOUNTANT. 


CHARTERED ACCOUNTANT 


A holding company, with 30 subsidiaries, 
itself 2 member of a large international 
haulage and warehousing organization, 
requires a qualified accountant aged 


The appointment is an interesting one 
and responsibilities will cover the 
management accounting and financial 
techniques used in a large-scale under- 
taking. Opportunities for advancement 
in accountancy and management fields 
are considerable. 

The location will be in South London. 

Candidates should submit details of 
career, salary level, etc., to Box CA7020. 





to experience and ability. — Applicants 
should write, in confidence, to The 
Company Secretary, Lewis Separates 
Ltd, 6-8 Avon Trading Estate, Avon- 
more Road, London W14, stating age, 
experience and present salary. 








ASSISTANT TO 
GROUP SECRETARY 


A group of Property, Theatre, Cinema 
and Advertising Companies require a 
Secretarial Assistant, aged less than 30, 


EXPANDING FIRM of solicitors in Southern 
England require a qualified accountant, 
aged between, say, 30-40 years, to deal with 
tax work associated with probate, trust and 
commercial matters and some straightforward 
tax returns: contributory pension scheme 
with additional benefits. Modern and up-to- 
date offices. Duties may include assistance in 


ASSISTANT ACCOUNTANT 


McKinney Foundations Limited 
St Albans 


McKinney Foundations Ltd, a member 
of the Laing Group of Companies, is a 
leading firm in the field of large diameter 
bored piling. 


They need an assistant to the Chief 
Accountant. He will assist in the pro- 
duction of quarterly management 
accounts, annual financial accounts, 
posting cash and ledgers, etc. The suc- 
cessful candidate will have a minimum 
of five years’ sound accounting experi- 
ence and probably be of intermediate 
standard, although the older unqualified 
man having the relevant experience will 
also be considered. 


Monthly staff appointment. Five-day 
week, Full Laing fringe benefits apply. 


Please write in first instance, giving 
brief details and quoting reference J129 
to D. Fraser, Central Personnel Service, 
John Laing & Son Limited, Page Street, 
Mill Hill, London NW7. 





ASSISTANT ACCOUNTANT 


Recently qualified accountant required 
for Small central office in London serving 
an expansionary group of manufacturing 
and merchanting companies. Valuable 
experience provided by wide range of 
accounting, management information 
and secretarial duties. Excellent pros- 
pects, Salary according to age, quali- 
fications and experience, up to £1,500. 
— Apply, giving full personal details 
to Box AA 9919, 





ASSISTANT TO FINANCE DIRECTOR 
required to help set up and operate new 
accounting system and controls. Opportunity 
leading rapidly to responsibility. Sound book- 
keeping knowledge essential, preferably final 
accounts. Experience of sales ledger, account- 
ing machines, monthly accounts, budgets, 
systems, insurance, etc., all useful. This is a 
new appointment in a new organization and 
is likely to be centred in Taunton. Good 
Starting salary, according to age and experi- 
ence, with considerable opportunity to 
progress. Applications will be treated in 
the strictest confidence. — Full details to Box 
AT 1994. 


with at least Intermediate C LS, exami- 
nation, to assist the Company Secretary 
in London WI office. The position offers 
good all-round experience for Finals 
student, Assisted B.U.P.A. and non- 
contributory pension schemes. Salary 
according to age and experience. 
Reply to Box AT 9970, 





BOOK-KEEPER/ACCOUNTANT (trainee). 
— Young man aged 19-22 required for ex- 
panding group of companies. Must be 
experienced in sales or bought ledger and 
preference given to applicant studying ac- 
countancy. — Phone Mrs Wheaton, Croydon 
Automobile, 01-684 3686. 
BOURNEMOUTH. ~- Expanding company 
in the food industry require accountant/secre- 
tary — not necessarily qualified, age 25-45. 
Knowledge of mechanized systems and 
budgetary control essential. Salary not less 
than £1,500 p.a. plus bonus, pension scheme 
and other benefits. — Box BE 1858, 
CHARTERED ACCOUNTANT required 
immediately by public company, North 
London, Knowledge of management account- 
ancy and comprehensive commercia] experi- 
ence essential. Paid holiday this year. Salary 
£1,750-£2,250 per annum. Box CA 7053. 
CHIEF ACCOUNTANT, qualified, required 
for major American film company. Age 28- 
35. Commencing salary £1,820 per annum. 
Excellent non-contributory pension scheme 
and group life assurance. — Write fully 
Box CA 1941. 


COMPANY SECRETARY 


Rossendale manufacturing company is 
looking for a Chartered Accountant to 
take control of accountancy and ad- 
ministrative functions. 


Applicants should have had some 
industrial experience and be aged about 
30. A.C.W.A. would be an advantage. 


Commencing salary £1,500 pa 
a company car may be provided. 


Applications to The Managing 


Director, Box CS 7007. 





some office administration. 
accounting. Permanent 
appointment, for right man, 
mencing salary up to £2,000 according to 
experience and ability, — Plsase reply with 
details of experience to Box EF 9973. 





EXPERIENCE OPPORTUNITY 


Excellent all-round experience in a pub- 
lic company offe ed to newly qualified 
young ambitious accountant in return 
for hard work. Duties include control of 
Group Headquarters Accounts staff in 
London and production of management 
accounting information. Must be able to 
work periodically under pressure and 
get the best out of staff. 


Salary £1,500-£1,750. 


Write to Finance Director, Wilson 
Lovatt & Sons Ltd, 16 Grosvenor 
Crescent, London SWI. 


Mechanical 
and progressive 
with com- 
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GRANADA TV RENTAL LIMITED 


Due to expansion, Qualified Account, 
ants are required to form part of a strong, 
lively and forward-looking accounts 
team. Drive and ability to control staff 
is essential. There is no age limit. Pre- 
vious industrial or commercial exper- 
ience is preferred but applications from 
those used to professional work will also 
be considered. 


Salaries and benefits are comparable 
with present-day industrial standards. 
(There is unbounded scope for promo- 
tion within the company.) 


Initial applications giving brief details of 
experience, age and present salary to: 


J. C, Robinson Sie 
Granada TV Rental Limited 
Sharston Road 

Sharstosn 

Manchester 22 


eegend 


INVESTMENT RESEARCH 


We regard a young chartered accountant 
(up to 26 years old) as the ideal trainee 
for investment research work. An ana- 
lyst’s duties cover a wide field of up-to- 
date accounting, economic, financial, 
fiscal, industrial and political affairs. 
The prime requirement is a strong 
interest in investment matters. Up to 
£2,000 remuneration for a recently quali- 
fied man. Could you make the grade? 


Box IR 7031. 


gegen 


JUNIOR COST ACCOUNTANT. — An 
opportunity arises for a candidate who has 
passed some of the examinations of The 
Institute of Cost and Works Accountants. 
Location: Cricklewood, The position will 
require drive and initiative as well as doing 
some routine work. An attractive salary will 
be paid for this new position. — Apply Box 
No. A.3050, CRS, Pemberton House, East 
Harding Street, London EC4. 





MANAGEMENT 
ACCOUNTANT 


We need a qualified Management 
Accountant, preferably A.C.W.A. with 
a sound cost control background. Ex- 
perience in an organisation using 
modern management techniques with a 
positive emphasis on control is essential. 

The post will suit a man 25-30 years 
of age who is interested in breaking new 
ground in a small but rapidly growing 
electronics company where his contri- 
bution can be material and will be 
appreciated. 

The salary will be £1,750 per annum, 
or could be substantially more to the 
experienced man with the right quali- 
fications. . . 

Applications giving details of quali- 
fications and career to date should be 
forwarded to: 

The Secretary, . 

K. S. Paul & Associates Ltd 

Kingsbury Works, Kingsbury Road 

London NW9 





THE POTTERIES MOTOR TRACTION 
COMPANY, LIMITED 


Vacancy for Secretary and Accountant 


The Potteries Motor Traction Company Ltd, invites applications for the appointment 
of Secretary and Accountant of the Company, which will shortly become vacant on 


the retirement of the present officer. 


The Company, with headquarters at Stoke-on-Trent, operates some 500 vehicles, 
mainly on stage carriage services in North Staffordshire, and has also a considerable 
coach business and other ancillary interests. 


Applicants should possess a recognised accountancy or secretarial qualification and 
must have a sound practical knowledge of company taxation. Previous experience 
in the road passenger transport industry would be an advantage but is not essential. 


The starting salary will depend upon the qualifications and experience of the success- 
ful applicant, and the appointment will carry membership of a contributory pension 


scheme. 


Applications (which will be treated in strict confidence) should give (a) particulars 
ofage, education, qualifications and family (number of children and ages), (b) a sum- 
mary, in chronological order, of the applicant’s experience, including particulars of 
present and previous appointments, and (ch present salary. 


Applications should be addressed to Mr F. K. Pointon, Chairman, The Potteries 
Motor Traction Co Ltd, Stratton House, Piccadilly, London W1, to reach him not later 


than April 17th, 1968, 
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ASSISTANT GROUP SECRETARY 


NORTH KENT ` £2,500 plus car 


A substantial Group with wide and diverse interests in both the Industrial 
and Commercial fields wish to appoint a young Chartered Accountant 
with several years’ post-qualification experience and a gift for tact and 
diplomacy. He will be fully responsible for reviewing and installing the 
Parent Company’s accounting procedures and all staff. In joint participa- 
tion with the Chief Accountant he will prepare regular reports for presen- 


tation to the Board. Prospects for advancement are excellent. 


MANAGEMENT ACCOUNTANT 
CENTRAL MIDDLESEX 


A subsidiary of a major Motor Manufacturing company wish to make 
three outstanding new appointments for their Financial Management 
Team. Newly-qualified Accountants or finalists with a progressive out- 
look are needed to fill these positions, Duties will involve participation in 
various exercises within the systems framework including O. & M. com- 


puter applications and costing. Salaries up to £2,000. 


TROUBLE SHOOTER 


NORTH LONDON £2,200 


A Division of a large Manufacturing Company specialising in communi- 
cations equipment are adding a new and progressive dimension to their 
Management Services. They require young qualified Accountants to act 
as ‘Trouble Shooters’ while acquiring a wide and varied range of financial 


and management experience. Age 24~28. 


Also in addition to the above the following two positions 


BUDGET OFFICER £1,800-£2,000 


A recently qualified Cost and Works Accountant is required to prepare 
budgets and management reports and to participate in specific accounts 
and business planning studies within the existing systems complex. An 
important part of his duties will be to correct variances originating at plant 


level and generally to add teeth to the budget. Age 28 maximum. 


INVENTORY CONTROLLER £1,800 


An experienced, not necessarily qualified, man to monitor divisional 
inventory accounting through all phases from the placing of purchase 
orders to ultimate dispatch, compiling statistics of all stockholdings and 


making recommendations for minimising inventory levels. Age immaterial. 


Apply in strict confidence for fuller details to R. Williams 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 01-405 1431 








COST ACCOUNTANCY IN GAS 


The following vacancies have arisen in the Finance Department of the West Midlands 
Gas Board at Solihull, Warwickshire. 


ASSISTANT COST ACCOUNTANT - £1,540-£1,825 


The duties involve responsibility to the Cost Accountant for all aspects of costing rela- 
ting to Natural Gas Conversion activities. Candidates should possess a professional 
accountancy qualification, and have experience of modern accountancy methods, 
including budgetary contro}. Ref. No. A.392 


‘SENIOR COSTING ASSISTANT - £1,195- £1,540 


The duties of the post encompass the issue of revenue cost statements for all distri- 
bution activities in the area, including maintenance of mains and service, and com- 
pression and storage of gas. They also include responsibility for the building up of 
annual revenue budgets in consultation with the Regional Distribution Engineers 
and for revising them progressively in the light of further information becoming 
available. Candidates should possess an Accountancy qualification. Ref. No. A.393. 


COST ASSISTANT — £945-£1,150 


The successful candidate will be responsible to the Assistant Cost Accountant. 
Candidates should be in possession of, or studying for, a professional qualification. 
Accountancy experience, possibly costing, is essential. Ref. No. A.394. 


Please apply in writing, stating reference number of the post, to The Senior Personnel 
Officer (Headquarters), West Midlands Gas Board, 5 Wharf Lane, Solihull, Warwicks. 





COST ACCOUNTANT 


A long-established, expanding company in South Hertfordshire has a vacancy for an 
engineering cost accountant with A.C.W.A., preferably experienced in aviation. 
Applicants should be about 35 years old and possess the initiative to devise and 
operate systems in conjunction with O. & M. and data processing. 
Being in control of the cost department this position is responsible direct to the 
management accountant. 


Salary between £1.800~£2,000 pa, depending on qualifications and experience. 
Box CA 6897. 





FINANCIAL ACCOUNTANT 


The Oldbury Division of Albright & Wilson Ltd, an international company engaged 
in chemical manufacture, is seeking a Financial Accountant for its Accounts Depart- 
ment at Oldbury near Birmingham. 


The duties will include the preparation of Monthly, Quarterly and Annual Manage- 
ment reports and Taxation data. Assistance with the transfer of the present accounting 
systems on to a computer will be involved. 


Applicants should be qualified Chartered or Certified accountants, with a minimum 
of 2 years’ post-qualification experience. 


Excellent conditions of service are offered, including non-contributory Life and 
Personal Accident Insurance and Pension scheme. 


Please write giving details of age, qualifications and experience to: 


The Staff Officer, Division Personnel Department, Albright & Wilson Ltd, Oldbury 
Division, P.O. Box 3, OLDBURY, Warley, Worcs. 





SENIOR STAFF APPOINTMENTS 





46, Dover Street, W.1. 01-493 5591 


CHIEF ACCOUNTANT - £3,000-—£4,000 p.a. 


A subsidiary of a leading public company producing consumer goods requires a 
Chartered Accountant, aged under 40, to control all the financial, management and 
cost accounting functions. This is a top-level position which could lead to a Board 
appointment, and the appointee will be expected to contribute to the company’s 
development. Location: West London. 


ASSISTANT GROUP ACCOUNTANT £2,600 p.a. 


The Group Accountant of an Engineering Company in the East Midlands requires a 
qualified accountant, aged under 35, to assist with group accounting and other special 
projects. 


IDEAL FIRST INDUSTRIAL POST £2,000 p.a. 


A well-known company in Central London has an opening fora young A.C.A., 
wishing to gain experience in modern industrial accounting (including E.D.P.). 
Excellent prospects exist for a young man with his ‘head screwed on the right way’. 


APPLICATIONS IN CONFIDENCE TO GRAHAM ELMSLIE 





April 6th, 196€ 
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Hear 


TAX SPECIALIST 


A tax specialist is required by Transport Development Group Ltd. He will be based 
in the City of London and will be responsible for the routine tax affairs of all group 
companies and for the provision of advice to Management on the effect of fiscal 
legislation, both at home and abroad, on Group development. 


Applicants will have had extensive experience in group and company taxation; 
will preferably be Chartered Accountants and in the age group 25 to 30 years. 


The salary will be by negotiation, but will certainly be in excess of £2,000 per 
annum. 


The prospects are excellent in this rapidly expanding Group which has more 
than 100 subsidiaries in the United Kingdom, Western Europe and Australia. - 


Applicants should submit details of their careers in confidence to 
The Financial Director 
TRANSPORT DEVELOPMENT GROUP LTD 
Bucklersbury House 
` Queen Victoria Street 
LONDON EC4’° 


EDDISON PLANT LIMITED 


Eddison Plant Limited, an expanding national plant hire company, 
with depots throughout the U.K., invites applications from suitably 
qualified persons for the position of 


Internal Auditor ` 


based on Grantham, but involving travel to the Company’s depots. 

The successful applicant will be required to introduce and carry out 
audit programmes, assist in the development of an integrated manage- 
ment accounting system and carry out system studies. A knowledge of 
Punched Card operations will be an advantage. 

The position offers an opportunity to gain good experience with 
prospects in a progressive company in a growth industry. 

The commencing salary will be negotiated and there is a contributory 
pension scheme. 

Applications, giving full personal particulars including age, educa- 
tion, family status, training, qualifications and present salary, to: 

The Secretary 
EDDISON PLANT LIMITED 
Harlaxton Road, GRANTHAM, Lincs 


Internal Auditor 


A qualified Accountant, age 25-35, is required to join the Head 
Office establishment of a national transport organisation. 


This is a new appointment based in Central Scotland and duties 
will involve considerable travelling for which a company car will 
be provided. 


The post will interest candidates with experience in both professional 


and industrial/commercial fields and who are willing to accept the 
challenge of setting up a new Department in a progressive and 
rapidly expanding organisation. 

Excellent conditions of service including Contributory Pension 
Scheme. Salary negotiable above £1,750 per annum. Applications 
with full details of experience and education to: 


Staff Officer 
Tayforth Ltd 
87 Glasgow Road 
Camelon, Falkirk, Stirlingshire 





ACCOUNTANT . , i 


Senior 
Qualified Accountant 


We are a diversified public group of companies, forward looking, expanding 
rapidly and with profits in excess of £2,000,000. The Group is engaged in a major 


reorganisation including the introduction of sophisticated management accounting 
systems. Computerised systems are playing an increasingly important role. 


We require an Accountant of above average personal qualities and experience to 
be based at the Group’s Head Office in London. He must be creative and imagina- 
tive in outlook, be a good administrator and be prepared to work hard largely on 
his own initiative, We can offer the ‘right’ man a really generous salary and unique 
prospects for promotion on proving himself. 


Write in complete confidence with full personal details to the Financial Director, 
Box No. SQ 737. 





PEGLERS (HOLDINGS) LTD 


require a 


SENIOR ACCOUNTANT 


for a position at Doncaster. Qualification is not essential but can- 
didates should have a sound knowledge of costing and preferably 
some experience of staff management. 


Salary related to age and experience. Contributory Pension Fund 
and free Life Assurance. 


Please write giving brief details of career to: 


The Financial Director 
Pegiers (Holdings) Ltd 
Belmont Works 
Balby, Doncaster 


Telephone No. 3431 


"A € 


ACCOUNTANT 


(LONDON) 


A qualified man is needed to join the management team of a retail 
grocery company with head office in North London. The Company 
is part of a large progressive group following an expansionist 
programme, and the person appointed will be required to control 
all accounting functions including the preparation of interim and 
final accounts and to keep management fully informed upon all 
financial aspects of the business. 

The post is a challenging one offering scope for initiative and an 
opportunity to take an active part in the management of a growing 
company. 

Salary will be negotiable according to age and experience, and 
there is a contributory pension scheme in operation. 

Applicants should preferably have had a few years’ post-quali- 
fication experience, but recently qualified accountants will be 
considered. — Please write with details of age, experience and 
present salary to: Box AL 761. 
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Financial Adviser 
(SUBSIDIARIES) 


is required by a very large British company operating 
internationally. It is a leader in its particular field of mass 
consumer products and is expanding its interests both in the 
UK and overseas. 

e THE main task will be to work with subsidiary companies 
which are not directly connected with the parent company’s 
main activity. He will also be concerned with investigations 
and will assist in the negotiation of acquisitions. 

e A CHARTERED ACCOUNTANT—preferably a graduate in econ- 
omics—is sought. Having had good professional training, 
preferably in the City, he must have had experience of 
financial appraisal of companies and it is desirable that he 
should also have worked in a large industrial company or 
group. 

e PROSPECTS will be best for a man in the early/mid 30's. 
Salary will be at least £3,000. Location is London. 

Write in confidence to us as the company’s advisers. Nothing 
will be disclosed without permission. Letters should be 
addressed to Sir Hilary Biggs, 


JOHN TYZACK & PARTNERS 


(SELECTION) LTD 
IO HALLAM STREET + LONDON WI 
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CU T 


management 
accounting 


international Telephone and Telegraph Cor- 
poration require a newly qualified AC CA. or 
A.C.W.A. for their Semiconductor Division tn 
Sidcup, Kent. 

He will lead a small section responsible for 
ProdjuctLine Costand Profit Analysis, and will 
be expected to make a significant contribution 
in the development of sophisticated manage- 
ment accounting techniques demanded by 
the rapidly changing technology of the Semi- 
conductor industry. 

Salary will be dependent on the ability and 
experience of the candidate and will not be 
less than £1750 p.a. 


Applications stating brief details to: 


David Evans Personnel Officer 
S.T.C. Semiconductors Ltd. 
Footscray, Sidcup, Kent 
Telephone: Footscray 3333 ext. 219 
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CHIEF ACCOUNTANT 


C.A. or A.C.W.A. ENGINEERING 


Our client is a medium-sized engineering company, manufacturing and 
marketing a range of Contractors Plant. The Company is a member of a 
U.K, Group and is situated in Hertfordshire, 


The Chief Accountant will be responsible to the General Manager for all 
aspects of the Company’s accounts, including Budgets, Monthly Manage- 
ment Control Accounts, Financia] and Cost Accounts and Cost investiga- 
tions, in all of which he must be fully experienced. 


He will be a member of the Management Team and must be capable of 
contributing to the overall effort. 


Applicants aged 35-45 will be experienced Chartered or Cost and Works 
Accountants and able to advise all levels of management. There are good 
prospects of advancement for the right man. 


The successful candidate is likely to be already earning £2,000 pa, or 
more, Company housing is available and there is a Group Pension and 
Life Assurance Scheme in operation. 


Please write or telephone for our own form of application, quoting Ref. 
F/T10FO. 


© 


The identity of applicants will not be disclosed without permission. 


A K Appointments Limited 


Consultantsin Professional and Execuliye Selection, 
PO, Box 10S, 20 Soho Square, London W1 
Tel. 01-734 6404 (Day), 01-734 2476 (after 5.30) 


TAXATION ACCOUNTANT 
Around £3,000 p.a. 


The Company: — An engineering Group of international 
repute. 


Location: — South London. 


The Job: — The duties include the Group’s routine 
computations, tax planning and advis- 
ing management of the commercial 
implications on the Group’s future 
policies of national and international 
fiscal regulations. 


— He must have at least 2 years’ specialised 
experience in Company taxation, the 
ability to think constructively and act 
in concert with Management in the 
attainment of Group objectives. 


The Man: 


— Preferably a graduate. 


— Excellent for the right man with oppor- 
tunities for advancement. 


Box No. TA 769. 


Prospects: 
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Financial 
Accountant 


Forward Trust Limited, one of the leading instalment finance houses, requires a 
young Chartered Accountant at its Head Office in Birmingham to fill the newly 
created post of Financial Accountant. His duties will include the preparation of 
monthly and annual accounts for the company and its subsidiaries and he will, in 
due course, become responsible to the Chief Accountant for the efficient running 
of the genera! accounting department. 

Applicants should have approximately two years post qualification experience. 
Commencing salary will be in the range of £1,800 to £2,000 per annum, according 
to experience, and there is a non-contributory pension scheme and other benefits. 
Write giving details of education and experience to:-Controller (Staff), Forward 
Trust Limited, 12 Calthorpe Road, Birmingham, 15. 


Forward Trust Limited 


A member of the Midland Bank Group which includes: Midland Bank > 


Midland Bank Finance Corporation 
Clydeadaie Bank + Clydesdate Bank Finance Corporation  - 


Belfast Banking Company + Northern Bank 


GE 
WA Zeen Ze be, 
DC NEE ENNEN 


MANAGERIAL AND SPECIALIST APPOINTMENTS 


Turner & Newall Ltd. is a £120m. international group employing over 36,000 people with 10 major subsidiaries and 26 
operating plants in the U.K. alone. The central appointments service acts on behalf of the group as a whole. 










CHARTERED ACCOUNTANT 


A Chartered Accountant is required to be responsible for the 

collation and presentation of financial information and full 

accounts relating to the home and overseas activities of the 

group. 

The successful candidate, aged at least 25, will have had rele- 

vant responsible experience with a major manufacturing group. 
Ref. A2/68 


zw HEAD OFFICE ` 


CHIEF ASSISTANT ACCOUNTANT 


Promotion within the Group has created a vacancy for a Chief 
Assistant Accountant in the Accounts Department. 


The successful applicant will be responsible for Group account- i 
ing, including the examination and preparation of.reports on TAXATION ASSISTANT 


interim and final accounts of U.K. and overseas subsidiaries, 
and assisting with the preparation of monthly financial reports 
to the Board and Finance Committee. He will be a member of 
the team preparing Group annual and interim accounts and will 
carry out management accounting exercises, including DCF 
appraisals of capital projects. 

Candidates must be chartered accountants aged between 25 
and 35 with at least two or three years' professional experience, 
preferably in a large industrial organisation. Ref. A1/68 


A Taxation Specialist is required to join a Head Office team 
working on Corporation Tax and Capital Gains Tax problems, 
which are both complicated and interesting. 

The post will also provide the opportunity for study of the inter- 
national financial implications of tax and other fiscal legislation. 
Applicants should preferably be Chartered Accountants aged 
between 25 and 35, with previous experience of accounts 
taxation and some knowledge of the overseas taxation problems 
of alarge group trading internationally. Ref. A3/68 





All the posts advertised above offer attractive salaries, good 
working conditions and a contributory pension and life assurance 
scheme. 


Applications quoting the appropriate reference and giving full 
details of career, should be sent to Controffer~-Group Personnel 
Services, Turner & Newall (id. 77-79 Fountain Street, Manchester 2. 


TURNER & NEWALL LIMITED E 


asbestos, plastics & insulation emm 


Turners Asbestos Cement Co Ltd - Turner Brothers Asbestos Co Lid « Ferodo Ltd - Newalls Insulation & Chemical Co Ltd - British Industrial Plastics Ltd - Engineering 
Components Ltd - J. W, Roberts Ltd - Stillite Products Ltd - Turners Asbestos Fibres Ltd - Turner-Monk Ltd & 23 overseas mining & manufacturing companies 
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ACCOUNTANT 


Bag! NFORMATION CENTRE 


Every enquiry is treated in strict confidence. 
Write or telephone at any time. 


Purchase Management 


Accounting 


... Very few companies have developed the techniques of purchase 
analysis, Le, continuous financial and administrative contro] and 
measurement of purchasing performance. ... This company, the 
world leader in its field of light engineering, already distinguished 
for its application of management techniques and its rate of growth, 
is now installing such a system of purchase managernent 
accounting. ... To head the section including engineering estimators 
and value analysts, the company will appoint a qualified accountant 
of 28 to 33 able to set up, develop and manage the system, ... 
Previous experience of purchase analysis is less essential than sound, 
systematic business sense, but he must have extensive industrial 
costing experience. . . . Starting salary upwards of £2,500, with 
prospects of over £3,000 in due course. Location near London.... 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment. (Ref: J.36C.) 


17 Stratton St. London W1 Telephone 01-499 7131 D 


Qualified 
Accountants 
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ACCOUNTANT— 


PROJECT APPRAISAL 





We need an Assistant to the Appraisal Accountant :— 


The man: Above-average ability, professionally qualified. (though a 

young man about to qualify would be considered and trained). 
Age: Immaterial as long as experience and qualifications are right. 
The job: Appraisal of future projects and existing capital investments. 


Experience: Modern appraisal and D.C.F. techniques, industrial experience 
also an advantage. 


Salary: Attractive, according to age and experience, profit sharing etc. 


Write briefly stating age, qualifications and experience to :— 


Mrs. N. R. Grenville, Personnel Adviser, 


Berk Limited 


8 Baker Street, London, W.1. 


CHIEF ACCOUNTANT 
£1,/50—£2,350 


A major international organization with diverse and expanding 
interests invites applications from qualified accountants for three 
new positions at Group headquarters in London. The ability to work 
on own initiative and to prepare reports for the higher levels of 
management is essential. "` 

Duties, after a period of familiarisation with Group procedures, 
will not be restricted to any one accounting aspect but the candi- 
dates appointed will be required to make a prompt and positive 
contribution to one of the following: 


Financial Accounting 


Including the preparation and design of Group published 
accounts. 


Internal Audit 


Supervision of Internal Audit throughout the United Kingdom 
and development of the management audit function, for which 
extensive travel will be necessary in the first year. 


Management Accounting 


Including statistical work, costings and the evaluation of capital 
projects. 

The positions will be suitable for accountants with a minimum of 
three years’ post-qualification experience. Commencing salaries will 
be dependent on experience but not Jess than £2,000 per annum 
with the usual benefits. Opportunities will arise in the future for 
transfers, if desired, to Group operating companies. 


Applications should be addressed to Box QA 768. 





Location: Nerth Buckinghamshire 


Our client, a rapidly expanding Group of Companies with an excep- 
tional growth record, requires to appoint a Chief Accountant. 


The applicant who must be a qualified Chartered or Certified and 
Corporate or Cost and Works Accountant, will lead a team of three 


Accountants and will be responsible for: the administration of a cen- 
tralised accounting department, preparation of monthly accounts 
including balance sheets, integration of financial and cost records, 
budgetary control, management accounting information for the board 
and internal audit. 


The appointment offers both a challenging and interesting job with 
particularly good prospects of career development. 


The successful candidate will probably be aged not less than 30 but 
will have had at least 5 years’ experience in a manufacturing industry 
in a responsible financial role. A good knowledge of taxation and an 
appreciation of computer applications is desirable. Successful experience 
of staff management will be an added recommendation. The Chief 
Accountant will be responsible direct to the Group’s Financial Director. 


The Company operates a contributory pension scheme and free life 
assurance cover. 1968 holiday arrangements will be honoured and if 
necessary removal expenses will be paid. 


Please write giving a comprehensive curriculum vitae and salary history. 
A written description of responsibilities and duties of the existing ap- 
pointment will be helpful. 


Please write in the first instance to: 


Mr W. E. Yarranton, Managing Director 
CLASSIFIED AND RECRUITMENT SERVICES LIMITED 
Pemberton House, 4/8a East Harding Street, London EC4 





DAKS 
Assistant Accountant 


S. Simpson Ltd, manufacturers of DAKS clothes, sold throughout 
the world, require a young qualified accountant at their North 
London Head Office as assistant to the Chief Accountant. 


The position offers excellent opportunities to gain industrial 
experience for an ambitious man with drive and initiative. 


The successful applicant will be responsible to the Chief Account- 


ant for the final preparation and presentation of periodic accounts; 
the final collation of half-yearly budgets and assist in the monthly 
reporting of variations; engage in the development of management 


information. 


Very shortly a complete revision of current systems is to be 


undertaken by consultants. 


Prospects are excellent and in addition to an attractive salary a 


pension scheme is in operation. 


Applications, in writing giving brief details of age, education and 


experience should be addressed to: 


Personnel Director 
S. SIMPSON LTD 
92/100 Stoke Newington Road 
London N16 





CANADA DRY (U.K.) LTD 
the Soft Drinks Subsidiary of Bass Charrington Ltd 


requires a. 


Chief 
Accountant 


He will be responsible to the Managing Director for all accounting 
and administrative functions, for advice on the financial implica- 
tions of future plans, and he will be expected to make a positive 
contribution to the development of company policy. 


He should be a Chartered Accountant, with substantial experience 
of financial control and management accounting at or near top 
level, preferably in a marketing orientated consumer goods com- 
pany. He must have knowledge of up-to-date accounting and 
budgetary control techniques, including the use of E.D.P. 


Age 30 to 40. Salary in the £3,000 to £4,000 bracket, depending on 
experience, qualifications and ability. Contributory Pension 
Scheme. Company Car. 


Applications, which will be treated in strict confidence, to the 
Managing Director, Canada Dry (U.K) Ltd, Turriff Building, 
Great West Road, Brentford, Middx. 
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5 Wharf Lane, Solihull, Warwickshire. 
h U 


ACCOUNTANT ~ 


ASSISTANT © 
AUDIT MANAGER 


required by West Midlands Gas Board at its 
modern office installation at Solihull, 
Warwickshire. 


The Internal Audit 
is comprehensive and planned to provide an 
increasing service to Management. 


Candidates should be 

professionally qualified with a wide knowledge 
of accounting and business methods and 
extensive experience in Internal Audit, 
including computer application. 


The Board offers 

a salary in the range £1,890 to £2,245 per 
annum with excellent employment conditions, 
pension scheme etc., and good opportunities 
for advancement and enhanced experience. 
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Applications stating reference number 
A.387 should be addressed to: 


The Personnel Manager 
WEST MIDLANDS GAS BOARD, 





Management 
Accountant 


Applications are invited for the above post. Applicants 
should be studying for the A.C.W.A. qualification and 
already have passed Parts J and II of the examinations. 
The man required should be aged between 20 and 25 and 
will join a young and vigorous team working closely with 
senior management. 


Ours is an exciting company to work in and the job 
will provide first-class practical experience in the opera- 
tion of modern management accounting techniques 
which are being installed by our financial consultant. 


These will include budgetary control, standard and 
marginal costing and stock control and the preparation 
of management statistics generally. 


The job will also, at this stage, involve the maintenance 
of the financial accounting records which are based on a 
simple mechanical system. 


Starting salary £1,000 per annum with every oppor- 
tunity to grow with a rapidly expanding company. 


We are only interested in talking to young men with 
imagination and a lively interest in all facets of business. 


Replies, in the strictest confidence, to The Managing 
Director, Terinex Ltd, Culver Road, St Albans, Herts. 
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management accounting 


FROM INTERNAL AUDIT 


in the Fison Group internal auditing can lead to good managerial positions. A vacancy 
has arisen through such an internal promotion and we are looking for a young 
Chartered Accountant to join our Internal Audit Department, who is capable 
enough to be able perhaps to follow a similar course in a few years’ time. 


The department provides a service to a large number of companies in our inter- 
nationally famous Group, ensuring that efficient accounting services and control 
procedures are maintained. The variety and demands of the work will provide an 
excellent introduction to, and wide experience of, not only group management 
accounting techniques and electronic data processing, but of the management field 
as a whole. 


The post is based on Felixstowe but the audit team visits establishments in all 
parts of the UK 


We offer competitive starting salaries and first-class conditions of service. Assist- 
ance with removal is given where applicable, 


Applicants under 28 years of age should write in confidence, giving brief details of 
age, qualifications and salary ta: 


ZA SONS 


Personnel Officer (18), 
Group Personnel 
Department, 

Harvest House, 
Felixstowe, Suffolk. 





ASSISTANT 
FINANCIAL 
ACCOUNTANT : 


(Approximately £1,500) 


Our company numbers about 750 employees and is a rapidly 
expanding member of the LCT Group. We need to recruit an 
Assistant Financial Accountant who will be responsible for the 
preparation of the financial accounts of the company. In this 
capacity he will lead the accounting section involved in 
book-keeping, cash and budgetary control. 


This position will provide good experience in modern methods of 
accounting and offers a wide scope to an enthusiastic and 
energetic applicant. 


Applicants must have had several years’ experience of 
commercial/factory financial accounting, and have passed at least 
Part Ill of the A.C.C.A, or Part Ill of the 1.C.W.A. examinations. 
Preferred age 30. 


We can offer first-class promotion prospects and good conditions 
of employment. 


Applications to: 


The Personnel Officer 

Data Recording Instrument Co Ltd 
Hawthorne Road, The Causeway, 
Staines, Middx 

Tel: Staines 55121 
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YOUNG ACCOUNTANTS 
FOR 
GENERAL MANAGEMENT 


Are you a recently-qualified chartered accountant? If so, you may be interested in 
acquiring a commercial background with the eventual aim of general management. 
Our Group is a large one, with 13,000 employees and interests ranging from en- 
gineering, timber, transport and fuel distribution to quarrying, shipping and travel. 

We are seeking a limited number of qualified accountants under 25 who are 
prepared to undertake a broad commercial training, tailored to meet individual 
needs, and designed to fit them for future managerial opportunities in the Group. 
Main office and manufacturing locations are in the southern half of England, and 
complete mobility is essential. 

Our standards of selection will be high, but if you feel you can meet our require- 
ments, please write briefly about yourself to: 


(GI 


P. F. Scripps 

Group Personnel Department 
POWELL DUFFRYN LIMITED 
8 Great Tower Street 

London EC3 


Chartered Accountant 


THE ORGANISATION: A leading City Merchant 
Bank has an important vacancy for a young qualified 
Chartered Accountant to become Assistant Manager of 
its Accounts Department. 


THE MAN: They are seeking a forward-looking man 
with outstanding initiative and drive, aged probably over 
25 years, who could come either direct from a profes- 
sional office or with some experience in commerce or 
industry. 


THE JOB: His job will be to assist the Manager of the 
department ensuring that the Accounts Department 
efficiently expands its service to the whole of the Bank, 
which is growing very rapidly, and to increase the stature 
of the Accounts Department as a whole. 


CONDITIONS OF SERVICE: The prospects for a first- 
class man are good and in the long term extend beyond 
the accounting function. A generous starting salary is 
offered together with good prospects of advancement in 
line with the benefits we hope to receive from the man 
appointed. 


Applications in writing giving full details of age, educa- 
tion, experience and positions held to date, should be 
addressed to Box CA 750. 
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MANAGEMENT ACCOUNTANT 


required in 


SOUTH LONDON 


for a Company engaged in selling a wide variety of medium and 
low cost Merchandise throughout the United Kingdom. 


To be responsible for the entire accounting function, the 
introduction of management accounting, establishing 
reliable stock control procedures, variety reduction and 
promoting profit consciousness in all areas of activity. 


Young A.C.W.A. or C.A. with a methodical and 
systematic approach, able to make a positive 
contribution to management. 


Excellent prospects 
Age 27-35 Around £2,500 


Reference No. D.71 
Write to: 


Mr M. V. Leech 
4 Chestnut Grove, Brentwood, Essex 


ASSISTANT FACTORY ACCOUNTANT 


Beecham Research Laboratories, a branch of the Beecham Group, 
requires a young accountant, aged 21-28, qualified or sitting finals, to 
assist in the control and administration of the Accounts Department 
at their pharmaceutical manufacturing establishment at Crawley. 
Duties include the preparation of monthly reports to management, 
profitability estimates for new products and special accounting 
investigations. 

This vacancy offers excellent opportunities for a young man wishing 
to gain experience in a modern industry. The Group pursues a policy 
of internal promotion, and the successful applicant will be selected 
primarily on potential; lack of previous costing experience will not be 
a disadvantage. 

The excellent fringe benefits include a profit-sharing scheme, non- 
contributory pension and free life assurance. 


This is a responsible post and carries an attractive and progressive 
salary. ~ Please write giving details of age, qualifications and experience 


to: 
The Personnel Officer 
Beecham Research Laboratories 
Manor Royal 
Crawley 


PORT OF MANCHESTER 
Britain's Third Port 


Applications are invited from QUALIFIED ACCOUNTANTS 
with an interest in integrated Data Processing, for a senior position 
on the Accountant’s staff. 


The position offers a wide and interesting variety of work and in 
addition to accounting duties, applicants will be expected to play 
an important part in reviewing and developing management in- 
formation services within the Port. > 

1968 Holiday commitments will be honoured. 

Applicants should send full particulars of age, education, quali- 
fications, experience and present salary to the 


Chief Accountant 

PORT OF MANCHESTER 
Ship Canal House 

King Street 

Manchester 2 











SENIOR 
COST CLERK 


Young man (22 to 30 years) required to make an effective contribution with a team 
engaged in the installation, development and operation of marginal costing, integrated 
accounts and budgetary control by computer. At least student membership of ` 
LC.W.A. desirable. 
The department is in an expanding situation and prospects could be interesting, 
The salary is commensurate with the duties and is supplemented by fringe benefits. 


Please write giving brief details of career to: 


Mrs M. Hulme 
Assistant Personnel Officer 
London Rubber Industries Limited 
North Circular Road 
Chingford, E4 
Tel, 527 3351 





ces» 
COST ANALYST 


We are a fast expanding Servicing Organisation and invite appli- 
cations for a senior position in our Costing Department. ` ` 

The position involves the presentation of costing information to 
management and offers an ideal opportunity to gain experience in 
standard costing and budgetary control procedures. SR 
A suitable candidate would be aged over 25, preferably studying 
for an accountancy qualification. 
An attractive commencing salary, supplemented by generous fringe 
benefits, awaits a suitable candidate. 

Applications giving full details of career should be addressed to: 


PHILIPS The Personnel Officer 
COMBINED ELECTRONIC SERVICES LTD 


Queensway, Waddon Factory Estate 
CROYDON CR9 ADR 
Tel. 688 7722. 


CHIEF ACCOUNTANT 


UNIQUE OPPORTUNITY 


A rapidly expanding West End based group of companies 
importing and exporting knitwear offer unlimited scope 
to a young qualified Accountant with drive and ambition. 


Initial duties: Personal Assistant to Managing 
Director, monthly accounts, budgetary control and staff 
control. Commercial experience an advantage. 


Commencing salary not less than £2,000. 


Full particulars in writing to Newman Harris & 
Company, 19 Cavendish Square, London W1. 
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MANAGEMENT ACCOUNTANT 


A subsidiary (turnover £13 million) of a large British Group requires 
a Chartered Accountant who will be responsible to the Finance 
Director of that subsidiary. His functions will include establishing a 
system for management information and interpreting the results to 
top management — together with the ability to help to identify key 
issues in management problems. 


Candidates, preferably aged about 35, should have several years’ 
experience in this field. Some technical knowledge and practical 
experience of computer systems of a general character is essential. 


Starting salary not less than £3,500: pension scheme and assist- 
“ance with removal expenses. Location: South London. 


Reference number A.923 


Please apply in confidence quoting reference number to 


Clive & Stokes 


Appointments & Personnel Consultants 


14 BOLTON STREET -> LONDON W1 


FINANCIAL 
ACCOUNTANTS 


Due to the expansion of the Group in both home and overseas areas, 
promotion within Group Head Office and transfers within the Group 
two vacancies occur on the staff of the Chief Accountant at Smeth- 
wick. Both posts are in the Financial Accounts Section which is 
responsible for the preparation of consolidated accounts of the 
Group, financial information for the Board of Directors and for the 
central management of the Group, and advising companies both at 
home and overseas on financial accounting matters. They will serve 


as an excellent opportunity for qualified accountants with a leaning 
towards financial accounting to enter industry. 


SENIOR ACCOUNTANT 


This post will suit a managing clerk at present employed in the pro- 
fession, aged 25 to 40, who has had experience of dealing with 
financial accounts of groups of companies, or large or medium-sized 
companies with operating divisions. He will be required to deal with 
the United Kingdom sub-groups on all accounting matters and be 
responsible to the Head of Financial Accounting. Ref: J.111. 


ASSISTANT ACCOUNTANT 


This post will suit a newly qualified chartered accountant. He will 


be responsible to the Senior Accountant dealing with the overseas 
companies. Ref: J.112. 


Salaries offered will be according to the capability and experience 
of the applicants and the posts carry the usual pension and holiday 
benefits expected from a large industrial group. Please write in 
strict confidence, quoting the appropriate reference, to the 


Director of Personnel 
G K4 N Guest, Keen & Nettlefolds Ltd 
22 Kingsway, London WC2. 
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Management and Personnel Consultants 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to senior Management to date. We will help you to make 
the right move. Inquiries please to the above named at 


118 New Bond Street, W1 


Tel. HYDe Park 2166 and 9441 





THE SCOTTISH GAS BOARD 


SENIOR INTERNAL AUDITOR 


Applications are invited for an appointment as Senior Internal Auditor at Accounting 
Headquarters, Granton. 


The appointment, which is subject to satisfactory Medical Examination, entatls the 
discharge of assignments throughout the Board’s area which will involve absence 
from home and be of considerable interest to candidates who wish to gain experience 
of financial accounting practices and procedures in a large organisation in conjunction 
with the application of Computer Accounting. Particular responsibilities will include 
management audits, special investigations and preparation of the appropriate reports. 


Preference will be given to applicants who hold a recognised accounting qualifica- 
tion. Internal Audit experience, including the supervision of staff, is desirable as well 
as the ability to plan and organise an independent work Schedule. 


Salary is within a scale from £1,385 to £1,650 a year, initial placing in accordance 
with experience and qualifications and the Conditions of Employment include a 
contributory Pension Scheme. 


Applications giving brief details of experience and qualifications, should be 


ed to: 
EE The Personnel Officer 
Scottish Gas Board 
340 West Granton Road 
EDINBURGH 5 


within ten days of the appearance of this advertisement. 


COST AND WORKS 
ACCOUNTANT 


required for factory in Monmouth. Capable of supervising small office staff and 
to be responsible for costing of all the Company’s factories. Modern offices and 
pleasant working conditions. Excellent salary according to age and qualifications. 
Contributory pension scheme and three weeks’ holiday per annum. Interviews 
held in London but travelling expenses paid. — Write giving details of qualifications 
and past experience to The Secretary, Head Office, STEEL RADIATORS LTD, 
BRIDGE ROAD, SOUTHALL, MIDDX. 









THE NORWEST GROUP OF COMPANIES REQUIRE AN 


EXPERIENCED ACCOUNTANT (a.c.a./1.c.w.a.) 


Aged 28-40. . ; Bé 
He will report to the Group Chief Accountant and take full accounting responsibility for all the 
activities of the Group associated with Contractor’s Plant, Plane Hire and Sales, Repair Shops, 
Stores, etc. Ce , , ? 
The successful applicant will possess above-average ability and drive. Salary will be negotiated 
accordingly. A superannuation scheme is in operation. 
Applications in writing to: 


TT ~ The Staff Manager 
NORWEST CONSTRUCTION CO LTD 
Bridge House 
Dunnings Bridge Road 
Netherton 
> Liverpool] 18 











LEADING CITY SOLICITORS require 
experienced trust accounts clerk. Some know- 
Jedge of tax and administration would be 
helpful. Good prospects. Luncheon vouchers. 
Holiday arrangements honoured. Salary to 
be negotiated. — Write stating age and 
experience to Box LC 1799. 





MANAGEMENT 
ACCOUNTANT 


£2,500 P.A. 


A young, qualified Accountant, aged 
between 25 and 35 is required to assume 
responsibility for, and develop, the 
Management information system in a 
medium-sized group of private com- 
panies, 


Commercial experience is essential, 
preferably in Cost Accounting. This post 
offers excellent career prospects into 
General Management and Consultancy 
positions within the Group. `. 

Apply to Box 21917, 117 Piccadilly, 
London Wi. 


inl SS A 


MANAGERIAL ACCOUNTANT. — An old- 
established and expanding manufacturing 
company (near Dalston Junction, London) 
require a young accountant, aged 25 to 40 and 
preferably qualified (A.C.A., A.A.C.C.A,, 
A.C.W.A. or comparable}, The position, 
which is at management level, offers consider- 
able scope to man with drive and administra- 
tive ability, who enjoys challenging and 
varied work; it is intended to lead to com» 
pany secretaryship. Duties include control 
of office and some general administration. 
Commencing salary £2,000-£2,500, pension 
scheme, help with removal. -- Please write, 
giving details of age, education, career to 
date, and present salary to Box MA 7014. 
PROGRESSIVE COMPANY in contract 
labour and machine tool business in North 
London require accountant with intermediate 
A.C.C.A, Salary negotiable. — Box PC 2013. 
QUALIFIED ACCOUNTANT (aged 25-40) 
required by progressive group of companies 
in building industry whose activities comprise 
building, shopfitting, joinery, painting and 
decorating. Applicants must have experience 
of financial and costing control, modern 
budgetary control and staff supervision. 
Duties will include research in all accounting 
functions and setting up improved methods 
throughout. Knowledge of the industry 
would be of advantage. Commencing salary 
approximately £2,500 with an increase after 
a short proving period. Applicants should be 
of executive calibre. The selected appointee 
will be located at newly built group head- 
quarters in London, SWI8. Apply in own 
handwriting with full particulars, including 
age, qualifications and details of past em- 
ployment to Mr F. Collis, Chipchase 
» Jarvis & Co, Chartered Accountants, 18 
Bentinck Street, WI. 





QUALIFIED ACCOUNTANT 
LONDON 


An exceptional vacancy occurs for 
young man to specialize in taxation. 
Unique opportunity to gain experience 
in all aspects of tax law and practice for 
keen worker. Candidates should have at 
least five years’ experience since quali- 
fying. Non-contributory pension scheme, 
good salary. — Write giving details of 
experience and salary to Box QA 9944. 





SEMI-SENIOR CLERK required by medium 
sized NW, London electrical manufacturers 
to act as assistant to Secretary/Accountant 
and as ledger controller. Knowledge of 
machine accounting procedures an advan- 
tage, Able to produce quarterly accounts. ~ 
Box SS [921. 

SOLICITORS (City of London) require 
cashier, aged 40-55, to manage accounts 
department at good salary. Old-established 
and expanding firm with eighty-five staff. 
Applicant should be competent to trial 
balance and have knowledge of modern 
systems. ~ Write with full particulars in- 
cluding salary required to Box SC 1819. 


THE NORTH 


£2,000 COST ACCOUNTANT (DATT. 
FAX); £1,800 Cost Accountant (Black- 
burn); £2,000 Divisional Accountant 
Designate (Manchester); £2,000 Taxa- 
tion Manager, Professional (Liverpool): 
£2,700 Chartered Accountants, Profes- 
sional (Canada). — Send name and ad- 
dress for details of wide variety of all 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
» LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL 1. 
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ROSS GROUP 


FISH MERCHANTING DIVISION 


ASSISTANT 
ACCOUNTANT 


A vacancy has arisen with Rossfish Ltd, 
Hull, for an Assistant Accountant, who 
will be directly responsible to the 
accountant and will assist him in the fin- 
ancial control of this expanding Com- 
pany. 


Applications are invited from recently 
qualified accountants or finalists, capable 
of working with a minimum of super- 
vision. 


Initia! salary, commensurate with age, 
experience and qualifications will be 
negotiated. The company provides Pen- 
ston, Life Assurance and other fringe 
benefits including assistance with re- 
moval expenses and house purchase 
facilities, 


Written applications, in the strictest 
confidence to Manager: 


Recruitment & Selection 
ROSS GROUP LTD 
Ross House, Grimsby 





TAXATION ASSISTANT 
LONDON 


A unique opportunity occurs for 
recently qualified accountant to special- 
ize in taxation in an advisory capacity. 
Non-contributory pension scheme and 
luncheon vouchers, good commencing 
salary. — Write giving details of experi- 
ence and present salary to ‘Taxation’, 
98 Park Street, WI. 





THINKING ACCOUNTANT REQUIRED 


South of England Vauxhall main dealer 
requires a qualified or part-qualified 
Accountant to be responsible for: 


(a) Preparation of financial accounting 
and statistical information. 


(b) Control of accounting routines and 
administration. 


Age 25 to 35 with at least three years’ 
commercial experience in office adminis- 
tration and preparation of Company 
accounts for audit. 

Situated in a medium-sized town 
which is undergoing extensive develop- 
ment the Company will shortly move to 
a large modern site at present near com- 
pletion. Ideal opportunity to join in the 
commencement of an exciting new pro- 
ject and to expand the post offered in 
parallel with the growth of the Company. 

Salary negotiable according to age, 
experience and qualifications. Use of 
Company car. Contributory pension 
scheme. — Please send in own writing 
brief details of qualifications and career 
history to Box TA 7033. 





TRUST OFFICER required by City 
(London) Solicitors to take charge of trusts 
administration. Must have considerable ex- 
perience of trust work and book-keeping. 
Legal experience not necessary. Bank or 
insurance company trust officer would be 
suitable. Salary by arrangement; pension 
scheme; five-day week. — Write with full par- 
ticulars to Box 698, c/o Walter Skinner Ltd, 
Vintry House, Queen Street Place, EC4, 
TRUST SENIOR or ambitious TRUST 
ASSISTANT with experience jn trustee 
department of a bank, accountants or a 
solicitor’s office is offered a permanent posi- 
tion by a large firm of Lincoln’s Inn solicitors. 
The right applicant could expect a salary with 
bonuses exceeding £2,000. Usual fringe 
benefits. - Telephone HOLborn 5736 (Ref. 
T), or write to Box TS (953. 

YOUNG ACCOUNTANT, preferably quali- 
fied, required to take charge of accounts 
including inter-company balances for rapidly 
expanding firm and television management 
concern, Commencing salary approximately 
£1,750 according to qualifications. ~ Box 
YA 1834. 


TRUST DEPT of Lincolin’s Inn solicitors 
requires an assistant with legal or banking 
experience. Top salary offered to someone 
able to work without supervision. — Please 
write Box TD 1995, 

YOUNG RECENTLY QUALIFIED CHAR- 
TERED ACCOUNTANT required by grow- 
ing company engaged in the import and sale 
of American computer equipment in the 
United Kingdom. Ability to develop and 
maintain 9 financial reporting system for 
management and expeérfence of budgetary 
contro] important. Salary to be negotiated, 
but not less than £1,750. — Write to Adminis« 
tration Manager, Control Data Ltd, 26 
Caxton Street, London SWI. 
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OVERSEAS 





PORTUGAL. — International firm of char- 
tered accountants have a vacancy for a 
manager in their Lisbon office. Applicants 
Should preferably have had professional ex- 
perience abroad; knowledge of Portuguese 
language will be an advantage. Starting salary 
will be in the range £2,750—£3,250, tax free, 
according to age, experience and language 
aptitude. — Applicants should send fall par- 
ticulars in writing to Box PI 7039. 
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FADUM AT a E 


JAMAICA 


International firm of Chartered Accountants require recently qualified chartered 
accountants for their offices in Jamaica. Preference will be given to Jamaican 
citizens, The initial contract will be for three years commencing at a salary of 
£2,400 according to experience. A motor-car will be provided for business and 
social use and passages paid and repatriation guaranteed in respect of successful 
applicants and their families. An initial kit allowance is paid prior to leaving the 
U.K. and a superannuation scheme is operated. Annual holiday and at the end 
of contract leave is guaranteed with pay. — Applications with full particulars to 
Box JI 708. 


CHARTERED ACCOUNTANTS 


Brazil 


Qualified accountants required for large international company operating in Rio 
de Janeiro and Sao Paulo, offering responsible and progressive positions with 
attractive promotion prospects. 


initial remuneration is sufficient to maintain a good standard of living in Brazil 
and permit worth-while savings. A generous settling-in allowance is provided and 
the company operates an excellent contributory pension scheme. The contract, 
which is renewable, is for an initial tour of 22 months with paid vacation of two 
months on completion, 


Applications invited, preferably from single men, under age 30, who should 
write with career details to the Company’s Adviser, Louis Mallet, Personnel Con- 
sultant, Arthur Young & Company, Moor House, London Wall, London ECH, 


Secretary/ Accountant 
Paris 


Alfred Herbert Limited, the Coventry-based machine 
tool group, invites applications from qualified account- 
ants for a permanent resident position with its French 
subsidiary in Paris. 


Applicants, aged 32/37, should have had a few years’ 
experience in industry or commerce, preferably engineer- 
ing, and fluent English and French are essential. 


On appointment the successful applicant will take up 
the position of Assistant Secretary/Accountant and 
should succeed the present Secretary/Accountant on his 
retirement in 18 months’ time. 


Full details to The Staff Manager, Alfred Herbert 
Limited, P.O. Box 30, Edgwick, Coventry, CV6 5GT. 
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ACCOUNTANT 


Geneva — Switzerland 


Large American-owned, progressive international merchandising 
company, with headquarters in Geneva, seeks young chartered 
accountants (23-28), for its expanding control and systems 


departments. 


The company specializes in cereals and their derivatives and 
has associated and subsidiary companies located throughout the 


world. 


An IBM 36/30 computer is in operation and a basic knowl- 
edge of computers and their application including systems 
analysis techniques is desirable but not essential. 

A starting salary of £2,400 is envisaged and prospects for 
advancement are exceptional. An excellent pension scheme is in 


operation. Initial interview may be held in London. 


Please write giving full details of experience and career to 


date to Box AG 681. 


BRAZIL 


If you are an ambitious, hard working, chartered accountant, 
whether recently qualified or with post-qualification experience, 
and you are looking for any or all of the following: 


% a high level of remuneration; 


ye. generous fringe benefits; 


ye modern living conditions in a temperate climate; 


working in a country which industrially is growing rapidly 
and provides special opportunities; 


employment with a well-established firm with inter- 


national connections; 


exposure to U.S. auditing and accounting methods; 


eventual specialization in management consultancy or 
taxation, depending on aptitude; 


* 
* 
zk varied and high-level auditing responsibilities, including 
* 
* 


a three-year initial contract with three months’ paid 
leave on termination and subsequent contracts on a 
two-year, two-month basis; and 


zk rapid promotion on the basis of merit and not on age or 


seniority, 


you should write to Box BI 685 giving curriculum vitae and en- 
closing a recent photograph. All applications will be treated con- 


fidentially. 


SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 








A.C.A. (INDIAN), good all-round profes- 
sional experience and also incomplete 
records. No supervision, May bring clients. 
Seeks position in small firms or sole prac- 
titioner. — Box AT 1836. 

A.C.C.A. INTERMEDIATE STUDENT 
requires training in a firm for the course, — 
Box Al 1924, 

A CHARTERED FINALIST (Indian origin) 
seeks a position in profession. All-round 
experience including taxation. Available from 
May 20th. — Please write Box AC 1967. 

AN AMBITIOUS STUDENT with five ‘O’ 
levels, seeks position of a junior audit clerk 
GEI a professional accountants firm. — Box 


D 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, liford, Essex (telephone 01-554 3484). 
AN AMBITIOUS YOUNG MAN (33), 
Indian, with two ‘A’ levels and six ‘©’ levels 
seeks employment with chartered accountants’ 
firm or A.C.C.A. firm. — Box AA 1975. 
ASSISTANT COMPANY SECRETARY, 
aged 46, A.C.C\S., Inter, A.C.C.A., seeks 
position in accountancy or office management. 
London or Surrey preferred. — Box AC 1976. 
A STUDENT with two and a half years’ 
experience of general audit of limited com- 
panies and some on incomplete records, 
seeks the position of junior audit clerk in 
London. — Box AS 1910. 

CANADA. - Englishman, cost accountant, 
open-minded and adaptable, requires posi- 
tion in Canada. Passed Parts I-IV, L.C.W.A. 
Sixteen years’ experience in process and light 
engineering, responsible to board level. — 
Box CE 1{86!. 

CEYLONESE, B.Sc.{Econ} London, final 
C.A. Nov. 1968, five years’ experience, seeks 
suitable position in profession or industry. — 
Box CB 1766. 


CHARTERED ACCOUNTANT (recently 
qualified), seeks position in profession. 
Experienced in audit of small- and medium- 
size Companies, including public company 
and group audits, and taxation work. — Box 
CA 1810. 

F.C.A. (54), living Kent but mobile, seeks 
six months’ assignment. Wide professional 
experience, large audits investigations, also 
incomplete records. Recent taxation. — Box 
FF 1862. 

F.C.A. (41), five years’ commercial experi- 
ence since qualifying, last ten years in country 
practice, seeks position with scope for 
advancement and wider range of work. 
Profession preferred but anything considered. 
~ Box FC 1885, ‘ 

KENYA ASIAN (31) F.E.A.A. and passed 
inter. A.C.C.S. Fourteen years’ accounts 
experience including two years with profes- 
sional accountants and auditors. Seeks either 
commercial or professional appointment. — 
Box KA i913. 

QUALIFIED ACCOUNTANT from Greece 
(28), with three years’ experience in cost 
offices in England, seeks position in cost 
office in or around London. — Write S. 
Alexander, 7/8 Gosfield Street, WI, 

TAX OFFICER HIGHER GRADE (lady, 
54), twenty years present grade, seeks situa- 
tion as personal taxation assistant, Hounslow, 
Richmond, Twickenham, or near. £1,400- 
£1,500 p.a. — Box TO 1942. 

TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. ~ Ring Jay 
Cory Ltd, ABBey 2354/5817, for further 
details. 





ARTICLED CLERKS 


A B.COM. from Dacca University seeks 
articles in London/provinces. Finished six 
months’ service and articles. — Please reply 
to Box AB 1882. 

A CITY FIRM of chartered accountants, 
small/medium sized, seek capable young man 
of U.K. birth to take articles under direct 
control of principal. The practice covers 
international and public companies, also 
incomplete records. — Full details please to 
Box AC (997. 

A COMMERCE GRADUATE (22), with 
advanced accounting and auditing from 
Pakistan, seeks articles in London. Three 
months’ audit experience in London, pre- 
liminary exempted, immediately available, — 
Please write Box AC 1956. 

A FIRST-CLASS COMMERCE GRADU- 
ATE, age 20 years, seeks articles, preliminary 
exempted. Audit experience, eight months. — 
Please write to M. A. Yusuf, 16 Pembridge 
Place. W2. 

A MALAYSIAN CHINESE (20), with eight 
IO" levels and one ‘A’ level, seeks articles. 
Been exempted. ~ Please write to Box 
DS 1909. 

AMBITIOUS KENYA ASIAN (17) seeks 
articleship in London. Has seven ‘O’ levels. — 
Please write Mr Y. M. Fernandes, 79 Everton 
Drive, Stanmore, Middlesex. 

AMBITIOUS, well qualified, East African 
Asian (age 18), seeks five years’ articles with 
chartered accountants’ firm, anywhere in 
England. Available immediately. — Please 
reply Box AW 1835. 

AN AMBITIOUS INDIAN LADY (215), 
B.A.(Calcutta), whose brother is an A.C.A., 
seeks articles in or near London. Available 
immediately. — Please write Box AA 1926. 
AN AMBITIOUS Iranian student, with ‘A’ 
levels, seeks articles. Preliminary exempted 
and some experience in accountancy. — Box 
AA 1847. 

AN AMBITIOUS PAKISTANI B.COM. 
(23), with advanced accounts and auditing, 
also passed elementary and intermediate 
accountancy from L.C.C., seeks articleship 
anywhere in England. Preliminary exempted. 
~ Write F. Hassanally, 5 Palace Gate, London 


WR. 

AN AMBITIOUS PAKISTANI, B.COM., 
secks transfer of articles in London or around 
to widen experience, preparing for Inter- 
mediate, Principals consent obtained. — 
Please write to Box AA 1841. 

AN AMBITIOUS STUDENT, aged 18, with 
two (U.K.) ‘At levels, seven ‘O” levels, seeks 
articles in London. Available any time. — 
Please write: Mr S. Shah, 96 Bridge Lane, 
London NWIT. 

AN AMBITIOUS STUDENT (17 years), 
with seven ‘O’ levels, seeks articles in medium 
or smal! professional accountancy firm. 
Available for interview at any time. — Box 
AA 1968. 

AN AMBITIOUS young Indian (17 years 
old), with six ‘O" level passes seeks articles 
in a professional chartered accountancy 
firm for five years. — Please write to: Prajul 
Kumas Shah, 565 Green Lanes, Palmer’s 
Green, London N13. 

AN AMBITIOUS young Indian (17), with 
five TO" levels seeks articles for five years. 
~ Please write to: Ashok D. Grudka, c/o 
D. M. Shah, 565 Green Lanes, Palmer's 
Green, London N13. 








April 6th, 1968 


AN AMBITIOUS young Indian (17 years) 
with seven "OH levels seeks articles for five 


years in a professional chartered accountancy. “ 


firm. — Please write to: Arun D. Grudka, 


SE Green Lanes, Palmer’s Green, London ' 


3, 
AN AMBITIOUS young overseas commerce 
graduate of accounts experience seeks 
position as an articled clerk. — Please write to 
SE E Shaikh, 23 Cobbold Road, London 


AN ASIAN STUDENT from East Africa, 
intermediate and final, Part I, passed in first 
attempt, seeks transfer of articles in a 
medium or large sized firm. Principal’s 
consent obtained. Good reference. — Box 
AA 1927. 

AN INDIAN (26) seeks transfer of articles in 
London area with principal’s consent, seven 
months’ experience, — Write Box Al 1959, 
AN INDIAN (23) B.Com., from Bardoa 
University seeks articles in England. Studied 
advanced accountancy, auditing. Preliminary 
exempted. Immediately available. — Please 
write or ring: D, Makwana, 26 Golders 
Green Crescent, London NW11. (Telephone 
MEAdway 4033.) 

A PAKISTANI B.COM., age 23 years, Pre- 
liminary exempted, seeks articles, — Please 


Inspectors of Taxes in the London office of 
well established and developing firm of char- 
tered accountants. Good remuneration, ac- 
cording to experience of applicant. — Box 
AA 1939, 

A YOUNG B.COM. (with advanced ac- 
counts, auditing) from Pakistan, book- 
keeping experienced. Preliminary exempted, 
seeks articles. — Please write A. Mallick, 
14 Gaskarth Road, SW12. 

A YOUNG LADY with eight ‘O’ levels, 
some experience in mechanized accountancy, 
preliminary exempted, seeks articles in 
London. — Please write to Box AY 1881. 

A YOUNG MAN exempted from Prelimin- 
ary examination of the Institute with good 
accounting experience, seeks four years’ 
articles with a firm of chartered accountants. 
~ Please reply to Box AY 1957. 

A YOUNG MAN with six ‘O’ levels, seeks 
five years’ articles, Preliminary exempted. 
Available for interview at any time. — Please 
write to N. Kanani, [8 Kensington Garden 
Square, London W2. 

IRANIAN STUDENT seeks four-year 
articles with a firm of chartered accountants. 
Ha UN exempted. — Please write Box 
MALAYSIAN CHINESE seeks articleship 
with firm of chartered acceuntants immedi- 
ately. Exempted from preliminary. — Box 
MC 1884. 

MALAYSIAN STUDENT seeks post as 
articled clerk in any firm. Available for inter~ 
view anv time. — Kader Sallch, c/o Kudus 


Salleh, 21 Pembridge Gardens, London W2. s 


PAKISTANI B.COM. seeks transfer of 
articles. Principal’s consent obtained. — Please 
write to Abdus Salam, 61 Beckwith Road, 
London SE24. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London: 
Bridge, SE! (HOP 1209). 
AMALGAMATION or close working 
arrangement required urgently by long- 
established City chartered accountants so 
that seasonal staff burdens may be spread 
and continuity assured. Practice consists. 
mainly of large and medium size work, AIP 
replies will be treated in strict confidence. — 
Box AO 1949. 
BIRMINGHAM CHARTERED AC- 
COUNTANT wishes to amalgamate practice 
with view to saving of overheads, improved 
services to clients and provision for retire-- 
ment. Average fees £9,000. - Box BC 2002. 
BRISTOL OR SOMERSET. — Chartered 
accountant wishes to purchase established 
practice with G.R.F. £5,000 upwards. Will 
be pleased to hear from sole practitioners. 
contemplating retirement shortly. - Box 


BO 1863. 

CERTIFIED ACCOUNTANTS (Beds and 
Herts) wish to hear from practitioner with 
small nucleus in same area, object amalgama- 
tion and partnership. - Write Box CA 1980. 
CHARTERED ACCOUNTANTS (four part- 
ners) well established City firm wishs to 
contact overburdened sole practitioner with 
a view to amalgamation leading to eventual 





succession on an annuity basis. ~ Box CA. 
19 


April 6th, 1968 


CERTIFIED ACCOUNTANTS (Beds), 
seek newly-qualified (or finalist) as P.A. to 
sole practitioner. Partnership after proba- 
tionary period to suitable applicant. — Write 
Box CA 1979. f 
CHARTERED ACCOUNTANT, full-time 
lecturer, requires service accommodation 
with a City firm of accountants. My practice 
is small, but an arrangement could be of 
mutual advantage. ~ Box CA 1826. f 
CHARTERED ACCOUNTANT, expert- 
enced in incomplete records and taxation of 
smali traders required for South Midiands 
residential town with a definite view to part- 
nership after short period. Partnership terms 
to be discussed at interview. — Full details, 
age, experience, etc., to Box CA 1962. 
CHARTERED ACCOUNTANT wishes to 
dispose of small connection in London and 
Harrow, Middlesex, areas. Middlesex/ 
Harrow area clients would be considered 
separately. - Box CA 1929. , 
CHARTERED ACCOUNTANT with three 
or more years’ exnerience in a professional 
office since qualifying required by East 
Anglian coast firm of chartered accountants 
with gross fees exceeding £17,000, Definite 
prospects of partnership with sole practitioner 
mid 50s, within two years. ‘Goodwill’ on 
annuity basis, see practice administration 
booklet No. If. — Full details please to Box 
CA 2003. 





CHARTERED ACCOUNTANTS 
AND COMMON MARKET 


Dutch chartered accountants (12 part- 
ners, 150 staff) with offices throughout 
Holland wish to co-operate with char- 
tered accountants in the United Kingdom. 


Please write to Box CA 9985. 





CHARTERED ACCOUNTANTS, Leeds, 
with surplus office accommodation would 
consider amalgamation with sole practitioner 
to minimize overheads and utilize staff to best 
advantage. — Reply in confidence with 
particulars to Box CA 1809. ! 
CHARTERED ACCOUNTANTS. — Middle- 
sex, fringe of North London, anticipating 
move to larger premises, wish to acquire 
additional gross fees. Would purchase 
existing practice or consider amalgamation 
with practitioner contemplating retirement, — 
Box CA t806. : 
CHARTERED PRACTICE in South of 
England for sale with gross recurring fees of 
£20,000—-£25,000: cash transaction only 
considered. — Replies to Box CP 2004. 
CHELTENHAM OR GLOUCESTER, -~ 
Chartered accountants would welcome 
merger discussions with other practices, 
large or small, or would purchase on an 
annuity basis (jointly husband and wife if 
preferred) from a retiring practitioner. Long- 
term as well as immediate propositions 
would be considered. — Box CO 1887. 

CITY CERTIFIED ACCOUNTANTS, 
(G.R.F. £9,000) seek senior assistant with a 
view to an early partnership. Would suit per- 
son with a small nucleus. Alternatively, 
would consider amalgamation with a firm of 
similar size. — Box CC1978. 

DEVON. - Chartered accountant contem- 
plating early retirement requires partner for 
two-thirds share: expanding practice busy 
market town. Succession to whole in few 
months’ time. Gross fees approximately 
£6,500. Goodwill two years’ G.F. Please 
state age, experience. etc., and capital avail- 
able. — Box DC 1865. 

EAST MIDLANDS. - Thomas Bourne & Co, 
chartered accountants, Burton upon Trent 
and Coalville, established 1924, offer partner- 
ship share in well-conducted progressive 
practice on approaching retirement of 
founder-partner, senior of five. Applicants 
should be about 30, with good education, 
family background, professional record and 
references, and should have some capital. 
Probationary period on agreed terms. ~ 
Please write in first place to Thomas Bourne, 
Fallowfield, 2 Ashby Road East, Stanhope 
Bretby, Burton upon Trent. 

* Ae ed North West London. G.R.F. 
£8,000 {mainly incomplete records) seeks 
early retirement due to health and other 
interests. Suggestions considered from prac- 
titioner in similar area with surplus office 
accommodation for partnership with view to 
sale, Will also consider outright sale with 
vendor remaining for period.~ Box FN 1943, 
HAMPSHIRE CHARTERED ACCOUNT- 
ANTS with substantial practice, in fast 
expanding town, require a fourth partner 
after short probationary period. Income 
£2,500-£3,000 depending on the capital 
available for the purchase of goodwill. — 
Please reply with full particulars of education, 
experience and age, to Box HC 1914, 
LONDON CERTIFIED ACCOUNTANTS 
wish to purchase small practice or blocks of 
audits.— Full details in strict confidence to 
Box LC 2065. 

MANCHESTER, -~ Blocks of audits required 
everything considered, for cash settlement. ~ 
Box MB 1886. 


ACCOUNTANT 


JUNIOR PARTNERSHIP in country prac- 
tice available to experienced chartered 
accountant after probationary period of 
twelve to eighteen months. Commencing 
salary £1,500-£1,750 depending on age and 
experience. — Box JP 1991. 

LAKE DISTRICT. — Small, expanding prac- 
tice in heart of Lakeland for sale. Good 
offices and connections, G.R.F. approx. £500. 
Furnished cottage (available immediately), 
if required. — Box LD 1966. 

NEWCASTLE UPON TYNE. — Progressive 
firm of chartered accountants interested in 
working arrangement with practitioner con- 
templating retir$’ment, mutually advantage- 
ous merger or purchase of complete practice 
or block of audits. — Replies in strict con- 
fidence — Box NU 2007. 

NORFOLK, — Sole practitioner seeks 
association with another. Centrai offices 
market town, and modern equipment. — Box 
NS 2006. 

NORTH-EAST ENGLAND, ~ Old estab- 
lished City of London firm require a chartered 
accountant to become a resident partner 
in their associated office in the North East 
after a probationary period in London. — 
Box NE 2008. 

NORTH-WEST LONDON sole practitioner 
(36), well established, with G.R.F. ofapproxi+ 
mately £3,500, seeks partner. Alternatively 
would consider amalgamation or merger 
propositions. — Box NW 1905. 

OLDHAM. - Young F.C.A., with small 
practice seeks association or amalgamation 
with chartered practitioner(s). Would con- 
sider partnership with young C.A. having 
substantial nucleus and good taxation 
experience. — Box OY 1866. 
PARTNERSHIP OPPORTUNITY. — Ap- 
plications invited from chartered accountants 
with post-qualification experience by 
medium-sized City firm of chartered ac- 
countants where prospects of partnership 
vacancies arise on retirements. We are an 
expanding and progressive firm and there 
are good prospects for an applicant possess- 
ing the necessary drive and enthusiasm. ~ 
Box PO 1842. 

QUALIFIED ACCOUNTANT, age 30, to 
40, required as senior assistant in expanding 
practice in Devon market town. Opportunity 
of partnership (some capital required) after 
probationary period. ~ Box QA 1824. 
SOUTH DEVON, ~ London chartered ac- 
countants with Exeter connection are seeking 
expansion in South Devon and are interested 
in acquiring a practice in that area. Merger 
would also be considered. — Box SD 1958. 
SUSSEX CHARTERED ACCOUNTANTS 
offer excellent opportunity to recently 
qualified applicant for partnership after 
probationary period, Rapidly expanding 
practice with continental clientele and ex- 
ceptional growth prospects. — Box SC 1823. 
SUSSEX CHARTERED ACCOUNTANTS 
with four partners have vacancy for young 
chartered accountant who wishes to work 
on the South Coast, and with a view to 
partnership. — Box SC 1867. 

WEST END ACCOUNTANTS will purchase 
small block of audits in Harlow area. Work- 
ing arrangement with existing firm considered. 
All replies will be treated in strict confidence. 
— Box WE 1965. 

WEST END CHARTERED ACCOUNT- 
ANTS (medium-size) would like to discuss 
working arrangement with firm having 
G.R.F, £15,000-£20,000 for the benefits 
of a larger unit. Pleasant accommodation 
available. - Box WE 2009, 

WEST KENT. — Small accountancy practice 
for disposal, approximately £1,500 gross 
fees, mainly traders and small companies 
etc. Well established, — Box WK 1868. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified accaunt- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10 (TUDor 9595), 
A BARGAIN. — A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
— Business Economy Co Registrations Ltd, 
7la City Road, London ECI (formerly 156 
Strand), CLE. 9252/3/4; 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. - 
Sixteen guineas incl, seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies, — Reichmann & Wing Ltd, 126 
pt ambage Road, London N17 (01-808 


}. 
COMPANY FORMATIONS from £12 plus 
Stamps, Rapid service - Reglaw Registrars 
Ltd, 14 The Mall, London WS (01-567 5459/ 
01-997 2476). 





AMPLE SECOND MORTGAGE FUNDS. - 
5 per cent net (special rates for qualified men). 
One hundred per cent house mortgages and 
all types of business loan. — Send details for 
quotation. — Keyte & Co Ltd, Finance 
Brokers, Le Knoll, Swindon Lane, Cheiten- 
ham. (Tel, OCH2-23758.) 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. — Professional & Trade Services 
Ltd, Protection House, London SW4 (MAC 
aulay 9396 (5 lines)). 


BUILDERS’ MERCHANTS 
Wholesale and Retail 
TAX LOSSES £55,000 
Still trading in Inner SW. London. 
Box BM 7027 





COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. — Mayfair 
Registrars Ltd, 265 Hedge Lane, London 
N13 (O1--808 4219). 

HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
— P.C.M., 115 Gloucester Place, London WI. 
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EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 


at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£12 plus stamp fee 
OR 
READY-MADE £2! 10s 
For accountants and solicitors only 


HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC (CLE. 4108/9) 








1903 TIME 





Save £12,000 a year 


Now you can save at least £12,000 p.a. if you need an ICT 1903 
computer for a nominal 40 hours a week. A one-year shift on 
our London-area 1903 costs only £25,000 — including extensive 
peripherals and experienced operators backed by a very large 
professional organisation. — Write today for details from Box 


NT 626. 








GLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully~displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 
6 pt Times Roman 
6 pt Times Italics 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Borders 
foot only. 


Blocks 


Last times for 


Thin rules at head and 


Name blocks and symbols 
only. Two sets required. 


if proofs required 10.30 


Fully-dispiayed 
As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able, 


As required. 


No restrictions. Two sets 
required. 


10.30 a.m. on Tuesday of 


acceptance a.m. on Thursday preced- the week preceding publi- 

of copy* ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication. ceding publication 

Price per Basic Rates Basic Rates 

single column £5 5s £6 

inch Concessional Rates Concessional Rates 

£3 10s £4 


*But see page IJ this week 
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LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley Hou Be Norfolk Street, 
tran 
TEMple Bar 6927 (4 lines). Ref. O.P, 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


OPPORTUNITY TO ACQUIRE well- 
established and expanding glass and glazing 
concern under efficient management in East 
Midiands. Price around £200,000, Confi- 
dential replies only please. — Box OT 1932. 

READY-MADE COMPANIES £18 9s (in- 
clusive) transferred immediately. We can 
register a company in seven days from £3 9s 
(plus duty). — Graeme Ltd, 61 Fairview 
ME Gillingham, Kent (Medway 32558 

ode O 

TAX LOSS COMPANY for sale. — Retail 
dress shop. Losses exceed £25,000 ~ substan- 
tial Sech loans — still trading. — Box 


TAX LOSS COMPANY required, glassware 
and pottery trade. ~ Details to Box TL 2010. 
TAX LOSS COMPANY required. — Quarry 
operators or dealers in sand and gravel. — 
Full details to Accountants, Box TL 1892. 

TAX LOSS COMPANY required, stiil 
trading, building and/or property develop- 
ment company. South coast area. Agreed 
losses up ta £50,000. — Write Box TL 1917. 

TAX LOSS CONCERN required by 
technical journal publisher. — Details in 
confidence to William Kern & Grahame, 
SE 59 Russell Square, London 


Cc a 
100 PER CENT MORTGAGES available 
at 7 per cent up to £8,000 to professional 
men, 66 per cent at 74 per cent. Other in- 
quirtes welcome, — State requirements to 
Callender Securities Ltd, 54 Bow Lane, 
London EC4. (CIT. 3376.) 





ACCOUNTANT 





BUSINESS PREMISES 


DULWICH, SE21. ~ Two offices in impres- 
sive office of old-established chartered 
auctioneers. Public transport one minute. 
£325 per annum eee heating, lighting, 
cleaning. ~ Box DS 1908. 

EXCELLENT OFFICE ACCOMMODA- 
TION to let, close S. Kensington Station. 
Eminently suitable professional firm. Approx, 
SE ft £1,000 oa, inclusive, — Box EO 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3, 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPING SERVICE, 405 
Abbey House, Victoria Street, SWI. Tel. 
01~799 3052. Typing and duplicating balance 
sheets, accounts and schedules. Prompt 
recorded delivery service. Minimum charges. 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 


Farringdon Station). (CLErkenwell 7434.) 


ADLER — BLUEBIRD — REMINGTON 
ACCOUNTING MACHINES 
For Invoicing, Cheque Wella Ledger 
Posting, from £2000 
All equipment guaranteed ~ 
Full Maintenance Service 


H. H. DURHAM LTD 


85 Blackfriars Road 
London SEL 
Telephone 01~-928 6081 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


35s per 100 Give postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental, 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MOWNarch 5405 


FOR SALE. — Brand new Roneo 795, big 
printing variable to double foolscap, dupli- 
cator. Catalogued with accessories at £400. 
Bargain £145. — Peek, 27 Westbourne Villas, 
Hove 730364. 

NCR ACCOUNTING MACHINE 32/06 
P10 22S twenty-six inch T.C.R, £1,400, 
accessories and stationery. ~ Apply Box 
NA 1981 


April 6th, 1968 


NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ di irectory boards. Rubber 
Stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NL 24326), 


N.C.R. ANALYSIS MACHINE, Class 52, 
three years old. Original cost approx. £650. 
For sale by West Riding of Yorkshire firm. 
Offers for quick sale through Box NA 1982. 


SAVE MONEY ON PRINTING. — Die- 
stamped effect by thermography, no steel 
dies; e.g. 4,000 embossed quarto letterheads 
£15 plus P.T. ~ KPC, 2 Dufferin Avenue, 
London EC1. Tel. 01-253 3701. 


THE NEWSAGENTS VALUERS CO. ~ 
Experienced stock-takers/valuers to news 
and allied trades. Specializing in retail stock 
SE ~ 3-4 Clement’s Inn, WC2. 01-242 


TROUBLE HAVING YOUR ACCOUNTS 
TYPED? — Try ADDRETT BUREAU for 
specialized accounts typing. Also duplicating 
or masters typed. Electric typewriters. — 10 
Lloyd’s Avenue, London EC3 01-480 6520. 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. — Dodson-Bull 
Carpet Co Ltd, 2, 4 and 5 Little Britain, ECI 
(MONarch 7171 (10 lfines)), also 83-89 
Blackett Street, Newcastle upon Tyne 1! 
(Tel. 20321/21428), 55-61 Lever Street, 
Manchester (061-236 3687/8/9). 


WANTED 


ADREMA 3RT Hand Printing Machine 
with Lister 


BURROUGHS 612 or NATIONAL 160 
Accounting Machine 


Details to: 
Watson, 54 Furze Platt Road, Maiden- 
head. Telephone 20404, 


£5 REWARD for information leading to a 
cash analysis book or ledger with columns at 
90 degrees to spine (as opposed to parallel) 
in use 1964 or prior. -- Box LF 1960, 





For over 90 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal—let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 
Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


: 151 


STRAND, 


Telephone 01-836 0832 


GEE & CO (Publishers) LIMITED 
LONDON WC2 
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THIS IMPORTANT GUIDE a This Act fully operative from 
Over 42,000 copies sold G d EE EE | 





THE COMPANIES ACT 1967 


The 1967 Companies Act will make it necessary for over 350,000 previously exempt private 
companies to file accounts. 

The Act will also impose new accounting and disclosure requirements on limited liability 
companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 
companies. 


An invaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER NOW to ensure early dispatch of this publication. 


ORDER FORM 
GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC? Telephone 01-836 0832 


Please supply `. copy/ies of GUIDE TO` THE ACCOUNTING REQUIREMENTS OF THE 
COMPANIES Acts 1948-1967 at 10s 9d post free. 
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[BLOCK LETTERS PLEASE] : 
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Remittance £ s ` denclosed. 
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The new NCR Century series will change all your ideas about 
computer capabilities and costs. 

It is a complete family of high-performance, general-purpose 
data processing systems. All members have monolithic integrated 
circuits, thin film rod memories, and true upward compatibility in 
both hardware and software Design objectives were to achieve 
the best possible price performance ratio . . . to provide highly 
efficient software with first deliveries . . . and to make NCR 
Century computers easier to ‘get on the air’ than other Systems; 
This is what makes them today’s best buy: 

Ulitra-fast memories. Thin film, short rod construction, with 
capacities from 16,384 to 524,288 eight-bit characters. Automa- 
ted production techniques make these less costly than slower, less 
compact core memories ... put even the smallest NCR Century 
systems into the 800 nanosecond speed range. 

High-capacity magnetic discs. New dual-spindle unit, hold- 
ing 8.4 million characters on plated discs, increases programming 
and- data processing capacity. Multiple read/write heads: give 


faster transfer rates between discs and memory-—from 108,000 to ~' 


180,000 characters per second. Read/write times average 50 
milliseconds. 

Efficient software. NCR's own NEAT/3 is an easy-to-learn, 
easy-to-use programming language with simple English instruc- 
‘tions. COBOL and Fortran compilers are being developed, as well 
as a range of ready-to-go programmes for both business and 








Century Series 


Printed and Published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. 


new 
computer family is 
today’s best buy... 


NCR 









heres why! 


scientific applications. The planned range of software is unique to 


' this price/performance range. 


Full expansibility. ‘Common trunk’ connections enable a wide 
range of peripheral devices to be used in all NCR Century systems. 
Printers with speeds from 450 to 3,000 lines per minute. Magnetic 
tape handlers with transfer rates up to 240,000 characters per 
second. All processors can communicate, simply and economically 
with remote terminal devices. 


_Simultaneity. The lowest-cost system has three-way simultan- 


eity and can be used for on-line processing. Larger systems have 
up to nine-way simultaneity with multi-programming facilities. 
Faster into action. Hardware designers, software designers . 
and production engineers worked together from the start of the 
NCR Century project. Result: a computer family that is easier to 
put to work than any other system. , 

Accurately Defined Systems. NCR’s new ADS technique 
makes system design faster, easier, more effective. 

British production. NCR’s recently-expanded Scottish fac- 
tories will play an important part in the worldwide manufacturing 
programme, which will employ many new production techniques. 
So much more. These are just some of the advanced techniques 
that make the new NCR Century family today’s best buy for 
businesses of all types and sizes. 


Cali in an NCR man for the story of the Century. 
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DIRECTORS’ POWERS 


PRODUCTIVITY, PRICES 
AND INCOMES 


ANNUAL AWARDS - 
1968 WINNERS 


PLACE OF INTERNAL AUDIT IN 
THE ORGANIZATION 


DIRECTORS’ TAX BURDENS 


SETTING COMPANY OBJECTIVES 
IN THE RIGHT CONTEXT 
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April 13th, 1968 


Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 


The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





Among numerous other publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
institute. (10s each.) 


Business planning and control 
Research and development — the key to future profitability 
The case for marginal costing 
The use of ratios in the study of business fluctuations and trends 


The preparation of interim accounts for management in the 
smaller manufacturing concern 


Management information and statistical method 


improving the efficiency of an accounting department 
and available shortly: 


The computer as an aid to management 


An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (5s each.) 


The development of an accounting practice 

Professional practice insurance 

Provision for retirement 

The constitutional arrangements of an accountant's practice 
The organization of a practising accountants office 

Mergers and associations of professional firms 

Towards better fees 


Controls for the effective use of time and the keeping of time 
records 


A practitioner’s own taxation problems 
The selection, training and management of staff 
Professional goodwill and partnership annuities 


The sole practitioner 7s 6d each 


Further titles in the series to be announced shortly. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 


beggen 


THE Established 1874 
ACCOUNTANT . 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words), Additional lines (approximately five words) 
ate charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 


or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 


OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Basic Concessional 


Situations Vacant/Articles Vacant 














Minimum (5 lines) £1 10s Od £1 Os Od 
Per fine, in addition 6s Od As Od 
Per inch £5 5s Od £3 10s Od 
Fully Displayed 

Per inch (min. 2 in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 

Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 

Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








LEWIS; COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(fer Scottish Companies) 













Temporary d 
Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 
BOOK-KEEPERS 
CLERKS, etc. 





paa 






Let our Task Force meet 


YOUR neeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 








PERSONAL 


INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. — Telephone 01-730 0023. 

LEARN TO TOUCH-TYPE in twelve hours. 
— Sight & Sound. Tel. 01-636 8873. 





PRACTITIONERS 
SERViCES BUREAU 


supplies 
Free-lance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 46 Dover Street, Piccadilly, Wi (BYD. 
5591}, I Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court, 
Rage. (Warren Street Station), W1 (EUS. 
06). 

ABLE AND CONSCIENTIOUS chartered 
accountant required by well-established small 
City firm to act on own initiative and respon- 
sibility. Opportunity of varied experience and 
partnership prospects. Salary according to 
age and experience from £1,600 p.a. — Box 
AA 1986. 





ACCOUNTANT/ECONOMIST 


City Chartered Accountants have a 
vacancy for a qualified man initially to 
work on investigations which require 
a background appreciation of nationa! 
economic problems. 

Candidates should be aged not over 30 
and have had at least a year’s post- 
qualification experience on the practising 
side of the profession. A degree in eco- 
nomics or practical experience in this 
field is desirable. 

The appointment is at supervising level 
and will carry an appropriate salary with 
excellent prospects. 

Please write in confidence to Box 
AE 7064. 


A FIRM OF CHARTERED ACCOUNT- 
ANTS, Victoria area, has vacancy for E, 
perienced senior audit clerks in salary range 
£1,500-£1,750 plus luncheon vouchers. 
Plesant conditions with varied and interest- 
ing work. ~ Write full details Box AF 2024, 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand Youngs & Co have vacancies in London for qualified accountants who 


are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


There are excellent prospects for promotion. First-class experience can also be 
obtained by those who wish to spend a further two or three years on the practising side 


before deciding on their future. 


Good salaries are paid depending on experience and ability. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 





Taxation 









Deloitte, Plender, Griffiths & Co. invite applications from 
recently qualified accountants who wish to specialise in taxation. 
The range of work in the Taxation Department is interesting and 
varied and covers all aspects of United Kingdom taxation. 
Starting salaries are attractive and subject to regular review. 


Please write, in confidence, quoting AB/2 to The Staff Partner 
(Tax), 128 Queen Victoria Street, London EC4. 


| CHARTERED ACCOUNTANTS 
| CERTIRED ACCOUNTANTS 


and now also for Manchester 


London 


COST AND WORKS 
ACCOUNTANTS 


Bristol 





MINISTRY OF TECHNOLOGY | 


Staff with good professional experience are required 
for work largely concerned with the pricing of 
Government Contracts for a wide range of aero-space 
and electronic equipment. 


Opportunities for these appointments are now 
extended to accountants holding F.C.W.A. or 
A.C.W.A. qualifications. 


SALARY SCALE: 
Basic Grade (London): £1,319-£1,807 p.a. 


Senior Accountant: £1,682-£2,319 p.a. plus £125 
in London. 


Starting salary according to age and experience; 
applicants must be at least 23 years of age for 
entry to the basic grade, or at least 30 years of age 
with appropriate post-qualification experience for the 
senior grade, 


REVISED SALARY SCALES: 


New salary scales will be introduced shortly and 
back-dated to the date of appointment for entrants 
during 1968 as follows: 


Basic Grade (London): £1,368-£1,967 p.a. 


Senior Accountant: £1,842-£2,411 pa plus £125 in 
London. 


LOCATION: 


most of these interesting and challenging posts are 
based on Central London, although considerable 
travelling within the United Kingdom to Ministry 
Contractors is involved; others can be based on 
Manchester or Bristol. 


For further details and Application Form write to: 


W. PENFOLD, Esq., F.C.A. 
Director of Accountancy Services 
Ministry of Technology 
St George’s Court, London WC1 


(Quote Ref. 20/1968.) 


April 13th, 1968 
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Accountant-General’s 
Department 
requires 


PRINCIPAL ACCOUNTANT 


responsible to the Accountant-General for all accounting aspects of the 
Department including staff training, to assist in the Department’s re- 
organisation and to act for the Accountant-General in his absence. 

Previous service in a very senior capacity in a Treasury or Account- 
ant-General’s Department essential, knowledge and experience of 
commercial accounts an advantage. 

Commencing basic salary equivalent sterling £2,903 plus Inducement 
Allowance £345. (Ref: M3A/61589/AC.,) 


CHIEF ACCOUNTANTS 
each to assume responsibility for a division of the Department. 

One post requires considerable experience in salaries establishment 
and pension work; another in accounting methods and systems and their 
application; the third in interna] audit and the sub-Accountant system. 

For these posts previous experience in a senior capacity in a Treasury 
or Accountant-General’s Department is essential. 

Commencing salary according to experience in scale equivalent 
sterling £2,240-£2,450 plus Inducement Allowance £276~-£312. 

(Ref: M3A/61590/AC.) 


INSPECTIONS OFFICER 


to inspect Ministerial Accounting Units and Sub-Treasuries, to instruct 
Unit Accountants and Sub-Treasuries and advise on changes in pro- 
cedure. Extensive travelling involved. 

Candidates aged between 35-50 years should have considerable 
experience of Government accounting systems overseas. 

Commencing salary according to experience equivalent sterling 
SSAC) plus Inducement Allowance £159-£273. (Ref: M3A/ 
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QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in their London office for qualified 
accountants. 


Staff are given excellent opportunities to develop their talents with a, wide variety of 
audit and special work. They are encouraged to think for themselves and there are 
good opportunities for training with courses both at home and overseas including 
practical courses in London on a computer. The prospects for promotion are 
excellent. Transfers overseas can be arranged after United Kingdom experience. 


The work is hard but salaries are good and four weeks’ holiday plus two extra days’ 
leave are given. There is a pension scheme. 


There are similar vacancies in other offices in England and Wales. 


Please apply to Staff Pariner, 33 King William Street, London EC4, with full 
particulars. 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. — Peat, Marwick, Mitchell 
& Co offer positions on the staff of their Birmingham practice to young 
Qualified Accountants and Finals Students who wish to gain experience 
in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progressive 
experience and early promotion are excellent. Holiday commitments 
will be honoured. There are opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


Ministry of Commerce 
industry & Water Affairs 
Water Branch 


require 


ACCOUNTANT 


to set up a system of semi-commercial accounting of water supply and 
borehole maintenance services. Duties will involve general charge of the 
control of stores, tools and plant; maintaining checks on staff wages 
and records; and miscellaneous office duties. Some travelling involved. 


Candidates must possess at least Intermediate I.C.W.A. or equivalent 
professional qualification. 


Salary according to experience equivalent sterling £1,365-£1,869 plus 
Inducement Allowance £159-£225, (Ref: M3A/61331/AC.) 


At all levels the officers will be required to train local officers in 
their duties. 


_ All posts on contract for one tour of twenty-four — thirty-six months 
ia ue first instance. Gratuity 25 per cent of total emoluments free of 
ocali tax. 


For further details of duties, fringe benefits and an application form, 
write quoting the title of the post and appropriate reference number to 
The Crown Agents, ‘M? Department, 4 Millbank, London SW1, 


Hi ‘ kd #5 





QUALIFIED ACCOUNTANTS. 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
E.D.P, Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 
the centre preferred and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2, 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their: London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Tronmonger Lane, London EC2. T 
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ACCOUNTANT 








MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 


(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines) 


FINALISTS 


It is not too early for the forward thinking Finalist to plan the next stage in his career, In this connection an important factor is 


BALANCED EXPERIENCE 


A correct balance in experience is imperative as the precursor to a highly successful career either in the profession or in commerce or 
industry. Often service under articles will, of necessity, result in a biased type of carly stage competence. The corrective is a new appoint- 
ment which will ensure a compensatory broadening of experience, Our advice is expert and objective and we are in a position te effect 
introductions to the right type of new appointment. An appointment for a discussion can be arranged by writing or tclephoning to our 


director, Mr L. G. Gibson. 
The Way to the Top. 


SENIOR APPOINTMENTS 


~ This is the title of a brochure written especially for Finalists. A copy will be dispatched immediately on request. 


We have an entrenched connection with many firms in public practice, Our voluminous register includes every type of appointment 
up to £3,500 p.a. and partnership opportunities. 


Taxation — 


Numerous ‘break-through’ opportunities. 


Provincial Appointments — Many attractive appointments throughout the U.K. including vacancies in: LIVERPOOL, MANCHESTER, 
SHEFFIELD, NORTHAMPTON, SWANSEA, LEICESTER, HAMPSHIRE, BRISTOL, CROYDON, BIRMINGHAM, READ- 
ING, ST ALBANS, NEWCASTLE UPON TYNE, SOUTH WALES AND THE WEST COUNTRY, ETC. 


OPEN SATURDAY MORNINGS BY APPOINTMENT 








CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


Whinney Murray & Co welcome able, young, qualified chartered 
accountants keen to develop their potential through the medium of 
the varied and responsible work and the training in modern tech- 
niques provided within an international firm. 


Ample opportunities exist, after initial training in the London 
office, for specialising and for service abroad. The starting salary 
is good and promotion is rapid for those with ability. 


Interviews can be arranged for candidates who meet the firm’s 
initial requirements, in London or at any of the other United 
Kingdom offices and if you are interested you should write giving 
brief personal details to the Staff Partner at 67 Chiswell Street, 
London ECI. 
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A Career in 
Accounting 


LONDON 
BIRMINGHAM 


qualified staff, 


CL Brown 


H. W. Huntington-Whiteley 
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The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas, An extensive programme of training courses is provided for 


Please write to the appropriate staff partner: 


ETH 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 


Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 


3, Frederick’s Place, Old Jewry, 
London, E.C.2 


Beaufort House, 96, Newhall Street, 
Birmingham, 3 
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AN ALL-ROUND SENIOR for progressive 
old-established chartered accountants (two 
partners), Our outlook is modern with 
pleasant working conditions in seaside town. 
Partnership would be offered to qualified 
candidate after trial period. Realistic salary. 
~ Reply fully, 82 Station Road, Clacton-on- 
Sea. (Phone 21414.) 


ACCOUNTING STAFF SELECTION 
provide an efficient yet personal service 
to all grades of qualified and unqualified 
accountants, audit and tax staff, etc., 
who are seeking new appointments in 
these or allied fields. Experienced pro- 
prictor personally interviews all candi- 
dates and wil! gladly give career guidance 
to those not yet contemplating a move. 
No fees to staff and only reasonable 
fees to employers. Conveniently situated 
near Guildhall at 29/30 King Street, 
EC2 (MON. 0422). 


AN OPPORTUNITY EXISTS for senior and 
semi-senior staff to join a growing practice 
on the Devon coast. Opportunities of 
advancement. Above-average salaries for 
West of England, ~ send full details in confi- 
dence to Box AO 1937 

A PERSONAL ASSISTANT TO PARTNER 
required by busy expanding suburban Essex 
practitioners (three partners). Practical 
experience of incomplete records. Company 
work and all branches of taxation necessary. 
Qualification advantageous but not essential 
~ Write full details age, experience, ete., to 
Box AP 1888, 

AUBIT ASSISTANTS required — senior, 
semi-senior, and junior, for City accountants. 
Good salaries by negotiation. — Please write 
Box AA 9977. 

AUDIT CLERK required with experience 
of taxation for professional accountants, 
fairly large practice, varied work, salary 
according to experience, — Telephone 01-520 


AUDIT CLERK. — Vacancy for an assistant 
with smaller firm of accountants in Finchley 
area. Minimal travelling and varied experi- 
ence offered in a friendly atmosphere. — 
ER and salary to Box 
C 

BEDFORD ACCOUNTANTS require an 
assistant who is either experienced or under- 
going training but not yet qualified. — Anply, 
S. Northwood & Co,94 Midland Road, 
Bedford. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS. ~ Qualified seniors with a 
modern approach are offered good salaries, 
voluntary pension scheme and an oppor- 
tunity to extend their experience in a medium- 
sized industrial practice. — Particulars to 
Newton & Co, 63 Temple Row, Birmingham 


BRIGHT, newly qualified accountant inter- 
ested in the introduction of new audit tech- 
niques required for progressive position with 
West End firm of chartered accountants. 
Good commencing salary. — Box BN 1973. 
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BIRMINGHAM CHARTERED AC- 
COUNTANTS. ~ Whinney Murray & Co 
have vacancies for young qualified account- 
ants with several years’ experience after quali- 
fication. Good starting salaries will be paid. — 
Apply to Staff Partner, Canterbury House, 
85 Newhall Street, Birmingham 3. 
BOURNEMOUTH CHARTERED AC- 
COUNTANT invites applications for a quall- 
fied assistant over 30 years of age with good 
experience since qualifying in medium/small 
audits, incomplete records and taxation with 
a view to partnership after a short proba- 
tionary period. Excellent opportunity for a 
person with initiative and ambition. — Box 
C 1889, 
CAMBRIDGE. — Audit clerk required for a 
new vacancy in an expanding practice. Some 
taxation experience an advantage. — Please 
write with career details to date, to J. Chater 
& Sons, 24 Bateman Street, Cambridge. 

CERTIFIED ACCOUNTANTS in Holborn 
require sermi-senior and senior. A.C.C,A. 
Students preferred. Salary according to 
ability. Pleasant offices and congenial 
atmosphere. Progressive position. Interesting 
work. — Box CA 1987. 





CHARTERED ACCOUNTANT 


Firm of Chartered Accountants with 
varied practice has vacancy for young 
qualified man, Commencing salary 
£1,760 plus, per annum. Luncheon 
Vouchers, Pension Scheme, etc. CHoli- 
day arrangements honoured). 

Apply: WALTER H. OURY & CO, 
38 High Street, MAIDENHEAD, 
SE or 62 High Street, SLOUGH, 

ucks, 


CHARTERED ACCOUNTANTS bave 
vacancies in their London office for a senior 
assistant, qualified four to five years to take 
charge under partners of audits including 
large groups, and for newly qualified clerks. 
Competent unqualified man would be con- 
sidered for senior post which carries salary 
£2,250 to £2,750 according to ability. 
Pension scheme available, luncheon vouchers 
and five-day week. — Box CA 2027. 
CHARTERED ACCOUNTANTS (HULL), 
have vacancy in established personal taxation 
department. Applicants (male or female) 
should have experience but not necessarily 
qualification. Young or old, full- or part-time. 
- dox CA 2044. 

CHARTERED ACCOUNTANTS in South- 
ern Cathedral City have an immediate 
vacancy for a senior audit clerk with good 
professional experience and knowledge of 
income tax. — Please reply, in own hand- 
writing, with details of previous experience 
and salary required, to Box CA 1989. 
CHARTERED ACCOUNTANTS Medium 
size expanding firm have vacancy for experi- 
enced C.A. who can work largely on own 
initiative dealing directly with clients. 
Excellent prospects. — Apply in writing only 
with full curriculum vitae to Box CA 1879, 
CHARTERED ACCOUNTANTS require a 
young qualified man for expanding practice 
in tae City of Hereford. The person appointed 
will be directly responsible to the partners 
and wil! be able to work on his own initiative. 
Remuneration in accordance with ability. 
Pension scheme. — Little & Co, 22 Broad 
Street, Hereford. (Tel. 2136). 

CHARTERED ACCOUNTANTS require 
seniors or newly qualified men for vacancies 
in Worcester, Preston and Whitehaven 
offices of medium-sized firm with nation-wide 
practice. Experience on larger audits an 
advantage, mobility essential. — Box CA 2026. 
CHARTERED ACCOUNTANTS, W1, ro 
quire qualified senior with two-three years’ 
post-qualifying experience. Able to (oke 
charge under a partner’s supervision for a 
wide range of audits. Salary £1,850-£2,000 
per annum, pension scheme. — Full details of 
age, career, etc., to Box CA 1916. 
CHARTERED "ACCOUNTANTS, WI, re- 
quire senior audit assistant. Should be ex- 
perienced_and able to work without super- 
vision. Good salary paid EES to 
capabilities. — Apply Box CA 2043 
CIRENCESTER. - Senior assistant required 
by chartered accountants for their Cirencester 
office. Extensive and varied practice requiring 
some knowledge of incomplete records and 
taxation, and also ability to accept responsi- 
bility. Good salary and pension scheme with 
flat available if required, — Box CS 2029, 
CITY C.A.s, medium sized, require qualified 
seniors at various levels. Salary up to £1,750 
for newly qualified and £2,300 for others, 
according to experience. Annual review and 
pension scheme. — Write, giving full details to 
Box CC 1985. 





CITY CHARTERED ACCOUNTANTS 
with strong specialist tax practice seek 
above average senior taxation assistant. 
Age 23-30, salary depending on ability. 
— Please reply fully to Box CC 7090. 
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ACCOUNTANT 


A. ‘key’ appointment offering the opportunity to exercise 
analytical talent — commensurate prospects of advancement 


MANAGEMENT ACCOUNTANT 


Large Expanding International Group with a multi-million annual turnover — pharmaceutical industry — Office Location London Wi, 


This is a senior line appointment in parallel with the Financial Accountant. Duties involve direct responsibility to the Financial Director 
for the analysis and co-ordination of financial and management accounting computerized data relating to both the United Kingdom and 
the European companies, Responsibilities also demand capacity to present within a tight deadline monthly analytical reports to top 
management, to prepare surveys of profit planning, budgets, variances, etc., and to conduct special project investigations. To be eligible 


candidates, qualified (A.C.A., A.AA.C.C.A,. or A 


minimum of two years’ commercial experience, which supports other evidence of the re 


A strong personality and ability to assimilate and interpretate are also essential. 


-C.W.A,.) and aged 28 to 33, must be able to present a career record, including a 
quired standard and degree of competence. 


Initial Salary negotiable up to £2,600 p.a. but could be in excess for an applicant of outstanding ability or experience — non-contributory 


pension scheme ~ free life assurance and free B.U.P.A. 


Applications in strict confidence, under reference A.2233, to Gerald Brown, 


MERVYN HUGHES ASSOCIATES LTD 


71 St Mary Axe, London EC3. Tel. 01-283 0037 





Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in tax, audit and investigation work and management 
advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm) 


@ and rewarded by higher pay and increased responsibility; 


@ the opportunity of working in other countries on short or 
long- term assignments. 


The firm has a rea! need for future partners and managers, and it can 
provide a good stepping stone for a man’s future career. 


Write to D. Steele, St. Alphage House, 2 Fore Street, London, ECH 
or telephone 01-606 8080, 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 


A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 


ness, experience of the sort we offer 
will be invaluable. We suggest that 
you write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
qualified staff. 

Please write to the appropriate staff partner: 

J. D. W. Marle St. Giles House, 11, Quay Street, Bristol, x 
R. Lovely 31, Mosley Street, Newcastle upon Tyne, t 


J. Daykin 1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 
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City Firm of Chartered Accountants 
have immediate vacancies for Super- 
visory and Newly Qualified 


SENIOR AUDIT 
ASSISTANTS 


Commencing salaries: 
Supervisory Seniors: £1,850-£2.000. 
E Qualified Seniors: £1,500- 


Pension Scheme after probationary 
period. 

, Apply Box CF 6892, giving full par- 
ticulars of age, experience, qualification, 
present salary. 


teeny 
CITY CHARTERED ACCOUNTANTS 


offer responsibility and varied experience to 
qualified men and those who have passed 
Part I final. Commencing salaries up to 
£1,750. Age and details of education and 
experience and present salary to Box 
CC 2028, 

CITY CHARTERED ACCOUNTANTS re- 
quire senior assistant (preferably over 40), 
to assist in the audit and accountancy 
department. Interesting and varied work, 
Good salary according to age and experience, 
Permanent pensionable position. ~ Box 
CC 2055. 

CITY CHARTERED ACCOUNTANTS 
with Buckinghamshire office require qualified 
accountant for responsible position as audit 
manager in expanding practice. Applicant 
must be prepared to travel to various parts 
of England including Buckinghamshire. 
Excellent opportunity for widening experi- 
ence. A good salary will be paid and a volun« 
tary pension scheme is available. — Write to 
Oldham, Holland & Company, 63-64 New 
Broad Street, London EC2. 

CITY FIRM of chartered accountants have 
vacances for two qualified accountants, 
Successful applicants will work directly with 
the partners. There is a possibility of special, 
izing in taxation, and prospects of partner- 
ship. — CF 1963. 

CITY FIRM of chartered accountants seek 
responsible senior. Salary £1,850 plus 
luncheon vouchers. — Write Box CF 1947, 





CORNWALL, — Chartered Accountants 
with extensive and varied practice in 
busy market town require SEMI- 
SENIOR ASSISTANT. Experience of 
incomplete records essential, Knowledge 
of Limited Company accounts and taxa- 
tion desirable. Would suit middle-aged 
person or one contemplating retirement 
and desirous of taking advantage of the 
friendly and unhurried surroundings in 
this attractive district. — Box CC 7048, 





HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months, — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC1I, 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO are a medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies, 


We are concerned with the Manage- 
ment Information problems of expand-« 
ing private companies. 


We are introducing modern auditing 
techniques, 


We choose our future partners from 
among our staff, 


We need young, competent, intelli- 
gent Chartered Accountants. 


if you are interested please write to: 


Richard Brandt, 17/18 Sr Dunstan's 
Hill, London EC3 (01-626 6947), 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185), 





COVENTRY FIRM of chartered accountants 
requires young qualified accountants or final 
candidates. Good all-round experience in 
incomplete records and small/medium audits 
essential. Salary and prospects in accordance 
with experience and ability. — Box CF 2034. 
DEVONSHIRE FIRM seeking personal 
assistant to partners; young C.A. preferred 
with general experience and taxation ability; 
five-day week; salary £1,400 pa, ~ Box 
DF 2030. 

EAST LONDON BRANCH OF AC- 
COUNTANTS require qualified or finals 
standard assistant. Experienced in medium- 
sized company audits, no incomplete records. 
Vacancy also for semi-senior assistant. 
Contributory pension scheme and progres- 
Sive salary, negotiable according to experi- 
ence. ~ Box EL 2031. 

INSPECTORS OF TAXES required initially 
for senior posts in tax departments of char- 
tered accountants in Lancashire, London 
and Birmingham. Candidates ideally should 
be under age 35 and fully trained. Improved 
remuneration and articles, together with 
varied experience outside the taxation field, 
oe after an initial period. — Box IO 


LADY TAXATION ASSISTANT required 
by WI firm of chartered accountants for 
personal taxation work. ~ Box LT 1950. 
MANAGER REQUIRED URGENTLY for 
old-established City chartered accountants. 
Applicants must be chartered accountants of 
British origin with wide experience in a 
senior capacity and used to dealing with a 
variety of work and have taxation experience. 
Age 30 to 38. Substantial salary. — Detailed 
replies in strict confidence to Box MR 1948, 
MANAGING CLERK, aged between 25 and 
35, required by chartered accountants, Tun- 
bridge Wells. Salary, from £1,250, according 
to qualifications and/or experience. Car 
provided or generous allowance paid. Five- 
day week, non-contributory pension scheme 
and excellent working conditions. — Please 
apply in handwriting with details of age, 
education and experience to Box MC 7047, 
MEDIUM-SIZED CITY C.A.s require ex- 
perienced qualified seniors and newly-quali- 
fied C.A.s. Unqualified men with sound pro- 
fessional experience would be considered. 
Salary according to age and experience. ~ 
Write Staff Partner, Carnabys, 28 Queen 
Street, London EC4. 
NEWPORT (MON.} ACCOUNTANTS with 
varied practice require chartered accountant 
as managing clerk. Partnership available after 
probationary period to suitable applicant, — 
Apply giving details of previous experience 
and personal history to Box NM 1890. 
OLD-ESTABLISHED, medium-sized Hol- 
born firm requires experienced semi-sentor 
and senior, ~ Write to Box OE 1933. 
PERSONAL ASSISTANT required, S. 
London, F.C.A., small, rapidly expanding 
practice, qualified or unqualified. Particularly 
suit newly-qualified A.C.A. who can help 
develop the practice, with definite partner- 
ship prospects. Commencing salary EI. SO. 
600. — Box PA 1875S. 
RECENTLY QUALIFIED ACCOUNTANT 
or finalist required by South Coast firm of 
accountants as assistant to partners. Partner- 
ship prospects in early 1969 for suitable 
applicant who must be prepared to work 
unusual hours. — Apply in writing, stating 
salary required, to Box RQ 1918. . 
SEMI-SENIOR AUDIT CLERK required 
by firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 
Apply to Box SS 1919. 


VI ACCOUNTANT 
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Accountancy 





Barton 
Bureau 


Staff 
Consultants 


80 Chancery Lane 
London WC2 
Tel. 01-405 1431 


AUDIT MANAGER, EC2 
£2,300 


Chartered Accountant for medium practice in modern 


office block. Partnership prospect. 


£2,000 


ACCOUNTANT/CASHIER, CAMBRIDGE 
A professional firm require a well experienced ac- 
countant/administrator able to install mechanised 


accounts. Age 45 maximum. 


R. E. PYKE and F, C. PYKE 
(Members of the Institute of Employment Agents and Consultants) 


PUBLIC PRACTICE 


SENIOR, CITY 

£1,800~-£2,200 

Medium practice. Qualified or unqualified, with large 
audit experience. 


£1,400-£1,550 


TAXATION 


Critics have suggested that taxation has a dominating influence on the work of the top Accountant 
in any company. Whether you agree or not a tax specialist’s knowledge can be immensely valuable 
to his employer and his career is purposeful and certainly rewarding. Contact us for information of 
EE available (commencing salaries from £1,000 to £4,000 per annum) and judge for 
yourself, 


COMMERCE AND INDUSTRY 


£1,500 PLUS 

FINALIST A.C.C.A., SW1 

A subsidiary of a large Electronics Group who pro- 
vide a computer service seek a young man with Indus- 
trial experience. Excellent training in advanced 
methods of accountancy. 


£1,500 
ASSISTANT 


methods. 


OVERSEAS 
£2,600 


GUA LIEIED ACCOUNTANTS, SOUTH AFRICA 

Every year our Clients, a large practice in Johannesburg, recruit several Accountants from the 
United Kingdom. They have found that they can more than meet the demands of ambitious men 
of Managerial Potential who are anxious to obtain the best possible experience and opportunities 
in a country of rapidly expanding economy. Not only do they provide paid passages for their 
new employees and families but also substantial grants and a competitive starting salary. 


OTHER PUBLIC PRACTICE APPOINTMENTS 
CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SWITZERLAND, HOLLAND, ITALY. 


COMMERCIAL APPOINTMENTS 





AUDIT SENIOR 


A medium-sized City practice are seek- 
ing a young qualified Senior. There are 
excellent promotional prospects for a 
keen young man. Starting salary 
£1,850+. 


SENIOR 


A WI firm seek a qualified Senior. Out- 
standing opportunities for progression 
to partnership status for right man. 
Starting salary £2,000 p.a. minimum. 


PROSPECTIVE PARTNER 


A medium-sized City firm are seeking 
a top grade qualified Chartered Account- 
ant as prospective partner. Salary nego- 
tiable. £2,500 upwards. 


SUPERVISORY SENIOR 


A medium-sized City firm require a 
Supervisory Senior aged at least 35. 
Taxation knowledge not important. 
Starting salary £2,000+. 


SOUTH AFRICA, KENYA, UGANDA, SIERRA LEONE, SINGAPORE, BRAZIL. 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON Wi 
TEL. 01-437 6063 


AUDIT MANAGER 


City. £2,400. Medium practice. Oppor- 
tunity for partnership. 


SENIOR 


WI. £1,800. Five-partner firm. Qualified 
or unqualified with good experience. 


SENIOR 


City. £2,000-£2,200. Large audit experi- 
ence required. 


AUDIT MANAGER 
oe ied Experienced qualified man. 


SUPERVISORY SENIOR 


AUDIT MANAGER 
City. £1,800-£2,200. Medium practice. 


Finalist A.C.A., A.C.W.A,, A.C.C.A,, 
assist Consolidations Accountant of a large Manufac- 
turing Company. Every opportunity available to 
obtain experience of comprehensive accountancy 


No travelling. 


AUDIT SENIOR 


West End. Circa £1,800. Above-average 
recently qualified man. 


P.A. TO PARTNER 
EC4. £2,000-+. Qualified man 27+. 


NEWLY QUALIFIED 


W1. £1,800. Small firm. Opportunity 
to progress. 


West End. £2,300. Medium practice. 


AUDIT MANAGER 


City. £2,300-£2,600. Partnership oppor- 
tunity for right man. 


SEMI-SENIORS/SENIORS 


If you feel you are ready for progression 
in both work and salary, we suggest you 
contact us as we have many vacancies 
for both qualified and unqualified men 
in all areas. 


SENIOR, CITY 
Finalist. All London work. 


ACCOUNTANT, WI 
is required to 











TAXATION SENIOR 

A medium/large West End firm seek a 
newly or recently-qualified A.C.A. to 
specialise in company taxation, Starting 
salary £1,700~£1 900 p.a. 


TAXATION MANAGER 

A medium-sized City firm are seeking an 
experienced taxation specialist to head 
their small Taxation Department. Splen- 
did opportunity for first managerial 
appointment. Starting salary in excess of 
£2,000 p.a. 


TAXATION ASSISTANT 

A Central London firm seek a person 
with at least five years’ personal taxation 
experience. A.T.LL preferred. Starting 
salary £1,500. 


TAXATION ASSISTANTS 

Several opportunities are available for 
Tax Assistants (male or female) with ex- 
perience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunities to advance to Company 
work if desired, £1,200-£1,700. 





INTERNAL AUDITOR 
WI, £1,600-£1,700. Intermediate A.C.A. 
or A.C.C.A., 


MANAGEMENT ACCOUNTANT 
City. £2,000+-. A.C.A. or A.C.C.A, for 
Finance House. 


ASSISTANT ACCOUNTANT 
EC1. Circa £1,250. Part. A.C.C.A. Large 
International ‘Group, 


ACCOUNTANT 
City. £2, eee Oil Company A.C.A. or 


+ M + 


MANAGEMENT ACCOUNTANT 


Central London. £1,450-£1,500. Engin- 


eering, A.C.W,A, 


. MANAGEMENT ACCO 
WI. Circa £1,500. Newly qualified 


UNTANT 
A.C.W.A. 


FINANCIAL ACCOUNTANT 
City. £1,800-£2,250. Age 27+. Large 
Chemical Group. 


ASSISTANT ACCOUNTANT 
ed Circa £1,250. Brewery. 


Part 
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SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, WI 
TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 
AFTER 7 P.M.: 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


PROFESSIONAL 


TAXATION ASSISTANTS - both 
personal and company tax experience, 
LR./Bank/Professional background. 
Large number of vacancies through- 
out London. Salary £1,000-£2,000 p.a. 


YOUNG CAS — required by modern 
West End practice for varied duties. 
Good prospects. Salary range £1,600- 
£2,000 p.a. 


AUDIT GROUP MANAGERS -~ 
A CAS, 2/3 years’ post-qualification 
experience, required (due to expan- 
sion) by famous City practice. Fast 
progress via success. Salary range 

£1,750-£1,900 p.a. 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: 
Liverpool, Nottingham, Brighton, 
Bristol, Leicester, Norwich, Manches- 
ter, Birmingham, Leeds, Newcastle, 
Exeter, Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 


PART-TIME ASSISTANT required by 
Kingston, Surrey, firm of chartered account- 
ants. Can work at home, week-ends, etc. 
Applicant must either be qualified or have 
sufficient experience to do complete audits on 
own initiative and a person who is con- 
yeniently placed to Kingston or Richmond 
would be preferred. — Box PT 1940. 
SEMI-SENIOR AUDIT ASSISTANT re- 
quired by City certified accountants. Varied 
work offering wide experience and scope for 
advancement. Salary by negotiation depend- 
ent upon experience. Five-day week, luncheon 
vouchers if preferred. — Write stating age, 
experience to Box SS 1977. 

SEMI-SENIOR required by West End 
chartered accountants (staff sixteen). Good 
progressive salary and varied experience. — 
Reply Box SS 2016. 

SENIOR ASSISTANT (preferably but not 
necessarily qualified), required by City 
chartered accountants for audit and account- 
ancy work, Salary up to £2,000 per annum 
according to age and experience. ~ Box 
SA 2054. 

SENIOR ASSISTANT required by progres- 
sive West Surrey accountants. Good salary 
and pension scheme available for suitable 
applicant. — Apply giving experience and 
personal! detatls to Box SA 2032. ` 
SENIOR ASSISTANTS (preferably quali- 
fied) required by firm of country practitioners 
in Derbyshire. Excellent prospects, pension 
scheme, salary range up to £1,750 depending 
on age, qualification and experience. — Box 
SA 1992. 

STAINES CHARTERED ACCOUNTANTS 
require senior assistant who need not be 
qualified but should be experienced in general 
accountancy and auditing, especially in- 
complete records. — Please apply with full 
particulars to Box SC 2045, 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment, 


TAXATION ACCOUNTANTS 


OVERSEAS 


Opportunities everywhere: West Indies, Far East, Middle East, Eastern Europe, Canada, 


South Africa, East and West Africa, etc. 


World Appointments Controller: JULIAN CHARLTON, 


POST OF THE WEEK (1) 


GENERAL MANAGEMENT 

An Accountant, qualified A.C.A. or 
A.A.C.C.A., aged 35-45, is required by 
an international commercial group in 
London. 

An appointment is to be made at top 
Management level and the company 
seeks a manager with substantial execu- 
tive control experience in industry or 
commerce. This is vital as is co-ordinat- 
ing ability. The man appointed will 
have a large staff under his control, 
including the data processing team, and 
he should have experience of third 
generation computerised accounting 
systems. 

Salary is negotiable but will probably 
be in the order of £6,000 p.a. 


Please write to: 
MR D. J. WILKINSON 


Nothing will be disclosed without 
permission. 


POST OF THE WEEK (2) 


GROUP CONTROLLER 

Our client is the British-controlled sub- 
siduary of an international group East of 
London. 


The company wishes to appoint an 
accountant, qualifiedA.C.A.,A.A.C.C.A, 
or A.CLW.A., with wide experience in 
the engineering or electronics industry. 


Replacing the present group controller 
(who has been promoted), he will have 
responsible to him the controllers of 
several manufacturing divisions and 
therefore similar administrative experi- 
ence will be necessary. Some European 
travel will be involved but this will not 
be excessive. 


Please write to: 
MR D. J. WILKINSON 


Nothing will be disclosed without 
permission. 


COMMERCE AND INDUSTRY 


THE ACCOUNTANT ~ £1,700-£2,000. 
An accountant with experience in 
light engineering is sought by a manu- 
facturing company in the City of 
London. He need not be qualified but 
he should be aged 25-40 and have 
considerable staff control experience. 


DEPUTY CHIEF ACCOUNTANT — 
N. Sussex. Our client is a British public 
company engaged in the light engineer- 
ing industry. The company wishes to 
appoint an accountant, qualified 
ACA, A.C.W.A. or AAC.C.A., 
with a minimum of three years’ experi- 
ence in industry. Aged between 30-45, 
his experience should include the 
operation of standard costing, budget- 
ary control and variance control 
systems. A knowledge of E.D.P. or 
punched card systems is essential. 
For an accountant with appropriate 
line or staff experience in industry, 
the salary envisaged would be 
£2,250-£2,750. Prospects are excellent. 


DIVISIONAL ACCOUNTANT — to 
£2,800. British company with an 
excellent record of growth in NW. 
London, engaged in the distributive 
field. The company seeks a chartered 
or certified accountant, aged 30 to 38 
years, with commercial experience. 
Reporting to the group accountant, he 
will strengthen the existing manage- 
ment team (this is a new appointment) 
and responsibilities will cover the 
co-ordination of the accounts of all 
operating subsidiaries. Experience of 
E.D.P. is vital, as is a forceful dynamic 
commercial approach. 


P.A. TO DIRECTOR — For a medium- 
sized City finance house. Responsi- 
bilities will cover deputising for the 
directors on negotiations for block 
discounting or straight loans. Can- 
didates should be qualified A.C.A., 
with experience since qualifying in 
the City — either in commerce or in 
the profession. Age 28-35, Salary 
£2,500 plus. 


Commercial Division Controller: DAVID J. WILKINSON 
Consultants: C. COOPER-KEY, F. L. ST. J. McCLOSKY, R. P. BENNETT 


AA re E A R A EE EEN 


An international firm of Chartered 
Accountants has one or two vacancies 
in its City office for men qualified in the 
field of taxation. 

The right applicant would have un- 
limited scope ana starting salary would 
be determined by reference to experience 
and knowledge of taxation law and prac- 
tice, 

Candidates need not be qualified 
accountants and applications are invited 
from ex-inspectors of taxes and solicitors. 
Young chartered accountants who wish 
to specialise in taxation are also invited 
to apply. 

Please write in confidence to Box 
TA 7063. 


TAXATION ASSISTANT required by char- 
tered accountants for personal tax work. — 
Apply in writing to H. P. Gould & Son, 
Holland Court, The Close, Norwich. NOR. 


O4P. 

TAXATION ASSISTANT required for 
Lewes branch of London firm of chartered 
accountants. Qualifications not necessary 
but good experience essential, particularly 
Schedule D. Salary range £1,200-£1,500, 
three weeks’ holiday, modern offices. Hours 
9.10-5.10, no Saturdays. -— Telephone 
Lewes 3271. 

TAXATION MANAGER required by 
Coventry firm of chartered accountants. 
Successful applicant must be conversant with 
all forms of taxation, excellent prospects for 
person, prepared to accept responsibility. 
Starting salary up to £2,000 according to 
experience and ability. — Box TM 2033. 





TAXATION MANAGER 


Taxation Manager required for the 
Taxation department of an expanding 
medium-sized firm of City Chartered 
Accountants. Excellent prospects for 
person prepared to accept responsibility. 
Salary £2,200 or more according to 
experience and ability. Non-contributory 
pension scheme. — Apply giving details of 
career to Box TM 7041. 





TAXATION. — Stoy, Hayward & Co, now 
need additional staff for their taxation depart- 
ment. These positions offer excellent experi- 
ence which can be discussed at interviews 
without obligation. We particularly seek 
active-minded recently-qualified accountants 
and such persons need not necessarily have 
already had any specialized taxation experi- 
ence. One further vacancy is for a man or 
woman who has done personal taxation work 
in a bank or other organization. Attractive 
salaries and prospects, thirty-five-hour week, 
luncheon vouchers and non-contributory pen- 
sion scheme. — Please write to or telephone 
D. E. Cox, 95 Wigmore Street, London W1. 
(Tel. 01-486 5888.) 

YOUNG CHARTERED ACCOUNTANT 
required by provincial firm of chartered 
accountants preferably with taxation experi- 
ence. Five-day week, pension scheme, — 
Martin & Acock, 2 The Close, Norwich. 


VIY 


TAXATION. — Substantial City frm of 
chartered accountants with separate and 
expanding tax department seeks a senior 
assistant to take responsibility for a group of 
clients including companies, partnerships 
and large personal cases. Wide experience 
and good training more important than 
professional qualification. Salary around 
£2,006 to start. — Box TS 2057. 

TOP SALARY offered by Reading chartered 
accountants to ambitious A.C.A. seeking 
challenging work of a responsible nature. 
Good prospects, institute pension scheme and 
sickness benefit policies operating, car 
allowance, etc. 1968 holiday arrangements 
honoured, — Cook Sutton & Co, 64-65 St 
Mary’s Butts, Reading. 
WOLVERHAMPTON CHARTERED AC. 
COUNTANTS with varied practice, require 
qualified or unqualified senior assistant with 
experience, including taxation. Superannua- 
tion scheme in operation, good salary by 
arrangement, according to age and experi- 
ence. — Apply in writing with full particulars 
to Box WC 2056. 

YOUNG ENGLISH CHARTERED AC- 
COUNTANT wishing to specialize in tax 
work required as personal assistant to tax 
partner of W. H. Barnes & Co, 24 Bedford 
Row, London WC, Starting salary from 
£1,750. — Apply in writing with details of 
education and professional experience. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANCY ASSISTANT required 
by property owning company, W1 district. 
Good knowledge of book-keeping essential. 
Position offers good salary with sound 
prospects for the right person. Assisted 
B.U.P.A. and non-contributory pension. — 
Apply Box AA 9969. 





ACCOUNTANT 


Expanding East Kent Company requires 
an energetic man preferably qualified, or 
qualifying. Essential that he has practical 
experience of: 


Accounts Costing. 
Budgetary Control. 
Supervision of staff. 


Good salary and prospects. — Write to 
Box AE 7024, stating age, present salary, 
and give full details of experience. 


ACCOUNTANT. — Old-established vehicle 
distributors, Home Counties, require quati- 
fied accountant. Successful applicant would 
also be expected to undertake duties of 
company secretary and office manager. Good 
salary according to age and experience. Com- 
pany car, excellent prospects. — Full details to 
Box AO 2058. 

ACCOUNTANT, qualified or highly experi- 
enced non-qualified man, required by 
medium-sized solicitors, W1, to run cashier’s 
department. Previous experience solicitors 
accounts not absolutely necessary. Salary 
£2,000 p.a. ~ Box AQ 2046. 
ACCOUNTANT (qualified) required to take 
charge of internal accountancy matters, 
income tax, monthly trading accounts, for 
established group of engineering companies, 
Great Yarmouth. Fine opportunity for keen, 
capable man seeking permanent, progressive 
position in expanding organization, and 
ultimate directorship. Liberal salary and 
increments. ~ Box AQ 2053. 
ACCOUNTANT REQUIRED for printers 
and publishers in Uford. Applicants should 
preferably be qualified with some com- 
mercial or industrial experience. Com- 
puterization of the company and its associates 
is planned for 1969. — Details in confidence to 
Box AR 7065. 

AN ASSOCIATION providing an inter- 
national service to the marine insurance 
market needs a chartered accountant (age 
about 30) to succeed their chief accountant in 
a few years. Starting salary to be negotiated 
at about £2,600. — Box AA 1920. 


ACCOUNTANT required to assist in the 
development of the accounting services 
including the preparation of financial 
accounts, budgetary control, investiga- 
tions and the possible use of a computer. 

In this expanding Construction Com- 
pany there will be ample opportunity for 
advancement. 

A good salary will be paid and a 
Pension Scheme is available. 

Preference will be given to a young 
man recently qualified or now sitting 
for his Finals. 

Write in confidence in the first instance 
to Box AR 7070. 
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MANAGEMENT SELECTION 


Please state briefly, in writing, how each 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential Interview, 





Group Company Secretary 
North West England: about 28 to 32 


to provide a professional service covering all statutory, secretarial 
and administrative matters in a well-established British group 
operating nationally in civil engineering/building and specialising 
in concrete structures. Turnover, now in eight figures, will 
substantially increase in the next five years by internal expansion 
and further acquisition. 


Candidates must be chartered secretaries, preferably graduates 
or accountants, and should have about four years’ secretarial 
experience in a public company. Knowledge of insurances and 
contracts an advantage. Salary up to £2,500 plus bonus. Car. 
Pension. Removal help. Please write to Paul Thompson quoting . 
3.13049. 


MANAGEMENT SELECTION LIMITED 
474 ROYAL EXCHANGE, MANCHESTER 2 






ACCOUNTANTS 


FOR ENGINE-BUILDING GROUP 
£1,860 — £2,795 p.a. 





Nine out of ten of the high-speed diesels built by Perkins go 
abroad — either as direct exports or as the power-sources in other 
manufacturers’ equipment. This is proof of a successful approach 
to world markets. Sales turnover are increasing year by year. 
Our modern methods of financial control and management in- 
formation necessitates the services of experienced accountants. 
They should be 25 to 34 years old, A.C.A. or A.C.W.A. or possess 
a degree in Economics. Their experience in commerce or industry 
should have given them a high degree of technical competence 
combined with a commercial outlook on their work. Successful 
candidates will join us on a programmed career of acquiring 
increased experience and additional responsibility. There will be 
opportunities to visit our overseas associates, therefore fluency 
in a second language would be an advantage. 

Your conditions of service with the Perkins Engines Group will 
compare favourably with men of similar competence in other 
companies of national and international reputation. Please provide 
brief details of your education and experience when you write in 
confidence to: 


. | € d M.J. G. Morle 
PE R K I NS The Employment Manager 


Perkins Engines Company 
Eastfield, Peterborough 





ENGINES 


COMPANY TAXATION 
ACCOUNTANT - mo wi 


THE IMPERIAL TOBACCO CO LTD has a vacancy at its 
London Office for an assistant in the Group Taxation 
Section. The position will probably suit a recently quali- 
fied accountant who has acquired some knowledge of 
‘company taxation and now wishes to specialise, but an 
experienced unqualified person may also be considered. 


The work will involve the preparation and submission 


of taxation computations of the various companies in 
the Group, negotiations with the Inland Revenue, and 
assistance in tax planning aspects of future Group 
activities. 


An attractive salary will be paid, according to age, 
qualification and experience. 
Applicants should write in the first instance to: 


Chief Accountant (Taxation) 

THE IMPERIAL TOBACCO CO LTD 
Berkeley Square House 
Berkeley Square 
London W1 








QUALIFIED PA 
ACCOUNTANT N 


Applications are invited from accountants who have 
recently. qualified, for a senior appointment in our 
Chief Financial Officer’s Department at London 
Headquarters. The post offers scope to the right 
person to participate in the wider fields of financial 
management. Promotional prospects are excellent. 


A degree, preferably in economics, would be an 
advantage. 


@ Salary according to age, qualifications and 
experience, commencing at not less than £1,800 
per annum. 


Application forms obtainable from N. Berryman, 
Personnel Officer, (Headquarters), Central Electricity 
Generating Board, Sudbury House, 15 Newgate 
Street, London EC1, to whom they should be returned 
by April 19th. Quote ref. A/109. 


CENTRAL ELECTRICITY . 
GENERATING BOARD 
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“INCOMPLETE 
RECORDS” 


æ 198 registers rapidly build up all 
NEE , the information required to prepare, 
a "e 7 quite automatically, a Trading and 
~oo Profit.and Loss account and Balance 
" Sheet for each client. 





ae Takes considerably less than half the 
time previously taken by senior staff. 


æ Please tear out this complete page, 
fill in your name and address and 
send to R. P. Robson, F.C.A. 
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| Please send me full details of the Logabax S.S. 200. 7 | I 3 A 
| NAME EE S A 
| FIRM | Now Marketed in the U.K. e = 
ams | PHILIPS ELECTROLOGIGA LIMITED, 
| 21 Buckingham Palace Road, London, S.W.1. 

| Telephone: 01-828 8142 


| | Also at Birmingham, Leeds, Glasgow & Dublin 
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KNICHT, FRANK & RUTLEY 


in association with 


WHEATLEY KIRK, PRICE & Co 


AUCTIONEERS, SURVEYORS & VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


TEL. 01-493 8844 20 HANOVER SQUARE LONDON Wi 


01-629 8171 MANCHESTER? 


EET LONDON ECZ 


OLD BROAD STR 





FOR ARTICLED CLERKS -~ Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
47,000 Examination Successes. 


FOR JUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialized Courses for the Prelims. 


FOR MEN IN INDUSTRY — A.C.C.A. Courses ~ 18,500 Examination 
Successes; IL.C.W.A. Courses ~ 17,000 Examination Successes. 


A FOR AUDIT CLERKS AND CAREERS IN COMMERCE - %@Nd for this 100 page 


Courses for A.C.C.A. Guide to Careers FREE 
ak FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and P mmm mmm emm mmm mon mem 
training for Management. 


THE 
l SCHOOL OF ACCOUNTANCY 


7 ds 107. Regent House, 2 Norfolk Street 
Member of the Association of British Correspondence Colleges London WC2 


he School of Accountancy a 


obligation a copy of your Guide to 
Careers 
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g RoyJenkins wants g 








you tomakethe most g 
of £100forhim. g 





g What doyousuggest? 


You suggest an infallible investment: 
Temperance 2-year Term Shares. These 
return a regular 4% above Investment Share 
account rates. So the current rate is a Jenkins- 
heartening 44 % after income tax. Which, 
when income tax is paid at the standard 

rate, is equal to £7.13.2%. With such 
absolute security, he should be laughing. 


Send this coupon today to: 
Temperance Permanent Building Society 
225 Regent Street London Wi 


Please show me how to impress Roy Jenkins. 
Send me details of Temperance Term shares. 
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The Temperance 
Permanent ` 
Building Society 


Branches Nationally. 






* Roy Jenkins, age 25. 
A technical assistant 
to one of the largest Quantity 
Surveyors in the country. He’s working 
flat out, so he can buy a house 
in the country for his wife and two children. 


Al 
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Containing solutions to questions 


THE , set in the 


CHARTERED | INTERMEDIATE EXAMINATION 


STUDENTS’ | - 3 of the Institute 
TELEPHONE on March 12th and 13th 


4l- 


Published by 
H. FOULKS LYNCH & CO LTD By Post 4/6 
4-7 Chiswell Street, London EC? 
Telephone 01-606 0255 








ACCOUNTING REQUIREMENTS COMPANIES ACT 1967 ` 


The requirements of this complex Act are now an unpleasant reality. 


We produce a set of Documents which form a complete draft covering the Directors’ Report, Balance 


Sheet and Profit and Loss Account. One set is used each time an Audit is completed, the draft being re- 
tained as a file copy. 


These Documents (we call them “Compact 67’) have been designed by ACCOUNTANTS FOR AC- 
GN We believe them to form more than just a guide to your problems — we think they form 
the answer. 


To obtain a specimen draft, simply complete the order form below and forward with your remittance. 
Price list for quantity discounts can be obtained on request. 


ORDER FORM: 
TRUELOVE & WILSON LTD 
17/17A Hammerton Street, Bradford 3, Yorks 
Telephone Bradford 32710. 


‘Sets’ of documents. I enclose cheque/P.O. Tor 
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Directors’ Powers 


T articles of association of most companies vest in the 
directors the management of the company’s business and go 
on to confer upon them all the powers of the company with 
certain exceptions. It is established that the company cannot then 
interfere with the discretion of the directors without altering the 
articles. As it takes a three-quarters majority to do that, it follows 
that an ordinary resolution in general meeting is insufficient to 
force the directors to act differently. This is so, notwithstanding 
the fact that every company can remove a director by a bare 
majority. 

It is also common for articles expressly to confer upon the 
directors the power to allot new shares in the company to whom- 
soever they choose. It is well-established that in exercising their 
powers as directors the directors must act bona fide for the 
benefit of the company as a whole. If they do not do so, their 
action can be set aside. 

These principles were the subject of discussion in recent 
litigation arising out of transactions adopted by the directors of a 
company to thwart a takeover bid. In Bamford and Another v. 
Bamfords Lid and Others (The Times, April 4th), Mr Justice 
PLOWMAN decided a preliminary point in favour of the defendants. 
In November last, J. C. Bamfords (Excavators) Ltd made a bid 
for the shares of Bamfords Ltd. Later in the same month the 
directors of Bamfords Ltd allotted half a million new 4s shares to 
Frederick H. Burgess Ltd for cash at par. The plaintiffs, who 
were in favour of the takeover, attacked the allotment on the 
ground that it was made not for the company’s benefit but to 
avert the bid. Bamfords Ltd then held an extraordinary general 
meeting at which an ordinary resolution was passed, ratifying the 
action of the directors in making the allotment. The plaintiffs 
issued a writ alleging that the allotment was void. 

Seeing that if the ratification was effective, the allotment would 
be valid, it was agreed to try the preliminary point as to whether 
an ordinary resolution of the company was effective to cure any 
defect in the directors’ action. The plaintiffs contended that the 
power to allot shares resided in the directors alone; they had no 
power to delegate it to the shareholders in general meeting, and any 
concurrent power in the company itself was necessarily excluded. 

The defendants contended that the company in general meeting 
had a residual power of allotment, although it could not exercise 
that power so as to conflict with the directors’ exercise, except by 
special resolution. 


THE 
470 


His lordship, finding for the defendants, said that 
there was no question of the company usurping the 
directors’ power; they had voluntarily submitted the 
allotment to the company in general meeting for 
ratification. Notwithstanding the fact that the articles 
conferred power of allotment on the directors, the 
company had a residual power of allotment of the half 
million shares. 
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If the allotment by the directors was in excess 
of the directors’ power, as contended, then it was 
capable of being validated by ordinary resolution 
in general meeting. His lordship added that it was a 
matter of business common sense that the directors 
should be free to refer matters to the body which, if it 
wished, could remove them and initiate proceedings 
against them. 


A Policy for incomes 


H Ee years ago the Council on Prices, Productivity 
and Incomes produced their first report in which 
they demonstrated to their own satisfaction and that 
of most other objective observers that the post-war 
inflation, particularly in the later 1950s, was attributable 
to rising incomes ~ notably wages and salaries. 

Last week the Government produced a White Paper 
entitled Productivity, Prices and Incomes Policy in 1968 
and 1969 (Cmnd 3590, H.M.S.O. 1s 9d) in which it 
attempts to do what the “Three wise men’ (as they were 
known) showed had to be done if the British economy 
was to be set on an even keel. 

This reminder is necessary because there are still 
people in industry who may believe that the proposed 
extension of the Government’s statutory powers over 
incomes is the direct outcome of the devaluation. In 
reality the devaluation was the direct consequence of 
the failure to control our industrial costs. The ‘specula- 
tors’ merely gave the weakened £ the final push; 
sterling could have been devalued in November 1964, 
or in July 1966, not to say a good deal earlier, but the 
writing had been on the wall for many years. 

The interesting question now is whether the modest 
devaluation will prove sufficient to ensure the restora- 
tion of Britain’s external balance, or whether a further 
devaluation will ultimately be needed. The answer to 
that question depends largely on what happens to 
incomes during the next eighteen months. In relation 
to this issue Mr JENKIN9S’s recent Budget proposals are 
of minor significance for the national economy. 
According to the White Paper there is to be a ceiling on 
all pay settlements, agreed on or after March 2oth, 
of 34 per cent. All increases in pay in excess of this will 
have to be justified against criteria already explained 
in earlier pronouncements. Basically, these imply that 
if productivity is increased, some part of that higher 
output can accrue to those responsible. Increases in 
productivity must also be shared with the consumer 
to provide more stable prices than he has enjoyed in 
the past. 

The official explanation of the 34 per cent ceiling is 


that this represents the best estimate of the prospective 
growth rate in the United Kingdom economy during 
the next eighteen months. It is small in relation to what 
has been experienced elsewhere in the world, but it is 
still three times as large as it was in 1967. 

The T.U.C., in its pre-Budget memorandum to the 
Chancellor, argued that a growth rate of 6 per cent was 
practicable and desirable to ensure the fullest exploita- 
tion of Britain’s industrial capacity. Trade union M.P.s 
have already, and will again, reiterate these views. It is 
equally clear that Mr JENKINS and Mr Suore will reject 
such optimistic hopes. 

The Government is relying for the implementation 
of its incomes policy on the co-operation of industry 
and organized labour. It can hardly do much else for 
unless there is such co-operation the policy must fail. 
The simple question is thus: ‘Can the Government 
expect the necessary co-operation?’ 

The White Paper concedes that ‘there will be un- 
avoidable increases in prices because of devaluation 
and the Budget’. It is anyone’s guess as to the full 
extent of the rise in living costs which will take place 
by the end of the present year; it will certainly outstrip 
the 34 per cent ceiling! 

It is hardly surprising that with the prospect of a 
reduction in consumer living standards, there is in- 
creasing public concern with the trend of prices. The 
White Paper talks somewhat glibly about encouraging 
industry to contain such increases and ‘to stabilize or 
reduce prices where possible’. It concedes that 
increases in manufacturers’ and distributors’ prices 
should cover the overall increase in costs that have been 
sustained but even these will evoke strong public 
criticism. 

It merely remains to be seen how organized labour 
reacts to the developments during the coming twelve 
to eighteen months of ‘hard slog’. For nearly two 
decades annual pay increases have outstripped sub- 
stantially the rise in prices. If higher productivity had 
accounted for the difference all would be well. In fact, 
however, we have simply been paying ourselves too 
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much. But during these years, despite continuous dis- 
cussion, exhortation and appeals, no Government has 
succeeded in holding pay awards down to the rate of 
increase in productivity. Now, when all the conditions 
are unfavourable to public acceptance of the policy of 
restraint, the present Government is hoping that for 
once the policy will prove effective. 

It is all very well to assert that Britain has made 
greater progress in the development of an incomes 
policy than other nations. Her need to do so is much 
greater and, in fact, such a statement is merely a 
reminder that this is a world-wide problem which has 
so far defeated all democratic Governments. 





The two companies which have been selected to receive 
The Accountant Annual Awards for 1968 are: 


SELECTION TRUST LTD 
and 


HARGREAVES GROUP LTD 


The reports and accounts of these companies were 
judged the best of nearly twelve hundred entries for 
this year’s Awards. 

Each year’s Awards are for reports and accounts 
presented at company annual meetings held during 
the previous calendar year. The Award to Selection 
Trust, therefore (which is that for large companies) 
is in respect of their accounts for the year to March 
31st, 1967, presented at the company’s annual general 
meeting on July 4th, 1967. 

Hargreaves Group receive the Award for ‘smaller’ 
companies requiring less complex accounts than those 
of a large group, in respect of their accounts for the 
year to March 31st, 1967, presented at the company’s 
annual general meeting also held on July 4th, 1967. 


Mr R. F. M. Wilkinson, Chairman of the Council 
of the London Stock Exchange, will present the Awards 
at Goldsmiths’ Hall on May Sth in the presence of a 
distinguished company representing the City, the 
professions, commerce and industry. 


The Awards, which are of equal rank, each take the 
form of a pair of handmade silver wall sconces inscribed 
with the name of the winning company and specially 
designed with ancient and modern symbolism depicting 
commerce and accountancy. They are made annually 
to companies whose shares are quoted on a recognized 
Stock Exchange in the United Kingdom, in relation to 
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It does not help very much to promise employers 
legal protection against union claims for payment of 
Government-deferred increases, nor is it easy to see 
how the increase in the number of productivity agree- 
ments of one kind and another — genuine and spurious — 
which this legislation will surely engender will be dealt 
with. The Prices and Incomes Board, even with a 
larger staff, has its hands full and no one would assert 
that this body is either omnipotent or omniscient. 

No one disputes the need for regulating incomes at 
the present time, but the question is whether the pre- 
sent Government is politically strong enough to impose 
its will upon many of its own supporters. 


The Accountant Annual Awards 


WINNING COMPANIES FOR 1968 


the form and content of their published reports and 
accounts; particular importance is attached to the 
adequacy of the information given and its presentation. 


Panel of Judges 
The members of the Panel of Judges are: 
Mr Roy Borneman, Q.c., Chairman. 


Mr Robert Adams, C.A., a former member of the Council 
of The Institute of Chartered Accountants of Scotland 
and senior partner in a firm of chartered accountants. 


The Hon. J. F. H. Baring, a managing director of Baring 
Brothers & Co Ltd. 


Mr T. A. Hamilton Baynes, M.A., F.C.A., a former member 
of the Council of The Institute of Chartered Account- 
ants in England and Wales. 


Mr W. G. Campbell, B.A., F.c.A., a former member of the 
Restrictive Practices Court and of the Council of The 
Institute of Chartered Accountants in England and 
Wales. 


Mr J. A. Hunter, M.B.E., T.D., a member of the Council 
of The Stock Exchange, London, and senior partner 
in a firm of stockbrokers. 


Mr J. A. Jackson, F.c.A., a member of the Council of The 
Institute of Chartered Accountants in England and 
Wales and a partner in a firm of chartered accountants. 


Mr Ian T. Morrow, C.A., F.c.W.A., a Past President and 
a member of the Council of The Institute of Cost and 
Works Accountants; also a prominent industrialist. 


Sir Hilary Scott, immediate Past President of The Law 
Society, a partner in a London firm of solicitors and 
a former member of the Jenkins Committee on 
Company Law. 


Mr Arthur E. Webb, Editor of The Accountant. 
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Current 
Affairs 


Productivity not for Stockbrokers ? 


YEAR ago the Centre for Inter-firm Comparison — 
which carries out cost comparison studies within 
an industry on a consultancy basis — invited all U.K. 
stockbroking firms to participate in one such scheme. 
The Centre is now circularizing all firms again with 
details of the scheme together with a few notes on the 
first year’s operations, in the hope of recruiting more 
subscribers. Only seventeen firms have participated 
so far, yet it seems that these have found the results 
have justified the trouble of providing the basic in- 
formation; most have already indicated the intention 
to renew their engagement. 
The response to the scheme must be considered 
extremely disappointing. There are 160 broker member 
firms of The Stock Exchange, London, and about an- 





Mr N. G. Lancaster, M.B.E., MA F.C.A., chairman of the Wolseley- Hughes Group, of Birmingham, addresses directors of the company 
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other four hundred members of the other federated Stock 
Exchanges. Admittedly many of these are very small 
and so outside the scope of the inquiry. However, on 
the basis of numbers employed only about 15 per cent 
of London firms took part. 

The scheme was launched when business had been 
at a low level for some time and costs, largely fixed, 
were absorbing an uncomfortably high proportion of 
total revenue. This was the principal factor behind the 
spate of mergers announced in late 1966 and early 
1967. However, the inception of the inquiry virtually 
coincided with the beginning of a year in which the 
level of business has been exceptionally high — and 
profits have presumably soared. Stockbrokers are 
becoming more professionally-minded in their relations 
with the institutional client (the main source of busi- 
ness), yet it seems that the majority do not apply the 
same attitude to their internal organization. 


Liquidator’s Fees and Expenses 


LLEGATIONS that he had paid excessive fees and 
expenses to himself and others while acting as 
voluntary liquidator of a Southampton company were 
denied by Mr James Emery, F.c.a., of Prudential 
Chambers, Market Square, Loughborough, in the 
High Court on ‘Thursday of last week. 
The allegations were made by the Official Receiver, 
who asked the Court to make an order for the com- 
pulsory winding-up of J. Russell Electronics Ltd, of 


at a recent week-end conference held at Malvern. The theme of the conference was exports and for part of the time Mr J. F. J. Jardine, 
Regional Controller of the Board of Trade, participated. 
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Shipyard Estate, Shore Road, Hythe, near Southamp- 
ton, on the ground that the creditors’ voluntary 
liquidation was not being conducted with proper 
regard for the interests of the company’s creditors. Mr 
Emery opposed the petition. 

Mr Justice Pennycuick rejected the allegations — 
except in respect of one sum of £200, which Mr 
Emery admitted had been misapplied and which he was 
prepared to pay back to the company. 

Apart from that sum it did not seem to the judge that 
the fees and expenses were excessive in view of the 
complexity of the liquidation and the fact that Mr 
Emery had had to travel from Loughborough to 
Southampton to deal with the company’s affairs. 

A case strong enough to justify a compulsory order 
had not been made out and the petition was accord- 
ingly dismissed. 

Mr Martin Nourse, for the Official Receiver, said 
nearly 85 per cent of the money received on behalf 
of the company by Mr Emery as voluntary liquidator 
had been paid out in fees and expenses. 

Mr Emery had received £371, Mr Clifford Buckley, 
a former Loughborough solicitor, now struck off, and 
Mr Jack Sutton, a director of the company, both of 
whom had helped Mr Emery in the liquidation, £427 
and {121 respectively, and Mr Emery and Mr Buckley 
jointly a further £118. 

Other expenses paid out by Mr Emery brought the 
total charges to £1,215. The total receipts in the 
liquidation had been £1,288 — and the company had 
£28,500 worth of unsecured creditors. 

In a sworn statement Mr Emery described the 
allegation that he had overcharged as ‘unjustified’. He 
agreed that he had been slow in dealing with the 
liquidation — which began in April 1959 — but pleaded 
pressure of work. 

He also said his task had been made more difficult 
when Mr Buckley ‘got into personal difficulties and 
went downhill’, and did not deal with certain matters 
in the liquidation. | 

Mr Emery’s statement said the charges against him 
were ‘extremely general in character’, and continued: 
‘Nevertheless, if an order is made against me it will be 
equivalent in the eyes of my professional colleagues to a 
decision that I have been guilty of, in effect, dishonesty 
in a professional capacity, and may well lead to my 
being struck off the register of chartered accountants.’ 


Stimulating Savings 
OOKED at from the economic point of view it can 
be argued that if Mr Jenkins could have anticipated 
a Substantial increase in personal savings during the next 
few years, the increase in taxation proposed in his Budget 
could have been substantially moderated. One obvious 
weakness of this argument lies in the fact that in an 
era of rising prices and higher living costs, private 
savings are not likely to increase. , 
On the other hand, the full implications of such sharp 
tax increases on living standards and real wages do not 
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seem to have been fully appreciated. Unless the 
Government can achieve an effective incomes policy, 
higher costs of living will aggravate demands for 
higher pay. In such circumstances, therefore, any 
proposal which might substantially increase the volume 
of private savings is to be welcomed. 

In a new pamphlet, Savings Option Scheme, Mr 
Brian Reading, of the Conservative Research Depart- 
ment (1s 6d), puts forward a scheme whereby persons 
who coms within the scope of P.A.Y.E. could opt to 
save weekly or monthly sums which would be blocked 
for three years and earn no interest. At the end of this 
time these sums would be repaid or could be reinvested 
in more normal savings media. 

Mr Reading’s ideas are interesting but it is difficult 
to believe that, given the history of the post-war credits 


An Easter 
Accounting 
Exercise 


by a member of The Accountants’ 
Christian Fellowship 


HINKING of the strangely enduring power 

of Easter and all that it stands for in a world 
whose chief characteristic seemed currently to be 
transience and haste, the writer was forced into an 
unaccustomed accounting exercise — the construc- 
tion of a spiritual trial balance, no less. 

On which side should he place the ‘push’ and 
‘drive’ which were the most prized characteristics 
of one group of his clients? True, they had taken 
some men to the top; and without doubt they 
were responsible for a major part of such econo- 
mic well-being as remained to the country. Yet he 
knew other men and their families who had been 
broken by them. 

Where did success itself fit in, when it had 
been attained only to leave its winner empty of 
contentment and warped by a life of rivalry to 
other men? 

Where to put Calvary itself? Surely, that 
bloody horror was emphatically a debit . . . and 
yet... with Easter following? l 

Somehow the trial balance seemed hopelessly 
incapable of balancing, and one accountant, whose 
Final was longer ago than he cared to remember, 
in spiritual book-keeping seemed still to be the 
rawest of articled juniors. 
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and the pace of inflation, such a scheme would attract 
widespread support. After all, it is highly questionable 
whether in three years’ time the economy will be able 
to withstand an injection of released savings of this 
magnitude. However, in the light of the problems of 
controlling incomes, the case for encouraging savings 
is self-evident. 


Taxation Treatment of Foot-and-mouth 
Compensation 


Do of certain arrangements agreed between 
the National Farmers Union and the Inland 
Revenue and Ministry of Agriculture on the taxation 
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treatment of compensation for foot-and-mouth disease 
were referred to in The Accountant of March 23rd. 

In the course of a further statement by the Financial 
Secretary to the Treasury on April and, the following 
points regarding capital gains tax and certain other 
matters were made: 

Capital Gains Tax. Under the present law there will be 

no liability to capital gains tax unless all the following 

conditions are satisfied: 
(a) the S eee for an individual animal was over 
1,00 
(b) AE animal formed part of a herd to which the herd 
basis applied; 
(c) it was not replaced within five years (or was 





This is My Life 


by An Industrious Accountant 


E had a formal dinner of our local accountants’ 

society, and the various distinguished guests in 
turn paid tribute to our profession. Bouquets were 
distributed freely, while the compliments to our 
traditional integrity and historic reliability were gener- 
ous if not fulsome. Primus inter pares, said the proposer 
of the final toast with warm eloquence, and we accepted 
his comment with modest dignity. 

His Latin tag reminded me of an early Roman 

representative of our profession, one whom our more 
tactful biographers usually prefer to ignore. He was 
called Pallas, a slave who became first a freedman; 
later, risen by unknown means to be Financial Secre- 
tary to the Emperor Claudius about A.D. 45, he was 
responsible for controlling personally the immense 
resources of the Imperial ‘Treasury. 
_ I first discovered him in what seemed to be a jaer 
ing reference in Pliny’s Letters (Books 7/29 and 8/6). 
The writer records a monument to Pallas on the road 
to Tibur, about a mile from Rome, with the following 
terse inscription : 

“To him the Senate decreed in return for his loyal 
services to his patrons, the insignia of a praetor, and 
the sum of 15 million sesterces, but he thought fit to 
accept the distinction only’. 

He sounded rather a paragon, I thought at first. 
Modest, humble, disdaining wealth but proud of the 
honourable title of praetor; surely a worthy citizen. 
The Senators’ original resolution refers to his out- 
standing loyalty, devotion to duty, and integrity, which 
they hoped might inspire others to honourable rivalry, 
and they begged Claudius to insist that the donation 
be not refused. Instead the Emperor, agreeing with 
the refusal, authorized a bronze tablet engraved with 
his freedman’s exploits to be affixed to the statue of the 
deified Julius Caesar. Surely here was a financier to 
grace our ancient lineage! 

Pliny, however, proceeds to revile him with epithets 


like ‘dirt’ or ‘insolent slave’, and abuses the Senators 
fiercely for disgracing themselves by abject cowardice, 
by dishonourable sycophancy, and by squandering 
public funds. Pallas, he stormed, was base and worth- 
less, and had showed greater contempt for Rome by 
rejecting the fortune than by accepting it. 

To solve the apparent contradiction it seemed fit 
to refer to the annals of Tacitus, another contemporary 
historian, and senator, consul, and provincial governor. 
He also had a financial background, his father being 
reputedly paymaster-general of the legions of the 
Rhine. He chronicled an era of vast wealth together with 
almost incredible debauchery and savagery. In his 
writings Pallas comes vividly to life. 

In 48 A.D. he plotted against Messalina, the 
Emperor’s infamous wife, and brought about her 
murder. He then became the lover of Agrippina, the 
second and equally degrading wife of Claudius, and 
craftily persuaded the gullible Emperor to adopt the 
sinister young Nero as his legal heir. By this time he had 
amassed 300 million sesterces, was the chief adminis- 
trator of the Government, and let it be known that he 
was in reality descended from Arcadian kings. 

But by 55 A.D. his ‘surly arrogance’ (he gave all 
orders by nods or waves of the hand, or wrote them 
when details were necessary to avoid more personal 
contact with his slaves) had antagonized Nero, who 
deposed him. However, Pallas, still powerful, was able 
to stipulate ‘that there should be no investigations of 
his past conduct, and that his account with the State 
should be regarded as balanced’. He took no chances, 
however, and later, after being fortunately acquitted of 
treasonable conspiracy, was instrumental in having 
‘records unearthing forgotten debts to the Treasury’ 
burnt. 

Retiral with enormous wealth, Senatorial honours, 
and relative impunity seemed a happy end to a life of 
evil intrigue, but the account was balanced at last. 
In 62 A.D. Nero bloodthirstily decided that the ex- 
slave had been guilty of keeping his money to himself 
by living too long and had him poisoned. 

Pliny, it seems, was right. We had better disown 
Pallas. He was no credit to the profession. 
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replaced at a lower figure leaving more than £1,000 
unexpended); 

(d) there is a gain, computed in accordance with the 

statutory provisions relating to wasting assets. 
No case in which there appears to be liability has yet 
come to the notice of the Revenue. If any should arise 
the question will be reconsidered as an administrative 
matter. 

Additional compensation for animals slaughtered in the first 
four weeks of the disease. Prima facie, this will be treated 
for taxation purposes in the same way as the primary 
compensation. It has not yet been decided, however, how 
that part which is to be provided from within the farming 
industry will be raised. If it should all be found from 
sources which have already borne tax (e.g. if it should be 
paid by other farmers out of their net income) the 
appropriate part of the additional compensation will not 
be treated as taxation income of the recipients. 

Special ploughing grant of (ro per acre. This is a 
contribution towards the revenue expenses incurred on 
ploughing and other operations on the land concerned 
and will therefore be treated as a trading receipt. 
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£20 bounty where certain slaughtered animals are 
replaced. This is intended, inter alia, to help the farmer 
to use his land for some alternative farming purpose. The 
expenditure he incurs thereon will generally be of a 
revenue nature and the contribution towards it will 
therefore be treated as a trading receipt. 


Lawful Evidence for Appeal 
Commissioners 


N a note in ‘Current Affairs’ under the above heading 

in our issue of March 23rd, we reported that the High 
Court had remitted an income tax stated case to the 
Special Commissioners for them to determine the 
precise terms of an agreement between the appellant, 
Mr David E. Buckley and Turner & Newall Ltd. We 
have now learned that the Appeal Commissioners 
concerned were not the Special Commissioners. We are 
glad to have the opportunity to correct the error, 
which we made in good faith. 


Directors’ Tax Burdens 


T is twenty years since the introduction of the 

‘benefit’ assessment legislation but before discussing 
this in detail it may be useful to recall its boundaries, 
The rules do not apply to a body corporate established 
for charitable purposes only. As regards any other 
body corporate, the rules are applicable to directors only 
if the company carries on a trade or if its functions 
consist wholly or mainly in the holding of investments 
or other property. 

In addition to members of the board of directors or 
similar body, the term ‘director’ is applied to a single 
person exercising the functions of management and to 
the members generally if they manage the company’s 
affairs. Moreover, if the directors thus defined are 
accustomed to act in accordance with the directions or 
instructions of another person, then that person also 
ranks as a director, although not merely because the 
directors are accustomed to act on advice given by him 
in a professional capacity. 

Furthermore, any employment which a director may 
have with the company in respect of which he holds 
office is to be assimilated to that appointment, together 
with any employments with other companies in the 
group. The extent of a group is measured by reference 
to common ‘control’ in the familiar sense of section 333. 


The general rule is that any sum paid in respect of ` 


expenses by a company to any of its directors is to be 
treated for Schedule E assessment purposes as a 
perquisite taxable under the authority of section 160 
of the Income Tax Act 1952, although not so as to 
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duplicate a liability resulting from Schedule E rules 
generally. The right to make an expenses claim (para- 
graph 7 of Schedule g) is written into the charging 
section. 


Scope of expenses assessable 


Having driven this wedge, the legislation goes on to 
impart the character of such reimbursed expenses to a 
variety of disbursements and other operations on the 
debit side, treating the relevant occasions as if they had 
been the responsibility of the director initially and as if 
he had then applied for and received a reimbursement 
measured by the excess of the cost to the company over 
any amount actually made good to it by the director. 

The occasions relevant in this context concern 
expense incurred by the company in, or in connection 
with, the provision for any of its directors of living or 
other accommodation, of entertainment, of domestic or 
other services, or of other benefits or facilities of what- 
soever nature. Moreover, the provision of these things 
for the spouse, family, servants, dependants, or guests 
of the director is placed on the same footing. 

One form which it is contemplated that the making 
of any such provision may take is a transfer of the 
property in any asset of the company. ‘There appear to 
be no rules to cover appreciation of an asset which has 
stood idle, but if since its acquisition or production by 
the company the asset has been used or depreciated 
then the measure of the expense deemed to have been 
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incurred by the company is the value of the asset at the 
time of the transfer. 
' On the other hand, any expense incurred by a com- 
pany in the acquisition or production of an asset 
which remains its own property is to be ignored as 
far as its capital cost is concerned. Instead, where an 
asset which continues to belong to the company is used 
wholly or partly in providing the facilities outlined 
above (subject to the exceptions discussed later) then, 
in addition to any revenue expenditure incurred by it in 
connection with the asset, the company is reckoned to 
have incurred annual expense of an amount equal to the 
annual value of the use of the asset. However, the latter 
measure is liable to be displaced upwards if any sum 
by way of rent or hire is payable by the company in 
respect of the asset. 


Annual value of premises 


The measure of the annual value of land (an expression 
which in accordance with section 3 of the Interpretation 
Act 1889 includes houses and buildings of any tenure) 
has to be determined as laid down by Schedule 5 to the 
Finance Act 1963. This refers to the rent which might 
reasonably be expected to be obtained on a letting from 
year to year if the tenant undertook to pay all usual 
tenant’s rates and taxes, and if the landlord undertook 
to bear the costs of the repairs and insurance and the 
other, expenses, if any, necessary for maintaining the 
subject of the valuation in a state to command that rent. 
Further rules are set out in section 6 of the Rating and 
Valuation Act 1961 in relation to the adjustments 
required where the landlord provides services or the 
tenant makes contributions in addition to the rent. 

Some light is shed on the interpretation of the fore- 
going rules by the dicta and decisions in various cases. 
In Maclean v. Trembath (35 A.T.C. 76; 36 T.C. 653) 
Roxburgh, J., commented that if a public company, 
acting with all proper formalities, required a director to 
travel to Australia for the performance of one single 
duty occupying but a single day, then he (the learned 
judge) would feel no doubt that the whole of the passage 
would be allowable as a deduction notwithstanding 
that the director spent several further months in 
Australia doing nothing but visiting his friends and 
relations. Reference was also made to the fact that the 
duties of a director are seldom stereotyped and the 
ascertainment of their scope raises problems quite 
different from those which arise in the case of an 
employee whose duties are regulated by contract or 
otherwise. 

In the Maclean case the Commissioners’ favourable 
finding was accepted in the High Court as regards a 
director of a closely held company but not as regards 
his wife, also a director. However, the Inland Revenue 
publication, Notes on Expenses Payments and Benefits 
for Directors and certain employees (No. 480, 1965), 
states that an allowance for a wife’s expenses may be 
admissible where she has some practical qualification 
directly associated with her husband’s mission which 
she uses to assist him regularly during the tour, or 
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where her presence is necessary to act as hostess at a 
series of business entertaining occasions for overseas 
customers which are an essential part of the mission. 

The Revenue are also prepared to admit a wife’s 
expenses where the husband’s health is so poor that it 
would be unreasonable to expect him to travel alone, 
but not where the part which she plays, perhaps in 
clerical matters, 1s relatively unimportant. 

Two cases taken to the Courts in 1966 indicate the 
validity of the ‘all or nothing’ principle applied to 
directors’ expenses, with particular reference to the 
motive with which they are undertaken. In Newlin v. 
Woods (45 A.T.C. 29) the expenses of a trip abroad 
were disallowed because reasons of health predomin- 
ated over business motives while in Thomson v. White 
(45 A.T.C. 48) Ungoed-Thomas, J., observed that 
improvements introduced into the company’s working 
arrangements were at most a consequence of the visit 
to North America in question and not its purpose. 

It should be mentioned that the absence of formal 
directors’ minutes indicating the company’s wish that 
the visits should be undertaken appears to have been 
regarded by the Court as a serious stumbling block, 
although to a non-legal expert it might seem that in a 
small company the business is conducted by practical 
on-the-spot decisions and not by formal meetings 
between people who are in daily contact. 


Value of accommodation 


The impeccable motives with which a director is 
provided with accommodation by a company are of no 
avail except in the limited type of circumstance dis- 
cussed below in relation to exemptions generally. 
In Doyle v. Davison (41 A.T.C. 212; 40 T.C. 140) a 
director was charged with the cost of repairs to a house 
belonging to the company which he occupied, and it is 
noteworthy that the outlay in the year was apportioned 
between capital items which were regarded as re- 
maining the property of the company and revenue 
repairs which constituted a benefit. 

The House of Lords reached a similar conclusion in 
CLLR. v. Luke (42 A.T.C. 21; 40 T.C. 630), a Scottish 
case, where the character of owner’s rates, feu duty and 
insurance as obligations not conferring a benefit on the 
director who occupied premises rented from the com- 
pany, was recognized by Lord Dilhorne, L.C. 

It should be observed, however, that no such 
favourable construction is possible where the premises 
are rented, as where the need to entertain foreign 
buyers in the promotion of exports was the occasion of 
the provision of a London flat for a salesman (McKie v. 
Warner (40 A.T.C. 226; 40 T.C. 65)), nor would such 
items as the cost of heating and gardening services 
escape by reason of representative occupation (Butter 
v. Bennett (41 A IC 278; 40 T.C. 402)). Moreover, 
the fact that a benefit had not been specifically sought 
after, although not in fact resisted, did not preclude 
chargeability (Rendell v. Went (43 A.T.C. 1233 41 
T.C. 641)). 

The latter case is also notable for affording a further 
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illustration of the ‘all or nothing’ principle so much to 
the fore in tax cases and Viscount Radcliffe observed 
that there was no ground for resorting to the apportion- 
ment permitted by section 161 (6) because apportion- 
ment only comes into play where of a total sum spent 
part can be identified as having been spent on some- 
thing that was not a benefit or facility to the director 
concerned. 


Information from company 


An essential element in the tax mechanism is the right 
of the Revenue to obtain information. Section 27 of the 
Income Tax Act 1952 obliges the secretary of a com- 
pany, when required to do so by a notice from the 
inspector, to submit a return of the names, addresses 
and payments to directors. Particular mention is made 
of payments in respect of expenses, payments on behalf 
of directors not refunded, and payments for services 
rendered in connection with the company’s trade or 
business, whether or not those services were rendered 
by virtue of the directorship. In addition, sums 
placed at the disposal of a director and paid away by 
him are to be included. 

As indicated above, references to expense incurred 
in or in connection with any matter include a reference 
to a proper proportion of any expense thus incurred 
partly. In rendering its returns under section 27, it is 
incumbent on a company which has effected appor- 
tionments to identify the amount apportioned. No 
further particulars are required initially but on the 
issue of a further notice the company has the duty to 
supply full details as to the method in which and the 
grounds on which the apportionment has been made. 


Dispensation from submitting returns 


However, there is a legitimate method of escaping this 
wearisome chore. If a company lets the inspector have 
a statement of the cases and the circumstances in which 
payments of a particular nature are made, or things of 
a particular nature are provided, for any of its directors 
and the inspector agrees that the operation of the 
official procedures would serve no useful purpose, then 
he is to notify the company accordingly. 

This ‘dispensation’, as it is generally known, is 
capable of being revoked, on written notice, with full 


retrospective effect although it is contemplated that a. 


later date for the termination of the dispensation period 
will normally be specified in the notice of revocation. It 
may be observed that the official Notes (No. 480, 1965) 
state that a dispensation is frequently given for pay- 
ments of travelling and subsistence expenses on an 
approved scale for absences on business journeys in 
the United Kingdom, although not for entertainment 
expenses or round-sum expenses. 


Exemptions and concessions 


Certain exemptions and modifications now call for 
mention. Perhaps the most necessary exemption, from 
a practical standpoint, concerns the provision, in any of 
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the premises occupied by the company for the pur- 
poses of any trade which it carries on (‘business 
premises’), of any supplies, services or accommodation 
provided for the director himself and used by him 
solely in performing the duties of his office. 

A special problem arises as regards living accom- 
modation provided in business premises for the pur- 
pose of enabling a director properly to perform his 
duties. No benefit would arise to an employee who was 
required by the terms of his employment to reside in 
such accommodation, if it is necessary in the case of 
relevant trades that employees of the class in question 
should reside on the particular types of premises under 
discussion (or where such a practice has stood for over 
forty years). Section 161 denies this relief for all 
directors but the Revenue have granted an extra- 
statutory concession (No. A.6) whereby in practice the 
exemption allowed to employees is also allowed in the 
case of a full-time director of a company whose 
beneficial shareholding does not exceed 5 per cent of 
the ordinary share capital provided that his aggregate 
emoluments and benefits do not exceed £2,000. 
Moreover, despite the reference above to the case of 
Butter v. Bennett, expenses of occupation such as 
heating, lighting, etc., met by the employer in respect 
of such accommodation are restricted for ‘benefit’ pur- 
poses in the case of a patently old-fashioned and too 
large house. 

Another exemption relates to the provision of meals 
in any canteen in which meals are provided for the 
staff generally. However, the exception expressed in 
respect of the provision for a director, his spouse, 
children or dependants of any pension, lump sum, 
gratuity or other like benefit to be given on his death or 
retirement, merely leaves the way open for the charg- 
ing provisions of Chapter II in Part 17 (see below). 


Concession for travelling expenses 


On the other hand, the strict rules relating to travelling 
expenses are relaxed by an extra-statutory concession 
(No. A.5) which extends in all cases to reasonable hotel 
expenses necessarily incurred. One way in which the 
concession operates is to treat as not assessable the 
travelling expenses paid to a director who gives his 
services without remuneration to a company not 
managed with a view to dividends, e.g. a company 
owning a hall or sports ground, or running a club. 

Again, no assessment is made where a directorship is 
held as part of a professional practice (and not because 
of any form of financial interest in the company) so far 
as concerns expenses related to his duties provided that 
no claim is made under Schedule D for the reimbursed 
expenses. It seems that this concession might obviate 
problems of the type considered in Mitchell © Edon v. 
Ross (40 ATC 199; 40 T.C. 11). 

A further problem arises from the long-standing 
principle in Ricketts v. Colquhoun (4 A.T.C. 565; 10 
T.C. 118) which precludes a deduction for the cost of 
travel to the point of performance of the duties, 
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although it seems possible that this may be challenged 
if the, case of Pook v. Owen ([1967] T.R. 45) is taken to 
the House of Lords. 

In the meantime a concession is available for a 
director, whether whole- or part-time, of two or more 
companies within a group of companies. Even if he is 
not entitled to separate remuneration from each 
company, he is regarded as having one place at which 
he normally acts as a director of companies within the 
group so as to be entitled to a deduction (or a dis- 
pensation) for expenses necessarily incurred in travel- 
ling from that place to other places on group business. 
The concession is extended to companies not within 
the group but on the boards of which the group is 
represented because of its shareholding or other 
financial interest. 

A further point to notice in this context is that in 
special circumstances the Revenue do not charge tax on 
the payment or reimbursement by the employer of 
medical expenses of a director who requires medical 
treatment while travelling abroad in the performance of 
his duties. 


Acceptable pension arrangements 


As mentioned above, there is a separate area of charge 
for benefits of the kind which concern provision for 
retirement or dependants. ‘The rules are, however, 
specially devised to allow the smooth functioning of 
arrangements acceptable to the Inland Revenue and in 
consequence these are so widespread that the risks and 
penalties for unacceptable arrangements may be lost 
sight of. 

In this connection, acceptable arrangements include 
schemes approved under section 379, both wholly and 
partially, statutory superannuation and certain pre- 
1948 schemes (contributory or non-contributory) 
whereby premiums are payable under life or endow- 
ment assurance or life annuity contracts, the benefit of 
which is not (substantially) confined to directors and 
‘over {£2,000 a year’ employees, together with certain 
pre-1945 schemes where the main benefit afforded to 
each of the persons to whom the scheme relates is the 
provision for him of a pension or annuity for his life. 

A major group of exemptions is that granted to so- 
called ‘top-hat’ schemes, approved under section 388. 
Some of the conditions applicable to these classes are 
detailed in sections 389 and 390, and it may be observed 
that section 388 (f) makes particular mention of the 
non-recognition of service of a person in whatever 
capacity rendered by him while he is a controlling 
director, that is (generally speaking) one who controls 
more than 5 per cent of the equity capital. 

Also acceptable is the section 390 excepted scheme 
which is confined to persons remunerated at not more 
than £2,000 a year, the company’s contributions being 
restricted to 10 per cent of remuneration with a 
maximum of {100 per annum. While such a scheme 
need not relate exclusively to the persons thus desig- 
nated, only the relevant part ranks under section 190 
and it is a further condition that any participation by 
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those persons in other schemes must be capable of 
being brought under the same umbrella. 


Liability where scheme unacceptable 


Now comes the sting. Unless within the scope of the 
above-mentioned arrangements, payments by a com- 
pany with a view to the provision of future retirement 
or other benefits for a director, whether or not the 
accrual of benefits is dependent on any contingency, 
are to be treated as his income assessable under 
Schedule E for the year of assessment in which paid, a 
rule mitigated only by life assurance relief where the 
terms of the insurance or contract are compatible with 
the provisions of sections 219 or 225 and relief for 
unfruitful expectations. 

In this connection ‘retirement or other benefits’ 
means any pension, annuity, lump sum, gratuity or 
other like benefit to be given on retirement (that is, on 
termination of service) or in anticipation of retirement 
or, in connection with past service, after retirement, or 
to be given on or in anticipation of or in connection 
with any change in the nature of the service of the 
person in question. 

However, the term does not include such benefits 
afforded solely by reason of the death or disability of 
a person occurring during his service and for no other 
reason. On the other hand, the scope of this charge 
does extend to similar benefits payable to the person’s 
spouse, children, dependants or personal representatives. 


Liability on notional payments 

Nor is liability confined to the case where payments are 
made. If there is an agreement in force between a 
company and a director for the provision for him of 
any future ‘retirement or other benefits’, or 1f a director 
is serving with a company in connection wherewith 
there is a retirement benefits scheme whereby he ranks 
for the provision of benefits, and in either case the 
company does not (fully) secure the provision of those 
benefits by payments such as have previously been 
referred to, then in each year of assessment in which 
these circumstances apply up to and including the year 
in which the benefits accrue or there ceases to be any 
possibility of their doing so, a liability arises. It is 
measured by reference to the annual sum which the 
company would have had to pay in each year under a 
contract with a third person to secure the provision of 
the benefits underprovided by other means. 

The rules for the supply of information to the 
Inland Revenue are perhaps unusual in that it is said to 
be the duty of the company to give particulars of any 
retirement benefits scheme within three months of 
inception to the inspector. The penalty for non-com- 
pliance is laid down in section 46 (1) (b) of the Finance 
Act 1960 as {50 if proceedings for that amount are 
commenced before (belated) compliance and, after 
judgement, {10 daily for subsequent non-compliance. 
There is a further obligation when so required by the 
inspector to give such additional particulars as may be 
required. 
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The Piace of Internal Audit 


in the Organization 


by G. W. SEARLE, D.S.C., F.C.A., Director, B.P. Trading Ltd 


O internal audit is quite the same as another, but I 

believe that types of audit may be put into very broad 
categories according to the size of the organization. I 
propose to give my views on the scope of the work by 
dividing organizations into three sizes: small, medium and 
large. 

Most small organizations probably have no internal 
audit because operations are personalized. Personal control 
and personal operations are the dominant features of a small 
concern and they are also its strength. The proprietor or 
manager knows exactly what is going on and what controls 
exist because he does most of it himself. It is probably the 
external accountant-auditor who has the job of sorting out 
what has gone on and telling the manager, if he does not 
already know, whether he personally has made a mess of 
things or a success of things. 

In a medium-size organization the management can no 
longer exercise personal control. Groups of people carry 
out their work according to certain operating procedures 
and the managers rely on controls and disciplines being 
maintained. Internal audit is there necessary to satisfy 
the management that the systems are being operated in 
accordance with the rules and it will be necessary to co- 
ordinate the internal and external audit. 

The large organization has, I suggest, grown to a size 
where the internal audit responsibilities should change 
significantly. Each segment of the organization, each func- 
tion and sub-function, 1s likely to consist of a well-estab- 
lished and self-policing system supervised by senior and 
responsible officials. Each function has become a small 
business in itself and, as I have already said, small businesses 
do not usually need internal audits. The internal checks and 
balances within the system, and the experience and expertise 
of the supervision, are likely to make unnecessary the de- 
tailed checking and what may be called the ‘anti-fraud and 
error’ work which is needed in a less secure organization. 


No fixed pattern 


I am putting my examples neatly into categories although 
I know, of course, that the words small, medium and 
large mean different things to different people, and within 
each category there is no fixed pattern of organization. 
I still think, however, that the work of internal audit will, 
with the size of the company, progress from the non- 
existent to the ‘check and verify’ stage and then — as the 
organization gets larger — there is an opportunity to reduce 
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the checking activities and to concentrate on more con- 
structive matters. 

This is because in the large organization internal checks 
and internal controls can be built into the day’s work and 
the seniority and the independence of the day-to-day 
supervision can be sufficient to satisfy the general manage- 
ment that a safe and efficient system is maintained. They 
may feel that there is less need for detailed or frequent 
checks by an internal auditor. 


Dangers of over-organization 


The worries for the management of a large organization 
may lie in the opposite direction. In large organizations 
there is a tendency to over-organize — to develop a web of 
internal procedures which feed upon themselves to grow and 
become more complex and sluggish as coils of red tape tie 
up each part of the operation. 

Some people have wondered just how long a large organi- 
zation would continue to find self-perpetuating work 
after the main trade or service had ceased - each department 
of the organization busily dictating, typing and dispatching 
memoranda to other departments who dictate, type and 
dispatch replies, with consequent committees and reports 
which are in no way connected with the sales of a product 
or the rendering of a service to the customer. Considering 
and re-considering one’s own organization may become an 
end in itself instead of a means to an end. 

It may be thought that I exaggerate, but I believe that 
there are some organizations which put perfection of their 
administration before the satisfaction of the customer. I 
have been in a well-known store where the staff were so 
busy taking stock that they treated the customers as an 
undesirable distraction; and in another organization the 
clerks at the counters appear to be so tied down by regula- 
tions that one counter clerk who is idle cannot help out 
another who has a queue of people waiting. 

Perfection of system and compliance with regulations 
are all very well, but are your sales or is your service being 
hindered by too elaborate, too watertight a system? Are the 
regulations so strict that there is no room for flexibility or 
initiative? Are people frightened of making a mistake? It is 
useful to remember the old saying ‘The man who never 
made a mistake never made anything.’ 

As a first point of general policy I should like the internal 
auditor to have uppermost in his mind the profitability of 
the organization if it works for profit, or the excellence of 
the service if it is a public utility. I believe this view applies 
particularly to large organizations whose departmental 
managers may concentrate too much on departmental 
systems and whose internal audit, if involved in too much 
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checking and anti-fraud work, can only tend to encourage 
this ‘over control’. 

They should not be a party to building up a “belt-and- 
braces’, fraud-free, and utterly inflexible system. It is more 
important for them to consider whether the system is 
appropriate to the circumstances; whether it should be 
streamlined or changed. I should like to quote from an 
article in Accountancy recently with reference to the Great 
Salad Oil Swindle: 

‘Money-lenders and regulators inhabit a world of paper, 
and are often innocent about the world of goods — vague, 
that is, about the routines, physical layouts, and tech- 
nologies of factories and warehouses. Such innocence can 
cost a lot.’ 

There is the further point that too much detailed checking 
by any audit, whether external or internal, can have the 
reverse effect of that intended. It may diminish the responsi- 
bility of the staff involved who will rely on their errors being 
found for them by internal audit and in the long run blame 
the internal audit and not themselves if errors pass un- 
detected. I have known this to happen. 


important tool in cost-saving 


I see internal audit as an important tool in cost-saving 
and profitability, and I try to steer our own internal audit 
team in this direction. 

In making an opening address to a recent internal audit 
conference held by the B.P. Group, I said, ‘Your normal 
task is now directed more towards the inefficiency of system 
as a cause of unnecessary cost, and I hope you are no longer 
satisfied with a system whose only good feature is protection 
against defalcation. Over-control may cost more money 
than minor losses which might arise from under-control.’ 
A few words on the background for these views may be 
useful. 

The oil industry is highly competitive with very small 
profit margins. To those who are not in the industry this 
may not be obvious because we show a large figure of total 
profit; but this arises only because we deal with very large 
quantities indeed — some 130 million tons a year, each ton 
consisting of about three hundred gallons. Per unit the 
margin is small — on average, between ros and rer a ton, 
which means between $d and 3d per gallon. 

Our struggle and our need to struggle to reduce costs is 
shown when I say that our average group sales proceeds 
per ton in 1966 was less than our average group costs per 
ton in 1961. Sales proceeds are governed largely by com- 
petition but your costs you can struggle with yourself, and 
if you struggle less successfully than your competitor you 
may have no profit margins remaining. This is why I refer 
so much to cost efficiency and why I look on the internal 
auditor as much as anyone else to help in the battle with 
costs. 

Our internal audit conference, which was attended by 
representatives from sixteen different countries and by our 
external auditors, too, included on its agenda such subjects 
as: auditing beyond the accounting department; control 
and conservation of working capital; management informa- 
tion; control of capital and revenue expenditure; O. & M. 
and internal audit relationships. 

There must, of course, be practical limits to the scope 
of the internal audit work, but what are they to be? The 
fact is that the function of internal audit has indistinct 
rules and indistinct boundaries. 

The work of internal audit can be compared with a 
medical examination. You look at one patient and from your 


ACCOUNTANT 


en rrr a m 
rt tra cei 


April 13th, 1968 


experience you decide he looks healthy so you give him a 
bang on the chest and ask him if he feels well and pass 
quickly to the next. The next one looks rather sick so after 
some probing and prodding you hand the poor chap over 
to the specialists or even to a surgeon who may take more 
drastic action to put things right. So, too, internal auditors 
should go round matching the extent of their inquiries to 
the sickness of the patient, and if something serious is 
wrong they must call in the experts to put it right. 

Internal audit should, I believe, be a spearhead for what 
is often called the O. & M. organization. The O. & M. 
people go round the organization testing and probing and 
when a system does not look right they suggest that the 
methods analyst, or the work study experts, or the opera- 
tional research team, or some other appropriate team of 
specialists, should be called in to investigate further and 
to take action if needed. 

I hope, too, that other parts of the organization will ask 
the internal audit to conduct preliminary tests or investiga- 
tions with the object of finding weaknesses. It will be a 
happy day for internal audit when requests of this kind are 
made — they will then have found their place in the organi- 
zation. 

On the face of it, the whole of the organization is open to 
internal audit approach if it is accepted that their main task 
is directed towards operational efficiency rather than the 
more usually accepted role of checking routines, mostly of a 
clerical nature. 

In a short paper and knowing it will come to the atten- 
tion of representatives of many different industries and 
many types of organizations, I would be foolish to attempt 
any definitions of scope. But, in general, they should never 
tackle anything outside the expertise of the staff on the 
internal audit work. If the management agree that the 
internal auditors can usefully look into the control of capital 
construction costs, then they will need cost accountants 
and engineers. ‘They cannot comment on marketing cost 
reports without a detailed knowledge of the selling activity, 
and if stores procedures are to be looked at then an expert 
on storekeeping is needed on the team. 


Constant need for new blood 


Internal audit needs constant new blood and new exper- 
tise being made available by a suitable movement of staff 
into and out of the audit team. It is also an excellent 
training ground for those who may in due course be 
promoted to senior positions elsewhere. 

And so, having spent all too little time in the briefest 
description of the type of work I think they should do, I 
must deal with the place of internal audit in the organiza- 
tion — the title, in fact, of my paper. 

I have stressed the close relationship with O. & M., but I 
do not want to imply that they should be part of the O. & M. 
function which in many large organizations today forms 
part of a management services group comprising operational 
research, work study, methods analysis, together with data 
processing and computer services, too. I believe that the 
internal audit work must be distinct from these. 

It does, of course, have a responsibility for checking 
records, for verification of assets, for testing the existence 
and maintenance of controls. It is from these fundamental 
duties, and the manner in which these duties are carried out, 
that efficiency investigations, and cost-saving and profit- 
making criticisms should arise. 

Because of the importance of these duties as part of a 
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general management control, a senior official of the com- 
pany must direct and support the internal audit team and 
receive their reports and recommendations. In order to 
increase their authority (and they need all the authority 
they can get at times), it is common to find internal audit 
insisting that they should report to the highest possible 
authority. I do not agree with that, nor do I think they are 
wise in aiming too high. 

To what end does internal audit press for direct responsi- 
bility to the chairman or chief executive if that individual 
has little time to devote to their work? They will have 
theoretical top-level support which may, in practice, be 
of little value because no good executive blindly encourages 
an activity. Lack of available time on the part of a director 
leads to lack of communication and that leads to lack of 
understanding. I believe Machiavelli said, ‘Put not your 
trust in princes’. If internal audit rely on patronage rather 
than real understanding, with the encouragement and the 
support that arises from understanding, they may find that 
patronage will one day be withdrawn, or at best be half- 
hearted. 

It is, of course, essential for the internal auditor to report 
to someone who has sufficient standing and authority in 
the organization to ensure that internal audit reports and 
recommendations are, where necessary, effectively imple- 
mented. Since it follows from some of the things I have said 
above that some of these recommendations and reports will 
concern operations in all parts of the organization, it is 
desirable that the person to whom the internal auditor 
reports must be in a position to extend his authority beyond 
departmental barriers. I think it is perhaps also true to say 
that the internal auditor must not only have the backing and 
support of his management, but must be seen to have that 
support. 


Internal audit must prove its worth 


It is, however, no good the internal auditor expecting the 
respect and backing of management as a matter of right. As, 
of course, is the case with any other function in the organiza- 
tion, the respect and backing of management must be 
earned. The more internal audit proves its usefulness, the 
more respect and support it will get. The checking and 
verification side of internal audit may never call for praise 
and enthusiasm, but the profit-minded, cost-saving ap- 
proach which I have emphasized should get ready support 
when it proves its worth. 
Any good organization will soon know if its sales force is 
weak, or if its plant engineer does not know his job; but 
the service organizations are much harder to pin down. 
Mediocre internal audit organizations may exist for years 
without the weakness being recognized and they get away 


with it only because no frauds are perpetrated (or found. 


out) and because the books always balance. All the time 
they may be accepting wasteful control systems or encourag- 
ing, for their own protection, systems which are too elab- 
orate. 

Internal audit will really find its place in the organization 
when they show they are a constructive force. [ have tried 
to make suggestions because I do not feel qualified'to make 
statements. I have suggested that: 


(1) internal audit should change its scope with the size of 
the organization; 


(2) it should have its sights on the objects of the organi- 
zation — profits, cost-saving, service to the public and 


ACCOUNTANT 


481 


so on; it should not have its sights only on excellent 
control systems; l 


(3) its scope can be very wide and needs consideration in 
conjunction with other management service opera- 
tions of the organization; and 


(4) although it needs what we all need — firm and under- 
standing direction by general management ~ internal 
audit must secure its own place in the organization 
by the results of its own efforts. 


Every businessman wonders how far his business should 
expand and whether he should diversify. Internal auditors, 
too, must wonder and worry about exactly the same 
problems. 





Taxation 
Case 


A full report of the case summarized in this column 
willbe published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases’ 





I. Goldman Ltd v. Minister of Labour 
In the High Court of Justice (Queen’s Bench Division) 
February 16th, 1968 


(Before THE Lorp Cuter Justice (Lord PARKER op 
WADDINGTON), Lord Justice Winn and Mr Justice 
ASHWORTH) 


Selective employment tax — Refund — Premium — Sorting of 
tailoring material to orders of customers — Whether sorting of 
virgin wool — Whether wool sorting — Whether manufacture 
of shoddy — Selective Employment Payments Act 1966, sections 
I, ro (4), (5) - Minimum list headings 414, 832. 


The company had mills in which material bought 
mainly from tailoring establishments was sorted. The 
sorting was done by hand, but about 5 per cent of the 
material was shaken in a machine to remove dirt. By far 
the largest quantity was sold by the company to manu- 
facturers of shoddy, but some was sold to fibre manufac- 
turers and some to roofing felt manufacturers. The sorting 
was done in effect to the orders of the company’s customers, 
for some manufacturers of shoddy wanted fibres of one sort 
and others wanted blends of different sorts. The shoddy- 
manufacturers bought the sorted material, and then con- 
verted it into shoddy by machinery, and in turn sold it to 
the manufacturers of cloth. 

It was contended for the company that its activity came 
within minimum list heading 414.1, ‘Sorting virgin wool 
and wool sorting’, or heading 414.4, ‘Manufacture of 
shoddy’; ‘Recovery of wool’. 

The Industrial Tribunal decided in favour of the 
Minister. 

Held: the Tribunal’s decision was correct. 
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Kontrol’ Rublyom 
Banking in Russia 
by RAYMOND LAMONT BROWN 


N 1768 the Empress Catherine II inaugurated two 

banks of issue in Moscow, thus beginning the rise of 
banking practice in Russia. The first Russian State 
Bank was set up in 1860, followed five years later by 
the first joint-stock commercial bank. For a long time 
the Russian banking system was very unsatisfactorily 
developed and depended greatly on French and 
German capital. 

All banks were nationalized by the revolutionary 
leaders of 1917, but they virtually ceased to function 
in the chaos that followed. The State Bank refused to 
disburse money to the new masters, who were unable 
to pay the wages of Civil Servants and railwaymen, 
and Lenin talked of dynamiting the vaults 


Gosbank established 


The new administration’s system commenced with 
the setting up of the State Bank of the Russian Soviet 
Federated Socialist Republic, later to be the State 
Bank of the U.S.S.R. (Gosbank) in 1921. During the 
period of the New Economic Policy, apart from the 
normal tasks of a central bank, Gosbank provided 
credits to the State and private sectors of the economy 
on short and long term. Credits were also provided by 
enterprises one to another, until the credit reforms of 
1930-32 which introduced two changes: 


(1) Gosbank was given a monopoly of allocating 
short-term credits. 


(2) Gosbank was relieved of the function of financing 
investment. ' 


These measures have broadly remained. The status 
of the bank was altered, however, in 1954, when it was 
separated from the Ministry of Finance and its director 
elevated to ministerial level. 

Gosbank continues to carry out the tasks of a central 
bank and is responsible for the issuing of bank-notes, 
keeping the gold reserve, making foreign trade pay- 
ments through its Vneshtorgbank, and so on. It also 
acts as an important cog in the machinery of socialist 
control — kontrol’ rublyom (control by the rouble). 

Thus all State businesses must keep their accounts 
with Gosbank, paying every bill except the smallest 
through Gosbank. In this way Gosbank is able to 
verify that cash resources are being utilized in accor- 
dance with the State financial rules; further, it has a 
check on wage payment rates and retail prices. 

Should a business become enmeshed in financial 
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difficulties and unable to pay in the required bank 
credits, or make adequate repayments on time, Gos- 
bank may apply ‘credit sanctions’. As a final step 
Gosbank can close the business, which usually means 
the removal of the management and their replacement 
by new staff. A converse situation would win more 
favourable credit terms. 

Gosbank has increased in importance in the last 
ten years as a body capable of enforcing central State 
financial policy. It is an all-union body administrating 
finance in al] the republics within the socialist orb. The 
bank does in fact make a profit, a portion of which 
it retains. ' 

During 1932 four investment banks were established 
— Prombank (industrial bank), Sel’khozbank (agricul- 
tural bank), Torgbank (trade and co-operatives) and 
Tsekombank (communal and housing bank) — under the 
Ministry of Finance. Their main function was the 
management of investment funds. 

In 1959, the system was changed and in place of 
these four banks Stroibank, a construction bank was 
Created, This all-union bank for financing capital 
investment took over the disbursing of State grants 
for capital investment in State businesses, as well as 
the issue of credits at low interest rates to collectives, 
cooperatives and other borrowers. 

Personal loans are issued to ‘approved’ persons (to 
buy dachas — week-end or vacation cottages — cars and so 
on). The money for these personal loans is lent at a 
low rate of interest — 2 or 3 per cent for repayment over 
a long period. ‘Approved’ persons are’ scientists, 
academicians, party officials, etc. Savings banks have 
been set up for individuals to buy interest-bearing (3 
per cent) State bonds for deposits which can be lent to 
co-operatives and collective farms. | 


Principal functions 


In the main, the Soviet banking system, therefore, 
serves three essential functions in the organization of 
industry: 


(1) The State Bank handles virtually all financial 
transactions between businesses — crediting sellers 
of goods and debiting purchasers. 


(2) It provides short-term loans for working capital 
and it also acts as the State’s agent in disbursing 
capital investment allocations -on which no 
interest 1s charged to the designated enterprises. 
Gosbank credits supply about 40 per cent of all 
the economy’s working capital. 


(3) It acts as a vast inspection and checking organiza- 
tion. Legions of bank employees keep a sharp 
watch to try and insure that managers use the 
reserves at their command economically and in 
accordance with the economic planning direc- 
tives. Local branches of the State Bank have the 
duty of scrutinizing all payments and cheques 
to see that they conform to current economic 
directives and regulations (prices, wages, etc.). 
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No exaggeration. Teach the Epic 3000 a figuring 
routine once -simple or complicated—and it re- 
members from then on and will carry out the same 
mathematical processes on any series of figures 
fed in. With unfailing electronic accuracy. 

And with remarkable speed. The Epic 3000 often 
completes figuring projects in less than 1% of the 
time previously taken while providing a permanent 
record of all calculations in line by line printed 

esuits. 

The Epic 3000 is a compact, desk-top computer 
which is child’s play to operate. All calculations, 
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however complex, are reduced to the simplicity of 
working a 10 key adding machine. 

The Monroe Epic 3000 eclipses in magnitude of 
performance, speed and simplicity all calculators 
now available. For full details of the Epic 3000 and 
the complete range of Monroe calculating ma- 
chines, contact: 


MONROE 


Litton Business Systems Ltd., A division of Litton E 
Litton House, Goswell Road, "London E.C.1. Tal: 01-253 3090 


ELECTRONIC BUSINESS SYSTEMS: KIMBALL : MONROE ` SWEDA 
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would not tolerate bad debts from a market new to them. 
And a lot of these enquiries were from firms unknown to 
Mason too. 

“Pm not going to risk it,” he said to his assistant when 
they were both at the Exhibition to see how things were 
going. “A few bad debts could sour the atmosphere with old 
J.B.—apart from anything else.” 

“Why don’t you sell only to Shield-approved 

accounts ?” interposed a neighbour 

from a nearby stand 

who was indulging in that 
well-known Exhibition 
custom-—a rake-round 

the other fellow’s exhibits. 
“What on earth is a 
Shield-approved account?” asked Mason, much intrigued. 

“It’s one of the advantages of dealing with Shield Factors” 
explained the man who talked in time. “The Shield people 
give credit clearance—or not—regarding your new customers 
before you start doing business. So you are completely 
protected.” 

“That sounds as if it should delight J.B.” 


* * CG 


It did. And at first Nigel Mason little suspected how 
much. In addition to cutting out all possibility of bad 
debts, Shield Factors have saved the whole Group the ~ 
cost and bother of ledger keeping, debt collection and 

account rendering. There is also access to immediate 
finance should it be needed, as well as an assured cash 

in-flow each month, according to each company’s 
sales and deliveries. 
“I still like my sherry out of a glass” confided old J.B. one 


day, “but it was a happy day for us when we got involved 
with plastics.” 

Find out more about Shield Factors and you'll agree that 
new ventures require new financial techniques. 


* Ze GC 





IVERSIFICATION was in the air when the fateful 

letter arrived. After all, the Jason Brown Group of 
Companies was the parent organisation behind several 
engineering firms, book publishers, and wine and spirit 
merchants—but plastics, that was something quite new. 

The letter was from a comparatively young but fast- 
growing plastics company whose expansion was outgrowing 
its strength. Its Managing Director, Nigel Mason, had seen 
an advertisement by the “J.B. Group” inviting medium- 
sized companies of repute to come under “the J.B. umbrella’, 
while retaining their own identity. So he enquired. 


* Details of Shield service-are E in 
this booklet: “Credit Factoring”, 
copy of which is waiting for a 
Write or phone (asking for Mr. F. R. 
Salinger or for Mr. E. S. Davis) and 
it will be sent to you by return. 


SHIELD FACTORS LTD 


formed by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN SHIPPING CO. 

(S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE STAR INSURANCE CO. 

LTD., INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD., 
KLEINWORT BENSON LTD. 
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Everything went swimmingly. Nigel Mason’s firm “came 
in from the cold”. Then at the Plastics Exhibition a flood of 
enquiries from firms eager for new types of plastic products 
was a temptation—and a tribulation. 

Nigel Mason knew that J.B. and the other Group Directors 





Plantation House, Mincing Lane, London, E.C.3. 
Telephone: 01-623 9236 
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Reviews 





Company Law 
Second edition by ROBERT R. PENNINGTON, LL.D. 
Butterworth & Co (Publishers) Ltd, London. £6 ros, 


This is an authoritative and comprehensive work which, 
apart from the index and tables of statutes and cases, con- 
sists almost entirely of narrative text divided into seven 
parts and consisting of thirty-one chapters. It covers not 
only the Companies Acts 1948 and 1967, the Stock Transfer 
Act 1963, the Protection of Depositors Act 1963, the 
Monopolies and Mergers Act 1965 and the Licensed 
Dealers (Conduct of Business) Rules 1960 but also, in the 
field of practice and usage, such matters as public offerings 
of companies’ securities for tender, revocable share cer- 
tificates, convertible debentures and the marketing of 
overseas companies’ shares in this country by means of 
certificates of deposit. In short, it takes account of prac- 
tically every modern company law development. In places, 
too, it explains, evaluates and criticizes the recommenda- 
tions of the Company Law Committee (Cmnd 1749), most 
of which may be expected to become law at a later date. 

Since Dr Pennington is Senior Lecturer in Commercial 
Law at the University of Birmingham one would expect the 
arrangement of the narrative to be well planned and the 
diction clear and easy to read, So they are. Indeed, if there 
is one merit which stands out above the rest it is the 
excellent and logical arrangement of the subject-matter. 
The narrative is not cluttered up with case law, but for 
anyone who needs to delve more deeply into a matter 
there ‘are valuable footnotes with very extensive case 
references. However, the principal value of the work at 
present is its timely and most helpful integration of the 
Companies Acts of 1948 and 1967. 


Financial Decision Making 
Edited by Epwarp J. Mock. 
International Textbook Co Ltd, London. roos. 


It is not often that a reviewer can assert that a book should 
be on the bookshelf of every teacher and every self-respect- 
ing financial analyst. But that 1s certainly the case with this 
volume. It is a very well-produced collection of sixty studies 
designed to provide supplementary reading on finance 
courses, or primary reading on management development 
courses and seminars and for aspiring financial executives. 

Some of these studies will already be familiar to financial 
managers, many of whom, however, will find’it extremely 
useful to have-the collection in one volume. ‘For instance, 
we have Ezra Solomon defining “The scope of the finance 
function’; Robert B. Sweeney on ‘Mathematical models’; 
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Charnes, Cooper and Miller on ‘Linear programming’; 
‘Decision trees for decision making’, by John F. Magee; 
‘Cost-volume-profit analysis’, by Jaedicke and Robichek; 
‘Financial analysis, planning and control’, by J. F. Weston; 
‘Measuring the productivity of capital’, by Joel Dean; ‘Risk 
analysis in capital investment’, by David Hertz; “The cost 
of capital’, by W. J. Vatter, with articles on the same subject 
by Solomon, Modigliani and Miller, together with Merton 
H. Miller and Franco Modigliani’s paper on ‘Dividend 
policy, growth and valuation of shares’. Yet other well- 
known names include Gordon Donaldson and William 
Beranek. 

The papers are arranged in a logical and well- est? 
sequence. Part I, for example, covers financial management 
and the financial executive; application of quantitative 
methods; cost-volume-profit analysis and return on 
investment; cash reserves and corporate liquidity; invest- 
ment in stock and debtors; capital project analysis concepts, . 
risk analysis, decision trees and theory; capital structure and 
cost of capital, including structure and leverage, measure- 
ment and evaluation. In Part VII is found the management 
of corporate capital, and such topics as the management of 
short and intermediate term sources, dividend policy, 
leasing and management of long-term sources of capital. 
In the section on cost of capital there is also a useful 
abstract of a number of dissertations on problems within 
this area. 

A useful feature of the book for teaching purposes is an 
extensive list of problems at the end of the book. This is 
followed by a cross index of reading so that the student 
who finds difficulty in a problem can locate the papers 
which relate to that problem. The answers are also given 
and there is a further cross index of readings to case problems 
published by the Harvard Case Index and in case textbooks. 


Empirical Research in Accounting 
(Selected Studies) 


The Institute of Professional Accounting, Graduate School 
of Business, University of Chicago, Baltimore. $2. 


Each paper in this symposium is followed by comments 
of leading authorities with, on occasion, replies by the 
author. The subjects covered include a case study on 
audit recommendations and management auditing; financial 
ratios as predictors of failure; the predictive power of 
first-quarter earnings reports; and the accounting period 
and its effect upon management decisions. 

Much of the material in these papers is condensed and 
without precise practical pointing, but as an important 
contribution to the development of accounting theory, the 
work may be recommended with confidence to those of the 
accounting profession seeking improvement in approach 
and technique. 


RECENT PUBLICATIONS 


THE QUANTUM OF DAMAGES. Volume I: Personal Injury 
Claims, third edition, by David A. McI. Kemp, B.A. 
(CANTAB.), Margaret Sylvia Kemp, M.A.(CANTAB.), and 
Richard O. Havery, M.A.(OXON.) xxxvii+733 pp. 10 X 64. 
126s including supplement. Sweet & Maxwell Ltd, London. 

Company Accounts, by J. O. Magee, SCAM. & E. Hand- 
book Series. x X 355 pp. 7 X 5. Card covers. 15s. Macdonald 
& Evans Ltd, London. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2. 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 

Council held on Wednesday, April 3rd, 

1968, there were present: 
Mr W. E Parker, c.3.2., President, in the 
Chair; Mr S. Dixon, Deputy-President; 
Mr R. G. Leach, c.B.z., Vice-President; 
Messrs J. F. Allan, J. A. Allen, G. R 
Appleyard, C. J. M. Bennett, Sir Henry 
Benson, ¢.B.E., Sir William Carrington, 
Messrs CG. T. E. Chamberlain, L. H. Clark, 
R. W. Cox, C. Croxton-Smith, P. H. Dobson, 
S. M. Duncan, S. Edgcumbe, W. W. Fea, 
R. W. Foad, c.B.g., J. P. Grenside, S. C, 
Hand, W. Hare, J. S. Heaton, J. A. Jackson, 
A. W. John, Gap, R. O. A. Keel, H. Kirton, 
T.D., S. Kitchen, R. B. Leech, M.B.E., T.D., 
R. McNeil, J. H. Mann, M.B.&, R. P. 
Matthews, B. A. Maynard, S. A. Middleton, 
D. S. Morpeth, T.D., W. Bertram Nelson, 
c.B.E., E., J. Newman, F. E. Price, C.B.E., 
L. W. Robson, J. D. Russell, E. C. Sayers, 
K. J. Sharp, T.D., R. G. Slack, H. G. Smith, 
C. C. Taylor, A. G. Thomas, D. C. Urry, 
A. H. Walton, D. N. Walton, A. S. 
Watson, F. J. Weeks, J. Whitehead, J. C. 
Montgomery Williams, E. K. Wright. 


Annual meeting — 1968 


The Council received a report that 
arrangements had been made for the 
annual meeting to be held in the 
Assembly Hall of Church House, 
Westminster, London SWx, on Wed- 
nesday, May 22nd, 1968, at 10.30 a.m. 


Treasury scale 


It was reported that the Treasury had 
with effect from March Ist, 1968, 
raised the scale of fees for professional 
work carried out for Government de- 
partments (which had Jast been revised 
in 1952) and that details would be 
circulated shortly to members. 


Associated trusts 


The Council approved for publication 
a report on funds associated with the 
Institute. A booklet entitled Associated 
Trusts — Report and Accounts 1967 is 
available to members without charge 
on application to the offices of the 
Institute. 


Tuition for articled clerks 


The Institute is aware of the consider- 
able variation in the type and quality 


of the services provided by private 
organizations which offer correspond- 
ence courses and other tuition for its 
professional examinations. The Insti- 
tute is not associated with any of these 
organizations, does not make any 
recommendations and may have no 
knowledge of some of them, The 
Institute does not as a matter of policy 
give any advice in relation to any parti- 
cular organization or course. 

Principals and articled clerks are 
therefore advised to make inquiries 
before committing themselves to a 
course with any particular organization 
offering tuition. 


Final Part ll examination 


Advanced Accounting IH paper 

The Examination Committee has de- 
cided to indicate limits to the amount 
of reading necessary in two of the 
books included in the illustrative read- 
ing list for the Advanced Accounting III 
paper in Part II of the Final examina- 
tion. At present two alternative books 
relating to statistics are included. The 
booklet Syllabus of Examinations is 
being amended to show the limits as 
follows: 


Ilersic: Statistics 
Chapters 1 to 10 inclusive; or 


Wheldon & ‘Thirkettle: Business 
Statistics and Statistical Method: 


Chapters 1, 2, 7, 9 to 11 inclusive, 
14 to 16 inclusive and 18. 


Betterment Levy 


Candidates will be expected to have 
general knowledge only of the Better- 
ment Levy. For the time being ques- 
tions involving computation of the levy 
will not be asked. 


Registration of articles 


The Secretary reported the registration 
ot 184 articles of clerkship during 
February 1968, the total number since 
January 1st, 1968, being 388. 


Admissions to membership 


A list of those admitted to membership 
of the Institute appears on pages 487 


to 494. 


Fellowship 


The Council acceded to applications 
from eight associates to become fellows 
under clause 6 of the supplemental 
Royal Charter. 


incorporated accountant 
member becoming chartered 
accountant 


The Council acceded to an application 
from the following incorporated ac- 
countant member to become a chartered 
accountant under bye-law 128: 


Bramwell, William Dale, r.c.a., Johannesburg. 


Members commencing to 
practise 


The Council received notice that the 
following members had commenced to 
practise: 


Abrichami, Mohammad Hassan, B.sc.(ECON.), 
A.C.A., 21967; Amin & Co, 378 Upper Roose- 
velt Avenue, Tehran, Iran. 

Ambanpola, Ekanayaka Mudiyanselage 
Kuranarathe Banda, 38.SC.(ECON.), A.C.A., 
ar1g62; Wieyeratne & Co, P.O. Box 191, 
Colombo. 

Ames, Malcolm John, A.C.A., a1967; 30 Leigh 
Court, Byron Hill Road, Harrow-on-the- 
Hill, Middx. 

Anderson, James Howard, A.C.A., a@1965; 
+Murdoch, McRae & Smith, P.O. Box 6578, 
Nairobi, Kenya. 

Andrew, Ernest Sydney, F.S.A.A., @S1936; 171 
Sedlescombe Road North, St Leonards-on- 
Sea, Sussex. 

Arnold, Clifford Roy, F.C.A., aS1956; Cox & 
Furse, Rutland House, 148 Edmund Street, 
Birmingham 3. 

Atkin, Colin, A.C.A., a1965; Dutton, Moore & 
Co, 6 Silver Street, Hull 

Ayton, Ronald Benjamin, F.c.a., aS195§; 20 
porches Avenue, Newbury Park, Ilford, 

sSex. 


Balderston, Robert Fan, A.C.A., 21965; Forrestal 
& Co, Newgate Street, Newcastle upon Tyne, 
NEY sRP. 

Barekat, Kooros, 8.SC.(ECON.), A.C.A., @1967; 
Amin & Co, 378 Upper Roosevelt Avenue, 
Tehran, Iran, 

Bartarya, Shubendra Nath, A.C.A., arg66; 
Bartarya & Co, 44 Old Office Road, Danapur, 
P.O. Khagaul, Bihar, India. 
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Bradshaw, Kenneth Morton, 8.A.(COM.), F.C.A., 
a1957; Holmes & Watson, 30 Gildredge 
Road, Eastbourne, Sussex. 

Bray, David A.C.A., a1959; Bromhead Foster & 
Co, 36 Dover Street, London Ws. 


Carlisle, Anthony Francis Hildred, A.C.A. 
a1963; Arnold Hill & Co, 3-4 Clement’s Inn, 
London WCa2. 

Carter, Roger Michael George, M.A., A.C.A., 
a1963; ¢Whinney Murray & Co, Midland 
Bank Buildings, Spring Gardens, Man- 
chester 2. 

Chakrabarti, Priyamohan, M.A., F.C.A., @1939} 
269 r Jodhpur Park, Calcutta 31, India. 

Chance, James Frederick, A.C.A., 41963; J. E. 
Chance & Co, 518a Hitchin Road, Stopsley, 
Luton, Beds. 

Cunningham, Malcolm Alfred Edwin, F.c.a., 
a1947; 66 Woodfield Road, Oadby, Leicester. 


Danciger, Paul Anthony, A.C.A., @1966; P. A. 
Danciger & Co, 36 Tithe Walk, Mill Hill, 
London NW7. 

Dillsworth, Raymond Augustine Hilary, A.C.A., 
SE ; 50 Manor View, Finchley, London 

3. 


Edwards, Peter Frank Walter, A.C.A., a1g66; 
Peter Edwards & Co, “The Haven’, South 
Chailey, near Lewes, Sussex. 

Elliott, Leslie, F.c.A., aS51984; Peat, Marwick, 
Mitchell & Co, Windsor House, Temple 
Row, Birmingham 2. 


Fatemi, Ahmad, B.8c.(ECON.), A.C.A., @1966; 
Amin & Co, 378 Upper Roosevelt Avenue, 
Tehran, Iran. 

Fergusson, James Alan, A.C.A., @1960; John 
Gordon, Harrison, Taylor & Co, 29 Park 
Place, Leeds 1. 


Garrod, John Albert, A.C.A., a1962; Maw, Ellis, 
Warne & Co, za Market Parade, Havant, 


Hants. 

Gilbert, Edward Walter, A.C.A., a1965; Dutton, 
Moore & Co, 6 Silver Street, Hull, Yorks. 
Gilleard, Frank, r.c.a., aS1941; Lister Gilleard 

& Co, 4 New Street, Huddersfield. 

Golton, James Genry Frank, F.c.a., 481938; 
*Malpas, Simmons & Co, Upper Hinton 
Chambers, Upper Hinton Road, Bourne- 
mouth, Hants. 

Gudka, Mansukhlal Gosar, A.C.A., @1963; 
+Pannell Fitzpatrick Bellhouse Nwangi & Co, 
P.O. Box r910, Kisumu, Kenya. 


Haldane, Goerge, A.C.A., a1966; 130 The Grove, 
Moordown, Bournemouth, Hants. 

Hamper, Neil Douglas, A.C.A., @1966; rr Ash 
Road, Hadleigh, Benfleet, Essex. 

Harriman, Roger, aA.c.A., arg61; Pannell 
Fitzpatrick & Co, 7 George Road, Edgbaston, 
Birmingham 15. 

Hart, Maurice George, F.c.A., aS1947; Bird & 
Partners, Ridgeway House, 41-42 King 
William Street, London EC4. 


a Indicates the year of admission to the 
Institute. 


aS Indicates the year of admission to The 
Society of Incorporated Accountants. 


§ Means ‘incorporated accountant member’, 
d Means ‘Member in Practice’. 


Firms not marked +t, ¢f or * are composed 
wholly of chartered accountant members of 
the Institute. 


+ Against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of chart- 
ered accountants who are members of one or 
another of the three [Institutes of chartered 
accountants in Great Britain and Ireland. t+ 
Against the name of a firm indicates that the 
firm includes an incorporated accountant 
member of this Institute and is composed 
wholly of members of one or another of the 
three Institutes of chartered accountants in 
Great Britain and Ireland. 


* Against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 
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Hayman, Christopher Bruce, A.C.A., a1g65; 
Slipper & Co, 77-79 King Street, Hammer- 
smith, London W6. 

Haynes, Roger John, A.c.A., a1962; Mills, 
Hawes, Harper & Co, 99 High Street, 
Guildford, Surrey. 

Heaver, Richard Stanley, F.c.a.,aS1955; Andw. 
W. Barr & Co, 22 Upper Brook Street, 
London Wr. 

Higgison, John Michael, F.c.a.,a@1947; Higgison 
& Topple, 287 Oxford Street, London Wi. 

Hills, David, F.c.a., a1955; *R. A. Hare & Co, 
ae House, 9 Swan Street, West Malling, 

ent. 

Holder, Michael John, A.C.A., 21967; Rigbey 
Harrison & Co, 4 Church Green East, 
Redditch, Worcs. 

Holmes, Brian Scott, F.c.a., a1957; Holmes & 
Son, ‘Rochesters’, Great Leighs, Chelms- 
ford, Essex. 


Ireland, Brian Williams, A.c.a., a1958; Mills, 
Hawes, Harper & Co, 99 High Street, Guild- 
ford Surrey. . 


Jacobs, Anthony, A.C.A., a1967; A. Jacobs & Co, 
24 Silverston Way, Stanmore, Middlesex. 


King, James Francis, F.c.A., @1955; Brice 
Waterhouse Peat & Co, Conselheiro Nebias 
SCH Caixa Postal 1978, São Paulo, SP, 

razil. 


Leslie, Cyril, F.C.A., a1952; John Gordon, 
Harrison, Taylor & Co, 29 Park Place, Leeds 


I. 
Lloyd, Raymond Francis, A.C.A., @1962; 
Warren, Clift & Co, 120 Green Lane, Derby. 


Malekian, Mancochehr, B.Sc.(ECON.), A.C.A., 
a1g65; Amin & Co, 378 Upper Roosevelt 
Avenue, Tehran, Iran. 

Mildener, Irving, A.C.A., a1967; A. M. Clayman 
& Co, 189 Bickenhall Mansions, Baker 
Street, London Wx. 

Moore, Dudley Charles Dowsland, A.C.A., 
a1g65; Dutton, Moore & Co, 6 Silver Street, 
Hull, East Yorks. 


Pocock, Stephen John, F.c.a., aS1953; J. & A. 
W. Sully & Co, 17 Hendford, Yeovil, 
Somerset. 

Price, John Mervyn, A.C.A., @1967; Kershen, 
Fairfax & Co, 26 Dorset Street, Gloucester 
Place, London Wr. 

Prior, Michael John, A.C.A., ar966; Joseph W. 
Shepherd & Co, Fountain House, 8r 
Fountain Street, Manchester 2. 


Quest, Anthony Mayer, A.C.A., @1959} 54 
Merrion Street, Leeds 2. 


Rawlings, Peter Ross, A.C.A., @1966; Aston 
Parkinson & Gadd, Selby Towers, 29 Princes 
Drive, Colwyn Bay. 

Reynolds, Lancelot Fitzgerald, A.C.A., a1964; 
Touche, Ross, Heron, Thorburn, 7 West 
Avenue, Kingston Gardens, Kingston 4, 
Jamaica. 

Richards, Maurice Ernest Samuel, B.COM., 
F.C.A., @1948; Richards & Co, 17 Bedford 
Row, London WCr. 

Rivett, David Geoffrey, A.C.A., a1958; Neville 
Russell & Co, rr Poultry, London Ca, 

Robinson, David Alan, A.C.A., a1966; Dawson 
& Co, The Red House, Duncombe Place, 
York. 

Rogers, John Gordon, A.C.A., a1966; A. J. 
Paul & Co, ‘Belmont’, Green Lane, Redruth, 
Cornwall, 


Simmonds, Stanley, A.C.A., @1966; +Spiro 
Sargant & Co, Argyl House, 29-31 Euston 
Road, London NWr. 

Sohal, Awtar Singh, A.C.A., a1965; Sohal & Co, 
25 Marjorie Grove, London SWrr. 

Sonneborn, Peter Michael, A.C.A. 21963; Lewis, 
Jackson & Co, 4a Bloomsbury Square, Lon- 
don WCa2. 


Thursfield, William John, F.C.A., 21952; Cox & 
Furse, Rutland House, 148 Edmund Street, 
Birmingham 3. 

Topple, Barry Stanley, A.C.A., 21963; Higgison 
& Topple, 287 Oxford Street, London Wr. 

Trueman, John Harry, A.C.A., 21964; Cox ër 
Furse, Rutland House, 148 Edmund Street, 
Birmingham 3. 
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Udy, John Francis, F.C.A., a1g51; Lucas & 
SES e South Square, Boston, Lincoln- 
shire. 


Walker, Philip Oscar, A.C.A., a1966; Sidney 
Foster & Sons, 24 Charlotte Street, Bristol r. 

Wappat, Arthur, A.C.A., 21964; Forrestal & Co, 
1 Newgate Street, Newcastle upon Tyne, 
NEr 5RP. 

Webb, Maurice Clifford, B.A., A.C.A., @1961; 
Manor Lodge, 207 Harefield Road, Uxbridge, 
Middx. 

Weston, Michael, A.C.A., a1967; Shulman 
Weston & Co, 6 Cavendish Court, 11-15 
Wigmore Street, London Wr. . 

Williams, John Philip, a.c.a., a1959; Jennings 
& Watkins, 3r Victoria Gardens, Neath, 
Glamorgan. 

Willott, Robert Graham, A.C.A., a1965; Robert 
Willott & Co, 61 Warren Way, Digswell, 
Welwyn, Herts. 


Young, David James, A.C.A., a1964; Peat, 
Marwick, Mitchell & Co, 55 St Georges 
Terrace, Perth, Western Australia, 6000. 


Re-admission to membership 


Subject to payment of the amounts 
required by the Council, three former 
members of the Institute were re- 
admitted to membership under clause 
23 of the supplemental Royal Charter 
and one former member under by-law 
38. 

It was reported to the Council that 
the following re-admissions made at the 
Council meetings on February 7th, 
1968, and March 6th, 1968, subject to 
payment of the amounts required, had 
become effective: 


Balmforth, Adrian Francis, A.C.A., 27 Rosslyn 
Hill, London NW3. 


Longbottom, Charles Tudor, F.c.A., 41 Johnson 
Street, Lower Hopton, Mirfield, Yorkshire. 


Murugiah, Arumugam Vairmuttu, A.c.A.,1 De 
Fonseka Place, Colombo 4, Ceylon. 


Resignations 


The Council accepted the resignations 
from membership of the Institute of: 


Chadwick, Lionel Andrew, F.C.A., @1920; IO 
Nelson House, Birkdale, Bexhill-on-Sea. 


Lambert, James Edward Ashdown, F.C.A., 
a1g25: James Lambert & Sons Ltd, Market 
Place, Snettisham, Norfolk. 


Wenham, Peter Gilbert, F.c.a., a1947; Walter 
pice & Co, 50 Monmouth Street, London 
De 


Deaths of members 


The Council received with regret the 
Secretary’s report of the deaths of the 
following members: 


Brearley, Geoffrey William, F.c.A., Sheffield. 

Brooking, Alexander Whicher, F.c.a., Basing- 
stoke. 

Chalton, John Stuart, T.D., F.c.A., Bourne- 
mouth. 

Clark, Arthur, F.c.a., Derby. 

Doodson, Norman, F.c.A., Preston. 

Evans, Harry Ewart, F.c.A., Manchester. _ 

Evans, William Stanley, F.c.a., Godalming, 
Surrey. 
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Eves; Frederick James, F.c.A., Colchester. 


Forster, Harold, F.c.4., Macclesfield. 
Fraser, Francis James, F.c.a., London, 


Gould, William Henry, r.c.a., Johannesburg, 
South Africa. 


Huatiis. James Lawrence, J.P., F.c.A., Middles- 
_brough. 


THE 
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Hayden, Geoffrey David, M.B.E., F.c.A., Holt, 
orfolk. 


Irish, Sydney Herbert, F.c.a., Johannesburg, 
outh Africa. 

Kenyon, Samuel, F.c.a., Bury, Lancs. 

Mayes, Robert George, F.c.a., Margate. 


McDonald, Thomas Alan Haugh, 
Islington, Ontarto. 


F.C.A., 


FINDING AND DECISION OF THE APPEAL COMMITTEE 


Finding and Decision of the Appeal Committee of the Council of the 
, Institute at a hearing held on March 25th, 1968 


The Appeal Committee heard an 
Appeal against the Finding and Deci- 
sion of the Disciplinary Committee of 
the Council of the Institute upon a 
formal complaint preferred by the 
Investigation Committee of the Coun- 
cil of the Institute to the Disciplinary 
Committee that Michael George 
Hocknell, a Fellow of The Institute 
of Chartered Accountants in England 
and Wales, had been guilty of acts 


MEMBERS’ 


or defaults discreditable to a member 
of the Institute within the meaning of 
Clause 21 sub-clause (3) of the supple- 
mental Royal Charter in that (æ) he 
failed to send to the Institute the final 


‘report on a certain matter as stated in a 


letter to the Institute dated June 8th, 
1967, (b) being the accountant to 
certain sub-contractors of a limited 
company he failed on numerous 
occasions to keep appointments made 


LIBRARY 


The Librarian reports that among the books and papers acquired by the Institute 
in recent weeks by purchase and gifts are the following: 


Accounting for Management: cost 
svanalysis, planning, control and deci- 
sion-making; by W. L. Burke and 

. o£. B. Smyth. Sydney. 1966. (Law 

"Book Co, rros.) 

Comprehensive Economics: descriptive 
theoretical and applied; by B. V 
Marshall. 1967. (Longmans, 50s.) 

A Conspectus of Management Courses. 
(British Institute of Management): 
“th edn. [1968]. (B.I.M., 63s.) 

Corporate Planning in Industry; by A. 

' Presanis. 1968. (Business Publica- 
tions, 553.) 

Economics and Industrial Efficiency: 
an introduction to managerial econo- 
mics; by H. Speight: 2nd edn. 1967. 
(Macmillan, 36s.) 

The Economist in Business: ed. by 

KR J. W. Alexander, A. G. Kemp 
and T. M. Rybczynski. Oxford. 1967. 
(Basil Blackwell, 42s.) 

Elements of the Law of Income and 
Capital Gains Taxation; by C. N. 
Beattie: 8th edn. 1968. (Stevens, 
478 6d.) 

Executive Remuneration in the UK: 
by ‘i J. Merrett. 1968. (Longmans, 
ars). 

The Exporters: a study of organisation, 
staffing and training; by D. Tookey, 
Eleanor Lea and Camilla McDougall. 
1967. (Ashridge Management Col- 
lege, 215.) 

Growth, Profitability and Valuation: a 
study of United Kingdom quoted 
companies; by A. Singh and G. 


Whittington. 
(CUP, 50s.) 
A Guide to Investment and Business 
in Portugal. (Banco Espirito Santo e 
Comercial de Lisboa.) 1968. 
(B.E.S.C.L., presented.) 

The Instructor: or, young man’s best 
companion . ..; by George Fisher. 
24th edn. 1784. (Bow Windows, 
£7 15s.) 

The Management of Data Processing; 
by R. G. Canning and R. L. Sisson. 
New York. 1967. (Wiley, 66s.) 


Cambridge. 1968. 


* Management Science: the business use 


of operations research; by S. Beer. 
1967. (Aldus Books, 22s 6d.) 

Modern Management Methods; by E. 
Dale and L. C. Michelon. 1966. 
(Foulsham, presented by Account- 
ancy, 355.) 

Principles of Accounting: a managerial 
approach; by R. E. Seiler. Columbus, 
Ohio. 1967. (Charles E. Merrill 
Books, 89s.) 

Road Transport Accounting; by J. A. 
Brightwell and J. A. Maddock. 
Sydney. 1966. (West Publishing, 
presented by Accountancy, 328.) 

The Secretarial Handbook: a practical 
guide to a secretary’s duties under 
the Companies Acts 1948 and 1967; 
by E. Westby-Nunn: 6th edn. by 
D. Foster. 1968. (Oyez Publications, 
305.) 

Simulation Using Digital Computers; 
by G. W. Evans, G. F. Wallace and 
Georgia L. Sutherland. Englewood 


April 13th, 1968 


Redfern, Peter, B.Com., F.c.A., Ickenham, 
Middx 


Walters, Wilfred Lionel John, r.c.a., Yeovil. 
a Garfield Attwood, F.c.A., Neath, 
am 
Whittow, John Martin Summers, M.A., F.C.A.; 
Cambridge. 
Wilsher, Arthur George, F.c.A., Wheathamp- 
stead, Herts. 


by him to see officials of the said 
limited company and one of the said 
sub-contractors, so as to render him- 
self liable to be excluded or suspended 
from membership of the Institute or 
to be reprimanded or admonished. 
The Committee affirmed the Finding 
of the Disciplinary Committee that 
the formal complaint against Michael 
George Hockneil, F.c.a., had been 
proved under both headings and the 
Committee, varying the Decision of 
the Disciplinary Committee, ordered 
that Michael George Hocknell, F.c.a., 
of 172 Douglas Road, Surbiton, 
Surrey, be reprimanded. 


Cliffs, New Jersey. 1967. (Prentice- 
Hall, 112s.) 

Smith’s Taxation: 71st edition edited 
by A. E. Bevan. Huddersfield. 1967. 
(Advertiser Press, 28s 6d.) 

Spicer and Pegler’s Practical Book- 
keeping and Commercial Know- 
ledge; by E. E. Spicer, F.c.A., and 
E. C. Pegler, F.c.a.: 13th edition by 
W. W. Bigg, F.c.a., and R. E. G. 
Perrins, A.C.A. 1967. (H.F.L., pre- 
sented, 30s.) 

Stockbroking Today; by J. D. Hamilton. 
1968. (Macmillan, 55s.) 

Survey of Executive Salaries and 
Fringe Benefits in the United King- 
dom 1967. (Associated Industrial 
Consultants.) 1967. (A.I.C., 252s.) 

Systems Based Independent Audits; 
by H. F. Stettler. Englewood Cliffs, 
New Jersey. 1967. (Prentice-Hall, 
108s.) 

Taxation Guide 1967-68 edition; com- 
piled by J. D. Jenkins. Bradford. 
1967. (Jenkins, 30s.) 

Taxation of Capital Gains; by P. F. 
Hughes and K. R. Tingley. 1966. 
2nd cumulative supplement 1967. 
(Taxation Publishing, presented, 55s 
and res) 

The Taxation of Capital Gains; by 
T. J. Sophian: 2nd edn. 1967. 
Supplement. 1967. (Butterworths, 
gss and 22s 6d.) 

Topham and Ivamy’s Company Law; 
by (A. F.) Topham: 13th edition by 
E. H. Ivamy. 1967. (Butterworths, 
36s. 

Tristram and Coote’s Probate Prac- 
tice. . . by T. H. Tristram and 
H. C. Coote: 22nd edition by J. E. N. 
Russell, W. J. Pickering and W. J. 


Atkinson. 1964. Third (Cumulative) 
Supplement by W. J. Pickering and 
G. F. Dawe. 1967. (Butterworths, 
127s 6d and 35s.) 

Tudor on Charities; by O. D. Tudor: 
6th edition by D. H. McMullen, 
S. G. Maurice and D. B. Parker. 
1967. (Sweet & Maxwell, 210s.) 
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The Use of Generalized ‘Packaged’ 
Computer Programs; by G. Wohl. 
Homewood, Illinois. 1967. (Richard 
D. Irwin. 30s.) ` . 

The Wealth:of the Nation: the national 
balance sheet of the United Kingdom 
1957-61; by J. Revell. Cambridge. 
1967. (C.U.P., 100s.) 


ADMISSIONS TO MEMBERSHIP 


The following is the list of newly- 
admitted members referred to at page 
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Abrahamson, William Godfrey, A.C.A., 21968; 
85 Roundstone Drive, E. Preston, Sussex. 
Adams, Timothy Lawrence, A.C.A., a1968; 
‘Highfield’, Outwood Lane, Horsforth, near 

Leeds. 

Addison, Michael, A.C.A., a1968; ‘East Falinge’, 
Bent Meadows, Rochdale, 

Adkins, Bernard James, B.SC., A.C.A., @1968; 
4 Derwent Drive, Loggerheads, Market 
Drayton, Salop 

Agbebiyi, Herbert Adewole, A.C.A. a@1968; 
68 Shelbourne Road, Tottenham, London 


17. 

Aggarwal, Suresh Kumar, A.C.A., a1968; 
13 Birchwood Avenue, High Heaton, 
Newcastle upon Tyne. 

Aghayere, Francis Osarenren, A.c.A., @1968; 
cio Mr G. A. Aghayere, 58 Charteris Road, 
London N4. 

Ahmad, ljaz, A.C.A., 21960; 439 Banbury Road, 
Oxford. 

Ahmed, Ijaz, A.C.A., 21968; 184 Shirehall Lane, 
London NW4. 

Ahmed, Yusuf Aziz, A.C.A., 21968; 68 Langdon 
Park Road, London N6. 

Aldous, Bernard Russell, A.C.A., 21968; Lower 
Cottage, Old Street, Haughley, near Stow- 
market, Suffolk. 

Aldridge, Michael John, B.A., A.C.A., @1968; 
452 Gillott Road, Edgbaston, Birmingham 


H + 

Alexander, Cecil Mark, A.C.A. arg68:; 16 
Gordon Street, Oxford. 

Allen, Lindsey James, A.C.A., ax968; 18 Pleasant 
View Road, Crowborough, Sussex. 

Allen, Neil Angus, A.C.A. a1968; x Legion 
Road, South Denton, Newcastle upon Tyne 


5. 

Allen, Richard Nigel, B.A., A.C.A., a1r968; 
Southey House, Westbury-on-Trym, Bristol. 

Allen, Wilfred Jonathan, B.A., A.C.A., @1968; 
39 Richmond Hill, Richmond, Surrey. 

Allsop, Malcolm John, A.C.A., 21968; 196 Glen- 
field Road, Leicester, LE3 6DG. 

Almond, Colin Kelsall, A.C.A., 21968; 53 Short- 
lands Road, Shortlands, Bromley, Kent. 

Anderson, Kenneth William, A.C.A., a1968; 145 
Culvers Avenue, Carshalton, Surrey. ` : 


a Indicates the 
Institute. 


aS Indicates the year of admission to The 
Society of Incorporated Accountants. 


§ Means ‘incorporated accountant member’. 
d Means ‘Member in practice’, 


year of admission to the 


Firms not marked t or * are composed wholly 


of chartered accountant members of the 
Institute. 


+ Against the name of a firm indicates that the 
firm though not wholly composed of members 
of the Institute, is composed wholly of char- 
tered accountants who are members of one or 
another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


* Against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


Andrews, Michael Frederick, A.C.A., a1968; 
128 London Road, Twickenham, Middlesex. 

Anvar, Jamshid, B.A.(ECON.), A.C.A., @1968; 
cio Societe Algerienne de Forage (Alfor), 
1 Place Bir Hakiem, Elbiar, Algiers. 

Appleton, John, A.C.A., a1968; ‘Orenda’, South 
Ridge, Odiham, Basingstoke, Hants. 

Areh, Mudasiru Olaloye, A.C.A., 21968; 8 Melita 
Road, St Andrews Park, Bristol 6. 

Ashcroft-Hawley, Barrie Vernon, A.C.A., @1968; 
SE Road, Mill Hill, London 


7 

Ashmore, David Grenville, A.C.A. @1968; 
48 Murch Road, Dinas Powis, Glam. 

Aslam, Muhammad, A.C.A., a1968; 2 Southgate, 
Chorltonville, Manchester 21. 

Astin, Clive Donald Claud, A.C.A., a1968; 
‘Seletar’, Elwy Gardens, Llandudno, North 
Wales. ` 

Attwell, William Arthur, A.C.A., 21968; 36 Dane 
Park, Bishop’s Stortford, Herts. 

Auger, Paul William, A.C.A.. 21968; 36 Rupert 
Avenue, High Wycombe, Bucks. 

Awan, Qamar Sayeed, A.C.A., 21968; 55 Green- 
croft Gardens, London NW6. 


Bacon, Richard William, A.C.A., @1968; 24 


Tweed Way, Rise Park, Romford, Essex. 

Bailey, Barry John, A.C.A., 21968; 27 Downside 
Crescent, Belsize Park, London NW3. 

Bailey, John, A.C.A., ar968; 325 Maidstone 
Road, New Horsted, Chatham, Kent, 

Baker, David William, A.C.A., @1968; ‘Coweleia’, 
Worcs End Lane, Chelsfield, Orpington, 

ent. 

Baker, John Hugh, A.C.A., 21968; 37 Woodlands 
Road, Surbiton, Surrey. 

Baker, Richard Harley, A.C.A., @1968; 17 Ireton 
Road, Colchester, Essex. 

Bale, David George, A.C.A., 21968; 95 St Mary’s 
Road, Kettering, Northants. 

Balleny, David William Lindsay, B.A., A.A. 
arg68; 3 Egmont Park House, Walton-on- 
the-Hill, Tadworth, Surrey. 

Barber, Andrew, A.C.A., a@1968; 32 West 
Kensington Mansions, Beaumont Crescent, 
London WA. 

Barker, Douglas Andrew, A.C.A., @1968; 149 
Sandhurst Road, Edmonton, London No, 
Barker, Gordon Howard, a.c.a., 21968; 30 Vale 

Crescent, Ainsdale, Southport, Lancs. 

Barker, Martin Charles, a.c.a., a1968; 76 
Brattle Wood, Sevenoaks, Kent. 

Barker, Robert John Swinburn, A.C.A., a1968; 
2 Green Lane, Merrow, Guildford, Surrey. 
Barrett, Francis Xavier, B.A., A.C.A., 21968; 

22 Tower View, Shirley, Surrey. 

Bartarya, Shailendra Nath, A.c.a., @1968; 22 
Thurlow Road, London NW3. 

Bass, Anthony John, A.C.A., a1968; 67 Cam- 
bridge Road, Ely, Cambs. 

Bateman, Duncan Paul, A.C.A., a@1968; 20 
Athenaeum Road, Whetstone, London Nao. 

Bates, Roger Alfred, A.C.A., a1968: ‘Mapsedge’, 
Totternhoe, near Dunstable, Beds. 

Battarbee, Edward, B.A., A.C.A., @1968; 22A 
Priestlands Park Road, Sidcup, Kent. ` 

Brian Michael, arg68; 


Baxendale, A.C.A 


19 Wentworth Drive, Broughton, Preston, - 


PR3 sJR. 
Bazley, William John David, A.C.A., a1g68; 
73 Queens Road, St Thomas, Exeter. 
Beales, Timothy Bryan Watson, A.C.A., a1968; 
2 Wendy House, 29 Torrington Park, 
Finchley, London Ni2. , i 
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Wheatcroft on Capital Gains Taxes; by 
G. S. A. Wheatcroft and A. E. W. 
Park. 1967. ist supplement. 1967. 
(Sweet & Maxwell, 117s 6d and 15s.) 

The Years of High Theory: invention 
and tradition in economic thought. 
1926-1939; by G. L. S. Shackle. 
1967. (C.U.P., 45s.) 


Bean, John Clifford, A.C.A., a1968; 77 Deacon 
Road, Bitterne, Southampton. 
Beatton, David John, A.C.A., 21968; ‘Oshary’, 
Greenway, Frinton-on-Sea, Essex. 
Beauprez, Richard Joseph, A.C.A. 
6 Queens Road, Beckenham, Kent. 
Beecroft, Raymond Charles Valentine, A.C.A., 
21968: 17 Brook Drive, Ruislip, Middx. . 
Bejide, Elijah Olabisi, A.C.A., a1968; 10 Sal- 
combe Road, London N16. 

Bell, Richard Gordon Osborne, A.C.A., 21968; 
40 Aubrey Walk, London W8 

Bellamy, Malcolm George, A.C.A., 421968; 
+ Cardigan Avenue, Fenchurch Street, 
Stepney Lane, Hull. 

Bemrose, David Richard, A.C.A., a1968; ror 
Wellholme Avenue, Grimsby. 

Benito, Simon Xavier, A.C.A., 21968; 1 Speen 
Lane, Newbury, Berks. 

Bennett, Clive Frank, A.C.A., a1968; 33 Bland- 
ford Avenue, Oxford. 

Bennett, John Stephen Clifford, A.C.A., 21968; 
o The Green, Woodford Green, Essex. 

Bennewith, Anthony John, A.C.A., 21968; 9 The 
Woodlands, Lewisham, London SEr13. 

Benson, David Henry, A.C.A. @1968; 82 Hun- 
gerford Road, Holloway, London N7. 

Berkeley, David James, A.C.A., _@1968; 
‘Cotheridge’, High Trees Road, Reigate, 
Surrey. 

Bexfield, Henry Simon, B.A., A.C.A., @1968; 
ro Arundel Court, Hill Turrets Close, 


a1g68; 


Sheffield rr. 

Bickerton, Richard Henry Cheetham, A.C.A., 
a1968: ‘Woodlands’, Castle Eden, Co 
Durham 


Biddle, Paul Richard, A.C.A., a1968; “Lynd- 
hurst’, Bathurst Walk, Iver, Bucks. 

Bigland, David Harry, A.C.A., 21968; 5 Hall 
Court, West Hallam, Derby. 

Biller, Alan Hugh Trinder, A.C.A., 21968; Ash 
Dale House, Kirk Deighton, Wetherby, 
Yorks. ` 

Bishop, David John, A.C.A., a1968; 29 Spring 
Gardens, Newport Pagnell, Bucks. 

Bittiner, Alan Howard, B.SC(ECON.), A.C.Asy 
a1g68; 59 Lakeside Drive, Bromley Com- 
mon, Bromley, Kent. 

Bittiner, Richard John Garside, B.A., A.C.A. 
a1968; 59 Lakeside Drive, Bromley Com- 
mon, Bromley, Kent. 

Blackie, Peter Anthony, A.C.A., @1968; 7 Chelsea 
Embankment, London SW3. 

Blake Thomas, Ian Bernard, A.C.A., 21968; 
23 Colburn Avenue, Caterham, Surrey. _ 
Bloch, Alan Geoffrey, A.C.A., 21968; 27 Hill- 
field Park, London Nar. : 
Board, John Norman, A.C.A., 41968; with. 
Cobden, Board & Co, Fountain House, 

Broomgrove Road, Sheffield ro. 

Boggia, Jeremy, B.SC.(BCON.), A.C.A., @1968; 

‘Culverkeys’, Limpsfield Chart, Oxted, 


urrey. 

Bogle, Philip Garth, A.C.A., 21968; 77 Smethurst 
Lane, Bolton, 

Bolster, John Julian, A.C.A., a1968; 70 Stanhope 
Avenue, Finchley, London N3. 

Bomber, Trevor Anthony, A.C.A., a1968; 70 
Padstow Road, Pype Hayes, Birmingham 24 

Bowden, David Leonard, A.C.A. @1968; 
9 Carsdale Close, Limbury Mead, Luton. 

Bowen, John, A.C.A. a1968; 21 Lower Bell 
Lane, Ditton, near Maidstone, Kent. 

Bowman, Graham Reavley, A.C.A., a1968; 182 
Trewhitt Road, Heaton, Newcastle upon 
Tyne, NE6 sDY. 

Bown, Simon Edgar, A.C.A., @1968; 12 Corn- 
wallis Crescent, Clifton, Bristol 8. 
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Boyd, Robert Ian Walter, A.C.A., a1968; 4 
Streatfield Road, Kenton, Harrow, Middx. 
Boyland, Roger Michael, a.c.a., @1968; 
4 Meadowcroft, Cherry Tree Lane, Gerrards 

Cross, Bucks. 

Brack, Rodney Lee, A.C.A., a1968; 18 Grove- 
lands Road, Purley, Surrey. 

Bradshaw, Keith George, A.C.A., @1968; 
64 Hamilton Drive, Forest Lawns, Wordes- 
ley, near Stourbridge. 

Bradshaw, Michael, A.C.A., 21968; 55 Laurel 
Road, Blaby, Leicester. 

Braganza, Keith Edward, A.C.A., a1968; c/o 
Miss Marie Pinto, 601 Rochester Way, 
Eltham, London Soa, 

Braganza, Maurice Arnold, A.C.A., ar9g68; 
54 Felbridge Avenue, Stanmore, Middx. 
Braithwaite, Denis Alan, A.C.A., @1968; 
‘ 39 Langdale Road, Hatherley, Cheltenham, 


Glos. 
Bridgen, Richard Charles, A.C.A., a1968; 236 
Mawney Road, Romford, Essex. 
Brimacombe, Michael William, A.C.A., 21968; 
with Baker, Sutton & Co, Eldon Street 
House, Eldon Street, London EC2. 
Broadhead, Michael Robinson, A.C.A., 41968; 
6 Broadgate Crescent, Almondbury, Hud- 
dersfield. 
Brooks, Brian, A.C.A., a1968; xs Ashmead 
Chase Road, Oakwood, London N14. 
Brooks, Clive Victor, A.C.A., @1968; 52 St 
Leonards Avenue, Hayling Island, Hants. 
Brooks, John Howard, A.C.A., az968; 11 
Nutfield Way, Orpington, Kent. 
Brown, Alan Francis, A.C.A., 21968; 12 Fitz- 
james Avenue, Croydon, Surrey, CRO 5DH. 
Brown, Andrew Jonathan, A.C.A., a1968; 45 
Uppfield, Croydon, Surrey, CRO sDR. 
Brown, Anthony Stanley, a.c.a., Grof: 29 
Beaver Road, Didsbury, Manchester 20. 
Brown, David Burdett, A.C.A., a1968; 42 Beech- 
wood Drive, Woodford Green, Essex. 
Brown, David Michael, a.c.a. arg68; with 
Porter, Matthews & Marsden, 43 Preston 
New Road, Blackburn. 


Brown, Graeme Jarrold, A.C.A., a1968; 
‘Mactra’, The Highlands, Wickham Bishops, 
Essex. 

Brown, Graham Marshall, A.C.A., a@1968; 


“Westville’, 108 Bewdley Hill, Kidderminster, 
Worcs. 

Brown, Neil Douglas, B.A., A.C.A., @1968; 
s2 Cornerfielde, Wavertree Road, London 
SW2. 

Brown, Robin Garnett Crosbie, A.C.A., 21968; 
Manor Farm House, Sutton Valence, Maid- 
stone, Kent. 

Brown, Timothy Frank, A.C.A. @1968; 116 
Roseholme Estate, Lower Fant Road, Maid- 
stone, Kent. 

Brownlie, Malcolm Philip, A.C.A., a1968; 19 
paramere’ Avenue, East Finchley, London 

2. 

Brownstein, Ian Jeffrey, A.C.A., ar968; 5 Brook 
Avenue, Edgware, Middx. 

Bub, Julian Stanley, A.C.A., arg68; 42 Park 
Drive, London NW 1r. 

Buckle, Bernard Charles, A.C.A., a1968; 34 Ash- 
burn Mews, London SW7. 

Bunster, John, A.C.A., a1968; 42 Brecon Court, 
Leeds o. 

Burgum, (Miss) Kathleen Joy, A.C.A., &1968; 
38 Fourth Avenue, Heaton, Bolton, 

Burnham, David Gordon, B.A.(ECON.), A.C.A., 
a1968; 8 Waveney Drive, Springfield, 
Chelmsford, Essex. 

Burr, Clive Kingston, A.C.A., a1g68; 2 Gander 
Hill, Haywayds Heath, Sussex. 

Bursell, Arnold Robin Frederick Hingston, 
A.C.A., 41968; Keepers Cottage, Labour in 
Vain, Wrotham, Kent. 

Bussey, Roger Bernard, a.c.a., a1968; 1 
Wheeler Avenue, Oxted, Surrey. 

Caddy, David Henry Arnold Courtenay, A.C.A., 
a1968; Ivy House, 128 Highgate Hill, 
London N6. 

Caines, Brian Jan, A.C.A., a1968; 18 Regal Way, 
Preston Hill, Harrow, Middx. 

Cairns, Gregory Keith, A.C.A., a1968; 60 War- 
wick Avenue, Coventry. 

Campbell, Alastair Hugh Forbes, A.C.A., 21968; 
‘Herons’, Kingsley Green, near Haslemere, 
Surrey. 
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Campbell, Tan, A.C.A., a1968; 59 Berry Hill 
Avenue, Knowsley, near Prescot, Lancs. 

Campkin, John Anthony, A.C.A., @1968; 5A 
Downview Road, Worthing, Sussex. 

Carey, David Johns, A.C.A., @1968; 7 Basket 
Gardens, Eltham, London SEg. 

Carlton, David Watts, A.C.A., @1968; 18 Harley 
Road, London NW3. 

Carne, Bernard, A.C.A., @1968; 50 St Andrews 
Drive, Stanmore, Middx. 

Carter, Colin John Rossiter, B.A., A.C.A., 21968; 
Sr Northwold Road, Stoke Newington, 
London N16, 

Carter, Nicholas, A.C.A., a1968; ‘Moss-Side’, 
Bushell Road, Neston, Wirral, Cheshire. 

Cartwright, Lawrence, John, A.C.A., @1968; 3 
Drury Road, Westbourne, Bournemouth. 

Carver, John Harding, A.C.A., a1968; ‘Seaton’, 
Southmeads Road, Oadby, Leicester. 

Casey, Alan James, A.C.A., a1968; 80 Carisbrook 
Road, Nuneaton, Warwicks. 

Cashman, John Edward James, A.C.A., 21968; 
6 Kempnough Hall Road, Worsley, Man- 
chester. 

Chamberlayne, Michael Thomas, A.C.A. a1968; 
Fourways, Bembridge, I.o.W. 

Chan, Peng Chiw, A.C.A., a1968; 24 Jalan 
Ceylon, Kuala Lumpur, Malaysia. 

Chapman, Howard George, A.C.A., 1968; 
22 Dagmar Grove, Alexandra Park, 
Nottingham. 

Chariton, Michael, A.C.A., a1968; 14 The 
Fairway, Blaby, near Leicester. 

Charman, Howard John, 8.A.(ECON.), A.C.A., 
a1968; 7 Elm Park Chambers, 281 Fulham 
Road, Chelsea, London SWro. 

Chatrath, Brij Mohan, a.c.a., 41968; 65/15 
oe Road, Karol Bagh, New Delhi-s, 

ndia. 

Childs, Mervyn Peter, A.C.A., @1968; 4 Prior 
Close, Sutton-in-Ashfield, Notts. 

Chimchirian, Haig Peter, A.C.A., @1968; 32 
Radley Road, Tottenham, London N17. 

Chow, Seng Hee, A.C.A., a1968; 46 Agincourt 
Road, London NW3. 

Chowdhary, Shamim Anver Shermohamad, 
A.C.A,, @1968; with Hills & Burgess, 20 
Bridge Street, Leighton Buzzard, Beds. 

Chu, Ka Kun, LL.B., A.C.A., 41968; 9 Victoria 
Road, London N22. 

Chudley, Colin Henry Lewis, A.c.a., a1968; 
with C. D. Bromhead & Co, Wallsend House, 
Derrys Cross, Plymouth. 

Church, John Robert Thomas, A.C.A., 41968; 
with Moore, Stephens & Co, Bucklersbury 
House, Bucklersbury, London EC4. 

Clancy, Thomas, A.C.A., 21968; 43 Burnham 
Drive, Leicester, LE4 OHQ. 

Clark, Anthony Lewis Russell, A.C.A., 41968; 
‘Woodpeckers’, Barlow Wood Drive, Marple, 
Cheshire. 

Clark, Robert Leslie, A.C.A., a1968; 100 Haw- 
thorne Street, Leicester. 

Clarke, Barry Peter, A.C.A., 21968; 120 North- 
over Road, Westbury-on-Trym, Bristol. 

Clarke, Christopher George, A.c.A., 1968; “The 
Meadow’, Well Lane, Heswall, Cheshire. 

Clarke, Graham, A.C.A., 21968; 230 Two Trees 
Lane, Denton, Manchester 

Clarke, John Graham, A.C.A., @1968; 29 Stair- 
haven Road, Liverpool rg. 

Clayton, Christopher John, A.C.A., a1968; 12 
City Road, Tividale, Warley, Worcs. 

Clough, Richard Stanley, A.C.A., a1968; 39 
Nab Wood Crescent, Shipley, Yorks. 

Cole, Maurice George, A.C.A., a1968; 5 St 
Nicolas Road, Nuneaton, Warwicks. 

@ Coleman, Martin, A.C.A., a1968; Brierley 
Coleman & Co, 29 Minshull Street, Man- 
chester 1. 

Coleman, Roger Arthur, A.C.A., @1968; The 


Red House, Woodland Way, Purley, 
Surrey. 
Collacott, Peter Barrie, A.C.A., a1968; 206 


Maidstone Road, Chatham, Kent. 

Collin, Robert Arthur, A.C.A. a@1968; 65 
Grappenhall Road, Stockton Heath, Warring- 
ton, Lancs. 

Collins, David Alan, a.c.a., 21968; 12 Clare- 
mont Road, Leamington Spa, Warwicks. 

Collins, Michael Jeremy, A.C.A., @1968; 67 
Manor Lane, Halesowen, Worcs. 

Collishaw, Donald Frederick, A.C.A., arg68; 
z Nursery Close, Hucknall, Notts. 
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Condliffe, John Stuart, A.C.A., @1968; 103 
Bradwell Road, Sandbach, Cheshire. 

Conway, James Edward, A.C.A., arg68; 12 
Marchant Road, Wolverhampton. 

Cook, Kenneth Alan, A.C.A., 21968; 206 Stoke 
Poges Lane, Slough, Bucks. 

Cook, Michael Frederick, A.C.A., @1968; 3 
Brindley Avenue, High Wycombe, Bucks, 
Cook, Peter Wallace, A.C.A., 21968; ‘Harefield’, 

Quarry Lane, Appleton, near Warrington, 


Lancs. 

Cooke, Gerald Alan, A.C.A., 21968; 33 Oversley 
Road, Wheatley, Doncaster. 

Cooke, Roger Malcolm, A.C.A., @1968; 38 
Stewart Avenue, Shepperton, Middx. 

Cooper, Geoffrey Robert, A.C.A., a1968; 
vr Fairford Way, Reddish, Stockport, 
Cheshire. 

Cooper, Gyles Penry, B.A., A.C.A., a1g68; 28 
Hampstead Way, London NWr1. 

Cooper, Philip Spencer, A.C.A., @1968; 45 
Whitmore Road, Beckenham, Kent. 

Cornfield, Graham Haugh, A.C.A., 
8 Beausale Drive, Knowle, Warwicks, 

Cornwell, Anthony Bruce, A.C.A., 
132 Eastcote Road, Ruislip, Middx. 

Corry, Richard Hugh, A.C.A., 21968; ‘Wood- 
lands’, The Edge, near Stroud, Glos. 

Cory, David John, A.C.A., a1968; Heath Close, 
Wilden, Stourport-on-Severn, Worcs. 

Coulcher, Christopher, A.C.A., 21968; o Imber 
Close, Southgate, London N14. 

Courtman, David Christopher, A.C.A., 21968; 
8 Wilmot Road, Carshalton, Surrey. 

Coustan-Smith, Roderick, A.C.A. @1968; Ir 
Ladybower Road, Spondon, Derby. 

Cowan, Graham Michael, A.C.A., a@1968; 10 
Woodham Road, Catford, London SE6. 

Cowan, Laurence, A.C.A., arg68; 2 Corri 
Avenue, Southgate, London Niq. 

Cox, David John, B.A., A.C.A., @1968; 30 
SE Hill Road, Blackheath, London 


a1g68; 
a1g68; 


Crafter, (Miss) Margaret Elisabeth, A.C.A., 
a1g68; 93 Talbot Avenue, Leeds 17. 
Cravos, Patrick Timothy, A.C.A. a1968; 86 
Pencisely Road, Llandaff, Cardiff, 
Crawford, Keith Alan John, A.C.A., a@1968; 28 
ett) House, Marylebone Road, London 
x 


Creasey, Paul Stuart, A.C.A., a1r968; ‘The 
Chestnuts’, Watton-at-Stone, Hertford. 

Crowther, David Stoner, A.C.A., arg68; 
‘Gratwicke’, Partridge Green, Sussex. 

Cuby, Solomon Sydney, A.C.A. @1968; 196 
Sutherland Avenue, Maida Vale, London Wo 

Cuff, Thomas Anstice, A.C.A., a1968; The 
Manor House, Little Missenden, Amersham, 
Bucks, 

Cullen, James Stephen, A.C.A., 21968; 8 James 
Avenue, Eastburn, near Keighley, Yorks. 
Cummings, Stanley William James, A.C.A., 

a1g68; 36 Norwood Drive, Benfleet, Essex. 


Dainty, Leonard, A.C.A., a@1968; 28 Birch 
Avenue, Cannock, Staffs. 

Dale, John Michael, A.C.A., a1968; 7 Mount 
Street, Redditch, Worcs. 

Dann, Peter, A.C.A., a1668; 9A De Freville 
Avenue, Cambridge. 

Dare, Paul Alexander, A.C.A., a1g68; 
London Road, Isleworth, Middx. 

Das, Susanta Kumar, A.C.A., @1968; 75 Ivan- 
hoe Road, London SEs. 

Dastur, Phiroze Dinshaw, A.C.A., a1968; 12 
St Andrews Mansions, St Andrews Road, 
London Wr4. 

Davies, John Vernon, A.C.A., 21968; Swanscoe 
Hall, Hurdsfield, Macclesfield. 

Davies, Thomas Aubrey Pierce, A.C.A., 21968; 
‘Penrhiw’, Yfron, Newtown, Montgomery. 
Davison, Andrew John, A.C.A. @1968; 8 

Hollywood Mews, London SWro. 

Dawes, Robert Andrew, A.C.A., @1968; 
Cranbrook Road, Redland, Bristol 6. 

Dawson, John Herbert James, A.C.A., arg68; 
8 Dore Court, Ladies Spring Grove, Dore, 
Sheffield, S17 3LR. 

Day, Christopher Findlay, A.C.A., a1968; 
20 Albion Court, Albion Road, Sutton, 
Surrey. 

Delaforce, Richard Andrew, A.c.a., @1968;° 
Quinta dos Sirassois, Maia, Portugal. ~> 
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Delve, Harvey James, A.C.A., a1968; 35 Bellair 


Avenue, Gt Crosby, Liverpool 23. 

de Mello, Rodney Hugh, A.C.A., a1968; 51 
Oldham Avenue, Wyken, Coventry. 

Denman, Douglas Frederick, A.C.A., ar968; 
34 Kelvedon Close, Chelmsford, Essex. 

De Pelet, Patrick Hugh Peter, B.A., A.C.A. 
a1968; 32 Abingdon Road, London W8. 

d’Erlanger, Robin Gerard, A.C.A., a1968; 61 
Eaton Mews North, London SW:. 

Desler, Gerald, A.C.A., a1968; 86 Brooke Road, 
London Nxr6. 

De Souza, Ignatius Cajetan Peter, A.C.A., 1968; 
et Randolph Avenue, Maida Vale, London 


9. 

Devitt, Michael Wyn, A.C.A., arg68; Flat x2 
17 De Vere Gardens, London W8. 

Dhingra, Subhash Chander, A.C.A., @1968:; 
242 Hornby Road, Blackpool. 

Dickinson, John, A.c.a., @1968; 29 Thorne 
Park Road, Torquay. 

Dixon, Reginald Peter, A.C.A., a1968; with 
Dixon & Co, 6 Park Street, Deal, Kent. 

Dodge, Peter Mornington, A.C.A, a1968; 88 
Holmfiteld Road, Leicester. 

Dodsworth, Richard Stanley, A.C.A., @1968; 35 
Elton Road, Darlington. 

Donlea, Patrick Kevin Fitzgerald, A.C.A., a1968; 


Hogwells, Boreham, near Chelmsford, 
Essex, 
Donovan, Geoffrey Barket, A.C.A., a@1968; 


25 King Henry’s Road, Hampstead, Lon- 
don NW3. 

Dowden, Victor Alexander, A.C.A., a@1968; 
4 Cleveland Crescent, North Shields, 
Northumberland. 

Dowle, Stuart Andrew, A.C.A., a@1968; ‘Mar- 
cliffe’, Baker’s Hill, Coleford, Glos. 

Doyle, Peter, B.A., A.C.A., @1968; 40 Hurling- 
eae Court, Ranelagh Gardens, London 


Drakos, Frixos Loizou, B.SC.(ECON.), A.C.A., 
a1968; 7 Zakos Street, Strovolos, Cyprus. 
Dudley, James Richard, B.COM., A.C.A., 41968; 

with Spicer and Pegler, St Mary Axe House, 
St Mary Axe, London EC2. 
Du Feu, Brian Charles, A.C.A., grob: 38 
Thirstin Road, Honley, near Huddersfield. 
Duncan, Ian McKessar, A.C.A., @1968; 138 
Worcester Street, Stourbridge, Worcs. 
Dunn, Malcolm David, A.C.A., a@1968; 32 Dar- 
wick Road, Sutton Coldfield, Warwicks. 
Dunn, Stanley, A.C.A., 41968; 7o Briddsland 
Road, Tile Cross, Birmingham 33. 


Earle, Francis Jeremy, A.C.A., @1968; ‘Iron 
Latch’, Send Marsh, near Ripley, Surrey. 
Eburne, Timothy Colin, A.C.A., @1968; The 
Swiss House, Shoreham Road, Otford, 

Kent. 

Eddison, Antony Christopher Walton, A.C.A., 
a1968; 494 Halifax Road, Bradford 6. 

Edgar, John Alexander, A.C.A., a1968; 362 
Hollins Road, Oldham. ` 

Edgerton, Timothy, A.C.A., @1968; 24 The Mall, 
Southgate, London NA. | 

Edirisinghe, Aratchige Gamani  Gunasiri, 
A.C.A., 21968; 76 Model Town, Katubadde, 
Moratuwa, Ceylon. 

Edwards, John Harold, A.C.A., @1968; 54 Vectis 
Road, Gosport, Hants. 

Eldridge, Simon John, A.C.A., @1968; Broad- 
stones, Wonersh Park, Guildford, Surrey. 
Elliott, Martin John, A.C.A. a1968; 351 Heath 
Road South, Northfield, Birmingham 31. 
Ellison, Harry Franklyn, a.c.a., @1968; 31 

Corringway, Ealing, London Ws. 

Elston, Christopher Thomas, A.C.A., @1968; 
Trent Villa, Trent Lock, Long Eaton, 
Nottingham, NGro 2FY. 

Elstone, Henry Claude, A.C.A., @1968; Granville 
Lodge, Barnsley, Yorks, 

Elvy, Brian Warwick, A.C.A., a1968; 2 The 
Crescent, Canterbury, Kent. 

Embrey, John Derek, A.C.A., 41968; 14 Max- 
stoke Road, Sutton Coldfield, Warwicks. 

Emery, Alan Michael, A.C.A., arg68; Sp Hale 
Court, The Crescent, Walsall, Staffs. 

Emery. James Richard William, A.C.A., 21968; 
61 Holcombe Road, Chandlers Ford, East- 
leigh, Hants, SOs rQA. 
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Englefield, Edward Ashton, A.C.A., @1968; 
94 Thorley Lane, Timperley, Altrincham, 
Cheshire. 

Erdal, Hussein, A.C.A., a1968; 128 Oakwood 
Court, Kensington, London Wr4. 

Esdaile, Peter Michael, A.C.A., 21968; ‘Upper 
Quabrook’, Colemans Hatch, Hartfield, 
Sussex, 

Esmond, Michael Burnett, A.C.A., @1968; 
73 Swaledale Gardens, High Heaton, New- 
castle upon Tyne 7. 

Evans, Peter Clive, B.A., A.C.A., @1968; 2B 
Jessie Road, Bedhampton, Havant, Hants. 
Evans, Teitfion Morgan, B.SC.(ECON.), A.C.A. 
a1968; 6 Singret Place, Cowley, Uxbridge, 

Middx. 

Eyre, Douglas, A.C.A., @1968; 51 Castlemain 

Avenue, West Southbourne, Bournemouth. 


Farmer, Nicholas John, A.C.A., @1968; 50 
Stoughton Road, Oadby, Leicester, LE2 4FL 

Fawcett, Michael Ronald, A.C.A., a1968; Fir 
Tree Farm, Fangfoss, York. 

Feldman, Graham Lee, A.C.A., a1968; ro Oak 
Way, Southgate, London Nrq.- 

Felstead, Derek Maurice, A.C.A., @1968; 31 
Bradnock Road, Leicester. 

Ferguson, Peter, A.C.A., @1968; 44 Brecon 
Towers, Brinnington, Stockport. 

Ferguson, Peter Robert, B.SC.(ECON.), A.C.A., 
a1g68; 317 Archway Road, London N6. 

Field, David William, B.A., a.c.A., @1968; 
172 Kensington Park Road, London Wirt. 

Field, Paul Michael Antony, A.C.A., @1968; 
198 Northbourne Road, Eastbourne, Sussex. 

Field, Timothy Charles, A.C.A., 21968; 5 Alleyn 
Gardens, Hartley Vale, Plymouth. 

Findlater, John Quentin Alexander, A.C.A., 
a1g68; with J. Dix Lewis, Caesar, Duncan 
& Co, 112/114 Cannon Street, London EC4, 

Finney, James Joseph, A.C.A., a1968; 68 Man- 
chester Road, Prescot, Lancs. 

Firth, Graham John, A.C.A., 21968; rr Bramley 
Close, Whitton, Twickenham, Middx. 

Fishleigh, Martin John, A.C.A., @1968; ‘Romar’, 
Old Barnstaple Road, Bideford, North 
Devon. 

Flint, Andrew Clayton, A.C.A., @1968; Vincent 
House, Pembridge Square, London W2. 
Folkes, Keith Anderson, 8.A.(ECON.), A.C.A., 

a1968; 65 Mount Road, Penn, Wolverhamp- 


ton. 

Fone, William John, A.C.A., 21968; 1 Viga Road, 
Grange Park, London Na. 

Forsyth, Iain Hunter, A.C.A., a1968; ror 
Humber Road, Chelmsford, Essex, 

Fowkes, Timothy, A.C.A., a1968; ‘Clontarf’, 
Quickley Lane, Chorleywood, Herts. 

Fox, Ian Russell, LL.B., A.C.A., 21968; Sycamore 
Lodge, Lawn Drive, West Boldon, Co. 
Durham. 

Francis, David Robert, A.C.A., 21968; 9 Wesley 
Avenue, Wallasey, Cheshire. 


Franklin, Anthony David, A.C.A. @1968; 
11 Church Mount, London N2. 
Franklin, Clifford Ernest, A.C.A., a1968; 


4 Walerand Road, Lewisham, London SE13. 
Freeman, Roger Norman, B.A., A.C.A., 21968; 

4 Campden Hill Gardens, London WS. 
Fremantle, Edward Vigant Eardley, B.A., A.C.A., 

a1968; Bayford House, near Hertford. 


Gallagher, Peter Richard, A.C.A., @1968; 
5 Norman Road, Northfield, Birmingham 3r. 

Game, Paul Martin, A.C.A., a1968; 25 Post 
Wood Road, Ware, Herts. 

Gandhi, Arankumar Ramanlal, A.C.A., 21968; 
33 Churston Gardens, London Nrx. 

Garabedian, Garo, B.A.(COM.), A.C.A., 21968; 
14 Ash Grove, Cricklewood, London NW2. 

Garnier, Martin Frederick, a.c.a., 41968; 
Gwersylt Villas, Cowper Road, East 
Dereham, Norfolk. 

Gaynor, Stuart Raymond, A.c.a., a1rg68; 
14 Seymour Court, Crest Road, London 


NW2. 
Ghosh, Asish Kumar, A.C.A., 21968; 80 Addison 
Road, South Norwood, London SE2s. 
Gillett, Roger Alwyn, A.C.A., a1968; 21 Lower 
Blandford Road, Broadstone, Dorset. 
Glaser, Kenneth Morris, A.C.A., a1968; 79 
Cleveland Gardens, London NWa. 
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Glover, Herbert Michael John, A.C.A., 41968; 
‘Chesburn’, Southwood Drive, Bideford, 
North Devon. 

Golding, Harvey Sidney, A.C.A., a1968; 26 Knox 
Road, Forest Gate, London E7. 

Goodman, Victor Bernard, a.c.a., @1968; 
10 Vancouver Road, Edgware, Middx. 

Goold, Peter Anthony, A.C.A., 21968; 3 Wood- 
leigh, Bradgate Road, Altrincham, Cheshire. 

Gordon, Leslie Malcolm, A.C.A., a1968; 72 
Elmore Street, Islington, London Nz. 

Gore, Andrew Stephen, A.C.A @1968; 7 
Claybury, Sparrows Herne, Bushey, Herts. 

Gotfried, er Richard, A.C.A., 41968; with 
Lowe, Bingham & Matthews, Prince’s Build- 
ings, P.O. Box 690, Hong Kong. 

Gracie, (Miss) Lynda Jane, A.C.A., @1968; 
14 Greenview Avenue, Croydon, Surrey, 
CRO 7QU. 

Graham, Bryan George Michael, A.C.A., a1968; 
‘Solon’, Coleshill, Amersham, Bucks. 

Graham, Donald Henry, A.C.A., 21968; ‘Wood- 
Man , Storrs Park, Windermere, Westmor- 
and, 

Grainger, Anthony, A.C.A., a1968; 7 Airedale 
Cliff, Pollard Lane, Bramley, Leeds 13. 

Grant, Peter John, A.C.A., a1968; ‘Craigievar’, 
South View Road, Ashtead, Surrey. 

Grant, Richard James, A.C.A., a1968; Llanover 


Cottage, Ockham Road, East Horsley, 
Surrey. 

Graveson, Peter William, A.C.A., @1968; 
‘September’, Cuckoo Lane, West End, 
Woking, Surrey. 

Gravett, Simon Morford, A.C.A., @1968; 


8 Woodbourne Road, Brooklands, Sale, 
heshire. 

Gray, Bruce Malcolm Lee, A.C.A., @1968; 
44 Copthorne Avenue, Bromley Common, 
Bromley, Kent. 

Gray, Peter Mortimer, A.C.A., a1968; “Green 
Gables’, Henry’s Avenue, Woodford Green, 
Essex. 

Grayson, Donald Alexander, A.C.A., a1968; 16 
Burchell Road, Newbury, Berks. 

Grayson, John Hugh, a.c.a., @1968; 6 
Heather Lea Avenue, Dore, Sheffield. 

Greatorex, David Anthony, A.C.A., 21968; 26 
Oak Road South, Hadleigh, Benfleet, Essex. 

Green, Christopher Anthony William, A.C.A. 
ar968; 92 Bournemouth Road, Lower Park- 
stone, Poole, Dorset. 

Green, Robin John Roland, A.C.A., @1968; 
Cudlow House, Sea Lane, Rustington, near 
Littlehampton, Sussex. 

Greene, Michael, John, A.C.A. @1968; 107 
Barton Hill Road, Barton, ‘Torquay, Devon. 

Greenhalgh, John Richard James, A.C.A., 21968; 
‘Brandlesome’, Croft Drive East, Caldy, 
Wirral, Cheshire. 

Grey, Alan Robert, A.C.A., a1968; 173 Runny- 
mede Road, Ponteland, Newcastle upon 


yne. 

Grott, Michal Stefan, A.C.A., a1968; 55 Kelve- 
don Close, Kingston upon Thames, Surrey. 

Grove, David Lawrence, B.A., A.C.A., 41968; 
41 Beauchamp Avenue, Handsworth Wood, 
Birmingham 20. 

Grove, Graham Slater, A.C.A., @1968; 106 
Streetly Lane, Four Oaks, Sutton Coldfield, 
Warwicks. 

Guest, Anthony Gordon, A.C.A., 21968; 36 
Friars Avenue, Shenfield, Brentwood, Essex. 

Gurner, Michael Stephen, A.C.A., 21968; 181 
Dudden Hill Lane, Neasden, London NW 10. 


Haddon, Ian William Maclean, A.C.A., 21968; 
2 Constitution Hill, Norwich, Norfolk, 
NOR 420. 

Hadfield, David, A.C.A., a1968; ‘Ash Green’, 
Ladythorn Crescent, Bramhall, Cheshire. 
Hadjigregory, Spyros Aristodimou, B.A., A.C.A., 

a1968; 46 Corille Road, London Nig. 

Hadjioannou, Andreas, A.C.A., arg68; Flat 3, 
Bryan Court, Seymour Place, London W1. 

Hadley, Robert Charles Wassell, A.C.A., 21968; 
83 Butlers Road, Handsworth Wood, Birm- 
ingham 20. 

Halcrow, James Ronald Porter, B.SC., A.C.A., 
arg68: c/o Dawley Dev. Corp., Priorslee 
Hall, Oakengates, Salop. ; 

Hall, David, A.C.A., a1968; 35 Derwent Drive, 
Dunstable, Beds. 
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Hall, David Lee, B.A.(ECON.), A.C.A., @1968; 
62 Sunny Bank Road, Wylde Green, Sutton 
Coldfield, Warwicks 

Hallam, Richard John, A.C.A., a1968; r Catter- 
ley Hill Road, Nottingham, NG3 7AR. 

Hallaway, Robert Barlow, M.A., A.C.A., 21968; 
Cherry Hinton, Corby Hill, Carlisle. 

Halliden, Michael McCarthy, A.C.A., @1968; 
48 Tring Avenue, Ealing, London Ws. 

Hallissey, Michael, B.A., A.c.A., @1968; 308 
gety House, Dolphin Square, London 

LÉI 

Ham, Kenneth Roy, A.C.A., 21968; 30 Edwin 
Road, St Thomas, Exeter, Devon. 

Hamilton, David Patrick, B.COM., A.C.A., 21968; 
Hangmans Cottage, Dorchester, Dorset. 

Hannay-Wilson, John Richard Hannay, A.C.A., 
a1g68: 8 Ilford Road, High West, Jesmond, 
Newcastle upon Tyne 2. 

Harbron, David, A.C.A., grob: 26 Harlow 
Crescent, New Town, Thornaby-on-Tees, 
York. 

Harding, Anthony Richard, A.C.A., a1968; 15 
oc Close, Snaresbrook, London 


18. 

Hardy, Andrew Michael, A.C.A., a1968; ‘Sea- 
toller’, Northwich Road, Weaverham, North- 
wich, Cheshire. 

Hare, John Lindsay Radford, A.C.A., @1968; 
96 Silhill Hall Road, Solihull, Warwicks. 
Harris, Richard Samuel, A.C.A., a1968: 11 
Salters Road, Whipps Cross, London E17 
Harrison, David William Spencer, A.C.A., 
a1968: Grove Cottage, The Strand, Atten- 

borough, Beeston, Notts, NGg 6AU. 

Harrison, Michael John, A.C.A., a1968; Flat 3, 
21 Blair Road, Chorlton, Manchester. 

Hartley, Ernest Christopher Fenton, A.C.A., 


ar968; 12 Hillcroome Road, Sutton 
Surrey. 

Hasib, Syed Iftekhar, A.C.A., a1968; 30 Frognal, 
London NW3. 

Haslam, Martin Nicholas, A.C.A., @1968; 


“Windy Ridge’, St Mary’s Close, Appleton, 
near Warrington, Lancs. 

Haslock, Clive Graham, A.C.A. @1968; 3 
St Chads Crescent, Spring Meadow, Upper- 
mill, near Oldham, Lancs. 

Hasseldine, Richard Howard John, A.C.A. 
21968; 12 Elliswick Road, Harpenden, Herts. 

Hatfield, David Raymond, A.C.A., a1968; 43 Earl 
Street, Grimsby. 

Hawkes, Robert Frank, A.C.A., @1968; rog 
Reservoir Road, Olton, Solihull, Warwicks. 

Hawkins, Brian Sydney, A.C.A., @1968; 34 
Church Way, Whetstone, London Nao. 

Hawkins, John, B.A., A.C.A., 21968; 20 Deards 
End Lane, Knebworth, Herts. 

Haxby, David Arthur, LL.B., A.C.A. @1968; 
7 Belle Vue Street, Filey, East Yorks. 

Hayden, John Thomas Joseph, A.C.A., @1968; 
10 Ingleton House, Bell Barn Road, Edg- 
baston, Birmingham re, 

Hayes, John, A.C.A., 21968; 19 Alfreton Road, 
Canning Circus, Nottingham. 

Hazel, Peter John Curwen, A.C.A., 21968; with 
Clark, Battams & Co, 6 Eldon Street, London 


EC2. 

Hazelwood, David Richard, A.C.A., ar968; 
85 Monkseaton Drive, Whitley Bay, 
Northumberland. 

Heald, John Arthur, A.C.A., a1968; 41 West- 
bourne Road, Stockton Heath, Warrington. 

Hearn, Martin John, A.C.A., 21968; 39 Croft- 
down Road, London NWs. 

Helliwell, Patrick Arthur, A.C.A., 
127 Huddersfield Road, Halifax. 

Henkel, Martin John Laurence, B.SC., A.C.A., 
a1g68:; 17 Breckonmead, Wanstead Road, 
Bromley, Kent, BRI 3BW. 

Herrington, Ivor Jack, A.C.A., 21968; 6 Netley 
Hill House, Kanes Hill, Bitterne, Southamp- 
ton. - 

Hill, John Herbert, A.C.A., 21968; 928 Warwick 
Road, Kensington, London W14. 

Hinton, Frederick Hammond Nigel, A.C.A., 
a1g68; Mathbury, Redcliff Street, Cheddar, 
Somerset. S 

Hinton, William David Stuart, A.C.A., a1968; 
Keramos Lodge, Park View Road, Wolding-~ 
ham, Caterham, Surrey CR3 7DL. 

Hoare, David Anthony, A.C.A., @1968; 117 
Chessel Crescent, Southampton, Hants, 
S502 4BT. ST 


arg68; 


‘TBE 
. ACCOUNTANT 


Hockey, Edward John, A.C.A., a1968; 30 New- 
bury House, Commerce Road, Wood Green, 
London N22. 

Hodgkinson, Claude Peter, 8.A.(ECON.), A.C.A., 
ai968; 77 Whitmore Road, Newcastle- 
under-Lyme, Staffs. 

Holder, David James, A.C.A., a1968; 41 Pem- 
broke Street, Swindon, Wilts. 

Holdstock, John David, A.C.A., arg68; 33 
Cainhoe Road, Clophill, Beds. 

Holdsworth, Robert Angus, A.C.A. @1968; 
O. & C. Estates Ltd, 9 Harrison Road, 


Halifax. 

Holland, Michael Kenneth, A.C.A., ar968; 
58 Chestnut Avenue, Beverley, East Yorks. 

Holland, Peter, A.C.A., 21968; 27 Brooke Street, 
Dudley, Worcs. 

Holland, Robert Charles, A.C.A., 21968; Bram- 
ley House, Carre Street, Sleaford, Lincs. 
Holmes, Peter Rowland, A.C.A., @1968; with 
Coe & Midgley, Martins Bank Chambers, 

Otley Street, Skipton, Yorks. 

Honeybone, David John, A.C.A., @1968; 15 
Carnwath Road, Sutton Coldfield, Warwicks. 

Hook, Derek John, B.A., A.C.A., 21968; Flat 23, 
Kersfield House, Kersfield Road, Putney, 
London SW15. 

Hopkin, Michael Alan, A.C.A., @1968; Cobble 
Cottage, 15 Lower Dolphinholme, Lancaster. 

Hopper, Geoffrey, A.C.A., 41968; with Baines, 
Goldston & Jackson, 43 Yarm Lane, 
Stockton-on-Tees, 

Hoppins, Richard Alan Kelsey, A.C.A., 41968; 
Stoneby Cottage, Lansdowne Road, Wallasey, 
Cheshire. 

Hopson, Keith, A.C.A., 21968; 251 Hoe Street, 
Walthamstow, London Er7. 

Horton, Brian Thomas, A.C.A., a1968; 3 Bur- 
ford Park Road, Kings Norton, Birmingham 
30. . 

Howard, Ian, B.A.. A.C.A., a1968; 19 Emerson 
Avenue, Haworth Road, Bradford 9. 

Howard, John, A.C.A., @1968; 192 St Helens 
Road, Eccleston Park, Prescot, Lancs. 

Howell, Donald Trevor, B.sc.(ENG.}, A.C.A. 
a1g68; ‘St Keverne’, 22 Dunley Road, 
Stourport-on-Severn, Worcs, 

Howson, Michael Roxburgh, A.C.A., @1968; 
11 Lexham Gardens, London W8, 

Huddart, Jeffrey Alan, A.C.A., a1968; 25 Manor 
Road, Salford 6, Lancs. 

Hughes, (Mrs) Christine Elizabeth, A.C.A., 
a1g68; 36 Southwold Mansions, Widley 
Road, Maida Vale, London Wọ. 

Hughes, David, A.C.A., a1968: 36 Southwold 
Mansidns, Widley Road, Maida Vale, 
London Wọ. 

Hughes, Roger William, A.C.A., drob: 156 
Milner Road, Heswall, Wirral, Cheshire. 

Hulin, John Frederick, A.C.A., 21968; 77 New- 
sham Drive, Liverpool 6. 

Hunt Cooke, Christopher, A.C.A., 21968; Forge 
Farm, Newnham, Sittingbourne, Kent. 

Hurley, Roger, A.C.A., @1968; 7 Partridge 
Avenue, Darlaston, South Staffs. 

Hurst, Michael Robert, A.C.A., a1968; 225 
Nightingale Road, Edmonton, London No. 
Hutchison, David Graham Michael, A.C.A., 
arg68; London House, Mecklenburgh 

Square, London WC1. 


Imison, Philip, a.c.a., @1968; 589 Lichfield 
Road, Four Oaks, Sutton Coldfield, War- 


wicks, 

Ingall, David Andrew, A.C.A., @1968; with 
Parrot & Grover, 31 New Street, St Neots, 
Hunts, 

Ingram, Peter Jonathan Stuart, A.C.A., @1968; 
5A Tubs Hill Parade, Sevenoaks, Kent. 


Jacques, Guy Martin, A.C.A., 21968; Greystone 
Lodge, Bath Road, Stroud, Glos. 

Jamieson, Robert John, A.C.A., a1968; 88 
Clarence Road, Derby, DE3 6LQ. 

Jarvis, William Alexander, A.C.A., a@1968; 
5 Riverside, West Kirby, Wirral, Cheshire. 
Javahery, Parviz Eftekhar, A.C.A., a1968; c/o 

3 Elderwood Way, TufHey, Glos. 
Jayawardene, Peter Christopher Nihal, A.C.A., 
a1968; 36 Buckley Road, London NW6. 
Jenkin, Frederick Maurice, A.C.A., @1968; 

Bunkers Hill, St Buryan, Penzance, Cornwall. 
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Jenkins, Christopher James Richard, A.C.A. 
21968; 96 Amberley Road, Bush Hill Park, 
Enfield, Middx. 

Jenkins, David Martyn, A.C.A., a1968; A Beech- 
wood Avenue, Neath, South Wales. 

Jenkins, David Stannard, A.C.A., a1968; Elm 
Cottage, Oakfield Lane, Wilmington, Dart- 
ford, Kent. 

Jenkins, George Brian, A.C.A., @1968; 32A 
Blenheim Gardens, Willesden Green, Lon- 
don NW2. f 

Jensen, Richard Martin Dyson, B.A.(ECON.), 
A.C.A., 21968; 75 Park Walk, London SWro. 

Jerrom, Michael George Lindsay, M.A., A.C.A., 
a1968; with Thornton Baker & Co, Lee 
House, London Wall, London EC, 

Johnson, Christopher Dorrien, A.C.A., 21968; 
15 Burton Road. Melton Mowbray, Leics. 

Johnson, Clive Etheridge, A.C.A., @1968; 62 
Audley Drive. Kidderminster, Worcs. 

Johnson, Humphrey, A.C.A., @1968; 122 
Brownedge Road, Lostock Hall, Preston, 
PRs 5AE. ie 

Johnston, William Peter, A.C.A., a1r968; 15 
Collier Lane. Baildon, Shipley, Yorks. 

Jones, Keith Stanley Hooper, A.C.A., a1968; 
25 Hartington Crescent, Earlsdon, Coventry, 
CVs 6FU Oh 


Jones, Patrick Alan, A.C.A., a1968:; ‘Lynbourne’, 
Alveston, Stratford-upon-Avon, Warwicks. 
Jones, Robert Stuart Glynne, A.C.A., @1968; 

Cameron House, 828 Hough Green. Chester. 

Jones, Robyn Meredydd Davies, B.sc.(ZNG.), 
A.C.A. A1968; 44 Upper Tooting Park, 
Balham, London SWr7. 

Jones, Trevor Andrew, A.C.A., a1g68; 18 
Oakfield Road, Poynton, Cheshire. 

Jordan, John Edwin, A.C.A., a1968; 15 Carr 
Wood, Hale Barns, Altrincham, Cheshire. 
Jubb, Peter Brendan, B.A., A.C.A., 21968; Flat 

IA, 49 Holland Park, London Wirt, 

Judd, Charles Owen Matthews, M.A., A.C.A., 
a1968; ‘Cothelstone’, Oakfield Road, Ashtead, 
Surrey, 

Juffs, Raymond Stuart, A.C.A., a1968; r Baker 
Street, Ampthill, Bedford. 


Kalu, Anyaso Anyogu, A.C.A., 21968; 9 Leam- 
ington Avenue, West Didsbury, Manchester 


20. 

Kavarana, Farrokh Kaikhushru, A.C.A., a1968; 
London House, Mecklenburgh Square, 
London WCx1. 

Keane, Pau] Henry, A.C.A., 21968; or Addison 
Road, Holland Park, London W14. 

Keeling, Richard John. A.C.A., a1968: Flat B, 
14 Chapel Lane, Wilmslow, Cheshire. 

Keen, Gerald John, A.C.A.. a1968; 52 Brook- 
lands Gardens, Hornchurch, Essex. 

Keen, Neil Gordon, A.C.A., @1968; 28 Savoy 
Close, Tennal Road, Harbourne, Birming- 


ham 32. 

Kehoe, (Mrs) Stella Muriel, A.C.A., grob: 
446 Bury Old Road, Flat 2, Prestwich, 
Manchester. 

Kelsey, Richard, A.C.A., a@1968; ‘Garstan’, 
Sedgwick Lane, Horsham, Sussex. 

Kemal, Ozer, B.sc.(ECON.), A.C.A., 21968; 14A 
Portsmouth Road, Kingston upon Thames, 
Surrey. 

Kendall, Clive Peter, A.C.A., 21968; 95 Reding- 
ton Road, Hampstead, London NW3. 

Kent, Brian Edward. A.C.A., a1968; Apple Tree 
Cottage, Toddington Lane, Toddington, 
near Littlehampton, Sussex. 

Kenton, Howard Neil, A.C.A., @1968; Sr 
Grantock Road, Waltham Forest, London 


Era 

Kent-Watson, Leigh Guy, A.C.A., @1968; Flat 
23w, Ennismore Gardens, Knightsbridge, 
London SW7. . 

Kester, John Peter, A.C.A., @1968; 13 Willow 
Park, Otford, Sevenoaks, Kent. 

Khan, Muhammad Younas, A.C.A., @1968; 
39 Onslow Gardens, London SW7. 

Khasru, Mohammed Ameer, A.C.A., @1968; 
39 Earl’s Court Road, London W8. 

Khosla, Vijay, A.C.A., a1968; King George’s 
House, Stockwell Road, London SWo. 

Kiernander, John Anthony, A.C.A., 21968; 238 
Kew Road, Richmond, Surrey. 

Killick, Peter Alfred, A.C.A., a1968; 7 Hazel 
Close, Peckham, London SEr15. 
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Kilner, Brian, A.C.A., 21968; 34 Wilmar Drive, 
Salendine Nook, Huddersfield. 
Kloer, John Parsons, A.C.A. @1968; 2 Lan- 
Gre Road, Priors Park, Tewkesbury, 
os. 
Knell, Michael Anthony, A.C.A., a1968; 45 
Aldeburgh Way, Springfield, Chelmsford, 


ssex, 

Knibbs, Colin Richard, A.C.A., @1968; 216 
Gravelly Lane, Erdington, Birmingham 23. 
Knight, Donald, A.C.A., 21968; 92 Connaught 

Avenue, Enfield, Middx. 

Knight, John Austin, a.c.a., a1968; ‘Sunny- 
holme’, Etwall Road, Mickleover, Derby, 
DE3 5DN. 

Knight, John Jennison, A.C.A., 21968; Trefonen 
Hill, Trefonen, Oswestry, Salop. 

Knowles, David Roger, B.A., A.C.A., @1968; 
or King’s Court, London W6. 

Kohn, (Miss) Therese, A.C.A., @1968; 53 
Lordship Road, London N16. 

Kyrris, Roghiros Leonidas, A.C.A., a1968; c/o 
The High Commissioner of the Republic of 
Cyprus, 93 Park Street, London Wr. 


Laing, Stephen George, M.A., A.C.A., @1968; 18 
Bidston Road, Oxton, Birkenhead. 

Lake, Robert Hamilton, A.C.A., @1968; 19 
Stambourne Way, London SErg. 

Lamaison, Martin, B.A., A.C.A., @1968; “Trevale’, 
Waterhouse Lane, Burgh Heath, Tadworth, 


Surrey. 
Lancaster, James Edmund, A.C.A., @1968; 
‘Whitegates’, Main Road, Frating, Col- 


chester, Essex. 

Latham, Roger Kenneth, A.C.A., a1968; 57 
Chiswell Road, Birmingham 18. 

Lavington, Mark, A.C.A., a1968; 30 Ember- 
court Road, Thames Ditton, Surrey. 

Lawes, Kevin Leslie, A.C.A., arg68; 28 Kew- 
stoke Road, Stoke Bishop, Bristol 9. 

Lawrence, Rodney Kevin, A.C.A., 21968; 147 St 
raha Wood Hill, St Paul’s Cray, Orpington, 

ent. 

Laws, Martin Frederick, A.C.A., @1968; 59 
Queens Walk, Ruislip, Middx. 

Laythorpe, Andrew McEwan, B.COM., A.C.A., 
a1968; 40 Victoria Avenue West, Sunderland. 

Lea, Richard Arthur, A.C.A., a1968; 32 Rod- 
erick Road, Sparkhill, Birmingham 11. 

Leach, Trevor, A.C.A., 21968; 2 Mosley Road, 
Buxton, Derbyshire. S 

Lederman, Paul, A.C.A., a1968; 44 Michelham 
Down, Woodside Park, London N12. 

Lee, Harvey Robert Stuart, A.C.A., @1968; Flat 
3, Gainslea Court, 26 Derby Road, Bourne- 
mouth. 

Lee, Simon Nicholas, A.C.A., a1968; 45 Nevern 
Square, London SW5. 

Leeming, Adrian Paul, A.C.A., a1968; ‘Inver- 
oak’, North Park, Gerrards Cross, Bucks. 
Leigh, John, 8.SC.(ECON.), A.C.A., @1968; 95 

Norton Road, Wembley, Middx. 

Lent, Jeffrey Alan, A.C.A., grob: 107 Carlton 
Avenue East, Wembley Park, Middx. 

Leopard, Nigel Howard, A.C.A., a1968; “The 
Boynes’, Upton-upon-Severn, Worcs. 

Lester, Edmund Alfred Keith, B.SC., A.C.A., 
a1g68; ‘Broadstone’, Forton, near Chard, 
Somerset. 

Levy, Stuart Roger, A.C.A.. a1968; 41 Endcliffe 
Glen Road, Sheffield, Gr 8RW. 

Lewis, David Byron, A.C.A., @1968; 32 Alex- 
andra Road, Gorseinon, Swansea. 

Lewis, Kenneth Raymond, A.C.A., @1968; 3 


Brynhyfryd Terrace, Graigwen, Pontypridd, 


Glam, 

Lewis, Martin Allen, B.sc.(ECON.), A.C.A., 21968; 
208 Evelyn Court, Amhurst Road, Hackney, 
London E8. 

Lewis, Terence Paul, A.C.A., a1968; ro Gerard 
Road, Weston super Mare, Somerset. 

Leyland, John Clive, A.C.A., a1968; 175 Mark- 
land Hill Lane, Heaton, Bolton, Lancs. 

Lightbound, Bernard Joseph, B.COM., A.C.A., 
azrg68; Alma Cottage, Parade, Parkgate, 
Wirral, Cheshire. 

Lighthill, Brian, A.C.A., a1968; 28 Boston Road, 

Broughton Park, Salford 7. 
Lightowlers, Alan, A.C.A., grob: 10 Cragg 
Street, Gt Horton, Bradford 7. 

Limby, George, A.C.A., 21968; 62 Valley Fields 

Crescent, Enfield, Middx. 


THE E 


ACCOUNTANT 


Lindsay, Ian James, A.C.A., 21968; 132 Cum- 
whinton Road, Carlisle. 

Linke, Brian Stanley, A.C.A., ar968; 1 Park 
Close, Hampton, Middx. , 

Lipman, Brian Geoffrey, A.C.A., @1968; 20 
Worcester Gardens, Redbridge, Essex. 


Lithgo, Stuart John, A.C.A., a1968; 1 Glentower’ 


Grove, Seaton Carew, Hartlepool. 

Little, David Cameron, A.C.A., a@1968; 44 
Crosby Street, Darlington. S 

Llambias, Douglas Ernest John, A.C.A., 21968; 
: 70 Waller Road, New Cross, London 
Bra, 

Lloyd, Brian, A.C.A., 21968; 28 Gladstone Road, 
Altrincham, Cheshire. 

Lock, Richard Alan, A.C.A., grob: 17 Burrow 
Road, Chigwell, Essex. 

Long, John Graham, A.C.A., @1968; 5 Manor 
Way, Onslow Village, Guildford, Surrey. 
Longford, Peter, A.C.A., a1968; 56 Carrington 

Street, Derby, DEr 2NF. 

Loom, Michael William, A.C.A., @1968; 27 
Merryhills Court, Reservoir Road, Southgate, 
London Niș. 

Loring, Christopher Thomas, A.C.A., @1968; 
234 Adamsrill Road, Sydenham, London 


E26, 
Lowde, Keith Roy Donald, A.C.A., a1968; 16 
Barnet Gate Lane, Arkley, Herts. 

Lowe, James Ronald, A.C.A., @1968; 102 
Coningsby Drive, Kidderminster, Worcs. 
Lowe, John Roward Newton, 38.8¢.(ECON.), 

A.C.A., 41968; 103 Shanklin Drive, Leicester. 
Lowe, Ronald Spencer, A.C.A., @1968; Iro 
Cheshire Road, Smethwick, Warley. Worcs. 
Lucas, Alan Philip, A.C.A., a1968; 491 Gidlow 
Lane, Wigan, Lancs. 


Macdonald, John Malcolm Kenneth, 
B.SC.(ENG.), A.C.A., @1968; 14 Marcourt 
House, 19A Cavendish Square, London Wr. 

Macdonald, Neil Murdo, A.C.A., a1968; 
e er Orpington Road, Chislehurst, 

ent. 

MacInnes, Michael Richard, A.C.A., @1968; 
‘Mark Ash’, Abinger Common, near Dorking, 
Surrey. 

McKay, Peter Holtby. B.A., A.c.A., a1968; 17 
Bankart Avenue, Leicester, LE2 2DD. 

Mackenzie, Roger Anthony, A.C.A., drob: 67 
Mount Ararat Road, Richmond, Surrey. 

Mackenzie, Terence Patrick, A.C.A.. a1968; 
5 Tilbury Road, Rainham, Gillingham, 

ent. 

Mackeown, Patrick John, B.A., A.C.A., a1968; 
110 Philbeach Gardens, London SW5s. 

McLauchlan, (Miss) Margaret Elizabeth, A.C.A., 
a1g968; 30 West Hill, Portishead, Bristol. 

McLean, Malcolm, A.C.A., a1968; 64 Fleming 
Road, Quinton, Birmingham, 32. 

Maclennan, Hector Hugh, A.C.A., @1968; Flat 
No. 4, Silver Dene, Larpent Avenue, Putney, 
London SWrs. 

McManus, Paul Christopher, A.C.A., a1968; 
625 York Road, Leeds 9. 

McPherson, Keith, A.C.A., a1968; 73 Gywneth 
Grove, Pebsham, Bexhill-on-Sea, Sussex. 
McPhie, Iain Allan Hamish, A.C.A., @1968; 13 

Avon Grove, Sneyd Park, Bristol 9. 

Maddieson, Keith, A.C.A., 21968; 61 Kerry Ave, 
Ipswich, 

Mahindra, Ashok Kumar, B.A., A.C.A. a1968; 
Flat 2, 62 Greencroft Gardens, London NW6. 

Mainwaring, Simon Harry, M.A., A.C.A., 21968; 
288 St Ann’s Villas, Kensington, London 


Wir 

Majiyagbe, (Miss} Dorcas Bolajoko Ayodele, 
B.SC.(ECON.), A.C.A., 21968; 54 Theatre Street, 
London SWr11. 

Mamelok, Peter John, A.C.A., arg68; 
Cranbrook Road, Ilford, Essex. 

Mander, James William Phillips, A.C.A., 21968; 
x Braid Avenue, East Acton, London W3. 

Manjee, Karsandas Thaker, A.C.A., a1968; c/o 
P.O. Box 1428, Durban, South Africa. 

Mann, Michael Antony, A.C.A., a1968; c/o 
Hammond Mann, 4-7 Montpellier Parade, 
Harrogate. 

Marks, David Poole, A.C.A., arg68; Santish 
Cottage, T'amarish Way, Angmering-on- 
Sea, East Preston, Littlehampton, Sussex. 

Marshall, Robert Charles, A.C.A., @1968; 6 
Warren Avenue, Stapleford, Notts. 
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Marston, Brian Edward, A.C.A., a1968; 10 
Buttermere Avenue, Glebe Estate, Nuneaton, 
Warks, 

Martin, Alan Renwick, B.A., A.C.A., a1968; 343 
Westbourne Grove, Westcliff-on-Sea, Essex.’ 

Martin, Eric, A.C.A., 21968; 13 Heathfield Road, 
Wigston, Leicester, LE8 1JR. 

Martin, Peter Robert Strudwyck, A.C.A., a1968; 
‘The Ridings’, Pwilmelin Road, Llandaff, 
Cardiff, CF5 2NG. , 

Masefield, Ronald John, A.C.A., a1968; Flat 3, 
1251 Bristol Road South, Northfield, 
Birmingham 31. 

Mason, Bryan, A.C.A., ar968; 80 Pembroke 
House, Hallfield Estate, London W2. 

Massey, (Mrs) Jill Elizabeth Ann, A.C.A., a1968; 
94 Wellington Close, Hepworth Way, 
Walton-on-Thames, Surrey. 

Mathias, Derek Peter, A.C.A., 21968; 9 Eskdale 
Mansions, Eskdale Terrace, Newcastle upon 
Tyne 2. 

Matthews, Robert Neil, A.C.A., @1968: with 
Thomson McLintock & Co, 5 St Philips 
Place, Birmingham 3. 

May-Hill, Richard Clive, A.C.A, a1g68; 
Calabar Lodge, Westbourne Crescent, Whit- 
church, Cardiff. 

Meeghan, Anthony John, A.C.A., a1968; with 
Bernard Buckle, Brooke & Co, 26 Victoria 
Road, Woolston, Southampton. 

Mekie, Duncan John Cameron, A.C.A., a1968; 
3 ECH House, 87 Knightsbridge, London 


I. 

Middlemas, John Michael, A.C.A., @1968; 95 
Wentworth Road, Harborne, Birmingham 17. 

Middlemiss, Stuart’ Alan, A.C.A., @1968; 27 
Ember Farm Way, East Molesey, Surrey. 

Miebs, Roderick James, A.C.A. @1968; 87 
Broadfield Road, Catford, London SE6. 

Aller Jones, Donald, A.C.A., 21968; 45 Oathall 
Road, Haywards Heath, Sussex. 

Mills, Patrick Geoffrey, a.c.A.,.@1968; 27 John 
Walsh Tower, Montague Road, Leytonstone, 
London Err. 

Minifie, Charles Frederick, A.C.A., a1968; o 
River Close, Ruislip, Middx, 

Minter, Ivan William, A.C.A., @1968; 57 Upper 
Clapton Road, London Es. 

Mitchell, Philip John, M.A., A.C.A., a1968; 66A 
Second Avenue, Mortlake, London, SWr4. 
Mitchell-Fox, Roderick Victor ‘Trewavas, 

A.C.A., 21968; “Tresawle’, Wheatridge Lane, 


orquay. 

Mitra, Sudhir Krishna, a.c.a., a1968; with 

Allen Edwards & Co, 7 Greenfield Crescent, 
Edgbaston, Birmingham 15. 


. Moger, Nicholas John Derwent, A.C.A., 21968; 


The House on the Hill, Nettlebed, Oxon. 
Mokhtar, Nasrollah, ` A.C.A., grob: 79 
soe Road, Baron’s Court, London 


14. 

Monger, Edwin George, A.C.A., a1968; 51 West 
End, Sherborne St John, Basingstoke, Hants. 

Monks, Richard Geoffrey Haslam, A.C.A., 
a1968; 35 Dales Lane, Whitefield, Man- 
chester. 

Montague, Leonard James, A.C.A., 21968; 307 
Fellows Court, Weymouth Terrace, Hackney 
Road, London Ez. 

Montgomery, John Alexander, A.C.A., 21968; 9 
Harcourt Road, Wantage, Berks. 

Moore, Gerald, A.C.A., @1968; 2 Church 
Cottages, Essendon, Herts. 

Moore, Michael, A.C.A., @1968; ‘Highbank’, 
Pen-y-Bryn Road, Upper Colwyn Bay, 
Denbighshire. 

Moore, Munro Yvon, A.C.A., arg68; 46 
Bettespol Meadows, Redbourn, Herts. 

Moore, Nigel Sandford Johnson, A.C.A., 21968; 
Flat 2, 76 Queen’s Gate, London SW7. 

Moore, Robert Henry, B.A.(ECON.), A.C.A., 
grob: 26 Watson Avenue, Mansfield, 
Notts. 

Moore Thompson, Giles David, A.C.A., 21968; 
Greenfield Farmhouse, Grendon, Northants. 

@ Moreton, Michael James, A.C.A., 21968; 
Bellchambers & Moreton, 7 Union Street, 
Newton Abbot, Devon. 

Morgan, John Leslie, A.C.A., a@1r968; 86 
Anthony Road, Alum Rock, Birmingham 8. 

Morgan, Trevor David, A.C.A. @1x968; 16 
Carlisle Road, Cheam, Surrey. 

Morgan-Jones, Rhydian James, A.C.A., 21968; 
47 Cheyne Place, London SW3. 
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Morley, John Robert, A.C.A., 21968; 7 Hare- 
stone Drive, Caterham, Surrey, CR3 6HX. 

Morris, Christopher Frederick, a.c.a., a1968; 
40 Wood Lodge Lane, West Wickham, Kent. 

Morris, Graham Charles, 8.8C., A.C.A., A1968: 2 
Seaford Close, Ruislip, Middx. 

Morris, Howard Bleddyn, A.C.A., a@1968; 45 
Liverpool Road, Ashton in Makerfield, near 
Wigan, Lanes. 

Morris, Roger Phillip, A.C.A., 21968; 33 Hurst 
Road, Hassocks, Sussex. 

Morrissey, James Arthur, A.C.A., a1968; 30 
Cartmel Road, Bexleyheath, Kent. 

Morter, Gerald Raymond, A.C.A., 41968; 19 
Gaynes Court, Upminster, Essex. 

Munns,- David William, A.C.A., @1968; 11 
Regent Street, Finedon, Northants. 

Murgatroyd, John Bottomley, A.C.A., 21968; 94 
Franche Road, Kidderminster, Worcs. 

Murrell, David Brian, A.C.A., a1968; ‘Rans- 
combe’, Whitegate Road, Minehead, Somer- 


set. 

Muzzlewhite, David John, a.c.a., 21968; 30 
Rydon Lane, Exeter. 

Myles, Keith Alexander Frederick Newton, 
A.C.A., 21968; 1 Hayward Road, Whetstone, 
London N20. 


Nagler, Stuart Martin, A.C.A., ar968; 52 Gibbs 
Green, Edgware, Middx. 

Nason, Thomas David, A.C.A., @1968; 96 
Bustleholme Lane, Stone Cross, West 
Bromwich, Staffs, 

Naughten, Duncan Grant, A.C.A., @1968; 13A 
pee Mansions, Warwick Road, London 

5. 

Neal, Keith, A.C.A., a1968; 5 Chadwell Close, 
Asfordby, Melton Mowbray, Leics. 

Neill, Nigel Harvey, A.C.A., 21968; 38 Whirlow 
Park Road, Sheffield, S11 gNP. 

Neish, Barry, A.C.A., a1968; 4 Fairthorn Close, 
Tring, Herts. 

Nemko, Michael Terence, A.C.A., a1968; 32 
Burghley Avenue, Boreham Wood, Herts. 
Neokleus, George, A.C.A., arg68; 42 The 

Avenue, Muswell! Hill, London Nro. 

New, Michael Richard, A.C.A., 21968; 5 Pound 
Lane, Benham Hill, near Newbury, Berks. 
Newberry, Alan Edward, A.C.A., a1968; 36 

Pound Piece, Portland, Dorset. 

Newnham, Eric Robert, A.C.A., a1968: 2 
Burghill Court, Mayow Road, Sydenham, 
London SE26. 

Nicholls, Graham Paul, A.C.A., arg68; 47 
Hazlewood Road, Limpsfield, Oxted, Surrey. 

Nicholls, Rodney Kerwin, A.C.A., @1968: 2r 
Ladywood Avenue, Petts Wood, Orpington, 
Kent, BRs rQJ. 

Nicholson, Jeremy Dawson, A.C.A., a1968; 
‘Ruthwell’, Woodlands Road, Redhill, 
Surrey. 

Nixon, (Miss) Rosalind Parkinson, B.COM., 
A.C.A., 21968; Kingsforth Hall, Brigg Road, 
Barton-on-Humber, Lincs. 

Noble, Harry Anthony Calderwood, LL.B., 
A.C.A., @1968; 16 Graham Park Road, 
Gosforth, Newcastle on Tyne 3. 

Noon, Paul Victor, A.C.A., @1968; 84Cambridge 
Road, West Wimbledon, London SW2o. 
Norbury, John Karel, B.8c., A.C.A., 21968; The 
Garden House, Shobdon Court, near Leo- 

minster, Herefordshire, 

North, David Michael, A.C.A., arg68; 5 St 
Matthews Road, Bankfoot, Bradford 5. 

Nudds, Terence Raymond, B.A., A.C.A., A1968; 
lı Sandon Road, Cheshunt, Herts. 


Oaten, Roger Charles, A.C.A., a1968; 15 Cotham 
Road South, Cotham, Bristol 6. 

O'Connor, (Mrs) Kay Denise, A.C.A., 21968; 43 
Ashley Close, Wheeleys Road, Edgbaston, 
Birmingham re, 

Oduwole, Babatunde Abiodun, B.SC.(ECON.), 
A.C.A., 21968; 2 Blanchard Place, London E8. 

Ogle, Andrew Charles, A.C.A., @1968; er Park 
Drive, Sittingbourne, Kent. 

Oldershaw, David, A.C.A., a1968: 22 Whitfield 
Grove, Edgbaston, Birmingham rs. 

Oliver, Ian Richard, A.C.A., grob: 22 Broadhill 
Road, Kegworth, Derby, DE7 2DQ. 

Oliver, Paul Gregory, A.C.A., ar968; 64 
Sharmans Cross Road, Solihull, Warwicks. 
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Olliffe, Graham Hedley, A.C.A., a1968; 21 
Mount Pleasant Road, Chigwell, Essex. 

O’Regan, Paul Christopher, A.C.A., a1968; 322 
Malden Way, New Malden, Surrey. 

Organ, Keith, A.C.A., @1968; 64 Langsett 
Avenue, Sheffield, S64AA. 

Oshodi, Farouq Adegboyega, B.A., A.C.A., 
grob: o Akinyemi Court, Oshodi Street, 
Lagos, Nigeria. 

Osmani, Imtiaz Alam, B.SC.(ECON.), A.C.A., 
ar968; with Price Waterhouse & Co, 3 
oe Place, Old Jewry, London 

2. 

Osmani, Mohammad Shoaib, A.C.A., 41968; 120 
Woodfield Way, London Nr, 

Oxley, Jeremy Richard, A.C.A., 21968; ‘Green- 
ways’, Wetherby Road, Scarcroft, near Leeds. 


Palmer, Barrie Richard, A.C.A., @1968; 11 
Green Street, Forest Gate, London Ey. 
Parker, Richard Hugh Seymour, A.C.A., 21968; 
3x Oakland Avenue, Cheltenham, Glos. 
Parr, James Stanley, B.SC.(ECON.), A.C.A., 21968; 
3 Croft Avenue, Old Aylestone, Leicester. 
Payne, Michael Leslie, A.C.A., grob: 184 
ee Avenue, Mossley Hill, Liverpool 


18, , 
Payne, Roger Frank, A.C.A., a1968; 28 Gallo- 
way Avenue, Castle Bromwich, Birmingham 


34» 
Pear, Geoffrey John, A.C.A., a1968; 30 Shelley 
House, Milton Gardens, London Nr6. 
Pearson, David, A.C.A., a1968; 1 Harriot Drive, 
eee Newcastle upon Tyne, NEr2 


U. 

Pearson, Roger John, A.C.A., a1968:; 66 Jervis 
Crescent, Streetly, Sutton Coldfield, War- 
wicks. 

Pediey, Roger Keith, A.C.A., a1968; Wood Bank 
House, The Common, Crich, near Matlock, 
Derby, DEA 5BW. 

Peek, Barry John Julian, B.A., A.C.A., 21968; The 
Old Rectory, Bradwell, Braintree, Essex. 

Peters, Colin Leslie, A.c.A.,a@19683 39 Westbury 
Lane, Sea Mills, Bristol o. 

Pflanz, Edward Michael, A.C.A., @1968; 89 
Loughton Way, Buckhurst Hill, Essex. 

Pheby, John William James, A.C.A., @1968; 36 
a House, Maryon Road, London, 

o, 

Pickering, Charles Roger, A.C.A., 21968; "Die 
Woodlands’, Mold, Flintshire. 

Pidgeon, Robert John, A.C.A., a1968; 127 
Halton Road, Sutton Coldfield, Warwicks. 
Pilgrim, Colin John, A.C.A., @1968; ‘Clearview’, 

Colchester Road, Chappel, Colchester, 


ssex. 

Pinner, Roderick, A.C.A., 21968; 61 Holly Road, 
Oldbury, Warley, Worcs. 

Pirbhai, Aftab Hussain, A.C.A., arg68; 280 
Nether Street, London N3. 

Plaistowe, William Ian David, B.A., A.C.A., 
a1g68; Chesham Bois House, Chesham Bois, 
Amersham, Bucks. 

Playfoot, Darrell James, A.C.A., @1g68; 1A 
Henwood Green Road, Pembury, Tunbridge 
Wells, Kent. 

Pollard, Geoffrey, A.C.A., a@1968; 79 Cranley 
Gardens, Muswell Hill, London Nie, 

Ponsonby, Stephen Dominic, A.C.A., a1968; 
Toynbee Hall, 28 Commercial Street, 
London Er. 

Portch, Martin Edward, A.C.A., arg68: 7 
Bramley Road, East Peckham, Tonbridge, 
Kent. 

Posaner, Peter Winston, B.A., A.C.A., 21968; 312 
Birmingham Road, Sutton Coldfield, War- 


wicks. 

Potnis, Saltish Raghunath, A.C.A., a1968; 54 
Tylney Road, Bromley, Kent. 

Povah, David Glyn, A.C.A., a1968; 57 Cricklade 
Avenue, London SW2. 

Powell, Richard Patrick, A.C.A., @1968:; sr 
Buckley Road, London NW6. 

Powles, Alan, A.C.A., a1968; 17 Belvedere Road, 
Coventry. 

Press, Robert Barry, A.C.A., @1968: 3 Beulah 
Close, Edgware, Middx. 

Preston, Robert Maurice, A.C.A., @1968; 74 
Headley Drive, Gants Hill, Ilford, Essex. 
Prew, Roger Vincent, A.C.A., @1968; Puck’s 
SE Pump Lane, Cheapside, Ascot, 

erks. 
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Priestley, Brian John, A.C.A., @1968; ro Hope 
Lane, Baildon, Shipley, Yor 

Priestley, Peter John, A.C.A., @1968; 137 
Warwick Avenue, Derby, DE3 6HJ. 

Proudlock, Gerald, A.C.A., a1968; 5 Westerhope 
Gardens, Newcastle upon 'Tyne 5. 


Quincey, Ivor George, A.C.A., 21968; 18 Brook 
Way, Lancing, Sussex. 

Quine, David John, A.C.A., a@1968; 36 Abbey- 
stead Avenue, Aintree, Liverpool 10. 


Raeburn, Stuart Ian, A.C.A., @1968; 35 Forest 
Road, Cherry Hinton, Cambridge. 

Rafi, Khalid, A.C.A., a@1968; 33 Saxholm Way, 
Bassett, Southampton. 

Rafiq Ahmed, Zahid, A.C.A., 21968; 5 Booth 
Road, Colindale, London NWo. 

Raghavan, Ramabadran Veera, A.C.A., 21968; 
176 Golders Green Road, London NWrr. 
Rahman, Saeedur, A.C.A., 21968; 28 Coleherne 

Road, London SWro. 

Raj, Ranjit, A.C.A., 21968; 66 Oxford Gardens, 
London Wio. 

Randle, Christopher Edward, A.C.A., arg68; 
107 Love Lane, Pedmore, Stourbridge, 
Worcs, 

Ratcliffe, Anthony John, A.C.A., @1968; 50 
Stafford Street, Derby. 

Ravenscroft, Richard Anthony, A.C.A., 21968; 


54 Beechcroft Avenue, Croxley Green, 
Herts. 
Rawle, John Edward, A.C.A.,  @1968; 


‘Maranatha’, Main Road, Littleton, Win- 
chester, Hants. 

Rawlinson, Kenneth, A.C.A., a1968; 5 Western 
Avenue, West Denton, Newcastle upon 
Tyne, NE5 5BX. 

Ray, Brian Edward, A.C.A., 21968; 9 Farington 
Road, Henleaze, Bristol. 

Reaney, James Anthony, A.C.A., a@1968; 8 St 
ag Avenue, South Anston, Sheffield S31 
“DR. 

Redington, Peter David, M.A., A.C.A., @1968; 10 
Stamford Brook Mansions, Goldhawk Road, 
London W6. 

Rees, Paul Humphrey, A.C.A., @1968; 131 
Beauchamp Avenue, Handsworth Wood, 
Birmingham zo, 


Reeve, Peter William, A.C.A., a1968; 30 
Florence Gardens, Hadleigh, Benfleet, 
Essex. 

Reeves, Peter Michael, A.C.A., @1968; 31 


Victoria Park Road, Tunstall, Stoke-on- 
Trent. 

Rehman, Muhammed Fazalur, A.C.A., a1968; 
56 Lucien Road, London SWr7. 

Rhodes, John David, B.A., A.C.A., @1968; 142 
Austhorpe Road, Cross Gates, Leeds 15. `, 

Richards, Clive, A.C.A., @1968; 85 Hampden 
Drive, Kidlington, Oxford. 

Richards, David Clive, a.c.a., Gro: 25 
Patricia Avenue, Goldthorn Park, Wolver- 
hampton. 

Richards, John Martin Howden, A.C.A., a1968; 
‘Young Orchard’, Hilltop, Kilve, near Bridg- 
water, Somerset. 

Richardson, Stephen Clive, A.C.A., @1968; 61 
Dukes Wood Drive, Gerrards Cross, 
Bucks, 

Riegels, Guy Anthony, A.C.A., @1968; with 
Cooper Brothers & Co, P.O. Box 45, Dar-es- 
Salaam, Tanzania, East Africa. 

Rimmer, Keith, A.C.A., a1968; ‘Glenhurst’, 
Castle Lane, Bolsover, Chesterfield, Derby. 

Ringrose, Christopher James, A.C.A., a1968; 14 
Beech Road, Branston, Lincoln. 

Roast, Charles Barrymore, A.C.A., @1968; 35 
Woodstock Avenue, West Ealing, London 


13. 

Robarts, Michael, A.C.A., a1968; ‘Fellyard’, 
Slapton, Towcester, Northants. 

Robinson, Ian William, A.C.A., @1968; 75 
Dalewood Avenue, Sheffield 58 OEG. 

Robinson, John Douglas, A.C.A., 21968; 4 Lime 
Avenue, Yiewsley, West Drayton, Middx. 

Robinson, Michael Edward, B.A., A.C.A., a1968; 
34 Greville Park Road, Ashtead, Surrey. 

Robson, John Sutherland, B.A., A.C.A., 21968; 
23 Randolph Crescent, London Wọ. 

Rodgers, Henry James, A.C.A., drop: 35 Rugby 
Road, Brighton, Sussex. 
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Rogerson, Philip Graham, A.C.A., a1968; 1 
Longton Avenue, Withington, Manchester 


20. 

Rosenbaum, Daniel Danny, A.C.A., a1968; 46 
Lordship Park, London N16. 

Rosenberg, Harris, B.A.(COM.), A.C.A., @1968; 10 
Breeze Mount, Prestwich, Manchester. 

Ross, Carl Philip Hartley, A.C.A., 21968; 38 
Park Drive, Grimsby. 

Roth, Brian Stuart, A.C.A., a1968; 48 Carlton 
Mansions, Randolph Avenue, Maida Vale, 
London Wo. 

Rothwell, Kenneth Alan, A.C.A., a1968; 16 
Chiltern Gardens, Brooklands, Sale, Chesh- 
ire. 

Rowe, James Winston, A.C.A., @1968; with 
P. A. Leftley & Co, 64 Ealing Road, Wembley 
Middx. 

Rowson, David Frank, A.C.A., 21968; 35 Norris 
Avenue, Norris Bank, Stockport. 

Roy, Peter, A.C.A., 21968; 10 Templars Avenue, 
London NW r11. 

Royle, John Cartwright, B.COM., A.C.A., 41968; 
43 Rostrevor Road, Adswood, Stockport, 

Rubin, Geoffrey Milton, A.C.A., a1968; 3 
Queensgate Villas, Hackney, London Eg 

Rudd, Anthony Nigel Russell, A.C.A., 21968; 19 
West Bank Avenue, Derby, DE3 IAQ. 

Ruffle, Adrian Christopher, A.C.A., a1968; 79 
Wickham Way, Beckenham, Kent. 

Rumney, Peter Howard, A.C.A., @1968; 7 
Clovelly Gardens, Bush Hill Park, Enfield, 
Middx. 

Russell Grant, Geoffrey Hamilton, A.C.A., 
a1968; Maiden Cottage, Longparish, An- 
dover, Hants. 

Rutter, Paul Michael, A.C.A., @1968; with 
Derek Webster & Co, Baker Street Cham- 
bers, 136 Baker Street, London W1. 

Ryan, Anthony Laurence, A.C.A., @1968; 3 
Rosedene Drive, Handsworth Wood, Bir- 
mingham 20, 

Ryan, Patrick Frank Michael, A.C.A., a1968; 1 
Leystan Flats, Springfield Road, St Saviour, 
Jersey. 


Saadetian, Setrak Kevork, A.C.A., @1968; 24 

Lennie Avenue, Muswell Hill, London 
10, 

Sackett, Rex Wilton, A.C.A., a1968; 21 Lynton 
Walk, Rhyl, Flintshire. 

Sacks, John Harvey, A.C.A. 21968; 16 Tilling- 
bourne Gardens, Finchley, London N3. 

Saeed, (Mrs) Pamela Elsie, A.C.A., @1968; Main 
Bazar, Qila Shiekhupura, West Pakistan. 

Saer, David Richard Ernest, A.C.A., a1968; 18 
Westbourne Grove, Sketty, Swansea. 

Samuel, John Graham, 8.SC.(ECON.), A.C.A., 
a1g68; 30 Peckarmans Wood, Crescent 
Wood Road, London SE26. 

Sanders, Jeremy Hugh, A.c.A., @1968; ou 
Cholmley Gardens, London NW6. 

Sanderson, Julien Louis, A.C.A., a1968; 46 
Sunderland Road, Forest Hill, London 
SE23. 

Sandiford, John, A.C.A., a1968; 76 Shaw Road, 
Thornham, Rochdale, Lancs. 

Sands, John Farquhar, B.A., A.C.A., @1968; 2 
Wendover Court, Chiltern Street, London 


I. 

Sanger, Philip Hugh, B.SC., A.C.A., a@1968; 75 
Mays Lane, Earley, Reading, Berks. 

Sardharwalla, Yahyabhai Badruddin, A.C.A., 
a1968; 28 St Mark’s Crescent, Regent’s Park, 
London NW1. , 

Sargeant, Ian Charles, A.C.A. a1968; 20 The 
Fairfield, Farnham, Surrey. 

Saunders, Maurice Roy, A.C.A., @1968; IB 
Long Lane, Finchley, London N3. 

Saunders, Peter Alan, A.C.A., a1968; 44 Black 
Horse Hill, West Kirby, Cheshire. 

Saunders, Roger Ward, A.c.a., @1968; 34 
Woodlands Avenue, Hornchurch, Essex. 

Savery, Barry John, A.C.A., 21968; 89 Dulverton 
Road, Ruislip Manor, Middx. 

Savin, Peter Vyvien, A.C.A., @1968; Buckingham 
Arms, Princes Risborough, Bucks. 

Saxelby, John Michael, A.C.A., @1968; 15 
Cannon Park Road, Coventry. 

Schuler, Martin Alexander, A.C.A., a1968; 4 
Orchard Road, Malvern, Worcs. 

Scott, John Lindsay, B.A., A.C.A., @1968; 43 
Enfield Road, Brentford, Middx. 


THE 


ACCOUNTANT 


Scott, Michael James, M.A., A.C.A., @1968; 6 
Oakwood Close, Chislehurst, Kent. 

Scott, Paul Branch, A.C.A., a1968; 85 Martin 
Street, Morriston, Swansea. 

Searle, John, A.C.A., @1968; 14a Highbury 
Place, London Ns. 

Sechiart, Peter Graham, A.C.A., @1968; 14 
Coleman Avenue, Hove 3, Sussex. 

Seddon, John Gerard, A.C.A., @1968; IQA 
Elfindale Road, Herne Hill, London SE24. 
Sedgwick, Graham Harvey, A.C.A., @1968: 98 
Lancaster Road, Newcastle-under-Lyme, 

Staffs. 

Seifert, Malcolm John, A.C.A., arg68; 1 
Stockton Gardens, Mill Hill, London NW7. 

Selby, The Viscount, Michael Guy John, A.C.A., 
a1968; c/o The Standard Bank, Park Lane, 
London W:. 

Seldon, George Kennison Mark, A.C.A., a1968; 
106 Aldridge Road, Little Aston, near 
Aldridge, Staffs. 

Shah, Dineshkumar Zaverchand, A.C.A., 21968; 
34 Primrose Gardens, Belsize Park, London 


NW3. 
Shail, Richard, A.C.A., a1968; 45 Gunners Road, 
Shoeburyness, Essex. 
Sharman, Richard George Lonsdale, A.C.A., 
a1968; 5 Higher Drive, Banstead, Surrey. 
Sharp, Peter John, A.C.A., 21968; 6 Summerfield 
Road, Todmorden, Lancs, 

Sharp, Roger Michael, A.C.A., @1968; 18 
Armorial Road, Coventry, CV3 6G]. 

Sharp, Stephen Anthony, A.C.A., a1968; 41 
Effingham Road, St Andrews Park, Bristol 6. 

Shaw, David John, A.C.A., 21968; 22 Christina 
Ave, Cinderhill, Nottingham. 

Shaw, Jonathan, A.C.A., 21968; 42 Trinity 
Church Square, London SEr. 

Shaw, Kenneth Michael, A.C.A., a1968; 6 
Channel View, Penarth, Glam. 

Shaw, Stuart Gordon, A.C.A., 21968; Carleton 
Lodge Cottage, Carleton, Pontefract, near 


Leeds. 

Sheard, Richard Anthony, A.C.A., a1968; 76 
erg Hall Road, Kirkheaton, Hudders- 

eld. 

Sheehan, Keith Laurence, A.C.A., 21968; 31 
Victoria Avenue, Hillingdon, Middx. 

Shelmerdine, Mark Edward Alexander, A.C.A., 
grob, rer Crescent Drive, Petts Wood, 


ent. 

Shipp, Nicholas Damante, A.C.A., 21968; “The 
Beacon’, St Catherines, Guildford, Surrey. 
Short, Anthony William, A.C.A., @1968; 30 

Lightridge Road, Fixby, Huddersfield. 
Shukla, Harsukhlal Vajeshanker, A.C.A., a1968; 
42 Almeric Road, London SW11. 
Shulman, Keith John, A.C.A., @1968; 77 
Ardington Road, Northampton. 
Siddiqi, Kazi Mohd Anis Ahmad, A.C.A. 
178 Camrose Avenue, Edgware, 


Cheshire, 
Simans, Louis, A.C.A., 41968; 15 Banks Avenue, 
Meols, Hoylake, Cheshire. 
Simmonds, Bruce Norman, A.C.A., 41968; 45 
Oakwood Road, Westbury-on-Trym, Bristol. 
Simmonds, John Anthony Edward, A.C.A., 
68; 229 Crescent Drive, Petts Wood, 
Kent. 

Simons, Victor Emanuel, A.C.A., a1968; 83 
Alicia Gardens, Kenton, Harrow, Middx. 
Simpson, James Allen, A.C.A., 21968; 6 Gros- 

venor Avenue, Shipley, Yorks. 

Simpson, John Colin, A.C.A., a1968; 6r Old 
Park Road, Beauchief, Sheffield, S8 7DS. 
Singer, Basil Lionel, B.A.(COM.), A.C.A., @1968; 

54 Beechfield Road, Liverpool 18. 
Singlehurst, James Ashburner, A.C.A., 21968; 
57 Heathcroft, Hampstead Way, London 


NW. 
Skellum, David Kenneth, A.C.A., @1968; 100 
Tower Road, Aston, Birmingham 6. 


Slater, (Miss) Jacqueline Suzanne, A.C.A., 
a1968; 25 Derby Avenue, Tettenhall, 
Wolverhampton. 


Small, Peter Lawson, A.C.A., 41968; 28 The 
Ridgeway, Friern Barnet, London Nix. 

Smart, John Gerard Wernicke, A.C.A., a1968; 
130 Hampton Road, Bristol 6. 

Smith, Charles Gordon, A.C.A., @1968; 14 
Abbey Close, Pinner, Middx. 
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Smith, Graham Ronald, A.C.A., a1g68; 26 
Rivelands Road, Swindon Village, near 
Cheltenham, Glos. 

Smith, Martin Rodney, A.C.A., a1968; 48 
Nightingdale Drive, West Ewell, Surrey. 
Smith, Richard Glanville Maquet, ACA., 
arg68; 36 Maney Hill Road, Sutton Cold- 

field, Warwicks. 

Smith, Roger Guy, A.C.A., arg68; 17 Oak 
Lodge Avenue, Chigwell, Essex. 

Snell, Peter, A.C.A., @1968; Flat 15, 77 Lad- 
broke Grove, London Wir. 

Solly, Mark William, A.C.A., a1968; “The Flat’, 
Church Road, Port Erin, Isle of Man. 

Southworth, Peter David, A.C.A., @1968; 
Calam Villas, Atwick, Driffield, East Yorks. 

Sowerby, John, A.C.A. a1968; 15 Cheddar Walk, 
Corby, Northants. 

Spicer, Barry Leslie, A.C.A., a1968; 27 Park 
Avenue, Basing, Basingstoke, Hants. 

Spry, John Walter, A.C.A., a1968; 87 Daybrook 
Road, Merton Park, London SWig. 

Stanger, David John, A.C.A., @1968; 10 Beech- 
field Road, Newcastle upon Tyne 3. 

Stansfield, Garth, A.C.A., a1968; Rawson Villas 
East. Todmorden, Lancs. 

Steinberg, Gerald, A.C.A., a1968; 29 Kenton 
Park Avenue, Kenton, Harrow, Middx. 

Stent, John Henry, A.C.A., @1968; 19 Fox 
Grove, Acocks Green, Birmingham 27. 

Stephenson, David John, A.C.A., @1968; 1A 
Caenwood Road, Ashtead, Surrey. 

Stevenson, Douglas William, A.C.A., @1968;41¢ 
Robertson Street, Hastings, Sussex. 

Stevenson, Roy Blanford, A.C.A., a1968; 51 
Whitefield Avenue, Purley, Surrey, CH: 


4BP. 

Stewart, James Alexander Hugh, A.C.A., 21968; 
Woburn, Churchill, Somerset. 

Stolwood, Peter John, A.C.A., a@1968; 329 
London Road, Romford, Essex. 

Storey, Christopher Thomas, A.C.A., @1968; 
‘The Coppice’, Brimstage Road, Heswall 
Hills, Wirral, Cheshire, 

Strath, Bryan David, A.C.A., a1968; 32 Kensing- 
ton Gardens Square, London W2. 


Strevens, Peter Jeffrey, A.C.A., a1g68; 14 
Birchmore Walk, Highbury Quadrant, 
London Ns. 

Suarez, Carlos Robert, A.C.A., a1968; 91 


Borough Road, Loughor, Swansea. 
Subramanian, Sunder, A.C.A., @1968; c/o 
Central Y.M.C.A. Hostel, rr2 Great Russell 
Street, London WCr. 
Sutherland, Malcolm Scott, A.C.A., a@1968; 27 
Sittingbourne Road, Maidstone, Kent. 
Sutton, Peter John, B.A., A.C.A., @1968; 4 
Ashburnham Gardens, Upminster, Essex. 
Sykes, Kevin Richard, A.C.A., a1968; 9 Hester 
Close, Hightown, near Liverpool. 
Symington, Quentin, B.A., A.C.A., a1968; 8 
Bellevue, Clifton, Bristol 8. 


Tailor, Chhaganlal Jinabhai Naran, A.C.A., 
a1g68; 115 Canfield Gardens, London NWG. 

Tannett, William Morton, A.C.A., a1968; The 
White House, Bamford, Derbyshire. 

Tarvin, Derek Ernest, A.C.A., @1968; 45 
Soleridge Road, Croydon, Surrey, CRO 


cee Salmaan, A.C.A. a1968: 1 Theydon 
Place, Epping, Essex. 

Taylor, Daniel Barlow, 3B.A.{ECON.), A.C.A., 
a1968; 196 St Bernard’s Road, Solihull, 
Warwicks. 

Tebbatt, Malcolm, A.C.A., a1968; 85 Grange 
Road, Hugglescote, Coalville, Leicester, 
LE6 258. 

Terry, David Robins, A.C.A., @1968; with John 
Gordon, Walton & Co, Aquis House, 12 
Greek St, Leeds r. 

Thomas, David Keith, B.A.(ECON.}) ACA., 
a1g68; 7 Egerton Gardens Mews, London 
S 


W3. 
Thomas, Robert Dudley, A.C.A., a@1968; 38 
Kimberley Road, Sketty, Swansea. 
Thomas, Roger Gwynne, B.A., A.C.A., A1968; 10 
Tavistock Road, Fleet, Hants. 
Thomas, Timothy Mervyn, A.C.A., a1968; 47 
Mayals Avenue, Blackpill, Swansea. 


Thompson, Paul Malcolm, A.C.A., arg68; 
Sadgrove Farm, Bucklerbury, Reading, 
Berks, 
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Thompson, Peter Leonard, A.C.A., a1968; 16 
Winsford Avenue, Allesley Park, Coventry, 
CVs 9JH. 

Thomson, Christopher John, A.C.A., @1968; 
‘Lynstead’, Chester Road, Poynton, Cheshire. 

Tillin, Anthony Michael, A.C.A., 21968; 6 
Brockenhurst Way, Norbury, London 


SW 16. 

Titley, Walter Edward Hornby, A.C.A., a1968; 
14 Maple Road, Leytonstone, London E11. 

Tolley. Patrick Anthony, A.C.A., 41968; 52 The 
Oval. Harrogate. 

Toole, Ian Colin Nigel, a.c.a., a1968; ‘Ravens- 
worth’, Park Road, Stock Poges, Bucks. 

Tooley, Robert Graham, A.C.A., @1968; 114A 
Braemar Avenue, London NWro. 

Tootell, Hugh, A.C.A., @1968; 12 Honister 
Avenue, Blackpool. 

Tovey, Roger William, A.C.A., 21968; 23 South- 
field Road, Gloucester. 

Townend, John Robert, A.C.A., arg68; s5 
Faringford Close, Potters Bar, Herts. 

Towse, Clifford Scott, A.C.A., 21968; ‘Redwood’, 
Plantation Road, Leighton Buzzard, Beds. 

Tozer, Robin Gerald, A.C.A., 21968; ‘Brogues 
Wood’, High Drive, Woldingham, Surrey. 

Trapp, John Timothy, a.c.a., a1968; c/o 
Associated Liver Laundrettes Ltd, 104-106 
Prescot Road, Fairfield, Liverpool 7. 

Treseder-Gririn, Robert Ian. A.C.A., @1968; 
The Thatched Cottage, Bramley Road, 
Sherfield-on-Loddon, near Basingstoke, 
Hants, 

Treves, Jack Lewis, A.C.A., a1968; 34 Adelaide 
Drive, Cryalls Lane, Sittingbourne, Kent. 
Tsielepis, Costas George, A.C.A., arg68; 1 

Holders Hill Drive, London NW4. 

Tubman, Derek Hedley, A.C.A., a1968; 52 
Rosefield Road, Liverpool 25. 

Tucker, Roger Glyn, A.C.A., a1968; 55 Winder- 
mete Avenue, South Kenton, Wembley, 
Middx. 

Turkington, John, A.C.A., a1968; 79 Clarendon 
Avenue, Trowbridge, Wilts. 

Turnbull, James Nicholson, A.C.A., a1968; 3 
Monkstone Avenue, Tynemouth, Northum- 
berland. 

Turnbull, Michael Thomas, A.C.A., @1968; 70 
Monkseaton Drive, Whitley Bay, North- 
umberland. 

Turnbull, Roger Alder Brinkler, A.C.A., a1968; 
754 Derby Road, Wingerworth, Chesterfield, 
Derbyshire. 

Turner, Andrew Stewart, M.A., A.C.A., A1968; 
‘Holms Dene’, Lightcliffe, Halifax. 

Turner, Clive Geoffrey Sedgwick, A.C.A., 
a1968; ‘Foliots’, Latimer, Chesham, Bucks. 
Turner, Derek, A.C.A., a1968; 5 Felixstowe 
Drive, Cochrane Park, Newcastle upon Tyne, 

7, NE? 7JY. 

Turner, Kenneth George Richard, A.C.A., 
a1968; 23 Stratton Court, Adelaide Road, 
Surbiton, Surrey. 

Turney, John Christopher Bolton, B.A., A.C.A., 
arg968; 49 Harley Road, Sheffield. Srr gSE. 

Tuson, (Miss) Ann, A.C.A., @1968; 6 St 
Botolph’s Road, Sevenoaks, Kent. 

T'wena, Albert Ezra, A.C.A., 21968; 13 Hayes 
Crescent, London NW11. 

Twigg, John Sidney, A.C.A. @1968; 52 Wakerley 
Road, Evington, Leicester, LEs 6AQ. 


Ullman, Jeffrey Peter Stewart, A.C.A., 21968; 88 
Hillfield Court, Belsize Avenue, London 


NW3. 
Upsdell, Gerald Arthur, A.C.A., a1968; Logs- 
hill House, Logs Hill, Chislehurst, Kent. 


Vettath, John, A.C.A., @1968; with Freeman 
Bros & Co, 374 Old Street. London EC, 
Vickerman, Anthony John, A.C.A., @1968; go 
Goldington Avenue, Oakes, Huddersfield. 
Vickery, Brian Redmond, A.C.A., a1968; Apt. 
306, 3905 Riverside Drive, Windsor, 
Ontario, Canada, 

Villa, Peter Edwin, A.C.A., a1968; 30 Copford 
Avenue, Rayleigh, Essex. 

Vincent, John Stephen, A.C.A., a@1968; 58 
Mayfield Road, Dunstable, Beds. 

Vosper, Peter Graham, A.C.A., 21968; ‘Ashanti’, 
Noss Mayo, Plymouth. 
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Vowles, Richard Anthony, A.C.A., a1968; 34 
Redlands Drive, Bitterne, Southampton, 
Hampshire, 502 7DA. 


Wadeson, Anthony Hugh, A.C.A., @1968; 7 
Glenway, Penwortham, near Preston, Lancs. 

Wagstaff, John Ivan, A.C.A., a1968; ‘Haze- 
brouck’, Bransford Road, Rushwick, Worcs. 

Waight, Peter Charles Staward, A.C.A., 21968; 
4 Lynton Court, London Road, Bromley, 
Kent, 

Wailing, Michael David, a.c.a., @1968; 88 
Woodthorne Road South, Tettenhall, Wol- 
verhampton. 

Wainwright, Peter William Herbert, A.C.A., 
grob: ‘Deans’, Ditchling, near Hassocks, 
Sussex. 

Wajth, Akbar Mahmoud, A.C.A., @1968; rọ 
Albert Square, London SW8. 

Walford, Ronald Norman, A.C.A., a1968; 32 
Tudor Hill, Sutton Coldfield, Warwicks. 

Walker, (Mrs) Patricia Anne, A.C.A., 21968; 88 
High Meadow, Grantham, Lines. 

Walker, Richard Keightley, A.C.A., @1968; g 
Kings Farm Road, Chorleywood, Herts. 

Walmsley, Guy Richard, B.A., A.C.A., 41968; 38 
Breamwater Gardens, Ham, Richmond, 
Surrey. 

Walsh, Michael Anthony, A.C.A., a1968; 55 
Cheviot Avenue, Oldham. 

Walter, James Mallorie, A.C.A., a@1968; 
Honington House, Honington, near Bury 
St Edmunds, Suffolk. 

Walters, Michael Godfrey, A.C.A., 41968; 221 
York Road, Southend-on-Sea, Essex. 

Walters, Simon de Lancy, A.C.A., @1968; with 
Laing & Cruickshank, Northgate House, 
20/24 Moorgate, London EC2. 

Waran, Rajaram, A.c.A., 21968; 1 Lismore Road, 
South Croydon, CR2 7QA. 

Warburg, Andrew Oscar, A.C.A., a@1968; 23 
Kenway Road, London SW5. 

Warburton, Francis, A.C.A., @a1968; 158 
Holmcroft Road, Gorton, Manchester 18. 
Ward, Barry John, A.C.A., 21968; 15 Hermitage 

Way, Kenilworth, Warwicks. 

Warren, Roger Scholfield, A.C.A., @1968; 21 
Parksway, Sedgely Park, Prestwich, Man- 
chester. 

Warren, Tony, A.C.A., a1968; with Phillips, 
Frith & Co, 19 Duke Street, St Austell, 
Cornwall. 

Warwick, John Frederick, A.C.A., a1968; 28 
Broomfield Road, Selsey, near Chichester, 
Sussex, 

Watson, Colin Charles George, A.C.A., 21968; 
Flat 2, Lodge Court, Sandy Lodge Way, 
Northwood, Middx. 

Watson, Francis William, A.C.A., @1968; 40 
Queens Road, Jesmond, Newcastle upon 
Tyne 2. 

Watson, John, A.C.A., @1968; 46 Gunthorpe 
Drive, Sherwood, Nottingham, NGs 3DT. 

Watson, John Alexander Macdonald, B.8C., 
ie a1968; 35 Buckland Crescent, London 


3 
Webster, Martin Edward, A.C.A., a1968; 1 
Poyntell Crescent, Chislehurst, Kent. 
Webster, Paul Alan, B.sc.(ECON.}, A.C.A., @1968; 
ro Coral Road, Cheadle Hulme, Cheshire. 
€ Weiler, Frank Harryman Dan, A.C.A.. 21968; 
84 Forset Court, Edgware Road, London W2. 
Wells, John David, A.C.A., a1968; 7 Bartons 
Close, Dallington, Northampton. 
Wells, (Miss) Susan Mary Lloyd, a.c.a., a1968; 
‘Coppers’, The Heath, Weybridge, Surrey. 
West, David James, pa, A.C.A., a1968; 132 
Woodcote Road, Caversham, Reading. 

Westerbeek, Louis Henry Cornelius, B.SC. 
(ECON.), A.C.A., @1968; 11 Norfolk Road, 
Walton-le-Dale, Preston, PRs 4GB. 

Weyman, (Miss) Ann Judith, B.SC.. A.C.A., 
a1968; 79 Wendover Court, Chiltern Street, 
London Wr. 

Whale, Roger Charles, A.C.A., a@1968; 33 
ecco Avenue, Englefield Green, Egham, 

urrey, 

Whaley, Geoffrey Alan, A.C.A., grob: 16 
Courtnell Street, London W2. 

Wheale, Peter Robert, A.C.A., 21968; A High 
Haden Crescent, Old Hill, Warley, Worcs. 
Wheatley, David John, A.C.A., @1968; 135 

Upney Lane, Barking, Essex. 
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White, (Miss) Briony Lamorna, A.C.A., 21968; 
18 House Farm Road, Alverstoke, Gosport, 


Hants, 

White, John Richard, A.C.A., a1968; 16 Church 
Road, Wimbledon Hill, London SWr9. 

White, Richard James, A.C.A., @1968; 192 
Ardleigh, Basildon, Essex. 

Whitehead, Malcolm, A.C.A., @1968; 60 West 
Cliff, Preston, Lansc. 

Whitehead, Nicholas Chadwick, A.C.A., 21968; 
23 Raby Road, Stockton-on-Tees. 

Whiting, Peter Noel Thurley, A.C.A., a1968; 
110 Park Street, London Wr. 

Whittaker, Charles Norris, B.A.(ECON.), A.C.A., 
a1968; 26¢ Holland Park Gardens, London 


14. 

Whittles, Kenneth John, A.C.A., @1968; 14 
Ryburn Road, Oakes, Huddersfield. 

Whittome, Giles Heathcote, A.C.A., a1968; 19 
Templemere, Oatlands Drive, Weybridge, 
Surrey. 

Whyard, Michael John, A.C.A., a1968; 24 Glen 
Rise, Glen Parva, Leicester LE2 9HA. 

Wichelow, Phillip Arthur, A.C.A., @1968; 406 
Northolt Road, Harrow, Middx. 

Wild, Steven, A.C.A., a1968; 227 High Barn 
Road, Royton, Oldham. 

Wilkinson, David, A.C.A., @1968; 73 Heath 
Moor Drive, Heslington Lane, Fulford, 
York, 

Williams, Colin James Nelson, B.A., A.C.A., 
a1968; 60 Somerset Road, Knowle, Bristol 4. 

Williams, Glyn Winant, B.A., A.C.A., 21968; 83 
Bonet Lane, Brinsworth, Rotherham. 

Williams, John Marshal, pa, A.C.A., 21968; 56 
Broadway Avenue, Wallasey, Cheshire. 

Williams, Keith John, A.C.A., a@rg68; 14 
Wallbank Road, Ward End, Birmingham 8. 

Williams, Malcolm John, A.C.A., @1968; 46 
William Barefoot Drive, Eltham, London 


SEg. 

Williams Peter John, A.C.A., a1968; 59 Swan- 
pool Lane, Aughton, Ormskirk, Lancs. 

Williamson, Timothy John Graham, A.C.A., 
a1g68; 28 Highfield Road, ‘Tolworth, 
Surbiton, Surrey. 

Willows, Derek Frank, A.C.A., @1968; 119 
Sheringham Avenue, Southgate, London 


H a 

Wilson, David Keith, a.c.a., @1968; with Peat, 
Marwick, Mitchell & Co, rr Ironmonger 
Lane, London EC2. 

Wing, Michael Gordon, A.C.A., 21968; 34 
Wykeham Crescent Cowley, Oxford. 

Wingham, Michael, A.C.A., 21968; 35 Cadogan 
Square, London SW1. 

Winter, Richard Harry Blair, A.C.A., grob: 
8 Eastlands, Newcastle upon Tyne, NE 


74Y KE, 

Wiseman, Sol David, A.C.A., a1968; c/o Gervais 
Cheese Ltd, 128 Harlequin Avenue, Brent- 
ford, Middx. 

Witts, Richard Arthur, A.C.A., a1g68; 27 
Woodville Road, Maidstone, Kent. 

Wolfe, Harvey Alan, A.C.A., a1968; 36 The 
Woodlands, Southgate, London N14. 

Wood, Edmund Michael, A.C.A., a1968; 4 
Stamford Cottages, Billing Place, London 


SWro. 
Wood, Gerald Norman, A.C.A., a1g68; 184 
Bilford Road, Worcester. 
Woodall, Michael Alexander, A.C.A., 21968; 166 
Pampisford Road, South Croydon, Surrey. 
Wood-Roe, William Robert, A.C.A., a1rg68; 
‘Holdens’, Shipton Green, Itchenor, near 
Chichester, Sussex. 

Wormald, William, a.c.a.; 21968; 215 Cleve- 
land Road, Sunderland. ~ 

Wright, Andrew Walter 
A.C.A. a1968; ‘Greenlawns’, 
Avenue, Maidenhead, Berks. 

Wright, Arthur John, A.C.A., a1968; 67 Marsh 
Road, Thornton, near Blackpool. 

Wright, Colin Redvers, A.C.A., a1g68; 71 
Curzon Avenue, Stanmore, Middx. 

Wrigley, Thomas Grainge, A.C.A., a1968; 58 
Allington Gardens, Boston, Lincs. 

Weber, John Anthony, B.A., A.C.A., @1968; 50 
Fleetwood Road, London NWro. 

Yetzes, Ivan Graham, A.C.A., 21968; 17 Upland 
Road, London SE2z2. 

Ziegler, Graham Anthony, A.C.A., @1968; 
‘Moonstone,’ Manor Close, Critchmere Lane, 
Haslemere, Surrey. 
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MI PUNCHED-CARD 
ES DATA PROCESSING 
IS OUR BUSINESS 


We carry out all types of regular punched-card 
work for clients whose der tieren do not 
call for a computer. 





Our charges are reasonable and we have 20 
years’ experience to back our claim for accuracy 
and reliability. 


We undertake also, punched-card data prepara- 

tion for computer, and occasional work to assist 

clients during periods of overload or staff 
` shortage. 


Have things your own way with 


Madic Data Processing Service 


13-15 Sheet Street, Windsor 
Telephone 63416-8 

















PROFESSIONAL 
INDEMNITY 
INSURANCE 


C. T. BOWRING & MUIR BEDDALL 
(HOME) LTD 

The Bowring Building 

Tower Place 

London EG3 


Telephone 01— 283 3100 





We are available to advise you on all 
aspects of protege ne! indemnity 
insurance. 


ACCOUNTANT $ 


When Its 
a problem of 
life assurance 
Towry Law's 
advice Is expert ` 
and impartial 








When problems of Estate Duty mitigation, provision for'education, 
investment, retirement or house purchase’crop up let Towry Law 
work out detailed recommendations for you. D 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications. You will take a big burden off 


_your own shoulders, You will have the satisfaction of knowing that 


the Towry Law recommendations are impartial as well as being 
expert. They are independent of any particular insurance company. 


Ifyou are interestedin any of these matters, tick the square concerned, 
complete the coupon and post the whole advertisernent to us. 


Education 
Schemes can be arranged which halve the cost of educating 
children. 


Investment z 

Endowment Assurance Policies should provide ah interest 
rate of at least 10% per annum. We also advise on Unit Trust 
saving plans, 


House Purchase 
We specialise in arranging loans and can often secure 100% 
martgages. 


Share Purchase 
Loans canbe arranged to enable you to purchase a wide 
range of shares. 


Pension Provision 
We advise both companies and individuals on Top Hat, 
Personal Pension and Group Schemes. 


Death Duties : 
There are excellent plans to reduce or make provision for 
Estate Duty irrespective of age or state of health. 


Ee tee aa eee 


TOWRY LAW & CO. LTD. 
Incorporated Insurance Brokers 


5 Cheapside, London, E.C.2. Telephone : 01-248 0991 
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Gk ALE Fo Shun 


The service A L Factors offers you is being 
used by a wide range of expanding companies 
which previously suffered from "growing pains". 
A L Factors, associated with an old established 
merchant bank, is helping many companies 

to make better use of their assets by providing 
immediate finance against sales and complete 
bad debt protection. 

They also relieve companies of all the 
headaches of sales ledger administration 

and collection work. Companies are able to 
operate on acash-on-delivery basis yet their 
customers can still take normal trade credit. 
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your customers 
paid on delivery, 


your book debts were 
exchanged for cash, 


your administration 
costs were reduced, 


your overdraft 
problems were solved 


your profits would climb- 
yon hon 


The benefits of this service are widespread, 
and companies throughout the country are 
achieving greater turnover, reduced overheads 
and larger profits through using A L Factors. 
The cost of this comprehensive service is 
surprisingly low and although we do not 
suggest it is the answer to every company's 
problems, we do suggest it is worth investigating. 
Write or telephone either Mr. S. Minoprio or 
Mr. B. Jenkins for more information on how 

A L Factors can help you to improve 

profits with low cost capital for expansion. 
Incidentally, our clients call us ALF. 


A L FACTORS LIMITED, 37 Queen Street, London EC4. Telephone: 01-236 5281 


cw ALI 
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Setting Company Objectives 


N the last few years the concept of corporate planning 

has begun to have some impact upon management 
thinking in the United Kingdom. After more than a 
decade, during which the basic capability of more forward- 
thinking managers has been built up through the develop- 
ment and propagation of techniques largely based on 
problem solution by means of quantitative assessment of 
alternatives, the time has come to consider the general 
context within which these techniques can best be used. 

The general concept of planning is, however, meaning- 
less without an acceptable assessment of the objectives of 
the business. Plans which have no defined basis for a target 
of performance known to all concerned cannot be judged 
on the basis of whether they are good or bad for the long- 
term future of the company. The process of defining 
business objectives is central to the whole process of 
planning and decision-making, and the nature and purpose 
of a company’s objectives should be clearly understood if 
the system of corporate planning is to be really successful. 


Key objective — to make a profit 


In a recently published book! John Argenti sets out three 
criteria to apply to an objective to see whether it is truly one 
which is central to the purpose of the company. These 
criteria are tmplicit in the following questions: 


(x) Under what circumstances would the company not 
try to carry out this objective? The answer to this 
question should be ‘None’. 

(2) Why does the company want to carry out this 
objective? The answer here should be ‘In order to 
survive’. 

(3) If the company fails to make a profit, will it fail as a 
company and cease to exist? The answer here should 
be ‘Yes’. 

If one takes a number of suggestions and applies to them 
the above criteria, it will quickly be seen that many of 
them masquerading as objectives are not really so and, in 
fact, there is only one objective for every company — to 
make a profit. 

To increase the market share of the company is often 
taken to be an objective. This, however, would immedi- 
ately fail when asking the first question, since one can 
conceive of many circumstances when the company should 
not try to increase its market share; for example, if to do so 
would result in losses being incurred, or if long-term trends 
indicated that demand would fall and the company should 
try to get out of that field rather than become more com- 
mitted. 

Whether or not a company should try to increase its 
market share will depend upon the effect such a policy 
would have on profit. Rather than being an objective itself, 


1John Argenti Corporate Planning: A Practical Guide. George 
Allen & Unwin Ltd. 


in the Right Context 


one can see that the proposal is really one of the means 
by which the company’s central objective can be achieved. 

Other proposals encountered are to keep the business in 
being, or to institutionalize shareholders’ values, etc. 
Objectives defined in terms implying survival or insti- 
tutionalizing values also fail in the stated tests, since there 
are many cases where the company should in fact be 
brought to an end; for example, where the company can- 
not make a profit in its existing field by reason of tech- 
nological change, etc., and management expertise cannot 
be carried over to other industries. In such circumstances 
the right approach would doubtless be to wind up the 
company and repay capital to the shareholders. 


Constraints 


It is quite logical, in fact, to say that one of the constraints 
within which a company’s objective must be achieved is 
whether or not it can provide a return (in terms of income 
and capital growth) on shareholders’ funds comparable 
to what might be earned from investments in other com- 
panies and industries. If this cannot be achieved then the 
company should be wound up so that the shareholders can 
invest their funds in other enterprises. Too often when a 
company’s raison d’étre ceases to exist for one reason or 
another, the directors assume that they have the expertise 
necessary to manage any type of business. Sometimes they 
are right, but such an assumption can prove to be dis- 
astrous for the shareholders. 

A firm’s objective will, however, be hedged around with 
a number of constraints apart from that mentioned above. 
In the social climate of the second half of the twentieth 
century there are a number of limitations — compulsory or 
voluntary — on the freedom of the company to earn profits 
to the exclusion of other considerations. Some of these 
factors are the result of legislation, for instance, when 
going for market leadership consideration has to be given 
to possible implications of the Monopolies Commission. 

Other constraints may be self-imposed. The board may 
be concerned to project the right sort of ‘public image’ 
which, as a consequence, may place limitations on the 
manner in which staff is administered and upon customer- 
relations. This may involve investment of company income 
in donations to educational and charitable institutions. 
Beware, however, that it is the company’s image that is 
being projected and not the chairman’s! 


Level of profit 


The objective of a company is to make a profit, but what 
level of profit? This, patently, should not be so high as to 
be unobtainable; or such as would attract outsiders into 
the industry (which would, of course, tend to bring the 
level down). Nor must it be so low as to give shareholders 
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a lower return than could be obtained with alternative 
investments. 

In seeking to establish the desired profit level there are 
two possible approaches. They do not differ funda- 
mentally, but rather in the way in which the problem is 
regarded. One approach is to look at the level of profit 
purely in terms of its implications for shareholders as 
measured by dividend income and capital growth over a 
period of time. This is a fairly sophisticated approach, 
often allied to the use of discounting, but it suffers from 
two disadvantages. It is not readily understood by managers 
who will be concerned with putting policy into effect, and 
it treats as one, what are really two quite separate decision/ 
control areas; i.e. the level of return on capital employed, 
and the financing decision on the way in which capital 
employed is raised. 

Given that the assets of the company are valued on an 
up-to-date basis, then the return on capital employed is a 
meaningful factor at all levels of management. The more 
simple approach, therefore, is to set a target return on 
capital employed, determine the optimum gearing, and 
then as a check assess the implications of these two targets 
for the returns accruing to shareholders. 


Means of achieving objective 


Having established the level of profit incorporated in the 
objective, one must then examine the means by which that 
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objective may be reached within the constraints that have 
been laid down. Initially, the means may be very broad 
statements of policy, i.e. setting out the product range in 
which the company should be operating, or selecting a 
particular expertise possessed by the company and which 
is to be exploited, such as ‘know-how’ in a particular field. 

This initial consideration of policy must then be tested 
against the practicalities of market situation, competition, 
trends in technology, etc., to see whether it will achieve the 
desired level of profit. This, in turn, will entail a detailed 
appraisal of the firm and its environment within the context 
of alternative courses of action that may be open. 


Conclusions 


In this key decision-making area, it may be seen that the 
business has only one true objective — to make a profit. If 
this objective fails, the company fails. If this proposition 
is accepted by management, then the major areas of 
corporate planning will be: 


(a) to set the target-level of profit; 


(5) to determine the constraints to be set up in achieving 
profit level; 


(c) to establish the means, within those constraints, by 
which the profit-level may be achieved. 





Finance and 
Commerce 


G. H. Heath & Co Ltd 


HE accounts of G. H. Heath & Co Ltd, a company with 
its roots in the Macclesfield ‘throwster’ area, anticipate 
the 1967 Companies Act, but absence of a statistical record 
covering past years means that the improvement shown in 
profits in the year under review cannot be seen in its proper 
perspective. A completely blank leaf at the end of the 
report could well have been used for the running record. 
In 1964 the company earned pre-tax profits of £241,000 
but earnings fell heavily to £74,000 in the following year. 
In 1966, profits fell away further to just below £55,000 and 
dividend, which had previously been held despite the 1965 
setback, was cut from 15 per cent to a single final payment 
of 5 per cent, 
For 1967, interim dividend was restored at 4 per cent 
and a final payment of 11 per cent restores the total payment 


to the previous 15 per cent level. Two bad profit years 
therefore only meant one bad dividend year for shareholders. 

In his statement with the accounts Mr K. G. Milne, the 
chairman, refers to ‘the disastrous pressure on profits of 
1966’, but the recovery in profits has turned on the success 
of rationalization schemes within the organization as much 
as on the easing of profit pressure — if indeed there has been 
any easement. 

Turnover in the past year was in fact down on 1966. 
Within the £2,873,000 turnover figure, ‘throwing’ accounted 
for £2,184,000, producing a profit of £78,000, and ‘curtain 
net fabric manufacture’ for £689,000, with profits at 
£82,000. 

This breakdown of turnover and profit is provided in 
the directors’ report but the information would have meant 
much more had it been supplemented by comparative 
figures. Presumably it will be in future reports. 


Man-made fibre 


The company’s operations are now predominantly in 
man-made fibres and demand for crimped nylon has been, 
and still is, strong. The hosiery trade has been inundated 
with orders for stretch stockings and tights as mini-skirts 
have become miniscule, and the threat of ‘the maxi’ is not 
apparently taken at all seriously. 

Outerwear trade in crimped nylon has also pushed 
demand on the company and in April 1967 the company 
signed a licence with its ‘principal supplier of raw yarn’ 
which allows the company to produce modified crimped 
polyester and thereby open up a very important second line 
of activity for much of the plant — bulked polester as well 
as bulked nylon. Machinery is being converted to this dual 
capability. 
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Purchase of further new machinery has been resumed — 
as capital commitments indicate. The company shares the 
British Man-Made Fibres Federation’s view that ‘the 
general outlook is considered to be extremely encouraging 
with a strong tendency, following devaluation, to replace 
natural fibres by man-made fibres in various end uses 
because of significant advantages in price’. 


£ 
1,121 
1,601 


1966 
5,817 
3,870 
4,908 
3,500 
(825) 

£2,675 


1967 
£ 
10,841 


5,277 
5,077 


we: St Cl 


4,933 
5,906 
£42,069 


Productivity 


In the past year a substantial phase of rationalization plans 
which have been in progress for some years, was completed. 
This involved the closure of a mill at Middlewich and the 
transfer of remaining useful plant, and some labour, to 
works at Kidsgrove and Sandbach. The chairman states 
that ‘a completely modern system of management account- 
ing has also been introduced, and management duties 
extensively reorganized’. Considerably improved control 
and reduction of expense is expected to result for the future. 

Since 1962, measured by the ratio of weight of yarn 
thrown to numbers of people employed, productivity has 
improved 42 per cent. “Had it been not so we should indeed 
have been in dire trouble’, Mr Milne comments, ‘for al- 
though we are fortunate in having very excellent work- 
people... we could hardly have supported the 38 per cent 
increase in wage levels we have seen in the past five years 
against the rise of 21 per cent in the cost-of-living index 
which has occurred during the same period’. 

A full year of higher wage rates which came in May and 
November instalments last year, loss of selective employ- 
ment tax premiums and export rebates, increased transport, 
oil, electricity and many other charges will put a premium 
on further productivity improvement this year and next. 

Government financial restrictions meant that the 
Macclesfield Corporation was unable to buy the company’s 
Macclesfield property which is now ‘on offer to others’. 
Eventual sale of this property will improve an already 
strong financial position. 


Credits 
income from Trade Investments 


Interest receivable 
Rents (less outgoings) from land 


£ 
2,500 
5,000 
7,500 
(Part of the emoluments of each Director is in the form of a commission related to profit) 


1966 


£ 
1,286 
650 


1967 


£ 
78,190 77,241 


1,565 
575 
30,753 28,250 


Notes to Consolidated Profit and Loss Account 
£ 


Charges 
(b) Additional information concerning Directors’ emoluments is as follows:— 


Turnover represents the proceeds of Group Sales to third parties. 


{a} Profit for the year before taxation is after the following: 


Other emoluments 


Fees 
The charge for taxation reflects relief of approximately £19,400 in respect of obsolescence 


tii} The following numbers of Directors had emoluments within the indicated ranges: 
of plant and a change in the taxation treatment of stock valuation. 


(i) Emoluments of the Chairman 
(ii) Emoluments of the highest paid Director 


Depreciation 
Remuneration of Auditors 
Directors’ emoluments 

3. Taxation comprises 
Corporation Tax 

Income Tax repayable .. 


t. 


We 
2,901 775 
54,791 
2,675 
52,116 
9,000 
30,000 
39,000 
£13,116 


Subnormal tax 


A note in the directors’ report states that ‘the market value 
of the freehold and leasehold property is estimated by the 
directors to be approximately {100,000 greater than its 
balance sheet value of £367,509’. 

Commenting on the tax position, the chairman states 
that, although the charge for taxation has risen from {2,675 
to £42,069, the amount of the charge is still subnormal due 
to the benefit of allowances received on scrapping old plant 
which had already been subjected to accelerated deprecia- 
tion in the accounts of the group. Furthermore, the new 
management accounting system enabled the control and 
valuation of stocks to be undertaken with ‘great accuracy’, 
and this has brought attendant taxation advantages. The 
value of these benefits is put at £19,400. 

The major problem in a company of this kind is the 
maintenance of machinery working. In industry as a whole, 
any reduction in home demand below the level by which that 
demand can profitably be replaced by exports must mean 
cost and price increases. In Heath’s particular sphere this 
process becomes immediately exaggerated. Mr Milne does 
not expect the process to occur in man-made fibres in the 
foreseeable future. 

At least 36 per cent of ‘thrown production’ is known to 
have been exported during 1967. Improving on that posi- 
tion, if home demand subsides, will not be easy. 


42,069 
118,612 
9,000 
90,000 
99,000 
£19,612 


1967 
£ 
2,873,469 
160,681 


Note 
1 
2 
3 


For the Year ended 31st December 


G. H. HEATH & COMPANY LIMITED 
CONSOLIDATED PROFIT AND LOSS ACCOUNT 


+. 


The Notes on page [next column] are an integral part of this Profit and Loss Account. 


Profit for the year before taxation 
Taxation based on profit for the year.. 
6% Cumulative Preference Stock 
Profit transferred to Revenue Reserves 


Gross Dividends on: 
Ordinary Stock . 


Turnover 
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CITY NOTES 


OR how long can industtial equity prices. continue to 

discount earnings growth under conditions of a siege 
economy? At present prices, leading equities — judged in 
index terms — are discounting earnings improvement not 
only for this year but even into 1969, and certainly prices 
are looking forward more than the traditional six months 
which is the view that the market prides itself on taking. 

There is already evidence that some of the heady profit 
forecasts in the supermarket industry, for example, will 
not be met. There is also, it must be assumed, a limit to 
the extent to which the equity market can exist on an earn- 
ings basis when there is only an extremely limited prospect 
of dividends running in line with those earnings. 

The Government is adopting siege economy powers for 
eighteen months from next August and that will take the 
stock-market into 1970 in dividend restriction terms. 
Furthermore, the Government’s intention to reduce living 
standards coupled with the new taxation on capital must 
restrict to some degree the weight of money available for 
investment on one hand and induce capital realizations on 
the other. 

Against these arguments must inevitably be placed the 
fact of capital gains tax which effectively locks investors 
into their equity investments. If prices begin to come back, 
however, there could be a tendency towards profit taking. 
There could also be profit taking by those investors who 
are unprepared to allow the Government to reduce their 
living standards and who are thus prepared to realize 
capital gains. 

* * % % 


AVING moved from the realms of possibility to 
probability, an increase in building societies’ interest 
rates now seems to be moving towards inevitability. The 
pre-Budget spending spree undoubtedly shook a lot of 


money out of building societies and with mortgage demand 
at a record high level there is already evidence of ‘rationing’ 
of funds by the more rigorous imposition of lending con- 
ditions. That this is happening when 100 per cent mort- 
gages are likely to increase demand for loans has made the 
building societies’ position all the more difficult. 

The building societies at present seem to be returning 
to the ‘square one’ position where they have been a good 
many times before. In borrowers’ terms, this means a 
choice of being able to borrow, say, at 74 or even 7? per 
cent, or of not being able to borrow at the present 74 per 
cent simply because the societies cannot command the 
funds at the present investment rate. If the building societies 
are to find the money to cover present mortgage demand, an 
increase in investment and therefore in lending rates looks 
inevitable, unless, of course, there is a reduction in the 
general level of interest rates as a whole. 


Kä + Kä ZS 


ALL STREET has certainly interpreted the Vietnam 

peace feelers bullishly and clearly an early end to the 
war would relieve the American economy of massive defence 
costs and also relieve the world economy from the prospect 
of American economic stringency and the impact of such 
stringency on trade as a whole. 

Such relief would include eased pressure on the dollar 
and therefore could lead to lowered interest rates. This 
would be a logical development but it is not a development 
to be reckoned with in terms of the immediate future. Quite 
apart from the Vietman situation, however, events are 
moving slowly towards the reduction of the present ultra 
high international interest rate structure — but too slowly 
for the building societies’ liking. 


RATES AND PRICES 


Closing prices, Monday, April 8th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 43% ; 3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. 7% Oct. 19, 1967 .. war 16% 
Jan. 26, 1967 . 64% Nov. o 1967... 64% 
Mar. 16, 1967 .. ~ 26% Nov. 18, 1967. . 8% 
May 4, 1967 .. .. 54% Mar. 21, 1968 73% 
Treasury Bills 
Feb. 2 . £7 10s 864d% Mar. 8 £7 7s 3:17d% 
Feb. 9 £7 9s 763d% Mar. 15 Banks closed 
Feb. 16 $7 Be 2:24d% Mar. 22 £7 28 1901d% 
Feb. 23 .. £7 og 5°80d% Mar. 29 .. £7 2s rosd% 
Mar.ı .. £7 7s 11-32d% Aprils .. £7 Le rid% 
Money Rates 
Day to day sgt% Bank Bills 
7 days .. 54-74% 2 months 939 EK 
Fine "Trade Bills 3 months 738-7 13 % 
3 months 81-9% 4 months 78-7% % 
4 months 81-94% 6 months 78-7% % 
6 months 84-93% 


Foreign Exchanges 





New York bs 2°40 4% Frankfurt 9'572 
Montreal .. P 2°60 Milan 15012 
Amsterdam 8-693 Oslo (e Mé ER 
Brussels 119'53 Paris 11:834 
Copenhagen 17'912 Zürich 1o42} 
Gilt-edged 

Consols 4% ia s6% Funding 6% i993 eg 85 
Consols 23% gp 35t Savings 3% 60-70.. got 

Conversion 33% .. 49 Savings 3% 65-75.. 46 pr 
Conversion 5% 1971 92 #2 Treasury 63% 1976 964 
Conversion 54% 1974 92% Treasury 34% 77—80 ash 

Conversion 6% 1972 95$ Treasury 34% 79-81 Hi 
Funding 33% 99-04 55% Treasury 5% 86-89 76% 
Funding 4% 60-90 95 43 Treasury 54% o8-12 7845 
Funding 54% 78-80 8 5% Treasury 24% ; 344 
Funding 54% 82-84 Se Ar Victory 4%.. 97% 
Funding 52% 87—91 833 War Loan 3% 494% 
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Business Game for Sixth Formers 


Downside Win Institute Challenge Shield 


HE final of the business game for sixth formers spon- 

sored by The Institute of Chartered Accountants in 
England and Wales with the co-operation of I.C.T. Ltd 
was played at the headquarters of I.C.T. at Putney on 
Friday of last week. The three competing teams were from 
Downside, Dulwich and Marlborough who had won 
through the previous games over the past three months 
from an original entry of twenty-seven schools. 


Pricing policy was a vital factor in the concluding stages 
of the final and Downside, the winning team, were the 
most successful in getting this right. The runners-up were 
Dulwich, with Marlborough in third place. 

Presenting the Institute Challenge Shield to Downside, 
Mr W. E. Parker, c.B.£., F.c.A., President of The Institute 
of Chartered Accountants in England and Wales, said that 
the game had been a pioneering venture not only for the 
Institute and I.C.T. but for all the twenty-seven schools 
who had entered. It had taken courage, skill and some luck 
to survive. 





y D h | bon Saaft BTS The President of the Institute, Mr W. E. Parker, C.B.E., F.C.A., 
zo e have come through to the ina! stage Dave presenting the Challenge Shield to Anthony Berry, ‘managing 
experienced conditions of boom and slump and also con- director’ of the Downside team. 





Downside in action as the game draws to a close. 
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ditions which I could describe as variable. I congratulate all 
of you. It has been a tough competition and you have shown 
yourselves tough competitors. 

‘The game has contained a real intellectual challenge. 
There were so many factors to be recognized, to be re- 
membered, and to be considered. Admittedly judgement — 
just plain judgement — played a very important part. But 
as a basis for judgement one must have good information, 
and the provision of information is what accouatancy is 





The ‘managing directors’ of the three teams discuss the tactics of 
their companies at a meeting held following the conclusion of the 
game. Left to right: Anthony Berry (Downside) ; John Fordham 
(Dulwich) ; James Daniel (Marlborough). 


Members of the Downside winning team with the Challenge Shie 
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all about. It is in the means of providing information that 
the computer plays its part, and is playing it nowadays in a 
way which is changing the whole complexion of business 
management. 

‘We hope that all the schools who took part this year will 
compete again in 1969. We hope also to have as participants 
in 1969 those schools who would have liked to take part 
this year, but could not be fitted in. And we hope that very 
many other schools will join in as well.’ 





SESCH 
Dulwich — the runners-up — at work during the final stages of 


the game. The ‘managing director’, John Fordham (second from 
right) confers with three of his colleagues. 
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Correspondence 





Tax Contortion? 


Sir, — We have seen many contortions in the tax field in the 
last three years, and I hope you will permit reference to 
one more; I refer to the preferential tax treatment given to 
Overseas as compared with U.K. residents. It is known 
that the Government was out-manoeuvred in its negotia- 
tions with the U.S. over the new U.K./U.S. double taxation 
agreement and finally had to concede that U.S. residents 
would be taxed under Schedule F at only 15 per cent (the 
rate for U.K. residents being, of course, 41:25 per cent). 
The U.S. agreement set the pattern for subsequent agree- 
ments and in some cases the rate is now as low as 5 per cent. 

But at least this preferential treatment is legal. Not so 
the position of shortfall assessments. In a Parliamentary 
reply on February 8th, 1968, the Chief Secretary to the 
Treasury said that where go per cent or more of the share 
capital of close companies is owned by non-residents, the 
Inland Revenue would consider favourably a request that 
shortfall assessments should not be made. If this means 
anything at all, it means that the shareholders of the com- 
panies in question will be taxed less heavily than they would 
have been if they had been U.K. residents. There is no 
authority for such a practice either under section 77 or 
anywhere else in the 1965 or any other Act. 

It is a deplorable feature of the present Government’s 
thinking that Ministers can arbitrarily reduce taxation on 
some group or other without reference to either Parliament 
or the law. 

Yours faithfully, 


London SEI. LINDSAY DUNCAN. 


Overseas Company Tax Rates 


Sir, — I have read with interest the overseas company tax 
rates published in your issue dated January 6th. The rates 
quoted for Peru, however, are slightly inaccurate as follows: 


(a) Non-resident companies, i.e. branches, pay a 20 per 
cent complementary tax on profits after income tax, 
plus a 1 per cent unemployment tax whether such 
profits are remitted or not. 


(b) Resident companies pay a 25 per cent complementary 
tax on dividends declared on registered shares owned 
by non-residents and 35 per cent on bearer shares. 
In each case a further 1 per cent unemployment tax 
is payable. 

(c) It should be noted that undistributed profits of 
resident companies are subject to a Io per cent tax 
which is considered as being on account of future 
complementary tax on dividends. 
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In March of this year several modifications to the tax 
structure were introduced and these included: 


(1) A surcharge of 10 per cent on the existing standard 
income tax rate on profits. Thus the scale now 
starts at ES per cent and rises to 38-5 per cent on 
taxable profits in excess of $5 million (approximately 
£50,000). The additional 2 per cent unemployment 
tax is unchanged. 


(2) A series of taxes ranging from 5 per cent to 16 per 
cent payable on the revaluation of fixed assets. 


(3) An increase of 5 per cent to 15 per cent in respect of 
the tax payable on undistributed corporate profits. 


I trust the abo ve information will be of interest to your 
readers. 
Yours faithfully, 


LC PERE 


Lima, Peru. 


Business Games 


Sir, - Mr A. J. C. Grant’s article on ‘Flexible Computer- 
ized Business Games’ (March 3oth issue), gives an interest- 
ing description of the operation of his game. Clearly the 
use of the computer facilitates the inclusion of a large 
number of variables into the decisions and results for each 
year. 

However, I would be most interested to know what the 
specific objectives of running the game are, apart from the 
general concept of making integrated business decisions, 
and how the computer assists in fulfilling these objectives. 

We use a business game on management courses at this 
college with the objectives, inter alia, of: 


(a) determining policies, laying down plans and modify- 
ing those plans in the light of results achieved or of 
changed circumstances; 


(b) interpreting financial, production and sales infor- 
mation and using it in the control of activities of a 
business. 


Even on our simple control system, whereby sales demand 
is calculated in less than ten minutes, teams have difficulty 
in trying to identify the relationships between the decisions 
made and results achieved. We feel that much of the 
benefit is derived from seeking a compatibility as the game 
proceeds between decisions in the spheres of pricing, 
advertising, stock control and production planning. 

I wonder what are the additional benefits obtained from 
computerized control? 

Yours faithfully, 


O. J. PARSONS, F.c.A. 
THE BRITISH OXYGEN STAFF COLLEGE. 
Chesham, Bucks. 


[Mr A. J. C. Grant writes: The game described is used 
for the objectives mentioned by Mr Parsons, but in addition 
it is designed to: 


(a) bring home to the students the essential relationship 
between decisions, actions and the financial results; 


(b) show that it is not feasible to undertake a continuous 
exhaustive review of all aspects of a business; decisions 
must be made as to which aspects of the business shall 
be examined in detail from time to time; | 


(c) show to students that a choice must be exercised with 
regard to the information that is to be made available 
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to the management of a business, and that excessive 
information is as disadvantageous as insufficient infor- 


mation. 


The game must be fairly complicated to be able to achieve 
these objectives. Moreover, in this case decisions are made 
once weekly. This provides students with considerable 
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opportunities of discussing the game both with members 
of their own team and with others. It was found that before 


the game was computerized, when the relationships were 


simpler, a team might identify the relationships to an extent 
where their decisions led to disproportionately successful 
results as compared with those of the other teams. ] 





Presentation of Prizes 


RIZES and certificates of merit 

awarded in the September and 
November 1967 examinations of The 
Institute of Chartered Accountants in 
England and Wales, and in the 
examination for the Certificate in 
Management Information, were pre- 
sented at a ceremony held in Saddlers’ 
Hall, London, on Wednesday of last 
week. In the course of his address, the 
President, Mr W. E. Parker, C.B.E., 
F.C.A., said: 

‘I should like to welcome all of you 
to this happy ceremony and to say what 
a pleasure it is to have an occasion 
when relatives and friends can take 
part personally in our official recogni- 
tion of the achievements of our prize- 
winners. 

‘Our Institute now comprises close 
on forty-four thousand members, and 
the Council, which is its governing 
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Mr J. H. Temple, A.C.A., of London, receiving the Howitt Prize from the President of the 


body, more than sixty. We cannot, there- 
fore, hope to have more than a token 
representation here this afternoon. 
‘To the prize-winners I can say — 
and am glad to say it in the presence 
of this company — you can well be 
proud of your success. Our profes- 
sional examinations are different from 
academic examinations in this very 
important respect. They are intended 
to find out not only whether you know 
how things ought to be done and why 
they ought to be done this way rather 
than that but also whether, armed with 
this knowledge and understanding, 
you can in fact do them. There is a 
vast difference between knowing what 
ought to be done (and why) and actu- 
ally doing it. And, as a test not only of 
the possession but of the application 
of “what it takes”, our examinations 
are a pretty severe test. Chartered 


Institute. 


accountants would not enjoy the 
reputation which they have if their 
examinations were easy. 

‘To pass them, therefore, and still 
more to be prize-winners, demands 
not only ability but a lot of hard and 
slogging work — both at the textbooks 
and in gaining practical experience in 
the office. In that respect our examina- 
tions are not just tests of progress 
achieved but an integral feature of the 
training programme. For in many ways 
professional life is a continuous exami- 
nation — in the sense that every day 
brings new problems or new versions 
of old problems which the professional 
man is faced with having to solve. 

‘If any of you prize-winners have 
found your work, whether in the office 
or specifically for the examinations, 
not only a hard slog but also at times 
pretty boring, I should like to say two 
things. First, all jobs are boring and 
unsatisfying at times; mercifully one 
can become accustomed to this, and 
the sooner one does the better. The 
second thing is perhaps more encour- 
aging. In my own experience at any 
rate — and I do not think it can be 
unusual — professional life and pro- 
fessional work become more and more 
interesting and fascinating as one’s 
experience and one’s competence grow. 

‘However, make no mistake about it. 
The life of a professional man is a life 
of service. The satisfaction of it — and 
it is a great satisfaction — lies in what 
you give to it rather than what you 
get out of it. One can enjoy even 
unexciting work and even ill-rewarded 
work if it obviously contributes to the 
well-being of those one is serving. 
And in fact, since virtue does nearly 
always have its reward, the competent 
chartered accountant who gives good 
service will be an unusual person if 
exciting work does not come his way as 
well as a fair share of the material com- 
forts of life. 

‘On behalf of the Council and of the 
general membership I congratulate the 
prize-winners on the prowess they have 
already shown, and I wish them con- 
tinued success as their professional 
careers develop’. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Messrs ALLAN, CHARLESWORTH & 
Co, Chartered Accountants, announce 
that Mr P. Ewen, Sea, Mr G. 
Duncan, CA, Mr E. P. D. TAYLOR, 
F.C.A., and Mr F. G. ROLLASON, F.C.A., 
partners in their London firm, were 
admitted on April ist, 1968, as part- 
ners in the firm of H. NoEL FRENCH, 
ORMROD & Co, Chartered Accountants, 
of Liverpool. Mr T. MORRIS, F.C.A., 
who has been a senior member of 
their Liverpool staff for a number of 
years, also became a partner in the 
firm of H. NoEL FRENCH, ORMROD & 
Co on the same date. The firm of 
H. NoEL FRENCH, Ormrop & Co has 
now changed its name to ALLAN, 
CHARLESWORTH & Co and the practice 
is being conducted from Refuge 
Assurance House, Lord Street, Liver- 
pool 2. The partners resident in 
Liverpool are Mr E. P. D. TAYLOR, 
F.C.A.. Mr E. Levick, F.c.a., Mr E. J. 
ORMROD, F.C.A., and Mr T. Morris, 
PCA, 


Messrs Boyce, WELCH & Co, 
Chartered Accountants, of Nether- 
wood Chambers, 1A Manor Row, 
Bradford 1, announce that Mr JOHN 
CHARLES BOYCE, F.C.A., retired from 
the partnership on March 31st, 1968, 
after serving with the firm for thirty- 
eight years. They also announce that 
Mr Wi ti1am HERBERT Harrison, 
A.C.A., a senior member of the staff, 
was admitted into partnership as from 
April ist, 1968. The practice will 
continue under the same name as 
hitherto. 


Messrs Burston, Dimmock & Co, 
Chartered Accountants, of 5 King 
Square, Bridgwater, announce that Mr 
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CHRISTOPHER ROBIN JONES, A.C.A., 
was admitted as a partner on April rst, 
1968. 


Messrs Cox & Co, Chartered Ac- 
countants, of 61 Cape Hill, Smeth- 
wick, Warley, Worcs, announce that 
Mr STANLEY CHARLES WILLIAM Cox, 
F.C.A., retired from the practice on 
March 31st, 1968. The remaining 
partner Mr ALAN STEELE, A.C.A., will 
continue the practice with Mr RONALD 
HADLEY, A.C.A., who became a partner 
on April Ist, 1968. Mr Cox is to 
remain in association with the firm in 
the capacity of a consultant. 


Messrs Day, SMITH & HUNTER, 
Chartered Accountants, of Star House, 
Maidstone, Gravesend and Rochester, 
Kent, and North Harrow, and Messrs 
NEVILLE REDFERN & Co, Chartered 
Accountants, of Gillingham, Kent, 
announce that with effect from April 
st, 1968, they have merged their prac- 
tices. At the same time the offices at 
39 High Street, Rochester, and 63 
Balmoral Road, Gillingham, and 15 
Wrotham Road, Gravesend, will be 
closed, and new premises will be op- 
ened at 25 Railway Street, Gillingham, 
Kent. 


Messrs DELOITTE, PLENDER, 
Haskins & SELLS announce with re- 
gret that Mr W. STEPHEN McApan, 
c.A., has resigned from their Spanish 
firm in order to take up an appointment 
with a financial institution with head- 
quarters in Paris. 


Messrs FRAZER, WHITING & Co, 
Chartered Accountants, of 126 
Bishopsgate, London EC2, announce 
that as from April 1st, 1968, they have 
admitted as a partner Mr I. C. Hosps, 
A.C.A., who served his articles of 
clerkship with the firm and subse- 
quently acted as a senior assistant to 
the partners. 


MeEssrs FULLER JENKS WISE & Co, 
Chartered Accountants, of Glasgow 
and London, announce that with effect 
from May Ist, 1968, Messrs JOHN C. 
Ross, C.A; BRUCE MCNEIL, GA. 
ALASTAIR D. S. ROLLAND, C.A., and 
WILLIAM D. B. CAMERON, C.A., have 
been assumed as partners. The prac- 
tice will be carried on under the name 
FULLER JENKS BEECROFT & Co, from 
modernized premises at 46 North 
Hanover Street, George Square, 
Glasgow Cı, telephone 041 332 1559, 
and 55/61 Moorgate, London ECa2, 
telephone or NAT. 4094. 


Messrs Hocc, BULLIMORE, GUNDRY 
& Co, Chartered Accountants, of City 
Gate House, Finsbury Square, London 
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EC2, announce that Mr JoHN HUGHES 
BRITTAIN, F.C.A., has been admitted to 
the partnership with effect from April 
Ist, 1968. 


Messrs JENNINGS LIVING & Co, 
Chartered Accountants, of Adam 
House, 1 Fitzroy Square, London 
Wi, announce that Mr J. G. H. 
STUCKEY, B.SC., A.C.A., who has been 
with the firm since 1963, has been 
admitted into partnership on April 
Ist, 1968. 


The partners of ROWLAND, 
GOODMAN, SEWELL HUTCHINSON & 
SHEEN, Chartered Accountants, of 
Cross Keys House, 56 Moorgate, 
London EC2, announce that, as from 
April 1st, 1968, their practice will be 
known as ROWLAND & Co. 


Messrs A. G. SAYERS, SEATON & 
BUTTERWORTH, Chartered Account- 
ants, of 62 Brook Street, London Wr, 
announce that Mr RussELL WATKINS 
PULLEN, F.C.A., who has been as- 
sociated with the firm for many years 
has been admitted to partnership as 
from April 1st, 1968. 


Messrs SAYER, WATSON, WILSON & 
Co, Chartered Accountants, of Lon- 
don, announce that Mr W. T. WATSON, 
F.C.A., retired as a partner on March 
31st, 1968. The practice will be con- 
tinued by Mr A. P. WILSON, A.C.A., 
under the same style as hitherto and 
Mr W. T. Watson will continue to act 
in a consultative capacity. 


Messrs T. TURKETINE & Co, Char- 
tered Accountants, of Marlon House, 
71/74 Mark Lane, London EC3, 
announce that Mr FREDERICK B. 
SWINBOURN, F.C.A., has retired as a 
partner, but will act in future as a con- 
sultant to the partnership. Mr MARTIN 
T. CRANE, F.c.A., and Mr ROGER A. 
CRANE, A.C.A., will continue the prac- 
tice under the same style and from the 
same address. 


Messrs W. H. WALKER & Co of 
Liverpool, London and Isle of Man 
and Messrs NEAL & NEAL of Liverpool 
announce that from April rst, 1968, 
their practices have been amalgamated. 
The styles and addresses of both firms 
remain unchanged. Consequential 
changes are that the partners of W. H. 
WALKER & Co and Mr A. C. JAMESON, 
A.c.A., Of NEAL & NEAL, become 
partners of both firms. Mr C. A. NEAL, 
of NEAL & NEAL, retires from the 
practice on March 31st, 1968, but 
remains as a consultant. Mr B. C. 
NOTON, A.C.A., has been admitted into 
partnership from April 1st, 1968, and 
will be resident in London. 





APPOINTMENTS 


Mr E. Baker, F.c.A., has been 
appointed financial director and secre- 


tary of Tillotsons Corrugated Cases 
Ltd. 


Mr Michael Cottee, F.c.A., has been 
appointed an executive director of 
Goulston Discount Co Ltd, and has 
also been appointed a director of all 
the subsidiary companies of Goulston 
Discount Co Ltd. 

Mr Raymond D. Crowther, F.C.A., 
has been appointed accounting direc- 
tor of T. & A. Naylor Ltd, of Kidder- 


minster. 








Mr R. D. Crowther Mr G. Duncan 
Mr George Duncan, B.SC.(ECON.), 
M.B.A., A.C.A., has been appointed a 
director of Truman Hanbury Buxton 
& Co Ltd and its subsidiary companies. 


Mr John C. Ratcliff, M.A., F.C.A., 
has been appointed to the board of 
Guthrie Industries Ltd. 


Mr James J. Reed, M.A., F.c.A., has 
been appointed manager of Brown, 
Shipley & Co Ltd. 


Mr R. P. Robson, F.c.A., has been 
elected a director and appointed 
deputy managing director of Philips 
Electrologica Ltd. - 


NATIONAL SAVINGS CERTIFICATES: 
EXTENSION OF SEVENTH ISSUE 


The Treasury have announced a six- 
year extension of the Seventh Issue of 
National Savings Certificates, which 
were on sale between November 22nd, 
1939 and March 31st, 1947. The com- 
pound yield over this extended period 
will be £3 17s 10d per annum tax free. 

The certificates were originally 
issued for a twenty-nine-year period 
and the earliest of them will expire 
this year. Interest at the new and 
higher rate will continue automatically 
after the expiry of the original twenty- 
nine-year period. 

This issue, originally purchased for 
15s and worth 35s at the end of twenty- 
nine years, will subsequently increase 
in value at the rate of 5d for each 
completed period of four months in 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES 


List of Members 
The newly-published 1968 List of Members (the ‘Red Book’) of The Institute 
of Chartered Accountants in England and Wales records a total membership of 


43,742 compared with the previous year’s figure of 42,457. The number in each 
class of membership is shown in the following table: 


Members in practice within the Metropolis 








Fellow 2,855 
Associate A a T E gé dë 666 
Incorporated accountant member F.S.A.A. .. W I 
Incorporated accountant member A.S.A.A. .. Vë -— 
Members in practice in the United Kingdom but not within —. 3,522 
the Metropolis 
Fellow 6,480 
Associate ‘a ‘a D så e? ss 1,759 
Ineorporated accountant member F.S.A.A. .. m 3 
Incorporated accountant member A.S.A.A. .. Di =- 
Members residing in but not practising in the United — 8,242 
Kingdom* 
Fellow 14,467 
Associate D S Wi ‘a és 11,633 
Incorporated accountant member F.S.A.A. .. 188 
Incorporated accountant member A.S.A.A. .. es 7 
Members not residing in the United Kingdom 26,295 
Fellow... ‘i i T ze 2,663 
Associate KN pa Ke e 2,617 
Incorporated accountant member F.S.A.A. .. wä 321 
Incorporated accountant member A.S.A.A. .. SW 82 
muer 5,683 
Total 43,742 








* This group includes members employed by practising accountants ; in industry 
or commerce; with nationalized undertakings ; in Government or Local Government 
service; in other occupations; and retired members. 





the first year, and 6d for each com- 
pleted period of four months in the 
remaining period of five years, with an 
additional increment of 3d at the end 
of the sixth year. At the end of this 
their value will have increased to 44s. 


DOUBLE TAXATION RELIEF 


Two Orders entitled The Non-Resi- 
dents’ Transitional Relief from In- 
come Tax on Dividends (Extension of 
Period) Order 1968 (which came into 
operation on April 6th), and The 
Transitional Relief for Interest and 
Royalties paid to Non-Residents (Ex- 
tension of Period) Order 1968 (which 
came into operation on April rst), 
have been published as Statutory 
Instruments 1968, No. 454.and No. 455. 

The Orders extend respectively the 
operations of sections 31 and 32 of the 
Finance Act 1966 in each case by a 
period of one year. 


Portugal 
A Double ‘Taxation Convention 
between the United Kingdom and 
Portugal relating to taxes on income 
was signed in Lisbon on March 27th. 
The text will be published shortly as a 
Schedule to a Draft Order in Council. 


IN PARLIAMENT 
Special Charge: Payment 


Mr Wiliam Epwarps asked the 
Chancellor of the Exchequer whether 
tax reserve certificates will be accepted 
in payment of the special charge. 

Mr Dr1amonp: Personal tax reserve 
certificates will be accepted in pay- 
ment of the charge, notwithstanding 
that the charge is not referred to in 
the prospectus for the certificates. 
Subject to the normal twenty-four 
months’ maximum, interest in such 
cases will run to January ist, 1969, that 
is, the date for payment of the charge. 

Hansard, April 3rd, 1968. Written 
answers, col. 107. 


Taxation 


Mr St Joun-Stevas asked the Chan- 
cellor of the Exchequer whether he 
will now take steps to bring the United 
Kingdom system of taxation into line 
with that of the European Economic 
Community countries. 

Mr Driamonp: As my right hon. 
friend said in his Budget speech, he 
does not think that this is the year to 
introduce new methods of taxation. 

Hansard, April 4th, 1968. Written 
answers, col. 130. 
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THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


President’s Luncheon 


The President of The Institute of Cost 
and Works Accountants, Mr C. E. 
Sutton, F.C.A., F.C.W.A., J.DIP.M.A., 
gave a luncheon party on Wednesday, 
April 3rd, at the Institute’s offices, 63 
Portland Place, London Wr. 

Those present were: Mr O. A. 
Aisher, chairman, The Marley Tile 
(Holding) Co Ltd; Mr G. P. Clay, 
M.I.MECH.E., A.M.I.E.E., technical direc- 
tor, The Metal Box Co Ltd; Mr F. C. 
de Paula, F.c.W.A., J.DIP.M.A., industrial 
adviser, Department of Economic 
Affairs; Mr A. W. Field, F.c.w.a., J.DIP. 
M.A., F.C.I.S., A.M.B.1.M., secretary and 
chief accountant, Westland Helicopters 
Ltd (Hayes Division); Mr L. J. 
Matchan, F.A.C.C.A., J.DIP.M.A., chair- 
man, Cope Allman International Ltd; 
Sir Anthony Milward, c.B.£., chairman, 
British European Airways Corporation; 
Mr J. P.O’ Neill, vice-president, finance, 
Ford of Europe Incorporated; Mr 
W. L. Spalding, B.sc.(ECON.), C.A., 
F.C.W.A., F.C.I.S., secretary, Decca Ltd; 
and Mr M. H. Walters, c.B.£., Secretary 
of the Institute. 


CERTIFICATE IN MANAGEMENT 
INFORMATION 


Registration for October 
Examination 


Members of The Institute of Char- 
tered Accountants in England and 
Wales and The Institute of Chartered 
Accountants in Ireland are reminded 
that the last date for registration for the 
October 1968 examination for the 
Certificate in Management Informa- 
tion is Wednesday, May Ist. Registra- 
tion forms are available on request 
from the respective Institutes. 


THE LEEDS AND BRADFORD 
DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 
New President 


Mr J. Whitehead, F.c.A., a partner in 
the firm of Thornton Baker & Co, 
Chartered Accountants, of Leeds, has 
been elected President of The Leeds, 





b 
e 


ACCOUNTANT 


Bradford and District Society of 
Chartered Accountants for 1968-69. 
Born in Appleby, Westmorland, in 
1920, Mr Whitehead was educated 
at Appleby Grammar School and in 
1938 was articled to the late Mr E. 
Sudworth, of Wheawill & Sudworth, 
Chartered Accountants, of Hudders- 
field. Following service in the Second 
World War, Mr Whitehead returned 
to accountancy and was admitted to 


membership of The Institute of Char- 
tered Accountants in England and 
Wales in 1947. For eight years he 
stayed with Wheawill & Sudworth 
until joining Whitfield & Co, Char- 
tered Accountants, of Leeds. A year 
later, in 1957, he became a partner in 
the firm, and in 1963 was admitted to 
partnership of Thornton Baker & Co. 
In August last year he was elected to 
the Council of the Institute. 

A former secretary of the Hudders- 
field Group of The Leeds, Bradford and 
District Society of Chartered Ac- 
countants, Mr Whitehead was, from 
1961-62, secretary of the District 
Society. He has served as a member 
of the Society’s committee since 1961. 

Outside his professional activities 
and his work on behalf of the Society, 
Mr Whitehead is a member of the 
Yorkshire Council of the British 
Empire Cancer Campaign for Re- 
search. His principal recreation is 
trout fishing. 

Other officers elected for the ensuing 
year are: 

Vice-President: Mr G. R. Turner, 
M.A., F.C.A. 
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Secretary: Mr M. J. Gillgrass, A.C.A., 
Leefield House, 116 Cardigan Road, 
Leeds 2. 

Treasurer: Mr T. L. Waring, B.A., 
F.C.A. 


SCHOLARSHIP 
FOR ACCOUNTANTS 


Through the generosity of the Ford 
(Dagenham) Trust, a studentship will 
become available in 1968 to finance a 
qualified accountant (not a university 
graduate) while taking an M.Sc. in 
business finance and accounting at 
the London School of Economics. 

Candidates must be citizens of the 
United Kingdom or Republic of 
Ireland under 30 years of age, and 
they must be full members of a 
recognized professional accountancy 
body. The studentship will be for 
£880 (less fees) per annum. Fuller 
particulars are available from the 
Department of Accounting, London 
School of Economics, Houghton Street, 
London WC2. 

The M.Sc. course for non-graduates 
normally requires two years of full- 
time study. The main subjects are: 
Economic aspects of accounting 
(measurement of income, cost and 
value; price and output levels; budget- 
ing and control; capital budgeting; 
long-term planning; taxation). Econo- 
mics of industry (structure of indus- 
tries; size distribution; integration; 
pricing policies, etc.). Management 
mathematics. Mathematical program- 
ming. Systems analysis. 

There is also some scope for work 
in other fields, such as tax law. 


HARROW AND DISTRICT 
CHARTERED ACCOUNTANTS’ 
DISCUSSION GROUP 


The next meeting of the Harrow and 
District Chartered Accountants’ Dis- 
cussion Group will be held on Thurs- 
day next, April 18th, at 8 p.m., at The 
Royal Oak Hotel, St Ann’s Road, 
Harrow, when the subject will be ‘The 
Finance Bill 1968’. 

Particulars of the Group’s activities 
are available from the secretary, Mr 
A. G. Elliott, F.c.a., Observer House, 
St Ann’s Road, Harrow, Middlesex. 





JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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SOUTH-WEST ESSEX GROUP 
OF CHARTERED ACCOUNTANTS 


Mr Kenneth R. Cork, F.c.A., spoke on 
‘Practical approach to liquidation’ at a 
meeting of the South-west Essex 
Group of Chartered Accountants held 
on April rst. Mr Cork’s observations 
on the subject were found to be both 
helpful and interesting. 

The next meeting of the Group will 
take place on May 7th, when Mr B. C. 
Berkinshaw-Smith, M.A., F.C.A., will 


THE 


ACCOUNTANT 


reference to unquoted securities in- 
cluding the valuation thereof. ‘The 
meeting will follow supper at Nan’s 
Pantry, 772 Eastern Avenue, Newbury 
Park, Ilford, Essex, and is timed for 
6.15 p.m. for 6.45 p.m. sharp. 


LIVERPOOL CHARTERED 
ACCOUNTANT STUDENTS’ 
ASSOCIATION 


At the annual general meeting of the 
Liverpool Chartered Accountant Stu- 


April 13th, 1968 


29th, the following officers were elec- 
ted for the year 1968-69: 


President: Mr G. F. Appleton, F.C.A. 

Vice-Presidents: Messrs M. G. Lyon, 
F.C.A., D. J. Lowe, F.c.a., and M. C. 
Roberts, A.C.A. 

Hon. Secretary: J. H. Scott-Baird, 
A.C.I.S., The Library, 5 Fenwick Street, 
Liverpool 2. 

Hon. Treasurer: Mr M. G. Cox. 

Hon. Auditors: Messrs F. D. M. 
Lowry, F.c.A., and K. R. Mackenzie, 


speak on ‘Capital gains tax’ with special dents’ Association, held on March F.c.A. 


Accountants’ Crossword 


Compiled by Kenneth Trickett, F.C.A. 


CLUES ACROSS 


Wad GR 


1. They are inclined to give rise to exploitation (5). 
4. As a general rule this is not expressly enacted (6, 3). 
9 & 12. The plan of a boarding house for the benefit of ex- 
employees? (7, 6). 
10. Accustomed to a brief reference, declined to accept a bill, 
perhaps (7). 
11. Agent takes Bulgarian money by way of conditional recovery 
(8). 
12. See g. 
14. Nothing less than Italian money is dealt in (4). 
15. Vesting increment (7). 
19. The integrity of a magistrate? (7). 
20. Try to be informed (4). 
24. In accordance with a standard? False! (6). 
25. Income from share not dated — but it usually is (8). 
27. Proof of will to get at in the examination (7). 
28. Succeed in joining their organization (7). 
29. Making an offer, entering 500 by arrangement "oi. 
30. Added clause presents a subsidiary problem (5). 








CLUES DOWN 


1. Amend the wording to show what is distributed per share (8). 
2. One associated with much exclusive control (8). 

3. Dutch coin; about five of it should be put up (6). 

4. Appropriate to the state, yet once at variance about the 
Treasury (10). 

A coin to record for the Official List (4). 





5- i s 

6. Authorized from one unprofessional set up (8). 2I. Quantity produced, completely deposited (6). 

7. Quoted in capitalist education (6). 22. Transfer rent at first (6). ` . : WER 

8. Mortgage put under a bundle of notes, perhaps (6). 23. Having greater wealth derived from numeric heritability (6). 
13. Training in the profession? (10). 26. 100 pesewa turning up on December ist (4). 


. Fund increasing by successive additions but short of four (8). 
. Allusively submitted for consideration (8). 
. Tick before — his balance is right (8). 


The solution will be published in next week's issue. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 40 years 
of postal tuition experience and over 130,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Banking, Book-keeping, Civil Service, 
Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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LEICESTER 
PERMANENT BUILDING SOCIETY 


Taxation Impact on House Mortgage Facilities 


Mr Norman D. Ellis on 
Deteriorating Investment Position 


The Annual General Meeting of the Leicester 
Permanent Building Society was held on April 
2nd, at Oadby, Leicestershire. Mr Norman D. 
Ellis, opp, M.A., J.P. (Chairman), presided and, 
in the course of his speech, said: 


Last year I indicated that we expected our 
assets to reach £200 millions in 1967. This total 
was achieved and by December 3lst, they 
amounted to £206 millions. Investment receipts 
were £62:6 millions and withdrawals were remark- 
ably steady at £30-1 millions. The surplus of 
receipts over withdrawals was £32-5 millions, 
that is £10°5 millions greater than in 1966. Over 
13,700 advances were completed totalling £37-5 
millions, which is the highest amount we have ever 
lent in one year. 


We have for some time held the view that the 
limit of £7,000, above which advances on normal 
owner-occupied dwelling-houses are classified as 
Special Advances, was unrealistic. We were happy 
to grant larger mortgages on this type of security, 
especially in South-east England, where house 
prices are so much higher. From January of this 
year the limit has been raised to £10,000 and we 
welcome this change. 


Taxation 
When societies are operating on narrow margins 


it is very unsatisfactory that we should be sub- 
jected to a change in the Composite Rate of 
Income Tax that is retrospective to January Ist. 
The Rate for 1968, which may not be known until 
the summer, may well be increased by as much 
as 3d in the £. This would cost the Society over 
£200,000 this year, and could only be recouped 
by charging an additional 4 per cent on the mort- 
gage rate. Surely it is reasonable to ask the Chan- 
cellor that changes in this rate of tax should not 
become effective until the beginning of the 
following year. 


Present position 

Since November the investment position has 
steadily deteriorated and, unless it improves 
quickly, the public will be faced with a famine 
in mortgages. The alternative is that societies will 
be forced to raise rates to investors to attract 
additional funds. An increase of + per cent in the 
investment rate with a higher Composite Rate, 
unless the Chancellor agrees to postpone it as I 
have suggested, would mean an absolute mini- 
mum lending rate of 74 per cent or more probably 
72 per cent. 


April 13th, 1968 
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Millie loves the summer 
but she can’t 
see her roses now 


Millie is one of the increasing number of 
elderly blind. For them blindness can be 
particularly lonely. Most of them are greatly 
helped by the RNIB, with homes and holidays, 
braille literature, and Talking Books for their 
leisure hours. RNIB help nearly all the 
113,000 blind of Britain. 

To do this job properly, we need an ever- 
increasing income. Donations and covenants 
and particularly legacies mean so much. We 
shall be very grateful if you will commend 
this work to your clients when drawing up 
their wills. We hope you will make this your 
contribution to our Centenary Year. 


68196 


G A g i 
k 1968 is help-the-blind year 


© 
CV TEND 


THE ROYAL NATIONAL INSTITUTE FOR THE BLIND 
224 GREAT PORTLAND STREET, LONDON W.1. 


Registered in accordance with the National Assistance Act, 1948 
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FINANCE 
FOR 
GROWTH 





A service for growing companies whose 
expansion is held up by lack of finance. 


Special features of the Keyser Ullmann 
service are: 
@ Present proprietors retain control 


@ Existing relationships between 
companies and their clearing banks 
and other advisers remain undisturbed 


E Day-to-day running of the business 
left to proprietors 


KEYSER 
ULLMANN "Ze 
INDUSTRIES 


LIMITED 


A member of the Keyser Ullmann Group 





31 Throgmorton Street - London Ec2 
Tel: o1-606 gor! 
Castle Chambers + Castle Street + Liverpool 2 


Tel: 051 CEN 2700 
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CHATTY 
NATIONAL 











Well, 
they took one look at the new curtains 


and asked me where the money came from. 
Laughed like a drain, I did, saved it, I said. 
Did that satisfy them ? It did not. 

‘Where do you save it ? they wanted to know. 
Some people never learn. 


For my money it’s Abbey National 


ASSETS EXCEED £1,000,000,000 


Abbey National Building Society. Branches & Agencies nearly everywhere, 
Head Office: Abbey House, Baker Street, London NWI. 01-486 5555 


April 13th, 1968 





Careers for Qualified Accountants 


To augment their accountancy and management information services 
the North Western Electricity Board propose to make new appoint- 
ments at their offices in Manchester, Bolton, Oldham, Preston, 
Blackburn and Kendal. 

These posts will afford exceptional opportunities for young ac- 
countants who wish to make a career in a large-scale organisation 
which uses advanced computer equipment and management account- 
ing techniques to secure the most efficient and effective use of all 
its resources. Successful applicants will receive a starting salary 
between £1,600 and £1,900 p.a. and have prospects of advancement 
to senior posts. 

If you are interested in such a career, send me, not later than 
April 26th, 1968, full details of your education and qualifications, 
endorsing the envelope ‘Qualified Accountant’. All applications will 
be treated in confidence. 

J. W. K. EVANS 


` Secretary. 
The North Western Electricity Board 
Cheetwood Road 
Manchester 8 
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| FACTORY 


ACCOUNTANT 


We require a qualified man with responsible experience 
to supervise the Factory Office Services such as tele- 
phonists, typists, wages, invoices, stocks, production 
records, factory accounts and modern costing techniques 
in a branch factory at Dagenham employing about 1,000. 


The post offers good salary and prospects to an energetic 
man prepared to take responsibility. 
Please send brief details of yourself to: 
The Personnel Manager (Ref. 85) 
The Ever Ready Co (G.B.) Ltd 


1255 High Road 
London N20 


dech NFORMATION CENTRE 


Every enquiry is treated in strict confidence. 
Write or telephone at any time. 


MANAGEM 
AUDITO 


Management and Financial Accounting 


.. . an opportunity for a chartered accountant in his early 
twenties, in a group appointment, at the centre of an expanding 
and complex company, with future prospects in operating 
divisions. It should appeal to men preferably with some experi- 
ence within industry, but applications from the profession are 


U.K. and Europe-Reporting to U.S.A. 


A Management Auditor, highly mobile, and proficient in 
German and French, is required by our Client’s European 
Chemical Division. 

He will be responsible for conducting financial and opera- 
tional Audits throughout all the European Subsidiaries (and 
possibly S. Africa) and will submit his reports direct to the 
Audit Group, New York. 

Preference will be shown to candidates who are professionally 
qualified Accountants with at least 4 years’ Audit experience 
in an industrial environment. Familiarity with the American 
approach to Cost Accounting and some knowledge of EDF, 
will be distinct advantages. 

There will be extensive travel —up to 70 per cent of the 
time away from home and the Auditor may be resident 
either in this country or in W. Europe. 

British Candidates must be completely proficient in German 
or French, or perhaps Italian or Spanish. Preferred age 
limits 32-38. 

The starting salary and the generous living expenses make 
this a very attractive financial proposition to the right 
professional man. 


e a ` 
A K Appointments Limited 
Consuitantsin Professional and Executive Selection, 
P.O. Box IDS, 20 SOHO SQUARE, LONDON Wi 


Tel. 01-734 6404 (Day) 01-734 2476 (After 5.30) 


The identity of applicants will not be disclosed without permission, Please 
write or telephone for our own form of application quoting reference 
CHI9SO., 





welcome. ... The company has a rapidly expanding £multi- 
million turnover in a wide field including industrialised 
building, speculative housing, plant hire, property. ... The 
successful candidate will assist the accountant who is respon- 
sible for management and financial accounting for the holding 
company (including budgetary control, forecasting) and for con- 
solidating divisional accounting data. ... Salary up to £2,000; 
location: London WIL. ... * Ask MSL quoting J.51C. 


Financial Accountant 


.. . to join an energetic young team leading the accounting 
function of a rapidly growing Engineering Group employing 
1800 in Birmingham. .. . He will report to the Group Chief 
Accountant and his duties include the supervision of the 
Nominal Sales and Purchase Sections, also the control‘ of 
Parent and Subsidiary Company Accounts. He will be expected 
to make a major contribution to a modern accounting system 
already using mechanised and EDP techniques. ... Candidates, 
aged between 23 to 30, must be qualified A.C.A. or A.C.C.A, 
Salary up to £2,000, dependent on experience and age.... 
*Ask MSL quoting J.47C. 


*Ask MSL to send you, without obligation, specially prepared 
information about any appointment which interests you. 


17 Stratton St. London W1 Telephone 01-499 7131 ) 
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COST ACCOUNTANT 


A. deputy is required by the present Cost Accountant of a sub- 
stantial engineering Group in the West of England at an initial 


salary of about £1,750. Applicants should be about 30, qualified, 
and familiar with batch costing’ and management systems and 
should send brief details to the Personnel Director, Box AC14999, 
Davidson, Pearce, Berry & Tuck Ltd, 15/17 Marylebone Road, 
London NWI. 


| Senior 
Qualified Accountant 


We are a diversified public group of companies, forward looking, expanding 
rapidly and with profits in excess of £2,000,000. The Group is engaged in a major 
reorganisation including the introduction of sophisticated management accounting 
systems. Computerised systems are playing an increasingly important role. 


We require an Accountant of above average personal qualities and experience to 
be based at the Group’s Head Office in London. He must be creative and imagina- 
tive in outlook, be a good administrator and be prepared to work hard largely on 
his own initiative. We can offer the ‘right’ man a really generous salary and unique 
prospects for promotion on proving himself. 

Write in complete confidence with full personal details to the Financial Director, 
Box No. SQ 737. 


NEWLY 
QUALIFIED 
ACCOUNTANT 





Beecham Research International is responsible for the promotion 
ane sae antibiotics and other prescription medicines throughout 
the world. 


This interesting vacancy, at our head office in West London, is for a 
recently qualified accountant who will work closely with the com- 
pany’s sales and marketing executives. He will be responsible for 
reporting on activities within an overseas area and preparing the 
relevant management accounting information. 


The post offers exceptional prospects to a young man, probably 
under 28, who has above average ability. An attractive starting salary 
will be paid. The Beecham Group operates profit sharing, and non- 
contributory pension and life assurance benefits for which the success- 
ful candidate will qualify. 


Applications should be addressed to: 


Personnel Controller, Beecham Research International, Beecham 
House, Great West Road, Brentford, Middlesex. 





Cost and Works Accountant 


Merseyside manufacturing Subsidiary of large International Group 
require an Accountant with experience of standard costing and 
familiarity with the techniques of modern management reporting 
and control procedures. 


The successful candidate must be A.C.W.A. about 30 years of 
age. Salary range £1,500—-£2,000 according to age and experience. 


Applications in confidence to Box CA 788. 





COST ACCOUNTANT 


Medium size Engineering Company has a vacancy for a Cost 
Accountant. 

The position is a challenging one for a man who has experience 
of standard costing in Light Engineering, a knowledge of E.D.P. 
and the desire to be in at the start of a computer installation. 
Se should be in the age group 25-35 and be qualified 

.C.W.A. 


Contributory Pension and Life Assurance Scheme. 

Three weeks’ holiday. 

Please write with full details of education, career and salary 
progression to: 


PERSONNEL MANAGER 
ROTAPRINT LTD 
HONEYPOT LANE, NW9 


TAXATION ACCOUNTANT 
Around £3,000 p.a. 


The Company: — An engineering Group of international 
repute. 


Location: — South London. 


The Job: — The duties include the Group’s routine 
computations, tax planning and advis- 
ing management of the commercial 
implications on the Group’s future 
policies of national and international 
fiscal regulations. 


The Man: ~ He must have at least 2 years’ specialised 
experience in Company taxation, the 
ability to think constructively and act 
in concert with Management in the 
attainment of Group objectives. 


— Preferably a graduate. 


Prospects: — Excellent for the right man with oppor- 
tunities for advancement. 


Box No. TA 769. 
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GLYN, MILLS & CO 


BANKERS 
of 67 Lombard Street, London EC3 


wish to recruit a 


CHARTERED ACCOUNTANT 


to assist in the handling of new issues, mergers and other company financial 
advisory services. 


Applicants should be between 26 and 28, and should have had at least two 
years’ post-qualification experience with a City firm preferably in company 
investigation work. 


Salary will be related to experience but will not be less than £2,250, with excellent 
prospects for further advancement. 


Applications, accompanied by full particulars, should be made to: 


Mr L. P. de Gerdon 
Staff Manager 
Messrs Glyn, Mills & Co 
67 Lombard Street, London EC3 
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SENIOR 


PENSION CLERK 
£1,350 


Our client, an expanding Company in South London offer an 
exceptional opportunity for a male clerk aged 25-35. The 
position is one of responsibility and offers good promotional 
prospects and an attractive salary in the range of £1,350 p.a. 
Previous experience in a Pensions Department would be 
desirable. An appropriate qualification in accountancy is 


sought. Please a ivi 

ed oo MN 

No. 204: DORLAND 

All applications CLASSIFIED 
SERVICES LIMITED 


will be answered. 
72/74 Brewer St., London, W.1. 





ACCOUNTANT 


ROBERT HUDSON (RALETRUX) LIMITED, member of 
an international group of companies, requires an Accountant 
to take control of the Financial Department. A Burroughs 
Magnetic Card Accounting Computer has recently been 
installed and systems and disciplines have and will be revised 
as new applications are undertaken. This will come within 
the compass of the Accountant, together with the normal 
financial and accounting functions. 

Applicants, aged 25 to 35, should be members of a recog- 
nised professional body and have at least two years’ industrial 
experience. Remuneration will be appropriate to qualifications 
and experience. 

Applications, in writing, giving full details of age, education, 
experience and salary required should be addressed to the 
Group Accountant, Robert Hudson Limited, Raletrux House, 
P.O. Box 6, Morley, LEEDS. 
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BRISTOL AND WEST BUILDING SOCIETY 
requires a 


CHIEF INTERNAL AUDITOR 


Prior to the commissioning of an NCR/Elliott 4120 Computer 
in October this year the Society will appoint a Chartered 
Accountant to be responsible for conducting the internal audit 
programmes of the accounting system centralised in Bristol, 
and the inspection of almost forty branch offices. 

Applicants must have had experience in a senior capacity, 
since qualifying, of the audit or internal audit of a substantial 
commercial or public organisation using a computer system. 
They must also be able to show an understanding of modern 
audit techniques, have organising ability and have supervised 
staff. 

The salary offered will be substantial. The Society has an 
attractive Pension Scheme and provides assistance for house 
purchase. 

Application forms may be obtained from the Joint Assistant 
Secretary, G.P.O. Box No. 27, St Stephen’s House, Bristol 1. 


pie, | 


DEVELOPMENT 
ACCOUNTANT 


Required by the West Midlands Gas Board at its modern 
office installation at Solihull, Warwickshire. 


The duties will involve the study and appraisal of new 
accountancy techniques and with their application by 
developing new systems, and special investigations in a 
wide range or accountancy and statistics. 


a 


Candidates should possess a professional qualification, a 
high degree of technical competence and considerable 
experience over the whole field of accountancy, 


The salary for this post will be within the range £2,095 to 
£2,490 per annum and there are excellent conditions of 
service. 


Please apply in writing, quoting reference No. A.390 to the 
Personnel Manager, WEST MIDLANDS GAS BOARD, 
5 Wharf Lane, Solihull, Warwickshire. 


WEST `. 
GAS |... 


Deene 


CHIEF ACCOUNTANT 


UNIQUE OPPORTUNITY 


A rapidly expanding West End based group of companies 
importing and exporting knitwear offer unlimited scope 


to a young qualified Accountant with drive and ambition. 


Personal Assistant to Managing 
Director, monthly accounts, budgetary control and staff 
control. Commercial experience an advantage. 


Initial duties: 


Commencing salary not less than £2,000. 


Full particulars in writing to Newman Harris & 
Company, 19 Cavendish Square, London W1. 
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ACCOUNTANTS IN MANAGEMENT 
C. £2,000 


An exceptional opportunity exists for a 
qualified Accountant to assist in the 
development of the Organisation and 
Methods Department and to take control 
of all Perpetual Inventory. 

This is a new appointment with a 
large engineering company located in the 
London area. 

Applicants should be aged between 

Candidates are asked to send full 
details of their education and experience 
to Box AI 7081. 





ACCOUNTS ASSISTANT required by 
major London property group. Young 
enthusiastic man studying for A.A.C.C.A, or 
equivalent preferred. Salary dependent on 
experience but not less than £1,250 and 
admittance to pension scheme after qualifying 
period. — Details in confidence to Box AA 


1946, 

ASSISTANT TO FINANCE DIRECTOR 
required to help set up and operate new 
accounting system and controls. Opportunity 
leading rapidly to responsibility. Sound book- 
keeping knowledge essential, preferably final 
accounts. Experience of sales ledger, account- 
ing machines, monthly accounts, budgets, 
systems, insurance, etc., all useful. This is a 
new appointment in a new organization and 
is likely to be centred in Taunton. Good 
starting salary, according to age and experi- 
ence, with considerable opportunity to 
progress. Applications will be treated in 
the strictest confidence, — Full details to Box 
AT 1994, 


ACCOUNTANT 


A MAJOR TURKEY ENTERPRISE re- 
quires a young chartered accountant to take 
over full responsibility for all normal ac- 
counting functions including the supervision 
of the existing system of budgetary control. 
He would be assisted by a small! and loyal 
staff and would be responsible directly to the 
board. The position has considerable poten- 
tial and is based in a pleasant village near 
Oxford. Salary by arrangement. — Box 
AM 2017. 

ASSISTANT ACCOUNTANT, not neces- 
sarily qualified, required by expanding group 
of Bournemouth Companies for general 
financial duties and supervision of sales credit 
control together with all aspects of foreign 
currency and related matters. — Applications 
in confidence giving age, experience and 
present salary to Box AA 1936. 
ASSISTANT REQUIRED for secretary] 
accountant’s office of Surrey wholesale and 
retail grocers, Must be experienced in all 
aspects of accountancy including preparation 
of final accounts. Age range preferred 25-35. 
Salary by negotiation. Voluntary pension 
scheme. ~ Send brief but relevant details to 
Box AR 1983, 








ASSISTANT SECRETARY AND 
ACCOUNTANT 


A manufacturing Company in Worcester 
requires an Assistant to the Secretary and 
Accountant. 

It is considered that this post will be 
ideal for a man aged 23-28 years who has 
recently qualified as an Accountant or 
Secretary, or who is in the final stages of 
studies. 

The post will provide varied experience 
of most accounting and secretarial 
routines and as well as having the 
basic technical knowledge applicants 
should possess initiative and enthusiasm 
and have the tact to co-operate with 
Management and employees at aji levels. 

A. good salary will be paid to the 
successful applicant and superannuation, 
holiday and other benefits are excellent 
in an expanding Group of Companies. 

Applications, giving full details of 
experience to date, age and present salary 
level, should be forwarded to Box 

S 7077. 





ASSISTANT TO 
GROUP SECRETARY 


A group of Property, Theatre, Cinema 
and Advertising Companies require a 
Secretarial Assistant, aged less than 30, 
with at least Intermediate C.I.S, exami- 
nation, to assist the Company Secretary 
in London W1 office. The position offers 
good all-round experience for Finals 
student. Assisted B.U.P.A. and non- 
contributery pension schemes. Salary 
according to age and experience, 
Reply to Box AT 9970. 


STOREYS OF LANCASTER 
ASSISTANT COMPANY SECRETARY 


The company is a leading manufacturer of Sheet Vinyl Products, ConTact self- 
adhesive decorative sheeting and other branded products extensively used by industry 


and in the household. 


The Company Secretary now requires an assistant, aged around 30, with broad 
experience in company legal matters, property and allied activities, and in insurance 
matters. Sound administrative ability and the versatility to undertake a number of 
other activities, which habitually fall to the lot of company secretaries, are essential 
qualities. The successful applicant is expected to be an Incorporated or Chartered 
Secretary or alternatively a Chartered Accountant. 


The starting salary, which will depend on age and experience, will be negotiated. 


There are superior fringe benefits. 


ta: 


P.A. Advertising Limited 
192 Sloane Street, London SW1 





Please write briefly in the first instance for an application form, quoting ref. 3497/TA 


TOP-EX 
Management and Personne] Consultants 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments, We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to senior Management to date. We will help you to make 
the right move, Inquiries please te the above named at 


118 New Bond Street, W1 


Tel. HYDe Park 2166 and 9441 





CHARTERED ACCOUNTANT required 
immediately by public company, North 
London. Knowledge of management account- 
ancy and comprehensive commercial experi- 
ence essential. Paid holiday this year. Salary 
£1,750~—£2,250 per annum. — Box CA 7053. 


April 13th, 1968 


ASSISTANT TO ACCOUNTANT required 
for medium-sized company, Should be study- 
ing for accountancy qualification and have 
passed intermediate examination. Will be 
responsible for monthly trading results and 
balancing of financial records. Salary £1,100 
to £1,350 per annum plus luncheon allow- 
ance, — Apply in writing to the Accountant, 
Beales Ltd, 368/374 Holloway Road, 
London N7, stating age, experience, present 
Salary, etc. 


CERTIFIED ACCOUNTANT or finalist 
required in Luton by local newspaper group. 
Duties include preparation of monthly 
financial statements, supervision of staff, 
and preparation of final accounts, with a 
view to promotion to Assistant Secretary. — 
Applications giving full details of education, 
qualifications and experience, which will be 
treated in strict confidence at this stage to: 
Secretary, Home Counties Newspapers 
Limited, 539 High Road, Uford, Essex. 


CHIEF CASHIER required by leading firm 
of London solicitors to assist chief accountant 
in control of a busy accountancy department. 
Applicants must have had experience in 
departmental supervision, be familiar with 
Burroughs-Sensimatic machines and be able 
to work to trial balance. Salary by arrange- 
ment, other benefits, e.g. pension arrange- 
ments, four weeks’ holiday. — Apply with full 
particulars to Box 734, c/o Walter Skinner 
Lid, Vintry House, Queen Street Place, 
London EC4. 


ASSISTANT GROUP SECRETARY 


NORTH KENT 


£2,500 plus car 


A substantial Group with wide and diverse interests in both the Industrial 


and Commercial fields wish to appoint a young Chartered Accountant 


with several years’ post-qualification experience and a gift for tact and 


diplomacy. He will be fully responsible for reviewing and installing the 


Parent Company’s accounting procedures and all staff. In joint participa- 


tion with the Chief Accountant he will prepare regular reports for presen- 


tation to the Board. Prospects for advancement are excellent. 


TROUBLE SHOOTER 
NORTH LONDON 


£2,200 


A Division of a large Manufacturing Company specialising in communi- 


cations equipment are adding a new and progressive dimension to their 


Management Services. They require young qualified Accountants to act 


as ‘Trouble Shooters’ while acquiring a wide and varied range of financial 


and management experience. Age 24-28, 


Apply in strict confidence for fuller details to R, Williams. 


Barton Mangement Appointments Ltd 


SO Chancery Lane, London WC2 


01-405 1431 








SENIOR STAFF APPOINTMENTS 


46, Dover Street, W.1. 01-493 5591 





THE NORWEST GROUP OF COMPANIES REQUIRE AN 


EXPERIENCED ACCOUNTANT (a.c.a./1.c.w.A.) 


Aged 28-40, 
He will report to the Group Chief Accountant and take full accounting responsibility for all the 
solange of the Group associated with Contractor’s Plant, Plant Hire and Sales, Repair Shops, 
tores, etc. 
The successful applicant will possess above-average ability and drive. Salary will be negotiated 
accordingly. A superannuation scheme is in operation. 


Applications in writing ta: 
he Staff Manager 
NORWEST CONSTRUCTION CO LTD 
Bridge House 
Dunnings Bridge Road 
Netherton 
Liverpool 10 








MANAGEMENT ACCOUNTANT £2,300 p.a. 


A leading company manufacturing a wide range of products requires an A.C.A., 
with some industrial experience or an A.C.W.A., to control the production of 
management data. Excellent prospects to progress. Location NW. London. 


ASSISTANT TO GROUP ACCOUNTANT £2,250 p.a. 


A Chartered or Certified Accountant is required by the Group Accountant of a 
N. London Holding Company to assist with the preparation of management informa- 
tion and the control of subsidiary companies. 


INVESTMENT ANALYST £2,200 p.a. 


One of the largest and most reputable firms of City Stockbrokers have an opening 
in the Investment Research Department for a young A.C.A, wishing to make a 
career in this field. Previous investment experience not essential. 


APPLICATIONS IN CONFIDENCE TO GRAHAM ELMSLIE 
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CHARTERED ACCOUNTANT 


MEREDITH & DREW LTD require a 
young qualified man, aged 23-26, as 
Assistant to the Chief Accountant at 
their City headquarters. The work is 
varied and includes the preparation of 
Management Accountant data. 

This is an excellent opportunity for a 
young man anxious to gain Industrial 
experience in a busy medium-size com- 
pany in a Consumer Industry employing 
budgetary control and standard costing 
systems. 

Good salary and usual benefits — no 
Saturdays, Luncheon Vouchers, and 
three weeks’ annual holiday, 

Please write in confidence with full 
particulars of age, education, business 
experience, etc., or, if preferred, ask for 
Personal History Form from the Chief 
Personnel Officer, Meredith & Drew Ltd, 
Beech Street, Barbican, London EC2. 





CHARTERED ACCOUNTANT re- 
quired, age between 27 and 40, to take 
responsible executive position. Offices 
situated between Tonbridge and Maid- 
stone. 

Apply in writing stating commencing 
salary and previous experience since 
qualifying to Box CA 7071. 





CHIEF ACCOUNTANT required by large 
firm of City of London solicitors. He will be 
answerable to the partners and may be called 
upon to help introduce and operate new 
accounting procedures and to assist in 
financial control and with analysis of com- 
pany accounts. Accountancy qualification 
desirable, but not essential. It is necessary 
for applicants to have had wide and senior 
experience in accountancy with ability to 
produce final accounts. Age up to 55 con- 
sidered. Salary by arrangement. Contributory 
pension and non-contributory insurance 
arrangements. Four weeks’ holiday. — Apply 
with full particulars to Box 730, c/o Walter 
Skinner, Ltd, Vintry House, Queen Street 
Place, London EC4. 





FINANCIAL ACCOUNTANT 


A Coventry engineering firm employing 
about 1,709 people requires a qualified 
accountant. Duties will include the 
preparation of monthly and annual ac- 
counts, administration of the pension 
scheme, taxation and secretarial work. 
Increasing use is being made of a com- 
puter. The position {s directly responsible 
to the Financia! Director and Secretary, 
and will be particularly suitable for a 
younger man recently qualified or one 
about to take his finals. 

Salary will be negotiated in the range 
£1,200-£1,500 according to age and 
experience and a contributory pension 
fund with free life assurance is in opera- 
tion. 

Please send details of age, experience 
and present salary to Box FA. 7079. 





GRANADA TV RENTAL LIMITED 


Due to expansion, Qualified Account- 
ants are required to form part ofa strong, 
lively and forward-looking accounts 
team, Drive and ability to control staff 
is essential. There is no age limit. Pre- 
vious industrial or commercial experi- . 
ence is preferred but applications from 
those used to professional work will also 
be considered. 


Salaries and benefits are comparable 
with present-day industrial standards. 
(There is unbounded scope for promo- 
tion within the company.) 


Initial applications giving brief details of 
experience, age and present salary to: 


J. C. Robinson 

Granada TV Rental Limited 
Sharston Road 

Sharston 

Manchester 22 





EXPANDING FIRM of solicitors in Southern 
England require a qualified accountant, 
aged between, say, 30-40 years, to deal with 
tax work associated with probate, trust and 
commercial matters and some straightfor- 
ward tax returns: contributory pension 
scheme with additional benefits. Modern and 
up-to-date offices. Duties may include assis- 
tance in some office administration. Mechani- 
cal accounting. Permanent and progressive 
appointment for right man, with com- 
mencing salary up to £2,000 according to 
experience and ability. — Please reply with 
details of experience to Box EF 9973. 


ACCOUNTANT 





COST AND WORKS ACCOUNTANT 


If you are energetic and wish to have a 
Job where you would use your own 
initiative in a small family business of 
Marble and Granite Merchants we would 
be pleased to hear from you. The man we 
have in mind would be mid-twenties- 
early thirties. The appointment could 
eventually lead to a directorship for the 
right man. 


Apply in writing to: 
Messrs J. Braithwaite & Sons Ltd 
DARWEN, Lancs 





MALE ACCOUNTS CLERK 
RICHMOND, SURREY 


Garage Equipment Manufacturers and 
Distributors require male accounts clerk 
with experience of general accounts 
work. Contributory Pension Scheme, 
5-day week. Salary £900 per annum. — 
Write giving ull particulars to: 


The Personnel Manager 
STENOR LIMITED 
37 KEW FOOT ROAD 
RICHMOND, SURREY 


QUALIFIED ACCOUNTANT required 
by Parent Company of substantia] public 
group with interests in banking, hire- 
purchase finance, property development 
and investment, etc. 

Excellent opportunity for keen and 
energetic man with some post-qualifica- 
tion experience to join expanding organi- 
sation. 

Write in strict confidence with full 
particulars to Box QA 7072. 


SEMI-SENIOR CLERK required by medium 
sized NW., London electrical manufacturers 
to act as assistant to Secretary/Accountant 
and as ledger controller. Knowledge of 
machine accounting procedures an advan- 
tage. Able to produce quarterly accounts, — 
Box SS 1921. 


The fast-growing JE Lesser Group of 
Companies operating in a variety of 
interesting fields requires an 


INTERNAL AUDITOR 


with previous audit experience in 
industry. Based at Head Office, this new 
appointment offers opportunities for 
extensive travel in the U.K., and for 
steady advancement within the Group. 
First-class salary and allowances, pen- 
sion fund, etc. 

Please write, giving brief details of age 
and experience to date, to: 


I. A. Macgillivray (Ref, 99} 

JE Lesser Group of Companies 

JEL House, Staines Road, Hounslow, 
Middlesex. 


THE NORTH 


£2,000 COST ACCOUNTANT (HALI- 
FAX); £1,800 Cost Accountant (Black- 
burn); £2,000 Divisional Accountant 
Designate (Manchester); £2,000 Taxa- 
tion Manager, Professional (Liverpool); 
£2.700 Chartered Accountants, Profes- 
sional (Canada). ~ Send name and ad- 
dress for details of wide variety of all 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL I. 





YOUNG QUALIFIED ACCOUNTANT 
required by quarrying group employing 400 
and based on pleasant University City in the 
South East. Would be responsible for the 
development of management accounting and 
for office management. Salary £2,000 or by 
negotiation. — Write to Box YQ 2047. 





OVERSEAS 








ACCOUNTANT - British — for Costa 
del Sol, Spain. Responsible for financial 
and estate management of Luxury 
Development. Working knowledge of 
Spanish desirable. U.K. Company. 
eu negotiable. — Full details to Box 





JAMAICA 


International firm of Chartered Accountants require recently qualified chartered 
accountants for their offices in Jamaica. Preference will be given to Jamaican 
citizens, The initial contract will be for three years commencing at a salary of 
£2,400 according to experience. A motor-car will be provided for business and 
social use and passages paid and repatriation guaranteed in respect of successful 
applicants and their families. An initial kit allowance is paid prior to leaving the 
U.K. and a superannuation scheme is operated. Annual holiday and at the end 
of contract leave is guaranteed with pay. — Applications with full particulars to 
Box JI 708. 


MILAN 


Deloitte, Plender, Griffiths & Co have vacancies for chartered or 
certified accountants -- either newly qualified or with post-qualifica- 
tion experience — in their office in Milan. 

The work is varied and interesting and provides good experience 
in British, American and Continental accounting and auditing 
procedures. 

Present knowledge of Italian is not essential. Generous salaries are 
payable and there are excellent career prospects for suitable staff. 
Interviews will be arranged in London with a Milan office partner 
towards the end of April. 

Applications should be sent to the Staff Partner (Ref. AS), 128 
Queen Victoria Street, London EC4. 


West Indies 


Pannell Fitzpatrick & Co have vacancies in their Port of Spain 
(Trinidad) office for Chartered or Certified Accountants recently 
qualified or with some post-qualification experience. 

Port of Spain is the largest commercial centre in the southern 
islands of the West Indies and enjoys a pleasant tropical climate 
throughout the year. The work is interesting and there are excellent 
prospects as well as opportunities from time to time for travel to 
nearby islands. ’ 
Especially attractive salaries will be paid, depending upon experi- 
ence, together with return passages for family, kit allowances, 
local holidays and fully paid leave. 

Ref. GG, Lee House, London Wall, London EC2. 





Chartered Accountants 
for Germany 


Peat Marwick Mitchell & Co have opportunities for senior staff 
accountants in their offices in Frankfurt/Main, Diisseldorf and 
Munich. Audit assignments will be primarily for British and United 
States subsidiaries operating in West Germany in a wide range of 
industries. They will provide an opportunity for personal broaden- 
ing and development. There are permanent career opportunities for 
those who wish to remain in Continental Europe on a long-term 
basis. 

Candidates should have at least a working knowledge of the 
German language and preference will be given to men having 
post-qualifying experience with a firm of Chartered Accountants, 
although newly-qualified men will also be considered. 

Remuneration will be commensurate with experience, quali- 
anit and work location. Travelling expenses to Germany will 
be paid. 

Applications, giving full details of background and experience, 
should be addressed to the Staff Partner, 11 Ironmonger Lane, 
London EC2. 
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_ ASSISTANT CHIEF ACCOUNTANT 
SALARY NEGOTIABLE 


A foremost South African Manufacturing Company require a qualified 


SOUTH AFRICA 


Accountant who is interested in immigrating to a most congenial part 


of the Orange Free State, approximately thirty minutes? drive from 


Johannesburg. Increasing emphasis on business planning has necessitated 


this new appointment. The Assistant Chief Accountant must be able to 


engender enthusiasm and support from his staff and colleagues. He will 


be responsible for the preparation of management accounts, and for 


the introduction and control of a costing and budgetary system. Salary 


will not be less than £2,500 plus generous travelling expenses. 


Apply in strict confidence for fuller details to Hugh Harvey. 


Barton Management Appointments Ltd 


80 Chancery Lane, London WC2 





SOUTH AFRICA 


Price Waterhouse & Co invite applications from qualified account- 
ants for appointments to their South African firms in Johannesburg, 
Cape Town, Port Elizabeth and Durban. 


Salaries are equivalent, at present exchange rates, to about 
£2,300 per annum for recently qualified men, with higher salaries 
for those who have had some experience since qualifying. 


Economy class fares by sea or air will be paid and also return 
fares after two years’ service. A settling-in allowance will also be 


paid. 


01-405 1431 


Annual leave is three weeks, plus two weeks at the end of two 
years of service; additional overseas leave is granted for long 


Service. 


There are medical aid and insurance schemes and a non-contri- 
butory pension scheme for permanent staff, 


Applications should be sent to 3 Frederick’s Place, Old Jewry, 


London EC, 
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ACCOUNTANTS | 


Tate and Lyle Limited require a number of young Accountants to work in their 





for ZAMBIA 
£2,500-£3,000 


kal 


rapidly expanding organisation in Zambia. These positions would be particularly 
suited to newly qualified men who wish to gain wide experience in a developing 
country for a contract period. with the prospect of continued employment 
within the Tate and Lyle Group. 

The initial contract is for three years, and benefits include subsidised 





Applications should be addressed to; 
The Group Staff Adviser 

Tate and Lyle Limited 

21 Mincing Lane, EC3 


housing and return air fares for the applicant, his wife and children. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible, 





A.C.A.. MAY FINALIST, A.T.LIL, taken 
with wide and varied experience in audit and 
accounts of pudlic and private limited com- 
panies including taxation seeks position with 
chartered accountants. — Box AC 2040. 

A C.C.. INTERMEDIATE STUDENT 
requires training in a firm for the course. — 
Box AI 1924. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. ~ Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (telephone 01-554 3484), 
A CHARTERED FINALIST (Indian origin) 
seeks a position in profession. All-round 
experience including taxation. Available from 
May 20th. ~ Please write Box AC 1967, 

AN AMBITIOUS STUDENT with five TO 
levels, seeks position of a junior audit clerk 
ee Deiere accountants’ firm. ~ Box 


AN AMBITIOUS YOUNG MAN (23), 
Indian, with two ‘A’ levels and six ‘O’ levels 
seeks employment with chartered account- 
ants’ firm or A.C.C.A. firm. ~ Box AA 1975. 
A STUDENT with two and a half years’ 
experience of general audit of limited com- 
panies and some on incomplete records, 
seeks the position of junior audit clerk in 
London. — Box AS 1910. 
ASSISTANT COMPANY SECRETARY, 
aged 46, A.C.C.S., inter. A.C.C.A., seeks 
position in accountancy or office manage- 
ment. London or Surrey preferred. ~ Box 
AS 2059. 
F.C.A. (41), five years’ commercial experi- 
ence since qualifying, last ten years in country 
practice, seeks position with scope for 
advancement and wider range of work. 
Profession preferred but anything considered. 
m Box FC 1885. 
KENYA ASIAN (31) F.E.A.A. and passed 
inter. A.C.C.S. Fourteen years’ accounts 
experience including two years with profes- 
sional accountants and auditors. Seeks either 
commercial or professional appointment. — 
Box KA 1913, 
QUALIFIED ACCOUNTANT from Greece 
(28), with three years’ experience in cost 
offices in England, seeks position in cost 
office in or around London. — Write S. 
Alexander, 7/8 Gosfield Street, W1. 
TAX OFFICER HIGHER GRADE (Clady, 
54), twenty years’ present grade, seeks situa- 
tion as personal taxation assistant, Hounslow, 
Richmond, Twickenham, or near. £1,400- 
£1,500 p.a. — Box TO 1942. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
al Ltd, ABBey 2354/5817, for further 
etails. 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI. ABB. 2354/5817. 





ARTICLED CLERKS 


A B.COM. from Dacca University seeks 
articles in London/provinces. Finished six 
months’ service and articles. — Please reply 
to Box AB 1882. 
A CITY FIRM of chartered accountants, 
small/medium sized, seek capable young man 
of U.K. birth to take articles under direct 
control of principal. The practice covers 
international and public companies, also 
incomplete records. ~ Full details please to 
Box AC 1997, 
A COMMERCE GRADUATE (22), with 
advanced accounting and auditing from 
Pakistan, seeks articles in London. Three 
months’ audit experience in London, pre- 
liminary exempted, immediately available. — 
Please write Box AC 1956. 
A FIRST-CLASS COMMERCE GRADU- 
ATE, age 20 years, seeks articles. First 
position in university, preliminary exempted, 
with eight months’ audit experience. ~ Box 
AF 2020. 
A FIRST-CLASS COMMERCE GRADU- 
ATE, age 20 years, seeks articles, preliminary 
exempted. Audit experience, eight months. — 
Please write to M. A. Yusef, 16 Pembridge 
Place, W2. 
A MALAYSIAN CHINESE (20), with eight 
‘©’ levels and one ‘A’ level, seeks articles. 
eet exempted. — Please write to Box 
M 


09, 
AN AMBITIOUS STUDENT, aged 18, with 
two (U.K.) ‘A’ levels, seven "O7 levels, seeks 
articles in London. Available any time. — 
Please write: Mr S. Shah, 96 Bridge Lane, 
London NW11. 





April 13th, 196& 


AMBITIOUS KENYA ASIAN (17) seek: 
articleship in London. Has seven ‘O’ levels, - 
Please write Mr V. M. Fernandes, 79 Evertor 
Drive, Stanmore, Middlesex. 

AMBITIOUS KENYAN (26), with sever 
"OI levels seeks articleship in England 
Available immediately. — Please write tc 
M. A. Shah, 10 Brayard’s Road, SEIS. 


AN AMBITIOUS INDIAN LADY (21), 
B.A.(Calcutta), whose brother is an A.C.A. 
seeks articles in or near London. Availabl 
immediately. — Please write Box AA 1926. 


AN AMBITIOUS PAKISTANI B.COM. 
(23), with advanced accounts and auditing 
also passed elementary and intermediat 
accountancy from L.C.C., seeks articleshiz 
anywhere in England. Preliminary exempted 
ch moe F. Hassanatlly, 5 Palace Gate, Londor 


AN ASIAN STUDENT from East Africa 
intermediate and final, Part I, passed in firs 
attempt, seeks transfer of articles in : 
medium or large sized firm. Principal’: 
consent obtained. Good reference. ~ Bo? 
AA 1927, 

AN INDIAN (3) B.Com., from Bardos 
University seeks articles in England. Studiec 
advanced accountancy, auditing, Preliminary 
exempted. Immediately available. — Pleas: 
write or ring: D. Makwana, 26 Golder: 
Green Crescent, London NW11. (Telephon 
MEAdway 4033.) 

A PAKISTANI (26), completed two and : 
half years of articleship would like to transfe: 
anywhere. Hard worker. — Box AP 2021. 

A PAKISTANI B.COM., age 23 years, pre 
liminary exempted, seeks articles. — Pleas 
reply, M. A. Ali Khan, 49a Vallance Road 
London EI, 

ARTICLED CLERK required for W.E. char 
tered accountants, progressive position wit 
excellent commencing salary. — Box AC 1955. 


ARTICLED CLERKS (ENGLISH) requirec 
by small/medium City firm. Varied anc 
beneficial experience is offered together witl 
good conditions, progressive salary anc 
adequate study leave. Students with pre 
Iiminary exemption seeking four or fiv 
years’ articles should write with details o 
education etc. to Box AC 2036. 

ARTICLES ARE OFFERED to trained 
Inspectors of Taxes in the London office o 
well established and developing firm of char. 
tered accountants. Good remuneration, ac: 
cording to experience of applicant. — Bo» 
AA 1939, 

A SMALL BUT RAPIDLY EXPANDING 
West End firm of chartered accountant: 
require articled clerks of U.K. origin with a 
least two/three years’ previous experience ir 
a professional office, Comprehensive training 
given. Honours in Institutes’ examination: 
gained by previous clerks. Commencing 
salary according to age and experience. Wil 
progress according to ability. ~ Box AS 1998 


A YOUNG B.COM. (with advanced ac 
counts, auditing) from Pakistan, book: 
keeping experienced. Preliminary exempted 
seeks articles. — Please write A. Mallick 
14 Gaskarth Road, SW12. 
A YOUNG LADY with eight ‘O’ levels 
some experience in mechanized accountancy 
preliminary exempted, seeks articles it 
London. ~ Please write to Box AY 1881. 
A YOUNG MAN exempted from prelimin- 
ary examination of the Institute with gooc 
accounting experience, seeks four years 
articles with a firm of chartered accountants 
~ Please reply to Box AY 1957. , 
A YOUNG MAN wishes to resume articles 
having served three years with a firm o 
chartered accountants in London. ~ Box 
AY 2037. 
A YOUNG MAN with six ‘O’ levels, seeks 
five years’ articles. Preliminary exempted. 
Available for interview at any time. — Please 
write to N. Kanani, 18 Kensington Garden 
Square, London W2. 
CHARTERED ACCOUNTANTS (close 
Victoria), have vacancy for articled clerk 
(British). Present condition salary range 
£400-£900 plus luncheon vouchers. Variec 
experience, ~ Write Box CA 2025. 
IRANIAN STUDENT seeks four-year 
articles with a firm of chartered accountants. 
EE exempted. — Please write Box 
1901. 
MALAYSIAN CHINESE seeks articleship 
with firm of chartered accountants immedi- 
ately. Exempted from preliminary. ~ Box 
MC 1884. 
MALAYSIAN STUDENT seeks post a: 
articled clerk in any firm. Available for inter 
view any time. — Kader Salleh, c/o Kudu: 
Salleh, 21 Pembridge Gardens, London W2 
PAKISTANI B.COM. seeks transfer oi 
articles. Principal’s consent obtained. — Please 
write to ao Salam, 61 Beckwith Road, 
London $E24. . 
YOUNG NIGERIAN ` GRADUATE in 
economics (Durham) joint university and 
accountancy profession scheme syllabus 
with four years’ post-qualification experience 
in accounts seeks chartered articles anywhere 
in England or Wales. Available for interview 
trom April 29th. — Write to L. O. Lawal, 
cjo K. Lawal, 199 Malpas Road, London 
SE4. 


April 13th, 1968 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SE] (HOP 1209). 
ADDITIONAL PARTNER sought by small 
but expanding spare-time practice. Prospect 
of full-time practice within twelve months. 
Location ~ Coventry area. ~ Apply Box 
AP 2051. 
AMALGAMATION or close working 
arrangement required urgently by long- 
established City chartered accountants so 
that seasonal staff burdens may be spread 
and continuity assured. Practice consists 
mainly of large and medium size work. All 
replies will be treated in strict confidence. — 
Box AO 1949, 
BATCH OF EASILY MANAGED FEES 
for sale by practitioner on the North-east 
fringe of London. Outright sale for cash 
required at two times the gross recurring 
fees. Ojfices would be made available at 
reasonable rent, together with facilities. 
Quantity of fees by arrangement from £3,000 
„a. upwards. — Reply to Box BO 2052. 
RISTOL. -~ Old-established firm, with 
ample modern offices, would like to discuss 
merger or purchase on annuity terms with 
other firm or sole practitioner. — Box BO 


2049. 

BUSY SMALL CITY PRACTICE requires a 
further partner. A suitable chartered account- 
ant (aged 28-35), with good general experi- 
ence will be offered a salaried partnership 
after a short initial period. Might suit young 
sole practitioner with spare capacity. — Box 
BS 2061. 

CHARTERED ACCOUNTANT, experi- 
enced in incomplete records and taxation of 
small traders required for South Midlands 
residential town with a definite view to part- 
nership after short period. Partnership terms 
to be discussed at interview. — Full details, 
age, experience, etc., to Box CA 1962. 
CHARTERED ACCOUNTANT wishes to 
dispose of small connection in London and 
Harrow, Middlesex, areas. Middlesex/ 
Harrow area clients would be considered 
separately. ~ Box CA 1929. 

CHARTERED ACCOUNTANT with three 
or more years’ experience in a professional 
office since qualifying required by East 
Anglian coast firm of chartered accountants 
with gross fees exceeding £17,000. Definite 
prospects of partnership with sole practitioner 
mid-50s, within two years. ‘Goodwill’ on 
annuity basis, see practice administration 
booklet No. 1!. — Full details please to Box 
CA 2003. 








CHARTERED ACCOUNTANTS 
AND COMMON MARKET 


Dutch chartered accountants (12 part- 
ners, 150 staff) with offices throughout 
Holland wish to co-operate with char- 
tered accountants inthe United Kingdom. 


Please write to Box CA 9985, 


CHARTERED ACCOUNTANTS (four part- 
ners) well established City firm wishes to 
contact overburdened sole practitioner with 
a view to amalgamation leading to eventual 
succession on an annuity basis. — Box CA 


1904, 

CHARTERED PRACTICE in South of 
England for sale with gross recurring fees of 
£20,000-£25,000; cash transaction only 
considered. ~ Replies to Box CP 2004. 





CITY OF LONDON 


We are a medium-sized City Chartered 
firm with a suburban Branch Office, and 
consider ourselves to be progressive in 
addition to being old-established. We 
should like to hear from practitioners: 


(a) in London wishing to consider 
merger with a larger firm (G.R.F. 
up to say £75,000}; 


(b) in London wishing to retire gradu- 
ally or immediately (G.R.F. up to 
say £20,000); 


(e) outside London with a view to a 
working arrangement for represen- 
tation and exchange of work. 


All communications will be treated in 
the strictest confidence. 


Box CO 7096. 


F.A.C.C.A., aged 43, with capital available 
wishes to join established firm with view to 
eventual partnership. Location London or 
North-West England. Replies will be treated 
in strict confidence. — Box FA 2062. 


ACCOUNTANT 


CHELTENHAM OR GLOUCESTER, - 
Chartered accountants would welcome 
merger discussions with other practices, 
large or small, or would purchase on an 
annuity basis Gointly husband and wife if 
preferred) from a retiring practitioner. Long- 
term as well as immediate propositions 
would be considered. — Box CO 1887. 

EAST MIDLANDS, — Thomas Bourne E Co, 
chartered accountants, Burton upon Trent 
and Coalville, established 1924, offer partner- 
ship share in well-conducted progressive 
practice on approching retirement of 
founder-partner, senior of five. Applicants 
should be about 30, with good education, 
family background, professional record and 
references, and should have some capital. 
Probationary period on agreed terms. — 
Please write in first place to Thomas Bourne, 
Fallowfield, 2 Ashby Road East, Stanhope 
Bretby, Burton upon Trent. 





F.C.A, in practice for more than ten 
years, breaking partnership at own 
instigation, desires appointment as 
partners’ assistant in London, Alter- 
natively partnership in Southern England 
considered, Wide experience of Taxation, 
Trusts, Investigations, large audits 
(including banking, finance and in- 
dustry). — Reply Box FC 7083. 





F.C.A. — North West London, G.R.F, 
£8,000 (mainly incomplete records) seeks 
early retirement due to health and other 
interests. Suggestions considered from prac- 
titioner in similar area with surplus office 
accommodation for partnership with view to 
sale. Will also consider outright sale with 
vendor remaining for period. — Box FN 1943. 
FOR SALE: small, long-established connec- 
tion in Eastbourne area. Gross fees approxi- 
mately £900. Office available if required. = 
Box FS 2063. 

HAMPSHIRE CHARTERED ACCOUNT- 
ANTS with substantial practice, in fast 
expanding town, require a fourth partner 
after short probationary period. Income 
£2,500-£3,000 depending on the capital 
available for the purchase of goodwill. — 
Please reply with full particulars of education, 
experience and age, to Box HC 1914 
JUNIOR PARTNERSHIP in country prac- 
tice available to experienced chartered 
accountant after probationary period of 
twelve to eighteen months. Commencing 
salary £1,500-£1,750 depending on age and 
experience. ~ Box JP 1991. 

KENT COAST CHARTERED ACCOUNT- 
ANT has vacancy for keen young qualified 
man prepared to start on small salary with a 
view to partnership. Capital not essential. — 
Box KC 2042. 

LAKE DISTRICT. — Small, expanding prac- 
tice in heart of Lakeland for sale. Good 
offices and connections, G.R.F. approx. £500, 
Furnished cottage (available immediately), 
if required. — Box LD 1966. 

LEICESTER CHARTERED ACCOUNT- 
ANTS with rapidly expanding practice wish 
to acquire practice of local sole practitioner 
contemplating retirement, or alternatively 
would welcome an arrangement with a view 
to early succession. ~ Box LC 2048. 
MANCHESTER. — Blocks of audits required, 
everything considered, for cash settlement, — 
Box MB 1886. 

NEWCASTLE UPON TYNE. — Progressive 
firm of chartered accountants interested in 
working arrangement with practitioner con- 
templating retirement, mutually advan- 
tageous merger or purchase of complete prac- 
tice or block of audits. — Replies in strict 
confidence. — Box NU 2007. 
NORTHAMPTON PRACTICE FOR SALE. 
G.R.F. approximately £5,750. Principal 
leaving profession. Office and some staff 
available if required. Offers and inquiries. ~ 
Box NP 2050. 


NORTH-EAST ENGLAND 


Old-established City of London firm 
requires a Chartered Accountant to 
become a resident partner in the North- 
east after a probationary period in Lon- 
don. — Box NE 7084. 


NORTH-WEST LANCASHIRE AREA, — 
A.C.A. (28) requires position with small 
medium-sized firm with view to eventual 
partnership. Wide experience in small 
practice and international firm. — Box 
NW 2060. 

NORTH-WEST LONDON sole practitioner 
(36), wellestablished, with G.R.F. of approxi- 
mately £3,500, seeks partner. Alternatively 
would consider amalgamation or merger 
propositions. — Box NW 1905. 
OLD-ESTABLISHED FIRM of chartered 
accountants in Lancashire require partner 
immediately, with expert knowledge of 
taxation and auditing of large and small 
concerns. Good prospects to right man. — 
Box OE 2023, 


NORFOLK. ~- Sole practitioner seeks 
association with another. Central offices 
market town, and modern equipment. — Box 
NS 2006. 

SOLE PRACTITIONER CHARTERED 
ACCOUNTANT with expanding practice 
wishes to acquire practice of retiring account- 
ant with £2,000-£5,000 gross fees. London 
or Home Counties. Capital available. — Box 
SP 2041. 

SOUTH DEVON. - London chartered ac- 
countants with Exeter connection are seeking 
expansion in South Devon and are interested 
in acquiring a practice in that area. Merger 
would also be considered. — Box SD 1958. 
WEST END ACCOUNTANTS will purchase 
small block of audits in Harlow area. Work- 
ing arrangement with existing firm con- 
sidered. All replies will be treated in strict 
confidence. — Box WE 1965. 

WEST END CHARTERED ACCOUNT. 
ANTS (medium-size) would like to discuss 
working arrangement with firm having 
G.R.F. £15,000-£20,000 for the benefits 
of a larger unit. Pleasant accommodation 
available. — Box WE 2009. 

YORKSHIRE COASTAL RESORT. — Sole 
practitioner with oldesstablished practice 
G.R.F. £10,000. CAD £12,000, wouid 
welcome suggestions to ensure continuity of 
practice and own retirement. — Box YC 2022, 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, - 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. ~ Taxation Services 
(Finance) Ltd, Mortgage Department, 5~7 
Muswell Hill, London N10 (TUDor 9595). 
A BARGAIN. — A free advertising service 
with our rapid company formations or new 





ready-made companies. Get Advantages of 


Trading as a Limited Company, 3s post free. 
— Business Economy Co Registrations Ltd, 
71a City Road, London ECI (formerly 156 
Strand), CLE. 9252/3/4; 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. ~ 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
oe eile Road, London N17 (01-808 


XXHI 


AMPLE SECOND MORTGAGE FUNDS. ~ 
5 per cent net (special rates for qualified men). 
One hundred per cent house mortgages and 
all types of business loan. — Send details for 
quotation. — Keyte & Co Ltd, Finance 
Brokers, Le Knoll], Swindon Lane, Chelten- 
ham. (Tel. OCH2-23758. 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can heip you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. ~ Professional & Trade Services 
Ltd, Protection House, London SW4 MAC, 
aulay 9396 €5 lines)). 





BUILDERS’ MERCHANTS 
Wholesale and Retail 
TAX LOSSES £55,000 
Still trading in Inner SW. London. 
Box BM 7027 





COMPANIES FORMED £12 to your re- 
quirements in seven days, Also ready-made 
companies and re-registrations. ~ Mayfair 
Registrars Lid, 265 Hedge Lane, London 
N13 (01-808 4219). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01—567 54597 
01-997 2476). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 


at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic, 
— P.C.M., 115 Gloucester Place, London Wi. 
TAX LOSS COMPANY for sale. — Retail 
dress shop. Losses exceed £25,000 — substan- 
tial assignable loans — still trading. — Box 
TL 1969. 





GLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 6 pt Times Roman 
used 6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 


only. Two sets required. 


Last times for 


lf proofs required 10.30 


Fully-displayed 
As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


10.30 a.m. on Tuesday of 


acceptance a.m. on Thursday preced- the week preceding publi- 
of copy ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 
inch Concessional Rates Concessional Rates 
£3 10s £4 
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HART 
FOR COMPANIES 


, We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £12, inclusive of 
ten copies Memorandum and Articles of 
Association. Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions, 


(Dept A1) 

HART & CO (Bush House) LID 
1-3 LEONARD STREET 
LONDON EC2 
CLE. 4108/9 


- LEWIS, COATES 
& LUCAS LID 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books, Guaranteed no trading, 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WO2 
"TEMple Bar 6927 (4 lines). Ref, O. P. 
ànd at Melville House, 2 Melville Street 
Edinburgh 
D erter 4547/8 
Established 192] 


LOAN £8,000 required at 12 per cent 
interest to start import and export ven- 
ture, no security but profession is guaran- 
teed. — Write to Messrs Khan and Partners, 
9 Leinster Gardens, W2. 

OPPORTUNITY TO ACQUIRE well- 
established and expanding glass and glazing 
concern under efficient management in East 
Midlands. Price around £200,000. Confi- 
dential replies only please. — Box OT 1932. 
TAX LOSS COMPANY required. ~ Quarry 
operators or dealers in sand and gravel. — 
Full details to Accountants, Box TL 1892, 


ACCOUNTANT í 


READY-MADE COMPANIES £18 9s (in- 
clusive) transferred immediately, We can 
register a company in seven days from £3 9s 
(plus duty). - Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558 
Code OME 

TAX LOSS COMPANY required, still 
trading, building and/or property develop- 


Josses up to £50,000. ~ Write Box TL 1917. 
1009 PER CENT MORTGAGES available 
at 74 percent up to £8,000 to professional 
men, 66 per cent at 7 per cent. Other in- 
quiries welcome. — State requirements to 
Callender Securities Ltd, 54 Bow Lane, 
London EC4, (CIT. 3376.) 





BUSINESS PREMISES 


DULWICH, SE21. — Two offices in impres- 
sive office of old-established chartered 
auctioneers. Public transport one minute, 
£325 per annum including heating, lighting. 
cleaning. ~ Box DS 1908. 








MISCELLANEOUS 








ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are Meo to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London ECH, 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2 (TEM. 6644.) 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold 
hired, bought, repaired, terms. Burroughs 
accredited dealers, — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwel! 7434.) 


ADLER - BLUEBIRD — REMINGTON 
ACCOUNTING MACHINES 
For Invoicing, Cheque Writing, Ledger 
Posting, from £2,000 
All equipment guaranteed ~ 
Full Maintenance Service 


H H DURHAM LTD 


85 Blackfriars Road 
London SEI 
Telephone 01~-928 6081 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
all at 
35s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC1 
Tel. 01-353 0838/9 


PETTY CASH — 100 copies for 15s — while- 
you-ewait by FERMAPRINT-INSTANT- 
PRINT, 17 Fleet Street, EC4, Tel, 01-353 
2426. 

SAVE MONEY ON PRINTING, - Die- 
stamped effect by thermography, no steel 
dies; e.g. 4,000 embossed quarto letterheads 
£15 plus P.T. - KPC, 2 Dufferin Avenue, 
London ECI. Tel. 01-253 3701. 


APrYlt Lotn, ivV0 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NL 24326). 

THE NEWSAGENTS VALUERS CO. - 
Experienced stock-takers/valuers to news 
and allied trades. Specializing in retail stock 
control. — 3-4 Clemens Inn, WC2. 01-242. 


2251. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien» 
tals, Tufted. £200,000 carpets on display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. — Dodson-Bull 
Carpet Co Ltd, 2, 4 and 5 Little Britain, ECI 
(MONarch 7171 (10 lines)), also 83-89 
Blackett Street, Newcastle upon Tyne 1 
(Tel. 20321/21428), 55-61 Lever Street, 


Manchester (061~236 3687/8/9). 


‘PROFESSIONAL & HOUSE 


NAME PLATES 


“and interchangeable ‘Registered Office’ 
directory béards-in Bronze, Brassy 
Stainless Steel or Cotoured Plastic 

dab nicl AND ESTIMATES SENT FREE 


Prampt service by actual manufacturers | ia 


ABBEY CRAFTSMEN LTD 


t Park Works, Kingsley, ital Hants 


Tel: Bordon. 2" (2 tines) 
Tae ee ae _ Representatives ji Am London dies. 











: For over 90 years we have published books for the 


Accountancy Profession, especially Textbooks for Students 


Our experience is at your disposal—l/et us help you. 


THE LARGEST SELECTION OF 


Ke? 


IN LONDON 
Orders by post dispatched to all parts of the world 


| (CTC ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


l THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 


151 


STRAND, 


: Telephone 01-836 0832 


Kegel 


LONDON 


WC2 
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The . 
Huddersfield 
IS growing 
places 








With a network of offices all over the country and still 
| growing. Assets up to over £85,000,000. The Huddersfield 
Building Society--a modern society for a modern society. 


| Huddersfield 


L 


Society Se 


Member of the Building Societies Association. 

Authorised for Investment by Trustees. 

Branches and Agents throughout the Country. 

Head Office: Britannia Buildings, Huddersfield. Tel: 28333. 
London Office: 200 Strand, W.C.2. Tel: 01-836 6735/8. 








HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 18/18a St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 
partners are members of the leading professional bodies. 


Telephone 01-629 6857. 








STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 


155 HIGH STREET, BROMLEY, KENT 
TELEPHONE STD 01-460 8601/9220 
Valuations of Specialist Stocks for Annual Audit, Probate, Asset 
Verification, Sale or Purchase 
STAFF THROUGHOUT THE UK. 






ESTABLISHED 1846 


ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212/3 or 6340 
Stocktaking 
Probate 
Valuations 
Business Transfers 
Compulsory Purchase Order Claims 


Introductions Recognized 


BUILDING FINANCE 


The Southern Trust will buy your land for you 


by private treaty or auction and provide the finance for purchase and building up to. 80%. Expert 
advice provided by specialists in field of development to help you decide which land is worth buy- 
ing and which is not. Architectural assistance available if required. Decisions within 48 hours. 


THE SOUTHERN TRUST LTD 
‘Fairacre’, Camden Park Road, Chislehurst, Kent 
Telephone 01-467 2460, 3602 


valuers ot FACTORIES 


for Balance Sheet, Taxation, 


Rating, Fire insurance and 


FULLER PEISE R & CO Betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 


SEENEN 
3/4 HOLBORN CIRCUS, LONDON, ECL TEL: 01-353 6851 SALES AND LETTINGS 








“se 





Would you choose 
3 building society 


P D 


= viathe 
d boy network ? 


The building society manager you know, 
stands a very good chance of getting your 
first investment. (Otherwise, how could 
you face him at the golf club?) 
Or, out of loyalty, your first choice may be 
-a local society. 
You may even choose one simply because 
there’s a branch round the corner. 
That’s the system. And we can’t honestly 
knock it, because it works for us too! 
But the building society you choose for your 
second investment gets chosen strictly 
on its merits. And that’s why we’re happy 
to take second place as often as we do! 








LEICESTER PERMANENT BUILDING SOCIETY 
gy 41% income tax paid on paid-up shares. | 

Immediate withdrawals. e ) 
Head Office: Oadby, Leicestershire. LE2 App. 


London Office: 49 Park Lane; W.. ` . 
City Office: 66 Gresham Street, -E.C.2, 





4 


Leicester Permanent 


D 
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Your courses diary 
for 1968 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1968. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 


1968 RESIDENTIAL COURSE PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 
1968 
5 Management Information 23-28 June 3 days Hotel Metropole, Brighton 
#6 Summer Course 11-16 July 5 days Christ Church, Oxford 
*7 Summer Course 18-22 September 4 days Churchill College, Cambridge 
8 Systems Analysis 28 September- 3 days Churchill College, Cambridge 
1 October 
9 Efficiency in the Office 20-25 October 4 days Bedford Hotel, Brighton 
10 EDP. 5-10 November 3 days Hotel Metropole, Brighton 
11 Tax 2-8 December 3 days Hotel Metropola, Brighton 


æ For members only. 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





A 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Ciassified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch, 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals, 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 












Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, ete., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


Basic Concessional 
Situations Vacant/Articles Vacant 

Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 


Per inch £5 65s Od £3 10s Od 
Fully Displayed 











Per inch (min.2in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 

Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition. 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od f4 Os Od 








Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation, ~ 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 












Temporary 
Staff supplied 


| ACCOUNTANTS 
AUDIT STAFF 
BOOK-KEEPERS 
CLERKS, etc. 


| Let our Task Force meet 
YOUR neeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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ADVERTISEMENTS. 





Replies to advertisers using Box 
numbers should be addressed to Box 
...Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 








OFFICIAL 
APPOINTMENTS 





BEDFORD COLLEGE 
{University of London) 


APPOINTMENT OF ASSISTANT 
ACCOUNTANT 


Applications are invited for a post of 
Assistant Accountant, tenable from July Ist. 
Candidates must hold a recognised account- 
ancy qualification and have relevant ex- 
perience. Salary scale £1,470-£2,270-+ £60 
per annum London Allowance; initial 
salary according to qualifications and 
experience, ~ Further particulars from the 
Secretary, Bedford College, Regent’s Park 
NWI, to whom applications should be 
returned not later than May 6th, 1968. 


UNIVERSITY OF HONG KONG 
ASSISTANT BURSAR 


Applications for the post of Assistant 
Bursar are invited from men under 40 with 
good accountancy experience who hold a 
recognized or secretarial qualification. 

Annual salary (superannuable) (approxi- 
mate present sterling equivalents in brackets) 
is: HKS$36,640x 1,440-49,600 (£2,520 to 
£3,400 p.a.). 

Further particulars and application forms 
may be obtained from the Secretary-General, 
Association of Commonwealth Universities 
(Branch Office), Marlborough House, Pall 
Mall, London SW1, or the Registrar, 
University of Hong Kong. 
ioe date for applications, June 30th, 


THE MALTA COLLEGE OF ARTS, 
SCIENCE AND TECHNOLOGY 


Applications are invited for the post of 
LECTURER. in ACCOUNTANCY and 
related subjects to teach Accounting and 
Taxation up to Final Professional level 
and to assist with the general develop- 
ment of professional and business 
studies. Candidates should have a 
degree and/or equivalent professional 
qualifications. Business and teaching 
experience desirable, 


Appointment on contract for three 
years. Salary: appropriate Burnham 
Technical Scale plus 40%. j 


Application forms and further infor- 
mation are obtainable from the Council 
for Technica! Education and Training 
for Overseas Countries, Eland House, 
Stag Place, London SW 1. Please quote 
TET/IMCT/12 (2). Closing date for 
receipt of applications May 6th, 1968. 





PERSONAL 


INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. ~ Telephone 01-730 0023. 

LEARN TO TOUCH-TYPE. in twelve hours. 
~ Sight & Sound. Tel. 01-636 8873, 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 





Australian Representation 


The Senior Partner of an Australian national firm of 
Chartered Accountants, which can offer exclusive repre- 
‚sentation in Australia, New Zealand and Fiji, will be in 
London from June 6th to June 29th, 1968. 

The Partner seeks to commence discussions with an 
established firm of Chartered Accountants with a view 
to offering exclusive representation. 


For an appointment please write to: 
Forge McMullin & Partners 
Chartered Accountants (Australia) 
c/o Westminster Bank Limited, Overseas Branch 
53 Threadneedle Street, London EC2 





ACCOUNTANT 


CLASSIFIED n 


April 20th, 1968 


ZAMBIA 


SECRETARY / 
CHIEF ACCOUNTANT 


DAIRY PRODUCE BOARD 


The Dairy Produce Board is a Statutory body responsible for the pro- 
cessing and distribution of the majority of liquid milk consumed in 
Zambia and in addition for the importation and distribution of other 
dairy products. Its turnover is in excess of £2 million per annum. 


The Secretary/Chief Accountant is responsible for all financial 
matters affecting the Board and has over-all responsibility for the 


accounts of the Board. 


The salary attached to the post will be in accordance with the success- 
ful applicant’s qualifications and experience but in no case will be less 
than K.6,000 per annum (£3,500 Sterling). Unfurnished accommodation 
will be provided at reasonable rental and a three-year contract will be 
offered. Other conditions of service include 6 weeks’ leave per year, 
fares for self and family on completion of contract, Medical Aid and 
membership of the Board’s Provident Fund. 


Applicants, who should be qualified accountants (preferably Char- 
tered), should submit the fullest details of past experience and quali- 
fications and should address their applications, in confidence, to: 


The Manager 
Dairy Produce Board 
P.O. Box 124, Lusaka, Zambia 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 46 Dover Street, Piccadilly, W1 (HYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court 
oes (Warren Street Station), Wi (EUS. 










REGISTER 
OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established bookkeepers 
and for newly qualified accountants in the 
salary range £,1000-£4000 p.a. Applicants 
for registration are invited to telephone 
or write to:- 


Yecountaney Gi fointinents 


177a Kensington High Street, 
London, W.8 (01-937 4740) 


ACCOUNTANT/ECONOMIST 


City Chartered Accountants have a 
vacancy for a qualified man initially to 
work on investigations which require 
a background appreciation of national 
economic problems. 

Candidates should be aged not over 30 
and have had at least a year’s post- 
qualification experience on the practising 
side of the profession. A degree in eco- 
nomics or practical experience in this 
field is desirable. 

The appointment is at supervising level 
and will carry an appropriate salary with 
excellent prospects. 

Please write in confidence to Box 
AE 7064. 


ABLE AND CONSCIENTIOUS chartered 
accountant required by well-established small 
City firm to act on own initiative and respon- 
sibility. Opportunity of varied experience and 
partnership prospects. Salary according to 
age and experience from £1,600 p.a. — Box 
AA 1986. 


ACCOUNTANT — N. KENT 


Requires Audit Staff: Senior and 
Semi-Senior. Mainly incomplete records. 
Salary £1,000 to £1,750. 5-day week. 


Box AN 7118. 


ACCOUNTING STAFF SELECTION 
provide an efficient yet personal service 
to all grades of qualified and unqualified 
accountants, audit and tax staff, etc., 
who are seeking new appointments in 
these or allied fields. Experienced pro- 
prietor personally interviews all candi- 
dates and will gladly give career guidance 
to those not yet contemplating a move. 
No fees to staff and only reasonable 
fees to employers. Conveniently situated 
near Guildhall at 29/30 King Street, 
EC2 (MON. 0422). 





A FIRM OF ‘CHARTERED ACCOUNT- 
ANTS, Victoria area, has vacancy for ex- 
perienced senior audit clerks in salary range 
£1,500-£1,750 plus luncheon vouchers. 
Pleasant conditions with varied and interest- 
ing work. — Write full details Box AF 2024, 
AN OPPORTUNITY EXISTS for senior and 
semi-senior staff to join a growing practice 
on the Devon coast. Opportunities of 
advancement. Above-average salaries for 
West of England. — send full details in confi- 
dence to Box AO 1937. 

A SEMIL-SENIOR (Part I or YW Finalist) 
required by a small chartered firm (W8) - 
prospects of partnership on qualification. 
£1,250 p.a. upwards according to ability and 
experience. — Box AS 2073. 

MANAGER required by medium- 
sized West End CAS Two years’ post- 
qualification experience with some taxation 
knowledge. Varied company and trust work 
of all sizes. Salary from £1,600 according to 


experience. Luncheon vouchers. Pension 
scheme. — Rox AM 706G 


April 20th, 1968 


THE 


ACCOUNTANT 


HARRISON & WILLIS. LTD.. 





SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, wi 
TELEPHONE HYDE PARK 944! (9 lines) 
COMMERCIAL DEPT: HYDE PARK. 2580 

AFTER 7 P.M. 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


PROFESSIONAL 


NEWLY QUALIFIED A.C.A.s — All 
parts London and U.K. All types of 
practices. Highest salaries (up to 
£1,750 pa.) 


AUDIT MANAGER — for West End 
office of famous national practice. 
2/3 years’ post-qualified, to be ijc 12 
staff. Excellent prospects. Salary 
range to £2,000 p.a. 


AUDIT SUPERVISOR required by 
famous City firm, A.C.A., 2-3 years 
qualified with good working tax 
knowledge. Preferably living North or 
West of London, prepared to travel. 
Salary range £2,000-£2,100 p.a. 


PROVINCIAL - staff shortages are 
apparent at all levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Newcastle, Exeter, 
Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 


COMMERCE 


MANAGEMENT ACCOUNTANT — 
£3,000 p.a. ~ Our client, engaged in 
the unit trust field, seeks a Manage- 
ment Accountant with extensive ex- 
perience either in the investment field 
or within a larger more progressive 
industrial group. The Company, in 
the City, is part of a larger Group 
which has an excellent growth rate 
and the prospects for an able account- 
ant can be considered above average. 


MANAGEMENT ACCOUNTANT - 
W. INNER LONDON. TO C. £2,250. 
to ioin a British company in the con- 
sumer industry. He should be in his 
mid to late 20s, have a minimum of 
three years’ experience in industry. 
He will have some 30 staff under his 
control and will be responsible for the 
provision of control information to 
senior management. Preferably he 
will have E.D.P. experience as he will 
join a team whose objectives are the 
complete integration of the account- 
ing and management information 
functions with the aid of a computer. 


POST OF THE WEEK 


PERSONAL ASSISTANT TO DIREC- 
TOR. ~ For a medium-sized City 
finance house. Responsibilities will cover 
~ deputising for the director on nego- 
tiations for block discounting on 
Straight loans. Applications are invited 
from Chartered Accountants with ap- 
propriate experience either gained in 
commerce or within a City firm of 
Chartered Accountants. Salary £2,500 
p.a. plus. 


Please apply in strict confidence to 
Mr D. J. WILKINSON. 


OVERSEAS 


Our current professional and commercial 
registers include positions in: Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, LSA, Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 


World Appointments Controller: 
JULIAN CHARLTON 


AND INDUSTRY 


BUDGET OFFICER TO £2,000 p.a. ~ 
A recently qualified Cost & Works 
Accountant or finalist with at least 
two years’ experience in budgeting and 
cost reporting is sought by our client 
for one of its important operating 
divisions in N. London. He will be 
required to prepare budgets and 
management reports and to partici- 
pate in business planning and specific 
studies. 


2 MANAGEMENT ACCOUNTANTS, 
W. LONDON. — These appointments 
are open to Chartered Accountants 
with up to 5 years’ post-qualifying 
experience. They represent an excel- 
lent opportunity to join the largest 
operating division of a major British 
industrial company. Initially the duties 
will be in the management accounting 
area and the men appointed will be 
engaged in marketing studies. Salaries 
£1,750 to £2,250. 


Commercial Division Controller: DAVID J. WILKINSON 
Consultants: C. COOPER-KEY, F. L. ST J. McCLOSKY, R. P. BENNETT 








APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand Youngs & Co have vacancies in London for qualified accountants who 


are secking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


There are excellent prospects for promotion. First-class experience can also be 
obtained by those who wish to spend a further two or three years on the practising side 


before deciding on their future. 


Good salaries are paid depending on experience and ability. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 


£2,500 p.a. and RESPONSIBILITY 


IIE 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 
PRACTICE 


TO ACCOUNTANTS WITH POST-QUALIFICATION 
EXPERIENCE 


SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 
QUALIFIED 


APPLY BOX LT 814 


DUBLIN 


A CAREER IN 
PRACTICE AS 
A TAXATION 
SPECIALIST 


There are ample opportunities for advancement and for wider experi- 
ence and responsibility in an office the membership of which includes 
other English C.A.s. Salary of the order of £1,750 and customary 


perquisites. — Box DA 812. 


Taxation 


is offered to a young 
C.A. with personal and 
company taxation experience 





Southampton Chartered Accountants have a vacancy in their 
Taxation Department for a man or woman experienced in 


personal and close Company taxation work. The successful 
applicant will be required to work under the minimum of super- 
vision. Starting salary will be negotiable according to age and 
experience. Excellent working conditions. Present staff advised. 
— Please reply to Box TS 811. 
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A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 


qualified staff. 


J. D. W. Marle 
R. Lovely 
J. Daykin 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 
you write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


Please write to the appropriate staff partner: 

St. Giles House, 11, Quay Street, Bristol, z 
31, Mosley Street, Newcastle upon Tyne, 1 
1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 
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- ACCOUNTANT 


MERVYN HUGHES & COMP 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 





Telephone 01~283 0037 (with external Nos 12 —lines) 


ADVISORY SERVICE - CAREER ORIENTATION 


Each week we are consulted by a constantly increasing number of Accountants who seek advice regarding the correct orientation of 
their career. We welcome such inquiries and after a thorough discussion gratuitously offer our considered opinion. Qn occasions this 


counsel can be unpalatable but it is invariably frank and sincere. 


The following publications are also available and Finalists and newly/recently qualified Accountants are invited to write or telephone 


for free copies: 


AN OPEN LETTER TO FINALISTS. — This is our answer to the vexatious question — ‘With what type of firm should I aim to secure 


my next appointment?’ 


THE WAY TO THE TOP. — A booklet summarising all the factors to be taken into account when planning a career. 
APPOINTMENTS IN TAXATION. — A survey of the prospects in this highly rewarding specialised field. 


SENIOR APPOINTMENTS 


Our voluminous register embodies every type of vacancy up to £3,500 p.a. including current top rate salary taxation and audit manager 


appointments etc, — also partnership opportunities, e.g.: 


AUDIT MANAGER — £2,500 P.A. 

Medium-sized City firm — an attractive appointment open 
to a qualified accountant aged 27 to 45 with a minimum of 
four years’ post-qualification experience who is competent 
to assume full responsibility for a substantial group of audits 
~ excellent prospects of advancement, 


MANAGING CLERK - POTENTIAL PARTNER ~ £2,500 


Small medium City firm — three years’ experience in a man- 
agerial position is essential — computer audit experience an 
advantage but not essential ~ definite partner succession 
prospects in the medium term. 


AUDIT MANAGER ~ PARTNERSHIP PROSPECTS — UP 


oe ASISTAT — POTENTIAL PARTNER ~- UP TO TO 
Medium-sized City firm — qualified applicant with an adequate 
degree of post-qualification experience — an applicant of 
partner calibre is required — definite short-term succession 
prospects. 


INVOLVED. 


£2,250 P.A, 


~ SOME CONTINENTAL TRAVEL 


This is a first-class opportunity for a young Chartered Account- 
ant who already has two to three years’ post-qualification 
experience — initial duties will be to control a group of public 
company audits. 


PROVINCIAL APPOINTMENTS 


Our entrenched connection with many provincial firms in public practice is steadily widening ~ numerous current vacancies, all at top 
rate salaries which are fully commensurate with London rates, including appointments in: Liverpool, Manchester, Sheffield, Northamp- 
ton, Swansea, Leicester, Hampshire, Bristol, Croydon, Birmingham, Reading, St Albans, Newcastle upon Tyne, South Wales and the 


West Country, ete. 


OVERSEAS APPOINTMENTS. ~ Our Overseas Division advertisement is published elsewhere in this issue. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 


MERVYN HUGHES & CO 
OVERSEAS DIVISION 


AUSTRALIA 


~ A number of vacancies have arisen in Sydney and Melbourne 
with International Firms of Chartered Accountants for 
young Accountants who are prepared to emigrate — Salary 
$A.4,000--$A.5,000. 

NAIROBI — Opportunity for young, ambitious Accountant to further his 
experience in a pleasant climate and congenial surroundings. 
Prospects of advancement for the right applicant are out- 


Sanding ~ Salary £2,700 plus fringe benefits ~ Two-year 
our. 


PARIS — Large International practice — opportunity to acquire a wide 
experience in modern Accounting methods. Good prospects 
of advancement — Salary £2,500 plus. 

TRINIDAD — Recently qualified Accountant for International Company. 
interesting and varied experience, and opportunity to travel 
to other Islands in Caribbean ~ Salary £2,100~£2,500 plus 
benefits — Three-year Tour. 


SOUTH AMERICA - Large International Company have vacancies in their Brazil 
Offices. Excellent opportunity for young Accountants to gain 
valuable experience in American Accounting procedure. Good 
prospects of advancement — Salary £2,500-£3,000 plus — 
Three-year Tour. 


The above are a small selection of our current overseas vacancies, which are literally 
World-wide. Accountants contemplating going abroad are invited to contact our 
Director, Mr R. J. Welsh, to discuss the opportunities and advantages of going, and 
the effects such a move is likely to have on their future career. 


MERVYN HUGHES AND COMPANY 
Accountancy Appointment Specialists 
111 Moorgate, EC2. Tel. 01-628 0026 








A QUALIFIED SENIOR OR FINALIST 
required by chartered accountants in S. 
Lines. Salary from £1,500 according to age 
and experience. ~ Box AQ 2088. 

BEDFORD ACCOUNTANTS require an 
assistant who is either experienced or under- 
going training but not yet qualified. — Apply, 
5. Northwood & Co, 94 Midland Road, 


CHARTERED AC- 
COUNTANTS. ~- Qualified seniors with a 
modern approach are offered good salaries, 
voluntary pension scheme and an oppor- 
tunity to extend their experience in a medium- 
sized jndustrial practice. — Particulars to 
Newton & Co, 63 Temple Row, Birmingham 


2, 

BIRMINGHAM CHARTERED AC- 
COUNTANTS seek young assistant with 
professional experience desirous of training 
in modern techniques, in a comparatively 
small professional office; wide range of 
professional work including accounts of 
overseas businesses; minimal out of town 
work. — Reply to Box BC 7119. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young qualified account- 
ants with several years’ experience after quali- 
fication. Good starting salaries will be paid. — 
Apply to Staff Partner, Canterbury House, 
85 Newhall Street, Birmingham 3. 
BRIGHT, newly qualified accountant inter- 
ested in the introduction of new audit tech- 
niques required for progressive position with 
West End firm of chartered accountants. 
Good commencing salary. — Box BN 1973. 





CHARTERED ACCOUNTANT 


Firm of Chartered Accountants with 
varied practice has vacancy for young 
qualified man. Commencing salary 
£1,760 plus, per annum. Luncheon 
Vouchers, Pension Scheme, etc, (Holi- 
day arrangements honoured). 

Apply: WALTER H. OURY & CO, 
8 High Street, MAIDENHEAD, 
ees or 62 High Stree, SLOUGH, 
ucks. 


ANY 
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CAMBRIDGE, — Audit clerk required for a 
new vacancy in an expanding practice. Some 
taxation experience an advantage. — Please 
write with career details to date, to J. Chater 
& Sons, 24 Bateman Street, Cambridge. 

BE Pei 


_ CE. 
cl ERTIFIED ACCOI 


mi-SEMor Nt senior. A.C.C.A, 
students preferred. Salary according to 
ability. Pleasant offices and congenial 
atmosphere. Progressive position. Interesting 
work. - Box CA 1987. 
CHARTERED ACCOUNTANTS (HULL), 
have vacancy in established personal taxation 
department. Applicants (male or female) 
should have experience but not necessarily 
qualification. Young or old, full- or part-time. 
— Box CA 2044. 
CHARTERED ACCOUNTANTS in South- 
ern Cathedral City have an immediate 
vacancy for a senior audit clerk with good 
professional experience and knowledge of 
income tax. — Please reply, in own hand- 
writing, with details of previous experience 
and salary required, to Box CA 1989, 
CHARTERED ACCOUNTANTS, old- 
established and progressive, Wi, seek C.A. 
under 30, used to quality professional work. 
High initial salary with frequent reviews. 
Will lead to partnership of substantial 
character. — Box CA 2066. 
CHARTERED ACCOUNTANTS require a 
young qualified man for expanding practice 
in the City of Hereford. The person appointed 
will be directly responsible to the partners 
and will be able to work on his own initiative. 
Remuneration in accordance with ability. 
Pension scheme. — Little & Co, 22 Broad 
Street, Hereford. (Tol. 2136.) 
CHARTERED ACCOUNTANTS, Wi, 
established thirty years, require able assistant, 
serni-senior to senior. High salary scale and 
frequent reviews. Attractive prospects of 
progression. — Box CA 2067. 
CHARTERED ACCOUNTANTS, WI, re- 
quire senior audit assistant. Should be ex- 
perienced and able to work without super- 
vision. Good salary paid according to 
capabilities. - Apply Box CA 2043. 
CIRENCESTER. — Senior assistant required 
by chartered accountants for their Cirencester 
office. Extensive and varied practice requiring 
some knowledge of incomplete records and 
taxation, and also ability to accept responsi- 
bility. Good salary and pension scheme with 
flat available if required, — Box CS 2029. 
CITY C.A.s, medium sized, require qualified 
seniors at various levels. Salary up to £1,750 
for newly qualified and £2,300 for others. 
according to experience. Annual review and 
pension scheme. — Write, giving full details to 
Box CC 1985. 
CITY CHARTERED ACCOUNTANTS 
offer responsibility and varied experience to 
qualified men and those who have passed 
Part I final. Commencing salaries up to 
£1,750. Age and details of education and 
experience and present salary to Box 

C 2028. 

CITY CHARTERED ACCOUNTANTS re- 
quire senior assistant (preferably over 40), 
to assist in the audit and accountancy 
department. Interesting and varied work. 
Good salary according to age and experience. 
Permanent pensionable position. — Box 
CC 2055. 





CITY CHARTERED ACCOUNTANTS 
with strong specialist tax practice seek 
above average senior taxation assistant. 
Age 23-30, salary depending on ability. 
~ Please reply fully to Box CC 7090. 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO are a medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies, 


We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies. 


We are introducing modern auditing 
techniques, 


We choose our future partners from 
among our staff. 


We need young, competent, intelli- 
gent Chartered Accountants. 


If you are interested please write to; 


Richard Brande, 17/18 Se Dunstan’s 
Hill, London EC3 (01-626 6947). 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 


Abril 20th, 1968 








CHIEF ACCOUNTANT 


CHARTERED ACCOUNTANT - AGED 35 TO 40. — 
PROSPECTS OF WIDER RESPONSIBILITIES IN THE 


SHORT TERM 


A minimum of five years’ experience in industry is essential 


allied to indubitable competence to 


for all group financial and costing functions including super- 
vision of monthly consolidations, preparation of annual 
group accounts, initiation of improved systems of manage- 
ment accounting, budgets, forecasts, etc. 


Initial Salary — up to £3,000 p.a. — pension scheme etc. 


Applications for either of the above appointments, 


TRE 


ACCOUNTAN 


LOCATION, MIDDLESEX ~ TWO APPOINTMENTS OFFERING EXCELLENT 
PROSPECTS OF ADVANCEMENT IN THE SERVICE OF AN EXPANDING GROUP 
LEE MILLION ANNUAL TURNOVER) MANUFACTURING CHEMICALS WHICH 


HAVE A WIDE AND DIVERSE USE IN INDUSTRY. 


assume responsibility 


Limited, 71 St Mary Axe, London EC3. Tel. 01-283 0037. 


ASSISTANT ACCOUNTANT 


NEWLY/RECENTLY QUALIFIED ACCOUNTANT — AN 
IDEAL FORM OF ENTRY INTO INDUSTRY 


This is a new appointment as part of the team to assist the 
Chief Accountant. The position represents an outstanding 
opportunity to train and rapidly gain experience and corm- 
petence in all aspects of management accounting in addition 
to individual responsibility for the accounts of certain com- 
panies within the group. 


Initial Salary — up to £2,250 p.a. — pension scheme ete. 


under reference A.2235, to G. Campbell-Johnston, Mervyn Hughes Associates 








Subsidiary of a Group marketing specialised veterinary and agricultural products — 
to a Chartered or Certified Accountant of suitable calibre aged up to 27, preferably, 
who is competent to accept responsibility for a variety of accounting functions 


Individual responsibility — an opportunity to exercise talent — considerable scope for advancement 


within a group organisation. 


FINANCIAL ASSISTANT 


systems including budgetary control, credit control, sales analysis and profit planning. 


Talented performance will lead to material advancement within the Group, 
Initial Salary ~ negotiable up to £2,000 p.a. — non-contributory pension scheme ~ free life assurance. 


Applications in strict confidence, under reference No. A.2238, to Gerald Brown, 


London ECH, Tel. 01-283 0037. 


office location Wimbledon. This appointment is open 
but not essentially, with some commercial experience 
and to use initiative inthe improvement of present 


Mervyn Hughes Associates Limited, 71 St Mary Axe, 


MERVYN HUGHES ASSOCIATES LIMITED 





CITY CHARTERED ACCOUNTANTS 
require a recently qualified chartered account- 
ant as a taxation assistant. (Chartered final 
Part I, May 1968 candidates will also be 
considered). — Write Box AP/16, cjo 95 
Bishopsgate, London EC2. 

CITY CHARTERED ACCOUNTANTS 
urgently require a young chartered account- 
ant to act as personal assistant to partner. 
This position has considerable possibilities 
for young evangelical Christian who is able 
to work to a large degree without super- 
vision, — Full details to Box CC 2099. 

CITY FIRM of chartered accountants seek 
responsible senior. Salary £1,850 plus 
luncheon vouchers. — Write Box CF 1947. 


Huaman] 


A Career in 
Accounting 


LONDON 
BIRMINGHAM 


qualified staff. 
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The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


Please write to tbe appropriate staff partner: 


71 St Mary Axe, London EC3. Tel. 01-283 0037 


City firm of Chartered Accountants 
have immediate vacancies for Super- 
visory and Newly Qualified 


SENIOR AUDIT 
ASSISTANTS 


Commencing salaries: 
Supervisory Seniors: £1,850-£2,000. 
Newly Qualified Seniors: £1,500- 


Pension Scheme after probationary 
period. 

Apply Box CF 6892, giving full par- 
ticulars of age, experience, qualification, 
present salary. 





UENCE COONEY EN EN DEEG 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 


Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 


5S I 


C. L. Brown 3, Frederick’s Place, Old Jewry, 
London, E.C.2 
H. W. Huntington-Whiteley Beaufort House, 96, Newhall Street, 
Birmingham, 3 
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CITY FIRM of Chartered Accountants 
have the following vacancies in their 
expanding personal tax and trust 
department providing a wide range of 
interesting and varied work: 


An experienced senior capable of 
assuming responsibility for complex 
cases. Salary £2,200. 

An experienced senior on trusts 
and executorships including accounts 
and portfolio work, also some per- 
sonal tax. Salary £1,900. 


A semi-senior to assist senior staff ~ 
male or female. Salary £1,400. 


Box CF 7111. 





CITY FIRM of chartered accountants have 
vacancies for two qualified accountants. 
Successful applicants will work directly with 
the partners. There is a possibility of special- 
izing in taxation, and prospects of partner- 
ship. - CF 1963. 


CORNWALL. — Chartered Accountants 
with extensive and varied practice in 
busy market town require SEMI- 
SENIOR ASSISTANT. Experience of 
incomplete records essential. Knowledge 
of Limited Company accounts and taxa» 
tion desirable. Would suit middle-aged 
person or one contemplating retirement 
and desirous of taking advantage of the 
friendly and unhurried surroundings in 
this attractive district. ~ Box CC 7048. 


COVENTRY FIRM of chartered accountants 
requires young qualified accountants or final 
candidates. Good all-round experience in 
incomplete records and small/medium audits 
essential. Salary and prospects in accordance 
with experience and ability. — Box CF 2034. 
DEVONSHIRE FIRM seeking personal 
assistant to partners: young C.A. preferred 
with general experience and taxation ability; 
five-day week; salary £1,400 pa, ~ Box 
DF 2030. 

EAST LONDON BRANCH OF AC- 
COUNTANTS require qualified or finals 
standard assistant. Experienced in medium- 
sized company audits, no incomplete records. 
Vacancy also for semi-senior assistant. 
Contributory pension scheme and progres- 
sive salary, negotiable according to experi- 





LAURIE & COMPANY 


Accountancy Appointments 


£4,000 GROUP CONTROLLER 
Qualified man required by Electronic 
Group of International organisation 
Situated in Essex. Emphasis on Manage- 
ment accounting. Essentially post for 
high-powered man with good industrial 
experience and one used to sophisticated 
accounting systems. 


£2,500 MANAGEMENT 
ACCOUNTANT 

A.C.A., A.C.C.A. or A.C.W.A. required 
by large City Finance Company. First- 
class opening for man to be completely 
responsible for all management account- 
ing. Age up to 40. 


£2,250 ACCOUNTANT 

W. London company dealing in lubri- 
cating oils, have a vacancy for a qualified 
man (preferably A.C.W.A.). He would 
be responsible for all financial and 
management accounting and forward 
budgeting. 


£1,750 ACCOUNTANT 

An excellent opportunity exists for an 
unqualified man to join first-class City 
Shipbrokers. In addition to usual ac- 
counting functions he must have know- 
ledge of costing, cash flows and general 
statistical work. 


PROFESSIONAL 

A medium-size City firm expanding 
rapidly in Tax and Consultancy work 
require two Senior Taxation Assistants. 
Qualified or unqualified with good 
experience. Salary £1,750-—£2,500. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy. Est. 1909 


5 Conduit Street, W1 


HYD. 6106 


91 Moorgate, London EC2 


MON, 6301 


HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain~ | 
ing partner status within eighteen 
months. — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC, 


INSPECTORS OF TAXES required initially 
for senior posts in tax departments of char- 
tered accountants in Lancashire, London 
and Birmingham. Candidates ideally should 
be under age 35 and fully trained. Improved 
remuneration and articles, together with 
varied experience outside the taxation field, 
available after an initial period. ~ Box IO 


AL, — Chartered accountants require 
Senior audit clerk. Experience with incom- 
plete records and some knowledge of 
taxation. — Lowe E Whitwell, 134 Highgate, 
Kendal. 

LADY TAXATION ASSISTANT required 
by WI firm of chartered accountants for 
personal taxation work. — Box LT 1950, 
LONDON W1 CHARTERED ACCOUNT- 
ANTS with fast expanding and varied 
practice have vacancies for qualified seniors. 
Excellent commencing salaries and prospects. 
— Please write to Box LW 2085. 

MANAGER REQUIRED URGENTLY for 
old-established City chartered accountants. 
Applicants must be chartered accountants of 
British origin with wide experience in a: 
senior capacity and used to dealing with a 
variety of work and have taxation experience. 
Age 30 to 38. Substantial salary. — Detailed 
replies in strict confidence to Box MR. 1948. 
MAN G CLERK, aged between 25 and 
35, required by chartered accountants, Tun- 
bridge Wells. Salary, from £1,250, according 
to qualifications and/or experience, Car 
provided or generous allowance paid. Five- 
day week, non-contributory pension scheme 
and excellent working conditions. -- Please 
apply in handwriting with details of age, 
education and experience to Box MC 7047. 
MEDIUM-SIZED CITY CAS require ex- 
perienced qualified seniors and newly-quali- 
fied CAS, Unqualified men with sound pro- 
fessional experience would be considered. 
Salary according to age and experience. ~ 
Write Staff Partner, Carnabys, 28 Queen 
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Tel. 01-405 1431 


Consultants 
R, E. PYKE and F, C. PYKE 
(Members of the Institute of Employment Agents and Consultants) 
PUBLIC PRACTICE 
£2,500 — EC2 Manager. Five-partner firm. Qualified with 3-4 years’ post-qualification experience or well experienced unqualified. 
£2,200 — EC2 Senior supervisor. Small/medium-sized firm, 3-4 years’ post-qualification experience. 
£2,000 — ECH Senior. Medium-sized firm. General supervision of a variety of Audit/Company taxation work. 


£2,506 PLUS - BASINGSTOKE Partnership prospects. Well established Medium/Large firm. Ideal candidate experienced with medium or small practice. 


£2,000-£2,400 — ECH 
£1,860-£2,000 — ECH 
£2,006 — WC 

£1,750 PLUS — EC3 
£1,500-£1,600 — W1 
£1,500-£1,756 — WI 


Senior to assist partner. International firm. Qualified C.A. or A.C.C.A. For variety of interesting work. Possible overseas work. 
Supervising senior. Seven-partner firm. 2-4 years’ post-qualification experience. Definite Managerial prospects. 

Senior supervisor. Medium-sized firm. Supervise general Audits. Partnership prospects. Aged 25 minimum. 

Personal Assistant. Eight-partner firm. Qualified C.A. to work in close liaison with senior partner. 

Finalist. Small/Medium-sized firm. Responsible for group of small Audits and incomplete records. 


Finalist} Newly Qualified Accountant. Medium-sized firm. For general Audit and tax work. No travelling. Definite prospects. 


TAXATION 


Critics have suggested that taxation has a dominating influence on the work of the top Accountant 
in any company. Whether you agree or not a tax specialist’s knowledge can be immensely valuable 
to his employer and his career is purposeful and certainly rewarding. Contact us for information of 
annoin nonis available (commanding salaries from £1,000 to £4,000 pèr annum) and judge for 
yourself, 


COMMERCE AND INDUSTRY 


£2,000 £1,500 PLUS £1,500 
ACCOUNTANT/CASHIER, CAMBRIDGE FINALIST A.C.C.A., SWI ASSISTANT ACCOUNTANT, WI 
Finalist A.C.A., A.C.W.A., A.C.C.A,, is required to 


A professional firm require a well experienced ac- 
countant/administrator able to install mechanised 
accounts. Age 45 maximum. 


A subsidiary of a large Electronics Group who pro- 
vide a computer service seek a young man with Indus- 
trial experience. Excellent training in advanced 
methods of accountancy. 


assist Consolidations Accountant of a large Manufac- 
turing Company. Every opportunity available to 
obtain experience of comprehensive accountancy 
methods. 


A medium-sized firm of Chartered Accountants who provide a specialist service to Industry, require a man not necessarily qualified or with 
previous Public Practice experience who has both general accountancy and administrative ability. He will receive training in the various 
services provided by the Company which include Pensions and Investments. The firm’s recent growth pattern will provide concrete evidence 
of the career opportunities to the man who makes a success of this initial appointment. Age 24-35. 


OVERSEAS 
£2,600 


QUALIFIED ACCOUNTANTS, SOUTH AFRICA ; 

Every year our Clients, a large practice in Johannesburg, recruit several Accountants from the 
United Kingdom. They have found that they can more than meet the demands of ambitious men 
of Managerial Potential who are anxious to obtain the best possible experience and opportunities 
in a country of rapidly expanding economy. Not only do they provide paid passages for their 
new employees and families but also substantial grants and a competitive starting salary. 


£1,500 MINIMUM 
SUPERVISOR, Wi 


OTHER PUBLIC PRACTICE APPOINTMENTS: CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SWITZERLAND, HOLLAND, ITALY. 
COMMERCIAL APPOINTMENTS: SOUTH AFRICA, KENYA, UGANDA, SIERRA LEONE, SINGAPORE, BRAZIL. 


A SPECIAL APPOINTMENT 


£3,500 The inauguration of a Staff Training Scheme causes a leading practice of Registered Accountants in Johannesburg to seek the services of a 

LECTURER/TRAINING MANAGER Chartered Accountant who preferably has previous experience of lecturing in audit and/or accounting. The practical application of accounting 

SOUTH AFRICA methods lends emphasis to Case Study and early assimilation by the successful applicant of the Droe procedures. This new appointment 
carries the reward of a worth-while well paid career. There are generous removal and settling-in allowances and fringe benefits. (30-40.) 

















QUALIFIED ACCOUNTANTS 





Í ; JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 


Deloitte, Plender, Griffiths & Co. invite applications from 
recently qualified accountants who wish to specialise in taxation. 
The range of work in the Taxation Department is interesting and 
vatied and covers all aspects of United Kingdom taxation. 
Starting salaries are attractive and subject to regular review. 


an opportunity to broaden their experience — varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton ` 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 71 St Mary Axe, 
London EC3 (01-283 0037). 


Please write, in confidence, quoting AB/2 to The Staff Partner 
(Tax), 128 Queen Victoria Street, London E.C.4, 


Taxation 





April 20th, 1968 





AUDIT SENIOR 


A medium-sized City practice are seek- 
ing a young qualified Senior. There are 
excellent promotional prospects for a 
keen young man. Starting salary 
£1,850 +. 


SENIOR 


A WI firm seek a qualified Senior. Out, 
standing opportunities for progression 
to partnership status for rigbt man. 
Starting salary £2,000 p.a. minimum. 


PROSPECTIVE PARTNER 
A medium-sized City firm are seeking 


`- atop grade qualified Chartered Account- 


ant as prospective partner. Salary nego- 
tiable, £2,500 upwards. 


SUPERVISORY SENIOR 


A medium-sized City firm require a 
Supervisory Senior aged at least 35. 
Taxation knowledge not important. 
Starting salary £2,000--. 


A Lile 


ACCOUNTANT 


j- TOPCARE-EXECUTIVE LIMITED 


V 
uergen Ekel 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


SENIOR 


W1. £1,800. Five-partner firm. Qualified 
or unqualified with good experience. 


SENIOR 


City. £2,000--£2,200. Large audit experi- 
ence required. 


SUPERVISORY SENIOR 


City. £1,800-£2,200. Medium practice. 
No travelling. 


AUDIT SENIOR 


West End. Circa £1,800. Above-average 
recently qualified man. 


P.A. TO PARTNER 
EC4, £2,000 -+4-. Qualified man 27+. 


NEWLY QUALIFIED 


Wi. £1,800. Small firm. Opportunity 
to progress, 


AUDIT MANAGER 


City. £2,400, Medium practice. Oppor- 
tunity for partnership. 


AUDIT MANAGER 
or a Lia Experienced qualified man. 


AUDIT MANAGER 
West End. £2,300. Medium practice, 


AUDIT MANAGER 


City. £2,300-£2,600, Partnership oppor- 
tunity for right man. 


SEMI-SENIORS/SENIORS 


If you feel you are ready for progression 
in both work and salary, we suggest you 
contact us as we have many vacancies 
for both qualified and unqualified men 
in all areas. 


Vil 








TAXATION SENIOR 

A medium/large West End firm seek a 
newly- or recently-qualified A.C.A. to 
Specialise in company taxation. Starting 
salary £1,700-£1,900 p.a. 


TAXATION MANAGER 

A medium-sized City firm are seeking an 
experienced taxation specialist to head 
their small Taxation Department. Splen- 
did opportunity for first managerial 
appointment. Starting salary in excess of 
£2,000 p.a. 


TAXATION ASSISTANT 

A Central London firm seek a person 
with at least five years’ personal taxation 
experience. A.T.LJ. preferred. Starting 
salary £1,500, 


TAXATION ASSISTANTS 

Several opportunities are available for 
Tax Assistants (male or female) with ex- 
perience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunities to advance to Company 
work if desired, £1,200-£1,700. 





INTERNAL AUDITOR 
WI, £1,600--£1,700. Intermediate A.C.A. 
or AC CA, 


MANAGEMENT ACCOUNTANT 
City, £2,000 +. A.C.A. or A.C.C.A, for 
Finance House. 


ASSISTANT ACCOUNTANT 
EC, Circa £1,250. Part A.C.C.A. Large 
International Group. 


ACCOUNTANT 
City. £2,100--. O11 Company. A.C.A. or 
ACC A. 


MANAGEMENT ACCOUNTANT 
Central London. £1,450-£1,500. Engin- 
eering. A.C.W.A. 


MANAGEMENT ACCOUNTANT 
WI. Cirea £1,500. Newly qualified 
A.CLW.A, 


FINANCIAL ACCOUNTANT 
City. £1,800-£2,250. Age 27+. Large 
Chemical Group. 


ASSISTANT ACCOUNTANT 
City. Circa £1,250. Brewery. Part 
A. CCA. 












CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


Whinney Murray & Co welcome able, young, qualified chartered 
accountants keen to develop their potential through the medium of 
the varied and responsible work and the training in modern tech- 


QUALIFIED ACCOUNTANTS 
LONDON 





niques provided within an international firm. 


Ample opportunities exist, after initial training in the London 
office, for specialising and for service abroad. The starting salary 
is good and promotion is rapid for those with ability. 


Interviews can be arranged for candidates who meet the firm’s 
initial requirements, in London or at any of the other United 
Kingdom offices and if you are interested you should write giving 
brief personal details to the Staff Partner at 67 Chiswell Street, 
London EC, 





Stoy, Hayward & Co have a number of attractive vacancies in their 
London Office for Chartered and Certified Accountants, aged 22—40. 
The positions are in the Auditing, Insolvency and Taxation Depart- 
ments and offer opportunities for considerable experience and 
advancement. 

A five-day week is in operation, with three weeks’ annual holiday, 
a non-contributory pension and life assurance scheme and luncheon 
vouchers. Salaries are reviewed regularly. 

Applications giving details of education and career to date should be 
addressed to: Staff Partner, Stoy, Hayward & Co, 95 Wigmore Street, 
London W1. 





FINNIE, ROSS, WELCH & CO require young chartered accountants of outstanding 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 


ability and personality for a wide range of work giving excellent opportunities to 
gain experience in investigations, other special assignments and the application of 
modern techniques to large concerns. Attractive salaries, ancillary benefits and 


training courses are offered and there are good opportunities of advancement to 


with particular reference to computer systems, and there are 
opportunities for specialisation, ‘including consultancy, after a 
period in general practice or for transfer overseas. 


managerial positions. - Applications may be made to Meryyn Hughes & Company, 
accounting appointment consultants (who will not disclose an applicant’s identity 
Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 
Applications should be addressed to the Staff Partner, 11 
TIronmonger Lane, London EC2. 


without his permission), at 71 St Mary Axe, London EC3 (01-283 0037), or to the 


staff partner at 31 St Paule Churchyard, London EC4 (01-248 5322). 





VIII 


MANCHESTER CHARTERED AC- 
COUNTANTS with new offices require 
audit assistant preferably with professional 
experience; articles available if required. — 
Please write fully, Box MC 2086. 
MANCHESTER CHARTERED AC- 
COUNTANTS require qualified seniors 
with a modern auditing outlook. The position 
is one of responsibility in a medium-sized 
firm. Apart from wide audit experience, 
directly under a partner’s supervision, 
specialist experience in taxation, liquidations, 
receiverships, investigations and management 
consultancy is available. Realistic salary and 
good prospects for ambitious man with 
initiative. — Full details to Box MC 2087, 
OXFORD FIRM of chartered accountants 
require senior audit clerk for progressive 
position. The prospects and salary are good. 
Optional pension scheme and flat available. 
- Critchley, Ward & Pigott, 1-5 Broad 
Street, Oxford. 

PART-TIME ASSISTANT required by 
Kingston, Surrey, firm of chartered account, 
ants. Can work at home, week-ends, etc. 
Applicant must either be qualified or have 
sufficient experience to do complete audits on 
own initiative and a person who is con- 
veniently placed to Kingston or Richmond 
would be preferred. ~ Box PT 1940. 
QUALIFIED OR UNQUALIFIED account, 
ant required for practice in North Cornwail. 
Knowledge and experience of taxation and 
incomplete records essential. Salary in the 
region of £1,250 to £1,500 according to age, 
experience and qualifications. Pension 
scheme. -- Apply Box QO 2070. 


SEMI-SENIOR AUDIT ASSISTANT re- 
quired by City certified accountants. Varied 
work offering wide experience and scope for 
advancement. Salary by negotiation depend- 
ent upon experience. Five-day week, luncheon | 


vouchers if preferred. — Write stating ugc,- 


experience to Box SS 1977. 
SEMI-SENIOR required by West End 
chartered accountants (staff sixteen). Good 
rogressive salary and varied experience. — 
eply Box SS 2016. 
SENIOR ASSISTANT (preferably but not 
necessarily qualified}, required by City 
chartered accountants for audit and account- 
ancy work. Salary up to £2,000 per annum 
according to age and experience. — Box 


A 2054. 
SENIOR ASSISTANT required by progres- 
sive West Surrey accountants. Good salary 
and pension scheme available for suitable 
applicant. — Apply giving experience and 
personal details to Box SA 2032. 
SENIOR ASSISTANTS (preferably quali- 
fied) required by firm of country practitioners 
in Derbyshire. Excellent prospects, pension 
scheme, salary range up to £1,750 depending 
on age, qualification and experience. — Box 
SA 1992. 
SENIOR REQUIRED on part-time or free- 
lance basis at approximately £1 per hour. 
Small busy practice in London W5. Must 
have experience in incomplete records and 
some taxation. — Please write giving full 
details to Box SR 2071. 
SUSSEX C.A.s require experienced un- 
qualified assistant under 35. — Full particulars 
of career and salary to Box SC 1648. 





QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in their London office for qualified 


accountants. 


Staff are given excellent opportunities to develop their talents with a wide variety of 
audit and special work. They are encouraged to think for themselves and there are 
good opportunities for training with courses both at home and overseas including 
practical courses in London on a computer. The prospects for promotion are 
excellent. Transfers overseas can be arranged after United Kingdom experience. 


The work is hard but salaries are good and four weeks’ holiday plus two extra days’ 


leave are given, There is a pension scheme. 


There are similar vacancies in other offices in England and Wales. 


Please apply to Staff Partner, 33 King William Street, London EC4, with full 


particulars. 


QUALIFIED ACCOUNTANTS 


THORNTON BAKER. & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 


E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education. qualifications, experience, 
the centre preferred and should be addressed to: The Staff Partner, Lee House, 


London Wall, London ECH, 


Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ intax, audit and investigation work and management 


advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm) 


@ and rewarded by higher pay and increased responsibility; 
@ the opportunity of working in other countries on short or 


long- term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man’s future career. 


Write to D. Steele, St. Alphage House, 2 Fore Street, London, EC2 
or telephone 01-606 8080. 
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SENIOR REQUIRED, preferably qualified 
and experienced in general accountancy and 
-taxation work. ~ Apply: R. F. W. Walwin, 
21 King Street, Frome,.Somerset.. 
STAINES-CHARTERED ACCOUNTANTS 
“fequire senior assistant who™need—not be 
qualified but should be experienced in general 
accountancy and auditing, especially in- 
complete records. ~ Please apply with full 
particulars to Box SC 2045. 





SENIOR TAXATION 
ASSISTANTS REQUIRED 


City firm have vacancies for accountants 
wishing to specialise in taxation. Quali- 
fications advantageous but not essential. 
Initial salary depending entirely on 
experience and ability. Excellent pros- 
pects for the right applicants. — Please 
write to: The Staff Partner, Tansley 
Witt & Co, 28 Ely Place, London EC], 
or telephone 01-405 6683. 





TAXATION ACCOUNTANTS 


An international firm of Chartered 
Accountants has one or two vacancies 
in its City office for men qualified in the 
field of taxation. 

The right applicant would have un- 
limited scope and starting salary would 
be determined by reference to experience 
and knowledge of taxation law and prac- 
tice. 

Candidates need not be qualified 
accountants and applications are invited 
from ex-inspectors of taxes and solicitors. 
Young chartered accountants who wish 
to specialise in taxation are also invited 
to apply. 

Please write in confidence to Box 
TA. 7063. 





TAXATION MANAGER 


Taxation Manager required for the 
Taxation department of an expanding 
medium-sized firm of City Chartered 
Accountants. Excellent prospects for 
person prepared to accept responsibility. 
Salary £2,200 or more according to 
experience and ability. Non-contributory 
pension scheme. — Apply giving details of 
career to Box TM 7041, 


TAXATION ASSISTANT (male or female) 
required by expanding medium-sized firm 
of chartered accountants (WC2 area). The 
applicant should have experience of com- 
pany and personal tax matters and will be 
given every opportunity to widen experience 
and gain further knowledge, — Write with full 
details to Box TA 2065, 
TAXATION MANAGER required by 
Coventry firm of chartered accountants. 
Successful applicant must be conversant with 
all forms of taxation, excellent prospects for 
person prepared to accept responsibility. 
Starting salary up to £2,000 according to 
experience and ability, — Box TM 2033. 
TAXATION. — Price Waterhouse & Co, 
Bristol, have a vacancy in their taxation 
department for a young qualified accountant. 
The position offers wide experience in all 
branches of tax work and prospects of ad- 
vancement are good. — Please write, with 
full details of career to date, to the Staff 
Partner, St Giles House, 11 Quay Street, 
Bristol 1. 

TAXATION. - Stoy, Hayward E Co, now 
need additional staff for their taxation depart- 
ment. These positions offer excellent experi- 
ence which can be discussed at interviews 
without obligation. We particularly seek 
active-minded recently-qualified accountants 
and such persons need not necessarily have 
already had any specialized taxation experi- 
ence. One futher vacancy is for a man or 
woman who has done personal taxation work 
in a bank or other organization. Attractive 
salaries and prospects, thirty-five-hour week, 
luncheon vouchers and non-contributory 
pension scheme. — Please write to or tele- 
phone D. EB. Cox, 95 Wigmore Street, 
London W1. (Tel. 01-486 S888.) 
THOMSON McLINTOCK & CO, have 
vacancies for assistants in their secretarial, 
investment and personal services department. 
Candidates need not be qualified but must 
be capable of auditing, preparing accounts 
and drafting taxation computations for 
smaller clients. Post would suit older appli- 
cants seeking a permanent job or younger 
candidates who may be preparing for pro- 
fessional examinations. Salary according to 
age, experience and qualifications. — Reply 
giving details of experience and present 
salary to Supervisory Manager, S.LP.S. 
Department, 33 King William Street, 
London EC4. 

UNQUALIFIED SENIOR (age immaterial) 
urgently required by small Kensington 
chartered firm ~ salary according to ability 
and experience ~ friendly atmosphere. — 
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and. large pers A exper 
and good training more important than 
professional qualification. Salary around 
£2,000 to start. — Box TS 2057. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT. — Old-established vehicle 
distributors Home Counties, require quali- 
fied accountant. Successful applicant would 
also be expected to undertake duties of 
company secretary and office manager. Good 
salary according to age and experience. Com- 
any car, excellent prospects. — Full details to 
ox AO 2058. 
ACCOUNTANT (qualified) required to take 
charge of internal accountancy matters, 
income tax, monthly trading accounts, for 
established goup of engineering companies, 
Great Yarmouth. Fine opportunity for keen, 
capable man seeking permanent, progressive 
position in expanding organization, and 
ultimate directorship. Liberal salary and 
increments. — Box AQ 2053. ` 
ACCOUNTANT REQUIRED for printers 
and publishers in Ilford. Applicants should 
preferably be qualified with some com- 
mercial or industrial experience. Com- 
puterization of the company and its associates 
is planned for 1969. — Details in confidence to 
Box AR 7065. i 
ACCOUNTANT REQUIRED for private 
and expanding company with nation-wide 
business interests. The position will be based 
at head office which is situated near to 
Huddersfield. Terms of reference will 
include preparation of monthly financial 
statements and quarterly final accounts, 
together with overall responsibility for office 
and staff administration. Applicants must 
possess the following requirements: (1) 
Age group 25-40 years; (2) Professional 
qualifications and experience of working 
to final accounts; (3) Strong personality. 
Commencing salary £1,500 per annum rising 
to not less than £2,000 per annum within 
five years. Excellent pension and life assur- 
ance scheme. Assistance with housing and 
removal expenses, etc., will be considered. — 
Write to Managing Director, Box AR 7100. 
ACCOUNTS ASSISTANT required by 
major London property group. Young 
enthusiastic man studying for A.A.C.C.A, or 
equivaicnt preferred. Salary dependent on 
experience but not less than £1,250 and 
admittance to pension scheme after qualifying 
period. — Details in confidence to Box AA 


1946. 

ASSISTANT ACCOUNTANT. - Inter- 
mediate A.C.A., A.C.C.A. or A.C.W.A., 
is offered interesting opportunity to gain 
experience with medium-sized company in 
Slough, part of an international group. Salary 
to £1,500. - MANAGEMENT PERSON- 
NEL, 97 Portsmouth Road, Guildford, 64858. 
ASSISTANT ACCOUNTANT, not neces- 
sarily qualified, required by expanding group 
of Bournemouth Companies for general 
financial duties and supervision of sales credit 
control together with all aspects of foreign 





currency and related matters. — Applications ` 


in confidence giving age, experience and 
present salary to Box AA 1936. 

ASSISTA REQUIRED for secretary/ 
accountant’s office of Surrey wholesale and 
retail grocers. Must be experienced in all 
aspects of accountancy including preparation 
of final accounts. Age range preferred 25-35. 
Salary by negotiation. Voluntary pension 
scheme. — Send brief but relevant details to 
Box AR 1983. 

ASSISTANT TO FINANCE DIRECTOR 
required to help set up and operate new 
accounting system and controls. Opportunity 
leading rapidly to responsibility. Sound book- 
keeping knowledge essential, preferably final 
accounts. Experience of sales ledger, account- 
ing machines monthly accounts, budgets, 
systems, insurance, ctc., all useful. This is a 
new appointment in a new organization and 
is likely to be centred in Taunton. Good 


starting salary, according to age and experi- | 


ence, with considerable opportunity to 
progress. Applications will be treated in 
the strictest confidence. — Full details to Box 
AT 1994, 





A substantial, progressive, fast expand- 
ing Horticultural Undertaking on the 
Sussex Coast reauires a Chartered 
Accountant to assume full responsibility 
for its accounting functions. 

The successful applicant will be 
between 30 and 35, and will have com- 
mercial experience. Contributory Pen- 
sion Scheme. Salary by negotiation, but 
not less than £1,850 p.a. 

Please write in confidence, giving full 
personal details to Box AS 7120. S 
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Assurance 


In these days of continually rising overheads, 

any examination of costs and profitability 

should include a review of your company’s group 
life assurance arrangements. A quotation from 
N.E.L. could well reveal an opportunity to effect 
substantial economies—both in premium levels 

and in administration costs. The National Employers’ 
Life Assurance Company has wide experience ) 
in the specialised field of Group Life Assurance 

and can prepare plans to specific 

requirements on highly competitive terms. 
Substantial life cover can normally be secured 
without medical evidence in the case of large 

group schemes. A quotation from N.E.L. is 
obtainable free of cost or obligation. 





et a quote from 


Full information is available from your 
Insurance Broker or by direct application to 
The Agency Manager 


THE NATIONAL EMPLOYERS’ LIFE ASSURANCE COMPANY LTD - MILTON COURT - DORKING - SURREY - TEL: DORKING 5911 
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Containerisati 


Before you become too deeply involved 






means, it will certainly 

pay you to talk to UDT. 

We understand containerisation, 
and we understand the 

problems facing a company when 
heavy capital expenditure like 
this is involved. UDT can, for 
instance, provide long and short 
term finance for container 
equipment, thus leaving your 
capital free for other purposes. 
So if you are considering 


containerisation, consider UDT finance too. 


consult 


UNITED DOMINIONS TRUST LIMITED BRITAIN'S BIGGEST FINANCE COMPANY bi Eastcheap London EC3 Tel 01-623 3020 
(Look for your local branch address in the telephone directory) 
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Pourquoi déposer 
chez une banque francaise 


quand il y a 12,000 
banques anglaises? 








Because there are sound commercial reasons for flexible approach which Crédit Lyonnais adopts 

doing so. Crédit Lyonnais, one of the world's towards its British transactions- all in perfect English, 
largest and most respected international banks, offers of course—you should contact the bank at the 

to depositors a unique combination of complete addresses and telephone numbers given below. 


security and attractive rates of interest. 

Crédit Lyonnais has been active in financing IO 
British trade and exports through the City of London 
since 1871. If you would like to hear more about the if 


Ñ CREDIT LYONNAIS 


40 Lombard Street, London E.C.3. Tel: 01-626 9331 
18 Regent Street, London S.W.1. Tel: 01-930 6064 





FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations ~ Over 
47,000 Examination Successes. 


FOR JUNIORS -~ Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialized Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses - 18,500 Examination 
Successes; I.C.W.A. Courses — 17,000 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 


Send for this 100 page 


Courses for A.C.C.A. Guide to Careers FREE 
FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and r pn ns HN pm pm mmm 
training for Management. 


THE 
SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 

Member of the Association of British Correspondence Colleges London WC 


Please send me post free and without 
obligation a copy of your Guide toe 
Careers 


407 eg 21 
(LONDON, We TE 
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INVESTMENTS 





SHOPS — OFFICES AND ; 
INDUSTRIAL PROPERTIES 


REQUIRED FOR INSTITUTIONAL CLIENTS 


SAMUEL WALKER & SON 


Chartered Surveyors Established 1867 


23 LAWRENCE LANE, LONDON EC2 


TELEPHONE 01-606 2857 


Auctioneers, Surveyors and Valuers 


= HENRY BUTCHER & CO 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every = eras is an assurance of maximum settlement of a claim for 
g : oss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone 01-405 8411 (8 lines). Grams: Penetraney, London WC2 
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The Finance Bill 


NE glance at the new Finance Bill, published last week, is 

enough to confirm the worst fears that the CHANCELLOR has 
been deaf to entreaties to make the tax system less complicated. 
The Bill ~ of nearly one hundred and eleven pages — commits the 
usual sins of legislation by reference. It has twenty schedules — 
thirteen more than the Income Tax Act 1918 and only five less 
than that of 1952 — and its fifty-six clauses are divided into six 
parts. 

Ten clauses make up Part I on ‘Customs and Excise’, which also 
deals with purchase tax. Part II has twenty-five clauses dealing 
with ‘Income tax, corporation tax and capital gains tax’. That, 
however, is not the end of the capital gains tax story for this tax 


also appears in the heading of Part III, along with estate duty and 


betterment levy. 

The new ‘special charge’ (not to be confused with the old 
‘once for all’ special contribution), occupies ten clauses and two 
schedules. Two clauses relate to selective employment tax and the 
remaining nine clauses come under ‘Miscellaneous’. 

It is an ironical accompaniment to the ‘special charge’, and 
other discouragements of saving, that there should also be pro- 
vision for a national lottery and for weekly premium bond prizes 
of £25,000 free of income tax, surtax and capital gains tax. 

Not foreshadowed in the Budget statement, nor in the sub- 
sequent debate, is a welcome amendment to loan capital stamp 
duty. Hitherto loan capital issued for more than five years (if not 
redeemable at a year’s notice or less), has attracted the ros per cent 
duty. Clause 52 of the new Bill increases the five years to ten years. 
Clause 53 widens the scope for bankers to pay duty on their 
cheques without individual stamping. 

Perhaps the most far-reaching change is introduced by the 
page-long clause 15 which, with the three-page Schedule 8, carries 
out the CHANCELLOR’s intention to aggregate infant children’s 
investment income with the income of their parents for income tax 
and surtax purposes. As originally announced, the change seemed 
anomalous enough in that it did not extend to earned income. No 
justification has been put forward for this. The clause as now 
published carries the anomaly further: aggregation will not apply 
even to investment income if the infant receiving it is ‘regularly 
working’. He is to be treated as regularly working if, and only if, 
he is engaged in a full-time occupation and intends to be regularly 
engaged in it or another such occupation. 

The occupation must not be one ‘entered into during an 
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interval not exceeding fifteen months between two 
periods of full-time education’. The last provision will- 
clearly act as a discouragement to full-time education. 
On the other hand perhaps the new rules will encourage 
earlier marriage, since a married infant’s investment 
income is not to be treated as that of his parent. 


The rules in Schedule 8 as to which of the parents is 
to be treated as having the infant’s income add further 
complication where the parents are not living together 
or are not married. Where a parent appeals against an 
assessment on the ground that he does not have 
custody, the other parent will be entitled to appear at 
the appeal hearing and to be heard on the question of 
custody. This brings a new terror to the office of 
Appeal Commissioner for it seems that tax appeals 
could well become the battleground of matrimonial 
disputes. 


One welcome provision is that charges and life 
insurance premiums payable by the infant will be 
attributed to the parent. There is also provision for the 
parent to recover the tax from the infant or from the 
trust from which the infant receives the income. 


Clause 16 and Schedule o, covering some ten pages, 


restrict the life insurance relief on certain policies and . 


the relief in respect of interest on moneys borrowed 
where there are certain policies, and also provide for 
the imposition of surtax and tax under section 77 of 
the Finance Act 1965 on gains from certain policies. 
Happily these new provisions are not retrospective. 


The restriction of life insurance relief applies only to 
policies taken out after March 19th this year, and the 
restriction of relief for interest applies only to interest 
on money borrowed after that date. The imposition of 
tax first operates for 1968-69 but only in respect of 
policies taken out after March 1gth. 


Clauses 18 and 19 and Schedule ro contain the new 
provisions for taxing post-cessation receipts of persons 
who were assessed on a so-called ‘conventional basis’, 
that is to say, not on the earnings basis. They extend 
to the case where a person switches from a conven- 
tional basis to an earnings basis, so that (say) cash 
receipts coming in after the switch and not included 
in any earnings basis assessment, are also to be taxed, 
even though the trade, etc., has not ceased. A cognate 
closing of a loophole appears in clause 20 which deals 
with manipulation of partnership shares where one or 
more individuals are in trading partnership with a 
company. 


ACCOUNTANT. .*°” 





April 20th, 1968 

A two-page clause 21 sets out the new code of tax - 
treatment for payments for ‘know-how, which is 
defined as: 


‘any industrial information and techniques likely to 
assist in the manufacture’ or processing of goods or 
materials, or in the working of a mine, oil-well or other 
source of mineral deposits, or in the carrying out of any 
agricultural, forestry or fishing operations.’ 


Nothing is said about natural gas. The clause amends 
the Capital Allowances Act 1968, although that Act 
has scarcely reached the statute book. 


Turning from income. tax and corporation tax to 
capital gains tax, clause 26 at last concedes the claim 
that there should be an exemption limit. It is fixed at 
£50 which is better than nothing, although {100 
would have been more sensible. The exemption is to 
some extent retrospective since it applies for 1967-68 
as well as for subsequent years. 


Clause 27 abrogates the rule in paragraph 2 of 
Schedule 7 to the Finance Act 1965, about pooling 
shares, in so far as it applies to quoted securities held 
on April 6th, 1965. The change applies to disposals 
after March roth this year. Schedule 11 to the Bill 
enables a person to elect that his quoted securities 
shall be excluded from clause 27 and also from para- 
graph 22 (4) of Schedule 6 to the Finance Act 1965. 
Paragraph 22 (4) is the sub-paragraph which brings 
into the computation of gain the cost of the pre-April 
1965 acquisition. The election can extend only to dis- 
posals after March roth last. 


Clause 29, of only three lines, seems mercifully short 
until it is realized that it merely introduces Schedule 12 
which is thirteen pages long and introduces a whole 
string of piecemeal amendments to the capital gains 
tax, each one by reference to earlier legislation without 
re-enacting that legislation as amended. 


Among the many changes is a tightening up of the 
exemption for capital gains on disposal of one’s private 
residence. Expenditure incurred on the house after the 
beginning of ownership and wholly or partly for the 
purposes of realizing a gain from the disposal will not 
be deductible. Can it be said, indeed, that anyone 
improves his house without hoping the improvement 
will be reflected in the eventual proceeds of sale? 


The provisions of the Bill will be the subject of 
detailed examination and review in subsequent issues. 
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Exemption for Capital Gains up to £50 


S noted on another page, clause 26 of the new 

Finance Bill proposes that for 1967-68 (year ended 
April 5th, 1968), and subsequent years, an individual’s 
capital gains shall be exempt from capital gains tax 
if the total chargeable gains, less allowable losses (in- 
cluding losses brought forward from earlier years), 
do not exceed Leo, For a married couple living together 
the exemption applies where their combined gains, 
less losses, do not exceed £50. 

The 1968-69 tax return forms now being issued 
require a statement of all capital gains for 1967-68, 
regardless of amount. Particulars of disposals must 
continue to be given in all cases but the Inland Revenue 
have stated that in view of the proposed change in the 
law it will be sufficient, where the gains less losses do 
not exceed fso, if the individual merely states on his 
return the fact that they do not exceed {£50 (without 
any computation of the gain). If the Inspector requires 
further details he will write to the taxpayer. 

Full particulars of the gains (and losses) for 1967-68 
should, however, be returned where the net balance of 
gains and losses is more than £50 or where it is claimed 
that a balance of losses is available to be carried forward 
to a later year of assessment. Particulars of new assets 
acquired must be given in all cases, whether the {50 
exemption applies or not. 

The proposed exemption does not apply to gains 
assessable to income tax under Case VII of Schedule D 
(short-term gains). The full amount of these gains 
should continue to be returned irrespective of amount. 


Attack on Stamp Duty 


HIS month’s Law Guardian has come out with a 

violent attack on stamp duties. It points out that 
collection costs of the Stamp Office amount to {14 mil- 
lion, which is over 2 per cent of the yield. The sug- 
gestion is made that the duties be abolished and the 
revenue from them achieved by adding a penny here 
and there to other taxes. The journal challenges anyone 
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to produce one good argument why stamp duties 
should be continued. 
` It can be said that the Stamp Office does constitute 


an experienced cadre of Civil Servants who thoroughly 


understand the duties and are capable of administering 
them either at their present, or at a much higher, level. 
No Chancellor is likely to dismantle this machine in a 
hurry. One reason why the cost of collection is so high 
is that many of the fixed duties have not kept up with 
the fall in the value of money. The deed stamp of ros , 
has been in existence for over seventy years, during 
which time the value of ros has probably been reduced 
to about one-sixth. 


SET Concession for Hotels in Certain. 
Rural Areas SS 
E 47 of the new Finance Bill gives details 

of the proposed selective employment tax conces- 
sion for hotels in certain rural parts of the Development 
Areas. The clause provides, with effect from September 
2nd, for selective employment tax to be refunded in full 
for employment in hotels, boarding houses, guest 
houses or holiday camps in qualifying areas, provided 
they have not less than four bedrooms available for 
guests. 

The local employment exchange areas in which the 
concession will apply, if the clause is approved, are 
listed in Schedule 17 to the Bill. Broadly speaking 
they comprise: the South Western Development Area; 
South West and Central Wales, and that part of North 
West Wales which is within the Development Area; 
the Lake District; the rural parts of North East England 
and part of the Scottish Border country; parts of 
South West Scotland; the Highlands and Islands, and 
areas on the fringe of the Highlands and Islands. 

An announcement about the registration of qualify- 
ing establishments will be made later in the year. In 
the meantime, inquiries about the places included in 
areas listed in Schedule 17 should be addressed to the 
appropriate regional office of the Ministry of Labour. 


Proposals on the Interpretation of 
Statutes 

HE Bar Association for Commerce, Finance and 

Industry, commenting recently on the Law Com- 
mission’s Working Paper on the interpretation of 
statutes, states that legal advisers of companies are 
chiefly concerned with the smooth operation of busi- 
ness. It therefore considers that clarity and certainty 
in statute law are more important than insistence on 
perfect provision for every case. 

Remarking that the first condition for clearer 
legislation is to have less legislation, the Association 
criticizes Parliament’s habit of leaving obscurities and 
failing to make up its mind on what it means. It 
suggests that there should be a new Interpretation 
Act, since the present one is nearly a century old. 

The Association sets out three new ways to help 
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improve the position. These, it proposes, should be an 
extension of the: procedure now used to speed the 
passage of consolidation Bills so that it can apply to 
Bills designed merely to remove ambiguity; the 
making of special reports to Parliament by the Courts 
where they find obscurity in Acts — these can then be 
corrected by use of the proposed new machinery — and 
a system under which ambiguities could be resolved 
by the Courts on the application of the Attorney- 
General rather than waiting for the point to be raised 
in private litigation. 

The Association expresses its support of the Working 
Paper’s tentative suggestion that there should be a 
comprehensive explanatory memorandum officially 
attached to each Act. It does not, however, wish to see 
reports of Parliamentary debates admitted as guides to 
interpretation — a matter which the Working Paper 
left as an open question. The Association states that 
‘apart from the fact that only a few legal advisers, and 
very few indeed of those employed in commerce, have 
convenient access to such reports, we do not consider 
them a reliable guide to the meaning of an Act’. In its 
view, where there are two Houses of Parliament and a 
large number of individual members, it is wrong ‘n 
principle to construe statements by any member as 
indicating the will of Parliament. 


Land Commission's First Year 


H Wis Land Commission has completed its first year 
of operations and its first annual report will be 
published later this year. 

The Commission, with its headquarters in Newcastle 
upon Tyne, in addition to nine regional offices in 
England, and offices in Scotland and Wales, has been 
mainly concerned during the year with its two prin- 
cipal functions of the purchase and sale of land for 
housing and other forms of development, and the 
assessment and collection of betterment levy. 

It is apparent that a considerable amount of time 
has been taken up with the preparatory work necessary 
for building up a programme of land purchase, but 
this is now beginning to take shape. The Commission 
is In process of acquiring land comprising about one 
thousand five hundred acres in over sixty separate 
schemes. Most of this land will be sold to private 
house-builders, usually by selective tender, but in some 
cases the land is being purchased on behalf of local 
authorities, 

The largest scheme so far announced involves the 
purchase of about four hundred and fifty acres at 
Walderslade, Kent, for comprehensive development 
by private builders and local authorities. Further 
schemes totalling several thousand acres are under 
consideration. 

One of the most important tasks carried out by the 
Commission’s staff during the year was a detailed sur- 
vey of land availability, particularly in the South East, 
North West and West Midlands, revealing a need in 
many areas for further large allocations of land for 
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levy has prov, saed satistactérily, according to’ the 
Commission, but the amount collected to date is 
comparatively small, largely due to the transitional 
provisions in the Act enabling owners and developers 
to secure exemption. Assessments to date total about 
£14 million and receipts {£4 million but, states the 
Commission, the yield is now beginning to show a 
substantial increase. 


Dramatic Increase in Office 
Equipment Exports 


TE value of British office machine and equipment 
exports rose sharply during the first two months of 
this year. In January, exports amounted to £8-8 million 
~ an increase of 10'2 per cent on last year’s figure — 
while in February exports were worth Zoo million — a 
43 per cent increase on the corresponding month in 
1967. This was the highest figure ever recorded for a 
single month, according to the Business Equipment 
Trade Association. 

The two-month total of {£18 million — a rise of 
25°5 per cent on the same two months of 1967 — com- 
prised over £16 million of office machines and {2-6 
million of non-machine items such as desks, chairs, 
filing cabinets, lockers and safes. The principal indi- 
vidual markets were West Germany, {2 million, and 
the United States, {1-9 million. Sales to the European 
Economic Community countries as a whole amounted 
to £4°6 million; to the European Free Trade Associa- 
tion countries some £14 million; the Commonwealth, 
£2 million, and other foreign markets nearly £8 mil- 
lion. 

The BETA continues to play an active role in 
promoting exports by organizing British stands for its 
members at overseas fairs and exhibitions. Fight 
companies exhibited on the joint BETA stand at the 
Lyons International Trade Fair which ended at the 
beginning of this month, while another fourteen British 
manufacturers will be showing their latest equipment 
at the Hanover Fair at the end of April. In addition, a 
record number of overseas buyers are expected at the 
Business Efficiency Exhibition to be held from October 
1st to gth at Olympia, London. 


More Pay for Irish Ministers and 
Deputies 


To Irish Republican Minister of Finance recently 
introduced The Oireachtas (Allowances to Mem- 
bers and Ministerial and Parliamentary Offices) 
Amendment Bill 1968 which implements the recom- 
mendations of the Committee of Procedure and Privi- 
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Deputies’ salaries will be increased from the present 
£1,500 to £2,500 per annum, and senators from {1,000 
to {1,500 per annum. The Taoiseach (Prime Minister) 
will have his present {£4,700 increased to £8,000 per 
annum, both figures being inclusive of his deputy’s 
allowance. The pay of Government Ministers will 
rise from their present £3,700 inclusive to £6,000 


inclusive, and Parliamentary Secretaries will have pro 
rata increases. 

The Opposition parties have complained in recent 
years about the inadequacy of their allowances for 
secretarial and administrative expenses, now standing 
at a total of £5,000. The new Bill provides for £10,000 
per annum for Fine Gail and £5,000 for Labour. 

Ministers are reported to have been annoyed because 
their salaries were frequently less than those of secre- 
taries of their own departments — often men who drew 
additional pay as directors of State-sponsored boards 
and companies. The new measure, which is unlikely 
to be greeted with significant opposition in the Dail, 
should go far towards redressing their grievances. 





This is My Life 


by An Industrious Accountant 


Mix intercom rang suddenly. When I answered I 
heard the voice of Scotty, the sales manager, at 
the other end. He had that slow deliberate tone he 
uses when he wants to convey a warning. ‘Could you 
come along to the managing director’s room for juist 
a wee moment’, he said. ‘He’d like well to talk aboot 
a’ these auld fixtures’. 

I knew what he meant. I was at that very moment 
arguing about the proper coding allocation of these 
same fixtures with ‘Costs’, who had strong views on the 
subject. Obviously a higher authority was going to take 
a hand in the game. 

It had started when Scotty, on his return from a big 
sales managers’ conference in London, had looked with 
disfavour at our departmental layouts. Featuring 
prominently are those long counters that had been in 
use since last century; mahogany, deeply drawered, 
and almost three feet wide. Many of them still had 
battered brass measuring-bars inset along their inner 
edges, where four generations of sales assistants had 
marked off lengths of brocade or curtaining or worsted 
to customers’ requirements. Behind them the walls were 
pigeon-holed with ceiling-high shelves, laden with 
docketed piles of our stock-in-trade. 

They were venerable with age. They were also 
obsolete. ‘Out wi’ every last over-grown one of them,’ 
declared Scotty. “They take up far too much room.’ 
He wanted modern, polished light-oak fixtures, glass- 
fronted, with built-in lighting and mirrors. By placing 
them around in carefully planned positions he cal- 
culated nearly a 40 per cent increase in floor-space for 
shoppers’ wanderings. 

Anyhow, we in Accounts had sought in vain for 
records showing the original costs. They had been 
scrapped long ago. Indeed, the oldest remaining entry 


was a 1913 opening balance in a hand-written private 
ledger, showing “b/fwd from old ledger, folio 73’, and 
merely a total figure. 

I felt that the new fixtures were replacements to be 
written-off in the profit and loss account there and then. 
We had increased our book figure for furniture and 
fittings following a revaluation on a going-concern 
basis a couple of years ago, so capitalization of the 
charge meant in effect a duplication of asset values. 
There was no justification for artifictal inflation of the 
figures. 

‘Costs’ argued vehemently that it was high time to 
create a Furniture and Fittings Register, listing price 
and location of every identifiable item — cabinets, 
chairs, display stands, etc. — in detail. Not only would 
the new schedule become a security check-point 
against pilferage or unrecorded damage, but it would 
also represent a basic record for insurance and for 
accurate depreciation versus wear-and-tear calculations. 
He advocated the scientific approach; I deprecated the 
manpower and paperwork liable to be wasted, relatively 
speaking, in compiling his magnum opus. We parted 
with our difference unresolved and I went off to see the 
managing director. 

That executive had a more downright approach! 
‘Scotty complains that his budget will be blown sky- 
high if we expense these new fittings of his against 
current revenue’, he mused, “but we might accept 
ts per cent or so in the first year. Play it by ear from 
then on, I suggest, depending on how turnover 
increases — unless you’ve some tax angle that shows a 
pay-off.’ 

Scotty interposed shrewdly that he’d need a separate 
long-term breakdown if any proportion was to be 
assessed as a debit against commissions earned, 
remembering first that naturally any possible salvage 
receipts should be credited in full this year. 

We ended the discussion with four different bases of 
calculation to be implemented simultaneously, so 
‘Costs’ is due for a shock when he learns the fruit of 
our combined wisdom. 
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OR decades technical education was offered in colleges, 

led. in each region by a college of advanced technology 
(CAT) or university. But not long after the Robbins 
Report and the resulting upgrading of CATs to univer- 
sities, the Minister of Education announced in April 1965 
that his Ministry supported a so-called ‘binary system’ for 
tertiary education, whereby the universities would be 
tivalled by a public sector. The universities continue to 
supply: off-the-job trained technologists and managers at 
almost no direct cost to industry and seldom. at great cost 
to the student. The cost to the nation this year of university 
grants is {267 million. There has been only one move in 
the direction of charging students realistic fees, unfortu- 
nately discriminating against foreign students. 

The public sector, now headed by the polytechnics, will 
cost tax- and ratepayers about £235 million according to 
the National Plan. It offers a very wide range of courses, at 
quite nominal cost and often marginal benefit to private 
students and to those given day or block release from 
industry. Private students often receive local authority 
grants, but industry must bear the cost of released students’ 
wages. Only recently have full costs — at 6s per hour — been 
charged to companies for each apprentice receiving off-the- 
job training at technical colleges, where their courses 
conform to Industrial Training Board requirements. Such 
a charge marks the boundary between the public sector 
which accepts responsibility for education, and industry 
which at long last is accepting its responsibility for technical 
training. 

Industry has, however, been prevented from itself 
undertaking certain essential and socially beneficial re- 
training. The trade unions, although fully represented on 
the Industrial Training Boards, still refuse on principle to 
accept adult retraining and entry into the crafts, but have 
given their blessing to adult operative retraining (stimulated 
by 60 or 70 per cent grants for equipping training centres 
for the purpose, backed by the £2 million offered to the 
Boards in November 1966). 

Union principles are not normally applied in the case of 
those trained in skills at Government Training Centres. 
These centres were run down after the war but now number 
nearly fifty, as the Ministry of Labour tries to meet general 
and specific industrial needs until those in industry can 
overcome their conflicting attitudes to training. The cost to 
the taxpayer is currently £3,800,000 with nearly £5 million 
being allowed for trainees’: maintenance etc. 

The third sector is, of course, as wide as industry and 
commerce, and has been divided by the Industrial Training 
Act, not by skills or by region, but by industry. Under the 
direction of the Central Training Council, through the 


This article is based on a paper presented at a recent~PERA 


symposium on “Training and the Engineering Industry’. _ 


Ministry of Labour, it is expected that some thirty Boards 
will have been set up by 1970. 

Each training Board has the statutory duty to expand 
and to improve training. A third function has also „been 
imposed upon them — to share training costs more evenly 
between companies. This is aimed at reducing the rewards 
of ‘poaching’ skilled labour from other companies and has 
earned for the Act the nickname: “The game-keepers’ 
charter’. To cover their own costs, to expand and improve 
training, and to equalize the total burden, Boards can obtain 
compulsory levies from their companies and can award 
grants. It has been suggested that training costs in the 
whole of industry may total £300 million. The largest 
costs and most ambitious schemes fall within the engineer- 
ing industry. 

Thus there are now good reasons for accepting the 
qualified independence and great importance of industrial 
training. The hope is that the attitudes and ideals of each 
sector will cross-fertilize the others — not least, the cost- 
consciousness and demand for pay-back from an investment 
which comes naturally from industry. 


Levies and grants 


The Engineering Industry Training Board was one of the 
first set up under the Act and it uniquely adopted a high 
levy rate of 2} per cent of payroll, in order to shock com- 
panies with poor training into introducing improvements. 
But companies were allowed to offset payments due against 
grants receivable. In the first grant year little money was 
paid out under cost-recovery grant schemes, such as for 
training officers’ courses, and not much more in specific 
subsidies. T'he vast majority of funds were redistributed 
on an assessment for general grant. 

The quantity and quality of each firm’s training, as 
ascertained from answers to questionnaires and later 
checked by inspection, were fed into a computer and there 
compared with industry averages. The result was expressed 
as a performance rating, which could be applied to calculate 
general grant as a percentage of levy. Good companies 
paid no levy but received back some of their high training 
costs. Below-average companies paid in their levy less any 
grant allowed. 

The improvements in training in engineering within two 
years have been very striking, but they do not invalidate 
three types of criticism of the general grant scheme. The 
first criticism is that, at board and company level, resulting 
administrative and financial problems have loomed larger 
than training problems themselves. At one time the 
board’s staff of 637 included 449 administrators or financial 
people. Administration accounted for over half the annual 
costs of £1,382,000 (now rising towards {2 million). 
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Twelve out of the board’s first fourteen information papers 
dealt largely with levies and grants. 

A similar situation was found at company level, too. 
Training officers (whom Sir Arnold Lindley, the E.I.T.B. 
chairman, had criticized for being desk-sitters and always 
looking at papers) were faced with a complicated grant 
system and the need to maintain a weight of statistics and 
records which were required to substantiate claims. It is 
to be hoped that the grants scheme will now be allowed to 
stabilize itself and to assume a proper, restricted, role in 
expanding and improving training. 

The second criticism is that companies have not been 
assisted in planning what level of training to aim at, and 
what grant they should thereby hope to achieve. Some 
training officers look enviously at the construction industry 
and its per capita subsidy scheme, which allows easy 
budgeting at company level. The general grant scheme 
could only be assisted if the national averages of numbers 
in training in each category were more reliably known. 
Clarification has been attempted — officially and semi- 
officially — but it has not been very helpful. The following 

yardsticks have become available against which a company 
could compare its own performance: 


NATIONAL AVERAGES GF NUMBERS RECEIVING TRAINING 


I 2 

Date released Dec. Mar. Sépt. Late D ar. 

e ioe Zopp 1966 1966 1967 
ategory A 9 9 9 9 

Admin., tech. and S S f ‘i 
commercial get q3 geg gg 8'4 

Craft ; 14°7 14°6 16'0 16'0 17°9 

Operators.. Së 1'8 2'0 5'5 6°3 78 


Relying on the first figures released, a company might 
have budgeted for a grant of 111 per cent of levy if, for 
illustrative purposes, it had first-class training for 2 per cent 
of its operatives and no other training needs. But its pay- 
ment would have been related to column 4 averages. Its 
grant of 32 per cent would still have been too high in terms 
of the final figures for the Grant Year in column 5! 

Information relating to the quality of training weightings 
has been even scantier. There thus arises the unfortunate 
presumption that as soon as the board knows what it wants 
with regard to the quantity and quality of training to be 
given to any group, such as first-year apprentices, then it 
will reward this training by specific, rather than general, 
grant. 

Such erosion of the general grant scheme is not inevitable, 
however, as the Foundry Committee have shown. Com- 
panies under the aegis of that committee are told the precise 
weightings applied to each heading in their questionnaires; 
they can anticipate the final computation and can budget 
accordingly. Thus norms rather than minima can be 
indicated and gentler pressures can be applied to companies 
to modify practices — which perhaps they may already have 
perfected to meet their own needs — than with an ‘all-or- 
nothing’ per capita subsidy scheme. But mere confusion 
arises if they are simply asked to “Trust the computer and 
the fairness of the priests and priestesses who attend it’! 

At the present time, the following may be presumed: 

(a) industry training costs averaging 24 per cent of pay- 
roll several years ago are going up, but it should not 
be necessary on the grounds of equity to alter the 
levy rate for some years; 

(5) improvements have been most notable among the 
poor trainers and there will therefore be increasing 
concentration round the average; 

(c) specific and supplementary grants and E.I.T.B. 
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administration costs will absorb an increasing amount 
of money previously paid out in general grants; 
(d)it would be unwise for companies earning large 
refunds to expect or plan for their continuation; 
training policies should be formulated in the light of 


grant policy but cannot solcly be determined by it. 


The third criticism of the general grant scheme is that 
its adoption unnecessarily postponed consideration of 
future training policies. In making the criticism the Parlia- 
mentary Estimates Sub-Committee on Manpower Training 
presumed that such consideration can and must be given 
only by the Industry Training Board. Instead we can see 
that the shock-treatment administered has stimulated dis- 
cussion at board, company and group training scheme 
levels. Many smaller companies have wisely rushed to 
delegate their training and much policy formation to such 
schemes. (Specimen budgets for a group training scheme 
and one of its member companies are given in Table 1.) 
At all levels policies will be formed not only on the basis of 
recent experience of levies and grants but also in the light 
of cost analysis, and by cost and benefit budgeting. 


Cost analysis and budgeting 


In other industries, such as iron and steel and shipbuilding, 
the grant system relies on repayment of proven training 
costs. There is therefore pressure towards uniformity in 
costing practices, for which the British Association for Com- 
mercial and Industrial Education and a Central Training 
Council committee have also expressed support. Neither 
the general nor per capita grant systems demand full train- 
ing cost analysis; but this should not distract companies 
from either routine or carefully sampled cost investigation. 

Formerly it was the aim to minimize training costs or 
to lose them in other indirect or even direct costs. Indeed, 
often one was trying to overlook the cost savings which the 
exploitation of apprentices made possible. (Such savings 
to the firm could be regarded from the apprentice’s view- 
point as the cost or investment which resulted in higher 
wages paid to him later as craftsman.) But now training 
officers should realize that their status will depend upon the 
size of their budget, and their reputation will depend upon 
the competence of their control of managed costs. 

Costing procedures should first be looked at to ensure 
that all recorded training effort is, or can be, given a sufh- 
ciently accurate cost dimension. Coding, recording and 
reporting systems may require improvement, so that the 
source of all charges can be traced, controlled against 
agreed company policies, and allocated or apportioned on 
a basis of benefit to the various categories of trainee. ‘Table 2 
shows a specimen series of internal transactions shown as 
flows in and out of training accounts. Table 3 shows the 
resulting monthly control statement, with an attempt at 
apportionment to find costs per trainee. Costs-to-date are 
compared with the annual budget, and notes explain the 
major variances. 


Savings and benefits 


Inter-firm comparison of training costs could be based on 
such a cost-finding procedure. But average unit costs are 
not always useful in forecasting or proving the marginal 
costs or benefits of change. The training officer may there- 
fore turn to the technique of revenue investment appraisal. 
Like purchasing officers, methods, production and value 
engineers, and like O. & M. officers, a training officer 
may try to offset the managed costs of their departments 
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against savings achieved through their professional skills, 
usually in product or ‘engineered cost reduction. 

A demonstration of such savings starts with a calculation 
of quantitative savings in input, such as hours saved by a 
new learning curve (as compared with previous learning) 
before planned, analytical training. Alternatively, in- 
creased output may be claimed from improved training 
methods (as in the Pressed-Steel-Fisher example quoted 
in the E.I.T.B. Booklet No. 3 on the Training of Adult 
Operators). Using either method an evaluation is possible 
using hourly rates, scrap and labour turnover costs, etc., 
or the contribution from increased production. Such 
exercises are sometimes very illuminating. But most 
companies will find that the savings claimed by all staff 
functions exceed in total the profits of the company. This 
does not immediately disprove the technique but confirms 
that competition demands of every company a manufactur- 
ing progress function, to which all should contribute 
demonstrably. 

Two production engineers, Conway and Schulz, applied 
the term ‘manufacturing progress function’ to what was 
originally called the ‘learning curve’, when it became clear 
that individual learning contributes far less than organiza- 
tional learning to the progress observed. The training 
officer starts off at a disadvantage compared with the 
methods engineer who, for example, can automate a given 
operation and eliminate labour costs entirely. 


Table 1 É 
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Moreover ifaining. officers_have, _ perhaps, for too long 


“concentrated on,improvements,in operative training, which 


are comparatively easy to plan and to demonstrate, rather 
than aiming at the speed-up in organizational learning and 
adaptation which may well begin ‘at-the top’. The Central 
Training Council admitted that perhaps it had not clarified 
priorities which, per well known’ to every „management 
consultant. eee “es vi 

But the training consultant at Fairfield’s Shipyard did 
not begin at the top. In Management Accounting for January 
1967 he described how he introduced in the first place 
module-training for apprentices. But the pay-back which 
he anticipated from training became striking only when 
management and supervisory development led, or contri- 
buted, to organizational learning and adaptation. 


Motivation 


A company can be seen as either an nomoan of its 
member shareholders or as a collection of individual 
employees with more or less knowledge, skill and adapt- 
ability. But it is also a work-community with goals of its 
own, harmonized in some measure with those of the 
individuals employed in it. From this viewpoint, it is 
neither easy nor necessary to justify off-the-job training for 
first-year apprentices simply on grounds of achievements 
of greater skill and adaptability. 


GROUP TRAINING ACCOUNTS 


BUDGET FOR LARGE GROUP TRAINING SCHEME 





£ 
(1) Salaries (of thirteen instructors, five training 
officers, etc.) ie dé x ken 33,700 
(2) Travel AE ~ training service . 1,500 
(3) Rent and rates. : dite 3,000 
(4) Stationery : 1,400 
(5) Other administration 3,780 
Workshop expenses £ £ 
(6) Consumable materials .. 7,500 
A Replacement tools ,, 1,500 
(8) Heat, light and power .. 1,500 
(9) Industrial gases . 1,500 
(10) Repairs e 300 
(11) Transport 500 
Lë Training courses Ge grant!) 250 
13) Welfare : 150 
——- 13,200 
Repayment of loan from LTB — instalment 4,675 
- Total outgoings . £61,255 














TRAINING BUDGET FOR COMPANY IN ABOVE SCHEME 





£ 
(1) Subscription to scheme : 200 
(2) Charges per head for training (10) . 3,000 
(3) Wages of apprentices (10 x £220) 2,200 
(4) E.LT.B. levy (at 22 per cent of payroll) 10,500 
(5) Other net costs on training (most services BE 
free by group training officers) .. Së 
£15,900 





MN 





* There are many places empty at the school. 


£ 
income 
(14) Twenty-one member companies pay £200 p.a. 4,200 
(15) Companies pay for off-the-job instruction, say, 193 
apprentices at £300 .. 57,900 
(16) Claim for £150 per additional ‘training place 
pending and EES to companies Ge (8) 
below) `, .. ; ; e Ge 
Income at B/E point* .. . £62,100 
£ 
(6) Specific grant from E.I.T.B. (10 x £504) 5,040 


(7) General grant — average for companies 123 per cent 

P.R. x70 per cent K factor — estimate for current 

year .. : .- 9,050 
(8) Possible repayment (at £150. per head) ? 
(9) Profit and loss account (cost of training) . 1,810 


£15,900 


bescht. 
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Marking up a century-and-a-half made us feel proud at Sun Life. 
One hundred and fifty years’ experience. . . 
But that alone isn’t a good enough reason for you to come to us. 


That’s why our 330 outside staff are highly trained—and salaried. So that 
you can get the right advice from an impartial point of view. 


That’s why we have experts—estate duty experts, pension schemes experts—— 
men who are completely at home in the specialised fields of insurance. 
And all backed by our computer. 


That’s why our forty-four branch managers have authority to accept normal 
cases, to issue immediate cover notes and give same-day cover. 


Because it isn’t enough to have 157 years’ worth of know-how. 
We have to be impartial, efficient, unbureaucratic, accurate and fast as well. 


People in the Sun are part of a great Society. 


SU nN life assurance 
society limited 


107 Cheapside, London, E.C.2. Telephone: 01-606 7788 FRA 
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wy |G BRADFORD & BINGLEY BUILDING SOCIETY, 
, BINGLEY, YORKSHIRE. 
| (MEMBER OF THE BUILDING SOCIETIES ASSOCIATION). 


ASSETS EXCEED £180,000,000. 





Over 400 branches and agencies throughout the country. 










THE 
April 20th, Ge 

— Previously, in many organiz 
initiated, into organizations-at-the 
directors who set the company’s’ 
they were there taught not only deg 
gentle arts of keeping out of harm’ fof running up to 
the bookie and of keeping the teMjjjfchine redundant! 
The training officer would now seem “tò: have an exciting 
challenge in changing attitudes and redirecting motivation; 


t point from the 
Not surprisingly 
kills but also the 


this he can do only by showing genuine interest in the full 


personalities, the products and the whole community with 
which he works. A wider interpretation of company goals 
may then be required. 

At training board level, employers, trade unionists and 
educationists co-operate for the good of the nation, of 


companies and of individual employees. All.training would ... 


be well based on similar co-operation, with not dissimilar 
goals. 


Skills as an asset 


An academic accountant can perhaps be forgiven a final 
word in arguing for a change in accounting practice and 
suggesting some benefits therefrom. Most current levy- 
grant schemes do little to spread the burden of training over 
the growth and decline of any given company. Indeed, if 
levies are paid on a previous year’s payroll, expanding 
companies are obviously benefited and declining companies 
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are taxed, when they should be receiving some. benefit for 
releasing scarce skills to a hungry market. More precisely, 
companies expanding — especially in development areas — 
receive grants of every kind which disguise the true invest- 
ment; decisions have been heavily biased. 

Expanding companies cannot yet be EE to pay for 
access to the flow of technologists provided by the educa- 
tional system. But they should be encouraged to regard 
specific training as an investment justified not by grants 
but by returns from future sales. Some training expenditure 
should therefore be treated conservatively as an asset, 
secured perhaps by longer contracts of employment, rather 
than as an expense to be minimized, lost in other over- 
heads and written off against profits each year. 

_.It is mot easy to demand of the economist and the 
accountant that they should evaluate as an asset the scarce 
resource of human skill, which is controlled rather than 
owned under contracts of employment. Here is an asset 
which is not tangible, nor does it have realizable value 
unless in the normal course of adding value in business 
(except to a football club!). Yet the future economic 
exploitation of labour requires continual reappraisal — 
more frequently in many sectors than does investment in 
fixed assets. Its value to a firm should normally be in excess 
of its replacement cost, which can often be calculated and 
should be the basis of a conservative valuation from year to 
year in the balance sheet. (Proportions met by training 


FLOW CHART FOR A TRAINING COST AND ACCOUNTING SYSTEM 


Fixed Assets(200 Series) 


Eolio Desc = 

228 Depen on Bdgs `) — — mme 
238 on Plant / 

268 on F&F " 





Purchased and Expenses (300 Series) 


Cons Matis 
341 Loose Tools 
351 Electricity 
352 Gas 

360 Maintenance~ 
371 Rates 
3/2 Rent y All 
373 Fees 

377 Pers Costs 

{Accom} 


378 Travel etc. 
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380 TB Levy : 


‘Wages Analysis(4Q0 Series) 
A1 Direct Wages 
` Ind Wages. 


“To + | 424 ‘Learning — 
Wages | 425 Instruction 
Accrual] 426 Cleaning ett, 
Pave 440 HPP 
NHI | 450 Weekly Staff |. 
ete | 450. Monthly Staff E 
Ais | 470 NHI 
- | 480 GP! 


Overhead Depts (500 Series) 


Production and other Depts 


Personnel Dept 
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grants can be shown among reserves, alongside machinery 
investment grants, and other additions added back to the 
profit and loss account. Similarly reductions could be met 
by reducing reserves appropriately, or by charges to profit 
and loss, along with separation payments.) 

An expanding firm should recognize where its ‘goodwill’ 
often lies and might capitalize at a low figure of about £75 
per employee, whereby selection and induction costs alone 
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MONTHLY CONTROL STATEMENT 


For month of May 1967 


Description — Training Department and School 





eS aaa aa ESE EEEO S EEEE E E aa R E a a a uagstaegemmgemggeneenl 


Cumu- 
Code Description n lative 
5e year 
to date 
£ £ 
400 Wages 
410 Direct wages... N Ss 1,200 10 
424 Indirect wages ~ learning 
Apprentices .. a 2,000 2,850 
Operators 1,000 800 
425 Instruction ` ei Si 1,300 200 
440 H.P.P. on above at 6 per cent .. 330 232 
450 Weekly staff: 
451 Instruction 1,400 2,630 
452 Clerical : 400 352 
453 Clerical trainees ; 80 70 
460 Monthly staff — salaries .. 1,750 1,515 
470 NHL (fess SET) 440 402 
480 GPL Pa zi 50 45 
Materials 
610 Raw materials 50 200 
340 Consumables 40 300 
341 Loose tools 100 200 
351 Electricity — 125 
352 Gas — 85 
360 Maintenance — 200 
371 Rent, rates, etc. 30 300 
372 
373 Fees we Es 300 492 
377 Personnel costs .. 50 120 
378 Travel CS i$ ek 125 85 
228 Depreciation on training school 
238 equipment . T — 200 
268 
TOTALS .. sis £10,645 | £11,113 
410/ Less Charged to production 1,200 10 
620 
EXPENSE TOTAL £9,445 | £11,103 
Apportionment of general cost.. 
Total to training categories 
No. in category .. ts 
Monthly cost per trainee 
Notes 


1. The training budget was prepared in April 1966 and envisaged 
three months off-the-job training for our ten first-year apprentices. 
The board decided on July 23rd, 1966 (Minute 214) that LTB specific 
grants warranted setting up a training school with two staff in- 
structors. Eight months, Jess day-release, of productive work has 
therefore been lost from these boys. School costs can scarcely be 
‘compared against an unrevised budget. 


2. On-the-job instruction has been saved by this decision and now 
applies only to operator training, where most training is carried out 
iby the training staff. 

















91:6 This Apportioned 
per SS month ee (er KEE DEE DROE 
o min. 
yearly clerical Craft | Operator | General 
Per cent £ £ £ £ £ 
0-8 — (1) —- — — — 
143-0 | 260 meen 260 — — 
80-0 85 (3 — — 85 — 
15-0 10 (2 — — 10 — 
70-0 21 21 
188-0 240 (2) 10 180 50 — 
88-0 32 — — 32. 
87-0 8 8 — — — 
87-0 138 mma — — 138 
91-0 37 37 
90-0 45 45 
400-0 20 (1 20 
750-0 30 1 20 10 
200-0 20 1) 20 
— 15 (1 15 
—_ 9 (4 9 
— 10 (1) 10 
1,000-0 32 (1) 32 
164-0 80 (4) 10 70 — 
240-0 — 
68-0 5 4 5 
— 10 10 
104-4 1,108 29 651 155 273 
418-0 |° 1,108 29 651 155 273 
+9 +213 +51 ~ 273 
38 | 864| 206 Soe 
2 10° 3 45 
19 86 67 total 











3. The budget allowed for five weeks’ training for twenty operators. 
This number has already been recruited and trained in an average 
of four weeks. 


4, Fees have been paid in previous months for instructors’ training 
(£42} and for management training (£150) above budget. This month’s 
charge covers third-term day-release. 


5. Levies and grants off-setting some of the above expense are 
presented on a separate sheet (not illustrated). 
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PINION is divided on the eventual effects on 

the economy of the sterling devaluation of Novem- 
ber 18th last. A dispassionate examination of the 
available statistics of the many transactions that con- 
tribute one way or the other to the United Kingdom 
overseas balance of payments is not very rewarding. 
That there will be an increase in the volume and value 
of overseas transactions as a whole is not in doubt. 

What zs in doubt is whether the total of credits will 
grow faster than the total of debits, and if it does 
whether the margin will be great enough to provide an 
overall surplus of sufficient magnitude to permit the 
Government to expand the country’s aid to the under- 
developed regions of the world and private investors 
to finance additions to their holdings of overseas 
industrial securities. 

But there can be no doubt of the course taken by the 
economy after earlier sterling devaluations, of which 
there have been two in this century apart from those 
which took place during the two world wars. ‘The two 
peacetime devaluations took place on September arst, 
1931, and September 18th, 1949. Of course, devalua- 
tion was not the only factor at work in those periods; 
but at least we can see what happened without neces- 
sarily ascribing what we see to devaluation or any other 
particular factor. 


Gold Standard Act 


It usually takes a major world war to rock institu- 
tions so firmly established as the world’s leading 
currencies. The First World War dislodged both 
sterling and the dollar as well as other currencies from 
their former gold parities. The underlying weakness 
of the two currencies, especially sterling, was obvious 
within two years. In spite of sterling’s weakness, how- 
ever, the British monetary authorities decided to 
restore it to its old pre-war gold parity of £4 5s a fine 
ounce; and under the provisions of the Gold Standard 
Act of 1925 this was done despite the expostulations 
and protests of the country’s leading economists who 
contended that it would be better for the economy and 
for world trade in general to return to the gold standard 
at a lower gold parity, that is, ata higher sterling price 
of gold. 

The old gold parity once achieved, the sterling- 


THE 
ACCOUNTANT 





519 


Gees = The Sterling Devaluations 


of 1931 and 1949 


Lessons of the Aftermath 


by E. J. BROSTER 


dollar parity also returned to its old level of $4:867 to 
the £. Then the inevitable happened: the economists’ 
prognostications proved to be only too accurate. 
Unemployment in the United Kingdom rose from the 
already high level of 10 per cent in 1929 to 21 per cent 
in 1931; and in the United States from 3 per cent to 
16 per cent and to 25 per cent in 1932. The world was 
in slump — a slump from which it did not recover until 
the Second World War. Contrary things are wars: one 
will drive an economy into slump and the next lift it 
into boom. 

The Bank of England contrived to keep sterling on 
an even keel at a gold parity of £4 5s a fine ounce for 
about five years. It did this by offering to buy and sell 
the metal at that price in any quantity subject to a legal 
minimum sale of 400 fine ounces. Buying was easy 
enough. Every hundred ounces that the Bank acquired 
was met by an increase of £425 in the Bank’s currency 
note issue. But selling was limited to the quantity of 
gold in reserve; moreover, every hundred ounces sold 
resulted in a reduction of £425 in the note issue. 


Gold payments suspended 


The gold reserve had fallen to a dangerously low 
level by the middle of 1931, and on September 2rst of 
that year the Bank was compelled to suspend gold pay- 
ments, that is, to withdraw its offer to sell gold to any- 
one who wished to purchase it. The dollar price of 
sterling fell immediately from $4:865 to $3-372; and 
the gold price gradually rose and reached a fairly stable 
level at £7 Is 6d a fine ounce in 1934. 

In the meantime, the U.S. dollar had fallen on hard 
times. At the end of 1932 it stood at $3°32 to the £; by 
the end of 1933 its sterling value had fallen to $5-10. 
The sterling price of gold remained at £7 1s 6d a fine 
ounce through this crisis, and remained at that figure 
for some years, but by September 1939 it had risen to 
£7 18s 6d. 

The dollar had recovered to about $492 to the £ by 
the end of 1934 and ultimately to its old parity, near 
enough, of $4:68. Compared with the pre-war period 
and the brief pre-crisis period of the late 1920s, both 
sterling and the U.S. dollar had been devalued in 
terms of gold by over 40 per cent. 

Prior to the establishment of the Exchange Equaliza- 
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tion Account in 1932, the Bank of England had per- 
formed the task of keeping the foreign exchange value 
of sterling steady. At that time the full-blooded gold 
standard was in operation. The Bank carried out its 
function not by direct intervention in the foreign 
exchange markets but by keeping the gold value of the 
£ steady. The sterling exchange value of other gold- 
based currencies would also remain stable as a result. 

Before the devaluation of sterling in November 
1967, the U.S.A. monetary authority bought and sold 
gold at $35 a fine ounce, and the Exchange Equalization 
Account at {12 xos — or rather it bought gold in the 
London Bullion Market when the price fell below 
{12 ro and sold gold when the price rose above 
£12 tos. This resulted in a sterling-dollar exchange 
rate of 35/12°5 = $2-80 to the £. Any tendency of the 
exchange rate to depart from this parity of $2-80 to 
the £ would have reflected itself in the dollar or sterling 
price of gold, and so maintaining these two prices by 
the purchase and sale of the metal prevented the dollar- 
sterling exchange rate from departing by more than a 
cent or two from its parity of $2-80. However, since 
the Second World War the Exchange Equalization 
Account has tended to operate directly in the sterling- 
dollar exchange market, buying and selling dollars, 
rather than in the bullion market. The net result is 
the same. Since the dollar was linked to gold, so also 
therefore was sterling. 

Under the provisions of the Currency and Bank 
Notes Act of 1928, the full-blooded gold standard was 
operated through a fiduciary note issue of £260 million, 
covered by Government securities including so-called 
Government debts of f11,015,100, which, to the 
amusement of the City — “the Old Lady can’t help it’ — 
still appears separately in the Bank of England’s 
weekly return. All notes issued in excess of this figure 
had to be covered by gold at £4 5s a fine ounce. For 
the rest, sterling was kept on an even keel automatically 
through the market in gold. 

When the market price fell below the parity price, 
bullion dealers bought the metal in the market to sell 
to the Bank at the official and higher price; and when it 
rose above the parity price, they bought it at the Bank 
to sell in the market. Although making a profit in these 
transactions, bullion dealers performed a useful service 
in stabilizing the sterling price of gold, and through 
this, the foreign exchange value of sterling against 
other gold-linked currencies. 


Flexible system 


The United States Federal Reserve Board operated 
the gold standard in a similar way. But instead of the 
fiduciary issue’s being fixed by law, it varied or is per- 
mitted to yary proportionally to the gold in reserve. 
The gold cover for the note issue must not fall below 
25 per cent of the total issue, which means that the 
fiduciary issue can stand at three times the gold-covered 
issue, It seems that the F.R.B. usually keeps its fidu- 
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This system, as it appears to be operated, is more 
flexible than the old U.K. system: the total issue can be 
expanded or contracted within the legal limit without 
any change in the gold reserve. But it has one serious 
disadvantage. If the F.R.B.’s gold reserve were to fall 
to zero — which is only a theoretical possibility — its 
note issue, too, would necessarily fall to zero under the- 
present system; whereas if the Bank of England’s gold 
reserve had fallen to zero, the limit to which the total 
note issue could contract was set by the total fiduciary 
issue of £260 million increased later from time to time 
to meet current circumstances. 

The discipline imposed by the British system was 
rather more rigorous than that imposed by the U.S. 
system. It provided an automatic economic stabilizer 
and tended to nip in the bud any trend towards infla- 
tion or deflation by reversing it. We know it did not 
always succeed but that may have been due, as some 
have argued, to its not being operated efficiently. 

At the end of August 1939, the Issue Department of 
the Bank of England held £263 million of gold valued 
at £7 18s 6d a fine ounce and the fiduciary issue at the 
same time stood at £300 million, making a total issue 
of £563 million, of which a million or so was held in 
the Bank’s Banking Department. Early the following 
month, the Exchange Equalization Account took over 
the Issue Department’s gold and revalued it at £8 8s 
a fine ounce. And the note issue, which was increased 
to £580 million, became entirely fiduciary. That was 
the end of the full-blooded gold standard in the 
United Kingdom. In spite of its apparent advantages, 
it is unlikely that there will ever be a return to it. 


Remarkable stability of sterling 


Within a month or two of the outbreak of war in 
September 1939, the £, achieved a measure of stability 
which, though remarkable in the circumstances, it 
retained for ten years. The sterling price of gold again 
rose slightly before the end of the year and the dollar 
price of gold remained at $35 a fine ounce, at which it 
had stood for some time. The sterling-dollar exchange 
rate fell in August from $4°69 to the £ and by the end 
of the year had: become stable at $4°03. It is worth 
mentioning that Bank rate remained at 2 per cent from 
1932 to 1951 except for a few weeks in 1939. 

The post-war crunch for sterling came within five 
years of the ending of hostilities, compared with 
thirteen years or so after the end of the First World 
War. It seems odd that the £ should have withstood 
more than five years’ battering during the greatest war 
in the world’s history, and then have to succumb after 
a few years of peace and relative stability. 

The United Kingdom overseas balance of payments 
had improved appreciably after the war but it was 
still in deficit to the tune of £381 million in 1947 and 
only a very low credit of {£26 million in 1948. (These 
are current account statistics, long-term capital account 
statistics first appeared for the year 1952.) Then in 
1949, it began sliding back again into deficit. In the 


EI 
kb 
- 


P 


4 
baang 


THE 
April 20th, 1968 


meantime, the gold and convertible currency reserve 
fell between 1946 and 1948 from £664 million, which 
was already dangerously low, to £457 million. 

On September 18th, 1949, Stafford Cripps, then 
Chancellor of the Exchequer, announced that the ex- 
change value of the £ had been reduced from $4'03 to 
-~ 92°80, which remained the parity rate until November 
18th, 1967. At the same time, the Exchange Equaliza- 
tion Account raised the official price of gold from 
£8 12s 3d a fine ounce to {12 8s 3d, which was slightly 
on the low side for the new dollar parity of $2°80, and 
it rose further to {12 10s, which became the official 
price and the price prevailing on the London Bullion 
Market. . 

With the dollar price of gold at $35 a fine ounce, 
this new official price conformed to the new sterling- 
dollar exchange parity of $2°80 to the £. Oddly enough, 
Bank rate, still standing at its low record level of 2 per 
cent, was not increased. Perhaps there was logic in the 
decision not to change it. At that time, the Federal 
Reserve Board’s discount rate (the U.S.A. equivalent 
of the British Bank rate) stood at 1-50 per cent, so that 
with the new underlying strength of sterling resulting 
from the 30 per cent devaluation, ‘hot’ money was 
likely to flow eastward across the Atlantic rather than 
westward. Any additional stimulus to the eastward 
flow was uncalled for. No currency is stronger than 
one that has just been devalued. 

Devaluation had its effects on the United Kingdom 
overseas balance. At any rate, the balance on current 
account changed from a debit to a credit of £308 
million in 1950 and although there was a debit balance 
of £365 million in the following year, attributable in 
the main to an exceptionally high import bill, the next 
eight years witnessed a fairly steady credit balance 
averaging over {200 million a year. There was no 
unemployment problem in those days: the United 
Kingdom percentage remained consistently below 2 
per cent after 1947, except in the year 1952 when it 
averaged 2°I per cent. 


Balance of payments statistics 


Statistics of the overseas balance of payments on 
capital account became available in 1952 and they have 
recorded an appreciable debit balance in almost every 
year since. At the same time the balancing item cover- 
ing errors and omissions in both current and capital 
accounts became available, and it records an average 
credit balance of about {50 million a year. The net 
overall balance remained favourable up to 1962, for 
which a credit of £89 million is recorded. 

An upward revaluation of the country’s gold and 
currency reserves necessarily follows a devaluation of 
the £. At the end of 1948 the reserves stood at £457 
million, and at the end of 1949 (after devaluation) at 
£603 million. A sterling devaluation of 30 per cent is 
equivalent to an upward revaluation of gold and un- 
devalued gold currencies of 44 per cent, so that if the 
reserves consisted entirely of gold and undevalued 
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currencies and if they had not changed in volume 
between the end of 1948 and the end of 1949, they 
would have stood at £658 million. The volume of the 
reserves therefore fell in 1949 by £55 million net, 
valued at the new parity. 

However, they rose to {£1,178 million in 1950 and 
although they fell somewhat in the next two years, they 
slowly recovered with intermittent ups and downs to a 
high record quarter-end figure of £1,276 million in 
June 1966; but this followed drawings from the Inter- 
national Monetary Fund by the United Kingdom 
totalling £900 million in 1964, 1965 and the first half 
of 1966. 

There is one feature about the post-1949 devaluation 
that merits special mention, for although while it may 
not have been an effect of the devaluation, it undoubt- 
edly had important economic consequences in the 
following years — consequences which might mistakenly 
be attributed to the sterling devaluation. It is the rise 
in the level of interest rates. 

After seventeen years of exceptionally low rates, the 
level showed an appreciable rise in 1952 when the 
average discount rate for Treasury bills rose from op 
per cent a year and the yield of 24 per cent Consols 
from 3'8 per cent, in 1951, to z2 and 4:2 per cent 
respectively. The rise continued with intermittent 
relapses until the two rates — which are quoted here as 
examples of short-term and long-term rates — reached 
6:2, and 6-8 per cent respectively in 1966. In that period 
of fifteen years short-term rates increased more than 
ten-fold and long-term rates nearly two-fold. 

A summary of the course of the United Kingdom 
economy following each of the two sterling devaluations 
in 1931 and 1949 is shown in the accompanying table. 


COURSE OF THE U.K. ECONOMY 


Item 1931-39 1949-56 


Overseas balance Deteriorated Greatly improved 


(current a/c) 


Visible trade Improved Little change 
balance 
Reserves of gold Rapid rise Initial rise not 
etc. sustained 
Unemployment  Gradualfallbut No change, but 
very highlevel very low 
Levelofinterest Initial fall then Steady 


rates persistently continuous rise 
very low i 
Retail prices No change Continuous rise 
Production Steady rise after Steady 
initial fall 


continuous rise 


There is but one bright star in this firmament and 
that is the great improvement in the overseas balance 
of payments in the years following the 1949 devalua- 
tion. It is somewhat dulled by the deterioration in the 
item in 1931-39. Although the visible trade balance 
forms the most important single item in the overall 


THE 


522 ACCOUNTANT” 


overseas current account, it seems to have moved in 
almost opposite directions in the two periods. After 


1931 the overall current balance deteriorated in spite - 


of an improvement in the visible trade balance, and 
after 1949 it improved greatly in spite of there being 
little change in the trade balance. 

This phenomenon goes to show the importance of 
the role played by the invisibles in Britain’s overseas 
transactions. One difficulty about the 1949 devaluation 
is that there are only three post-war years, 1946-48, 
on which to base a comparison of post-devaluation 
years. ‘Trade figures for the years 1939 to 1945 in- 
clusive were never published. However, the figures 
show, on the face of it, that it would be folly to pin 
hopes of the consequences of the 1967 devaluation on 
any appreciable improvement in the visible trade 
balance. 

Conditions in the two periods, of course, were 
entirely different. After 1931 the over-riding economic 
problems were deflation and excessive unemployment; 
after 1949 they were inflation and over-employment. 
The very high level of unemployment in the 1930s 
kept wage and salary rates constant. Indeed, they 
tended to fall for a time, partly owing to Government 
policy, which aggravated the deflationary trend by 
reducing the wages and salaries of Civil Servants and 
approving of reductions of the same kind in the public 
utility undertakings and industry generally. 

The very low level of unemployment in the 1g5os 
and rg60s and the large number of unfilled vacancies, 
which in the three years 1954-56 exceeded the total 
number of people registered as unemployed, tended to 
push wages and salaries upward partly through the 
competition for labour amongst employers, and partly 
to trade union pressure. 


Crying for the moon 


Every administration at Westminster since 1945 has 
sought to create a state of financial and economic 
stability and equilibrium — a kind of compromise 
between deflation and very high unemployment on the 
one hand and inflation and an excessively rising level 
of costs and prices on the other. All have failed, per- 
haps because they were crying for the moon — perhaps 
because there can be no such Utopian State as one in 
which unemployment is low, prices are stable, the 
balance of overseas payments is never in deficit, there 
is a high rate of growth, and the currency is never 
under external pressure, all at the same time. 

If the cost of stable prices is a level of unemploy- 
ment in excess of 10 per cent or 24 million workers, 
then it is much too high, and no Government would 
pay the price. Government is committed to a full 
employment policy which, on the evidence, is equiva- 
lent to a policy of inflation under which retail prices 
record a continuous upward movement, the balance of 
overseas payments falls into deficit occasionally, and 
sterling sometimes comes under external pressure — a 
dual policy, in short, of ‘stop-go’ as it is called, of 
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reiriing-in-the horses when the carriage is rocking and 
giving them their head when for the moment it is 
running smoothly on its four wheels. F 

If full employment and rising prices are essentially 
compatible, as the evidence indicates and if inflation 
is measured’ in terms of the. rate of rise of the- price 
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level, then there does not seem to'be any.doubt that, - 


the Government: will-choose inflation and provided it 
can make the choice and will be able to resist powerful 
deflationary forces, then it looks as though the period 
of inflation which began during or soon after the 
Second World War will extend indefinitely into the 
future. This being so, the lessons of the 1949 devalua- 
tion are likely to be more relevant to the present and 
future environment than those of the 1931 devaluation. 

However, the economy cannot logically be expected 
to take precisely the same course after 1967 as it did 
after 1949. Such an expectation would overlook other 
factors that affect the course of the economy. Moreover, 
it would amount to attributing post-1949 devaluation 
events to the devaluation — post hoc ergo propter hoc, a 
logical fallacy. Government prices, incomes and fiscal 
policies alone will undoubtedly cause appreciable 
deviations from the course taken after 1949. The ‘I- 
back-Britain’ movement may prove to be a factor of 
ever greater consequence. 

On the whole the deliberate efforts being made to 
make the 1967 devaluation work will probably cause 
the visible trade balance to contribute more to the 
overall balance of payments than it did after 1949. If 
the invisible balance, which is almost invariably in 
surplus, improves as it did in the 1950s then we should 
witness an appreciable and persistent surplus in the 
overall balance on current account. It will then remain 
to be seen how effective Government policy can be in 
bringing about a reduction in the persistent debit 
balance on long-term capital account. There are only 
two items worth speaking of in this account. They are 
inter-Government loans, the net deficit on which has 
been running at about £80 million a year over the last 
few years, and private investment with an average net 
deficit of about {£150 million. 

It will probably not be easy for the Government to 
reduce the former, and its recently imposed restrictions 
on the latter have been severely criticized. Overseas 
investments produce interest, profits and dividends 
which form a very important credit item in the current 
account. The net credit, indeed, has been running at 
over {400 million in the last few years — more than 
ample to meet the deficit on capital account in net 
private investment and even in gross private invest- 
ment. 


Today’s debit is tomorrow’s credit 


The Government’s critics rightly argue that a debit 
today on account of investment abroad creates a credit 
tomorrow on account of the yield of the investment. 
In this year of grace 1968 Britain is enjoying the yield 
of past overseas private investment. The country has 
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no economic or moral right-to deprive its children and . 
its children’s children of the same pleasure; for there ' 


is no doubt that unless. investment is continued at a 
rate at least equal.to the rate in recent years, the 
country’s net. credit balance on account of interest, 
profit and:dividends could very soon turn into a debit. 
‘Josiah Stamp, the economist, described gold as ‘the 
arbiter of destiny’. Thé part played by. the metal in 
international finance is touched on in the foregoing 
paragraphs. With the establishment of the International 
Monetary Fund and the development of the system of 
special drawing rights (S.D.R.s), the part played by 
gold in international transactions will become less and 
less important. Nevertheless, it is likely to remain the 
international standard of value for many years to come. 
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In practice, the value of a unit of currency may 
depend upon how many U.S. dollars or pounds sterling 


‘it will purchase; but the U.S. dollar was, until the two- 


tier system came into force on March 18th, directly 
linked to gold, and so too was sterling though not 
quite so fully. It follows that the exchange value of any 
unit of currency ultimately depends upon how much 
gold it will purchase. If the currency were to be de- 
valued the unit would purchase a smaller quantity of 
gold, and that would be the acid test. If the U.S. 
dollar were devalued, it could only be in terms of gold, 
for there is little doubt that other countries’ currencies 
would follow the dollar downward thus preserving the 
existing dollar exchange parities. In short, all currencies 
would be devalued in terms of gold. 


The Assessment of Damages 


by P. G. MOORE, Professor of Statistics and Operational Research 


This article which might at first sight appear to be more 
appropriate to the legal or insurance Press, is submitted 
to the wider business and professional accounting 
opinion. 


Fo has been increasing interest in the last year 
in the methods used for assessing damages in cases 
where a life contingency is involved; for example, the 
capitalized value of the loss of earnings due to a per- 
manent partial loss of earnings capacity following an 
accident, or a widow’s claim following the accidental 
death of her husband in a factory accident. Many of 
these awards are made in the Courts and the bases 
of calculation are in some instances suspect. Evidence 
of these doubts has been given in some recent articles. 


In 1879 the Court of Appeal said: 

“The proper direction to the jury ... would have been 
to tell them to calculate the value of the income as a life 
annuity.’ 

This phrase has not always been construed to be a 
true actuarial valuation, and judges and lawyers have 
commonly multiplied the assessed annual net con- 
tinuing loss by some number, the number used varying 
from case to case and representing a number of years’ 
purchase. This number generally does not exceed the 
greater of either the working-life expectation or the 
number fifteen. The overall result has been a confused 
tangle of decisions which seem to give no consistent 
pattern. 

In the Solicitors’ Fournal for March 1967, Mr J. C. 
Walker put forward a method for calculating the value 
of a diminution of earnings. Basically he said that the 
plaintiff must be compensated for his loss of earnings 
from his present age up to 65, subject to an adjustment 
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to allow for average sickness and average unemploy- 
ment loss of earnings. Any reduction for death before 
the age of 65 is considered to be negligible. 

However, it is noteworthy that the figure at which 
Mr Walker arrived is considerably in excess of what an 
insurance company would probably charge for a 
temporary life annuity of the same amount, with 
payments ceasing at 65 or death if earlier. Hence this 
rather crude method of assessment probably over- 
estimates the value to be placed upon the damages 
because the mortality adjustment is probably not so 
negligible as suggested by Mr Walker. Why, when 
actuarial expertise to make such calculations is so 
readily to hand, should it be so easily spurned? 

In the tax provisions for purchased annuities, a 
calculation is made using mortality data to assess how 
much is capital (and hence untaxed) and how much is 
interest and hence taxed as interest. Thus there is 
official acceptance for actuarial calculations, albeit in 
rather a crude form. Probably the objection is basically 
the need to bring a non-legally trained expert into the 
assessment of what has hitherto been treated as a legal 
task. 

At the end of 1966, Mr Justice Phillimore deprecated 
the task placed on him, and on other judges, of assess- 
ing a widow’s chance of remarriage when he was 
fixing the amount of compensation to be awarded in 
proceedings resulting from a fatal accident to the hus- 
band. The theory is, presumably, that in the event of 
remarriage the new husband should support the wife, 
so that the damages in such instances should be lower 
than for a widow who never remarries. In the par- 
ticular 1966 case there was no evidence one way or the 
other of the widow’s prospects of remarriage, and the 
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judge declined to speculate on the prospects, making 
his award without any adjustment for the remarriage 
factor. 

Last December, however, in another case the Court 
of Appeal said that, in proceedings under the Fatal 
Accidents Act, it was necessary to take into consider- 
ation all the relevant circumstances and accordingly to 
put a value on a widow’s chances of remarriage. In the 
particular case the damages were reduced from £8,000 
by £2,500; the latter figure was accordingly being 
considered as the proper valuation to allow for the 
contingency of a remarriage which may never occur. 

Justinian, The Financial Times legal correspondent, 
speculated as to whether this procedure was fair and 
what practical way existed of assessing the prospects of 
remarriage. This statement brought a reply, from Mr 
Pingstone, an actuary, asserting that actuaries to pension 
funds commonly had to assess chances of remarriage, for 
which purposes they used existing tables which showed 
the probability of remarriage according to age and 
duration of marriage. Hence, he argued, awards made 
could be logically reduced on a rational basis. To apply 
such tables direct to Court damages would, of course, 
beg the question of what the judge is currently trying 
to do. 

Presumably the judge is attempting to capitalize a 
proposed level of income into an annuity whilst the 
widow remains a widow, the income to cease on re- 
marriage. To do this he first assesses the income as an 
annuity without any allowance for remarriage, and 
then makes a deduction from the capitalized annuity. 
Ideally if one knew when, if ever, remarriage would 
take place, the problem would be capable of precise 
solution. 


Case discrimination 


Unfortunately such knowledge is not available and 
hence the judge attempts a discrimination, making a 
large deduction if he assesses the prospects of quick re- 
marriage very high, and a negligible deduction if he 
assesses that there is no chance of remarriage. Is the 
judge likely to be efficient at such discrimination? The 
answer surely is ‘No’. Mr Pingstone gets round this 
difficulty by suggesting a kind of average deduction for 
each widow which has the delightful paradoxical 
consequence that it will be the wrong deduction for 
virtually every widow! 

More seriously, when Mr Pingstone draws an ana- 
logy with pension funds it is fair to point out that the 
widow’s pension payable from the fund is not reduced 
to allow for the contingency of remarriage; it is paid 
at the full rate to the widow for as long as she remains a 
widow. It is the valuation of the fund to which this 
factor is applied. How then are these rather arbitrary 
methods of adjustment to be overcome and put on a 
more rational basis? 

At present the criterion applied to assessment of 
damages is that the income it is desired to award is 
converted to capital so that the defendant has to make 
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one capital payment, and this one payment makes due 
allowance for contingencies such as the likelihood of 
death or remarriage. However, as we have seen aboves 
the Courts are not too expert at assessing this kind of 
allowance. Would it not be possible, therefore, for the 
Courts to award the income itself rather than capital? 
In this way the plaintiff would receive the financial 
recompense to which the Court thought he, or she, was 
entitled. 


Two problems 


There would, however, be two problems that would 
need to be resolved. First, whereas at present the 
defendants make one fixed lump-sum payment, they 
would not know for how long they would have to make 
the income payments — indeed, there might be undesir- 
able consequences in some instances of defendants 
taking on long-term commitments of this nature. This 
could be overcome by making the defendant pay a 
calculated capital sum into a fund to provide the 
income, i.e. by transferring the averaging effect from 
the plaintiff to the defendant. 

Defendants might then complain that in some 
individual cases they would, with hindsight, have 
found that they would have paid too much (conversely, 
of course, in some instances they would have paid too 
little, but few complaints are likely on that score). 
However, it could be argued that the defendant would 
be more likely to be able to withstand the averaging 
than the plaintiff. 

This leads to the second problem, namely, how the 
capital sum is to be determined and where it is to be 
lodged. ‘This is where Mr Pingstone’s suggestion can be 
twisted and used. He suggests that average calculations 
can feasibly be made because average figures for assess- 
ing the various deductions are available through 
actuarial sources. The capital sum and income pay- 
ments could be handled either through an insurance 
office or through a central official fund. If the former 
method were adopted, the Court would be forced to 
obtain quotations from insurance companies before the 
capital sum payable by the defendant was established. 

Since the number of such awards is not large in any 
one year, offices might be a little chary of making 
quotations for such business, with the consequence 
that rates quoted might not be highly competitive. 
Alternatively, some central official fund could be used. 
Until recently the Government sold annuities and 
maintained an office for this purpose. This machinery is 
not now available, but the requirements could surely be 
met if the Public Trustee were given the power and the 
responsibility. 

In summary, what is proposed is that income 
rather than capital should be awarded and that the 
income be capitalized on an actuarial basis and the 
capital paid into a central fund by the defendant, 
the fund then being responsible for paying out the 
income whilst predefined contingencies such: as death 
or remarriage do not occur. i 
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Central Wagon Co Ltd 


ITH the report and accounts of Central Wagon Co 

Ltd shareholders also received full details of the 
company’s acquisition of Epco Ltd, of Leeds. The docu- 
ment follows the usual form, reporting that the agreement 
for the purchase of Epco’s issued share capital of 208,000 {1 
ordinary and 52,000 {1 preference shares was signed on 
March za2th and that the transaction was completed on 
March 28th. 

The consideration for the acquisition was £1,020,500, 
satisfied by £71,500 in cash and the issue of 1,040,000 
Central Wagon ordinary shares, of which 500,000 were 
placed privately on behalf of the vendors at 18s 3d a share. 
The Epco company is the largest British manufacturer of 
hydraulic trolley jacks and also makes a range of hydraulic 
rams and pumps. The products are complementary to those 
of Tangyes Ltd which is already a Central Wagon sub- 
sidiary. 

It is when the reader reaches the appendix to the state- 
ment providing the financial details of the Epco company 
that something out of the ordinary develops. The financial 
report is signed by Whinney Murray & Co, of Leeds — 
Epco’s auditors ~ and Price Waterhouse & Co, who are 
Central Wagon’s auditors. 


Unable to confirm 


The two firms, having ‘examined the books and audited 
accounts of Epco Ltd for the ten financial years ended 
December 30th, 1967’, report that: 


‘Detailed stock and work in progress records have not 
been retained for financial year-ends prior to December 
31st, 1963, and cost records supporting the valuations of 
work in progress and finished goods are no longer available 
for financial year-ends prior to December 30th, 1967; 
in these circumstances Price Waterhouse & Co are unable 
to confirm the profits of any year. 


‘Whinney Murray & Co who have been the auditors of 
the company for the years 1965 to 1967, and one of their 
partners, Mr W. E. Ellison (formerly a partner in Bell, Gill 
& Co,;the auditors until amalgamation with Whinney 


ACCOUNTANT 


525 


Murray & Co in 1965), confirm that proper stock and 
costing records were available to them at each of the 
audits with which they were concerned. 


‘Subject to the foregoing, Whinney Murray & Co report 
that, for the ten financial years ended December 3oth, 
1967, the sales, provision for depreciation and profits of 
the company, arrived at on the basis stated below, are as 
follows...’ 


The normal ten-year figures then follow, showing in this . 
case an improvement from {410,952 to £1,112,626 in sales 
and from {42,669 to £165,072 in profits — the expansion, z> 
in sales and earnings being relatively steady over the per dy 









No answer 


The intriguing words in the report are ‘have not been rÂ $ 
tained’ and ‘no longer available’ — no longer availablé®™ 
apparently even for the 1966 financial year. What happened? ~ ==" 
Were the records, the papers, the books and all, gaily 
thrown away? Did the mice get at them? Were they 
‘inadvertently’ lost? 
Simply to comment that the detail is ‘no longer available’, 
without any reason why, seems to be ending the explanation 
of the absence of the figures a good way short of what most 
people would accept as desirable. The steady progression 
in sales and earnings over the ten-year period looks sound 
enough, and Central Wagon shareholders who have seen 
their company making useful take-over moves in the past 
are unlikely to quibble — and there is in all probability no 
reason why they should. 
But when records ‘have not been retained’ or ‘are no 
longer available’, some shareholders may be moved to ask 
“Why not? The document detailing the acquisition of Epco 
might well have anticipated such a question and provided 
the answer. 
Epco are certainly not accounting laggards — the 1967 
results were obviously ready bright and early. Perhaps that 
is why the company is prone to get shot of ‘historic’ figures 
so soon. 


Redevelopment 


Central Wagon Co itself is building up a new organization 
as the original wagon repair and scrap recovery business 
runs down. Three works were closed during the year under 
review and, although at the two remaining works business is 
profitable, it is no longer a significant item in group profits. 

Heatstore Ltd, making night storage radiators, is a 
prominent subsidiary and so is Tangyes (already mentioned 
in connection with Epco). Central Containers Ltd is a 
further subsidiary and is developing strongly in this new 
area of industrial activity. The profit breakthrough, how- 
ever, is not expected until 1969. 

The acquisition before Epco was of R. G. Brown & Co 
Ltd which takes the Central Wagon group into steel stock- 
holding. During the year there was also an unsuccessful bid 
for control of Midland Aluminium Ltd, but broadening the 
base of the group by ‘acquisitions is still basic policy. 

Including Epco’s contribution, current year profits are 
forecast at a minimum £685,000. Under the present set-up 
of the group, the bulk of profit will be earned in the second 
half of the year when, most of:the sales, particularly on the 
Heatstoreé side, occur. 
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CITY NOTES 


RISE of forty points in equities in index terms since the 

Budget hardly suggests any great degree of investment 
faith in the prospect that the combination of the Budget 
‘and a stiff prices and incomes policy will pinch out inflation. 
And it does not indicate any great faith that home demand 
will slacken towards the end of this year. 

What it does suggest is that sheer weight of money on a 
market short of shares has twisted up prices and that the 
basic fear of inflation remains as strong as ever. That is 
the nub of the matter ~ plus, of course, shareholders 
‘locked in’ by gains tax and the seasonal flow of company 
results which seem to be bullishly translated no matter 
what the figures show. 

When The Financial Times equity index stood on the 400 
mark just before the Budget, an index level of 450 looked 
a long way off and 5o00 not even a blur on the,far horizon. 
And yet immediately before the Easter holiday the index 
was in fact within touching distance of 450 and 500 was 
standing out good and clear. 

The market view is that the quicker the run up to 500, 
the heavier and quicker the fall from it. Establishment of 
soo for the F.T. index would mean an acceptance that 
Government economic policy has not worked, and will not 
do so, and that the unemployment of which the Chancellor 
has spoken (without mentioning figures) will develop in 
1969. In this light, a levelling off in index terms at some- 
thing just above the 450 would be a more comforting 
situation. 


HERE is no doubting the weight of money pressing on 

the equity market — and no doubting the potential weight 
either. Unit trust activity is becoming a definite stock-mar- 
ket force and, as the powers behind the unit trust movement 
become stronger, the weight of funds will increase. The 
Prudential Assurance Co plans to launch its own unit trust 
before long to cater for unit-linked life policy business and 


if ‘the Pru’ comes into that market, then all the others not 
already committed will follow. The, London Life Associa- 
tion is another life office with unit-linked plans at the ready. 
With unit trust business already~a part of joint stock and 
merchant banking development and now becoming a 
matter for the major life companies, the power of unit 
trusts as an investment force in the equity markets cannot be 
ignored. 
o o a 

HEN Mr D. J. Robarts, chairman of National Pro- 

vincial Bank, was elected chairman of the Committee 
of London Clearing Bankers it was generally accepted that 
Mr D. A. Stirling would take up the chairmanship of the 
new joint National Westminster Bank formed for the 
National Provincial-Westminster merger. That appoint- 
ment has been duly announced, with Mr Robarts as deputy 
chairman of the new company. The chief general managers 
will be Mr W. B. Davidson and Mr R. E. Elliott from 
National Provincial and Westminster respectively. 


HE side-effects of the crop of major industrial mergers 

are being felt in the machine tool industry and other 
suppliers of capital equipment. Major mergers inevitably 
call for a lengthy period of reappraisal, and replanning and 
recasting of production. That applies in particular, for 
example, in the case of the Leyland-British Motor Holdings 
merger where there is currently a complete reassessment of 
production schedules and programmes throughout the 
entire organization. During this period there is a virtual 
standstill on new machine tool and other equipment 
ordering. In the machine tool industry, in particular, the 
situation is not only providing immediate difficulties in lack 
of orders but poses potential difficulties when new business is 
likely to come with a rush. This exaggeration of the cyclical 
character of machine tool ordering is causing the industry 
concern. 


RATES AND PRICES 


Closing prices, Tuesday April 16th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 48%; 3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. by Oct. 19, 1967 .. Si 6% 
Jan. 26, 1967 .. 64% Nov. 9, 1967... 64% 
Mar. 16, 1967.. 6% Noy. 18, 1967.. <a 8 
May 4, 1967 st% Mar. 2r, 1968 okt 
Treasury Bills 
Feb. 9 £7 98 763d% Mar.15 .- Banks closed 
Feb. 16 £7 8s 2:24d% Mar. 22 .. £7 as rovord% 
Feb. 23 £7 7s 5:80d% Mar.29 .. £7 2s 195d% 
Mar. 1 £7 7s 11-32d% Aprils .. £7 1s rid% 
Mar. 8 Ly 7s 3°17d% April 1r .. jn 1s o49d% 
Money Rates 
Day to day 5m-74% Bank Bills 
7days Loge 547%% 2 months .. 74-75% 
Fine Trade Bills 3 months .. 78-7% 2 
3 months .. 840% 4months .. 72-77% A 
4 mantis ie . 6months .. Jk% 
months 93% EE 


Foreign Exchanges 


New York 2°40 #5 Frankfurt 9°5°7+ 
Montreal .. NEG Milan 1501} 
Amsterdam 8-704 Oslo 17'153 
Brussels T1g's2 Paris 11°83 
Copenhagen 17'900 Zürich 10'424} 
Gilt-edged 

Consols 4% ze 56 Funding 6% 1993 .. 854 
Consols 24% 34% Savings 3% 60-70.. 90 + 
Conversion 34% . 48% Savings 3% 65—75.. 75% 
Conversion 5% 1971 924 Treasury 64% 1976 962 


Conversion sit 1974 92 
Conversion 6% 1972 95 


Funding 34% 99-04 


Treasury 34% 77-80 753 
Treasury 34% 79-81 
Treasury 5% 86-89 75 
Funding 4% 60-90 Treasury 54% o8~12 
Funding 54% 78-80 854 Treasury 24% seg 34 
Funding 54% 82-84 85 Victory 4%.. we 
Funding 52% 87-91 War Loan 34% =... 
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You often 
set asked about 


sources of 
long-term capital. 


Where do you go? 











You couldn’t do much better than come to from existing proprietors or subscribing for new 


us at Charterhouse Industrial Development. shares. And we can support that interest with 
We’re in business to make your business a great long-term loan capital. 
deal easier. Nor do we seek to change the management. 

As a member of the Charterhouse Group, Where we find good management we 
we offer services that meet the long-term capital think it makes good business sense to back it. 
needs of expanding private companies, Wouldn’t you agree? 

Not only companies which intend to stay The next time you’re asked to find 

private ; but also those whose aim is to become development capital contact Mr R.A. Dauney at: 
public before long. This means that we are Charterhouse Industrial Development Co. Ltd., 
particularly interested in companies earning 1 Paternoster Row, St. Pauls, London, EC4 


pre-tax profits of between £30,000 and £100,000 Telephone: 01-248 3999 
with prospects of still further development. 


We don’t seek control, we seek only a CHARTERHOUSE GROUP 


minority interest obtained by buying shares 
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Fiotation-minded 


clients ? 
ask O e S 


Arranging flotations and issues for additional 
capital are among the specialised facilities available 
from OBSS — Old Broad Street Securities Limited. 

lf, as a professional adviser, you would like advice 
on the above or to know more about OBSS and how 
the services they offer could help your clients, get 
in touch with Mr W. J. T. Marriott our Manager at 
Head Office. 


OLD BROAD STREET 
SECURITIES LIMITED 


Head Office: 39 King Street, London, E.C.2 
Telephone: 01-606 7291 





Offices also in Birmingham, Leeds, Luton, 
Manchester and Nottingham 


LOANS FOR EXPANSION - ISSUES 
FLOTATIONS - MERGERS 
INVESTMENT MANAGEMENT 
PROPERTY DEVELOPMENT FINANCE 





A member of the 
United Dominions Trust 
Group of Companies 
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The number of records that a Company must keep and 
refer to, in the day-to-day operations of business is 
increasing every week, every month, every year. ...an 
ever increasing deluge of paper which, once out of 
Control can slowly but surely strangle a business, 

The more successful the business, the more rapid the 
growth... the greater the problem becomes. Remington 
have studied this problem in depth, and the result of 
their researches has created new cost-cutting techniques 
to answer every aspect of this new hazard in modern 
business. 


REMINGTON RAND 


AUTOMATED RECORDS RETRIEVAL SYSTEMS 


This automated record retrieval sys- WE 
tem houses up to 160,000 letters or GE 
documents and takes up very little 
space. Operated by one person it 
will deliver any required document 
in seconds. The Lektriever 1 system 
keeps pace with present-day busi- Se aia: 
ness tempo; it controls the “paper eae BBS et Boas 





explosion”. 
Please send me complete details of Remington ` ` Kai o] 
Automated Records Retrieval Systems. 
Name EEN es wa T EE EEEREN SE | 
| Company ...... EEN Tere eee EF deine es eee | 
Address Ae ss Vaden Vw Sees EE SCC : 


* 
| Spent wg pg epps oe ag Saba o gege pg ese LE SE SE EE SE E oe gea ere wm pp eg ee | 


REMINGTON RAND DIVISION SPERRY RAND LIMITED 
| Remington House 65 Holborn Viaduct London E.C.1. Tel.01-236 1010 
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What's Wrong with P.A.Y.E ? 


SIR, ~ I have been much interested to read the two articles 
by the late William Phillips entitled ‘What’s wrong with 
P.A.Y.E.? (March gth and 16th issues), and am only 
sorry that their distinguished author, whose health had 
been failing for some time, did not live to see them 
published. 

Mr Phillips rightly criticized the incidence of P.A.Y.E. 
tax in its present form, but it does not seem to me to be an 
improvement to adapt the system so that it levies tax on the 
previous year’s earnings instead of on current earnings. 
Apart from the problem of a year of high earnings followed 
by a year of low earnings, how could this tax be collected 
during periods of sickness and unemployment? Would it 
be acceptable for a liability for tax to accumulate during 
sickness and to be discharged on return to work? 

To my mind the present system falls down on three 
counts: 


(r) as Mr Phillips pointed out, changes in coding during 
a fiscal year lead to sudden fluctuations in the tax 
deducted from pay; 


(2) during sickness and unemployment, and during less 
deserving interruptions of work (e.g. unofficial 
stoppages), income tax is repaid; 


(3) personal allowances, and tax allowances for children 
and other dependants, are only given in full to people 
whose marginal rate of income tax is the standard 
rate. (This is a general criticism, not limited to 
P.A.Y.E.) 


The first of these, to which the author devoted most of his 
attention, is perhaps the least serious of the three, though 
as he pointed out it can have extreme effects. The second is 
a positive encouragement to strikes and general malingering, 
except at the very beginning and the very end of a 
tax year. 

The third is a major cause of poverty among families of low 
earners — those in depressed industries; those who through 
disability can only do light work; and women, other than 
widows, who have to work to support children whose 
fathers either cannot or will not support them. It is now 
being mitigated by increasing family allowances at the 
expense of child tax allowances, but there is still some way 


to go before an equitable result is achieved. No attempt has 
yet been made to obtain similar equity in respect of other 
dependants. On the other hand a man who draws sickness 
or unemployment benefit (tax free) for part of a year, with 
dependants’ allowances, retains the whole of his tax allow- 
ances for them unless his remaining income for the fiscal 
year in question causes his marginal rate of tax to fall below 
the standard rate. So we have both gaps and overlaps, 
which is an imperfect situation. 

The most satisfactory way of resolving it seems to me to 
be along the lines advocated by Sir Brandon Rhys Williams 
and others. The present personal and child tax allowances 
and family allowances and the reduced rates of income 
tax could be replaced by a tax-free family benefit varying 
only with the number of dependants, and all earnings could 
then be taxed at the full standard rate after earned income 
relief. PA VE would become simplicity itself and fluctuat- 
ing earnings would present no problem. The question is how 
best to administer the family benefit? 

The principle of the present family allowance is that it is 
payable to the mother, and there are good reasons why the 
new children’s benefits should also be paid to her. But the 
personal allowance and any other dependants’ allowances 
could be paid through the employer in the form of ‘negative 
tax’ in equal weekly instalments on the basis of a figure 
notified to the employer each year by the local tax office. 
During an interruption of work this could temporarily 
continue to be paid by the employer, but eventually pay- 
ment could be undertaken by the Ministry of Social 
Security. One wonders whether, in the interests of sim- 
plicity, other tax allowances and adjustments could be 
incorporated in the negative tax figure: this would mean, 
for example, that credit would continue to be given for life 
assurance premiums etc. during periods in which no income 
was earned, Provided that the duration of these credits was 
limited in such circumstances the loss to the Exchequer 
would probably be very small. 

It has been suggested that a negative tax system could 
not be introduced for many years because it would require 
to be administered by computer, but the system just de- 
scribed does not appear to be more complicated for the 
Inland Revenue than the present P.A.Y.E. structure. It has 
also been said recently in the House of Commons that the 
self-employed create a problem — but again, surely no 
greater than at present? 

Yours faithfully, 


C. S. S. LYON, M.A., F.LA. 
Guildford, Surrey. 


THE 
530 


ACCOUNTANT 


April 20th, 1968 


London and District Society of 
Chartered Accountants e: 


Annual Report and Chairman’s Statement 


E annual report of the London and District Society of 
Chartered Accountants for the year ended March 31st, 
1968, shows that membership of the Society rose by 195 
during the year to a total of 10,974. The report puts on 
record the many meetings, residential courses and social 
events held during 1967-68, and also contains the statement 
of the Chairman of the Society, Mr J. A. Allen, r.c.a., on 
the year’s activities. 

The report will be presented to the Society’s twenty- 
sixth annual meeting to be held on Thursday, May oth, 
at 6 p.m., at the Little Ship Club, Bell Wharf Lane, Upper 
Thames Street, London EC4. After the meeting a reception 
will be held which will provide an opportunity for members 
to meet London members of the Council of the Institute, 
members of the Committee and officials of the Institute. 


CHAIRMAN’S STATEMENT 


In the course of his statement, Mr Allen said: In his state- 
ment last year your Chairman referred to the intensive 
programme of activities during his year of office. He ex- 
pressed his grateful appreciation of the efforts of the 
Committee members, of offi- 
S cers of branches and groups 
tip ey, f and of lecturers and speakers 
Aili M mea which ensured the success of 
i: . those activities. The 1967-68 
eae | programme has been even 
more intensive and I am 
confident that I have the 
enthusiastic support of all 
London members in thanking 
those who have made possible 
the arrangement of courses, 
lectures and other functions 
which have been planned 
to meet the requirements of 
all members whether they be 
engaged in practice, in commerce or in industry. 





Residential conferences 


The demand for residential conferences remains firm, 
particularly in the field of taxation, and your Committee 
decided that an additional conference should be mounted, 
the theme of which should be designed primarily to cater 
for the specialist in taxation subjects. This conference, 
entitled “Tax and the public company’, was fully subscribed 
as also were the conferences on “Taxation and the small 


business’ and ‘More modern auditing’, which followed the 
pattern of last year. A fourth conference on ‘Operational 
research’, which was a repeat of the conference held in the 
spring of 1967, was not so well attended and your Committee 
is giving serious attention to the promotion of interest in 
this area of professional knowledge which cannot fail to 
assume ever-increasing importance as the scope of services 
expected from our profession continues to widen. 


Non-residential courses 


The flood of fiscal legislation which first broke over the 
profession with the passing of the 1965 Finance Act con- 
tinues unabated and your Committee is continually aware 
of the needs of members to keep the level of their knowledge 
above high-water mark. The one-day non-residential 
courses on corporation tax and capital gains tax which were 
set up in 1966 to meet this demand were repeated in the 
current year and were again over-subscribed. An additional 
course on each subject was therefore arranged to meet 
the demand. The two-day course on auditing and the 
introductory course on computer accounting were also well 
supported and it is clear that the popularity of short 
non-residential courses is likely to continue. 

While the provision of short non-residential courses may 
be regarded as an educational function which should 
perhaps properly emanate from the Institute, your Com- 
mittee feel nevertheless that these courses should continue 
to figure in our programme until such time as the Institute 
develops similar courses. 

The role of the Society should, however, in the opinion 
of your Committee be principally concerned with the 
running of vocational courses, and the arrangement of 
such courses and meetings as would pioneer in new fields 
or would cover subject-matter not at present dealt with in 
the Institute programme. With this role in mind arrange- 
ments were made for the holding of a new one-day course 
on “The use of the computer in computer audits, and a 
half-day symposium on staff training’. Although the one-day 
course was of a specialist nature it was well attended and 
the interest shown was very encouraging. The staff training 
symposium, which introduced an entirely new topic, 
aroused considerable interest and would appear to merit 
inclusion as a regular feature in our programme. 


Evening meetings 


While our programme of evening meetings covered a wide 
view of subjects, it catered in the main for audiences of 
members in practice. The exception was the lecture on 
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The Companies Act 1967 of which the appeal was expected 
to be more widespread. It was not anticipated, however, 
that the applications would be so numerous and it was in 
fact necessary to arrange for this meeting to be repeated on 
no less than three occasions. The members were also able 
to attend a meeting arranged by the Scottish Chartered 
Accountants in London. At the commencement of my 
statement I have referred to the generous expenditure of 
time and leisure by lecttirers and Committee members in 
enabling our programme to be achieved. It is appropriate 
to mention here that I gratefully acknowledge the unhesitat- 
ing loyalty and smooth efficiency with which my colleagues 
on the Committee and their helpers have overcome the 
problems of arranging repetitions of evening meetings and 
courses which were over-subscribed. 


Luncheons 


The four luncheons arranged for the winter months were 
well supported and your Committee was very fortunate in 
obtaining speakers who obviously enjoyed addressing our 
members in an atmosphere of informality. We were 
particularly pleased that our President should have found 
time to join us at our luncheons whenever his duties per- 
mitted. 


Branches and groups 


The Beds, Bucks and Herts and South Essex branches have 
continued to expand and have had full programmes. A 
further branch is being formed for the Thames Valley by 
the Reading and Oxford groups and an inaugural meeting 
will be held in May. 

The interest in discussion groups continues to be keen 
and two groups dealing with trusts, one with education and 
one with practice administration have been formed during 
the year. A group entitled ‘Modern auditing’ is also in 
process of formation. Certain of the groups dealing with 
management subjects are, however, finding some difhculty 
in maintaining a high level of activity and their problems 
are receiving the attention of the Committee. 


London Students’ Society 


Your approval was given last year to the proposal that the 
Chairman of the Students’ Society should become an 
ex officto member of the District Society Committee and it 
was my great pleasure to welcome Mr Christopher Burr on 
taking his place on our Committee. This step towards a 
closer relationship between our Society and the students 
has been of great assistance to the members of our Students’ 
Society Liaison Sub-Committee, who have already made 
considerable progress in bringing the societies closer 
together. 


JOHN FOORD 


137 VICTORIA STREET, LONDON SW1 
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The future 


It is evident that in the short term your Committee should 
continue the policy of mounting courses which have mainly 
an educational emphasis, as well as carrying out the prin- 


cipal role of running vocational activities. Close co-operation 


will be maintained with the Institute in order to ensure 
that the Society supplements, and does not duplicate the 
activities of the parent body. 

Two residential conferences on taxation, one on auditing 
and one on electronic data processing are planned, and one- 
day courses on corporation tax, capital gains tax, exchange 
control, tax and company decisions and an introduction to 
computers will also be provided. 


In planning the programme the Committee is anxiously 
concerned that the interests of members in commerce and 
industry should not be overlooked and every endeavour 
has been made to ensure that the programme includes 
items which would be of interest to those members. 
Arrangements are being made with the London Graduate 
School of Business Studies for the running of further three- 
day non-residential courses on information for managerial 
control and operational research. 


In the pioneering field a course is being planned on 
statistical sampling, consisting of six evening meetings at 
weekly intervals followed by a two-day non-residential 
Course. 

Joint meetings with other professional bodies have proved 
in the past to be popular and a further meeting with the 
Holborn Law Society is proposed. It has been the practice 
of other district societies to have meetings with local 
Inspectors of Taxes and, with this example in mind, your 
Committee have invited the Association of Inspectors of 
Taxes to a joint evening meeting which it is hoped will be 
well supported. 

In the long term the role of the Society, and its projects 
for the future, will depend substantially upon the outcome 
of the proposals for integration of the profession which will 
soon be submitted to members of the Institute for their 
consideration. In the event of these proposals receiving 
approval, the organization of the Society and of its branches 
and groups may need extensive revision and the role which 
it should assume in its services to London members and 
to the profession generally would no doubt require careful 
reappraisal. The Committee has already given serious 
consideration to these problems in so far as their nature can 
at present be foreseen. 

From my experience as a member of your Committee in 
the recent years of greatly increased activity, and as Chair- 
man during the year now drawing to a close, I can claim 
with confidence that our officers and members are well able 
to meet changed circumstances with great adaptability and 
that whatever may be the consequences of the integration 
plans, the London and District Society will continue to 
play a vital part in the affairs of our great profession in the 
years which lie ahead. 


& COMPANY 


Telephone 01-834 2002 (4 lines) 





REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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London Chartered Accountant Students’ -` 
Residential Course at Cambridge 


VER two hundred students atten- 

ded the residential course of The 
Chartered Accountant Students’ 
Society of London held at Corpus 
Christi and Pembroke Colleges, Cam- 
bridge, from Thursday, April 4th, to 
Sunday, April 7th. This number was 
the highest for three years. 

Mr G. B. C. Hughes, M.A., F.C.A., 
Chairman of the course, presided at 
the guest night dinner in Corpus on 
the Thursday, when Dr G. H. S. 
Bushnell, M.A., PH.D., Curator and 
Reader in New World Archaeology, 
spoke on the history of the College. 
Mr Hughes also presided at the guest 
night dinner in Pembroke on the 
following night when Dr L. P. 
Johnson, a Fellow of the College, spoke 
on some important and amusing 
incidents in the long history of the 
College. 

Mr A. R. K. Hardcastle, A.C.A., 
executive director of Computer 
Analysts & Programmers Ltd, gave an 
address on the first day on ‘An intro- 
duction to computers’. 

Science and accountancy, he said, 
had been changed in the last quarter of 
a century by man’s invention of the 
computer which was essentially a new 
way of processing data and of carrying 
out arithmetical and logical operations 
at fantastically high speed. 

Mr Hardcastle also dealt with such 
questions as: How much do we need 
to know about them — and how do we 
find out? What do they mean to the 
accountant? 

His address was followed by group 
discussions and questions from the 
groups were answered by the speaker 
in plenary session — a system that was 
followed for every speaker. 

Mr J. R. A. Bishop, a.c.a., a 
partner in Rawlinson & Hunter, 
Chartered Accountants, of London, 
discussed specialization after qualify- 
ing, with particular reference to 
attending a business school. As a for- 
mer student at the European Institute 
of Business Administration ( INSEAD) 
at Fontainebleau, he was able to give 
some interesting personal views on 
post-qualification training. 

The requirements and work of 


professional accountants, he said, were 
now changing — wider expertise of the 
profession as a whole was expected, 
and also more specialization by the 
individual. He instanced opportunities 
that were available upon qualifying, 
and mentioned the further education 
which is available such as specialist 
courses, and outlined a sample syllabus 
of the European Institute of Business 
Administration. 


Management information 


A member of the Council of the Insti- 
tute, Mr J. W. G. Frith, B.A., F.c.a., 
financial controller of C & J. Clarke 
Ltd, addressed the students on the 
subject of management information, 
discussing business organization and 
the role of the accountant in the 
management team; how to improve the 
quality of management decisions; the 
impact of analytical and statistical 


-A$ 


techniques on the work of the account- 
ant; and the future role of the account- 
ant in industry. 


Examination techniques 

Mr A. J. Whiteside, M.A., a principal 
of The Accountancy Tuition Centre, 
spoke on examination techniques — an 
ever-popular subject, ` particularly 
among those who are shortly to sit 
their examinations. There was little 
doubt that his comments were care- 
fully noted by course members. 


Anatomy of mergers 


On the Sunday, after a service in 
Corpus Christi College Chapel, con- 
ducted and addressed by Chancellor 
the Rev. E. Garth Moore, M.A., a 
Fellow of the College, members of the 
course heard Mr A. M. Lindsey, 
B.SC.(ECON.), A.C.A., of Chesham Amal- 
gamations & Investments Ltd, speak 





Some Course personalities in the quadrangle of Pembroke College: front row, left to 
right: Messrs Derek du Pré, Secretary of the Society; J. W. G. Frith, B.A., F.C.A., speaker, 
a member of the Council of the Institute and financial controller, C. & J. Clarke Ltd ; 
Miss Joyce C. Taylor, on the Society's staff; Mr G. B. C. Hughes, M.A., F.C.A., Chairman 
of the Course; Mrs Anne Shelmerdine, on the Society's staff: Messrs J. R. A. Bishop, 
A.C.A., speaker; D. B. Nottage, B.Sc., a member of the Committee; A. J. Cartmell, 


Chairman of the Committee. 


Back row, left to right: Messrs N. J. Lovett; J. D. Brocklebank, BA J. D. Cooper, 


B.A.(Econ.) ; P. S. Adams, B.A.; B. Basu, B.A.; W. Butler, 


BA ` Group leaders. 


B.Sc.; and N. H. Cooke, 
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on “The anatomy of mergers’, Mr 
Lindsey stressed that there was a need 
to consider personalities and general. 
compatability: of companies when. ar- 
ranging mergers. 

He gave particular attention to the ; 
following questions and . statements? i 
Are mergers necessary?” Are there too” 
many mergers? Is it (he, cnd of the 
small man? Is the total stock of com- 
panies dwindling? Of the structure of 
British industry he asked: Are there 
too many cottage industry-sized com- 
panies in the United Kingdom? Is the 
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size of the units in industry growing or 
is concentration being eroded? 

Mr Lindsey stated>that the causes 
cf mergers; were either personal, 
business or technical, while the pur- 
pose of mergers could be for expansion, 

i, diversification or rationalization. He 
also referred to the various types of 
mergers,- -such as horizontal, vertical, 
conglomerate, geographical, 
or a hiving-off operation. 


Discussion groups 
There were eighteen groups this year 
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for the discussion periods, with a 
maximum of twelve members in a 
group. This enabled discussion to be 
lively and gave members valuable 
practice in marshalling their thoughts. 


Punt race 


The traditional ‘punt race’ was held on 
Saturday afternoon when a large 
crowd enjoyed watching this rather 
wet sport. It was dificult to decide 
who enjoyed it most — the participants 
or the spectators. 


reverse 


Union of Chartered Accountant 


HE President of The Institute of Chartered Account- 

ants in England and Wales, and certain other members 
of the Council of the Institute held their annual meeting 
recently with the National Executive Committee of the 
Union of Chartered Accountant Students’ Societies. 


Future plans 


There was a useful discussion on the possible future 
structure of the accountancy profession and the President 
agreed that students should have adequate opportunities 
to study any scheme which was published by the principal 
accountancy bodies. A further meeting with the N.E.C. 
at that stage seemed desirable. 

There followed a discussion on the relationship between 
district and students’ societies and the consequential 
relationship between the N.E.C. and the Council. 


Pay and recruitment 


The N.E.C. considered that school leavers should receive 
more information about accountancy as a career and that 
poor pay and poor educational facilities were major deter- 
rents to recruitment. The N.E.C. asked for the publication 
of a minimum salary scale or at least of statistics on current 
rates of pay. 


Grants and tax relief 


The state of the tax law made it impossible for a student to 
get tax relief for his educational expenses. In some areas, 
education authority grants were difficult to obtain. Council 
members said that support would be given secretarially to 


Students’ Societies 


approaches to those local education authorities which at 
present were not prepared to make grants. 


Consultation 


Council members confirmed their readiness to consult 
students’ societies, the Union and the N.E.C. on matters 
of concern to them and emphasized that matters could be 
raised with the Secretary of the Institute at any time by a 
student or student organization. The annual meeting 
each March was not the only acceptable occasion for putting 
forward ideas or problems; these could often be dealt with 
appropriately as they arose by reference to a committee 
of the Council, leaving the annual meeting freer to discuss 
more fundamental issues. 

If the N.E.C. considered that representations should be 
made by the Union to outside bodies or Government 
departments it was important that they should work in 
close liaison with the Council — and in the case of a students’ 
society with its district society. This was imperative if 
representations were to be co-ordinated and made to the 
greatest effect. 


Other matters 


Many other topics were discussed, including the place of 
the contract of training in present conditions; the relation- 
ship between courses and examinations; accident insurance 
cover for articled clerks; library facilities; and aspects of 
the administration of the Institute, students’ societies and 
the Union. In every case the relevant Council committee 
will receive a report for information or action, as appro- 
priate. 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 
MAXIMUM MORTGAGES FOR PURCHASE OF PRACTICE OR PARTNERSHIP OR CAPITAL 


LIFE AND DISABILITY INSURANCES 
J- W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC) 


Tel, 01-242 4375 


Full details from 
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Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Messrs GODFREY BRADMAN & Co, 
Chartered Accountants, of 11-13 Baker 
Street, London Wr, announce that 
Mr BERNARD FABER, A.C.A., B.SC. 
(ECON.) HONS, became a partner on 
March 16th, 1968. The style of the 
firm remains unchanged. 


Messrs CALDWELL AND BRAHAM, 
Chartered Accountants, of Temple 
Chambers, Temple Avenue, London 
EC4, announce that they have admit- 
ted into partnership Mr ANpDRew N. 
RUSSELL, A.C.A., who has been a senior 
member of their staff for some time. 


Messrs Cooper BROTHERS & Co and 
COOPERS & LYBRAND, announce the 
retirement on March 31st, 1968, of 
Mr Brian WILLIAM GRAVES, F.C.A., 
from their London firm. Mr Graves 
has given the firm forty-two years of 
service and became a partner in 1938. 


Messrs H. W. FIisHER & Co, 
Chartered Accountants, of 36 South- 
ampton Street, London WCa2, an- 
nouncethat Mr LesLieC. KUELSHEIMER, 
A.C.A., who has been with the firm for 
many years, has been taken into 
partnership as from April 6th, 1968. 
The name of the firm will remain 
unchanged. 


Messrs J. H. Husit & Co, Char- 
tered Accountants, and Messrs TINGLE 
Comper & Co, Chartered Accountants, 
of 38 Chancery Lane, London WCa2, 
Waltham Cross and West Drayton, 
announce the admission of Messrs 
T. M. Evans, B.SC.(ECON.), A.C.A., and 
D. A. PRESTON, B.SC.(ECON.), A.C.A., as 
partners. 


Messrs NEVILL, Hovey, GARDNER 
& Co, Chartered Accountants, of 94 
Old Broad Street, London EC2, and 
43 Church Road, Hove, announce 
that Mr P. G. G. MILLER, A.C.A., who 
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served his articles with the firm, was 
admitted into partnership on April 
6th, 1968. , 

Messrs H. NoEL FRENCH, ORMROD 
& Co, of Liverpool, announce that 
arrangements have been made as a 
result of which the following partners 
in the London firm of ALLAN, 
CHARLESWORTH & Co, Chartered. Ac- 
countants, were admitted as partners 
on April ist, 1968: Mr P. Ewen, 
F.c.A.. Mr G. Duncan, GA, Mr 
E. P. D. TAYLOR, F.c.a., and Mr F. G. 
RoLLAsoN, F.c.A. Mr T. Morris, 
F.C.A., who has been a senior member 
of the Liverpool staff of ALLAN, 
CHARLESWORTH & Co for a number of 
years, also became a partner on the 
same date. On the completion of these 
arrangements the firm of H. Noe. 
FRENCH, ORMROD & Co has changed 
its name to ALLAN, CHARLESWORTH & 
Co, and the practice is being conducted 
from Refuge Assurance House, Lord 
Street, Liverpool 2. The partners 
resident in Liverpool are Mr E. P. D. 
TAYLOR, Mr E. Levick, Mr E. J. 
Ormrop and Mr T. Morris. 

MESSRS PANNELL FITZPATRICK & Co 
announce that Mr THOMAS JAMES 
GARROD, A.C.A., is now a partner in 
their Trinidad firm at Colonial Build- 
ing, 72 South Quay, P.O. Box 158, 
Port of Spain, Trinidad. 

Messrs F, W. STEPHENS & Co, 
Chartered Accountants, announce the 
admission to partnership on April 6th, 
1968, of Mr ROGER James COULSON, 
A.C.A., who served his articles with the 
firm and has been a senior member of 
the staff for a number of years. 


Messrs B. SUGDEN & Co, Chartered 
Accountants, of 63 Athol Street, 
Douglas, Isle of Man, announce that 
Mr ROGER GRIFFIN, LL.B., A.C.A., has 
been admitted to partnership as from 
April 1st, 1968. 

Messrs ‘THOMSON McLinrock & 
Co, Chartered Accountants, of 216 
West George Street, Glasgow C2, and 
25 St Andrew Square, Edinburgh 2, 
announce that Mr PETER LESLIE 
STEWART, C.A., who has been a senior 
member of their staff and manager of 
the Edinburgh office for some years, 
has been admitted into partnership 
as from April rst, 1968. 

Messrs THomson McLintock & 
Co, Chartered Accountants, of Glas- 
gow and Edinburgh and Messrs G. & 
J. McBain, Chartered Accountants, of 
Aberdeen, announce that they have 
entered into close working arrange- 
ments. While the latter firm will con- 
tinue to practise at 11 Golden Square, 
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Aberdeen, without change in consti- 
tution, a new firm under the name of 
Tuomson McLinrock & Co, Char- 
tered Accountants, Aberdeen, has 
been formed at that address, of which 
the partners will be Messrs James T. 
DOWLING, C.A., J.DIP.M.A. JOHN 
WALDIE, M.A., B.A., C.A., and JOHN L. 
KIRKPATRICK, C.A. of THOMSON 
McLintock & Co, Glasgow, and 
Messrs STEVEN L. HENDERSON, C.A., 
Joun McBarn, C.A., and A. GORDON 
McBain, c.a., of G. & J. McBarn, and 
by which the practice of THOMSON 
McLainrock & Co, in Aberdeen and 
district will be carried on. 


Messrs WELCH & PARKINSON, Char- 
tered Accountants, and Messrs 
Epwarp DENTON & Son, Chartered 
Accountants, both of 1 Marybone, 
Liverpool, announce that they have 
entered into an association by an 
exchange of partners, as from April 
ist, 1968. Mr E. T. DENTON, M.B.E., 
B.A., F.C.A., and Mr Jack ‘TOWNSEND, 
F.c.A., become partners in WELCH & 
PARKINSON, and Mr W. A. J. 
PARKINSON, F.C.A, and Mr V. A. 
SOLA, F.C.A., become partners in 
Epwarp DENTON & Son. Both firms 
continue to practise under the same 
styles as hitherto. 

Messrs Woop, ALBERY & Co, 
Chartered Accountants, announce that 
with effect from April rst, 1968, they 
have moved to Epworth House, 25-35 
City Road, London EC1, when Messrs 
Doucwass Bruce, F.c.A., J. P. BURKE- 
Scort, F.c.A. and B. E. CALNAN, F.C.A,, 
will be assumed as partners. Mr E. 
JOSEPH, A.C.A., will retire to take up 
another appointment but by mutual 
agreement will continue to be asso- 
ciated with the firm until April 30th, 
1968. 


APPOINTMENTS 


Mr Ian G. Beaton, F.c.a., has been 
appointed joint managing director of 
George Cohen Sons & Co Ltd. Mr 
Arthur L. Fewster, F.c.A., succeeds 
him as group chief accountant of The 
George Cohen 600 Group Ltd. 

Mr Derrick N. G. Sadler, F.c.A., 
has joined the board of Costain 
Concrete Co Ltd. 

Mr Paul D. Taylor, a.c.a., has been 
appointed to the board of Wagon 
Repairs Ltd. 

Mr P. R. Williams, F.c.A., a director 
of Bristow & ‘Townsend, of High 
Wycombe, has been elected President 
of the High Wycombe Furniture 
Manufacturers’ Society for the en- 
suing year. 
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DOUBLE TAXATION 
Gambia 


The Agreement amending the arrange- 
ment made with Gambia in 1947 
was signed in Bathurst on April rst. 
The text will shortly be published as a 
Schedule to a Draft Order in Council. 
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Malawi 


The Agreement amending the arrange- 
ment made in 1955 with the Federa- 
tion of Rhodesia and Nyasaland and 
subsequently continued in force with 
Malawi was signed in Zomba on 
April and. The text will shortly be 
published as a Schedule to a Draft 
Order in Council. 


St Lucia 


The Agreement amending the arrange- 
ment made with St Lucia in 1949 was 
signed on April 5th. The text will 
shortly be published as a Schedule to a 
Draft Order in Council. 


St Vincent 


The Agreement amending the arrange- 
ment made with St Vincent in 1949 
was signed on April rst. The text will 
shortly be published as a Schedule to a 
Draft Order in Council. 


IN PARLIAMENT 
Selective Employment Tax 


Mr CLEGG asked the Chancellor of the 
Exchequer whether he will take steps 
to extend the categories for which 
payment of selective employment tax is 
refunded, following the co per cent 
increase in selective employment tax 
proposed in the Budget, which will 
adversely affect the employment avail- 
able for part-time and disabled low 
income workers. 

Mr Haroitp Lever: I propose to 
increase refunds in respect of part-time 
workers to two-thirds of the tax, so as 
to maintain the effective rate of tax 
for these workers at its present level, 
and to make similar refunds in respect 
of workers aged 65 and over. 


Hansard, April 8th, 1968. Written 
answers, col. 192. 


Family Allowances: Surtax Payers 


Mr ARNOLD SuHaAw asked the Chan- 
cellor of the Exchequer how the pro- 
posed reduction of income tax allow- 
ances in respect of the coming increases 
in family allowances will apply in the 
case of surtax payers. 

Mr Diamond: The reduction of 


THE 


ACCOUNTANT 


personal allowances will apply to in- 
come tax and will not affect the tax 
allowances deductible in computing 
surtaxable income. But where family 
allowance bears surtax the family 
receives a smaller net benefit from the 
allowance than the ordinary family 
paying tax only at the standard rate; 
and some surtax payers will find that 
the reduction in income tax allowances 
will take as much, or more, from them 
than they receive net (after tax) from 
the whole family allowance. In other 
words, at some point, which varies 
with the individual case but is in the 
region of {10,000 a year or more, a 
surtax payer could be better off if the 
family allowance was not drawn at all. 

Any family wishing to give up family 
allowances altogether should notify 
the Ministry of Social Security’s 
Family Allowances Branch at New- 
castle and return their family allow- 
ances order book. The Ministry will 
send them a letter of acknowledge- 
ment which can be forwarded to the 
tax office, who will then not make any 
reduction of tax allowances in respect 
of family allowances given up. 


Hansard, April 8th, 1968. Written 
answers, col. 193. 


J.Dip.M.A. 


A new booklet giving details and the 
syllabus of examinations of the Joint 
Diploma in Management Accounting 
Services sponsored by the three 
Institutes of Chartered Accountants in 
Great Britain and Ireland, together 
with The Association of Certified and 
Corporate Accountants and The Insti- 
tute of Cost and Works Accountants, 
is available from the offices of the 
Board administering the scheme at 
Barclays Bank Building, sth Floor, 
73 Cheapside, London EC2. 


PREVENTION OF FRAUD 
(INVESTMENTS) ACT 1958 


The 1968 edition of the annual publi- 
cation! containing particulars of per- 
sons and firms authorized to carry on 
the business of dealing in securities as 
at January 31st, 1968, has now been 
published by the Board of Trade. 

It contains the names and addresses 
of holders of principals’ licences, of 
members of Stock Exchanges, of 
associations of dealers in securities 
which are recognized by the Board of 


1 Particulars of Dealers in Securities and of 
Unit Trusts 1968, H.M.S.O., price 5s 3d. 
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Trade, and of exempted dealers. Par- 
ticulars of unit trust schemes author- 
ized by the Board are also included. 


BOARD OF TRADE EXPORT 
HANDBOOKS 


The second editions of the Board of 
Trade’s export handbooks Services for 
British Exporters and E.C.G.D. Credit 
Insurance and Financial Support Ser- 
vices were published last week. De- 
mand for the first editions has been 
such that the combined circulation 1s 
now approaching a quarter million. 

The former, which presents com- 
prehensive information about the 
whole range of Government and other 
export services and explains how 
exporters can best benefit from them, 
is substantially revised and enlarged. 
Designed as a work of quick reference, 
it is fully indexed and has 180 pages. 
New features include a map of the 
United Kingdom showing Board of 
Trade regions, together with regional 
and district offices; information about 
buying houses in the United Kingdom 
for overseas stores; and an enlarged 
chapter on finance for exporters. 

The second handbook is a com- 
panion twenty-four-page book which 
describes in some detail the facilities 
provided by the Export Credits Guar- 
antee Department, and has also been 
revised and brought up to date. 

Free copies of both handbooks are 
available from the Information Divi- 
sion, Board of Trade, 1 Victoria Street, 
London SW, or from Board of Trade 
Regional Offices. 


NATIONAL SAVINGS IN 1967-68 


Commenting recently on provisional 
National Savings results for the 
financial year 1967-68 Sir Miles 
Thomas, D.F.c., Chairman of the 
National Savings Committee, said 
that despite the crisis conditions in the 
economy, National Savings succeeded 
in bringing in some £85 million — 
almost three times as much as for the 
previous year. 

The 12th Issue Savings Certificate 
was, said Sir Miles, still highly 
attractive and brought in well over 
£1 million net a week. The 5$ per cent 
National Development Bond, with 
a net sale averaging about £3 million 
each week, sold as well as it did in the 
previous year, while the sale of Pre- 
mium Bonds brought in a total of 
nearly £1 million each week. 

Investment accounts run by the 
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Post Office and Trustee Savings Banks 
in the year now under review together 
attracted nearly {100 million. 

“The new 6 per cent British Savings 
Bond, replacing the former 54 per cent 
Development Bond, should provide a 
new improved basis for investment’, he 
said. “Sales of the 12th Issue Savings 
Certificate will benefit from the raising 
of the buying ceiling to 1,000 units, 
while the Budget proposal for a weekly 
£25,000 prize for Premium Bonds will 
certainly give an impetus to higher 
sales and savings.’ 


GRIMSBY AND NORTH 
LINCOLNSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 


‘Total membership of the Grimsby and 
North Lincolnshire Society of Char- 
tered Accountants is now 147, accord- 
ing to the Society’s recent annual 
report. 

Monthly luncheon meetings have 
continued to be an important feature 
of the Society’s programme and 
addresses on various subjects such as 
America and its motor industry, the 
Duke of Edinburgh’s Award Scheme, 
and North Sea Gas, were given. In 
addition, well attended evening meet- 
ings for discussion on current legis- 
lation were held during the winter 
months. 

On lectures and courses, the report 
states that following the success of the 
Society’s first seminar held in January 
1967, a further one-day seminar was 
held last November at Grimsby when 
the subject was ‘Estate duty and tax 
planning’, at which the speaker was 
Mr Michael Flesch, Barrister-at-law. 
At an evening meeting held in October 
which was attended by approximately 
one hundred members and articled 
clerks, a film on auditing was shown. 

New officers for the ensuing year 
are: 


President: Mr J. T. Bootyman, F.c.a. 


Deputy-President: Mr N. F. Hibbert, 
FYC.A. 


Secretary: Mr T. R. Jacklin, A.C.A., 
A.A.C.C.A., 9 New Street, Grimsby. 


Treasurer: Mr E. M. Fisher, F.c.a. 
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Assistant Secretary: Mr B. N: Moore,’ :~ 


A.C.A. 


Librarian: Mr J. G. Adams, B.SC. 
(ECON.), A.C.A. 


Past-President: Mr K. B. Collinson, 
F.C.A. 


Auditor: Mr M. G. Bain, F.c.A. 


SOUTH-WEST ESSEX CHARTERED 
ACCOUNTANT STUDENTS’ GROUP 


“The 1967 Companies Act and liquida- 
tions’ and ‘Corporation tax’ are the 
titles of two one-day courses to be held 
on April 24th and May Ist respectively 
at the Cauliflower Hotel, Seven Kings, 
Ilford, by the South-West Essex 
Chartered Accountant Students’ 
Group. On April 18th, at 6.45 p.m., the 
Group is to hold an evening meeting 
on ‘Fraud and the internal auditor’, at 
the Valentine Hotel (Byford Room), 
Gants Hill, Ilford. 

Further particulars regarding the 
above meetings may be obtained from 
the secretary of the Group, Mr P. R. R. 
Elliott, The White House, Thorndon 
Approach, Herongate, Brentwood, 
Essex. Telephone Herongate 231. 


CHARTERED ACCOUNTANTS’ 
HOCKEY MATCH 


The London Chartered Accountants 
played the Midland Chartered Ac- 
countants at St Andrews Hospital 
ground, Northampton, on April 3rd, 
and avenged last year’s defeat by 
winning a hard fought game by 3 goals 
to 2. 

The first half was dominated by the 
forward line of the London team who 
moved the ball about intelligently and 
scored an early goal when Threlfall 
followed up a short corner. This was 
closely followed by another well 
judged goal by Machin. The Midlands 
managed to reduce the arrears when 
Barnes scored but then there was 
another skilful passing movement 
between the London forwards cul- 
minating in a third goal — Threlfall 
again being the scorer. 

In the second half the position 
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changed and the Midlands defence, 
ably led by Charles Smith, closely 
marked the London forwards and 
gave them far less room for manceuvre. 
Apart from one shot which was 
cleared off the line by Wilcox, the 
London team never regained the fire 
they had shown in the first half. After 
pressing for some time, the Midlands 
scored another goal through Marrion 
and were unlucky in not equalizing 
the score. 

The members of the two teams 
were: 


London Chartered Accountants. — 
D. Morrison (Blackheath), I. Whiteman 
(Old Reigatians), M. Wallis (Bromley), 
J. Sutton (Swindon), N. Jackson 
(Blackheath), B. Jones (Blackheath), 
M. Gallant (Cheam), P. Machin (Black- 
heath), M. Underwood (Bury St 
Edmunds Y.M.C.A.), J. Threlfall 
(Blackheath), Captain, and O. Webster- 
Smith (Cheam). 

Midland Chartered Accountants. — 
D. Cope (Northampton), 8. Wilcox 
(Old Silhillians), W. Comyn (Stratford- 
upon-Avon), J. Liggins (Coventry 
N.W.), C. Smith (Leamington) Cap- 
tain, N. Houghton (Sutton Coldfield), 
A. Mitchell (Coventry N.W.), S. 
Schanschieff (Northampton), P, Marrion 
(Leicester), C. Barnes (Coventry N.W.) 
and D. Barnes (Stratford-upon-Avon). 


CROSSWORD SOLUTION 
The solution to the Accountants’ 


Crossword, compiled by Mr Kenneth 
Trickett, F.c.A., which appeared in last 
week’s issue, is as follows: 
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CHARITIES AID FUND 


is a vital link between Charities and the 
Business World, and now distributes more than 


£1,000,000 p.a. 


to Charities on behalf of companies engaged in 
industry, commerce and finance. The use of our 
services through one discretionary Deed of 


Covenant ensures that a firm’s allocation to 


Charity: 
(a) qualifies for maximum tax relief 


(b) gives the maximum benefit to charity with 


the minimum of delay 


(c) entails the minimum amount of SE 
work with the maximum amount of flexi- 


bility. 


For complete details, please ring Mr Livingston 
Booth on 01-636 4066, or write to him at The 
Charities Aid Fund, 43 Bedford Square, London 
WC1. The Charities Aid Fund is a division of the 


National Council of Social Service. 
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HERBERT CHAPPELL LTD 
50 GRESHAM STREET « CITY + EC2 
22 SUFFOLK STREET : HAYMARKET - SW1 
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Society! 


For overacentury people’s savings- 
have been safe in our care—safe, and 
profitable, too! Today your savings 
earn a handsome 44% tax paid, 
equivalent to just under 74% if you pay 
tax at the standard rate. Andin 
absolute safety ...and with quick 
withdrawal. So public confidence has 
built Leek and Westbourne into a great 
building society! 


HEAD OFFICES: 

New Stockwell House, Leek, Staffs. Tel: Leek 4951. 
Westbourne House Westbourne Grove, 

London W.2 Tel: 01-229 2440 


LONDON BRANCH OFFICES: 


46 Baker Street, W1. 'Tel: 01-486 0417 


60 Kingsway, WC2. Tel: 01-405 1781/2 

7/9/11 Moorgate, EC2. Tel: 01-638 9771/2 

Nalgo House, 8 Harewood Row, NW1. Tel: 01-723 3291 
147 George Lane, E18. Tel: 01-989 3684 

136 High Road, N22, Tel: 01-889 1021 

EDINBURGH: 55 George Street, Tel: 031-225 S822. 
GLASGOW: 142a St Vincent Street. 

Tel: 041-236 2240 


You are never far froma Branch or Agency 
please consult your phone book. 


You'll be perfectly at home with 


Leek 





Westbourne 


BUILDING SOCIETY Founded 1856 


A union of The Leek and Moorlands and 
The Westbourne Park Building Societies, 


Assets exceed 
£230,000, 000 


Shares and Deposits in the Society 
are Trustee Investments. 
Member of the Building Societies Association 


CAPITAL ISSUES 
| WITH 
ADJUSTED 


STOCK MARKET PRICES 


DIVIDEND RECORD 


Further details available from: 
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TAXATION 
SERVICES 


The third edition of Extel’s unique service will be published at the 
end of April. This will cover the fiscal years 1965/66, 1966/67 
and 1967/68, to be supported during 1968/69 by three cumulative 
supplements in July, October and January as usual. 





The new edition will contain details of all fixed interest stocks and ` 
government securities, thus creating the only fully comprehensive 
list of all quoted securities in the U.K. and Eire, together with 
their 6th April 1965 valuations adjusted where necessary. 


inland Revenue inspectors throughout the country will 
again be using the service during 1968/69, thus demons- 
trating the Revenue’s confidence in a service which is now 
regarded as the standard work on the valuation of quoted 
securities for Capital Gains Tax purposes. 


Subscription for the 1968/69 fiscal year £10. 


The 1967/68 edition of the annual Dividend Record will also be 
available at the end of April. This will give details of the dividends 
paid during 1967/68 on both the Preference and Ordinary Share 
Capital of all Companies quoted in the U.K. and Eire, together with 
the relevant dates for payment, entitlement, ex-div. and financial 
year end. The rate of tax applicable to each dividend is shown and 
scrip and rights issues are also indicated.as a further useful guide. 


The Dividend Record is an essential complement to the Capital 
Issues Service and is designed to ease the tedious burden of 
tax returns. 


Cost of the 1967/68 Dividend Record £15. 


Both volumes may be taken together at the special rate of £20 
and are offered on approval for fourteen days. 


EXTEL STATISTICAL SERVICES LIMITED 
(a member of The Exchange Telegraph Group) 


EXTEL HOUSE, EAST HARDING STREET, LONDON EC 4 
Telephone 01-353 1080 Ext.718 E 


T 


XV 


EEN " "7 ACCOUNTANT 








nt be ep" 


RRE Manacement SELECTION 


Please state briefly, In writing, how each 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential Interview. 
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Senior Accountant 


£3,250 to £4,000; Central London 


Birds Eye Foods Limited have vacancies for two young accountants 
in their Head Office Financial Accounts Department at Walton-on- 
Thames. z i 


These are interesting posts involving the preparation of accounts 
and maintenance of financial control procedures and would be 
suitable for those who have partly completed their studies and wish 
to embark on a career in industry, or those who have had suitable 
experience, and who are capable of supervising staff. 













for a British public group which manufactures and markets high 
quality consumer goods in the United Kingdom and abroad. 
The group has an eight figure turnover and net profit has about 
doubled in the last six years. He will be responsible to the Group 
Financial Controller and his duties will include budgeting and 
headquarters accounting. He will work closely with senior 
executives on all aspects of management accounting throughout 
the group. 

Candidates, preferably aged 30 to 40, must be chartered account- 
ants and have held a senior accounting position in manufactur- 
ing industry, preferably in a consumer goods company, with the 
emphasis on management accounting. An interest in working 
with a computer is desirable. Contributory pension. — Please 
write to P. Hook quoting J.3595. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON W1 


















Salaries and conditions are attractive, and opportunities for 
advancement are excellent in this fast expanding Company. 










Applications, stating age, experience, qualifications and presen 
salary should be made to: 















The Head Office Personnel Manager 
BIRDS EYE FOODS LIMITED 
Station Avenue, Walton-on-Thames 
Surrey 















British | SENIOR HEAD OFFICE ACCOUNTANTS 


are required for the Group Accounts Division located at Coventry. 


Leyl and They will require to be Chartered Accountants with considerable 
í experience of consolidation work at large Group level including 
overseas companies and involving minority interests. They must 


Motor be capable of handling the accounting aspects of Group re- 
organisations and of dealing with the Treasury and Exchange 


‘ Control formalities involved. Some knowledge of company 

C orporation taxation and of the problems involved both in the U.K. ‘and 
overseas is necessary. They will become involved in performance 

reporting against established standards including profit levels, 


e a 
Limited returns on capital employed and capital investment, cash projec- 
~E | tions, inventory levels, and all the other functions of an Account- 


ing and Performance Reporting Division of a progressive Group. 


Attractive salaries will be paid and the costs of removal met 
where applicable. 

Applicants within the age group 30-45 years should write in 
confidence, stating age, qualifications, experience and other 
relevant facts, to: ` 


GROUP CHIEF ACCOUNTANT 
THE LEYLAND MOTOR CORPORATION LIMITED 
CANLEY, COVENTRY "` 


SCENE ACCOUNTANT "3 


TAX ADVISOR 


An international Group with offices in the City requires a tax specialist 
with at least 5 years” experience in a senior position. 

Experience of Groups of companies and of international taxation is 
essential. and knowledge of Investment Trusts would also be helpful. 

‘The Group is very tax conscious and tax planning is considered to 
be of the greatest importance. i 

The position carries a salary of £2,500 to £3,000 plus substantial 
fringe benefits. 

Applications should include full details of previous experience and 
salaries earned. No approach to a present employer would be made 
without the candidate’s permission. 

Please apply to Box A.2838, c/o Charles Barker & Sons Limited, 
Recruitment Publicity Division, 20 Cannon Street, London EC4. 


is D 2 


Assistant to Accountant 


An old established international company of Metal Merchants 
require in their London office a young man to assist in the re- 
organisation and development of the accounts department. The 
successful applicant will be between 25 to 35 and have passed 
A.C.C.A. Intermediate or RSA Stage 3 in Accountancy. 


An attractive and progressive salary is offered. A pension scheme is 
operated. 


Please apply, in confidence, giving details of your career to date 
to Box AT 832. 


Due to the development of the Management Accounting function, 
the Group Management Accountant requires an 


ASSISTANT 
MANAGEMENT ACCOUNTANT 


DUTIES 


To collate Group Financial and Statistical information 
with special emphasis on profit planning; budgetary 
control, and inter-company comparisons etc. Oppor- 
tunity to participate and gain experience in L.R.P. 
will also be available as knowledge of Group grows. 


THE MAN ` Preferably aged between 21 to 27 years. Holding an 
accounting qualification and having experience of 


similar work in a marketing organisation. 


SALARY ETC. An attractive salary will be paid. Non-contributory 
Pension and Life Assurance Scheme after qualifying 
service. Good working conditions within two minutes 
of the Tube. Five-day week. 


PROSPECTS Opportunities for promotion are outstanding to those 


who prove their ability, in this fast expanding Group 
of Companies. 


Applications, giving brief details of age, qualifications, experience and 
salary réquired should be addressed to: 


THE GROUP MANAGEMENT ACCOUNTANT 
LEX GROUP OF COMPANIES 
18 GREAT MARLBOROUGH STREET 
d LONDON Wi 
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BUDGET ANALYST 


We are a manufacturing concern situated in a pleasant part of Southern England. 
We have a vacancy for a qualified accountant (preferably A.C.W.A.) in his late 
twenties or early thirties, with a minimum of three to five years’ industrial 
experience which should include knowledge of profit planning and control 
programmes for the achievement of long range objectives. He would be in- 
volved in the preparation of budget estimates, expenditure reports and related 
analytical reports, and assist in the development of forms, methods and pro- 
cedures to be used in the department. The post offers a good commencing 
salary, excellent pension and life assurance schemes and congenial working 
conditions. 


Please write with full details of age, experience and salary required to: Position 
number AMB/1459. 


Austin Knight Limited 
P.O. BOX IDS, LONDON, WI. 


All applications are recorded, acknowledged and 
forwarded to our clients, Companies in which you 
are not interested should be listed in a covering 
letter to the Position Number Supervisor. 
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Chief 
Accountant 


REQUIRED TO LOCATE IN THE CARIBBEAN AREA 
WITH AN INTERNATIONAL PETROLEUM COMPANY 


A Chartered Accountant, age 30-45, with oil company 
experience preferred, to assume duties of overall accounting 
responsibilities and preparation of financial statements. 


Successful candidate will be required to supply manage- 
ment with financial analysis and reports and will be respon- 
sible for supervision of accounting systems and control 
covering world-wide operations of the corporation and its 
subsidiaries. Salary will be commensurate with experience 
and background. — Replies in confidence to Box CA 815, 
stating any companies to which application should not be sent. 


Assistant 
Cost Accountant 


Young Cost and Works Accountant (or Finalist) 
required to fill vacancy, arising through promotion, in 
expanding engineering Company with 600 employees, 
which is about to install an I.C.T. 1901 Computer. 

The position offers modern working conditions in 
pleasant surroundings and a commencing salary in the 
range £1,300 to £1,500 p.a., according to age and 
experience. 

Applications in writing, giving brief detatls of age, 
experience and qualifications to: 

The Personnel Manager 

Wallace & Tiernan Ltd., 
Priory Works, Tonbridge, Kent 
Tel. Tonbridge 4481 





April 20th, 1968 


vn Late 


- 





Company Accountant 


Applications are invited for the permanent position of Company 
Accountant to be responsible for the Office administration of a specu- 
lative development Company, and also for the preparation of trading 
and financial Accounts and Departmental Budgets. A young, energetic 
man in the age range 30 to 45 years would be preferred. 


The successful applicant will: 


ZS 
* 


* 


be directly responsible to the Group Secretary/Accountant; 


be paid a good basic Salary, which will be progressively reviewed 
in the Spring and Autumn of each year; 


participate immediately in an Area, Company and Group Bonus 
Incentive Scheme geared largely to his personal achievements 
and which will be paid in the Summer and at Christmas-time 
of each year; 


have the opportunity of joining the Company’s Contributory 
Pension and Life Assurance Scheme; 


receive three weeks’ paid holiday per year; 


receive further training in the application of modern Manage- 
ment Accounting techniques and controls. 


Please apply in own handwriting, stating age, qualifications, details 
of previous experience and present Salary and conditions, to: 


Group General Manager, Kebbell Development Limited 
Kebbell House, Carpenders Park, Watford, Herts 





We will pay 
up to £2,500 


if you are first class Cost & Works Accounting 
material. 


We need an experienced Management Accoun- 
tant who is fully conversant with cost and 
budgetary control procedures. 


You will be between 25-35, qualified ACWA or 
ACA and preferably have worked for a light 


engineering company or a company associated 
with the production of small components. 


Your duties will include the establishment and 
maintenance of plant cost figures to enable the 
management to evaluate costings and to reconcile 
annual production budgets. You will also be 
required to assist in the restraining of expenditures 
and outgoing costs with your own estimations. 


We are situated in pleasant surroundings within 
easy reach of Glasgow. 


This is an excellent opportunity for you to go 
ahead with a progressive company. Please write in 
strict confidence giving sufficient details of your- 
self and experience to: Box No. WW 838. 





A T ACCOUNTANT 


FINANCIAL 
CONTROLLER 


required for substantial public industrial group 
situated in Manchester. 


Applicants must be Chartered Accountants 
earning upwards of £5,000 per annum with a wide 
experience of company matters and modern 
methods of control, preferably aged 40 to 45 years. 


The appointment is an important one with good 
opportunities of advancement for the right man. 


Write in confidence to: 


The Chairman 
Box FC 818 


NORTH THAMES GAS 


DEPUTY 
CHIEF 
ACCOUNTANT 


The Board is seeking a suitably qualified Accountant, 
preferably with industrial and commercial experience, 
to fill the appointment of Deputy Chief Accountant. This 
position in the expanding gas industry demands a high 
degree of management ability. 


Candidates within the age range of 30-45 are preferred 
and experience in management accountancy techniques 
utilising third generation computers would be an advan- 
tage. 

The commencing salary would be subject to negotia- 
tion and dependent on qualifications and experience but 
would not be less than £3,500 per annum. 


Applications should be sent Io C P. N. Cox, Staff ` 


Controller, at 30 Kensington Church Street, London W8, 
quoting Ref. TA/3777. 
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ACCOUNTANT . 


Glynwed Limited a 
E 


ASSISTANT 
GROUP ACCOUNTANT 


Applications are invited from young qualified accountants 
aged between 23 and 30 for the position of Assistant 
Group Accountant. The position, which offers good 
career prospects for the right candidate, will carry an 
initial salary of up to £2,000 according to experience. 


Applications in writing stating age, education, 
qualifications and experience should be addressed to: 


The Group Accountant 
Glynwed Limited 
Oxford Street, Bilston, Staffs 





MANAGEMENT 
ACCOUNTANT 


REDIFONES 


Redifon Limited is an expanding organisation 
employing 3,000 and consisting of a number of 
divisions and subsidiaries which manufacture mainly 
a range of capital electronic goods. The principal 
factories are located at Aylesbury, Wandsworth and 
Crawley. 
A vacancy exists on the Chief Accountant's staff fora 
Management Accountant who will be responsible for 
improving accounting systems and management 
reports and carrying out cost investigations. The man 
appointed must have had varied and relevant experi- 
ence in a similar company since qualifying, and have 
the ability to use this experience to further develop 
financial controls. 

Applicants should be aged 28-35, A.C.W.A. or A.C.A. 
This appointment is based at Wandsworth, but some 
travelling to other factories will be necessary. Salary 
will be negotiated according to experience and 

qualifications. : 
Applications giving full details of age, qualifications 

and experience should be addressed to: 
j The Personnel Manager, 
REDIFON LIMITED, 


Broomhill Road, Wandsworth, 


London, S.W.18. 
A Member Company of the REDIFFUSION Organisation | 





















CHIEF ACCOUNTANT-SELFRIDGES | 


A Chartered Accountant is required for this important post at Selfridges Limited. 


The post involves full responsibility for all accounting functions in the Company 
which operates one of the largest Department Stores in the world. A computer has 
already been installed and computer techniques are being rapidly expanded. 


The successful candidate is likely to be between 35 and 40 years. Experience of 
the Department Store trade would be an advantage but not essential. 


The starting salary envisaged is £2,750 pa with pension benefits but a higher 
salary will be considered for an applicant having exceptional qualities and experience. 
Prospects in the Group are considerable, 


Replies, which will be treated in strict confidence, must state age, education and 
experience, and be sent in writing ta: 
The Managing Director 
Selfridges Limited 
400 Oxford Street 
London Wi 


INVESTIGATION AND SPECIAL 
PROJECTS ACCOUNTANT 


from £2,500 per annum 


Our client is a young vigorous subsidiary of an International Chemical 
Group, manufacturing a product in which it has become a market 
leader. It has decided in the light of plans for continued expansion, 
to appoint a qualified accountant with industrial experience to 
provide economic appraisal and financial advice to Board members 
on capital investment in companies both at home and overseas. 
The man appointed may also become involved in some managerial 
systems work and ad hoc investigations in the accountancy area. 
Candidates in the age group 30 to 40 should have had at least 5 
years’ experience since qualifying including some work of a similar 
nature, Salary from £2,500 per annum with good fringe benefits. 


Ref: 915/A 


THE PROFESSION 


(South-west) to £2,000 


The appointments carry responsibility to the partners for a wide 
range of clients, including the majority of client contact. The firm 
is both efficient and generous (fringe benefits are excellent) and the 
area is very pleasant. There are prospects of managerships. 


The posts should appeal to those with small firms who wish to widen 
their experience, those with major firms who want more personal 
responsibility or those with similarly sized operations who prefer 
to work in more pleasant surroundings, at a realistic salary. Candi- 
dates should have at least two years’ experience since qualifying 
(GA, A.C.A. or A.A.C.C.A.). Initial interviews in the West, 
London or Manchester. 


Ref: 760/A 


Apply to Manchester 


Apply to London 


‘Write or telephone for an application form quoting the reference shown. All applications will be treated in confidence. 


H you are a qualified accountant or have computer experience and wish 
to bs kept informed on other positions which arise quote reference R.R. 


FE] REED EXECUTIVE 


146 NEW BOND ST. LONDON W1 
automatic answering (61) 529 4455 


SPECIALISTS IN THE RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERSONNEL 


15 PICCADILLY, MANCHESTER 1 
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Manager— | 
Accounting Services 


Plant & Transport Services 


To head up the accounting services of one of our largest self- 
accounting units, we seek a man, most likely in his mid-30’s, possibly 
early 40’s, who in addition to formal qualifications, has sound 
commercial experience and knowledge of up-to-date accounting 
techniques. It would, of course, be helpful if he has experience of the 
construction or plant hire industries, but above all we are looking for 
aman with management ability. | 
Plant and Transport Services provides Laing contracts through- 
out the U.K. with a wide variety of plant and equipment. The 
Accountant supervises through section heads a sizeable accounts 
staff. He is responsible for all financial accounts, company plans, 
management accounts — covering not only overall performance 
reports but also machine operating statistics, investment appraisal 
of plant etc. At the present time major computer developments are 
taking place, using the Group’s IBM 360/50, and these will con- 
tinue, The head office is at Elstree and there are also sub-depots 
in other parts of the country. 

A competitive salary will be negotiated. Please write in first 
instance, giving brief details and quoting ref. J.158, to 


W. B. Knox, Central Personnel Service 
John Laing and Son Ltd 
Mill Hill, London NW7 





TAXATION ACCOUNTANT 
Around £3,000 p.a. 


The Company: — An engineering Group of international 
repute. 


Location: — South London. 


The Job: — The duties include the Group’s routine 
computations, tax planning and advis- 
ing management of the commercial 
implications on the Group’s future 
policies of national and international 
fiscal regulations. 

The Man: ~ He must have at least 2 years’ specialised 
experience in Company taxation, the 
ability to think constructively and act 
in concert with Management in the 
attainment of Group objectives. 


— Preferably a graduate. 


~ Excellent for the right man with oppor- 
tunities for advancement. 


Box No. TA 769. 


Prospects: 


ALCLUUNLANL 


COST 
ACCOUNTANT 


MIDLAND SHIRES FARMERS LTD 


Require a qualified accountant to complement their - 


management team. He will be based at Head Office in 
Worcester. 


This is a new appointment and will provide an oppor- 
tunity for the exercise of personal initiative in developing 
cost accounting techniques in a planned growth situation. 


As a company operating several Compound Animal 
Feed Mills, with a large transport complex and with 
associated activities and distributive points over four 
counties, the future holds many prospects of develop- 


ment for the successful candidate. We require a person 


under 33. 


The starting salary will depend on age, experience and 
qualifications, details of which should be sent to: 


ADMINISTRATIVE CONTROLLER 
COUNTY MILLS, WORCESTER 


NEWLY 
QUALIFIED 
ACCOUNTANT 


Beecham Research International is responsible for the promotion 
and sale of antibiotics and other prescription medicines throughout 
the world. 

This interesting vacancy, at our head office in West London, is for a 
recently qualified accountant who will work closely with the com- 
pany’s sales and marketing executives. He will be responsible for 
reporting on activities within an overseas area and preparing the 
relevant management accounting information. 

The post offers exceptional prospects to a young man, probably 
under 28, who has above average ability. An attractive starting salary 
will be paid. The Beecham Group operates profit sharing, and non- 
contributory pension and life assurance benefits for which the success- 
ful candidate will qualify. 


Applications should be addressed to: 


Personnel Controller, Beecham Research International, Beecham 
House, Great West Road, Brentford, Middlesex. 











- 


Se E A EIS 
DARLINGTON CHEMICALS LIMITED 


requires a 


YOUNG CHARTERED 
CERTIFIED ACCOUNTANT 


with two or three years’ experience since 
qualifying. 

His main duties will be to assist the manage- 
ments of subsidiary companies in the design 
and introduction of accounting systems to 
provide better and more timely control of 
operations, but he will also be required to 
assist with annual budgets, monthly manage- 
ment controls and the preparation of the 
Annual Accounts and tax computations for 
the Group. 


Conditions of service and the longer-term 
prospects for promotion are both very goad 
indeed for an able and energetic young man 
who wishes to make a career in industry. 


Applications should give particulars of age, 
education, experience, qualifications and 
salary expected and should be addressed to: 
The Secretary, Darlington Chemicals Limited, 
West Auckland Road, Darlington, Co, 
Durham. 
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should be sent to: 


Radnor House, 
London Road, 


SE 


SEH 
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A. R. D. MacDonell, 
Construction Industry Training Board, 


ALUUUINIAINIL 


COST ACCOUNTANT, preferably 
A.C.W.A., required for challenging appoint- 
ment in Watford/Stanmore area. Excellent 
opportunity to avoid travelling to London 
without taking a cut in salary. - CA 2077. 


ASSISTANT 
ACCOUNTANT 


Rapidly expanding group of companies 
requires Assistant Accountant for its 
Head Office in the City of London, This 
post would suit a young man aged 
20-25 studying for a professional quali- 
fication who is seeking a progressive 
career which provides experience in all 
aspects of financial and management 
accounting. A first-class salary will be 
paid together with generous pension 
and life assurance benefits. - Write, 
giving details of age and experience to: 


Box TA/1276, c/o CRS 
Pemberton House 
East Harding Street 
London EC4 





Financial Management-——Section Head. 
A qualified accountant (C.A., C.C.A. or C.W.A.) with experience in the 
construction industry preferably with a contractor. Experience in modern 
management accounting techniques and systems essential. 

Applications from lecturers welcomed but experience in education is less 
important than a creative lively mind coupled with 
a knowledge of the industry. 


Management Training Adviser—~ 
Financial Management. 

A young accountant is required to support the section head. He will 
preferably be qualified, but unqualified applicants will be considered 
if they have substantial experience in the industry. 


Management Training Adviser — 
Commercial and Clerical Staff 
To take part in job analysis and training development in this field. 
Candidates must have three or more years at management or executive 
level in commercial or administrative work, preferably but not 
essentially in the Construction Industry. A degree or professional 
qualification would be an advantage. 


Salaries up to £2800 per annum according to experience and qualifications, 
brief details of which, with name and address in block capitals, 


Norbury, London, S.W.16. 
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FINANCIAL CONTROLLER 


A U.S. Subsidiary company situated 
in Luton, Bedfordshire, requires a 
financial controller. 

He will be responsible for the 
preparation of management accounting 
information, budgeting, cash flow, etc., 
and will report directly to the U.K. 
Managing Director. 

The Company which is engaged in 
R and D production of electronic com- 
ponents and systems has had a dramatic 
growth since its formation some five 
years ago and all the indications are that 
this present growth will continue. 

The salary offered will be commen- 
surate with age and experience, but will 
be not less than £3,000 per annum. 
Fringe benefits include a generous con- 
tributory pension scheme and a non- 
our company medical plan 


Apply in writing in first instance giving 
details of qualifications, age, experience 
and present salary. It is hoped that this 
position will be filled by June 1st and it 
would be helpful if the length of notice 
required in present employment were 
given. 

DÉEN in first instance to: Box FC 


Eege 


GITS 


MANAGEMENT 
DEVELOPMENT GROUP 


The Construction industry Training Board has the following vacancies in 
the Management Development Group based at Norbury. The successful 
applicants will assess training needs in the specialist fields indicated 

and will develop appropriate training recommendations. The work is 

creative, varied, interesting and pioneering. 
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CERTIFIED ACCOUNTANT or finali 
required in Luton by local newspaper grow 
Duties include preparation of month 
financial statements, supervision of stal 
and preparation of final accounts, with 
view to promotion to Assistant Secretary. 
Applications giving full details of educatio: 
qualifications and experience, which will | 
treated in strict confidence at this stage t 
Secretary, Home Counties Newspape 
Limited, 539 High Road, Ilford, Essex. 





CHARTERED ACCOUNTANT 


A holding company, with 30 subsid- 
iaries, itself a member of a large inter- 
national haulage and warehousing 
organisation, requires a qualified ac- 
countant aged 23-28. 

The appointment is an interesting 
one and responsibilities will cover the 
management accounting and financial 
techniques used in a large-scale under- 
taking. Opportunities for advancement 
in accountancy and management fields 
are considerable. 

The location will be in South London. 

Candidates should submit details of 
career salary level, etc., to Box CA 


CHARTERED ACCOUNTANT re 
quired, age between 27 and 40, to take 
responsible executive position. Offices 
situated between Tonbridge and Maid- 
stone. 

Apply in writing stating commencing 
salary and previous experience since 
qualifying to Box CA 7071. 


CITY OF BIRMINGHAM 


Municipal Bank 
General Manager: S. A. Guy, ELB., 
F.S.B.I. 


ACCOUNTANCY ASSISTANT 
Salary: £1,435~£1,665 per annum 
(A.P. IV) 


Applicants should possess C.A., 
IL.M.T.A., or A.C,C.A., qualifications 
with a knowledge of all aspects of ac- 
countancy. A knowledge of salaries and 
wages, P.A.Y.E. procedures and the 
compilation of statistical records would 
be an advantage. Newly qualified ap- 
plicants would be considered. 


Training will be given in specialised 
matters particular to the Bank. 


There are good prospects of promotion 
for a suitable candidate. 


Applications should be received within 
14 days addressed to: STAFF AP- 
POINTMENTS, P.O. BOX 29, Council 
House, Birmingham 1. 


PLEASE STATE REFERENCE NO. 
42 A.A. ON LETTER AND EN- 
VELOPE. 


EXPERIENCED ACCOUNTANT requir 
by property development organization 
London. Knowledge of taxation essential. 
Apply Box EA 2072. 


EXPERIENCE OPPORTUNITY 


Excellent all-round experience in a 
public company offered to newly 
qualified young ambitious accountant in 
return for hard work. Duties include con- 
trol of Group Headquarters Accounts 
staff in London and production of 
management accounting information. 
Must be able to work periodically under 
pressure and get the best out of staff. 

Salary £1,600-—£1,900. 

Write to the Finance Director, 
Wilson Lovatt & Sons Ltd, 16 Grosvenor 
Crescent, London SWI. 


FINANCIAL ACCOUNTANT 


A Coventry engineering firm employing 
about 1,700 people requires a qualified 
accountant. Duties will include the 
preparation of monthly and annual ac- 
counts, administration of the pension 
scheme, taxation and secretarial work. 
Increasing use is being made of a com- 
puter. The position is directly responsible 
to the Financial Director and Secretary. 
and will be particularly suitable for a 
younger man recently qualified or one 
about to take his finals. 

Salary will be negotiated in the range 
£1,200-£1,500 according to age anc 
experience and a contributory pension 
fund with free life assurance is In opere- 
tion. 

Please send details of age, experience 
and present salary to Box FA 7079. 


April 20th, 1968 


CHARTERED ACCOUNTANT required 
immediately by public company, North 
London. Knowledge of management account- 
ancy and comprehensive commercial experi- 
ence essential. Paid holiday this year, Salary 
£1,750~£2,250 per annum. — Box CA 7053. 





Eech CITY commodity mer- 
chants require a recently qualified 
Chartered Accountant to undertake a 
wide range of duties in their Secretarial/ 
Accounts department, including prep- 
aration of annual accounts; management 
reports, Taxation, etc. An excellent 
opportunity for a man in his mid-twenties 
without previous commercial experi- 
ence, ~ Box IC 7124, 


QUALIFIED ACCOUNTANT 
Is required by 


COMMONWEALTH DEVELOPMENT 
CORPORATION 


to work in its Head Office new business 
investigations department for about 
three years and thereafter probably 
join the Overseas staff. Candidates, who 
should be tn their early thirties and have 
had appreciable post-qualification ex- 
perience of modern management account 
techniques, including forward cash pro- 
jections, DCF, etc., should write to the 
Head of Personnel, Box 3AR, 33 Hill 
Street, London W1, with brief cur- 
riculum vitae and quoting Serial 1365. 


ACCOUNTANT 


FULLY QUALIFIED chartered or certified 
accountant required for young expanding 
group operating in agriculture, poultry 
equipment, grain, grain equipment, domestic 
appliances, 25-35 preferably with commercial 
experience. Salary negotiable around £1,500 
p.a. — Cherwell Valley Silos Ltd, Twyford, 
Banbury, Oxon. 


University of Salford 


ASSISTANT 
ACCOUNTANT 


Applications are invited for the new post 
of Assistant Accountant from persons 
holding a professional accountancy 
qualification. 

The successful applicant will have 
every opportunity to gain a wide know- 
ledge of the financial and general ad- 
ministration of a University. 

Experience in management accounting 
and the development of systems will be 
an advantage. 

The salary will be within the scale 
£1,920 to £2,630 per annum. 

Application forms and further par- 
ticulars may be obtained from the 
Registrar, University of Salford, Salford 
a Lancashire, quoting reference A/202/ 

A 


The closing date for applications is 
May 10th, 1968. 


CAREERS IN STOCKBROKING 


A firm of London stockbrokers, with a relatively young partnership and plans for 


vigorous expansion in its institutional business, seeks to recruit newly qualified or 


semi-qualified accountants as trainees. Applicants should be aged 20-25, with energy 


and initiative, and a keen interest in investment. They will be given an all-round 


training before deciding whether to concentrate on any particular field, such as re- 


search, Initial remuneration up to £2,000 depending on age and qualifications; for the 


right man the prospects of a stimulating and well-rewarded career are excellent. 


~ Please reply to Box G.730, 


c/o Walter Judd Limited 
47 Gresham Street, London EC2 









SENIOR STAFF APPOINTMENTS 


46, Dover Street, W.1. 01-493 5591 





QUALIFIED ACCOUNTANTS - £1,500-£3,000 p.a. 


We are currently acting on behalf of several commercial and industrial clients, in 
the recruitment of qualified accountants; so much so, that we are anxious to hear from 
Chartered, Certified and Cost & Works Accountants seeking new positions. 


Vacancies currently exist in LONDON and many PROVINCIAL TOWNS. 


Previous commercial or industrial experience ts not always essential as a fair 
proportion of the positions open are for young A.C.A.s wishing to leave the pro- 
fession. There are, however, some openings at senior level for those with broad 


commercial experience, 


For further details, send a brief personal résumé, together with your specific 
requirements to GRAHAM ELMSLIE, who will be pleased to advise you accordingly. 


Free service to applicants. 





TOP-EX 
Management and Personnel Consultants 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to senior Management to date. We will help you to make 
the right move. Inquiries please to the above named at 


118 New Bond Street, W1 


Tel. HYDe Park 2166 and 9441 








GENERAL 
ACCOUNTANT 


To maintain the official books of the 
Company and prepare periodic state- 
ments on results; supervise the accounts 
payable and accounts receivable func- 
tion; and develop and implement pro- 
cedures to this effect. 


Candidates should be qualified Ac- 
countants or finalists, and preferably 
have experience with computers. Starting 
salary will be in the range of £1,600- 
£2,150 per annum. 


TWO YOUNG ACCOUNTANTS 
AS FOLLOWS 
One young man to assist the Materials 
Accountant in the preparation of Pro- 
duction Costs, the measurement of per- 
formance against standards and in the 
Financial Control of inventories. 


One young man to assist the Plans and 
Results Co-ordinator in the assembly 
and preparation of profit plans and total 
Company results. 


Candidates should have achieved or 
be studying for the Intermediate 
examination of the JLC.W.A. or 
A.C.C.A. Starting salaries will be in the 
range of £1,080-£1,440 per annum. 


The Company’s fringe benefits are 
well established and generous. 


Please apply in writing to the Per- 
sonnel Manager, Ref. F.3, 


General Foods Limited 
Banbury, Oxon 


THE NORTH 


£2,000 COST ACCOUNTANT (HALI- 
FAX); £1,800 Cost Accountant (Black- 
burn); £2,000 Divisional Accountant 
Designate (Manchester); £2,000 Taxa- 
tion Manager, Professional (Liverpool); 
£2,700 Chartered Accountants, Profes- 
sional (Canada). — Send name and ad- 
dress for details of wide variety of all 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL 1. 


TRAINEE IN 
MANAGEMENT 
ACCOUNTING 


An opportunity exists for a young man 
between 19 and 24 to join a department 
whose function is to provide company 
management with a complete cost 
evaluation service. Applicants should be 
Studying for a recognized accounting 
qualification. 

The management accounting function 
is part of a rapidly developing manage- 
ment and administrative services group 
which also embraces investment ap- 
praisal, operational research and a 
computer installation. Career oppor- 
tunities are excellent both within the 
accounting and finance division and the 
Company at large for young men dis- 
playing the necessary ability and 
enthusiasm. 

The positions are based at our new 
Administration and Research Centre at 
Hayes Park, Middlesex, and we can 
provide free hote! accommedation for 
the first two weeks to men from the 
provinces and other assistance in finding 
local accommodation. 

If this opportunity interests you, write 
with a brief personal summary, quoting 
present salary, to: 


Mr G. S. Davis 
H. J. HEINZ COMPANY LTD 
Hayes Park 
Hayes 
Middlesex 


Please quote reference M.A, A.64. 
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QUALIFIED BOOK-KEEPER for West 
End estate agents. Interesting part-time 
post. — Taylor Rose, 36 Savile Row, London 
WI Telephone 01-734 8371. 

SMALL EXPANDING PUBLIC COM- 
PANY near Maidenhead with property, 
estate development and hotel interest, 
require young qualified accountant to take 
charge of all accounting operations and tọ 
institute efficient costing and management 
accounting systems. — Box SE 2078. 


WEST BROMWICH 
EDUCATION COMMITTEE 
COLLEGE OF COMMERCE 

WOOD GREEN, WEDNESBURY 


Required September Ist, 1968, tem- 
porary LECTURER in ACCOUNTING 
AND EXECUTORSHIP (for a period 
of twelve months) and LECTURER in 
ACCOUNTING AND COSTING to 
teach on Sandwich Courses preparing 
students for all parts of A.C.C.A,. and 
LC.W.A, examinations. 


Candidates should be Chartered or 
Certified Accountants with professional 
and/or industrial experience. Some 
teaching experience advantageous but 
not essential. 


Salary: Lecturer Grade II £1,725 to 
£2,280. 


Forms of application and further 
particulars from the Principal. 


£2,500-£3,500 
East Midlands 


Company Secretary with an Account- 
ancy qualification. Commencing salary 
within the range above according to 
qualification and experience. 

Direct responsibility to the Board for 
all management and financial accounting 
procedures within expanding group of 
manufacturing companies. 

Excellent prospects for the successful 
applicant who is likely to be in the age 
range 30-45 years old. 

Detailed application including present 
salary to Box PT 2064. 





OVERSEAS 





ACCOUNTANT — British — for Costa 
del Sol, Spain. Responsible for financial 
and estate management of Luxury 
Development. Must speak French. 
Working knowledge of Spanish desirable. 
U.K. Company. Terms negotiable. — 
Full details to Box AB 7082. 


WEST INDIES 


Pannell Fitzpatrick & Co have an 
opening in their Georgetown (Guyana) 
office for a chartered accountant of 
education and ability and with more 
than two or three years’ good experi- 
ence since qualifying. 

The climate is tropical, very pleasant 
and healthy. 

The work is interesting and varied. 
The prospects are exceptionally good. 

Generous leave including home leave 
with passages paid including family. 
— Please write to firm at Lee House, 
London Wall, London EC2 (or tele- 
phone 01-606 7051) reference GG. 


WEST INDIES 


Pannell Fitzpatrick & Co have vacancies 
in their Georgetown (Guyana) office for 
chartered or certified accountants 
recently qualified or with some post- 
qualification experience. 

The range of work is most interesting 
and covers the export industries of the 
territory in sugar and related production, 
in mining and other activities, and also 
in banking, finance and merchanting, 
as well as in secondary industries. 
There is, therefore, exceptional op- 
portunity for experience. 

Especially attractive salaries will be 
paid; return passages for employee and 
family; local leave and generous home 
leave at end of tour upon full pay; 
contracts renewable. Prospects excellent. 

Please write to firm at Lee House, 
London Wall, London EC2 (or tele- 
phone 01-606 7051) reference GG. 


MILAN 
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= A major Canadian company in the utilities field include provision for two months home leave =~. 
= ai in Brazil invites applications for senior financial every two years. These are career positions ina = | 
= e n l O r ositions with its operating company in Rio de progressive organization offering an excellent = 
= aneiro and Sao Paulo. Continuing expansion and future for those seeking a permanent overseas = e 
= growth have created the need of strengthening in appointment. Candidates should now be = =: 
= ° several areas of financial administration and earning £5,000 to £6,000. = 
= AC C O A n {I n control, No candidate will be able to fill any of the above = 
= The positions call for chartered accountants, positions adequately until he attains fluency in = 
= preferably in the age range 35 to 40 who can de- the Portuguese language. Candidates must there- = 
= e monstrate successful commercial or industrial fore be willing and able to acquire a working = 
= experience at a senior management level in a knowledge of Portuguese within a year of com- = 
= O | nN I } } e nN S company employing forward-thinking accounting mencement of their assignment and a reasonable = 
= methods. Particular expertise in such areas as degree of fluency in that language by the end of = 
= financial analysis, budgeting and forecasting, cost their first two-year contract. = 
= _ o controls or e.d.p. systems will besoughtandahigh Please send details, in confidence, to Louis 3 
=. degree of personal drive and integrity is essential. Mallet, Personnel Consultant, Arthur Young & = 
= BR AZIL Salaries, conditions of service and prospects for Company, Moor House, London Wall, London, = 
St ee further advancement are attractive, and contracts E.C.2, = 
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"Beat Marwick-Mitchell & Co have opportunities for senior staff 
: s..accountants in“their offices in Frankfurt/Main, Düsseldorf and 
Munichi-Audit‘assignments will be primarily for British and United 
States sub oe operating in West Germany in a wide range of 
. industries. Théy-will provide an opportunity for personal broaden- 
-ing-and development. There are permanent career opportunities for 
Dës who wish to remain in Continental Europe on a long-term 
asis. 

Candidates should have at least a working knowledge of the 
German language and preference will be given to men having 
post-qualifying experience with a firm of Chartered Accountants, 
although newly-qualified men will also be considered. 

Remuneration will be commensurate with experience, quali- 
eee and work location. Travelling expenses to Germany will 

e paid. 

Applications, giving full details of background and experience, 

should be addressed to the Staff Partner, 11 Ironmonger Lane, 
London EC2. 
















CALICO PRINTERS 
ASSOCIATION LIMITED 
MANCHESTER 


ACCOUNTANT 
FOR OVERSEAS 


The C.P.A. Group requires a young qualified Cost Accountant 
to take over responsibility for interesting development ac- 
counting work in one of its overseas companies. The company 
concerned is modern, substantial and poised for expansion, 
and is very pleasantly situated. Prospects here and elsewhere in 
the Group are excellent. Suitable qualified candidates with 
practical experience in the design and installation of modern 
costing systems ~ including Standard Costing — are invited to 
submit detailed application to: 





Deputy Financial Controller 
THE CALICO PRINTERS ASSOCIATION LTD 
P.O. Box bi Manchester 1 


Deloitte, Plender, Griffiths & Co have vacancies for chartered or 
certified accountants — either newly qualified or with post-qualifica- 
tion experience — in their office in Milan. 

The work is varied and interesting and provides good experience 
in British, American and Continental accounting and auditing 


procedures. 
Present knowledge of Italian is not essential. Generous salaries are 
payable and there are excellent career prospects for suitable staff. 
Interviews will be arranged in London with a Milan office partner 
towards the end of April. 
Applications should be sent to the Staff Partner (Ref. AS), 128 
Queen Victoria Street, London EC4. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation, Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 





A.C.C.A., Section I passed, appearing for 
Section II in June, two and a half years’ 
experience in a professional firm in City 
seeks position in profession or industry. 
Available after middle of June. — Please write 
to Box AC 2079. i 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs, — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (telephone 01-554 3484). 
A CHARTERED FINALIST (Indian origin) 
seeks a position in profession. All-round 
experience including taxation. Available from 
May 20th. — Please write Box AC 1967. 

AN AMBITIOUS STUDENT with five ‘O’ 
levels, seeks position of a junior audit clerk 
in EES accountants’ firm. — Box 


AA 

AN AMBITIOUS YOUNG MAN (23), 
Indian, with two ‘A’ levels and six ‘O’ levels 
seeks employment with chartered account- 
ants’ firm or A.C.C.A. firm. — Box AA 1975. 
B.COM., A.C.A. May finalist gained 
experience of public and private limited 
companies in audit, accountancy and 
taxation, wants to join a firm of chartered 
accountants — available from May 20th. — 
Box BC 2039, 

CHARTERED ACCOUNTANT (female, 32) 
requires interesting appointment within car 
travelling distance of Wendover, Bucks. Par- 
ticularly interested in taxation and solicitors’ 
accounting. — Box CA 2103. 

F.C.A, (42), specialist in insurance accounts, 
taxation and organization for fifteen years 
in London seeks suitable appointment. — 
Box FC 2091. 

TAX OFFICER HIGHER GRADE (lady, 
§4), twenty years’ present grade, seeks situa- 
tion as personal taxation assistant, Hounslow, 
Richmond, Twickenham, or near. £1,400- 
£1,500 p.a. — Box TO 1942. 

YOUNG married chartered accountant, fed 
up with London property prices, travelling, 
etc., seeks position with future in country 


practice. Has had good professional experi- 
av VM DIRA 


de aan 





TEMPORARY BOOK-KEEPERS, account- 

ants and ledger clerks available. — Ring Jay 

aie Ltd, ABBey 2354/5817, for further 
etails. 





ARTICLED CLERKS 


A CITY FIRM of chartered accountants, 
small/medium sized, seek capable young man 
of U.K. birth to take articles under direct 
control of principal. The practice covers 
international and public companies, also 
incomplete records. — Full details please to 
Box AC 1997, 

A COMMERCE GRADUATE (22), with 
advanced accounting and auditing from 
Pakistan, seeks articles in London. Three 
months’ audit experience in London, pre- 
liminary exempted, immediately available. — 
Please write Box AC 1956, 

A FIRST-CLASS COMMERCE GRADU- 
ATE, age 20 years, seeks articles. First 
position in university, preliminary exempted, 
with eight months’ audit experience. — Box 
AF 2020. 

AMBITIOUS KENYAN (26), with seven 
‘©’ levels seeks articleship in England. 
Available immediately. - Please write to 
M. A. Shah, 10 Brayards Road, SEL5. 

AN AMBITIOUS STUDENT (17) with 
seven "OT levels, seeks articles in London 
immediately. Preliminary exempted. Have 
some experience in book-keeping. Available 
for interview. — Write to Mr D. Shah, 124 
Gloucester Terrace, Paddington, W2. 

AN AMBITIOUS STUDENT, aged 18, with 
two (U.K.) ‘A’ levels, seven ‘O’ levels, seeks 
articles in London. Available any time. — 
Please write: Mr S. Shah, 96 Bridge Lane, 
London NWII. 

AN ARTS GRADUATE (24), keenly seeks 
articles with chartered accountants. — Kindly 
write to Box AA 2101, 

A PAKISTANI (26), completed two and a 
half years of articleship would like to transfer 
anywhere. Hard worker, — Box AP 2021. 

A PAKISTANI B.COM., age 23 years, pre- 
liminary exempted, seeks articles. — Please 
reply, M. A. Ali Khan, 49a Vallance Road, 
London El. 

ARTICLED CLERK required for W.E. char- 
tered accountants, progressive position with 
excellent commencing salary. — Box AC 1955. 
A YOUNG MAN wishes to resume articles, 
having served three years with a firm of 


chartered accountants in London. — Box 
AW 9027 





April 20th, 1968 


LRTICLED CLERKS (ENGLISH) required 
xy smallimedium City firm, Varied and 
eneficial experience is offered together wah 
‘ood conditions, progressive salary and 
‘dequate study leave. Students vi? pre- 
minary exemption secking four or five 
ears’ articles should write with details of 
dutatioa cte. to Box AC 2036. 
KRTICLES ARE OFFERED to trained 
aspectors of Taxes in the London office of 
rellestablished and devcloping firm of ehar- 
ered uccountants. Good remuncration, uc- 
ording to experience of applicant. = Box 
A 1939, 
i SMART INDIAN STUDENT (18 years). 
ecks employment in a professional chartered 
ccouniancy firm either with or without 
ticles. Pay is of no consideration but train- 
ng under cxpeit supervision important = 
tox AS 2102. 
i YOUNG B.COM. (with advanced ac- 
ounts, auditing) from Pakistan, book- 
ceping experienced. Preliminary exempted, 
tcks articles. ~ Please write A. Mallick, 
4 Gaskarth Road, SW12. 
t YOUNG MAN exempted from prelimin- 
ry examination of the Institute with good 
ccounting csperience, seeks four years’ 
rticles with a firm of chartered accountants. 
Please re Sg to Box AY 1957. 
i YOUNG MAN with six ’O° levels, seeks 
ve years’ articles. Preliminary cxempted. 
iwailable for interview at any time. = Please 
rite to N. Kanani, 18 Kensington Garden 
uare, London W2. 
THAARTERED ACCOUNTANTS = (close 
fictoria}, have vacancy for articied clerk 
British). Present condition salary range 
4800-£900 plus luncheon vouchers. Varied 
xperience. — Write Box CA 2025. 
NDIAN COMMERCE GRADUATE, age 
3, Preliminary exempt, with commercial 
xperience with leading ` International 
\merikan Corporation, secks artieles. —- 
Vrite Box IC 2092. 





PARTNERSHIPS 
AND PRACTICES 


\CCOUNTANCY PARTNERSHIPS AND 
MUCCESSION CONSULTANTS. ~- The 
ecognized medium for sale and purchase of 
wachces and partnerships for over forty 
‘cars. Valuations. ~ GORDON FORD & 
ZO, Westminster Bank Chambers, London 
Jridge, SE) (HOP 1209). 

ADDITIONAL PARTNER sought by small 
mi expanding spare-time practice. Prospect 
f fulbe practice within twelve months. 
wane - Coventry area. - Apply Box 
\ 

AMALGAMATION or close working 
irrangement required urgently by long- 
tablished City chartered accountants so 
hat seasonal staf burdens may be spread 
ind continuity assured. Practice consists 
nainly of large and medium size work. All 
ephes will be treated in strict confidence. — 
lor AO 1949. 

BETWEEN OXFORD AND SWINDON. - 
Z.A. aged 31, with experience in commerce 
ind the profession is now building own 
wactice and is anxious to contact over- 
E practitioner. — Please write Box BO 


BIRMINGHAM CHARTERED AC- 
COUNTANTS (City centre) are considering 
‘urther expansion. Would consider purchase 
ar merger. Office accommodation available. 
specialized departments, tax, ete. Would 
yarticularly suit practitioner considering 
‘arly retirement. — Box BC 2097. 
JRIGHTON CHARTERED ACCOUNT- 
ANTS, well established, wish to acquire 
mall practice or block of audits in Brighton 
wea. = Hox BC 2094, 

BRISTOL. - Old established firm, with 
iniple modern offices, would lke to discuss 
merger or purchase on annuity terms with 
A firm or sole practitioner. - Box BO 








CITY OF LONDON 


We are o medium-sized City Chartered 
firm with a suburban Branch Office, and 
consider ourselves to Oc propressive in 
adduion to being old-established. We 
should like to hear from practitioners: 


(a) in London wishing to consider 
merger with a larger firm (G.R.F. 
up to say £75,000); 

(4) in London wishing to retire gradu- 
ally or immediately (CG RE. up to 
say £20,000); 

{c} outside London with a view to a 
working arrangement for represen. 
tanon and exchange of work. 


All communications will be treated in 
the strictest confidence. 


Box CO 7096. 





ACCOUNTANT 


BRISTOL OR SOMERSET. - Chartered 
accountants wish lo purchase practice op 
blocks of SE - Reply in confidence to 
Box BO 209 

BUSY SMALL CITY PRACTICE requires a 
further partner, A suitable chartered account- 
ant (aged 28-35), with good general experi. 
ence will be offered a salaried partnership 
after a short initial period. Might sunt young 
E EES with spare capacity. — Box 


CHARTERED ACCOUNTANT, age 34, 
own G.R.FP. £1,700 expanding, seeks working 
arrangement with established practitioncrs 
in Wi or North-west London view part- 
nership/succession. - Box CA 2081. 
CHARTERED ACCOUNTANT, experi- 
enced in incomplete records and taxation of 
small traders required for South Midlands 
residential town with a definite view to part- 
nership after short period. Partnership terms 
to be discussed at interview. — Full details, 
age, experience, ete.. to Box CA 1962. 
CHARTERED ACCOUNTANT with three 
or more years’ capericnce in a professional 
office since qualifying required by East 
Anglian coast firm of chartercd accountants 
with gross fees exeeeding £17,000. Definite 
prospects of partnership with sole pracunioner 
mid-50s, within iwo years. ‘Goodwill’ 
annuity basis, see practice e kieren 
booklet No. 11. - Full details please to Box 


CA 2003. 

CHARTERED PRACTICE in South of 
England for sale with gross recurring fees of 
£20,000 -£25,000: cash transaction only 
considered. ~ Replies to Box CP 2004, 
CHELSEA CHARTERED ACCOUNT- 
ANTS, duc to early retirement have share 
of practice for sale -- young qualified man to 
act as senior for a probationary period. ~ 
Box CC 2075. 

F.A.C.C.A., aged 43, with capital available 
wishes to join established firm with view to 
eventual partnership. Location London or 
North-west England. Replies will be treated 
in strict confidence. - Box FA 2062. 

B.C.A. - North-west London, G.R.F. 
£8,000 (mainly incomplete records) seeks 
carly retirement due to health and other 
interests. Suggestions considered from prac- 
titioner in similar area with surplus office 
accommodation for partnership with view to 
sale. Will also consider outright sale with 
vendor remaining for period. -— Box FN 1943, 
HAMPSHIRE CHARTERED ACCOUNT. 
ANTS with substantial: practice, in fast 
expanding town, require a fourth partner 
after short probationary period, Income 
£2,500-£3,000 depending on the capital 
available for the purchuse of goodwill. -~ 
Pease reply with full particulars of education, 
experience and are, to Box HC 1914. 
JUNIOR PARTNERSHIP in country prac- 
tice available to experienced chartered 
accountant after probationary period of 
twelve to cightcen months. Commencing 
salary £1,$00-£1.750 depending on age and 
experience. ~ Box JP 1991. 

LAKE DISTRICT. - Small, cxpnnding prue: 
tice in heart of Lakeland for sale 

offices and connections, G.R.F. approx. £500. 
Furnished cottage (available imunediately), 
if required. ~ Box LD 1966. 
LEICESTER CHARTERE D ACCOUNT. 
ANTS with rapidly expanding practice wish 
to acquire practice of local sole practitioner 
contemplating retirement, or alternatively 
would welcome an arrangement with a view 
to carly succession. - Box LC 2048, 
LONDON FIRM of chartercd accountants 
with Bristol branch office interested in merte 
ing sole practitioners with a view to providing 
for their retirement. ~ Write principals only 
to Box LF 2106. 
MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase practice in 
Manchester area, or amalgamate with view 
to succession. - Box MC 2095. 
NEWCASTLE UPON TYNE, ~ Progressive 
firm of chartered accountants interested in 
working arrangement with practitioner can- 
templating retirement, mutually advan 
tagcous merger or purchase of complete prac. 
tice or block of audits. — Replies in strict 
confidence, ~ Box NU 2007, 
NORTHAMPTON PRACTICE FOR SALE. 
G.R.F. approximately £5,750, Principal 
leaving profession. Olflice and some staff 
available if required. Offers and inquiries. ~ 
Box NP 2050. 

NORTH-WEST LANCASHIRE AREA. ~ 
A.C.A. (28) requires position with smalt/ 
medium-sized firm with view to eventual 


partnership, Wide cxpericnce in small 
ractice and international firm. -— Hox 
W 2 


READING OR THIRTY MILES RADIUS. 
~ Practice or block of audits required. 
Capital or annuity basis. - Box RO 2080. 





NORTH-EAST ENGLAND 


Old-cstablished City of London firm 
requires u Chartered Accountant to 
become 3 resident partner in the North- 

cast after a probationary period in Lon- 
don. — Box NE 7084. 


OLD-ESTABLISHED FIRM of chartered 
accountants m Lancashire require partner 
immediately, with expert knowledge of 
taxation and auditing of large and small 
concerns, Good prospects to right man. - 
Box OF 2023. 

SE LINCS. - Partnership available to 
expericnéed chartered or certified accountant 
after short probationary period. Commencing 
salary from £1,500 according to age and 
experience. - Box SE 2089, 

SMALL EXPANDING London firm of 
accountants (wo partners) with occasional 
demand for Hahamaian tax schemes seeks 
arrangement with Rem in Nassau, Bahamas, 
which could operate to mutual advantage. - 
Box SE 2096. 

SOUTH DEVON, ~ London chartered ac- 
countants with Exeter connection are seeking 
expansion in South Devon and are interested 
in acquiring a practice in that area. Merger 
would also be considercd. - Box SD 1958. 
WEST END ACCOUNTANTS will purchase 
small block of audits in Harlow arca. Work- 
ing arrangement with existing firm con- 
sidered. All replies will be treated in strict 
confidence. — Box WE 1965. 
WEST END CHARTERED ACCOUNT- 
ANTS (medium-size) would like to discuss 
working arrangement with firm having 
G.R.F. £15,000-£20,000 for the benefits 
of a larger unit. Pleasant accommodation 
available. - Box WE 2009. 

YORKSHIRE COASTAL RESORT. ~ Sole 
practitioner wth old established practice 
G.R.F. £10,000. G.A.F. £12,000, vou 
welcome posite to ensure EECH 
practice and own retirement, =~ Box YC 2022 





BUSINESS PREMISES 


600 FT SUITE OF OFFICES to let in com- 
pletely modernized prestige building, Lin- 
coin’s Ian Fields. - 242 3751. 








BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. - 100% loans to qualified account- 
ants up to £8,000. High advances to £12,300. 
Survey feces repaid on completion. Personal 
attention of a director. - Taxation Services 
(Finance) Lid, Mortgage Department, $-7 
Muswell Hill, London N10 CPUDor 9395). 
A BARGAIN. ~ A free advertising service 
with our rapid company formations or new 
ready-made companics. Get Advantages of 
Trading as a Limited Company, 3s post free. 
- Business Economy Co Registrations Lid, 
Tia City Road, London EC! (formerly 156 
Strand), CLE. 9252) 3/4: 19 Walker Strect, 
Edinburgh 3 (CAL 1167/9). 
A COMPANY FORMED PROMPTLY. 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-repistrations and ready-made 
companies. - Reichmann & Wing Lid, 126 
a ere Road, London NIT (01-808 
38 
ADDITIONAL substantial fees may be 
abtained in form of legitimate commission 
from professional company operating a 
highly respected service. This service is diffi- 
cult to promote by advertising which is the 
reason for this notice. References will be 
SEN all inquiries answered., - Box AS 
7138 


BAD DEBTS BOUGHT OR COLLECTED. 
~Weean help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
vasuccessful. — Professional & Trade Serviecs 
Ltd, Protection House, London SWA (MAC- 
nulay 9396 (5 lines))}. 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service ~ Reygluw Registrars 
Ltd, 14 ‘The Mall, London ws {01-567 $459} 
01-997 2476}. 





NATH 





BUILDERS’ MERCHANTS 
Wholesale and Reta:l 
TAX LOSSES £55,000 
Sull trading in Inner SW. 
Box BM 7027 


Londoa. 


COMPANIES FORMED £12 to your re: 
quirements in seven days. Also ready-made 
companics and re-registrations. =- Mayfair 
Registrars Lid, 265 Hedge Lane, London 
Nt3 (01-863 $219). 

COMPANY POR SALE, never traded, 
cosmetics, toiletrics, etc., immediate transfer 
£25. - Telephone 435 9697. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre- Companies Act prices 
while stocks last 


(Dept A2), 6 FINSBURY PAVEMENT 


ONDON LC 
NATional §434/5 


FOR SALE. ~ Limited company. currently 


undertaking heating and building work, with 
tax losses of £12,000 
directors of £5,000. — Rew’ 


any se from 





HART... Ce 2 XO 

FOR COMPANIES 4 

EIGHT-DAY REGIS RATION SE RYC 
£12 plys aanp ke" Ces 


` 
READY-MADE 10? 
For accountants solicit aly 


HART & CO (Bush House) LTD 


Dept A2, 1-3 LEONARD STREET 
LONDON EC2 (CLE. $108/9) 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Ambericy House, 12 Norfolk Street, 
Strand, WC2 
TEMple Bar 6927 (4 lines). Ref. OP. 
and at Melvilic House, 2 Melville Strect 
Edinburgh 
CALedonian 4547/8 
Established 1921 





HELP YOUR CLIENTS to expand by 
releasing capital ted up in book debts. Our 
sales finance service is simple and economic. 
— P.C.M., 115 Gloucester Place, London W1. 
LOAN £8,000 required at 12 per cent 
interest to Start import and export ven- 
ture, no security but profession is guaran» 
teed. - Write to Messrs Khan and Partners, 
9 Leinster Gardens, W2, 

READY-MADE COMPANIES £18 gr (in- 
clusive) transferred immediately. We can 
register a company in seven days from £3 9r 
(plus duty), ~ Graeme Led, 6l Fairview 
Avenue, Gillingham, Kent (Medway 32558 
Code OMES). 


1903 TIME 





Save £12,000 a year 


Now you can save at least £12,000 p.a. if you need an ICT 1903 
computer for a nominal 40 hours a week. A one-year shift on 


our London-area 1903 costs only £25,000 ~ 


including extensive 


peripherals and experienced operators backed by a very large 


professional organisation. — 
NT 780. 


Write today for details from Box 


MALY 


we 


TAX LOSS COMPANY for sale. — Retail 
dress shop. Losses exceed £25,000 — substan- 
a T loans — still trading. — Box 





WE WOULD LIKE TO DO BUSINESS 
WITH YOUR BAD DEBTS 


Bad debts are at least an irritation and at 
worst a source of danger to your 
business. Credit is the foundation to any 
successful company but when it is abused 
intentionally, or through bad manage- 
ment it is necessary to take swift decisive 
action. For a small annual subscription 
Cheque Guarantee Insurances put at 
your disposal a team of investigators 
who can give you an on-the-spot 
appraisal om any defaulter anywhere 
in the country. Should it prove neces- 
sary to go to litigation for the recovery 
of any debt, all legal charges are borne 
by Cheque Guarantee Insurances. 

For further details please write or 
telephone: 


Cheque Guarantee (Insurances) Ltd 
322 St John Street, London ECL 
Telephone 01-278 1175/6 


90 PER CENT MORTGAGES available at 
7k% up to £7,500; 66 per cent at 7% up to 
£10,000. Other inquiries considered. — State 
requirements to Callander Securities Ltd, 54 
Bow,Lane, London EC4 (CiTy 3376). 


ACCOUNTANT 


POST BUDGET BLUES? - Investors 
wishing to obtain the benefits of earned 
income plus high profit returns should 
immediately investigate the yield possible 
from a Westinghouse equipped Coin-Op 
Laundry or Drycleaning store. An initial 
cash capital of £4,500 will establish a 
business providing up to £4,000 earned 
income per annum. You do not need to be 
a launderer to become a Coin-Operator. — 
Inquire without obligation to our special 
department number 137, Anglowest Laundry 
Distributors Ltd, 66 Margaret Street, 
London W1. 

TAX LOSS COMPANY required, preferably 
garage or plant hire business. — Box TL 2105. 





VALUATIONS 








STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica~ 
tion, Sale or Purchase. 


STAFF THROUGHOUT THE U.K. 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
1. The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 
2. The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 


ever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of canvassing matter, Any letter is liable to be 
opened for examination of its contents. i À 

5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3. 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, HD. LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, — MacVeigh & Larkin, 
55 Coweross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434.) 





ADLER — BLUEBIRD — REMINGTON 
ACCOUNTING MACHINES 
For Invoicing, Cheque Writing, Ledger 
Posting, from £2,000 
All equipment guaranteed ~ 
Full Maintenance Service 


H. H. DURHAM LTD 


85 Blackfriars Road 
London SEI 
Telephone 01-928 6081 








FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Compie Range 


35s per 100 (plus postage) 
SHARPTHORNE l 
PRESS LTD 


25 Holborn Viaduct, London ECI 
Tel, 01-353 0838/9 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 





NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis. 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NL 24326). 

PETTY CASH ~ 100 copies for 15s — while- 
you-wait by FERMAPRINT-INSTANT- 
aoe 17 Fleet Street, EC4, Tel. 01-353 
THE NEWSAGENTS VALUERS CO, — 
Experienced stock-takers/valuers to news 
and allied trades. Specializing in retail stock 
Ce — 3-4 Clement’s Inn, WC2. 01-242 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien~ 
tals, Tufted. £200,000 carpets on display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. — Dodson-Bull 
Carpet Co Ltd, 2, 4 and 5 Little Britain, ECI 
(MONarch 7171 (10 lines), also 83-89 
Blackett Street, Newcastle upon Tyne 1 
(Tel. 20321/21428), 55-61 Lever Street, 
Manchester (061~236 3687/8/9). 





HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/184 St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01-629 6857. 
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YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


& CO (Publishers) LIMITED 
THE CITY LIBRARY 
IS STRAND, LONDON WC 


01-836 0832 








ESTABLISHED 


ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212/3 or 6340 


Stocktaking 


Probate 


Valuations 
Business Transfers 


Compulsory Purchase 


Introductions Recognized 
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BUILDING FINANCE 


The Southern Trust will buy your land for you 


by private treaty or auction and provide the finance for purchase and building up to 80%. Expert 
advice provided by specialists in field of development to help you decide which land is worth buy- 
ing and which is not. Architectural assistance available if required. Decisions within 48 hours. 


THE SOUTHERN TRUST LTD 
‘Fairacre’, Camden Park Road, Chislehurst, Kent 
Telephone 01-467 2460, 3602 
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BUSINESS 
ADMINISTRATION 
AND MANAGEMENT 


by C. S. DEVERELL 
M.A., B.SC. (ECON.), B.COM., F.C.LS., A MLB.LM. 


HEAD OF DEPARTMENT OF MANAGEMENT STUDIES 
THE COLLEGE OF TECHNOLOGY, LETCHWORTH 











AN ENLARGED 

SECOND EDITION 

OF THIS SUCCESSFUL 

PUBLICATION IN 

GEE'S WORLD MANAGEMENT SERIES 


352 pages 


Price 45s net, 46s 6d post free U.K. 
50s 2d post free Overseas 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 


151 Strand, London WC2 
071-836 0832 


ACCOUNTANT 


Was the need for more effective management 
ever keener? A man adds to his capacity by 
cultivating his personal executive skills and 
mastering management technologies. Yet there 
is an essential preliminary to these two directions 
of progress. It lies in a general understanding of 
the whole spectrum of administration and 
management. Nobody can be a specialist in all 
fields; everybody must get clear the pattern of 
management. Here is a book which offers just 
the sound, thoughtful survey which gives that 
understanding and pattern. Without evading 
difficulties, it is eminently readable. 

The book has already proved itself. Now the 
author has written a much enlarged second 
edition in which he has retained the wide appeal, 
while bringing up to date the details of his 
survey. 

Students on courses leading to the Diploma 
in Management Studies or serving as the 
qualifying courses for the Institution of Works 
Managers, those studying for the examinations 
of the Institute of Chartered Accountants, the 
Association of Certified and Corporate Account- 
ants, the Institute of Cost and Works Accountants, 
the Chartered Institute of Secretaries, or the 
Corporation of Secretaries, the Institute of 
Purchasing and Supply, and other examining 
bodies, will find the book invaluable. It is no less 
Suitable for appropriate subjects in Higher 
National Diplomas and Certificates in Business 
Studies and for university students engaged on 
B.Sc. Economics or similar degree courses. 

lt would be a mistake to believe that the interest 
ends with the student. Practising executives in 
industry and business, accountants and many 
functional managers will find much for them in 
the pages of this book. : 


No one volume on business administration 
could include everything. The author has simpli- 
fied his treatment of his subject, while retaining 
all the information which its width and variety 
demand. His first six chapters contain a practical 
approach to the principles of organization, co- 
ordination. and planning. He goes on to review 
in succession the management of the principal 
departments of a business, and concludes with 
some suggestions for further reading. 

Although admirably lucid, the special quality 
of Business Administration and Management 
will be found in the fact that each re-reading 
uncovers new lines of thought. There could be 
no more apt starting point for the study of 
management. 
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Three policies 


for the 
younger man 


Whether you are single, married or already a “family man’ 
one of these policies is almost certain to meet your require- 
ment for life assurance. 


The Versatile Policy secures for a man age 21 a sum as- 
sured of £2,500 at a cost of about 16/- per month. The ‘Both 
Ways’ policy is very suitable for a married man with a young 
family, or a man who expects to marry in the near future. 


The Family Income policy will secure for the family of a man 
aged 25 next birthday a tax free benefit of £500 a year for a 
20 year term on payment of an annual premium of £8 10s Od. 


For further information please write, telephone or send .- 


completed coupon to any of the addresses below. 


THE SCOTTISH WIDOWS’ 
FUND AND LIFE 
ASSURANCE SOCIETY 
FUNDS EXCEED £260,000,000 


Head Office: 9 St. Andrew Square, Edinburgh 2. 
London Offices : 28 Cornhill, E.C.3. Tel: 01-526 5061 
and 17 Waterloo Place, S.W.1. Tel: 01-930_6041 


Di dien 000 20. ee Bie el 


Please let me have information about the 
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Printed and Published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. 
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Raise it. 
industry and commerce offer many 
incentives to raise the level of productivity. 
The Luncheon Voucher service is one. 
Because L.V.’s ensure a proper mid-day 
meal for staff — every day. That means 
higher morale, better standards of health, 
the added incentive of a tax concession — 
and an invaluable daily break from the 
working environment. These are the sort 
of benefits that increase productivity — 
and that means bigger profits. 


Over 20,000 U.K. employers and their staffs now 
benefit from the Luncheon Voucher service. And 
over 13,000 restaurants in the British Isles now 
accept LN s. For a//-the many reasons why, read 
this latest brochure. A note on your business 
letterheading will bring you it in days. 


LUNCHEON 


VOUCHERS LTD 


HEAD OFFICE: 22 GOLDEN SQUARE, 
LONDON, W.1. Tel: 01-734 5711/0693 
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REGISTERED AS A NEWSPAPER 


VOL. CLVII. No. 4871 . APRIL 27th, 1968 PRICE 2s 3d WEEKLY 


INSTITUTE’S ANNUAL REPORT 


PARTNERS AND THE 
FINANCE BILL 


TAXATION IN THE NETHERLANDS 
—- PRESENT AND FUTURE TRENDS 


ACCOUNTING DYNAMICS 
AND MANAGEMENT 


EQUIPMENT NOTES AND NEWS 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





THE 


ACCOUNTANT 
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Keep abreast 
of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 
non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





Among numerous other publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


Business planning and control 
Research and development — the key to future profitability 
The case for marginal costing 
The use of ratios in the study of business fluctuations and trends 


The preparation of interim accounts for management in the 
smaller manufacturing concern 


Management information and statistical method 


Improving the efficiency of an accounting department 
and available shortly: 


The computer as an aid to management 


An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (5s each.) 


The development of an accounting practice 

Professional practice insurance 

Provision for retirement 

The constitutional arrangements of an accountant'’s practice 
The organization of a practising accountant's office 

Mergers and associations of professional firms 

Towards better fees 


Controls for the effective use of time and the keeping of time 
records 


A practitioner's own taxation problems 
The selection, training and management of staff 
Professional goodwill and partnership annuities 


The sole practitioner 7s 6d each 


Further titles in the series to be announced shortly. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 


DEENEN EE 


THE Established 1874 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 






LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


el Draft Memorandum and Articles 
supplied by return of post 

el Company Seals and Books 

ol WNotepaper, Bills, etc., printed 

@| Rubber Stamps 

SG 


All office requisites 


READY-MADE COMPANIES 





inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 





Basic Concessional 


_ Situations Vacant/Articles Vacant 


Minimum (5 lines) 
Per line, in addition 
Per inch 

Fully Displayed 
Per inch (min. 2 in.) [£6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 


6s Od 4s Od 
£5 5s Od £3 10s Od 





£1 10s 0d p Os Od 


Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Qs Od 





All other categories 
Minimum (5 lines) 

Per line, in addition 7s 6d 5s Od 
Perinch semi-displayed | £6 Os Od £4 Os Od 


Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date, 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 





£1 17s 6d p 5s Od 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation -- 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10,30 a.m, Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notices of such alteration will be 
given in the classified columns. 


Temporary 
Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 

BOOK-KEEPERS 
CLERKS, etc. 

















Let our Task Force meet 
YOUR neeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED | 
ADVERTISEMENTS 





Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 


See preceding page for rates and latest 
times for acceptance. 








PERSONAL 


A BASIC COMPUTER COURSE for ac- 
countants. Further your career with a know- 
ledge of today’s most powerful business aid — 
the computer. The lectures cover the aspects 
of data processing, e.g. what a computer is, 
how accountants use computers in modern 
businesses, analysis of accounting systems, 
computer systems design and programming, 
ways into computer careers, aptitude tests, 
etc, The course is in plain language. You get a 
FREE training manual which contains every 
lecture in full — there is no need to take nates. 
Next course of eight evening lectures starts 
May 22nd. Fee 20 guineas. NO EXTRAS. — 
For a free brochure, phone HOL. 5155 or 
write to: The School of Computer Training, 
7 Ely Place, EC1. (Quote Ref.: PER.) 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 





INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. — Telephone 01-730 0023. 

LEARN TO TOUCH-TYPE in twelve hours. 
~ Sight & Sound. Tel. 01-636 8873. 
PUNTING DOWN THE CAM or going to 
concerts. ~ Just two of the many ways of 
making new friends in the London Coffee 
Pot, a club for graduates and professional! 
people (20-30). — Details from The Member- 
ship Secretary, London Coffee Pot, Bailey’s 
Hotel, Gloucester Road, London SW7. 





OFFICIAL 
APPOINTMENTS 





IPSWICH EDUCATION 
COMMITTEE 


IPSWICH CIVIC COLLEGE 


Principal: A. J. Williamson, B.SC., C.ENG., 
A.M.LMECH.E., M.LE,E. 

Applications are invited for the follow- 
ing post, duties to commence on Septem- 
ber Ist, 1968: 


SENIOR LECTURER IN 
COMPUTING AND DATA 
PROCESSING 


This is a new appointment to plan and 
develop courses in the fields of business 
studies, management, engineering and 
science, Applicants must possess an aca- 
demic qualification and have wide prac- 
tical experience. Previous teaching ex- 
perience is not essential. 

Salary scale: £2,280-£2,595. 

Further details and application forms, 
to be returned by May 8th, 1968, may be 
obtained from the Principal, Ipswich 
Civic College, Rope Walk, Ipswich, 


Suffolk. 
ALAN OWEN, 
Chief Education Officer. 


THE UNIVERSITY OF MANCHESTER 
MANCHESTER 13 


LECTURER IN 
ACCOUNTING 


Applications invited for this post from gradu- 
ates in Arts or Law who are qualified 
accountants. Salary range p.a.: £1,470- 
£2,630. F.S.S.U. Duties commence October 
ist. Particulars and application forms 
(returnable by May 13th) from the Registrar. 
Quote ref. 58/68/A. 


Australian Representation 


The Senior Partner of an Australian national firm of 
Chartered Accountants, which can offer exclusive repre- 
sentation in Australia, New Zealand and Fiji, will be in 
London from June 6th to June 29th, 1968. 

The Partner seeks to commence discussions with an 
established firm of Chartered Accountants with a view 
to offering exclusive representation. 


For an appointment please write to: 
Forge McMullin & Partners 
Chartered Accountants (Australia) 
c/o Westminster Bank Limited, Overseas Branch 
53 Threadneedle Street, London EC2 








ROYAL BOROUGH OF 


KINGSTON UPON THAMES 


KINGSTON COLLEGE SE FURTHER EDUCATION 


KINGSTON HALL RO 
KINGSTON UPON THAMES 
SURREY 


Required fer September Ist, 1968 


BUSINESS STUDIES DEPARTMENT — Post No. 68/3 (Re-advertisement) 


LECTURER If in ACCOUNTANCY AND COSTING for courses leading to the 
Intermediate Examination of Professional Bodies (A.C.C.A., A.C.W.A,, CIS. 
I.M.T.A.) Professional experience in the Finance Department of a Local Authority 


would be advantage. 


Salary Scale — £1,725 to £2,280 per annum plus London Allowance of £70 p.a. 


Assistance with house purchase, removal and disturbance allowance available in 
approved cases. Please send postcard to the Principal asking for full particulars and 
application form. The Post Number must be quoted in all correspondence, 


Previous applications will be further considered. 


COLLEGE OF ESTATE 
MANAGEMENT 


(University of Reading) 
ACCOUNTS ASSISTANT 


Applications are invited for the post of 
Accounts Assistant, Experience in costing 
and management accounting desirable. 
Salary will be within the scale £1,105 x 
£75(1) x £80(2) — £1.340. Applications. giving 
full details to the Secretary, St Alban’s 
Grove, London W8, 





UNIVERSITY COLLEGE OF 
TOWNSVILLE 
(AUSTRALIA) 


PROFESSOR OF BUSINESS STUDIES 


The University of Queensland invites appli- 
cations for the Chair of Business Studies 
at the University College of Townsville. 
Applicants should have an appropriate 
higher degree. They should have made a 
significant contribution in Accounting, 
Finance, Organization Theory and Be- 
haviour, Economics or Statistics, and they 
should possess university teaching and 
administrative experience. 

The Professor will be under the adminis- 
trative control of the Warden of the University 
College of Townsville and he will be respons- 
ible for the establishment of a School of 
Business Studies at Townsville and for the 
planning and development of the relevant 
subjects and courses in the Accounting, 
Business and Economics areas. 

Until the College becomes an autonomous 
university in 1970, the Professor should 
maintain liaison with the Heads of the 
Departments at the University of Queensland, 
St Lucia, concerning subjects now being 
offered for that University’s degrees in Com- 
merce and Economics. 

The salary for a Professor is $A12,000 
per annum. A northern allowance of $SA60 
per annum is also payable. 

The University provides Superannuation 
similar to F.S.S.U., Housing Assistance, 
Study Leave and Travel Grants. 

Additional information and application 
forms will be supplied upon request to the 
Secretary-General, Association of Common- 
wealth Universities (Branch Office), Marl- 
borough House, Pall Mall, London SWI. 

Applications close in London and Brisbane 
on May 3Ist, 1968. 





SITUATIONS VACANT 
PUBLIC PRACTICE 








REGISTER 
OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 
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Mecouenteaney Gpointnents 


177a Kensington High Street 
London W8 (01-937 4740) 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— 46 Dover Street, Piccadilly, WI (HYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station}, W1 (EUS. 


8406). 

ABILITY IS YOUR GOODWILL. - 
Expanding varied City and Surrey Practice 
require qualified accountant to fill senior 
post. Partnership prospects. Personal parti- 
culars and salary required to Box AS 2135. 
ABLE AND AMBITIOUS SENIOR (quali- 
fied or finalist), expanding practice in West 
London (Middlesex). Must be able to work 
with a minimum of supervision. Bright 
prospects for a bright man. — Box AA 211I. 
ABLE AND RELIABLE audit assistants are 
offered good prospects and varied experience 
in small/medium London W1 practice. 
Partnership will be available to suitable 
qualified men, — Please submit brief details 
of experience etc to Box AA 2153. 

A.C.A. REQUIRED as personal assistant to 
sole practitioner on mid-Wales border. An 
opportunity to live in a pleasant area, inter- 
esting and varied work with good prospects. — 
Box AC 2138. 

ACCOUNTANTS AND ASSISTANTS, 
qualified and unqualified, are invited to 
apply for registration as freelances for varied 
assignments. — Full details from Practitioners 
Services Bureau, 64 Ingleby Road, Ilford, 
Essex, (01-554 3484.) 

ACCOUNTANTS, CHARTERED, require 
senior, fully experienced. North London. 
Salary from £1,500. Possibility of partnership 
for qualified man. ~ Apply Box AC 2151. 


ACCOUNTANT - N. KENT 


Requires Audit Staff: Senior and 
Semi-Senior. Mainly incomplete records. 
Salary £1,000 to £1,750. 5-day week. 


Box AN 7118. 





ACCOUNTING STAFF SELECTION 
provide an efficient yet personal service 
to all grades of qualified and unqualified 
accountants, audit and tax staff, ete., 
who are seeking new appointments in 
these or allied fields. Experienced pro- 
prietor personally interviews all candi- 
dates and will gladly give career guidance 
to those not yet contemplating a move. 
No fees to staf and only reasonable 
fees to employers. Conveniently situated 
near Guildhall at 29/30 King Street, 
EC2 (MON. 0422). 





A FIRM OF CHARTERED ACCOUNT- 
ANTS, Victoria area, has vacancy for ex- 
perienced senior audit clerks in salary range 
£1,500-£1,750 plus luncheon vouchers. 
Pieasant conditions with varied and interest- 
ing work, ~ Write full details Box AF 2024. 
AN ATTRACTIVE OPPORTUNITY with 
good prospects is offered by charterec 
accountants, WI, to a senior with good all 
round experience (including tax) who wishe: 
to make a career in the profession. — Repl 
Box AA 2202. 

AN EXPERIENCED AUDIT CLERK re- 
quired by Strand chartered accountants. 
Good prospects for young person studying 
for professional qualifications. Salary accord- 
ing to age and experience. — Box AE 2174. 

A QUALIFIED SENIOR OR FINALIST 
required by chartered accountants in S. 
Lincs. Salary from £1,500 according to age 
and exneriance — Rav AO FARR 


A HARRISON & WILLIS LTD. 





SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, W1 
TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 

AFTER 7 P.M. 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


TASK FORCE 


CHARTERED ACCOUNTANTS, CHARTERED ACCOUNTANTS, CHARTERED 
ACCOUNTANTS, CHARTERED ACCOUNTANTS, CONTACT: B. W. DANES 


PROFESSIONAL 





SPECIAL OPPORTUNITY 


for 


A Young Chartered Accountant 


A young chartered accountant (aged 25-30) is required to act as whole- 
time assistant to a partner in a large Glasgow firm of Chartered 
Accountants. The post offers exceptional experience and applicants 
must have the ability to benefit from it. 


The work will be of a varied nature and includes investigations, 
share valuations, estate duty and tax planning and dealing with 
inyestment portfolios. A certain amount of audit work may also require 
to be carried out. 


If client duties permit, the successful applicant will be expected to 
undertake research work in accountancy matters and to assist in the 
preparation of material for the firm’s own staff training programme. 


The work will be demanding, but if the right man can be found his 
remuneration will be adequate compensation. 


Replies should be addressed to Box SO 844. 


TOP SENIOR — qualified, for famous 
Mayfair practice. Aged up to 50, with 
impeccable professional background 


and wide experience. Salary circa 
£2,000 p.a. 


TAXATION ASSISTANTS — both 
personal and company tax experience, 
1.R./Bank/Professional background. 
Large number of vacancies through- 
out London. Salary £1,000—£2,000 p.a. 


YOUNG C.A.s — required by modern 
West End practice for varied duties. 
einai Salary range £1,600- 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: 
Liverpool, Nottingham, Brighton, 
Bristol, Leicester, Norwich, Man- 
chester, Birmingham, Leeds, New- 
castle, Exeter, Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 


who is in attendance on Saturday mornings and up to 6.30 p.m. every week-night by 


appointment. 


OST OF THE WEEK (1) 


GENERAL MANAGEMENT 


An Accountant, qualified A.C.A. or 
A.A.C.C.A., aged 35-45, is required by 
an international commercial group in 
London. 

An appointment is to be made at top 
Management level and the company 
seeks a manager with substantial execu- 
tive control experience in industry or 
commerce. This is vital as is co-ordinat- 
ing ability. The man appointed will 
have a large staff under his control, 
including the data processing team, and 
he should have experience of third 
generation computerised accounting 
systems. 

Salary is negotiable but will probably 
be in the order of £6,000 p.a. 


Please write to: 


MR D J. WILKINSON 
Nothing will be disclosed without 
permission, 


POST OF THE WEEK (2) 


GROUP CONTROLLER 


Our client is the British-controlled sub- 
sidiary of an international group East of 
London. 


The company wishes to appoint an 
accountant, qualified AC. A., A.A.C.CLA 
or A.C.W.A., with wide experience in 
the engineering or electronics industry. 


Replacing the present group controller 
(who has been promoted), he will have 
responsible to him the controllers of 
several manufacturing divisions and 
therefore similar administrative experi- 
ence will be necessary. Some European 
travel will be involved but this will not 
be excessive. Salary circa £4,000. 


Please write to: 


MR D. J. WILKINSON 
Nothing will be disclosed without 
permission. 


OVERSEAS 


Opportunities everywhere: West Indies, Far East, Middle East, Eastern Europe, Canada, 


South Africa, East and West Africa, etc. 


World Appointments Controller: JULIAN CHARLTON. 


ER iad A Fa Fa fa} Fol fo] CEH 


Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in tax, audit and investigation work and management 
advisory services; 

@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm) 

@ and rewarded by higher pay and increased responsibility; 

@ the opportunity of working in other countries on short or 
long-term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man’s future career. 


Write to D. Steele, St. Alphage House, 2 Fore Street, London, ECH 
or telephone 01-606 8080. 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in tke United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. — 


A Career in 
Accounting 


LONDON 
BIRMINGHAM 


Whether youare thinking of a career’ 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 


Ela 


REPRE EE ERE RRP Sms! 


COMMERCE AND INDUSTRY 


DEPUTY CHIEF ACCOUNTANT - N. Sussex. Our client is a British public company 
engaged in the light engineering industry. The company wishes to appoint an accountant, 
qualified A.C.A., A.C.W.A. or A.A.C.C.A., with a minimum of three years’ experience 
in industry. Aged between 30-45, his experience should include the operation of standard 
costing, budgetary control and variance control systems. A knowledge of E.D.P. or 
punched-card systems is essential. For an accountant with appropriate line or staff experi- 
ence in industry, the salary envisaged would be £2,250-£2,750. Prospects are excellent. 
Applications are invited from young A CAS, A.A_C.C.AS and A.C.W.A.s for a very 
wide range of appointments in and around the London area. 


Commercial Division Controller: DAVID J. WILKINSON 
Consultants: C. COOPER-KEY, F, L. ST J. McCLOSKY, R. P. BENNETT 





FERRER RED AE EST 


write to us. . 
The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
qualified staff. 
Please write to the appropriate staff partner: 






C. I. Brown 3, Frederick’s Place, Old _ Jewry, 
London, E.C.2 
H. W. Huntington-Whiteley Beaufort House, 96, Newhall Street, 
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MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 


71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines} 


CAREER ADVANCEMENT 


SENIOR APPOINTMENTS - Please see separate advertisement. 


ACCOUNTANTS OF THE YOUNGER GENERATION — Among numerous vacancies included in our present register there are 
various open appointments which, in addition to current top-rate salaries, offer one or more of the following advantages: 


(a) FIRST-CLASS CONTINUATION EXPERIENCE OF A CHARACTER WHICH WILL ENSURE THE CORRECT BUILD- 
UP OF VERSATILITY OF COMPETENCE AT SENIOR LEVEL. 


(b) FACILITIES FOR INTERNAL AND/OR EXTERNAL TRAINING COURSES IN MODERN ACCOUNTING TECH- 
NIQUES, MANAGEMENT ACCOUNTING, COMPUTER APPLICATIONS, ETC. 


(o SHORT-TERM ASSIGNMENTS OVERSEAS. 


Inquiries by letter or telephone to Mr L. G. Gibson will have immediate attention and no obligation will be incurred to proceed beyond 


the discussion stage unless desired. 


FINALISTS -— are invited to write or telephone for free copies of the following publications 


AN OPEN LETTER TO FINALISTS - This is our answer to the vexatious question ~ “With what type of firm should I aim to secure 


my next appointment?’ 


THE WAY TO THE TOP ~ A booklet summarising all the factors to be taken into account when planning a career. 
APPOINTMENTS IN TAXATION — A survey of the prospects in this highly rewarding specialised field. 

PROVINCIAL APPOINTMENTS — Our entrenched connection with many provincial firms in public practice is steadily widening — 
numerous current Vacancies, all at top-rate salaries which are fully commensurate with London rates, including appointments in: 
St Albans, Northampton, Swansea, Bristol, Birmingham. Liverpool, Croydon, South Wales and the West Country, Sheffield, Leicester, 
Manchester, Hampshire, Newcastle upon Tyne, Reading, etc. 
OVERSEAS APPOINTMENTS — Our Overseas Division advertisement is published elsewhere in this issue. 


OPEN SATURDAY MORNINGS BY APPOINTMENT 





SENIOR APPOINTMENTS IN PUBLIC PRACTICE 


ADVANCEMENT OPPORTUNITIES 


We have a long established connection with many of the leading firms of Chartered Accountants and our current register embodies 
every type of senior vacancy. The following are four attractive open appointments: 


SENIOR TAXATION GE — up to £4,000 p.a. 


POTENTIAL PARTNE 


Medium-sized London firm — a high level of competence in 
company taxation, tax planning and estate duty is essential — 
partnership envisaged after settling-in period. 


SENIOR TAXATION MANAGER — up to £3,000 p.a. 
Large/medium City firm — to head a taxation department 
dealing with all aspects of taxation — preferred age 30 to 45. 


four years. 


AUDIT MANAGER - £2,750 p.a. ~ POTENTIAL PARTNER 
Medium-sized City firm — indubitable managerial competence 
is imperative allied to a personality which ensures persona 
grata relationship with clients — partnership prospects within 


SENIOR AUDIT MANAGER ~ £2,500 p.a. 


of advancement. 


City branch of large firm — comprehensive competence and 
_ managerial capacity are the major criteria ~ first-class prospects 


Inquiries in connection with the above appointments or in regard to numerous other senior vacancies will have Mr L. G. Gibson’s 


immediate personal attention. 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
71 St Mary Axe, London EC3. Tel. 01-283 0037 





A REWARDING POSITION is available to 
a semi-senior of ability who requires the 
opportunity to acquire further experience at a 
good salary. — Write Box AR 2201. 

A SEMI-SENIOR (Part I or H Finalist) 
required by a small chartered firm (W8) - 
prospects of partnership on qualification. 
£1,250 p.a. upwards according to ability and 
experience. — Box AS 2073 

AUDIT ASSISTANT required by account- 
ants, smaller firm, Finchley. A varied ex- 
perience in friendly atmosphere, would suit 
unqualified man over 30, ~ Details of experi- 
ence and salary to Box AA 2173. 

AUDIT CLERK, SENIOR, required by firm 
of chartered accountants on Sussex coast. 
Pension scheme, five-day week. — State 
experience and salary required to Box 
AC 2140. . 

AN AMBITIOUS JUNIOR required for 
smali firm of accountants near Marble Arch. 
Good experience under pleasant working 
conditions and opportunity to progress 
rapidly. — Ring 262 3051. ; . 
BEDFORD ACCOUNTANTS require assist« 


ant to work with two partners. He should be . 


experienced but not necessarily qualified. — 
Apply S. Northwood & Co, 94 Midland 
Road, Bedford. 


AUDIT MANAGER required by medium- 
sized West End CAS Two years’ post- 
qualification experience with some taxation 
knowledge. Varied company and trust work 
of all sizes. Salary from £1,600 according to 


experience. Luncheon vouchers. Pension 
scheme. ~ Box AM 2069. 
BIRMINGHAM. CHARTERED AC- 


COUNTANTS. ~ Qualified seniors with a 
modern approach are offered good salaries, 
voluntary pension scheme and an oppor- 
tunity to extend their experience in a medium- 
sized industrial practice. — Particulars to 
deg & Co, 63 Temple Row, Birmingham 


BIRMINGHAM CHARTERED AC- 
COUNTANTS seek young assistant with 
professional experience, desirous of training 
in modern techniques, in a comparatively 
small professional office; wide range of 
professional work including accounts of 
overseas businesses: minimal out-of-town 
work, — Reply to Box BC 7119. 
CERTIFIED ACCOUNTANTS in Holborn 
require a senior and a semi-senior. Small 
firm paying salaries according to ability. 
Pleasant offices and congenial atmosphere. 
Progressive positions. Interesting and varied 
work, — Box CA 2122, 


BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young qualified account- 
ants with several years’ experience after quali- 
fication. Good starting salaries will be paid. — 
Apply to Staff Partner, Canterbury House, 
85 Newhall Street, Birmingham 3. 


CHARTERED ACCOUNTANT 


City firm requires a recently qualified 
Chartered Accountant for a professional 
appointment in their London office. 
Starting salary £1,750 per annum with 
excellent opportunity for experience on a 
wide variety of work and rapid advance- 
ment within the firm. London vouchers 
and three weeks’ annual holiday. — Appli- 
cation should be made with full details 
to Box CA 7143. 





CHARTERED ACCOUNTANT required 
for rapidly expanding practice in Essex. 
Age 25-30. Knowledge of taxation, incom- 
plete records and ability to supervise essen- 
tial. Expected salary, according to experience 
and ability. Partnership prospects for the 
right applicant. — Box CA 2131, 


CHARTERED ACCOUNTANT 


Firm of Chartered Accountants with 
varied practice has vacancy for young 
qualified man. Commencing salary 
£1,760 plus, per annum. Luncheon 
Vouchers, Pension Scheme, etc. (Holi- 
day arrangements honoured). 

Apply: WALTER H. OURY & CO, 
38 High Street, MAIDENHEAD, 
ae or 62 High Street, SLOUGH, 

ucks, 


CHARTERED ACCOUNTANTS, BIR- 
MINGHAM, require young qualified ac- 
countants for audit staff. Starting salaries 
from £1,300 to £1,700. Three weeks’ holiday; 
excellent opportunities for early advance- 
ment and widening of experience. — Write 
giving full details to Box CA 7197. 
CHARTERED ACCOUNTANTS v 
have vacancy in established personal taxation 
department. Applicants (male or female) 
should have experience but not necessarily 
qualification. Young or old, full- or part-time. 
— Box CA 2044 

CHARTERED ACCOUNTANTS in mid- 
Cheshire require a senior assistant (not 
necessarily qualified) able to work on own 
initiative and with experience of small audits, 
incomplete records and taxation. — Apply 
Murray, Smith & Co, Bridge House, North- 
wich, Cheshire. 





CHARTERED ACCOUNTANTS - 
Medium-sized firm seeks capable Senior 
Clerk with good experience in Taxation. 
The post demands initiative and capabi- 
lity to deal directly with clients. Good 
salary in accordance with experience. — 
Apply: Wagstaff, Lamb & Co, 3 Town 
Square, STEVENAGE, Herts. 


CHARTERED ACCOUNTANTS, old- 
established and progressive, WI, seek C.A. 
under 30, used to quality professional work. 
High initial salary with frequent reviews. 
Will lead to partnership of substantia! 
character. — Box CA 2066. 

CHARTERED ACCOUNTANTS require a 
young qualified man for expanding practice 
in the City of Hereford. The person appointed 
will be directly responsible to the partners 
and will be able to work on his own initiative. 
Remuneration in accordance with ability, 
Pension scheme. — Littl & Co, 22 Broad 
Street, Hereford. (Tel. 2136.) . 
CHARTERED ACCOUNTANTS require 
seniors or newly qualified men for vacancies 
in Worcester, Preston and Whitehaver 
offices of medium-sized firm with nation-wide 
practice. Experience on larger audits ar 
advantage, mobility essential. — Box CA 2206 
CHARTERED ACCOUNTANTS, ` W1, 
established thirty years, require able assistant 
semi-senior to senior. High salary scale anc 
frequent reviews. Attractive prospects oi 
progression. — Box CA 2067. 

CHARTERED ACCOUNTANTS, Wi, re 
quire senior audit assistant. Should be ex 
perienced and able to work without super: 
vision. Good salary paid according te 
capabilities. ~ Apply Box CA 2043. i 
CITY CAS, medium sized, require qualifiet 
seniors at various levels. Salary up to £1,751 
for newly qualified and £2,300 for others 
according to experience. Annual review anc 
pension scheme. — Write, giving full details tc 
Box CC 1985. 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO are a medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies, 


We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies. 


We are introducing modern auditing 
techniques. 


We choose our future partners from 
among our staff. 


We need young, competent, intelli- 
gent Chartered Accountants. 


If you are interested please write to: ` 


Richard Brande, 17/18 Se Dunstan's : 
Hill, London EC3 (01-626 6947), 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 
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Board prospects within the medium term ` 


COMPANY ACCOUNTANT 


NATIONAL BRAND COMPANY SUPPLYING SPECIALISED HIGH UTILITY VALUE PRODUCTS TO THE MOTOR 
INDUSTRY AT HOME AND OVERSEAS. 


Duties involve responsibility for all accounting functions (staff of 25) including management accounting within the concept of marketing 
costing, close surveillance of multiple outlet credit control and the preparation of monthly data and related reports to management. 

To be eligible candidates, aged around 28 to 32, must be qualified (preferably A.C.W.A.) and be able to present a suitable career record 
and other evidence of an appropriate standard and compass of competence including a sound knowledge of management costing. 


Capacity to work on own initiative and to diplomatically lead and direct is also essential, 


Initial Salary — negotiable around £2,300 per annum — contributory pensions cheme — free life assurance. 


Applications, in strict confidence, under reference No. A.2217, to G. Campbell-Johnston, Mervyn Hughes Associates Limited, 71 St 


Mary Axe, London EC3. Tel: 01-283 0037. 
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A first foothold appointment in management accounting — ground-floor involvement in computerization. 


YOUNG ACCOUNTANT 


(Recently qualified — suitable Finalist considered) 


LARGE GROUP (PUBLIC COMPANY} OF CIVIL AND MECHANICAL ENGINEERING CONTRACTORS WITH A SUS- 
TAINED RECORD OF DYNAMIC GROWTH ~ LOCATION NORTH LONDON. 


The company is instituting integrated computerized systems covering all aspects of accounting throughout the Group. This appointment 
therefore offers a young Accountant, or Finalist of suitable calibre. the opportunity to train and rapidly build up competence in 
sophisticated management accounting techniques. Duties wijl involve participating in varied accounting functions including the prepara~ 
tion of management accounting data and accounts and related reports to management covering the parent company and eighteen 


subsidiaries at home and overseas, 


Initial Salary ~ negotiable up to £2,000 per annum - contributory pension scheme — free Life Assurance. 


Application in strict confidence, under reference A.2236, to E. M. Williams 


MERVYN HUGHES ASSOCIATES LIMITED 


71 St Mary Axe, London ECH, Tel. 01-283 0037 








OVERSEAS) 


SOUTH AFRICA 


MERVYN HUGHES & CO 
OVERSEAS DIVISION 


— Several attractive vacancies in Johannesburg, Cape Town 


and Durban with large professional firms — experience 
widening opportunities all offering good prospects — £1,900- 


£2,700 p.a. 


AUSTRALIA 


— A number of vacancies have arisen in Sydney and Melbourne 


with international firms of Chartered Accountants for young 
Accountants who are prepared to emigrate — $A4,000-$A5,000 


p.a. 


SOUTH AMERICA — Large international company have vacancies in their Brazil 
offices. Excellent opportunity for young Accountants to gain 
valuable experience in American accounting procedure. Good 
prospects of advancement — £2,500-£3,000 plus p.a. — Three- 


year tour. 
JAMAICA: 


— A very attractive appointment for a recently qualified account- 


ant to broaden his knowledge in congenial surroundings. 
The work is interesting and varied and will provide a good 
basis on which to build his career. £2,400 p.a. plus car and 


ancillary benefits. 


The above are a small selection of our current overseas vacancies, which are literally 
world-wide. Accountants contemplating going abroad are invited to contact our 
Director, Mr R. J. Welsh, or Mr G. Ormrod, to discuss the opportunities and advan- 
tages of going, and the effects such a move is likely to have on their future career. 


MERVYN HUGHES & CO 
Accountancy Appointment Specialists 
111 Moorgate, London ECZ. Tel. 01-628 0026 





CIRENCESTER. — Senior assistant required 
by chartered accountants for their Cirencester 
office. Extensive and varied practice requiring 
some knowledge of incomplete records and 
taxation, and also ability to accept responsi- 
bility. Good salary and pension scheme with 
flat available if required, ~ Box CS 2029. 
CITY CHARTERED ACCOUNTANTS 
(medium-sized) require young newly quali- 
fied senior to be responsible for group of 
audits. Progressive firm with good oppor- 
tunities for experience and advancement. 
Commencing salary £1,750. — Write with 
details to Box CC 2110. 


CITY CHARTERED ACCOUNTANTS 
offer responsibility and varied experience to 
qualified men and those who have passed 
Part I final. Commencing salaries up to 
£1,750. ~ Age and details of education and 
SE and present salary to Box 


CHARTERED ACCOUNTANTS re- 
quire senior assistant (preferably over 40), 
to assist in the audit and accountancy 
department, Interesting and varied work. 
Good salary according to age and experience, 
Permanent, pensionable position. - Box 
CC 2055, 


CITY CHARTERED ACCOUNTANTS 
with expanding tax department require a 
qualified man with two-five years’ post- 
qualification taxation experience to act as 
assistant to one of the tax partners. Salary 
by negotiation but in range £2,000~£2,250, 
plus luncheon vouchers and probability of 
annual bonus. Pension arrangements, 1968 
holiday commitments honoured, thereafter 
minimum of three weeks. — Write Box 
CC 7157. 


CITY CHARTERED ACCOUNTANTS 
with strong specialist tax practice seek 
above average senior taxation assistant. 
Age 23-30, salary depending on ability. 
~ Please reply fully to Box CC 7090. 





City firm of Chartered Accountants 
have immediate vacancies for Super- 
visory and Newly Qualified 


SENIOR AUDIT 
ASSISTANTS 


Commencing salaries: 
Supervisory Seniors: £1,850-£2,000. 
gz Qualified Seniors: £1,500- 


Pension Scheme after probationary 
period, 

Apply Box CF 6892, giving full par- 
ticulars of age, experience, qualification, 
present salary. 


CITY FIRM of Chartered Accountants 
have the following vacancies in their 
expanding personal tax and trust 
department providing a wide range of 
interesting and varied work: 


An experienced senior capable of 
assuming responsibility for complex 
cases. Salary £2,200. 

An experienced senior on trusts 
and executorships including accounts 
and portfolio work, also some per- 
sonal tax. Salary £1,900, 


A semi-senior to assist senior staff ~ 
male or female. Salary £1,400. 


Box CF 7111. 


DEVONSHIRE FIRM seeking personal 
assistant to partners; young C.A. preferred 
with general experience and taxation ability; 
five-day week; salary £1,400 p.a. — Box 
DF 2030. 





LAURIE & COMPANY 


Accountancy Appointments 


£3,000 ACCOUNTANT , 

Excellent opportunity for a qualified 
man (preferably A.C.A.) to join a firm 
dealing with air conditioning equipment. 
He would take over as Financial Con- 
troller, deal with budgets, forecasts 
and have overall direction of accounting. 


£2,500 ACCOUNTANT Ge 
An international printing organisation 
need an A.C.A. or A.C.C.A. for their 
Financial Controller’s office. He would 
be responsible for cash flow, capital 
expenditure reporting, interim and final 
accounts. Age 28-33. 


£2,500 FINANCIAL ACCOUNTANT 
Manufacturers in W. Middlesex have 
an opening for a qualified man aged 
30-40. In charge of all accounting func- 
tions and responsible for office adminis- 
tration. 

£1,750 ACCOUNTANT | l 
Young qualified man required by City 
wholesalers. Preferably some commer~ 
cial experience. Duties include routine 
financial accounting, developing manage~ 
ment accounting for parent and assoc- 
iated companies. 


PROVINCES ; 
Qualified men urgently required for 
large commercial organisations in NEW. 
CASTLE, YORK, MANCHESTER, 
COVENTRY, SCOTLAND, etc. Salary 
range £1,600-£2,500. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


` Management - Appointment Consultants 
Specialising in Accountancy. Est. 1909. 


5 Conduit Street, W1 


HYD. 6106 


91 Moorgate, London EC2 


MON. 6301 





COVENTRY FIRM of chartered accountants 
requires young qualified accountants or final 
candidates. Good all-round experience in 
incomplete records and small/medium audits 
essential. Salary and prospects in accordance 
with experience and ability. ~ Box CF 2034. 
EAST LONDON BRANCH C- 
COUNTANTS require qualified or finals 
Standard assistant. Experienced in medium- 
sized company audits, no incomplete records. 
Vacancy also for semi-senior assistant. 
Contributory pension scheme and progres- 
sive salary, negotiable according to experi- 
ence. ~ Box EL 2031. 

EXPERIENCED TAXATION CLERK, male 
or female, required by City chartered 
accountants. Five-day week, pension scheme 
available, luncheon vouchers, ~ Full parti- 
culars of experience and salary required to 
Box ET 2142. 


HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in _ 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months. ~ Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC), 


HOLBORN ACCOUNTANTS require semi» 
senior and junior audit assistants. Varied 
work offering good experience. Five-day 
week. — Apply with full details to Manners, 

Iman, Duncan & Co, 7-8 Little Turnstile, 
London WCi. 
LEICESTER CHARTERED ACCOUNT- 

S require qualified person under 30 

years of age as personal assistant to partners. 
Above average salary will be paid to appli- 
cant who is prepared to work with enthusiasm 
and not with a ‘9 to F mentality. Excellent 
future in this medium-sized firm to success- 
ful person. — Box LC 2162. : 
LEICESTER. - Medium-sized firm of 
chartered accountants require qualified 
senior to take charge of larger audits and 
capable of interviewing clients. High salary 
and fringe benefits to suitable applicant. = 
Box LM 2163. 

ONDON WI CHARTERED ACCOUNT- 

S with fast expanding and varied 

practice have vacancies for qualified seniors: 
Excellent commencing salaries and prospects, 
~ Please write to Box LW 2085. 





Accountancy 80 Chancery Lane 


Barton 


Staff London WC2 


Bureau 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


Consultants Tel. 01-405 1431 


A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 
service is free and completely confidential. 


PUBLIC PRACTICE/TAXATION ` 


SALARY NEGOTIABLE A medium-size practice operating from several industrial centres in Britain require two Chartered Accountants in their mid-thirties with 
CHARTERED ACCOUNTANTS considerable audit and tax experience. The Practice is broadly based and includes overseas commitments. This will provide the incumbents 
EC3 working as Seniors in-charge, with considerable variation in size and type of assignment as well as prospects for advancement. 


£2,300 NEGOTIABLE 


A medium to large City Practice invites applications from Chartered Accountants, minimum age 26, with experience of Supervising audits 
SSES ACCOUNTANT 


including all Company Taxation aspects. Early managerial prospects and the possibility of a Partnership in the short-term. 


DEFINITE PARTNERSHIPS ARE AVAILABLE AMONG OTHERS IN THE FOLLOWING TOWNS: BASINGSTOKE, CAMBRIDGE, CHATHAM, CLACTON-ON-SEA, 
EASTBOURNE, EXETER, PORTSMOUTH, SOUTHSEA. 


COMMERCE AND INDUSTRY 


FOR APPOINTMENTS OFFERING BOTH A CHALLENGE AND EXCELLENT CAREER PROSPECTS PLEASE SEE BARTON MANAGEMENT APPOINTMENTS LTD 
ADVERTISEMENT ON PAGE VIII 


OVERSEAS 


PUBLIC PRACTICE APPOINTMENTS: CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SWITZERLAND, HOLLAND, ITALY. 
, COMMERCIAL APPOINTMENTS: SOUTH AFRICA, KENYA, UGANDA, SIERRA LEONE, SINGAPORE, BRAZIL. 


A SPECIAL APPOINTMENT 


£3,500 The inauguration of a Staff Training Scheme causes a leading practice of Registered Accountants in Johannesburg to seek the services of a 

LECTURING/TRAINING MANAGER = Chartered Accountant who preferably has previous experience of lecturing in audit and/or accounting. The practical application of accounting 

SOUTH AFRICA methods lends emphasis to Case Study and early assimilation by the successful applicant of the firm’s procedures. This new appointment 
carries the reward of a warth-while well paid career. There are generous removal and settling-in allowances and fringe benefits. (30-40.) 


£2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 


CHARTERED ACCOUNTANTS 


As an international firm we wish to recruit young qualified Account- 


PRACTICE ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 
at home and abroad. 


TO ACCOUNTANTS WITH POST-QUALIFICATION 


EXPERIENCE Training in modern methods will be given and careers of successful 

candidates will be planned until they have decided whether to 

SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY continue on the practising side of the profession or to go into 
QUALIFIED industry. 


Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 
Kingdom or overseas. 


Please write with brief personal details to The Staff Partner, 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC2. 


APPLY BOX LT 814 





Qualified Accountants 


CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


Whinney Murray & Co welcome able, young, qualified chartered 
accountants keen to develop their potential through the medium of 
the varied and responsible work and the training in modern tech- 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 


opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
_Ironmonger Lane, London EC2. 





niques provided within an international firm. 


Ample opportunities exist, after initial training in the London 
office, for specialising and for service abroad. The starting salary 
is good and promotion is rapid for those with ability. 


_ Interviews can be arranged for candidates who meet the firm’s 

initial requirements, in London or at any of the other United 

Kingdom offices and if you are interested you should write giving 

SE porous details to the Staff Partner at 67 Chiswell Street, 
ondon : 








AUDIT SENIOR 


A small/medium-sized WI firm are 
seeking an experienced Senior. There are 
excellent prospects of promotion. Start- 
ing salary £2,200. 


AUDIT MANAGER 


A medium-sized expanding West End 
firm require an Audit Manager. Oppor- 
tunity to tackle large Public Company 
work. Starting salary £2,500-+L. 


AUDIT SENIOR 


A leading City firm have a vacancy for an 
Audit Senior wishing to gain further 
experience. Age 30-++. Salary £2,100- 
£2,300. 


AUDIT MANAGER 


A substantial City firm require an Audit 
Manager to control an important block 
of audits. Good future prospects. 
Starting salary £2,400-£2,759. 





Accountancy Appointment Specialists 


TEL. 01-437 6063 


P.A. TO PARTNER 


WI. £1,750. Medium-sized firm. Re- 
cently qualified A.C.A. 


SENIOR 


City. £1,700. Unqualified man with 
good experience. Age 40-4. 


SUPERVISORY SENIOR 


City. £2,000-£2,250. Good promotion 
prospects. 


SEMI-SENIOR 


West End. £1,200~-£1,250. At least 
intermediate A CA. 


SEMI-SENIOR 
City, £1,200-£1,300. Progressive post. 


FINALIST 


£1,500-£1,750. Medium firm. Wide 
experience. 


AUDIT MANAGER 


WI. £2,300+. Medium practice. Good 
tax knowledge required. 


AUDIT MANAGER 


City. £2,400-£2,600. Experienced quali- 
fied man. Age 27-35. 


AUDIT SENIOR 


City. £2,000-£2,200. Well experienced 
ran. (35-50.) Possibly unqualified. 


AUDIT SENIOR 


WI. £2,000-£2,250. Medium-sized firm. 
2-4 years’ post-qualifying experience. 


SEMI-SENIORS/SENIORS 


If you feel you are ready for progression 
in both work and salary, we suggest you 
contact us as we have many vacancies 
for both qualified and unqualified men 
in alf areas. 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 





TAXATION SENIOR 


A leading City firm seek a newly or 
recently qualified A.C.A. wishing to ob- 
tain taxation experience. Starting salary 
£1,700-+-. 


TAXATION SENIOR 


A medium-sized firm seek an A.C.A. 
with experience in the Company Tax 
field. Outstanding opportunity to pro- 
gress. Starting salary £2,200-£2,600. 


TAXATION ASSISTANT 


A medium-sized firm seek a young lady 
with experience of Personal Taxation. 
Starting salary up to £1,500. 


TAXATION ASSISTANTS 


Several opportunities are available o 
Tax Assistants (male or female) with 
experience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunities to advance to Company 
work if desired. £1,200-£1,700. 





MANAGEMENT ACCOUNTANT 
Central London. £1,600+-. A.C.W.A. 
(22-24). 


MANAGEMENT ACCOUNTANT 
Wi. £1,550-£1,650. A.C.W.A. Large 
International Company. 





ONDON CHARTERED ACCOUNTANTS 
squire senior assistant with experience in 
andling medium and group audits to finality 
ad able to handle current taxation matters. 
ersonal initiative and ability to deal with 
ients essential. Good commencing salary 
nd opportunity for advancement. Five-day 
‘eek. Pension scheme and luncheon vouchers. 


foliday arrangements honoured. — Write 
ul particulars to Box LC 2109. 
TANCHESTER CHARTERED AC. 


‘OUNTANTS require qualified seniors 
‘ith a modern auditing outlook. The position 
; one of responsibility in a medium-sized 
rm. Apart from wide audit experience, 
irectly under a partners supervision, 
yecialist experience in taxation, liquidations, 
xceiverships, investigations and management 
onsultancy is available. Realistic salary and 
ood prospects for ambitious man with 
uitiative. — Full details to Box MC 2087. 
)LD-ESTABLISHED, medium-sized Hol- 
orn firm requires experienced semi-senior 
nd senior. — Write Box OE 2205. 


FINANCIAL ACCOUNTANT 

Central London. £2,000-£2,250. A.C.A. 
or A.C.C.A. Large manufacturing com- 
pany. 


FINANCIAL ACCOUNTANT 
W1. £1,750-£2,000. A.C.A. 26-4., Large 
commercial company. 


MANAGING CLERK required by chartered 
accountant, W1. The apportionment offers 
a good salary with excellent prospects to a 
person of ability who wishes to stay in the 
profession. — Write MC 2203, 

CHEST _ CHARTERED AC. 

COUNTANTS with new offices require 
audit assistant, preferably with professional 
experience; articles available if required. — 
Please write fully, Box MC 2086, 
MEDIUM-SIZED CITY CAS require ex- 
perienced qualified seniors and newly-quali- 
fied CA, Unqualified men with sound pro~ 
fessional experience would be considered 
Salary according to age and experience. — 
Write Staff Partner, Carnabys, 28 Queen 
Street, London ECA, 
MEDIUM-SIZED FIRM of City chartered 
accountants require manager for their small 
jobs and incomplete record department. It is 
anticipated that if qualified the successful 
applicant will be offered a partnership after 
a suitable probationary period. — Please 
write Box MS 2144, 


{es eng SY FY Si Set YP ee E Ye Pet Py Ln at Pe et Pdf] a] E PSS ST Yet Fat fa] ST El TTT Tat Ls} [at 


A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 


qualified staff. 


J. D. W. Marle 
R. Lovely 
J. Daykin 
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The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


Please write to the appropriate staff partner: 

St. Giles House, 11, Quay Street, Bristol, r 
31, Mosley Street, Newcastle upon Tyne, 1 
1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 


AIG SCG OO MIDIS SUC SCIONS INCI ERENCE Cerca 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 
you write to us. 
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INTERNAL AUDITOR 
City. £2,200-£2,400. Large diversified 
group. 


INTERNAL AUDITOR 
West End. £1,400-£1,600. City. A.C.A. 
Finalist. 


INVESTMENT ANALYST 
City. £1,750+-. Leading Merchant Bank. 


FINANCIAL ACCOUNTANT 
City. £2,000+. Merchant Bank. 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand Youngs & Co have vacancies in London for qualified accountants who 
are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


There are excellent prospects for promotion. First-class experience can also be 
obtained by those who wish to spend a further two or three years on the practising side 
before deciding on their future. 

Good salaries are paid depending on experience and ability. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 


QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in their London office for qualified 
accountants. 


Staff are given excellent opportunities to develop their talents with a wide variety of 
audit and special work. They are encouraged to think for themselves and there are 
good opportunities for training with courses both at home and overseas including 
practical courses in London on a computer. The prospects for promotion are 
excellent. Transfers overseas can be arranged after United Kingdom experience. 


The work is hard but salaries are good and four weeks’ holiday plus two extra days’ 
leave are given. There is a pension scheme. 


There are similar vacancies in other offices in England and Wales. 


Please apply to Staff Partner, 33 King William Street, London EC4, with full 
particulars. 





QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provinctal centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 
Applications should give full details of age, education, qualifications, experience, 


the centre preferred and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2. 





MITCHAM CHARTERED ACCOUNT- 
ANT has vacancy for semi-senior audit clerk. 
— Please state age and give full details of 
experience and salary required to Box 
MC 2116. 
NOTTINGHAM CHARTERED AC- 
COUNTANTS require a qualified senior 
assistant. He will be directly responsible to 
the partners and will be expected to be able 
to deal with all types of audits and taxation. 
There is a five-day week in operation with 
three weeks’ annual holiday and a pension 
scheme. Salary by arrangement. — Reply to 
Derbyshire & Co, Bentinck Buildings, 
Wheeler Gate, Nottingham, giving all 
relative information. 
PART-TIME experienced audit clerks 
required, male or female, age immaterial 
provided you are mentally alert. Up to five 
guineas per seven-hour day. — Apply: 
Coulthards, 45 London Wall, EC2. 
QUALIFIED OR UNQUALIFIED account- 
ant required for practice in North Cornwall. 
Knowledge and experience of taxation and 
incomplete records essential. Salary in the 
region of £1,250 to £1,500 according to age, 
experience and qualifications. Pension 
scheme. — Apply Box QO 2070. 
RECENTLY QUALIFIED ACCOUNTANT 
required by sole practitioner, W1, as personal 
assistant. Excellent opportunity for right 
person, with good salary and partnership 
prospects. — Write Box RQ 2123. 
SEMU-SENIOR required by West End 
chartered accountants (staff sixteen). Good 
progressive salary and varied experience. — 
Reply Box SS 2016. 

SENIOR ASSISTANT (preferably but not 
necessarily qualified) required by City 
chartered accountants for audit and account- 
ancy work, Salary up to £2,000 per annum 
according to age and experience. — Box 
SA 2054. 

SENIOR ASSISTANT required by progres- 
sive West Surrey accountants. Good salary 
and pension scheme available for suitable 
applicant. — Apply giving experience and 
personal details to Box SA 2032. 

SENIOR REQUIRED on part-time or free- 
lance basis at approximately £1 per hour. 
Small busy practice in London W5. Must 
have experience in incomplete records and 
some taxation. — Please write giving full 
details to Box SR 2071. 

SOUTHAMPTON CHARTERED AC- 
COUNTANTS require assistant with experi- 
ence of taxation and incomplete records. 
Good working conditions and prospects. — 
Apply stating age, experience and salary 
required to Box SC 2172. 

SOUTH DEVON CHARTERED AC- 
COUNTANTS with extensive and varied 
practice require senior assistant {mot neces- 
sarily qualified). Experience of incomplete 
records and taxation essential. Knowledge 
of limited company accounts and taxation an 
advantage. Permanent and progressive 
position for person of integrity and personal- 
ity able to take responsibility. Pension 
scheme. — Box SD 2133. 

STAINES CHARTERED ACCOUNTANTS 
require senior assistant who need not be 
qualified but should be experienced in general 
accountancy and auditing, especially in- 
complete records. — Please apply with full 
particulars to Box SC 2045. i 
TAX ASSISTANT required for progressive 
Surrey practice with twenty staff. Experienced 
all Schedules preferred. Permanent position 
with commencing salary £1,250-£1,500 pa. 
envisaged. — Please write Box TA 2141. 





TAXATION ACCOUNTANTS 


An international firm of Chartered 
Accountants has one or two vacancies 
in its City office for men qualified in the 
field of taxation. 

The right applicant would have un- 
limited scope and starting salary would 
be determined by reference to experience 
and knowledge of taxation law and prac- 
tice. 

Candidates need not be qualified 
accountants and applications are invited 
from ex-inspectors of taxes and solicitors. 
Young chartered accountants who wish 
to specialise in taxation are also invited 
to apply. 

Please write in confidence to Box 
TA 7063. 





TAXATION ADVISER. — Hodgson, Harris 
& Co, practising in London and the provinces 
wish to appoint a taxation adviser on a part- 
time or full-time basis. The successful appli- 
cant (resident in London preferred) may be 
recently retired from the Inland Revenue or 
may have obtained taxation experience else- 
where in the U.K. He will be required to 
demonstrate a high degree of knowledge ta 
enable him to give advice competently on the 
many and varied taxation problems arising 
in general practice. Salary etc. subject to 
negotiation. — Applications, in strictest con- 
fidence, should be addressed to the Senior 
Partner (marking the envelope ‘T’), 53 
Eastcheap, London EC3. 


SENIOR AUDIT CLERK required by City 
chartered accountants. Good commencing 
salary according to age and experience, — 
Box SA 2149. 

TAXATION ASSISTANT (male or female) 
required by expanding medium-sized firm 
of chartered accountants (WC2 area). The 
applicant should have experience of com- 
pany and personal tax matters and will be 
given every opportunity to widen experience 
and gain further knowledge, — Write with full 
details to Box TA 2065. 

TAXATION MANAGER required by 
Coventry firm of chartered accountants. 
Successful applicant must be conversant with 
all forms of taxation, excellent prospects for 
person prepared to accept responsibility. 
Starting salary up to £2,000 according to 
experience and ability. — Box TM 2033. 
TAXATION PARTNER of medium-sized 
old-established firm of City chartered 
accountants requires personal assistant. The 
position offers wide scope and training in tax 
planning for both companies and individuals, 
Pension scheme and good salary. Holiday 
arrangements will be honoured. — Please 
write Box TP 2145. 

AXATION. — Price Waterhouse & Co, 
Bristol, have a vacancy in their taxation 
department for a young qualified accountant. 
The position offers wide experience in all 
branches of tax work and prospects of ad- 
vancement are good. — Please write, with 
full details of career to date, to the Staff 
Partner, St Giles House, 11 Quay Street, 
Bristol 1. 





TAXATION SPECIALIST 


City Firm of Chartered Accountants 
require an experienced Taxation Special- 
ist. Salary £3,000 or more for a man with 
the right qualifications. — Box TS 7144. 





TAXATION. — Substantial City firm of 
chartered accountants with separate and 
expanding tax department seeks a senior 
assistant to take responsibility for a group of 
clients including companies, partnerships 
and large personal cases. Wide experience 
and good training more important than 
professional qualification. Salary around 
£2,000 to start. - Box TS 2057. 
UNQUALIFIED SENIOR (age immaterial) 
urgently required by small] Kensington 
chartered firm — salary according to ability 
and experience — friendly atmosphere. ~ 
Box US 2074. 

VACANCY FOR SENIOR shortly in Liver- 
poo! firm. Practice not large but varied. — 
Applications invited from those recently 
qualified, and others. — Box VF 2171. 
WEMBLEY CHARTERED ACCOUNT- 
ANTS require qualified or unqualified 
assistant (male or female) about 20-35 for 
permanent and progressive EE Salary 
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BOURNE BY THE SEA? Eastbourne 
chartered accountants need qualified or all 
but qualified accountant to act as right hand 
man to young senior partner, and deal with 
incomplete records and tax. Assistance 
towards house purchase for right man. 
Salary £1,250 to £2,000 according to experi- 
ence. Strong partnership prospects if required. 
— Honey & Co, 10 Gildredge Road, East- 
bourne, Sussex. 

YOUNG QUALIFIED ACCOUNTANT or 
finalist wanted for busy and varied practice. 
Five-day week, pension scheme, — Henry R. 
Davis & Co, 91 Chester Road, West Shotton, 
Deeside, Flintshire. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT. — Old-established vehicle 
distributors, Home Counties, require quali- 
fied accountant. Successful applicant would 
also be expected to undertake duties of 
company secretary and office manager. Good 
salary according to age and experience. Com- 
pany car, excellent prospects. — Full details to 
Box AO 2058. 

ACCOUNTANT (qualified) required to take 
charge of internal accountancy matters, 
income tax, monthly trading accounts, for 
established goup of engineering companies, 
Great Yarmouth. Fine opportunity for keen, 
capable man seeking permanent, progressive 
position in expanding organization, and 
ultimate directorship. Liberal salary and 
increments. — Box AQ 2053. 
ACCOUNTANT REQUIRED for printers 
and publishers in Ilford. Applicants should 
preferably be qualified with some com- 
mercial or industrial experience. Com- 
puterization of the company and its associates 
is planned for 1969. — Details in confidence to 
Box AR 7065. 

ACCOUNTANT REQUIRED for West 
End motor company. Experienced and/or 
studying for finals. Good prospects. — Reply 
to company’s auditor, Box AR 2176. 








COMPANY ACCOUNTANT 
NW. LONDON £2,500 plus car 


The success of a medium-sized Motor Traders particularly in the field of 
vehicle hire has stimulated the need for a Chartered Accountant to be 
responsible for all accountancy matters which will include advice and 
guidance to the Directors on various financial matters. The successful 
candidate will be expected to develop suitable management procedures 
where at present none exist with particular reference to the hire side of 
the business which is expected to treble within two to three years, The 
man most suitable for this position wil] possess Directorship potential. 
Age 27-35, 


CHIEF ACCOUNTANT 


NW. SURREY £2,750 minimum 


A leading manufacturing company in the Electronic Components field 
with a most impressive growth rate wish to recruit a qualified accountant 
(A.C.A., A.C.C.A,) to fill a Senior Management post, leading eventually 
to Company Secretary. He will be responsible for all accountancy func- 
tions and experience of modern accounting techniques including budget- 
ary control and standard costing procedures is essential. In addition, he 
will gradually relieve the Managing Director of various administrative 
duties. Age 30-40, 


CHIEF ACCOUNTANT/COMPANY SECRETARY 
SOUTH LONDON £2,500 plus 


An exceptional opportunity for a Chartered Accountant in his late 
twenties to obtain an early Board appointment, is offered by Electrical 
Contractors who are a subsidiary of a Public Company. The present 
turnover is in excess of £1 million. The man for this job must be able to 
install Management Procedures including budgetary control and provide 
the Managing Director with regular management information on variances 
both in costs and financial matters. Experience of the contracting industry 
would be useful but not essential. Personality and ability to deal at all 


levels of prime importance. 


NEWLY QUALIFIED ACCOUNTANTS 


YOUR FIRST MOVE INTO INDUSTRY 
£1,800 negotiable 


A large well-known Manufacturing Group in the Telecommunications 
field require young men to become the implementors of a model operating 
system throughout the Group. Experience will be obtained in the most 
sophisticated accounting procedures, O. & M. and administration. This 
is an ideal appointment for an Accountant who is able to express himself 
well both orally and in writing and has the type of personality to get on 


well at all levels. 


Apply in strict confidence for fuller details to Hugh Harvey: 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 01-405 1431 
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Portland Factoring 


expanding companies, 
exporting companies 








What Portland Factoring is 

We buy your debts, take 100% creditxrisk 
on your customers, and run all your sales 
accounting on our IBM computer. We send 
out statements. We collect the money by 
our courteous personal follow-up service 
ensuring quicker payment. And for those 
who require it, immediate cash is also 
available. 

Result, money comesin quickly, manage- 
ment time is saved and goodwill is en- 
hanced. As far as you are concerned there 
are no collection problems, no bad debts, 
no recourse, 

Furthermore, with your sales account- 
ing on the computer it becomes easy to 
obtain regular and detailed management 
statistics. 


Portland Factoring doesn’t stop at Dover 


We go right on to provide the same 
services to companies with customers all 


over the world. To help provide this world- 
Wide service, we have links with many 
overseas associates including Talcott 
Factors—one of the leading factors in 
America with an annual turnover of 
more than $2,000 millions. 

In addition to factoring, Portland, in 
co-operation with Thos. Cook & Son Ltd., 
offer a complete export service including 
packing, shipping, insurance, documen- 
tation, customs clearance, collection, etc. 
The charges for this service are a per- 
centage of turnover, so you can enter new 
export markets with no fixed overheads 
at all. This way profits are assured from 
the very start. 


Efficient service cuts cost 
You are charged a service fee for running 
your sales accounting (from 0.5% to 2% of 
your turnover). The immediate cash on a 
day-to-day basis costs 2% above Bank 


See how Factoring can help you. Write or telephone Nigel Allen to arrange a visit. 





READYMIX HOUSE, FELTHAM, MIDDX. Tel 01-890 1399 Telex 22593 


Portland Group Factors Ltd, was founded in 1963. 20% of its share capital is owned by 
North Central Finance Lid., a subsidiary of the National Provincial Bank. 
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Increase your profits — don’t part with shares 


Rate but you pay only for the time be- 
tween your receiving payment and when 
your customer pays. This time is short- 
ened as a result of Portland’s personal 
persuasive follow-up. So efficient is the 
Portland service that, after allowing for 
the savings, most firms find this the 
cheapest of all ways of increasing work- 
ing capital. And this way you surrender 
no equity and acquire no new liabilities. 


WEE e 
Portland Factors 


1 Give first priority te the provision of services, 

2 Rave the exclusive service of their own computer, 

3 Take 100% credit risks anywhere in the world, and 

4 Provide a complete package deal for exporters in, 
conjunction with Thos. Cook & Son Ltd. 





Portland Group Factors 
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BUSINESS 
ADMINISTRATION 





by C. S. DEVERELL 
M.A., B.SC.(ECON.), B.COM., F.C.LS., AM.B.LM. 


HEAD OF DEPARTMENT OF MANAGEMENT STUDIES 
THE COLLEGE OF TECHNOLOGY, LETCHWORTH 


AN ENLARGED 

SECOND EDITION 

OF THIS SUCCESSFUL 

PUBLICATION IN 

GEE'S WORLD MANAGEMENT SERIES 


352 pages 


Price 45s net, 46s 6d post free U.K. 
50s 2d post free Overseas 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 


151 Strand, London WC2 
07-836 0832 


AND MANAGEMENT 





Was the need for more effective management 
ever keener? A man adds to his capacity by 
cultivating his personal executive skills and 
mastering management technologies. Yet there 
is an essential preliminary to these two directions 
of progress. Ít lies in a general understanding of 
the whole spectrum of administration and 
management. Nobody can be a specialist in all 
fields; everybody must get clear the pattern of 
management. Here is a book which offers just 
the sound, thoughtful survey which gives that 
understanding and pattern. Without evading 
difficulties, it is eminently readable. 

- The book has already proved itself. Now the 
author has written a much enlarged second 
edition in which he has retained the wide appeal, 
while bringing up to date the details of his 
survey. 


Students on courses leading to the Diploma 
in Management Studies or serving as the 
qualifying courses for the Institution of Works 
Managers, those studying for the examinations 
of the Institute of Chartered Accountants, the 
Association of Certified and Corporate Account- 
ants, the Institute of Cost and Works Accountants, 
the Chartered Institute of Secretaries, or the 
Corporation of Secretaries, the Institute of 
Purchasing and Supply, and other examining 
bodies, will find the book invaluable. It is no less 
suitable for appropriate subjects in Higher 
National Diplomas and Certificates in Business 
Studies and for university students engaged on 
B.Sc. Economics or similar degree courses. 


It would be a mistake to believe that the interest 
ends with the student. Practising executives in 
industry and business, accountants and many 
functional managers will find much for them in 
the pages of this book. 


No one volume on business administration 
could include everything. The author has simpli- 
fied his treatment of his subject, while retaining 
all the information which its width and variety 
demand. His first six chapters contain a practical 
approach to the principles of organization, co- 
ordination and planning. He goes on to review 
in succession the management of the principal 
departments of a business, and concludes with 
some suggestions for further reading. 

Although admirably lucid, the special quality 
of Business Administration and Management 
will be found in the fact that each re-reading 
uncovers new lines of thought. There could be 
no more apt starting point for the study of 
management. 
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Æ 198 registers rapidly build up all 
the information required to prepare, 
quite automatically, a Trading and 
Profit.and Loss account and Balance 
Sheet for each client. 


Æ Takes considerably less than half the 
time previously taken by senior staff. 


ze Please tear out this complete page, 
fill in your name and address and 
send to R, H Robson, F.C.A. 
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Please send me full details of the Logabax S.S. 200. 


NAME 


FIRM Now Marketed in the U.K: by:-— 
| PHILIPS ELECTROLOGICA LIMITED, 


21 Buckingham Palace Road, London, S WI. 
Telephone: 01-828 8142 


l Also at Birmingham, Leeds, Glasgow & Dublin i 








ADDRESS 
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LEGAL AND GENERAL 
ASSURANCE SOCIETY LIMITED 


Society’s Continued Progress 


In his statement to shareholders, the Chairman, 
Viscount Harcourt, records with sadness the death 
of Mr M. J. Thurston who joined the Society’s 
board on January Ist, 1958, on his retirement as an 
Assistant General Manager of the Society. 

His Excellency the Governor-General of Australia 
opened the Society’s new building in Melbourne in 
November 1967. 

Lord Harcourt says that new business production 
has been affected by the Government’s incomes 
policy especially in the case of pension business. 
There has nevertheless been continued growth in the 
premium income. Regarding ordinary life assurance 
business, progress has been satisfactory. Total new 
‘life sums assured net of reassurances amounted to 
£512,085,000 in 1967 compared with £510,294,000 in 
1966. 

The gross rate of interest earned on life, pension 
and other long-term business has increased from 
£6 9s per cent in 1966 to £6 10s per cent in 1967. 
The ratio of administrative costs to premium income 
has declined and progress is being made with tech- 
niques of clerical work management and organiza- 
tional structures. A firm of business consultants, 
Cooper Brothers and Company, are carrying out far- 
reaching studies which are still in progress. Mortality 
experience remains satisfactory to the Society. | 

Dealing with fire and accident business, the 
Chairman draws attention to the substantial profit of 
£889,171 in the fire insurance account. A loss of 
£43,284 in the accident account would not have 
arisen had it not been for devaluation. Marine 
business resulted in a loss for 1964 of £14,433 and 
since a good result is not anticipated from the 1965 
account a transfer of £100,000 has been made to the 
marine fund from profit and loss account.’ 

As the Society operates in numerous overseas 
countries, many of which did not devalue, the 
devaluation of sterling naturally had some effect. 


In regard to life business, assets and liabilities are in 
approximate balance and there was in fact a small 
overall advantage in the life fund. 

So far as fire and accident business is concerned, 
there was a net devaluation loss of £262,000 but this 
has been taken into account in arriving at the 
transfers to profit and loss account totalling 
£845,887 in respect of fire and accident business. In 
the marine account, the overall effect of devaluation 
is an estimated net loss of £32,000. 

The total assets of the Society at December 31st, 
1967, amounted to £897,151,000 having increased 
during the year by £92,612,000 of which over 
£14,000,000 arises from the increase in the sterling 
equivalent of net assets in currencies which have not 
been devalued. The most important increases during 
the year in the life fund are British Government 
securities £29,496,000, Municipal & County securities 
(U.K.), £5,707,000, Overseas Government and 
Municipal securities £9,785,000, Debenture stocks 
£10,231,000, Freehold and leasehold properties 
£14,887,000 and Mortgages on property and other 
loans £12,925,000. 

To the balance of £3,195,662 brought forward in 
the profit and loss account from December 31st, 
1966, there has been added £1,425,098 in interest, 
dividends and rents as well as the net underwriting 
profits of £745,887 from the fire, accident and marine 
accounts. 

The directors recommend the payment of a final 
dividend for 1967 of 6d per is share, making a total 
for 1967 of Is per 1s share. 

Finally, the Chairman expresses thanks to agents 
throughout the world and to the Society’s staff 
without whose loyalty and efforts results would suffer. 
He pays a particular tribute to Mr Cahill, the 
General Manager, whose election as Chairman of 
the British Insurance Association is a tribute to his 
leadership. 
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A legacy for the Methodist 
Homes for the Aged is a means many 
generous people adopt in expressing grati- 
tude for their own home and for serenity 
and peace-of-mind in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
and a home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to embark on the capital 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. 


We thankfully acknowledge this valuable 
assistance and ask you please to remember 
the Methodist Homes for the Aged when 
advising your clients. 


Methodist 
Homes for the Aged 





General Secretary: Rev. R. J. Connell, B.A., B.D. 
1 Central Buildings, Westminster, London SWI 





ACCOUNTANT AMI 


KNIGHT, FRANK & RUTLEY 


in association with 


WHEATLEY KIRK, PRICE & Co 





* 


AUCTIONEERS, SURVEYORS & VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


* 


TEL. 01-493 8844 20 HANOVER SQUARE LONDON W1 





01-629 8171 


Estateé 





Duty 
Problems 


One of them is to ensure that the necessary cash 
will be available. This can be solved by selling to 
“EDITH” a minority shareholding in your 
Company, leaving control still in your hands. 

If you think that we may be able to help, start by 
writing for our booklet, 
“PROVIDING FOR ESTATE DUTY”. 


Estate Duties Investment Trust Limited, 
7 Copthall Avenue, London EC2. 
National 0381/4040 

and all branches of I.C.F.C. 
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Butterworths Budget 
Tax Tables 1968 


Edited by P. A. Hogger, F.A.C.C.A., F.C.W.A., F.C.LS., J. 
Jeffrey-Cook, A.C.A., FEIL. and G. Whillans, F.L.B. F.T.LI., 
F.R.Econ.S. 


For precise, accurate, immediate and complete tabular coverage 
of all the Chancellor's new proposals you need’ Butterworths 
Budget Tax Tables. Printed on stiff card, these Tables provide 
calculations on the new 423% Corporation Tax Rate and the 
amount of Special Charge payable on every £ of income up to 
£10,000, details of the new S.E.T. Rates and changes in Refunds, 
and on Income Tax Reliefs for Marriage, Children and people 
over 65. As a special feature the 1968 Tables give you precise 
dates from which each change will take effect and will be a 
welcome stop-gap until the proposals are crystallized in the 
1968 Finance Act. 6s net, post free. 


Butterworths 
Tax Handbook 1967-68 


Covering Income Tax, Corporation 
Tax and Capital Gains Tax 
Edited by David Roberts, of Butterworths Editorial Staff. 


A welcome new edition of the ‘Yellow Book’, setting out 
verbatim the whole of the Income Tax Acts, Corporation Tax 
Acts and Acts relating to Capital Gains as amended and operative 


during 1967-68. 45s net, post free. 


Dibden’‘s Index to Double 
Taxation Agreements 


By R. Dibden, F.T.I.1., of the Midland Bank Executor & Trustee 
Co. Ltd. 


This Index provides a key to the individual Articles included 
in the Double Taxation Agreements made by the United Kingdom 
with other countries. It shows at a glance the latest agreement 
with a country, its effective dates of commencement, the existence 
and number of an Article dealing with a particular topic, and the 


rate of tax applicable to non-residents. 
ER 8s 6d net, by post 6d extra. 


Sim's Casebook on 
Company Law 


Second Edition 1968 


By R. S. Sim, LL.B.(Hons.) (Liverpool), Cert.Ed., Barrister-at- 
Law, Examiner in Commercial Law to the Institute of Legal 
Executives, Head of the Commerce Department of Southport 
Technical College, formerly Lecturer in Law at Holborn College 
of Law. 


A collection of over 300 cases illustrating the practical appli- 
cation of the law relating to companies. Judgments are quoted 
verbatim, and the author provides helpful summaries and 


comments. 25s net, by post 1s 6d extra. 


Butterworths 
88 Kingsway, London WC2 


Showroom: 11-12 Bell Yard, Temple Bar, WC2 








security Is 
one of 

Our great 
assets 


HALIFAX 


BUILDING SOCIETY 


Member of Tha Building Sacleties Association 


HEAD OFFICE : HALIFAX 
LONDON AND PROVINCES 


The National Association 
of Pension Funds 


(formerly Association of Superannuation and Pension Funds) 


14 QUEEN ANNE'S GATE ° LONDON: Gu 
Tel. TRAfalgar 3058-9 


(FOUNDED 1923) 


President: L. A. Ellwood, M.A., LL.B. 
Chairman: R. H. Hensman, 0.B.E., F.C.LS. 


The ASSOCIATION which is recognized by Govern- 
ment departments, is representative of pension funds 
throughout Great Britain. 


It is qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives 
advice to members individually. 


Particulars of membership and specimens of literature 
may be obtained from 
The Secretary. 


A member of the staff will be pleased to call and discuss 
the ASSOCIATION'S aims and purpose if you require. 
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HEALEY & BAKER SALE~LONDON AUCTION MART 


TUESDAY, MAY 14th, 1968 — 3 p.m. 


(unless previously sold) 
EXCEPTIONAL FREEHOLD SHOP PROPERTY 


KING’S LYNN 40 HIGH STREET 


Unexcelled retail trading location in the heart of the shopping centre, clase 
to Boots the Chemists, Harry Fenton, Montague Burton, ete. 
Frontage 38 ft 9 in. Site Depth 190 ft. Site Area 15,400 sq, ft. 


EMINENTLY SUITABLE FOR EXTENSIVE REDEVELOPMENT 
AS A RETAIL STORE OR SUPERMARKET 


VACANT POSSESSION 
oinc Auctioneers: CRUSO & WILKIN 
27 TUESDAY MARKET PLACE, KING’S LYNN, Tel, 3141/2 


Solicitors: BELOE & STAVELEY, 26 Tuesday Market Place, King’s Lynn 


OUTSTANDING LONG LEASEHOLD 
SHOP PROPERTY INVESTMENT 


228/248 HAWTHORN ROAD 


KINGSTANDING BIRMINGHAM 


Let at low rentals totalling £5,590 per ann. 

to first-class tenants including: Littlewoods Mail Order Stores Led, E W 

Woolworth & Co Led, Boots Cash Chemists (Western) Led, Sketchley Ltd, 
Blindells Led, ete. 


SUBSTANTIAL REVERSIONS BETWEEN 1973 & 1983 
Solicitors: CHEETHAMS, 23 Bentinck Street, London W1 


FREEHOLD SHOP PROPERTY 


WALSALL 47-49 PARK STREET 


Close to Boots the Chemists, Marks & Spencer Led, Littlewoods Mail 
Order Stores Ltd, ete. 
Frontage 25 fr. Net Floor Area 10,000 sq. fe Excellent trading location 


VACANT POSSESSION 


Solicitors: HERBET OPPENHEIMER, NATHAN & VANDYK, 20 Copthall 
Avenue, london ECH 


Healey « Baker 


29 St George Street, Hanover Square, London W1. 01-629 9292 





COMPANY ` 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation and registration. 

Standard drafts of Memorandum and 

Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 
3-11 PINE STREET, LONDON EC 
Telephone 01-837 6267 


City Branch 
11 MASON’S AVENUE, LONDON EC2 
Telephone 01 -606 3555 





ACCOUNTANT 


FINANCE 








GROWTH 


A service for growing companies whose 
expansion is held up by lack of finance. 


Special features of the Keyser Ullmann 
service are: 
E Present proprietors retain control 


W Existing relationships between 
companies and their clearing banks 
and other advisers remain undisturbed 


Mi Day-to-day running of the business 
left to proprietors 


KEYSER 
ULLMANN 


INDUSTRIES 
LIMITED 


A member of the Keyser Ullmann Group 





31 Throgmorton Street - London Ec2 

Tel: 01-606 gorr 

Castle Chambers - Castle Street - Liverpool 2 
Tel: 051 CEN 2700 


XVI ~ ACCOUNTANT April 27th, 1968 
















CENERAL FINANCIAL 
KNOWLEDGE 


including 


The Elements of Economics 
SECOND EDITION 
by A. J. WHITESIDE, M.A. 


Although written primarily for the aspiring chartered 
accountant, chartered secretary or financial ad- 
ministrator, experience of the first edition has shown 
the book to be of particular value to all students taking 
business or academic examinations, whether in the 
United Kingdom or overseas, in which a sound knowl- 
edge of practical economic affairs is an essential 
background. 7 


Price 40s 





Post free 44s 6d 


HFL (Publishers) LTD 


9 BOW STREET, LONDON WC2 





Accidents 
_ happen 
in the best 
regulated 
businesses 


But Royal Exchange Group behind you makes them a lot 
less serious. A Royal Exchange Group insurance policy 
can be ‘tailored’ to most contingencies. Backing it will be 
the experience and reputation of 248 years in insurance. 
And no matter what size your insurance problem, Royal 
Exchange Group specialists can help you in both 
business and personal matters. Ask your insurance 
adviser or write to the address below. 


ail There’s real security with 
THE ROYAL EXCHANGE GROUP 


Royal Exchange Assurance Group, Royal Exchange, London, E.C.3. 








Cut Salary Costs 


with 


COMPUTER PAYROLLS LIMITED 


For a small monthly fee (approx. 1s 6d per employee) all your Payroll Accounting taken 


off your hands 


@ We prepare your monthly payroll 

© Analyse it into up to 1,000 cost centres 

@ Prepare Credit Transfers and Bank Summaries 

@ Supply other pertinent payroll information 

@ Prepare end of year Tax Returns and Employee Advices 


QUICKLY - IBM 360 SYSTEM 


RELIABLY 
CONFIDENTIALLY 


The C.P.L. Service meets the needs of all Companies regardless of size 


Write or telephone to arrange for our representative to call and discuss your requirements 


COMPUTER PAYROLLS LIMITED 


70 Finsbury Pavement, London EC2. 


Data Centre, Tring 2092 
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A Mighty Brotherhood 


Te PRESIDENT’s statement with the 1967 report of The 
Institute of Chartered Accountants in England and Wales 
closes on the theme ‘of the professional brotherhood which 
exists between members of a responsible profession’. Everything 
the PRESIDENT says in his statement (reproduced on other pages 
in this issue) and a great deal that follows in the report and 
accounts serves to describe the height, breadth and depth of this 
brotherhood. This is the vital message of this year’s report. Last 
year it was easy to be dazzled by the form of the report, which 
at the time we thought would be hard to beat; this year, pleasure 
in the form is renewed — for it is virtually unchanged — and 
attention is riveted on the picture presented. 


First let us consider the accounts and supporting information 
from a cold and calculating viewpoint, such as the outside world 
frequently expects of an accountant. In 1967 income from sub- 
scriptions and admissions remained virtually the same; other 
income, including course fees and sales of publications, declined 
by about g per cent. Expenditure was contained within the 
reduced income; indeed, another healthy surplus, amounting to 
about 30s per member, was earned. For a difficult year in which 
salary costs alone increased by over {£23,000 this is a highly satis- 
factory result. 


The impression that 1967 was a year in which costs were held 
while services were maintained is further confirmed by a balance 
sheet which shows very few changes — except in connection with 
development at Moorgate Place — but which ends up with cash 
at the bank and over {160,000 added to the market value of 
investments, which themselves have not been changed at all 
during the year. All the same life at the Institute is not in future 
to be all weak tea or even small beer, for the balance sheet shows 
for the first time a £5,500 stock of wines at cost. Does this mark a 
serious bid by the Institute to become accepted as a modern 
City guild? 

What next does the report say about the future of the Institute 
and its determination to provide the accountancy services which 
are going to be required? So far as the future is concerned, it 
seems that the foundations of the next generation of chartered 
accountants are being laid along with the foundations of the new 
Hall. The PRESIDENT refers to pressures upon the profession, 
the case for raising entry standards, and the need to compete in 
the open market for a proper share of scarce talent. 
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On the face of it the slight downturn in members 
admitted during 1967 as compared with 1966 is dis- 
appointing; but the increase in the number of new 
articles registered and a 25 per cent increase in the 
graduate entry are really significant recruitment trends. 
There is more to be done but the report produces 
clear evidence that the full-time nine-month study 
courses which can confer exemption from the inter- 
mediate examination, together with other shorter 
courses for articled clerks and the continued recruiting 
effort, are bringing the right results for the next 
generation. 

Unfortunately the present generation has less cause 
for satisfaction, for during 1967 only 1,358 members 
attended Institute courses as against 1,745 in 1966. 
No doubt pressure of business can be pleaded as an 
excuse in many instances, for as the PRESIDENT says 
‘time is an increasingly scarce and valuable com- 
modity for professional men’. But professional standards 
cannot be maintained (which means ‘raised’ in a 
period of rapidly expanding knowledge such as the 
present) unless the present membership adds con- 
tinually to its fund of knowledge and expertise. 

A poor response to the second examination for the 
Certificate in Management Information; a deficit on 
Institute courses against a surplus in 1966; and a 
rather modest sale of booklets in the Practice Ad- 
ministration and Management Information series — 
modest, that is, by comparison with booklets on the 
Companies Acts, corporation tax and the taxation of 
capital gains — all point to the need for members to 
participate in Institute activities ‘in their own interests 
as well as those of the Institute’ as the PRESIDENT says 
at the end of his statement. 

This mighty brotherhood of 43,000 members is, 
as this report evinces, outward and forward-looking. 
The Council now spends large sums of money each 
year on education, recruitment and public relations, 
yet only a few years ago such items hardly figured at 
all in the accounts. It is deepening its relationship with 
overseas accounting organizations and establishing 
the groundwork for more extensive co-operation in the 
future; it claims a minimum annual invisible export 
of substantially more than {1 million; it pours out 
technical literature; increasingly it promotes high 
level courses; and it makes worth-while representations 
at national level on matters of professional concern. 

Most of this work is done by the Council and a 
mere 150 other members, in London and the provinces, 
who work in the 376 committee meetings held in a 
year. In a brotherhood of this size it is highly creditable 
that — leaving aside cases of failure to pay subscriptions 
~ only twenty-one disciplinary cases were found proved 
in the year. This certainly implies a very high standard 
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of professional conduct throughout the membership. 

One thing becomes clear from the report: this is 
that if 1968 sees real progress made towards consolidat- 
ing the accountancy profession in Britain, the members 
of the Institute can have complete confidence that 
not only will they be contributing a very large body of 
members to the integrated profession, but also a lively, 
responsible and efficient organization. At the same time 
it may be added that any smugness which may be felt 
by members should be quickly dispelled by the 
PRESIDENT’s worry about obtaining the necessary young 
talent, and our own slight misgivings about the 
readiness of present members to submit themselves 
to new training. All the same the evidence is that the 
Institute is on the move and is moving in the right 
direction. 

Work on the Hall proceeds and it is interesting to 
note that reference is now made to ‘development’ of 
the Moorgate Place site rather than ‘redevelopment’ as 
was referred to a year ago. The new word seems the 
right one, for what is happening is that a new head- 
quarters is being established within a developing pro- 
fession: there has certainly not been any time in the 
post-war period when momentum was lost and had to 
be re-started, and thus continuous development is 
the right description for the Institute and for its 
headquarters. 

In order to show, however, that our critical faculty 
has not been entirely dimmed by the excellence of 
the report, it would be interesting to know just why, 
in the Schedule to Revenue Account which is sub- 
titled ‘Analysis of expenditure and related income’, 
is reproduced the information about unallocated non- 
related ‘general income’ given at the bottom of the 
previous page. 

The report is a graceful document (to which our 
reproduction elsewhere in this issue perforce gives 
scant justice) and it deserves more lasting prominence 
than it probably normally receives. Many other in- 
stitutions, with much less to say and far inferior ways 
of saying it, yet contrive to get their reports distri- 
buted widely to senior people in Government, Parlia- 
ment, industry, commerce and education. Should the 
Institute perhaps spend a little more money on 
achieving this kind of distribution? 

At any rate members could help by not too literally 
following our comment last year about placing the 
report ‘on the shelf with its many predecessors’ and 
bringing it instead to the positive attention of their 
non-member colleagues at work, their staff and those 
of the public who have a moment for reflection in 
such places as accountants’ waiting-rooms. It is a 
splendid report which is both worth reading and a 
pleasure to read. A 
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Tenth International Congress 1972 


To Tenth International Congress of Accountants 
to take place in 1972 will be held in Sydney at the 
invitation of The Institute of Chartered Accountants 
in Australia and the Australian Society of Accountants. 
This will be the first time since the series began in 1904 
that a congress is to be held outside the European 
or North American continents and is indicative of the 
development of the accountancy profession throughout 
the world and of the status of the professional bodies 
in the southern hemisphere. 

The venue of the congress is to be the great Opera 
House in Sydney now in course of erection and due 
to be opened in 1971. The tentative opening date of 
the congress is Monday, October 16th, 1972. 

Australia is becoming an increasingly popular venue 
for world conventions and the sponsoring bodies — 
which, if the current integration talks come to fruition, 
will become the sponsoring body — are planning for a 
well-attended congress despite the distance from the 
more traditional centres of accounting thought and 
activity. The previous congresses were held in St 
Louis, U.S.A. (1904), Amsterdam (1926 and 1957), 
New York (1929 and 1962), London (1933 and 1952), 
Berlin (1938) and Paris (1967). 


Investment Grants in Dispute 


HAT the discretion allowed to the Board of Trade 

by the Industrial Development Act 1966 is not 
unchallengeable is shown by the recent decision of the 
High Court in favour of British Oxygen Co Ltd. The 
case was said to involve about {1 million of investment 
grants and Mr Justice Buckley ruled that expenditure 
on providing hydrogen trailers and gas cylinders was 
eligible for approval for grant. 

This dispute appears to be symptomatic of wide- 
spread discontent over adverse rulings. Indeed, it 
seems to be felt that the fault is not all on the Board’s 
side and that there has been insufficient diligence on 
the part of those responsible for presenting claims. 
It is not only a question of assessing the status of 
individual items but also of classifying establishments 
as. qualifying. 
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Accountants concerned in advisingthéit beards or 
clients on this matter will be interested’ in a recent 
statement of the Board of Trade to one trade associa- 
tion following inquiries on behalf of its members. 
The statement reads: 

‘We have reviewed our practice in relation to invest- 
ment grants for undertakings which were predominantly 
engaged in manufacturing but also in activities such as 
retailing which do not qualify for grant. We have now 
decided that, subject to a few exceptions, it would be 
right to regard as eligible for grant equipment provided 
by such undertakings for use in a separate manufacturing 
process. This would mean that, in principle, your 
members would be eligible for grant on the equipment 
which they use on the manufacturing side of their 
businesses. 

‘There will naturally still be border-line cases and 
there will no doubt be some dispute about how to allocate 
equipment which is used both on the eligible and on the 
ineligible side of a business. We are taking a pretty firm 
line on this, on the grounds that having adopted a more 
liberal policy, as outlined above, we do not intend to be 
drawn into paying grant on any equipment which is not 
solely or primarily used with qualifying equipment.’ 
The sort of undertakings likely to be affected by this 

ruling are, for example, those of bakers and con- 
fectioners, in which bona fide expenditure on plant 
and equipment for use in a bakery would normally 
qualify for grant. 


Restrictive Trade Practices Bill 


RES Bill which is to become the Restrictive ‘Trade 
Practices Act 1968 has now been published. Of 
sixteen clauses and three schedules, it supplements 
and amends Part I of the Restrictive Trade Practices 
Act 1956 which provides for the registration of certain 
types of restrictive trading agreements and for the 
reference of the agreements to the Restrictive Practices 
Court. 

On the one hand the Bill tightens up the existing 
legislation, on the other it meets the demand of 
businessmen for a new escape clause. Clauses 1-3 
contain provisions for exempting from registration 
certain agreements which satisfy a number of criteria 
including national importance. Clause 4 extends the 
scope of existing exemptions for agreements relating 
to standards of dimension, design or quality. 

Under clause 5 the Board of Trade will be able to 
make orders bringing agreements for the exchange of 
information within Part I of the 1956 Act. Under such 
agreements it is common for manufacturers to advise 
each other of proposed price changes which, in effect, 
mean that prices move together. 

Clause 6 lays down minimum periods for the 
furnishing of particulars to the Registrar. Any agree- 
ment which is not duly registered is made void by 
clause 7, which also directs that it shall be unlawful to 
enforce or carry out such an agreement. A person 
injured by the carrying out or enforcement will have 
his own remedy at law. 

Clause 10 gives parties to a restrictive agreement a 
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new ground of defence in proceedings under section 
21 of the 1956 Act, namely that the restriction does 
not directly or indirectly restrict or discourage com- 
petition to any material degree. Under clause 11 the 
Board of Trade will have power to annul agreements in 
respect of any restrictions which have been found to 
contravene the European Free Trade Area Convention 
or the Anglo-Irish Free Trade Area Agreement. 


The First Decimal Coins 


[as first of Britain’s decimal coins — the 5 new penny 
piece and the 10 new penny piece — came into 
general circulation on Tuesday of this week and are 
now legal tender. The sp and the rop (as they are 
expressed) are interchangeable with the current one 
and two shilling pieces which will, of course, continue 
in circulation. Both the new coins will fit coin- 
operated machines which now take shilling and two 
shilling pieces. 

Lord Fiske, Chairman of the Decimal Currency 
Board, stated last week that it was important that 
everyone should realize that the two new coins could 
be used in shops and elsewhere in the same manner 
as the present shilling and florin. They had exactly 
the same value, weight and metal content as their 
£ s d ‘opposite numbers’. An intensive advertising 
campaign to publicize the new coins has been launched 
by the Board. 

The Royal Mint has issued 15 million of the rop 
coins and 20 million of the 5p coins and it is expected 
that this will be sufficient to satisfy needs for some 
months ahead. They will circulate alongside the 
640 million florins and goo million shillings already in 
issue, 


Good Housekeeping Talks Decimals 


E this month some 275 women members 
of the Good Housekeeping Institute from through- 
out the United Kingdom attended a meeting in London 
under the chairmanship of Baroness Burton of 
Coventry to discuss decimal conversion problems. 

The principal speaker was Mr N. E. A. Moore, 
Secretary of the Decimal Currency Board, and a panel 
included Mrs John Camm, wife of the London General 
Manager of the National Bank of Australasia, and Mr 
B. C. Sharp, Chairman of the Decimal Working Party 
of the British Bankers Association. 

Speaking on the effects of decimalization following 
its introduction in Australia, Mrs Camm said that it 
was noticed people tried to dispose of their old coins 
as soon as possible after decimalization. School children 
were taught to handle the new money about a year 
before the changeover, she said, and it was discovered 
that they adjusted far more quickly than adults and 
old people to the new system. 

Commenting on the size of the new British coins 
Mr Sharp said that the present coinage was far larger 
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than that in most other countries — the present coins 
in issue numbered some 6,000 million and weighed 
1g million tons. The new decimal coins, however, 
would be far lighter and, from the banks’ point of view, 
easier to transport. 


Industry, Management and Society 


HE final decisions in any enterprise ultimately 

fall on the shoulders of the directors and, in 
addition, they have to reconcile any conflicting claims 
of public and private interest, stated Mr H. F. R. 
Catherwood, M.A., F.C.A., Director-General of the 
National Economic Development Council, in a paper 
on ‘Industry and society’ given last ‘Tuesday. 

Mr Catherwood, who was addressing a seminar 
arranged by the Industrial Educational and Research 
Foundation, said that there were possibly 5,000 people 
making these key decisions affecting the life of the 
nation and he related the vital importance of their 
decisions and policies to society in general and em- 
phasized how much depended upon their initiative 
and ability. ‘They are in charge of the industrial 
machine and if this machine does not perform com- 
petently then nothing the elected Government can do 
will provide the houses, schools, the hospitals, the 
old-age pensions and the standard of living the country 
expects.’ 

If a business wanted to get the best out of its pro- 
fessional management, said Mr Catherwood, it must 
give them a large degree of security and trust, and 
allow them the opportunity to rely on their own 
judgement and set their own objectives within the 
enterprise. He pointed out that there were levels in 
the enterprise where this would be impracticable but 
added — quoting a personnel director of a large American 
company — ‘you cannot lay down a rigid job speci- 
fication because the “man makes the job’”’. 

He warned against any clash which might arise 
between the objectives of the professional manager 
and the enterprise as a whole, and outlined the major 
problems faced by a highly efficient organization. 
“What stands in the way of optimum performance is 
not the manager who puts his profession above the 
aims of the business but “‘palace politics”, pet projects, 
inertia, pride and even wilfulness, which divert 
business from its true economic ends.’ He also com- 
mented on the need for an enterprise to keep on good 
terms with its neighbours, have a closer relationship 
with the community and fit into the social structure 
of things, however difficult this might be. 


Rates Steady in 1968-69 
E to a survey carried out by The 


Institute of Municipal Treasurers and Account- 
ants on rates levied for 1968-69 in many local 
authorities, a large proportion of domestic ratepayers 
will pay either the same or less than they did last year 
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even though total rates have risen by about 4 per cent. 

The figures given in the survey are for total rate 
poundages, before deduction of the special relief for 
domestic ratepayers which is equivalent to a rate in 
the £, of rod. Consequently, domestic ratepayers will 
pay rates at rod less than the total rates for 1968-69, 
and 5d less for 1967-68. 

From other data collected from the survey of those 
authorities which managed to keep their rates down it 
appears that their estimated expenditure for 1968-69 
will increase by about 74 per cent, which is a lower 
rate of increase than in recent years — a clear indication 
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that authorities have responded to Government 
requests to make savings. 

The main savings have been achieved by cutting 
highway expenditure and by restraining the growth 
of education expenditure. On average, in a sample 
of authorities, highway expenditure has been reduced 
by 4 per cent. 

The difference between the expenditure increase of 
7% per cent and the rates increase of 4 per cent is 
explained partly by increases in Government grants, 
and partly by drawings on balances which were 
unusually high. 





This is My Life 


by An Industrious Accountant 


A from the recently recounted episode about 
our outmoded shop fittings, my professional pride 
was rudely shaken by the discovery that no records 
existed of our older furniture and fixtures. All the 
early purchases of massive old counters, stands and 
display cabinets, which had housed dresses with leg-of- 
mutton sleeves, or striped blazers and straw boaters, or 
even watch-chains with sovereign cases were lumped 
together in an omnibus account. Even the few re- 
maining purchases journals in the old cellar strong- 
room, with their deep double-columned pages, offered 
no assistance. 

Accordingly we decided, as a first step towards a 
systematic approach, to ensure that our own Office 
Equipment Register was correct. It listed typewriters, 
dictating, adding and duplicating machines, and two 
ancient but useful addressing machines. It at least 
should serve as a model of up-to-date accuracy. 

Imbued as I am with modern theories of efficient 
management, I cunningly suggested a small accounts 
department committee comprising the office manager, 
‘Costs’, and the internal audit section heads. This 
brilliant idea embodied the concepts of teamwork, 
of motivation by self-interest, of harnessing group 
strengths and/or skills, and of job involvement. 
Textbook theorists talk a lot of nonsense about 
such half-baked fallacies, but they sound well when 
I’m pushing a policy. 

The main reason behind the committee’s intense 
activity was self-preservation which, traditionally, is 
the first law of nature. Thus the office manager, being 
responsible for the equipment, was in the hot seat. 
‘Costs’, who had to reconcile the result with his 
accounts, was on the qui vive, while the internal 
auditor was on tenterhooks because he had over- 
optimistically omitted the half-yearly random sampling 
prescribed in his programme. 

They started with a check of dictating machines. 


A master-list showed one in each buyer’s private 
office, two in accounts, one in the M.D.’s office, three 
shared among other directors, and several among 
transport, maintenance and the shirt factory. 

The total seemed surprisingly high. But physical 
check was surprisingly low. One of Accounts’ machines 
turned out to have been broken during some ill- 
remembered horseplay (participants unidentifiable) 
some time ago, but judicious timing of the workload 
had enabled a single machine to cope with all the work. 
The office manager, crimson with annoyance, could 
hardly meet his colleagues’ gaze at the revelation. 

The machine allocated to old Michael in Woollens 
had apparently vanished without trace .‘I thought it 
had been taken away for maintenance’, he said vaguely, 
‘I get Peggy up from the typing pool to take dictation; 
I can’t abide these new-fangled gadgets anyhow.’ 

Later we discovered, when checking the serial 
numbers, that Trevor in Lingerie had looted Michael’s 
machine when his own vanished, and that a regular 
beggar-my-neighbour procedure was rampant among 
the salesmen. 

The personnel director’s de-luxe model was also 
missing. ‘I keep it at home for week-end work; much 
handier that way’, Prinny explained disarmingly, but 
the office grapevine has another story. His wife is 
chairman of the local women’s society and she uses 
the machines for that. ‘We’ll probably find there’s also 
a typewriter deficiency not dissociated from that effort’, 
hinted the internal auditor. ‘Glacial (Prinny’s private 
secretary) is listed as having two but only one can be 
found... and it’s said his daughter does a lot of spare- 
time typing!’ 

Then ‘Costs’ reported that the new pocket-size 
dictating machine taken by the managing-director, 
who sometimes dictated a flow of memos, queries and 
file-notes while going home in the train, was reported 
as damaged beyond repair. It appears the M.D.’s 
daughter had dropped it in their swimming-pool 
during a flower people’s meeting. Should he debit 
the M.D.’s personal account, he asked enthusiastically, 
since it wasn’t a business occasion? 

Quis custodiet custodes seemed to be the only 
appropriate comment. 
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Partners and the Finance Bill 


by W. BECK, FCL 


ANY professional people are preoccupied at this 

time with the effects which the Finance Bill will have 
upon them and upon the advice to be given to their clients. 
There is one aspect of the Bill, however, which may be 
overlooked. 

Partners are in a unique and hazardous position. Not 
only do partnership firms have no perpetual existence as do 
limited liability companies, but on the death of a partner 
his dependants may be unable to recover the capital 
resources which the deceased sunk in the business because 
the surviving partners have no free funds with which they 
may ‘buy out’ the deceased’s share of the capital and 
assets of the business. 

If the surviving partners are unable to borrow the 
required new money, or if they cannot find a suitably 
qualified replacement who happens to have the required 
sum to invest, the business may have to be dissolved to the 
detriment of the dependants, the surviving partners, and 
of the community which loses the productive ability and 
services of the business. 


Life cover for capital preservation 


Because death is unpredictable it is obvious that any 
provision which partners make must involve life assurance 
contracts. 

Some years ago it was the practice for each partner to 
assure his own life and assign the policy to his co-partner. 
Each partner would require a separate policy for assignment 
to each co-partner; thus, if there were eight partners, fifty- 
six policies were required. This method was cumbersome 
and wasteful, partly because of the number of policies 
which had to be processed, and partly because of the trouble 
and unproductive work which resulted from a rearrange- 
ment of all the assignments if a partner left or a new partner 
joined the firm. The Finance Act 1965 finally stopped this 
method by applying long-term capital gains tax to such 
policies. 

A, second method required each partner to assure the 
life of his co-partner. The same number of policies were 
required as in the previous method and similar unproductive 
rearrangements became necessary if a partner left or a 
new one joined the firm. Capital gains tax does not apply to 
such policies in normal circumstances but the proceeds of a 
policy becoming a claim by death are free of estate duty. 
It is because this method remains cumbersome and in- 
flexible that it is rarely used and has given place to the third 
method. 

The third method requires each partner to assure his 
own life under trust, the beneficiaries being defined as a 
class from among which class specified individuals (the 
present partners) are nominated by revocable appointment 
of beneficiaries. If the partners change each policy-holder 
merely executes a new revocable appointment naming the 
new partners. The trust document would emphatically 
exclude each of the lives assured from deriving any direct 
or indirect benefit from the policy on his life, thus qualifying 
for non-aggregation for estate duty purposes. 


Although relief of income tax could be claimed in respect 
of the premiums paid, this was of minor importance. What 
was important was the facility with which the policy-moneys 
could be diverted as circumstances changed (a device 
dictated by business necessity and not from any desire to 
avoid any form of taxation), and the fact that the proceeds 
of the policies would be ‘property in which the deceased 
never had an interest’ and therefore (section 4, Finance Act 
1894) non-aggregated. 

It is clear from the present Finance Bill that policies 
of life assurance dutiable as gifts under section 2 (1) (e) of 
the Finance Act 1894 will no longer enjoy the advantages 
of non-aggregation, though they will be subjected to a 
reducing charge over the extended period. of seven years, 
and presumably also the provisions of section 34, Finance 
Act 1959. 

Policies effected by partners for capital preservation 
purposes cannot logically be regarded as ‘gifts’. They are 
not effected for that purpose and, as already explained, 
the use of a discretionary type of trust has been resorted to 
on the grounds of flexibility and efficiency of operation. 


Suggested amendment of legislation 


There is, however, an alternative charge to estate duty 
for certain life assurances, namely, section 2 (1) (d), Finance 
Act 1894, which refers to annuities or other interests 
purchased or provided by the deceased . . . to the extent of 
the beneficial interest accruing or arising by survivorship 
or otherwise on the death of the deceased. This section . 
appears to have been falling into disuse and it is far from 
clear what life assurances can now be brought into charge 
under 2 (1) (d). I would therefore suggest that this sub- 
paragraph be amended or extended to include specifically 
policies effected under a bona fide business arrangement, 
and that the principle of non-aggregation should continue 
to apply thereto. What is really required is that such 
policies should be subjected to estate duty as separate non- 
aggregated estates on the moneys payable at death, not 
merely on the ‘beneficial interest accruing or arising’. 

Such an adjustment of section 2 (1) (d) should enable 
provision to be made by means of a purely business arrange- 
ment against the financial consequences of a partner’s death 
without involvement with or interaction upon purely 
private life assurances which the partners may have effected 
for their own domestic purposes. After all, estate duty is 
levied on the value of a deceased partner’s share in the 
business, whether or not the surviving partners have made 
provision to purchase that share. If, in the interests of 
flexibility and efficiency, a discretionary type of trust is used 
I cannot see why the burden of duty should be increased 
on that account by insisting that the business policy-moneys 
should aggregate. 

The Estate Duty Office should have no difficulty in 
establishing the fact that life assurances had been effected 
and maintained for bona fide business arrangement pur- 
poses — the supporting trust document should provide 
proof. 


1HE 


April 27th, 1968 


ACCOUNTANT 


543 


Taxation in the Netherlands 


Managing Director, 


HE tax system in the Netherlands is relatively simple. 
It consists of three main taxes: 


(1) income tax on individuals; 
(2) income tax on companies and other legal entities; 
(3) a general turnover tax. 


In addition, individuals are subject to a net wealth tax. 
Other indirect and direct taxes include: excise duties on 
beer, spirits, wine, sugar, tobacco and mineral oil; stamp 
and registration duties; an inheritance and a gift tax. 
Local taxes are insignificant. 

It is my intention here to say something about the three 
main taxes. Now a discourse on taxation trends can follow. 
three different approaches. According to the first approach, 
a detailed technical survey could be given of new tax laws 
and the impact these may have upon the taxpayers. It will 
be necessary to mention a few technical points, but I shall 
keep these to the minimum. 

The second approach is of much more interest; it exam- 
ines changes in taxation from a comparative point of view, 
that is to say, in the light of tax harmonization and the 
effect of the tax measures on international trade and 
business carried on by Netherlanders abroad or by foreign- 
ers with and within the Netherlands. A proper appreciation 
of these aspects, however, can only be given against the 
background of national tax policy which functions as part 
of the nation’s general economic and social policy. This is 
the third approach and I shall begin with a few general 
remarks about this background. 


Recent developments in the national economy 


Since 1960 the economy of the Netherlands has been 
marked by a steadily increasing rate of inflation. resulting 
from, or at least combined with, significant over-employ- 
ment. A temporary recession period in 1956 left almost no 
traces, but at present certain structural deficiencies have 
become apparent which, in several areas, have resulted in a 
rather serious degree of unemployment. Surprisingly 
enough, this situation has not so far led to any moderation 
in the economy as a whole. The following figures, provided 


by the Netherlands Central Bureau of Statistics, are 
revealing: 
Wholesale prices (1960 == roo) Aug. Aug. 
1963 1964 Tops 1966 r966 1967 
Average Ko e, 102 "op rä ri 218 117 
Raw materials Kc 93 100 104 IOJ 107 IOI 
Foodstuffs .. 108 rg 124 131 ao £127 
Finished products .. 103 109 «112 IIJ II 129 


An article based on an address given to the British Branch of the 
International Fiscal Assoctation in January. 


Present and Future Trends 


by Dr J. VAN HOORN, Junior 


International Bureau of Fiscal Documentation, Amsterdam 


Cost-of-living index (1959-60 == 100) 
Total (not including 

social charges plus ee age 
1:32 


wage tax) (op ig  I2I 128 128 
Food.. ae ,, YOO II 122° 129 129 132 
Hourly wages (4960 == roo) 

Male workers in 
private enterprise .. 125 146 160 176 178 too 


Economic and tax policy 


The economic policy of successive Netherlands Govern- 
ments should be considered in the light of these develop- 
ments. The following very brief survey is taken from two 
sources: an interesting review of post-war policies given 
by Professor Goedhart in a paper for a conference held in 
1963 in Washington by the National Bureau of Economic 
Research and the Brookings Institution on foreign tax 
policies and economic growth, and a recent Government 
memorandum. 

According to Professor Goedhart, the main objectives of 
economic policy were the maintenance of full employment; 
the maintenance of reasonable stability in the level of prices; 
and the maintenance of equilibrium in the balance of pay- 
ments with a surplus on current account sufficient to cover 
capital exports as well as a gradual increase in the level of 
foreign exchange reserves proportional to the increase in 
the level of international payments. 

In addition, recognition was given to two other objec- 
tives, namely, a more equitable distribution of income, and 
economic growth. The means used were tax and monetary 
measures; wage and price controls; an extension of the 
social security system and a long-term budgetary policy. 

Thus, since 1960 successive Governments have spelled 
out a budgetary policy focused on a long-term plan which 
is based upon a structural budget margin. This margin is 
determined according to estimates of the trend in the growth 
of real national income and is used as a means of deciding 
whether public expenditure should be increased or tax 
revenue should be decreased by the alleviation of tax 
burdens. 

Professor Goedhart gives the following example: if the 
total labour force is assumed to increase by 1-5 to 2 per cent 
per annum, and if the annual increase of the productivity of 
labour is 2 to ze per cent, the structural annual rate of 
growth of real national income is estimated at 4 per cent. 
With the automatic effect of tax progression, the co-. 
efficient of which is estimated at 1-33, the annual structural. 
budget margin is estimated as an amount equal to the 
potential structural increase of total revenue of GERS 
mately 5-33 per cent per annum. 
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It should be borne in mind that almost all public ex- 
penditure, including that on capital account, is financed 
through tax revenue rather than through loans. ‘This is a 
consequence of the policy to maintain a high national 
savings ratio and means that increases in public expenditure 
would be allowed only if financed by higher tax revenue, or 
that tax reductions could only be introduced to the extent 
that increased revenue would not be used for further 
expenditures. 

This policy could only be changed if the Government 
decided to shift from tax-financed to loan-financed ex- 
penditures. In the Budget Memorandum for 1963 such a 
shift was declared possible, provided the level of private 
saving exceeded the sum of private investment, plus the 
desired surplus in the balance of payments current account, 
plus the deficits of central and local governments. This 
extract from Professor Goedhart’s exposé gives an illu- 
minating insight into Government policy. 

In April 1967, the present Government issued a memo- 
randum outlining its policy for the next four years, i.e. until 
the next general election. In broad lines the policy is the 
same as that just outlined. The financial policy is declared 
to be directed toward an equilibrium between necessary 
investments and national savings. The structural budget 
margin is assumed to be equal to approximately 6 per cent 
of tax revenue per annum. An increase in tax revenue to the 
effect that an increase of public expenditure would more 
than absorb the available margin is deemed undesirable. 
On the contrary, the Government is conscious of the need 
to reduce tax burdens, especially in the field of income tax, 
although it cannot announce such a reduction at present. 

In the second period, i.e. not earlier than 1969, the 
Government will consider the possibility of reducing not 
only the progressive effect arising from inflation but also 
that resulting from an increase of the real national income. 
It is doubtful whether this target will be reached in the 
light of a very recent estimate of the National Planning 
Bureau. According to this estimate, 1968 will show a small 
„improvement in-the balance of payments, but unemploy- 
ment is expected to remain at the present level. Moreover, 
the effects of the devaluation of the £ and of the measures 
announced in the United States are unknown factors, and 
furthermore, it is feared that the small positive balance on 
the current account will be badly affected if, as a measure 
against unemployment, investments should be increased. 

Comments on this prognosis point out that national 
savings should be higher, and that public expenditure and 
investment should not increase but rather decrease. Any 
tax reduction at this point is felt to be undesirable. Within 
the Government’s tax policy, a certain shift from direct to 
indirect taxation will be necessary as a result of the E.E.C. 
tax harmonization measures. This latter statement was 
repeated in a Government memorandum on the T.V.A. 
Bill submitted to Parliament on October 4th, 1967. 


Recent measures and proposals 


In the meantime several measures have been introduced or 
announced which constitute a first step towards a shift from 
direct to indirect taxation. Since 1948 direct taxes have pro- 
duced more than 50 per cent of total tax revenue, with an 
upward tendency between 1953 and 1965. In the latter 
year the percentage was 59. In the last few years the figures 
were 58-2, 56:3 and, for. 1968, 53-8. 

For 1967, the excise duty on petrol was increased by 
more than ro per cent, and Che turnover tax by 20 per cent. 
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A further increase in the semi-luxury rate of this tax from 
Yo to 12 per cent will apply for 1968. By contrast, the second 
part of a postponed reduction in personal income tax took 
effect on July ist, 1967, together with a relief for single tax- 
payers over 40. The temporary 1 per cent increase of cor- 
poration tax, extended over 1967, will be discontinued for 
1968. In addition, the suspended ro per cent investment 
allowance for improved real property has been restored. 

The results of this shift from direct to indirect taxation 
are not spectacular but they are significant as a token of the 
present Government’s intention to follow the road of the 
E.E.C. In following this policy, however, the Government 
must exercise care. The desirability for caution is not the 
same as that which was used by the Greek Government 
when it announced recently that the high indirect taxes 
must be replaced to a large extent by direct taxation. High 
indirect taxes are characteristic of under-developed 
countries. In Holland there are strong feelings against 
indirect taxes. Before going on to deal with our T.V.A. 
proposals, I shall try to illustrate how these feelings are 
translated into facts. 


Some general principles of personal income tax 


Taxation in the Netherlands has been greatly affected by 
social and economic considerations. Some of the most 
striking features of the social tax policy are the following: 
(a) steep progression of the income tax scale; coupled 
with 
(b) a strong regressive effect of child allowances; 
(c) a P.A.Y.E. system which includes the majority of 
taxpayers; 
(d) a wife’s earned income relief system which hesitates 
between the economic value of working wives and the 
duties of a housewife and mother; 


(e) a sophisticated non-tax system of family grants 
which is favourable to a family planning in the wrong 
direction. 


The steep progression constitutes the heaviest burden 
on the so-called middle-income groups. The automatic 
effect of inflation has resulted in a tax reduction, the sig- 
nificance of which has been nullified by subsequent 
developments. Taxpayers whose income has followed the 
inflationary trend now have less to spend than before the 
tax reduction came into effect. 

Workers, i.e. the majority of employed people, are only 
subject to the P.A.Y.E. system. This system applies to 
those whose income is mainly derived from one employ- 
ment up to a certain maximum. This maximum has been 
increased considerably in recent years. The tax withheld at 
source is a final tax only if additional income from other 
sources, including other employment, does not exceed a 
small annual amount. Built-in allowances make the 
P.A.Y.E. system generally more attractive than income tax 

roper. 

Child allowances and family grants are important. They 
are progressive in the sense that with the number of 
children the allowances and grants are higher, with certain 
limits. Children over 16 who, at the expense of the tax- 
payer, follow some kind of instruction and who live else- 
where, count as two or even three children. Although I 
have three daughters, for tax and family grants purposes I 
am considered as having seven children! 

I recount these details in order to illustrate the deep- 
rooted feeling in my country that income tax is the fairest 
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type of taxation. By the same token indirect taxation is felt 
to be unsocial. Our turnover tax system, therefore, follows 
a similar pattern in that it is ‘progressive’. There are 
exemptions, reduced rates, normal, semi-luxury and luxury 
rates, and accordingly turnover taxation has become 
acceptable. 


Taxation of business and economic growth 


With regard to the taxation of business income, Dutch tax 
policy has been very liberal in the post-war period. In 
addition to normal depreciation which, though based on 
historical cost, was rather generous in that the taxpayers 
were, in principle, free to choose the straight-line or 
declining balance methods with annual rates to be nego- 
tiated with the tax authorities, there has for a long time 
been an accelerated depreciation (or initial allowance) as 
well as an investment allowance. While, however, the 
former was suspended in 1964, the latter has been main- 
tained — except for real property, though this too has now 
been restored ~ the rate having been reduced from 16 to 10 
per cent spread over two years. 

In addition, initial losses of new enterprises can be set off 
against subsequent profits without time limitation (the 
normal limit is a one-year carry-back and a six-year carry- 
forward). Altogether, these measures have had favourable 
effects. Some people even feel that the effects are distortive 
in an integrating economy. The least that can be said is that 
the effects of inflation have been considerably reduced by 
these tax measures. 

Much more could be said about income tax, of course, but 
I must now turn to two other points of interest. One con- 
cerns our turnover taxation, the other our so-called inter- 
national tax policy. 


Netherlands T.V.A. proposals 


The present Dutch turnover tax is a general tax on goods 
and services of the cascade type. The retail stage is exempt 
and wholesalers are subject to a o-g per cent rate (as against 
the normal rate of 6 per cent). 

In accordance with the two E.E.C. directives of April 
1967, the Government introduced a Bill for a tax on value 
added to become effective in 1969. In an accompanying 
memorandum the Government declared that the new tax 
should produce the same revenue as the existing tax. This 
does not mean, however, that no changes in the price level 
will occur. Goods hitherto exempt or taxed at the full rate 
will generally become subject to tax. Others, to which a 
luxury or semi-luxury rate applies at present, will be taxed 
at the general T.V.A. rate of 12 per cent. For ordinary cars 
a special levy of 15 per cent has been proposed. 

The new added value tax will have several consequences 
of a general nature which are of interest to domestic 
business, as well as having a possible impact on foreign 
trade. The most important of these consequences are as 
follows: 


(a) At present an entrepreneur pays the turnover tax 
included in his purchase price. He can only recover 
this if he resells the goods (or if he uses them as com- 
ponents in the processing or manufacture of his own 
goods) and can shift the tax paid on to his customers. 
Under the new system he also pays the tax but at the 
same time he receives a claim on the Revenue, either 
for a credit against the tax payable by him when he 
sells, or for a refund. In other words: the risk of 
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recovering the tax is taken away from him. 


(b) The consequence for foreign goods is that the 
importer, who must pay the tax at the point of im- 
portation, receives the same claim as long as the tax 
paid is clearly shown on the invoice. Thus the foreign 
manufacturer exporting to the Netherlands can lower 
his price by the amount of the claim, provided he 
sells to a person other than the final consumer. 


(c) At present imports are taxed at ordinary rates plus a 
surcharge which represents the previous tax to which 
domestic products have been subject. This surcharge 
does not take into account the tax payable on invest- 
ment goods and services. As from January 1st, 1968, 
an additional surcharge of 1 per cent on all imported 
goods is levied to cover this additional tax. Foreign 
goods will thus become more expensive; similarly 
export rebates are increased, making Dutch goods 
more competitive. 


(d) Tax payable on investment goods will be credited or 
refunded entirely. A provisional limitation is pro- 
posed in order to avoid a purchase stop in the period 
preceding the coming into force of the new law. The 
credit is: 40 per cent in 1969; 60 per cent in 1970; 
80 per cent in 1971. This means that in the first three 
years the tax will have a certain cumulative effect. 


(e) For goods in stock at the end of 1968 a refund will be 
given. 


International tax policy in the Netherlands 


Apart from the tendency to give somewhat stronger 
emphasis to indirect taxation and to bring turnover taxation 
into line with the E.E.C. proposals, there is hardly any 
other precise measure on which to comment. The Corpora- 
tion Tax Bill submitted in 1960 was never enacted, but 
neither has it been withdrawn. The conclusion one might 
draw from this is that the Dutch are careful people and, as 
we say, do not like to step on one night’s ice. There is a con- 
siderable difference between one night and over seven years, 
however, and it is not the natural but the political climate 
that is responsible for the apparent caution with which 
moves are being taken to replace the wartime German 
Corporate Tax Ordinance of 1942 by a new Act. 

Leaving aside co-operatives, the 1960 Bill proposed that 
corporate distributions were to be taxed as under German 
law, namely at a lower rate. This lower tax would benefit 
foreign shareholders equally with domestic shareholders. 
The next Government, however, announced its intention to 
replace this proposal by one of the Belgian/French type, 
according to which, resident shareholders would be granted 
relief for part of the corporation tax. This may be explained 
by the wish to avoid giving non-residents the benefit of a 
measure of national interest. 

The issue has since become somewhat complicated for 
several reasons. In the first place the development of the 
E.E.C. would make it difficult to deny residents of the 
partner countries the same rights as Dutch residents. 
Secondly, capital shortage is felt in the Netherlands as in 
other countries, and it would seem to be bad policy to make 
foreign investments in the Netherlands unattractive. 
Thirdly, there has already been a movement to impose 
higher taxes on dividend income paid to non-residents; in 
1965, with the introduction of a new Dividend Tax Act, the 
rate of dividend withholding tax was increased from 15 to 
25 per cent, while at the same time the Government started 
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to re-negotiate existing tax conventions in order to replace 
the exemption by a reduced withholding of 15 per cent. 

New conventions with the United States, Switzerland, 
Denmark, Norway, Sweden, Finland and, most recently, 
the United Kingdom, have been signed. For Dutch private 
investors this means a relief since the new conventions 
introduce a credit system for foreign dividend withholding 
taxes, hitherto unknown in the Netherlands. Foreigners 
wishing to invest in the Netherlands may be better off if 
they invest in bonds since outgoing interest is not taxed. 

However, the so-called international tax policy is by no 
means clear. With regard to business income, we have a 
rather straightforward situation in that dividends received 
from foreign (and domestic) subsidiaries are not taxable 
and in tax conventions endeavours have been made — 
generally with success — to have such dividends exempted 
from withholding taxes as well. Income from foreign 
branches is not taxable in the Netherlands and, as such, is 
treated practically in the same way. 
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But for the private investor things are different. When 
they receive dividends from a treaty country they are 
entitled to a credit for foreign withholding tax, at least, 
under the new treatie 3. If they invest elsewhere, this benefit 
is denied them and no unilateral relief is available either. 
Outgoing dividends are taxed at 15 or 25 per cent, as the 
case may be, but interest is not subject to withholding. 

It is difficult to say to what extent this difference in tax 
treatment may change the pattern of international capital 
movement as far as the Netherlands is concerned. Within 
the E.E.C. and in relation to the United States, and to the 
Scandinavian countries and Switzerland, the same situation 
exists — either as a result of treaty provisions or under the 
national tax laws — so that a certain neutralizing effect may 
be the result. 

But as regards other countries this difference in treatment 
may one day have interesting effects as to the form private 
and corporate investments will take, e.g. through an in- 
creased number of investment trusts in tax-haven countries. 


Accounting Dynamics and Management 


by A. M. BOURN, B.Sc.(Econ.), A.C.A. 


Bo ESS success may be defined in various ways, 
since a business rarely has a unique objective. 
Objectives will differ according to the function and 
interest of the person or group from whose point of 
view the business is considered. These persons or 
groups may be the owners, the directors and 
managers, the State, the employees, the customers, or 
financiers. 

The earning of profit is not in itself always a primary 
purpose of business activity, however it is organized, 
but particularly in an economy based on the private 
ownership of capital it is an important constraint on 
the achievement of their objectives by the various 
groups interested in the firm. Profit is best thought of 
as a measure of an increase in wealth arising from trad- 
ing and investment activities. 


Accounting method 


Accounting is a measuring process which tries to 
describe a firm’s attainment over a period of time and 
its position at the end of that period. The form of 
information usually presented is the profit and loss 
account (or income statement) and balance sheet (or 
position statement). 

In the income statement the revenues realized during 
a period are matched against the expenditures incurred 
in order to earn them, leaving a balance of profit or 
loss. This is shown in the balance sheet as one of the 
firm’s several sources of finance, against which are 





The author of this article is senior lecturer in management 
science at the Institute of Science and Technology, University of 
Manchester. i 


listed the resources which have been acquired with the 
finance and which are still owned. 

Business activity is a continuous dynamic process. 
Every manager faces many problems, ranging over 
varying time-scales. In order to carry out his responsi- 
bilities he must be well informed. Accounting reports 
are one source of information. Measurements which 
are designed to help him solve these problems must 
try to isolate certain segments of activity and summarize 
their effects over limited time-periods. This necessitates 
the clear definition, identification and allocation, over a 
period of time, of flows of revenue and expense. Any 
such measure is bound to be to some extent arbitrary 
and therefore subject to limitations. 


Manageria! planning 


Rational management under any form of economic or 
political organization may be described as the invest- 
ment over time of the resources of the organization by 
which the manager is employed, in order to achieve 
some desired mixture of economic, social and psycho- 
logical ends. Both the resources and the ends — or the 
inputs and outputs — are likely to be changing con- 
stantly. 

From this follow some questions which the rational 
manager will ask continually, as the circumstances in 
which he operates change. A dynamic accounting 
system must try to help him to answer them. 


The manager will want to know: 


(a) whether he should increase, maintain, reduce or 
eliminate his existing pattern of investment of 
resources over time; 
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(b) whether he should change the constitution of his 
input factors, e.g. by replacing labour by equip- 
ment; 


(c) by how much he should increase or reduce his 
total investment, or change its constitution, if 
this seems desirable; 


(d) whether his objectives are still attainable. 


Managerial planning is usually concerned with 
deciding whether and how to change situations at the 
perimeter of the firm’s activity; it is concerned with 
marginal changes. The traditional marginal analysis of 
micro-economics has theoretical force in this context, 
but over-simplifies complex problems. Many of the 
mathematical techniques for aiding business planning, 
such as linear programming, require marginal data. 
A dynamic accounting system must recognize that 
much managerial action relates to changes at the 
margin. 

Decisions about change involve choice. Four of the 
matters which need to be recognized in accounting 
systems designed to help managers to make choices are 
summarized in the following paragraphs. 

First, the decision must be made in the present. 
Accounting data should therefore be expressed in terms 
relevant to the present. In particular, it should not be 
based exclusively on the principle of historic cost 
measurement, and it must be expressed in terms of 
currency units of present-day purchasing power; the 
use of price indices may be helpful in this context. 

Secondly, the decision relates to the future when it 
will contribute to the firm’s object-mix. Accounting 
information should recognize this futurity and allow 
for the time configuration, as well as the amounts, of 
receipts and payments; this can be done conveniently 
by the use of discounting methods to establish present 
values. 

Thirdly, the decision is subjective. It is undertaken 
generally in the face of risk and uncertainty. Accounting 
data should recognize this as adequately as possible. 
In any such situation it is unlikely that only one for- 
mulation of the problem will be possible, or that there 
will be only one solution to each formulation, or only 
one outcome to each solution. Since business activity 
takes place in a time continuum, this will apply to 
records of the past also. Any interpretation of the past 
is shaped in part by anticipations of the future, just as 
future anticipations are influenced by the interpretation 
made of the past. 

Fourthly, in order to make rational decisions mana- 
gers must be as fully informed as possible. They must 
know of alternative decision possibilities. They must 
know of intangible, as well as tangible, factors. Further- 
more in any economy, whether freely competitive or 
not, the subjective decisions of a firm’s managers must 
ultimately prove themselves in the market place. It 1s 
necessary to know what standards will be demanded. 
The accountant executes his duties inside a particular 
organization, small or large, according to terms of 
reference laid down for him. His job is to help to solve 
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specific problems in particular circumstances, working 
within a given market situation which he usually has 
little hope of influencing and little interest in analysing. 
Accounting data may consequently give an inadequate 
picture of the firm in its economic and social environ- 
ment. 


Managerial control 


Few decisions are likely to give exactly the results 
anticipated at the planning stage when they are sub- 
sequently tested by hindsight. This is irrelevant to the 
actual making of the decision which creates this 
situation, although clearly the control process should 
facilitate the monitoring of future decisions in the light 
of any such divergence. The accounting techniques 
most frequently applied to assist managerial control 
are those of budgetary control and standard costing. 
Some limitations of such systems as they are commonly 
applied are related to the static nature of much account- 
ing measurement. 

A unique budgetary and cost plan is generally used, 
incorporating fixed relationships between the variables 
in the situation, although these relationships generally 
change significantly as the length of the time-period 
or the volume of activity changes. 

Then, the problems of data collection and the need 
frequently to use batch methods of data processing, 
with their resultant time-lags, limit the usefulness of 
accounting control information as a method of feed- 
back to induce a managerial response to changing 
situations. The significant factor in any such system is 
the ability to identify and measure change at an early 
stage. 

Finally, rigid organizational and behavioural atti- 
tudes which may distort the concept of control from 
that of regulation to restriction and direction are 
extremely common, despite advances in the under- 
standing of industrial sociology and psychology. 

The consequence of these limitations is that systems 
of budgetary control and standard costing may tend to 
concentrate on effects rather than causes indicating the 
existence of problems, but not necessarily their nature. 

The likely impact of computers will differ according 
to the level of manager concerned. In general, it will be 
possible to have ready access to an extensively analysed 
data base and to use it in more complex applications 
than was possible before. This should facilitate the 
development of the dynamic approach to the provision 
of accounting information. 


Conclusion 

In establishing an accounting information system both 
the matter to be presented and the method of presenta- 
tion must be carefully selected. Business activity is a 
dynamic process, taking place in a time continuum. To 
the extent that it is founded on historical measurement 
and unique relationships of variables, much accounting 
information does not reflect this dynamic element and 
is unsatisfactory for this reason. 
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The Institute of Chartered Accountants in England and Wales 


President's Statement 


accompanying the Report and Accounts for 1967 


The Institute’s activities 


N his statement with last year’s report my predecessor 

surveyed the developments which are affecting the 
accountancy profession and drew attention to the related 
features of the Institute’s 
programme. What he said 
then is still wholly relevant. I 
will not repeat it beyond 
reminding members that 
matters of high priority are 
the future structure of the 
profession and its adaptation 
to changed and changing 
conditions, the development 
of better methods and im- 
proved standards of education 
and training, the maintenance 
of the highest standards of 
professional competence and 
in that context the promotion 
of post-qualification instruc- 
tion and specialization, the 
attraction of a sufficient flow of talent into the profession, 
and the fostering of the Institute’s relations and influence 
with the accountancy bodies in other countries. 

An abundance of reading matter is one of the great 
tribulations of professional life today. Even so, I hope that 
members will be able to give some time to studying this 
report and the record it provides of work done during 1967. 
One needs, however, to have occupied the presidential 
chair in order to see clearly and in perspective the whole 
range of the Institute’s activities. Perhaps only from that 
viewpoint is it possible to appreciate fully the scope and 
depth of these activities (including that very large part of 
them which takes place below the surface), the volume of 
work which is handled by the permanent staff, and the 
amount of time, thought, skill and professional experience 
which is devoted readily and without charge not only by 
those members who serve on the Council but also by the 
many hundreds of others who serve on committees and 
working parties, assist courses and contribute in a multitude 
of other ways, in the districts as well as at the centre, to the 
fulfilment of the Institute’s responsibilities under its Royal 
Charter and to the provision of the facilities and services 
which it makes available. I acknowledge the debt which 
every member owes to all those who are collaborating in this 
work. 
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The work in London is having to be done at great in- 
convenience in the premises in Old Street and Goswell 
Road. These premises will continue to be useful for im- 
portant parts of the routine work, but they do not begin 
to meet the requirements of a headquarters for the Institute. 
The redevelopment of Moorgate Place will be adding 
considerably to the Institute’s annual outgoings, but this is 
an expense which cannot be avoided if the work of the 
Institute is to be carried on efficiently and proper facilities 
are to be provided for those engaged on it and for members 
generally. It will be a great relief when the new building can 
be brought into use. 


Rising cost of professional services 


I draw attention to the scale of the Institute’s expenditure on 
education and technical facilities for members and on public 
and external relations and recruitment. Collectively the 
gross outgoings under these heads amounted in 1967 to no 
less than £387,000 — 45 per cent of the entire expenditure on 
revenue account in the year. This illustrates not only the 
extent of the role which the Institute is playing in support 
and on behalf of members but the complexity of much of 
the work with which members are now faced and the 
importance attached to maintaining and improving the 
intake into membership. 


The past year has seen members, whether in professional 
offices or in commercial or other appointments, under 
continuing heavy pressure in meeting the needs for their 
professional services — needs which become more and more 
varied and sophisticated as the economy responds to the 
continuing progress of technical development, to the 
pressures for greater efficiency and to the mounting burden 
of complex legislation. In these conditions time is an 
increasingly scarce and valuable commodity for professional 
men, partly because they have to give much more of it to 
study, to attendance at courses and to the training of staff 
and partly because so many professional problems of the 
kind which in earlier times could be solved without much 
difficulty now call for far more research and consideration. 
All this adds greatly to the cost of providing competent 
professional services and, despite the necessity for keeping 
costs down, must inevitably affect, and affect substantially, 
the price which the community has to pay for these 
services. 


Talent, too, is a scarce and valuable commodity and those 
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who have it are in a seller’s market. The profession will not 
get its necessary recruitment unless it offers competitive 
rewards, and starting salaries have increased steeply in 
recent years. l 

These factors are by no means peculiar to our own pro- 
fession. 


Complexity of the fiscal structure 


Anxiety about the pressure on and cost of professional 
services was one of many reasons which prompted the letter 
which I sent to the Chancellor of the Exchequer on behalf 
of the Council in February 1968, urging a radical simplifi- 
cation of the whole accumulated hotch-potch of fiscal 
legislation and suggesting machinery by which this massive 
task might be undertaken. No business man in his senses 
embarks on a major project without the most careful study 
of its feasibility, or fails to keep the burden of operating 
existing projects under continuous and searching review. 
Bearing in mind the amount of work which modern fiscal 
legislation imposes not just on Government departments 
but on the whole community, we cannot accept that its 
feasibility has been receiving anything like the careful 
study and consideration which it requires. The legislation 
now emanates from many different departments of Govern- 
ment. We are convinced that the essential first step is to 
fix the overall responsibility for examining feasibility, in 
relation both to new and to existing fiscal legislation. We 
believe that the right body for this continuing purpose is 
Parliament itself, acting through one or more select com- 
mittees. 


Raising of entry standard 


Fears have been expressed that, if carried into effect, the 
intention which the Council has recently announced of 
raising the educational standard for entry into articles will 
have some adverse effects on recruitment. So far as the 
quality of the intake is concerned there is ample evidence 
that, although accountancy is by no means an ‘O level’ 
profession, the fact that the minimum educational standard 
has remained at that level has positively discouraged the 
recruitment of talent; it has given an impression in schools 
and universities that no great intellectual ability is required. 
On the contrary we must now contemplate accountancy as 
being increasingly a profession for graduates. However, 
with a raising of the educational standard for articles it will 
still be necessary to bring into the profession people with 
more modest intellectual attainments; there is a great deal of 
the less sophisticated work in which these can render 
valuable service. That is why the Council’s recent announce- 
ment referred to the provision by the Institute of some form 
of junior qualification with less exacting requirements. Such 
a qualification would need to be available by the time the 
entry standard is raised and would carry with it means for 
progressing to the full status of chartered accountant, so 
that this status would continue to be open to all who posses- 
sed or could develop the requisite qualities for attaining it. 


Competition and monopoly 


My references to the pressure of demands on the profession 
and to talent being in a seller’s market should not be taken 
as implying that members in practice are in a position to 
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exploit such a market for their personal benefit. In the field 
of public practice competition between member firms 
remains, and is likely to remain, keen. This is because it is 
stimulated not by mere self-interest but by the eagerness 
to serve which is at the heart of the vocation of every 
worth-while member of a responsible profession; moreover 
very many of the services which members in practice pro- 
vide are also offered by members of other professions or 
professional bodies and by members of no such body. It has 
been disturbing therefore to hear comment, in relation, for 
example, to the position of the recognized accountancy 
bodies under the Companies and other Acts or to the pro- 
posals foreshadowed for integration of the major account- 
ancy bodies, that such bodies represent or are aiming at a 
monopoly designed to restrict competition and, in effect, to 
hold the community to ransom. This is an aspect which the 
Monopolies Commission will consider, but it is right for me 
to say categorically that any idea of penalizing the com- 
munity for the selfish benefit of members of the profession 
would be wholly contrary to professional ethics and in the 
case of the Institute wholly contrary to the objects of our 
Royal Charter. The Council believes firmly that for the 
protection of the public certain types of professional 
function should be confined to those who are properly 
qualified to perform them — notably functions, such as those 
of auditors, which call for an objective and reliable state- 
ment of professional opinion regardless of its consequences 
to the client. The Institute cannot, however, create any 
monopoly of function for the generality of accounting 
services. Even if it could, it would not seek to do so nor, as 
its attention to recruitment shows, does it seek to restrict 
the scale of entry into the profession. What it does seek 
to ensure is that a professional accountancy qualification 
fully merits the reliance which the public is invited to place 
upon it and that members of the public are not misled by 
pretences of a professional competence which are not 
justified. 


Professional brotherhood 


I believe profoundly in the value of the professional 
brotherhood which exists between members of a res- 
ponsible profession. If the community is to be properly 
served, fellow-members of a professional body such as ours 
have an obligation to help one another in that service and 
a right and a duty to seek such help when it is needed. In 
these times when specialization becomes more and more 
necessary we shall not fulfil our responsibilities unless mem- 
bers readily consult with one another and draw on one an- 
other’s experience and expertise. Our strength 1s much greater 
if it is collective. The basis of consultation is, first, knowledge 
of where to go for good advice and, thereafter, mutual trust 
and confidence between the members concerned. This is 
not primarily a matter of compiling lists of consultants and 
formulating rules of conduct. It is a matter of meeting and 
getting to know one’s fellow-members. Evidence is ample 
that there is no better way of doing this than through taking 
part in Institute activities, national and local. In their own 
interests as well as those of the Institute I urge all members 
to do so. 


W. E. PARKER, 
President. 
April 24th, T968. 
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Extracts from the annual report of the Council to be presented to the eighty-seventh 
annual meeting of the Institute on Wednesday, May 22nd, at Church House, 


Westminster, London SW1. 


The future of the profession 


URTHER announcements on the progress of the dis- 
cussions on the future of the accountancy profession were 
issued to all members on March 14th and October 18th, 1967. 
The Council now intends to issue a scheme to members 
in July 1968. Arrangements will then be made by district 
societies for this to be discussed at meetings in district 
society areas during September, October and November 1968. 
Representatives of the Council will be available to attend 
these meetings to hear members’ views and answer questions 
about the proposals. Comparable arrangements will be 
made by the other participating bodies. 

If it appears from these meetings that the scheme has 
general support it will then be submitted to special meetings 
of the memberships in the early part of 1969 so that they can 
vote upon the general principles and, if thought fit, authorize 
the Councils concerned to prepare the necessary changes in 
the Royal Charters and the bye-laws. 

If such authority is given, approval will then be required 
from members at further special meetings precedent to 
seeking allowance from Her Majesty in Council in respect 
of the Royal Charters and from the Privy Council in respect 
of the bye~-laws. 


€ 


Monopolies Commission 


The Board of Trade asked the Monopolies Commission to 
conduct a wide ranging inquiry into the general effect on the 
public interest of certain specified practices so far as they 
prevail in relation to the supply of professional services. 
'The Institute welcomed the inquiry from the outset and 
submitted on October 25th, 1967, a full statement to the 
Commission despite the fact that the Commission was at 
first specifically debarred from reporting upon those practices 
which were authorized under Royal Charter or under any 
enactment. Since then the Commission’s terms of reference 
have been widened to include such practices. In view of the 
original full and frank statement, no further action was 
required by the Institute under the new terms of reference. 


Matters of national and professional 
concern 


Company law 


The Parliamentary and Law and Technical Committees of 
the Council have spent much of their time during the year 
on matters arising from the Companies Act 1967. The 
committees provided members for the editorial board 
responsible for the publication of the Guide to the Accounting 
Requirements of the Companies Acts 1948-1967 under the 
direction of the Trustees of the Institute’s General Educa- 
tional Trust. They also joined with members of the Scottish 
Institute and of The Association of Certified and Corporate 
Accountants in preparing representations on the Companies 
Bill (Accountancy, March 1967 [and The Accountant, January 
28th, 1967]) which were duly discussed with representatives of 
the Board of ‘Trade. Later, further representations were made 


to relieve smaller companies from the obligation to disclose 
particulars of directors’ emoluments and turnover. Certain 
transitional problems arising from the Act have also been taken 
up with the Board of Trade. A number of amendments to the 
legislation and clarification of its working were obtained 
following these representations. 


Investment grants 


Notes entitled ‘Investment grants — practical points for 
accountants’ guidance’ were sent to all members with the 
February 1967 issue of the Institute Newsletter. 

Representations were made to the Board of Trade and the 
Ministry of Agriculture, Fisheries and Food about investment 
grants provisions. 

Published statements included those dealing with tax 
allowance for accountants’ charges in respect of Investment 
Grants work (Accountancy, June 1967 [and The Accountant 
May 13th, 1967]) and the insurance of qualifying plant 
Sti July 1967 [and The Accountant June 17th, 
1967]). 


Taxation and other matters 


Matters considered by the Parliamentary and Law and 
Technical Committees of the Council gave rise to rep- 
resentations which included the following: 


Board of Inland Revenue: 


Capital Allowances Bill 

Certificates under section 67, Finance Act 1965 

Close companies provisions 

Groups of companies 

Inland Revenue forms 

Special Commissioners sitting singly 

‘Taxation anomalies and practical difficulties (Accountancy, 
April 1967 [and The Accountant, March rb, 1967}). 


Board of Trade: 

Census of Distribution 

Reyision of Insurance Companies (Forms) Regulations 1958 
and Assurance Companies Rules 1950. 

‘Chancellor of the Exchequer: 


Finance (No. 2) Bill (Accountancy, August 1967 [and The 
Accountant, June 24th, 1967). 


Chief Registrar of Friendly Societies: 

Annual returns of ‘Insurance’ Societies 

Form of audit report. 

Committee on the Civil Service: 

Accountants in the Civil Service (Accountancy, December 
1967 [and The Accountant, November 11th, 1967]). 

Decimal Currency Board: 

‘Preliminary considerations and other matters. 
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There are so many ways 
in which a Bank Loan , 2 
from Lombard can help ` 


Every now and then, one can’t go period. Why not write now to our A 
ahead with important plans simply Personal Loan Manager? One of E 
through lack of funds. This is where the things he'll tell you is that you a 
Lombard Banking can help, with can claim Income Tax relief on the j 
Bank loans from £100 upwards.The interest charges — which makes an 
matter can be very simply arranged, appreciable difference, of course. 
in the strictest confidence, with Write to: The Manager, Personal 
monthly repayments over an agreed Loans Department AT. 
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Need 
financial 
advice ? 


Having 

a good 
merchant 
bank is 
half the 
battle 


Financial problems can 
bear heavily on a growing 
company, whether public 
or private. This is where 
Guinness Mahon can 
provide invaluable advice, 
not only in solving urgent 
problems but in helping 
to plan the future. 


Guinness 
Mahon 


Merchant Bankers 


3 Gracechurch Street 
London EC? 
Telephone: 01-626 6141 
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MODERN LEGISLATION 
AND 


MANAGEMENT COURSE 


Specifically designed for 
COMPANY DIRECTORS 
PRACTISING ACCOUNTANTS 
ACCOUNTANTS IN INDUSTRY 

COMPANY SECRETARIES 















to be held on 


July 8th and 9th, 1968 
July 11th and 12th, 1968 
July 15th and 16th, 1968 
July 18th and 19th, 1968 

















Subjects include 


Capital Gains Tax and Betterment 
Levy 


Estate Duty Planning 
60% Dividends or? 

Efficiency and the family business 
The Companies Act 1967 














Participants may choose the subjects and dates 
on which they attend. The full course will last 
for 4 days but enrolments must be fora minimum 
of 2 days. 


Minimum Fee (including lunch) for 2 days 
£26 5s 


Apply for further details and enrolment form to 


THE SECRETARY 


H. FOULKS LYNCH & CO LTD 
4/7 CHISWELL STREET 
LONDON EC) 


Telephone 01—606 0255 
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Ministry of Labour: 


Industrial Training Board levies 
Selective Employment Payments Act 1966: audit verification 
of refunds and premiums (Accountancy, June 1967). 


Statute Law Committee: 
Form and arrangement of the Statute Book. 


The Treasury: 
Nationalized Industries: terms of reference of auditors, 


University Grants Committee: 
Parliament and control of university expenditure. 


Reorganization of technical activities 


At its meeting on June 7th, 1967, the Council approved a 
reorganization of the Institute’s technical activities by which 
all drafting sub-committees of the Technical Advisory 
Committee became sub-committees of the Parliamentary and 
Law Committee or the Technical Committee as appropriate. 
These committees have power to co-opt to their sub- 
committees members of the Technical Advisory Committee 
and extensive use is being made of this power. The views 
of the T.A.C. and of the regional T.A.C.s continue to be 
sought as before. 


Professional standards 


The Professional Standards Committee began its work in 
June 1967. Its aim is to help the membership to maintain high 
standards of professional work. This involves it in studying 
matters on which the profession comes under criticism and 
cases in which performance appears to have fallen short 
of accepted good practice. Where it appears that members 
generally are in need of guidance it will bring this need to the 
Council’s attention. The committee’s function is to be helpful; 
it has no disciplinary purpose or powers but will draw to the 
attention of members, and will invite their comments on, 
apparent departures from ‘best practice’ or statutory require- 
ments. It will also advise or otherwise help members who 
through illness or other reasons are unable to keep abreast 
of their work or who have problems involving professional 
standards. 


Members 
Membership changes 


The number of members of the Institute on January rst, 
1968, was 43,742, an increase of 1,285 in the year. 


Post-qualification Instruction Committee 


In April 1967 the Council appointed an ad hoc committee to 
review the existing arrangements and the needs of members 
for post-qualification instruction and to make recommenda- 
tions as to how these needs can best be met. 

The necessity for developing such instruction is increasing 
as the work members are required to undertake becomes 
more complex. The main problem is to provide facilities 
which are practicable for members to use with the least 
possible dislocation of their normal day-to-day work. 

The efforts of district societies in providing post~quali- 
fication instruction are already considerable and develop- 
ments envisaged by the committee will take account of the 
facilities which are available at district level. 


Post-qualification courses and training 


A comprehensive programme of courses was presented 
during 1967. These were provided in part by the Institute 
and in part by the district societies. In July, the Oxford 
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Summer Course reached its twenty-first anniversary and to 
mark the occasion a pair of silver candlesticks was presented 
to Christ Church, Oxford, who had been the Institute’s 
hosts throughout that time. The President of The Canadian 
Institute of Chartered Accountants and the immediate Past 
President of the American Institute of Certified Public 
Accountants were present and gave informal addresses. 

The following table gives an indication of attendances at 
courses provided by the Institute itself: 














Members Non- 
From From | members 
Practice Industry, 
Commerce Total 
and 
others 
1964 
Electronic Data Processing 150 135 285 
Summer Courses 320 go 410 
1965 
Electronic Data Processing 320 315 635 
Summer Courses 305 95 400 
1966 
Electronic Data Processing 300 245 545 
Management Information 80 235 315 
Current Tax Practice 355 50 405 
Advanced EDP Conference 45 70 40 135 
Summer Courses 275 go 365 
1967 
Electronic Data Processing 116 104 29 249 
Management Information 52 216 31 299 
Current Tax Practice ` 361 15 46 422 
Systems Analysis 56 47 10 143 
Summer Courses 292 69 361 
3,027 1,806 156 | 4,989 

















Of the 156 non-members attending, forty were prominent 
in the computer field, the remainder attending by virtue of 
the new ruling in February 1967 which admitted non- 
members, sponsored by members, to instructional courses. 

In January 1967 a pilot course in systems analysis was 
held, and the first full course for members in June. This is a 
field of increasing interest to members. 

- In June, a one-day course in taxation was held for district 
society representatives. It was given by courtesy of the 
London and District Society lecturers who not only spoke 
at the course but made their lecture notes available for issue 
to other district societies which wished to run courses in 
taxation. 


Professional indemnity insurance 


Many practising members will have been faced during the 
past year with large increases in their premiums for pro- 
fessional indemnity insurance. This development is causing 
the Council great anxiety and a committee is looking into all 
its aspects. From discussions with brokers several reasons 
for the increases have emerged. These may be briefly sum- 
marized as follows: (a) an increase in the claims being made 
in the United Kingdom; (b) an increase in claims overseas; 
(c) the growing complexity of the work which members are 
called upon to perform. The committee is continuing its 
discussions although with the present unfavourable market 
conditions it appears unlikely that there will be any im- 
mediate easing in the tendency for premiums to rise. 


Certificate in Management Information 


The second examination for the Certificate in Management 
Information took place in October 1967. Of the sixty-two: 
candidates, thirty-two passed, seven were referred — that is, 
they were required to present themselves again in one of the 
papers — and twenty-three failed. The above figures include 
ten candidates referred from the 1966 examinations; of. 
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these, eight passed and two failed. A symbol will appear in 
the 1968 List of Members against the names of all successful 
candidates. 

The number of candidates for the examination is dis- 
appointing. It is hoped that the figures will grow with the 
wider recognition of the value of the certificate by leaders of 
commerce and industry and by members themselves. 

Particulars of courses in colleges of further education for 
the 1968 and 1969 examinations were published in Ac- 
countancy for October 1967. 

There has been a slight relaxation of the rule which 
required an absolute minimum of two years of membership 
before a candidate was eligible to enter the examination. 

As announced in February 1967, the Council has invited 
members abroad to take the examination at a limited number 
of overseas centres. 


Merger of CG MI and Joint Diploma 


At its meeting on December 6th, 1967, the Council approved 
the recommendation of a joint study group that the C.M.I. 
and Part I of the Joint Diploma examination be merged. 
The main changes will be as follows: 


(1) The Diploma Board will abandon its present age and 
experience requirement for Part I and candidates will 
be allowed to take this examination about two years 
after qualifying under the same conditions as those of 
the C.M.I. 


(2) The English and Irish Institutes together with repre- 
sentatives from the Joint Diploma Board will control 
the syllabus and administer the merged examinations. 


(3) Members of the Institute who pass the merged 
examination will be deemed to have obtained the 
C.M.I. and will be entitled to the appropriate symbol 
in the List of Members, Successful candidates from all 
five participating bodies will be eligible to apply to 
take Part II of the Joint Diploma examination. 


Publications 


In addition to technical publications several books and 
booklets were published during the year. The Council is 
grateful to all those who took part in their preparation. 
Arrangements were made to publish certain Institute books 
in Portuguese and Swedish. 


The Practice Administration Series 


During the year two further booklets in the Practice Ad- 
ministration series were published. Sales of individual 
booklets during 1967 totalled 10,969, including 5,984 of the 
new titles. The total sales reached nearly 89,000 by the end 
of 1967. 


The Management Information Series 


Three further books in the Management Information series 
of eight were published in 1967 by the General Educational 
Trust of the Institute. Sales of the seven books so far pub- 
lished up to December 31st, 1967, totalled nearly 60,000 
copies. The final book in the series was published on 
February oth, 1968. 


Guide to the Accounting Requirements of the Companies 
Acts 1948-1967 


The Guide to the accounting requirements of the Companies 
Acts 1948-1967 was published by Gee & Co (Publishers) 
Ltd for the General Educational Trust of the Institute on 
the same day as the Companies Act 1967 was published by 
H.M.S.O. By the end of the year, more than forty thousand 
copies had been sold. 
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The Corporation Tax and the Taxation of Capital Gains 


The books on the corporation and capital gains taxes, which 
appeared in 1965 and were brought up to date in 1966 by 
means of supplements, were withdrawn from publication 
on December 31st, 1967, the Council being of the opinion 
that their purpose of dealing shortly and directly with the 
new taxation system before practical experience of its 
operation had been gained was accomplished. More than 
70,000 copies of each title had been sold since publication. 


Members’ Handbook 


New recommendations and statements to be incorporated 
in the Members’ Handbook were sent to all members. 


Newsletters 


Four issues of the Institute Newsletter were sent to all 
members during the year. The quarterly Education News- 
letter was circulated to members and non-members, including 
university staff, who had requested to be included on the 
circulation list. 


District societies 


Meetings 


The annual meeting of representatives of district societies and 
of the Council was held on November 2nd, 1967, to discuss 
matters of Institute and district society policy. Items of 
particular importance raised at this meeting included grants, 
indemnity insurance, advertising by the Institute, courses 
for members and the involvement of more members in 
district society activities. On March and, 1967, members 
of the Council met the National Executive Committee of 
the Union of Chartered Accountant Students’ Societies. 


Grants 


Grants to district societies in 1967 totalled £55,210, an 
increase of £4,735 over 1966 and of £10,248 over 1965. 


Recruitment 


Recruitment Committee 


The Recruitment Committee continued work on its assess- 
ment of the extent of the present shortage of articled clerks, 
its causes and geographical differences and the probable 

future trends. i 


National advertising campaign 


Eor the second year in succession the Council carried out a 
recruitment campaign by means of advertisements inserted 
in several national newspapers. Over 2,700 inquiries were 
received as a result of the campaign, mainly from ‘A’ level 
school leavers and undergraduates. 


District society recruiting 


The Council recognizes that the district societies have an 
important role to play in encouraging recruitment to the 
profession. In order to ascertain the problems and oppor- 
tunities facing district societies a pilot scheme was launched 
by the Birmingham and West Midlands Society. early in 
1967. The conclusions reached as a result of the scheme were 
circulated to all district societies. In October 1967, portable 
equipment for use at school and university careers con- 
ventions was designed and dispatched to each district 
society. Blocks for advertisements used in the national 
advertising series were made available for use in local careers 
supplements, and additional grants were available to ensure 
that adequate publicity could be obtained. 

A further step in the increasing local activity in this field 
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was made possible by the excellent response to an appeal in 
the Institute Newsletter that members who had links with 
schools should forward the details to the Institute for future 
contact. 


Other recruiting activities 


In addition to the normal recruiting effort during 1967, which 
included further increases in the programme of visits to 
universities by the Students Advisory Officer and the 
insertion of advertisements in school and university maga- 
zines, the first steps were taken to organize the computer- 
based business game in which twenty-seven schools have 
taken part early in 1968. Both The Sunday Times and the 
B.B.C. gave coverage to the game and a recruiting film was 
made for use in schools. 


New booklets and brochures 


New recruitment literature has been introduced during 1967. 
Two short descriptive booklets: Become a Chartered Account- 
ant and Why I’m adding A.C.A. to my degree are intended, 
respectively, for schools and universities. Each will be ac- 
companied by a brief statement ‘A summary of the require- 
ments for membership’. A short leaflet for use at careers 
conventions and exhibitions for casual inquirers remains in 
publication and is entitled “The Chartered Accountant: A 
career for young men and women’, 


Information for schools 


The annual circular to schools listing the names and addresses 
of members nominated to give advice was distributed through 
the youth employment service in February 1967. The youth 
employment service also distributes booklets and other 
material to schools on behalf of the Institute. 


Articled clerks 


Articles registered 


In 1967 articles registered totalled 3,850 as compared with 
3,652 in 1966. 


Graduate entry 


During the year 463 graduates of universities in the United 
Kingdom and the Republic of Ireland entered articles, com- 
pared with 367 in 1966. 


Developments in conditions of articled service 


In October 1967 the Council made it possible for an articled 
clerk who had taken an approved sandwich type degree 
course to count as valid articled service any one period of at 
least four months served on the principal’s business of public 
accountant during the degree course. This change took 
place by regulation under bye-law 124. pending the presenta- 
tion of a proposed bye-law change to members. 

Where a transfer of articles occurs, the transfer deed may 
include provision for a further period of probation with the 
new principal. The terms for inclusion in the transfer deed 
may be obtained on request. 


Full-time nine-month study courses 


As a result of the experience gained in 1966 the Council 
decided to extend the experiment in full-time courses of 
nine months’ duration for articled clerks at colleges of further 
education designated as polytechnics. From October 1967 
the number of colleges was increased to twelve and during 
that session fifteen separate courses have been arranged, 
including one at the City of London College for university 
graduates who have not followed one of the special degree 
courses. 

The Council published a statement in March 1967 
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(Accountancy, March 1967 [and The Accountant, February 
11th, 1967]) and this was circulated to all members in practice 
in the United Kingdom with the 1966 annual report. A further 
statement, published in August 1967, was prepared primarily 
for the education sub-committees of district societies and 
of branches to show some of the ways in which these societies 
can contribute to the success of the courses. Copies have been 
made freely available and can be obtained on request; copies 
have also been distributed widely to schools, local education 
authorities and prospective articled clerks. The response to 
this development of full-time study courses may be seen in 
the increase in the enrolment from 126 in 1966 to over five 
hundred in 1967. During the session 1968-69 it is not 
intended to increase the number of twelve participating 
colleges but they will be able to accept additional numbers 
so that up to one thousand vacancies may be available. 

Negotiations have begun with nine additional colleges for 
the session from October 1969. 


Other courses for articled clerks 


Apart from these full-time courses of nine months’ duration, 
a variety of other courses is being provided by some fifty 
colleges of further education to assist in the training of 
articled clerks. The courses range from those of an intro- 
ductory character at the commencement of articles to revision 
and other courses directed towards the Institute’s examina- 
tions. Full details of these courses are contained in two book- 
lets relating separately to the area of the London and District 
Society and to the areas of the other societies. A copy has 
been sent to every member in practice and a copy is included 
at the time of issue of a preliminary certificate and at the time 
of the return of articles after their registration. Further copies 
may be obtained on request. 


Financial assistance for articled clerks 


Local education authorities have discretionary power to make 
grants to students, including articled clerks following full- 
time and part-time courses of study. The Institute has made 
inquiries from all these authorities. A summary of the 
position is given in a publication entitled ‘Financial assistance 
for articled clerks — grants from public funds’, obtainable on 
request from the Institute. It is hoped to keep this informa- 
tion up to date by periodic revision. A copy is sent to each 
articled clerk when articles are returned after registration. 


National insurance and selective employment tax 


A statement published by the Council in Accountancy for 
April 1967 [and The Accountant, March 4th, 1967], referred 
to the liability for Class I national insurance contribution 
and for selective employment tax where an articled clerk 
receives pay during study leave. Prescribed study leave is 
given with pay unless clause 3 (v) of standard articles is 
amended. Even if a clerk is not paid, there remains a liability 
to pay the Industrial Injuries contribution. 


Joint Standing Committee of the Universities 
and the Accountancy Profession 


The Council approved under bye-law 68 two courses at the 
Welsh College of Advanced Technology so that these are now 
within the scheme operated by the Joint Standing Committee 
of the Universities and the Accountancy Profession. These 
courses are as follows: 


B.SC.(ECON.), LONDON. A course leading to an external degree of 
the University of London. 
B.SC.(ECON.), WALES. A course leading to an internal degree of the 
University of Wales. 
As with other degree courses approved under bye-law 68, 
accountancy, economics and law are essential subjects within 
the courses which lead to exemption from the Institute’s 
Intermediate examination. 
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Publications for articled clerks 


Details of the degree courses approved by the Council under 
bye-law 68 are given in the booklet The Universities and the 
Accountancy Profession issued by the Joint Standing Com- 
mittee. The current edition covers the university session 
October 1968 to July 1969 and may be obtained on applica- 
tion. 

The booklet General Information and Syllabus of Examina- 
tions has been superseded by two separate definitive booklets 
which are intended primarily for the information of com- 
mitted students, articled clerks and principals and not for 
recruitment promotion. They are: 


Syllabus of Examinations 
Service under Articles — a handbook. 


The former gives the detailed examination conditions, 
syllabuses and reading lists. It was distributed in September 
1967 to all articled clerks. The latter is sent to each prospec- 
tive clerk when he obtains his Preliminary Certificate and is 
available, on request, to articled clerks and principals. 


Intermediate examination — Bye-law 83 


Bye-law 83 provides that no candidate shall be permitted 
to present himself for the Intermediate examination after 
the completion of his period of service under articles unless 
the Council, in any case in which it considers that there are 
exceptional circumstances, otherwise decides. The Council 
authorized the issue of a statement (Accountancy, April 1967 
fand The Accountant, March 18th, 1967]) referring to the 
Examination Committee’s discretionary power under the 
bye-law. 


Exemption from the Intermediate examination — 
Bye-law 88 (c) 


An articled clerk who has successfully completed one of the 
nine-month full-time courses and who has passed the exami- 
nation at the end of it, may apply for exemption from the 
Intermediate examination. Exemption will normally be 
granted to articled clerks who satisfactorily complete the 
course and pass the college examination at the first attempt. 

The position of the other articled clerks following one of 
the nine-month courses is given in a Council statement 
(Accountancy, August 1967 [and The Accountant, August 1ath, 
1967]). 


Examination results and prize-giving 
ceremonies 


A summary of passes and failures in the Institute 1967 
examinations is given on page [556]. 

The President presented awards at prize-giving ceremonies 
held at Guildhall in the City of London on April 5th and 
October 4th, 1967. 


Training teachers in accountancy 


The Institute has continued to take steps to alleviate the 
shortage of accountancy teachers by encouraging members 
to take up teaching and by providing courses for those already 
teaching. 

An Advanced Teachers Course was held at Wolverhampton 
College of Education (Technical) in April. The prograrnme 
laid emphasis on the principles and methods of teaching and 
in particular on practical problems. Arrangements were made 
for a similar course at the City University in London in 
January 1968. 


P. D. Leake Teaching Fellowships 


The P. D. Leake Trust has established a series of teaching 
fellowships to enable suitably qualified accountants, prefer- 
ably with some experience after qualification and who are 
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interested in teaching as a career, to study for a higher degree. 

Three appointments, tenable at the London School of 
Economics, the University of Kent at Canterbury and 
Birmingham University, were made during the current year 
and it is hoped that further appointments will be made in 
subsequent years. 

The booklet Opportunities in 
accountants is available on request. 


teaching for chartered 


Overseas relations 


Increase in activity 


The developments in communications and relationships 
between the different countries and the progress in many 
overseas countries of their own professional accountancy 
bodies are adding greatly to the burden of the Institute’s 
work in the field of overseas relations. The ‘internationality’ 
of the profession is making itself increasingly felt and the 
promotion of mutual understanding in accountancy matters 
has become more and more important. This is so not only in 
those countries which have a highly developed accountancy 
profession but also in those parts of the world where the 
organization and growth of the profession has been more 
recent. The increase in the preoccupation with these matters 
has been reflected in the visits abroad by representatives of the 
Institute, in the increased participation in the activities of the 
U.E.C. and in the establishment during the yeer of liaison 
committees with accountancy bodies in Belgium and the 
Netherlands. A Franco-British Liaison Committee has been 
in existence for a number of years. 


international Study Group 


The International Study Group which was established 
towards the end of 1966 jointly with the American, Canadian, 
Irish and Scottish Institutes met twice during 1967, in 
New York in Febtuary and in Toronto in October. A paper 
entitled ‘Accounting and auditing approaches to inventories 
in three nations’ was published by the Study Group in 
January 1968 and was distributed in the United Kingdom 
as a supplement to Accountancy for February 1968. Any 
member who was not a subscriber to Accountancy can obtain 
a copy free up to June 30th, 1968, on application to the 
Institute. 


U.E.C. 


On his resignation from the Council of the Institute in 
October 1967, Mr S. John Pears relinquished his member- 
ship of the Executive Committee of the Union Européenne 
des Experts Comptables Econcmiques et Financiers as the 
Institute representative. Sir Henry Benson, C.B.E., was 
nominated in his place and was elected to the Executive 
Committee by the Assembly of Delegates at its meeting at 
Amsterdam on December 3rd, 1967. 


President's visit to the Far East, Australia and 
New Zealand 


The President and Secretary visited the Far East, Australia 
and New Zealand in February 1967. It was the first such visit 
undertaken by a President in office and was of great value in 
providing opportunities for discussions of the mutual 
problems facing the profession in the different countries. 


Ninth International Congress 


The Ninth International Congress of Accountants took place 
in Paris from September 6th to 12th, 1967. Its theme was 
“The new horizons of accounting’ and it was opened by an 
address by M Michel Debré, Minister for the Economy and 
Finance. The Vice-President, Mr R. G. Leach, c.B.£., was the 
International Rapporteur at the plenary session which had as 
its subject ‘The contribution of accounting towards the 
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selection of business investments’ and members of the 
Institute presented papers as national rapporteurs, 

The President of the Institute held a reception at the club 
‘La Maison de Amérique Latine’ on September 8th, to 
which heads of delegations and all members of the Council 
attending the congress were invited. 


Overseas accountancy examinations 


The Overseas Accountancy Examinations Advisory Board, 
which is administered jointly by the English, Irish and 
Scottish Institutes, arranged in May 1967, with The Institute 
of Chartered Accountants of Nigeria to give advice and 
assistance in the examinations to be conducted by that body. 
This brings to five the number of arrangements made since 
1957 for assisting accountancy bodies overseas. 


Practice rights 


The Institute has made representations whenever foreign 
legislation: has threatened the full exercise of the right to 
practise and has constantly urged acceptance of the principle 
that all forms of artificial barriers by reference, for example, 
to nationality or residence should be removed. Discussions 
and negotiations are still taking place in this connection with 
accountancy bodies in a number of countries. 


Invisible exports 


At the request of the Committee on Invisible Exports 
(sponsored by the British National Export Council) an 
inquiry was conducted among practising firms in May to 
assess the total of their foreign earnings during 1965. The 
published report of the committee, which was based to some 
extent on incomplete returns, indicated that the contribution 
of practising members to the country’s invisible earnings 
during that year was substantially in excess of £1 million 
The attention of the Board of Trade has been drawn to the 
export earnings of practising firms as it was felt that their 
size justified a sustained effort being made on the part of 
British Embassies abroad to ensure that the practice rights of 
members were not eroded by restrictive legislation. 


Moorgate Place development 


Work on the construction of the extensions to the Institute’s 
Moorgate Place headquarters continued. Sub-contracts were 
placed during the year in respect of bored and sheet piling 
and the underpinning of the existing buildings, the in- 
stallation of electrical and mechanical services, stonework on 
the face of the new building, and the supply and installation of 
lifts. Plans for the general layout of the new library and the 
architect’s proposals for the decorative treatment of the main 
rooms and staircases in the Belcher and Joass buildings were 
also approved in principle. 

In response to requests by a number of members that they 
be enabled to contribute towards the furnishings or silver and 
tableware for the new headquarters a letter was sent to all 
members by the President in July inviting contributions in 
kind or donations to a Furnishings Fund. 

Various small Roman artifacts were unearthed on the site 
during excavations and will be suitably displayed in the new 
building. 


Research 


Eight research projects sponsored by the Institute’s Research 
Committee at universities, and one which is being undertaken 
by the committee itself, have either been completed or are 
expected to be completed in 1968. The continued co- 
operation of district societies has resulted in suggestions of 
further subjects for research which are under consideration. 
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Council and committee meetings 


During the year 1967 the Council met on twelve occasions. 
‘The number of meetings of committees and sub-committees 


totalled 376 as follows: 


Articled Clerks des 16 Investigation KS 13 
Courses ; P 5 Overseas Relations .. 6 
Disciplinary .. A 18 Parliamentary and 
District Societies sa 6 Law II 
Education sg Sp I1 Professional Standards 6 
Examination .. Public Relations 9 
General Purpose and Research de Pa 5 

Finance a6 = II Technical T Gë II 
Internal Services Gë A 


Special committees and sub-committees of standing committee 235. 


The foregoing table does not include meetings with re- 
presentatives of other bodies on matters requiring joint 


` consideration; nor does it include meetings of the Technical 


Advisory Committee. 


National public service 


The following members are known to have been appointed 
to positions of national importance. The list does not include 
numerous appointments in local spheres of public service. 


Mr C. J. M. Bennett, B.A. 
appointed to membership of a committee set up to investigate 
the circumstances of the pricing of certain contracts for the 
overhaul of aero-engines leading to repayment in March 1967, 
to the Ministry of Technology, and matters relating thereto, 
and to report to the Chancellor of the Exchequer and the 
‘ Minister of Technology. 


Sir Henry Benson, C.B.E. 
appointed by the Council of The National Trust as chairman 
of an advisory committee to review its management, organi- 
zation and responsibilities. 
appointed by The Joint Turf Authorities as chairman of The 
Racing Industry Committee of Inquiry. 


Mr Henry Chisholm, c.B.E., M.A. 
appointed to membership of the Monopolies Commission 
team to inquire into restrictive practices in the professions. 


Mr John T. Corbett 
appointed by the Industrial Reorganization Geer to 
carry out an investigation into the telecommunications industry. 


Mr Norman Doodson 
appointed by the Secretary of State for Education and Science 
to membership of the Advisory Board for the Overseas 
Students’ Special Fund. 


Sir George Farmer 
appointed to membership of the National Economic Develop- 
ment Committee for the Motor Manufacturing Industry. 


Mr D W. Goodman 
appointed by the Chancellor of the Exchequer to membership 
of the Decimal Currency Board. 


Mr C. E. M, Hardie, C.B.E. 
appointed by the Building Societies Association in consulta- 
tion with the Treasury as chairman of an inquiry into 
building society reserves and liquidity. 


Mr S. R. Harding 
appointed by the President of the Board of Trade to member- 
ship of the Accountancy Advisory Committee which advises 
the Board of Trade on matters arising from the provisions of 
the Companies Acts relating to accounts. 


Sir William Lawson, C.B.E., B.A. 
appointed by the Minister of Labour under the Remuneration 
of Teachers Act 1965, to membership of the arbitral body for 
the remuneration of teachers in primary and secondary 
schools; 
appointed by the Minister of Labour under the same Act to 
membership of the arbitral body for the remuneration of 
teachers in establishments for further education. 

Mr R. G. Leach, C.B.E. 
appointed by the President of the Board of Trade to member- 
ship of the Committee of Inquiry into Shipping; ” 
appointed by the President of the Board of Trade as chairman 
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of the Accountancy Advisory Committee which advises the 
Board of Trade on matters arising from the provisions of the 
Companies Act relating to accounts. 


Mr R. S. McDougall, cns, 
appointed by the Minister of Public Building and Works to 
membership of the Construction Research Advisory Council. 


Mr D. S. Morpeth, T.D., B.COM. 
appointed by the President of the Board of Trade to member- 
ship of the Accountancy Advisory Committee which advises 
the Board of Trade on matters arising from the provisions of 
the Companies Acts relating to accounts; 
appointed by the President of the Board of Trade to member- 
ship of the Investment Grant Advisory Committee. 


Mr A. P. Rivers 
appointed to membership of the Economic Development 
Committee for the Food Manufacturing Industry. 


Sir Thomas Robson, M.B.E., M.A. 
re-appointed by Her Majesty The Queen to membership of 
the ‘Transport Tribunal for a further period to May 6th, 1968. 
Mr M. W. Rosser 
appointed by the Minister of Housing and Local Government 


to membership of the Land Commission for a period of 
three years. 


Mr G. E. L. Whitmarsh, M.A. 
appointed by the Minister of Economic Affairs to membership. 
of the South West Economic Planning Council. 

Mr K. M. Wood, B.A. 
appointed by the Minister of Public Building and Works to 
membership of the Construction Research Advisory Council; 
appointed chairman of the British Standards Institution’s 
Metric Panel BL Jo Committee. 


Council nominations to other bodies 


The following members have been appointed or nominated 
by the Council to serve on other bodies. 'This list does not, 
however, include appointments or nominations of members 
by district societies to serve on local bodies. 


British Computer Society 
Mr P. J. Knight as the representative of the Institute on the 
Education Committee of the British Computer Society. 


Business Archives Council 
Mr D. Napper as the representative of the Institute on a 
committee of the Business Archives Council appointed to 
prepare guidance on the length of time for which organiza- 
tions should keep business records. 


London Chamber of Commerce 
Mr H. Gordon Smith as one of the two honorary auditors of 
the London Chamber of Commerce, 


National Council for Quality and Reliability 
Mr P. J. Cavanna as the representative of the Institute on the 
National Council for Quality and Reliability. 


National Union of Students 
Mr B. W. Rivett as the representative of the Institute on the 
Elections Committee of the National Union of Students. 


Professional Classes Aid Council 
Mr J. A. Allen as the representative of the Institute on the 
Professional Classes Aid Council for a further period of three 
years, 


United Kingdom Automation Council 
Mr R. O. A. Keel and Mr E. L. S. Weiss as the representatives 
of the Institute on the United Kingdom Automation Council 
for the year 1968. 
Mr P. J. Knight as the representative of the Institute on the 
Education Panel of the United Kingdom Automation Council. 


University of Bradford 
Mr G. M. Holroydé as the representative of the Institute on 
the Court of the University of Bradford. 


University of Hull 
Mr E. G. Chadwick as the representative of the Institute on the 
Court of the University of Hull. 


West Bromwich Colleges of Further Education 
Mr H. G. Pearsall as the representative of the Institute on the 
Governing Body of the three West Bromwich Colleges of 
Further Education. l 
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Examination results 


Pass Fail 

Intermediate e 2,946 2,552 
Final 

Parts I and II together .. 14 63 

Part I taken separately .. 3,216* 3,243 

Part II taken separately.. 1,747T 1,659 


*Includes 77 candidates who sat for both Parts of the examination 
and passed in Part I only. 


tIncludes 2 candidates who sat for both Parts of the examination 
and passed in Part II only. 


1,759 candidates completed their Final examinations. 


Attendance at international meetings 
The Institute was represented at the following meetings: 


The inaugural meeting of the International Study Group held in 
New York on February 21st, 1967. 

An informal meeting with representatives of the Nederlands 
Instituut van Accountants held at the Institute’s temporary 
offices on March 2nd, 1967, to discuss the formation of an 
Anglo-Dutch Study Group. 

An informal meeting with representatives of the Institut der 
Wirtschaftspriifer in Deutschland, e.V., held at the Institute’s 
temporary offices on March 2nd, 1967, to discuss practice 
rights of British accountants in Germany. 

A meeting of the Executive Committee (U.E.C.) held in 
Luxembourg on April 14th, 1967. 

A meeting with representatives of the Nederlands Instituut van 
Register-accountants (formerly the Nederlands Instituut van 
Accountants) held at the Institute’s temporary offices on 
June 2nd, 1967, to settle the terms of reference of the Anglo- 
Dutch Study Group. 

The Eighth Inter-American Accounting Conference held in 
Caracas from August 28th to September 2nd, 1967. 

A joint meeting of the Executive Committee (U.E.C.) and 
chairmen of main committees of U.E.C. held in Paris on 
September 6th, 1967. 

A meeting of the Executive Committee (U.E.C.) held in Paris on 
September 6th, 1967. 

The Ninth International Congress of Accountants held in Paris 
from September 6th to rath, 1967. 

The 6sth Annual Conference of The Canadian Institute of 
Chartered Accountants held in Toronto from September 
24th to 27th, 1967. 

A convention held in Mexico City from October roth to 14th, 
1967, to mark the 5oth anniversary of the Instituto Mexicano de 
Contadores Públicos, A.C. 

A meeting of the International Study Group held in Toronto on 
October 16th-17th, 1967. 

An informal meeting of the Executive Committee (U.E.C.) held 
in Amsterdam on November 2nd, 1967. 

A meeting of the Assembly of Delegates (U.E.C.) held in 
Amsterdam on November 3rd, 1967. 

The 1967 Accountantsdag of the Nederlands Instituut van 
Register-accountants held in Amsterdam on November 4th, 
1967. 

A Study Day Conference held in Brussels on December 2nd, 
1967, by the Collége National des Experts Comptables de 
Belgique. 


ANNUAL ACCOUNTS 


The Institute's accounts for the year ended December 31st, 1967, 
comprise a balance sheet and revenue account, with schedules 
consisting of a list of investments and an analysis of expenditure 
and related income. 

The balance sheet reflects the further expenditure to date on 
development at Moorgate Place. 
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SCHEDULE TO BALANCE SHEET 


Investments 31st December 1967 




















Valuation 

71966 1967 

£ £ 
10,342 10,724 
70,342 10,724. 
6,463 6,875 
77,160 18,480 
74,752 14,790 
11,275 14,850 
7,500 8,850 
5,500 7,750 
62,050 71,895 
79,530 28,770 
74,850 23,306 
73,920 18,960 
75,280 23,200 
73,599 25,331 
77,750 17,250 
15,750 19,075 
72,469 18,563 
76,280 23,100 
74,190 16,800 
23,963 38,163 
17,400 23,400 
8,329 11,280 
73,200 20,900 
70,440 14,640 
9,450 14,070 
75,788 24,750 
73,219 19,688 
70,688 14,250 
14,933 21,933 
70,050 14,550 
10,734 44,316 
72,160 17,040 
73,406 21,938 
330,778 485,273 
£403,170 £567,592 
































Fixed Interest 


3 per cent Funding Stock 1966-68 


‘Variable Dividend 
Insurance companies and banks 


Commercial Union Assurance Co Ltd Ordinary 5s Shares 
General Accident, Fire and Life Assurance Corp Ltd Ordinary Stock 
Legal and General Assurance Society Ltd 1s Shares 

Northern and Employers’ Assurance Co Ltd Ordinary £1 Shares 
Royal Insurance Co Ltd Ordinary Stock 

Royal Bank of Canada $2 Shares of Capital Stock 


Investment trusts 


Alliance Trust Co Ltd Ordinary Stock 

Anglo-American Securities Corporation Ltd Ordinary 5s Shares 
Atlas Electric and General Trust Ltd Ordinary 5s Shares 

Border and Southern Stockholders Trust Ltd Ordinary 10s Shares 
British Assets Trust Ltd Ordinary 5s Shares 

Cedar investment Trust Ltd Ordinary 5s Shares 

City of London Brewery and Investment Trust Ltd Deferred Stock 
Continental Union Trust Co Ltd Ordinary 5s Shares 

Edinburgh and Dundee Investment Co Ltd Ordinary Stock 
Edinburgh Investment Trust Ltd Deferred Stock 

Foreign and Colonial Investment Trust Co Ltd Ordinary 5s Shares 
International Investment Trust Ltd Ordinary 5s Shares 

Investors Mortgage Security Co Ltd Ordinary Stock 

Lake View Investment Trust Ltd Ordinary 10s Shares 

London and Clydesdale Trust Ltd Ordinary 5s Shares 

Scottish Mortgage and Trust Co Ltd Ordinary Stock 

Second Scottish Investment Trust Co Ltd Ordinary Stock 

Sphere Investment Trust Ltd Ordinary 5s Shares 

Standard Trust Ltd Ordinary Stock 

Sterling Trust Ltd Ordinary 5s Shares 

Trust Union Ltd Ordinary 5s Shares 

Trustees Corporation Ltd Ordinary 5s Shares 

United States Debenture Corporation Ltd Ordinary Stock 

Witan Investment Co Ltd Ordinary 5s Shares 


Investments at cost 


Value at middle market prices (Note 5) 


Holding 


£10,900 


2,750 
£3,300 
10,200 

2,200 
£1,000 

1,000 


£4,200 
16,500 
19,200 
12,800 
21,332 
20,000 
£7,000 
15,000 
£4,400 
£6,000 
35,500 
24,000 
£4,800 

8,800 

9,600 
£4,200 
£2,250 
15,000 
£3,750 
18,666 
12,000 

8,250 
£3,200 
15,000 
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3,640 
6,338 
3,613 
9,432 
3,828 
3,940 





30,791 





3,033 
12,173 
8,262 
11,744 
853 
9,823 
9,531 
2,421 
4,350 
8,570 
11,511 
13,231 
1,710 
10,868 
2,664 
3,164 
9,827 
8,351 
8,447 
10,437 
9,165 
8,466 
5,099 
9 369 





183,069 





£223,760 














3,640 
6,338 
3,673 
9,432 
3,828 
3,940 





30,791 


rt ricci 


3,033 
12,173 
8,262 
11,744 
853 
9,823 
9,531 
2,421 
4,350 
8,570 
11,511 
13,231 
1,710 
10,868 
2,664 
3,164 
9,827 
8,351 
8,447 
10,437 
9,165 
8,466 
5,099 
9,369 





783,069 





£223,760 


rr: 
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REVENUE ACCOUNT FOR THE YEAR ENDED 31ST DECEMBER 1967 
All expenditure and related income has been allocated to main functions. 


An analysis is given overleaf. 


Membership administration 


Applications and records 

Conduct 

Subscription collection 

Copies of List of Members 

General meetings, annual report and notices to members 
Appointments service 


District societies 


Educational and technical facilities for members 


Certificate in Management information 

Joint Diploma in Management Accounting Services 

Courses 

Library and members rooms 

‘Accountancy’ 

Technical activities, including Members’ Handbook and other publications 


Public relations and recruitment 


National advertising 

Other advertising and publicity 

List of Members—complimentary and sale copies 
Recruitment 


External relations 


United Kingdom 
Overseas 


Students 


Student and Examination Account 
Surplus thereon transferred to Chartered Accountants Educational 
Foundation 


Administration of associated trusts and grants to charities 
General and financial administration 


Financial items 
Dividends and interest 
Income tax recovered 
Audit and legal fees and expenses 
Property lettings 
Commitment commission on borrowing arrangements 


Net expenditure 


General income from members 


Subscriptions 
Admission fees 


Net expenditure as above 
Surplus 


Income 


2,178 


81,607 

678 
95,480 
14,794 


194,737 


159,793 


159,793 
15,344 


14 


22,438 


4,500 


— 


26,938 


£397,224 


£ 


495,090 
36,231 


£531,321 


1967 


Expenditure 


£ 


23,507 
19,846 
6,840 
15,596 
9,661 
6,402 


81,852 
63,286 


2,636 
2,600 
88,877 
20,208 
94,771 
81,708 


290,800 


21,324 
16,462 

9,656 
23,483 


70,925 


6,791 
18,904 


25,695 


144,998 


14,795 
159,793 


29,929 


93,186 


41,596 


5,425 
1,760 


48,781 


£864,247 


Deficit 
Surplus 
f 


23,507 
19,846 
6,840 
15,596 
9,661 
6,402 


81,852 
63,286 


458 
2,600 
7,270 

19,530 

709 

66,914 


-96,063 


21,324 
16,329 

9,391 
23,483 


70,527 


6,791 
18,904 


25,695 


14,795 


14,795 


poeeme 


14,585 


93,172 


19,158 


5,425 
2,740 


peee 


21,843 


£467,023 


£ 


495,090 
36,231 


531,321 


467,023 


£64,298 
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1966 

Deficit 

Surplus 
D 


24,683 
75,635 
5,910 
12,477 
10,647 
5,847 


75,199 
56,672 


3,603 
3,300 
1,950 
33,407 
175 
63,588 


101,773 


31,916 
75,802 

7,090 
12,917 


67,725 


6,787 
14,786 


27,567 


2,836 
2,836 


19,262 


82,062 


17,855 
1,736 
4,950 

525 

70,000 


24,544 


£448,804 


£ 


481,646 
44,868 


526,514 


448,804 
£77,710 
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SCHEDULE TO REVENUE ACCOUNT Main functions 
| 





Educational and technical facilities for member: 





Analysis of expenditure and related income for the year ended o £ 
e : g , p "9 ZS SZ `a ZS g S 
3ist December 1967 showing allocations to main functions 2.8 S E 2 S ese 
5 S om ~a S Ge = B E £ 
$2 gë | =a S SE Ss See 
SE 3 | gE 3 56 B 552 
1966 Total SS a8 | 63 S 1E $ Pre 
£ Expenditure £ £ £ f £ £ E £ 
242,131 Salaries and related expenditure (see note 1 on page [561]) 265,562) 32,629 1,507 283 18,565 7,993 19,189 32,76 
734,716 Printing and stationery 123,590) 18,496 305 643 6,002 977 44,070 14,7% 
Examiners, moderators, invigilators and examination 
60,407 clerks 54,693 1,117 
50,475 Grants to district societies 55,210 55,210 
45,712 Advertising 35,461 241 7 256 277 
43,594 Accommodation for courses and conferences 36,651 35,944 
41,145 Rents 41,391 
40,657 Postage, carriage and telephone 43,986 7,930 7 1,174 482 13,943 4,55: 
38,670 Bank and loan interest 41,596 
35,862 Professional fees and expenses (see note 2 on page[561]) 31,557 3,884 600 13,634 3,024 1,78! 
27,578 Travelling and subsistence 36,049 3,813 87 2,024. 778 1,04: 
18,966 Grants to charities (see note 3 on page [561]) 14,889 2,600 1,88 
74,875 Rates 15,177 
17,852 Fitting out, maintenance and depreciation of premises 1,836 
77,198 Furniture and equipment (including motor-car) 8,085 4 316 21 135 8: 
771,629 Hire of halls 10,344 38 35 122 153 
8,964 Examination desks and chairs 3,194 19 
9,072 Heating, lighting and housekeeping sundries 5,639 
7,214 Hospitality 5,951 42 102 104 152 7: 
5,407 Advertising agents’ commission 6,211 6,211 
3,627 Library books and periodicals 3,439 256 3,183 
7,907 Insurance 1,955 
Subscription to Union Européenne des Experts Comp- 30 
7,372 tables Economiques et Financiers 1,121 
7,124 Bank charges 516 
989 Staff introductory fees 1,376 
2,759 Miscellaneous 3,973 38 6 444 42 342 19 


70,000 Commitment commission on borrowing arrangements — 
Apportioned accommodation, common services and 
committee expenses 
Surplus on Student and Examination Account trans- 
ferred to Chartered Accountants Educational Foun- 


18,588 1,420 345 10,264 7,510 6,620 24,58 


2,836 dation 14,795 Be ee oe eee ee 
884,060 864,247, 81,852 63,286 | 5,236 88,877 20,208 94,771 81,70. 
Related income 
739,122 Examination fees 133,008 2,178 
24,463 Preliminary Certificate fees 26,616 
702,597 Course fees 80,883 80,287 
90,957 Accountancy—sales and advertising revenue 95,480 95,480 
20,609 Other publication sales 10,537 1,312 312 8,50 
78,094 Associated trusts—contributions for administration 21,581 6,23 
78,085 Investment income 18,176 
7,936 Deposit interest 3,896 
7,281 Rents receivable 4,500 
7,736 Income tax recovered — 
4,376 Miscellaneous 2,547 8 366 5 
435,256 397,224 — — 2,178 81,607 678 95,480 14,79 
£448,804 Net expenditure £467,023. £81,852 £63,286 | £3,058 £7,270 £19,530 £709 £66,91 
£ General income from members £ 
481,646 Subscriptions 495,090 
44,868 Admission fees 36,231 
526,514 531,321 
448,804 Net expenditure as above 467,023 


£77,710 Surplus £64,298 
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"CO 
ao 
CH sad 
SE £ £ gu £ g ç X50 
Ss o „E s g o Sa S = z S D Notes on Schedule to Revenue Account 
e 8 E 6 652 an DEE 8 ERE 
So äs $08 Ss Ss Z Se 
a. S o S Ast Fo OES ic ed 3 
£ £ £ £ £ £ £ S ‘ 
12,823 6,397 35,969 11,443 54,884 31,117 7966 1 Salaries and related expenditure 1967 
12,969 854 13,147 460 950 9,971 £ £ 
53.576 278,302 Staff salaries 231,269 
i 21,119 Contributions to Staff Pensions Fund 26,219 
33,138 293 23 1,226 2,710 Selective employment tax 8,074 
707 eee ee 
7 1,750 39,634, £242,737 £265,562 
3,379 91 1,992 1,194 9,244 man Sg 
41,596 
260 343 63 783 1,752 5,425 
427 9,647 2,201 838 15,192 , 
10,408 2 Professional fees and expenses 
400 Cp Eeer 77,500 Course directors’ and lecturers’ fees 13,724 
930 46 1,558 4.992 8,650 Legal fees and expenses 11,686 
495 9,390 160 251 §,222 Authors’ and contributors’ fees 2,981 
3,175 7,925 Auditors’ fees 1,925 
5,639 2,565 Oth fessi 
430 3.750 450 218 1210 ; er professional fees and expenses 1,241 
£35,862 £31,557 
5 976 944 
1,121 
516 1.376 3 Grants to charities 
25 5 772 450 1,651 Chartered Accountants General 
8,000 Charitable Trust 6,500 
eel Joint Diploma in Management 
6,839 3,292 23,497 6,835 29,260 £139,050 3,300 Accounting Services 2.600 
Chartered Accountants’ Benevolent 
14,795 3,073 Association 3,908 
70,925 25,695 159,793 29,929 93,186 48,781 The Research Foundation of The 
ee een Institute of Chartered Accountants 
130,830 7,893 in England and Wales 1,881 
26,616 The General Educational Trust of The 
596 institute of Chartered Accountants 
2,700 in England and Wales Gm 
398 1 14 Pane 
15,344 £18,966 £14,889 
18,176 a SES 
3,896 
4,500 
1,750 366 | These notes provide an analysis of the 
398 — 159,793 15,344 14 26,938 primary expenditure but each item may 
£70,527 £25,695 — £14,585 £93,172 £21,843 itself be dissected to more than one 
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heading in the functional analysis. 
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Reviews 


The Art and Practice of Investment 
by WILLIAM G. Nursaw. 


Hutchinson Publishing Group Ltd, London. 35s (hard 
cover). 12s 6d (paper back). 


Investment and the Return to Equity 
Capital in the South African Gold 
Mining Industry 1887-1965 


by S. HERBERT FRANKEL. 
Basil Blackwell, Oxford. 63s net. 


At March 31st, 1966, there were 9,431 investments quoted 
on the London Stock Exchange. The nominal amount of 
the stocks and shares represented was £40,214 million and 
their market value was nearly twice that sum. The equity 
content of these figures was 4,045 investments with nominal 
values totalling {11,581 million and market values of 
nearly {56,261 million. Each other category of investment — 
among them British Funds, corporation and county stocks, 
foreign stocks and bonds and loan and preference capital — 
had in the aggregate a market value of less than its nominal 
value. The growth in equities as a popular and profitable 
form of investment may be judged from the fact that the 
corresponding nominal and market values at March 31st, 
1954, were £3,475 million and {10,543 million. 

The foregoing statistics, it should be noted, include some 
‘double counting’ an example of which is that, on the 
latest figures available, the book values of equity invest- 
ments held by insurance companies is thought to be over 
£2,500 million. 

All these and many other pointers to the magnitude and 
complexity of modern public investment are to be found 
in the first chapter of Mr Nursaw’s book and there are 
eighteen more chapters each crammed full of further 
interesting facts, figures and opinions. He deals with the 
whole range of policy and procedure in selecting suitable 
depositories for one’s money and how, after having acquired 
a balanced portfolio, one should keep it so. There is a short 
topical section on the new taxes and their effect on share 
prices, and the author considers at some length the nature 
and workings of personal and family trusts, pension and 
superannuation funds, charities and insurance and assurance 
companies and their impact on market dealings. He ends 
with a thoughtful chapter on the mechanics of the Trustee 
Investments Act rg61 and on the conditions which made its 
introduction necessary. 

Embedded in Mr Nursaw’s impressive statistics of 
current nominal and market equity values are the shares 
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of 128 South African mining companies with composite 
nominal and market values of {298 million and £1,861 
million respectively. Professor Frankel has made a detailed 
study of this small but important section of the market, 
tabulating and interpreting the internal rates of return on 
equity capital investment for the industry as a whole and 
for each of 116 companies over a period of eighty years. 
He also anatomizes the financial structure of the industry 
by making comparisons between yields on equity capital 
invested in the mines and those on the capital provided 
by what he calls the financial intermediaries in the shape 
of mining groups and financial houses. 

The main conclusion he comes to is that rates of return 
on risk capital in the gold mining industry tend to be equal 
to those on other comparable fields of international invest- 
ment. This leads him to believe that these rates of return 
are not, therefore, the result of random factors but are 
governed by the cost of capital in world markets generally. 
He demonstrates also that contrary to the wide belief that 
overall the return to capital invested in the industry has 
been negative, the average percentage positive rate of return 
in money terms for all mines over the period from 1887 to 
1965 has been 5-2 — a greater reward, he points out, than 
the yield on gilt-edged securities. 

As a model of scholarly research and presentation, this 
study is worth its weight in gold and its publisher does it 
no more than justice when he claims that it will be long 
valued as ‘a methodological guide for any similar analysis 
of rates of return to risk capital’. 


Computers U.K. 


Digest Data Books Ltd, Park House, Park Street, Croydon. 
845. 

The computer industry has certainly grown large enough 
to warrant its own year-book, and this one tries honestly 
and without too many frills to be a guide to users or potential 
users in the rather complex jungle of equipment. What is 
missing is some indication of the date of compilation, but 
as its predecessor was Computers 66 it is presumably safe to 
assume that this is the 1967 edition. 

Apart from this, it is a fairly comprehensive guide to the 
hardware, although it is a little light on computer languages 
in that a number are not mentioned and the descriptions of 
those referred to are extremely brief. Also it completely 
ignores the stationery side of computing, on which a lot of 
money can be spent. A guide to the standards and specifi- 
cations of stationery, with a list of suppliers, would have 
been useful. 

However, these omissions apart, the features such as the 
glossary of terms and the list of machines and their special 
functions are very helpful. What is not helpful is the coy 
attitude of some of the manufacturers in quoting ‘prices. 
on application’; if one manufacturer can give a firm price, 
so can others. It is appreciated that various peripherals can 
change a basic configuration, but these could, or should, be 
quoted separately from the central processor. This would 
enable an approximate price to be built up for each installa- 
tion, rather than the attitude ‘we can’t quote until we have- 
investigated your business’. 

The increasing use of service bureaux, not only by com- 
panies not yet large enough to have their own computer, 
but also by users having a specific job to undertake, is. 
shown by an increase in the number of bureaux from. 
eighty-four in 1966 to over one hundred in this issue. The: 


THE 


April 27th, 1968 ACCOUNTANT 


When 
considering a 





A good merger should not be a regret- 

D Gë, EL w YV <table necessity but a welcome form of 
progress. For! many a email or medium sized company, competing against 
bigger rivals, profitable rewards can come from merging with another 
company in the same or a complementary line of business. The advan- 
tages—rationalisation of production and distribution, shared research 
and experience, greater financial strength—can mean all the difference 


between continued progress on the one hand, stagnation on the other. 


Effecting the right merger with the right partner at the right time is a delicate and 
expert task needing the services of a third party. That is why Industrial Mergers Ltd. 
has been established. 

Industrial Mergers Ltd. is a subsidiary of Industrial and Commercial Finance 
Corporation. With its own special knowledge plus the backing of I.C.F.C., it has 
unequalled experience in the small and medium sized company sector of British 
industry and possesses financial resources to provide the funds which are often 
necessary to realise the full potential of a merger. 

Industrial Mergers Ltd. is impartial. Our sole interest is to arrange a merger of genuine 
benefit to both parties. Negotiations are absolutely confidential. 

If you think we can help your clients please write to Mr. E. R. Izod, Manager, Industrial 
Mergers Ltd., or to the Manager of any ICFC Branch Office throughout the country. If 
he feels the time is not yet ripe he will tell you so. If he thinks your clients would do better 
to stay independent, he can help you safeguard their independence. 


INDUSTRIAL. MERGERS LIMITED 
7 Copthall Avenue, London, E.C.2. Telephone 01-628 6229/4040 
A subsidiary of Industrial and Commercial Finance Corporation Ltd, 
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number of users has also grown by just over two hundred 
from approximately a thousand previously listed. 

Some interesting applications, getting away from the 
straight payroll, stores and stock control, are dealt with 
by the bureaux, some of them being materials control on 
contracts for civil engineers; travellers’ cheques control for 
travel agents; TV market research and theatre admissions 
for an entertainment group, and annuity payments and 
pension schemes for a life assurance society. 


Accounting Theory: A C.P.A. Review 
by BENJAMIN NEWMAN and MARTIN MELLMAN. 
John Wiley & Sons Ltd, London. 56s. 


In the United Kingdom there has been a tendency to 
neglect the theory of accounting and the development of its 
philosophy. In the reviewer’s opinion most teachers of 
accounting have paid little enough attention to the reasoning 
behind the various accounting concepts. 

United States’ candidates for the C.P.A. examinations 
are required to take a paper in accounting theory, and arising 
from this the academic training of accountancy students 
includes an appreciation of the theory behind the concepts 
they are taught. 

The authors of this book, both American academics, 
have sought to design a book which in the preface they say 
‘is for the purpose of assisting candidates in the preparation 
for the C.P.A. accounting theory examination’. They dis- 
cuss a wider range of basic accounting concepts together 
with their underlying meaning and their place within the 
broad framework of accepted accounting principles. Each 
topic dealt with is followed by comprehensive solutions to 
questions drawn from C.P.A. examination papers. 

While the terminology understandably tends to differ 
from that used in the United Kingdom, the reader should 
have no difficulty in following the outlines of basic concepts 
and the answers to the C.P.A. examination questions. 

This is a book which accountancy students, wherever 
they are, would do well to read. By so doing they can 
hardly fail to obtain a clearer understanding of the theory 
underlining the major concepts and subsidiary topics in 
the accounting field. 


Capital Budgeting and the use of 
D.C.F. Criteria in the Corporation 
Tax Regime 


by G. H Lawson, M.a.(ECON.), A.A.c.c.A., and D. W. 
WINDLE, B.SC., PH.D. 


Oliver & Boyd Ltd, Edinburgh. 57s 6d. 


Throughout the text, the authors adopt an analytical 
approach to the problems of capital budgeting, taking into 
consideration the evaluation of investment proposals net of 
corporation tax and the relief brought about in appropriate 
cases by the introduction of investment grants. 

The book commences with consideration of the various 
objectives of capital budgeting, the authors introducing 
the subject of corporate financing arising from the en- 
deavour of management to promote the achievements of 
business objectives, translated into financial terms. 

Capital gearing in theory and practice is analysed and the 
subject-matter is well illustrated throughout, being treated 
as part of the whole concept of capital budgeting and the 
cost of capital. 
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In an early chapter the authors illustrate fully the basic 
D.C.F. arithmetic used in compiling over seventy pages of 
tables which are included in the book. 

The quantative approach to the problem of the ‘com- 
putational treatment of the corporation, income and capital 
gains taxes and investment incentives in long-term company 
financial planning’ is thoroughly dealt with, the D.C.F. 
concept of project evaluation and the financing of the firm 
being treated in an excellent manner. 

The authors also set out to prove that the common 
belief held by many businessmen that quantative analysis 
cannot be applied with any degree of certainty to business 
data, which are basically uncertain, has no real foundation. 
The analysis indicates that investment projects have, by 
and large, a low sensitivity to changes in income and cor- 
poration tax up to a 5 per cent rate, and to other quantities. 

The tables incorporating corporation tax at the rate of 
40 per cent are now obsolete, but the authors have compiled 
revised tables to incorporate the new tax rates and these 
(which are useful with or without the book) are obtain- 
able from Professor Lawson at the School of Business 
Studies, University of Liverpool, rı Abercromby Square, 
Liverpool 7, price Is. 

The text can be recommended to all concerned with 
capital project analysis and to all who require an up-to-date 
exposition of the use of D.C.F. in project evaluation and 
in the financing of the firm. 


SHORTER NOTICE 


FOUNDATIONS OF STATISTICS by Professor O. P. Bajpai. 
Asia Publishing House, London. sos. This is a substantial 
text covering the conventional course in elementary 
statistics for students reading for degrees in the social 
sciences. It covers index numbers and correlation at levels 
adequate for economics students and there are useful 
chapters on sampling theory and significance tests. Each 
chapter is supplemented by a large number of examination 
questions. 
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Bowater 


ECENTLY the directors of The Bowater Paper 

Corporation created a minor sensation by reducing the 
dividend because profits were down. How much down is 
shown in this weeks’ reprint of the 1967 accounts. 

Over the past few years there has developed a peculiar 
kind of ‘welfare state’ mentality on the question of divi- 
dends, particularly with reference to payments by the 
recognized leading companies in industry. The equity of a 
company carries the risk and that risk should mean that 
dividends should rise and fall in line with earnings. Had 
they obviously done so in the past it is possible, although 
far from probable, that the present limitation of payments 


ACCOUNTANT 


April 27th, 1968 


would not have been necessary. Had dividends run in line 
with earnings they would have been seen to be what they 
are — the reward, or the liability of risk. 


Reasons 


The reasons for the reduction are clear enough from a 
study of the group profit and loss account with particular 
reference to the note on devaluation. The rise in sales 
value, it will be seen, was wholly accounted for by writing 
devaluation into the figures and, but for devaluation, the 
profit would have been £1,281,000 less. 

On the basis of 1966 dividends, 


would have been £747,000 but the directors decided this 
would be too small a retention in the light of current 
conditions. “The board feel’, Sir Christopher says, ‘that 
they must, if they are prudent, conserve the Corporation’s 
resources at this time’. Fiscal changes removed {1-5 million 
from retained profits in 1966 and the figure was still as high 
as £r million in the year under review. Sir Christopher 
comments that ‘the whole balance of our finances has been 





THE BOWATER PAPER CORPORATION 





CONSOLIDATED STATEMENT OF PROFIT AND LOSS 
for the year ended 31st December 1967 























D 1967 - 1966 

£000s £000s 

Sales to third parties 200,154 189,406 

— within the Organisation 20,055 18,924 

£220,209 £208,330 

Consolidated profit before taxation (note 1} 16,544 17,424 

Taxation (note 2) 7,268 7,802 

Profit for che year after taxation 9,276 9,622 

Minority interests (note 3) 1,224 1,049 
Profit attributable to members of the Corporation 

(note 4) 8,052 8,581 

Dividends of the Corporation (note 5) 

Preference 407 365 

Ordinary 5,748 6,894 

6,155 7,259 

Profit retained £1,897 £1,322 





Devaluation 


In conformity with past practice, accounts for the full year of overseas subsidiaries 
have been converted into sterling at the rates of exchange ruling at the end of the 
year, Devaluation has increased the sterling value of the profits, assets and liabilities 
of most of the Corporation's overseas subsidiaries and of the overseas currency 
assets and liabilities of Uniced Kingdom companies as follows: 


{a} consolidated profit before taxation for the year has increased by £1,281 ,000 
(bh profit attributable to members of the Corporation has increased by £475,000 


{c} sales have increased by £16,403,000 (of which £883,000 is within the Organisa- 
tion 


(di net assets have increased by £10,051,000 (credited to consolidated reserves), 





LIMITED AND SUBSIDIARY COMPANIES 





CONSOLIDATED BALANCE SHEET 
31st December 1967 
































focos Zi 

CAPITAL EMPLOYED 
Ordinary capital (note 4) 45,989 45,980 
Share premium account {note 7) 18,359 18,703 
Retained profits and other reserves (note 8) 48,654 36,932 
113,002 101,615 
Minority interests (note 9} 15,912 12,434 
Preference capital {note 6} 7,394 7,394 
Loan capital (note 10) 81,300 69,079 
Tax equalisation (note 11) 14,086 12,617 
Future taxation (note 12) 1,571 1,595 
Investment grants (note 13) 2,539 743 

















£235,804 £205,477 
EMPLOYMENT OF CAPITAL 
Current assets (note 14) 85,968 75,787 
Current liabilities and provisions (note 15) 48,998 48,354 
Net current assets 36,970 27,433 
Deposits with trustees (note 14) em 2,951 
Trade investments {note 17} 5,785 5,138 
Fixed assets {note 18} 493,049 169,955 
£235,804 £205,477 
On behalf of the Board 
CL CHANCELLOR DIRECTORS 


J. MARTIN: RITCHIE 
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altered by the far-reaching fiscal changes arbitrarily intro- 
duced by Government’, 

Behind the fall in Bowater’s 1967 profits (taking devalua- 
tion out of the figures) is a combination of lower U.K. paper 
production plus pressure on margins and what is likely to 
prove a temporary surplus of productive capacity in North 
America. Bowater is the principal manufacturer of news- 
print in the U.K. and last year production was 10,000 tons 
down at 460,000 long tons. In addition, Bowater produce 
some quarter million long tons of other papers and board. 


Imports 


Total U.K. industry production of paper and board last 
year was 3 per cent below the 1966 level and 1967 saw 
further erosion of the U.K. market by increasing imports 
which grew by 12 per cent on 1966 and now account for 
more than 35 per cent of the home market. Bowater 
virtually maintained their U.K. profit levels on paper sales 
but as a result of devaluation the U.K. paper industry now 
faces higher imported raw material costs with no relief 
from the competition of imports of finished products. 

In North America there has been a check to the growth 
of demand generally for paper and pulp and this has 
coincided with new production capacity coming into 
operation. After years of steady growth there was, in 1967, 
no net increase in U.S. newsprint consumption. Canada is 
the leading newsprint supplier to the U.S. and since last 
summer production cuts have been necessary at most 
Canadian newsprint mills and Bowater had their own 
problems in a serious shortage of power at the Corner 
Brook mill in Newfoundland. An unprecedented period of 
low rainfall cut back power supplies from Bowater’s own 
hydro-electric plant and a combination of lost production 
and the ‘purchase’ of emergency power cost {1 million in 
the first half of last year. 

At the beginning of 1967 the Bowater group capital 
spending budgets were pared down to Jor million but 
reinstatement of some projects resulted in actual spending 
of £12 million. The forward policy within the group is to 
look for some diversification beyond paper production but 
in fields allied to it. 


Saver 


Of last year’s sales, newsprint accounted for 40 per cent, 
magazine, coated, packaging and other papers for 26 per 
cent, packaging products for ro per cent, pulp for rr per 
cent and other products and services for 4 per cent. Of the 
pre-tax profit, 30 per cent was earned in the U.K., 42 per 
cent in the U.S., 17 per cent in Canada and rr per cent in 
other overseas areas. As much as 70 per cent of pre-tax 
profit, therefore, was earned abroad. 

Total invoiced export sales were £3,919,000 and that 
figure is recorded as the Companies Act 1967 requires, But 
the chairman comments that this requirement ‘reflects the 
Government’s almost obsessive, and in my view much too 
narrowly defined emphasis on the word “export” °’. Basically, 
he says, Bowater, like British agriculture, is an import 
saver, but also, by virtue of assets built up over the years in 
North America, is an important dollar earner. 

It is estimated that the group, in its role of ‘import 
saver’, made a contribution of as much as £38 million to 
the balance of payments in 1967. In addition it is estimated 
that the non-recorded exports of the group’s packaging 
plants reached Ze million. 


THE BOWATER PAPER CORPORATION LIMITED AND SUBSIDIARY COMPANIES 


NOTES TO THE ACCOUNTS 


ACCOUNTANT 


£000s 


£000s 


£000s 


£000s 


1966 


1967 


2 TAXATION 


1966 
17,424 


1967 
16,544 


4 CONSOLIDATED PROFIT BEFORE TAXATION 


3,508 
(1,892) 


3,731 
(1,891) 


double taxation relief 


United Kingdom-—corporation tax 


11,777 


43,513 


after charging:—~ 
Depreciation 


543 
938 


678 
998 
685 
3,584 


Hire of plane and machinery 


Interest payable: Bank loans and overdrafts 


Overseas taxation 
Tax equalisation 


6,567 


6,193 


773 
2,948 


Loan capital repayable within five years 


Other loan capital 
Directors’ emoluments for executive services including 


contributions to pension schemes—U.K. based 


369 
8,552 


60 
8,093 








442 


144 


(750) 
7,802 


(825) 
7,268 


Transitional relief—estimated second year overspill 








49 


CA 


~~ Overseas based 


Pensions to former executive directors and to dependants 


35 
éi 


36 
83 








Corporation tax has been provided at 40% on profit for the three months to 31st March, 1967 and at 424% 


for the remaining nine months, 


Auditors’ remuneration (Corporation £6,500: 1966 £6,500) 


and including:—~ 


164 


222 


Dividends from associated companies {note 17) 


3 MINORITY INTERESTS 


Income from other trade investments—quoted 


223 
818 


208 
4,016 


Preference dividends of overseas subsidiaries 


—unquoted 


Profit attributable to outside ordinary shareholders 


52 


179 


fit and loss account at average rates reflecting the working life of 


Investment grants 











hese assets before deducting 


depreciation having been provided on the gross cost of t 


investment grants are credited to pro 


relevant assets, 


grants, 
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CITY NOTES 


HE ‘equities regardless’ movement in the stock-market 

has only been slowed down by the emphasis on the 
United States balance of payments situation and the rise 
in American interest rates. Majority opinion may be that 
something unpredictable will happen to signal the end of 
the present strong bull movement in equities, but majority 
opinion also is that the U.S. position, being relatively 
predictable, is not necessarily the sign. 

The rise in interest rates in America has presumably 
killed off the possibility of a further move towards lower 
Bank rate here and, that being so, the timing for any switch 
out of equities into fixed interest stocks has been postponed 
yet again. 

The force behind the equity buying is still the flow of 
institutional and unit trust money. Sentiment is supported 
by the continuing run of helpful company results to help 
cement-in the market’s earnings basis. 

But fear that the Government’s apparent economic policy, 
relying almost entirely on control of wages, will not work 
and will lead to further inflation is still the basic reason for 
equity buying. There must be an extent to which the stock- 
market will eventually overreach itself but the ‘500 for the 
Index’ fixation is still as fixed as ever and there is even talk 
of ‘beyond 500’. 

The combination of money weight and stock shortage 
may force the equity market higher still. 


HE statement by Mr William McChesney Martin, Jun., 

chairman of the Federal Reserve Board, that the United 
States is ‘in the midst of the worst financial crisis since 
1931’, was generally accepted as being intended to impress 
on Congress the need to push through the long-delayed 
increases in U.S. taxation. But by emphasizing it as strongly 
as he did, Mr Martin may prove to have thrown a fair- 
sized boomerang which will come back and hit the dollar — 


and consequently sterling. Mr Martin may have proved to 
have cut shorter than originally anticipated the currency 
breathing space provided by the Washington agreement on 
two-tier gold and the Stockholm decision to push ahead 
with International Monetary Fund Special Drawing Rights. 
Financial problems are not solved by disregarding them, 
but neither are they necessarily solved by exaggeration. 


LTHOUGH ‘not taken lightly’, the decision of the 

Building Societies Association to recommend an 
increase in building society interest rates is, in the opinion 
of some building society people, still only a half-way 
measure. It remains to be seen whether or not an extra 
quarter per cent on the investment rate will turn the money 
tide which has been flowing against the societies for most 
of this year. While the equity market continues to rise, the 
building societies may continue to suffer despite the higher 
investment rate. At the same time the higher interest rate 
on mortgages may not result in any lessening of mortgage 
demand. 


OVERNMENT control of a large slice of the industrial 

output and domestic operations of companies in 
Zambia provides another example of the political pressure 
under which newly independent African Governments 
exist. Ghana, under Nkrumah, was an extreme example 
of the harmful economic effect of the virtual driving out of 
overseas investment capital. If investment in Zambia is no 
longer to be worth while in terms of remittable earnings and 
allowed return on capital, then the Zambian economy will 
suffer. The failure of sanctions to work in Rhodesia has 
naturally made the Zambian Government think in terms of 
sanctions of their own, but the two wrongs will hinder 
rather than help solve the African problem. 


RATES AND PRICES 


Closing prices, Tuesday, April 23rd, 1968 


Tax Reserve Certificates: (29.11.67) Companies 44%: 3% 
surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. 7% Oct. 19, 1967... sae 6% 
Jan. 26, 1967 .. 64, Nov. 9, 1967 .. 64% 
Mar. 16, 1967... 6% Nov. 18, 1967.. 8% 
May 4, 1967 53% Mar. 21, 1968.. 74% 
Treasury Bills 
Feb. 16 .. £7 Be 2:24d% Mar. 22 .. £7 2s 1void% 
Feb. 23 .. £7 or 3°80d% Mar. 29 .- £7 ze 1'95d% 
Mar, .. £7 7s 11°32d% Aprils .- £7 1s I 41d% 
Mar. 8 7 ys 3d% Aprilir .. £7 18s œ4gd% 
Mar. 15 Banks closed April 19 .. £7 2s 826d% 
Money Rates 
Day to day 5474% Bank Bills 
7 days ` HE 2 months 73-7 16 % 
Fine Trade Bills 3 months .. 73-71% 
3 months RÄ ont A months .. 7$-7%% 
4 months 81-04% 6 months .. 7#-7i%% 
6 months 83-92% 


Foreign Exchanges 
New York .. 2°39 48 Frankfurt 9°56 a 
Montreal 2°58 48 Milan 1499% 
Amsterdam 8:68 Oslo 17134 
Brussels II19'50 Paris í ci 11'83 
Copenhagen 17:882 Zürich .. Se 10°41 JB 
Gilt-edged 

Consols 4% 55% Funding 6% 1993 84% 
Consols 23% 375 Savings 3% 60—70 .. 90 dy 
Conversion 34% .. 48 is Savings 3% 65—75 .. 75% 
Conversion 5% 1971 92 Treasury 63% 1976 963 
Conversion 5% 1974 91% ‘Treasury 34% 77-80 GAS 
Conversion 6% 1972 94% Treasury 34% 79-81 70} 
Funding 33% 99-04 54% ‘Treasury 5% 86-89 73 is 
Funding 4% 60-90 95$ Treasury 54% 08-12 77% 
Funding 53% 78-80 84% Treasury 24% Sa 34% 
Funding 54% 82-84 844 Victory 4%.. 963 
Funding 52% 87-91 82 War Loan 34% 49% 


LETTERS TO THE EDITOR 


Future of the Accountancy Profession 


Sir, — A resolution requesting the Council of The Institute 
of Chartered Accountants in England and Wales to with- 
draw from negotiations with non-chartered bodies will be 
put to the Institute’s annual meeting. The Council of the 
Institute are understood to take the view that consideration 
of integration must await a general appraisal of their detailed 
plans. The Council outlined its plans in October 1967 and 
divided the outline into integration and eight subsidiary 
but important points. The outline could not more clearly 
indicate that integration is the fundamental issue. 

We are an Institute which has developed from a Charter 
based on ‘the Profession of Public Accountants’ and 
whether on the practising or non-practising sides, we share 
‘articles in a professional office’ and some of the ethics, 
status and independence expected of members of the 
Institute. No great public body is faultless but equally no 
one doubts that the Institute towers above the non- 
chartered bodies. 


The proposed merger: 


(1) destroys the 1880 Charter because it rejects ‘the 
Profession of Public Accountants’ for the ‘accoun- 
tancy profession’ which cannot be defined and has no 
boundaries; 

(2) destroys ‘articles in a professional office’ in favour of 
training by all members or their employers whether 
in practice, industry, commerce or public service; 

(3) reduces practising members, their employees and their 
articled clerks to a small minority of the total member- 
ship. 


Statistics based on year-books and similar sources reveal 
the following broad picture which the proposed merger 
would create. 

Approximate constitution of membership and students in 


1970: 

















Members in practice (2,500 Certified) ES 15,000 
Members employed in practice (2,000 Certified) 10,000 
25,000 
Members in industry, commerce and public 
service (28,000 Certified and Cost and Works) 65,000 
90,000 
The current position is that the Institute has: 
Articled clerks D va SC Se 18,000 
and the Association and Cost and Works com- 
bined have: 
Students - 30,000 
48,000 








I hope all Institute members will complete the proxy 
form. 
Yours faithfully, 


Chelmarsh, Shropshire. D. E. T. TANFIELD, F.c.a. 
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Business Game for Sixth Formers 


Sir, — As the father of a member of the Downside winning 
team, I should like to congratulate The Institute of 
Chartered Accountants in England and Wales on having 
sponsored, with the co-operation of I.C.T. Ltd, this first 
contest between twenty-seven of Britain’s leading schools. 

The game was not only of considerable educational value 
to those who took part, but was not unrealistic and as the 
President of the Institute remarked when presenting the 
trophy to the winning team, ‘contained a real intellectual 
challenge’ and ‘had taken courage, skill and some luck to 
survive’. 

In assisting to publicize accountancy as a career for 
graduates and school leavers, I feel much credit must go 
to the Council of the Institute, its Public Relations Com- 
mittee and staff for having promoted the first of what it is 
hoped will become an annual contest in the future. 


Yours faithfully, 


JASON S. MEYLER, rF.c.a. 
Fulking, Sussex. 


Company Objectives 


Sir, — I am writing with reference to the article entitled 
‘Setting company objectives in the right context’, published 
in the April 13th issue of the The Accountant. 

The article cuts across all the views collated by this 
company in its research and assignments, At no time can 
profit be regarded as the prime objective of a company, 
because as soon as this concept becomes communicated to 
live management all other objectives are interpreted in this 
light, most of them disastrously. 

For example, the attainment of a level of profitability, 
directly related to stockholders’ demands or capital invest- 
ment return, can only happen if certain other objectives are 
considered: 


(1) To carry on a business of ............ and provide 
goods and services of... quality to ........ 
market. 


Instead of grabbing all the business you can obtain 
from anywhere, identify the market whose needs you 
can satisfy well and concentrate upon it. 


(2) To provide goods and services for your market of a 
superior nature to those of your competitors. 


Profit will not be attained at any level unless the 
product is capable of earning it in itself. 


(3) Foster continuous growth. 


That growth in volume is more important than 
profitability. Every company which is making profit 
is expanding in financial terms and unless well- 
founded and logical expansion is evident, the capital 
return will fall away. 


(4) To provide profit as a fairy return on capital. 


In accordance with the above, providing the means 
to profitability are fulfilled, profit will follow; there- 
fore profit in itself is noted as the least important 
objective and one which depends on other objectives, 
not an objective in its own right. 


The view that profit in itself is an objective is self-defeating 
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and dangerous, as many companies have found. It is rather 
the consideration of things which produce profit rather than 
profit itself, together with the necessary control and strategic 
thinking which will produce profit. 

In other words no business can exist for itself; it must 
minister to some need; it performs a service not for itself 
but for others. Should it fail to do this it ceases to be 
profitable and ceases to exist. 


Yours faithfully, 
DAVID A. FEARN, 


H.C.S. (MANAGEMENT CONSULTANTS) LTD. 
Eastbourne. 


Equipment 
Notes and 


News 





Computer for [Insurance Company 


A DE LA RUE BULL GE-115 computer system is due to be 
` delivered in the autumn of this year to the Marine and 
General Mutual Life Assurance Society. 

Continued growth of this society, which deals in all types 
of life assurance, has meant that the recording system has 
outgrown the manual punched-card system. The expansion 
to electronic equipment will mean that better service can be 
given to policy-holders, whilst a wide range of applications 
planned will give the society’s management up-to-date and 
additional information of its activities. 

The GE-115 computer is built round the Olivetti GE 
processor and has a basic word storage of some 4K. It can, 
however, be expanded with tape or disk storage and addi- 
tional peripheral devices. 


De La Rue Bull Machines Ltd, 114/118 Southampton 
Row, London WCx1. 


Debt Collection Accounting 


BELIEVED to be the first computer in Britain to handle debt 
collection, a Burroughs E.zooo magnetic card computer 
has been installed in the Glasgow offices of the firm of 
Jack Lewis & Son. 

Client companies, among them retail stores, hire-pur- 
chase companies and mail order organizations, give the 
firm details of customers who are in default on their pay- 
ments. These are entered into the computer by posting both 
visibly and magnetically to a ledger card. As charges are in- 
curred and payments made, these are also posted, whilst 
queries are simply a matter of referring to the visual ledger 
card. Statements for a client company are produced by 
passing the cards through an autoreader which reads infor- 
mation at computer speed from the magnetic stripes. 
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fOur Management Information contributor writes: Mr 
Fearn appears to be confusing objectives which should be 
central to the whole purpose of the business, and means, 
that is to say, the particular methods by which the objective 
is to be achieved. If the objective fails then the business fails, 
and this test is only true of the profitability of the business. 
But, for example, to ‘provide goods and services for your 
market of a superior nature to those of your competitors’ is 
a means of achieving the objective of profitability of a 
business rather than an objective itself, since if this fails it 
does not not necessarily mean the failure of the business. 
Indeed, one can visualize situations where by tests of the 
central objective — profitability — a particular course of 
action should be discontinued.] 


Management information generated includes an analysis 
of court expenses, warrants, summonses, arrests, etc., and 
total payments, all produced as a by-product of ledger post- 
ing. The system has also been programmed to provide 
percentage returns on capital holding and payments re- 
covered, enabling management to keep a watch on pro- 
fitability. 


Latest Intercommunications System 


NEW intercom equipment from the Associated ‘Telephones 
Group — called System 7100 — costs less than £200 to link 
from seven to eleven key personnel in a private speech 
system. The System 7100 is wired completely indepen- 
dently of a switchboard, but offers all the advantages of an 
automatic exchange with push-button dialling and without 
the usual problems of maintenance of selectors and other 
parts which require routine and precise adjustment. 

As soon as the caller lifts his handset he engages the line 


_ and calls the required number by pressing the appropriate 


button. Any other person lifting his handset will receive 
an engaged tone and will not be able to overhear the call. 
The system can be arranged so that one instrument has 
priority over the line with access by operation of a priority 
button, and a loudspeaking master unit can be fitted at a 
cost of £45. A handset for private calls, which automatically 
mutes the loudspeaker is also provided. 

The system can be purchased outright or on deferred 
terms or may be rented. 

Associated Telephones Ltd, 122-128 Arlington Road, 
London NW:. 





The 7100 Intercommunication System. 


April 27th, 1968 


New Name for Service Bureaux 


IBM’S United Kingdom service bureaux have been re- 
named Data Centre Services, to reflect more accurately the 
type of work they are handling. 

The company now has four data centres in London, and 
one each in Birmingham, Bristol, Glasgow, Manchester, 
Newcastle and Nottingham. There will be a general expan- 
sion of the data teleprocessing links which at present link 
London, Manchester and Birmingham, with Newcastle 
being the next on the list. 

Virtually every type of commercial, manufacturing and 
financial application is being run by the centres for com- 
panies as far apart as catering and construction. 

IBM United Kingdom Ltd, 389 Chiswick High Road, 
London W4. 


Microfiche Reader-Printer 


NOW THAT microfiche (a postcard-size piece of film contain- 
ing a number of reduced copies of documents) is becoming 
a more widely accepted means of reducing storage space 
and finding information quickly, several firms are pro- 
ducing screens for viewing the micro-image. 

One of the latest is the Recordak Magnafiche reader- 
printer from Kodak Ltd, which is designed for viewing all 
microfiche formats up to 472 in. in size. This machine 
will also print out copies, if required, up to 84x11 in. 
in size, 

The new reader offers a choice of seven magnifications 
for the easy reading of particular sizes of microfiche. 





Recordak’s new Magnafiche reader-printer. 


lhe enlarged image obtained is projected on to an 11 XII 
n. daylight screen and the reader has facilities to rotate the 
mage go degrees either left or right. The price complete 
with any one of the seven lenses is £713 8s. 


Kodak Ltd, Kodak House, Kingsway, London WC2. 
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All-British Office Copier 


AFTER almost two years of field testing and market trials, 
the new all-British Dalcostatic office copier is now available 
for immediate delivery. 

The copier provides dry, clean copies for approximately 


e 





Dalcostatic Office Copier. 


3d each in quarto size, but will also take copies from single 
or double sided originals up to 18 x 13 in., providing they 
can bend round the light source in the machine. The original 
and the sensitized paper are merely fed together, and the 
only controls are an ON/OFF switch. 

Measuring only 1419 X21 in., the copier is offered 
with two years’ servicing, free of charge, at a price of £245. 
Speed of output is estimated at six quarto copies a minute. 


Dalcopy (U.K.) Ltd, Adam House, 1 Fitzroy Square, 
London W1. 


Business Equipment Year Book 


THE 1968 YEAR BOOK of the Business Equipment Trade 
Association sets out, among other things, the part played 
by the United Kingdom business equipment industry. 
It also provides a guide for those seeking information on the 
structure and organization of B.E.T.A. and a useful 
thirteen-page list of names and addresses of members of 
the Association is contained at the end of the book. 


Copies are obtainable from the Association’s offices, 109 
Kingsway, London WCa, price £1. 


Four New CT Computers 


AIMED at bringing direct access computing into the price 
range of the smaller and medium sized organizations, four 
computers ranging from the rgo1A at under £35,000 to a 
1904A priced at upwards of £300,000 will be available later 
this year from I.C.T. Ltd. 

All four are capable of being integrated with existing 
1900 series peripheral devices, but new peripherals such as 
the I.C.T. twin-disc have contributed to the low prices as 
has advanced integrated circuitry. 

The advantages of direct access systems are that it is 
easier to convert commercial systems to automatic proces- 
sing, new data can be processed as it arises, a number of 
files can be marked at one time without having to arrange 
the files in a special sequence, and information can be read 
direct from any position in a file. 

There is already extensive software developed for the 
1900 series, including compilers for all the standard lan- 
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guages and operating systems and applications packages 
providing standard methods of coping with problems 
common to all sections of industry, such as payroll, produc- 
tion control, stock control, critical path planning, financial 
forecasting, engineering calculations, etc. These new pro- 
cessors will permit modular growth in step with a customer’s 
growing data processing requirements. 

I.C.T. Ltd, I.C.T. House, Putney Bridge, London 
SWIS. 


Document Conveyor 


A SELECTIVE conveyor system for documents, samples and 
other small articles is now available from Lamson Engineer- 
ing Co Ltd. 

Material for dispatch is placed in a plastic wallet and a 
station destination is set by sliding metal tags on the outside 
to correspond with a station code number. A series of con- 
tactor brushes on the sides of the conveyor touch all the 
containers as they move along the belt, and when contact 
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The Ralfs selective document conveyor system. 


is made for that particular station, an electric circuit trips 
the wallet into a receiving bin. 

The system can deal with various wallet thicknesses to 
order and can be made to travel horizontally or vertically. 
It can be used for small offices or built up into a total of 
660 stations on several floors for a large installation. 

Lamson Engineering Co Ltd, Hythe Road, London 
NWYIo. 


Computer for Merchant Bankers 


AN English Electric System 4-30 computer is to be in- 
stalled next October in the London City office of Lazard 
Brothers & Co Ltd, to handle general accounting work 
including that concerned with investment portfolios, man- 
agement and registration work for clients on new issues, 
mergers and acquisitions. 

For registration work on new issues, mergers and acquisi- 
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tions, details of a share register supplied by a registrar will 
be punched into cards and the information put into the 
computer which will make its calculations according to the 
type of issue. The use of random access disc files will 
enable immediate alterations to the register to be made - 
for example, as offers are taken up. Thus the company 
and its clients can know exactly the position with regard to 
any offer at any time. 


English Electric Computers Ltd, Computer House, 
Euston Centre, London NW1. 


International Computer Congress and 
Exhibition in Edinburgh 


THE International Federation for Information Processing 
(IFIP) Congress which, as previously announced in these 
columns, is due to take place in Edinburgh from August 
5th to roth, will be attended by more than four thousand 
delegates from over forty countries. 

Over two hundred and fifty papers will be presented at 
the technical sessions covering all aspects of data processing, 
including commercial, administrative and scientific appli- 
cations. Papers will be divided into the broad technical 
areas of mathematics, software, hardware, and applications. 
Earl Mountbatten of Burma will open the congress and the 
closing address will be given by Sir Paul Chambers. 

To be held concurrently with the congress will be an 
exhibition in Edinburgh’s Waverley Market of the latest 
machines and systems of the world’s computer and ancillary 
equipment industries. 

IFIP is an international organization, formed in 1960, to 
stimulate co-operation between its twenty-eight member 
countries in the development of the information sciences. 
Since the UNESCO-sponsored international conference in 
June 1959 which led to the creation of IFIP, it has held or 
sponsored at least two specialist conferences each year. 
Every three years it sponsors a world congress and computer 
equipment exhibition in one of the member countries and 
this will be the first occasion that a congress has been held 
in the United Kingdom. 


Dictaphone Acquires Office Services Company 


THE DICTAPHONE INTERNATIONAL CORPORATION have 
acquired Norma Skemp Ltd, of Skemp House, 31 Queen 
Anne’s Gate, London SW1. This company has for some 
years offered a wide range of office services, including the 
supply of temporary secretarial help, printing, design and 
duplicating facilities, translations and the only fully 
operational office hotel in Britain where a visiting business 
executive can use office facilities on a temporary basis. 
This is the first acquisition of this type of company out- 
side the U.S.A. where the Dictaphone Company have 
twenty-seven branches in their office services network. 


Computers for Coin-in-the-Slot TV 


On page 395 of our March 23rd issue, under the above 
heading, it was stated that the Class 32 input preparation 
machine updates the magnetic striped ledger cards. This 1s 
not so. The machine prepares a paper tape which is passed 
through the NCR 500 computer and it is the computer’s 
task to update the magnetic stripes on the customers’ 
ledger cards. 
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The Changing Image of Accountants 


The ‘public image’ of accountants was 
the subject of comment of two 
speakers at the annual dinner of the 
East Anglian Society of Chartered 
Accountants, held at the Town Hall, 
King’s Lynn, on Friday last, with Mr 
J. C. Thornley, F.c.a., President of the 
Society, in the chair. 

Mr Derek Page, M.P. for King’s 
Lynn, proposing the toast to The 
Institute of Chartered Accountants in 
England and Wales, told the 150 
members and guests present: ‘I must 
knock on the head the idea that the 
chartered accountant is some kind of 
desiccated, calculating machine.’ 

British chartered accountants, he 
said, were one of the ‘facts of British 
life’. Wherever one went — and he had 
travelled the world extensively — their 
exceptionally high standards and great 
self-discipline were known and re- 
spected. 


Profession’s high reputation 


‘You have a high reputation of 
doing your share — and very much 
more than your share — in the life of 
this country, at national and local 
government levels,’ he told the Society. 

The world was changing fast and 
with it would change not least the rule 
of the chartered accountant. The old 
image of someone who just ‘did the 
books’ was altering. Government and 
business were now looking to the ac- 
countant more and more for analysis in 
depth, and the meaning behind figures. 

Those of us in Parliament and 
industry rely on you more than even 
you realize,’ he said. 

The machinery of Government, 
commerce and industry owed an 
immense debt to the chartered ac- 
countant. He himself ran a small 


export business and since he had been 
concerned in it, he had learned some 
most valuable lessons from his 
accountant. 

Mr Page congratulated the Institute 
for not resting on its laurels, but con- 
tinually looking to the changing future. 

‘I understand there are moves to 
integrate the major bodies of account- 
ants in this country. I am certain that 
this is something which must happen, 
and I hope there will be no undue 
obstacles placed in the way of it,’ he 
said. 

The Institute’s record of training, 
too, was excellent. Three years ago, 
about 334 per cent of the intake of 
articled clerks had two ‘A’ levels. Last 
year, it was 50 per cent and he under- 
stood that the Institute was soon going 
over to an all ‘A’ level student intake. 

‘But you are also increasing the 
number of admissions, which must be 
very gratifying indeed,’ he said. 

The problem of Britain readjusting 
herself to her post-Empire period was 
a dificult one which affected chartered 
accountants as much as anybody else. 
Whichever party was in power, and 
however it went about tackling the 
problem, it still remained. One thing 
it was well to bear in mind was the 
very close corollary between the level 
of fixed investment in the country and 
the nation’s rate of growth. 


Miatter for concern 


Replying to the toast, Mr W. E. 
Parker, C.B.E., F.C.A., the President of 
the Institute, also expressed concern 
about ‘the public image-—a horrible 
phrase’ of the chartered accountant. 

‘I remember hearing Lord Radcliffe 
some years ago referring to what he 
described as the ordinary man’s 


Speakers’ Comments at East Anglian Dinner 


impression of a chartered accountant’. 

‘It was of a “little man with a dark 
suit, bowler hat and brief case; prim, 
proper, precise, almost wholly un- 
imaginative, and living in the past”. 
In fact, said Mr Parker, nothing could 
be further from the truth. 


Dynamic direction 


‘Much of the most dynamic direc- 
tion of industry and commerce comes 
from chartered accountants; and most 
leaders of such fields who are not 
chartered accountants do not take 
many decisions without making sure 
there is a chartered accountant at their 
elbow,’ Mr Parker said. 

‘But there are still far too many 
businessmen in this country who have 
not yet come to appreciate what we 


. can do for them. Perhaps this is to 


some extent due to our reluctance — 
for ethical reasons — to shout our wares. 

‘The public doesn’t seem to know 
what we do; we are surrounded by an 
incredible mystique.’ 

Mr Parker told the Society that it 
was fitting that this last of the sixteen 
district societies dinners should be 
in East Anglia, for he was born in 
nearby Lincolnshire and he lived not 
far away in Essex. 

‘I last attended an East Anglian 
Society dinner eleven years ago, when 
Arthur Dicker was President of the 
Institute. It is fitting, too, that he 
should be here tonight, together with 
his son and his grandson — three 
generations in the profession. 

The toast to “The Guests’ was pro- 
posed by Mr G. E. Goodchild, F.c.a., 
Vice-President of the Society, and Mr 
L. C. Vernon, M.a.(oxon), deputy- 
headmaster of King’s Lynn Grammar 
School, responded. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
Annual Meeting and Business 
Sessions 


The annual meeting of The Institute 
of Chartered Accountants in England 
and Wales will be held in the Assembly 
Hall, Church House, Westminster, 
London SW1, on Wednesday, May 
22nd, at 10.30 a.m. 

In the afternoon, three simul- 
taneous technical sessions will be held, 
details of which were noted in The 
Accountant of March 30th, pages 431- 
432. The President’s Statement 1968 
and extracts from the annual report 
of the Council for 1967 are reproduced 
on other pages of this issue. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Annual General Meeting 


The annual general meeting of The 
Chartered Accountants’ Benevolent 
Association will follow the annual 
meeting of the Institute referred to 
above. 


PROFESSIONAL NOTICES 


Messrs CHENNELL, GILBopy & Co, 
Certified Accountants, of 195 Dyke 
Road, Hove, Sussex, announce that 
Mr Tonn W. ADDISON, F.A.C.C.A., was 
admitted into partnership on April rst, 
1968. Mr Appison’s Lewes practice 
has now been absorbed into the firm. 


Messrs CRANE, CHRISTMAS & Co, 
Chartered Accountants, announce that 
as from April 6th, 1968, they have 
admitted into partnership Mr 
GEOFFREY F. H MATTHEWS, B.SC. 
(ECON.), A.C.A.. who has been asso- 
ciated with the firm for a number of 
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years. The style of the firm is un- 
changed. 

Messrs COOPER BROTHERS & Co 
and Coopers & LYBRAND announce 
that with effect from April 8th, 1968, 
Mr Roy Bristow, F.c.a., and Mr 
CHARLES BRANDON GOUGH, B.A., A.C.A., 
have been admitted to partnership in 


London, and Mr Ton RODERICK 
BOSWELL, A.C.A, and Mr ROGER 
WALLIS HATTON, F.c.A., in Bir- 
mingham. 


Messrs COOPER BROTHERS & Co 
and Coopers & LYBRAND announce 
that with effect from April 8th, 1968, 
Mr Bernt Hucu REINHARDT HUDSON- 
Davies, Mr PauL WILLIAM COULING 
and Mr Jan CHATER WELLS HANCOCK 
have been appointed directors of 
Cooper BROTHERS & Co (UNLIMITED) 
and COOPERS & LYBRAND ( UNLIMITED). 


Messrs COOPER BROTHERS & Co 
and COOPERS & LYBRAND announce 
the retirement on April 8th, 1968, of 
Mr Hanne. KEATE, F.c.A., senior 
partner of their Manchester firm Mr 
KEATE joined the firm of ALFRED 
‘TONGUE & Co, of Manchester, in 1947 
and became a partner in COOPER 
Brotuers & Co, following amal- 
gamation in 1950. 


Messrs J. W. DAVIDSON, COOKSON 
& Co, Chartered Accountants, of 515 
Martins Bank Building, 6 Water 
Street, Liverpool 2, announce that 
Mr H. W. BANKES, B.COM., F.C.A., 
who has been with the firm for over 
thirty-four years, retired from profes- 
sional practice on March 31st, 1968. 
The practice will be continued by the 
remaining partners in conjunction 
with Mr K. E. B. CLAYTON, A.C.A., 
who was admitted to the partnership 
on April rst, 1968, and Mr BANKES 
will be available for reference by the 
partners as necessary. 


Messrs J. E. L. GRIFFITH, F.C.A., 
D. J. HALE, T.D., F.A.C.C.A., and A. J. 
RAMAGE-GIBSON, F.A.C.C.A., announce 
that the partnership hitherto carried 
on by them was dissolved by mutual 
consent of the partners on March 
31st, 1968. On April rst, 1968, two 
new practices were commenced: the 
first under the style of Hatz & Co, the 
partners being Mr J. L. GRIFFITH, Mr 
D. J. HALE and Mr R. SAMBROOK, 
AA.C.C.A,, at 14 Craufurd Rise, 
Maidenhead; the second under the 
style of RAMAGE-GIBsSON & Co (incor- 
porating ALLoway & Co), will be 
carried on by Mr A. J. RAMAGE- 
GIBSON, at 71B High Street, Maiden- 
head, and at Salisbury and Southamp- 
ton. 
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Messrs Hirst & ELMSLIE, Chartered 
Accountants, of rọ King’s Head 
Buildings, Cloth Hall Street, Hudders- 
field, announce that on April 24th, 
1968, Mr Sam Hirst, F.c.a., who 
founded the firm in 1933, retired from 
the partnership, and Mr ROGER 
S. ARMITAGE, A.C.A., a senior member 
of the staff who served his articles with 
the firm, became a partner on April 
25th. The partnership will continue to 
practise under the present name. 


Messrs KELLY, Witspon & Co, 
Chartered Accountants, of Warwick, 
regret to announce that Mr THOMAS 
KELLY, F.C.A., died on March 28th. 
Mr KerLLY, who was formerly Her 
Majesty’s Senior Inspector of ‘Taxes, 
was associated with this firm for the 
past twelve years. 


Messrs Ropert H. Marsu, Woop, 
Drew & Co, Chartered Accountants, 
of Chancery House, 53-64 Chancery 
Lane, London WCS, announce that 
Mr BERNARD WRIGHT, M.C., F.C.A., 
retired from the partnership on April 
sth, 1968, after fifty-seven years of 
service with the firm; he will continue 
to be associated as consultant. The 
style of the firm remains unchanged. 


Messrs PANNELL FITZPATRICK & 
Co, and SMITHSON BLACKBURN & Co, 
Chartered Accountants, announce 
that as from May ist, 1968, they are 
amalgamating in Leeds. The new 
partnership will be conducted from 
Atlas Chambers, King Street, Leeds 1, 
in the name of PANNELL FITZPATRICK 
& Co, the resident partners being 
Messrs Harotp BOLTON,  F.C.A., 
Tuomas L. WARING, B.A., F.C.A,., 
JOHN §. BOLTON, F.c.A., ERIC RODWAY, 
F.c.A., and ARTHUR J. WARING, B.A., 
A.C.A., together with Messrs DOUGLAS 
A. CLARKE, LL.B., F.C.A., ALLAN L. 
POOLE, F.c.A.. C. W. H. MORTON, 
F.C.A., and S. G. CHEDGEY, F.C.A. 


Messrs BERTRAM G. SAMUELS & 
Co, Chartered Accountants, of 85 
Queen Street, Glasgow Cr, announce 
that Mr LEONARD LIVINGSTON, C.A., 
will be assumed as a partner with 
effect from May ist, 1968. The firm 
will continue under the same name, 
the present partners being Mr 
BERTRAM G. SAMUELS, C.A., and Mr 
Joun HENDRY, C.A. 


Messrs Scott, FIRTH & SHAW, 
Chartered Accountants, of Leeds, 
announce that as from April rst, 1968, 
they are merging their practice with 
that of Messrs C. PERcy BARROWCLIFF 
& Co, Chartered Accountants, of 
Leeds, and that pending moving to 
their new offices, the practice will be 
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carried on from the present addresses 


at 12 Park Cross Street, Leeds 1, and 4 - 


Wormald Row, Albion Street, Leeds 2. 


Messrs SPICER AND PEGLER announce 
that Mr Davin T. YOUNG, A.C.A., is to 
be admitted to partnership on May 
rst, 1968. 


Messrs Waicut & Co, Chartered 
Accountants, of 2 Park Road, Bromley, 
BR: 3TD, and 48 Red Lion Street, 
London WC, announce that Mr 
P. C. S. Warcut, A.C.A., who has been 
with the firm since 1962, was admitted 
into partnership on April 6th, 1968. 


MESSRS CLIFFORD TOWERS, 
Wooprorre & Co, Chartered Account- 
ants, of 13 Guildhall Road, Northamp- 
ton, announce that Mr D. J. ROCKALL, 
A.C.A., who has been a member of their 
staff for several years, was admitted to 
partnership in their firm and in the 
associated firm of F. ROBERTS & Co, 
on April rst, 1968. Mr L. G. ROBERTS 
retired from the latter firm on March 
31st. 


APPOINTMENTS 


Mr C. A. Austin, F.c.A., at present 
joint managing director of Spicers Ltd, 
has been appointed managing director 
of the company. 
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Mr C. A. Austin Mr G. L. Kelly 


Mr G. L. Kelly, a.c.w.a., has been 
appointed to the boards of Weldall & 
Assembly Ltd and Sterri & Bell Ltd - 
members of the Triplex group - as 
director and secretary of both com- 
panies. 


Mr M. D Bull, B.A., A.C.A., has been 
appointed director in charge of ac- 
counts of John Hudson & Co Ltd. 


Mr E. J. Crook, F.c.a., a member 
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of the board of Chubb & Son Ltd, 
has been appointed managing director 
of The Pyrene Co Ltd. 


Mr F. Howbrook, A.c.w.a., A.C.15., 
A.M.INST.T., has been appointed area 
accountant, North Western Area, of 
B.R.S. Parcels Ltd. 


Mr 5. B. Pendock, a.c.a., has been 
appointed a managing director of 
Slater, Walker Ltd. Mr Pendock is 
already a director of Slater, Walker 
Securities Ltd. 





Mr C. R. Preston 


Mr S. B. Pendock 


Mr Cyril R. Preston, F.c.1s., 
F.A.C.C.A., A.C.W.A., deputy chairman 
of International Paints (Holdings) Ltd, 
has been appointed chairman and 
managing director of the company 
with effect from May 3oth, 1968. 


Mr L. A. Lynch, A.a.c.c.a., has 
been appointed director and secretary 
of The Rom River Co Ltd. 

Mr D R. Mear, B.A., A.C.A., has 
been appointed to the board of Willing 
& Co Production Ltd as financial 
controller. 

Mr E H. Nixon, F.c.a., chief 
accountant and secretary of Incledon 
& Lamberts Ltd, has been appointed 
a director of the company. 


D DU BLE TAXATION 
Brazil 


The text of the arrangements made 
between the United Kingdom and 
Brazil for the avoidance of double 
taxation of shipping and air transport 
profits has now been published as the 
Schedule to an Order in Council 
numbered S.I. 1968, No. 572. 


London offices: 


INTERNATIONAL VALUERS OF REAL ESTATE 


58 ST JAMES’S STREET, SW1 (01-493. 6040) 
16/17 KING STREET, EC2 (01-606 4060) 


Also in: SCOTLAND + REPUBLIC OF IRELAND » WESTERN EUROPE - AUSTRALIA - NEW ZEALAND - NORTH AMERICA 
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British Honduras 


An Order in Council relating to the 
Double ‘Taxation Arrangement with 
British Honduras, amending the Ar- 
rangement made in 1947, was made on 
April 8th and has now been published 
as GL 1968, No. 573. 


British Solomon Islands 
Protectorate 


An Order in Council relating to the 
Double Taxation Arrangement with 
the British Solomon Islands Pro- 
tectorate, amending the Arrangement 
made in 1950, was made on April 
8th and has now been published as 
S.I. 1968, No. 574. 


Falkland tslands 


An Order in Council relating to the 
Double Taxation Arrangement with 
the Falkland Islands, amending the 
Arrangement made in 1949, was made 
on April 8th and has now been 
published as S.I. 1968, No. 575. 


Montserrat 


An Order in Council relating to the 
Double Taxation Arrangement with 
Montserrat, amending the Arrange- 
ment made in 1947, was made on 
April 8th and has now been published 
as S.I. 1968, No. 576. 


Netherlands 


The Double Taxation Convention 
with the Netherlands has now been 
published as the Schedule to an 
Order in Council numbered "GL 
1968, No. 577. 


Virgin Islands 

An Order in Council relating to the 
Double ‘Taxation Arrangement with 
the Virgin Islands, amending the 
Arrangement made in 1947, was made 
on April 8th and has now been pub- 
lished as Statutory Instrument 1968, 
No. 578. 


Zambia 


The Agreement amending the Agree- 
ment made in 1955 with the Federation 
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of Rhodesia and Nyasaland and 
subsequently continued in force with 
Zambia was signed in Lusaka on 
April 6th. The text will shortly be 
published as a Schedule to a draft 
Order in Council. 


NEW UNIT TRUST DIRECTORY 


Details of more than one hundred and 
twenty trusts, together with price and 
distribution records for up to fourteen 
years, are given in the 1968 edition of 
the Directory of Unit Trusts of the 
Association of Unit Trust Managers. 
It 1s published by the Association, 
306-308 Salisbury House, Finsbury 
Circus, London ECa, at the unchanged 
price of 5s, post paid. 

Now enlarged to 156 pages, the 
Directory also contains much useful 
background information about unit 
trust investment, together with details 
of the work of the Association and the 
code of conduct provided by its rules. 
It should prove helpful to many 
investors and an essential handbook for 
accountants and others who may be 
called upon to advise on investment 
matters. 


BOOKLET ON NORTHERN IRELAND 
DEVELOPMENT AREAS 


A booklet entitled Northern Ireland - 
the most profitable area for industrial 
expansion, has been issued by the 
Northern Ireland Ministry of Com- 
merce setting out the amounts and 
types of financial grants, together with 
other forms of inducement available to 
those industries contemplating moving 
to development areas in Northern 
Ireland. 

Copies of the booklet are available 
free of charge from the Press Officer, 
Ulster Office, 11 Berkeley Street, 
London W1. 


BALANCE GROUP 


The next meeting of the Balance 
Group, the discussion group for 
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younger members of the London and 
District Society of Chartered Ac- 
countants, will take place on Wed- 
nesday, May ist, at the Lansdowne 
Club, 9 Fitzmaurice Place, London 
Wi, at 6.45 p.m. The meeting will 
take the form of a dinner followed by 
a discussion of the topic ‘An account- 
ant’s career — the second stage’. 

The cost of the dinner is 30s and 
readers interested in attending should 
send their remittances as soon as 
possible to the secretary, Mr G. F. 
Greenhalgh, a.c.a., 169 Ross Road, 
London SE25. 


LONDON COST ACCOUNTANTS 
House of Commons Dinner 


Some ninety members, guests and 
their ladies attended a dinner held by 
the London Dining Club of The 
Institute of Cost and Works Ac- 
countants at the House of Commons 
on April sth. The toast of The 
Institute of Cost and Works Ac- 
countants was proposed by Mr C. W. 
Banyard, B.SC., A.C.W.A., President of 
the Institute’s London and District 
Branch, and the toast to Mr William 
Hamling, M.P. for Woolwich West, 
who sponsored the dinner, was pro- 
posed by Dr J. M. S. Risk, B.COM., 
PH.D., C.A., F.C.W.A., J-DIP.M.A., F.C.LS., 
F.B.I.M. 


U.S. TAXATION OF CORPORATE 
EARNINGS 


A paper on ‘Basic principles of U.S. 
taxation of corporate earnings: with 
special emphasis on U.S. and British 
corporations operating through foreign- 
based ‘subsidiaries’ is to be given by 
an American lawyer, Mr Harry G. 
Balter, at a meeting of the London 
Young Members Group of the Law 
Society to be held on May 17th at 
5.30 p.m., at the Law Society’s Hall, 
Chancery Lane, London WCz. 

Any reader interested in the lecture 
is welcome to attend. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 40 years 
of postal tuition experience and over 130,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Banking, Book-keeping, Civil Service, 
Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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BRITISH COMPUTER SOCIETY 
Manchester and District Branch 


The final meeting in the 1967-68 
programme of the Manchester Branch 
of the British Computer Society will 
be held on May Sch, at 6.30 p.m., in 
the Renold Building, University of 
Manchester Institute of Science and 
Technology, when Dr Grey Walter, of 
the Burden Neurological Institute, 
Bristol, will speak on the ‘Impact of 
computers on artificial intelligence’. 


COURSES FOR MANAGEMENT 


Two one-day courses entitled ‘Effect 
of the new Companies Act’ and ‘How 
to forecast and budget sales’ are to be 
held in London on May rst and 7th 
respectively ~ the first course will 
be repeated in Manchester on May 
16th. Further particulars are obtain- 
able from Dr J. M. S. Risk, B.COM., 
PH.D., C.A., F.C.W.A., J.DIP.M.A,, F.C.LS., 
F.B.1.M., P.O. Box 40, Amersham, 
Bucks. 


BIM COURSES 


The British Institute of Management 
issue a programme of courses, con- 
ferences and seminars every three or 
four months on a wide range of topics 
of interest to management. The list 
until July is now available from the 
conference secretary, British Institute 
of Management, Parker Street, London 
WC2. 

Although many of these courses are 
held in the London area, there is a wide 
variety in the Regions, Scotland and 
Northern Ireland. This list is important 
for those who want to keep up to date 
with the latest management thinking. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The monthly meeting for Bible reading 
and prayer will be held at 1 p.m. on 
Monday, May 6th, in the vestry of St 
Mary Woolnoth Church, King William 
Street, London EC3. The scripture 
for reading and thought will be 
Jeremiah, Chapter 18, verses 1 to 6. 









THE l 
April 27th, 1968 ACCOUNTANT XVII 


p m M ma m a a a a | 


FRIENDS’ PROVIDENT 


U.K. AND REPUBLIC OF IRELAND SERIES 


LIFE 
BONUS 


When Its 
a problem of 
life assurance 


Towry Law's 
advice iS expert 
and impartial 


| F When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you. 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications. You will take a big burden off 


D e r C e nt D eC r a B n U | l l your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
C O Mi P O U N D expert. They are independent of any particular insurance company. 
> ; ifyouareinterestedin any ofthese matters, tick the square concerned, 
complete the coupon and post the whole advertisement to us. 








Declared for 3 years 
to 31st December, 1967 





Education 
Schemes can be arranged which halve the cost of educating 
children. 


PLUS ASPECIAL BONUS 


10% 


of existing bonuses 
for policies more than 
3 years in force 


Investment : 

Endowment Assurance Policies should provide an interest 
rate of at least 10% per annum. We also advise on Unit Trust 
saving plans. 


House Purchase 

We specialise in arranging loans and can often secure 100% 
mortgages. 

Share Purchase 

Loans canbe arranged to enable you to purchase a wide 
range of shares. 

Pension Provision 

We advise both companies and individuals on Top Hat, 
Personal Pension and Group Schemes. 


Death Duties 
There are excellent plans to reduce or make provision for 


INTERI WI BONU S UNTIL FU RTHER Estate Duty irrespective of age or state of health. 

l TOWRY LAW & CO. LTD. i 
incorporated Insurance Brokers i 
5 Cheapside, London, E.C.2. Telephone: 01-248 0991 









a 


i 

l (CS 

- FRIENDS’ PROVIDENT 
& CENTURY GROUP 
L 


7 LEADENHALL STREET : LONDON E.C.3 
TELEPHONE: 01-626 4511 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/184 St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 


partners are members of the leading professional bodies. 
Telephone 01-629 6857. 


AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC2 01-836 0832 





ESTABLISHED 1846 


| ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212/3 or 6340 


Stocktaking 
Probate 
Valuations 
LL , Business Transfers 
es Compulsory Purchase Order Claims 


Ta 
Pass 


SG 
E A 


SE 


ei 


Introductions Recognized 

















BUILDING FINANCE 


The Southern Trust will buy your land for you 


by private treaty or auction and provide the finance for purchase and building up to 80%. Expert 
advice provided by specialists in field of development to help you decide which land is worth buy- 
ing and which is not. Architectural assistance available if required. Decisions within 48 hours. 


THE SOUTHERN TRUST LTD 
‘Fairacre’, Camden Park Road, Chislehurst, Kent 
Telephone 01-467 2460, 3602 


valuers of FACTORIES 


for Balance Sheet, Taxation, 


Rating, Fire insurance and 


101 4-2 -) At) -a ete Betterment Levy purposes. 
CHARTERED SURV EVOTS Plant and Machinery Valuers. 


3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS 
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etterment Levy 


by 


K. BUCKLEY EDWARDS 


te Some Press comments 
Gd 


* Revised and adap ted To all those in search of a primer on the levy 
from articles publi shed in provisions of The Land Commission Act 1967, 

this work can be confidently recommended. 
THE ACCOUNTANT The Financial Times, December qth, 1967 


The Land Commission Act 1967 ~ even ignoring 

the many regulations already made under it — 

Demy Octavo (84 x 54) covers some 189 pages with extraordinarily 
S abstruse language. What then is the busy man 

Paper Cover — 118 pages to do who wants to find out quickly what the 
levy is all about and how it works? One very 
good answer is to acquire a copy of this handy 


paperback which, in 120 pages, gives a succinct 
PRICE 175 Od NET account of the principal provisions, with 
18s 6d p ost free U.K appropriately illuminating examples. 


The Accountant, November 18th, 1967 


GEE & CO (Publishers) LIMITED | 55: Strana 


Telephone 01-836 0832 London WC2 


> 


ORDER FORM: 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2. Telephone 01-836 0832 


Eeer copy/ies of BErrERMENT Levy, by K. Buckley Edwards, at 18s 6d post free. 


Name ana EE 


[BLOCK LETTERS PLEASE] 


ama ORO aes ee 


rrr ver rer AEN KEEN EE RER AA RRE Kb ER EE KEE KREE EA KEE EE EE EEÄR REENERT EES EE E EEE SET ES iii EE RTE a EE KEENT EE RTR DEE EE EE E EE dE er EA EM 


Remittance £ $ d enclosed. 
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ACCOUNTING SYSTEMS MANAGER 


Required by large Manufacturing Company, to be resident at their Division in 
Northern Ireland. 


This position will involve work on the installation and development of ultra modern 
accounting techniques backed by an extensive computer application, 


Applicants must be experienced and should preferably hold a suitable accounting 
qualification. 


There is considerable scope for promotion and salary growth and the initial salary 
will be in the region of £2,000 per annum. 


Generous assistance will be given with removal expenses. 


Apply to Box AS 7170. 





CASHIER/ACCOUNTS CLERK 


required. This is a senior and interesting appointment and all applicants should have a 
good general knowledge of Accountancy. Good salary will be paid to the successful 
candidate. — Write Box CA 7169. 


FINANCIAL ACCOUNTANT 


Recently qualified Chartered Accountant required for successful manufacturing 
company. Duties will provide good commercial experience and include preparation 
and design of monthly management accounts, budgetary control, etc. An N.C.R. 500 


Series Computer has recently been installed. 
Starting salary up to £1,600 per annum, depending on experience, pension scheme, ete. 


Applications, giving brief details to Chief Accountant, Algraphy Ltd, Murray Road, 
St Paul’s Cray, Orpington, Kent. 


SENIOR STAFF APPOINTMENTS 





46, Dover Street, W.1. 01-493 5591 


FINANCIAL CONTROLLER - Circa £5,000 p.a. 


A rapidly expanding international company marketing essential consumer products 
and extending its U.K. interests, requires a highly experienced qualified accountant to 
be responsible to the Managing Director for the complete accounting functions at the 
company’s London HO This is a new appointment open to a man (preferably aged 
35-45) who can prove a progressive career attaining management level. Salary will be 
discussed, but it is envisaged that the successful applicant will be able to command a 
salary in the £4,000-£5,000 p.a. range. 


PROVINCIAL APPOINTMENTS 


Several positions are at present open to Chartered Accountants aged under 30 seeking 
positions in BIRMINGHAM, MANCHESTER, LEEDS and NEWCASTLE UPON 
TYNE. — Please write for further details. 


APPLICATIONS IN CONFIDENCE TO GRAHAM ELMSLIE. 








GLYN, MILLS & CO 


BANKERS 
of 67 Lombard Street, London EC3 








wish to recruit a 


CHARTERED ACCOUNTANT 


to assist in the handling of new issues, mergers and other company financial 
advisory services. 


Applicants should be between 26 and 28, and should have had at least two 
years’ post-qualification experience with a City firm preferably in company 
investigation work. 


Salary will be related to experience but will not be less than £2,250, with excellent 
prospects for further advancement. 


Applications, accompanied by full particulars, should be made to: 


Mr L. P. de Gerdon 
Staff Manager 
Messrs Glyn, Mills & Co 
67 Lombard Strect, London EC3 





ASSISTANT SECRETARY/ 
ACCOUNTANT 


Young man 24-28 years with accounting 
or secretarial qualification required in 
Birmingham, Edgbaston, to assist 
Secretary of Company engaged in motor 
distributive trade in U.K. and overseas. 
Single man preferred but not essential. 
Considerable importance is attached to 
this appointment and the man selected 
will have scope for valuable experience 
and promotion to top management 
level in an expanding Group. Experience 
of accounting systems, procedures and 
computer applications would be an 
advantage. Salary £1,400-£1,750, ac- 
carding to age and experience. Contri- 
butory pension scheme. — Box AS 7147. 





ASSISTANT TO 
CHIEF ACCOUNTANT 


Dow-Mac Concrete Limited, the 
country’s leading manufacturers of 
precast concrete, require a qualified 
accountant as assistant to the Chief 
Accountant, The successful candidate 
will play a significant role in the further 
development of management accounting 
and costing systems. Preferred ape 24-33. 
Salary negotiable, fringe benefits include 
non-contributory pension scheme, free 
life insurance, and car allowance. Assist- 
ance with removal expenses will be given. 
Please apply in writing to: 


Personnel Manager 
Dow-Mac Concrete Limited 
Tallington, Stamford, Lincs 





MANAGEMENT/BUDGET ACCOUNTANT 


Qualified Accountant aged 23-26 required for British subsidiary of an American 
clectronic component manufacturing company situated in North-west London. 


Functions will include: Compilation of short- and long-term budgets; sales and cash 
forecasting; capital investment appraisal; project profitability studies. Occasional 
visits to manufacturing locations. 


Attractive fringe benefits are offered plus a salary circa £1,800. 


Please send brief details of experience to Box MB 7168. 





SAGIT TRUST COMPANY LIMITED 


COMPANY SECRETARY/ACCOUNTANT 


Full responsibility smooth running secretarial and accountancy functions including 
administration of associated and client companies. 


Finalisation group accounts, taking and interpreting professional advice, manage- 
ment of cash resources, maximisation return from services rendered. 


Wide range commercial and industrial activities involving large overseas interests. 

Alert qualified accountant, 28-35, with reasonable taxation experience. 

SALARY NOT LESS THAN £2,750-£3,000 P.A. PLUS L.V.s, FREE LIFE 
AND DISABILITY COVER, CONTRIBUTORY PENSION, THREE WEEKS’ 
HOLIDAY. 

Write with brief details for application form to: 


10 UPPER GROSVENOR STREET 
LONDON Wi 


Previous applicants need not re-apply. 





SANDERSON FABRICS 
= UXBRIDGE 


A young Student, who is interested in gaining experience of standard Costing/ 
Budgetary Control, is required to assist the Cost Accountant. Duties will include 
helping on financial side when required. We have excellent working conditions, and 
good Social and Sports amenities. — Please apply to the 


PERSONNEL OFFICER 
SANDERSON FABRICS 
100 Acres, Uxbridge. Tel. Uxbridge 38244. Ext. 232 





TOP-EX l 
Management and Personnel Consultants 


This confidential and personal service is directed by Maxwell Yule and enjoys the 

atronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to senior Management to date. We willheip you to make 
the right move. Inquiries please to the above named at 


118 New Bond Street, W1 


Tel. HYDe Park 2166 and $441 
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= LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


i DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


RSONAL ASSISTANT to partner 
alified man, some tax experience use- 
. WI. Excellent prospects. £2,250 p.a. 


JALIFIED ACCOUNTANT as Per- 
1a] Assistant to senior partner of large 
st End firm. £2,750 p.a. 


oS. - experienced man required to 
¢ charge of statutory department of 
| Chartered Accountants — experience 
Aoatations, share registers and liquida- 
ns distinct advantage. Age open. 
» to £3,000 p.a. 


.ADFORD - qualified senior, position 
wides excellent opportunity to widen 
yerience — £1,750 p.a. 


BISHOPSGATE 01-247 3434 


SENIOR — unqualified — City firm, to 
deal with audits South of London, tax 
knowledge required. £1,800 p.a. 


QUALIFIED SENIOR, City practice — 
managerial prospects. £2,000 p.a. 


SENIOR with experience of medium 
audits including smal! public companies 
— {ax Knowledge useful. £2,000 p.a. 


SENIOR — mainly industrial audits, suit 
man keen on travel, £2,000 p.a. 


SENIOR, City firm, position offers ex- 
perience of investigations, liquidations 
and non-routine assignments. £2,000 p.a. 


COMPANY TAXATION - medium- 
sized W1 firm require experienced man, 
not necessarily qualified, to accept re- 
sponsibility for a variety of company 
tax computations, deal direct with clien- 
tele and report to partners. Salary 
negotiable up to £2,500 p.a. 


TAXATION - large City firm — oppor- 
tunity for recently qualified man wishing 
to specialize — previous limited experi- 
ence no bar, £1,800 p.a. 


TAX SENIOR ~ medium-sized City 
firm seek experienced man, preferably 
qualified, to cover a variety of complex 
company tax cases; managerial pros- 
pects. £3,000 p.a. 





Va 


CHIEF ACCOUNTANT required by 
industrial insulation contractors, SEL — 
opportunity for young man, not over 30, 
with a dynamic forceful personality and 
a determined outlook prepared to parti- 
cipate in the gencral growth of the 
organization. £3,000 p.a. 


MANAGEMENT ACCOUNTANT, not 
necessarily qualified but with industrial 
experience required by light engineering 
organization, Middlesex. Successful 
applicant will be responsible to the 
Managing Director for the preparation 
of management information, budget 
contro! and installation of a standard 
costing system. £2,000 p.a. 


e appointments advertised represent a small selection only from the numerous vacancies we can offer. If you are contemplating a change of employment why not contact us? 
Our service is entirely free, and you are under no obligation to proceed beyond your initial inquiry. 





ASSISTANT ACCOUNTANT required for 

take control of farm accounts administrative offices, Wembley, of large 
partment under supervision of a nationally known company. — Please state 
rtner. age, experience and salary required to Box 


Capable Accountant required, age 28 
to 38 years, for Optical Factory on 
North Coast of Kent. Must be capable 
of working with a team and be interested 


countant with knowledge of taxation BP CHEMICALS (U.K) LIMITED 


Stroud, Gloucestershire 


BROWN AND MERRY AA 7161, 
Auctioncers and Surveyors 
Commercial Road, Bedford 





OUNTANT / SECRETARY / OFFICE 
JAGER required by company operating 
ry in Hitchin, Herts, and office/ware- 
e in London. The position is based in 
1in and entails responsibility for 
inting functions in Hitchin and London. 
ffers career prospects to a qualified 
antant of sound industrial and adminis- 
ye experience with emphasis on manage- 
accounting and budgetary control, and 
ble of participating in factory manage- 
, preferably under 40 years of age. Good 
y and fringe benefits offered, according 
‘perience. — Applications in confidence 
3x AS 7188. 
‘RICAN OILFIELD SUPPLY COM- 
Y require accountant/book-keeper, 
r sex, for their London W1 office. Must 
apable of keeping full set of books, 
iz with simple management returns, 
pts and payments, etc., single-handed. 
is a congenial, permanent position Ina 
l office. Salary negotiable on £1,400 p.a. 
rite giving fullest personal details and 
rience to Box AO 2177. i 
EXPANDING COMPANY of oil 
ibutors require their first accountant. 
d opportunity for right man to advance 
us. — Write to Managing Director, 
‘on Petroleum Limited, Brinkworth, 
enham, Wilts. 
ECRETARY/CHIEF ACCOUNTANT 
juired by a company, turnover exceeding 
iillion, situated near Maidenhead. The 
sssful applicant would be expected to be 
ble of progressing to general management 
and to assist Managing Director. 
27-35. An attractive salary will be 
tiated and a motorcar supplied. — 
œ apply with full details to Box AS 2117. 


emgeet 


ASSISTANT ACCOUNTANT] 
OFFICE MANAGER 


quired by company in Welwyn Garden 
ty. Knowledge of final accounts to 
lance sheet essential, Excellent pension 
heme. ~ Apply with full details and 
lary required to Box AA 7203. 


eegend 


ASSISTANT ACCOUNTANTS 


splications are invited from Account- 
ts (not necessarily qualified) who have 
d varied experience at semi-senior or 
nior level in the profession or in 
mmerce. 


ised in London, these appointments 
fer excellent career prospects with this 
bstantial insurance group, and carry 
irting salaries in the range £1,150- 
„750 according to age and experience. 

contributory Pension Scheme is in 
seration, and Luncheon Vouchers are 
-ovided. Existing holiday arrangements 
ill be honoured. 


pply in writing to The Staff Manager, 
lexander Howden & Swann (Manage- 


ent) Ltd, 22 Billiter Street, London 
Fa l anina an wn en AI AOL CART far an 





A substantial, progressive, fast expand- 
ing Horticultural Undertaking on the 
Sussex Coast requires a Chartered 
Accountant to assume full responsibility 
for its accounting functions. 

The successful applicant will be 
between 30 and 35, and will have com- 
mercial experience, Contributory Pen- 
sion Scheme. Salary by negotiation, but 
not less than £1,850 p.a. 

Please write in confidence, giving Full 
personal details to Box AS 7120. 


A TRUST ADMINISTRATOR 


is required by BARCLAYS BANK 
D.C.O, for their London Trustee Depart- 
ment. Applicants should be between the 
ages of 25 and 31 and have practical 
experience of trusts and estates. Some 


knowledge of banking, investments, 
taxation and exchange control an 
advantage. Remuneration will be in the 
range of £1,150-£1,600 according to age 
and experience. Non-contributory pen- 
sion scheme. Telephone or write in 
confidence to The Staff Manager, 
Barclays Bank D.C.O., 85 Gracechurch 
Street, London ECS. 


BOOK-KEEPER required for Wembley. 
Excellent prospects for male aged 23~30 with 
knowledge of accountancy to trial balance 
as assistant to Accountant. Holiday arrange- 
ments honoured. Salary by negotiation but 
not less than £900 p.a. — Please apply by 
letter with full particulars of experience etc. 
to EGM/MFI, c/o 18 Treve Avenue, Harrow, 
Middlesex. Require also bought ledger clerk 
(male or female), age, particulars and salary 
required to above. 





BRITISH SUGAR 
CORPORATION LIMITED 


A vacancy exists with the above Com- 
pany for an assistant to the Budget 
Accountant for a young recently quali- 
fied cost accountant. Applicants must 
have had some experience of budgetary 
control and standard costing, preferably 
in a process industry. Some travelling 
will be involved to the Corporation’s 
18 factories but the headquarters of the 
department are at Peterborough. Experi- 
ence in the implementation and opera- 
tion of modern cost control techniques 
will be obtained. Salary will be com- 
mensurate with experience and qualifi- 
cation, There are excellent prospects. 

Applications in the first instance 
should be addressed to: 


Budget Accountant ` 
British Sugar Corporation Limited 


entral Offices 
PO Dos Na 374 


ASSISTANT 
ACCOUNTANT 


A vacancy has arisen in the Accounts 
Section at Stroud for a young man who 
is studying for a recognised Accounting 
qualification. The position offers an 
excellent opportunity to gain experience 
of management accounting. 

A good salary will be paid and the 
company operates a non-contributory 
pension scheme. Holiday commitments 
for 1968 will be honoured. 

Applications should be addressed to: 


The Administration Manager 
BP CHEMICALS (U.K.) LIMITED 
BP Plastics Department 
Erinoid Works, Stroud, Glos 


BURGESS PRODUCTS COMPANY LTD 


Brookfield Road, Hinckley 


require 


MANAGEMENT ACCOUNTANT 


A.C.W.A. with several years’ post- 
qualification experience required for 
an engineering company with 800 em- 
ployees where Standard Costing and 
Budgetary Control is in operation, 


Initially the appointment is as 
PROJECT ACCOUNTANT with 
special responsibility for investigations 
into Contract pricing and development 
of Control techniques, but within a 
brief period the successful candidate will 
be required to assume the duties of 
COST ACCOUNTANT. 


Applications giving full details of 
experience to CHIEF ACCOUNTANT. 





CHARTERED ACCOUNTANT 


A well-known multiple retail public 
company at present based in London 
but moving out in two years’ time, 
invites applications for senior appoint- 
ment. During first year to act as personal 
assistant to Financial Director, but on 
completion of move, the successful 
applicant may be considered for post of 
greater responsibility. This appointment 
calls for the highest professional 
qualifications and previous management 
accountancy experience in retailing is 
essential. Age, preferably in his thirties 
or early forties and willing to move when 
required. Salary weighting whilst in 
London. — Please write giving full de- 
tails of age, qualifications, previous 
experience to date and salary required to 


in the products produced, Basically 
financial reporting, but some knowledge 
of costing required. Also responsible for 
small administrative office. 

Salary by arrangement. Company 
Pension Scheme, with three weeks’ annual 
holiday. 


Write, with particulars of career, to: 
The Company Secretary 
Polarizers (U.K.) Ltd 
Lincoln Road, Cressex Estate 
HIGH WYCOMBE, Bucks 


marking the envelope PERSONAL. 





CERTIFIED ACCOUNTANT or finalist 
required in Luton by local newspaper group. 
Duties include preparation of monthly 
financial statements, supervision of staff 
and preparation of final accounts, with a 
view to promotion to Assistant Secretary. — 
Applications giving full details of education, 
qualifications and experience, which will be 
treated in strict confidence at this stage to: 
Secretary, Home Counties Newspapers 
Limited, 539 High Road, Ilford, Essex. 





CHARTERED ACCOUNTANT 
(Age around 25) 


A young energetic Chartered Account- 
ant required to join the Management 
Team of a Group of Engineering 
Companies situated 8 miles east of 
Manchester, as FINANCIAL AC- 
COUNTANT. 

He will be responsible for the day-to-day 
control of accounting staff and the 
production of financial accounts and 
Statistics. 

Previous commercial experience not 
essential for this excellent career oppor- 
tunity in industry. 

Write in confidence giving details of 
career to date and present salary to the 
Financial Director, Box CA 7148, 





CHARTERED ACCOUNTANT 


MEREDITH & DREW LTD, require a 
young qualified man, aged 23-36, as 
Assistant to the Chief Accountant at 
their City Headquarters. The work is 
varied and includes the preparation of 
Management Accountant data. 

This is an excellent opportunity for a 
young man anxious to gain Industrial 
experience in a busy medium-size com- 
pany in a Consumer Industry employing 
budgetary control and standard costing 
systems. 

Good salary and usual benefits — no 
Saturdays, Luncheon Vouchers and 
three weeks’ annual holiday. 

Please write in confidence with full 
particulars of age, education, business 
experience, etc, or, if preferred, ask for 
Personal History Form from the Chief 
Personnel Officer, 


Meredith & Drew Ltd 
. Beech Street, Barbican, London EC2 





ENTREPRENEUR REOUIRED (initially 


ah hm Ad 


- GRADUATE CHARTERED 
ACCOUNTANTS 


Shell International Petroleum Company wish to engage for careers in Finance 
Management (with che possibility of moving into General Management) a small 
number of graduates who have recently qualified as Chartered Accountants or 
who will shortly do so. The requirements are: 


4. A good degree, in any discipline. 

2. Success first time in C.A. qualifying examinations. 
3. The potential to reach senior Finance Management. 
4, A high level of verbal and numerical aptitude. 

5. Age 23-27. 


In addition to conventional accounting work, successful candidates will need to 
become proficient in a wide range of financial subjects, including currency and 
exchange problems, investment analysis, taxation questions, and the financial 


applications of computing techniques. They can expect te spend a substantial `~ 


part of their careers working with Shell Companies overseas. 


Please write stating age and details of experience and 
qualifications to: l ! 
Shell International Petroleum Co Ltd 
Recruitment Division U (PNEL/1) 
Shell Centre 

London SE1 








TAXATION ACCOUNTANT 
Rround £3,000 p.a. 


The Company: — An engineering Group of international 

repute. 

Location: - South London. 

— The duties include the Group’s routine 
computations, tax planning and advis- 
ing management of the commercial 
implications on the Group’s future 
policies of national and international 
fiscal regulations. 


The Job: 


— He must have at least 2 years’ specialised 
experience in Company taxation, the 
ability to think constructively and act 


The Man: 


in concert with Management in ‘the: 


attainment of Group objectives. 


— Preferably a graduate. 


Prospects: el 
tunities for advancement. 


Box No. TA "Zeg, ~~ 


| eng EEG PRS ICON, PTR I A LTT TE AL ES I a aT RTE 


LINAS WAN LCAN L 


- Excellent for the right man with oppor- ` 


APTH GiT, i> 


QUALIFIED ACCOUNTANT 


aged 25 to 30 required for 
substantial Engineering Company 
(subsidiary to a Major British Group) e 


Situated in Gloucestershire, the position offers excellent prospects for 
promotion and personal development within the Group. Please write 
giving brief but comprehensive details in complete confidence to: 
Ref. 10468 i 
Personnel Consultants 
Priory House 
Marlborough Street 
Bristol 1 












Young Accountants 


A large Printing Group require qualified Accountants to fill 
vacancies which have arisen at Head Office and at factory level. 


Advanced accounting techniques are in operation and there is 
every opportunity for the young Accountant to gain valuable 
experience. 


Salary paid will be according to age and experience but will be 
in the region of £2,000 per annum. 


Apply in first instance, with full details to: 


D. G. Osborne, A.C.A. 
Group Financial Accountant 
International Printers Limited 
14 New Fetter Lane, London EC4 


assistant chief 


accountant 
NORTH SEA GAS 


Phillips Petroleum Company require a qualified accountant 
aged 26 to 30 with at least two years experience since qualify- 


ing, for an outstanding accountancy position. He will be 
directly responsible for controlling a multi-million dollar in- 
vestment in exploration for gas in the North Sea. This is an 
exacting and responsible position which carries a very good 
salary and excellent conditions in modern offices near Victoria 
Station. Please write with brief particulars to 


The Personnel Officer, Phillips Petroleum Company Ltd., 
Portland House, Stag Place, London S.W.1. 


PHILUPS 
PETROLEUM 
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Chief Accountant 
(Consultancy) 


One of our Clients, a well-established Consultancy 
organisation in the London area, specialising in O.R. 
and economic studies, invites applications for the 
challenging position of CHIEF ACCOUNTANT. 


Age 25-30. Sound educational background and pro- 
fessional qualifications essential. Minimum four 
years’ commercial or industrial experience necessary. 
Applicants must have integrity, initiative, and 
organising ability, and be able to deal easily with 
people. Starting salary £2,400-£2,700. Annual reviews. 
Non-contributory Pension Scheme. Removal expenses. 
Excellent prospects. 


Apply in GUARANTEED CONFIDENCE, stating con- 
tact telephone number, age, details education and 
qualifications, names of firms, positions held with 
dates and salaries. Reference: C.A. 12900. Short-listed 
applicants can expect acknowledgement within fourteen 
days of receipt of application. 


Dr P. S. de Q. Cabot, Chairman 
P. S. CABOT & COMPANY LTD 
37-41 Bedford Row, London WC) 





OPPORTUNITIES 
IN ACCOUNTANCY 


As a result of its expansion programme in the Colour and U.H.F. 
field, the INDEPENDENT TELEVISION AUTHORITY 
requires the services of two additional qualified ACCOUNTANTS. 
These are permanent appointments. The basic duties will be those 
of internal audit but the successful applicants will also act as assist- 
ants to the Head of Finance and the Chief Accountant on general 
accounting work which is not of a routine nature. Although the 
posts will be based at the Authority’s Headquarters in Knightsbridge 
(London) there will be some travelling within the United Kingdom. 


The positions would be suitable for young accountants wishing 
to gain all-round post-qualification experience. The commencing 
salaries will be within the range £1,400 to £2,230 depending upon 
qualifications and experience. 





Applications in writing stating age and giving details of qualifications and 
experience should be addressed to the 


PERSONNEL OFFICER 
INDEPENDENT TELEVISION AUTHORITY 
70 BROMPTON ROAD, LONDON SW3 


quoting reference number A/963 
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Management Accountant 


e THE environment is a small progressive enterprise in a 
specialised technical field. The company has good growth 
prospects within a public group. 


e a Cost and Works Accountant is required. Working 
close to the Managing Director, he will develop and 
maintain costing systems in complex chemical processes. 


¢ THE essential requirement is experience in costing in 
the heavy chemical sector in a company using modern 
management accounting techniques. 


e AGE over 25. Salary up to £3,000. 


Write in confidence to us as the company’s advisers. 
Nothing will be disclosed without permission. Letters 
should be addressed to G. W. Elms. 


JOHN TYZACK & PARTNERS 


(SELECTION) LTD 


Io HALLAM STREET °" LONDON WI 
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SENIOR 
LECTURER/ CONSULTANT 


Interesting position designing and running short management courses 
on understanding and using management accounting information, 
forward planning techniques, and every aspect of sound financial 
management to senior executives in the retail motor trade. 


Professional qualifications and commercial experience essential. 
Previous experience in lecturing an advantage. Salary range £2,500- 
£3,000. Appointment based in Western Home Counties. 


TRAINEE CONSULTANTS 


Newly qualified accountants required for training as Management 
Consultants. 


After initial training in Devon successful applicants will be based in 
the South East or the North West of England, Initial duties will be to 
install or improve existing systems of management accounting in- 
formation under guidance of a Senior Consultant. 


Initial salary range £1,400-£2,000, (Ultimate salary range up to 
£3,500.) 

Our Company is specialising in providing a wide range of manage- 
ment consultancy and management training activities exclusively for 
the retail motor trade in association with leading vehicle manufac- 
turers and the relevant trade organisations. Company car, pension, full 
pay during illness and other attractive fringe benefits provided. 


Please send full details in writing to: 
Mrs Joan Crook: Personnel Officer 
Ronald L. Sewell & Co Ltd, 35 Fore Street, Totnes, Devon 
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FINANCIAL 
CONTROLLER 


required for substantial public industrial group 
situated in Manchester. 


Applicants must be Chartered Accountants 
earning upwards of £5,000 per annum with a wide 
experience of company matters and modern 
methods of control, preferably aged 40 to 45 years. 


The appointment is an important one with good 
opportunities of advancement for the right man. 


Write in confidence to: 


The Chairman 
Box FC 818 


Costing and 
_ Financial 


ACCOUNTS 


A qualified Accountant, preferably with a degree, is 
required for an important post in our Chief Financial 
Officer’s Department at London Headquarters. 





The duties entail examination and appraisal of costing 
and management statements, conducting special investi- 
gations and reporting thereon. The successful applicant 
will be expected to work on his own initiative. 


@ The commencing salary will depend on quali- 
fications and experience, but will not be less than 
£2,200 p.a. 


Applications stating full relevant details and present salary 
to N. Berryman, Personnel Officer (Headquarters), 
Sudbury House, 15 Newgate Street, London EC1, by 
May 6th, 1968. Quote Ref. A/125. 


CENTRAL ELECTRICITY 
GENERATING BOARD 
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OFFICE MANAGER 


(26 — 32) 


An expanding foundry in West London seeks an energetic Office Manager, aged 
26-32, to supervise the accounts department and day-to-day office routines. The 
company is to introduce a Friden 5610 computer and the successful candidate will 
be expected to play a leading part in its introduction and future use. 


This appointment provides a good opportunity for a post-intermediate account- 
ancy student to move into more general management. Future prospects with the 
company are excellent, and appointment to company secretary is envisaged for the 
successful candidate. The initial salary will be negotiated up to £1,750 p.a. 


Reply in confidence to Box OM 856 quoting ref, CGR/2. 






ASSISTANT 
to the Company 
Cost Accountant 


A qualified cost and works accountant aged 30-35 is required as the princ 
assistant to the Company Cost Accountant. The successful applicant wil 
expected to assist in running a department of some 55 people and, in addit 
to undertake special projects on his own initiative. Experience of budge: 
control, standard costing, and computer designed accounting system: 
considered necessary for this post. 


The company is the parent of an international industrial group emplo) 
over 10,000 people and is located in Leicester. Prospects for progress wi 
the group are good. Salary within the range £1,750-£2,250 per annum acc 
ing to age and experience. 





OTHER QUALIFIED AND TRAINEE 
Cost and Works Accountants 


There are also vacancies with prospects for qualified cast accountants 
students who have passed at least Part Ill of the ].C.W.A. examinations, E 
with the parent company and other smaller but expanding companies of 
Group in the Midlands and the Bristol area. Students appointed will be gi 
time off to continue their studies and normally course fees will be paid by 
company. 


Please reply to The Staff Manager. 


The British United Shoe 
Machinery Company Ltd 
Leicester LE4 5BX 








Newly Qualified 
Accountantucs 


The Littlewoods Retail Organisation wishes 
to engage a young Accountant, recently 
qualified (preferably A.C.A.) to assist in 
‘further development of Budgetary Control 
and Management Accounting systems in 
their Accounts Office at Liverpool. 


The position will cover all aspects of the 
Company’s operations and will provide 
excellent experience over a wide range of 
activities in the extensive Littlewoods 
retail businesses. 


This is an opportunity for a bright young 
man of acceptable personality and 
. possessing an enquiring mind. 


Age range 23 — 26 years. 


Please write in strict confidence tot- 


W. F. Dineley (Ref. A/40/A), 
Management Appointments. Department, , 
Littlewoods Mail Order Stores Limited, 
J. M. Centre, Old Hall Street, Liverpool X. 
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ACCOUNTANT 


se me 


Financial Control 


e THIS is a career opening for a young ‘finance man’ in a 
large British group. Operations are varied and international. 
The base is London. Prospects are not limited to the 
financial function. 


e MEASUREMENT and financial control of manufacturing 
operations in an important UK subsidiary company 
(turnover about £5 M.) are to be improved dramatically. 
This will be the new man’s first task. It will entail original 
work. Success should lead to rapid promotion in the Group 
as a whole. 


e PRACTICAL experience of modern management techniques, 
and a clear understanding of the requirements for an 
effective system of management accounting and financial 
control, are more important than formal qualifications. The 
experience must have been gained in a vigorous manu- 
facturing company where standard costing and budgetary 
control are well developed. Likely sources include the 
automotive, appliance and equipment industries. 


e SALARY will start at or above £4,500 p.a. A man in his 
early thirties will be preferred. 


Write in confidence to us as the group’s advisers. Nothing 
will be disclosed without permission. Letters should be 
addressed to M. J. Graham-Jones. 


JOHN TYZACK & PARTNERS 


(SELECTION) LTD 
Lo HALLAM STREET * LONDON WI 
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Management Accountant 


An unusual and exciting opportunity is 
open for a qualified accountant, under age 
35 {preterably with motor trade experience), 
to join a young and enthusiastic manage- 
ment team operating from Croydon. 

He. will be-expected to be familiar with 
the use of computers and have accepted the 
desirability of Management Accounting 
and interfirm comparison. 

Hewill need to be interested in train- 
ing staff in the use of new systems and 
techniques land designing them when 
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necessary]. 

He will be required fo travel throughout 
the country visiting dealers and will, of 
course, be provided with a car. 

Salarywill be around £2,000 p.a.,accord- 
ing to age and experience. 

If you would like to be considered {or 
would like further details) please write to: 
The Group Personnel Manager (Ref 
MA2) Volkswagen Motors Limited, 
Volkswagen House, Cargreen Road, 
South Norwood, London, S.E.25. 
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WORKS ACCOUNTANT 
£1,800 — £2,000 


A. progressive and expanding engineering firm in the West Midlands offers a 
career opportunity to an intelligent and imaginative accountant. The position 
initially as cost accountant could quickly lead the right candidate to undertake the 
full range of Chief Accountant responsibilities. 


Preference is for an A.C.W.A. around age 30 probably now earning £1,500. 
Knowledge of costing and industrial experience essential. 


Please send career details, in confidence, to Louis Mallet, Personnel Consultant, 
Arthur Young & Company, Moor House, London Wall, London EC2. 


MAHNININ TANAAN AAN NNE 


THORBURN BAIN & CO LTD, SEI 


ASSISTANT ACCOUNTANT 


Thorburn Bain is a member company of Spicers Limited, manu- 
facturing a wide range of envelopes. The company employs 
approximately 150 people and a vacancy exists for Assistant 
Accountant, 

The position would appeal to a recently qualified or a partly 
qualified accountant wishing to assume increased responsibility, 


and applicants should have: 


zk recently qualified or completed Part IV I1.C,W.A. or similar; 
Ye experience in Financial Accounting, Costing, Budgeting and 
Capital Expenditure control; 

ye some experience in staff control. 

The commencing salary will be within the range £1,300-£1,600, 
and there are prospects for advancement. 

Applications, giving complete details of age, qualifications and 
experience, should be sent to: 


The General Manager 
Thorburn Bain & Co Ltd 
194 Union Street, LONDON St) 


ASSISTANT 
de CHIEF 


THE QUEEN'S AWARD 


~~ ACCOUNTANT 


A Chartered Accountant is required who will be responsible for reviewing 
accounting procedures and helping with the introduction of electronic data 
processing, as well as the diverse accounting functions of the parent company of 
an international group. He will report directly to the Chief Accountant. 








Candidates should have had several years’ first-hand experience of modern 
data processing methods and of controlling staff. They will preferably be in the 
age group 28-35. 


The job will be based at West London and it is envisaged that the commencing 
salary will be approximately £2,750 per annum. A contributory pension scheme 
with life cover is in operation. 


Brief, but comprehensive details of salary and career to date should be sent to: 


The Financial Director 
Wilkinson Sword Ltd 
Sword Works 
Southfield Road 
London W4 


wil LKIN SON ON 








STHUAULLATEADT THRU AEE EELGETEARGTATEECUG UE TEET EAT HERRIE 








ACCOUNTANT 


An excellent opportunity arises for a man under 45 who 
holds C.A. or A.C.C.A. qualifications, to join a thriving 
Plant Hire company and its associate Construction 
company. 

Successful applicant will be responsible for whole of 
the accounting function and production of interim and 
Annual Accounts, 


Salary and terms of employment depend on experience 
and aptitude and will be the subject of negotiation. 


Applications in writing to: 


Managing Director 


GEORGE HIGGINSON & SON LIMITED 
Bickenhill Lane, Marston Green, Birmingham 


SENIOR 
COST CLERK 


Young man (22 to 30 years) required to make an effective contribution with a 
team engaged in the installation, development and operation of marginal 
costing, integrated accounts and budgetary contro! by computer. At least 
student membership of 1.C.W.A,. desirable. 


_ The department is in an expanding situation and prospects could be interest- 

ing. 

S e: salary is commensurate with the duties and is supplemented by fringe 
enefits, 


Please write giving brief details of career to 


Mrs M. Hulme 
Assistant Personnel Officer 
L.R. Industries Limited 
North Circular Road, Chingford, E4 
Tel. No. 527 2377 

















ODHAMS (WATFORD) LIMITED 
ACCOUNTANT 


To Specialise in Investigations and Statistics 


Applications are invited from suitably qualified men for appointment to the 
above post. 


The main duties will involve investigations of a varied nature and the collecting and 
collation of statistical information, as part of the development of a management 
information service. 


The Company, a major subsidiary of International Printers Limited, is currently 
engaged in a reorganisation of all aspects of its accounting functions. This in- 
volves integration of financial and cost accounting, development of flexible 
budgetary control, standard marginal costing, capital projects analysis and control 
together with effective and speedier management reporting based on an IBM 360 
Computer System. 


The policy of the Company is such that although the immediate duties of the 
appointment will be in the field indicated, the person appointed will be closely 
concerned with all aspects of Management Accounting. 

Qualifications; Candidates should be suitably qualified accountants in their late 
20’s to mid 30’s, with industrial or commercial experience. 

Salary and Benefits: Negotiable according to age and experience but not less than 
£2,150, Contributory Pension Scheme. 


Please reply to: The Finance Director, Odhams (Watford) Limited, St Albans Road, 
Watford, Herts. 


C.W.S. MEAT GROUP 





ASSISTANT ACCOUNTANT 
LONDON 


This appointment offers a recently qualified accountant or a 1968 finalist a first-class opportunity 
in management accounting, where he will make a positive and imaginative contribution to overall 
group performance. The Meat Group’s annual turnover is around £22 million. 


His immediate responsibilities will be to prepare budgets and period accounts, to identify and 
investigate significant variations from plan and to supervise the activities of the group accounting 
staff. In the longer term he will be well placed to succeed the existing Group Accountant on his 
retirement: alternatively, he could be promoted into one of our other trading groups. 


A commencing salary of about £1,600 p.a. is envisaged but special consideration can be given 
where experience and qualifications are exceptional. 


Applications giving brief but relevant details and quoting J.54/JH should be sent in complete 
confidence to the Controller, Personnel Services, 


CO-OPERATIVE WHOLESALE SOCIETY 


NEW CENTURY HOUSE 
CORPORATION STREET MANCHESTER 4 











CHARTERED ACCOUNTANT re- 
quired, age between 27 and 40, to take 
tesponsible executive position. Offices 
situated between Tonbridge and Maid- 
stone. 

Apply in writing stating commencing 
salary and previous experience since 
qualifying to Box CA 7071. 


CHARTERED ACCOUNTANT required 
immediately by public company, North 
London. Knowledge of management account- 
ancy and comprehensive commercial experi- 
ence essential. Paid holiday this year. Salary 
£1,750—£2,250 per annum. — Box CA 7053. 


ACCOUNTANT 


Qualified accountant required to be 


responsible for the General Accounting 
Department of a large international 
manufacturing company in West 
London. Responsibilities include the 
preparation of monthly financial and 
operating statements, implementation 
of effective accounting controls and the 
supervision and direction of accounting 
staff. Familiarity with computerised 
accounting systems will be an advantage. 


Write with details of career to Box 
AQ 840. 





IMPERIAL CHEMICAL INDUSTRIES LIMITED 








ACCOUNTANCY /TAXATION 
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Specialise in taxation but seeks a dareer in finance Attractive commencing salaries will be paid and in 
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into contact with most aspects of LC Ls business Applications to; C. H. H. Co k N | 
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London or in one of 1.C.1./s manufacturing Divisions. 


The second post: primarily of interest to a candidate 
who wishes to continue his career in the taxation 
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A substantial Japanese company 
manufacturing electronic equip- 
ment for the professional and 
domestic markets, is setting up 
a subsidiary company in the 
Hounslow area to market and 
distribute its products in the 
United Kingdom, 


The company wishes to recruit a 
chief accountant. He will be re- 
sponsible to the general manager 
for setting up the accounts de- 
partment and for the development 
and control of all accounting fun- 
ctions including stock and credit 
control. Applicants must be quali- 
fied accountants aged between 25 
and 30. Commercial experience 
would be an advantage but is not 
essential, The starting salary will 
be between £2,r00 and £2,700 
p-a. depending on age and 
experience, 


Candidates should write in confidence quoting reference MCS} 1168 
stating age, qualifications, experience and salaries earned to Price 
Waterhouse Co., 3, Frederick’s Place, Old Jewry, London E.C.2, 


CAREERS IN TRAINING 
for Professional Men 
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INTERNAL 
AUDITOR 


A qualified Accountant aged about 25 is required to join a small team 
operating from the London office of a major international organisation., 


This is an excellent opportunity to gain valuable experience for future 
development into all areas of financial management. Responsibilities 
will include carrying out audits of financial, factory and sales operations 
A certain amount of travelling within the U.K. is involved. 


An attractive salary will be paid and there are excellent employee 
benefits including a Contributory Pension Scheme with free Life 
Assurance. 

Please write with fall details of qualifications and experience to: 


N. E. Hampel, 
Personnel Officer, 
3M Company Ltd., 3M House, 


COMPANY Dr 








Chartered, Certified or Cost and Work: 
Accountant required to assist in contro. 
of project and cost evaluation section oi 
international publicity and researck 
organization. Candidates should have ar 
interest in developing reporting system: 
and data processing by computer, 

Age 25-30, salary £1,750-£2,250, depend. 
ing on age and experience. 
Applications marked ‘confidential’ to: 


FINANCIAL CONTROLLER 
International Wool Secretariat 
WOOL HOUSE 


The Road Transport Industry Training Board 
established under the Industrial Training Act has 
a statutory responsibility to cover the full range of 
training within the Road Transport Industry. 


The interests are substantial and varied embracing 


some 100,000 establishments in England, Scotland 
and Wales, with a collective labour force of 
1,200,000 concerned with such activities as passen- 
ger transport, road haulage, vehicle sales, service, 
repairs, including sales of petrol, oil, etc., furniture 
removal, warehousing and cold storage. 





The Board now wishes to appoint the following Specialist Training Officers to its Manage- 
ment and Commercial Training Division based at the Head Office in Wembley: 


Training Officer (Management Accounting) 
Training Officer (Transport Management) 
Training Officer (Supervision) 

Training Officer (Accounting and Costing) 
Training Officer (Organisation and Methods) 
Training Officer (Office Machine Operators) 
Training Officer (Clerical) 


Training Officer (Secretarial) 


The duties of each Officer will include: 


e specialist training advice to regional training 
staffs, group training schemes and individual 
companies 


e Analysis of training needs 


* Preparation of training schemes and programmes, 
detailed compilation of syllabuses, training 
manuals and other training aids. 


Each Officer will be responsible to a Training 
Manager, i.e. the first 3 appointments to the 
Manager (Management Training) and the re- 
mainder to the Manager (Commercial and Clerical 
Training). 





Applicants must have practical experience in their 
particular fields. An appropriate degree or pro- 
fessional qualification is desirable and some know- 
ledge of management or commercial training 
would be an advantage, though training in the 
training function will be arranged where necessary. 
Starting salary not less than £1,750 per annum, 


preferred, to: 





Please write for application 


dependent upon qualifications and experience. 
Contributory pension scheme. Car provided. 
Three weeks’ holiday. 


All posts offer excellent opportunities for pro- 


motion and career development, either with the 
Board or in the Industry. 


form quoting reference {.35, stating post 


C. E. C. Eastman, Divisional Manager (Management Training), 
Road Transport Industry Training Board, Capital House, Empire 
Way, Wembley, Middlesex 


CARLTON GARDENS 
LONDON SWI 


COST ACCOUNTANT, prefera 
A.C.W.A., required for challenging appoi 
ment in Watford/Stanmore area. Excell: 
opportunity to avoid travelling to Lond 
without taking a cut in salary. ~ CA 2077 


FINANCIAL ACCOUNTANT 


A Coventry engineering firm employing 
about 1,700 people requires a qualifiec 
accountant. Duties will include the 
preparation of monthly and annual ac 
counts, administration of the pensior 
scheme, taxation and secretarial work 
Increasing use is being made of a com 
puter. The position is directly responsibk 
to the Financial Director and Secretary 
and will be particularly suitable for < 
younger man recently qualified or one 
about to take his finals. 

Salary will be negotiated in the range 
£1,200-£1,500 according to age anc 
experience and a contributory pensior 
fund with free life assurance is in opera: 
tion. 

Picase send details of age, experienc: 
and present salary to Box FA 7079, 


FINANCIAL ACCOUNTANT 


With the continued expansion jati 
colour television, a substantial TV renta 
company in SW. London wishes ti 
recruit a Financial Accountant. Can 
didates should be qualified, aged 25 o 
over, preferably with commercial experi 
ence, not necessarily in TV rental. 

The company employs modern man 
agement accounting techniques arm 
budgetary control. Duties will includ 
the preparation of monthly managemen 
accounts, and the position offers a rea 
opportunity for advancement. Com 
mencing salary according to age ani 
experience but probably around £1,60! 
p.a. A contributory pension scheme i: 
in operation. — Applications with ful 
details to Box FA 7162. 


April 27th, 1968 


FULLY QUALIFIED chartered or certified 
accountant required for young expanding 
egroup operating in agriculture, poultry 
equipment, grain, grain equipment, domestic 
appliances ;25—35, preferably with commercial 
experience. Salary negotiable around £1,500 
p.a. — Cherwell Valley Silos Ltd, Twyford, 
Banbury, Oxon. 





General Life Assurance Company 
require a Chartered Accountant 


Aged 25-30 to assist in the development 
of accounts administration at their 
Head Office, which is moving to York 
towards the end of the year. 

Attendance at the London Office will 
be required for training before transfer 
to York. If necessary, special arrange- 
ments can be made for subsistence while 
training and subsequent removal ex- 
penses. 

Applicants of ability and with experi- 
ence in systems work in computer applis 
cations will be preferred. 

Good salary with fringe benefits of 
Pensions and Life Assurance Schemes. 
Assistance with house purchase. 

Applications giving details of quali- 
fications, education, age, experience and 
Salary to: Mr T. T. Liddle, Assistant 
enaner; 4/5 Grosvenor Place, London 





GUINNESS 
require a 
MANAGEMENT ACCOUNTANT 


Age 23-28 (A.C.A., AA.C.C.A. or 
A.C.W.A.) for duty at Park Royal 
Brewery, NW10. Commencing salary 
within the range £1,580-£1,760 accord. 
ing to age and experience. Profit-sharing 
and non-contributory pension schemes 
and other fringe benefits. — Apply giving 
full particulars to: 


Personnel Manager 
Arthur Guinness, Son & Co 
(Park Royal) Ltd 
Park Royal Brewery, LONDON NW10 





HEAD OFFICE ACCOUNTANT. - A 
qualified Accountant is required to take 
charge of a head office accounting department 
situated near Marble Arch, W1. Responsi-~ 
bilities will include management reporting 
and systems. Experience in a retail or service 
activity and in the control of staff, although 
not essential, would be an advantage. Salary 
will be negotiated according to experience. — 
Write for application form to the Company 
Secretary, Excel Bowling Ltd, 42 Upper 
Berkeley Street, Marble Arch, London W1, 





IMPORTANT CITY commodity mer- 
chants require a recently qualified 
Chartered Accountant to undertake a 
wide range of duties in their Secretarial/ 
Accounts department, including prep- 
aration of annual accounts, management 
reports, Taxation, ete. An excellent 
opportunity for a man in his mid-twenties 
without previous commercial experi- 
ence. ~ Box IC 7124. 





INTERNAL AUDITOR (30-40) required by 
company based in Southampton. Will be 
required to travel extensively. Duties will 
include stock control at branches and some 
costing in addition to internal audit work. 
Commencing salary £1,300 to £1,450 depend- 
ing on age and experience plus car. — Box 





KUWAIT OIL COMPANY LIMITED 
require a male 
AUDIT ASSISTANT 


preferably between the ages of 20 and 30 
for employment in the Internal Audit 
Division of its London Office. No 
travelling is involved. 


At least two years’ experience of auditing 
with a firm of professional accountants 
is essential and it would be an advantage 
if the candidate were studying for the 
intermediate examination of a recog~ 
nized Accountancy body. Salary accord- 
ing to age and experience. 


The Company has a non-contributory 
Pension Scheme, subsidised luncheon 
club and excellent working conditions. 


Please write, in confidence, quoting 
reference L.117 to: 


Personnel Department 
Kuwait Oil Company Limited 
Burgan House 
105 Wigmore Street 

London WI 


ACCOUNTANT 





MANAGEMENT ACCOUNTANT re- 
quired for light engineering company in 
Norfolk. Duties will include reporting 
to Head Office, budgetary control, 
standard costing systems, and prepara- 
tion of financial accounts. Attractive 
salary will be paid to the successful 
applicant, and prospects are exception- 
ally good. — Apply with full particulars 
to Box MA 7202. 





NEWLY QUALIFIED or experienced ac~ 
countant. Must be able to produce monthly 
accounts, management statistics, etc. £1,250 
negotiable, Write Box NQ 7172. 





QUALIFIED ACCOUNTANT 


Texaco Lid require a Qualified Account- 
ant, aged 25-35, who will be trained in all 
sides of the Company’s accounting work. 
This will include Internal Audit, Com- 
puter Training and other aspects of Ac- 
countancy Management concerning the 
Refinery, Distribution, Marketing and 
Tankship fields. If coming direct from 
the profession, he should preferably have 
had experience in medium to large 
audits. He should be capable of ad- 
vancing through intermediate super- 
visory roles towards top Accounting 
Management. f 

Write in the first instance, giving brief 
details of age, experience and qualifica- 
tions to: 


Personnel Manager 
Texaco Ltd 
117 Park Street, London WI 





SOUTH OF SCOTLAND 
ELECTRICITY BOARD 


ACCOUNTANTS 


The South of Scotland Electricity Board 
has vacancies at Headquarters, Glasgow, 
for qualified accountants seeking experi- 
ence in a large progressive organisation 
and interested in modern techniques in 
management accounting and data pro- 
cessing. The Board is presently develop- 
ing a central accounting unit in asso- 
ciation with a large central computer. 

The posts offer excellent career pros- 
pects for accountants of above average 
ability. The commencing salary, accord- 
ing to experience, will be within the 
following ranges: 


£1,795-£2,095 per annum 
£1,465-£1,730 per annum 
£1,345-£1,605 per annum 


There are also vacancies for partially 
qualified accountants in the salary range 
£925-£1,190. 

Applications, on the standard form 
and quoting reference 29/F.11/68, should 
be submitted to the Chief Personnel 
Officer, South of Scotland Electricity 
Board, Cathcart House, Inverlair 
Avenue, Glasgow S4, not later than 
May 10th, 1968. 





SENIOR ASSISTANT required for internal 
audit department of leading television rental 
company (member of large public group) in 
the West London area. He will be directly 
responsible to the Chief Internal Auditor for 
this interesting and challenging work. Salary 
commensurate with ability, but not less than 
£1,350 p.a. The main requisite is either the 
intermediate qualification or at least five years’ 
experience of audit work either in profession 
or in the audit department of an industrial or 
commercial concern. — Please reply to Box 
SA 7204. 





WEST BROMWICH 
EDUCATION COMMITTEE 


COLLEGE OF COMMERCE 
WOOD GREEN, WEDNESBURY 


Required September Ist, 1968, tem- 
porary LECTURER in ACCOUNTING 
AND EXECUTORSHIP (for a period 
of twelve months) and LECTURER in 
ACCOUNTING AND COSTING to 
teach on Sandwich Courses preparing 
students for all parts of A.C.C.A. and 
LC.W.A. examinations. 


Candidates should be Chartered or 
Certified Accountants with professional 
and/or industrial experience. Some 
teaching experience advantageous but 
not essential. 


Salary: Lecturer Grade D £1,725 to 
£2,280. 


Forms of application and further 
particulars from the Principal. 


SOUTH WORCESTERSHIRE. — Progres- 
sive medium-sized engineering company, 
leader in its specialist field, invites applica- 
tions for the position of cost accountant. 
Applicants should be experienced in the 
production of management accounts and 
capable of achieving a high degree of 
efficiency in the field of office administration. 
The position affords the opportunity to 
combine residence in an attractive part of the 
country with a position providing scope for 
initiative and drive within an expanding 
company.- Applications setting out full details 
of qualifications, career and personal history 
and including salaries earned should be 
addressed to chartered accountants, Box 
SW 7150. 





TAXATION ASSISTANT 


City Solicitors require Assistant with 
experience in computations for Income 
Tax, Surtax, Capital Gains Tax. Very 
good salary for the right man or woman. 
Non-contributory Pension Scheme. 
Generous house purchase scheme. Five- 
day week, holiday honoured, Luncheon 
Vouchers. Pleasant working conditions. 
~ Apply giving full detailsto Box TA 7173. 


THE HUDDERSFIELD BUILDING 
SOCIETY 


invites applications to fill a new and 
senior position at its Head Office in 
Huddersfield as 


ADMINISTRATIVE OFFICER 


The Administrative Officer will be 
responsible to the General Manager for 
carrying out varied administrative duties, 
and initially will be engaged on staff 
matters and public relations. Applicants, 
who should be aged between 27 and 35, 
should preferably hold a degree and/or 
suitable professional qualifications, and 
should have had experience in personnel 
management. 

The appointment, which will carry 
considerable responsibility, will be made 
at a commensurate starting salary, 
together with non-contributory pension 
and life assurance benefits. There are 
excellent prospects of promotion. 

Applications, which will be treated in 
confidence, and giving details of age, 
qualifications, experience and present 
salary, should be sent to D. K. 
Macnaught, C.A, General Manager, 
Huddersfield Building Society, Britannia 
Buildings, Huddersfield, and marked 
‘Personal’, 





U.K. AND OVERSEAS 


£2,700 CHARTERED ACCOUNT- 
ANTS, PROFESSIONAL (CANADA); 
£2,000 plus Divisional Accountant 
(Surrey); £2,000 plus C.A. Partnership 
(Clacton-on-Sea); £2,000 Divisional 
Accountant Designate (Manchester); 
£1,800 Cost Accountant (Blackburn). — 
Send name and address for details of 
wide variety of all Accountancy positions 
to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1. 








re-settlement allowances made. 


quisitions and existing units. 


to. 


CHARTERED ACCOUNTANT 


Shipbrokers with London and Piraeus offices require for Piraeus an 
English chartered accountant, age 28/38, who will: 


Introduce mechanised accounting. 

Handle the accounts of 12/15 vessels. 

Prepare voyage and final accounts. 

Be fully responsible for the accounts department. 


The initial salary will be appropriate to the responsibility of the 
post with generous arrangements for U.K. leave. All fares paid and 


XXIX 


WANTED. — Ambitious, hardworking and 
enthusiastic accountant for small (fifty 
employees), rapidly expanding manufactur- 
ing company. In charge of accounting, pro- 
duct costing, ledgers, payroll, invoicing, 
preparation of management information, etc. 
While some routine work is likely in the first 
year, the character of the job ts likely to 
change as the company grows. Starting 
salary £1,650 plus profit sharing (£100?) witk 
annual reviews. — Full details to J. A. 
Harrison, Icknield Engineering Ltd, Jubilee 
Road, Letchworth, Herts. 





£2,500—£3,500 
East Midlands 


Company Secretary with an Account- 
ancy qualification. Commencing salary 
within the range above according to 
qualification and experience. 

Direct responsibility to the Board for 
all management and financial accounting 
procedures within expanding group of 
manufacturing companies. 

Excellent prospects for the successful 
applicant who is likely to be in the age 
range 30-45 years old. 

Detailed application including present 
salary to Box PT 2064. 








OVERSEAS 





ACCOUNTANT — British — for Costa 
del Sol, Spain. Responsible for financial 
and estate management of Luxury 
Development. Must speak French. 
Working knowledge of Spanish desirable. 
U.K. Company. Terms negotiable. — Full 
details to Box AB 7082. 


GIBRALTAR 


Turquand, Youngs & Co, have a vacancy 
in their offices in Gibraltar which is 
particularly suitable for a recently 
qualified man. Initial period of contract 
two years, air fares to and from U.K. 
paid for annual holidays. Good com- 
mencing salary. A flat is available for a 
married man — allowance paid towards 


rent. 


Please apply giving full particulars to 
Staff Partner, Turquand, Youngs & Co, 
4 Coleman Street, London EC2. 





The appointment carries a 3-year renewable contract and should 
be considered as a prelude to further advancement with special interest 
in budgetary control, the provision of management information and 
the investigation and appraisal of the financial aspects of new ac- 


Applications are invited which will be treated in the strictest confidence, 


STRAVELAKIS BROS (LONDON) LTD 
PEEK HOUSE, EASTCHEAP 
LONDON EC3 


XXX 





CHARTERED ACCOUNTANTS 
WEST AFRICA 


An international firm of chartered 
accountants has vacancies in certain 
offices in West Africa for qualified 
accountants. These positions offer very 
attractive opportunities for interesting 
and rewarding work within the profes- 
sion. 

Initial tours will be for eighteen 
months and contracts are renewable by 
mutual agreement. Starting salaries will 
be in excess of £3,000, Free furnished 
accommodation, air fares both ways 
and other allowances together with a 
generous leave entitlement will be 
provided to the successful applicants. 

Please write in confidence with brief 
details of previous experience to Box 
CA 7151. 





NASSAU 


International group with extensive and 
expanding shipping interests in Bahamas 
requires recently qualified accountant 
(single) to be responsible for all ac- 
counting of Nassau office. Salary (tax- 
free) up to B $9,500 according to experi- 
ence. Two-year contract, passage paid, 
local and home leave and other benefits. 
~ Please apply with full details to Box 
No. 19, c/o Jackson's Advertising 
Service, 54 Old Broad Street, EC, 





ACCOUN LIANI 


CHARTERED ACCOUNTANT required 
for Thailand branch of well established U.K. 
company. Preference to single man aged 
28-35. Good remuneration and prospects, — 
Reply in confidence to Box CA 2146, 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation.Offers of assistance lo practitioners 
or requests for agency or subcontract work 
are not permissible. 





A.C.A. PART IT FINALIST seeks position 
in profession, First-class professional experi- 
ence in accounts, audits and taxation and 
also incomplete records. ~ Box AC 2159. 
A.C.A. PART II MAY FINALIST also 
attempted A.T.LI. experienced in audit, 
accountancy and taxation of large public 
and private limited companies requires a 
position with chartered accountants. ~ Apply 
Box AC 2038. 

A.C.C.A., Section I passed, appearing for 
Section IL in June, two and a half years’ 
experience in a professional firm in City 
seeks position in profession or industry. 
Available after middle of June. — Please write 
to Box AC 2079. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (telephone 01-554 3484). 
C.A. FINALIST PART DU with all-round 
experience, taking May examination, seeks a 
suitable job, ~ Please contact Mr Ansari, 
30 Fairholme Road, W14. 


ACCOUNTANT, F.C.A., of retired age, 
desires appointment with professional firm 
or commercial concern, City, West End or 
NE. London where his years of accountancy 
experience may be usefully employed. 
Particular experience includes executorship 
and trust accounts, financial investigations, 
incomplete records, etc. — Apply Box AF 2120. 
ACCOUNTANT (unqualified) in 50s, seeks 
post. Wide professional experience. Audit, 
incomplete records, farm accounts, etc. 
South or South-West England preferred. — 
Box AU 2181. 

ACCOUNTS STUDENT for A.C.C.A. with 
good accounting experience, seeks position 
in London. Prepared to sign articles, ~ Box 
AS 2158. 

A CHARTERED MAY FINALIST ATI, 
B.Com.(india), All-round experience in- 
cluding taxation, seeks a position. ~ Please 
write Box AC 2180. 

CHARTERED ACCOUNTANT (female, 32) 
requires interesting appointment within car 
travelling distance of Wendover, Bucks. Par- 
ticularly interested in taxation and solicitors’ 
accounting. — Box CA 2103, 

CHARTERED FINALIST PART H. - 
Asian, seven years accounting, auditing and 
taxation experience. — Medium-size office, 
seeks suitable position in London. ~ Box 
CF 2136. 

F.C.A. (42), specialist in insurance accounts, 
taxation and organization for fifteen years 
in London seeks suitable appointment. — 
Box FC 2091, 





Stella Pusher in the Strand 


or 
accountancy staff and all grades of audit 
clerks: every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer, 


STELLA FISHER BUREAU 
436 Strand, WC2 
TEMple Bar 6644 





Chartered Accountants 
for Germany 


Peat Marwick Mitchell & Co have opportunities for senior staff 
accountants in their offices in Frankfurt/Main, Diisseldorf and 
Munich. Audit assignments will be primarily for British and United 
States subsidiaries operating in West Germany in a wide range of 
industries. They will provide an opportunity for personal broaden- 
ing and development. There are permanent career opportunities for 
those who wish to remain in Continental Europe on a long-term 


basis. 


Candidates should have at least a working knowledge of the 
German language and preference will be given to men having 
post-qualifying experience with a firm of Chartered Accountants, 
although newly-qualified men will also be considered. 

Remuneration will be commensurate with experience, quali- 
fications, and work location. Travelling expenses to Germany will 


be paid. 


Applications, giving full details of background and experience, 
should be addressed to the Staff Partner, 11 Ironmonger Lane, 


London EC2. 





SOUTH AFRICA 


Price Waterhouse & Co invite applications from qualified account- 
ants for appointments to their South African firms in Johannesburg, 
Cape Town, Port Elizabeth and Durban. 


Salaries are equivalent, at present exchange rates, to about 
£2,300 per annum for recently qualified men, with higher salaries 
for those who have had some experience since qualifying. 


Economy class fares by sea or air will be paid and also return 
fares after two years’ service. A settling-in allowance will also be 


paid, 


Annual leave is three weeks, plus two weeks at the end of two 
years of service; additional overseas leave is granted for long 


service, 


There are medical aid and insurance schemes and a non-contri- 
butory pension scheme for permanent staff. 


Applications should be sent to 3 Frederick’s Place, Old Jewry, 


London EC2. 


TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
on Lid, ABBey 2334/5817, for further 
etails. 

TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI, ABBey. 2354/5817. 

UGANDA ASIAN GRADUATE, having 
two and a half years’ experience of general 
audit of limited companies and some on 
incomplete records, seeking the position of 
junior audit clerk tn London. — Box VA 2185. 
YOUNG MARRIED CHARTERED AC- 
COUNTANT, fed up with London property 
prices, travelling, etc., seeks position with 
future in country practice. Has had good 
professional experience. — Box YM 2104. 





ARTICLED CLERKS 


A B.COM, AND LL.B., from Karachi 
University, seeks articles in London/pro- 
vinces. Preliminary exempted and has eight 
years ‘experience in accountancy and audit. — 
Please reply to Box AB 2118. 

A COMMERCE AND LAW GRADUATE 
of Karachi University, preliminary exempted, 
with good accounting and audit experience, 
seeks articles with a firm of chartered ac- 
countants anywhere in England. ~ Reply 
Box AC 2157. 

A COMMERCE GRADUATE (22), with 
advanced accounting and auditing from 
Pakistan, seeks articles in London. Three 
months’ audit experience in London, pre- 
liminary exempted, immediately available. — 
Please write Box AC 1956, 

A COMMERCE GRADUATE wants 
transfer of articles to move in London 
immediately, Wide experience in P.A.Y.E., 
incomplete records and final accounts. Only 
pocket money expected. Principal’s consent 
obtained. — Box AC 2156, 

A FIRST-CLASS COMMERCE GRADU- 
ATE, age 20 years, seeks articles, First 
position in university, preliminary exempted, 
with eight months’ audit experience, ~ Box 
AF 2020. 

AMBITIOUS KENYAN (26), with seven 
‘© levels seeks articleship in England. 
Available immediately. — Please write to 
M. A. Shah, 10 Brayards Road, SEIS. 

AN AMBITIOUS PAKISTANI GRADU- 
ATE (24 years) seeks articles in London. 
Preliminary exempted. One year audit 
experience. ~ Available for interview at 
any time. — Apply Box AA 2166. 

AN AMBITIOUS STUDENT (ID, with 
seven ‘QO’ levels, seeks articles in London 
immediately. Preliminary exempted. Have 
some experience in book-keeping. Available 
for interview. ~ Write to Mr D. Shah, 124 
Gloucester Terrace, Paddington, W2. 

AN ARTS GRADUATE (24), keenly seeks 
articles with chartered accountants. — Kindly 
write to Box AA 2101. 
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A PAKISTANI B.COM., with auditing and 
advanced accounting experience seeks articles 
for four years. Preliminary exempted. — 
Please write to Box AP 2204. 

A PAKISTANI (26), completed two and a 
half years of articleship would like to transfer 
anywhere. Hard worker. — Box AP 2021. 
ARTICLED CLERK. — A Pakistani B.Com., 
aged 21 years, seeks articles, preliminary 
exempted. — Please write to M. M. Hossain, 
77 Elmhurst Mansions, Edgeley Road, 
London SW4. 

ARTICLED CLERKS (ENGLISH) required 
by small/medium City firm. Varied and 
beneficial experience is offered together with 
good conditions, progressive salary and 
adequate study leave. Students with pre- 
liminary exemption seeking four or five 
years’ articles should write with details of 
education etc. to Box AC 2036. 

A SMART INDIAN STUDENT (18 years), 
seeks employment in a professional chartered 
accountancy firm either with or without 
articles. Pay is of no consideration but train- 
ing under expert supervision important. — 
Box AS 2102. 

A UGANDA STUDENT with eight ‘O’ 
levels, seeks articles with chartered account- 
ants, anywhere in England. Preliminary 
exempted, — Please write to: Harish G. Jani, 
Netherhall House, Nutley Terrace, Hamp- 
stead, London NW3. 





A WEST END FIRM of Chartered 
Accountants require clerks with at least 
2 to 3 years’ previous experience in a 
U.K. professional office. Personal super- 
vision of Principals in a small to medium 
sized expanding firm. Commencing 
salary according to age and ability. 


Box AW 7205. 





A YOUNG B.COM. (with advanced accounts, 
auditing), from Pakistan book-keeping 
experienced, Preliminary exempted, Seeks 
articles. — Please write A. Mallick, 14 
Gaskarth Road, SW12. 

A YOUNG MAN wishes to resume articles, 
having served three years with a firm of 
chartered accountants in London. ~ Box 
AY 2037. 

A YOUNG MAN, with eight ‘©’ and one ‘A’ 
level, passed intermediate stage in book- 
keeping (Institute of Book-keepers and 
Faculty of Teachers), seeks articles. Available 
immediately. ~ Box AY 2184. 
CEYLONESE (London graduate) seeks 
articles. Nine months experience in incom- 
plete records and auditing. — Apply Box 
CL 2165. 

CHARTERED ACCOUNTANTS (close 
Victoria), have vacancy for articled clerk 
(British). Present condition salary range 
£400-£900 plus luncheon vouchers. Varied 
experience. — Write Box CA 2025. 
CHARTERED ACCOUNTANTS (W1 area) 
have vacancy for articled clerk. Preference 
given to English educated applicants with 
one or more ‘A’ levels. Good working 
conditions and progressive salary commenc- 
ing at £10 per week. — Apply Box CA 2155. 
CITY CHARTERED ACCOUNTANTS 
have vacancy for articled clerk male or 
female. Good commencing salary according 
to age and qualifications. — Box CC 2150. 
ENGLISH ARTICLED CLERK desires to 
transfer articles. Principal's consent obtained. 
Chartered intermediate passed September 
1967. — Box EA 2183. 

INDIAN COMMERCE GRADUATE, age 
23, Preliminary exempt, with commercial 
experience with leading International 
American Corporation, seeks articles. — 
Write Box IC 2092. 

PAKISTANI GRADUATE with some audit 
experience seeks articles. Preliminary exemp- 
tion. — Please write: Mr M. Bhuiya, 66 Pala- 
tine Road, London N16, 

YOUNG INDIAN STUDENT from E. 
Africa seeks articles with a medium-sized 
firm of chartered accountants. Eight ‘O’ 
levels and available immediately. -~ Please 
apply Box YI 2147. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 

Bridge, SEI CHOP 1209). f , 

A CHARTERED PRACTICE in Midlands, | 
gross recurring fees £20,000. Cash transaction ` 
only considered. — Please reply Box AC 2193. 

ADDITIONAL G.R.F. OF £5,000-£10,000 

required by F.C.A., sole practitioner. Would 

ensure continuity of practice for retiring 

practitioner. Capital available. London or 
home counties. — Box AG 2129. 





` "eem 
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BATCH OF EASILY MANAGED FEES 
for sale by practitioner on the North-east 
efringe of London. Outright sale for cash 
required at two times the gross recurring 
fees. Offices would be made available at 
reasonable rent, together with facilities. 
Quantity of fees by arrangement from £3,000 
p.a. upwards, ~ Reply to Box BO 2207. 
BETWEEN OXFORD AND SWINDON. — 
C.A., aged 31, with experience in commerce 
and the profession is now building own 
practice and is anxious to contact over- 
See practitioner. — Please write Box BO 


BRIGHTON CHARTERED ACCOUNT- 
ANTS, well established, wish to acquire 
small practice or block of audits in Brighton 
area. — Box BC 2094. 

BRISTOL. — Old established firm, with 
ample modern offices, would like to discuss 
merger or purchase on annuity terms with 
other firm or sole practitioner. — Box BO 


2049. 

BRISTOL OR SOMERSET. — Chartered 
accountants wish to purchase practice or 
blocks of audits. — Reply in confidence to 
Box BO 2093. 

BUSY SMALL CITY PRACTICE requires a 
further partner. A suitable chartered account- 
ant (aged 28-35), with good general experi- 
ence will be offered a salaried partnership 
after a short initial period. Might suit young 
Ee with spare capacity. ~ Box 


C.A.s, S. LONDON, newly-constituted but 
rapidly expanding, seek young practitioner 
with nucleus with a view to partnership, — 
Box CA 2169. 
CATHEDRAL CITY IN SOUTHERN 
ENGLAND. ~ A partner is required for a 
one-fourth share in an established practice 
with fees of about £30,000 p.a. Must be well 
skilled and used to provincial practice. 
Capital will be required. ~ Please send pre- 
liminary details of education, training and 
experience to Box CC 2191, 
CHARTERED ACCOUNTANT (age 34), 
own G.R.F. £1,700 expanding, seeks working 
arrangement with established practitioners 
in WI or North-west London, view part- 
nership/succession. — Box CA 2081. 
CHARTERED ACCOUNTANT required by 
Chester firm (CA si. Preferably two to three 
years’ experience since qualifying. Definite 
prospects partnership after short period. — 
Box CA 2187. 
CHARTERED ACCOUNTANT, thirteen 
years’ post-qualification experience, including 
six years’ taxation, seeks interesting position 
with view to partnership, Public school 
education. Capital available. ~ Box CA 2192. 
CHARTERED ACCOUNTANTS (EST. 
1837), Gray’s Inn, Four partners with 1,500 
sq. ft of surplus accommodation, car parking 
facilities and offices in Kent and Watford, 
wish to consider amalgamation with another 
or sole practitioner to establish a 
broader base. -- Box CA 2126, 
CHELSEA CHARTERED ACCOUNT- 
ANTS, due to early retirement have share 
of practice for sale — young qualified man to 
act as senior for a probationary period. — 
Box CC 2075. 
CITY CA ~ Four partners — retiring part- 
ner’s share for sale, net income £5,000 p.a. 
{additional share also available). Capital 
required. Two young C.A.s with own nucleus 
considered to acquire part of share available 
ane pen in future expansion of firm. ~ Box 





CITY OF LONDON 


We are a medium-sized City Chartered 
firm with a suburban Branch Office, and 
consider ourselves to be progressive in 
addition to being old-established. We 
should like to hear from practitioners: 


(a)in London wishing to consider 
merger with a larger firm (G.R.F, 
up to say £75,000); 

(6) in London wishing to retire gradu- 
ally or immediately (G.R.F. up to 
say £20,000); 

(c) outside London with a view to a 
working arrangement for represen- 
tation and exchange of work, 


All communications wil] be treated in 
the strictest confidence. 


Box CO 7096. 





B.A.C.C.A. (aged 43), with capital available 
wishes to join established firm with view to 
eventual partnership. Location London or 
North-west England. Replies will be treated 
in strict confidence. — Box FA 2062. 

D E.A. 8 HOLBORN. E CR E £15,000 
approximately, seeks partner or amalgama- 
tion with firm of similar size. Excellent office 
accommodation available. — Box FC 2167. 
F.C.A. EXPANDING 
PRACTICE in West End seeks accountant 
in similar position with object of mutual 
assistance, sharing of offices, overheads and 
staff. Alternatively, would let small office, — 
Box FW 2189. 


ACCOUNTANT 


LEICESTER CHARTERED ACCOUNT- 
ANTS with rapidly expanding practice wish 
to acquire practice of local sole practitioner 
contemplating retirement, or alternatively 
would welcome an arrangement with a view 
to early succession. — Box LC 204.8 

LIVERPOOL CHARTERED ACCOUNT- 
ANTS wish to purchase an established prac- 
tice. Immediate cash settlement. — Box 


LC 2125. 

LIVERPOOL well-knit and established 
expanding practice G.R.F, £3,500, excellent 
accommodation and equipment. Vendor 
available to ensure smooth take-over. — Box 
LW 2186. 

LONDON FIRM of chartered accountants 
with Bristol branch office interested in meet- 
ing sole practitioners with a view to providing 
for their retirement. — Write principals only 
to Box LF 2106. 
MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase practice in 
Manchester area, or amalgamate with view 
to succession. ~ Box MC 2095. 
MEDIUM-SIZED FIRM of City chartered 
accountants require recently qualified man 
to take charge of their small job and incom- 
plete record department. It is anticipated 
that the successful applicant will become a 
partner within three years. — Please write 
Box MS 2143. 


NORTH-EAST ENGLAND 


QOld-established City of London firm 
requires a Chartered Accountant to 
become a resident partner in the North- 
east after a probationary period in Lon- 
don. — Box NE 7084. 


NORTH-WEST LANCASHIRE AREA. — 
A.C.A. (28) requires position with small/ 
medium-sized firm with view to eventual 
partnership. Wide experience in small 
pianie and international firm. — Box 


W 2060. 

OLD-ESTABLISHED FIRM of chartered 
accountants in Lancashire require partner 
immediately, with expert knowledge of 
taxation and auditing of large and small 
concerns. Good prospects to right man, — 
Box OE 2023. 

READING OR THIRTY MILES RADIUS. 
— Practice or block of audits required. 
Capital or annuity basis. ~ Box RO 2080. 


SE. LINCS. ~ Partnership available to 
experienced chartered or certified accountant 
after short probationary period, Commencing 
salary from £1,500 according to age and 
experience. — Box SE 2089. 


SMALL EXPANDING London firm of 
accountants (two partners) with occasional 
demand for Bahamaian tax schemes seeks 
arrangement with firm in Nassau, Bahamas, 
which could operate to mutual advantage, — 
Box SE 2096. 


SOLE PRACTITIONER (W1), gross fees 
approximately £10,000, seeks amaigamation 
with larger firm for mutual benefit. Well- 
established and hard working; with suitable 
arrangement the practice is capable of rapid 
expansion. — Box SP 2124. 


SOLE PRACTITIONER wishes to dispose 
of practice within the Medway Towns area; 
gross income approximately £4,500; cash 
basis only, one and a half times G.R.F. - 
Box SP 2128. 


SOUTH WALES AND WEST OF 
ENGLAND CHARTERED ACCOUNT- 
ANTS would consider purchase of existing 
practice in Newport, Cardiff or Bristol area. 
Blocks of fees also acquired, Outright cash 
settlement if desired. Working arrangements 
made with practitioners contemplating 
retirement within three years. — Box SW 2127. 


SUFFOLK/NORFOLK. — Well-established 
country branch practice for sale. G.R.F. 
£7.000. Self-contained freehold offices and 
experienced staff if required. Outright sale 
preferred but would consider some form of 
temporary deferment. — Box SN 2188. 


THINKING OF RETIREMENT? London 
practitioners with gross fees in excess of 
£8,000 who would like to retire on pension 
of up to 75 per cent of current profits, — 
Write to City C.A.s, Box TO 2114. 


WEST LONDON CHARTERED PRAC- 
TICE FOR SALE with about £9,000 G.R.F. 
and £12,000 actual annual fees. Average age 
of clients estimated to be about 35 years 
yielding exceptional expansion potential. 
One hundred and fourteen new cases in 1967 
and thirty so far in 1968. Principal not willing 
to barter at £16,000 for cash including lease 
valued at £2,000 (2,000 sq. ft at 15s). Fix- 
tures, fitting and balance of leasing contracts. 
vee in progress about £2,000. — Box WL 


WEST SUSSEX. — An old-established firm 
are interested in amalgamation or merger 
discussions. This is a provincial practice with 
a large number of varied clients. It is desired 
to create a larger unit with the attendant 
advantages, and also to provide for the 
phased retirement of senior partners. Excel- 
lent offices and staff. — Box WS 2190. 


YORKSHIRE COASTAL RESORT. e Sole 
practitioner with old established practice 
G.R.F. £10,000. GAP £12,000, would 
welcome suggestions to ensure continuity of 
practice and own retirement, — Box YC 2022. 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000, High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10 (TUDor 9595). 
A BARGAIN. — A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
~ Business Economy Co Registrations Ltd, 
TiA City Road, London EC! (formerly 156 
Strand), CLE. 9253/3/4; 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. — 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
A $ ambridge Road, London NI? (01-808 
ADDITIONAL substantial fees may he 
obtained in form of legitimate commission 
from professional company operating a 
highly respected service. This service is dif- 
cult to promote by advertising which is the 
reason for this notice. References will be 
EU all inquiries answered. — Box 


BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. — Professional & Trade Services 
Ltd, Protection House, London SW4 (MAC- 
aulay 9396 (5 lines)). 


COMMERCIAL PHOTOGRAPHY. ~ 
Limited Company for sale as going 
concern. London area. Studio 2,000 


sq. ft. Excellent colour processing 


laboratory and photographic equipment. 
Tax losses and large assignable loan 


account. — Box CP 2132, 


COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. — Mayfair 
Registrars Ltd, 265 Hedge Lane, London 
N13 (01-808 4219). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459} 
01-997 2476). j 
EMPLOYMENT AND TYPING AGENCY 
COMPANY, incorporated 1954, paid-up 
capita! £500. Trading losses £800. Suggested 
price £125 or reasonable offer. — 435-7572 or 
Box EA 2137. 

FARMING COMPANY. — East Yorkshire, 
for sale with tax losses of £25,000. Inquiries 
to Rhodes, Stringer, Ingham Clare & Co, 
Chartered Accountants, 39/45 Well Street, 
Bradford i. 
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EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


FARMING LOSSES. — Chartered account 
ants have clients wishing to purchase com 
panies with accumulated farming losses. - 
Apply Larking & Larking, 9 Red Lion Street 
Norwich NOR.12D. Tel. 23205. 

HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Ou 
sales finance service is simple and economic 
~ P,C.M., 115 Gloucester Place, London Wi 





HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £12, inclusive of 
ten copies Memorandum and Articles of 
Association. Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dept Al) 

HART & CO (Bush House) Ltd 
1-3 LEONARD STREET 
LONDON EC2 
CLE. 4108/9 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WC 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street 
A. Edinburgh 
CALedonian 4547/8 
ea Established 1921 


LOAN £8,000 required at, 12 per cen 
interest to start import and export ven 
ture, no security but profession is guaran 
teed. — Write to Messrs Khan and Partners 
9 Leinster Gardens, W2. 

POST BUDGET BLUES? ~— Investor: 
wishing to obtain the benefits of earnet 
income plus high profit returns shoul 
immediately investigate the yield possibl. 
from a Westinghouse equipped Coin-O; 
Laundry or Drycleaning store. An initia 
cash capital of £4,500 will establish : 
business providing up to £4,000 earne 
income per annum. You do not need to bi 
a launderer to become a Coin-Operator. - 
Inquire without obligation to our specia 
department number 137, Angtowest Laundr: 
Distributors Ltd, 66 Margaret Street 
London WI. 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
: ADVERTISEMENTS 
1. The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 
2. The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 


ever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 

d Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of canvassing matter. Any letter is liable to be 
opened for examination of its contents. 

5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 
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READY-MADE COMPANIES £18 9s (in- 
clusive) transferred immediately, We can 
register a company in seven days from £3 9s 
{plus duty). -— Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558 
Code OQME4). 

TAX LOSS COMPANY FOR SALE. 
General exporters and agents. Agreed losses 
£10,000 plus — substantial assignable loan. 
Still trading. — Box TL 2197. 


TAX LOSS COMPANY FOR SALE, 
manufacturing, wholesale and retail ladies’ 
and children’s wear. Losses approximately 
£10,000.. Substantial assignable loans. Still 
trading. — Box TL 2194. 

TAX LOSS COMPANY FOR SALE. ~ 
Plant hire. Some equipment, still trading near 
Bournemouth. Agreed losses approximately 
£5,000. ~ Accountants Box TL 2130. 


TAX LOSS COMPANY FOR SALE ~- 
retail hardware shop — losses exceed £2,000. ~ 
Apply Box TL 2196, 

TAX LOSS COMPANY required. Building 
property development or similar. Still 
trading. Any losses £2,000 upwards con- 
‘sidered. ~ Box TL 2168. 

"TAX LOSS COMPANY required, preferably 
garage or plant hire business. — Box TL 2105, 
90 PER CENT MORTGAGES available at 
74% up to £7,500; 66 per cent at 7% up to 
£10,000. Other inquiries considered, — State 
requirements to Callander Securities Ltd, 54 
Bow Lane, London EC4 (CITy 3376). 

TAX LOSS wholesale glassware and china 
company for sale. Losses £12,500 to Decem- 
ber 31st, 1967. Directors current loan account 
of £17.000 could also be assigned. — Box 
TL 2195, 





BUSINESS PREMISES 


NEW BARNET. - Self-contained office 
building in important commercial area, 
six rooms totalling 1,066 sq. ft. £1,200 per 
annum. Suit professional firm. ~ Taylor & 
Melhuish, 4/6 Station Road, New Barnet, 
(01-449 0077/8.) 


TO LET in Central Manchester. Small pro- 
fessional suites of two, three or four rooms 
available. Good building: automatic lift, ~ 
Apply to Booth & Others Ltd, Property 
Office, 52 Princess Street, Manchester I. 
(061 CEN. 0718.) 





ACCOUNTANT 





VALUATIONS 





STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 


155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Sale or Purchase. 


STAFF THROUGHOUT THE U.K. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines, 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
LTD 


5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED for accountants, — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2 (TEM. 6644.) 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, 
55 Cowcrass Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434.) 


ADLER ~ BLUEBIRD — REMINGTON 
ACCOUNTING MACHINES 
For Invoicing, Cheque Writing, Ledger 
Posting, from £2,000 
All equipment guaranteed — 
Full Maintenance Service 


H. H. DURHAM LTD 


85 Biackfriars Road 
London SEI 
Telephone 01-928 6081 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


35s per 100 (lus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC! 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 





NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics, Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return, — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
ONL 24326). 


April 27th, 1968 


N.C.R. ACCOUNTING MACHINE 32/06 
P10 225 26 inches T.C.R, £1,400, accessories 
and stationery, ~ Apply Box NA 1981. 
PETTY CASH — 100 copies for 15s — while- 
you-wait by FERMAPRINT-INSTANT- 
Zeen 17 Fleet Street, EC4. (Tel. 01-353 
THE NEWSAGENTS VALUERS CO. ~- 
Experienced stock-takers/valuers to news 
and allied trades. Specializing in retail stock 
ane ~ 3-4 Clement’s Inn, WC2. (01—242 
TYPEWRITERS — ELECTRIC, ~ Outstand- 
ing special offer. New Olympia S.G.E. 40's, 
up to 50 per cent discount, normally £175~ 
£198, bargain £99. — Surrey Typewriters Ltd, 
7 Putney High Street, SW15. 01-789 5484, 
UNUSED BURROUGHS F5203 accounting 
machine complete with desk unit and chair 
programmed for bureau. Sales/purchase 
ledger, incomplete records. Second control 
unit will be programmed to purchasers 
requirements by Burroughs. £1,800 o.n.o. — 
Box UB 2198. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, ‘Tufted. £200,000 carpets on display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. - Dodson-Bull 
Carpet Co Ltd, 2, 4 and 5 Little Britain, EC1 
(MONarch 7171 {10 lines}, also 83-89 
Blackett Street, Newcastle upon Tyne 1 
(Tel. 20321/21428), 55-61 Lever Street, 


Manchester (061-236 3687/8/9). 


PROFESSIONAL & HOUSE 


NAME PLATES 


,and interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Stee! or Coloured Plastic 


SKETCHES AND ESTIMATES SENT-FREE 
ig Prompt service by actual manutacturers, 
ABBEY CRAFTSMEN LTD 
l Park Works, Kingsley, Bordon, Hants 
Tel: Bordon 2091, [2 lines} 








Representatives In London Area, 





A 
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STRAND, 
Telephone 01-836 0832 


For over’90 years we have published books for the 
S Accountaricy Profession, especially Textbooks for Students 


Our experience is at your disposal—let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 
Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 
LONDON WC2 


April 27th, 1968 


ACCOUNTANT 


ADVERTISERS’ INDEX FOR APRIL 1968 


Accounting Machines 
Logabax Ltd (13th, 27th) 


Appointments 


Careers Register (27th) 
Graduate Appointments Register (6th) 


Building Societies 

Abbey National! (13th) 
Bradford & Bingley (20th) 
Halifax (27th) 

Huddersfield (13th) 

Leek and Westbourne (20th) 
Leicester Permanent (13th) 
Sussex Mutual (27th) 
Temperance Permanent (13th) 


Building Finance 
The Southern Trust Ltd (weekly) 


Calculating Services 
Madic Data Processing Service (13th) 


Charities 

The Charities Aid Fund (6th, 20th) 

Imperial Cancer Research Fund (6th) 

Methodist Homes for the Aged (6th, 27th) 

The Royal National Institute for the Blind (13th) 


Company Documents and Filing 

Chas Davy & Co Ltd (27th) 

Lewis, Coates & Lucas Ltd (weekly) 

Remington Rand Division Sperry Rand Ltd (20th) 
Truelove & Wilson Ltd (13th) 


Company Reports 

Gestetner Holdings Ltd (27th) 

Legal & General Assurance Co Ltd (27th) 
Leicester, Permanent Building Society (13th) 


Computers 
Litton Business Systems Ltd (13th) 
National Cash Register Co Ltd (6th) 


Computer Exhibition 


International Federation for Information Processing (20th) 


Computer Services 
Computer Payrolls Ltd (27th) 


Correspondence Colleges 

H. Foulks Lynch & Co Ltd (13th, 27th) 
Rapid Results College (13th, 27th) 
Schoo! of Accountancy (weekly) 


Courses 
Foulks Lynch (Classes) Ltd (27th) 


Credit Factors 

A L Factors Ltd (13th) 

Portland Group Factors Ltd (27th) 
Shield Factors Ltd (13th) 


Estate Duty 
EDITH (27th) 


Finance/Investment 

Charterhouse Industrial Development Co Ltd (20th) 
Industrial Mergers Ltd (27th) 

Keyser Ullman Industries Ltd (13th, 27th) 

Old Broad Street Securities Ltd (20th) 

The Southern Trust Ltd (weekly) 

United Dominions Trust Ltd (20th) 


Hotel 
Clarendon Court Hotel (6th) 


Insurance/Brokers 

C. T. Bowring & Muir Beddall (Home) Ltd (13th) 
Friends Provident & Century Life Ltd (27th) 
National Employers’ Life Assurance Co Ltd (20th) 
J. W. Sleath & Co Ltd (6th, 20th) 

Royal Exchange Group (27th) 

Royal Insurance (6th) 


Scottish Widows’ Fund and Life Assurance Society (20th) 


Sun Life Assurance Society Ltd (20th) 
Towry Law & Co Ltd (13th, 27th) 


Merchant Bankers 

Crédit Lyonnais (6th, 20th) 
Guinness Mahon & Co Ltd (27th) 
Keyser Ullman Ltd (6th) 
Lombard Banking Ltd (6th, 27th) 


Pensions 


The Chase Manhattan Executor and Trustee Corporation Ltd (6th) 


National Association of Pension Funds (27th) 


Professional Associations 


The Institute of Chartered Accountants in England and Wales 


(weekly) 
The Institue of Taxation (6th) 


Printers/Publishers 


Butterworth & Co (Publishers) Ltd (27th) 
Gee & Co (Publishers) Ltd (weekly) 

H. Foulks Lynch & Co Ltd (13th) 

HFL (Publishers) Ltd (27th) 

Staples Printing Group (13th) 


Property/Auctions/Investment 


Healey & Baker (27th) 
Samuel Walker & Son (20th) 


School of Business Studies 
University of Liverpool (6th) 


Staff Welfare 
Luncheon Vouchers Ltd (20th) 


Taxation Service 
Extel Statistical Services Ltd (20th) 





Tailors 
Herbert Chappell Ltd (20th) 


Temporary Staff 
Harrison & Willis Ltd (weekly) 


Theft Prevention 
Photo-Scan (London) Ltd (13th) 


Valuers 

Henry Butcher & Co (6th, 20th) 

John Churchill & Co (6th, 13th) 

John Foord & Co (weekly) 

Fuller, Horsey Sons & Cassell (6th, 20th) 
Fuller Peiser & Co (13th, 27th) 
Hammersley Kennedy & Co (weekly) 
Knight, Frank & Rutley (13th, 27th) 
Leopold Farmer & Sons (27th) 

Jones Lang Wootton (27th) 

Orridge & Co (weekly) 

Edward Rushton Son & Kenyon (13th) 
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: Established 1877 


FARMER & SONS 


VALUATIONS 


and 


AUCTION SALES 
of ] 
PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


including THE COMPANIES ACT 1967, SECTION 16 
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income Tax paid by the Society 
Equivalent Gross Return £8 1s 8d 9% if you pay Tax 
at the Standard rate 

from July 31st, 1968 


ussex Mutual 


BUILDING SOCIETY 


Member of the Building Societies Association 
Authorised for Investments by Trustees 


Sussex House 


126-127 Western Road, Hove, Sussex, BN3 IDR 
Tel. BRIGHTON 71291 


Managing Director: C. Horton Ledger, F.A.I. 








Tel, 01-606 3422 (10 lines) 
Telegraphic Address: ‘SITES LONDON’ 
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% FOR ARTICLED CLERKS — Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
47,000 Examination Successes. / : 


ak FORJUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialized Courses for the Prelims. 
* 


FOR MEN IN INDUSTRY ~ A.C.C.A. Courses - 18,500 Examination 
Successes; I1.C.W.A. Courses — 17,000 Examination Successes. 


A FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Send for this 100 page 
* 
















ORE OI AC E Guide to Careers FREE 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and pm mmm mmm mm mmm Fees 


training for Management. THE 
SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
Member of the Association of British Correspondence Colleges London WC2 


Please send me post free and without 
: obligation a copy of your Guide te 
Careers 


“he School of Accountancy — Sss 
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REGISTERED AS A NEWSPAPER 


VOL. CLVII. No. 4872 MAY 4th, 1968 PRICE 2s 3d WEEKLY 


FINANCE BILL SECOND READING 


INVESTMENT GRANTS 
IN PRACTICE 


COSTED CONTRACTS AND 
THE COMPUTER 


WHAT ADDITIONAL HELP 
MY AUDITOR CAN GIVE ME 


THE ASSOCIATION’S 
ANNUAL MEETING 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





THE 
ACCOUNTANT May 4th, 1968 





Your courses diary 





for 1968 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1968. Full details and application forms are sent, prior to the 
courses, to all members of s O | 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 


1968 RESIDENTIAL COURSE PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 
1968 


5 Management Information 


a 23-28 June 3 days Hotel Metropole, Brighton 
i Geelen railed 11-16 July 5 days Christ Church, Oxford ` 
8 Systems Analysis 18-22 September 4 days Churchill College, Cambridge 
28 September- l 3 days Churchill College, Cambridge 
D , , 1 October f 
9 Efficiency in the Office 20-25 October 4 days Bedford Hotel, Brighton 
10 E,D.P. 5-10 November 3 days Hotel Metropole, Brighton 


11 Tax 2-8 December _ 3 days Hotel Metropole, Brighton 


* For members only. 


THE Established 1874 
ACCOUNTANT 


May 4th, 1968 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional tines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted, These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which ara 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra ~ see next column. 


Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 

Per inch f5 Ss Od | 

Fully Displayed 

Perinch (min.2in.) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Gg £3 Os Od 





All other categories 
Minimum (5 lines) 
Per line, in addition 
Per inch semi-displayed | £6 Os Od 


Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 





£1 17s 6d | £1 5s Og 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation, — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week, 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 







Temporary 
Staff supplied 






ACCOUNTANTS 
AUDIT STAFF 
| BOOK-KEEPERS 
I CLERKS, etc. 






YOUR neEDS 






Let our Task Force meet 


HARRISON & WILLIS LTD 


l 
118 New Bond Street, London W1 






HYDe Park 9441 
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CLASSIFIED 
ADVERTISEMENTS 





'eplies to advertisers using Box 
umbers should be addressed to Box 
,» Gee & Co (Publishers) Limited, 151 
trand, London WC2, except where 
therwise stated in the advertisement. 

Box addresses must not be used for 
te forwarding of original documents, 
gods or payments of any kind, nor 
re they available for the distribution 
f circulars or canvassing matter. 


ee preceding page for rates and latest 
mes for acceptance. 








PERSONAL 


EARN TO TOUCH-TYPE in twelve hours. 
Sight & Sound. Tel. 01-636 8873. 
RIVATE TUITION required for final 





art 2 A.C.A., November 1968 examination 
1 London area. — Box PT 2254, 















PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 
overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 


A BASIC COMPUTER COURSE for ac~ 
countants. Further your career with a know- 
ledge of today’s most powerful business aid ~ 
the computer. The lectures cover the aspects 
of data processing, e.g. what a computer is, 
how accountants use computers in modern 
businesses, analysis of accounting systems, 
computer systems design and programming, 
ways into computer careers, aptitude tests, 
etc. 

The course is in plain language. You get a 
FREE training manual which contains every 
lecture in full — there is no need to take notes. 
Next course of eight evening lectures starts 
May 22nd. Fee 20 guineas, NO EXTRAS. ~ 
For a free brochure, phone HOL. 5155 or 
write to: The School of Computer Training, 
7 Ely Place, EC1. (Quote Ref. PER.) 
INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, DAX and twenty-three instruments 
for sale. ~ Telephone 01~730 0023. 





OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF EAST AFRICA 
UNIVERSITY COLLEGE NAIROBI 


Applications are invited for post of Professor 
of Accounting. Candidates should be 
graduates with professional qualifications, 
lecturing experience, and preferably some ex- 
perience in professional practice in commerce 
and/or industry. Salary: ££A3,150 p.a. (one 
EA shilling ~ 1s 2d sterling). Salary supple- 
mented in appropriate cases under British 
Expatriates Supplementation Scheme by £505 
p.a. (sterling), Expatriates are usually 
appointed on two-year tours. F.§.8.U. sub- 
sidized accommodation. Passages for ap- 
pointee and family (up to five adult passages) 
on appointment and termination. Detailed 
applications (six copies) naming three 
referees by June 20th, 1968, to Inter- 
University Council, 33 Bedford Place, 
London WC1, from whom particulars are 
obtainable, 


Australian Representation 


The Senior Partner of an Australian national firm of 
Chartered Accountants, which can offer exclusive repre- 
sentation in Australia, New Zealand and Fiji, will be in 
London from June 6th to June 29th, 1968. 

The Partner seeks to commence discussions with an 


established firm of Chartered Accountants with a view 
to offering exclusive representation. 


For an appointment please write to: 
Forge McMullin & Partners 
Chartered Accountants (Australia) 
c/o Westminster Bank Limited, Overseas Branch 
53 Threadneedle Street, London EC2 





COMPUTER 
TIME AND STAFF 
NOW AVAILABLE 


1903 


16K PROCESSOR 


Magnetic tape units, fast card reader, paper tape and printing 
facilities. 


Also experienced software development teams, systems analysts 
and programming staff at interestingly competitive rates. 





Enquiries to: 


Director of Marketing, (Ref: CT 7) 
Inbucon Computer Bureaux Limited 


Hadley House, Ealing, London WS 
or telephone 01-579 1661 
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LONDON BOROUGH OF 
HAMMERSMITH 


(a) SENIOR ACCOUNTANCY ASSIST- 
ANT (SO.1 £1,800-£2,180) No. BT.167; 


(6) SENIOR ACCOUNTANCY ASSIST- 
ANT (AP.4 £1,510-£1,740) No. BT.131. 


For post (a) applicants to be fully qualified 
LM.T.A. with sound practical experience of 
housing schemes, building works and capital 
developments; for post (b) applicants should 
be partially qualified I.M.T.A. with experi- 
ence of financial aspects of the social services. 
Application form from Establishment Officer, 
233 Hammersmith Road, W6 (01-748 2077, 
Ext. 27). Closing date May 10th, 1968. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





REGISTER 
OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 





Secounteency, Dech daéeazdi 


177a Kensington High Street 
London W8 (01-937 4740) 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and al! accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 46 Dover Street, Piccadilly, W1 (HYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN 3261), 109 Tottenham Court 
aes (Warren Street Station), W1 (EUS. 


8406). 

ABILITY IS YOUR GOODWILL. — 
Expanding varied City and Surrey Practice 
require qualified accountant to fill senior 
post. Partnership prospects. Personal par- 
ticulars and salary required to Box AS 2135. 
ABLE AND RELIABLE audit assistants are 
offered good prospects and varied experience 
in small/medium London WI practice. 
Partnership will be available to suitable 
qualified men. ~ Please submit brief details 
of experience ete. to Box AA 2153. 

A BRIGHT AND EXPERIENCED semi- 
senior with senior potential is required to 
assist partners in busy and expanding C.A.’s 
office, Holborn. Salary according to ability. 
— Box AB 2226. 


ACCOUNTANT — N. KENT 


Requires Audit Staff: Senior and 
Semi-Senior, Mainly incomplete records. 
Salary £1,000 to £1,750. S-day week. 


Box AN 7118. 


ACCOUNTANT required by chartered 
accountants specializing in insolvency mat- 
ters. Instruction will be given. ~ Write, giving 
full particulars of previous experience to Box 
AR 5002, c/o R. F. White & Son Ltd, 
72 Fleet Street, London EC4, 
ACCOUNTANT REQUIRED for profes- 
sional office in South Yorkshire, preferably 
recently qualified. Progressive position offer- 
ing scope in audit and secretarial work, 
together with oppor ante to gain experience 
in commercial field. — ől. 
ACCOUNTANTS AND ASSISTANTS, 
qualified and unqualified, are invited to 
apply for registration as freelances for varied 
assignments. ~ Full details from Practitioners 
Services Bureau, 64 Ingleby Road, Hford, 
Essex. (01-554 3484.) 


ACCOUNTING STAFF SELECTION 


have been notified of numerous vacancies 
with professional firms in Central 
London. Qualified men particularly re- 
quired at salaries from £1,650 to £2,500 
p.a. —in some cases with definite partner- 
ship prospects for top C.A.s. Experienced 
but unqualified men also required for 
senior and semi-senior positions. All 
applicants are interviewed by experi- 
enced proper at 29/30 King Street, 
EC2 (MON, 0422). 
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' HARRISON & WILLIS LTD. A 


SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 
118 NEW BOND STREET, W1 


TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 
AFTER 7 P.M. 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


PROFESSIONAL 


QUALIFIED SENIORS — young, keen. 
for top-class West End practice. Wide 
range of large audits, investigations. 
etc. Good prospects. Salary range to 
£2,000 p.a. 


PERSONAL TAX ASSISTANTS ~- 
required by various City and West End 
practices. Aged 21-45. Bank/I.R./ 
professional backgrounds. Salary 
range £800-£1,800 p.a. 


QUALIFIED TAX ACCOUNTANTS ~ 
for international City firm. Two young 
A.C.A.8 (one for international tax), 
aged 23-30, rapid progress for the 
right men. Must be partnership 
potential. Salary range £1,800-£2,200 
p.a. 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Newcastle, Exeter, 
Cardiff and Glasgow. 

Under supervision of Mr West, appli- 
cations to: A. BARTLETT. 


Professional Appointments Director: 


JOHN J. de R. WEST 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 


POST OF THE WEEK 


MANAGEMENT ACCOUNTANT — 
£3,000 P.A. — CITY 


The Company, part of a larger inter- 
national group engaged in insurance, 
the investment and unit trust field, 
seeks a management accountant. To 
be eligible candidates should have ex- 
tensive experience within a similar 
commercial sphere. Applications are 
invited from qualified accountants 
probably within the age bracket 28-38. 
Prospects can be considered above 
average. 


Applications should be sent in strict 
confidence to Mr D. J. WILKINSON 
or Mr ROBERT WATHEN. 


OVERSEAS 


Our current professional and commercial 
registers Include positions in: Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, LSA. Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 


World Appointments Controller: 
JULIAN CHARLTON 


COMMERCE AND INDUSTRY 


DARLINGTON — COST & BUDGET 
ACCOUNTANT. — For a major heavy 
engineering company. Candidates 
should be qualified A.C.W.A. and 
have experience of medium-/long-term 
budgeting and standard costing pro- 
cedures. Salary: £2,250 p.a. 


W. LONDON — YOUNG MANAGE- 
MENT ACCOUNTANTS TO £2,250. 
— These appointments are open to 
chartered accountants with up to five 
years’ post-qualifying experience — 
within industry or a larger professional 
firm with industrial public company 
audits. The appointments represent an 
excellent opportunity to join the 
largest operations division of a major 
British industrial company. Initially 
the duties will be in the management 
accounting area and the men ap- 
pointed will be engaged primarily in 
marketing studies, 


FINANCIAL ACCOUNTANT — TO 
£2,500. — He will report to the 
financial director of the subsidiary of 
a substantial British public manufac- 
turing group in S. Hertfordshire. The 
appointment calls for a chartered or 
certified accountant, familiar with 
punched-card accounting systems and 
the preparation of consolidated 
accounts. Age to 45 years. 


ASSISTANT ACCOUNTANT -- £2,000 
P.A. — For the E, Surrey office of a 
contracting company. The appoint- 
ment calls for a qualified accountant 
with some two/three years’ experience 
— probably outside the profession. 
Forming part of a young accounting 
team. Responsibilities will include 
financial investigations and manage- 
ment reporting. 


WESTMORLAND ~ WORKS ACCOUNTANT 


This appointment is open to a qualified accountant, 
aged 28 to 35, with experience in industry. Heading a 
small accounting section, he will report functionally 
to the Regional Accountant and executively to the 
Works Manager. Initially he will be responsible for 
supervising the costing and financial accounts. Salary 


to £2,000 p.a. 


Commercial Division Controller: DAVID J. WILKINSON 


Consultants: C. ee SE F. L. ST 


R. W. WATHEN 


SE 


J. McCLOSKY, R. P. BENNETT, 


QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have v 


acancies in London and provincial centres in 


England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 


O 


professional work or to specialize if desired. There are also opportunities to work 


in conjunction with our associates in 


E.D.P. Consultancy. 


the fields of Management Accountancy and 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education ualifications, experienc 
the centre preferred and should be addressed to: The Statt Partner, Lee Hotes: 


London Wall, London EC2, 
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MERVYN HUGHES & CO 


OVERSEAS DIVISION 





Accountants interested in an overseas tour or a long-term career abroad are invited 
to contact our Director, Mr R. J. Welsh, or Mr G. F. Ormrod, to discuss both current 
opportunities and individual long-term career planning without commitment or 
obligation. The following are particularly attractive vacancies selected from our 
comprehensive register of overseas appointments: 


THE CARIBBEAN — THREE-YEAR TOURS 


JAMAICA Several vacancies open to qualified accountants — large international 
firm — initial salary £2,400 p.a. plus car and other benefits. This is a 
highly attractive area, the work is interesting and these positions 
provide very good career experience, 

TRINIDAD Two recently-qualified accountants are required by an international 


firm with an expanding practice in this commercially developing area, 
Opportunities for inter-island travel — salaries in the range £2,100~ 
£2,500 plus other benefits. 


THE MEDITERRANEAN - TWO-YEAR TOURS 


A number of experience-broadening opportunities in exceptionally 
congenial areas at attractive tax-free salaries — newly-qualified 
candidates are invited to apply. 


EUROPE ~ TWO-YEAR TOURS 


For candidates with a reasonable command of the appropriate 
language opportunties at attractive salaries exist in France, Germany, 
Spain, Portugal and Brussels. 


AFRICA — EIGHTEEN MONTHS/TWO-YEAR TOURS 


Vacancies exist in Kenya, Zambia, Nigeria, South Africa ~ all 
offering excellent experience at very good salaries in exceptionally 
favourable climates. 


Telephone inquiries, letters or weekday calls for exploratory discussions without 
appointment are welcomed and will receive prompt personal attention. 


MERVYN HUGHES & COMPANY 
Accountancy Appointment Specialists 
111 Moorgate, London EC2. Tel. 01-628 0026 


Career Opportunities for 
Young Chartered Accountants 


Whinney Murray & Co, are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and the 
Middle East. 


United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions, 


Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief persona] details to the Staff Partner, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE I. 


il 
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MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines) 


Accountants contemplating a change of employment in public practice may well ask 


WHY MERVYN HUGHES? 


We present the following reasons: 


(a) EVERY ACCOUNTANT WHO CONSULTS US CAN RELY ON EXPERT UNBIASED OBJECTIVE ADVICE AND 
GENUINE PERSONAL INTEREST IN HIS CAREER PLAN AIMS AND AMBITIONS. 


(b) 


WE MAINTAIN A RESEARCH DEPARTMENT AND HAVE UP-TO-DATE EXPERT KNOWLEDGE OF PRESENT 


TRENDS AND CURRENT SALARY RATES WITHIN THE COMPLETE FIELD OF ACCOUNTANCY AND TAXA- 


TION STAFF RECRUITMENT. 
(c) 


OUR LARGE AND DIVERSE REGISTER EMBODIES EVERY TYPE OF APPOINTMENT FROM SEMI-SENIOR 


TO TOP MANAGERIAL AND PARTNERSHIP VACANCIES INCLUDING MANY ATTRACTIVE PROVINCIAL 
POSITIONS AT SALARIES WHICH ARE FULLY COMMENSURATE WITH LONDON RATES. 


(di WE HAVE A LONG-ESTABLISHED REPUTATION FOR INTRODUCING 


CORRECT NEW APPOINTMENT. 


THE RIGHT APPLICANT TO THE 


Inquiries by letter or telephone to Mr L. G. Gibson will have his immediate personal attention. 


FINALISTS 


Every Finalist will find the following publications are interesting and informative: 
AN OPEN LETTER TO FINALISTS — successful or otherwise. 


This is our answer to the vexatious question ~ “With what type of firm should I aim to secure my next appointment?’ 
THE WAY TO THE TOP ~ a booklet summarizing all the factors to be taken into account when planning a career. 
OPPORTUNITIES IN TAXATION — a survey of the prospects in this highly rewarding specialized field. 


Copies will be forwarded, gratis and without obligation, immediately on request by letter 


or telephone, 


OVERSEAS APPOINTMENTS — Our Overseas Division advertisement is published elsewhere in this issue. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 





YOUNG CHARTERED ACCOUNTANT 
THE BEST OF BOTH WORLDS 


NO AUDIT, NON-ROUTINE DUTIES - TRAINING IN MANAGEMENT SERVICES, 
MANAGEMENT ACCOUNTING, BUSINESS METHODS AND COMPANY ADVISORY WORK 


Duties To act as ‘right-hand man’ to one of the Senior Partners of an old-established large/medium London firm of 
Chartered Accountants in his work as a director of companies and to personally assume responsibility for certain 
individual clients ~ no audit duties. 

Requirement A young Chartered Accountant with drive and enthusiasm and, as paramount characteristics, common sense and 


ability to establish a persona grata relationship with clients. Degree of experience since qualification is secondary 


to intelligence, perspicacity, initiative and business acumen, 


Salary 
Applications 


In strict confidence to L. Gibson, Director, 


Negotiable on a liberal basis ~ initial remuneration will not impede recruitment of the right man. 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
71 St Mary Axe, London ECH, Tel. 01-283 0037 





JOHN McCARTHY & COMPANY 


Accountancy Appointment Specialists 


offer early career guidance to student, ‘inter’ stage or recently qualified Accountants 
and invite applications for the following positions selected from our current register: 


RECENTLY QUALIFIED ACCOUNTANT - UP TO £2,000 p.a. 


Reports, statistics, financial accounts are included in this varied and interesting 
position with a Consumer Research Organization based in London W1 — excellent 
prospects for rapid advancement ~ annual bonus, 


ACCOUNTANT ~ £1,750 p.a. - LONDON EC2 


Secretaries to companies wish to appoint a man aged 35-45 to prepare and report on 
clients’ accounts ~ public practice background essential — promotion in line with 
current expansion plans — excellent prospects allied to generous fringe benefits. 


COST ACCOUNTANT WITH WORK STUDY/O. & M. EXPERIENCE 


Required by a rapidly expanding manufacturing company in London, E8. This is a 
new appointment and unqualified cost accountants with a knowledge of O. & M. 
and work study are eligible. The scope of the position is wide and the work is varied 
and ee — excellent prospects of advancement. Initial salary up to £1,750 p.a. 
plus bonus, 


Write, telephone or call — John McCarthy & Co, 111 Moorgate, London BC, ` 
Tel. 01-628 0026, WW 


1 - 





A CITY FIRM of chartered accountants, 
small/medium sized, seek capable 
qualified men to assist in the expansion 
at the practice which includes public 
and international companies. There is 
considerable potential and excellent 
prospects for really able men. — Please 
send full details to Box AC 7252. 


ACCOUNTANTS, CHARTERED, require 
senior, fully experienced. North London, 
Salary from £1,500. Possibility of partnership 
for qualified man. — Apply Box AC 2151. 

ACCOUNTANTS, Clacton-on-Sea, require 
fully experienced senior assistant imme- 
diately to take full charge of block of audits. 
Good prospects. — Full details to Box AC 


2243. 

AN ATTRACTIVE OPPORTUNITY with 
good prospects is offered by chartered 
accountants, W1, to a senior with good all- 
round experience (including tax) who wishes 
to make a career in the profession. ~ Reply 
Box AA 2202. 

AN EXPERIENCED AUDIT CLERK re- 
quired by Strand chartered accountants. 
Good prospects for young person studying 
for professional qualifications. Salary accord, 
ing to age and experience. — Box AE 2174. 
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A QUALIFIED SENIOR OR FINALIST 
required by chartered accountants in S, 
Lines. Salary from £1,500 according to age 
and experience. — Box AQ 2088. 

A QUALIFIED SENIOR required by 
medium-sized old-established firm of chat, 
tered accountants for their City office. Full 
responsibility for varied work including taxa- 
tion. ~ Write with full details to Geo. Little, 
Sebire & Co, Adelaide House, London 
Bridge, EC4. 

A RECENTLY-QUALIFIED CHARTERED 
ACCOUNTANT is required to take sole 
charge of a group of audits and to supervise 
the preparation of accounts of partnerships 
and sole traders by mechanized techniques. 
Applicants must be capable of working with 
minimum supervision with direct responsi- 
bility h panoni ere are partnership 
prospects for suitable applicants. — Apply to 
Box AR 2210. REF 
A REWARDING POSITION is available 
with Chartered Accountants to a semi-senior 
of ability who requires the opportunity to 
acquire further experience at a good salary. 
— Write Box AR 2201. 

ARE YOU A FRUSTRATED AUDIT 
CLERK who would like to be a qualified 
accountant? A vacancy has occurred in a 
provincial professional office which has a 
varied practice. Audit clerks have gained 
useful experience for passing examinations. 
Articles available if necessary. Interesting 
possibility for the right type of go-ahead 
man. -- Box AY 2265, 

A SEMI-SENIOR (Part I or II Finalist) 
required by a small chartered firm (W8) - 
prospects of partnership on qualification, 
£1,250 p.a. upwards according to ability and 
experience. — Box AS 2073. 

ASSISTANT REQUIRED on part-time or 
full-time basis by chartered accountants, 
Clapham Junction. Must be experienced in 
incomplete records, Age no obstacle. — Full 
particulars to Box AR 223], 

AUDIT ASSISTANT required by account- 
ants, smaller firm, Finchley. A varied ex- 
perience in friendly atmosphere, would suit 
unqualified man over 30. — Details of experi 
ence and salary to Box AA 2173. 

AUDIT CLERK, SENIOR, required by firm 
of chartered accountants on Sussex coast. 
Pension scheme, five-day week. ~ State 
experience and salary required to Box 
AC 2140. 

AUDIT CLERKS, qualified (or unqualified 
finalists) required to work in London. Must 
be experienced in preparing accounts from 
incomplete records. Salary according to 
experience, — Apply with details to Box 
AC 7257. 

AUDIT MANAGER required by medium. 
sized West End C.A.s. Two years’ post- 
qualification experience with some taxation 
knowledge. Varied company and trust work 
of all sizes. Salary from £1,600 according to 
experience. Luncheon vouchers. Pension 
scheme. — Box AM 2069. 

A WONDERFUL OPPORTUNITY is open 
in Sheffield for a recently qualified account- 
ant to gain more experience in audit, taxation 
and client interviews, together with cost 
accounting, Company accounting and sec- 
retarial work. This is a progressive position 
for a person with drive. ~ Details to Box 
AW 2264. . 

A YOUNG qualified accountant (or unquali- 
fied finalist) with experience of incomplete 
records required by Richmond, Surrey, certis 
fied accountants, as senior assistant. Partners 
ship prospects after probationary period for 
keen worker with suitable ability. Write full 
serie giving age, experience, etc. ~ Box AY 


BEDFORD ACCOUNTANTS require assist- 
ant to work with two partners. He should be 
experienced but not necessarily qualified. ~ 
Apply S. Northwood & Co, 94 Midland 
Road, Bedford. 

BIRMINGHAM CHARTERED ACCOUN. 
TANTS have a vacancy for a capable senior 
interested in trust work and taxation relating 
thereto. This covers a wide range of interests 
ing and varied work with excellent prospects 
of promotion. — Please write to the Staff 
Partner, Touche, Ross, Bailey & Smart, 75 
Harborne Road, Edgbaston, Birmingham 15. 
BIRMINGHAM CHARTERED AC. 
COUNTANTS seek young assistant with 
professional experience, desirous of training 
in modern techniques, in a comparatively 
smali professional office; wide range of pro- 
fessional work including accounts of overseas 
businesses; minimal out of town work. ~ 
Reply to Box BC 7119. 
BOURNEMOUTH. — Senior audit clerk 
required for new offices. Attractive salary and 
prospects for advancement, Five-day week 
and pension scheme. Applicants need not 
necessarily be qualified but must be fully 
conversant with all aspects of audit and 
taxation. — Write to Staff Partner, Thornton 
Baker & Co, Bowmaker House, Bourne- 


mouth. 

CERTIFIED ACCOUNTANTS in Holborn 
require a senior and a semi-senior. Small 
firm paying salaries according to ability. 
Pleasant offices and congenial atmosphere. 
Progressive positions. Interesting and varied 
work. — Box CA 2122, 
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ACCOUNTANT 
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CHIEF ACCOUNTANT 


CHARTERED ACCOUNTANT ~ AGED 35 TO 40. — 
PROSPECTS OF WIDER RESPONSIBILITIES IN THE 


SHORT TERM 


LOCATION, MIDDLESEX — TWO APPOINTMENTS OFFERING EXCELLENT 
PROSPECTS OF ADVANCEMENT IN THE SERVICE OF AN EXPANDING GROUP 
(£23 MILLION ANNUAL TURNOVER) MANUFACTURING CHEMICALS WHICH 


HAVE A WIDE AND DIVERSE USE IN INDUSTRY 


ASSISTANT ACCOUNTANT 


NEWLY/RECENTLY QUALIFIED ACCOUNTANT — AN 
IDEAL FORM OF ENTRY INTO INDUSTRY 


A minimum of five years’ experience in industry is essential 
allied to indubitable competence to assume responsibility 
for all group financial and costing functions including super- 
vision of monthly consolidations, preparation of annual group 
accounts, initiation of improved systems of management 
accounting, budgets, forecasts, etc. 


Initial Salary — up to £3,000 na, — pension scheme etc. 


This is a new appointment as part of the team to assist the 
Chief Accountant. The position represents an outstanding 
opportunity to train and rapidly gain experience and com-~ 
petence in all aspects of management accounting in addition 
to individual responsibility for the accounts of certain com- 
panies within the group. 


Initial Salary ~ up to £2,250 p.a. ~ pension scheme etc. 


Applications for either of the above appointments under reference A.2235, to G. Campbell-Johnston, Mervyn Hughes Associates 
Limited, 71 St Mary Axe, London EC3. Tel. 01-283 0037. 





Recently-qualified Chartered Accountant ~ a first foothold career appointment in industry 
— excellent prospects of advancement into general management and attainment of Board 
status in the medium term 


ASSISTANT TO THE GROUP ACCOUNTANT 


Location — Gravesend Area, Kent 





Expanding, forward looking group of companies — wharfingers, road haulage and other industrial interests. i 

This appointment which arises through expansion is open to an ambitious young Chartered Accountant of appropriate calibre who has 
the capacity to rapidly train and develop full competence to act as assistant to the Group Chief Accountant responsible for all account- 
ing functions for four subsidiary companies within the group including preparation of quarterly accounts (mechanised N.C.R. 31), 
budgeting, forecastings, overall credit control, etc. — also assistant company secretarial duties, 

Prospects within the group are excellent. 

Initial Salary — up to £2,000 p.a. PLUS car, contributory pension scheme. life assurance. 


Applications in strict confidence, under reference 4.2240, to E. M. Williams, Executive Appointment Consultants, 71 St Mary Axe, 
London EC3. Tel. 01-283 0037 


YOUNG QUALIFIED CHARTERED ACCOUNTANT 


opportunities which can lead to 





FUTURE TOP MANAGEMENT 


Information you will require 


Our client is a major international industrial company of world-wide repute with a sustained and continuing record of expansion ~ 
location Berkshire. The Company’s policy is to continually recruit new talent and to promote from within into the broader fields of 
management both in the U.K. and abroad. 


Information the Company will require 


Your career record; our appraisement of your personality, personal attributes and potential; our assessment of your competence and 
the reasons for our recommendation of eligibility for one or other of the following present vacancies neither of which involves routine 
auditing or accounting. 


MANAGEMENT AUDITOR FINANCIAL PLANNER 


The audit function is concerned with the systematic appraisal of 
operating and administrative procedures. Duties involve 
analysis of systems performance and design and recommenda- 
tion of measures for increased efficiency and control. The 
appointment is U.K. based but may involve some short-term 
European travel. 


The Financial Planner will work with and assist operational 
management at high levels in the promotion of increased 
management efficiency, through the application and creative 
interpretation of budgetary planning and control. He will be 
expected to participate in the development of control Informa, 
tion and techniques. 


Initial Salaries (both appointments) up to £2,250 p.a. ~ contributory pension scheme — free life assurance. 


Applications in strict confidence under reference A2241 (Management Auditor) or A2242 (Financial Planner) to G. Campbell-Johnston. 


MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants, 71 St Mary Axe, London EC3. Tel. 01-283 0037 





CHARTERED ACCOUNTANT 


City firm requires a recently qualified 
Chartered Accountant for a professional 
appointment in their London office. 
Starting salary £1,750 per annum with 
excellent opportunity for experience on a 
wide variety of work and rapid advance- 
ment within the firm. Luncheon vouchers 
and three weeks’ annual holiday. — 
Application should be made with full 
details to Box CA 7143. 





CHARTERED ACCOUNTANT required 
for rapidly expanding practice in Essex. 
Age 25-30, Knowledge of taxation, incom- 
plete records and ability to supervise essen- 
tial. Expected salary £1,750 according to 
experience and ability. Partnership prospects 
for the right applicant. — Box CA 2131. 
CHARTERED ACCOUNTANTS, BIR- 
MINGHAM, require young qualified ac- 
countants for audit staff. Starting salaries 
from £1,300 to £1,700. Three weeks’ holiday; 
excellent opportunities for early advance- 
ment and widening of experience. ~ Write 
giving full details to Box CA 7197, 


CHARTERED ACCOUNTANTS in mid- 
Cheshire require a senior assistant (not 
necessarily qualified) able to work on own 
initiative and with experience of small audits, 
incomplete records and taxation. ~ Apply 
Murray, Smith & Co, Bridge House, North- 
wich, Cheshire. 

CHARTERED ACCOUNTANTS in South 
Bucks, require qualified and unqualified 
seniors. Salary depending on experience and 
ability, but not fess than £1,500 p.a. for quali- 
fied and £1,300 p.a. for unqualified seniors. 
Modern offices. Five-day week. Pension fund. 
— Apply with full particulars to Box CA 2217. 


H 


BIRMINGHAM CHARTERED AC. 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young qualified account- 
ants with several years’ experience after quali- 
fication. Good starting salaries will be paid. ~ 
Apply to Staff Partner, Canterbury House, 
85 Newhall Street, Birmingham 3. 





CHARTERED ACCOUNTANTS, 


Herts/Essex borders, require young 
qualified accountants with experience of 
Taxation (Personal and Company) and 
of Modern Auditing Practice for respon- 
sible managerial positions in rapidly-~ 
expanding practice. Commencing salary 
in the region of £2,000. Outstanding 
prospects of partnership for keen and 
able young men with progressive out- 
look. Accommodation available. Con- 
tributory Pension Scheme. — Apply in 
writing giving experience and personal 
details to Box CA 7213. 


CHARTERED ACCOUNTANTS in Central 
London with a substantial practice have a 
vacancy for a qualified accountant with a few 
years’ experience since qualifying and around 
30 years of age. The position will carry 
responsibility for a section of the firm’s 
practice, covering both audits and tax 
directly under a partner. Salary about £2,250 
p.a. with benefit of a non-contributory pen- 
sion scheme. -- Write with brief particulars of 
Articled service and subsequent experience 
to ‘B/E’, Box CA 7241. 

CHARTERED ACCOUNTANTS, London 
EC4, require senior to assist two partners in 


` expanding practice. — Box CA 2256, 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO area medium-sized firm in London 
and Manchester, 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies. 


We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies. 


We are introducing modern auditing 
techniques. 


We choose our future partners from 
among our staff. 


We need young, competent, intelli- 
gent Chartered Accountants. 


If you are interested please write to: 


Richard Brandt, 17/18 St Dunstan’s 
Hill, London EC3 (01-626 6947), 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185), 





YOUNG 
ACCOUNTANTS 


Thomson MeLintock & Co wish to 
recruit for their offices in London and 
other cities in the U.K. able, en- 
thusiastic and ambitious qualified 
accountants and finalists who wish to 
work hard and broaden their experience 
of accounting practice either with a 
view to establishing themselves in a 
professional firm or to forming a sound 
foundation for a career in industry or 
commerce. 

Initial experience will be in the fields 
of auditing and special investigations 
where modern techniques are used and 
for which training facilities are offered 
and encouraged. Opportunities to 
specialise later in computer applica- 
tions and management consultancy are 
available and transfers abroad can be 
arranged. 

Competitive salaries are offered with 
excellent prospects of speedy pros 
motion. Four weeks’ annual holiday 
plus two days’ extra leave are given and 
there is a staff pension scheme. 

Applications, together with full 
particulars, should be addressed to: 


Staff Partner 
33 King William Street 
London EC4 
(01-626 3232) 
indicating the city in which you are 
interested, 
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_ Barton ginen 
Consultants B II rea u Tel. 01-405 1431 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
A selection is noted below of the many vacancies at present ọn our register for the qualified 


and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 
service is free and completely confidential. 


PUBLIC PRACTICE/TAXATION 


A medium-size practice operating from several industrial centres in Britain require two Chartered Accountants in their mid-thirties with 
considerable audit and tax experience, The Practice is broadly based and includes overseas commitments, This will provide the incumbents 
working as Seniors in charge, with considerable variation in size and type of assignment as well as prospects for advancement. 


gg Mt 


SALARY NEGOTIABLE 
CHARTERED ACCOUNTANTS 


£2,300 NEGOTIABLE 


A medium to large City Practice invites applications from Chartered Accountants, minimum age 26, with experience of Supervising audits 
Se ACCOUNTANT 


including all Company Taxation aspects. Early managerial prospects and the possibility of a Partnership in the short-term. 


DEFINITE PARTNERSHIPS ARE AVAILABLE AMONG OTHERS IN THE FOLLOWING TOWNS: BASINGSTOKE, CAMBRIDGE, CHATHAM, CLACTON-ON-SEA, 
EASTBOURNE, EXETER, PORTSMOUTH, SOUTHSEA. 


TAXATION CAREER Very few enter a specialist career with full conviction and this is particularly true of Taxation. With this in mind, we have developed strong 
yee contacts with large industrial groups who appreciate the ‘pit-falls’ and therefore offer the following opportunities for qualified Accountants 


to pursue Careers in taxation with substantial prospects, and the option of transferring to financialfaccountancy posts if they wish; having 
already gained wide experience of Company business via the Taxation department. For further details contact us. 


COMMERCE AND INDUSTRY 


FOR APPOINTMENTS OFFERING BOTH A CHALLENGE AND EXCELLENT CAREER PROSPECTS PLEASE SEE BARTON MANAGEMENT APPOINTMENTS LTD 
ADVERTISEMENT ON PAGE X. 


OVERSEAS 


Every year our Clients, a large practice in Johannesburg, recruit several Accountants from the United Kingdom. They have found that they 
can more than meet the demands of ambitious men of Managerial Potential who are anxious to obtain the best possible experience and 


opportunities in a country of rapidly expanding economy. Not only do they provide paid passages for their new employees and families but 
also substantial grants and a competitive starting salary. 


£2,600 
QUALIFIED ACCOUNTANTS 
SOUTH AFRICA 


PUBLIC PRACTICE APPOINTMENTS: CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SWITZERLAND, HOLLAND, ITALY. 
COMMERCIAL APPOINTMENTS: SOUTH AFRICA, KENYA, UGANDA, SIERRA LEONE, SINGAPORE, BRAZIL. 





CHARTERED ACCOUNTANTS in large E 
provincial town can offer opportunity to CHARTERED ACCOUNTANTS in 


City firm of Chartered Accountants CITY FIRM of Chartered Accountants 


senior clerk looking for advancement with 
good future prospects. The vacancy calls fora 
qualified person or finalist capable of working 
without supervision. The scope of experience 
offered covers all fields of accountancy and 
secretarial work. — Boxj}CA 2263. 


Victoria area have a vacancy for a 
qualified audit clerk at a commencing 
salary of £2,000 to £2,400 per annum 
depending upon experience. — Apply 
Box CA 7255. 


UGE CACHE CHEN ENE EEN EIRENE TEEN 


A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 


qualified staff. 


J. D. W, Marle 
R. Lovely 
J. Daykin 


AAE E eo ee EISE ce Ee ecic cieie 


SIE GEET 


The scope for advancement in the firm is good and there are also oppor- 
tumities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
everseas. An extensive programme of training courses is provided for 


Please write to the appropriate staff parmer: 

St. Giles House, 11, Quay Street, Bristol, r 
31, Mosley Street, Newcastle upon Tyne, 1 
1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 


you write to us. 


Fs se i ss sis Ss 





have immediate vacancies for Super- 
visory and Newly Qualified 


SENIOR AUDIT 
ASSISTANTS 


Commencing salaries: 


Supervisory Seniors: £1,850-£2,000. 
Newly Qualified Seniors: £1,500- 
600. 
Pension Scheme after probationary 
period. 
Apply Box CF 6935, giving full par- 


ticulars of age, experience, qualification, 
present salary. 


CHARTERED ACCOUNTANTS 


have the following vacancies in their 
expanding personal tax and trust depart- 
ment providing a wide range of interest- 
ing and varied work: 


An experienced senior capable of 
assuming responsibility for complex 
cases. Salary £2,200, 


An experienced senior on trusts 
and executorships including accounts 
and portfolio work, also some per- 
sonal tax. Salary £1,900. 


A semi-senior to assist senior staff — 
male or female. Salary £1,400. 


Box CF 7111. 





As an international firm we wish to recruit young qualified Account- 
ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 


at home and abroad. 


Training in modern methods will be given and careers of successful 
candidates will be planned until they have decided whether to 
continue on the practising side of the profession or to go into 


industry. 


Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 


Kingdom or overseas. 


Please write with brief personal details to The Staff Partner, 


London EC2. 


reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
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AUDIT SENIOR 


A small/medium-sized W1 firm are 
seeking an experienced Senior. There are 
excellent prospects of promotion. Start- 
ing salary £2,200, 


AUDIT MANAGER 


A medium-sized expanding West End 
firm require an Audit Manager. Oppor- 
tunity to tackle large Public Company 
work. Starting salary £2,500 +-. 


AUDIT SENIOR 


A leading City firm have a vacancy for an 
Audit Senior wishing to gain further 
experience. Age 30+. Salary £2,100- 
£2,300. 


AUDIT MANAGER 


A substantial City firm require an Audit 
Manager to control an important block 
of audits. Good future prospects. 
Starting salary £2,400-£2,750. 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


P.A. TO PARTNER 


WI. £1,750. Medium-sized firm. Re- 
cently qualified A.C.A. 


SENIOR 


City. £1,700. Unqualified man with 
good experience. Age 40+. 


SUPERVISORY SENIOR 


City. £2,000~£2,250. Good promotion 
prospects. 


SEML-SENIOR 


West End. £1,200-£1,250. At least 
intermediate A.C.A. 


SEMI-SENIOR 

City. £1,200-£1,300. Progressive post. 
FINALIST 

£1,500-£1,750. Medium firm. Wide 
experience, 


AUDIT MANAGER 


W1. £2,300-+4-. Medium practice. Good 
tax knowledge required. 


AUDIT MANAGER 


City. £2,400-£2,600. Experienced quali- 
fied man. Age 27-35. 


AUDIT SENIOR 


City. £2,000-£2,200. Well experienced 
man. (35-50.) Possibly unqualified. 


AUDIT SENIOR 


WI £2,000-£2,250. Medium-sized firm. 
2-4 years’ post-qualifying experience. 


SEMI-SENIORS/SENIORS 


If vou feel you are ready for progression 
in both work and salary, we suggest you 
contact us aS we have many vacancies 
for both qualified and unqualified men 
in all areas. 





TAXATION SENIOR 


A leading City firm seek a newly or 
recently qualified A.C.A. wishing to ob- 
tain taxation experience. Starting salary 
£1,700-+4. 


TAXATION SENIOR 


A medium-sized firm seek an A CA. 
with experience in the Company Tax 
field. Outstanding opportunity to pro- 
gress. Starting salary £2,200~£2,600, 


TAXATION ASSISTANT 


A medium-sized firm seek a young lady 
with experience of Personal Taxation. 
Starting salary up to £1,500, 


TAXATION ASSISTANTS 


Several opportunities are available for 
Tax Assistants (male or female) with 
experience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunities to advance to Company 
work if desired. £1,200-£1,700. 





MANAGEMENT ACCOUNTANT 
Ee London, £1,600--. A.C.W.A. 


MANAGEMENT ACCOUNTANT 
WI. £1,550--£1,650. A.C.W.A. Large 
International Company. 


FINANCIAL ACCOUNTANT 

Central London. £2,000-£2,250, A.C.A. 
or A.C.C.A,. Large manufacturing com- 
pany. 

FINANCIAL ACCOUNTANT 

W1. £1,750-£2,000. A.C.A. 26-4. Large 
commercial company. 


FINNIE, ROSS, WELCH & CO reguire young chartered accountants of outstanding 


ability and personality for a wide range of work giving excellent opportunities to 


gain experience in investigations, other special assignments and the application of 


modern techniques to large concerns. Attractive salaries, ancillary benefits and 


training courses are offered and there are good opportunities of advancement to 


managerial positions. ~ Applications may be made to Mervyn Hughes & Company, 


accounting appointment consultants (who will not disclose an applicant’s identity 


without his permission), at 71 St Mary Axe, London EC3 (0{-283 0037), or to the 


staff partner, at 31 St Paul’s Churchyard, London EC4 (01-248 5322). 


Haines Watts, Beckley and Partners have vacancies in their offices at Slough, Reading 


and Hounslow: 


TRAINEE STAFF 


Vacancies exist now and in the late 
summer for applicants who have or ex- 
pect to obtain ‘A’ Levels or at least five 
‘©’ Levels. Comprehensive training faci» 
lities and study and examination leave 
are provided, 


ARTICLED CLERKS (Slough and 
Reading) for training as Chartered or 
Certified Accountants. 


TAXATION CLERKS (Slough and 
Reading) for training as members of the 
Institute of Taxation. 


COMPANY SECRETARIAL CLERKS 
(Slough) for training as Company 
Secretaries. 


AUDIT STAFF 


AUDIT MANAGER (Reading) to accept 
responsibility for the affairs of a group 
of clients and the control of staff. 


SENIOR AUDIT CLERKS (Slough, 
Reading and Hounslow) with experience 
of audit and incomplete record work and 
control of Junior Staff. 


AUDIT CLERKS (Slough, Reading and 
Hounslow) with experience of work in a 
professional office. 


JUNIOR CLERKS (Slough and Read- 
ing) with an aptitude for figure work. 


TAXATION ASSISTANTS (Slough and Reading) with several years’ experience of 
taxation work either in a Professional Office or with the Inland Revenue. 


SALARIES offered for all posts will be high. 


PENSION SCHEME (non-contributory) providing for retirement at 60 and other 
insurance benefits attach to all Senior Posts. 


APPLICATIONS should be handwritten, to: 2 The Grove, Slough, Bucks. 





INTERNAL AUDITOR 
City. £2,200-£2,400. Large diversified 
group. 


INTERNAL AUDITOR 
West End. £1,400-£1,600. City. A.C.A, 
Finalist. 


CHARTERED ACCOUNTANTS, North- 
West Sussex, require newly qualified account- 
ant or final candidate. Good prospects for 
man prepared to take an interest in a very 
varied practice. Experience of incomplete 
records desirable. — Write Box CA 2236. 
CHARTERED ACCOUNTANTS, old- 
established and progressive, Wi, seek CA. 
under 30, used to quality professional work. 
High initial salary with frequent reviews. 
Will lead to partnership of substantial 
character. — Box CA 2066. 

CITY C.A.s, medium sized, require qualified 
seniors at various levels. Salary up to £1,750 
for newly qualified and £2,300 for others, 
according to experience. Annual review and 
pension scheme. — Write, giving full details to 
Box CC 1985. 


INVESTMENT ANALYST 
City. £1,750-+. Leading Merchant Bank. 


FINANCIAL ACCOUNTANT 
City. £2,000 -+. Merchant Bank. 


CHARTERED ACCOUNTANTS, WI, 
established thirty years, require able assistant, 
semi-senior to senior. High salary scale and 
frequent reviews. Attractive prospects of 
progression. — Box CA 2067. 

CITY CHARTERED ACCOUNTANTS 
(medium-sized) require young newly-quali- 
fied senior to be responsible for group of 
audits. Progressive firm with good oppor- 
tunities for experience and advancement. 
Commencing salary £1,750. — Write with 
details to Box CC 2110. 

EXPERIENCED TAXATION CLERK, male 
or female, required by City chartered 
accountants. Five-day week, pension scheme 
available, luncheon vouchers. — Full par- 
ticulars of experience and salary required to 
Box ET 2142. 


£2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 
PRACTICE 


TO ACCOUNTANTS WITH POST-QUALIFICATION 
EXPERIENCE 


SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 
QUALIFIED 


APPLY BOX LT 814 


QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience — varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 71 St Mary Axe, 


London EC3 (01-283 0037). 
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Careers for Chartered 
Accountants 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 






























A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants, 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff. 


Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
in Management and PDP Consultancy with our associates in 
this field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4, 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Jronmonger Lane, London EC, 






Are you a young CA planning the next step in your career? | $ Young chartered accountants required in London 


Arthur Andersen & Co, are looking for | The frm: 


CHARTERED ACCOUNTANTS D 


In attractive modern City offices 
Growing fast from its own development 
who are aiming for broader experience and responsibility 


The opportunities: 
Wide audit and accounting experience including responsible work on large 
public companies with computer installations 
Training courses in advanced techniques 
Many specialised assignments 


@ in tax, audit and investigation work and management e EE italia the Ere 
d aes e rewards: 
advisory services; ` ` : , SC £1,850 — or more — starting salaries depending on experience and ability 
@ development of their skills, assisted by an extensive training Progressive remuneration and responsibility 
programme (including attendance at courses provided by the firm) sont bulory pension: scheme ang other penent 


@ and rewarded by higher pay and increased responsibility; dee 


@ the opportunity of working in other countries on short or 
long- term assignments. 





dh dal ak ah ahh ah Ach, ah hah hahah ahh ahh bh 
The firm has a real need for future partners and managers, and it can @ @ 
provide a good stepping stone for a man’s future career. 
Write to D. Steele, St. Ailphage House, 2 Fore Street, London, ECH > FOR YOUNG S 
or telephone 01-606 8080. a ACCOUNTANTS © 
@ SEEKING 4 
| A ADVANCEMENT s 
Yep Sn esha fee en is] fe ent Pi Pen ed Psd Lead Pa Fa Ged LS] fs esd Qe fea] oy Pe eT LY fi AAA © ee Ke Ge 
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ial accountants in naon and other EI @ i P7 l E 
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E Accounting offering brosd: eaperiedcé of many. E © perience of modern techniques applied to a wide S 
D types of business and modern ar. E @ range of professional work including computer 
5 D SE EEN H ® auditing, initially, the work will be concerned with © 
jol LONDON S 8 SE IS @ auditing, accountancy and taxation, but as experience G 
H Whether youare thinking of a career 5 @ s gained there will be opportunities to take partin @ 
fal BIRMINGHAM in the profession or in business, fl @ investigations or to transfer to one of the specialist WW 
r experience of the sort we offer will p e departments. & 
z be invaluable. We suggest that you H @ The firm provides formal training under the direc- @ 
S write to us. Ei @ tion of two full-time training officers. € 
G The scope for advancement in the firm is good and there are also oppor- F @ There will be opportunities tó travel abroad on $ 
El tunities for suitable staff to obtain more specialised experience within the ` © short-or long-term assignments. 
a firm in management consultancy or taxation, and to join associated firms z @ & 
= overseas. An extensive programme of training courses is provided for Hl © ae & 
qualified staff. = @ Applications should be addressed to o 
; iate staff . [i Ee the Staff Partner, Abacus House, Gutter 
Please write to the appropriate staff partner: GI London EC hould indi 
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CHARTERED ACCOUNTANTS. - 
Medium-sized firm seeks capable Senior 
Clerk with good experience in Taxation. 
The post demands initiative and capa- 
bility to deal directly with clients. Good 
salary in accordance with experience. — 
Apply: Wagstaff, Lamb & Co, 3 Town 
Square, STEVENAGE, Herts. 





COMMERCIAL ACCOUNTANT with part- 
time practice, requires occasional assistance 
with incomplete records. Suit newly/nearly 

ualified accountant. South Croydon area. - 
Box CA 2219. 





CORNWALL 


Peat, Marwick, Mitchell & Co, H 
Chapel Street, Camborne, have vacan- 
cics for newly-qualified Accountants and 
qualifted Senior Assistants. Good start- 
ing salary and prospects together with 
nsion scheme, three weeks’ annual 
oliday and five-day week. Opportuni- 
ties of transfer to other offices in the 
United Kingdom and Overseas, 





DORSET. -Senior and semi-senior assistants 
required by expanding practice. Salaries 
according to experience, but the senior could 
expect a commencing salary in the range 
£1,350 to £1,500 per annum. - Box DS 2208. 
EXCELLENT OPPORTUNITY in Sheffictd 
for newly qualified man to gain commercial 
experience. The position calls for a certain 
amount of audit work and the successful 
applicant witl eventually be responsible for 
financial accounting, management reports 
and other varied duties. Progressive position 
for person with initiative. ~ Box EO 2266. 
EXPERIENCED SENIOR ASSISTANT 
required SE. London chartered accountants. 
Qualification not essential. Permanent posi- 
tion. - Write stati ag age. experience and salary 
required to Box 2250. : 
GUILDFORD CHARTERED ACCOUNT- 
ANTS seek young audit manager with two or 
three years’ post-qualifying experience. Salary 
around £1,800. - MANAGEMENT PER- 
SONNEL, 97 Portsmouth Road, Guildford. 
Tei. 64858. 





HERTFORDSHIRE 


City firm of Chartered Accountants have 
a vacancy in their St Albans office for a 
member of senior staff to undertake a 
varied and interesting programme of 
general practice work including group 
audits. Contributory Pension eme. — 
Apply in own writing, giving details of 
experience and salary range to Gco. 
Little, Sebire & Co, Alban House, 13 St 
Peter's Street, St Albans. 





HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of currcnt accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within cighteen 
months ~ Replies should be addressed 
to the Staff Partner. Norwich House, 13 
Southampton Place, London WC, 





HOLBORN ACCOUNTANTS require semi- 
senior and junior audit assistants. Varied 
work offering good experience. Five-day 
week, - Apply with full details to Manners, 
Elman, Duncan & Co, 7-8 Little Turnstite, 
London WCI. 





HOLBORN CERTIFIED ACCOUNTANTS 
require 
Senior recently qualified - £1,500. 
Semi-senior - £1,000-£1,250. 


Picasant offices, varied and interesting 
work including taxation and company 
secretarial. C.LS. qualification accept- 
able if trained in the accountancy 
profession. 


Write Box HC 7236. 





IR YOU ARE LOOKING FOR o post as 
articled clerk, semi-senior, Senior, accounts 
clerk, book-keeper, contact us. — Enhanced 
Employment Consultants, 226 Strand, WC2. 
Tel. $83 0799, 

LEICESTER CHARTERED ACCOUNT- 
ANTS require qualified person under 30 
years of age as personal assistant fo partners. 
Above avcrage salary will be paid to appli- 
cant who is prepared to work with enthusiasm 
and not with a 9 to 5° mentality. Excellent 
future in this medium-sized firm to successe 
ful person. =- Box LC 2162. 


Lik. 


ACCOUNTANT 





LAURIE & COMPANY 


Accountancy Appointments 


£3,000 CHIEF ACCOUNTANT 

A subsidiary of a large Electrical group 
wish to appoint an A.C.A. or AC WA. 
for their offices in N. Sussex. Duties 
include staff admin., monthly financial 
reporting, standard costing and budget- 
ary control. Removal expenses paid. 


£2,000-£2,500 ACCOUNTANT 

S. Herts firm of manufacturers need a 
qualified man (preferably A.C.A.) with 
good commercial experience. Respon- 
sible for accounting and secretarial 
functions. Early prospects of promotion 
to Chicf Accountant. 


To £2,000 ASSISTANT 

A newly-qualified man is required as 
assistant to Group Accountant of Oil 
company in NW, London, To co- 
ordinate accounting and reporting func- 
tions of European subsidiaries. 


£1,800 ACCOUNTANT 

Not necessarily qualified, required by 
Consulting Engineers in City. To head 
an accounts department, be responsibic 
for monthly and yearly accounts. Non- 
contributory pension. Age 30-40. 


PROFESSIONAL 

Excellent openings for qualified and 
unqualified men for posts a Audit 
Managers, Senior and Semi-Scniors and 
Taxation Assistants, Salary range 
£1,400-£2,500. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appolniment Consultants 
Spectalising in Accountancy. Est. 1909 


5 Conduit Street, W1 


HYD. 6106 


91 Moorgate, London EC2 


MON. 6301 





INSOLVENCY. - Chartered accountants, 

City, specializing in insolve require 

qualified or ungualified men. Excelicnt salary 

EES in this absorbing field. - Box 
57. 


LEICESTER. - Medium-sized firm of 
chartered accountants require qualified 
senior to take charge of larger audits and 
capable of interviewing clients. High salary 
and fringe benefits to suitable applicant. = 
Box LM 2163. 

LIVERPOOL.. - Liverpool chartered account- 
ants invite applications from = qualrfied 
accountants and finalists who wish to extend 
their knowledge in audit, investigation and 
taxation work, Initial salary E to age 
and experience with annual review, but not 
less than £1,500 per annum, Luncheon 
vouchers and superannuation scheme. Three 
weeks’ holiday. - Write, stating age and ex- 
perience, to the Staff Partner, Arthur Young 
McClelland Moores & Co, Castle Chambers, 
Castle Street, Liverpool 2. 

LONDON CHARTERED ACCOUNTANTS 
require senior assistant with experience in 
handling medium and group audits to finality 
and able to handle current taxation matters. 
Personal initiative and ability to deal with 
clients essential. Good commenting salary 
and opportunity for advancement. Five-day 
week, pension scheme and luncheon vouchers. 
Holiday arrangements honoured. - Write 
full particulars to Box LC 2109. 

LONDON CHARTERED ACCOUNTANTS 
with varicd practice require sudit clerks. 
Salary up to £2,500 per annum. Pension 
scheme and luncheon vouchers. - Write 
PA $32, Reynell’s 88/90 Chancery Lane, 


Wwe 
LONDON W1 CHARTERED ACCOUNT- 
ANTS with fast expanding and varied 
practice have vacancies for qualified seniors. 
Excellent commencing salaries and prospects. 
~ Please write to Box LW 2085. 
MANAGING CLERK required by chartered 
accountant, W1. The appointment offers 
a good salary with excellent prospects to a 
person of ability who wishes to stay in the 
rofession, ~ Write MC 2203. , 
MEDIUM-SIZED CITY CAS require ex- 
perienced qualified seniors and newly-quali- 
fied C.A.s. Unqualified men with sound pro- 
fessional experience would be considered. 
Salary according to age and experience., = 
Write Staff Partner, Carnabys, 28 Queen 
Street, London EC4. f 
MEDIUM-SIZED FIRM of City chartered 
accountants require manager for their small 
jobs and incomplete record department. Ut is 
anticipated that if qualified the successful 
applicant will be offered a partnership after 
na suitable probationary period. =- Please 
write Box MS 2144, 


MANCHESTER CHARTERED AC- 
COUNTANTS reguire qualied seniors 


with a modern auditing outlook. The position 
is onc of responsibility in a medium-sized 
firm. Apart from wide audit experience, 
directly under a partner's supervision, 
specialist experience in taxation, liquidations, 
receiverships, investigations and management 
consultancy is availadle. Realistic salary and 
good prospects for ambitious man with 
initiative. — Full details to Box MC 2087. 
MANCHESTER CHARTERED AC- 
COUNTANTS with new offices require 
audit assistant, preferably with professional 
experience; articles available if required. — 
Please write fully, Box MC 2086. 
MID-ESSEX FIRM of certified accountants 
with three branches, require senior and semi- 
senior audit staff, Qualified or unqualified. 
Very good prospects. - Phone Mr Hunt: 
Basildon 21244. 
MITCHAM CHARTERED ACCOUNT. 
ANT has vacancy for semi-senior audit clerk. 
~ Picase state age and give full details of 
experience and salary required to Box 
MC 2116. 
NORTH CHESHIRE chartered accountants 
require senior clerk capable of working on 
own initiative and experienced in incomplete 
records. Qualified or unqualified. Salary 
according to experience. - Write, giving 
details of previous experience and salary 
uired, Box NC 2216. 
NOTTINGHAM CHARTERED AC- 
COUNTANTS require a qualified senior 
assistant, He will be directly responsible to 
the partners and will be expected to be able 
to deal with all types of audits and taxation. 
There is a fiv y week in operation with 
three weeks’ annual holiday and a pension 
scheme. Se by arrangement. ~ Reply to 
Derbyshire & Co, Bentinck Buildings, 
Wheeler Gate, Nottingham, 
relative information, 
OLD ESTABLISHED, medium-sized Hol- 
born firm requires experienced semi-senior 
and senior. - Write Box OE 2205. 
OPPORTUNITY for young qualified ac- 
countant experienced in incomplete records, 
to acquire partnership now, and ultimate 
té? of busy practice in Holborn 
Siriel RE approx. £10,000. - Box OF 
OXFORD FIRM of chartered accountants 
require senior audit clerk for progressive 
position. The prospects and salary are good. 
Optional pension scheme and flat available. 
- Critchley, Ward & Pigott, 1/5 Broad Strect, 
Oxford. 
PARTNER of a medium-sized Holborn firm 
of chartered accountants requires a qualified 
personal assistant to supervise small and 
medium sized accounts, personal taxation 
files. and to service clients and correspon- 
dence while principal is away from office. 
Salary £2,000 p.a. ~ Apply giving details of 
carecr to Box Po 2248. 
PART- OR FULL-TIME ASSISTANT for 
small firm of C.A.s at Crystal Palace. Salary 
to £1,600 p.a. — Please give details of experi- 
ence to Box PO 2259. 
PART-TIME experienced audit clerks 
required, male or female, age immaterial 
provided you are mentally alert. Up to five 
uineas r sever-hour day. - Apply: 
oulthards, 45 London Wall, EC2. 
PETERBOROUGH CHARTERED AC. 
COUNTANTS require senior assistant. 
Good experience incomplete records, taxa- 
tion, interviewing, ete. essential. Response 
(bie position. Interesting and varied work. — 
Write parueutars and salary required to Box 
PC 2284. 


QUALIFIED OR UNQUALIFIED account- 
ant required for practice in North Cornwall. 
Knowledge and experience of taxation and 
incomplete records essential. Salary in the 
region of £1,250 to £1,500 according to age, 


giving all 


experience and qualifications. Pension 
scheme. — Apply Box QO 2070. 
QUALIFIED SENIOR required by West 


End firm of accountants with good all-round 
experience to take charge of a block of 
audits. Commencing salary in region of 
£1,800 p.a. according to age and experience. 
Eligible for non-contributory pension scheme 
after suitable period of service. - Reply Box 
QS 2258. 





RARA AVIS 


- of a person who can combine technical 
knowledge and good experience in taxa- 
tion with a sound business approach, 
legal with accounting knowledge, the 
bofin with the salesman. If you can 
identify yourself with this animal, we 
can provide the financial reward. 

Please write, giving appropriate 
information, to Box RA 7220. 


RECENTLY QUALIFIED ACCOUNTANT 
required as personal assistant to partner in 
rapidly growing practice in country town 
ten miles from Oaford. A good salary is 
offered and the opportunity to acquire all- 
round experience in a practice with wide 
connections. — Box RQ 2260. 


IX 


RECENTLY QUALIFIED ACCOUNTANT 
required by sole practioner, WI, as personal 
assistant. Excellent opportunity for right 
person, with good salary and partnership 
GER — Write Box RQ 2123. 
SENIOR AUDIT CLERK required to take 
charge of small group audits in large provin- 
cial town. Preference given to man studying 
for finals. Office gives excellent practical 
experience as proved by examination record. 
This is a progressive position and offers 
scope for ambitious person with drive. ~ Full 
details to Box SA 2262. 
SENIOR CLERK required by Romford 
chartered accountants. Experience in incom- 
plete records essential. Salary by arrange- 
ment according to age and experience. ~ Box 
SC 2227. 
SENIOR REQUIRED on part-time or frec- 
lance basis at approximately £1 Bei hour. 
Smali busy practice in London WS. Must 
have capcrience in incomplete records and 
some taxation. — Please write giving full 
details to Box SR 2071. 
SOUTHAMPTON CHARTERED AC- 
COUNTANTS require assistant with experi- 
ence of taxation and incomplete records. 
Good working conditions and prospects. - 
Apply stating age. experience and salary 
required to Box SC 2172. 
SOUTH DEVON CHARTERED AC- 
COUNTANTS with extensive and varied 
practice require senior assistant (not neces- 
sarily qualified). Experience of incomplete 
records and taxation essential. Knowledge 
of limited company accounts and taxation an 
advantage. Permanent and progressive 
position for person of integrity and personal- 
ity able to take responsibility. Pension 
scheme. - Box SI) 2133. 
TAXATION ASSISTANT. ~ City chartered 
accountants with separate tax department 
seck a young man to be responsible direct to 
a partner for a good variety of personal, 
partnership and some company cases. Some 
revious experience of tax work is required. 
ere will be good opportunities for the 
right man to extend his experience and 
assume wider responsibilities. Salary around 
£1,500 to start. Three weeks’ holiday, pen- 
son scheme, luncheon vouchers. - Box TA 


TAXATION ASSISTANT (male or female) 
required by expanding medium-sized firm 
of chartered accountants (WC2 area). The 
applicant should have experience of com- 
pany and personal tax matters and will be 
given every opportunity to widen experience 
and gain further knowledge. — Write with full! 
details to Box TA 2065. 
TAXATION MANAGER required to start 
a taxation department for an expanding 
medium-sized Holborn firm of chartered 
accountants. This position will lead to a part- 
nership, and commencing salary will not be 
less than £2,000. ~ Write with full details of 
taxation experience cte. to Box TM 2237. 
TAXATION PARTNER of medium-sized, 
old-established firm of City chartered 
accountants requires personal assistant. The 
position offers wide scope and training in tax 
lanning for both companies and individuals. 
ension scheme and good salary. Holiday 
arrangements will be honoured. - Please 
write Box TP 2145. 
TAXATION. - Price Waterhouse & Co, 
Bristol, have o vacancy in their taxation 
department for a young qualified accountant. 
The position offers wide experience in all 
branches of tax work and prospects of ad- 
vancement are good. — Please write with 
full details of career to date, to the Staff 
Partner, St Giles House, 11 Quay Street, 
Bristol 1. 





TAXATION SPECIALIST 


City Firm of Chartered Accountants 
require an experienced Taxation Special- 
ist. Salary £3,000 or more for a man with 
the right qualifications. — Box TS 7144. 





UNQUALIFIED SENIOR (age immaterial) 
urgently required by small Kensington 
chartered firm ~ salary according to ability 
and experience ~ friendly atmosphere. - 
Box US 2074. 
VACANCY FOR SENIOR shortly in Liver- 
pool firm. Practice not large but varied. - 
Applications invited from those recently 
ualified, and others. — Box VF 2171. 
WEMBLEY CHARTERED ACCOUNT- 
ANTS require qualified or unqualified 
assistant (male or female) about 20 35 for 
permanent and progressive position. Salary 
£1,250 to £1,750. - Box WC 2170. 
WHY NOT MOVE TO SUNNY EAST- 
BOURNE BY THE SEA? Fastbournc 
chartered accountants need qualifted or all 
but qualified accountant to act as right hand 
man to young senior partner, and deal with 
incomplete records and tax. Assistance 
towards house purchase for right man. 
Salary £1,250 to £2,000 according to experi- 
ence. Strong partnership prospects if re- 
uired, ~ Honey & Co, 10 Gildredge Road, 
sasthourne, Sussex. 


Ke 





COMMERCE 
AND INDUSTRY 


A.A.C.C.AJA.C.W.A. OR A.C.A. (25-35), 
of sound management potential, sought to 
be responsible for entire accounting and 
Management reporting function of small 
gross company, Basingstoke. Salary around 
£2,500. - MANAGEMENT PERSONNEL, 
97 Portsmouth Road, Guildford. (Tel. 64858.) 
A.C.A./A.C.W.A., (30-40), to join and con- 
tribute to dynamic management of manu- 
facturing company employing 280, initially 
as chief accountant but with board prospects 
for right man. Salary around £3,000 plus 
benefits. - MANAGEMENT PERSONNEL, 
97 Portsmouth Road, Guildford, Surrey. 
(Guildford 64858.) 

ACCOUNTANT, chartered, certified or un- 
qualified, required in legal office in South- 
west (Eastern section); progressive salary 
with pension, help with removal expenses; 
duties in accordance with ability and experi- 
ence. — Please write with full details to Box 
AC 2220. 

ACCOUNTANT required for a medium- 
Sized and expanding company supplying 
specialized chemical services to industry both 
in the U.K. and Overseas. Position offers 
excellent prospects to a person who has 
ability and drive, able to take full control of 
the accounts department, and to carry out 
secretarial duties. — Applications, giving brief 
details of age, education and experience with 
Salaries earned, should be addressed to: 
Holroyd, Northcott & Co, 45 Queen Anne 
Street, London Wi. 

ACCOUNTANT REQUIRED for private 
and expanding company with nation-wide 
business interests. The position will be based 
at head office which is situated near to 
Huddersfield. Terms of reference will include 
Preparation of monthly financial statements 
and quarterly final accounts, together with 
overall responsibility for office and staff 
administration. Applicants must possess the 
following requirements: (1) Age group 25-40 
years; (2) Professional qualifications and 
experience of working to final accounts; 
(3) Strong personality. Commencing salary 
£1,500 per annum rising to not less than 
£2,000 per annum within five years. Excellent 
pension and life assurance scheme. Assistance 
with housing and removal expenses etc. will 
be considered. — Write to Managing Director, 
Box AR 7100. 








Accountant with knowledge of taxation 
to take control of farm accounts 
department under supervision of a 
partner. 


BROWN AND MERRY 
Auctioneers and Surveyors 
Commercial Road, Bedford 





ACCOUNTANT/SECRETARY preferably 
qualified for small profitable engineering 
company near Farnham must be experienced 
in engineering cost. Salary around £2,250, — 
MANAGEMENT PERSONNEL, 97 Ports- 
mouth Road, Guildford. (Tel. 64858.) 
ACCOUNTS ASSISTANT (intermediate 
standard) required by an expanding group 
in the tyre industry. Positive assistance 
towards qualification and management 
status to successful applicant in the 23-26 
age group. Commencing salary from £950 
p.a. — Write stating details of education and 
positions held to Group Accountant, Ferdix 
Group, 126 Coldharbour Lane, Hayes, 
Middlesex. 

ADVERTISERS CONTEMPLATING estab- 
lishing a restaurant/night club in the West 
End would be glad to hear from an account- 
ant fully experienced in this field who could 
set up from scratch the proper organization 
covering purchases, deliveries, sales, stock, 
etc. and who would be willing to attend to 
these controls in the evenings or at night. In 
addition to the foregoing, as the business is 
intended to run on a seven-day basis, we 
should be glad to hear from anyone interested 
in a part-time relief control job two or three 
evenings per week. — Box AC 7246, 
AMERICAN OILFIELD SUPPLY COM- 
PANY require accountant / book-keeper, 
either sex, for their London W1 office. Must 
be capable of keeping full set of books, 
coping with simple management returns, 
receipts and payments, etc., single-handed. 
This is a congenial, permanent position in a 
small office. Salary negotiable on £1,400 p.a. 
— Write giving fullest personal details and 
experience to Box AO 2177. 


ASSISTANT ACCOUNTANT/ 
OFFICE MANAGER 


required by company in Welwyn Garden 
City. Knowledge of final accounts to 
balance sheet essential. Excellent pension 
scheme. — Apply with full details and 
salary required to Box AA 7203. 





THE 


ACCOUNTANT 


AN EXPANDING COMPANY of oil 
distributors require their first accountant. 
Good opportunity for right man to advance 
with us, ~ Write to Managing Director, 
Watson Petroleum Limited, Brinkworth. 
Chippenham, Wilts. 

APPLICATIONS ARE INVITED for the 
permanent position of company secretary of 
a public manufacturing company in the Mid- 
lands. The successful applicant will be re- 
sponsible for the secretarial work, accounting, 
costing and office administration. He should 
be a chartered accountant, preferably also 
A.C.W.A. and have had approximately five 
years’ industrial experience since qualifying. 
Commencing salary would be dependent on 
qualifications and experience but would not 
be less than £1,750 per annum, ~ Applications 
in strictest confidence, to Bridgwater, 
Scurrah, Withnall & Carlyle, Chartered 
Accountants, Bayliss House, Hurst Street, 
Birmingham 5. 

ASSISTANT ACCOUNTANT required for 
plant hire company ~ age immaterial but 
should have professional! audit experience and 
knowledge of machine accounting. ~ Apply 
in the first instance, stating salary required, 
experience, etc., private and confidential to the 
Managing Director, Rowley Plant Company 
Limited, Beddington Lane, West Croydon, 
CRS 4EQ, Surrey. 





ASSISTANT ACCOUNTANTS 


Applications are invited from Account- 
ants {not necessarily qualified) who have 
had varied experience at semi-senior or 
senior level in the profession or in 
commerce. 

Based in London, these appointments 
offer excellent career prospects with this 
substantial insurance group, and carry 
starting salaries in the range £1,150- 
£1,750 according to age and experience. 
A contributory Pension Scheme is in 
operation, and Luncheon Vouchers are 
provided. Existing holiday arrangements 
will be honoured. 

Apply in writing to The Staff Manager, 
Alexander Howden & Swann (Manage- 
ment) Ltd, 22 Billiter Street, London 
EC3, or telephone 01-481 8461 for an 
appointment. 





A TRUST ADMINISTRATOR 


is required by BARCLAYS BANK 
D.C.O, for their London Trustee Depart- 
ment. Applicants should be between the 
ages of 25 and 31 and have practical 
experience of trusts and estates. Some 
knowledge of banking, investments, 
taxation and exchange control an 
advantage. Remuneration will be in the 
range of-£1,150-£1,600 according to age 
and experience. Non-contributory pen- 
sion scheme. Telephone or write in 
confidence to The Staf Manager, 
Barclays Bank D.C.O., 85 Gracechurch 
Street, London ECH, 


BURGESS FROST TS COMPANY 


Brookfield Road, Hinckley 
require 


MANAGEMENT ACCOUNTANT 


Experienced A.C.W.A. required for an 
engineering company with 800 em- 
ployees where Standard Costing and 
Budgetary Control is in operation. 

Desired experience includes Systems 
and Control work using Electronic Data 
Processing and advising on Contract 
Price Fixing in a highly competitive field. 

This position calls for imagination and 
initiative. Remuneration will be com- 
mensurate. 

Applications giving full details of 
experience to Personnel Manager. 


Chartered, Certified or Cost and Works 
Accountant required to assist in control 
of project and cost evaluation section of 
international publicity and research 
organization. Candidates should have an 
interest in developing reporting systems 
and data processing by computer. 

_ Age 25-30, salary £1,750-£2,250, depen- 
ding on age and experience. 
Applications marked ‘confidential’ to: 


FINANCIAL CONTROLLER 
International Wool Secretariat 


WooL 
CARLTON GARDENS 
LONDON SWI 
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ASSISTANT GROUP SECRETARY 


NORTH KENT £2,500 plus car 


A substantial Group with wide and diverse interests in both the Industrial 
and Commercial fields wish to appoint a young Chartered Accountant 
with several years’ post-qualification experience and a gift for tact and 
diplomacy, He will be fully responsible for reviewing and installing the 
Parent Company’s accounting procedures and all staff. With joint partici- 
pation with the Chief Accountant he will prepare regular reports for 
presentation to the Board. Prospects for advancement are excellent. 





COMPANY ACCOUNTANT 


NW. LONDON £2,500 plus car 


The success of a medium-sized Motor Traders particularly in the field of 
vehicle hire has stimulated the need for a Chartered Accountant who will 
take over all accountancy matters which will include advice and guidance 
to the Directors on various financial matters. The successful candidate 
will be expected to develop suitable management procedures where at 
present none exist, with particular reference to the hire side of the business 
which is expected to treble within two to three years. The man most suit- 
able for this position will possess Directorship potential. Age 27-35. 


CHIEF ACCOUNTANT/COMPANY SECRETARY 
SOUTH LONDON £2,500 plus 


An exceptional opportunity for a Chartered Accountant in his late 
twenties to obtain an early Board appointment, is offered by Electrical 
Contractors who are a subsidiary of a Public Company. The present turn- 
over is in excess of £1 million. The man for this job must be able to install 
Management Procedures including budgetary control, keep the Managing 
Director regularly informed of changes in costs and other financial 
matters. Experience of the contracting industry would be useful but not 
essential. Personality and ability to deal at all levels of prime importance. 


Apply in strict confidence for fuller details to Hugh Harvey: 


Barton Management Appointments Ltd 


80 Chancery Lane, London WC2 01-405 1431 





LONDON ELECTRICITY BOARD 


INTERNAL AUDITORS 


Applications are invited for appointments in the Internal Audit Section of the Chief 


Accountant’s Department. 


The Section is responsible for the examination and constructive criticism of ail 
aspects of the accounting system and operates throughout the Board’s area (i.e. 


within a radius of about fifteen miles from Central Londen). 


The Board employ computers for a number of functions and the appointments 


provide experience of mechanised procedures. 


Applicants should have: 


(a) A professional qualification (satisfactory progress towards a final examination 


might be sufficient); 


(6) Experience with a professional firm and/or in an Internal Audit Department. 


Commencing salary between £1,300/£1,570 according to age and experience. 


Application form obtainable from the Personnel Officer, 46 New Broad Street, 
EC2. Please quote ref. PER] V/7021/ A. 
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440 STRAND, LONDON, WCS 


Our personal 
Statements are as: 
detailed as ever 


Our method of book-keeping en- 
sures that our customers continue 
to enjoy the convenience of the de- 
tailed statement supplied as often 
as they wish. The Coutts’ tradition 
of the personal touch continues as 
before, whether applied to the pre- 
paration of detailed statements or 
to the many special services that 
we offer our customers. 
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Why not ask us for further information? 
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Millie loves the summer 
but she can’t 
see her roses now 


Millie is one of the increasing number of 
elderly blind. For them blindness can be 
particularly lonely. Most of them are greatly 
helped by the RNIB, with homes and holidays, 
braille literature, and Talking Books for their 
leisure hours. RNIB help nearly all the 
113,000 blind of Britain. 

To do this job properly, we need an ever- 
increasing income. Donations and covenants 
and particularly legacies mean so much. We 
shall be very grateful if you will commend 
this work to your clients when drawing up 
their wills. We hope you will make this your 
contribution to our Centenary Year. 


8 19 e 
— 1968 is help-the-blind year 


© 
Zu TEND 


THE ROYAL NATIONAL INSTITUTE FOR THE BLIND 
224 GREAT PORTLAND STREET, LONDON W.1. 


Registered in accordance with the National Assistance Act, 1948 
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New rate effective Ist May, 1968 


427% interest is now paid on share accounts 
with income tax already paid by the 
Society. This is equivalent to £7.13.2% where 
income tax is payable at the standard rate. 


ABBEY NATIONAL 


BUILDING SOCIETY 


Abbey National Building Society. Branches and Agencies nearly everywhere. 
Head Office: Abbey House, Baker Street, London, N.W.1. Tel. 01-486 5555, 





THE 
May 4th, 1968 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. 


k The Metropolitan College offers you the benefit of more than fifty years’ 
accumulated experience in examination coaching. 


ak A guarantee of coaching until successful. 

zk Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
% Adequate test practice and tutorial criticism. 

zk Invaluable self-examination questions. 


ak Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organisation, respectively, When -applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested. 


CERTIFICATE IN 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College ët Albans (A Hs or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (6 pem. 
Monday to Friday) telephone messages are recorded electronically. 
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: ~ CONFERENCES! . 
STUDY COURSES! INTERVIEWS! 


We have the right accommodation for you — 5 function 
rooms suitable for between 6 and 200 people, and the 
Little Venice Restaurant for discreet business entertaining. 
In addition, 170 bedrooms, many with private bath or 
shower. 
For further information please contact: 
Mr A. Mungo 
CLARENDON COURT HOTEL 
Maida Vale, London W9 

Tel. 01-286 8080 
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Pourguoi déposer 


chez une banque francaise 
— quand ily a 12,000 
banques anglaises? 


‘Because there are sound commercial reasons for 
doing so. Crédit Lyonnais, one of the world’s 

largest and most respected internationa! banks, offers 
to depositors a unique combination of complete 
security and attractive rates of interest. 

Crédit Lyonnais has been active in financing 
British trade and exports through the City of London 


since 1871. If you would like to hear more about e ` 


H 


flexible approach which Crédit Lyonnais adopts ` 
towards its British transactions —all in perfect English, 
of. course — you should contact the bank at the 
addresses and telephone numbers given below. 


CREDIT LYONNAIS 


40 Lombard Street, London E.C.3. Tel: 01-626 $331 
18 Regent Street, London S.W.1. Tel: 01-930 6064 
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You are always 
near the ‘Royal’ CHARITIES AID FUND 


i is a vital link between Charities and the 
and that means the best insurance Business World, and now distributes more than 


protection and service is readily £1.000.000 
„UUU, p.a. 


available to you 

to Charities on behalf of companies engaged in 
industry, commerce and finance. The use of our 
services through one discretionary Deed of 
Covenant ensures that a Droe allocation to 


Charity: 
| (oi qualifies for maximum tax relief 


(b) gives the maximum benefit to charity with 
the minimum of delay 


(c) entails the minimum amount of administrative 
work with the maximum amount of flexi- 
bility. 


INSURANCE 





For complete details, please ring Mr Livingston 
Booth on 01-636 4066, or write to him at The 
Charities Aid Fund, 43 Bedford Square, London 
Agency Applications Invited WC1. The Charities Aid Fund is a division of the 
National Council of Social Service. 
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AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every ge priced o assurance of maximum settlement of a claim for 
oss by 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
-in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone 01-405 8411 (8 lines). Grams: Penetrancy, London WC2 





Vol. CLVII. No. 4872 


"a 





ACCOUNTANT 


May 4th, 1968 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





ON OTHER PAGES 


Investment Grants in 
Practice 


The Association’s Progress 


Current Affairs 


This is My Life 


by An Industrious Accountant 


Costed Contracts and the 
Computer 


by E W. Sweeting. M.B.E., F.C.A. 


What Additional Help My 
Auditor Can Give Me 


by A P. Ravenhill, F.C.A. 


579 


581 


582 


584 


585 


589 





Taxation Cases 


Wood Preservation Ltd v. 


Prior — 


Samuel Johnson & Sons (London) 
Ltd v. Minister of Labour — Blower v. 
Langworthy Brothers (Drills) Ltd — 
Wisdom v. Chamberlain — J. G. ingram 
& Sons Ltd v. Callaghan — Buckley v. 


Ayerst — Meredith v. Roberts 


Current Law 


Finance and Commerce 


Ford Motor Co Ltd — City Notes — 


Rates and Prices 
Correspondence 


The Association of Certified 
and Corporate Accountants 


Sixty-third Annual General Meeting 


Notes and Notices 


593 


596 


597 


602 


603 


606 


Finance Bill Second Reading 


N OTWITHSTANDING the fact that the committee stage on 
this year’s Finance Bill is being removed from the whole 
House to a standing committee, only one day was allotted last 
week to the debate on the second reading. A good many of the 
speeches hardly mentioned the Bill at all, being devoted rather 
to questions of productivity, incomes policy and general economic 
consideration. There were, however, notable exceptions. 

One other departure was that the debate was opened by the 
CHANCELLOR OF THE EXCHEQUER himself. Mr JENKINS specially 
mentioned clause 22 which treats bonus issues as distributions 
whenever the taxpayer has an option to take cash. He described 
this clause as closing a tax avoidance loophole. A member was 
quick to point out the absurdity of this where all the members of 
a company accepted the bonus issue instead of cash. 

The use of the term ‘avoidance’ becomes more and more loose 
as time goes on. Of course, anyone who avoids a dividend avoids 
the tax on it — just as a person who refrains from buying a packet 
of cigarettes avoids the tobacco tax. The shareholders of a company 
as a whole have always had the option of taking either a bonus issue 
or cash. 

The CHANCELLOR also had a word to say about the new pro- 
visions aimed against groups of companies in Part II of Schedule 
12 of the Bill. He said that devices causing concern to the Govern- 
ment broadly took two forms; one of these consisted, as a first 
step, in either transferring an asset between members of a group 
or carrying out a share exchange scheme by which the asset 
passed from one company to another. The shares in the trans- 
feree company were then sold outside the group. 

The other device was to drain a group member of its assets 
and then claim a loss on the realization of the shares in the drained 
company, although nothing had been lost so far as the group as a 
whole was concerned. Paragraphs 14-16 of Schedule 12 are 
directed against the first type of device, and paragraph 18 against 
the second. Their purpose, broadly speaking, is to ensure that a 
gain to the group is not diminished or an artificial.loss created for 
chargeable gains purposes. 

Turning from the tax avoidance theme the CHANCELLOR 
referred to what he called improving the administration. He 
dealt first with the subject of clauses 6 and 7 to which 
he had not referred in his Budget speech. These provide the 
legal framework for a new system of Customs clearance of 
passengers and their baggage, to be introduced with a view to 
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added efficiency combined with economy of manpower. 

Instead of every passenger being asked individually 
if he has anything to declare, there will be two exit 
channels through which the passenger can select to 
pass. If he has something to declare he will go through 
one channel and declare it; if he has nothing to declare 
he must pass through the other channel. In the second 
channel there will, of course, be spot checks for the 
dishonest or careless. 

However, it is well known that certain goods are 
not in practice taxed and people take advantage of 
the concessions available. Clause 7 provides for the 
exemptions to be given a legal basis so that passengers 
can choose the tax-free channel if they are only taking 
advantage of the concessions. The new system will 
be introduced when the necessary structural alterations 
have been made in the layout of Customs halls. 

As his next example of streamlining, Mr JENKINS 
mentioned the new exemption for capital gains not 
exceeding £50, confined to individuals. He said ‘These 
small cases have caused a considerable amount of 
work both to the accountancy profession and to the 
Revenue, and the proposed exemption should yield 
a significant saving of effort’. 

In the course of the debate, however, a Member 
pointed out that he had moved amendments in this 
sense both in 1965 and in 1966 but had always been 
met by Government arguments that although the 
concession might benefit a few small savers, it would 
also benefit many rich people and therefore it must be 
wicked. The Member had also been told officially 
that the concession was virtually impossible adminis- 
tratively. He asked what had changed since then. 

We ourselves from the beginning have argued that 
there should be such an exemption. As was anticipated, 
there have been innumerable cases where hours of 
calculation have resulted in a gain (or a loss) of only a 
few shillings. Even now, the concession does not go 
far enough; it is still necessary to go through the 
computation in order to ascertain whether the exemp- 
tion applies. It would be far more effective to exempt, 
for example, transactions where the aggregate pro- 
ceeds of disposal in one year did not exceed, say, 
£500. 

The CHANCELLOR described his third theme as 
‘equity’. Under this heading he included the extension 
of the earned income relief to persons over 65 having 
small investment incomes, although this aroused some 
misgiving in one of his supporters. 

Also included in the ‘equity’ theme is the new 
system of aggregating an infant’s investment income 
with that of his father. Mr JENKINS asserted that the 
family is a spending unit and that the proposal will 
mean that the family as a whole will not gain a tax 
advantage by reference to the way the family’s invest- 
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ment income is divided between parents and children. 
He went on: 


‘It follows that the parent/child aggregation will 
continue only until the child reaches the age of majority 
or he or she marries, when, in effect, a new taxable 
family unit is set up. Aggregation will also cease when 
the child ceases full-time education and starts to work 
full-time. This will avoid . . . taxing as the parent’s 
income the investment income of a child who had left 
home and was earning substantial amounts on his own.’ 


There seem to be all kinds of muddled thinking in 
these pronouncements. A new taxable family unit is 
not necessarily set up merely because a child attains 
21. Conversely a child with high investment income 
may well leave home before 21 and before entering 
full-time employment. Again, a child may enter 
full-time employment without leaving home, in cir- 
cumstances in which the family is still the spending 
unit. In short, the clause is ridiculous; it certainly 
fails to hit the latter type of case which is probably 
the most numerous. 

Needless to say the clause was much attacked in the 
ensuing debate. The Opposition wrung out of the 
FINANCIAL SECRETARY TO THE TREASURY a promise to 
reconsider cases where a child’s investment income 
comes from damages for personal injuries. One member 
asked the question, which we have previously raised, 
whether the object of the clause was to influence 
children against higher education and in favour of 
early marriage! 

The CHANCELLOR was, perhaps, on safer ground 
when he went on to describe the proposals in clause 
16 concerning life policies, that is, to limit tax relief 
for such policies to the field it was meant to cover. 
He said the tax advantages conferred on life policies 
had attracted the attention of people who saw them 
as a means to build up what was no more than ordinary 
investment at little cost to anyone but the Revenue. 
These schemes, he said, needed no description as their 
promoters had been blatantly frank in their advertise- 
ments of them. To stop them the clause imposed 
further requirements on policies before the premiums 
could qualify for relief. If the policy did not satisfy 
the requirements then not only would the premiums 
fail to qualify for relief, but the policy-holder would be 
required to pay surtax on the profit element in the 
proceeds on maturity. 

Professional people assessed on a cash basis will 
receive as little general sympathy for the loss of such 
right as they had to receive post-cessation receipts 
tax-free. However, the equity is not all one way here: 
many a professional man has spent his initial years 
incurring a loss, or at best not absorbing his personal 
allowances, and he is not allowed for tax purposes 
to spread his earnings over his professional working 
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life; this means that high earnings are often bunched 
into a comparatively short period when they attract 
the maximum rates of tax. 

The Budget speech indicated that if by Budget 
day the full five years had not elapsed after an inter 
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vivos gift, then the donor had to survive seven years 
if the gift was to be fully effective for estate duty. 
Mr JENKINS made it clear that the clause, as drawn, 
allows the donee to retain any percentage deduction 
which he had already earned by Budget day. 





Investment Grants 
In Practice 


jz is evident that the new system of investment 
grants which, as from January 1966, replaced the old 
investment allowances, has not been working out in 
practice so favourably as industry had hoped or had 
been led to expect. 

When the Industrial Development Act 1966 was 
going through Standing Committee, Mr Douctas Jay, 
then PRESIDENT OF THE BOARD oF TRADE, insisted that 
the giving of grants by the Board should not be 
mandatory but should be discretionary. He said that 
under the old system of investment allowances, which 
were mandatory, allowances were given for shop- 
window dummies, roller towels, baking pans, sacks, 
bottles and laundry baskets. However, it seems to us 
that this by itself could not be the reason for making 
the grant discretionary, for those and similar things 
could easily have been excluded by express provision. 
Mr Jay promised the Standing Committee that over 
a very large field ‘industry will know as soon as the 
Bill is passed and without any serious doubt what 
attracts the grant’. He went on to say: 

‘The Board of Trade has no intention to discriminate 
between firms because it likes this firm but not that firm, 
or to make moral judgements or any other judgements 
of that kind. It can discriminate only according to the 
type of process carried out or item of equipment or 
plant which it is considering. If the firm makes a different 
type of product or uses a different type of equipment, 
in that sense, but only in that sense, would it be possible 
to discriminate.’ (Standing Committee D, First Sitting, 
May 24th, 1966, col. 48.) 

During the debate on the second reading on May 
16th, 1966, Mr Jay was even more encouraging. He 
said: 

‘If we were to try to be more rigid than this and to 
define absolutely by statute the boundaries of the grant, 
industry itself would suffer, because we would be forced 


to exclude cases which future experience showed it 
sensible to include.’ 


Some indication of official practice in specific 
instances has emerged from the recent case of British 
Oxygen Co Lid v. Board of Trade. The company 
manufactures and sells in liquid or gaseous form 
various gases on a very large scale and for this purpose 
has to use an extensive amount of highly sophisticated 
and expensive equipment. The Board of Trade had 
resisted the company’s claim for investment grant 
in respect of a large part of this equipment, the cost 
of which runs into millions. 

For instance, the company claimed grant on the cost 
of the tank and pump portions of its large gas tankers 
which are a familiar sight on the highway. These carry 
refrigerated gases at a comparatively low pressure 
to the premises of the company’s customers and there 
introduce it, at a much higher pressure, into the 
customers’ storage vessels. The company also claimed 
grant on two-wheel trailers which carry a bank of gas 
cylinders containing hydrogen gas at a pressure of 
some 224 atmospheres, which are either decanted at 
once on the customer’s premises, or are gradually 
drawn. off as required from the cylinders. The other 
contested item was the expenditure by the company 
on a large number of small metal cylinders in which 
gases are stored and delivered. Here, too, it is custo- 
mary for the cylinders to be left with the customer 
and the gas used as required. 

As regards the tankers and trailers, the Board argued 
that they were ‘vehicles’ within the meaning of section 
13 (1) of the Industrial Development Act 1966, and 
therefore were not ‘machinery or plant’ for the pur- 
poses of the Act. As regards the cylinders, the Board 
said that these were excluded by the so-called ‘£25 rule’, 
i.e. because each unit cost less than £25. This, of 
course, is the figure below which grant is not paid, as 
laid down in the Board’s booklet Investment Grants: 
A. Guide for Industry and as announced by the Minister 
to the House of Commons on May 16th, 1966. 

However, at a late stage in the dispute the Board 
took a further point against the company. Giving 
judgment on April roth, Mr Justice BUCKLEY referred 
to a letter which the Board had sent to the company 
on October 24th, 1967, which stated: 

‘It has occurred to the Board’s legal advisers that you 


may not appreciate the significance of the Government’s 
policy underlying the investment grants scheme. The 
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Board takes the view that it would be inconsistent with 
such policy to make grants in the case of any equipment 
such as that in dispute, which the Board regards as 
serving primarily a distributive function, even if, which 
is not admitted, the payment of those grants would be 
authorized by the Act. For this reason, even if your 
clients were successful in obtaining declarations favour- 
able to them on the question they raised in the summons, 
the Board would nevertheless, in the exercise of their 
discretion, feel bound to refuse to make a grant.’ 


His lordship commented that if this meant that 
expenditure on plant, which was not a vehicle but 
primarily served a distributive function, would be 
disapproved by the Board because approval would be 
inconsistent with Government policy, then an exercise 
of the discretion for this reason might, in his lord- 
ship’s view, be assailable on the ground that the Board 
ought to exercise a discretion not in the light of 
Government policy but of the policy of Parliament 
expressed in or inferred from the statute. 

As regards the figure of £25, there is nothing in 
the Industrial Development Act 1966 about any such 
limit. Grants, however, can only be given on ‘approved 
capital expenditure’ which is defined in section 13 (1) 
of the Act as ‘expenditure appearing to the Board to 
be of a capital nature and approved by them for the 
purposes of the grant’. 

The Board had intimated to the British Oxygen 
Company that because the unit items were under the 
£25 fixed administratively, no grant could be made on 
this very large expenditure. On this topic his lordship 
said: 

‘I agree with the plaintiff’s submission that to refuse 
to consider an application for approval for a grant in 
respect of a bulk purchase of a large number of items 
individually costing less than {25 solely (and I emphasize 
solely) on the ground of the low individual cost of the 
items would not be an exercise of the discretion but an 
abrogation of it . . . every genuine and reasonable 
application must be considered on its merits. Refusal to 
consider an application merely on the ground of the 
low cost of the individual equipment provided involves 
ignoring whatever characteristics the application has 
meriting approval. Low individual costs cannot, in my 
judgment, be so weighty and conclusive a consideration 
(and I make no attempt otherwise to assess the 


importance of low individual costs) as to make all other 
considerations irrelevant.’ 


The Board of Trade also resisted the claim for the 
cylinders as well as the tankers and hydrogen trailers 
on another ground, namely, that they did not comply 
with the requirements of section 1 of the Industrial 
Development Act 1966. The company argued that the 
cylinders etc. were provided for use ‘for carrying on a 
qualifying industrial process’ in the course of the 
company’s business within the meaning of section 1 
(1) of the Act. By subsection (2) of that section, a 
qualifying industrial process is ‘a process for or in- 
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cidental to any of the following purposes’ one of which 
is ‘the making of any article’. It was common ground 
that the gases which the company manufactured and 
put into the cylinders were articles within the meaning 
of section 1. By subsection (3) (b) of section 1, it is 
provided, inter alia, that the storage in the course of 
the business of anything which has resulted from the 
process of making the article is to be treated as a 
process incidental to the purpose of making the article. 

Against this the Board of Trade contended that the 
evidence did not establish that the cylinders were used 
for storage in the course of the business but merely 
that they were at times used as a means of storage 
by customers who did not return the cylinders to the 
company until they had exhausted the gas from 
them. 

BucKLeEy, J., rejected this submission of the Board 
of Trade. As he understood it, a stock of gas was held 
in these cylinders and such stock could accurately 
be described as ‘stored’ in the cylinders. His lordship 
mentioned that during the course of the correspondence 
the Board of Trade expressed the view that no grants 
were payable under the Act on containers in any 
form. He could find no justification in the Act for this 
broad statement which, in his judgment, showed that 
the Board of Trade had misconstrued the Act. 

His lordship held that the two-wheel hydrogen 
trailers were not ‘vehicles’ within section 13 (1) of the 
Act and that the expenditure on them qualified if it 
was ‘approved’ under section 313 (1). He held further 
that the large and small gas tanker assemblies were 
vehicles and that it could not be said of either of them 
that it fell within the exemption in paragraph (a) of 
section 13 (1), viz. ‘a vehicle constructed or adapted 
for the conveyance of a machine incorporated in or 
permanently attached to it and of no other load 
except articles used for the purposes of the machine’. 

Even assuming, as his lordship was prepared to 
do, that the insulated tank and associated equipment 
was a ‘machine’ within paragraph (a), the fact remained 
that the ‘load’ included the load of gas which was not 
a machine. 

It may be observed in this connection that para- 
graph (a) evidently treats the ‘machine’ as not neces- 
sarily being part of the vehicle at all. On that footing 
it would seem to be arguable that one was entitled to 
treat the tank and associated equipment as not being 
part of the vehicle. 

The judgment will clearly raise questions, for 
example, in relation to vehicles with attached concrete 
mixers. Is the concrete in the mixer an independent 
‘load’? 

Although the company only partially succeeded, 
the judge ordered the Board of Trade to pay the ` 
company’s costs. 
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The Association's 
Progress 


H RS recurring theme of recent presidential addresses 
at the annual general meetings of The Association 
of Certified and Corporate Accountants has been the 
problem of bringing about an improvement in the 
proportion of successful candidates at its examinations, 
and at this year’s meeting last Tuesday the President, 
Mr JOHN LANDAU, F.A.C.C.A., F.C.I.S., returned to the 
subject when he voiced the Council’s concern at the 
further decline in the pass rate as shown by the results 
of the 1967 sittings. 

The extent. of the problem can be gauged by com- 
paring these 1967 pass rates with the corresponding 
percentages for the 1963 examinations, during which 
intervening period the downward trend has persisted. At 
the Section IV sittings in 1963, successful candidates 
represented 38 per cent of the total, compared with 
29 per cent for the 1967 examinations. The comparable 
figures for Section III were 32 per cent and 18 per 
cent, respectively. 

Although the Council has conducted an intensive 
inquiry into the possible reasons for this decline, it 
has not been able to pinpoint specific factors. A com- 
prehensive programme of pre-examination courses 
has been organized, including the annual residential 
Students’ Week-end School at New College, Oxford, 
but many students have chosen not to avail themselves 
of these facilities and Mr LANDAU regretted that they 
were not always widely supported. He appealed to 
employers of the Association’s students to grant them 
pre-examination study leave whenever this was possible 
and he took the opportunity of repeating the assurance 
given by many of his predecessors that admission 
to membership of the Association was not artificially 
controlled by regulating the proportion of passes. 

Indeed, this decline in the proportion of successful 
candidates must inevitably militate against the future 
expansion of the Association’s membership strength, 
although the 449 new members who were admitted 
in the year are proof of the continued progress which is 
being made. With a total of 4,505 new student regis- 
trations during 1967, there is a ready supply of avail- 
able material on which to build a strong membership 
base for the 1970s. 

Inevitably, of course, consideration of the future 
of any of the major accountancy bodies cannot be 
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divorced from the outcome of the present discussions on 
the future of the profession as a whole, but Mr LANDau 
counselled the members of the Association to await 
the forthcoming publication of the comprehensive 
proposals which are to be put before the ‘members 
of all the bodies involved in the negotiations. 

Looking to its own financial affairs, the Association’s 
Council has concluded that although the year’s surplus 
of income over expenditure amounted to £18,259, 
the immediate prospect for 1968 and 1969, when 
considered in conjunction with the need to expand the 
scale of technical activities and services to members, 
impels it to ask for an increase in the rates of annual 
subscriptions — the last such proposal being six years 
ago. It is perhaps with an eye on the forthcoming 
decimalization of the currency that the Council 
recommended that the new rates should be expressed 
in pounds rather than the customary guineas. 

A significant improvement in the range of members’ 
facilities was provided by the opening of the new 
library and members’ reading room — an improvement 
which became possible as the result of the acquisition 
of additional premises at No. 23 Bedford Square. ‘This 
much needed extension to the accommodation at No. 
22 has also enabled the secretariat to benefit from a 
modest improvement in its working conditions and to 
make provision for some of the activities which have 
hitherto been denied to it by the absence of adequate 
facilities. 

The Association’s technical activities have continued 
to flourish and a notable development has been the 
joint representations which were made in conjunction 
with the three chartered institutes on various aspects 
of the Finance Bill 1967. The series of booklets on the 
Finance Act 1965 have been revised to incorporate the 
provisions of the Finance Acts 1966 and 1967 and they 
are now available in loose-leaf form. 

‘The PRESIDENT expressed in his speech the hope that 
more members would come forward to volunteer their 
services on the various technical committees, although 
he added a warning that the high standard of know- 
ledge which it entailed meant that not everyone who 
might be willing to help would necessarily be co-opted. 

The Association has continued to play its part in 
accountancy affairs of state and it provided authors 
of papers for the Ninth International Congress in 
Paris. Domestically it has been concerned with the 
preparation and submission of its lengthy memorandum 
to the Monopolies Commission, following the refer- 
ence made by the Board of Trade. 

Although the Association can be said to have 
arrived at a watershed in its history, there is strong 
evidence that its rate of growth can be maintained- if 
it continues to receive from its members the vigorous 
support which it has traditionally. enjoyed in the past. 
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Current 
Affairs 


The Association's President 


R J. P. LANDAU, F.a.c.c.a., F.C.1.8., was re- 
elected President of The Association of Certified 
and Corporate Accountants for 1968-69 at a meeting 
of the Council held last Tuesday, following the 
annual meeting reported on other pages of this issue. 
Mr Landau, who is senior partner in Messrs 
Landau, Morley & Scott, Certified Accountants, of 
London, became a member of the Council of the 
Association in 1962 and has served on all the Associa- 
tion’s standing committees. 

Mr E. A. Lediard Smith, F.a.c.c.a., senior partner 
in Messrs Goodwin & Lediard Smith, Certified 
Accountants, of Bournemouth, was re-elected Vice- 
President for the ensuing year. 


Bristol Siddeley Cost 


T would be idle to pretend that last week’s debate 

in the House of Commons on the report of the 
Wilson Committee and the Public Accounts Com- 
mittee’s observations on the alleged ‘exorbitant’ 
profits made by Bristol Siddeley from the overhauling 
of aero-engines satisfied anyone with any knowledge 
of the matter. 

The company produced a sharp reply to the findings 
of the two Government committees just before the 
debate. It argued that even allowing for the failures of 
its staff it was, to put it no more strongly, quite unfair 
of the Wilson Committee to condemn either the 
individuals directly concerned as dishonest, or that 
the committee’s severe strictures should apply to me 
board and senior officials. 

There is clearly room for more than one opinion on 
this controversial matter and it is in some ways un- 
fortunate that the Wilson Committee’s procedure was 
not intended to elicit facts in the manner of a court of 
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law. Moreover, public reaction to that body’s con- 
clusions must inevitably be affected by the inability of 
the Public Accounts Committee to arrive at unanimous 
findings. 

There ts also the human aspect of the affair. Two 
distinguished businessmen have been required to 
resign from their Government appointments with all 
the implications that such a highly-publicized event 
can have on their future careers. It is not surprising 
that several M.P.s drew attention to the contradictions 
between these events and recent questions concerning 
the responsibility of the head of a nationalized industry 
for his officials’ failure. 

Little more can usefully be said than is stated in the 
concluding sections of the company’s own memoran- 
dum to the effect that ‘the problems raised by non- 
competitive contracts [necessitate] improvements in 
procedures which are long overdue if the methods of 
price-fixing are to be made mutually acceptable and if a 
satisfactory degree of confidence is to be established 
between the department and contractors’. It is with 
this in mind that we publish elsewhere in this issue an 
article by an accountant in government service who 
discusses some aspects of costed contracts in the light 
of modern recording developments. 


Overseas Investment Controls 


HATEVER hopes may have been held concern- 

ing the duration of the restrictions on overseas 
investment imposed by Mr Callaghan, as Chancellor 
of the Exchequer, in 1965, it is now self-evident that 
they are likely to remain in force longer than had been 
feared. Certainly the Reddaway Report which appeared 
last year gave little comfort to the Confederation of 
British Industry, whose members are most affected 
by the existing controls, while the sterling reserve 
position and the balance of payments do not offer 
any hopes of an early abandonment of those re- 
strictions. 

In the circumstances, therefore, a most useful 
article in last week’s Board of Trade Journal entitled 
‘Direct and Trade Investment in the Non-Sterling 
Area’ deserves particular attention. Its theme is that 
while the existing controls are necessary, the Govern- 
ment does not wish to stop worthwhile projects, 
particularly those which promote exports. The article 
is intended as a guide to the main features of the 
existing controls and to indicate the criteria which the 
applicant must satisfy if he is to be granted permission 
to invest overseas. 

It would seem that there are three categories of 
project which it may be assumed will produce a net 
advantage to the U.K. balance of payments. These 
are — to use the terminology of the article — ‘super- 
criterion’, “normal criterion’ and ‘non-criterion’ pro- 
jects. The first are those which directly promote 
additional exports and thereby earn foreign currency 
receipts at least equal to the investment within eighteen 
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months and can be expected to continue earning 
thereafter. 

‘Normal’ criterion projects are those which do not 
involve outlays in excess of £25,000 per annum, or if 
they do, will yield correspondingly larger benefits 
by way of profits or overseas currency receipts to 
equal the outlay within two to three years. The final 
category are those which satisfy neither of the fore- 
going criteria. 

Finance for the project need not invariably entail 
borrowing foreign currency or the export of capital 
equipment. It may be derived from the retained 
overseas earnings which would otherwise be remitted 
to the U.K., by the capitalization of an overseas 
subsidiary’s current account indebtedness in the U.K. 
parent, or by an exchange of shares. 

The regulations are clearly expounded in the article 
by means of four excellent self-explanatory diagrams. 


Practising Accountant granted Injunction 
against another 


N the High Court on Monday, Mr Godfrey Michael 

Bradman, F.C.A., practising as Godfrey Bradman & 
Co, Chartered Accountants, at Baker Street, London 
Wi, was granted an injunction perpetually restraining 
Mr Barrington Essex, F.c.a., of North Audley Street, 
London Wr, from representing in any way that a 
partnership exists between them. Counsel for Mr 
Bradman said the case arose out of his sale of the 
goodwill of part of his practice. 

Mr Justice James granted five orders against Mr 
Essex, in default of appearance and defence to Mr 
Bradman’s action. 


Mr Essex was: 


(1) restrained from using a name or style including 
the word ‘Bradman’, or from representing in any 
way that a partnership exists between him and 
Mr Bradman; 


(2) ordered to deliver an account of all business and 
other moneys paid or payable by Mr Harry 
Levy, known as Don Arden, and any members of 
his family, companies or firms, and all companies 
organized, operated or run by Mr Arden, or 
his family, and all American artists for whom 
Mr Essex acted or might act as a result of his 
connection with Mr Arden, as an accountant and/ 
or auditor, from December 22nd, 1964; 


(3) ordered to deliver an account of any fees and 
other moneys received by Mr Essex in respect 
of work done by Mr Bradman before December 
2and, 1964; 


(4) to pay Mr Bradman any amounts found due in 
the accounts; 


(5) also to pay Mr Bradman £42 for twenty hours’ 
work. 


Mr Bradman was awarded costs of the action. 


ACCOUNTANT 


583 


The Irish Budget 
Io 1068 Budget presented in the Dail last week by 
the Irish Republic’s Finance Minister, Mr Charles 
Haughey, F.C.A., contained no surprises. It followed a 
timeworn pattern. To meet a record figure of nearly 
£303 million for 1968-69 he levied additional small 
imposts on the hardy annuals — 2d on twenty cigarettes, 
2d per gallon on petrol, with minor duties on beer, 
wine and imported spirits other than those of British 
origin — and distributed the extra revenue in small 
amounts to various needy claimants. 

Increases of 7s 6d per week were made in unemploy- 
ment and maternity benefits and in old age pensions, 
and in grants to farmers in pig and lamb farming. But 
it is, of course, the taxation changes which are of most 
interest. The basic income tax rate of 7s in the pound 
remains unchanged but some minor adjustments were 
announced, 

As a greater stimulus to industrial efficiency and to 
attract to Irish industry the best managerial and 
technological talent available, the special surtax 
allowance of {1,250 introduced in 1967 on earned 
income has been increased to £2,000, the income range 
subject to the 6s rate having been narrowed from 
£3,000 to £2,000. In computing the profits of a 
director-controlled company for corporation profits 
tax, the maximum deduction to be claimed for a 
director’s remuneration is raised from {2,500 to 
£4,000 as from January 1st, 1968. Despite many 
representations received, and in view of the high cost 
of even moderate reliefs, changes in personal allow- 
ances are limited to abolition of tax under Schedules A 
and B, and to a special increase of {100 in the personal 
allowances of married men in the year of marriage. 

The Finance Acts of 1965 and 1966 provided abate- 
ments in estate duty payable in the cases of widows and 
dependent children for estates not exceeding £25,000. 
The abatements have now been increased to £1,000 
for widows and to {500 for each child for estates not 
exceeding £100,000. An estate of {20,000 passing to a 
widow with three dependent children, for example, 
would thus be exempt. 

The rate of initial allowances for new plant and 
machinery, raised from 40 to 50 per cent last year, is 
now to be increased to 60 per cent for the period from 
April 1968 to March 1971, and the excessive number of 
wear-and-tear rates reduced and rearranged. The period 
of operation of initial allowance for industrial buildings 
is to be extended from April 1968 to March 1971. 

The position as regards payments for ‘know-how’ is 
clarified by the allowance, for tax purposes, of all such 
payments as well as for scientific research or the 
acquisition of secret processes or specialized tech- 
niques as and when the expenditure is incurred. The 
condition that the research should be related to the 
particular trade is to be removed. 

The Finance Bill is also to provide for relief for 
Irish investment trust companies from the charge to 
corporation profits tax on certain dividends, for the 
abolition of corporation duty (first imposed in 1885 
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and now yielding little more than collection cost), for 
certain double taxation relief; and for exemption from 
corporation profits tax for a further three years of 
certain public utility companies. 

The Minister said he looked forward to the con- 
tinued co-operation of the accountancy bodies without 
whose help the tax machinery could not function 
effectively, and he welcomed their suggestions aimed 
at improvement in the tax system. 


Quarterly National Accounts 


NE of the basic weaknesses of current economic 
planning by modern governments is the lack of 
reliable and, above all, up-to-date information on the 


This is My Life 


by An Industrious Accountant 


ICHARDSON’S Charge of the Light Brigade film 

was in the news recently, some of the more 
erudite critics referring back to Errol Flynn’s pre-war 
epic, but I can remember a British version earlier still. 
It was made on Salisbury Plain with the assistance of 
the Army and the Treasury, and it qualified as nearly 
the worst film of the year. 

The financial background is another story, but to me 
it was inextricably interwoven with a memorable 
event in my own career — my first ‘away job’ as an 
articled clerk. 

The ‘away jobs’ in our firm were eagerly sought 
perquisites. Not only did they mark a promotional 
step and a recognition of merit by the senior partner, 
but they were also very remunerative. For we were 
entitled to first-class train fare — while travelling third; 
we saved on our hotel allowance; and we saw the 
country at the firm’s expense. 

Being relatively unsophisticated at that time, I 
looked forward with some pride to distinguishing 
myself by tireless and outstanding services, thus 
earning further tours during the coming summer. We 
had on our books several seaside audits which were 
regarded as the plums of the office. Only the ablest 
juniors won them, however, and accordingly com- 
petition was intense. 

Unfortunately for me, my senior was a taciturn 
penny-pinching type. Having for years done the 
particular audit on which I found myself he had always 
got himself digs for half nothing with a local widow, 
and he left me severely to myself in the evenings. The 
client’s staff, immersed in their own affairs, vanished 
like ghosts at 5.30 each evening, and I was monarch of 
all I surveyed, like Crusoe, from then on — though 
there wasn’t much to survey. 

The town was quiet and gloomy. The hotel boasted 
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state of the economy. Anyone familiar with modern 
budgetary principles will know how, since Sir Kingsley 
Wood’s famous Budget of 1940 in which Keynesian 
principles were expounded in terms of national 
income accounting for the first time, Chancellors 
nowadays rely on estimates of the major component 
aggregates which make up the national income and 
expenditure. 

In recent years, both in Britain and abroad, in- 
creasing attention has been paid to the development of 
quarterly estimates of the national income, whereby 
changes in economic trends may be detected at the 
earliest possible stage so that appropriate counter- 
policies can be put into effect without undue delay. 

At the present time, governments of six member 


neither table tennis nor wireless. No friendly faces 
were to be found (it’s an old grievance of mine that 
articled clerks are a neglected and socially outcast race). 
So as a change from my books or the commercial room, 
I sallied forth to the Crimean adventure at the local 
cinema. ... 

Victor McLaglen, if I remember aright, starred in 
that dreary flop — cast as an officer in the Black Watch 
who became involved in an improbable duel with a 
hussar officer. Being falsely accused of murder, he 
fled in his kilts through the Balaclava forests. In the 
next scene, riding as a ranker with the 17th Lancers, 
he had some incredibly inept skirmishes variously 
with a beautiful Russian farm girl, a hatchet-swinging 
spy, and some Cossacks, and finally he charged with 
the Brigade. 

An interesting example of the high-minded delicacy 
of our contemporary cinema was that horses were 
apparently not allowed to fall, nor could riders fall 
from them, on the screen, an inhibition which 
effectively removed any exciting realism from the 
charge, and from Colin Campbell’s battle of the “thin 
red line’ which preceded it. However, a happy ending 
was organized by the death-bed confession of the real 
murderer on the battlefield surrounded, coincidentally, 
by the hero, the Russian farm girl and several high- 
ranking officers, all exchanging tear-jerking salutes. 

I sat through it twice in morbid fascination. As the 
rain poured down relentlessly every night I went to 
it again, the glamour of the ‘away jobs’ fading gradually 
during the long empty evenings. The crowning blow 
came with my senior’s sour refusal to show me the 
profit-and-loss account. Unbelievable though it sounds 
today, his attitude was not unique. Men of his eminence 
didn’t always brief their juniors beyond what was 
essential. “Theirs not to make reply, theirs not to 
reason why’, still held good for articled clerks. 

However, as the army survived officers like Cardigan, 
so the accountancy profession has survived seniors 
like the grudging blockhead of my memories, and I 
like to think that our communications haye progressed 
beyond the Raglan standard. 


T 
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countries of the Organization for Economic Co- 
operation and Development prepare such accounts. 
They are — apart from the United Kingdom — Canada, 
Norway, Japan, Switzerland and the United States of 
America. It is noteworthy that up till now, Germany 
compiles half-yearly accounts. The fact that the number 
of countries listed is relatively small does not mean 
that other advanced economies such as France, 
Denmark and Sweden do not compile similar figures, 
but merely that they are more often prepared by 
private agencies or research bodies. 

A new publication from the O.E.C.D. entitled 
Quarterly National Accounts as Data for Economic 
Policy (H.M.S.O., 17s 6d) gives a readable account 
of the major statistical problems involved in compiling 
such accounts and records the progress made in the 
various countries. This is a well-written summary, 
singularly free from the jargon which seems to be an 
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integral part these days of any economic or statistical 
publication. 

The basic elements in such estimates are the size 
of the national output and expenditure, with special 
reference to industrial output and consumer ex- 
penditure on goods and services, as well as estimates 
of investment. All the figures have to be adjusted to 
take account of seasonal variation and are expressed in 
terms of constant prices. The study observes that most 
countries have abundant statistics from which to 
derive such series, although some data are available 
only for the year as a whole. The response to such 
inadequacies and gaps in the information is to under- 
take further surveys and inquiries to complete the 
body of necessary information. Thus in the United 
Kingdom it is generally expected that the next twelve 
months will see an important extension in the volume 
of economic and social statistics. 


Costed Contracts and the Computer 


by E W. SWEETING, M.B.E., F.C.A. 


In this article an accountant familiar with Government contract procedures 
describes some of the costing detail required in connection with contract work 
which, in many instances, is as applicable in private as in public enterprise. 


HE pitfalls created for an auditor by the transfer of a 

firm’s records to automatic data processing are by now 
well known. The audit trail, permanent under hand- 
written records or on tap in a punched-card system, is 
sometimes expunged in vital areas. Post-audit under these 
conditions is arduous to say the least, and concurrent 
computer programs have had to be devised. Even greater 
problems are created in the field of ‘cost reimbursement’ 
contract work, 

This article is written with a specific knowledge of 
Government contract procedures. It is equally relevant 
to similar procedures now being practised by the nationalized 
industries and by private commerce. The ever-expanding 
area of major primary development work put out to contract 
enforces a reliance to some degree on cost ascertainment 
as a basis of price. 

There is necessarily a difference of approach between 
that adopted by the auditor and that needed for veri- 
fication of individual contract costs. The firm’s auditor is 
normally concerned with the totality of operations; he can 
familiarize himself with all aspects of the system; he can 
work to a continuous audit programme; he can devise 
appropriate documentary and computer tests to satisfy 
himself as to the accuracy of the whole. 

The Government investigating accountant, on the other 
hand, is rarely concerned with the whole business; he 


The author of this article is employed in the office of the Principal 
Accountant (Naval), Ministry of Defence. The views expressed 
are his own and are not necessarily endorsed by his department. 


must, sometimes in depth, examine and report on the basis 
and equity of contract costs covering a limited area of the 
business; he must, in fairness to the contractor and his 
employing department, do this with the minimum of 
disturbance to the contractor’s normal routine. 

The greatest difficulties arise in the reconstructing of 
details erased under many current computer routines. These 
details are essential if there is to be an equitable agreement 
between the contractor and the Government. This in- 
sistence on detail in no sense flies in the face of progress 
as represented by the computer. Rather is it a reminder 
that computer efficiency must at times be subordinated to 
the more important efficiency of the firm. 

A statement, therefore, of the detail required in varying 
conditions may prove of service to all contractors and their 
accountants, whether or not records are computerized. 

A very clear outline of the investigating accountant’s. 
work in costing contractor’s supplies to the Government 
was given in Costing Government Contracts, by Ian J. 
Duncan, C.A. (The Accountants Magazine, December 1967). 
The present article deals more specifically with those 
aspects of costing where, contrary to ideas of a normal 
computer program, precise print-out of detail is desirable. 
This is best seen in the context of some generalizations on 
computer routines, on the form of the contract, and the 
cost requirements of individual types of contract. 

The Government accountant is one of a team in con- 
tract pricing. The team will always include the contract 
officer and, in many cases, will involve either a technical 
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officer, professional engineer, or scientist. Each would 
emphasize different points but the viewpoint of an ac- 
countant expressed here will nevertheless cover most of 
their requirements. 


Nature of computer records 


The design of a computer system will rightly aim to limit 
print-out to that needed for specific control actions, 
whether it be payment of wages or bills, stores control 
routines, cost control, sales organization, or overall control 
by management. Data which amply fulfil these require- 
ments within the firm frequently fall short of that needed 
to ensure that the price of a particular contract to the 
Government is fair and reasonable. To a varying degree 
this will require print-out of intermediate detail outside 
the major computer program, and will tax the flexibility 
of the routine. 

In certain contractual circumstances there is no practical 
alternative to the preservation of the complete trail from 
prime documents to the final total cost. The measures to 
meet this requirement can best be decided by individual 
managements. The choice lies between the extra work of 
a concurrent special routine for Government work, the 
retrieving of detail from computer stores, or the manual 
reconstruction of the intermediate detail. Each of these 
three alternatives imposes an extra burden but that is a 
common feature of business conditions. To straitjacket 
all operations within a rigid machine routine is to sacrifice 
the efficiency of the business to that of the accounting 
machine, which should be its servant. 


Form of contract 


The pros and cons of various types of contracts need not be 
stated here. Each type is designed to cater for a particular 
set of circumstances. Sensational events make headline 
news but the considerably greater volume of ably-managed 
contract work is ignored. Purchase by true competitive 
tender, if practicable, is always to be preferred. The 
numerous variations between that type of contract and the 
fully-costed contract will each require a different degree of 
detail from the contractor’s records. As each contractor 
may use more than one type of contract, computer sub- 
routines should be flexible. 

It is the custom of the Government department, as buyer, 
to use the type of contract most likely to ensure that a fair 
and reasonable price is paid in the particular circumstances, 
Whatever basis of price-fixing is used, it is necessary to 
see that the contract has been executed economically. The 
economic deployment of a contractor’s labour force and 
materials used will be judged by a technical or professional 
officer. Provision of data on which they can base their 
judgement will raise much the same problems as those 
inherent in the provision of special information for the 
investigating accountant. 


Basis of costs 


There must be agreement between the contractor and the 
Government contract team on the basis of costing the 
contract. This, at least, is rarely complicated simply because 
the records are computerized. An allocation of costs schedule 
is prepared jointly by the contractor and the investigating 
accountant, technical and professional officers being con- 
sulted where necessary. This document details the treat- 
ment of labour, materials and other charges within the 
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contractor’s costing system. Copies are provided for tech- 
nical and professional officers concerned with the contractor. 
Basic audit practice, on a sample basis, will give the in- 
vestigating accountant the assurance that recommendations 
by himself and the technical/professional officer based on 
the schedule are consonant, one with the other and with the 
company’s practice. 

The bases of overhead recovery may be as diverse or as 
simple as the type of concern or contract warrants. It is 
normal to follow the contractor’s system as far as prac- 
ticable. This does not always conform to the basis of costs 
allowable on Government work. The bases for labour and 
material charges, probably excellent for internal control, 
will then be subject to adjustment by mutual agreement to 
provide an equitable basis of charge to the Government. 

The data necessary to compute such adjustments are 
probably additional to the normal computer output. Their 
provision raises problems similar to those discussed in 
succeeding paragraphs, but it is rarely as demanding. 
Agreement of the allocation of costs schedule and of the 
basis and rate, or rates, of overhead recovery is the founda- 
tion of all Government costing work. Discussion of a 
limited number of factors in Government costing will be 
sufficiently indicative of the problems of such costing 
overall, 


Estimated costs 


A method that places both parties at risk at an early date is 
that of a fixed price based on technical estimates. This is a 
cost built up on the Government side from a technical 
officer’s estimate of direct materials and labour plus over- 
heads on the agreed basis as computed by the accountant, 
to all of which is added an allowance for profit. (The 
several methods of calculating a profit allowance — the 
responsibility of the contract officer — are not affected by 
computer routines and are therefore ignored.) 

The price assessment may be made before or within a 
short period of commencing work on the contract. Often 
Government work so priced is novel or there is only a 
limited previous experience as a guide. Following the now 
much-publicized principle of equality of information, 
Government officers need sufficient data to place them on 
equal terms with the contractor’s estimating staff. The 
early work undertaken may well show practical changes 
from the methods originally envisaged, which can act 
either way, reducing or increasing the complexity of the 
work. In either case, contractor and Government should be 
equally well-informed. 

Physical examination of the progress on the contract 
compared with the total recorded cost to date is rarely 
sufficient, as these are not necessarily co-terminal — a 
point discussed in the next section. Progress and cost 
need to be broken into stages, an amount of detail that is 
often not required in the normal computer run. The extra 
details can be called up by a special computer run or by 
manual effort, either method being laborious and time 
wasting in this context. 

An efficient solution to this problem can only be planned 
by reference to local conditions. Such planning should 
cover the needs of other types of Government contracts 
relevant to the contractor. For technically-costed work, a 
minimum need is to identify labour and material by part 
produced and even operation by operation. The choice 
lies between: 


(2) concurrent fully-referenced print-out by the com- 
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puter of the subsidiary details suggested above; 


(6) concurrent limited print-out by the computer from 
which the details can be reproduced by a minimum 
of manual effort; 

(c) post-operation special computer runs to retrieve the 
data from computer store, if retained therein; 

(d) laborious manual preparation of data to agree with 
computer totals. 


If the computer print-out does not provide sufficient 
detail, easy reference therefrom to original documents ought 
to be available. The latter may in any case be required fora 
test check of costs. The provision of this detail by concur- 
rent subsidiary computer runs can also be wasteful in 
terms of machine time; but the extra effort of producing 
the data concurrently, at least up to the time of price fixing, 
may weil be beneficial in the long run. The planning prob- 
lem posed here is common to the other contractual con- 
ditions discussed later. 


Project and contract control 


Long-term undertakings, private or Government, can only 
be controlled efficiently as the result of comparing physical 
and cost progress regularly with the estimates, which 
should be constantly updated in the light of current in- 
formation. For some years now the Navy Department has 
practised the control of costs by monitoring the progress 
of selected projects and of major contracts within a project. 

Similar methods are in use in other departments, These 
are normally research and development contracts or the 
first major production run in a new field. The control 
team consists of a scientist or engineer, representing the 
buying department, a finance officer, a contract officer, an 
accountant and naval officers representing the eventual 
users of the equipment. 

Again attention to detail is of supreme importance. At 
the commencement a cost plan is prepared on a time scale. 
This is divided into a number of ‘bricks’, the summation of 
which builds up to the full contract. Each quarter the team 
receives a statement showing actual expenditure to date 
and a revised forward estimate on a time scale. 

This requires identification of cost with physical pro- 
gress, to be detailed item by item within the bricks of the 
plan. Physical progress on the shop floor will not necessarily 
coincide with cost recording. However efficient the con- 
tractor’s computer system, he is dependent to some 
extent upon his suppliers for the basic data of that system. 

Considerable sifting and analysis is necessary to provide 
the groundwork for a reliable progress report and forward 
estimate. Changes in wage rates and practical performance, 
determined from actual costs to date, have to be projected 
forward to completion of the contract. Material costs by 
items or types of material are necessary where variations in 
price and actual use will affect future costs. 

The scientists or engineers will discuss the practical 
effects of postponing or accelerating progress on the whole 
or different sections of the work. They need to know the 
effect of such changes on total cost and the time scale of 
costs. This can only be supplied when the groundwork of 
subsidiary detail mentioned above has been prepared. 

This is best achieved by using a Pert/Cost statement, but 
the sophistication of a full Pert/Cost statement is feasible 
only for the largest projects, which alone can justify the 
heavy expense of the initial programming and continuing 
detailed monitoring involved. Ea 

Pert/Cost can usefully be simplified by relating labour, 
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overheads and material costs separately to a bar chart 
scale (see ‘Pert/Cost Simplified,’ by J. H. Carter, jun. and 
G. E. Peek, Cost and Management, September 1966). It 
would be helpful if more use were made.of these simple 
but effective techniques. 


Total cost 


In times of emergency when speedy execution of the work 
is the prime consideration, there is virtually no alternative 
to reimbursement of actual cost reasonably incurred plus 
a profit allowance. There is a natural reluctance to rely 
upon total cost terms at other times; but despite all the 
criticisms levied from time to time, agreement of a price 
based on actual cost plus profit is still the most reasonable 
and practicable basis in some circumstances. This is 
particularly true of major research and development when 
the end product evolves during the process. The cost to 
be reimbursed is then determined at the conclusion of the 
contract or at a very advanced stage, when the remainder 
of the work is sufficiently well defined for firm estimating. 

Profit can be assessed in a variety of ways to minimize 
the alleged shortcomings of a cost-plus-profit basis. In 
some cases profit may be assessed according to the varying 
elements of cost, for which an analysed statement of cost 
is obviously necessary. 

Post ascertainment of total cost is also used as a guide 
to future estimating and contract negotiation, even if the 
current contract is not subject to re-negotiation by the 
cost disclosed. This procedure was used for certain ships 
ordered immediately before the Second World War, as 
well as for ships built during and immediately after that 
war, 

A study of the efficiency and economy of individual 
operations within the contract is essential to the use of 
current costs for future estimating. A contract placed on 
total cost reimbursement terms will also be examined to 
see that labour and materials have been economically 
employed. 

Whichever consideration determines the need for total 
cost statements, this need and the degree of analysis required 
is obvious from the beginning. Too often this is not recog- 
nized and the process of reconstruction of detail at the 
conclusion of the contract leads to an excessive burden on 
staffs at that time, and with it a sense of frustration at the 
hours and weeks spent on ‘dead’ work instead of current 
problems. The example of the enlightened contractor is 
much to be preferred. 

Contrary to the minimum print-out dicta of the 
computer expert, a maximum concurrent print-out 
intelligently planned will be operated. This seeming 
inefficiency, viewed solely from the standpoint of computer 
utilization, can pay handsome dividends in terms of 
reduced clerical burden, staff morale, and the completion 
of the costing exercise before the contract itself has 
become a dim and distant memory. The condensation of 
the printed detail, if properly planned, can be done in a 
fraction of the time needed for reconstruction of data 
after the event. 

The principles that govern the intelligent planning of the 
detailed print-out are the same whatever the work — a 
nuclear power station or fighting ship, research and 
development in an entirely new field of electronics or the 
construction of a motorway. They are the principles 
behind all intelligent costing: 


(a) to break down the whole effort into major areas; ` 
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(b) to subdivide those areas into major components; 


(c) to analyse the effort on each component sufficiently 
for technical or professional appraisal of the efficiency 
of the performance. 


Even in the esoteric fields of research these divisions 
can be determined in advance, if not at the very beginning, 
at least as each new stage is commenced. They can be 
determined. They should be properly coded and the 
detailed computer routine designed in line therewith. 

Using new ship construction as an example, the time- 
honoured major division is between hull, machinery and 
electrical work. Within each major division separate sections 
of work naturally define themselves. The cost of hull 
structural work, itself divided into a number of identifiable 
areas of work, will be distinct from the cost of the many 
separate fittings that are appended; galley and pantry, 
insulation, storage areas, maintenance equipment and 
painting are examples of the latter that spring to mind. 
The labour cost and time expended of each trade in each 
subsection must be separately defined if intelligent ap- 
praisal of the cost is to be made. Equally important is the 
identification of material costs and quantities to each 
appraisal section. 

An advanced electronics research and development 
contract may at first sight seem to present a very different 
costing problem from that of ship construction, which 
however advanced is moulded around a traditional design. 
This is rarely true. Most research and development stems 
from previous study in the particular field. Even research 
in an original field usually incorporates much that has 
become the history of the subject. It is therefore possible 
to define major divisions and sections of cost from the 
commencement of the work, subject possibly to minor 
amendments of boundaries as the work progresses. 

In all these contracts the computer programs should be 
designed to provide either detailed concurrent print-out 
of significant data or the preservation of that data in the 
computer store. If the latter, facilities should be available 
to print out the data promptly as and when desired. This is 
not imposing the unnecessary restrictions of a past era on 
the dynamic outlook of today. Far from it. Confined to 
cost cases that warrant this action, it introduces a flexibility 
into computer operations that is concerned with -the 
efficiency of the business as a whole, not simply the celerity 
of operations in the computer room. The need for this 
detail is well recognized and generally catered for where 
total cost ascertainment is a tradition as in new ship con- 
struction. The recent announcement of post~costing ar- 
rangements for other types of Government contracts is 
a reminder of the relevance of these remarks to many 
other industries. 


Price variations 


Price variation clauses are included in a contract in appro- 
priate circumstances to protect the supplier against rises 
in prices and the purchaser against falls. The basis is thus 
known before the contract is commenced and the factors 
which would affect any claim for variation should be built 
into the cost routine for that contract. It is immaterial that 
this may involve greater detail than for similar work under- 
taken without a price variation clause. The contract has 
been accepted voluntarily; the benefit in practice is mainly 
in favour of the supplier; there is an obligation to keep the 
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records in compliance with the cost clauses of the contract. 

The terms of these clauses vary and the several features 
that may be important are discussed here as an indication 
of the detail that will be required. The basic prices must be 
known to both parties at the time of tender and acceptance. 
In the simplest of such contracts this will cover the rates 
of pay, normally at nationally agreed scales of pay, for 
each grade and trade of workman, and the prices and 
quantities of specified materials to which variation con- 
ditions are to apply. If the material prices are not controlled, 
they must be fair prices, i.e. prices at which the goods 
could have been obtained on the open market at the time 
of tender. 

The claim is restricted to increases entirely due to 
changes in the rates of pay or prices of materials. (Similarly 
the purchaser can claim for reductions due to such 
changes.) No increase in the amount of labour or quantity 
of material used over that estimated would qualify for a 
claim under the price variation clauses. The detail required 
to comply with the contract terms is thus statistical as well 
as cost. It is similar to that required on total cost contracts, 
but it may be restricted if the variation clauses limit the 
area of claim. 

The detail required is not very different where the varia- 
tion clauses stipulate other bases of claim. The labour 
variation may be calculated on a moving formula, according 
to officially approved changes in basic rates of pay or 
hours of work. Due to special operating conditions in some 
industries, the variation for different classes of materials 
may be based on the movement of different indices of 
prices and/or the actual price of material used. In all cases 
the variation may act in favour of the supplier or the 
purchaser. The bases, and therefore the detail required, 
are known in advance and should be incorporated in the 
normal computer routines. 


Conclusion 


This description of certain circumstances where sub- 
sidiary detail of costs may be needed on Government 
contracts is far from exhaustive. Similar conditions can 
and do apply to’ some commercial work. The examples 
chosen are indicative of the varying detail in costs required 
if the price to be agreed for the contract is mutually 
acceptable to contractor and Government. Computer 
records have been met up to now only in the larger con- 
tractors. Too often the computer systems seem to be 
designed solely around the machine-efficiency of the long 
run, whereas there would often be a real advantage in 
using concurrent sub-routines for Government work 
where this is substantial. 

The problem is likely to prove more critical for the 
medium and smaller firms, who are moving into the 
computer field on a time-sharing basis. An inevitable 
tendency must be for their systems to be even more rigid 
and inflexible than those of the larger contractors. The 
shortcomings of inflexibility are not confined to cost 
recovery contracts; they can adversely affect many other 
aspects of a firm’s operations. 

Computers are good slaves if properly organized. ‘They 
are tyrannical masters in those instances where the business 
becomes the slave of the system. The seemingly inefficient 
run, judged solely in computer terms, may well be a 
major contribution to the efficiency of the firm. It could 
also avert many hours of arduous toil alike for the con- 
tractor’s staff and the Government investigating accountant. 
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What Additional Help My Auditor 


Y purpose is to describe -- as a man with many years’ 

experience in industry and commerce though only 
some ten years as an auditor — as to how we in business 
management think auditors should be able to help us in our 
job; in other words, my aim must be to be constructive. 

In saying this I do not, of course, wish to detract from the 
fact that auditors are appointed by the shareholders, and 
that their first responsibility must be to the shareholders and 
to make their ‘true and fair’ reports to them. But I am sure 
that few will dissent from the view that if an auditor can in 
any way help management, he should do so in addition to 
his responsibilities as an appointee of the voting members of 
a company’s share capital. 

In consequence, most of the matters which I shall raise 
will be outside the auditor’s legal responsibility. I intend to 
touch on a variety of points; many of which I sincerely 
believe in personally, and others — perhaps with my tongue 
in my cheek — in order to create discussion but still be- 
lieving them to be worthwhile topics. The subject is too 
wide for everyone to be in agreement; whilst the differing 
skills of management and the attitudes of directors neces- 
sitate a flexibility of approach difficult to interpret until 
faced with the problems. 

I must, however, show some caution as in our company 
we are near the completion of our group annual accounts, 
and I would not wish our auditors to feel they should have 
given us all the assistance proposed in this article. I might 
well find myself in the position of having to accept their 
interpretation, without question, on other matters per- 
taining to their responsibilities as the representatives of the 
shareholders. Moreover, having had the benefit of working 
in my business career for four different organizations, I 
would not want the auditors of those companies to interpret 
my comments as any criticism of their work. I know, also, 
having practised as an auditor for some ten years, that 
implementation of the best ideas is often difficult and takes 
time. . 

My opening comments make clear, I hope, that I do not 
intend to define the object of an audit. All I need say, 
generally, is that it is axiomatic from my point of view that 
the first responsibility which I, as a financial director, 
expect of the auditors is assurance that the annual accounts — 
or any other figure information that is sent out to share- 
holders and which requires their report — must show a true 
and fair view in every respect. ‘This is as much the aim of 
every accountant practising in industry and commerce, as 
those engaged in public practice. Every financial director 1s, 
however, a member of a board, and there must always be 
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occasions when his views are overruled by a board decision 
as to the best way to act in the interests of the shareholders — 
and he could be wrong and his co-directors right. The 
auditor then has to form his own views impartially, and to 
report accordingly. 


Extent of reliance on client management 


To what extent should we in business expect the auditors to 
rely upon our word and those of our colleagues on the 
board? Standards of professional advice vary, of course, 
between accountants, and this variation is not confined to 
those in commerce and industry, or in public practice, I 
believe that, in most instances, an auditor’s outlook should 
be one of alternative verification of any of the facts which he 
might be given — even by the chief executive of the company. 
On occasions this is a difficult and delicate task to put into 
effect but if carried out with diplomacy it seldom causes 
annoyance because the straightforward and honest director 
has ample knowledge of companies which have ‘gone to the 
wall’, due to dishonesty by board members or inefficiency 
in carrying out their responsible tasks. 

The other major point which arises under this heading is 
contained in the last few words of the preceding paragraph, 
that is to say, the inefficiency of top management. Are 
auditors in any way concerned in bringing to the knowledge 
of the chief executive the inefficiencies of any members of 
his board, or in the top management of the subsidiary 
companies within a group? 

Should the auditors feel responsible, furthermore, for 
giving some indication to the shareholders if they sincerely 
believe that the chief executive is inefficient, or that the 
board as a whole is not doing as satisfactory a job as they 
believe it should be able to do? 

It is doubtless well known that in some European 
countries a report is required from the auditors on the 
effectiveness of top management. This, however, is a 
subject which has not been faced in the United Kingdom, 
mainly, I think, because — and quite rightly so — the auditing 
profession has correctly interpreted the law to mean that 
auditors have no responsibilities in this respect. This is 
indisputable, even within the framework of the Companies 
Act 1967; at the same time, with the increase in the number 
of shareholders in most public companies, and often no 
dominant shareholder who is vitally interested in the pro- 
gress of the concern, then an audit of the management 
might be important in the interests of the shareholders. 

I suggest that every auditor certainly has a responsibility 
to the chief executive of a company, to satisfy him that his 
financial director is carrying out his task in an efficient way. 
I am sure that many firms of auditors already accept this 
responsibility and are prepared to indicate gross inefficiency, 
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probably verbally in the first place, but maybe in a written 
report later if no action is taken. 

A criticism of the chief executive himself much less often 
arises and is a much more difficult matter upon which to 
come to a firm conclusion. Almost invariably the chief 
executive knows a great deal more about his business than 
an auditor who only visits from time to time during the 
year. As in any job where full-time contact is not main- 
tained with the day-to-day and week-to-week problems, the 
critic has to be more than doubly sure when he comes to an 
unfavourable decision. But we have seen instances over the 
last few years where a business has been ruined as a result 
of the inefficiency of the top man, as distinct from bad luck. 

This subject of management audit is one of great interest. 
Many groups are now organizing themselves on the basis of 
independent subsidiary companies, or profit centres, with a 
minimum of control by the parent board of directors. ‘There 
is often little, if any, insistence on the use of management, 
advisory, or consultancy services, the decision as to the use 
of these facilities being left to the head of the particular 
profit centre. In such cases there must be occasions when 
the central board will get considerable help by a warning 
signal from the auditors that all is not well with a particular 
part of the group, and I would suggest that central manage- 
ment is entitled to expect the auditors to warn them if they 
genuinely feel that substantial improvements are possible in 
any area of the organization. 


Competence of audit staff 


If my comments thus far are accepted, it will surely be 
agreed that it is essential that the audit staff are them- 
selves competent. In other words, that if an auditor is to 
do his job well he will need to be as good as, or better than 
the business he is auditing. 

It must be clear that when I refer to management audit, I 
do not confine myself to the audit of the actions of the 
directors and senior executives. This would primarily be 
the task of the partners and senior members of the auditing 
firm. The job of the junior members of the audit team is, in 
a similar vein, to judge the competence of the junior 
members of the management in the client’s company. 

Increasing competitiveness in the business world is 
calling for a continuingly higher standard of achievement. 
Better management automatically means that auditors, to 
be useful on this score, must themselves be more knowledge- 
able. Whilst we at the top are out to achieve high standards 
in our work, we are realistic enough to realize this is by no 
means always achieved down the line; and that on occasions 
junior management may make faulty decisions which can be 
rectified to the benefit of all concerned if pointed out by the 
auditor. The auditor’s task may, perhaps, be likened in this 
respect to that of the Parliamentary Commissioner for 
Administration, part of whose task is the correction of 
mistakes made by junior staff in Government departments. 

Have we in business the right to complain if we do not 


get a competent service from our auditors, over and above ` 


that required strictly by the Companies Act 1967? If my 
comments on the right of the auditors to criticize the 
directorate and top management are accepted, then it seems 
natural that we in business should have a similar right to 
criticize the audit staff if they do not measure up to our 
standards. 

It has been my experience, on the very few occasions 
when this has arisen, that the partners of the auditing firm 
have been only too glad to listen to my views, and in each 
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instance, have already suspected what I have had to say. 
Naturally we have to be as careful in coming to a con- 
clusion, as the auditors have to be in criticizing senior 
management. But I regard this freedom of expression of 
opinion between members of the same profession as being 
helpful to the general standards we are trying to achieve in 
an advanced and sophisticated country. 

Some thought should accordingly be given to the staffing 
of the audit team by the partner in charge as the compli- 
cations of a business are not always relative to its size. 
Furthermore, with the advent of the computer the checking 
of detailed entries is of little significance as compared with 
the importance of controls incorporated in an efficient 
accounting system. The trend in some firms to employ 
specialists concerned with particular aspects of any audit is, 
in my view, right and is one which is welcome and likely 
to lead to useful and constructive comments from the 
auditors to the client. 

The training period under articles is therefore becoming 
more and more important, and I welcome the recent 
emphasis by our Institute in this direction. Much is 
dependent on the practising members of the profession as 
the majority of students’ time is spent working under their 
guidance; articled clerks should benefit from the variety 
of work and experience which is not always available in a 
medium-sized or small company. 

But training, to be useful, must be planned and pur- 
poseful; and instruction in the practical aspects of applying 
the theory learnt in the classroom to current business 
matters is vital. There is much that can still be done by 
many practitioners to improve the standards of training for 
those under articles. 


Internal control 


My further comments are based on the assumption that the 
financial director or chief accountant in charge of any public 
company’s financial and accounting affairs is himself 
desirous of reaching the best practicable standards in his 
accounting departments. Primarily, he is concerned with an 
efficient system at a reasonable cost. It will be realized that 
he is bound to be subject to criticism by his chief executive 
if he builds up an organization which is costly in relation 
to the results that are achieved. 

We in business are, therefore, constantly trying to balance 
the cost of an effective accounting and control system for 
the book-keeping work required by law, with the production 
of management information required for the efficient 
running of the business. Often there are occasions when we 
are faced with designing an internal control system which is 
perfect in every respect, but which we realize — when this 
ideal system is completed — is too expensive, judged against 
the profits that will be attained as a result of its introduction 
and operation. 

Internal controls are, however, the essentials of all 
accounting work today if detailed checking and counter- 
checking of records is to be avoided. They are necessary 
for the elimination or the early discovery of fraud. It is vital 
to management that the original instructions are carried out 
exactly as laid down, and it is in this respect that we expect 
the auditors to do sufficient work to be able to satisfy them- 
selves that the original directives have not been abused in 
any way, or modified at the whim of section leaders or 
clerks. 

Furthermore, we look to the auditors to do this part of 
their job during the course of the financial year, and not to 
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leave it until the final audit. There is often a tendency for 
the balancing of total accounts, or for the reconciliations of 
the more difficult period accounts, to remain unagreed 
during the year ~ a very undesirable position for the 
financial director who is looking for prompt completion of 
the year’s accounts for his board and shareholders. It has 
been my experience, on more than one occasion, that had 
weaknesses of this nature been high-lighted at the time of 
the interim audit, the company would have been saved 
considerable expenditure before and at the time of pre- 
paration of the annual figures. 

This automatically leads to the question as to whether an 
auditor should assume that he has any responsibility for 
reporting on the lack of management information or ac- 
counting controls not required within the framework of the 
Companies Act. I have no doubt he should, but, of course, 
in such a case he has a difficult task. Many a sizeable 
business is being run by a man who has built it up over 
many years when previous experience combined with 
personal activity may be as good as the additional controls 
necessary to a newcomer to the job. 


Minimum requirements of accounting system 


In a manufacturing company there seem to me to be 
some minimum requirements which every auditor should 
expect to be part of the accounting system. It is of im- 
portance, for instance, that stock accounts should be 
written up so that theoretical values of stocks (or in units if 
more appropriate) are available at the time of the physical 
stocktakings, even if a purchases account adjusted by open- 
ing and closing stocks evaluated at cost is all that is legally 
required. 

Payrolls are also fruitful areas for attention by the auditor. 
Some, even quite elementary, cost system is essential to 
every business, coupled with the regular verification of the 
existence of all employees — a routine usually carried out 
carefully in operational departments but not so thoroughly 
regarding salaried officials and service departments. In a 
manufacturing company where there is a high labour 
content in the finished product, the control of labour is vital 
in achieving reasonable profitability and the auditor has a 
clear responsibility to report on the absence of a realistic 
costing system to the board. 

I would emphasize that my comments relate mainly to 
public companies ~ those with some part of their capital 
quoted on a Stock Exchange. Furthermore, I am not here 
concerning myself with the report to the shareholders but 
the help that auditors can give in their work, either to 
directors individually or as a board in carrying out their 
responsibilities to the shareholders of maximizing profits in 
the long term. 

We also expect auditors to be realistic and constructive 
in their comments on the deficiencies of the internal 
control system. Theory must at times give way to practical 
answers which recognize the risks being taken. For example, 
in an export merchanting business some reliance may have 
to be placed on the suppliers’ documentation before the 
goods are dispatched to destination, control being effected 
afterwards rather than beforehand. 

Again, in perhaps the case of a business which is in- 
volved in the processing of a substantial number of small 
purchases invoices, it may well be preferable to have a 
check on the total consumption represented by such 
invoices, rather than to check each one of them in detail with 
the original orders to the suppliers. Some losses may be 
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incurred in both cases as a result of a post-checking opera- 
tion but they are likely to be small in relation to the actual 
expense saved or profit earned by not checking in detail in 
the first place. 

Some companies operate physically in a more complicated 
way than others, and as a result the internal control system 
itself will reflect the complications of those operations. 
In such cases there are advantages in a senior member of 
the audit team being assigned to the job for some three or 
four years, as his contribution in recognizing possible 
unauthorized modifications to the internal control system 
will be more rapid and effective than that of a new member. 
For my part, therefore, I do look to some continuity in the 
membership of the audit team. This also has additional 
benefit to the client company where staff is not involved 
in repeating detailed explanations of the internal control 
system and accounting records peculiar to the company. 

An auditor, in my view, should not confine himself 
merely to the records of the company as maintained in the 
accounting department. He will unquestionably be more 
realistic in his work if he has the opportunity to see the 
operational process and to spend some time in the purchases, 
sales, and other service departments. It is also vital for the 
auditor to remember that an accounting department itself 
can only be efficient if the information supplied to it by 
others is also dealt with efficiently. Whilst, therefore, 
auditors may primarily be concerned with the financial and 
accounting records of the company, I think they have a duty 
to bring to the notice of the appropriate director within a 
group, or a department, if there are inefficiencies elsewhere 
which clearly detract from the effectiveness of the accounts 
department. 

Finally, on the subject of internal controls, I welcome the 
present emphasis which is being given to the subject of 
flow charts and similar techniques. Automation and 
mechanization of accounting services involves a much more 
precise analysis (as compared with annual methods) of the 
work to be done and the process to be carried out because a 
computer cannot, of course, think but can only answer ‘Yes’ 
or ‘No’. The auditor’s aim must be to be better than his 
client’s staff; and he has every chance of so being, if he 
makes full use of his variety of experience and in his own 
office employs the techniques which are becoming more and 
more used in industry and commerce. 


Stocks and work in progress 


The recent publication by the accountants’ International 
Study Group of its paper on stocks and work in progressi 
has brought this subject very much to the fore and has 
emphasized the importance of the correctness of this item 
when arriving at a profit or loss figure for any period. 

Auditors have many real difficulties in coping with the 
verification of this asset as attendance at physical inven- 
tories, to be worth while, often requires a skilled, specialized 
knowledge to be effective. To measure the contents of a 
ten-thousand-ton tank of crude oil or petrol is a skilled job 
and, even when working alongside the stocktaker himself, 
the auditor would need to be an experienced man to ensure 
that the job was being done properly. Furthermore, even if 
the quantities were accurately calculated, it is doubtful if 
many auditors could be expected to know the difference 
between various grades of petrol or oil. 


14ccounting and Auditing Approaches to Inventories in Three Nations, 


International Study Group, from the English, Scottish and Irish 
Institutes. 
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In my view it is the combination of an effective system of 
internal control on the purchase and usage of stocks, as well 
as attendance at physical stock-taking, which reduces the 
possibility of error or fraud. This is undoubtedly an item in 
the accounts upon which the auditor may be expected to 
spend some time in view of its importance in the calculation 
of the profit figure. 

Clearly, however, the auditor should not be expected to 
concern himself with the correctness of relatively small 
items. With a large stock it is never difficult to find a few 
small errors, as the clerks responsible for working the 
calculations or putting in the physical figures are themselves 
human enough to make the occasional mistake. Neverthe- 
less, I do expect the auditors to satisfy themselves that the 
basis of the year under review is consistent with that of the 
year before, unless quite clear instructions to the contrary 
have been given. Though in such circumstances the auditors 
will be concerned that any difference arising from a change 
in basis, and its effect on the profit figure, will clearly be 
stated in any published accounts, 

To what extent should auditors be concerned in the issue 
of instructions for physical stock-takings? I suggest that 
they must regard this as an obligation in their terms of 
appointment by the shareholders, and will arise automati- 
cally if they accept the responsibility that they must be in 
attendance at some’ part of the physical stock-taking. I 
would hope that they would build into their programme, 
before the end of the financial year, an arrangement whereby 
they would obtain copies of the instructions issued by their 
clients. If then they feel that such instructions are in- 
adequate, they should express their views so that modi- 
fications might be made to the stock-taking procedure. 

The major responsibility of an auditor lies, however, in 
his examination of the costing system for establishing the 
theoretical values of stocks. It is in this area that manage- 
ment looks for his views and comments — his attendance at 
physical stock-takings being much more for his own satis- 
faction than theirs. A reliable costing system has so many 
benefits in the day-to-day running of any business — quite 
apart from just being a check on physical stocks — that any 
deficiencies pointed out by the auditors can often be 
rewarding in additional profit to the company. 

Finally on this question of stocks, I do not think an 
auditor should protect himself by reference to a certificate 
of correctness signed by the chief executive. Certificates 
signed by branch managers, suppliers, or consignment 
agents may well have to be accepted ‘as at balance sheet 
date’, provided there had been some independent verifi- 
cation within the previous three months, but even then the 
auditor should satisfy himself that the certificate has been 
given in good faith. If there is a clear record on the stock 
sheets of the persons responsible for each part of their 
compilation this, in my view, should be adequate for any 
auditor without other certificates being signed by the senior 
directorate. 


Liabilities 


It is the practice of many firms of auditors to call for a 
certificate at the end of each financial year, signed by the 
principal officers of a company, verifying that all liabilities 
have been disclosed and that to the best of their knowledge 
and belief are included in the balance sheet presented for 
audit. This is a practice which might well be challenged 
because one of the purposes of audit is, in fact, to establish 
that all liabilities are immediately recorded in the books of 
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account ~ and, for my part, I look for my auditors’ assurance 
on this point. I do not expect them to seek to satisfy me by 
having certificates signed by other officials, but to make 
such inquiries as may be necessary to ensure there are no 
major unrecorded liabilities. 

The counter argument is that, as auditors, they want 
some protection — particularly against contingent liabilities — 
to cover intentional non-disclosure. The argument has also 
been presented to me that a certificate of this nature makes 
the person signing it search his mind to the extent that he 
has not unintentionally overlooked any liability which 
should be included in the accounts. 

I doubt if either of these arguments is sound in practice, 
certainly not the ‘intention to deceive’ when certificates are 
signed only too readily. I believe, therefore, that auditors 
should make all such inquiries as they think necessary to 
satisfy themselves that the liabilities are fully included in 
the accounts, as they do in verifying the existence of the 
assets. Naturally, this may be confined to selective tests, as 
is the case with the verification of debtors and stock, but I 
see no reason for a distinction in treatment between the two 
sides of the balance sheet. 

The verification of liabilities, in the majority of cases, is 
as dependent upon a good system of internal control as is 
the verification of assets. I accept, however, there may be a 
case for asking for details of any outstanding claims or 
similar contingent liabilities to be put into writing, if only 
to establish fully the position at the time of the audit and of 
the balance sheet. There are occasions where the cir- 
cumstances alter subsequently when, unless there has been 
a clear record of.the information available at the time, 
misunderstandings might arise to the detriment of the 
auditors. 


Knowledge of legislation 


An auditor should, of course, have a good working 
knowledge of the Companies Acts; the 1967 Act may well 
need interpretation in particular aspects by Queen’s 
Counsel, because it is new legislation. He should also be 
fully aware of the requirements of any Stock Exchange 
undertakings given by his clients and ensure their ob- 
servance. 

His knowledge of other law must be adequate so that he 
can establish the existence of legal liabilities or assets — 
contingent or real — at the date of the published accounts. 
This knowledge should be available at all times so that a 
telephone call would bring immediate advice — even if some 
times it consisted of the name of a specialist for mora 
complicated issues. 

An auditor should use his knowledge of the law, more- 
over, without necessarily being asked for advice. At all 
audits — interim or final — I would expect to be informed 
if any subsidiary is not making up-to-date claims for such 
items as investment grants, selective employment tax 
refunds or tax repayments, or if incorrect P.A.Y.E. or 
expense returns were being submitted to the Inland 
Revenue. Let me emphasize that I would not expect a 
detailed check by the auditors of these returns, but they 
should establish that the principles upon which the returns 
were based were correct and that they were being submitted 
at the right time. 

Finally under this heading, what part should an auditor 
play in the compilation of the report of the directors? The 
form is clearly one for decision by the company; but the con- 
tents must be considered by the auditors as they must report 
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on certain specific requirements of the 1967 Act if not dealt 
with by the directors. As the auditor’s name will appear 
clearly in the published accounts, it seems reasonable that 
he should agree with the whole of the directors’ report. I 
have never really understood why professional advisers to a 
share issue must give their consent to the contents of the 
prospectus, and yet they are not required so to do on the 
issue of the annual accounts to shareholders. 


Specialist services 


The auditor should not, in my view, be expected by his 
client to have available within his own firm the full range of 
financial and accounting expertise that we require from 
time to time in industry and commerce. But the auditor 
should know where to seek such advice immediately and be 
in a position to advise his client accordingly. 

The large firms of practising accountants will normally 
have their own specialist departments. This, however, 
should not influence the client in his choice as management 
are concerned, in most instances, with obtaining the best 
advice available in connection with any special problem. In 
other words, the use of an auditor’s specialist departments 
should be related to their competence; equality of com- 
petence, if there is competition, nearly always means the 
choice of the auditor’s firm. 

Expertise available within a business influences manage- 
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ment as to the extent to which they wish to use consultants 
and specialists. The preparation of tax computations, or the 
installation of a management accounting system, must be 
distinguished from financial and tax advice in respect of a 
reconstruction scheme or advice on top management re- 
organization. The former may well be better carried out by 
the consultants in the case of medium-sized companies or 
groups; but in the larger groups, these tasks are essentially 
ones for their own accounting departments. The latter 
justifies, in the interests of the shareholders, the best 
advice available, whether the expert is a chartered account- 
ant, solicitor, merchant banker or management consultant. 

As a profession, chartered accountants have established 
their reputation through the quality of their work. With the 
rising standards of education, they are facing increased 
competition in these specialized skills, but every auditor has 
a natural advantage over his competitors in that the efficiency 
he displays in his audit work will encourage his client to 
consult him first on other financial matters. It will be the 
reverse, however, if the client is dissatisfied with the audit. 

I would like to conclude by saying that we in industry and 
commerce are constantly faced with finding answers to 
problems. To be of help to us, therefore, when he criticizes 
the auditor must also point to a solution. To find fault is 
easy; to create is often difficult; but it is the constructive 
comments that auditors can offer which are of value and 
help to management. 








Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


Wood Preservation Ltd v. Prior 


In the High Court of Justice (Chancery Division) 
March 7th, 1968 


(Before Mr Justice Gorr) 


Income tax — Loss claim — Condition of purchase of shares — 
Whether same owner before and after purchase — Finance Act 
I954, section I7. 


Till March 25th, 1960, not less than three-quarters of the 
share capital of the appellant company was owned by 
another company (Silexine), which was the United 
Kingdom distributing agent for a German company. 
In accounting periods to May oth, 1960, Silexine incurred 
losses, but had not obtained relief under section 342 of the 
Income Tax Act 1952. On or about that date Silexine 
assigned to the appellant company its goodwill and the 


beneficial interest in its trade. There was an agreement 
between Silexine and the German company giving the 
latter the right to terminate the agency agreement if the 
management of Silexine ceased to ensure the distribution of 
the product. 

On March 25th, 1960, another company (Ratine) 
offered to purchase all the shares in the appellant company 
for 27s each. The offer was subject to Ratine being satisfied 
that the appellant company was the only person interested 
in the rights granted by the German company for the sale 
of the product in Great Britain and the Commonwealth; 
and that within one month from the date of the acceptance 
of the offer a letter from the German company was pro- 
duced confirming that that company would not consider 
the purchase to entitle it to terminate the agency agreement. 
On March 31st, Ratine received qualified acceptance of 
its offer from the shareholders in the appellant company. 
On May 18th, 1960, Ratine withdrew the condition about 
the letter, and the contract became unconditional. 

The appellant company claimed loss relief under 
section 342 in respect of the losses made by Silexine up to 
May atb, 1960. The Inland Revenue rejected the claim on 
the ground that at a time within two years after the sale of 
the shares not less than three-fourths of the share capital 
of the appellant company did not belong to the same persons 
as within a year before the transfer; and that, therefore, 
section 17 of the Finance Act 1954, was not applicable. The 
Special Commissioners decided that there was a binding 
agreement between Silexine and Ratine on or about April 
Ist, 1960, whereby the whole interest of Silexine in the 
appellant company was transferred to Ratine. They there- 
fore refused the claim. 


Held: the Special Commissioners’ decision was correct. 
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Samuel Johnson & Sons (London) Ltd v. 
Minister of Labour 


In the High Court of Justice (Queen’s Bench Division) 
March 7th, 1968 


(Before THe Lorp Cuter Jusrice (Lord PARKER OF 
WADDINGTON), Lord Justice WINN and Mr Justice 
ASHWORTH) 


Selective employment tax — Premium — Buttons fastened to 
cards in plastic cover — Whether manufacturing process — 
Selective Employment Payments Act 1966, section I (2) - 
Minimum list headings 449, 499, 5I0. 


The company bought buttons and strips of paper fastened 
together at one end to form a bunch of six leaves. At the 
company’s works buttons were fastened to each leaf by 
wire. Another machine enclosed the bunches of buttons 
in a transparent plastic cover. The company sold the 
resulting article which is called a button bunch. 

It was contended for the company that the process was 
one of manufacture; and that it came under minimum list 
heading 499°4 or 499°2. The Industrial Tribunal decided 
that the process was not one of manufacture and that it 
fell under minimum list heading 810-4. 


Held: the Tribunal’s decision was correct. 


Blower v. Langworthy Brothers 
(Drilis) Ltd 


In the High Court of Justice (Chancery Division) 
March 7th, 1968 
(Before Mr Justice GOFF) 


Income tax — Loss claim — Succession — Sale of shares — 
Whether binding agreement at relevant date ~ Finance Act 
1954, section I7. 


On October 14th, 1963, a company (Langworthys) 
sold and transferred its drill business to the respondent 
company. There had been negotiations in the preceding 
month between a representative of Langworthys and a 
representative of another company (Partington) for the 
latter to buy the shares in the respondent company. Letters 
were written on September 4th and September gth, but 
they did not constitute an agreement for the sale and pur- 
chase of the shares, for a part of the arrangement was that 
there should be no binding contract until the respondent 
company’s books of account, and its stock, had been 
inspected by the representative of Partington. The letters 
were operative ‘subject to inspection of stock’. The inspec- 
tion of the stock took place on October roth, and that of 
the accounts in the same month. The representative just 
mentioned had no authority to conclude an agreement until 
October 26th. 

It was contended for the Revenue that at the relevant 
date, October 14th, 1963, the question whether the price 
for the shares should be paid by instalments had not been 
settled; that the subsequent conduct of the parties was 
consistent only with the view that there had been no con- 
cluded contract; and that the stipulation about the stock 
prevented a contract being formed until the stock had been 
examined. The Special Commissioners decided that the 
shareholders in Langworthys were the beneficial owners of 
the shares in the appellant company until October roth or 
October 26th. 


Held: the Special Commissioners’ decision was correct. 
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Wisdom v. Chamberlain 


In the High Court of Justice (Chancery Division) 
March rr, 1968 


(Before Mr Justice GOFF) 


Income tax — Purchase of silver — Re-sale and further purchase 
— Loans at high interest ~ Rise in price of silver ~ Whether 
adventure in nature of trade — Income Tax Act 1952, Schedule 
D, Case L. 


Mr Halpern, acting for the appellant, Mr Norman 
Wisdom, was concerned that the devaluation of the £, 
might adversely affect his client’s assets, which were worth 
£150,000 to £200,000. Mr Wisdom had a substantial 
income apart from investment income. Mr Halpern 
decided that a hedge against devaluation was desirable, and 
he decided to buy silver. He had checked that in the 
previous five years the price of silver had not varied by more 
than 3 per cent; and that there was no likelihood of a sudden 
rise or fall. 

In November 1961, Mr Halpern had an appointment 
with a firm of bullion brokers in London. Just at that time, 
and before he could keep the appointment, there was a 
sharp rise in the price of silver. Mr Halpern wished to 
purchase £200,000 worth of silver, but the brokers would 
not sell more than {100,000 worth. The transaction was 
financed by borrowed money at a high rate of interest. In 
April 1962, Mr Halpern bought £200,000 worth of silver, 
but the brokers insisted that the previous transaction should 
be closed, and a new transaction undertaken. Accordingly, 
the first lot of silver was sold, and there was a loss of £3,000, 
and a new bargain was made for £200,000 worth of silver. 
The brokers undertook to re-purchase the silver at an 
increase of {10,000 in the price at any time before October 
1ath, 1962; but if the price fell by more than 4d an ounce 
before that date, Mr Wisdom could be called upon to 
exercise his option, and otherwise it would lapse. This 
transaction was similarly financed. 

There was a large increase in the price of silver in the 
autumn of 1962, and Mr Wisdom obtained a surplus of 
£48,000 without taking into account his liability for interest. 
He had to pay a year’s interest in any event. 

Mr Wisdom was assessed under Case I of Schedule D 
on the footing that the transaction was an adventure in the 
nature of trade. He contended that the transaction had not 
been entered into in order to make a profit, but to protect 
his assets against a loss caused by the £. The Special Com- 
missioners decided in favour of the Revenue. 


Held: the assessment should be discharged, as the 
transaction was not a trading one. ` 


J. G. Ingram & Sons Ltd v. Callaghan 


In the High Court of Justice (Chancery Division) 
March 13th, 1968 


(Before Mr Justice Gorr) 


Income tax- Succession - Changes in manufacture of product - 
Shares sold - Interval for experiment ~ Whether business 
suspended or permanently discontinued. 


The appellant company carried on for many years a 
successful business manufacturing surgical and pharma- 
ceutical products partly made of glass and rubber. Plastics 
and similar substances became cheaper and more durable 
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for the purpose, and the company incurred serious losses 
and a receiver was appointed. He sold the factory, and 
completion was in September 1960. 


In May 1960, the shares in the appellant company were 
acquired by a company (Redland), which intended to go 
into the plastics field. It had for that reason recently ac- 
quired the shares in another company (Tuck). Redland 
caused three-quarters of the appellant company’s machinery 
to be moved to Tuck’s factory, the remainder being sold, 
and the appellant company continued its business there. In 
March 1961, it was decided that the appellant company’s 
products should be changed from rubber to plastics; and 
a machine for the purpose was installed in a factory be- 
longing to Martindill, another subsidiary of Redland. The 
machine was paid for by Martindill. The production of 
rubber components ceased in May 1961, though the 
appellant company continued to supply customers from 
stock for a short time. Losses continued to be incurred, and 
in March 1961, Redland decided to close Tuck’s factory, 
and that was done in September 1961. The appellant 
company’s staff were discharged; but the sales representa- 
tive was retained, and he worked at ‘Tuck’s London office 
partly on the appellant company’s sales and partly on other 
duties. 

From September 1961, to June 1962, plastic components 
for the appellant company’s products were made by 
Martindill, which also assembled and packed them. These 
products were indistinguishable from the previous ones; 
the brand name ‘Ingram’ continued to be used; and they 
were accepted as identical with the previous products made 
with rubber. Marketing was carried out by the sales 
representative mentioned. The goods were invoiced and 
delivered to customers in the appellant company’s name by 
Redland’s staff in accordance with the practice of all 
companies in the Redland group; products made by 
Martindill for the appellant company were charged to the 
latter at an agreed price; the receipts of the appellant com- 
pany were from the merchanting of goods made for it by 
Martindill. 

The products made by Martindill were not entirely 
satisfactory, and on June 4th, 1962, Redland caused 
Martindill to sell to Plastage (Sussex) Ltd, the machine for 
making the plastic components, all ancillary equipment and 
moulds, all raw materials in stock, and all the issued share 
capital, for £3,500. Orders outstanding at May 31st, 1962, 
were to be satisfied by Plastage. The machine, the ancillary 
equipment, the moulds and the raw material were moved to 
Plastage’s factory, and Plastage sold them to the appellant 
company, which rented space in the factory and thereafter 
manufactured the plastic components and sold the product 
itself. The business was the same as it had been prior to 
September 1961, except that the components it manu- 
factured were plastic instead of rubber. 

For the appellant company it was contended that the 
business had not been permanently discontinued despite 
any interval there may have been between September 
1961, and June 1962; that that interval was not evidence of 
permanent discontinuance; and that the same business had 
been carried on throughout. For the Revenue it was con- 
tended that the business had ceased in September 1961, 
and that there had been the setting-up of a new business in 
June 1962, The General Commissioners decided in favour 
of the Revenue. 


Held: there had not been a permanent discontinuance of 
the business. 
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Buckley v. Ayerst 


In the High Court of Justice (Chancery Division) 
March 13th, 1968 


(Before Mr Justice Gorr) 


Income tax ~ Employment — Cessation but continuance in 
consultative capacity — Salary continued — Whether emolu- 
ments of employment — Income Tax Act 1952, Schedule E. 


The appellant taxpayer, who was sales director of a 
company, and had a service agreement, retired from the 
board of the company on February 28th, 1965, but con- 
tinued in a consultative capacity until December 31st, 
1965. During this period he rendered no services to the 
company, but he was paid the full salary under his service 
agreement. 

He was assessed under Schedule E in respect of his salary 
for the period in question on the footing that his employ- 
ment continued. He contended that his employment 
ceased on February 28th, 1965, and that the sums he re- 
ceived from the company during the period in question 
represented consideration for the termination of his con- 
tract of employment. The General Commissioners decided 
in favour of the Revenue. 


Held: the stated case should be remitted to the General 
Commissioners for them to determine the precise terms of 
the termination agreement. 


Meredith v. Roberts 


In the High Court of Justice (Chancery Division) 
March eh, 1968 


(Before Mr Justice Gorr) 


Income tax — Profession — Time spent on D AVE work - 
Deduction of sum therefor — Costs incurred in defending 
proceedings — Whether deductible — Income Tax Act 1952, 
sections 137 (a) (e), 157 — Income Tax (Employment) 
Regulations 1962, regulation 27. 

The appellant taxpayer, a practising solicitor, applied to 
the Collector of Taxes for an allowance to meet the expense 
of spending the necessary amount of time in complying with 
the requirements of the P.A.Y.E. system. The Collector 
refused the allowance, and the taxpayer deducted {12 2s. 
The Collector instituted proceedings before the justices for 
the recovery of the £12 2s. The justices decided against the 
taxpayer, and he appealed to the High Court, where, also, 
he failed. He thus incurred costs of £573 ros 8d, including 
those of the Collector, and so he deducted that amount in 
computing the profit of his practice for tax purposes. The 
Inspector refused to allow the deduction. 

It was contended for the taxpayer that the object of the 
expenditure of the £573 10s 8d was to rid him of the 
obligation to devote some of his own time and some of 
the time of his clerk, free of cost, to complying with the 
P.A.Y.E. regulations; that the expenditure was for the 
purpose of the taxpayer’s profession; and that the obli- 
gation to comply with the P.A.Y.E. system was on the 
taxpayer as a solicitor. It was contended for the Revenue 
that the expenditure was too remote from the taxpayer’s 
practice, and was not exclusively for that purpose. The 
Special Commissioners decided in favour of the Revenue. . 


Held: the Special Commissioners’ decision was correct. 
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Current Law 


Charity: Powers of Investment 


ARAGRAPH 7 of the charter of the plaintiff charity in 
Soldiers’, Sailors’ and Atrmen’s Families Association v. 
Attorney-General ([1968] 1 All E.R. 448) provided for a 
council of management. Paragraph 13 provided that 
‘Subject to the provisions of this our charter all the powers 
of the association shall be vested in and exercisable by the 
council provided always that the affairs of the association 
shall be managed and regulated in accordance with the 
rules set forth in the schedule hereto or with such other 
rules as may be for the time being in force...’. Rule 11 in 
the schedule empowered the council ‘Subject to the pro- 
visions of the charter and of the rules for the time being in 
force’ to make regulations to carry into effect the purposes 
and provisions of the charter. Regulation 31 provided: ‘All 
funds of the association, other than those required for its 
current outgoings or other objects . . . shall be invested by 
the council in such securities as shall be determined from 
time to time by the council’. 

On a summons to determine, inter alia, whether on the 
true construction of the charter, rules and regulations, the 
association had by its council unrestricted power of invest- 
ment, or only in such investments as were for the time 
being authorized by the general law for the investment of 
trust funds, Cross, J., held that the association was a 
charitable corporation and accordingly was in a position 
of a trustee with regard to its funds; that the charter incor- 
porating the. association could empower the trustees to 
invest its funds outside the ordinary range or could give 
unlimited power of investment, but that on its true con- 
struction the charter did not do that; that accordingly the 
power of the association was limited to trustee investments; 
and that it-was not possible to extend that power by rules 
or regulations but only by means of an alteration of the 
charter. 


‘Valuation Agreed for Probate | 


Y virtue of clause 4 of the will of the testator in Re de 

Lisle’s Will Trusts. White v. de Lisle ([1968] 1 All E.R. 
492) her nephew became entitled to have transferred to him 
by her executors certain real property ‘at the valuation 
agreed for probate’. On a summons to determine whether 
the words ‘valuation agreed for probate’ meant (a) the 
valuation entered by the executors in the Inland Revenue 
affidavit and accepted by the Probate Registry for the pur- 
poses of obtaining a grant of probate of the will, namely, 
£4,750, or (b) the valuation ultimately agreed between the 
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executors and the estate duty office for estate duty purposes 
namely, £6,000, Pennycuick, J., held that on the true con- 
struction of clause 4 the words in question meant the 
valuation ultimately agreed with the estate duty office, 
namely, £6,000. 


Company: Admissibility of Evidence 


T Board of Trade brought an action in the name of the 
plaintiff company in Selangor United Rubber Estates Ltd 
v. Cradock and Others (No. 2) ([1968] r All E.R. 567) 
against the company’s former directors, bankers and other 
persons for misapplication of the company’s moneys. The 
Board sought to put transcripts of evidence given pursuant 
to section. 167 (2) of the Companies Act 1948 by B, one of 
the defendant directors before the inspectors investigating 
the affairs of the company, on the ground that they were 
admissible in evidence against B by virtue of section 50 of 
the Companies Act 1967. 

On an objection as to admissibility by B, Ungoed- 
Thomas, J., held that the absence of an express provision 
regarding admissibility of evidence taken pursuant to section 
167 (2) was cured by section 50 of the 1967 Act, which 
applied to hearings after the Act came into operation even 
though the hearing was in respect of matters which arose 
before the Act was passed, and that, accordingly, the 
transcripts were admissible in evidence against B in the 
present proceedings. 


Will: Option 


HE testator in Re Zerny’s Will Trusts, Symons v. Zerny 

([1968] 1 All E.R. 686) started a small business in 1909, 
which he carried on at two freehold properties. In 1921 his 
son joined him in the business. In 1934 the testator formed 
the business into a limited company, in which he held 
1,500 shares and his son held 500; but the testator retained 
the ownership of the freeholds, granting the company-short 
tenancies of them. l 

By his will made in 1937, the testator gave his son his 
1,500 shares; a number of legacies and the residue of his 
estate (which included the two freehold properties) were 
given to his trustees on trust for sale, with power to post- 
pone sale, and on trust to invest the proceeds of sale and to 
pay £10 weekly to the testator’s widow during her life. 

If there was any surplus, it was to be divided equally 
between his two daughters. The will directed that on the 
widow’s death the residuary estate should be realized and 
divided as to three sevenths to one daughter, two sevenths 
to the other, and two sevenths to the son. . 

The testator directed that on any sale of the freecholds 
after the death of the widow, his son should have the 
option of purchasing each freehold at the price stated in the 
will. The two prices were realistic estimates of the values 
of the properties at the date of the will. The testator died 
in 1941 and the son carried on the business until his own 
death in 1963. The widow died in 1967, by which time the 
properties were worth three times the fixed prices or more. 

On appeal from a decision of Plowman, J., on the ques- 
tion whether the benefit of the option passed to the son’s 
executors, the Court of Appeal held that the gift of the 
option was, on the construction of the will, personal to 
the son; accordingly, his executors were not entitled to 
the benefit of the option and the properties fell into 
residue. V 4 


E wl NAAR = = = 


ee 


599 


ACCOUNTANT 


THE 


May 4th, 1968 


oe 


SLC SCH oi 


BLE'SIL'S 
900°09 


ł 
9964 








S8S°607 GIL? 


694008" L 
OF ESET 
sone bE 
9964 








BEZ KO er? 


BEZ CO SE 
000°000'r 








TOPER 
L964 





6629S 9° LF 
LEB LI 
890° STS 
PEE LET LE 


7 
9964 








SISOLE LEZ 


918° leo 
O00O SC 


F 
£96) 





dnozs pozur Auedwog 2030p] Bio/ 








Leon eo? ERP EOE MEN 
e9LO08 L 000°0S6 

OF Ere Tc OPE EROT 
Eed yO} S SE SACEéL 
L964 9964 


dnog poz Aurdwory 4030W Plog 





BECK GC? 


BHT kO EE 
000°000"+ 








iced tr 
L961 


dnog pazl Zugdutoc Joo pog 





SOE'TLO9F FS SO LF €6T'060°SF 
895825 OLS°9#8 £08°699 
ST68L6 weg Sth’ hs 
TIO FIS Y OO SIS Lo GZEE 
a PSLTLES m 

cj 7 7 

L964 9961 L964 


dnon pazı |] Äueduoc 4070p] psoy 





OO oke 7 


OO gt é 


E 
9964 








GHZ FCO et? 


BZ FCO St 
000°000°} 








SE 
9964 





Se st ee 


DD SES DL? 


DDO SES OL 


7 
L964 


EOS ETH LTLF 


000056 
Obi'tre't 


EOF OES LEE 


7 
L964 





BkCkCO Gr? 





BYTHCO'SE 
000°000’r 





as FT 
4964 





d Ytg 03 ed 

Gë weit Area S3IE3 3594330; J, 
"zg, Aq ssuawujessu, ur afqeAedos oie 
C0078} 7 oi Zununowg surot "ed 


SFG si oses 3sa4a3uf IYL "Siet AQ 
syuawjezsut Ul ajqeARdad $1 QOO'ESO"LF 


suvoy way So"? 


"stead ounany 

jun padtajap Si japas SE YoY 
uodn SIUNE BY? u! SasueYd (Us uo 
SƏJULMO[[V XLI] AG PANPIN St Jolsugn 
əy ‘pepiacsd uolwiscidep 43A0 
sascdind ven JO} SƏJULMOJjL jede 
JO ssasxa oui UO SƏJEJ JUAJINI Ie 

X83 SJUSSeIdas JUNODDE UOIEIHIIISI 
XB} OF Passajsues}) 2upOou1E SYL 


ZUNOSIe uofeaUfD2g/ XEL, 
XE} SWOIU! GINInY 


sexe oanjzng 


SBYIO 
pun, əadəsəy vonduapay jenden 
woud payelidouddeury 


SBALBS3Y 


SHUN LF ul B[Qesgjsues3 3018 AseUIPIC 


pied Ant yaga p7 Jo seseys AueuIpsa 
sponss! 


pesoyany 


jezidey savys 


“Spuopialp 
Aupdwios-193u} UO XD} SapNjouly 


J410 
x 696) Ziepnuer 


e 896] Asenuer 
2964 Asenurs anp xes vonesodaop 


Seet 


2gaue uLjeg UO SoiONM 


Eeer 


SC erg Sp? 


ee pe amaa aE E 


— 


O7L8L7°6 


Ce "09S Gi 
996} 


Eee 


659 698° 9LF 


Cep zeegt 
GE Oé 
LEEOE6 0S 


F 
9954 





656808" 197 


ee a 


Zë OO at 


FCLUSCHR 


3 ELEOP PE 
9964 





SIESTI 667 


NS cee ee SN 


PPB L669 
659° LO 
ChE TIF 9B 


d 
L96} 


eoret 


GSF FEE ELF 


Listen 





— 


GA? 


S O0°etr' FZ 
996} 





EOL Z/8° E67 


—— ee et 


Hkë 1669 





TET 1L9'S 


Ce LL 
L961} 


dnog Patt Auedwos iojo paog 


S98°S/E°S9F 
LIS*LIB'%Z 
o00°sz1'81 
Ger 
1961 


aE 


999 SBL9SF 
OO Sieg 
999 OLE" Le 


7 
9964 





Een 


L99' 667 ot? 


999°60r Th 
DO0O OC 9 
det 
1964} 





dnog Patt Auedwuioy 4030W puog 

















950°689' 097 Hi6 ELO BR? Es? 
këS OSUEL GC EES BCC CL 
IZL SBOE} we — 

ger cone yk OC RE Cache LCE 
L961 995} L964 


dnog paziuiy Auvdwoy soj0p,] paog 


SAINVIGISANS GNV GsaLINIT ANWdWOS YOLOW quod 


‘Bulpun} 

uoisuad Joj uoisiaoid Jo yadsos 

u Dau AUDgiUOy soloj p4og 
30} (ZS9'9H9'HF 9961) EES THIEF 
pup dnoid out doj (GIE E69 HF 
9964) EENES EF SƏPNPUly 


$8013 buabiAic 

Safseippsqns 

pue ssyrUuTsg UZ1e810} 531 puke ven 
Aurdwo) Joop) psoy ya syunosy 
aw SASIVYD pPINJIJL PUL SJOzPAsD 
Aipuns ‘sqisodsp ‘sjunosce Opel 


sopa 


"pastur 

Auedwory 2030} pucy 40; ed %6 03 
ed Ye pue dnog ay? Joj gd Ge 
oi Ed Fe wou Area S9381 1saian0t 
ant porum Aueduios) Joop pod 
Aq (999°SB1'9S7 9961) 299°667'9EF 
pur dnoig aya Aq (reg /tkec? 


996L) LES'TET'E9J Ose 1894 BuO 
UlpIIM sfqededas suro “(7/6} JO 


pus au asojag 3*1) SJLƏÅ G UIUIA 
ajqeáedaa ase suroj asoy? [| 


ao 
suroj yurg 
SuEABIaAC 


sugoj 43430 pur yueg 


emt 


*sHD|A SANIN} Ul oeuoaut 0} padioyo 
ag pim yoiym Sutpun} uofsued 

Joj sodunys paszajap jo joadse1 

u pazury AuDqw07 solo pog 
40} (LEE"096' LF 9964) eo? 
puo dnosd ayi 40} (6£9°086 tz 
9961) Cora EF SOPN[AUTy 


Lé "En 

Auedwiory Jozo prog jo SE 
pur sayrueig UsIsJoO} YIM S1UDO22e 
sazueys 

SOueuu PauseauN Seat Slogan 
SO0uEuU Jayo puer aseysind Sit 

e SOZIVYD POssajap 

pue sagigap Juno ‘syunooze apesy 


520}393q 


Ənjea B]/GesI]va2 you pue 
9509 JO JOMO] Je posers ate 
‘ssauZoud Ul YOM Zuipnpur Teo 


592035 


jouys BoULlEg UO ESiOM 


ee EEN enn RAB == Ssh Son ANN/- A AAAA e 
+ 
f 


THE 


600 ACCOUNTANT May 4th, 1968 


built and are currently in operation. As well as the changes 
in car production, Ford has moved for the first time into the 
heavy truck market. 


No reward 


Ford’s ‘eminently far-sighted wage award’ calls for ex- 
planation. In 1966 the company began an evaluation 
exercise on all its hourly paid jobs and the exercise was 
completed early last year so that, in April, detailed pro- 
posals for a new wages structure were presented to the 
trade unions. ‘The proposals included the establishment of 
five grades compared to the previous three and jobs were 
allocated according to their ‘value’ and without especial 
regard to traditional divisions. 

This represented a major change and, coupled with 
the implementation of the new structure, wages went up all 
round. The total increase amounts to some Ze million in a 
full year. To offset the cost of the package and also to fulfil 
requirements of the national economic policy, the proposals 
were coupled with the requirement that productivity im- 
provements had to be negotiated first. 

After intricate negotiation, agreement at national level 
was reached in July and local productivity bargaining on 
behalf of twenty-three separate locations was successfully 
concluded shortly afterwards and the new structure intro- 
duced. This obviously was a major exercise in evaluation and 
negotiation, and at a time when the Government is applying 
a ceiling on wage rises other than rises combined with pro- 
ductivity agreements, the Ford exercise is an example of 
what can be achieved even in an industry where, in the pub- 
lic eye, at least, labour relations do not appear to be exactly 
cosy. Not that Ford’s management will get an early reward 
for virtue. Ford seems to have been singled out for a test case 
in the motor industry versus the wage freeze. The engineer- 
ing unions, despite an undertaking not to press wage claims 
for two years, are demanding a wage rise this summer. 


Company in view of the insignificant amounts involved. The profits or losses 
Exchange Rates 


of these companies, so far as they concern the members of the holding 


Company, are small. 
apportioned and converted at the rates prevailing when they were earned. 


Current assets and liabilities in foreign currencies have been converted at 
rates of exchange ruling at 31st December 1967, and fixed assets 


The accounts of seven whally-owned subsidiary companies have not been 
accounts of these companies would be of no real value to members of the 
at the rates ruling at the date of purchase, Earnings have been 


consolidated. In the opinion of the directors, consolidation of the 


Unconsolidated subsidiary companies 


Notes 


Background 


It is as well, therefore, that the Ford report puts on record 
the background to the wage revolution achievement — for 
revolution it was. ‘Throughout this period’, the company 
states, “management, trade union officers and employee 
representatives worked hard to keep employees informed of 
developments. Despite the radical changes to established 
practice, shop floor relations generally remained con- 
spicuously good’. 

“The success of the negotiations at national level and of 
productivity bargaining — difficult and demanding though 
they were — was due to a large extent to the close working 
relationships which were further developed over the year, 
and to the high calibre of union representation. From the 
original job evaluation exercise, and later from local 
productivity bargaining, there has emerged a new spirit of 
employee participation and responsibility which the com- 
pany is intent on fostering.’ 

Probably the most vital words are ‘worked hard to keep 
employees informed of developments’. The Ford Company 
is, in effect, only reporting to one shareholder — its American 
parent, to which a Zo million dividend has been paid from 
reserves — but that has not prevented the presentation of 
fully documented and well-laid-out accounts. In a year’s 
time Ford should be presenting accounts showing a 
decidedly better return on sales and employed capital, even 
though the home market is once again being put through 
the hoop. 


FORD MOTOR COMPANY LIMITED AND SUBSIDIARIES 


There are contingent liabilities of £1.736.000 (1966 £1.247.000) or the Group 


and £29,322.000 (1966 £24.465.000) for Ford Motor Company Limited. These 
accounts is estimated at £9.995.000 (1966 £16.949.000) for the Group and 


£6.703.000 (1966 £16,.107.000), for Ford Motor Company Limited. The 
amount authorised by the directors but not contracted for is estimated at 


£12,091 .000 (1966 £32.097.000) for the Group and £10.902.000 (1966 


principally relate, in the case of Ford Motor Company Limited, to the 
£30.214.000} for Ford Motor Company Limited. 


guarantee of subsidiary companies’ borrowings, the uncalled capital of a 


subsidiary company, discounted bills and, in the case of the Group 
and Ford Motor Company Limited, certain debts contracted with third 
The aggregate amount of committed contracts not provided for in the 


parties which give recourse to the Company in the case of default. 


Contingent Liabilities 
Capital Expenditure 


Notes 
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CITY NOTES 


HE reporting of good first-quarter business and full 

order books is a common theme in industrial company 
Statements currently being issued. Another common 
theme is that this reporting of good business and orders — 
and also higher earnings — is accompanied by doubts 
about the course of economic events later in the year, 

Industrialists admit to good business at present but 
state that rarely has there been a time when it has been so 
dificult to forecast future trends. The feeling is that 
business is unlikely to hold up once the impact of the 
Budget is felt in terms of rising prices and reduced public 
purchasing power. But the stock-market is apparently 
ready and willing to look much further ahead. 

If the equity market is truly reflecting reasoned invest- 
ment optimism, then industrial fears concerning future 
business trends would appear to be groundless. At least 
that seems to be a reasonable view to take. There is no 
doubt that industrial earnings this year are rising and they 
may well continue to rise despite the Budget and the 
Government’s avowed prices and wages policy. 

Events over the past week have shown clearly enough 
that wages this year are going to rise more than 34 per cent 
under the guise of productivity agreements. It is equally 
clear that prices are not going to be allowed to rise to the 
same degree and the inflationary impact of that combination 
is the basis for strength in equities, 


$ Ku Ko Kä 


SHARP rise in lending by the clearing banks has led 

to suggestions that the banks may receive a reminder 
from the Bank of England of the limits and conditions 
imposed on their lending. But to see bank loans at a peak 
in such terms is to overlook the seasonal impact on the 
lending figures. The ‘tax borrowing’ season is virtually 
at its height and although, clearly, private customer lending 


EI 


must continue to be just as restricted as it has been, there 
is not necessarily anything untoward in the present overall 
lending position that the normal ‘unseasonal’ situation 
will not correct. 

ENEE E * 


HE City, having lived through devaluation and the 

subsequent gold and currency crises, plus the recent 
‘worst crisis since the 1930s’ statement, may be forgiven 
for continually talking in terms of ‘the next crisis’. But 
there appears to be considerable doubt as to when or, more 
particularly, how the next one is to develop. Gold on the 
free market has risen but South African gold is still being 
held back, so that the market, to that extent, is artificial. 
Against this there is the point that the United States’ 
balance of payments position can hardly improve all the 
time President Johnson’s tax moves remain blocked and the 
strength-sapping Vietnam war continues. Forecasting 
another currency crisis is more a matter of feeling than of 


fact. 
of Zë E? Zë 


IR HALFORD REDDISH, F.c.a., chairman of The 

Rugby Portland Cement Company, has never been 
shy of criticizing the Government of the day and his latest 
report is decidedly forceful in that respect — particularly 
on the point of what he terms government by intimida- 
tion. Things, he comments, have come to a pretty pass 
‘when the subject is expected to comply with a “law” 
which has not yet been enacted by Parliament and of the 
terms of which — in the event of one being enacted in the 
future with retrospective effect ~ he must of necessity be 
ignorant’. He cites, in example, ‘the way in which the 
Treasury has sought to interfere with the duties of com- 
pany directors in relation to dividends, with the threat, 
if its requests are ignored, of action under some law still 
to come before Parliament’. 


RATES AND PRICES 


Closing prices, Tuesday, April 30th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 43% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. 7% Oct. 19, 1967.. et. 10% 
Jan. 26, 1967 .. -. 64% Nov. 9, 1967 .. -. 63% 
Mar. 16,°1967 .. ss 6% Nov. 18, 1967.. ee, Oe 
May 4, 1967 53% Mar. 21, 1968.. WEN. 
Treasury Bills 
Feb. 23 £7 o 5:80d% Mar. 29 .. £7 2s 195d% 
Mar. 1 , £7 Fs 11°32d% Aprils .. £7 1s rad% 
Mar.8 .. £7 o 3°17d% April ir .. £7 Lë o49d% 
Mar. 15 Banks closed April vo, £7 2s 8-26d% 
Mar. 22 .. £7 2s 10°01d% April 26 .. £7 rg 7721d% 
Money Rates . 
Day to day 55-74% Bank Bills 
o days = ,, 58-74% 2 months 74-7 % 
Fine Trade Bills 3 months 73-7 16 % 
3 months .. 84-90% 4. months 17 Banta he Of, 
4 months 84—92% 6 months oe 
6 months 83-94% 


Foreign Exchanges 


New York.. 239% Frankfurt 9°55 8 
Montreal 27583 Milan 1494 
Amsterdam 8-67} Oslo Iy'1I$ 
Brussels 11906 Paris 11'824 
Copenhagen 17:87% Zürich 10'403% 
Gilt-edged 

Consols 4% gsi Funding 6% 1993 8s} 
Consols 23% 343 Savings 3% 60-70 .. 904 
Conversion 34% 48% Savings 3% 65—75 .. EE 
Conversion 5% 1971 92% ‘Treasury 64% 1976 96 Ar 
Conversion 54% 1974 91% Treasury 34% 77-80 4. A 
Conversion 6% 1972 94.42 Treasury 34% 79-81 70$ 
Funding 34% 99-04 548 Treasury 5% 86-89 75% 
Funding 4% 60-90 95% Treasury 54% o8—12 77% 
Funding 54% 78-80 85 Treasury 23% ar 34.45 
Funding 53% 82-84 843 Victory 4%.. 96 de 
Funding 52% 87-91 82% War Loan 34% 48 
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Correspondence 


Institute Subscriptions 


Sir, ~ Once again members of The Institute of Chartered 
Accountants in England and Wales are faced with a 
proposal to increase subscriptions — over 6o per cent for a 
non-practising fellow. Ten years ago the non-practising 
membership subscription was £3 3s, giving an increase to 
the present proposal of 500 per cent. 

I sincerely hope that sufficient members will either 
attend the meeting or complete proxy cards so that the 
resolutions dealing with increased subscriptions and ad- 
mission fees may be well and truly defeated. 


Yours faithfully, 


Darlington. J. G. F. LARBEY, SGA 


Future of the Accountancy Profession 


Sir, — On the basis of the information at present available, 
there are far more compelling reasons than those outlined 
in Mr Tanfield’s letter in your issue of April 27th as to 
why members of the Institute should oppose the proposed 
integration. However, I feel that we should all ‘hold our 
horses’ until the full details of the scheme are known. 


I am, Sir, your obedient servant, 
London Wr. DAVID KROLL, F.C.A., F.A.C.C.A. 


Investment Income Anomaly 


SIR, — I should like to draw attention to a provision in the 
1968 Finance Bill which seems to me to be completely 
inequitable. I refer to the provisions of Clause 37 (viii) 
which provides that no deduction shall be allowable from 
aggregate investment income in respect of certain payments 
which are being made under a Court order. By these pro- 
visions the income remains that of the payer and is not to be 
assessed on the payee. 

As many of these payments arise from matrimonial 
disputes, they have been settled by the Courts after taking 
into account the income of the person who is to make the 
payment which, in most cases, is the husband. In fact, it is 
often the case that the amount payable is a recognizable 
share of the total income which might be entirely invest- 
ment income. 

It seems to me, therefore, that payments which are made 
under orders of Court should, for the purpose of the special 
charge, be treated as a deduction from the investment 
income of the payer and become investment income of the 
payee. 

I think there is a distinction to be drawn between such 





payments under order of Court and voluntary dispositions 
of income by deed of covenant, and it is for this reason that 
I have not made the same argument in respect of payments 
made under the latter. 


Yours faithfully, 


London SEIO. S. F. ELLINS, F.c.a. 


Treatment of Property in Accounts 


Sir, — The 1967 Companies Act states that there should be 
shown separately freehold land, land held on a long lease, 
and land held on a short lease, including any buildings 
thereon. 

My company holds certain land on leases extending over 
goo years and it would seem to me more appropriate that 
such land should be included under freehold land, with 
possibly a note of the annual ground-rent, rather than as 
land held on a long lease. ) 

There must be many other companies with similar 
properties and it would be interesting to know how they 
propose to treat such properties in the schedules to their 
published accounts. 


Yours faithfully, 
COMPANY SECRETARY, 


Traders’ Financial Difficulties 


Sir, — Very often traders are known to approach their 
bankers for an opinion on certain clients in the ordinary 
run of business, before entertaining credit terms of 
payment. 

Apparently it is the practice of banks in this matter to 
supply brief and somewhat guarded reports on their 
customers because of being bound by legal rules relating 
to the relationship between banker and customer which 
precludes disclosure of the affairs of a customer to any 
other party without such customer’s consent. 

It may be that the law in this respect is outmoded; yet 
it is possible that the majority of customers would be 
seriously aggrieved by any greater disclosure of their 
affairs than is normally given under the usual terms presently 
employed. 

To what extent is this changed by the new legislation 
affecting the affairs of closed companies no longer exempt 
from such information being revealed — as though they 
were public bodies? 

Yours faithfully, 


Birmingham. FRANCIS B. WILLMOTT. 
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The Association of Certified and 
Corporate Accountants 


Sixty-third Annual General Meeting 


To sixty-third annual general meeting of The Associa- 
tion of Certified and Corporate Accountants was held 
in London on Tuesday, with the President, Mr J. P. 
Landau, F.A.C.C.A., F.C.1S., in the chair. 


PRESIDENT'S ADDRESS 


In the course of his address, the President said: 

It is my privilege — and my responsibility — as President 
of the Association to submit for your approval and accept- 
ance the report of the Council and the accounts of the 
Association for the year 1967. 

Before I do that, however, 
I have the sad duty of re- 
ferring to several losses which 
the Council and the Associa- 
tion has sustained by death 
since the last annual general 
meeting. 

The first of these is Mr 
Paul Callan, a serving mem- 
ber of Council, who died 
suddenly in Dublin on Sep- 
tember ist, 1967. Mr Callan’s 
service on the Council was 
tragically brief, for he was 
co-opted to membership only 
in 1964. But during the 
course of those few years he 
proved himself a valuable 
member of Council, as well as a warm-hearted and likeable 
colleague. He came to the Council with a long record of 
service to the Irish Branch, of which he was President in 
1955-56. His irrepressible good humour will be sadly 
missed at our meetings. 

By a melancholy coincidence the next name I must 
mention is that of the man whom Paul Callan succeeded 
on the Council of the Association. I refer, of course, to our 
old friend Michael MacCormac, who passed away on 
April zist, last year. Although he retired from the Council 
some four years ago, and quite soon after became practically 
house-bound, he managed to retain his links with the 
Association through the visits of his fellow members and 
no President ever thought of leaving Dublin without 
seeing him. 

In Scotland, too, we have lost two loyal colleagues in the 
persons of Mr J, Stirling Brown, well known to those of 
us who were formerly members of the Corporation of 
Accountants, and Mr Roger Archbold, the perhaps even 
better known secretary of the Edinburgh and East of 
Scotland Branch. Stirling Brown was the principal architect 
of the Corporation of Accountants, which he served for 





Mr J. P. Landau 


some twenty years up to the merger with the Association, 
and then as the Secretary of the Glasgow and West of 
Scotland Branch for a further twenty years. Roger 
Archbold was secretary of the Edinburgh Branch for over 
thirty years and was a truly lovable character. 


Retirement 


I now come to the infinitely more pleasing task of expressing 
our appreciation to two members of Council whose services 
we are losing by retirement. As you will know, I refer to 
Lord Latham and Mr Alan Meynell, who — being numbered 
among those members who retire automatically at this 
meeting — have intimated their intention of not seeking 
re-election. 

It is difficult to attempt an appreciation of the services 
of Lord Latham in the time at my disposal. Both he and 
his achievements are well known to us all and he was — 
most fittingly, if I may say so ~ the subject of our Journal 
feature ‘Personality of the Month’ in January 1967. It is 
given to few men to have lives so active and so crowned 
with fulfilment. In some way or other Lord Latham not 
only managed to conduct an accountancy practice, but also 
achieved an outstanding career in local government, in the 
public service and in politics. He is perhaps most recalled 
as Chairman of the London Transport Executive, for this 
was an activity which constantly brought him in contact 
with the public and the Press, and may have caused some 
of us to forget that he was at the same time Lord Lieutenant 
of Middlesex, and had been at an earlier stage Leader of 
the London County Council. Amid all these activities he 
was also a certified accountant and an extremely active 
one for the good of the Association. He was founder of the 
London District Society, as well as its chairman for many 
years, and I can say without fear of contradiction that the 
Association never had a more loyal member or one more 
jealous of its reputation and achievements. We thank you, 
Lord Latham, for your services and for your inspiration 
and we extend to you our sincerest good wishes for a long 
and happy retirement. (Applause.) 

These sentiments too, we extend to Mr Alan Meynell, 
who has now served on the Council for some eighteen 
years and was for two of them President of the Association. 
Mr Meynell is one of those older members of Council whose 
kindness I so well remember when I first joined it. One’s 
first Council meeting is — let us all admit it — something 
of an ordeal, but Mr Meynell and other members like him 
managed to take away all the terrors and to make new- 
comers feel at ease and among friends. And he was well 
able to help us, because there is no standing committee 
on which he has not served and, indeed, there are not 
many of which he has not been chairman. I am happy to 


THE 
604 


know that his retirement from the Council does not mean 
that his working days are ended. On the contrary he con- 
tinues in practice, though he has rather cleverly managed to 
divest himself of most of the trials and tribulations of so 
doing by the simple expedient of deliberately holding his 
clientele at a level which he can comfortably handle. We 
rejoice with you, Mr Meynell, that you are still able to 
take pleasure in the work of your life and we extend to you 
our warmest good wishes for the future. (Applause.) 


Membership 


The increase in membership during the year 1967 may be 
described as adequate, without at the same time being a 
matter for excessive self-congratulation. However, it has 
been improving year by year, having risen by just over 
three hundred in 1964 and by 450 in the year just past, and I 
think that we can all agree that so long as this continues we 
may regard the Association’s growth as not unsatisfactory. 

On the other hand, our ability to improve or even 
maintain these figures is likely to be seriously impaired 
unless the pass percentage at certain of our examinations 
begins to show a marked improvement. The problem is net 
a new one. Successive Presidents have referred to it inter- 
mittently for almost a decade. We have conducted inquiries 
into the possible causes, but it would be difficult to claim 
that we have found the answer. At the same time we have 
endeavoured to improve facilities available to students — 
for example, by pre-examination courses and week-end 
schools, as well, of course, as the normal programmes of 
lectures provided by district and students’ societies. 
Unhappily, the proportion of students who avail themselves 
of these facilities is relatively small and in one or two areas 
we have even had to cancel arrangements at times. I 
cannot too strongly recommend students to make use of 
these facilities and when I have the opportunity of speaking 
to them the impression I get is that most of them seem to 
believe that they cannot spare the time for such things. 
I would be very reluctant to suggest that their employers 
or principals are responsible for their state of mind. Indeed, 
in the main I do not believe-that they are. Nevertheless, 
I would like to appeal to all those employers and principals 
who are not providing students with some time off prior 
to examinations to give this matter their most serious 
consideration and I urge them to make it possible for their 
employees to use these courses. This will certainly be a 
requirement for the trainees of tomorrow’s profession. 

It is, I suppose, desirable that I should once again 
repeat what has already been said by so many of my 
predecessors in office — namely, that there is no artificial 
control of the number of passes in the Association’s pro- 
fessional examinations, and that every candidate whose 
performance merits it does, in fact, receive a pass. For some 
reason the belief persists that there is such restriction, 
notwithstanding the most unequivocal denials by suc- 
cessive Presidents, and I re-state the position in the perhaps 
forlorn hope that some students will stop blaming us for 
deficiencies which are, in fact, their own. 


Finance 


As mentioned in the report of the Council, the accounts of 
the Association for 1967 disclose a position which is not 
unsatisfactory and which — in view of the difficulties of the 
year — may be regarded as creditable. I would like to 
emphasize, however, that this has been achieved only by 
the most rigorous control ~ which, indeed, is no less than 
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you are entitled to expect. Some of us may feel that this 
strict control has in some ways militated against keeping 
up the momentum which must be maintained if the 
interests of members are to be served to the utmost. So that 
while we shall continue to act with responsibility in the 
manner of spending, the momentum will have to be ac- 
celerated. 

On the other hand, our best efforts are bound to be 
neutralized by any serious increase in the cost of the goods 
and services which are needed to run any organization, 
and it is precisely this danger which we anticipate in 1968 
and 1969. The Council’s report indicates this anxiety 
very clearly and at the time it was written the Government’s 
intentions were still unknown except in a very general 
sense. They are now only too painfully clear and they show 
that our fears were in no way exaggerated and that in 1969, 
in particular, our position is likely to be very difficult. 

It is also necessary to bear in mind that our needs are 
not static and cannot remain at their present level. For 
example, we have now been able to provide members with 
a library and reading room at number 23 Bedford Square, 
which I think has favourably impressed all those who have 
visited it. But our accounts have yet to show a full year’s 
charge for these premises. In the same way, there are still 
serious staff shortages at headquarters, particularly in 
relation to our technical activities and these deficiencies 
must be remedied as a matter of urgency because they are 
long overdue. 

It is for these compelling reasons that the Council has 
now decided to ask your approval of an increase in member- 
ship subscriptions which would become effective in the year 
1969. It is a step which we take with the greatest possible 
reluctance, in token of which I may mention that it is now 
six years since a similar proposition was last before you. 
On the other hand, although that may well be an achieve- 
ment of some merit, we realize only too well that that in 
no way diminishes the impact of such a request on members 
in these very difficult times. 


Research 


The activities of our Technical and Research Committee 
are comprehensively dealt with in the report. The mere 
terms of a report, however, cannot in any way reflect the 
amount of effort and dedication on the part of those 
members of the Association whose labours make that part 
of the report possible. 

Technical activities of all kinds have grown enormously. 
I would like to say the same of the number of members of 
the Association upon whose services we can draw. Un- 
happily, their total is far lower than it could be and I 
would like to emphasize in the strongest terms at my 
command the plea which is made in the report, namely, 
that other members will volunteer their services in order 
that the load on those who already assist us may be lightened. 

Before I leave the subject of technical activities, I would 
like to try, however inadequately, to express the profound 
appreciation which the Council feels for those members who 
spend so much time in assisting us in this field. Thoughts 
which are expressed in this way annually may perhaps 
tend to sound a little perfunctory because of their very 
repetition. May I say that this is not the case here. As 
President and as a member of the Technical and Research 
Committee myself, I have an unequalled opportunity to 
know just what is involved, and I can assure all those upon 
whom we lean so heavily that the Council is conscious of a 
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deep debt to them and I am sure that you will all wish to 
join in acknowledging it. (Applause.) 


Unification of the profession 


You are all, no doubt, waiting for some reference to the 
unification of the profession. You will know from the 
report of the Council that it is the intention of the six 
participating bodies to circulate to their members towards 
the end of July next-detailed and far-reaching proposals 
on the development of the accountancy profession for the 
future; and that local meetings are to be held in the 
autumn — at which one or more members of Council will 
be present to answer questions from members and to 
explain or resolve obscurities. 

The proposals which will be discussed by members at 
meetings up and down the country aim at bold and 
ambitious changes which it is hoped will dispel the con- 
fusion and misunderstanding that a multiplicity of pro- 
fessional accountancy bodies and qualifications has created 
in the public mind. 

These are also aimed at advancing and broadening the 
standards of education, training and professional attain- 
ment in order to ensure the supply of the very wide range 
of professional services required, now and in the future, 
by the general public, by industry, commerce and the 
public sector. 

To this there is little that I can properly add. Indeed it 
would be unfair for me to do so before each and every 
member has had an opportunity of studying the proposals 
for the profession and its horizons for the years ahead. So 
far you have all displayed exemplary patience. I ask you 
to exercise that patience a little longer, to await our com- 
munication in July and above all to refrain from trying to 
discuss the matter with your colleagues and fellow members 
until all the facts are before you. When you have the com- 
plete information, consider it carefully in anticipation of 
the meetings to be held in the autumn and bear in mind 
that the future status of the profession may well be dictated 
by your conclusions. 


The Budget 


The Budget had been widely canvassed as likely to be 
harsh and few can deny that it lived up to expectations. 

While, in the circumstances, it was difficult to see what 
alternative was immediately open, I think it likely that, 
unless there follow drastic measures, not merely to contain, 
but to reduce Government expenditure by a very sub- 
stantial amount, any immediate benefit which might 
accrue will rapidly be dissipated. Indeed, until a Chancellor 
can be found who realizes that individual saving is always 
much to be preferred to increased taxes ~ which often do 
nothing beyond financing unprofitable State activities — 
little long-term improvement is likely. 

The swingeing taxation directed at the wealthier section 
of the nation, while no doubt calculated to provoke: a 
cheer from some sections of the community not directly 
affected or of no great perception, has little otherwise to 
recommend it and seems likely to be reflected in reduced 
savings and an increasing tendency for those affected to 
take their often very great talents and abilities to lands 
where they are better appreciated. 

The changes in estate duty legislation do nothing to 
reduce the complexity of this branch of the law and carry 
with them an unpleasant odour of retrospection which 
must always be deplored. 
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Moreover, the small concession in respect of capital gains 
tax, apparently intended to reduce the burden of work 
imposed. by this legislation, still involves almost as much 
detailed computation as before, because of its relation to 
computed net gains rather than to some other criterion, 
such as gross consideration received. The changes in the 
taxpayer’s rights in relation to the adoption of the 1965 
valuation basis for disposals of investments is, however, a 
step in the right direction. 

When one considers the present state of taxation law 
in this country, it seems inevitable that some time or other 
major reform must come. The Association has repeatedly 
urged this in memoranda to the Chancellor and my pre- 
decessor indicated the readiness of the accountancy 
profession to co-operate in any real attempt at simpli- 
fication. I reiterate his offer of assistance and, indeed, if 
one looks at the record, I think there is justification for 
saying that the profession’s contribution to such considera- 
tion is likely to be essential. 


Acknowledgements 


J have now almost come to the end of my term of office as 
President and I am, I think, even more conscious than in 
April last of the honour which my colleagues on the 
Council did me in electing me to this, the highest office 
to which a member of the Association can be appointed by 
his fellows. It is not, however, an office which one can 
possibly hope to discharge on one’s own. Mr Lediard Smith, 
my Vice-President, has earned my deep gratitude by being 
readily at my disposal and by deputizing for me on a 
number of occasions when I am sure that it was most 
inconvenient for him to do so. 

I will not pretend that the appointment is any sinecure. 
On the contrary, it represents a year of most intense 
activity and it is clear that this pressure increases year by 
year and perhaps has never increased quite so sharply as 
in the year just past. Nevertheless, it would be idle and 
ungracious to pretend that I have not derived great satis- 
faction and pleasure from it. My wife and I have had the 
opportunity of meeting many other members of the 
Association at gatherings of branches and district socteties 
and elsewhere and I would like at this moment to pay 
tribute to the very many kindnesses extended to us by 
the officers of those societies and to the very warm welcome 
with which they have received us. 

As with all Presidents before me, I would have found it 
difficult, if not impossible, to discharge the duties of the 
office without the assistance and co-operation of our 
permanent secretariat. It has frequently been said before 
and I hope loses nothing by repetition, but I appreciate 
more than I can easily express the help of our Secretary 
and Assistant Secretaries, and, indeed, of all members of 
the staff at headquarters. 

The motion for the adoption of the Report of the 
Council and the accounts of the Association for the year 
1967 was then seconded by the Vice-President and carried 
unanimously. 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18a St George 
Street, Hanover Square, London W1, have since 1889 special- 


ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01-629 6857. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Messrs ALLAN & Harsant, Chart- 
ered Accountants, of Southern 
Rhodesia, announce that, with effect 
from April rst, 1968, they have taken 
into partnership Mr BARRIE MACLEOD- 
ELLIOTT, C.A.(S.R.). The style of the 
firm remains unchanged. 


Messrs ARMITAGE & Norton, Char- 
tered Accountants, of Bradford, an- 
nounce that Mr C. W. ALLAN, B.cOMM., 
F.C.A., has retired from active practice 
and ceased to be a partner on April 
30th, 1968. He will remain available as 
a consultant, 


Messrs Cooper BROTHERS & Co, 
and Coopers & LYBRAND announce 
the retirement of Mr CHARLES HENRY 
PETTIT, F.c.A., from their Northampton 
firm. Mr Prrrir became a partner in 
Cooper BROTHERS & Co following 
amalgamation with PALMER & Co in 
1967. He had previously been for 
twenty-seven years a partner in the 
firm of BENBOW & Arrs which amal- 
gamated with A. C. PALMER & Co in 
1965. 

Messrs COOPER BROTHERS & Co, and 
Coopers & LYBRAND announce the 
retirement of Mr REGINALD Warp 
Hocker from partnership in their 
Rhodesian firm. 
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MESSRS DELOITTE, PLENDER, 
GRIFFITHS, ANNAN & Co announce 
that Messrs Jonn R. GREENWOOD, 
F.C.A., C.A.(S.R.), Davip J. G. Rorison, 
A.C.A, and LLEWELLYN DREW, C.A. 
(s.R.), who have been members of their 
staff for a number of years, have been 
admitted to their Zambia partnership 
as from April st, 1968. Mr 
GREENWOOD will be resident in Lusaka, 
Mr Rorison in Kitwe and Mr Drew 
in Ndola. 


Messrs Harmoop BANNER & Co, 
Chartered Accountants, of Liverpool, 
announce the retirement on April 
30th, 1968, of Mr K. G. M. HARDING, 
F.C.A., after being in association with 
the firm for forty-six years. Mr 
Harpine will remain available as a 
consultant. 


Messrs Harmoop BANNER & Co, 
Chartered Accountants, of 24 Ludgate 
Hill, London EC4, and Lever 
HONEYMAN & Co, Chartered Account- 
ants, of g Basinghall Street, London 
ECz, announce that with effect from 
May rst, 1968, they have entered into 
a working association. Mr J. G. 
HICKMORE, F.C.A., of LEVER HONEYMAN 
& Co, becomes a partner in HARMOOD 
BANNER & Co. Messrs H. T. 
NICHOLSON, F.c.A., D. G. RICHARDS, 
F.c.A., G. E. HEDGMAN, F.C.A., and 
D. P. STEWART, A.C.A., become part- 
ners in LEVER HONEYMAN & Co. Mr 
C. R. STEPHENSON, F.C.A., retires from 
LEVER HONEYMAN & Co. 


Messrs Marcus HAZLEWOOD & Co, 
of Windsor House, Cheltenham, and 
40 High Street, Tewkesbury, announce 
the admission of Mr STANLEY MOBLEY, 
F.A.C.C.A., to partnership with effect 
from April rst, 1968. 


Messrs A. E. LIMEHOUSE & Co, 
Chartered Accountants, of 24 Market 
Place, Rugby, Warwickshire, announce 
that Mr A. E. LIMEHOUSE, F.c.a., 
F.C.1.8., has retired as a partner on 
March 31st, 1968, but will act in 
future as a consultant to the partner- 
ship. Mr H. R. P. THOMPSON, F.C.A,, 
and Mr K. J. HALL, A.C.A., will con- 
tinue the practice under the same style 
and will be joined in partnership as 


_ May 4th, 1968 


from May ist, 1968, by Mr I. M. 
BARRIE, A.C.A. 

Messrs Kipsons, TAYLOR & Co, 
Chartered Accountants, and Messrs 
Massey & EL.ison, Chartered Ac- 
countants, announce that joint work- 
ing arrangements have been made for 


their London, Birmingham, and 
Manchester offices. Messrs A. H. 
LEPPARD, FCA, D" N 


TSCHAIKOWSKY, F.c.A., and R. M. 
COLLINS, F.C.A., partners in KIDSONS, 
Taytor & Co, of Manchester and 
London, have become partners of 
Massey & brong, in Birmingham. 


Messrs Mann, Jupp & Co, Char- 
tered Accountants, of 8 Frederick’s 
Place, Old Jewry, London ECz2, 
announce that Mr A. D. WEATHERALL, 
A.C.A., was admitted as a partner on 
April 11th, 1968. 

Messrs McCase & Forp, Char- 
tered Accountants, announce that the 
practice formerly carried on by the 
late CLIFFORD Davey has now been 
amalgamated with their practice, which 
will now be carried on in the name of 
McCase anb Forp at Maidstone, 
Ashford, Canterbury, Cranbrook, 
Herne Bay, Sittingbourne and Whit- 
stable. They announce also that 
Mr Com MCCABE, B.SC., F.C.A., 
retired from the partnership on April 
30th, 1968. 

Messrs A. T. Niven & Co, Char- 
tered Accountants, and Messrs 
Toucue, Ross, BAILEY & SMART, 
Chartered Accountants, of 15 Melville 
Street, Edinburgh 3, announce that 
Mr WILLIAM GRAHAM BURDEN, C.A., 
has been admitted to partnership in 
these firms as from May ist, 1968. 


Messrs Price WATERHOUSE PEAT & 
Co (Middle East firms), announce 
the admission to partnership of Mr W. 
A. V. FULLER, A.C.A., in the Lebanon. 


Messrs ToucHeE Ross & Kemp 
CHATTERIS, Chartered Accountants, 
announce that their senior partner, 
Mr LEONARD PELLS, M.A., F.C.A., has 
retired from the partnership, with 
effect from May tst, 1968, after forty- 
six years’ association with the firm. 


Messrs Viney, Price & GOODYEAR, 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON Gw 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 
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Chartered Accountants, of Empire 
House, St Martin’s-le-Grand, London 
ECı and Messrs MERRETT, SON & 
STREET, Chartered Accountants, of 
120 Moorgate, London EC2, announce 
that their two firms have become 
associated. Whilst separate practices 
will continue, Messrs R. W. GORMAN, 
CGA, and J. A. C. BENTALL, MA. 
F.C.A., have joined the partnership of 
MERRETT, SON & STREET and Messrs 
BK Drm. ca, and MR E. 
MACKRILL, M.A., A.C.A., have joined 
the partnership of Viney, PRICE & 
GOODYEAR. 


APPOINTMENTS 


Mr E. W. Clark, A.A.c.c.a., has been 
appointed financial director of the 
Scribbans-Kemp Ltd confectionery 
division and a member of the boards 
of Barker & Dobson Ltd, Bensons 
Confectionery Ltd, and Fryer & Co 
(Nelson) Ltd. 





Mr E. W. Clark 


Mr N. Kilroy 


Mr N. Kilroy, A.C.A., secretary and 
chief accountant of Jeyes (Ireland) 
Ltd, has been appointed to the board 
as financial director. 


Mr N. J. Edwards, M.A., F.c.A., has 
been appointed a vice-president of the 
Tyneside Chamber of Commerce. 


Mr John Lowe, F.c.a., has been 
appointed general manager of Charter- 
house (Ireland) Ltd. 


Mr Geoffrey Parkinson, F.C.A., has 
been appointed financial director of 
Jackson Glass Ltd. 

Mr E. S. Willis, F.c.a., has been 


appointed to the board of Stevinson, 
Hardy & Co Ltd. 
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IN PARLIAMENT 
Investment Grants: Analysis 


Mr Hatt-Davis asked the President of 
the Board of Trade if he will make 
available an analysis of investment 
qualifying for investment grant, show- 
ing qualifying expenditure in each 
economic region, and for each econo- 
mic region the expenditure incurred 
within development areas. 

Mr Det: This information will be 
provided in the annual report which 
will be published later this year. 


Hansard, April 24th, 1968. Oral 
answers, col. 207. 


Cranes: Investment Grants 


MR RIDLEY asked the President of the 
Board of Trade at what rate invest- 
ment grants are payable to crane hirers 
in development areas, and to manu- 
facturers in development areas who 
purchase cranes, respectively. 

Mr DE tt: The present rate of grant 
payable to a manufacturer who pro- 
vides a new crane for use for at least 
three years in a development area is 
45 per cent. The same rate is payable 
to a person who provides a crane for 
hiring out to a qualifying lessee for use 
in a development area for a minimum 
period of three years. Under the special 
short-term leasing provisions of the 
Act, the current rate of grant payable 
to a crane hirer for the construction 
industry is 25 per cent. 

Mr Ripiey: Will the hon. gentle- 
man assure us that he will make sure 
that there is no discrimination between 
people making cranes and people 
wishing to buy their own cranes? At 
present, the crane hirers are given far 
the worst of the bargain, since they get 
a 25 per cent investment grant com- 
pared with the 40 per cent grant which 
the other people get. This is an 
intolerable piece of demarcation. 

Mr DELL: But this was a special pro- 
vision of the Act, precisely to help 
plant hirers. In the normal case, the 
Act limited investment grant to leasing 
for periods of three years. Normally, in 
the case of cranes, the period of leasing 
is very much less, and this provision 
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was inserted specifically to help these 
people. 


Hansard, April 24th, 1968. Oral 
answers, col. 215. 


SOUTH EASTERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


At the thirty-fifth annual general 
meeting of the South Eastern Society 
of Chartered Accountants held in 
Brighton on April 25th, Mr W. R. 
McBrien, F.c.A., was elected President 
for 1968-69. 

Born in 1920, Mr McBrien was 
educated at The Skinners School, 





Tunbridge Wells, and was afterwards 
articled with Hartleys, Wilkins & Flew, 
Chartered Accountants, until the out- 
break of the Second World War. 
He served with distinction during the 
war, being mentioned in despatches in 
the North African campaign. After 
demobilization as Major in 1945, 
Mr McBrien rejoined Hartleys, 
Wilkins & Flew in articles and was 
admitted to membership of the In- 
stitute in 1951. 

Since 1952, Mr McBrien has been 
a partner in Gibbons & Mitchell, 
Chartered Accountants, of Hastings, 
and is a former secretary of the South 
Eastern Society. He is a co-opted 
member of the Institute’s District 
Societies and Post-Qualifying In- 
struction Committees and a member of 
the local regional ‘Technical Advisory 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 
MAXIMUM MORTGAGES FOR PURCHASE OF PRACTICE OR PARTNERSHIP OR CAPITAL 


Full details from 


LIFE AND DISABILITY INSURANCES 


J- W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC) 


Tel. 01-242 4375 
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Committee. A married man, with two 
sons and a daughter, his recreations 
are golf and ski-ing when the occasion 
offers. 

Other officers for the ensuing year 
are: 

Vice-President: Mr B. D. Alexander, 
F.c.A., Maidstone. 


Hon. Treasurer: Mr C. F. Horton, 


F.C.A., Maidstone. 


Hon. Secretary: Mr 'T. T. Nash, 
F.C.A., 33 Lawrence Road, Hove. 


INSTITUTE OF TAXATION 
Residential Conference 


The annual residential conference of 
the Institute of ‘Taxation recently 
held at St John’s College, Cambridge, 
was attended by nearly two hundred 
and fifty members. After opening the 
proceedings, the President of the 
Institute, Mr George Whillans, F.1.B., 
F.T.I.1., relinquished the chair to 
Mr D. J. Pyne-Gilbert, F.C.A., 
F.T.L1., Chairman of the Conference 
Committee. 

Speakers at the three-day con- 
ference included Mr Peter Rees, 
F.T.1.1., on “Tax planning for cor- 
porations’; Mr Halmer Hudson, F.C.A., 
F.T.1.1., on “Capital gains tax: unquoted 


companies’; Mr Edmund Belton, 
Solicitor of the Supreme Court, 
F.T.L.1., on ‘Some tax problems re- 


lating to directors and employees’, 
Mr R. J. Pickerill, 'F.c.a., BELL, 
on ‘Group relief’; Mr E. L. Goméche, 
F.A.C.C.A., FELL, on “Taxation in the 
E.E.C.’; Mr K: R. Tingley, FACA; 
F.T.1.1., on ‘Aspects of taxation relating 
to trusts and settlements’; and Mr 
D. R. Dawes, PACCA, PELL, on 
‘Property taxation’. 

The Rt Hon Viscount Dilhorne, 
P.C., also addressed the conference 
on ‘Parliamentary procedure and the 
Constitution relating to the Inland 
Revenue and the taxpayer’. ‘The 
principal guests at the Guest Night 
Dinner included Lord Dilhorne, Mr 
Peter Walker, M.B.E., M.P., Mr Melvyn 
W. Rosser, F.c.A., and Mr G. E. 
Barber, H.M. Inspector of ‘Taxes, 
Cambridge 1st District. 
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REVENUE PAPER 
Easter Sittings 1968 


The following cases are down for 
hearing during the Easter Sittings 
1968: 


ORS See aes 
WC CH Ef 
À ` 


HOUSE OF LORDS 


Campbell and Another (Trustees of 
the Davies’ Educational Trust) v. 
CER 

C.I.R. o Carron Co. 

Macsaga Investment Co Ltd v. Lupton. 

CIR v. Herdman. 


COURT OF APPEAL 


Soul v. Moorcraft 

Soul v. Caillebotte 

Mapp v. Oram 

Anson v. Hill 

Heaton v. Bell 

Westward Television Ltd v. Hart 

Bowater Paper Corporation Ltd v. 
Murgatroyd 

Bowater Paper Corporation Ltd v. 
GER 

Hague, K., v. C.LR. 

C.LR. e Hague, K. 

Hague, W. T., v. C.LR. 

Salmon v. General Commissioners and 
Another 

CIR v. Land Securities Investment 
Trust Ltd 

Wood and Another v. Provan 


Hicu Court (Chancery Division) 


Littlewoods Mail Order Stores Ltd v. 
McGregor 

Littlewoods Mail Order Stores Ltd v. 
om me 

Asquith v. Hume 

Hume v. Asquith 

Pendleton v. Mitchells & Butlers 

Royal Mutual Benefit Building Society 
v. Walker (judgment reserved) 

British Borneo Petroleum Syndicate 
Ltd v. Cropper 


GOLF: THE WOOD CUP 


The annual match between the As- 
sociation ot Scottish Chartered Ac- 
countants in London Golf Club and 
the Chartered Accountants’ Golfing 
Society for the Wood Cup was played 
at Addington Golf Club on April 
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18th. The contest consists of Stable- 
ford foursomes competitions under 
handicap over thirty-six holes. The 
six best scores of both the Scottish and 
English Societies decide who shall 
hold the cup for the year. On this 
occasion the English Society beat the 
Scottish Society by 358 to 323 points. 


C.A.G. Society Pts 


P. R. Bligh 

J. Briealy $ 64 

H. C. Staines Ba 

R. A. Daniel 

N. Day "2 

H. G. Foulger 

P. Knight 

J. H. Bradfield 59 

P. R. Everett 6 

K. Forster 5 

H. P. Patterson 6 

E. Evans 5 
Total 358 

Scottish Association Pts 


T: S. L. Reid 

N. F. Hunter 59 
D. W. Ness g 
H. C. Maclellan 5 
T. Anderson 

R. G. Rogerson 53 
W. Hunter 

D. Finfer 52 
J. M. Burnett : 
J. W. Gordon 5 
A. D. Knox e 
R. A. Paterson 5 





Total 323 








Prize-winners (no pair could take 
more than one prize), were: 


Thirty-six holes Pts 
First: P. R. Bligh and J. Briealy 64 


Morning Round 


First: P. R. Everett and K. 
Forster 32 

Second: M. A. Gay and A. M. 
Hendry Wis 31 


Afternoon Round 


First: P. Knight and J. H. 
Bradfield E 34 
Second: R. B. Drummond and 
D. W. Gibson ei 33 
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Every partnership must 
face this problem... How to 
repay a partner’s share 
on death or retirement. 


The businessman looks to 
his professional adviser 

for the solution... You may 
find it in Legal and General’s. 
new Partnership booklet... 
and it embraces the ` 
Finance Act1965.) 
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For a free copy, just fill in the coupon and post it to 
LEGAL AND GENERAL ASSURANCE SOCIETY LIMITED, 
TEMPLE COURT, 11 QUEEN VICTORIA STREET, LONDON, E.C.4 


Tel. 01-248 9678 
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‘Ullmann 





merchant bankers 


FINANCE 
FOR 
BUSINESS 


Short-term finance 
New capital issues 
Advice on 
mergers and acquisitions 





Keyser Ullmann 
Limited 


31 Throgmorton Street - London - ECH 
Telephone: 01-606 9011 + Telex: 263025 
85 Gracechurch Street: London: EC3 , i 
Telephone: 01-626 2567 - Telex: 28831 _ ; 
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An American Company having offices throughout the world with European head- 
quarters in London seek a Qualified Accountant, A.C.A., or A.C.C.A,, for 


EUROPEAN FINANCIAL MANAGER 


Experience of American business methods is essential and fluency in French or 
German is desired. Some travel involved. 


Commencing salary is negotiable up to £3,000 per annum. 


Applications, in strict confidence, to: 


J. D. Grant 
London & Provincial 
| Accountancy Appointments BS 
146 Bishopsgate, London EC2 
01-247 3434 


CHIEF ACCOUNTANT 


Our client is a private group of companies with excellent growth potential, location 
South London, specializing in thermal insulation contracting to major industries. 


This new appointment represents a challenging career opportunity with early 
prospects of Board status for a Qualified Accountant, probable age range 23-30, 
preferably with industrial experience. His initial task will be to establish an efficient 
management accounting system, including job and contract costing procedures. 
Thereafter responsibility will be to exercise efficient overall control and present 
relevant data and detailed monthly reports to management. 

Essentially the successful applicant must be of strong character and possess a 
dynamic yet diplomatic personality coupled with determination and drive; he will be 
expected to generally participate in the growth of the organization and to become a 
useful member of a forceful management team. 

Initial salary negotiable up to £3,000 per annum plus pension arrangements. 


Applications in strict confidence to: 


J. D. Grant 
London & Provincial 
a Accountancy Appointments | 
146 Bishopsgate, London EC2 
01-247 3434 


| NEWLY 
QUALIFIED 
ACCOUNTANT 





Beecham Research International is responsible for the promotion 
and sale of antibiotics and other prescription medicines overseas. 


This interesting vacancy, at our head office in West London, is for a 
recently qualified accountant who will work closely with the com- 
pany’s sales and marketing executives. He will be responsible for 
reporting on activities within an overseas area and preparing the 
relevant management accounting information. 


The post offers exceptional prospects to a young man, probably 
under 28, who has above-average ability. An attractive starting salary 
will be paid, The Beecham Group operates profit sharing, and non- 
contributory pension and life assurance benefits for which the success- 
ful candidate will qualify. 


Applications should be addressed to: 


Personnel Controller, Beecham Research International, Beecham 
House, Great West Road, Brentford, Middlesex. 
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MANAGEMENT ACCOUNTANT 


Young qualified accountant required as Assistant to the Divisional Accountant for a 
division of the British Sidac Group of Companies engaged in the manufacture of 
flexible packaging material and currently employing 700 personnel. 


In addition to responsibilities for the normal accounting routines of the Division, 
the successful applicant will be actively engaged in the review and application of 
management accounting techniques and will, therefore, be closely associated with the 
management team. 


The plant is situated at Wigton within easy reach of the Lake District and Cumberland 
coast. 


The commencing salary is dependent upon age and experience and will range between 
£1,400 and £1,700 per annum, Conditions of employment include contributory pension 
and free life assurance schemes. 


Applications should be addressed to Personnel Manager, British Sidac Limited, 
Rayophane Division, Wigton, Cumberland. 


COMPANY ACCOUNTANT 


required immediately by a Medium/Heavy Engineering Company located in the 
North of England. 


The successful candidate will be a Chartered Accountant with considerable experi- 
ence in the fields of management accounting and costing; or A.C.W.A. with good 
experience of financial control and management accounting. He will also be able to 
give evidence of several years’ experience at a senior management level in industry. 
Preferred age 35-45. 


Commencing salary will be related to qualifications and experience, and will be 
around £3,000 p.a. with particularly good fringe benefits. 


This is an extremely good opportunity for an experienced person, able to make a 
contribution in management. 


Please write briefly in first instance, quoting Reference No. 3242 to: 


ASHLEY ASSOCIATES LIMITED 
6 CURZON PLACE, PARK LANE, LONDON W1 
RETAINED TO ADVISE ON THIS APPOINTMENT 
The strictest confidence will be observed and 
no details of candidates will be passed to 
clients without candidates’ permission 
AND AT; PETER HOUSE, MANCHESTER 1 





BURTONWOOD MECHANICAL 


HANDLING CO. LTD. 
(A Member of the A.B.M. Group) 


Young Accountant 


at Welwyn Garden City 


The Company manufactures mechanical handling devices 
for the Transport Industry and is currently seeking to 
engage a young accountant to carry out responsible 
work involving all aspects of Management and Financial 
Accounting. 


The work will include Budgetary Control, Standard 
Costing, the preparation of detailed monthly and annual 
accounts, and provides a first class opportunity for a young 
accountant to gain industrial experience in an active and 
progressive Company. 


Salary will depend on age and experience, but will be 
realistic and competitive. 


Applications giving details of experience, age, qualifica- 
tions and present salary to:— 


The Group Personnel Manager, 
Associated British Maltsters Limited, 
P.O. Box No. 8, 

Newark, Notts. 
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Revenue Audit 


We are looking for young men of not more than 30 
years of age with good ‘O’ level passes to undertake 
audit investigations into our Underground station 
- accounts and records, mainly “on site”. ` 
The posts call for a sound knowledge of accounting 
and audit principles and practice. 
There are good opportunities for further promotion. 
Salary scale £1,005 p.a. to £1,085 p.a. (plus additional 
payments for recognised qualifications). 
Valuable free travel. Contributory superannuation 
scheme. 
_ Applications to Staff and Training Officer (ref. 968/2), 
55 Broadway, S.W.1, stating age, educational quali- 
fications and previous experience. 


el London Transport 


















AMNS MANAGEMENT 
attain ACCOUNTANT 


Badalex Ltd the parerit company of the BADALEX 
GROUP have a vacancy for a Management Accountant, 
who should not be over 40 years of age. 


The successful applicant will take full’ responsibility 
for the accounts of BADALEX LIMITED. He should also 
have a proven record of practical costing experience, 
and preferably be qualified. 


This is a new position which offers excellent scope for 
advancement. Salary will be negotiable up to £1,700 
p.a. This position will qualify for participation in the 
group’s non-contributory pension scheme, and Life 
Assurance scheme. 


Applications, which should be handwritten, will be 
treated in strict confidence and should be addressed 
to: Mr K. G. Jackson (Personnel Officer), quoting 
reference No. BA/001. 


BADALEX LTD 
WEYBRIDGE TRADING ESTATE 
WEYBRIDGE, SURREY 


Telephone Weybridge 48311 












ACCOUNTANT . zm 


Unusual Opportunity 
for young Company 
Secretary or Accountant 


A young, qualified Secretary or Accountant is needed to join a 
small team of secretaries, accountants and lawyers in providing 
a service to the management of this large international 
Advertising Agency Group. 

The successful candidate would initially be appointed secretary 
of one or more of our subsidiary companies and would also be 
expected to assist the Group Secretary in a wide variety of 
functions. A generous starting salary will be paid. Prospects are 
good, and in the long term are not limited to this department. 
Candidates with ability, drive and development potential should 
apply in writing to: 


The Company Secretary, The London Press Exchange Ltd 
7 St. Martin’s Place, London WC2 























Chartered ` 
isso, Accountant 


ia ER Save & Prosper 
D Group 


Save & Prosper, the largest Unit Trust Group in 
Europe, requires a chartered accountant to take 
control of their Insurance Accounting Department 
controlling the Group’s rapidly expanding business 
in equity linked policies. 

This is a newly established position and provides 
the opportunity of joining a vigorous company with 
a dynamic growth pattern and affords excellent 
career prospects. 


The successful applicant will be responsible for the 
day to day running of the department and super- 
vision of staff. In addition he will be expected to 
make a substantial contribution to the development 
of the accounting functions. All, operations are 
computer based and a knowledge of modern tech- 
niques is essential. Candidates should have sound 
audit experience preferably with public companies. 


The offices are conveniently located at Gants Hill 
near Ilford. Age 24-28, the salary will depend on 
qualifications and experience but will be high. 
Relocation expenses will be paid. 

Reply in confidence to J. L. G. Beatty, Ref: U/79, 
McLintock Mann & Whinney Murray, Granby 
House, 95 Southwark Street, London S.E.1, who 
are advising on this appointment. 
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Qualified 


Accountant 


HERBERT PARKINSON LIMITED, Harvest Mill, Darwen — 
Textile Manufacturers invite applications for the post of Account- 
ant, due to impending retirement of the present holder. 


The duties will include day-to-day accounting practice; the ) 


maintenance and improvement of accounting and costing systems; 
the preparation of monthly financial accounts and statistics, 
Previous experience of the textile manufacturing trade is desirable. 
The Company is a branch of the John Lewis Partnership, and 
responsibility will be direct to the Managing Director of Herbert 
Parkinson Limited, and the Chief Accountant of the group. 
Starting pay will be in range £1,500 to £2,000 a year, according to 
age and experience. Preferred age not less than 35. 
The Partnership’s unique character encourages a friendly at- 
mosphere. All members have a voice in its affairs, enjoy first-class 
amenities and share the profits. Career prospects are excellent. 


Write Gn confidence) giving full details of age, qualifications and 
experience ta: 


-Director of Personnel 


John Lewis Partnership 


Oxford Street, London W1 





FINANCIAL 
ACCOUNTANT 


A nationally known engineering company has a vacancy for a 
Financial Accountant in its establishment in the West of Scotland. 


Applications are invited from qualified accountants (C.A./ 
A.C.W.A./A.C.C.A.), in the age range 26-40 and with experience 
preferably in an engineering environment. 


Candidates should be familiar with: standard costing, budgetary 
control, accounts payable, cash and salary, control of staff. It is 
important that the successful candidate is interested in applying 
advanced accounting, control and analytical techniques. 


A starting salary of up to £2,000 is envisaged and scope exists 
beyond this range for further advancement. 


Conditions of employment include: contributory pension 
scheme and generous annual holidays. Assistance with removal 
expenses will be considered. 


All applications are confidential and will be acknowledged. If 
already employed by our client applicant’s name will not be divulged 
without permission. Applicants should indicate any company to 
whom they do not wish their application forwarded. Please give 
details in writing of age, experience, and qualifications, to Ref. 
7122/21. 


Name and address in block capitals please. 


S. & M. SELECTION | 
216 BOTHWELL STREET, GLASGOW, C.2 
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e RTZ RIO TINTO-ZINC CORPORATION 


American Express International Banking 
Corporation wishes to recruit an 
accountant for their European travellers 
cheques division. 


The accountant will initially spend 
about two weeks in the U.K. and then 
go to New York for a period of 4 tu 6 
months where he will make a detailed 


Accountant 
£3,000 p.a. 


study of all procedures related to 
accounting for sterling travellers 
cheques. He will then return to the 
U.K. to act as Project Leader of the 
project to set up and control the trav- 
ellers cheque accounting operations 


- in Brighton. 


Applications are invited from qualified accountants aged between 28 and 
38 who have had good administrative experience. Experience of systems 
work or computers would be an advantage, A starting salary of up to 
£3,000 p.a. is envisaged for this appointment, 


Please write in confidence, stating age, qualifications, experience and 


‘salary progression to Price Waterhouse Co., 3, Frederick’s Place, 


Old Jewry, London E,C.2., quoting reference MCS/ 1173. 


Financial 
Planning 


R.T.Z. is a British based international mining and industrial 
corporation with a present market quotation of over £500 million. 
The Group Planning Department in London assists in the plan- 
ning, optimization and finance of an exceptionally wide variety 
of major capital projects worldwide. 

The applicant appointed will join a small specialist team which 
assists with the generation of new finance, and is concerned 
with financial structures and reconstructions, dividend policies, 
five year profit and cash forecasting, and assessment of profit 
performance against plans, and the control of capital. expendi- 
ture. The work is normally divided up geographically within 
this team. 

Applicants should be qualified Accountants or have a business 
qualification specialising in finance. But, as important, is a well 
developed managerial outlook and a broad interest in economic 
and business affairs on an international scale. 

Gross remuneration for a man in his mid to late twenties would 
be in the range £2-3,000 and will include excellent fringe 
benefits. 


Applications, in strictest confidence, should be sent to: 
C. P. Elliott, Head of Group Personnel Services, The Rio Tinto- 
Zinc Corporation Limited, 6 St. James's Square, London SW1. 


THE RIO TINTO-ZINC CORPORATION LIMITED 
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ACCOUNTANT 


INTERNATIONAL 


INVESTMENT 
Age 26 = up to £2,500 


A leading investment concern with £100 million of investments 
mainly in the U.K. and U.S.A. has a vacancy in a newly formed 
department. 

The work will consist of analysing the financial performance of 
companies and the economic prospects for individual industries and 
countries, followed by the equally important but more subjective 
judgements needed to co-ordinate this information with the relevant 
technological, sociological and political factors. 

The candidate should have at least a University degree or pro- 
fessional qualification and preferably experience in the economic/ 
financial field. This could well have been obtained in Industry or ata 
University. 

We are particularly interested in young candidates but have in 
mind a maximum age limit of about 30. The above example of our 
salary structure is given to show the standard of candidate we are 
interested in, and the real contribution to our work that the right 
candidate can make. 

Please write giving full details of career so far to: 


WALTER JUDD LIMITED (Ref. INT. 754) 
(incorporated Practitioners in Advertising) 
47 Gresham Street, London EC2 


and indicate the names of any firms te whom you do not wish your 
reply to be sent. Replies thus indicated will be destroyed. 


VAUXHALL MOTORS 
RECREATION CLUB 


require a recently qualified Accountant to fill a 
vacancy which will shortly arise for the position of 
Internal Auditor. 


Applications will also be considered from candidates 
who are studying for the final examinations of a 
recognized accountancy body. 


A variety of interesting work is assured and salary 
will be commensurate with age, ability and experience. 


Auditing experience is essential and some know- 
ledge of Club Accounting would be an advantage. 


All interested are asked to apply with full details 
to: 


The Staff Employment Manager (MS 5.68) 
Vauxhall Motors Ltd 
Luton, Beds 











GENERAL MOTORS LIMITED 


Internal Auditors 


Applications are invited from recently qualified accountants, 
A.CGA., A.A.C.C.A. or A.C.W.A., aged 23-35, for positions in 
the centralised Internal Audit team. Internal Auditors are required 
to work on their own initiative with minimum supervision: con- 
siderable self-reliance and the ability to be acceptable to people at 
all levels are, therefore, essential requirements. 


The work is neither routine nor confined solely to accounting 
work but extends to cover all other operating areas. Auditors are 
based at Dunstable, but the duties involve travelling to the Group’s 
other manufacturing plants at Hendon, Southampton, Liverpool 
and Wellingborough and applicants should be prepared to spend 
approximately four nights per month away from home. 


Salary will be commensurate with age and experience and 
travelling expenses will be paid. 


Please write in confidence giving personal details and career 
history to: 
Employment Supervisor 
General Motors Limited 
Box No. 4 
DUNSTABLE, Beds 


AVON RUBBER COMPANY LIMITED 
MANAGEMENT SERVICES 


GROUP 
COSTING ANALYST 


The Avon Rubber Company are looking for a Group Costing 
Analyst to work with the senior management of the Company 
in implementing efficient costing systems at various factories 
within the Avon Group. The Company’s headquarters are at 
Melksham in Wiltshire, other factories being located in 
Birmingham, Manchester and South Wales. 


The Group manufactures a wide range of rubber and plastic 
based products, marketed over a broad field which includes the 
automotive industry, agriculture, packaging and handling, 
sports goods and printing. There is an important and growing 
export business. 


The man appointed should be aged between 27 and 35 with 
experience in implementing costing systems in a progressive 
manufacturing environment. Minimum qualifications in Char- 
tered Accountancy and/or Cost and Works Accountancy are 
required and a man with management consultancy experience 
in this field would be preferred. He will be based at Melksham 
and required to spend periods of time working with the 
different factories in the Group. Company assistance in provid- 
ing accommodation for the man and his family while he is 
away from home will be arranged. 

This is a senior appointment which offers an ambitious man 
the chance to join a rapidly expanding organisation with a wide 
range of marketing interests. He will be responsible direct to an 
executive member of the Board. The salary range is £2,500 to 
£3,000 per annum and a Company car is provided, 


Please write briefly describing your career to date and stating 
why you think this is a relevant next step in your career to: 


Group Manager 
Personnel Division 
Avon Rubber Company 
Limited 

Melksham, Wiltshire 
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`- ACCOUNTANT 


A position has become available with HUNTING ENGINEERING LIMITED at 
its Head Office in Ampthill fora MANAGEMENT ACCOUNTANT who will be 
required to undertake the responsibility for the preparation of budgets, the 
installation of a budgetary control system and Management reporting. 


This appointment offers an excellent opportunity to a young qualified man 

with experience in this field of accountancy, who wishes to develop his career 
. in a medium sized Company, which supports the efforts of its staff 

with modern up-to-date equipment. 


Normal Company benefits are available and assistance towards 
the cost of removals will be given. 


Please apply giving full details of career to date to:— 


W. F. WHITFORD, PERSONNEL MANAGER, 
HUNTING ENGINEERING LIMITED, 
REDDINGS WOOD, AMPTHILL, BEDFORDSHIRE. 


TITANIUM 
PIGMENTS 


British Titan Products 
en CO.LTD. 





require a 


Recently Qualified 


CHARTERED 
ACCOUNTANT 


INTERVIEWS 


Details in confidence to: 


The Company is the Parent of 
a Group with Overseas Sub- 
sidiaries, employing assets of 
over £40 million, and one of 
the world’s leading Titanium 
Pigment manufacturers. It is 
currently engaged in a large 
expansion programme in the 
U.K. 


The man appointed will initi- 
ally be attached to the Finan- 
cial section of the centralised 
Accounts Department at 
Billingham. 


He will assist in the prepara- 
tion of Annual Accounts, 
Budgets, Cash and Profit fore- 
casts, and other periodic man- 
agement reports. Knowledge 
of standard costing and D.C.F. 
techniques of evaluation of 
projects is desirable; an in- 
terest in E.D.P. is expected. 


IN LONDON AND 


The Personnel Manager 
British Titan Products 
Company Limited 
Billingham, Tees-side 


> BONUS SCHEME 


> NON- 
CONTRIBUTORY 
PENSION SCHEMES 


> HOUSING 
ASSISTANCE 


BILLINGHAM 


quoting Ref. 8.807 





Cost Accountant 


required to assist in the inauguration 
of a new system of standard costing and 
budgetary control. Applicant must be 
capable of working on own initiative 
with many years’ practical experience 
in standard costing, budgetary control 
and ‘financial accounting. The position 
carries an attractive commencing 
salary commensurate with age and 
experience. The company is situated in 
NW. London. Apply to: 


Personne! Officer 
KEYSWITCH_ RELAYS LTD 
120-132 Cricklewood Lane, NW2 


COST 
- ACCOUNTANT 


Required for expanding light 
engineering Company to com- 
pletely overhaul existing costing 
systems. Promotion prospects 
are real for a man aged over 25, 
with some years’ engineering 
industry experience, who wishes 
to acquire E.D.P. knowledge, 
has passed at least his inter. 
LCWA or A.C.C.A., and is 
currently earning at least £1,500. 
Group superannuation and other 
benefits. Apply: P. J. M., Genyk 
Products Limited, Miles Road, 
Mitcham, Surrey. 


Rand Services 


30 Putney High St, SW15 
Put. 6131 


Qualified 

A.C.A. Twickenham £2,000 
A.C.C.A. Thames Ditton £1,800 
A.C.C.A. Brentford £1,650 
A.C.W.A. Brentford £2,000 
A.C.W.A. Twickenham £1,750 


Inter’s 

A.C.W.A. Teddington £1,500 
A.C.C.A. Brentford £1,400 
A.C.C.A. ECH £1,300 
A.C.C.A. Staines £1,500 
A.C.W.A. W1 £1,500 


Unqualified 

Man. Acct. W3 £2,000 
Fin. ,, SW15 £1,600 
Eng. ,, SW19 £1,750 


Telephone Mrs Hawthorn. 
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Group Accountant 


Group Accountant required to co-ordinate accounting functions 
for an expanding group of companies. Applicant must have con- 
siderable experience in industry or commerce, and will most likely 
be a chief accountant seeking to progress his career. 


Age 30 to 45. Good salary, dependent on age and experience. 
Non-contributory Pension Scheme. 


Apply in writing to: 


The Secretary 
Tyndall Limited, 18 Canynge Road, Bristol 8 


Financial Accountant 


A young Chartered Accountant with about 2 years’ experience since 
qualifying, is required by an expanding engineering company 
located at Maidenhead (part of the GKN Group of Companies). 
He is to lead the preparation of monthly and consolidated accounts 
and assist in the financial control of the company. We need a 
young man wishing to gain experience and authority in a go-ahead 
company, using an ICT’ 1902 Computer and the latest accounting 
techniques. This position will offer the incumbent good career 
development potential. - Please write stating age, experience since 
qualifying and salary expected to: 


THE PERSONNEL MANAGER 
VANDERVELL PRODUCTS LIMITED 
NORDEN ROAD, MAIDENHEAD 


A Member of the GEN Group of Companies. 





D 


E 
COURTAULDS GROUP 


QUALIFIED 
ACCOUNTANTS 


Qualified accountants are required for Internal Consultancy, Systems 
improvement, Management Accounting, and Cost Accounting for positions 
in the U.K., France, Australia and South Africa. 

The more senier appointments require a record of past achievernents and 
a sound knowledge of accounting techniques, aged 27-32, Younger newly 
qualified men are also required, Applicants should have lively, critical and 
inquiring minds, 

Some of the appointments involve travel; all afford opportunities to acquire 
valuable experience in an expanding business. Prospects for promotion are 
excellent, 

Salaries will fully match the qualities and experience of successful candidates; 
assistance is provided with transfer expenses. 

A summary of experience and qualifications should be sent in confidence to 
the 

Director of Personnel, Courtaulds Limited, P.O. Box No. 1 AL, 
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ACCOUNTANT 


DC Ca 


Accountant/ 
Company Secretary 


Steel Sheet and Coil Processing, Engineering and Stockholding. 

An old established Company, with a young Board and Staff 
team requires an Accountant/Company Secretary to take charge 
of the Accounts Section and to act as Company Secretary. 

Applicants should be fully experienced in the administration of 
accounting procedures, etc., and should preferably be appropriately 
qualified. 

The Company employs approximately 100 people and has a 
Sales turnover of approximately £2 million per annum. A con- 
tributory pension scheme, together with free life assurance cover, 
is operated. 

Applications, giving full details of qualifications, career, salary 
required, etc., should be sent to: 


The Managing Director 
William King Limited 
Atlas Centre, West Bromwich 


Accountant 


Applications are invited from young men, in the age group 20-25, 
who have experience in financial accounting, are studying for a recog- 
nised accounting qualification, and have reached the intermediate 
stage. 

The duties include the preparation of monthly accounts, control of 
the financial ledger, and the successful applicant will have the oppor- 
tunity to assist in the reorganisation of the accounting system, in 
preparation for the installation of a computer. 

This is an excellent opportunity to join a rapidly expanding Engineer- 
ing Company, manufacturing a range of small offset printing and 
duplicating machines, with over 1,100 employees. 

Contributory Pension Scheme. Three weeks’ Holiday. 

Please write with full details of education, career and salary pro- 


gression to: 
PERSONNEL MANAGER 
ROTAPRINT LTD 
HONEYPOT LANE, NW9 





ACCOUNTANT 


£2,500 LOCATION North Surrey/Middlesex border 


Our Client, a rapidly expanding Building and Development Company with an 
exceptional growth record, requires to appoint an Accountant. The Applicant 
who must be a qualified Chartered or Certified and Corporate Accountant will 
be responsible for the administration of the Company’s Accounting Department. 
preparation of monthly Accounts including Balance Sheet Integration of Financial 
and Cost Records, Budgetary Control, Management Accounting Information 
for the Board and its Financial Advisors. 


The Appointment offers both a challenging and interesting job with particularly 
good prospects for the future. 


The successful Candidate will probably be aged not more than 35 with the 
advantage, although not essential, of experience within the Building Industry in 
a responsible financial role. 


Please write giving a comprehensive résumé and salary history. A written 
description of responsibilities and duties of existing Appointment will be helpful. 


Please write in the first instance to: 


Financial Advisor, $. and C. 
Myrtle House, Hampton Court 
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~ TOP-EX 
. Management and Personnel Consultants 


Assistant Accountant 


Recently qualified Chartered Accountants, 
Certified Accountants and Company 
Secretaries are invited to apply for the 
position of Assistant Accountant, to 
work in a department with several others. 
This vacancy is created by the expansion of 
the British Mail Order Company’s overseas 
business and offers good prospects. 
Applicants should be in their mid-twenties. 
Please apply in writing giving full details 
of age, education, qualifications, experience 
and salary to: 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top-men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to senior Management to date. We will help you to make 
the right move. Inquiries please to the above-named at 


118 New Bond Street, W1 


Tel. HYDe Park 2166 and 9441 


The Management Development Officer 
British Mail Order Corporation Ltd 
Devonshire Street, Ardwick, Manchester 12 


oer Mail Order Division 
THE 


} GREAT UNIVERSAL STORES 


LS LIMITED 
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“TRUST HOUSES 
GROUP LIMITED 


ee ee en a > 


Trust Houses Group Limited is one of the largest catering organizationsin 

Europe operating over 200 Hotels in the United Kingdom alone, In orderto 
sustain the Groups rapid development a major re-organization is now 
being completed and has produced a vacancy for a Financial Accountant. 


The Financial Accountant will prepare information forthe ChiefAccountant 

for presentation to the Board and will consolidate Company and 
Group data, together with variances from Budgets. The successful 

applicant will have a. broad: accountancy background with 

specialized knowledge of tax aspects, an area in which he will 

be deeply involved. Applicants in the age group 26/35 
should be professionally qualified and be able to show 
several years successful development in industry. 





ASSISTANT MANAGER 


GROUP SUPERANNUATION DEPARTMENT 


A diversified public Group is seeking to fill this important 
appointment in its City headquarters. 


The principal contributory Fund is self-administered but 
there are ancillary insured arrangements. 


The Assistant Manager will be responsible to the Manager 
of the Group Superannuation Department and would initially 
undertake a number of diverse assignments and, at the same 
time, familiarise himself with the Group structure and the 
constitution of the present pension arrangements. Subsequent 


GROUP INTERNA 
UDITOR 


studies will include the impact of legislation on the Group’s 
pension arrangements as well as research into modern pro- 
cedures and practice in the pension field. 


Applications are invited from men, aged 35-45, who can 
back an appropriate professional qualification with experience 
in pension scheme work and administration. 


Salary will be negotiated in the range £2,250-£2,750 p.a. 
but could be more for an outstanding man. 


Applications, in strict confidence and giving brief details 
in the first instance, should be sent to Position No. BRA 1473. 


Austin Knight Limited 
P.O. BOX 1DS, LONDON, WI 


All applications are recorded, acknowledged and 
forwarded to our clients. Companies in which you 
are not interested should be listed in a covering 
letter to the Appointment Number Supervisor. 





Continuing development of the Group has further produced a 
requirement for a Group Internal Auditor who will ensure Group) 
accounting policy and standards are effectively maintained, reduce 
the cost of statutory audits, 


provide investigatory services for 
Management, and research, develop and maintain control systems 
throughout the Group. Applicants in the age range 30/35 wil! be 


qualified and must be able to demonstrate sound development to date. 


The Selected candidates will enjoy very good conditions of 
employment, an attractive salary and excellent fringe benefits. 


ALL APPLICATIONS SHOULD BE ADDRESSED, tN CONFIDENCE, T0:— 
The Executive Development Officer, 
Trust Houses Group Limited, 

166 High Holborn, London, W.C.1, 
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ACCOUNTANT 


Experienced Accountant, not necessarily qualified, required by expanding pharma- 
ceutical company in Middlesex. 


The successful applicant will be a member of the company’s Commercial Depart- 
ment and will assist with all the accounting records of the company, together with the 
preparation of financial reports and accounts for management, including budgets. 
He will be expected to assume increasing responsibility in this area. In addition, he will 
immediately be given full responsibility for some general commercial duties. 


Attractive salary, according to age, experience and ability, Non-contributory 
superannuation scheme. — Write with brief details to Box AE 7247. 








SENIOR STAFF APPOINTMENTS 


46, Dover Street, W.1. 01-493 5591 


ACCOUNTANTS — SHEFFIELD 


We have two clients in SHEFFIELD, one seeking an A.C.A. aged under 35 to control 
the accounting functions of a medium-sized engineering company ~ salary £2,000 p.a. 
up; the other position is for a recently qualified man seeking his first industrial post — 
salary circa £2,500 p.a. 


MANAGEMENT ACCOUNTANT £2,200 p.a. 


A leading group wish to recruit a qualified accountant, aged 24-35, not necessarily 
with previous industrial experience, to control a section producing information for 
management. Location — Central London. 


SENIOR STAFF APPOINTMENTS, 46 Dover Street, W1. Tel. 492 5591 
APPLICATIONS IN CONFIDENCE TO GRAHAM ELMSLIE 
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ACCOUNTANT | 


An Accountant, preferably qualified, is required to take complete charge of Ac- 
counting and General Office Administration for YYard & Payne Limited. He will 
report direct to the Managing Director. 





Candidates should have held a similar position in the light engineering industry 
and be used to operating a system of monthly accounts. The successful candidate is 
likely to be in the age group of 30 to 40 years. 

The job will be based at Limbrick Works and an attractive commencing salary 
will be paid. le is unlikely that applicants earning tess than £1,750 per annum will 
have the required experience for this position. 

Brief but comprehensive details of salary and career to date should be sent to: 


ONE OF THE 
Ward & Payne Ltd 


a a” 
WILKINSON 
Limbrick Works 


SWORD d Sheffield, S6 2PF | 


Managing Director 


GROUP OF COMPANIES 





Due to continuing expansion 


SECURICOR LIMITED 


require a 


QUALIFIED ACCOUNTANT 


To assume responsibility for preparation of monthly and annual ; 
accounts, Aged 25-35 with at least three years’ post-qualification d 
experience. Generous salary. Excellent prospects. 


Apply with concise details to: 


Chief Accountant 
583 Fulham Road 
London SW6 


— 


ACCOUNTANT 














MANAGEMENT/BUDGET ACCOUNTANT 


Qualified Accountant, aged 23-26, required for British subsidiary of an American 
electronic component manufacturing company situated in North-west London. 


Functions will include: Compilation of short- and long-term budgets; sales and cash 
forecasting; capital investment appraisal; project profitability studies. Occasional 
visits to manufacturing locations. 


Attractive fringe benefits are offered plus a salary circa £1,800. 


Please send brief details of experience to Box MB 7168. 





SANDERSON FABRICS 
UXBRIDGE 


A young Student, who is interested in gaining experience of standard Costing/ 
Budgetary Control, is required to assist the Cost Accountant. Duties will include 
helping on financial side when required. We have excellent working conditions, and 
good Social and Sports amenities. — Please apply to the 


PERSONNEL OFFICER 
SANDERSON FABRICS 
180 Acres, Uxbridge. Tel. Uxbridge 38244. Ext. 232 


ODHAMS (WATFORD) LIMITED 
ACCOUNTANT 


To Specialise in Investigations and Statistics 


Applications are invited from suitably qualified men for appointment to the 
above post. 


The main duties will involve investigations of a varied nature and the collecting and 
collation of statistical information, as part of the development of a management 
information service, 


The Company, a major subsidiary of International Printers Limited, is currently 
engaged in a reorganisation of all aspects of its accounting functions. This in- 
volves integration of financial and cost accounting, development of flexible 
budgetary control, standard marginal costing, capital projects analysis and control 
together with effective and speedier management reporting based on an IBM 360 
Computer System. 


The policy of the Company is such that although the immediate duties of the 
appointment wil) be in the field indicated, the person appointed will be closely 
concerned with all aspects of Management Accounting. 

Qualifications: Candidates should be suitably qualified accountants in their late 
20s to mid 30s, with industrial or commercial experience. 

Salary and Benefits: Negotiable according to age and experience but not less than 
£2,150. Contributory Pension Scheme. 

Please reply to: The Finance Director, Odhams (Watford) Limited, St Albans Road, 
Watford, Herts. 





THORBURN BAIN & CO LTD, SEI 


ASSISTANT ACCOUNTANT 


Thorburn Bain is a member company of Spicers Limited, manu- 
facturing a wide range of envelopes. The company employs 
approximately 150 people and a vacancy exists for Assistant 
Accountant. 

The position would appeal to a recently qualified or a partly 
qualified accountant wishing to assume increased responsibility, 
and applicants should have: 


% recently qualified or completed Part IV I.C.W.A. or similar; 
% experience in Financial Accounting, Costing, Budgeting and 
Capital Expenditure control; 

ye some experience in staff control. 

The commencing salary will be within the range £1,300-£1,600, 
and there are prospects for advancement. 

Applications, giving complete details of age, qualifications and 
experience, should be sent to: 


The General Manager 
Thorburn Bain & Co Ltd 
194 Union Street, LONDON SEI 
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CHARTERED ACCOUNTANT 
{Age around 25) 


ACCOUNTANT 


CHARTERED ACCOUNTANT (with 
at least twelve months’ post-qualifying 
experience) required by motor manufac- 


COST ACCOUNTANT, preferably 
A.C.W.A., required for challenging appoint- 
ment in Watford/Stanmore area. Excellent 
opportunity to avoid travelling to London 


A young energetic Chartered Account- 
ant required to join the Management 
Team of a Group of Engineering 
Companies situated 8 miles east of 
Manchester, as FINANCIAL AC- 
COUNTANT. 

He will be responsible for the day-to-day 
control of accounting staff and the 
production of financial accounts and 
statistics, 

Previous commercial experience not 
essential for this excellent career oppor- 
tunity in industry. 

Write in confidence giving details of 
career to date and present salary to the 
Financial Director, Box CA 7148. 


CHARTERED ACCOUNTANT to be 
Chief Cashier in substantial law practice 
in South-West coastal city. Preferably 
not over 45 with knowledge of Solicitors’ 
audits and N.C.R. machine accounting. 
Attractive offices, salary according to 
experience, help with removal/housing. 
Holiday commitments honoured. 
Box CA 7215. 


CHARTERED ACCOUNTANT required 
immediately by public company, North 
London. Knowledge of management account- 
ancy and comprehensive commercial experi- 
ence essential. Paid holiday this year. Salary 
£1,750-£2,250 per annum. — Box CA 6928. 


SOUTHERNGAS invite applications for 
the following positions in the Chief 
Accountant s Department at Southampton. 


AGGOUNTANGY 
ASSISTANTS 


Starting salaries 


within range 
£1,285—£1,650 


SOUTHERNGAS 


A. 


Wd 
e 
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turer’s main agents for position of Chief 
Accountant at its dealership in Herts — 
twenty-five miles from London. Excel- 
lent opportunities for advancement; the 
right man will become an Executive 
Director within a few years. It is intended 
that a short initial period wil] be spent at 
the Group’s London dealership. The 
applicant must be resourceful and a 
capable manager. The salary is in the 
region of £1,600 per annum plus the use 
of a company car. A Contributory 
Pension Scheme is in operation. Initial 
interviews will be conducted in London 
yi ibe Group’s Auditors. — Box CA 





CHIEF COST CLERK required for interest- 
ing and varied work with group of companies 
in North-west Hampshire. Ability to carry 
out assignments on own initiative essential. 
Five-day week. House available for suc- 
cessful applicant. — Apply Box CC 2238. 
FINANCE OFFICER (man or woman). 
Applicants should have accounting experi- 
ence and be able to supervise finance depart- 
ment of large voluntary organization. Salary 
according to experience and qualifications, 
but in the region of £1,500 plus luncheon 
vouchers. Holidays one month per annum. — 
Applications should be made immediately in 
writing with names of referees and full details, 
to the General Secretary, National Federa- 
tion of Womens Institutes, 39 Eccleston 
Street, London SWI, Te] 01-730 7212. 


FINANCIAL ACCOUNTANT 


A mediurn-sized company situated in the 
West Midlands — a member of a major 
group of companies — requires a financial 
accountant. 

The successful applicant will be re- 
quired to assist the Company Secretary 
in the preparation of monthly and annual 
accounts, tax computations, budgets and 
forecasts. 

This position would provide an ex- 
cellent opportunity for a recently- 
qualified accountant or finals candidate 
having a professional background and 
now wishing to gain experience in 
industrial accounting. 

Applications giving details of age, 
education, experience and qualifications 
should be addressed to Box FA. 7231. 


IMPORTANT CITY commodity mer- 
chants require a recently qualified 
Chartered Accountant to undertake a 
wide range of duties in their Secretarial/ 
Accounts department, including prepa- 


tration of annual accounts; management 


reports, Taxation, etc. An excellent 
opportunity fora man in his mid-twenties 
without previous commercial experi- 
ence. — Box IC 7124. 


Applications are invited from newly qualified accountants 
in one of the recognised accounting bodies. 


The vacancies afford excellent opportunities for keen and 
ambitious young men to gain experience in computer-based 
management accounting techniques already established 


in a large organisation. The successful applicants will 
also be involved in accounting implications of the major 
developments now taking place in the gas industry. 


Starting salary will be varied according to qualifications and ` 


experience. 


Assistance towards removal expenses will be given. 


Application forms may be obtained, quoting reference 
No. P. 196/A, from the Personnel Manager, Southern 


Gas Board, 164 Above Bar, Southampton, to whom they 
should be returned not later than May 13th, 1968. 


BEECHAM RESEARCH 
LABORATORIES 


CRAWLEY, SUSSEX 


The discovery and development of a range of outstandingly successful antibiotics by Beecham 
Research Laboratories has made it one of the leading and fastest growing British ethical pharma- 
ceutical houses. It markets these and its other products throughout the world. 


without taking a cut in salary. — Box CA 2077, 
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FINANCIAL ACCOUNTANT 


An exceptional opportunity arises for a 
qualified Accountant, age 25-35, 10 
join a progressive Distribution Com- 
pany in the South Staffordshire Area. 
Attractive working conditions exist with 
good future prospects and a commen- 
surate salary. 

Applications in writing, giving full 
details of age, qualifications, experience. 
and salary required, should be addressed 
to Box FA 7249. 





FINANCIAL ACCOUNTANT 


With the continued expansion into 
colour television, a substantial TV rental 
company in SW. London wishes to 
recruit a Financial Accountant. Can- 
didates should be qualified, aged 25 or 
over, preferably with commercial experi- 
ence, not necessarily in TV rental. 

The company employs modern man- 
agement accounting techniques and 
budgetary control. Duties will include 
the preparation of monthly management 
accounts, and the position offers a real 
opportunity for advancement, Com- 
mencing salary according to age and 
experience but probably around £1,600 
p.a. A contributory pension scheme is 
in operation. — Applications with full 
details to Box FA 7162. 





FINANCIAL CONTROLLER 


This is an important position with a 
nationally known group of companies. 
It calls for a man fully qualified as an 
Accountant with commercial experience, 
who is a first-class organizer conversant 
with modern methods of office and 
accountancy practice, 

This challenging position carries a sub- 
stantial salary and fringe benefits in- 
cluding car and pension scheme plus 
prospects of a seat on the Board. 

_if you have the necessary qualifica- 
tions, write, setting out your experience 
and personal details in full. Company 
executives have been notified of this 
vacancy, 

Reply to Box FC 7222. 





General Life Assurance Company 
require a Chartered Accountant 


Aged 25-30 to assist in the development 
of accounts administration at their 
Head Office, which is moving to York 
towards the end of the year. 

Attendance at the London Office will 
be required for training before transfer 
to York. If necessary, special arrange- 
ments can be made for subsistence while 
training and subsequent removal ex- 
penses. 

Applicants of ability and with experi- 
ence in systems work in computer appli- 
cations will be preferred. 

Good salary with fringe benefits of 
Pensions and Life Assurance schemes. 
Assistance with house purchase. 

Applications giving details of quali- 
fications, education, age, experience and 
salary to: Mr T. T. Liddle, Assistant 
S 4/5 Grosvenor Place, London 


INTERNAL AUDITOR — 
BOOK-KEEPER 


Multiple company in distributive trade 
requires an internal auditor to be based 
at their head office in London, N1 dis- 
trict. Book-keeping knowledge necessary 
to final accounts stage. Some travelling 
in the provinces involved. Three weeks’ 
holiday. Five-day week. Life assurance 
and pension scheme. Starting salary 
£1,750 p.a. with good prospects for the 
right man. — Box IA 7254. 


ASSISTANTFACTORYACCOUNTANT | 


Beecham Research Laboratories, a branch of the Beecham Group, requires a young accountant, 
| aged 21 to 28, qualified or sitting finals, to assist in the control and administration of the Accounts 
Department at their pharmaceutical manufacturing establishment at Crawley. Duties include the + 
preparation of monthly reports to management, profitability estimates for new products, and , 
special accounting investigations. : 


LONDON WEEKEND TELEVISION LTI 
requires budget officer, salary in range £1,350- 
£1,500. Accounts assistant, salary in rang: 
£1,000-£1,200. -Candidates aged 20-30, pas 
or approaching intermediate with experienc: 
should write or phone for full details to th 
Financial Accountant, London Weeken 
Television Ltd, Station House, Stonebridg 
P Park, Wembley, Middlesex. Tel, 01--902 884 


This vacancy offers excellent opportunities for a young man wishing to gain experience in a m | Ext. 25. 

modem industry. The Group pursues a policy of internal promotion, and the successful applicant : 

will be selected primarily on potential; lack of previous costing experience will not be a disadvantage. MEDICAL RESEARCH INSTITUTE 
The excellent fringe benefits include a profit-sharing scheme, non-contributory pension and “ requires daily part-time services (ap- 


proximately twenty hours per week) of 
recently retired senior finance clerk to 
handle routine accounting work. 

Write, giving details of age and experi- 
ence, to Secretary, Kennedy Institute, 
Bute Gardens, London W6. 


free life assurance. This is a responsible post and carries an attractive and progressive salary. 


Please write, giving details of age, qualifications and experience, to: ‘ 
The Personnel Officer, Beecham Research Laboratories, Manor Royal, Crawley, Sussex. 
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MANAGEMENT 
ACCOUNTANT 


We need a qualified Management 
Accountant, preferably A.C.W.A, with a 
sound cost control background. Experi- 
ence in an organisation using modern 
management techniques with a positive 
emphasis on contro! is essential. 

The post will suit a man 25-30 years of 
age who is interested in breaking new 
ground in a small but rapidly growing 
electronics company where his contribu- 
tion can be material and will be appre- 
ciated. 

The salary will be £1,856 per annum, or 
could be substantially more to the experi- 
enced man with the right qualifications. 
Applications giving details of qualifi- 
cations and career to date should be 
forwarued to: 


The Secretary 
K. S. Paul & Associates Ltd 
Kingsbury Works, Kingsbury Road 
London NW9 


MANAGEMENT ACCOUNTING 


Challenging opportunity for Accountant 
aged 25~35, with several years’ practical 
experience in this field to design and 
implement Management Accounting 
system in a growing Insurance Group in 
Watford area. There is an IBM 360 
Computer in use. 

Salary up to £2,250 per annum with 
free life assurance and house-purchase 
scheme. 

Write for application form to Box 
MA 7245, 





MANAGEMENT ACCOUNTING 


We now need two young Accountants to 
assist in the further development of our 
accounting systems, one on the prepara- 
tion of Financial Accounts and the other 
on budgetary control, standard costing 
and inventory reporting. The emphasis is 
on team work and we want men who can 
grow with the job. 

Candidates should be aged 21-25, pre- 
ferably in the latter stages of their 
qualification, with about two years’ 
experience in industrial accounting prac- 
tice. 

Competitive salaries with regular 
review; pension scheme with free life 
assurance. 

Location: A pleasant rural area near 
Wolverhampton. 

Please apply, giving brief relevant 
details to Client No. 1{086/A, to Riley 
House, 27 Augustus Road, Edgbaston, 
Birmingham 15. 


ow 


ACCOUNTANT 


QUALIFIED ACCOUNTANT with 
Internal Audit experience required as 
Deputy to Chief Internal Auditor. Some 
travelling involved. Good commencing 
salary and prospects. Non-contributory 
Pension Scheme and Employees’ Profit 


Participation Scheme in operation. 


Write for application form to Person~ 
nel Manager, Vitamins Limited, 23 Upper 
Mall, London W6. 





THOMAS MORSON & SON LTD 
require an 


ACCOUNTANCY 
ASSISTANT 


The successful applicant should be 
between 19-25 years of age with a 
minimum of five G.C.E. "Or level passes, 
He will be studying for a recognised 
accountancy qualification, and will, 
preferably, be at intermediate level. 

His duties will be to assist in the pre- 
paration of monthly and annual accounts 
and the compilation of financial reports, 
We are offering an attractive starting 
salary and excellent conditions of em- 
ployment. 

Please write or telephone for our 
application form to: 


The Personnel Officer 
Thomas Morson & Son Ltd 
Wharf Road 
Enficld, Middlesex 
Telephone 804 2011 


U.K. AND OVERSEAS 


£2,700 CHARTERED ACCOUNT- 
ANTS, PROFESSIONAL (CANADA); 
£2,000 plus, Divisional Accountant 
(Surrey); £2.000 plus C.A. Partnership 
(Clacton-on-Sea); £2,000 Divisional 
Accountant Designate (Manchester); 
£1,800 Cost Accountant (Blackburn). ~ 
Send name and address for details of 
wide variety of all Accountancy positions 
to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1. 





WILLIAM HOLLINS AND COMPANY LIMITED 


(manufacturers of Viyella, Clydella and Aertex) 


FINANCIAL CONTROLLER 
GARMENTS DIVISION 


There are four factories within the Garments Division manufacturing men’s, boys’, 
ladies’ and children’s wear and employing over 1,500 people in the area. Applicants 
are invited who would be interested in joining an efficient vigorous team and who 
would help in the establishment of a sophisticated management accountancy system. 


‘The successful applicant will control the accounting function of the Division and 
will be responsible to the chief executive. Applicants should be qualified accountants, 


aged 30-40, with industrial experience. 


A car will be provided and an attractive starting salary will be negotiated; contri- 


butory superannuation scheme. 


Applications giving details of qualifications, experience and present salary, marked 


‘Confidential’, should be sent to: 


D. F. Wheal 
William Hollins and Company Limited 
Nottingham Road 
Somercotes 
Derby 


DE5 4JN 








MANAGEMENT ACCOUNTANT re- 


quired for light engineering company in 
Norfolk. Duties will include reporting 
to Head Offce, budgetary control, 
standard costing systems, and prepara- 
tion of financial accounts. Attractive 
salary will be paid to the successful 
applicant, and prospects are exception- 
ally good. — Apply with full particulars 
to Box MA 7202. 





£2,500-£3,500 
East Midlands 


Company Secretary with an Account- 
ancy qualification. Commencing salary 
within the range above according to 
qualification and experience. 

Direct responsibility to the Board for 
all management and financial accounting 
procedures within expanding group of 
manufacturing companies. 

Excellent prospects for the successful 
applicant who is likely to be in the age 
range 30-45 years old. 

Detailed application including present 
salary to Box PT 2064. 
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TAXATION ASSISTANT 


City Solicitors require Assistant with 
experience in computations for Income 
Tax, Surtax, Capital Gains Tax. Very 
good salary for the right man or woman. 
Non-contributory Pension Scheme. 
Generous house purchase scheme. Five- 
day week, holiday honoured, Luncheon 
Vouchers. Pleasant working conditions. ~ 
Apply giving full details to Box TA 7173. 





WANTED. ~ Ambitious, hardworking and 
enthusiastic accountant for small (fifty 
employees), rapidly expanding manufactur- 
ing company. In charge of accounting, pro- 


duct costing. ledgers, payroll, 


invoicing, 


preparation of management information, etc. 
While some routine work is likely in the first 
year, the character of the job is likely to 


change as the company grows. 


Starting 


salary £1,650 plus profit sharing (£1002) with 
annual reviews. — Full details to J. A. 
Harrison, Icknield Engineering Ltd, Jubilee 


Road, Letchworth, Herts. 





OVERSEAS 


CHARTERED ACCOUNTANT 





Shipbrokers with London and Piraeus offices require for Piraeus an 
English chartered accountant, age 28/38, who will: 


Introduce mechanised accounting. 

Handle the accounts of 12/15 vessels. 

Prepare voyage and final accounts. 

Be fully responsible for the accounts department. 


The initial salary will be appropriate to the responsibility of the 
post with generous arrangements for U.K. leave. All fares paid and 


re-settlement allowances made. 


The appointment carries a 3-year renewable contract and should 
be considered as a prelude to further advancement with special interest 
in budgetary control, the provision of management information and 
the investigation and appraisal of the financial aspects of new ac- 
quisitions and existing units. 


Applications are invited which will be treated in the strictest confidence, 
fo: 


STRAVELAKIS BROS (LONDON) LTD 
PEEK HOUSE, EASTCHEAP 


suitable applicants. 


employee benefits. 


Your coufidence 





LONDON EC3 


ACCOUNTING OPPORTUNITIES 
IN CANADA 


Canada’s largest manufacturer of telecommunications 
equipment has positions in COST ACCOUNTING, 
FINANCIAL ACCOUNTING and INTERNAL 
AUDITING for young men possessing an ACA, 
ACCA or ACWA degree. 


Assignments will provide exceptional opportunities 
leading to positions in accounting administration. 


A senior member of our Accounting Organization 
will be in the United Kingdom in June to Interview 
Generous relocation allowance. Wide range of 


Please submit your qualifications to: 


Northern Electric 


COMPANY LIMITED 


c/o A.T.B. Associates Limited, (Dept. 1) 
37/38 Margaret St., Cavendish Square, London W.1 
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PARIS 


A number of interesting opportunities arise in the Paris office of 
Peat Marwick Mitchell & Co for experienced accountants who 
wish to acquire a knowledge of European and American business 
operations. 

High initial salaries are paid and there are excellent career prospects; 
training courses are provided and annual vacation is generous. 
Interviews can be arranged in Paris or London; initial inquiries 
to Staff Partner, 11 Ironmonger Lane, London EC2. 


KHARTOUM 


International firm has vacancies for a Manager and two 
qualified seniors in its Khartoum office. 


Contract period three years, fares paid, free accom- 
modation, office car and generous leave allowance. Salaries 
from £2,800 to £4,000 p.a. for Manager appointment. 


Please send brief details to Box No. 47/411 c/o 
Mathers & Streets Ltd, Streets House, Lawrence Lane, 
London EC, 





QUALIFIED 
ACCOUNTANTS 


Bookers Agricultural Holdings Limited, who are involved 
in the management of sugar estates and factories in the 
West Indies and Nigeria, and in sugar pilot schemes and 
investigations in Kenya and elsewhere in Africa, are looking 
for qualified accountants to work overseas on these projects. 

The appointments provide an interesting and challenging 
opportunity to work in a variety of countries — but each 
assignment would last for two or three years. They would 
carry responsibility for the budgetary control, costing and 
financial accounting systems established on the projects, 
or for the introduction of such systems. 

Applicants must be qualified and have had several years’ 
commercial or industrial experience but energy, tact and 
a pioneering and adventurous spirit are also important. 

The terms of service will include a generous salary, to be 
negotiated according to qualifications and experience, over- 
seas allowances, rent-free housing, frequent home leave, 
educational allowances for children at school in the U.K., 
and the opportunity to join a good pension scheme. 

Please apply in writing only to C. A. Brooke-Smith, 
Bookers Agricultural Holdings Limited, Bucklersbury 
House, 83 Cannon Street, London EC4. 








ACCOUNTANT 


May 4th, 196 


EUROPEAN EXECUTIVE 


James Finlay and Co Ltd, 22 West Nile Street, Glasgow C1, who have extensive 
interests in the East have a vacancy in their Colombo office for a European Executive, 
who should be at least 30 years of age and preferably married. Applicants should be 
Qualified Accountants, either CA. or A.C.C.A., and have had several years’ com- 
mercial experience since qualifying. The terms applying to this appointment are 
good and there are prospects for advancement. — Applications should be sent to the 
Company at the above address with, in the first instance, brief details of the candidate’s 


career to date. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible, 





A.C.A. PART II FINALIST seeks position 
in profession. First-class professional experi- 
ence In accounts, audits and taxation and 
also incomplete records. — Box AC 2159. 
A.C.C.A. June Part I Finalist, Indian. Five 
years” London and Overseas experience in 
audit, accountancy and taxation, seeks better 
position. — Box AJ 2280. 

A.C.C.A. qualified Nigerian (31), with five 
years’ experience as audit clerk, accounts 
clerk, book-keeper, accounting assistant and 
tax officer, seeks employment in industry, 
commerce or the profession. — Box AC 2246, 
A.C.C.A., Section I passed, appearing for 
Section D in June, two and a half years’ 
experience in a professional firm in City 
seeks position in profession or industry. 
Available ore middle of June. — Please write 
to Box AC 2 

ACCOUNTANT, E.C.A., of retired age, 
desires appointment with professional firm 
or commercial concern, City, West End or 
NE. London where his years of accountancy 
experience may be usefully employed. 
Particular experience includes executorship 
and trust accounts, financial investigations, 
incomplete records, etc. — Apply Box AF 2120, 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (telephone 01-554 3484). 
ACCOUNTS STUDENT for A CC A with 
good accounting experience, seeks position 
in London. Prepared to sign articles. — Box 
AS 2158. 

A CHARTERED MAY FINALIST A TL, 
B.Com.(India), All-round experience in- 
cluding ew ey seeks a position. — Please 
write Box AC 2180, 

A.T.LI. (37) ath twenty years’ Revenue and 
professional experience, seeks position as tax 
assistant. Preston, Lancaster, Fylde area. ~- 
Box AT 2277. 

CA FINALIST PART IE with all-round 
experience, taking May examination, seeks a 
suitable job. — Please contact Mr Ansari, 
30 Fairhoime Road. W14. 

CHARTERED ACCOUNTANT (female, 32) 
requires interesting appointment within car 


travelling distance of Wendover, Bucks. Pars 


ticularly interested in taxation and solicitors’ 
accounting. — Box CA 2103. 
CHARTERED FINALIST PART IIL, ~ 
Asian, seven years’ accounting, auditing and 
taxation experience. ~ Medium-size office 
seeks suitable position in London. — Box 
CF 2136. 
EX-ARTICLED CLERK wishes to join 
medium/large firm of chartered accountants 
after his first part final examination in May 
1968, to acquire knowledge and experience 
leading to qualification. — Box EA 2283. 
EXPERIENCED ACCOUNTANT available 
for employment in an industrial or com- 
mercial concern during holiday season, 
Opportunity to assist with budgets, standard 
costing, etc., preferred. ~ Box E 1. 
F.C.A. (42), specialist in insurance accounts, 
taxation and organization for fifteen years 
in London, seeks suitable appointment. — 
Box FC 2091. 
F.C.A., tax specialist, has time available for 
part-time post as consultant i in London. Such 
position would be advertiser’s sole occupa- 
tion. — Box FT 2279. 
PERSONAL TAXATION. — Very highly 
E Full-/part-time considered. 
Box PT 2278. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
Se Ltd, ABBey 2354/5817, for further 
etails. 


UGANDA ASIAN GRADUATE, havin; 
two and a half years’ experience of genera 
audit of limited companies and some ol 
incomplete records, seeking the position o 
junior audit clerk in London. — Box UA 2185 
YOUNG MARRIED CHARTERED AC 
COUNTANT, fed up with London propert: 
prices, travelling, etc., seeks position witl 
future in country practice. Has had gooc 
professional experience. ~ Box YM 2104. 





ARTICLED CLERKS 


ABLE AND AMBITIOUS YOUNG MAN 
with at least one year’s experience within th 
profession and having obtained at least fiv 
‘©’ levels in Great Britain and wishing to tak: 
up articles with a view to qualifying as i 
chartered or certified accountant, is offere: 
the opportunity to join a congenial practic: 
in Holborn, where a genuine effort to help ir 
the furtherance of his interests both career 
wise and financially will be made. Com 
mencing salary not jess than £624 p.a. — Bo) 
AA 2281. 

A COMMERCE AND LAW GRADUATI 
of Karachi University, preliminary exempted 
with good accounting and audit experience 
seeks articles with a firm of chartered ac 
countants anywhere in England. — Benk 
Box AC 2157. 

A COMMERCE GRADUATE ` want 
transfer of articles to move in Londor 
immediately. Wide experience in P.A.Y.E. 
incomplete records and final accounts. Onl: 
pocket money expected. Principal’s consen 
obtained. — Box AC 2156. 

A COMMERCE GRADUATE with first 
class second position, seeks articles. Age 2 
years. Preliminary exempted. Two and ; 
half years’ accounting experience; — A 
Memon, 15 Chesham Place, S 

AN AMBITIOUS PAKISTANI "GRADU 
ATE (24 years) seeks articles in London 
Preliminary exempted. One year audi 
experience. — Available for interview a 
any time. — Apply Box AA 2166. 

AN AMBITIOUS STUDENT (17), wit 
seven ‘O’ levels, seeks articles in Londo. 
immediately. Preliminary exempted. Hav 
some experience in book-keeping. Availabl 
for interview. — Write to Mr D. Shah, I2 
Gloucester Terrace, Paddington, W2. 

AN ARTS GRADUATE (24), keenly seek 
articles with chartered accountants. — Kind] 
write to Box AA 2101. 

AN M.A. PAKISTANI, qualified and experi 
enced teacher, age 29, seeks articles any 
where in London and Wales. — Box AN 


2233. 

A PAKISTANI (26) completed two-and-hal 
years of articles would like to transfer any 
where. Hard worker. ~ Box AP 2230. 

A PAKISTANI GRADUATE (27) seek 
transfer of articles for remaining fourtee: 
months’ term. Experience of incomplet 
records. — Box AP 2209. 

ARTICLED CLERK. — A Pakistani B. Com. 
aged 21 years, seeks articles, preliminar, 
exempted. — Please write to M. M. Hossain 
77 Elmhurst Mansions, Edgeley Road 
London SW4. 

ARTICLED CLERK, GRADUATE (22) 
with six months’ experience in auditing an 
accountancy wishes to transfer articles fror 
firm in Surrey to firm of chartered account 
ants in London. Principal’s consent ot 
tained. — Please write: G. Fernandes, 2 
SES House, White City Estate, Londo 


A YOUNG B.COM. (with advanced accounts 
auditing), from Pakistan, book-keepin; 
experienced. Preliminary exempted, Seek 
articles. — Please write A. Mallick, H 
Gaskarth Road, SW12. 

A YOUNG PAKISTANI, M.COM., passet 
intermediate examination of the Institute 
seeks transfer of articles in London. Prin 
cipal’s consent obtained. ~ Please reply t 
Box AY 2221. 





DESCH SE? aos 


A SMART INDIAN STUDENT (18 ycars), 
seeks employment in a professional chartered 
accountancy firm ether with or without 
articles. Pay is of no consideration but train- 
ing under expert supervision important. = 
Box AS 2102. 

A UGANDA STUDENT with cight ‘O° 
levels, seeks articles with chartered account- 
ints, anywhere in England. Preliminary 
zxempted. — Please write to: Harish G. Jani, 
Nethechall House, Nutley Terrace, Hamp- 
stead, London NW3. 

A YOUNG MAN, with cight ‘O° and one "A 
level, passed intermediate stage in book- 
keeping (Institute of Book-keepers and 
Faculty of Teachers), secks articles. Available 
immediately. - Box AY 2184. 

A YOUNG STUDENT (18) with nine ‘O° 
levels seeks articles anywhere in U.K. Has 
passed LCC book-keeping intermediate 
with distinction. Preliminary exempted. 
Available for interview. -— Please write to 
AY 221). 

CEYLONESE (London graduate) seeks 
irtecles. Nine months’ cxpecrience in incom- 
Beis and auditing. — Apply Box 
CHARTERED ACCOUNTANTS (W1 area) 
nave vacancy for articled clerk. Preference 
ziven to English educated applicants with 
ane of more ‘A’ levels. Good working 
renditions and progressive salary commenc- 
ng at £10 per week. - Apply Box CA 2155. 
CITY ACCOUNTANTS have vacancy for 
irticled clerk. Good remuneration and pros» 
pects. = Box CA 2224. 

GRADUATE (English) with several years’ 
egal experience and some knowledge of 
iccounts, secks three years’ articles. Pref. 
London. - Box GF 2247. 

INDIAN COMMERCE GRADUATE, age 
23, Preliminary exempt. with commercial 
experience with leading = Internatronal 
American Corporation, sceks articles. — 
Write Rox IC 2092. 

LONDON CHARTERED ACCOUNTANTS 
require well educated articled clerks. Qualis 
ted Supervision given in very varied practice. 
Increase in salary given on success in exami- 
nations. - Write Box No. $33, Reynell's, 
88/90 Chancery Lance, WC2. 

PAKISTANI GRADUATE with some audit 
experience secks articles. Preliminary exemp- 
‘ion. =~ Please write; Mr AL Bhuiya, 66 Pala- 
‘ine Road, London NIG. 

YOUNG INDIAN STUDENT from E 
Africa seeks articles with a medium-sized 
irm of chartered accountants. Eight "Or 
evels and available immediately. - Please 
ipply Box YI 2147. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - ‘The 
‘cognized medium for sale and purchase of 
yracteces and partnerships for over forty 
rears, Valuations. ~ GORDON FOORD AS 
CO, Westminster Bank Chambers, London 
Bridge, SEI (HOP 1209). 

ACCOUNTANCY PRACTICE FOR SALE, 
'hirty miles SE. London. G.R.F. £5,000/ 
ES, increasing. Outright purchase only. 
Freehold offices, with flat above for sale, if 
required. — Box AP 22542. 

ADDITIONAL G.R.F. OF £5,000-£10,000 
‘required by EC A, sole practitioner. Would 
mnsure continuity of practice for retiring 
sructitioner. Capital available. London or 
home counties. - Box AG 2129. 

A UNIQUE OPPORTUNITY for young 
C.A. to join medium-sized City CAS where 
nior partner is contemplating retirement, 
Must have substantial tax experience. - Box 
AU 2287. 

BETWEEN OXFORD AND SWINDON. - 
C.A. aged 31, with experience in commerce 
ind the profession is now building own 
nractice and is anxious to contact ovor- 
worked Practitioner. - Please write Box BO 


20 ame 

BRIGHTON. — C.A. practice for sale. 
G.R.F. in execss of £25,009, - Box BC 2282. 
CHARTERED ACCOUNTANT with good 
nrovineial training and subsequent experi- 
ence required by Peterborough chartered 
rccountants. Partnership prospects for a keen 
worker. Write with full partxulors. — Box 
ZA 2285. 

BRISTOLI, OR SOMERSET. — Chartered 
iccountants wish to purchase practice or 
slocks of audits. ~ Reply in confidence to 
30x BO 2093. 
CATHEDRAL CITY IN SOUTHERN 
ENGLAND. — A partner is required for a 
yne-tourth share in an established practice 
with fees of about £30,000 p.a. Must be well 
killed and used to provincial practice. 
Capital will be required. — Please send pre- 
iminary details of education, training and 
xperience to Box CC2191. 

CENTRAL LONDON C.A.s interested in 
surchasing practice or block of audits, 
pital immediately available. Strictest confi- 
dence observed. - Box CL 2213. 





ACCOUNTANT 


CERTIFIED ACCOUNTANT, Hounslow, 
requires young qualified man experienced in 
taxation and incomplete records. Salary 
LI. 300 with carly partnership offered to suit- 
able applicant. -— Fullest details to Box 
CA 2240. 
CERTIFIED ACCOUNTANT requircs prac- 
tice and/or office premises within ten miles 
of Feltham, Middlesex. ~ Box CA 2241. 
CHARTERED ACCOUNTANT (age 34), 
own G.R.F. £1,700 expanding, seeks working 
arrangement with established practitioners 
in WI or North-west London, view part- 
nership/succession. - Bos CA 2081. 
CHARTERED ACCOUNTANT in City 
office with large rapidly expanding practice 
interested in merging with larger firm or 
joining in partnership with other sole 
Practitioner. — Box CA 2229. f 
CHARTERED ACCOUNTANT required by 
Chester firm (C.A.s). Preferably two to three 
years’ experience since qualifying, Definite 
rospects partnership after short period. - 
tox CA 2187. 
CHARTERED ACCOUNTANT, thirteen 
years’ post-qualification experience, including 
Six years’ taxation, seeks interesting position 
with view to partnership. Public school 
education. Capital available. - Box CA 2192. 
CHARTERED ACCOUNTANTS (EST. 
1837), Gray's Inn, four partners with 1.500 
sq. ft of surplus accommodation, cur parking 
facilities and offices in Kent and Watford, 
wish to consider amalgamation with another 
firm or sole practitioner to establish a 
broader base. - Box CA 2126. 
CHARTERED ACCOUNTANTS in practice 
London WCI with to contact overburdened 
or retiring practitioner with a view to 
acquiring additional gross recurring fees of 
£5,000 upwards. - Box CA 2288. 
CHELSEA CHARTERED ACCOUNT- 
ANTS, duc to carly retirement have share 
of practice for sale — young qualified man to 
act as senior for a probationary period. — 
Box CC 2075. 
CITY C.A. - Four partners - retiring part- 
nec's share for sale, net income £5, p.a. 
(additional share also available), Capital 
required. Two young C.A.s with own nucleus 
considered to acquire part of share available 
ane ane in future expansion of firm. — Box 
;C 211 


ÇC ; 
LIVERPOOL well-knit and established 
expanding practice G.R.F. £3,500, excellent 
accommodation and ecquipmicnt, Vendor 
available to ensure smooth take-over, — Box 
LW 2186. 
LONDON FIRM of chartered accountants 
with Bristol branch office interested in meet- 
ing sole practitioners with a view to providing 
for their retirement. — Write principals only 
to Box LF 2106. 
MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase practice in 
Manchester area, or amalgamate with view 
to succession. - Box MC 2095. 
MEDIUM-SIZED FIRM of City chartered 
accountants require recently qualified man 
to take charge of their small job and incom- 
picte record Separaat It ix anticipated 
that the successful applicant will become a 
Ree within three years. — Please write 
ox MS 2143. 
READING OR THIRTY MILES RADIUS. 
— Practice or block of audits required. 
Capital or annuity basis. - Box RO 2080. 
SE. LINCS. - Partnership available to 
experienced chartered or certificd accountant 
after short probationary period. Commencing 
salary from £1,500 according to age an 
experience. ~ Box SE 2089. 
SHEFFIELD CHARTERED ACCOUNT- 
ANTS wish to purchase blocks of audits for 
cash settlement. Working arrangement with 
existing rm considered. ~ Box SC 2212. 
SMALL EXPANDING London firm of 
accountants (two partners) with occasional 
demand for Bahamaion tax schemes seeks 
arrangement with firm in Nassau. Bahamas, 
which could operate to mutual advantage. — 
Box SE 2096. 
SMALL GROUP OF AUDITS FOR SALE 
in South Yorkshire. G.R.F. £600. ~ Offers 
invited in confidence ta Box SG 2267. 
SOLE PRACTITIONER (NI), gross fees 
approximately £10,000 sccks amalgamation 
with farger firm for mutual bencht. Woll- 
established and hard working: with suitable 
arrangement the practice is capable of rapid 
expansion, ~ Box SP 2124. 
SOLE PRACTITIONER wishes to dispose 
of practice within the Mcdway Towns area: 
gross income approximately £4,500; cash 
basis only, one and a half times G.R.F. - 
Box SP 2128. 
SUFFOLK/NORFOLK, ~- Well-established 
country branch practice for sale, G.R.F. 
£7,000. Self-contained frechold offices and 
experienced staff if required. Outright sale 
preferred but would consider some form of 
temoorary deferment. ~ Box SN 2188. 
WEST SUSSEX. — An old-established firm 
are interested in amalgamation or merger 
discussions. This is a provincial practice with 
a large number of varied clients. It is desired 
to create 3 larger unit with the attendant 
advantages, and also to provide for the 
phased retirement of senior partners. Excel- 
lent oMecs and staff. — Box WS 2190. 


THINKING OF RETIREMENT? — London 
practitioners with gross fees in excess of 
£8,000 who would like to retire on pension 
of up to 75 per cent of current profits. - 
Write to City C.A.s, Box TO 2114. 

WEST LONDON CHARTERED PRAC- 
TICE FOR SALE with about £9,000 G.R.F. 
and £12,000 nctual annual feces. Average age 
of clients estimated to be about 35 years 
yielding exceptional expansion potential. 
One hundred and fourteen new cases in 1967 
and thirty so far in 1968. Principal not willing 
to barter at £16,000 for cash including lease 
valued ot £2,000 (2,000 g, ft at 155), Fix- 
tures, fitting and balance of leasing contracts. 
zi in progress about £2,000. - Box WL 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. - 100% loans to qualifted account- 
ants up to £8,000. High advances to £12,500. 
Survey feces repaid on completion. Personal 
uttention of a director, ~ Taxation Services 
(Finance) Lid, Mortgage Department, $-7 
Muswell Hill, London Nio (TUDor 9$95}. 
A BARGAIN, ~ A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Adrantages of 
Trading at a Limited Company, 3s post free. 
~ Business Economy Co Registrations Ltd, 
Via City Road, London FC! (formerly 156 
Strand), CLE. 9252/3/4; 19 Walker Street, 
Edinburgh A (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY, - 
Sixtcen guincas incl. seal, books, mem. and 
arts. Also re-registrations and reudy-made 
companies, ~ Reichmann & Wing Lid, 126 
ae Road, London N17 (01 808 
ADDITIONAL substantial fees may be 
obtained in form of legitimate commission 
from professional company operating a 
highly respected service. This service is dif- 
cult to promote by advertising which is the 
treason for this notice. References will be 
SE all inquiries answered. ~ Box AS 


AGENTS RETAINED. - Industrial holding 
company is anxious to acquire medium-sized 
businesses with carnings in excess of £20,000 
. ~ Apply in confidence to Box 





-~ We can help you whether you have one debt 
or 5.000. Nation-wide service. No charge if 
unsuccessful, -- Professional & Trade Services 
Ltd. Protection House, London SW4 (MAC- 
aulay 9396 (5 lines). 





COMMERCIAL PHOTOGRAPHY. — 
Linuicd Company for sale as going 
concern. London area. Studio 2,000 
sq. ft. Excellent colour processing 
laboratory und photographic equipment, 
Tax losses and large assignable loan 
account. — Box CP 2132. 


COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. — Mayfair 
Registrars Lid. 265 Hedge Lane, London 
N13 (01-808 4219). ` 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. - Reglaw Registrars 
Lid, 14 The Mall, London W5 (01-567 $459/ 
01-997 2476). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 


LONDON EC2 
NATional §433/5 





FARMING LOSSES 


Chartered accountants have clients 
wishing to purchase companies with 
accumulated farming losses. 


Apply: 
LARKING & LARKING 
9 Red Lion Street 
NORWICH 
NOR (OD Tel. 23205 





NAVEL 


FINANCE COMPANY E with agreed 
tax losses of approx. £15,000. Must be still 
trading. — Please send details to Box FC 


FREENOLD DEVELOPMENT LAND for 
sale, West Middlesex. Principals only, please. 
~ Box FD 2252. 





HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£12 plus stamp fee 


READY-MADE, £2! 10s 
For accountants and solicitors only 
HART & CO (Bush House) LTD 
Sei A2, 1-3 LEONARD STREET 
ONDON EC2 (CLE. 4108/9) 





HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
- P.C.M., II$ Gloucester Place, London WI. 





IRISH COMPANIES 


Rapid registration service now available 
in Eire. Fee £18 15s plus £4 stamp duties 
to form £100 company. 


trish Formations Ltd, Westminster 
Bank Chambers, Uckfield, Sussex. 
Tel. Uckficid 3650. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minuics. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WC2 
TEMple Bar 6927 (4 lines), Ref. O. P. 
and at Melville House, 2 Melviile Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 





READY-MADE COMPANIES £35 9s trans» 
ferred immediately. Registrations in seven 
days £13 9s (plus duty). Companies re- 
registered unlimited £13. - Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME 4. 
TAX LOSS COMPANY FOR SALE, - 
Piant hire. Some equipment, still trading near 
Bournemouth. Agrecd losses opprosimately 
£5,000. — Accountants, Box TL 2130. 
TAX LOSS COMPANY FOR SALE. - 
Refrigeration engineers, still trading. Losses 
available approx. £20,000 with, possibly, 
Se loans. Principals only. - Box TL 
4, 
TAX LOSS COMPANY required, still 
trading, ulame and/or property develop- 
ment company, Scottish company preferred. 
Agreed losses up to £100,000. - Box TL 2286. 
TAX LOSS wholesale glassware and china 
company for sale. Losses £12,500 to Decem- 
ber 31st, 1967. Directors current loan account 
of £17,000 could also be assigned. - Box 
TL 2198. 





WE WOULD LIKE TO DO BUSINESS 
WITH YOUR BAD DEBTS 


Bad debts are, at least an irritation and 
at worst a source of danger to your 
business. Credit is the foundation to any 
successful company but when it is abused 
intentionally, or through bad manage- 
ment if is necessary to take swift decisive 
action. For a small annual subscription 
Cheque Guarantee Insurances put at 
your disposal a team of investigators who 
can give you an on-the-spot appraisal on 
any defaulter anywhere in the country. 
Should it prove necessary to go to 
litigation for the recovery of any debt. 
all Jegal charges are borne by Cheque 
Guarantee Insurances. 

For further details, please write or 
telephone: 


Cheque Guarantee (Insurances) Ltd 
322 St John Street, London EC) 
Telephone: 01-278 1175/6 





99 PER CENT MORTGAGES available at 
74% up to £7,500; G6 per cent at 7% up to 
£16,000, Other inquiries considered, — State 
requirements to Callander Securities Ltd, 54 
Bow Lane, London ECS (CITy 3376). 
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BUSINESS PREMISES ING HIRE HIRE HIRE 
‘MACHINERY A late Re ao or Tone EEN 


TO LET in Central Manchester. Small pro- 
fessional suites of two, three or four rooms 


We can offer from stock, fully guaranteed 


term rental. ` ; ` . 
For full details of this unique service 


ACCEPTANCE OF 


Ss rebuilt National Burroughs, Sensimatic, 
pon eae Good buildings; a SCH a Sundstrand a Elliott-Fisher flat-bed write or telephone: CLASSIFIED 
A accounting machines. 
Dee Se Sennen © Loan machines free during overhauls Goodson Calculators ADVERTISEMENTS 








and decimalization conversion. 


55/61 Moorgate, London EC2 


HIRE, H.-P., LEASE MONarch 5405 1. The publishers cannot guar- 
VALUATIONS D. & P. EE E SC insertion on any speci- 
NATIONAL ACCOUNTING MACHINE fied date, but every effort is 
NATIONAL NCR 33, complete with bars and table base. Gas a EE 
APPLI ANCES Under two years old. Condition as new. Con- me ei to COmpry with adver 
STOCKTAKINGS AND VALUATIONS siderable saving offered. — Box NA 2223. tisers requirements. 


JOHN CHURCHILL & CO 


155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Sale or Purchase. 


STAFF THROUGHOUT THE U.K. 





LTD 
3.7 Paul Street, EC2 
Tel. 01-606 9440/9442 
FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


all at 
35s per 188 (plus postage) 


N.C.R. ACCOUNTING MACHINE 32/06 
P10 22S 26 inches T.C.R. £1,400, accessories 
and stationery. ~ Apply Box NA 1981. 

PETTY CASH ~ 100 copies for 15s — while- 
you-wait by FERMAPRINT-INSTANT- 
coe 17 Fleet Street CEC4. Tel. 01-353 


26). 
THE NEWSAGENTS VALUERS CO. — 
Experienced stock-takers/valuers to news 
and allied trades. Specializing in retail stock 
SC, 3-4 Clement’s Inn, WC2. (01-242 


The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 


TYPEWRITERS ~ ELECTRIC. — Outstand- 
SHARPTHORNE ing SC offer. eae Olympia aCe DS, therefrom. 
up t per cent discount, norma — 
M ISC ELLAN EO y S PRESS LTD £198, bargain £99, ~ Surrey Typewriters Ltd, 4. Box number addresses must 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London ECH, 


ACCOUNTS TYPING SERVICE, 405 
Abbey House, Victoria Street, SW1. Tel. 
01-799 3052. Typing and duplicating balance 
sheets, accounts and Schedules. Prompt 
recorded delivery service. Minimum charges. 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 


Farringdon Station). (CLErkenwell 7434.) 















+ + + + 


25 Holborn Viaduct, London EC) 
Tel. 01-353 0838/9 


BRONZE, BRASS & PLASTIC NAME- 


PLATES: estimates and sketches free, also 
rubber stamps etc. ~ A. T. Brown & Co Ltd, 
347/9 Katherine Road, London £7. 
(GRAngewood 1024.) 

LUXURY LOW-COST HOLIDAYS. - 
Caravan touring on the Continent. Spacious 
two/six berth caravans available — self-tow. 
‘Loan-a-Caravan’ from largest 1965 hire 
fieet in Britain. Collect Calais/Boulogne area. 
Peak periods available. — ‘Loan-a-Caravan’ 
{A.C.), Flamstead, St Albans (01-954 3929 or 
epee 696). 

NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable *Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NL 24326). 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over > 
47,000 Examination Successes. 


FOR JUNIORS -~ Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY — A.C.C.A. Courses — 18,500 Examination 
Successes; I.C.W.A. Courses — 17,000 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 
Courses for A.C.C.A. 


FOR QUALIFIED MEN — I.C.W.A. Courses with concessions; and 


7 Putney High Street, SW15 (01—789 5484). 

UNUSED BURROUGHS F5203 accounting 
machine complete with desk unit and chair 
programmed for bureau. Sales/purchase 
ledger, incomplete records. Second control 
unit will be programmed to purchaser’s 
requirements by Burroughs. £1,800 o.n.o. — 
Box UB 2198. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted, £200,000 carpets on ‘display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. — Dodson-Bull 
Carpet Co Lid, 2, 4 and 5 Little Britain, ECI 
{(MONarch 7171 (10 lines}, also 83-89 
Blackett Street, Newcastle upon Tyne Í 
(Tel. 20321/21428), 55-61 Lever Street, 
Manchester (061~236 3687/8/9). 








send for this 100 page 
Guide to Careers FREE 


not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any letter is liable 
to be opened for examination 
of its contents. 


The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 
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training for Management. THE 
I SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 


Member of the Association of British Correspondence Colleges i London WC2 







Please send me post free and without 
obligation a copy of your Guide to 
Careers 


THE E 


May 4th,.1968 ACCOUNTANT 





An Established Best-seller 
Third reprint now available 


MANUAL OF 
AUDITING 1 sree coer 





THE FIRST Extracts from recent Reviews 

OF ITS KIND The Accountant — July 9th, 1966 ~ DESIGN FOR AUDITING 

IN THE The author and his colleagues review the whole practice of auditing in 
meticulous detail. Nothing appears to have been omitted... Perhaps 

UNITED KINGDOM the most noteworthy single chapter in the book is that dealing with 


auditing procedures for computer applications and the pendant internal 
contro! questionnaire, not only because the material is novel ... but also 
because of the lucidity of the explanations given. 


The Accountants’ Magazine — October 1966-A CONTEMPORARY 
CLASSIC 


The author — whether it is his desire or not — through Manual of 
Auditing, recently published is destined to stand out with earlier 
‘greats’... Anew approach to the old problems has been achieved with 
a practicality and clear insight which constantly impresses ... Here 
is a very real contribution to the literature of accounting, it should 
Price 75s net certainly have priority as book of the month (any month) for practitioners: 


79s 6d post free U.K. it is expensive but cheap at the price. 








ae ee A PER ROSS Se eee eS RRO EE SSeS eee 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 : 





01-836 0832 
O d : Please Send... copy (fes) of MANUAL OF AUDITING, by A. V. Cooper, at 79s 6d post free 
raer in U.K. 
No W NA ME PSSA SST COSEE SOE SS ESE SAS HRS TE SHEE READSARHSED ARE DORSEFEAEAHAGRAURS SHG HAS SEPARATES GSS EPS SAGAR GHG GRE AAG AGREE HS E aa b a E S E E E E E E E aa at A E E E E D E E EE OE EE E EE E TARTAR ERARERAMONHS WAY HEAR ADEREOREH HERE SHS SPENSER EN HEE EE OOO 
(Biock letters please} 
ADDRESS. ROS EhO 668 68 62804 TOT AS COE EE E E EE EL CL SES FOTOS AEE Z EEE E E E E SS E a anaandaa b D ET E a DD E a D E A E D S E EEE E EE EE EEE EE E E EE a a FUAEAOANEHEAUEDRAERERUREMAERERAEREOEERE ENE dh dech Ahhh Akte Ahh d AID 
(Biock fetters please) 
Remittance £ : i is enclosed. DO EE 
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-Would you choose 
-a building society 
viathe ` 











The building society manager you know, 
stands a very good chance of getting your 
first investment. (Otherwise, how could 
you face him at the golf club?) | 
Or, out of loyalty, your first choice may be 
a local society. 
You may even choose one simply because 
there’s a branch round the corner. 
That’s the system. And we can’t honestly 
knock it, because it works for us too! 
But the building society you choose for your 
second investment gets chosen strictly 
on its merits. And that’s why we’re happy 
to take second place as often as we do! 
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LEICESTER, PERMANENT BUILDING SOCIETY 
44% income tax paid on paid-up shares. , 
Immediate withdrawals. 
Head Office: Oadby, Leicestershire. LE2 4PF. 
London Office: 49 Park Lane, W.1. 
City Office: 66 Gresham Street, E.C.2. 


Leicester Permanent 


Printed and Published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. May 4th, 1968 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 
non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





Among numerous other publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


Business planning and control 
Research and development -- the key to future profitability 
The case for marginal costing 


| The use of ratios in the study of business fluctuations and trends 


The preparation of interim accounts for management in the 
smaller manufacturing concern 


Management information and statistical method 


improving the efficlency of an accounting department 
and available shortly: 


@ The computer as an aid to management 


An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (5s each.) 


The development of an accounting practice 

Professional practice insurance 

Provision for retirement 

The constitutional arrangements of an accountant’s practice 
The organization of a practising accountant's office 

Mergers and associations of professional "ms 

Towards better fees 


Controls for the effective use of time and the keeping of time ` 
records 


A practitioner's own taxation problems 
The selection, training and management of staff 
Professional goodwill and partnership annuities 


The sole practitioner 7s 6d each 


Further titles in the series to be announced shortly. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These ara given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 





LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 





inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 


Basic Concessional 
Situations Vacant/Articles Vacant 

Minimum (5 lines) ` £1 10s Od £1. Os Od 
Per line, in addition 6s Od 4s Od 
Per inch ER s Od | £3 10s Od 
Fully Displayed e 

Per inch (min.2in.) [£6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





15s Od 


Minimum (5 lines) £1 2s 6d 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 





All other categories 
Minimum (5 lines) 

Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od f4 Os Od 


Box Numbers | 3s Od | - 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


Ail classified advertisements appear automatically in The Accountant and in 
Taxation. 





Fi 17s 6d p 5s Od 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation - 
10.30 a.m. Monday preceding the date of publication, 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Atteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


Temporary 
Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 
BOOK-KEEPERS 
CLERKS, etc. 


Let our Task Force meet 


YOUR wneeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED ` 
ADVERTISEMENTS 





Replies to advertisers using Box 
numbers should be addressed to Box 
...- Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement, 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 








PERSONAL 








PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance heip 
for any period to 
overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 





A BASIC COMPUTER COURSE for ac- 
countants. Further your career with a know- 
ledge of today’s most powerful business aid — 
the computer. The lectures cover the aspects 
of data processing, e.g. what a computer is, 
how accountants use computers in modern 
businesses, analysis of accounting systems, 
computer systems design and programming, 


COMPUTER 
TIME AND STAFF 
NOW AVAILABLE 


16K PROCESSOR 


Magnetic tape units, fast card reader, paper tape and printing 


1903 


ways into computer careers, aptitude tests, 
etc. 

The course is in plain language. You get a 
FREE training manual which contains every 
lecture in full - there is no need to take notes. 
Wext course of eight evening lectures starts 
May 22nd. Fee 20 guineas. NO EXTRAS. — 
For a free brochure, phone HOL. 5155 or 
write to: The School of Computer Training, 
7 Ely Place, ECL. (Quote Ref. PER.) 
INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, DAN and twenty-three instruments 
for sale. — Telephone 01-730 0023. 





OFFICIAL 
APPOINTMENTS 





MARKETING 
FRICER 


required by the GOVERNMENT OF THE 
REPUBLIC OF ZAMBIA to supervise and 
to organise agricultural marketing schemes 
and the collection of marketing statistics in 
rural areas. The duties will also include some 
administration. 


AGRICULT 
O 


Appointment on contract for one tour 
of 36 months initially. Commencing basic 
salary according to experience in a scale 
Zambia Kwacha 1644/3216 (£Stg.959/ 
£1,806) pa, plus an inducement allowance of 
between £546/£615 (sterling) payable locally. 
Additionally a supplement of £268/£291 
a year is payable to the officer’s bank account 
in the U.K. or Northern Ireland, Gratuity 
25% of salary plus inducement allowance. 
Both supplement and gratuity are normally 
tax free. Free passages. Liberal leave on full 
salary. Candidates, aged between 20-50 
years must possess school certificate equiva- 
lent or higher, and recognised Accounting or 
book-keeping qualification and experience 
in the marketing of agricultural produce. 


Apply to CROWN AGENTS, M. Dept., 
4 Millbank, London SWI, for application 
form and further particulars, stating name, 
age, brief details of qualifications and ex- 
penence and quoting reference M3F/61623/ 


facilities. 


Also experienced software development teams, systems analysts 
and programming staff at interestingly competitive rates. 


Enquiries to: 
Director of Marketing, (Ref: CT 7) 


Inbucon Computer Bureaux Limited 


Hadley House, Ealing, London Wi 
or telephone 01-579 1661 
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ELECTRICITY 


Manweb- 





REQUIRE AT HEAD OFFICE LIVERPOOL 
(EVENTUALLY CHESTER) 


PRINCIPAL ASSISTANT 
(INTERNAL AUDIT) 


for the Chief Accountant’s Department which is at present based in Liverpool, but 
is expected to move to Chester in 1969. 


Duties include audit and investigation of records and systems throughout the 
Board’s area, and involve considerable travelling including some overnight stays, for 
which travelling and subsistence allowances are paid. The position would be suitable 
for a young qualified accountant who wishes to gain experience in a large-scale 
organisation where electronic data processing procedures are under development. 
There are prospects for further advancement. Salary within the range £1,615/£1,915 
per annum. 


Apply by letter, giving full personal particulars and details of training and previous 
experience to the Assistant Secretary (Personnel), Manweb, Love Lane, Liverpool 3, 
by May 20th, 1968. 





THE SOUTH-EAST REGIONAL EXAMINATIONS BOARD 
{Incorporated} 


for the Certificate of Secondary Education 


FINANCE OFFICER 
A.P. Grade IV 


(£1,435-£1,665) 


Applications are invited for the above appointment from persons with experience 
of local government finance who hold at least the Intermediate Certificate of a 
recognised accountancy body. 


Experience in supervising a small general office organisation, and in dealing with 
public examinations entries will be added advantages. 


Assistance will be given towards removal expenses. 


Commencing salary according to qualifications and experience; the post is super- 
annuable, 


Application forms and further particulars are obtainable (please supply foolscap 
S.A.E.) from the Secretary, the South-east Regional Examinations Board, 4 Mount 
Ephraim Road, Tunbridge Wells, Kent, to whom completed applications should be 
sent by June 3rd, 1968. 


COUNCIL FOR SMALL INDUSTRIES 
IN RURAL AREAS requires ACCOUNT- 
ANT for itinerant advisory duties to small 
country firms in counties of Wiltshire, 
Gloucester, Hereford, Monmouth, Gla- 
morgan, working from a base in Bristol/ 
Bath area. Knowledge of management 
problems in small firms and of techniques 
necessary to overcome them required, 
together with experience in preparation of 
Management accounts from incomplete 
records. Frequent overnight absences from 
home involved when subsistence is paid on 
official rates. A car is provided where 
necessary. Salary scale £1,243 per annum by 
ten increments to £1,773 per annum 
(National). Contributory pension scheme. — 
Further particulars and forms of application 
from Secretary, 35 Camp Read, Wimbledon 
Common, SW19. Closing date May 22nd. 


THE LONDON HOSPITAL 


Applications are invited for the new post of 
ASSISTANT TREASURER. 


Candidates should possess a recognized 
Accountancy qualification. Duties include 
the co-ordination of all sections of a large 
Finance Department serving a group com- 
prising 1,550 beds, responsibility for ac- 
counting services in conjunction with the 
Hospital’s own Computer Unit, assisting in 
efficiency studies of the Department and on 
the production of Management information. 


Salary scale £1,650-£2,025. 


Application forms, to be returned by 
May 14th, 1968, and further particulars 
may be obtained from the House Governor, 
The London Hospital, Whitechapel, London 


May 11th, 1968 





UNIVERSITY OF LONDON 
ADMINISTRATION 


APPOINTMENT OF ACCOUNTANTS 


Applications are invited from young qualified accountants, chartered secretaries or 
others with equivalent accounting knowledge or experience, for three interesting, 
newly established posts in the University Accountant’s Department. 


ASSISTANT TO DEPUTY ACCOUNTANT 


The person appointed will assist the Deputy Accountant generally, in the administra- 
tion of a main area of University expenditure, but he will be specifically charged with 
the overall supervision of the monthly payroll for permanent staff, together with 
the maintenance of appropriate records, etc. Previous experience in this type of work 


would be an advantage. 


PAYMENTS OFFICER 


The successful applicant will be responsible for the processing of payments for the 
Central Offices of the University, Senate Institutes and Halls of Residence and will 
devote a substantial proportion of his time to the provision of advice on accounting 
matters and supervision of sub-accounts of Senate Institutes. Experience of computer 


procedures would be an advantage. 


Salary, according to age and experience, will be on the scale £1,470 x £90-£1,920, 


plus £60 London Allowance. 


INTERNAL AUDITOR 


The successful applicant will be required to assist the University Accountant in the 
establishment of internal auditing procedures and he will gain comprehensive ex- 
perience in all aspects of University accounting, with consequential opportunities for 


advancement. 


Initial salary within the range £1,410-£1,575 according to age, qualifications and 
experience. A qualification would be an advantage, but is not essential. 


All these posts offer prospects of promotion, a good superannuation scheme and 
excellent holidays. Further particulars from the Clerk of the Senate, UNIVERSITY 
OF LONDON, Senate House (34/A}, WC1, to whom applications (3 copies) should 


be sent by May 22nd, 1968. 





UNIVERSITY OF NATAL 
DEPARTMENT OF ACCOUNTANCY 


Applications are invited from suitably 
qualified persons for appointment to the post 
of SENIOR LECTURER IN ACCOUNT- 
ANCY, Durban. 

The salary scale attached to the post is 
R4,500 x 150 — R4.800x 300 — R5,700 per 
annum (R1,716=£1 stg. approx). In ad- 
dition, at the discretion of the Public 
Accountants’ and Auditors’ Board, an 
allowance of between R200 and R900° per 
annum is payable by the Board to persons 
who are Chartered Accountants (South 
Africa). 

The commencing notch of the above salary 
scale and the allowance will be dependent on 
the qualifications and/or experience of the suc- 
cessful candidate, 

Application forms and further particulars 
of the post, including commencing dates, 
etc., are obtainable from the Association of 
Commonwealth Universities (Branch Office), 
bee House, Pall Mall, London 


Applications close in South Africa and ` 


London on June 30th, 1968. 








SITUATIONS VACANT 
PUBLIC PRACTICE 








REGISTER 
OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


Secon taney Gipointinents 


177a Kensington High Street 
London W8 (81-937 4740) 








AANIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— 46 Dover Street, Piccadilly, Wi (BYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court 
reas (Warren Street Station), W1 (EUS. 


ABILITY IS YOUR GOODWILL. - 
Expanding varied City and Surrey Practice 
require qualified accountant to fill senior 
post. Partnership prospects. Personal par- 
ticulars and salary required to Box AS 2135. 
ABLE AND RELIABLE audit assistants are 
offered good prospects and varied experience 
in small/medium London WI practice. 
Partnership will be available to suitable 
qualified men. — Please submit brief details 
of experience etc. to Box AA 2153. 

ABLE SENIOR (qualified or finalist) re- 
quired by West End accountants, must be 
able to work with minimum of supervision. 
Salary up to £2,000. Three weeks’ holiday. ~ 
Box AS 2303. 

A BRIGHT AND EXPERIENCED semi- 
senior with senior potential is required to 
assist partners in busy and expanding C.A.’s 
office, Holborn. Salary according to ability. 
— Box AB 2226. 

ACCOUNTANT. -- Experienced in incom- 
plete records, personal taxation etc., required 
for old-established, small, busy office ECI. 
Part-time or freelance basis. ~ Box AE 2321. 
‘A of chartered accountants require 


a senior clerk to assist in a growing practice | 


in Folkestone. Ample scope for a young man 
with initiative. Pleasant working conditions 
and salary according to age and experience. — 
Apply Box AF 2318. 

ACCOUNTANTS AND ASSISTANTS, 
qualified and unqualified, are invited to 
apply for registration as freelances for varied 
assignments. — Full details from Practitioners 
Services Bureau, 64 Ingleby Road, Ilford, 
Essex. (01-554 3484.) 

ACCOUNTANTS, CHARTERED, require 
senior, fully experienced. North London. 
Salary from £1,500. Possibility of partnership 
for qualified man. — Apply Box AC 2151. 
ACCOUNTANTS, Clacton-on-Sea, require 
fully experienced senior assistant imme- 
diately to take full charge of block of audits. 
Sood prospects. — Full details to Box AC 


ACCOUNTANTS (SW1) require part- 
time Senior Assistants. Ideal position 
for young practising Accountants who 
can arrange their own affairs to have 
3/5 days available weekly. Practical 
experience of property companies ad- 
vantageous. ~ Box AS 9290. 


ACCOUNTING STAEF SELECTION 
have been notified of numerous vacancies 
with professional firms in Central 
London. Qualified men particularly re- 
quired at salaries from £1,650 to £2,500 
p.a. — in some cases with definite partner- 
ship prospects for top C.A.s. Experienced 
but. unqualified men also required for 
senior and semi-senior positions, All 
applicants are interviewed by experi- 
enced proprietor at 29/30 King Street, 
EC2 (MON. 0422). 


ACCOUNTANT. 
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SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, W1 
TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 

AFTER 7 P.M. 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


PROFESSIONAL 


AUDIT SUPERVISOR required by 
famous City firm, A.C.A., 2-3 years’ 
qualified with good working tax 
knowledge. Preferably living North or 
West of London, prepared to travel. 
Salary range £2,000-£2,100 p.a. 


COMPANY TAXATION SPECIALIST 
-required by famous City practice. 
May be unqualified or training given 
to young A.C.A. with some basic 
experience. Tax planning etc. main 
part of duties. Salary circa £2,000 p.a. 


AUDIT MANAGER ~- Qualified with 
first-class professional experience. 
Must be used to dealing with clients at 
high level and staff. Famous City 
firm. Aged 30-40, Salary range 

£2,300~£2,500 p.a. 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: 
Liverpool, Nottingham, Brighton, 
Bristol, Leicester, Norwich, Man- 
chester, Birmingham, Leeds, New- 
castle, Exeter, Cardiff and Glasgow. 


Professional Appointments Director: 


JOHN J. de R. WEST 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 


POST OF THE WEEK 


SENIOR INTERNAL AUDITOR ~ 
circa £3,000 p.a. 


Our client is the British Subsidiary of a 
major U.S, industrial corporation. The 
company seeks a chartered accountant 
aged late 20s — early 30s with fluent 
French and Italian or Spanish. He will 
be based in London (West End) and will 
be expected to undertake a considerable 
amount of European travel. He will, 
however, be able to spend at least every 
alternate week-end in England. Candi- 
dates should write in absolute confidence 
to: ROBERT W., WATHEN. 


OVERSEAS 


Our current professional and commercial 
registers include positions in: Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, U.S.A., Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 


World Appointments Controller: 
JULIAN CHARLTON 


COMMERCE AND INDUSTRY 


ASSISTANT COMPANY SECRETARY 
~ TO £2,500 p.a. 


Our client, engaged in the retail field 
with a large department store in London 
Wi, seeks a qualified accountant or 
secretary aged 25-35 with knowledge 
and experience of modern accounting 
techniques including budgetary control, 
data processing and office administration 


ADMINISTRATION MANAGER. E. 
LONDON 


For a main subsidiary of an important 
British public group manufacturing 
products for the building and allied 
industries. Career prospects are excellent 
for a qualified accountant, probably in 
his thirties with substantial industrial 
experience. Responsibilities will include 
control of the accounting function — both 
financial and costing and administration. 
The salary envisaged would be £2,200- 
£2,500 p.a. 


CHIEF ACCOUNTANT — Circa £2,000 P.A. 


MANAGEMENT ACCOUNTANT - 
£2,500 p.a. 


For a publishing company, Central 
London. Reporting to the chief account- 
ant, he will head up a small department 
and be responsible for the preparation of 
management accounts and budgetary 
information. ‘Candidates should be 
qualified and aged 27-32 years. 


CHIEF ACCOUNTANT ~ £2,500 p.a. 


The company, engaged in the distribu- 
tion of a specialist consumer product 
and located in the West End seeks a 
qualified accountant as chief accountant. 
The company is old-established and 
progressive and has a good growth 
record, Qualified accountants aged 
30-45 years are invited to apply. Board 
prospects, 


Public property company in NW. London — Young A.C.A., or A.A.C.C.A., preferably 
with some knowledge of the property business. Reporting to The Directors, the prospects 


are excellent. 


Plus other appointments in: Liberia, Sudan, Nigeria and Kenya. 


Commercial and industrial consultants, 


David. J. Wilkinson, F. L. St. J. MeClosky, C. A. Cooper-Key, Robert W. Wathen, R. P, 


Bennett. 





APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 


are seeking to broaden their experience, 


e 


Staff bave ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years’ on the practising side before deciding on their future. For those who 
propose to pursue a career in a professional office, the prospects of promotion are 


excellent for the right men. 


Good salaries are paid depending on experience and ability, 


H 


Please apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2. 
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MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos ~ 12 lines) 


FINALISTS 


It is not too early for the forward-thinking Finalist to plan the next stage of his career. In this connection he will find perusal of the 
following publications is interesting and informative: 


AN OPEN LETTER TO FINALISTS — successful or otherwise. i : ; 
This is our answer to the vexatious question — ‘With what type of firm should I aim to secure my next appointment? 


THE WAY TO THE TOP - a booklet summarising all the factors to be taken into account when planning a career, 


OPPORTUNITIES IN TAXATION ~ a survey of the prospects in this highly rewarding specialised field. Copies will be forwarded 
gratis and without obligation immediately on request, by letter or telephone. 


INTRODUCTORY SERVICE 


PUBLIC PRACTICE. ~ Our register embodies every type of vacancy (all grades — £1,000 to £3,500 p.a.) and includes a number of . 


definite partnership assignments. Please address inquiries to our director, Mr L. G. Gibson. 


TAXATION. — The present incidence of vacancies which offer an opportunity for advancement to taxation specialists is unprecedented. 
Inquiries to Mr W. E. Nightingale will be regarded as strictly confidential and no obligation to proceed beyond the initial exploratory 
Stage will be incurred. 


PROVINCIAL. — Numerous vacancies are available at enhanced salary levels. Current locations include: Reading, Northampton, 
Hampshire, St Albans, Newcastle upon Tyne, Manchester, Swansea, Leicester, Bristol, Sheffield, Birmingham, Liverpool, South Wales 
and the West Country, Croydon, etc. 


Our Overseas Division advertisement is published elsewhere in this issue. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 














TRINIDAD 


SOUTH 


AFRICA 


EUROPE 


AUSTRALIA 


MERVYN HUGHES & CO 
OVERSEAS DIVISION 


Professional Opportunities 


Several vacancies are currently open to qualified Accountants — 
large international firm ~ initial salary £2,400 p.a. plus car and other 
benefits. This is a highly attractive area, the work is interesting and 
these positions provide very good career experience. 


Recently qualified accountants are required by an international firm 
with an expanding practice in this commercially developing area. Op- 
portunities for inter-island travel - salaries in the range £2,100- 
£2,500 p.a. plus other benefits. 


Several attractive vacancies in Johannesburg, Cape Town and 
Durban — experience broadening opportunities with excellent short-, 
medium-, and long-term prospects at initial salaries in the £1,900- 
£2,700 p.a. range. 


A wide range of interesting and challenging positions are open to 
accountants with a working knowledge of the appropriate languages 
in the following areas: France, Germany, Spain, Portugal, Italy, 
Brussels, The Hague, These positions offer attractive salaries, good 
career prospects and extremely valuable experience. 


Qualified Accountants prepared to emigrate can enter upon a new 
exciting career in Sydney or Melbourne with international firms 
offering starting salaries in the $A4,000/$A5,060 p.a. range. Varied 
work in congenial surroundings and a superb climate. 


The above are a smali selection of our current overseas vacancies, which are literally 
world-wide. Accountants contemplating employment overseas are invited to contact 
our Director, Mr R. J. Welsh, or Mr G. F. Ormrod, to discuss opportunities and 
advantages and the effects such a move is likely to have on their future career. 


THORNTON BAKER & CO have vacancies in London and provincial centres in 


MERVYN HUGHES & COMPANY 
Accountancy Appointment Specialists 
111 Moorgate, London EC2. Tel: 01-628 0026 


QUALIFIED ACCOUNTANTS 


Engiand and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 


E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 


the centre preferred and should be addressed to: The Staff Partner, Lee House, 
London Wall, London ECZ. 


A CITY FIRM of chartered accountants, 
small/medium sized, seek capable 
qualified men to assist in the expansion 
at the practice which includes public 
and international companies. There is 
considerable potential and excellent 
prospects for really able men. ~ Please 
send full details to Box AC 7252, 


A MEDIUM-SIZED HOLBORN FIRM 
of chartered accountants, has vacancies for 
recently qualified men (salaries from £1,750) 
or Part II finalists (salary £1,600). Oppor- 
tunity for experience of the widest range of 
professional work, including public com- 
panies and taxation. ~ Write Box AM 2289, 
AN ATTRACTIVE OPPORTUNITY with 
good prospects is offered by chartered 
accountants, W1, to a senior with good all- 
round experience (including tax) who wishes 
to make a career in the profession. ~ Reply 
Box AA 2202. 

AN EXPERIENCED AUDIT CLERK re- 
quired by Strand chartered accountants. 
Good prospects for young person studying 
for professional qualifications. Salary accord- 
ing to age and experience. — Box AB 2174. 
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A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 


qualified staff. 


J. D. W. Marle 
R. Lovely 
J- Daykin 
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The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


Please write to the appropriate staff partner: 

St. Giles House, 11, Quay Street, Bristol, r 
31, Mosley Street, Newcastle upon Tyne, 1 
1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 


A PARTNERSHIP is offered on attractive 
terms, after probationary period, to an 
experienced chartered accountant, with at 
least five years’ experience since qualifying. 
F.C.A., Wi. i Write Box AP 2367. 
QUALIFIED SENIOR required by 
medium-sized old-established firm of char- 
tered accountants for their City office. Full 
responsibility for varied work including taxa- 
tion. ~ Write with full details to Geo. Little, 
Sebire & Co, Adelaide House, London 
Bridge, EC4. 

A RECENTLY-QUALIFIED CHARTERED 
ACCOUNTANT is required to take sole 
charge of a group of audits and to supervise 
the preparation of accounts of partnerships 
and sole traders by mechanized techniques. 
Applicants must be capable of working with 
minimum supervision with direct responsi- 
bility to a partner. There are partnership 
prospects for suitable applicants. — Apply to 
Box AR 2210. 

A REWARDING POSITION is available 
with chartered accountants to a semi-senior 
of ability who requires the opportunity to 
acquire further experience at a good salary. 
— Write Box AR 2201. 

A SENIOR ASSISTANT required by ex- 
panding firm of chartered accountants, on 
south coast — newly qualified or experienced 
unqualified. Pleasant working conditions and 
good opportunity for person with initiative. 
Holiday arrangements honoured. — Apply 
L. F. Hope Jones & Co, 61 Station Road, 
New Milton, Hants. Tel. N.M. 2696. 
AUDIT ASSISTANT required by account- 
ants, smaller firm, Finchley. A varied ex- 
perience in friendly atmosphere, would suit 
unqualified man over 30, ~ Details of expert, 
ence and salary to Box AA 2173. 

AUDIT CLERK, SENIOR, required by firm 
of chartered accountants on Sussex coast. 
Pension scheme, five-day week. — State 
experience and salary required to Box 
AC 2140. 

AUDIT CLERKS, qualified (or unqualified 
finalists) required to work in London. Must 
be experienced in preparing accounts from 
incomplete records. Salary according to 
experience. — Apply with details to Box 
AC 7257. 

A YOUNG qualified accountant (or unquali- 
fied finalist) with experience of incomplete 
records required by Richmond, Surrey, certi- 
fied accountants, as senior assistant. Partner- 
ship prospects after probationary period for 
keen worker with suitable ability. Write full 
ae giving age, experience, etc. — Box AY 


Al OPPORTUNITY for assistants, junior 
and semi-senior, to join rapidly expanding 
West Middlesex firm of chartered account- 
ants. Progressive salaries according to 
ability. ~ Box AO 2369. 

BEDFORD ACCOUNTANTS require assist- 
ant to work with two partners. He should be 
experienced but not necessarily qualified. ~ 
Apply S. Northwood & Co, 94 Midland 
Road, Bedford. 

BIRMINGHAM CHARTERED ACCOUN. 
TANTS have a vacancy for a capable senior 
interested in trust work and taxation relating 
thereto. This covers a wide range of interest- 
ing and varied work with excellent prospects 
of promotion. — Please write to the Staff 
Partner, Touche, Ross, Bailey & Smart, 75 
Harborne Road, Edgbaston, Birmingham 15, 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 


you write to us. 
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Individual Responsibility — Early Succession Prospects 


COMPANY ACCOUNTANT 





PROGRESSIVE FIRM OF LONDON BUILDING CONTRACTORS ENGAGED IN CONTRACTS UP TO £150,000. 


This is a career appointment offering the opportunity of succession on retirement of the Company Secretary in one year’s time. Duties 
involve direct responsibility to the Managing Director for all accounting functions (partly mechanised), and for control of an inte- 
grated costing system, budgetary control, preparation of annual and monthly accounts, reports to management, etc. 


To be eligible candidates must be qualified (A.C.A., A.A.C.C.A, or A.C.W.A.), aged up to 35, with a suitable standard and versatility, 
competence and experience in an appropriate field preferably in the constructional or allied industry. Capacity to become an energetic 
member of a forward looking management team is also essential. 

Initial Salary — £2,250 to £2,500 per annum — pension scheme ~ life assurance. 


Applications, in strict confidence, under reference A2245, to Col H. D. Muggeridge, opp, Managing Director, Mervyn Hughes As- 
sociates Limited, 71 St Mary Axe, London ECH Tel. 01-283 0037. 





An appointment offering wide insight into varied aspects of management accountancy and the opportunity 
for interesting short-term world travel — excellent prospects of promotion. 


INTERNAL AUDITOR 





Qualified Accountant or part qualified with closely related experience — aged up to 30. 


PONCET ITE NATIONAL FIRM - CONSTRUCTION INDUSTRY - MAJOR WORLD-WIDE PROJECTS - HEAD OFFICE, 


The duties of this appointment are niether mundane nor routine. Industrial responsibility within the audit function is involved — in the 
form of solus on site surveillance of accounting and liaison with project management and staff in addition to assignments covering 
financial and non financial investigations and recommendations for improvement of accounting and general administrative systems, etc. 
Efficient performance can within the short term lead to promotion to a supervisory position. 

Initial Salary negotiable up to £2,000 p.a. — contributory pension scheme — free life assurance. 


Applications in strict confidence, under Reference A2247, to G. Campbell-Johnston, Mervyn Hughes Associates Limited, 71 St Mary 
Axe, London EC3. Tel. 01~283 0037. 





A career appointment which is an opportunity for a candidate of suitable calibre 


COMPANY ACCOUNTANT 


Location Leeds 





British Public Company operating and expanding in specialised sectors of the light engineering industry. 

This appointment is open to a qualified accountant (A.C.A., A.A.C.C.A. or A.C.W.A.), aged 25 to 35 with a minimum of two years’ 
experience in industry. Duties will be to assume responsibility for all accounting functions and to revise and institute new systems and 
disciplines as required. Drive, initiative and capacity to grow with the job and earn advancement are essential. 

Initial Salary. — Negotiable up to £2,000 per annum depending on experience — contributory pension scheme — free life assurance. 


Applications in strict confidence, under Reference A.2244, to W. McC. Holmes, 


MERVYN HUGHES ASSOCIATES LIMITED 


71 St Mary Axe, London ECH, Tel. 01-283 0037 





OUTSTANDING PROFESSIONAL OPPORTUNITY 


East Mediterranean Area 





An exceptionally challenging and interesting position, in a stimulating, temperate environment, which is open to a career-minded 
Chartered Accountant aged over 26. This is a highly responsible position involving large company client. Capacity to present com- 
prehensive and concise reports is essential. The practice is varied and the experience to be gained during a two-year tour is extensive. 


Salary — £3,700 per annum plus subsidised accommodation with one month's leave per annum. 


Applications, in strict confidence, to R. J. Welsh, Director, 


Overseas Division — Mervyn Hughes & Company 


Specialists in Public Practice Accountancy Appointments 


111 Moorgate, London EC2 Tel. 01-628 0026 
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BIRMINGHAM CHARTERED AC- 
COUNTANTS require audit assistants inthe - 
salary range of £1,250 to £1,800 per annum. 
Responsible positions affording opportunity 
to extend experience. Interviews arranged out 
of office hours if necessary. — Full particu- 
lars to Bowker, Stevens & Co, 18/19 Ludgate 


Hill, Birmingham 3. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co 
have vacancies for young qualified account- 
ants with several years’ experience after quali- 
fication. Good starting salaries will be paid. — 
Apply to Staff Partner, Canterbury House, 
85 Newhall Street, Birmingham 3. 

C ANDS. — Chartered ac- 
countants require senior assistants, qualified 
or unqualified. The posts are permanent 
and progressive; accommodation available. 
salaries according to experience. — Apply 
in writing giving full details, including age, 
experience and salary required to Black, 
Geoghegan & Till, 10 Lefebvre Street, St 
Peter Port, Guernsey. 


CHARTERED ACCOUNTANT 


City firm requires a recently qualified 
Chartered Accountant for a professional 
appointment in their London office. 
Starting salary £1,750 per annum with 
excellent opportunity for experience on a 
wide variety of work and rapid advance- 
ment within the firm. Luncheon vouchers 
and three weeks’ annual holiday. ~ 
Application should be made with full 
details to Box CA 7143. 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO area medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies. 

We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies. 

We are introducing modern auditing 
techniques. 

We choose our future partners from 
among our staff, 


We need young, competent, intelli- 
gent Chartered Accountants. 


If you are interested please write to: 


Richard Brandt, 17/18 Se Dunstan’s 
Hill, London ECH (01-626 6947). 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 





YOUNG 
ACCOUNTANTS 


Thomson McLintock & Co wish to 
recruit for their offices in London and 
other cities in the U.K. able, en- 
thusiastic and ambitious qualified 
accountants and finalists who wish to 
work hard and broaden their experience 
of accounting practice either with a 
view to establishing themselves in a 
professional firm or to forming a sound 
foundation for a career in industry or 
commerce. 

Initial experience will be in the fields 
of auditing and special investigations 
where modern techniques are used and 
for which training facilities are offered 
and encouraged. Opportunities to 
specialise later in computer applica- 
tions and management consultancy are 
available and transfers abroad can be 
arranged, 

Competitive salaries are offered with 
excellent prospects of speedy pro- 
motion. Four weeks’ annual holiday 
plus two days’ extra leave are given and 
there is a staff pension scheme. 

Applications, together with full 
particulars, should be addressed to: 


Staff Partner 
33 King William Street 
London EC4 
(01-626 3232) 
indicating the city in which you are 
interested. 
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ACCOUNTANT 


Barton 
Bureau 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
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Accountancy 80 Chancery Lane 
London WC2 


Tel. 01-405 1431 






Staff 


Consultants 


A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 
service is free and completely confidential, 


PUBLIC PRACTICE 


NEWLY QUALIFIED 


CHARTERED ACCOUNTANTS ON JOINING . 
You are placed in a position of responsibility after a 

short induction period at an above average commencing salary. 
You receive intensive management training and attend computer 
and many other appreciation courses. 

Your progress is monitored at all levels and any problems 

that arise are ironed-out informally. 

The attention you get is individual. 

This programme produces a manager in three years and has 
done so in as little as eighteen months. 


. this major International Practice. 


SALARY £1,800 P.A. If it doesn’t, it won’t be for lack of effort by the Practice. 


TAXATION 


TAXATION MANAGER 


CHARTERED ACCOUNTANT FOR TAX PLANNING.. 
He will complement it’s financial advisory service, reporting 
on various problems of large public companies and private 
companies with assets running into several millions of pounds. 
This will include preparation and presentation of complex 
schemes and will require a comprehensive knowledge of tax 
legislation. Full support from trained staff. Further prospects. 


. in medium/large city practice. 


SALARY £3,000 PLUS 


TAX SPECIALIST 


QUALIFIED ACCOUNTANT CONSULTANT CAPACITY.. 
To provide technical advice and guidance on many diverse 
problems for a wide variety of clients. The appointment will 
require a high degree of expertise in all aspects of taxation 

with particular emphasis on Close Company matters. Prospects of 
an immediate partnership are good and candidates will be seen 

on this basis. 


, for medium sized Practice in WI. 


SALARY £4,000 P.A. 


COMMERCE AND INDUSTRY 


SOPHISTICATED PROCEDURES are operative ASSISTANT TO CHIEF 
in NW. London Chemical Company enabling ACCOUNTANT 

man with good accountancy background to pro- INTERMEDIATE A.C.C.A. 
gress in experience and responsibility. SALARY £1,250 P.A. 


WILL RECEIVE every assistance with studies COST AND WORKS 

by central London based Petroleum Company ACCOUNTANT 

with a view to promotion, whilst involved in the INTERMEDIATE A.C.W.A. 
full accountancy function. SALARY £1,300 P.A. 


ASSISTANT FINANCIAL 
ACCOUNTANT (FINALIST) 


SALARY £1,500-£1,750 


ASSISTANT ACCOUNTANT 
INTERMEDIATE A.C.C,A. 


SALARY £1,250-£1,350 


DIVERSE DUTIES for central London Publicity 
Agents. Mechanised accounts with main re- 
sponsibility for production of monthly accounts 
and statistics. Right-hand man. 


STANDARD COSTING for Middlesex Cosmetic 
Company. Varied work including investigating 
inventory levels. Scope for intelligent application 
studies and promotional prospects. 


OVERSEAS 


NEW APPOINTMENT within a recently formed subsidiary of a well 
established U.K. engineering group. A Qualified Accountant is required 
to design and implement the full range of financial and management 
services and systems control. Knowledge of the legal aspects 

of secretarial work useful, two-year renewable contract with 

excellent fringe benefits. Age up to 40, 


SECRETARY/ACCOUNTANT 
KENYA 


SALARY NEGOTIABLE 





Young chartered accountants required in London 


The firm: 
Medium size 


£2,500 p.a. and RESPONSIBILITY 





OFFERED BY WEST END ACCOUNTANTS WITH VARIED 


In attractive modern City offices 


PRACTICE Growing fast from its own development 
The opportunities: 
TO ACCOUNTANTS WITH POST-QUALIFICATION Wide audit and accounting experience including responsible work on large 
public companies with computer installations 
EXPERIENCE Training courses in advanced techniques 


SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 





QUALIFIED 
APPLY BOX LT 878 


Many specialised assignments 
Rapid advancement within the firm 


The rewards: 
£1,850 ~ or more ~— starting salaries depending on experience and ability 
Progressive remuneration and responsibility 
Contributory pension scheme and other benefits 


Apply to the staff partner, Box YC 888. 
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AUDIT MANAGER 


West End. £2,500 minimum. Small 
progressive firm. 


SENIOR 


City. £1,800. Medium/large firm. Wide 
variety of work. 


SENIOR 
West End. £2,100. Medium-sized firm. 


SENIOR 


WC2. £1,900-£2,000. Small firm. Op- 
portunity for mature experienced man. 


NEWLY QUALIFIED 


City. £1,700-£1,800. Large firm. Every 
encouragement to progress. 


AUDIT MANAGER 
WI £2,250-£2,500. Small firm. 


LADY ACCOUNTANT 


City. Circa £2,000. Good opportunity 
for qualified lady C.A. 


SENIOR/SEMI-SENIOR 


City. £1,350+4-. 8-partner firm. To assist 
on large audits. 


SENIOR/SEMI-SENIOR 


West End. £1,250-£1,450. Small firm. 
Varied practice. 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON Wi 


TEL. 01-437 6063 


AUDIT SENIOR 


City. £1,800-£2,000. Small firm. Op- 
portunity for unqualified man with good 
experience, 


RECENTLY QUALIFIED 


Opportunity to gain first-class post- 
qualification experience with large City 
firm. Salary £1,650-£1,800. 


AUDIT MANAGER 


City firm (medium size) are seeking a 
Chartered Accountant in his 30s for 
position of Audit Manager. There are 
partnership prospects for the selected 
applicant. Starting salary up to £3,000. 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of small and medium size. Starting 
salary £1,700-£2,000, 


AUDIT MANAGER 


Large City firm require a well ex- 
perienced man of ability to take charge 
of an important block of audits. Good 
opportunity for ambitious man (35-45). 
£2,200-£2,450. 


AUDIT MANAGER 


Chartered Accountant with several 
years’ post-qualifying experience would 
be welcomed by fast expanding City 
firm. £2,400+-. 


TAXATION MANAGER 


A medium-sized firm seeks a Manager 
to head their Taxation Department. 
The position would suit a man with 
several years’ good experience in the 
Inland Revenue. Starting salary circa 
£2,250. 


TAXATION ASSISTANT 


Progressive and expanding firm have 
a challenging appointment in their 
Taxation Department. The work is in the 
Personal Taxation field. Starting salary 
£1,300-£1,400. 


TAXATION MANAGER 


A City firm seek a Taxation Manager 
for their well established Taxation De- 
partment. Interesting and responsible 
EA for the right man. Salary circa 


TAXATION SENIOR 


A medium-sized expanding firm in the 
City seek an experienced man for mainly 
company work, Prospects for pro- 
gression. Starting salary £2,000 p.a., 
plus bonus. 


TAXATION ASSISTANTS 


There are a number of opportunities 
for Personal Taxation Assistants in both 
the City and West End, Applicants 
should have had at least 1~2 years’ 
experience of Personal Taxation either 
in the Profession, Bank or Inland 
Revenue. Opportunity to advance to 
company work if desired. £1,000-£1,806, 
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MANAGEMENT ACCOUNTANT 
£1,800. W1. A.C.A. or A.C.C.A, 


FINANCIAL ACCOUNTANT 
£2,000+-. SW1. Large Group. 


COMPANY SECRETARY 
£1,750. City Chartered Accountants, 


COST ACCOUNTANT 
£1,600. W1. Young A.C.W.A, 


FINANCIAL ACCOUNTANT 
£2,500. EC. Consumer Industry. 


ASSISTANT ACCOUNTANT 
£1,250. West End. Part A.C.C.A, 


ASSISTANT ACCOUNTANT 


£1,200. West End. Partly qualified 
A.C.W.A. 


ACCOUNTANT 
£1,700. West End. Finalist. 


ASSISTANT ACCOUNTANT 
£1,650. W1. Good prospects. 


ACCOUNTANT 
£2,000-+. Young qualified A CA. 





Career Opportunities for 
Young Chartered Accountants 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and the 
Middle East. 


United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners. with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions, 

Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Statf Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE r. 





FOR YOUNG 
ACCOUNTANTS 


SEEKING 
ADVANCEMENT 


Cooper Brothers & Co invite applications from young 
qualified accountants for appointments in their 
offices in London, the Midlands, the North and West 
Country. 


The positions offer opportunities to obtain ex- 
perience of modern techniques applied to a wide 
range of professional work including computer 
auditing. Initially, the work will be concerned with 
auditing, accountancy and taxation, but as experience 
is gained there will be opportunities to take part in 
investigations or to transfer to one of the specialist 
departments. 


The firm provides formal training under the direc- 
tion of two full-time training officers. 


There will be opportunities tó travel abroad on 
short-or long-term assignments. 


Applications should be addressed to 
the Staff Partner, Abacus House, Gutter 
Lane, London EC2 and should indicate 
the part of the country in which the 
applicant would like to work. Local inter- 
views will be arranged. 
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Careers for Chartered 


ACCOUNTANT 
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Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 


Training courses covering a number of subjects are provided for 
ali qualified staff. 


Posts are available in London and at other offices throughout the 

United Kingdom, including Manchester, Cardiff and Newport. 

Vacancies occur from time to time in offices overseas and 

transfers can be arranged. There are opportunities also to work 

EE and E.D.P. Consultancy with our associates in 
is field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4. 













CHARTERED ACCOUNTANT, recently 
qualified, required by provincial firm. Salary 
£1,200-£1,500 according to experience. 
Five-day week. Pension scheme. — Martin & 
Acock, Chartered Accountants, 2 The 
Close, Norwich. 

C TERED ACCOUNTANT required 
for rapidly expanding practice in Essex. 
Age 25-30. Knowledge of taxation, incom- 
plete records and ability to supervise essen- 
tial. Expected salary £1,750. according to 
experience and ability. Partnership prospects 
for the right applicant. ~ Box CA 2131. 
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CHARTERED ACCOUNTANT (W5), re- 
quires senior assistant, not necessarily 
qualified, but professional experience essen- 
tial and tax knowledge an advantage. 
Pension scheme and five-day week. — Details 
and salary required to Box CA 2335. 
CHARTERED ACCOUNTANTS, BIR- 
MINGHAM, require young qualified ac- 
countants for audit staff. Starting salaries 
from £1,300 to £1,700. Three weeks’ holiday; 
excellent opportunities for early advance- 
ment and widening of experience. — Write 
giving full details to Box CA 7197. 





Haines Watts, Beckley and Partners have vacancies in their offices at Slough, Reading 


and Hounslow: 


TRAINEE STAFF 


Vacancies exist now and in the late 
summer for applicants who have or ex- 
pect to obtain ‘A’ Levels or at least five 

* Levels. Comprehensive training faci- 
lities and study and examination leave 
are provided. 


ARTICLED CLERKS (Slough and 
Reading) for training as Chartered or 
Certified Accountants, 


TAXATION CLERKS (Siough and 
Reading) for training as members of the 
Institute of Taxation. 


AUDIT STAFF 


AUDIT MANAGER (Reading) to accept 
tesponsibility for the affairs of a group 
of clients and the control of staff. 


SENIOR AUDIT CLERKS (Slough, 
Reading and Hounslow) with experience 
of audit and incomplete record work and 
control of Junior Staff. 


AUDIT CLERKS (Slough, Reading and 
Hounslow) with experience of work in a 
professional office. 


COMPANY SECRETARIAL CLERKS 
(Slough) for training as Company 


JUNIOR CLERKS (Slough and Read- 
Secretaries. 


ing) with an aptitude for figure work. 


TAXATION ASSISTANTS (Slough and Reading) with several years’ experience of 
taxation work either in a Professional Office or with the Inland Revenue. 


SALARIES offered for all posts will be high. 


PENSION SCHEME (non-contributory) providing for retirement at 60 and other 
insurance benefits attach to all Senior Posts. 


APPLICATIONS should be handwritten, to: 2 The Grove, Slough, Bucks. 


Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in London or Manchester; 


@ in tax, audit and investigation work and management 
advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm), 


@ and rewarded by higher pay and increased responsibility; 


@ the opportunity of working in other countries on short or 
long-term assignments. 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man’s future career. 


Write to D. Steele, St. Alphage House, 2 Fore Street, London, ECH 


or telephone 01-606 8080 or D. R, L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804). 





Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Ironmonger Lane, London EC2. 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in tke United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 


Whether youare thinking of a career 


zi 
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BIRMINGHAM in the profession or in business, 

experience of the sort we offer will 

be invaluable. We suggest that you 

The scope for advancement in the firm is good and there are also oppor- 


A Career in 
Accounting 


LONDON 


CHARTERED ACCOUNTANTS 


As an international firm we wish to recruit young qualified Account- 
ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 
at home and abroad. 


Training in modern methods will be given and careers of successful 
candidates will be planned until they have decided whether to 
continue on the practising side of the profession or to go into 
industry. 


Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 
Kingdom or overseas. 


Please write with brief persona! details to The Staff Partner, 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC2. 


write to us. 


tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
qualified staff. 

Please write to the appropriate staff partner: 


C. L Brown 3, Frederick's Place, Old Jewry, 


London, E.C.2 


Beaufort House, 96, Newhall Street, 
Birmingham, 3 
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H. W. Huntington-Whiteley 
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CHARTERED ACCOUNTANTS (City) 
have vacancies for assistants at various 
levels for qualified and unqualified staff. 
Good commencing salary according to 
age and experience. Annual review, 
three weeks’ holiday and pension 
scheme. ~ Write giving full particulars 
to Box CA 7317. 





CHARTERED ACCOUNTANTS 


Herts/Essex borders, require young 
qualified accountants with experience of 
Taxation (Personal and Company) and 
of Modern Auditing Practice for respon- 
sible managerial positions in rapidly- 
expanding practice. Commencing salary 
in the region of £2,000. Outstanding 
prospects of partnership for keen and 
able young men with progressive out- 
look. Accommodation available. Con- 
tributory Pension Scheme. — Apply in 
writing giving experience and personal 
details to Box CA 7213. 


CERTIFIED ACCOUNTANTS in Holborn 
require a senior and semi-senior, Small 
firm paying salaries according to ability. 
Pleasant offices and congenial atmosphere. 
Progressive positions. Interesting and varied 
work, — Box CA 2122. 

CHARTERED ACCOUNTANTS in South 
Bucks require qualified and unqualified 
seniors. Salary depending on experience and 
ability, but not less than £1,500 p.a. for quali- 
fied and £1,300 p.a. for unqualified seniors. 
Modern offices. Five-day week. Pension fund. 
- Apply with full particulars to Box CA 2217. 


CHARTERED ACCOUNTANTS in 
Victoria area have a vacancy for a 
qualified audit clerk at a commencing 
salary of £2,000 to £2,400 per annum 
depending upon experience. ~ Apply 
Box CA 7255. 





CHARTERED ACCOUNTANTS, London 
EC4, require senior to assist two partners in 
expanding vractice. — Box CA 2256. 
HARTERED ACCOUNTANTS, North- 
West Sussex, require newly qualified account- 
ant or final candidate. Good prospects for 
man ‘prepared to take an interest in a very 
varied practice. Experience of incomplete 
records desirable. — Write Box CA 2236. 


CHARTERED ACCOUNTANTS. - 
Medium-sized firm seeks capable Senior 
Clerk with good experience in Taxation. 
The post demands initiative and capa- 
bility to deal directly with clients. Good 
salary in accordance with experience. — 
Apply: Wagstaff, Lamb & Co, 3 Town 
Square, STEVENAGE, Herts. 


CITY C.A.s, medium-sized, require qualified 
seniors at various levels. Salary up to £1,750 
for newly qualified and £2,300 for others 
according to experience. Annual review and 
pension scheme. ~ Write giving full details 
to Box CC 2298. 

CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior assistant for interesting 
and varied practice. Ideal opportunity for 
person intending to qualify. — Box CC 2350. 


THE 


ACCOUNTANT 





CITY CHARTERED ACCOUNT- 
ANTS have vacancies for qualified as- 
sistants at various levels for varied and 
responsible work offering good oppor- 
tunities. Commencing salary up to 
£1,750 for newly qualified and up to 
£2,500 for others, in both cases accord- 
ing to age and experience. Annual re- 
view and pension scheme. — Write giving 
full particulars to Box CC 7316. 


CITY CHARTERED ACCOUNTANTS 
(medium-sized) require young newly-quali- 
fied senior to be responsible for group of 
audits. Progressive firm with good oppor- 
tunities for experience and advancement. 
Commencing salary £1,750. — Write with 
details to Box CC 2110. 


City firm of Chartered Accountants 
have immediate vacancies for Super- 
visory and Newly Qualified 


SENIOR AUDIT 
ASSISTANTS 


Commencing salaries: 


Supervisory Seniors: £1,850~-£2,000. 
gd) Qualified Seniors: £1,500- 


Pension Scheme after probationary 
period. 


Apply Box CF 6935, giving full par- 
ticulars of age, experience, qualification, 
present salary. 


COMPETENT, ENERGETIC ASSISTANT 
required by West End accountants. Full- or 
part-time. Write giving full particulars of 
experience and salary. ~ Box CE 2302. 


CORNWALL 


Peat, Marwick, Mitchell & Co, II 
Chapel Street, Camborne, have vacan- 
cies for newly-qualified Accountants and 
qualified Senior Assistants. Good start- 
ing salary and prospects together with 
pension scheme, three weeks’ annual 
holiday and five-day week. Opportuni- 
ties of transfer to other offices in the 
United Kingdom and Overseas. 


CORRESPONDENCE AND TAXATION 
ASSISTANT required to work in London 
practice. Preferably qualified. Good salary 
according to experience. No age limit. — 
Apply with details to Box CA 7315. 


COTSWOLDS. — Chartered Account- 
ants have vacancies for qualified staff. 
Excellent commencing salaries according 
to age and experience and prospects are 
good for those with ability and the 
desire to work hard in an expanding 
practice. — Box CC 2333. 


CROYDON CHARTERED ACCOUNT- 
ANTS require senior audit clerk. Salary 
ate to age and experience. ~ Box CC 
ESTABLISHED SOLE PRACTITIONER 
with progressive West End practice requires 
young, energetic, qualified accountant with 
capital and a nucleus. — Box ES 2301. 


TAXATION 


MANAGER: initial salary not less than £3,000 per annum, 


Tansley Witt & Co, a firm of City Chartered Accountants, are expanding. We need an 
expert to head our tax department. The successful applicant will: 


ye Have had a good education. 


ak Be a qualified accountant who has specialised in Company taxation and the 
tax and Estate Duty problems applicable to wealthy families. 


ye Have had experience in the tax department of a firm comparable in size or 


larger than ourselves. 


te Be appointed Manager of the tax department. 


zk Be expected to demonstrate within two years that he is a potential partner. 


Each application will be acknowledged and will be treated most confidentially. 


Please apply to: The Staff Partner, Tansley Witt & Co, 28 Ely Place, London ECI. 








COVENTRY 


Leech Peirson Evans & Co have 
vacancies for qualified assistants and 
semi-senior audit clerks with ability and 
initiative, and willing to accept res» 
ponsibility. The practice embraces a 
wide variety of professional work. 
Opportunity to specialize if desired. 
Modern offices. — Write giving details to 
Park House, Station Square, Coventry. 


COVENTRY 


Leech Peirson Evans & Co have 
vacancies for staff in their taxation 
department. The positions will suit 
qualified accountants with or without 
previous experience in taxation, and 
unqualified persons with some know- 
ledge of taxation procedure. ~ Write 
giving details to Park House, Station 
Square, Coventry, 





EVANGELICAL CHRISTIAN firm of 
chartered accountants require qualified 
assistant for their Oxfordshire office. This 
position of responsibility requires initiative 
and ability, and will give the opportunity 
of a partnership. — Write stating age, ex- 
perience and salary required to Box EC 


52. 
EXPERIENCED SENIOR ASSISTANT 
required SE. London chartered accountants. 
Qualification not essential. Permanent posi- 
tion. Write stating age, experience and salary 
required, — Box ES 2250. 
EXPERIENCED SENIOR AUDIT CLERK 
required immediately by south coast chart- 
ered accountants. Excellent prospects for 
advancement for suitable applicant with good 
experience in a similar capacity. — Write to: 
Box 304, 
EXPERIENCED TAXATION CLERK, male 
or female, required by City chartered 
accountants, Five-day week, pension scheme 
available, luncheon vouchers. — Full par- 
ticulars of experience and salary required to 
Box ET 2142. 
FINALIST/QUALIFIED ACCOUNTANT 
required as assistant to sole practitioner 
F.C.A. in Finchley. Modern approach and 
ability to work fast essential. Incomplete 
records, full audits and tax. — Apply Box 
FQ 2371, 


HERTFORDSHIRE 


City firm of Chartered Accountants have 
a vacancy in their St Albans office for a 
member of senior staff to undertake a 
varied and interesting programme of 
general practice work including group 
audits. Contributory Pension Scheme, — 
Apply in own writing, giving details of 
experience and salary range to Geo. 
Little, Sebire & Co, Alban House, 13 St 
Peter’s Street, St Albans. 


HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months. — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC], 


HOLBORN ACCOUNTANTS require semi- 
senior and junior audit assistants. Varied 
work offering good experience. Five-day 
week. — Apply with full details to Manners, 
Elman, Duncan & Co, 7-8 Little Turnstile, 
London WC1. 


HOLBORN CERTIFIED ACCOUNTANTS 
require 
Senior recently qualified — £1,500. 
Semi-senior ~ £1,000-£1,250. 


Pleasant offices, varied and interesting 
work including taxation and. company 
secretarial. CIS qualification accept- 
able if trained in the accountancy 
profession. 


Write Box HC 7236. 





IF YOU ARE LOOKING FOR a post as 
articled clerk, semi-senior, senior, accounts 
clerk, book-keeper, contact us. ~ Enhanced 
Employment Consultants, 226 Strand, WC2, 
Tel. 583 0799. S 





LAURIE & COMPANY 


Accountancy Appointments 


£3,000 ACCOUNTANT 

Top level vacancy for an A.C.A. to take 
over as Internal Auditor for an Inter- 
national electrical group. To conduct 
operational audits of European com- 
panies. Based in London, travelling 
extensively. Knowledge of one or more 
European language essential (28-34), 


£2,500-£3,000 TAXATION 
ASSISTANT 

A large commercial organization need a 
Senior tax assistant (preferably quali- 
fied). At least 5 years’ experience in all 
aspects of company and overseas tax. 


£2,500 ACCOUNTANT 

Qualified man (preferably A.C.W.A.) is 
required by manufacturers in Lancs. 
To join management team of 3 dealing 
with works study, monthly accounts, etc. 
Industrial experience essential. 


£2,000 ACCOUNTANT 

Qualified man (A.C.A., A.C.C.A.), re- 
quired by manufacturers in N. London. 
Responsible to Chief Accountant for 
final accounts (computerised). Excellent 
opportunity for young man, possibly 
just leaving profession. 
PROFESSIONAL 

A medium large City firm have vacancies 
for 2/3 Seniors (qualified or with good 
professional experience). Salaries £1,750~ 
£2,500; also for Taxation Assistant at 


APPLY IN CONKIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy. Est. 1909 


91 Moorgate, London EC? 


MON. 6301 


5 Conduit Street, W1 
HYD. 6106 





INSOLVENCY. — Chartered accountants, 
City, specializing in insolvency require 
qualified or unqualified men. Excellent salary 
and prospects in this absorbing field. ~ Box 
IC 2257. 

LEICESTER CHARTERED ACCOUNT- 
ANTS require qualified person under 30 
years of age as personal assistant to partners. 
Above average salary will be paid to appli- 
cant who is prepared to work with enthusiasm 
and not with a "9 to 5’ mentality. Excellent 
future in this medium-sized firm to success- 
ful person. — Box LC 2162. 

LEICESTER. ~ Medium-sized firm of 
chartered accountants require qualified 
senior to take charge of larger audits and 
capable of interviewing clients. High salary 
and fringe benefits to suitable applicant. — 
Box LM 2163. 

LIVERPOOL. — Liverpool chartered ac- 
countants invite applications from qualitied 
accountants and finalists who wish to extend 
their knowledge in audit, investigation and 
taxation work. Initial salary according to age 
and experience with annual review, but not 
less than £1,500 per annum. Luncheon 
vouchers and superannuation scheme. Three 
weeks’ holiday. ~ Write, stating age and ex- 
perience, to the Staff Partner, Arthur Young 
McClelland Moores & Co, Castle Chambers, 
Castle Street, Liverpool 2. 

LONDON CHARTERED ACCOUNTANTS 
require senior assistant with experience in 
handling medium and group audits to finality 
and able to handle current taxation matters. 
Personal initiative and ability to deal with 
clients essential. Good commencing salary 
and opportunity for advancement. Five-day 
week, pension scheme and luncheon vouchers. 
Holiday arrangements honoured, — Write 
full particulars to Box LC 2109. 

LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks. 
Salary up to £2,560 per annum. Pension 
scheme and luncheon vouchers. — Write 
Bor 3a Reynell’s 88/90 Chancery Lane, 


MANAGING AND SENIOR CLERKS 
required by long-established practice situated 
in West Midlands. Good salary and pros- 
pects offered to right applicant. — Apply in 
writing stating age, qualifications (if any), 
experience and present salary, to Messrs 
Wall, Griffiths & Thompson, Chartered 
Accountants, Bridgnorth, Shropshire. 
MEDIUM-SIZED FIRM of City chartered 
accountants require manager for their small 
jobs and incomplete record department. It is 
anticipated that if qualified the successful 
applicant will be offered a partnership after 
a suitable probationary period. = Please 
write Box MS 2144. 


MANAGING CLERK required by chartered 
accountant, WI. The appointment offers 
a good salary with excellent prospects to u 
person of ability who wishes to stay in the 
rofession. - Write Box MC 2203. 
MID-ESSEX FIRM of certified accountants 
with three branches, require senior and semi- 
senior audit staff. Qualified or unqualified. 
Very good prospects. ~ Phone Mr Hunt: 
Bassidon 21244, 
MITCHAM CHARTERED ACCOUNT- 
ANT has vacancy for semi-senior audit clerk. 
— Please state age and give full details of 
experience and salary required to Box 
MC 2116. 
NORTH CHESHIRE chartered accountants 
require senior clerk capable of working on 
own initiative and experienced in incompicte 
records. Qualified or unqualified. Salary 
according to experience. ~ Write, giving 
details of previous experience and salary 
required, Box NC 2216. 
NOTTINGHAM CHARTERED AC. 
COUNTANTS Tequire a qualified senior 
assistant, He will be directly responsible to 
the partners and will be expected to be able 
to deal with all types of audits and taxation. 
There is a five-day week in operation with 
three weeks’ annual holiday and a pension 
scheme. San by arrangement. — Reply to 
Derbyshire & Co, Bentinck Buildings. 
Wheeler Gate, Nottingham, giving all 
relative information. 
OLD ESTABLISHED, medium-sized Hol- 
born firm requires experienced semi-senior 
and senior. - Write Box OE 2205, 
PARTNER of a medium-sized Holborn firm 
of chartered accountants requires a qualified 
personal assistant to supervise small and 
medium sized accounts, personal taxation 
files, and to service clients and correspond- 
ence while principal is away from office. 
Salary £2,000 p.a. - Apply giving details of 
carcer to Box PO 2248. 
PART- OR FULL-TIME ASSISTANT for 
small firm of C.A.s at Crystal Palace, Salary 
to £1,600 p.a. ~ Please give details of experi- 
ence to Box PO 2259, 
PART-TIME experienced audit clerks 
required, male or female. age immaterial 
provided you are mentally alert. Up to five 
guineas r seven-hour day. — Apply: 
Coulthards, 45 London Wall, EC2. 
PETERBOROUGH CHARTERED AC- 
COUNTANTS require senior assistant. 
Good experience incomplete records, taxa- 
tion, interviewing, ctc, essential. Responsi- 
ble position. Interesting and varied work. -= 


Write particulars and salary required to Box 
PC 2284. : 





QUALIFIED ACCOUNTANT 


Chartered Accountants, Newton Abbot 
and Excter, have vacancy in their Newton 
Abbot office for a Senior. Wide variety 
of audit and other work. Present salary 
scale £1,600-£2,000 pa Excellent op- 
E for advancernent. ~ Box QA 





QUALIFIED ASSISTANT 
to a partner 


of a medium-sized firm 
of Chartered Accountants near St Paul's, 
London 


BASIC SALARY £1,800-£2,350 p.a. 
according to ability and experience 


plus overtime, luncheon voucher ete. 
S-day week, 3 week's holiday, pension 
scheme, ~ WW Räis in writing giving 
full personal particulars and details of 
experience to Box QA 7299. 





QUALIFIED SENIOR required by West 
End firm of accountants with good all-round 
experience to take charge of a block of 
audits. Commencing salary in region of 
£1,800 p.a. according to age and experience. 
Eligible for non-contributory pension scheme 
after suitable period of service. ~ Reply Box 
QS 2258. 

RAPIDLY EXPANDING CITY FIRM of 
chartered accountants require 2 young quall- 
fied accountant whois anevangelical istan 
to act as assistant to partner with a view to 
eventual partnership. Excellent EE 
No payment for goodwill. ~ Full details to 
Box RE 2351. 


RARA AVIS 


~ of a person who can combine technical 
knowledge and good experience in taxa- 
tion with a sound business approach, 
legal with accounting knowledge, the 
boffin with the salesman. If you can 
identify yourself with this animal, we 
can provide the financial reward. 
Please write, giving appropriate 
information, to Box RA 7220. 


HIE 


ACCOUNTANT 


RECENTLY QUALIFIED ACCOUNTANT 
required Os personal assistant to partner in 
rapidly growing practice in country town 
ten miles from Oxford. A good salary is 
offered and the opportunity to acquire all- 
round expericnce in a practice with wide 
connections. — Box RQ 2260. 
RECENTLY QUALIFTED ACCOUNTANT 
cequiced by sole practitioner, WI, as personal 
assistant. Excellent opportunity for right 
person, with good salary and partnership 
prospects. — Write Box RQ 2123. ` 
SENIOR ASSISTANT, recently qualified, 
required by firm of chartered accountants 
in Whetstone, N20. Applicants should be 
able to take responsibility and act on own 
initiative. Salary by arrangement. - Apply to 
Staf Partner, Cartwright Scruton Trup & 
Co, Northway House, High Road, Whet- 
stone, London N20. 
SENIOR AUDIT CLERK (qualified or 
unqualified) required by East Essex chartered 
accountants to work with minimum super- 
vision. — Apply (giving full details) to Box 
SA 2348. 
SENIOR CLERK required by Romford 
chartered accountants. Experience in incom- 
plete records essential. Salary by crrange- 
ment according to age and experience. - Box 
SC 2227. 
SOUTHEND-ON-SEA chartered account- 
ants require all grades of audit staff. Oppor- 
tunities for advancement in a progressive 
firm providing varied experience. Pleasant 
working conditions and excellent salaries 
offered. Opportunitics also for unqualified 
staff. ~ Please give age, experience and salary 
required to Box SO 2314. 
TAXATION ASSISTANT. - City chartered 
accountants with separate tax department 
seek a young man to be responsible direct to 
a partner for a good variety of personal, 
partnership and some company cases. Some 
revious experience of tax work is required. 
€ will be good opportunities for the 
right man to extend his experience and 
assume wider responsibilities. Salary around 
£1,500 to start. Three weeks’ holiday, pen- 
sr scheme, luncheon vouchers. - Box TA 


TAXATION ASSISTANTS. - Finnie, Ross, 
Welch & Co, have vacancies for qualified 
tax assistants capable of dealing with personal 
and company tax on own initiative. An attrac- 
tive commencing salary is offered and benefits 
include luncheon vouchers and three weeks’ 
annual leave. — Telephone 61-248 $322 or 
write to the Staff Partner, ot 31 St Paul's 
Churchyard, London ECA. 


TAXATION ASSISTANTS required by 
City Chartered Accountants for work on 

nabtazation cases. Good commenc- 
ing salary according to age and experi- 
ence. Annual review and pension 
scheme. ~ Write giving full particulars to 
Box TA 7318. 


TAXATION MANAGER required to start 
a taxation department for an cxpanding 
medium-sized Holborn firm of chartered 
accountants. This position will lead to a part- 
nership, and commencing salary will not be 
less than £2,000. - Write with full details of 
taxation experience cte. to Box TM 2237. 
TAXATION PARTNER of medium-sized. 
ald-cstablished firm of City chartered 
accountants requires personal assistant. The 
position offers wide scope and training in tax 
GA for both companies and individuals. 
ension scheme and good salary. Holiday 
arrangements will be honoured. - Please 
write Box TP 2145. 
TAXATION. - Price Waterhouse & Co, 
Bristol, have o vacancy in their taxation 
department for a young qualified accountant. 
The sition offers wide experience in all 
branches of tax work and prospects of ad- 
vancement are good. — Please write with 
full details of career to date, to the Staff 
Partner, St Gites House, 11 Quay Street, 
Bristol l. 


TAXATION SPECIALIST 


City firm of Chartered Accountants 
require an caperienced Taxation Special- 
ist. Salary £3,000 or more for a man with 
the right qualifications. - Box TS 7144. 


TAXATION SPECIALIST for a very senior 
position required by medium-sized old- 
established firm of City chartered account- 
ants. The right applicant will be well ex- 
perienced and the remuneration and pros- 
pects will be sufficiently high to ensure that 
the successful applicant will wish to make 
his career with the firm. - Box TS 2316. 

TEMPORARY OR PART-TIME assistance 
a by smal! firm in WC2 area. — Box 


TO 2368. 

UP TO £1,600 P.A. for senior staff offered 
by West Somerset chartered accountants 
according to qualifications and taxation 
experience. - Pension scheme and five-day 
week. - Box UT 2353. 


VACANCY FOR SENIOR shortly in Liver- 
pool firm. Practice not large but varied. - 
Applications invited from those recently 
uslified, and others. -~ Box VF 2171. 
WEMBLEY CHARTERED ACCOUNT- 
ANTS require qualified or unqualified 
assistant (male or female) about 20-35 for 
permanent and progressive position. Salary 
£1,250 to £1,750. Box WC 2170. 
WEST BERKSHIRE ACCOUNTANTS re- 
quire immediately senior, would suit finalist 
or recently qualified chartered or certified. 
Salary by agreement but would not be less 
than £1,000. Good prospects for suitable 
applicant of pleasing personality. snag ane 
industrious and would Include probability 
for right man to be considered for share in 
partnership after probationary period of 
probably two years. ~ Box WB 2294. 





WEST END ACCOUNTANTS with o 
medium-size general practice require a 
young qualified man with a view to ap- 
pointing him as a salaried Partner after 
a reasonable trial period, leading to a 
participating partnership. Capital not 
essential. Cammencing salary £2,000 
p.a. — Box WE 7300. 


WHY NOT MOVE TO SUNNY EAST- 
BOURNE BY THE SEA? Eastbourne 
chartered accountants need qualified or all 
but qualified accountant to act as right hand 
man to young senior partner, and deal with 
incomplete records and tax. Assistance 
townrds house purchase for right man. 
Salary £1,250 to £2,000 according to experi- 
ence. Strong partnership prospects if re 

uired. ~ Honcy & Co, 10 Gildredge Road, 
rastbourne, Sussex. 

WOKING, SURREY. ~ Chartered account- 
ants have vacancy for senior assistant under 
30, prepared to accept increasing re- 
sponsibility in a progressive and expanding 
practke. Realistic salary and congenial 
working conditions. ~ Replies stating age, 
SE and qualifications to Box WS 


YOUNG CHARTERED ACCOUNTANT 
{or May finalist) required by growing practice 
in North Hampshire, to manage incomplete 
record section. Initial salary envisaged 
£1,200 to £1,400 dependent on experience 
and qualifications with good prospects for 
advancement. Flat available ~ Personal par- 
ticulsrs to Box YC 2300. 





COMMERCE 
AND INDUSTRY 








ACCOUNTANT 


British Road Services Limited offer two 
challenging posts to ambitious, qualified 
accountants for: 


(a) South East District based London 
~ starting salary not less than 
£2,500 p.a. 


(b) East Anglia District based Nor- 
wich ~ starting salary not less 
than £2,000 p.a. 


Candidates with experience are required 
to make a real contribution to progress 
by joining o Management team leading 
the Accounting unit of the respective 
districts in an GE organization 
operating a total of 11,000 vehicles. 

anagement Accounting experience 
necessary and apnee in a transport 
are would be an advantage. 
Write stating location preferred, age. 
experience, qualifications, present job 
and salary to: 


COMPANY STAPF OFFICER 
BRITISH ROAD SERVICES LIMITED 
NORTHWAY HOUSE 
WHETSTONE, N20. 


ACCOUNTANT REQUIRED, qualified or 
unqualified for two associated companies 
{ravel industry), must be experienced in 
preparation for audit, quarterly budgets, 
statistics, ete. A confidential post with res- 
ponsibility and good conditions and pros- 
pects. Salary to be discussed. but at least 
£1,800 to commence. — Replies marked 
‘Private and Confidential’ to Advertisers, 
Box AR 2306. 





ACCOUNTS ASSISTANT 


Enthusiastic young man with 3-3 years’ 
expenence in accounting, required to 
assist the Office Manager of a progres- 
sive and expanding chain of retail fashion 
stores. Salary about £1,000 pa. ~ 
Applications to The Secretary, 151 
Putney High Street, London SWIS. 
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ACCOUNTANT, chartered, certified or un- 
qualified, required in legal office in South- 
west (Eastern section): progressive salary 
with pension, help with removal expenses: 
duties in accordance with ability and experi- 
ence. ~ Picase write with full details to Box 
AC 2220. 





ACCOUNTANT - £2,500 


BASINGSTORE 


Go-ahead, extrovert Accountant (24-30) 
preferably qualified (perhaps cx-business 
school, economics graduate or manage- 
ment trainee} cager for the opportunity 
to be a big cog in the at present smail 
wheel represented by our clients, tbe 
Rasingstoke-based subsidiary of a suc- 
cessful European group, manufacturers, 
importers and marketers of a range of 
high quality industrial storage and con- 
tainer products, with a turnover running 
in excess of £4 million. 

He must be a competent, practical ad- 
ministrator, familiar with modern man- 
agement techniques, able to create a 
regular Row of control information and 
interpret this ond the financial implica- 
tions of major policy decisions dura a 
period of rapid growtb. Commencing 
salary in the range £2,000-£2,500. 


MANAGEMENT PERSONNEL 
97 Portsmouth Road, Guildford 
Tel. 64858 


ACCOUNTING OPPORTUNITY 
SALARY £1,000-£1,200 


Anexcellent opportunity arises for a 
young man having some experience 
in final accounts to become involved 
in menagement accounting. He will 
participate in profit plans, estimates, 
budget control and monthly report- 
ing and will be given the opportu- 
nity to quickly odvance in these 
aspects. Quick thinking, an analyti- 
cal mind and keeness to progress are 
essential factors. - Apply first to 
Personnel Manager, Rootes London, 
Bariby Road, London W10. 


ACCOUNTS ASSISTANT (intermediate 
standard) required by an expanding group 
in the tyre industry. Positive assistance 
towards qualification and management 
Status to successful nppiicant in the 23-26 
age group. Commencing salary from £950 
pn. — Write stating details of education and 
positions held to Group Accountont, Ferdix 
Group, 126 Coldharbour Lane, Hayes, 
Middlesex. 

ACCOUNTS OFFICE MANAGER required 
by firm of agricultural and horticultural 
engineers in Saffron Walden. Applicant need 
not be qualified but must possess sound 
accountancy knowledge. Salary £1,000- 
£1,250, according to age and experience. - 
Apply to ea i Director, Choppen & 
Co Ltd, Market Row, Saffron Walden, 


Essex. 

AMERICAN OILFIELD SUPPLY COM- 
PANY require accountant / book-k r, 
cither sex, for their London WI office. Must 
be capable of keeping full set of books, 
coping with simple management returns, 
receipts and payments, ctc., single-banded. 
This is o congenial, permanent position in o 
small office. Salary negotiable on £1,400 p.a 
~ Write giving fullest personal details and 
experience to Box AO 2177. 

AN EXPANDING COMPANY of oil 
distributors require their first accountant. 
Good opportunity for right man to advance 
with us. - Write to Managing Director. 
Watson Petroleum Limited, Brinkworth, 
Chippenham, Wilts. 


ASSISTANT ACCOUNTANT] 
OFFICE MANAGER 


required by company in Welwyo Garden 
City. Knowledge of final accounts to 
balance sheet cssential. Excellent pension 
scheme. — Apply with full details and 
salary required to Box AA 7203. 





BOOK-KEEPER required by expanding 
group of multiple retailers, to supervise 
a small section calculating stock results 
for the shops. The successful applicant 
will be a mature. clear-thinking, conscien- 
tious man preferably with some office 
management experience. This is a re- 
sponsible Head Office position, involving 
no travelling, commanding a g 

salary. Staff restaurant, contributory 
pension scheme. - Apply in writing. 
giving details of experience, age and 
salary required to The Financial 
Director, Allied Retai! Trades (London) 
Lea, 1 Raven Road, South Woodford, 
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BOOKS FOR ACCOUNTANTS 
AND PROFESSIONAL STUDENTS 


Ramgeebuerten gege 


of Taxation o 
R. GLYNNE WILLIAMS 28th edn., 1967 42s 


Principles and Practice of 


Book-keeping and Accounts 0 
B. G. VICKERY 30s 


Principles of Accounting © 
Edited by S. W. ROWLAND 
Revised by R. E. SEABORNE 27s 6d 


Principles of Cost 


Accountancy o 
C. i. BUYERS and G. A. HOLMES 35s 


R NOAA. 


f 
4 af 
MAA Lai 





OMY 


EDWARD RUSHTON SON & 


A CHESTER 2 
Further details and catalogue on request BEST a55 5 .12YORK STREET . MAN 


NEC2 
C ASSELL EDUCATIONAL DEPARTMENT YORK HOD gei. 2381851 OLD BROAD STREET» LONDO 
35 RED LION SQUARE, LONDON WCI HOUSE 


KENYON 





DASHWOOK 598 460 
Telephon 


valuers of FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 


10) -1-W -1-41-1-1-@ ervey Betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 


3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS 


PROPERTY MANAGEMENT... 


. in current conditions is a highly specialised matter and a 
wide knowledge of property is necessary. Expert guidance on 
matters affecting renewal of leases, insurance, the requirements 
of ever increasing legislation and the many other aspects 
of property management is vital to preserve the value of 
investments. 


HILLIER PARKER MAY & ROWDEN Property and Estate Managers 


77 GROSVENOR STREET, LONDON W1 and at Edinburgh 
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Extel 


CAPITAL ISSUES 

WITH 

ADJUSTED 

STOCK MARKET PRICES 


DIVIDEND RECORD 


Further details available from: 


; | c 
x 
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TAXATION 
SERVICES 


The third edition of Extel’s unique service will shortly be available. 
This will cover the fiscal years 1965/66, 1966/67 and 1967/68, 
to be supported during 1968/69 by three cumulative supplements 
in July, October and January as usual. 


The new edition will contain details of all fixed interest stocks and 
government securities, thus creating the only fully comprehensive 
list of all quoted securities in the U.K. and Eire, together with 
their 6th April 1965 valuations adjusted where necessary. 


inland Revenue inspectors throughout the country will 
again be using the service during 1968/69, thus demons- 
trating the Revenue’s confidence in a service which is now 
regarded as the standard work on the valuation of quoted 
securities for Capital Gains Tax purposes. 


Subscription for the 1968/69 fiscal year £10. 


The 1967/68 edition of the annual Dividend Record will also be 
available soon. This will give details of the dividends paid during 
1967/68 on both the Preference and Ordinary Share Capital of all 
Companies quoted in the U.K. and Eire, together with the relevant 
dates for payment, entitlement, ex-div. and financial year end. 
The rate of tax applicable to each dividend is shown and scrip and 
rights issues are also indicated as a further useful guide. 


The Dividend Record is an essential complement to the Capital 
Issues Service and is designed to ease the tedious burden of 
tax returns. 


Cost of the 1967/68 Dividend Record £15. 


Both volumes may be taken together at the special rate of £20 
and are offered on approval for fourteen days. 


EXTEL STATISTICAL SERVICES LIMITED 
(a member of The Exchange Telegraph Group) 


EXTEL HOUSE, EAST HARDING STREET, LONDON EC A 
Telephone 01—353 1080 Ext. 118 
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The Institute of Taxation 


PRESIDENT: GEORGE WHILLANS, FILS 
VICE-PRESIDENTS: GORDON A. HOSKING, F.LA. EDGAR T. SHEPHERD, EC A, 
STANLEY A. SPOFFORTH, F.C.A., F.C.LS. 
SECRETARY: A. A. ARNOLD, F.C.LS. 








Membership of the Institute is open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: A textbook, annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases 
and monthly circulars on special taxation subjects. 

Members may also attend the Institute’s University conferences, as and 
when they are held. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications with the exception of the circulars. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. Od. each post free. 















Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford’s Inn, London, E.C.4. 







MPLS EE SOOILOOT Et 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered: Accountants’ and Association Examinations ~ Over 
47,500 Examination Successes. 


FOR JUNIORS ~- Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses — 18,500 Examination 
















Successes; I.C.W.A. Courses — 17,500 Examination Successes. Send for th i 
/ FOR AUDIT CLERKS AND CAREERS IN COMMERCE - e éi 
Courses for A.C.C.A. Guide to Careers FREE 


+ + + + 







FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and r a a a Sg 

training for Management. THE 

i SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 

Member of the Association of British Correspondence Colleges "` ondon WC2 ` = 










| Please send me post free and without 
obligation a copy of your Guide to 
Careers 
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THE 


a d ACCOUNTANT 


KNIGHT, FRANK & RUTLEY 


in association with 


WHEATLEY KIRK, PRICE & Co 


Li 


AUCTIONEERS, SURVEYORS & VALUERS 
of 


INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


* 


TEL. 01-493 8844 20 HANOVER SQUARE LONDON Wi 


01-829 8171 


COMPOUND INTEREST TABLES 


Second Edition 3s 6d net 


‘The new edition of these compound interest and present value tables 
has been expanded, so that the rates now range from 1% by #% to 
2% and from 23% by $% to 10%. An explanation of how to use the 
tables has also been added. 


PITMAN’S BUSINESS MAN’S GUIDE 
Edited by L. F. Nelson. Fourteenth Edition 32s net 


This is a comprehensive reference book of commercial information 
arranged in alphabetical order. In this fourteenth edition by a 
former Assistant Secretary to the Institute of Bankers the items dealt 
with have been brought up to date and a considerable amount of new 
material added to keep pace with changes in the business world. 


STORAGE AND CONTROL OF STOCK 
FOR INDUSTRY AND PUBLIC 
. UNDERTAKINGS 


A. Morrison. Second Edition 35s net 


Apart from minor corrections throughout, the feature of this new 
edition. is a new chapter on developing techniques, dealing with new 
methods of operational research, value analysis, vendor rating and 
automation. Purchasing officers and others concerned with problems 
of stock control will continue to regard this as a standard manual. 


GUIDE TO COMPANY SECRETARIAL 
WORK 


G. K. Bucknall. Fourteenth Edition by R. Robert 15s net 


The fourteenth edition of this standard text for students of secretarial 
practice at intermediate level has been fully revised under its new 
editor, who was also responsible for the recent very successful new 
edition of Lee and Barr’s Practical Secretarial Work. 


P I T M AN 39 Parker Street, London WC2 








The 
Huddersfield 
is growing 
places 





With a network of offices all over the country and still 
growing. Assets up to over £85,000,000. The Huddersfield 
Building Society—-a modern society for a modern society. 


Huddersfiel 
Building 


Member of the Building Societies Association. 

Authorised for Investment by Trustees. 

Branches and Agents throughout the Country. 

Head Office: Britannia Buildings, Huddersfield, Tel: 28333, 
London Office: 200 Strand, W.C.2. Tel: 01-836 6735/8. 





HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18a St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01-629 6857. 


AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


ISi STRAND, LONDON WC2 01-836 0832 


ESTABLISHED 1846 


ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212 /3 or 6340 


Stocktaking Probate 
Valuations Business Transfers 
Compulsory Purchase Order Claims 


Introductions Recognized 


Branches ot 
BIRMINGHAM, BOURNEMOUTH, LIVERPOOL & SWANSEA 
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YES! you're right to be considering using a 
computer as an alternative method for Sales 
Accounting, Stock Control, Production Control, 
or any other Data Processing job. 

You will bring costs down, increase efficiency 
and productivity. 

We can prove it! Ring for a free eoneuitation 
NOW! 


Thinking of 
usinga ` 
computer? 


. this is where 
we come in 
(our number Is 
021-327 3831) 


Talk to us — 
take advantage 
of our 
experience 


Please telephone 
Mr. J. A. Mudge, 
General Manager, 


to arrange an appointment. 
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SANACO COMPUTER SERVICES 


ROCKVILLE- ROAD, BIRMINGHAM 8. Telephone: 021-327°3831 


NIGHT STD 021-327 3834. 
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EE PUNCHED- CARD 
ses DATA PROCESSING ` 
IS OUR BUSINESS 


We carry out all types of regular punched-card 
work for clients whose requirements do not 
call for a computer. 





Our charges are reasonable and we have 20 
years’ experience to back our claim for accuracy 
and reliability. 


We undertake also, punched-card data prepara- 

tion for computer, and occasional work to assist 
| clients during perigos of overload or staff 
shortage. 


Have things your own way with 


Madic Data Processing Service 
13-15 Sheet Street, Windsor 
Telephone 63416-8 


T. A. Hamilton Baynes 


SHARE 
VALUATIONS 


A scholarly yet essentially practical book 
written by a man with many years’ exper- 
ience as an accountant, Though intended 
mainly for accountants, it caters also for the 
needs of solicitors, stockbrokers, bankers 
and company directors. 


1 


50s 
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MODERN LEGISLATION 
AND 


MANAGEMENT COURSE 


Specifically designed for 
COMPANY DIRECTORS — 
PRACTISING ACCOUNTANTS 
ACCOUNTANTS IN INDUSTRY 
COMPANY SECRETARIES 


to be held on 


July 8th and 9th, 1968 
July 11th and 12th, 1968 
July 15th and 16th, 1968 
July 18th and 19th, 1968 


Subjects include 
Capital Gains Tax and Betterment 
Levy 
Estate Duty Planning 
60% Dividends or? 
Efficiency and the family business 
The Companies Act 1967 


Participants may choose the subjects and dates 
on which they attend. The full course will last 
for 4 days but enrolments must be for a minimum 
of 2 days. 


Minimum Fee (including lunch) for 2 days 
£26 5s 7 


Apply for further details and enrolment form to 


THE SECRETARY 
H. FOULKS LYNCH & CO LTD 
4/7 CHISWELL STREET 
LONDON EC 


Telephone 01-606 0255 


Vol. CLVIH. No. 4873 
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Accounting for Betterment Levy 


HE recommendations of The Institute of Chartered Accountants 

in England and Wales on the treatment of betterment levy 
in accounts, reproduced on other pages in GE issue, should be 
warmly welcomed by the profession. 

There is a feeling in some quarters that GE levy is 
primarily a matter for solicitors, estate agents, surveyors and 
valuers. True, accountants are not land valuers, nor will they be 
called upon in most cases to agree the betterment levy with the 
Land Commission. But an appreciation of the distinction between 
Cases A to F under which levy becomes chargeable is necessary 
to the proper treatment of levy in the accounts of companies, 
partnerships and individuals. 

There are several textbooks on the levy itself and the methcds 
of calculating it; and some of them devote considerable space to 
the relationship between betterment levy, corporation tax, capital 
gains tax and estate duty. What was still needed was some authori- 
tative guidance as to the treatment of betterment levy in different 


- accounts in different circumstances and this the Institute has now 


provided. The Institute would doubtless be the first to concede 
that the recommendations do no more than provide the guidelines 


which practitioners should follow. In time problems may well 


arise on which further guidance may be necessary. 

The recommendations do not deal with the detailed provisions 
of the Land Commission Act 1967 — they would need to run to 
textbook length if they did — but they give an outline of the events 
which may lead to liability and distinguish between i i 
value and current use value. 

The Institute points out that Case C (Material development) 
differs from the other cases in that a charge to levy can arise 
without there being a related receipt. Indeed, this is one of the 
reasons (though not one advanced by the Government) for the 
creation of betterment levy as opposed to an extension of capital. 
gains tax. : 

In other cases the Institute says that for.accounting purposes it 
may be necessary to distinguish between capital sums and future 


, “periodical receipts, and between the part of the levy attributable to 


each; and further, to consider separately the accounting treatment 


appropriate for businesses where property is held as a capital 
asset and businesses where property is held as trading stock. 


Dealing first with property held as a capital asset, it is recom- 
mended that in Case A the levy payable should be regarded as 
diminishing the proceeds arising on sale or assignment and 
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treated accordingly. In Case B the levy payable will be 


attributable either to a premium on the grant of a lease 
or to-the-present value of future rents reserved by the 


` lease, or partly one and partly the other. Therefore, 


so far as the levy is attributable to the receipt of a 
premium, it should be regarded as diminishing the 
amount of the premium and be charged to the account 
to which the premium is credited. 

Where, on the other hand, levy is attributable to the 
capital value of future rents reserved by the lease, it is 
suggested that the levy payable should, in the first 
instance, be capitalized and added to the amount at 
which the property is carried in the books; then the 
levy should be written off to revenue by way of charge 
against the rents receivable during the term of the 
lease. 

A problem arises where property held as a capital 
asset is revalued in the accounts. If there is a possibility 
that betterment levy would become payable on com- 
mencing development or on sale of the property at its 
revalued book amount, the estimated amount of this 
contingent liability should either be set aside out of the 
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revaluation surplus and credited to a provision for 
deferred betterment levy, or be shown by way of note. 
If such a revaluation is referred to in a note without 
writing up the book value of the property, the note 
should include a reference to possible betterment 
levy becoming payable. 

In the case of property held as trading stock, since 
levy in Case C is a cost of being allowed to carry out a 
material development, it should be charged to the 
profit and loss account and be reflected, if cost is the 
relevant basis, in the amount at which stock is brought 
into the accounts. In other cases, levy will usually be 
chargeable by reference to proceeds which are credited 
to the profit and loss account. Accordingly, the levy 
should be charged to the profit and loss account, but 
since part of the levy in Case B may relate to ground- 
rents retained by the dealer, that part of the levy should 
be regarded as part of the cost of the ground-rent. 

It is not recommended that the amount of levy should 
be separately disclosed in accounts unless exceptional 
circumstances render it necessary for the presentation 
of a true and fair view. 





FINANCE BILL 


Personal 
Allowances 


LAUSE 14 (3) of the Finance Bill 1968 is aimed 

against an individual who is assessable to income 
tax for 1968-69 in respect of payments on account of 
an allowance or allowances under the Family Allow- 
ances Act 1965 or the Family Allowances Act (Northern 
Ireland) 1966. The sub-clause reduces the amount of 
tax which would be deducted for 1968~69 for personal 
allowances falling under sections 210 and 212-219 
of the Income Tax Act 1952. 

These are personal allowance, child allowance, 
housekeeper allowance, dependent relative allowance, 
-daughter’s services allowance and life insurance 
relief. They do not include earned income relief or 
reduced rate relief. The personal reliefs are, in theory, 
given in terms of actual tax and not in terms of a 
deduction from income. It is this tax which has to be 
reduced if the taxpayer is assessable to payments of 
family allowance. 

If he is assessable in respect of payments for the 
whole of 1968-69, then the personal allowances in 
question in terms of tax are reduced in total by an 
amount equal to tax at the standard rate on £36. 


Thus, the reduction of allowances in terms of tax is 
£14 17s for each family allowance. For 1968-69 the 
family allowance for the second child (the first child 
does not qualify) is 15s per week from April to October, 
and is to be 18s per week thereafter. For the third 
and subsequent children it is 17s per week until 
October and 20s per week thereafter. 

The figure of £36 applies only where the individual 
receives an allowance for the full year 1968-69. If 
he receives payment for part only of that year, then the 
£36 is replaced as follows: 

‘(a) So far as the payments consist of or include pay- 
ments for, or for a period falling within, the first 
half of the year, by an amount, or a proportionate 
part of an amount equal to tax at the standard rate 
on £15, and 

(6) So far as the payments consist of or include payments 
for, or a period falling within, the second half of the 
year, by an amount, or a proportionate part of an 
amount, equal to tax at the standard rate on f21.’ 

This provision reflects the fact that for the first half 
of the year the increase is only 7s a week, while it is 
ros a week for the second half. 

The object of all this is to ensure that an individual 
who is liable to income tax at the standard rate on the 
top part of his income shall not benefit from the 
increase in family allowance of 7s per week as from 
April 8th, 1968, and of a further 3s per week as from 
October 1968. The aggregate of these increases for 
1968-69 is some £18. 
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Given that full earned income allowance applies 
to the £18, the standard-rate taxpayer would pay only 
an additional (say) £6 in income tax, leaving him 
with a benefit of £12. By clawing back also tax at 8s 3d 
on another £36, the Government take away this 
benefit also. The £36 has no reason behind it except 
that tax thereon at 8s 3d equals the {12 benefit. If the 
individual is paying tax at less than the standard rate, 
i.e. at a reduced rate, the amount clawed back from 
him under clause 14 (3) is less. 

To add further to the complications, the increase in 
family allowances, combined with the operation of 
clause 14 (3) will bring in an estimated additional 
300,000 income tax payers. Thus we have one Govern- 
ment department handing out large numbers of small 
sums of money every week, and another aided by 
countless employers operating the P.A.Y.E. system, 
clawing the money back at roughly the same time. 

The new provision makes it necessary for individuals 
paying surtax to consider whether it is worth while 
claiming family allowance at all. The net result of 
claiming family allowance for the second child where 
the claimant pays tax at the standard rate only and has 
not exhausted his title to earned income relief at two- 
ninths is as follows: 


Amount assessable (say) .. LAR 0 0 
Deduct earned income relief 2/ gths (say) 9 10 o 
Tax payable on Vë Së Sis se BOO: © 
Tax thereon at 8s zd . 13 16 6 

Add loss of personal relief (£36 at 8s 3d) . 14 17 o 
Total tax in respect of allowance 28 13 6 
Total allowance 430 o 
Net benefit .. £14 6 6 


Assume now that the individual claiming for a second 
child has exhausted his earned income relief and pays 
surtax at the top rate of ros. The situation is then as 
follows: 


Taxon £43 at18s3d .. Gs .. £39 4 9 
Loss of personal relief as above 14 17 o 
Total tax disadvantage 54 1 Q 

Less actual allowance 43 0 o 
Net loss se dE E g 














It follows that there is a point at which it becomes a 
disadvantage to claim the allowance. It seems that if 
the allowance is not claimed, the individual cannot be 
said to be assessable in respect thereof within the 
meaning of clause 14 (3), this was impliedly admitted 
by the Chief Secretary in a written Parliamentary 
answer on April 8th: see The Accountant, April 2oth, 
page 535- 

Clause 14 (3) applies not only to family allowance 
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(eosin ea 
payments, but also to allowances payable‘! tosi aes ) 
dividual in the service of the Crown in lieu oft ak 
allowance (clause 14 (4)). 

The provisions of clause 14 (3) do not apps e 
individual assessable in respect of the family allowance ` 
payments is entitled in the year. 

‘(a) To a widow’s allowance, widow’s mother’ s allow- 
ance, retirement pension or child’s special allowance 
under the National Insurance Act 1965 or the 
National Insurance Act (Northern Ireland) 1966, or 

(4) to an allowance under section 21 of the National 

Insurance (Industrial Injuries) Act 1965 or section 21 
of the National Insurance (Industrial Injuries) Act 
(Northern Ireland) 1966 (allowances in respect of 
children not deceased), or 

(c) to an allowance granted by the MINISTER OF SOCIAL 
SECURITY under a Royal Warrant, Order in Council 
or Order administered by him to widows of members 
of the armed forces.’ 

The automatic adjustments in the child dependency 
allowances are expected by themselves largely to 
offset the increases in family allowances. 

As stated above, for persons in the higher income 
brackets it will depend on the circumstances during the 
year on whether or not it will pay such persons to claim 
the family allowances. This makes for uncertainty where 
the amount of income cannot be known until the end 
of the year. The clause seems to be an extraordinarily 
niggling and administratively wasteful way of trying 
to achieve what the Government regards as equity. A 
more logical way of approaching the problem would 
be to confine the family allowances to those persons 
who could prove need; but this, of course, would 
involve a so-called ‘means test’, which is anathema 
unless it is the kind of means test which is applied 
by means of an income tax return. 

Equally niggling is clause 14 (2) which provides for 
an apportionment of the higher personal allowance 
where the claimant has not been married for the full 
year. For such an individual the higher personal 
allowance is reduced, for each month of the year 
ending before the date of the marriage, by one- 
twelfth of the amount by which it exceeds the lower 
personal allowance. In this context ‘month’ means a 
month beginning with the sixth day of a month of the 
calendar year. Accordingly, unless a man has married 
by May sth, in the tax year, he will not get the full 
personal allowance for that year. 

As the allowance is in any case only a token (for who 
can keep a wife on {120 per year?) the sub-clause 
seems to be pointless. Obviously it is going to make 
the fifth day of the month a favourite day for getting 
married. To be logical the same kind of restriction 
ought to apply to the child relief and, indeed, to all the 
other reliefs which are excluded in terms of a single 
sum of money. Perhaps this is the shape of things to 
come. 
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The Chancellor 
on the Defensive 


HE letter to the CHANCELLOR OF THE EXCHEQUER 

in which the PRESIDENT OF THE INSTITUTE OF 
CHARTERED ACCOUNTANTS IN ENGLAND AND WALES put 
forward a three-point plan to rationalize and simplify 
the United Kingdom tax system, published and com- 
mented upon in our issue of February 17th, has since 
given rise to some interesting, if ‘somewhat sterile, 
further exchanges. The three resulting letters are 
reproduced elsewhere in ‘this issue.’ 

In his first rejoinder Mr JENKINS ‘said it was unfair 
wholly to blame the Government for the complexity 
of tax legislation. Indeed, he went from defence to 
attack by suggesting that it was the professional and 
other bodies which resisted what he termed the 
‘broad brush’ approach, He takes credit for the 
Income Tax Management Act 1964 which he claims 
‘streamlined the tax administration in various ways’. 

One can really only gasp at Mr JENKINs’s assertion 
that capital allowances have been ‘tidied up’ by the 
new Capital Allowances Act. Has he by any chance 
read it, we wonder? He further claims that the new 
corporation tax ‘will greatly simplify the taxation of 
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companies — once we have worked our way through 
the transitional provisions’. We can only observe 
that there is not yet much sign of this. But Mr JENKINS 
sought to toss the ball back to the PRESIDENT at the 
conclusion of his letter by impliedly inviting the In- 
stitute to make detailed suggestions in specific fields 
of tax law. 

In his follow-up letter the PRESIDENT expressed dis- 
appointment that the CHANCELLOR’s letter makes no 
reference whatever to the Institute’s suggestion of a 
select committee to review the tax system. 

"Do the PRESIDENT’s earlier suggestion that new 
proposals should be allowed a period of public gestation 
before being unleashed in the annual Budget state- 
ment, Mr JENKINS had retorted that this would enable 
taxpayers to forestall any proposed legislation. The 
PRESIDENT’s rejoinder was equally tart: 

‘We feel that it is not your intention to suggest that 

a properly planned fiscal system should operate on the 

basis of surprise.’ 

The CHANCELLOR’s final reply rejects the suggestion 
of passing the task of simplification to a select com- 
mittee, and instead reiterates his previous suggestion 
that ‘those expert in tax matters’ should concentrate 
on specific areas of difficulty and try to work out 
specific proposals for improvement. ‘The CHANCELLOR'S 
letters are disappointingly negative, and with the further 
evidence of the current Finance Bill which contains 
over one hundred pages, very little of it devoted to any 
kind of simplification, it would seem that hope of 
fiscal lucidity is as far off as ever. 





Current 
Affairs 


Presentation of The Accountant 
Annual Awards 


T. HE ACCOUNTANT Annual Awards for 1968, for 
company reports and accounts, were presented at 
Goldsmiths’ Hall, London EC2, on Wednesday of this 
week by Mr R. F. M. Wilkinson, Chairman of the 
Council of the London Stock Exchange. 

The Award for large companies was won by Selection 
Trust Ltd and Mr A. Chester Beatty, the chairman, 
accepted the Award on behalf of the company. The 


Award for the report and accounts of a smaller company 
requiring less complex accounts than those of a large 
group was won by Hargreaves Group Ltd, and Briga- 
dier Kenneth Hargreaves, the chairman, received the 
award on behalf of the company. 

Mr Percy F. Hughes, Editor-in-Chief of The 
Accountant, presided, and in the course of his opening 
address said that in recent years the investing public 
had become more numerous and also more discerning 
in their requirements. This made it all the more 
important that companies should see that their ac- 
counts were as informative as possible and that they 
could be more easily understood by those without 
special technical knowledge. 

‘The Companies Act of 1967’, said Mr Hughes, 
‘requires a greater disclosure of certain matters, but I 
think it is fair to say that the best practice in financial 
reporting in this country has kept ahead of the statutory 
requirements, and I like to think that The Accountant 
Annual Awards have done something to foster and 
encourage this approach.’ 

A full report and pictures of the presentation cere- 
mony will appear in next week’s issue. 
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6th U.E.C. Congress 1969 to be in 
Copenhagen 


` e Sixth Congress of the Union Européenne des 
Experts Comptables Economiques et Financiers 
(U.E.C.), which is being organized by the Danish 
Accountancy body, Foreningen af Statsautoriserede 
Revisorer, will be held in Copenhagen from October 
8th to 11th, 1969. 

The general theme of the Congress will be “The 
accountant’s contribution to the development of the 
European economy’, for discussion under four broad 
headings: 

(1) Modern requirements for balance sheets and 

accounts prepared for the information of share- 
holders. 


(2) Modern requirements for accounts prepared for 
the information of management. 


(3) The adaptation of auditing methods to recent 
developments in accounting techniques. 


(4) Certain points arising in the preparation of 
consolidated accounts. 


Four papers will be presented on each of these 
subjects and will be circulated to participants in 
advance of the Congress. The Institute of Chartered 
Accountants in England and Wales has accepted an 
invitation from the Secretary of the Congress to 
arrange for the presentation of a paper on ‘Modern 
requirements for balance sheets and accounts prepared 
for the information of shareholders’ and has nomi- 
nated Mr D. G. Richards, F.c.A., to prepare and present 
the paper. 

The three official languages of U.E.C. — English, 
French and German — will be used throughout the 
Congress and simultaneous translations will be 
provided at business sessions. 


Irish Institute Highlights 


€ ie eightieth annual meeting of The Institute of 
Chartered Accountants in Ireland was held in 
Dublin last Saturday. The address of the outgoing 
President, Mr N. V. Hogan, F.c.A., is reproduced on 
other pages in this issue. So neatly has Mr Hogan 
summarized the matters of major concern to both 
members and articled clerks that all that need be added 
by way of appendix are some interesting facts and 
figures from the Council’s 1967 report. 

For the first time in its history the Institute has 
passed the 2,000 membership mark, the exact number 
at December 31st last being 2,077. Of these no fewer 
than 1,713 were in Ireland compared with the mere 
364 classified as being ‘elsewhere’. Articles of clerkship 
registered during the year totalled 252 — a small 
increase over the figure for 1966. The examination 
results followed a consistent pattern, the percentage 
passes in Parts I and II being substantially higher than 
the 50 per cent achieved in Part III and those in 
Parts IV and V being disappointingly lower. Only 
32 per cent cleared the final hurdle. In all, 1,764 
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students attempted the examinations and 872, or 
almost exactly half, were successful. 

Despite an increase in income from all sources from 
£20,735 to £23,583, the Institute’s income and expen- 
diture showed a small deficit over the year of £282. 
The deficit for 1966 was £2,115 but this reflected a 
special charge of £3,089 occasioned by the major 
amendments to the charter and bye-laws. Examinations 
in 1967 cost £1,092 whereas in 1966 they made a 
contribution to the Exchequer of £45. The deficit of 
{£282 resulted in the accumulated surplus at December 
31st, 1967, being reduced to £14,150. 

Despite the relative modesty of its size and financial 
resources, the Institute continues to carry out con brio 
a full programme of cultural and social activities. If in 
the fullness of time the plans for the future of the 
profession in these islands mature, the Irish members — 
judging by the way they are facing up to the problems 
of the times — should prove their Institute to be a 
worthy participant in the new order. 


Irish Institute's New President 


R THOMAS DESMOND LORIMER, F.c.a., 

a partner in the firm of Harmood Banner, 
Smylie & Co, Chartered Accountants, of Belfast, 
was elected President of 
The Institute of Chartered 
Accountants in Ireland at 
the eightieth annual meet- 
ing of the Institute held in 
Dublin last Saturday. 

Mr Lorimer served his 
articles with the late C. V. 
Smylie, F.c.A., of Hugh 
Smylie & Sons, Chartered 
Accountants, of Belfast. He 
took third place in the 
Final examination held in 
November 1948 and was 
admitted to membership of 
The Institute of Chartered Accountants in Ireland in 
the following year. 

Mr Lorimer was co-opted to the Council of the 
Institute in 1963 and became Vice-President in 1967. 
He was for some years examiner to the Institute in 
the Final taxation paper and was Joint Secretary and 
Treasurer from 1958 to 1964. He is a past Chairman 
of the Ulster Society of Chartered Accountants. 





Building Society's Profit not Taxable 


P the High Court last week Mr Justice Megarry 
allowed an appeal by the Royal Benefit Mutual 
Building Society against a decision of the Special 
Commissioners of Income Tax. An agreement existed 
between the Society and the Inland Revenue under 
section 445 of the Income Tax Act 1952, clause 3 (d) 
of which said: 


‘Profits or losses arising on the realization of properties 
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mortgaged to the society (provided that the properties 
have not been retained by the society as investments) 
shall be included in the computation, but profits or 
losses arising on the realization of investments shall be 
excluded.’ 


In 1937 the Society took a transfer of a mortgage of 
£225,000 secured on Nell Gwynn House, Chelsea. 
In July 1949 under the terms of certain compromised 
litigation, the lease of the property had been trans- 
ferred to the Society which meant that it was no longer 
a mere charge but was also entitled to the equity of 
redemption. In February 1960, the mortgage was 
discharged, thus giving formal recognition to the 
position which had existed in equity since 1949. 

The society sold the property in 1961 for over 
£1 million and realized a substantial profit. The 
Revenue assessed the Society on this profit and the 
Society appealed to the Special Commissioners. It 
contended that the profit was a profit on realization 
of an investment. Alternatively, it contended that 
the words in parenthesis in clause 3 (d) prevented the 
profit from being included in the computation. The 
Revenue pleaded ‘once a mortgage always a mortgage’ 
— a well-known phrase familiar in the law but having 
nothing to do with taxation. 

Megarry, J., said he thought that the phrase ‘proper- 
ties mortgaged to the society’ meant properties which, 
at the time of realization, were subject to a subsisting 
mortgage, and not properties which had once been 
mortgaged. Since 1949 the Society had been in equity 
the owner of the property so it did not fall within the 
phrase. 


Data Link for Scottish Institute’s Course 


URING a course on computets for the smaller 

business to be held at the Peebles Hotel Hydro 
from May 21st-24th, under the auspices of The Insti- 
tute of Chartered Accountants of Scotland, a data link 
will be in operation connected to a London-based 
De la Rue Bull GE 265 computer ahd will be demon- 
strated for the benefit of the course participants. 
Among the subjects covered will be a discounted cash 
flow calculation and programmed teaching. 

With the ever increasing need fot tapid processing 
of data, more and more Companies are turning to 
computers. However, the cost of a computer, or alter- 
natively of even hiring service bureau time, can 
preclude their use by smaller businesses, and it is 
anticipated that in the next few years there may be a 
great demand for data links connected to the larger 
computers with their immense stores and processing 
abilities. It is possible, therefore, that smaller businesses 
may be able to enjoy, for a moderate outlay, computing 
resources comparable with companies owning their 
own computer installations. 

It is believed that the data link at the Scottish 
Institute’s course will be the first time a real computer 


data link has been used at an educational conference in 
Scotland. 
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Parliamentary Questions 


1: the House of Commons next Tuesday, Mr 
Jock Bruce-Gardyne (Cons., South Angus) is to 
ask the Chancellor of the Exchequer what progress 
he has made since November 30th, 1967, towards the 
abolition of all restrictions on current transfers and 
payments, and the relaxation of the present restrictions 
on capital transfers. 

On the same day, Mr Costain (Cons., Folkestone 
and Hythe) is to ask the Chancellor of the Exchequer 
how many hours of overtime will have to be worked 
by the Inland Revenue in order to effect the re- 
codings consequent on the Budget proposals and what 
they will be paid for this overtime. 

In other questions to the Chancellor at the same time 
Mr Henry Clark (Cons., North Antrim) will ask 
what estimates have been made of the dis-saving 
which will result from the special levy on unearned 
incomes introduced in the Budget; and Mr Nicholas 
Ridley (Cons., Cirencester and Tewkesbury) will 
inquire what arrangements are to be made under the 
Government’s prices and incomes policy to prevent 
people receiving dividends from shares in foreign 
companies more than 3} per cent greater than the 
dividends of previous years. 


Income Returns for Tax Purposes 


N recent years feeling has run high over the reluctance 

of the Inland Revenue to send notices of assessment 
to taxpayers’ agents. Although some inspectors cir- 
cumvented the general rules, the normal practice not 
only involved duplication of correspondence but 
resulted in not a few of these important documents 
being mislaid by recipients. 

However, in May 1964, in the course of the debate 
on the third reading of what became the Income Tax 
Management Act 1964, and with reference to section 
5 (5), the then Financial Secretary to the Treasury 
stated that in order to meet the convenience of agents, 
copies of all Schedule D assessment notices would be 
sent to agents on written authority from the taxpayer. 

A similar problem has arisen in relation to income 
returns for tax purposes, for inspectors have recently 
been instructed to discontinue the practice of sending 
return forms to professional advisers direct. In support 
of this ruling it is alleged that the law so requires, 
although there appear to be no legislative grounds for 
this interpretation. 

In reply to a direct approach on this matter to the 
Chancellor of the Exchequer by a reader, Mr C. 
Walter Smee, B.A., A.C.I.S., F.T.I.1., the Chancellor’s 
private secretary has stated: 


“The law provides for an inspector to give notice to 
a taxpayer to deliver a return of his income and that this 
notice may be served by post. The Inland Revenue are 
advised that this means that the return form, which 
includes this notice, ought to be sent direct to the tax- 
payer. If it is not, the Inland Revenue have no remedy 
if the notice is not acted upon and the return is not sent 
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in, since the penalty provisions for failure to make a 

return would not operate. 

‘In some special classes of cases, Inspectors of Taxes 
are none the less authorized as a matter of practice to 
send returns direct to agents — these are cases where the 
taxpayer is ill or abroad. Local practices had developed 
beyond this, however, and recently Inspectors of Taxes 
have been instructed to discontinue any local practice 
of sending return forms to agents except in these special 
circumstances. 

‘By this instruction, the Inland Revenue were in no 
way seeking, as you suggested might be the case, to 
minimize the importance of the professional adviser. 
The return form also provides for claims to personal 
allowances, so that direct service on the taxpayer ensures 
that he is personally made aware of his rights as well as 
his personal responsibility in the matter. Mr Jenkins 
believes it to be right that this should be done.’ 

Mr Smee says it is his intention to get a ‘strong body 
of opinion represented to the Revenue’ in an attempt 
to secure the reversal of the instruction to inspectors. 
At the same time, no doubt, the recent decision in 
Clixby v. Pountney that a taxpayer was responsible for 
his agent’s actions on his behalf, will be kept in mind. 


Economics of the City 
HE City of London must be feeling well pleased 
with the recent report on its activities and its role 
in the national economy prepared by the Economists 
Advisory Group. The report — or to be precise the 
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extended summary thereof which was made available 
to the Press — concludes that comments of the 
immediate past Lord Mayor, Sir Robert Bellenger, 
on the economic advantages enjoyed by the City, 
i.e. ‘location, reliability, experience and expertise’ 
are well founded. 

Furthermore, the report concludes that the City 
should be allowed to adapt freely its institutions and 
markets to meet the continuing changes in the national 
and international economic scene. Any restrictions 
on the City in its endeavours to adapt itself to such 
changes, it is noted, means that ‘it and the nation will 
be the losers’. 

The compilers of the report stress that there are 
‘three things which cannot be denied’. First, that the 
labour productivity and activities carried on in the City 
are considerably higher than the national average in all 
branches per worker employed. Second, that the 
balance of payments contribution of City firms, per 
worker employed, is very much greater than the 
average in manufacturing industry; and third, that 
because of the widespread national and international 
activities of City firms, the success or failure of the 
decisions and judgements taken in City offices affects 
many times the number of people actually employed 
within the ‘Square Mile’. 

The report quotes estimates of the City’s total 
overseas earnings which are put at around £200 million 
annually. ‘his sum represents over £1,000 per person 
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President’s Dinner. Mr John P. Landau, F.A.C.C.A., President of The Association of Certified and Corporate Accountants, gave a 


dinner in The Vintners’ Hall, London EC4, on Monday of last week. The distinguished company was representative of the Government 


and the public service, the professions, the City and industry. 


In the picture are, /eft to right, The Rt Hon. John Diamond, P.C., M.P., Chief Secretary to the Treasury; Sir Roy Matthews, C.B.E., 
Chairman, Abbey National Building Society; Mr Landau; The Rt Rev. and Rt Hon. R. W. Stopford, C.B.E., D.D., D.C.L., the Bishop 
of London, and The Rt Hon. Lord Hill of Luton, Chairman of the Board of Governors, British Broadcasting Corporation. 
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employed in the four major ‘activity groups’ — i.e. 
insurance, merchanting, banking and brokerage — 
compared with about {£450 per employee in manu- 
facturing industry. 

Perhaps the most interesting conclusion to emerge 
from the report is the relatively short time in which the 
City’s fortunes have been restored since the wartime 
devastation. The authors of the report are of the 
opinion that by 1981 the labour force could be 475,000 
compared with the current estimated figure of 350,000. 
They recognize, however, that limitations on accom- 
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modation and a lack of suitable labour will probably 
prevent the attainment of this total. Labour costs are 
10 to 15 per cent higher than outer London rates, and 
20 to 40 per cent above the level for the rest of the 
country. 

Differentials in accommodation costs are even more 
marked. These have risen continuously since 1944 and 
have doubled even in the past decade. Such con- 
siderations, concludes the report, will ensure that only 
those activities for which City accommodation is 
essential will remain. 


ee 


This ts My Life 
by An Industrious Accountant 


l éis office manager sat slumped in his chair in the 
canteen, sipping coffee, with the glassy-eyed stare 
of a man into whose soul the iron has entered deep. 
‘Looks like the end of the road,’ he said bleakly. 

The trouble had begun in the canteen a week pre- 
viously. Entering, in her usual bouncy style, the 
Hairpin had paused beside the deputy-chairman’s 
table to inquire how his son was. She’d heard, she said 
roguishly, that he’d been involved in an accident the 
night before. 

Had she but known, that misguided sower of wild 
oats had received a well-deserved punch in the eye, 
inside a roadhouse, prior to pranging a Jaguar outside 
it, and again prior to an altercation with a hefty 
constable; hence his father’s surly reticence. The 
Hairpin, however, instead of withdrawing quick with 
respectful condolences, rather overdid the merry ha-ha 
touch. Her evident enjoyment turned the knife in the 
deputy-c’s festering wound. 

Next morning he arrived unexpectedly in my room 
during a session with the office manager on summer 
holiday replacements. A chap he knew at the club, 
explained the deputy-c. ominously, had been telling 
him about a new technique for reducing office costs. 
He would think we could cut down redundant staff 
by quite a remarkable percentage. All these unneces- 
sary girls running around gossiping or flirting half the 
day, overstaying tea-breaks, jamming the lines with 
private phone-calls and so on. Worth a trial, what? 

The office manager went purple under this attack, 
so I did a spot of suave interposing. Every company, I 
explained, naturally had this problem, but our set-up 
was seen locally as pretty good in this respect. In fact, 
our office manager was regarded as rather a martinet, 
if anything; he insisted on strict controls and stood no 
nonsense with time-table infringements. Still, if this 
chap the deputy-c. knew could show us anything 
genuine, of course we’d welcome it with open arms. 

The director gave no indication of accepting this 


defensive comment. The new approach, he continued, 
was a random sampling system designed to enumerate 
regularly, say every half-hour, exactly what each typist 
was doing at that moment. Her actions were charted 
under such symbols as T (typing), F (filing), D (taking 
dictation), B (breaks), etc. A mass of invaluable data 
would be built up and analysed over a month or so. A 
preponderance of B’s, for example, would illustrate 
the standard of productivity of the staff — or lack of it — 
thus leading to corrective action. 

There was a short silence. Who, I then asked, seeing 
that the office manager appeared to be bursting with 
Suppressed emotion, would actually carry out the 
sampling work? We had numerous girls employed on a 
wide range of duties over a wider area. The depart- 
mental supervisors, of course, replied the deputy-c. 
shortly; some of them obviously had a lot of spare 
time — judging by the way they hung about around the 
canteen. 

The office manager, conscious of the adverse impli- 
cation and by now coldly in control of himself, then 
spoke up with studied deliberation. The merit in the 
Suggestion was limited, he said; the experience and 
skill of our supervisors, together with their shrewd 
judgement in allocating functions, made for far greater 
efficiency than an accumulation of illegible sheaves of 
unreliable statistics. Their initial analysis would take 
time, but investigation of the analysis — for example, 
the underlying reasons for the ‘breaks’, would take 
even longer. Girls were often sent out on messages, or 
dealt with queries, or stood in for absentees. The 
analysis, if he might say so, would lead to fruitless 
bickering at all levels. 

The deputy-c. grunted that he didn’t think so. 
Anyhow, a cost reduction of (say) £2,000 per annum 
would justify any hysterics that occurred. In short, he 
wanted the system given a trial. 

He’s not really the office contact director, but a nod 
is as good as a wink any day, so I assured him with 
dignity that we’d prepare an immediate study of the 
project for prompt implementation. But after his 
departure, the office manager, seeing it as a personal 
attack on himself and his worthy spouse, the Hairpin, 
was again despondent. 
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Parliament and Fiscal Administration 


We reproduce below the further correspondence which has passed between the Chancellor 
of the Exchequer and the President of The Institute of Chartered Accountants in England 
and Wales since the publication, in The Accountant of February 17th, of the President's 
letter to the Chancellor suggesting a GE plan dei rationalize and simplify the U.K. 


tax system. ` 


Dear Mr Parker, 


I have read with interest your letter of February gth 
about the need to simplify tax legislation. 

There is no disagreement between the Government and 
your Institute on this general objective. The taxpayer should 
not be faced with avoidable complexities; and from the 
point of view of the Revenue departments, such complexi- 
ties add greatly to their difficulties and increase the cost of 
training. 

Your letter seems to place the whole cane for the com- 
plexity of fiscal legislation on the Government. I think 
that this is going too far. A great deal of it is due to the 
variety and complexity of the situations which the legis- 
lation:has to cover. I think also that the professional bodies 
and representative organizations have played some small 
part. We have found that attempts to adopt a ‘broad brush’ 
approach and.to tolerate a certain amount of inequity in the 
cause of simplicity are apt to be met by claims that equity 
must prevail over simplicity. This is’ perhaps. inevitable 
with eee that must have regard to a wide variety 
of interests. 

The situation is ‘not wholly black. The Income Tax 
Management Act 1964 streamlined the tax administration in 
various ways. Once we have worked our way through the 
transitional provisions, the corporation tax will greatly 
simplify the taxation of companies, and the occasion of 
the change was taken to simplify the law in a number of 
respects. Capital allowances have been tidied up and the 
consolidation of the rest of the income.tax and corporation 
tax legislation is‘now in hand. 

As regards the future, past experience does not altogether 
support the view that a long period of gestation enables 
difficulties to be avoided. The reform of company taxation 
was discussed over a long period and the last Conservative 
Government had tabled at least two plans for changes. ‘The 
professional and representative bodies were agreed that 
change was desirable, but they seemed to have great 
difficulty in agreeing on any specific solution. 

Nevertheless I do not dissent from the view that it would 
be an advantage if more time could be given, where practic- 
able, for the discussion of important fiscal changes. We have 
recently tried to give effect to this — for example in the 
proposal for Regional Employment Premiums. I doubt, 
however, whether you have given sufficient weight to the 
real risk of forestalling, if certain types of changes are 
tabled long before they come into. operation. That, of 
course, is the real reason for the much maligned secrecy 
attaching to Budget matters. 

Any attempt to prolong the Finance Bill stages would 
have the advantages you indicate, but they would also, of 
course, prolong the period of uncertainty. 

. With regard to simplifying the existing law, I think. this is 
not just a matter of setting up new machinery, There 1 is, for 
example, the-important question of whether the taxpayer is 
willing. to tolerate anomalies in the interests of simplicity — 


and ‘also whether the Government can tolerate loopholes. 
A good proportion of the representations I receive on fiscal 
matters ask for elaboration and refinement of the tax law in 
order to secure more equitable treatment for some particular 
class of case which the law as it stands is alleged to treat 
unfairly. In meeting these legitimate demands the code 
inevitably becomes still more complicated. 

Simplification is an immensely difficult operation. 
Fundamentally what we need are detailed suggestions in 
specific fields of tax law. No one is. better equipped to make 
these suggestions than the accountancy profession. The 
Revenue departments are always on the look-out for ways 
in which the code can be simplified and they would be 
happy to discuss any suggestions you might care to make. 


Yours sincerely, 


February Se 1908. ROY JENKINS. 


Dear Chancellor, 


My Council has studied with interest your letter of 
February 27th in reply to mine of February gth about 
Parliament and fiscal administration. 

I must say at once that we were disappointed by the 
absence of any reference in your letter to our suggestion 
that a select committee of Parliament should be charged 
with the urgent and continuing task of reviewing the work- 
ing of the fiscal system and proposing administrative 
improvements. 

We think a position has been reached which demands 
more than peripheral tinkering with the fiscal system. The 
present machinery is largely a hotch-potch of concepts and 
provisions inherited from an earlier age complicated by 
subsequent additions based on a different outlook, -often 
displaying signs of haste, and sometimes sayouring of 
the temporary allowed to congeal into the permanent. In 
the absence of any regular machinery for review this is 
inevitable. We urge you to give serious consideration to the 
need for a fundamental review of the intelligibility and 
working of the present fiscal system by a strong, con- 
stitutionally established and impartial body such as we 
have suggested. 

Turning to the points made in your letter, my Council 
comments as follows. 

You suggest that it is going too far to place the whole 
blame for the complexity of fiscal legislation on the Govern- 
ment, and that professional bodies and representative 
organizations have played some small part. You imply that 
the tax system could only be simplified at the expense of 
equity, which would not be tolerable to taxpayers. We do 


not pretend however that in a modern economy the tax 


system can be simple; we ask only that it should be made 
more intelligible and manageable. We do not accept that this 


need be incompatible with equity. As for the part alleged 


to-be played by representative bodies in making the system 
more complicated, members of a professional body, such as 
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this Institute, who are called on to advise their clients in 
matters of tax must take the system as they find it, and can- 
not be expected to remain blind to its inequities. The 
increasing disadvantages and difficulties of modifying the 
present system piecemeal makes a fundamental review all the 
more important, and this is why we suggest that the task 
should be undertaken by a select committee of Parliament. 

You say that past experience does not altogether support 
the view that a longer period of gestation enables difficulties 
to be avoided, and that in discussions about reform of 
company taxation representative bodies seem to have had 
great difficulty in agreeing on any specific solution. While 
we do not go so far as to suggest that a longer period of 
gestation will entirely eliminate difficulties, it would cer- 
tainly enable more time to be given to planning and 
preparation, with subsequent long-term operational ad- 
vantages. As you yourself observed in your Budget speech, 
the successful introduction of a new method of taxation 
requires a great deal of careful preparation. So far as difficul- 
ties in agreeing on specific solutions are concerned, it has 
to be recognized that by their nature the views of represen- 
tative organizations are bound to differ somewhat according 
to their standpoints. These differences could best be 
reconciled by an impartial body such as the select Par- 
iamentary committee suggested in my previous letter. It is 
unfair to expect the Government departments responsible 
for administering the fiscal system to hold the balance, for 
they too must have their own views on how the system 
should best be operated, and are indeed a part of the 
system itself. 

You doubt whether we have given sufficient weight to the 
real risk of ‘forestalling’. We feel sure that it is not your 
intention to suggest that a properly planned fiscal system 
should operate on the basis of surprise. In fact, it has be- 
come increasingly evident that people are growing more 
sensitive to likely changes in direct and indirect taxation. 
They ‘forestall’ before anything official is said. Even Budget 
secrecy is not proof against intelligent anticipation. Further- 
more, early exposure of proposed new measures is the 
practice in some other countries, notably the United 
States, and there seems to be no evidence that it causes 
insuperable difficulty. 

Any proposéd new form of taxation should be appraised 
in the light of the criteria by which a good tax is judged. 
The proposals should then be further examined to see 
whether, when integrated into the existing system, the 
basic criteria are still satisfied. If, after examination, a new 
method of taxation is judged suitable for implementation, 
it may be expected to remain in force for a reasonable period 
of time. We think thé possibility of a certain amount of 
‘forestalling’ — a once-for-all cost — should be accepted in 
the interests of the long-term efficiency of the tax. 

You refer to the uncertainty that would prevail during the 
longer period we advocate for thorough consideration of 
hew taxing measures. We believe that this disadvantage 
could easily be exaggerated and that it would be a small 
price to pay for greater intelligibility of a measure when 
enacted. ‘The 1965 capital gains tax legislation raised many 
problems of interpretation about which there is still sub- 
stantial uncertainty and which seem unlikely to be resolved 
without much costly and time-consuming litigation. Other 
existing taxing provisions are open to similar criticism. 

You ask whether the taxpayer would be willing to tolerate 
anomalies in the interests of simplicity, and whether on the 
other hand the Government can tolerate ‘loopholes’: We 
have already said that we do not pretend that in a modern 
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complex society the tax system can be simple. But we do 
believe that it can be more intelligible and better formulated. 
Equity and intelligibility are not in our view mutually 
exclusive. As for ‘loopholes’, tax law stands as Parliament 
enacts it, and taxpayers are required to take it as they find 
it. According to standpoint, there are ‘snares’ too. There 
would be fewer of either, by any definition, if longer con- 
sideration were given to new fiscal measures before enact- 
ment. 

Finally, you suggest that we should put to the Revenue 
departments our suggestions for ways in which the fiscal 
code can be simplified. As you know, we maintain close 
contact with the departments and frequently put forward 
what we hope are helpful and constructive suggestions. 
Any fundamental revision of the system as a whole would 
however involve balancing the needs for simplicity and 
feasibility against the requirements of fiscal and social 
policy. Important basic questions would arise, for example, 
as to the area over which the fiscal net should be cast, the 
size of the mesh to which the net should be designed, and 
the effect of changes on the tax yield. A professional body 
such as ours is well qualified to speak on questions of 
feasibility from the standpoint of compliance with fiscal 
measures, and the Revenue departments for their part are 
no doubt equally well qualified to speak on feasibility from 
their particular standpoint, and to interpret Government 
policy and budgetary requirements. In our view, however, 
neither can be expected to formulate viable far-reaching 
proposals for a revision of the whole structure by attempts 
made in isolation. This is why we believe that the only 
hope of fundamental improvement rests with Parliament 
and the establishment of a suitably empowered select 
committee for the review of fiscal administration. 

My Council has asked me to emphasize that in its view 
the present situation is a threat to the continuing efficient 
operation of the fiscal system, which depends to a great 
extent on the goodwill of the taxpayer and the understanding 
and effort of the accountancy profession, which shares with 
the Revenue departments the task of fiscal administration. 
My Council attaches the utmost importance to the introduc- 
tion of effective machinery for improving the intelligibility 
and working of the fiscal system, and intends in the national 
interest to continue to press for it with vigour. 


Yours sincerely, 


April 4th, 1968. W. E. PARKER, President. 


Dear Mr Parker, 


Thank you for your further letter of April 4th on the 
simplification of the fiscal system. 

I entirely share your Council’s desire to improve the 
intelligibility and workability of the system wherever 
possible, but I doubt whether we should advance matters 
by simply relegating the task to a select committee. In this 
highly technical field I am sure that the right way to go about 
it is for those who are expert in tax matters to concentrate 
on particular areas of difficulty and try to work out specific 
proposals for improving the present arrangements. That is 
why I suggested in my previous letter that the Institute 
should put forward its own ideas for simplification and then 
thresh them out with the Inland Revenue. It means a lot 
of hard work for both sides but I believe it is the best way 
of making progress. 

Yours sincerely, 


April 26th, 1968. ROY JENKINS. 


THE 
May 11th, 1968 


ACCOUNTANT 


619 


Changing Attitudes to Obsolescence 


and Depreciation 


by C. A. HORN, M.Sc., B.Sc.(Econ.), LL.B., A.C.I.S., M.B.1.M. 


“It is inescapable that there are too many buildings 
and too much machinery in current use, which 
should be scrapped and replaced by modern 
material. The maintenance in service of these 

` obsolete assets — if that is the right way to 
describe them — is in fact conducive to loss not 
profit.’ 


fi eas forthright statement from the recent C.B.I. 
pamphlet Industrial Management in the Next Two 
Years highlights once again an industrial problem that 
has frequently caused comment in the past. In the 
circumstances it may be of interest to see how the 
modern attitudes to the twin problems of depreciation 
and obsolescence have developed. 

A useful source of information is the popular text- 
books on accountancy and management in the last 
century. The authors were usually men of considerable 
ability and experience. Their original writings contain 
a judicious mixture of progressive ideas combined with 
extensive practical knowledge. One feature that 
immediately impresses the reader is the life-span of 
their books. Twenty years is a minimum, and books 
of which the first edition were published sixty years 
ago are still in use. For example, Spicer and Pegler’s 
Book-keeping and Accounts, widely used by accountants, 
was first published in 1908; it has now run to a six- 
teenth edition (1963). Again, Carter’s Advanced 
Accounts — ‘known’ says the publishers’ preface, ‘to 
hundreds of thousands of practitioners, teachers and 
students’, and first published in rọrọ — is now in its 
fifth edition. 

But however much revision has been undertaken 
in the ensuing years, a large part of the original ideas 
usually persists. This fact seems to prevent the 
possibility of a completely modern approach to many 
problems, in particular the vexed one of the relation- 
ship between depreciation and obsolescence. 


New significance 


With the introduction of power-driven machinery 
and its rapid improvement, these twin problems took 
on a new importance. Obsolescence could not really 
be a problem for the old handlooms and seems to have 
been ignored in the first phase of the Industrial 
Revolution. Boulton and Watt, perhaps the leading 
industrialists of their day, made an annual provision 
of 5 per cent for the depreciation of buildings but 
nothing for plant; although considerable sums were 


expended on its upkeep. Their contemporaries and 
successors could not be unaware of obsolescence of 
machinery. Perhaps influenced by their past memories 
of the pre-industrial days, they appear to have ex- 
pected that perfection would soon be achieved, when 
this would no longer be a problem. Those who felt 
like this could produce a good deal of evidence to 
support their contentions. 

As early as 1862 a visiting American engineer could 
write that he had met ‘the only man living who had 
invented an essential feature of the spinning machine’ 
(Engineering Reminiscences 1862: Charles T. Porter). 
Subsequently, whilst in business with Sir Joséph 
Whitworth — then the leading toolmaker in the United 
Kingdom — that formidable gentleman made it per- 
fectly clear to Porter that in his view (which was widely 
accepted) it was impossible to improve on his past 
achievements in engineering and machine toolmaking. 


Rail replacement 


As might be expected, the introduction of railways 
raised the problem in more acute forms. Wrought 
iron as a material wore out quite easily when used for 
rails. Perhaps because of this the problem of the 
depreciation of the permanent way assumed a greater 
importance that it otherwise would have done. In 
Railway Economy (1850) Dr Dionysius Lardner 
produced a comprehensive textbook on railway 
organization. The ideas he put forward on obsolescence 
and depreciation were not entirely his own since they 
seem to have been adopted, at least by the self-styled 
‘Premier Line’, the L.N.W.R. 

Lardner suggested that depreciation of permanent 
way should be dealt with by the use of an annuity spread 
over twenty years. On the subject of rolling stock, 
however, he refused to believe that depreciation was 
in any way important, or that it even took place at all. 
Because repairs and replacements went on constantly, 
their value, he argued, did not diminish. Even when old 
vehicles were broken up and replaced by new ones, 
Lardner still thought the capital value was maintained 
sincé the old material was frequently worked up into 
the new. These arguments must have been persuasive 
because this method of dealing with depreciation, 
Le, to ignore it with regard to rolling stock, was to be 
adopted by the railways for most of their independent 
existence. Successive critics were to point to the 
frequency with which the maintenance charges seemed 
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to settle to a fixed percentage of receipts rather than 
that necessary for maintaining the full capital value, 
yet the method persisted. 

' As the century progressed a more systematic treat- 
ment of depreciation and obsolescence became neces- 
sary. Two textbooks of the 1880s were to present this 
very effectively indeed. Depreciation of the Factory 
(Ewing Matheson, 1884) and Factory Accounts (Garcke 
and Fells, 1887), established’ principles which were 
largely to apply down to the present time. 

Matheson from the earliest edition, and Garcke and 
Fells from the 1900s, accepted obsolescence. as being 
part of depreciation, together with what to them was 
far more important — ‘wear and tear’. Their ideas were 
gradually accepted for The Accountant; in reviewing 
the first edition of Garcke and Fells, criticized it as 
being ‘more theoretical than practical, and in the 
nature of a work on political economy’ (Garcke did, 
in fact, write warmly of Alfred Marshall’s work). 

It is true that subsequent editions lost a little 
vagueness, where this existed, and some expansion 
took place but few important modifications were 
incorporated. Nevertheless, by. the fifth edition (1906) 
The Accountant admitted that ‘it possessed the material 
advantage of being founded on fact rather than theory’. 


Unsure treatment 


Although eventually) both TA accepted abede 
cence as part of depreciation they are clearly unhappy 
about it; obsolescence seems originally to be largely 
decided by changes in fashion and their treatment of 
the whole topic of depreciation is unsure. For example, 
in the early editions of Factory Accounts the example 
given of depreciation is that of a tramway horse with 
a known life of three years: Not the most usual item 
to find in factory accounts! 

Perhaps the most ‘interesting comments are those 
in which Matheson deals, with depreciation rates. 
For instance: 


‘Where the work is of a moderate nature which does 
not strain the machinery too severely and where the 
hours of working do not exceed sixty per week, a 5 
per cent rate- will generally suffice for machinery, 
cranes and fixed plant of all kinds’; 

and again: ` 
"o per cent depreciation rate is generally regarded 
as too liberal, unless there is some apprehension of 
obsolescence, 24 per cent will usually suffice’; ` 

and subsequently : 


‘money being applied .. . to the renewal of the old 

_ plant . . . may be justly added to the capital value’ and 

therefore goes to neutralize depreciation’, 

: Bearing in mind that both books recommend the 
seduciig balance method of calculating depreciation, 
this suggests a.very long life indeed for machinery, 
i.e. between forty-five and EH yan, E IO 
per ‘cent for scrap ‘value. `> ~. 
.. Successive textbooks were to repeat: hie particular 
outlook, involving reluctance ‘to make regular Gro: 
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vision for obsolescence and foreseeing an extremely 
long life for plant and equipment which boded ill for 
Britain’s industrial future in an age when the pace of 
innovation in technology was increasing. 

By the end of the nineteenth century the first 
management textbooks began to appear. J. Slater 
Lewis’s Commercial Management of the Factory (1896) 
and F. Burton’s Commercial Management of an 
Engineering Works (1899) are both enlightened works 
on the topic of management. Urwick speaks very 
highly of Lewis and is somewhat critical of Burton 
but on the subject of depreciation Burton is, in the 
present writer’s view, the more enlightened. 

Lewis seems to follow Matheson closely but 
quotations such as ‘To ‘buy new plant regularly. or 
even at all, in the early stages of a new concern would 
be absurd’, scarcely show him to be particularly 
aware of the problem of rapid obsolescence. Burton, 
on the other hand, is much surer. Critical of the then 
current practice of leaving depreciation to the ac- 
countant, in his view it should “be left to the engineer’. 
He was not to be the last person by any means to. 
make this point. 

With regard to the life of machines, Burton seems 
from his examples to have worked on a life of twenty 
years for depreciation. He suggested that when a 
new machine rendered an old one obsolescent, then 
the engineér should be asked to estimate the reduced 
life of the obsolete model and the remaining book 
value should be written off by equal instalments 
over this period. Not perhaps the ideal solution but an 
improvement on contemporary ideas and practices. 

Perhaps the first, recognition of the overwhelming 
importance of obsolescence as a factor in depreciation 
appeared in Depreciation of Wasting Assets (Leake, 
1912): ‘Use, or the amount of work done, is not 
generally the dominating factor in depreciation . . . it 
is the advance of ‘obsolescence’, he wrote. Contrast 
this statement with the opinions of the more widely 
praised works of Elbourne, dating from 1914, who is 
usually recognized as one of the outstanding pioneers 
of a modern outlook on management in the United 
Kingdom. His viewpoint was much more the con- 
ventional one of his time. He recognized that obsoles- 
cence was serious but says ‘it involves taking a rather 
too heroic course to depreciate heavily on this account’ 
(Factory Administration and Accounts (1914)). 


Tables of rates 


Elbourne further (in his first edition only) gives 
tables of depreciation rates for various types of plant, 
which suggest that he expected a working life of from 
thirty to fifty years for most machines. If this is taken 
as the viewpoint of an enlightened and experienced 
manager at the beginning of the century it. is not sur- 
prising that visitors from abroad were already criticizing 
British methods and equipment as. being outdated. 

"t The First World War was to be a-dividing line for 
much that. happened in the. United Kingdom. IC can 
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for various reasons be regarded as such in relation to 
the outlook on this important topic. First, both the 
Government and engineering employers were in- 
creasingly aware of the need for change. In the 
Munitions of War Act 1915, the former made con- 
siderable tax concessions and recommendations fol- 
lowed for improved allowances after the war. Further, 
new textbooks were replacing the old, revised editions 
were being prepared in the main by younger and 
possibly more progressive individuals (vide Carter's 
Advanced Accounts (1919); Cropper’s Accounting 
(1924); Spicer and Pegler revised three times, 1919-24). 
Finally a trickle, soon to be a flood, of business text- 
books were to be imported from the United States. 

However, the result was rather disappointing. The 
books of the 1920s which were to last.for_thirty to 
forty years, with modifications, were not always agreed 
as to whether obsolescence was, or was not, part of 
depreciation, They were even less agreed as to how to 
deal with it. Common counsel was to ignore it until 
it happened and then write off the loss over a period of 
years}, 








Confusion over application 


Some of the discussion seems as confusing as a 
medieval theological argument and it is little wonder 
if confusion arose. Although some of the leading 
textbooks avoided tables of rates, ‘the attempt some- 
times made in textbooks to give tables of rates suitable 
to various assets, irrespective of circumstances .. . is 
injudicious and would not be made by an accountant 
of experience’ (Accounting, Cropper (1924)), this view 
was not universal. Where tables were given, it was 
difficult to see that outlook on the need for a speed up 
of depreciation to allow for obsolescence had changed 
from Elbourne or even Matheson (Carter’s Advanced 
Accounts (1919) page 618, and all editions to the 
Second World War). In comparing that viewpoint 
with several of the contemporary American text- 
books available, very considerable differences are 
apparent. They can be summarized as follows: 


American? - British? 
Most usual method Straight-line. Reducing balance. 
of dealing with 
depreciation. 
Suggested provision Double depreciation Ignore nel it occurs 
for obsolescence. rate. ` and then spread 


loss over several 
years. 


Assessment of resi- Ignore it. Usually a scrap value 
dual value of asset. of 10 per cent or 
more carefully cal- 

culated. 


These viewpoints are not unanimous but any com- 
parison of British and American textbooks in the inter- 


1 With some qualification, this advice can be found in various 
editions of Carter, Spicer and Pegler, and Vickery (Principles and 
Practice of Book- keeping and Accounts). 

2 Cost Accounting for Control, Saunders (1929) SCH Essentials of 
Accountancy, Paton (1938) are two examples of American practice 
in the inter-war period. 

3 Cost Accountancy and Costing Methods, Wheldon (1932); Cost 
Accounts, Bigg (1932). 
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war period is likely to show conclusively that the 
accepted annual charge for depreciation in the U.S.A. 
was much greater than the comparable one in the 
United Kingdom, and conversely that the expected 
life of a machine was much shorter in America. It is 
unusual to find recommended figures for depreciation 
rates but where Kach are provided the differences are 
striking: 
Carter’s Advanced Accounts (U.K.) 


(inter-war editions) suggest 5 to 10 per cent as a suitable 
rate of depreciation using the reducing balance method; 

this equals a life of from twenty-two to forty-five years, 

even allowing for ro per cent scrap value. 


Managerial Control (U.S.A.) 

(Glover and Maze, 1937) suggest 5 to 124 per cent de- 

preciation rate for plant using the straight-line method; 

i.e. a life span of ‘eight to twenty years without provision 
_ for scrap value. 

The vastly different effects, of the two methods could 
scarcely be displayed more clearly than in the above 
example. They indicate a completely different out- 
look on this problem since the Americans clearly 
regarded obsolescence as inevitable rather than an 
Act of God. Accordingly, they took action to prepare 
for it. 

The treatment of these twin. problems was not 
advanced by the introduction of the two standard 
textbooks on cost accounts in 1932; for both Wheldon 
and Bigg largely follow established views. Obsolescence, 
it was agreed, was similar to, but not part of, deprecia- 
tion even though it might be dealt with on occasion 
by an added depreciation charge. 

Another example of the persistence of established 
beliefs, however much they might be criticized, 
relates to the old tenet of Lardner that where main- 
tenance was adequate no charge need to be made for 
depreciation. Industrial. Accountancy with Special 
Reference to the Steel Trade (1934) repeats this and 
gets the general approval of the President of one of 
the major accountancy bodies! 


Institute recommendation. 


The intervention: of the Second World War might 
be expected to have had considérable effect on all 
aspects of industrial management, not least on that 
part concerned with financial control. Engineers and 
managers have advocated a more realistic view on 
occasions but-in fact the fundamental changes in 
outlook have been few. 

Although it has been the recommendation of the 
English Institute of Chartered Accountants since 
1945 that the straight-line method of depreciation 
assessment should be adopted, it would appear that 
this is still far from being universal. Where recom- 
mended rates have been given they are still not very 
different from those of Matheson in 1884! It is still 
not entirely clear from them whether obsolescence 
should be regarded unequivocally as a part of deprecia- 
tion or whether it has some special position. 

It may be significant that several more recent works 
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on Management accounts seem to ignore these prob- 
lems entirely (e.g. Management Accountancy, Batty 
(1963); A Guide to Management Accountancy, Broad 
and Carmichael (195’7~-63)). Possibly the authors think 
of it as being of little importance; if they do then they 
are in contrast to most American books on the subject, 
since the topic is usually more than adequately dealt 
with in them (e.g. Cost Accountancy — A Managerial 
Emphasis, Horngren; Practical Analysis of Financial 
Statements, Foulke (1945)). In perhaps one of the most 
popular of recent years (Horngren), the examples given 
show a useful life of five years only for plant. 

Of recent years some discussion has taken place on 
whether depreciation rates should be geared to historic 
or replacement values, though it cannot be said that 
any fundamental changes have yet been agreed on. As 
has often occurred in the past, enlightened suggestions 
are frequently made, as, for instance, in The Ac- 
countant in Management (Tricker, 1967) but whether 
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any of them will eventually penetrate into the textbooks 
of the next decade is another matter. If they do not 
then the practitioners of that decade are unlikely to 
accept them widely. 


Little change 


Throughout the period examined one is constantly 
impressed by how little ideas have changed, and how 
important British authors feel it to be necessary to 
stress the practical nature of their works. The majority 
of writers on these topics in the United Kingdom 
have been working accountants or managers, which 
again contrasts with American authors who frequently 
are academics, yet in general American writers seem 
to have a more clear-cut and practical solution than 
British authors who have tended to stress the difficulties 
of the problem and who seem more concerned with 
methods than aims. 


Index-linked Pensions 


by OUR INSURANCE CORRESPONDENT 


Too is a fairly sharp division between insured 
pensions and those which are self-administered and, 
so far, comparatively little has been done to bridge the 
gap. 

In the main, therefore, until recently, there was the 
choice between two different types of contract. 
Basically, an insured contract provides a fundamental 
guarantee; but on occasions it may well reflect only 
limited participation in any capital profits made by the 
insurance office on its investments. 

The chief alternative is a self-administered fund. 
This, of course, has no guarantees whatsoever. Further- 
more, it absorbs time and expense in connection with 
the servicing of investments. There is, however, the 
full benefit to the pension fund of any capital profits 
which may arise from the investments. 

During the past few years there has been a growing 
extension in the range of contracts available from 
insurance companies which have allowed increasing 
participation in their profits. 

Originally, participation in profits took the form of a 
bonus declared by the office — at a rate decided upon 
by the office in question. This was very similar in 
operation to the declaration of bonuses on life assuran- 
ces which are still made today. More recently, however, 
in the pensions field, there has been some tendency for 


bonuses to be declared which are based partly or wholly 
on a formula related to the published interest yield on 
the office’s funds or on the interest yield of certain 
Government securities. Bonus declarations under such 
formulae are automatic and take into account the 
contribution to profits made by increased interest 
earnings. 

Conventional methods of profits participation with 
insured contracts indubitably released some of the 
profits accruing from capital appreciation. There were 
some who thought that a fundamental weakness of the 
insurance market was the fact that there was no con- 
tract allowing for full participation in capital profit, as 
well as the other sources of profit. 


Sharp division 
The division between the two methods of funding 
pensions was too sharp — so that some companies, 
wishing to make sure they secured capital profits, 
opted for self-administered schemes which were not 
really suitable for their purpose. Others, not wishing 
to take the risks involved, were obliged to take con- 
ventional insured contracts. 

To try to overcome these problems, the index-linked 
pension contract was designed by a leading firm of 
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‘You often 








set asked about ` 
sources of 


long-term capital. 
Where do you go? 


You couldn’t do much better than come to 
us at Charterhouse Industrial Development. 
- We’re in business to make your business a great 
deal easier. 


As a member of the Charterhouse Group, 
we offer services that meet the long-term capital 
needs of expanding private companies. 


Not only companies which intend to stay 
private ; but also those whose aim is to become 
public before long. This means that we are 
particularly interested in companies earning 
pre-tax profits of between £30,000 and £100,000 
with prospects of still further development. 


We don’t seek control, we seek only a 
minority interest obtained by buying shares 


from existing proprietors or subscribing for new 


shares. And we can support that interest with 
long-term loan capital. 


Nor do we seek to change the management. 
Where we find good management we 
think it makes good business sense to back it. 
Wouldn’t you agree? 

The next time you’re asked to find 


development capital contact Mr R.A. Dauney at: 


Charterhouse Industrial Development Co. Ltd., 
1 Paternoster Row, St. Pauls, London, EC4 
Telephone: 01-248 3999 


CHARTERHOUSE GROUP 
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This is how Equity & Law are 
advising the public to seek professional 
advice about life assurance. 





If you buy a pig in a poke 
you might not bring home the bacon 


When you take out a life assurance policy, 
you are, quite possibly, investing, for a life- 
time. So choose carefully. There are more 
than a hundred life assurance companies in 
this country offering a multi-choice of differ- 
ent policies. Among them is probably the one 
company and the one policy that will give 
you precisely what you are looking for. To 
find out, your best plan is to take the advice 
of someone who Knows. Ask your insurance 


broker or your usual professional adviser on 
business matters. He may well solve the 
whole problem in three simple words... 
Equity & Law. 





EQUITY CG) LAW 


SPECIALISTS IN LIFE ASSURANCE as 





Equity & Law Life Assurance Society Limited, 20 Lincoln's Inn Fields, London W.C.2. Branches throughout the United Kingdom. 
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pension consultants. Basically, it enables a company to 
combine the backing of an insurance office with the 
advantage of interest and capital profits directly related 
to the experience of the investment market. 

The three following important factors are included 
in this particular contract. In the first place, chargeable 
premium rates per unit of pension are based on the 
published yield of Stock Exchange securities on the 
date the premium is paid. ‘Thus there is the immediate 
advantage of investment based on the then current 
rate of interest. Incidentally, once this basis has been 
fixed, it is guaranteed throughout the term of. that 
particular investment. This, clearly, 1s a guarantee 
which could not be provided by any self-admuinistered 
pension fund. 

Secondly, with this contract, an emergent pension 
is provided which varies in direct proportion to the 
change in the value of Stock Exchange securities from 
the date the premium was paid to retirement date. 


Option provision 


The third main feature is that an option is provided 
so that cash may be taken in lieu of the pension. Thus, 
a pension can be purchased with the cash in the open 
annuity market at the best rates available at the time. 
This allows advantage to be taken of any reassessment 
of the annuity terms originally in force when the pre- 
mium was paid. 

Two share indices, compiled jointly by The Financial 
Times and the Institute of Actuaries and the Faculty 
of Actuaries determine the purchase price of a given 
notional amount of pension and the subsequent move- 
ments in the value of this notional amount. The 
‘All Share Index’ is an equity index based on a wide 
spread of United Kingdom companies, while the other 
index is the twenty-year Government Stock Index. In 
each case, there is a yield and a capital index; the former 
indicates the overall interest yield obtainable on the 
relative securities, and the latter indicates the move- 
ment in their overall capital value. 

For the purpose of the index-linked pension con- 
tract, the indices are combined in the proportion of 
6o per cent ‘All-Share Index’ and 40 per cent Govern- 
ment Stock Index. It is this composite index which 
determines the chargeable premium rate tables incor- 
porated in the policy, and also the emerging benefit. 

This 60 per cent to 40 per cent ratio probably is not 
the same as the average proportion of holdings of self- 
administered funds. Some little time ago, for instance, 
an analysis of United Kingdom self-administered funds 
showed the investment breakdown to be approximately 
49 per cent equity and 51 per cent fixed interest. 
Nevertheless, the overall trend in recent years (with 
some slight reverses at times) has been for the equity 
percentage to increase. If such trends continue, it is 
quite possible that the 60 per cent to 40 per cent ratio 
will be reached before too long. It has, in fact, been 
suggested that this ratio might well represent the 
average at the present time if it was not for the inability 
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of pension funds to disinvest without regard to the 
redemption dates of much of their portfolio. 

It can therefore be seen that the contract is designed 
to make sure that any company making use of it will 
reap the benefit from a market which is offering. high 
rates of interest through an investment spread which 
could not normally be achieved by any self-adminis- 
tered fund. Coupled with this is the guarantee that the 
capital growth of the fund will follow the same progres- 
sion as this wide spread of investments. 

As an example to illustrate how the contract operates 
in practice, a ten-year contract for a pension of £1,000 
per annum can be taken. It can be assumed that 
the capital index is 100 when the premium is paid, 
increasing by an average of 5 per cent per annum. 
Thus, on this basis, it will be 150 at retirement and the 
emerging pension will be {1,500 instead of {1,000 
per annum. | 5 

As an option, in lieu of the pension of £1,500, cash 
would be available for {£15,000 — since the ratio of cash 
to pension is fixed at 10:1 in respect of a male life 
retiring at age 65. Assuming that the ‘open market’ 
annuity rate shows an improvement of no more than 
15 per cent on the guaranteed annuity rate embodied 
in the contract (and, currently, the figure is appreciably 
higher than this), the cash of £15,000 would purchase 
a pension of £1,725 per annum. 

Due to these two factors, the anticipated pension of 
£1,000 per annum could, therefore, increase to £1,725. 
Alternatively, the employer has the right to arrange 
for the employee to be paid his promised pension of 
£1,000 (which would cost £8,696. from the cash of 
£15,000 available) and allow the surplus cash of £6,304. 
to fall back into the fund to purchase benefits for other 
members. | 

A final point which should be mentioned is that there 
is a full value maintained in respect of any benefits 
having to be re-allocated in the case of a member of the 
fund leaving the service of the employer, or in the 
event of his death before his normal pension date, so 
avoiding the forfeiture of part of the value which occurs 
under some insured arrangements. This can be an 
important point since it is estimated that, on average, 
there is an annual withdrawal of about ro per cent 
from insured pension schemes throughout the United 
Kingdom. j 


Not for smaller company 


As might be expected, this type of contract is not 
designed for the really small employer. A stipulation 
which is made is that, in order to streamline administra- 
tion and ensure economies of scale, the contract is 
available only for those companies whose pension 
outlay is at least £5,000 per annum. 

Despite its comparatively recent development, this 
particular form of pension contract has already attrac- 
ted quite substantial funds from the trustees of pension 
schemes, and it is likely. to prove attractive to an even 
greater number of pension funds in the future. 
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Accounting Treatment of 


Betterment Levy 


Institute Recommendations on ‘The Land Commission 
Act 1967: Accounting Implications’ 


The Council of The Institute of Chartered Accountants 
in England and Wales has made the following recom- 
mendation on the accounting treatment of betterment 
levy arising under the Land Commission Act 1967. The 
recommendation is mainly concerned with the accounts 
of companies but similar considerations will apply to 
the accounts of individuals and partnerships. No regard 
has been had to any special considerations which may 
apply in the case of trust accounts. 


The recommendation is concerned with accounting 
treatment and therefore does not deal with the cal- 
culation of betterment levy or the detailed provisions 
of the Act. It attempts to give an outline only of the 
events which may lead to a liability to levy and of the 
relationship of the levy to income tax, corporation tax 
and capital gains tax. As it is considered that no new 
taxation aspects are involved, the only change being 
the basis on which tax may be chargeable, the recom- 
mendations exclude reference to tax. 


(The recommendation is reproduced as part of the 
proceedings of the Council reported e/sewhere in this 
issue.) 


Betterment levy generally 


HE imposition of betterment levy arises under Part III 
Tad the attendant Schedules of the Land Commission 
Act 1967. Most of the provisions of the Act came into 
force on April 6th, 1967. 


2. An outline of the circumstances in which betterment 
levy may become payable is given in the following para- 
graphs. This is intended only to give broad principles and 
regard should be had to the detailed provisions of the Act. 


3. Betterment levy is charged only on development 
value of land. including buildings, not on increases in 
current use value, and arises only on the occurrence of an 
act or event which realizes or is deemed to realize develop- 
ment value and on the person who realizes or is deemed to 
realize that value. Development value is the value of land, 
additional to its value fot current use, which is derived 
from the right to carry out material development as 
defined by the Act. Current use value is the value calculated 
on the assumption that planning permission would not 
be given for a project of material development. 


4. Betterment levy may become payable on the oc- 
currence of any'of the following acts or events: 


(2) a sale of a freehold or assignment of a leasehold 
interest (Case A); 


(5) the granting of a lease out of a freehold or an existing 
leasehold interest (Case B); 


(c) the commencement of a project of material develop- 
ment (e.g. putting up a building) (Case C); 

(d) the receipt of compensation either where develop- 
ment is forbidden or where an existing use of land is 
discontinued (Case D); 


(e) the grant, release or modification of an easement or 
the release or modification of a restrictive right 
(Case E); 

(f) certain miscellaneous events not otherwise included 
(Case F). 


5. Case C (material development) differs from the other 
cases in that a charge to levy can arise without there being 
a related receipt. 


6. In all other cases, however, there will be the receipt 
of a capital sum or of periodical amounts, or a combination 
of both, and the amount of levy payable will be related 
to the amounts received or receivable. For accounting 
purposes it may be necessary to distinguish between capital 
sums and future periodical receipts, and to distinguish 
between the part of the levy attributable to each. 


7. It will also be necessary to consider separately the 
accounting treatment appropriate for: 


(a) businesses where property is held as a capital asset. 
These will comprise businesses of all kinds holding 
property for use in the business or for the purpose 
of investment; 


(b) businesses where property is held as trading stock. 
These will comprise mainly dealers in or developers 


of property. 


Relation of betterment levy to tax 
Property held as a capital asset 


8. Because of the relationship between betterment levy 
on the one hand and taxation on certain premiums and on 
capital gains on the other hand, tax consequences will 
ensue in addition to any liability to levy in the case of 
most events concerning property held as a capital asset 
and will require appropriate treatment in the accounts. The 
SEH consequences are summarized in the following 
table: 
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Taxation on chargeable 
gains (corporation or 
capital gains tax) 
Betterment levy (Note I) 


Case A 


Liability on development Liability normally restricted 

value realized. | to the increase in current 
use value. 

Case B 

Liability on development Liability will normally ex- 


value realized by the receipt of 
a premium and/or future rent. 


tend only to the increase in 
current use value as realized 
by the receipt of a premium. 


(Note 2). 
Case C 


Liability on development 
value deemed to be realized on 
change of use. 


Case D 


None. (Note 3). 


Similar to Case A above. 


Cases E and F 
Similar to Case B above. 


Notes: 


(1) In the case of persons other than companies disposing 
of capital assets within twelve months of acquisition, 
such a disposal may give rise to a hability under Case VII 
of Schedule D (short-term gains) as well as to better- 
ment levy. In this event, the amount of the levy is 
allowable as a deduction in arriving at the gain assess- 
able under Case VII. 


(2) In the case of premiums chargeable under Case VIII 
of Schedule D, that part of the betterment levy 
which relates to the premium is eligible for tax relief. 


(3) Tax liabilities arising on a future disposal will usually 
be effectively diminished as a result of the earlier 
assessment to levy under Case C. 


Property held as trading stock 


g. In the case of property-dealing businesses, where 
property is treated as trading stock, the complications 
of the interaction of tax and betterment levy do not arise 
since the levy will rank simply as an allowable expense 
under Case I of Schedule D. 


RECOMMENDATIONS 


It is recommended that levy paid or payable should be 
dealt with in the accounts as follows: 


10. Property held as a capital asset 


(a) Development of freehold or leasehold property (Case C). 
Since betterment levy payable under this case is in 
effect a payment for the right to develop the property, 
the amount of levy should be added to the cost of 
the property. For the purposes of depreciation, the 
levy should be regarded as forming part of the cost 
of the land. Similarly, betterment levy should be 
included, so far as applicable, in any estimate of 
future capital expenditure stated by way of note or 
in a statement or report annexed. 


(b) Sale of freehold interest or assignment of leasehold 
interest (Case A). ‘The levy being charged by reference 
to the proceeds of sale or assignment, the amount of 
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levy should þe, regarded as diminishing the amount 
of those proceeds and will accordingly diminish the 
surplus or augment the deficit arising on disposal. 


(c) Creation of a leasehold interest (Case B). The amount 
of levy payable will be attributable either to the 
premium received on the grant of the lease, or to 
the present value of the future rents reserved by the 
lease, or partly to the one and partly to the other: 


(i) So far as the levy is attributable to the receipt 
of a premium, it should be regarded as diminish- 
ing the amount of that premium and charged to 
the account to which the premium is credited. 


(ii) So far as the levy is attributable to the capital 
value of future rents reserved by the lease, the 
amount payable should, in the first instance, be 
capitalized and added to the amount at which the 
property is carried in the books, and should 
thereafter be written off to revenue by way of 
charge against the rents receivable. It follows 
that, whether or not depreciation would other- 
wise be provided for in the accounts in respect 
of the property concerned, the amount of better- 
ment levy capitalized must be written off over 
the period during which the rents reserved by the 
lease are to be received. 


(d) Compensation, easements and other mascellaneous 
events (Cases D, E and F). These cases can normally 
be treated in the same way as a sale (as under Case A) 
or, where periodical payments are to be received, 
as a grant of a lease (as under Case B). 


11. Revaluations of property held as a capital asset 


(a) If a revaluation of property is incorporated in the 
accounts, giving rise to an unrealized surplus, and the 
revalued book amount is attributable to any material 
extent to an assumed change of use in the property 
concerned, the possibility that betterment levy would 
become payable on commencing development or on 
sale of the property at its revalued book amount 
should be made clear. The estimated amount of this 
contingent liability should either be set aside out of 
the revaluation surplus and credited to a provision 
for deferred betterment levy or be shown by way 
of note. If the amount cannot reasonably be estimated 
this fact should be stated. 


(b) If such a revaluation is referred to in a note on the 
accounts (without writing up the book amount 
of the property),‘the note should include a reference 
to the possibility of betterment levy becoming payable 
if the property were-disposed of at its revaluation 
price, or developed on the basis underlying its 
revaluation. The note should disclose the estimated 
amount of this contingent liability or should state, 
if it is the case, that the amount cannot reasonably 
be estimated. 


72. Property held as trading stock 


@) Levy payable under Case C ~ Development. Since levy 
in this case is a cost of being allowed to carry out the 
development, it should be treated in the accounts as 
increasing that, cost, charged to the profit and loss 

_ account and be reflected, if cost is the relevant basis, 
in the amount, at which stock is brought. into the 
accounts. In, determining. whether net. realizable 
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value has to be substituted for cost in arriving at the 
amount at which stock is brought into account and, 
if so, the amount of net realizable value, it will be 
necessary to take into account the estimated amount 
of any future betterment levy payable on a sale. In 
this connection attention is drawn to the special 
rules that apply under Schedule 5 to the Act to 
purchases between September 23rd, 1965 and April 
sth, 1967 inclusive, whereby the purchaser of 
property, having possibly paid a price which includes 
development value, may normally only be permitted 
to deduct a smaller amount than cost in arriving at 
the amount on which levy is payable. 


(b) Levy payable under all other cases. It will usually 
be found that levy will be chargeable by reference 
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to proceeds receivable which are credited to the 
profit and loss account. The levy payable in these 
circumstances should be charged to the profit 
and loss account. However, in some instances, part 
of any Case B levy may relate to ground-rents retained 
by the dealer and in these cases that part of the 
levy should be regarded as part of the cost of those 
retained ground-rents. 


73. Disclosure of levy in accounts 


The amount of levy payable need not be separately dis- 
closed unless there are exceptional circumstances which 
render it necessary for the presentation of a true and fair 
view. 


The Chartered Accountants’ 
Benevolent Association 


Eighty-second Annual Report 


The Report of the Management Committee for the ten months ended 
December 31st, 1967, to be presented to the eighty-second annual general 
meeting of the Association to be held in the Assembly Hall of Church 


House, Westminster, London SW1, on May 22nd. 


HE Management Committee has altered the accounting 
date of the Association from February 28th to Decem- 
ber 31st and this report and the annexed accounts relate 
to the ten months from March rst, 1967 to December 
31st, 1967. The change, which matches the financial year- 
end with that of the Institute, was necessary in order to 
allow sufficient time for the preparation and printing of the 
annual report and accounts for issue with those of the 
Institute. As most subscriptions are received in the summer 
months and most reliet is paid quarterly, the subscription 
receipts and relief payments in the ten months covered by 
the annexed income and expenditure account are almost 
equal to those of a full year; in these circumstances no 
apportionments have been made. A reasonable comparison 
can be made with the figures for the year ended February 
28th, 1967. 
2. The Association on December 31st, 1967, consisted of 
5,066 members, viz.: 


The President 1,754 Annual Governors 
192 Vice-Presidents 242 Life Members 


a1 Life Governors 2,856 Annual Members 
being a decrease of 140 during the year. 


3. In the ten months assistance has been given from the 
General Fund in 142 cases (121 in 1966-67). There were 
27 new cases (14) and xro (5) former beneficiaries were 
assisted again. At the end of the year there were 129 (106) 
current cases. Assistance from the Special Fund was given 
in 5 cases'(5). The Committee declined to assist in a 


number of cases and the Secretary also dealt with many 
inquiries which did not come before the Committee; in 
some cases he was able to give assistance of other than a 
financial nature. 

4. Details are shown on pages 27 to 38! of all the cases 
in which assistance has been given during the year. These 
pages show the wide variety of circumstances which have 
led to help being given by the Association both to the old 
and to the young. The number of children under 21 
mentioned in these pages is 70; there are also 10 between 
21 and 24, many of whom are not yet fully independent. 
In a number of cases the grant is shown to be {52 per 
annum or less; this usually represents the maximum grant 
which is permitted by the Ministry of Social Security. 
In almost every such case our grant is supplemented by 
one or more donations for specific purposes, such as a 
holiday or the hire of a television set, which are permitted 
by the Ministry. 

5. A detailed review has been made of the general policy 
adopted by the Association in the making of grants and also 
of the level of total income that is considered to be necessary 
to afford a reasonable standard of living for our beneficiaries. 
In cases where there are children, where there is illness or 
where there are exceptional circumstances, the aim of the 
Association is to provide a standard which is appreciably 
higher than that obtainable from State assistance. In other 
cases advantage is normally taken of State assistance which 
is augmented by the maximum grant permitted by the 
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Ministry of Social Security and by donations for specific 
purposes. For certain classes of beneficiary the target 
figure for minimum reasonable total income has been 
increased by 25 per cent or more. F ortunately the income of 
the Association permits the necessary increases in grants 
to be made. The total expended on relief does not, however, 
yet reflect fully the increases in the basis on which relief 
is now being given. Further increases in grants will be 
inevitable if the cost of living continues to rise and the 
‘guaranteed level of income’, as fixed by the Ministry, is 
again raised. 


6. The accounts for the ten months ended December 
31st, 1967, duly audited, are annexed to this report. 
7. The total expended by the Association in relief since 


its formation in 1886 amounts to £477,367. The principal 
figures from the accounts for the last five years are: 


Investment 
Year Relief Subscriptions Income 
£ £ £ 

1963—64 .. 23,965 14,271 14,869 
1964-65 .. 24,999 14,217 22,151 
1965-66 . 25,863 14,688 25,253 
1966-67 . 26,478 14,659 26,094 
1967 (10 months) 26,885 14,292 24.572 


8. As an experiment grants were offered in 1967 to 
enable the children of beneficiaries to go away for a short 
holiday. In most cases the offer was accepted with gratitude 
and a similar offer is to be made this year. Christmas food 
parcels have, as usual, been sent to the great majority of 
our beneficiaries. 


g. The Association has received the following bequests 
and donations: 








Bequests: d 
F. W. Porritt : 2,000 
The Seear Bequest (additional) . 535 
W. E. Honeyman Brown 525 
W. R. MacGregor 500 
A. W. Death (additional) 358 
D. S. Osborne ; : WI Se Ke 100 
Arthur Linley Price om an yá 50 
F. E. Scarborough (additional) ate eg 32 
H. C. Merrett (additional) ve SR ch 31 

£4,131 

Donations: l L£ 
Anonymous SS 128 
The Fitton Trust d sa ia ; 100 
L. F. Durman y Ges zâ be KS 53 
F. H. Laraman .. Se ex ei i 53 
D. R. Fendick AS ga ie Kë en 53 
J. B. Purry en ës em ké eg 53 
J. S. Meyler 53 
Bekonscot Model Railway & General Charitable 

Association 50 
Cardiff & District Society Luncheon Club sx 26 
Leicester Chartered Accountants Discussion 

Group . Ge D 21 
G.U.S. Export Corporation Ltd . Ss T 5 
In memoriam — the late A. W. Mills E T 5 
Reginald Harrop 1965 Settlement 5 
Donations at Summer Courses and other 

functions ee Sc “aed ifr Së 68 
Others 353 

£1,025 
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10. A very large part of the Association’s income is 
derived from its investments and the Committee is grateful 
to the many benefactors whose bequests and gifts have 
helped to build up the capital of the Association. It is not 
practicable for reasons of space to commemorate these 
benefactions in detail in the annual accounts and the Com- 
mittee therefore publishes a list of major benefactions not 
otherwise mentioned individually in the annual accounts. 
The list on page 19? includes only individual benefactions 
of {2,500 or more: 


1x. The Committee decided in the course of 1967 to 
increase the Association’s investment in agricultural 
properties and has purchased 192 acres of farmland in 
Warwickshire. The land adjoins a farm owned by the 
Merrett Estate which may in due course fall into the As- 
sociation as remainderman of the Merrett trusts. This land 
has been let simultaneously with the Merrett farm to the 
mutual advantage of both the Merrett Estate and the 
Association as, taken together, the properties make a better 
agricultural unit and command a higher rent per acre. 


12. In the course of 1967 grants were made from the 
W. B. Peat Memorial Scholarship Fund to assist in the 
education of five children. Details are given on page at 
No grants were made last year. 


13. At the Special General Meeting held on May roth, 
1967, revised Rules of the Association were adopted without 
dissent or amendment. A copy of the proposed new Rules 
had been sent to all members prior to the meeting. 


14. The Association has continued to take an active 
interest in the affairs of Crossways Trust of which it is a 
founder member. The Secretary of the Association is a 
member of the Board of Governors and also of the Finance 
and General Purposes Committee of the Trust. Eight 
elderly beneficiaries of the Association are resident in the 
homes of the Trust. Details regarding the Trust are given 
on page 267. The Secretary would be glad to hear of any 
member, member and wife, or widow of a member who 
would like to be considered for these places. 


15. Early in 1967 an arrangement was made with the 
Hanover Housing Association whereby nomination rights 
could be acquired for housing units (mostly flats or bunga- 
lows) in the housing schemes of that Association. Thirty 
schemes are either completed or expected to be completed 
by the end of 1968. One beneficiary has been placed in a 
bungalow in Selsey and has expressed her gratitude for the 
excellent accommodation provided. Further details are given 
on page 26." 


16. On May roth, 1967, the members of the then exist- 
ing Executive Committee became under Rule 5 the first 
members of the Management Committee which has 
replaced both the Executive Committee and the Board of 
Governors. Under Rule 6 they retire at the forthcoming 
Annual General Meeting and, being eligible, offer them- 
selves for re-election. Under Rule 11 the Committee has 
co-opted Mr J. Love, a member of the Irish Institute, who 
has assisted the Association for several years in dealing with 
applications for assistance from persons resident in Eire and 
Northern Ireland. 


17. It is the policy of the Committee to ensure that as far 
as possible a member of the Institute living near a bene- 
ficiary, or applicant for relief, acts as a referee and is avail- 
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THE 
628 


able to give advice when required. Such assistance from 
members is of the greatest value to the Committee in 
considering applications. The Committee wishes to thank 
district societies, branches and groups for their help in 
appointing members for this purpose and also to thank 
those appointed for the considerable time and trouble 
they have taken in helping beneficiaries. 

18. The Committee wishes to record its warm apprecia- 
tion’to Mr R. W. L. Eke, Mr G. L. C. Touche and Mr D. A. 
Clarke as members of the Investment Subcommittee. 

19. The Committee is grateful to Messrs Markbys, the 
honorary solicitors, for their services. 

20. The Accountants’ Christian Fellowship has con- 
tinued to help to find employment for members who are 
unemployed as the result of protracted illness or other 


ACCOUNTANT 


May 11th, 1968 


misfortune. This form of assistance is considered to be of 
the greatest importance and is very much appreciated. 


21. The Committee thanks the editors of Accountancy 
and The Accountant for the publicity they have given to the 
affairs of the Association during the year. Brief reports of 
the quarterly meetings of the Committee have been pub- 
lished in both journals. 


22. The Committee wishes to place on record its high 
appreciation of the work of the officers and staff of the 
Association and of the Institute. 


23. The auditors, Mr Bernard William Rivett, F.C.A., 
and Mr James Mansfield Keith, F.c.a., retire and offer 
themselves for reappointment. The Committee is grateful 
to them for the services they render at a very modest scale 
of remuneration. 








Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


.Abbott Laboratories Ltd v. Carmody 
In the High Court of Justice (Chancery Division) 
March rsth, 1968 

(Before Mr Justice Gorr) 


Income tax — Capital allowance — Industrial building or 
structure — Factory in blocks of buildings — Administrative 
block — Connecting roads - Common heating system — Covered 
passage way — Whether whole factory qualifies - Whether 
separate building ~ Interpretation Act 1889, section I1 (X) — 
Income Tax Act 1952, sections 265, 271. 


The appellant company owned a factory in blocks of 
buildings on an estate. The company’s business was that 
of a manufacturer of pharmaceutical products, and some of 
the buildings were at substantial distances from one 
another. They were connected by made-up roads, and 
were served by a common heating system. Among the 
buildings was the administrative block, which was con- 
nected with the pharmaceutical block by a covered passage 
way. The whole factory was contained within a ring fence, 
It was treated as a unit for rating purposes, and was 
formerly assessed as such under Schedule A. The whole 
factory cost {1+ million and the administrative block 
£92,000. It was admitted that the administrative block, if 
considered by itself, was an office, and did not qualify for a 
capital allowance. 

The Inland Revenue restricted the capital allowance due 
to the company by omitting the administrative block from 
the computation. It was contended for the company that the 


whole factory was a unit for. the purposes of capital allow- 
ances, and constituted one building or structure; and that 
the capital allowances should not be restricted by reference 
to the administrative building. The Special Commissioners 
decided that the administrative block did not qualify. In the 
High Court the stated case was remitted to the Special 
Commissioners for them to decide, on the footing that the 
lay-out of buildings in the case was not in law incapable of 
being an industrial building or structure for purposes of 
capital allowances, whether the whole factory was an 
industrial building or structure. In a supplemental the 
Special Commissioners decided that it was not. 


Held: the Special Commissioners’ decision was correct. 


Metropolitan Properties Co Ltd v. 
Noble and Another 


In the High Court of Justice (Queen’s Bench Division) 
March 2oth, 1968 


(Before THe Lord CHIEF Justice (LORD PARKER op 
WADDINGTON), Mr Justice AsHwortH and Mr Justice 
BLAIN) 


Selective employment tax — Fair rent assessment — Service 
charge — Whether tax includible — Whether other items 
includible ~ Rent Act 1965, sections 27, 28, Schedule 3, 
paragraph 12 — Finance Act 1966, section 44 - Selective 
Employment Payments Act 1966, section 2. 


The company owned a block of flats, and for some of the 
flats a Rent Assessment Committee had determined the 
fair rents pursuant to the Rent Act 1965. The company 
appealed to the High Court as to the way tn which the costs 
of services had been dealt with in calculating the fair rents 
of the four flats in question. 

The first item was the rent of a flat provided for the head 
porter, which was not in the same block. ‘The Rent As- 
sessment Committee had reduced the estimated rent, as put 
forward by the company, from {£650 to £325. The next 
item was the total rents of flats provided for the resident 
staff; this total the Rent Assessment Committee reduced 
from £1,775 to £1,275. The cost of the central heating of 
the block of flats was reduced by fifty per cent in the fair 
rent calculation. 

A schedule prepared by the company showed the total 
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cost of services at £20,243, and to this figure the company 
added a management charge of ro per cent. The Rent 
Assessment Committee decided that a management charge 
was not includible in the cost of services, because they had 
taken the normal cost of management into account in 
arriving at the fair rent. 

The remaining item in dispute was selective employment 
tax, which had been included in a total of £14,249 in respect 
of that tax and wages and national health and pension con- 
tributions for the staff. The Rent Assessment Committee’s 
reason for deleting selective employment tax was that it did 
not inure to the benefit of the employees. 


Held: (1) the sums fixed by the Rent Assessment Com- 
mittee for rents of employees’ flats could not be disturbed; 
(2) the Committee had misdirected themselves in relation to 
the management charge, which should have been included 
in the cost of services; (3) selective employment tax was 
also includible in that cost. 


Lupton v. F.A. and A.B. Ltd 


In the High Court of Justice (Chancery Division) 
March 27th, 1968 
(Before Mr Justice MEGARRY) 


Income tax — Dividend-stripping — Allotment of shares to 
existing shareholders — Shares sold to share-dealing company — 
Warranty as to future dividends — Agreement to pay damages 
for breach of warranty — Stakeholder — Sale of shares ~ Tax 
loss — Repayment claim ~ Whether a trading transaction — 
Income Tax Act 1952, sections 341, 536 — Finance (No. 2) 
Act 1955, section 4. 


The appellant company, which was a share-dealer, 
entered into five transactions involving dividend-stripping, 
and did so with the object of making money bearing in 
mind the fiscal advantages which could be expected. The 
transactions were part of the company’s trade as a share- 
dealer. One of the five transactions was taken as an 
example. 

On December 21st, 1959, Sotherby & Co, an unlimited 
company, increased its capital by creating 2,000 preferred 
ordinary shares of {1 each. Subject to the dividends on the 
preference shares, these new shares carried all dividends for 
five years, and then became preference shares with a fixed 
dividend of 8 per cent. On liquidation the holders 
would receive the amount paid up on the shares, and no 
more. Sotherby’s could cancel the shares at any time by 
paying the shareholders a sum equal to the amount paid up 
on the shares. There were no voting rights. The new 
shares were allotted among the then holders of ordinary 
shares in Sotherby’s. l 
"On December 22nd, 1959, the appellant company con- 
tracted to buy the new shares from the nine shareholders in 
Sotherby’s for £625,000 cash down that day. The share- 
holders warranted that interim dividends of £125,000 net of 
tax would be declared for the accounting period ending 
December 31st, 1959, and would be paid to the appellant 
company; and that during the five years the dividends paid 
to the appellant company would amount to £4 million net of 
tax. Liquidated damages equal to the shortfall would be 
paid for breach of warranty, and a further sum if less than 
£100,000 was paid. 

On the same day a contract was made whereby Northern 
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Holdings Ltd (‘the stakeholders’) was to hold £4 million out 
of the £625,000 on behalf of the Sotherby shareholders and 
as security for the appellant company. As and when 
dividends in excess of the £125,000 were paid, Northern 
was to release equivalent amounts to the Sotherby share- 
holders. If there was any breach of warranty by those 
shareholders, Northern was to pay the damages to the 
appellant company, out of the £4 million. Hambro’s Bank 
undertook to provide sufficient facilities to Northern. 

Up to March 31st, 1960, Sotherby’s declared dividends 
to the appellant company amounting to £170,000 net of tax. 
This sum consisted of the £125,000 plus £45,000. On that 
day the appellant company sold the shares to U.G.S. 
Finance Ltd, a company in the same group, for £455,000; 
and thus incurred a tax loss of £173,572; and claimed re- 
payment of tax, pursuant to section 341 of the Income Tax 
Act 1952, for 1959-60, 1960-61, and 1961-62. The Revenue 
refused the claim. On appeal to the Special Commissioners 
they decided in favour of the appellant company. 


Held: the five transactions were not trading transactions 
but tax devices; and the claim was not sustainable. 
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Unilever 


HERE are forty-four quarto pages of the Unilever report 

and accounts and this week’s reprint puts the accent 
on the statistical information provided beyond the actual 
profit and loss account and balance sheets. The group is the 
combination of the Dutch Unilever N.V. and the British 
Unilever Ltd referred to as ‘N.V? and ‘LIMITED’ 
throughout the report. Inevitably, devaluation had major 
impact on the 1967 figures, but more of that later. 

To begin with, after ‘Salient figures’, the Unilever 
report sets down “The year in brief’, reporting that com- 
bined turnover rose by about 54 per cent and third-party 
sales by about 7 per cent. If sales for the fourth quarter had 
been converted at pre-sterling devaluation rates, the rise in 
third party sales would have been about 4 per cent. There 
were satisfactory increases in the sales of foods, detergents 
and toilet preparations. 

Combined profits accruing to the ordinary capital of 
Limited and N.V. rose by {20-6 million — an increase of 
about 35 per cent. Of the increase, some {8-4 million was 
the result of using post-sterling devaluation exchange rates 
and arose mainly on converting N.V.’s profits for the full | 
year into sterling at the new parity. Using pre-devaluation 
rates, the increase would have been about {12-2 million, 
or about 21 per cent. 

Profits from the major product groups all increased but 
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those on toilet preparations fell despite higher sales. Profits 
of the United Africa group were slightly better but those 
from Thames Board Mills and animal feeds were again 
lower. 


Devaluation 


A full explanation is provided on the treatment of sterling 
devaluation. All items in the group profit and Joss account 
have been converted to sterling for the first nine months 
at pre-devaluation rates and for the December quarter at 
year-end rates. Therefore, sales, costs and operating profit 
are reported on the same basis. In the case of Limited’s 
subsidiaries in countries which did not devalue in step with 
sterling, the profits for the first nine months have been 
revalued to year-end rates. The £800,000 surplus is reported 
under exceptional items. 

The profits of N.V. for the first nine months gave rise 
to a conversion difference of {5-5 million when expressed 
in sterling at the new official parity of 8-688 florins to the £. 
This is shown as a separate item. The £8-4 million effect 
of devaluation on combined profits comprises the £800,000 
and the 5-5 million plus the corresponding figures of 
£300,000 and {1-8 million for the December quarter. 

In Limited’s group accounts currencies were converted 
to sterling at year-end rates. N.V.’s consolidated balance 
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UNILEVER LIMITED 


Salient figures 





£ million 1967 1966 
Turnover 2,523 2,392 
of which Sales to third parties 2,022 1,893 
i ae 
Operating profit 145 121 
Interest on loan capital 11 8 
Profit before taxation 142 118 
Taxation for the year 65 53 
Consolidated net profit 8i 62 
Preferential dividends 2 4 
Ordinary dividends 2? 23 
Profit retained in the business 50 36 
iii a ŘŮĖŮĖŮ 
Capital employed 997 869 
Capital expenditure 71 60 
Depreciation 57 49 


‘tienen eae ei 
Ordinary dividends 

LIMITED—per 5s. of capital 
N.V.—per Fi. 20 of capital EL 4-67 


ts. éd. ts. 3d. 
Fl. 4-21 


Salient figures, together with combined earnings per share, are shown on page 44} 
in certain other currencies for the convenience of foreign shareholders 





UNILEVER LIMITED 


Summary of combined figures 1958-1967 





£ million 1958 1959 1960 1961 1962 1963 1964 1965 1966 1967* 
Turnover 1,728 1,787 1,847 1,890 1,897 1,941 2,146 2,326 2,392 2,523 
of which Sales to third parties 1,259 1,329 1,387 1,444 1,477 1,535 1,689 1,822 1,893 2,022 





Operating profit 
interest on loan capital 
Profit before taxation 
Taxation for the year 
Consolidated net profit 


Dividends: 

Preferential—Gross * * 
Ordinary—Gross * * 

United Kingdom income tax retained 
Profit retained in the business 


92 113 103 100 103 115 120 117 121 145 


2 2 2 2 2 2 2 4 8 11 
93 114 106 103 107 119 124 117 118 142 
46 56 54 52 53 60 58 52 53 65 
47 60 52 53 52 56 62 64 62 81 

ó ó ó 6 6 ó ó 6 4 2 
12 17 18 18 19 22 23 23 23 29 

4 5 5 5 5 6 6 6 1 a 
33 42 33 34 32 34 39 41 36 50 





Earnings Per £1 or FI, 12 5 12 1 #10 3 10 5 10 2 11 0 12 5 12 9 #12 7 41 
Cost of dividends } of capital * * * 1 2 10 3 1 3 3 9 4 1 4 1 

Preferential capital 77 77 78 80 80 80 82 82 31 36 
Ordinary shareholders’ funds: 

Capital 73 73 73 74 74 98 98 99 99 99 
Reserves 275 322 343 369 395 400 437 469 489 583 
Outside interest 24 24 24 24 25 26 23 20 19 23 
Loan capital 39 39 38 39 56 53 68 85 155 173 
Deferred liabilities: 

Taxation 38 42 34 35 34 36 36 40 42 43 
Unfunded retirement benefits D m 18 21 26 29 31 32 34 40 


Capital employed 526 577 «608 642 £4690 722 775 827 869 997 





*The 1967 figures reflect the devaluation of sterling on 18th November, 1967, as explained on page 29? 


* “For the years 1958-1965 United Kingdom income tax deducted from dividends of LIMITED was retained by the Company. With the change to corporation tax, income tax deducted 
from dividends has to be handed to the Revenue and the cost of dividends is consequently the gross amount 


* * *The figures for earnings and cost of dividends have been adjusted for scrip issues. See note on Combined earnings and dividends per share on page 44 


3 Not reproduced, 
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sheet was converted at the new official parity except the 
ordinary capital which has been converted at the rate of 
12 florins to the £. The opening positions on all balance 
sheet items were revalued at year-end rates and a corres- 
ponding adjustment made to profits retained and other 
reserves, the adjustment arising from revaluation being 
separately shown. 


Liquid resources 


On the final page of the report, earnings per share and 
dividends, as well as salient figures of turnover, operating 
profit, interest, pretax profit, taxation, net and retained 
profits (after dividends), capital employed, capital expendi- 
ture and depreciation are shown in sterling, Dutch guilders, 
Belgian francs, French francs, German marks-and Swiss 
francs. 

One of the most potent points in the Unilever report is 
the pitch of liquid resources at a high level of £132 million. 
Immediately before the report went out to shareholders the 
company announced a share and cash bid worth {60 million 
for Smith & Nephew Associated Companies, the “Elasto- 
plast’ and surgical products organization, with about a 
third of the bid in cash. It is apparent, however. that 
the bid will have to be raised if Unilever is to be success- 
ful, but within the Unilever organization the view is 
that the existing group is still not at its ceiling either geo- 
graphically or in its activities. Unilever is currently seen in 
the City as a major bid operator, even given eventual 
success in taking over Smith & Nephew. 

Another feature of the Unilever position is the extent 
of capital expenditure. Last year it totalled nearly {71 
million but expenditure of over £85 million was approved 
during the year, the biggest single sector being in ‘other 
foods’ which means, in particular, Unilever’s frozen food 
products. Over the ‘other foods’ sector, spending approvals 
last year totalled {26-7 million with another {11-3 million 
approved for detergents and toilet preparations. 


Dividend point 


Of the approvals of £85: million, Europe accounted for 
£61-9 million, North and South America for {11-2 million, 
Africa for £8-2 million and the rest of the world for £3-8 
million. Expenditure on acquisitions last year was relatively 
small at £6-3 million, but that item, it can be confidently 
predicted, will be substantially higher this year. But apart 
from that, a point concerning the spending emphasis is 
that it largely matches the geographical spread of third 
party sales — 64 per cent in Europe, 15 per cent in North 
and South America, 13 per cent in Africa and 8 per cent in 
the rest of the world. On the same geographical analysis 
basis, the profit percentages are 20. 14, 10 and 6, and the 
capital employed percentages 66, 14, 13 and 7. 

Last year, profits at {89-6 million represented a g per 
cent return on capital employed and a 3-3 per cent return 
on turnover, both figures being the highest since 1959. 
Rising earnings may create a problem in dividend terms. 
The dividends between N.V. and Limited are linked and if 
the N.V. dividend is increased then the Limited dividend 
has to be increased as well. 

How this will fit in with the British Government’s 34 per 
cent ceiling on dividend increases remains to be seen but 
the Unilever hope is that it will fall under ‘exceptional 
circumstances’, although,u ntil the matter is put to the test, 
E position must remain one of hope rather than anything 
else. 


UNILEVER LIMITED 
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watch out! 








e your business could be burgled tonight. And 
if it is, how safe is your firm’s money against a superbly- 
equipped cracksman? How well-protected are your 
company’s vital papers? Just how good is your firm’s 
security ? And when did you last check ? (In fact, would 
you know how good it is ?) 

Your next step: send for our brochure. Read how the 
latest range of engineered safes by Chatwood-Milner 
withstand the most ingenious attacks, jose 

the toughest assaults. 

Better still: Get one of our highly- 
skilled advisers to come in and check. P 
It will cost you nothing. And there’s no 
obligation. 


Duplextra Mk 3 BW 
Anti-are safe, with armour in a monolithic body. 


Play it safe with 
CHATWOOD-MILNER 











(ge ee ee i a 
i POST TO: Chatwood-Milner Limited, | 
E 44-45 Chancery Lane, London, W.C.2. T 
- I want to be sure our Company property is C] - 
T really safe against burglary. Please send brochure, " 
J I would welcome your expert advice on security C] J 
- equipment, (TICK WHERE APPLICABLE) - 
- NAMES enee ENEE 
BD ADDRESS ie ete oie ethene eee 
fi i 
A LUS i 
i Em Branches in Birmingham, Bristol, R 
Glasgow, Leeds, Liverpool and Manchester il 
CTT 
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Stella 
tells all! 


STELLA stands for Survey of Trusts and 
Equity-Linked Life Assurance. It is a com- 
parative analysis of over 150 Unit Trusts and 
70 Life Assurance schemes linked to: 


x UNIT TRUSTS 

* SPECIAL FUNDS 

zs INVESTMENT TRUSTS 

* SHARE PURCHASE SCHEMES 





Prepared ‘with the aid of a De la Rue-Bull 
computer, it is the most exhaustive compari- 
son of Unit Trusts and Equity-Linked savings 
schemes ever made. 


STELLA cannot get out of date— it is in 
loose-leaf form and annual subscribers will 
receive amendments regularly to ensure that 
the information remains up to date. 


SUBSCRIPTION RATES: 
ist year—to include ring binder——5 gns. 
Subsequent annual subscription—3 gns. 


To obtain your copy of STELLA complete the 
coupon below 


To: Wootten Publications Limited, 
15 Lincoln’s Inn Fields, London, W.C.2. 


Please send me copies of STELLA ata 
cost of 5 gns. each. (Annual Subscription thereafter 


3 gns.) 


BETH OMAN TEE E ESSER EAKEART EE ETE OEE ESE REHEAT EEE TEFL SEEPS AEA SEE HEE TRH AS RAAT SEHESOFEE ESE SEP SPE TTE rrer 


Send no money— _ 
we will invoice you for the amount due. 
AT 


GENEE 
D ; _ ACCOUNTANT 


From Shield Factors’ Files 







tè 


aste! Sheer, downright 
waste. Of plant, rent, 
rates — the lot!” Bob Sharples 
threw down his cigarette end in 
disgust on the workshop floor 
and ground it out under his heel. 
His brother, Joe, nodded grimly. 
“Ata time when the country’s 
crying out for productivity and 
all the rest of it,” he said. “And 
all because people take so long 
to pay . . . and we’re so short of 
capital. Oh, well. Better get a bite 
to eat, I suppose. Coming, Bob ?” 
The two brothers, joint directors 
of a small but efficient firm producing ` 
special parts for the machine tool industry, went out to their 
lunch at the local deep in thought. 


* * * 


At the Swan that day they ran into an old school-friend, 
Frank Grimes, now a successful accountant. Over a beer and 
a sandwich they talked. They told him about the under- 
utilisation of their workshop. How they had no difficulty in 
getting orders — but quite a bit of bother in getting their 
money. And how they had had to make a rule:— 
“Payment in 7 days or we can’t take the order.” 

“That must cramp your operation a lot,” said Frank. 
“It’s not the way to do it these days. Why don’t you look 
into Credit Factoring ?” 


* CG * 


So that was where and how Shield Factors came into 
the story. Shield now look after their customers’ credit 
requirements and the Sharples brothers have been able to 
concentrate on production and sales. 

The result is that not only is their workshop fully 
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employed but they are about to 
extend, as well. With Shield they 
have an assured cash in-flow each 
month, the amount depending 
only on their sales and deliveries. 
And, like all Shield clients, they 
need never have another bad’ 
debt; they are saved the cost and 
bother of ledger keeping, debt 
collection and account rendering ; 
they have access to additional finance when 
they need it. If you ask the Sharples they’ll tell 
you it was a great day for them when they got 

in touch with Shield Factors. But don’t just 

ask the Sharples. Ask Shield direct. They'll give 
you all the answers to all your questions. And quickly, too. 


Se Se Se 


* Details of Shield service are given in 
this booklet: “Credit Factoring”, a 
copy of which is waiting for you. 
Write or phone (asking for Mr. F. R.. 
Salinger or for Mr. E. S. Davis) and 
it will be sent to you by return. 


SHIELD FACTORS LTD 


formed by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN SHIPPING CO. 
(S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE STAR INSURANCE CO. 
LID., INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD., 
KLEINWORT BENSON LTD. 





BI 


Plantation House, Mincing Lane, London, E.C.3. 
Telephone: 01-623 9236 
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CITY NOTES 


HERE is apparently no stopping the rise in share 

prices. Technical adjustments apart, prices forge 
ahead and whether 500 for The Financial Times Index will 
prove anything of a barrier remains to be seen. The market 
has approached the index figure at such speed that momen- 
tum is strong enough to brush any obstacle aside. 

Since the equity rise is being backed by something 
even more than a parallel rise in industrial earnings, the 
basis for price improvement can be considered as sound — 
at least by those who search for justification. But nagging 
at the back of many minds is the prospect of the Budget’s 
impact being felt in the autumn and the prospect that the 
stock-market may soon begin discounting that impact. 

But against that, there is the point that the Budget, to 
have real impact, depended for its force, even originally, on 
a strictly applied prices and incomes policy. There is 
considerable room to doubt whether that policy will be 
strictly applied and, for that reason, there is a tendency 
to see the economy in inflationary terms. 

Whether this will, in fact, lead to a 1969 recession is a 
point too far off as yet to worry the stock-market, par- 
ticularly since the prospect of recession in the past has 
proved illusory. For the present, continuing equity strength 
is likely to prove no illusion. 


* 2 Ze * 


HERE was recently a new development in company 
reporting and considerable City interest was taken in it. 
The development came from Hallmark Securities Ltd, a 
company in property, estate development, the production of 
building industry supplies and in finance. The Hallmark 
financial year runs to the end of March and it is normally 
October before preliminary figures are issued. 
To bridge the gap between the end of the financial year 
and the issue of preliminary figures, Hallmark’s chairman, 


Mr Sidney Bloch, gave shareholders quite a lengthy 
description of how the financial year has turned out. 

Mr Bloch’s statement was made two days after the end 
of the financial year and in it he forecast a new peak in 
profits. He also described how the various sections of the 
group had fared. 

But what happened to Hallmark in 1967-68 is, in this 
particular context, of less importance than the fact that 
the statement itself was made. Besides being good company 
reporting the statement obviously has the effect of ruling 
out speculation as to Hallmark’s 1967-68 out-turn. 

Obviously a major improvement would be for Hallmark 
to get their figures out quicker but the group is a com- 
plicated one and some delay is inevitable. In such a situation 
Hallmark’s immediate statement at the end of the financial 
year is a decidedly useful stopgap. 


AKE-OVER operations throw up some odd situations 

but rarely so odd as the continued advice to reject a bid 
when the opposition already claimed 58 per cent of the 
equity. This was the case in the take-over battle between 
the Charrington and Rickett fuel distributing groups. 
Through acceptances and buying on the market Char- 
rington obtained a 58 per cent controlling position but 
Rickett shareholders were still advised by their board to 
reject the Charrington bid terms. 

Another situation thrown up by a take-over move is the 
forecast of a 46 per cent rise in profits by the Smith & 
Nephew company plus a jump in dividend from 13 per 
cent to 21 per cent as the basis of defence against a bid from 
Unilever. The forecast made in accord with the new take- 
over code is impressive but also conducive to eyebrow 
raising. 


‘RATES AND PRICES 


Closing prices, Tuesday, May 7th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 43%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. opt Oct. 19, 1967... 6%, 
Jan. 26, 1967 .. 64% Nov. 9, 1967 .. 63% 
Mar. 16, 1967 .. 6% Nov. 18, 1967.. 8% 
May 4, 1967 54% Mar. 21, 1968.. FEA 
Treasury Bills 
Mar.ı .. £7 7s 11°32d% Aprils .. £7 1s ryd% 
Mar.8 .. £7 7s 3°174% April ıı .. £7 Lë o49d% 
Mar. re Banks closed April 19 .. £7 2s 826d% 
Mar. 22 .. £7 2s 10°01d% April26 .. £7 1s 7:21d% 
Mar. 29 .. £7 2s 1':95d% May3 .. £7 Is ro‘rrd% 
Money Rates 
Day to day sik Bank Bills 
7days ~. ES 2 months .. 747%% 
Fine Trade Bills a months .. 77%% 
3 months 8}—9% 4months .. 73%-71%% 
4 months 81—94% 6 months 78-76% 
6 months 83-93% 


Foreign Exchanges 


New York .. 2°39 35 Frankfurt O55 % 
Montreal TE Milan 1492 
Amsterdam 8-672 Oslo 17°10} 
Brussels f 11905 Paris “a aa 11°81 3 
Copenhagen 17:87% Zürich .. .. 10°38 28 
Gilt-edged 

Consols 4% eg 564 Funding 6% 1993 85 
Consols 23% ee 35 Savings 3% 60-70 .. go 
Conversion 33% .. 49$ Savings 3% 65-75 .. 76 
Conversion 5% 1971 92ł Treasury 6$% 1976 97 ër 
Conversion 54% 1974 927 Treasury 34% 77-80 75 
Conversion 6% 1972 95 Ze Treasury 34% 79-81 ni$ 
Funding 33% 99-04 55$ Treasury 5% 86-89 75% 
Funding 4% 60-90 95% Treasury 54% o8-12 78 
Funding 54% 78-80 852 Treasury 24% a 34% 
Funding 54% 82-84 854 Victory 4%.. 962 
Funding 54% 87-91 833 War Loan 34% 48 ër 
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Professional Fees 


Gm, ~ Each year after all the work that our annual audit 
entails I never fail to be appalled by the ridiculously low 
charge our accountants make for their services — and I am 
even more amazed that the profession generally should, 
apparently, continue to tolerate such outdated fees. 

The skill, knowledge, concentration and attention to 
detail that the job requires — not to mention the help and 
guidance rendered to clients — is surely worth much, much 
more than the paltry fees that accountants usually charge. 

< On a pay-to-work ratio, accountants must be among the 
lowest paid workers. Indeed, an unskilled labourer can 
often command more. 
Yours faithfully, 


PETER H. MILLS, 


Director 


London ECI EDIPRINT LTD 


Institute Subscriptions 


Sir, ~ We, the undersigned, oppose in its present form the 
proposal of the Council of The Institute of Chartered 
Accountants in England and Wales to increase annual 
subscriptions. Our objections lie in two areas: the total 
income stated to be required, and the methods by which 
income is raised. 


1. Total income required 


The major single reason given for the large increase is the 
reversal of a previous decision to capitalize interest on the 
Moorgate project on tax grounds and the Council’s decision 
to extend further the project itself. We believe that the 
overall cost of the project is for the benefit of members in 
future years and, bearing in mind particularly the possi- 
bility of further integration, it is reasonable to operate, if 
necessary, on a deficit basis on revenue account until such 
time as the benefit or the income accrues from the addi- 
tional space being provided but not’ required by the 
Institute at its present size. 

The overall average increase in subscription is 41 per 
cent and is unacceptable in present economic conditions. 


2. Methods of raising income 


The Council’s proposal weights the overall increase ‘in 
income required on to members not-in-practice (56 per 
cent increase). Bearing in mind that the increase in expen- 
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diture over recent years or in the future is due to the 
Moorgate project, public relations, recruitment and the 
district societies it must be accepted that professional firms 
as such, particularly those in London, obtain the greater 
benefit from this higher activity and cost. Professional 
firms receive benefit quite independently of individual 
members. Salaried members are not in a position to pass 
on increases in subscriptions to clients (the President in his 
address advocates increases in professional fees to clients 
to cover higher costs), and salaried members have been 
enjoined by the Council itself to avoid seeking increases in 
salaries in the open market in times of national economic 
stress. 


We suggest that the Council’s proposal should be referred 
back for fundamental review by a committee on which 
recognition is given proportionately to members not-in- 
practice and those not resident in London. We also suggest 
that further detailed consideration be given to adopting a 
flat subscription for all classes of members together with a 
subscription levy on professional firms on a basis similar 
to that used by industrial associations, for example, gross 
fees or numbers employed. Declarations in these cases are 
normally left to individual companies and administration 
is not cumbersome or difficult. This method of raising 
income gives recognition to the different types of Institute 
activity, is more fitted to modern trends and times of 
inflation, and is more flexible when any further changes in 
rate of subscription are required in the future. l 

We hope other members who hold similar views will ex- 
press their opposition to the Council’s proposal, either at 
the meeting or by using the form of proxy in their posses- 
sion. 


Yours faithfully, 
DR ARRANDALE P. M. Moore 
R. D. BARNES B. W. PALMER 
P. T. BENFORD D. B. PETERS 


K. RISDON PRENTICE 
IAN RODERICK 


WILLIAM G. BoYD 
Maurice W. BROWN 


S. A. CROPPER A. J. STEED 

J. A. FIELDER Dam VANNER 
M. G. GIRLING D. W. WAIN 
F. E. LOXTON G. M. WATSON 


J. MACLACHLAN 


Future of the Accountancy Profession 


SIR, — Mr Tanfield in his recent letter seemingly fails to 
appreciate that the accountancy bodies, in their integration 
proposals, are at last simply attempting to face up to reality. 

At one time skilled accountancy knowledge in its widest 
sense was the prerogative of practising accountants. With 
the development of the non-chartered bodies, and maybe 
substantially as a result, accountancy and financial tech- 
niques were refined and extended. The demand for skilled 
commercial accountants was met from the professional 
office and, to an increasing extent, from within the com- 
mercial system itself. We now have a body of practising 
accountants and their qualified assistants and, outside the 
field of public practice, a much larger group of qualified 
accountants. 

It would be absurd to try to decide which of the two 
categories is the more important. There is, however, no 
doubt that most people in a position to appreciate con- 
ditions are not concerned whether the qualified man they 
require for a commercial post is chartered, certified, or cost 
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and wotks, but with his suitability as regards education, 
training, experience, etc., for the particular job.. ; .. 

For a minority of positions, a professionally-trained 
accountant may be preferable and a request for a chartered 


accountant justified. In other cases — a reducing number — 


the demand for a chartered accountant is often based on 
ignorance or prejudice. There is what seems to be an 
oblique if rather puerile attack on the Association when, 
on the odd occasion, a chartered or cost and works man is 
asked for. Behaviour of this type by some individuals con- 
cerned with selection represents a disservice to the protes: 
sion and the community. 

Mr Tanfield seems’ to imply that ‘chartered’ indicates 
some superior quality. If the heat generated by discussion 
among the members of the various bodies should make it 
impossible for them to reach a balanced judgement, some 
friendly advice might perhaps be sought from outside the 
profession. At the moment the ‘chartered’ designation 
means basically no more than that the particular qualified 
accountant had his initial practical training and experience — 
which might have been good, bad or indifferent — in a 
chartered accountants’ office. 

Let us now grasp the opportunity to investigate and 
discuss the future of the profession so that, among other 
things, we may be qualified to guide young people wishing 
to take up accountancy as a career. 


Yours faithfully, 


Caversham, Reading. J. GRASSIE, F.a.c.c.a. 


SIR — On what grounds does your correspondent, Mr 
D. E. T. Tanfield, r.c.a. (April 27th issue), base his state- 
ment that ‘no one doubts that the Institute towers above the 
non-chartered bodies’? 

Whilst I would not wish to doubt the standing of The 
Institute of Chartered Accountants in England and Wales, 
I would certainly challenge Mr ‘T'anfield’s assumption. 

There are many ways to judge the standing of a profes- 
sional body and some of these are mentioned below: 


1. Service to the community 


Is Mr Tanfield suggesting that the work of the auditor or 
tax adviser is more important to the community than the 
servicés rendered by accountants (including chartered 
accountants) in industry and commerce? 


2. Assisting productivity and efficiency in industry 


Management in industry now requires specialized know- 
ledge in financing, budgetary control, cost accountancy 
and other aspects of management accountancy. The old 
type of chartered accountant with his training biased to- 
wards auditing was not able to meet the needs of industry. 
Even now the accountancy profession is losing ground to the 
new professions which use techniques such as operational 
research, network analysis, value analysis, and computer 
facilities. 


3. Educational progress 


Traditionally the chartered accountant has been educated 
impersonally by means of postal tuition. As a result, because 
the Institute has had the most influence on education for 
accountancy, the facilities provided. in real accountancy 
education (not education in ee is probably the 
worst in the western world. 

In our-universities theré are very few chairs in-account- 
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ancy; indeed, in England and Wales they can be counted on 
one band, Where there are. departments of accountancy 
these are subservient to departments of economics or social 
studies. Surely the final blow to our pride as accountants 
and a profession was the statement that one of the newer. 
universities establishing a chair of accountancy, were 
advised to appoint a non-accountant (see the article by 
Professor Gerald Lawson, Certified Accountants Journal, 
December 1967, page 678). Nor is this an isolated instance. 
It is a sorry state when the universities regard accountants 
as not being educated enough to hold senior positions in 
teaching their own subject! 

Yet all the other professions — engineering, architecture, 
law, etc. — are all represented at universities and thereby 
can exert considerable influence upon future generations 
and in circles where a university education is regarded as 
an essential requirement. 


4. Research and advancement of knowledge , 


The Institute has made some progress in this field with its- 
occasional notes, statements and books. However, in rela- 
tion to its size it is certainly behind the times. The latest: 
publications on management information are a move in the 
right direction. 

It is a great pity that many of the ideas of the incorporated 
accountants (now merged with the Institute) were not 
carried out. This was a very progressive body which attemp- 
ted to improve research into accountancy. 


5. Total figures 


The figures that Mr Tanfield quotes are surely evidence in 
themselves. If the profession is to present an integrated 
front as a true profession then the’ occupations of the 
majority of the members should be considered. 

Finally, I would like to say that I do not wish to belittle 
the importance of the work of the accountant in practice — 
only to put it in its correct perspective. Whilst I would 
agree with integration ‘I hope that the fine work carried on 
by the ‘minor’ professional bodies will be continued. 
Fortunately, the signs are that the Institute i is NOW moder- 
nizing its structure. 

Yours faithfully, 


Aberdeen. J. BATTY, M.COM., A.c.w.a. 


Sir, — Bravo, Mr Tanfield! (April 27th issue). It is high 
time that the broad principles underlying thoughts of 
further integration were widely debated within the pro- 
fession. Alas, that is my sole point of contact with Mr 
Tanfield — indeed, my point of departure from him. 

It is evident — both from his letter and his annual general 
meeting resolution — that it would be a mistake to seek 
to avoid his broad challenge of principle, merely because 
we have not yet been apprised of the fullest details of the 
Council’s proposals. 

The issue of principle is simple: we have a golden 
opportunity of controlling, nurturing and developing the 
most important ‘trade’ in the country — indeed, in the 
world — the ‘trade’ of accountancy — to ensure its fullest 
application to much-néeded national well-being. In such 
a context Mr Tanfield’s reactionary, sectarian a 
is irrelevant. ‘' 

“The proof of the pudding is in the eating’: some years 
ago we encountered similar reactionary opposition “to the 
Integration. of the Society. Indeed, I regret to admit,that, 
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initially, my own reactions were then as anarchic and 
sectarian as are Mr Tanfield’s now. Perhaps he had good 
excuse: after wellnigh a lifetime of struggle to help secure 
proper recognition within the Institute of members in 
commerce and industry, I found myself to be the only 
non-practising member of the ‘Integration Committee’. 
My initial reactions were adverse; but under the friendly 
and shrewd guidance of Mr (now Sir William) Lawson, 
I quickly saw the light of day. 

It seemed to me, on reflection, that an Institute which 
could take pride in the absence of any barrier of colour, 
race or creed, had erected a severe cash/social barrier to 
membership. That barrier was significantly lowered by 
the integration of the Society, and none — not even Mr 
Tanfield — can gainsay the immeasurable broadening and 
strengthening of the Institute thereby achieved. 

For some years, I have felt the need not only for the 
complete integration of the profession, but also of the 
urgent need to debate its pros and cons. Accordingly, 
some two and a half years ago — before I was finally ‘put 
out to grass’ — I devoted the major part of a period of 
convalescence from a severe illness to the writing of a 
long-winded document, entitled ‘Idle thoughts of an 
idle “Fellow”? — which I distributed to the members of 
many committees of the Institute. 


The substance of my suggestions was: 


(a) a ‘take-over bid’ for the whole ‘trade’ of accountancy 
in the United Kingdom — not only for the relatively 
small number engaged (as principals and clerks) in 
public practice; but also for the increasing numbers in 
commerce, industry and Government; 


(b) the incorporation of “The Royal Institute of Chartered 
Accountants’, in association with the Scottish In- 
stitute, the Association, the Institute of Cost and Works 
Accountants and the Institute of Municipal Treasurers 
and Accountants; 


(c) the organization and control of the ‘Royal Institute’ 
on a proper basis of democracy; and its administration 
on modern business lines, on the basis of decentraliza-~ 
tion of the major part of Council functions to enlarged 
district society committees — with, in certain cases (e.g. 
discipline), the Council as a ‘court of appeal’; 


(d) the introduction of two degrees additional to F.C.A., 
- and A.C.A. — at the lower end (‘M.C.A.’) for the 
commercial-industrial stream and at the upper end 
(‘D.C.A.’) for those who qualify in management 
studies ; 


(e) all four degrees to be conferred on the basis of educa- 
tional standard, experience and examination; and all 
members to be entitled to the appellation, chartered 
accountant — with a ‘ladder’ from the lowest to the 
highest degree; 


(f) the blowing-up of the ‘ivory tower’ which has hitherto 
held back the Institute from participating in the broad 
stream of national education, and benefiting from the 
enormous national funds now spent on education; 


(g) the closest association with the colleges of commerce — 
in particular, the abandonment of separate inter- 
mediate examinations and adherence to the growing 
practice of professional bodies to have a common 
intermediate examination; 


(h) the founding of a ‘University of Accounting and 
Management Studies’, with ‘houses’ in the main 
areas of population; the huge funds necessary to its 
establishment could, in my view, be raised, in the 
main, from Government and industry and commerce. 


Integration, on the lines suggested would transform the 
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whole ‘trade’ of accountancy into a well-founded, educated, 
trained and regulated profession: it would effect ‘regis- 
tration’ not only of public practice but of accountancy 
generally, and every private would have ‘a field marshal’s 
baton’ as an incentive; it would provide members in 
commerce and industry with much-needed protection 
against the well-known hazards of seeking to conform to 
a professional code of ethics. 

Above all it would, at long last, enable accountancy to 
make its fullest contribution towards the national well- 
being — the primary job of ‘making two blades of grass 
grow in place of one’. 

The President has indicated his wish to defer discussion 
pending the publication of detailed proposals. In the event 
of debate arising at the forthcoming annual general meeting, 
however, I trust it will be directed towards a broad con- 
spectus such as I have indicated, rather than the — to say 
the least — negative approach of Mr Tanfield. 


Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, F.c.a. 


Pension Schemes 


Sir, - Many employers and employees today are confused 
and apprehensive about the value of contributing to a 
pension scheme. Some have sought to avoid the cost of 
any scheme because invariably it is too flexible in operation. 
Others have, by mutual consent, relied on the development 
of the Government’s graduated scheme which is operative 
for all personnel, irrespective of age. 

Some employees are naturally reluctant to agree to more 
stoppages from their earnings, preferring to take care of 
their own arrangements under assurance coverage and to 
rely on increased earnings commensurate with years of 
service and ability. 

In firms employing people of 40 years of age and over a 
pension scheme is difficult to apply where the wish is to 
include everyone. 

An insurance commentator on the subject is on record as 
saying: 

‘ “°Top-hat”’ schemes are not available for all top men, 
but only for permanent employees, so partners and sole 
proprietors of businesses cannot benefit — that much 1s 
clear. But when we turn to company directors there 1s less 
certainty — some directors can have “‘top-hat’’ cover, some 
cannot. 

“The salaried working director qualifies provided his 
company’s memorandum and articles give authority, but 
the director who works for a director-controlled company 
and controls more than 5 per cent of the company’s equity 
does not. 

* “Top-hat’’ schemes are usually drawn up for a number 
of senior employees, but there is nothing to preclude the 
arrangement of a scheme for the individual employee. The 
rules must be most carefully drawn, and expert advice 
from lawyers, brokers and insurers is desirable. 

‘The arrangement of a “‘top-hat”’ scheme is not solely at 
the employer’s volition, nor entirely at his cost. For the 
employee who wants to improve his pension prospects can 
ask his employer to arrange ‘top-hat’ cover, then in his 
turn he must agree either to forego future salary increases 
or to accept an immediate reduction in salary.’ 


With this and other types of pension schemes, seemingly 
there is much confusion and discontent. 
Yours faithfully, 

FRANCIS B. WILLMOTT. 


Birmingham. 
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ës 
\t the reception held by the President, Chairman and Committee members of The Chartered Accountant Studente Society of London 
in Monday of last week. Top picture, /eft to right: Mr A. W. Howitt, M.A., F.C.A., J.Dip.M.A., Vice-Chairman of the London and 
district Society of Chartered Accountants; Mr A. Cartmell, Chairman of the Students’ Society Committee, and Mr G. R. Appleyard, 
CA. President of the Society. Middle pictures. Left: Mrt J.G. Whinney, A.C.A., a member of the Committee of the London and 
district Society, and Mr J. A. Allen, F.C.A., Chairman of the London and District Society. Right, /eft to right: Mr W. K. Wells, B.A., 
LA. Treasurer of the Students’ Society; Mr Meinard Donker, Information Officer of the Institute, and Mr Christopher Burr, im- 
nediate past Chairman of the Students’ Society Committee. Lower Picture, /eft to right: Mr Derek du Pré, Secretary of the Students’ 
society, Mr Jeffrey Cook, A.C.A. F.T.I.I., Mr Oliver Clarke, B.Sc., a member of the Society's Committee, and Miss Margaret Fox, 
LA. a member of the Committee of the London and District Society. 
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The Institute of Chartered Accountants 


in Ireland 


Eightieth Annual Meeting 


HE eightieth annual meeting of The Institute of Char- 

tered Accountants in Ireland was held in the Institute 
Library, Dublin, last Saturday, May 4th. Mr N. V. Hogan, 
B.A., B.COM., F.C.A., President, was in the chair and there 
were 122 members present. 


PRESIDENT'S ADDRESS 


The President presented his address, in the course of 
which he said: 

Before submitting the Council’s report and statement of 
Accounts to you, I must refer to the great loss which our 
Institute has suffered through the death during the past 
year of two of our past 
Presidents, Gabriel Brock and 
Stanley Boyd. Gabriel Brock 
was Honorary Secretary of 
this Institute from 1920 to 
1934, a member of Council 
from 1931 to 1945 and our 
President for the years 1937 
and 1938. The firm founda- 
tions of our present Institute 
were laid in the years after 
the First World War, and 
owe much to Gabriel Brock’s 
great ability and untiring 
service. Stanley Boyd be- 
longed to a more modern era. 
He was a member of Council 
from 1957 until his death, and, as you know, was my 
predecessor as your President. He became widely known 
outside this country following a paper which he presented 
to the European Congress of Accountants in 1963. Both 
these men gave outstanding service to your Institute and it 
is the poorer for their passing. 

I hope you will, as is customary, permit me to take the 
report and statement of accounts as read. Agreed. A reading 
of the report will have indicated that we have been active 
on many fronts during the past twelve months. There are, 
however, three matters to which most time and considera- 
tion has been devoted by our Council and which it believes 
to be of major concern to all our members, and indeed to 
our students. They may be summarized under three head- 
ings: education and training; public and internal relations; 
future development of our Institute. 





Education and training 


Two years ago Howard Robinson referred to the need to 
link academic training and practical experience, if we are 
to supply the more highly educated accountants which are 
needed in the modern world. The steps then taken, under 


his wise guidance, are beginning to bear fruit. The first 
intake of graduates who have read the recognized degree 
courses in Our universities is now commencing, and the 
raising of the standard of qualification for articles is already 
showing its effect. 

Our efforts in this field during the past year have been 
directed to giving some immediate service to students. 
During the year the reports received from the Institute 
examiners have been published in the Students’ Bulletin. 
I would like to express our thanks to the Institute examiners 
for their co-operation and interest in preparing those 
teports which have been most valuable to the students. 
Last autumn the Ulster Society conducted introductory 
courses for students entering articles and this year a similar 
course has been initiated by the Dublin Society. These 
courses have proved a most valuable preparation for stu- 
dents entering the profession. The Council is conscious of 
the need to improve the educational facilities for our 
students in all areas and it is hoped that further steps to 
this end can be taken, with the co-operation of our 
District Societies and the educational authorities. 

In the field of post-qualification education, I must 
congratulate the Courses Committee on the expanded 
programme of courses dealing with many aspects of profes- 
sional life, which were held during the past year. It has 
been most heartening to see the support and appreciation 
given by the members to the efforts of this Committee. 
There are also indications that an increasing number of 
our members are interested in obtaining the Certificate in 
Management Information and the Joint Diploma in 
Management Accounting Services, the requirements for 
which have recently been modified. 


Public and internal relations 


A further matter to which the Council devoted considerable 
thought in recent months is the question of relations 
between the Institute on the one hand and the public and 
its members on the other hand, which can be brought 
together under the title public relations. Frankly, our 
Institute does not command the position in public life 
that it should, and its views on professional and financial 
matters are not given the weight which they should receive. 
In modern times, it is not sufficient that we should have a 
fund of expert knowledge and experience among our 
members which could make a considerable contribution 
to the public interest. This must be made known if it is to 
be appreciated and used. 

Equally important is the question of communication 
with our own members; how we can ensure a steady flow 
of information to them on matters of professional interest; 
in the right form; and at the right time. Again, we would 
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wish to give to prospective students and their advisers a 
fuller knowledge of the profession, what the Institute is 
and what the qualification of chartered accountant can mean 
to them. 

With all these ends in view, the Public Relations Com- 
mittee of the Institute has sought expert advice with the 
object of evaluating the Institute’s requirements in the 
public relations field and bringing forward proposals to 
achieve them. 


Structure of the Institute 


This brings me, naturally, to the third important matter 
to which I wish to refer, the structure of the Institute. It is 
no use projecting the image of a forward-looking effective 
professional Institute if the organization to justify and 
support this image is not there. The Council, which is 
charged with the conduct of the Institute’s affairs, carries 
out its work through a committee structure with an admini- 
strative organization with offices in Dublin and Belfast. At 
the request of the Council, the Policy Committee have 
been considering the whole organization of the Institute 
and they have recommended that the present committee 
structure should be rationalized to some extent and at the 
same, time broadened to harness the services of members 
with specialized knowledge and skills. The Committee has 
also recommended that expert advice should be sought, 
again from among our own members, to review the present 
administrative organization and to advise how this can best 
be altered or adapted to carry out more effectively the 
objectives of the Institute, and to provide a more efficient 
service to the members. It is hoped that the first steps in 
this direction will be taken in the coming year. 


Finance 


You will readily appreciate that there is a financial aspect 
to all these proposals. While the financial out-turn for 1967 
was quite satisfactory, the Council could not embark on a 
worth-while public relations campaign, or carry through a 
reorganization of our administrative and technical re- 
sources, without a considerable increase in our running 
costs. While the scheme for the development of the profes- 
sion will include projected subscription rates in the event of 
integration, it may be necessary to come to you for an 
increase in existing rates at an earlier date. I have no doubt 
that as the members see that their money is being well 
spent, a request for increased subscriptions will meet with 
your approval. 


Future of the profession 


I have left to the last a reference to the proposed scheme 
for the development of the accountancy profession in 
Ireland and Great Britain. As mentioned in the Council’s 
report it is hoped that definitive schemes will be published 
by the six participating bodies and will be in your hands 
not later than the end of July. I can tell you now that the 
Irish scheme, in common with all the schemes, is a lengthy 
document. This is necessary and desirable so that the 
position that would follow the merger of the three other 
bodies with the three chartered Institutes should be outlined 
as fully as possible. It is intended that meetings of all the 
District Societies will be held in the autumn, at which the 
scheme will be fully discussed and at which members of 
Council will be present to assist with information and 
explanations. At this stage I would only ask that when it is 
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circulated the scheme should be studied carefully by all our 
members in the context that the proposals are put forward 
as a long-term plan for the future development of the pro- 
fession. 


Council retirements and co-options 


Returning to the domestic front, I would mention the 
regret which we all feel at the retirement of Pat Bryan and 
Michael Connor from the Council. We thank them for the 
many and valuable services which they have rendered to the 
Institute during their period of office. At this meeting you 
will be asked to confirm the co-options of Eric McDowell 
and George Brice Duffin to the Council. Mr McDowell and 
Mr Duffin are both past chairmen of the Ulster Society and 
Mr Duffin, in addition, has been the Joint Secretary of the 
Institute and will continue in this office for the present. 
You will also be asked to approve the nomination of Mr 
Austin ‘Treacy for the remaining Council vacancy. Mr 
Treacy has just finished a term of office as chairman of the 
Industrial & Administrative Group of the Ulster Society. 
I recommend these three gentlemen who will bring proven 
ability and competence to the work of the Council. [The 
co-options and nomination were approved. | 

At this stage I would, like to express my thanks to the 
secretariat and the members of the staff of the Institute for 
their hard work and enthusiasm during what has been for 
them an arduous year. In conclusion I would like to say a 
special word of thanks to the members of the Council for 
their support and encouragement during my year of office. 
I would like to thank them all individually for what they 
have done, and, in particular, my Vice-President, Desmond 
Lorimer. ` 


Election of President and Vice-President 


As noted in ‘Current Affairs’ elsewhere in this issue, Mr 
Thomas Desmond Lorimer, F.c.a., of Belfast, was unani- 
mously elected President for the ensuing year and Mr 
William Hugh O’Donnell, 3.comm., F.c.a,, of Limerick, 
was unanimously elected Vice-President. 


Meeting of the Council 


At a recent meeting of the Council of the Institute which 
took place in Dublin the attendance was as follows: 


N. V. Hogan, President, in the chair; T. D. Lorimer, Vice- 
President, H. F. Bell, G. A. P. Bryan, D. S. A. Carroll, R. N. 
Crawford, Niall Crowley, W. J. Johnston, Thomas Kenny, 
John Love, C. H. Nicholson, W. H. O’Donnell, H. W. Robinson, 
C. F. Smith, A. J. Spain, D. H. Templeton, A. W. Warnock, 
F. C. Winkelmann, with the Secretary, the Joint Secretary and 
Assistant Secretary (B. J. Lynch): 


Council membership 


To fill the vacancies created by the resignation of M. M. 
Connor, F.C.A., and the death of A. S. Boyd, F.c.a., the 
Council co-opted two new members — George Brice 
Duffin, F.c.a., and Eric Wallace McDowell, F.c.a., both of 
Belfast. Brief biographical notes regarding the new Council 
members are given below 


George Brice Duffin, F.C.A. 


Mr Duffin, who was articled to Mr R. R. Crawford, F.c.a., 
was admitted to membership in 1944 and is a partner in the 
firm of John Courtney & Co, Belfast. He was for some years 
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examiner to the Institute in the Final paper on law relating 
to liquidators and was appointed Joint Secretary and 
Treasurer in 1965; pending the appointment of a successor, 
Mr Duffin will continue to act as Joint Secretary. Mr Duffin 
is a past chairman of the Ulster Society of Chartered 
Accountants. 


Eric Wallace McDowell, F.C.A. 

Mr McDowell, who was articled to the late Mr J. F. 
Crawford, F.C.A., was admitted to membership in 1949 and 
is a partner in the firm of Wilson, Hennessey & Crawford, 
. Belfast. He is a past chairman of the Ulster Society of 
Chartered Accountants. 


Fellowship 
The following, who had been continuously in practice for 
five years, were elected to Fellowship: 


Boyd, Alan Latemar, Belfast. 
Davitt, Maurice Francis M., Dublin. 
Stein, Martin, London. 


Practice 
The following were admitted to practice: 


Delaney, Daniel, A.C.A., Dublin. 
McKeon, John Peter, a.c.a., Dublin. 
O’Connor, Austin Francis, a.c.a., Dublin. 
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It was reported and noted that the following had ceased to 
practise: 


Dunn, Henry Sloane, F.c.a., Belfast. 
Lowry, Edward Frederick B., a.c.a., Belfast. 
Monson, James William, F.c.a., Belfast. 


Membership 


Sixty-three candidates who completed the Institute exami- 
nation at the winter 1967 session were admitted to member- 
ship as Associates not in Practice. 


Deaths 


The deaths of the following members were reported and 
noted with regret: 

Boyd, David Tilfourd, F.c.a., Belfast. 

Graham, Charles Jamison, ¥F.c.a., Dublin. 

McAfee, Thomas John, F.c.a., Belfast. 

McDowell, William Robert, A.C.A., Armagh. 

Mayes, Thomas Hudson, F.c.a., Edinburgh. 


Committees 


Reports were received from the following Committees: 
Courses; Disciplinary; Education and Training; Finance 
and General Purposes; Future Plans; Investigation; 


O’Dowd, Thomas Patrick P., F.c.A., Athlone (re-admission). 
Pack, Philip John, A.c.a., Bangor, Co. Down. 


Policy; Public Relations; Taxation. 


The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At a meeting of the Council (additional 
to the normal monthly meetings) held 
on Wednesday, April 24th, 1968, there 
were present: 


Mr W. E. Parker, c.s.z., President, in 
the chair; Mr S. Dixon, Deputy-President; 
Mr R. G. Leach, c.3.E., Vice-President; 
Messrs J. F. Allan, J. A. Allen, Sir Henry 
Benson, c.B.E., Sir William Carrington, 
Messrs G. T. E. Chamberlain, L. H. 
Clark, D. A. Clarke, W. G. Densem, S. M. 
Duncan, J. V. Eastwood, S. Edgcumbe, 
J. W. G. Frith, J. P. Grenside, S. R. 
Harding, J. S. Heaton, A. W. John, C.B.E., 
H. O. Johnson, G. B. Judd, S. Kitchen, 
J. F. Knight, R. B. Leech, M.B.E., T.D., 
J. H. Mann, M.B.E., B. A. Maynard, S. A. 
Middleton, E. J. Newman, F. E. Price, 
c.B.E., D. W. Robertson, L. W. Robson, 
J. D. Russell, K. J. Sharp, T.D., R. CG 
Slack, H. G. Smith, G. Tattersall-Walker, 
C. C. Taylor, A. G. Thomas, A. H. Walton, 
D. N. Walton, A. S. Watson, J. Whitehead, 
J. C. Montgomery Williams. 


Land Commission Act 1967 
The Council approved a statement 


‘Land Commission Act 1967: Ac- 
counting Implications’, for publication 
in the professional press and for dis- 
tribution to members on the next 
circulation of printed matter as N26 in 
the series of Recommendations on 
Accounting Principles in the Members’ 
Handbook. [Reproduced elsewhere in 
this issue.] 


At special and ordinary meetings of the 
Council held on Wednesday, May rst, 
1968, there were present: 


Mr W. E. Parker, c.3.£., President, in the 
chair; Mr S. Dixon, Deputy-President; 
Mr R. G. Leach, c.B.E., Vice-President; 
Messrs J. F. Allan, J. A. Allen, G. R. 
Appleyard, C. J. M. Bennett, Sir Henry 
Benson, CG pp, Messrs N. Charlton, L. H. 
Clark, D. A. Clarke, C. Croxton-Smith, 
W. G. Densem, 8S. M. Duncan, J. V. 
Eastwood, S. Edgcumbe, J. W. G. Frith, 
J. P. Grenside, S. C. Hand, W. Hare, 
J. S. Heaton, A. W. John, c.B.E., H. O. 
Jobnson, G. B. Judd, H. Kirton, T.D., 
S. Kitchen, R. B. Leech, M.B.E., T.D., 


R. McNeil, J. H. Mann, M.B.E., R. P. 
Matthews, B. A. Maynard, S. A. Middleton, 
D. 5. Morpeth, T.D., W. Bertram Nelson, 
C.B.E., E. J. Newman, D. W. Robertson, 
L. W. Robson, J. D. Russell, E. C. Sayers, 
K. J. Sharp, T.D., R. G. Slack, G. Tattersall- 
Walker, C. C. Taylor, A. G. Thomas, D. C. 
Urry, A. H. Walton, D. N. Walton, A. S. 
Watson, F. J. Weeks, J. Whitehead, J. C. 
Montgomery Williams, E. K. Wright. 


Supernumerary Articled Clerks 


The Council approved the following 
statement for publication: 


When a principal dies or retires or is, 
for certain other reasons, no longer eligible 
to retain articled clerks, the registration of 
articles is withdrawn, but bye-law 61 
provides that, unless the Council directs 
otherwise, the clerk will not count in the 
quota of a new principal to whom he 
becomes articled. This power of direction 
has rarely been invoked in the past but 
cases have recently been reported where 
it appeared to be necessary in the interests 
of the articled clerks that an investigation 
should be made of all the circumstances, in 
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order to protect those interests and to 
prevent this supernumerary status from 
being exploited. 

In future, therefore, the Council will 
require a report as to the arrangements to 
be made to bring the number of articled 
clerks back to the normal complement 
applicable to the new principal or his 
firm. If thought advisable, in view of this 
report, the Council may in future exercise 
its powers of direction more frequently 
than it has in the past. 


Registration of Articles 


‘The Secretary reported the registration 
of 152 articles of clerkship during 
March, 1968, the total number since 
January Ist, 1968, being 540. 


Admissions to Membership 


The following were admitted to mem- 
bership of the Institute: 


Ahmed, Muhammed Bashir, A.C.A., a1968; 
24 Corringham Road, Golders Green, 
London NWrrt. 

Allen, David, A.C.A., @a1968; 19 Finlay 
Street, London SW6. 

Allen, John Kenneth, A.C.A., @1968; 123 
Ansty Road, Coventry. 

Austin, Peter Richard, A.C.A., 21968; ‘Little 
Wishford’, Horseshoe Lane East, Mer- 
row, Guildford, Surrey. 


Bassett, Andrew Graham, A.C.A., @1968; 
Beatty Avenue, Jesmond, Newcastle 
upon Tyne 2, NEz, 3QN 

Beale, Colin James, A.C.A., @a1968; 114 
Meadow House, Spon End, Coventry. 

Beevor, David Nigel, M.A., A.C.A., @1968; 
“The Aumbry’, Eastry, Sandwich, Kent. 

Bowler, Murray Douglas, A.C.A., 21968; 41 
Hickling Road, Ilford, Essex. 

Bromilow, David Bensley, A.C.A., a1968; 
Byggan Hill, Hockering, Woking, Sur- 


rey. 

Bunford, Robert Hugh, A.C.A., @1968; with 
Layton Bennett Billingham & Co, 23 
Blomfield Street, London EC, 

Burridge, Nigel, A.C.A., a1968; 37 Woola- 
combe Road, Blackheath, London SE3. 

Burrow, Michael Wilfred, A.C.A., a1968; 
148 Green Lane, Halton, Leeds 15. 

Burton, Stanley Philip James, A.C.A., 
a1g68; 11 Woodlands, Stockton Avenue, 
Fleet, Hants. 


Chambers, James Robert, A.C.A., 21968; 
“‘Whitebays’, Warren Drive, Kingswood, 
Surrey. 


a Indicates the year of admission to the 
Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 


Firms not marked f, tt or * are composed 
wholly of chartered accountant members 
of the Institute. 


+ against the name of a firm indicates that 
the firm, though not wholly composed of 
members of the Institute, is composed 
wholly of chartered accountants who are 
members of one or another of the three 
Institutes of chartered accountants in 
Great Britain and Ireland. 


* Against the name of a firm indicates 
that the firm is not wholly composed of 
members of one or another of the three 
Institutes of chartered accountants in 
Great Britain and Ireland. 
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Chin, O’Donald Ellis, A.C.A., a1968; 26 
Sainfoin Road, London SW17. 

Colclough, George Donald, A.C.A., 21968; 
56 Whitmore Road, Newcastle, Staffs. 

Coleman, Robin Bernard, A.C.A., 21968; 
Little Brook Farm, Lower Birtley, 
Godalming, Surrey. 

Crowther-Alwyn, Peter, A.C.A., a1968; 215 
Harborne Lane, Selly Oak, Birmingham 
29. 


Darwood, Michael Barry, A.C.A., a1968; 43 
Alfreton Road, Wigston Fields, Leicester 
LES 1FB. 

Dillon, Peter Marshall, A.C.A., drop: 61 
Clifton Drive, Fairhaven, Lytham St 
Annes, Lancs. 


Elia, Falah Dawood, A.C.A., a1968; 29 
Woolaston Avenue, Lakeside, Cardiff. 
Essex, Charles Randall, A.C.A., @1968; 7 
e Court, Inverness Terrace, London 

2. 


Farrow, Richard Albert, A.C.A., arg68; 
‘Higher Croft, Llanhennock, Newport, 
Mon. 

Fletcher, John David, A.C.A., a1968; ‘Park 
View’, East Hoathly, Lewes, Sussex. 
Foster, John Michael, A.C.A., ar968; 
Westbourne House, Newcastle Street, 

Worksop, Notts. 

Foster, Stephen John, A.C.A., arg68; 36 
Manor Way, Croydon, Surrey. 

Foxen, John Charles, A.C.A., a1968; 11 
Sutton Passeys Crescent, Wollaton Park, 
Nottingham, NG8 1BX. 


Gee, Stephen Trevor, A.C.A., 21968; 5 Old- 
field Road, Bath, Somerset. 

Gerecht, Ian Bruce, A.C.A., 21968; Flat 16, 
Avalon Close, The Ridgeway, Enfield, 
Middlesex. 

Gordon, Ian Francis, B.A., A.C.A., a1968; 
Vine Cottage, Bentley, Farnham, Surrey. 

Gray, Andrew Rutherford, A.C.A., @1968; 
32 Windsor Court, Moscow Road, 
London W2. 


Hammond, David Glyndwr, A.C.A., 21968; 
112 Pontardulais Road, Gorseinon, 
Swansea. 

Harris, Malcolm Clifford, A.C.A., drob: 
41 Charmouth Road, Welling, Kent. 
Harrison, John Maynard Colchester, A.C.A., 
a1968; 32 Green Avenue, Porthcawl, 

Glam. 


Jermine, John Grover, A.C.A., a1968; 65 
Heol Isaf, Radyr, Cardiff. 

Jilani, Mohammad Wasif Sirtaj, A.C.A., 
a1968; 62 Vernham Road, Plumstead 
Common, London SE18. 

Jordan, David Frederick, A.C.A., a1968; 
498B Hurst Road, Bexley, Kent, 


Kay, Stuart James, A.C.A., 21968; 51 Alder- 
shot Road, Guildford, Surrey. 

Khwaja, Rashid Zaheer, A.C.A., a1968; 
with K. Readhead & Co, 15 Craven 
Street, Strand, London WCa. 

King, Terry, A.C.A., a1968; 5 Tickford 
Close, Abbey Wood, London SEz. 


Lindsey-Renton, Angus Peter, A.C.A., 
a1968; A Woodcote Lane, Purley, Sur- 
rey. 

Livingstone, Andrew, A.C.A., 21968; 6 Park 
Lane, Penwortham, Preston, PRI gJB. 
Lowey, Francis Corlett, 8.A.(ECON.), A.C.A., 

a1968; 16 Regent Avenue, Liverpool 14. 


Macey, Michael Frank, A.C.A., a1968; 15 
Elgar Avenue, Norbury, London SW16. 

Makin, Brian Peter, A.C.A., arg68; with 
Beresford Lye & Co, Queen’s House, 
Folkestone, Kent. 
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Marwick, James Francis, A.C.A., a1968; 
107 Wigan Road, Standish, Wigan, 
Lancs. 

Mathers, Kenneth Edgar, A.C.A., a1968; 
103 St Leonard’s Road, Girlington, 
Bradford 8. 

Midgley, Harry, A.C.A., a1968; 28 The 
Sheraton, St Mark’s Hill, Surbiton, 
Surrey. 

Moberley, Stuart Greville, A.C.A., @1968; 
62 Feckenham Road, Headless Cross, 
Redditch, Worcs. 

Maursell, William Geoffrey, A.C.A., a1968; 
SE Steyne Road, Bembridge, 


Newling, Timothy John, A.C.A., ar968; 
‘Magalan’, Downsbridge Road, Becken- 
ham, Kent. 

Newman, Michael Henry, A.C.A., a1968; 
40 Radcliffe Road, East Croydon, Sur- 
rey, CRO 5QF. 


O’Donoghue, Eugene Michael, A.C.A., 
a1968; 3 Parkway Close, Welwyn Gar- 
den City, Herts. 

Olive, Paul Anthony, A.C.A., a1968; 165 
St Andrews Road South, St Annes-on- 
Sea, Lancs. 


Parker, Colin Marchant, A.C.A., 21968; 35 
Parkside, Wollaton, Nottingham. 

Parkinson, Andrew Michael Reay, A.C.A., 
arg68; ‘Corringales’, Hatfield Heath, 
Bishop’s Stortford, Herts. 

Parsons, Hugh Hedley, A.C.A., a1968; 10 
Beach Head Road, Eastbourne, Sussex. 

Pearce, Julian Paul, A.C.A., a1968; 5 
Autumn Close, Lower Cippenham Lane, 
Cippenham, Slough, Bucks. 


Randall, Adrian John Laurence, A.C.A., 
arg68; 20 Cavendish Road, Felixstowe, 
Suffolk. 

Sahgal, Vinod, A.C.A., @a1968; 198 Ran- 
dolph Avenue, Maida Vale, London Wo. 

Schoefield, Anthony John Edward, M.a., 
A.C.A, 41968; 49 Cole Park Road, 
Twickenham, Middlesex. 

Selkirk, Andrew Robert Logan, B.A., A.C.A., 
arg68; 128 Barnsbury Road, London 
Nr. 

Summerhill, Laurence Gordon, A.C.A., 
a1968; 42 Greenway Drive, Banners 
Gate, Sutton Coldfield, Warwicks. 


Teague, John Grenville, B.A., A.C.A., a1968; 
57 Clare Court, Judd Street, London 


I. 
Thompson, Christopher Martin, A.C.A., 
a1g68; with Peat, Marwick, Mitchell & 
Co, 11 Ironmonger Lane, London EC2. 
Tucker, John Barry Michael, A.C.A., 21968; 
31 North Drive, Victoria Park, Liverpool 


15, 

Tweedie, Alexander Hugh Carmichael, 
B.A., A.C.A., 21968; c/o The Westminster 
Bank Ltd, 147 Moorgate, London EC2. 


Verity, Roger Michael, B.COM., A.C.A., 
arg68; 6 Somerville Avenue, Butter- 
shaw, Bradford 6. 


Walford, Michael Francis George, A.C.A., 
a1g68; The Old Rectory, Balcombe, 
Sussex. 

Walker, Robert Fenwick, A.C.A., @1968; 
The Cottage, Daisy Place, Sutton-in- 
Craven, Keighley, Yorkshire. 

Warren, Martin, A.C.A., 41968; 9 Horsen- 
den Avenue, Greenford, Middlesex. 

Weare, Robin Denys Michael, A.C.A., 
a1968; 33 Commercial Street, Newport, 


on. 
Weddle, Robert Leslie, A.C.A., a1968; 172 
Welbeck Avenue, Darlington, Co. Dur- 
ham. 
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Whitfield, Edward Henry, A.C.A., 21968; 
‘Engleside’, Balterley, near Crewe. 

Wiggin, David Ryle, B.COM., A.C.A., 21968; 
5 Stowecroft, Lichfield, Staffs. 

Wilson, Andrew Alan, A.C.A., 21968; The 
Freight, Cranbrook, Kent. 


Yates, John Thomas, A.C.A., a1968; 8 Col- 
man Crescent, Oldbury, Warley, Worcs. 

Yuen, Kingsley King Mun, A.C.A., a1968; 
20 Jalan Gombak, Setapak, Kuala Lum- 
pur, Malaysia. 


Fellowship. 


The Council granted applications 
from eighteen associates to become 
fellows under clause 6 of the supple- 
mental Royal Charter. 


Incorporated Accountant 
Members becoming 
Chartered Accountants 


The Council granted applications from 
the following incorporated accountant 
members to become chartered account- 
ants under bye-law 128 or 129: 


Burrell, Sydney, F.c.a., Chester. 

Fairweather, Alan Alexander Johnson, 
F.C.A.; Germiston, Transvaal, S. Africa. 

Redman, Derick, F.c.a.; Welkom, S. Africa. 

Sastri, Chavali Subrahmanya, F.c.a.; Mad- 
ras, India. 

Wooldridge, Eric, r.c.a.; Staveley, Derby- 
shire. 


Members Commencing to 
Practise 


The Council received notice that the 
following members had commenced to 
practise: 


Bakrania, Rajnikant Kababhi, A.C.A., 
arg66; Rajni Bakrania & Co, P.O. Box 
6399, Nairobi, Kenya. 

Beckh, Robert Lionel, A.C.A., @1966; 
Creasey, Son & Wickenden, Westminster 
Bank Chambers, 130 High Street, Ton- 
bridge, Kent. 

Bell, George Edward, F.c.a., arọ51; 
Creasey, Son & Wickenden, 130 High 
Street, Tonbridge, Kent. 

Bothomley, Michael Childs, F.S.A.A., 
aS1956; M. C. Bothomley & Co, P.O. 
Box 282, 2 Cheapside, Kimberley, 
Republic of South Africa. 

Buxton, Robert Henry, F.C.A., a1938; 
Bramble Hall Farm, Luddesdown, 
Gravesend, Kent. 


Caldwell, John Michael, A.C.A., arg65; 
W. G. Caldwell & Co, ro Museum 
Street, Warrington, Lancs. 

Carling, Richard Hubert Frederick, a.c.a., 
a1963; Swallow Crick & Co, 31 Priest- 
gate, Peterborough. 

Christopher, Colin Michael, A.C.A., a1961; 
53 Crane Way, Whitton, Twickenham, 
Middlesex. 

Coon, Peter, A.C.A., 21965; Charles Prince 
& a? 12 Grants Walk, St Austell, Corn- 
wall. 

Copeland, John Chilton, A.C.A., @1960; 
Howard Heaton & Bayfield, 75 Edmund 
Street, Birmingham 3. 

Cowe, Peter, A.C.A., a1965; Baines, 
Goldston & Jackson, 43 Yarm Lane, 
Stockton, Teesside. 
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Ellis, Dudley Stormont, A.C.A., @1958; 
360 2and Street, Oakland, California 
94612, U.S.A. 

Ewart-White, David Vincent Ewart, A.C.A., 
a1966; +Singleton, Fabian & Co, Lee 
House, London Wall, London ECa2. 


Fallows, Roger William, A.C.A., a1g966; 
o Eden Avenue, Edenfield, Ramsbottom, 
via Bury, Lancs. 

Fish, Ernest George, F.C.A., 41933; 29 
Meriden Road, Hampton-in-Arden, 
Solihull, Warwicks. 

Forman, Stephen John, A.C.A., a1967; S. J. 
Forman & Co, 54 London Road, Ports- 
mouth, Hants. 

Fuller, William Alfred Vincent, A.C.A., 
args8; Price Waterhouse Peat & Co, 
Rebeiz Moukarzal Building, Clemenceau 
Street, Beirut, Lebanon. 


Gray, Simon Talbot, a.c.a., a1961; TSmith 
& Williamson, Scottish Union House, 25 
Bucklersbury, London EC4. 

Grover, Pramod, A.C.A., 21966; P. Grover 
& Co, 6 Moti Lal Nehru Place, New 
Delhi 1, India. 

Groves, Trevor, A.C.A., 21962; Atkin & Co, 
Orchard Chambers, Church Street, 
Sheffield, Sx 2GG. 


Harrison, William Herbert, A.C.A., a1964; 
Boyce, Welch & Co, Netherwood Cham- 
bers, 1A Manor Row, Bradford 1. 


Harwood, Michael, A.C.A., @1966; 51 
Hazelmere Road, St Albans, Herts. 

Hobbs, Ian Charles, A.C.A., 21966; Frazer 
pane & Co, 126 Bishopsgate, London 
ZC. 

Humphreys, Peter, A.C.A., ` Grof: 
Humphreys, Bower & Gothard, Queens 
Chambers, 5 John Dalton Street, Man- 
chester 2. 


Ivison, David Brian, A.C.A., d1967; J. R. 
Ivison & Son, 27 Scarborough Street, 
Hartlepool, Co. Durham. 


Johnson, Keith Henry, A.C.A., a1967; 
Duncan & Toplis, 55 High Street, 
Grantham, Lincs. 

Johnston, Ronald Hugh, A.C.A., a1963; 87 
Hawkwood Crescent, Chingford, Lon- 
don E4. 

Jones, Christopher Robin, A.C.A., @1963; 
Burston, Dimmock & Co, 5 King Square, 
Bridgwater, Somerset. 


Kilner, David Leonard, A.C.A., @1964; 
Joseph Miller & Co, 28 Mosley Street, 
Newcastle upon Tyne, NEr IDR. 

Koopman, George Arthur, B.SC., A.C.A., 
argy; 10-1 Tapton House Road, 
Sheffield ro. 

Lazarus, Lennard Stewart, A.C.A., a1967; 
L. S. Lazarus & Co, 25 Parkhurst Court, 
Holloway, London N7. 

Lyon, Francis George, F.C.A., @1ggr; 
+Thomson McLimtock & Co, 33 King 
William Street, London ECg. 

Lyttle, Victor Michael Clements, A.C.A., 
args; Heathcote & Coleman, 69 Har- 
borne Road, Edgbaston, Birmingham 32. 


Morris, Trevor, F.c.A., @1955; tAllen, 
Charlesworth & Co, Refuge Assurance 
House, Lord Street, Liverpool 2. 


Organ, William Frederick, A.C.A., 41963; 
‘Ballycane’, Mil! Road, Loddon, 
Norwich, NOR 21 W. 


Pickering, David Borland, F.c.a., aS1954; 
+D. B. Pickering & Co, Suite 1325, 925 
West Georgia, Vancouver, B.C., Canada. 

Price, Ronald Geoffrey Noel, B.8C., F.C.A., 
aig30; Moller, Bettson & Co, Friars 
House, New Broad Street, London ECz. 
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Raybone, Harry Faulkner, B.A., F.C.A., 
aS1931; 74 Frog Grove Lane, Wood 
Street, Guildford, Surrey. 

Raymer, Garth Anthony, A.C.A., @1967; 
*Charles Raymer & Son, 4 Avon Street, 
Evesham, Worcestershire. 

Ridehalgh, David Brian, A.C.A., @1963; 
*Ridehalgh & Son, Philanthropic Build- 
ings, r St Peter Street, Blackburn, Lancs, 

Rose, Stanley, A.C.A., 21967; Rose Saunders 
e Co, 14 Lynbridge Gardens, London 

13- 

Roy, Peter, A.C.A., a1968; Peter Roy & Co, 

ro Templars Avenue, London NWrt, 


Sandison, Christopher Ronald, A.C.A., 
a1g66; Rabjohns Leopard & Co, 1, 2 and 
3 College Yard, Worcester. 

Sherwood, Kenneth Alan, A.C.A., 41058; 
+Chalmers Impey & Co, St Alphage 
House, 2 Fore Street, London EC2. 

Smith, Peter Nicholson, B.A., LL.B., A.C.A., 
a1g61; 40 Scotts Lane, Shortlands, Kent. 

Strang, Kenneth, F.c.a., @S1950; Creasey, 
Son & Wickenden, 130 High Street, 
Tonbridge, Kent. 

Summerfield, Richard Thomas, A.C.A., 
a1g62; Slater, Dominy & Swann, Sussex 
House, Hobson Street, Cambridge. 


Tuchband, Norman Leslie, A.C.A., a1967; 
Jaye, Wolchover & Co, 63 Wood Street, 
Barnet, Herts. 


Vallins, John Herbert, A.C.A., a@1960; 
Amsdon, Cossart & Wells, 1/3 St Paul’s 
Churchyard, London EC4. 


Walker, Malcolm, A.C.A., a1960; Duncan 
Peel, 11 Victoria Road, Elland, York- 
shire. 

Weare, Bernard John, A.C.A., a@1959; 
Aldwyn Davies & Co, 106 Pendwyalit 
Road, Whitchurch, Cardiff. 

White, Michael Anthony, A.C.A., 21965; 
M. A. White & Co, 14 Moyle Crescent, 
Eustern Green, Coventry, CV5 7EU. 

Whitfield, Peter Storey, A.C.A., a1966; 
Robert Bennett & Partners, 5 Marsh 
Street, Bristol. 

Winfield, Kenneth John, A.C.A., a1966; 15 
Pear Tree Road, Great Barr, Birming- 
ham 22A. 

Woolhouse, John Anthony, A.C.A., a@1965; 
Atkin & Co, Orchard Chambers, Church 
Street, Sheffield, Gr 2GG. 


Re-admission to Membership 


It was reported to the Council that 
the following re-admissions, made at 
the Council meeting on April 3rd, 
1968, subject to payment of the 
amounts required, had become effec- 
tive: 

Gomes, Berchmans, B.A.(COM.), A.C.A., I4 

Holland Road, London W14. 

Ratcliffe, Frank Edward, F.c.a., 5 Saxon 


Gardens, Taplow, Maidenhead, Berk- 
shire. 


Resignations 


The Council accepted the resignations 
from membership of the Institute of: 


Cran, William Charles Thornton, F.c.A., 
a1g30; Suite 200, 2 St Clair Avenue 
West, Toronto 7. 

Meldrum, Theophilus William, F.c.a., 
argio; 2 Les Terres, Guernsey, 
(retired). 
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Turner, Cecil Percy, F.c.a., @1923; 38A 
London Road, Cirencester, Glos (re- 
tired). 


Deaths of Members 


The Council received with regret the 

Secretary’s report of the deaths of the 

following members: 

Craggs, George Somerville, M.C., F.c.A., 
East Croydon, Surrey. 


Ell, Montague Spencer, F.c.A., Henley-on- 
‘Thames. 
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Fear, Richard Gordon, F.c.a., Eastbourne. 

Forrest, Albert Edgar, F.s.a.a., London. 

Garraway, Cyril Stanley, F.c.a., Sheffield. 

Gibb, David Jack, F.c.a., Stockport. 

Haynes, Lt-Col Percy, F.c.a., Tuxford, 
Notts. 

Hodgson, Arthur Musgrove, F.c.a., Hull. 

Ivison, John Robert, F.c.a., Hartlepool. 

Jamieson, James William Eric, F.c.a., 
London. 

Kilner, William Joseph, M.B.E., F.C.A,, 
London. 

Navder Darab Nusserwanji, F.S.A.A., Bom- 
bay, India. 


FINDINGS AND DECISIONS OF THE DISCIPLINARY 
COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on March 6th, 1968 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of the Council that 
Donald Ferguson Ferguson, a Fellow 
of The Institute of Chartered Account- 
ants in England and Wales, had been 
guilty of acts or defaults discreditable 
to a member of the Institute within the 
meaning of Clause 21 sub-clause (3) 
of the supplemental Royal Charter in 
that he failed (a) to ensure that sufh- 
cient funds were available to meet a 
cheque dated November 13th, 1967, 
for the sum of {15 drawn by him on 
behalf of his firm; (b) within a reason- 
able time to pay the additional sub- 
scription of seven guineas payable by 
him in accordance with the provisions 
of Bye-law 41; (c) within a reasonable 
time to notify the Institute of the 
change of his address in accordance 
with the provisions of Bye-law 36; 


(d) within a reasonable time to reply 
or take any action in response to a 
letter to him dated December 6th, 1967, 
by an Assistant Secretary of the Insti- 
tute, so as to render himself liable 
to be excluded or suspended from 
membership of the Institute or to be 
reprimanded or admonished. The Com- 
mittee found that the formal complaint 
against Donald Ferguson Ferguson, 
F.c.A., had been proved under all 
headings and the Committee ordered 
that Donald Ferguson Ferguson, 
F.C.A., Of 34D Bouverie Square, Folke- 
stone, Kent, be excluded from mem- 
bership of the Institute. 


A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 


MEMBERS” LIBRARY 


The Librarian reports that among the books and papers acquired by the Institute 
in recent weeks by purchase and gifts are the following: 


Accounting: a programmed text; by 
J. D. Edwards, R. H. Hermanson 
and R. F. Salmonson: 2 vols. 
Homewood, Illinois. 1967. (Richard 
D. Irwin, presented by Accountancy, 
1508.) 

All the modern cases on Negligence; by 
R. Bingham: 2nd edn. 1964. and 
cumulative supplement 1968. (Sweet 
& Maxwell, 97s 6d and ars.) 

Basic Auditing Principles; by A. W. 
Holmes; 3rd edn. 1966. (Richard D. 
Irwin, 67s 6d.) 

Capital Investment Appraisal; by J. 
Bullock and P. F. Jones. 1967. 


(British Productivity Council, gos.) 
Essays in the theory and practice of 
Pricing. (Institute of Economic 
Affairs). 1967. (I. of E.A., 255.) 
Financial Reporting in Canada. (Cana- 
dian Institute of Chartered Account- 
ants): yth edn. 1967. ‘Toronto. 
(C.1.C.A., presented, $7.) 
Introduction to Administrative Law; 


by D. Foulkes: 2nd edn. 1968. 
(Butterworths, 40s.) 
Managerial Accounting; by J. H 


Rossell and W. W. E rasure. 
Columbus, Ohio. 1964. (Charles. E. 
Merrill, 92s.) 
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Netherwood, Law, F.c.a., Huddersfield. 

Pilkington, Charles Harry, F.s.A.A., Wim- 
borne, Dorset. 

Sheehan, David Lionel, A.C.A., Guildford. 

Simpson, Frederick Alexander, F.c.a., 
Bognor Regis. 

Stuart, Charles Nicholas Moysey, F.c.a., 
London. 

Swinson, John Hall, B.A., F.C.A., Ashtead, 
Surrey. 

‘Turner, Norman, F.c.a., Rio de Janeiro, 

` Brazil. 

Walker, Brian Samuelson, F.s.a.A., Umtali, 
Southern Rhodesia. 


that John Wilson Hawkins, a Fellow 
of The Institute of Chartered Account- 
ants in England and Wales, had been 
guilty of acts or defaults discreditable 
to a member of the Institute within 
the meaning of Clause 21 sub-clause 
(3) of the supplemental Royal Charter 
in that (a) by an order made by the 
Board of Trade dated January 2nd, 
1968, he was removed from the office 
of trustee in bankruptcy in a certain 
matter on the ground that he failed to 
submit accounts to the Board of 
Trade as directed; (b) he failed within 
a reasonable time to reply or take any 
action in response to numerous letters 
addressed to him by an Assistant 
Secretary of the Institute on the subject 
of his failure to deal with the income tax 
affairs of a client, so as to render him- 
self liable to be excluded or suspended 
from membership of the Institute or 
to be reprimanded or admonished. The 
Committee found that the formal com- 
plaint against John Wilson Hawkins, 
F.c.A., had been proved under both 
headings and the Committee ordered 
that John Wilson Hawkins, F.C.A., 
of 40 Castleford Road, Normanton, 
Yorkshire, be reprimanded. 


Manual of Office Administration; by 
B. H. Walley. 1968. (Business Publi- 
cations, 70s.) 

*Pension Schemes and Retirement 
Benefits; by G. A. Hosking: 3rd edn. 
1968. (Sweet & Maxwell, gos.) 

Phillips’ Probate and Estate Duty 
Practice; by E. A. Phillips: 6th edn 
by D. R. Le B. Holloway. 1963. 
and (cumulative) supplement. 1968. 
(Solicitors Law Stationery, rose and 
27s 6d.) 

Tables of Procedure; by B. Nelson: 
sth edn revised; by J. W. Mayo and 
D. Foster. 1968. (Oyez, 20s.) 

Traite general Du Commerce ...; by 
Ricard Samuel: znd edn. Amster-. 
dam. 1706. (Rosenthal, £17 5s 3d.) 


* This book has been presented to all 
district society libraries under the grant 


of books scheme. 
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and 
Notices 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
Notification of Examination Results 


Subject to unforeseen circumstances, a 
list of candidates successful at the 
March 1968 Intermediate examina- 
tion of The Institute of Chartered 
Accountants in England and Wales will 
be displayed at the temporary offices 
of the Institute, 56-66 Goswell Road, 
London EC1, on Tuesday, May 28th. 
The list will be published in The 
Accountant of June ist. 

In addition each candidate may 
expect to receive by post at the earliest 
on Monday, May 27th, a notice 
stating whether he has passed or failed, 
together with details including any 
prize awarded or, if unsuccessful, 
particulars of his performance in 
individual papers. 

The Institute is unable to give 
information of results by telephone 
or telegram and cannot entertain 
inquiries as to whether results are 
available. 


PROFESSIONAL NOTICES 


Messrs Wm BisHop & Co, Char- 
tered Accountants, and Messrs BREWIS, 
RaIniE & Boyp, Chartered Account- 
ants, announce that they are merging 
their practices with that of Messrs 
WALLACE & SOMERVILLE, Chartered 
Accountants, with effect from May 


D 
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rst, 1968. Messrs WALLACE & SOMER- 
VILLE, Chartered Accountants, inti- 
mate that Mr WILLIAM BISHOP, C.A., 
F.C.W.A., has been assumed a partner 
as from that date and the combined 
practices will be carried on under 
their name at 37 Melville Street, 
Edinburgh 3. The partners are Pro- 
fessor D. S. ANDERSON, M.A., C.A., 
Messrs JoHN C. LESSELS, C.A., 
WILLIAM BISHOP, C.A., F.C.W.A., N. F. 
S. WILL, C.A., NORMAN LESSELS, C.A., 
G. K. EDWARDS, c.a., G. R. SMITH, 
M.A., LL.B., C.A, and R. C. MOORE, 
C.A. 


Messrs BOWMAN, GRIMSHAW & Co, 
Chartered Accountants, of 26 Birley 
Street, Blackpool, and 17 St Peter’s 
Place, Fleetwood, announce that their 
senior partner, Mr ALEXANDER 
BLEAZARD, F.C.A., on medical advice, 
retired from the practice on April 
30th, 1968, after fifty years’ association 
with the firm, having been a partner 
for thirty years. The practice will be 
carried on by the remaining partners 
under the same style and from the 
same addresses. Mr A. BLEAZARD 
hopes to be available in a consul- 
tative capacity. 

Messrs Cooper & Cooper, Char- 
tered Accountants, of Oxford House, 
Crosswall, London EC3, and at 
Bolton and Manchester, announce that 
Mr R. B. STEVENSON, A.C.A., who 
served his articles with the firm, has 
been admitted into partnership as 
from May rst, 1968. 


Mr A. G. Hirst, F.c.a., of Century 
Buildings, 31 North John Street, 
Liverpool 2, announces that Mr 
ANTHONY JAMES .ALDERSON, A.C.A., 
retired from the partnership on April 
30th, with a view to emigration, and 
that he has taken into partnership Mr 
Matcotm Davin JONES, A.C.A., who 
was formerly articled to him and has 
served with the firm since he qualified. 
The practice will continue under its 
present style of A. G. Hirst & Co, 
Chartered Accountants. 


Messrs LAWRENCE, GARDNER & Co, 
announce that they have agreed to 
merge their practice carried on at 
Bristol and Nailsea with. that of Messrs 
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Peat, Marwick, MITCHELL & Co, All 
the partners in LAWRENCE, GARDNER 
& Co (excepting Mr R. A. CHAPMAN), 
will continue as partners with the 
addition of three partners of PEAT, 
Marwick, MITCHELL & Co. 


Messrs Lewis & Lewis, Chartered 
Accountants, of 209 High Town Road, 
Luton, announce that Mr LANGFORD R. 
LEWIS, F.C.A., retired from the firm on 
April 30th. Mr Joun R. Lewis, F.C.A., 
is continuing the practice under the 
same style. 


Messrs Moore, STEPHENS & Co, 
Chartered Accountants, of Bucklers- 
bury House, London EC4, announce 
the admission into partnership from 
May ist, 1968, of Mr Ion ROBERT 
THOMAS CHURCH, A.C.A, Mr KEITH 
LESTER BENNETT, A.C.A., and Mr 
THOMAS GARNET STRIDE, A.C.A. 


Messrs PricE WATERHOUSE & Co 
(Zambian firm) announce the retire- 
ment from the firm on March 31st, 
1968, of Mr D. C. Stewart, Mr J. C. 
Roome and Mr W. B. Danks and the 
admission to partnership on April rst, 
1968, of Mr J. L. Toronp and Mr 
J. W. van NIEKERK. Mr Toronp will 
be resident in Lusaka. 


Messrs ROBERTSON & MAxTONE 
GrauaM, Chartered Accountants, of 
33/34. Charlotte Square, Edinburgh 2, 
and 54 Old Broad Street, London EC2, 
announce that Mr Davin M. 
NICOLSON, C.A., was assumed as a 
partner on May 1st, 1968. 

MESSRS SATTERTHWAITE & POMFRET, 
Chartered Accountants, announce that 
from May ist, 1968, they have amal- 
gamated with Messrs R. J. Brooks & 
Co, Chartered Accountants, 33 Rod- 
ney Street, Liverpool 1, and from that 
date the name of the firm will be 
SATTERTHWAITE, BROOKS & POMFRET. 
The practice will be carried on at 187 
Stanley Road, Bootle 20, Lancs, and 
33 Rodney Street, Liverpool 1. 

Messrs SMALLFIELD, FITZHUGH, 
TILLETT & Co, Chartered Account- 
ants, of 24 Portland Place, London W1, 
announce that Mr G. H. STOREY, F.C.A., 
retired from the partnership on April 
30th, 1968. The practice will be con- 
tinued under the same name and from 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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the same address by the remaining 
partners. 


Messrs WaGstaFF, ROWLAND & Co, 
Chartered Accountants, of 80 Bishops- 
gate, London EC2, announce that 
Mr H J. Marks, A.C.A., A.T.I.I., was 
admitted as a partner on May ist, 
1968. 

Messrs  WITHNALL, CARLYLE, 
BRIDGWATER &  ScURRAH and 
BRIDGWATER, SCURRAH, WITHNALL & 
CARLYLE, Chartered Accountants, an- 
nounce that with effect from May rst, 
1968, Mr Micnag. Kay, A.C.A., a 
senior member of the staff who 
served his articles with the firm has 
been admitted into partnership. The 
partnership will in the future practise 
under the style of CARLYLE & Co. 


APPOINTMENTS 


Mr L. Cockerill, a.c.a., chief ac- 
countant of W. Symington & Co 
Ltd, has been appointed an associate 
director of the company. 

Mr G. M. Richardson, F.c.a., has 
been appointed joint managing direc- 
tor of Attwood Statistics Ltd. 








b A 
Mr G. M. Richardson 





Mr L. Cockerill 


Mr R. J. Ravalde, A.1.M.T.A., A.C.LS., 
has been appointed treasurer of the 
London Borough of Lambeth; he will 
take up his new appointment on 
November 14th next. 

Mr A. Marks, F.c.a., has been 
appointed financial controller of The 
Film Producers Guild Ltd. 

Mr B. B. Mill, p.¥.c., F.c.a., has 
been appointed secretary of Ranks 
Hovis McDougall Ltd. 


Mr Peter Seeman, F.c.A., has been 
appointed to the board of Montague L. 
Meyer Ltd. 


FOR C.A. 
EXAM 
PASSES 
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DOUBLE TAXATION: JAPAN 


Discussions have taken place in 
London about a revision of the double 
taxation convention relating to taxes 
on income between Japan and the 
United Kingdom. Agreement was 
reached at the official level and the 
text of a new convention will be 
submitted to the respective Govern- 
ments for approval. 


HIGHER NATIONAL INSURANCE 
CONTRIBUTIONS 


National Insurance contributions were 
increased from last Monday. For 
employed men, the combined flat-rate 
contribution is now 1s a week more 
and his employer will pay an ad- 
ditional 6d a week more. There will 
be smaller proportionate increases for 
other classes of contributor. 


CASE STUDY ON COMPANY 
ACCOUNTS 


The Post-qualifying Education Com- 
mittee of The Institute of Chartered 
Accountants of Scotland recently or- 
ganized meetings in Edinburgh, Glas- 
gow, Dundee and Aberdeen at which 
the many additional requirements of 
the Companies Act 1967, as it affects 
company accounts and the directors’ 
report, were discussed. The focal 
point for the major part of the discus- 
sion was the suggested solution to a 
case study which had been previously 
circulated to participants. 

There has been such a demand for 
copies of the case study and solution 
that the Post-qualifying Education 
Committee has agreed to make it 
available on request for a fee of fı. 
The case study itself, extending to 
fourteen pages of duplicated sheets, 
presents the directors’ reports and 
accounts (with notes) of an imaginary 
company, prepared in accordance with 
the Companies Act 1948, and gives 
background information of the com- 
pany which may be necessary for the 
re-drafting of the directors’ and audi- 
tors’ reports and the accounts of the 
company to comply with the Com- 
panies Act 1967. 
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The case study solution, extending 
to thirteen pages of duplicated sheets, 
presents suggested directors’ reports, 
auditors’ report and accounts (with 
notes) for the year ending March 3oth, 
1968. ‘The accounts and notes are 
cross-referenced with additional pages 
of comment to help the fuller under- 
standing of the material. 

Readers wishing to obtain copies 
should write, enclosing the appro- 
priate remittance, to Mr J. G. G. 
Campbell, Director of Post-qualifying 
Education, 27 Queen Street, Edin- 
burgh 2. 


SOUTH WALES AND 
MONMOUTHSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 
New President 


Mr James Bradford Williams, F.c.a., 
senior partner in the firm of G. B. 
Williams, Ross & Co, Chartered Ac- 





countants, of Pontypridd, has been 
elected President of the South Wales 
and Monmouthshire Society of Char- 
tered Accountants for 1968-69. 

Born in 1922 and educated at the 
Cathedral School, Llandaff, and at 
Denstone College, Staffordshire, he 
subsequently served articles with Mr 
Walter H. Davies, F.c.a., of Cardiff. 
His period of articles was, however, 
interrupted by the war and he was 
commissioned into the Royal Marines 
in 1941. After service in the 41st R.M. 
Commando in Sicily and Italy, he was 
wounded at Salerno and invalided out 
with the rank of Captain in 1946. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 40 years 
of postal tuition experience and over 130,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Banking, Book-keeping, Civil Service, 
Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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On his return to civilian life he 
resumed his accountancy studies and 
in 1948 was admitted to membership 
of The Institute of Chartered Ac- 
countants in England and Wales. He 
became a partner in his present firm in 
1950 and is now senior partner. 

Mr Williams is a director of the 
Welsh Economic Building Society and 
has been a parish councillor of Radyr 
for nearly seventeen years. 

Other officers of the Society elected 
for the ensuing year were: 


Vice-President: Mr Il. 
F.C.A., Cardiff. 

Hon. Secretary: Mr H. N. Jones, B.A., 
F.C.A., 63 Park Place, Cardiff. 

Hon. Treasurer: Mr H. B. Singer, 
F.C.A., Bridgend. 

Hon. Librarian: Mr T. W. Pickard, 
F.c.A., Cardiff. 


Annual Report 


The annual report of the Society for 
the year 1967—68 shows that at Decem- 
ber 31st, 1967, membership numbered 
gog. 
The Society records its great regret 
at the death of Mr Dennis H. Morgan, 
a founder member of the South Wales 
and Monmouthshire Chartered Ac- 
countant Students’ Society, who was 
actively associated with the Society 
for very many years. He had also been 
a member of the Committee of the 
senior Society since 1939 and was the 
author of The History of the First 
Fifty Years of the Society. 

Among the meetings held in Cardiff 
during the 1967-68 session were a 
visit to Computer Bureau Services 
(Cardiff) Ltd, and a joint meeting 
with members of the local Association 
of H.M. Inspector of Taxes. ‘The ses- 
sion also included a visit to the Welsh 
Hospital Board Computer Centre. 

In Swansea, the session commenced 
with a talk on the betterment levy by 
Mr C. W. Hutchinson. Subsequent 
speakers included Mr Halmer Hudson, 
F.c.A., who spoke on section 77 (b) of 
the Finance Act 1965; Mr V. R. 
Anderson, F.C.A., on the consequences 
of the Companies Act 1967, on the 
small practitioner; Mr K. 5. 
Carmichael, F.c.A., on current taxation 
problems, and Mr J. M. G. Lynch on 
investment grants. The session con- 
cluded in April with a paper from 
Mr E. C. Meade, F.c.a., on “The 
capital gains tax provisions relating to 
unquoted companies’. 

Encouraged by the support which 
courses for articled clerks had received 
at Swansea, the Committee arranged 
for courses of an introductory and 
revisionary nature to be held in Car- 


G. Miller, 
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diff. But this scheme proved dis- 
appointing as the courses failed to 
attract sufficient enrolments for the 
Cardiff College of Commerce to 
proceed with them. 


‘YORKSHIRE CERTIFIED 
ACCOUNTANTS’ CONFERENCE 


A three-day conference organized by 
the Doncaster, Hull, Leeds, Sheffield 
and York district societies of The 
Association of Certified and Corporate 
Accountants was held at the Royal 
Hotel, Scarborough, last week-end. 





SOUTHERN SOCIETY OF 

CHARTERED ACCOUNTANTS 
A successful residential conference was 
held by the Southern Society of 
Chartered Accountants at the Univer- 
sity of Southampton, from April 
19th—2 1st. 

The speakers were Mr M. J. 
Mepham, B.SC.(ECON.), F.C.A., A.C.W.A., 
of Glasgow University, on ‘An intro- 
duction to mathematical techniques’ ; 
Mr H. A. Butt, F.c.A., senior manager, 
Consultancy Department, Price 
Waterhouse & Co, on “The develop- 
ment of management organization 
and information systems’; Mr A. L. 
Kingshott, B.SC.(ECON.), — A.C.LS., 
treasurer, Ford of Europe Incor- 
porated, on ‘Project appraisal’; Mr 
B. M. Currie, M.A., A.C.A., of Arthur 
Andersen & Co, on ‘Work study in 
the office’, and Mr D. Price, M.A., 
DIP.ED., of the Centre for Training 
Research, on ‘Personnel selection and 
management’. 

Following the lectures animated dis- 
cussion took place under the leader- 
ship of Messrs H. Hart, B.A.(COM.), 
F.c.A., A. C. Essex, F.c.A., F. G. Pyne, 
B.SC.(ECON.), A.C.A., B. R. Tizzard, 
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The conference, which was opened 
by the Mayor of Scarborough, in- 
cluded two business sessions at which 
papers were presented on ‘Corporation 
tax and the close company’, by Mr 
Percy F. Hughes, Editor of Taxation, 
and ‘Improving business results’, by 
Mr C. A. Whyte, C.A., B.SC.(ECON.), of 
Urwick, Orr & Partners. On Saturday 
evening a reception was held by the 
Presidents of the five district societies 
sponsoring the conference, which was 
followed by a conference dinner and 
dance. 





A.C.A., and R. J. Warburton. A dinner 
was held on the Saturday evening 
at which the Council of the Institute 
was represented by Mr R. W. Foad, 
C.B.E., F.C.A. 





Mr D. J. Gulliford, F.C.A., President of the 
Southern Society of Chartered Account- 
ants, right, discusses the conference pro- 
gramme with Mr C. W. Eades, F.C.A., 
Secretary of the Society’s Education 
Subcommittee. 

Below. A section of the audience at one 
of the conference lectures. 
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PORTABLE. 
ACCOUNTING ? 





NOW 

YOU CAN 
TAKE IT 
WITH You 


MANIPAK comes to the rescue of the 
businessman whose books sometimes have 
to be done at home—or need to be stored in 
a small space, even in the office. Just the 
thing, too, for the larger concern where 
specialised book-keeping applications need 
to be hived off from the main work flow. 
Now a complete Ledger (including 
Sales, Purchase and Nominal), and a 
Payroll system can be tidily housed in one 
compact, portable case designed for 
absolute mobility. Contents will be undis- 
turbed, and work can be resumed instantly 
from the point at which it was interrupted. 
Manipak is designed, manufactured and 
marketed by Lamson Paragon, Britain's 
leading Business Forms Specialists. 


LAMSON PARAGON LIMITED 
BUSINESS FORMS 


PARAGON WORKS + LONDON £16 
TELEPHONE , 01-476 6736 


SS Lamson Industries Group 
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When It's 
a problem of 
life assurance 
Towry Law's 
advice is expert 
and impartial 








When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house. purchase crop up let Towry Law 
work out detailed recommendationsforyou. , 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications, You will take a big burden off 
your own shoulders. You wili have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being’ l 
expert. They are independent of any particular insurance company. 8 


if youareinterestedin any of these matters, tick the square concerned, 
complete the coupon and post the whole advertisement fo us. 


Education 
Schemes can be arranged which halve the cost of educating 
children, 


investment 

Endowment Assurance Policies should provide an interest 
rate of at least 10% per annum. We also advise on Unit Trust 
saving plans. 

House Purchase | 

We specialise in arranging loans and can often secure 100% 
mortgages. 

Share Purchase 

Loans can be arranged to enable you to purchase a wide 
range of shares. 

Pension Provision ` 


We advise both companies and individuals on Top Hat, 
Personal Pension and Group Schemes. 


Death Duties 
There are excellent pians to reduce or make provision for 
Estate Duty irrespective of age or state of health. 


E SAT es a ara | 


TOWRY LAW & CO. LTD. i 
Incorporated Insurance Brokers 


§ Cheapside, London, E.C.2, Telephone: 01-248 0991 
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g lemperancePermanent g 
ralsesits ` . 
standard of giving " 

(4% up on all accounts) e 


We're giving the following new interest rates: 


EEN e ies chau a states x 
Interest rates When income tax is paid at 
commencing May ist the standard rate, egualto: EE 


Deposit Account 44% pa. £7 4 8% per annum 





Term Shares 43% pa. £8 1 8% per ANNUM ` "Telephone, 
System Saving Shares 54% p.a. £8 18 9% per annum Th l 
E ae e Temperance J 


Growing assets already exceed £96 million. Permanent 


Find out more. For full details on all accounts post 


this coupon today to: Temperance Permanent Buildin Societ 
Building Society, 225 Regent Street, London, W.1. g Y 
(Member of The Building Societies’ Asssociation) Branches Nationally 
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HEATHCOATS 
A Great Name in Textiles 


ASSISTANT 
TO CHIEF ACCOUNTANT 


A man, preferably under 30, with a recognized Accountancy qualification is required 
for the above position. 


Previous professional experience is essential and a period in Industry is desirable. 
The successful applicant would spend the initial 6 months in acquainting himself 
with the Company’s Management Accounting System. Thereafter, he will be res- 
ponsible for the reconciliation and preparation of financial and management 
accounts for the parent Company and some of its subsidiaries. The work will also 
involve Credit Control Administration and participation in and consolidation of 
Management Account Budgets. He will be required to assist in departmental or- 
ganization and development including third generation computer applications. 


A promotional opening to the position of Deputy Chief Accountant will be available 
within two years. 


The starting salary and terms and conditions of employment are very good and a new 
house for rental can be made available if required. 


Web write, in strictest confidence, giving details of age, experience and background 
to date to: 


The Staff & Training Manager 
JOHN HEATHCOAT & CO LTD 
Tiverton, Devon 


MANAGEMENT/BUDGET ACCOUNTANT 


Qualified Accountant, aged 23-26, required for British subsidiary of an American 
electronic component manufacturing company situated in North-west London. 


Functions will include: Compilation of short- and long-term budgets; sales and cash 
forecasting; capital investment appraisal; project profitability studies. Occasional 
visits to manufacturing locations. 


Attractive fringe benefits are offered plus a salary circa £1,800. 


Please send brief details of experience to Box MB 7168. 


QUALIFIED ACCOUNTANT 


Good opportunity for young Qualified Accountant with modern outlook in a Group 
of Companies in Newcastle upon Tyne area. Some commercial experience preferred 
but not essential. Interesting and varied position with prospects for keen worker. 


Apply in writing stating age, experience and qualifications to: 
GROUP ACCOUNTANT 
CARRICK’S (CATERERS) LIMITED 
P.O. BOX 1 DD 
NEWCASTLE UPON TYNE, NEOO 1DD 


SENIOR STAFF APPOINTMENTS 


ASSISTANT SECRETARY - LONDON 


A leading retail company based in Central London wish to appoint a qualified 

Accountant or Secretary, aged under 36, as Assistant Company Secretary. The success- 

ful applicant will have had experience of modern accounting methods, administrative 

aniy, and be earning at leas? £2,000 p.a. Previous retail experience a distinct 
vantage. 


FIRST INDUSTRIAL POST TO £2,100 P.A. 


A young A.C.A., wishing to gain experience in industry is offered the opportunity with 
a manufacturing company North/East London. The successful applicant will be 
responsible to the Chief Accountant for monthly accounting and preparation of 
management information. A computer will be installed in the future. 


PROVINCIAL APPOINTMENTS 


` 


CAMBRIDGESHIRE ACCOUNTANT £2,000 p.a. 
CHESHIRE ACCOUNTANT/SECRETARY £2,000 +p.a. 
ESSEX FINANCIAL ACCOUNTANT i p-a. 
HERTFORDSHIRE CHIEF ACCOUNTANT £2,400 p.a. 
NORTHANTS ACCOUNTANT £2,500 p.a. 
MANCHESTER NEWLY QUALIFIED to £1,800 p.a. 


SENIOR STAFF APPOINTMENTS, 46 Dover Street, W1. Tel, 492 5591 
APPLICATIONS IN CONFIDENCE TO GRAHAM ELMSLIE 


ASSISTANT ACCOUNTANT, not neces- 
sarily qualified, required by Meat & Cattle 
Exporters. Knowledge of machine account- 
ing essential. — Apply The Accountant, 
Frans Buitelaar Ltd, The Dock, Boston, 
Lincolnshire, 


ASSISTANT ACCOUNTANTS 


Applications are invited from Account- 
ants (not necessarily qualified) who have 
had varied experience at semi-senior or 
senior level in the profession or in 
commerce. 

Based in London, these appointments 
offer excellent career prospects with this 
substantial insurance group, and carry 
Starting salaries in the range £1,150~ 
£1,750 according to age and experience. 
A contributory Pension Scheme is in 
operation, and Luncheon Vouchers are 
provided. Existing holiday arrangements 
will be honoured. 

Apply in writing to The Staff Manager, 
Alexander Howden & Swann (Manage- 
ment) Ltd, 22 Billiter Street, London 
EC3, or telephone 01-481 8461 for an 
appointment. 





BURGESS Vleit Aer TS COMPANY 


Brookfield Road, Hinckley, Leics 
require 
MANAGEMENT ACCOUNTANT 


Experienced A.C.W.A. required for an 
engineering company with 800 erm» 
ployees where Standard Costing and 
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CHARTERED ACCOUNTANT (with 
at least twelve months’ post-qualifying 
experience) required by motor manufac- 
turer’s main agents for position of Chief 
Accountant at its dealership in Herts — 
twenty-five miles from London. Excel- 
lent opportunities for advancement; the 
right man will become an Executive 
Director within a few years. It is intended 
that a short initial period will be spent at 
the Group’s London dealership. The 
applicant must be resourceful and a 
capable manager. The salary is in the 
region of £1,600 per annum plus the use 
of a company car. A Contributory 
Pension Scheme is in operation. Initial 
interviews will be conducted in London 
by the Group’s Auditors. — Box CA 


> 





Chartered, Certified or Cost and Works 
Accountant required to assist in control 
of project and cost evaluation section of 
international publicity and research 
organization. Candidates should have an 
interest in developing reporting systems 
and data processing by computer. 

Age 25-30, salary £1,750-£2,250, depen- 
ding on age and experience. ; 
Applications marked ‘confidential’ to: 


FINANCIAL CONTROLLER 
International Wool Secretariat 
WOOL HOUSE 
CARLTON GARDENS 
LONDON SWI1 





Budgetary Control is in operation. 

Desired experience includes Systems 
and Control work using Electronic 
Data Processing and advising on 
Contract Price Fixing in a highly Com, 
petitive field, 


CHIEF CASHIER. — Experience of control 
of cash, savings, national insurance, etc. 
Monthly staff. Vacancy arises due to retire- 
ment and applicant will understudy present 
cashier for a short time. - Apply Box A3066, 


This position calls for imagination and 
initiative. Remuneration will be com- 
mensurate. 

Applications giving full details of 
experience to Personnel Manager. 


CHARTERED ACCOUNTANT required 
immediately by public company, North 
London, Knowledge of management account- 
ancy and comprehensive commercial experi- 
ence essential. Paid holiday this year. Salary 
£1,750-£2,250 per annum. — Box CA 6928, 


CRS, East Harding Street, London EC4, 


COMPANY ACCOUNTANT 


Chartered or certified accountant re- 
quired by electronic instrument manu- 
facturers, London W3. Preferably mid- 
twenties and with some experience of 
standard costs and machine accounting. 
Commencing salary negotiable in the 
region of £2,000 p.a. - Apply Stoy, 
Hayward & Co (Ref. C.E.S.)}, Chartered 
Accountants, 95 Wigmore Street, W1. 





46, Dover Street, W.1. 01-493 5591 


YORKSHIRE WOOLLEN DISTRICT TRANSPORT 
COMPANY LIMITED 


Vacancy for Secretary and Accountant 


Yorkshire Woollen District Transport Company Ltd, invites applications for the 
appointment of Secretary and Accountant of the Company in succession to Mr N. 
Crawford, following upon his appointment as Secretary and Accountant of The 
Northern General Transport Company Ltd. 


The Company, with headquarters at Dewsbury, operates some 230 buses and 
coaches on stage and express carriage services, private hire and excursions. 


Applicants should possess a recognised accountancy or secretarial qualification 
and must have a sound practical knowledge of company taxation. Previous €x- 
peers in the road passenger transport industry would be an advantage but is not 
essential, 


The starting salary wil! depend upon the qualifications and experience of the success- 
ER and the appointment will carry membership of a contributory pension 
scheme. 


Applications (which will be treated in strict confidence) should give, (a) particulars 
of age, education, qualifications and family; (6) a summary, in chronological order, 
of the applicant’s experience, including particulars of present and previous appoint- 
ments; and (c) present salary. 


Applications should be addressed to Mr J. H. Richardson, Chairman, Yorkshire 
Woollen District Transport Company Ltd, Stratton House, Piccadilly, London WI, 
to reach him not later than May 17th, 1968. 


YOUNG ACCOUNTANT — MANCHESTER 


Re-organisation within the Accounting and Finance function of a progressive news- 
paper group has created an attractive vacancy, based in Central Manchester, for a 
Chartered Accountant. 


The person appointed to the position is likely to have qualified recently, and will 
enter an interesting industry with the opportunity of gaining valuable experience of 
Company management. The appointment will lead to responsibility in management 
accountancy work. 


If you are attracted by a challenging opportunity and believe that you have the 
ability required by a dynamic organisation and would like to earn at least £1,500 p.a. 
with benefits which include four weeks’ annual holiday, write — stating your age, 
educational achievements, present salary, and experience to: 


THE PERSONNEL DIRECTOR 
MANCHESTER GUARDIAN & EVENING NEWS LTD 
3 CROSS STREET, MANCHESTER 2 
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CHIEF ACCOUNTANT/SECRETARY 


Harold Wood & Sons Ltd, Bulk Transporters of Heckmondwike, Yorkshire, a 
subsidiary of the Transport Holding Company, require a Chartered Accountant for 
the position of Chief Accountant/Secretary. 


The successful applicant will have held a senior accounting position in industry, 
possess a knowledge of up-to-date accounting techniques and be well experienced 
in staff control. 


Commencing salary will be £2,500 per annum, with contributory pension scheme. 
Applications giving all relevant information should be addressed to: 


J. B. Wild, Esq. 

Managing Director 

Harold Wood & Sons Ltd 

Wormald Street, Heckmondwike, Yorkshire 


FINANCIAL ACCOUNTANT 


A Coventry engineering firm employing about 1,700 people requires a qualified 
accountant. Duties will include the preparation of monthly and annual accounts, 
administration of the pension scheme, taxation and secretarial work. Increasing use 
is being made of a computer. The position is directly responsible to the Financial 
Director and Secretary, and will be particularly suitable for a younger man recently 
qualified or one about to take his finals, 


Salary will be negotiated in the range £1,500-£1,800 according to age and ex- 
perience and a contributory pension fund with free life assurance is in operation. 


Please send details of age, experience and present salary to Box FA 7285. 





Accountants 
in Industry 


We at Ford spend over £200 million per annum on 
materials, components and equipment to support 
our manufacturing operations. 





Our Purchase Analysis team of young management 
accountants ensures that this sum is spent in 

the most efficient manner by the operation of 

a sophisticated management control system. 


This team, besides the analysis and control 

of our purchased material costs, which involves 
them in wide contact with other activities of the 
company and our suppliers, is responsible for 
the study and analysis of the effects of national 
and international economic trends on what is 
necessarily a highly competitive product. 


We wish to recruit young qualified Accountants 
with 2 to 5 years professional experience, who 

are interested in developing their careers in an 
expanding industry and a progressive company. 
They must be capable of dealing with all levels of 
management, both inside and outside the company. 


starting salaries are in the range £1,500 to £2,200, 
and conditions of employment are excellent. 

The company Management Development system 
ensures that all staffare regularly reviewed for 
promotion, and high potential is 

developed and rewarded. 


Please write with details and quoting reference AT, to: 


B G Sutton, 1/217 


Ford Motor Company Ltd _ Ei 
Eagle Way, Warley 


Brentwood, Essex We 








ACCOUNTANT XX] 


An American Company having offices throughout the world with European head- 
quarters in London seek a Qualified Accountant, A.C.A or A.A.C.C.A,, for 


EUROPEAN FINANCIAL MANAGER 


Experience of American business methods is essential and fluency in French or 
German is desired. Some travel involved. 


Commencing salary is negotiable up to £3,000 per annum. 


Applications, in strict confidence, to: 


J. D. Grant 
London & Provincial 
Accountancy Appointments n 
146 Bishopsgate, London EC2 
01-247 3434 





CHIEF ACCOUNTANT 


Our client is a private group of companies with excellent growth potential, location 
South London, specializing in thermal insulation contracting to major industries. 


This new appointment represents a challenging career opportunity with early 
prospects of Board status for a Qualified Accountant, probable age range 23-30, 
preferably with industrial experience. His initial task will be to establish an efficient 
management accounting system, including job and contract costing procedures. 
Thereafter responsibility will be to exercise efficient overall control and present 
relevant data and detailed monthly reports to management. : 

Essentially the successful applicant must be of strong character and possess a 
dynamic yet diplomatic personality coupled with determination and-drive; he will be 
expected to generally participate in thé growth of the organization and to become a 
useful member of a forceful management team. f 


Initial salary negotiable up to £3,000 per annum plus pension arrangements. 


Applications in strict confidence to: 


J. D. Grant 
London & Provincial 
E Accountancy Appointments a 
146 Bishopsgate, London EC2 
01-247 3434 





FINANCIAL CONTROLLER/COMPANY 
SECRETARY 


Financial Controller/Company Secretary required by Group of Companies operating 
in the Midlands with head office at Lichfield. This is a new appointment which would 
suit a qualified man looking for a challenge. Salary £2,500 p.a. Interviews London 
or Midlands. — Write in first instance to J. P. Galvin, 64 Coleman Street, London EC2. 


GUINNESS 


require a 


MANAGEMENT ACCOUNTANT 


Age 23-28 (A.C.A., A.A.C.C.A. or A.C.W.A,), for duty at the Head Office at Park 
Royal, NW10. The Management Accountant’s duties bring him into direct contact 
with senior executives of the Company and he is expected to make a positive con- 
tribution to the management decisions of the Department to which he is attached. 
Depending on age and experience the commencing salary will be between £1,580 and 
£1,860 p.a. on a grade rising to £2,000 maximum. For the right man promotion to the 
next grade (maximum £2,800) should follow within a few years. Profit-sharing and 


` non-contributory pension schemes and other fringe benefits. Apply giving full par- 


ticulars to: 


Personnel Manager 
ARTHUR GUINNESS SON & CO (PARK ROYAL) LTD 
PARK ROYAL, LONDON NW10 


TOP-EX 
Management and Personnel Consultants 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad, We offer a highly selective specialist service to secure top men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to senior Management to date. We will help you to make 
the right move. Inquiries please to the above-named at 


118 New Bond Street, WI 


Tel. HYDe Park 2166 and 9441 





XXII 


CHIEF COST CLERK required for interest- 
ing and varied work with group of companies 
in North-west Hampshire. Ability to carry 
out assignments on own initiative essential. 
Five-day week, House available for suc- 
cessful applicant, — Apply Box CC 2238. 
ENFIELD SOLICITORS require account- 
ant with sound tax knowledge to take charge 
of accounts department. Salary by arrange» 
ment but not less than £1,200 to first-class 
applicant. — Box ES 2305. 

EXPERIENCED ACCOUNTANT required 
by progressive Norfolk based civil engineer- 
ing contractors to take full accounting res- 
ponsibility for the company’s activities. 
Excellent prospects for man of first-class 
ability. Salary by negotiation. Super- 
annuation scheme and other benefits. ~ 
Apply in writing to Larking & Larking, 
Chartered Accountants, 5 Opie Street, 
Norwich. 

FINANCIAL ACCOUNTANT recently qual- 
ified chartered accountant for expanding 
company in Orpington, Kent. Manufacturing 
for the printing industry. Duties will include 
preparation of monthly management ac- 
counts, annual accounts, budgets and fore- 
casts. Commencing salary according to age 
and experience but probably around £1,600 
p.a., pension scheme, life assurance, etc. = 
EE giving brief details to Box FA 
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ACCOUNTANT i 


FILM COMPANY requires male book- 
keeper. Exciting opportunity for someone 
wishing to enter film production and man- 
agement. ~ Apply in writing to 2 Charles 
Street, London WI. 





INTERNAL AUDITOR ~ 
BOOK-KEEPER 


Multiple company in distributive trade 
requires an internal auditor to be based 
at their head office in London, NI dis- 
trict. Book-keeping knowledge necessary 
to final accounts stage. Some travelling 
in the provinces involved. Three weeks’ 
holiday. Five-day week. Life assurance 
and pension scheme. Starting salary 
£1,750 p.a. with good prospects for the 
right man. — Box IA 7254. 





MANAGEMENT ACCOUNTANT re- 
quired for light engineering company in 
Norfolk. Duties will include reporting 
to Head Office, budgetary control, 
standard costing systems, and prepara- 
tion of financial accounts. Attractive 
salary will be paid to the successful 
applicant, and prospects are exception- 
ally good. — Apply with full particulars 
to Box MA 7202. 





@ We are looking for a young Accountant 
who has recently qualified and is interested 
in establishing for himself a successful 
industrial career. 


@ He should be able to contribute in the 
application of modern techniques of Man- 
agement Accounting and be able to show 
evidence of his potential for career 
development. 


Please apply to: 

Nir. K. Parnis, E.R.D., 

ESSO PETROLEUM COMPANY LTD. 
Fawley, Southampton S04 ITX. 


The Company offers excellent terms of employ- 
ment and may be able to assist with rented 
accommodation and removal expenses. 





GUARDIAN 
ASSURANCE 
GROUP 


require a man, aged 25-35, for duties 
embracing general accounting, auditing 
and costing and to ultimately specialize 
in one of these fields. The position is 
based in the City and involves occasional 
visits to branches throughout the 
British Isles, 

Preference will be for candidates with 
audit experience and having some pro- 
gress towards a recognized accountancy 
qualification. 

Salary, reviewed annually, according 
to age, experience and qualifications, 
plus substantial fringe benefits. 


Applications, giving full career details, 
should be sent to: 


Staff Manager 
GUARDIAN 


68 King William Street, London EC4 
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FINANCIAL ACCOUNTANT 


With the continued expansion into 
colour television, a substantial TV rental 
company in SW. London wishes to 
recruit a Financial Accountant, Can- 
didates should be qualified, aged 25 or 
over, preferably with commercial experi- 
ence, not necessarily in TV rental, 

The company employs modern man- 
agement accounting techniques and 
budgetary control. Duties will include 
the preparation of monthly management 
accounts, and the position offers a real 
opportunity for advancement. Com- 
mencing salary according to age and 
experience but probably around £1,600 
p.a. A contributory pension scheme is 
in operation. — Applications with fuli 
details to Box FA 7162. 


MANAGEMENT ACCOUNTANT’S DE- 
PARTMENT. — Assistant required aged 
21-25. Student preferred with background 
professional experience who wishes to make 
a career in commerce. The position arises 
from the expansion of the company, which is 
already the leader in its field. Salary up to 
£1,300 pa; location, London. — Please 
write giving brief details of age, education 
and experience to: Management Accountant, 
SE Services Ltd, 300 Goswell Road, 





South Essex Waterworks Company 
ASSISTANT ACCOUNTANT 


Applications are invited from suitably 
qualified accountants, preferably not 
over 35 years of age, for the above 
appointment. 


The Company is one of the largest 
water companies in the country with an 
average daily supply of 45 million 
gallons. 


The starting salary, dependent upon 
qualifications and experience, will be 
within scales VI and VII (£1,800 to 
£2,275) of the National Joint Com- 
mittee for the Water Industry scales. 


The appointment with excellent pros- 
pects is permanent and pensionable, 
subject to a satisfactory medical report. 
House mortgage facilities can be made 
available to the successful applicant. 


Applications marked ‘personal’ stating 
age, present appointment and previous 
experience, should be addressed to the 
Secretary, South Essex Waterworks 
SE 342 South Street, Romford, 

SEN, 





BELFAST TELEGRAPH NEWSPAPERS LIMITED 


QUALIFIED ACCOUNTANT 


with industrial experience. He will lead a team of 

partly qualified Accountants, involved in providing 

a modern, comprehensive accounting service to 
management. 


QUALIFICATIONS 
(1) Age 25-35. 


(2) Professionally qualified. 

(3) At least two years’ industrial experience, preferably in a 
Manufacturing Company. va a 

(4) Able to provide evidence of (a) an ability to lead a team, 
and (b) an awareness of new accounting procedures and 
their application in a modern company. 


The Belfast Telegraph is part of the Thomson Regional Group of 
Newspapers. Career prospects are excellent for commercially 
minded, ambitious accountants. 


Starting salary will be between £1,500 and £1,900 depending on age 
and experience. 
Please reply giving details of PRESENT SALARY, EDUCATION 
AND EXPERIENCE to: 


THE PERSONNEL OFFICER 


BELFAST TELEGRAPH NEWSPAPERS LIMITED 
124 ROYAL AVENUE, BELFAST, BT1 1EB 











TRUST HOUSES GROUP LIMITED 


HNANGIAL ANALYST 


Trust Houses Group Limited is one of the largest catering organisations 
in Europe and operates over 200 hotels in the U.K. alone. This rapidly 
developing group is now gearing up for future expansion and the person 
appointed to this new position of Financia! Analyst will have a key role to piay. 

The Financial Analyst will join a small Planning Department which reports 
directly to the Group Managing Director. The person appointed will provide 
the technical, financial skills required within the Department in carrying out 

investment appraisals, providing long range Group plans and forecasts and 
undertaking special economic and financial studies. 

The ideal candidate will probably be in his fate 20's, will be an 
Accountant, probably have a degree in Economics or Business 
Administration, and will have had experience in the areas mentioned. 

The successful candidate will enjoy very good conditions of 
employment and fringe benefits together with an excellent salary. 
All applications will be treated in the 
strictest confidence and should be addressed to: 


Executive Development Officer, 
Trust Houses Group Limited, 
166 High Holborn, London W.C.1 
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ACCOUNTANT 


Accountant required to join the small 
Headquarters Staff of the Controller of a 
Sub-Group of Engineering Companies 
within the Guest Keen and Nettlefolds 


Group. 


The position could appeal to a recently qualified C.A. who is 

seeking industrial/commercial experience, or a young’ man who, 

having qualified within industry, wishes to broaden his financial 
accounting experience. 


Please apply, giving brief details of past experience, to: 
The Secretary 
GKN ENGINEERING 
EQUIPMENT LTD 
Cable Street, Wolverhampton 


ACCOUNTANTS - 


on your way to the top? 


We are a large go-ahead international Company with 
a number of vacancies created by recent modernisation. 
We need men of outstanding ability — Accountants 
plus. We are really looking for Trouble-shooters with 
a capital T! — men who can take a problem, analyse it, 
and then implement a solution! Men who have the 
ability and potential to see an operation through from 
beginning to end. These qualities will be backed up 
by drive, enthusiasm and the sort of ambition that 
keeps the man on the next run up the ladder on his 
toes. 


REWARDS 


To £3,000 p.a. if you are fully qualified and have proved 
your ability and qualities as a leader and have a mature 
sense of responsibility on comparatively young 
shoulders. 


To £2,000 if you have recently qualified and are 
potential Management material. These are essentially 
progressive appointments. 


If you are a Cost or Financial Accountant, Chartered 
Secretary or Graduate, aged to 35, let’s hear from you. 
You will have all the advantages of working with a 
new range of products in a rapidly expanding market. 
We are set in pleasant surroundings in the Home 
Counties within easy reach of both Town and Country. 


Please write, in confidence, with sufficient details of 
your career to date, to: Gordon Vivian, S. H. Benson 
Ltd, 5/17 Newton Street, London WC2. 








SEARS HOLDINGS LIMITED 
TAXATION ASSISTANT 


The Group has a vacancy for a young qualified accountant 
with taxation experience and wishing to specialise further in Company 
Taxation work. The appointment is based on the London office of the 
Executive Director of the Group; liaison with the subsidiaries necessi- 
tates a certain amount of travelling within the U.K. " 


A commencing salary in the range £2,250-£2,750, with the usual 
fringe benefits, is envisaged but a higher salary could be offered to a 
man with adequate experience. 


The post offers unusual prospects for advancement either as a tax 
specialist or on the financial side of the Group’s widespread activities. 


Reply in writing, marking your reply ‘Taxation — Confidential’, 
with details of education, experience and present earnings, to: 


THE EXECUTIVE DIRECTOR 
SEARS HOLDINGS LIMITED 
12 & 14 WIGMORE STREET 
LONDON Wi 


Financial 
Accountant 








A Chartered Accountant is required by an Inter- 
national Company engaged in the manufacture of 
instrumentation and control equipment. The Com- 
pany employs 3,000 persons and is situated in 
Berkshire. 


The successful candidate will be involved in cash 
management, forecasting of cash flows, and in the 
day-to-day supervision of the financial accounts 
department. 


We expect to recruit a man, aged 22-28. The salary 
will be a minimum of £1,750 for a newly qualified 
candidate, more according to ability and experience 
and in the case of London area applicants new 
houses to rent can be provided. 


Please write to: 


A. T. D. George, Ref. A/3 

R. F. White & Son Ltd 

(Specialists in Recruitment Advertising) 
72 Fleet Street 

London EC4 

or telephone 01-353 8311, Extn 58 

for an application form. 





If there are any companies or company to whom you 
do not wish your application to be forwarded, please 
advise by covering letter. 
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MANAGEMENT SELECTION | | Young 


Please state briefly, in writing, how each 
requirement is met. Nothing will be disclosed, unless ff : 


you give permission after a confidential interview. Qualified Ac C ouniani 
around £2,000 





. 








Group Management Accountant 


Glass Tubes & Components Ltd E Ambitious Accountant, probably recently qualified, 
Glass Bulbs Ltd i § required to assist the Chief Financial Accountant at the | 
anes E jointly ONET ay Ge and Tom re ; Group Headquarters of an International Organisation 
Industries, manufacture a range of products in various glasses used § ; ; : 

e the E e ES and Se Ee There are ët Ge in South abt 

actories which together comprise the largest manufacturing complex ` This is an excellent opportuni igj j 
of its kind in Europe. Reporting to the Financial Controller, he will ġ a Re OP POPU MIE) SO JAIMAN EK: <j 
have no routine duties, but will carry out assignments including KR — Company which is expanding and diversifying its product |} 
further improvements to management information systems, organi- ER P S ; i 
sational studies and the specification of new accounting machinery. § range and the successful applicant will gain experience in 
Candidates, aged 30 to 38 and qualified accountants with not less § : f ` 

than three years in EE have EE : all the financial operations of the Group, together with 
experience and some knowledge of systems and E.D.P. Location f ; E AY. : e e 
Nottinghamshire. Salary and other benefits will be discussed at H an Opportunity of participating in the installation of 
interview. Please write to D. G. Brook quoting J.8666. | , financial computer systems. 

MANAGEMENT SELECTION LIMITED Prospects for advancement are excellent and applicants 
474 ROYAL EXCHANGE MANCHESTER 2 A Ẹ should forward brief particulars to Box YQ 931. 
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NEWLY ‘|| VAUXHALL MOTORS 


H RECREATION CLUE 
QUALIF IED | require a recently qualified Accountant to fill a 


vacancy which will shortly arise for the position of 
Internal Auditor. 


ACCO U N TA N T Applications will also be considered from candidates 


a qim 


a 





who are studying for the final examinations of a 
recognized accountancy body. 


A variety of interesting work is assured and salary 


Beecham Research International is responsible for the promotion | will be commensurate with age, ability and experience. 
and sale of antibiotics and other prescription medicines overseas. ; > 
This interesting vacancy, at our head office in West London, is for a | Auditing experience is essential and some know- 
recently qualified accountant who will work closely with the com- , 
pany’s sales and marketing executives. He will be responsible for ledge of Club Accounting would be an advantage. 
reporting on activities within an overseas area and preparing the 
relevant management accounting information. l All interested are asked to apply with full details 
The post offers exceptional prospects to a young man, probably Ge 
under 28, who has above-average ability. An attractive starting salary O. 
will be paid. The Beecham Gronp Operates proni ge and non- : | 
contributory pension and life assurance benefits for which the success- | 
ful candidate will qualify. The Staff Employment Manager (MS 5.68) 
Applications should be addressed to: Vauxhall Motors Ltd 


Personne] Controller, Beecham Research International, Beecham 
House, Great West Road, Brentford, Middlesex. , Luton, Beds 
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EXPORT ACCOUNTS MANAGER ugn 
A major and expanding Engineering Company in the Midlands Qu alified Accou ntan t 
is to appoint an Export Accounts Manager with responsibility to 


the Financial Director for the financial aspects of its considerable — 
export business. 


The successful applicant will be a chartered accountant in his many GE 
early thirties with a sound knowledge of modern costing, a back- Age 25-32 
ground of large organisation accounting procedure, and the ability 5 i 
to advise on contract terms, economics, financing and shipping 


of large-scale overseas contracts. He will be required to participate Qualification Member of recognized Accounting or allied body, i.e. 
in contract and other negotiations with the Senior Representatives C.A, AWA ACCA, ACIS. 
of customs, including senior Government officials. Some overseas 4 CRI : 
travel may be involved. Initial salary £3,000 per annum, together | Experience ` Professional and engineering industries. 
with the usual fringe benefits of a large company. S D 
an Se , Duties Provision of Management Accounting information 

Please write in confidence giving relevant personal details and including preparation of budgets and forecasts and 

experience to date to Box EA 937. interim/annual accounts. The company is in process of 


installing a Burroughs E.4000 computer and successful 
applicant will have special responsibilities in this 
connection. Reporting to Financial Controller. 


Prospects | Promotion in expanding Group. 


D B Company ane merchants and stockists. 
| Location London NI. 


The successful applicant will either be one with experi- 
RUBBER AND PLASTICS PROCESSING INDUSTRY TRAINING BOARD ence relevant to the duties outlined above or this 
position may be of interest to an accountant who wishes 

to enter industry. 
“CUM u n l Please apply, giving brief details of education and 
R career to date and present salary to Box No. TR 9714/2, 
m i n l S r d ive 0 i C e rs Foster Turner & Benson Ltd, St Alphage House, Fore 


Street, London EC2. 


\ 


These newly established positions are for special duties at 
the Board’s new headquarters at Brent House, 950 Great 
West Road, Brentford, Middlesex. 

The Board has the statutory responsibility for organising 
the full range of training within an industry employing some 
250,000 people. 


ADMINISTRATION (SECRETARIAL) 


The preferred candidate should have a background in legal and 
secretarial practice, minutes, circularisation and general commercial 
practice. (Ref. B/1.) 


ADMINISTRATION (TRAINING) 


The prime requirement is the ability to develop a sound organisation 
and methods routine to service the needs of the Headquarters and 
Regional Training Officers, A sound knowledge of office systems, 
equipment and communications is required. Preference will be given 
to candidates with a knowledge of and interest in Industrial Education, 
academic courses and training. (Ref. B/2.) 


ADMINISTRATION (ACCOUNTANCY) 


a Een applicant will control the routine accounting of the 
oard. 

A thorough knowledge of the book-keeping requirement for dealing 
with numerous customer accounts, ability to set-up and produce 
income and expenditure accounts, balance sheets and allied financial 
control statistics. 

Experience of machine accounting and local government accounting 
routines an advantage. (Ref. B/3.) 















OPERATIONAL 
AUDITORS 


£1500 + 


Promotions have created vacancies in our Operational 
Audit Department. 


These are progressive openings which would suit pro- 
fessionally qualified men. Age is not a critical factor but 
we would expect the majority of the people we want to be 
between 25 and 45. Experience of industrial audit would 
be an advantage, but these positions would also be 
interesting to qualified accountants who have audit 
experience, and are now looking for opportunities to 
enter industry. 


If your application is successful, you will be located at one 
of our outer London offices and travelling will only 
occasionally be required. 


You will put into practice our progressive ideas about 
audit as an aid to industrial management, and you will 
report direct to our Chief Operational Auditor. Your 
salary, from £1500 upwards, will depend on your 
qualifications and potential usefulness to the company. 








The starting salary for all three positions is £1,500-£1,950 dependent 
on qualifications. Contributory pension. Age 25-40 years. 
In all cases academic and professional qualifications would be an 


advantage. Please write for an application form to: 
Send full details in confidence quoting appropriate ref. No. to: Miss J. A. Green, 
The Secretary Personnel Officer, E 
Rubber & Plastics Processing Industry Training Board Standard —— & Gables Limited, 
3/4 Chester Gate New Barnet House, 


17 Station Road, New Barnet, Herts. 
- Regent’s Park, London NWI ge 


ep 
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QUALIFIED ` 
ACCOUNTAN 


An expanding firm of Engineering Contractors in West London requires an 
Accountant to take charge of its Creditors and Payroll Departments. Appli- 
cants, under the age of 32, should be qualified and have at least two or three 
years’ post-qualification experience and be able to supervise staff. The Com- 
pany, part of a large group, has recently installed a computer. The appoint- 
ment, which has excellent prospects for promotion, carries a commencing 
salary of £1,750 to £2,000 together with the usual major Company fringe 
benefits. — Apply to Position No. BRQ.1483. 


wë 





Austin Knight Limited 
P.O. BOX (DS, LONDON, WI 


a i a te Me ETT 
Al applications are recorded, acknowledged and 
forwarded to our clients. Companies in which you 
are not interested should be listed in a covering 
letter to the Position Number Supervisor, 





INTERNAL AUDIT 


SAINSBURY’S have a vacancy in their Internal Audit department 
for a Travelling Auditor to cover branches in North East and East 
London and the Eastern Counties. 


The successful applicant will be responsible for auditing cash, wages, 
etc., and for checking that accounting and cash control procedures 
are being correctly followed. 


Applications are invited from men, aged 25 to 35, with an accounting 
background and some previous experience in this type of work. 


Commencing salary will be not less than £1,300 per annum and a 
Company car will be provided. 


Write giving details of age, experience and present salary to: 


Management Development Section (TA/AC) 
J. Sainsbury Ltd 

Stamford House 

Stamford Street, SE1 





THORBURN BAIN A CO LTD, SEI 


ASSISTANT ACCOUNTANT 


Thorburn Bain is a member company of Spicers Limited, manu- 
facturing a wide range of envelopes. The company employs 
approximately 150 people and a vacancy exists for Assistant 
Accountant. 

The position would appeal to a recently qualified or a partly 
qualified accountant wishing to assume increased responsibility, 
and applicants should have: 


% recently qualified or completed Part IV I.C.W.A. or similar; 
zk experience in Financial Accounting, Costing, Budgeting and 
Capital Expenditure control; 

ye some experience in staff control. 

The commencing salary will be within the range £1,300-£1,600, 
and there are prospects for advancement. 

Applications, giving complete details of age, qualifications and 
experience, should be sent to: 


The General Manager 
Thorburn Bain & Co Ltd 
194 Union Street, LONDON SE1 








Applications are invited from qualified accountants who wish to join 
an expanding organisation in the engineering industry. 


Applicants should be 30-45 years of age and have had previous 
experience as an Office Manager. 


Starting salary, according to age, experience and qualifications, will 
be up to £1,500 per annum. Good conditions of service. 


Send full details of age, qualifications and experience in confidence 
to: ‘ 


The Personnel Manager 
Cannon Electric (G.B.) Ltd 
Winchester Road 
Basingstoke, Hants 





ODHAMS (WATFORD) LIMITED 
ACCOUNTANT 


To Specialise in Investigations and Statistics 


Applications are invited from suitably qualified men for appointment to the 
above post. 


The main duties will involve investigations of a varied nature and the collecting and 
collation of statistical information, as part of the development of a management 
information service. 


The Company, a major subsidiary of International Printers Limited, is currently 
engaged in a reorganisation of all aspects of its accounting functions. This in- 
volves integration of financial and cost accounting, development of flexible 
budgetary control, standard marginal costing, capital projects analysis and control 
together with effective and speedier management reporting based on an IBM 360 
Computer System. 


The policy of the Company is such that although the immediate duties of the 
appointment will be in the field indicated, the person appointed will be closely 
concerned with all aspects of Management Accounting. 


Qualifications: Candidates should be suitably qualified accountants in their late 
20s to mid 30s, with industrial or commercial experience. 


Salary and Benefits: Negotiable according to age and experience but not less than 
£2,150. Contributory Pension Scheme. 


Please reply to: The Finance Director, Odhams (Watford) Limited, St Albans Road, 
Watford, Herts. 


COMPANY 
ACCOUNTANT/SEGRETARY 


An excellent opportunity arises for a qualified accountant who has 
had at least three years’ experience in commerce or industry to join a 
rapidly expanding Company based in the Slough Area. The Company 
is a member of an international organisation. 

The successful candidate will work closely with the Management 
on Budgetary and Financial Control of the Company’s affairs. He 
will be responsible for all aspects of administration and the mechanised 
accounting system. Management accounting will form an important 
part of his duties. 

The person applying must be industrious and possess initiative 
and drive, together with an ability to control staff. Commencing salary 
from £2,250 to £2,500 according to age and experience. The Company 
operates a Contributory Pension Scheme. 


Write, giving details of age, career and salaries earned, to Box 
CA 926. 
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U.K. AND OVERSEAS 


£2,700 CHARTERED ACCOUNT- 
ANTS, PROFESSIONAL (CANADA); 
£2,000 plus, Divisional Accountant 
(Surrey); £2,000 plus C.A. Partnership 
(Clacton-on-Sea); £2,000 Divisional 
Accountant Designate (Manchester); 
£1,800 Cost Accountant (Blackburn). — 
Send name and address for details of 
wide variety of all Accountancy positions 
to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1. 


ACCOUNTANT 





OLD-ESTABLISHED firm of Sur- 
veyors, Property Managers, etc., require 
for the Accounts Dept (based in St 
John’s Wood, NW8, close to tube 
station): 


(a) Male Office Supervisor with book- 
keeping knowledge and preferably 
with property and machine ac- 
counting experience. Age 35-50. 
£1,500 per annum, 


(b) Male or Female Accounts Clerk. 
Age 25-50. £1,000 per annum. 

Please phone for appointrnent: 
FOLKARD & HAYWARD 


115 Baker Street, Wi 
01-935 8181 





OLD-ESTABLISHED firm of City solicitors 
require Assistant to specialize in income tax 
and administration of trusts. One month 
holiday per annum. Pleasant .working con- 
ditions and good salary. — Write with details 
of age, experience, etc., to Box 7/2867, c/o 
Charles Barker & Sons Ltd, Recruitment 
Publicity Division, 20 Cannon Street, 
London ECA, 


WANTED. ~- Ambitious, hardworking and 
enthusiastic accountant for small (fifty 
employees), rapidly expanding manufactur- 
ing company, in charge of accounting, pro- 
duct costing, ledgers, payroll, invoicing, 
preparation of management information, etc. 
While some routine work is likely in the first 
year, the character of the job is likely to 
change as the company grows. Starting 
salary £1,650 plus profit sharing (£1007) with 
annual reviews. ~ Full details to J. A. 
Harrison, Icknield Engineering Ltd, Jubilee 


TAXATION ASSISTANT 
City Solicitors require Assistant with 
experience in computations for Income 
Tax, Surtax, Capital Gains Tax. Very 
good salary for the right man or woman. 
Non-contributory Pension Scheme. 
Generous house purchase scheme. Five- 
day week, holiday honoured. Luncheon 
Vouchers. Pleasant working conditions. ~ 
Apply giving full details to Box TA 7173. 





YOUNG ACCOUNTANT, preferably 
SE or member of Building Societies 
nstitute, required to take charge of 
accounts department of two organisa- 
tions, one an expanding Building Society 
of over £5 million assets. Good pros- 
pects. Salary not less than £1,500 ac- 
cording to age and experience. ~ Apply 
in confidence to Box YA 2324. 


XXVII 


Road, Letchworth, Herts. 


Group Accountant 





Group Accountant required to co-ordinate accounting functions 
for an expanding group of companies, Applicant must have con- 
siderable experience in industry or commerce, and will most likely 


be a chief accountant seeking to progress his career. 


Age 30 to 45. Good salary, dependent on age and experience. 
Non-contributory Pension Scheme. 


Apply in writing to: 





Chief Accountant 


Applications are invited for the post of Chief Accountant 
for the U.K. Operating Companies of the Lep Group. 


The Secretary 
Tyndall Limited, 18 Canynge Road, Bristol 8 


Ki 


ASSISTANT GROUP ` 
FINANCIAL ACCOUNTANT 


A Chartered Accountant is required for the Head Office 
of a large, heavy engineering group in London. 
Some industrial experience is desirable. Duties 
will include financial accounting, budgetary 
control and forward forecasts. Age - 25-30. 
Salary range £2,250 to £2,500. Please send full 
particulars to Box No. AG 945. 


MANAGEMENT 
ACCOUNTANT 


We seek a man with some previous experience 
of management accounting, standard costing 
and budgetary control to assist the Finance 
Director with consideration of Divisional ac- 
counts, preparation of profit plans and capital 
budgets and the provision of management 
financial information. The man appointed is 
likely to be around 25-30 with A.C.W.A. qual- 
ification. The position will be located in Staines 
and there are very good prospects for future 
career development. 


Please send details of your age, qualification 
and career to date to: 


The Personnel Manager, United Glass Ltd., 
Kingston Road, Staines, Middlesex. 





These Companies are engaged primarily in inter- 
national transport, export packing, travel, etc., and 
employ about 150 accounting staff including a data 
processing section. A computer has been ordered for 
delivery early next year. 













Applicants should write in confidence to Mr Desmond 
Leeper, Managing Director, at the Head Office of Lep 
Transport Limited, Sunlight Wharf, Upper Thames 
Street, London EC4, giving full details of their experi- 
ence and qualifications. 



















| Plastics Division 


CHARTERED 
ACCOUNTANTS 


We are seeking men with enthusiasm and drive who wish to make a full individual 
contribution towards developing and refining modern Accounting systems designed 
to aid the Division's management. Opportunities for practical experience and 
personal responsibilicy will arise in financial planning and control, investment 
appraisal and computer developments both at Welwyn Garden City and at our 
Works in the North of England and Scotland. In this environment men with high 
ability can be confident of satisfactory promotion. 

















The vacancies are most suitable for men aged under 27 and we are more interested 
in calibre than experience. 


Apply briefly quoting AC/23259 to: 


J. E. M. Wheatley, Personnel Department 
Imperial Chemical Industries Limited 
Plastics Division, Bessemer Road 
Welwyn Garden City, Herts 
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The Construction Industry Training Board has the 
following vacancy in its Builders’ and Plumbers’ 
Merchants Department based at Norbury. 





MANAGEMENT ` o cuzltications, brief details of which, with name 
DEVELOPMENT ` A 5. D. MacDonen, 


GROUP Radnor House, London Road, Norbury, London, S.W.16 


= ee | 


ACCOUNTANT 


The successful applicant will assess training needs 
and will develop appropriate recommendations. 
The work is creative, varied, interesting and 
pioneering. Training experience is not essential 
although this would be an added advantage. 


Section Head—Reporting to the Development Manager 

Essential qualifications are: 

1. Professional qualifications (CA. A.A.C.C.A., 
or A.C.W.A,) 

2. Experience with a merchant. 

3. A broad background knowledge of the structure and 
practices of the merchant sector. 

4. A knowledge of and experience in modern 
management accounting techniques and systems. 


Salary up to £2800 per annum according to experience 


Construction Industry Training Board 


ROYAL INSURANCE 


Excellent opportunity for an 


ACCOUNTANT 


Royal Insurance requires an Accountant for a responsible position in 
their data processing department. Applicants should be aged about 30 
and have a professional qualification (though a man about to qualify 
ig considered). An appreciation of computer applications is 
desirable. 


The appointment offers an interesting job with good prospects for 
advancement within the Group. 


Starting salary will depend on age, qualifications and experience and 
there are valuable staff benefit schemes including a non-contributory 
pension. 


Applications stating age, qualifications, etc., should be addressed to the 
Staff Manager 


ROYAL INSURANCE 
1 NORTH JOHN STREET, LIVERPOOL 2 
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OVERSEAS 








AN INTERNATIONAL ORGANISA- 
TION, Washington D.C. has an opening 
for a Young Chartered Accountant for 
a position in the Treasurers’ Depart- 
ment. Some experience with computers 
desirable but not essential. Opportunity 
for career development plus excellent 
staff 2 RENS: — Please reply to Box 


BRITISH HONDURAS 


PANNELL FITZPATRICK & CO 
have a vacancy in their Belize, British 
Honduras, Office, for a young qualified 
chartered accountant (preferably mar- 
ried) with a few years’ experience of 
professional work. 

Excellent prospects of early advance- 
ment for a man able to show initiative 
and take control. Free furnished accom- 
modation, passages for family, kit 
allowance. Tour 2-23 years with 
months’ home leave full pay as well as 
local leave. - Write Ref. FOMS, Lee 
House, London Wall, EC2. 


CHARTERED ACCOUNTANT 
FAR EAST 


An opportunity has arisen for an ex- 
perienced senior to join the Far Eastern 
office of an international firm. The 
initial contract of 21 months comprises 
15 months in Indonesia and 6 months in 
Hong Kong with two months’ home 
leave and two weeks’ local leave. 

Conditions in Indonesia include free 
accommodation and salary at rate of 
about £4,000 per annum. 

Please send career details, in corn- 
fidence, to C. L, Mallet, Personnel 
Consultant, Arthur Young & Company, 
Maor House, London Wall, London 


INTERNATIONAL OPPORTUNITY for 
young Spanish speaking chartered account- 
ants in internal auditing capacity with world- 
wide insurance group initially to train in 
New York and Bermuda with eventual con- 
tinuous travelling assignment in Latin 
America, Interviews to be held in London 
week of May 27th. — Please mail full details 
including phone number to P.A. Acratopulo, 
A LU. Viale Restelli, 3/7 Milan 20124. 


Kenya 


Pannell Fitzpatrick & Co have a vacancy 
for a professional appointment in their 
Nakuru office for a Chartered Account- 
ant with some post-qualification experi- 


ence, This is an opportunity for interest- 
ing work with excellent prospects of 
advancement. Nakuru, pleasantly situ- 
ated in the highlands and within easy 
reach of Nairobi (100 miles), has an 
ideal climate. Good salary, return 
passage for family, local holidays and 
fully paid home leave. — Ref. CH, Lee 
House, London Wall, London EC, 








KHARTOUM PARIS 


international firm has vacancies for a Manager and two A number of interesting opportunities arise in the Paris office of 

qualified seniors in its Khartoum office. , Peat Marwick Mitchell & Co for experienced accountants who 
Contract period three years, fares paid, free accom- wish to acquire a knowledge of European and American business 

modation, office car and generous leave allowance. Salaries . operations. 

from £2,800 to £4,000 p.a. for Manager appointment. High initial salaries are paid and there are excellent career prospects; 
Please send brief details to Box No. 4T/411, c/o ; training courses are provided and annual vacation is generous. 


Mathers & Streets Ltd, Streets House, Lawrence Lane, : Interviews can be arranged in Paris or London; initial inquiries 
London EC2. to Staff Partner, 11 Ironmonger Lane, London EC2. 
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CONFIDENTIAL ASSISTANT 
TO 
CHIEF EXECUTIVE 
BRAZIL 


Rapidly expanding world-wide industrial manufacturing and sales organisation 
seeks experienced Accounting and Financial Business Man as Confidential Assistant 
to Chief Executive headquartered in São Paulo, Brazil. 


Candidates should possessi’ 
Accounting ~ Finance education and background. 


Familiarity with international financial operations, their effective control and 
administration. 


Sound financial judgement based on thorough knowledge of cash management 
and financial planning. 

Fluent in-Portuguese or Spanish and English. 
Interviews can be arranged in Europe. 
Relocation expenses paid to Brazil. 


Earnings range in keeping with this position. 


Qualified applicants piease submit handwritten application with detailed résumé in 
confidence to Box CA 7271, 





OPPORTUNITY IN THE BAHAMAS 


Serious young man willing to work hard in managing and organizing the Accounts 
Department of a rapidly expanding organization. Must be aggressive and be prepared 
to work overtime. The right man can look forward to participation in profits after two 
years. Applicant must be qualified with at least five years’ experience in general com- 
pany accounting, and preferably single. The organization concerned consists of 
companies in the wine and spirits wholesale and retail business, the perfume retail 
business, and a company acting as shipping agents and customs brokers. Salary 
depending on experience will be between £3,500 and £4,500 p.a. ~ Please write im- 
mediately with full résumé to The President, Butler & Sands Company Limited, P.O. 


Box 51, Nassau, Bahamas, stating whether prepared to attend interview London early 
June: 








COMPANY 
SECRETARY 


AND ACCOUNTANT 
(CANADA) 


PATONS & BALDWINS LIMITED, Spinners of Handknitting and Industrial 
yarns, have an interesting vacancy at their TORONTO.~based subsidiary for a 
CHARTERED ACCOUNTANT of 28-38 years of age, with at least two years’ 
industrial or commercial experience since qualifying. Successful candidate will 
be a member of a young management team at this subsidiary, and the prospects 
for the right man are excellent. 


Full cost of transfer to Canada of successful applicant and his family will, of 
course, be met by the Company, and every assistance given in establishing 
him tn suitable accommodation, 


Applications, giving full details of age, family, experience, and present salary, 
should be addressed to Personnel Manager (Staff), Patons & Baldwins Limited, 
Darlington, Co. Durham. 





ACCOUN 





TANT von 


QUALIFIED 
ACCOUNTANT 


is required now 


by Commonwealth Development Corporation for immediate secondment, 
in the first instance for one tour of duty to an important agricultural 
training smallholder scheme being established in the Northern 


part of Zambia where 60,000 acres of land have been earmarked for 
cultivation of tobacco. 


It is envisaged that this post will be attractive to a young chartered or 
certified accountant with some post-qualification experience who is 
locking for a responsible post in a very rural neighbourhood with an 
attractive climate, and good communications. 


The Corporation’s conditions of service are good and include 2-year 
tours of duty followed by about 3 months’ leave in U.K.; attractive 
salaries and local allowances; free medical attention; good hard furnished 
quarters at nominal rent; excellent boarding school education 

allowances and family passage entitlements when applicable and 
membership of a Superannuation Fund. 


Applicants should write to Head of Personnel, Commonwealth 
Development Corporation, P.O. Box 3AR, 33 Hill Street, London W1, 
quoting Serial 1364. 





CHARTERED ACCOUNTANT 


Shipbrokers with London and Piraeus offices require for Piraeus an 
English chartered accountant, age 28-38, who will: 


Introduce mechanised accounting. 

Handle the accounts of 12—15 vessels. 

Prepare voyage and final accounts. 

Be fully responsible for the accounts department. 


The initial salary will be appropriate to the responsibility of the 
post with generous arrangements for U.K. leave. All fares paid and 
resettlement allowances made. 


The appointment carries a 3-year renewable contract and should 
be considered as a prelude to further advancement with special interest 
in budgetary control, the provision of management information and 
the investigation and appraisal of the financial aspects of new ac- 
quisitions and existing units. 

Applications are invited which will be treated in the strictest confidence, 


to: 
STRAVELAKIS BROS (LONDON) LTD 
PEEK HOUSE, EASTCHEAP 
LONDON ECH 





SOUTH AFRICA 


Price Waterhouse & Co invite applications from qualified account- 
ants for appointments to their South African firms in Johannesburg, 
Cape Town, Port Elizabeth and Durban. 


Salaries are equivalent, at present exchange rates, to about 
£2,300 per annum for recently qualified men, with higher salaries 
for those who have had some experience since qualifying. 


Economy class fares by sea or air will be paid and also return 
ae after two years’ service. A settling-in allowance will also be 
paid. 

Annual leave is three weeks, plus two weeks at the end of two 
years of service; additional overseas leave is granted for long 
service. ; Kg 

There are medical aid and insurance schemes and a non-contri- 
butory pension scheme for permanent staff. 


Applications should be sent to 3 Frederick’s Place, Old Jewry, 
London EC2, 
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ACCOUNTING OPPORTUNITIES 
IN CANADA 


Canada’s largest manufacturer of telecommunications 

uipment has positions in COST ACCOUNTING, 
FINANCIAL ACCOUNTING and INTERNAL 
AUDITING for young men possessing an ACA, 
ACCA or ACWA degree. 


Assignments will provide exceptional opportunities 
leading to positions in accounting administration. 


A senior member of our Accounting Organization 
will be in the United Kingdom in June to interview 
suitable applicants. 


Generous relocation allowance. Wide range of 
employee benefits. 


Please submit your qualifications to: 


Norfhern Electrice 


COMPANY LIMITED 


c/o A.T.B. Associates Limited, (Dept. 1) 
37/38 Margaret St., Cavendish Square, London W.1 


Your confidence will be respected 





esident 
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verseas 


Higgs and Hill Limited, Building and Civil 
Engineering Contractors, require a qualified 
Accountant to organise and administer the costing 
and accounting services for a large building 
contract in Jamaica. 

Applications are invited from qualified accountants 
who are able to accept responsibility and act 

upon their own initiative. Experience in the 


- building industry is essential and of working 


overseas is desirable. 

An attractive salary will be negotiated. 

Free passage for the successful applicant and his 
family; accommodation and other focal benefits 
will be provided. 

Apply stating age, qualifications and giving full 
details of experience to Mr M. E. Tweed, 

Staff Manager, Higgs and Hill Ltd, Crown House, 
Kingston Road, New Malden, Surrey. 


HIGGS œ HILL 
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CHIEF ACCOUNTANT 


and 


A COMPANY SECRETARY 


are required by 


Chilanga Cement Led, a rapidly expanding cement manufacturing company offering 
excellent prospects of employment with good conditions of service in Zambia. 


The Works Chief Accountant must be qualified and have industrial experience at 
a senior level, preferably in the cement or chemical industries. (Serial 1367.) 


The Company Secretary must be suitably qualified, have relevant experience and 
must be capable of carrying out efficiently the full range of duties normally 
assaciated with his post. Experience in Africa would be an advantage. 


(Serial 1368.) 


The Company offers excellent prospects of employment in an expanding industry, 
A good salary will be paid and employment will be on a 3-year contract basis 
with generous gratuity rising to 20% after 3 years’ service. There are good fringe 
benefits such as furnished housing at a nominal rental, generous leave, boarding 
school education allowances when applicable at a rate of £120 per term, and 
excellent school holiday passage entitlement. Accommodation is in an attractive 
township with pleasant climate and good social and recreational facilities. 


Applicants should write to Head of Personnel, Commonwealth Development 
Corporation, P.O. Box 3AR, 33 Hill Street, London W1, quoting the appropriate 
serial number. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 
a dln Ode anil 


A BACHELOR OF COMMERCE, com- 
pleted chartered articles, passed Final I, 
appearing Final II in May 1968, thoroughly 
experienced in all aspects of accountancy, 
auditing and taxation including corporation 
tax and capital gains tax, seeks employment. 
— Box AB 2329, 

A B.COM.(Warsaw), F.C.A., F.YA.C. (55), 
British, with eight years’ professional, 
thirteen. years’ commercial experience as 
Chief Accountant due to take-over, seeks 
in London. district a suitable appointment in 
profession or commerce. — Box AB 2372. 
A.C.A. PART D FINALIST seeks position 
in profession. First-class professional experi- 
ence in accounts, audits and taxation and 
also incomplete records. — Box AC 2159. 
A.C.C.A. June Part I Finalist, Indian. Five 
years’ London and Overseas experience in 
audit, accountancy and taxation, seeks better 
position. — Box AJ 2280, . 
ACCOUNTANT, F.C.A., of retired age, 
desires appointment with professional firm 
or commercial concern, City, West End or 
NE. London where his years of accountancy 
experience may be usefully employed. 
Particular experience includes executorshtp 
and trust accounts, financial investigations, 
incomplete records, etc. - Apply Box AF 2120. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (telephone 01--554 3484). 
ACCOUNTS STUDENT for A CC A. with 
good accounting experience, seeks position 
in London. Prepared to sign articles. — Box 


AS 2158. 

A CHARTERED MAY FINALIST A.T.LL, 
B.Com.(india}. All-round experience in- 
cluding taxation, seeks a position. — Please 
write Box AC 2180, 

A.T.LL. G7) with twenty years’ Revenue and 
professional experience, seeks position as tax 
assistant. Preston, Lancaster, Fyide area. — 
Box AT 2277. i 

A YOUNG MAN, Preliminary exempted 
in A.C.C.A., three years’ experience in 
commercial firm, seeks position as audit 
clerk. - Box AY 2347. 





BRISTOL. — Experienced young charterer 
accountant seeks position where hard wor} 
and keen interest will be rewarded wit! 
partnership prospects. Capital available. - 
Box BE 2292, 

C.A. FINALIST PART I, Asian seek: 
suitable position. Possesses five years 
professional experience in U.K. Well con 
versant with incomplete records, auditin 
and taxation. Available after May 20th. . 
Please reply, Box CA 2293. 

C.A. FINALIST PART I, with all-roun 
experience, taking May examination, seeks 
suitable job. — Please contact Mr Ansar 
30 Fairholme Road, W14. 

CHARTERED ACCOUNTANT with si 
years’ post-qualification experience seel 
commercial or professional appointment ` 
i aaa or Warrington areas. — Box C 


344. 
CHARTERED FINALIST PART II. 
Asian, seven years’ accounting, auditing ar 
taxation experience, medium-size offic 
seeks suitable position in London. ~ Bix 
CF 2136. 
EX-ARTICLED CLERK wishes to jo 
medium/large firm of chartered accountan 
after his first part final examination in M; 
1968, to acquire knowledge and experien 
leading to qualification. ~ Box EA 2283. 
EXPERIENCED ACCOUNTANT ayvailat 
for employment in an industrial or cor 
mercial concern during holiday seasc 
Opportunity to assist with budgets, standa 
casting, etc., preferred. — Box EA 2251. 
MANAGEMENT ACCOUNTING, buds 
tary control and standard costs. Consult: 
for many years in various industries, set 
appointment. Permanent or temporary. 
Box MA 2328. 
PERSONAL TAXATION. ~ Very hig 
experienced. Full-/part-time considered. 
Box PT 2278. 


SENIOR OR MANAGING POSITION 
medium-sized provincial firm sought 
unqualified man (43), experienced mi 
years, private companies, traders, incomp 
Peor ds; tax, computations, etc. — Box 


TAX CONSULTANT able to accept p. 
time salaried post in London. — Box 

2363. 

TEMPORARY BOOK-KEEPERS, acco, 
ants and ledger clerks available. — Ring 
Cory Ltd, ABBey 2354/5817, for fur 
details. 

UGANDA ASIAN GRADUATE, ha 
two and a half years’ experience of ge 

audit of limited companies and som 

incomplete records, seeks the positio: 


junior audit clerk in London. — Box UA 
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TYPING, DUPLICATING, balance sheet 
specialists, and staff supplicd by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SW1. (ABB. 2354/5817.) 

YOUNG MAN. — Five years with pro- 
fessional chartered accountants. Experience 
mainly includes — audit of medium/large 
companies with tax. Good incomplete 
records. Seeks position with a firm of 
chartered accountants. — Please write Box 
YM 2346. 


we 





A 


ARTICLED CLERKS 





ABLE AND AMBITIOUS YOUNG MAN, 
with at least one year’s experience within the 
profession and having obtained at least five 
"IO levels in Great Britain and wishing to take 
up articles with a view to qualifying as a 
chartered or certified accountant, is offered 
the opportunity to join a congenial practice 
in Holborn, where a genuine effort to help in 
the furtherance of his interests both career- 
wise and financially will be made. Com- 
mencing salary not less than £624 p.a. ~ Box 
AA 2281 


A CITY FIRM of chartered accountants 
. with office in Luton, have vacancy for articled 
| clerk. Personal supervision by principal in 
' small firm. Progressive salary. — Write Box 
AC 23 
f 


57. 

A COMMERCE AND LAW GRADUATE 
of Karachi University, preliminary exempted, 
with good accounting and audit experience, 
seeks articles with a firm of chartered ac- 
countants anywhere in England. ~ Reply 
| Box AC 2157. 

A COMMERCE GRADUATE wants 
transfer of articles to move in London 
immediately, Wide experience in P.A.Y.E., 
incomplete records and final accounts. Only 
pocket money expected. Principal’s consent 
obtained. ~ Box AC 2156. 

A COMMERCE GRADUATE with first- 
class second position, seeks articles. Age 21 
years. Preliminary exempted. Two and a 
half years’ accounting experience. ~ A. 
Memon, 15 Chesham Place, SW1. 


A MALAYSIAN CHINESE (age 21), with 
ten "OH levels seeks articles with chartered 
accountant firm in London, after ‘A’ levels 
exam. in July. Preliminary exempted. — 
Please write to Box AM 2310. 


AN AMBITIOUS PAKISTANI GRADU. 
ATE (24 years) seeks articles in London. 
Preliminary exempted. One year audit 
experience. ~ Available for interview at 
any time. ~ Apply Box AA 2166. 


AN INDIAN (23), B.Com., from Baroda 
University seeks articles in England. Studied 
advanced accountancy, auditing. Preliminary 
exempted, Immediately available. - Please 
write or ring: D. Malcwema, 26 Golders 
Green Crescent, London NW11. — Telephone 
MEAdway 4033. 


AN M.A. PAKISTANI, qualified and experi- 
enced teacher, age 29, seeks articles any- 
Si in London and Wales. — Box AM 


A PAKISTANI (26), completed two-and-half 
years of articles would like to transfer any» 
where. Hard worker. — Box AP 2230. 


A PAKISTANI B.COM., with auditing 
and advanced accounting experience seeks 
articles for four years. Preliminary exempted. 
— Please write to Box AP 2342. 


ARTICLED CLERK. — A Pakistani B.Com., 
aged 21 years, seeks articles, preliminary 
exempted. ~ Please write to M. M. Hossain, 
77 Elmhurst Mansions, Edgeley Road, 
London SW4. 


ARTICLED CLERK, GRADUATE (22), 
with six months’ experience in auditing and 
accountancy wishes to transfer articles from 
firm in Surrey to firm of chartered account- 
ants in London. Principal’s consent ob- 
tained. ~ Please write: G. Fernandes, 22 
SE House, White City Estate, London 
ARTICLED CLERKS required by Mayfair 
chartered accountants; good salaries and 
experience under partner’s personal super- 
vision. — Box AC 2291. 


A UGANDA STUDENT with eight ‘O' 
levels, seeks articles with chartered account- 
ants, anywhere in England. Preliminary 
exempted. ~ Please write to: Harish G. Jani, 
Netherhall House, Nutley Terrace, Hamp- 
stead, London NW3. 


A YOUNG _B.COM. (with advanced 
accounts, auditing), from Pakistan, book- 
keeping experienced. Preliminary exempted. 
Seeks articles. — Please write A. Mallick, 14 
Gaskarth Road, SW12. 


A YOUNG MAN (27), seeks articles in 

London area ~ eight months’ accountancy 

experience. ~ Write Box AY 2343. 

A YOUNG MAN, with eight "Or and one ‘A’ 

level, passed intermediate stage in book- 

keeping (Institute of Book-keepers and 
| Faculty of Teachers), seeks articles. Available 
| immediately. — Box AY 2184. 


PEDO ee eo 
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ACCOUNTANT 


A YOUNG STUDENT (18), with nine ‘ʻO’ 
levels seeks articles anywhere in U.K. Has 
passed L.C.C. book-keeping intermediate 
with distinction. Preliminary exempted. 
Available for interview. — Please write to 
AY 2211. 

CEYLONESE (London graduate) seeks 
articles. Nine months experience in incom- 
plete records and auditing. - Apply Box 
CL 2165, 

CHARTERED ACCOUNTANTS (W1 area) 
have vacancy for articled clerk. Preference 
given to English educated applicants with 
one or more ‘A’ levels. Good working 
conditions and progressive salary commenc- 
ing at £10 per week. — Apply Box CA 2155. 
CITY ACCOUNTANTS have vacancy for 
articled clerk. Good remuneration and pros- 
pects — Box CA 2224 

LONDON CHARTERED ACCOUNTANTS 
require well educated articled clerks. Quali- 
fied supervision given in very varied practice. 
Increase in salary given on success in exami- 
nations. — Write Box No. 533, Reynell’s, 
88/90 Chancery Lane, WC2. 
MALAYSIAN CHINESE seeks 
clerkship. Preliminary 
empted. — Box MC 2356. 
OVERSEAS COMMERCE GRADUATE 
with book-keeping and accounting knowledge 
seeks articles in medium/small firm. Three 
months audit experience in London. Pre- 
liminary exempted, — Box OC 2309. 
PAKISTANI GRADUATE with some audit 
experience seeks articles. Preliminary exemp- 
tion. — Please write: Mr M, Bhuiya, 66 Pala- 
tine Road, London N16, 

WEST END firm of chartered accountants 
with branch office in Finchley require articled 
clerks of United Kingdom birth. Varied 
experience and high salary paid. — Apply Box 
WE 2327. 

YOUNG INDIAN STUDENT from E 
Africa seeks articles with a medium-sized 
firm of chartered accountants. Eight ‘O’ 
levels and available immediately. — Please 
apply Box YI 2147, 


ks ` articled 
examination ` Ge 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. —- The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. — GORDON FOORD & 
CO, Westminster Bank Chambers, London 
Bridge, SEL (HOP 1209). 
ACCOUNTANCY PRACTICE FOR SALE, 
thirty miles SE. London. G.R.F. £5,000~ 
£5,500 increasing. Outright purchase only. 
Freehold offices, with flat above for sale, if 
required. — Box AP 2242. 

ACCOUNTANT (CHARTERED) with some 
years’ experience wishes to purchase a 
practice in the London area or within a 
fifty mile radius. — Box AC 2358. 
ADDITIONAL G.R.F. OF £5,000-£10,000 
required by F.C.A., sole practitioner. Would 
ensure continuity of practice for retiring 
practitioner. Capital available. London or 
Home Counties. ~ Box AG 2129. 

AN ADDITIONAL PARTNER is required 
by a firm of chartered Accountants in the 
South East. He must have a sound know~- 
ledge of taxation, be able to assume im- 
mediate responsibility and above all, he 
must not be afraid of hard work. This is 
an opportunity for a young, energetic and 
keen chartered accountant with a rapidly 
expanding firm. Capital or nucleus of fees 
not essential. — Apply Box AA 2319. 

A SOLE PRACTITIONER in Central 
London with valuable smaller fees and small 
office in prominent position would like to 
join a well established partnered firm in 
West End/NW. London postal areas who are 
able to relieve congestion of work, provide 
a more specialized service and work towards 
eventual retirement. Failing this a bright 
young accountant keen to commence 
practice and able to earn his remuneration 
might provide solution. All replies answered. 
— Box AS 2373. 

BRIGHTON. — C.A. practice for sale, 
G.R.F. in excess of £25,000. — Box BC 2282, 
CERTIFIED ACCOUNTANT, Hounslow, 
requires young qualified man experienced in 
taxation and incomplete records. Salary 
£1,500 with early partnership offered to suit- 
able applicant. ~ Fullest details to Box 
CA 2240. 

CERTIFIED ACCOUNTANT requires prac- 
tice and/or office premises within ten miles 
of Feltham, Middlesex. — Box CA 2241. 
CHARTERED ACCOUNTANT in City 
office with large rapidly expanding practice 
interested in merging with larger firm or 
joining in partnership with other sole 
practitioner. — Box CA 2229, 
CHARTERED ACCOUNTANT required by 
Chester firm (C.A.s). Preferably two to three 
years’ experience since qualifying. Definite 
prospects partnership after short period. ~ 
Box CA 2187. 





CHARTERED ACCOUNTANT required 
by City firm as audit manager. Commencing 
salary in range £2,000-£3,000 p.a. A salaried 
partnership will be offered to suitable 
applicant pied a short probationary period. — 


Ox 2. 

CHARTERED ACCOUNTANT, thirteen 
years’ post-qualification experience, including 
Six years’ taxation, secks interesting position 
with view to partnership. Public school 
education. Capital available. — Box CA 2192. 
CHARTERED ACCOUNTANT with good 
provincial training and subsequent experi- 
ence required by Peterborough chartered 
accountants. Partnership prospects for a keen 
worker. Write with full particulars. — Box 
CA 2285. 

CHARTERED ACCOUNTANTS in practice 
London WCI wish to contact overburdened 
or retiring practitioner with a view to 
acquiring additional! gross recurring fees of 
£5,000 upwards. ~ Box CA 2288. 
CHARTERED ACCOUNTANTS in the 
City would be interested to hear from a 
young chartered accountant who has a 
small practice (say CRP £500-£2,000) 
based in London or the Home Counties 
area and who would consider joining an 
established firm. - Box CA 2361. 
CHARTERED ACCOUNTANTS with small 
nucleus insufficient to justify independence 
are invited to contact advertisers with view 
to establishment of joint local practices. 
Must be located with good communications 
y either London or Brighton. — Box CA 


337. 
CHELSEA CHARTERED ACCOUNT- 
ANTS require qualified accountant. Salary 
up to £2,500 p.a., depending on age and 
experience. Partnership prospects. — Full 
details to Box CC 2330. 
CITY C.A. — Four partners — retiring part- 
ner’s share for sale, net income £5,000 p.a. 
{additional share also available). Capital! 
required. Two young CA. with own nucleus 
considered to acquire part of share available 
and help in future expansion of firm, — Box 
CC 2115. 
CITY CAS, fees £10,000. Partner contem- 
plating retirement, wish to consider amal- 
gamation or other arrangement; would 
offer partnership to CA, with nucleus. — 
Box CC 2362, 





CITY CHARTERED ACCOUNT- 
ANTS have vacancy in their Inter- 
national Taxation Department. The 
work in this field is interesting and re- 
warding. A full knowledge of U.K. 
Taxation is essential but acumen and 
diligence would enable the knowledge 
necessary to deal with the International 
work to be acquired. 

The appointment is with the view to 
partnership. 

Please reply to Box CC 7327. 


CITY CHARTERED ACCOUNTANTS. — 
Medium-sized - require tax specialist to 
work in very senior position with definite 
partnership prospects within three years. 
Wide experience essential. — Box CC 2315. 
CITY CHARTERED ACCOUNTANTS re- 
quire a young chartered accountant for a 
position with partnership prospects after a 
short period. The successful applicant will 
be about 30 years of age and will have had 
at Jeast three years’ wide professional ex- 
perience since qualifying. — Box CC 2360. 
E.C.A., (32), with part-time practice on the 
borders of North London-Hertfordshire— 
Middlesex, but within thirty minutes of the 
City and West End seeks suggestions for the 
utilization of surplus time on the change to 
full-time practice. — Box FC 2295. 
LIVERPOOL, well-knit and established 
expanding practice G.R.F. £3,500, excellent 
accommodation and equipment. Vendor 
available to ensure smooth take-over. — Box 
LW 2186. 

LONDON FIRM of chartered accountants 
with Bristol branch office interested in meet- 
ing sole practitioners with a view to providing 
for their retirement. — Write principals only 
to Box LF 2106. 





LONDON WI 


Medium-sized firm, 5 branches in the 
home counties, old-established with 8 
partners, the majority of whom are 
young men having modern outlook and 
up-to-date methods, are seeking other 
practitioners: (1) in London who would 
consider merging with a larger firm 
(G.R.F. of up to, say ££00,000); (2) in 
London and the Home Counties consid- 
ering retirement in the near future with 
GHP of up to £20,000, AH communi- 
cations will be treated in the strictest 
confidence to Box LW 7307, 


RAPIDLY EXPANDING PRACTICE, 
£3,000 G.R.F. Lancashire coastal town, 
EE offices. Sale or merger. ~ Box RE 
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LONDON. — Well-established chartered 
practice for disposal. Gross recurring fees 
£13,000. Good introduction. ~ Box LW 7308. 
MANCHESTER. — F.C.A. not yet 40, 
G.R.F. £16,000 plus, wishes to join larger 
unit to obtain the benefits of economies in 
overheads. — Box MF 2311. 
MEDIUM-SIZED FIRM of City chartered 
accountants require recently qualified man 
to take charge of their small job and incom- 
plete record department. It is anticipated 
that the successful applicant will become a 
partner within three years. ~ Please write 
Box MS 2143. 

OLD-ESTABLISHED medium-sized firm of 
chartered accountants (fees over £100,000) 
with young partners wishes to contact another 
firm of similar size. Our firm has offices 
servicing work in London, the Midlands and 
the West Country, and connections overseas. 
Our aim is to provide all our clients with the 
best possible service on a national and in- 
ternational scale. To achieve this end we 
need to broaden our base (particularly in 
London). There must be other firms serving 
substantial public companies and already 
using the best modern techniques standing in 
similar need and with aims like ours, We 
should like to meet one or more of them to 
see if a merger would make sense. — Write 
Box 7289. 

OPPORTUNITY for young qualified ac- 
countant experienced in incamplete records, 
to acquire partnership now, and ultimately 
ownership of busy practice in Holborn 
district. G.R.F. approximately £10,000. — 
Box OF 2234. 

SHEFFIELD AREA, F.C.A. (45), with wide 
professional experience at management level 
seeks partnership with progressive firm. — 
Box SA 2374. 

SHEFFIELD CHARTERED ACCOUNT- 
ANTS wish to purchase blocks of audits for 
cash settlement. Working arrangement with 
existing firm considered. — Box SC 2212. 
SOLE PRACTITIONER (W1), gross fees 
approximately £10,000 seeks amalgamation 
with larger firm for mutual benefit, Well- 
established and hard working; with suitable 
arrangement the practice is capable of rapid 
expansion. — Box SP 2124. : 
SOLE PRACTITIONER wishes to dispose 
of practice within the Medway Towns area; 
gross income approximately £4,500; cash 
basis only, one and a half times G.R.F. ~ 
Box SP 2128. . 
SUFFOLK/NORFOLK. — Well-established 
country branch practice for sale, G.R.F. 
£7,000, Self-contained freehold offices and 
experienced staff if required. Outright sale 
preferred but would consider some form of 
temporary deferment. — Box SN 2188. 
TAXATION CONSULTANT seeks similar 
younger man in practice to accept small but 
good class work: possible ultimate succes- 
sion: F.T.LL, south of Thames preferred. 
~ Age, experience and qualifications in 
confidence to Box TC 2359. 

THINKING OF RETIREMENT? ~ London 
practitioners with gross fees in excess of 
£8,000 who would like to retire on pension 
of up to 75 per cent of current profits. — 
Write to City C.A.s, Box TO 2114. 

WEST LONDON CHARTERED PRAC- 
TICE FOR SALE with about £9,000 G.R.F. 
and £12,000 actual annual fees. Average age 
of clients estimated to be about 35 years 
yielding exceptional expansion potential. 
One hundred and fourteen new cases in 1967 
and thirty so far in 1968. Principal not willing 
to barter at £16,000 for cash including lease 
valued at £2,000 (2,000 sq. ft at 15s}. Fix- 
tures, fitting and balance of leasing contracts. 
bitte in progress about £2,000, ~ Box WL 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10 (TUDor 9595). 
A BARGAIN. — A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
~ Business Economy Co Registrations Ltd, 
7ta City Road, London ECI (formerly 156 
Strand), CLE. 9252/3/4; 19 Walker Strect, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. — 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
Gt Cambridge Road, London N17 (01—808 


2738). 

COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. ~ Mayfair 
Registrars Lid, 265 Hedge Lane, London 
Nt3 (01-808 4219). 
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ADDITIONAL substantial fees may be 
obtained in form of legitimate commission 
from professional company operating a 
highly respected service. This service is diff- 
cult to promote by advertising which is the 
reason for this notice. References will be 
supplied, all inquiries answered. — Box AS 


968. 
BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. — Professional & Trade Services 
Ltd, Protection House, London SW4 (MAL. 
aulay 9396 (5 lines)). 


COMMERCIAL PHOTOGRAPHY. — 
Limited Company for sale as going 
concern. London arca, Studio 2,000 
sq. ft. Excellent colour processing 
laboratory and photographic equipment. 
Tax losses and large assignable loan 
account. — Box CP 2132. 


COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. - Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 

COMPANY FOR SALE with tax losses 
exceeding £60,000 engaged in footwear 
distribution. Still trading, — Box CF 2364, 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


FARMING LOSSES 


Chartered accountants have clients 
wishing to purchase companies with 
accumulated farming losses. 


Apply: 
LARKING & LARKING 
9 Red Lion Street 


NORWICH 
NOR. (213. Tel. 23205 


FREEHOLD DEVELOPMENT LAND for 
sale, West Middlesex. Principals only, please. 
~ Box FD 2252. 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £12, inclusive of 
ten copies Memorandum and Articles of 
Association, Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dept AL) 

HART & CO Bush House) LTD 
1-3 LEONARD STREET 
LONDON EC2 
CLE. 4108/9 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
~ P.C.M., 115 Gloucester Place, London WI, 
INDUSTRIAL HOLDING COMPANY is 
anxious to acquire medium-sized businesses 
with earnings in excess of £20,000 per annum 
~ Apply in confidence to Box IH 7217, 
INVESTMENT TRUST COMPANY for 
sale, registered in Jersey. Clean company, 
no ‘liabilities, assets in cash. ‘Investment 
Trust’ included in company’s name. Able to 
own properties and securities in U.K. or 
abroad. Negotiations strictly confidential. — 
Box IT 2313. 





IRISH COMPANIES 


Rapid registration service now available 
in Eire. Fee £15 15s plus £4 stamp duties 
to form £100 company. 


Irish Formations Ltd, Westminster 
Bank Chambers, Uckfield, Sussex. 
Tel. Uckfield 3650. 
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LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, 

TEMple Bar 6927 (4 lines}. Ref. O.P, 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


PROPERTY DEALING losses required. ~ 
Box PD 2340. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days £13 9s (plus duty), Companies re- 
registered unlimited £13. ~ Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME 4. 

TAX LOSS COMPANY FOR SALE. - 
Continued trading in textiles importing and 
distributing. Losses exceed £65,000. — Box 
TL 2365. 
TAX LOSS COMPANY FOR SALE. 
Import/wholesalers of Scandinavian Been, 
ture etc. Losses of approximately £2,000. 
Price required £250. — Katrinchen Ltd, 27 
Woodcote Road, London Ell. 

TAX LOSS COMPANY FOR SALE. - 
Plant hire, Some equipment, still trading near 
Bournemouth. Agreed losses Approximately 
£5 000. ~ Accountants, Box TL 2130 

TAX LOSS COMPANY FOR SALE. - 
Refrigeration engineers, still trading. Losses 
available approx. £20,000 with, possibly, 
or elas loans. Principals only, — Box TL 


TAX LOSS COMPANY required ~ building 
and development, losses of up to £10,000 
with assignable loans. ~ Box TL 2338. 

TAX LOSS COMPANY required, building 

e eier Agreed losses £10 me eae 900. 
Must be still trading. ~ Box TL "9331 
TAX LOSS COMPANY required - — fancy 
goods, importers and merchants, losses up 
to £10,000 with assignable loans. ~ Box 
TL 2339, 
TAX LOSS COMPANY required, still 
trading, building and/or property develop- 
ment company, Scottish company preferred, 
Agreed losses up to £100,000. — Box TL 2286. 
WELL-ESTABLISHED accountants prac- 
tice in Cardiff for sale on a cash basis; re- 
curring fees in excess of £6,000 per annum, 
non-recurring fees have been regularly 
earned. ~ Correspondence in confidence to 
Box WE 2366, 





WHAT DO YOU DO ABOUT BAD 
DEBTS? 


With tighter credit restrictions there is 
a growing tendency for companies to 
defer payment of their outstanding 
accounts. For a modest annual sub- 
scription C.G.I. will undertake to collect 
outstanding debts and to place at your 
disposal a team of national investigators 
who will give an on the spot appraisal 
on any defaulter. 

A commission of 20% is deducted 
from the amount es. but all legal 
charges are borne by C.G.I, 


For further details about the scheme 
please write or tclephone: 


Cheque Guarantee (Insurances) Ltd 
322 St John Street, London ECI 
Telephone 01-278 1175/6 





90 PER CENT MORTGAGES available at 
74% up to £7,500; 66 per cent at 7% up to 
£10,000. Other inquiries considered. — State 
requirements to Callander Securities Ltd, 54 
Bow Lane, London EC4 (CITy 3376). 





VALUATIONS 








STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Sale or Purchase. , 


STAFF THROUGHOUT THE U.K. 








BUSINESS PREMISES 


DULWICH SE21. -~ Two offices in impressive 
office of old-established chartered auction- 
eers. Public transport one minute, £325 
including heating, lighting, 
cleaning. — Box DS 2341. 
KINGSTON UPON THAMES. — F.C.A‘, 
who deals with specialized taxation work 
only, sceks office for himself (no staff), 
preferably furnished. - Box KU 2297, 
MALL AND WELL FURNISHED office 
suite. — George Street, WH Nicely carpeted 
with inter-com, 3 x4 telephone and storage 
space. Will accommodate six. Three years’ 
lease. £800 per annum. — Box SA 2299. 
TO LET in Central Manchester. Small pro- 
fessional suites of two, three or four rooms 
available. Good buildings; automatic lift. — 
Apply to Booth & Others Ltd, Property 
Office, 52 Princess Street, Manchester J. 
061 CEN. 0718. 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London ECH, 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2 (Tem. 6644.) 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station), (CLErkenwell 7434.) 
ATTENTION ACCOUNTANTS. — Ac- 
counts typed quickly, accurately, cheaply in 
Strictest confidence. Sixteen years’ past 
experience. — Write Mrs H. Flintham, 339 
Oakleigh Road North, Whetstone, N20, or 
Phone 361-9704 after 6.30 p.m. 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


35s per 100 Gre postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short, or long- 
term rental, 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 





LUXURY LOW-COST HOLIDAYS. - 
Caravan touring on the Continent. Spacious 
two/six berth caravans available ~ self-tow. 
‘Loan-a-Caravan’ from largest 1968 hire 
fleet in Britain. Collect Calais/Boulogne area. 
Peak periods available. — “Loan-a-Caravan’ 
eo A. oa S St Albans {01-954 3929 or 


May 11th, 1968 


NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps, Estimates by return. — Austin Luce 
Š, BEE 59 College Road, Harrow, Middlesex 
N.C.LR. ae COUNTING MACHINE 32/06 
PIO 22S 26 inches T.C.R. £1,400, accessories 
and stationery. - Apply Box NA 1981, 
PETTY CASH - 100 copies for 15s — while- 
you-wait by FERMAPRINT-INSTANT- 
Séng, 17 Fleet Street (EC4. Tel. 01-353 
TYPEWRITERS — ELECTRIC. — Outstand- 
ing special offer. New Olympia S.G.E. 40's, 
up to 50 per cent discount, normally £175- 
£198, bargain £99. — Surrey Typewriters Ltd, 
7 Putney High Street, SW15 (01-789 5484). 
UNUSED BURROUGHS F5203 accounting 
machine complete with desk unit and chair 
programmed for bureau, Sales/purchase 
ledger, incomplete records. Second control 
unit will be programmed to purchaser's 
requirements by Burroughs. £1,800 o.n.o. ~ 
Box UB 2198. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on "display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. - Dodson-Bull 
Carpet Co Ltd, 2, 4 and S Little Britain, EC 
(MONarch 7171 (10 lines)), also 83-89 
Blackett Street, Newcastle upon Tyne 1 
(Tel. 20321/21428), 55-61 Lever Street, 


Manchester (061-236 3687/8/9). 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable ‘Registered Office’ 
directory boards In Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


7 Prompt sorvice by actual manufacturers, 


ABBEY CRAFTSMEN LTD 


1 Park Works, Kingsley, Bordon, Hants 


Tel: Bordon 2091 (2 lines) 
a Repre tentatives In London Artà. 













CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADYERTISEMENTS 


1, The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


3. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


4, Box number addresses must 
not be used for the receipt of 
Original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any letter is liable 
to be opened for examination 
of its contents. 


5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 
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Gt =~ SECOND REPRINT NOW AVAILABLE 


INTRODUCTION TO 
BUSINESS COMPUTER 
PROGRAMMING 


by 
T. W. McRAE, ca 


In the beginning electronic digital computers were used solely for mathematical and statistical work, 
and so, not unnaturally, the programming of these machines was carried out by mathematicians. The 
most common application of computers today is in the field of commercial data processing, but the myth 
that a knowledge of mathematics or even of electronics is required before one is qualified to become a 
programmer is hard of dying. In fact no preliminary qualifications are required for programming except 
perhaps a certain basic common sense. 


This little book is intended for accountants, auditors, managers and others who would like to find 
out what programming is about. The book is not intended as a ‘programmers’ manual’ but rather as an 
introduction to the concept of programming and the job of the programmer. 


PRICE Q df ver 


28s 3d POST FREE U.K. 
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ORDER ` caer | 
To GEE & CO (PUBLISHERS) LIMITED 

YO UR | i City Library, 151 Strand, London WC2 ' 
: Telephone 01-836 0832 ' 

CO py 1 Please send. copy(ies) of INTRODUCTION TO BUSINESS COM- ! 
s PUTER PROGRAMMING, by T. W. McRae, C.A., at 28s 3d post free { 
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The service A L Factors offers you is being 
used by a wide range of expanding companies 


which previously suffered from “growing pains”. 


A L Factors, associated with an old established 
merchant bank, is helping many companies 

to make better use of their assets by providing 
immediate finance against sales and complete 
bad debt protection. 

They also relieve companies of all the 
headaches of sales ledger administration 

and collection work. Companies are able to 
operate on acash-on-delivery basis yet their 
customers can still take normal trade credit. ` 


A L FACTORS LIMITED, 37 Queen Street, London EC4. Telephone: 01-236 5281 


Printed and Published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. 


your profits would climb 
BK ALE to Stars you 


your customers 
paid on delivery, 


your book debts were 
exchanged for cash, 


your administration 
costs were reduced, 


your overdraft 
problems were solved 


how . 9s 


The benefits of this service are widespread, 
and companies throughout the country are 
achieving greater turnover, reduced overheads 
and larger profits through using A L Factors. 
The cost of this comprehensive service Is 
surprisingly low and although we do not 
suggest it is the answer to every company’s 
problems, we do suggest It Is worth Investigating. 
Write or telephone either Mr. S. Minoprio or 
Mr. B. Jenkins for more information on how 

A L Factors can help you to improve 

profits with low cost capital for expansion. 
Incidentally, our clients call us ALF. 
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REGISTERED AS A NEWSPAPER j 
VOL. CLVII. No. 4874 MAY 18th, 1968 PRICE 2s 3d WEEKLY 


TAXING MONEY’S WORTH 


ACCOUNTING BODIES’ SUBMISSIONS 
ON THE FINANCE BILL 


THE ACCOUNTANT 
ANNUAL AWARDS 


CAPITAL GRANTS FOR FARMING 


BUDGETARY CONTROL 
IS OBSOLETE 





THE RECOGNIZED WEEKLY JOURNAL 
‘ue || FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Your courses diary 
for 1968 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 


1968. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 








in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





1968 RESIDENTIAL COURSE PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 
Ge ZE 1968 
#6 Gre SE 23.28 June 3 days Hotel Metropole, Brighton 
#7: -Summer Courso 14-16 July 5 days Christ Church, Oxford 
8 Systems Analysis 18-22 September 4 days Churchill College, Cambridge 
28 September— 3 days Churchill College, Cambridge 
Soe i 3 1 October 
9 Efficiency in the Office 20-25 October 4 days Bedford Hotel, Brighton 
10 E.D.P. 5-10 November 3 days Hotel Metropole, Brighton 
114 Tax 2-8 December 3 days Hotel Metropole, Brighton 


* For members only. 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 
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Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements - 


Rates and Information ) 
A minimum charge is made for each EA ERA: which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) ` 


are charged pro rata. 
SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column, 


LEWIS, GOATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 








Basic 


Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od | £1 Os Od 


Concessional 


Per line, in addition 6s Od 
Per inch £5 5s Od 


Fully Displayed 
Per inch (min, 2 in.) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition `~ 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 





All other categories 
Minimum (5 lines) 

Per line, in addition 7s 6d 
Per inch semi-displayed | Cp Os Od 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


Ail classified advertisements appear automatically in The Accountant and in 
Taxation, 


£1 17s 6d p 5s Od 





CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


‘Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 


Alteration or cancellation 10.30 a.m. Friday of the preceding week, 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 






Temporary 
Staff supplied 










ACCOUNTANTS 
AUDIT STAFF 
BOOK-KEEPERS 
CLERKS, etc. 








Let our Task Force meet 
YOUR neeps 


. HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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| Replies. to advertisers using Box numbers should be | to Box ...., 
ke. oft Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
i otherwise stated in the advertisement. 
Box addresses must not be used for the forwarding of original documents, 


~ 


goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 





PERSONAL 


INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. — Telephone 01-730 0023 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 





OFFICIAL 
APPOINTMENTS 





BARKING REGIONAL COLLEGE OF 
TECHNOLOGY 


Longbridge Road, Dagenham, Essex 


Constituent College of the proposed 
North East London Polytechnic 


Applications are invited from suitably quali- 
fied persons for the following post: 


Senior Lecturer in Accounting 


Salary: £2,280~£2,595 plus London 
Allowance (£70). 


Further details and application forms are 
obtainable from the Principal at the College 
upon receipt of a self-addressed foolscap 
envelope. Completed forms should be 
returned within fourteen days of their receipt. 


Inner London Education Authority 


NORWOOD TECHNICAL COLLEGE 
KNIGHT’S HILL, LONDON SE27 


Business and Liberal Studies Department 


ACCOUNTANCY LECTURER (Grade I or 
IJ) required for September 1968 for A.C.C.A., 
Sections I and II (including Taxation, Cost- 
ing and Auditing), other professional courses 
and Local Government Administration Short 
Courses. Grade of appointment will depend 
on qualifications, 

Salary in accordance with Burnham Technical 
scale: Lecturer Grade H: £1,725~-£2,280 
(plus London Allowance of £70): Lecturer 
Grade 1: £1,035-£1,735 (plus London 
Allowance of £70 with additions for quali- 
fications; starting point Se on qualifica- 
tions, training an experience), 

Assistance may be given towards household 
removal expenses. 

Application form from the ger Secretary, 
returnable within two weeks of the appear 
ance of this advertisement: enclose foolscap 
addressed envelope, 


LONDON BOROUGH OF EALING 


EALING TECHNICAL COLLEGE 
St Mary’s Road, W5 


SCHOOL OF HOTEL KEEPING AND 
CATERING 


LECTURER Grade I in ACCOUNTANCY 
capable of teaching to final HND standard. 

Should have recognized accountancy 
qualification. Degree in Economics an 
advantage and experience in Hotel and 
Catering industry desirable. 

. Further details from Registrar (addressed 
foolscap envelope, please) to whom com- 
pleted application forms should be returned 
within fourteen days of advertisement, 








See preceding page for rates and latest times for acceptance. 


-COMPUTER 
TIME AND STAFF 
NOW AVAILABLE 


1903 16K PROCESSOR 


Magnetic tape units, fast card reader, paper tape and printing 
facilities. 


Also experienced software development teams, systems analysts 
and programming staff at interestingly competitive rates. 


Enquiries to: 


Director of Marketing, (Ref: CT 7) 
Inbucon Computer Bureaux Limited 
Hadley House, Ealing, London W5 
or telephone 01-579 1661 





Accountancy in Government Service 


During 1968 a number of openings will arise for both young (including recently qualified) 
and more experienced accountants to take up careers in the Home Civil Service. For both 
levels of entry the qualification of Chartered or Certified Accountant is essential. 


Their work will be varied, covering the full range of financial and cost accounting, together 
with some applications of up-to-date management accounting techniques in those Govern- 
ment departments which have contacts with the industrial and commercial world. They will 
have an important part in the control of Government expenditure. The posts are located 
mainly in London, Manchester, Liverpool, Birmingham, Cardiff, Newcastle, Glasgow, and 
Edinburgh. 


SENIOR ACCOUNTANTS 


For the limited number of openings in this grade, candidates must have broadly based 
professional experience in order that they may take on senior responsibilities of complexity 
that call for initiative and the ability to present and argue a case. They must be at least 30 
and normally under 45 years of age. 


Salaries (Inner London) will be on the scale £1967 to £2536; for candidates with special 
qualifications or experience, starting salaries may be above the minimum. Non-contributory 
pension scheme, Reference 590/J/1. 


ACCOUNTANTS 


The professional experience of candidates for this level of entry will be judged in relation to 
their age, but they must be fully conversant with modern financial and cost BEER 
techniques and practice. The lower age limit is 23. 


Starting salaries (Inner London) will range from £1300 at 23 to £1898 at 34 and over; 
appointment to the grade of Senior Accountant (see above) could come in two years. 
Non-contributory pension scheme. t Reference 590/J /2. 


Promotion prospects for both the above grades are good to posts with salaries up to £3124. 
There are also a number of higher posts. 


- Fuller details of all the appointments and a booklet outlining the work of accountants in the 
Government service may be obtained by writing to the Civil Service Commission, 
23 Savile Row, London W.1, quoting the appropriate reference. 


Closing date 11th June 1968. 


May 18th, 1968 


London Borough of Hillingdon 
UXBRIDGE TECHNICAL COLLEGE 


LECTURER, GRADE II, in ACCOUNT- 
ANCY and other BUSINESS SUBJECTS to 
teach these subjects to the O.N.D. and 
O.N.C. Business Studies, Intermediate Pro- 
fessional Accountancy examinations and 
courses of Secretarial Training. Applicants 
should be qualified accountants with teaching 
experience. 

Salary £1,795 to £2,350, including London 
Allowance. 

Application forms from the Chief Educa- 
tion Officer, 265 High Street, Uxbridge, 
Middlesex, returnable to the Principal, 
Uxbridge Technical College, Park Road, 
Uxbridge, by May 24th, 1968. 


UNIVERSITY OF DURHAM 
ASSISTANT FINANCE OFFICER 


Applications are invited from Chartered 
Accountants, Certified Accountants, Char- 
tered Municipal Treasurers or persons with 
equivalent qualifications for the post of 
Assistant Finance Officer to be responsible 
to the Finance Officer for the accounting and 
technical functions of the Finance Depart- 
ment. 

The appointment will be made from Sep- 
tember ist, 1968, or such date as may be 
arranged, and the starting salary will be at an 
appropriate point on the scale £1,650 x £90 
— £2,010 x £85 — £2,180 per annum together 
with membership of F.S.8.0. 

Applications (three copies) with full details 
of qualifications and experience together 
with the names of three referees should be 
sent not later than June 2nd, 1968, to the 
Registrar and Secretary, Old Shire Hall, 
Durham, from whom further particulars may 
be obtained. 





UNIVERSITY OF QUEENSLAND 


SENIOR LECTURER/LECTURER IN 
INFORMATION SYSTEMS 


DEPARTMENT OF ACCOUNTANCY 


The University invites applications for the 
position of Senior Lecturer/Lecturer in 
Information Systems in the Department of 
Accountancy. Applicants must have an 
appropriate university degree and should 
have had experience in the commercial appli- 
cation of computers and in the design of 
information systems. A background in 
accounting is desirable. The successful 
applicant will be required to develop and 
conduct sections of subjects in the new post- 
graduate Diploma in Information Processing, 
and to conduct the system’s EDD seminars 
in the Department of Accountancy’s Honours 
School. This work will bring him in close 
contact with the University’s Computer 
Centre. He will be encouraged to undertake 
research and will share in the funds available 
for this purpose. . , 

The salary range for a Senior Lecturer is 
$A7,500 - 5 x SA250 — $A8,750 and for a 
Lecturer is $A5,400 -4 x $A250, 3 x $A300 
— $A7,300. 

The University provides Superannuation 
similar to F.S.S.U., Housing Assistance, 
Study Leave and Travel Grants. ` 

Additional information and application 
forms will be supplied upon request to the 
Association of Commonwealth Universities 
(Branch Office), Marlborough House, Pall 
Mall, London SWI. 

Applications close in 
Brisbane on June 14th, 1968. 


London and 
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BRITISH TECHNICAL ASSISTANCE 


ACCOUNTANCY ADVISER 
FOR FINANCE DIVISION 


EAST AFRICAN COMMUNITY 


Duties: The examination and modernisation 
of Accounting and Budgeting systems includ- 
ing provision of financial information and 
advice. 

Qualifications: Accountancy qualification 
I.M.T.A., A.C.C.A., C.A., or A.C.W.A., and 
long experience in financial management 
preferably in the public sector. 

Terms: Salary £3,500 p.a. (liable to British 
income tax) plus a tax-free overseas allow- 
ance currently payable ranging from £660 
p-a. to £1,315 p.a. according to domestic 
Status. Contract two years. Free passages for 
officer and family. Free accommodation, 
medical and dental treatment. Education 
allowances. 

Applicants should normally be nationals of 
and permanently resident in the United King- 
dom or the Republic of Ireland. 

_ Apply, giving brief details of age, qualifica- 
tions and experience and quoting Ref, No, 
RC 282/54/01: 


Appointments Officer Room E301 
MINISTRY OF 
OVERSEAS DEVELOPMENT 


Eland House, Stag Place 
London SW1 





UNIVERSITY OF NATAL 
DEPARTMENT OF ACCOUNTANCY 


Applications are invited from suitably 
qualified persons for appointment to the post 
of SENIOR LECTURER IN ACCOUNT. 
ANCY, Durban. 

The salary scale attached to the post is 
R4,500 x 150 ~ R4,800 x300 — R5,700 per 
annum (R1,716 = £1 sterling approx.) In 
addition, at the discretion of the Public 
Accountants” and Auditors’ Board, an 
allowance of between R200 and R900 per 
annum is payable by the Board to persons 
who are Chartered Accountants (South 
Africa). 

The commencing notch of the above salary 
scale and the allowance will be dependent on 
the qualifications and/or experience of the 
successful candidate. 

Application forms and further particulars 
of the post, including commencing dates, 
etc., are obtainable from the Association of 
Commonwealth Universities (Branch Office), 
Marlborough House, Pall Mall, London 


Applications close in South Africa and 
London on June 30th, 1968. 








SITUATIONS VACANT 
PUBLIC PRACTICE 


ABLE SENIOR (qualified or finalist) re- 
quired by West End accountants, must be 
able to work with minimum of supervision. 
Salary up to £2,000. Three weeks’ holiday. — 
Box AS 2303. 

ACCOUNTANCY AND AUDIT ASSIST- 
ANTS. — Two men urgently required by 
expanding Holborn chartered accountants — 
one senior and one semi-senior. Progressive 
salary, bonus, luncheon vouchers and pension 
scheme. — Apply, giving full particulars to the 
Staff Partner, J. H. Hugill & Co, Chansitor 
House, 38 Chancery Lane, London WC2, 








THE SOUTH-EAST REGIONAL EXAMINATIONS BOARD 
(Incorporated) 


for the Certificate of Secondary Education 


FINANCE OFFICER 
A.P. Grade IV 


(£1,435-£1,665) 


Applications are invited for the above appointment from persons with experience 
of local government finance who hold at least the Intermediate Certificate of a 


recognised accountancy body. 


Experience in supervising a small general office organisation, and in dealing with 
public examinations entries will be added advantages. 


Assistance will be given towards removal expenses. 


Commencing salary according to qualifications and experience; the post is super- 


annuable. 


Applications forms and further particulars are obtainable (please supply foolscap 


S.A.E.) from the Secretary, the South-east Regional Examinations Board, A 


Mount 


Ephraim Road, Tunbridge Wells, Kent, to whom completed applications should be 


sent by June 3rd, 1968. 








APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 
are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
e firm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years on the practising side before deciding on their future. For those who 
propose to pursue a career in a professional office, the prospects of promotion are 
excellent for the right man. 


Good salaries are paid depending on experience and ability, 


Please apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2. 


QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 
Applications should give full details of age, education, qualifications, experience, 


the centre preferred and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2. 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. — Peat, Marwick, Mitchell 
& Co offer positions on the staff of their Birmingham practice to young 


Qualified Accountants and Finals Students who wish to gain experience 
in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progressive 
experience and early promotion are excellent. Holiday commitments 
will be honoured. There are opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


Careers for Chartered ` 
Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff. 


Posts are available in London and at other offices throughout the 

United Kingdom, including Manchester, Cardif and Newport. 

Vacancies occur from time to time in offices overseas and 

transfers can be arranged. There are opportunities also to work 

es and E.D.P. Consultancy with our associates in 
is field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4. 


II] 
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MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos - 12 lines) 


DIRECT PRELIMINARY DISCUSSION 
FINALISTS AND QUALIFIED ACCOUNTANTS 


THE RESPONSE TO OUR PREVIOUS ADVERTISEMENTS OFFERING THE FACILITIES OF DIRECT PRELIMINARY 
DISCUSSION HAS BEEN EXTREMELY GRATIFYING AND WE THEREFORE REPUBLISH AS BELOW: 

ACCOUNTANTS EMPLOYED IN PUBLIC PRACTICE WHO FOR ONE REASON OR ANOTHER ARE CONTEMPLATING 
A CHANGE OF APPOINTMENT ARE INVITED TO WRITE OR TELEPHONE TO OUR DIRECTOR, MR L. G. GIBSON, 
GIVING A HOME TELEPHONE NUMBER. MR GIBSON WILL THEN MAKE EVENING CONTACT ON THE TELEPHONE 
FOR A PRELIMINARY EXPLORATORY DISCUSSION AND WILL BE PLEASED TO ANSWER QUESTIONS IN THE 
LIGHT OF HIS EXPERT KNOWLEDGE. NO OBLIGATION WILL BE INCURRED TO PROCEED BEYOND THIS CON- 








VERSATIONAL STAGE. ` 


INTRODUCTORY SERVICE. — Our register embodies every type of vacancy (all grades ~ £1,000 to £3,000 p.a.) and includes a 
number of definite partnership assignments. Please address inquiries to our director, Mr L. 


TAXATION. — The present incidence of vacancies which offer an opportunity for advancement to taxation specialists is unprecedented. 
Inquiries to Mr W. E. Nightingale will be regarded as strictly confidential and no obligation to proceed beyond the initial exploratory stage 


will be incurred. 


PROVINCIAL. — Numerous vacancies are available at enhanced salary levels. Current locations include: Reading, Northampton, 
Hampshire, St Albans, Newcastle-upoii-Tyne, Manchester, Swansea, Leicester, Bristol, Sheffield, Birmingham, Liverpool, South Wales 


and the West Country, Croydon, ete. 
Our Overseas Division advertisement is' published elsewhere in this issue. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 








MERVYN HUGHES & CO 
OVERSEAS DIVISION 


- samem sam menma 





PORTUGAL — MANAGER to £3,000 p.a. TAX FREE 
` An excellent opening with an international firm for a well-experienced 
galerie in his early thirties — a knowledge of Portuguese is 
essential. 


: JAMAICA Several vacancies are currently open to qualified Accountants ~ large 
international firm ~ initial salary £2,400 pa, plus car and other 
benefits. This is a highly attractive area, the work is interesting and 
these positions provide very good career experience. 
EUROPE A. wide range of interesting and challenging positions are open to 
accountants with a working knowledge of the appropriate languages 
in the following areas: France, Germany, Spain, Italy, Brussels, 
The Hague. These positions offer attractive salaries, good career 
prospects and extremely valuable experience, : 


en =e eee 


Eighteen Months’/Two-year Tours. 

Vacancies exist in Kenya, Zambia, Nigeria, Ghana, South Africa, 
all offering excellent experience at very good salaries in exceptionally 
favourable climates. 


The above is a small selection of our current overseas vacancies, which are literally 
| -world-wide. Accountants contemplating employment overseas are invited to contact 
i|; our Director, Mr R. J. Welsh, or Mr G, E Ormrod, to discuss opportunities and 
‘| ; advantages and the effects such a move is likely to have on their future career. 


DH 
: 


{ H 
| OVERSEAS DIVISION - MERVYN HUGHES & COMPANY 
Ech Specialist in Public Practice Accountancy Appointments 
: | 111 Moorgate, London EC2 Tel. 01-628 0026 


L 





£2,500 p.a. and RESPONSIBILITY 
‘OFFERED BY WEST END ACCOUNTANTS WITH VARIED 
PRACTICE E? 


TO ACCOUNTANTS WITH POST-QUALIFICATIO 
a | EXPERIENCE T 


‘SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 
SE QUALIFIED : 


APPLY BOX LT 878 


May 18th, 1968 


A BRIGHT AND EXPERIENCED semi- 
senior with senior potential is required to 
assist partners in busy and expanding C.A.’s 
office, Holborn. Salary according to ability. 
— Box AB 2226. , 

A REWARDING POSITION is available to 
a semi-senior of ability who requires the 
opportunity to acquire further experience at a 
good salary. — Write Box AR 2461. 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO are a medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audic of quoted 
companies, 


We are concerned with the Manage- 
ment information problems of expand- 
ing private companies, 


We are introducing modern auditing 
techniques. 


. Gibson. 


We choose our future partners from 
among our staff, 


We need young, competent, intelli- 
gent Chartered Accountants. 


If you are interested please write to: 


Richard Brandt, 17/18 St Dunstan's 
Hill, London EC3 (01-626 6947). 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 





CHARTERED ACCOUNTANTS 


As an international firm we wish to recruit young qualified Account- 
ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 
at home and abroad. 


Training in modern methods will be given and careers of successful 
candidates will be planned until they have decided whether to 
continue on the practising side of the profession or to go into 
industry. 


Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 
Kingdom or overseas. 


Please write with brief personal details to The Staff Partner, 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC, 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
andmodern accounting andauditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 
you write to us. 


A Career in 
Accounting 
BRISTOL 


NEWCASTLE 
NOTTINGHAM 
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The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


qualified staff. 
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Please write to the appropriate staff partner: 
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a J. D. W. Marle St. Giles House, 11, Quay Street, Bristol, r 
5 R. Lovely 31, Mosley Street, Newcastle upon Tyne, 1 
H J. Daykin 1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 
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Avoidance of commuting ~ early prospects of promotion — an opportunity 
to build up a high standard of competence in management accounting. 


REGISTER 
OF APPOINTMENTS 


The Register comprises vacancies for ` 
senior staff, for established book-keepers 
and for newly-qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


countonoy Gipocntments 


177a Kensington High Street 
London W8 (01-937 4740) 


MHA 





MANAGEMENT AUDITOR 


A Major Company which is an acknowledged Ieader in a highly technically advanced and specialised engineering field — Head Office 
Location, Kingston area. 


This appointment is open to a qualified accountant (A.C.A, C.A, or A.A.C.C.A,) of suitable calibre, 25-35, with a minimum of three 
years’ commercial experience. Duties are neither mundane nor routine. The audit function involves a high degree of individual responsi- 
bility and demands competence to analyse, exercise surveillance and conduct continuous investigations into the Company’s integrated 
accounting and costing systems and to present reports and recommendations covering various dispersed centres of activity. Approxi- 


mately one weeks home or overseas travel per month is involved. ACCOUNTING STARE SELECTION 


have been notified of numerous vacancies 
with professional firms in Central 
London. Qualified men particularly re- 
quired at salaries from £1,650 to £2,500 
p.a. — in some cases with definite partner- 
ship prospects for top CA e Experienced 
but unqualified men also required for 
senior and semi-senior positions. All 
applicants are interviewed by experi- 
enced proprietor at 29/30 King Street, 
EC2 (MON. 0422). 


Talented performance will lead to promotion to Chief Auditor within the shorter term, 
Initial Salary negotiable up to £2,500 p.a. ~ contributory pension scheme — life assurance. 


Applications, in strict confidence under reference A2250, to G. Campbell-Johnston 


MERVYN HUGHES ASSOCIATES LIMITED 


71 St Mary Axe, London EC3. Tel. 01-283 0037 


Young chartered accountants required in London 


The firm: 
Medium size 
In attractive modern City offices 
Growing fast from its own development 


The opportunities: 
Wide audit and accounting experience including responsible work on large 
public companies with computer installations 
Training courses in advanced techniques 
Many specialised assignments 
Rapid advancement within the firm 


The rewards: 
£1,850 — or more — starting salaries depending on experience and ability 
Progressive remuneration and responsibility 
Contributory pension scheme and other benefits 


Apply to the staff partner, Box YC 888. 


QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience — varied work on large and 


medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, A Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 71 St Mary Axe, 
London EC3 (01-283 0037). 








Career Opportunities for 
Young Chartered Accountants 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and the 
Middle East. 

United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners. with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions. 

Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE 1. 


FOR YOUNG 
ACCOUNTANTS 


SEEKING 
ADVANCEMENT 


Cooper Brothers & Co invite applications from young 
qualified accountants for appointments in their 
offices in London, the Midlands, the North and West 
Country. 


The positions offer opportunities to obtain ex- 
perience of modern techniques applied to a wide 
range of professional work including computer 
auditing. Initially, the work will be concerned with 
auditing, accountancy and taxation, but as experience 
is gained there will be opportunities to take part in 
investigations or to transfer to one of the specialist 
departments. 


The firm provides formal training under the direc- 
tion of two full-time training officers. 


There will be opportunities to travel abroad on 
short-or long-term assignments. 


Applications should be addressed to 
the Staff Partner, Abacus House, Gutter 
Lane, London EC2 and should indicate 
the part of the country in which the 
applicant would like to work. Local inter- 
views will be arranged. 
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80 Chancery Lane 
London WC2 
Tel. 01-405 1431 


A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 


service is free and completely confidential. 


PUBLIC PRACTICE 


COMPANY SECRETARIAL SENIOR 
FOR FULL GAMUT OF SECRETARIAL WORK .. . in well-known City practice 


SALARY £2,250 
NEGOTIABLE 


SALARY £3,000 


ASSISTANT FINANCIAL 
ACCOUNTANT (FINALIST) 


SALARY £1,500~-£1,750 


ASSISTANT ACCOUNTANT 
INTERMEDIATE A CC A. 


SALARY £1,250-£1,350 





LONDON 


qualified staff, 


CL Brown 
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A Career in 
Accounting 


_ BIRMINGHAM 


H. W. Huntington-Whiteley 


He will provide advice and guidance with 
emphasis on company law, at partner level, 
attending to the needs of a _ broadly-based 
clientele; both private and public companies. This 
department has been established for a number 
of years and operates to some extent indepen- 
dently from the general practice. Previous experi- 
ence would reflect on salary offered. 


NEWLY QUALIFIED 


CHARTERED ACCOUNTANTS ON JOINING . . 


SALARY £1,800 P.A. 


TAXATION/COMMERCE 


TAXATION ADVISER TO A DIVERSIFIED INTERNATIONAL GROUP is needed 


to provide a specialist service. Working on his 
own he will be responsible for critical appraisal 
and institution of planning at group level, 
advising member companies on all matters 
related to their taxation liabilities. 


. this major International 
Practice. a 
You are placed in a position of responsibility 
after a short induction period at an above-average 
commencing salary. You receive intensive man- 
agement training and attend computer and many 
other appreciation courses. Your progress is moni-~ 
tored at all levels and any problems that arise are 
jroned-out informally. The attention you get Is 
individual. This programme produces a manager 
in three years and has done so in as little as 
eighteen months. 

If it doesn’t, it won’t be for lack of effort by 
the Practice. 


TAXATION SPECIALIST TO JOIN A NATIONAL research and advisory body 


SALARY £1,600 PLUS 


COMMERCE AND INDUSTRY 


SOPHISTICATED PROCEDURES are opera- 
tive in NW. London Chemical Company enabling 
man with good accountancy background to pro- 
gress in experience and responsibility, 


WILL RECEIVE every assistance with studies 
by central London based Petroleum Company 
with a view to promotion, whilst involved in the 
full accountancy function. 


ASSISTANT TG CHIEF 
ACCOUNTANT 


SALARY £1,250 DA, 
INTERMEDIATE AC WA. 
SALARY £1,300 P.A. 


OVERSEAS 


SECRETARY/ACCOUNTANT 
KENYA 


SALARY NEGOTIABLE 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 


Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


Please write to the appropriate staff partner: 


3, Frederick’s Place, Old Jewry, 
London, E.C.2 


Beaufort House, 96, Newhall Street, 
Birmingham, 3 
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providing a service to Government and Industry. 
Work as a team member covers all aspects of 
United Kingdom and Overseas taxation with 
related subjects including tax planning on a 
broad scale. A working Knowledge of taxation 
applicable to companies is essential. 


DIVERSE DUTIES for central London Publicity 
Agents. Mechanised accounts with main respon- 
sibility for production of monthly accounts and 
Statistics. Right-hand man. 


STANDARD COSTING for Middlesex Cosmetic 
Company. Varied work including Investigating 
inventory levels. Scope for intelligent application 
studies and promotional prospects. 


NEW APPOINTMENT within a recently formed subsidiary of a well- 
established U.K. engineering group. A Qualified Accountant is required 
to design and implement the full range of financial and management 
services and systems control. Knowledge of the legal aspects 

of secretarial work useful. Two-year renewable contract with 

excellent fringe benefits. Age up to 40. 


FINNIE, ROSS, WELCH & CO require young chartered accountants of outstanding 


ability and personality for a wide range of work giving excellent opportunities to 


gain experience in investigations, other special assignments and the application of 


modern techniques to large concerns. Attractive salaries, ancillary benefits and 


training courses are offered and there are good opportunities of advancement to 


managerial positions, — Applications may be made to Mervyn Hughes & Company, 


accounting appointment consultants (who will not disclose an applicant’s identity 


without his permission), at 71 St Mary Axe, London EC3 (01-283 0037), or to the 


staff partner at 31 St Paul’s Churchyard, London EC4 (01-248 5322). 
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AUDIT MANAGER 


West End. £2,500 minimum, Small 
progressive firm. 


SENIOR 


City. £1,800. Medium/large firm. Wide 
variety of work. 


SENIOR 
West End. £2,100. Medium-sized firm. 


SENIOR 


WC2, £1,900-£2,000. Small firm, Op- 
portunity for mature experienced man. 


NEWLY QUALIFIED 


City. £1,700-£1,800. Large firm. Every 
encouragement to progress. 


AUDIT MANAGER 
W1. £2,250-£2,500. Small firm. 


LADY ACCOUNTANT 


City. Circa £2,000. Good opportunity 
for qualified lady C.A. 


SENIOR/SEMI-SENIOR 


City. £1,350+. 8-partner firm. To assist 
on large audits. 


SENIOR/SEMI-SENIOR 


West End. £1,250-£1,450. Small firm. 
Varied practice. 


ACCOUNTANT 
TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


AUDIT SENIOR 


City. £1,800-£2,000. Small firm. Op- 
portunity for unqualified man with good 
experience. 


RECENTLY QUALIFIED 


Opportunity to gain first-class post- 
qualification experience with large City 
firm. Salary £1,650-£1,800. 


AUDIT MANAGER 

City firm (medium size) are séeking a 
Chartered Accountant in his 30s for 
position of Audit Manager. There are 
partnership prospects for the selected 
applicant. Starting salary up to £3,000. 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of smalland medium size. Starting 
salary £1,700-£2,000. 


AUDIT MANAGER 


Large City firm require a well ex- 
perienced man of ability to take charge 
of an important block of audits. Good 
opportunity for ambitious man. (35-45.) 
£2,200-£2,450. 


AUDIT MANAGER 


Chartered Accountant with several 
years’ post-qualifying experience would 
be welcomed by fast expanding City 
firm. £2,400+-. 


TAXATION MANAGER 


A medium-sized firm seek a Manager 
to head their Taxation Department. 
The position would suit a man with 
several years’ good experience in the 
Inland Revenue. Starting salary circa 
£2,250. 


TAXATION ASSISTANT 


Progressive and expanding firm have 
a challenging appointment in their 
Taxation Department. The work is in the 
Personal Taxation field. Starting salary 
£1,300-£1,400. 


TAXATION MANAGER 


A City firm seek a Taxation Manager 

for their well established Taxation De- 

partment. Interesting and responsible 

position for the right man. Salary circa 
+ 


TAXATION SENIOR 


A medium-sized expanding firm in the 
City seek an experienced man for mainly 
company work. Prospects for pro- 
gression. Starting salary £2,000 p.a., 
plus bonus. 


TAXATION ASSISTANTS 


There are a number of opportunities 
for Personal Taxation Assistants in both 
the City and West End. Applicants 
should have had at least 1/2 years’ 
experience of Personal Taxation either 
in the Profession, Bank or Inland 
Revenue. Opportunity to advance to 
company work if desired. £1,000-£1,800. 
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MANAGEMENT ACCOUNTANT 
£1,800. W1. A.C.A. or A.C.CLA. 


FINANCIAL ACCOUNTANT 
£2,000+. SW1. Large Group. 


COMPANY SECRETARY 
£1,750. City Chartered Accountants. 


COST ACCOUNTANT 
£1,600, WI. Young A.C.W.A. 


FINANCIAL ACCOUNTANT 
£2,500, EC. Consumer Industry. 


ASSISTANT ACCOUNTANT 
© £1,250. West End. Part A.C.C.A. 


ASSISTANT ACCOUNTANT 


£1,200. West End. Partly qualified 
A.CLW.A. 


ACCOUNTANT 
£1,700. West End. Finalist. 


ASSISTANT ACCOUNTANT 
£1,650, W1. Good prospects. 


ACCOUNTANT 
£2,000+. Young qualified A.C.A. 





AVIAN APPOINTMENTS AGENCY re- 
uire and supply all grades, professional and 
ymimiercial, qualified and unqualified, audit 
ad all accountancy and secretarial staff, 
ale and female. Permanent and temporary. 
or the best choice with no fees to staff. 
dp Dover Street, Piccadilly, W1 (HYD. 
591), 1 Philpot Lane, Fenchurch Street, 
C3 (MIN. 3261), 109 Tottenham Court 
Ze (Warren Street Station), W1 (EUS. 


ACCOUNTANCY TRAINING 


City firm of Chartered Accountants wish 
to appoint a training officer for their 
training department. 

Duties will include lecturing to all 
grades of staff, planning and organising 
courses and work of a general nature. 

Candidates should be Chartered 
Accountants aged under 30, preferably 
with some experience of lecturing. 

Salary by arrangement. 

te write in confidence to Box AT 


ACCOUNTANTS AND ASSISTANTS, 
qualified and unqualified, are invited to 
apply for registration as freelances for varied 
assignments. — Full details from Practitioners 
Services Bureau, 64 Ingleby Road, Hford, 
Essex (01-554 3484). 

ACCOUNTANTS, Clacton-on-Sea, require 
fully experienced senior assistant imme- 
diately to take full charge of block of audits. 
seat prospects. — Full details to Box AC 


A FIRM of chartered accountants require 
a senior clerk to assist in a growing practice 
in Folkestone. Ample scope for a young man 
with initiative. Pleasant working conditions 
and salary according to age and experience, — 
Apply Box AF 2318. 


A CITY FIRM of chartered accountants, 
small/medium sized, seek capable 
qualified men to assist in the expansion 
of the practice which includes public 
and international companies. There is 
considerable potential and excellent 
prospects for really able men. ~ Please 
send full details to Box AC 7252. 


YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in London 
and other cities in the U.K. able, enthusiastic and ambitious qualified 
accountants and finalists who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 
themselves in a professional firm or to forming a sound foundation 
for a career in industry or commerce. 

Initial experience will be in the fields of auditing and special 
investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management consult- 
ancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave 
are given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed 
to: Staff Partner 

33 King William Street, London EC4 
(01-626 3232) 
indicating the city in which you are interested. 


A MEDIUM-SIZED HOLBORN FIRM 
of chartered accountants has vacancies for 
recently qualified men (salaries from £1,750) 
or Part II finalists (salary £1,600). Oppor- 
tunity for experience of the widest range of 
professional work, including public com- 
panies and taxation. — Write Box AM 2289. 





A MEDIUM-SIZED WEST END 
FIRM. of accountants with pleasant 
office require an experienced senior 
capable of working on own initiative to 
final figures to act as personal assistant 
to partners. Salary up to £2,000 p.a., 
according to background and experience. 
sane giving full details to Box AM 


A SENIOR ASSISTANT required by ex- 
panding firm of chartered accountants, on 
south coast — newly qualified or experienced 
unqualified. Pleasant working conditions and 


` good opportunity for person with initiative. 


Holiday arrangements honoured. — Apply 
L. F. Hope Jones & Co, 61 Station Road, 
New Milton, Hants. Tel. N.M. 2696. 


AN ATTRACTIVE OPPORTUNITY with 
good prospects is offered by chartered 
accountants, W1, to a senior with good all- 
round experience (including tax) who wishes 
to make a career in the profession. — Reply 
Box AA, 2462. , 

A QUALIFIED SENIOR. required by 
medium-sized old-established firm of char- 
tered accountants for their City office. Fuil 
responsibility for varied work including taxa- 
tion. ~ Write with full details to Geo. Little, 
Sebire & Co, Adelaide House, London 
Bridge, EC4. 

A RECENTLY QUALIFIED ACCOUNT- 
ANT required by small but expanding firm of 
accountants in Baker Street. First-class pros- 
pects for right man. — Write full details of 
experience etc. to Box AC 2390. ; 
AUDIT CLERK (unqualified) required by 
City Chartered Accountants. — Write for 
interview giving particulars of age and 
experience to Box AC 2433. ` 
AUDIT CLERKS, qualified (or unqualified 
finalists) required to work in London. Must 
be experienced in preparing accounts from 
incomplete records. Salary according to 
experience. — Apply with details to Box 
AC 7257, 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 


period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 


Ironmonger Lane, London EC2. 
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PROFESSIONAL 


AUDIT MANAGERS 
MANAGING CLERKS 
PERSONAL ASSISTANTS 
QUALIFIED AND 
UNQUALIFIED SENIORS 
SEMI-SENIORS 
PFAXATION SPECIALISTS 


PROVINCIAL PARTNERSHIPS — we 
are currently negotiating two pro- 
vincial partnerships — one on the 
S. Coast, one in The Fenland Country. 
Inquiries are therefore welcomed from 
chartered accountants interested in 
these opportunities. 

AUDIT MANAGER to take charge of 
group of audits for medium-sized firm 
in WC1. This firm have a good-class 
practice and this is a responsible post 
dealing with high-class work. Salary 
from £2,000 p.a. 

TAXATION — Many taxation appoint- 
ments at all levels, in all areas of 
London, for both experienced men and 
those qualified now wishing to special- 
ize. Salaries range from £750-£2,500 


p.a. 

PROVINCIAL - staff shortages are 
apparent at all levels, notably in: 
Liverpool, Nottingham, Brighton, 
Bristol, Leicester, Norwich, Man- 
chester, Birmingham, Leeds, New- 
castle, Exeter, Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 

who Is in attendance on Saturday morn- 

ings and up to 6.30 p.m. every week- 

night by appointment. 


HARRISON — WILLIS LID. 


POST OF THE WEEK 


MANAGEMENT ACCOUNTANT ~ 
NW. LONDON 

This is an excellent opportunity for a 
Chartered, Certified or Cost & Works 
Accountant, aged about 30, to join the 
young management team of the British 
subsidiary of an international group es- 
gaged in a rapidly expanding service 
industry. Initially he will complement 
the Company’s financial and manage- 
ment accounting strength. The Company 
is envisaging further acquisitions in the 
near future and candidates should be 
able to assume full financial control of 
such companies that might be acquired. 


Salary to £3,000 p.a. 
Applications in complete confidence, 
to: 

DAVID J. WILKINSON 


OVERSEAS 


Our current professional and commercial 
registers include positions in: Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, USA, Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 


World Appointments Controller: 
JULIAN CHARLTON 


COMMERCE AND INDUSTRY 


COMPANY SECRETARY/ACCOUNT- 

ANT TO £2,500 p.a. 
For a construction supply company 
in Bucks. Candidates with experience 
in industry which should include the 
practice of budgetary control and 
management accounting techniques. 
Experience of branch accounting 
would be advantageous. The man 
appointed will be qualified and aged 
about 35, 


FINANCIAL CONTROLLER 
A fairly recently qualified graduate 
A.C.A. — articled with a major City 
practice is sought by our client in 
London WI —a U.S. firm of manage- 
ment consultants. Prospects excellent 
for a candidate really able to mix con- 
fidently with senior management of 
major international groups and be 
prepared to undertake European 
travel. Salary — negotiable to £2,500 


p.a. 


COMPANY ACCOUNTANT - £2,500 
+ CAR. — A growing private group 
in NW. London engaged in the vehicle 
contract hire field seeks a Chartered or 
Certified Accountant to assume finan- 
cial control. Initial responsibilities will 
be to develop, with adequate support- 
ing staff the Company’s accounting 
systems. Board prospects. Age 27/37. 


PUBLISHING & ADVERTISING. - 
We have two clients in London WI - 
one a well-established publishing 
group — the other a rapidly growing 
advertising agency. Both clients seek 
a young qualified accountant — age 
late 20s—early 30s. In the first instance 
a management accountant — in the 
second —chief accountant reporting to 
the Board. The salaries envisaged would 
be circa £2,500 with several years’ 
post-qualifying experience in com- 
merce or industry. 


BUDGET ACCOUNTANT TO £2,000 P.A. 


Our client in NW. London is engaged in the Electronics Industry, The Company wishes 
to appoint a young Qualified Accountant as Budget Accountant. The appointment 
arises through promotion. Prospects and working conditions good. 


COMMERCIAL DEPT.: HYD. 2580. 


Commercial Division Controller: DAVID J. WILKINSON 


Consultants: F, L, ST J. McCLOSKY, C. COOPER-KEY, R. P. BENNETT, R. W. 


WATHEN, 


NO FEES TO CANDIDATES 


118 NEW BOND STREET, LONDON Wi 


(Specialists in Accountancy Recruitment) 


A YOUNG qualified accountant (or unquali- 
fied finalist) with experience of incomplete 
records required by Richmond, Surrey, certi- 
fied accountants, as senior assistant, Partner- 
ship prospects after probationary period for 
keen worker with suitable ability. Write full 
detalls; giving age, experience, etc. - Box AY 


18. 
CHARTERED ACCOUNTANTS, London 
EC4, require senior to assist two partners in 
expanding practice. — Box CA 2256. 


Al OPPORTUNITY. for assistants, junior 
and semi-senior, to join rapidly expanding 
West Middlesex firm of chartered account- 
ants. Progressive salaries according to 
ability. — Box AO 2369, 

BRIGHTON CHARTERED ACCOUNT- 
ANTS have a vacancy for a qualified account- 
ant at their West Sussex branch. Knowledge 
of personal taxation and incomplete records 
essential. Good prospects for right applicant. 
~ Apply Box BC 2437, 


Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in London or Manchester; 


@ in tax, audit and investigation work and management 


advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm). 


@ and rewarded by higher pay and increased responsibility; 
@ the opportunity of working in other countries on short or 


long-term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man’s future career. 


Write to D, Steele, St. Alphage House, 2 Fore Street, London, ECH 


or telephone 01-606 8080 or D. R. L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804), 





Open Saturday Mornings 


BIRMINGHAM CHARTERED ACCOUN- 
TANTS have a vacancy for a capable senior 
interested in trust work and taxation relating 
thereto, This covers a wide range of interest- 
ing and varied work with excellent prospects 
of promotion. — Please write to the Staff 
Partner, Touche, Ross, Bailey & Smart, 75 
Harborne Road, Edgbaston, Birmingham 15. 
CHARTERED ACCOUNTANT (W5), re- 
quires senior assistant, not necessarily 

ualified, but professional experience essen- 
tial and tax knowledge an advantage. 
Pension scheme and five-day week. — Details 
and salary required to Box CA 2335. 


HYD. 9441 (9 LINES) 
624 2856 AFTER 7 P.M. 


BIRMINGHAM. CHARTERED AC- 
COUNTANTS require audit assistants in the 
salary range of £1,250 to £1,800 per annum. 
Responsible positions affording opportunity 
to extend experience. Interviews arranged out 
of office hours if necessary. — Full particu- 
lars to Bowker, Stevens & Co, 18/19 Ludgate 
Hill, Birmingham 3. 

CHARTERED ACCOUNTANTS, North- 
West Sussex, require newly qualified account- 
ant or final candidate. Good prospects for 
man prepared to take an interest in a very 
varied practice. Experience of incomplete 
records desirable. — Write Box CA 2236. 


Haines, Watts, Beckley and Partners have vacancies in their offices at Slough, Reading 


and Hounslow: 


TRAINEE STAFF 


Vacancies exist now and in the late 
summer for applicants who have or ex- 
pect to obtain ‘A’ Levels or at least five 
"OT Levels. Comprehensive training faci- 
lities and study and examination leave 
are provided. 


ARTICLED CLERKS (Slough and 
Reading) for training as Chartered or 
Certified Accountants. 


TAXATION CLERKS {Slough and 
Reading) for training as members of the 
Institute of Taxation. 


COMPANY SECRETARIAL CLERKS 
(Slough) for training as Company 
Secretaries. 


AUDIT STAFF 


AUDIT MANAGER (Reading) to accept 
responsibility for the affairs of a group 
of clients and the control of staff. 


SENIOR AUDIT CLERKS (Slough, 
Reading and Hounslow) with experience 
of audit and incomplete record work and 
control of Junior Staff. 


AUDIT CLERKS (Siough, Reading and 
Hounslow) with experience of work in a 
professional office. 


JUNIOR CLERKS (Slough and Read- 
ing} with an aptitude for figure work. 


TAXATION ASSISTANTS (Slough and Reading} with several years’ experience of 
taxation work either in a Professional Office or with the Inland Revenue, 


SALARIES offered for all posts will be high. 
PENSION SCHEME (non-contributory) providing for retirement at 60 and other 


insurance benefits attach to all Senior Posts. 


APPLICATIONS should be handwritten, to: 2 The Grove, Slough, Bucks. 





eer 


May 18th, 1968 


BEDFORD ACCOUNTANTS require assist- 
ant to work with two partners. He should be 
experienced but not necessarily qualified. — 
Apply S. Northwood & Co, 94 Midland 
Road, Bedford. 

CHANNEL ISLANDS. — Chartered ac- 
countants require senior assistants, qualified 
or unqualified. The posts are permanent 
and progressive; accommodation available. 
Salaries according to experience. — Apply in 
writing giving full details, including age, 
experience and salary required to Black, 
Geoghegan & Till, 10 Lefebvre Street, 
St Peter Port, Guernsey, 





CHARTERED ACCOUNTANTS 
and 
MAY FINALISTS 


Young Chartered Accountants and May 
Finalists who wish to broaden their out- 
look are invited to apply for professional 
appointments in the City office of an 
international firm. 

Experience in modern methods is 
offered on a wide variety of work with a 
view to a career with the firm at home or 
overseas, or in industry at a later date. 
Starting salary for qualified men is 
£1,750, with half-yearly review, plus 
luncheon vouchers and three weeks’ 
annual holiday (this year’s arrangements 
honoured). Special consideration and 
arrangements will be given to May 
Finalists who are waiting for their 
results. — Write with full particulars to 
Box CA 7365. 





CHARTERED ACCOUNTANTS, BIR- 
MINGHAM, require young qualified ac- 
countants for audit staff. Starting salaries 
from £1,300 to £1,700. Three weeks’ holiday; 
excellent opportunities for early advance- 
ment and widening of experience. — Write 
giving full details to Box CA 7197. 

CHARTERED ACCOUNTANTS in South 
Bucks require qualified and unqualified 
seniors. Salary depending on experience and 
ability, but not less than £1,500 p.a, for quali- 
fied and £1,300 p.a. for unqualified seniors. 
Modern offices. Five-day week. Pension fund. 
— Apply with full particulars to Box CA 2217. 


CHARTERED ACCOUNTANTS (City) 
have vacancies for assistants at various 
levels for qualified and unqualified staff. 
Good commencing salary according to 
age and experience. Annual review, 
three weeks’ holiday and pension 
scheme. — Write giving full particulars 
to Box CA 7317. 





CHARTERED ACCOUNTANTS 


Herts/Essex borders, require young 
qualified accountants with experience of 
Taxation (Personal and Company) and 
of Modern Auditing Practice for respon- 
sible managerial positions in rapidly 
expanding practice. Commencing salary 
in the region of £2,000, Outstanding 
prospects of partnership for keen and 
able young men with progressive out- 
look. Accommodation available, Con- 
tributory Pension Scheme, — Apply in 
writing giving experience and personal 
details to Box CA 7213. 


CHARTERED ACCOUNTANTS in 
Victoria area have a vacancy for a 
qualified audit clerk at a commencing 
salary of £2,000 to £2,400 per annum 
depending upon experience. ~ Apply 
Box CA 7255. 


CHARTERED ACCOUNTANTS in Vic- 
toria, SWi, have a vacancy for a qualified 
accountant wishing to join a progressive firm. 
There will be involvement with computers 
and the prospects are excellent. The initial 
salary will be in the region of £1,900. — 
Apply, giving full details to Box CA 2395. 
CHARTERED ACCOUNTANTS (W1 area) 
have vacancy for senior assistant (not neces- 
sarily qualified) with good audit and tax ex- 
perience and capable of working with mini- 
mum supervision. Salary up to £2,000 per 
annum, according to experience. — Full 
details to Box CA 2377. 





CITY CHARTERED ACCOUNT- 
ANTS have vacancies for qualified 
assistants at various levels for varied and 
responsible work offering good oppor- 
tunities. Commencing salary up to 
£1,750 for newly qualified and up to 
£2,500 for others, in both cases accord- 
ing to age and experience. Annual review 
and pension scheme. — Write giving full 
particulars to Box CC 7316. 





dab Bear 


ACCOUNTANT 


CITY C.A.s, medium-sized, require qualified 
seniors at various levels. Salary up to £1,750 
for newly qualified and £2,300 for others 
according to experience. Annual review and 
pension scheme. — Write giving full details 
to Box CC 2298, 

CITY CHARTERED ACCOUNTANTS 
offer responsibility and varied experience to 
qualified accountants and Part II finalists. 
Commeucing salaries up to £1,750. —Age and 
brief details of education and experience and 
present salary to Box CC 2412. 





City firm of Chartered Accountants 
have immediate vacancies for Super- 
visory and Newly Qualified 


SENIOR AUDIT 
ASSISTANTS 


Commencing salaries: 
Supervisory Seniors: £1,850~£2,000. 
Newly Qualified Seniors: £1,500- 


Pension Scheme after probationary 
period. 


_ Apply Box CF 6935, giving full par- 
ticulars of age, experience, qualification, 
present salary. 





COMPETENT, ENERGETIC ASSISTANT 
required by West End accountants. Full- or 
part-time. Write giving full particulars of 
experience and salary. — Box CE 2302. 





CORNWALL 


Peat, Marwick, Mitchell & Co, 11 
Chapel Street, Camborne, have vacan- 
cies for newly-qualified Accountants and 
qualified Senior Assistants. Good start- 
ing salary and prospects together with 
pension scheme, three weeks’ annual 
holiday and five-day week. Opportuni- 
ties of transfer to other offices in the 
United Kingdom and Overseas. 





CORRESPONDENCE AND TAXATION 
ASSISTANT required to work in London 
practice. Preferably qualified. Good salary 
according to experience. No age limit. -~ 
Apply with details to Box CA 7315. 


COTSWOLDS. — Chartered Account- 
ants have vacancies for qualified staff. 
Excelfent commencing salaries according 
to age and experience and prospects are 
good for those with ability and the 
desire to work hard in an expanding 
practice. — Box CC 2333, 


COVENTRY 


Leech Peirson Evans & Co have 
vacancies for qualified assistants and 
semi-senior audit clerks with ability and 
initiative, and willing to accept re- 
sponsibility. The practice embraces a 
wide variety of professional work. 
Opportunity to specialize if desired, 
Modern offices. — Write giving details to 
Park House, Station Square, Coventry. 


COVENTRY 


Leech Peirson Evans & Co have 
vacancies for staff in their taxation 
department. The positions will suit 
qualified accountants with or without 
previous experience in taxation, and 
unqualified persons with some know- 
ledge of taxation procedure, — Write 
giving details to Park House, Station 
Square, Coventry. 





CROYDON CHARTERED ACCOUNT- 
ANTS require senior audit clerk. Salary 
Se to age and experience. ~ Box CC 


EAST LONDON Branch of Accountants 
require qualified Assistant. Experienced in 
medium-sized Company audits and taxa- 
tion thereon. Contributory Pension 
Scheme and progressive salary negotiable 
according to experience, circa £1,750. 

Vacancy also for semi-senior. 

Full details to Box EL 7331. 


ESTABLISHED SOLE PRACTITIONER 
with progressive West End practice requires 
young, energetic, qualified accountant with 
capital and a nucleus. — Box ES 2301, 


EVANGELICAL CHRISTIAN firm of 
chartered accountants require qualified 
assistant for their Oxfordshire office. This 
position of responsibility requires initiative 
and ability, and will give the opportunity 
of partnership. — Write stating age, ex- 
Ce and salary required to Box EC 


EXPERIENCED SENIOR ASSISTANT 
required SE. London chartered accountants. 
Qualification not essential. Permanent posi- 
tion. Write stating age, experience and salary 
required. — Box K 

EXPERIENCED SENIOR AUDIT CLERK, 
not necessarily qualified, required by rapidly 
expanding firm of Peterborough accountants 
to act as personal assistant to Senior Partner. 
Commencing salary in range of £1,000 to 
£1,300. — Please apply, stating age, education 
and professional experience, to Box ES 2398. 
EXPERIENCED SENIOR AUDIT CLERK 
required immediately by south coast char- 
tered accountants. Excellent prospects for 
advancement for suitable applicant with good 
experience in a similar capacity. — Write to 
Box ES 2304. 

HAYES (MIDDX) ACCOUNTANTS require 
young and keen audit clerk prepared to Gro, 
gress to top salary figures through application 
to work, responsibility undertaken and 
knowledge of current legislation acquired. ~ 
Write, staling age, experience, etc., to Box 
HM 2413. 





HERTFORDSHIRE 


City firm of Chartered Accountants have 
a vacancy in their St Albans office for a 
member of senior staff to undertake a 
varied and interesting programme of 
general practice work including group 
audits. Contributory Pension Scheme. ~ 
Apply in own writing, giving details of 
experience and salary range to Geo. 
Little, Sebire & Co, Alban House, 13 St 
Peter’s Street, St Albans. 





HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months. — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC. 





HOLBORN CERTIFIED ACCOUNTANTS 
require 
Senior recently qualified — £1,500, 
Semi-senior ~ £1,000—£1,250. 


Pleasant offices, varied and interesting 
work including taxation and company 
secretarial. C.1.S. qualification accept- 
able if trained in the accountancy 
profession. 


Write Box HC 7236, 





IF YOU ARE LOOKING FOR a post as 
articled clerk, semi-senior, senior, accounts 
clerk, book-keeper, contact us. ~ Enhanced 
Employment Consultants, 226 Strand, WC2. 
Tel. 583 0799. 

INSOLVENCY. — Chartered accountants, 
City, specializing in insolvency require 
qualified or unqualified men. Excellent salary 
and prospects in this absorbing field. ~ Box 
IC 2257. 

LIVERPOOL CHARTERED ACCOUNT- 
ANTS require senior assistant adaptable 
and keen to progress. Firm is not large but 
provides scope for expansion and oppor- 
tunities for special interests. — Box LC 2435, 
LIVERPOOL. — Liverpool chartered ac- 
countants invite applications from qualified 
accountants and finalists who wish to extend 
their knowledge in audit, investigation and 
taxation work. Initial salary according to age 
and experience with annual review, but not 
less than £1,500 per annum. Luncheon 
vouchers and superannuation scheme. Three 
weeks’ holiday. — Write, stating age and ex- 
perience, to the Staff Partner, Arthur Young 
McClelland Moores & Co, Castle Chambers, 
Castle Street, Liverpool 2. 

LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks. 
Salary up to £2,500 per annum. Pension 
scheme and luncheon vouchers. ~ Write 
Box 532, Reynell’s 88/90 Chancery Lane, 


WC. 

MANAGING AND SENIOR CLERKS 
required by long-established practice situated 
in West Midlands. Good salary and pros- 
pects offered to right applicant. — Apply in 
writing stating age, qualifications Gf any), 
experience and present salary, to Messrs 
Wall, Griffiths & Thompson, Chartered 
Accountants, Bridgnorth, Shropshire. 





LAURIE & COMPANY 


Accountancy Appointments 


£2,250 FINANCIAL ACCOUNTANT 

Excellent opportunity for a young quali- 
fied man to join large manufacturers in 
E. London. Preference for one leaving 
profession. To take over accounting 
functions of a progressive organization. 


£2,000 ACCOUNTANT 

Tobacco manufacturers have an opening 
for a young qualified man for their 
offices in West Middx. Monthly and 
quarterly accounts and staff administra- 


tion. 

£2,000/£2,250 ACCOUNTANT 

To be responsible for financial and 
Management accounting of Oil com- 
pany in W. London. Preference for 
A.C.W.A. but consider other qualifica- 
tion if good costing experience. 28/32. 


£2,000 ACCOUNTANT 

Qualified man with about two years’ 
post-qualification experience required by 
large Electronic group. Interesting in- 
ternal audit work, occasional U.K. 
travel. Also interested in candidate with 
languages for post involving Continental 
travel. 


PROVINCIAL 

Qualified men (A.C.A., A.C.C.A., and 
A.C.W.A.), urgently required by com- 
mercial organizations in Lancashire, 
Durham, Newcastle, Somerset and 
Scotland. £2,000/£3,000. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


5 Conduit Street, W1 


HYD. 6106 


91 Moorgate, London EC2 


MON. 6301 


MANAGING CLERK required by chartered 
accountant, Wi. The appointment offers 
a good salary with excellent prospects to a 
person of ability who wishes to stay in the 
profession. — Write MC 2463. 
NORTHAMPTON chartered accountants 
require capable audit assistants able to super- 
vise staff and work to final accounts and tax 
computations, would suit finalist. — Replies 
stating age and experience, to Box NC 2411. 
MEDIUM-SIZED FIRM of chartered 
accountants in London require qualified 
audit senior to take charge of section of 
audits. Starting salary not less than £1,700. 
Excellent prospects, first-class working con- 
ditions, three weeks’ holiday. — Please reply 
to Box MS 2402. 

MEDIUM-SIZE FIRM of London chartered 
accountants have vacancies for senior clerks: 
(a) on the audit side; and (4) to specialize on 
tax work. Personal initiative and ability to 
deal with clients essential. Good commencing 
salary, progressive increases and opportunity 
for advancement. Five-day week, pension 
scheme and luncheon vouchers. Holiday 
arrangements honoured. — Write full particu- 
lars to Box MS 7351. 

NORTH CHESHIRE chartered accountants 
require senior clerk capable of working on 
own initiative and experienced in incomplete 
records. Qualified or unqualified. Salary 
according to experience. — Write, giving 
details of previous experience and salary 
required, Box NC 2216. 

OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week and 
three weeks’ annual holiday. Holiday com- 
mitments honoured. Varied experience avail- 
able in large practice. — Applications to Staff 
Partner, Thornton Baker & Co, 8 King 
Edward Street, Oxford. 


OXFORD 


Chartered Accountants require qualified 
assistant with at least two years’ post- 
qualification experience for position of 
responsibility direct to partners. A good 
salary is envisaged related to responsi- 
bility undertaken. Flat available. — Box 
OC 7370. 


PARTNER of a medium-sized Holborn firm 
of chartered accountants requires a qualified 
personal assistant to supervise small and 
medium sized accounts, personal taxation 
files, and to service clients and correspond- 
ence while principal is away from office. 
Salary £2,000 p.a. — Apply giving details of 
career to Box PO 2248. 


, PERSONAL TAXATION 


Young Taxation Assistant required by 
City Chartered Accountants to assist 
with personal taxation. Some previous 
experience desirable. Salary £800-£1,000 
according to age and experience, 3 weeks’ 
holiday, luncheon vouchers, 5-day week. 
— Apply Box PT 7371. 





PART- OR FULL-TIME ASSISTANT for 
small firm of C.A.s at Crystal Palace. Salary 
to £1,600 p.a, — Please give details of experi- 
ence to Box PO 2259, 

PETERBOROUGH CHARTERED AC- 
COUNTANTS require senior assistant. 
Good experience incomplete records, taxa- 
tion, interviewing, etc., essential. Respon- 
sible position. Interesting and varied work. — 
Write particulars and salary required to Box 
PC 2284, 


PLYMOUTH CHARTERED ACCOUNT- 
ANTS require qualified or unqualified 
senior with experience of taxation and incom- 
plete records and able to take charge of a 
section of work. Commencing salary £1,200- 
£1,500 per annum according to age, experi- 
ence and qualifications. Good prospects in 
paname practice. — Full details to Box 


PROFESSIONAL ACCOUNTANTS require 
young chartered accountant with some ex- 
perience of incomplete records and taxation 
to act as personal assistant to partner. 
Partnership prospects for right applicant 
aged between 25-35., Initial salary negotiable. 
— Apply in writing with full details of per- 
sonal, academic and professional background 
to Stephenson, Smart & Co, 5 East Park 
Street, Chatteris, Cambs. 


QUALIFIED ACCOUNTANT 


Chartered Accountants, Newton Abbot 
and Exeter, have vacancy in their 
Newton Abbot office for a Senior. Wide 
variety of audit and other work. Present 
salary scale £1,600~£2,000 p.a. Excellent 
oppor anes for advancement. — Box 


Lé 


QUALIFIED ASSISTANT 


to a partner 
of a medium-sized firm 
of Chartered Accountants near St Paul’s, 
London 


BASIC SALARY £1,800-£2,350 p.a. 
according to ability and experience 


plus overtime, luncheon vouchers, etc. 
Five-day week, three weeks’ holiday, 
pension scheme. ~ Application in writing 
giving full personal particulars and 
details of experience to Box QA 7299. 


RARA AVIS 


— or a person who can combine technical 
knowledge and good experience in taxa- 
tion with sound business approach, 
legal with accounting knowledge, the 
boffin with the salesman. If you can 
identify yourself with this animal, we 
can provide the financial reward. 
Please write, giving appropriate 
information, to Box RA 7220. 


QUALIFIED ACCOUNTANT required as 
senior in medium-sized practice in Harrow, 
with prospects of salaried partnership/full 
partnership after satisfactory probationary 
period. Salary by arrangement. — Applicants 
should be working in the profession at pres- 
ent. — Write Box QA 2438. 

QUALIFIED ACCOUNTANTS required for 
the auditing and accountancy staff of a 
Liverpool firm of chartered accountants. 
Starting salaries are good and wide experience 
can be obtained. ~ Applications for interview 
and furteer details which will be treated 
confidentially should be sent to the Staff 
Partner, Harmood Banner & Co, Cunard 
Building, Liverpool 3. 

RECENTLY QUALIFIED ACCOUNTANT 
required as personal assistant to partner in 
rapidly growing practice in country town 
ten miles from Oxford. A good salary is 
offered and the opportunity to acquire all- 
round experience in a practice with wide 
connections. — Box RO 2260. 
RECENTLY-QUALIFIED MAN wishing to 
specialize in tax and spectal work is invited 
to join a young and enthusiastic team of tax 
specialists in medium size professional office, 
North London. First-class conditions in 
modern office with progressive firm. — Write 
Box RQ 2396, 

SENIOR ASSISTANT, recently qualified, 
required by firm of chartered accountants 
in Whetstone, N20. Applicants should be 
able to take responsibility and act on own 
initiative. Salary by arrangement. — Apply to 
Staff Partner, Cartwright, Scruton, Trup & 
Co, Northway House, High Road, Whet- 
stone, London N20. 


THE 


ACCOUNTANT 


SENIOR AUDIT CLERK (qualified or 
unqualified) required by East Essex chartered 
accountants to work with minimum super- 
vision. — Apply (giving full details) to Box 
SA 2348. 

SENIOR CLERK required by Romford 
chartered accountants. Experience in incom- 
plete records essential. Salary by arrange- 
ment according to age and experience. — Box 
SC 2227. 

SENIOR AND SEMI-SENIOR AUDIT 
CLERKS required by London chartered 
accountants situated close to King’s Cross 
Underground. Senior clerks should have ex- 
perience in handling medium and group 
audits to finality and be used to handling 
current taxation matters. Semi-seniors should 
have good all-round experience. There ts 
ample opportunity and scope for applicants 
showing initiative and ability. Five-day week, 
progressive salary, pension scheme and 
luncheon vouchers. Holiday arrangements 
honoured. — Write full particulars to Box 
SA 7350. 

SOLE PRACTITIONER in West Midlands 
requires personal assistant who is also a 
chartered accountant, with a view to partner- 
ship and ultimate succession. — Reply Box 
SP 2391, 

SOMERSET chartered accountants require 
semi-senior assistant able to prepare accounts 
to draft stage at least from incomplete 
records, Prospects of advancement in growing 
practice. ~ Particulars and salary required 
please, to Box SM 2414. 
SOUTHEND-ON-SEA chartered account- 
ants require all grades of audit staff. Oppor- 
tunities for advancement in a progressive 
firm providing varied experience. Pleasant 
working conditions and excellent salaries 
offered, Opportunities also for unqualified 
staff. — Please give age, experience and salary 
required to Box SO 2314. 

SUSSEX CHARTERED ACCOUNTANTS 
(four partners) offer appointment to young 
chartered accountant at minimum salary of 
£1,500 p.a. with partnership after three years. 
— Apply with particulars to Box SC 2388. 
TAXATION ASSISTANT. — City chartered 
accountants with separate tax department 
seek a young man to beresponsible direct to 
a partner for a good variety of personal, 
partnership and some company cases. Some 
previous experience of tax work is required. 
There will be good opportunities for the 
right man to extend his experience and 
assume wider responsibilities. Salary around 
£1,500 to start. Three weeks’ holiday, pen- 
sion scheme, luncheon vouchers. — Box TA 


Se 

TAXATION ASSISTANTS. — Finnie, Ross, 
Welch & Co have vacancies for qualified 
tax assistants capable of dealing with personal 
and company tax on own initiative. An attrac- 
tive commencing salary is offered and benefits 
include luncheon vouchers and three weeks’ 
annual leave. ~ Telephone 01-248 5322 or 
write to the Staff Partner, at 31 St Paul’s 
Churchyard, London ECA. 





TAXATION ASSISTANT 


(Lady) 


required by West End Chartered Ac- 
countants. Applicants should have had 
previous experience in Company and 
Personal taxation. Permanent and pro- 
gressive post. Pension Scheme. Five- 
day week. Three weeks’ annual holiday 
(including this year). Starting salary 
about £1,000 per annum upwards ac- 
cording to experience and ability. 
Luncheon vouchers. — Full particulars to 
Box TA 7332. 


TAXATION ASSISTANTS required by 
City Chartered Accountants for work on 
personal taxation cases. Good commenc- 
ing salary according to age and experi- 
ence, Annual review and pension 
scheme. ~ Write giving full particulars to 
Box TA 7318. 





TAXATION 


Harmood Banner & Co have vacancies 
in the Taxation Department of their 
Liverpool office for qualified men. 
Preference would be given to those 
having some experience of company 
taxation work and tax planning. 

The work is interesting and varied and 
offers opportunities for gaining experi- 
ence in all aspects of company taxation 
work. — Applications for interview and 
further details which will be treated con- 
fidentially should be sent to the Staff 
Partner, Cunard Building, Liverpool 3. 


TAXATION MANAGER required to start 
a taxation department for an expanding 
medium-sized Holborn firm of chartered 
accountants. This position willlead to a part- 
nership, and commencing salary will not be 
less than £2,000. ~ Write with full details of 
taxation experience etc. to Box TM 2237. 


TAXATION SPECIALIST for a very senior 
position required by medium-sized old- 
established firm of City chartered account- 
ants. The right applicant will be well ex- 
perienced and the remuneration and pros- 
pects will be sufficiently high to ensure that 
the successful applicant will wish to make 
his career with the firm. — Box TS 2316. 





TAXATION 


Woking, Surrey, firm of Accountants 
have a vacancy in their Taxation 
Department for a person, male or female, 
experienced in dealing with all aspects of 
taxation. Applicants should be capable 
of working under minimum supervision. 
Full-time or part-time considered. — 
Applications should be addressed to 
K. W. Cross & Co, 1-3 West Street, 
Woking, Surrey. 





UP TO £1,600 P.A. for senior staff offered 
by West Somerset chartered accountants, 
according to qualifications and taxation 
experience. ~ Pension scheme and five-day 
week. — Box OT 2353. 

VIGOROUS AND EXPANDING FIRM of 
London chartered accountants require an 
experienced audit manager to head audit 
department. Previous experience essential. 
First-class working conditions and excellent 
prospects. Starting salary not less than 
£2,500. ~ Please reply in the first instance to 
Box VA 2401, 

WEST BERKSHIRE ACCOUNTANTS re- 
quire immediately senior would suit finalist 
or recently qualified chartered or certified. 
Salary by agreement but would not be less 
than £1,000. Good prospects for suitable 
applicant of pleasing personality, willing and 
industrious and would include probability 
for right man to be considered for share in 
partnership after probationary period of 
probably two years. — Box WB 2294. 





WEST END ACCOUNTANTS with a 
medium-size general practice require a 
young qualified man with a view to 
appointing him as a salaried Partner after 
a reasonable trial period, leading to a 
participating partnership. Capital not 
essential. Commencing salary £2,000 
p.a. — Box WE 7300. 





WOKING, SURREY. — Chartered account- 
ants have vacancy for senior assistant under 
30, prepared to accept increasing re- 
sponsibility in a progressive and expanding 
practice. Realistic salary and congenial 
working conditions. — Replies stating age, 
experience and qualifications to Box WS 


2: 

YOUNG CHARTERED ACCOUNTANT 
(or May finalist) required by growing practice 
in North Hampshire, to manage incomplete 
record section. Initial salary envisaged 
£1,200 to £1,400 dependent on experience 
and qualifications with good prospects for 
advancement. Flat available. — Personal par- 
ticulars to Box YC 2300. 

YOUNG qualified or nearly qualified 
accountant required for North London 
chartered accountants. Excellent prospects 
for the right person. — Replies giving details 
of experience, present position held, and 
salary required, to Box YQ 2399. 





COMMERCE 
AND INDUSTRY 





A.A.C.C.A,, A.C\A., A.C.W.A,, young, go- 
ahead, ideally with experience in a company 
operating integrated accounting techniques, 
sought for career opportunity with successful 
pharmaceutical manufacturing and marketing 
group, Surrey/Hants border. Salary to £2,500 
and excellent conditions. MANAGEMENT 
PERSONNEL, 97 Portsmouth Road, Guild- 
ford. — Tel. 64858. 

A BRIGHT YOUNG A.C.A. (finalist con- 
sidered), required as assistant to chief 
accountant of expanding cosmetic company 
(Queen’s Award holder with turnover in 
excess of £1 million) to assist with introduc- 
tion of punched cards and revision of 
accounting systems at Welwyn Garden City. 
— Apply to J. E. Sargent, Eylure Ltd, P.O. 
Box 32, Welwyn Garden City, Herts. 
A.C.A., ACCA. (25-35) with a few years’ 
post qualification experience sought by inter- 
national corporation for their location in 
Surrey. Duties to include the preparation of 
management accounts and information. Pro- 
gressive salary and excellent promotion 
prospects. ~ MANAGEMENT PERSON- 
Bee 97 Portsmouth Road, Guildford. Tel. 
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ACCOUNTANCY ASSISTANT. - An 
expanding group of manufacturing com- 
panies near Southampton requires an 
accountancy assistant. The successful appli- 
cant need not be qualified but must have a 
good practical knowledge of accountancy and 
be accustomed to working to rigid timetables. 
Commencing salary would be in the range 
£1,250 to £1,500. — Box AA 2392. 
ACCOUNTANCY - TRAINED YOUNG 
MAN (not necessarily qualified) required for 
interesting and progressive post. Limited 
travel, — Apply in writing to Edward Rushton, 
Son & Kenyon, Industrial Auctioneers, 
Valuers and Fire Loss Assessors, 12 York 
Street, Manchester 2. 

ACCOUNTANT, chartered, certified or un- 
qualified, required in legal office in South- 
west (Eastern section); progressive salary 
with pension, help with removal expenses; 
duties in accordance with ability and experi- 
ence. ~ Please write with full details to Box 
AC 2220. 

ACCOUNTANT, QUALIFIED, required by 
subsidiary of a major engineering group, 
Gloucester area, as assistant to chief account- 
ant. Age 24-30, salary according to age and 
experience, but not less than £2,250 per 
annum. Previous industrial experience and 
knowledge of standard costing essential. This 
is a first-class opportunity for a man wishing 
to broaden his management accounting 
experience in an expanding organization. — 
Box AQ 244]. 

ACCOUNTANT REQUIRED (not qualified) 
by leading service company in U.K. with 
turnover exceeding £10 million. The success- 
ful candidate who must have pleasing 
personality and common sense will be trained 
in the company’s methods and requirements 
in Management accountancy. Salary £1,500- 
£2,000. — Box AR 2430. 

ACCOUNTANT REQUIRED, qualified or 
unqualified, for two associated companies 
(travel industry), must be experienced in 
preparation for audit, quarterly budgets, 
statistics, etc. A confidential post with re- 
sponsibility and good conditions and 
prospects. Salary to be discussed but at least 
£1,800 to commence. — Replies marked 
‘Private and Confidential’ to advertisers, 
Box AR 2306. 





ACCOUNTANT 


Company Secretary of well-known 
medium-sized Hotel Group requires 
Senior Assistant at Head Office in Lon- 
don. Applicant must be well qualified in 
general accounting to acceptable levels 
and should preferably have a basic 
knowledge of the Hotel & Catering 
Industry. Appointment open to male or 
female. Duties will require visits to 
Company’s Hotels. Personality and 
adaptability essential. Good salary and 
pension scheme. — Apply Box AC 7372. 





ACCOUNTANT REQUIRED by 
medium-sized expanding company with 
offices close to Victoria station. 

The Job: General Supervision of 
Accounts department with staff of two. 
Responsible to the company secretary for 
the monthly and annual accounts, and 
monthly trading Statistics. 

Prospects: Must be able to take over 
the duties of the Company Secretary in 
the near future. 

Qualifications: Intermediate, A.C.A., 
A.C.CA., ACLS. Studying for final. 

Salary: Initial Salary circa £1,200 per 
annum, Luncheon Vouchers and three 
weeks’ holiday. 

Write in first instance with details of 
previous experience, qualifications and 
salary, etc., to G. W. Wells, Managing 
Director, Granville Controls Limited, 
120 Wilton Road, London SWI. Mark 
Private and Confidential. 





ACCOUNTING OPPORTUNITIES 


Odhams (Watford) Limited, one of the 
Jargest Gravure Printing companies in 
the country are looking for young inter- 
mediate standard accountants and older 
persons with a wide practical accounting 
experience, to fill vacancies in the inte- 
grated costing, capital and financial 
accounting department. ; 

The successful applicants will have 
opportunities to use their initiative and 
to accept responsibility. They will be an 
integral part of a team introducing and 
perfecting advanced management report- 
ing and accounting techniques. ; 

Please apply in writing, stating details 
of age, experience and salary required, 


to: 
j CHIEF ACCOUNTANT 
WATFORD) LTD 


WATFORD, HERTS 
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THE INSTITUTE OF 
TAXATION 


Extracts from the Speech by the President, Mr George 
Whillans, F.T.1.1., EIB F.R.Econ.S., at the Annual General 
Meeting held in London on May 14th, 1968: 


There are numerous provisions in this year’s Finance Bill 
which will be unpopular and when I say this I am thinking 
mainly of the anti-avoidance provisions which have been 
introduced. 


It is, of course, quite natural to select anti-avoidance 


provisions as the main target for criticism but I do not 
consider that legislation should be condemned out of hand 
merely because it is introduced to stop a loophole. I would 
imagine that the majority of those of us who are engaged as 
advisers to the taxpayer would be the first to recommend the 
introduction of legislation of this type if we were on the 
other side of the fence. At the same time I am equally 
confident that the majority would join me in condemnation 
of legislation which is retrospective in effect. This retro- 
spective legislation is a highly important and almost alarming 
feature of this year’s Finance Bill. 


In his closing remarks when concluding his Budget speech 
the Chancellor said: ‘And the voice in which we shall speak 
will be one of sanity’. I do hope that the voice of sanity 
will prevail in this and all our future tax legislation and I 
hope that even at this late stage in the progress of the Finance 
Bill through Parliament there might be some clear re-thinking 
regarding the undesirability of retrospective legislation. 
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FIGHT CANCER 
WITH A WILL! 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C.R.F. is fighting all 
forms of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date 
laboratories. It has no official grants and is entirely 
supported by voluntary contributions. Will you please 
help—now ? 

How to word your Will 

‘I hereby bequeath the sum af. pounds free of duty to the ` 
Imperial Cancer Research Fund, Lincoln's Inn Fields, WC2 
for the purpose of scientific research, and I direct that the 
receipt of the Honorary Treasurer or Secretary shall bea 
good discharge for such legacy.’ 












ae Write for firther Re to: 
SE? E A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
O aeS IMPERIAL CANCER RESEARCH FUND (Dept. 163), 


Wene et 
SS LINCOLN’S INN FIELDS, LONDON, WC2 
H.M. The Queon 


IMPERIAL CANCER RESEARCH FUND 





Pourquoi déposer 
chez une banque francaise 





quand ily a 12.000 


banques anglaises? 


Because there are sound commercial reasons for 
doing so. Crédit Lyonnais, one of the world’s 

largest and most respected international banks, offers 
to depositors a unique combination of complete 
security and attractive rates of interest. 

Crédit Lyonnais has been active in financing 

British trade and exports through the City of London 
since 1871.-If you would like to hear more about the 





flexible approach which Crédit Lyonnais adopts ' 
towards its British transactions all in perfect English, 
of course — you should contact the bank at the 
addresses and telephone numbers given below. 


CREDIT LYONNAIS. 


40 Lombard Street, London E.C.3. Tel: 01-626 9331 
18 Regent Street, London S.W.1. Tel: 01-930 6064 
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HIGHER INTEREST RATES 


PAID- UP SHARES 


A} Af Income Tax paid 


emstnerl 50 A 
me vataed customels e the 


| 0/11; KA Master Fe actors 
worth f] 13 e 2? { e Herbert Chappell 


with Income Tax at 8/3 
Investments from £1 upwards accepted 


HERBERT CHAPPELL LTD 
FIXED TERM SHARES 50 GRESHAM STREET « CITY - ECH 


(2 or 3 years—your choice) 22 SUFFOLK STREET - HAYMARKET + SW1 


Lk | Income Tax paid einen the Diference 
0 


~£0.1.9) 


with Income Tax at 8/3 
Multiples of £100 accepted. Maximum £3000 per person 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/182 St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01-629 6857. 





Write, telephone or call 
for further details. 


LEICESTE 


AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


BUILDING 
SOCIETY 


TEMPERANC E 15] STRAND, Kee SE 01-836 0832 





GEE & CO (Publishers) LIMITED 


Authorised for Investments by Trustees - Assets exceed £50 millions’ 
Member of the Building Societies Association 


Head Office: Halford House Charles St. Leicester ESTABLISHED 1846 

Branch Offices: 

Birmingham 90 Colmore Row Tel: Central 0135 ORRIDGE & Co 
Bristol St. Giles House, Quay Street Tel: 20518 m 
Croydon Essex House, George St. Tel: 01-688 0092 184 Strand, WC2 

Eastbourne 20 Cornfield Road Tel: 30361 

Edinburgh 35a George St. Tel: 031-226 3495 Telep hone 01-836 9212/ 3 or 6340 
Glasgow C2 85 St. Vincent St. Tel: 041-221 3321 in 

Manchester 47 King Street Tel: 061-834 0687 Val e? cktaki d e EE f 
Norwich 9 Castle Meadow Tel: 21493 aruatcions usiness 1rans ers 
Nottingham 3 Poultry Tel: 55751 Compulsory Purchase Order Claims 
Reading 163 Friar Street Tel: 52445 d S 
Southampton 163 High Street Tel: 28504 Introductions Recognized 
Wembley 11 Bridge Rd., Wembley Pk. Tel: 07-904 8212 Branches at 


BIRMINGHAM, BOURNEMOUTH, LIVERPOOL & SWANSEA 
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" DIRECTORS’ REPORT AND ACCOUNTS OF 


d * k 
- 


LIMITED 


No. of Company: 


for the year ended 


REPORT OF THE 


Opies thereof. 
DOCTOR ansas 


Secreta A ana aka 


This form may be used for filing with 
the Registrar of Companies 


© The Solicitors’ Law Stationery Society, Limited. 1968 Companies 30 
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INVESTMENTS 





SHOPS — OFFICES AND 
INDUSTRIAL PROPERTIES 


REQUIRED FOR INSTITUTIONAL CLIENTS 


SAMUEL WALKER & SON 


Chartered Surveyors Established 1867 


23 LAWRENCE LANE, LONDON EC2 


TELEPHONE 01-606 2857 


HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation ; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone 01-405 8411 (8 lines). Grams: Penetraney, London WC2 
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Taxing Money's Worth 


TE Inland Revenue have suffered a signal defeat at the hands 
of a machine-minder whose wage at the relevant time was 
some {30 a week. He successfully appealed to the Court of 
Appeal last week against a decision of Mr Justice UNGOED- 
THomas. The case is Heaton (Inspector of Taxes) v. Bell, the 
High Court proceedings being reported in 46 ATC arg. 
Reversing the decision in that Court, the Court of Appeal restored 
the decision of the Special Commissioners, and furthermore 
refused leave for the Inland Revenue to appeal to the House of 
Lords. 

Mr BELL joined his employer’s ‘craftsmen’s car service scheme’ 
under which the employer bought a new car, taxed, insured, and 
loaned it to him on terms that only he was to drive it. It was part 
of the scheme that while Mr BELL was in the scheme his weekly 
wage was reduced by a fixed sum, latterly £2 18s a week. 

If the employee was sick, so that no wage accrued to him, there 
was of course no wage to reduce; nevertheless the employer did 
not seek to recover any part of the {2 18s which might otherwise 
have been applied in reduction of the wage. Another term of the 
scheme was that the employee could leave it at two weeks’ notice, 
whereupon he returned the car and the reductions ceased. 

In the Schedule E assessment on Mr BELL’s wages for 1963-64. 
the Inland Revenue included the annual amount of the weekly 
reductions. He appealed to the Special Commissioners, whereupon 
the Revenue supported the assessment on two alternative grounds. 
The first was that there were, in effect, two contracts; one to pay 
the full gross wage, and the other to borrow a car and to pay for it 
by means of a deduction from the gross wage on the lines, for 
instance, of a works savings scheme. 

If that had been the correct construction of the scheme, then 
Schedule E liability would have followed, on the authority of 
Machon v. McLoughlin (11 T.C. 83), which applies the general 
rule that the way one spends one’s income cannot affect the fact of 
its being income. This argument, on the facts, failed three times — 
before the Special Commissioners, in the High Court, and in the 
Court of Appeal. 

On the second ground the Revenue managed to satisfy Mr 
Justice UNGoED-THomas but nobody else. The ground was that 
the use of the car was money’s worth; though the Revenue 
conceded that this would not be enough unless they could show 
that the benefit of the use of the car could be turned into money. 
They therefore argued that this test was satisfied by the fact 
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that Mr BELL could at any time, at only two weeks’ 
notice, convert the benefit into money, i.e. by leaving 
the scheme and thus bringing an end to the reductions 
in his weekly wage. 

The decision of the Special Commissioners against 
the Crown was simple: Mr BELL alone was permitted 
to drive, and therefore he could not assign his rights; 
it followed that there was no way of raising money on 
them. In the High Court, however, Mr Justice 
Uncoep-THomas accepted the argument of the Crown. 

But in the Court of Appeal, Lord Justice 
DANCKWERTS said, according to The Times of May 1oth, 
that this was a fallacy. When Mr BELL surrendered the 
car he ceased to have the use of it. That was not con- 
verting 1t into money. 

At the same time the Revenue put forward a new and 
rather more startling point in the Court of Appeal. 
They said that the money’s worth question could be 
decided by computing how much it had cost the em- 
ployer to make the car available; in other words, the 
legislation dealing with benefits in kind to directors 
and highly paid employees need never have been 
passed. This, however, was not compatible with the 
House of Lords decision in Abbott v. Philbin (39 A.T.C. 
221), and the weight of that case induced Lord Justice 
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SALMON and Lord Justice FENTON ATKINSON to con- 
cur with Dancxwerts, L.J. Though SALMON, L.J., 
observed that, hypothetically, an employer might 
provide his employee with a house, clothes, food, etc., 
all with a condition of non-assignability, and pay him a 
very small wage. In which case he would get virtually 
all his remuneration tax-free. It may be added that 
Mr Justice UNGorp-THomas had already observed 
in the Court below that the scheme in which Mr BELL 
participated ‘may not commend itself to taxpayers 
who are not in a position to have the tax advantages 
which it is claimed the scheme produces’. 

The question naturally arises as to whether, with the 
fall in the value of money, it is time that ‘the benefits- 
in-kind’ provisions introduced in 1948 for employees 
receiving £2,000 and more, should be revised and now 
limited to employees earning (say) £4,000 or more. 
In the present climate, it is perhaps more likely that 
the income limit would be lowered, although there 1s 
clearly not the staff in the Inland Revenue adequately 
to administer such extended provisions. But it seems 
odd that the Government, having swallowed the camel 
of tax on beneficial occupation (except as part of 
emoluments), should strain at the gnat of Mr Des 
£2 18s a week. 





Finance Bill 
Under Fire 


DEVASTATING broadside on the current 
Finance Bill is contained in a nine-page memoran- 
dum submitted to the Treasury on behalf of the 
Councils of the constituent bodies of the Accountants 
Joint Parliamentary Committee, that is to say the 
English, Scottish and Irish Institutes of Chartered 
Accountants and The Association of Certified and 
Corporate Accountants. 

Beginning with general topics, the memorandum 
(reproduced elsewhere in this issue) deplores the 
absence of any explanatory notes showing what the 
Bul is trying to do, and also deplores the extent to 
which the principle of legislation by reference has 
again been adopted despite earlier protests. The bodies 
concerned also express the view that retrospective 
legislation imposing tax is not justified. 

Reinforcing our own previous stricture, the mem- 
orandum criticizes the changes in personal reliefs, 


and makes the points that a man loses housekeeper 
allowance if he is entitled to any marriage allowance, 
and that the cutting down of the marriage allowance 
by reference to the date of marriage makes no adjust- 
ment for this. The point made in these columns last 
week about the uncertainty of the amount of a surtax 
payer’s total income rendering it difficult for him to 
know whether to claim family allowance or not, is also 
taken up in the memorandum. The solution it suggests 
is that the clause be amended to ensure that the aggre- 
gate tax burden imposed cannot exceed the total of the 
family allowances. 

The leading article on the second reading of the 
Bul in our issue of May 4th, pointed out some of the 
anomalies inherent in clause 15 and Schedule 8 which 
provide for the aggregation of a child’s investment 
income with his parents’ income. The memorandum 
calls for a further detailed study of the proposals before 
they come into force in 1969-70. In particular, it is 
argued that the new provisions should be confined to 
children under 16, thus eliminating the provisions 
about children in regular employment. There is 
another argument for this, in that it is probably only 
where the child is about this age that there is in the 
family any real pooling or single spending unit. 

The argument that the clause should not hit income 
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under gifts made before last Budget day is unlikely 
to strike any responsive chord in the Government. 
There is perhaps more weight in the view put forward 
that orders made by Courts in divorce and similar 
proceedings in relation to children must have been 
made on the footing that the law about aggregation 
would not be changed. It is commonplace for Courts to 
award income to a child rather than to its mother, in 
order to spread the income tax burden on mother and 
child. Had there been fore-knowledge of clause 
15, the Courts in such cases might well have made 
orders for more income, in order to counter the 
effect of the section, at the husband’s expense. There is 
already an extra-statutory concession under which 
the rigours of the sections directed against settlements 
on children are tempered where the Court has made an 
order. 

There is a good deal more to be said for the sug- 
gestion that there should be an exemption limit for 
aggregation with parents’ income. It can hardly be 
said that income tax child allowances are really an 
adequate reflection of what it costs to keep a child. 
To tax the parent on the whole of his child’s income 
while restricting the personal allowance for the child 
to a token amount, seems to be somewhat harsh. The 
memorandum submits that there should be further 
study of the inequitable clause 15 since it does not 
come into effect until 1969—70. The bodies say they 
would welcome joint consultation with the Revenue 
on the subject. 

The accountancy bodies also do well to raise 
questions on the effect of clause 16 and Schedule o 
which make so many complicated changes in relation 
to life policies and the repercussions on income tax and 
surtax. The CHANCELLOR has already tabled amend- 
ments to this legislation which show that the drafting 
in the first place has left a good deal to be desired. 

The memorandum brings out a regrettable lacuna 
in the provisions in clause 18 for the taxation of 
receipts where a business changes from a conventional 
basis to an earnings basis. Where the boot is on the 
other foot and the business, for good reasons, changes 
from an earnings basis to a conventional basis, there 
ought to be provision for relief where the effect is that 
the same earnings are taxed twice. What is sauce for 
the goose is sauce for the gander. 

While welcoming the new {50 exemption limit for 
capital gains of individuals, the memorandum makes 
the point previously made in these columns, namely, 
that this does little to reduce the burden of the work of 
computation. Clearly, as the memorandum submits, 
the proper thing is to set a minimum figure in terms of 
consideration received for disposals. This is all the 
more cogent in view of the fact that the Revenue 
seem to be literally years behind with their capital 
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gains tax computations. Arrears of work for the whole 
country must be quite prodigious, beside which the 
new concession is pitifully inadequate. 

On this theme of seeking to avoid work by extending 
exemption limits, as well as on grounds of equity, we 
support the submission that the present exemption 
limit of £5,000 for estate duty has been overtaken by 
the progressive fall in the value of money since that 
limit was fixed. It seems ludicrous that a widow who 
has been left an estate which does not realize more than 
£6,000 should have to pay estate duty, when that sum is 
probably woefully inadequate to maintain her in any 
standard, let alone the standard permitted by her 
deceased husband’s former earnings. 

Donees of gifts made less than five years before 
March roth, 1968, may well suffer serious hardship 
from the extension of the statutory survival period to 
seven years. Often at the date of the gift an insurance 
policy was taken out against the death of the donor 
within five years or less, which policy may well prove 
to be useless. We endorse the suggestion that the 
seven-year period be confined to gifts made after 
Budget day. 

We also suppport the submission that the new 
provisions about marriage gifts should fix the value 
as at the date of the gift and not at the date of death. 
After all, a taxpayer looks for some sort of certainty. 
A gift may well appreciate considerably in market 
value by the time the donor dies but the donee may 
be precluded from disposing of it, whether for senti- 
mental or more compelling reasons. 

It is true to say that the new provisions about 
aggregation of life policies can have the result of up- 
setting arrangements legitimately made before Budget 
day and even of causing great hardship. The four 
proposals made in paragraph 40 of the memorandum 
seem to be eminently reasonable, not only as tem- 
pering the wind but also as introducing greater 
certainty, 

As regards paragraph 41, it is certainly not surprising 
that the accountancy bodies should ask for the con- 
firmation that the effect of clause 34 will be to reverse 
the House of Lords decision in Gartside v. Commis- 
stoners of Inland Revenue and no more. That, no doubt, 
was the object of the clause, but it is couched in such 
extraordinarily tortuous language that it is possible to 
visualize much litigation arising from it before its 
meaning is finally established. 

The ‘special charge’ on investment income promises 
a whole crop of new problems and room for argument. 
Prima facie it is highly iniquitous if the effect of clause 
37 is to require the recipient of a purchased life annuity 
to pay special charge on the income element when he is 
unable to draw on the capital which supplies that 
income. 
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Current 
Affairs 







Accountants and S.E.T. 


HILE accountants, either in practice or in 

industry, are often called upon to give advice in 
matters relating to the selective employment tax, the 
incidence of GEI on members of the profession 
themselves is of considerable moment, and as previously 
pointed out to the Chancellor of the Exchequer, has 
adverse implications for productive enterprise. 

In his Budget speech the Chancellor himself 
admitted 5.E.T. was ‘not a wholly popular tax’ and 
he undertook to look into its effects. He has now 
requested Professor W. B. Reddaway to review the 
effect of the tax ‘on prices, margins and productivity 
in industries on which the tax falls as a net burden 
and the consequent effects on the economy generally’. 
Reproduced below is a letter sent to the Chancellor 
last week by the President of The Institute of Chartered 
Accountants in England and Wales, urging that the 
accountancy profession should be brought within the 
ambit of the inquiry. 


Dear Chancellor, 


THE REDDAWAY INQUIRY INTO THE EFFECTS 
OF SELECTIVE EMPLOYMENT TAx 


In July 1966 the then Chairman of the Accountants 
Joint Parliamentary Committee (which represents the 
Councils of this Institute, The Institute of Chartered 
Accountants of Scotland, The Institute of Chartered 
Accountants in Ireland and The Association of Certified 
and Corporate Accountants) wrote to your predecessor 
pointing out that the impact of selective employment tax 
on accountants, whether engaged in public practice or in 
commerce and industry, would have adverse implications 
for productive enterprises, and urging remission of the 
tax in respect of the accountancy profession. 

Our views on the issue are as strong today as they were 
then, and have been sharpened by dismay at your proposal 
to increase S.E.T. by 50 per cent with effect from Septem- 
ber 2nd this year. We still believe that the direct and vital 
contribution which modern accounting makes to industrial 
efficiency and productivity constitutes a strong case, con- 
sistent with the stated philosophy of the tax, for at least 
remission of S.E.T. in respect of the accountancy profes- 
sion. We accordingly welcome your appointment of Mr 
Reddaway to undertake an inquiry into the effects of the 
tax ‘on prices, margins and productivity in industries on 
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which the tax falls as a net burden and the consequent 
effects on the economy generally’. Our object in writing to 
you at this stage is to seek your assurance that the word 
‘industries’ in this context will be construed so as to enable 
Mr Reddaway’s inquiry to cover the effects of S.E.T. on 
professional services, and on accountancy services in 
particular, so that the whole position may be open to full 
and independent examination. 
Yours sincerely, 


W. E. PARKER, President. 


Another Decimal Coin 


SEVEN-SIDED coin with a shape technically 

called an ‘equilateral curve heptagon’ is to replace 
the ros note as part of the decimalization programme. 
To be known as the 50 new penny piece (expressed sop) 
it will come into general circulation as legal tender in 
mid-October next year. 

Thought to be the first seven-sided coin ever to be 
put into use anywhere in the world it will be ‘silver’, 
i.e. made of cupro nickel and will be about midway 
in size and weight between a florin and a half-crown. 
Tt will have a similar thickness to a half-crown but will 
have a non-milled edge. 

The design to be carried on one face of the rop 
(the other will bear the same portrait of the Queen as 
the recently issued 5p and rop coins, announced in our 
issue of April 27th) is still under consideration. Its 
shape and size are being made known beforehand to 
help, in particular, the coin-operated machine industry 
with forward planning. 

The decision to replace the ros note is based pri- 
marily on economics, since it has a life of some six 
months and the costs of distribution and withdrawal 
are high. A 5op coin will cost more initially to 
produce but should have a life of at least fifty years and 
after that the metal is recoverable. Just over 200 million 
ros notes are at present in circulation and will be 
progressively withdrawn from circulation after the 
new coin is introduced. 


Examination for Brokers 


A from August 1971, no person will be admitted 
to membership of a federated Stock Exchange who 
has not either passed the new qualifying examinations 
which start in June 1970 or, by virtue of his educational 
qualifications or business experience, is exempted from 
the new examination. According to an official an- 
nouncement of the Federation of Stock Exchanges in 
Great Britain and Ireland, under whose auspices the 
scheme is organized, the main consideration determin- 
ing the scope of the examination has been that a candi- 
date ‘should have made a study of the basic principles 
of the subjects involved in giving advice to the public’. 

From this it follows that since jobbers do not per- 
form this particular function, it will still be possible to 
obtain membership of a jobbing firm without taking 
the qualifying examination. This applies both to part- 
ners and those associates with jobbing firms. Such 
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persons may, however, sit the examination if they so 
wish. Where a jobber later seeks to alter his status to 
broker, then, unless he has passed the examinations 
which applied to the broker at the date of his admission, 
such a change will not be possible. 

The examination comprises four written papers 
covering the interpretation of company reports and 
accounts, the technique of investment, taxation, and 
stock exchange practice. The taxation paper will 
take one and a half hours; the other three will be three- 
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hour papers. The four papers may be taken at one 
sitting, or singly at successive examinations. If the 
candidate fails any paper he may re-take it at the next 
or any subsequent examinations. 

Candidates who already posses university, legal or 
accountancy qualifications, a diploma or certificate in 
business studies, may claim exemption from the 
examination from the Council of the Federated Stock 
Exchange to which the candidate hopes later to apply 
for membership. 





This is My Life 


by An Industrious Accountant 


VAY ba always seem to have difficulty in establishing 
a firm policy in holding meetings in the accounts 
department here. We’ve changed course several times, 
on each occasion feeling virtuously complacent that 
wed achieved an improvement. Usually, however, 
we haven’t. 

When I first arrived on the scene the secretary’s 
office was a meagre little glass-walled box at the end 
of the main office. I generally keep this sort of humble 
origin dark, especially as so many of my friends in 
industry seem to run nowadays either to spacious 
Georgian rooms with Adam fireplaces, or to vast but 
stark offices, all plastics and strip lighting. My former 
room was far below the Olympic dignity of my post. 
Fortunately, being kept too busy at the time to bother 
about status symbols, I hardly noticed it. 

The problem it occasioned was, of course, the utter 
impossibility of seating more than three people 
simultaneously with any comfort. As a result I used to 
range far and wide for quick ad hoc chats with anybody 
I wanted to see, and few formal Accounts meetings 
were ever held. This was a mistake. My own direct 
communications with Costs or the office manager were 
good, but as between themselves these two prickly 
characters rarely foregathered, and even then not in 
the proper organizational atmosphere. 

However, I ultimately arrived at a — by contrast — 
palatial room, following which co-operation improved 
marvellously. My subordinates had muttered plain- 
tively about the absence of formal consultations and 
the resultant lurid activity of the grapevine. Rumours, 
they complained, had proliferated with slanderous 
inaccuracy. Accordingly, to remedy the evil, we 
established a system of regular morning meetings of 
the accounts department section heads. 

At first we progressed splendidly. I recapitulated the 
most up-to-date news from board level, with only 
infrequent bouts of one-upmanship when indicating 
that our deeper secrets must be restricted to myself. 


The departmental accountant retailed stories of obso- 
lete stocks sold unostentatiously at scrap prices and of 
skullduggery with personal invoices. Costs told dra- 
matically. of contractors overpaid (by his reckoning; 
he always knew better than the engineer in charge) 
and of travelling budgets negligently over-run. We 
had long and interesting sessions. 

Then, gradually, uneasy whispers percolated from 
the lower echelons. What was up? they asked; why 
were the top-brass closeted together? Were they 
planning drastic retrenchment measures? Were they 
planning to sack the ledger clerks made surplus by the 
punched-card installation? They scowled sceptically 


‘when told that nothing but routine business was 


reviewed. Oh yes? they said. Routine bull couldn’t 
possibly take up ninety minutes every morning! 

When we came to think of it, of course, it couldn’t. 
Wed just slipped into a leisurely habit of indulging 
in exchanges of newsy gossip instead of concentrating 
on the job. Wed been diffuse. We must mend our ways 
forthwith. Two meetings maximum per week must be 
the rule; one on Monday to plan the week ahead, 
followed by one on Friday to hold a post-mortem. 
After all, the aim was to build the supervisors into a 
close-knit, loyal, resolute team, rather than a collection 
of self-seeking suspicious individuals. Two meetings 
should be enough, surely? 

On the contrary, they proved to be two too many. 
The future was largely unpredictable; the past was 
over and done with. The meetings lost their hard 
core and lapsed. So we decided to hold meetings only 
to handle specific problems, results being communi- 
cated by departmental memo to the juniors in the 
sections. 

So now, when I want action or information I slip 
down the passage to the man-on-the-spot and fix 
things there and then. The office manager and Costs 
still suffer from mutual dislike, but with the tech- 
nological advances of this modern decade they’ve 
progressed perceptibly further. They now dislike 
the punched-card supervisor, the departmental ac- 
countant, and almost inevitably the internal auditor, 
and communications are less than perfect between the 
five of them. We're about due, I fancy, to revert to 
daily meetings again. Human nature never really 
changes. 
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Budgetary Control is Obsolete 


by R. D. F. MORRIS, F.C.W.A., J.Dip.M.A., A.M.B.1.M. 


HE theme of this paper is that today the concept of 
budgetary control is no longer a viable proposition. This 
statement is based on the fact that the majority of budgetary 
control systems are attempting to perform two different 
functions: the functions of forward planning and of control. 
If one looks back into the history of accounting one sees 
that companies once used to have only one set of accounts. 
This set of accounts was used both for informing the owners 
about their investment in the company, and for aiding the 
managers in the day-to-day operation of the company. 

In the course of time it was recognized that accounting 
information assembled to inform the owners (‘stewardship 
accounting’ it is sometimes called) was not always adequate 
to serve internal management purposes. This led to the 
separate development of management accounting, using 
concepts and conventions that often varied from more 
traditional practice. 

A similar situation now exists in relation to management 
accounting, the cornerstone of which is the budgetary con- 
trol system. The information contained in a budgetary 
control system for planning purposes is not necessarily 
compatible with the information required for control 
purposes, 

In 1939 Scott said:t 

“The term budgetary control is applied to the system of 
management control and accounting in which all opera- 
tions are forecast and so far as possible planned ahead, and 
the actual results compared with forecast and planned 
ones.’ 

In the light of the state of knowledge at that time, this 
was a logical view. That this view is still widely accepted 
today, or if not accepted at least reflected in practice in the 
majority of companies (even the advanced ones), indicates 
a failure to keep up with the developments in theory which 
have taken place in the last twenty years. 

This is not so say that cost or management accountants 
have not made significant progress in this period. The more 
widespread use of standard costing and marginal costing 
techniques, and the growing use of computers in processing 
information, are quite clear evidence to the contrary. There 
does, however, appear to be a need to make further ad- 
vances in an area where the accountant’s contribution is 
rapidly becoming inadequate. 


What is a budget ? 


The word budget has been defined in the Terminology of 
Cost Accounting of The Institute of Cost and Works 
Accountants as: 

‘A financial and/or quantitative statement, prepared 
prior to a defined period of time, of the policy to be pursued 
during that period for the purpose of attaining a given 
objective.’ 

In other words, a budget is a statement or plan consisting 
of a number of targets which are to be achieved by the 
managers and departments in a company. If all these targets 
are achieved then performance will be in line with the 
budget. 


This article is the winning entry for the Reed Executive Essay 
Award 1968 (see page 690 of this issue). 





What is control ? 

Control is less easily defined. Concepts of control range 
from the systems, engineering and cybernetics approach 
framed essentially in terms of feedback to the human 
relations approach as typified by management objectives. 

To some extent Henrici? has defined what ts not control. 
He says: 

"The difference in a given time period between actual 
costs and standard cost, known as the “‘variance’’, tells 
management to what extent costs can be controlled. The 
variance itself is not a control, for costs are not controlled 
by compiling statistics about them. The control consists 
of the steps that management take to regulate or limit costs. 
And the effectiveness of these steps is gauged by the degree 
to which actual costs approach standards; in other words, 
the size of the variance.’ 

The many definitions of control have much in common. 
The essential differences between them lie in the extent to 
which they regard the original target-setting process and 
the taking of corrective action as elements of control. 

It seems somewhat difficult to envisage a situation as 
being under control when targets are being achieved, but 
the targets set are inappropriate. It seems equally difficult 
to regard a situation as being under control when planned 
levels of performance are not attained and yet no corrective 
action is taken. For these reasons it is maintained that both 
the target-setting and the corrective action are elements of 
control. 

Here the term ‘control’ is assumed to include at least the 
following three elements: 


(1) Setting targets at the appropriate level to achieve the 
required performance. 

(2) Measuring actual performance and comparing this 
with target. 

(3) Taking corrective action in the event of actual results 
deviating from target results. 


Differences between budgets and control 


It may be argued that control as outlined above is exactly 
what budgets provide. They set targets, performance is 
measured and compared with these targets and finally, 
information is provided that leads to corrective action. That 
this is not so will become more apparant if these elements of 
control are considered in more detail. 


7. Setting appropriate targets 
Whether a target is appropriate or not depends on the pur- 
pose for which it is set. One purpose of budgets in many 
companies is to enable the company to plan the financial 
resources which will be consumed and generated during the 
course of the budget period: that is, amongst other things, 
giving an indication of the extent to which the company will 
need to raise additional finance, the time period for which 
it will be required, or the extent to which the company is 
able to repay loans, pay dividends or invest surplus funds, 
etc. 

The budget which is most appropriate for this financial 


1 Budgetary Control and Standard Costs. J. A. Scott (Pitman, 1962). 
2 Standard Costs for Manufacturing. S. B. Henrici (McGraw-Hill). 
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planning is a statement of the most likely outcome of events. 
In some circumstances it may be that the most appropriate 
budget for this purpose is a conservative one; i.e. a budget 
that assumes that expected improvements in efficiency will 
not all be attained, and perhaps that there will be a falling 
off in achievement in some areas. For control purposes it is 
far from certain that this will provide the most appropriate 
target. 

Target-setting for control must be based on some theory 
of human motivation; three alternative theories spring 
immediately to mind: 


(a) That people do the best they can, irrespective of the 
level of target set. Hence the target-setting process 
is not very important. 


(b) That people are highly motivated by achievement. 
Therefore the target must be one that the individual 
is highly likely to attain. 

(c) That individuals will try hardest if the target which 
they are to attain is very difficult. In this case very 
tight targets (i.e. targets which are difficult to attain) 
are appropriate. 


If the budget is used for planning purposes and the tar- 
gets included are the ones which are highly likely to be 
achieved, then theory (a) or (b) is being used as the basis 
for control. If, on the other hand, theory (c) is believed to 
be true, the targets set for control purposes may well need 
to be different from those set for planning purposes. 

Stedry® draws attention to the not uncommon practice 
of setting targets or quotas for salesmen. These quotas are 
designed to motivate salesmen to achieve higher volumes 
of sales. They are often accompanied by some form of 
reward or penalty structure which is designed to reinforce 
the motivation of the salesman. In many instances where 
this sort of system is operated, there is little direct relation- 
ship between the sum of the quotas set for salesmen and the 
budgeted volume of sales. 

This form of target-setting is based on theory (c) of 
human motivation. What is true of the motivation of sales- 
men may well be true of the motivation of many or perhaps 
all managers. That is to say tighter targets may lead to 
higher levels of performance; though this is not to say they 
will result in achievement of these targets. 

Stedry goes on to suggest that up to the point known as 
the ‘discouragement point’, a manager’s efforts to reduce the 
discrepancy between actual costs and budgeted costs will 
vary with the size of this discrepancy. On this basis the 
optimal target for a manager will be one that is set to give 
the maximum variance which does not exceed the dis- 
couragement point. In this case, however, actual achieve- 
ment is very likely to be lower than the target. Clearly, 
therefore, this target cannot be used as a budget for financial 
planning purposes. 

Care needs to be taken that the discouragement point is 
not exceeded and at a more extreme level the ‘failure point’ 
is not exceeded. It is postulated that if the discrepancy 
exceeds the failure point, it is likely that the manager will 
resign. 

There is no suggestion here that setting tight targets is 
the only way in which managers can be motivated to high 
performance. Clearly, motivation can be achieved by a 
system of rewards related to performance. These two 
approaches are not incompatible. 


3 Budgetary Control and Cost Behavior. Andrew C. Stedry 
(Prentice-Hall, 1960). 
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One danger of a system of rewards based on improve- 
ments over a target performance is that there may be a 
reluctance to accept tight targets as interfering with the 
opportunity provided for attaining this reward. At least one 
company has divided its reward system in two parts. 

One part of the reward — in the form of bonus payments — 
is made for producing results at an efficiency greater than 
the target or standard. This reinforces the pressure to 
achieve targets which arises from personal disinclination to 
be criticized. The other part of the reward is given as a 
bonus for improving the target or standard. This provides 
compensation for reduced opportunity to beat the target. 


2. Measuring performance and comparing with 
standards 

Budgets contain a system of numerical targets, very often 
expressed in financial terms. Control also requires a system 
of targets, but it is arguable whether these are best expressed 
in financial terms for this purpose. 

For a manager to be able to use control information it is 
necessary for him to understand it. Much accounting is 
based on the use of conventions and it is far from certain 
that all managers understand the implications of these. In 
particular in a period when the value of money is changing, 
measurement in money terms is rather like using an elastic 
ruler. 

Apart from this, the purpose of measuring performance 
and comparing it with budget is presumably to enable 
corrective action to be taken. Argyris* has undertaken some 
studies which suggests that operating managers do not find 
budget variances very useful for this purpose. 

Firstly, these operating managers complain that what the 
budget system throws up as the cause of variances are seen 
by shop floor managers as results from other deeper and 
perhaps more complex causes. Argyris quotes the comments 
of factory supervisors on this point: 

‘Let’s say the budget tells me where I was off. I didn’t 
make it. That’s of interest. But it doesn’t tell me the 
important thing of why I didn’t make it or how I am going 
to make it next time. Oh sure, they might say all I need to 
do is increase production and cut out waste. Well, I know 
that. The question is how to do it?’ 

Or: 

‘Budgets show a nice average for the month, quarter, or 
whatever it is. If I had 1,000 jobs in a month and I made 
my budget, that’s fine. But, the fact that I made it doesn’t 
describe how, and what I had to do to make it. The budget 
never shows how I had to work, the headaches I had to 
surmount, especially with bad jobs.’ 

This latter comment raises another issue, that of fre- 
quency of reporting variances. Most budget systems report 
variances with a frequency which is related to the avail- 
ability of financial information. For control purposes the 
requisite frequency of reports may be entirely different and 
may depend on the batch size, production time cycle or 
some other fact unrelated to normal accounting procedures. 


3. Taking corrective action 
Corrective action is a futuristic concept. Action cannot be 
taken to alter what has happened in the past, it can only 
be concerned with what is to happen in the future. This 
action can be considered in two parts. 

If it is accepted that the original setting of targets is a 
significant feature of control, then the review and possibly 


4 The Impact of Budgets on People. Chris Argyris (Controllership 
Foundation, 1952). 
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resetting of targets must be a significant feature of corrective 
action. The factors which influence the original target- 
setting need the same consideration when resetting targets. 

That is to say, the same considerations of appropriateness 
need to be taken into account. There is no reason to believe 
that targets set originally and considered at that time to be 
most appropriate will continue to be the best after the 
passage of even a short period of time. The situation needs 
re-examination in the light of what has happened in this 
period. ‘This re-examination may, of course, confirm the 
appropriateness of previously set targets, but it may not. 

The other part of corrective action is not so relevant to 
this paper and is only mentioned to avoid a serious omission. 
Corrective action may involve processes which are separate 
from target-setting. These processes include changing 
people’s behaviour. Cyert and March? have drawn attention 
to the operation of behavioural rules which underline much 
organizational behaviour, 

Corrective action with budgets is also a matter of revising 
targets. On the other hand, frequent revisions of detail ina 
budget add little or nothing to its value for planning. The 
revisions which are important for budget purposes are those 
which have significance in relation to the overall company 
plans, or to major segments of the company. This would 
include such revisions as those which result in a significant 
difference in product profitability or the viability of an 
investment decision. 


Conclusions 


A non-accountant may well conclude that if budgets and 
control are so different, the accounting profession must be 
very incompetent to have talked of budgetary control for so 
long. This is not true for two reasons. Firstly, the concept 
of using targets as a specific form of motivation to achieve- 
ment is: not so well-established that it is easy to apply. 
Secondly, and perhaps more importantly, this paper so far 
has ignored all the difficulties of running a planning system 
and a control system in parallel. 

The management accountant has always been concerned 
with both planning and control. That the same sets of 
figures should be used for both purposes has been inevitable 
in the past, because of the formidable volume of information 
processing needed to run two sets of figures. Discussions 
with accountants in a wide range of companies show that 
many companies are in the position in which their ideas for 
improving the value of their accounting system run far 
ahead of their capacity to handle the work involved. 

The discussion so far has not been very constructive. 
It has essentially been concerned with what is wrong with 
current practice, rather than what should be done in future. 
The seeds of an alternative approach have been indicated, 
but it is necessary now to consider this more purposefully. 

If it is impossible to perform the two functions of control 
and planning using the same set of figures, it is necessary to 
have two sets. For discussion here, they will be named the 
control records and the planning records. To be effective 
these records will need to be closely related. It is probable 
that the only practical way to maintain these records and 
handle the increased volume of information processing is 
by the use of a computer. 

The basic record would be the targets set for the purposes 
of control. These targets will differ from those set for 
planning purposes in several ways. 


5 A Behavioural Theory of the Firm. Richard M. Cyert and James 
G. March (Prentice-Hall, 1963). 
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Firstly, they will differ in time scale. The time scale for 
which they are set, the frequency with which performance is 
monitored and compared with target; and finally, the fre- 
quency with which they are reviewed and revised, will be a 
function of the factors surrounding each individual process. 
This frequency may be very different for different targets 
within any one department. 

Secondly, these targets will be more numerous and 
detailed in some areas than is conventional when using 
budgets. The purpose of control targets is to enable the 
individual to examine his own progress. The result will be 
to involve the lowest levels of management in the control 
process; a result which would bring great benefit in view 
of the research evidence which exists showing that this 
level of management can significantly affect a company’s 
costs, 

Thirdly, the targets set would be of a different nature. 
Targets would be set which demanded the highest possible 
levels of achievement. In addition, they would be set in 
terms which are significant for the individual for whom they 
are set, They would still be quantitative but they would be 
much less likely to be in financial terms. This would over- 
come the problems inherent in using tools for which indi- 
viduals are inadequately trained. 

This would result in a control record which was con- 
tinually being updated, which used measures designed to be 
intelligible to the individual whose performance was being 
monitored, and which set targets representing not what can 
be attained on average but the best that can be achieved. 

From this control record a separate budget record would 
be produced which was more conservative. The basic 
information in the control record would be converted into 
financial terms. Factors would be applied to the targets set 
for control to adjust them to an average level of performance 
which could be expected to be maintained. 

The rate of change of the planning record would be more 
modest. It could be updated in line with the frequency at 
which financial information was available. It would take 
account of allocated costs — a factor which is largely 
irrelevant in the control record. Targets would only need 
to be adjusted when some significant change occurred in 
the level of performance, and this change could be main- 
tained. 

This planning record would be the source of marginal 
costs or standard costs, or such other management account- 
ing information as is used for the company’s normal plan- 
ning, forecasting and decision-taking exercises. 

As a final comment it is worth reiterating what this 
paper is about. It is concerned with a change of emphasis in 
control from results that can on average be achieved, to 
emphasis on the highest possible levels of achievement. 
The determination of what is possible is always open to 
dispute but at the least, what is possible is the best that 
anyone has achieved. The control records would need moni- 
toring to ensure that the targets set were not only the best 
which had been achieved in a particular department, but 
the best that had been known to be achieved anywhere 
comparable. 

If this approach was used for setting control targets in 
every area then most targets would need to be tightened, 
and some targets would need to be altered dramatically. 
Without empirical evidence to support the ideas put for- 
ward here it is impossible to predict the extent of the 
improvements which would result from this change of 
approach, but it seems inconcetvable that they would result 
in anything but an immense release of energy. 
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Capital Grants for Farming 


H is interesting to observe that average payments per 
average agricultural holding (88-39 acres) in England 
in 1966-67 amounted to approximately £230 by way of 
farming grants and subsidies other than payments 
under agricultural price guarantees or other services 
(Hansard, April 3rd, 1968). The average acreage of 
Welsh holdings attained only 58-49 acres and through- 
out the United Kingdom there is scope for bringing the 
smallest units into a more economic alignment. 

Section 16 of the Agriculture Act 1957 provided that, 
with a view to securing the formation of economic 
units of agricultural lands, grants might be made 
towards the cost of such transactions as proposed in 
applications to the appropriate Government depart- 
ment concerned with agriculture. Such an application 
was open to any person having an interest in any of the 
land the ownership and occupation of which as a unit 
was proposed or by any prospective acquirer of such 
an interest. 

The criteria for approval of any transactions were 
that they were necessary or expedient for securing that 
agricultural land which was not a unit capable of 
yielding a sufficient livelihood to an occupier reasonably 
skilled in husbandry (an economic unit) should be 
amalgamated with some other land to form such a unit. 

The measure of the grants permitted was one-third 
of the surveyor’s fees, legal costs and stamp duty on 
any conveyance, tenancy agreement or mortgage and 
compensation for disturbance payable under section 34 
of the Agricultural Holdings Act 1948. The grant was 
payable on completion of all the transactions concerned 
and was subject to possible recovery on breach of the 
prescribed conditions. 


New scheme: boundary adjustments 


These arrangements have been superseded by those 
introduced by Part II of the Agriculture Act 1967. The 
old scheme appears to have achieved little, judging by 
the comment in the March 1968 number of Agriculture 
(the official publication of the Ministry of Agriculture, 
Fisheries and Food) that very few grants were paid 
and that total expenditure to the end of October 1967 
was under £6,500. 

However, the new scheme is more generous and 
offers assistance on a wider scale. One new possibility 
concerns transfers or exchanges of agricultural land, 
or estates or interests in agricultural land, for the 
purpose of giving more satisfactory boundaries to one 
or more agricultural units (boundary adjustments). 

Furthermore, an intermediate stage has been intro- 


by H S. A. MACNAIR, F.C.A. 


duced, involving the splitting up of the former concept 
of an ‘economic unit’ between the ‘commercial unit’ 
and the ‘intermediate unit’. Similarly it has been 
necessary to re-formulate the criterion of efficiency as 
the provision of full-time employment for the pre- 
scribed number of persons when the unit in question 
is farmed under reasonably skilled management. 


Uncommercial unit 

An ‘intermediate unit’ is one which in the opinion of 
the appropriate Minister is adequate for a single 
individual occupier. A ‘commercial unit’ must, in 
addition, support at least one other man or his equiva- 
lent in terms of family or other labour. The term 
‘uncommercial unit’ is coined to denote, in particular, 
a unit ripe for amalgamation but with the exclusion, 
where the appropriate Minister so directs, of any one 
dwelling-house of the unit plus a small portion of 
adjoining land. 

Hence the goal of united ownership and occupation 
(amalgamations) may be achieved by amalgamation of 
an uncommercial unit so as to form an intermediate 
or commercial unit or, alternatively, by transactions 
for securing that the components of the latter type of 
unit come to be in the same ownership wholly or partly. 
However, the scheme does not extend to unification of 
components which could rank as commercial units in 
their own right. 

The new scheme came into operation at October 
31st, 1967 (S.I. 1967, No. 1608), and the criterion of 
efficiency for a commercial unit is elaborated on the 
basis of 600 days’ work each year on average, assuming 
that a system of husbandry suitable for the district is 
followed and that the greater part of the feeding stuffs 
required by any livestock kept on the unit is grown 
there. For an intermediate unit the standard is 275 
days. 

Scottish crofts and smallholdings may take into 
consideration their rights of pasture or grazing, perhaps 
in common. There is a minimum standard of one 
hundred days and parcels of ‘uncommercial’ land of a 
lower capacity do not rank for grant, nor do parcels 
which ‘reverted’ from a satisfactory integration unless 
there are mitigating circumstances. 


Grants for improvements 

The new scheme is more generous both because the 
rate of grant is higher (one-half in place of one-third), 
and because, in the case of amalgamations, it extends 
to the cost of such work of the prescribed kinds as in 
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the opinion of the appropriate Minister becomes 
necessary or expedient as a direct consequence of 
throwing together the units of land which, prior to the 
amalgamation, were in separate ownership or occupa- 
tion and also of separating them from land which 1s 
not to form part of the resulting unit. Improvements 
may also be grant-aided if for the benefit of the result- 
ing unit as a whole. Work directly necessitated by 
boundary alterations may also qualify. 

At this point it is appropriate to examine the grants 
available for farm improvements generally. ‘This latter 
scheme may also be traced back to 1957 when the 
nature of acceptable improvements were detailed in the 
Second Schedule to the Agriculture Act 1957. Here 
reference was made in the first instance to the erection, 
alteration, enlargement or reconditioning of permanent 
farm buildings other than dwelling-houses, and the 
making or improvement of permanent yards, loading 
banks and stocks. Dwelling-houses were also excluded 
from grant as regards the provision of means of sewage 
disposal although the provision or laying-on of electric 
light or power to farms for agricultural purposes 
qualified. 

Mention was also made of the making and improve- 
ment of roads, fords, bridges, railway crossings and 
creeps, permanent fences (including hedges), walls and 
gates. Grant could also be given for the provision of 
pens and other fixed equipment for use in connection 
with the sheltering, gathering, marking, dipping, 
spraying, treatment or feeding of sheep and cattle, 
and the provision of cattle-grids and shelter belts. T'o 
these were added the reclamation of waste land, re- 
moval of hedges and banks, filling in of ditches, 
removal of boulders, tree roots and other like obstruc- 
tions to cultivations, as also claying and marling and 
any operation incidental to any of the foregoing 
operations. 

The one-third rate of grant effective under the 1957 
Act for amalgamations was matched by a similar rate 
of grant for improvements, although the latter were 
much more popular with the farming community; so 
much so that the 1967 Act reduced the rate to one- 
quarter. No further grants at the higher rate under the 
1957 Act may be made as regards improvements 
proposed in applications initiated before November 
17th, 1965, or in cases where no significant work in 
implementation of the improvement had been done 
before May 1oth, 1967, or, if later, before the expiry 
of two years from the date when the proposal was 
approved. 

In the Agriculture Act 1967 the description of 
qualifying improvements set out in Schedule 4 includes 
items not covered ten years earlier. The provision or 
laying-on of gas to farms for agricultural purposes 
now qualifies, as does the improvement of pens and 
other fixed equipment, now put on a par with their 
provision. 

Similarly the renewal of fences, hedges, walls and 
gates is an acceptable adjunct to the making or improve- 
ment of such requirements and mention is made of 
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new classes of work: the protection and improvement 
of river banks, land-levelling work including filling in 
ponds and depressions which impede cultivation, and 
erection of wirework for hop gardens. 


Fixed plant or machinery 


A noteworthy addition to the list of improvements 
eligible for grant is represented by the provision and 
installation of fixed plant or machinery (including 
fixtures and fittings) for agricultural purposes, unless 
previously used or for the benefit of a dwelling-house. 
It is, however, requisite that the installation should 
afford greater capacity or additional facilities or be 
required in connection with the introduction of a new 
system of management. 

One further class of improvements (previously 
ranking for grant under separate arrangements) con- 
cerns the construction and improvement of silos and 
the provision of means of disposal of effluent therefrom. 
Moreover any operation incidental or otherwise linked 
to the listed classes may itself rank for grant. 

However, the higher 50 per cent rate payable in 
respect of amalgamations is available, where appro- 
priate, for the works enumerated above as amplified by 
The Farm Amalgamations and Boundary Adjustments 
Scheme 1967 (S.I. 1967, No. 1608). This makes certain 
adaptations which extend the scope of admissible 
improvements, e.g., in relation to dwelling-houses 
although the mention of the making and improvement 
of piers, jetties and slips is perhaps of special relevance 
to the Highlands and Islands of Scotland. 

More specific concern for the practical implementa- 
tion of arrangements for amalgamations and boundary 
adjustments is shown by the listing of such works as 
the erection, alteration, enlargement, reconditioning or 
demolition of permanent dwelling-houses, and the 
demolition, dismantling, removal or re-siting of any 
fixed equipment, plant or machinery on farms. 

Reference is also made to the separation of a dwel- 
ling-house, and the land occupied therewith, from a 
unit of land resulting from an amalgamation, including 
partitioning, fencing, the provision of independent 
means of access and of utility connections, allied to 
any associated operations calculated to maximize the 
benefit. 


Standard costs 


Before being committed to proposals it will often be 
desirable to know precisely the criteria of the reason- 
ableness of expenditure to be applied in relation to a 
given result. Accordingly an election may be given 
under sections 26 and 30 of the Agriculture Act 1967 
to abide by the levels of cost prescribed by ‘The 
Agricultural and Horticultural Improvements (Stan- 
dard Costs) Regulations 1968 (No. 282). ‘These criteria 
are also applicable where improvements of hill land 
are undertaken ranking for grant under section 41 in 
accordance with the scheme elaborated in The Hill 
Land Improvement Scheme 1967 (No. 1221; the 
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Scottish scheme is 1220). Further standards are set out 
in The Field Drainage (Ditching) (Standard Costs) 
Regulations 1968 (No. 318). 

From a practical standpoint the incentive to the 
acquirer should be matched with some encouragement 
to the outgoing landholder. The latter may be ap- 
proaching retirement — either for reasons of age or 
inability to pursue more than token agricultural 
activities — or he may be keen to resume his activities 
on other land where he may reinvest the proceeds of 
the uncommercial unit in the disposal of which he has 
received assistance. 


Payments to outgoers 


Hence section 27 authorizes a grant by way of a lump- 
sum payment or an annuity to or for the benefit of an 
individual who in prescribed circumstances relin- 
quishes his occupation of an uncommercial unit of 
agricultural land. The details are worked out in The 
Farm Structure (Payments to Outgoers) Scheme 1967 
(No. 1609), of which paragraph 7 elaborates the income 
test applicable with reference to the annual farm income 
for a representative antecedent year from the unit to 
be relinquished. The farm income thus ascertained 
should not fall short of total income by more than £400 
but, if it does, then eligibility is retained if the shortfall 
does not exceed one-third of the annual farm income. 

The income of a spouse is included and there are 
rules to cover the case of decease of a spouse in the 
previous five years. “Total income’ is defined in terms 
of income for purposes of income tax before deducting 
the charges specified in section 524 (3) (b) of the Income 
Tax Act 1952, that is, any deductions which are 
allowable on account of sums payable under deduction 
of income tax at the standard rate in force for any year 
out of the property or profits of the individual. A fiscal 
year (to April 5th) is to be used in measuring both farm 
income and total income. 

When a lump sum is payable, it is computed at the 
rate of {1,000 plus {10 per acre of eligible land. An 
annuity comprises a fixed instalment of {200 per 
annum augmented by 15s per acre of eligible land. ‘The 
lump sum is compulsory for those under 55 years of 
age although for those over 65 only the annuity is 
available. For individuals in between those ages a 
composite arrangement is prescribed. 


Taxation rules 
It is laid down by section 37 of the Finance Act 1967 
that a sum thus payable by way of annuity is to be 
treated as earned income for all the purposes of the 
Income Tax Acts unless the annuity was granted to the 
individual by reason of his having relinquished occupa- 
tion before attaining the age of 55. No age restriction 
arises in relation to the exemption from capital gains 
tax which takes effect through the rule that a lump sum 
under section 27 is not to be treated as part of the 
consideration obtained (by the individual relinquishing 
occupation) on the disposal of an asset. 

After the death of a person in receipt of a grant by 
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way of annuity, a similar annuity at half-rate may be 
paid to a surviving spouse until re-marriage. 


Grants in lieu of investment allowances 


Sections 31, 32 and 33 of the Agriculture Act 1967 also 
introduced arrangements for grants since designated by 
S.I. 1967, No. 1638 as ‘relevant’ for the purposes of the 
withholding or withdrawal of investment and initial 
allowances. The continued validity of this instrument 
is affirmed by section 83 of the Capital Allowances 
Act 1968 which takes the place of section 35 in the 
Finance Act 1966 and restates the rule which denies 
initial allowances to ‘relevant’ grant-aided expenditure. 

Section 31 refers to approved expenditure incurred 
on providing or installing fixed equipment, plant or 
machinery for use wholly or partly for the purposes of 
an agricultural business or incurred on replacing, 
improving or adapting such items, or indeed on doing 
any other thing which appears to the appropriate 
Minister to constitute a long-term improvement to 
land comprised in such a business. 

The term ‘fixed equipment’ does not include a 
dwelling-house but, subject to that, it does include any 
building or structure affixed to land and any works on, 
in, over or under land, and also includes anything 
grown on land for a purpose other than use after 
severance from the land, consumption of the thing 
grown or of produce thereof, or amenity; references to 
fixed equipment on land being construed accordingly. 
The rate of grant is 10 per cent, uplifted to 12°5 per 
cent for the calendar years 1967 and 1968 (S.I. 1967, 
No. 825). 

Section 32 refers to new tractors or harvesters 
appropriately qualified (the rates are Io per cent, 
uplifted to 15 per cent) and section 33 relates to supple- 
mentary improvement and water supply grants (5 per 
cent without uplift). 

To qualify for the higher rates, expenditure must be 
incurred after December 31st, 1966 and before January 
Ist, 1969, or, if it is expenditure payable by instalments, 
it must be payable by the person concerned by virtue 
of a hire-purchase agreement, credit-sale agreement or 
conditional-sale agreement entered into by him, and the 
deposit or other initial instalment is required to have 
been paid between the dates mentioned. 


When expenditure incurred 


For this purpose expenditure is to be treated as 
‘incurred’ by a person if, or so far as it consists of, a 
payment or payments made by him on the day on which 
that payment or those payments are made, notwith- 
standing that any obligation to make them was incurred 
or fell to be discharged at some other time. 

The grants available under section 33 are not per- 
mitted to bring the total of all types of agricultural 
grant in respect of the relevant expenditure to more 
than one-half. In addition to the classes of improve- 
ment considered in detail above, supplementary grants 
are available in the context of section 1 (1) of the 
Horticulture Act 1960. 
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Water supply works also qualify under section 15 
of the Agriculture (Miscellaneous War Provisions) Act 
1940 and section 5 of the Agriculture (Miscellaneous 
Provisions) Act 1944 and it appears from a leaflet issued 
by the Ministry of Agriculture, Fisheries and Food in 
March 1967 that grants are available of the order of 40 
per cent for private water supplies (25 per cent in the 
case of a mains source). 

Mention should also be made of the separate arrange- 
ments for field drainage in relation to which the level 
of grants attains 50 per cent (see separate leaflet revised 
in April 1967). 

Ploughing also attracts grants under the Agriculture 
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(Ploughing Grants) Act 1952, the 1967 scheme being 
set out in Statutory Instrument No. 775 of that year, 
now augmented by 1968, No. 180, to validate grants of 
£10 per acre for grassland ploughed up by farmers who 
are paid compensation for stock slaughtered on account 
of foot-and-mouth disease. 

Normal rates of ploughing grant are 50 per cent, 
with another ro per cent for certain hill land (Hansard, 
February 5th, 1968). However it should be noted that 
despite the capital loss, in a certain sense, when grass- 
land is ploughed up, grants of this nature are includible 
in farming profits for taxation purposes (Higgs v. 


Wrightson (23 A.T.C. 50; 26 T.C. 73)). 


Memorandum on the Finance Bill 


Accountancy Bodies’ Submissions to the Chancellor 


The following memorandum of comments which arise on a preliminary 
consideration of the Finance Bill 1968 has been submitted to the Chancellor of 
the Exchequer on behalf of the Councils of the constituent bodies of the 
Accountants Joint Parliamentary Committee, comprising the English, Scottish 
and Irish Institutes of Chartered Accountants and The Association of Certified 


and Corporate Accountants. 


GENERAL 


EPRESENTATIONS have been made on numerous 

past occasions for consideration to be given to making 
complicated legislation more readily intelligible by means 
such as the issue of explanatory notes and by the avoidance 
as far as possible of legislation by reference to earlier 
legislation. The accountancy bodies deplore the extent to 
which the present Bill incorporates references to existing 
legislation for, although this may simplify the drafting, it 
places a disproportionate burden of work on taxpayers and 
their advisers. 

2. The accountancy bodies also consider that legislation 
which effects retrospective charges on taxpayers, par- 
ticularly in respect of transactions already legitimately 
undertaken, is unjustifiable except where it is necessary 
solely for the purpose of simplifying or clarifying earlier 
enactments. 


PART Il- INCOME TAX, CORPORATION 
TAX AND CAPITAL GAINS TAX 


Clause 14 — Alterations in personal reliefs 


3. Clause 14 (2) provides for the reduction of the first 
year’s higher personal allowance (married relief) in propor- 
tion to the number of months prior to the date of marriage. 
Under section 214 of the Income Tax Act 1952, the house- 
keeper allowance is lost where the female relative concerned 
is a married woman living with her husband and the hus- 
band has claimed and been allowed the higher personal 
allowance. It is submitted that in these circumstances the 
same proportion of the housekeeper allowance should be 


given to counterbalance any reduction in married relief. 

4. Clause 14 (3) provides for a reduction of income tax 
allowances in respect of proposed increases in family 
allowances. In a written reply (Hansard, April 8th, 1968, 
col. 193), to a question concerning surtax payers, the Chief 
Secretary to the Treasury indicated that, where a surtax 
payer finds that he would be better off if the family allow- 
ance were not drawn, the family allowance can be given 
up by notifying the Family Allowances Branch of the 
Ministry of Social Security. This may create an anomaly 
in the case of a person with an income which varies from 
year to year, since he may not know until towards the end 
of the year in question whether his income is such as to 
warrant his giving up the family allowance. It is therefore 
submitted that the clause should be amended to ensure that 
the aggregate tax burden imposed cannot exceed the total 
of the family allowances receivable. 


Clause 15 — Aggregation with income of parents 
of investments, etc., income of unmarried 
infants not regularly working 


5. This clause provides for the aggregation for tax pur- 
poses of a child’s investment income with the income of its 
parents; the aggregation applying where the child is an 
infant (under 21), unmarried and not regularly working. 
The accountancy bodies are concerned at the number of 
possible anomalies which may arise under this clause and, 
since it will not come into effect until 1969-70, submit 
that it should be the subject of further detailed study. ‘They 
would welcome the opportunity of joint consultation with 
the Inland Revenue. 
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6. In a preliminary examination, the following points 
of difficulty or anomaly have been noted. These will be 
considered fully in due course and detailed representations 
made where appropriate: 


(a) The age at which a person is regarded as an infant 
for the purposes of this clause will presumably be 
affected by the adoption by the Government of the 
Latey Committee’s recommendations and their 
enactment in legislation. In this connection there 
would appear to be advantages in fixing the age limit 
for this clause at 16 years which would eliminate the 
necessity for the provision concerning the infant’s 
not regularly working. 


(b) Income awarded by the Court for an infant in divorce, 
personal injury or compensation cases may be reduced 
by taxation below what was intended by the Court, 
and this seems to be an undesirable feature. 


(c) It is considered that income from gifts and settlements 
made before March rgth, 1968, should be excluded 
from the scope of the clause. 


(d) Section 15, Finance Act 1953, which permits loss 
relief under section 341, Income Tax Act 1952 to be 
restricted to income of the wife or husband of the 
person concerned, will require amendment so as to 
provide an option to exclude the child’s income. 
Other provisions will be affected similarly. 


(e) On the grounds of administrative simplicity it is 
suggested that there should be an exemption from 
aggregation with parents’ income where the income 
of the child is below {115 a year, this being the 
amount under section 212 of the Income Tax Act 
1952, as amended, above which an appropriate 
reduction is made in child relief. 


Clause 16 — Life policies, life annuity contracts, 
and capital redemption policies 


7. Clause 16 (1) restricts the life insurance relief on 
certain policies and clause 16 (2) (a) excludes from this 
restriction policies for the repayment on an individual’s 
death, of a debt outstanding under the mortgage where the 
principal amount secured by the mortgage is repayable by 
annual instalments. It is considered that this exclusion 
should be extended to apply to fixed mortgages (e.g. mort- 
gages repayable by maturing life policies) and to mortgages 
repayable by periodical (e.g. monthly) instalments. It is 
therefore submitted that the words ‘being a mortgage the 
principal amount secured by which is repayable by annual 
instalments’ at the end of clause 16 (2) (a) should be deleted. 


8. Clause 16 (2) (a) refers to ‘the only benefit secured by’ 
a policy of life insurance. Confirmation is sought that this 
expression covers the principal sum and any ‘with-profits’ 
addition. 


g. Clarification is sought as to the type of policy of life 
assurance and the type of superannuation scheme which it 
is intended should be covered by clause 16 (2) (b). 


10. It is understood that the intention of this clause is to 
subject to surtax (and not to income tax) gains from certain 
life insurance policies and life annuity contracts. However, 
paragraph 16 (1) (b) of Schedule o provides that the gain, 
in certain circumstances, is to be treated as distributable 
income of a close company, and this would mean that it 
could be subject to both income tax and surtax. It is noted 
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that paragraph 16 (1) (a) of Schedule o specifically excludes 


income tax. 


Clause 18 — Cash basis etc.: post-cessation 
and other receipts 


11. Clause 18 (2) extends the provisions of clause 18 (1) 
to cases where there is a change from a conventional basis 
to an earnings basis, or a change of conventional basis 
resulting in receipts falling out of computation. Clause 
18 (8) provides that clause 18 (2) ‘shall not apply where the 
change took place before March 19th, 1968, and before that 
date the Inspector received written notice’ of the change. 
It is submitted that this is too restrictive and either the 
word ‘written’ should be deleted or sub-clause (8) (a) 
should be extended to allow for such other evidence as may 
be acceptable to the Board. Moreover in those cases where a 
change actually took place very shortly before March 18th, 
1968, there would be insufficient time for notice to have 
been given to the Inspector. 

12. It is submitted that clause 18 should also cover the 
case of a change from an earnings basis to a conventional 
basis to avoid any possible double taxation. 


Example 
On On 
earnings cash 
basis basis 


£ é 


Taxpayer’s profits —Year I 1,000 — 
Year 2 Sé Di 1,000 1,000 

(At end of year 2 taxpayer who was on 

earnings basis elects for cash basis in 


future) 
Taxpayer’s profits - Year 3 .. “3 1,000 1,000 
Final year wa 1,000 1,000 
Post-cessation cash receipts under 
Finance Bill 1968 .. KS ; — 1,000 


Thus the taxpayer’s profits for tax purposes will be taken 
at £5,000, whereas his true profits (whether computed on 
the earnings basis only or on the cash basis only) are £4,000 
only. 


Schedule 10 — Cash basis etc. 


Paragraph 6 — Election for charge to tax at time of 
discontinuance or change of basis 


13. It is submitted that the notice for election required by 
this paragraph should be extended from twelve months to 
two years after the year of assessment. 


Clause 20 — partnerships of companies 
and individuals 


14. The accountancy bodies seek assurance that clause 20, 
which amends Finance Act 1965, section 73 (company 
partnerships), cannot in certain circumstances lead to an 
element of double taxation where the aggregate interests of 
individual partners during the year of assessment are 
greater than such interests in the profits of the basis period. 


Clause 21 — Tax consequences of dealings 
in know-how 
15. Clause 21 (2) (disposal of know-how by a continuing 


business) and clause 21 (3) (disposal of a trade or part of a 
trade, together with know-how) do not appear to be 
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mutually exclusive. It is submitted that they should be made 
to be so exclusive. 


16. Clause 21 (4) provides for the consideration arising 
from the disposal of know-how to be charged under Case VI 
of Schedule D in cases where the other provisions of clause 
21 have no application. Such know-how may have been 
built up over a period of time and it is therefore considered 
that a spreading procedure similar to that contained in 
section 471, Income Tax Act 1952, should be available. 


17. It is submitted that the definition in clause 21 (7) 
should be extended to include commercial know-how. 


18. Clause 21 (8) is concerned with any consideration 
received for a restrictive undertaking given in connection 
with a disposal of know-how. Confirmation is sought that 
this clause applies to both parties to the transaction. 


Clause 23 — Shortfall in distributions of 
close company: amendment as respects time 
limit for dividends 


19. Clause 23 (1) amends paragraph o (1) (a) of Schedule 
18, Finance Act 1965 so as to extend from twelve to eighteen 
months the time limit within which dividends must be 
declared by a close company after the end of an accounting 
period so as to count as dividends for that period. Clause 
23 (2) makes this extension effective as respects any account- 
ing period ending on or after March 2oth, 1967. It is sub- 
mitted that this should be amended to make the effective 
date September 2oth, 1966, to give the benefit of the six 
months’ extension immediately. 


PART Ill- CAPITAL GAINS, ESTATE DUTY 
AND BETTERMENT LEVY 


CAPITAL GAINS 


Clause 26 — Capital gains tax: exemption for 
small amounts 


20. Whilst the proposed exemption of gains not exceeding 
£50 for the year will be welcomed by individual taxpayers 
and will reduce administrative work within the Inland 
Revenue, it will do little to reduce the burden placed on tax 
advisers, since computations will in most cases be necessary 
whether the eventual gain is more or less than {£50 for the 
year. The accountancy bodies therefore wish to repeat 
earlier submissions that exemption should be given by 
reference to the amount of the consideration, so that the 
work necessitated by minor computations can be eliminated. 


Clause 27 — Quoted securities held on 
April 6th, 1965; and Schedule 11 


21. Clause 27 (4) changes, in relation to any disposal 
after March 19th, 1968, the assumptions as to what re- 
mained undisposed of after an earlier disposal made since 
April 6th, 1965, of securities acquired partly before and 
partly after April 6th, 1965. The result of this change in 
assumptions is that the taxable gain arising on the disposal 
of the entire holding (taking into account the part acquired 
before April 6th, 1965, and the part acquired after that date) 
must in every case differ from the actual gain computed by 
deducting from the total of the sale proceeds on all dis- 
posals, the sum of the market value of the securities held 
on April 6th, and the cost of securities added to the holding 
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since that date. The taxable gain will exceed the actual 
gain if purchases made after April 6th, 1965, have been at a 
lower average price than the market price at April 6th, 
1965, and will be less than the actual gain in the converse 
case. The remedy would be not to make any change in the 
assumptions of what remained undisposed of as at March 
19th, 1968. There would be an additional, though minor, 
advantage in that some work of recomputation would be 
avoided. 


22. Confirmation is sought that the election open to a 
taxpayer under clause 27 is capable of being exercised by 
his legal personal representative. 


23. It is further submitted in respect of Schedule 11, 
paragraph 1, that the elections open to a company should 
be in respect of accounting periods and that the time limit 
should be within two years of the end of the accounting 
period in which the first relevant disposal is made. 


Schedule 12 — Capital gains: Part | capital 
gains tax and corporation tax 


Paragraph 5 — Election for valuation on April 6th, 
1965 


24. The extension relating to the period of time for an 
election for valuation at April 6th, 1965, is welcomed. 
Nevertheless the accountancy bodies stress that their 
previous submissions as follows still represent their view: 


(a) that the date at which an election for valuation on 
April 6th, 1965, becomes irrevocable should be fixed 
by relation to the date at which the market value on 
April 6th, 1965, has been agreed with the Revenue; 
and 


(b) that the taxpayer should not suffer any greater charge- 
able gain from adoption of the market value basis than 
that arising on the time-apportionment basis. 


Schedule 12 
Part Il companies 


25. The accountancy bodies wish to stress their earlier 
submissions for the adoption of full group treatment for 
groups of companies; many of the present problems arise 
because this has so far not been granted. 


Paragraph 14 — Transfer of business to a company 


26. In the case of transfers after April roth, 1968, para- 
graph 14 restricts the application of paragraph 8 of Schedule 
7, Finance Act 1965, to cases where the transfer is made by 
individuals. It is submitted that the need to impose this 
restriction should be reconsidered. 


Paragraph 15 — Dividend-stripping: receipt of 
dividend by member of a group 

27. It is considered that just as paragraph 3 (4) of Sched- 
ule 11, Finance Act 1967, was deemed always to have had 


effect, so paragraph 15 should be deemed always to have 
had effect. 


Paragraph 16 — Company ceasing to be a member 
of a group 


28. A double charge to tax on capital gains will be imposed 
by this paragraph if the asset is transferred within the group 
at an actual consideration less than market value. 
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Example 


An asset which cost £10,000 on April 7th, 1965, is sold 
to a subsidiary company for £10,000 when its market value 
is £100,000. If the subsidiary now leaves the group, 
e.g. by the sale by the holding company of the subsidiary’s 
share capital, paragraph 16 imposes a tax charge on the 
subsidiary on £90,000. But the shares in the subsidiary will 
also be enhanced in value as a result of the transfer and as a 
result a gain will accrue to the holding company on the 
disposal of those shares wholly attributable to the inter- 
company transfer. 


The remedy is a provision which would be the converse 
of paragraph 18, and which would give relief to the seller 
of shares or securities, the value of which had been en- 
hanced by an appreciatory transaction between members 
of a group of companies. 


Paragraph 17 — Shares in subsidiary 
member of a group 


29. The provisions of this paragraph can overlap with 
those of paragraph 16. One of them should be excluded 
where the other applies. Apart from this, the sale of any 
asset by one group member to another in exchange for 
shares in the capital of the buying company, is merely a 
special case of the general scheme in the example given 
in relation to paragraph 16, except that the seller necessarily 
enhances the value of the shares in the subsidiary which 
buys the asset to the extent of any difference between 
market value and cost. If a holding company has two 
subsidiaries, A and B, and B acquires A, from the holding 
company, for shares in B allotted to the holding company, 
then A (‘the subsidiary’) may leave the group either: 


(i) because B sells the capital of A; or 


(ii) because the holding company (‘the chargeable com- 
pany’) sells the capital of B. 


If alternative (i) applies B makes a gain, which is taxable, 
and paragraph 17 taxes the same gain a second time. If 
alternative (ii) applies, paragraph 16 applies in relation to B, 
and paragraph 17 has no real effect, because the amount 
charged under it reduces pro tanto the holding company’s 
gain on disposal of B’s capital. For both cases it should 
suffice that paragraph 16 (with the relief proposed) should 
operate and paragraph 17 should not. 


Paragraph 18 — Loss on disposal of shares etc. 
attributable to depreciatory transaction in a group 


30. Capital distributions made before April roth, 1968, 
are not within paragraph 15, but if made after April 6th, 
1965, should also be included in the proviso to sub- 
paragraph 18 (1). This would be covered if the submission 
in paragraph 27 were given effect. 


31. If any loss is disallowed under paragraph 18 it has 
necessarily enhanced the value of the shares of some other 
group member, and the holder of those shares, if it is also a 
group member, should be treated as having incurred 
expenditure on those shares of equal amount. 


Paragraph 20 — Non-resident group of companies 


32. This paragraph applies Part I of Schedule 13, Finance 
Act 1965 (chargeable gains of companies: resident groups) 
in certain respects in relation to non-resident companies 
which are members of a non-resident group, but only so far 
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as concerns disposals after April roth, 1968. It is submitted 
that this provision should be effective as from April 6th, 
1965, the beginning of the charge to tax on capital gains. 


Paragraph 21 — Supplemental 


33. Confirmation is sought that paragraph 21 (2) of 
Schedule 12 prevents a company from being treated as 
leaving a group if it is transferred by its immediate parent 
company to the principal company of the group or to a 
subsidiary of that principal company. 


34. The accountancy bodies note the provisions of para- 
graph 21 (3) which have application for the purpose of 
Part II of Schedule 12 of the Bill. It is submitted that the 
said paragraph 21 (3) should be made to apply for the pur- 
poses of Schedule 13, Finance Act 1965. 


ESTATE DUTY 
General 


35. The accountancy bodies submit that serious hardship 
is being caused to widows and dependants from the failure 
to adjust the exemption limit of £5,000 and the amounts 
to which the lower rates apply, to take into account the fall 
in the value of money since the last time they were revised. 


Clause 30 — Gifts etc.: period of change 


36. This clause extends the statutory period for gifts inter 
vivos from five to seven years. This will cause great hard- 
ship in many cases. For instance with many gifts made 
within five years prior to March 19th, 1968, the liability to 
duty, should death occur within five years, will have been 
covered by insurance and the new provisions will leave such 
risks uncovered for a period of two years. It is therefore 
submitted that the extension of the statutory period from 
five to seven years, should be applied only to gifts made on 
or after March roth, 1968. 


Clause 31 — Marriage gifts 


37. It is submitted that the non-chargeable limits relating 
to the principal value of the property should apply to the 
value at the date of gift and not at the date of death. This 
would enable certainty as to value to be achieved at the time 
the gift is made. 


38. The reason for the words ‘and in the case of a death 
after that date’ at the end of clause 31 (7) (also clause 
32 (4)) is not understood and clarification is sought. 


Clause 32 — Gifts forming part of normal 
expenditure of deceased 


39. Confirmation is sought that an ‘associated operations’ 
premium which is not regarded as part of the normal 
expenditure of the deceased under clause 32 (2) will be 
excluded entirely when considering the sufficiency of 
income under clause 32 (1). 


Clause 33 — Aggregation 


40. The effect of clause 33, both as to aggregation in 
respect of deaths after March rgth, 1968, and in respect of 
relief where the total sum assured of all policies does not 
exceed £25,000, can be to upset arrangements made legiti- 
mately before Budget day and perhaps to cause exceptional 
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hardship thereby. The accountancy bodies make the 
following submissions: 


(a) Aggregation should not apply to policies of assurance 
and annuity taken out before March rgth, 1968. 


(b) The exemption limit of £25,000 should apply for 
each beneficiary and not to the total of all policies 
without regard to the number of beneficiaries. 


(c) Where the limit of £25,000 is exceeded only the 
excess over that figure should be subject to aggrega- 
tion. 


(d) For the purposes of assessing the value of policies 
(for the £25,000 relief), the value of the sum assured 
and other benefits should be taken as at March 2oth, 
1968, and not at the date of death. 


Clause 34 — Discretionary trusts 


41. Confirmation is sought that the effect of clause 34 will 
be to reverse the recent decision of the House of Lords in 
Gartside v. Commissioners of Inland Revenue and no more. 


PART IV- THE SPECIAL CHARGE 


Clause 37 — Investment income 


42. Clause 37 deals with the ascertainment of investment 
income for the purpose of the special charge. It appears 
that the income element of ordinary purchased annuities 
(as distinct from annuities purchased in pursuance to 
directions in wills) is to be included. In many cases the 
capital fund will not be available for the payment of the 
special charge and it is therefore submitted that the income 
portion of purchased annuities should be excluded from 
investment income. 


43. It is submitted that the relief from surtax for estate 
duty on accrued income, granted by section 19, Finance Act 
1956, should be applied in a similar manner for the special 
charge. 


44. Clarification is sought why the words ‘otherwise than 
in partnership’ are included in clause 37 (4) (4). 


45. In regard to clause 37 (7) confirmation is sought that 
interest within section 200, Income Tax Act 1952, will be 
deductible in ascertaining aggregate investment income as 
it is for surtax purposes. 


46. In respect of clause 37 generally, confirmation is 
sought that trustees’ expenses will be allowable in arriving 
at the income of a trust. 


47. Confirmation is also sought that income from copy- 
right royalties will be exempt as earned income. 


48. Clause 37 (8) (d) disallows any loss incurred in carry- 
ing on a trade, profession or vocation. Since any non-active 
partner’s income is to be treated as investment income, it is 
submitted that any corresponding loss relief under section 
341, Income Tax Act 1952, should be deducted in the 
first place from investment income for the purposes of the 
special charge. 


Clause 38 — Due date, interest and 
administration 


49. The provision in clause 38 (2) that the special charge 
shall be payable on ‘the day next following the making of 
the assessment’ is considered to be unreasonable and it is 
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submitted that the due date should be thirty days after the 
date of assessment. 


50. In respect of clause 38 (3) it is submitted that interest 
should be charged from the due date and not from January 
Ist, 1969. 


51. Clause 38 (4) provides for the gross equivalent of 
interest on unassessed special charge to be allowed as a 
deduction in computing income for surtax purposes. Where 
the interest is charged on a company by reason of Schedule 
16, provision should be made for the gross equivalent of the 
interest to be allowed as a charge on income under section 


52, Finance Act 1965. 


Clause 40 — Close companies 


52. Clause 40 provides that the amounts apportionable to 
individuals under the shortfall provisions relating to close 
companies are part of the individuals’ total incomes. 
Having regard to the provisions of clause 41 concerning 
relief if more than one year’s income is received in 1967-68, 
it is submitted that any apportionment under clause 40 
should not be for more than one year’s income. 


53. It is submitted that in respect of clause 40 (3), a 
company should be able to apply for a clearance on the 
lines of the shortfall procedure (paragraph 11, Schedule 18, 
Finance Act 1965), so as to enable the standard to be 
determined without delay, having regard to the interest 
imposed as from January Ist, 1969. 


Schedule 16 — Special charge: Close companies 


Paragraph 4 — Recovery of special charge 
from company 


54. It is submitted that provision should be made for the 
issue of a certificate in the case of a company on similar 
lines to that provided in the case of a trust under paragraph 
7 (3) of Schedule 13. 


Clause 41 — Relief where income attributable 
to period of years was received in 1967-68 


55. Clause 41 (1) refers only to income chargeable with 
income tax by way of deduction. The principle should be 
extended to cover all income including for example rents 
and building society interest and, in Scotland, deposit 
receipt interest. 


Clause 42 — Relief where capital is subject 
to estate duty 


56. Clause 42 gives relief where the capital from which 
the investment income is derived is liable to estate duty 
consequent upon a death before April 5th, 1968. It is sub- 
mitted that a similar relief should be available in respect 
of any capital gains tax that becomes payable on a death 
before April 5th, 1968. 


Capital Allowances Act 1968 


57. References are made to the Capital Allowances Act 
1968 for instance, in Schedule 10, paragraph 1 (1) (b) and 
in clause 21 (ol of the Finance Bill, and there is thus an 
inconsistency between the effective commencement date, 
March roth, 1968, of the relevant clauses of the Finance Bill 
and the effective commencement date, April 5th, 1968, of 
the Capital Allowances Act 1968. 
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SUN LIFE...THE ONLY ASSURANCE ` 
SOCIETY WITH 45 GENERAL MANAGERS 











Hold it a minute. One head office and forty-four 
branches don’t give you forty-five general managers. 


Unless, like Sun Life, you appoint branch managers 
who really manage. Who can make their own decisions 
on the spot. Who don’t keep referring cases “higher up”. 


When you deal with Sun Life, you start higher up. 


Sun Life pioneered non-medical assurance and the issue 
of immediate cover notes—you get same-day cover. 


You can get it from a Sun Life chief office. 
Any one of forty-five of them... 


People in the Sun are part of a great Society. 


life assurance 
society limited 


107 Cheapside, London, E.C.2. Telephone: 01-606 7788 PB-I 
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Congratulate Selection Trust Limited upon the 
award winning entry in 
«The Accountant”? Annual Awards 


for the best presentation of Report and Accounts. 


As printers to Selection Trust Limited we are 
pleased to have been associated with this entry, 
for we respect good design and 
craftsmanship which together bring 
the printed word into the realm of fine Art. 
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Telephone: SHOreditch 3206-7 
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EAGLE HOUSE, EAGLE WHARF ROAD, LONDON, N.1 
Telephone: c1-253 7474 
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The Accountant Annual Awards 


Stock Exchange Chairman presents 1968 Awards 





Sie ACCOUNTANT Annual Awards for 1968 were presented by Mr R. F. M. Wilkinson, Chairman of the 

Council of the London Stock Exchange, at Goldsmiths’ Hall, London, on May 8th, in the presence of a large 
and distinguished company representing the City, the professions, industry and commerce. Mr Percy F. Hughes, 
Editor-in-Chief of The Accountant, presided, and also on the platform were the representativés of the winning 
companies, Mr A. Chester Beatty, Chairman of Selection Trust Ltd, and Brigadier Kenneth Hargreaves, C.B.E., 
T.D., D.L., F.C.1.8., Chairman of Hargreaves Group Ltd, together with Mr W. E. Parker, C.B.E., F.C.A., President, 





The Institute of Chartered Accountants in England and 
Wales; Mr J. A. Stewart, c.a., President, The Institute 
of Chartered Accountants of Scotland; Mr Bb 2 
Landau, F.A.C.C.A., F.C.I.S., President, The Association 
of Certified and Corporate Accountants; Mr C. E. 
Sutton, F.C.A., F.C.W.A., President, The Institute of 
Cost and Works Accountants; Mr Roy Borneman, 
Q.C., Chairman of the Panel of Judges of The Accountant 
Annual Awards, and the following members of the 
Panel: Mr R. Adams, c.a., The Hon. J. F. H. Baring, 
Mr W. G. Campbell, B.A., F.c.a., Mr T. A. Hamilton 
Baynes, M.A., F.c.A., Mr Ian T. Morrow, C.A., F.C.W.A., 
Sir Hilary Scott, Mr Arthur E. Webb, Editor of The 
Accountant, and Mr Peter Chapman, Secretary of The 
Accountant Annual Awards. 


THE CHAIRMAN’S ADDRESS 


Opening the proceedings, Mr Hughes said: 


‘This is the fifteenth occasion on which The Accountant 
Annual Awards have been presented, and I would extend 
to you all a very warm welcome to this function. To the 
Master and Wardens of the Goldsmiths’ Company I 
would express my grateful thanks for their kindness in 
permitting us to use this beautiful and historic hall. 

‘As you are aware, the presentations this morning are to 
be made by Mr R. F. M. Wilkinson, Chairman of the Coun- 
cil of The Stock Exchange, London, and I would like to 
express to you, Mr Wilkinson, my thanks for so readily 
undertaking this task. Two of your predecessors in office 
have been kind enough to do so on previous occasions, and 
I am delighted that Lord Ritchie of Dundee is with us this 
morning. There is no place quite like the City of London, 
and if we were able to compute the number of years of 
service which those present today have given to the public 
life and the commercial institutions of the City, it would be 


a very formidable period of time, and Mr Wilkinson’s ` 


contribution to the total must be quite substantial. The 
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Accountant Annual Awards Panel has had a link with the 
London Stock Exchange for many years through Mr J. 
Hunter, and we know that the Council has taken an ever- 
increasing interest in encouraging public companies to 
prepare clearer and more informative annual reports and 
accounts, which is the aim of The Accountant Annual 
Awards. 


Tribute to the Panel 


‘To Mr Roy Borneman, oc. I express my warmest 
thanks for so ably carrying out his duties as Chairman of 
the Panel for a further year. His colleagues this year have 
been Mr R. Adams, c.a., the Hon. J. F. H. Baring, Mr 
W. G. Campbell, B.A., F.c.a., Mr J. A. Hunter, Mr Je A. 
Jackson, F.c.a., Mr Ian T. Morrow, C.A., F.C.W.A.,. Sir 
Hilary Scott, and Mr Arthur Webb, together with Mr T. A. 
Hamilton Baynes, M.A., F.C.A., in succession to Mr A. S. H. 
Dicker who last year completed a period of ten years of 
service with the Panel. Mr Peter Chapman has been the 
Secretary to the Panel of Judges for all the fifteen years, 
and we much appreciate everything that he does to ensure 
that the work of the Panel goes through smoothly, and.also 
for the arrangements he makes for these functions. 


Accountancy bodies’ support 


‘It is a pleasure for us to have with us so many repre- 
sentatives of professional bodies, and in particular Mr W. E. 
Parker, President of The Institute of Chartered Accountants 
in England and Wales, Mr J. A. Stewart, President of The 
Institute of Chartered Accountants of Scotland, Mr J. P. 
Landau, President of The Association of Certified and 
Corporate Accountants, and Mr C. E. Sutton, President of 
The Institute of Cost and Works Accountants. I am sorry 
that it has not been possible this year for the Presidents of 
The Institute of Chartered Accountants in Ireland and 
The Institute of Municipal Treasurers and Accountants to 
be with us owing to other pressing duties. 

‘In recent years the investing public has become more 
numerous, but also more discerning in their requirements. 
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This makes it all the more important that companies should 
do what they can to see that their accounts are as informative 
as possible and that they can be more easily understood 
by those without special technical knowledge. | 

“The Companies Act of 1967 requires a greater disclosure 
of certain matters, but I think it is fair to say that the best 
practice in financial reporting in this country has kept 
ahead of the statutory requirements, and I like to think that 
The Accountant Annual Awards have done something to 
foster and encourage this approach. 

‘To Selection Trust Ltd and Hargreaves Group Ltd, and 
particularly to their Chairmen, I would offer my warm 
congratulations and as is my custom draw attention to the 
fact that there is no distinction between the Awards, both 
being of equal merit.’ 


CHAIRMAN OF THE STOCK EXCHANGE 
PRESENTS THE AWARDS 


Presenting the Awards, Mr R. F. M. Wilkinson, Chairman 
of the London Stock Exchange, said: 


‘My first need is to thank you, Mr Hughes, most sincerely 
for your very kind words of welcome. I am of course 
honoured to be here and delighted to present this year’s 
Awards. It is perhaps appropriate in one way that the 
Chairman of the Stock Exchange should do this, in that 
over the years and especially since the Jenkins Committee 
reported, the Stock Exchange has written into its own 
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requirements so much that has been in advance of the law — 
all largely under the heading "Full disclosure” — and all this 
in close co-operation with the various accountancy bodies 
and I believe with their full approval. 

‘Last year Lord Cromer, when presenting these Awards, 
referred to the problem of communication and its great 
importance in the contemporary world, and I make no 
apology for returning to that theme today, particularly since 
to us at the Stock Exchange it is of vital importance for 
there can be no confidence in any market in which there is 
inadequate information about the commodities traded. 

‘Communication with the shareholder and the investing 
public generally must be a continuous and continuing 
process designed with a clear understanding of the needs 
of those for whom it is intended, and supported by the 
company making the communication. 

‘Now, you may well say that this is only one facet of the 
problem. 

‘We in industry have the business of communications 
between employer and employee, manufacturer and custo- 
mer, control and planning and so on. I do think, however, 
that amid this welter of necessary activity it is easy to over- 
look the importance of relations with the investor; and 
what this means to a company is more than simply keeping 
existing shareholders adequately informed and happy. It 
means creating good and favourable relations with the 
wider investing public, the City and the Press. ‘The annual 
report and accounts, which we are thinking about particu- 
larly today, is the greatest opportunity a company has to 
further these relations, and I do not think it would be an 
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Mr A. Chester Beatty, Chairman of Selection Trust (/eft), 
Mr Percy F. Hughes is on the right of the picture. 
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Mr R. F. M. Wilkinson presents the Award for Hargreaves Group to Brigadier Kenneth Hargreaves, the Chairman. 


exaggeration to say that it is the most important document 
published by a quoted company. 


‘We have seen in the past few years a great improvement 
the standard of company reporting, not a little of which, 
is due to the spur provided by your scheme of Aw ards. 
Wading companies, which are not necessarily the largest 
ues, in this respect set very high standards, and these 

‘s are well exemplified by the winners of the Awards 









x general run there is still room for considerable 
one is struck so often on looking at the 
of quoted companies with the impression 

ade no attempt to seize the opportunity I 

oments ago, of positively creating a good 

` investing public. 
be salutary for those responsible for 
‘port and accounts to keep in mind 


‘o are included in this term “‘the 
‘es the uninformed and the mis- 
AË, ned, and it includes the highly 
as tment analysts employed by 
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demanded only of certain quoted companies by the Stock 
Exchange. 

‘Many companies are, of course, well aware of the 
existence of the analyst, and do their best to cater for him. 
What is often forgotten is that these gentlemen are also 
employed to write in the financial Press. Of late some news- 
papers have been at pains to make their financial sections 
less esoteric than once they were; and with the growing 
readership of these liv elier pages there is developing the 
opportunity not only of occasioning Press comment on 
some aspect of a company’s accounts, but also of generally 
improving and stimulating the public’s appreciation of 
business. 


‘There is one other matter I should like to refer to, and 
that is the annual general meeting. Although it remains a 
legal requirement that such meetings be held, it must be 
said that they are often less useful than once they were 
when the investing public was a much smaller com- 
munity. 


‘The annual meeting retains a curious kind of formalized 
nineteenth-century atmosphere something which, all too 
often, is treated by the company as something to be dis- 
posed of as quickly as possible, and by the shareholder as 
something to be ignored. The point I want to make is that 
it is the report and accounts which must be regarded as the 
essential means of communication with the shareholder, and 
important information should not be omitted from the 
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report and referred to at the A.G.M. unless, of course, 1t 
relates to something arising after the accounts have been 
printed and posted. 

‘Finally, I would just remark that the report and accounts 
may tell a story which goes beyond the figures and facts 
contained in them. A well designed, well thought out set of 
accounts — one that goes beyond the "do as thou has done 
before” philosophy — is a sign of a forward looking company 
and probably an efficient company, and I can assure you 
that such impressions are not lost upon the investing public. 

‘I would commend this scheme of Annual Awards to 
companies who have not so far considered entering their 
accounts. 

‘Mr Hughes, I hope that these few words of mine will 
convey to you the appreciation of all of us for what you are 
doing in providing these Awards. You are furthering a 
better understanding of the financial society in which we 
live and want to live, and I warmly congratulate you. I 
should also like to commiserate with the Panel in their 
thankless task of having to pick the winners from what I 
know was a first-class field. Finally, I have the happy task 
of congratulating the two prizewinners and this I do most 
warmly.’ (Applause.) 


ACKNOWLEDGEMENTS OF THE 
PRESENTATIONS 


Acknowledging the presentation made to his company, 
Mr A. Chester Beatty, Chairman of Selection Trust Ltd, 
said: 


‘As you may well imagine, this is a moment for me of very 
great pride and happiness to receive this Award on behalf 
of my colleagues in Selection ‘Trust. 

‘It is no mean honour, in my view, to receive this prize 
given by The Accountant, the weekly journal for the 
accountancy profession throughout the world, to public 
companies for clearer and more informative annual reports 
and accounts. It is our policy to tell our shareholders 
everything that we can that we think is not against their 
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Mr Arthur E Webb, Editor of The Accountant (left), and Mr 


Hughes (centre), welcoming Sir Thomas Robson, M.B.E., M.A., 
F.C.A., and Lady Robson. 
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interests — they, after all, own the company — and that is 
the major tenet of policy of our company. 

‘In the mining business this is fraught with certain com- 
plications because it is extremely easy to issue information, 
particularly of a technical nature, that may actually mislead 
the shareholder; particularly when you are involved in large 
exploration campaigns, as we are, in different parts of the 
world. 

‘Therefore we have to issue such information as we do 
with very great care that we do not mislead the shareholders, 
but subject only to that, we wish them to have all the infor- 
mation that there is about their company. 


Changed image 


‘It is also, if I may mention a personal matter, a great 
source of satisfaction to me because in the early neolithic 
times, when I first joined the mining business (laughter), 
the popular image of mining was not — anyway I hope not — 
what it is today, since the then definition of a mine was 
‘a hole in the ground owned by a liar’ (laughter). So you 
can imagine that I feel we have come quite a long way for 
me to be here today in front of you all. 

‘We believe that the annual accounts are the final point 
of the economy policy and every other economic factor of 
the company. It is, in fact, the economic discipline. You 
may take deferred cash flow, or any other method of com- 
paring a business, but if those figures do not balance with 
the annual statement of accounts they are, in my view, folly 
and extremely dangerous. After all, this system of accounts 
has been prepared, first of all, by the company’s auditors, 
who are appointed by the shareholders. Secondly, by a long 
evolution of very able men who have given their lives to 
the profession of accountancy. I, personally, never use any 
figures that do not balance with the annual statement of 
accounts and do not exactly balance with them. So it is, 
therefore, in my view, an absolute and essential economic 
discipline on the company, the source from which all other 
economic factors start and end. 






























Individual effort 


‘On the shareholders’ points, I would like to say, as I 
have already said, they own the business. ‘They lend or, 
some might say, give us the money to use for their advantage. 
Perhaps some, if not all, have the same sort of philosophy 
that we have. Over England’s long history that kind 
individual effort has paid off and it is my view, witho 
any element of doubt, that it will pay off in the future a 
indeed, it will be the only thing that will pull us out 
our present difficulties. What we see today is an exa 
of what Goethe said — ‘“The only thing that we learn 
history is that we learn nothing from history”. I d 
believe it is permanent and I am not pessimistic and 
that this kind of development of assets, both in this c 
and abroad, will continue and will, in fact, right E 
temporary economic quandary. 

‘I would like to make quite clear to whom the cr 
for having won this Award. First of all, our 
manager and secretary, Mr Cook, his assistant, | 
and a very old friend and colleague, Mr Bake 
accountant, who keeps us all in good order, 
anyway. Outside the organization, we owe 
McCombie and his associates, the Portsok 
Annan, Dexter who have been our audit 
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At the reception, /eft to right: Lady Scott, Brigadier Kenneth Hargreaves, Mr R. F. M. Wilkinson, Sir Hilary Scott, a member of the Panel of 
Judges, and The Hon. J. F. H. Baring, also a member of the Panel. 


Below, officers of Selection Trust with their company’s Award. Left to right: Mr R. S. Keen, A.A.C.C.A., Assistant Chief Accountant; 


Mr J. K. Cheeseman, A.C.I.S., Assistant Secretary; Mr Chester Beatty; Mr W. J. Baker, Chief Accountant; Mr L. A. Cook, F.C.I.S., 
Secretary and Manager, and Mr G. S. Bowden, Assistant Secretary. 





Wë A Aë 


670 


fifty years, which is a very long period of time. To those 
gentlemen goes the credit for what we have received today. 

I would like to conclude by thanking the Editor-in-Chief 
and Panel of Judges whom, I have no doubt, have a most 
arduous job. We appreciate this encouragement very much 
and will continue to try to do better every year. (Applause.) 

On behalf of Hargreaves Group Ltd, Brigadier Kenneth 
Hargreaves, C.B.E., T.D., D.L., F.C.1.S., the Chairman of the 
Group, said: 

‘I would like to join Mr Chester Beatty in thanking 
warmly The Accountant for having instituted this com- 
petition and for the good effect it has had on so many of us 
in trying to produce better accounts. They have been very 
ably supported by the Institute of Chartered Accountants 
and the other accountancy bodies, by the Stock Exchange, 
by the two secretarial bodies, all of whom have tried to set, 
often in advance of legislation, the standards that we still 
are aiming at. 

‘I am delighted with these beautiful sconces. I do not 
quite know where we shall put them, probably in the 
boardroom or the directors’ dining-room where they might 
throw some light on dark discussions. (Laughter.) 

‘I would like to thank the judges very much for picking 
us and say how impressed I am with the fact that the Panel 
is a broad one. They are not only chartered accountants, but 
lawyers, merchant bankers and others who have a con- 
tribution to make. 


Teamwork 


‘I would particularly like to commend Mr Buck, our 
chief accountant, who is the architect of all this work. He 
was a Plender prize winner of the Institute of Chartered 
Accountants and also took first place in all England in the 
Certified Accountants’ examinations, so he had a good start. 
Perhaps I might make modest mention of the Chartered 
Institute of Secretaries because of the five top team con- 
cerned with our accounts, the deputy chairman, Mr David 
Peake, the managing director, Mr Lavers, the remaining 
three, Mr Strachan, the secretary, Mr Buck and myself 
are all chartered secretaries. May I also thank our auditors, 
Messrs Thomson McLintock; our solicitors, Messrs 
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Slaughter & May; merchant bankers, Messrs Schroder and 
Messrs Kleinwort, and our stockbrokers, Messrs Pember 
& Boyle. I do that with a real sense of gratitude because 
they have for many years advised and encouraged us to 
aim at the highest standard of reporting and to report 
clearly, simply and soon. 

‘Perhaps I might conclude with a story. We have come a 
long way from the old days in Yorkshire. I remember my 
uncle, my predecessor, used to tell the story of an old 
customer of ours who was prosperous, had a well-conducted 
business and could neither read nor write. He said to him 
one day: ‘Mr Smith don’t you find it rather difficult to 
know how the company is doing.’ He said: ‘Nay, lad, I 
can reckon oop’. My uncle said: ‘Yes, but there comes a 
time when you have to submit accounts, when, for instance, 
you have to satisfy the tax inspector. What do you do about 
that?’ The old man said: ‘Nay, lad, I keep a figure-smith 
to do that’. (Laughter.) 

‘Mr Chairman, we in the Hargreaves Group do thank 
The Accountant very warmly for this great honour and we 
shall always treasure these beautiful sconces.’ (Applause.) 


PANEL CHAIRMAN’S COMMENTS 


Speaking of the work of the Panel of Judges, Mr Roy 
Borneman, Q.c., Chairman of the Panel, said: 


In presenting short comments on the work of the Panel, 
I feel each year that many of you are more interested in 
why certain companies failed to win an Award than in why 
the particular two succeeded. That is, of course, a fair 
question to ask when more than one thousand accounts have 
come under review by the Panel, and where the margin 
between failure and success so far as the last four or 
five are concerned must necessarily be small. And so it was 
this year, but in our opinion the winners, Selection Trust 
Ltd and Hargreaves Group Ltd, measured up most 
closely to the stringent tests we seek to impose. 

‘Several times in the past I have emphasized that we 
bear in mind both the inherent advantages and inherent 
disadvantages each company has to face in framing its 


Mr W. E. Parker, C.B.E., F.C.A., President 
of The Institute of Chartered Accountants 
in England and Wales (/eft), with Mrs 
Parker and Mr W. G. Campbell, B.A., 
F.C.A., a member of the Panel of Judges. 
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Mr Hughes greets Mr C. W. Eldridge, C.B., O.B.E., Public Trustee, Sir Alexander Johnston, G.C.B., K.B.E., Chairman, Board of 
and Mrs Eldridge. 


Inland Revenue, and Lady Johnston. 
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Mr E A. Lediard Smith, F.A.C.C.A., Vice-President of The Association of 
Sutton, Mrs Robert Adams and Mr Robert Adams, C.A., a member of the 


Certified and Corporate Accountants (/eft), with Mrs C. E. 
Panel of Judges. 





Mr A. S. H. Dicker, M.B.E., F.C.A. (right), being received by Mr G. D. Lavers, 


Managing Director of Hargreaves, and Mrs 
Mr Hughes and Mr Webb. Lavers. 
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Hargreaves’ executives with their company’s Award. Left to right: Mr G. D. Lavers, Managing Director; Brigadier Hargreaves ; 


Mr M. B. L. Buck, F.C.A., F.C.I.S., Chief Accountant, and Mr David A. E. R. Peake, M.A., Deputy Chairman. 


accounts and accompanying information: it may have the 
advantage of carrying on a business in an interesting field 
and so start with an advantage or it may have to present the 
results of a complex organization with clarity which is not 
easy. 

‘Selection Trust Ltd, the winner of the large companies’ 
Award this year, is a good example of a company which 
had both these advantages and disadvantages. It has a 
colourful story to tell but it has the difficulty of presenting 
a wide range of diverse activities shortly but fully, and in 
precise language and figures. We thought the company 
measured up to the two tests extremely well, and not least 
by including superbly printed illustrations and concise 
summaries of the activities of the various companies in 
which it had investments. It is worthy of comment that 
Selection Trust Ltd have won the Award in spite of not 
following the modern fashion of the columnar type of 
balance sheet: the company apparently thought the old 
method more appropriate for its own particular purposes 
and we saw no reason for disagreeing with them. 

‘Hargreaves Group had a simpler story to state and 
explain, but did it with a clarity that has been pressing 
this company’s claim to an Award for many years. 


Factors considered 


‘As the years go on, the Panel has to pay closer attention 
to the demands and dictates both of the Legislature and of 
ruling bodies such as the Stock Exchange Council. We have 
watched with interest how the Stock Exchange Council 
recommendations of a few years ago have been met by the 
competing companies: and next year we shall be watching 
for close adherence to the terms of the Companies Act 1967. 

‘There are, of course, many other tests which we apply. 
Last year I called attention to the desirability of accounts 


indicating the contribution to profits of the various activities 
of a company, and we are now looking more and more 
closely at the ten-year financial records, the purpose of 
which is to provide an easily comprehensible financial 
history showing increase or decrease in profitability. It is 
too often assumed that a company is successful merely 
because it has grown bigger, but this may afford no true 
assessment of the company’s success. Rather we should 
like to see the ten-year records showing the figures for 
profit after tax as a percentage of turnover, and profit after 
tax as a percentage of total assets employed. In more 
sophisticated accounts the directors should, we think, go 
further, but in any event an indication of increase or decrease 
in profitability is of more interest and assistance to share- 
holders and their advisers than a bald statement of the 
profits themselves. 


New member 


‘May I end on what might be called a biographical note. 
This year the Panel lost Mr Dicker after many years’ 
service, and we really did miss him, and not the least be- 
cause he helped to set the tradition of these Awards in the 
earlier years. But we have welcomed in his place Mr 
Hamilton Baynes, whose lively mind, once it had got over 
the shock of hearing his colleagues scornfully tearing 
reputable accounts apart (laughter), has contributed a great 
deal to our discussions.’ ( Applause.) 


WELCOME TO THE GUESTS 


Mr Arthur E. Webb, Editor of The Accountant, extended 
a welcome to the guests and referred particularly to those 
who were attending from overseas. 
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Guests at the Ceremony 


MR R. Abas, C.A., and Mrs ADAMS 

Mr WILFRID G. ADAMS, F.C.A., and Mrs ADAMS 

MR Joun F. AITCHISON, F.C.A., and Mrs AITCHISON 

MR NEVILLE ALLAN-SMITH 

Miss E. B. ALLEN, Director, Taxation Publishing Company Limited 
PROFESSOR DAVID S. ANDERSON, M.A., C.A., and Mrs ANDERSON 
MR G. F. ANSELL, F.c.A., and Mrs ANSELL 

MR G. R. APPLEYARD, F.C.A., and Mrs APPLEYARD 


MR P. LIVINGSTONE ARMSTRONG, F.C.A., and MRs LIVINGSTONE 
ARMSTRONG 


Mr M. C. Asnı, F.C.A., an Under-Secretary, The Institute of 
Chartered Accountants in England and Wales, and Mrs AsHILL 


Mr ALGERNON AsPREY and Mrs AsPREY 
Mr CHARLES ASTON, F.C.A., and Mrs Aston 


Mr W. J. BAKER, Chief Accountant, Selection Trust Limited, and 
Mrs BAKER 


MR R. W. BANKES, C.B.E., and Mrs BANKES 
Mr S. E. BAngs and Mrs BANKs 


Sır LEONARD BARFORD, Chief Inspector of Taxes, Board of Inland 
Revenue, and LADY BARFORD 


MR A A. BARGER, F.C.A., and Mrs BARGER 
Tue Hon. J. F. H. BARING and Mrs BARING 

Mr G. A. BARKER 

PRoFEssOR W. T. BAXTER, B.COM., C.A., J.DIP.M.A. 


MR T. A. HAMILTON BAYNES, M.A., F.C.A., and Mrs HAMILTON 
BAYNES 


MR A. CHEsTER Beatty, Chairman, Selection Trust Limited, and 
Mrs CHESTER BEATTY 

Me R. T. BELL, Editor, Certified Accountants Journal 

Mr C. J. M. BENNETT, B.A., F.C.A., and Mrs BENNETT 

Str HENRY BENSON, C.B.E., F.c.A., and LADY BENSON 


Mr John P. Landau, F.A.C.C.A., F.C.I.S., 
President of The Association of Certified 
and Corporate Accountants (/eft), with 
Mrs Landau and Mr J. A. Stewart, C.A., 
President, of The Institute of Chartered 
Accountants of Scotland. 


Mr STANLEY BERGER, O.B.E., M.C., F.C.1.S., and Mrs BERGER 
Mr WALTER W. BIGG, F.c.A., and Mrs Bo 

Mr Eric A, BLAND, D.s.0., F.c.A., and Mrs BLAND 

MR Roy BORNEMAN, Q.C., and Mrs BORNEMAN 

MR JAMEs BORSAY, F.C.W.A. 

MR CHRISTOPHER BOSTOCK, M.A., F.C.A., and Mrs BOSTOCK 
MR EDWARD BOSTOCK, M.A., F.C.A., and Mrs Bostock 

Mr G. S. BowpENn and Mrs BOWDEN 

Mr G. BRADLEY, C.A. 

Mr T. H. BRADFORD 

Mr Wa J. BRown and Mrs Brown 


Mr M. B. L. Buck, F.c.A., F.c.1.s., Chief Accountant, Hargreaves 
Group Limited, and Mrs Buck 


Mrs M. Burcess, F.c.A., Chairman, Women Chartered Accountants’ 
Dining Society 


Mr CHRISTOPHER Burr, A.C.A. 

Miss V. M. BURTON, F.C.A. 

Mr T. A. BUTLER, A.C.A., and Mrs BUTLER 

MR R. A. W. CANE, F.C.A. 

Mr W. G. CAMPBELL, B.A., F.C.A. 

MR KEITH S. CARMICHAEL, F.C.A., and Mrs CARMICHAEL 
Sır WILLIAM CARRINGTON, F.C.A., and LADY CARRINGTON 
MR R. J. CARTER, B.COM., F.c.A., and Mrs CARTER 

MR Coun S. W. Cassie, The Accountant 

MR F. CATOR 

MR V. C. CHADHA, A.C.A. 

MRs PETER CHAPMAN 

Mr F. W. CHARLES, C.B.E., F.C.A., and Mrs CHARLES 
Mr J C. CHAUMETON, F.C.A., and Mrs CHAUMETON 

MR J. K. CHEESEMAN and Mrs CHEESEMAN 
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Mr Brian O. CHILVER, A.C.A. 
Mr Douctas A. CLARKE, LL.B., F.C.A., and Mrs CLARKE 


Mr Winpsor CLARKE, London Editor, Westminster Press Pro- 
vincial Newspapers Limited 


Mr G. A. CLEMENTs and Mrs CLEMENTS 
Mr A. G. CoATEN and Mrs COATEN 


Mr J. W. G. COCKE, T.D., M.A., F.C.A., Secretary, London and 
District Society of Chartered Accountants, and Mrs COCKE 


Mr H J. CODRINGTON 
Mr H. Simpson Cook, LL.B., F.C.1.s., and Mrs COOK 


Mr L. A. Cook, Secretary and Manager, Selection Trust Limited, 
and Mrs CooK 


Mr W. H. R. Cook 


Mr J. M. COOPER, A.A.C.C.A., A.C.I.S., Assistant Editor, 
Taxation, and Mrs COOPER 


Mr S. V. P. CORNWELL, M.C., M.A., F.C.A., and MRS 
CORNWELL 


Mr J. L. Cousins, F.C.C.S., Secretary, The Institute of Office 
Management, and Mrs Cousins 


Mr B. C. Croucu and Mrs CROUCH 
MR G. F. DARGAVEL and Mrs DARGAVEL 


Mr C. R. M. DAVIDSON, F.A.C.C.A., an Assistant Secretary, The 
Association of Certified and Corporate Accountants, and Mrs 
DAVIDSON 


MR A. G. Davies, Chairman, British Branch, International Fiscal 
Association, and Mrs DAVIES 


Mr J. O. Davies, F.c.A., A.c.w.A., Director-at-Large, The 
Institute of Internal Auditors, and Mrs Davies 

Mr T. B. DEGENHARDT, M.A., F.C.1.S., Deputy Secretary, The 
Institute of Cost and Works Accountants, and Mrs DEGENHARDT 

Mr W. Guy DENSEM, F.c.A., and Mrs DENSEM 


Mr A. DESOUTTER, General Secretary, The National Association of 
Investment Clubs 


MR A. S. H. DICKER, M.B.E., F.C.A. 


Mr G. S. H. DICKER, C.B.E., T.D., A.D.C., D.L., F.C.A., and Mrs 
DICKER 


MR PETER H. Dosson, J.P., F.c.A., and Mrs DOBSON 
Mr L. V. Dopps 

Mr D. N. Dow, B.COM., C.A., F.C.W.A., A.M.LLA. 

MR BRIAN DOWLING 


Mr K. E. DUCAT, B.ECON., B.ADMIN.(ECON.), A.C.I.S., Secretary, 
Southern African Division, The Chartered Institute of Secretaries, 
and Mrs DUCAT 


PTIT 
100009 Doaa 





May 18th, 1968 


Mr P. L. Duncan, Information Officer, Confederation of British 
Industry 


Mr DEREK DU Pré, Secretary, The Chartered Accountant Students’ 
Society of London, and Mrs DU PRE 


Mr H. Eason, Secretary, The Institute of Bankers 
MR K. BuckLeEy EDWARDS 
Mr W. P. N. EDWARDS, C.B.E., Chairman, British Overseas Fairs 


Mr E. W. ELDRIDGE, C.B., 0.B.E., Public Trustee, and Mrs 
ELDRIDGE 


Mr PauL ELLIS 


Mr R. A. EMMOTT, B.SC. (ECON.), A.I.M.T.A., Assistant Secretary, 
The Institute of Municipal Treasurers and Accountants, and 
MRs EMMOTT 


MR ARTHUR ENGLISH, F.C.A., and Mrs ENGLISH 

SIR GEORGE ERSKINE, C.B.E. 

Mr C. A. EVAN-JONES, M.B.E., Secretary, The Institute of 
Chartered Accountants in England and Wales, and Mrs EVAN- 
JONEs 

MR L. J. EZRA, F.c.A., and Mrs EZRA 

MR NICHOLAS FAITH 


Mr O. W. J. FARMER, Publicity Manager, British Institute of 
Management. 


Mr L. Fern, President, London Chapter, The Institute of Internal 
Auditors, and Mrs FIDGEN 


Mr F. H. H. Fincu, M.A., Appointments Officer, The Institute of 
Chartered Accountants in England and Wales 


Mr W. J. FINDLAY, C.A., and Mrs FINDLAY 

Mr KENNETH FLEET, City Editor, The Daily Telegraph, and Mrs 
FLEET 

MR R. W. FOoaAD, C.B.E., F.c.A., and Mrs FOAD 

Mr CG. B. Forcan and Mrs ForRGAN 


Mr E. D. Foster, Editor-in-Chief, The Director, and Mrs 
FOSTER 


Miss MARGARET FOX, F.C.A. 

Mr Sypney GAMPELL, Financial Editor, Reuters Limited 

MR R. J. GEE, LL.B., M.1.T.M.A., and Mrs GEE 

Mr PETER Gee-Heaton, Director, Gee & Co (Publishers) 
Limited, and Mrs Gre-HEATON 

MR A. W. GILES, M.B.E., M.A., C.A., and Mrs GILES 

Sır HAROLD GILLETT, Bt, M.C., F.C.A. 

Mr D. J. GINNINGS, F.C.A., and Mrs GINNINGS 

Mr Desmonp GOCH, F.A.C.C.A., and MRs GOCH 

MR R. GoLDsMITH and Mrs GOLDSMITH 


Mr and Mrs A. Chester Beatty with Mr 
Charles E. Sutton, F.C.A., F.C.W.A., 
J.Dip.M.A., President of The Institute of 
Cost and Works Accountants. 
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Mr E. J. T. Goupiz 

MR D. GRACE 

MR J. D. GREEN, F.C.A. 

MR J. P. GRENSIDE, F.C.A., and Mrs GRENSIDE 


Mr I. G. S. GROUNDWATER, Secretary, Joint Diploma in Manage- 
ment Accounting Services, and Mrs GROUNDWATER 


Mr S. C. HAND, F.c.A., and Mrs HAND 
Mr S. R. HARDING, F.C.A. 
Mr W. HARE, M.A., F.c.A., and Mrs HARE 


BRIGADIER KENNETH HARGREAVES, C.B.E., T.D., D.L., F.C.1S., 
Chairman, Hargreaves Group Limited 


Mr JAMEs HART 


Mr M. G. J. Harvey, F.C.A., Under-Secretary (Finance), The 
Institute of Chartered Accountants in England and Wales, and Mrs 
HARVEY 


Mr P. E. Heywoop, F.c.A., and Mrs Heywoop 
Mr H Hopeson, F.c.A., F.c.w.A., and Mrs HODGSON 
Mr LESTER HORNE 


Sır HAROLD Howrrt, ong, D.S.O., M.C., D.C.L., LL.D., D.L., 
F.C.A. 


MR D. V. HOUS, F.C.A., and Mrs House 

Mr HALMER HUDSON, F.C.A. 

MR A. P. HucHes and Mrs HUGHES 

MRs Percy F. HUGHES 

Mr C. I. R. HUTTON, B.A., C.A., and Mrs HUTTON 


PROFESSOR A. R. ILERsIC, M.SC. (ECON.), B.COM., FEIS, and Mrs 
ILERSIC 


Mr Lesure A. W. Jenkins, Vice-President, Confederation of 
British Industry, and Mrs JENKINS 


MR A. W. JOHN, ong, F.c.A., and Mrs JOHN 


SIR ALEXANDER JOHNSTON, G.C.B., K.B.E., Chairman, Board of 
Inland Revenue, and LADY JOHNSTON 


Mr Goprrey B. Jupp, M.A., F.c.A., and Mrs Jupp 
Me R. O. A. KEEL, F.c.A., and Mrs KEEL 


Mr R. S. KEEN, A.A.C.C.A., Assistant Chief Accountant, Selection 
Trust Limited 


Mr Hapon P. Kennett, Secretary and Director, Gee & Co 
(Publishers) Limited, and Mrs KENNETT 


Mr J. M. Keyworth, F.c.A., and Mrs KEYWORTH 


MR A. KIELY, F.R.ECON.S., Financial Advertisement Manager, The 
Birmingham Post 


Mr P. M. Kirk, M.A., Secretory, British Institute of Management 
Mr STANLEY KITCHEN, F.c.A., and Mrs KITCHEN 


Mr J. P. LANDAU, F.A.C.C.A., F.C.1.S., President, The Association 
of Certified and Corporate Accountants, and Mrs LANDAU 


Mr G. D. Lavers, Managing Director, Hargreaves Group 
Limited, and Mrs LAVERS 


PROFESSOR J. J. LAWLOR, M.A., and Mrs LAWLOR 
MR R. G. LEACH, C.B.E., F.c.A., and Mrs LEACH 


Mr C. H. S. Lovepay, F.c.a., Secretary, The Chartered Account- 
ants’ Benevolent Association, and Mrs LOvVEDAY 


Mr A. B. Lucas, F.c.A., and Mrs Lucas 
Mr Aan C. Lucas, F.C.A. 
Mr ROBERT LYALL and Mrs LYALL 


Mr Trevor MAcDONALD, Chairman, Association of Scottish 
Chartered Accountants in London, and Mrs MACDONALD 


Mr A. M. MACLEOD-SMITH, C.M.G., and Mrs MAcLEopD-SMITH 
Mr R. H MAcWILLIAM and Mrs MAcWILLIAM 
Mr Lesitre McComsie 


Mr E. V. H. McDouaa tt, Secretary, The Institute of Chartered 
Accountants of Scotland 


Me K. A. McKinlay, CA 

Mr J. W. MARGETTS, F.c.A., and Mrs MARGETTS 
MR A J. MARTIN, F.c.1.s., and Mrs MARTIN 

Mr Cuive H. MARTIN, A.c.1.s., and Mrs MARTIN 
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Sir William Slimmings, C.B.E., C.A., Vice-President of The Institute 
of Chartered Accountants of Scotland (right), being received by 
Mr Hughes and Mr Webb. 


Mr T. S. MARTIN, F.B.1.M., Director and General Manager, Gee 
G Co (Publishers) Limited, and Mrs Martin 


Mr W. MARTIN, F.c.A., and Mrs MARTIN 

Mr D. C. L. MArwoop, M.A., A.C.I.S., and Mrs MARwoop 
Mr R. P. MATTHEWS, B.COM., F.C.A., J-P., and Mrs MATTHEWS 
Mr BRIAN A. MAYNARD, M.A., F.C.A., A.C.W.A. 


Mr E. C. MEADE, F.c.A., and Mrs MEADE 
Mrs F. C. Men, Director, Gee & Co (Publishers) Limited, 
and Mr G. MILLER 


Mr LesLIE MILLETT, D.F.C., Assistant Secretary, The Institute of 
Cost and Works Accountants 

THE Rr Hon. Lord MILNE, B.A., C.A., and LApy MILNE 

Mr R. W. Moon, B.LITT., F.C.A. 

Mr R. MOORHOUSE, F.c.A., and Mrs MOORHOUSE 

Mr D. S. MORPETH, B.COM., F.C.A. 

Mr J. A. MorrELL, The Society of Investment Analysts 

MR G. W. MURPHY, B.A.(COM.), F.C.A. 

Mr S. D. MUSSON, C.B., M.B.E., Chief Registrar of Friendly 
Societies, and Mrs Musson 

MR N. E. MUSTO, Q.C., and Mrs Musror 

MR DEREK NAPPER and MRs NAPPER 

Mr WILLIAM O’ NEILL 


Mr R. G. H. NELSON, F.c.A., F.c.w.A., and Mrs NELSON 


Mr F. CAMERON OSBOURN, M.B.E., B.A., LL.B., Secretary, The 
Association of Certified and Corporate Accountants 

Mr W. T. PApGetr and Mrs PADGETT 

MR A. K. PANNI 


Mr W. E. PARKER, C.B.E., F.C.A., President, The Institute of 
Chartered Accountants in England and Wales, and Mrs PARKER 


Mr Davin A. E. R. PEAKE, M.A., Deputy Chairman, Hargreaves 
Group Limited 

Mr Harar Peake, Chairman, Lloyds Bank Limited 

Mr R. E. G. Perrins, A.C.A., and Mrs Perrins 

Mr J. F. PHILLIPS, 0.B.E., LL.M., F.C.1.8., Secretary, The Chartered 
Institute of Secretaries, and Mrs PHILLIPS 

Mr J. A. PHILPOTT, M.B.E., F.A.C.C.A., F.C.LS. 

ALDERMAN A, T. PIKE, 0.B.E., J.P., F.C.C.S., Vice-President, The 
Corporation of Secretaries, and Mrs PIKE 

Mr W. CG Popesta-Fouey, Assistant Secretary, Gee & Co 
(Publishers) Limited, and Mrs Popesra-FoLrey 

Mr S. D. H. POLLEN, M.B.E., rn 
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Sır RICHARD PoweELL, Bt, M.C., Director-General, The Institute 
of Directors 


Mr F. B. PROCTOR, F.C.A., and Mrs PROCTOR 
MR JAcK Prosser, City Editor, The Evening Standard 


Mr W. RanDaLL, Gee & Co (Publishers) Limited, and Mrs 
RANDALL 


Mr J. RATCLIFFE and Mrs RATCLIFFE 


Mr E. W. RENWICK, B.SC.(ECON.), F.C.C.S., President, The 
Corporation of Secretaries, and Mrs RENWICK 


Tue Rr Hon. Lord RITCHIE or DuNDEE, P.C. 

Mr D. W. ROBERTSON, F.C.A. 

Mr F. A. ROBINSON, F.C.C.S. 

Mr H. Rosinson and Mrs ROBINSON 

Sır Tuomas ROBSON, M.B.E., M.A., F.C.A., and LADY Rosson 


PROFESSOR EDWARD ROSENHEIM, University of Chicago, and 
MRs ROSENHEIM 


Mr Aran F. Roy te, Press Officer, Board of Inland Revenue, and 
Mrs ROYLE 


Mr J. D. RUSSELL, M.A., F.c.A., and Mrs RUSSELL 
Mr R. H. SAMPSON 

MR A. Le M. Scorr and Mrs Scorr 

Sır HILARY Scorr and LADY Scott 

MR K. J. SHARP, T.D., M.A., J.P., F.C.A. 

Mr F. J. Srmpson and Mrs SIMPSON 


Mr T. W. A. Sirk, Gee & Co (Publishers) Limited, and Mrs 
SILK 


Sır WILLIAM SLIMMINGS, C.B.E., C.A., Vice-President, The 
Institute of Chartered Accountants of Scotland 





Mr M. C. Ashill, F.C.A., an Under-Secretary of The Institute of 
Chartered Accountants in England and Wales, and Mrs Ashill 


are welcomed by the Editor-in-Chief and the Editor. 


Mr H. GORDON SMITH, F.c.A., and Mrs SMITH 
Mr KENNETH SMITH, F.C.A. 


Mr E. A. LEDIARD SMITH, F.A.c.c.A., Vice-President, The 
Association of Certified and Corporate Accountants, and Mrs 
LEDIARD SMITH 


Muss ISABEL SNELLING 
Miss VERA SNELLING, Director, Gee G Co (Publishers) Limited 


Sir CHARLES SOPWITH, F.C.A., Solicitor, Board of Inland Revenue, 
and LADY SOPWITH 


Mr H. P. SOUTHALL, F.C.A., F.C.W.A. 
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Mr W. L. SPALDING, B.SC.(ECON.), C.A., F.C.W.A., F.C.I.S., and 
MRs SPALDING 


Mr J. R. SPAREY, M.A., an Assistant Secretary, The Association of 
Certified and Corporate Accountants, and Mrs SPAREY 


Mrs T. J. M. STAPLES 
Mr CHARLES S. STEPHENS, F.C.A., and Mrs STEPHENS 


Mr Jonn A. STEWART, C.A., President, The Institute of Chartered 
Accountants of Scotland, and Mrs STEWART 


Mr G. P. STEVENS, F.c.A., and Mrs STEVENS 


Mr M. F. STONEFROST, F.I.M.T.A., D.P.A., Secretary, The 
Institute of Municipal Treasurers and Accountants, and Mrs 
STONEFROST 


MR R. B. STRACHAN, M.A., LL.B., F.C.LS., Secretary, Hargreaves 
Group Limited, and Mrs STRACHAN 


MR CHARLES E. SUTTON, F.C.A., F.C.W.A., J.DIP.M.A., President, 
The Institute of Cost and Works Accountants, and Mrs SUTTON 


Mr E. V. Symons, Deputy Chief Inspector of Taxes, Board of 
Inland Revenue, and Mrs Symons 


Mr PHILIP SYRETT 


Mr WALTER TAPLIN, M.A., B.COM., Editor, Accountancy, and 
Mrs TAPLIN 


MR G. TATTERSALL-WALKER, F.C.A., and Mrs TATTERSALL- 
WALKER 


Miss L. I. M. THOMAS, LL.B. (LOND.) 
MR M. W. THomas 


Mr Hucu W. Tuomson, Librarian, The Institute of Chartered 
Accountants in England and Wales, and Mrs THOMSON 


Mr L. V. D. TINDALE, C.A., and Mrs TINDALE 

MR K. R. TINGLEY, F.A.c.c.A., and Mrs TINGLEY 

Mr G. P TOWNEND, M.B.E., M.A., F.C.A., and Mrs TOWNEND 
Mr W. H. TREGASKEs and Mrs TREGASKES 

Mr G. R. UPTON, A.C.A. 

Mr D. C. URRY, F.C.A., and Mrs Urry 

Miss D. M. VAUGHAN, B.A., F.C.A. 


Mr R. S. WAINWRIGHT, M.P., M.A., F.C.A., and Mrs 
WAINWRIGHT 


Mr R. S. WALDRON, F.C.A., and Mrs WALDRON 


Mr A. W. WALKER, Chairman of the Council, The Institute of 
Office Management, and Mrs WALKER 


Mr C. D. WALKER-ARNOTT, F.G.A., and Mrs WALKER-ARNOTT 


Mr M. H. WALTERS, C.B.E., Secretary, The Institute of Cost and 
Works Accountants, and Mrs WALTERS 


Mr S. R. WARD 

MR LesLie J. WATKINS and Mrs WATKINS 
MRs ARTHUR E. WEBB 

Mr H. M. WHALLEY and Mrs WHALLEY 


MR E. C. WHARTON-TIGAR, M.B.E., Managing Director, Selection 
Trust Limited 


Mr G. WHILLANS, F.I.B., F.T.1.1., President, The Institute of 
Taxation, and Mrs WHILLANS 


Me E. F. G. WHINNEY, M.A., F.c.A., and Mrs WHINNEY 
Mr P. E. WHITWORTH, B.A., and Mrs WHITWORTH 


Mr F. H. J. WILEMAN, 0.B.E., LL.B., F.C.C.S., F.R.S.A., Secretary, 
The Corporation of Secretaries, and Mrs WILEMAN 


Mr F. M. WILKINSON, F.C.A., and Mrs WILKINSON 
Mr J. C. MONTGOMERY WILLIAMS, F.C.A., and Mrs WILLIAMS 
Mrs Hitpa WILson 


Mr R. W. WINDSOR, A.A.C.C.A., an Assistant Secretary, The 
Association of Certified and Corporate Accountants, and Mrs 
WINDSOR 


Mr J. P. WOODHAM, B.SC.(ECON.), F.I.M.T.A., President, The 
Institute of Municipal Treasurers and Accountants, and Mrs 
WOODHAM 


MR E. KENNETH WRIGHT, M.A., F.C.A., and Mrs WRIGHT 
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Like most go-ahead companies, Mr. X's scien- 
tific instrument firm had a keen eye on the 
export market. But before you can win orders 
you must have the production capacity to 
meet them: which in turn means a capital 
outlay that may not be recoverable for some 
years. That is when he decided to come to 
1.C.F.C. for financial help and advice. 

When we were assured that his programme was 
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ICFC 
helped us 


double our 
overseas 
sales = 

but we 
made the 
decisions 


soundly conceived we were glad to help. That 
was eighteen months ago; today Mr. X has 
doubled his overseas sales with LCECs 
help—but without any interference in the 
running of his business. 

If your company is in the situation that Mr. As 
was, send for our booklet, Capital for Business. 
Then come and talk to us at whichever of our 
offices is most convenient for you. 


Industrial and Commercial Finance Corporation Ltd., 


ICFC 


Piercy House, 7 Copthall Avenue, London, E.C.2. 
Offices in Birmingham, Brighton, Bristol, Cambridge, Cardiff, Edinburgh, 


Glasgow, Leeds, Leicester, Liverpool, Manchester, Newcastle-on-T'yne, Reading. 
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THE 
CHARITIES AID FUND 


is a vital link between Charities and the 
Business World, and now distributes more than 


£1,000,000 p.a. 


to Charities on behalf of companies engaged in 
industry, commerce and finance. The use of our 
services through one discretionary Deed of 





eae {| Covenant ensures that a firm’s allocation to 
Charity: 
Knowledgeable eet | | 
(a) qualifies for maximum tax relief 
yo U ng peo p l e (b) gives the maximum benefit to charity with 


choose the the minimum of delay 


(c) entails the minimum amount of administrative 


S C OTT i S H work with the maximum amount of flexi- 


bility. 


WI D OWS’ F U N D For complete details, please ring Mr Livingston 


f Booth on 01-636 4066, or write to him at The 
or Charities Aid Fund, e a Square, vot the 

m WC1. The Charities Aid Fund is a division of the 
Life Assu rance National Council of Social Service. 


SCOTTISH WIDOWS’ FUND 
AND LIFE ASSURANCE The basic dividend of 41% p.a. is now being 


SOCIETY paid, and an extra dividend at 3% p.a. will 
be paid for the six months 3 
FUNDS EXCEED £260,000,000 ending September 30th, 1968, 42% 
kin total dividend at 
Head Office: 9 St. Andrew Square lel , 
Edinburgh 2 This is equivalent to | per annum and for 
London Office: 28 Cornhill, EC3 £8 1s &d p.a. when | those with open 
Tel: 01-626 5061 income tax is paid at | accounts after April 
West End Office ` 17 Waterloo Place, SW1 the standard rate of | 45¢ 1968. Income tax 


Tel: 01-930 6041 8s 3d in the £. 


is paid by the society. 
et er neme meae aae a a aae aaee SHARES AND DEPOSITS IN THE 


Please let me have, without obligation, SOCIETY ARE AUTHORISED INVEST- 


a quotation for a low-premium 
| life assurance policy. | MENTS FOR TRUSTEES 
| | TOTAL 
MpIMpSIMISS nenni ASSETS 
| | OVER 
15,000,000 
| TE | LON On : 





Member of the Building Societies Association 
34 LONDON WALL, EC2 Tel. 606-2525 
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Oliver Rix 


HE report and accounts of Oliver Rix Ltd, from which 

this week’s reprint is taken, go a long way towards 
meeting the criticism of the 1966 accounts made in this 
column last year (June 17th issue), The report and accounts 
are presented in 1967 Companies Act style, although not 
entirely in line with the Act. 

Turnover and profits are broken down by divisions 
whereas there was neither turnover nor break-down last 
year, and the ‘public relations’ element mentioned last year 
has been toned down. But there is still no statistical record 
and that is something that next year’s report will have to 
include. All the same there has obviously been commend- 
able effort to improve this year’s accounts. 

The accounts in fact cover a difficult trading year when 
the company was absorbing new acquisitions and higher 
interest charges. Dividend has been cut from 174 per cent 
to 124 per cent to conserve cash. The latest profits include 
£28,374 as half-year earnings from W. Watson & Co 
(Liverpool), taken over during the year, and only {£10,168 
from Amalgamated Garage Holdings which joined the 
Oliver Rix group in 1966 ~ a ‘considerable fall’. 

The reason, Mr Nash explains, was that ‘As with 
Watson’s’ it was found necessary ‘on close examination, to 
provide substantial stock obsolescence reserves to bring it 
into line with the other Rix Companies.’ The Watson 
acquisition entailed the issue of £125,000 of ordinary capital 
and £833,334 of 72 per cent convertible loan stock. In 
January last year {1 million of 72 per cent debenture stock 
was issued and the company has had to carry the full 
charges on these stocks. 


Minority auditors 


Turnover, as will be seen from the notes to the profit and 
loss account, rose some {2°5 million. The breakdown of the 
1967 turnover and pre-tax profit positions was as follows: 


Turnover £ Profit $ 

per cent per cent 
Agricultural I15'0 2,442,364 22°4 78,379 
Factors 6'5 1,062,784 22°53 78,763 
Garages .. KC 12,363,298 413 144,473 
Others 2°8 456,266 13°8 48,063 


These figures must inevitably be seen in the context to 
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the auditors’ report which states that ‘The accounts of 
the Factoring and Garages Groups have been audited by 
other firms’. This means that the accounts of subsidiaries 
accounting for 82-2 per cent of turnover and 63:8 of profits 
were not audited by English, Peel & Co who are auditors 
to Oliver.Rix Ltd. 

It is understandable that, in a company where growth 
through acquisitions has been marked, there should develop 
a situation where the accounts of some subsidiaries are 
audited by firms other than the controlling company’s 
auditors. But when the situation reaches the point where 
the controlling company’s auditors are, in effect, minority 
auditors there would appear to be grounds for change. 


Institute’s view 


This is not to suggest in any way at all that the audits of 
the ‘Factors’ and ‘Garages’ subsidiaries were anything 
other than correct. English, Peel & Co no doubt satisfied 
themselves that all was in order and co-operated fully with 
the other auditors concerned, in the manner advised by 
The Council of The Institute of Chartered Accountants in 
England and Wales in its statement on auditing published 
in The Accountant of February 13th, 1965. 

The relevant point in that statement was ‘A holding 
company’s auditors are not relieved of responsibility for 
accepting information from unaudited accounts; equally 
they are not relieved of responsibility for accepting infor- 
mation from accounts which have been audited by others. 
It is proper to take account of the nature and extent 
of any examination carried out by other external auditors 
just as it is proper to take account of the internal control; 
but, whether the group accounts are prepared in the form 
of consolidated accounts or in some other form, the opinion 
which is expressed on them is the opinion of the auditors 
of the holding company’. 

The Institute’s statement went on to point out that, 
while the auditors’ report should contain reference to the 
fact that the accounts of some subsidiaries have been audited 
by other firms, this does not relieve the controlling com- 
pany’s auditors of their obligations. “The responsibility for 
the opinion which they [the parent company’s auditors] 
express is theirs and theirs alone and it is their professional 
competence and reputation on which the shareholders who 
appointed them are relying’. 


Management 


Clearly internal control of the Oliver Rix organization is 
keen. “A business’, Mr Nash states at another point, ‘is 
only as good as the management controlling it’ and, under 
the guidance of management seconded from the parent 
company, the positions of the newly-acquired companies — 
Amalgamated Garage and W. Watson — have been examined 
in detail. Stocks have been ‘keenly examined and written 
down to conform with the prudent basis of valuation 
adopted throughout the rest of the group’ and current-year 
earnings should benefit as a result. 

Mr Nash believes that ‘the Rix organization is now 
so organized that short-term problems can be overcome 
and equally full advantage can be taken in the long term of 
profitable opportunities as and when they present them- 
selves.’ The full effect of economies made in overheads and 
running expenses is only just being reflected in the group’s 
figures which, in the first quarter of 1968, ‘show a marked 
improvement over 1967’. 
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CITY NOTES 


OR the first time since the post devaluation rise set in, 

the equity markets are worried lest inflation may give 
way to recession. Indications that the great pre-Budget 
buying boom has done something more than level out, 
and a bearish reading of the view that the Government’s 
incomes and prices policy will not work, have combined to 
make many equity holders look to their profits rather than 
to their gains tax liabilities. 

‘On to 500’, which was a fortissimo cry a fortnight ago, 
has been softened and the break in the market in index 
terms has shown all too clearly what could happen to 
prices if selling really became heavy and buyers disappeared. 
That has been the danger all along in a market where the 
price rise has been based just as much on shortage of stock 
as on demand. 

There is possibly too much talk and comment on 
pending ‘crisis’ at a time when the liabilities side of the 
devaluation account has yet to be balanced by accumulated 
assets. It has to be admitted, though, that the chance of 
accumulating assets was at least partially thrown away by 
the tardiness of Government action immediately after 
devaluation and the extent to which the buying spree was 
allowed to carry on both before the Budget and after it. 

For the present, gay abandon has given way to more 
serious consideration of economic facts and forecasts. 


* $ se se 


IGURES from the Halifax Building Society for the 

three months to the end of April show that pressure on 
the Society’s finances came from increased withdrawals 
rather than decreased investment intake. Investment 
receipts in the three months were only £1 million down on 
the quarter to the end of January and were as much as £6 
million up on the February~April quarter of last year. 
On the other hand, whereas withdrawals in the April 
1967 quarter were {48-9 million and in the November 
1967 ~ January 1968 quarter were {54:8 million, they were 
close on {70-7 million in the February—April quarter this 
year. 


In the quarter under review the Halifax’s mortgage 
lending at nearly {81-9 million was the highest quarterly 
figure ever achieved and at the end of April advances 
offered, but not at that time taken up, totalled a further 
£85 million. The other source of building society intake ~ 
mortgage repayments — is rising strongly as the result of 
years of increased lending. In the February—April quarter 
this year, repayments were not far short of £48 million 
against £39°4 million in the corresponding 1967 quarter. 


* Kä Ki Ko 


HE Treasury has acknowledged the dividend equaliza- 

tion agreement between Uniliver Ltd and Unilever 
N.V. and has allowed an increase of 14d a share in this 
year’s Limited dividend specifically to deal with the ‘special 
and exceptional circumstance’ of the effect of devaluation 
on the dividend agreement. 

As a result of devaluation, if N.V. shareholders were to 
receive the same amount by way of interim dividend, 
in guilders, for the 1968 operations as for 1967, it would be 
necessary to increase Limited’s interim. Although this is 
being allowed to the extent of 14d a share, it is only half 
the argument since, with combined earnings this year 
confidently expected to be higher than in 1967 and the 
N.V. company supplying the bulk of them, there is a fair 
prospect that an actual rather than a purely exchange rate 
increase in dividend will be justified. There is therefore 
the very tricky point as to whether N.V. shareholders should 
be penalized by British dividend limitation. 


HE inevitable eventually caught up with the Rickett 

situation mentioned in this column last week, where 
Rickett’s advice to reject a take-over bid already command- 
ing 58 per cent acceptance was recorded. With the accept- 
ance stake further advanced, the Rickett directors finally 
capitulated — as they clearly ought to have done in the 
first instance. 


RATES AND PRICES 


Closing prices, Tuesday, May 14th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 42%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. 4%, Oct. 19, 1967 .. 6% 
Jan. 26, 1967 .. 64% Nov. 9, 1967 .. »» 64% 
Mar. 16, 1967 .. 6% Nov. 18, 1967.. .« 8% 
May 4, 1967 53% Mar. 21, 1968.. 73% 
Treasury Bills 
Mar.8 .. £7 7s 3°17d% April rı .. £7 Lë osod% 
Mar. 15 Banks closed April 19 .. £7 2s 826d% 
Mar, 22 .. £7 2s r0o°01d% April 26 .. £7 1s yzaid% 
Mar. 29 .- £7 2s rosd% May3 .. £7 1s rovid% 
Aprils .. £7 1s raid% May 1o .. £7 1s 7°13d% 
Money Rates 
Day to day 54-74% Bank Bills 
o days 7 sik, 2 months 74-715 % 
Fine Trade Bills 3 months 14—9 de D 
3 months 84-90% 4 months 1—71% 
4 months 84—904% 6 months m gra oe Of, 
6 months 831-94% 


Foreign Exchanges 
New York .. 2:38% Frankfurt 95i% 
Montreal .. es 2°57 t6 Milan . 14.87 Hy 
Amsterdam m ENEE Oslo 17°064 
Brussels 118-81 Paris 11°79 
Copenhagen ». 17°82 Zürich 10:3448 
Gilt-edged 

Consols 4% 5548 Funding 6% 1993 85 is 
Consols 24% o 34% Savings 3% 60-70 .. 90-4; 
Conversion 33% . 484 Savings 3% 65—75 .. 75% 
Conversion 5% 1971 92% Treasury 64% 1976 07 ty 
Conversion 54% 1974 8o9txd ‘Treasury 34% 77-80 73¢xd 
Conversion 6% 1972 94.43 Treasury 34% 79-81 7I 
Funding 33% 99-04 544 Treasury 5% 86-89 75% 
Funding 4% 60-90 95 ir Treasury 54% 08-12 774 
Funding 54% 78-80 82icxd Treasury 23% : 34% 
Funding 53% 82-84 84.48 Victory 4%.. 964 
Funding 54% 87-91 82% War Loan 34% 474% 
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Correspondence 





Campaign for Fiscal Reform 


Gm, — I am glad that the campaign for reform of the fiscal 
system is gathering momentum. It needs it to prevail against 
the inertia of bureaucrats and politicians. The corres- 
pondence between the Chancellor and the President of The 
Institute of Chartered Accountants in England and Wales 
is a latter-day lobster quadrille. 

The President issues an urgent call to review the whole 
fiscal system. 

The Chancellor tells us that simplification is immensely 
dificult and says that ‘fundamentally what we need are 
detailed suggestions in specific fields of tax law’. 

The President re-iterates the Council’s call for review 
of the working of the fiscal system, and stresses the import- 
ance it attaches to ‘the introduction of effective machinery 
for improving the intelligibility and working of the fiscal 
system’. To the great satisfaction of many of us, he affirms 
robustly that the Council intends in the national interest to 
press for this with vigour. 

The Chancellor thereupon reaffirms his own view that 
the right way is ‘for those who are expert in tax matters 
to concentrate on particular areas of difficulty’. Thus far 
the Chancellor displays no sign that he has deigned to 
recognize the fundamental issue he has been asked to 
consider. 

It is as though a community being strangled and over- 
whelmed by the advance of a lush growth of tropical 
jungle were advised to call in a topiarist to neaten the 
foliage. Mr Jenkins writes as though the taxpayer and his 
advisers had to concern themselves only with the Revenue 
departments. 

In recent times Bills and Acts concerning the fiscal 
affairs of industry and commerce have emanated in a 
mounting flood from a medley of departments and author- 
ities old and new. All these new statutes have had tobe 
studied, along with the fresh case law that follows in their 
wake — 

Acts, Bills, memoranda... 

White papers, blue books, green books... 

Official guides, pamphlets, leaflets, forms. 

No longer just from Parliament and the Judiciary, the 
Inland Revenue or the Customs and Excise; literature now 
floods in from ~ 

The Board of Trade, the DEA, 

The Ministries of Social Security, 

Employment and Productivity, Transport, 

The Industrial Training Boards, 

The Prices and Incomes Board, 

Central Office of Information, 

Central Statistical Office, 

The Land Commission. 
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These are some that come readily to mind. 

From them the great tide of paper flows ever more 
strongly and then follows the correspondence — 

I am directed to acquaint you 

You are required... 

The Minister regrets 

Your obedient servant, 

Thus with old-world courtesy, with infinite patience and 
skill, the descendants of Pepys fulfil their allotted tasks. 
There is just one thing lacking — a sense of direction. 

A whole profession is being diverted from its true course. 
Instead of navigating the high seas of commerce, we grope 
through weed-infested backwaters. We ask for a fair wind 
and a straight course; we are offered instead a discussion 
on the more obscure clauses in the navigation laws. 

Yours truly, 
W. J. PARKER, F.C.A., J.DIP.M.A. 

Hemel Hempstead, Herts. 


Higher Entry Standards 


Sir, — On February 17th you published a letter from me 
criticising the proposal to bar from articles anyone who 
has not at least two ‘A’ levels. One further letter supporting 
me was published but nobody thought it necessary to 
reply explaining the Council’s reasons. Now, however, the 
annual report of The Institute of Chartered Accountants 
in England and Wales has appeared and the President’s 
statement contains a paragraph on the subject. He gives 
one reason for the proposal and tells of one proposed 
mitigation of its harsher effects. 

The mitigation is that the educationally inferior may 
obtain some form of junior qualification from which they 
may eventually progress to full chartered status. This is 
good as far as it goes, but it is beyond reasonable doubt 
that many good prospective clerks will baulk at the greatly 
(how greatly?) lengthened period before full qualification 
(and corresponding earning power), and turn elsewhere in 
a world which still has many attractive openings to offer. 
Moreover it would, of course, tend to be the best who go 
elsewhere, leaving those for whom a junior qualification 
seems a Satisfactory aim. 

The only reason given for the proposal is as follows: 


‘the fact that the minimum educational qualification - 
has. remained at ‘O’ level has positively discouraged the 
recruitment of talent; it has given an impression in schools 
and universities that no great intellectual ability is required’. 


Even if this were fully true, it is far from sure that the mis- 
conceptions of some persons can justify the unfair treatment 
of others. But in fact it is no longer true. The Institute’s 
April Newsletter shows that from 1964 to 1967 the intake 
of graduates increased by over 40 per cent and a further 
increase is expected. New ‘A’ level clerks increased by 
over 70 per cent (in only three years), and this year will 
probably outnumber the new five-year clerks. Whatever 
may have happened in the past, the misconceptions seem 
to have gone and the educational quality has risen most 
satisfactorily. (In my opinion the main reason for this is 
nothing to do with ‘O’ level images; it is the higher rates 
of pay now given to articled clerks — and usefully fostered 
by the admirably helpful circular recently distributed by the 
Institute). 

Obviously the examination records of three- and four-year 
clerks are better than those of five-year clerks, but the 
interesting statistics in the annual report show that the gap 
is not all that wide. Probably over five hundred members 
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qualify every year who have served five-year articles and 
passed each examination at the first attempt. I do not think 
they should all be banished to a junior qualification. 
Probably a majority of members of the Institute attended 
grammar schools. Recent political events will save some 
grammar schools for a few more years, but we should be 
foolish to conceal from ourselves that within a decade only a 
handful will be left. Perhaps some good will come of the 
changes, but it is certain that in some cases the quality of 
academic education will fall severely for a time. I recently 


ACCOUNTANT 683 


interviewed a prospective articled clerk from whose school 
the headmaster and fifteen others had resigned in a few 
months because they found the violent reorganization 
forced on the school intolerable. It is absurd to pretend 
that the boys in that school have a normal chance of getting 
two ‘A’ levels. There will be hundreds of thousands like 
them in the next decade. To turn our noses up at them will 
be as unwise as it is unjust. 
Yours faithfully, 


London, EC4. J. DENZA, MA. F.C.A. 












Taxation 
Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases‘ 





British Oxygen Co Ltd v. Board of Trade 
In the High Court of Justice (Chancery Division) 
April roth, 1968 


(Before Mr Justice BUCKLEY) 


Investment grant — Manufacture and sale of goods — Delivery 
in large and small tankers — Whether machinery or plant — 
Whether vehicle constructed or adapted for conveying incor- 
porated machine — Tractor for transporting steel cylinders - 
Detachable half-trailer with cylinders left with customer — 
Whether tractor a vehicle - Whether tractor a vehicle con- 
structed as above — Whether trailer and cylinders qualify for 
grant — Whether cylinders each costing less than £25 qualify — 
Rate of grant — Industrial Development Act 1966, sections 


I, 7, A3, 


The appellant company’s main activity, the manufacture 
and delivery of industrial and medical gases, required that 
the gases should be delivered in special containers to the 
purchaser’s premises. Liquid gases had to be preserved at 
low temperatures, and in the tankers transporting them the 
pressure of the gas within the container could be twice 
atmospheric pressure; while gases sold in gaseous form, 
and in particular hydrogen, had to be transported and 
delivered at very high pressures. 

The company used three kinds of transporter. The first 
was a large tender consisting of a tractor and a half-trailer. 
The tractor, a four-wheeled vehicle, included a turntable. 
The half-trailer was detachable from the tractor, and con- 
nected with the turntable on the tractor, and it was fitted 
with jacks to support its front when it was detached. The 
container for the gas was a part of the half-trailer, as was 
also the equipment for keeping the gas at a low temperature 


and for pumping the gas under higher pressure into the 
customer’s storage tanks. 

The second kind of transporter was a smaller one. It 
consisted of a four-wheeled chassis of an ordinary kind, with 
a non-detachable vacuum insulated tank with equipment 
similar to that of the half-trailer of the large transporter. 

The transporters of the third kind consisted of a tractor 
and a half-trailer. The latter carried, between two bulk- 
heads, nine steel cylinders containing hydrogen under a 
pressure of up to 1} tons to the square inch. This half- 
trailer was detachable from the tractor, and was frequently 
left with the customer, so that he might draw gas from the 
cylinders as he wanted it. The half-trailer had jacks at the 
front to support it when detached. 

Another type of equipment involved in the case consisted 
of the cylinders, which were of various sizes. A rental was 
generally charged to the customer for the use of cylinders 
while in his possession. The cylinders cost on average about 
£20. They were bought in large quantities, and in the three 
accounting periods ended September 30th, 1968, the total 
of such expenditure would exceed £4 million. 

It was agreed that the expenditure on all four types of 
equipment was capital expenditure. The matters in dispute 
were: (1) whether the transporters were vehicles; (2) if so, 
whether they were constructed or adapted to convey an 
incorporated machine, so as to qualify as ‘machinery or 
plant’ in section 13 (1) of the Industrial Development 
Act 1966; (3) whether, if machinery or plant, they were 
provided for a process for or incidental to the making of 
gas for the purpose of the company’s business, within 
section 1 (2) of the Act; (4) whether all the expenditure 
was for storage in the course of the company’s business 
within section 1 (3) (b) of the Act, or for packing in the 
course of the business within section 1 (3) (c). The final 
question was whether the Board of Trade was entitled to 
refuse a grant for the expenditure on cylinders solely 
because each cylinder cost less than £25. 

Held: (1) neither the large transporter plus its half- 
trailer (nor any part of either of them) was machinery or 
plant within section 13 (1) of the Act; (2) nor was the small 
transporter; (3) neither of them was a vehicle constructed 
or adapted as above, so as to qualify in that way; (4) nor 
was the tractor of the hydrogen half-trailer; (5) that half- 
trailer by itself was machinery or plant within the sub- 
section, and was not a vehicle; (6) the expenditure on 
providing that half-trailer was expenditure qualifying for 
approval; (7) expenditure on providing the cylinders was 
also qualifying expenditure; (8) a grant for the expenditure 
on the cylinders could not be refused solely because each 
cylinder cost less than £25; (9) the grant should be at the 
rate of 20 per cent. 
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Cost Accountants Look Towards 


the Seventies 


East Midlands Conference of The Institute of 


Cost and Works Accountants 


ANAGEMENT objectives and management account- 

ing in the 1970s were discussed at the East Midlands 
Conference of The Institute of Cost and Works Account- 
ants held in Dunstable on Saturday, April 27th. The 
conference, attended by some one hundred and twenty 
management accountants and business executives, was 
opened by the Right Hon. Lord Aylestone, Chairman of the 
Independent Television Authority. 

Mr John Marsh, c.8.£., Director-General of the British 
Institute of Management, gave the opening address in 
which he predicted a rapidly increasing demand — nation- 
ally and internationally — for the services of high-quality 
managers. 

‘The manager’s job in all forms of enterprise is of key 
importance to Britain’s economic future’, he said. ‘It 
requires a high degree of knowledge and skill, the profit- 
minded flair of an entrepreneur and, above all, the ability 
to evoke a creative and productive response from people 
under his command.’ 

Mr Marsh went on to say that although Britain was 
undoubtedly in the forefront of the managerial revolution 
in both Western and Eastern Europe, it was essential that 
attention should be given to the following matters: 


(1) Exploitation of the total marketing concept. ‘Some- 
where there is a market requiring a product. Can we 
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PRESIDENT 


The Rt Hon. Lord Aylestone opening the conference. Seate 


e 





design it, make it, get in first and beat our com- 
petitors?’ 

(2) Give industrial relations, including communications, 
a high priority in management training schemes. 

(3) Industry must be less secretive so that more research 
can be done into British management problems. 


(4) Apply more money and facilities to improve the 
supply of management teachers. 


(5) Put stronger emphasis on financial planning and 
control. 


In his concluding remarks, Mr Marsh urged businessmen 
to be ready to project themselves much more than at pre- 
sent. ‘We must welcome a public debate about management 
and make sure that the community understands our role in 
the market place of the world’. 

A lively debate followed Mr Marsh’s address and the 
speaker answered a number of questions from the floor. 


Challenging problems 


At the afternoon session, Mr E. B. Bishop, F.C.w.A., 
F.C.1.S., M.I.O.M., group planner of The Burmah-Castrol Co, 
and a member of the Council of the Institute, introduced 
his paper on ‘Management accounting in the Seventies’. 
‘In an era which is going to produce management prob- 


s 4 | tes 
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d, /eft to right: Mr C. E. Sutton, F.C.A. F.C.W.A., J.Dip.M.A., President of 


the Institute; Mr D. H. Cloake, A.C.W.A., President of the Leicester and District Branch, who took the chair at the morning session; 
Mr John Marsh. C.B.E., Director-General, British Institute of Management, and Mr M. H. Walters, C.B.E., Secretary of the Institute. 
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accounts 


This is equivalent, 
if you pay tax at the 





standard rate, O | 
to a gross yield of £ ( -13 H yA 


Leek 





Westbourne 


BUILDING SOCIETY Founded 1856 





Please ask at your local Branch or 
Agency for full investment details. 


Total assets now exceed £230,000,000 


Head Offices: i 
LEEK: New Stockwell House - Leek, Staffs - Tel: Leek 4351 (10 lines) 
LONDON: Westbourne House - Westbourne Grove - London W.2 
Tel; 01-229 2440 (6 lines). 


Shares and Deposits in the Society are Trustee Investments 
Member of the Building Societies Association 


H The | 
National Mutual Life 
Assurance Society 


Continued Growth and Progress 


‘Summary of Mr Kenneth Moore’s Statement 


The one hundred and thirty-eighth annual general meeting of the 
National Mutual Life Assurance Society was held on May 7th, at 
the head office, 5 Bow Churchyard, London EC4. Mr Kenneth A. E. 
Moore, F.c.A., the chairman, presided. 

In his review accompanying the report and accounts for 1967 Mr 
Moore said that the Society had weathered the economic storms 
of the past year remarkably well. Notwithstanding the worries and 
anxieties, including those arising from the devaluation of the £, 
1967 was among the best years in the long history of the Society. 

New business was higher than ever before; death claims were 
below expectation; the expense ratio was contained at the level of the 
previous year and the rate of interest earned on the life assurance 
fund was maintained at a high level. The actuaries had reported that 
the usual interim valuation of the liabilities showed improved cover 
for bonuses. 

Appreciation of Assets 


Appreciation in 1967 of the market value of ordinary shares exceeded 
the depreciation of fixed-interest stocks by more than £32 million 
after providing for tax on capital gains realized during the year. 
The invested assets increased by £6 million to £44,385,000 after 
deducting the investment reserve of £5,244,000. The investment in 
gilt-edged stocks and debentures rose by £2,872,000 and the stake 
in equities by £4,347,000 (mainly appreciation). 


House Purchase Scheme 


The house purchase scheme operated jointly with building societies 
was extremely successful and made a major contribution to last 
year’s record new business. Normally, the Society lends only about 
25 per cent of the total loan, which is covered by a non-profit 
endowment assurance for the whole of the loan. This growing and 
major element in the new business is written on a non-profit basis 
giving an element of gearing to the with-profit policies which have 
hitherto been the traditional forte of the Society. 

This special house purchase scheme is designed to cater for the 
growing class of reliable people with good prospects but little or 
no capital of their own, and is proving a most useful service to them. 


Eurodollar Loan 


During 1967 the Society borrowed U.S. $5 million from bankers 
in London. This loan was arranged, with the necessary official 
permission, so that part of the existing dollar portfolio might be 
repatriated at a profit, including a substantial element for the dollar 
premium and replaced with dollar securities purchased with the 
proceeds of the loan. An important advantage is that the Society 
is now free actively to manage this part of its dollar portfolio, i.e. 
to buy and sell in New York untrammelled by the grave disadvantage 
of the 25 per cent ‘give-up’ that is imposed on the sale, including 
switching, of premium dollar assets. The loan cannot, by official 
edict, be repaid before 1972. It is hoped that the transaction will 
prove to be well justified; the repatriated money has been invested 
in high-yielding United Kingdom debentures. 

The report and accounts, which gave the additional information 
required by the Companies Act 1967, were unanimously adopted 
and the retiring directors, Mr Kenneth A. E. Moore, The Right 
Honourable The Earl of Rothes and Mr G. L. C. Touche, were 
re-elected together with Mr James D. Spooner who had joined the 
Board during 1967, 

At the meeting the Chairman reported that, although new 
business had been buoyant in the first quarter of the current year, 
there were now signs that it was being adversely affected by the 
Budget proposals and the attendant uncertainties. However, on 
the brighter side the market value of the Society’s holdings of 
equities had advanced very substantially so far this year. 

The proceedings closed with a vote of thanks to the chairman 
proposed by Mr Paul B. Watson, D.S.0., T.D. 
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lems more complex and challenging than any we have seen 
so far, the management accountant must be fully equipped 
to deal with his new tasks and responsibilities,’ Mr Bishop 
said, adding that ‘whatever we would like to see happening in 
the seventies is largely going to depend on the steps we take 
now’. One such step could be the formation of small study 
groups whose aim would be to examine the future develop- 
ment of various management accounting concepts. Mr 
Bishop urged members and students of the Institute to 
exchange case studies adapted from their own experiences 
and relating to the actual use of individual concepts. 

In a wide-ranging review of the opportunities opening 
out for management accounting in the next ten years, Mr 
Bishop analysed some of the existing techniques which, 
in his view, were the seed of any new techniques which 
might appear in the seventies. 

Understanding the real needs of management with regard 
to short- and long-term information was one of the tasks 
for the management accountant in the near future. To 
establish these needs, accountants must be able to com- 
municate effectively with others and possess a wide working 
knowledge of modern analytical techniques and of their 
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application to every aspect of industry. “That is why the 
management accountant’s training can never really cease’, 
Mr Bishop declared. 

The most important technical advances in management 
accounting in the next decade were likely to occur in the 
matching of costs against revenue for profit reporting. 
‘One of the principal tasks of the management accountant 
will be to help each manager to optimize his profits within 
the objectives set for him and the resources allocated to him.’ 
As far as cost reporting was concerned, Mr Bishop thought 
that it was no longer reasonable to assume that absorption 
costing would continue to play a major role in this area of 
the management accountant’s activities. 

The role of the management accountant in the seventies, 
concluded Mr Bishop, will increasingly become that of a 
member of the management team and he must therefore be 
prepared to take major decisions as well as advise on them. 

Mr D H Cloake, a.c.w.a., President of the Institute’s 
Leicester and District Branch, presided at the morning 
session, and Mr E F. Brown, F.c.w.A., a past President of 
the Harrow and District Branch, took the chair at the 
afternoon session. 


The Institute of Cost and 


Works Accountants 


Report of the Council 


Extracts from the annual report of the Council of The Institute of Cost 
and Works Accountants to be presented to the forty-ninth annual general 
meeting of members on Saturday, May 25th, at the Connaught Rooms, 


URING the year there were 396 admissions to member- 

ship and, after allowance for resignations, lapsed mem- 
berships and deaths, the total membership at December 
31st, 1967, was 9,851 showing a net increase of 282 over 
the previous year. 

Under the special regulations made after the introduction 
of the Part V examination, 148 Associates were admitted 
to Fellowship, having acquired the necessary seven years’ 
experience of cost and management accountancy in a senior 
and responsible position. 


The future of the profession 


Members of the Institute received two letters from the 


President dated March 14th and October 18th, 1967. 


Because of the very considerable amount of detailed 
discussion and planning involved, it did not prove possible 
to achieve the time-table envisaged in the letter from 
the President dated October 18th and it is now planned 


Great Queen Street, London WC2 


to issue the scheme of integration to members of all the 
participating bodies on July 26th, 1968. 

It is expected that meetings of members of the Institute 
to discuss the scheme will be held in centres throughout 
Great Britain and Ireland, and in certain countries overseas, 
in the autumn of 1968. These meetings would be followed, 
early in 1969, by special meetings convened by each of the 
participating bodies, at which members would vote on 
the proposals in principle. Subject to a sufficient majority 
of the members of each body approving the proposals in 
principle there would be further meetings of each partici- 
pating body ~ probably in the autumn of 1969 — to deal 
with constitutional matters. 

If the above programme is achieved, it is envisaged that 
integration of the profession might become effective in 
about mid-1970. 

Details of the meetings of members of the Institute to 
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meetings of members planned for 1969, it should be noted 
that all members of the Institute, at home and overseas, 
will be given the opportunity of recording their votes by 
proxy, if unable to attend the meetings in person. 

Throughout the year, the proposals for the future of the 
profession were the subject of prolonged and detailed 
discussion in the three joint steering committees, and their 
numerous working parties, charged with considering the 
proposals as they affect England and Wales, Scotland, and 
Ireland respectively. The Institute was fully represented 
in all the joint committees and working parties and the 
Council was kept closely in touch with the discussions. 
Three special meetings of Council were held during the 
year to consider the proposals as formulated by the joint 
committees and a number of important modifications were 
put forward by the Council and adopted by the joint 
committees. 


Monopolies Commission on restrictive 
practices affecting professional services 


At the request of the Monopolies Commission the Institute 
submitted a statement on restrictive practices as they may 
affect: 


(a) entry into a profession; 


(b) the fees or commissions to be charged for the supply 
of such services; 


(c) the rendering of such services by or on behalf of 
bodies corporate or by persons acting in partner- 
ship; 

(d) the persons to whom, or the circumstances in which, 
such services are to be supplied; 


(e) the terms or conditions on which, or the manner in 
which or extent to which, such services are to be 
supplied; 

(f) the carrying on of any other business by persons 
supplying such services or the commercial relation- 
ship of such persons with others engaged in other 
activities ` 

(g) the extent to which, if at all, persons supplying such 
services may advertise. 


The salient points in the Institute’s statement were: 


‘The Institute plays no part in negotiating the salaries paid 
to its members, nor does it lay down or suggest any form of 
scale of charges for members in practice as consultants. 
Bye-law 38 (iit), however, lays it down that it shall be 
regarded as unprofessional conduct for a consulting cost 
accountant to calculate remuneration for consultancy services 
on any basis other than a fixed fee.’ 

‘The Institute is not aware of any restrictive practices 
operated by members under (c), (d), (e), (f), or (g) of the terms 
of reference. With reference to (g), however, it 1s laid down in 
bye-law 38 that it shall be regarded as unprofessional conduct 
for a consulting cost accountant to “advertise or circularize 
or otherwise to solicit for business”. 

‘The Institute is not aware of practices coming under (a) to 
(g) of the terms of reference operated by other persons or 
professional bodies which spectfically affect members of the 
Institute as such, 


The profession and the Civil Service 


In January 1967 there were about 350 established posts 
for professional accountants in the whole of the Home 
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Civil Service. Only members of accountancy bodies coming 
within the provisions of section 161 of the Companies Act 
were eligible to apply for any of these posts falling vacant. 
This is believed to be due to a long-standing recruitment 
policy that professional accountants should be interchange- 
able between all types of professional accountancy duties in 
Government departments. 

It is the view of the Council that, with the continual 
rise in public expenditure, and the frequent involvement 
of the Civil Service in large-scale negotiations with industry, 
this policy is in need of review. 

The appointment of a committee under the chairmanship 
of Lord Fulton to inquire into the structure, recruitment 
and management training of the Home Civil Service, gave 
the Institute a new opportunity to raise the matter of 
recognition of the I.C.W.A. qualification for recruitment 
into the professional accountancy class of the Civil Service. 

The Institute therefore submitted evidence to the 
committee and drew attention to the apparent need for the 
recruitment of accountants with intensive industrial training 
and experience. 


Post-qualifying education 


An increased number of residential courses and conferences 
was held during the year. All were booked to capacity. 
Support for the one-day conferences was undiminished. 

The summer school returned to St Catharine’s College, 
Cambridge for the fifteenth time and to mark the occasion 
a silver sugar-bowl was presented to the college. 

Details of the courses and conferences are given in date 
sequence: 


February t1oth-r2th: ‘E.D.P. installation and manage- 
ment’, Sundridge Park Management Centre. 


April 7th—gth: ‘Data processing for the small and medium- 
sized firm’, Oriel College, Oxford. 


April 14th-16th: ‘Planning and forecasting in industry’, 
University of Keele. 


September 1st-3rd: ‘E.D.P. appreciation course’, Sun- 
dridge Park Management Centre. 


September 18th—23rd: Summer School, St Catharine’s 
College, Cambridge. 


September 29th~—October 
Andrews University. 


October 21st: “The effects of the computer on organiza- 
tion’; and ‘Capital budgeting and control’, Crown Hotel, 
Harrogate. 

November 4th: ‘The measurement of productivity’ and 
“The economics of exporting’, Jury’s Hotel, Dublin. 
November 15th: ‘Mergers and management’, Connaught 

Rooms, London. 


November 16th~18th: ‘An advanced EDD symposium — 
management accounting applications’, Regent Hotel, 
Leamington Spa. 


ist: St Regulus Hall, St 


Institute research scholarship 


The award of J.C.W.A. residential research scholarships 
at the University of Nottingham continues. Mr David G. 
Wilson, B.SC.(ECON.), A.C.W.A., having been nominated by 
the Dunlop Co Ltd, was selected for the 1967 scholarship 
award. The scholarship period extended from October 
1967 to March 1968. 

The title of the proposed subject for research submitted 
by Mr Wilson was ‘Network techniques for company 
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planning’. His research has as its aim the building of a 
suitable ‘model network’, necessitating the selection of 
prime objectives, the analysis of interdependence of 
departmental objectives to achieve the prime target, and 
finally the testing of the model, operating with dummy 
figures against actual experience. To test the effect of 
alternative courses of action, programming of the model 
into a computer is contemplated. 


Chair of Accountancy and Finance, Heriot-Watt 
University 


Professor J. R. Small, B.sc.(ECON.), F.C.W.A., F.A.C.C.A., 
J.DIP.M.A., was appointed in October to the Chair of 
Accountancy and Finance, at the Heriot-Watt University, 
Edinburgh. 


— 


Research and technical activities 


Several branches made progress with the research work 
they had undertaken. The ‘product pricing’ project was 
brought near to completion. Progress was made with the 
revision and re-writing of three of the existing publications, 
new editions of which are scheduled for 1968. 

The production of a pamphlet designed to convince 
managers of small businesses of the advantages of estab- 
lished costing methods was undertaken. "The intention is to 
supplement the pamphlet, written to present the generalized 
case, with additional pamphlets relating to individual 
industries. 

Several universities and technical colleges put forward 
suggestions for joint research with the Institute. Among 
the most promising is the project in hand with the Univer- 
sity of Aston in Birmingham, in conjunction with the Leeds 
College of Commerce, for research into the use and develop- 
ment of case studies as an aid to technical education. 
Research into the application of computers to commercial 
problems is under discussion with the University of 
Southampton. Some members employed on the staffs of 
universities accepted commissions to write on technical 
matters for publication by the Institute. 

The Branch Research Officers’ conference held in Octo- 
ber considered developments relating to integrated manage- 
ment information systems, reviewed achievements and 
prospects for branch research, and suggested alternative 
methods of conducting research. 

Co-operation with the British Standards Institution 
regarding specifications for office equipment and supplies 
was continued. An I.C.W.A. panel was appointed to advise 
on the use of standards. The members of the panel are 
Messrs D. E. Hadland, a.c.w.a., A. W. Howitt, M.A., F.C.A., 
F.C.W.A., J.DIP.M.A., and F. Wolstenholme, ¥.c.W.A. 

On February rst, the Chancellor of the Exchequer 
announced the setting up of the Decimal Currency Board 
to examine problems involved in the transition to decimal 
currency, to promote arrangements for the adaptation or 
replacement of calculating machines and to receive and 
consider representations about compensation for conversion 
costs. In response to a request from the Board, the Institute 
submitted its views on certain aspects of the transitional 
problems. Lord Fiske, the Chairman of the Board, when 
speaking at the Members’ Dinner in Fishmongers’ Hall in 
October, paid tribute to the Institute for its contribution. 

The Treasury’s Management Services Group requested 
assistance from the Institute in connection with a projected 
second edition of Glossary of Management Techniques. The 
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first edition, which the Institute had helped to compile, 
had sold 15,000 copies, apart from 10,000 copies distributed 
among Civil Servants. 

Representatives of the Institute continued to serve on 
working parties jointly with the Institution of Production 
Engineers, set up to consider and report on the cost of 
variety in manufacture, and to prepare for publication a 
booklet designed to give guidance to engineers on the 
application of costs. ‘The joint work undertaken by Institute 
members and representatives of the Operational Research 
Society, on the problems of planning of network-based 
projects (PERT), and control of their costs, continued. 

Members represented the Institute on the National 
Council for Quality and Reliability and the United King- 
dom Automation Council. Liaison was maintained with the 
British Productivity Council, and participation by the 
Institute continued in the work of the Finance Committee 
and the Congress Committee in connection with the Fourth 
International Federation of Information Processing Con- 
gress, which is to be held in 1968 in Edinburgh. 

The first publication derived from the energetic work of 
the E.D.P. Regional Study Groups was published in 
September under the title Management Information Systems 
and the Computer; Part 1, The design of a Management 
Information System. Work proceeded on the preparation of 
Part 2 which is scheduled for publication in 1968. 


Registered students 


During the year there were 5,058 new student registrations 
and, after allowing for transfers to membership, resigna- 
tions, lapsed registrations and deaths, there were 23,429 
names on the students’ register at December 31st, 1967, 
as compared with 22,215 at the end of 1966. 


Education and training 


Liaison with industry and with training and educational 
interests was greatly assisted by the publication in April of 
Training Schemes for Cost and Management Accountants — 
An Employer's Guide. The booklet was produced under the 
guidance of the Education Committee. 

The youth employment service of the Ministry of Labour 
distributed copies to every youth employment officer and 
careers master in the United Kingdom. Several thousand 
copies have been issued on request to training officers 
in industry and to others interested in the practical aspects 
of the training of accountants in industry. Many companies 
have submitted detailed training schemes for registration 
with the Institute or are in consultation on the matter. 

The branches of the Institute report much useful activity 
by the branch education officers. Among the more import- 
ant tasks which they have undertaken so far are the 
strengthening of the liaison with lecturers in universities, 
colleges and technical institutions and the organization of 
courses for registered students, referred to below. 

The Institute was represented at meetings of the Associa- 
tion of Lecturers in Accountancy and the Association of 
Teachers in Technical Institutions held to discuss and 
clarify matters arising from the White Paper issued by the 
Department of Education and Science entitled A Scheme 
for Polytechnic and other Colleges (Cmnd. 3006). 

In collaboration with the Institute of Municipal Trea- 
surers and Accountants, the Institute organized a meeting 
with representatives of the committee of Vice-Chancellors 
and Principals of the Universities in the United Kingdom 
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to discuss the intake of graduates into the profession, and 
related matters. 

The Institute sponsored the annual meeting of the 
Public Schools Appointments Bureau in January. The 
programme included a conference session on the scope for a 
career as an accountant in industry. Headmasters and 
careers masters from public schools throughout the country 
attended. | 


Examinations 


The June and December examinations were held at thirty- 
six home and ninety overseas centres. A total of 17,031 
candidates sat, including 3,362 overseas. 

The comparative figures for the past six years are as 
follows: 


1962 12,672 
1963 14,078 
1964 13,464 
1965 14,464 
1966 15,478 
1967 17,031 


Branches and sub-branches 


A conference on administrative policy and method for 
branches, sub-branches and students’ societies was held 
in London on May 12th. The branches and area co-ordinat- 
ing committees were all represented by their honorary 
secretaries or their deputies. The President, a number of 
members of Council and members of the Branch Affairs 
Committee attended. The Chairman of the conference was 
Mr S. J. Careless, F.C.A., F.C.W.A., A.A.C.C.A., J.DIP., M.A., 
Chairman of the Branch Affairs Committee. 

The Branch Affairs Committee made a thorough review 
of the branch system and submitted recommendations for 
certain policy changes. 

The branches and sub-branches promoted and supported 
many courses, conferences and other events in addition to 
the programmes of evening meetings for the winter months 
and the social events to which ladies were invited. Highest- 
ever attendances at meetings were recorded at the Bristol, 
Edinburgh and North-East Coast Branch meetings, also 
at Coventry where the Branch celebrated twenty-five years 
of activity with a special programme of professional and 
social events. 

The four categories of subjects most frequently selected 
by branches and sub-branches-for papers and discussion 
were (1) capital and financial management problems; 
(2) computers; (3) general costing problems, and (4) taxa- 
tion and financial accountancy. 

There was an increase in the number of meetings held 
jointly with other professional bodies and a slight decrease 
in the number of organized visits to factories. 

The numbers of registered students attending branch 
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and sub-branch meetings were again low; but pre-examina~- 
tion revision courses were usually booked to capacity long 
before the event. 

The Sheffield and District Branch, with the approval of 
the Council, established a new sub-branch centred on 
Grimsby under the title of the North Lincolnshire Sub- 
Branch. 


Ninth International Congress of Accountants 


More than two thousand three hundred accountants from 
fifty-seven countries attended the Ninth International 
Congress of Accountants held in Paris from September 
6th—rath. 

The Institute played a full part in the proceedings. Mr 
W. S. Risk, a Past-President of the Institute, was the 
international rapporteur on ‘Budgetary accounting and its 
prospects’. Mr Risk acted jointly in this capacity for the 
Institute and for The Institute of Chartered Accountants 
of Scotland, Messrs A. W. Howitt and J. B. C. Miller- 
Bakewell, both members of Council, were national 
rapporteurs on ‘Accounting as a means of measuring 
productivity in administrative and commercial fields’, and 
‘The measurement and communication of financial and 
other economic data’, respectively. 

The Institute’s official delegation was led by the Presi- 
dent, Mr C. E Sutton, and included the two Vice-Presi- 
dents, Messrs R. Glendinning and H. P. Southall; and 
international and national rapporteurs, Messrs W. 5. Risk, 
A. W. Howitt and J. B. C. Miller-Bakewell; and the 
Secretary, Mr M. H Walters, c.p.z. Other members of 
Council who attended were Messrs R. W. Adams, E. B. 
Bishop, J. Borsay, C. A. Herring, I. T. Morrow, J. E. 
Smith and W. L. Spalding. Mr T. B. Degenhardt, Deputy 
Secretary, was also present. 

During the course of the Congress, the President enter- 
tained to luncheon presidents and leaders of delegations 
from accountancy bodies throughout the world. These 
informal social gatherings provided an opportunity to 
discuss the possibilities of wider international co-operation 
and the Institute’s role overseas. 


Consultative Council of Professional 
Management Organizations 


The Institute has become a member of the Consultative 
Council of Professional Management Organizations, which 
was formed during the year with the aim of facilitating 
liaison with Government, educational and other bodies 
The other organizations represented on the C.C.P.M.O. 
are the British Institute of Management, the Chartered 
Institute of Secretaries, the Institute of Marketing, the 
Institute of Office Management, the Institute of Personnel 
Management, the Institution of Production Engineers, the 
Institution of Works Managers, the Institute of Purchasing 
and Supply and the Institute of Management Consultants. 


& COMPANY 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 





May 18th, 1968 


Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Messrs ARMITAGE, Davis & Co, 
Chartered Accountants, of r Cecil 
' Court, London Road, Enfield, Middx, 
announce that Mr D. A. Barker, 
A.C.A., has been admitted into the 
partnership as from May ist, 1968. 


Messrs Howard HEATON & 
BAYFIELD, Chartered Accountants, 
announce that they have removed to 
new offices at Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3. 
They also announce that on April rst, 
1968, they took into partnership Mr 
Jonn CHILTON COPELAND, A.C.A., a 
former senior assistant. Mr GEORGE 
BENDALL, F.C.A, and Mr R. M. 
EVANS, F.C.A., continue with the firm 
as consultants. 


Messrs Lreeps Bartow & Co and 
NEVILLE Russet & Co, Chartered 
Accountants, announce that Mr Top 
KENNETH PUTMAN, F.C.A.. and Mr 
KENNETH BRUCE LEIGH, F.C.A., ATI, 
became partners on May Ist, 1968, at 
their Luton office, 66 Alma Street, 
Luton. The name of the firm will 
remain unchanged, They also an- 
nounce that they have taken over the 
practice of PALMER BEART & Co, 13 
Grove Place, Bedford, from May st, 
1968. The name has been changed to 
PALMER RUSSELL & Co Mr ARCHIBALD 
RICHMOND PALMER, who has carried 
on the practice for a number of years, 
will continue as a consultant with the 
firm but will mainly devote his time to 
his directorships. 


Messrs McLinrock Mann & 
WHINNEY Murray announce that Mr 
C. A. DEL TUFO, C.A., A.I.M.c., and Mr 
R. D. Marcon, C.A., M.I.M.C., have 
been admitted into partnership as from 
April ist, 1968. 
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Messrs MIDGLEY, SNELLING & Co, 
Chartered Accountants, of Ibex House, 
Minories, London EC3, and the 
SOCIÉTÉ FIDUCIAIRE LEmano, of Place 
St Francois, 12 bis, Lausanne, Switzer- 
land, announce the formation of an 
associated firm under the style of 
LEMANO, MIDGLEY, SNELLING & Co, 
S.A., which will practise at the above 
address in Switzerland. 


Mr K. E. PRICE, A.C.A., announces 
that, with effect from May ist, 1968, 
he has commenced to practise under 
the style of Kern E. Price & Co, 
Chartered Accountants, of Craven 
Arms, Shropshire. 


Messrs JEFFREYS Henry RUDOLF & 
Marks, Chartered Accountants, of 
Lee House, London Wall, London 
EC2, announce that Mr E. JOSEPH, 
A.C.A., who has been in practice in the 
City for some years, joined them as a 
partner on May rst, 1968. 


Messrs WaTERWORTH, Rupp & 
Hare, Chartered Accountants, of Cen- 
tral Buildings, Richmond ‘Terrace, 
Blackburn, announce that as from 
May rst, 1968, they have taken into 
partnership Mr JOHN SIMON WESTHEAD, 
A.C.A., who was articled to Mr HARE 
and has been a member of the staff 
since 1956. The name of the firm 
remains unchanged. 


Messrs DEREK WEBSTER & Co and 
Messrs H. T. SALMON & Co, Chartered 
Accountants, announce that with effect 
from April rst, 1968, their two prac- 
tices have been amalgamated and the 
combined practices will, in future, be 
carried on under the name of DEREK 
WEBSTER & Co, Chartered Account- 
ants, at Baker Street Chambers, 136 
Baker Street, London W1. 


Messrs WILKINSON & MELLOR, 
Chartered Accountants, of 1 Leaden- 
hall Street, London EC3, announce 
the retirement on April 30th, 1968, of 
Mr FREDERIC WALTER WILKINSON, 
F.C.A., their senior partner, who was 
one of the founder partners of the firm 
on September ist, 1908. The name of 
the firm will remain unchanged. 


APPOINTMENTS 


Mr A. G. B. Burney, 0.B.E., B.A., 
F.c.A., has been appointed a member 
of the recently constituted board of 
International Computers (Holdings) 
Ltd. 


Mr Charles A. E. Butler, F.C.A., 
has joined Hedley Byrne Advertising 
Ltd, as company secretary. 
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Mr I. W. Frazer, F.c.a., has been 
appointed a director of Romford 
Stadium Ltd. 


Mr B. K. Fitton, F.c.a., has been 
appointed group financial director of 
Birmid Qualcast Ltd. 


Mr C. E. M. Hardie, C.B.E., F.C.A., 
has been appointed deputy chairman 
of Melbray Group. 


Mr I. S. Johnson, A.C.A., has been 
appointed financial controller of Harvey 
Fabrication Ltd, a member of the 
G. A. Harvey group of companies. 


Mr D. M. Rhead, a.c.a., has been 
appointed financial director of Lunt, 
Comley & Pitt Ltd. 


Mr John E. Talbot, F.c.A., has been 
appointed a director of 'Tennants 
Consolidated Ltd and of Chemical 
and Petroleum Investments Ltd. 


Mr E A. Williams,  F.c.w.a., 
J.DIP.M.A., has been appointed secre- 


tary of Wickman Ltd. 


CHARTERED ACCOUNTANT TO BE 
VICE-CHAIRMAN OF BRITISH RAIL 


Mr J. M. W. Bosworth, F.c.a., a 
partner in Peat, Marwick, Mitchell & 
Co, of London, has been appointed 
Vice-Chairman of British Rail. He 
has been released by his firm for three 
years and will take up his appoint- 
ment on June 17th. 

The first ‘outside’ post following 
the decision to reconstruct the Board 
of British Rail, Mr Bosworth will take. 
over special responsibility for long- 
term corporate planning. This is in 
accordance with one of the recom- 
mendations of the joint steering group 
on railway reorganization whose report 
was annexed to the White Paper on 
railway policy issued by the Govern- 
ment in November last year. 


ACCOUNTANT MEMBERS OF 
NEW WELSH COUNCIL 


Mr M. W. Rosser, F.C.A., a partner in 
Deloitte, Plender, Griffiths & Co, 
Chartered Accountants, of Swansea, 
and Mr J. S. A. Hodge, F.A.c.c.A., 
chairman and managing director, The 
Hodge Group, have been appointed 
members of the new Council for Wales. 

The Council’s terms of reference 
include: “Yo assist in the formulation 
of plans for Wales having regard to 
the best use of its resources, and to 
advise the Secretary of State for 
Wales on major land use and economic 
planning matters, including transport 
and communications.’ 
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DOUBLE TAXATION RELIEF 


The double taxation agreement with 
Australia, published, on March 14th, 
as Statutory Instrument 1968, No. 
305, entered into force on May 8th. 

Agreements amending the arrange- 
ments made with Antigua, Cyprus, 
Dominica, Sierra Leone, and Zambia 
have been published as schedules to 
draft orders in Council. 


INLAND REVENUE: SCOTLAND 
Change of Address 


The offices of the Comptroller of 
Stamps and Taxes, Scotland, and the 
Solicitor of Inland Revenue, Scotland, 
as from Monday, May 13th, were 
transferred to 16 Waterloo Place, 
Edinburgh 1. Telephone 031-556 
8411. The P.O. Box No. 33 remains 
the same, 


IN PARLIAMENT 
Decimal Currency and Metric System 


Mr JoHN Hat asked the Minister 
of Technology what is his present 
estimate of the total cost of introducing 
decimal currency and changing to the 
metric system. 

Dr Bray: The Treasury, which is 
the department responsible, expects 
that the measurable cost of introducing 
decimal currency in 1971 will be less 
than the £128 million originally 
estimated by the Halsbury Committee 
for a change in 1970. 

The total cost of change-over to the 
metric system by United Kingdom in- 
dustry cannot be estimated with any 
accuracy. It will in any case be 
widely distributed and spread over a 
period of some six to seven years. 
Individual industrial sectors will be 
in a better position to estimate the 
demands of metrication on their 
resources when their particular con- 
version programmes have been formu- 
lated. 


Hansard, May 6th, 


answers, col, rọ. 
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REED EXECUTIVE 
ESSAY AWARD 1968 


Winner of the Reed Executive {500 
Essay Award for 1968 is Mr R. D. F. 
Morris, F.C.W.A., ].DIP.M.A., A.M.B.I.M. 
Mr Morris is general manager of the 
Centre for Business Research in the 
University of Manchester. His award 
winning essay, entitled ‘Budgetary 
control is obsolete’, selected from 
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fifty-two entries, is reproduced on 
other pages in this issue. 

A special merit award of {20 has 
been made to Mr A. E. Cox, F.C.W.A., 
J.DIP.M.A., A.I.M.T.A., of London, for 
an essay entitled “Communicating 
with computers’. 

The entries, which covered a wide 
range of subjects submitted by mem- 
bers and registered students of the 
recognized accountancy and secretarial 
professional bodies were judged by: 


Mr M. A. Anderson, B.SC.(ECON.), 
A.C.A., A.C.W.A., financial director, Man- 
chester Guardian and Evening News 
Ltd. 

Mr J. A. Murray, T.D., B.COM., 
F.C.LS., F.C.A.. F.C.W.A., secretary, 
Cammell-Laird & Co Ltd. 

Mr C. R. Preston, F.A.C.C.A., F.C.LS., 
deputy chairman, International Paints 
(Holdings) Ltd. 

Mr A. E. Reed, A.C.w.A., A.C.1S., 
chairman, Reed Personnel Group. 

Mr A. E. Webb, editor of The 
Accountant. 


This was the first of a series of 


awards to be made by Reed Executive 
Ltd. 


LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


Mr Roy Watson, F.c.A., a partner in 
the firm of Henderson & Eastwood, 
Chartered Accountants, of Liverpool, 
has been elected President of The 
Liverpool Society of Chartered Ac- 
countants for 1968-69. 





Educated at University College 
School, London, Mr Watson served 
his articles with Messrs Macnair, 
Mason, Evans & Co, Chartered 
Accountants, of London, and was 
admitted to membership of The Insti- 
tute of Chartered Accountants in 
England and Wales in 1936. During 
the war he served with the Royal 
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Artillery in France and Burma. He 
became a partner in his present firm 
in 1950. 

Mr Watson has served on the com- 
mittee of the Liverpool Society since 
1960, and was Chairman of the Educa- 
tion Subcommittee from 1962 to 
1965. He is keenly interested in the 
training of articled clerks and all young 
unqualified staff employed in pro- 
fessional offices and was instrumental 
in starting a course for audit assistants 
at Liverpool College of Commerce. 

Other officers elected for the ensu- 
ing year are: 


Vice-President: Mr E. L. Ashton, 
M.A., F.C.A. 


Honorary Treasurer: Mr G. English, 
F.C.A. 


Honorary Secretary: Mr A. Green, 
F.C.A., 5 Fenwick Street, Liver- 
pool 2. 


WOLVERHAMPTON SOCIETY OF 
CHARTERED ACCOUNTANTS 


Annual General Meeting 


The annual general meeting of The 
Wolverhampton Society of Chartered 
Accountants was held on April 22nd, 
when the report of the Committee for 
1967-68 was presented. 

During the year the Committee’s 
membership consisted of eight ac- 
countants in public practice and seven 
with appointments in industry. Mem- 
bership of the Society now numbers 
339. 

Among its many activities the 
Society held a number of lectures and 
meetings — the subjects and speakers 
included ‘Financial advisory services 
by the accountant’, by Mr A. B. 
Snow, F.C.A.; ‘Main techniques used 
in management economics and their 
pertinence to the accountant’, by 
Mr A. H. Vause, B.A.(COM.), A.C.A., 
and ‘Estate duty planning with par- 
ticular reference to capital gains tax’, 
by Mr B. W. Sutherland, F.c.a. 

Much emphasis was placed during 
the year on the education and re- 
cruitment of newcomers to the pro- 
fession and a month’s preliminary 
course was held for articled clerks at 
the Wulfrun College of Further 
Education, as well as a meeting with 
the Students’ Society Committee on 
the value of educational courses. The 
Society also intends to introduce, 
with the help of Wolverhampton 
College, pre-examination courses 
which would be run in conjunction 
with the nine months’ course for the 
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first year ‘A’ level articled clerks due 
to start in October 1969. 

The officers of the Society for the 
coming year are as follows: 

President ` Mr H. Cook, F.c.a. 

Vice-President: Mr G. St C. 
Wycherley, F.c.A. 

Hon. Secretary: Mr M. J. Groom, 
A.C.A., Of Messrs Camp, Ravenscroft 
& Co, 2A Tettenhall Road, Wolver- 
hampton. 

Hon. Treasurer: Mr C. T. Atkins, 
F.C.A. 

Committee: Messrs B. M. Cooper, 
F.C.A., M. H. Gilbert, Sea, H. M. 
Turner, F.cC.A, J. S. Whitehouse, 
A.C.A., T. G. Cotterell, Sea, C. A. 
Park, M.A., F.C.A., and I. Smith, A.C.A. 


SOUTH ESSEX SOCIETY OF 
CHARTERED ACCOUNTANTS 


First Annual General Meeting 


The Society’s first annual general 
meeting will be held on Monday 
evening, May z2oth, at the Masonic 
Hall, Mount Avenue, Hutton, Shen- 
field, Essex, at 7.15 p.m., preceded 
by refreshments at 6.30 p.m. 

It is anticipated that the formal 
proceedings will finish by 8 p.m., 
after which the colour film True and 
Fair will be shown. This film was 
prepared by an internationally known 
firm of chartered accountants and 
deals with modern auditing techniques. 

The Secretary of the Society is Mr 
D. E. Heady, at 187a South Street, 
Romford, Essex. 


THAMES VALLEY SOCIETY 
OF CHARTERED ACCOUNTANTS 


The recently formed Thames Valley 
Society of Chartered Accountants is 
to hold an inaugural dinner at the 
Great Western Hotel, Reading, on 
Thursday, May 30th. Any member 
of The Institute of Chartered Ac- 
countants in England and Wales 
living in Oxfordshire, Berkshire or 
South Buckinghamshire who wishes 
to attend should contact Mr B. J. 
Dore, F.c.a., 6 King Edwards Street, 
Oxford, who will also be glad to 
provide further information on future 
society activities. 
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CERTIFIED ACCOUNTANT STUDENTS’ SCHOOL 
Successful Event at Oxford 


The week-end school for students of 
The Association of Certified and Cor- 
porate Accountants which was held 
at New College, Oxford, from April 
18th-z1st, attracted a record response 
from students. In fact the response 
was so great that a waiting list was 
established a month before the school, 
and there were many disappointed 
students who were unable to attend. 

The intensive programme for the 
school was divided into lecture and 
participation periods, in which students 
considered problems that they were 
likely to encounter in practice. Besides 
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dealing with subjects within the 
examination syllabus, lectures were 
given on ‘Valuation of stock and work- 
ing programmes’, by the Association’s 
President, Mr J. P. Landau, F.A.c.c.a., 
F.C.L8.; “National accounting’, by Mr 
A. A. Pakenham-Walsh, M.a.(DUBLIN), 
M.A.(OXON.), F.A.C.C.A., Head of the 
Department Business Studies, Univer- 
sity of Dublin, and Member of the 
Council of the Association; and “The 
effect of computers on accountants in 
the 1970s’, by Mr J. A. Healy, 
F.A.C.C.A., member of the Association’s 
Electronic Data Processing Committee. 





The « organizing committee ol ie certified gaeren GEET Geet school. Left t to Se 


Mr D. R. 


Dawes, F.A.C.C.A., Chairman of the committee; Mr D. Goch, F.A.C.C.A.; 


Miss V. J. Di Palma, F.A.C.C.A.; Mr C. H. Watson, F.A.C.C.A.; Mr H. Windsor, B.Sc. 
(Econ.), A.A.C.C.A., an Assistant Secretary of the Association, and Mr D. F. G. Stroud, 


F.A.C.C.A. 


CHANGES IN AUDITING 
EMPHASIS 


Scottish Institute’s Residential 
Course 


A further residential course in the post- 
qualifying education series of The 
Institute of Chartered Accountants of 
Scotland, is to be held from June 12th- 
15th at the St Enoch Hotel, Glasgow, 
on ‘Changes in auditing emphasis’. 
‘This course, which will be similar in 
form and content to the one held in 
Edinburgh in 1967, will feature lec- 


tures on the varied aspects of audit 
practice and techniques, such as audit 
planning, balance sheet audit, transac- 
tion audit techniques, the auditor and 
the smaller company, and the increas- 
ing responsibilities of auditors imposed 
by statute and case law. The partici- 
pants will be given ample opportunity 
for discussion in both the syndicate 
and the plenary sessions. 

The main objectives will be to 
present the changes of emphasis in the 
work of an auditor and to highlight 
the need for new techniques to be used 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 
MAXIMUM MORTGAGES FOR PURCHASE OF PRACTICE OR PARTNERSHIP OR CAPITAL 


Full details from 
J- W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WCi 
Tel. 01-242 4375 


LIFE AND DISABILITY INSURANCES 
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on a much wider scale and also for a 
constant review of audit practice. 

The course will be open to all 
members of the Institute and to all 
members of kindred accountancy 
bodies, and the fee, which will include 
accommodation, meals and a folder of 
course documentation, is £40. Non- 
residents, however, will be accepted 
at a fee of £33, inclusive of meals and 
the documentation folder. 


CHESTER AND NORTH WALES 
CHARTERED ACCOUNTANTS 


Annual Dinner 


The Chester and North Wales Branch 
of the Liverpool Society of Chartered 
Accountants held its annual dinner on 
April 19th, at The Imperial Hotel, 
Llandudno, with Mr J. E. Thomas, 
F.C.A., in the chair. 

Judge Meurig Evans proposed the 
toast to The Institute of Chartered 
Accountants in England and Wales, 
and Mr D. A. Clarke, F.c.a., a member 
of the Council of the Institute, 
replied. The toast to the guests was 
proposed by Mr H M. Shaw, F.c.a., 
to which Mr W. G. Buswell, a.c.1.1, 
responded. 

Mr A. P. Whyte, B.SC.(ECON.), 
F.C.A., President of the Liverpool 
Society of Chartered Accountants, 
proposed the final toast of the evening 
to the Chester and North Wales 
Branch, and Mr Thomas replied. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


Summer School 1968 


Clare Hall, Leicester University, will 
be the venue of this year’s residential 
summer school of The Institute of 
Internal Auditors to be held from 
4.30 p.m. Friday, July rath, to mid- 
day Sunday, July 14th. The purpose 
of the school, which is also open to 
non-members, is to provide informa- 
tion and instruction on up-to-date 
internal auditing practices, and to 
discuss matters of common interest 
both formally and informally. 

Five papers will be- presented 
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including: “The management auditor’s 
approach to financial information’, by 
Mr F. W. Rigg, F.c.a., chief internal 
auditor, ‘Taylor Woodrow Ltd; ‘Con- 
flicting concepts of internal auditing’, 
by Mr 5. 5. Ross, chief internal 
auditor, Joseph Lucas Industries Ltd; 
‘Operational auditing’, by Mr ‘Thomas 
E. Gelwich, chief internal auditor, 
Clarke Equipment A.G. and a mem- 
ber of the Institute’s Chicago Chapter 
and “The organization and control of 
an internal audit department’ — a 
joint presentation by the Education 
Committee of the Institute’s London 
Chapter. 

The fee for the school is £9 for 
members of the Institute and {ro for 
non-members. Readers interested in 
attending should note that the number 
of places is limited and applications 
should be addressed to Mr H A. 
Whittaker, Brooke Bond Services Ltd, 
35-37 Cannon Street, London EC4. 
Remittances should be made payable 
to The Institute of Internal Auditors 
and a stamped addressed envelope 
should be enclosed, 


LECTURE ON DECISION 
MAKING 


‘Decision making’ will be the title 
of an inaugural lecture to be given by 
Professor D. V. Lindley, Professor of 
Statistics at the University of London, 
at 5.30 p.m. on Thursday, May 
23rd, at the Botany Theatre, Bio- 
logical Science Building, Gower Street, 
London WCr1. Admission is free 
without ticket. 


BRITISH BANKING SYSTEM 


A revised edition of the Central Office 
of Information reference booklet, The 
British Banking System, has been 
published by H.M. Stationery Office 
(price 6s; 6s 6d by post). ) 
The booklet provides a concise 
account of the structure and functions 
of the British banking system. It also 
covers the organization and work of 
the Bank of England in relation to its 
note issue and banking function as well 
as its external activities. The booklet 
goes on to describe the London Dis- 





SONS & CASSELL 


10 Lioyd’s Avenue, London ECH 


ROYal 4861 
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count Market and outlines the prin- 
cipal types of commercial banks, 
including the savings banks, giving an 
account of their domestic and overseas 
banking services. 

In addition, there is a useful chapter 
on the working of the merchant banks 
and there is also a section outlining the 
new Post Office Giro which is due to 
open later this year. 


INSTITUTE OF BOOK-KEEPERS 
Annual Conference 


The Institute of Book-keepers and 
Related Data Processing annual con- 
ference will be held at Brunel Univer- 
sity, Uxbridge, Middlesex, from 
Friday, May 24th, to Saturday, May 
asth. The subject of the business 
session on Saturday morning will be 
‘Modernization of accounting format’. 


ECONOMIC CONDITIONS 
OVERSEAS 

Three booklets in the 1967-68 series 
dealing with economic conditions in 
member and associated countries of 
the Organization for Economic Co- 
operation and Development have 
recently been issued covering Canada, 
Ireland and Germany. Copies of the 
booklets are obtainable from H.M. 
Stationery Office, price 5s 6d each. 


THE ACCOUNTANT BY AIR 


The advantages of keeping completely 
up to date are obvious. Overseas 
readers of The Accountant may receive 
their copies of each week’s issue within 
a few days of publication by subscrib- 
ing for the airmail edition printed on 
special thin paper of high quality. The 
subscription for the airmail edition is 
£9 15s a year, including additional 
postage, irrespective of the country to 
which copies are sent, and £4 17s 6d 
per half-year. 

Readers abroad who are interested 
in receiving the airmail edition, or any- 
one who may wish to send The 
Accountant to relatives or friends 
overseas, should write to the Sub- 
scription Department, 151 Strand, 
London WC2z. 
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If your modernisation 
programme calls for 
heavy capital outlay — 


UDT finance — 
Is for you 


Good profitability depends on using the best, most up-to-date equipment. 
You may have the capital readily available to buy new machinery but feel 
that it could be employed more profitably elsewhere. 
UDT finance gives you the best of both worlds. 
We can help you buy things like automated 
control systems, machinery, ; 
contracting plant or buildings. g GC 
Or, for instance, lend you money . if Kei 
to stock more raw materials. To y 
For the expanding business, K 


finance, in the form of hire- 

purchase or an industrial loan, | . 

makes good sense. Either way you’ vm SKE 
can get the best advice by going to | 


Britain’s biggest finance company, UDT. 
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HIRE PURCHASE - INDUSTRIAL LOANS - BLOCK DISCOUNTING - COMPANY FINANCE 
LEASING - EXPORT/IMPORT FINANCE - BRIDGING FINANCE : LONG TERM FINANCE 


UNITED DOMINIONS TRUST (COMMERCIAL) LTD BRITAIN'S BIGGEST FINANCE COMPANY 51 Eastcheap London EC3 01-623 3020 
And at over 95 branch offices throughout the country 


INI9S 
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The NCk Century Series 


This new 
computer family 


is today’s best buy 


- May 18th, 1968 






... and heres why 


The new NCR Century series will change all your ideas about 
computer capabilities and costs. 

It is a complete family of high-performance, general-purpose data 
processing systems. All members have monolithic integrated cir- 
cuits, thin film rod memories, and true upward compatibility in both 
hardware and software. Design objectives were to achieve the best 
possible price/performance ratio . . . to provide highly efficient 
software with first deliveries ... and to make NCR Century com- 
puters easier to ‘get on the air’ than other systems. 


Ultra-fast memories. Thin film, short rod construction, with 
capacities from 16,384 to 524,288 eight-bit characters. Automa- 
ted production techniques make these less costly than slower, less 
compact core memories... put even the smallest NCR Century 
systems into the 800 nanosecond speed range. 


High-capacity magnetic discs. New dual-spindle unit, holding 
8.4 million characters on plated discs, increases programming and 
data processing capacity. Multiple read/write heads give faster 
transfer rates between discs and memory—from 108,000 to 
180,000: characters per second. Read/write times average 50 
milliseconds. 

Efficient software. NCR's own NEAT/3 is an easy-to-learn, 
easy-to-use programming language with simple English instruc- 
tions. COBOL and Fortran compilers are being developed, as well 
as a range of ready-to-go programs for both business and 
scientific applications. The planned range of software is unique to 
this price/performance range. 

Full expansibility. “Common trunk’ connections enable a wide 
range of peripheral devices to be used in all NCR Century systems. 
Printers with speeds from 450 to 3,000 lines per minute. Magnetic 
tape handlers with transfer rates up to 240,000 characters per 


second. All processors can communicate, simply and economically, 
with remote terminal devices. 

Simultaneity. The lowest-cost system has three-way simultaneity 
and can be used for on-line processing. Larger systems have up to 
nine-way simultaneity with multi- programming facilities. 

Faster into action. Hardware designers, software designers and 
production engineers worked together from the start of the NCR 
Century project. Result: a computer family that is easier to put to 
work than any other system. 

Accurately Defined Systems. NCR’s new ADS technique 
makes system design faster, easier, more effective. 

British production. NCR’s recently-expanded Scottish factaries 
will play an important part in the worldwide manufacturing pro- 


” gramme, which will employ many new production techniques. 


Callin an NCR man for 
the story of the Century 





THE NATIONAL CASH REGISTER COMPANY LTD 
206 Marylebone Road, London NW1 Tel: 01-723 7070 


SENIOR STAFF APPOINTMENTS 


46, Dover Street, W.1. 01-493 5591 





MANAGEMENT ACCOUNTANT £2,250 P.A. 


A heavy industrial company based North of London has an opening for a qualified 
accountant with industrial experience to control the accounting functions. Age under 
45. Possible Board appointment in due course. 


ACCOUNTANT £2,100 P.A. 


The Kent location of a leading Public Company wishes to recruit a young qualified 
man with industrial experience to be concerned with the preparation of management 
data and the development of systems. Organizing ability essential. 


INVESTMENT ANALYST £2,000 P.A. 


A. vacancy exists with a large firm of City Stockbrokers for a young A.C.A., to join 
their Research Department. Previous commercial experience not essential "but the 
successful applicant will have had a sound professional training and have an interest 
in investments and investigations. 


APPLICATIONS IN CONFIDENCE TO GRAHAM ELMSLIE. 





ACA or ACWA to 28 


A British company manufacturing and marketing consumer 
goods, turnover £50 m. and the market leader, requires a bright 
young accountant, ACA or ACWA. The position, in a young team 
of progressive CA’s is to assist in the further development of 
budgetary control and management information systems and 


project evaluation. 


This is an excellent opportunity for a man with an acceptable 





ACCOUNTS ASSISTANT 


Enthusiastic young man with 3-5 years’ 
experience in accounting, required to 
assist the Office Manager of a progres- 
sive and expanding chain of real fashion 
stores. Salary about £1,000 p.a. — 
Applications to The Secretary, 151 
Putney High Street, London SW15. 


ACCOUNTS OFFICE MANAGER required 
by firm of agricultural and horticultural 
engineers in Saffron Walden. Applicant need 
not be qualified but must possess sound 
accountancy knowledge. Salary £1,000- 
£1,250, according to age and experience. — 
Apply to Managing Director, Choppen & 
2 Ltd, Market Row, Saffron Walden, 
ssex. 

ASSISTANT ACCOUNTANT. - Due to 
expanding work in the Group Office a 
vacancy exists for a newly qualified account- 
ant or final student, preferably in his mid- 
twenties. The duties will include statutory 
secretarial duties, supervision of holding 
company’s accounts, preparation of returns 
and reports for group board and pension 
scheme administration. — Please send particu- 
lars of career to date to The Group Financial 
Accountant, Hall Engineering (Holdings) 
Ltd, 104 Park Street, London W1. 


ACCOUNTANTS FOR MANAGEMENT ; 


about £2,100 


ere er a 
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personality and enquiring mind. Location: western outskirts of 


London. Salary around £2,100. 


Ref. TA 1234 r 


To apply for this or other positions telephone 01-839 6155 (24-hour answering 
service) or write in confidence to ASAP, 11 Waterloo Place, London, S.W.1. 
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ASAP LIMITED 








. LONDON : BIRMINGHAM "MANCHESTER 


free: MANAGEMENT 
ACCOUNTANT 


Pirelli General, part of the International Pirelli Organisation and one of Britain’s leading electric cable 
manufacturers, wishes to appoint a qualified accountant A.C.A. or A.C.W.A. for its works at Eastleigh, 


Hants. 


The successful candidate will initially be responsible for the preparation of departmental operating 


accounts, of a unit with a turnover of several million pounds, using standard costing and budgetary 
control procedures, and their interpretation to production and sales management. All accounting 
systems are based on a computer. Candidates should have had some experience of standard costing 
and budgetary control procedures using mechanised accounting techniques preferably in a manu- 


facturing industry. 


The Company offers good employment conditions including Superannuation, Life Assurance, Sickness 
Schemes and Restaurant facilities. Assistance will also be given, where appropriate, with re-location 


expenses. 


Please apply in writing in the first instance giving brief details of qualifications and experience to: 


The Personnel Manager 


PIRELLI GENERAL CABLE WORKS LTD 


ADVERTISING AGENCY require secretary} 
assistant for financial director. Varied and 
interesting work for girl ready to assume 
responsibility. -— Apply: Miss Norton, 
David Macaulay SE 01-262 7371. 
ASSISTANT ACCOUNTANT, unqualified 
or part qualified, required to join a manage- 
ment accounting team near Orpington, Kent. 
Age 25-35. Sound commercial background 
essential, — Box AA 7344. 


QUALIFIED 
COST AND WORKS 
ACCOUNTANT 


age 25-28 years, required by PRECI- 
SION ENGINEERS in WEST SURREY, 


as PERSONAL ASSISTANT TO FINAN- 
CIAL DIRECTOR. 


Commencing Salary £1,500-£1,700, 
depending on experience. 


All applications will be treated in 
strictest confidence and should be 
addressed to Box QC 951. 





ASSISTANT 


This position would be suitable for a 
young person with at least Intermediate 
accountancy qualifications. He will 
assist in the audits of our major operating 
stations and Head Office units. An 
ability to acquire knowledge and apply it 
constructively would be an advantage. 
Excellent employment conditions are 
offered and there are holiday air travel 
opportunities. g 


Salary: £1260 -£1577 p.a. 


Apply to: 

Personnel Officer 
(Head Office) ( AC ) 
BEA, 

Bealine House, 
Ruislip, Middlesex. 


P.O. BOX 4: WESTERN ESPLANADE 
SOUTHAMPTON SO9 7AE, HANTS 








THE HAMLYN GROUP 
Management Accounting 
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Britain’s most progressive publishing organization requires a qualified accountant 
aged 24-30. Using computer-based systems, he will assist the Management Accountant 
in developing management information services, 


This responsible position offers unique experience and opportunity to a man 
seeking a challenging job with a dynamic company, 


Initial salary is around £2,250 dependent on experience. Contributory pension scheme 
and all the usual benefits associated with a major group. 


Write in confidence with complete career details to: 


L. Hill Management Accounts 
The Hamlyn Group 
Hamlyn House, 42 The Centre 
Feltham, Middlesex 





British Federation of Master Printers 


invites applications for the following senior appointment in its 
Management Services Division. 


MANAGEMENT ACCOUNTANT 


@ A qualified accountant, in the age range 27-35, preferably with 
experience in the printing industry for interesting and progressive 
post based on London. Successful candidate will be expected to 
work largely on his own initiative in visiting member firms to give 
consultancy service in management accounting, management ratios 
and related matters. 










@ This post is pensionable and carries life assurance. 


@ Apply in writing to the Director, B.F.M.P., 11 Bedford Row, 
London WC}. 







ASSISTANT E | 
CHIEF ACCOUNTANT 


Applications are invited from qualified accountants with some 
years post-qualification experience in industry preferably in light 
engineering and familiar with EDP techniques. 

The successful candidate will join a young and enthusiastic 
management team in a division with expanding world-wide 
interests. He will assist the Chief Accountant in the operation of a 
well developed management information service based upon 
standard costing and budgetary control. Promotion prospects 
within the company are good. 

The commencing salary will be of interest to those already earn- 
ing around £2,000 p.a. Consideration will be given to assistance 
with removal expenses. 

Applications giving details of age, qualifications, experience and 
present salary should be addressed to: 





Chief Accountant, 


KELVIN HUGHES 


A DIVISION OF SMITHS INDUSTRIES LIMITED 
New North Road, Hainault, ford, Essex. 





OPPORTUNITIES 
FOR ACCOUNTANTS 


We are interested in recruiting two Accountants into the Tunnel Group, 
for our Financial Control department in our Head Office at Croydon. 


MANAGEMENT ACCOUNTANT 


This post will attract an Accountant, with a minimum qualification of 
Part IV I.C.W.A. and with four or five years’ experience of budgetary 
control and standard costing. The man selected would prepare account- 
ing and statistical reports for senior management and these will include 
the investigation of expenses and operating variances. He will also 
assist in the further development of present control techniques. 


TRAINEE ACCOUNTANT 


This post would suit a man, qualified to Intermediate level J.C.W.A., 
aged 20-25, with financial accountancy experience, who is ready to take 
responsibility for the preparation of monthly and annual accounts for 
a number of subsidiary companies within the group. 


Competitive salaries will be paid for both these posts, and relocation 
expenses will be met where appropriate. 


Please write, giving brief details of age, experience, qualifications and 
salary progression to date, to: 


The Group Personnel Manager: Staff, The Tunnel Portland Cement 
Company Limited, 17 Lansdowne Road, Croydon CR9 2JS8. 


NORTH THAMES GAS 





require 


QUALIFIED 
ACCOUNTANTS 


to undertake work in connection with the Accountancy 
and Commercial activities of the Board, which includes 
the introduction and development of sales of natural 
gas. 


Vacancies exist in the following spheres: 


Financial Accounting 

Management Accounting 

Investment Appraisal 

Internal Audit 

Clerical systems allied to a large computer 


Applicants should preferably be under 35 and since 
qualifying should have had appropriate experience in 
industry or Public Service. 

Initial salary will be negotiable but not less than £2,300 
per annum. 


Applications, giving fullest details, should be sent to: 


Staff Controller, North Thames Gas, 30 Kensington 
Church Street, London W8, quoting reference 976/3824. 
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GROUP 


ACCOUNTANT 


Peglers (Holdings) Limited, a substantial industrial group, require 
a qualified accountant for the post of Group Accountant at their 


A AAA 


ACCOUNTANT . SC 


QUALIFIED 
ACCOUNTANT 











Assistant to the Chief Accountant of its Insurance Holdings Company. 


Head Office at Doncaster. The Group Accountant will take part in 


the financial management of the group, and will in particular be 
responsible for consolidations and for the development and inter- 
pretation of reports of U.K. and overseas subsidiaries. 


Candidates should be aged 30 to 35, preferably with industrial 
or commercial experience. An attractive initial-salary will-be paid, 


dependent on qualifications and experience. . 


Please write, giving brief details of career, to: 


Financial Director 
Peglers (Holdings) Limited 
Belmont Works, Doncaster 


ICFC 


WRITE GIVING 
BRIEF PARTICULARS OF AGE, 
EDUCATION AND EXPERIENCE TO: 


Mr. I. S. Paton 

Personnel Manager 
industrial and Commercial 
Finance Corporation Ltd. 


Piercy House, 7 Copthall Avenue 
London E.C.2, 


about one hundred and fifty. A Honeywell 400 is installed. 


Applications should be made in writing to: 


Mr K. H. Malby, F.C.A. 

Chief Accountant 

C. T. Bowring (Insurance) Holdings Ltd 

The Bowring Building, Tower Place, London EC3 
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Industrial and Commercial Finance 
Corporation Ltd 


require young 
chartered accountants 
as trainee controllers 


industrial and Commercial Finance Corporation are seeking young 
newly-qualified Accountants for positions as Trainee Controllers. For 
two of these positions preference will be given to men aged 25 — 28 with 
appropriate experience, either within the profession or in industry, of two 
years or more. The other positions will be for younger men who need 
not have any post-qualification experience. 

After training, the length of which would depend on previous ex- 
perience, the applicants will be appointed controllers within the 
Corporation's branch organisation, or with one of the associate/ 
subsidiary companies staffed by the Corporation. The Controller is 
primarily concerned with interviewing potential customers, consulting 
with them in the drafting of appropriate schemes of finance, and co- 
ordinating the various stages of negotiation up to investment; after 
investment he keeps in touch with customers and continues to supply 
financial advice as required. 

One of the positions will be initially in Scotland and another in the 
West Midlands, but all applicants must be prepared to work in any of the 
Corporation's branches or in Head Office in London. 

Initial salaries for Trainee Controllers with accountancy qualifications 
will be not less than £1,600; the Controller salary range goes up to £3,250 
per annum. A caris normally provided after initial training is completed, 
and there is a generous contributory pension scheme and non- 
contributory life assurance scheme. ` 

Controllers of exceptional ability are eligible for early promotion to 
more responsible positions with increased salary and responsibilities.. 


C. T. Bowring and Co Ltd, require a young Chartered or Certified Accountant as 


He will be responsible for helping in the consolidation of accounts of the Company’s 
insurance broking subsidiaries and for producing quarterly departmental accounts and 
other information. He will also assist in the day-to-day running of a department of 


The vacancy arises through promotion and provides a challenging opportunity within 
one of the larger City firms. Usual Staff Benefits. Salary by negotiation, about £1,800. 
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‘Management Accounting 


We are a medium-sized engineering company supplying equipment 
to the civil engineering and contracting industry. 


Considerable emphasis is being placed upon the build-up of a 
management accounting service, and an additional accountant is 
required to assist in building up this service and at a later stage to 
assume the responsibilities of a management accountant. 


This position would suit a newly qualified accountant (although 
partly qualified students may apply) with an extensive knowledge 
in all aspects of accountancy. 


Initially the post is at our Head Office situated within walking 
distance from both London Bridge and Cannon Street stations, 
but will eventually be based in the Charlton area. 


gare giving full career details and salary required to Box MA 


We wish to appoint a London-based 


ACCOUNTANT 


to be responsible for the preparation of monthly accounts to 
balance sheet stage of one of our manufacturing Subsidiaries. 
Applicants must be fully experienced in this type of work and have 
an understanding of simple manufacturing processes and costing, 
An accounting qualification is not essential but this position would 
provide first-class experience for a finals student of one of the 
professional institutes. 

We are one of the major timber Groups in this country and can 
offer considerable prospects to the right man. 

Apply, in complete confidence, to the Personnel Manager 


Gliksten Administration Ltd, Carpenters Road, London EIS 


SANDERSON WALLPAPERS, PERIVALE 


INANCIAL ACCOUNTANT 


A.C.A., A.C.C.A., A.C.W.A. 


We require a qualified accountant to co-ordinate the work of the 
financial section of our business. This section is responsible for the 
preparation of Regular Monthly Financial Reports, Annual Accounts, 
Sales and Profit Forecasts and Special Investigations. 


This particular post would suit someone with preferably 2 to 3 years’ 
post-qualification experience. 


Some experience of staff control would be desirable. 


Contributory Pension Scheme. Staff Restaurant and Social Facilities 
on Premises. 


Please send full details of career to date and salary required to: 


Mrs M. W. Bent 
ARTHUR SANDERSON & SONS LTD 
Horsenden Lane, Perivale, Middlesex 


ACCOUNTANT 


; May 18th, 1968 


Chief Accountant 


A firm of Lloyd’s Insurance Brokers require a Chartered Account- 
ant aged 30-50 to be responsible for an Accounting Department 
with some 40 staff. 


The essential requirements for this position are the ability to 
organise and control staff, experience in maintaining a large volume 
of Ledger Accounts and the capacity to design and implement 
improved systems. Insurance experience is not essential, 


The offices are located in SW. London and a Computer is used for 
certain accounting work. Commencing salary around £3,000 p.a. 


Please send brief details in confidence to Box CA 955, 





PHILIPS INDUSTRIES 


TAXATION ASSISTANT 


A vacancy arises in the Taxation Department of this 
international organization for an Assistant, age 20-25 
years, who is keen to specialize in taxation work. 


He should preferably be studying for an accountancy or 
taxation institute qualification. Salary according to age 
and experience. The taxation Department is located at 
Waddon, near Croydon. 


Applications with personal details and present salary to 
the Personnel Officer, Philips Industries, Waddon House, 
Stafford Road, Croydon, CRI 4DD. 


Turriff Group 


ASSISTANT ACCOUNTANT 


To join a small team concerned with the management accounting 
function embracing complete monthly accounts. He must have con- 
siderable accounting experience and have the ambition to progress 
towards a senior staff position within the Group. 


Attractive salary and conditions offering permanency and pension/ 
assurance scheme. 


Write personal and experience details to: 


Director, Group Personnel, 
Turriff Construction Corporation Ltd, 
Turriff Building, Gt West Road, Brentford, Middx 





y 18th, 1968 


ACCOUNTANT 
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m Leading multiple provision merchants and self-service 
store operators require a young certified or chartered 


Accountant for the accounts division at their London. 


head office. 


m Responsible to the Company Secretary, the Accountant 
will work in a flexible and expanding environment, and 
his duties will be largely determined by his own abilities 
and initiative. 


m Salary to £2,000 per annum. 


m Benefits include pension scheme, BUPA concessions, 
staff dining room, etc. Possible assistance with housing. 


m Ring MAYfair 9568 for application form or send brief 
Appointments Ltd, 30 Binney 
Street, London W1. Quoting Ref: 


details in confidence to: S. A. 
MDAS/568/A 


SIMKIN, Challoner Management 
CHALLONER MANAGEMENT APPOINTMENTS 





A young rapidly expanding company in con- 
tinuous process industry seeks a 


QUALIFIED 
ACCOUNTANT 


(C.A. and/or C.W.A.) 


The successful applicant will be interested in 
and have a working knowledge of up-to-date 
control techniques which will enable him to 
take charge, eventually, of this Company’s 
entry into the computer age. Meanwhile, he 
must have the ability and experience to operate 
and improve the present system of accounts 
which supplies prompt financial and statistical 
analyses and controls. The preferred age is 
between 25-35. 


Location is East Midlands. 
An attractive commencing salary will be 
paid in line with ability. 


Please write to the Personnel Officer, Box 
AY 959. 





ACCOUNTANT 


CHARTERED 
ACCOUNTANT 


HARGREAVES FERTILISERS LTD, require a CHARTERED 
ACCOUNTANT for one of their rapidly expanding subsidiaries 
based at York. 


The successful applicant should have had at least two years’ post- 
qualifying experience, will be required to take complete charge of 
Accountancy within the subsidiary and to operate and improve upon 
the existing system of Management Accounting. 


This is a permanent appointment with excellent prospects for the 
right man, and a good and progressive salary will be paid. A Group 
Pension and Life Assurance Scheme is in operation. . 


Applications giving brief particulars of age, qualifications and 
experience to date should be sent to the Financial Controller/ 
Secretary. 


HARGREAVES FERTILISERS LTD 
SKELDERGATE BRIDGE - YORK 


HARGREAVES 
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FORMICA LIMITED 
a member of the De La Rue Group 
require an 


ASSISTANT TO THE 
CHIEF ACCOUNTANT 


The duties include all aspects of Management Accounting with particular 
responsibility for cash and profit planning, budgetary contro! and 
investigation work. 


This is an excellent opportunity for a young accountant wishing to 
assume greater responsibility and to participate in management policy. 


Applicants should be chartered accountants aged between 22 and 26, 
with industrial or commercial experience. 


A generous starting salary will be paid, good Pension Scheme and fringe 
benefits. GE 
Please write, giving full details of age, education, experience and salary, 
(quoting reference A 27922) to: 











The Chief Personnel Officer 
FORMICA LIMITED 
De La Rue House, 84-86 Regent Street, London W1 
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TOP-EX 
Management and Personnel Consultants 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to Senior Management to date. We will help you to make 
the right move. Inquiries please to the above-named at 


118 New Bond Street, W1 


Tel. HYDe Park 2166 and 9441 


Ed Es MANAGEMENT SELECTION 


Please state briefly, in writing, how each 
requirement is mot. Nothing will be disclosed, unlezs 
you give permission after a confidential interview. 


Chief Accountant 


about £3,000 


for a public company in a county town within easy reach of 
London, employing over 3,000 in the manufacture of electrical 
machinery and equipment, In this new post, he will be respons- 
ible to the Board for the accounting function, including costing, 
and for the further development of contro] and information 
systems. A computer is in use. Candidates must be chartered 
accountants, aged 35 to 45, and have had senior accounting 
experience in manufacturing industry. Preferably this will have 
been in the engineering field but not in mass production. 
Experience of E.D.P. would be an advantage. Car provided. 
Please write to P. Hook quoting J. 3596. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON Wi 








SOUTHERN ELECTRICITY 


Internal Audit Assistants 


Applications are invited to fill five vacancies in the Internal Audit 
Section of the Board operating from the bases shown: 

READING 3 vacancies within the respective salary 
ranges £705-£925, £925--£1,135 and £1,200- 
£1,470 per annum. 


PORTSMOUTH OR 2 vacancies within the respective salary 
BOURNEMOUTH ranges £705-£925 and £925-£1,135 per 
annum. 


Duties involve assistance in carrying out internal audit work in the 
Board’s offices, mainly within daily travelling distance of the base 
selected, near which it will be necessary to live. Possession of, or 
intention to study for, an accountancy qualification will be an 
advantage. 


Applications are invited from employees within the Supply Industry 
and from those with an ambition te progress to enter it. 


Details which should include age, experience, present salary and 
the vacancies in which interested should be addressed to The 
Secretary, Southern Electricity Board, Littlewick Green, near 
Maidenhead, Berks, quoting the reference No. Z.2819. 


ACCOUNTANT 





May 18th, 19 





FINANCIAL ACCOUNTANT 


A Coventry engineering firm employing about 1,700 people requires a qualified 
accountant. Duties will include the preparation of monthly and annual accounts, 
administration of the pension scheme, taxation and secretarial work. Increasing use 
is being made of a computer. The position is directly responsible to the Financial 
Director and Secretary, and will be particularly suitable for a younger man recently 
qualified or one about to take his finals. 


Salary will be negotiated in the range £1,500-£1,800 according to age and ex- 
perience and a contributory pension fund with free life assurance is in operation. 


Please send details of age, experience and present salary to Box FA 7285. 





CHARTERED 
ACCOUNTANT 
or BARRISTER 


Large and prosperous shipping group requires young recently 
qualified Chartered Accountant or Barrister with some experience 
of tax matters, to join team investigating and developing new 
projects. Exceptional opportunities for advancement. Additional! 
qualifications other than accountancy or law very desirable, parti- 
cularly physics, engineering or chemistry. Starting salary over 
£2,000 p.a. 


Reply to: 

Managing Director 

HOULDER BROTHERS & CO LTD 
53 Leadenhall Street, London EC3 





YOUNG 
CHARTERED ACCOUNTANT 


Up to £2,250 


A well-established British shipping company plans to up-date 
and refine its traditional accounting methods and systems. 
A young chartered accountant is to be appointed to assess 
the present methods, help to install mechanised systems and 
to supervise the latter for approximately two years. Depend- 
ing on ability and inclination the duties may well be broad- 
ened with the aim of producing a potential senior manager, 
not necessarily in accounting. Candidates, in their mid- 
twenties, must be fully qualified chartered accountants with 
experience either in a company with mechanised accounting 
or in a professional firm working in sophisticated companies. 
Location is in the North West. Salary will be negotiated up 
to £2,250. (Ref: AA27/2695/TA). 


The identity of candidates will not be revealed to our client 
without prior permission. Applicants should forward brief 
details, quoting the reference number, to: 


P.A. Management Consultants Ltd 
Personnel Service Division 
60a Knightsbridge, London SW1 
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pplications are invited from qualified 
‘countants to take complete control of 
laccounting functions in an expanding 
mpany situated on the South Coast. 
a N.C.R. 500 Computer will be in- 
alled shortly, and experience with 
agnetic Ledger card systems, or Inter, 
t to attend a training course would be 
1 advantage. Salary will be commen- 
rate with experience and potential. 

Please write, giving brief details of age, 
lucation, experience, and salary, ete., to: 


_ The Managing Director 
Rigbys of Portsmouth Limited 
Western Road 
Cosham, Portsmouth 
Hants 
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ASSISTANT ACCOUNTANT 
(Male) 


with experience in mechanised account- 
ing and ability to work to monthly trial 
balance required by leading distributors 
of raw materials for the rubber industry. 
Commencing salary according to age and 
experience. Five-day week, luncheon 
vouchers, non-contributory pension 
scheme, three weeks’ holiday. 

Applications giving full details of age, 
education, qualifications, experience and 
positions held to Box 205, Dorland 
Classified Services, 72-74 Brewer Street, 
London Wi. 





COMPANY SECRETARY 


Up to £4,000 plus car 


Our client, a member company of an international pharm- 
aceutical group, wishes to engage a Company Secretary in 
order to fill a vacancy cud by promotion. Reporting to 
the M.D. he will be responsible for financial accounting, 
data processing and general administrative services as well 
as the usual secretarial duties. Computerisation of accounting 
systems is well in hand and needs progressing. It is essential 
that candidates are chartered accountants with experience in 
a manufacturing company. They must have controlled a 
reasonable sized department, be used to top management 
contact, standard costing, budgetary control, profit planning, 
capital forecasting and possess some knowledge of data 
processing. Preferred age range 35—45, Future prospects and 
conditions of employment are excellent. Location North 
West. Salary will be negotiated between £3,000 and £4,000. 
Company car and other benefits. (Ref: AA27/2697/TA). 


The identity of candidates will not be revealed to our client 
without prior permission. Applicants should forward brief 





ASSISTANT ACCOUNTANT. This is 
an opportunity for a young man/woman 
who has passed Part J of the Certified or 
Cost & Works Accountants Examination 
and intends continuing studies. 

The job is to assist in the preparation of 
management and financial accounts, 
maintenance of investment grant records, 
continuous year-end schedules, prepara- 
tion of claims and statutory returns. 
There will be opportunities of gaining 
experience in other sections of the 
Accounts Department. 

Progressive salary, Non-contributory 
Pension/Life assurance, profit sharing. — 
Write or telephone for application form 
to Personnel Manager, Vitamins Ltd, 
23 UPPER Mall, London W6. 


ASSISTANT ACCOUNTANT, not neces- 
sarily qualified, required by Meat & Cattle 
Exporters. Knowledge of machine account- 
ing essential - Apply The Accountant, 
Frans Buitelaar Ltd, The Dock, Boston, 
Lincolnshire. 


COMPANY ACCOUNTANT 


Chartered or certified accountant re- 
quired by electronic instrument manu- 
facturers, London W3. Preferabiy mid- 
twenties and with some experience of 
standard costs and machine accounting. 
Commencing salary negotiable in the 
region of £2,000 p.a. — Apply Stoy, 
Hayward & Co (Ref. C.ES.}), Chartered 
Accountants, 95 Wigmore Street, WI. 


Young 


Qualified Accountant 
around £2,000 


Ambitious Accountant, 


probably recently qualified, 


required to assist the Chief Financial Accountant at the 
Group Headquarters of an International Organisation 


situated in South London. 


This is an excellent opportunity to join an energetic 
Company which is expanding and diversifying its product 
range and the successful applicant will gain experience in 
all the financial operations of the Group, together with 
an opportunity of participating in the installation of 


details, quoting the reference number to: 
P.A. Management Consultants Ltd 


Personnel Services Division 
60a Knightsbridge, London SW1 


ASSISTANT FINANCIAL 
ACCOUNTANT 
up to £1,650 na 


Our company numbers about 750 employees and is a rapidly expanding member 
of the ICT Group. We need to recruit an Assistant Financial Accountant who 
will be responsible for the preparation of the financial accounts of the company. 
in this capacity, he will lead the accounting section involved in book-keeping, 


cash and budgetary control, 


This position will provide good experience in modern methods of accounting 
and offers a wide scope to an enthusiastic and energetic applicant. 


Applicants must be qualified A.C.C.A, or taking Part IV in June 1968 and must 
have had several years’ experience of commercial/factory financial accounting. 
C.W.A. equivalent acceptable, Preferred age 25 plus. 


We can offer first-class promotion prospects and good conditions of employment, 
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Applications to: The Personnel Officer, 
Data Recording Instrument Co, Ltd., 
Hawthorne Road, The Causeway, 
Staines, Middlesex. 

Tel, Staines 55121: 





financial computer systems. 
Prospects for advancement are excellent and applicants 
should forward brief particulars to Box YQ 931. - 





‘FINANCIAL 
ACCOUNTANT 


(age 25/30) 
required by E. N. Mason & Sons Ltd. of Colchester. 


The successful applicant will be responsible 
to the Financial Director for the full range 
of Accounting Services in a company of 
over 800. 
Applicants must be Chartered Accountants 
and although industrial experience would 
be an advantage, candidates desirous of 
making a first entry into industry should 
not be deterred from applying. 
The company has a 1901 computer. 


Salary up to £2,500. Apply l 


with brief details to 














PERSONNEL DIRECTOR, 
E. N. MASON & SONS LTD., 
COLCHESTER, ESSEX. 
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Divisional Accountants 


A substantial light engineering company situated in the West 
Country requires accountants to be responsible for management and 
financial accounting for its various operating divisions. The appoint- 
ments will, ideally, suit newly qualified accountants seeking to 
further their experience in management accounting but full con- 
sideration will also be given to unqualified applicants with the 
necessary practical experience, 


























The starting salary will be commensurate with age and experience 


and the company operates a non-contributory pension and life 
assurance scheme, 













Applications (to be treated in strict confidence) showing age, 
experience and current salary to Box DA 952 (Ref: P/31B/ADM). 





OFFICE MANAGER 


Applications are invited from qualified accountants who wish to join 
an expanding organisation in the engineering industry. 


Applicants should be 30-45 years of age and have had previous 
experience as an Office Manager. 


Starting salary, according to age, experience and qualifications, will 
be up to £1,500 per annum. Good conditions of service. 


Send full details of age, qualifications and experience in confidence 


The Personnel Manager 
Cannon Electric (G.B.) Ltd 
Winchester Road 
Basingstoke, Hants 


ACCOUNTANT] 
SECRETARY 


W. MELHUISH LTD, a Company based in SOUTH LONDON within 
the Ranks Hovis McDougall Group, specialising in the distribution of food, 
wish to appoint a qualified accountant to be responsible for the full range 
of Financial and Management Accounting and Secretarial functions. 





The man will have had at least five years’ commercial experience in a 
trading company since qualifying. A wide knowledge of modern financial 
and management accounting techniques is essential. Since the Company 
intends to utilise computer facilities, practical experience in this field would 
be particularly relevant. Experience in the control of office staff is also re- 
quired. Preferred age — early thirties. 


This is an ideal opportunity for a man to make a significant contribution 
to the Company, and success could lead to promotion into General 
Management or into a more senior financial position within the Group. 


An attractive salary will be paid and other benefits include an excellent 
pension scheme. 


Please apply in writing, with full details of qualifications and career to date to: 


The Personnel Manager (G.P.) 


Ranks Hovis McDougall Ltd 


Millocrat House, 53 Eastcheap, London EC3 








€ 4 


MANAGEMENT ACCOUNTANT 
Wi | 





£2,500 


The subsidiary of a large publishing group responsible for the publication 
of various weekly and monthly journals seek a qualified accountant 
(A.C.A. A.C.C.A., A.C.W.A.), with experience of budgetary control, 
Reporting to the Chief Accountant he will carry out numerous and inter- 
esting tasks related to budgets and their variances which will involve 


profitability exercises requiring close liaison with Directors. Age 26-30. 


Apply in strict confidence for fuller details to Hugh Harvey: 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 01-405 1431 





QUALIFIED ACCOUNTANT 


Good opportunity for young Qualified Accountant with modern outlook in a Group 
of Companies in Newcastle upon Tyne area. Some commercial experience preferred 
but not essential. Interesting and varied position with prospects for keen worker. 


Apply in writing stating age, experience and qualifications to: 


GROUP ACCOUNTANT 
CARRICK’S (CATERERS) LIMITED 
P.O. BOX 1 DD 
NEWCASTLE UPON TYNE, NESS IDD 





TURNBULL & STOCKDALE 
(A Branch of Arthur Sanderson & Sons Limited) 


require a 


COST ACCOUNTANT 


to be responsible for the operation and further development of the costing and 
budgetary control systems. 


This position, which is vacant due to promotion, offers an excellent opportunity for 
an LC.W.A. student to exercise initiative and gain further experience from the 
presentation and use of management information. 


Applications, giving details of age, past experience, qualifications, and present 
salary, should be addressed to: 


The Personnel Manager 
Turnbull & Stockdale 
Rosebank Print Works 
Ramsbottom 


near Bury 
Telephone Ramsbottom 2263 








Newly Qualified 


ACCOUNTANT 


£1600 + 


as Assistant (Budgetary Control) 





in the constant drive to improve cost/efficiency by firmly con- 
trolling costs, we are strengthening our Financial Services Group. 
For this purpose we need a newly qualified ACA or ACWA to 
act as Assistant in this group. 

The new man will be responsible, in particular, for the preparation 
and control of manufacturing and operating budgets based on 
thorough investigation and reliable reports. 

BOC/AIRCO is the British half of a truly international company 
set up with joint British and American know-how and shared 
facilities, to design and build plant for the large-scale production 
and storage of liquefied gases for industry. 

The budgetary contro! function is highly important to the com- 
pany's competitive standing both at home and abroad. A success- 
ful man will be valued accordingly. 

Please apply with brief details in confidence to: 


BOC Staff Relations Officer, 
LILLA JARCO E 





May 18th, 1968 








ASSISTANT ACCOUNTANT 


required to join Accounts Department at 
Head Office (N. of London) of multi- 
branch Firm of Auctioneers. 

Experienced but unqualified man con- 
sidered. 

Duties to include supervision of 
femaleclerks, cashiers, P.A.Y.E., records 
and accounts. 

Post eligible for Pension Scheme and 
three weeks’ holiday. 

Apply with full details and present 
remuneration to Box AA 7341. 





ASSISTANT ACCOUNTANTS 


Applications are invited from Account- 
ants (not necessarily qualified) who have 
had varied experience at semi-senior or 









ACCOUNTANT 





CHARTERED ACCOUNTANT (with 
at least twelve months’ post-qualifying 
experience) required by motor manufac- 
turer’s main agents for position of Chief 
Accountant at its dealership in Herts — 
twenty-five miles from London. Excel- 
lent opportunities for advancement; the 
right man will become an Executive 
Director within a few years. It is intended 
that a short initial period will be spent at 
the Group’s London dealership. The 
applicant must be resourceful and a 
capable manager. The salary is in the 
region of £1,600 per annum plus the use 
of a company car. A Contributory 
Pension Scheme is in operation. Initial 
interviews will be conducted in London 
Gë ae Group’s Auditors. — Box CA 


FILM INDUSTRY. — Qualified accountant 
required to take charge of international 
division accounts department in London. 
Salary £1,600. Non-contributory pension 
scheme. -- Write to Box FI 2400. 

INTERNAL AUDITOR. -~ Qualified account- 
ant, aged 25-30, required by a public com- 
pany in the roadstone industry, to be respon- 
sible to the group accountant for the forma- 
tion of an internal audit department to be 
based in Somerset. This is a new post and an 
excellent opportunity exists to play an 
important role in the integration of pro- 
cedures and the development of the E.D.P. 
services of a progressive group of companies. 
An attractive salary will be offered and there 
is a contributory pension scheme. — Applica» 
tions which will be treated in strict confidence 
to Box IA 7336. 





MANAGEMENT ACCOUNTANT 


AXV 
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STARTING SALARY 
UP TO £1,000 P.A. 


Book-keeper (female) required at H.O. 
of expanding National Wholesalers in 
North London. Ability to Trial Balance 
peauired. Five-day week. ~ Write Box 


e 





TAXATION CLERK 
(aged 24-27) 


A male clerk is required for the Taxation 
Section of an international group's 
headquarters in the City. 


No formal qualifications are neces- 


senior level in the profession or in 
commerce. 
Based in London, these appointments 
offer excellent career prospects with this 
substantial insurance group, and carry 
starting salaries in the range £1,150- 
£1,750 according to age and experience. 
A contributory Pension Scheme is in 
operation, and Luncheon Vouchers are 
provided. Existing holiday arrangements 
will be honoured. 
Apply in writing to The Staff Manager, 
exander Howden & Swann (Manage- 
ment) Ltd, 22 Billiter Street, London 
EC3, or telephone 01-481 8461 for an 


CREDIT MANAGER, to take charge of 
sales ledger and credit control department, 
near Orpington, Kent. Age 30-45, Salary 
negotiable. — Box CM 7343. 
EXPERIENCED ACCOUNTANT required 
by progressive Norfolk-based civil engineer- 
ing contractors to take full accounting re- 
sponsibility for the company’s activities. 
Excellent prospects for man of first-class 
ability. Salary by negotiation. Super- 
annuation scheme and other benefits. ~ 
Apply in writing to Larking & Larking, 
Chartered Accountants, 5 Opie Street, 
Norwich. 

FINALIST, newly qualified or experienced 


An unusual and exciting opportunity is 
open for a recently qualified Accountant 
with pleasant personality and common 
sense to join a rapidly expanding Service 
Company with branches throughout the 

-K. and Turnover exceeding £10 
million. The successful candidate will be 
trained in the company’s methods and 
requirements in Management Account« 
ancy. He will be directly responsible to 
Managing Director. Salary £2,000- 


Box MA 7366, 





sary, but applicants should have had 
some previous experience of taxation 
work. This is an opportunity to become 
4 taxation specialist, and enthusiasm for 
this kind of work is essential. 


Starting salary between £700 and £900 
p.a. Conditions include a five-day week 
(10 a.m.~5.30 p.m.), free lunches, a non- 
contributory pension scheme and a 
discretionary annual bonus, 


Write, giving age, education, experi- 
ence and present salary to Box A/2876, 
c/o Charles Barker & Sons Ltd, Recruit- 


appointment. 


ASSISTANT ACCOUNTANT / OFFICE 
SUPERVISOR required for head office of 
group of department stores. Excellent oppor- 
tunity for young man of Intermediate stand- 
ard to assist in development and control of 
rapidly expanding office, Retail accounting 
experience preferable. Age over 23. Salary 
£1,100-£1,200. — Applications, with full 
details, to The Accountant, Campbell & 
Booker (Stores) Ltd, 18/20 George Street, 


Richmond, Surrey. 
ASSISTANT TO COMPANY SECRE- 
TARY/ACCOUNTANT required for a 


growing retail multiple company with offices 
in Uxbridge. Experience in producing weekly, 
monthly and quarterly management statistics 
essential. Must have ability to organize and 
lead staff. An excellent opportunity for a 
young man or woman, preferably having 
Intermediate A CC A. and the intention to 
qualify as a Certified accountant. Starting 
salary not less than £1,250 per annum; five- 
day week; four weeks” holiday per annum; 
and contributory pension fund. — Write, 
giving brief outline of education, training and 
career to date to the Personnel Manager, 
Budgen & Co Ltd, Belmont Road, Uxbridge, 
Middlesex. 

BASINGSTOKE. ~ Subsidiary of U.S. 
group seeks young qualified accountant for 
varied accounting and office administration 
, post. Salary £1,750-£2,000. - MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford. 64858. 

COST ACCOUNTANT (25-35) experienced 
in a manufacturing company to assist intro- 
duction of integrated standard costing under 
A.C.W.A. for Aldershot subsidiary of U.S. 
group. Salary to £1,850. - MANAGEMENT 
PERSONNEL, 97 Portsmouth Road, Guild- 
ford 64858. 


unqualified accountant required. Public com- 
pany operating in the commodity market. 
This is a new position offering varied 
commercial experience. Salary subject to age, 
qualification and experience, but not less 
than £1,300 p.a. — Box FN 2405. 


INTERMEDIATE ACCOUNTANT 


required by Civil Engineering firm in 
Croydon. The firm has expanded rapidly 
at home and overseas. The successful 
applicant will be required to assist with 
the preparation of financial accounts, as 
well as providing monthly financial in- 
formation to Management. Salary not 
less than £1,400 p.a. plus L.V. with good 
prospects, 


Apply, giving details of age, education 
and previous experience to Box IA 7340. 


INTERNAL AUDITOR — 
BOOK-KEEPER 


Multiple company in distributive trade 
requires an internal auditor to be based 
at their head office in London, Ni dis- 
trict. Book-keeping knowledge necessary 
to final accounts stage. Some travelling 
in the provinces involved. Three weeks’ 
holiday. Five-day week. Life assurance 
and pension scheme. Starting salary 
£1,750 p.a. with good prospects for the 
right man. — Box IA 7254. i 


YOUNG ACCOUNTANTS 
(POTENTIAL GENERAL MANAGERS) 


for the northern division of a national food manufacturing organization. This operates 
a number of commercial units, each responsible for production, sales and profitability. 
Its policy is to promote to general management positions (i.e. in control of a unit) 
from departmental heads. The prospects in the comparatively early future are there- 
fore excellent. Salary will be negotiable, normally within the range £1,750-£2,250 p.a. 
but more could be paid to exceptionally suitable men. Preferred age range 27-35 but 


younger men would also be considered. 


The Accountants, after a short induction period at the Head Office in Manchester, 
willcontrol all accounting staff and functions, financial and costing, at a manufacturing 
unit. They should be qualified (Chartered, Certified or Cost and Works) preferably 
with some previous industrial experience; knowledge of budgetary control, standard 
costing, O. & M. or similar techniques would be valuable. 


Please write briefly in first instance, quoting Reference No. 3258, to: 


ASHLEY ASSOCIATES LIMITED 
PETER HOUSE, MANCHESTER 1 
RETAINED TO ADVISE ON THESE APPOINTMENTS 
The strictest confidence will be observed and 
no details of candidates will be passed to 

clients without candidates’ permission 


AND AT: 6 CURZON PLACE, PARK LANE, LONDON W1 





MANAGEMENT ACCOUNTANT, newly 
or partially qualified A.C.A., A.A.C.C.A, or 
A.C.W.A. sought for Woking subsidiary of 
international group. Excellent experience 
and management training at company 
college. Salary to £1,750,~ MANAGEMENT 
PERSONNEL, 97 Portsmouth Road, Guild- 
ford. Tel. 64858, 





MANAGEMENT 
ACCOUNTANT 
START £2,500 + 


Fantastic career opportunity with blue 
chip international organisation. Occa- 
sional visits to European capitals. Inter- 
qualified or qualified. Call me now. 


Terry Jenkinson REGent 8222 


‘Your Accountancy Specialist’ 
AUTOMATED 
PERSONNEL 
INTERNATIONAL 


133 Oxford Street, London W1 
REGent 8222 





PART-TIME ACCOUNTANT wanted for 
small limited company in Central London, 
to handle book-keeping, monthly and annual 
accounts. Pleasant offices. Two or three days 
per week. Would suit retired qualified 
accountant. — Apply Box PT 2440. 





QUALIFIED ACCOUNTANT 
for Legal Office 


required in highly progressive and large 
town immediately West of Home 
Counties, to work directly with Partners 
on Revenue matters. Salary on a 
generous and progressive scale com- 
mensurate with rewards obtained in 
industry. — Please write details of age, 
experience and commencing salary re- 
quired to Box QA 7377. 


QUALIFIED ACCOUNTANT required for 
service company in the Wembley area. The 
position requires a person able to control and 
organize the accounts department, and to be 
responsible to the management for supplying 
interim accounts and operating statements. 
aoe from £2,250 p.a. ~ Reply to Box QA 


3 . 

TAXATION ASSISTANT, male or female, 
required by Temple solicitors. Able to work 
with little supervision on all forms of personal 
taxation (no company work), good salary, 
luncheon vouchers, five-day week, three 
weeks’ annual holiday, pension scheme. ~ 
Box TA 2379. 


ment Publicity Division, 20 Cannon 
Street, London EC4, á 


EE 
TAXATION CLERK required in legal office 
near Western Home Counties; progressive 
and generous salary and help with removal 
expenses, pension and insurance scheme. — 
Please write details of age, experience and 
salary required, to Box TC 7378. 

TRUST ACCOUNTS and administration. ~ 
City solicitors seek experienced trust adminis« 
tration manager to deal with accounts, in- 
vestments and tax questions. Attractive 
salary for a position of responsibility. Non- 
contributory pension scheme. ~ Box TA 2442, 





U.K, AND OVERSEAS 


£2,250 COST & BUDGET ACCOUNT. 
ANT (CO DURHAM); £2,000 plus 
C.A. Partnership _ (Clacton-on-Sea); 
£1,600 Co. Sec. Designate (Manchester); 
£2,700 Chartered Accountants, Profes- 
stonal (Canada); £2,000 plus Divisional 
Accountant (Surrey). ~ Send name and 
address for details of widest variety of all 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE. 
TON STREET, LIVERPOOL 1, 


EECHER 
WIMBLEDON. ~ A recently qualified 
accountant is sought to assist the Chief 
Accountant of Wimbledon-based subsidiary 
of U.S. corporation with world-wide market» 
ing and manufacturing interests. Salary to 
£2,000. — MANAGEMENT PERSONNEL, 
97 Portsmouth Road, Guildford. Tel. 64858. 





YOUNG ACCOUNTANT, preferably 
qualified or member of Building Societies 
Institute, required to take charge of 
accounts. department of two organisa- 
tions, one an expanding Building Society 
of over £5 million assets. Good pros- 
pects. Salary not less than £1,500 ac- 
cording to age and experience. — Apply, 
in confidence to Box YA 2324, 








OVERSEAS 





Kenya 


Pannell Fitzpatrick & Co have a vacancy 
for a professional appointment in their 
Nakuru office for a Chartered Account» 
ant with some post-qualification experi» 
ence. This is an opportunity for interest- 
ing work with excellent prospects of 
advancement. Nakuru, pleasantly situ- 
ated in the highlands and within easy 
reach of Nairobi (100 miles), has an 
ideal climate. Good salary, return 
passage for family, local holidays and 
fully paid home leave. ~ Ref. CH, Lee 
House, London Wall, London EC2. 












AXVI 





ACCOUNTANTS 
INTERNATIONAL 


Large progressive U.S. company requires qualified accountants for its international 
auditing staff operating from Switzerland. Experience with public auditing firms is 
desirable. One appointment will be made to a qualified cost and works accountant 
preferably with experience of engineering manufacturing operations. Candidates 
should be preferably within 26-30 age limits. 


The work involves extensive foreign travel for the first three to five years, and 
would be unsuitable for married candidates. 


Appointments carry expense allowances and other benefits allowing substantial 


savings, with starting salaries of $6,000-36,600. An aptitude for languages is important. 


Applications should be addressed to Box 2289, Mosse-Annoncen AG, 8023 Zurich, 
and will be treated confidentially. Interviews will be arranged in London. 


BAHAMAS 


International firm of chartered accountants has staff vacancies in Nassau and Freeport 
for qualified accountants. A good commencing salary will be paid. Initial contracts 
are for three years with long leave entitlement at expiration and local leave during 
service abroad. 


Applications should be addressed to Box BI 7379. 


PARIS 


A number of interesting opportunities arise in the Paris office of 
Peat Marwick Mitchell & Co for experienced accountants who 


wish to acquire a knowledge of European and American business 
operations. 

High initial salaries are paid and there are excellent career prospects; 
training courses are provided and annual vacation is generous. 
Interviews can be arranged in Paris or London; initial inquiries 
to Staff Partner, 11 Ironmonger Lane, London EC2. 

















ACCOUNTING OPPORTUNITIES 
` IN CANADA 


Canada’s largest manufacturer of telecommunications 
equipment has positions in COST ACCOUNTING, 
FINANCIAL ACCOUNTING and INTERNAL 
AUDITING for young men possessing an ACA, 
ACCA or ACWA degree. 


Assignments will provide exceptional opportunities 
leading to positions in accounting administration. 


A senior member of our Accounting Organization 
will be in the United Kingdom in June to interview 
suitable applicants. 


Generous relocation allowance. Wide range of 
employee benefits. 


Please submit your qualifications to: 


Norfhern Electrice 


COMPANY LIMITED 


c/o A.T.B. Associates Limited, (Dept. 1) 
37/38 Margaret St., Cavendish Square, London W.1 


Your confidence will be respected 











ACCOUNTANT 


BRITISH HONDURAS 


PANNELL FITZPATRICK & CO 
have a vacancy in their Belize, British 
Honduras, Office, for a young quali- 
fied chartered accountant (preferably 
married) with a few years’ experience of 
professional work. 

Excellent prospects of early advance- 
ment for a man able to show initiative 
and take control. Free furnished accom- 
modation, passages for family, kit 
allowance. Tour 2-24 years with 4-5 
months’ home leave full pay as well as 
local leave. ~ Write Ref. FOMS, Lee 
House, London Wall, EC2. 


CHARTERED ACCOUNTANT 
FAR EAST 


An opportunity has arisen for an ex- 
perienced senior to join the Far Eastern 
office of an international firm. The 
initial contract of 21 months comprises 
15 months in Indonesia and 6 months in 
Hong Kong with two months’ home 
leave and two weeks’ local leave, 

Conditions in Indonesia include free 
accommodation and salary at rate of 
about £4,000 per annum. 

Please send career details, in con- 
fidence to C. L. Mallet, Personnel 
Consultant, Arthur Young & Company, 
Moor House, London Wall, London 
E 


CHARTERED ACCOUNTANTS 
WEST AFRICA 


An international firm of chartered ac- 
countants has vacancies in certain offices 
in West Africa for qualified accountants. 
These positions offer very attractive 
opportunities for interesting and reward- 
ing work within the profession. 

Initial tours will be for eighteen 
months and contracts are renewable by 
mutual agreement. Starting salaries will 
be in excess of £3,000. Free furnished 
accommodation, air fares both ways and 
other allowances together with a 
generous leave entitlement will be pro- 
vided to the successful applicants. 

Please write in confidence with brief 
details of previous experience to Box 
CA 7151, 


FINANCIAL CONTROLLER. — European 
National sought by international corporation 
for their company Situated in the pleasant 
climatic, untroubled town of Lagos, Nigeria. 
Conditions include two months’ U.K. leave 
p.a., free accommodation, salary at rate of 
£3,150 pa, - MANAGEMENT PER- 
SONNEL, 97 Portsmouth Road, Guildford. 
Tel. 64858. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 





A BACHELOR OF COMMERCE, com- 
pleted chartered articles, passed Final I, 
appearing Final Tl in May 1968, thoroughly 
experienced in all aspects of accountancy, 
auditing and taxation including corporation 
tax and capital gains tax, seeks employment. 
— Box AB 2329. 

A B.COM.(Warsaw), F.C.A., F.LA.C. (55), 
British, with eight years’ professional, 
thirteen years’ commercial experience as 
Chief Accountant due to take-over, seeks 
in London district a suitable appointment in 
profession or commerce. — Box AB 2372. 
A.C.C.A. June Part I Finalist, Indian. Five 
years’ London and Overseas experience in 
audit, accountancy and taxation, seeks better 
position. — Box AJ 2280. 

ACCOUNTANT (unqualified) in 50s, seeks 
post. Wide professional experience audit, 
incomplete records, farm accounts, etc. 
SE England preferred. — Box AU 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis, Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (telephone 01-554 3484). 
A GHANAIAN A.C.C.A. final-year student 
wants employment in a practising account- 
ant’s office or in industry. — Box AG 2420. 

A GRADUATE studying for A.C.C.A., 
having thirty months’ experience with West 
End accountant’s firm, seeks the position of 
audit clerk in London. Immediately available. 
— Box AG 2446, 


wë 


May 18th, 1968 


AN AMBITIOUS STUDENT (20), clever 
and industrious with seven ‘O’ levels and a 
pass in oral English, plus two years’ experi- 
ence in C.A. firm (City), requires suitable 
position, in a medium or large CA. firm 
(preferably City). — Box AA 2455. 

A.T.LI. (37) with twenty years’ Revenue and 
professional experience, seeks position as tax 
assistant. Preston, Lancaster, Fylde area. — 
Box AT 2277. 

A YOUNG MAN, Preliminary exempted 
in A.C.C.A., three years’ experience in 
commercial firm, seeks position as audit 
clerk. — Box AY 2347. 

BRISTOL. ~ Experienced young chartered 
accountant seeks position where hard work 
and keen interest will be rewarded with 
partnership prospects. Capital available. — 
Box BE 2292. 

C.A. FINALIST PART IL Asian seeks 
suitable position. Possesses five years’ 
professional experience in U.K. Well con- 
versant with incomplete records, auditing 
and taxation, Available after May 20th. — 
Please reply, Box CA 2293. 

C.A. FINALIST (Part II May 1968), single 
(30), with three years’ post-articles experience 
of audit, incomplete records and taxation, 
TE oe with a professional firm. — Box 


CERTIFIED FINALIST (Part ID thoroughly 
experienced in accounts, small/medium 
audits, incomplete records, and taxation, 
including corporation tax, seeks suitable 
position in profession. — Box CF 2434, 
EX-ARTICLED CLERK wishes to join 
medium/large firm of chartered accountants 
after his first part final examination in May 
1968, to acquire knowledge and experience 
leading to qualification. — Box EA 2283. 
EXPERIENCED ACCOUNTANT available 
for employment in an industrial or com- 
mercial concern during holiday season. 
Opportunity to assist with budgets, standard 
costing, etc., preferred. — Box EA 2251, 
F.C.A. (47) tax specialist for twenty-five 
years, seeks post in the City, full-time or 
part-time. ~ Box FC 2454, 

B.C.A, seeks part-time salaried post in the 
City as tax specialist in industry or the pro- 
oe Executive or advisory. - Box FC 
INDIAN, five years’ C.A. articles completed, 
seeks part-time/full-time semi-sénior/senior 
position to return to profession for taxation 
ae and Institute of C.As. ~ Box IF 


MANAGEMENT ACCOUNTING, budget- 
ary control and standard costs. Consultant 
for many years in various industries, seeks 
appointment. Permanent or temporary. — 
Box MA 2328, 
PERSONAL TAXATION. — Very highly 
experienced. Full-/part-time considered. — 
Box PT 2278. 
SENIOR AUDIT CLERK ` (unquali- 
fied) with some taxation knowledge, requires 
postion in the City or West End. ~ Box SA 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
Ve Ltd, ABBey 2354/5817, for further 
etails. 
TEMPORARY SITUATION required by 
qualified man with excellent experience. 
London or South. — Box TS 2447. 
YOUNG MAN, ~ Five years with pro- 
fessional chartered accountants. Experience 
mainly includes — audit of medium/large 
companies with tax. Good incomplete 
records. Seeks position with a firm of 
chartered accountants. — Please write Box 
YM 2346. 





ARTICLED CLERKS 


ABLE AND AMBITIOUS YOUNG MAN, 
with at least one year’s experience within the 
profession and having obtained at least five 
"OT levels in Great Britain and wishing to take 
up articles with a view to qualifying as a 
chartered or certified accountant, is offered 
the opportunity to join a congenial practice 
in Holborn, where a genuine effort to help in 
the furtherance of his interests both career- 
wise and financially will be made. Com- 
mencing salary not less than £624 p.a. — Box 
AA 2281. 

ABLE CLERKS offered articles by a rapidly 
expanding firm of West End Chartered 
Accountants. Excellent training and personal 
supervision. We will pay really high salaries 
to the right candidates. — Full details to Box 
AC 2418. 

A CITY FIRM. of chartered accountants 
with office in Luton, have vacancy for articled 
clerk. Personal supervision by principal in 
small firm. Progressive salary. — Write Box 


AC 2357, 

AN AMBITIOUS STUDENT (17), with six 
“© levels seeks articles in London. Exemp- 
tion from preliminary examinations. Avail- 
able for interview. — Box AA 2394, 

AN EAST AFRICAN, exempted from Pre- 
liminary certificate, seeks articles in a firm 
of Chartered Accountants. — Box AE 2431. 








May 18th, 1968 


A COMMERCE GRADUATE (22) with 
advanced accounts and auditing from 
Pakistan seeks articles in London. Four 
months’ audit experience in London. Pre- 
liminary exempted. Immediately available. — 
Please write Box AC 2419. í 

A COMMERCE GRADUATE with first- 
class second position, seeks articles. Age 21 
years. Preliminary exempted. Two and a 
half years’ accounting experience. — A. 
Memon, 15 Chesham Place, SWI. 

A MALAYSIAN CHINESE (age 21), with 
ten IO levels seeks articles with chartered 
accountant firm in London, after ‘A’ levels 
exam. in July. Preliminary exempted. ~ 
Please write to Box AM 2310, 

AN M.A. PAKISTANI, qualified and experi- 
enced teacher, aged 29, seeks articles any- 
where in London and Wales. ~ Box AM 2233. 
A PAKISTANI (26), completed two and a half 
years of articles would like to transfer any- 
where. Hard worker. — Box AP 2230. 

A PAKISTANI B.COM., with auditing 
and advanced accounting experience seeks 
articles for four years. Preliminary exempted. 
— Please write to Box AP 2342. 

ARTICLED CLERK, GRADUATE (22), 
with six months’ experience in auditing and 
accountancy wishes to transfer articles from 
firm in Surrey to firm of chartered account- 
ants in London. Principal’s consent ob- 
tained, — Please write: G. Fernandes, 22 
AER: House, White City Estate, London 


ARTICLED CLERKS required by Mayfair 
chartered accountants; good salaries and 
experience under partner’s personal super- 
vision. — Box AC 2291. 

A YOUNG B.COM. (with advanced accounts, 
auditing) from Pakistan. Book-keeping ex- 
perience. Preliminary exempted. Seeks 
atticles. — Please write: A. Mallick, 14 
Gaskarth Road, SWI2. 

A YOUNG commerce graduate (with audit- 
ing, advanced accounting, mercantile law), 
seeks articles. Preliminary exempted. — Please 
reply to M. A. Ali Khan, 49a Vallance Road, 
London EI, 

A YOUNG MAN (27), seeks articles in 
London area — eight months’ accountancy 
experience. — Write Box AY 2343. 

A YOUNG STUDENT (18), with nine ‘0’ 
levels seeks articles anywhere in U.K. Has 
passed L.C.C. book-keeping intermediate 
with distinction. Preliminary exempted. 
Available for interview. — Please write to 
AY 2211. 

A 22-YEAR-OLD commerce graduate (with 
advanced accounting and auditing) seeks 
articles. Preliminary exempted. -— Please 
reply, D. N. Paul, 82 Bromfelde Road, 
London SW4. 

CITY ACCOUNTANTS have vacancy for 
articled clerk. Good remuneration and pros- 
pects. — Box CA 2224. 

COMMERCE HONOURS GRADUATE 
(21), with six months’ audit experience, seeks 
articles in London or suburbs. Preliminary 
exempted. — Write Box CH 2406. 

LONDON CHARTERED ACCOUNTANTS 
require well educated articled clerks. Quali- 
fied supervision given in very varied practice, 
Increase in salary given on success in exami- 
nations. — Write Box No. $33, Reynell’s, 
88/90 Chancery Lane, WC2. 

MALAYSIAN CHINESE seeks articled 
clerkship. Preliminary examination ex- 
empted, — Box MC 2356. 

OVERSEAS COMMERCE GRADUATE 
with book-keeping and accounting knowledge 
seeks transfer of articles to a medium/small 
firm. Three months’ audit experience in 
London. Preliminary exempted. - Box 
OC 2309. 

WEST END firm of chartered accountants 
with branch office in Finchley require articled 
clerks of United Kingdom birth. Varied 
experience and high salary paid. — Apply Box 
WE 2327 


YOUNG MAN (Pakistani), B.Com. Dacca 
University, audit experience in Pakistan, 
three years with the HOT. seeks articles. — 
H Marzumder, 119 Caledonian Road, Ni. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SEI (HOP 1209). 

ACCOUNTANCY PRACTICE FOR SALE, 
thirty miles SE. London. G.R.F. £5,000- 
£5,500 increasing. Outright purchase only. 
Freehold offices, with flat above for sale, if 
required. — Box AP 2242. 

ACCOUNTANT (CHARTERED) with some 
years’ experience wishes to purchase a 
practice in the London area or within a 
fifty-mile radius. — Box AC 2358, _ 
CERTIFIED ACCOUNTANT requires prac- 
tice and/or office premises within ten miles 
of Feltham, Middlesex. — Box CA 2241, 





ACCOUNTANT 


AN ADDITIONAL PARTNER is required 
by a firm of chartered accountants in the 
South East. He must have a sound knowl- 
edge of taxation, be able to assume im- 
mediate responsibility and above all, he 
must not be afraid of hard work. This is 
an opportunity for a young, energetic and 
keen chartered accountant with a rapidly 
expanding firm. Capital or nucleus of fees 
not essential. — Apply Box AA 2319, 

A PARTNERSHIP is offered on attractive 
terms, after probationary period, to an 
experienced chartered accountant, with at 
least five years’ experience since qualifying 
by F.C.A,, W1. - Write Box AP 2367. 

A RAPIDLY-GROWING GROUP of 
accountancy practices are interested in 
acquiring further practices, or substantial 
shares therein in London Suburbs and Home 
Counties. — Box AR 2450. 

BIRMINGHAM CHARTERED ACCOUN. 
TANTS (City centre) are considering 
further expansion. Would consider purchase 
or merger. Office accommodation available. 
Specialized departments, tax, etc. Would par- 
ticularly suit practitioner considering early 
retirement, — Box B 3. 

BRIGHTON. - C.A. practice for sale, 
G.R.F. in excess of £25,000. — Box BC 2282. 
CERTIFIED ACCOUNTANT, Hounslow, 
requires young qualified man experienced in 
taxation and incomplete records. Salary 
£1,500 with early partnership offered to suit- 
able applicant. — Fullest details to Box 
CA 2240 


CERTIFIED ACCOUNTANTS (eds & 
Herts) wish to dispose of part practice 
G.R.F. £6,000 (mainly incomplete records). 
Suggestions considered from practitioners in 
similar area requiring larger office accommo- 
dation, for outright sale or partnership. ~ 
Box CA 2382. 

CHARTERED ACCOUNTANT (37). - 
Broad general experience, seeks position with 
view to partnership, Capital available. — Box 
CA 2429, 

CHARTERED ACCOUNTANT in City 
office with large rapidly expanding practice 
interested in merging with larger firm or 
joining in partnership with other sole 
practitioner. — Box CA 2229. 
CHARTERED ACCOUNTANT required 
by City firm as audit manager. Commencing 
salary in range £2,000-£3,000 p.a. A salaried 
partnership will be offered to suitable 
applicant after a short probationary period. — 
Box CA 2332. 

CHARTERED ACCOUNTANT, | thirteen 
years’ post-qualification experience, including 
six years’ taxation, seeks interesting position 
with view to partnership. Public school 
education. Capital available. — Box CA 2192. 
CHARTERED ACCOUNTANT wishes to 
form an association with overburdened prac- 
titioner with a view to achieving a mutually 
advantageous working arrangement. — Please 
write Box CA 2409. f 
CHARTERED ACCOUNTANT with good 
provincial training and subsequent experi- 
ence required by Peterborough chartered 
accountants. Partnership prospects for a keen 
worker. Write with full particulars. — Box 
CA 2285. 

CHARTERED ACCOUNTANTS close Vic- 
toria Station, offer salaried partnerships. 
Salary in region of £2,500 according to age 
and experience. Early prospects of full part, 
nership. - Box CA 2408. ` 

C TERED ACCOUNTANTS in practice 
London WC! wish to contact overburdened 
or retiring practitioner with a view to 
acquiring additional gross recurring fees of 
£5,000 upwards. — Box CA 2288. E 
CHARTERED ACCOUNTANTS in the 
City would be interested to hear from a 
young chartered accountant who has a 
small practice (say G.R.F. £500-£2,000) 
based in London or the Home Counties 
area and who would consider joining an 
established firm. ~ Box CA 2361. 
CHARTERED ACCOUNTANTS with small 
nucleus insufficient to justify independence 
are invited to contact advertisers with view 
to establishment of joint local practices. 
Must be located with good communications 
to einer London or Brighton. ~ Box CA 


CHARTERED PRACTICE in South-east 
London, for sale, gross recurring fees 
£12,000, Outright sale preferred but would 
consider annuity basis. — Box CP 2416. 


CHELSEA CHARTERED ACCOUNT- 
ANTS require qualified accountant. Salary 
up to £2,500 p.a., depending on age and 
experience. Partnership prospects. — Full 
details to Box CC 2330. 


CITY CAS, fees £10,000. Partner contem- 
plating retirement, wish to consider amal- 
gamation or other arrangement; would 
offer partnership to C.A. with nucleus. ~ 
Box CC 2362. 


CITY CHARTERED ACCOUNTANTS. ~ 
Due to an early retirement, a partner is 
required in an established practice with gross 
fees around £30,000 per annum. Must be 
skilled and able to manage staff. Young 
chartered accountant with own nucleus could 
help it EH expansion of the firm. — Box 





CITY CHARTERED ACCOUNT- 
ANTS have vacancy in their Inter- 
national Taxation Department. The 
work in this field is interesting and re- 
warding. A full knowledge of U.K. 
Taxation is essential but acumen and 
diligence would enable the knowledge 
necessary to deal with the International 
work to be acquired. 

The appointment is with the view to 
partnership. 

Please reply to Box CC 7327. 


CITY CHARTERED ACCOUNTANTS. — 
Medium-sized — require tax specialist to 
work in very senior position with definite 
partnership prospects within three years. 
Wide experience essential. — Box CC 2315. 

CITY CHARTERED ACCOUNTANTS re- 
quire a young chartered accountant for a 
position with partnership prospects after 
a short period. The successful applicant will 
be about 30 years of age and will have had 
at least three years’ wide professional ex- 
perience since qualifying. — Box CC 2360. 

CITY CHARTERED ACCOUNTANTS 
require recently qualified chartered account- 
ant. Partnership prospects after initial period. 


— Please send details including education and. 


experience, to Box CC 2432. 

EXPANDING FIRM, Middlesex/Surrey 
border, is prepared to purchase practice or 
individual audits. — Box EF 2424, 

F.C.A. (32), with part-time practice on the 
borders of North London~Hertfordshire— 
Middlesex, but within thirty minutes of the 
City and West End seeks suggestions for 
the utilization of surplus time on the change 
to full-time practice. ~ Box FC 2295, 

LAKE DISTRICT practice for sale, G.R.F. 
£2,000. ~ Inquiries to Box LD 2381. 
LIVERPOOL well-knit and established ex- 
Panding practice, G.R.F. £3,500, excellent 
accommodation and equipment. Vendor 
available to ensure smooth take-over. — Box 
LW 2451. 

MANCHESTER. ~ F.C.A, not yet 40, 
G.R.F. £16,000 plus, wishes to join larger 
unit to obtain the benefits of economies in 
overheads. — Box MF 2311. 
MANCHESTER FIRM of chartered account- 
ants, medium size, are interested in mecting 
other firms or sole practitioners, who are 
interested in forming larger units with a view 
to increasing profits without lowering stand- 
ards and keeping the personal relationship 
with their clients. We believe a larger unit 
will enable us to provide the specialist ser- 
vices required by our clients, help to ease 
staff problems, provide for the recruitment of 
young prospective partners and also the 
retirement of those partners who have reached 
that age. Our aim is to build up a unit which 
is manageable and economic, but to retain 
the individuality of the partners. If you see 
possibilities in the situation which we have 
endeavoured to summarize we would appre- 
ciate your inquiries. — Box MF 7380. 
OLD-ESTABLISHED medium-sized firm of 
chartered accountants (fees over £100,000) 
with young partners wishes to contact another 
firm of similar size. Our firm has offices 
servicing work in London, the Midlands and 
the West Country, and connections overseas. 
Our aim is to provide all our clients with the 
best possible service on a national and in- 
ternational scale. To achieve this end we 
need to broaden our base (particularly in 
London). There must be other firms serving 
substantial public companies and already 
using the best modern techniques standing in 
similar need and with aims like ours. We 
should like to meet one or more of them to 
see if a merger would make sense. — Write 
Box OE 7289. 

PARTNERSHIP OR SUCCESSION RE- 
QUIRED by F.C.A. widely experienced in 
practice as a partner and in commerce as 2 
director. Southern England preferred. Capital 
available, — Box PO 2384, 
RAPIDLY EXPANDING PRACTICE, 
£3,000 G.R.F. Lancashire coastal town, 
modern offices. Sale or merger. ~ Box RE 


Z2, 

SHEFFIELD CHARTERED ACCOUNT- 
ANTS wish to purchase blocks of audits for 
cash settlement. Working arrangement with 
existing firm considered. — Box SC 2212. 

SMALL WEST END PRACTITIONER, 
G.R.F. approx. £10,000, seeks amalgama- 
tion or working arrangement with merger in 
view. Larger firm preferred, but would con- 


sider possibilities of amalgamation of a ' 


number of practitioners of similar size. — 
Write Box SW 2449. 

THREE CHARTERED PARTNERS, aged 
33 to 43, with approx. £25,000 gross fees find 
rapid expansion requires support and seek 
older established firm to give this. Excellent 
offices in Metropolitan Essex. — Box TC 2410. 
TAXATION CONSULTANT secks similar 
younger man in practice to accept small but 
good class work: possible ultimate succes- 
sion: F.T.L1L, south of Thames preferred. 
— Age, experience and qualifications in 
confidence to Box TC 2359. 


AXVII 


BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. ~ 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. ~ Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10 (TUDor 9595). 
A BARGAIN. — A free advertising service 
with our rapid company formations or new 
ready-made companies, Get Advantages of 
Trading as a Limited Company, 3s post free. 
~ Business Economy Co Registrations Ltd, 
ZA City Road, London EC! (formerly 156 
Strand), CLE, 9252/3/4: 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. — 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
Sap rides Road, London N17 (01-808 


ADDITIONAL substantial fees may be 
obtained in form of legitimate commission 
from professional company operating a 
highly respected service. This service is diffi- 
cult to promote by advertising which is the 
reason for this notice. References will be 
supplied, all inquiries answered. — Box AS 


BAD DEBTS BOUGHT OR COLLECTED. 
-We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful, ~ Professional & Trade Services 
Ltd, Protection House, London SW4 (MAC- 
aulay 9396 (5 lines)). 

CAPITAL GAINS TAX LOSS. ~ Limited 
company for sale with agreed loss approx. 
£8,500 and larger assignable Ioan. ~ Further 
details available from, and offers to be sent to, 
Box CG 2421. 

COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. — Mayfair 
Registrars Ltd, 265 Hedge Lane, London 
N13 (01-808 4219). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459) 
01-997 2476). 

COMPANY FOR SALE with tax losses 
exceeding £60,000 engaged in footwear 
distribution. Still trading. — Box CF 2364. 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


va 


FARMING LOSSES 


Chartered accountants have clients 
wishing to purchase companies with 
accumulated farming lasses. 


Apply: 
LARKING & LARKING 
§ Red Lion Street 
NORWICH 
NOR.12D. Tel. 23205 





FREEHOLD DEVELOPMENT LAND foi 
sale, West Middlesex. Principals only, please 
~ Box FD 2252. 





HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICI 
£12 pius ee fee 


READY-MADE £21 10s 
For accountants and solicitors only 


HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC (CLE. 4108/9) 





IRISH COMPANIES 


Rapid registration service now available 
in Eire. Fee £15 [5s plus £4 stamp duties 
to form £100 company. 


Irish Formations Ltd, Westminster 
Bank Chambers, Uckfield, Sussex. 
Tel. Uckfield 3656. 





XXVIII 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts, Our 
sales finance service is simple and economic. 
~ P.C.M., 115 Gloucester Place, London W1. 
INDUSTRIAL HOLDING COMPANY is 
anxious to acquire medium-sized businesses 
with earnings in excess of £20,000 per annum. 
~ Apply in confidence to Box IH 7217. 
INVESTMENT TRUST COMPANY for 
sale, registered in Jersey. Clean company, 
no liabilities, assets in cash. ‘Investment 
Trust’ included in company’s name. Able to 
own properties and securities in U.K. or 
abroad. Negotiations strictly confidential. — 
Box IT 2313. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE. with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 

Amberley House, 12 Norfolk Street, 
Strand, W 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


PLASTIC WELDING BUSINESS, North 
London. Trading with Government Depart- 
ments, multiple companies, etc. Centrally 
heated factory, 3,600 sq. ft. Freehold, good- 
will, plant, etc. £18,000. ~ Box PW 2422. 
PROPERTY DEALING losses required. — 
Box PD 2340. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days £13 9s (plus duty), Companies re- 
registered unlimited £13, — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME A 

SERVICE LAUNDERETTE COMPANY 
for sale as a shell for the benefit of its income 
tax losses which exceed £20,000. Assignable 
Gë accounts in excess of £19,000. ~ Box SL 


SHARE DEALING COMPANY with tax 
losses required. — Box SD 2385. 

TAX LOSS COMPANY FOR SALE. - 
Continued trading in textiles importing and 
ER Losses exceed £65,000, ~ Box 


TAX LOSS COMPANY required ~ building 
and development, Iosses of up to £10,000, 
with assignable loans. ~ Box TL 2338, 








Price 25s net 


POST FREE 
U.K. 26s 2d 


ACCOUNTANT 


TAX LOSS COMPANY required ~ fancy 
goods, importers and merchants, losses up 
to £10,000 with assignable loans. ~ Box 
TL 2339, 





TAX LOSS COMPANY REQUIRED 


Must be Wholesaler of Men’s Outerwear 
or Mail Order Business, Manchester area 
required, 

Box TL 7337. 





TAX LOSS COMPANY required, still 
trading, building and/or property develop- 
ment company, Scottish company preferred. 
Agreed losses up to £106,000, — Box TL 2286. 
TAX LOSS COMPANY, shirt manufac- 
turers, required, still trading. State agreed 
losses available. — Box TL 2404, 

90 PER CENT MORTGAGES available at 
74% up to £7,500; 66 per cent at 7% up to 
£10,000. Other inquiries considered. — State 
requirements to Callander Securities Ltd, 54 
Bow Lane, London EC4 (CITy 3376). 





VALUATIONS 





STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Sale or Purchase. 


STAFF THROUGHOUT THE U.K, 








BUSINESS PREMISES 


DULWICH, SE21. — Two offices in impressive 
office of old-established chartered auction- 
eers. Public transport one minute, £325 
per annum including heating, lighting, 
cleaning. — Box DS 2341. 

HOLBORN, EC — Three offices on top 
floor, extremely light and airy. £726 p.a. excl. 
but including heating. Three and a half years’ 
lease. — HE 2452. 





STORAGE ACCOMMODATION for bulk 
records. — Inquiries to Burmans Removals 
ashy Golding Street, London EI (01-709 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3. 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station). (CLErkenwell 7434.) 
ATTENTION ACCOUNTANTS. — Ac- 
counts typed quickly, accurately, cheaply in 
strictest confidence. Sixteen years’ past 
experience. — Write Mrs H. Flintham, 339 
Oakleigh Road North, Whetstone, N20, or 
phone 361-9704 after 6.30 p.m. 

CHUBB. — Modern fire-resisting record pro- 
tection cabinet, £75. Remington fire-resisting 
cabinet, £25. ~ Burman-Gee Ltd, Golding 
Street, London Et (01-709 4737). 
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FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


35s per 100 (oles postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECI 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


LUXURY LOW-COST HOLIDAYS. - 
Caravan touring on the Continent. Spaciou: 
two/six berth caravans available — self-tow 
‘Loan-a-Caravan’ from largest 1965 hin 
fleet in Britain. Collect Calais/Boulogne area 
Peak periods available. - ‘Loan-a-Caravan 
(A.C.), Flamstead, St Albans (01-954 3929 o 
0582-84 696). 

NAME-PLATES IN BRONZE, brass, stain: 
less steel, plastics. Interchangeable ‘Regis 
tered Office’ directory boards. Rubbe) 
stamps. Estimates by return. — Austin Luc 
& Co, 59 College Road, Harrow, Middlese: 
(NE 24326). f f 
PETTY CASH — 100 copies for 15s — while 
you-wait by FERMAPRINT-INSTANT. 
PRINT: 17 Fleet Street, EC4 (Tel. 01-35: 


2426), 

UP TO 30 PER CENT DISCOUNT or 
branded carpets, Wiltons, Axminsters, Orien 
tals, Tufted. £200,000 carpets on displa: 
in our extensive London and Norther 
showrooms. All makes available with ful 
manufacturers’ guarantees. Free deliver: 
U.K. No imperfect goods sold, Expert fittin; 
service available most areas. Write statin; 
requirements or for introduction to show 
rooms in most main cities. - Dodson-Bul 
Carpet Co Ltd, 2, 4 and 5 Little Britain, EC: 
(MONarch 7171 (10 lines)}, also 83-8! 
Blackett Street, Newcastle upon Tyne | 
(Tel. 20321/21428), 55-61 Lever Street 
Manchester (061--236 3687/8/9). 


NEW EDITION — JUST PUBLISHED 


INCLUDES ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACT 1967 


CUTFORTH’S AUDITS 


by ALFRED PALMER, F.C.A., and J. C. CRAWFORD, 8.Com., C.A. 


For over sixty years Cutforth’s Audits has been foremost in its field and the Accountancy 
student’s traditional textbook. On the sound foundation laid by Sir Arthur Cutforth, the 
present editors have revised and brought up to date this Twelfth Edition. Account 
is taken of the provisions of the Companies Act 1967 and latest developments in Audit 
practice. A valuable feature is the inclusion of over fifty typical examination questions 
on Auditing which are fully discussed and answered. 


Every examination student should have this new edition of ‘Cutforth’ 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WO? 


THE 


May 18th, 1968 ACCOUNTANT 
The next time someone comes to you 


and asks you ® as a friend ® not 
professionally you understand ® to 


give him your personal opinion about G R O U H 


where he could invest his money 
where it will be SAFE ® but where it | 

will earn him VERY good interest ® A C C O U N T S 
and where hell get PERSONAL 
attention and not be treated just 
like a cipher ® take a deep breath 
and tell him about 


SECOND EDITION 


By D. J. Bogie, Ph.D., C.A. 


This book is intended for the practising 

accountant and company secretary interested in 
THE NEWCASTLE UPON TYNE | the compilation and presentation of consolidated 

PERMANENT BUILDING SOCIETY accounts which disclose the trading results 


and financial position of groups of companies. 


Í NEWCASTLE 


UPON TYNE 


PERMANENT JOS Oy pee 7316 


Mé Building Society 


Head Office: JORDAN & SONS LIMITED 
37, 39,41 GRAINGER STREET, NEWCASTLE UPON TYNE, ! 
Telephone: NEWCASTLE 610671 (6 lines) 116 Chancery Lane, London WC2 


Gë Shares and Deposits in this Society are Trustee Investments 
uy Member of the Building Societies Association 





FOR ARTICLED CLERKS -~ Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
47,500 Examination Successes. 


FOR JUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses — 18,500 Examination E 
Successes; I.C.W.A. Courses — 17,500 Examination Successes. e 
Send for this 100 page 


FOR AUDIT CLERKS AND ei “TERS IN COMMERCE - Cr 
Courses for A.C.C.A. Guide to Careers FREE 


FOR QUALIFIED MEN - IC W. d EE with concessions; and r men mmm mem mmm mmm Pm 
training for Management. 


THE 
l SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 
Member of the Association of British Correspondence Colleges London WC2 


Please send me post free and without 
obligation a copy of your Guide to 
Careers 





Wail 


BeaGirofirst! 


Be in the van of the enlightened accountants 
who enable their clients to get their bills paid FREE. 
Persuade them with the facts below to enlist with Giro today. 


What is Giro? Inadequate records are a problem of the past. 

A Service that pays bills, collects bills and Your client can receive a detailed statement 
supplies a detailed statement every day. of account for every day that his account changes. 
How does Giro work? What does Giro cost? 

Giro is a simple system for transferring money Nothing. There’s a small fee for stationery, 
that will organize and streamline all your clients ` but that’s all. In return, your client will receive 
financial affairs. If he’s a Giro account-holder the services of the best-organized banking service 
any of his customers can pay him through a goinge—National Giro. 
post Office. If his customers are account-holders When should your client join? 
too, payments are made by a simple transfer Giro officially opens in the autumn, but now 
between accounts on instructions through the is the time to persuade your client to go over to 
post. Standing orders can be arranged. (Giroalso Giro. Now—not later, because only if he opens 
offers a special automatic debit transfer service a Giro account now will he be in a position 
of which details are available.) All transactions to take full advantage of all the Giro services, 
are cleared within 24 hours the moment Giro opens. 












at the Giro Centre. 


Just cut out this coupon and persuade your. 
E. a 


client to send it to 
The Marketing Manager, 
National Giro Centre, BOOTLE 10, Lancs. 


Mit NATIONAL 






I want to be a Girofirst! 


Please help me. Send me full details of how 
Giro can help me in my business transactions. 


PERSE ARRON SS ere a EEE DARE P ROH ASECEL ADDY NEHER PRASAD EEO E ha bee eR EAST EERE REET EBAY pas REFERED Ree eee BREE 
TETTIE LELETET ETT TeCETet rive ir TUTE TTT H 


DTTTTTTETTTTTTTTTTTTTTTTEUTTTTTTTTTTTTTO TUTELLE TTT ri ET 


The Marketing Manager, 
National Giro Centre, BOOTLE 10, Lancs. 
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WHAT IS A CHILD'S INCOME? 
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COMPUTERIZED MATRIX 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 








About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It ts essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 


* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


* Visits to“universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers 


THE Established 1874 
ACCOUNTANT 


May 25th, 1968 — 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 
Except where special arrangements exist ALL ADVERTISEMENTS which are 


charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
_ COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, ete., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 























Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch £5 5s Od £3 10s Od 
Fully Displayed 
Per inch (min, 2 in) [£6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, tn addition 4s Gd 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s Gd 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date, 


za classified advertisements appear automatically in The Accountant and in 
axation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
Alteration or cancellation 10.30 a.m. Friday of the preceding week, 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 





emt 


Temporary 
Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 
BOOK-KEEPERS 
CLERKS, etc. 





| 
| Let our Task Force meet 
YOUR nNeeps 


HARRISON & WILLIS LTD 


- 418 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED 


ADVERTISEMENTS 








PERSONAL 


INTERNAL. TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. — Telephone 01-730 0023. 
TUTORS REQUIRED for accountancy and 
taxation. ~ Details from 212 Strand, WC2. 
FLEet Street 4461. 

35-YEAR-OLD BUSINESSMAN ` seeks 
part-time tuition afternoons (preferably) in 
basic accountancy procedures, for a period of 
approximately six months. Fees by arrange- 
ment. London SW7 area. — Box TY 2485. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 





OFFICIAL 
APPOINTMENTS 


COUNCIL FOR SMALL INDUSTRIES IN 
RURAL AREAS requires ACCOUNTANT 
for itinerant advisory duties to small country 
firms in the North-western counties working 
from a base in the Kendal/Keswick/Penrith 
district. Knowledge of management prob- 
lems in small firms and of techniques neces- 
sary to overcome them reauired, together 
with experience in preparation of manage- 
ment accounts from incomplete records. 
Frequent overnight absences from home 
involved when subsistence is paid on official 
rates. A car is provided where necessary. 
Salary scale £1,243 per annum by ten incre- 
ments to £1,773 per annum (National). 
Contributory pension scheme. — Further 
particulars and forms of application from 
Secretary, 35 Camp Road, Wimbledon 
Common, SW19. Closing date June Ist. 











THE LONDON CHAMBER OF 
COMMERCE 
COMMERCIAL EDUCATION 
SCHEME 


Invites applications for: 
Chief Examiner in ARITHMETIC. 
Assistant Examiners in ACCOUNTING, 


Examiner in SALESMANSHIP and 
SALES MANAGEMENT. 


For full details regarding duties, scale of 
fees, etc., apply to: 


The Administrative Officer 
The London Chamber of Commerce 
Commercial Education Scheme 
Marlowe House 
109 Station Road 
Sidcup, Kent 





Fully-displayed 

(complete plates) 
Semi-displayed and normal 
‘run-on’ 
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Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 
See preceding page for rates and latest times for acceptance. 


Accountancy in Government Service 


During 1968 a number of openings will arise for both young (including recently qualified) 
and more experienced accountants to take up careers in the Home Civil Service. For both 
levels of entry the qualification of Chartered or Certified Accountant is essential. 


Their work will be varied, covering the full range of financial and cost accounting, together 
with some applications of up-to-date management accounting techniques in those Govern- 
ment departments which have contacts with the industrial and commercial world. They will 
have an important part in the control of Government expenditure. The posts are located 
mainly in London, Manchester, Liverpool, Birmingham, Cardiff, Newcastle, Glasgow, and 
Edinburgh. 


SENIOR ACCOUNTANTS 


For the limited number of openings in this grade, candidates must have broadly based 
professional experience in order that they may take on senior responsibilities of complexity 
that call for initiative and the ability to present and argue a case. They must be at least 30 
and normally under 45 years of age. 


Salaries (Inner London) will be on the scale £1967 to £2536; for candidates with special 
qualifications or experience, starting salaries may be above the minimum, Non-contributory 
pension scheme. Reference 590/J/1. 


ACCOUNTANTS 


The professional experience of candidates for this level of entry will be judged in relation to 
their age, but they must be fully conversant with modern financial and cost accounting 
techniques and practice. The lower age limit is 23. 


Starting salaries (Inner London) will range from £1300 at 23 to £1898 at 34 and over; 
appointment to the grade of Senior Accountant (see above) could come in two years. 
Non-contributory pension scheme, Reference 590/J /2, 


Promotion prospects for both the above grades are good to posts with salaries up to £3124. 
There are also a number of higher posts. 


Fuller details of all the appointments and a booklet outlining the work of accountants in the 
Government service may be obtained by writing to the Civil Service Commission, 


SPRING BANK HOLIDAY ARRAN GEMENTS 


CLASSIFIED ADVERTISEMENTS 


Owing to the Spring Bank Holiday the closing times for the accept- 
ance, alteration or cancellation of classified advertisements for the 
issue dated June 8th will be as follows: 


10.30 a.m. Monday, May 27th. 
10.30 a.m. Thursday, May 30th. 


10.30 a.m. Thursday, May 30th. 









23 Savile Row, London W.1, quoting the appropriate reference. 
Closing date 11th June 1968. 





HERIOT-WATT UNIVERSITY 
EDINBURGH 


DEPARTMENT OF ACCOUNTANCY 
AND FINANCE 


SENIOR LECTURER 


Applications are invited for an appointment 
as a Senior Lecturer in the Department of 
Accountancy and Finance to specialise in one 
of the following areas: 


MANAGERIAL ACCOUNTING 
BUSINESS FINANCE 


Applicants should preferably be graduates 
with a recognised accountancy qualification, 
but others with appropriate experience will 
be considered, 

The salary scale for Senior Lecturers is 
£2,520 x £105~-£3,255 x £55-£3,310 with plac- 
ing according to qualifications and experi- 
ence. 

Further particulars may be obtained from 
the undersigned, with whom applications 
feces be lodged not later than June l4th, 


DUNCAN I. CAMERON, 
Secretary of the University 


Please quote Ref. 34/1/2001. 
















UNIVERSITY OF GHANA 
SCHOOL OF ADMINISTRATION 
Applications are invited for: 
LECTURER 


in Accounting. Candidates must be members 
ofa recognised professional body of Account- 
ants with post-graduate qualifications in 
Business Administration, Economics or 
Commerce. 
Salary Scale: 
N¢2,720.00 x °120,00—N¢3,560.00 x 180.00 
-N¢4,640,00; 
N¢4,800.00 per annum. 
(Non-taxable inducement allowance of 
N¢720.00 per annum for expatriates.) 
(Official rate of exchange for the New Cedi: 
One pound sterling=Ne¢2.45; 
One U.S. dollar—N¢0.98.) 

Appointment normally four or six years 
in the first instance but a shorter period of 
secondment will be considered. 

Further particulars and forms of applica- 
tion should be obtained from the Assistant 
Registrar, University of Ghana Office, 
15 Gordon Square, London WCI, or the 
Registrar, University of Ghana, P.O. Box 25, 
Legon, Accra, Ghana, with whom applica- 
tions (EIGHT COPIES), should be lodged 
not later than June 24th, 1968, 





SITUATIONS VACANT 
PUBLIC PRACTI CE 


ACCOUNTANTS AND ASSISTANTS, 
qualified and unqualified, are invited to 
apply for registration as freelances for varied 
assignments. — Full details from Practitioners 
Services Bureau, 64 Ingleby Road, Ilford, 
Essex (01~554 3484), 









Ka wy 5 
dE REGISTER 
OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly-qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


Mecountaney Gointnents 


177a Kensington Hizh Street 
London W8 (01-937 4740) 





AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff. 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— 46 Dover Street, Piccadilly, Wi (HYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN, 3261), 109 Tottenham Court 
vee (Warren Street Station), WI (EUS. 


8406). 

ABLE SENIOR (qualified or finalist} re 
quired by West End accountants, must be 
able to work with minimum of supervision 
Salary up to £2,000. Three weeks’ holiday. - 
Box AS 2303. 

ACCOUNTANCY AND AUDIT ASSIST. 
ANTS. — Two men urgently required by 
expanding Holborn chartered accountants - 
one senior and one semi-senior. Progressive 
salary, bonus, luncheon vouchers and pension 
scheme. — Apply, giving full particulars to the 
Staff Partner, J. H. Hugill & Co, Chansito: 
House, 38 Chancery Lane, London WC2. 
Al OPPORTUNITY for assistants, junio: 
and semi-senior, to join rapidly expanding 
West Middlesex firm of chartered account- 
ants. Progressive salaries according to ability 
— Box AO 2369. 
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HARRISON & WILLIS LTD. 


ACCOUNTANT: 


SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, W1 
TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 

AFTER 7 P.M. 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


PROFESSIONAL 


MORE AND BETTER POSSIBILITIES 
FOR PEOPLE AWAITING RESULTS 
THAN ANYONE ELSE ANYWHERE. 
ALL OVER ENGLAND OPPORTUNI- 
TIES ABOUND. LONDON £1,650 
PLUS UPON RESULTS. 


CONTACT: JOHN WEST 


PROVINCIAL — staff shortages are 
apparent at ali levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Neweastle, Exeter, 
Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 


who ts in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 


COMMERCE 


CHIEF ACCOUNTANT TO = £3,000 

Dä, 
For a subsidiary of a large group 
engaged in the electronics industry. 
Location W. Surrey. Candidates aged 
30-40, should be qualified accountants 
with experience of standard costing 
and budgetary control techniques. 
Excellent prospects. 


BUDGET MANAGER TO £2,300 p.a. 
The company — part of a major inter- 
national group engaged in the con- 
sumer goods industry. Reporting to 
the Chief Accountant he will be res- 
ponsible for the budgets of the U.K. 
Co — also long-range forecasts. Can- 
didates aged 25-35, qualified A.C.A. 
or A.C.W.A., should have appropriate 
industrial experience. Location -~- Cen- 
tral London. 


POST OF THE WEEK 


Senior Internal Auditor — Based Central 
London. Our client, the British sub- 
sidiary of a major U.S. industrial cor- 
poration, seeks a senior internal auditor. 
To be eligible candidates should be 
qualified A.C.A., have fluent French and 
preferably a working knowledge of 
Italian or Spanish. The man appointed, 
probably in his late 20’s — early 30’s, 
will be expected to undertake a con- 
siderable amount of European travel. 
He will, however, beable to spend atleast 
every alternate week-end in England. 
Salary circa £3,006 p.a. 

Please write in absolute confidence to: 


MR D J. WILKINSON 


OVERSEAS 


Our current professional and commercial 
registers include positions in: Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, U.S.A., Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 
World Appointments Controller: 


JULIAN CHARLTON 


AND INDUSTRY 


ASSISTANT ACCOUNTANT ~ 

OFFICE MANAGER TO £2,000 p.a. 
This appointment represents an excel- 
lent opportunity for joining a fast- 
expanding company engaged in the 
distribution field. Reporting to the 
Chief Accountant he will control a 
small office, preparing accounts to 
trial balance. Excellent prospects. 
For age range 25-45. Location NW. 
London. 


COMPANY SECRETARY/ACCOUN- 

TANT 
For a company engaged in the distri- 
bution of navigation aids in inner SW. 
London. Aged about 27, the man 
appointed should have some commer- 
cial experience. The company hopes to 
commence manufacturing in 
months’ time. Salary £2,000 plus. 


Commercial Division Controller: DAVID J. WILKINSON 


Consultants: C. COOPER-KEY, F. L. ST J. McCLOSKY, R. P BENNETT 
R. W. WATHEN 
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ACCOUNTANTS FOR MANAGEMENT 


Senior Accountant 


A young qualified accountant, is sought by 
firm of CA’s, London S.W. Excellent oppor- 
tunity to gain first hand experience of 
management accounting and clients com- 
puter installations including systems analy- 
sis. Outstanding career prospects. 


Ref. TA 1238 














to £2,000 


To apply for this or other positions telephone 
01-839 6155 (24-hour answering service) or write 


in confidence to ASAP, 11 Waterloo Place, 
London S.W.1. 


ASAP, LONDON « BIRMINGHAM » MANCHESTER 


Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in London or Manchester; 


@ in tax, audit and investigation work and management 
advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm). 


@ and rewarded by higher pay and increased responsibility; 


@ the opportunity of working in other countries on short or 
long-term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man's future career. 
Write to D. Steele, St. Alphage House, 2 Fore Street, London, EC2 


or telephone 01-606 8080 or D. R. L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804), 


SEENEN LT PT POT LST PT ST TEST ENEE a] eT ET IBY IST fel EE SS 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering: broad ` 
experience of many types of business’; 
and modern accounting and atiditing ' 
techniques. 


A Career in 
Accounting 


BRISTOL Whether you are thinking of a 

CHARTERED ACCOUNTANTS NEWCASTLE mece in the profesion or in bani- 
ness, experience of the sort we offer 

As an international firm we wish to recruit young qualified Account- NOTTINGH AM will be tivaluable, We supgest that 


ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 
at home and abroad. 


Training in modern methods will be given and careers of successful 
candidates will be planned until they have decided whether to 
continue on the practising side of the profession or to go into 
industry. 


you write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


FSS SS TT SS SSSI ENE 


GG E REE EEE EEE EERE EEE EEE EEE EEE 


Starting salaries are generous and there are good opportunities qualified staff. ` 
for specialisation and advancement within the firm in the United MI Please write to the appropriate staff partner: 
Kingdom or overseas. E J. D. W. Marle St. Giles House, 11, Quay Street, Bristol, 1 
Please write with brief personal details to The Staff Partner, E R. Lovely 31, Mosley Street, Newcastle upon Tyne, t 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, al J. Daykin 1, King John’s Chambers, Bridlesmith Gate, 
London EC2. - Gees 
aa a en es Te en RA Yd Fad aN SY Fd en ad Pin FT i Pe FT eT Pe fo TT aT eT eT st ST eal 
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MERVYN HUGHES & COMPANY EESE erre 


Public Practice Accountancy Appointment Specialists gorn D ee E Ch 
(Proprietors — Mervyn Hughes Associates Ltd) SECH 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines) 


FINALISTS 
DEARDEN, HARPER, MILLER & 


The demand for copies of our ‘Open Letter to Finalists’ continues to exceed our best expectations, This letter offers a detailed answer to the 
question — ‘WITH WHAT TYPE OF FIRM SHOULD I AIM TO SECURE MY NEXT APPOINTMENT? 

CO are a medium-sized firm in London 
and Manchester. 





AUDIT CLERK (unqualified) required by 
City Chartered Accountants. - Write for 
interview giving particulars of age and 
experience to Box AC 2433, ; f 
BEDFORD ACCOUNTANTS require quali- 
fied and experienced unqualified assistants to 





We invite every Finalist to read this letter and will welcome comments and the opportunity for amplification. A copy will be despatched 
on request by letter or telephone. 


Perusa! of the undermentioned publications will also be found to be interesting and informative. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies, 


We are concerned with the Manage- 


Copies are immediately available. 
THE WAY TO THE TOP - a booklet summarising all the factors to be taken into account when planning a career. 


OPPORTUNITIES IN TAXATION — a survey of the prospects in this highly rewarding specialised field. Copies will be forwarded 
gratis and without obligation immediately on request, by letter or telephone. 


ment Information problems of expand- 
ing private companies, 


We are introducing modern auditing 


SENIOR APPOINTMENTS - PUBLIC PRACTICE techniques. 


We choose our future partners from 
among our staff, 


We need young, competent, intelli- 
gent Chartered Accountants. 


If you are interested please write to: 


Richard Brandt, 17/18 St Dunstan’s 
Hill, London EC3 (01-626 6947). 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 


Our register embodies every type of appointment, all grades up to £3,000 p.a., including supervisory and managerial appointments, 
partnerships, etc. FOR THE RIGHT CANDIDATE WE HAVE THE CORRECT NEW APPOINTMENT, 


PROVINCIAL. — Numerous vacancies are available at enhanced salary levels. Current locations include Bath, Northampton, Hamp- 
shire, Newcastle upon Tyne, Nottingham, Manchester, Leicester, Bristol, Glasgow, Liverpool, Birmingham, South Wales and the 
West Country, etc. 

Our Overseas Division advertisement is published below. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 











YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in London 
and other cities in the U.K. able, enthusiastic and ambitious qualified 
accountants and finalists who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 
themselves in a professional firm or to forming a sound foundation 
for a career in industry or commerce. 

Initial experience will be in the fields of auditing and special 


MERVYN HUGHES & CO 


OVERSEAS DIVISION 





OVERSEAS 


Are you contemplating a tour/career overseas? 


If so, the first stop is Mervyn Hughes & Co! 


The acknowledged experts in the field of overseas public practice accountancy 
recruitment. 


EAST £3,700 p.a. plus subsidised accommodation — minimum of 
MEDITERRANEAN three years’ post-qualification experience and ability to write 
clear, concise reports is essential. 


SPAIN Manager — negotiable around £3,000 — working knowledge of 
Spanish essential. 

ZAMBIA £3,000-£3,500 p.a.—recently qualified accountant — optional 
one-year tour if single status — two-year tour if married. 

JAMAICA £2,400 p.a. plus car — recently qualified — three-year tour. 

BAHAMAS £3,850 - minimum two years’ post-qualification experience — 


two-year contract. 


A wide range of other vacancies exist in Europe, East, West and South Africa, 
South America, Hong Kong, Caribbean also in Canada and Australia if considering 
emigration — attractive salaries and excellent experience. 


The above are a small selection of our current overseas vacancies, which are 
literally world-wide. Accountants contemplating employment overseas are invited 
to contact our Director, Mr R. J. Welsh, or Mr G. F. Ormrod, to discuss opportuni- 
ties and advantages and the effects such a move is likely to have on their future career. 


MERVYN HUGHES & CO 
Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2. Tel. 01-628 0026 


PROGRESS IN A TAXATION CAREER 


Our clients are an international firm of Chartered Accountants with a large volume 
practice involving every aspect of taxation and tax planning. Prospects of advance- 
ment within the Tax Department are excellent and there are current vacancies for: 


GO TAXATION ACCOUNTANTS (qualified Accountants or ATI — salaries 
circa £2,500 p.a. 
@) ie ete SEMI-SENIORS AND SENIORS - salaries from £1,400 to 
3 p-a. 
These vacancies represent break-through opportunities for taxation specialistsat an 
appropriate stage in their career. 


We recommend these vacancies as well worthy of exploration by any suitable 
applicant contemplating a change of appointment. Please contact Mr L. G. Gibson, 


MERVYN HUGHES & CO 


Specialists in Appointments in Public Practice 
71 St Mary Axe, London EC3. Tel. 01-283 0037 





investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management consult- 
ancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave 
are given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed 
Ko Staff Partner 

33 King William Street, London EC4 
(01-626 3232) 
indicating the city in which you are interested. 


Careers for Chartered 
Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 


Training courses covering a number of subjects are provided for 
all qualified staff. 


Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 


in Management and E.D.P. Consultancy with our associates in 
this field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4. 
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An opportunity for an adventurous minded and suitably experienced applicant — pleasant climate and 
living conditions — healthy and varied sports and recreational activities. 


CHIEF ACCOUNTANT 
Kitwi — Zambia 


MHA 


U 





SALES COMPANY WHICH IS A SUBSIDIARY OF AN INTERNATIONAL ENGINEERING FIRM OF HIGH REPUTE 
SUPPLYING SPECIALISED PRODUCTS USED IN MANY VARIED SECTORS OF THE ENGINEERING INDUSTRY — 
The Chief Accountant's duties involve direct responsibility to the Managing Director for all aspects of accounting, financial accounting 
and planning, cost accounting etc, and for related administrative functions, To be eligible candidates, aged up to forty, must be able to 
Geier a sound career record supporting evidence of suitable experience and an appropriate standard of commercial accounting 
competence. 


Salary — up to £3,600 per annum — suitable house will also be arranged — three years’ first contract (renewable). 
Applications in strict confidence under reference A2251, to Gerald Brown, Mervyn Hughes Associates Limited, 71 St Mary Axe, 
London EC3. Tel. 01-283 0037. 





A career appointment — sound prospects of adyancement in line management 


FINANCIAL ACCOUNTANT 


Location — Birmingham 


MHA 





EE subsidiary of a medium sized group organisation manufacturing consumer durables which command a leading position in 
eir field. 


This appointment is open to a qualified accountant of suitable calibre (A.C.A., or A.A.C.C.A.), 26 to 35. Either industrial experience 
ora wide background of experience gained in the accounting profession is essential. The Financial Accountant willbe directly responsible 
to the Financial Controller for all aspects of financial accounting, related administrative and taxation functions. 

Initial Salary ~ negotiable up to £2,500 p.a. — contributory pension scheme ~ free life assurance. 


Applications in strict confidence, under reference A2228, to G. Campbell-Johnston, Mervyn Hughes Associates Limited, 71 St Mary 
Axe, London EC3. Tel. 01--283 0037. 





A challenging appointment which is an opportunity to exercise organisational ability and talent — m- 
dividual responsibility — excellent prospects. 


MHA 


COST ACCOUNTANT 





Old established public company (industrial plastics) which is now engaged in a large expansion programme — Location Northamptonshire, 


This is a new appointment. The Cost Accountant will be required to head the Costs Department and to assume responsibility directly to 
the Managing Director for the co-ordination and control of all aspects of production costing, standard costing, budgetary control, 


surveillance and reporting on variances, etc. 


Duties will involve close liaison with the Financial Accountant regarding the overall system of management accounting and regular 
presentation of related data and reports to management. 


To be eligible candidates preferably A.C.W.A,, and aged 27 to 33, must be able to present a suitable career record and sound evidence 
of an appropriate standard of competence allied to initiative and a decisive but diplomatic personality. 


Initial Salary — up to £2,000 p.a. — contributory pension scheme after initial three months — life assurance, 


Applications, in strict confidence under reference A2252, to W. McC. Holmes 


MERVYN HUGHES ASSOCIATES LIMITED 


ACCOUNTANCY TRAINING 


ite firm of Chartered Accountants wish 
o appoint a training officer for their 
raining department. 

Duties will include lecturing to all 
trades of staff, planning and organising 
ourses and work of a general nature. 

Candidates should be Chartered 
\ccountants aged under 30, preferably 
vith some experience of lecturing. 

Salary by arrangement. 

Deng write in confidence to Box AT 





FIRM of chartered accountants require 
snior clerk to assist in a growing practice 
Folkestone. Ample scope for a young man 
h initiative. Pleasant working conditions 
i salary according to age and experience. — 
iply Box AF 2318. 

SENIOR ASSISTANT required by ex- 
iding firm of chartered accountants on 
ith coast — newly qualified or experienced 
yualified. Pleasant working conditions and 
wd opportunity for person with initiative. 
liday arrangements honoured. - Apply 
F. Hope Jones & Co, 61 Station Road, 
w Milton, Hants. Tel. N.M. 2696, 


71 St Mary Axe, London EC3. Tel. 01-283 0037 


A MEDIUM-SIZED WEST END 
FIRM of accountants with pleasant 
office require an experienced senior 
capable of working on own initiative to 
final figures to act as persona! assistant 
to partners. Salary up to £2,000 p.a., 
according to background and experience. 
ae giving full details to Box AM 


A MEDIUM-SIZED HOLBORN FIRM 
of chartered accountants has vacancies for 
recently qualified men (salaries from £1,750) 
or Part D finalists (salary £1,600). Oppor- 
tunity for experience of the widest range of 
professional work, including public com- 
panies and taxation. — Write Box AM 2289. 
A RESPONSIBLE YOUNG SENIOR re- 
quired by City firm of chartered accountants 
~ £1,900 plus luncheon vouchers. — Box 
AR 2487. 

BIRMINGHAM CHARTERED ACCOUN- 
TANTS require audit assistants in the 
salary range of £1,250 to £1,800 per annum. 
Responsible positions affording opportunity 


. to extend experience. Interviews arranged out 


of office hours if necessary. ~ Full particu- 
lars to Bowker. Stevens & Co, 18/19 Ludgate 
Hill, Birmingham 3. 


CHARTERED ACCOUNTANTS 
AND 
FINALISTS 


An international firm of chartered ac- 
countants has vacancies in its Birming~ 
ham office for young chartered account- 
ants and May finalists. 


Opportunities are available in a wide 
variety of professional work which will 
appeal particularly to those looking for 
post-qualification experience, 


Advanced audit procedures, including 
those involving computers, are employed 
and training courses in these techniques 
are arranged for all staff. 


Commencing salaries for newly quali» 
fied staff are of the order of £1,450 and 
promotion prospects are excellent, 


Suitable staff will have opportunities 
to transfer, after an initial period, to 
overseas posts or to specialist depart- 
ments. 


Please write in’ confidence to Box 
CA 7433. 


V 
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CHANNEL ISLANDS. — Chartered ac- 
countants require senior assistants, qualified 
or unqualified. The posts are permanent 
and progressive; accommodation available. 
Salaries according to experience. — Apply in 
writing giving full details, including age, 
experience and salary required to Black, 
Geoghegan & Till, 10 Lefebvre Street, 
St Peter Port, Guernsey, 

CHARTERED ACCOUNTANT with three- 
four years’ experience required by Midlands 
office with a view to partnership. No capital 
required. Car and small flat available. ~ Apply 
Box CA 2498. 

CHARTERED ACCOUNTANT (W5), re- 
quires senior assistant, not necessarily 
qualified, but professional experience essen- 
tial and tax knowledge an advantage. 
Pension scheme and five-day week. — Details 
and salary required to Box CA 2335. 





CHARTERED ACCOUNTANTS 
and 
MAY FINALISTS 


Young Chartered Accountants and May 
Finalists who wish to broaden their out- 
look are invited to apply for professional 
appointments in the City office of an 
international firm. ` 

Experience in modern methods is 
offered on a wide variety of work with a 
view to a career with the firm at home or 
overseas, or in industry at a later date. 
Starting salary for qualified men is 
£1,750, with half-yearly review, plus 
luncheon vouchers and three weeks’ 
annual holiday (this year’s arrangements 
honoured). Special consideration and 
arrangements will be given to May 
Finalists who are waiting for their 
results, ~ Write with full particulars to 
Box CA 7365. 





CHARTERED ACCOUNTANTS (City) 
have vacancies for assistants at various 
levels for qualified and unqualified staff. 
Good commencing salary according to 
age and experience. Annual review, 
three weeks’ holiday and pension 
scheme, — Write giving full particulars 
to Box CA 7317.. 





CHARTERED ACCOUNTANTS 


Cooper Brothers & Co, have vacancies 
for qualified men and for May 1968 
finalists who wish to gain further expert, 
ence and develop their professional skills. 
Prospects are good for anyone willing 
to accept responsibility and be trained in 
modern auditing techniques. — Appli- 
cants should write to: 1 Eslington Road, 
Zenon, Newcastle upon Tyne, 


CHARTERED ACCOUNTANTS (Ealing 
area), having taken additional office space 
with a view to expansion invite applications 
from young C.A. with own nucleus of clients, 
with a view to eventual amalgamation. — 
Reply with brief details to Box CA 2533, 
CHARTERED ACCOUNTANTS E. Hants/ 
W. Surrey have a vacancy for a managing 
clerk not necessarily qualified able to take 
complete charge of 150 small cases including 
private companies and incomplete records. — 
Apply with brief details of experience to 
Box CA 2500. k 
CHARTERED ACCOUNTANTS in East 
Hampshire require qualified and unqualified 
staff urgently. Attractive salaries will be paid 
to the successful applicants, who Will be 
joining a rapidly expanding firm. - Apply 
Box CA 2486. i 
CHARTERED ACCOUNTANTS in North 
Herts require qualified accountant with 
experience of incomplete records and taxa- 
tion. Wide range of work. Good salary paid 
to a man with real ability. — Apply to Box 
CA 2529. 


CHARTERED ACCOUNTANTS 


West Central London Firm invite 
applications from Chartered Account- ` 
ants with post-qualification experience 
to take charge of group audits. A ` 
knowledge of company taxation is essen- 
tial. Opportunities exist to gain experi- 
ence in investigations and other special 
work and the commencing salary will be 
a minimum of £1,850, , 


Vacancies also exist for male or female . 
semi-seniors with at least two years’ 
professional experience who are looking 
for more responsible and progressive ` 
positions, 


Residence in Great Britain for a 
minimum of ten years is essential. — Write 
with full details to Box CA 7401. 


EN 
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ccountancy 80 Chancery Lane 





Barton 


aff London WC2 


Bureau pers 


R. E. PYKE and F, C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


onsultants 





A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 
service is free and completely confidential. 


PUBLIC PRACTICE 


UNDERPRIVILEGED SENIOR required to exercise his latent ability for medium- FINALIST H BREAKING OUT OF A RUT required for large City practice as soon as 

sized West End practice as a supervisor. Experi- possible for varied Accountancy and Auditing 
ence of Accountancy and Audit work for medium- assignments in Greater London area. Assistance 
ae companies is essential, Maximum age with further studies if needed or back-dated 


£1,750 PLUS £1,500 increase on qualifying. 


TAXATION/COMMERCE 


TAXATION ADVISER TO A DIVERSIFIED INTERNATIONAL GROUP is needed TAXATION SPECIALIST TO JOIN A NATIONAL research and advisory body 


SALARY £3,000 


to provide a specialist service. Working on his 
own he will be responsible for critical appraisal 
and institution of planning at group level, 
advising member companies on all matters 
related to their taxation Liabilities. 


SALARY £1,600 PLUS 


providing a service to Government and Industry. 
Work as a team member covers all aspects of 
United Kingdom and Overseas taxation with 
related subjects including tax planning on a 
broad scale. A working knowledge of taxation 


applicable to companies is essential, 


COMMERCE AND INDUSTRY 


ACCOUNTANT/CASHIER MEDIUM-SIZE Construction Company require ASSISTANT ACCOUNTANT OPPORTUNITY OF acquiring experience in 

TO BE RESPONSIBLE FOR Accountant with experience to final accounts FOR GROUP ACCOUNTING group control accounting essential for Company 

CASH FLOW SW2 to be the right-hand man to the Company SWI with wide range of industrial interests. Minimum 

£1,500 minimum Accountant. Age immaterial. requirements. Intermediate-A.C.C.A., A.C. W.A,, 
£1,500 or A.C.LS. Age mid 20s. 


TRAINEE MANAGEMENT LEADING FURNITURE MANUFACTURERS 
ACCOUNTANT FOR require Finalist to participate in initiating 
OPERATION AND Consultants recommendations. Occasional travel 
DEVELOPMENT WORK to branches in the U.K. 


MANAGEMENT ACCOUNTANT PARTLY QUALIFIED man for non-routine 
NORTH MIDDLESEX ~ “responsibilities with Pharmaceutical Company. 
Previous costing experience useful. Outstanding 


£1,500 minimum prospects. Age immaterial. 


OVERSEAS 
Commercial 
KENYA Secretary Accountant. GENEVA {Internal Audit. 
SINGAPORE Controller. BRAZIL Single man essential. 
Public Practice 


QUALIFIED ACCOUNTANTS 


Every year our Clients, a large practice in Johannesburg, recruit several 
SOUTH AFRICA 


Accountants from the United Kingdom. They have found that they can 
more than meet the demands of ambitious men of Managerial Potential 
who are anxious to obtain the best possible experience and opportunities in 
a country of rapidly expanding economy. Not only do they provide paid 
passages for their new employees and families but also substantial grants 
£2,600 s and a competitive starting salary. 








Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. — Peat, Marwick, Mitchell 

' & Co offer positions on the staff of their Birmingham practice to young 
Qualified Accountants and Finals Students who wish to gain experience 
in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progressive 
experience and early promotion are excellent. Holiday commitments 
will be honoured. There are opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 





who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Jronmonger Lane, London EC2, 
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SENIOR 
West End. £2,000-£2,200. Wide range 
of audits. 


NEWLY QUALIFIED 
City. £1,800. International firm. 


SENIOR 
City. £2,100~£2,300, Medium/large firm. 


SENIOR 
West End. £1,800. Recently qualified 
A.C.A. 


FINALIST 
City. £1,700. Progressive medium- 
sized firm. 

AUDIT MANAGER 

City. £2,500. Medium/large firm. 


AUDIT MANAGER 
W1. £2,500. Small/medium firm. 


SENIOR 
West End. £1,850. 5 partner firm. Suit 
unqualified man. 


SENIOR/SEMI-SENIOR 
City. £1,250-+. Medium-sized firm. 


SENIOR/SEMI-SENIOR 
West End. £1,300~£1,400. Large audits. 


ACCOUNTANT 








TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


AUDIT MANAGER 

Well experienced A.C.A., for medium! 
large City practice. 30-45. Must have 
experience in large company audits. 
Salary circa £2,500, 


AUDIT MANAGER 

Medium-sized City firm seek an A CA, 
28—40. With potential to become a part- 
ner in 2-3 years. Starting salary £2,400 
minimum, 


SENIOR . 
Opportunity for Part II finalist to join 
a medium-sized firm. No travelling out- 
side Landon. Salary £1,600~£1,700. 


AUDIT SENIOR 

Qualified or unqualified experienced 
man for expanding West End practice. 
Good future prospects. Starting salary 
£1,800-£2,000. 


SENIOR 

A leading West End firm have a vacancy 
for a senior able to handie small public 
company audits. Age up to 30, Salary 
£1,800-£2,200. 


COMPANY TAXATION 

A medium-sized firm seek a senior who 
is experienced in Company Taxation. 
There are excellent advancement pro- 
spects for a keen young man. Starting 
salary circa £2,000, 


£2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 
PRACTICE 


TO ACCOUNTANTS WITH POST-QUALIFICATION 


EXPERIENCE 


SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 
QUALIFIED 


APPLY BOX LT 878 





pi 
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TAXATION SENIOR 


A. City firm have a vacancy for a 
Taxation Senior to work on interesting 
and varied Company Tax cases, Starting 
salary £2,000-£2,250, 


TAXATION ASSISTANT 


A small friendly West End firm have a 
vacancy for a young person with some 
experience in personal taxation. Good 
training and a starting salary of at least 
£1,000 p.a. is offered. 


TAXATION SENIOR 


A. City firm seek an experienced man 
for mainly Company work, preferably 
GE Starting salary circa £1,809- 


TAXATION ASSISTANTS 


There are a number of opportunities for 
Personal Taxation Assistants in both the 
City and West End. Applicants should 
have had at least 1-2 years’ experience 
of Personal Taxation either in the pro- 
fession, bank or inland revenue, Op- 
portunity to advance to company work 
if desired. £1,000—£1,800. 


CHARTERED ACCOUNTANTS in West- 
minster have vacancies for qualified audit 
staff at commencing salaries of £2,000 to 
£2,500 per annum according to experience. ~ 
Write Box CA 2466, 

CHARTERED ACCOUNTANTS, W1, re- 
quire senior audit assistant. Should be experi- 
enced and able to work without supervision. 
Good salary paid according to capabilities. — 
Apply Box CA 2481. 





SEEKING 





MANAGEMENT ACCOUNTANT 
£2,000. W1. Qualified A.C.A. 


ASSISTANT ACCOUNTANT 
£1,400. Partly qualified A.C.C.A. 


TRUST ACCOUNTANT 
£2,500 City Chartered Accountants. 


INTERNAL AUDITOR 
£1,600. SWI. Partly qualified. 


COST ACCOUNTANT 
£1,750. WI. Young A.C.W.A. 


FINANCIAL ACCOUNTANT 
£2,200. West End. A.C.A., or A.C.C.A. 


FINANCIAL ACCOUNTANT 
£1,700. City. Finalist. 


ACCOUNTANT 
£1,700. West End. Finalist. 


ASSISTANT ACCOUNTANT 
£1,300. WI Part A.C.C.A. 


MANAGEMENT ACCOUNTANT 
£1,650. W1. Part II Finalist. 





CHARTERED ACCOUNTANTS, Nort 
west Sussex, require newly qualified accour 
ant or final candidate. Good prospects f 
man prepared to take an interest tn a ve 
varied practice. Experience of incomple 
records desirable. — Write Box CA 2535, 
CITY CERTIFIED ACCOUNTANTS r 
quire semi-senior assistant for interesting a1 
varied practice. Ideal opportunity for persi 
intending to qualify. — Box CC 2530. 


FOR YOUNG 
ACCOUNTANTS D 


ADVANCEMENT 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in tke United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 
Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 


A Career in 
Accounting 


LONDON 
BIRMINGHAM 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


qualified staff, 

Please write to the appropriate staff partner: 

C. L Brown 3, Frederick’s Place, Old Jewry, 
London, E.C.2 

H. W. Huntington-Whiteley Beaufort House, 96, Newhall Street, 


Birmingham, 3 
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Country. 


departments. 


views will þe arranged. 


Cooper Brothers & Co invite applications from young 
qualified accountants for appointments in their 
offices in London, the Midlands, the North and West 


The positions offer opportunities to obtain ex- 
perience of modern techniques applied to a wide 
range of professional work including computer 
auditing. Initially, the work will be concerned with 
auditing, accountancy and taxation, but as experience 
is gained there will be opportunities to take partin - 
investigations or to transfer to one of the specialist | 


The firm provides formal training under the direc- 
tion of two full-time training officers. 


There will be opportunities to travel abroad on 
short-or long-term assignments. 


Applications should be addressed to 
the Staff Partner, Abacus House, Gutter 
Lane, London EC2 and should indicate 
the part of the country in which the 
applicant would like to work. Local inter- 





VIII 


CHARTERED ACCOUNTANTS (W1 area) 
have vacancy for senior assistant (not neces- 
sarily qualified) with good audit and tax ex- 
perience and capable of working with mini- 
mum supervision. Salary up to £2,000 per 
annum, according 2 experience. — Full 
details to Box CA 237 

CITY CAS, GE require qualified 
seniors at various levels. Salary up to £1,750 
for newly qualified and £2,300 for others 
according to experience. Annual review and 
pension scheme. — Write giving full details 
to Box CC 2298. 

CITY CHARTERED ACCOUNTANTS 
offer responsibility and varied experience to 
qualified accountants and Part II finalists. 
Commencing salaries up to £1,750. — Age and 
brief details of education and experience and 
present salary to Box CC 2412. 
COMPETENT, ENERGETIC ASSISTANT 
required by West End accountants, Full- or 
part-time. Write giving full particulars of 
experience and salary. — Box CE 2302. 
CORRESPONDENCE AND TAXATION 
ASSISTANT required to work in London 
practice. Preferably qualified. Good salary 
according to experience. No age limit. — 
Apply with details to Box CA 7315. 





CITY CHARTERED ACCOUNT- 
ANTS have vacancies for qualified 
assistants at various levels for varied and 
responsible work offering good oppor- 
tunities. Commencing salary up to 
£1,750 for newly qualified and up to 
£2,500 for others, in both cases accord- 
ing to age and experience. Annual review 
and pension scheme. — Write giving full 
particulars to Box CC 7316. 





COTSWOLDS. - Chartered Account- 
ants have vacancies for qualified staff. 
Excellent commencing salaries according 
to age and experience and prospects are 
good for those with ability and the 
desire to work hard in an expanding 
practice. — Box CC 2333. 


COVENTRY FIRM of chartered accountants 
requires young qualified accountants or final 
candidates. Good all-round experience in 
incomplete records and small/medium audits 
essential. Salary and prospects in accordance 
with experience and ability. — H. J. McCranor 
& Co, 44 Binley Road, Coventry. 


- ACCOUNTANT 


COVENTRY 


Leech Peirson Evans & Co have 
vacancies for qualified assistants and 
semi-senior audit clerks with ability and 
initiative, and willing to accept re- 
sponsibility. The practice embraces a 
wide variety of professional work. 
Opportunity to specialize if desired. 
Modern offices. — Write giving details to 
Park House, Station Square, Coventry. 


COVENTRY 


Leech , Peirson Evans & Co have 
vacancies for staff in „their taxation 
department. The positions will suit 


EAST LONDON Branch of Accountants 
require qualified Assistant. Experienced 
in medium-sized Company audits and 
taxation thereon. Contributory Pension 
Scheme and progressive salary negotiable 
according to experience, circa £1,750. 

Vacancy also for semi-senior. 

Full details to Box EL 7331. 


ESTABLISHED SOLE PRACTITIONER 
with progressive West End practice requires 
young, energetic, qualified accountant with 
capital and a nucleus. — Box ES 2301. 

EVANGELICAL CHRISTIAN firm of 
chartered accountants require qualified 
assistant for their Oxfordshire office. This 
position of responsibility reguires initiative 
and ability, and will give the opportunity 
of partnership. — Write stating age, ex- 
Dees and salary required to Box EC 
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EXPERIENCED SENIOR AUDIT CLERK, 

not necessarily qualified, required by rapidly 
expanding firm of Peterborough accountants 
to act as personal assistant to senior partner. 
Commencing salary in range of £1,000 to 
£1,300. — Please apply, stating age, education 
and professional experience, to Box ES 2398. 

EXPERIENCED SENIOR AUDIT CLERK 
required immediately by south coast char- 
tered accountants. Excellent prospects for 
advancement for suitable applicant with good 
experience in a similar capacity. — Write to 
Box ES 2304. 

EXPERIENCED TAXATION CLERK (male 
or female) required by Croydon chartered 
accountants. — Full particulars of experience 
and salary required to Box ET 2499. 

HAYES (MIDDX) ACCOUNTANTS require 
young and keen audit clerk prepared to pro- 
gress to top salary figures through application 
to work, responsibility undertaken and 
knowledge of current legislation acquired. — 
ioe age, experience, etc., to Box 


qualified accountants with or without 
previous experience in taxation, and 
unqualified persons with some know- 
ledge of taxation procedure. — Write 
giving details to Park House, Station 
Square, Coventry. 


CROYDON CHARTERED ACCOUNT- 
ANTS require senior audit clerk. Salary 
ER to age and experience. — Box CC 
EXPERIENCED LADY ACCOUNTANT, 
aged between 25 and 45, preferably with a 
recognized professional qualification, is 
required to fill a permanent post in the trust 
department of a large firm of City chartered 
accountants. She should be experienced in 
the preparation of accounts and preference 
will be given to an applicant with knowledge 
of estate and trust accounts; it would be an 
advantage if she has some experience of 
related taxation. The work is both interesting 
and varied. A good progressive salary will be 
paid according to ability and experience. 
Contributory pension scheme, free life 
assurance and luncheon vouchers. Hours 
9.30 a.m. to 5.30 p.m. Monday to Friday. 
Existing holiday arrangements will be 
honoured. — Please write in confidence to 
Messrs Deloitte, Plender, Griffiths & Co, 128 
Queen Victoria Street, London EC4, (Tel. 
01-248 1244.) 


Career Opportunities for 


Young Chartered Accountants 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and the 
Middle East. 


United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions. 


Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE 1. 





APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 
are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years on the practising side before deciding on their future. For those who 
propose to pursue a career in a professional office, the prospects of promotion are 
excellent for the right man. 


Good salaries are paid depending on experience and ability. 


Please apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2. 


QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 
the centre preferred and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2. 


MANAGEMENT 
CONSULTANCY 


We are seeking qualified Accountants with at least three years’ 
post-qualification experience to join our consultancy staff in 
London. 


Assignments cover a wide range of management problems including 
the design and installation of management information and control 
systems, long-term forecasting, project evaluation and mechaniza- 
tion studies. 


‘Applicants, aged 26 to 40, must show an imaginative approach to 
the use of modern accounting techniques and the ability to deal 
with all levels of management. 


We offer: 


The stimulus of a challenging career in a professional 
organization. 


Salaries that will fully reward the requirements of the 
position. 


A good non-contributory pension scheme. 
A comprehensive training scheme. 
Please write for a career summary form to: T. J. Kendall, Spicer and 


Pegler & Co, 56 St Mary Axe, London EC3, quoting reference 
M.8920/3. 
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LAURIE & COMPANY 


Accountancy Appointments 


£2,000-£2.308 ACCOUNTANT 

To take over completely and be in com- 
mand of management and financial 
procedures of electrical group in N. 
London, Preference for A.C.W.A. Will 
consider A.C.A. if appropriate experi- 
ence. 


TO £2,250 ACCOUNTANT 

Qualified man required by machinery 
manufacturers in WI. Preference given 
to a candidate with some experience 
of European accounting operations. 
Possibility of being based overseas. 
(25-30.) 

£2,000 ACCOUNTANT 

Construction organisation in Surrey 
have an opening for a qualifted man 
with sound commercial experience. 
Would prepare and interpret opcrating 
accounts for management. (25-30.) 


£1,750 ASSISTANT 

An execlient opportunity for a man, 
not necessarily qualified, to gain wide 
experience throughout accounting func- 
tions of the cxecutive offices of a retail 
group, 


PROVINCIAL 

Qualificd men still urgently required by 
commercial firms in NEWCASTLE, 
DURHAM, HUDDERSFIELD, BATH 
wo Salaries £2,000- 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appaintment Consultants 
Specializing in Accountancy. Est. 1909. 


91 Moorgate, London EC2 


MON. 6301 


5 Conduit Street, W1 


HYD, 6106 





HARDWORKING SEMI-SENIOR required 
to work harder stl and assume even more 
responsibility, We want you to rapidly 
develop to senior status and therefore require 
a basic professional competence os wel! os 
ambition. We are a chartered firm with 
offices in Holborn that you won't See very 
often. Commencing salary and prospects arc 
attractive, ~ Box HS 2465. 





HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audit in 
udditton to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded uscful 
further experience with a view to attain- 
ing partner status within cightecn 
months. ~ Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WCI, 





HOLBORN CHARTERED ACCOUNT- 
ANTS with two partners have a vacancy fora 
capable semi-senior clerk with intermediate 
or equivalent experience. Excelicnt prospects 
for advancement in a very progressive firm 
ot ée to the right person. - Phone 01- 242 
IA. 

RENT. ~ Young, experienced nudit clerk 
required. Execlicnt prospects, good working 
conditions, Five-day week. Holiday arrange- 
ments honoured. ~ Pentin, Neame & Co, 
17/19 St George's Strect, Canterbury. 


LIQUIDATION ACCOUNTANT 


Cuy Accountants have a vacancy for a 
man to work in liquidation and receiver- 
ship department, 

Candidates could be cither young quali- 
fied accountants or May finalists who 
with to specialise for a few years or 
-5 men with experience in this 

1d, 


Starting Salary according to age and 
expzcricnece with good prospects of 
advancement. 

Please write confidentially to Box 
LA 7395, 





MALVERN CHARTERED ACCOUNT- 
ANTS require qualified or unqualified audit 
stall with expericace of incomplete records, 
Reneral audit work and some knowledge of 
taxation, Salary according to age and 
experience. = Apply in writng to wW. LC 
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THE 


ACCOUNTANT 


LIVERPOOL CHARTERED ACCOUNT- 
ANTS require senior, assistant adaptable 
and keen to progress. Firm is not large but 
Provides scope for expansion and oppor- 
tunities for special intercsts. - Box LC 2435. 
MANAGING AND SENIOR CLERKS 
required by long-established practice situated 
in West Midlands. Good salary and pros- 
pects offered to right applicant. — Apply in 
writing stating age. qualifications (if any), 
experience and prescnt salary, to Messrs 
Wall, Gnofiths E Thompson, Chartered 
Accountants, Bridgnorth, Shropshire. 





MANAGING CLERK 


Certified Accountants in the City with 
expanding practice seek Managing Clerk 
with a view to full partnership in next 
three years. Applicant must under 
45 years of age, with background of 
experience suitable to accept responsi- 
bility as partner. Good working knowl- 
edge of taxation essential. Salary by 
arrangement, but not less than £2,300. - 
Apply in own handwriting to Box 
MC 7434. 





MEDIUM.-SIZE FIRM of London chartered 
accountants have vacancies for senior clerks: 
(a) on the audit side: and (b) to specialize on 
tax work. Personal initiative and ability to 
deal with clients essential. Good commencing 
salary, progressive increases and opportunity 
for advancement. Five-day weck, pension 
scheme and luncheon vouchers. Holiday 
arrangements honoured. - Write full particu- 
lars to Box MS 7351. 

MITCHAM CHARTERED ACCOUNT- 
ANT has vacancy for junior audit clerk. - 
Please state age and give full details of experi- 
ence and salary required to Box MC 2494. 
NEWQUAY, CORNWALL, ~ Senior Assis- 
tant required (qualified or unqualified) for 
medium-sized practice. Permanent, pension- 
able position in extremely pleasant surround- 
ings. ~ Write with details of age, experience, 
qualifications and salary required to Box 
NC 253). 

NORTHAMPTON chartered accountants 
require capable audit assistants able to super- 
vise staff and work to final accounts and tax 
computations, would suit finalist. - Replies 
stating age and experience, to Box NC 2411. 
OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
expericnced accountants. Five-day week and 
three weeks’ annual holiday. Holiday com- 
mitments honoured. Varied expericnee avail- 
able in large practice. - Applications to Staff 
Partner, Thornton Baker & Co, 8 King 
Edward Strect, Oxford. 

PALMERS’ GREEN (North London) char- 
tered accountants have vacancics for senior 
and semi-senior assistants. Progressive posi- 
Vion with excellent working conditions. - 
Write fully Box PG 2532. 





OXFORD 


Chartered Accountants require qualified 
assistant with at least two years’ post- 
qualification experience for position of 
responsibility direct to partners, A good 
salary as envisaged related to responsi- 
bility undertaken. Flat available. ~ Box 
OC 7370. 





PART-TIME TAXATION SENIOR 
required by Chartered Accountants 
(London WILL to deal mainly with 
personal taxation including Capital 
Gains Tax. Hours and remuneration by 


arrangement. - Telephone OI 580 7893. 





PLYMOUTH CHARTERED ACCOUNT- 
ANTS require qualified of unqualified 
SCHIOr with experience of taxation and incom- 
plete records and able to take charge of a 
section of work. Commencing salary £1,260 
£1,300 per annum according to age, caperi- 
ence and qualifications. Good prospects in 
expanding practec. — Full details to Box 
PC 2436. 

PROFESSIONAL ACCOUNTANTS require 
young chartered accountant with some cx- 
perience of incomplete records and taxation 
to act as personal assistant (o partner. 
Partnership prospects for right applicant 
aged between 25-35. Initial salary negotiable, 
~ Apply in writing with full dctails of per- 
sonal, academic and professional background 
to Stephenson, Smart & Co, 5 East Park 
Strest, Chatteris, Cambs. 


QUALIFIED ACCOUNTANT 


Chartered Accountants, Newton Abbot 
and Exeter, have vacancy in their 
Newton Abbot office for a Senior. Wide 
variety of audit and other work. Present 
salary scale £1,600-£2,000 p.a. Excellent 
opportunities for advancement. - Box 
QA 7273. 


QUALIFIED ACCOUNTANT required as 
Senior in medium-sized practice in Harrow, 
with prospects of saluried partnership/full 
Partnership after satisfactory probationary 
period. Salary by arrangement. — Applicants 
should be working in the profession at pres- 
ent. - Write Box QA 2438. 

QUALIFIED ACCOUNTANTS required for 
the auditing and accountancy stuff of a 
Liverpool firm of chartered accountants. 
Starting salarics are good and wide experience 
can be obtained. ~ Applications for interview 
and further details which will be treated 
confidentially should be sent to the Staff 
Partner, Harmood Bunner & Co, Cunard 
Building, Liverpool 3. 





QUALIFIED ASSISTANT 


to 2 pariner 
of a medium-sized firm 
of Chartered Accountants near St Paul's, 
London 


BASIC SALARY £1,800-£2,350 p.a. 
according to ability and expericnce 


plus overtime, lunchcon vouchers, cte. 
Five-day week, three weeks’ holiday, 
pension scheme. — Application in writing 
giving full personal particulars and 
details of expericnce to Box QA 7299. 





READING CHARTERED ACCOUNT. 
ANTS have a vacancy for a qualified accoun- 
tant, the position offering a wide varicty of 
work, with direct responsibility to the 
partners. Good starting salary based on age 
and experience. — Full particulars to Ernest 
Francis & Son, 8 Forbury, Reading, Berks. 
RECENTLY-QUALIFIED MAN wishing to 
Specialize in tax and special work is invited 
to join a young and enthusiastic team of tax 
specialists in mediuns-size professional office, 
North London. First-class conditions in 
modern ofice with progressive firm. - Write 
Box RQ 2396. 





SALISBURY, WILTSHIRE 


Experienced Audit Assistant (under 50), 
required by progressive firm: of Char- 
tered Accountants. Excellent prospecis 
for keen man able to accept responsi- 
bility. 

Picase apply in writing to Fawcett, 
Brown and Pinniger. Windover House, 
St Ann Strect, Salisbury, Wilts. 





SEMI-QUALIFIED ACCOUNTANT 
BOOK-KEEPERS required by accountants 
on bdchalf of clients, to form investigation 
department. Varied work and travelling 
involved. Salary according to experience. - 
Box SQ 2497. 
SEMI-SENIOR AUDIT CLERK required by 
firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 
AP ly to Box SS 2480. 
SENIOR AND SEMI-SCNIOR AUDIT 
CLERKS required by London chartered 
accountants situated close to King’s Cross 
Underground. Senior clerks should have ex- 
perience in handling medium ond group 
audits to finality and be used to handing 
current taxation matters. Semi-seniors should 
have goed all-round experience. There is 
ample opportunity and scope for applicants 
showing initiative and ability. Five-day week, 
rogressive salary, pension scheme and 
unchcon vouchers. Holiday arrangements 
honoured. =- Write full particulars to Box 
SA 7350, 
SENIOR ASSISTANT, recently qualified, 
required by firm of chartered accountants 
in Whetstone. N20. Applicants should be 
able to take responsibility and act on own 
initiative, Salary by arrangement. - Apply to 
Sift Partner, Cartwright Scruton Trop & 
Co, Northway House, High Road, Wher- 
stone, London N20. 
SENIOR AUDIT CLERK (qualified or 
unqualified) required by Fast Essex chartered 
occountants to work with minimum super- 
vision. =- Apply (giving full details) to Box 
SA 2348. 
SENIOR AUDIT CLERK required by firm of 
chartered accountants in Hitchin, Herts. 
Knowledge of taxation required. - Apply 
stating age and experience to Box SA 2479, 
SENIOR CLERK required by medium-sized 
City firm of chartered accountants. Apph- 
cants should be able to work with minimum 
supervision and able to supervise staf at 
lower grades. Salary by arrangement. - Box 
§C2469. 


SOUTHAMPTON 


Substantial firm of Chartered Account- 
ants requires a recently qualified assist- 
ant (under 30), who wishes to make a 
career in practice. Starting salary in the 
region of £1,750 with excellent prospects 
in this attractive expanding area for a 
man with ambition and energy. - Apply 
Box SS 7418. 


IX 


SENIOR REQUIRED for West Midlands 
country practice. - Detailed applications 
including salary, availability and ambitions to 
Box SR 251]. 

SOLE PRACTITIONER in West Midlands 
requires personal assistant who is also a 
chartered accountant, with a view to pariner- 
ship and ultimate succession. =- Reply Box 
SP 2391. 

SOMERSET chartered accountants require 
semi-Seniar assistant able to prepare accounts 
to draft stage nt least from incomplete 
records. Prospects of advancement ingrowing 
practice. - Particulars and salary required 
please, to Box SM 2414, 

SOUTHEND BRANCH of Cuy chartered 
accountants with large varied practice sccks 
Senior assistant. Position suitable for middle- 
aged unqualified man. ~ Full particulars to 
Box SB 2513. 

SOUTHEND-ON-SEA chartered account- 
ants require all grades of audit staff. Oppor- 
tunities for advancement in a progressive 
firm providing vanced experience, Pleasant 
working conditions and excelient salario 
offered. Opportunities also for unqualified 
staf. ~ Please give age, experience and salary 
required to Box SO 2314. 

TAN ACCOUNTANT (age 25-40) for 
interesting long-term uppointment (possibility 
of partnership) involving supervision of A 
branch practice in old-established firm com- 
bined with cditorial work on taxation law 
and practice: residence in Home Counties 
(North of London) would be advisable, 
assistance offered towards removal capenses 
cmoluments commensurate with age and 
expericnce. — Please write fully Box TA 2463 





TAXATION ASSISTANT 
(Lady) 

required by West End Chartered Ac- 
countants. Applicants should have had 
Previous experience in Company and 
Personal taxation. Permanent and pro- 
gressive post. Pension Scheme. Five- 
day weck. Three weeks’ annual holiday 
(including this year). Start'ng salary 
about £1,000 per annum upwards ac- 
cording to expericnce and ability. 
Luncheon vouchers. — Full particulars to 
Box TA 733 





TAXATION ASSISTANT TO PARTNER 
scquircd by medium-sized Ciy frm of 
chartered accountants. Salary £1,500 to 
£2,000 p.a. according to ability and experi- 
ence, «+ Box TA 2468. 

TAXATION ASSISTANTS, — Finnie, Ross. 
Welch & Co have vacancies for qualified 
tax assistants capable of dealing with personal 
and company tux on own initiative. An attrac- 
tive commencing salary is offercd and bene fits 
include tunchcon vouchers and three weeks’ 
annual leave. — Telephone 01-248 $322 or 
write to the Stalf Partner, at 31 St Paul's 
Churchyard, London EC4, 





TAXATION ASSISTANTS required by 
City Chartered Accountants for work on 
personal tuxation cases. Good commenc- 
ing salary according to age and experi- 
ence. Annual review and pension 
scheme. -- Write giving full particulars to 
Box TA 7318. 





TAXATION 


Harmood Banner & Co have vacancies 
in the Taxation Department of their 
Liverpool office for qualilied men 
Preference would be given to those 
having some experience of company 
taxation work and tax planning. 

The work is interesting and varied and 
offers opportunities for gaining expert- 
ence in all aspects of company taxation 
work. = Applications for interview and 
further details which will be treated con- 
fidentislly should be sent to the Sam 
Partner, Cunard Building, Liverpool 3. 





TAXATION MANAGER required by 
Coventry firm of chartered accountants. 
Successful applicant must be conversant with 
all forms of taxation; excellent prospects for 

tson prepared to accept responsibility, 
Starting salary up to £2,000 according to 
experience and ability. =- Ji. J. MeCranor E 
Co, 44 Binley Road, Coventry. 
TAXATION. =~ Semi-scmor assistant (male 
or female), required by City chartered ac- 
countants to deal mainly with personal 
taxation. Some previous experience essential. 
Salary upwards of £900 p.a. according to age 
and experience. ~ Box TS 2490. 
TAXATION SPECIALIST for a very senior 
position required by medium-sized old- 
established firm of City chartered sccount- 
ants. The right applicant will be well ex- 
perienced and the remuneration and pros- 
pects will be sufficiently high to ensure that 
the successful applicant will wish to make 
ki inh rha f T? (ube i E E 
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TRUST MANAGER (BIRMINGHAM). — 
Experienced senior with sound knowledge of 
estate and trust work and related taxation 
will, subject to proving himself, be promoted 
to take over this responsible position with 
Touche, Ross, Bailey & Smart, C.A., Cham- 
ber of Commerce House, Edgbaston, Bir- 
mingham 15: if interested please write in 
confidence to senior partner, 

UP TO £1,600 P.A. for senior staff offered 
by West Somerset chartered accountants, 
according to qualifications and taxation 
experience. — Pension scheme and five-day 
week. ~ Box UT 2353. 

WOKING, SURREY. — Chartered account- 
ants have vacancy for senior assistant under 
30, prepared to accept increasing re- 
sponsibility in a progressive and expanding 
practice. Realistic salary and congenial 
working conditions. — Replies stating age, 
Ce and qualifications to Box WS 


YORK CHARTERED ACCOUNTANTS 
have vacancy for experienced senior or 
semi-senior possibly with some back-duty 
experience. Salary up to £1,800 depending on 
Ee ~ Box YC 2514, 

YOUNG CHARTERED ACCOUNTANT 
(or May finalist) required by growing practice 
in North Hampshire, to manage incomplete 
record section. Initial salary envisaged 
£1,200 to £1,400 dependent on experience 
and qualifications with good prospects for 
advancement. Flat available, - Personal par- 
ticulars to Box YC 2300. 

YOUNG qualified or nearly qualified 
accountant required for North London 
chartered accountants. Excellent prospects 
for the right person. — Replies giving details 
of experience, present position held, and 
salary required, to Box YQ 2399, 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT - ASSISTANT SECRE- 
TARY. ~ An old-established engineering 
company in Enfield, Middlesex, require a 
qualified accountant who would succeed to 
the secretaryship in two years’ time. Know- 
ledge of standard costs and budgeting control 
essential. Salary and benefits negotiable 
EE to age and experience. — Box 


D 





ACCOUNTANCY ASSISTANT 
(COSTS) 


A major component supplier to the 
motor industry in NW. London has a 
vacancy for an Accountancy Assistant 
to undertake special duties on costing 
routines following the installation of new 
management controls. 

This is a first-class opportunity for an 
aspiring cost accountant to obtain exten- 
sive practical experience with excellent 
prospects of further advancement. 

Applicants should have a minimum of 
Part II A.C.W.A. and some basic know- 
ledge of manufacturing practices. 

A salary up to. £1.250 is offered with 
non-contributory life assurance and 
penicn arrangements after a qualifying 
period, 

Write giving full details of age, experi- 
ence and present salary to Box: AA 746, 
c/o Streets, 21 Lawrence Lane, London 





ACCOUNTANT 


Chartered Accountant, aged 25-30, with 
industrial or commercial experience is 
required for the position as accountant 
to substantial and progressive group of 
horticultural companies on the Sussex 
coast. The successful applicant will be 
directly responsible to the Group Finan- 
cial Director for the improvernent of 
existing systems and the development of 
new techniques of financial control. This 
is a responsible position calling for 
initiative and has great development 
potential. Salary by negotiation but not 
less than £1,850. — Please write in con- 
fidence with full personal details to Box 
AC 7442. 





ACCOUNTANT 


Chief Accountant is required for a St 
Albans-based marketing subsidiary of a 
public holding company. He will be 
about 25, either newly qualified or study- 
ing for final exams. 

In view of the high expected growth 
rate of the company, and because he will 
be directly responsible to the M.D., he 
must possess the qualities that will make 
him a senior executive fairly quickly. 

Please reply to Box AC 7415. 
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ACCOUNTANT 


Company Secretary of well-known 
medium-sized Hotel Group requires 
Senior Assistant at Head Office in Lon- 
don, Applicant must be well qualified in 
general accounting to acceptable levels 
and should preferably have a basic 
knowledge of the Hotel & Catering 
Industry. Appointment open te male or 
female. Duties will require visits to 
Company’s Hotels. Personality and 
adaptability essential. Good salary and 
pension scheme. — Apply Box AC 7372, 





ACCOUNTANT 
FOR 
LETCHWORTH, HERTS 


A major Plant Hire company in North 
Hertfordshire requires a qualified 
accountant to handle monthly and 
annual accounts, budgetary control and 
complete supervision of accounts depart- 
ment, Starting salary £2,000. ~ Applica- 
tions giving details of qualifications and 
experience to: 


ADVERTISING & PERSONNEL 
SELECTION 
IPS House, 38 Monmouth Street, WC2 


Quoting reference number: 2758. 


ACCOUNTANT required by Burn Bros 
(London) Ltd. The need is for someone to 
assist Secretary/Chief Accountant in a wide 
variety of duties within financia) accountancy. 
— Write in confidence to the Secretary, Cray 
Avenue, St Mary Cray, Orpington, Kent, 
giving age, experience, present position and 
salary. 

ACCOUNTANT REQUIRED (not qualified) 
by leading service company in U.K. with 
turnover exceeding £10 million. The success- 
ful candidate who must have pleasing 
personality and common sense will be trained 
in the company’s methods and requirements 
in management accountancy. Salary £1,500- 
£2,000, — Box AR 2430. 


ACCOUNTING OPPORTUNITIES 


Odhams (Watford) Limited, one of the 
largest Gravure Printing companies in 
the country are looking for young inter- 
mediate standard accountants and older 
persons with a wide practical accounting 
experience, to fill vacancies in the inte- 
grated costing, capital and financial 
accounting department. 

The successful applicants wil) have 
opportunities to vse their initiative and 
to accept responsibility. They will be an 
integral part of a team introducing and 
perfecting advanced management report- 
ing and accounting techniques. 

Please apply in writing, stating details 
of age, experience and salary required, 


to: 
CHIEF ACCOUNTANT 
ODHAMS (WATFORD) LTD 
ST ALBANS ROAD 
WATFORD, HERTS ' 


ACCOUNTING STAFF SELECTION 
29/30 King Street, EC2 (MON, 0422) 


give below a cross-section of the many 
vacancies on their Register. 

C.A. in thirties for WI firm, £1,750 
upwards. Good all-rounder will be 
offered partnership. 

EXCEPTIONAL young CA. (prefer- 
ably graduates} for International Prac- 
tice offering excellent post-qualification 
training. including full-time courses. 
Start £1.850 but after 3-4 vears should 
become Manager at around £3,000. 
TAX SPECIALIST £2,250 unwards. 
Assistant to Tax Partner. EC2. Partner- 
shin possibility in few years. 

LADY ACCOUNTANTS for personal 
tax, audits and investigations, 
SOLICITORS require Trust and Tax 
git not necessarily qualified. Around 
WINE SHIPPERS, WI. Man 26-40 
capable to trial balance but opportunity 
for computer experience ~ to £1,500. 
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ASSISTANT GROUP ACCOUNTANT 
(EUROPE) 


for an International Group manufacturing and erecting for the construction industry. 
The operational base is South Cheshire where there will be an induction period; con- 
siderable overseas travel will then be involved, not usually of more than 5 days at a 
time. Basic salary will be negotiable in the range £2,000-£2,500 p.a. (more for a man 
already situated on the Continent, who would be able to stay there) plus generous 
‘out of pocket’ allowance and other expenses. Preferred age 25—30 but men outside this 
bracket will also be considered. 


Candidates must be qualified accountants, preferably Chartered with some previous 
commercial or industrial experience. This would be especially valuable with a pro- 
fessional firm on the Continent, as would fluency in a European language. The man 
appointed will be responsible for systems work and for management and internal 
audits in connection with the present eight European Associated Companies. The 
Group is expanding, and it is anticipated that he could move within a year or two to 
other duties in control of the accounting function of a Division or Associated Com- 
pany either in U.K. or Europe. 


Please write briefly in first instance, quoting Reference No. 3262, to: 


ASHLEY ASSOCIATES LIMITED 
PETER HOUSE, MANCHESTER 1 
RETAINED TO ADVISE ON THIS APPOINTMENT 
The strictest confidence will be observed and 
no details of candidates will be passed to 
clients without candidates’ permission 
AND AT: 6 CURZON PLACE, PARK LANE, LONDON Wi 








DEPUTY DIVISIONAL ACCOUNTANT 


Newly qualified Accountant required as Deputy to the Divisional Accountant of a 
progressive engineering concern in North Herts. 


Work will be varied and interesting, and will include the preparation of monthly 
accounts and management statements. 


Starting salary around £1,700 depending on experience, usual fringe benefits. Good 
prospects. 


Apply: Box DD 7426. 





FINANCIAL ACCOUNTANT 


A Coventry engineering firm employing about 1,700 people requires a qualified 
accountant. Duties will include the preparation of monthly and annual accounts, 
administration of the pension scheme, taxation and secretaria! work. Increasing use 
is being made of a computer. The position is directly responsible to the Financial 
Director and Secretary, and will be particularly suitable for a younger man recently 
qualified or one about to take his finals. 


Salary will be negotiated in the range £1,500-£1,800 according to age and ex- 
perience and a contributory pension fund with free life assurance is in operation. 


Please send details of age, experience and present salary to Box FA 7285. 





LONDON £3,000 


FINANCIAL & ACCOUNTANT 
MANAGEMENT 


A mail order house in inner London requires a Qualified Accountant to improve the 
system of privy control and collections. develop the accounting systems and provide 
an information service covering all aspects of the company’s trading. 

Although initially the work will mainly be of an accounting nature, the intention 


is to appoint a man, directly responsible to the Managing Director, who will rapidly 
be able to take a major part in the development of the business. 


Basic requirements 
zk A Qualified Accountant aged about 35 
zk Experience in a trading organisation 


k Proven administrative ability. 


Salary and emoluments (which are unlikely to be less than £3,000) and future 
prospects are open to discussion. 


Brief but comprehensive details of how you meet the above requirements 
should be sent, in confidence, to MAI 571, Cooper Brothers & Co 
Abacus House, Gutter Lane, London EC2. 
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How does the Muldivo 





IME 86s desk computer 





figure in the 





electronic age? 





—in micro seconds! 


The IME 86s gives you sophisticated, scientific and 

commercial calculation, in milliseconds—elec- 

tronically, silently. 

Check these features against your present calcu- 

lating system : 

O Visual check of numbers entered 

O Unique decimal point positioning 

O Ability to correct entered data 

O Four auxiliary storage registers 

O Automatic and correct round-off of decimals 

O Division with visual check of remainder 

O Automatic square root of whole and decimal 
numbers (optional feature) 

O Algebraically correct results 

O Multi-step calculations with or without check 
of intermediate values 

O Automatic accumulation of multicands. 


Satellite keyboard 

The addition of this auxiliary 
keyboard saves capital and enables 
any calculation to be carried out by 
two operators, without 
inconvenience or time wasting 
removal of main unit from room to 
room. 





Specialists in calculators for more than fifty years. 
Ask for a demonstration today from 


x 
muidivo itd. 
28/42 Banner Street, London, E.C.1. Tel: 01-253 7711/7 


Area Offices: Belfast + Birmingham - Bristol - Dublin - Glasgow + Leeds - Manchester 
Newcastle-upon-Tyne - Nottingham ` Witham (Essex). 
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OYEZ PUBLICATIONS 
Oyez House, Bream’s Buildings 
London EC4 01—242 6855 
Telex 263579 Oyez London 


Birmingham [] Cardiff 
Liverpool [_] Manchester TT Glasgow 
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Best Sellers 
for the 
Company 
Secretary and 
Accountant 


WESTBY-NUNN’S 

THE SECRETARIAL HANDBOOK 

Sixth edition by David Foster, Solicitor 

The first fresh edition since 1948, this book ts full of 
practical information relating to the new demands imposed 
by the Companies Act 1967. A ‘must’ for every Company 
Secretary's desk. 


March 1968 







30s net (plus post 1s 6d) 


COMPANIES LIMITED BY GUARANTEE 
AND UNLIMITED COMPANIES 

by J. W. Mayo, Solicitor, Second edition 

Contains practical guidance on the formation of Unlimited 


Companies and alternative forms of organisation with 
precedents. Full notes on the tax situation. 


April 1968 20s net (plus post 9d) 
NELSON’S TABLES OF PROCEDURE 


edited by J. W. Mayo and David Foster, Solicitors 

Fifth edition, fourth revised impression 

Company Formation; Company Meetings, Receiverships ; 
Bankruptcy... just a few of the subjects covered. 
Step-by-step procedure. An invaluable aid for the Solicitor, 
Accountant or Student. 


February 1968 
SOLICITORS‘ ACCOUNTS 


by Philip Lawton, Solicitor, and Alan Hilton, F.C.A., Solicitor. 

(Based on the second edition of ‘Smart & Blackwell’) 

The subject of keeping Solicitors’ accounts, as required by 
the Solicitors Act and revised 1967 Rules fully discussed. 
Description of accounts books to be kept and how to use 
them; accounting systems (mechanical and manual). 
Ready shortly 


Please attach order coupon to your letterhead. 


1+ 
4 a 
SZ 


20s net (plus post 9d) 


PLEASE SEND: ACC668 
cee Hated copies The Secretarial Handbook RW 
EN copies Companies Limited by SS 
iz Guarantee and Unlimited Companies 
E EE copies Nelson's Tables of Procedure Gl 
SE copies Solicitors’ Accounts 
| C] cheque/money order WW 


postal order enclosed [| please invoice 
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Portland Factoring 





can help 





: XII 


expanding companies, 
exporting companies 








What Portland Factoring is 


We buy your debts, take 100% credit risk 


on your customers, and run all your sales 
accounting on cur IBM computer. We send 
out statements. We collect the money by 
our courteous personal follow-up service 
ensuring quicker payment. And for those 
who require it, immediate cash is also 
available. 

Result, money comesin quickly, manage- 
ment time is saved and goodwill is en- 
hanced. As faras you are concerned there 
are no collection problems, no bad debts, 


- no recourse. 


Furthermore, with your sales account- 
ing on the computer it becomes easy to 


‘obtain regular and detailed management 


statistics. 


Portland Factoring doesn’t stop at Dover 


We go right on to provide the same 
services to companies with customers all 


Read How! 


over the world. T'o help provide this world- 
wide service, we have links with many 
overseas associates including Talcott 
Factors—-one of the leading factors in 
America with an annual turnover of 
more than $2,000 millions. 

In addition to factoring, Portland, in 
co-operation with Thos. Cook & Son Ltd., 
offer a complete export service including 
packing, shipping, insurance, documen- 
tation, customs clearance, collection, etc. 
The charges for this service are a per- 
centage of turnover, so you can enter new 
export markets with no fixed overheads 
at all. This way profits are assured from 
the very start. 


Efficient service cuts cost 
You are charged a service fee for running 
your sales accounting (from 0.5% to 2% of 
your turnover). The immediate cash on a 
day-to-day basis costs 2% above Bank 


See how Factoring can help you. Write or telephone Nigel Allen to arrange a visit. 





Portland Group factors = 


READYMIX HOUSE, FELTHAM, MIDDX. Tel 01-890 1899 Telex 22593 


Portland Group Factors Ltd. was founded in 1963. 20% of its share capital is owned by 
North Central Finance Lid., a subsidiary of the National Provincial Bank. 


Increase your profits — don’t part with shares 


A 


” 
oP 


Rate but you pay only for the time be- 
tween your receiving payment and when 
your customer pays. This time is short- 
ened as a result of Portland’s personal 
persuasive follow-up. So efficient is the 
Portland service that, after allowing for 
the savings, most firms find this the 
cheapest of all ways of increasing work- 
ing capital. And this way you surrender 
no equity and acquire no new liabilities. 


Portland Factors 


1 Give first priority to the pravision of services, 

2 Have the exclusive service of their own computer, 

3 Take 100% credit risks anywhere in the world, and 

4 Provide a complete package deal for exporters in,: 
conjunction with Thos,Cook & Son Ltd, , | 


4 
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“INCOMPLETE 
RECORDS” 


* 198 registers rapidly build up all 
the information required to prepare, 
guite automatically, a Trading and 
" Profit-and Loss account and Balance 
cS Sheet for each client. 
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* Takes considerably less than half the 
time previously taken by senior staff. 


se Please tear out this complete page, 
fill in your name and address and 
send to R. P. Robson, F.C.A. 
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Please send me full details of the Logabax S.S. 200. 


OGABAX 











NAME 
FIRM Now Marketed in the U.K. by:— 

PHILIPS ELECTROLOGICA LIMITED, 
ADDRESS 





21 Buckingham Palace Road, London, $.W.1. 
Telephone: 01-828 8142 


Also at Birmingham, Leeds, Glasgow & Dublin 
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A 


of 
Gratitude 











A legacy for the Methodist 
Homes for the Aged is a means many 
generous people adopt in expressing grati- 
tude for their own home and for serenity 
and peace-of-mind in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
and a home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to embark on the capital 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. 


We thankfully acknowledge this valuable 
assistance and ask you please to remember 
the Methodist Homes for the Aged when 
advising your clients. 


Methodist 
Homes for the Aged 





General Secretary: Rev. R. J. Connell, B.A., B.D. 
1 Central Buildings, Westminster, London SW1 
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KLEINWORT BENSON 
Merchant Bankers 
established 1792 


Come into 
the jet age 
with us 





Aircraft leasing is one of the new ideas which Klein- 
wort Benson has pioneered—just one idea for the 
most effective use of resources, which happened to 
hit the headlines. The plain fact is that nowhere else 
can all the financial needs of a particular business be 
more exactly assessed and more effectively met than 
in a merchant bank. } 
From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 


are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 
Aldermanbury House, London EC2 


St. Albans House, Goldsmith Street, London EC2 ` 


Abbey House, Leopold Street, Sheffield Sr 2GY 
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HALIFAX 


BUILDING SOCIETY 


Extracts from the Statement by the President Mr. |. A. D. Maclean 
presented at the 115th Annual General Meeting on the 20th May 1968 


In the year ending January 31st, 1968, the Society’s assets increased by the record figure of £222,475,343 to 
£1,295,679,498. This was an increase of 20.7% compared with 15.7% in the previous year. Gross receipts from investing 
shareholders and depositors were £385,473,035 while withdrawals were £202,441,779. The resultant net investment 
inflow was an all-time record of £183,031,256. The Society advanced on mortgage £283,233,401. The number of new 
advances made was 92,606. Reserves at 31st January, 1968, represented 3.35% of total assets. 


At 31st January, 1968 liquid funds were 18.7% compared with 18% at 31st January, 1967. 


At the end of the year the amount of advances offered but not yet taken up was £75,579,195. This figure illustrates 
clearly the wisdom of having a good supply of liquid funds. It is this alone which enables a society to maintain a 
reasonable continuity of lending in difficult times, a policy for which the Halifax has Jong been a strong advocate. In 
recent months we have been faced with an apparently inexhaustible demand for mortgages at a time when the net 
inflow of funds has decreased. The high liquidity at the year end is in process of being reduced and it is for this reason 


that we have been able so far to maintain the quotas which have been based on an anticipated total lending during the 
year of about £300 million. 


in the first quarter of this year we have lent £81,870,000, the largest sum ever lent by the Halifax in one quarter, while 
the amount of advances offered but not taken up has now increased to over £85 million. This record lending and the 
smaller inflow of funds experienced so far this year could lead to a reduction in liquidity to a point lower than the 


directors would be prepared to accept. These facts bring me logically to the question of interest rates which has been 
so much in prominence in recent weeks. 


it was only to be expected that devaluation and the 8% Bank Rate would affect the Society. At first, the impact was 
comparatively slight. Since the end of the year the situation has worsened and the net receipts in the first quarter of 
1968 dropped to £26 million compared with £42 million in the first quarter of 1967. This was caused mainly by an 
increase in the withdrawals since gross receipts were maintained at a satisfactory high level, but there was mounting 


evidence, particularly after the Budget, that the rate being offered to investors was falling behind other forms of 
competition. 


It is naturally the wish of building societies that ample funds should continue to be available for home-ownership. 
Indeed it has been estimated that if the momentum in the private sector is to be maintained building societies will 
need to lend slightly more than the record amount which was lent last year. 


So the Board fully supported the recommendation of the Building Societies Association that the rate should be 
increased. From the 1st May, therefore, the rate on Subscription Shares and Paid-up Shares Class 1 became 5%, on 
Paid-up Shares Class 2 445% and on Deposits 41%. 


The mortgage rate to new borrowers was increased to 73 % from 1st May, 1968, and a similar increase will apply to 
existing borrowers from 1st October next. The resultant margin will, during the current year, produce a smaller, 
surplus than the previous margin allowed. This is because the mortgage rate to existing borrowers is being increased 
five months after the increase in investors’ rates. If, as is expected, the composite rate of tax is increased, the surplus 
will be further reduced by some £300,000 for every penny increase. In a full year, and on the assumption that there 


is no more than a modest increase in the composite rate, the new rate structure will allow a margin equivalent to the 
previous one. 


In this context | would like to stress once again that building societies do not make a profit in the ordinary commercial 
sense. Their traditional role is to marry the savings and investments of the public to the demand for home-ownership. 
The difference, therefore, between the rate paid to investors and the rate paid to borrowers need only be enough to 
cover management expenses (which in the case of the Halifax have incidentally been reduced this year from 10/11 per 


cent of mean assets to 10/8 per cent) to pay income tax and corporation tax (and as you know the latter has been 
increased to 424%) and to place an adequate amount to reserves. 
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What is a Child’s Income? 


HE income tax child allowance is reduced if the child ‘is. 

entitled in his own right to an income’ exceeding a certain 
figure (Income Tax Act 1952, section 212 (4)). What is meant here 
by ‘income’? Last week in Mapp v. Oram the Court of Appeal held 
by a majority of two to one that it was not confined to income 
chargeable to United Kingdom income tax. Accordingly, if the 
child has the enterprise to go abroad to take a vacation job and 
spend all his earnings abroad, bringing nothing home, he never- 
theless has an income in his own right within the meaning of the 
subsection. 

In 1965-66 Mr Oram’s son was an undergraduate studying 
modern languages at St Andrew’s University. The son’s tutor 
advised and encouraged him to reside in France and take a teaching 
post at a lycée to perfect his knowledge of French. The son held 
such a post from October 1964 to June 1965 (the French academic 
year) and in October 1965 he returned to residence at 
St Andrews. 

During 1965-66 he earned the French equivalent of £150 for 
two and a half months’ work, but he had to spend it all on board 
and lodging and on travelling to and from work, so none of it was 
remitted to the United Kingdom. The inspector resisted Mr 
Oram’s claim for child allowance for 1965—66, relying on section 
212 (4) and arguing that ‘income’ there included income not 
chargeable to tax. 

Perhaps the most remarkable feature of the case is that the 
Revenue, having argued that the {150 was income, then refusee 
to reduce it by any of the expenses incurred. The argument herd 
was that if the income had been assessable under Schedule E, then 
the rules of Schedule E would have prohibited the deduction of 
the cost of board and the expense of travelling to and from work. 
The General Commissioners allowed the taxpayer’s appeal, 
their decision being confirmed by Uncorp-THomas, J. 
(46 A.T.C. 231). 

The Revenue then appealed to the Court of Appeal who allowed 
the appeal on the main point, i.e. that ‘income’ in section 212 (4) 
was not confined to income chargeable to United Kingdom tax. 
This was by a majority decision; so the taxpayer had all the General 
Commissioners and two judges in his favour, with only two judges 
against him. 

But the Court of Appeal held that the Inland Revenue could not 
go on to apply the restrictive Schedule E expenses rules, thus over- 
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ruling part of the decision of BucxLey, J., in 
Prince v. Phillips (uo A.T.C. 53). It followed, 
in the Court’s view, that the cost of the journey to 
and from France was allowable. It is not clear what 
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view the Court formed of the expenses in France; 
apparently they were regarded as not allowable. The 
Revenue’s application for leave to appeal to the House 
of Lords on the Schedule E expenses point was refused. 





The Finance Bill 
in Committee 


|T was not until its sixth sitting that Standing Com- 
mittee A reached Part II of the Finance Bill which 
deals with direct taxation, i.e. income tax, corporation 
tax and capital gains tax. This was on Monday of last 
week; then on Friday last the Government announced 
its intention of moving a guillotine motion on the Bill 
on ‘Tuesday. 

For the Opposition, Mr HEATH complained that, not 
content with pushing the Bill upstairs where only few 
people could discuss it, the CHANCELLOR was seeking 
to curtail debate still further. It was a controversial 
Bill, imposing an extra {900 million of taxation. The 
only previous example of a Finance Bill being guillo- 
tined was in 1931. 

The Government was also in trouble with some of its 
own supporters for allocating only one day for the 
second reading of the Prices and Incomes Bill, and that 
on the day when the Finance Bill guillotine motion 
was to be moved. For the guillotine motion itself two 
hours was allocated, and a member observed that this 
was guillotining the guillotine motion. 

Clause rr of the Finance Bill imposes income tax 
for 1968-69 at the standard rate of 8s 3d, surtax rates 
being left over for the time being. For the Opposition, 
Mr MacLrop moved a reduction to 8s. He said that 
with the possible exception of Sweden, personal direct 
taxation in the United Kingdom was the highest in the 
world. He put the cost of this concession at the sur- 
prisingly small figure of {60 million. The Liberal 
member on the Committee, Mr RICHARD WAINWRIGHT, 
F.C.A., proposed that the standard rate be reduced to 
7s 84d, which after earned income relief would produce 
a net rate of 6s in the £. 

Mr JOHN DIAMOND, F.C.A., the Chief Secretary, gave 
figures tending to rebut the argument about heavy 
personal taxation. He said that a man with a wife and 


two children and an income of {5,000 a year, all 
earned, had a marginal rate of tax in the United 
Kingdom of 36-7 per cent. In France, admittedly, the 
marginal rate (taking January 1st, 1968) was only 21-6 
per cent and in the United States 26 per cent. On the 
other hand, in other countries the rate was either broadly 
the same or greater: Germany 36-4 per cent; Canada 
36°8 per cent; South Africa 44-9 per cent; Holland 
54'2 per cent; Australia 56-4 per cent; Sweden 
57'ı per cent and New Zealand 60 per cent. 

He went on to argue that the rapid rise in stock 
exchange values since the Budget was due to the relief 
felt that direct taxation rates were not increased. It 
was then said that this was not the reason at all, but 
rather the prospect of inflation, the flight from money, 
and the increasing distortion caused by corporation 
tax. 

Clause 13 increases corporation tax from 40 per cent 
to 424 per cent as from April 1st, 1967. An attempt to 
cancel the increase was unsuccessful. 

The Opposition moved that the notorious clause 
14 (3) be deleted. This is the sub-clause which claws 
back the increase in family allowances by increasing 
the recipient’s income tax by a corresponding amount 
and which was the subject of a leading article in The 
Accountant of May r1th!. Mr MICHAEL SHAW, F.C.A., 
for the Opposition, quoted extensively from this 
article in his speech supporting the amendment. He 
went on to say that clause 14 (3) was the worst possible 
way of setting about a simplification of the tax system, 
and observed that the Opposition felt that the sub-clause 
was thoroughly undesirable and had all the evidence 
of a very hasty piece of legislation. 

The MINISTER OF STATE resisted the amendment on 
the ground that it would wreck a scheme which 
promoted the principle of selectivity. The amendment 
would cost £57 million and make the family allowances 
universal again. He said that no standard rate taxpayer 
would be worse off by claiming family allowance. Only 
those who had incomes of around {£10,000 or more 


1 In the leading article, on page 610, it was stated that the 
increase in family allowance in 1968-69 would aggregate to £18. 
This is incorrect; the figure is, in fact, £22 zs, on which the 
standard rate taxpayer, obtaining full earned income relief, would 
pay an additional £7 2s tax. Tax on the £36 under clause 14 (3) 
at 8s 3d equals the net benefit of £15. The figures given later in 
the article need no amendment. 


THE 
May 25th, 1968 


would be worse off by taking the allowance. The 
MINISTER admitted that the sub-clause would bring 
another 300,000 people into the income tax field, with 
all that that implied by way of making returns, receiving 
notices of assessment, and so on. 

Mr FLETCHER-COOKE moved an amendment to 
clause 14 designed to temper the effect of sub-clause 
(3) on persons who had given an option notice under 
Part II of the Housing Subsidies Act 1967, i.e. who 
had entered into the much publicized option mortgage 
scheme. He quoted from the Government explanatory 
booklet which claims ‘Read this booklet. You may gain 
by it.’ The booklet says: 

‘... If you qualify for tax relief on your interest at only 

6s or 4s in the £ or get no relief at all, you will normally 

be better off with an option mortgage and a Government 

subsidy’. 
Mr FLercHer-Cooxe pointed out that the option had 
to be exercised one way or another by the end of 1967 
and was irrevocable. Many people who had opted 
away from claiming tax relief now found that, under 
clause 14 (3), they were going to be worse off. He 
mentioned one actual case where a man with an income 
of some {1,400 a year was Ios a week worse off through 
exercising the option to abandon tax relief, instead of 
the 15s a week saving he had envisaged — a total swing 
against him of 25s a week. However, the motion received 
no sympathy from the Government and it was defeated. 

Bad though clause 14 (3) may be, it pales into insigni- 
ficance beside the iniquitous clause 15 which aggregates 
with the income of a parent the investment incomes 
of all his infant children. This clause was criticized in 
leading articles in The Accountant of April 20th and 
May 4th, but practically every day new anomalies in it 
are discovered. Discussion of clause 15 in Committee 
began about midday on May 15th and went on until 
after midnight, when it was adjourned to May 2oth. 

Mr MacLeop moved an amendment to add to earned 
income other species of income which should be 
exempt from the clause. The exempt categories would 
then be: 


(a) earned income; 


(b) income arising from compensation in respect of 
the death of or injury to a parent or parents; 


(c) income arising from compensation for bodily 
injury to or deformity of the infant; 


(d) income received under any order of a Court of 
competent jurisdiction made in connection with 
proceedings for divorce or judicial separation or 
other matrimonial cause or action; 


(e) income arising under any settlement made by a 
relative, that is to say grandparent or remote 
forebear, brother or sister, uncle or aunt. 
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In moving the amendment Mr Mac) son pointed out 
the well-known fact that it was the almost invariable 
practice of divorce courts to order a father to pay 
maintenance to the children as well as to the wife, 
precisely in order to obtain the benefit of each child’s 
personal allowances which otherwise would go to 
waste. 


Clause 15 would upset all these orders; moreover it 
was not rich families that were involved, they were for 
the most part people who already had difficulty in 
making ends meet. The prospects of remarriage of a 
divorced woman whose children were receiving income 
under Court orders would be reduced, for the second 
husband would have to pay tax on the children’s 
income. 


Mr FLETCHER-COOKE, following, said that the only 
parallel in the taxation systems of the world was the 
taxation of the Hindu undivided family — ‘a system of 
taxation of a primitive nature harking back many 
thousands of years and one which is unlikely, I should 
have thought, to appeal to a progressive Government’. 


He said that the exclusion of earned income from 
clause 15 would cast great doubt on the sincerity of 
the Government thesis that the family was the spending 
unit and therefore should be the taxation unit. The 
exclusion of earned income lay not in logic but in 
political expediency. He recalled the opposition of the 
Labour movement in the thirties to what was then called 
the ‘household means test’, and when they had then 
preached the gospel that to treat the family as a spend- 
ing unit was to break up families. 


Another speaker made the point that if a family was a 
spending unit, so was a household. Why should not a 
child’s income be aggregated with that of his guardian? 
Why should the clause apply only to infants? The 
CHIEF SECRETARY made a feeble attempt to justify the 
exclusion of earned income by saying that when the 
child took a job he thereby in some way ceased to be 
part of the spending unit. Another member asked why, 
in that case, a married woman who took a job was still 
treated as part of the family unit. 


One concession was, however, wrung out of the 
Government. It was that income from compensation 
given to a child in respect of the child’s own injury or 
deformity — as in thalidomide cases — should be ex- 
cluded from aggregation. At the same time, the CHIEF 
SECRETARY refused to accept the Opposition’s drafting, 
saying he would prefer to introduce his own amend- 
ment. This concession would appear to proceed from 
emotion rather than from logic. If compensation money 
is given to a child in respect of the death of one of its 
parents, there seems to be little reason for treating the 
income from such money as income of the other parent. 


The Committee stage was continuing this week. 
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Affairs 






Municipal Treasurers’ New President 


SR HARRY PAGE, M.A.(ADMIN.),  F.I.M.T.A., 
City Treasurer of Manchester, was installed as 
President of The Institute of Municipal Treasurers 


and Accountants for 1968- 
Do at last week’s annual 
conference of the Institute 
reported on other pages of 
this issue. 

Fifty-seven years of age, 
Sir Harry was born at 
Sale, Cheshire, and edu- 
cated at Sale High School 
and Manchester Grammar 
School. He commenced his 
career in local government 
as a junior clerk with 
Manchester Corporation in 
1927 and later had a dis- 
tinguished academic career obtaining the Bachelor of 
Arts degree in Administration of Manchester University 
in 1932, the Warburton Scholarship and the Thomas 
Coglan Horsfall Prize in 1933, and the Master of 
Arts degree in Administration in 1934 for a thesis 





on “Co-ordination on planning in the local authority’ 


which anticipated by many years the Maud Committee 
recommendations. In 1933 he also won the Haldane 
Medal and Prize and a year later the Spelman Research 
Fund Committee Prize awarded by the then Institute 
of Public Administration. 

In 1941 he became chief technical assistant of 
Manchester Corporation and in 1946 was appointed 
Assistant City Treasurer. He became Deputy City 
‘Treasurer in 1952 and City Treasurer five years later. 

Admitted to membership of the Institute in 1938, 
Sir Harry was elected to the Council of the Institute 
in 1960. He was appointed Vice-Chairman of its 
Research and Publications Committee in 1961 and 
Chairman in 1963. He is also one of the Institute’s 
representatives on the Joint Steering Committee 
concerned with the proposals for the integration of the 
accountancy profession. = 
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In addition to his connections with a wide range of 
public bodies as Manchester’s City Treasurer, Sir 
Harry serves as a private individual on many others, 
being a member of the Manchester Museum, a trustee 
of the Youth and Community Trust, a trustee of the 
Halsworth Fellowship Committee of Manchester 
University, a patron of the Manchester and Salford 
Trustee Savings Bank, and a special lecturer in munici- 
pal finance at Manchester University. He is also a 
member of the Senior Common Room of Hulme Hall, 
Manchester University. 

Sir Harry is the first knight to serve as President of 
the Institute — he was awarded his knighthood for 
public service in January this year. Although three 
previous Presidents — Sir James Lythgoe, C.B.E., 
F.LM.T.A., Sir Herbert Pollard, C.B.E., F.C.A., F.I.M.T.A., 
and Sir John Imrie, C.B.E., M.A., C.A., F.LM.T.A. — 
were so honoured, the accolade was not conferred 
upon them until they had completed their term of 
office. 

The new President, in his leisure activities, 1s a keen 
collector of Victoriana. Anything connected with that 
era attracts his attention, whether it be scrapbooks, 
albums, valentines, Christmas cards or small bronzes. 
It is also interesting to note that Lady Page is an As- 
sociate of the Chartered Institute of Secretaries and 
that one of their sons is completing his chartered 
accountant examinations. 

The Institute’s new Vice-President is Mr W. S. 
Hardacre, F.C.A., F.1.M.T.A.. County Treasurer of 
Berkshire. 


Prices and Incomes Bill 


UBLICATION of the Government’s Bill on 

Prices and Incomes has added little to what was 
either already known or in some cases feared. The 
Bill’s main objects are, of course, to extend and supple- 
ment the provisions of the Prices and Incomes Acts 
of 1966 and 1967. In particular, it provides powers 
to limit company distributions and rent increases. 

Accordingly, Part I of the Bill merely continues in 
force existing legislation to require notification of 
proposed increases in prices and charges, as well as of 
awards and settlements relating to employment. The 
same part of the Bill also extends the duration of 
standstills which may be imposed on prices and on pay 
awards. It includes, however, new powers to require 
reductions in prices and charges on the recommenda- 
tion of the National Board for Prices and Incomes, as 
well as to delay making orders implementing proposals 
by wage councils. 

Part II of the Bill enables the Treasury, either by 
order or by direction, to require specified companies 
to seek consent to the declaration of dividends in 
excess of those paid in the previous year. Part III 
restricts increases in rents under regulated tenancies 
and also prevents local authorities from increasing 
rents without the Minister’s approval. It also enables 
the Minister to require the reduction of rents in 
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certain cases where they were increased before enact- 
ment of the Bill. 

The controversy which has surrounded these 
proposals and not least the hostility of organized 
labour and its Parliamentary representatives to pro- 
posals in the field of wages, make any judgement of the 
future effectiveness of such legislation somewhat 
hazardous. In any event its effectiveness depends 
not so much on the fact that the public is required to 
conform under penalty, as on the readiness of the 
public to accept the necessity for it. Rightly or wrongly, 
there is no evidence at the moment that the electorate 
recognizes the need for restraint. 


Accountancy a Liberal Profession 


A judgment of the High Court at 
Madras, brought to our attention, contains some 
interesting judicial observations about the nature of 
the profession of accountancy. The case (Fraser & 
Ross v. Sambasiva Iyer, Writ Petition No. 222 of 
1966) arose on a petition by Messrs Fraser & Ross, 
Chartered Accountants, of Madras, concerning a 
claim by an ex-employee of the firm. The question 
which arose was whether the firm was an ‘industry’ 
within section 2 (j) of the Indian Industrial Disputes 
Act. 

The Court reviewed the case law on the meaning of 
the word ‘industry’, and noted that cases which estab- 
lish that persons carrying on the profession of law, as 
a learned profession, are not within the term. The ex- 
employee sought to distinguish those cases on the 
ground that accountancy was not a learned profession 
but was nearer to a commercial undertaking, and was, 
therefore, an ‘industry’ within the meaning of the Act. 

Finding for the firm, the judgment quotes extracts 
from The Accountant in Public Practice, by K. L. Milne, 
and from Halsbury’s Laws of England, 3rd edition, 
volume 6, paras 748, 749 and 751. Rejecting a sub- 
mission on behalf of the ex-employee, the judgment 
said: 


‘,.» This is clearly to misconceive the quality of the 
services rendered by those following the estimable and 
intellectual profession of chartered accountancy. The 
pursuit of the profession not merely involves a high 
code of ethics and very considerable responsibility, but 
it also involves essentially value-decisions and judgements, 
which cannot possibly be derived from clerical assistance, 
or the performance of routine or arithmetical duties by 
subordinate staff. Indeed, we have taken the trouble, 
during the arguments, to obtain and scrutinize the several 
papers for the several subjects for the examinations which 
culminate in entry into the restricted group of qualified 
chartered accountants who are members of the Institute. 
We are fully satisfied that they involve very high intel- 
lectual standards, comparable to.the qualifications for 
the legal profession, and that there is very little to dis- 
tinguish the two professions in that sense’. 
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Charting the Economy 


Pa discussion of the state of the economy 
would be greatly facilitated if the participants were 
as well-informed on the facts as they are prejudiced 
in their opinions. For any seekers after truth, Mrs 
Barbara Marlow’s new booklet published this week 
entitled Charting the British Economy (Longmans, price 
175 6d net) provides a welter of economic statistics in 
graphical form. Each of the charts is supplemented by 
discussion of the source material upon which the chart 
is based, and for those who are interested in the 
correct use of published official statistics, these sum- 
maries are helpful. 

A prologue to the book reviews the use and abuse 
of economic statistics which, fairly enough, is some- 
what critical of the basis of the National Plan’s 
estimate of the ‘manpower gap’. In a discussion of the 
dangers of making forecasts of future demand, the 
author refers to a paper written some years ago on 
forecasting electricity demands. The authors of that 
paper demonstrated that eleven alternative curves 
could be fitted to the data relating to electricity sales 
during the preceding forty years. The result of pro- 
jecting these curves provided a wide variety of fore- 
cast demands, ranging from a trebling of maximum 
day demand in about a decade, to only a doubling of 
demand in this period, according to which curve was 
chosen. 

The dangers inherent in the recent enthusiasm for 
international comparisons of national economic growth 
rates are also discussed. The author points out that 
some comparisons ignore the fundamental difference 
between the stages of economic development in 
countries as different as Japan and the U.K. The 
second consideration is the fact that the pace of growth 
and change in any economy tends to vary and short- 
term comparisons can yield quite different results 
from those based on longer periods. 


Computing Underlying Tax 


OUBLE tax treaties frequently provide for relief 

for what is generally known as ‘underlying tax’ 
in relation to a dividend received from an overseas 
company. The underlying tax is the tax paid by the 
paying company on its own profits, distinct from any 
tax specifically related to the dividend itself. Paragraph 
9 of Schedule 16 to the Income Tax Act 1952 directs 
that the tax to be taken into account for this purpose 
‘shall be that borne by the body corporate paying the 
dividend upon the relevant profits in so far as it is 
properly attributable to the proportion of the relevant 
profits which is represented by the dividends’. 

The meaning of these vague words has been the 
subject of litigation in Bowater Paper Corporation v. 
Murgatroyd (Inspector of Taxes). The company 
received dividends from its subsidiary Canadian 
company, the Bowater Corporation of North America. 
This in turn. received from its own subsidiaries, 
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dividends paid out of profits which had borne tax in 
Canada and the United States. Accelerated deprecia- 
tion was allowed on new plant in America for the 
purpose of tax, but it was not considered commercially 
prudent to depreciate the assets as quickly in the 
accounts. As a result, the profits shown in the accounts 
were substantially higher than the profits on which tax 
had been assessed. 

The company contended that the relevant profits 
were the profits as computed for the purposes of 
foreign tax. The Revenue argued that they were the 
profits as shown in the accounts. The company’s 
basis gave an average rate of attributable overseas tax 
for the four years, 1958-59 to 1961-62, of 49-2 per 
cent; that of the Revenue gave 33:9 per cent. It was 
agreed that in calculating the rate of tax, the tax 
charged was the numerator and the relevant profits 
the denominator. The Special Commissioners held 
in favour of the Crown. Their decision was upheld 
by Mr Justice Cross in the High Court. 

The Court of Appeal last week affirmed the judg- 
ment of Mr Justice Cross, but gave the company leave 
to appeal to the House of Lords. Lord Justice 
Danckwerts said that the Legislature had not expressed 
its intention very clearly. The case was of considerable 
importance, involving a difference in tax of £841,141. 
There was a certain appeal in the company’s contention 
that one should take the basis on which the com- 
putation was made — taking like with like. However, on 
the whole this did not fit in with the wording of para- 
graph o 

His lordship relied on sub-paragraph (c) which 
directs that if the dividend is paid neither for a specified 
period nor out of specified profits, the profits of the 
last period for which accounts of the body corporate 
were made up which ended before the dividend became 
payable are the ‘relevant profits’. This reference to 
profits shown by accounts indicated that it was the 
accounting profit and not the taxable profit. 


Management Accounting on TV 


i HARDY Heating Company’ is the title of a tele- 

vision programme aimed particularly at account- 
ancy students to be broadcast next year. In a series of 
ten half-hour programmes commencing on Sunday 
morning, January 12th, on B.B.C.-1, viewers can follow 
the progress of a small company and see some of the 
problems with which it is faced. The subjects to be 
covered are: 


The central role of the accountant in a small company. 
The function of the balance sheet. ` 
Preparation of the profit and loss account. 
Significant ratios for the smaller company. 

Costing techniques and which to use. 

Planning and control — the master budget. 
Budgetary control and its advantages. 

Estimating costs and revenue for a new product. 
Finding money for short- and long-term needs. 
Planning and control of capital expenditure.. 
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To provide an authentic ring, a company called Hardy 
Heating Company has been created. It was started as a 
partnership ten years ago and is now a limited company 
producing domestic electrical equipment. It has an 
annual turnover of £350,000 and a steady rate of 
growth — approximately 7-10 per cent per annum. 
There are 200 employees and the sales are 75 per cent 
to the home market and 25 per cent export. 

A pilot programme for the series was shown recently 
to a group of directors, accountants, lecturers and 
representatives of The Accountant who were enthusias- 
tic about the format of the programme. It was felt that 
the series could be of considerable help not only to 
students but to those engaged in small businesses. 

A book of case study material about Hardy Heating 
Company will be published by B.B.C. Publications. 
‘There will also be a radio series on ‘Applied Economics’ 
starting on Thursday, January 16th (B.B.C. Radio 3). 


No Tax Advantage for Wife 


T notorious section 28 of the Finance Act 1960 
continues to give rise to litigation. Last week the 
Court of Appeal allowed the appeals of the taxpayers 
against directions under the section, affirmed in the 
High Court by Cross, J. (The Accountant, February 
17th). Lord Justice Salmon said that in the drafting of 
section 28 the position of a married woman living with 
her husband had been completely overlooked, and the 
Court could do nothing. 

In Hague v. CIR, husband and wife were share- 
holders in Hagues Textiles Ltd which received 
£112,976 compensation in respect of the disposal of 
two of its mills and became liable to levies of £58,986. 
Some of the shareholders were in favour of liquidating 
the company, whereupon something like {1 million 
would have been realized. However, the majority of 
the directors wished to rationalize and continue. It was 
decided to pay out £284,235 to the shareholders as on 
a reduction of capital, this sum being equal to the 
amount of the issued capital. 

A bonus issue was made consisting of {60,000 
capital reserve and £129,490 undivided profits making 
£189,490 in all. Then {284,235 was paid out. The 
taxpayers did not dispute that tax considerations were 
borne in mind in choosing this method of taking the 
money out. Mr Hague received {£24,002 and his wife 
£7,500. o. 

The Special Commissioners were not satisfied that 
one of the main objects was not the obtaining of a 
tax advantage. This was held to be a finding of fact, 
and neither the High Court nor the Court of Appeal 
would interfere with it. The Special Commissioners 
also held that so much of the money paid out as did 
not exceed the capitalized £189,490 did not represent 
a return of sums paid by subscribers on the issue of 
shares. 

The method of calculation of the correct adjustment 
was not in issue and the Special Commissioners con- 
firmed the section 28 notice in respect of Mr Hague. 
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computer to deal with any selected cell by quoting 
two numbers. The first is always the vertical reference 
(designating the rows) and the second is the horizontal 
reference (designating the columns). Thus [5, 8] would 
select the cell shown, as in Diagram 1. 


Columns — equivalent to crediting accounts 


1 2 3 4 5 6 7{8 [9 10 ete. 
GE) 
= il 
5 2 
oO 
S 3 
24 
3 5 100 
3 SN 
eg o 
C 
2 7 
S 
= 8 
D 9 
| 
a 10 
> etc. 
D 


Diagram 1: A Simple Matrix 


The normal accounting practice is to show debits 
on the left and credits on the right, so that debits 
‘precede’ credits when reference is made to a posting. 
If we make the vertical reference equivalent to a debit 
and the horizontal reference equivalent to a credit 
we can feed the computer with data so that the mathe- 
matical and accounting techniques are compatible. 
This is the opposite way round from the coding 
suggested in Mr Wayne Corcoran’s article referred to 
earlier. 

Input of the numbers 5 8 100 implies mathematically 
that cell [5,8] must be increased by 100. In accounting 
terms it implies that the account coded 5 is to be 
debited with {roo, while that coded 8 is to be credited 
with this amount. 

In ordinary accounting the double-entry principle 
implies that the same amount is entered in two accounts 
on opposite sides. Wiih matrix accounting the amount 
appears once only. The row or line reference shows 
the account which is debited, and the column reference 
that which is credited. 

A further practical requirement of matrix accounting 
is that in the case of accounts having two qualities, 
two codes are needed. Rent is an expense and can be 
dealt with under one code as long as it all relates to the 
period in which it is paid. When adjustments such as 
payments in advance have to be made a separate code 
must be provided since this part of the rent becomes 
an asset. 


Description of program approach 


In writing the program an attempt has been made to 
work in a way that is compatible with accounting pro- 
cedure. Sections of the program are redundant if they 
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are regarded from the point of view of the essential 
mathematical requirements or those of efficient pro- 
gramming. An example is afforded by the trial balance. 
Agreement of the totals of this is a relevant check where 
each item is supposed to have been entered twice, as in 
normal accounting. With a matrix, however, each item 
is entered only once so its use as a check on postings 
seems to be unnecessary. In fact it is useful for checking 
the program itself. If the totals do not agree there must 
be a mistake in the system. The program compares 
the totals and prints ‘error in totals’ if this occurs. ‘The 
easiest way of finding such mistakes is to compare the 
computer print-out of balances with accounts prepared 
in the conventional way. 

- Space limitations preclude a full detailed account of 
the program, which would in any case be intelligible 
only to readers familiar with the program language 
used. The basis of most of the calculations is the ‘for’ 
statement. This instructs the computer to start at a 
specified part of the matrix and perform some opera- 
tion repetitively for a designated series of cells until 
another part of the matrix is reached. 

For example, we can instruct the computer to start 
at line 2 and add together all the cells in that line from 
column 2 to column N, storing the result in a stated 
cell. The instructions may require the computer then 
to go to lines 3, 4, etc., up to line N and do the same 
thing. 

A shortened version of the program is shown in the 
flow diagram (Diagram 2). Item CC illustrates the point 
just made (Diagram 3). 

Storage is conserved by reading in the entries and 
dealing with them one at a time. Looping enables a 
set of accounts in the store to be up-dated and the effect 
on the final accounts to be rapidly printed. In fact the 
effect on the overall picture of new entries can be 
assessed so rapidly that we have a close approach to 
instantaneous final accounts. 

For convenience of reference the program has been 
divided into numbered sections which are now dealt 
with in order. The computer input is shown in 
Diagram 4. 


Program: Section 1 


Section 1 of the program is concerned with preparing 
the computer to handle the data tapes. First, we must 
know how many accounts are involved and space must 
be held available in the store. This, which is called the 
‘order’ of the matrix, is the first number to be read in. 
If it is 40 then a matrix 40 rows deep and 40 columns 
across will be reserved. 

Since, however, entries between certain groups of 
cells may be impossible or unlikely from an accounting 
point of view, some of the cells will not be used and will 
be wasted. This problem can be overcome to an extent, 
but no attempt has been made to do this in the present 
program, apart from relegating the personal accounts 
to a subsidiary matrix. | , 

Storage is additionally required for certain key figures 
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and the results of calculations which may be incon- 
venient to store in the matrix. 

At this stage we also read in an indication of whether 
there are any opening balances, a number designating 
the accounting period involved, and a code system 
showing the starting numbers of the codes for the 
different types of accounts, each of which is treated 
similarly for calculation purposes. 

The final process is to clear the whole of the matrix 
for the reception of data. This is necessary since new 
data are added to those already in the cell and only the 
total is retained. 


Program: Section 2 


In section 2 the entries for the period being considered 
are ‘posted’. Two alternatives are offered: we can read 
in a series of balances for an established set of accounts 
and up-date these with the new transactions. T'he matrix 


“FOR” i :=1 “STEP” 1 “UNTIL” N "DO” 
"FOR” J AT BIER"? 4 UNTIL’ N “DO” 
SD. J] :=0; 
“COMMENT” CLEARS ALL BALANCES; 


“IF A=1 “THEN” “GO TO” AA “ELSE” “GO TO” BB; 


AA: “FOR” l:=2 “STEP” 1 “UNTIL” N “DO” 
“READ” X[I, 1]; 
“COMMENT” READS DEBIT BALANCES; 
“FOR” J:=2 “STEP” 1 “UNTIL” N “DO” 
“READ” SI. J]; 
“COMMENT” READS CREDIT BALANCES; 
“GO TO” BB; 
BB: “READ” D, C, Y; 
"IF’ D=0 “THEN” “GO TO” CC; 
X[D, C]:=X[D, C]+Y; 
“GO TO” BB; 
“COMMENT” POSTS TRANSACTIONS: 
“GO TO” CC; 
CC: 


“FOR” 1:=2 “STEP” 1 “UNTIL” N "DO" 
“FOR” J:=2 “STEP” 1 “UNTIL” N “DO” 

“BEGIN” X[I, 1]:=X[l, 1]+X[I, J]; “END”; 

“COMMENT” ADDS DEBITS; 


“FOR” J:=2 “STEP” 1 “UNTIL” N “DO” 
“FOR” F:=2 “STEP” 1 “UNTIL” N “DO” 
“BEGIN” X[1, J1:=X[1, J]+X[L J]; “END”; 

“COMMENT” ADDS CREDITS; 


DD: “FOR” |:=2 “STEP” 1 “UNTIL” N “DO” 
“BEGIN” “IF” X[I,1 J>X[1,1] “THEN” “GO TO” XX “ELSE” 
“IF” XE, 1] <X[t, |] “THEN” “GO TO” YY “ELSE” 
“IE” XIL 1J=X[1, 1] “THEN” “GO TO” Zë: 


XX: Xf, 1]:=X[, 11—X[1, I]; 
X[1, D: “GO TO” FIN; 
YY: XD. I]:=X[1, IA, 1]; 
X[I, 1]:=0; “GO TO” FIN; 
Zz: vn. Die:  X[,1]:=0; “GO TO” FIN; 


FIN: “END”; 
“COMMENT” GIVES TRIAL BALANCE DATA; 


Diagram 3: Part of the Program 
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stores these balances in the first column (debits) and 
the first row (credits). These balances are automatically 
up-dated when the last item from the current posting 
run has been read in. 

Alternatively, we can start from scratch, building up 
balances entirely from current data. In either case each 
current transaction 1s added to the appropriate cell in 
the matrix, the total of postings to that cell replacing 
what was there previously. 

The next stage is to add to the original balances, if 


FIRST TEST DATA 


N 43 INDICATES THE ORDER OF THE MATRIX 
A O SHOWS THERE ARE NO OPENING BALANCES 
Z 1 INDICATES THE ACCOUNTING PERIOD 
R 20 R, S AND T SHOW THE BEGINNINGS OF THE 
S 30 VARIOUS ACCOUNT CODES 
T 40 
D C Y READING IN THE DEBIT AND CREDIT 
ENTRIES 
5 2 1000 
4 5 50 
8 5 200 
40 5 300 
40 13 400 
31 5 150 
4 42 160 
5 4 150 
5 4 120 
7 42 320 
4 42 140 
30 4 40 
32 7 20 
0 0 0 INDICATES END OF POSTING RUN 
Y 310 READS IN CLOSING STOCK 
D C Y READING IN THE ADJUSTMENTS 
33 17 10 
21 31 100 
32 16 15 
30 20 5 
0 0 Q INDICATES END OF ADJUSTMENTS 
F 1 INDICATES THERE IS A NEW SET OF POSTINGS 
Z 2 INDICATES THE ACCOUNTING PERIOD OF THIS 
NEW SET 
D C Y BEGINNING OF NEW POSTING RUN 
40 4 100 THE EFFECTS OF WHICH ARE NOT SHOWN 
7 42 900 IN THE SPECIMEN PRINT-OUT 


NOTE: ONLY THE FIGURES FORM PART OF THE ACTUAL 
INPUT TAPE THE REST HAS BEEN ADDED FOR THE 
SAKE OF EXPLANATION 


Diagram 4: Computer Input 
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TRIAL BALANCE AT END OF PERIOD 1 any, the other items appearing in the same rows and 
4 40 columns respectively. This results in the total debits 
5 570 and total credits for each account. These are compared 
7 300 for each account, the smaller being taken from the 
g 200 larger and the difference or ‘balance’ replacing the 
an o 40 previous balance in the first row or column. It is also 
, oi 450 arranged that if a debit balance is appropriate, the 
corresponding credit cell is zero, and vice versa. 
Ss Si The specimen section of the program goes from 
ge 199 the stage of clearing the matrix to the end of section 2 
Z 1000 (Diagram 3). 
13 400 
- Set Program: Section 3 
TRIAL BALANCE TOTALS = 2020 


Section 3 prints the trial balance. The instruction is to 


TRADING ACCOUNT FOR PERIOD 1 examine each item in turn in the first column. If it is 
greater than zero the account number and the value of 


SALES 620 
STOCK AT END 310 the balance cell is printed. This lists the debit balances. 
TOTAL 930 Repetition on the first row gives the credit balances. 
LESS Each set is added, the totals are checked for agree- 
SURCHARGES: $ ign SS ment and a total is printed. The result is a trial balance 
SOCAT EART o with the accounts in order under debits and credits. A 
specimen print-out is shown in Diagram 5. 
TOTAL 700 
SE EE Program: Section 4 
PROFIT AND LOSS ACCOUNT FOR PERIOD 1 Section 4 is concerned with the trading account. In the 
GROSS PROFIT 230 example this is in its most elementary form, but the 
LESS EXPENSES 140 same approach can be used for more complex data and 
PLUS GAINS 0 for manufacturing accounts. ` 
NET PROFIT 90 The program takes the appropriate balances from 
the matrix and calculates the gross profit, having read 
EXPENSE ANALYSIS AS FOLLOWS in the closing stock. All entries, except balances, are 
30 45 cleared from the matrix. 
31 50 
32 35 Program: Section 5 
33 10 Adjustments to the expenses are read in and applied 


GAINS ANALYSIS AS FOLLOWS to the relevant balances. This might be better done at 
the start of stage 4 for more complex accounts. The 
BALANCE SHEET AT END OF PERIOD 1 net profit is calculated and the profit and loss account 
CAPITAL 1000 is printed. The tabular approach used is open-ended, 
PLUS PROFIT BALANCE 90 which enables any number of expenses to be dealt with. 
TOTAL j 1090 In this account, as with the balance sheet, the verbal 
REPRESENTED BY print is restricted to the salient points. Detail is shown 
EECH by the account number followed by its value. 


: Ges Program: Section 6 
e 210 A similar tabular approach is used for the balance sheet. 
4 Seay. HERE. “Hee: oan Linkages between account codes provide for items, 
such as accumulated depreciation, to be related to the 
A09 ees: 2 130 appropriate assets and deducted. The items coded P 
P WE o and A in the print-out of the balance sheet refer to total 
TOTAL ASSETS = 1495 prepayments and arrears, respectively. 


Entries in the matrix arising from the adjustments 


LIABILITIES AS FOLLOWS : ) . 
are cleared and the ‘carried forward’ part is brought 


Ve Ge into the balances for the next period. These opening 
A i , balances may be printed out by feeding in a row of 
TOTAL EXTERNAL LIABILITIES = 405 zero transactions data. This enables them to be 
ge retained if the computer is required for other purposes 

Diagram 5: Specimen Print-Out until such time as a new posting run is required. 
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l An n important c conference in London from July 8th—1 12th, 1968 at THE LONDON SCHOOL OF ECONOMICS 8 





In view of the urgent necessity of increasing our export trade the Institute of Advanced Legal 
Studies and the London School of Economics are organising an Exporting Tax Conference at the 
London School of Economics from July 8th to July 12th, 1968. The subject of the Conference will 
be the tax problems raised by U.K. and foreign taxes when a business in the U.K. sells, assembles or 
manufactures its products abroad, or provides its services abroad. This conference should be of 
particular value to Finance Directors, Export Managers, Secretaries and Tax Advisers of Companies 
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R concerned with these problems and to the lawyers, accountants and marketing specialists who 

S advise them. 

a Each day of the five-day conference will be devoted to the tax problems involved in exporting or 

= doing business with one particular country or group of countries, as follows:— ` 
: Monday, July 8th — Sweden, Denmark and Norway; : 
S Tuesday, July 9th — European Economic Community; S 
a Wednesday, July 10th — Australia; S 
$ Thursday, July 11th — Canada; 3 
3 Friday, July 12th — U.S.A. A 


The main subjects under discussion each day will be the impact of U.K. and foreign taxes on profits, ʻi 
income and gains, including the advantages and disadvantages of trading abroad through an agent, 3 
a branch, a wholly owned subsidiary company, or a company in which foreign nationals are also ; 
shareholders. The value added tax, where applicable, will also be considered. Special consideration 
4 will be given to the tax problems of U.K. businessmen going abroad. Other foreign taxes and financial 
S problems and controls affecting export business will be open for discussion. 


A it will be opened by the Rt. Hon. Anthony Crosland, M.P., President of the Board of Trade and 
S the chair will be taken by Professor G. S. A. Wheatcroft, F.B.I.M. A large number of experts have 
agreed to take part, including members of the staff of the Inland Revenue and the Board of Trade. i 
THE LONDON SCHOOL OF ECONOMICS AND POLITICAL SCIENCE : 

Houghton Street, Aldwych, London, W.C.2. (Tel. 405-7686) S 
: THE INSTITUTE OF ADVANCED LEGAL STUDIES : 
S UNIVERSITY OF LONDON = 


Set: 
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PRUGHAMME 





Monday, July 8 Subject — the tax problems of exporting to and doing business 
with Scandinavia. 
9.30 Conference assembles at the London Schoo! of Economics 
10.00 a.m. Opening address by the Rt. Hon. Anthony Crosland, M.P. 
10.15 Session |. Professor L. Muten will introduce his paper and answer 
questions. 
11.30 Coffee break. 
11.45 Session 2. Mr. J. P. Smith will comment on Professor Muten’s paper 
and both will answer questions. 
12.45 Luncheon: bar service available. 
2.15 Session 3. General discussion. 
3.30 Tea Break. 
3.45 Session 4. General discussion (continued) 
4.45 Summing up by the Chairman. 
5.00 Conference adjourns. 
Tuesday, July 9 Subject — the tax problems of exporting to and doing business 
with the European Economic Community. 
10.00 Session |. Dr. J. van Hoorn will introduce his paper and answer 
questions. 
11.15 Coffee break 
11.30 Session 2. Mr. J. P. Smith will comment on Dr. van Hoorn’s paper and 
12.45 will answer questions. 


The luncheon and afternoon programme will be the same as on the previous day 
(above.) i 


Wednesday, July 10 Subject — the tax problems of exporting to and doing business 


with Australia. 


10.00 Professor R. W. Parsons will introduce his paper and answer questions, 
11.15 Coffee break 
11.30 Mr. A. G. Davies will comment on Professor Parsons’ paper and both 


will answer questions. 


The luncheon and afternoon programme will be the same as on the previous day 
(above). 


Thursday, July 11 Subject — the tax problems of exporting to and doing business 
with Canada. 
10.00 Professor J. M. Macintyre will introduce his paper and answer questions. 
11.15 Coffee break. 
11.30 Mr. E. B. Nortcliffe will comment on Professor Macintyre's paper and 


both will answer questions. 


The luncheon and afternoon programme will be the same as on the previous days 
(above). 


Friday, July 12 Subject — the tax problems of exporting to and doing business 
with the United States of America. 
10.00 Session I. Professor Joseph T. Sneed wili introduce his paper and 
answer questions. 
11.15 Coffee break. 
11.30 Mr. Halmer Hudson will comment on Professor Sneed’s paper and both 


will answer questions. 
The luncheon and afternoon programme will be the same as on the previous days, 
except that at 5 p.m. the closing speech will be made by Sir Alexandre Johnston 
G.C.B., Chairman of the Board of Inland Revenue. 





PARTICULARS OF THE 
MAIN SPEAKERS 


Professor G. S. A. Wheatcroft, F.B.I.M., who will be Chairman of the Conference, holds 
a chair in Law at the London School of Economics, where he has taught tax law since 1957. 
He is the Editor of the British Tax Review and the General Editor of the British Tax Encyclo- 
paedia and has lectured on tax subjects in each country or group of countries covered by 
the Conference. 


Professor L. Muten is Professor of Fiscal Law and Public Finance at the University of 
Uppsala and is at present Senior Adviser to the Fiscal Affairs Department of the Inter- 
national Monetary Fund in Washington. He is the author of numerous books and articles 
on Taxation and has spoken on the subject in many countries. 


Dr. J. van Hoorn is the Managing Director of the International Bureau of Fiscal Docu- 
mentation of Amsterdam. He has written and lectured extensively on tax subjects in a 
number of countries, especially in the European Economic Community. 

Professor R. W. Parsons holds a chair in Law at the University of Sydney, Australia where 
he has taught tax law since 1958. He has written and lectured on tax subjects in Australia 
and the U.K. 

Professor J. M. Macintyre is an Associate Professor of the University of British Columbia 
where he has taught tax law for some years. He is a Barrister and Solicitor of the Provinces 
of Ontario and British Columbia and is currently in the United Kingdom studying U.K. Tax 
Law. 

Professor Joseph T. Sneed holds a chair in Law at Stanford University, California and 
has taught tax law for many years. He is President of the Association of American Law 
Schools and has been admitted to the Bars of New York and Texas. He has written and 
lectured extensively in the U.S.A. on tax subjects. 


Mr. J. P. Smith is now a consultant to a leading firm of Chartered Accountants and is 
primarily concerned with international problems relating to taxation and finance. 


Mr. A. G. Davies is an Executive Director of the Rio Tinto-Zinc Corporation Limited. He 
is Chairman of the B.N.C. Committee on Taxation, International Chamber of Commerce; 
Chairman of the Taxation and Tariffs Committee of the Overseas Mining Association; 
Chairman of the Taxation Committee of the Institute of Directors; Chairman of the British 
Branch of the International Fiscal Association. Author of ‘Render unto Caesar”. 

Mr. E. B. Northcliffe is the overseas taxation manager of Unilever Limited and rap- 
porteur of the Taxation Commission of the International Chamber of Commerce. He has 
contributed to many journals and conferences on international aspects of taxation. 

Mr. Halmer Hudson is the tax partner in a leading firm of Chartered Accountants and 
is Vice-Chairman of the Tax Committee of the London Society of Chartered Accountants. 
He has written and lectured extensively on taxation matters. 


Other speakers with special knowledge of the subjects under discussion will be invited to 
take part: the Chairman will be assisted by Mr. L. Lazar, Mr. A. E. W. Park, 
Mr. M. A. Pickering and Mr. P. G. Whiteman, who are all members of the staff of the Law 
Department of the London School of Economics and have specialised in Tax Law. 


Representatives of the Board of Inland Revenue, Board of Trade and other government de- 
/ partments will be present during the conference to answer questions and elucidate problems 
affecting their departments. 


Procedure at the Conference 


Each of the five days of the Conference will be devoted to the tax problems involved in exporting to or doing 
business with a particular country or group of countries. 


At the first session each day a foreign tax expert with special knowledge of the country or countries concerned 
will introduce a paper on the relevant tax problems: these papers will, if possible, be circulated to all participants 
before the conference starts. After this introduction the speaker will answer questions. 


At the second session a tax expert from the United Kingdom with special knowledge of the relevant country 
or countries will comment on the paper and both he and the first speaker will answer questions. 


The third and fourth sessions each day will be available for general discussion: in addition to the two main 
speakers other speakers with special knowledge of the problems will be invited to take part. At the end of each 
day the Chairman will briefly sum up the main points which have emerged throughout the day. If any participant 
wishes to raise a particular problem, which he believes to be of general interest, and submits that problem in 
writing beforehand, the Chairman will endeavour to raise that problem during the discussion. 
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~ REGISTRATION INFORMATION 
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The conference will be limited to approximately 100 per day, apart from 
the official speakers, to ensure reasonable opportunity for questions and 
discussion by participants. 

Reservations will be accepted in the order received save that applications 
for five-day transferable tickets will be given priority. 

Ticket holders will be provided with coffee, luncheon and tea and supplied 
with a copy of the main paper for the appropriate day or days. 

In view of the limitation on numbers application forms should be posted 


early to :— | 
The Tax Conference Secretary, 


London School of Economics, 
Houghton Street, 
London, W.C.2. Tel. 01-405 7686. 


Participants may find it useful to bring with them the texts of the double 
taxation treaties between the United Kingdom and the country or 
countries under discussion each day. A list of these, together with their 
S.i. numbers, will be supplied to all persons taking tickets. 
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APPLICATION FORM FOR TICKETS >L 


To the Tax Conference Secretary, London School of Economics, Houghton Street, London, W.C.2. 


Please send me ticket(s) for the Tax Conference as follows:—— Price For Office use 


errr Transferable ticket(s) for whole conference at 60 guineas each 
See Ticket(s) for July 8 at 15 guineas each (Scandinavia) 
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If the data is retained in the memory of the computer, 
the program is looped to facilitate up-dating for the new 
period (or for last-minute alterations) and the produc- 
tion of a new trial balance and final accounts. 


Form of data handled 


Specimens are shown of input data covering a very 
short trial posting run and of the output resulting from 
this. The apparatus used permits only numerical 
items to be read in from a data tape. The print-out is 
by teleprinter from tape output from the computer. 

It will be seen that the output and input is in the form 
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of integers. The basic reason for designing the program 
to handle these rather than ‘real’ numbers or £ s d 
was for ease of obtaining a tidy print-out in a limited 
time available to the author for programming. In any 
case the emphasis was on the mathematical principles 
involved and the development of a teaching tool. 


The program can be amended to deal with real 
numbers (i.e. including parts of the basic currency 
unit). Cash values can be read in as three numbers 
representing, respectively, pounds, shillings and pence. 
These can be decimalized as part of the program. The 
new decimal currency will ease this problem. 


The Puzzle of Fixed Asset Value 


by JOHN MATTHEWS, B.Sc.(Econ.), F.C.A. 


This article considers the practical question of relating, for purposes of appraisal, 
the annual earnings of a company to the average resources employed to obtain 
that income — resources which could be or might have been applied to other purposes, 


‘NOST less depreciation’ — this description and the 

little sum set alongside it in a balance sheet imply 
value, at least to the layman. Diminution of value is an 
undeniable fact. Accountants used to believe, in the 
age of the golden sovereign, that they were satisfactorily 
recognizing this; but inconstant price levels, the 
practical difficulty in most cases of determining ‘real’ 
depreciation and the real value and, moreover, the 
disturbingly variable effect the latter would have on the 
annual portions of revenue accruing from orderly 
processes of production and distribution, have led them 
to decide, with some firmness, that the value of fixed 
assets 1s not their affair. Rather they are concerned with 
long-term expenditure and its recovery out of earnings 
or, as some prefer to explain it, cost and the spreading 
of cost. ‘They endeavour to match recovery, or spread, 
as best they can — or perhaps, although they prefer not 
to speak about this, as best serves the company — 
against the services rendered (output) or the using up of 
service potential (input). 


Relic of past beliefs 


Nevertheless, the little sum in the balance sheet 
remains as a relic of past beliefs. Contemporary 
accounting opinion and financial reality would be 
better expressed by showing accumulated depreciation 
among resources (liabilities), leaving the assets — in 
default of other possibilities — at cost. Market value is, 
of course, such another possibility. The outsider can 
use market value — if he can discover what it is — but he 


cannot change the accountant’s depreciation provisions 
which represent a reality, amounts actually set aside 
from earnings by the company. 

Investment analysts — both amateur and professional 
— insist that value is important. What, they want to 
know, is the total of resources employed which pro- 
duces a certain yield from operations in one business as 
compared with another business, or as compared with 
the same business in earlier years? What is the amount 
which, if invested in securities, would bring in a 
calculable income? If it is not cost less depreciation, 
then what is it? Cost undepreciated? Replacement 
cost? Or replacement cost less imputed depreciation? 
They require an answer. 

Value, in this context, is measured by yield; or at 
least the value set upon resources employed must, if 
other factors are constant, vary in proportion to yield. 
We are not here concerned with fundamental truths 
about income and value, but with a relationship by 
which to appraise efficiency and profitability. Evalua- 
tion of the present worth of future net benefits, and the 
diminution in this value between one year’s end and 
the next — even if these could be determined — would 
not give the answer. It would beg the question. 

The analyst wants to form his own estimate of the 
future. Net profit, year by year, and the value of the 
resources employed at the beginning and end of each 
particular year, can be estimated by arbitrary con- 
ventions and still serve the required purpose satis- 
factorily. All that is required is that the value set upon 
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resources — the investment base — will, other things 
being equal, vary in proportion to yield. 

Orthodox accounting shows the fixed asset being 
reduced year by year, with liquid or other assets 
correspondingly increasing by the amount of the 
depreciation charge — the ‘non-cash expense’. Finally, 
assuming for the sake of simplicity replacement by a 
similar asset at the same price, a sudden reversal 
occurs; the fixed asset being restored and current assets 
diminished. What is shown, therefore, is the same total 
investment with changing proportions of fixed and 
floating assets. 

The reflection of this in revenue ought to show 
diminishing productivity or net benefit from the fixed 
asset and increasing revenue from the replacement 
funds. The latter, indeed, one would expect to find 
whether the fund is invested in outside securities or is 
used to finance operations. It is the former, diminishing 
annual benefit from use equipment, which is question- 
able. 

It is reasonable to argue that the practice in a well- 
run business is to replace most of the use equipment 
before it begins to lose productivity. It is known, for 
example, that business firms will regularly replace 
vehicles after 20,000 miles. The reasons for such a 
policy are obvious: avoidance of too frequent with- 
drawal for maintenance and — what is more disturbing 
to smooth operation — the more frequent incidence of 
unexpected breakdown. If such is the practice then the 
yield from fixed assets will not diminish, while the total 
yield on investment will increase, during the working 
life of equipment because accumulating depreciation 
funds will augment the total revenue. 

Accelerated depreciation, reducing revenue in the 
early years, will increase this cyclical effect. Ob- 
solescence, admittedly, will have a countervailing in- 
fluence. If other firms are using improved equipment 
they can and will, because of lower running costs or a 
greater rate of output or both, reduce selling prices and 
so reduce the productivity of efficiently operating but 
older equipment. It seems unlikely, however, that this 
reduction in productivity will often equal the increase 
on the other side. 


Favoured ratio 


It may be that the analysts have recognized all this. 
‘Gross assets : cash flow’ (net revenue before depre- 
ciation) is a favoured ratio. The argument that this 
ratio is preferred because different firms calculate 
annual depreciation in different ways, seems an in- 
sufficient reason for removing depreciation altogether 
from the data. 

The effect of relating cash flow to gross assets is to 
include the depreciation funds with resources available; 
it is to assume, in other words, a balance sheet with 
assets at cost and depreciation as a resource liability or, 
more realistically, as part of the owners’ equity. If this 
ratio is used, resources ~ the investment base — will be 
shown as increasing by the amount of depreciation 
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provisions and if the argument set out above is ac- 
cepted, it is to be expected that earnings will increase 
proportionally except to the extent that depreciation 
funds are employed less profitably than the equipment 
itself. 

It would seem therefore that this formula is to be 
preferred to the more obvious ‘total assets (balance 
sheet total) : net profit’ ratio, which must be expected 
to show an increasing percentage yield because the 
investment base would remain unchanged. The fact 
that the ‘gross assets : cash flow’ percentage is un- 
realistic — that is, it is not the ‘true’ yield on a proper 
estimation of resources employed ~ is not important. It 
is objective comparison which is looked for. 

Such a formula may be equally valid when comparing 
two different concerns. Suppose there are two com- 
panies, A and B, both using similar equipment, cost 
price £10,000, depreciated in each case over five years, 
but the equipment in A company is one year old and 
that in B company is four years old. 


A Company B Company 
£ £ £ £ 
Fixed assets 10,000 19,000 
less deprez‘ation 2,000 8,000 8,000 2,000 
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If the productivity of the equipment is assumed not 
to diminish significantly over its service life, B company 
should, given equal efficiency in both companies, 
produce a greater net revenue than A company 
because the assets corresponding to £8,000 accumu- 
lated depreciation, whether employed in operations or 
invested in securities, should produce more income 
than A company’s £2,000. 

Gross assets : cash flow will show truly comparable 
yields, including among resources, for A company 
{10,000+-{2,000, and for B company {10,000-+ 
£8,000. The comparison will not be invalidated even if 
the two companies calculate depreciation in different 
ways; if, for example, depreciation is accelerated in the 
one case and not in the other. 

If one company uses the equipment for (say) an 
extra year, and depreciates it over this longer period, 
the only difference in yield resulting from this differ- 
ence in policy will be caused by differences in relative 
productivity, trade-in value, gain from postponing 
replacement; reflecting differences in decision-making 
efficiency, that is, whose judgement in this matter was 
the better. 

The above, however, does not dispose of the main 
criticism levelled by accountants, that depreciation is a 
proper charge before net profit is determined, because 
the example taken is of two companies using similar 
methods and similar equipment. All that has been 
shown is that depreciation can be ignored when it 
constitutes a similar proportion of costs or of net profit. 

Capital-intensive, as against labour-intensive, 
methods of production involve greater investment in 
capital and correspondingly greater costs in deprecia- 
tion as well as interest. A company which ‘mechanizes’ 
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would be foolish, in measuring profitability before and 
after, to compare cash flows. Again, a firm may 
operate with less expensive equipment and incur a 
higher rate of depreciation. It can, however, be 
economical; built-in obsolescence recognizes this. 
Depreciation added back would be greater in proportion 
to profit on a less than proportional investment base. 

It is clear that the ‘gross assets : cash flow’ ratio has 
only a limited significance. It measures liquidity flows. 
Perhaps the analysts understand this. If they wish 
to appraise relative efficiency they take ‘gross assets : 
net profit’, and must reconcile themselves to accepting 
in the absence of inside information, what they believe 
with good reason to be a somewhat arbitrary charge 
against revenue. The incidence of gains on realization 
of equipment on losses of realization of equipment over 
a number of years may indicate the bias of a particular 
company. 

It may be said that the analyst — whether the investor 
himself or his expert adviser — is concerned with the 
yield on the equity (ordinary share capital plus un- 
distributed profits), and that this does not change with 
the accumulation of depreciation funds. These funds, 
although clearly part of the resources employed, are not 
included as part of the equity; so that yield on the 
equity will tend to increase as depreciation funds 
accumulate. The analyst will, of course, measure this 
particular yield against the market value of the shares, 
Lex: 
market value 


net profit ` share capital x eegen 
nominal value 


Nevertheless, in order to appraise prospective earnings, 
he will rely on the former calculation to show a trend 
over a number of years producing, in his final opinion, 
two statements: 


(1) the current yield on the market value of the 
shares and 


(2) a forecast as to the future, whether the yield will 
increase or decrease, or remain steady. 


It is an interesting conclusion that most companies 
will show, underlying other influences, a regular cycle 
of yield on equity gradually increasing during the 
working life of fixed assets and suddenly dropping, 
unless this effect is ‘scrambled’, because replacement of 
individual assets is scattered by chance or staggered by 
design more or less equitably over the years. For 
industrial concerns, the major part of whose fixed 
assets consist of a few large and expensive units of 
equipment, this pattern may well be apparent in the 
reported profit. 

Non-depreciating assets present a different problem. 
Suppose, again for two companies, that one acquired 
land before development and the other acquired 
adjacent land at an enhanced price. How is the analyst 
to make allowance for this difference? There are two 
possibilities: 


(x) for the second company property will appear as a 
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higher proportion of total assets, and this is 
discoverable, or 


(2) the former company is holding idle land, in which 
case no revenue will be earned from it so that no 
distortion results — unless the land is revalued; an 
argument, incidentally, favouring the principle of 
historical cost. 


What has been established so far is that ‘gross 
assets : net profit’ is a better measure for comparison 
than ‘depreciated assets : net profit’; but the percen- 
tage yield is still artificial because the investment base is 
not realistic and therefore the yield so calculated cannot 
be used for measuring opportunity cost. Here the 
comparison needs to be made against cost of capital — 
the interest rate for borrowing or the average yield on 
investment in securities. Net profit, per cent of market 
value, does give the current yield but the long-term 
prospect for a given company can only be measured 
safely in terms of real efficiency in the employment of 
resources without, for example, the support of a bene- 
ficial financial structure; for the latter cannot be relied 
upon for the long-term in any case, and certainly not 
without the former. 

The opportunity cost of fixed assets is, of course, 
their exchange value. If an objective selling price can be 
found for use assets, there is no difficulty. This is the 
objective worth, the opportunity cost of the resources 
used; but for very many used assets, including the most 
costly, this is not possible. The best approximation to 
market value for these would seem to be estimated 
replacement cost less imputed depreciation. The 
depreciation so imputed, however, must not lead to any 
tampering with the depreciation charge in the accounts 
or the accumulated depreciation. These constitute real 
financial provision and cannot be changed. 


Conclusion 


In summary, it would appear that the conventional 
balance sheet presents a proper record of stewardship of 
sources and disposition of funds which would be more 
clearly recognized as such if depreciation provisions 
were shown as funds, rather than as a revaluation of use 
assets. Fixed assets, at cost, would then show clearly 
as an historical statement of expenditure on such assets. 

Secondly, original cost ~ unrealistic as this may seem 
— 1s a more useful figure upon which to base compara- 
tive yield than the depreciated value of assets. 

Thirdly, to obtain yield as a measure of opportunity 
cost, the market value or replacement cost less de- 
preciation should be substituted for the book value of 
the fixed assets shown in the balance sheet. 

Finally, the figures in the balance sheet, and the 
balancing, are not for other purposes sacrosanct. 
Resources can be revalued for objectively assessing the 
yield, but this is an external revaluation for an external 
purpose and does not involve amending either the 
recorded income or other accounting adjustments. In 
fact, to do so would be a distortion of the reality which 
these figures represent. 
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Management Problems in Conditions 


of Dynamic Growth 


N interesting analysis of some of the problems associated 

with growth — particularly growth of large international 
corporations — was given in an article entitled ‘Crotssance 
dynamique: problémes au niveau de la direction’, in the Octo- 
ber 1967 issue of European Business. 

The article is, in fact, an abbreviated account of a round- 
table discussion between representatives of the large 
American concerns — Roy L. Ash of Litton Industries, 
C. W. Cook of General Foods Corporation, and Albert A. 
Thornbrough of Massey-Ferguson — which was arranged 
by McKinsey & Co of New York. 


Factors making for successful business 


Each of the participants outlined the factors which he 
believed had led to the success of his own company. Mr 
Cook spoke of General Foods origins in the amalgamation 
of a number of family businesses whose owners wanted to 
retire; on this base the business was built up, first of all, by 
defining and supplying the needs of the American house- 
wife, then adding to its range products which derived from, 
or related to, those already made. Following this the 
company expanded into overseas markets, taking into 
account differences in tastes etc. that existed, 

The company’s policies have been reinforced since the 
Second World War by the decentralization of operational 
responsibilities to allow for recognized differences in 
markets, but at the same time this was accompanied by a 
centralization of functional services. The company is 
currently organized on a geographical basis to take fully 
into account local conditions and tastes. 

Litton Industries, on the other hand, started without 
any set philosophy or product range. Profiting from rapidly 
changing technology in most sectors of industry, it has 
created an organization which can contribute to all tech- 
nological innovations and provide a wide choice of new 
products. This organization has taken the form of what one 
of its presidents has called ‘controlled anarchy’. With no 
published organizational structure, each management 
group is encouraged to bring out its creative capacity and to 
develop its own activities within carefully drawn zones of 
responsibility. The motto of the directors is qu’allons-nous 
faire ~ not comment allons-nous faire. 

Massey-Ferguson falls into yet a different category, as it 
is basically the amalgamation of three companies — Massey- 
Harris, Ferguson, and Perkins. Ten years ago the company 
was in great difficulties and had to be completely recon- 
structed. In this restructuring of the business, care was 
taken to provide a rigid organizational structure, common 
concepts, and methods and control systems. At lower levels 
of management the company is extremely decentralized but 


the head office strictly controls all activities which influence 
the company’s development at international level. 


Organizational problems 


The growth of Litton into an international firm led to 
changes in its organization. The speed up of means of 
communication decided management to organize the com- 
pany, not on a geographical basis, but rather on a product 
basis. At present it has some fifty product managers, each 
independent and responsible for his own area and assisted 
by a planner and a controller. Each is required to promote, 
by the best means possible, the product for which he is 
responsible on an international basis. 

Control is exercised by annual divisional plans and 
measurement of progress against those plans. The future 
is provided for by requiring divisional managers to spend a 
quarter of their time seeking opportunities for new develop- 
ments and senior management in evaluating the strengths 
and weaknesses of the business. 

In Massey-Ferguson, each geographical unit prepares 
plans for the following year, including expenditure on 
capital items and cash requirements. These plans are 
integrated into an international plan which defines the 
company’s objectives for the following year. Monthly 
results are compared with plans, and three-monthly fore- 
casts are made which help to avoid interruptions in the 
level of activity. 

The problem of General Foods is somewhat different. 
Faced with a relatively static market situation, the struggle 
against competitors has taken the form of enlarging the 
spread of products and countering the perishable nature of 
the products by new techniques to prolong shelf life. The 
extremely competitive nature of the industry induces such 
stresses, that above a certain age managers can no longer 
cope with the demands put upon them and they are removed 
into less exacting spheres where they can continue to make a 
useful contribution to the company. 


Conclusion 


It is interesting to note how these three international con- 
cerns have reacted to the environment within which they 
operate. General Foods, for example, reacts to the individual 
requirements of the housewife in different markets by 
decentralizing operations while retaining tight functional 
control. 

Litton, because of its need to feed on new ideas, has 
structured itself in such a way as to encourage the maximum 
generation of new ideas by its executives. 

Finally, Massey-Ferguson, competing in what is vir- 
tually a single-world market, operates through its tight 
organizational structure as a single operating unit. 
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The Accounting World 


Topics of Professional Interest from Other Countries 


CANADA 


Auditor-General’s Report on Government 
Administration 


HE 1967 annual report of the Canadian Auditor- 

General, Mr Maxwell Henderson, F.c.a., reveals that 
fifty-five recommendations for improving Government 
efficiency, some going back to the 1964 report, have not yet 
been implemented, according to the Canadian Chartered 
Accountant for April. Also 450 findings from test checks 
of Government departments, reported in 1965, have still 
not been considered by the Public Accounts Committee 
which has not met since April 25th, 1967. 

The findings concerned out-of-date procedures, un- 
economical operations and wasteful practices. Since the 
reports of the Royal Commission on Government Organi- 
zation, five years ago, staff and office costs have risen by 
over 60 per cent, says the report. Government employees 
have increased by 39,373, of which 18,788 applies to the 
fiscal year under review. 

Also a 1964 Public Accounts Committee recommendation 
that Estimates or Details of Services should include 
explanatory notes about staff additions has not been given 
effect, charges the report. The Auditor-General states that 
implementation would have given the House of Commons 
some understanding of the reasons for the large increase. 

The 1967 report complains of handicaps to the operations 
of the Office of the Auditor-General which should have 
been removed by now, under recommendations of the 
Public Accounts Committee. Referring to unimplemented 
recommendations of 1963, the report says that the Com- 
mittee’s 1966-67 report reiterated its opinion that the 
Auditor-General, as an officer of parliament, should have 
the right to recruit the professional and senior staff he needs, 
and that the Auditor-General’s establishment should con- 
tinue to be set in the same manner as other Government 
departments. 


UNITED STATES 


Fiftieth Anniversary of American 
Institute e Library 


HE library of the American Institute of Certified Public 

Accountants, the largest and also one of the leading 
specialist libraries in the United States, celebrated its 
fiftieth anniversary last month. It is the second oldest 
library of accounting literature in the world — the first being 
that of The Institute of Chartered Accountants in England 
and Wales, which was founded in 1880. 


Situated at 666 Fifth Avenue, New York, the library 
contains more than fifty-two thousand catalogued items. 
During 1967 its facilities were used by 14,621 members of 
the profession and visitors, including 1,685 college 
students, whilst some 15,888 pamphlets and articles on 
accounting were borrowed by members of the American 
Institute. 

Since its formation in 1918, the library’s collection has 
grown over the years to include 15,567 books and 36,891 
pamphlets and articles on every phase of accounting, 
auditing, taxation and related fields and also nearly two 
hundred periodicals published in the United States and 
elsewhere. About half these publications deal specifically 
with accounting matters, while the rest cover the wide 
range of banking, taxation, economics, industry, public 
utilities and general business. 

Some pioneering works on accounting owned by the 
library include Indizzo de gli economi, written by a Genoese 
monk, Don Angelo Pietra, and published in Mantua in 
1586, and a treatise by an otherwise unidentified Matteo 
Mainardi which was published in Bologna in 1632. Another 
interesting item is a photo-facsimile of the account book 
kept by George Washington from 1775. to 1783. But, 
possibly the rarest American book in the entire collection is 
The American Accomptant, written by Chauncey Lee, a 
congregational minister, and published in Lansingburg, 
New York State, in 1797, since it was the first printed 
work to use the dollar sign as it is known today. 


FRANCE 


Balance Sheet Centre 


HE Bank of France proposes to open a ‘Balance Sheet 

Centre’ at the beginning of 1969 — when the last 
customs barriers of the European Economic Community 
should disappear and trade is finally liberalized. The idea 
of such a centre to facilitate global studies of businesses is 
not a new one, but it could not be carried out without the 
whole-hearted co-operation of the accountancy bodies. 
Such co-operation in this case has gladly been given by the 
Ordre des Experts Comptables et des Comptables Agréés. 
The business studies they have already undertaken and the 
important accounting recommendations they have made 
have been of the greatest value. 

A full account of this scheme by Jean Force, Depart- 
mental Head of the Bank of France, appears in the April 
issue of the Revue Francaise de Comptabilite, which also 
contains the latest recommendation, i.e., a standardized 
form of the minimum information to be given by companies 
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in their balance sheets and profit and loss accounts, in 
accordance with the decree of October 1965. 

It is anticipated that the Centre will perform a most 
valuable public service, available to the greatest possible 
number of users. The Bank will also have a much more 
complete picture of the country’s financial position on which 
to base its analysis of the liquidity of the economy, and it 
will be able to issue professional monographs dealing with 
sectional and regional results. Professional accountants will 
benefit from these publications, and a number of inter- 
national and foreign organizations have expressed a wish 
to be kept in touch with the work of the Centre, which will 
also provide a basis for further research. 


BELGIUM 


Accountancy Body's Tenth Anniversary 


“ASSOCIATION Nationale des Comptables de Belgique 

was formed ten years ago in an attempt to incorporate 
in one body all the recognized accountants in Belgium. In 
a special issue to celebrate its tenth anniversary, the journal 
Echo says that while the A.N.C.B. has had a notable success 
in uniting nearly three thousand accountants from all parts 
of the country, yet there are three or four times that number 
who have not joined. In spite of this, the picture is one of 
excellent progress, and the A.N.C.B. has won recognition 
far beyond its country’s frontiers. It is now enthusiastically 
pursuing the promotion of an international code of profes- 
sional ethics, a subject which is much to the fore in account- 
ing circles all over the world. 

A number of articles in this special issue are devoted to 
the discussion of deontology from the point of view of 
various countries. M Marcel Wiart, Honorary President of 
C.N.E.C.B. (Collége Nationale des Experts Comptables 
de Belgique), and of the U.E.C., stresses that in a 
code of ethics the accent must be on rules enforcing the 
highest probity, moral behaviour, professional secrecy, 
prohibition of advertising, co-operation with professional 
brethren, and discipline which will not interfere with an 
independent outlook. 


SOUTH AFRICA 


Death of Secretary of Public Accountants and 
Auditors Board 


HE accountancy profession in South Africa recently 

suffered a grievous loss in the death, on April 19th, of 
Mr Reginald Robert Webber, Secretary of the Public 
Accountants and Auditors Board. 

Formerly in the South African Department of Inland 
Revenue, Mr Webber entered the service of the Public 
Accountants and Auditors Board as its first secretary soon 
after the inception of the Board in 1952. ‘Reg’, as he was 
popularly known in the profession, was the perfect sec- 
retary; he was calm and efficient in all he did; fluently 
bilingual; completely in touch with all that was going on in 
the profession and able to supply information on any point 
almost instantaneously from a truly prodigious memory. 
Always kind and friendly to students and others who went 
to him for help and advice, he was at the same time firm 
and decisive in his dealings with members of the profession. 
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Honours Presentation 


T a short but impressive ceremony on May 7th, the 

Port Elizabeth Chartered Accountants’ Students’ 
Society posthumously awarded its Honours Tie for 1967 
to the late Mr Reg Webber for the great service he had 
rendered over the years in the interests of articled clerks 
in South Africa. The tie was received by Mr E. G. Moore 
on behalf of Mrs Webber. 

Mr Moore paid tribute to Mr Webber’s unfailing willing- 
ness at all times to help and advise students and to his great 
interest in the progress of the Port Elizabeth Students’ 
Society since its inception some three or four years ago, 
shortly after the inauguration of the University of Port 
Elizabeth. 

The Port Elizabeth Chartered Accountants’ Students’ 
Society’s Honours Tie is awarded annually to the person 
considered to have done most to further and enhance 
education for the accountancy profession in South Africa. 
Previous awards have been made to Professor B. J. S. 
Wimble of the University of the Witwatersrand and to 
Professor W. J. Fairbairn of the University of Natal. 

An honours board bearing the names of recipients of the 
award was unveiled at the ceremony by Mr Norman Harris, 
Chairman of the Port Elizabeth Regional Branch of the 
Cape Society of Chartered Accountants, in the presence of 
many South African chartered accountants who were 
attending meetings of the National Council of Chartered 
Accountants (S.A.) and the Public Accountants’ and Audi- 
tors’ Board being held in Port Elizabeth during that week. 


Board e New Chairman 
R HARRY G. TWYCROSS, of Johannesburg, was 


elected Chairman of the Public Accountants and 
Auditors Board for 1968-69 at Port Elizabeth on May 8th. 
Mr E. G. Moore, also of Johannesburg, was elected Vice- 
Chairman. 


NEW ZEALAND 


Firms’ Overseas Agency Agreements 


NEW policy concerning the inclusion on letterheadings 

and name-plates of public accountants of reference to 
overseas agencies was adopted by the Council of the New 
Zealand Society of Accountants. 

The names of overseas agencies held by a firm of public 
accountants may now be included on letterheads especially 
reserved for use in correspondence overseas on business 
associated with the agency. There is no change, however, 
in the prohibition of mention of overseas agencies in the 
ordinary printed letterheads of the firm. 

The decision also permits the inclusion on the firm’s 
building directory, office door and in the telephone direc- 
tory, of names only of agencies of firms of public accountants 
which are held on behalf of local or overseas firms. Reference 
to agencies continues to be prohibited on office windows 
and the terms ‘accountant’ or ‘accountants’ must not be 
used in describing an overseas firm of accountants for 
which the firm acts as agent. Nor is the use of a term such 
as ‘representing’ permitted in these circumstances. 

The changes are stated to have been made to permit the 
names of agencies to be displayed in a manner which does 
not conflict with the statements and rulings by the Council 
of the Society, as set out in the notes to the Code of Ethics. 
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oney? 


= holidays ... etc. Just write to our 
Personal Loan Manager in strict 
confidence. Loans are repaid month- 
ly over an agreed period, while the 


interest charges qualify automatic- 
ally for Income Tax relief. For full 
details write to: The Manager, 


Personal Loans Department AT. 





It can be a problem any time — 
shortage of money. And when it’s 
needed for something worthwhile, 
who's there to turn to? Lombard 


Banking. A Bank Loan from £100 
upwards can be arranged to tide 


you over your temporary shortage of 
finance. For, say, medical expenses, 


house improvements, school fees, 
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LOMBARD BANKING 


LIMITED 
HEAD OFFICE: P.O. BOX 1. EU, LOMBARD HOUSE, CURZON STREET, LONDON W1. TEL: 01-499 4111 (30 lines) 
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This investment brochure 

has been specially written 

for professional men 

and women. : 





Send for your copy! 


BRADFORD & BINGLEY BUILDING SOCIETY, 
BINGLEY, YORKSHIRE. 


(MEMBER OF THE BUILDING SOCIETIES ASSOCIATION). 
ASSETS EXCEED {£180,000,000. 


Over 400 branches and agencies throughout the country. 
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Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


Fleming v. London Produce Company Ltd 


In the High Court of Justice (Chancery Division) 
March 2gth, 1968 


(Before Mr Justice MEGARRY) 


Income tax — Agency — Large proportion of business for one 
concern — Proceeds of sales accounted for — Whether an 
agent - Whether a broker or general commission agent — 
Finance (No. 2) Act 1915, section 31 (6) — Income Tax Act 
1918, All Schedules Rule ro — Finance Act 1925, section 
17 (T) — Income Tax Act 1952, sections 270, 373, 514. 


In 1953 the appellant company (‘and/or their nominees’) 
agreed that for eight years it would take over all the pur- 
chases of meat, wool and pelts, at actual cost prices, of a 
New Zealand company (the Freezing company). The latter 
would carry out the necessary processing at such a charge 
as would, with its other operations and after charging a 
number-of stated items, leave it an annual profit of £15,000. 
The appellant company could cancel the agreement after 
four years. Another agreement in March 1955 replaced 
the former one in almost identical wording, but the term 
was ten years with the right of the appellant company to 
cancel it after five years. In August 1955, the directors of 
the appellant company passed a resolution putting on record 
that ‘the nominees mentioned’ in the 1953 agreement were a 
South African company (Katapol). 

The appellant company paid the freight from New 
Zealand to the United Kingdom, and arranged and paid for 
the marine insurance. It appeared that it held the bills of 
lading, and delivered them to the purchaser. The sales were 
on c.i.f. terms. The company paid the Freezing company 
the cost prices of the goods, and arranged with its bank for 
letters of credit in New Zealand. Apparently, it invoiced 
the customers and collected the money, and held the money 
for Kaiapol. Of the appellant’s turnover 95 per cent was for 
Kaiapol, but it also acted for a number of other concerns. 
The appellant received a commission for its work, and 
accounted to Katapol for all the profits of the trading. 

The appellant was assessed for 1955-56 to 1958-59 in 
some instances as a principal and in others, in the alterna- 
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tive, as agent for Kaiapol. For 1956-57 it was assessed as 
‘agents’, in the other assessments the description was ‘meat 
salesman’. It was contended for the appellant (1) that it was 
merely an agent throughout the years under appeal; (2) that 
it was a broker, and therefore a general commission agent, 
within the proviso to section 373 (1) of the Income Tax 
Act 1952; (3) that the description of the appellant, in the 


_ assessment for 1956-57 ‘as agents for’ Kaiapol invalidated 


that assessment. The General Commissioners decided that 
the appellant had received the proceeds of sales as agent for 
Kaiapol, and that they were not profits of a trade carried on 
by the appellant. They therefore discharged the assessments 
on the appellant as principal. They also decided that the 
appellant was a broker or a general commission agent within 
the proviso to section 373 (1), and they discharged all the 
assessments on the appellant as an agent. 


Held: (1) the appellant company was an agent, but not a 
broker or general commission agent; (2) the General 
Commissioners’ decision discharging the assessment of 
1955-56 as a principal was therefore correct; but (3) the 
assessments for the other years should be restored. The 
contention that the assessment for 1956-57 was invalid for 
misdescription was rejected. 


Simpson v. Jones 
In the High Court of Justice (Chancery Division) 


April 5th, 1968 
(Before Mr Justice MEGARRY) 


Income tax — Release of debt - Re-opening of account — 
Whether then known amount of debt includible-— Or amount 
ascertained later — Income Tax Act 1952, Schedule D, Case 
II — Finance Act 1960, section 36. 


The taxpayer, a practising solicitor, had a partner, who 
had been concerned in a number of unsuccessful transactions 
with companies, and who ultimately became bankrupt. 
Cheques were drawn on the clients’ account, and the tax- 
payer stopped some of them, and became indebted to the 
bank for £34,863 16s 8d plus an amount of costs. After an 
investigation it was established that the taxpayer had not 
been associated with his partner in the transactions, but was 
also as much a victim as the bank. In July 1955,-judgment- 
was entered against the taxpayer for the £34,863 16s 8d and 
the costs, but early in the following year the bank recovered 
£6,342 16s 11d from some of the companies, and the 


.taxpayer’s debt was accordingly reduced to £28,520 


19s gd. 

tet prolonged negotiations the bank in 1958 released 
the taxpayer from liability in return for a covenant by him to 
pay £3,000 in certain instalments. The accounting period 
in which judgment was entered against the taxpayer ended 
on March 31st, 1956. No entry was made in the profit and 
loss account for that period in respect of the debt, and it was 
common ground that the account should be reopened. 

It was contended for the Revenue that the amount to be 
entered in the reopened account should be £3,000, 
whereas the contention for the taxpayer was that it should 
be £28,520 19s 9d. The Special Commissioners decided in 
favour of the Revenue. 


Held: the Special Commissioners’ decision was correct. 
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Reviews 





Discounted Cash Flow 
by M. G. WRIGHT, B.COM., A.A.C.C.A., F.C.C.S. 
McGraw-Hill Publishing Co Ltd, London. 42s. 


It can fairly be claimed that few recent topics of interest to 
the businessman have been talked about with so little real 
understanding as the discounted cash flow (D.C.F.) method 
of investment appraisal. Admittedly the spread of knowledge 
and understanding has not been facilitated by the numerous 
articles on the subject, many of them seeming to be ex- 
pressed in incomprehensible mathematical formulas. There 
has therefore been a real need for a concise exposition of 
D.C.F. for the reader with no understanding of mathe- 
matics which, quite apart from explaining the simple rule- 
of-thumb methods of calculation, also put the subject into 
focus. 

This volume by a senior lecturer at the Polytechnic 
School of Management Studies is such a book. It starts by 
explaining the conventional methods of investment ap- 
praisal and their limitations; only then does it introduce 
D.C.F. and explain in what respects this technique is an 
improvement. The concept of cash flow and the rate of 
return are neatly expounded as. the basis for the present- 
value method. After a useful discussion of the implications 
of taxation and the determinants of cash flow, the reader is 
then given a series of problems with model solutions against 
which he can test his understanding of the subject. By this 
stage the reader is ready for a simple exposition of the 
alternative merits of buying versus leasing of capital equip- 
ment, as well as of the financing problem in general. 

Mr Wright’s book can be recommended with confidence 
by any accountant to a client who wishes to know what 
D.C.F. is about, provided the client is able to follow 
simple arithmetic. It should be compulsory reading for 
every finalist in the professional bodies’ examinations. To 
this reviewer it is slightly ironic that the publisher, whose 
excellent transatlantic studies are often so voluminous and 
detailed, should have been responsible for this excellent 
concise work by a British author. 


Costs & Prices 
Third edition by S. R. BROWN, LL.B., F.C.A. 


Law Book Co Ltd, Australia. $5.60. Sweet & Maxwell Ltd, 
London. 61s 6d. 


This third edition of a text, the first edition of which was 
awarded the Gold Medal of the Australian Society of 
Accountants for the most meritorious work on accountancy 
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during the five years prior to September 1957 is a most lucid 
and practical exposition of the nature and relationships of 
cost, price and volume. 

The introduction gives the reader an opportunity of 
appreciating the economic forces which play a considerable 
part in pricing decisions, while the early chapters discuss 
the place of costs in varying situations; for example, where 
prices are not fixed directly on costs of production but 
where such costs play a very important part, and where 
prices are based mainly on costs, in particular, in costs-plus 
contracts, when the question arises as to — ‘What sort of 
costs are important for particular decisions?’ 

The influence of volume on costs and prices is introduced 
by a consideration of fixed and variable costs, together with 
break-even analysis, each aspect being fully illustrated. 

The chapter on differential cost analysis — i.e. assigning 
costs to units of activity responsible for the change in 
operations which present an analytical approach to such 
cost and price problems as dumping, alternative plant 
proposals, shut-down in times of depression and production 
internally of capital items — are dealt with in a clear and 
practical manner. 

Further chapters deal with economy in operations, 
promoting productive efficiency, product profits (rather 
than overall profits), and budgeting, each being clearly 
expounded. 

It is a shortcoming of the book that the problems asso- 
ciated with standard costing and control are not discussed. 
Nevertheless it constitutes a useful contribution to account- 
ing literature. 


Company Accounts 
by J. O. MAGEE, F.C.A. 


Cost Accountancy 
by W. M. HARPER, A.C.W.A. 


‘M. & E. Handbooks’, Macdonald & Evans Ltd, London. 
15s each. 


The purpose of the handbook series, of which these two 
volumes are the latest to be published, is to provide a 
series of study notes for students preparing for professional 
examinations, Thus, they are useful not only as a perfectly 
full treatment of each subject but also as additional reading 
and for revision purposes. 

They also provide a useful method for providing students 
at colleges with a ready-made notebook so that the lectures 
and practical work can be programmed to fit into the same 
pattern. 

To this end the books are direct and compact. They 
each run to about three hundred and fifty pages, cost a 
modest 15s and will fit into an overcoat pocket. 

The two authors are both experienced lecturers and can 
be relied upon to know students’ weak points. In the book 
on company accounts, the changes brought about by the 
Companies Act 1967 came just at the publication date 
and the publishers wisely encouraged Mr Magee to rewrite 
the chapter on published accounts to reflect the new rules 
and he has also added an appendix on other matters 
involved through the provisions of the new Act. 

Mr Harper’s work embraces all the main divisions and 
functions of costing and budgeting and his progress tests 
are excellent. 

In fact, there is every bit as much in these books as in 
many more expensive publications. 
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The American Take-over of Britain 
by James MCMILLAN and BERNARD Harris. 
Leslie Frewin, London. 34s. 


It may be fairly well known that American industry has a 
larger stake in the British economy than in any other 
European country. What will doubtless come as a surprise 
to many reasonably well-informed people is the extent of 
the American penetration. 

It is this particular point which the authors of this work 
make with considerable effect. Certainly the overall impact 
on the reader is considerable. Chapter after chapter deals 
with the dominance of the American position in various 
industries and within the European economy. Not everyone 
will find the lively journalistic style to their liking, but 
nobody would accuse Messrs McMillan and Harris of 
having written a dull book. 

Inevitably, the work poses more questions than it answers 
and there will be many readers who will be highly disturbed 
by the revelations without finding much consolation in the 
authors’ final analysis. Nevertheless, it is highly topical and 
an important piece of good journalism. 


Marginal Costing 


Second edition by F. C. LAWRENCE, M.C., and E. N. 
HUMPHREYS. 


Macdonald & Evans Ltd, London. 17s 6d. 


In its second edition the text of this pioneer volume on the 
subject of marginal costing has been revised to incorporate 
recent changes in terminology. 

For many years marginal costing has been dismissed as a 
mere alternative method of presentation of costing informa- 
tion. Only recently — and largely as a result of the efforts 
of the present writers — it has been seen as a new departure 
in the philosophy not only of cost analysis and presentation 
but also of pricing, decision-making and of management 
control. 

To say that this volume will be of assistance to students, 
accountants and management executives alike, is to under- 
state its value; for to many accountants and managers, a new 
appraisal of the recording and use of management informa- 
tion is necessary. In large part this volume will supply it. 


The Collective Works of Walter Bagehot 
Volumes III & IV. 


(Available only direct from The Economist, 25 St James’s 
Street, London SWr. Price £7 for the two volumes, post 
free.) 


The appearance in April 1966 of the first two volumes of a 
definitive edition of the collected works of Bagehot, edited 
by Mr St John-Stevas, was rightly regarded as a major 
literary event. They contained mainly the long literary 
essays which he contributed to the National Review and 
other publications spacious enough to give him the required 
elbow room to develop his thoughts and themes. By contrast, 
the historical essays which make up the third and fourth 
volumes, published this work, are almost epigrammatic in 
character having been taken for the most part from the 
compressed columns of The Economist. Mr St John-Stevas 
has so assembled his material, however, that it blends as 
harmoniously as the fragments which are united to form a 
well-designed stained glass window. 


ACCOUNTANT 


713 


The comparison cannot be carried further. The subjects 
of stained glass windows are usually saintly. Mr Bagehot’s 
subjects (in Volume III) are distinctly secular and are 
pictorially associated not with Canterbury or Chartres but 
with the political cartoons of Punch and Vanity Fair. All 
the great Parliamentary figures of his generation, Palmerston 
and Peel, Cobden and Bright, and Gladstone and Disraeli 
among them, are neatly anatomized in penetrating essays 
which, as Mr St John-Stevas points out, were not academic 
exercises but the products of a journalist of genius engaged 
in the affairs of his time. 

Bagehot, while quick to recognize the many virtues of the 
eminent mid-Victorians of whom he wrote, was equally 
candid on their weaknesses. Mr Gladstone, for example, he 
found ‘undeniably defective in tenacity of first principle’. 
The example he gives of this ‘peculiar mutability’ was the 
Grand Old Man’s attitude to income tax. In 1853, Mr 
Gladstone held that that tax was ‘an occasional, an excep- 
tional, a sacred reserve’ but, by 1860, it had become ‘the 
tax of all work’. What, also in Bagehot’s words, had first 
been regarded as ‘a rare and residuary agency’ was seven 
years later to be regarded as "a permanent and principal 
force’ and, as we know to our present cost, still is. 

Volume IV consists principally of twenty-one essays on 
the tempestuous life and times of Napoleon III, thirty- 
eight on the American Civil War and eight on foreign 
statesmen including Mazzini and Cavour. Here again 
skilful editing has woven into a unified whole a rich harvest 
made the more difficult to gather in because The Economist 
contributors’ books were destroyed in an air raid in 1941. 
This section emphazises the deep and continuous interest 
which Bagehot took in France and America and, in parti- 
cular, the rise and fall of Napoleon III whom he considered 
intrinsically a more interesting character than his illustrious 
uncle, Napoleon I. 

The volumes end with an affectionate essay on William 
Crabb Robinson who noted in his diary of 1849 that 
Bagehot (then 23) had all the external marks of genius. 
This prophecy of one who had been acquainted with nearly 
every literary man worth knowing in England and Germany 
over a period of more than half a century is being demon- 
strably proved right as the volumes of this noble edition 
pass through the assembly line of Mr St John-Stevas’s 
literary workshop. 


RECENT PUBLICATIONS 


COMMERCIAL Law For O.N.C. anp O.N.D. STUDENTS, by 
R. S. Sim, LL.B., Cert.Ed., F.R.S.A. 219 pp. 84x 5}. 16s. 
Butterworth & Co (Publishers) Ltd, London. 

Darta ProcessING Manacers, by R. J. Harper. xiv-+87 pp. 
84 xX 54. 21s. Lyon Grant & Green Ltd, London. 

TAXATION OF CAPITAL Garns: Second Cumulative Supple- 
ment (1967 Supplement), by Percy F. Hughes, F.c.1.s., and 
K. R. Tingley, F.A.c.c.A. xviilit+194 pp. 84x54. Card 
covers. 15s. Taxation Publishing Company Ltd, London. 

CORRUPT AND ILLEGAL Practices, by L. M. Helmore. x+ 
118 pp. 7$X5. 15s; paperback 7s 6d. Routledge & Kegan 
Paul Ltd, London. 

FINANCING THE CHINESE GOVERNMENT BUDGET, by George N. 
Ecklund. 133 pp. 84 x 54. 21s. Edinburgh University Press, 
Edinburgh. 

WILLS AND Exscutors, by Edward F. George, LL.B., A.T.LI. 
194 pp. 8X 54. 27s 6d. Methuen & Co Ltd, London. 





These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCz2. 
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Equipment 
Notes and 


News 





Office Equipment Suppliers’ Branch Offices 


TWO companies have recently opened new branches. One is 
Dictaphone Ltd, who will now be handling all sales and 
service in East Anglia and North and East London from an 
office at Station House, Darkes Lane, Potters Bar, Herts. 
Telephone: Potters Bar 59013. 

The other is Addressograph-Multigraph Ltd, showrooms 
and offices at 379 York Road, Leeds 9, where 23,000 sq. ft 
of space will be occupied by A~M and Admel International. 
The products now grouped together are Addressograph 
addressing and data recording, Multilith copiers and 


duplicators, VariTyper cold and photo composing and 
Admel dyeline, etc. 


Accounting System for Small Offices 


THERE are many small offices where the accounting system 
has still not reached sufficient proportions to justify 
mechanization, and yet takes longer than it should owing 
to cross posting from the journal to the sales or purchase 
ledger and then to the invoice or statement. 

Kalamazoo have now introduced the ‘Compact’ account- 
ing system, consisting of a small loose leaf binder which can 
contain both the purchase and sales ledgers if required. 
There is also a mini-tray which houses ledger cards and 
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statements, or remittance advices, when not being posted. 

Journal forms punched on the left-hand edge are housed 
in the binder and a collator is fitted below the sheet to be 
posted with the studs engaged. The ledger card and state- 
ment are aligned over the correct journal entry and all 
records are posted together in one writing. Journal sheets 
can be ruled for later analysis of entries if required. 


Kalamazoo Ltd, Northfields, Birmingham 31. 


Chainex Stationery Sets 


THE problem of retyping the same information even with the 
simplest of business forms is one which clutters up most 
typists’ desks, causing hours of unnecessary work. 

This is particularly true of credit transfers which, if 
typed on the forms provided by the bank means at least two 
typings, as the credit slip is small and the schedule of 
credit advices which must accompany it is large. 

‘Chainex’ Division of Foldex Ltd have now devised and 
patented a method of folding, using a continuous set of 
credit transfer slips matching the payment spaces on the 
advice form which can be typed, with extra copies if neces- 
sary, simply by inserting the necessary sheets of carbon 
paper. In addition to typing, these sets can be prepared by 
an addressing or accounting machine or can be hand- 
written if no mechanization exists. Overprinting with 
the name and address of the bank, and with the code and 
account number and other company details is also possible, 
and sets can be printed on ‘no carbon required’ paper if 
desired. 

Depending on the details required, a ten-space ‘credit 
transfer’ two-part set could start at od per set. A three- 
part set would be te ołd and a four-part set 1s 3d, plus 
purchase tax in all cases. There are quantity discounts on 
these prices. 

In addition to credit transfers, receipt sets are available 
and the company expect to provide purchase order sets, 
invoice and statement sets and special sales reports and 
expense account sets with space for routes, quotas and 
orders. 


Foldex Ltd, 72/82 Rosebery Avenue, London EC, 


Computer Financing Plan 


DE LA RUE BULL announced recently that it had concluded 
an agreement with Systems Capital Ltd which could mean 
substantial savings in the financing of computer systems. 
The managing director of the firm, Mr Dale E. Clark, said 
that the availability of what would be known as the ‘3- 4- 5-6’ 
Leasing Plan represented a significant step forward in the 
financing of computers. 

By this plan the company expect to offer major advant- 
ages to businesses wishing to lease computers over a three-, 
four-, five- or six-year period. The full range of GE com- 
puters marketing by De La Rue Bull in the United King- 
dom would then be available at rates which diminish as the 
period of the lease increases. They also intend to provide 
three-year leases, available at 92:5 per cent of the normal 
rental; four-year leases at 87:5 per cent; five-year leases at 
85 per cent; and six-year leases at 82-5 per cent. Finally, 
they are making special facilities for customers requiring 
leases in excess of six years. 

‘Making possible a lower installed cost has been one of 
our key objectives’, stated Mr Clark. “One of the unique 
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Take-over 
threat? 





- and Estate Duty 
problems too! 


We do not claim to be able to help Oe, 
overworked Accountant solve all his prob- ` 
lems but at least we know from experience ` 
how useful our Estate Duty Department 
can be to a busy Accounting practice. 


Having 


Setting us to work on your clients’ 
Estate Duty problems is, in effect, the same a good 
as setting up overnight your own Estate . 
Duty Department, fully staffed by highly merchant 
trained specialists and headed by a recog- S 
nised authority on Estate Duty Mitigation. bank 1S 


By making use of our Estate Duty service 
the Accountant not only benefits from our 
experience and expertise in this very complex 
field, but is entirely free to present our 
reports to his clients in whatever way he 
thinks best. 


half the 
battle 


When your business is 


We are sure you would like to know in jeopardy, the advice of 


Í ; ae a good merchant bank is 
more about this service and invite you to worth more than gold. 
complete and return, without obligation, Call in Guinness Mahon 


the coupon below. 


To: H. D. ARGENT, Estate Duty Director, 
HOGG ROBINSON & 


and you will have made the 
soundest of allies. Better 
still, see them now and 
you can be forearmed. 


GARDNER MOUNTAIN (Life & Pensions) LIMITED 


$ 
Estate Duty Department, Guinness 
10/11, CRESCENT, MINORIES,LONDON, E.C.3. Mah 
We would like to discuss your Estate Duty Service a On 
NAME Zeene Ee Merchant Bankers 
Name of FitM EE 3 Gracechurch Street 
ET E Geer London BC? 


Telephone: 01-626 6141 
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Just think for a minute about your senior staff. 
Responsible people, working under pressure 
most of the time. Men who would be hard to 
replace. Are they being adequately rewarded ? 
One of the best ways for a company to show its 
appreciation of its senior. staff is by giving them 
extra pension. The Norwich Union 10% Pension 
Plan with profits can provide key personnel with 
a very valuable reward during their retirement, 
while at the same time it offers real advantages 
to the company. 


Your insurance broker or local Norwich Union 
Office will be pleased to submit a quotation, or 
write to us at Norwich. 











What the 10% Pension Plan offers :— 


* Units of £100 p.a. pension on retirement 
or £1,000 cash on earlier death are 
guaranteed 

* Both these benefits are enhanced by 
yearly compound bonuses 

* 25% of the pension is commutable for 


“tax-free cash on retirement 


* The plan can be arranged for individuals 
or groups 

* The payments made by the company are 
regarded as an expense of management 
and not as income of the employee for tax 
purposes 
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INSURANCE GROUP 
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aspects of this plan is its flexibility for the user. He can 
choose to make higher or lower payments at either end of 
a contract to accommodate any long- or short-term financial 
positions, levelling out the total expense over the period 
of his contract’. 

Under the 3- 4- 5- 6- Plan, De La Rue Bull will be able to 
sell its computer systems, such as the GE-115 and GE~400 
Series to Systems Capital Ltd, which in turn will arrange to 
lease the equipment to users. This plan will be in addition 
to standard De La Rue Bull sale and rental options and 
users will now be able to purchase a system outright, rent 
it on an annual basis, arrange a long-term net lease, or use 
the new 3- 4- 5- 6- Plan. 

Mr Clark went on to refer to some of the additional bene- 
fits offered to the user of the plan, including rates for un- 
limited use of the equipment twenty-four hours a day, 
seven days a week with no rental increase, and full facilities 
to upgrade or add further equipment throughout the period 
of the lease contract. He said that business trends indicated 
that future progress in the industry would be centred round 
the possibility of expanding systems without the difficult 
and costly conversions experienced in recent years. 


Year-at-a-Glance Diary 


VERY often used as a ‘give-away’ or advertising gimmick, 
the Ridoplanner year-at-a-glance diary is slim enough to 
put into an inside coat pocket, yet opens out to give instant 
information for the months ahead. 

On the reverse side there is plenty of room for names and 
addresses or notes about engagements during the year and 
it also conveniently shows last year’s and next year’s 
calendar. 

Obtainable in plastic, morocco grained leather or polished 
pigskin bindings, the diaries cost 5s, 13s or 16s 3d each in 
small quantities, but there are quantity discounts for fifty 
and over. A ‘mini’ edition is also available, as well as seven 
foreign language versions. 


William Johnson & Sons (London) Ltd, Spindle Way, 
Crawley, Sussex. 
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Air Humidifier 
FOR medium- to large-sized rooms where there are no 
radiators or where a very dry atmosphere can cause throat 
irritation, the Electrohome H88-5 humidifier incorporates 
a variable water output control, a long-lasting evaporating 
wick, four-way directional air output grilles and is mounted 
on a wood-grained cabinet on castors. 

It is only 243 in. high X 104 in. deep X 22 in. wide and 
the recommended retail price is £29 9s 6d. 


Air Improvement Services Ltd, 34 Brighton Road, 
Coulsdon, Surrey. 


Mailroom Installation for Clean Car Club 


FOLDING, inserting and franking letters is often a chore for 
the junior. A large mailing often means ‘all hands to help’. 
But when a mailing of over 200,000 letters and circulars is 
carried out four times a year, as well as a mailing list of 
12,000 items each week, then it is time to automate. 

This is just what the Five Minute Car Wash Service Ltd, 
of Hanford, Stoke-on-Trent, have done to cover the ‘Clean 
Car Club’ service available at over one-hundred centres 
throughout Britain. Members can join the club on one of 
two types of membership. One which allows them to have 
their car washed on any day, and the other on specified days 
only. Members are mailed about every two months and 
letters and envelopes are addressed by Addressograph 
equipment. The letters and any enclosures are folded on a 
Roneo-Neopost PF8E folding machine, then inserted into 
their envelopes by a Phillipsburg Expediter inserter and are 
afterwards sealed by the machine before being passed 
through to an electrically-operated Neopost , franking 
machine. 

Incoming mail which averages 1,000 letters a day are 
opened by a Neopost N7o letter opener which is also 
electrically operated for labour saving. That this is so has 
been proved as two people now handle the work of the five 
previously required for all mailing operations. 


Roneo-Neopost Ltd, Lion House, Red Lion Street, 
Richmond, Surrey. 
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Club. Centre: the Roneo-Neopost Phillipsburg Expediter. 





Background left: the Neopost Franking Machine and, right: the PF—8E Folder. 
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Finance and 
Commerce 


Vic Hallam 


OME companies by example anticipate changes in 

company law and, in fact, by their example effectively 
turn common practice into law. Others follow changing 
trends at what they consider a respectable distance. They 
need to be reassured that it is safe to change. One remem- 
bers, in particular, how the trend towards the disclosure 
of turnover figures was treated with the utmost suspicion 
by even apparently enlightened companies whose directors 
had to be convinced that disclosure of turnover would not 
necessarily ‘give everything away to competitors’. 


There are other companies which, while making some 
concession to new trends, tendencies and, indeed, practice, 
will not fully go along with them until the law demands. 
Not that they are poor companies for that. Many of them 
are efficient and flourishing but within the boardroom there 
is presumably continuing suspicion that disclosure of detail 
will not be to the company’s advantage despite all the 
evidence to the contrary. 


This is a matter that can only be put down in human 
terms — in terms of individuals and the individual’s own 
attitude and outlook. There is an example in this week’s 
reprint of the 1967 accounts of Vic Hallam Ltd. The 
company is a substantial one in the design, manufacture and 
erection of industrialized timber buildings and components. 
Activities extend to the manufacture of radio and television 
cabinets, furniture and fittings and the ‘construction of 
houses, factories, shops and offices by more traditional 
methods.’ 


‘At this stage’ 


Just what this means in terms of profits is shown in an 
obstinately old-fashioned profit and loss account complete 
with ‘profits brought down’ and ‘unappropriated profits 
brought forward’, But what group activities means in terms 
of turnover behind those profits is not stated. Note ro to 
the accounts, it will be seen, states that “The board, after 
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careful consideration, does not think it advisable at this 
stage to issue turnover figures’. 


The obvious reaction is to wonder why, particularly since 
a year hence the law will demand that turnover be dis- 
closed. What is there of such moment that it is inadvisable 
‘at this stage’ to issue turnover figures? The more one reads 
Note ro the more the mind is exercised by ‘at this stage’. 
Of course it is acknowledged that, since the Vic Hallam 
accounts are issued to comply with the Companies Act 1948, 
there is no compulsion to report turnover ‘at this stage’. 


Neither is there any compulsion for the Vic Hallam 
accounts to go any further than they actually do in reporting 
directors’ shareholdings or directors’ emoluments. There is 
no need other than the fact that the tendency now is for 
companies to write the requirements of the Companies 
Act 1967 into their 1967 accounts. 


Good presentation 


The Vic Hallam balance sheets, it will be noted, are pre- 
sented in double-sided ‘gross’ form, leaving the reader to 
do the capital-employed arithmetic, and it will also be 
noted that there are two separate profit and loss accounts — 
parent and group. 


But the odd thing is that those charged with the layout 
and presentation of the facts and figures in the report and 
accounts apparently have much more up-to-date ideas than 
those compiling the facts. The Vic Hallam report is a 
tastefully prepared document, well presented, well printed 
and well illustrated. The illustrations show clearly enough 
that the company’s products are designed in the modern 
architectural idiom and it should be put on record that in its 
particular sphere of industry the Vic Hallam organization 
is rated very highly indeed. 


It would appear that there is a split between a modern 
operational organization and a conservative view within a 
boardroom controlling 59-1 per cent of the equity and still 
viewing the organization, possibly, as the family business. 
The fact that pension funds and limited companies hold 
20°6 per cent of the equity is indication of ‘institutional’ 
investment opinion of the company’s efficiency and its 
prospects. 


‘Leave it to us’ 


There are four Hallams on the board, with Mr H. V. 
Hallam, J.P., as chairman. His bluff and brief ‘Chairman’s 
statement’ begins with ‘We don’t alter prevailing conditions 
by just hanging up the new calendar on January ist’, and 
ends with ‘Whatever happens, fair or foul, you can leave 
it to us and rely confidently, as I do, on all my co-directors, 
managers and staff and work-people to whom I say on your 
behalf and mine, thank you very much’, 


And at another point, referring to Glazebrook Transport 
— ‘the wheels for the business’ — Mr Hallam says ‘Incident- 
ally, the name “‘Glazebrook” stems from my late brother- 
in-law of that name; he was the proud owner of our first 
lorry, a fine chap’. 


One is almost persuaded to overlook the shortcomings 
in the Vic Hallam accounts because of the way they are 
presented and the good-humoured, no-nonsense way 
in which Mr Hallam comments on them. But the short- 
comings are there, and ‘at this stage’ of company law 
development they really should not be. 
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CITY NOTES 


EVALUATION, followed by continued currency 

nerves and now a crisis in France must seem to many 
rather like watching an old film on television and recalling 
the story all over again. What the remakes of the economic 
films of the late forties and early fifties show in the current 
context, however, is that the months wasted between 
sterling devaluation, the Government’s timid ‘measures’ 
and the March Budget are likely to prove the costliest period 
of prevarication in which the present Government has ever 
indulged. 

Sterling is now under pressure because of the French 
situation and because, to a degree, of the United States 
situation. This is proving Presidential year in France as well 
as in America. In America, Presidential year is usually a 
‘write-off’ in political and economic action terms, but this 
year the write-off operation is economically more dangerous 
than usual. 

It is hardly surprising that under such conditions the 
stock-markets have lost their drive — the partial recovery 
from the ‘Cecil King affair’ was automatic rather than well 
judged. Although most stock-market operators are still 
prepared to see equities in continued inflationary terms, 
there is enough uncertainty in the present situation for new 
buyers to hold off the market and for profit-takers to con- 
sider that they have had a good run for at least part of their 
money since the end of 1966. 


KO Ku Ko * 


HAIN reaction is an obvious force in inducing indust- 
rial mergers. The Allied Breweries/Showerings merger 
can be seen in chain reaction terms. Last year, Showerings 
tried to take over International Distillers & Vintners but 
failed to do so largely because I.D.V. threw in their hand 
with the Watney Mann brewery group which now holds a 
commanding, although not majority, stake in the I.D.V. 
equity. 
With I.D.V. linked to one of the biggest brewery 
organizations in the country, it was probably inevitable 
that Showerings should look for a similar link or, vice- 


versa, that one of the other brewery groups would look at 
Showerings. In the event, Allied Breweries and Showerings 
apparently simultaneously looked at one another and 
managed to work out agreed merger terms, 


OMETHING approaching normal is beginning to 

return to the new issue markets. New public offers are 
coming along regularly and are receiving the familiar over- 
whelming subscription treatment. Even the most appar- 
ently outrageous striking price for some offers for sale by 
tender still result in initial share dealings at prices above the 
striking level. 

In another new issue sphere it is interesting to see equity 
rights issues developing once again as an acceptable method 
of new capital raising. The pitch of the equity market - 
against the high pitch of debenture and loan stock interest 
rates — has helped the rights issue revival. 


ORD CROMER’S suggestion of the establishment of a 

European Monetary Board as some kind of arbiter of 
European economic policy and development has inevitably 
aroused approbation and the opposite in equal proportions. 
But the fact of the suggestion itself is virtually an acknow- 
ledgment of the basic problem that has existed at least for 
fifty years — the aspirations of politicians versus the in- 
adequacies of international currency regulation and co- 
operation. To bring the problem down to the past three 
years is to bring it into perspective ~ the aspirations of a 
Labour Government to correct the United Kingdom 
economy without due regard to the fundamental factor of 
confidence, the aspirations of the United States Govern- 
ment to beat the Russians in space and Communism on 
earth, and the aspirations of the French to achieve grandeur 
in isolation have imposed enormous strains on the world’s 
monetary systems. When the strains show, the system is 
blamed rather than the politicians. 


RATES AND PRICES 


Closing prices, Tuesday; May 21st, 1968 


Tax Reserve Certificates: (29.11.67) Companies 44%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 . 7%, Oct. 19, 1967.. 6% 
Jan. 26, 1967 .. 64%, Nov. 9, 1967 .. 64% 
Mar. 16, 1967 .. ,, 6% Nov, 18, 1967.. 8% 
May 4, 1967 .. os Eé Mar. 21, 1968.. 7% 
Treasury Bills 
Mar. 15 Banks closed April r19 .. £7 2s 8-26d% 
Mar. 22 .. £7 2s 10°01d% April 26 .. £7 1s 7:21d% 
Mar. 29 .. £7 2s rosd% May3 .. £7 Is ro11d% 
Aprils .. £7 1s r4a1d%  Mayto .. £7 15 7:13d% 
April ır .. £7 Lë o49d% May 17 .. £7 2s 4:09d% 
Money Rates 
Day to day «- 574% Bank Bills 
7 days T 33-74% 2 months .. 73-7%% 
Fine Trade Bills 3 months .. 747k% 
3 months 83-0% 4months .. 747%% 
4 months 84-94% 6 months 74-7 i% 
6 months ,, 8-04% 


Foreign Exchanges 


New York .. 2°38% Frankfurt 9'48 
Montreal . 2°57 Milan 1485 
Amsterdam 8:61 Oslo 17044 
Brussels 118642 Paris Gi 1180 4 
Copenhagen 17°81 Zürich .. 10°29 
Gilt-edged 

Consols 4% a ssit Funding 6% 1993 85 
Consols 24% aa 34.36 Savings 3% 60—70 .. 90$ 
Conversion 34% AR Ze Savings 3% 65-75 .. 45 är 
Conversion 5% 1971 921g Treasury 64% 1976 96 4% 
Conversion 54% 1974 804 Treasury 34% 77-80 oa 
Conversion 6% 1972 94.44 Treasury 34% 79-81 oo 
Funding 34% 99-04 548 Treasury 5% 86-89 Eé 
Funding 4% 60-90 95% Treasury 54% o8—12 oof 
Funding 54% 78-80 82% Treasury 24% a 34-18 
Funding 54% 82-84 843 Victory 4%.. CS 964 
Funding 52% 87-91 823 War Loan 34% .. 47% 
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The Institute of Municipal Treasurers 


and Accountants 


Eighty-second Annual Conference 


e eighty-second annual conference of The Institute of Municipal Treasurers and Accountants was held in the Usher 


Hall, Edinburgh, on Wednesday, Thursday and F riday 
Parliamentary Under-Secretary of State for Scotland, cons 
1967-68 and the retiring President, Mr J. B. Woodham, F.1.M 
at the technical sessions were: ‘The role of the treasurer in t 


of last week. Following an introductory address by the Joint 
ideration was given to the annual report of the Council for 
T.A., delivered his presidential address. Subjects and speakers 
he management of local authorities’, by Alderman Sir Frank 


Small, C.B.E., D.L., J.P., Vice-Chairman of Nottinghamshire County Council; ‘Prospects for public expenditure and the 


problem of its finance’, by Professor A. R. Ilersic, 
M.SC.(ECON.), B.COM., Fis, Professor of Social Studies, 
Bedford College, London, and ‘Scotland as a unit of 
government and administration’, by Mr G. B. Esslemont, 
C.B.E., J.P., M.A., LL.B., B.COM., C.A., F.I.M.T.A., City 
Chamberlain of Glasgow. 

The social programme included the annual dinner and 
dance in the Assembly Rooms, a lunch and cruise on Loch 
Lomond for the ladies at the invitation of the Lord Provost 
and City Council of Glasgow, and a golf competition. 

As noted in ‘Current Affairs’ elsewhere in this ISSUE, 
the investiture of the new President, Sir Harry Page, 
M.A.(ADMIN.), F.I.M.T.A., City Treasurer of Manchester, 
took place on the final day of the conference. 


PRESIDENT'S ADDRESS 


The President of the Institute, Mr J. B. Woodham, 
F.I.M.T.A., Borough Treasurer of Tees-side, has over the last 
year or so, been closely involved in setting up the organiza- 
tion for the administration of 
a new city. With a population 
of just under four hundred 
thousand, Tees-side County 
Borough ranks as the seventh 
largest provincial city in 
England, and is the product 
of one of the largest re- 
organizations ever attempted 
outside London. 

It was therefore entirely 
appropriate that for his Presi- 
dential address he chose to 
examine ‘Finance in manage- 
ment’, with particular refer- 
ence to the establishment of 

| a financial administration for 
the new county borough, and to relate his experience to 
current concepts of management in local government, as 
expressed in the Maud Committee report and reactions to it. 

Mr Woodham spoke first on the relationship between 
members and officers in local government and rejected as 
false and harmful the commonly accepted contention that 
the relationship could be expressed as an act of delegation. 
He said: ‘It is false because it pays no regard to the fact that 





a ee eee 


the elected member is involved in the democratic as well as 
the administrative process; it is harmful because it allots 
to the elected member a position at the apex of a hier- 
archical management structure which he is not qualified to 
fill’. 

Mr Woodham also rejected the commonly held view that 
there was a distinction between policy and administration 
clear enough to be able to say that policy is the province of 
the member and administration that of the officer. In his 
view a local authority is a federation of organisms needing 
a central ‘brain’ for finance and a range of general manage- 
ment services; and a number of decentralized ‘brains’ for 
the operational aspects of service management. 

Mr Woodham stated that although the new Tees-side 
management structure was traditional, the finance com- 
mittee had aimed at a new look in financial administration 
and had regarded itself as a main component in the manage- 
ment structure — the core on which a more comprehensive 
structure could later be built. 

The principal new feature of the financial administration 
was the development of the role of the finance committee 
in its resource allocating function of general management. 
Good management required the definition of long-term 
objectives — in local government this must at present largely 
mean financial objectives. 


Programme budgeting 


He said that in Tees-side, the technique of programme 
budgeting would be used for the establishment of long- 
term financial objectives. The case for long-term budgeting 
was particularly strong during the present period of financial 
stringency. 

Early in each financial year, every committee would 
review its objectives for five years ahead within such limits 
as the Council on the advice of the finance committee had 
laid down. This annual review of objectives would be the 
Council’s primary policy-making activity of the year. It 
would be divorced from the rate-making budgetary process. 

The Council were aiming at a real ‘debate over priorities’ 
which will constitute the Council’s major act of account- 
ability to the ratepayers. It will take place in public, and it 
will take place before massive investment had been made of 
technical officers’ time; before commitments had been 
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The Lord Provost of Edinburgh, Sir Herbert Brechin, addressing 
delegates at the opening of the annual conference. 


+e 


publicly entered into; and before political attitudes had 
been taken up. 

He pointed out that the administrative procedures of an 
organization, including the financial, must be geared to assist 
in the execution of its plans. Financial control was in- 
evitably restrictive, but should contribute towards getting 
the most out of limited resources, and towards the estab- 
lishment of effective targets and controls. The annual 
estimates of Tees-side, he said, would be developed as a 
management document. 

Mr Woodham was critical of the traditional form of local 
authority budget, which gives a great deal of detail, but 
inadequate information about the objectives of expenditure. 
The general intention in Tees-side was therefore to classify 
the budget by objectives or output, rather than by input. 
The budget would also be increasingly used to establish 
centres of personal responsibility. 

Although operating committees and departments would 
have the greatest possible freedom to spend within the 
limits of the budget, adherence to the plan would be strictly 
controlled, and use would be made of the computer to keep 
a watch on the progress of expenditure and to signal sig- 
nificant deviations. 


Capital projects 


Equally important as the budget was the financial ap- 
praisal of capital projects before commitments were entered 
into. Capital projects, more than anything else, committed 
a local authority to a particular rate of growth for a number 
of years ahead. In many authorities appraisal of capital 
projects was carried out at too late a stage to be really effec- 
tive, and special arrangements were being developed at 
Tees-side to ensure that appraisal was made at the earliest 
possible point of time. 

Concluding his paper, Mr Woodham refered to the 
alleged conflict between efficiency and democracy in local 
government, a constantly recurring theme in the debate 
on the reform of local government. He could not understand 
why this conflict should be taken for granted, and why the 
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same management process should not be equally relevant 
in both business and local government. 

There were two main reasons, said Mr Woodham, why 
‘business-like’ methods tended to be suspect in the Council 
chamber. The first was the mistaken notion of delegation to 
describe the respective spheres of member and officer. 
Delegation was often unacceptable to the member because 
he sensed a loss of control, and often he was right in this 
because local government had failed to introduce the proper 
checks and controls by means of which the elected member 
could feel he was fulfilling his responsibilities to the elec- 
torate. 

The second reason was to be found in the almost com- 
plete neglect of the feedback process — the conscious testing 
of the electorate’s reaction to schemes and services and the 
modification of objectives and plans in the light of this 
reaction. ‘We have government of the people by the people; 
we fail to ensure that we have government for the people’. 


Conference Papers 
Treasurers’ role in management 


The first paper was presented by Alderman Sir Frank 
Small, epp, D.L., J-P., Vice-Chairman of Nottinghamshire 
County Council, who addressed the conference on “The 
role of the treasurer in the management of local authorities’, 
and in doing so, aired some strong views on various aspects 
of the future of local government. 

Sir Frank saw the future local government structure 
in terms of fewer but larger, multi-purpose authorities. 
He rejected the view that the new major authorities should 
number only ten to fifteen, however, and said that the people 
who were advocating a very few large local authorities knew 
little of the facts of local government life. Reorganization, he 
stated, should not disregard the ancient county boundaries 
without compelling reason. 

With forty or so major authorities there were clearly 
major economic planning problems which could not be 
handled by them individually, but Sir Frank claimed that 
there were many precedents for effective voluntary joint 
action, and that this could be extended into physical and 
economic planning. 

A two-tier system was essential, he said, and the second- 
tier authorities must be of sufficient size to enable them to 
employ an adequate managerial and professional staff. They 
should exercise their powers as of right and not by delega- 
tion from the major authorities. 

The new authorities would have a range of services 
demanding the exercise of the best management principles, 
methods and techniques, and Sir Frank made two points 
on the recommendations of the Maud Committee on 
Management of Local Government that local authorities 
should establish small management boards, and appoint 
chief executive officers. 

Firstly, concentration of power in the hands of a few 
members would make membership of local authorities less 
attractive to people of ability, not more. Secondly, con- 
centration of too much power into the hands of one chief 
executive officer would lessen rather than increase the 
attraction of the local government service to principal 
officers of the right calibre. 

In spite of this note of dissent, Sir Frank saw much of 
value in the Maud Report, and in particular the need for 
internal reorganization, and he believed that efficiency 
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could be pursued without sacrificing important principles 
of local democratic government. 

One of the key questions was the best way of dealing with 
finance and policy, which he regarded as one and indivisible. 
‘There is growing evidence of the emergence of a finance 
and policy committee exercising an influence in major 
policy matters of an authority’. 

The environment outlined by Sir Frank would en- 
courage a more deliberate application of management 
principles and provide the opportunity for the introduction 
throughout local government of the new management 
techniques which were being used in some large and pro- 
gressive industrial and commercial organizations and public 
and local authorities. 

The treasurer had a special contribution to make to 
management. He must strive to provide a first-class finan- 
cial information service for the finance committee, all 
spending committees, the chief officer and all principal 
officers. He must be involved in the earliest stages of budget 
preparations and capital project planning. ‘The treasurer 
must be an integral part of the organization: he is not one 
step removed, acting as an independent critic’. 

Sir Frank added that many of the new management 
techniques could only be exploited through a computer, 
but it must be realized that the modern computer was far 
from being a superior accounting machine for the benefit 
of the treasurer. At the same time, the contribution the 
treasurer could make to management was being revolution- 
ized by the tremendous potential of the latest machines. 


Financing public expenditure 


In the course of his address on ‘Prospects for public 
expenditure and the problem of its finance’, Professor A. R. 
Ilersic, M.SC.(ECON.), B.COM., FILS, Professor of Social 
Studies, Bedford College, London, expressed the view that 
during the next few years both central and local govern- 
ment expenditure would continue to rise faster than the 
gross national product would expand. Given the importance 
of education and housing as factors in the local authorities’ 
expenditure, and the influences generating increased 
demand for both these services, it was virtually certain that 
local government expenditure would not expand any 
more slowly than the annual rate of 8 per cent experienced 
in the past five years. 

Professor Llersic stated that if, as seems highly probable, 
future Governments rely increasingly upon indirect taxation, 
then by comparison, much of the criticism of the local 
rate as a regressive tax must be weakened. In any case, 
with the new provisions for helping the poorest households 
to meet rate increases, the rate becomes for all practicable 
purposes a simple tax proportional to household incomes, 
absorbing some 2 per cent of those incomes. 

In the context of rising central Government expenditure, 
he thought it unlikely that the Exchequer grants would 
»xpand as much as had been the case of late. If the domestic 
2lement in the rate support grant was not to be increased 
n 1969-70, ratepayers could expect some very substantial 
ncreases next April. Even if the Maud Commission re- 
ommended major structural changes in local government, 
‘he local rate was likely to remain the keystone of regional 
inance. To the extent that additional Exchequer grants 
were met from indirect rather than direct taxes, the local 
rate might be more equitable as a basis for financing local 
zovernment than increased grants. 
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With the prospective changes in local government 
structure, Professor Ilersic stated that there was an urgent 
need for reviewing the grant structure. The existing rate 
support grant was too heavily biased with reference to 
‘needs’ and took quite inadequate account of the differences 
between resources of individual authorities. With an up- 
to-date valuation, in which there was detailed examination 
of all hereditaments, the resultant aggregate rateable 
values, with some adjustments for the differing composition 
of those aggregates, e.g. the ratio of domestic to other 
classes of hereditament, would provide a useful measure 
of resources for purposes of local government grants. 
‘There was no prospect of such an early revaluation, but the 
whole process might be accelerated if the valuation function 
were to be transferred back to the new regional authorities 
and the Inland Revenue required merely to test check 
valuations to ensure a measure of comparability in 
standards. 


Scotland as a unit of government 


An interesting frame of reference for a good deal of current 
discussion on local government reform, regionalism and the 
decentralization of Government, was presented by Mr 
G. B. Esslemont, C.B.E., J.P., M.A., LL.B., B.COM., C.A., 
F.I.M.T.A., City Chamberlain of Glasgow, in his paper on 
‘Scotland as a unit of government and administration’. 

Mr Esslemont’s paper made it clear that the basis of 
Scotland’s separateness in government and local govern- 
ment stemmed from the preservation in the Act of Union 
of the separate Scots law and judicial system, even though 
there was no separate Scottish Parliament. This had 
helped to maintain Scotland as a separate administrative 
unit. 

Mr Esslemont outlined the historical and factual 
position of Scotland as a unit of government and drew 
some conclusions to be kept in mind when considering 
whether anything in the Scottish administrative framework 
could be adapted for use elsewhere. 





The new President of the Institute, Sir Harry Page, M.A.(Admin.), 

F.1.M.T.A. (/eft), with Mr M. F. Stonefrost, F.1.M.T.A., D.P.A., 

Secretary of the Institute, and the retiring President, Mr J. B. 
Woodham, B.Sc.(Econ.), F.1.M.T.A, 
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Extracts from the Report of the 
Council for 1967-68 


The economic situation 


Over the last two or three years, local government has been 

‘subjected to restraints in expenditure, and to the July 1966 
measures, followed by the period of standstill, and the period 
of severe restraint. But whilst overall public expenditure 
growth was curbed to some extent, local government 
expenditure for 1967-68 showed little slowing down. This 
lack of responsiveness is the result of several factors: 


(i) The 1967-68 cuts were made mainly in the capital 
expenditure field. Consequently, they represented to 
a large extent the deferment of plans or ambitions, 
and could not have an immediate impact. 


(ii) They were made in relatively marginal fields and not 
in the main growth points, for instance, education 
and housing. 


(iii) A large proportion of revenue expenditure, for 
instance, loan charges, is not susceptible to reduction. 


(iv) A further large proportion of revenue expenditure is 
on salaries and wages of staff directly engaged in the 
operation of the social services. Unless a reduction in 
standards is acceptable, these costs cannot be reduced 
although local authorities are seeking and employing 
ways of utilizing staff more efficiently. 


(v) Because of the growth of population even holding 
expenditure would represent a reduction in standards. 


It has become more than ever clear, as was stated in the 
last annual report, that the annual rate of increase of public 
expenditure cannot be significantly altered by short-term 
palliatives, by harsh pruning of estimates of expenditure, 
by the use of modern management techniques, or by the 
drive for greater efficiency alone. 

The Government has emphasized that it expects local 
authorities as a whole to restrain the level of their current 
expenditure, and the machinery for influencing this is to be 
the Rate Support Grant, which the Government have 
indicated will be held in 1969-70 at a level representing a 
growth of expenditure of 3 per cent in real terms. It was 
also stated that no further increase in the grant already 
agreed would be made for 1967-68 or 1968-69, 

So far as can be seen, local authorities have responded, 
within the range of choice available to them, to the Govern- 
ment’s requests for harsh pruning of estimates for 1968-69. 
But it must be emphasized that their choice is limited. The 
deferments of capital expenditure will, however, haye more 
effect on rate and tax borne expenditure in 1970 than in the 
next year or two, although they will have a more immediate 
impact on the call on real resources. 


Rates 1968-69 


First indications of the levels of rates for 1968-69 were that 
full rates would rise on average by about 4 per cent. This is 
equivalent to about 6d in the £ of rateable value. The 
domestic reduction for 1968-69 is 1od in the £ compared 
with 5d Jast year, so, that the average rise in domestic rates 
would be ab iit*z@- inthe £ of rateable value. — 

“Authorities achieved this result by drawing on balances in 
hand mainly arising from underspending in the financial 
year 1967-68. The degree to which local authorities have 
utilized balances is shown by the fact that had they not been 
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available, the county precepts and county borough rates 
would on average have been 6d higher, and the London 
borough rates would have been on average nearly rod more. 


Management of local government 


An important event of 1967 was the publication of the report 
of the Maud Committee on Management in Local Govern- 
ment. This Committee was established in 1964 concur- 
rently with the Mallaby Committee on Staffing in Local 
Government, which reported at the end of 1966. 

The terms of reference of the Committee on Management 
were: ‘to consider in the light of modern conditions how 
local government might best continue to attract and retain 
people (both elected representatives and principal officers) 
of the calibre necessary to ensure its maximum effectiveness’. 

The main report of the Maud Committee is supplemented 
by four volumes containing inquiries and research reports 
about the characteristics and attitudes of councillors, the 
attitudes of electors towards local government and the 
administration of local government both at home and 
abroad. The whole represents the most detailed inquiry 
ever undertaken in this country into the way local authori- 
ties conduct their business. 

The proposal which has attracted most attention is the 
management board consisting of between five and nine 
council members with wide powers delegated to it. The 
management board would formulate the principal objectives 
of the authority, and would take decisions on behalf of the 
full council, which would principally be a debating and not 
a managing body. 

Under this arrangement, committees would be reduced in 
number, size and power. They would not be directing or 
controlling bodies and would not be concerned with routine 
administration. They would make recommendations to the 
management board on major objectives of the authority and 
would review progress on individual services. 

Principal officers would be responsible for day-to-day 
administration of services, and would work as a team of 
managers and specialist advisers under the leadership of the 
clerk, who would be responsible to the management board 
and through it to the council. The principal officers would 
also advise the committees. 

The Institute’s views on the Maud Committee’s proposals 
on internal organization are set out in a memorandum 
published in October 1967. The Council agrees with the 
diagnosis of the Committee, and welcomes the Report as an 
outstanding contribution in analysing the problem and in 
indicating the direction in which improvements lie. But it 
does question whether the proposals on internal organization 
are likely to be fully effective. 


Finance and financial administration 


The Institute’s memorandum on the recommendations of 
the Committee on the Management of Local Government 
specifically draws attention to the views of the Maud 
Committee on the importance of financial control and 
comments on the financial arrangements implicit in the 
Committee’s recommendations on internal management 
structure. The Institute contrasts the present arrangement 
with the proposals of the Committee. 


Under the present arrangement there is: 


(i) a powerful finance committee, independent of main 
spending committees; ` 
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(ii) a financial administration which is the responsibility 
of a chief officer — the treasurer — who is independent 
of other chief officers; 


(ili) a statutory requirement that the office of treasurer 
must be held by an officer other than the clerk. 


The proposals of the Committee could result in the 
elimination of this framework because: 


(1) the management board would be responsible both 
for decisions which result in expenditure on services 
and for finance, and finance would be one of a 
number of the board’s responsibilities; 


(ii) the clerk, as head of the authority’s paid service, 
would have authority over the other principal officers; 


(iii) there is no specific recommendation that any officer 
other than the clerk has the right of normal com- 
munication with the board. 


In the Institute’s view: 


(i) the importance of financial control can only be re- 
flected if the following recommendations are 
adopted: 


(a) The financial administration and control system 
of local authorities continues to be independent 
of the main spending elements of management. 


(b) The financial administration and control system 
continues to be the responsibility of a treasurer 
who must have the right of normal communi- 
cation with all levels of management (including 
management board level) with decision-making 
powers. 

(c) The treasurer must continue to be under public 
obligation to maintain the integrity of a financial 
administration and control system; 


(11) financial administration must be, and must be seen 
to be, both impartial and objective; 


(iii) the treasurer should have the right of normal direct 
communication with the board. If this is not made 
clear, local authorities will be unique amongst large- 
scale organizations, whether in the private or the 
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Mr J. B. Woodham replying to the civic welcome given by the Lord Provost and Magistrates of Edinburgh Corporation at the 
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public sector, in the weakness of their financial 
expertise at the centre of power — whereas, for the 
reasons which the Committee on the Management 
of Local Government has itself so well expressed, 
financial control is a matter of particular importance 
and peculiar difficulty in local government; 


(iv) the objectivity and integrity of financial administ- 
ration and control would not be safeguarded under a 
system in which only one officer would have the right 
of normal and direct communication with a manage- 
ment board of lay elected members. 


Management accounting 


The Institute has decided that there would be considerable 
value at the present time in sponsoring research in manage- 
ment accounting. 

It is proposed to divide the subject into two parts: one 
part to be concerned specifically with the management 
accounting aids that a finance department might make 
available for the benefit of departmental heads; and a 
second part to be concerned with developments in tech- 
niques of financial administration. 

If the Institute decides to adopt this particular approach 
it is probable that the subject of management accounting for 
departmental heads would be more suitable for a research by 
an academic body which would remain responsible to the 
research committee. The second part of the research, 
however, would warrant the Institute’s direct participation 
throughout. 


The accountancy profession 


The Institute’s participation in discussions with other 
accountancy bodies and an outline of the general trend of 
these discussions was first reported to members in March 
1966, and statements have been issued subsequently on the 
progress of discussions. One of these statements was repro- 
duced in last year’s report, and a further statement was 
sent to members in October 1967, following the re- 
examination of an outline scheme of integration in the light 
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of the reference of professions to the Monopolies Com- 
mission. 

The accountancy bodies participating in the discussions 
are The Institute of Chartered Accountants in England 
and Wales, The Institute of Chartered Accountants of 
Scotland. The Institute of Chartered Accountants in Ire- 
land, The Association of Certified and Corporate Account- 
ants, The Institute of Cost and Works Accountants and this 
Institute. 

The scheme for the profession will be issued to members 
in the summer of 1968. This will propose the integration 
of the members of the six bodies into three Institutes of 
Chartered Accountants, one based on England and Wales, 
one based on Scotland and one based on Ireland. ‘The 
scheme will incorporate training and examination proposals 
for students in practising offices, in industry, and in the 
public service. 

The scheme will be accompanied by an explanatory 
statement from the Institute Council, and Council proposals 
on the manner in which the Institute’s obligations and 
functions additional to those normally associated with a 
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professional accountancy body should be carried out follow- 
ing integration. 

Members will be able to consider the proposals at branch 
and section meetings during the autumn of 1968. Early 
in 1969, after members have had time to consider the 
proposals, the Council will hold a postal vote of members’ 
opinions. This vote cannot have any constitutional effect, 
but the result of the vote will be available for the guidance 
of the Council and members before any formal decision is 
taken. 

A formal decision to amend the Charter of the Institute 
can only be made at an annual general meeting, and requires 
a resolution passed by a majority of not less than three- 
quarters of the corporate members present and voting in 
person. The Council has decided that the annual general 
meeting at which any resolution on integration is proposed 
should not be held during the annual conference, but 
should take place separately, in London. 

If all the bodies approve the proposals, as far as can be 
seen at present, the date on which integration could take 
place will be some time during 1970. 





Correspondence 





Future of the Accountancy Profession 


Sır, — Mr Clayton, in his letter to you (May 11th issue), 
appears to be suffering from the same delusions of grandeur 
as are exhibited by so many members of the Institute. He 
suggests two additional degrees, one of which is to be 
(M.C.A.) for the lower end, namely, the commercial/ 
industrial stream. He thën goes on to suggest there should 
be a ladder to enable those of us in commerce or industry 
to progress upwards. 

Does he really imagine that we, the constructive side of 
the accountancy ‘trade’, are so inferior to those who merely 
investigate and criticize? 

Perhaps if the profession as a whole had given more heed 
to the needs of commerce and industry, the image of the 
chartered accountant would be better in the eyes of the 
public and our voice would be heard louder and clearer. 
At the same time there would have been no place for inter- 
lopers in a number of fields which should have been 
natural for the chartered accountant, e.g. data processing. 


Yours faithfully, 


Purley, Surrey. D. S. WILLIAMS, F.c.a. 


Flagging Interest in C.M.I. and 
J.Dip.M.A. ? 


Sir, — The two postgraduate courses supported by The 
Institute of Chartered Accountants in England and Wales 
are the Certificate of Management Information (C.M.I.) 
and the Joint Diploma in Management Accounting 
(J.Dip.M.A.). 

I commenced attending lectures at one of the colleges 
of further education eighteen months ago with a view to 
taking the examination for the CAL this coming October 
and from an initial attendance of twelve students, at the 
end of the first year only six remained attending with any 
regularity. 

At the commencement of the second year’s course of 
lectures there were ten students registered (for both 
C.M.I. and J.Dip.M.A.) and attendance rapidly dropped to 
three. 

Last December I wrote to the Institute pointing out that 
the introductory booklet to the C.M.I. showed, in the 
illustrative reading list, books to a cost of £104, and while 
commenting that ‘It does not follow that every text should 
be read by every student’ it nowhere mentions the cost of 
lectures at a college of further education. 

I described the attendance figures above and drew 
attention to the lack of publicity given by the Institute to 
these colleges and the particular fact that one year’s lectures, 
totalling some one hundred hours of lectures in all, costs 
between £3 and £5. 

The reply received from the Institute thanked me for my 
most helpful suggestion and the writer undertook to bring 
the matter to the attention of the representatives at a special 
meeting shortly to be held to discuss the whole matter of 
stimulating interest in the two worth-while awards. 

I heard nothing further from the Institute for three 
months and accordingly wrote again in March asking what 
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the position was, as the course which I had been attending 
had closed due to the low level of support. I also asked 
specifically whether or not first-hand evidence had been 
received from students. 

The reply I received from the Institute enclosed the new 
booklet (very little change in format from the earlier one) 
and advised me that ‘the Institute is very aware of the 
need to maintain and, indeed, increase interest in post- 
qualifying study’. It was also suggested ‘that I put my 
thoughts down in a letter to the professional press’. 

I now understand that one of the few remaining colleges 
of further education in London has similarly closed its 
lecture course for these examinations, and it is obvious that 
the Institute has failed to increase interest in this particular 
post-qualification study. 

The colleges are normally permitted to run courses of 
lectures with the attendance of not less than twenty-five 
persons. The college I attended carried on for far longer 
than it should have done with an attendance of less than ten, 
and I should have thought it desirable for the Institute to 
maintain close liaison with these colleges. They could then 
have ensured that the two colleges above joined their 
students to make one substantial class. 

Instead, some twelve students at the college I attended 
have not bothered to continue their studies, and although 
many comments were made by them in private discussions, 
the Institute appears to have no contact with them in 
order to come to grips with their particular problems. 

How then can the Institute expect to “increase interest 
in post-qualifying study’? 


Yours faithfully, 


London, WT. HAROLD GOLDBLATT, F.c.a. 


A Land Fit for Heroes 


Sir, ~ It is refreshing when, by chance, one comes across 
a brilliant jewel from the past, scintillating through the 
grey clouds of disillusionment. Consider for example the 
following excerpt from the Inland Revenue leaflet DC 
actually issued in 1941 on the introduction of post-war 
credits: 


‘, .. the additional tax .. . is to be recorded year by year 
and credited to the individual as soon as possible after 
the termination of hostilities. It is proposed to give this 
credit by opening an account after the war in the Post 
Office Savings Bank in favour of the taxpayer... .’ 


At least it serves to remind one that when the Chancellor 
of the Exchequer recently made his show of remoteness 
from reality in his correspondence with the President of 
The Institute of Chartered Accountants in England and 
Wales it was just part of the game as seen from Somerset 
House decade by decade. 

With this kind of example set at the top it is not surprising 
that the day of the ‘token’ strike in the engineering world 
this week produced two engaging items in the news on 
television. One was the spectacle of a northern club putting 
on a strip-tease act to amuse the idle men. The other was 
the brisk airline business in transporting thousands of 
Manchester United supporters to Spain. 


Yours faithfully, 


Sanderstead, Surrey. F. M. WILKINSON. 
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Obsolescence and Depreciation 


SIR, — Congratulations to Mr C. A. Horn on bringing to the 
attention of your readers the problems relating to obsoles- 
cence and depreciation (‘Changing attitudes to obsolescence 
and depreciation’, May 11th issue). 

Whilst I agree with much that Mr Horn states, I think 
he is being rather unfair to textbook writers — especially 
on the question of rates of depreciation. These vary so much 
from one industry to another that to give comprehensive 
coverage would be practically impossible as well as mis- 
leading. 

On the matter of principles, which are surely more 
important than specifying rates, I feel that he is being a 
little unfair. He quotes Management Accountancy, of which 
I am the author, as not covering the problem. Whilst I do 
not pretend that the last word has been uttered nor that 
there is a full treatment, I would refer Mr Horn to Chapter 
26 of Management Accountancy (1966 edition) where he will 
find explanations of many of the current problems. I 
specifically. deal with the following: 


(1) Problems of replacement of fixed assets. 
(2) Calculation of profit in a period of rising prices. 


(3) The pros and cons of historical and replacements costs 
(which Mr Horn specifically states has not penetrated 
into textbooks). 


(4) Effect of depreciation on profit. 


(5) Revaluation of fixed assets and the charging of replace- 
ment costs for depreciation. 


(6) A practical example from the accounts of Philips 
Electrical Company. 


References to depreciation are also made in other parts 
of the book: e.g. pp. 147, 389, 439, 507. 

As stated, although more could have been said, and I 
would agree with Mr Horn on the importance of the subject, 
as the article stands he is giving an erroneous impression 
which I am sure was not intended. Possibly my chapter 
heading ‘Revaluation accounting’ contributed to the 
conclusion he reached. I also notice that the index does not 
specify the term ‘depreciation’ which clearly calls for 
attention at the next revision. 

Yours faithfully, 


J. BATTY. 


Head of Department of Business Management Studies, 
ROBERT GoRDON’s INSTITUTE OF TECHNOLOGY, 
Aberdeen. 


Campaign for Fiscal Reform 


Sir, — I have been following the correspondence on the 
reform of the tax system with interest. 

It seems to me that agreement has not been reached on 
the extent to which the reappraisal should be carried out, 
It appears that Mr Jenkins resents the inference that some- 
thing is rotten in the state of taxation, and that only 
peripheral issues need tidying-up attention by the Institute. 

I hope that the Institute does not intend to be fobbed off 
with a method-study exercise, but will continue to press 
for a review of the whole of taxation. 


Yours faithfully, 


Durham. Ip BROMFIELD, r.c.a. 
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London and District Society of 
Chartered Accountants 


Annuai Meeting 


HE twenty-sixth annual meeting 

of the London and District Society 
of Chartered Accountants was held 
on May goth, at the Little Ship Club, 
London EC4, with the Chairman of 
the Society, Mr J. A. Allen, Soen, in 
the chair. The report of the Committee 
which was presented to the meeting 
was referred to in our issue of April 
20th, together with the Chairman’s 
statement for the year circulated with 
the report. 


Chairman’s address 


Addressing members in amplification 
of his statement issued with the annual 
report, Mr Allen said: 

“You have before you the annual 
report of your Committee including 
my statement and the accounts for the 
year ended December 31st, 1967. As 
in past years the statement deals with 
the year’s activities in substantial detail 
and in the paragraph on our plans 
for the ensuing year I have en- 
deavoured to bring the information 
as nearly as possible up to the date of 
this meeting. 

‘In regard to the statement there is 
one point which I would like to make 
in connection with the paragraph 
headed Non-residential Courses. In 
this paragraph I have ventured to 
suggest that while the provision of 
short non-residential courses may be 
regarded as an educational function 
which should perhaps properly eman- 
ate from the Institute, we feel that we 
should continue to include these 
courses in our programme until such 
time as the Institute develops similar 
courses. It has been suggested to me 
that these words might imply adverse, 
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or even unjust, criticism of the activi- 
ties of the Institute Courses Commit- 
tee. If this be the interpretation placed 
on my comment I wish to make it 
plain that there was no intention what- 
soever to suggest any inadequacy on 
the part of the Courses Committee. 
On the contrary the Committee of the 
London and District Society are 
anxious to co-operate with the Insti- 
tute’s course activities in every way 
and in particular by supplementing the 
extensive educational programme 
which is mounted at headquarters each 
year and by passing on the knowledge 
and experience gained from promoting 
courses and conferences in areas of 
professional knowledge and practice, 
newly introduced into our own pro- 
gramme. In fact the scope of the 
programme arranged by the Institute 
and by our Society has now become 
so wide that there is a need for the 
closest possible co-operation in plan- 
ning and we would welcome any 
suggestions from the  Institute’s 
Courses Committee as to the manner 


in which this may be best achieved. 

‘I would now draw your attention 
to the new drafting of the income and 
expenditure account. The purpose of 
the changed form of account is to indi- 
cate in money terms the increasing 
extent of the activity of your Society 
in organizing conferences and other 
events, both educational and social. 
The gross receipts from conferences 
and social events now disclosed show 
an increase from £17,745 in 1966 to 
£24,053 in the year under review. This 
increase reflects on the one hand the 
enthusaism with which you and 
your colleagues have supported these 
activities. On the other hand it also 
evidences the tremendous amount of 
work done by our Secretary Mr Cocke, 
his assistant Mr Crichton and their 
small staff, to whom, together with 
your Committee members who give 
so freely of their time, knowledge and 
experience we owe our ability to mount 
so extensive an annual programme. 


Contact with members 


‘For some years past it has been the 
policy of your Committee to endeavour 
to reach out towards chartered ac- 
countants in our area who for one 
reason or another have never requested 
enrolment as members of the Society. 
While the formation of the Society’s 
many discussion groups has been very 
successful in bringing existing members 
into closer touch with our activities, 
and in some cases has produced new 
members, there remain yet many with 
whom we have no contact at all. 
During his year of office the President 
of the Institute, Mr W. E. Parker, has 
expressed some concern on this ques- 
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tion and has suggested that district 
societies throughout the country 
should consider steps which might be 
taken to remedy this situation. In 
pursuance of this suggestion we 
arranged an evening social meeting for 
recently qualified chartered account- 
ants who were not members of the 
Society and the response was such 
that we held a similar meeting some 
weeks later. We were particularly 
pleased and interested to note that 
there was among those present a strong 
representation from industry and com- 
merce and we hope that many of those 
who attended may join or form dis- 
cussion groups or otherwise play an 
active part in our affairs. 

‘I have referred in my statement to 
our closer relationship with the London 
Students’ Society and I think that I 
can say with confidence that further 
progress has been made in this direc- 
tion during my year of office. Our 
liaison with the Students’ Society 
must be as close as possible since it is 
from the ranks of their members that 
the membership of our own Society 
in the future will be drawn. 


Fiscal pressures 


‘Turning now to matters of a more 
general nature the past year has been 
no exception in producing the usual 
overgrowth of legislation both fiscal 
ind administrative which adds annu- 
illy to the demands made on our 
srofession both in practice and in 
ndustry and commerce. 

‘Our Regional Technical Advisory 
Committee have provided our custo- 
mary memoranda on recent fiscal law 
and we hope that their comments and 
»bservations have been of assistance 
o those who deal with the drafting of 
submissions to the Chancellor from 
the profession. 

‘A cursory glance at merely the 
readings of the accountancy bodies’ 
oint submissions of January this year 
s sufficient to indicate the problems 
with which we are faced in endeavour- 
ng to teach Government how to tax 
‘ficiently. I personally welcome the 
nore militant approach shown by these 
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submissions and I also welcome the 
emphatic terms of the letter addressed 
by our own President to the Chancellor 
in March this year. Conversations 
which I have had with our colleagues 
during my visits to the regions in my 
year of office lead me to believe that 
my feelings in this matter have general 
support. 


Tax jungle 

“We are rapidly being faced with an 
intolerable situation of which one of 
the regrettable aspects is that from 
some quarters our complaints meet 
with the cynical retort that for account- 
ants and lawyers all new legislation is 
“more grist for the mill”. It is high 
time that those responsible for fiscal 
planning should abandon the outlook 
which I can only compare to that which 
seemed to bedevil first world war 
generalship in that no account ap- 
peared to be taken of costs in terms of 
wealth or human effort as long as a 
bent line was made straight. 

‘In a period as recent as the last ten 
years scientific and mechanical aids 
to business management administra- 
tion and accounting have developed 
at a fantastic rate. Our whole com- 
munity has a great deal to learn in 
regard to the increased efficiency which 
these developments can bring and the 
accountant should be able and 
equipped to make a vital contribution 
in this field. When, however, his time 
is so heavily preoccupied in leading 
his clients or employers through the 
jungles of tax law he is prevented from 
playing his full part in solving what I 
consider to be one of our major econo- 
mic problems — namely how to deploy 
the wealth of new techniques and 
mechanical aids for management to 
the best advantage. 

‘In conclusion I would like to 
acknowledge the great honour which I 
have received in being allowed to 
preside over the affairs of the London 
and District Society as your Chairman 
for this year. While my period of office 
has not been without its exacting 
moments, it has been a grand experi- 
ence and I have enjoyed the most loyal 
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and unselfish support of my Vice- 
Chairman and of your Committee. 

‘I am very grateful to Mr Barton 
for his assistance as Chairman of the 
Technical Regional Advisory Com- 
mittee and I wish to thank especially 
the Chairman and co-opted members 
of our various sub-committees on 
whose shoulders falls so much of the 
work of organizing our programme. 
Although I have already mentioned 
the invaluable work done by your 
Secretary and Assistant Secretary and 
their staff my tributes would not be 
complete without again acknowledging 
their yeoman service to the Society and 
I would like Mr Cocke to convey to 
Mr Crichton the sincere wishes of this 
meeting for his speedy recovery from 
his recent illness.’ 


ELECTIONS TO THE 
COMMITTEE 


Following the adoption of the annual 
report and accounts, the Chairman 
declared the results of the poll for 
membership of the Committee as 
follows: 

Members in practice: Messrs B. D. 
Barton, M.A., F.C.A., C. I. Bostock, M.A., 
F.c.A.. A. W. Howitt, M.A., F.C.A., 
J.Dip.M.A., and K. A. Sherwood, A.C.A. 

Members employed in the service of a 
practising accountant: No election was 
necessary, the only members nominated 
to fill the four vacancies were: Messrs 
F. A. Bevis, M.A., LL.B., A.c.A., C. R. 
Brown, B.A.(COM.), A.C.A., and M. C. 
Clarke, B.A., A.C.A. The fourth vacancy 


‘will be filled by an election by the 


Committee. 

Members not in practice and not 
employed in the service of a practising 
accountant: No election was necessary, 
the only members nominated to fill 
the two vacancies were: Mr K. G. 
Bishop, F.c.A., and Professor H. C. 
Edey, B.COM., F.C.A. 

Messrs Sydenham, Snowden, 
Nicholson & Co were unanimously 
re-elected auditors for the ensuing 
year and thanked for their services. 

At the conclusion of the meeting 
members adjourned for refreshments 
and to meet London members of the 
Council, members of the Committee 
and members of the Institute staff. 


lf you own a good quality modern investment property which is mortgaged for less 
than two-thirds of current value, and you wish to borrow more money, our Lending 
Clients may make a further advance by way of a ‘Wrap Around Mortgage’. 
If you are interested send details in confidence to: W. J. Preston or N. W. Bowie 
JONES LANG WOOTTON, 58 ST JAMES’S STREET, LONDON SW1 
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Notes 
and 
Notices 





PROFESSIONAL NOTICES 


Messrs J. M. Prrman & Co (incor- 
porating ULLMANN & Co, Chartered 
Accountants, of 7o High Street, 
Teddington, Middlesex, announce that 
they have opened an office at 62 
Tottenham Court Road, London Wr. 
Telephone or—580 3700. 


Messrs A. B. SNow, Woop & Co, 
Chartered Accountants, of Hanley, 
Stoke-on-Trent, announce that Mr 
A. B. SNow, F.C.A., retired from the 
firm on April 8th, 1968. The practice 
will be carried on by the continuing 
partners, Mr G. B. SNow, F.c.a., and 
Mr K. R. Evans, A.C.A. Mr A. B. 
Snow will continue to be associated 
with the firm in a consultative capacity, 
and will also practise as a consulting 
accountant at this address, 


APPOINTMENTS 


Mr J. B. Ashworth, A.C.A., secretary 
of Shaw Carpet Co Ltd, has been 
appointed to the board of the 
company. 

Mr C. H. Austin, F.c.a., has been 


appointed managing director of Spicers 
Ltd. 


Mr G. M. D. Drummond, F.c.a., 
has been appointed chairman of A. G. 
Wild & Co Ltd. 


Mr W. A. Nicol, C.A., F.c.c.s., has 
been appointed a non-executive direc- 
tor of Powell Duffryn Ltd. Mr Nicol 
retired from full-time executive duties 
with Guest, Keen & Nettlefolds Ltd 
on March 31st, 1968, but continues 
as a non-executive director from that 
date. 


Mr CG F. Pagnamenta, opp, 
F.C.A., has been appointed director, 
controller and secretary of the GEN. 
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sub-group, G.K.N. Birfield Industries 
Ltd. 


Mr K. W. Ritchie, c.a., has been 
appointed secretary of the Charter- 
house Investment Trust Ltd. 


Mr E. Sexton, F.c.W.A., F.A.C.C.A., 
group financial controller of A. W. 
(Securities) Ltd, has been co-opted to 
the board of the company as from 
June rst. 


Mr G. P. Slater, B.SC. (ECON.), 
F.c.W.A., has been appointed general 
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Mr G, P. Slater Mr H. Ward 


manager, corporate planning, of The 


Dunlop Co Ltd and Mr H. Ward, 


F.A.C.C.A., succeeds him as group 
comptroller of the company. 


Mr W. A. K. Wicks, F.c.A., secretary 
of the Nuclear Power Group Ltd, has 
been appointed a director of the group. 


CHARTERED ACCOUNTANT 
ELECTED CHAIRMAN OF LONDON 
CHAMBER OF COMMERCE 


Mr Douglas A. Clarke, LL.B., F.C.A., 
senior partner in Pannell Fitzpatrick 
& Co, Chartered Accountants, of 
London, has been elected Chairman of 
the London Chamber of Commerce. 

Mr Clarke, who has served on the 
Council of the 
London Chamber 
for a number of 
years, has been a 
member of the 
Council of The 
Institute of Char- 
tered Accountants 
in England and 
Wales since 1953, 
and currently 
serves on the Internal Services In- 
vestigation and Technical Advisory 
Committees. 

A former member of the Committee 
of the London and District Society of 
Chartered Accountants for some years, 
Mr Clarke has also taken an active 
interest over a long period in the affairs 
of the London Chartered Accountant 
Students’ Society. 
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THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


President’s Dinner 


The President’s dinner was held in 
Clothworkers’ Hall on Tuesday, the 
day preceding the annual meeting of 
the Institute. Among those present 
were members of the Council, past 
presidents, presidents and secretaries 
of district societies and presidents and 
chairmen of branches. 


DOUBLE TAXATION 


Discussions have taken place in Vienna 
about a revision of the Double Taxa- 
tion Convention relating to taxes 
on income between Austria and the 
United Kingdom. Agreement was 
reached at the official level and the 
text of a new convention will be 
submitted to the respective Govern- 
ments for approval. 


INLAND REVENUE PUBLICATIONS 


Two revised publications, Zax on 
Short-term Gains — Case VII of 
Schedule D and Double Taxation 
Relief, have now been issued by the 
Inland Revenue. 

The former explains the main 
features of the law and practice re- 
lating to the short-term gains tax as at 
March 1968, including the amend- 
ments made by the 1965 Finance Act. 
The latter has also been brought up 
to date to March 1968 and reflects 
the effect of the introduction of cor- 
poration tax. 

Copies of the publications are ob- 
tainable from the offices of H.M. 
Inspectors of Taxes free of charge. 


IN PARLIAMENT 
Finance Act 1961: Section 9 


Mr SHELDON asked the Chancellor of 
the Exchequer what estimate he has 
made of the maximum amount of 
revenue to be raised by making an 
order under section g of the Finance 
Act 1961. 

Mr Harop Lever: Until the 
effects on consumption of the wide- 
ranging Budget changes are clearer 
it is premature to attempt a firm 
estimate, but I would at present 
expect the maximum extra revenue 
to be of the order of £250 million. 


Hansard, May 8th, 1968. Written 
answers, col. III. 
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Dividend Restraint 


Mr Reg asked the Chancellor of 
the Exchequer what arrangements will 
be made under Her Majesty’s Govern- 
ment’s incomes and prices policy to 
prevent persons receiving dividends 
from shares in foreign companies 
more than 34 per cent greater than the 
dividends of previous years. 

Mr Diamonp: None, sir. 

Mr RLEY: As the prices and in- 
comes legislation cannot possibly apply 
to foreign-owned companies and com- 
panies operating abroad, is not this a 
direct incentive to investors to invest 
outside the country, totally contrary 
to the Government’s policy in this 
matter? 

Mr Dramonp: No, sir. That branch 
of policy is dealt with by other methods 
and no part of the intention of divi- 
dend restraint is affected. 

Mr Rote asked the Chancellor of 
the Exchequer by what authority he 
is restraining increases in dividends. 

Mr Diamond: The Government 
have asked companies voluntarily to 
restrain dividends. Guidance is given 
by the Treasury as necessary on how 
to comply with this request. 

Mr Riptey: Is the Chief Secretary 
aware that Parliament has the function 
of preventing the Executive from 
doing things for which it has no 
authority, and that in these circum- 
stances the fatuous and totally ir- 
relevant things which the Govern- 
ment are doing about dividends 
shows how wise it would have been 
if Parliament had been allowed to 
debate these measures before they 
were put into practice? 

Mr Diamon: Parliament was given 
full opportunity to debate these pro- 
posals, in the sense that my right hon. 
friend made a statement in his 
Budget speech and I made a very long 
and detailed statement in my con- 
tribution to the Budget debate when 
contributions were made from both 
sides of the House. There was there- 
fore open opportunity to debate 
whether this should be a voluntary 
scheme. I am glad to say that the 
whole of industry so far concerned 
takes a view diametrically opposed 
to that of the hon. gentleman. 


Hansard, May 14th, 1968. Oral 


answers, col. rorr. 


inland Revenue: Staff Overtime 


Mr CosTain asked the Chancellor of 
the Exchequer how many hours of 
overtime will have to be worked by the 
Inland Revenue in order to effect the 
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re-codings consequent upon the 
Budget proposals; and what remunera- 
tion will be paid for this overtime. 

Mr Harop Lever: Eight hundred 
thousand hours for which the re- 
muneration paid will be about 
£430,000. 

Mr Costain: Is the Minister satis- 
fied with this extra expenditure? Does 
not he realize that industry will have 
similar extra expense? Is it not all out 
of the productivity of the nation? 

Mr Lever: I cannot undertake to 
keep the tax system static merely in 
order to avoid any possible extra 
expenditure to be made in making 
adjustments. 


Hansard, May 14th, 1968. Oral 


answers, col. rors. 


Savings 
Mr Henry CLARK asked the Chan- 
cellor of the Exchequer what estimates 
he has made of the dis-saving which 
will result from the special levy on 
unearned incomes introduced in his 
recent Budget. 

Mr Haroitp Lever: As my right 
hon. friend said in his speech on the 
Second Reading of the Finance Bill, 
I consider it unlikely that savings will 
be affected by the special charge, 
which, of course, is for 1967-68 only. 

Mr Cark: Is not it clear that 
members of the public will try to 
maintain their standard of living and 
will draw on savings, and that with 
this tax they must draw more heavily 
on their capital, as with many of the 
other taxes? Will not this simply add 
to the public’s propensity to consume, 
which is already far too high? 

Mr Lever: The first part of the hon. 
gentleman’s assertion is highly con- 
jectural. The latter part, that this will 
add to spending, seems to me to be 
absolutely opposed to the normal 
inferences drawn from this tax. 


Hansard, May 14th, 1968. Oral 
answers, col. ro16. 


Selective Employment Payments Act 


Mr Harry Howartu asked the Secre - 
tary of State for Employment and 
Productivity if she is now able to 
announce the result of the review of 
classifications for the purposes of the 
selective employment tax. 

Mr HATTERSLEY: My right hon. 
friend is proposing shortly to lay an 
Order giving effect to changes which 
will remove certain anomalies in the 
present system of payments under the 
Selective Employment Payments Act 
1966. 


ior 


The first change will make slaughter- 
houses in the private sector eligible for 
payments under section 1 of the Act 
where they are not already so eligible. 
Local authority slaughterhouses al- 
ready receive repayments of the tax 
under section 4 of the Act. 

The second change will be to make 
eligible for payments under section 1 
the activity of testing manufactured 
goods where carried out on behalf of 
a manufacturer to ascertain whether 
the goods meet statutory requirements. 
This will remove an anomaly in the 
field of testing. 

Thirdly, the Order will simplify the 
administrative arrangements for pay- 
ment of refunds to local authorities 
and to charities. 

The draft Order, which will be sub- 
ject to approval by Resolution of each 
House of Parliament, will be laid 
before the Whitsun recess. 


Hansard, May 15th, 1968. Written 
answers, col. 260. 


NORTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


Mr H Kirton, T.D., D.L., F.C.A., 
financial director of Procter & Gamble 
Ltd, Newcastle upon Tyne, and a 





member of the Council of The 
Institute of Chartered Accountants 
in England and Wales has been elected 
President of the Northern Society of 
Chartered Accountants. 

Educated at Durham School, Mr 
Kirton served articles with the New- 
castle firm of A. W. Price & Rose 
(now A. W. Price, Rose & Smith), 
and was admitted to membership of 
The Institute of Chartered Account- 
ants in England and Wales in 1933. 
Apart from service m the Second 
World War, his whole career has been 
with Procter & Gamble. 

He has been a member of the com- 
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mittee of the Northern Society since 
1955 and served on the Technical 
Advisory Committee of the Institute 
from 1955 to 1965. He was appointed 
to the Council of the Institute in 
1966. 

Mr Kirton has been .closely as- 
sociated with the Territorial Army for 
many years. In 1961 he was appointed 
a Deputy Lieutenant for the County of 
Northumberland. 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Technical Advisory Committee 


The 154th meeting of the Technical 
Advisory Committee of The Institute 
of Chartered Accountants in England 
and Wales was held in the Council 
Chamber at City House, 56-66 Gos- 
well Road, London ECz, on Thursday, 
May oth at 2 p.m. There were present: 

Mr B. G. Rose (in the chair). Messrs 
G. F. Appleton, R. B. Arrowsmith, 
B. E. Basden, M. T. R. Brookman, 
R. P. Brown, M. A. Charlton, D. A. 
Clarke, J. R. Cuthbertson, N. J. 
Edwards, W. F. Edwards, N. Cassleton 
Elliott, E. G. Hill, A. P. Hughes, W. T. 
Hunter, M.B.E., H. B. Huntington- 
Whiteley, D. TJ. Ironside, E. D. 
London, R. Lovely, G. Maeer, D. 
Napper, E. R. Nicholson, R. D. 
Pearce, R. F. Prior, T. B. Pritchard, 
D. W. Pursglove, H. G. Sergeant, M. 
Sheppard, F. A. Sherring, D. H. 
Slade, A. G. Thomas, G. Thompson, 
T. I. F. Tod, G. H. Vieler, G. S. 
Warburg and J. A. P. Whinney, with 
Mr G. A. Slator, Secretary to the 
Committee. Mr J. F. Taylor attended 
by invitation. 


Membership 


It was reported that Mr M. J. Croll 
(Manchester) had retired from the 
committee and the committee ex- 
pressed its appreciation of his services 
since 1965. 

The Chairman extended a warm 
welcome to Mr D. H. Slade who had 
been appointed by Manchester District 
Society in place of Mr Croll. 

The committee expressed its appre- 
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ciation of the services of the following 
members who would be retiring from 
the committee on the conclusion of 
their term of office: Messrs G. L. 
Aspell, K. J. Hilton, G. M. Metcalf. 

The following appointments to 
membership of the committee for the 
year 1968-69 were reported: 


Nominated by District Societies: 


Birmingham: Messrs P. G. Craven, 
T.D., F.c.A., and H. B. Huntington- 
Whiteley, F.c.A. 


East Angla: Messrs E. G. Hill, F.C.A., 
and R. H. Taylor, F.c.a. 

Hull: Messrs G. Maeer, F.C.A., 
H. G. Sergeant, F.C.A. 

Leeds: Messrs B. H. Buckley, B.A., 
A.C.A., and N. Smith, F.C.A. 

Leicester: Messrs R. F. Watkins, F.C.A., 
and E. Watts, F.C.A. 


Liverpool: Messrs G. F. Appleton, 
F.c.aA., and T. I. F. Tod, F.C.A. 


London: Messrs B. D. Barton, M.A., 
F.c.A., B. E. Basden, M.A., F.C.A., 
C. I. Bostock, M.A., F.C.A., J. R. 
Cuthbertson, B.A., F.c.A., Miss M. 


and 


Fox, F.c.A., and Mr D. R. Gray, 
F.C.A. 
Manchester: Messrs F. A. Sherring, 


F.c.A., and D. H. Slade, A.C.A. 
North West: Messrs R. B. Arrowsmith, 
F.c.A., and K. R. Stanley, F.c.a. 


Northern: Messrs N. J. Edwards, M.A., 
E.C.A., and R. Lovely, F.c.a. 


Nottingham: Messrs E. D. London, 
F.c.A., and R. F. Prior, F.C.A. 

Sheffield: Messrs R. Firth, F.c.a., and 
M. Sheppard, F.c.a. 

South Eastern: Messrs C. R. P. 
Goodwin, F.c.a., and W. T. Hunter, 
M.B.E., F.C.A. 

South Wales: Messrs R. P. Brown, 
F.c.A., and N. Chapelow, F.c.a. 

Southern: Messrs A. C. Essex, F.C.A., 
and R. D Pearce, F.C.A. 

West of England: Messrs G. Bar, 
F.c.A., and D. J. Ironside, F.c.a. 

Co-opted by the 

Committee: 

Messrs M. T. R. Brookman, F.c.a., 
H. Hudson, F.c.a., A. P. Hughes, 
F.c.A.. D. Napper, F.c.a., D. W. 
Pursglove, F.c.A., B. G. Rose, F.C.A., 
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G. Thompson, F.c.A., and G. S 
Warburg, F.C.A. 


Chairman and Vice-Chairman 


Messrs H. G. Sergeant and E. R. 
Nicholson were unanimously ap- 
pointed Chairman and Vice-Chairman 
respectively of the Technical Advisory 
Committee for the year 1968 -69. 


Mr B. G. Rose 


The committee expressed unanimous 
thanks to Mr B. G. Rose on the con- 
clusion of an important and successful 
term of office. 


Matters considered 


Consideration was given to reports and 
memoranda on: 

Revision of Members’ Handbook, 
Na: The form and contents of 
accounts of estates of deceased persons 
and similar trusts. 

Payments under rental agreements in 
the accounts of lessee companies. 


Future meetings 


Meetings of the committee were 
provisionally arranged for Thursdays, 
July 4th and September 26th, 1968. 


BROMLEY AND SOUTH-EAST 
LONDON DISCUSSION GROUP 


At a meeting of the Bromley and 
South-east London Discussion Group 
of the London and District Society of 
Chartered Accountants held on May 
gth the following officers were elected 
for 1968-69: 

Chairman: 
F.C.A. 

Vice-Chairman: Mr 
Hamilton, M.A., F.C.A. 

Secretary: Mr C. Brazier, A.C.A., 
Room 224, Empire House, St Martins- 
le-Grand, London EC1. 


Treasurer: Mr R. W. Potts, F.c.a. 


Mr L. H. Gardiner, 


P H. C. 


The first meeting of the Group’s 
next session will be in October and 
details of the full programme will be 
sent to members in due course. Char- 
tered accountants either living or 
working in the area are invited to 
participate in the Group’s discussions. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 40 years 
of postal tuition experience and over 130,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Banking, Book-keeping, Civil Service, 
Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID 


RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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‘The 
magnificent 
insurance 
hedge " 


However prices and incomes and dividends may behave, 
one thing is certain: the demand for insurance must con- 
tinue to rise as world business grows. Increased premiums 
and increased profits by insurance companies should 
follow suit. 

A large proportion of insurance income is earned by 
overseas premiums; devaluation is increasing their sterling 
value. 

Forecasts of increased profits from many leading life 
and composite offices are continuing to be made. Reassess- 
ment of insurance shares, already under way, should also 
take into account the long-term benefit of rationalisation, 
which is gathering pace by take-overs and mergers. 
Although the price of units and the income from them 
may go down as well as up, an investment in Save and 
Prosper’s Insurance Units gives the best possible oppor- 
tunity to share in the future of leading insurance companies. 


SAVE AND PROSPER 
INSURANCE UNITS 


alo 

wh 

“Insurance shares are a magnificent 
hedge against devaluation and should 
be good against inflation... I would 
plump for Insurance Units”. 


Patrick Sergeant, Daily Mail, 28th 
February, 1968. 








ee 


To: Save and Prosper Group Limited, 
4 Great St. Helens, London, E.C.3. 


hi s a 
Please send me the latest Insurance Units Guide. 


NAME 


ADDRESS 


~ 


Save and Prosper Group Limited are members 
of the Association of Unit Trust Managers 
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When it's 
a problem of 
life assurance 
Tomm Law's 
advice Is expert 
and impartial 





When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you. 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications. You will take a big burden off 
your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
expert, They are independent of any particular insurance company. 


If you are interestedin any of these matters, tick the square concerned, 
complete the coupon and post the whole advertisement to us. 


Education 
Schemes can be arranged which halve the cost of educating 
children. 


‘Investment 

Endowment Assurance Policies should provide an. interest 
rate of at least 10% per annum. We also advise on Unit Trust 
saving plans. : 


House Purchase 
We specialise in arranging loans and can often secure 100% 
mortgages. 


Share Purchase 
Loans can be arranged to enable you to purchase a wide 
range of shares. 


Pension Provision 
We advise both companies and individuals on Top Hat, 
Personal Pension and Group Schemes. 


Death Duties 
There are excellent plans to reduce or make provision for 
Estate Duty irrespective of age or state of health. 


=e | 


TOWRY LAW & CO. LTD. | 
Incorporated Insurance Brokers 


5 Cheapside, London, E.C.2. Telephone: 01-248 0991 
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To Accountants and others HOTELS AND RESTAURANTS 
ws z ” HAMMERSLEY KENNEDY & CO, 18/18 St George 
ad vising on Wills and Legacies Street, Hanover Square, London W1, have since 1889 special- 
The Fellowship Houses Trust already provides seven ized in the sale and valuation of hotels and catering businesses 
homes for old people of low income in Surrey, Sussex, to the exclusion of any other branch of estate agency. The 
Kent and Warwickshire. The demand for accommo- partners are members of the leading professional bodies. 


dation from old people unable to live alone is now so Telephone 01-629 6857. 
great that the Fellowship proposes to build five new 
blocks of flatlets over the next seven years. 


Financial help would be most welcome. AL YOUR BOOK REQUIREMENTS 


CAN BE SUPPLIED BY 








eee E7 FELLOWSHIP we 
supplied by the e HOUSES TRUST: G EE & CO (Publishers) LIMITED 
Secretary (A). SE FOUNDED 1937 Ed THE CITY LIBRARY 


CLOCK HOUSE 
BYFLEET, SURREY 


valuers oj FACTORIES 


for Balance Sheet, Taxation, 


151 STRAND, LONDON WC2 01-836 0832 





Rating, Fire insurance and 


FULLER PEI SER D CO Betterment Levy purposes. 
CHARTERED SURVEYORS | Plant and Machinery Valuers. 


3/4 HOLBORN CIRCUS, LONDON, EC TEL: 01-353 6851 SALES AND LETTINGS 
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FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
47,500 Examination Successes. 


FOR JUNIORS ~ Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims, 


FOR MEN IN INDUSTRY - A.C.C.A. Courses - 18,500 Examination 
Successes; I.C.W.A. Courses — 17,500 Examination Successes. S 
Send for this 100 page 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Hi 
Courses for A.C.C.A. Guide to Careers FREE 


FOR QUALIFIED MEN — LC WA Courses with concessions; and r pen mmm a em emm es 
training for Management. 















SaaS 







+ + + + 


THE 
l SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 

Member of the Association of British Correspondence Colleges London W 


WZ Schoo of Accountancy 








ndon 
l Please send me post free and without 
obligation a copy of your Guide to 
Careers 
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DIRECTORS’ REPORT AND ACCOUNTS OF 


LIMITED 


No. of Company: € 
for the year ended 
REPORT OF THE A 


Opies thereof. 
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i 


Secretafy EE Geet 


| This form: may be used for filing with — 


the Registrar of Companies 


_ © The Solicitors’ Law Stationery Society, Limited. 1968 Companies 30 - 
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KNIGHT, FRANK & RUTLEY 


in assoctation with 


WHEATLEY Kirk, PRICE & Co 





* 


AUCTIONEERS, SURVEYORS & VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


* 


TEL. 01-493 8844 20 HANOVER SQUARE LONDON W1 








01-629'8171 


Estate 


Duty 
Problems 


One of them is to ensure that the necessary cash 
will be available. This can be solved by selling to 
“EDITH” a minority shareholding in your 
Company, leaving control still in your hands. 

If you think that we may be able to help, start by 
writing for our booklet, 
“PROVIDING FOR ESTATE DUTY”. 


Estate Duties Investment Trust Limited, 
7 Copthall Avenue, London EC2. 
National 0381/4040 

and all branches of I.C.F.C. 














HIGHER INTEREST RATES 


PAID-UP SHARES 


A 
-£1.13.2/ 


with Income Tax at 8/3 


Investments from £1 upwards accepted 


FIXED TERM SHARES 


(2 or 3 years—your choice) 


0 
“£9.1.8/ 


with Income Tax at 8/3 
Multiples of £100 accepted. Maximum £3000 per person 





Write, telephone or call 
for further details. 


LEICESTER Se 
TEMPERANCE 


Authorised for Investments by Trustees - Assets exceed £50 millions 
Member of the Building Societies Association ~ 


Head Office: Halford House Charles St. Leicester 
Branch Offices: 





Birmingham 90 Colmore Row Tel: Central 0135 
Bristol St. Giles House, Quay Street Tel: 20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road Tel: 30361 
Edinburgh 35a George St. Tel: 031-226 3495 
Glasgow C2 85 St. Vincent St. Tel: 041-221 3321 
Manchester 47 King Street Tel: 061-834 0687 
Norwich 9 Castle Meadow Tel: 21493 
Nottingham 3 Poultry Tel: 55751 
Reading 163 Friar Street Tel: 52445 
Southampton 163 High Street Tel: 28504 


Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-904 8212 
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ORDER A COPY NOW 





INTRODUCTION TO 
BUSINESS COMPUTER 
PROGRAMMING 


by 
T. W. McREA, GA 


ACCOUNTANT. 








in the beginning electronic digital computers were 
used solely for mathematical and statistical work, 
and so, not unnaturally, the programming of these 
machines was carried out by mathematicians. The most 
common application of computers today is in the field 
of commercial data processing, but the myth that a 
knowledge of mathematics or even of electronics is 
required before one is qualified to become a program- 
mer is hard of dying. In fact no preliminary qualifica- 
tions are required for programming except perhaps a 
certain basic common sense. 


This little book is intended for accountants, auditors, 
managers and others who would like to find out what 
programming Is about. The book is not intended as a 
‘programmers manual’ but rather as an introduction 
to the concept of programming and the Job of the 
programmer. 


ge 27/6 ver 


28s 3d POST FREE U.K. 


pe mm zeen = ORDER FORM oy 


TO GEE & CO (PUBLISHERS) LIMITED 
City Library, [51 Strand, London WC2 


Telephone 01-836 0832 


Please send........copy(ies) of INTRODUCTION TO 
BUSINESS COMPUTER PROGRAMMING, by T. W. 
McRAE, C.A., at 28s 3d post free U.K. 
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: LEGAL AND 
GENERAL 
ASSURANCE 
SOCIETY LIMITED 


ANNUAL GENERAL MEETING 


The 131st Annual General Meeting of the Society was held 
on May 15th, at Temple Court, 11 Queen Victoria Street, 
London EC4. 


_ In presenting the Directors’ Report and Accounts the 
Chairman, Viscount Harcourt, said that the Society was now 
preparing for the triennial valuation of its life and other 
long-term business at the end of 1968. He pointed out that 
it was early yet to give any accurate forecast of the results of 
that valuation, but said that efforts made in so many different 
ways to increase profitability have not been without effect. 
He also drew attention to the good results from fire business 
and expressed the hope that fundamental changes in premium 
rating and administrative methods will lead to good results 
from non-life business in the future, although fluctuations 
must be expected. 


The Directors’ Report and Accounts were received and all 
other business on the agenda was transacted, including 
the declaration of a final dividend for 1967 of 6d per 1s share. 


The meeting concluded with the passing of a vote of 
thanks to the Chairman, Directors and staff. 
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According to the National Economic Development 


AN OUTSTANDING BOOK Council Report on Management Recruiting and 
ORDER NOW Development some 350,000 managers are engaged 


in the manufacturing industry alone. Their jobs 
and those of their colleagues elsewhere are changing. 
The new breed of managers are technologically- 
minded men eager for the right information on 
which to base their decisions. 

IM A N A G E M E N T Behind the change lies the evolution of manage- 
ment sciences and services — among them opera- 


tional research, linear programming, network 
P LA N NI N G E EE GE 


computer, consultancy, and marketing research. 


The earlier chapters of this book are devoted to 
A N D G 0 N j R 0 f planning, organization, direction and policy-making 
and the process of decision. 
i Further the author tries to show where opera- 
by C. S. DEVERELL 


M.A., B.Sc. (ECON.), B.COM., F.C.I.S., A.M.B.1.M. 


Head of Management Studies , , Wee , 
The College of Technology Finally he has examined the divisions of marketing 


Letchworth and purchasing from the standpoint of a board of 








tional research, network analysis, computer in- 
stallations, and consultancy come into activities, 


directors which is responsible for discharging 
planning and control functions rather than with the 
eyes of a sales or purchasing specialist. 

For the director or chief executive, his review of 


ANOTHER basic management activities should strike answering 
IMPORTANT ADDITION chords. For middle management it should provide 
TO GEE'S WORLD a stimulus to progress towards even higher 
MANAGEMENT SERIES | responsibilities. ) 

For the student of management whose immediate 
objective is the successful completion of a degree 
or diploma course, or who is on the way to achieving ` 
the status of a qualified accountant, cost account- 

D emy Octavo 362 pages ant, company secretary, work study practitioner, 

_ 2 : : purchasing officer, O. & M. manager, marketing 
Price 55s net manager, or training officer there should be a special 
56s 6d post free U.K. benefit to be drawn from the author's integrated 


59s 6d post free Overseas approach to his subject. 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2 
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OPPORTUNITIES FOR ACCOUNTANTS 


A dynamic company of national repute, a leader in its field of advanced technology 
and employing many thousands of personnel, is anxious to ensure that the most rele- 
vant and up-to-date information is available to the top Management on the activities 
of its various Groups. Since these activities are developing at a continuously high 
rate, we need Accountants of drive and energy to provide the appropriate information. 


Professionally qualified men with two years or more post-qualification experience, 
preferably in a large professional office, and recently qualified accountants contem- 
plating a career in industry, are invited to apply. 


Travelling between our various locations will be necessary, but this is mainly in the 
London area. 


We also have an immediate requirement for a qualified Accountant who is single 
and fluent in German, for important assignments on the Continent. 


Career prospects, up to the highest levels of Management, are open to applicants 
able to accept, and succeed in, the challenging environment in which we operate. 
We shall pay salaries in excess of £2,600 for senior positions, slightly lower for recently 
qualified Accountants. 


Write, in complete and guaranteed confidence, to Position No. BM(QO/1512, Austin 
Knight Ltd, P.O. Box 1DS, London Wi. 


Companies in which you are not interested should be listed in a covering letter 
to the Position Number Supervisor. 





SENIOR STAFF APPOINT MENTS 


SECRETARY/ACCOUNTANT to £3,000 P.A. 


A qualified accountant, preferably aged under 45, is required by an expanding group 
of companies with varied interests, to control all the accounting and secretarial 
functions. Administrative experience required. Location — §. London. 


FINANCIAL ACCOUNTANT £2,000 UP 


A large public company manufacturing and marketing a range of consumer products, 
requires a qualified man with about 2-3 years’ post-qualifying experience to collate, 
provide, and interpret information for management. Plenty of scope for future 
advancement. Location - NW. London. 


2 ACCOUNTANTS — £1,750-£2,500 P.A. 


A public company situated on the City/East London borders has two vacancies — 
one for an A.C.A., wishing to enter industry; the other for a qualified man with about 
3 years’ experience since qualifying to advise on trading results. 


Inquiries are invited from any qualified accountant seeking a new position 


ALL APPLICATIONS IN CONFIDENCE TQ: GRAHAM ELMSLIE 


Qualified Accountant 


A challanging vacancy for a young, ener- 
getic Chartered or Certified accountant to work 
on management accounts as a member of 
an existing financial group. The Company’s 
accounts work involves advanced budgetary 
control and the facilities available include an 
IBM 360/30, Applicants should preferably be 
in the age group 25-35 years, have several 
years experience including statistical work, and 
be able to show evidence of adaptability and 
creativity in their work. The post is located in 
GUILDFORD, SURREY, in newly-equipped 
offices. Prospects are excellent both within the 
U,K, organisation and the SINGER inter- 
national group. Salary negotiable according 
to age and experience, from £1,750 paa. 4- 


SINGERS 


Veer 


Apply in writing to: Mr. E. B. Grist, Personnel Manager, 
Singer Sewing Machine Co. Limited, 1 City Road, London EC1 


ACCOUNTANT 





46, Dover Street, W.1. 01-493 5591 





MANAGEMENT ACCOUNTANTS 


We require Management Accountants for 3 completely new appointments. Each 
applicant will be responsible to a Divisional Chief Executive to initiate and control 
divisional costing method and procedure, and its integration with Group financial ac- 
counts. Regular trading statements and statistics will be prepared under divisional re- 
sponsibility and applicants will be required to supervise the Management accounting 
procedures for the various companies of his Division. The basis will be standard 
budgetary control. 


The work will involve close liaison with the Group Chief Accountant who is 
responsible to the Financial Director. 


Successful applicants will probably be chartered or cost and works accountants 
with sufficient experience and initiative to take full responsibility for divisional 
management accounting. 


PLEASE SEND FOR COMPREHENSIVE DETAILS OF THE APPOINTMENT 
AND CONDITIONS BEFORE FORMALLY APPLYING. 


Apply: 
i Financial Director 
Evered and Company (Holdings) Ltd 
Smethwick 
Warley 
Worcs 





THE CITY OF OXFORD MOTOR SERVICES LIMITED 


Vacancy for Secretary and Accountant 


The City of Oxford Motor Services Limited invites applications for the position of 
Secretary and Accountant, 


The Company, with headquarters at Oxford, operates stage and express carriage 
services in Oxfordshire and adjacent counties and private hire and excursions. 


Applicants should possess a recognized accountancy or secretarial qualification and 
must have a sound practical knowledge of company taxation, Previous experience in 
the road passenger transport industry would be an advantage but is not essential. 


The starting salary will depend upon the qualifications and experience of the 
successful applicant, and the appointment will carry membership of a contributory 
pension scheme. 


Applications, which will be treated in strict confidence, should give, (a) particulars 
of age, education, qualifications, and family (number of children and ages), (6) a 
summary, in chronological order, of the applicant's experience, including particulars 
of present and previous appointments, and (c) present salary. 


Applications should be sent under ‘Private’ cover to Mr W. M. Dravers, Chairman 
of the Company, at Stratton House, Piccadilly, London W1, to reach him not later 
than June Läb, 1968. 


Young Qualified 
Accountant 


Lyons Maid Ltd. require an accountant for an important position 
in their Head Offices at Hammersmith. 

The successful applicant will be responsible to the Financial 
Accountant for the preparation of annual and periodical accounts, 
taxation, capital records and supervision of the Financial Accounts 
Office. 

The position which offers an early opportunity for considerable 
responsibilities will suit a recently qualified chartered or certified 
accountant who wishes to progress into a Management Position. 

The starting salary will be approximately £1,750 per annum and 
there is a Contributory Pension Scheme. 

Please write, giving age, qualifications, experience and present 
salary to :— 

Personnel Manager, Lyons Maid Ltd., 

Glacier House, Hammersmith Grove, London, W.6. 


Lyons MEV Ice Cream 
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OPPORTUNITY 
SOUTH BEDFORDSHIRE ` 


Engineering Company planning rapid expansion require qualified man (CA. 
C.C.A., or C.W.A.) to handle all financial/management ‘accounting. 30/45 years. 
Generous terms. Salary £2,000, 


In first instance write briefly (in confidence) to: K. C. Stephenson, Courtenay 
Stephenson & Co, Bedfordshire House, 16 King Street, LUTON, Beds. 





Partly Qualified 
Accountants 


The Gas Council has vacancies in its Finance Department at 
Marble Arch for male and female staff, who have already reached 
at least intermediate level in the examinations of a recognised 
accountancy body. 


Opportunities exist in the spheres of financial, management 
accounting, audits, and investigations related to the development 
of natural gas resources and the establishment of distribution 
facilities throughout the United Kingdom. 


Appointees will be given assistance and encouragement to 
complete their examinations while obtaining valuable experience 
in these fields of operation. 


initial salary will be dependent on qualifications and experience 
but is unlikely to be fess than £1,250 per annum. Future prospects 
in the industry are excellent. 























Application Forms can be obtained from 
The Appointments and 
Establishment Officer, 
quoting reference A/38, 
The Gas Council, 

59 Bryanston Street, 
London, W.1. 





ACCOUNTANT 


ACCOUNTANT, QUALIFIED, required by 
subsidiary of a major engineering group, 
Gloucester area, as assistant to chief account- 
ant, Age 24-30, salary according to age and 
experience, but not less than £2,250 per 
annum. Previous industrial experience and 
knowledge of standard costing essential. This 
is a first-class opportunity for a man wishing 
to broaden his management accounting 
experience in an expanding organization. — 
Box AQ 2441, 

ACCOUNTS ASSISTANT inter. A CC A. 
required, aged around 23, for head office of 
manufacturing company in Holborn. Duties 
include dealing with purchases and wages and 
generally assisting the company secretary. 
Salary £1,000 p.a. — Write giving brief detalis 
to the Secretary, The raren Printing Ink 


: COUNTANT, not neces- 
sarily qualified, required by Meat & Cattle 
Exporters. Knowledge of machine account- 
ing essential. - Apply The Accountant, 
Frans Buitelaar Ltd, The Dock, Boston, 
Lincolnshire. 





Applications are invited from qualified 
accountants to take complete control of 
all accounting functions in an expanding 
Fei ve? situated on the South Coast. 
An N.C.R. 500 Computer will be in- 
stalled shortly, and experience with 
Magnetic Ledger card systems, or inter- 
est to attend a training course would be 
an advantage. Salary will be commen- 
surate with experience and potential. 
Please write, giving brief details of age, 
education, experience, and salary, etc., to: 


, The Managing Director 
Rigbys of Portsmouth Limited 
Western Road 
Cosham, Portsmouth 
Hants 


ASSISTANT ACCOUNTANTS 


Applications are invited from Account- 
ants (not necessarily qualified) who have 
had varied experience at semi-senior or 
senior level in the profession or in 
commerce. 

Based in London, these appointments 
offer excellent career prospects with this 
substantial insurance group, and carry 
starting salaries in the range £1,150- 
£1,750 according to age and experience. 
A contributory Pension Scheme is in 
operation, and Luncheon Vouchers are 
provided. Existing holiday arrangements 
will be honoured. 

Apply in writing to The Staff Manager, 
Alexander Howden & Swann (Manage- 
ment) Ltd, 22 Billiter Street, London 
EC3, or telephone 01-481 846! for an 
appointment. 


- MANAGEMENT ACCOUNTANT 


Thames Board Mills’ Board Division requires 
an Accountant for its factory at Warrington. 


The Accountant is responsible to the 
Resident General Manager as a full member 
of the Factory Managementteam concerned 
‘with maximising efficiency and profitability 
of operation. 
Responsibilities include the preparation and 
interpretation of period trading results and 
regular operating reports for Line Manage- 
ment. He will also be expected to contribute 


Please write giving details of age, experience, qualifications and salaries earned to 


Staff Personnel Manager, . 


THAMES BOARD MILLS LIMITED 


(A Member of the Unilever Group of Companies) 


to the further development of the Manage- 
ment information system. 


The successful applicant should be a 
qualified Accountant, preferably in the age 
range 25-35, and previous experience in 
budgetary control, standard costing and 
other management techniques in a manu- 
facturing industry would be an advantage. 
Salary and conditions of service are 
attractive and career prospects are excellent 
in our expanding group of companies. 





PURFLEET 
ESSEX 


Dee 
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ASSISTANT ACCOUNTANT 


Manufacturing company in Perivale 
requires partly qualified accountant to 
be responsible for Financial Accounting 
and preparation of monthly reports. 
Position may suit older person. Salary 
negotiable from £1,000.— Applications to 
Box AA 7432. 





ASSISTANT TO CHARTERED ACCOUN- 
T. required for trade association WI 
(near Park Lane). Accountancy experience 
and ability to work quickly and accurately 
with figures essential. Good non-contributory 
pension fund, luncheon vouchers, five-day 
week, three weeks’ holiday. Salary about 
£1,350. -- Full details to Box AT 2482. 
BASINGSTOKE. ~ Subsidiary of U.S. 
group seeks young qualified accountant for 
varied accounting and office administration 
post. Salary £1,750-£2,000. — MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford, 64858. 





BATCHELORS FOODS LTD 
ASHFORD, KENT 
require a 


COSTS ASSISTANT 


Applicants should be between the ages 
of 19 and 24 and have good G.C.E. "CO 
Level passes, and Inter. Standard of the 
Institute of Cost and Works Account- 
ants would be an advantage. 


This post offers the opportunity for a 
young man interested in the commercial 
aspects of industry to broaden his 
knowledge of this field and to contin 
his education by day release. e 

This position could lead to promotion 
to management status for a suitable 
applicant. : 


Excellent Conditions. Superannuation 
Scheme. Sickness Benefit Scheme. Full 
Canteen Facilities available. 

Apply in confidence to: 


The Personnel Officer 
Batchelors Foods Ltd, Ashford, Kent 





CHIEF 
ACCOUNTANT 


A well established and growing West 
End Advertising Agency group requires 
a qualified Accountant (aged 28-35) as 
Chief Accountant, 

He will be responsible to the Financial 
Controller for the administration of the 
Accounts Department and assist in the 
development and control of new financial 
systems. 

Previous advertising agency experience 
desirable and familiarity with mechanised 
accounting procedures essential, 

This is an important and progressive 
appointment and a good commencing 
salary will be paid. 8 

Apply in first instance giving full 
details of age, qualifications and experi- 
ence, to: 

M. J. Brown, M.A. ` 
Denton, Hall & Burgin 
3 Gray’s Inn Place 
Gray’s Inn 
London WC 


City of Bath 
ACCOUNTANT 


An opportunity has arisen for a recently 
qualified young accountant to gain 
experience in modern management 
accounting practice with a large indus- 
trial organisation in the West Country. 
Previous industrial experience, although 
desirable, is not essential. 


Starting salary up to £1,500 p.a. 
and good career prospects. 


Applications to The Group Personnel 
Manager (JA/GH), THE BATH AND 
PORTLAND GROUP LIMITED, 
Abbey Yard, Bath, or telephone Bath 
3248 for an application form. 


COST ACCOUNTANT (25-35) experienced 


in a manufacturing company to assist intro- 
duction of integrated standard costing under 
A.C.W.A. for Aldershot subsidiary of U.S. 
group. Salary to £1,850. ~ MANAGEMENT 
PERSONNEL, 97 Portsmouth Road, Guild- 
ford. Tel. 64858, , 
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FINANCE DIVISION 


Growth, change and computerisation will mean new methods and 
targets for our Finance Division for whom candidates are invited 
for two appointments. . 


A 
D 


INTERNAL 
d CONSULTANCY 


Experienced Management- Accountant 





A vacancy occurs in the department which provides a consult- 
ancy service to a Division of the Reed Paper Group. 


We are seeking a qualified accountant who is interested in apply- 
ing modern techniques such as systems analysis, budgetary 
control, standard costing, critical path analysis and computers 
to a challenging diversity of problems. 


The successful applicant will have the opportunity to apply 
initiative and his technical skills in the development of manage- 
ment accounting, commercial and control systems. 


If you are interested in this vacancy and. have a wide under- 
standing of management problems, a recognised -qualification 
and experience in consultancy, O. & M.or EDP, we may have 
a job which would suit you in the Kent area. 


Write or telephone for more intormation, or send an outline 
of your experience, qualifications, etc., quoting reference J. 41, 
to: J. W. Francis, Reed Paper & Board (U.K.) Limited, Manage- 
ment Services Department, Larkfield, Maidstone, Kent. Tele- 
phone Maidstone 77777 Ext. 523. 


Budget Accountant 
FINALIST A.C.W.A. 


This position would interest a young man between 22 and 27 years who 
wishes to broaden his experience in budgeting and long-range planning 
with eventual progression to Management Accounting. 


Assistant to Manager 
STORES ACCOUNTING : 


This position would interest a young man aged between 22 and 30 years. 
His duties will be to assist the Manager, Stores Accounting with a wide 
range of duties. A major part of his function will be to liaise with suppliers 
on documentation and procedure problems. Applicants should possess 
an Accounting or Office Management background. Some O. & M. 
experience would be an advantage. 


Potential Accountants 


We are always interested in meeting young people who are currently 
studying for an accounting qualification or more experienced unqualified 
people, who wish to broaden their experience of the computerised 
accounting function in a large organization. 


Please apply in confidence to: 


K. J. Bryant, Group Personnel Officer, FINE FARE LIMITED, 
Gate House, Welwyn Garden City, Hertfordshire. 


Fanum ‘House, Leicester Square, London, W.C.2. 


* ACCOUNTANT to assist in the control and prepa- 
ration of periodic accounts. Candidates should be 
recently qualified and possess the personal qualities 
to lead a team of accounting staff. Experience outside 
the profession is not essential. Progressive salary 
starting in the region of £2000. 


* ACCOUNTS ASSISTANT who should have good 
general accounts experience and be within 20-30 years 
of age. Salary not less than £1700. 


Both these appointments will offer good career prospects. Applica- 
tions by 3rd June to Senior Personnel Officer. 









We wish to appoint a number of 


YOUNG ACCOUNTANTS 


Successful applicants will be given training in our modern 


‘management techniques, which include Data Processing 


and Budgetary Control, prior to appointment as the 


Assistant Management Accountant of one of our sub- 


sidiary companies. 

Promotion to Management Accountant, carrying with 
it executive status, excellent salary, company car and 
exceptional prospects in a rapidly expanding organisation, 
is likely to take place within a year. 


Applications are invited from young men, aged between 
22 and 25, holding a recognised accountancy qualification. 
Please write giving age, present salary and brief personal 
history to The Personnel Manager at: 


READY MIXED CONCRETE LIMITED 
Readymix House, High Street, Feltham, Middx 





- 
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tamil 


Qualified Accountants 


Because of the growth of the U.K. company we need to 
recruit additional men for our Audit function.. 


These posts offer involvement in the review of systems 
and special investigation work. | 


We can offer wide and unusual career development 
prospects because of (he size and complexity of the 


Group, together with particularly good fringe benefits 


such as annual bonus and a minimum of 20 days’ holiday 
on commencement. 


The location may be in Central or Southern London. 


Please write for an application form to the Personnel 


Officer, Philips Industries, Waddon House, Stafford 
Road, Croydon, CR9 4DD. 


1 Westminster 


LABANK 





New Issues 
Mergers 
Acquisitions 


Our increasing involvement with New Issue Work 
means expansion for the Head Office team which 
deals with this and most other aspects of Company 
finance and negotiation. 


Qur prime requirement is for a man with two or 

more years’ experience of operating in this field.- 

Ideally, but not necessarily, he will be a graduate or 

professionally qualified, but in negotiating his salary . 

level greater weight will be placed on his relevant 
` experience. 


We also need 2 or 3 young men, maybe just qualified, 
to become the junior member of small operating 
teams. We consider this position offers an outstanding 
opportunity to gain experience in the practical aspects 
of corporate finance. Salary, negotiable and based on 
age, qualifications and experience, will be competitive. 


Please reply in confidence, giving brief details of educa- 
tion, training and experience to 


Mir. W. D. Cutler, Staff Control 
Westminster Bank Ltd. 
41, Lothbury, London, E.C.2. 


All replies will be acknowledged. 


- ACCOUNTANT 


FINANCIAL CONTROLLER 


West Midlands 


Engineering 


for a major precision, engineering company, with a 
seven-figure turnover and record of steady growth, 
manufacturing advanced components for industry world 
wide. Responsible to the Board, he will be expected to 
initiate new methods of collecting and presenting finan- 
cial information so that the Board can continue to 
maintain effective control of current activities in a 
changing industrial climate and also, with his advice, 
plan the future use of the Company’s financial resources. 
Experience of the engineering industry essential and of 
commercial negotiation desirable. Preferably qualified 
and under 50. The position is one which may suit a man 
with experience in consultancy. Salary in excess of 
£4,000. 


Reference: 22292/A (D. V. E. Howard). 


All letters will be treated in strictest confidence and should be addressed 
to the consultant quoting the reference number, 


Ale 


Executive Selection Division 
CLARIDGE HOUSE + 32 DAVIES ST - LONDON Wi 








THORN ELECTRICAL 
INDUSTRIES LIMITED 


wish to recruit a recently—qualified 


~CHARTERED ` 
ACCOUNTANT 


to join the Group Accounts Department of the parent com- 
pany at Enfield. Duties will include assistance in the prepara- 
tion of Group management information, financial consoli- 
dations, Group investment analyses, special investigations and 
company taxation. There are definite career opportunities, 
the previous two holders of this position having been pro- 
moted to senior financial positions within the Thorn Group. 
An attractive salary will be paid to the suitable applicant with 
additional benefits including annual bonus and contributory 
pension scheme. 


Please write, giving personal and career details, to: 


H. G. Mourgue, Esq., F.C.A. 
Company Secretary 
Thorn Electrical Industries Limited 
Cambridge House 
Great Cambridge Road 
Enfield, Middlesex 
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RE INFORMATION CENTRE 


Every enquiry is treated in strict confidence, 
Write or telephone at any time. 





Management Consultancy 


qualified accountants 
£1,800 to £2,500 early 20's 


...A limited number of opportunities are open to accountants 
to be trained in management consultancy. The international 
firm they would join employs over 200 professional and graduate 
staff in the U.K. ... The work includes computer operations, 
production and inventory control, accounting and general 
systems, cost studies, management information systems, etc. 
Training courses for development of skills in these areas are 
provided within the firm. . . . Promotion is rapid leading to 
management positions after three years and partnerships in 
under 8 years’ service. There are also openings for accountants 
who do not consider they are immediately ‘ready’ for manage- 
ment consultancy to spend about 12 months on audit and tax 
work prior to transferring to more specialised consultancy. .. . 


Ask MSL to send you, without obligation, specially prepared 
information about these appointments (quoting reference J.99C). 


| 17 Stratton St. London W1 Telephone 01-499 7131 OH 








Chartered 
Accountant 


Fibreglass Limited require at its Head Office in 
St Helens a young qualified Chartered Accountant’ 
aged 23-28 who is keen to make a career in industry. 


Initial work will mainly be connected with 
Financial Accounting, Budgets and Management 
Reports. The position will give an opportunity to 
learn procedures in an organisation using modern 
Management Accounting systems. 

Conditions of service, as part of the PILKING- 
TON GROUP, are excellent. 

Applications, giving brief details of age, quali- 
fications and experience should be addressed to: 

| J. C. PRITCHARD 
Personnel Officer (STAFF) 
Fibreglass Limited 
St Helens, Lancs 


FIBREGLASS 








ASSISTANT 


FINANCIAL ACCOUNTANT 


Group Head Office 
(Warley, Worcestershire) 


Due to the expansion of the Group in both home and 
overseas areas, promotion within Group Head Office and 
transfers within the Group a vacancy occurs on the staff of the 
Chief Accountant. 


The post, which will suit a chartered accountant under 25 who 
is seeking to commence a career in industry, is in the Financial 
Accounts Section. The Financial Accounts Section is responsible 
for the preparation of the consolidated accounts of the 

Group, financial information for the Board of Directors and 
advising companies both at home and overseas on financial 
accounting matters. 


Salary will be according to the capability and experience of 
the applicant, but a commencing salary of not less than 
£1,500 is envisaged. 


Please write in strict confidence to the Director of Personnel, 


(Ej K4 Guest, Keen & Nettlefolds Ltd 
j 22 Kingsway, London WC2. 


LONGMANS, GREEN & CO. LTD., 
Book Publishers, 
have a vacancy for a young 


QUALIFIED ACCOUNTANT 


in their offices at The Pinnacles, Harlow. 


His main duties will involve dealing with the accounting 
matters of their overseas subsidiaries, and working on their 
returns to provide management information for the parent 
Company’s Board. New management accounting techniques 
are being introduced, and a computer is being installed in 
1969 to help with the Company’s complex affairs. 


The successful candidate will probably be recently qualified, 
though some commercial experience is desirable. Salary is 
negotiable according to experience and qualifications. The 
Company can offer assistance with housing in the Harlow area, 
and it also operates a non-contributory pension scheme. 


Write for further details and an application form to: 


THE PERSONNEL MANAGER, 
Longmans, Green & Co Ltd., 
The Pinnacles, 

Harlow, Essex. 
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— Accountant SW A 
= for 
Taxation Department 


A vacancy exists in the Taxation Department of the 
Unilever Group for a recently qualified Accountant who 
is interested in specialising in tax work. The successful 
applicant will be concerned with the preparation of 
computations and advising on tax problems of U.K. 
companies within the group. Knowledge of the U.K. tax 
system is needed but not wide experience. 


This post will give the successful applicant valuable 
experience working at the financial centre of a large 
group and there will be opportunities to transfer to 
accounting or commercial work in the organization in a 
few years’ time. 


Applications should be addressed to the Staff Manager, 
Head Office Staff Department, Unilever House, Black- 
friars, London EC4, quoting Ref. WF/185. 





E M GAS WORTH WORKING FOR 


d ASSISTANT COST ` 
| ACCOUNTANTS 


Cost control procedures using modern operational planning 
techniques are being introduced at the Board’s Major Reforming 
Plants and we are seeking men with experience of cost control 
Operations to provide up-to-date cost and management infor- 
mation to Senior Engineers. 





The posts are based at the Leicester Headquarters, but the 
work will involve travelling to the Works and Distribution Units. 
An accountancy qualification is desirable, 


Salary will be in a range rising to £2,205 per annum with good 
conditions of service. 


In appropriate cases financial assistance will be offered towards 
the various costs incurred in moving house. 


Career prospects are bright. A third generation computer 
complex is to be installed shortly. 


Successful applicants will be able to progress to any section of 
the Department of the Director of Finance and Administration 
within this expanding industry. 


Detailed applications, quoting Ref, No. AX.240 on both 
envelope and letter, should be sent to the Personnel 
Manager, East Midlands Gas Board, De Montfort Street, 
Leicester, by June 7th, 1968. 





Wl wm 
ANAGEMENT ACCOUNTANTS 


Applications are invited from recently qualified Accountants to join an established 
Management Accountancy Department in a Division of a major Engineering 
Group located in the West Midlands. 


Duties will include the preparation of financial data for the Board of Directors, 
together with informed comment; budgetary control and the handling of special 
assignments such as cost reduction exercises and evaluation of capital expenditure 
projects, 


Two vacancies exist and will be of interest to men aged 24 years or above who 
have recently qualified as Cost and Works Accountants or Chartered Accountants. 
Preference will be given to those who have experience of the accounting function 
in a highly organised industry but consideration will also be given to applicants 
with a professional background who wish to make a career in Management 
Accountancy. 


The company’s future plans include the installation of a computer at an early 
date and exceptional opportunities exist for advancement within this large and 
progressive organisation. 


Attractive starting salaries will be offered and general conditions of employment 
are good. Assistance with re-location expenses will be given in appropriate cir- 
cumstances. — Please write or telephone for a personal summary form to Derek 
Evans, Personnel Management Birmingham, 9 Greenfield Crescent, Edgbaston, 
Birmingham 15, 021-454 6401. (twenty-four-hour answering service), quoting 
reference DWE/JMA. No details will be disclosed to our clients without candidates 
permission. 


AUDITORS AND INSURANCE 
ACCOUNTING ASSISTANTS 


The International Life Insurance Co (U.K.) Limited, requires to 
strengthen its already existing Finance Division. 


The following vacancies have occurred: 


AUDIT ASSISTANTS — £1,250-£1,500 


Finalists, A.C.A., A.A.C.C.A. Required to join expanding audit 
department. Necessary experience would include exposure to 
public company audits and a proven ability to converse with 
senior management. Ít is expected that the successful candidate 
would not be earning less than £1,250 p.a. in his present 
position. 


INSURANCE ACCOUNTING ASSISTANTS — £1,100-£1,235 


Age 25 to 30. At least 3 years’ experience in accounts or 
billings department of medium-sized life office or brokers. The 
successful candidates should preferably have some knowledge 
of claims settlement and also of the reinsurance business. They 
should be prepared to assume early responsibility. 


Applications stating age, qualifications, salary required and 
experience to date, should be in writing in strict confidence to: 


The Personnel Officer 
The International Life Insurance Co (U.K.) Limited 
1 Olympic Way, Wembley Park, Middlesex 





May Zorn, Lopn 
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QUALIFIED ACCOUNTANT 


with Internal Audit experience required 
as Deputy to Chief Internal Auditor. 
Some travelling involved. Good com- 
mencing salary and prospects. Non- 
Contributory Pension Scheme and 
Employees Profit Participation Scheme 
in operation. 


Write for application form to 


Personnel Manager 
Vitamins Ltd 
23 Upper Mall, London W6 





DEPUTY ACCOUNTANT 


Required by Electronic Component Manufacturers situated in 
pleasant rural district near Cambridge. 


Applicants should have: 


QUALIFIED 
COST AND WORKS 
ACCOUNTANT 


age 25-28 years, required by PRECI- 
SION ENGINEERS in WEST SURREY, 


as PERSONAL ASSISTANT TO FINAN- 
CIAL DIRECTOR. 


Commencing Salary £1,500-£1,700, 
depending on experience, 


All applications will be treated in 
Strictest confidence and should be 
addressed to Box QC 951. 





ACCOUNTANT OF 
COST ACCOUNTANT í 
uired by 


CINTIQUE CHAIR COMPANY 


l A young qualified man is required to fill this new appointment in 
order to extend and complete new costing and budgetary control 
systems. 

It is a challenging position, offering scope for advancement to the 
right person. 

l The salary will be about £1,500-£1,700 dependent upon experi- 

ence. 

i Applications should give details of past experience, age and present 

salary, and be addressed to: 

l The Financial Controller 

J. Cinnamon Limited 
J Andrews Road, Cambridge Heath, London E8 l 
"PT A 


Unique opportunity 
for young Qualified Accountant 


Assistant Accountant needed for highly successful advertising 
agency. A real whizz-kid could. drop the ‘assistant’ in a very short 
time — perhaps only weeks. Here’s the job: 


Passed intermediate examinations of Certified, Chartered or 
Cost and Works Accountants. 


Experience of Standard Costing and Budgetary Control and 
Machine Accounting. 


Present responsibility for a section of an Accounts Department. 


The successful applicant will be required to control the work of 
the Accounts Department up to Trial Balance and assist the Chief 
Accountant in the preparation of Monthly Management Accounts. 
ve will also be required to deputise for the Chief Accountant in his 
absence. 


Salary negotiable, around £1,450 per annum. 
Contributory Pension and Life Assurance Scheme. 
Please apply in writing to: Box DA 997. 


Young 


Qualified Accountant 
around £2,000 


Ambitious Accountant, probably recently qualified, 
required to assist the Chief Financial Accountant at the 
Group Headquarters of an International Organisation 
situated in South London. 

This is an excellent opportunity to join an energetic 
Company which is expanding and diversifying its product 
range and the successful applicant will gain experience in 
all the financial operations of the Group, together with 
an Opportunity of participating in the installation of 
financial computer systems. 

Prospects for advancement are excellent and applicants 
should forward brief particulars to Box YQ 931. 
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Take charge of staff (about 12); supervise all routine accounting 
work (except cash side); personal and impersonal ledgers; compiling 
of statistics for clients; billings, income, expenses, etc; gradually 
take over costing of production Invoicing; assist in insurance, 
pension schemes, motor vehicles, routine secretarial work, and 
ensure the smooth running of the "Accounts Department — which 
is vital to the smooth running of the whole Agency. 

If you’re enthusiastic about the prospect of installing mechanised 
accounting before long and, in the forseeable future, a computer, 
write fully about yourself to P. J. Williams, Cogent Elliott Limited, 
Cogent Elliott House, Solihull. We needn’t spell out working 
conditions — they'll be at least as good as those you’re used to. 
Salary according to age and experience, of course, but £1500 p.a. 
is top whack — to start with. 





FINANCIAL 
ACCOUNTANT 


We are a leading engineering company manufacturing plant for 
builders, civil engineers, contractors and quarries. 





A Financial Accountant is required to control an office with a 
mixed staff of over 40 employees. 


This vacancy would suit a qualified accountant or secretary with 
some post qualifying experience, Age 25 or over. 


Finalist of the right calibre would also be considered. 


Salary by negotiation and commensurate with responsibility. The 
Company operates a Pension/Free Life Assurance Scheme, Profit 
Sharing Scheme and other fringe benefits. 


Please apply, giving details ` 
of age and experience, to 
N.V.Lodge, Personnel Manager, 


Frederick Parker Ltd. 


VIADUCT WORKS, 
CATHERINE ST, LEICESTER. TEL:62531, 
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COST AND WORKS ACCOUNTANT 


A qualified accountant or finalist is required for appointment as Cost Accountant. 
An important requirement initially is the development of standard product costs 
and in the longer term the application of an effective management accounting system. 


TOP-EX 
Management and Personnel Consultants 





Preferred age range 25-35. Experience in engineering is desirable, and a strong back- 
ground of product-costing is essential. The company is part of a major group and 
prospects are excellent. Salary will be negotiated according to age, qualifications 
and experience. Good pension, holiday and sickness arrangements. 


Brief particulars including current salary range to Company Secretary, 


RADIATION CATERING EQUIPMENT LIMITED 
Palatine Works, Warrington, Lancs 
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COST ACCOUNTANT 


salary about £1,800 p.a. 


The British subsidiary of a progressive U.S. corporation, seeks an 
intelligent and imaginative young cost accountant. The position, in 
a successful engineering firm in a rural West Midlands town, offers 
both good experience and attractive prospects. 


Candidates should be in their twenties and qualified A.C.W.A. 
or A.C.C.A. with relevant engineering costing experience. 


Please send career details to Louis Mallet, Personnel Consultant, 
E Young & Company, Moor House, London Wall, London 


SU EEL EUELLEUETEEIVLEAUELEVEVEDEUAYETLECEY EC CPETES POEETUTTENET EDL EEUTHTY EEE 


—— 


FINANCIAL DIRECTOR 


Chartered Accountant required to become Financial Director of 


expanding Group of Private Companies situated in West London 
with branches throughout the country. Preferably a man with five 
years’ commercial experience since qualifying. Not over 45 years 


of age. 


This position requires a man to organise budgetary control, 


financial forecasting, to advise, design and implement appropriate 


control systems throughout the Group of Companies. A substantial 


salary with corresponding fringe benefits would be paid. 


The position offers exceptional prospects for someone who is 
ambitious and willing to work. — Apply to Box FD 995. 


OFFICE MANAGER 


Applications are invited from qualified accountants who wish to join 
an expanding organisation in the engineering industry. 


Applicants should be 30-45 years of age and have had previous 


experience as an Office Manager. 


Starting salary, according to age, experience and qualifications, will 


be up to £1,500 per annum. Good conditions of service. 


Send full details of age, qualifications and experience in confidence 


The Personnel Manager 
Cannon Electric (G.B.) Ltd 
Winchester Road 
Basingstoke, Hants 





This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these imporiant clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments, We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to Senior Management to date, We will help you to make 
the right move. Inquiries please to the above-named at 


118 New Bond Street, W1 


Tel. H¥De Park 2166 and 9441 


Management Accountant 


A recently qualified Accountant, preferably A.C.W.A. is required as 
Group Accountant to co-ordinate accounting functions for an expand- 


ing group of companies in south-east England. The duties will include 
day-to-day accounting practice, the maintenance and improvement of 
accounting and costing systems and the preparation of monthly 
financial accounts and statistics for management. The Group comprises 
Companies engaged in quarrying, ready-mixed concrete, builders’ 
merchants and road haulage. — Write (in confidence) giving full details 
of age, qualifications, experience and salary required to: G. C. Tayler, 
F.C.A., 21 Bank Street, Ashford, Kent. 





ASSISTANT 
TO THE 
COMPANY SECRETARY 


The holding Company ofa light engineering Group in the Greater London area has 
a vacancy for a young man, probably in the 20-25 age group, to assist the Company 
Secretary whose duties include Group Financial Accounting. Candidates should 
either be studying for, or a qualified A.C.A. or A.C,C.A. and have an interest 
in Secretarial activities. A knowledge of French would also be helpful, It is expected 
that he would succeed the Company Secretary in due course. An initial salary up 
to £1,700 per annum is envisaged with normal fringe benefits. — Please write, giving 
SCH die? eg Position No. AMA 1504, Austin Knight Led, P.O. Box iDS, 
ondon a 


Companies in which yau are not interested should be listed in a covering fetter to the 
Position Number Supervisor, 


Divisional Accountants 


A substantial light engineering company situated in the West 
Country requires accountants to be responsible for management and 
financial accounting for its various operating divisions. The appoint- 
ments will, ideally, suit newly qualified accountants seeking to 
further their experience in management accounting but full con- 
sideration will also be given to unqualified applicants with the 
necessary practical experience. 


The starting salary will be commensurate with age and experience 
and the company operates a non-contributory pension and life 
assurance scheme. 


Applications (to be treated in strict confidence) showing age, 
experience and current salary to Box DA 952 (Ref: P/31B/ADM). 
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COST ANALYST required by a fast expand- 
ing servicing organization for a senior posi- 
tion in the costing department. The position 
involves the presentation of costing informa- 
tion to management and offers an ideal 
opportunity to gain experience in standard 
costing and budgetary control procedures. A 
suitable candidate would be aged over 25, 
preferably studying for an accountancy 
qualification. An attractive commencing 
salary, supplemented by generous fringe 
benefits, awaits a suitable candidate. — Appli- 
cations giving ful! details of career should be 
addressed to the Personnel Officer, Combined 
Electronic Services Limited, Queensway, 
Waddon Factory Estate, Croydon, 

4DR, Surrey (Tel. 688 7722). 


ACCOUNTANT 


JUNIOR TAX ADMINISTRATOR is re- 
quired for Barclays Bank D.C.O., London 
Income Tax Department, aged 21-23, having 
experience of personal taxation. Remunera- 
tion will be in the range of £765-£835 
according to age and experience. Non- 
contributory pension scheme. — Full details 
to Box No. A.2893, c/o Charles Barker & 
Sons Ltd, Recruitment Publicity Division, 
20 Cannon Street, London EC4. 


LEEDS-BASED GROUP OF COM- 
PANIES require experienced Audit 
Clerk to assist Group Secretary/Account- 
ant 1n preparation of accounts and statis- 
tics. Position embodies dealing with 
multitudinous office jobs in a live, 


COST CLERK 


Age 25 up with Part IM of I.C.W.A. 
or studying, required to assist in contro! 
of input to IBM 360 and in the develop- 


rapidly expanding organisation where 
ability to do the job, is more important 
than acaaemic qualifications. Age group 
20 to 25. Salary negotiable. 


Apply in writing to H. C. Horton, 


ment of integrated accounting system 
now being evolved. The job offers a 
first-class opportunity to gain experience 
in management accounting and the pros- 
pects of advancement are good. — Write 
for application form to: 


K. Oxenham 
Personnel Officer 
Molins Machine Co Ltd 
Evelyn Street 
Deptford, SE8 


CREDIT CONTROL/INTERNAL 
AUDIT 


National Distributors with London 
head office have vacancies due to expan- 
sion. Requirements are initiative, willing- 
ness to accept responsibility and prefer- 
ably some book-keeping experience. 
Initial salary not less than £1,750. Free 
pension scheme. — Details to Box 
C7413. 


DUNDEE. — Public company requires chief 
accountant to reside in Dundee to take 
complete charge of office routine, organiza- 
tion and personnel, responsible only to 
board of directors. Excellent prospects with 
fringe benefits. — Please write Box DP 2515 
for interview in London. 

EXPERIENCED ACCOUNTANT required 
by progressive Norfolk-based civil engineer- 
ing contractors to take full accounting re- 
sponsibility for the company’s activities. 
Excellent prospects for man of first-class 
ability. Salary by negotiation. Super- 
annuation scheme and other benefits. — 
Apply in writing to Larking & Larking, 
Chartered Accountants, 5 Opie Street, 
Norwich. 


HEAD CASHIER AND CASHIERS/ 
BILL CLERKS 


Required for ‘Talk of the Town”, 
8.15 p.m. to 1.45 a.m. Monday to Satur- 
ity Generous salaries. — Ring REG. 


INTERNATIONAL LIFE ASSURANCE 
COMPANY requires the following staff: 
assistant in our budget/cost accounting sec- 
tion. The man in this job will be preparing 
monthly reports, collection of budget statis- 
tics and other general budget and cost 
accounting duties. The candidate should be 
between 20 and 23 and should have at least 
‘O” levels in Maths and English, and be 
studying for, or have the intention to study 
for, the A.C.C.A, or 1.C.W.A. examinations. 
Previous experience in commerce and in- 
dustry will be an advantage. Salary depending 
on age and expericnce around £800 to £1,000 
per annum. — Apply in writing to: The 
Personnel Officer, The Internationa! Life 
Insurance Company (U.K.) Limited, 1 Olym- 
pic Way, Wembley Park, Middlesex. 


Music Hire Group of Companies, 40 St 
Paul’s Street, LEEDS 1. Yorkshire. 


MANAGEMENT ACCOUNTANT 


An unusual and exciting opportunity is 
open for a recently qualified Accountant 
with pleasant personality and common 
sense to join a rapidly expanding Service 
Company with branches throughout the 
U.K. and Turnover exceeding £10 
million. The successful candidate will be 
trained in the company’s methods and 
requirements in Management Account- 
ancy. He will be directly responsible to 
the Maneging Director. Salary £2,000- 


Box MA 7366. 


MANAGEMENT ACCOUNTANT, newly 
or partially qualified A.C.A., A.A.C.C.A. or 
A.C.W.A. sought for Woking subsidiary of 
international group. Excellent experience 
and management training at company 
college. Salary to £1,750. - MANAGEMENT 
PERSONNEL, 97 Portsmouth Road, Guild- 
ford. Tel. 64858. 

MEDIUM-SIZED LONDON COMPANY 
requires young accountant to work with the 
company secretary. Excellent experience for 
ambitious man. Salary about £1,200. — Box 
MS 2504. 





PART-TIME BILL CLERK 


required for 2-3 evenings per week at 
‘Talk of the Town’, 8.30 p.m. to 
1.30 a.m. £2 5s per evening. — Telephone 
REG. 5051. 


QUALIFIED ACCOUNTANT 
for Legal Office 


required in highly progressive and large 
town immediately West of Home 
Counties, to work directly with Partners 
on Revenue matters. Salary on a 
generous and progressive scale com- 
mensurate with rewards obtained in 
industry. — Please write details of age, 
experience and commencing salary re- 
quired to Box QA 7377. 


QUALIFIED ACCOUNTANT required by 
a builders’ merchants in Hayes, Middlesex. 
The applicant must be capable of managing 
the office with direct responsibility to the 
board and must be able to prepare monthly 
reports and other management information 
as well as annual accounts in readiness for the 
audit. This is a confidential and responsible 
position with good conditions and the com- 
mencing salary will be by arrangement. — 
Replies to Mr Scott, Thomas H. How & Co, 
Chartered Accountants, Mitre House, 177 
Regent Street, London W1. 


QUALIFIED ACCOUNTANT 


Required by expanding and progressive North Herts company as Divisional Account- 


ant for Engineering Division. 


Three-years’ post-qualification, experience in industry or commerce a minimum 


Tequirement. 


Duties will involve supervision of the financial and works accounting and the 
preparation of monthly accounts and management statements. 


The appointment carries a commencing salary of £2,000 plus, depending on 
experience, together with the usual fringe benefits. 


Apply: Box QA 7427. 





RAND SERVICES 


S. London and Surrey 


ACCOUNTANT, A.C.A. Professional 
Office. Age 26-35. Salary £2,000. 


Accountant, A.C.A., with 3 years’ post- 
qualifying experience in industry. Light 
engineering company at Twickenham. 
Salary £2,000. 


Executive Section 
30 Putney High Street, SWIS 
PUT. 6131 (Mrs Hawthorn) 





REQUIRED INTERMEDIATE I.C.W.A./ 
A.C.A. STUDENT. To assist in further 
development of Cost Systems. Salary around 
£1,000 per annum with good prospects. — 
Apply The Harefield Rubber Co Ltd, Bell 
Kee Harefield, Middlesex (Tel. Harefield 
2123). 

SECRETARY/ACCOUNTANT required im- 
mediately by public company (industria!) in 
Walsall area. Successful applicant will be 
responsible to the joint managing directors 
for secretarial work, including registrar’s 
duties, accounting, costing and office adminis- 
tration. Salary according to age, qualifica- 
tions and experience. Excellent prospects. — 
Applications in strictest confidence to 
Carlyle & Company, Chartered Accountants, 
Bayliss House, Hurst Street, Birmingham 5. 
SOUTH BUCKS SOLICITORS require 
male or female accountant. Experience of 
solicitors’ accounts essential. Salary not less 
than £1,400 per annum. — Box SB 2505. 





STARTING SALARY 
UP TO £1,000 P.A. 


Book-keeper (female) required at H.O. 
of expanding National Wholesalers in 
North London. Ability to Trial Balance 
required. — Five-day week. ~ Write Box 
SS 7342. 





TAXATION CLERK required in legal office 
near Western Home Counties; progressive 
and generous salary and help with removal 
expenses, pension and insurance scheme. — 
Please write details of age, experience and 
salary required, to Box TC 7378. 

THE INTERNATIONAL LIFE INSUR- 
ANCE COMPANY requires a man aged 
between 21 and 30 with G.C.E. ‘ʻO’ levels in 
Maths and English, and some knowledge of 
taxation. He must have at least five years’ 
office experience with two or three years in 
accountancy. The job is in our pensions 
accounting department and will] involve all 
forms of office accounting work. The success- 
ful candidate must have the ability or experi- 
ence to be able to run the section. Salary, 
depending on age and experience, will be 
between £1,000 and £1,200. — Please write to: 
The Personnel Officer, The_ International 
Life Insurance Company (U.K.) Limited, 
1 Olympic Way, Wembley Park, Middlesex. 





THE MANAGEMENT of a medium- 
sized works in the North-west Kent 
(Greater London) Area is recruiting a 
young ACCOUNTANT with some 
industrial or commercial experience since 
qualifying. They look for a man about 
25 to 30 years old who feels he can earn 
up to £2,000 a year. - TM 7393. 


THE NOTTINGHAM TRUSTEE SAV- 
INGS BANK have a vacancy in their adminis- 
tration department for a young chartered 
accountant age 23-25. This is a permanent 
staff appointment carrying a non-contributory 
pension entitlement and offers an excellent 
opportunity for advancement. The com- 
mencing salary will be based on age and 
experience. — Applications giving full details 
of education and experience should be sent to 
the General Manager, at the Head Office, 
Low Pavement, Nottingham. 

TRUST ACCOUNTS and administration. — 
City solicitors seek experienced trust adminis- 
tration manager to deal with accounts, in- 
vestments and tax questions. Attractive 
salary for a position of responsibility. Non- 
contributory pension scheme. — Box TA 2442. 


YOUNG ACCOUNTANT, preferably 
qualified or member of Building Societies 
Institute, required to take charge of 
accounts department of two organisa- 
tions, one an expanding Building Society 
of over £5 million assets. Good pros- 
pects. Salary not less than £1,500 ac- 
cording to age and experience. — Apply 
in confidence to Box YA 2324. 


YOUNG ACCOUNTANT 


XXXIII 


U.K. AND OVERSEAS 


£2,250 COST & BUDGET ACCOUNT- 
ANT (Co DURHAM); £2,000 plus 
C.A. Partnership (Clacton-on-Sea); 
£1,600 Co. Sec. Designate (Manchester); 
£2,700 Chartered Accountants, Profes- 
sional (Canada); £2,000 plus Divisional 
Accountant (Surrey). — Send name and 
address for details of widest variety of all 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL 1. 


required for 


expanding electronics manufacturing com- 
pany. Not necessarily qualified but minimum 
inter. C.A. or C.W.A. and six "OI levels. 
Must have inclination and calibre to progress 
to assistant to the Managing Director. — 
Write with full details to Box YA 2472, 


YOUNG ACCOUNTANTS 


We have a number of vacancies for 
young men who have reached at least the 
Intermediate level of a recognised 
accounting body and in addition have 
had some useful experience. 


This is an opportunity to participate 
in the further development of a progres- 
sive and dynamic Company using a 
modern integrated accounting system 
and computer applications. These posi- 
tions offer interesting and challenging 
careers and the opportunity to gain 
valuable experience whilst progressing in 
the Financial and Management Account- 
ing fields. 


Excellent salaries and benefits, includ- 
ing non-contributory pension and free 
life assurance schemes. Removal expen- 
ses will be paid. 


Apply giving brief details of age, 
qualifications and experience to date to: 
Employment Officer 


Avon Cosmetics Ltd 
Nunn Mills Road, Northampton 





OVERSEAS 








CHARTERED ACCOUNTANT - 
TRIPOLI 


International firm requires a qualified 
Chartered Accountant for an initial two- 
year contract in Tripoli. Preference will 
be given to single men, aged 23 to 25. 

Salary will start at about £2,600 plus 
cost of living allowance with four weeks’ 
annual holiday with travel paid to U.K. 

Please send career details to Arthur 
Young & Company, Moor House, Lon- 
don Wall, London EC2, for the attention 
of C. L. Mallet. 


BRITISH HONDURAS 


PANNELL FITZPATRICK & CO 
have a vacancy in their Belize, British 
Honduras, Office, for a young quali- 
fied chartered accountant (preferably 
married) with a few years’ experience of 
professional work. 

Excellent prospects of early advance- 
ment for a man able to show initiative 
and take control. Free furnished accom- 
modation, passages for family, kit 
allowance. Tour 2-24 years with 4-5 
months’ home leave full pay as well as 
loca! leave. — Write Ref. FOMS, Lee 
House, London Wall, EC2. 





Kenya 


Pannell Fitzpatrick & Co have a vacancy 
for a professional appointment in their 
Nakuru office for a Chartered Account- 
ant with some post-qualification experi- 
ence. This is an opportunity for interest- 
ing work with excellent prospects of 
advancement. Nakuru, pleasantly situ- 
ated in the highlands and within easy 
reach of Nairobi (100 miles), has an 
ideal climate. Good salary, return 
passage for family, local holidays and 
fully paid home leave. — Ref. CH, Lee 
House, London Wall, London EC2. 
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STOP 
ai on 


if you are an 
ACCOUNTANT/SECRETARY 
preferably with Industrial experience. 





— join us, we are the largest Shoe 
Manufacturing/Retail Organisation in 
SOUTH AFRICA. 





Working conditions are ideal, benefits 
many — a higher standard of living in 
the sun. 


Why not drop me a line with some idea 
of your qualifications and let’s take it 
from there. 


H. LYNDSEY 

15 CLIFTON PLACE 
SUSSEX SQUARE 
LONDON W2 








ACCOUNTANT 


May 25th, 196: 





SOUTH AFRICA 


Price Waterhouse & Co invite applications from qualified account- 
ants for appointments to their South African firms in Johannesburg, 
Cape Town, Port Elizabeth and Durban. 


Salaries are equivalent, at present exchange rates, to about 
£2,300 per annum for recently qualified men, with higher salaries 
for those who have had some experience since qualifying. 


Economy class fares by sea or air will be paid and also return 
fares after two years’ service. A settling-in allowance will also be 


paid. 


Annual leave is three weeks, plus two weeks at the end of two 
years of service; additional overseas leave is granted for long 


service, 


There are medical aid and insurance schemes and a non-contri- 
butory pension scheme for permanent staff. 


Applications should be sent to 3 Frederick’s Place, Old Jewry, 


London EC2., 








BAHAMAS 


International firm of chartered accountants has staff vacancies in Nassau and Freeport 
for qualified accountants. A good commencing salary will be paid. Initial contracts 
are for three years with long leave entitlement at expiration and local Jeave during 


service abroad. 


Applications should be addressed to Box BI 7379. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole accu- 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 





A YOUNG MAN, Preliminary exempted 
in A.C.C.A,, three years’ experience in 
commercial firm, seeks position as audit 


COMPTROLLER 
$15,000 + 


clerk. — Box AY 2347, 


Opportunity in Canada 


An Eastern Canadian Shipyard, employing some 1,500, and engaged 
profitably in building and repairing ocean going vessels, lake 
transports, tugs and barges, wishes to appoint a Comptroller. The 
appointment, which is a permanent one, involves direct responsi- 
bility to the President for: 


The preparation, interpretation and presentation of all financial, 
cost and management accounting requirements. 


The position is a key one in the senior management of the Company. 


The requirements for the appointment are: 
@ Preferred age between 28-50 years. 
@ Qualified Accountant, earning not less than £4,000 per year. 


@ Senior executive experience indicating likelihood of becoming a 
capable managerial comptroller. 


‘@ Background of heavy industry is desirable but not essential. 


Salary is $15,000 minimum, but will be negotiable with a man of 
outstanding ability. 


Assistance will be given in re-location, and there is a favourable 
pension scheme. 


Please apply to us, the Company’s advisers, for an Application 
Form, quoting reference Cj/2633/A on both envelope and Leiter, 
No information will be disclosed to our Client without permission, 


URWICK, ORR & PARTNERS LTD 
Personnel Selection Division 
40 Broadway, London SW1 


A BACHELOR OF COMMERCE, com 
pleted chartered articles, passed Final 1 
appearing Final TI in May 1968, thorough 
experienced in all aspects of accountancy 
auditing and taxation including corporatio: 
tax and capital gains tax, seeks employment 
- Box AB 2329. 

A B.COM (Warsaw), E.C.A., FL.LA.C. (Ga 
British, with eight years’ professiona. 
thirteen years’ commercial experience a 
Chief Accountant due to take-over, seek 
in London district a suitable appointment i) 
profession or commerce. -- Box AB 2372. 
ABLE ENGLISHMAN, fourteen years’ pro 
fessional experience. Prefers accountancy t 
large industrial audits. Particularly intereste: 
in the investment world; trusts, etc. Location 
Mayfair or City. Salary, minimum £1,50! 
p.a. — Box AE 2518. 

A.C.CLA,, SECT ION IV student (Nigerian 
with eight years’ experience (four in London) 
seeks remunerative job in commerce 
industry or with practitioners, chartered o 
certified. Experienced in mechanized ac 
Se — Box AC 2508. 

ACCOUNTANT, qualified 1958,  sixtee: 
years’ profes experience, incomplet 
records, trusts, capital gains tax, audits, seek: 
part-time salaried position in profession 
London area; may e quick, cheerful anc 
loyal. — Box AQ 2 


Recounts SE ASSISTANTS 
AVAILABLE on freelance basis. Long o: 
short periods or specific jobs. — Details fron 
Practitioners Services Bureau, 64 Ingleb: 
Road, Ilford, Essex (telephone 01-554 3484) 
AN AMBITIOUS STUDENT (20), cleve; 
and industrious with seven ‘O° levels and : 
pass in oral English, plus two years’ experi 
ence in C.A. firm (City), requires suitable 
position, in a medium or large C.A. firn 
(preferably City). — Box AA 2455, 


BRISTOL. — Experienced young charterec 
accountant seeks position where hard wor} 
and keen interest will be rewarded wit) 
partnership prospects. Capital available. - 
Box BE 2292, 

CA. FINALIST PART D. Asian seek 
suitable position. Possesses five years 
professional experience in U.K. Well con 
versant with incomplete records, auditin. 
and taxation. Available after May 20th. ` 
Please reply, Box CA 2293, 


C.A. FINALIST (Part II May 1968), singl 
(30), with three years’ post-articles experienc 
of audit, incomplete records and taxation 
seeks position with a professional firm. — Bo: 
CA 2448. 


CERTIFIED FINALIST (Part II) thorough!: 
experienced in accounts, small/mediun 
audits, incomplete records, and taxation 
including corporation tax, seeks suitabb 
position in profession. ~ Box CF 2434, 


CHARTERED ACCOUNTANT (49) -- fluen 
French, good German, knowledge of Spanish 
with previous experience on ‘Continent 
professional and commercial — seeks positio! 
abroad, — Box CA 2484, 


May 25th, 1968 


CROYDON, BRIGHTON, EASTBOURNE 
AREA. — Practitioner having sold practice is 
available for assistance on a part-time basis, 
full-time considered. Incomplete records, tax, 
etc. ~ Box CB 2520. 

F.C.A. seeks part-time salaried post in the 
City as tax specialist in industry or the pro- 
on: Executive or advisory. — Box FC 


E.C.A. (33), wide experience profession, home 
and abroad, with international firm of CAS, 
seeks to transfer to commerce/industry in 
U.K. — Please write Box FT 2521. 
FINANCIAL CONTROLLER, F.A.LA., 
(52), also director and company secretary, 
seeks new appointment in or near London. — 
Box FC 2522. 

INDIAN, five years C.A. articles completed, 
seeks part-time/full-time semi-senior/senior 
position to return to profession for taxation 
eee and Institute of CAS — Box IF 


‘INDIAN SENIOR BOOK-KEEPER seeks 
part/full-time. Any clerical job including 
typing will be considered. Rate 5s 6d per 
hour. ~ Box IS 2491. 

MANAGEMENT ACCOUNTING, budget- 
ary control and standard costs. Consultant 
for many years in various industries, seeks 
appointment. Permanent or temporary. = 
Box MA 2328. 

MAY FINALIST Part IL with five years’ 
professional experience seeks suitable posi- 
tion with a medium/large firm of chartered 
accountants in London. — MF 2475. , 
SENIOR AUDIT CLERK (unquali- 
fied) with some taxation knowledge, requires 
position in the City or West End. — Box SA 


Stella Fisher in the Strand 


or 

accountancy staff and all grades of audit 
clerks; every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer. 


STELLA FISHER BUREAU 
436 Strand, WC2 
TEMople Bar 6644 


TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
Cor Ltd, ABBey 2354/5817, for further 
etails. 

TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI. (ABBey 2354/5817.) ` 
YOUNG MAN. — Five years with pro- 
fessional chartered accountants. Experience 
mainly includes — audit of medium/large 
companies with tax. Good incomplete 
records. Seeks position with a firm of 
chartered accountants. ~ Please write Box 
YM 2346, 





ARTICLED CLERKS 


ABLE CLERKS offered articles by a rapidly 
expanding firm of West End chartered 
accountants. Excellent training and personal 
supervision. We will pay really high salaries 
to the right candidates. — Full details to Box 
AC 2418. 

A CITY FIRM of chartered accountants 
witb office in Luton, have vacancy for articled 
clerk. Personal supervision by principal in 
small firm. Progressive salary. — Write Box 
AC 2357. = 

A COMMERCE GRADUATE (22), with 
advanced accounts and auditing from 
Pakistan seeks articles in London. Four 
months’ audit experience in London. Pre- 
liminary exempted. Immediately available. — 
Please write Box AC 2419. 

A GRADUATE ARTICLED CLERK, 
awalting 
transfer articles. 
AG 2483. 

AN AMBITIOUS INDIAN LADY (21), 
B.A.(Calcutta), preliminary exempted, whose 
brother is an A CA. seeks articles in or near 
London. Available immediately. — Please 
write to Box AA 2474, 

AN AMBITIOUS STUDENT (17), with six 
‘O’ levels seeks articles in London. Exemp~ 
tion from preliminary examinations. Avail- 
able for interview. — Box S 

A GRADUATE FROM PAKISTAN, 23 
years, preliminary exempted, with fourteen 
months of good accounting and auditing 
experience seeks articles in London. Available 
any time. — Write to Abdhul Jameel, 16 
Chesham Place, London SW7. 

A MALAYSIAN CHINESE (age 21), with 
ten ‘©’ levels seeks articles with chartered 
accountant firm in London, after ‘A’ levels 
exam. in July. Preliminary exempted. — 
Please write to Box AM 2310. 

A PAKISTANI B.COM. with auditing 
and advanced accounting experience seeks 


articles for four years. Preliminary exempted. 
— Plaacea write ta Rav AP 9449 





intermediate results, wishes to 
— Please write to Box 


ACCOUNTANT 


A MEDIUM-SIZED FIRM of chartered 
accountants in Holborn area have vacancy 
for articled clerk. Congenial practice, good 
supervision and experience with increasing 
remuneration, Commencing salary according 
to age and G.C.E. passes. — Box AM 2523. 
ARTICLED CLERKS required by Mayfair 
chartered accountants; good salaries and 
experience under partner’s personal super- 
vision. — Box AC 2291. 

A YOUNG B.COM. (with advanced accounts, 
auditing) from Pakistan. Book-keeping ex- 


perience. Preliminary exempted. Seeks 
articles. — Please write: A. Mallick, 14 
Gaskarth Road, SW12. 


A YOUNG commerce graduate (with audit- 
ing, advanced accounting, mercantile law), 
seeks articles. Preliminary exempted. — Please 
reply to M. A. Ali Khan, 49a Vallance Road, 
London El. 

A YOUNG MAN (27), seeks articles in 
London area ~ eight months’ accountancy 
experience. ~ Write Box AY 2343. 
COMMERCE HONOURS GRADUATE 
(21), with six months’ audit experience, seeks 
articles in London or suburbs. Preliminary 
exempted, — Write Box CH 2406. 
LONDON LAW GRADUATE seeks articles 
with a firm of chartered accountants in 
London or branches outside London. — 
Please, write to A. S. Akinwale, 33 Nether- 
wood Road, London W14. 

MALAYSIAN CHINESE seeks articled 
clerkship. Preliminary examination ex- 
empted. — Box MC 2356. 

OVERSEAS COMMERCE GRADUATE 
with book-keeping and accounting knowledge 
seeks transfer of articles to a medium/smali 
firm. Three months’ audit experience in 
Tonon; Preliminary exempted. — Box OC 


TRANSFER OF ARTICLES sought by 
ambitious Pakistani, awaiting Final I result, 
to widen experience. Principals consent 
obtained, available immediately. - Box TO 


WEST END firm of chartered accountants 
with branch office in Finchley require articled 
clerks of United Kingdom birth. Varied 
experience and high salary paid. ~ Apply Box 
WE 2327. 

YOUNG MAN (Pakistani), B.Com. Dacca 
University, audit experience in Pakistan, 
three years with the HOT, seeks articles. — 
H. Marzumder, 119 Caledonian Road, MI. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SE! (HOP 1209). 

ACCOUNTANT (CHARTERED) with some 
years’ experience wishes to purchase a 
practice in the London area or within a 
fifty-mile radius. — Box AC 2358, 

AN ADDITIONAL PARTNER is required 
by a firm of chartered accountants in the 
South East. He must have a sound know- 
ledge of taxation, be able to assume im- 
mediate responsibility and above all, he 
must not be afratd of hard work. This is 
an opportunity for a young, energetic and 
keen chartered accountant with a rapidly 
expanding firm. Capital or nucleus of fees 
not essential. — Apply Box AA 2319. 

AN EXPANDING FIRM of chartered 
accountants (London) wish to purchase a 
practice with G.R.F. of up to £40,000. — Box 
AE 2524. 

A PARTNERSHIP is available to a young 
experienced chartered accountant with a 
London firm (six partners). No goodwill 
payable. Probationary period to establish 
compatibility. ~ Box AP 2525. 


CHARTERED ACCOUNTANT (37). - 
Broad general experience, seeks position with 
view to partnership. Capital available. — Box 
CA 2429, 


CHARTERED ACCOUNTANT required 
by City firm as audit manager. Commencing 
salary in range £2,000—£3,000 p.a. A salaried 
partnership will be offered to suitable 
applicant after a short probationary period. — 
Box CA 2332, 


CHARTERED ACCOUNTANT required by 
East Anglian professional firm for partner- 
ship vacancy. Young evangelical Christian 
preferred. Capital required. - Box CA 2526. 


CHARTERED ACCOUNTANT required by 
old-established Liverpool firm of chartered 
accountants with varied and growing prac- 
tice; preferably some experience in practice 
or in industry since qualifying. Partnership 
intended after short period. ~ Box CA 2506. 
CHARTERED ACCOUNTANT wishes to 
form an association with overburdened prac- 
titioner with a view to achieving a mutually 


advantageous working arrangement. — Please 
were Zä Bae MA SANG 





CHARTERED ACCOUNTANTS close Vic- 
toria Station, offer salaried partnerships. 
Salary in region of £2,500 according to age 
and experience. Early prospects of full part- 
nership. — Box CA 2408. 

CHARTERED ACCOUNTANTS, E. Hants/ 
W. Surrey, require junior partner. Successful 
applicant will be required to serve a six- 
months’ probationary period on a salary of 
£1.400 per annum. Immediate introduction 
of capital is not of first importance. Experi- 
ence preferably with small private companies 
and incomplete records desirable. Experience 
in the profession subsequent to qualification 
will be an advantage but not essential. — 
Write with brief details to Box CA 7423, 
CHARTERED ACCOUNTANTS in practice 
London WCI wish to contact overburdened 
or retiring practitioner with a view to 
acquiring additional gross recurring fees. — 
Box CA 2509, 

CHARTERED ACCOUNTANTS in the 
City would be interested to hear from a 
young chartered accountant who has a 
small practice (say G.R.F. £500~-£2,000) 
based in London or the Home Counties 
area and who would consider joining an 
established firm. ~ Box CA 2361. 
CHARTERED ACCOUNTANTS with small 
nucleus insufficient to justify independence 
are invited to contact advertisers with view 
to establishment of joint local practices. 
Must be located with good communications 
to either London or Brighton. ~ Box CA 


2337. 

CHARTERED PRACTICE in South-east 
London, for sale, gross recurring fees 
£12,000. Outright sale preferred but would 
consider annuity basis. — Box CP 2416, 
CHELSEA CHARTERED ACCOUNT- 
ANTS require qualified accountant. Salary 
up to £2,500 p.a., depending on age and 
experience. Partnership prospects. ~ Full 
details to Box CC 2330. 

CITY C.A.s, fees £10,000. Partner contem- 
plating retirement, wish to consider amal- 
gamation or other arrangement; would 
offer partnership to C.A. with nucleus. — 
Box CC 2362. 

CITY CHARTERED ACCOUNTANTS. — 
Due to an early retirement, a partner ts 
required in an established practice with gross 
fees around £30,000 per annum. Must be 
skilled and able to manage staff. Young 
chartered accountant with own nucleus could 
EC STE expansion of the firm. — Box 





CITY CHARTERED ACCOUNT- 
ANTS have vacancy in their Inter- 
national Taxation Department. The 
work in this field is interesting and re- 
warding. A full knowledge of U.K. 
Taxation is essential but acumen and 
diligence would enable the knowledge 
necessary to deal with the International 
work to be acquired. 

The appointment is with the view to 
partnership. 

Please reply to Box CC 7327. 


CITY CHARTERED ACCOUNTANTS. — 
Medium sized ~ require tax specialist to 
work in very senior position with definite 
partnership prospects within three years. 
Wide experience essential. - Box CC 2315. 
CITY CHARTERED ACCOUNTANTS re- 
quire a young chartered accountant for a 
position with partnership prospects after 
a short period. The successful applicant will 
be about 30 years of age and will have had 
at least three years’ wide professional ex- 
perience since qualifying. — Box CC 2360. 
CI CHARTERED ACCOUNTANTS 
require recently qualified chartered account- 
ant. Partnership prospects after initial period. 
~ Please send details including education and 
experience, to Box CC 2432. 

EXPANDING FIRM, Middlesex/Surrey 
border, is prepared to purchase practice or 
individual audits. ~ Box EF 2424. ` 

F.C.A. (32), with part-time practice on the 
borders of North London-Hertfordshire— 
Middlesex, but within thirty minutes of the 
City and West End seeks suggestions for 
the utilization of surplus time on the change 
to full-time practice, — Box FC 2295. 

FIRM OF CHARTERED ACCOUNTANTS 
require partner for their City office. Six 
months’ probationary period. Age 28-35, — 
Reply giving full details of education and 
professional experience to Box FO 2477. 
LIVERPOOL. - Well-knit and established ex- 
panding practice, G.R.F. £3,500, excellent 
accommodation and equipment. Vendor 
eo as to ensure smooth take-over. — Box 


LUTON. — Sole practitioner seeking early 
retirement due to overwork wishes to dispose 
of old-established practice, G.R.F. £6,000 
(mainly incomplete records) ample accom- 
modation available for much larger practice. 
Outright sale with vendor remaining for 
period. — Box LS 2383. 

HESTER. ~ F.C.A., not yet 46, 
G.R.F. £16,000 plus, wishes to join larger 
unit to obtain the benefits of economies in 
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MANCHESTER AND DISTRICT. — Well 
established firm of chartered accountants 
wish to purchase practice of G.R.F. £500- 
£5,000. Would welcome discussion with 
KEE contemplating retirement. — Box 


A A 
MANCHESTER FIRM of chartered account- 
ants, medium size, are interested in meeting 
other firms or sole practitioners, who are 
interested in forming larger units with a view 
to increasing profits without lowering stan- 
dards and keeping the personal relationsh: 
with their clients. We believe a larger unit 
will enable us to provide the specialist ser- 
vices required by our clients, help to ease 
staff problems, provide for the recruitment of 
young prospective partners and also the 
retirement of those partners who have reached 
that age. Our aim is to build up a unit which 
is manageable and economic, but to retain 
the individuality of the partners. If you see 
possibilities in the situation which we have 
endeavoured to summarize we would appre- 
ciate your inquiries. ~ Box MF 7380. 
OLD-ESTABLISHED medium-sized firm of 
chartered accountants (fees over £100,000) 
with young partners wishes to contact another 
firm of similar size. Our has offices 
servicing work in London, the Midlands and 
the West Country, and connections overseas. 
Our aim is to provide all our clients with the 
best possible service on a national and in- 
ternational scale. To achieve this end we 
need to broaden our base (particularly in 
London). There must be other firms serving 
substantial public companies and already 
using the best modern techniques standing in 
Similar need and with aims like ours. We 
should like to meet one or more of them to 
see if a merger would make sense. — Write 
Box OE 7289. 

PARTNER REQUIRED by Chester CAS 
with view to expansion and succession. 
Initial probationary period on salary. — Box 
PR 2476. 

PARTNERSHIP OR SUCCESSION RE- 
QUIRED by F.C.A. widely experienced in 
practice as a partner and in commerce as a 
director, Southern England preferred. Capital 
available. - Box PO 2384, 

PRACTICE REQUIRED within fifty miles 
mid-Wales border. G.R.F. £2,500 upwards. 
Full details in strictest confidence, please. — 
Box PR 2512. 

RAPIDLY EXPANDING PRACTICE, 
£3,000 G.R.F. Lancashire coastal town, 
moder offices. Sale or merger. — Box RE 


ROCHDALE. —- Sole practitioner nearing 
retirement wishes to dispose of block of 
audits. G.R.F. £1,000. Cash basis only. ~ 
Box RS 2528. 

SMALL WEST END PRACTITIONER, 
G.R.F. approx. £10,000, seeks amalgama- 
tion or working arrangement with merger in 
view. Larger firm preferred, but would con- 
sider possibilities of amalgamation of a 
number of practitioners of similar size. ~ 
Write Box SW 2449. 

TAXATION CONSULTANT seeks similar 
younger man in practice to accept smal! but 
good class work: possible ultimate succes- 
sion: F.T.I.L, south of Thames preferred. 
- Age, experience and qualifications in 
confidence to Box TC 2359. 

THREE CHARTERED PARTNERS, aged 
43 to 33, with approx. £25,000 gross fees find 
rapid expansion requires support and seek 
older established firm to give this. Excellent 
offices in Metropolitan Essex. — Box TC 2410. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. ~ 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500, 
Survey fees repaid on completion. Personal 
attention of a director. ~ Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10 (TUDor 9595). 
A BARGAIN. — A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
~ Business Economy Co Registrations Ltd, 
Tia City Road, London EC (formerly 156 
Strand), CLE. 9252/3/4; 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. ~ 
Sixteen guineas incl. seal, books, mem, and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
oe K ENARA Road, London N17 (01-808 


738). 

CAPITAL GAINS TAX LOSS. — Limited 
company for sale with agreed loss approx. 
£8,500 and larger assignable loan. — Further 
details available from, and offers to be sent to, 
Box CG 2421. 

COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. — Mayfair 
Registrars Ltd, | 265 Hedge Lane, London 
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ADVERTISERS wish to contact mem- 
ber having expert knowledge of a specific 
industry and keen interest in investment, 
Capital not required. Fees and other 
possibilities envisaged. 

Apply: GOODWIN & CO, Char- 
tered Accountants, 139 Park Lane, 
LONDON WI. 





BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. — Professional & Trade Services 
Ltd, Protection House, London SW4 (MAC- 
aulay 9396 (5 lines)). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London WS (01-567 5459/ 
01-997 2476). 

COMPANY FOR SALE with tax losses 
exceeding £60,000 engaged in footwear 
distribution. Still trading. — Box CF 2364. 
HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic, 
— P.M.C., 115 Gloucester Place, London WI. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £12, inclusive of 
ten copies Memorandum and Articles of 
Association, Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions, 








(Dept Al) 
HART & CO (Bush House) LTD 
1-3 LEONARD STREET 
LONDON EC 
CLE. 4108/9 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WC2 
TEMple Bar 6927 (4 lines). Ref. O.P., 
and at Melville House. 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


PROPERTY DEALING losses required. ~ 
Box PD 2340. 


Annual Subscription 
70s post free 


ACCOUNTANT 


INDUSTRIAL HOLDING COMPANY is 
anxious to acquire medium-sized businesses 
with earnings in excess of £20,000 per annum. 
~ Apply in confidence to Box IH 7217. 
READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days £13 9s (plus duty). Companies re- 
registered unlimited £13. — Graeme Limited, 
ől Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME 4. 

SERVICE LAUNDERETTE COMPANY 
for sale as a shell for the benefit of its income 
tax losses which exceed £20,000. Assignable 
EE accounts in excess of £19,000. — Box SL 





TAX LOSS COMPANIES REQUIRED 
still trading, in the following fields: 


(1) Investment dealing. 

(2) Building Decorators. 

(3) Hire Purchase Finance. 

(4) Dental Mechanics or suppliers. 


Details to Box TL 7420. 





TAX LOSS COMPANY FOR SALE, — 
Continued trading in textiles importing and 
St ne Losses exceed £65,000. — Box 


TAX LOSS COMPANY required — building 
and development, losses of up to £10,000, 
with assignable loans. — Box TL 2338. 

TAX LOSS COMPANY required — fancy 
goods, importers and merchants, losses up 
8 Ce with assignable loans. — Box 


L 2339, 
TAX LOSS film production company wanted 
with losses in excess of £30,000 with sub- 
stantial assignable loan accounts. Must still 
be trading. — Full details in confidence to Box 
TL 2478. 
90 PER CENT MORTGAGES available at 
74% up to £7,500; 66 per cent at 7% up to 
£10,000. Other inquiries considered. — State 
requirements to Callander Securities Ltd, 54 
Bow Lane, London EC4 (CITy 3376). 





BUSINESS PREMISES 


DULWICH, SE21. ~ Two offices in impres- 
sive office of old-established chartered auc- 
tioneers. Public transport one minute. £325 
per annum including heating, lighting, 
cleaning. — Box DS 2341, 

STORAGE ACCOMMODATION for bulk 
records. ~ Inquiries ta Burmans Removals 
Hd Golding Street, London EI (01-709 








MISCELLANEOUS 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3. 





ACCOUNTS TYPED for accountants. — 


ADDERS, 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London EC1 (opp. 
Farringdon Station). (CLErkenwell 7434.) 
ATTENTION ACCOUNTANTS. ~ Ac- 
counts typed quickly, accurately, cheaply in 
strictest confidence. Sixteen years’ past 
experience, — Write Mrs H. Flintham, 339 
Oakleigh Road North, Whetstone, N20, or 
phone 361-9704 after 6.30 p.m. 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 61-606 9440/9442 





CHUBB. — Modern fire-resisting record pro- 
tection cabinet, £75. Remington firc-resisting 
cabinet, £25. — Burman-Gee Ltd, Golding 
Street, London El (01-709 4737). 


FACSIMILE TAXATION FORMS 

also 

COMPANY FORMS 

A Complete Range 
all at 
35s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London BC 
Tel. 01-353 0838/9 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London ECH 
MONarch 5405 





LUXURY LOW COST HOLIDAYS. - 
Caravan touring on the Continent. Spacious 
two/six berth caravans available — self-tow. 
‘Loan-a-Caravan’ from largest 1965 hire 
fleet in Britain. Collect Calais/Boulogne area. 
Peak periods available. — ‘Loan-a-Caravan’ 
(A.C.), Flamstead, St Albans (061-954 3929 or 
0582-84 696). 

NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. ~ Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NL 24326). 

PETTY CASH — 100 copies for 15s — while- 
you-wait by FERMAPRINT-INSTANT- 
A 17 Fleet Street, EC4 (Tel. 01-353 

2 


2426). 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. — Dodson-Bull 
Carpet Co Ltd, 2, 4 and 5 Little Britain, EC1 
(MONarch 7171 (10 (pes, also 83-89 
Blackett Street, Newcastle upon Tyne 1 
(Tel. 20321/21428), 55-61 Lever Street, 
Manchester (061-236 3687/8/9). 


OLIVETTI AUDIT 402 accounting machine 
as new, complete with stand and three prest: 
trays, ete. £300. — Box OA 2534. 


PROFESSIONAL & HOUSE 


NAME PLATE 


and interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manufacturers 


ABBEY CRAFTSMEN LTD 
i Park Works, Kingsley, Bordon, Hants 


Tei: Bordan 2091 {2 lines} 
Së Represeniatives in Londori Area 











VALUATIONS 








STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 


135 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Sale or Purchase, 


STAFF THROUGHOUT THE U.K. 


NOTICE TO APPLICANTS 


Your own firm? 


Do you hesitate to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the follow- 
ing procedure; place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only, Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 


Gee & Co (Publishers) Limited, 
ISI Strand, London WC2, with a 
covering note stating that the 
reply should be destroyed if the 


advertisement concerned has 
been inserted by your firm or 
company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name 
of the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed, as 
such information would possibly 
reveal the identity ofanadyvertiser. 





ANNOTATED TAX CASES 


Edited by PETER REES of the Inner Temple, Barrister-at-law 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


151 STRAND > 


GEE & CO (PUBLISHERS) LIMITED 
LONDON WC2 


TRE 
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ADVERTISERS’ INDEX FOR MAY 1968 


Accounting Machines Giro 
British Olivetti Ltd (18th) National Giro (18th) 
Logabax Ltd (25th) 
Hotel 
Building Societies Clarendon Court Hotel (4th) 
Abbey National (4th) 
Bradford & Bingley (25th) insurance/Brokers 
Building Societies Association (18th) Equity & Law Life Assurance Society Ltd (11th) 
City of London (18th) Legal & General Assurance Society Ltd (4th) 
Hastings & Thanet (11th) National Employers’ Life Assurance Co Ltd (25th) 
Huddersfield (11th) J. W. Sleath & Co Ltd (4th, 18th) 
Leek and Westbourne (18th) Norwich Union Insurance Group (25th) 
Leicester Permanent (4th) Royal Insurance (4th) ` , 
Leicester Temperance (18th) Scottish Widows’ Fund and Life Assurance Society (18th) 
Newcastle Permanent (18th) Sun Life Assurance Society Ltd (18th) 
Temperance Permanent (11th) Towry Law & Co Ltd (11th, 25th) 
Business Forms Merchant Bankers 
Lamson Paragon Ltd (11th) eu. D, n Ger h, 18th) 
Solicitors’ Law Stationery Society Ltd (25th) Guinness Mahon & Co Ltd (25th) 
Calculating Services Keyser Ullman Ltd (4th) 
Madic Data Processing Service (11th) Kleinwort Benson Ltd (25th) 
Lombard Banking Ltd (25th) 
Calculators l , athe 
Muldivo Ltd (25th) Professional Associations 
British Institute of Management (11th) 
Charities The Institute of Chartered Accountants in England and Wales 
The Charities Aid Fund (4th, 18th) (weekly) 
Fellowship Houses Trust (25th) The Institute of Taxation (11th) 
imperial Cancer Research Fund (18th) s f 
Methodist Homes for the Aged (25th) Cascell tt ber S 
The Royal National Institute for the Blind (4th) Gee & Co (Publishers) Ltd (weekly) 
Cheque Signing Machines Heinemann (11th) 
Halsby & Company Ltd (11th) H. Foulks Lynch & Co Ltd (11th, 25th) 
HFL (Publishers) Ltd (25th) 
Clubs Jordan & Sons Ltd (18th) 
Club Pass (4th) - Pitman (11th) 
Portsoken Press (18th) 
Company Documents and Filing Solicitors’ Law Stationery Society Ltd (25th) 
Lewis, Coates & Lucas Ltd (weekly) Staples Printing Group (18th) 
Solicitors’ Law Stationery Society Ltd (18th, 25th) Wootten Publications Ltd (11th) 
Company Reports Property/Auctions/Investment 
Halifax Building Society (25th) Hillier Parker May & Rowden (11th) 
Institute of Taxation (18th) Ronald Coleman (11th) 
Legal and General Assurance Society Ltd (25th) Samuel Walker & Son (18th) 
National Mutual Life Assurance Society (18th) 
Safes 
Computers Chatwood-Milner Ltd (11th) 
National Cash Register Co Ltd (18th) ` 
Seminars 
Computer Services Business Intelligence Services (18th) 
Sanaco Computer Services (11th) ! f 
Taxation Service 
Correspondence Colleges Extel Statistical Services Ltd (11th) 
H. Foulks Lynch & Co Ltd (11th, 25th) R 
Metropolitan College (4th) Tailors 
Rapid Results College (11th, 25th) Herbert Chappel! Ltd (18th) 
School of Accountancy (weekly) 
Temporary Staff 
Courses Harrison & Willis Ltd (weekly) 
Foulks Lynch (Classes) Ltd (11th, 25th) | Unit Trust 
Credit Factors Save & Prosper (25th) 
A L Factors Ltd.(11th) 
Portland Group Factors Ltd (25th) Valuers 


Henry Butcher & Co (4th, 18th) 


Shield Factors Ltd (11th) John Foord & Co (weekly) 


Estate Duty Fuller, Horsey Sons & Cassell (4th, 18th) 

EDITH (25th) Fuller Peiser & Co (11th, 25th) 

Hogg Robinson & Gardner Mountain Ltdj(25th) Hammersley Kennedy & Co (weekly) 
Knight, Frank & Rutley (11th, 25th) 

Finance/Investment Leopold Farmer & Sons (25th) 

Charterhouse Industrial Development Co Ltd (11th) Jones Lang Wootton (25th) 

LL.C.F.C. (18th) Orridge & Co (4th, 114th, 18th) 


United Dominions Trust Ltd (18th) Edward Rushton Son & Kenyon (11th) 
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by C. S. DEVERELL 
M.A.. B.SC. (ECON.), B.COM., F.C.LS., AM.B.LM. 


HEAD OF DEPARTMENT OF MANAGEMENT STUDIES 
THE COLLEGE OF TECHNOLOGY, LETCHWORTH 


AN ENLARGED 

SECOND EDITION 

OF THIS SUCCESSFUL 

PUBLICATION IN 

GEE'S WORLD MANAGEMENT SERIES 


352 pages 


Price 45s net, 46s 6d post free U.K. 
50s 2d post free Overseas 


Gee & Co (Publishers) Limited 
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151 Strand, London WC? 
07-836 0832 
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Was the need for more effective management 
ever keener? A man adds to his capacity by 
cultivating his personal executive skills and 
mastering management technologies. Yet there 
is an essential preliminary to these two directions 
of progress. It lies in a genera! understanding of 
the whole spectrum of administration and 
management. Nobody can be a specialist in all 
fields; everybody must get clear the pattern of 
management. Here is a book which offers just ` 
the sound, thoughtful survey which gives that 
understanding and pattern. Without evading 
difficulties, it is eminently readable. 


The book has already proved itself. Now the 
author has written a much enlarged second 
edition in which he has retained the wide appeal, 
while bringing up to date the details of his 
survey. 

Students on courses leading to the Diploma 
in Management Studies or serving as the 
qualifying courses for the Institution of Works 
Managers, those studying for the examinations 
of the Institute of Chartered Accountants, the 
Association of Certified and Corporate Account- 
ants, the Institute of Cost and Works Accountants, 
the Chartered Institute of Secretaries, or the 
Corporation of Secretaries, the Institute of 
Purchasing and Supply, and other examining 
bodies, will find the book invaluable. It is no less 
suitable for appropriate subjects in Higher 
National Diplomas and Certificates in Business 
Studies and for university students engaged on 
B.Sc. Economics or similar degree courses. 


It would be a mistake to believe that the interest 
ends with the student. Practising executives in 
industry and business, accountants and many 
functional managers will find much for them in 
the pages of this book. 


No one volume on business administration 
could include everything. The author has simpli- 
fied his treatment of his subject, while retaining 
all the information which its width and variety 
demand. His first six chapters contain a practical | 
approach to the principles of organization, co- 
ordination and planning. He goes on to review 
in succession the management of the principal 
departments of a business, and concludes with 
some suggestions for further reading. 

Although admirably lucid, the special quality 
of Business Administration and Management 
will be found in the fact that each re-reading 
uncovers new lines of thought. There could be 
no more apt starting-point for the study of 
management. 
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JUNE tst, 1968 PRICE 2s 3d WEEKLY 


COUNCIL’S DILEMMA 


POSITIVE APPROACH TO 
INCOMES POLICY 


FINANCE BILL IN COMMITTEE 


INSTITUTE’S ANNUAL MEETING 
AND BUSINESS SESSIONS 


TRADES, PROFESSIONS AND TAX 


I.C.W.A. ANNUAL MEETING 


THE RECOGNIZED WEEKIY JOURNAL 


POR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Keep abreast 


June Ist, 1968 





of accounting developments 


One in a series of advertisements designed to remind members and non-members. ` 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





Among numerous other publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


Business planning and control 

Research and development — the key to future profitability 
The case for marginal costing 

The use of ratios in the study of business fluctuations and trends 


The preparation of interim accounts for management in the 
smaller manufacturing concern 


Management information and statistical method 


Improving the efficiency of an accounting department 
and available shortly: 


The computer as an aid to management 


An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (5s each.) 


The development of an accounting practice 

Professional practice insurance 

Provision for retirement 

The constitutional arrangements of an accountant’s practice 
The organization of a practising accountant’s office 

Mergers and associations of professional firms 

Towards better fees 


Controls for the effective use of time and the keeping of time 
records 


A practitioner’s own taxation problems 

The selection, training and management of staff 

Professional goodwill and partnership annuities 
Se > 7s 6d each 

The sole practitioner 


Further titles in the series to be announced shortly. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 
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THE Established 1874 
ACCOUNTANT 


June 1st, 1968 





151 Strand, London WC2 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Telephone 01-836 0832 


- Per line, in addition 


Basic Concessiona! 

Situations Vacant/Articles Vacant 

Minimum (5 lines) £1 10s Od £1 Os Od 
6s Od 4s Od 


£5 5s Od £3 10s Od 





Per inch 


Fully Displayed 
Per inch (min. 2in) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) f1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation ~ 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








LEWIS, GOATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles ` 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 
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I Temporary Ai 
|| Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 
BOOK-KEEPERS 
CLERKS, etc. 
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Let our Task Force meet 
YOUR NEEDS 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 | 
HYDe Park 9441 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement, 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 





PERSONAL 


A FAMOUS Mutual Life Assurance House 
needs a few men of drive and integrity to act 
as Agents for life assurance. Accountants, 
their assistants and income tax consultants 
have the right contacts and can best serve 
their ‘Mutual’ interests. — Further details 
from Box AF 6970. ? 
BUILDING SOCIETY with assets exceeding 
£40 million secking to establish agents in 
various parts of the country. The appoint- 
ment is by a simple form of agreement. No 
books have to be kept. — Kindly apply. to 
Box BS 2548 for further information. 
INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. — Telephone 01~730 0023. 

TUTORS REQUIRED for accountancy and 
taxation. ~ Details from 212 Strand, WC2. 
Fier Street 4461. 

35-YEAR-OLD BUSINESSMAN seeks 
part-time tuition afternoons (preferably) in 
basic accountancy procedures, fora period of 
approximately six months. Fees by arrange- 
ment. London SW7 area. — Box TY 2485. 








PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 
overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 





OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF QUEENSLAND 


READER/SENIOR LECTURER IN 
ACCOUNTANCY 


The University invites applications for this 
position. Applicants should hold an ap- 
propriate higher degree and should have 
made a significant contribution in some 
field or fields of accounting. Experience in 
university teaching is desirable but not 
essential. The successful applicant will be 
given a normal load of undergraduate 
lectures and postgraduate seminars in his 
fields of specialization, and he will have the 
opportunity of supervising some post- 
graduate students. He will be expected to 
undertake research and will share in the 
funds available for this purpose. 

The salary range for a Reader is $A9,180- 
3 x $240-~-$9,900 and for a Senior Lecturer 
is $A7,500—5 x $250-$8,750. 

The university provides superannuation 
similar to F.S.8.U., Housing Assistance, 
Study Leave and Travel Grants. 

Additional information and application 
forms will be supplied upon request to the 
Association of Commonwealth Universities 
(Branch Office), Marlborough House, Pall 
Mall, London SW1. 

Applications close in London and Brisbane 
on June 22nd, 1968. 


INSPECTOR OF TAXES 
MINISTRY OF FINANCE 
ZAMBIA 


Duties; The examination of accounts and the 
assessment of individuals, partnerships and 
companies. 


Qualifications: Applicants male or female up 
to 60 years of age, must be C.A., A.C.C.A,, 
A.C.W.A., CIS., plus five years’ taxation 
experience. Alternatively Retired Inspectors 
of Taxes. 


Terms: Basic Salary in scale Kwacha 3,300- 
4,164 pa (£Sterling 1,925-2,429). An in- 
ducement allowance at present in the range 
of £Sterling 403-604 p.a., is also payable. 
Terminal gratuity 25% of basic salary and 
inducement allowance payable. In addition 
a non-gratuity earning supplement in the 
range of £200--260 p.a., sterling is also pay- 
able direct to an officer’s home bank account. 
Initial contract 2 years. Both gratuity and 
supplement are normally tax-free. Generous 
tax-free children’s education allowances. 
Free return passages for officer and family. 
Quarters at moderate rental. 


Applicanis should be nationals of and 
permanently resident in either the United 
Kingdom or Republic of Ireland. 


Apply giving brief details of age, quali- 
fications and experience and quoting refer- 
ence No, RC 230/132/09 to: 


Appointments Officer, Room 301 
MINISTRY OF OVERSEAS 
DEVELOPMENT 
Eland House, Stag Place 
London SWI 


Leeds Education Committee 
LEEDS COLLEGE OF COMMERCE 
(part of proposed Leeds Polytechnic) 

LECTURER IN ACCOUNTING 


Applications are invited for the above post 
from Accountants qualified to teach Ac- 
countancy to final professional examination 
level and one or more directly allied subjects. 


Salary: Lecturer Grade LU: £1,725- 
£2,280, 


In determining the initial salary the 
Authority may make allowance for equiva- 
lent, appropriate experience, Assistance may 
be given towards removal! expenses where the 
Authority’s scheme is applicable. 

Further particulars are available from the 
Registrar, Calverley Street, Leeds 1. 


THE BRITISH COUNCIL 
requires 
ADMINISTRATIVE OFFICER/ 
ACCOUNTANT 


for KHARTOUM, SUDAN. Candi- 
dates, men preferably aged 28 to 34, 
must be British-born British Subjects, 
with recognised United Kingdom 
University qualifications or experience 
as Accountant of British Organisation 
overseas. 


Salary scale £1,699-£1,999. Overseas 
allowance, married £1,867 ~ single 
£3,085; free furnished accommodation; 
children’s allowances; medical attention: 
passages (also for family and home 
leave); mid-tour passages for children; 
superannuation scheme with transfer 
arrangements from Local Government 
and other public services. 


Selection by London Interviews. Write 
quoting 68/F/2/F 10 to Staff Recruitment 
Department, The British Council, 65 
Davies Street, London W1, for further 
particulars and application form to be 
submitted by June 19th, 


June Ist, 1968 


City of Sheffield Education Committee 





PRINCIPAL: 
G. Tolley, 
M.Sc., Ph.D. 
ERIC 


Department of Accountancy and 
Professional Studies 


LECTURER GRADE II IN FINANCIAL 
AND/OR COST ACCOUNTANCY 


Applicants, preferably graduates, must have appropriate professional 
qualifications with professional experience at a senior level. 


Salary Scale: £1,725-£2,280 per annum. 


Application forms, obtainable with further particulars from the 
Principal, College of Technology, Pond Street, Sheffield, S1 1WB, 
should be returned within 14 days of the appearance of this advertise- 


ment. 


SENIOR STAFF TRAINING OFFICER 
LECTURER IN ACCOUNTANCY 


NATIONAL INSTITUTE OF 
PUBLIC ADMINISTRATION 


ZAMBIA 


Duties: To be responsible for lecturing 
in accountancy and allied subjects 
administration. 

Qualifications: Applicants between 
27-55, must be A.IL.M.T.A., A.C.A., or 
AA.C.CA., with interest in training 
and some teaching experience. 

Terms: Basic salary in scale kwachas 
3,840-4,164 pa (£2,240-£2,429). An 
inducement allowance at present in the 
range of £583-~£604 p.a. is also payable. 
Terminal gratuity 25% of basic salary 
and inducement allowance payable. 
In addition a non-gratuity-earning 
supplement in the range £215-£260 p.a. 
is also payable direct to an officer's home 
bank account, Initial contract 2 years, 
Both gratuity and supplement are nor- 
mally tax free. Generous tax-free child- 
ren’s education allowances. Free return 
passages for officer and family. Quarters 
at moderate rental. 

Applicants should be nationals of and 
permanently resident in either the United 
Kingdom or Republic of Ireland. 

Apply giving brief details of age, 
qualifications and experience and quot- 
ing reference No. RC 282/132/01 to: 
Appointments Officer, Room 301 
MINISTRY OF OVERSEAS 
DEVELOPMENT 
Eland House, Stag Place, London SW1 


UNIVERSITY OF LANCASTER 


LECTURER OR 
SENIOR LECTURER 
IN FINANCIAL CONTROL 


Applications are invited for the above post, 
which will carry the special duties of Director 
of M.A. degree studies in Financial Control. 
Involved is the organisation and direction of 
one-year courses in management accounting 
and financial management for qualified 
accountants and the equivalent. Applicants 
should preferably be graduates with ac- 
counting qualifications and industrial or 
financial experience, or the equivalent. The 
post is tenable from October Ist, 1968, or at 
a later date by arrangement. Salary scales 
(Lecturer) £1,470-£2,630 (Senior Lecturer) 
£2,575-£3,415. 

Further details may be obtained (quoting 
reference L.319/D) from the University 
Secretary, University House, Bailrigg, Lan- 
caster, to whom applications (four copies) 
aoe be sent not later than June 28th, 


. eoguntants 


G. M. A. HARRISON, 


Chief Education Officer. 


City of York 
Professional Auditors 


Tenders are invited from Qualified Ac 
wishing to be  appointe 
Professional Auditors to the Corporatio 
for the five years commencing April 1s! 
1968. Further particulars are available fror 
the undersigned. 
R. HOWELL, 

City Treasurer. 
I St Leonard’s Place, 
YORK, 





SITUATIONS VACAN) 
PUBLIC PRACTICE 





REGISTER 
OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly-qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


e 





Lecountancy Gi focnt0rent 


177a Kensington High Street 
London W8 (01-937 4740) 


A BRIGHT AND EXPERTENCED SENIO 
is required to assist partners in busy ai 
expanding C.A.s Holborn, Great scope f£ 
right person. Salary according to ability. 
Write Box AB 2536. 


ACCOUNTING STAFF SELECTION 
29/30 King Street, EC2 (MON. 0422) 


Professional vacancies include: 


TAXATION SENIOR over 35 for big 
firm NWI. £2,500 upwards. 

NEWLY QUALIFIED CAS for small 
West End firm. Probable partnership 
for good man ~ for whom starting 
salary will not be an obstacle, 


PERSONAL TAX WI firm wants un- 
qualified but experienced person. Salary 
to about £1,700, 


YOUNG SEMI-SENIORS for City 
firms. 
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PROFESSIONAL 


FAUDIT MANAGERS 
MANAGING CLERKS 


PERSONAL ASSISTANTS 


QUALIFIED AND 


UNQUALIFIED SENIORS 


SEMI-SENIORS 


TAXATION SPECIALISTS 


TAX SPECIALISTS — for medium- 
sized expanding City practice, 80% 
personal tax, 20% company tax. 
Capable of admin. Aged circa 40. 
Maybe A.C.A. Salary range to 
£2,500 p.a. 


NEWLY QUALIFIED A.C.A.s ~ All 
parts London and U.K. All types of 
practices. Highest salaries (up to 
£1,750 p.a.) 


AUDIT MANAGER — for West End 
office of famous national practice. 
2/3 years post-qualified, to be ije 12 
staff. Excellent prospects. Salary 
range to £2,000 p.a. 


PROVINCIAL — staff shortages: are 
apparent at all levels, notably in: 
Liverpool, Nottingham, Brighton, 
Bristol, Leicester, Norwich, Man- 
chester, Birmingham, Leeds, New- 
castle, Exeter, Cardiff and Glasgow. 


Professional Appointments Director: 


JOHN J. de R. WEST 
who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
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ACCOUNTANT 


POST OF THE WEEK 


MANAGEMENT ACCOUNTANT — 
£2,600. — Location — London Wi. Old- 
established yet progressive company 
engaged in the Retail Trade. 


The Management accountant, who 
should be qualified with a minimum of 
two years’ experience in industry and 
aged 28--35 will report to the Company 
Secretary. He will be responsible for 
installing a new management accounting 
system in the group. He will work closely 
with the Director responsible for product 
planning and overall group profitability. 


Applications in strict confidence to: 
Mr D. J. WILKINSON. 


OVERSEAS ` 


Our current professional and commercial 
registers include positions in; Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, U.S.A., Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 


World Appointments Controller: 


HARRISON — WILLIS LTD. 
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COMMERCE AND INDUSTRY 


CHIEF ACCOUNTANT — £2,750. — 
For a company in S. London engaged 
in a rapidly expanding distribution 
field. The company seeks a fully 
qualified accountant with extensive 
commercial or industrial experience 
to assume full responsibility for the 
accounting function. Reporting to the 
Board, he should have wide experi- 
ence of mechanised accounting sys- 
tems ideally including punched card 
and computer applications. 


FINANCIAL PLANNER — MANAGE- 
MENT ACCOUNTING CONSUL- 
TANT ~ £2,700. — Our client, in NE, 
London is engaged: in the electrical 
engineering industry. Seeks 2 experi- 
enced qualified accountants probably 
aged 28 to 40. 

The Financial Planner should have 
considerable planning experience, 
gained within a large company en- 
vironment — medium- and long-term 
forecasting, budgeting, etc. 

The Management Accounting Con- 
sultant will join a specialist team 
operating with sophisticated manage- 
ment control systems, investigating 
liability control techniques. 


COMMERCIAL DEPT.: HYD. 2580. 


PUBLISHING & ADVERTISING. - 
We have two clients in London WI — 
one a well-established publishing 
group — the other a rapidly growing 
advertising agency. Both clients. seck 
a young qualified accountant — age 
late 20s-early 30s. In the first instance 
a management accountant — in the 
second — chief accountant reporting to 
the Board. The salaries envisaged 
would be circa £2,500 with several 
years’ post-qualifying experience in 
commerce, or industry. 


ASSISTANT COMPANY SECRE- 
TARY — TO £2,500. — A leading 
retail company in Central London 
wishes to appoint a qualified account- 
ant or secretary aged under 36 as 
Assistant Company Secretary. To be 
eligible, candidates should have a 
knowledge of modern accounting 
methods, e.g. budgetary control, 
computer systems allied to admini- 
strative experience. 


ACAS, AA.C.C.A.s,  A.C.W.A,s, 
finalists. Start your commercial career 
via us. We have more opportunities. 
If it’s just advice, you’re very welcome. 
Free and impartial. 


Commercial Division Controller: DAVID J. WILKINSON 


Consultants: F. L. ST J. McCLOSKY, C. COOPER-KEY, R. P. BENNETT, R. W. 


WATHEN. 


JULIAN CHARLTON 


STREET, LONDON Wi 


NO FEES TO CANDIDATES 


118 NEW BOND 


mg me 


(Specialists in Accountancy Recruitment) 


| 
night by appointment. 
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APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 
are seeking to broaden their experience, 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 


The frm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years on the practising side before deciding on their future. For those who 


propose to pursue a career in a professional office, the prospects of promotion are 
excellent for the right man. 


Good salaries are paid depending on experience and ability. 


Please apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2. 


NOTTINGHAM 
CHARTERED ACCOUNTANTS 


Old established but progressive firm in City Centre require young 
qualified assistant with previous experience of modern auditing 
techniques. Every opportunity and encouragement will be given to gain 
experience on a wide variety of Limited Company work including 
taxation and more specialist matters. Every prospect of further ad- 
vancement. Realistic salaries by agreement. Nottingham is a lively 
city with many amenities and reasonably priced houses. — Full par- 
ticulars please to Staff Partner, P.O. Box 33, Nottingham. 


Open Saturday Mornings 








` - HYD. 9441 (9 LINES) 
624 2856 AFTER 7 P.M. 








QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staf. . 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 
Applications should give full details of age, education, qualifications, experience, - 


the centre preferred and should be addressed to: The Staff Partner, Hee House, 
London Wall, London EC2. 


CHARTERED ACCOUNTANTS 


As an international firm we wish to recruit young qualified Account- 
ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 
at home and abroad. 


Training in modern methods will be given and careers of successful 


candidates will be planned until they have decided whether to’ 
continue on the practising side of the profession or to go into: 
Industry. 


Starting salaries are generous and there are good ‘opportunities : i 
for specialisation and advancement within the firm in the United, 
Kingdom or overseas. l 3 


jr : é > 


Please write with brief personal details to The. Staff - EE 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC 3. 
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ACCOUNTANT 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors ~ Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines} 


FOR THE RIGHT CANDIDATE 
WE HAVE THE CORRECT NEW APPOINTMENT 


PUBLIC PRACTICE — Our register embodies every type of vacancy (all grades ~ £1,000 to £4,000 p.a.) and includes a number of 
definite partnership assignments. Please address inquiries to our director, Mr L. G. Gibson. 


PROVINCIAL. — Numerous vacancies are available at enhanced salary levels. Current locations include Bath, Northampton, Hamp- 
shire, Newcastle upon Tyne, Nottingham, Manchester, Leicester, Bristol, Glasgow, Liverpool, Birmingham, South Wales and the 
West Country, ete. 

Inquiries to Miss J. Newton. 

TAXATION, ~ The present incidence of vacancies which offer an opportunity for advancement to taxation specialists is unprecedented, 


Inquiries to Mr W. E. Nightingale will be regarded as strictly confidential and no obligation to proceed beyond the initial exploratory 


stage will be incurred. 
FINALISTS 


As an aid to planning your career we invite you to write or telephone for free copies of the following publications: 


‘AN OPEN LETTER TO FINALISTS’. — This letter offers a detailed answer to the question — ‘WITH WHAT TYPE OF FIRM 
SHOULD I AIM TO SECURE MY NEXT APPOINTMENT? 


‘THE WAY TO THE TOP’. ~ A booklet summarising all the factors to be taken into account when planning a career. 
“OPPORTUNITIES IN TAXATION’. — A survey of the prospects in this highly rewarding specialised field. 


Our Overseas Division advertisement is published below. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 





MERVYN HUGHES & CO 
OVERSEAS DIVISION 


LONDON 
BIRMINGHAM 


Below are a small selection from our current overseas vacancies. Chartered Account- 
ants contemplating an overseas tour or a career overseas are invited to contact our 
Director, Mr R., J. Welsh or Mr G. F. Ormrod for a confidential discussion con- 
cerning these appointments and the many alternatives in Asia, Africa, Europe, 
Australia, North and South America. Objective career guidance is only part of our 
comprehensive personal interest in each candidate. 


BAHAMAS Minimum 2 years’ p.q.e. 2-year contract, £3,850 pa, 
BERMUDA Recently Qualified, 3-year contract, £3,000 p.a. 
JAMAICA Recently Qualified, 3-year contract, £2,400 plus car. 


EAST 
MEDITERRANEAN Minimum 3 years p.q.e. £3,700 p.a. 


A Career in 
Accounting 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
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BRISTOL 


Peat, Marwick, Mitchell & Co, 5 
Unity Street, Bristol 1, have vacancies 
for qualified Senior Assistants. Good 
Starting salary and prospects together 
with Pension Scheme, three weeks’ 
annual holiday and five-day week. 
Excellent opportunities for speciali- 
sation or for further experience in 
general practice. 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO area medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies, 


We are concerned with the Manage- 


ment Information problems of expand. 
ing private companies. 


We are introducing modern auditing 
techniques. 


We choose our future partners from 
among our staff, 


We need young, competent, intelli-« 
gent Chartered Accountants. 


H you are interested please write to: 


Richard Brandt, 17/18 St Dunstan's 
Hill, London EC3 (01-626 6947), 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185), 








Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 


Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 







qualified staff. 
ZAMBIA Recently Qualified, 1-year contract (single), £3,000 p.a. C. IL. Brown 3, Frederick’s Place, Old Jewry, 
London, E.C.2 
MERVYN HUGHES & CO ‘ 
Specialists in Public Practice Accountancy Appointments H. W. Huntingt on-Whiteley Bea ufort House, 96, Newhall Street, 
111 Moorgate, London EC2, Tel. No. 01-628 0026 Birmingham, 3 
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d ALIFIED ACCOUNT ANTS £2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications PRACTICE 

from qualified accountants with initiative and ability who are seeking 

an opportunity to broaden their experience — varied work on large and TO ACCOUNTANTS WITH POST-QUALIFICATION 
medium Public Companies in U.K. and on the Continent and else- EXPERIENCE 

where abroad. — Applications to the Staff Partner, 4 Throgmorton 

Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 
Company, Accounting Appointment Consultants (who will not disclose QUALIFIED 

an applicant’s identity without his permission) at 71 St Mary Axe, APPLY BOX LT 878 


London ECH (01-283 0037). 
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ACCOUNTANT 





A challenging appointment with general management implications and commensurate prospects 


CHIEF ACCOUNTANT/COMPANY SECRETARY 





UNITED KINGDOM SUBSIDIARY OF A LARGE INTERNATIONAL GROUP UNDER DYNAMIC MANAGEMENT 
WHICH MANUFACTURES SPECIALISED HYDRAULIC EQUIPMENT - LOCATION WATFORD. 


T addition to the senior responsibilities outlined below this appointment demands capacity to act as ‘right-hand man’ to the Managing 
irector, 


Duties involve control of all financial and management accounting functions including close surveillance over all aspects of costing, 
preparation of annual accounts, budgets, forecasts, management information and reports, company secretarial responsibilities, office 
and personnel administration, etc. 

To be eligible candidates qualified (A.C.A., C.A. or A.A.C.C.A.), aged 30/45, must be able to present a suitable career and experience 
record strongly supported by other evidence of appropriate comprehensive competence at senior level. A strong but diplomatic per- 
sonality and administrative ability are also essential. 

Initial Salary — £3,900 p.a. plus profit share — non-contributory pension scheme ~ life assurance. 


Applications, in strict confidence under reference A2257, to E. M. Williams, Mervyn Hughes Associates Limited, 71 St Mary Axe, 
London EC3. Tel. 01-283 0037. 


A most attractive career appointment ~ pleasant, high amenity country area 
— prospects of Board status in the short/medium term 


CHIEF ACCOUNTANT 


PROGRESSIVE FIRM OF PUBLISHERS ~ SOUTHERN COUNTY LOCATION 


This appointment involves direct responsibility to the Managing Director for efficient control of all aspects of financial and manage- 
ment accounting including production and standard costing etc., within an integrated system. Competence to produce information for 
management to tight time schedules and a sophisticated and knowledgeable approach to budgetary control, forecasting and financial 
planning are also essential. To be eligible candidates, qualified (A.C.A., C.A. or A.A.C.C.A.), aged 30 to 35, must be able to present 
a suitable career record which includes a minimum of three years’ commercial experience and which supports other evidence of an appro- 
priate standard and degree of competence at senior level. 


Initial Salary - negotiable up to £2,700 p.a. — contributory pension scheme — life assurance. 
Applications, in strict confidence under reference A2258, to G. Campbell-Johnston, 


Mervyn Hughes Associates Limited 
71 St Mary Axe, London EC3. Tel. 01-283 0037 


TOP GRADE TAXATION ACCOUNTANT 


UP TO £4,000 PER ANNUM 





A progressive firm of Chartered Accountants (Location Wi) require to recruit a Taxation Specialist with outstanding specialised 
competence covering all aspects of company taxation. A deep and comprehensive knowledge of recent tax legislation and wide experi- 
ence in tax planning are also imperative allied to an appropriate ‘client contact’ personality. Although qualification as a Chartered 
Accountant is not essential, partner status after short probationary period is envisaged if the successful applicant is a Chartered member. 


Applications in strict confidence under reference 1.792, to L, G, Gibson, 
Mervyn Hughes & Company 


Specialists in Public Practice Accountancy Appointments 
St Mary Axe, London ECH, Tel. 01-283 0037 


FINNIE, ROSS, WELCH & CO require young chartered accountants of outstanding 
ability and personality for a wide range of work giving excellent opportunities to 
gain experience in investigations, other special assignments and the application of 
modern techniques to large concerns, Attractive salaries, ancillary benefits and 
training courses are offered and there are good opportunities of advancement to 
managerial positions. — Applications may be made to Mervyn Hughes & Company, 
accounting appointment consultants (who will not disclose an applicant’s identity 
without his permission), at 71 St Mary Axe, London EC3 (01-283 0037), or to the 


staff partner at 31 St Paul’s Churchyard, London EC4 (01-248 5322). 


A RESPONSIBLE YOUNG SENIOR re, 
quired by City firm of chartered accountants 
~ £1,900 plus luncheon vouchers. — Box 
AR 2487. 


ACCOUNTANTS 
AUDIT CLERKS 


VACANCIES IN ALL AREAS 
£900 TO £2,000 


Phone or call 
TONY HARRISON 


TOP OFFICE PERSONNEL SERVICES 
253 Camden High Street, NW1 
GU Beer 2900 


V 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
— 46 Dover Street, Piccadilly, Wi (HYD. 
5591), I Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court 
Rens (Warren Street Station), W1 (EUS. 
ACCOUNTANTS AND ASSISTANTS, 
qualified and unqualified, are invited to 
apply for registration as freelances for varied 
assignments. — Full details from Practitioners 
Services Bureau, 64 Ingleby Road, Ilford, 
Essex (01-554 3484). 

AUDIT CLERK required for expanding 
practice specializing in small traders’ 
accounts. Applicants should be experienced 
and able to work from incomplete records 
on own initiative. Good salary. Modern 
office. — Box AC 2582. 

AUDIT CLERK (unqualified) required by 
City Chartered Accountants. — Write for 
interview giving particulars of age and 
experience to Box AC 2433, 

A YOUNG C.A. or finalist is required by a 
City firm of chartered accountants. There are 
partnership prospects for the right man and 
a small nucleus would help, although this is 
not essential. — Box AY 2576, 

A YOUNG QUALIFIED ACCOUNTANT 
{or unqualified finalist) with experience of 
incomplete records required by Richmond, 
Surrey, certified accountants as senior assist- 
ant. Partnership prospects after probationary 
period for keen worker with suitable ability. 
— Write full details giving age, experience, 
etc., Box AY 2555, 

BEDFORD ACCOUNTANTS require quali- 
fied and experienced unqualified assistants to 
work in a medium-sized firm. — Apply, 
S. Northwood & Co, 94 Midland Road, 
Bedford. , 
CHARTERED ACCOUNTANT required to 
take charge under slight supervision of 
group of audits and interested in taxation. 
Knowledge of computer techniques would be 
an advantage. Also vacancy for unqualified 
senior audit clerk. - Apply Waterworth, 
Rudd & Hare, Central Buildings, Richmond 
Terrace, Blackburn. 

CHARTERED ACCOUNTANT with three— 
four years’ experience required by Midlands 
office with a view to partnership. No capital 
required. Car and small flat available. — Apply 
Box CA 2498. 


CHARTERED ACCOUNTANTS 
AND 
FINALISTS 


An international firm of chartered ac- 
countants has vacancies in its Birming- 
ham office for young chartered account- 
ants and May finalists. 

Opportunities are available in a wide 
variety of professional work which will 
appeal particularly to those looking for 
post-qualification experience. 

Advanced audit procedures, including 
those involving computers, are employed 
and training courses in these techniques 
are arranged for all staff. 

Commencing salaries for newly quali- 
fied staff are of the order of £1,450 and 
promotion prospects are excellent. f 

Suitable staff will have opportunities 
to transfer, after an initial period, to 
overseas posts or to specialist depart- 
ments. 

Please write in confidence to Box 
CA 7433. 


CHARTERED ACCOUNTANTS 
and 
MAY FINALISTS 


Young Chartered Accountants and May 
Finalists who wish to broaden their out- 
look are invited to apply for professional 
appointments in the City office of an 
international firm. 

Experience in modern methods is 
offered on a wide variety of work with a 
view to a career with the firm at home or 
overseas, or in industry at a later date. 
Starting salary for qualified men is 
£1,750, with half-yearly review, plus 
luncheon vouchers and three weeks’ 
annual holiday (this year’s arrangements 
honoured). Special consideration and 
arrangements will be given to May 
Finalists who are waiting for their 
results, — Write with full particulars to 
Box CA 7365, 


CHARTERED ACCOUNTANTS Doncaster 
area require assistant with post-qualification 
experience capable of working with minimum 
supervision. The position offers wide variety 
of work including taxation and requires 
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Accountancy 80 Chancery Lane 






Barton 


Staff London WC2 


B U rea u Tel. 01-405 1431 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants} 


Consultants 


A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant, Your inquiry will receive immediate personal attention. Our 
service ts free and completely confidential. 


PUBLIC PRACTICE 


UNDERPRIVILEGED SENIOR required to exercise his latent ability for medium- FINALIST II BREAKING OUT OF A RUT required for large City practice as soon as 
sized West End practice as a supervisor, Experi- possible for varied Accountancy and Auditing 
ence of Accountancy and Audit work for medium- assignments in Greater London area. Assistance 
sized companies is essential Maximum age with further studies if needed or back-dated 

£1,750 PLUS 40. £1,500 increase on qualifying. 


TAXATION 


TAXATION ADVISER TO A DIVERSIFIED INTERNATIONAL GROUP is needed TAXATION ASSISTANT required by City firm of Chartered Accountants 


to provide a specialist service. Working on his 
own he will be responsible for critical appraisal 
and institution of planning at group level, 
advising member companies on all matters 


for personal tax work with a view to progressing 
rapidly on to company tax matters. The practice 
is well known for its high standard of taxation 
specialism and will provide a sound platform of 


£3,000 related to their taxation liabilities. knowledge for those with some experience of tax 
£1,500 work. i 

ACCOUNTANT/CASHIER MEDIUM-SIZE Construction Company require PARTLY QUALIFIED ACCOUNTANT is required by manufacturers of Agricultural 

TO BE RESPONSIBLE FOR Accountant with experience to final accounts EAST ANGLIA machinery to be responsible for analysing pro- 

CASH FLOW. SW2 to be the right-hand man to the Company duction problems and preparing reports, enabling 

£1,500 minimum Accountant. Age immaterial. Management to assess the problems and take the 

necessary action. Previous job costing experience, 

MANAGEMENT ACCOUNTANT PARTLY QUALIFIED man for non-routine coupled with administrative ability desirable. 

NORTH MIDDLESEX responsibilities with Pharmaceutical Company. Excellent conditions of service including housing 
Previous costing experience useful. Outstanding £1,900 available to a man in his middle to late 20s. 

£1,500 minimum prospects. Age immaterial. 

Commercial 

KENYA Secretary Accountant. GENEVA Internal Audit. 

SINGAPORE Controller, BRAZIL Single man essential. 

Public Practice 

MANAGER The Lisbon office of an International firm of TAX FREE Chartered or Certified Accountant who is seeking a 

PORTUGAL Chartered Accountants seeks a Chartered Ac- BERMUDA a change in environment in which routine is not 
countant with a good command of the Portuguese 99 per cent of a day’s work and where there is an 
language. Duties will not only embrace audit and opportunity for work and play in an ideal climate, 
investigation but will also include, due to the lack of will find these things in Bermuda in the employment 
local technical labour, involvement into clients’ of an International firm of Chartered Accountants. 

£3,000 Financial and Management accounting procedures, Duties do occasionally involve visits to the 

TAX FREE Age up to 40. American Continent. Opportunities also exist for 

£3,000 wives who prefer to work. Age 21-30. 


Qualified Accountants 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. ~ Peat, Marwick, Mitchell 
& Co offer positions on the staff of their Birmingham practice to young 
Qualified Accountants and Finals Students who wish to gain experience 
in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professtonal work. The prospects for progressive 
experience and early promotion are excellent. Holiday commitments 
_ will be honoured. There are opportunities of transfer to overseas offices. 


Applications’ should be addressed to the Staff Partner, Windsor 
_ House, Temple Row, Birmingham 2. 


H 
a 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Ironmonger Lane, London ECZ. 
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AUDIT MANAGER 


West End. £2,500 minimum. Small 
progressive firm. 


SENIOR 


City. £1,800. Medium/large firm. Wide 
variety of work. 


SENIOR 
West End. £2,100. Medium-sized firm. 


SENIOR 


WC2. £1,900-£2,000. Small firm. Op- 
portunity for mature experienced man. 


NEWLY QUALIFIED 


City. £1,700-£1,800. Large firm. Every 
encouragement to progress. 


AUDIT MANAGER 
W1. £2,250-£2,500. Small firm. 


LADY ACCOUNTANT 


City. Circa £2,000. Good opportunity 
for qualified lady C.A. 


SENIOR/SEMI-SENIOR 


City. £1,350-+-. 8-partner firm. To assist 
on large audits. 


SENIOR/SEMI-SENIOR 


West End. £1,250-£1,450. Small firm. 
Varied practice. 


më ër ed 


ACCOUNTANT 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


AUDIT SENIOR 


City. £1,800-£2,000. Small firm. Op- 
portunity for unqualified man with good 
experience. 


RECENTLY QUALIFIED 


Opportunity to gain first-class post- 
qualification experience with large City 
firm. Salary £1,650-£1,800. 


AUDIT MANAGER 


City firm (medium size) are seeking a 
Chartered Accountant in his 30s for 
position of Audit Manager. There are 
partnership prospects for the selected 
applicant. Starting salary up to £3,000. 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of small and medium size. Starting 
salary £1,700-£2,000, 


AUDIT MANAGER 


Large City firm require a well ex- 
perienced man of ability to take charge 
of an important block of audits. Good 
opportunity for ambitious man. (35-45.) 
£2,200~£2,450. 


AUDIT MANAGER 


Chartered Accountant with several 
years’ post-qualifying experience would 
be welcomed by fast expanding City 
firm. £2,400 -+. 


Career Opportunities for 


Young Chartered Accountants 





TAXATION MANAGER 


A medium-sized firm seek a Manager 
to head their Taxation Department, 
The position would suit a man with 
several years’ good experience in the 
Inland Revenue. Starting salary circa 
£2,250. 


TAXATION ASSISTANT 


Progressive and expanding firm have 
a challenging appointment in their 
Taxation Department. The work is in the 
Personal Taxation field. Starting salary 
£1,300-£1 400. 


TAXATION MANAGER 


A. City firm seek a Taxation Manager 
for their well established Taxation De- 
partment. Interesting and responsible 
position for the right man. Salary circa 
£2,400. 


TAXATION SENIOR 


A medium-sized expanding firm in the 
City seek an experienced man for mainly 
company work. Prospects for pro- 
gression. Starting salary £2,000 p.a., 
plus bonus. 


TAXATION ASSISTANTS 


There are a number of opportunities 
for Personal Taxation Assistants in both 
the City and West End. Applicants 
should have had at least 1-2 years’ 
experience of Personal Taxation either 
in the Profession, Bank or Inland 
Revenue. Opportunity to advance to 
company work is desired. £1,000-£1,800. 
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MANAGEMENT ACCOUNTANT 
£1,800. WI ACA or ACC A. 


FINANCIAL ACCOUNTANT 
£2,000 -+-. SWI. Large Group. 


COMPANY SECRETARY 
£1,750. City Chartered Accountants. 


COST ACCOUNTANT 
£1,600. W1. Young AC WA. 


FINANCIAL ACCOUNTANT 
£2,500. EC. Consumer Industry. 


ASSISTANT ACCOUNTANT 
£1,250. West End. Part A.C.C.A. 


ASSISTANT ACCOUNTANT 

£1,200. West End. Partly qualified 
A.CLW.A. 

ACCOUNTANT 

£1,700. West End. Finalist. 


ASSISTANT ACCOUNTANT 
£1,650, WL. Good prospects. 


ACCOUNTANT 
£2,000+-. Young qualified A CA. 





SEEKING 


FOR YOUNG 
ACCOUNTANTS 


ADVANCEMENT 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world, We are seeking 


staff for our London and other United Kingdom offices as- 


well as for Western Europe, North and West Africa and the 
Middle East. 


United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions. 

Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Parmer, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE r. 


Cooper Brothers & Co invite applications from young 
qualified accountants for appointments in their 
offices in London, the Midlands, the North and West 
Country. 


The positions offer opportunities to obtain ex- 
perience of modern techniques applied to a wide 
range of professional work including computer 
auditing. Initially, the work will be concerned with 
auditing, accountancy and taxation, but as experience’ 
is gained there will be opportunities to take part in 
investigations or to transfer to one of the specialist 
departments. 


The firm provides formal training under the direc- 
tion of two full-time training officers. 


There: will be opportunities tó travel abroad on 
short-or long-term assignments. 


Applications should be addressed to 
the Staff Partner, Abacus House, Gutter 
Lane, London EC2 and should indicate 
the part of the country in which the 
applicant would like to work. Local inter- 
views will be arranged. 
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CHARTERED ACCOUNTANTS E. Hants/ 
W. Surrey have a vacancy for a managing 
clerk not necessarily qualified able to take 
complete charge of 150 small cases including 
private companies and incomplete records. — 
Apply with brief details of experience to 
Box CA 2500, 


TTL gg 


Chartered Accountants in Industry 
the choice of industry 
tnstead of practice was 
probably right when you 
made it, 


IS IT STILL? 
The salary diferential has gone, 
The Donkey work is going. 
our experience is needed for the 
new look auditing as well as the 
special jobs. 


INTERESTED? — Write, Box G456, 
Lee & Nightingale, Liverpool 2. 
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CHARTERED ACCOUNTANTS in North 
Herts. require qualified accountant with 
experience of incomplete records and taxa- 
tion. Wide range of work. Good salary paid 
to a man with real ability. ~ Apply to Box 
CA 2529. 

CHARTERED ACCOUNTANTS in West- 
minster have vacancies for qualified audit 
staff at commencing salaries of £2,060 to 
£2,500 per annum according to experience. — 
Write Box CA 2466. 

CHARTERED ACCOUNTANTS (medium 
size) in Central London have a vacancy fora 
qualified accountant with about five years’ 
experience since qualifying to take charge 
of a section of the firm’s practice. Com- 
mencing salary not less than £2,000 p.a. — 
Prospect of partnership Jater: for suitable 
applicant. — Write with brief particulars of 
articled service and experience since, to 
Box CA 7489, 
CHARTERED ACCOUNTANTS, North- 
west Sussex, require newly qualified account- 
ant or final candidate. Good prospects for 
man prepared to take an interest in a very 
varied practice. Experience of incomplete 
records desirable. — Write Box CA 2535, 
CHARTERED ACCOUNTANTS require 
sentor assistant, qualified or unqualified, for 
their Norwich Office. Pension scheme and 
good prospects in a large and varied practice. 
~ Box CA 2584, 

CHARTERED ACCOUNTANTS (W1 area) 
have vacancy for senior assistant (not neces- 


D 


sarily qualified) with good audit and tax ex- 
perience and capable of working with mini- 
mum supervision. Salary up to £2,000 per 
annum, according to experience, — Full 
details to Box CA 2377, 

CHARTERED ACCOUNTANTS, WI, re- 
quire senior audit assistant. Should be experi- 
enced and able to work without supervision. 
Good salary paid according to capabilities. — 
Apply Box CA 2481. 

CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior assistant for interesting and 
varied practice. Ideal opportunity for person 
intending to qualify. — Box CC 2530, 

CITY CHART. ACCOUNTANTS, 
long established and medium-sized, require 
recently qualified chartered accountant who 
wishes to specialize in taxation. The position 
will initially deal mainly with personal tax 
trust work and some company tax. Excellent 
prospects of advancement for right man. 
Good commencing salary between £1,650- 
£2,000 according to experience. — Please 
write in confidence to Box CC 2577, 


ACCOUNTANT 


CITY CHARTERED ACCOUNTANTS 
offer responsibility and varied experience to 
qualified accountants and Part IT finalists. 
Commencing salaries up to £1,750. — Age and 
brief details of education and experience and 
present salary to Box CC 2412. , 
CITY CHARTERED ACCOUNTANTS with 
expanding tax department require a qualified 
man with two to five years’ post-qualification 
taxation experience to act as assistant to one 
of the tax partners. Salary by negotiation 
but in range £2,000-£2,250, plus luncheon 
vouchers and probability of annual bonus. 
Pension arrangements, 1968 holiday com- 
mitments honoured, thereafter minimum of 
three weeks. — Write Box CC 2568. 
COVENTRY FIRM of chartered accountants 
requires young qualified accountants or final 
candidates. Good all-round experience in 
incomplete records and small/medium audits 
essential. Salary and prospects in accordance 
with experience and ability. — H. J. McCranor 
Co, 44 Binley Road, Coventry. 
EXPERIENCED LADY ACCOUNTANT, 
aged between 25 and 45, preferably with a 
recognized professional qualification, is 
required to fill a permanent post in the trust 
department of a large firm of City chartered 
accountants, She should be experienced in 
the preparation of accounts and preference 
will be given to an applicant with knowledge 
of estate and trust accounts; it would be an 
advantage if she has some experience _of 
related taxation. The work is both interesting 
and varied. A good progressive salary will be 
paid according to ability and experience. 
Contributory pension scheme, free life 
assurance and luncheon vouchers. Hours 
9.30 a.m. to 5.30 p.m. Monday to Friday. 
Existing holiday arrangements will be 
honoured. ~ Please write in confidence to 
Messrs Deloitte, Plender, Griffiths & Co, 128 
Queen Victoria Street, London EC4. (Tel. 
01-248 1244.) 
EXPERIENCED TAXATION CLERK (male 
or female) required by Croydon chartered 
accountants. ~ Full particulars of experience 
and salary required to Box ET 2499, 
HARD-PRESSED SOLE PRACTITIONER 
wishes to subcontract the preparation of 
accounts from incomplete records. ~ Please 
ring 01-580 2568, 





HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months, — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WGI. 





HOLBORN CHARTERED ACCOUNT- 
ANTS with two partners have a vacancy for a 
capable semi-senior clerk with intermediate 
or equivalent experience, Excellent prospects 
for advancement in a very progressive firm 
opaa to the right person. — Phone 01-242 


LIVERPOOL CHARTERED ACCOUNT- 

S have vacancy for capable senior 
interested in trust work and taxation. 
Partnership prospects after probationary 
period for keen worker with suitable ability. 
~ Write with full details of age, experience, 
etc., to Box No. X443, Lee & Nightingale. 
Liverpool 2, 


CHARTERED ACCOUNTANTS 


COVENTRY 


Expanding practice in Coventry requires young 
qualified accountants aiming for broader experience. 


auditing; 


in modern techniques including computer 


good pay and prospects; 


@ with opportunities to work abroad on short- 
or long-term assignments. 


Please write with full particulars to Box CA 122. 
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June Ist, 1968 


Careers for Chartered 
Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting, 
Training courses covering a number of subjects are provided for 


all qualified staff. 


Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
in Management and E.D.P. Consultancy with our associates in 


this field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4. 





Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in London or Manchester; 


@ in tax, audit and investigation work and management 


advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm). 


@ and rewarded by higher pay and increased responsibility; 
@ the opportunity of working in other countries on short or 


long-term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man’s future career. 


Write to D, Steele, St. Alphage House, 2 Fore Street, London, EC2 


or telephone 01-606 8080 or D, R. L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804), 


` WEE GEI SEELEN SUE 


A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


qualified staff. 


Please write to the appropriate staff partner: 
St. Giles House, 11, Quay Street, Bristol, 1 
31, Mosley Street, Newcastle upon Tyne, 1 


1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 


J. D. W. Marle 
R. Lovely 
J. Daykin 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 
you write to us. 
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June Ist, 1968 


KENT. — Young, experienced audit clerk 
required. Excellent prospects, good working 
conditions, Five-day week. Holiday arrange 
ments honoured. ~ Pentin, Neame & Co, 
17/19 St George's Street, Canterbury. 





LIQUIDATION ACCOUNTANT 


City Accountants have a vacancy for a 
man to work in liquidation and receiver- 
Bat side beside 

ndidates could be cither young 
qualified accountants or May finalists 
who wish to specialise for a few years or 
a mali men with experience in this 


Starting salary according to age and 
experience with good prospects of 
advancement. 

Please write confidentially to Box 
LA 7395, 





LIVERPOOL CHARTERED ACCOUNT. 
ANTS require senior assistant adaptable 
and keen to progress. Firm is not large but 
provides scope for expansion and oppor- 
tunities for special interests. ~ Box LC 2435. 





MANAGING CLERK 


Certified Accountants in the City with 
expanding practice seek Managing Clerk 
with a view to full partnership in next 
three years. Applicant must under 
45 years of age, with background of 
experience suitable to accept responsi- 
bility as partner. Good working knowl- 
cdge of taxation essential. Salary by 
arrangement, but not less than £2,300. — 
Apply in own handwriting to Box 
MC 7434, 





MANCHESTER CHARTERED AC- 
COUNTANTS require qualified seniors 
with a modern auditing outlook. The position 
is one of responsibility in a medium-sized 
firm. Apart from wide audit experience, 
directly under a partner's supervision, 
specialist experience in taxation, liquidations, 
recciverships, investigations, and manage- 
ment consultancy is available, Salary up to 
£2,000 depending on age and experience. 
Good prospects for ambitious man with 
initiative, Holiday arrangements honoured. — 
Full details to Box MC 2558, 
MEDIUM-SIZE FIRM of London chartered 
accountants have vacancies for senior clerks; 
(a) on the audit side; and (4) to specialize on 
tax work. Personal initiative and ability to 
deal with clients essential. Good commencing 
salary, progressive increases and opportunity 
for advancement. Five-day week, pension 
scheme and luncheon vouchers. Holiday 
arrangements honoured. ~ Write full particu- 
lars to Box MS 7351. 
MID-ESSEX CHARTERED ACCOUNT- 
ANTS require recently qualified assistant 
or May finalist. Good prospects in varied 
practice. Pension scheme. Five-day week 
with three weeks’ holiday. ~ Details to Box 
ME 2552. 
MITCHAM CHARTERED ACCOUNT- 
ANT has vacancy for junior audit clerk. - 
Please state age and give full details of experi- 
ence and salary required to Box MC 2494. 
| NEWQUAY, CORNWALL. ~ Senior Assis- 
tant required (qualified or unqualified) for 
| medium-sized practice. Permanent pension- 
i able position in extremely pleasant surround- 
ings. — Write with details of age, experience, 
qualifications and salary required to Box 
NC 2531. 
NORTHAMPTON chartered accountants 
require capable audit assistants able to supcr- 
vise staff and work to final accounts and tax 
computations, would suit finalist. - Replies 
stating age and experience, to Box NC 2411. 
NOTTINGHAM CHARTERED AC- 
COUNTANTS have o vacancy for a qualified 
senior assistant. Salary £1,400 to £1,700. - 
er giving full particulars to Box NC 


OFFICE MANAGER required by CA: in 
West End. Qualification not necessary and 
age immaterial, but experience in account- 
any and book-keeping essential to pro- 
gramme and supervise junior clerks and to 
complete jobs. Ordinary taxation an ad- 
vantoge. Salary according to cxperience, 
£2, or above envisaged. C.A.E.S.S. 
available. — Tel. 01-387 7825. 

OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
expericaced accountants. Five-day week and 
three weeks’ annual holiday. Holiday com- 
mitments honoured, Varicd experience avail- 
able in large practice. - Applications to Staff 
Partner, Thornton Baker & Co, 8 King 
Edward Street, Oxford. , 
QUALIFIED ACCOUNTANT required as 
scnior in medium-sized practice in Harrow, 
with prospects of salaried partnership/full 
partnership after satisfactory probationary 
period. Salary by arrangement. - Applicants 
should be working in the profession at pres- 
ent. — Write Box QA 2438. 








THE 


ACCOUNTANT 


PALMER’S GREEN (North London) char- 
tered accountants have vacancies for senior 
and semi-senior assistants. Progressive posi- 
tion with excellent working conditions. - 
Write fully Box PG 2532. 





PERSONAL TAX ASSISTANT 


A commencing salary of around £1,300 
pa. is offered to a ken young person 
with basic knowledge of personal tax, 
willing to undergo training in Chartered 
Accountants office. 


Box PT 7459, 





PERSONAL TAXATION 


Chartered Accountants (WI!) require 
an assistant capable of preparing per- 
sonal returns including capital gains, 
checking assessments and attending to 
correspondence. Promotion to manager 
possible within short period. Salary 
around £1,300. — Box PT 7458, 





PORTSMOUTH Chartered Account» 
ants require qualified or unqualified 
Senior Assistants. Applicants must be 
experienced and should be willing to 
accept responsibility. Ability to prepare 
accounts from incomplete records is 
essential. Attractive salaries will be paid 
to the right men, Five-day working 
week, three weeks’ annual holiday and 
non-contributory pension scheme. ~ 
Apply Box PC 7479. 





PROFESSIONAL ACCOUNTANTS require 
young chartered accountant with some cx- 
perience of incomplete records and taxation 
to act as personal assistant to partner. 
Partnership prospects for right applicant 
aged between 25-35, Initial salary negotiable. 
~ Apply in writing with full details of per- 
sonal, academic and professional background 
to Stephenson, Smart & Co, $ East Park 
Street, Chatterts, Cambs. 

QUALIFIED ACCOUNTANTS required for 
the auditing and accountancy staff of a 
Liverpool firm of chartered accountants. 
Starting salaries are good and wide experience 
can be obtained. — Applications for interview 
and further details which will be treated 
confidentially should be sent to the Staff 
Partner, Harmood Banner & Co, Cunard 
Building. Liverpool 3. 

READING HARTERED ACCOUNT- 
ANTS have s vacancy for a qualified account- 
ant, the position offering a wide variety of 
work, with direct responsibility to the 
partners. Good starting salary based on age 
and experience. — Full particulars ta Ernest 
Francis & Son, 8 Forbury. Reading, Berks. 





SALISBURY, WILTSHIRE 


Experienced Audit Assistant (under $0), 
required by progressive firm of Char, 
tered Accountants. Excellent prospects 
for kcen man able to accept responsi 
bility. 

Please apply in writing to Fawcett, 
Brown and Pinniger, Windover House, 
St Ann Street, Salisbury, Wilts. 





SEMI-QUALIFIED ACCOUNTANT 
BOOK-KEEPERS required by accountants 
on behalf of clients, to form investigation 
department. Varied work and travelling 
involved. Salary according to experience. — 
Box SQ 2497. 
SEMI-SENIOR AUDIT CLERK required by 
firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 
Apply to Box SS 2480. 
SEMI-SENIOR ` required for feasant 
country branch office, jarge firm of chartered 
accountants. Good prospects in a varied 
practice: Five-day week — pension scheme. — 
Jease state age and experience to Thornton 
Baker & Co Church Street, Princes Ris- 
borough, Bucks. 
SENIOR AND SEMIL-SENIOR AUDIT 
CLERKS required by London chartered 
accountants situated close to King's Cross 
Underground. Senior clerks shouid have ex- 
perience in handling medium and group 
audits to finality and be used to handling 
current taxation matters. Semi-seniors should 
have good all-round experience. There is 
ample opportunity and scope for applicants 
showing initiative and ability. Five-day weck 
rogressive salary, pension scheme and 
uncheon vouchers. Holiday arrangements 
honoured. - Write full particulars to Box 
SA 7530. 
SENIOR AUDIT ASSISTANTS, preferably 
uslified, required by Northampton firm. - 
Please apply with full details of past er- 
perience. including salary required to Box 
A 


SENIOR AUDIT CLERK reguired by firm of 
chartered accountants in Hitchin, Herts. 
Knowledge of taxation required. - Apply 
Stating age and experience to Box SA 2479, 





SHEFFIELD CHARTERED 
ACCOUNTANTS 


Qualified assistant to partner, initiol 
dutics including contro! of ten staff on 
wide variety of audits and ancillary 
work. 
This post is with a progressive practice 
with more thon average opportunities. 
Box SC 7507. 





SOLE PRACTITIONER in West Midlands 
requires personal assistant who js also a 
chartered accountant, with a view to parner- 
ship ina ultimate succession. — Reply Box 


SOMERSET chartered accountants require 
semi-senior assistant able to prepare accounts 
to draft stage at least from incomplete 
records, Prospects of advancement in growing 
practice. ~ Particulars and salary required 
please, to Box SM 2414. 

SOUTHEND BRANCH of City chartered 
accountants with large varied practice secks 
senior assistant, Position suitable for middie- 
aged unqualified man. — Full particulars to 
Box SB 2513. 

SURREY CHARTERED ACCOUNTANTS 
have a vacancy for a senior assistant. 
Experience of incomplcte records desirable. 
Permanent position, good prospects, varied 
work, 1968 holiday arrangements respected. 
~ Please write with full details to Davies, 
Watson E Co, 124 High Street, Dorking. 


urrey. 

TAX ACCOUNTANT (age 25-40) for 
interesting long-term appointment (possibility 
of partnership) involving supervision of A 
branch practice in old-established firm com- 
bined with editorial work on taxation law 
and practice: residence in Home Counties 
(North of London) would be advisable; 
assistance Offered towards removal expenses: 
emoluments commensurate with age and 
experience, — Please write fully, Box TA 2465, 
TAXATION ASSISTANT TO PARTNER 
required by medium-sized City firm of 
chartered accountants. Salary £1,500 to 
£2,000 p.a. according to ability and experi- 
ence. — Box TA 2468. 





TAXATION 


Harmood Banner & Co have vacancies 
in the Taxation Department of their 
Liverpool office for qualified men. 
Preference would be given to those 
having some expericnce of company 
taxation work and tax planning. 

The work is interesting and varied and 
offers opportunites for gaining experi- 
ence in all aspects of company taxation 
work. ~ Applications for interview and 
further details which will be treated con- 
fidentially showd be sent to the Staff 
Partner, Cunard Building, Liverpool 3. 





TAXATION ASSISTANT. Lady required 
by West End firm of chartered accountants 
to deal with personal tax affairs of theatrical 
and other professional clicnts. This work 
involves taking complete charge of the cases 
and dealing directly with the clients. Salary 
from £1,350 p.a, according to ability and 
experience. Three weeks’ holiday, bonuses, 

nsion scheme. ~ Box TA 7480. 

AXATION MANAGER required by 
Coventry firm of chartered accountants. 
Successful applicant must be conversant with 
all forms of taxation; excellent prospects for 
phe prepared to ye responsibility, 
starting salary up to £2, according to 
experience and ability. - H. J. McCranor E 
Co, 44 Binley Road, Coventry. 
TAXATION. Medium-sized firm of London 
chartered accountants require male assistant 
for (ber personal taxation department. 
Permanent, progressive and pensionable 
position, Commencing salary to £1,600 p.a. 
according to experience and ability. Bonuses. 
~ Box TM 7481. 

TAXATION, — Semi-senior assistant (male 
or female), required by City chartered ac- 
countants to deal mainly with personal 
taxation. Some previous experience essential. 
Salary upwards of £900 p.a. according to age 
and ecxpericnee. — Box 2490. 

TRUST MANAGER (BIRMINGHAMI). ~ 
Experienced senior with sound knowledge of 
estate and trust work and related taxation 
will, subject to proving himself, be promoted 
to take over this responsible position with 
Touche, Ross, Bailey & Smart, Chartered 
Accountants, Chamber of Commerce House, 
Edgbaston, Birmingham 15: if interested 
KE write in confidence to senior partner. 

VEST RIDING chartered accountants invite 
applications from qualified accountants who 
wish to extend their knowledge in audit, 
investigation and taxation work. Medium- 
sized practice. Initial salary according to age 
and experience with annual review. Super- 
annuation scheme, three weeks’ holiday, Dës 
day week, ~ Write stating age and experience, 
to the Staff Partner, Wheawill E Sudwortb, 
33 Westgate, Huddersficld. 


IN 


UNQUALIFIED ASSISTANT with taxation 
experience required by accountants in 
South Bucks. Commencing salary £1,250 
p.a. and share of profits after trial period. — 
Box UA 2588. . 
WINDSOR. Chartered accountants opening 
branch office require experienced Senior 
Audit Clerk. Excellent prospects, including 
an ary partnership, for energetic and 
responsible person. ~ Please repiyan wriling 
only with full details to Boucher & Co, 56 
Moorgate, London EC2. 





YEOVIL, SOMERSET AND 
WEYMOUTH, DORSET 


Audit Manager 


We have a vacancy for a qualified 
accountant to take charge of an tnterest- 
ing circuit of audit work together with 
related accountancy, taxation and sec- 
retorial work using up-to-date technique 
and giving the highest standard of advice 
and yet working in a pleasant part of 
England. 

The successful applicant will be 
directly responsible to a partner and for 
Supervision of subordinate staff. 

A realistic salary is offered and scope 
exists for the use of initiative. - Apply in 
confidence to A. M. Cooper, Chalmers, 
Impey & Co, Chartered Accountants, 
Bank Chambers, Yeovil, Somerset. 
(Tel. No. 6499.) 





YORK CHARTERED ACCOUNTANTS 
have vacancy for experienced senior or 
semi-senior possibly with some back-duly 
experience. Salary up to £1,800 depending on 
experience. ~ Box YC 2514. 
YOUNG qualified or nearly qualified 
accountant required for North London 
chartered accountants. Excellent prospects 
for the right person. ~ Replies giving details 
of experience, present position held, and 
salary required, to Box YQ 2399. 





COMMERCE 
AND INDUSTRY 





A.A.C.C.A., A CA, or A.C. W.A. 23/28, 
ambitious, sought as management account- 
ants to U.S. Companies Guildford and 
Sunbury. Career opportunities. IBM 360 in 
use. Salary circa £2,000. - MANAGEMENT 
PERSONNEL, 97 Portsmouth Road, 
Guildford 64858. 

A.C.A.. 25/35, ball of fire, of undoubted 
financial director ca as chief account- 
ant to successful company. Salary range 
£2,250-£3,000, - MANAGEMENT PER- 
oe 97 Portsmouth Road, Guildford 


CH) 

ACCOUNTANCY TRAINEE (male) re- 
uired for professional office in Welwyn 
Sarden City area; good proren for keen 
worker. — Write with fult particulars of 
education, present employment, experience, 
cte., to Box AT 7445. 

ACCOUNTANT - ASSISTANT SECRE- 
TARY. - An old-established engineering 
company in Enfield, Middlesex, require a 
ualified accountant who would succeed to 
the edel i in two years’ time. Knowl- 
edge of standard costs and budgetary control 
essential. Salary and benefits negotiable 
according to age and experience. — Box 
AA 7398. 





ACCOUNTANT 


Chartered Accountant, aged 25-30, with 
industrial or commercial experience is 
required for the position as accountant 
to substantial and progressive group of 
horticultural companies on the Sussex 
coast. The successful applicant will be 
directly responsible to the Group Finan- 
cial Director for the improvement of 
existing systems and the development of 
new techniques of nancial! control. This 
is a responsible position calling for 
initiative and has great development 

otential, Salary by negotiation but not 
css than £1,850. ~ Please write in con- 
fidence with full personal details to Box 
AC 7442, 





ACCOUNTANT 


Company Secretary of well-known 
medium-sized Hotel Group requires 
Senior Assistant at Head Office in Lon- 
don. Applicant must be well qualified in 
gencral accounting to acceptable levels 
and should preferably have a basic 
knowledge of the Hotel and Catering 
Industry. Appointment open to male or 
female. Duties will require visits to 
Company's Hotels. Personality aod 
adaptability csscotial. Good salary ond 
pension scheme. - Apply Box AC 7372. 
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ACCOUNTANT 





ACCOUNTANT, A.C.A. OR A.C.C.A. (Male aged 25/35) for a rapidly expanding 
Pharmaceutical Group of Companies. The successful applicant will join an existing 
accounting team and deal initially with the reorganisation arising from a recent 
merger. When this work is complete he will have an opportunity to concentrate on one 
or several of various activities including setting up a system of budgetary control, the 
preparation of financial accounts and management accounts, and office administration. 
Salary by arrangement. ~ Apply in writing to the Group Chief Accountant 


Macarthys Pharmaceuticals Ltd 
Macrom House, Seymer Road, Romford, Essex 


ACCOUNTANT 


THE JOB 


To take charge of accounting for companies at Leek, Luton and Merthyr Tydfil and 
to develop prompt financial information for local managements and for group 
headquarters. Good salary, car allowance. 


THE MAN 


Energy and ability are more important than academic qualifications, but must be 
able to take accounts to finality. Age up to 30. Resident Leek area or willing to 
move there. 


THE COMPANY 
is profitable, growing and offers an excellent future. Write for application form to: 


Croda 


D. C. Jackson 
CRODA PREMIER LIMITED 
Cowick Hall, Snaith, Goole, Yorkshire 





AROUND £2,000 


Young able accountant required by a substantial international group with head- 
quarters in South London. He will assist the Chief Financial Accountant in tax and 
other commercial matters initially and will be given every opportunity to develop and 
progress within the organization. This is an excellent opportunity to join an energetic 
management team in an engineering company which is a leader in its field. ~ Please 
write in strict confidence to Box AL 7512. 


FINANCIAL ACCOUNTANT 


Precision Engineering Company manufacturing and selling in world-wide markets 
wishes to appoint a qualified accountant to control and extend all aspects of Financial 
Accounting. 


The Company has an IBM.1440 Computer and will be converting to System 360 
during 1969; experience of computerised accounts will be an advantage, Contributory 
pension scheme and all the usual benefits associated with a major Group. 


Applications to the Group Personnel Adviser, Hilger & Watts Ltd, 98 St Pancras 
Way, Camden Road, London NWI. 


MANAGEMENT ACCOUNTING 


34 


We require a young man in the last stages of his Professional 
examinations and likely to be an A.C.C.A. or A.C.W.A, candidate. 

. He will assist a Management Accountant on all day-to-day matters 
as well as participating in the preparation of management infor- 
mation on Finance. 


The Company operates the latest commercial accounting tech- 
niques, a full Budgetary Control and Standard Costing system, and 
we have an I,B.M. 360/30 Computer installed. 


Conditions are first-class and include a good commencing salary, 
contributory superannuation fund and ample opportunity for 
progression within the Company. 


i Please send a brief personal history, including education, industrial 
experience and present salary to: e 


The Deputy Personnel Manager 
OXO LIMITED 


Thames House, Queen St Place, London EC4 








LARGE FOOD wholesaling and manufacturing company requires young, dynamic 
accountants for its management team. Duties will include supervision of accounting 
for sales and costs at various locations, budgetary control of expenses, participation 
in management by developing financial controls and profit improvement programme. 
Age range 25-32. Qualified or part qualified accountants (C.A., A.C.C.A., A.C.W.A.), 
with relevant commercial or industrial experience, preferred. Commencing salaries 
will range up to £2,500 p.a. depending on experience and potential. Locations North 
London, Lancashire and Norfolk. Interviews in London or Manchester will be 
arranged. — Replies to Financial Controller Food Securities Ltd, 382/6 Edgware Road, 
W2. Paddington 1200. 





MANAGEMENT ACCOUNTANTS 


We require Management Accountants for 3 completely new appointments. Each 
applicant will be responsible to a Divisional Chief Executive to initiate and control 
divisional costing method and procedure, and its integration with Group financial ac- 
counts. Regular trading statements and statistics will be prepared under divisional re- 
sponsibility and applicants will be required to supervise the Management accounting 
procedures for the various companies of his Division. The basis will be standard 
budgetary control. 


The work will involve close liaison with the Group Chief Accountant who is 
responsible to the Financial Director. 


Successful applicants will probably be chartered or cost and works accountants 
with sufficient experience and initiative to take full responsibility for divisional 
management accounting. 


PLEASE SEND FOR COMPREHENSIVE DETAILS OF THE APPOINTMENT 
AND CONDITIONS BEFORE FORMALLY APPLYING. 


Apply: 
Financial Director 


Evered and Company (Holdings) Ltd 


Smethwick 
Warley 
Worcs 


TMC 





The Company engaged in the telecommunications industry and part of a large inter- 
national group wishes to make the following appointments in the main offices located 
at West Dulwich in South London. 


COMMERCIAL ACCOUNTANT 


Ref: I/CA. To cover all commercial and financial aspects of accountancy within our 
largest division. Reporting to the Divisional Accountant but linking up very closely 
with the Sales Manager. The successful applicant will be aged 25/30 years, probably 
newly qualified or finalist student wishing to gain or enlarge on Industrial or Com- 
mercial experience, 


ASSISTANT COST ACCOUNTANT 


Ref: 2/AA. Required to assist the Works Accountant in the daily running of the Cost 
Office. Must be experienced in the procedures of job costing stock and W.I.P. evalua- 
tion and presentation of management information. Applicants should be aged 
25/35 years and well advanced in their studies for L.C.W.A. 


TRAINEE MANAGEMENT ACCOUNTANTS 


Ref: 3/TMA. Two young men aged 21/25 years, to assist the management accountants 
on cost investigation, presentation of management information and statistics. Candi- 
dates should have gained or be studying for intermediate stage I.C.W.A., or A.C.C.A, 


Attractive salaries for all the appointments will be negotiated, dependent on 
relevant experience and qualifications. 


Please write in confidence quoting appropriate reference and give details of age, 
qualifications and experience, and current salary to: 


Mr R. C. Grice — Personnel Officer 
Telephone Manufacturing Company Ltd 
Martell Road, West Dulwich, SE21 
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Pourguoi déposer 

chez une banque francaise 
quand ily a 12,000 
banques anglaises? 











Because there are sound commercial reasons for -flexible approach which Crédit Lyonnais adopts 

doing so. Crédit Lyonnais, one of the world’s towards its British transactions —all in perfect English, 
largest and most respected international banks, offers of course -you should contact the bank at the 

to depositors a unique combination of complete addresses and telephone numbers given below. 


security and attractive rates of interest. 

Crédit Lyonnais has been active in financing 

British trade and exports through the City of London 
since 1871. If you would like to hear more about the 


CREDIT LYONNASS. 


40 Lombard Street, London E.C.3. Tel: 01-626 9331 
18 Regent Street, London S.W.1. Tel: 01-930 6064 





Irish Chartered. Accountants’ and Association Examinations — Over 
47,500 Examination Successes. 


FOR JUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY ~- A.C.C.A. Courses - 18,500 Examination 
Successes; I.C.W.A. Courses — 17,500 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE  Zr 
Courses for A.C.C.A. Guide to Careers FREE 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and r pm eS emm mmm ma 
training for Management. 


THE 
i SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 
London WC2 


Member of the Association of British Correspondence Colleges 


cy 


Please send me post free and without 
obligation a copy of your Guide to 
Careers 
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DIRECTORS’ REPORT AND ACCOUNTS OF 


LIMITED 


No. of Company: 


for the year ended 








REPORT OF THEA 


opies thereof. 
Daté d EE EEN settle eee ene 


Secretary nn 


This form may be used for filing with 
the Registrar of Companies 


© The Solicitors’ Law Stationery Society, Limited. 1968 Companios 36 
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22 and 22a DORSET STREET 
WI 


Excellent Opportunity for Professional 


Firm to Acquire a 
WEST END 


| 
FREEHOLD 
OFFICE BUILDING 


for own occupation 


sq. 7,800 ft 


for SALE by 
AUCTION 


(unless previously sold) 


on 


Wednesday, June 26th, 1968 


at 


2.30 p.m. 


DRUCE & COMPANY 
DRUCE HOUSE 
54/56 BAKER STREET 
LONDON W1 


Auctioneers 
01-486 4241 








KLEINWORT BENSON 
Merchant Bankers 
established 1792 


Who has 


capital ideas? 








Kleinwort Benson does. Nowhere else in the City is 
a greater concentration of skills to be found than in a 
merchant bank.. Nowhere else can all the financial 
needs of a particular business .be more exactly 
assessed and more effectively met. 

From the basic requirements of financial SE to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 


“and all aspects of export and international finance. 


To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 
Aldermanbury House, London EC2 
St. Albans House, Goldsmith Street, London EC2 


Abbey House, Leopold Street, Sheffield Sr 2GY 
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calculating 10,296 interim dividends, 


‘subtracting tax 


and preparing warrants 


Easy when you employ an 
efficient computer bureau and a 
standard ITT program package 
called ‘Registrar’. Judy supplied 
the dividend details and holding 
list—we returned the completed 
warrants, counterfoils and divi- 
dend list for filing. 

Using the modern computing 
facilities of {TT Data Services, 
dividend time need no longer 
mean long expensive overtime or 
the hiring of temporary clerical 
labour, Registrar brings economy, 


speed and complete accuracy to 
this vital company operation — 
leaving your department free to 
concentrate on normal daily 
routines. 

Collection and delivery services 
operate as required and complete 
security is maintained. 

ITT Data Services have been suc- 
cessfully running ‘Registrar’ for 
18 months. 

lf your company is interested in 
using a Well Proven Dividend 
preparation service at a surprising 


ITT 





low cost, fill in the attached 
coupon and post It to us. 


TEED osereeg SSES emeng KET CRE C, E Een 
Clip this coupon to your company letter- 
heading for a detailed brochure with | 
costed examples of the ‘Registrar Divi- 

| dend’ standard computer program. 


Name i 
i Position | 


Send to Nick Bark, ITT Data Services, 
153-155, East Barnet Road, Barnet, 
Herts. TAI 


Data Services 
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“APITALFOR 
JOUR CLIENT? 
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The key? Confidential invoice factoring by GDM. 
He takes and pays for money only as he requires 
it, and there is no charge on turnover. 

A new booklet gives full details of confidential 
invoice factoring. For your copy please ring GDM 
head office at 01-606 4090, the northern office 

at Manchester Central 7241, or return the 

coupon below. 


Goode Durrant & Murray Limited 


Established for more than 100 years 
Durrant House, Chiswell St, London EC) 
Dominion House, 50 Whitworth St, Manchester 1 


ee bm E ee ee 


| Goode Durrant & Murray Ltd Durrant House Chiswell | 
Street EC1 Please send me the booklet on confidential 
invoice factoring. 





F i m 
| ł r et O EEE satan ache a a eS SPRE AS” 
Addr e 


TradeFinance Division eege | 


cHTRAWORKIo 





SSCERERFESEATTAPSSE 





~ FINANCE 
FOR 


| BUSINESS 


P Short-term finance 


New capital issues 
Advice on 
mergers and acquisitions 


Keyser Ullmann 


| Limited 


31 Throgmorton Street + London : EC2 
Telephone: 01-606 9011 - Telex: 263025 


85 Gracechurch Street - London: EC3 
Telephone: 01-626 2567 ° Telex: 28831 


E enevesescesetsoseccsessasoncsgenccsccssunecs cecoacoosacannesonsanessessasersessessoes ses SS es 





merchant bankers 
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THE INSTITUTE OF INTERNAL AUDITORS 


NINTH WEST EUROPEAN 
REGIONAL CONFERENCE 1968 


to be opened by 
Mr Niall MacDermot, opp, Q.C., M.P., Minister of State 


DATE Wednesday, October 30th to Friday, November Ist 

VENUE Europa Hotel, Grosvenor Square, London W1 

MAIN TOPICS will include the effect on business controls of current developments, e.g. Computers, 

. Decimalization, The National Giro System, Mergers, etc. 
FEE £13 10s including lunches and dinners. Individual sessions can be attended separately 
from £1 10s. 
REGISTRATION forms can be obtained from Mr Leslie Fidgen, c/o Vitamins Ltd, Upper Mall, London 
: Wë 


The Regional Conference is open to all those in industry and professional offices who are interested in dis- 
cussing the latest techniques of internal control. Applications to attend have been received from abroad 
as well as from all parts of the United Kingdom. 


HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every ES eerie hg assurance of maximum settlement of a claim for 
oss by 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event a of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 
73 CHANCERY LANE, LONDON WC2 
Telephone 01-405 8411 (8 lines). Grams: Penetrancy, London WC2 
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Council’s Dilemma 


awe only one of the three motions put forward by members 
at the eighty-seventh annual meeting of The Institute of 
Chartered Accountants in England and Wales, held in London on 
Wednesday of last week, can the Council derive any comfort. 
That was one recording approval of the proposals contained in 
the PRESIDENT’s recent letter to the CHANCELLOR OF THE EXCHEQUER 
for simplifying tax legislation and administration. The other two 
motions ~ one carried and one narrowly defeated — must be dis- 
tinctly disturbing to the conscience of the Council. 

The first of these was introduced by a member from Hove and, 
in rather ungracious terms, ‘instructed’ the Council to issue a 
professional journal free to all members at least six times a year, 
beginning not later than the end of August; it further stipulated 
that the cost of this publication should be met out of existing funds 
and not used as a ‘justification or explanation’ for raising sub- 
scription rates. 

The votes cast (6,088 for the motion and 5,717 against) repre- 
sent only about a quarter of the membership of the Institute. ‘The 
views of thirty thousand or so members who did not take the 
trouble either to attend the meeting or vote by proxy are, there- 
fore, unknown. By inaction amounting to crass negligence, this 
apathetic mass of members may have committed the Council to 
provide a further and (however strongly supporters of the motion 
may argue to the contrary) costly service which the true majority 
of members may think superfluous. 

‘The ‘magazine motion’ was a domestic issue and, by comparison, 
nothing more than an irritating irrelevance to the other bone of 
contention, introduced by a member from Bridgnorth, which 
concerned not only the members of the English Institute but, by 
implication, the profession as a whole. It suggested, in essence, 
that the merger proposals now under consideration would be 
harmful to the interests of members of the Institute and their 
articled clerks and that the Council should withdraw from the 
negotiations. The voting on this occasion was 5,744 for and 5,937 
against. Although, therefore, the motion was narrowly rejected, 
the Council must be wondering how the full scheme when pub- 
lished will be received, and again, what the reactions of the so far 
silent thirty thousand members will be. 

To complete what must have been the most revolutionary 
day in the history of the Institute, at the special meeting which 
followed the protracted annual meeting, the Council’s own pro- 
posals to increase members’ subscription and admission fees 
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as from the beginning of next year were defeated: the 
first by around 7,000 to 4,000; the other by failure to 
achieve the requisite two-thirds majority. As a result 
of these further setbacks, the Council has now two 
serious problems on its hands, one financial and the 
other constitutional. The first can no doubt be settled 
by the budgetary experts; the other is more deeply 
rooted and will take longer to resolve. 

It is certainly premature to suggest,-as does a 
correspondent on another page of this issue, that the 
Council is out of touch with the rank and file of 
Institute members when, as shown by the events of 
last week, the staggering total of thirty thousand mem- 
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bers failed to get in touch with the Council at a time 
when their views on matters of prime importance both 
to the Institute and the profession at large were being 
expressly sought. 

The Council must govern according to the will of 
the members, but it is naive to accuse it of being auto- 
cratic or unrepresentative when, because of inexcusable 
apathy, only some eleven thousand instead of forty-odd 


thousand members demand to ‘know the reason why’ 


at annual and special meetings. It is evident that more 
than the Council will have to do some hard thinking 
during the English equivalent of the long, hot summer 
that lies ahead. 





The Finance Bill 
in Committee 


So COMMITTEE A spent no less than 
two days on the notorious clause 15 of the Finance 
Bill which aggregates an infant’s investment income 
with the income of his parents, unless the infant is 
married or ‘regularly working’. We attacked this clause 
in leading articles published in our issues of April 2oth 
and May 4th, and the criticisms which we made 
appeared again during the debate, together with many 
others. The clause survived this parliamentary on- 
slaught, although not by reason of any persuasive 
argument on the part of the Government, but only 
because the Government had a voting majority. Only 
Mr Dramonp, the Chief Secretary, had anything to 
say in support of the clause as originally drawn, and 
he made a very poor showing. He admitted that when 
the clause was decided on, its possible effect on the 
education of children was not considered. 

The point we have already made was made in 
Committee: namely, that if a parent found himself 
obliged to aggregate his child’s income with his own as 
long as that child was receiving full-time education, 
and if the child’s income was liable to be denuded by 
the extra tax liability, then there would be a strong 
fiscal inducement on both parties to discontinue the 
child’s education. In resisting an amendment designed 
to avoid this discouragement of education, Mr 
DIAMOND put forward the argument that the Govern- 
ment was only doing what all its predecessors had 
been doing ever since the passing of section 21 of 


the Finance Act 1936 which, for tax purposes, nullified 
the effects of settlements made by parents on their 
infant children. However, this is a completely false 
analogy, because the section (now section 397—403 of 
the Income Tax Act 1952) applied equally whether the 
child was in full-time education or not, or was working 
or not. 

Another amendment, moved by Mr CHARLES 
FLETCHER-COOKE, was obviously designed to hoist the 
Government with its own petard. It sought to confine 
the scope of the clause to those cases where the infant 
was resident with the parent. Mr FLETCHER-COOKE 
said this was the acid test of the CHIEF SECRETARY’s 
‘common spending unit’. He said that if that was the 
test, then clearly clause 15 should apply only where the 
child was in fact living in the household. 

Once again Mr Dramonp relied on the legislation of 
1936. He said that the provisions dealing with settle- 
ments by parents on infant children did not differentiate 
between children living at home and children not 
living at home. However, as was pointed out, the 
object of the 1936 legislation was to prevent tax avoid- 
ance by a parent divesting himself of his own income 
which he would in any case have to spend on his 
children. That legislation had nothing whatever to do 
with the Government’s new-found principle of the 
‘common spending unit’. Mr DIAMOND’s argument was 
that hard cases make bad law. Here he was dealing 
with an instance of a grandparent who had persuaded 
a daughter to leave her parents and take up training 
for a profession of which the parents disapproved, the 
grandparents settling {1,000 per year on the daughter 
for that purpose. 

Mr Diamonp was deaf to arguments that if the clause 
was to apply at all, it ought to apply against the donor 
and not against the parent, particularly as in many cases 
the parents and the child were completely at arm’s 
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length. He admitted that the criterion of residence was 
a possible criterion, but he stoutly maintained that 
it was not the best criterion. 


Another Opposition amendment sought to reduce ` 


the scope of the clause to infants under 18, bearing in 
mind that the Government have already announced 
their intention to lower the age of majority to that age. 
Here again the Government were adamant. Mr W. O. J. 
ROBINSON speaking on the Government side said: 


‘I look forward to the fact that the Opposition will put 
down an amendment which would also deprive any 
parent of the right to have a child allowance for anybody 
over the age of 18.’ 


Mr RoBINSON was evidently under the impression that 
one cannot claim child allowance for children over the 
age of 21 years. It is, however, commonplace for such 
allowance to be given. 

Schedule 8 to the Bill supplements clause re, 
Although it is twice as long as the clause, it went 
through the Committee Stage in under two hours. 
Opposition amendments moved were designed to 
exclude the clause in the case where income would 
otherwise be attributable to a widow or a divorced 
wife. One anomaly pointed out was the fact that the 
stepfather of a child might be forced to pay income 
tax and surtax on income which had been settled on the 
child by a person with whom the stepfather had never 
had any connection. A person who had settled the 
income would have no means of knowing that eventu- 
ally it would be aggregated with the income of a step- 
father whose rate of tax might be extremely high, thus 
nullifying the settlement, without any guarantee that 
the stepfather would compensate the child for the 
burden of tax. These amendemnts made no headway. 

On the motion that the schedule should be the 
eighth Schedule to the Bill, a member asked about the 
repercussions of clause 15 on the parents’ claim to child 
allowance. Mr DIAMOND’s answer to this question was 
as follows: 


‘If the income, which is the child’s income, is aggre- 
gated with the parents’, and treated as the parents’ 
income, and that income is of such a size as to deny child 
allowance to the parents previously receiving it in respect 
of that child, that income having been withdrawn from 
the child for tax purposes, the child allowance will be- 
come due once more. I hope that I have made that 
clear.’ 


What Mr Diamonp‘has not made clear are the reper- 
cussions on this statement, which was made on May 
22nd, of the Court of Appeal’s decision in Mapp v. 
Oram six days earlier, and which was the subject of a 
leading article in our issue of May 25th. The Court of 
Appeal held that the word ‘income’ in section 212 (4) 
of the Income Tax Act 1952 in the phrase ‘a child who 


ACCOUNTANT 


735 


is entitled in his own right to an income’ does not have 
the same meaning as income for income tax purposes. 
„The Committee then moved to clause 16. This clause 
does three things: it’ restricts life insurance relief 
under section 219 of the Income Tax Act 1952, it 
charges income tax and surtax on certain gains from 
insurance policies, and it enlarges the scope of section 
241 of the Income Tax Act 1952. Section 241 restricts 
the deduction, for surtax purposes only, of interest paid 
on borrowed money where that borrowed money 1s 
used for the purpose of paying life assurance premiums. 
Clause 16 was under the skilful pilotage of Mr 
HAROLD LEVER, Financial Secretary to the Treasury. He 
said that in strict common sense there was a case for 
disallowing all interest borrowed for the purpose of 
paying premiums on an endowment insurance policy. 
He illustrated this by the following example. A man 
pays a premium of, say, £20,000 on an endowment 
policy. If that sum remained with the insurance com- 
pany and was invested, the tax on the investment 
income would be restricted to 7s 6d in the £. Notwith- 
standing this restriction, bonuses on the policy, which 
are fed out of the income, are not taxable on the policy- 
holder. If, having paid the £20,000, the man promptly 
borrowed it back at ro per cent interest, then the 
insurance company would receive {2,000 per annum 
on which it would pay the 7s 6d in the £ tax, leaving it 
with £1,250 which, subject to expenses, would accrue 
for the benefit of the policy-holder. At the same time, 
the policy-holder would be allowed to treat the £2,000 
interest as a charge on his income. If his rate of tax was 
some 18s in the £, then that charge would be costing 
him only {200 per annum, as against the {1,250 per 
annum accruing to the insurance company. In other 
words, the Exchequer would be paying the difference. 
Mr Lever said it was for this reason that some limi- 
tation had to be put on the ability of taxpayers to pay 
premiums with borrowed money. He added that it was 
only surtax which was restricted, not income tax. 
The FINANCIAL SECRETARY stressed that section 241 
of the 1952 Act was left in such a form that the onus 
was upon the Inland Revenue to prove that ‘he 
borrowed for the purpose of paying premiums’. This 
is not in fact an accurate paraphrase of section 241, 
which deals with: 


‘any borrowed money which has been applied directly 
or indirectly to or towards the payment of any premium 

= under that contract, or of any sum paid in lieu of any 
such premium’. 


An Opposition member pointed out that if the Revenue 
did not carry out the FINANCIAL SECRETARY’s con- 
struction of the section, it would be useless for the 
taxpayer to quote him, Mr Lever promised to consider 
the drafting again. 
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Positive Approach to Incomes Policy 


by An Industrial Correspondent 


NE of the depressing things about the current 

debate on incomes policy has been the unreality 
of much of it. The Government, the unions and 
employers have tended to adopt traditional stances 
which, in their heart of hearts, many of them must 
surely recognize do not provide a real solution to our 
problems. 

It is possible to over-emphasize these problems since 
the underlying debate in the United Kingdom is how 
to make the country richer and how to create the 
conditions in which there will be a constantly rising 
standard of living. There are countries in the world 
who have not yet reached our standards of affluence and 
to whom our talk of problems must seem highly 
unrealistic. 

Harold Macmillan’s reference to the Council on 
Prices, Productivity and Incomes in July 1957 expressed 
the common objectives which have been generally 
accepted in Britain since the war: 


‘having regard to the desirability of full employment and 
increasing standards of life based on expanding profits 
and reasonable stability in prices; to keep under review 
changes in prices, productivity and level of incomes in- 
cluding wages, salary and profits; and to report thereon 
from time to time.’ 


How far do these objectives conflict? Can we in 
Britain ever hope to achieve stable prices, expanding 
production whilst we also have full employment? 
During the 1930s the problems were clearly foreseen 
and extensively discussed by the economists and it was 
no surprise when their forebodings of price inflation 
through ‘cost-push’ and ‘demand-pull’ were, indeed, 
turned into reality in the 1950s. 

In the period from 1948 to 1956 production per 
person in employment rose by 20 per cent, whilst the 
corresponding average earnings increased by 69 per 
cent. During the same period retail prices rose by 43 
per cent, 

Already by 1956 ‘wages drift’, that is the tendency 
of wage earnings to rise at a higher rate than wage 
rates, was a notable feature of the British economy. 
This tendency continued even when the nationally 
negotiated wage rates were held back. In other words, 
whilst national agreements could be used to hold back 
wages on paper, in practice various means were used 
to ensure that workers’ earnings continued to rise. 

These developments led to the setting up of the 
Council on Prices, Productivity and Incomes who were 
generally known as “The three wise men’. 

Their first report, published in February 1958, did 
not say so explicitly, but it was implicit that, for them, 


full employment and price stability were not consistent 
objectives. Their report suggested a higher level of 
unemployment since, if this were not obtained, the 
strong bargaining power of labour would not allow ‘a 
free and flexible economic system’ to work efficiently. 

Higher levels of unemployment were experienced in 
three subsequent periods in 1958-59, 1962-63 and 
1966-67 but these recessions certainly did not solve 
the problems. Regional differences in the labour 
market meant that unemployment grew to socially and 
politically unacceptable levels in certain regions, whilst 
elsewhere wage inflation continued. During these ‘stop’ 
phases of Government policy, productivity failed to 
rise and new investment fell. Whatever other merits 
can be claimed for them, it can hardly be argued that 
these developments were conducive to economic 
growth! 

The views of the Council on Prices, Productivity and 
Incomes changed with its membership. The three wise 
men who were responsible for the final report in July 
1961 were not the three who had issued the first report 
which still provides the basis for current policy. This 
is that incomes be related to ‘a projection for a period 
ahead of the extent to which productivity in the 
national aggregate may be expected to advance.’ 

Views of the value of such a projection may vary but 
there can surely be little doubt that its preparation 
would be a mammoth undertaking. The task was one 
of the first given to the National Economic Develop- 
ment Council (N.E.D.C.) and one upon which they 
are still engaged. Meanwhile, Selwyn Lloyd tried to 
meet this situation by appealing on July 25th, 1961, for 
a pay-pause ‘to allow productivity to catch up’, and he 
instituted a pay-pause for employees paid directly by 
the Government. Not only did productivity fail to rise 
but the policy led to considerable unrest and when it 
ended on March 31st, 1962, a large number of back- 
dated awards were made. 

The problem is a real one since mere increases in 
money income are of no value if they take place within 
the context of general inflation. This was recognized in 
the N.E.D.C. report Conditions Favourable to Faster 
Growth issued in April 1963 which said: 

“There will be a need for policies to ensure that money 
incomes (wages, salaries and profits) as a whole, rise sub- 
stantially less rapidly than in the past. If, however, the 
growth programme can be achieved, real incomes. . . will 
increase as fast as output per head, or about 3:25 per cent 
a year.’ 

This percentage was, of course, based on the 4 per cent 
growth rate adumbrated by the first N.E.D.C. report 
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issued in February 1963 The Growth of the U.K. Econ- 
omy 1961 to 1966. This stated that a 4 per cent growth 
rate was possible and that it could be achieved through 
a o-8 per cent increase in employment and a 3:2 per 
cent per annum increase in productivity. 

Despite the tenuous basis for these percentages, the 
3 to 34 per cent became an incomes ‘norm’ which lasted 
from April 1963 right through to 1966 and this was 
reinstated by the White Paper of April 1968. 

If the ‘norm’ was effective, it only helped to restrain 
agreed wage rates; it had no influence whatsoever on 
the steady rise in actual earnings. 

Despite the developments ranging from the National 
Plan in 1964 through to devaluation in 1967, no new 
ideas on incomes policy were produced. The only 
innovations have been the establishment of the National 
Board for Prices and Incomes to oversee the detailed 
implementation of the policy and legal enforcement. 
The difference between Selwyn Lloyd’s pay-pause and 
the subsequent standstill or severe restraint policies, 
is that the Government has turned from exhortation to 
intervention. 

There is, indeed, an inexorable tendency towards 
more and more intervention by Government in the 
operations of industries and firms, and this tendency 
was given clear expression by Mrs Castle’s first 
announcements of her approach to her job as Minister 
of Productivity and Employment. 

Indeed, the only change in the situation introduced 
by the White Paper in March 1967, Prices and Incomes 
Policy after Fune 30th, 1967, was to abolish the ‘norm’; 
the White Paper said: 


‘Over the twelve months’ period beginning July rst, 
1967, no one can be entitled to a minimum increase; any 
proposed increase or other significant improvement will 
need to be justified against such criteria set out below. 
The country cannot, at present, afford any further 
reduction in the standard working week or general 
movement towards longer holidays, proposed improve- 
ments in hours and holidays and any other conditions of 
service likely to add significantly to labour costs.’ 


and 


‘Proposed pay increases of all types would need to be 
justified in relation to the criteria.’ 


The White Paper issued in April 1968 laid down the 
same criteria in respect of wage increases for which 
exemption from the 34 per cent ceiling is sought. 

The criteria make good sense in that workers must 
be making a direct contribution by accepting more 
exacting work or changes in working practices. Fore- 
casts of increased productivity must be derived from 
proper work standards and costs must show that unit 
cost — taking into account the effect on capital — will 
be reduced. There should be a clear benefit to the 
consumer in lower prices or improved quality, and 
agreements covering part of the plant must bear the 
cost of eventual increases elsewhere in the plant, if any. 

The pass was sold, however, in the requirement 
which stated: 


‘the scheme should contain effective controls to ensure 


ACCOUNTANT 


137 


that the projected increase in productivity is achieved 
and that payment is made only as productivity increases 
or as changing in working practice takes place.’ 


Yet the whole history of incomes policy shows that 
such controls are not in the hands of the Government, 
nor are they in the hands of the trade unions and em- 
ployers’ associations which have been negotiating wage 
rates at the national level. 

Despite Government limitations, despite manage- 
ment and trade union co-operation, despite the agreed 
national wage rates, earnings have continued to rise. 
The reason is simple: controls on productivity lie 
where they have always lain — in the hands of manage- 
ment and workers within individual firms. They are 
the people who make the ultimate bargain which deter- 
mines what the level of earnings will be, and therefore 
what kind of productivity bargain will be struck, if any. 

Wage rates provide a reference point in this bargain 
which may ensure minimum rates for some workers, 
but in other cases they merely influence the way in 
which agreed earnings rises may be given. 

It is at this point that one can begin to appreciate the 
significance of proposals made in a letter from Mr 
Douglas Garbutt published in The Accountant of 
March 3oth last. 

The letter started “The difficulties which we are 
experiencing in relation to wages seem to arise from 
fundamentally inappropriate method of control’. It 
went on to make a suggestion that the Government 
should withdraw entirely from their intervention in 
wage negotiations and leave the unions and employers 
perfectly free to negotiate appropriate wage rates for 
the coming period for their industry. Those with an 
intimate knowledge of industry will understand the 
tremendous saving in time and effort that would result 
from this withdrawal. 

Mr Garbutt then proposed that the Government 
should institute a different kind of control. This would 
take the form of a restraint on the total wages bill paid 
by any employer in the last accounting year unless they 
were able to show that a real improvement in sales and 
performance had taken place. Whether this policy 1s 
applied on an annual basis, as he suggested, through 
the normal system of reporting profits for corporation 
and income tax purposes, or whether it is applied 
through the medium of the monthly returns of emolu- 
ments for P.A.Y.E., may be a question of administra- 
tive convenience and political acceptability. 

The effect of the restraint would be that if a general 
wage increase had been agreed, an employer could not 
pay it to his existing labour force unless he was able 
to reduce the number employed or to increase their 
productivity. Equally, an employer would not be 
prevented from paying higher wages if the produc- 
tivity in his firm improved, since he could pay whatever 
he wished to individuals within the overall limit of his 
wages fund. 

The scheme has gathered powerful support and in a 
leading article in The Observer of May .19th, Rudolf 
Klein described the policy as ‘above all a ‘policy which 
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rests on consent rather.than compulsion, which:is self- 
regulating rather than bureaucratically run, which puts 
the emphasis on flexibility rather than om perpetuating 
past patterns’..As Mr Klein said, ‘then it wouldn’t 
matter if some wages went up by 10, 20 or even 100 per 
cent — always provided that the firm could keep the total 
paid out down to the prescribed amount,: either by 
increasing efficiency or by cutting down the labour 
force (or, of course, both)’. 

Mr Garbutt made two other significant points: if 
the policy adopted by employers was simply to pass on 
‘wage increases to the public and therefore to show a 
paper improvement in sales revenues, this would again 
be reflected in the usual round of inflation. The sales for 
the firm would accordingly have to be adjusted to take 
account of any purely inflationary increase; but since 
the rate would be known retroepeousey: this could be a 
most effective regulator. 

Secondly, the policy ‘requires jenai This: should 
be a tax on any excess wages paid’. Mr Garbutt sug- 
gested a pound-for-pound basis which would mean that 
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for every pound paid above the limit to his employees, 
the employer would have to find another pound in 
excess wages tax. An advantage of the system is that it 
is compatible with a shift to more indirect taxation 
which has the incidental effect of taxing expenditures 
and encouraging savings in the hands of the individual. 

Is this not a policy for which Britain has been search- 
ing for the past decade and a half? Does it not allow us 
to cut the ‘Gordian knot’ which has tied the vested 
interest on both sides in industry and also the Govern- 
ment to a wages negotiating round which has all the 
qualities of a charade if not a farce? This policy would 
give managements the freedom to demonstrate to all 
the employees in an industry that they will be the first 
to benefit from improvements in productivity and in 
methods of working. 

Mr Maudling’s policy, perhaps insufficiently tried, 
was to ‘let the economy rip’. Mr Wilson’s declared aim 
was to do away with the ‘foot on the brake’ and the 
policy of ‘stop-go’. Has the time arrived for the new 
idea? Or is it too late? Or too early? 





Current 
Affairs 






SET Exemption for Electrical 
Contractors 


N employer whose activities come under the 


heading ‘602 Electricity. The production and 
distribution of electricity for public supply’ in the 
industrial classification does not have to bear selective 
employment tax. This exemption has been accorded 
readily by the authorities to the area boards of national- 
ized electricity undertakings and C Maurice Co Ltd 
claimed similar treatment. 

The company carried on the trade of electrical 
contractors which involved laying electric cables, 
jointing them up, reinforcing existing electric cables, 
erecting substations and the like. This is precisely what 
the area boards do. Nevertheless, the Ministry of 
Labour refused the company’s claim, arguing that the 
company’s work fell within heading ‘soo Construction’ 
of the industrial classification. 

The Industrial Tribunal found in favour of the 
company. The. Minister appealed to the Divisional 


Court who upset the Tribunal’s ruling. The company 
then appealed to the Court of Appeal who, last week 
allowed the appeal and restored the ruling of the 
Tribunal. This was by a majority of two to one; 
Lord Justice Diplock held in a dissenting judgment 
that the work was construction, not distribution. 

Lord Denning said (according to The Times of 
May 22nd) that the Divisional Court seemed to have 
analysed the industrial classification as if it were a 
lawyers’ document for lawyers. But it was prepared for 
use by statisticians and had been seized on by Parlia- 
ment as a convenient handbook for selective employ- 
ment tax. One should look at it broadly, not legalistic- 
ally. ‘Construction’ included ‘civil engineering’ among 
its main headings. But here the company only installed 
underground cables, not overhead ones; it did precisely 
what the area board would have to do. If jointing the 
cables was not distribution, one was reduced to saying 
that distribution was merely the turning on of switches. 
Lord Denning added that the Tribunal had approached 
the matter from a common-sense point of view; bearing 
in mind that competition between the public and private 
sector would be impaired if one had to pay the tax and 
the other had not. Lord Justice Sachs agreeing, said 
it was largely a matter of fact. Leave to appeal to the 
House of Lords was given. 


1.R.C.’s First Report 


T would be idle to pretend that the views in industrial 
and business circles on the intentions and activities 
of the Industrial Reorganization Corporation have not 
been somewhat mixed. For this reason it is inevitable 
that the I.R.C.’s report on its first fifteen months of 
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activity to March last should be viewed — at least in 
some quarters — with some measure of scepticism. In 
its review the report seeks to outline the scope of its 
activities and the extent to which it has committed 
about {50 million of public funds in encouraging 
mergers and rationalization in British industry. 

The report notes that the Corporation is receiving a 
growing number of approaches from companies which 
believe they may be able to make use of the LR.C.’s 
services and, in itself, this is an important development. 
Certainly with nearly {100 million more of its existing 
funds still uncommitted, the I.R.C. has ample scope 
for further expansion. An important new development 
is presaged by the visits of Mr Charles Villiers, the 
new Chief Executive, to both France and Germany, 
where he has had discussions with the Governments of 
those countries. It would appear that the I.R.C. is 
prepared to extend its scale of activities into the 
international sphere. 

The I.R.C. seems to have overcome some of the 
initial hostility engendered by its formation and if, 
during the remainder of the life of the present Govern- 
ment, it consolidates its relations with industry 
effectively then it seems unlikely that a change of 
Government would affect its future markedly. 


Cost Accountants’ New President 


R ROBERT GLENDINNING, M.A, GA. 

F.C.W.A., accountant-general to the British 
Railways Board, has been elected President of The 
Institute of Cost and Works 
Accountants for the year 
1968-69. 

Educated at Glasgow 
High School and Glasgow 
University, Mr Glendinning 
was articled to Thomson 
McLintock & Co, of Glas- 
gow, and was admitted to 
membership of The Insti- 
tute of Chartered Account- 
ants of Scotland in 1940 and 
The Institute of Cost and 
Works Accountants in 1944. 

In 1941 he joined the 
Bristol Aeroplane Co Ltd as a cost accountant and from 
1944-47, he was chief accountant to the Radio and 
Television Trust Ltd. Since 1947 Mr Glendinning 
has been closely associated with rail transport, first as 
chief cost and works accountant to the then L.N.E.R. 
with responsibility for supervising an advanced system 
of budgetary control based on standard costs in railway 
workshops. He later became assistant director of 
accounts of the British Transport Commission and, 
after the dissolution of the Commission, became 
assistant accountant of the British Railways Board, in 
both cases playing an important part in formulating 
the financial accounting policies of these two bodies. 

Elected to the Council of the Institute in 1953, 
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Mr Glendinning has taken an active Dart in a wide 
range of the Institute’s activities and has served as a 
member of its Examination (Chairman from 1965-67), 
Executive, Finance, Public Relations and Research and 
Technical Committees. 

Mr Henry Pittaway Southall, F.C.A., F.C.W.A., 
treasurer, The Plessey Co (U.K.) Ltd, was re-elected 
a Vice-President of the Institute, and Mr Stanley 
Woods, F.A.C.C.A., F.C.W.A., J.P., a practising account- 
ant, of Newtownards, Co. Down, was elected a Vice- 
President. 


A Rent-charge is a Rent-charge 


T Court of Appeal has held that when a taxpayer 
who is not a dealer buys land in consideration of a 
ten-year rent-charge, that rent-charge falls wholly within 
section 177 of the Income Tax Act 1952. That is to say 
that the purchaser is entitled to deduct income tax at 
the standard rate from the whole of the rent-charge. 
Moreover, no part of it falls to be disallowed as being 
of a capital nature (CLU.R. v. Land Securities Investment 
Trust Ltd). 

In arriving at this decision the Court restored a 
decision of the Special Commissioners. The Revenue 
had appealed from the Special Commissioners to Mr 
Justice Cross, who, applying his own decision in 
Vestey v. CIR (40 A.T.C. 325), had held that there 
was a capital element in the rent-charge and ordered 
the case to be remitted to the Special Commissioners 
for them to find as a fact how much was capital. The 
company appealed from that order to the Court of 
Appeal who allowed the company’s appeal but gave 
leave to the Revenue to appeal to the House of Lords. 

Lord Justice Danckwerts said that, except with 
regard to certain provisions like section 28 of the 
Finance Act 1960, which produced financtal murder, 
it had always been the law that parties were entitled to 
arrange their affairs in the way that produced the least 
tax. These were bona fide rent-charges. 

Lord Justice Salmon, agreeing, said that the 
Special Commissioners’ existing findings of fact made 
it necessary to allow the company’s appeal. The com- 
mercial reality was that larger rents for ten years had 
been exchanged for smaller rents for longer periods. 
It was permissible to sell a capital asset for income. His 
lordship: gave a warning that the principle would not 
necessarily apply to, say, a sale for a two-year rent- 
charge. 

The reason why the case was fought was presumably 
the fact that the recipient of the rent-charge was a 
charity who could claim back all the deducted tax. 


Institute's Intermediate Examination 


IL the March 1968 Intermediate examination of The 
Institute of Chartered Accountants in England and 
Wales, 2,835 candidates sat of whom 1,486 (52-4 per 
cent) passed. 

The First Place in Order of Merit, the Stephens 
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Prize, the Frederick Whinney Prize and the Deloitte- 
Plender Prizes for the papers on Book-keeping and 
Accounts I and Auditing, were won by Mr M. S. 
Moralee, of Newcastle upon Tyne. The Second Place 
in Order of Merit, the Flight-Lieutenant Dudley 
Hewitt, p.F.c., Prize and the Deloitte-Plender Prize for 
the General Paper were won by Miss R. J. A. Lonsdale, 
of Brentwood. Third Place in Order of Merit and (equal 
with one other) the Deloitte-Plender Prize for the paper 
on Book-keeping and Accounts II were won by Mr S. 
C. Chapman, of Keighley. 

The names of successful candidates are published 
as a supplement to this issue. 


Scottish. Institute's Spring Examination 


N Part IV of The Institute of Chartered Account- 

ants of Scotland Spring Diet examination a total of 
436 candidates sat of whom 237 (§4:4 per cent) passed. 

The Albert J. Watson Prize was awarded to Mr 
G. McK. Andrew, of Ayr, and to Mr G. W. Robb, of 
Dundee, for the two most meritorious performances in 
the examination. 

The list of successful candidates appears on other 
pages of this issue 


Hotel Development Incentives 


HE Government proposals for assistance towards 

the cost of providing new hotel accommodation and 
the extension and improvement of existing hotels in 
Great Britain, were published last week in the White 
Paper Hotel Development Incentives (H.M.S.O., price 
1s 6d). 

Under the proposals, hotel development grants will 
become available for new hotels and for extensions to 
existing hotels. Loan assistance will be given in 
appropriate cases towards financing new hotels and 
improving existing ones to provide additional accom- 
modation for the increasing number of overseas visitors 
to the United Kingdom — the number has risen 
sharply from 24 million to 4 million over the last six 
years and it is estimated that by 1970 it may rise to 
6 million. Grants and loan assistance will, however, 
only be available to establishments regularly providing 
at least ten letting bedrooms ~ twenty-five in the 
Greater London Council area — and one public room. 

The proposed rates of grant for eligible hotels are: 

New Hotels: 20 per cent of expenditure on buildings 
and fixed equipment (excluding expenditure on the 
purchase of land and existing buildings), but subject to 
an upper limit of grant calculated on the basis of £1,000 
for each letting bedroom. 

Extensions: 20 per cent of expenditure and construc- 
tional work and fixed equipment (excluding expenditure 
on the purchase of land and existing buildings) for 
extensions which provide not less than five additional bed- 
rooms, bringing the total up to not less than ten (twenty- 
five in the G.L.C. area) subject to an upper limit of 


£1,000 for each additional bedroom created by the 
development. 
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Improvement Schemes: 20 per cent of expenditure on 
purchasing and installing certain items of fixed plant and 
equipment, provided that expenditure on such items is 
not less than {£1,000 in any one financial year of the 
concern claiming the grant. 

Development Areas: 25 per cent for all three forms of 
assistance (new hotels, extensions and improvements) 
subject to an upper limit of £1,250 for each additional 
bedroom in the case of new hotels and extensions. 


Loans will be made at Government lending rates 
and the maximum on any one project will be £4 million. 
The longest period for new hotels will be twenty years, 
and for extensions and improvements to existing hotels 
it will be fifteen years. Qualifying projects will be 
eligible for grants and for consideration for loan 
assistance where work begins on the site after March 
31st, 1968, and before April 1st, 1971, and provided 
the project is completed by March 31st, 1973. Grants 
will not be payable until the work has been completed. 


Attack on Retrospective Legislation 


OMMENTING on the 1968 Finance Bill at the 

recent annual meeting of The Institute of Taxation, 
the President, Mr George Whillans, F.1T.1.1., F.1.B., 
F.R.(ECON.)S., said 
that one or two pro- 
visions in the Bill, 
such as the exemp- 
tion from capital 
gains tax in respect 
of wasting assets and 
of persons with 
chargeable gains less 
than £50, would be 
very well received 
by the taxpayer and 
his advisers and the 
staff of the Inland 
Revenue alike. He 
emphasized, how- 
ever, that there would still be too much manpower 
devoted to relatively small but extremely complicated 
taxation matters where the time expended was out of 
all proportion to the amount involved. 

Mr Whillans stated that although it was quite 
natural to select anti-avoidance provisions as the main 
target for criticism, he did not consider that legislation 
should be condemned out of hand merely because it 
was introduced to stop a loop-hole. He believed that 
the majority of those who were engaged as advisers 
to the taxpayer would be the first to recommend the 
introduction of legislation of this type if they were on 
the other side of the fence. At the same time, he was 
equally confident that the majority would join him in 
condemnation of legislation which was retrospective in 
effect. Such retrospective legislation was an almost 
alarming feature of this year’s Finance Bill. 

Tt was regrettable that when extending the period 





Mr Whillans wesen the meeting: 
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from five years to seven years for a donor to live after 
having made a gift in order that it became exempt from 
estate duty, the Chancellor had made this applicable 
to gifts made before the introduction of the Budget 
instead of confining it to those made after that date. 
Similarly, certain policies of insurance which a taxpayer 
might have effected years ago on the understanding that 
under the law at that time there would only be a re- 
duced amount of estate duty payable now attracted 
estate duty at the full rate on the policy-holder’s death. 
There were a number of other transactions of a similar 
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nature which would be brought within the ambit of the 
new legislation no matter how long ago the taxpayer 
entered into these transactions. 

Quoting the Chancellor’s closing remarks in his 
Budget Speech when he said: ‘And the voice in which 
we shall speak will be one of: sanity’, Mr Whillans 
expressed the hope that the voice of sanity would indeed 
prevail and that even at this late stage in the progress 
of the Finance Bill through Parliament there might be 
some clear re-thinking regarding the undesirability of 
retrospective legislation. 





This is My Life 
by An Industrious Accountant 


HE managing director has recently been pressing 

forward with his project to establish a self-service 
grocery department on the ground floor, and already 
architects and salesmen and equipment manufacturers 
are engaged in endless conferences. To myself, how- 
ever, the M.D. issued one simple edict. What he wanted 
was a fool-proof, fraud-proof control system. 

The accounts department accordingly became im- 
mersed in a series of wordy conferences, concentrating 
at first on the cash receipts aspect. Here, obviously, 
was the likeliest target for skullduggery. 

The vast majority of the check-point girls who 
would produce tally-rolls of goods purchased could 
safely, we felt, be assumed to be responsible, accurate 
and honest. The incidence of mistakes, after adequate 
training, should not only be small but also probably 
self-cancelling plus-and-minus over a period. After all, 
they stood to gain nothing in their own pockets by 
deliberately over-charging customers, since cash re- 
ceipts and tally-rolls must reconcile daily. 

Undercharging of friends or relatives, of course,was 
another story. We’ve suffered from this over the years. 
The category of assistant who charges out a cheap 
inferior article but delivers an expensive model dates 
back to the beginning of trading history when the 
Phoenicians were haggling over bearskins on the white 
cliffs; we have other ways of dealing with that. What 
we had to ensure was that no overcharge could go into 
the assistant’s own pocket. 

After all this theory we needed some data. We there- 
fore asked our respective wives how they checked their 
lists. "We don’t’, they said unanimously; ‘it’s im- 
possible; it would take hours. But we know roughly 


how much the total should be.’ As my own better-half 
said cheerfully, six pounds ten was about right for the 
tally-roll for her weekly household shopping. 

There’s a small supermarket — a branch of a big 
national concern — in our local shopping centre, so I 
decided to gain more personal experience of the prob- 
lem. Arming myself with a handy new gimmick — a 
pocket totting register — whereon to accumulate my 
purchases, I bought our substantial domestic supplies 
for the next few weeks. 

Oddly enough, the tally-roll totals’ exceeded my 
privately reckoned totals by two or three shillings 
several times. On each occasion I checked the roll, 
item by item, against my list; on each occasion’ an 
additional, unidentifiable, unrecetved item appeared 
on the roll. The discrepancy was negligible compared 
with the total, since my shopping lists were quite 
extensive, so the overcharge wasn’t apparent at first 
sight. Still, something extra was being added. 

I didn’t mention these excesses to anybody but they 
rankled in my mind. The shop was run with admirable 
efficiency by the manager and his three pretty daughters 
— a popular family in the locality. ‘They had been here 
for years,, did a big turnover, and were quite well-off. 
Surely an odd mistake was inevitable? . . . surely these 
petty amounts weren’t deliberately added? Neverthe- 
less, they seemed to form a pattern, could I but inter- 
pret it. 

At length light dawned. The difference between this 
local shop and our own store was, of course, that in 
their case the sum of the surpluses, instead of being a 
rake-off for the assistants, went to swell the shop’s 
gross turnover. The weekly or the annual turnover 
would therefore tend to match the budget set by head- 
office and the takings would correspond with the tally- 
rolls. No normal audit check would reveal the fraud, 
while a complaining customer would receive charmingly 
disarming apologies for error, plus a prompt refund. 

Meantime the manager, with his daughters as his 
accomplices, could milk the stocks to a corresponding 
value without risk of detection. But for the cross-check 
provided by my tiny totalizer, his cheating would have 
gone undetected. 
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The Institute of Chartered Accountants 
in England and Wailes 


Annual and Special Meetings 


Narrow defeat of anti-integration motion 


MOTION submitted by Mr D. E. T. Tanfield, F.c.a., 
supported by twelve other members, at the annual 
meeting of The Institute of Chartered Accountants in 
England and Wales on Wednesday of last week, requesting 
the Council ‘to withdraw from any negotiations which would 
result in a merger with any non-chartered accountant 
bodies’, was narrowly defeated by 5,937 votes to 5,744 votes. 
Referring to the President’s recently-circulated letter to 
members in which it was commented that it was premature 
to judge the issue of integration outside the context of the 
proposals and their relationship, Mr Tanfield said: “With 
respect, you are taking us very much along the lines of the 
Common Market debate, where in the end the vote was 
not on the Common Market — ‘yes’ or ‘no’ — but on the 
package deal. I am quite clear in my own mind that looking 
backwards members should have been asked for a clear 
vote on integration in May 1967, before the steamroller of 
a scheme of this magnitude started to change the attitude 
of the Council and the Secretariat from ‘if’ to ‘when’. 

My first main differences with the scheme, went on Mr 
Tanfield, is the gradual acceptance over the past five years 
of the title “The Accountancy Profession’. The Institute 
was by the definition of its Charter based on the ‘profession 
of the public: accountant’ and the Members’ Handbook 
emphasized that when the Charter was supplemented 
to absorb The Society of Incorporated Accountants, no 
fundamental change was involved by the 1948 petition. The 
change now presented from 1948 to 1968 was the ‘ac- 
countancy profession’ and the willingness on the Steering 
Committee’s part to accept anyone with the title of ac- 
countant as a member of ‘the profession’. - 


Unfortunate trend 


The unfortunate trend, said Mr Tanfield, to accept no 
boundaries to ‘the accountancy profession’ had brought with 
it a willingness in some quarters to accept technicians as 
professional men. It had seen the growth of management 
consultancy faster outside than inside accountancy firms, 
and it had seen the ‘whiz-kids’ setting up new techniques 
without first entering our gates. There had been jealousy 
here and a feeling that chartered accountants were not 
getting all the plums. 

Some chartered accountants did acquire these skills, he 
said, and some of the ‘whiz-kids’ might wish to become 
members of the present Institute. But this did not mean that 
their functions were a proper part of the Institute, nor that 
the present Institute should be destroyed to satisfy a mis- 
taken belief that its future relied on attracting people who 
performed skills which were much nearer to science than 
accounting. 


He believed that up to now the Institute’s object, and 
therefore its training, had been dominated by individual 
ability to exercise independent judgement and authority. 
The business community looked for this quality in them 
and this was the reason for their welcome into industry, 
commerce, and the public service. They were not asked to 
take to industry highly-specialized skills; on the contrary, 
they were expected to be able to exercise a broad inde- 
pendent judgement and to have the character and authority 
to take responsible action. However expert were the mem- 
bers of the other bodies, he felt that man for man the differ- 
ence was obvious. 

His resolution asked the meeting to record that inte- 
gration with other than the Scottish and Irish Institutes was 
harmful to the present members and its articled clerks, The 
merger was obviously to the immense advantage of the 
overwhelming proportion of the Certified and Cost and 
Works accountants. 


President’s comments 


The President, commenting on Mr Tanfield’s resolution, 
said that the difficulty which the resolution posed was one 
of timing. The question was of great importance and there 
would be strongly-held opinions on it. But it was only one 
of a number of very important, very difficult, and very 
controversial issues. Those issues could not be properly 
considered in isolation one from another. Because they were 
controversial, they would have to be decided on a very 
careful balancing of advantages and disadvantages, and 
because of their bearing on one another the balance of any 
one of them would need to be struck on a consideration of. 
all of them in their relationship to one another. 

A decision on this particular resolution, which dealt only 
with the specific issue of the scope of integration, could not 
therefore be completely or even substantially informed 
without a comprehensive exposition of the whole of the 
proposals including, for instance, those relating not just 
to the desirability but to the feasibility of raising technical 
and ethical standards, of providing an Institute quali- 
fication for candidates training in industry, commerce or the 
public service, of reserving important practitioner functions 
to those who have had the right relevant training and ex- 
perience, and of creating a viable ‘technician’ qualification 
for those who lacked the educational and other attainments 
for a higher qualification. 

Whatever views members might in due course take of the 
proposals, the Council felt that it would be wrong for 
chartered accountants ~ of all people — to reach any firm 
conclusions before receiving all the relevant information, 
and therefore it had a plain duty to adeiee members to ‘wait 
for it’, whatever their predisposition. 
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Other views 


Mr Winstone, of Sherborne, was against the resolution. As 
an Institute they had an enormous amount of ability; but 
if they could bring in the Cost and Works Accountants and 
Certified Accountants, they would strengthen their ability as 
an Institute. 

It might also happen, as had been the case elsewhere, that 
if integration proposals did not go through it was quite 
possible that the Cost and Works Accountants and the 
Certified Accountants might combine themselves and the 
Institute might become outnumbered. He thought inte- 
gration to be quite feasible and for the combined body to 
have separate branches corresponding with the different 
functions of its members. 

Another member observed that justice demanded that as 
fair-minded men, and irrespective of any preconceived 
views of the merits of integration, they should hear all the 
evidence, consider it carefully, and then form a judgement. 

Mr O'Reilly, of Carlisle, said he hoped that Mr Tanfield 
would accept the feeling of fair mindedness of all chartered 
accountants, who could not certify anything unless they had 
received all the information and explanations they required, 
and would withdraw the matter for the time being. 

Mr Couldery, of Hove, wanted to know how the Council 
reconciled a take-over bid for virtually every other ac- 
countancy body, with the loss of the spur of competitive 
pressures? 

Mr Tanfield declined to accede to the suggestion that he 
should withdraw his motion. The Council, he said, had 
made very detailed plans to give the matter the fullest 
discussion in the district societies, but meetings and dis- 
cussions did not replace written representations. The 
Council would have the opportunity of putting its special 
case; but it did not necessarily follow that the whole of the 
facts would be before members if they had only the Council’s 
view. He wished to leave it on the note that the Council 
should give some thought to making sure that the members 
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did, in fact, decide on all the facts and that they gave a true 
and fair view on all the information and not only the 
Council’s, 

The resolution was then put to the meeting. 


FREE MAGAZINE MOTION CARRIED 


A motion moved by Mr F. A. J. Couldery, F.c.a., of Hove, 
supported by twelve other members, instructed the Council 
to ‘procure the publication and issue to members — as a basic 
entitlement of membership of the Institute — of a profes- 
sional journal at least six times in every calendar year, of 
which the first such issue shall be made by August 31st, 
1968 . . . the said free issue of such a journal shall be made 
possible by effecting economies in other expenses of the 
Institute, and the inception of this service shall not be used 
by way of justification or explanation for any future pro- 
posal to increase the current rate of membership sub- 
scriptions’. 

Introducing his motion which, he said, called for the 
inauguration of a free journal — a journal which would 
enable many of the ‘infuriating bits of paper’ to be sup- 
pressed, Mr Couldery recalled that he had raised this 
matter at two previous annual meetings. He was, he said, 
basically a reasonable man, willing to compromise, and he 
had now worded his motion to cover only six journals a 
year, not twelve. He had gone half-way to meet the Council. 
He referred to the Institute Newsletter, which obviously 
did not appeal to him. Members needed information and 
enlightenment and — referring to Accountancy — it did not 
improve his temper one jot, he said, to be informed that if 
he paid another two guineas a year he would get every 
Council statement and every new recommendation ‘as soon 
as it is made — often many weeks before it is published as a 
supplement to the Members’ Handbook’. 

The President’s letter to members, said Mr Couldery, 
appeared to express surprise that he had relinquished his 
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request for Accountancy to be made a free issue, and that he 
was now calling for six issues of another journal. He had 
gone half-way to cut the cost — six issues a year must be half 
the cost of twelve a year. Then, the sheer size of Accountancy 
made it a very efficient fly-swot, but a most inefficient means 
of communication. A short, pithy journal was required, not 
a volume which competed with the Sunday newspapers in 
size. 

To the Council, the letters C.M.I. at present stood for 
‘Certificate in Management Information’. He thought they 
would shortly stand for ‘Campaign for the Modernization 
of the Institute’, because this resolution was only round one 
of that campaign. He prophesied that many more motions 
would stand in his name before long. The success or failure 
of the present motion had no doubt already been decided by 
the proxy cards lodged. Whether it was carried or not, he 
would continue his ‘C.M.I.’ until he considered that he was 
getting value for money for his subscription. 


Not a practical resolution 


In the ensuing discussion on the resolution, in which 
there was some asperity, Mr Warlow observed that the 
resolution was not a practical one. The members, on the 
one hand, were not to provide the means of paying for it and 
were not to meet the future expenses it would entail; 
further, £40,000 even for six issues was a lot of money. We 
were living in a world, he went on, where we want the 
Institute to give us something for nothing and we are not 
prepared to pay for it by increased subscriptions. I will do 
everything I can to oppose this motion. 

After other observations from members the President 
said he wished to make one or two comments from the chair. 
We are blessed, he said, with having —and this is the situation 
in which we have to judge this — an excellent trade Press, if 
I may use the word ‘trade’ on this one occasion. We have 
The Accountant, weekly, an independent, competitive 
magazine, which I think is jolly good; and we have 
Accountancy, which is certainly the property of the Institute 
but it has complete editorial freedom, which is, in my view, 
and I think many members will confirm, an excellent 
monthly. 

Now the question is, against that background of fact, is it 
desirable to have an additional magazine, whether it be 
four times a year or six times as Mr Couldery proposes, or 
twelve times a year? Our feeling is that, on balance, it is 
not desirable; we do not think we want to spend the amount 
of time and money on producing a magazine six times a year 
unless it is going to be a really worth-while document; 
and if it is to be a worth-while document, then it would 
clearly compete very strongly with Accountancy. 

A not unimportant further point is that The Accountant 
and Accountancy, both of which we use — as members who 
read them will well know — as major channels of communi- 
cation not only with our members but with everybody else 
who reads them — these two magazines are reaching much 
more than half, to put it mildly, of our total membership. 
Accountancy alone is reaching more than half of them and 
if you add on the readers of The Accountant who may not 
take Accountancy, you will. get many more still. There 
remains a section of our membership of a size we do not 
know, which reads neither; and why does it read neither? 
Clearly because it does not want to read a magazine. 

Surely the cost, for example, of The Accountant, is not 
going to put anybody off buying it if they really want to 
read it and we do not believe that it would be wise to spend 
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money to force a house magazine on people who are going 
to put it — as so many of our members do — straight into 
what they call the ‘Institute file’, which I think, in many 
cases is their wastepaper basket! 

On being put to the meeting the motion was carried by 
6,088 votes to 5,717. 


SUPPORT FOR THE COUNCIL 


A motion was proposed by Mr D. E. F. Green, M.B.E., F.C.A., 
to place on record ‘appreciation of the constructive proposals 
for simplification of the tax legislation contained in the 
President’s letter of February 1968, to the Chancellor of the 
Exchequer’; the resolution went on to express profound 
concern of members ‘at the cost to the country in terms of 
effort and skilled manpower diverted from productive 
activity to deal with an excessively complex taxation code, 
and that — within the bounds of professional dignity and 
restraint — the Council should give all possible publicity 
to the views of members on this subject’. 

In moving the resolution Mr Green said his purpose was 
threefold — welcome, record and persuasion. As to welcome, 
he said how very much he, and he hoped other members 
appreciated the President’s letter to the Chancellor which 
was clear, cogent and reasonable. He liked especially the 
suggestion of a Select Committee of Parliament to review 
taxation legislation. 

He also sought to place on record the concern of members 
with the extremely complex and ill-digested legislation. 
Letters from industry as well as from the profession 
appeared in the daily Press and the professional papers. ‘The 
Institute, in his submission, should give a lead in this matter. 
The public looked to the Institute to speak out when some- 
thing grave was happening, and there was something 
gravely wrong in the growth of bureaucracy. 

His third purpose was to persuade the Council to dare to 
advertise their views. The clear and detailed recommenda- 
tions made by the accountancy bodies to the Chancellor 
seemed to have fallen on deaf ears. What they should do 
was to try and create a climate of public opinion in which 
people would say ‘don’t complicate things; try and be 
simple; if in doubt, don’t do it’. 

Seconding the resolution, Mr King, of London, said that as 
chief accountant of an engineering company, the amount of 
work arising in his department from taxation in all its forms 
had increased enormously over the last four or five years, 
and the relevant staff to deal with it had also increased. 

Mr Goodfellow, of London, said that while he fully en- 
dorsed the terms of the resolution he would like to know 
precisely what the Chancellor’s reactions to the President’s 
letter had been. 

In the course of comments from the chair on Mr Green’s 
motion, the President said, in reply to Mr Goodfellow’s 
inquiry, that his correspondence with the Chancellor, com- 
prising four letters, had all been published in the profes- 
sional Press. What we are going to do next, he said, is what 
we have to decide but we are not going to stop. This 
matter has got to be pressed. 

The motion was passed by 11,305 votes to 508. 


Special Meeting 


At the special meeting following the annual meeting, 
resolutions were submitted for the purpose of amending the 
bye-laws to: 


(a) increase annual subscriptions and admission fees; 
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(b) amend the circumstances in which the Council can 
allow a person to serve four-year articles; and 


(c) permit, in certain circumstances, practical experience 
gained during a degree course to count as articled 
service. 


The resolution to increase annual subscriptions was 
defeated by 7,265 votes to 4,229; that to increase admission 
fees failed to attain the necessary two-thirds majority, the 
voting being 7,239 for the resolution and 4,202 against. 
The remaining resolutions were carried. 

Moving the resolution to increase subscriptions, the 
President said that in 1965, when members voted on the 
last subscription increase, it was anticipated that by 1968 
Institute net expenditure would rise to some {£650,000 — 
an increase of £220,000, or about 50 per cent over 1965. It 
was now expected that by 1970, expenditure would rise to 
£752,000 — an increase over the five years of £391,000 
(1965 expenditure was £361,000). 

The increase between actual expenditure in 1965 and 
projected expenditure in 1970 was made up as follows: 


increase in cost of occupancy of premises, {£143,000 (this 

represented the cost of re-occupying Moorgate Place); 
increase in expenditure on public relations, £71,000; 
increase in educational and technical services, £70,000; 
increase in administration, £47,000; 

allowance for contingencies, £60,000. 

The President said that it had always been known that the 
re-development of Moorgate Place would add substantially 
to Institute expenditure; but the membership must recog- 
nize that for many years the Institute had been living on a 
concealed subsidy given by the wisdom and foresight of 
their predecessors, for whom in their day the provision of 
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the original Institute building must have been relatively a 
much more ambitious and costly project. When, back in 
1954, it was seen that the original premises were clearly no 
longer going to be able to meet the Institute’s needs, the 
Council never for one moment contemplated that today’s 
membership would fall short of the example of its pre- 
decessors and fail to provide in its turn the right kind of 
headquarters for a professional body of the Institute’s 
size and standing. The figure of £143,000 was a net figure 
after allowing for substantial sub-lettings, he said. 

Replying to suggestions that had been made that the cost 
of some Institute facilities and services should be met by 
levies on those who directly benefited from them, the 
President observed that there were individuals who asked 
‘what good is all this to me personally?’. One member in 
industry had said that the sum value of his Institute 
membership was to be able to call himself a chartered 
accountant. But being able to call oneself a chartered account- 
ant would not be of much value if the designation ‘chartered 
accountant’ became associated with an apparent absence of 
response to new developments and became submerged in a 
host of new and competing qualifications. 

The President’s personal view was that members would 
have to be prepared to face membership fees of the order 
proposed as the price of belonging to a profession which 
was at the very nerve centre of business and financial life, 
and to an Institute which was now exercising great influence 
upon that nerve centre. 

Following considerable discussion on the resolutions, the 
outcome of which has been noted above, the proceedings 
of the special meeting concluded shortly after 4.30 p.m. A 
detailed report of the annual and special meetings will 
appear in a subsequent issue. 


BUSINESS SESSIONS at the Annual Meeting 


Problems of the 


HE business session on ‘Problems of the smaller 

practitioner’ met under the chairmanship of Mr J. F. 
Allan, F.c.A., and the speakers were Mr K. J. Sharp, T.D., 
M.A., F.C.A., J-P., on ‘The accountant and his solicitor client’; 
Mr T. W. Binding, F.c.a., on “The preparation of accounts 
from incomplete records’, and Mr R. D. Pearce, F.c.a., who 
dealt with ‘The death or incapacity of sole practitioners.’ 

Introducing his subject, Mr Sharp expressed the view 
that accountants tended to put their solicitor clients at the 
end of the queue when it came to planning work loads. ‘Too 
often their accounts were treated as a routine chore and 
since the accountant knew ‘old Joe’ he would send an articled 
clerk and if the balance on clients’ bank accounts exceeded 
the clients’ balances the certificate could be signed. 

In his view the relationship of accountant with solicitor 
was a fundamental aspect of commercial and business life 
and if solicitors were given a good service there would 
be engendered a feeling that the accountancy profession 
was worthy of its salt and solicitors and accountants could 
then work in harmony. There had been too much abrasive- 
ness in their relationships in the past. On the one part there 


Smaller Practitioner 


had been a secret envy of traditions and on the other part 
an envy of a profession which had come forward from the 
rear ranks to take a pre-eminent position in the eyes of the 
business world. There should be co-operation for the bene- 
fit of both and for the public as a whole. 

Mr Sharp then referred to a suggested work plan which 
he had distributed to those at the session and which con- 
tained useful cross references to the solicitors accounts, 
compensation fund and practice rules, 1967. These rules 
came into operation on January ist, 1968, and affected all 
solicitors’ accounts for financial years ending after December 
31st, 1967. Accountants must take the new rules very 
seriously so as to give their work a more modern approach 
to avoid the large amounts which could be misappropriated 
by an admittedly small number of solicitors, but which 
caused great concern to the Law Society. 

The fact that the rules set out in some detail, the work 
of the accountant could be taken as a criticism of the work 
of the accountancy profession in the past. Although the 
accountant was not required to carry out a complete audit 
(and the Law Society itself stated that such a complete 
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audit would be ‘impracticable’) a quasi-audit approach must 
be adopted which, in accordance with modern thinking, 
must entail an examination in depth. 

In the suggested work list submitted to the meeting by 
Mr Sharp, emphasis was placed on the inspection of a 
solicitor’s files. An accountant was entitled to inspect such 
files under paragraph 4 (1) (e) of the rules. It would ad- 
mittedly need some degree of ‘man-management’ to con- 
vince a solicitor that his file should be open to inspection, 
but this should not prove impossible. ‘The solicitor could 
decline to show particular files or documents on the grounds 
of privileged communication with his client but such 
occasions should be rare. Main points in the work list 
included the selection of random samples of files, 
selecting both from the files themselves and from the ledger 
accounts; selection of a random number of details, all 
transactions on which would be investigated in depth; and 
possibly the attendance of the accountant to witness the 
opening of the post. 


Mechanization of incomplete records 


Mr Binding dealt entirely with the mechanization of in- 
complete records which, in his own office, were processed 
on a multi-register machine. In this way he showed how 
the preparation of accounts from incomplete records could 
be made to contribute a higher proportion of profit to the 
net return of a practice. The main benefit to be derived was 
in reducing the time lag in the preparation of accounts, 
since the detailed analysis was brought on to a routine basis. 
In his view, the saving of time in avoiding attendance at 
commissioners’ meetings to ask for additional time was a 
major factor in itself. 

Prior to mechanization, incomplete records work had 
been carried out by audit staff in between other types of 
work and the work-pressure on available staff time had 
shown an uneconomic rate of return especially in view of 
the time needed to establish the arithmetical accuracy of 
the analysis. 
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Mr J. F. Allan, F.C.A., chairman, 
addressing the session on ‘Prob- 
lems of the smaller practitioner’, 
Seated, Mr K. J. Sharp, T.D., 
M.A., F.C.A., J.P. (/eft), and Mr 
R. D. Pearce, F.C.A. 


Whereas most manufacturers produced machines with a 
maximum of twenty-seven registers, mostly without credit- 
deduction facilities, the machine used by Mr Binding’s 
firm included a total of 198 registers. 

It was found most practicable to use one bank of ninety- 
nine registers as accumulating stores to derive posting 
totals, while a second bank of ninety-nine registers was 
used for the accounts totals themselves. A coding system 
had been devised to cater for all types of client and in 
addition to this identification on an accounts code basis, 
the system had been so arranged that source totals 
from cash, bank creditor and other analysis could be 
identified. 

In order to increase the versatility of the machine a 
‘minor’ accounts code had been devised using a different 
typeface in order to show, for example, the chronological 
order of regular payments or the sub-analysis within a 
main accounts heading. This additional code was achieved 
by adapting three adding boxes on the machine to print 
numbers thereby cutting the capacity of the machine, but 
not by an appreciable factor. 

Clients were encouraged to submit a full cash record 
together with all vouchers, but not to keep a record of bank 
transactions other than bank statements and returned 
cheques. He found it a useful practice to obtain returned 
cheques direct from the clients’ bankers. 

It had been found necessary to institute standard working 
papers and to revise procedures so that all queries were 
cleared with the client before the machine processing of the 
coded vouchers took place. In addition to the ‘print-out’ 
of the draft accounts, the machine also produced a ‘till- 
roll’ of all entries in which any specific item could be 
found with greater facility than in conventional working 
papers. 

In answer to questions Mr Binding said that at least a 
50 per cent saving in the time of preparation of the accounts 
could be achieved, and that the break-even point of the 
economic usage of the machine was about 25 per cent. Part 
of the time-saving could be applied in the preparation of 
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additional 
figures. 

Mr Pearce dealt briefly with the problems arising on the 
death or permanent incapacity of a sole practitioner and 
pleaded for these problems to be anticipated and for ade- 
quate arrangements to be made well in advance of the 
event. He understood that it was not the intention of the 
Institute to write to all known sole practitioners in order to 
emphasize the importance of these matters. 

He outlined the alternative courses open to practitioners 
including insurance, immediate amalgamation, and the 
signing of binding agreements either with another sole 
practitioner or an established firm to provide either for the 
management or outright sale of the practice in the event of 
death or permanent incapacity. 


management information and comparative 


Reciprocal arrangements 


Where arrangements were made with another sole prac- 
titioner they could be reciprocal in effect but Mr Pearce 
agreed with a questioner that it might prove difficult for 
the survivor of such a reciprocal arrangement himself to 
survive the additional pressure of work. In such an event 
additional staff had to be found for the remaining prac- 
titioner to be able to cope with the increased work. 

Incapacity was a very real problem since there was no 
personal representative automatically able to act and often 
arrangements would need to be made by the next of kin. 
In addition, various appointments demanded a continuity 
of office which could best be obtained by an arrangement 
such as Mr Pearce had described. 

There was much reluctance in allowing a stranger access 
to one’s clients for fear of their loss and the session closed 
with a short discussion of ways of protecting goodwill 
against loss of clients either on the grounds of fee or 
technical specialization. 


Mr D. W. Pursglove, F.C.A., addressing the session on ‘The Finance Bill 1968’. Seated, /eft to right: Mr J. Christie, A.C.A.; Mr Stanley 
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The Finance 
Bill 1968 


HIS session was chaired by Mr Stanley Kitchen, F.c.a., 

who introduced the three speakers - Mr Dennis W. 
Pursglove, F.c.A., Mr A. Green, F.c.a., and Mr J. Christie, 
A.C.A. 

Speaking first, Mr Pursglove explained that clauses 11, 
12 and 13 merely fixed the rates of tax. Clause 14 increased 
age relief to cover the increase in retirement pensions; 
made an adjustment to marriage allowance where the 
marriage took place after April 5th, 1968, and reduced by 
£36 the child allowance in respect of children for whom 
family allowance was paid. Going on to clause 15, Mr 
Pursglove mentioned that its purpose was to aggregate the 
investment income of infant children, that is those under 
21 years of age, with the income of the parent, and under 
Schedule 8 the investment income includes short-term 
gains of the child which, therefore, on aggregation with the 
parents’ income would allow set-off of parents’ losses 
against child’s short-term gains. Clause 16 restricts life 
insurance relief for non-qualifying policies and imposes 
surtax on any surplus on maturity, and Mr Pursglove’s 
final reference to the general provisions was to clause 17, 
which covers small maintenance payments. He then turned 
to estate duty and referred to clause 33 which cancels the 
non-aggregation which was available to Married Women’s 
Property Act policies, amounting in total to more than 
£25,000. 

Mr Pursglove devoted the remainder of his address to 
the special charge which is introduced by clause 36. This 


applies to investment incomes over £3,000, but does not 
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apply to the income of a person whose death occurred in 
1967-68. Where, however, one spouse died during that year 
the spouse remaining is treated as a separate individual. 
In computing investment income short-term gains charged 
to tax under Case VII are excluded; but there is no deduc- 
tion for voluntary covenants, or for matrimonial payments 
even where these are made under Court orders. Mr 
Pursglove concluded by reference to clause 45 which pre- 
vents the reduction of liability by avoidance transactions 
between Budget Day and April 5th, 1968. 


Capital gains 


Mr Green then dealt with the clauses dealing with capital 
gains and the remainder of the estate duty provisions. 
Clause 26 gives an exemption for 1967-68 onwards to an 
individual or his personal representative where capital 
gains realized do not exceed £50. Mr Green said the 
saving in tax is welcome, but he did not think it would help 
the profession very much because the capital gains would 
still have to be calculated. 

Under clause 27 a disposal of securities after March 19th, 
1968, would not be effected by the pooling arrangements 
for assets held on April 6th, 1965. This provision does not 
affect disposals already made, but where there had been a 
part disposal after April 6th, 1965, and before March roth, 
1968, the part disposal computation stands, but any dis- 
posal after March 19th, 1968, would be made under the 
new rule. 

Mr Green mentioned clause 28 which cancels the 
exemption from the short-terms gains tax profits arising 
when Government securities were purchased and sold at 
prices within the exempt price range if the acquisition and 
disposal were made within a twelve-month period after 
March roth, 1968. This also applies to companies. 

Mr Green also referred to estate duty and clause 30, 
which prevents the relief given for gifts inter vivos unless 
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the donor has lived for seven years rather than five years 
after the date of the gift. Where a gift had been made 
before March 19th, 1968, any reduction in the rate of duty 
available to that gift at Budget Day would still be available 
even if the donor did not live for the full period of seven 
years. 

Mr Christie began by referring to the Finance Bill as the 
usual issue of legislation by schedule and reference running 
to 111 pages. He said he would have preferred twice as 
many pages of understandable narrative. He mentioned 
that clauses 18 and 19 dealt with post-cessation receipts. It 
would be remembered that section 32, Finance Act 1960, 
did not apply where accounts had always been prepared on 
a cash basis. The new clause now imposes tax on receipts 
received after discontinuance, whether it was an actual or a 
notional discontinuance after March 1gth, 1968, and a 
change from a cash basis to an earnings basis can give rise 
to assessments unless the Inspector has been notified in 
writing of the change prior to March roth, 1968. 

Clause 19 provides some relief for individuals who have 
kept their accounts on a cash basis. Clause 20 deals with 
section 73 of the Finance Act 1965 regarding assessments 
made on the individual partner of a partnership between 
an individual and the company, and clause 21 is concerned 
with the sale and acquisition of know-how. Mr Christie 
pointed out that it has to be remembered that the clause 
does not cover commercial know-how. Industrial know- 
how which is purchased can be written off over six years, but 
the sale is assessed on the recipient in the year of receipt. 

Questions were then invited from the floor. All three 
speakers dealt admirably with these which ranged over the 
provisions affecting gifts inter vivos, capital gains tax 
elections, and the meaning of investment income for aggre- 
gation of the income of children with that of their parent. 
With regard to this question, the speakers made several 
useful suggestions on changing investments to those not 
producing taxable income and the mutual cancellation of 
covenants. 


The Services of the Institute 


Continuing Education 


As the annual and special meetings of the Institute continued into the afternoon, 
the business session on ‘The Services of the Institute’ was cancelled. However, 
we reproduce below one of the three introductory addresses; this was prepared. 


for the session by Mr E Kenneth Wright, Ad A F.C.A. 


BELIEVE that professional men have an implied con- 
tract with their clients to provide the best possible advice 
and service. This means that they must equip themselves 
to deal with the explosion of technical developments 
affecting the work of accountants of which the President 
spoke this morning. 

I believe it is the responsibility of a professional organi- 
zation not only to establish appropriate standards of entry 
but to encourage its members, after they have obtained their 
initial qualifications, to continue their education and to 


acquire the new skills and specializations that are needed. 

I know the Council is aware of this responsibility and my 
object is to show how it is attempting to meet it. I do so 
under the following heads: 


(a) Long-range planning. 

(b) Relations with academic bodies and teacher training. 
(c) Specialist qualifications. 

(d) Research. 
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(e) Library. 
(f) Publications. 
(g) Courses. 


Long-range planning 


The Institute’s effort to encourage the continuing education 
of its members has developed empirically. About 1938 the 
need to establish and codify sound accounting principles 
was recognized and the committee now known as the 
Technical Committee began to formulate the Recommenda- 
tions and Practice Notes. 


Then in 1945 it was recognized that many members 
would be returning from the armed services and would be 
out of touch with the developments that had taken place in 
the war years and the post-war refresher courses were 
organized, 


These were so successful that there was a spontaneous 
demand for annual residential meetings at which members 
could come together to discuss general professional matters 
and the summer courses began. 


The summer courses range widely, although by no means 
superficially, over a variety of professional subjects and a 
demand for more specialist work grew up, particularly in 
the field of computer work, and E.D.P. courses were 
mounted which have been followed by other specialist 
courses. 


In my view these efforts, based on the recognition of a 
need and an attempt to satisfy it, have been successful but 
the scale has become such that some long-range planning 
is needed and a year ago the Postgraduate Instruction 
Committee was set out to conduct a review. 


It is considering the further education members need and, 
a very different matter, what they would be prepared to 
undertake. It is examining the methods adopted by other 
professional bodies here and overseas and has the advice 
of leading educationalists. 


It is too soon to anticipate what it will recommend but I 
suspect that there will be a shift of emphasis away from 
work carried out directly by the Institute towards training 
and education by outside bodies — universities, technical 
colleges, business schools and correspondence courses. 


Relations with academic bodies and teacher 
training 

This leads to the second point — the extent to which the 
Institute can arrange for continuing education to be pro- 
vided by outside academic bodies. The Institute is not a 
professional educationalist — its members are mostly ac- 
countants, not teachers. It is therefore vitally concerned 
with the development of accounting education by these 
outside bodies and is anxious that the development should 
preserve a proper balance between theory and practice — 
between ivory towers and muddy boots. 


In recent years there has been a very great improvement 
in our relations with the academic bodies. We are increas- 
ingly working together towards the solution of our educa- 
tional problems and the teacher training conferences which 
have been encouraged by the Institute are only one example 
of this improved collaboration. 


If any members are tempted to complain that these 
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services of the Institute are remote from their immediate 
problems I would like them to ask themselves two questions 
— have they never themselves felt inadequately informed to 
deal with a new problem, or have they never put down their 
difficulties to an inadequacy of suitably educated staff? 


Specialist qualifications 


There is room for endless debate on the need or desirability 
for separate postgraduate qualifications in specialist sub- 
jects. Some feel that any addition to A.C.A. or F.C.A., will 
debase the basic qualifications. Others feel that some 
additional recognition is required to provide incentive and 
reward effort. The Certificate of Management Information 
and the Joint Diploma in Management Accounting Services 
represent the first experimental effort by the Institute in 
encouraging continuing education by means of a programme 
of work leading to the award of a specialist qualification. 


I cannot claim that the C.M.I. has yet been an outstand- 
ing success — only sixty-two members took the examination 
in 1967, a figure that will hardly encourage those who would 
like the system to be extended to other fields. But my own 
conviction is that it is right that the Institute should en- 
courage members to submit themselves to arduous post- 
qualification work by setting up this type of academic 
framework. The opportunity is there, it is for members to 
make use of it, 


Research and library 


In this brief survey I cannot develop on the part played by 
research and adequate library facilities in continuing 
education. Confronted by the pressures of our daily work 
we all tend to be Philistines when we consider research. 


The research efforts of the Institute, together with those 
of the P. D. Leake Committee, have not yet reached maturity 
but their importance should not be belittled. 


Publications 


Of course we all have too much to read but we cannot escape 
if we are to equip ourselves to do our jobs properly and the 
Institute would be failing its members if it did not provide 
them with the publications they require. The record speaks 
for itself: 


(a) Accountancy ~ an outstanding professional journal 
that has almost doubled its circulation (now 30,000) 
in the last seven years. 


(b) Recommendations and practice notes. 

(c) ‘Management Information’ series (60,000 copies sold). 
(d) ‘Practice Administration’ series (90,000 copies sold). 
(e) Taxation booklets (140,000 copies sold). 

(f) Companies Act — Accounting requirements (40,000 


copies). 


In addition there are books like An Audit Approach to 
Computers and the summer course papers. 


If it takes a long time to read the literature that pours on 
to our desks, it takes even longer to write it and the Institute 
is grateful to those members who spend long hours in 
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preparing the publications and for sharing their expertise — 
often gratuitously and always at well below market rates. 


Courses 


Private reading and practical experience are the ways in 
which most people obtain most of their further knowledge 
of their subject. But the spoken word can also be valuable. 
By ‘the spoken word’ I do not only mean lectures, but 
include group discussions, seminars, conferences and all the 
other types of meeting at which professional men can come 
together to share their experience, exchange knowledge and 
search for solutions to problems which seem daunting if 
tackled alone. 


Although I claim to be reasonably literate I would testify 
to the very great personal advantage I have found in meeting 
other chartered accountants to discuss matters of common 
interest. Such meetings have enriched my professional life 
and have led to many close friendships. 


A large part of the Institute’s effort to provide facilities 
for these gatherings is undertaken by the district societies. 
Some of them are more active and enterprising than others 
but there can be no doubt about their overall success. 


From the centre we at present provide about a dozen 
courses a year. In 1968 there well be two each on taxation, 
on management information, on systems analysis and on 
E.D.P. There will be two summer courses and one new 
course in efficiency in the office. 


These are usually three- or four-day residential courses 
which normally go into their subject in depth. They involve 
a great deal of hard work — at the three-day taxation course, 
for example, there will be ten lectures lasting, with the 
question time, upwards of an hour and a half each. The 
lectures are then discussed — often with detailed case studies 
— in small groups under an experienced leader and in 
addition there is much informal talk. Few people will leave 
without having had thirty hours of tax — the enthusiasts will 
have exceeded forty. 


If the work at a course is exhausting for the participants, 
it is light by comparison with the labours of the lecturers 
who usually have to give their talks four times on successive 
days to new groups. And where the subject-matter is fairly 
novel the task of preparing a new lecture can be formidable — 
as a rough guideline we reckon a one-hour lecture can take 
about fifteen hours to prepare. 


Source of strength 


It is a source of great strength to the profession that 
groups of individuals are prepared to come together and 
make available their considerable expertise to other mem- 
bers of the Institute — often perhaps their competitors if one 
takes a narrow commercial view — for very modest reward. 
From a financial standpoint they would be much better 
off if they concentrated on their own practices or corpora- 
tions. 


It is disappointing that the effort involved in organizing 
and presenting these courses is not matched by the attend- 
ances. As may be seen from the annual report, in 1967 only 
1,474. members attended the residential courses mounted 
by the Institute itself. Even allowing for those who find it 
more convenient to go to meetings organized by their 
district societies this is a deplorable response from a 


ACCOUNTANT 


June Ist, 1968 


membership of over forty-four thousand. Our figures 
compare very badly with those of other professional 
accounting bodies in this country and abroad. 


We are most anxious to find the reason for this apathy 
and to overcome it: are the subjects relevant and of sufh- 
ciently high standard? I am sure they are. Are the costs too 
high? It seems to me that {60 or £70 for three days, in- 
cluding accommodation, is a very reasonable fee, both 
absolutely and by comparison with the cost of other 
professional tuition. Is the publicity inadequate? I cannot 
think that many members are unaware of the existence of 
the facilities and it must be remembered that the distribu- 
tion of circulars to every member is an expensive operation. 


A matter of time? 


Probably the most valid excuse is that members cannot 
afford the time. We all know the daily pressures that bear 
down on all of us. But the common response of those who 
do attend is that they cannot afford not to afford the time. 


Whatever the reasons, we must be quite clear that the 
Institute is prepared to provide the courses if the demand 
exists. At the recent tax conference the capacity was 200; 
195 members attended and there was no waiting list. If 
there had been pressure I am sure another course could 
have been put on in the near future; as it is, we judge next 
December will be early enough. 


And we are discouraged by lack of demand from prepar- 
ing new courses. The Courses Committee has thirteen sub- 
committees or working parties, most of which are prepared 
to establish new courses on new subjects which seem to be 
needed but are held back by fear — based on experience — 
that there will be inadequate demand. 


I have not previously mentioned one very important 
reason why more people do not come to the Institute courses 
in larger numbers. It is that many of the more progressive 
firms and companies — often, but not necessarily, the larger 
ones — themselves provide training for their own staff so 
that they are independent of the Institute’s help. 


Thrusters and sleepers 


I make no complaint whatsoever about this: it does not 
matter in the least how people get their continuing educa- 
tion — provided they do get it. 


But there is a warning that we should all heed. In this 
rapidly changing professional environment the borders of 
obsolescence are menacingly close to all of us. There are 
two nations of chartered accountants ~ not the practising 
or the industrial, not the London or provincial, not the 
older or the younger, not the big firm or the small firm; these 
are not the divisions that divide us. Rather the distinction 
that is really important is between the thrusters and the 
sleepers — between those who keep up to date and con- 
stantly make the effort required to maintain and improve 
their skills, and those who allow themselves to become old 
fashioned and out of date ~ and complain when the econo- 
mic consequences of their stagnation catch up with them. 


This is a gloomy conclusion but I believe it to be true 
and I hope that what I have said adequately indicates that 
the Institute ~ through the Council — takes continuing 
education seriously and that what is most needed is pressure 
from the members for an extension of the services which it 
is most willing to provide. 
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Trades, Professions and Tax 


N relation to Cases I and II of Schedule D there is a 

general rule that income tax is to be charged on the 
full amount of the profits or gains of the year pre- 
ceding the year of assessment. When a non-corporate 
trader changes the date up to which he makes his 
accounts, it becomes necessary to reconsider the period 
which is to serve as basis for assessment. 

Section 127 (2) of the Income Tax Act 1952 deals 
with the case where accounts have been made up to 
a date or dates within the period of three years im- 
mediately preceding the year of assessment for which 
the amount assessable has to be determined. 

The first step is to look back to the end of the period 
adopted as the basis for the immediately preceding 
year of assessment, and if the accounts which follow 
have been made up for a period of one year im- 
mediately following that basis period, then the profits 
of that year are to represent the measure of the assess- 
ment required for the fiscal year ended April 5th under 
review. 

If, therefore, a business carried on by a sole trader 
or partnership has made up accounts for calendar 
years for several years previously, and it is required to 
know what profits are assessable for 1968-69, then 
it must first be ascertained what period served as 
basis in arriving at the profits assessed for 1967-68. 
This would have been the year ended December 
31st, 1966, and in consequence the only admissible 
basis period for 1968-69 would be the twelve months 
commencing January Ist, 1967. 

If, however, a change of accounting date is effected, 
it is necessary to apply other rules. Section 127 (2) (b) 
states that the Commissioners of Inland Revenue are 
to decide what period of twelve months ending on a 
date preceding the year of assessment are to be deemed 
to be the year the profits or gains of which are to be 
taken as the basis period. 


Official guidance 


The Board of Inland Revenue have published a note 
which sets out briefly their practice in cases where a 
trader changes his accounting date permanently. The 
note is important because it enables a trader to forecast 
the practical consequences of his action in the majority 
of cases. The Board state that their normal decision 
is that the assessment is to be based on the profits of 


Making Assessments to Measure 
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the period of twelve months ending on the new account- 
ing date in the preceding income tax year, that is, the 
date to which the trader proposes to adhere in future. 

If, therefore, a trader has regularly made up his 
accounts for calendar years and, following the prepara- 
tion of accounts to December 31st, 1966, decides to 
make up accounts for the fifteen months to March 
31st, 1968, the Board would normally select the twelve 
months ended March 31st, 1968, as the basis period 
for 1968-69. Such a decision would have the obvious 
convenience that the assessment for the following 
year would automatically be based on the normal 
accounting date. 

It will be appreciated that if this were the end of the 
matter, three-fifteenths of the profits of the period 
ended March 31st, 1968, would escape assessment. In 
order to evaluate the significance of the change, 
however, one must go back to the origins of the 
business and consider the circumstances in which an 
interval came to be inserted between the end of its 
basis period and the end of the fiscal year of 
assessment. 


Rules on commencement 


If a business were set up on April 6th and the first 
accounts made up for twelve months then the profits 
shown thereby would be the measure of the assessment 
for that fiscal year. Section 128 states that where a 
trade, profession or vocation has been set up and com- 
menced within the year of assessment, the profits are to 
be measured either by the actual results in the year or, 
as is more likely to be necessary, according to the 
average of such period (not being greater than one 
year) as the case may require and as may be directed 
by the Revenue. 

If, therefore, a trader had commenced business on 
January 6th, 1960, and had made up his first accounts 
to January 5th, 1961, then the profits to be assessed 
for 1959-60 would be three-twelfths of the first year’s 
profits. Such a procedure would be consistent with 
section 155 which provides that where in the case of 
any profits chargeable under Case I or Case II (or 
even Case VI) it is necessary, in order to arrive at the 
profits or gains or losses of any year of assessment or 
other period, for some apportionment or division to be 
made of the results of an accounting period, then it is 
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to be lawful to make such an apportionment and if 
necessary to aggregate the amounts obtained by division 
of different periods. It is also provided that any ap- 
portionment is to be made in proportion to the number 
of months or fractions of months in the respective 
periods. 

In the example just quoted, it would not have been 
legitimate, in strict theory, to take three-twelfths of 
the results of the year to January 5th, 1961. Instead, 
there should be taken two-twelfths for February and 
March 1960, five-thirtieths of one-twelfth to represent 
the five days in April, and twenty-six-thirty-firsts of 
one-twelfth to represent the days in January. 

As may be imagined, in practice both inspector and 
taxpayer are content to acquiesce in simpler arithmetic, 
so that if in our example the first accounts had been 
made up from January 1st to December 31st, 1960, 
then the assessment for the first fiscal year 1959-60 
would probably have been based on three-twelfths of 
those results. It is, however, always open to either side 
to make strict apportionments and where the amounts 
are substantial it will usually pay the taxpayer to work 
out which method is to his advantage in drafting his 
computations, even though the inspector, for his part, 
may seek to revise the figures on the strict basis. 

It may be mentioned that corporation tax rules 
differ in this respect and section 89 (6) of the Finance 
Act 1965 calls for apportionment on a time basis 
according to the respective lengths of the periods 
concerned without any mention of months. 

On the basis of the rules discussed earlier it will be 
seen that the assessment for 1961-62 would, in the case 
of a continuing business making up accounts to 
December, be based on the results for 1960. That this 
rule holds good in the case of a new business which has 
made up its first accounts for a period of twelve 
months is confirmed by section 127 (2) (a) of the Income 
Tax Act 1952. 

It remains to be considered what is the measure of 
the profits assessable for the second year of a new 
business. The simple rule laid down in this con- 
nection is that the results of the first year of trading 
(which may in fact require to be arrived at by appor- 
tionment) are to be taken as the measure of the results 
of the second year of assessment. In the above example 
a profit of {1,200 for the first year ended December 
31st, 1960, would be the occasion of an assessment 
of £300 for 1959-60 and {£1,200 for each of the years 
1960-61 and 1961-62. 

Should the trader be minded to set up in his balance 
sheet at the end of the first twelve months, the liabilities 
attributable to those profits, he would have to provide 
for two and a quarter years’ taxation. 


Deferred payment of tax assessed 


The shortest period of ‘double’ taxation attainable is 
twelve months as would happen if accounts are first 
made up for the year ended April 5th. The longest 
period is twenty-four months. It is against this back- 
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ground of a double or triple burden of tax that the 
merits of a prospective change of accounting date 
require to be reviewed. 

It might be thought that all traders would seek to 
bring about the shortest period of ‘duplicated’ assess- 
ments. However, the profits of the initial period of 
trading are likely to be at a lower level than those sub- 
sequently achieved and, indeed, the business may com- 
mence with a loss, In that event the assessments for the 
first three fiscal years are not, of course, of a negative 
amount but ‘nil’. 

There is also a cash flow point to be considered. If 
we assume that our hypothetical trader had submitted 
his accounts for the first year to the inspector some 
three months after the end of December 1960 (to 
which date they were made up), the inspector would 
then have before him the necessary information from 
which to raise assessments for the first three years. 


Equal instalments 


Section 72 of the Income Tax Act 1952 states that 
income tax is payable in equal instalments on January 
1st and July 1st in the calendar year in which the year 
of assessment ends, except that income tax included 
in any assessment which is made later than these due 
dates is due and payable on the day next after the date 
on which the assessment is made. Hence the tax due 
by our new trader for 1959-60 would be due the day 
after the assessment had been made (subject to the 
exercise of the statutory rights of appeal) and the first 
instalment of the tax for 1960-61 would also be due. 

The second instalment would fall due on July rst, 
1961, and the trader could then await the arrival of 
the demands for the third year of assessment which 
would reach him on January 1st, 1962 and July ist, 
1962. 

The tax payable on the results of the second year of 
trading which is assumed to have ended on December 
31st, 1961, would become due twelve months and 
eighteen months later in two equal instalments. These 
latter intervals would continue to apply so long as he 
did not change his accounting date. 

It will be seen, therefore, that any increment in 
profits achieved over a calendar year would not 
require a corresponding outflow of cash to the collector 
for a further twelve months at least, and m a period of 
inflation or even if profits are increasing due to the 
growth of the business the retention of these funds 
earmarked for the Revenue could be an objective worth 
aiming for. 

Alternatively, the amounts destined for the Treasury 
could be employed in the purchase of tax reserve 
certificates which would earn tax-free interest over the 
period not exceeding two years to maturity (the due 
dates), 

The question may be asked, however, as to what 
would happen if the results of the second year were to 
show not an increase in profits but a reduction or even 
a loss. In such a case the trader has the option, exercis- 
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Results of Intermediate Examination held in 


Order of Merit and Prizes 


The name shown in brackets is the name of the principal to whom the clerk has been articled. 


First Place in Order of Merit, the Stephens Prize, the Frederick Whinney Prize and the Deloitte- 
Plender Prizes for the papers on Book-keeping and Accounts I and Auditing 


Michael Stuart Moralee (E. W. Hoult), Newcastle upon Tyne. 


Second Place in Order of Merit, the Flight Lieutenant Dudley Hewitt D.F.C. Prize and the Deloitte- 
Plender Prize for the General Paper 


Roida Jennifer Ann Lonsdale (J. L. Bird), Brentwood. 


Third Place in Order of Merit and (equal with one other) the Deloitte-Plender Prize for the paper on 
Book-keeping and Accounts TI 


Stephen Cyril Chapman (A. Haywood), Keighley. 


Fourth Place in Order of Merit and the Walter Clifford Northcott Prize 
Roger Leslie Barnard (D. A. Mayes), Basingstoke, 


Yashodhan Madhusudan Kale (J. H 


, Davies), London. 


Sixth Place in Order af Merit 
Timothy William Rix Neil (S. A. Middleton), Newcastle upon Tyne. 


Seventh Place in Order of Merit 
Geoffrey William Pearce (A. N. Moore), Birmingham. 


Eighth Place in Order of Merit 


Graham Derek Dawber (H. Keate), Manchester. 
George Andrew Vasey (M. Gomersall), Darlington. 


Delottte-Plender Prize for the Paper on Book-keeping and Accounts IT (equal with one other) 
James Douglas Foreman (G. H. W. Delderfield), London. 


LIST OF SUCCESSFUL CANDIDATES 


The name shown in brackets is the name of the principal to whom the clerk has been articled. 


A 


Ei London. 
G. White), Stratford-upon- 
Avon. 


Ackroyd, G. S. (J. G. P. Rhodes), Bradford. 

Adam, D. W. (A. e Davies), Birmingham, 

Agutter, D. J. (J. M. Sanders), Harrow. 

Ahmad, F. (A. Harris), London. 

Ahmad, M. I. (B. D. Essex), London. 

Ahmad, N. (M. Gordon), London. 

Ahmed, M. U. (C. P. Mabbs), London. 

Ahmed, N. M. Ka London, 

Akhteruzzaman, A. K. M. (E. M. Beecham), 
London. 

Akram, M. (A. Goodman), London. 

Alam, A. B. M. B. (R. Marks), London. 

Alam, M. (S. S. Potel), ee 

Alcock, B. C. (Miss) (D. R. Clack), London. 

Alden, WM. MN (T. Lund), Accrington, 

Alderson, G. E. (Miss) (D. W. Waite), Halifax. 

Ali, A. (G. P. Walmsley), Hinckley. 

Ah, S5. M. (C. A. Smith), London. 

Alidina, M. G, (G. Phillips), London. 

Allen, K. J. (H. W. C. Airey), London. 

Allhusen, T. F. (C. G. Pile), Jersey, C.L 

Alwi, A. CC. M. Moss), London. 

Ambrose, C. J. (Miss) (G. C. Hart), Folkestone. 

Amin, E M: (B. V. Morris), London. 


Abbott, A. S. (C. H 
Abrey, T. J. (J. 


Amin, M. (R. Nathan), London. 

Anand, A. K. (T. B. Hughes), London. 
Anderson, Ded (W. di McCallum), London. 
Anderson, R. J. (B. V. Morris), London, 
Andrew, J. G. a F. Norris), London. 
Andrews, D. W. (D. L. Combridge), London. 
Angell, R. A. (M. J. Rees), Leicester. 

Anish, A. L. (8. Sg Bressloff), London 
Appleby, C. (S. Moralee), Newcastle upon 


Tyne 
Appleton, P. C. (A. Sadie), London. 
Aqueel, S5. A. (J. C. Hounsfield), London. 
Ardley, J. A. (D. L. Hill), Huddersfield. 
Arnold, J. W. (J. D. Askew), Cheltenham. 
Arnold, M. J. (A. Barron), London. 


. (E. T. Lewis), London. 
Ashdown, R. (S. . Farmiloe), Birmingham. 
Ashurst, M. D. (L. Farber), E 
Ashley-Smit h, D. L. (Mrs) (A. C. Sargent), 
Harrow. 
Ashwood, P. C. (F. C. Nelson), London. 
Aspell, TI. (W. E. Willis), Leicester, 
A D. SR Davison), Cleckheaton. 
Aston, N. D. (P. A. Langmaid), Plymouth. 
Atkinson, J. J. B. (N. H. Russell), London. 
Atkinson, T ke (E. L. GE Leicester. 
Atkinson, L. K. (Miss) (N. R. Mundy), Lon- 


don. 
Atkinson, M. (D. E. Wood), Walsall. - 
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Atkinson, P. (D. E. Clayton), Leeds. 
Atkinson, T. L. (J. H. M. Flew), London. 
Attenborough, V. M. (H. W. Bonello), Notting- 


ham. 
Auber, J. R. G. (D. E. Brewster}, London. 
Aukett, T. J. (R. J. N. Fowler), Eastbourne. 
Austin, J. R. (E. J. Nicholls), Croydon. 
Ayadurai, R. (M. A. B. Harrison), London, 
Aylett, D G. (P. J. W. Stanger), London. 
Aylmer, J. P. (G. F. Huff), London. 
Ayton, J. R. (G. W. Gumbrell), Hove. 


B 


. J. H. Clarke), London. 
Bacon, R. Pe (A. H. Farquhar), London. 
. C. (G. Place), East Grinstead. 
Bain, W. E. A. (E. J. Gamble), London. 
Baker, C P. (M. C. Morrell), London. 
. J. G. D. Miller), Manchester. 
Baker, H. D. (E. Miskin), London. 
Bali, A. S. (A. C. Tooke), London. 
Ball, R. J. A. (J. D. Russell), London. 
Ballauff, C. A. (F. G. Rollason), London. 
Balsom, P . J. (G. F. Edwards), Exeter. 
Bamford, P. F. (P. B. Jones), Birmingham. 
Bandali, A. H. (R. J. Norton), London. 
Barker, P, (L. Watson), Sheffield. 
Barkworth, P. R. B. (P. Verrall), Eastbourne. 
Barlow, M. C. (A. E. Adams), Bristol. 
Barnard, R. ER (D. A. Mayes), Basingstoke. 


Barraclough J. (J. B. Holden), London. 
Barrett, P. (H. J. F. Radford), Southampton. 
Barter, T, T: (È. P. Edwards), Hereford. 
Bartle, R. C. (G. H. Vieler), London. 
Bartlett, D. E. (D. A. W. Hewson), London. 
Bartlett, J. M. D. (A. J. Robinson), Newcastle 
upon "Tyne. 
Barton, G. J. (J. A. Morgan), Newport, I.W. 
Bass, R. E. (B. I. Rainey), Sevenoaks. 


J. 
Bate, P. C. B. (R. C. Bassett), Bristol. 
Bates, A. B. (V. Harris), London. 
Bates, R. M. (A. Beckman), London. 
Batra, A. (F. A. Harris), London. 
Bawler, J. W. K. (S. J. Orman), Bristol. 
Bayes, P. (P. G. Brown), Sunderland. 
Beadman, N. S. W. (J. A. T. Burton), Keighley. 
Beales, D. (W. A. SC Banstead. 
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able within seven years of the end of the second year of 
assessment, to require that the tax to be charged for 
both the second and third years of assessment (but 
not for one only) should be based on the actual amount 
of the profits attributable to those periods of time. 

For this purpose it would probably be necessary 
to make apportionments and aggregation of the results 
of accounting periods falling within the fiscal years, 
in the above example from April 6th, 1960 to April 
sth, 1961, and from April 6th, 1961 to April 5th, 1962. 
Assuming profits of {1,200 in 1960 and 1962 with a 
loss in 1961, the effect of making an election would be 
to substitute an assessment of {goo for 1960-61 and of 
£300 for 1961-62 in place of the two initial assessments 
of £ 1,200. 

A decision in this matter can be taken immediately 
it is known that the results of the second year compare 
unfavourably with those in the first year. Should it 
turn out that the results of the third year show a 
dramatic improvement, the trader is not prejudiced 
by his action since he has the further right to revert 
to the original basis on giving notice within six years 
of the end of the third year of assessment. 

It will be seen that the dice are loaded in favour of 
the taxpayer in the opening years, and this is counter- 
balanced by the option given to the Revenue to adjust 
matters in their favour in the closing years. 


Effect of change of accounting date 


We are now in a position to return to consideration of 
the effect of the change of accounting date considered 
above, whereby three months’ profits are omitted 
from assessment. The case postulated was that of a 
trader who had made up his accounts regularly to the 
end of December and who had therefore been assessed 
to tax for a period greater in duration than that covered 
by his accounts to the extent of one and a quarter 
years. In return he had obtained deferment of the date 
of payment of half the tax due in respect of a given 
accounting period by twelve and eighteen months 
respectively for each half. On changing his accounting 
date to March, these intervals would be reduced to 
nine and fifteen months. 

There are no scales in which to weigh the detriment 
thus experienced as compared with the amount of 
profits falling out of assessment. Successive com- 
mittees and commissions on taxation have noted that 
it is only by accident that the total profits assessed over 
the life of a business exactly equal the total profits 
made (Cmd 9474, June 1955) and in view of the fact 
that in the past thirty years the value of the £ sterling 
is officially stated to have declined to one-fourth of 
its 1935 value (Hansard, March 6th, 1968), it may be 
thought that such a comparison would in any event 
be meaningless. 

It can be said, however, that a change of accounting 
date should be prompted by commercial reasons and 
the apparent attraction that certain profits may fall 
out of assessment should not be allowed to obscure 
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recognition of the accelerated due date of payment. 
Conversely the deferment of the established due dates 
may be worth achieving if the price for doing so is small. 

However, cash flow is not the only factor to be 
considered. Section 128 (3) states that where the 
Inland Revenue have given a decision as to the basis 
period for a year of assessment following a change of 
accounting date and it appears to them that in con- 
sequence thereof the tax for the last preceding year of 
assessment should be computed on the profits of the 
‘corresponding period’, they may give directions to that 
effect and an additional assessment or repayment of tax 
is to be made accordingly. 


Quest for a just solution 


Let us consider the case of A. Adam who made up 
accounts regularly to the end of December and 
which showed profits (as adjusted for tax) of £6,100 
for 1965 and £3,600 for 1966. However, the incidence 
of January ‘sales’ made it opportune to change to 
September as a year-end and profits of {200 were 
recorded for the first nine months of 1967. 

The Board of Inland Revenue gave a decision that 
the assessment for 1968-69 should be based on the 
twelve months to September 3oth, 1967, namely 
£1,100 comprising the {200 and three-twelfths of 
£3,600. If they were to exercise their right to give a 
direction that the assessment for 1967-68 should be 
computed on the profits of the corresponding period 
of twelve months ended September 30th, 1966, the 
amount to be assessed would be uplifted from £3,600 
based on the year ended December 31st, 1966, to 
£4,225 comprising {£2,700 (nine-twelfths of £3,600 for 
1966) and £1,525 (three-twelfths of £6,100 for 1965). 

However, the giving of such a direction does not 
necessarily represent an equitable result. Although it 
is a criticism of the United Kingdom tax system that 
the search for equity has led to the introduction of many 
complexities, it must be recognized that the law has 
to be applied to individuals who are likely to accept 
complexity if it is a means of tempering the tax wind 
to the shorn lamb. Hence Schedule 4 of the Income 
Tax Management Act 1964 provides, in relation to 
the power to give directions for a corresponding 
period, that the decision whether or not to give a 
direction is to be subject to an appeal to the General 
or Special Commissioners who are to grant such relief, 
if any, as is just. The time limit for appeal is thirty 
days from receipt of the notice of decision unless the 
latter requires the making of an additional assessment 
in which event the normal appeal procedure and time 
limits apply. 

It is a tribute to the prudent administration of the 
Revenue, or perhaps to the sheer intricacy of this 
branch of the law, that most adjustments arising out 
of a change of accounting date appear to be settled 
without an appearance before the Commissioners.. 
The practice note issued by the Board of Inland 
Revenue, to which earlier reference has been. made,. 
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contains a description of the method of solution which 
they consider would be likely to commend itself to the 
commissioners and where this is accepted between the 
Revenue and the taxpayer there is said to be in effect 
an agreed recommendation as to what is thought to 
be just. 


Averaging recent profits 


What the Revenue do is to attempt to secure that the 
profits to be assessed twice or to be omitted from assess- 
ment, as the case may be, are ‘average’ profits. As a 
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rule, this procedure involves taking some figure in- 
termediate between the revised figures produced by 
a direction for the corresponding period, and the un- 
revised figures resulting from the assessment on a 
preceding-year basis by reference to the former 
accounting date. 

Subject to the concurrence of the commissioners 
having jurisdiction in the particular case, it is the 
Revenue’s normal practice to propose the adoption 
of such an intermediate figure. 


(To be concluded.) 


Control of Overheads 


N the process of maximizing profit, an important aspect 

is that of controlling expenditure on overheads. Overheads, 
in this context, being defined as those costs of running the 
business which cannot be identified directly as part of the 
cost of an individual product or service. The role of over- 
heads and the means by which they can be controlled are 
discussed by Andrew Leigh in ‘Overheads — the pressure 
on Profit’, in Business Management for March. 


Comparisons within industries 


A major indicator of areas of inefficient expenditure on 
overheads can be obtained through the use of inter-firm 
comparisons such as are carried out by the Centre for 
Inter-firm Comparison to which groups of companies 
contribute data on a confidential basis to enable comparative 
figures to be prepared for their mutual benefit. 

The success of any inter-firm comparison scheme 
depends upon the identification of critical areas of cost for a 
given industry, and upon participants being able to use the 
data prepared in such a way as to enable them to pin-point 
areas of cost where their performance is significantly worse 
than other firms within the industry. 

Profit, after all, is the part of total income which remains 
after all operating costs have been met, and if inter-firm 
comparisons can help to identify for management, areas 
where costs absorb a significantly higher proportion of 
income than average, then management can start any cost 
reduction exercise with a knowledge of those items which 
are in most need of investigation. 

This process will not, of course, do more to indicate 
areas that need attention; it will not provide management 
with the answer as to how excessive overheads may be 
pruned. In his article, however, Mr Leigh examines some 
of the steps which management may take to isolate and 
control items of expenditure. Quite rightly he states that 
control of overheads is a management function — not an 
accounting function. Through a budgetary control system 
managers should decide what level of expenditure is to be 
planned, that expenditures should be made in conformity 
to those levels, and that deviations from the planned levels 
should be accounted for. 


Key management questions 


In setting their planned levels of expense, managers must 
have regard to company policy and the particular way in 
which the company works. A very useful contribution 
towards the clarification of thought in this process is set 
out in a questionnaire which managers should consider 
when setting overhead levels. The first three of the ques- 
tions are: 


(1) Have you decided your company’s objectives in 
terms of profits and growth? 


(2) To achieve these, what capacities will you require: 
(a) to market and sell the products? 
(b) to produce the products? 
(c) to administer the business at the intended volumes. 


(3) What should these capacities cost — (a) per unit; 
(b) per period? 

The questionnaire goes on to deal with the relationships 
between fixed and variable costs and volume; reviews of the 
function of non-producing departments; work measure- 
ment possibilities; uses of planning techniques; motivation 
of staff to reduce overheads; and inter-department and 
inter-unit comparisons. 


Use of data systems 


Knowledge is half the battle in combating high overheads. 
Control can only be exercised effectively when it is based 
upon knowledge of what is happening in the business. In 
the modern structure of business that knowledge can only 
be obtained by so orienting the generation of data and the 
processing system that the required information is made 
available to management. This should have two beneficial 
effects. 

First, an appraisal of the information needs of the busi- 
ness may in itself produce a rationalization of the whole 
information system with consequent savings in overheads. 
Secondly, the way in which operating data are processed can 
provide managers with a detailed profile of costs for which 
they are responsible in such a manner as will enable them 
to attribute expenses to particular activities. 


THE 
June Ist, 1968 


Finance and 
Commerce 





Decimalization reserve 


PART from being presented to conform with 1967 Act 

requirements, the accounts of A. W. Gamage Ltd are 
notable for the board’s decision to set up an ‘Accountancy 
reorganization and decimalization account’ of {100,000 by 
a transfer from revenue reserves. Decimalization will 
necessitate the replacement of most of Gamage’s cash 
registers and a great deal of other accounting and office 
machinery. 

It was therefore decided to integrate the whole account- 
ancy system completely with the ICT root computer 
which has been working satisfactorily for over a year. The 
scope of the computer will be increased gradually and 
provision will be made for it to handle the operations of the 
new branch at Romford, Essex, when that is opened early 
in the spring of 1970. 

The decision to open a branch at Romford was an- 
nounced last December. The new store of about sixty 
thousand square feet will be in a shopping precinct in the 
centre of the town. Negotiations for the lease of the pre- 
mises have reached the final stages. Although Gamage talk 
of their new store as being in Romford, Essex, Romford is 
now part of the new Greater London Borough of Havering — 
the last Greater London Borough to the east of the city. 


Costs 


Gamage’s chairman, Mr Oliver Frost, commenting on the 
setting up of the new special reserve, emphasizes that so far 
the Government is adamant in refusing to give any direct 
compensation in respect of new machinery needed for 
decimalization. Retail trade organizations have strongly 
demanded that some assistance could and should be given 
through taxation allowances, 

Gamage’s capital expenditure on new machines may well 
be of the order of £80,000 and first commitments against 
new equipment will have to be made in the current financial 
year, although payments will be spread over the next three 
years as deliveries are made. But this expenditure repre- 


sents a further and significant cost load. Selective employ- - 


ment tax alone which cost the company £57,000 in the year 
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under review, will cost £68,000 this year — allowing for next 
September’s increase — and £85,000 in a full year at the 
higher rate. 

Mr Frost says that charges for rates, National Health 
Insurance, Graduated Pensions and other items stemming 
from local and Government legislation show propor- 
tionately the same pattern. It is disappointing therefore that 
there has been no attempt in the Gamage report to show 
clearly this growing burden of Government-enforced cost 
increases. Figures for these items would show far more 
clearly than words the extent to which the company 
absorbed rising costs in the past year. 


Higher sales 


Turnover, it will be seen, was eventually some £45,000 - or 
8 per cent — up on 1966-67 after having been over £182,000 
down at the half-year stage. Although postal and credit 
transactions improved, cash sales in the store accounted for 
the greater part of the improved sales figure. Reorganization 
of methods and redeployment of staff contributed to the 
improved results in a year during which ‘prices were held 
at standstill levels’. 

Apart from the increased rate of corporation tax ruling 
for ten months of the financial year, lower capital expendi- 
ture ranking for tax relief and the inclusion in the 1966-67 
profit of a larger amount of non-taxable interest on tax 
reserve certificates, accounted for the abnormal rise, 
compared with the previous year, in the corporation tax 
charge. 

Looking at the current year Mr Frost inevitably sees the 
task of keeping sales rising and absorbing steeply increasing 
costs as ‘formidable’, and he is unable to give any valid 
indication of the likely results, Presumably the company 
benefited from the February-April spending spree and the 
year, on that assumption, should have begun well, but there 
is now evidence from the retail trades as a whole that the 
run-down in consumer spending is setting in. 


Inadequate record 


In next year’s accounts the Gamage board might well 
think in terms of showing, in figures, the weight of 
“Government cost’ that the company has to carry, but, more 
particularly, the directors should think about making 
much more of the ‘Record of turnover and profit’. 

The statement as it stands now is inadequate, although 
it does show how the introduction of corporation tax and 
gross accounting for dividend has had the effect of ruling 
out retentions in the past two years, despite the repayment 
of the preference capital. 

Profit margins have also obviously been under consider- 
able pressure but here is a case where profits as a return on 
turnover should be stated, particularly ahead of the opening 
of the new Romford store. 

As for profits as a return on capital employed one has to 
take into account Note 3 on fixed assets which shows that 
freehold property stands in the books at cost and that the 
last leasehold property valuation was in 1931. If Gamages 
need to raise money for Romford, then a debenture opera- 
tion is an obvious method and that could entail a valuation 
of the property. If that were to be written into the accounts 
then profits as a return on capital employed would mean 
something. Admittedly the figure would mean little at 
present. 
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CITY NOTES 


HE decision to put more of the economic onus on the 

banks by the latest directive on lending is in effect an 
admittance that the Government’s post-devaluation policies 
are already foundering. Devaluation itself, followed by 
increased instead of decreased Government spending, and 
accompanied by an all-out consumer spending spree which 
Whitehall pretended did not exist, was the basis for the 
post-devaluation equity rise on the stock-market. 

That itself reflected an investment view that post de- 
valuation policies were wrong and that view has certainly 
been confirmed by the need, at this juncture, to clamp down 
on bank credit still further. There is no denying the need 
for the new credit clamp at this stage but the point which 
has to be acknowledged is that had the correct policies been 
introduced immediately after devaluation, the need for this 
new clamp would not have arisen. 

In stock-market terms the new development came when 
equities were already some way below the early May peak 
but the immediate result was to depress the market further. 
That was a reasonable reaction since the credit clamp may 
well deepen a business recession likely to set in in the 
autumn as the combination of devaluation and of the 
March Budget takes its economic toll. 

If the equity market is to follow its supposed function 
of looking six months ahead then there is in all probability 
little justifiable room for higher prices and possibly a fair 
degree of room for reaction. 


N theory at least it may be correct for borrowers from 

building societies to maintain their monthly mortgage 
repayments every time interest rates go up and simply to 
lengthen the mortgage term. The theory is that mortgages 
should be paid off with inflated future fs rather than 
current-worth currency. But there must be many people now 
wondering whether, in effect, they are buying their houses 
from a building society or, to all intents and purposes, 
merely renting them. A particular point to be acknowledged 
is that it is difficult to foresee an early change in conditions 


allowing building societies to reduce their interest rates 
from the present record high level. And yet most building 
society borrowers have almost been ordered by their socie- 
ties not to increase monthly repayments. It is odd at a time 
when borrowing from a bank seems to be regarded as a 
cardinal sin that reducing debt to a building society ap- 
parently comes in the same category. 


ZS Ki 2 Ka 


CCOUNTANTS may consider themselves fortunate 

that their profession does not try to match the London 
Stock Exchange in running a Derby Sweepstake. Im- 
mediately before the Stock Exchange Derby Draw this year 
there seemed to be, in market parlance, more ‘stale bulls’ 
of Derby tickets than for many a year. 

There were apparently fewer tickets out this year but, 
even so, some stockbrokers seem to have over-estimated 
their clients’ demand for them. Naturally every self- 
respecting stockbroker likes to be able to lay his hand on a 
ticket should any of his clients broach the subject, but 
apparently the demand some members had anticipated has 
not arisen. Times change and it seems that the Stock 
Exchange Derby Draw is not the draw that it was. 
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S yet there has been little guesswork as to the likely 

outcome of the Monopolies Commission’s inquiry into 
the intended Barclay-Lloyds-Martins merger. It is difficult 
to discern the difference between hope and opinion when 
the subject is raised in City conversation, but the impression 
is that there would be disappointment if the decision went 
against the three-tier merger. It would certainly be an 
anti-climax if Barclays and Lloyds were simply left to do 
battle, for Martins all over again. By the look of the price 
of Martin’s shares on the market, however, there does not 
seem much hurry to back either hope or opinton by hard 
money. 


RATES AND PRICES 


Closing prices, Tuesday, May 28th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 4$% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. vie 29% Oct. 19, 1967.. »» 6% 
Jan. 26, 1967 .. -- 64% Nov. 9, 1967 .. ~» 64% 
Mar. 16, 1967 .. .. 6% Nov. 18, 1967.. -. 8% 
May 4, 1967 .. -» 54% Mar. 21, 1968.. -+ 78% 
Treasury Bills 
Mar. 22 .. £7 2s ro'01rd% April26 .. £7 1s paid% 
Mar. 29 .. £7 2s rosd% May3 .. £7 Lë roid% 


Aprils .. £7 1s rad% May 10o .. £7 1s 7:13d% 


April ır .. £7 1s 049€d% ` Mayr7 .. £7 28 4:09d% 
Aprilig .. £7 2s 826d%  May24 .. £7 45s 076d% 
Money Rates 

Day to day ,, gëf Bank Bills 

o days We eg 36 4.07, 2months .. 7%-7+% 

Fine Trade Bills 3 months .. 77-72% 
3 months .. 849% 4months .. 77-73% 
4 months .. 84-92% 6 months .. 77%-75% 
6 months .. 83-94% 


Foreign Exchanges 


New York .. ,, 238% Frankfurt <i 9°49% 
Montreal .. Ss 2°56 Milan .. sts 14842 
Amsterdam .. 864 Oslo ae ee 17'034 
Brussels .. ~. uB Paris SS D 11865 
Copenhagen s.. IŅI8 Zürich .. ch 10°25 2 
Gilt-edged 

Consols 4% we 55$ Funding 6% 1993 8445 
Consols 24% as 34% Savings 3% 60-70 .. 90 


Conversion 34% .. 

Conversion 5% 1971 92 
Conversion 54% 1974 88+ 
Conversion 6% 1972 94-5 
Funding 34% 99-04 54% 
Funding 4% 60-90 944% 
Funding 54% 78-80 812 
Funding 54% 82-84 83 
Funding 52% 87—91 8x 48 


Savings 3% 65-75 .. 75% 
Treasury 64% 1976 Of de 
Treasury 34% 77-80 72 
Treasury 34% 79-81 70% 
Treasury 5% 86-89 744 
Treasury 54% 08-12 76 
Treasury 24%  .. 342 
Victory 4%.. SS 962% 
War Loan 34% =... 47 
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Incentives, Subsidies and Productivity 


President's Address at the Annual Meeting of The Institute of 


Cost and Works Accountants 


The forty-ninth annual meeting of The Institute of Cost and Works Accountants 
was held at the Connaught Rooms, London WC2, last Saturday, with the 
President, Mr Charles E. Sutton, F.C.A., F.C.W.A., in the chair. Extracts from 


T has recently been forecast that the working population 

in this country will not increase, and may even decrease, 
in the forseeable future, which quite clearly means that any 
increase in our gross national 
product can only come from 
higher productivity. Higher 
productivity, in general, is 
likely to be achieved only if 
there are incentives to labour, 
to management, and to com- 
panies themselves. The prob- 
lem of incentives receives 
much attention from Govern- 
ment, trade unions, em- 
ployers’ organizations, and 
professional bodies. 

Frequently, however, par- 
ticular incentives fail to 
achieve, or only partially 
achieve, their objectives and 
it is for consideration whether this is because of our mud- 
dled thinking, which allows us to provide a cushion to sit 
on, and at the same time entices us to jump off it to achieve 
some other aid to happiness. In other words, do we not, 
in all walks of life, from the best possible motives, provide 
subsidies or benefits which may possibly conflict with our 
efforts to stimulate greater productivity? Indeed, it is 
likely that on occasion we may be confusing the two and 
offer incentives which turn out to be only subsidies. 

Perhaps we might look at the interplay of some of these 
forces on the productivity of three different groups: (a) the 
direct operative, (b) the manager, (c) the company, meaning 
the investor. 





The direct operative 


In this group the subsidy or benefit largely comes under the 
heading of welfare — the provision of good working con- 
ditions, free or assisted travel, generous sick pay, social and 
recreational facilities, and the like. There is an element of 
incentive here: that is, incentive to join and to stay with a 
particular business, but as incentives to higher productivity 
without the sanction of dismissal for failure to achieve 
targets (which today is rare), some of these can be negative. 

To take just one example: the extension of sick pay 
benefits to shop-floor workers on the same terms as have 
traditionally been given to staff employees, has, in many 


Mr Sutton’s presidential address are reproduced below. 


organizations, considerably increased the rate of absentee- 
ism. One of the objects of sick pay is to enable a sick person 
to be absent rather than to come to work when unfit, but 
the sharp increase experienced in many cases can clearly 
be attributed to some abuse. This is an example of a benefit 
without a corresponding sanction, somewhat different from 
the case of the office worker who either returns from sick 
leave with a mountain of work to tackle, or has to work 
harder and longer when his fellow worker is absent. The 
problem of abuse of facilities is getting bigger in industry 
generally and much thought has to be given to the con- 
ditions under which benefits are free if this disincentive 
force is to be contained. The danger is always from the 
weaker characters who, by ‘getting away with’ things, tend 
to lower the general standard of behaviour. 

Similarly, the high rates of unemployment benefit and 
national assistance, which are a major and valuable part of 
our social services, have the result that certain people when 
offered work mentally deduct from the offered wage the 
amount of benefit they could get and say that the difference 
is all that they get for working. Although there are 
constraints in the benefit rules, they may perhaps need 
tightening. 

Incentives themselves can be two-edged. The old straight 
piece-work system was a direct incentive, but tended to be 
savage in its penalization of the unlucky or less able. Now 
piece-work and bonus systems alike are usually designed 
to provide a basic livelihood for those of lowest ability and 
to reward average skills with premium wages. This some- 
times leads to the charge that we pay a man to come to work 
and then pay him extra for consenting to work when he 
arrives. It can also lead to the position that the better-than- 
average worker is restrained to the level of the average, 
who may be jealous of high rewards. There is also the 
danger, already evident in some industries, that a worker 
will be content with his earnings in a shorter week and that 
the extra output which could have been obtained in a full 
week will be lost. 

This kind of incentive can work well where volume of 
output is controlled directly by the skill or the efforts of the 
particular worker or a particular team, but more and more 
today science and technology are used to get greater output 
from less expenditure of individual effort. Then bonus 
system rates have to be renegotiated, often causing resent- 
ment, stoppages and lost productivity because of argument 
as to who shall share the productivity cake. There are not a 
few extremist agitators today who openly preach that all the 
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benefits of automation belong to the worker, conveniently 
forgetting where the incentive to put capital and engineer- 
ing skills into automation would come from. 

Payment for overtime working also has incentive and 
disincentive characteristics. The theory of overtime pre- 
miums is that where normal hours of fully productive work 
have still failed to satisfy demand, then extra output in 
overtime hours can be produced at less than normal unit 
cost, so that here is created another cake which the workers 
are entitled to share because of their sacrifice of leisure 
hours and for working when already fatigued. Payments in 
some industries, particularly for night work, are now so 
high that they swallow the whole of any extra cake. Here 
again is temptation for the weaker character in badly 
managed organizations to create conditions where overtime 
is necessary, not for the purpose of extra output, but to 
make up for the deficiencies of normal working hours, or 
similarly to get week-end work at double rates to make up 
for mid-week absenteeism. 

There are many businesses where these difficulties rarely 
arise, where people at all levels share a sense of responsibility 
for getting a job done and doing it well. Such businesses 
get the reputation of being well managed, though whether 
this is cause or effect is sometimes arguable. Whichever it 
may be, the likelihood is that the well-managed business 
has a well-informed management with particular emphasis 
on information from the management accountant. It has 
long been the accountant’s responsibility to promote 
efficiency and productivity, and unless he is on his toes, 
changes in trends which give warnings of changes in labour 
attitudes can be overlooked until considerable damage has 
been done. 

The relationships within these well-managed businesses 
where labour productivity is high resemble those of tradi- 
tional merchants who do business with one another on the 
basis of mutual trust, a contract once having been made 
never needing to be looked at again. There are, however, 
black sheep among merchants and, to protect itself, society 
has ruled that breach of trust will bring into operation 
sanctions against the offending party. In worker/employer 
relationships, where in bygone days sanctions were only 
effective on the side of the employer, it is unfortunate that 
in correcting this imbalance precisely the opposite situation 
has been allowed to develop. 

The Government has called for an incomes policy which 
will, in general, only allow wage increases in excess of a 
31 per cent norm on the basis of proved higher productivity. 
Rightly, it has expressed its determination not to approve 
agreements where increased pay is given in return for mere 
promises of increased co-operation, but it insists that the 
savings in unit costs from agreed productivity bargains will 
be quantified in advance. 

This, if enforced, will remove one of the dangers of pre- 
vious agreement, but even so, unless there is some provision 
for the increase not to be paid unless the desired result is 
actually achieved, then this tough line will have failed. 

Many productivity agreements in the past have failed 
because one side has not fulfilled its obligation and no 
penalty has been provided. Society must come to its senses 
in this matter and in any industrial agreements ensure 
that no longer can benefits be paid without the provision 
of good and proper consideration, with sanctions for breach. 

Incentive pay is to some extent offset by extra taxation 
and there are quite a lot of people who are naive enough 
to set against their bonus or overtime earnings the whole 
of the tax they suffer on total pay. It is part of the account- 
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ant’s role in industry to demonstrate the actual impact 
of taxation to company and employees alike, but there must 
still be thousands of workers who do not believe that the 
maximum income tax on extra earnings is De 5d in the £. 


The manager 


Under this term is included anyone who has responsibility 
over the actions of another and the management structure 
will usually take the form of a pyramid with chargehands 
at the bottom level and the chairman at the top. There are 
plenty of people who have an ambition for power and want 
to go to the top, but this driving force is not present in 
everyone and it is perhaps just as well that this is so. 

For the average man there are three main incentives to 
climb the ladder: 


(a) the gratification from having achieved a measure of 
success; 

(b) the opportunity for decision-making (most men of 
ability feel they could make better or speedier deci- 
sions than their seniors); 

(c) the financial reward which it brings. 


This really does not differ from the driving force which 
inspires the direct operative; it is only a matter of degree. 
The management pyramid must, therefore, be constructed 
so that rewards for the higher positions are sufficient to 
encourage a man to take the added responsibility and to 
some extent to compensate him for the possibility of a 
sudden fall. This latter happening is particularly hurtful 
to a man in his fifties and should be a very potent sanction 
against failure, but on the other hand, it can be a strong 
deterrent to taking legitimate risks. 

The best incentive for the young man is clear evidence 
of opportunity for promotion and, in this day of the gradu- 
ate trainee, it is important to show that the way to promotio 
from the shop floor is not thereby eliminated. 

Probably the biggest danger is that the material rewards 
that go with promotion make a man ‘comfortable’, and a 
comfortable executive can lose his initiative and enthusiasm. 
There must be in any job targets for achievement, even if 
self-imposed, and success or failure should be measured and 
rewarded, or penalized, accordingly. 

The difficulty of rewarding the higher echelons in the 
light of modern taxation has been argued enough without 
reiteration here. The point may be made, however, that 
since the introduction of P.A.Y.E., income tax is not really 
a charge on the employee, but on the employer, take-home 
pay being all that counts. With surtax it is quite different, 
the money to pay it has to be saved, and it hurts. 

It is natural that a promoted man in any but the most 
dedicated Communist society, will expect to live up to his 
new position and it is a fact of life that to do this with any 
feeling of security requires the accretion of a certain amount 
of capital. It is regrettable that because of legislation de- 
signed to stamp out abuses, it has now become very difficult 
indeed in this country for the young executive to amass any 
worth-while capital at all. If he saves from his taxed income 
and invests successfully so as to offset the falling value of 
money, he is taxed on this ‘profit’ as capital gains. If, 
however, he gambles in premium bonds and should, against 
fearsome odds, win a £25,000 prize, it is free of all taxes. 

In countries where adequate pay incentives are not pro- 
vided, even in the so-called dedicated Communist countries, 
the temptation to tax evasion and downright graft is very 
evident and it is a position to be guarded against here. 

Generous pension schemes (a valuable incentive) can 
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have their disincentive effect if they provide too easily for 
early retirement. It is not only the direct operative who 
compares the monetary difference between working and 
not working; the senior employee who can retire at, say, 
55, very soon makes the calculation that he is now working 
for little more than half-pay and the less eager (that is the 
man who most needs incentive) may find his attitude to work 
influenced accordingly. 


The company 


Corporation tax, withholding income tax, and dividend 
restrictions are all themselves disincentives to expansion. 
Present rates of interest, which are as high as ọ per cent 
on short-term loans, mean that no business is really justified 
in risking capital unless it can get a return very considerably 
higher. Thus projects which under earlier conditions (pre- 
corporation tax and lower interest rates) were economically 
viable, may not be so now. 

The incidence of almost continuous inflation, however, 
tends to make what today might be uneconomic investment, 
prove in the future to have been justified. 

Under conditions of dividend restrictions, the motive 
which inspires a company to invest new capital can only 
be profit accumulation leading to capital appreciation, 
which is a doubtful proposition when such capital apprecia- 
tion can be affected by many external causes and is, in any 
case, taxed severely. 

Nevertheless, once the necessary urge for productivity 
has been engendered in workers and management, the 
contribution of the company lies in the investment of new 
capital, whether it be out of retained profits or money 
raised outside the business. 

Under the old system of investment allowances the 
stimulus was simple; it took the form of a reduction in tax 
paid and only became effective when profits were earned. 
It was simple in operation and the recipient felt that he had 
earned the benefit provided. 

This has now been replaced by a direct subsidy in the 
form of investment grants, and while in many respects 
it has similar effects, there are important differences which 
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in some ways are disincentives. It engages the efforts of 
many more people, both in the Civil Service and in the 
business concerned, which arouses resentment and further 
depletes the available labour force. The subsidy is payable 
regardless of the success of the investment and indeed is 
payable in respect of marginal or even wholly uneconomic 
decisions. Investment incentives which have no regard to 
productivity are nonsense. 

Another questionable feature is the disincentive effect 
of the refusal to give grants for the rebuilding of machinery. 
There must be many cases now where companies are 
encouraged to scrap machinery rather than have it over- 
hauled or rebuilt, and while there may be grounds for such 
treatment in cases where new machinery has advantages 
which cannot be built into the old, the conception in general 
is preposterous. 

This is not the place to repeat the many criticisms of the 
operation of selective employment tax. The fact is that this 
tax and the regional employment premiums both give 
subsidies to the employment of people in manufacturing 
industries in development areas. This certainly has social 
advantages and if it genuinely increases the gross national 
product by getting production that otherwise would not be 
achieved, then the cause of productivity is advanced. If, 
on the other hand, it merely transfers work from one place 
to another less suited for it, or if it encourages the use of 
labour uneconomically, then the country as a whole is 
worse off. 

The whole picture is complicated; subsidies, incentives, 
taxes, and levies are so intermingled that it is quite impos- 
sible in the general market to get from a comparison of 
selling prices any appreciation of true economic costs. 
Even in a single product the picture is confused. 

For example, if a company decides to produce whisky in 
Scotland, the Government will provide fertilizer subsidies 
and deficiency payments to the barley grower; it will give 
45 per cent investment grants for equipment designed to 
save labour in the distillery, and at the same time will pay 
selective employment tax premiums and regional employ- 
ment premiums to encourage labour usage. Then it will 
slap on an enormous excise tax and will even disallow, for 


The President, Mr Charles E. Sutton, 
F.C.A., F.C.W.A., and the Council of 
The Institute of Cost and Works 
Accountants, held a banquet and ball 
at The London Hilton on Friday of 
last week, the evening immediately 
preceding the annual meeting. Mr 
Sutton welcomed the guests and 
The Rt Hon. the Lord Denning, 
Master of the Rolls, replied on their 
behalf. 

In the picture are the President and 
Mrs Sutton (on the left) with Lord 
and Lady Denning. 
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profits tax, the cost of a single bottle given away for adver- 
tising purposes. 

It is almost impossible today to take any major business 
decision which is not affected by similar conflicting 
measures. 


Conclusion 


It emerges from the foregoing that incentives to higher 
productivity must be so designed as to have not just a 
once-for-all but a continuing effect. and furthermore, 
should provide for sanctions against failure. Benefits and 
subsidies too, must be carefully designed to minimize any 
disincentive effects. 

Work flow should be designed so that high productivity 
is a natural outcome and not just the product of hard and 
tiresome labour. Job specifications must take into account 
the natural desire for satisfaction in achievement and 
organization must be such that the potential manager is 
spotted early in his career and given increasing oppor- 
tunities with definite responsibilities as well as rewards. 

Productivity, however, is not just a matter of bribery 
and threats, it mainly stems from an attitude of mind, the 
attitude that realizes that to be effectively busy is enjoyable 
and that boredom springs from laziness. It can only result 
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from the more eficient organization of human behaviour 
which can only be achieved by much better understanding 
of human nature. 

It is old-fashioned nowadays to bring moral issues into 
working problems, but it is a fact that we are not all made 
alike. Some will have higher standards of behaviour than 
others, and it is questionable whether the higher will 
influence the lower, or vice versa. 

Management, and management accountants in particular, 
must more than ever realize that they are responsible for 
setting standards of behaviour and attitude to the job. In 
discussing management accounting today, we tend to think 
of management information services and of forward plan- 
ning and control systems, but fundamentally the account- 
ant’s function stems from stewardship. Stewardship, as we 
know, does not involve burying one’s talents, but bringing 
them out and using them and if we can get this sense of 
stewardship more readily accepted in all walks of life, the 
climate for real advancement in productivity is created. 
Example is still better than precept. 

The modern industrial unit is a relatively new concept 
of the organization of human enterprise for the benefit of 
everyone, not for the individual, and naturally we have 
experienced immense social problems. We have learned a 
great deal but there is still much more to learn. 





Correspondence 





A Day of Frustration 


Sır, — If they did nothing else very useful, the recent 
annual general and special meetings of The Institute of 
Chartered Accountants in England and Wales revealed the 
need for some reorientation of the Institute’s affairs. 

Not only was the Council — the most progressive to date 
~ frustrated from raising the funds required to sustain its 
radical — and universally welcomed — expansion of activity 
but, despite the contrary views of the Council (so cogently 
reasoned by the President) one disruptive resolution was 
carried, and an extremely reactionary one — that would 
have nullified years of resolute effort to promote the well- 
being of the profession — was but narrowly defeated. 

Despite the overwhelming support the meeting accorded 
to the Council, the postal proxies of the absent brethren — 
who had not, therefore, heard the arguments adduced at 
the meeting for and against the relevant proposals — 
swamped the votes of the faithful who attended throughout 
a long weary day. Let the record speak for itself: 





Mr Couldery 


Proposals by: Mr Tanfield 
Show of hands eg _ =317 +52 —256 
Card votes T +46 —264 +55 —186 
Proxies +6,042 — 5,453 + 5,689 —5,751 
Result: For 6,088 5,744 

Against 5,717 5:937 
Council proposals to increase: 

Subscriptions Entrance fees 
Card votes +121 —62 +85 —49 
Proxies +4,108 —7,203 +7,154 —4,153 
Result: For 4,229 7,239" 
Against .. 7,265 _ 4,202 


* Necessary two-thirds majority not achieved. 
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Indeed the proceedings were more akin to the phantas- 
magoria of Labour Party and Trades Union Congress 
meetings than the sober deliberations of the most import- 
ant professional association of the country. 

My nadir was a frustrated attempt at a rescue operation 
to overcome the subscription impasse. I had written to the 
President suggesting an amendment to postpone the pro- 
posed increases for one year, and to appoint a special com- 
mittee — composed mainly of non-Council members and 
reflecting the class-composition of the membership — to 
re-examine the twin problems of the redevelopment of 
Moorgate Place and the scale of proposed subscriptions. 
I was advised (what I already suspected) that a recent 
revision of the bye-laws (intended to curtail expense) 
inhibited any amendment of substance. How, I pleaded, in 
vain, for the President to ‘do a Nelson’! 

From reading the relevant papers — including your 
recent correspondence columns — I had concluded that the 
basic issues (that had moved sentiment against the Coun- 
cil) were the appearance that Moorgate Place might have 
become a ‘white elephant’, and that the swingeing increase 
in the subscription load thereby engendered, was being 
unfairly distributed — practising members, plus 25 to 38 per 
cent, non-practising members, 43 to 56 per cent. 

As to the former, the President was forthcoming and 
explicit in his explanations of the cost and objectives of the 
redevelopment; while, as to the latter, I had made an 
analysis of the estimated future expenditure which indi- 
cated that any such appearance was in conflict with reality. 

The estimated net expenditure for 1970 (including a 
pro rata allocation of the contingencies provision) may be 
broadly grouped and compared with 1964 (the earliest year 
for which such detail is available) as follows: 


£0008 
1970 1964 
(a) General Di vi Ke D 381 222 
(b) District societies and courses Ka 100 49 
(c) Public relations and recruitment .. 89 30 
(d) Moorgate Place (including Library 
etc.) xý P D dp 182 24 
Totals aas 


i Dá Di ké ee 
*excluding cost of removal to City House = 





There are some 41,000 active members of the Institute: 
items (a) and (b) above therefore postulate a basic minimum 
subscription of £12 p.a. (reduced to some Zolto p.a. for 
members abroad); and it is significant that £12 is the pro- 
posed annual subscription for non-practising associates. 

On the assumption that item (c) is largely for the benefit 
of practising members (some 12,000), I constructed the 
following table analysing the proposed annual subscription 
rates for fellows: 


Total (a)+(b) (c) Bal.=(d) 
Practising members: 
London v Ee Lia Än £11 
Provincial .. i 20 I2 ei ri 
Non-practising members 18 12 ~ 6 
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Ergo, any possible area of dispute is minimal, despite 
the rejection, inter alia, that the improved amenities at 
Moorgate Place should include squash courts! 

The Council must, therefore, be bewildered that their 
‘explosion of activity’ (vide the President) should have cul- 
minated in such frustration. I sincerely believe that the 
deep underlying cause is their relative remoteness from the 
membership in general; the continued — although in recent 
years much mitigated — undemocratic composition of the 
Council as is demonstrated by the following table con- 
trasting the proportional allocation of subscriptions and 
Council membership: 


Members Proposed Council 


000s subns members 
per cent per cent 
London practising F 3°5 14 35 
Provincial practising Di 8-2 29 42 
Commerce and industry 
(say) .. 7 wë ` "Ee 36 23 
Employed in offices of prac- 
tising members (say) .. Ro LA Nil 


I am not suggesting that allocation of Council seats 
should be pro rata to subscriptions; but such marked and 
increasing disparities are indefensible, and provide the 
kernel of the present malaise. 

In particular (vide my remarks at the 1966 annual 
meeting), the absence of any representation on the Council 
of the last category — now to be called upon to pay some 
£100,000 p.a. in subscriptions — is dangerously evocative 
of the famous ‘tea-party’ at Boston (Mass); a significant 
reminder of which appears in your issue dated May 11th, 
in the form of a letter headed ‘Institute subscriptions’, 
aptly from members in the area of Boston (Lincs.)! 

My suggestion that the Council should appoint a special 
committee to have a detached ‘new look’ at the twin prob- 
lems of Moorgate Place and subscriptions, was not intended 
as a criticism of the Council. On the contrary, it was an 
effort to dissipate misunderstanding. I do not believe that 
a committee, so constituted and charged, would reach 
materially different conclusions from those of the Council. 
But that alone would be a material and — after its recent 
setback — salutory strengthening of the authority of the 
Council, and would do much to reassure the membership 
at large. 

As to the desirability of a further broadening of the base 
of the Council, we can patiently await the forthcoming dis- 
closure of the outcome of the three years’ inter-institutional 
discussions, which — the gods be praised — Mr Tanfield was 
so narrowly prevented from aborting. 

There remains to the Council the gruesome task of 
‘picking up the pieces’. Were I still a member of Council 
I would urge (1) an immediate decision to make one year’s 
free issue of Accountancy, wherein — incredible though it 
seemed until last week — there should be displayed elemen- 
tary lessons in book-keeping, demonstrating that all ‘free 
gifts’ have a cost — whether hidden in the price of deter- 
gents, or in the escalation of subscriptions; (2) a rescinding 
resolution at the next annual meeting. 

The difficulties and expense attending such a holding 
action will be obvious — but insignificant as compared with 
the long-term disadvantages (so ably summarized by the 
President) of Mr Couldery’s resolution. 
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Above all, I would advocate an early amendment of the 
bye-laws that would call for a two-thirds majority for such 
disruptive proposals as Mr Couldery imposed upon us last 
week: and Mr Tanfield — by exhumation of the defunct 
clauses of the 1880 Charter — so nearly succeeded in so 
doing. 

Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, F.c.a. 


Campaign for Fiscal Reform 


Sir, — May I say how wholeheartedly I support the English 
Institute in its bid to overhaul the taxation system! Some 
five years ago I remember suggesting a drastic re-appraisal 
of the system — on similar lines to those which the Institute 
is considering — to a group of accountants working in the 
same leading professional office as myself. The ridicule and 
amazement at this proposition still rings in my ears. ‘Times 
change! 

There is a danger that the Institute may be ‘fobbed off 
with a method-study exercise’ as Mr J. R. Bromfield, 
F.c.A. (May 25th issue), suggests. This, I feel, would be 
quite fatal. The issue is very much one for thinking big 
and being able to see the wood — not just the trees. Any re- 
construction of the taxation system must involve a careful 
consideration of the whole economic structure, and the 
basis of modern Government approach and attitude to 
property. 

Also the planning and organization of people’s environ- 
ment and lives, with the consequent effects on enterprise 
and freedom. 

The Chancellor must realize this inherent challenge in 
the Institute’s approach and has tried to restrict our efforts 
to those of ‘maintenance engineers’ — possibly on the basis 
that we are not suited for anything better. Could this be so? 
Surely we must have in our ranks some of the most experi- 
enced, able, and, I sincerely hope, practical men available. 


Yours faithfully, 


MICHAEL P. STANLEY, A.C.A. 
Allington Marina, 
Maidstone. 


Obsolescence and Depreciation 


Sır, — Dr Batty’s book, Management Accountancy, certainly 
covers the points he listed in your May 25th issue very 
effectively. My article, however, in The Accountant of May 
11th, was concerned with a limited part of the problem of 
depreciation. I attempted to demonstrate that the over- 
whelming importance of technical obsolescence as a factor 
in depreciation has seldom been acknowledged or ade- 
quately provided for in the United Kingdom; further, that 
the standard textbooks on accountancy and management 
illustrate this. 

Although Chapter 26 of Management Accountancy puts 
forward many important ideas, it does not deal with this 
aspect. Revaluation accountancy, we are told, ‘is used to 
denote the methods employed for overcoming the prob- 
lems of fixed asset replacement in a period of rising prices.’ 
It is difficult to see that the problems of inflation and 
technical obsolescence are identical. One is slow, gradual 
and reasonably predictable, whilst the other tends to be 
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fast, unpredictable and can be shattering. Further, rapid 
technical obsolescence can easily exist without rising 
prices. 

In addition, we are told that: ‘(7) When assets are worn 
out or obsolete they should be replaced by assets of equiva- 
lent production or earning capacity.’ It is difficult to see 
how this attitude can be combined with an awareness of the 
overwhelming importance of obsolescence. 

I regret that any part of my contribution should mislead, 
but it was my intention to concentrate on a single important 
matter — in my view much neglected hitherto — and not to 
comment on the wider problem of replacement of assets. 


Yours faithfully, 


Sutton Courtenay, C. A. HORN. 


Abingdon, Berks. 


Budgetary Control is Obsolete 


Sir, — I was intrigued by Mr Morris’s paper outlining the 
obsolescence of budgetary control (May 18th issue), and 
welcome the questioning of the usefulness of an apparently 
accepted and well-tried tool. However, I would submit 
that he has merely expressed the limitations of the two 
kinds of budgetary control. I am sure he would agree that 
there is still the need to measure objectively. The problem 
that arises is that of forecasting a reasonable and probable 
future outcome in terms of overall planning, profit and cash 
flow; and also of setting operational objectives against which 
to measure management effectiveness. I would suggest that 
the two budgets can be prepared simultaneously, in that the 
same activities have to be considered for both, albeit from 
a different viewpoint. 
Yours faithfully, 


H. J. HOBSON. 


Brinsworth, Rotherham. 


Accountancy Libraries 


Sir, — I refer to the item headed ‘United States: fiftieth 
anniversary of American Institute’s Library’, which appeared 
in your issue of May 25th, in the section “The Accounting 
World.’ 

The claim by The American Institute of Certified Public 
Accountants that its library, founded in 1918, is the second 
oldest accountancy library in the world, the library of ‘The 
Institute of Chartered Accountants in England and Wales 
founded in 1880, being the first, is incorrect throughout. 
Both libraries of The Institute of Chartered Accountants of 
Scotland are considerably older than either of these. 

The first books purchased for the Scottish Institute’s 
Glasgow Library were brought together in 1856, and its 
Edinburgh Library was founded in 1865 (see A History of 
the Chartered Accountants of Scotland from the Earliest 
Times to 1954, at page 147 — a work which one would have 
thought would have been available for consultation in any 
major accountancy library!). 


Yours faithfully, 


ANNA B. G. DUNLOP, M.A., A.L.A., 
Edinburgh Librarian, 


Tue INSTITUTE OF CHARTERED ACCOUNTANTS 
Edinburgh. OF SCOTLAND. 
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Mr C. Evan-Jones, M.B.E., Secretary of the Institute (/eft) with 
Mr J. M. Gilliat, B.A.(Com.), F.C.A., Secretary of The Manchester 
Society of Chartered Accountants (centre) and Mr J. W. 
Greenwood, F.C.A., Secretary of The North West Society. 


ACCOUNTANT 765 


PRESIDENT’S DINNER 


HE President of The Institute of Chartered Accountants 

in England and Wales, Mr W. E. Parker, C.B.E., F.C.A., 
gave a dinner in Clothworkers’ Hall, London, on Tuesday 
of last week, the day preceding the annual meeting of the 
Institute. Among those present were members of the Coun- 
cil, past presidents, presidents and secretaries of district 
societies and presidents and chairmen of branches. 


On the left, Mr Parker is seen receiving Sir Harold Howitt, 
G.B.E., D.S.0O., M.C., DCL, LL.D., DL: FECA J.Dip.M.A., 
a Past President of the Institute. 


Below, Mr Parker talks with Mr J. R. Bultitude, F.C.A., Chairman 
of The Bristol Area Society of Chartered Accountants (centre) 
and Mr S. V. P. Cornwell, M.C., M.A., F.C.A., President of The 
West of England Society of Chartered Accountants. 





Mr G. R. Appleyard, F.C.A., President of The Chartered Ac- 


countant Students’ Society of London, talking with the President. 
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Inflation, Taxation and Executive 
Remuneration 


by A. J. Merrett and D. A. G. Monk. 
Hallam Press Ltd, London. 30s. 


Professor Merrett and Mr Monk have already contributed 
their views on trends in the remuneration of executives 
through articles in the newspaper press and specialist 
journals. In the preface to this book they explain that they 
became concerned with the subject while undertaking a 
more general study of United Kingdom taxation. The book 
falls into two parts — a study of the incentives available to 
executives and their effect on attracting good quality staff 
into private business; and a study of the existing tax system 
and how it could be improved without sacrificing revenues. 

The authors declare that union pressures for com- 
patible salaries, plus the effect of marginal tax on the differ- 
ence in salaries, has persuaded over half the potential 
managers from universities to go into the non-industrial 
public sector. They also calculate that 28 per cent represents 
the average rate of taxes (other than surtax) on individuals, 
of which some 17 per cent represents indirect and only "o 
per cent direct taxation. They suggest that this is a very 
small tail wagging a very big dog, and further suggest that 
it could be replaced by a uniform sales tax of 28 per cent. 
This would, as they admit, mean scrapping almost all of 
Britain’s existing taxes. It would be gratifying to think such 
a suggestion would commend itself to the Chancellor of 
the Exchequer. 


Storage and Control of Stock 
Second edition by A. MORRISON, F.C.W.A., M.P.O.A., F.INST.P.S. 
Sir Isaac Pitman & Sons Ltd, London. 35s. 


This second edition of a standard textbook on storage and 
control of stock has already been approved for examination 
purposes by the Institute of Purchase and Supply. De- 
tailed stock control and accounting is described from ele- 
mentary principles and the methods to be adopted in 
practice are considered at all stages of mechanization. 

Its value to students is undoubted; its value to manage- 
ment at all levels is enhanced by the consideration of the 
latest techniques such as operational research and critical 
path analysis. The volume is well illustrated, particularly 
in those sections where graphical presentation is appro- 
priate. 

Perhaps the most important aspect of the book is its 
emphasis on control of stock. Both quantity and quality 
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control are emphasized, and sound advice and guidance 
is given on stock-taking and stock-checking. The author 
regards it as vital that there should be a standardization of 
forms and of procedures, inside and outside the actual 
storehouse. He advocates manuals of instruction in relation 
to stores procedures, especially in relation to the modern 
trend towards automation of both paper-work and material 
handling itself. 


Towards a Sociology of Management 
by SIR GEOFFREY VICKERS. 
Chapman & Hall Ltd, London. 3os. 


Already acclaimed as a most lucid writer on business 
administration Sir Geoffrey Vickers, in this most original 
of discourses on management, takes as his main theme ‘the 
art of judgement’. Comparison is made between manage- 
ment, whether of public or private undertakings, with the 
regulation of mechanical, electronic and biological systems. 
The measurement of success and the evolution of the 
standards of success are here analysed. 

In addition to the consideration of management as a 
theoretical entity, the relationship and interaction of 
business organizations with political society is considered, 
particularly in the realms of automation and of the public 
responsibilities of industrial management. 

It would not be possible to say that Sir Geoffrey Vickers 
has achieved a complete exposition of either a scientific 
structure of management sociology or a practical vade 
mecum for the business executive; nor does the title to this 
volume claim such. What this volume does present is a 
reasonable and organized collection of data and ‘theories in 
action’ which cannot help but be a major step forward in a 
true understanding of management e role in the social and 
political environment. 


Business Accounting — I 
by FRANK WOOD, B.SC.(ECON.), F.C.A.. 
Longmans, Green & Co Ltd, London. 15s. 


There are many good textbooks on accounting. This does 
not, however, mean that there is not room for another — 
and another — if there is something original in its approach. 
This first of a two-part work has this, to some extent, in 
that it bases its approach on an examination of the break- 
down of a balance sheet into its constituent pieces, rather 
than the build-up from transactions. 

What is perhaps more worthy of commendation, however, 
is the great care taken by the author to choose questions 
appropriate to the stage reached at the end of each chapter, 
which are excellently selected to fit in to the information 
imparted by that stage. 

The two volumes will, it is claimed, cover the require- 
ments of the Intermediate examination of the English 
Institute and other examinations of the same level. The 
present volume concerns itself with basic principles; more 
complicated problems will presumably be dealt with in the 
second volume. 

For its simplicity and logical approach the book can be 
confidently recommended to students. Some sections are 
also well worth reading as special studies — especially the 
chapters on depreciation of fixed assets, on E.D.P. (as an 
introduction), and on bad debts. 
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Notes 
and 
Notices 





PROFESSIONAL NOTICES 


Messrs MELLors, BasDEN & Co, 
Chartered Accountants, announce that 
they have admitted into partnership, 
as from June ist, 1968, Mr P. i 
Dolan, F.c.a., who has been a partner 
in their associated firm WOODMAN, 
Cox & Co for a number of years. 


Messrs RussELL, OnLy & Co, 
Chartered Accountants, of 94 Church 
Road, Hove, Sussex, announce that 
as from June ist, 1968, they have 
taken into partnership Mr ANTHONY 
EDMUND WoopTHoRPE, A.C.A., who 
has been a member of the staff since 
1955. The name of the firm will 
remain unchanged. 


Messrs Woopman, Cox & WILKINS, 
Chartered Accountants, announce that 
as from June ist, 1968, the name of 
the firm has been changed to 
Woopman, Cox & Co. The constitu- 
tion of the firm remains unchanged. 


APPOINTMENTS 


Mr J. E. Boyd, c.a., financial direc- 
tor of Lithgows Ltd, has been ap- 
pointed a director of William Briggs 
& Sons Ltd. 


Mr W. H. Elgood, p.s.c., GA, has 
been appointed secretary of the Dis- 
tillers Co Ltd. He will be succeeded 
as comptroller by Mr R. S. Temple, 
M.A., C.A., A.C.W.A. 

Mr R. C. Hall, M.A., F.c.a., has been 
appointed a director of Charrington 
Gardner Locket & Co Ltd, and Mr C. 
Payne, F.c.a. and Mr D Craft, 
F.C A., have been appointed to the 
board of Rickett Cockerell & Co Ltd. 


Mr C. D. Jones, A.C.A., chief account- 
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ant of Seaguard Ltd, has been ap- 
pointed secretary of the company. 


Mr Peter G. Jordan, F.c.A., has 
been appointed a local director (Shef- 
field area board) of Sun Alliance and 
London Assurance Group Ltd. 


Mr Robert Anthony Barrett, F.c.a., 
who has been financial director of the 
Triplex Foundries Group Ltd since 
1958, has been elected deputy chair- 


man, 





Mr R. A. Barrett Mr A. H. W. Dell 
Mr A. H. W. Dell, A.1.M.T.A., has 


been appointed deputy chief account- 
ant of Eastern Electricity. 


Mr J. G. Marshall, c.a., has been 
appointed secretary of Lyle Shipping 
Co Ltd. 


Mr J. K. W. Morris, F.c.a., secretary 
of Swears & Wells Ltd, has been 
appointed a director of the company. 

Mr B. Ralph, a.a.c.c.a., has been 
appointed group financial controller 
of Smith & Nephew Associated Com- 
panies Ltd as from March rst, 1968. 


Mr C. M. Spencer, F.c.a., deputy 
chief accountant of Legal and General 
Assurance Society Ltd, has been 
appointed chief accountant of the 
Society with effect from October 1st. 


Mr J. E. D. Ware, F.c.a., has been 
appointed to the board of Harwood 
Cash & Co Ltd. 


Mr Alan M. Wheeler, F.c.a., has 
been appointed chairman of Patent 
Industrial Group Ltd. 


DOUBLE TAXATION 


Gambia, St Lucia, St Vincent 
and Malawi 


Agreements amending the arrange- 
ments made with Gambia in 1947, 
with St Lucia and St Vincent in 1949, 
and an agreement supplementary to 
and amending one made in 1955 with 
the Federation of Rhodesia and Nyasa- 
land, as subsequently continued in 
force with Malawi, were published on 
May 17th as the Schedules to draft 
Orders in Council. 
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Portugal 


The double taxation convention with 
Portugal which was signed on March 
27th, was published on May 17th as a 
Schedule to a draft Order in Council. 


France 


A double taxation convention relating 
to taxes on income between the United 
Kingdom and France was signed in 
London last week. The convention 
will replace the existing double taxa- 
tion convention between the two coun- 
tries and the text will be published 
shortly. 


IN PARLIAMENT 


Companies: Income, Dividends 
and Taxation 


Sir C. OSBORNE asked the Chancellor 
of the Exchequer what profits were 
earned in 1967 from which {£1,610 
million were paid in gross ordinary 
dividends; how much corporation 
tax was paid; how much of the £1,610 
million went to pension funds, in- 
surance funds and unit trust funds; 
of the remainder how much was paid 
in income tax and surtax, respectively ; 
and what amount was left to share- 
holders for private spending or invest- 
ment. 

Mr Haron Lever: Gross trading 
profits of companies in 1967 are 
estimated at £4,851 million, before 
provision for depreciation and stock 
appreciation. A further £2,753 million 
was received in rent, non-trading 
income and income from abroad. 
United Kingdom tax accruals 
amounted to {1,268 million and tax 
paid to overseas Governments in 
respect of income from abroad to 
£530 million. It is not possible to 
analyse the payment of ordinary 
dividends between different classes of 
shareholder, nor is it possible to 
estimate the tax ultimately payable 
on these dividends, since this depends 
on the personal circumstances and 
other income of the recipients. 

Hansard, May gth, 1968. Written 
answers, col. 139. 


JAMAICA POST FOR 
CHARTERED ACCOUNTANT 


Mr H. E. Dunning, F.c.a., of Moreton, 
Cheshire, who has been appointed by 
the Ministry of Overseas Development 
on behalf of the Jamaican Government 
as an Investigation Officer in the 
Income Tax Department, will be 
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leaving for Jamaica at the beginning 
of August for an initial period of two 
to three years. 

His duties will involve undertaking 
the investigation and determination of 
liabilities in back duty cases, assess- 
ment of special cases, determination 
of surtax liabilities of companies and 
the supervision and training of staff. 

Educated at St Edwards College, 
Liverpool, Mr Dunning was articled 
in 1948 with E. J. Williams & Co, 
Chartered Accountants, of Liverpool, 
and was admitted to the former Society 
of Incorporated Accountants in 1954. 
After two years’ National Service in 
the Royal Air Force, he gained experi- 
ence with two firms of chartered 
accountants until 1961 when he started 
in practice on his own account. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SCOTLAND 


Management Information Course 


‘Management information’ is the sub- 
ject of a course to be held by The 
Institute of Chartered Accountants of 
Scotland on Friday, June 21st, at the 
St Enoch Hotel, Glasgow. It aims to 
show, through lectures, practical 
examples and detailed discussion, the 
extent to which modern business — 
with its demand for accurate planning, 
data-based decisions and regular con- 
trol — is dependent upon up-to-the- 
minute management information sys- 
tems. 

The course, which is open to all 
members of the Institute and of the 
kindred accountancy bodies, as well 
as to non-accountants nominated by 
members, is intended to stimulate an 
interest in the techniques of informa- 
tion preparation, processing and pres- 
entation as an aid to management 
decision-making. 

The fee for the course, which will 
include documentation, case study 
material, morning coffee, lunch and 
afternoon tea, is £8. 


Effective Communications 


‘Effective communications’ will be the 
subject of a residential course to be 
held by The Institute of Chartered 
Accountants of Scotland, from June 
27th to 30th at the University of St 
Andrews. 

In a series of papers given by univer- 
sity lecturers, the course will present 
the research evidence for certain 
theories underlying modern concepts 
of verbal communication. Two chart- 


F Ze an F ` e wm zen 
F 


THE 


ACCOUNTANT 


ered accountants and an additional 
speaker, with a special knowledge of 
public speaking, will deal with the 
practical aspects of communication, 
laying special emphasis on public 
speaking, lecturing and teaching. 

The third, but by no means least 
important part of the course, will give 
participants the opportunity, by means 
of directed practical work in small 
groups, to test and improve their own 
powers of communication. Thus, it 
will be most suitable to those inter- 
ested in lecturing and teaching. Like 
other Institute courses in the post- 
qualifying education series, it is open 
not only to members of the Institute 
but also to members of the kindred 
accountancy bodies. 

The fee for the course, which 
includes accommodation, meals and a 
folder of course documentation, is £40. 


THE ASSOCIATION OF CERTIFIED 
AND CORPORATE ACCOUNTANTS 


Week-end School 


The annual week-end school for 
members of The Association of Certi- 
fied and Corporate Accountants will 
be held at Emmanuel College, Cam- 
bridge, from June 27th to 30th, on the 
theme ‘Problems arising from recent 
legislation’. 

Topics to be dealt with at the school 
will include: ‘Valuation of land’, by 
Mr C. Parker, M.A., F.R.I.C.S., ‘Com- 
pany law’, by Mr R. S. Waldron, 


F.C.A., F.A.c.c.A. and ‘Government 
grants, by Mr F. E. Bleasdale, 
F.A.C.C.A. 


E.D.P. Courses 


The Association of Certified and Cor- 
porate Accountants has planned to 
hold at least four courses on electronic 
data processing during the autumn 
and next spring. Two of these will 
be held outside London, and will be 
based upon the successful pilot courses 
which were run last January and April 
at the Polytechnic School of Manage- 
ment Studies, London. 

The pilot courses were run pri- 
marily for students and had the under- 
lying theme of the changes that will be 
brought about by E.D.P. during the 
next decade. In planning the courses 
it was felt necessary to make those 
attending aware of how the changing 
structure of organizations will attect 
them and what their role as account- 
ants will be in the future. Lectures 
dealt in outline with hardware, systems 
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analysis and design, including inte- 
grated management information sys- 
tems, management services and audit 
and control. 

In 1960 when the Association 
revised its examinations syllabus it 
recognized the need for a knowledge 
of E.D.P. but it was not until 1966 
that it felt able to set detailed examina- 
tion questions because of inadequate 
teaching facilities for this subject. 
However, because it was increasingly 
obvious that students were still not 
being taught E.D.P. in the manner 
required, the Association’s E.D.P. 
Committee undertook to supply lectur- 
ing staff and other course material for 
members. 

As a result of comments received 
from those attending the two pilot 
courses, those planned for later this 
year have been slightly amended, and 
it is expected that within the very 
near future, more advanced courses 
will also be run. At present all courses 
are being run over a week-end, and 
generally the cost is restricted to 
approximately Zo, 


DECIMAL CURRENCY FACTS 
New Booklet Published 


A booklet entitled Decimal Currency: 
Three Years to Go: Facts and Forecasts 
(H.M.S.O. or bookshops, price 1s, by 
post 1s 3d) giving facts about the 
United Kingdom’s changeover to 
decimal currency was issued last week 
by the Decimal Currency Board. The 
booklet suggests steps needed to 
prepare for the switch and forecasts 
some of the problems that may arise. 
D (Decimal) Day, February 15th, 
1971, will be the culminating point of 
a publicity campaign and booklets 
setting out the new coinage will have 
been issued to every household. 
During the changeover period, it is 
explained, although two currency 
systems will be in use together, most 
notes and coins will be common to both 
systems and it will only be below 
sixpence that old and new coins will 
not have an exact equivalent. The 
booklet sets out a table which will 
probably be used to convert amounts 
where the decimal new halfpenny 
(the lowest value coin in the new 
system equivalent to 1-2 of the present 
pennies) is included. The booklet also 
points out that of the other amounts, 
five are rounded upwards (1d, 2d, 7d, 
8d, gd) and five downwards (3d, 4d, 
5d, 10d, 11d). The effect of this, it says, 
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is that if the table is applied consist- 
ently to a large number of randomly 
selected amounts, there is no overall 
gain for either buyer or seller. If 
conversion tables of this kind are used, 
decimalization will not affect the cost 
of living. The Board says it is still 
considering the details of a similar 
table excluding the new halfpenny 
which, like the existing halfpenny, 
will not be used by the banks and many 
other organizations in their accounting. 

The Decimal Currency Board will 
give advice on general questions but 
it makes clear that organizations will, 
in the main, have to solve their own 
problems. It advises organizations to 
appoint a senior member of staff as 
‘decimalization officer’. His task would 
be to identify their problems and 
investigate means of solving them 
quickly and economically. 


LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


The annual golf competition of the 
Liverpool Society of Chartered Ac- 
countants was held at Formby Golf 
Club on May 16th. The leading results 
under the Stableford system of scoring 
were: 


Members Points 


K. A. Paul (4) d sa. 39 
J. G. Hurst (11) on 
(The winner will be decided by a a 
play-off at a date to be SSC ) 


S. Payne (11) e , 36 
K. Duncan (2r) pi se, A8 
J. A. Colvin (9) e te. 35 
S. R. Pennington (1 d sa A 
L. D. Hayward (10) . we JA 
M. H C. Weeks (12) sé AS 
C. G. Clarke (20) .. ir, 32 
J. F. Allen (9) eg Je (SC 
D. K. Adams (11) .. ie 32 
M. Leary (9) . dun, 32 
I. D. Hamilton (21) . se 30 
D. Stuttard (18) SS eg: ae 
H K. Turner (18) .. ws 30 
Articled clerks 
R. Pope (12) Sg ee 42 
R. S. Beddoe (oi NW sc: 35 
J. Sellers (9) .. Se is. 35 
M. H. Burns (6) WM <. 34 
C. Brereton (6) we sie, 34 
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ANNOTATED TAX CASES 


Part 6 of Volume XLVI of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, of the Inner Temple, 
Barrister-at-law, is published today 
and contains reports, with notes on 
the judgments, of the following cases: 
Herdman v. CIR (C.A. of N.I); 
Owen v. Pook (C.A.); Rose & Co 
(Wallpaper & Paints) Ltd v. Campbell 
(Ch.D.); Westward Television Lid v. 
Hart (Ch.D.); Scaffolding (Great Brit- 
ain) Ltd v. Minister of Labour (Q.B.D.); 
In re Midwood’s Settlement (Ch.D.); 
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Ralli Bros Trustee Co Ltd v. CLR. 
(Ch.D.); In re Maryon-Wulson’s Will 
Trusts (Ch.D.); Wrigley v. Ward 
(Ch.D.). 

The annual subscription is 7os post 
free and the publishers are Gee & Co 
(Publishers) Limited, 151 Strand, 
London WCz2. 


CREDIT INSURANCE EXPLAINED 


A revised and up-dated version of its 
booklet Credit Insurance — Its Function 
in Business Today, explaining the 


LONDON ACCOUNTANTS FOOTBALL LEAGUE 


The London Chartered Accountants’ 
Football League has just completed 
its second season, and the final league 
tables are reproduced below. 

The League Cup was won by B.S. 
Casuals (Baker Sutton & Co) who beat 
Heretics (Hereward, Scott, Davies & 
Co) ~ both in their first season in the 
league ~ in the final, played at Catford 
Bridge. The league championship was 
won by Crest House (Deloitte, Plender, 
Griffiths & Co) for the second season 
in succession. 


The league’s annual general meeting 
will be held at the offices of Pannell 
Fitzpatrick & Co at Lee House, 
London Wall, EC2, on Thursday, 
June 27th, at 6 p.m., when routine 
business will be transacted, together 
with the election of new clubs into 
the league. Any firms intending to join 
for the coming season are invited to get 
in touch with the league secretary, 
Mr B. Stallard, of Pannell Fitzpatrick 
& Co, before the meeting. 


Fina, LEAGUE TABLES 1967-68 


Division One 


. Lennap (Pannell Fitzpatrick & Co) 
. Tansley (Tansley Witt & Co) 


. Temco (Temple, Gothard & Co) 
. Huallenac (Hughes, Allen & Co) 


Cth P |W N 


. Crest House (Deloitte, Plender, Griffiths & Co) ro 10 


. Shipley (Shipley, Blackburn Sutton DN Co) .. 10 


P. W. D. L. F. A. Pts 
o o 49 8 20 

IO 4 3 3 24 28 mr 
IO 3 3 4 I5 22 9 
1 6 3 13 20 8 

Io 2 2 6 i4 24 6 
IO I 4 5 5 28 6 


Note: Each club played its opponents twice. Macintyre (Macintyre Hudson & Co) 
and Sefco (Singleton Fabian & Co) withdrew during the season. 


Division Two 
. B.S. Casuals (Baker Sutton & Co) 


. Heretics (Hereward, Scott, Davies & Co) 


I 

2 

3. M.G.T. (Milne, Gregg & Turnbull) 
4. Hanover ’67 (Derbyshire & Co) 

5. Falcon (Black, Geoghegan & Till) 

6 


P. W. D. L. F. A. Pts 
7 7 o o 46 It 14 
7 6 o 1 52 8 12 
7 3 2 2 16 mp 8 
7 3 O 4 17 Q P 
7 3 O 4 14 17 6 


. Crest House Res. (Deloitte, E Griffiths 


& Co) : 
4. Pridie (Pridie, Dee & Gold) 
8. Cohorts (Crane, Houghton & Co) 


Note: Each club played its opponents once. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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purpose and benefits of credit in- 
surance has been issued by Industrial 
& Mercantile Credit Insurance Ltd, a 
member of the Charterhouse Group. 
The booklet draws attention to the 
increasing difficulties of maintaining 
company liquidity, and the extent to 
which companies now rely on their 
debtors for a steady flow of cash into 
the business. The main function of 
credit insurance — the booklet suggests 
— is to ensure that this in-flow of cash 
is kept up, and thus to protect liquidity 
and prevent loss of profits. The 
insurance of both home and export 
trade debts is discussed, and the book- 
let explains how a policy may be taken 


THE 


ACCOUNTANT 


out. Copies of the booklet are available 
free of charge from Industrial & 
Mercantile Credit Insurance Limited, 
1 Paternoster Row, Gr Paule, London 
EC4. 


SOUTH WEST LONDON 
DISCUSSION GROUP 

At the annual general meeting of the 
South West London Discussion Group 
on May 6th, the following officers 
were elected for 1968-69: 

Chairman: Mr R. A. Smith, F.C.A. 
Secretary: Mrs J. R. Wise, F.c.a., 18 


> Lister Court, Godstone Road, Purley, 


Surrey. 


Cost-word Problem 


Compiled by Kenneth Trickett, F.C.A. 


The six unclued words all have something in common. 


CLUES ACROSS 


8. Book become bound (6). 
9. Ordered with rough edges (8). 
10. 7 — 5. Understood? (4). 


11. Ask an expert, as the goods inwards office might do (4, 6). 
12. Accountant faces a large number with real reconstitution of a 


legislative chamber (7). 


13. Extremely interesting person certain to be found in an Ameri- 


can ship (7). 


15. Someone from Durham, perhaps, and not the outskirts of 


Reighton, East Riding (10). 
16. Fairly big waste-paper receptacle (4). 


17. To cancel thus requires three letters (5, 3). 


19. Revised price of one workman (8). 


20. Pass, though it seems to be a failure in English (6). 
21. How tree manure can be made to pay (10). 


CLUES DOWN 


Expense? It sounds the same (8). 
Perhaps settle area of land (4-6). 


Loan issue under a pound (4). 


SaaS a 


This is introduced to produce the output, paradoxically (6). 


Separate occasion for mornings only, perhaps (4-4). 
Unnecessarily secretive underneath the sewers (10). 


Company produces small pieces for manuscript volumes (7). 
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INSTITUTE OF ACTUARIES 


The Council of the Institute of 
Actuaries has awarded Mr F. M. 
Redington, M.A., F.LA., a Past-Presi- 
dent of the Institute, the Institute’s 
Gold Medal in honour of actuarial 
work of preeminent importance. 


CORRECTION 


In the article ‘Computerized matrix 
accounting’ in last week’s issue, the 
arrowhead on the extreme left of 
section 2 of the flow diagram (page 
702) should feed into ‘Read Trans- 
actions and Post’ and not ‘Read Debit 
Balances into rst Col’, as misprinted. 


10. Holiday time comprising two unequal periods (6, 4). 


The solution will be published in next week’s issue. 


14. He sanctions it, if rare, by arrangement (8). 
18. Employer’s conclusion as heard in a law Court (4). 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 
MAXIMUM MORTGAGES FOR PURCHASE OF PRACTICE OR PARTNERSHIP OR CAPITAL 


Full details from 


J- W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC) 
Tel. 01-242 4375 


LIFE AND DISABILITY INSURANCES 
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The Institute of Chartered Accountants 


of Scotland 


Spring Diet of Examination, 1968 


PART IV 


Of the 436 candidates who sat Part IV of the Institute’s examination on April and, 3rd and 4th, 
the undernoted 237 candidates (54°4 per cent) passed. Their names appear in alphabetical order 
and are followed by the names of the firms of the masters to whom they are indentured or assigned. 


The Albert J. Watson Prize 
(in two parts for the two candidates whose performances are the most meritorious) 
Andrew, Gilbert McKie (Wyllie Guild & McIntyre), Ayr 
Robb, Gordon William (Norman J. Bird & Co), Dundee 


Adamson, J. L. (Henderson & Loggie), Dundee 

Adrian, T. Ae dane & Goldie), Kilmarnock 

Aitken, I . R. (Alexander Sloan & Co), Glasgow 
Allan, D. Mach, (John E. Watson & Co), 
Glasgow 

cna R. A. (David Strathie & Co), 


Glas 
Anderson, R. J. B. (Johnstone, Logie & Millar), 
Dundee 
SE G. McK. (Wyllie Guild & McIntyre), 


Ayr 
Andrew, J. B. (McLay, McAlister & 
ee Ren), KEEN 
Atkinson, D. K. (Thomson McLintock & Co), 
London 


Baker, I. (F. A. Ritson & Co), Aberdeen 

Bambrick, J. P. (Craston Thomson & Allison), 
Glasgow 

Bannerman, G. M. (Robertson & Maxtone 
Graham), Edinburgh 

Barnes, G. D. C. (Turner, Hutton & Lawson), 
Glasg ow 

Battison, J. (Jardine, Dunlop & Anderson), 
Coatbridge 

Beaton, J. (John M. Taylor & Co), Glasgow 

Benison, H. (John E. Watson & Co), Glasgow 

"SE E. R. J. B. (Graham, Smart & Annan), 

in 
arenes T G. (Wyllie Guild & McIntyre}, 


Glas 
Blake, S "1 (Peat, Marwick, Mitchell & Co), 
e ae 
. D. (Haldane, Brown & Co), 


Borthwick, 
Edinburg d 
Bowd, N. F E. G. (Paterson & Steel), Son 
Brock, D. R. (McKerrell Brown & Gray), 
Edinburgh 
SE A. M. (Martin, Aitken & Anderson), 
as 
Bown: T A. (A. Galloway Brown & Co), 
berdeen 
Brown, J. M. D. (Mackie & Clark), Glasgow 
Brown, T. SE Duncan & e Glasgow 
Buchanan, A {Adam Ker & Sangster), 
Glasgo 
Buchanan, R. (S. Easton Simmers & Co), 
Glasgow 


Caldwell, H. M. (Thomson McLintock & Co), 
Glasgow 

Cameron, LH. C. (Dunn, Wylie & Co), London 

Cameron, J. D. (Miller, Mcintyre & Gellatly), 


Pert 
Campbell, A. J. Games Condie & Co), Dun- 


ermlin 
Campbell, G. F. (McCosh, Pritchard & Co), 
yr 


Hampa G. M. (Nelson, Gilmour, Scott & 
Co), Glasgow 

Campbell, I. T. (Leo Higney & Co), Glasgow 

Campbell, R. G. (John J. Welch & Co), Hawick , 

Campbell, W. M. (Fraser, Lawson & Laing), 
Glasgow 

Canning, W. C. (Nairn, Bowes & Craig), 
Glasgow 

Carswell, J. FE. (Kerr, MacLeod & Macfarlan), 


asgow 
Chalmers, R. W. (S. Easton Simmers & Co), 
Glasgow 
Changes D. L. (A. T. Niven & Co), Edin- 


urg 

Chiappelli, M. L. A. (Alexander Sloan & Co), 
Glasgow 

Clark, F. H. (Hourston, Macfarlane & Co), 
Glasgow 

Clement. E Geer Wood & Co), Perth 

Collins, S. (Cooper Brothers & Co), 
Glasgow 

Colvin, F. N. (Wylie & Bisset), Glasgow 

Connelly, G. K. E ai Loggie), Dundee 


Cosgrove, H. Martin, Aitken & 
Anderson), Cer 
Cowan, I. M. (T. C. Garden & Co), Edinburgh 


Coeiw, R. F. (Paterson & Steel), Glasgow 

Craig, A.-M. MacL. (Miss) (Davidson Smith, 
Wighton & Crawford), Edinburgh 

Crichton, A. McQ. (Mann Judd SE & Co), 
Glasgow 


Dalglish, J. (Thomson McLintock & Co), 
Glasgow 
Dand, A. L. Macar, Irons & Co), Dundee 
Davidson, C. . (Hourston, Macfarlane & Co), 
asgow 
Davis, M. I. (C. F. Middleton & Co), London: 
Denholm, J. W. (William J. Young & Brown), 
Glasgow 
KN I. McG. (Hourston, Macfarlane & Co), 
asg 
Dewar i W. (Miller, McIntyre & Gellatly), 
Dundee 


Dibdin, G. E. (Wilson, Ferguson & Co), 


Glasgow 
ee B. (Macdonald, Stewart & Co), 
as 


Dobbie, G °G. T. (Thomson McLintock & Co), 
as 

Docherty, W. R. (Mackie & Clark), Glasgow 
Doig, ae A. (Miller, McIntyre & Gellatly), 


SE P. A. (MacMillan & Copland), 
Glasgow 
Ee M. (Chas Leigh Brown & Son), 
as 
Dow, d A. (J. & R. Morison & Co), Perth 


Downie, H. S. (Grahams, Rintoul & Co), 
Glasgow 

Duke, B. J; (Moir, Wood & Co), Perth 

Dunn, S. S. (Dunn, Wylie & Co), London 

Durk, A. H. (Kerr, MacLeod & Macfarlan), 
Glasgow 


Earley, D. G. (G. K. Johnston & Smillie), 
Edinburgh 

Edward, G. W. (Alexander Sloan & Co), 
E 

Elder, E. M. (Davidson Smith, Wighton & 
Crawford), ‘Edinburg h 

Elliott, R. (McClelland, Moores & Co), London 

Erskine, D. (John J. Welch & Co), Hawick 


Fiddes, A. W. (Wardhaugh & McVean), 
Glasgow 

` Findlay, H. CH ere & Rae), Dundee 

Finlayson, I. S. (T. C. Garden & Co), Edin- 


burgh 
Fitzhenry, M os (Fleming & Wilson), Glasgow 
We E. (Whinney Murray & Co), 
a 
foba. P. C. (Graham, Smart & Annan), 
Edinburgh 
Foster, S8. W. (Harold Sinclair & Blair), 


Glasgow 

Fraser, G. MacD. (William H. Kennedy & Co), 
Inverness 

Fraser, J. M. (Meston & Co), Aberdeen 

Fullerton, F. N. (Moody Stuart & Robertson), 
Dundee 


Gardiner, A. (James Milne & Co), Aberdeen 


Gibson, A. G. H. (David Strathie & Co), 
Glasgow 

Gillies, D. A. B. (McLay, McAlister A 
EE aen ig 

Gilmour, A (Kidston, Jackson & Co), 
Glasgow 


Goodlad, W. A. (Dingwall, Peden & 
Henderson), Edinburgh 
Sooni R. M, (Thomson McLintock & Co), 


ondon 
Dee C. M. (Peat, Marwick, Mitchell & Co), 
Glasgow 
Gorrod, K. M. (James Milne & Co), Aberdeen 
Gourlay, J. S. (Wardhaugh & McVean), 
Glasgow 
Grant, A. As Easton Simmers & Co), Glasgow 


Gray, D. Me (Hardie & Rowan), Greenock 
ray, T. C. (Turner, Hutton & Lawson), 
uon 


Greer, R. L. (Wilson, Snag Radin Co), Glasgow 
Guild, A. (Don & Stewart), Dundee 


Haetzman, J. A. (D. M. McNaught & Co), 
ras 
. M. (Thomson McLintock & Co), 


Cae 
Hall, D. P, (Flockhard & Grant), Aberdeen 
Hall, W W.D. ere Slean & Co), Glasgow 
Hamilton, J R. (McKerrell Brown & Gray), 

Edinburgh 
Hardie, W. C. SEH & Brown), Glasgow 
Henderson, I. R. (J. W. & R. N. Oswald), 

ETE 
uno . W. (Peat, Marwick, Mitchell & Co), 

asg 
Hollywood, D. J. (Peat, Marwick, Mitchell & 
Co), Glasgow 
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Holmes, D. I. (Graham, Smart & Annan), 
Edinburgh 

Hope, B. H. (Thomson McLintock & Co), 
Glasgow 

Howitt, N. J. (James Rosie & Co) Galashiels 

Hudson, R. F. (McCosh, Pritchard & Co), Ayr 

Hughes, P. A. (Stevenson & Kyles), Glasgow 

Hutchison, S. (Martin Currie & Scott), 
Edinburgh 

Hutton, A. A. (Kerr, MacLeod & Macfarlan), 
Glasgow 


eg D. B. (Rogerson & Goldie), Kilmar- 


noc 
Jones, J. A. (Peat, Marwick, Mitchell & Co), 
Glasgow 


Kay, G. G. S. (Thomson MecLintock & Co), 


London 

Kelly, J. Mach (S. Easton Simmers & Co), 
Campbeltown 

Kelly, W. J. A. (Leo Higney & Co), Glasgow 

Kennedy, R. W. (James Condie & Co), 
Dunfermline 

N. P. (Moody Stuart & Robertson), 


Khan, M. O. (Peat, Marwick, Mitchell & Co), 
Glasgow 

Kirkwood, W. G. (Welsh, Walker, Ritchie & 
Co), Greenock 

Kitchner, H. E. (F. D. Greenhill & Co), Glas- 
gow 


Laird, M. J. R. P. (Peat, Marwick, Mitchell & 
Co), Glasgow 
Langlands, R. 5. (Henderson & Loggie), 


Dundee 

Latto, B. J. K. (Miller, McIntyre & Gellatly), 
Dundee 

Laurie, J. (Robertson & Maxtone Graham), 
Edinburgh 

Lawrie, F. R. (F. A. Ritson & Co), Buckie 

Lawrie, S. J. S. (Galbraith, McEwan & Co), 


Ayr 

Leadley, G. C. (R. C. Kelman & Shirreffs), 
Aberdeen 

Lennox, A. C. (Peat, Marwick, Mitchell & Co), 
Glasgow 

Livingston, H. M. (Wilson, Stirling & Co), 


Glasgow 

Lockhart, J. (Wyllie Guild & Melntyre), 
lasgow 

Lough, I. P. (Wm Home Cook & Coy), 
Edinburgh 


McAllister, R. W. (Cooper Brothers & Co), 
Glasgow 

McCallum, P. L. (Kidston, Jackson & Co), 
Glasgow 

McCormick, J. (Wm Roger Simpson & Son), 

lasgow 

Macdonald, K. T. (Lough, Higgins & Stuart), 
Glasgow 

McDonald, R. W. G. (Meston & Co), Aberdeen 

Macdonald, R. L. (Peat, Marwick, Mitchell & 
Co), Glasgow 

McFee, M. R. (Moody Stuart & Robertson), 
Dundee 

McGregor, D. W. G, (Davidson, Downie & 
McGown), Glasgow 

McKenzie, A. F. (Grahams, Rintoul & Co), 
Glasgow 

Mackenzie, K. S. (Reid & Mair), Glasgow 

McLachlan, K. J. (Cooper Brothers & Co), 
Glasgow 

McLaren, J. S. H. (Robert G. Morton & Son), 
Edinburgh 
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McLaughlin, D. (Robb, Ferguson & Co), 
Glasgow 

McLean, R. A. (Hardie, Caldwell Ker & 
Hardie), Glasgow 

McLellan, D. C. (S. Easton Simmers & Co), 
Glasgow 

MacLellan, I. A. D. (Hardie, Caldwell Ker & 
Hardie), Glasgow 

McLeod, A. G. (Miller, McIntyre & Gellatly), 
Dundee 

Macmaster, W. H. (Arthur Young McClelland 
Moores & Co), Glasgow 

McNay, I. R. (Arthur Young McClelland 
Moores & Co), London 

McVey, B. G. (Reid & Mair), Glasgow 

Malone, H. (Alexander McDermid & Brown), 
Wishaw 

Manson, F. N. (J. W. Jarvie & Co), Glasgow 

Matthew, M. A. F. (J. & R. Morison & Co), 
Perth 

Meiklejon, R. W. (McLachlan & Brown), 


Glasgow 

Meldrum, M. B. (Wardhaugh & McVean), 

lasgow 

Miler, D. (G. & J. McBain), Aberdeen 

Milne, E. A. (Henderson & Loggie), Dundee 

Milner, P. M. (Jas. Jeffrey & Co), Aberdeen 

Moir, I. J. A. (A. Galloway Brown & Co), 
Aberdeen 

Montgomerie, R. R. (Peat, Marwick, Mitchell 
& Co), Glasgow 

Montgomery, M. (Thomson McLintock & Co), 
London 

Moore, W. F. (Miller, McIntyre & Gellatly), 
Dundee 

Moran, T. A. (Arthur Young McClelland 
Moores & Co), Glasgow 

Mowat, M. D. Y. (Williamson & Dunn), 


Muir, A. H J. (Whinney Murray & Co), 
Glasgow 
Muir, J. A. R. (Wallace & Somerville), Edin- 


burgh 
Murdoch, I. D. (Kidston, Jackson & Co), 


Glasgow 
Murray, I. R. (Alexander Sloan & Co), Glasgow 


Nicolson, E. (McLachlan & Brown), Glasgow 


O’Doherty, D. J. (Leon, Johnstone & Co), 


Glasgow 
Onwufuju, H. A. (Whyte, 


Roberts), Glasgow 


Stevenson & 


Paton, R. F. (Moody, Stuart & Robertson), 
undee 
Pearce, J. B, (Gillespie & Anderson), Glasgow 


Rae, J. L. (Dickson, McFarlane & Robinson), 
Glasgow 

Ralph, J. G. (Turner, Hutton & Lawson), 

lasgow 

Rankin, B. J. (Robertson & Maxtone Graham), 
Edinburgh 

Ratchford, J. J. (Crawford & Angus), Dunoon 

Reid, A. (Alexander Sloan & Co), Glasgow 

Renfrew, N. J. (Robb, Ferguson & Co), 


Glasgow 
Richardson, J. (Grahams, Rintoul & Co), 
Glasgow : 
Richardson, W. (Wilson, Stirling & Co), 
asgow 
Riddell, G. J. (D. & A. Cuthbertson, Provan & 
Strong), Glasgow 


Rintoul, P. (Thomson McLintock & Co), 
Glasgow 
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Ritchie, R. W. & Aitchison), 
Edinburgh 

Rivett, G. C. (Mackay, Irons & Co), Dundee 

Robertson, I. (David Strathie & Co), Glasgow 

Robb, G. W. (Norman J. Bird & Co), Dundee 

E M. C. (James Milne & Co), Aber- 

een 

Rodger, A. W. (Taylor, Lauder & Gemmill), 
Glasgow 

Rodger, G. R. John M. Geoghegan & Co), 
Edinburgh 

Roelandts, A. J. (Barstow & Millar), Edinburgh 

Roncone, L. A. F. (Whinney Murray & Co), 
Glasgow 

Ross, A. C. (Wilson, Stirling & Co), Glasgow 


(Romanes 


Scobie, R. M. (Romanes & Munro), Edinburgh 

Scott, R. (Layton-Bennett, Billingham & Co), 
London 

Scott, R. C. (McLaren & Watson), Edinburgh 

Sharma, R. N. (A. G. Murray & Co), Edinburgh 

Shaw, J. M. (Grahams, Rintoul & Co), Glasgow 

Smart, M. E. (Arthur Young McClelland 
Moores & Co), Glasgow 

Smith, A. J. (Henry Brown & Co}, Kilmarnock 

Smith, C. D. (Peat, Marwick, Mitchell & Co), 
Glasgow 

Smith, J. (Stevenson & Kyles), Glasgow 

Snedden, R. C. (Festus Moffat & Co), Falkirk 

Sneddon, D. W. E. W. (James Condie & Co), 
Dunfermline 

Sood, V. M. (Bertram G. Samuels & Co), 
Glasgow 

Speirs, J. (W. & M. Pretsel}, Edinburgh 

Stewart, H. R. (Cooper Brothers & Co), 
Glasgow 

Stewart, I. A. (Kerr, MacLeod & Macfarlan), 
Glasgow 

Stirling, G. W. (A. T. Niven & Co), Edinburgh 

Strachan, J. K. (Miller, McIntyre & Gellatly), 
Dundee 

Suttie, J. R. (J. & R. Morison & Co), Perth 

Swan, K. J. (Reid & Mair), Glasgow 


Templeton, W. (Alexander Sloan & Co), 
Glasgow 

Thomson, J. S. (J. Douglas Henderson & Co), 
Edinburgh 

Todd, R. A. (Mackie & Clark), Glasgow 


Veal, M. J. A. (Mackay, Irons & Co), Dundee 
Vettese, B. P. J. (W. A. Findlay & Co), Dundee 


Walker, J. (Thomson McLintock & Co), 
Glasgow 

Wallace, R. C. (Wyllie Guild & McIntyre), 
Glasgow 


Watson, D. H. (Norman J. Bird & Co), Dundee 

Watson, T. M. (Thomson McLintock & Co), 
Glasgow 

Wearmouth, C. C. (Peat, Marwick, Mitchell & 
Co), Glasgow 

Webster, A. G. (T. Hunter Thomson & Co), 
Edinburgh 

Wilks, F. S. (Miller, McIntyre & Gellatly), 
Perth 

Williams, W. B. (William Duncan & Co), 
Glasgow 

Wilson, R. I. (Haldane, Brown & Co), Edin- 
burgh 


Yau, R. H. (Davidson Smith, Wighton & 
Crawford), Edinburgh 

Young, A. J. W. (G. & J. McBain), Aberdeen 

Young, J. A. G. (Whinney Murray & Co), 
London 

Young, P. R. (Bower & Smith), Aberdeen 


SALES & VALUATIONS 


OF 


FACTORIES, PLANT & MACHINERY 
Established 1807 
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CHARITIES AID FUND 


is a vital link between Charities and the 
Business World, and now distributes more than 


£1,000,000 p.a. 


to Charities on behalf of companies engaged in 
industry, commerce and finance. The use of our 
services through one discretionary Deed of 


Covenant ensures that a firm’s allocation to 
Charity: 


(a) qualifies for maximum tax relief 


(b) gives the maximum benefit to charity with 
the minimum of delay 


(c) entails the minimum amount of administrative 
work with the maximum amount of flexi- 
bility. 


For complete details, please ring Mr Livingston 
Booth on 01-636 4066, or write to him at The 
Charities Aid Fund, 43 Bedford Square, London 
WCI. The Charities Aid Fund is a division of the 
National Council of Social Service. 





Calamities, 


they Say, 
hever come 
Inones — 


Royal Exchange Group insurance policies, on the other 
hand, do. They cover almost every contingency likely 
to face either the business or family man. They can be 
‘tailored’ to suit most needs. And they are backed by 
the reputation and experience of 248 years in the 
insurance business, 


Whether your requirements are large or small, Royal 
Exchange Group specialists can help you. Ask your 
insurance adviser or write to the address below. 














There’s real security with 


THE ROYAL EXCHANGE GROUP 


Royal Exchange Assurance Group, Royal Exchange, London, E,€.3. 





Stella 
tells all! 


STELLA stands for Survey of Trusts and 
Equity-Linked Life Assurance. It is a com- 
parative analysis of over 150 Unit Trusts and 
70 Life Assurance schemes linked to: 


x UNIT TRUSTS 

d SPECIAL FUNDS 

e INVESTMENT TRUSTS 

k SHARE PURCHASE SCHEMES 








Prepared with the aid of a De la Rue-Bull 
computer, it is the most exhaustive compari- 
son of Unit Trusts and Equity-Linked savings 
schemes ever made. 


STELLA cannot get out of date—it is in 
loose-leaf form and annual subscribers will 
receive amendments regularly to ensure that 
the information remains up to date. 


SUBSCRIPTION RATES: 
Ist year—to include ring binder—S gns. 
Subsequent annual subscription—3 gns. 


To obtain your copy of STELLA complete the 
coupon below 


A Et N,N i A A I ST I HT i A SS mein HbA ees OF 


To: Wootten Publications Limited, . 
15 Lincoln’s Inn Fields, London, W.C.2. 


Please send me... copies of STELLA ata 
cost of 5 ens, each. (Annual Subscription thereafter 
3 gns.) 


REDD OREN HHS HOE RESRAS REESE PHA ESSE SESE ETE NHEAAE POE RETE DEPP E OPE VEE SDETE TERS THY OSS P HREOC U SEDER HOEK DESEO 


Send no money  ž 
we will invoice you for the amount due. 
AT 


wens: 


THE 
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Lord Sherfield 


The following is the statement by the Chairman, The Rt. Hon, Lord 
Sherfield, G.C.B., G.C.M.G., circulated with the report and accounts 
for the year ended 31st March, 1968. 

During the, twelve months covered by the accounts, the steady 
progress of recent years was continued, and gross income increased 
from £668,254 to £721,260. The Trust’s investments have stood up 
well in the more difficult trading conditions of 1967/68. The 
unquoted equity investments carry, in many cases, preferential 
rights as to dividend, so that revenue is largely unaffected by a 
fall in profits in the companies concerned. After expenses, the 
balance before tax was £611,038, an increase of £60,585 over the 
previous year. After tax, the net revenue for the year was £354,754, 
of which £274,010 has been, or will be, distributed to shareholders 
as dividend, leaving £80,744 which increases the surplus to be 
carried forward to £456,253. An interim dividend of 4 per cent. 
was paid last December on a share capital of £4,400,000 as increased 
by a one for ten capitalisation issue. Subsequently, a one for ten 
rights issue was made, and the Directors are proposing the payment 
of a final dividend of 6 per cent. on the existing share capital of 
£4,840,000. The total dividend of 10 per cent. for the year compares 
with an equivalent of 9-1 per cent. paid last year. 


INVESTMENTS 


Total investments at the year end of £6,642,854 compare with 
a figure of £5,982,228 at 31st March, 1967, a net increase of £660,626. 
This figure is less than last year’s increase of £885,536, but com- 
mitments at 31st March, 1968, stood at £432,700, compared with 
£172,750 a year ago. During the early part of the year, in addition 
to using substantial overdraft facilities, the Trust realised some of 
its quoted investments, in order to finance further purchases of 
unquoted shares. However, one private company in which the 
Trust had an investment was the subject of a flotation, and the 
market value of the quoted investments at 31st March, 1968, was 
£2,018,878, compared with £1,685,762. ` 

The Trust’s finances were improved in December last when the 
proceeds of the rights issue were received, and ample resources 
made available for investment. There is now a Share Premium 
Account of £876,537, and this has helped to increase total Capital 
and Revenue Reserves from £1,021,804 to £2,049,989. Had it not 
been for the Government’s request to deter capitalisation issues 
for the time being, the Board would have utilised some of these 
reserves for that purpose. 


ASPECTS OF GOVERNMENT LEGISLATION 


The accounts conform with the requirements of the 1967 Com- 
panies Act, including the information about unquoted investments 
representing equity share capital where values as estimated by 
the Directors are not given. As I stated last year, minority share- 
holdings in private companies have no readily ascertainable market 
value. Such a value can only be arrived at when the major share- 
holders are willing to sell or make a public flotation or accept 
a take-over bid. The requirements of the Act, therefore, are hardly 
appropriate in the case of a specialised investment trust like our- 
selves. In view of the problems involved your Directors have decided 


Further 


Progress 


Achieved 


not to attempt a valuation of each individual shareholding, but 
to provide shareholders with the information required by Schedule 2, 
Section 5A of the 1967 Companies Act. 

Verbal recognition is given in official statements from time to 
time, though often it seems rather grudgingly, to the contribution 
made by the family business to the national economy. But the 
actions of the Government nullify these kind words and steadily 
increase the difficulties with which private companies are beset. 
The 1968 Finance Bill is the latest example. It will bear with 
particular hardship on the successful family business, which is 
usually a close company. 

The Special Charge on investment income for the year 1967/68, 
by which income may be taxed at a top rate of 27s. 3d. in the £. 
does not merely affect those with inherited wealth, but will seriously 
hurt the major shareholders in a private company. Under the 
provisions of the 1965 Finance Act they may be compelled to 
distribute 60 per cent. of their profits after tax, and the Special 
Charge on this distribution will be a capital levy which it is only 
possible to meet by the sale of shares in the company. The statement 
that in 1969/70 the income of children’s trusts is to be aggregated 
with that of the parent, will largely nullify the Estate Duty advantages 
of transferring shares to children while still maintaining effective 
control of the business. Finally, the extension of the gifts inter 
vivos period from five to seven years with no Estate Duty relief 
during the first four years can only create another obstacle to a 
business which is steadily growing, but is not yet large enough to 
obtain a market quotation for its shares. 

These are further burdens for the shareholders in a family 
business. The purpose of the Trust is to mitigate such burdens, 
now much more onerous that they were when it was first established. 
The need to make timely provision for Estate Duty, therefore, is 
becoming more pressing, and the Trust has the resources and the 
experience to give every assistance to the family which wishes to take 
advantage of them. 


TEN-YEAR RECORD 


Net Earnings and Divi- 
Year Issued Revenue dends (adjusted 
to 31st Share Gross After to present capital) 
March Capital Revenue Taxation Earned Paid 
£ £ £ yA yA 
1959 2,000,000 246,114 115,027 4-1 3-1 
1960 2,000,000 282,141 145,444 4-9 3°5 
1961 2,200,000 319,517 166,170 5-6 4-1 
1962 2,200,000 338,226 177,523 6-0 43 
1963 2,400,000 373,717 196,267 6-6 4-7 
1964 2,600,000 417,893 219,149 7-4 5-4 
1965 3,000,000 490,286 257,582 8-7 6-2 
1966 3,500,000 592,723 299,632 10-5 8-3 
1967 4,000,000 668,254 324,216 11-4 8-3 
1968 4,840,000 721,260 354,754 12-6 9-6 


— zo 
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ACCOUNTANT 


Expanding Group of Companies in the 
Construction Industry require an ener- 
getic man, preferably qualified or quali- 
fying. Essential that he has practical 
experience of: 


Accounting/Costing. 
Budgetary Control. 
Supervision of Staff. 


Good salary and prospects. — Write to 
The Secretary, John E. Wiltshier & Co 
Ltd, Riverdale House, 105 Sturry Road, 
Canterbury, Kent, stating age, present 
salary, and giving full details of experi- 
ence. 


ACCOUNTANT, Intermediate stand- 
ard, required by manufacturing company 
in Warley, Wores, to assist with the 
preparation of monthly and annual 
accounts. Salary according to age and 
experience. 


Apply to the Company Secretary, 


Scribbans-Kemp (Bakeries) Limited 
Corbett Street, Smethwick 
Warley, Worcs 





ACCOUNTANT (QUALIFIED) 


City Publishers, turnover £2 million, 
require a qualified accountant, age 
range 28-35, to be responsible to the 
Company Secretary for all aspects of 
financial and management accounting. 
Salary negotiable to £2,400. Contribu- 
tory pension scheme, — Please reply 
Stating age, qualification, experience 
and present salary to Box No. AQ, 750, 
c/o Streets, 21 Lawrence Lane, London 


* 





ACCOUNTANT, preferably qualified, re- 
quired for Sierra Leone’s leading booksellers 
and stationers. Interesting vacancy for young 
man, preferably single, who must be in 
sympathy with the aims of the Church in West 
Africa. — Write to: H G. Daws, Esq., Sierra 
Leone Diocesan Bookshops, 85 Rowlands 
Road, Worthing, Sussex. 

ACCOUNTANT, QUALIFIED, required by 
subsidiary of a major engineering group, 
Gloucester area, as assistant to chief account- 
ant. Age 24-30, salary according to age and 
experience, but not less than £2,250 per 
annum. Previous industrial experience and 
knowledge of standard costing essential. This 
is a first-class opportunity for a man wishing 
to broaden his management accounting 
experience in an expanding organization. — 
Box AQ 2441. 

ACCOUNTANT REQUIRED by expanding 
international service organization located in 
Balham, SW. London. Position may suit 
audit clerk with intermediate stage quali- 
fications or person with accounting and 
costing experience in commercial office. 
Company operates budgetary control 
throughout its branches and compiles full 
set of accounts and balance sheet each 
month, Salary negotiable, upwards of a 
£1,000 plus luncheon vouchers. — Replies to 
Chief Accountant, Crothall & Co Ltd, 5 
Cowecross Street, London EC1, giving details 
of past experience and qualifications, 
ACCOUNTANT REQUIRED for expanding 
group of companies situated South London. 
Position provides excellent prospects. Salary 
£1,750 upwards according to experience. — 
Write in confidence to Managing Director, 
Box AR 2559, 


Ladies 


ACCOUNTANT 





ACCOUNTANT 


required for two Public Companies in the 
City. Candidates need not be qualified, 
but preference will be given to appli- 
cants with experience in the preparation 
of accounts in a professional office. 
The position provides scope for initia- 
tive. Pension scheme, with life assurance. 
Commencing salary not less than 
£1,500 p.a. — Box AR 7448. 





ACCOUNTING OPPORTUNITIES 


Odhams (Watford) Limited, one of the 
largest Gravure Printing companies in 
the country are looking for young inter- 
mediate standard accountants and older 
persons with a wide practical accounting 
experience, to fill vacancies in the inte- 
grated costing, capital and financial 
accounting department. 

The successful applicants will have 
opportunities to use their initiative and 
to accept responsibility. They will be an 
integral part of a team introducing and 
perfecting advanced management report- 
ing and accounting techniques. 

Please apply in writing, stating details 
of age, experience and salary required, 


to; 
CHIEF ACCOUNTANT 
ODHAMS (WATFORD) LTD 
ST ALBANS ROAD 
WATFORD, HERTS 





ACCOUNTING STAFF SELECTION 
29/30 King Street, EC2. (MON. 0422) 


Commercial vacancies include: 


£2,500-£3,500 for experienced maa to re- 
organise and run financial and cost 
accounts of Hemel Hempstead manuy- 
facturers. 


BRENTFORD Manufacturing Co re- 
quires two men in twenties; Cost 
Accountant £1,600-£1,800, Assistant 
Financial Accountant £1,500-£1,600, 


TRADE ASSOCIATION, WCI. 
£1,250+ for book-keeper/cashier 
(P.A.Y.E. for 30 staff). 


PUBLISHERS ECI. Youngster to keep 
books to Final Accounts — to £1,250. 


WINE SHIPPERS, W1. Man (26-40) 
capable to Trial Balance but oppor- 
E de for computer experience — to 





ACCOUNTANT REQUIRED (not qualified) 
by leading service company in U.K. with 
turnover exceeding £10 miilion. The success- 
ful candidate who must have pleasing 
personality and common sense will be trained 
in the company’s methods and requirements 
in management accountancy. Salary £1,500~ 
£2,000. — Box AR 2430. 

ACCOUNTS ASSISTANT inter. A.C.C.A., 
required, aged around 23, for head office of 
manufacturing company in Holborn. Duties 
include dealing with purchases and wages and 
generally assisting the company secretary. 
Salary £1,000 p.a. — Write giving brief details 
to the Secretary, The Forrest Printing Ink 
Co, 48 Gray’s Inn Road, WC}. 
ASSISTANT ACCOUNTANT not neces- 
sarily qualified required for department 
store. Age under 35. Thorough knowledge 
of book-keeping essential with an interest 
in computer applications. Contributory 
pension fund and life assurance, shopping 
discount. — Personal details and salary 
required to Secretary, Suters Ltd, High 
Street, Slough, Bucks. 










SENIOR STAFF APPOINTMENTS 


46, Dover Street, W.1. 01-493 5591 





MANAGEMENT ACCOUNTANT - £2,400 p.a. 


A leading Public Company engaged in multi-million pound contracts has a vacancy 
fora qualified accountant aged under 37 to act as a Budget Accountant. Other manage- 
ment financial accounting functions will be Involved, Previous experience in com- 
merce/industry essential, together with the ability to control staff. Location. Central 


London. 


MANAGEMENT ACCOUNTANT NW. 


An engineering company based in NW. England wishes to recruit a qualified account- 
ant with industrial experience who is keen to assist the management with installing 
systems and implementing improvements. Salary £2,000 p.a. up. 


Qualified Accountants throughout the U.K. are invited to apply for other vacancies: 
ALL INQUIRIES TO GRAHAM ELMSLIE, 





Applications are invited from qualified 
accountants to take complete control of 
all accounting functions in an expanding 
company situated on the South Coast. 
An N.C.R. 500 Computer will be in- 
stalled shortly, and experience with 
Magnetic Ledger card systems, or inter- 
est to attend a training course would be 
an advantage. Salary will be commen- 
surate with experience and potential. 

Please write, giving brief details of age, 
education, experience, and salary, etc., 
to: 

The Managing Director 
Rigbys of Portsmouth Limited 
Western Road 
Cosham, Portsmouth 
Hants 





ASSISTANT ACCOUNTANT 


Manufacturing company in Perivale 
requires partly qualified accountant to 
be responsible for Financial Accounting 
and preparation of monthly reports. 
Position may suit older person. Salary 
negotiable from £1,000. — Applications 
to Box AA 7432. 





ASSISTANT ACCOUNTANT (preferably 
20-28), intermediate standard at least, for 
accounts, taxation and company secretarial 
work required for West End office controlling 
large group of companies. Excellent salary, 
four weeks’ holidays and luncheon vouchers. 
~ Box AA 2539. 





ASSISTANT ACCOUNTANT required 
by Building and Civil Engineering Con- 
tractors in London. Applicant must have 
sound accountancy experience including 
the preparation of final accounts. Age 
range preferred 34-45. Contributory 
pension scheme. ~ Applications with 
details of experience and present salary 
to Box AA 7472. 





ASSISTANT ACCOUNTANT 


Young semi-qualified accountant re- 
quired by City Publishers to assist in the 
preparation of monthly accounts and 
other duties in a busy department. 
Opportunity to gain experience in 
Management Accounting and E.D.P. 
systems. Salary commensurate with age 
and experience. Group contributory 
pension scheme. Five-day week. Three 
weeks’ holiday after the completion of 
six months’ service. ~ Please write 
Stating age, experience, present salary and 
salary required to Box No. AA 751, 
SES 21 Lawrence Lane, London 





ASSISTANT ACCOUNTANTS 


Applications are invited from Account- 
ants (not necessarily qualified) who have 
had varied experience at semi-senior or 
senior level in the profession or in 
commerce. 

Based in London, these appointments 
offer excellent career prospects with this 
substantial insurance group, and carry 
Starting salaries in the range £1,150- 
£1,750 according to age and experience. 
A contributory Pension Scheme is in 
operation, and Luncheon Vouchers are 
provided, Existing holiday arrangements 
will be honoured. 

Apply in writing to The Staff Manager, 
Alexander Howden & Swann (Manage- 
ment) Ltd, 22 Billiter Street, London 
EC3, or telephone 01-481 8461 for an 
appointment. 





ASSISTANT GROUP 
ACCOUNTANT 


Sı bstantial Finance Group requires 
young qualified man to act as Assistant 
Group Accountant. Excellent oppor- 
tunity in an expanding organisation for 
person with keenness and ability. — 
Write with full particulars and in con- 
fidence to Box AG 7465. 





B.B.C. PUBLICATIONS requires a young 
accountant, preferably with costing experi- 
ence, to assist in the preparation of manage- 
ment information and estimates, mainten- 
ance of cost and statistical records and 
reconciliation with financial accounts. He 
should be familiar with machine accounting 
tabulations. Some knowledge of printing and 
publishing is desirable. Salary £1,215 (may 
be higher if qualifications exceptional) x £69 
to £1,560 maximum p.a. — Write for applica- 
tion form (enclosing addressed envelope and 
quoting reference 68.G.180 Act) to Appoint- 
ments Department. B.B.C.. P.O. Box IAA. 


XIX 


ASSISTANT TO CHARTERED AC- 
COUNTANT required for trade association, 
W1 (near Park Lane), Accountancy experi- 
ence and ability to work quickly and 
accurately with figures essential. Good 
non-contributory pension fund, luncheon 
vouchers, five-day week, three weeks’ holiday. 
Salary about £1,350, ~ Full details to Box 
AT 2482. EN 
BASINGSTOKE. — Subsidiary of U.S. 
group seeks young qualified accountant for 
varied accounting and office administration 
post. Salary £1,750-£2,000. - MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford. Tel. 64858. 





BUDGET CONTROLLER 
A QUALIFIED ACCOUNTANT 


is required as Budget Controller res- 
ponsible to the Chief Accountant. 
Responsibilities include the co-ordina- 
tion and preparation of Divisional 
Budgets for Board approval, the 
reporting and analysis of performance 
against Budgets for Overheads, Capital 
Expenditure, After Sales Service, etc. 


An excellent opportunity for a 
Chartered or Cost and Works Account, 
ant who has already had practical 
experience in Budgetary Control. 


The Company will offer financial as- 
sistance to a married man who has to 
move house to take up this appointment. 


Please write to: 


The Personnel Manager (Ref 66) 
Hawker Siddeley Dynamics Ltd 
Manor Road 
HATFIELD, Herts 





CHARTERED ACCOUNTANT, aged 
around twenty-five, required for rapidly 
growing new Scottish Branch of London 
Insurance Company to take charge of Branch 
accounts. Will be expected to live and work 
in Glasgow area. ~ Write 2455, Wm 
Porteous & Co, Glasgow. i 
CHARTERED ACCOUNTANT. — Energetic 
man with organizing ability and initiative 
coupled with tact who is prepared to accept 
a challenge required in City office. ~ Box 
CA 2560. À 
CHARTERED AUCTIONEERS AND 
ESTATE AGENTS with offices in Leicester, 
Loughborough and Coalville require an 
accountant to take complete control of their 
accounts at their three offices. The books 
comprise both the general accounts of 
estate agents and auctioneers and the 
accounts relating to property under manage- 
ment. Applicants should preferably be 
qualified with a few years’ experience since 
qualification in a chartered accountant’s 
office. Consideration may be given to an 
unqualified person, but only if very ex- 
perienced and able to complete the accounts 
to the final balance. ~ Reply by letter to 
Gartons, Cattle Market, Loughborough. 





CHIEF 
ACCOUNTANT 


A West Midlands based company of 
organi chemical manufacturers wish 
to appoint a Chief Accountant. The 
person who will take this position will be 
a chartered accountant, preferably with 
an additional qualification in cost 
accountancy and/or a university degree. 
He would wish to join this company 
because he is keen to join an expanding 
company at a level where he will be the 
senior person in his own profession 
and where he will have a real opportunity 
to make his advice and counsel felt 
throughout the company. 


He must have had industrial ex. 
perience in a company using modern 
accountancy techniques and would 
possibly be a present accountant of a 
medium-sized subsidiary of a large 
company, 


Salary not less than £2,350 per 
annum; pension scheme in operation; 
assistance given with removal expenses 
where necessary. 


Applications, quoting age, experience 
and present salary should be sent to 
Annan, Impey, Morrish & Partners, 43 
Shoe Lane, London EC4, quoting 
reference M/641. 





al, 





de ACCOUNTANT June Ist, 1968 
MANAGEMENT ACCOUNTANT TAXATION ADVISOR £3,000 NEGOTIABLE 
An important position carrying early promotion prospects has arisen with an expand- ; V 
ing organisation, present turnover £2 million, engaged in specialised Printing; ec Gi EEN SE SE EE 
Location South Bucks. Road Haulage Group a gd 
Applications are invited from qualified Accountants, age 28-35, with a minimum Seit? ijara : i 

of 3 years’ manufacturing experience and the ability to devise and institute standard TEE aae diver mondo n aTe ee ee ra 
costing systems. Duties will embrace cost investigations, reporting on current manu- Caen White Paper on Transport, and the proposed ‘Transport 
facturing processes, profitability of future projects and methods of economy. Close Bill are two issues requiring investigation to determine their effect on 





liaison with senior management also involved, 


A commencing salary of up to £2,250 is envisaged; additionally the company oper- 
ates a profit-sharing scheme and provides a non-contributory pension. 


Please apply with brief relevant details in strict confidence to: 


Group Development programmes. Maximum age 40. 


Apply in strict confidence for fuller details to Robert Hughes: 


Barton Management Appointments Ltd 


J. D. Grant 
SORET E Bite CC E KC een 80 Chancery Lane, London WC2 01-405 1431 





ORR 


Vianagement Consultancy 


Urwick, Orr & Partners Limited 
ACCOUNTANTS 


Men of initiative and imagination continue to be wanted for the consultant staff for United 
Kingdom and international operations. 





BASIC REQUIREMENTS ARE : SUCCESSFUL CANDIDATES WILL ENJOY: 
Preferred age 28 to 35. A university degree or @ the stimulus of a challenging career in the 
recognised accountancy qualification, backed atmosphere of a professional partnership. 
up by several years’ responsible and successful @ comprehensive initial training at the Urwick 
experience in commercial or industrial Management Centre and in field operations. 
accountancy, costing and financial control. @ opportunities to work overseas if interested. 
A keen interest in, and experience of, contri- @ substantial salary plus participation in part- 
buting to the solution of management pro- nership profit sharing, and opportunities for 
_ blems; willingness to accept a measure of early advancement. 
personal mobility for the first few years: op- @ the benefit of a flexible pension scheme, 
portunities for working abroad, for which a free life insurance, membership of BUPA and 
s2cond language is an added advantage. opportunities for shareholding. 


Please write, in confidence, with brief particulars and quoting reference C2/1111/A on both envelope 
and letter to Urwick, Orr & Partners Ltd, Personnel Selection Division, 40 Broadway, London SW1. 





rir} | COST ACCOUNTANT (25-35), experienced 
fq | in a manufacturing company to assist intro- 

duction of integrated standard costing under 
Cit} | 4.C.W.A,. for Aldershot subsidiary of U.S. 
Cit) | group. Salary to £1,850. — MANAGEMENT 
Cit] | PERSONNEL, 97 Portsmouth Road, Guild- 
rity | ford. Tel. 64858. 





HEI CLAD. 
Oo Construction Industry 
Zë Appointments Division 


D) 

NO 

SIS COMPANY SECRETARY 

ei £2,300 p.a. 

Ct] 

HE | Our clients, building and Public Works 
D Contractors operating in Lincs and ad- 
Ac joining counties, are seeking a qualified 


Ot Accountant. Preference will be given to 
od applicants between 35 and 45 who are 

capable of preparing monthly manage- 
ment accounts, have a good experience 
oo of the industry and are able to provide 
0GA sound financial guidance to the Board. 
oo The Company offers a salary of not less 
oo than £2,300 p.a. with good fringe 
Oc 


benefits. 
Oo Ga ; 
OO Please apply giving full details of 
CO education, qualifications and experience 


to: C.LA.D. (Ref. ACS 105/R7H), 
OC) Advisory Service for the Building 
oo Industry, 39 Devonshire Street, London 


city | wi 
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An opportunity has arisen within a Division of Elliott Flight Automa- 


performance reports, contract costing and control data. Some work- 


Airport Works, Rochester, Kent 


~-ELLIOTT-AUTOMATION 


AN ENGLISH ELECTRIC COMPANY 


WAT, 





Schweppes Ltd 


YOUNG QUALIFIED 
Cost Officer | ACCOUNTANT 


tion at Rochester for an experienced Budget and Cost Officer. He will A A e 
be directly responsible to the Divisional Controller for the super- | Schweppes Ltd, require a young qualified accountant for Licensed 
vision of a small team producing annual budgets, periodic forecasts, and Catering Division to assist in preparation of management 


ing knowledge of data processing techniques would be an added l information. Valuable experience for Accountant wishing to gain 
EES first-class knowledge of computerised systems with excellent 
Please write giving brief details to: opportunities for further advancement within a progressive 
Personnel Manager group. Good salary — three weeks’ holiday — Pension Scheme — 
Elliott Flight Automation Limited Profit Sharing. — Write giving full personal particulars to: 


t Group Personnel Manager 
SCHWEPPES LTD 
2 Connaught Place 


London W2 
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TOP-EX 


Management and Personnel Consultants 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these important clients and we look for candiaates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to Senior Management to date. We will help you ta make 
the right move. Inquiries please to the above-named at 


118 New Bond Street, W1 


Tel. HYDe Park 2166 and 9441 


HEINZ 

are looking 
for a 
COSTING 
SUPERVISOR 
who seeks a 
PROGRESSIVE 
CAREER 


ACCOUNTANT _ 





COST ACCOUNTANT 

A qualified A.C.W.A. required for a 
fast expanding Engineering Company 
near Leicester. The successful applicant 
should be fully acquainted with Con- 
tract price fixing, Estimating, Work 
Study Techniques and Standard Budget- 
ary Control, The Company is at present 
using E.D.P. methods in presenting 
management information but it is anti- 
cipated that the successful applicant will 
develop control accounting allied to 
LC, 1900 Computer. This position 
offers scope for initiative and imagina- 
tion and requires a dynamic personality. 

Applications in writing giving age, 
past experience and salary required to 
the Personnel Manager, Box CA 7485. 


H. J. Heinz Co Ltd, are seeking the services of a Costing Supervisor 
at their London Factory, to be responsible for the Materials Costing 
Section, within the Factory Accounting Department ~ Standard 
Costing and Budgetary Control techniques are in operation. 

The materials costing section is responsible Tor (be control and in- 
vestigation of material variances, and has responsibility for stock 
control procedures in relation to raw materials and packaging. The 
provision of costing information to Production Management, and 
Head Office, is also a function of this section. 

The man we require will be aged between 24-30, and will have either 
completed a course of study (preferable I.C.W.A.), or be near finals. 
Career opportunities within the Company are excellent for men 
displaying the necessary enthusiasm and ability. 


If this opportunity is of interest to you, then please write in the first 
instance with a brief personal summary to: 


Mr R. P. Brown, Factory Personnel Department 


H. J. HEINZ COMPANY LIMITED 


Waxlow Road, Harlesden, NW10 


A QUALIFIED ACCOUNTANT 
(A.C.W.A., A.C.A.) 


is required as 


\ 57) KA a Ni yA Leaders in the food industry 
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CHARTERED ACCOUNTANT required by 
organization head office Manchester, ~— 
Applications preferably from those recently 
qualified, having had say two years’ experi- 
ence in commerce and passed or interested 
in the Institute’s Management Diploma. This 
is a permanent and progressive appointment 
with excellent staff pension scheme. — Please 
reply in first instance giving full details as 
to education, professional training, experi» 
ence to date and present position, to the 
Financial Director, Box CA 7450. 


CREDIT CONTROL/JINTERNAL 
AUDIT 


National Distributors with London 
head office have vacancies due to expan- 
sion. Requirements are initiative, willing- 
ness to accept responsibility and prefer- 
ably some book-keeping experience. 
Initial salary not less than £1,750. Free 
pension scheme. — Details to Box 
CC 7413. 


FINANCIAL ACCOUNTANT 


We require a Financial Accountant who 
will be responsible to the Chief Account- 
ant for ali the Financial Aspects of a 
large Steel and Engineering Company 
in the East End of Glasgow. 

Age Range — 25-35. Qualifications 
required: C.A. 

Superannuation and Life Assurance 
Schemes. Lunch Room. 

Applications, marked ‘Personal’ giving 
full details of experience and salary 
required to: 


The Secretary 
William Beardmore & Co Limited 
Parkhead Steel Works 
Glasgow EI 





GRANADA GROUP REQUIRES FINAN. 
CIAL ACCOUNTANT. We need a young 
qualified accountant at our offices at Clap» 
ham Junction to control the accounts of a 
large public property group and associated 
company. The role will soon broaden and 
cover the whole of the Group’s cinema, 
theatre, bingo and shop interests. The 
present punched-card installation will be 
converted to a computer layer this year. 
There is considerable scope for advancement 
within the Group in the financial accounting, 
management accounting or computer fields 
and for transfer to general management. 
This is a position which would suit a young 
qualified accountant who wishes to enter 
commerce. Salary up to £2,000 p.a., depend- 
ing on age and experience with generous 
Granada Group pension and life assurance 
schemes. ~ Write details of age, experience 
and qualifications to: C. G. Stanton, Granada 
oo Ltd, 36 Golden Square, London 


| | Qualified Accountant | 


A challanging vacancy for a young, ener- 


getic Chartered or Certified accountant to work 
on management accounts as a member of 
an existing financial group. The Company’s 
accounts work involves advanced budgetary 
control and the facilities available include an 
IBM 360/30, Applicants should preferably be ` 
in the age group 25-35 years, have several 
years experience including statistical work, and 
be able to show evidence of adaptability and 
creativity in their work. The post is located in 
GUILDFORD, SURREY, in newly-equipped 
offices. Prospects are excellent both within the 
U.K, organisation and the SINGER inter- 
national group. Salary negotiable according 
to age and experience, from £1,750 p.a. 


SINGER® 


Apply fn writing to: Mr. E. B. Grist, Personnel Manager, 
Singer Sewing Machine Co, Limited, 1 City Road, London ECL 


Financial Planning 
Manager 


His duties which are primarily concerned with the profitability 
of a manufacturing organisation, cover the preparation of detailed 
unit five-year profit plans, annual budgets (100 Cost Centres, 
3,000 employees) and continuous revision of these through the 
medium of short-term forecasts. 


He will be expected to help in the appraisal of monthly profit- 
ability reports, make financial appraisals of capital expenditure 
proposals and make other special investigations. 

He has two qualified assistants plus clerical support. 

_ The unit is part of a Group which in its turn forms part of an 
international organisation. 

Preferred age over 30, with at least three years in industry; 
experience of flexible budgetary control and standard costs would 
be an advantage. 

Starting salary between £2,600 and £2,750. 

Box AQ 124. 
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The Central Electricity Generating Board invites applications from experienced Hi 
Auditors for the above appointments at Bankside House, SEI, 


Candidates should preferably possess an appropriate qualification or degree and 
have an interest in computer application. 

These positions provide excellent opportunities for gaining wide experience in 
the Electricity Supply Industry and there are very good future prospects for 
young accountants with sound training and ability. 

Salary within the range £1590 — £1855 per annum plus a car allowance. 
Applications giving age, qualifications, experience etc, and quoting Vacancy 
= No. 7087/68 should be sent to the Regional Personnel Manager, Bankside 
Saz «House, Sumner Street, London S.£.7 to arrive by 7th June 1968. 
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Accountants 


ACCOUNTANT (Newly qualified) (C.A. or A.C.W.A.). 
Who will join the Divisional Chief Accountant's staff of 
our Glass Container Division. He will be a member of a 
small team of cost and commercial Accountants 
providing a Management Accounting service, with 
computer backing, to Divisional Management. The post, 
which is based in Staines, Middlesex, will initially 
involve travel to divisional factories. Full training will be 
given, therefore previous industrial experience is not 
essential. Career prospects within the Group are 
excellent. 

Ref: DC.1. 


WORKS ACCOUNTANT (qualified or experienced). 
Who will head a well established accounting depart- 
ment in a Glass Container producing unit. The work is 
varied and interesting as it particularly concerns the 
preparation and interpretation of management informa- 
tion with the possibility of development and expansion 
of a whole range of modern accounting techniques. The 
post will be particularly interesting to a qualified man of 
30+ but applications from older men with sound 
experience are welcomed. The post will be located at 
Harlow, Essex, in country surroundings yet only 45 
minutes from London. Sponsorship for new town 
housing may be available. 

Ref: DC.2. 


Please apply to: The Personnel Manager, United Glass Limited, 
Kingston Road, Staines, Middlesex, quoting Ref. No. 
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THE TAVISTOCK INSTITUTE OF HUMAN RELATIONS 
APPOINTMENT of 


FINANCE OFFICER 


The Tavistock Institute of Human Relations is engaged in research 
and training in the social and medical sciences and is organized 
in five largely independent units. 

The Finance Officer will be responsible to the Secretary for all 
accounting services for the units and for the central administration. 

Applications are invited from Chartered, Certified, and Cost and 
Works Accountants, who have had at least two years’ experience 
since qualification. 

Salary Scale: £1,530 x £90-£2,070 x £85-£2,240 x £90-£2,330; 
then subject to review, x £90-£2,690. 

Commencing salary on the scale will reflect age, qualifications and 
experience of the successful candidate, Staff Pension and Life 
Assurance Scheme. 

Application forms and further particulars may be obtained 
from the Secretary at the Tavistock Centre, Belsize Lane, London 
NW3. 


We have re-structured our operating divisions and now seek 
four accountants to play a considerable part in the provision 
of management information. 


WORKS ACCOUNTANT (qualified). Who will lead 
an accounting team at a Glass Container factory. The 
work will involve preparing and interpreting manage- 
ment information and the prospects of enlarging the 
scope of this appointment are good. The post will be 
suitable for a young qualified man and it will be located 
at our newly buik factory in St. Helens, Lancs. 

Ref: DC.3. 


MANAGEMENT ACCOUNTANT (AC WA"), 
Who should have previous experience of management 
accounting, standard costing and budgeting control so 
that he can assist the Finance Director of our Closures 
and Plastics Division with consideration of Divisional 
accounts, preparation of profit plans and capital 
budgets and the provision of management financial 
information. He is likely to be 25—30. The post will be 
located at Staines, and there are very good prospects 
for future career development. 

Ref: DC A 


The United Glass Group operates in the glass container, 
closures, tableglass, plastics and engineering fields. Our 
factories are in the Home Counties, Yorks., Lancs. and 
Scotland; the Head Office is at Staines. Salaries natu- 
rally relate to market values and the superannuation 
and allied benefits are good. 
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June 1st, 1968 


in the motor industry 


‘THE 


ACCOUNTANT 


Salaries between £1,500 and £4,000 


Over the past twelve months, we have developed and sophisticated our Finance activity 
to meet the increasing need for effective accounting and financial control in the highly 
competitive world of the motor industry.We are still expanding and thus have vacancies 
at all levels, both in our plants and at our Central Office in London. 


Specifically, we are looking for: 


ACCOUNTANTS 


For General Ledger, Sales Accounting, 
Consolidated Accounting, and Account- 
ing Methods work. 


AUDITORS 


For Financial Audit to protect the Com- 
pany's assets, Management Audit of 
procedures, and Special Investigations. 


ANALYSTS 


For work in Cost Control, Profit Analysis, 
Pricing Analysis, and Investment Analysis. 


Succession planning and personnel de- 
velopment in Finance will ensure that 
these positions need only be the starting 
point for widely ranging careers. 


Applicants should be qualified or partly 
qualified accountants, or have experience 
in financial control in industry. Starting 
salaries will vary with experience in the 
range of £1,500 to £4,000. 


Write, giving brief details and quoting 
reference 68/F/1 to: 


T. R. Ward, 
Executive 
Recruitment Manager, 
Rootes Motors Limited, 
P.O. Box 2BU, 
Devonshire House 
Piccadilly, London; WW 1. 


DIVISIONAL 
ACCOUNTANT 


C. A. Parsons & Co Ltd intend to appoint a Divisional Accountant, 
responsible to the Company’s Central Accounting Services 
Manager, for a new manufacturing Division. 


The duties will include the preparation of monthly control 
accounts for Divisional Management; development and application 
of budgetary control procedures, including profit forecasts, cash 
flow statements and control of capital expenditure; and capital 
project evaluation. 


Candidates for this important position should have had at least 
three years’ experience in industry, and hold a recognized 
accounting qualification. 


4 


Salary will be related to experience and qualifications. 7 8° E 


Applications should be sent, quoting ref: J.15, to: 


The Manager, Personnel & 
Administrative Services, 
C. A. Parsons & Co. Ltd., 
Heaton Works, 


, PARSONS. Newcastle upon Tyne NE62YL 


GRANADA GROUP 


Budgetary Controller 


We are looking for a senior accountant to Control and 
develop our management accounting systems. The activities 
of the Group include television, television rental, theatres, 
publishing, motorway services, retail shops and bingo. ` 


XXI 


Candidates should have a lively approach to management . 


and considerable experience of modern methods of 
accounting and budgetary control, preferably with a large 
organisation. 


We seek a professionally qualified man probably 
between 30 and 40. 


The position is based in London and will carry a salary 
of about £3,000 per annum depending on age and 
experience plus generous Granada Group pension and 
life assurance schemes. 


Please write details of experience, age and salary to: 


C G Stanton Granada Group Limited 36 Golden Square 
London W1 
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MANAGEMENT ACCOUNTANT 


for a Company engaged in selling a wide variety of medium and 


ALE 


required in 


SOUTH LONDON 


low-cost Merchandise throughout the United Kingdom. 


To be responsible for the entire accounting function, the 
introduction of management accounting, establishing 
reliable stock control procedures, variety reduction and 
promoting profit consciousness in all areas of activity. 


Young A.C.W.A. or C.A, with a methodical and 
systematic approach, able to make a positive 
contribution to management. 


Excellent prospects 
Around £2,500 
Reference No, D.71 
Write to: 
Mr D. W. Suckling 
7 Chestnut Grove, Brentwood, Essex 


Age 27—35 


AVON MOSELEY 


Works Accountant 


Avon Moseley, which makes and sells a wide range of rubber 
and plastic based products require a Works Accountant in 
Manchester. He will be involved in the initiation of standard 
costing and in the preparation of departmental budgets and 
operating statements, utilising existing data processing equip- 
ment. Reporting directly to the Management Accountant, his 
responsibilities will also include controlling authorised capital 
expenditure. The successful candidate is likely to be about 30 
and must be an A.C.W.A. 


Avon Moseley is a division of the Avon Group. This Group 
manufactures rubber and plastic based products, marketed 
over a broad field including the automotive industry, agri- 
culture, packaging and handling, sports goods and printing. 
There is an important and growing export business. This 
appointment will be of interest to men seeking further responsi- 
bility and career development in a rapidly expanding organisa- 
tion. It offers an attractive salary, life assurance and pensions 
arrangements and removal assistance. 


Please write briefly, quoting reference J.4, and stating age, 
experience and current salary to J. E. Broadhead, Personnel 
Manager, Avon Moseley, Mancunian Way, Ardwick, Man- 
chester 12, or telephone 061-ARD 3341 for an application form. 





ACCOUNTANT 








BTR INDUSTRIES LIMITED 
POLYMER FABRICATIONS GROUP 


A.C.W.A. S 


A man who has recently acquired the above qualification will be 
interested in joining this Company, in developing our Manage- 
ment Accountancy function. Initially, he will be required to assume 





responsibility for providing the accounting service at one of our 
subsidiary factories. Promotion to a senior position is expected 
within 12 months; this will be situated at the Group’s Central 
Accounts Office in Burton-on-Trent. 


Written applications, giving age and details of education and 
experience should be addressed to: 


The Group Personne! Manager 


BTR INDUSTRIES LIMITED 


Horninglow Works, Burton-on-Trent, Staffs 


AIRLINE 
PRODUCTIVITY! 


The Productivity Services Department of BOAC has a vacancy for a Senior 
Methods Officer at Heathrow Airport. He will be responsible to the 
Productivity Services Manager for initiating, devising and improving plans, 
procedures and equipment in all sections of the Airline’s Service Depart- 
ments both at home and overseas. 


The ‘position calls for a man with an ability to analyse facts accurately 
and methodically. A man who has a particular interest in investigating 
and finding solutions to complex problems and has the ability to present 
his findings and proposals to management in a clear and concise manner. 


The Senior Methods Officer will have contact with all levels of staff during 
the course of his duties and it is essential therefore that he should have the 
personality and maturity of outlook necessary to gain their respect ang 
confidence. 


Applicants for this highly responsible position should have a good general 
education up to degree or at least 'A’ level standard; at least 3 years’ 
experience in O. & M., systems analysis or work study is desirable and 
applicants should hold a professional accountancy or secretarial qualifica- 
tion, Airline Industry experience would, of course, be very useful. As he 
will be called upon to assist in Productivity Services courses, he must be 
able to lecture competently and have a considerable command of both 
written and spoken English. 


The position offers excellent career prospects, Salary will be in the range 
£1,800 to £2,300 depending on qualifications and experience. Additional 
benefits include pension scheme and opportunities for holiday travel. 


Write giving details of age, experience and qualifications to: 


Manager Selection Services (A33), 
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Asst. Divisional Accountant 




























We believe that advanced management information 
service is the key to business efficiency and success- 
ful trading in the 1970's. Leading firms now: medium 
and smaller companies later. It will come inevitably. 
Act now:and you will be a leading exponent by the 
time it is widely and fully accepted. 


Join us as Assistant to our Divisional Accountant. 
You will be concerned with all aspects of an 
advanced information system, including standard 
costing, budgetary control, and business planning. 
ACWA, Part ill or IV, will show proof of your 
interest and ability in accounting. You should be 
aged 22 to 40, and willing to work in pleasant new 
offices overlooking Green Belt country. 


Len Spikesley, 

Standard Telephones & Gables Ltd., 
Data Systems Division, 

Holbrook House, Cockfosters, Barnet. 
Tel. 440 4141, 


STC 


TRAINEE 
MANAGEMENT 
ACCOUNTANT 


A.C.A., A.C.C.A. or A.C.W.A. Finalist 


Opportunity for a young man to gain 
valuable experience whilst completing 
qualification. 

Consultants have just installed a 
management accounting system at the 
London Head Office of a substantial 
retail furnishing group with manufactur- 
ing interests. The successful applicant 
will be engaged both in operation and 
development work and some travelling 
to Branches and Subsidiaries will be 
necessary. 

The post carries.a high commencing 
salary. 

Write full details of examinations 


passed, age and present earnings to Box 
T™ 137. 
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An Accountant (A.C.A. or A.C.C.A.) is required in the 
Financial Accountant’s Department at Group Head Office in 
London. 

The work is varied and interesting and will provide wide experi- 
ence of the financial aspects of a large international Group, using 
sophisticated accounting techniques. The work include 
preparation of Group Accounts, investigation and special work 
and some taxation. Prospects within the Group are excellent and 
a good commencing salary will be paid. 

The successful applicant will probably be under 30 and have had 
some post-qualification experience although this is not essential. 
Applications with full details to: 

Personnel Relations Manager 
(Group Head Office) 

21 Bloomsbury Street 
WCl 
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ASSISTANT 


TO THE 
FINANCIAL CONTROLLER 


Due to the expansion of the Company an opportunity arises for a 


COST ACCOUNTANT 


as an Assistant to the Financial Controller at 


The successful man will assist in the preparation of periodic Manage- 
ment Accounts and Statistics, and in the production of forecasts which 
form the basis of our Budgetary Control. He will take part in the 
expansion of these functions which are becoming more and more vital 
for the Management of this fast growing Engineering Company. Data 
Processing is one of the modern techniques used by the Company. 


Suitable applicants will have had accounting experience in Industry 
and particular consideration will be given to Advanced Students or 
newly qualified members of 


THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
The Company Offers 
Excellent Salary keeping pace with the Company’s future development 
Promotion Prospects Canteen Facilities 
Pension and Sickness Schemes Good Working Conditions 
Applications to the Company Secretary 
LAPOINTE MACHINE TOOL CO LTD 
Watford By-Pass 
Telephone Watford 42281 
Member Company of Staveley Machine Tools Ltd 
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ACCOUNTANT 


London £3,000 


FINANCIAL & 
ACCOUNTING 
MANAGEMENT 


A mail order house in inner London requires a qualified 
accountant to improve the system of credit control and collec- 
tions, develop the accounting systems and provide an infor- 
mation service covering all aspects of the company’s trading. 


Although initially the work will mainly be of an accounting 
nature, the intention is to appoint a man, directly responsible 
to the Managing Director, who will rapidly be able to take a 
major part in the development of the business. 


Basic requirements 
* A qualified accountant aged about 35 
* Experience in a trading organisation 
* Proven administrative ability. 


Salary and emoluments (which are unlikely to be less than 
£3,000) and future prospects are open to discussion. 


Brief but comprehensive details of how you meet 
the above requirements should be sent, in 
confidence, to MA2571, Cooper Brothers & Co., 
Abacus House, Gutter Lane, London, E.C.2. 
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FOSECO LIMITED 


require a 


Young Management Accountant 


WE ARE 


WE REQUIRE 


a dynamic and rapidly expanding international 
group of companies with over fifty subsidiaries. 
Sales in 1967 were £24 million and profits were 
£34 million. We believe in giving responsibility 
at an early age. 


a qualified Accountant, aged 23-28, with drive and 
initiative. He should have a minimum of two years’ 
experience in industry and preferably have a work- 
ing knowledge of at least one foreign language. 


THE POSITION would be Management Accountant, responsible to 


HIS DUTIES 


WE OFFER 


the Group Accountant. 


will be varied and interesting, concerning all aspects 
of accountancy and taxation. In particular he will 
assist in developing and modernising the account- 
ing systems of our many foreign subsidiaries, 
necessitating short-term assignments abroad. 


to the man we are seeking, an attractive salary, 
with contributory pension and life assurance 
schemes, There are excellent prospects of promotion 
within the Group. 


have the qualifications we are seeking and would 
like to know more about us, we would like to hear 
from you. 


Please write quoting reference 173, giving full 
details to: 


The Administrative Officer 
FOSECO LIMITED 
Long Acre, Nechells 
BIRMINGHAM 7 
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ASSISTANT 
ACCOUNTANT 


We are a medium-sized Company, situated North of London, 
manufacturing Consumer products. 


The Company operates a system of job rotation and the 
successful applicant will be given experience in all aspects of 
Accounting, including Marketing Accounting, Standard Costing, 
Monthly profit statements and Budgetary Control. Extensive 
use is made of E.D.P. Systems through the Company’s Computer, 
and of modern accounting techniques for the purpose of re- 
porting to all levels of Management. 


We are looking for a young man who has passed Part III of 
the IL.C.W.A. Examinations, and is currently working for Part 
IV or V. Day-release facilities will be provided. 


Working conditions and prospects for advancement are good. 
Commencing salary will be up to £1,500 dependent uppn age, 
qualifications and experience. 

Please reply fully to Position No. ARW 1519, 


Austin Knight Limited, P.O. Box 1.D.8., London W1. 
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ADVERTISING 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 


ACCOUNTANT 


Reckitt & Sons Limited, a large subsidiary company in the Reckitt & 
Colman Holdings Limited Group of Companies, wishes to appoint 
an Accountant. Our requirements are: 


Qualification — Chartered or Certified. 
Age — Preferably under 30. 


Experience -Industrial experience not essential but we 
are looking for ability to apply training to 
commercial problems. 


The job we are offering would be in one of the sections of the 
Accountant’s Department. The post would be suitable for a young 
Accountant who wishes to take up a career in industry and can satisfy 
us that he has the necessary qualities for working in a team and at the 
same time showing leadership and initiative. 


Conditions of employment are excellent with welfare facilities, 
pension fund and profit-sharing schemes. Assistance with removal 
expenses will be given if appropriate and holiday commitments 
will be honoured. 


Replies, giving full details, including present salary, should be 
forwarded in confidence to: 


K. U. Leggott 
Staff Personnel Manager 
Reckitt & Sons Limited 
Dansom Lane 
Hull 
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June Ist, 1968 . ACCOUNTANT 


Management Accountant 


A recently qualified Accountant, preferably A.C.W.A. is required as 
Group Accountant to co-ordinate accounting functions for an expand- 
ing group of companies in south-east England. The duties will include 
day-to-day accounting practice, the maintenance and improvement of 
accounting and costing systems and the preparation of monthly 
financial accounts and statistics for management. The Group comprises 
Companies engaged in quarrying, ready-mixed concrete, builders’ 
merchants and road haulage. — Write Gn confidence) giving full details 
of age, qualifications, experience and salary required to: G. C. Tayler, 
F.C.A., 21 Bank Street, Ashford, Kent. 





WATFORD 


Company requires 


QUALIFIED ACCOUNTANT 


Accountant required to assist Group Controller and 
produce final Accounts. 


Age in middle twenties, 
Starting salary £1,750-£2,000 according to experience, 
Pensions scheme etc. 


Applications giving age, qualification and experience 
should be addressed to: 


The Group Controller 
MacMillan Bloedel Containers Ltd 
24/30 King Street 
Watford, Herts 





re MANAGEMENT SELECTION 


Please state briefly, in writing, how each 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential interview. 


Management Accountants 
about £2, 750 London 


An international group of over 150 companies with assets 
exceeding £200M. is to appoint two management ac- 
countants to strengthen its financial control team at head- 
quarters. They will be responsible to the group’s Management 
Accountant for providing an improved information service to 
group management. Candidates will be under 33, and qualified 
accountants. A university degree would be advantageous. They 
will have had a thorough grounding in management accounting 
techniques which has included the successful introduction of 
improved planning and control information. Discretionary 
bonus payable. Non-contributory pension. Relocation assist- 
ance. Please write to C. N. Osmond quoting J.20003. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON W1 


ACCOUNTANT 
(A.C.A./A.C.C.A.) 


An expanding manufacturing company employing some 1,600 
people situated in the Home Counties are seeking the services of 

a FINANCIAL ACCOUNTANT to control a busy Financial 
eoue Section. Duties will include assistance in the re- 
organisation of the section working closely with a Systems man 
and continuing the co-operation currently enjoyed with the Cost 
Accountant to maintain the Budgetary Control System and 
improve the application of Management Accountancy Tech- 
niques. In addition to the appropriate industrial experience, 
initiative, desire and ability to co-ordinate and control staff 
activities are considered essential personal qualities. A com- 
mencing salary within the range £1,800-£2,000 is envisaged with 
fringe benefits. House removal assistance may be given if 
appropriate. 


Please write to: Position No. BMA 1487, P.O. Box IDS. 
Austin Knight Ltd, London WI. 





dda ZE 


AK ADVERTISING 


Ca Se së 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 





QUALIFIED 
ACCOUNTANTS 


A large international publishing Group situated in 
central London has several vacancies for Qualified 
Accountants with around two years’ experience since 
qualification in the profession or commerce. 


Duties will be varied and the successful candidates 
will be involved with the production of monthly Man- 
agement Accounts and assisting in the administration 
of large Accounts Departments. 


The Group operates a system of budgetary control and 
uses modern and up-to-date management techniques. 
Computers have been installed and are being used to 
produce management information. 


SALARY AND BENEFITS: Negotiable around 
£2,000 p.a. Contributory Pension Scheme, plus usual 
other benefits. 


Apply in writing giving brief details of age and 


experience to: 


Personnel Officer 
Associated Iliffe Press Ltd 
Dorset House, Stamford Street 
London SE1 


XXVII 


XXVIII ACCOUNTANT June Ist, 196£ 


Taxation Accountant 


The Plessey Company Limited requires a Chartered Accountant with company tax experi- 
ence, aged about 25 years. Applications from tax specialists with suitable experience will 
be considered. 
The successful candidate will carry out his duties at the head office of the company in 
liford, Essex, and will undertake the preparation of tax computations and assist in group 
tax policy and planning. Some knowledge of overseas taxation will be an advantage. 
Salary by negotiation up to £2000 p.a. Assistance with removal and connected expenses 
wéi x given. There is an excellent life assurance and pension scheme and other fringe 
enefits. 
Please reply, giving full details and quoting ref. ILF/457/P1 to the Staff Manager, The 
Plessey Company Limited, Ilford, Essex. 


MANAGEMENT ACCOUNTANT 


An unusual and exciting opportunity is 
open for a recently qualified Accountant 
with pleasant personality and common 
sense to join a rapidly expanding Service 
Company with branches throughout the 
U.K. and Turnover exceeding £10 
million. The successful candidate will be 
trained in the company’s methods and 
requirements in Management Account- 
ancy. He will be directly responsible to 
nae Director. Salary £2,000- 
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Box MA 7366. 










QUALIFIED 
COST AND WORKS 
ACCOUNTANT 


age 25-28 years, required by PRECI- 
SION ENGINEERS in WEST SURREY, 
as PERSONAL ASSISTANT TO FINAN- 
CIAL DIRECTOR. ; 


Commencing Salary £1,500-£1,700, 
depending on experience. 




















THE PLESSEY COMPANY LIMITED 
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All applications will be treated in 
strictest confidence and should be 


Vavevaeveveavevaven wv addressed to Box QC 951, 
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FIN ANGI AL Continued expansion in world markets rey a 
opportunity for an accountant to assist the Chief Ac- 
countant in his responsibilities for Financial and COST and WORKS 

ACCOUNT ANT Management Accounting and Budgetary Control. ACCOUNTANT 


Preferably qualified and experienced in at least one of ` 


THERMIC these functions, he will essentially have the potential to a Pae ee 

develop as a leader in our financial planning team. who must be capable of preparing 

PRODUCTS and presenting to management 

(Worcestershire) Age 23 to 28. departmental sales and production 
costs. Besides these duties, we 

Salary over £1,500. would expect the applicant to be 
i capabdie of general accountancy 

T Please apply to Dr N. M. Richardson: work up to trial balance stage. 


Preferred age — early 30s. Salary 
< Mor an MORGANITE CRUCIBLE LIMITED SE 
; qualifications. — Apply in writing 
Norton, Worcestershire to: 
Managing Director 
Golmet Doors Lid 
Caerphilly 


Foe es eae 
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HAMMOND & CHAMPNESS LIMITED 


(Lift Division of the Pollard Group of Companies) 





You are invited to investigate the possibilities of working for this progressive and well established 

Company, who invite application for the following Accountancy vacancies: ACCOUNT ANT 
DIVISIONAL ACCOU NTANT ACCOU NTANT Applications are invited from 
Qualified and with several years’ experience in Recently qualified or near qualified, chartered or young men studying for account- 
industry. (preferably. building). Capable of as- certified Accountant, desiring entry into industry, ing qualification, who have 
suming key role in Accounting structure, andof required for interesting position dealing with reached intermediate stage. 


being an active member of a senior management. 


Must be knowledgeable of modern control] ™osthly management reports, Cash forecasts, Duties include the prepara- 
techniques, experienced in credit control and cash annual accounts, consolidations and other in- tion of monthly accounts, even- 
forecasting. Preferred age 30-45. Commencing teresting duties. This is a new appointment giving tual control of accounts 
Salary: Approximately £2,500. excellent future prospects. department and appointment as 
E GE ` è Company Secretary. 

Please write for application form, in strictest confidence to: Commencing salary £1,500, 

Mr H. D. Throssell contributory Pension Scheme. 
Group Personnel Manager Apply in writing only to 
Hammond & Champness Limited Managing Director, William 
Gnome House Guppy & Son Ltd, Finsbury 


Blackhorse Lane, Walthamstow, London E17 Market, EC2. 


June Ist, 1968 


ACCOUNTANT 
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MANAGER. for statutory department of City practice 
~ experience of Company secretarial procedures essen- 
tial. Age open. Hours by arrangement. Salary negotiable 


circa £1,650 p.a. 


MANAGING SENIOR, EC4, qualified, investigation 


experience useful. £2,750 p.a. 


UNQUALIFIED SENIOR, small W1 practice. Age open 


~ no travel. £1,500 p.a. 


P.A. TO PARTNER, WI, opportunity for career- 


minded qualified man — £2,750 p.a. 


QUALIFIED SENIOR - WI to take charge of group of 
audits and relevant taxation matters. £2,250 p.a. 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


BISHOPSGATE 01-247 3434 


provincial areas. 


MANAGER, EC2 — qualified man with good Company 
taxation knowledge. £2,250 p.a. 


RECENTLY QUALIFIED ACCOUNTANTS are re- 
quired for positions in Manchester, Birmingham, New- 
castle, Leeds, Liverpool, Bradford, and many other 


p-a. 


z 


TRUST ACCOUNTANT - experienced man to establish 
separate Trust Department for large City firm. £2,500 


ASSISTANT CHIEF ACCOUNTANT — consumer in- 
dustry EC2. Recently qualified accountant to assist in 


the preparation of Management data ~ modern tech- 
niques in operation ~ £1,750 p.a. 


PERSONAL TAX ASSISTANT for partner of small 


City firm — £1,750-£2,000 p.a. 


COMPANY TAX — W1 experienced senior man able to 
take responsbility. £2,500 p.a. 


TAX SPECIALIST — City — partnership prospects. 


£3,000 p.a. 


MANAGEMENT ACCOUNTANT, qualified with mini- 


mum three years’ industrial experience ~ to institute 


standard costing procedures. Location Bucks. Excellent 
promotion prospects. £2,250 pa, plus, 


ASSISTANT FINANCIAL ACCOUNTANT, Middlesex 


manufacturing company. Finalist considered — £1,600 


p.a. 


TAX ASSISTANT — industrial organisation SWI - 


£2,008 p.a. 


work involves all aspects of U.K. and foreign tax — 


INTERNAL AUDITOR, Essex — consumer products 


subsidiary — car provided. £1,500 p.a. 


The appointments advertised represent a small selection only from the numerous vacancies we can offer. If you are contemplating a change of employment why not contact us? 


Our service is entirely free, and you are under no obligation to proceed beyond your initial inquiry. 





DUNDEE. — Public company requires chief 
accountant to reside in Dundee to take 
complete charge of office routine, organiza- 
tion and personnel, responsible only to 
board of directors. Excellent prospects with 


for interview in London. 





GROUP ACCOUNTANT 


Public company engaged in the Retail 
Motor Trade in the North-west require 
a Chartered Accountant to co-ordinate 
accounting and financial matters within 
the company. Knowledge and experience 
in the Motor Trade not entirely neces- 
sary. Ability to interpret and advise 
essential. Age between 30-40. Salary 
according to experience, but in the 
region of £3,000 per annum, with car 
pio ieee: Pension fund. — Apply Box GA 





MANAGEMENT ACCOUNTANT 


Leading West End hotel seeks qualified 
accountant (mid-20’s) who will be 
responsible to the Chief Accountant for 
management and general accounting in 
the hotel. Previous hotel experience 
would be an advantage and some super- 
visory experience is essential. Salary 
in range to £2,000 p.a. with contributory 
pension scheme and free life assurance. 
Initial application, giving full education 
and career details to: — Box MA 7490. 





MANAGEMENT ACCOUNTANT, newly 
or partially qualified A.C.A., A.A.C.C.A. or 


A.C.W.A. sought for Woking subsidiary of 


international group. Excellent experience 
and management training at company 
college. Salary to £1,750. - MANAGE- 
IMENT PERSONNEL, 97 Portsmouth 
Road, Guildford. Tel. 64858. 
MANAGEMENT ACCOUNTANTS - 
WOKING. Young, newly or partially 
qualified accountant and older experienced 
man sought for growth subsidiary of inter- 
national group. Salaries £1,200/£1,700. — 
MANAGEMENT PERSONNEL, 97 
Portsmouth Road, Guildford 64858. 
OLD-ESTABLISHED firm of City solicitors 
require Assistant experienced in personal tax 
‘matters and trust returns, to work without 
supervision. One month’s holiday annually, 
pleasant working conditions and com- 
mencing salary according to age and ex- 
perience up to £1,800 per annum. ~ Write 
with details of age, experience, etc., to Box 
2894, c/o Charles Barker & Sons Ltd, 
Recruitment Publicity Division, 20 Cannon 
Spa London EC4, or telephone 01-626 


REQUIRED INTERMEDIATE I.C.W.A./ 
A.C.A. STUDENT. To assist in further 
development of Cost Systems. Salary around 
£1,000 per annum with good prospects. — 
Apply The Harefield Rubber Co Ltd, Bell 
Works, Harefield, Middlesex (Tel. Harefield 


QUALIFIED ACCOUNTANT 
for Legal Office 


required in highly progressive and large 
town immediately West of Home 
Counties, to work directly with Partners 
on Revenue matters. Salary on a 


fringe benefits. — Please write Box DP 2515 


Benerous and progressive scale com- 
mensurate with rewards obtained in 
industry. ~ Please write details of age, 
experience and commencing salary re- 
quired to Box QA 7377. 


QUALIFIED ACCOUNTANT required by 


a builders’ merchants in Hayes, Middlesex. 
The applicant must be capable of managing 
the office with direct responsibility to the 
board and must be able to prepare monthly 
reports and other management information 
as well as annual accounts in readiness for the 
audit. This is a confidential and responsible 
position with good conditions and the com- 
mencing salary will be by arrangement. — 
Replies to Mr Scott, Thomas H. How & Co, 
Chartered Accountants, Mitre House, 177 
Regent Street, London Wi. 





RAND SERVICES 


Surrey Vacancies 


CHARTERED ACCOUNTANT for 
subsidiary of large group of companies. 
Age 30—40, £2,500. 


MANAGEMENT ACCOUNTANT 
A.C.A., for light engineering company. 
Age 28-40. £2,250. 


LARGE MOTOR GROUP requires 
accountant to take complete contro! of 
EE and reporting. Age 30-40. 


We have a large selection of vacancies 
for qualified and young Inters. Résumé 
of applicants sent monthly to 900 
companies in Surrey and South London, 
Telephone for details to Mrs Hawthorn, 
PUTney 6131. 


30 Putney High Street, SWIS. 


STARTING SALARY 
UP TO £1,000 P.A. 


Book-keeper (female) required at H.O. 
of expanding National Wholesalers in 
North London. Ability to Trial Balance 
required. ~ Five-day week. — Write Box 
SS 7342. 


TAXATION CLERK required in legal office 
near Western Home Counties: progressive 
and generous salary and help with removal 
expenses, pension and insurance scheme. — 
Please write details of age, experience and 


— m em 


TAXATION MANAGER for large City 
solicitors near Cannon Street tọ deal with 
personal tax work, Practical experience 
essential. Age 25-50. Salary by arrangement, 
Pension scheme, luncheon vouchers. Holiday 
E honoured. — Write Box TM 


THE NOTTINGHAM TRUSTEE SAV- 
INGS BANK have a vacancy in their adminis 
tration department for a young chartered 
accountant age 23-25. This is a permanent 
staff appointment carrying a non-contribu- 
tory pension entitlement and offers an 
excellent opportunity for advancement. The 
commencing salary will be based on age and 
experience. — Applications giving full details 
of education and experience should be sent to 
the General Manager, at the Head Office, 
Low Pavement, Nottingham. 

TRUST DEPARTMENT of City solicitors 
bank area requires additional trust admini- 
strator 25-45. Applicant will be responsible 
for his own group of trusts except prepara- 
tion of accounts. Practical experience 
essential, salary up to £1,750 p.a. Pension 
scheme and luncheon vouchers. — Write 
Box TD 2553. 


U.K. AND OVERSEAS 


£2,250 COST & BUDGET ACCOUNT- 
ANT (Co. DURHAM); £2,000 plus, 
C.A. Partnership (Clacton-on-Sea); 
£1,600 Co. Sec. Designate (Manchester); 
£2,700 Chartered Accountants, Profes- 
sional (Canada); £2,000 plus, Divisional 
Accountant (Surrey). — Send name and 
address for details of widest variety of all 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR. STAFF SELECTION 
LTD, SAXONE BUILDINGS, TAR- 
LETON STREET, LIVERPOOL I. 





WHY NOT MOVE to the sunny South 
West and leave commuting and smoggy 
cities behind? Newton Abbot Solicitors 
require a cashier, interesting, responsible post, 
suitable for an experienced managing clerk, 
progressive four-figure salary, help with 
housing, pension scheme. Please supply full 
details of age, experience and present salary. 
— Box WN 2547. 

YOUNG RECENTLY QUALIBIED AC. 
COUNTANT required by expanding 
medium-sized Engineering Group for the 
position of Chief Accountant of three 
subsidiaries situated in West and North 
London, Usual benefits and company car 
ar mileage allowance provided. — Appli- 
cations } -onfidence with full personal 
Deele and salary required to Box YR 





TRUST ACCOUNTS and administration. — 
City solicitors seek experienced trust adminis- 
tration manager to deal with accounts, in- 
vestments and tax questions. Attractive 
salary for a position of responsibility. Non- 
contributory pension scheme. ~ Box TA 2442. 
YOUNG ACCOUNTANT required for 
expanding electronics manufacturing com- 
pany. Not necessarily qualified but minimum 
Intermediate C.A. or C.W.A. and six ‘O’ 
levels. Must have inclination and calibre to 
progress to assistant to the Managing 
Director. — Write with full details to Box 
YA 2472, 





OVERSEAS 





INTERNATIONAL ORGANIZATION re- 
quires chartered accountantin West Malaysia. 
A vacancy exists in the offices of a well- 
known British Commercial Organization 
in Malaysia for a qualified accountant, aged 
25 to 35, preferably with some experience 
Since qualifying. Commencing salary subject 
to discussion depending on age and ex- 
perience. Frequent home leave with passages, 
furnished accommodation at nominal rent, 
free medical attention, contributory retire- 
ment scheme, initial outfit allowance, assist- 
ance with school fees. — Box IO 7452. 


Nigeria 


Experienced Accountant required for 
position in Kano, Nigeria, with group of 
manufacturing companies, The success, 
ful applicant who need not be qualified 
but who must be experienced in, and 
knowledgeable about, financial and 


cost accounting and administration, and 
who should preferably be not under 30 


years of age, wil] be in administrative 
control of these companies. 

The salary offered will not be less than 
£N.3,000 (£3,350} but may exceed this 
figure. In addition fully furnished 
accommodation and motor-car will be 
provided free and there are generous 
arrangements for leave pay and travel 
and kit for the successful applicant and 
his family. 


Applications should be addressed to: 


Lee House, London Wall, London EC2 





BAHAMAS 


International firm of chartered accountants has staff vacancies in Nassau and Freeport 
for qualified accountants. A good commencing salary will be paid. Initial contracts 
are for three years with long leave entitlement at expiration and local leave during 


service abroad, 


Applications should be addressed to Box BI 7379, 


XXX 


Malaysia 


There is a vacancy for a qualified accountant 
at the head office of a large industrial com- 
pany in Penang. 

A Malaysian national is required who has 


preferably served his Articles in the U.K. 
Post-qualification experience, while desirable, 
is not essential and a finalist would be con- 
sidered. 

There are excellent prospects for promotion. 
Salary — M$1,500 per month. 

Applications should be addressed to Box 
No. M.T. 139. 


GOVERNMENTS 


TERM EMPLOYMENT 
IN GENEVA 


DEVELOPMENT OF SYSTEMS AND FINANCIAL CONTROL 
PROCEDURES 


The International Labour Office, a United Nations member agency, 
would like to hire an Accountant to work for three months this 
summer in its Geneva Headquarters on the development of systems 
and financial control procedures for J.L.C. external offices located 
in some 35 countries. Previous experience in the design and imple- 
mentation of financial systems is essential. An A.C.A. or A.C.W.A. 
qualification is required and applicants with a knowledge of 
E.D.P. will be given preference. 

A tax-free salary (including a daily living allowance) equivalent 
D approximately U.S.$1,050 per month is offered, plus return air 

are, 

Interested candidates should immediately request employment 

application forms from: 


International Recruitment Unit 
Ministry of Overseas Development 





ACCOUNTANT 


June Ist, 196 


MANAGEMENT 
ACCOUNTANTS 


NAIROBI 


International and local promotions have created the following three 
opportunities within the African area operations of Pfizer International, 
a group of companies with substantial and expanding manufacturing and 
marketing interests in the pharmaceutical, veterinary, agricultural, fine 
chemicals, consumer and cosmetic fields, 


AREA ACCOUNTANT FOR AFRICA 
INTERNAL AUDITOR FOR AFRICA 
FIELD ASSIGNMENT CONTROLLER — 


EASTERN AFRICA 


THE JOBS 





The Area Accountant is responsible to the Area Controller for the 
accounting, budgeting, consolidation and financial analysis of Pfizer 
operations throughout Africa. He will supervise and train younger staff. 


Some travelling is necessary. 


The Internal Auditor is responsible to the Area Controller for auditing 
the operations of all subsidiaries in the African area covering finance, 
systems, costing and internal control using modern and evolving 
techniques, There will be extensive travelling. 


The Field Assignment Controller is responsible to the Regional Manager, 
Eastern Africa for budgeting, general and management accounting of 
warehousing and production operations in several countries in the Eastern 
African region. Some travel is necessary, 


THE MEN 


Applicants should be qualified accountants aged 25 to 35 with some 
years of experience in industry or commerce. The company regards all 
three posts as stepping stones to advancement within the African area 
and Pfizer International. Applicants should be able to demonstrate a 
capacity for leadership, initiative and reliability, A knowledge of foreign 
languages, particularly French and Portuguese, would be an advantage. 
The position of Internal Auditor is for a single man. 


CONDITIONS 


All three posts are based in Nairobi. Initial salaries are negotiable, 
dependent upon experience and qualifications, Substantial fringe benefits 
are offered and general conditions are those to be expected from a 
forward-looking, international group of companies. 


Early application is essential to allow final interviews for short-listed 
applicants to take place in the second half of June, 
If you are interested in any of these appointments and have the necessary 


background, please send full details of age, qualifications, experience and 
telephone number, quoting reference H5050 to: 


J. E. T. Haile 
Pfizer Limited 
Sandwich, Kent 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 





ABLE ENGLISHMAN, fourteen years’ pro- 
fessional experience. Prefers accountancy to 


large industrial audits. Particularly interested 


in the investment world; trusts, etc. Location: 
Mayfair or City. Salary, minimum £1,500 
p.a. — Box AE 2518, , j 
A.C.A. (NDIA), appeared in A.L.T. exami- 
nation, with three years’ management 
accounting and audit experience in London, 
seeks employment. — Please reply Box AC 


2570. 

A.C.A. PART H FINALIST; A.C.C.S. 32. 
Good experience. Requires suitable employ- 
ment in the profession, commerce or 
industry. — Box AC 2572, 





A.C.C.A., SECTION IV student (Nigerian 
with eight years’ experience (four in London 
seeks remunerative job in commerc 
industry or with practitioners, chartered « 
certified. Experienced in mechanized a 
counting. — Box AC 2508. 
ACCOUNTANT (26), sitting for Section I 
A.C.C.A, in June, with eight years’ exper 
ence in industry and commerce at supe 
visory levels seeks suitable position Lond 
area. Very good references. Available aft 
June 14th, ~ Please write Box AT 2550. 
ACCOUNTANTS AND ASSISTANT 
AVAILABLE on freelance basis. Long | 
short periods or Specific jobs. — Details fro 
Practitioners Services Bureau, 64 Inglet 
Road, Ilford, Essex (telephone 01-554 3484 
AMBITIOUS STUDENT (20), clev 
and industrious, with seven "OH levels and 
pass in oral English, plus two years’ exper 
ence in C.A. firm (City), requires suitab 
position, in a medium or large CA fir 
(preferably City). — Box AA 2455. 
F.C.A. seeks part-time salaried post in tl 
City as tax specialist in industry or the pr 
fession. Executive or advisory. — Box F 


June Ist, 1968 


A.T.LL, CHARTERED FINALIST PART I 
varied experience in accounting and auditing 
including taxation, secks employment wie 
professional firm. ~ Please write Box A 


2571. 
CA. FINALIST (Part Il May 1968), single 
(30), with three years’ post-articles experience 
of audit, incomplete records and taxation, 
eo position with a professional firm. -~ Box 
A 
CERTIFIED FINALIST (appearing for 
Section IV this month), with varied ex- 
perience and excellent testimonials, seeks a 
job in practice in London. — Picase write Box 
CF 2540. 
CERTIFIED FINALIST (Part H) thoroughly 
experienced in accounts, small/medium 
audits, incomplete records, and taxation, 
including corporation tax, seeks suitable 
position in profession. ~ Box CF 2434. ` 
CHARTER D FINALIST, Pakistani, with 
six years’ professional cxperience seeks 
position, ~ Please write to Box CF 2$79. 
CROYDON, BRIGHTON, EASTBOURNE 
AREA, ~ Practitioner having sold practice is 
available for assistance on a part-time basis, 
full-time considercd. Incomplete records, tax, 
etc, ~ Box CB 2520. 
F.C.A. (33), wide experience profession, home 
and abroad, with international firm of C.A.s, 
seeks to transfer to commerce/industry in 
U.K. — Please write Box FT 2521. 
R.LA.C, (English) company accountant (37). 
poen years’ practical experience all 
branches accounting also gencral taxation 
secks responsible full-time accountant/ 
managerial position Central London area. — 
Box Fi 2541. 
FINALIST Part If (Asian) with five years’ 
experience in K. seeks employment. 
Practical experience of incomplete records, 
taxation and auditing. Available immediately. 
- Please contact Box FP 2551. 
FINANCIAL CONTROLLER, F.A.LA., 
(52), also director and company secretary, 
seeks new appointment in or near London. — 
Box FC 2522. 
INDIAN, five years’ C.A. articles completed 
seeks part-time/semi-senior position to return 
to profession for taxation fellowship and 
Institute of C.A.s. — Box IF 2459. 
MAY FINALIST Part Il with five years’ 
professional experience secks suitable posi- 
tion with a medium/large firm of chartered 
accountants in London. — MF 2475. 
PART H FINALIST (May) availabic for the 
Sie that honours qualifications. — Box 


SENIOR AUDIT CLERK secks position 
two to three days per week. Twenty years’ 
experience incomplete records and audit 
work, Salary by arrangement. - Apply Box 
SA 2542. 

SENIOR AUDIT CLERK  (unquali- 
fied) with some taxation knowledge, requires 
position in the City or West End. - Rox SA 


TEMPORARY BOOK-KEEPERS, account, 

ants and ledger clerks available. — Ring Jay 

Cory, Lid, ABBcy 2354/5817, for further 
ctails, 





ARTICLED CLERKS 


A B.COM.. GRADUATE (24) seeks article- 
ship anywhere in England. Also passed 
elementary (distinction) and intermediate 
from the London Chamber of Commerce. 
ER exempted. ~ Please write Box AB 


ABLE CLERKS offered articles by a rapidly 
expanding firm of West End chartered 
accountants. Excellent training and personal 
supervision. We will pay really high salaries 
to Gre, right candidates. ~ Full details to Box 
A 

A COMMERCE AND LAW GRADUATE of 
Karachi University, preliminary cacmpted, 
with good experience of accountancy and 
audit, seeks articles with a firm of chartered 
accountants anywhere in England. — Reply 
Box AC 2549. 

A COMMERCE GRADUATE (22), with 
advanced accounts and auditing from 
Pakistan seeks articles in London. Four 
months’ audit experience in London. Pre- 
liminary exempted. Immediately available. ~ 
Please write Box AC 2419, 

A GRADUATE ARTICLED CLERK, 
awziting intermediate results, wishes to 
transfer articles. - Please write to Box 
AG 2483. 

A GRADUATE FROM PAKISTAN (23 
years), preliminary exempted, with fourteen 
months of good accounting and auditing 
experience seeks articles in London. Available 
any time. - Write to Abdhul Jamet), 16 
Chesham Place. London SW7. 

AN AMBITIONS ST UDENT (17), with six 
"OT levels seeks articles in London. Exemp- 
tion from SE eae: Avail- 
able for interview ~ 

ARTICLED CLERK, two and a half years’ 
experience seeks transfer, Principal’s consent 





es mm mm ze 


ACCOUNTANT 


AN AMBITIOUS INDIAN LADY (21), 
B.A.(Calcutta), preliminary exempted, whose 
brother is an A.C.A. sceks articles in or near 
London. Available immediately. - Please 
write to Box AA 2474, 
AN M.COM. (26) with onc year’s accounting 
experience secks articieship in and around 
London. tg immedisicly. - Please 
write to Mr N. G. Nandi, 47 Offord Road, 
London NI. 
AN 18-YEAR-OLD commerce graduate 
with advanced accounting and auditing, 
Preliminary exempted; seeks articleship, — 
Reply to Mohammed Akhtar Laidi, 106 
Edith Grove, Chelsea, London SWIO0. ` 
ARTICLED CLERK, graduate (23), wishes 
to resume articles in London. Six months’ ex- 
perience in auditing and accountancy during 
articles with firm in Surrey. — Please write: N. 
labat, $0 Baron's Court Road, London W14. 
A ODADAN STUDENT (18), with cight 
ood 'O’ levels seeks articles with a firm 
of chartered accountants anywhere in 
England, Preliminary exempted. - Please 
write to Harish Jani, Netherhall House, 
Nutky Terrace, Hampstead, London NW3, 
A YOUNG B.COM. (with advanced accounts, 
auditing) from Pakistan. Book keeping cx- 
perience. Preliminary exempted. eeks 
articles, ~ Please write: A. Mallick, 14 
Gaskarth Road, London SW12. 
A YOUNG Karachi university B.Com. 
graduate, brother of an English chartered 
accountant, seeks articles in London. Pre- 
liminary exempted. Excellent references. ~ 
Picase rep Hr Box AY 2563}. 
A YOUNG commerce graduate (with audit- 
ing, advanced accounting, mercantile Jaw), 
seeks articles, Preliminary exempted. — Please 
reply to M. A. Ali Khan, 49a Vallance Road, 
London EI. 
COMMERCE HONOURS GRADUATE 
(21), with six months’ audit experience, secks 
articles in London or eier Preliminary 
exempted. ~ Write Box CH 2 
LONDON LAW GRADUATE seeks articles 
with a firm of chartered accountants in 
London or branches outside London, ~- 
Please, write to A. S. Akinwale, 33 Nether- 
wood Road, London WI4. 
TRANSFER OF ARTICLES sought by 
ambitious Pakistani, awaiting Final I result, 
to widen experience. Principals consent 
Sans, available immediately. - Box TO 


YOUNG MAN (Pakistani), B.Com. Dacta 
University, audit experience in Pakistan, 
three years with the DOT, secks articles. — 
H. Marzumder, 119 Caledonian Road, 
London NI 





PARTNERSHIPS 
AND PRACTICES 


ABILITY, APTITUDE AND ACUMEN 
required in young chartered accountant 
(recently qualified) who wishes to stay in the 
profession and advance to partner status. — 
Apply giving full details of education, 
experience, cic., to: Walter H. Oury & Co, 
Chartered Accountants, 38 High Street, 
Maidenhead, Berks or 62 High Strect, 
Slough, Bucks. 
A BRISTOL FIRM of chartered accountants 
with four partners require an additional 
artner aged 27 to 35. Financial arrangements 
y negotiation. — Box AB 2575, 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS The 
recognized medium for sale and purchase of 
practices and partnersh for over fort 
years. Valuations. GO DON FORD 
CO, Westminster Bank Chambers, London 
Bridge, SE! (HOP 1209). 
A DYNAMIC young chartered accountant 
with nucleus of over £2,000 seeks working 
arrangement with established firm in West 
End of London. Use of secretarial services 
preferable, but time available to work for 
such firm. =- Reply in strict confidence to Box 
AD 2573. 
AN EXPANDING FIRM of = chartered 
accountants (London) wish to purchase a 
practice with G.R.F. of up to £40,000. ~ Box 
AE 2524. 
A PARTNERSHIP is available to a young 
experienced chartered accountant with a 
London firm (six partners). No goodwill 
payable. Probationary period to establish 
compatibility. - Box AP 2525. 
BIRMING} AM CHARTERED AC- 
COUNTANTS (three partners, forty staff), 
with surplus Geert and accommodation 
wish to consider amalgamation with another 
firm or sole practitioner. All replies will be 
treated in strict confidence. - Box BC 2545 
CERTIFIED ACCOUNTANT interested in 
purchasing small to medium size practice 
within easy reach Southampton or 
Winchester. — Box CA 2581, 
CHARTERED ACCOUNTANTS (Ealing 
area), having taken additional office space 
with a view to expansion invite applications 
from young C.A. with own nucleus of clients, 
with a view to eventual amalgamation. - 





CHARTERED ACCOUNTANT (3?) ~ 
Broad general experience, secks position with 
oe EENG Capital available. ~ Box 
CHARTERED ACCOUNTANT wishes to 
form an association with overburdened prac- 
titioner with a view to achieving a mutually 
advantageous yore arrangement. — Please 
write Box CA 2 

CHARTERED ACCOUNTANTS close Vic- 
toria Station, offer salaried partnerships, 
Salary in region of £2,500 according to age 
and experience. baryp prospects of full part- 
nership. ~ Box C 

CHARTERED KCCOUNT ANTS, E Hants/ 
W. Surrey, require junior partner. Successful 
applicant will be required to serve a six- 
months’ preteen period on a salary of 
£1,400 per annum mediate introduction 
of ‘capital is not of Grst importance. Experi- 
ence preferably with small private companies 
and incomplete records desirable. Experience 
in the profession subsequent to qualification 
will be an advantage but not cssential. 
Write with bricf details to Box CA 7423. 
CHARTERED ACCOUNTANTS in practice 
London WC wish to contact overburdened 
or retiring ho ech with a view to 
acquiring additional gross recurring fees. - 
Box CA 2509. 


CHARTERED ACCOUNTANTS, two- 
partner firm, expanding rapidly. recently 
removed to excellent offices in central 
position, London W1, seek an arrange- 
ment with a sole practitioner with an 
established and growing practice, CRP. 
say, £10,000, with a view to amalgama- 
tion. Self-contained suite and services 
available as requires on cost-sharing 
basis. ~ Detailed replies please, in con» 
fidence, to Box CA 74354. 





CHARTERED PRACTICE in South-east 
London, for sale, gross recurring fees 
£12,000, Outright sale preferred but would 
consider SE basis. — Box CP 2416. 
CITY CHARTERED ACCOUNTANTS. - 
Duc to an carly retirement, a partner is 
required in an established practice with gross 
fees around £30,000 per annum. Must be 
skilled and able to manage staff. Young 
chartered accountant with own nucleus could 
help in further expansion of the firm. — Box 
CC 2417, 
CITY CHARTERED ACCOUNTANTS 
require recently qualified chartered account- 
ant. Partnership prospects after initial period. 
- Please send details including education and 
experience, to Box CC 2432, 
CITY F.C.A. (46) who has specialized in 
taxation for twenty-five years secks a mutually 
advantageous working Eege with a 
City Deen, -~ Box CF 2594. 
COVENTRY. - Practice requircd with 
Ee fees SE to £5,000, Cash settlement, — 
ox C 
CROYDON. - Young F.C.A., with G.R.F. 
£12,000 believes that the future of the pro- 
fession lies in large units and therefore secks 
cither ome or merger with a larger 
firm. — Box CY 
ESTABLISHED. PRACTICE in Shropshire 
market town for sale, gross recurring foes 
£4,100 per annum. Central offices on lease at 
reasonable rent. Take-over assisted by 
partner taking up commercial appointment 
later in year. -— Principals on! re to: 
The Manager {Department M), Elos Bank 
Lid. Sridgnorth, Shropshire. 
EXPANDING FIRM,  Middlesex/Surrey 
border, i$ prepared to Be practke or 
individual audits. - Box EF 
FIRM OF CHARTERED ACCOUNTANTS 
require partner for their City office. Six 
months’ probationary period. Age 28-35. — 
Reply giving full details of education and 
professional experience to Box FO 2477, 
HERTFORDSHIRE. Gross recurring fees 
of approximately £1,850 for sale; fifty 
clients, Two years’ purchase, Cash basis only. 
- Box HG G 2896 
LIVERPOOL vee of Accountants require 
contact with another firm who desire to 
extend by outright acquisition. Gross fees 
£13,000. Client relationship assured by 
serves, for a period, of one partner who 
wishes to retire, and the other partner for a 
minimum period of one year. — Apply Box 
LF 2574. 
LIVERPOOL well-knit and cstablished ex- 
panding practice, GR £3,500. excellent 
accommodation and equipment. Vendor 
available to ensure smooth take-over. - Box 
LW 2451. 
MANCHESTER AND DISTRICT. — Well 
established firm of chartered accountants 
wish to purchase practice of G.R.F. £500- 
£5,000. Would welcome discussion with 
practitioner contemplating retirement. — Box 
MA 2527. 
SMALL WEST END PRACTITIONER, 
G.R.F. approx. £10,000, secks amalgama- 
tion or working arrangement with merger in 
view. Larger firm preferred, but would con- 
sider possibilities of amalgamation of a 
number of practitioners of similar size. ~ 


XXX 


ge 


PARTNER REQUIRED by Chester C A3 
with view to expansion and succession. 
Initial EES period on salary. — Box 


PR 247 

PARTNERSHIP OR SUCCESSION RE- 
QUIRED by F.C.A. widely experienced in 
practice as a partner and in commerce as a 
director. Southern England preferred. Capital 
available. ~ Box PO 2384. 

SMALL PRACTICE for sale, North London, 
G.R.F. £400 plus, rising. Good office ec- 
commodation, fixtures and fittings £1,250. 
Low rent. - Box SP 2597, 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, ~ 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, $~7 
Muswell Hill, London N10 (TUDor 9395). 
A BARGAIN, - A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
- Business Economy Co Registrations Ltd, 
Tia City Road, London EC! (formerty 156 
Strand), CLE. 9252/3/4; 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. ~ 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies, — Reichmann & Wing Ltd, 126 
e tte Road, London N17 (01-808 


ADDITIONAL. substantial fees may be 
obtained in form of legitimate commission 
from professional company operating a 
highly respected service. This service is diffe 
cult to promote by advertising which is the 
reason for this notice. References will be 
seco oll inquiries answered. — Box AS 





BAKERY, with a wholesale turnover of 
£130,000 p.a.. using 110 sacks of flour a 
week for bread, and producing a good net 
profit wish to take over or merge with 
similar concern. Otherwise, would consider 
suitable premises of $,000 sg, D. approxi- 
mately within ten miles radius of London, 
us present lease expires ia December 1968. 
Box BW 2598. 
BAD DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. ~ Professional & Trade Services 
Ltd, Protection House, London SW4 (MAC- 
aulay 9396 (5 lincs}. 
BUSINESS TRANSFER AGENT seks 
contact sources of investment capital for 
commercialjindustrial mortgages and lease 
back arrangements. — J. B. Arthur, 37 High 
Street North, Dunstable. 
CAPITAL GAINS TAX LOSS. - Limited 
company for sale with agreed loss approx. 
£8,500 and larger assignable loan. - Further 
details available from, and offers to be sent to, 
Box CG 2421. 
COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. - Mayfair 
Registrars Ltd, 265 Hedge Lane, London 
N13 (01-808 4219). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. ~ Reglaw Registrars 
Lid, 14 The Mall, London W5 (01-567 $459} 
01-997 2476). 
NA WITH TAX LOSSES of up 
£50,000 required trading in electronics 
Ke in associated trade. ~ Reply in confidence, 
Box CW 2356. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANTES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional §434/§ 


HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£12 pius amy fee 
READY-MADE £21 10s 
For accountants and solicitors only 


HART & CO (Bush Mouse) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC (CLE. 4108/9) 


XXXII 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts, Our 
sales finance service is simple and economic. 
— P.M.C., 115 Gloucester Place, London Wi. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley Hane 12 Norfolk Street, 
trand, 

TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days £13 9s (plus duty). Companies re- 
registered unlimited £13. — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Cade OME 4. 

SELF-SERVICE LAUNDERETTE company 
for sale as a shell for the benefit of its income 
tax losses which exceed £20,000. Assignable 
Cord accounts in excess of £19,000. — Box SL 


TAX LOSS COMPANIES REQUIRED 
still trading, in the following fields: 
(1) Investment dealing. 
(2) Building Decorators. 
t3? Hire-purchase Finance. 
4) Dental Mechanics or suppliers. 


Details to Box TL 7420. 





WANTED. — Import/Export agency to buy 
in or purchase outright. Must be trading in 
Paope and/or North America. — Box WI 
2 


100 PER CENT MORTGAGES available 
at 84 per cent up to £8,000; 66 per cent at 
7 per cent up to £10,000. Other inquiries 
considered. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4, 
(CITy 3376.) 


ACCOUNTANT 


TAX LOSS COMPANY FOR SALE. 
Jewellery manufacturers, still trading. Losses 
available agreed at £57,000. ~ Box TL 2600. 
TAX LOSS film production company wanted 
with losses in excess of £30,000 with sub- 
stantial assignable loan accounts. Must still 
be trading. ~ Full details in confidence to 
Box TL 2478. 





BUSINESS PREMISES 


LONDON NW53. Self-contained suite of 
four offices (about 620 sq. ft), main road, 
£450 p.a. exclusive. Short lease with right to 
renewal, £300 including carpets, curtains and 
fittings. — Box LN 2601, 

OXFORD STREET, WI. ~ Quiet fur- 
nished office, 200 sq. ft first floor, to let at 
£40 per month inclusive of rates. Suit City- 
based firm seeking West End accommoda- 
tion. ~ Ring 01-493 7950. 

STORAGE ACCOMMODATION for bulk 
records. — Inquiries to Burmans Removals 
SE Golding Street, London El (01-709 








VALUATIONS 


GEORGE ROBINSON, Sat, and Kingston 
& Partners, Surveyors and Valuers of in- 
dustrial and commercial property and land 
throughout England and Wales; for all 
purposes including purchase or sale, capital 
assets, balance sheet, mortgage, probate; 
capital gains tax, land commission better- 
ment levy; rating and rating appeals; com- 
pulsory purchase orders. ~ 16 Waterloo 
Street, Birmingham 2. (Tel. 021-643 0885.) 





STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 


155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Sale or Purchase. 


STAFF THROUGHOUT THE U.K. 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
TD 


L 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPING SERVICE, 405 
Abbey House, Victoria Street, SW1. Tel. 
01~799 3052, Typing and duplicating balance 
sheets, accounts and schedules. Prompt 
recorded delivery service. Minimum charges. 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London EC1 (opp. 
Farringdon Station). (CLErkenwell 7434.) 
CHUBB, — Modern fire-resisting record pro- 
tection cabinet, £75. Remington fire-resisting 
cabinet, £25. — Burman-Gee Ltd, Golding 
Street, London El (01-709 4737). 

PETTY CASH — 100 copies for 15s — while- 
youewait by FERMAPRINT-INSTANT- 
PRINT, 17 Fleet Street, London EC4 (Tel. 
01-353 2426). 


June Ist, 196€ 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


35s per 100 ol postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC) 
Tel, 01-353 0838/9 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


§5/61 Moorgate, London EC2 
MONarch 5405 


LUXURY LOW COST HOLIDAYS. - 
Caravan touring on the Continent. Spacious 
two/six berth caravans available — self-tow. 
‘Loan-a-Caravan’ from largest 1965 hire 
Beet in Britain. Collect Calais/Boulogne area, 
Peak periods available. — ‘Loan-a-Caravan’ 
LACH, Flamstead, St Albans (01-954 3929 or 
0582-84 696). 

NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. ~ Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NE 24326). 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold. Expert fitting 
service available most areas, Write stating 
requirements or for introduction to show- 
rooms in most main cities. - Dodson-Bull 
Carpet Co Ltd, 2, 4 and 5 Little Britain, EC1 
(MONarch 7171 (10 lines)), also 83-89 
Blackett Street, Newcastle upon Tyne I 
(Tel. 20321/21428), 55-61 Lever Street, 
Manchester (061-236 3687/8/9). 





RECENTLY PUBLISHED 





Betterment Levy w x. svory spwaros 


Revised and adapted 
from articles published in 


THE ACCOUNTANT 


Demy Octavo (84 x 54) 
Paper Cover — 118 pages 


Price 17s 6d NET 
18s 6d post free U.K. 


GEE & CO (Publishers) LIMITED 


Some Press comments 


To all those in search of a primer on the levy provisions of The Land Commission 
Act 1967, this work can be confidently recommended. 


The Financial Times, December gth, 1967 


The Land Commission Act 1967 — even ignoring the many regulations already made 
under it ~ covers some 189 pages with extraordinarily abstruse language. What then 
is the busy man to do who wants to find out quickly what the levy is all about and how 
it works? One very good answer is to acquire a copy of this handy paperback which, 
in 120 pages, gives a succinct account of the principal provisions, with appropriately 
illuminating examples, 


The Accountant, November 18th, 1967 


151 Strand, London WCe2 
Telephone 01-836 0832 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18a St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 
partners are members of the leading professional bodies. 
Telephone 01-629 6857. 





AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 
01-836 0832 


15] STRAND, LONDON WC2 





TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his judgment has been approved by the 
Judge and is available EVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty Judgment in the English and Scottish Courts is reported 
The reports are accredited for citation in Court, and are prepared by 
Mr N, E Mustoe, Q.C.%eThe reports include full reports of the judgments 
with detailed head-notesx Tables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end of the year on 
completion of each volume. 


Annual Subscription 70/- post free 
GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 01-836 0832 


CONFERENCES! 
STUDY COURSES! INTERVIEWS! 


We have the right accommodation for you ~ 5 function 
rooms suitable for between 6 and 200 people, and the 
Little Venice Restaurant for discreet business entertaining. 
in addition, 170 bedrooms, many with private bath or 
shower. 
i For further information please contact: 
Mr A. Mungo 
CLARENDON COURT HOTEL 
Maida Vale, London W9 
Tel. 01-286 8080 


ESTABLISHED 1846 


ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212 /3 or 6340 


: Stocktaking Probate 
| Valuations Business Transfers 
Compulsory Purchase Order Claims 


Introductions Recognized 


Branches at 
BIRMINGHAM, BOURNEMOUTH, LIVERPOOL & SWANSEA 












ACCOUNTANT 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. 


xc The Metropolitan College offers you the benefit of more than fifty years’ 
accumulated experience in examination coaching. 


ak A guarantee of coaching until successful. 

zk Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
x Adequate test practice and tutorial criticism. 

zk Invaluable self-examination questions. 

x Official publications of the Institute, appropriate to the Intermediate and 


Final examinations. 
JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting servicea and to 
encourage study in the increasingly important field of business administration 
and organisation, respectively. When applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874, After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan College 





Founded 1910 ~ Member of the 


Association of British Correspondence Colleges. ST ALBANS 


ke p U Recent additions 


MUNICIPAL 
WORK STUDY 


| by J. G. MILLWARD 
‘This book by the Principal Work Study 


Officer of Portsmouth City Council, Mr 











Millward, explains in detail how work 


study can be applied to Local 
Government Services. 

‘But the book is of wider interest in 
that Mr Millward deals with the unusual 
and complicated factors that exist in 
the work study field and refers to 


a number of case studies which have 
already been carried out.’ 


th ro T g h Price 45s. Postage 1s 6d 





Distributed by 
Gee & Co (Publishers) Limited, 151 Strand, London WC2_ 


Published by 
The British Institute of Management, Parker Street, wc2 
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Your courses diary 
for 1968 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1968. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





1968 RESIDENTIAL COURSE PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 


1968 

së EES 23-28 June 3 days Hotel Metropole, Brighton 
*7 Summer Course 11-16 July § days Christ Church, Oxford 

8 Systems Analysis 18-22 September 4 days Churchill College, Cambridge 

H 28 September- 3 days Churchill College, Cambridge 
so i , 1 October 

9 Efficiency in the Office 20-25 October 4 days Bedford Hotel, Brighton 
10 €E.D.P. 5-10 November 3 days Hotel Matropole, Brighton 
11 Tax 2-8 December 3 days Hotel Metropole, Brighton 


* For members only. 
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THE Established 1874 
ACCOUNTANT 


June 8th, 1968 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information l 

A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines {approximately five words) 
are charged pro rata. ' 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Basic Concessional 


Situations Vacant/Articles Vacant 





Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch £5 5s Od £3 10s Od 
Fully Displayed _ 

Per inch (min.2in.) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


KA inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 







Temporary 
Staff supplied 


ACCOUNTANTS 
d AUDIT STAFF 
: BOOK-KEEPERS 

| 






wu CLERKS, etc. 


Let our Task Force meet 
| YOUR neeps 


| HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9447 | 
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CLASSIFIED | 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 





PERSONAL 


BUILDING SOCIETY with assets exceeding 
£40 million seeking to establish agents in 
various parts of the country, The appoint- 
ment is by a simple form of agreement. No 
books have to be kept. ~ Kindly apply to 
Box BS 2548 for further information. 
INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-lineé automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. — Telephone 01-730 0023. 
35-YEAR-OLD BUSINESSMAN _ seeks 
part-time tuition afternoons (preferably) in 
basic accountancy procedures, for a period of 
approximately six months. Fees by arrange- 
ment. London SW7 area, ~ Box TY 2485. 


















PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 
overburdened Practitioners 
Details from 
64 ENGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 





OFFICIAL 
APPOINTMENTS 





BOARD OF TRADE 


EXAMINERS IN BANKRUPTCY 
AND COMPANIES 
(OFFICIAL RECEIVERS) 
SERVICE 


Posts for men and women, 
AGE: At lease 20. 


QUALIFICATIONS: (a) Intermediate exa- 
mination of Institute of Chartered Account- 
ants (England and Wales, Scotland, or 
Ireland); or Part III (A) (Scotland), or Parts 
I, I, HI (Ireland); former Intermediate 
Examination or Parts I and YI of the present 
Examination of the Association of Certified 
and Corporate Accountants; Intermediate of 
Society of Incorporated Accountants; Final 
of Chartered Institute of Secretaries or 
Corporation of Secretaries. 


or (b) degree in Economics, Commerce, 
Business Studies, or Law; a Higher National 
Diploma in Business Studies, 


EXPERIENCE: Candidates must have 
knowledge and experience in the professional 
or commercial fields of value in the investiga- 
tion of bankruptcy and company liquidation. 


SALARY SCALE: (National) £695 to £1,874, 
Starting salary up to £1,456 according to age, 
qualifications, and experience. Salary in- 
creased for officers serving in London. 
Non-contributory pension. 


PROSPECTS of promotion to £3,077 and 
above. . 


WRITE to Civil Service Commission, 
Savile Row, London W1, for particulars and 
application form, quoting 328/68. Closing 
date June 28th, 1968. 


BRITISH TECHNICAL ASSISTANCE 
COST AND WORKS ACCOUNTANT 


CENTRAL AMERICAN BANK FOR 
ECONOMIC INTEGRATION 
HONDURAS 


Duties: To advise on establishment of cost 
accounting systems in manufacturing enter- 
prises. To assist CABEI in determining 
feasibility of industrial projects. 


Qualifications: Candidates must be A.C.W.A. 
Should preferably be between 30-40 years. 
Knowledge of Spanish desirable. 


Terms: Salary, subject to U.K. income tax. 
£3,800 p.a. plus tax free overseas allowance 
currently payable at £685 p.a. (single), 
£1,210 p.a. (married unaccompanied), 
£1,475 p.a. (married accompanied}. Contract 
2 years. Free passages for officer and family. 
Education allowances. Free accommodation. 


Applicants should normally be nationals of 
and permanently resident in the United 
Kingdom or the Republic of Ireland. 


Apply giving brief details of age, qualifica- 
tions and experience and quoting Ref. No. 
RC 282/80/01 to: 


Appointments Officer E.301 
MINISTRY OF OVERSEAS 
DEVELOPMENT 
Eland House, Stag Place 
London SW1 


CITY OF MANCHESTER 


CITY ENGINEER AND 
SURVEYOR’S DEPARTMENT 


APPOINTMENT OF 
ASSISTANT ACCOUNTANT 


(COSTING) 
AP 4/5 £1,435~2£1,865 


Applications are invited from persons 
preferably holding a Cost Accountants’ 
qualification or similar professional qualifica- 
tion to supervise under the direction of the 
Chief Accountant the work of the Cost 
Office. 

Commencing salary according to age, 
qualifications and experience. 

Application forms obtainable from the City 
Engineer and Surveyor, Town Hall, Man- 
chester 2, to whom they should be returned 
by June 21st, 1968. 





SITUATIONS VACANT 
PUBLIC PRACTICE 


OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly-qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


Mecounteney Gifointenents 


177a Kensington High Street 
London W8 (01-937 4740) 











A BRIGHT AND EXPERIENCED SENIOR 
is required to assist partners in busy and 
expanding C.A.s Holborn. Great scope for 
right person. Salary according to ability. — 
Write Box AB 2536. 

A RESPONSIBLE YOUNG SENIOR re- 
quired by City firm of chartered accountants 


~ £1,900 plus luncheon vouchers. — Box 
AR 2487 


Chartered Accountants) Londo 


Lertitied Accountants | Manchester 
and now also for 


Lost and Works 


Bristol 
Accountants 





Staff with good professional experience are required for 
work largely concerned with the pricing of Government 
Contracts for a wide range of aero-space and electronic 
equipment. Opportunities for these appointments are now 
extended to Accountants holding F.C.W.A. or A.C.W.A. 
qualifications. 


SALARY SCALE: 

Basic Grade (London): £1,319-£1,807. 

Senior Accountant: £1,682-£,2319 p.a. plus £125 in 

London. 

Starting salary according to age and experience; appli- 
cants must be at least 23 years of age for entry to the 
basic grade, or at least 30 years of age with appropriate 
post-qualification experience for the senior grade. 


REVISED SALARY SCALES: 
New salary scales will be introduced shortly and backdated 
to the date of appointment for entrants during 1968 as 
follows: 

Basic Grade (London): £1,368-£1,967. 

Senior Accountant: £1,842-£2,411 plus £125 in London. 


LOCATION: | 
Most of these interesting and challenging posts are based 
on Central London, although considerable travelling within 
the United Kingdom to Ministry Contractors is involved; 
others can be based on Manchester or Bristol. 

For further details and Application Form write to: 


Mr W. Penfold, F.C.A. 
Director of Accountancy Services 
Ministry of Technology 
St George’s Court, London WC) 
(Quote Ref. 150/1968) 





June 8th, 1968 


Ay HARRISON & WILLIS LID. 
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SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, W1 


TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 
AFTER 7 P.M. 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


PROFESSIONAL 


MORE AND BETTER POSSIBILITIES 
FOR PEOPLE AWAITING RESULTS 
THAN ANYONE ELSE ANYWHERE. 
ALL OVER ENGLAND OPPORTUNI- 
TIES ABOUND. LONDON £1,650 
PLUS UPON RESULTS. 


CONTACT: JOHN WEST, 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Newcastle, Exeter, 
Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 


COMMERCE 


ASSISTANT ACCOUNTANT/OFFICE 
MANAGER. TO £2,000 


This appointment represents an excel- 
lent opportunity for an experienced 
accountant, NOT NECESSARILY 
QUALIFIED, Our client is engaged 
in a fast expanding sector of the dis- 
tribution field. He will control a small 
office, preparing accounts fo trial 
balance. Excellent prospects. Age 
range 28-45 years. 


FINANCIAL ANALYST - CENTRAL 
LONDON — £1,700 


This appointment is open to a young 
AA.C.C.A. or A.C.W.A,, or finalist 
with experience in industry. He will 
be responsible to senior management 
for the preparation of budget data, 
cash forecasts and his duties will be 
varied and interesting. The company 
is the U.K. subsidiary of a U.S. 
engineering company. 


POST OF THE WEEK 


Chief Accountant £3,000 to £3,500. A 
small but fast-growing company in S. 
London wishes to appoint a Chief 
Accountant. The company engaged in 
the consumer goods production industry 
seeks a qualified accountant with some 
years’ administrative experience to con- 
trol and run its accountancy function. 
Candidates aged 35 to 55 should be able 
to present a sound career record and 
should be sufficiently dynamic to control 
the accounting function for the company 
envisaging a rapid rate of growth. 


Please apply in complete confidence to: 
ROBERT WATHEN. 


OVERSEAS 


We have recently been acquainted with a 
number of commercial appointments in 
Capetown and Durban, Zambia (3- 
month assignments for C.A.s), Switzer- 
land, Nigeria, Sudan, Zambia (3-year 
contract basis}, Liberia, Ghana and Bel- 
gium. 


For fuller details please write to; 
MR JULIAN CHARLTON 


AND INDUSTRY 


SENIOR INTERNAL AUDITOR 
Senior Internal Auditor — Based 
Central London. Our client, the British 
subsidiary of a major U.S. industrial 
corporation, seeks a senior internal 
auditor. To be eligible candidates 
should be qualified A.C.A., have 
fluent French and preferably a working 
knowledge of Italian or Spanish. The 
man appointed, probably in his late 
20’s — early 30’s, will be expected to 
undertake a considerable amount of 
European travel. He will, however, be 
able to spend at least every alternative 
week-end in England. Salary circa 
£3,000 p.a. 


FINANCIAL ACCOUNTANT — £2,000 

PLUS 
A large British public company 
manufacturing and marketing a wide 
range of consumer products (mainly 
foods} and located in NW. London 
seeks a chartered or certified account- 
ant with about 2 years’ post-qualifying 
experience. He will be responsible for 
inter alia the collation, provision and 
interpretation of data for manage- 
ment. Future prospects good. 


Commercial Division Controller: DAVID J. WELKINSON 
Consultants: C. COOPER-KEY, F, L. ST J. McCLOSKY, R. P. BENNETT, 


R. W. WATHEN 








QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 


E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 
the centre preferred and should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2. 





EE t a E a T E E E EN NE 
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CHARTERED ACCOUNTANTS 


MANCHESTER 


Leading Manchester Accountants require recently qualified 
Chartered or Certified Accountants for Audit Department. Appli- 
cants will be expected to handle Company Taxation and Investi- 
gation work and a knowledge of computer auditing would be an 


advantage. The work is varied and challenging and the Firm has a 
comprehensive training programme. 


Successful applicants are expected to adhere to the Firm Auditing 
policy and participate in the continuing development of Auditing 
techniques. 


Salaries and promotion reviewed regularly, and there is a 
contributory pension scheme. Commencing salary from £1,250 to 
£1,800 according to experience and ability. 


Please write with brief personal details to Box CA 179. 


Recently 
Qualified Accountants 


Edward Moore & Sons have vacancies for qualified account- 
ants with up to 4 years’ experience after qualification. Success- 
ful applicants will be required to supervise audits with direct 
responsibility to partners and to undertake investigations of 
companies prior to their acquisition. A reasonable amount of 
travelling throughout the United Kingdom is involved. 
Experience will also be obtained on the installation of 
accounting and management systems and of computer audits. 
Promotion is encouraged and unrestricted. Salary between 
£1,750-£2,100 p.a. according to experience. ~ Reply with 
full particulars to the Staff Partner, Thames House, Queen 
Street Place, London EC4. 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques. 


A Career in 
Accounting 


LONDON 
BIRMINGHAM 


Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us, 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
qualified staff. 

Please write to the appropriate staff partner: 


C. I, Brown 3, Frederick’s Place, Old Jewry, 
London, E.C,2 


Beaufort House, 96, Newhall Street, 


H. W. Huntington-Whiteley 
Birmingham, 3 
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STAFF RECRUITMENT. 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 


(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines) 


WE CLAIM TO OFFER A HIGH STANDARD OF SERVICE BECAUSE: 


(a) EVERY ACCOUNTANT WHO CONSULTS US CAN RELY ON EXPERT UNBIASED OBJECTIVE ADVICE AND 
GENUINE PERSONAL INTEREST IN HIS CAREER PLANS, AIMS AND AMBITIONS. 


(b) WE MAINTAIN A RESEARCH DEPARTMENT AND HAVE UP-TO-DATE EXPERT KNOWLEDGE OF PRESENT 
TRENDS AND CURRENT SALARY RATES WITHIN THE COMPLETE FIELD OF ACCOUNTANCY AND TAXATION 


(c) OUR LARGE AND DIVERSE REGISTER EMBODIES EVERY TYPE OF APPOINTMENT FROM SEMI-SENIOR TO 
TOP MANAGERIAL AND PARTNERSHIP VACANCIES INCLUDING MANY ATTRACTIVE PROVINCIAL POSI- 
TIONS AT SALARIES WHICH ARE FULLY COMMENSURATE WITH LONDON RATES. 


(d) WE HAVE A LONG-ESTABLISHED REPUTATION FOR INTRODUCING THE RIGHT APPLICANT TO THE CORRECT 


NEW APPOINTMENT. 


Enquiries by letter or telephone to Mr L. G. Gibson will have his immediate personal attention. 


FINALISTS 


Every Finalist will find the following publications are interesting and informative: 


‘AN OPEN LETTER TO FINALISTS’ — successful or otherwise. 


This is our answer to the vexatious question — ‘With what type of firm should I aim to secure my next appointment 7 
‘THE WAY TO THE TOP’ — a booklet summarising all the factors to be taken into account when planning a career. 
‘OPPORTUNITIES IN TAXATION’ — a survey of the prospects in this highly rewarding specialised field. 

Our Overseas Division advertisement is published below. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 








MERVYN HUGHES & CO 
OVERSEAS DIVISION 


Below are a small selection from our current overseas vacancies. Chartered Account 
ants contemplating an overseas tour or a career overseas are invited to contact our 
Director, Mr R. J. Welsh, or Mr G. F. Ormrod for a confidential discussion concerning 
these appointments and the many alternatives in Asia, Africa, Europe, Australia, 
North and South America. Objective career guidance is only part of our comprehen~ 


Sive personal interest in each candidate. 
AUSTRALIA 


Accountants emigrating ~ salaries between A$4,000-A $5,000. 


BERMUDA Recently qualified — 3-year contract ~ £3,000 p.a. 
HONG KONG Young recently-qualified accountant — £2,850 p.a. 
JAMAICA Recently qualified — 3-year contract ~ £2,400 plus car. 
PARIS Young newly qualified — £2,600 p.a. 

ZAMBIA 


Recently qualified single man — 1-year contract — £3,000 p.a. plus. 


MERVYN HUGHES & CO 
Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2, Tel. 01-628 0026 





INTER.-STAGE ACCOUNTANTS 


Career Opportunities 


ACCOUNTS ASSISTANT - CHIEF ACCOUNTANT DESIGNATE (CITY) ~ 
a ground-floor opportunity for an applicant who has the ability to qualify in due 
course and who is prepared initially to take a subordinate place in the office of a 
large City firm of Merchants in the knowledge that he can succeed the present Chief 
Accountant on retirement in five years’ time. Commencing salary up to £1,200 p.a. 


ASSISTANT TO CHIEF ACCOUNTANT (CITY) ~ interesting, varied, responsible 
work - excellent prospects — large firm of food manufacturers ~ up to £1,500 p.a. 


FINANCIAL ACCOUNTANT (MIDDLESEX) — progressive firm — general financial 
accounting responsibilities — very good prospects of advancement — initially up to 


£1,500 p.a. 
Write telephone or call 


JOHN McCARTHY & CO 
Accountancy Appointment Specialists, 111 Moorgate, London EC2. Tel. 01-628 0026, 





AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 46 Dover Street, Piccadilly, W1 (HYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN, 3261), 109 Tottenham Court 
Road (Warren Street Station), Wi (EUS. 


AUDIT CLERK required for expanding 
practice specializing in small traders’ 
accounts. Applicants should be experienced 
and able to work from incomplete records 
on own initiative. Good salary. Modern 
office. ~ Box AC 2582. 

BEDFORD ACCOUNTANTS require quali- 
fied and experienced unqualified assistants to 
work in a medium-sized firm. — Apply, 


S. Northwood & Co, 94 Midland Road, 
Redford. 


ACCOUNTING STAFF SELECTION 
29/30 King Street, EC2. (MON. 0422) 


Professional and commercial vacancies 
include: 


MANAGING CLERK, 28-40, for WI 
firm. Must have 5 years’ experience as 
Managing Clerk. 


YOUNG SEMI-SENIORS for City and 
West End firms at £800-£1,100. 


COMPANY SECRETARY TI AC- 
COUNTANT, £2,250-£2,500. Location 
West of London. 


CAPITAL GAINS TAX. EC2 firm re- 
quires Assistant (who will be taught). 
Suit lady, ex-Revenue person or some- 
body older. 


UNQUALIFIED man, 26-40, required 
by Wi Wine Shippers for coding and 
preparation of material for computer. 
To £1,500, 


HEMEL HEMPSTEAD manufacturers 
require experienced man to reorganise 
and run financial and cost accounts. 
£2,500-£3,500. 


QUALIFIED MEN for professional 
firms in Central London. £1,650- 
£2,500 plus. 


COST ACCOUNTANTS £1,600-£1,800 
West and South London. 


TRUST AND TAX clerks for City 
solicitors and accountants. 


AUDIT CLERK (unqualified) required by 
Fleet Street chartered accountants. — Write 
full details of experience to Box AC 2628. 
A YOUNG CA or finalist is required by a 
City firm of chartered accountants. There are 
partnership prospects for the right man and 
a smali nucleus would help, although this is 
not essential. — Box AY 2576. 

A YOUNG QUALIFIED ACCOUNTANT 
(or unqualified finalist) with experience of 
incomplete records required by Richmond, 
Surrey, certified accountants, as senior assist- 
ant. Partnership prospects after probationary 
period for keen worker with suitable ability. 
~ Write full details giving age, experience, 
etc., Box AY 2555, 

BUCKINGHAMSHIRE CHARTERED AC- 
COUNTANTS have vacancy for a qualified 
audit manager and a senior audit clerk, — 
Write to Oldham, Holland & Co, 1 Castle 
Street, High Wycombe, Bucks, or telephone 
High Wycombe 23542. 

CHARTERED ACCOUNTANT with three- 
four years’ experience required by Midlands 
office with a view to partnership. No capital 
required, Car and small flat available. — Apply 
Box CA 2498. 

CHARTERED ACCOUNTANTS in North 
Herts. require qualified accountant with 
experience of incomplete records and taxa- 
tion. Wide range of work. Good salary paid 


to a man with real ability. — 
MA 9870 y. ~ Apply to Box 


June 8th, 1968 





BOURNEMOUTH. ` — Managers, 
Seniors and Semi-Seniors required, 
preferably qualified, for audit and taxa- 
tion work, Unqualified applicants with 
good experience will be considered. 
Generous salaries will be paid according 
to qualifications and experience. Vacan- 
cies also exist in our Poole Office. 

We offer a 5-day week, 3 weeks’ 
annual holiday (existing arrangements 
honoured}, non-compulsory pension 
scheme and modern office accommoda- 
tion in both towns. There are adequate 
opportunities for advancement or 
specialisation within the group. 

Replies to Staff Partner, Thornton 
Baker & Co, Chartered Accountants, 
South Western House, Fir Vale Road, 
Bournernouth. 


CHARTERED ACCOUNTANT required tc 
take charge under slight supervision o 
group of audits and interested in taxation 
Knowledge of computer techniques would Dr 
an advantage. Also vacancy for unqualifiec 
senior audit clerk, — Apply Waterworth 
Rudd & Hare, Central Buildings, Richmonc 
Terrace, Blackburn. 


CHARTERED ACCOUNTANTS 
AND 
FINALISTS 


An international firm of chartered ac- 
countants has vacancies in its Birming- 
ham office for young chartered account- 
ants and May finalists. 

Opportunities are available in a wide 
variety of professional work which will 
appeal particularly to those looking for 
post-qualification experience. 

Advanced audit procedures, including 
those involving computers, are employed 
and training courses in these techniques 
are arranged for all staff. 

Commencing salaries for newly quali- 
fied staff are of the order of £1,450 and 
promotion prospects are excellent. 

Suitable staff will have opportunities 
to transfer, after an initial period, to 
overseas posts or to specialist depart- 
ments. 

Please write in confidence to Box 
CA 7433. 


CHARTERED ACCOUNTANTS Doncaste 
area require assistant with post-qualification 
experience capable of working with minimun 
supervision. The position offers wide variet: 
of work including taxation and require 
acceptance of responsibility. Salary £1,600- 
£1,750. — Full details Box CA 2583. 
CHARTERED ACCOUNTANTS E. Hants 
W. Surrey have a vacancy for a managin 
clerk not necessarily qualified able to tak 
complete charge of 150 small cases includin, 
private companies and incomplete records. - 
Apply with brief details of experience t 
Box CA 2500. 
CHARTERED ACCOUNTANTS in SE 
England require senior audit assistants 
Qualified or unqualified. Salary according t 
experience. Very good prospects for proma 
tion. Pension scheme. Luncheon Vouchers 
Five-day week. — Apply Day, Smith ¢ 
Hunter, Star House, Maidstone, Kent. 
CHARTERED ACCOUNTANTS in West 
minster have vacancies for qualified audi 
staff at commencing salaries of £2,000 t 
£2,500 per annum according to experience. - 
Write Box CA 2466. 
CHARTERED ACCOUNTANTS, North 
west Sussex, require newly qualified account 
ant or final candidate. Good prospects fo 
man prepared to take an interest in a ver 
varied practice. Experience of incomplet 
records desirable. ~ Write Box CA 2535. 
CHARTERED ACCOUNTANTS. — Part 
ner’s assistant urgently required. Medium 
size expanding firm need experienced C.A 
who can work on own initiative and dea 
directly with clients. Partnership prospects. - 
Apply in writing only with full curriculu. 
vitae to Box CA 2630. 

TERED ACCOUNTANTS (Wes 
End) require senior and semi-senior assist 
ants. Excellent prospects in medium expand 
ing firm. ~ Write with full particulars to Bo 
CA 2603. 
CHARTERED ACCOUNTANTS, W1, re 
quire senior audit assistant. Should be exper: 
enced and able to work without supervisior 
Good salary paid according to capabilities. 
Apply Box CA 2481, 
CITY CHARTERED ACCOUNTANT! 
long established and medium-sized requir 
recently qualified chartered accountant wh: 
wishes to specialize in taxation. The positio: 
will initially deal mainly with personal ta 
trust work and some company tax. Excellen 
prospects of advancement for right man 
Good commencing salary between £1,650 
£2,000 according to experience. — Pleas 


weite in annGdanea ta Rav (if oe? 
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CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior assistant for interesting and 
varied practice. Ideal opportunity person 





PRECIPITATE ENTRY INTO COMMERCE IS A MISTAKE intending to qualify. — Box : 
EXPERIENCED TAXATION CLERK (male 


or female) required by Croydon chartered 
accountants, — Full particulars of experience 
and salary required to Box ET 2499. 


- QUALIFIED ACCOUNTANTS 


MHA 





A WAY TO THE TOP FROM AN IDEAL BASE 


ENQUIRIES All enquiries will be regarded as strictly confidential and will involve no commitment. Identity will not be 
disclosed to our clients without permission. Why not enquire? 

PROVINCIAL If a visit to London from the provinces is arranged, travelling expenses will be paid. 

ENQUIRIES 

THE IDEAL Employment with a London-based firm of Chartered Accountants headed by a dynamic team of Partners 


BASE (many still in their thirties) with a large and widening international practice (80 offices) several U.K. offices 
and a rapidly expanding Management Consultancy Division. 


WHY THE IDEAL The firm has a number of current vacancies and to candidates who are ambitious qualified Accountants 
BASE of the right type, calibre and potential, an opportunity is presented for: 
(a) Immediate or ‘when ready’ entry into the field of Management Consultancy. 


(b) Work which will ensure a firm base for any career by rapidly building up a high standard of competence 
in management accounting, computer applications, the (most modern forms of audit and accounting 
techniques, taxation planning, financial advisory services, systems, investigations, etc. 


Rapid personal development is aided by extensive and intensive training programmes including regional 





CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO are a medium-sized firm in London 
and Manchester, 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies. 


We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies, 


We are introducing modern auditing 
techniques. 


We choose our future partners from 


COURSES seminars, meetings, formal and informal discussions, external courses, etc. among our staff 

PROSPECTS Promotion to Manager (three to four years after qualifying) and admission to partnership on merit. We need young, competent, intelli- 
WITHIN THE FIRM gent Chartered Accountants, 
SALARY AND Initial Salary £1,800 to £2,500 p.a. — contributory pension scheme after three years — immediate life assurance Hf you are interested please write to: 
BENEFITS ~ assisted medical insurance (B.U.P.A.) — three weeks’ holiday ~ paid overtime. Richard Brandt, 17/18 Sr Dunstan’s 


Hill, London EC3 (01-626 6947). 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 


Enquiries in strict confidence under reference A2259, to L. Gibson, Director, Mervyn Hughes Associates Limited, Executive Appoint- 
ment Consultants, 71 St Mary Axe, London, EC3. Tel, 01-283 0037. 





Careers for Chartered 
Accountants 


CHARTERED ACCOUNTANTS 


COVENTRY 


Expanding practice in Coventry requires young 
qualified accountants aiming for broader experience. 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff. 


Posts are available in London and at other offices throughout the 

United Kingdom, including Manchester, Cardiff and Newport. 

Vacancies occur from time to time in offices overseas and 

, SC transfers can be arranged. There are opportunities also to work 

@ with opportunities to work abroad on short- in Management and E.D.P. Consultancy with our associates in 
or long-term assignments. this field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4, 


@ in modern techniques including computer 
auditing; 


@ good pay and prospects; 


Please write with full particulars to Box CA 122. 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. ~ Peat, Marwick, Mitchell 
& Co offer positions on the staff of their Birmingham practice to young 


with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Ironmonger Lane, London EC2. 





Qualified Accountants and Finals Students who wish to gain experience 
in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progressive 
experience and early promotion are excellent. Holiday commitments 
will be honoured. There are opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 
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Barton 


Staff London WC2 


Bureau 


R. E. PYKE and F, C, PYKE 
(Members of The Institute of Employment Agents and Consultants) 





Accountancy 80 Chancery Lane 








Consultants Tel. 01-405 1431 


A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 
service is free and completely confidential. 


Accountants: Five good reasons for using our service: 


We are the only appointments service conducted to meet YOUR requirements. 

We are well informed to preserve YOUR best interests. 

Our approach is strictly confidential and personal to maintain YOUR full confidence. 

We are respected by all and always have an extensive selection of jobs at all levels in London and the Provinces. 
It costs you nothing. 


COMMERCE AND INDUSTRY 


PARTLY QUALIFIED ACCOUNTANT is required by manufacturers of Agricultural 

EAST ANGLIA machinery to be responsible for analysing pro- 
duction problems and preparing reports, enabling 
Management to assess the problems and take the 
necessary action, Previous job costing experience, 
coupled with administrative ability desirable. 
Excellent conditions of service including housing 

£1,900 available to a man in his middle to late 20s. 


FOR ADDITIONAL APPOINTMENTS OFFERING BOTH A CHALLENGE AND EXCELLENT CAREER PROSPECTS PLEASE SEE BARTON MANAGEMENT 
APPOINTMENTS LTD ADVERTISEMENT ON PAGE SV. 


Commercial 

KENYA Secretary Accountant. GENEVA Internal Audit. 

SINGAPORE Controller. BRAZIL Single man essential. 

CAPE TOWN Cost Accountant CAPE TOWN Internal Auditor. 

Public Practice 

MANAGER The Lisbon office of an International firm of TAX FREE Chartered or Certified Accountant who is seeking 

PORTUGAL Chartered Accountants seeks a Chartered Ac- BERMUDA a change in environment in which routine is not 

. countant with a good command of the Portuguese 99 per cent of a day’s work and where there is an 
language. Duties will not only embrace audit and opportunity for work and play in an ideal climate, 
investigation but willalso include, due to the lack of will find these things in Bermuda in the employment 
local technical labour, involvement into clients’ of an International firm of Chartered Accountants. 

£3,000 Financial and Management accounting procedures. Duties do_ occasionally involve visits to the 

TAX FREE Age up to 40. American Continent. Opportunities also exist for 

£3,000 wives who prefer to work. Age 21-30. 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 
are secking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years on the practising side before deciding on their future. For those who 
propose to pursue a career in a professional office, the prospects of promotion are 
excellent for the right man. 

Good salaries are paid depending on experience and ability. 


Please apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2. 








Northamptonshire Chartered Accountants 


seek 


YOUNG CHARTERED ACCOUNTANT 


for responsible position including sole charge of audits of small/ 
medium firms and tax work arising thereon. Good salary, 5-day 
week, 3 weeks’ annual holiday, and pension scheme. — Reply to Box 
NC 187. 








MANAGEMENT ACCOUNTANT 
COST CONSULTANCY 


Professional firm requires a young accountant with post- 
qualifying experience in industry who is mature and imagin- 
ative enough to develop a career in cost consultancy and 
management accounting. He should be able to work on his 
own initiative and be prepared to travel, mainly around the 
London area. 


In addition to auditing and taxation services, we provide 
a management accounting and cost consulting service to 
clients. With offices in London and Chelmsford the situation 
would ideally suit a man living in Essex. 


Applicants who consider they have the personality and 
experience to do this satisfying work and who have proved 
they are worth £2,000 per year should send full details to 
Box MA 181. 
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AUDIT MANAGER 


West End. £2,500 minimum. Small 
progressive firm. 


SENIOR 


City, £1,800. Medium/large firm. Wide 
variety of work. 


SENIOR 
West End. £2,100. Medium-sized firm. 


SENIOR 


WC2. £1,900-£2,000. Small firm. Op- 
portunity for mature experienced man. 


NEWLY QUALIFIED 


City. £1,700-£1,800. Large firm. Every 
encouragement to progress. 


AUDIT MANAGER 
WH. £2,250-£2,500. Small firm. 


LADY ACCOUNTANT 


City. Circa £2,000. Good opportunity 
for qualified lady C.A. 


SENTIOR/SEMI-SENIOR 
City. £1,350-+-. 8-partner firm. To assist 
on large audits. 


SENIOR/SEMI-SENIOR 


West End. £1,250-£1,450. Small firm. 
Varied practice. 


m om me 


ACCOUNTANT 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI1 


TEL. 01-437 6063 


AUDIT SENIOR 


City. £1,800--£2,000. Small firm. Op- 
portunity for unqualified man with good 
experience, 


RECENTLY QUALIFIED 


Opportunity to gain first-class post- 
qualification experience with large City 
firm. Salary £1,650-£1,800. 


AUDIT MANAGER 


City firm (medium size) are seeking a 
Chartered Accountant in his 30s for 
position of Audit Manager. There are 
partnership prospects for the selected 
applicant. Sarting salary up to £3,000. 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of small and medium size. Starting 
salary. £1,700-£2,000. 


AUDIT MANAGER 


Large City firm require a well ex- 
perienced man of ability to take charge 
of an important block of audits. Good 
opportunity for ambitious man. (35~-45,) 
£2,200-£2,450. 


AUDIT MANAGER 


Chartered Accountant with several 
years’ post-qualifying experience would 
be welcomed by fast expanding City 
firm. £2,400+. ` 


Career Opportunities for 


Young Chartered Accountants 





TAXATION MANAGER 


A medium-sized firm seek a Manager 
to head their Taxation Department. 
The position would suit a man with 
several years’ good experience in the 
Inland Revenue. Starting salary circa 
£2,250. 


TAXATION ASSISTANT 


Progressive and expanding firm have 
a challenging appointment in their 
Taxation Department. The work is in the 
Personal Taxation field. Starting salary 
£1,300-£1,400. 


TAXATION MANAGER 


A City firm seek a Taxation Manager 
for their well established Taxation De- 
partment. Interesting and responsible 
position for the right man. Salary circa 


3 


TAXATION SENIOR 


A medium-sized expanding firm in the 
City seek an experienced man for mainly 
company work. Prospects for pro- 
gression. Starting salary £2,000 p.a. 
plus bonus. 


TAXATION ASSISTANTS 


There are a number of opportunities 
for Personal Taxation Assistants in both 
the City and West End. Applicants 
should have had at least 1/2 years’ 
experience of Personal Taxation either 
in the Profession, Bank or Inland 
Revenue. Opportunity to advance to 
company work is desired. £1,000-£1,800. 
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MANAGEMENT ACCOUNTANT 
£1,800. W1. A.C.A. or A.C.C.A. 


FINANCIAL ACCOUNTANT 
£2,000+. SWI. Large Group. 


COMPANY SECRETARY 
£1,750. City Chartered Accountants. 


COST ACCOUNTANT 
£1,600. W1. Young A.C.W.A. 


FINANCIAL ACCOUNTANT 
£2,500. EC. Consumer Industry. 


ASSISTANT ACCOUNTANT 
£1,250. West End. Part A.C.C.A. 


ASSISTANT ACCOUNTANT 


£1,200. West End. Partly qualified 
A.C AWA. 


ACCOUNTANT 
£1,700. West End. Finalist. 


ASSISTANT ACCOUNTANT 
£1,650. Wi. Good prospects. 


ACCOUNTANT 
£2,000+ . Young qualified A.C.A. 





SEEKING 


FOR YOUNG 
ACCOUNTANTS 


ADVANCEMENT 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and the 
Middle East. 


United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad, Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions. 


Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Parmer, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE r. 


Cooper Brothers & Co invite applications from young 
qualified accountants for appointments in their 
offices in London, the Midlands, the North and West 
Country. 


The positions offer opportunities to obtain ex- 
perience of modern techniques applied to a wide 
range of professional work including computer 
auditing. Initially, the work will be concerned with 
auditing, accountancy and taxation, but as experience 
is gained there will be opportunities to take part in 
investigations or to transfer to one of the specialist 
departments. 


The firm provides formal training under the direc- 
tion of two full-time training officers. 


There will be opportunities to travel abroad on 
short-or long-term assignments. 


Applications should be addressed to 
the Staff Partner, Abacus House, Gutter 
Lane, London EC2 and should indicate 
the part of the country in which the 
applicant would like to work. Local inter- 
views will be arranged. 


© 
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£2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 
PRACTICE 


TO ACCOUNTANTS WITH POST-QUALIFICATION 
EXPERIENCE 


SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 
QUALIFIED 


APPLY BOX LT 878 








NOTTINGHAM 
CHARTERED ACCOUNTANTS 


Old established but progressive firm in City Centre require young 
qualified assistant with previous experience of modern auditing 
techniques. Every opportunity and encouragement will be given to gain 
experience on a wide variety of Limited Company work including 
taxation and more specialist matters. Every prospect of further ad- 
vancement. Realistic salaries by agreement. Nottingham is a lively 
city with many amenities and reasonably priced houses. — Full par- 
ticulars please to Staff Partner, P.O. Box 33, Nottingham. 


CHARTERED ACCOUNTANTS 


As an international firm we wish to recruit young qualified Account- 
ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 
at home and abroad. 


Training in modern methods will be given and careers of successful 
candidates will be planned until they have decided whether to 
continue on the practising side of the profession or to go into 
industry. 

Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 
Kingdom or overseas. 

Please write with brief personal details to The Staff Partner, 


reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC2. 


Accountants 


Thomson McLintock & Co, have a need for able qualified accountants 
and finalists. We are looking for men who 
wish to broaden their experience using modern techniques 
would welcome the opportunity to specialise in management 
GE computers or taxation or to transfer to overseas 
offices 
are interested in doing investigation and other special work de- 
manding a high degree of initiative and responsibility 
are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses 
will work hard in exchange for above average remuneration and 
holidays 
aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue in the profession or to transfer in due course to commerce or 
industry. 
Write to Staff Partner, 33 King William Street, London EC4. 


CITY CHARTERED ACCOUNTANTS 


with expanding tax department require a 
qualified man with 2/5 years’ post- 
qualification taxation experience to act as 
assistant to one of the tax partners. 

Minimum salary £2,000 plus luncheon 
vouchers and probability of annual 
bonus. Pension arrangements, 1968 
holiday commitments honoured, there- 
after minimum of 3 weeks. ~ Write 
Box CC 7527. 


COVENTRY FIRM of chartered accountants 
requires young qualified accountants or final 
candidates. Good all-round experience in 
incomplete records and small/medium audits 
essential. Salary and prospects in accordance 
with experience and ability. —H. J. McCranor 
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EAST LONDON BRANCH OF AC- 
COUNTANTS require qualified Assist- 
ant. Experienced in medium-sized Com- 
pany audits and taxation thereon. 
Contributory Pension Scheme and 
progressive salary negotiable according 
to experience circa £1,750. 
Vacancy also for semi-senior, 


Full details to Box EL 7331. 


HESKETH HARDY HIRSHEIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice, Success- 
ful applicants will be afforded useful 


& Co, 44 Binley Road, Coventry. 
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further experience with a view to attain- 
ing partner status within eighteen 
months, — Replies should be addressed 
DEAR C.A to the Staff Partner, Norwich House, 13 
E Southampton Place, London WC1. 

Please come quickly. Three over- 
worked young partners in old-established 
firm in East Midlands need help on audits 


and tax, ~ Write soon to Box DC 2615. 


HOLBORN CHARTERED ACCOUNT- 

ANTS with two partners have a vacancy fora 

capable semi-senior clerk with intermediate 

or equivalent experience. Excellent prospects 

for advancement in a very progressive firm 

See to the right person. — Phone 01-242 
514. 


Desperate. 





Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in London or Manchester; 


@ in tax, audit and investigation work and management 
advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm). 


@ and rewarded by higher pay and increased responsibility; 


@ the opportunity of working in other countries on short or 
long-term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man's future career. 


Write to D, Steele, St. Alphage House, 2 Fore Street, London, ECH 


or telephone 01-606 8080 or D. R. L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804). 


E 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 


A Career in 
Accounting 


accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 


techniques. 
BRISTOL Whether you are thinking of a 
NEWCASTLE career in the profession or in busi- 
ness, experience of the sort we offer 
NOTTINGHAM 


will be invaluable. We suggest that 
you write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


qualified staff. 

Please write to the appropriate staff partner: 

J. D. W. Marle St. Giles House, 11, Quay Street, Bristol, r 
R. Lovely 31, Mosley Street, Newcastle upon Tyne, 3 
J. Daykin 1, King John’s Chambers, Bridlesmith Gate, 


Nottingham 
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THIS IMPORTANT GUIDE * This Act fully operative from 
Over 42,000 copies sold ee 


THE COMPANIES ACT 1967 


The 1967 Companies Act will make it necessary for over 350,000 previously exempt private 
companies to file accounts. 


The Act will also impose new accounting and disclosure requirements on limited liability 


companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 


companies. 


An invaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER NOW to ensure early dispatch of this publication. 
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ORDER FORM 
GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2. Telephone 01-836 0832 


Please supply see copy/ies of GUIDE TO THE ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACTS 1948-1967 at 10s 9d post free. 


Name and Address 
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Remittance £ S d enclosed. 
ACCT 8/6/68 
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ANOTHER BOOK 
IN THE GEES WORLD 
MANAGEMENT SERIES 


OFFICE PERSONNEL 


Organization and Management 


C. S. DEVERELL 


M.A., B.SC.(ŒCON.), B.COM., F.C.I.S., A.M.B.I.M. 


ORDER A COPY NOW 








Head of the Department of Management Studies 
) Letchworth College of Technology 


Between 1951 and 1965 in nearly every year more than 20 per cent of young people went into clerical 
work. This is one of the cogent reasons for reviewing the management of our offices and the men and 
women who staff them. 

Are our offices as effective as they could be? What is the real cost of providing office services? What 
is the calibre of the newcomers? How does one select them? How are they trained? What job satis- 
factions do they get? How can ability be recognized and rewarded ? 

The coming into force of the Offices, Shops and Railway Premises Act 1963 has led to a re-examination 
of working conditions. The implementation of the Industrial Training Act 1964 is likely to become an 
important issue. The selective employment tax has reinforced the need to examine costs and efficiency. 

Similarly, the tempo of the revolution in the quality and quantity of information data and its processing 
poses equally urgent questions. 

Here is a book which reviews all these problems. The author writes from a background of many years 
in offices and as many in professional, commercial and office education. Above all, he is concerned with 
y the human beings at the desk and the machine. 

: His book will provide managerial and supervisory staff with stimulating leads on the human side of 
office management. Students preparing for the examinations of The Chartered Institute of Secretaries, 
The Institute of Office Management, The Corporation of Secretaries, The Institute of Cost and Works 
Accountants, and the relevant subjects of business or management diplomas in colleges will find that it 
contains a wealth of information attractively introduced. It is a book for the library of every training and 
personnel department and it complements the same author’s Business Administration and Management 


PRICE 35§ NET 
36s 2d POST FREE U.K. 


| ORDER NOW 


To GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 
01-836 0832 


Please send... copy(ies) of OFFICE PERSONNEL - ORGANIZATION AND MANAGEMENT, 
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Millie loves the summer 
but she can’t 
see her roses now 


Millie is one of the increasing number of 
elderly blind. For them blindness can be 
particularly lonely. Most of them are greatly 
helped by the RNIB, with homes and holidays, 
braille literature, and Talking Books for their 
leisure hours. RNIB help nearly all the 
113,000 blind of Britain. 

To do this job properly, we need an ever- 
increasing income. Donations and covenants 





-and particularly legacies mean so much. We 


shall be very grateful if you will commend 
this work to your clients when drawing up 
their wills. We hope you will make this your 
contribution to our Centenary Year. 
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The Revenue’s Problems 


1 is not only the accountancy profession which is finding it 
difficult to comprehend the consequences of the reformist zeal 
displayed by recent Chancellors. The public has long since given 
up trying to understand how the income tax works. And from 
Porthcawl last week came further evidence of the Revenue’s 
own struggles in the tangled toils of the tax system. 


According to Mr W. G. Lioyp, President of the Inland Revenue 
Staff Federation, most of the public are both bewildered and 
frustrated; and he went on to point out, in his address to the 
I.R.S.F. annual conference, that a tax system which ts not under- 
stood falls into disrepute. ‘If we ourselves have difficulty at times in 
comprehending the legislation which we are asked to enforce, 
what must be the effect on the taxpayer?’ he asked. 


The fault does not, of course, lie with the Revenue staff, who 
during the past sixteen months have worked some 3:2 million 
hours of overtime — half of it to cope with the arrears of work. 
(In 1966 they worked a million hours of overtime). As anyone 
familiar with the fiscal scene knows, the situation is deteriorating 
and it is neither in the interests of efficiency nor the taxpaying 
public that it should continue. 


The solution is not merely in recruiting more tax officers, or 
even in the suggested appointment of a new public relations officer 
who would illumine the minds of the ‘bewildered’ taxpayers. Even 
allowing for all the merits of the P.A.Y.E. system of collection, 
the simple fact is that ADDINGTON’s tax was never intended to 
serve as the instrument of mass taxation. Revenue staffs should 
not have to cope with the affairs of over twenty million taxpayers, 
many of whom would prefer to make their tiny contributions to 
the Exchequer via a more broadly based system of indirect 
taxation. 


Nor is the burden of the tax practitioner and accountant — or the 
Revenue — to be made any lighter, judging by the current Finance 
Bill. Those weary M.P.s in Committee Room A, trying to make 
sense out of some of the clauses, may derive some light relief 
from such exchanges as that between the Government spokesman 
who conceded he didn’t know whether his proposal met the 
Opposition member’s point or not but he hoped that it might! 


As the English Institute has pointed out, there is obviously a 
long overdue need for a review of the tax system. Meanwhile the 
appointment of a select or other committee charged with this task 
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should not be used as an excuse for deferring any 
ameliorative action. There is an obvious need for early 
consolidation — an undertaking upon which some of 
those overworked Parliamentary draftsmen would be 
better employed than on seeking to close still more 
loopholes which cost the Exchequer a mere pittance 
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in revenue, however much they may offend the 
reformist consciences of Chancellors. 

The Augean stables of the Income Tax Acts await 
a modern Hercules. Judging by Mr JENxKINs’s first 
efforts the problem is likely to get worse before it 
gets better. 


Stores Accounts Under Scrutiny 


NE of the activities of The Society of Investment 

Analysts is to comment annually, through its 
corporate information committee, on the standards. of 
shareholder information being supplied by particular 
industries. An example of this worth-while series of 
exercises has just been issued in the form of a survey 
of the accounts and other publications of quoted 
companies engaged in retail trading. 

The reports of forty United Kingdom companies 
covering their latest three trading years were examined 
with the specific objects of noting and comparing, 
firstly, the contents and, secondly, the improvements 
in the standard of reporting over the period. The total 
market capitalization of the equity capital of the 
companies chosen amounted (at April 3rd, 1968) to 
£2,300 million — a very significant sample of all quoted 
companies in the retail trade and, to broaden the 
comparison, a few small companies were included. 

The committee checked each company report 
against a list of thirty-five individual items of in- 
formation and considered additionally matters such 
as the adequacy of explanatory notes and the contents 
of chairmen’s statements. Finally, for good measure, 
a comparison of United Kingdom standards of 
reporting was made with those as revealed by the 
reports of a number of leading American stores 
groups. 

The efforts of the committee were made more com- 
plicated by the appearance, in the course of their 
study, of the 1967 Companies Act which altered the 
face of many company accounts, even before its 
provisions became mandatory. Straight three-year 
comparisons were thus affected by outside circum- 
stances but the Society turned this disruption to good 
account by issuing with its report a specimen report 
and accounts of an imaginary stores group complying 
fully in presentation and content with the require- 
ments of both the 1948 and the 1967 Acts. Chairmen 
(or the people who write their statements for them) 
should note particularly the suggested list of points to 


be covered by their annual pronouncements. The meat 
in such statements tends too often to be smothered in 
political ketchup, but this guide is a model of relevancy. 
Another good feature is the Companies Acts references 
opposite the individual items in the accounts and the 
directors’ report. 

Of equal interest are the findings of the committee 
on the actual accounts it scrutinized. It states at the 
outset that while the standards of corporate reporting 
were found to have improved over the three years in 
question, and while the best of the United Kingdom 
companies’ accounts were equal to the best in the 
United States, there is in general still scope for im- 
provement in the quality and range of information, 
and also in layout and readability. 

The committee submitted four items which are, or 
should be, of special significance in a retail company’s 
accounts — turnover, the number of outlets, the selling 
area, and the number of employees. Only seventeen 
of the forty companies in the sample revealed their 
turnover voluntarily, although the remainder will now 
have to so under the 1967 Companies Act. Twenty- 
three companies (including seven out of eight depart- 
ment stores) disclosed the number of outlets. In the 
case of another four, which were mail order businesses, 
this information was not applicable. The committee 
states that the details given in some instances could 
have been made more explicit by showing store 
closures and new openings, and also by indicating 
conversions to, for example, self-service units. 

Surprisingly, no British company disclosed its 
selling area. In America, this information is freely 
given, space being broken down between warehouse 
facilities, retailing selling areas and even car-parking 
areas. The same reticence was shown by all but three 
British companies with regard to the number of em- 
ployees. Although the new Companies Act will help to 
overcome this coyness, the practice of employing 
part-time help at seasonal peak periods may partly 
obscure the effect intended by section 18. Ideally, the 
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committee points out, the ‘full-time equivalent’ figure 
should be used. 

One of many other points of interest in a cleverly 
thought out report concerns stock/turnover ratios. The 
committee emphasizes that it is clearly inconsistent to 
compare sales at selling prices with stock at cost prices 
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and that some indication of gross margins is required 
but is not usually forthcoming. Another factor which 
may affect this ratio is that many retailers choose their 
year end at a date when their stocks are lowest. In these 
cases, it would be helpful to supply averages of stock 
levels over the year. 





The Finance Bill 
in Committee 


INETEEN pages of the Finance Bill, consisting 

of clauses 36 to 45 and Schedules 15 and 16, 
impose an entirely new and swingeing tax under the 
euphemistic title of “The Special Charge’. It consists 
of a levy, in addition to income tax and surtax, on 
investment income of the year 1967—68 and is designed 
to deprive the recipient of that income of a good deal 
of the capital which is presumed to produce it. 

The legislation is not only highly confiscatory, it 
is also extremely complex. Thanks to the guillotine 
imposed by the Government, the Standing Committee 
was permitted not one word of debate about any part 
of these nineteen pages of legislation. Every one of the 
ten clauses and two schedules was put to the vote at 
once and, of course, carried; the whole proceeding 
occupying a very short space of time on Wednesday 
of last week. Having thus passed this legislation in such 
a perfunctory fashion, the committee then adjourned un- 
til June 1rth. What a strange kind of democracy this is! 

Earlier the committee had made substantial amend- 
ments to clause 17 dealing with small maintenance 
payments. The original clause provided for an in- 
crease in respect of weekly payments for children 
from sos to £5. The Graham Hall Committee recom- 
mended that the limit for a child should be {£7 ros 
a week — the same as for the wife. The provisions are 
also extended to monthly payments, though the clause 
does not come into force until the Treasury so orders. 

Clauses 18 and 19 dealing with trades and pro- 
fessions assessed on a cash basis came before the 
Standing Committee before the guillotine was applied 
and naturally gave rise to a good deal of debate. The 
new clauses are estimated to produce a very small 
amount of tax indeed, and it is evident that they are 
neither intended to raise revenue nor to add to the 
stock of human happiness, but simply to assuage 
the clamours of a minority who are obsessed by the 


thought that some few people may be enjoying an 
advantage. 

On the debate on an Opposition amendment to 
clause 18, an extraordinary situation arose. Relying 
on a memorandum published by the Bar Council and 
on other information, members asserted that practising 
‘barristers were not allowed to choose to be assessed 
on the earnings basis. The CHIEF SECRETARY, Mr John 
Diamond, F.c.a., denied this and asserted that it was 
open to practising barristers to put in accounts on the 
earnings basis and they would be accepted by the 
Inland Revenue. Vain attempts were made to obtain 
‘some Clarification on this point. 

It would be helpful if some barrister who has had 
personal experience of the Revenue refusing the 
earnings basis were to supply the evidence. It seems 
remarkable that the Bar Council could be misinformed 
on such an important matter. 

_ Clause 22 imposes tax on a bonus issue if the issue 
‘had the option of taking either the shares or cash. 
‘In order to clarify this provision in sub-clause (zr), 
the Government introduced the following new sub- 
clause (4): 


‘(4) For the purposes of subsection (1) above, an option 
to receive either a dividend in cash or additional share 
capital is conferred on a person not only where he is 
required to choose one or the other, but also where he is 
offered the one subject to a right, however expressed, to 
choose the other instead, and a person’s abandonment of, 
or failure to exercise, such a right is to be treated for 
those purposes as an exercise of the option.” 

Clause 23 amends paragraph g (1) (a) of Schedule 
18 to the Finance Act 1965 dealing with shortfalls. 
That paragraph provides that dividends expressed 
to be paid for an accounting period and actually paid 
within twelve months after it ended are to be taken 
into account as distributions of that period. Clause 23 
extends the twelve months to eighteen months. This 
applies only to accounting periods which end after 
March rgth, 1968. 

Section 77 (1) of the 1965 Act directs that where a 
shortfall assessment is made, it is to be made on the 
footing of a notional dividend paid at the expiry of 
twelve months from the end of the accounting period. 
Mr MICHAEL SHAW, F.C.A., proposed that this twelve 
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months should also be extended to eighteen months. 
The CHIEF SECRETARY rejected this on the ground 
‘that it would make too big a gap between the account- 
ing year of the close company and the tax year of the 
individual participator who might be assessed to 
surtax on his portion of the shortfall. However, he 
promised to keep the subject under review. 

Double tax relief invariably gives rise to confusion. 
It is perhaps no surprise that when clause 25 (double 
taxation relief: credit for foreign tax) was debated, 
the confusion in committee reached a new height. 
The clause is brief. It reads: 


‘25. — (1) Paragraphs 2 and 3 of Schedule 16 to the 
Finance Act 1965 (computation of income subject to 
foreign tax, and allowance of credit up to marginal rate 
of United Kingdom income tax) shall have effect in 
place of paragraphs 5, 6 and 8 of Schedule 16 to the 
Ancome Tax Act 1952, and shall be construed and have 
effect as if contained in that Schedule. 

‘(2) Where credit for foreign tax falls to be allowed in 
respect of any income of a company, then in computing 
the amount of the income for the purposes of corporation 
tax paragraph 7 of Schedule 16 to the Income Tax Act 
1952 shall not apply, but instead paragraph 2 of Schedule 
16 to the Finance Act 1965 shall apply as it applies for 
the purposes of income tax. 

‘(3) This section has effect as respects relief from 
income tax or capital gains tax for the year 1968-69 and 
subsequent years of assessment, and as respects relief 
from corporation tax for the financial year 1968 and 
subsequent financial years.’ 


The clause, as it were, takes up paragraph 1 of Schedule 
16 to the 1965 Act which provided: 


‘1. As from such year of assessment as Parliament may 
hereafter determine, paragraphs 2 and 3 below shall have 
effect in the case of persons resident in the United King- 
dom in place of paragraphs 5, 6 and 8 of Schedule 16 
to the Income Tax Act 1952, and shall be construed and 
have effect as if contained in that Schedule.’ 


Broadly speaking, the new provisions give the taxpayer 
double tax relief at his top marginal rate, instead of at 
his average rate. 

Mr PATRICK JENKIN moved a long and complicated 
amendment which he said was intended to cure an 
anomaly where shares in an overseas company were 
split up among the members of a British group of 
companies. Replying, Mr Haroitp Lever, Financial 
Secretary to the Treasury, said: 

‘If my answer ~ which, as far as I understand the hon. 
Member, does not relate in any way to his question — not 
unnaturally leaves him unsatisfied I hope that we shall be 
able to look at this matter again and decide whether my 
advisers or the hon. gentleman is right about the effect 
of the amendment.’ 

Mr Lever then plunged into a long discourse — no 
doubt supplied to him by the Inland Revenue — 
adding at the end: 


‘Unhappily, having said all this, I find difficulty myself 
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in relating it to any of the hon. gentleman’s requests, 
but if he feels satisfied that it does so relate, who am I 
to quarrel with him and say that I cannot myself see that 
the answer I am giving has the remotest connection with 
what he has been asking?’ 


One can sympathize with the chairman when he 
complained that it was difficult for him to keep the 
debate in order ‘if neither side has any idea of what the 
other is talking about’. 

One can also sympathize with the Argentine 
Southern Land Co Ltd, whose case was mentioned by 
Mr JENKIN. The company considered that an irriga- 
tion project at one of its estancias would increase 
productivity and earnings. ‘The cost was to be £100,000, 
but in view of its great benefits the Argentine Govern- 
ment were prepared to reduce the company’s total 
tax bill in the Argentine by £80,000 or more, thus 
leaving the company to find less than £20,000. How- 
ever, the company’s application to the U.K. tax 
authorities to waive a consequential increase of {80,000 
in the company’s U.K. tax bill was rejected. Not 
unnaturally the company did not carry out the project 
and the Inland Revenue did not get the £80,000 tax. 

The committee then proceeded to Part III of the 
Bill which deals with capital gains, estate duty and 
betterment levy. The only quarrel which anyone had 
with clause 26 was that it did not go far enough. It 
operates from 1967-68 inclusive and it exempts an 
individual from capital gains tax if his taxable amount 
for the year does not exceed £50. If it does exceed 
£50, then the capital gains tax is not to exceed the 
amount of the excess. 

When capital gains tax was first introduced three 
years ago, the Government was adamant against any 
exemption limit, on the ground that such a limit was 
inequitable and administratively unworkable. Where 
arguments from experts have failed, hard experience 
has now succeeded. As one member observed, the 
Government was now trying to get itself out of a hole 
which it had dug for itself. 

The hard facts of the Inland Revenue report for the 
year ended March 31st, 1967, were eloquent of the 
administrative wastefulness of trying to collect capital 
gains tax on small transactions. No record has been 
made available of the amount of time spent by officials 
on computing the capital gains but it must be enormous. 
One pointer is the fact that the staff of the valuation 
branch of the Inland Revenue has been increased by 
some 600. There is something Gilbertian in having an 
army of valuers to arrive at a so-called gain on a purely 
notional disposal of an asset which may never in fact 
be disposed of. But the Gilbertian element recedes 
when it is remembered that the unfortunate owner of 
the asset has to pay real tax on this notional disposal. 
It seems clear that the Government was not as yet 
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prepared to take the exemption limit higher than {50, 
although one feels that this must come. 

An amendment was moved to exempt cases where 
the total proceeds of disposal did not exceed £1,000, 
and thus to avoid all the complicated calculations which 
will still remain if the exemption is in terms of gain. 
Speaking against it, Mr JoeL BARNETT, F.A.C.C.A., said 
it was not impossible to see shares doubling in price, 
whereby a man might buy them for £500 and sell them 
for £1,000, thus making a {500 tax-free gain. Dealing 
with the argument that unsophisticated taxpayers would 
be put to a lot of trouble, he suggested that they could 
avoid this by simply writing in their returns ‘My 
computation is nil’, and the Inspector of Taxes would 
then work it out. 

Clause 29 introduces Schedule 12 which makes a 
number of miscellaneous amendments to capital gains 
tax. Paragraph 1 (1) exempts disposals after March 
roth, 1968, of an asset “which is tangible movable 
property and which is a wasting asset’. It has since 
occurred to the authorities that this would cover a com- 
modities market. Accordingly the following additional 
paragraph x (4) was added in committee: 
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‘(4) Sub-paragraph (1) above shall not apply to a disposal 
of commodities of any description by a person dealing 
on a terminal market or dealing with or through a person 
ordinarily engaged in dealing on a terminal market.’ 


The CHIEF SECRETARY promised to look sympathett- 
cally at the case of a brewery company which had to 
replace one of its tied houses — for instance, where the 
site was compulsorily acquired. In the case of a 
managed house, the roll-over relief is allowed, because 
technically the company occupies the public house, 
whereas a tied house is occupied by the tenant, and 
therefore does not comply with the conditions of roll- 
over relief as now enshrined in section 33 of the 
Finance Act 1965. 

A mistake in the drafting of paragraph 6 (5) (dura- 
tion of leases) was corrected. The word ‘tenant’ where 
it last occurs in paragraph 6 (5) was altered to ‘land- 
lord’. The CHIEF SECRETARY also promised to look 
into the anomaly where a taxpayer bought overseas 
property before devaluation with a foreign money 
loan. If he resells the property at a profit, because of 
devaluation, he obtains no relief for the corresponding 
loss when he has to repay the loan. 





Current 
Affairs 





Institute’s New President 


R STANLEY DIXON, M.A., F.c.a., has been 

elected President of The Institute of Chartered 
Accountants in England and Wales for 1968-69. This is 
the first time a member not-in-practice has been elected 
to the Presidency — Mr Dixon is finance director of 
Midland-Yorkshire Tar Distillers Ltd — and is a 
recognition of the importance of the role played by the 
large number of chartered accountants in industry, 
commerce and the public service. 

Also elected at the meeting of the Council of the 
Institute on Wednesday was Mr Ronald Leach, C.B.E., 
F.c.A., as Deputy President, and Mr Claude Croxton- 
Smith, M.A., LL.B., J-P., F.C.A., as Vice-President. 

A full report of the elections, with photographs, will 
appear in The Accountant next week. 


Estate Duty and Life Policies 


Ce 33 of the current Finance Bill withdraws 
the benefits of non-aggregation for estate duty 
purposes of insurance policies, Clause 33 (6) at present 
reads: 

‘(6) This section shall apply in the case of a death after 

19th March, 1968, but it shall not apply to property 

passing on the death under the said section 2 (1) (e) by 
virtue of section 34 (2) of the Finance Act 1959 (gift by 
payment of premium on policy) where ~ 
(a) the gift was a gift of rights under a policy of insur- 
ance issued in respect of an insurance made before 
March 2oth, 1968, and 

(b) the total amount or value of the sums payable or 
other benefits arising under all policies of insurance 
related to the death which were issued in respect of 
any insurance made before March 2oth, 1968, does 
not exceed £25,000. 

For the purposes of this subsection a policy is related 
to the death if any gift of rights under the policy form 
part of the property passing on the death.’ 

It will be seen that there is no provision for marginal 
relief here. If the £25,000 is not exceeded the full relief 
is given; if it is exceeded by £1 there is no relief. 

Last week, however, Mr Harold Lever, Financial 
Secretary to the Treasury, announced the Govern- 
ment’s intention to amend clause 33 (6) by exempting 
the first £25,000. This announcement was hastily 
altered the next day by an official announcement from 
the Inland Revenue. The true concession is somewhat 
more complicated: where the £25,000 is exceeded, a 
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proportion of the amount chargeable to duty will still 
be free of aggregation, i.e. the proportion borne by 
£25,000 to the higher amount of benefits. 


Royal Charter Costs Deductible 


T Carron Company of Edinburgh was incorpor- 
ated by Royal Charter in 1773, and its ancient con- 
stitution has imposed insurmountable obstacles to 
profitable development in modern conditions. Accor- 
dingly in 1954 the company decided to apply for a 
supplementary Royal Charter. But two shareholders 
began litigation to oppose this and it seemed that they 
had it in their power to delay indefinitely the obtaining 
of the new Charter. The company, therefore, nego- 
tiated a settlement with them at a cost of £88,000. 

Then, in 1963, the company obtained the new 
Charter at a cost of £3,107, and claimed the deduction 
of the £91,107 as expenses. This the Revenue resisted, 
but the appeal commissioners allowed the company’s 
appeal. 

The Revenue then appealed unsuccessfully to the 
Court of Session, and failing there, to the House of 
Lords. But last week the House dismissed that appeal 
also. The Revenue had taken two points: first, on the 
‘wholly and exclusively’ rule in section 137 (a) of the 
Income Tax Act 1958, and secondly, on the question 
of capital expenditure. But neither prevailed. 


Architects’ Fees Reviewed 


T was unfortunate that publication of the Prices and 

Incomes Board’s reports on British Rails pricing 
structure and on architects’ fees should virtually have 
coincided since, for obvious reasons, the former took 
most of the limelight. Nevertheless, to the extent that 
the latter report deals with one of the major problems 
of a profession — its scale of fees — it must, like the 
report on solicitors’ charges before, deserve the 
attention of practising accountants. 

It is clear that, as was the case with the solicitors, 
the P.I.B. is not critical of the rewards earned by the 
architects. In fact some of its proposals, such as those 
relating to the charges for advising on single houses 
and smaller commissions, will have the effect of raising 
fees. There are certain similarities in the architect’s 
profession with that of accountants: they are distri- 
buted between private and public practice as are 
accountants between public practice and industry. 
Nearly two-thirds of the architects work in small firms 
with up to five people, unqualified as well as qualified. 
The P.I.B. suspects that there are too many architects, 
although this is incompatible with an increase during 
the past eleven years of 152 per cent in the salaries of 
employed architects. Unless there is a real demand for 
their services, such salary increases are not made fo 
fun! É 

Some part of the explanation doubtless stems from 
the existing recommended scale of fees administered 
by the Royal Institute of British Architects. More 
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realistically, it can be argued that scale fees do more to 
push up the incomes of the highly successful than those 
of the ordinary practitioner. However, the PIR 
report (No. 71: Architects’ Costs and Fees (H.M.S.O., 
8s 6d)) recommends that an independent body should 
take over the function of drawing up a recommended 
scale of fees. This would not be mandatory. The 
R.I.B.A. have rightly observed that this would merely 
lead to a forcing-down of fees. 

The R.I.B.A. is especially concerned over the 
P.I.B.’s wish to introduce a diminishing rate of fee on 
buildings costing over £100,000. In view of the savings 
to the public sector which such a policy would achieve, 
its attraction for the P.I.B. is self-evident. What is not 
so clear is the basis for this recommendation. The 
statistical evidence based upon a survey of costs is far 
from conclusive on this point and, before the Govern- 
ment implements this recommendation, a closer look at 
the figures seems called for. 


Company's Name on Bill of Exchange 


NE of the pitfalls for officers of companies is 

section 108 of the Companies Act 1948, of which 
subsection (4) provides that if an officer of a company 
signs any bill of exchange on its behalf without the 
bill containing the company’s full name, he is liable to 
a {50 fine and is personally liable to the holder of the 
bill if the company does not pay it. 

In Durham Fancy Goods Ltd v. Michael Jackson 
(Fancy Goods) Ltd the plaintiff drew a bill of exchange 
on the defendant in which it showed the defendant’s 
name as ‘M. Jackson (Fancy Goods) Ltd. The defen- 
dant’s secretary and director, Mr Michael Jackson, 
signed the bill on the defendant’s behalf in that form. 
The defendant did not pay and the plaintiff sued Mr 
Jackson, relying on section 108 (4). 

In the High Court last week Mr Justice Donaldson 
held that ‘M. Jackson (Fancy Goods) Ltd’ did not 
comply with the section, for ‘M.’ was not a recognized 
abbreviation for ‘Michael’. Therefore Mr Jackson had 
committed the offence. However, it did not follow that 
the plaintiff could recover from him. It was the plain- 
tiffs own act which had caused the defendant com- 
pany’s name to be wrongly shown. Therefore common 
sense and justice dictated that the plaintiff company 
should fail. It would be inequitable to allow the plain- 
tiff to enforce Mr Jackson’s liability without first 
giving him an opportunity of regularizing the accep- 
tance. It was now too late to do so. 


O. & M. Applications 


E Ministry of Social Security was formed by the 
amalgamation of the former Ministry of Pensions and 
National Insurance and the former National Assistance 
Board. It now comprises some sixty thousand staff 
distributed over twelve regions and 1,100 local offices. 
In determining an ideal size of local office, the O. & M. 
Division of the Treasury utilized operational research 
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although the main benefit from the application of this 
technique came from the fact that the O.R. approach 
enabled them to clarify the issues involved rather than 
formulating the problem in mathematical terms. 
Activity sampling was extensively employed to 
determine the work done by various staff grades as 
well as work measurement techniques. An interesting 
innovation has been the use of network analysis which 
was utilized when the Ministry was called upon to 
introduce the new earnings related supplements to 
national insurance sickness and unemployment benefits. 
In addition to this account of the Ministry of Social 
Security’s problems, the new (May) issue of the O. © M. 
Bulletin contains an article, which will interest many 
accountants, entitled: ‘Selective checking’. It provides 
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an interesting illustration of the basic techniques of 
sampling of invoices and vouchers, whereby the costs 
of checking and the costs of errors at various levels of 
probability are examined. The same technique is also 
employed to determine how far checking invoices for 
purposes of discount should be undertaken. 

The principles expounded can be applied to any 
form of accountants’ work, such as checking of docu- 
ments, including travel and subsistence claims. As the 
author points out, the concept of selective checking, i.e. 
sampling, is not mathematically difficult either in theory 
or practice. It requires no specialized knowledge and, 
once the basic data have been analysed, the construction 
of a simple model for further checking can be easily 
devised. 





This ts My Life 
by An Industrious Accountant 


T section heads of the accounts department 
forgathered last week at a special meeting to 
consider future development for our junior staff. A 
planned programme for this purpose is an annual 
‘must’. We have long accepted that in the distributive 
trade there is limited scope for talent and initiative in 
any particular section, so much of the work being 
necessarily of a routine nature; we therefore rely 
on rotational training to broaden individual perspective. 

The financial accountant seemed somewhat ill-at- 
ease. He felt in need of some further training himself 
despite his seniority, he confessed; he increasingly 
found modern jargon confusing; he was becoming out 
of touch. Did any of his colleagues share his sentiments? 

Amid a general murmur of sympathy he handed 
round some copies of a brochure on a course on 
industrial forecasting currently being run by a local 
business association. Forecasting in his opinion was 
traditionally the prerogative of accountants, but this 
particular course catered for factory and sales managers 
as well as financial controllers. This expansion of 
outlook he didn’t object to, of course, but the financial 
aspect was being handled by complete outsiders, 
judging by the range of terms used. 

The pages of the brochure substantiated his com- 
ments. There were references to econometric and time 
series methods. Basic correlation and regression 
systems would be used, highlighting exponential 
smoothing, jury methods, and associated computer 
techniques. ‘It’s all Greek to me, just Greek, I assure 
you’, said the financial accountant helplessly. 

Slightly shaken despite themselves by this peep into 
unknown vistas, his colleagues reluctantly admitted 


similar ignorance. Phony sales gimmicks, they said 


‘cautiously. Novel terminology but old basic pro- 


cedures ... roses by any other name smelling even 
less sweet. As H. G. Wells once said of a flamboyant 
advertiser’s cajolery: ‘spoorious rapsodooce’. 

At that moment Costs interjected his own not dis- 
similar headache. He had seen a job advertised for a 
management analyst in a West African subsidiary of a 
huge international industry, and had sought further 
details. The original text had dwelt on qualifications 
which he felt he had acquired in theory and practice — 
work study methods, value analysis, development of 
on-the-job training courses in methods improvements, 


‘critical path analysis, cost reduction, and so on. 
.- When he rang up the advertisers, he said, their 


representative had confirmed that all these skills were 


‘necessary, though not primarily at expert level at first. If 


the basic expertise was already there, then head office 
would provide preliminary and subsequent residential 
coaching. They wanted some practical past experience 
to help in streamlining the present rather cumbrous 
organization structure and in modifying the manpower 
utilization policy, which had gone off the rails. 

‘It seemed just what I wanted — just the outlet for 
my own personal ambitions’, muttered Costs, kicking 
at the corner of the carpet in exasperation, ‘and the 
chap on the telephone was jolly encouraging and said 
he’d send me a detailed application form immediately. 
Then he asked, almost as an afterthought, what precise 
professional qualifications I held. When I told him he 
started to laugh; it was an engineer that was required, 
not an accountant. He sound so dashed amused, so 
patronizing, as he explained ...’. 

This, as Mark Antony said, was the most un- 
kindest cut of all. It’s bad enough to be beaten on 
merit, but to be debarred from a promising job on a 
technicality is infuriating. We shall be looking again 
at the limitations of our future development pro- 
gramme in the department, but somehow it seemed 
that we ourselves were slipping, that our professional 
knowledge was failing to keep us abreast of today’s 
technology. 


THE 
780 


ACCOUNTANT 


June 8th, 1968 


The Inland Revenue’s Attitude on 


Pension Schemes 


by H. H. LEEDALE, Controller of the Superannuation Funds Office 


YEAR ago Mr J. A. Westcott gave a talk on the “T'axa- 

tion aspects of pension schemes’ which was later 
reprinted in The Accountant That will have revealed to 
you - if you did not know already — something of the 
complexity of the problems my office has to deal with. It 
would be pointless for me, so soon after Mr Westcott’s 
admirable survey, to go over the whole ground again and 
what I propose to do, therefore, is lightly to outline our 
general attitude to the subject and the way we tackle the 
job, and then to deal with one or two special aspects that are 
likely to be of particular interest. 

As Controller of the Superannuation Funds Office I 
have to be both Dr Jekyll and Mr Hyde. In the former role 
J am responsible for the day-to-day exercise of the powers 
given to the Commissioners of Inland Revenue in section 
379 of the Income Tax Act 1952, a relieving section, which 
had its origin in 1921. In my less amiable capacity I have to 
apply the 1947 legislation, now sections 386-390 of the 
1952 Act, the intention of which was to discourage the use 
of retirement benefit schemes for purposes of tax avoidance. 

Apart from these two main tasks my office has other 
responsibilities in the same general field arising under 
various Finance Acts. These touch on such matters as 
retirement annuities for the self-employed, ‘golden hand- 
shakes’ and pension funds for overseas employees. Unit 
trusts for pension funds have given us a good deal of work 
recently. And apart from all this we are called on to advise 
the Treasury and other Government departments on the 
taxation aspects of superannuation matters within the 
public sector of the economy. On this occasion, however, I 
shall concentrate on some of the things that are likely to 
be of more general interest. 

It is difficult to make even a wild guess at the amount of 
tax I give away in my Dr Jekyll capacity. The problem in 
part is that if section 379 did not exist a fairly large part of 
the tax relief could still be obtained under ordinary taxation 
principles. Employers could usually ensure that their 
contributions to a pension fund were admissable business 
expenses and although employees could not get relief on 
their personal contributions (except perhaps partially under 
the life assurance relief provisions), a pension scheme need 
not be contributory. The income tax on the investment 
income of a fund could be set off against the tax deducted 
from annuities paid; any excess being carried forward so 
that it would be theoretically possible to recover by set-off 
all the income tax (but not, of course, the capital gains tax) 
suffered over the life of the fund. 

However, this is not the whole story and, notwithstanding 
theory, I have found no tendency on the part of our custo- 


An address given at a meeting of the British Branch of the 
International Fiscal Association on March 26th. 


1"Taxation Aspects of Pension Schemes’, by J. A. Westcott, PIA. 
General Manager and Actuary, Sun Life Assurance Society, The 
Accountant, February 25th and March 4th, 1967. 


mers to belittle the advantages of section 379 approval. 
According to the Government Actuary’s survey the total 
income of pension funds in 1963 amounted to £1,175 
million, which figure included net interest earnings of 
£325 million. The figures would obviously be larger today 
and even if all the tax on investment income could eventu- 
ally be cleared by set-off, there is a considerable advantage in 
getting the relief at once under section 379, instead of 
gradually as funds mature and the pensions paid begin to 
balance the income received. 

Turning to my Mr Hyde role, what I have referred to as 
the 1947 legislation was introduced to check the use of 
superannuation schemes as a way of turning heavily taxed 
income of directors and senior employees of companies into 
retirement benefits, that might often be taken wholly or 
in part as tax-free lump sums. (Whoever thought up the 
expression “Top hat scheme’ doubtless meant it to be eye- 
catching but he might have guessed that it would catch 
some eyes for which it was not intended.) 

What is now section 386 of the 1952 Act requires us to 
assess the cost to a company of superannuation provision 
for a director or employee as if that cost were additional 
income of the individual. Section 387 lets out benefits from 
statutory schemes, funds approved under section 379, 
excepted provident funds and certain pre-1947 schemes, 
but the main exemption relates to schemes approved under 
section 388. This excludes from the effect of section 386 
benefits from schemes that fulfill certain conditions and 
thus become entitled to Inland Revenue approval. 


Civil Service yardstick 


What it boils down to is that Civil Service retirement 
benefits are taken as the measure of what is reasonable but 
since it would not be right or practicable to force everyone 
into a single mould, the Revenue are given power to bend 
the rules a bit provided that the main retirement benefit is 
a pension for life. 

The fact that these two roles that I have to play had their 
origins more than a quarter of a century apart and that they 
are almost diametrically opposed in function has made it 
difficult to evolve a consistent and readily comprehensible 
code. Over the past three years I have been trying hard to 
rationalize and simplify our work with the primary object 
of saving on Civil Service salaries but incidentally to make 
our practice more intelligible. I don’t deny that I have still 
a long way to go but worth-while progress has been made 
and in this field more than most it is necessary to be fairly 
conservative. You can’t keep shifting the foundations on 
which so many expensive and complicated edifices have 
been constructed. That is why I seldom make even minor 
changes without prior discussion with the representative 
bodies mainly concerned. 

We are helped enormously in our difficult job by the 
generally helpful and co-operative attitude of what I may 
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call the ‘pensions industry’. If we had to supervise and con- 
trol closely every pension scheme and individual retirement 
benefit arrangement, my office would have to grow into a 
vast and intolerable bureaucracy. But to a great extent the 
system is self-policing. Although the code Mr Westcott 
described in his talk is elaborate, it has been hammered out 
in discussions between the Revenue and the various inter- 
ested bodies on the other side of the fence and is now 
generally accepted without more than the normal amount of 
complaint that is to be expected in any matter with which 
the Inland Revenue deals. The professionals of the pen- 
sions world know their stuff and very many of the new 
schemes and individual arrangements put up to us for 
approval are either quite satisfactory or need only minor 
touching-up. 

For a great deal of the bread and butter work the life 
offices and pensions consultants use standard documents 
that they have agreed with us beforehand. When they try 
to sell a standard package to an employer he may want a few 
alterations made to fit his particular circumstances but this 
may still be easier than drawing up an entirely new scheme 
as a ‘one-off’ job. 

But although in approving a new pension arrangement 
we may be able to take as read the bits of the trust deed, 
rules, etc., that conform to agreed standard wording we 
need to keep our eyes skinned for the possible interaction 
of a revised clause on other clauses. For example, if the 
scale of benefits set out in the rules of a standard section 379 
fund were modified to give only a flat-rate pension of {200 
a year to every employee regardless of length of service 
beyond the qualifying period, we would have to see 
whether this entailed an amendment to the normal rule 
under which the trustees are given discretionary powers to 
augment the scale pension. 


Consistent practice 


A fairly large part of our work is more tedious than difficult, 
and I have the usual problem of ensuring that while 
the simpler work is disposed of quickly by appropriately 
junior staff, important matters can be readily identified and 
considered at a higher level. It is also necessary to see that 
our practice in relation to section 379 funds is reasonably 


consistent with what we approve in the section 388 field. If. 


at the same time, I can introduce a bit of diversity into 
everybody’s job so much the better, because few people 
can maintain, day in and day out, the sort of concentration 
you need while doing nothing but scrutinize, for example, 
group annuity policies. What I hope to do is to merge the 
hitherto separate sections dealing with section 379 funds 
and section 388 schemes so that all the work is handled by 
mixed teams. An experiment on these lines has been very 
successful. 

Well I’m sure you are far less interested in how I organize 
my office than in how we exercise the very wide discretion- 
ary powers given to us in section 379 and section 388. But 
what, first of all, is our attitude towards these discretionary 
powers? 

Personally, I would find it very much simpler to work a 
system of law that said clearly what could and could not be 
allowed and did not give Civil Servants the invidious task 
of bestowing or withholding the valuable benefits of 
approval. But quite clearly if everything had to be put down 
in black and white in the Income Tax Acts, employers and 
employees would have to be in a strait-jacket compared 
with the flexibility we can allow by our administrative code. 

The mind boggles at the prospect of putting into the 
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language favoured by Parliamentary draftsmen even the 
bare bones of the rules that are necessary to apply our code 
to the kaleidoscopic variety of retirement schemes in 
existence. Paradoxically, employers may know better where 
they stand in the present system than they would if the 
whole practice were put on the statute book. Words are 
imperfect tools and an Act that left no area for the exercise 
of discretion might be more inconvenient for its victims 
than for the people charged with carrying it out. That, you 
may remember, was the unfortunate situation of the Mikado 
to whom the law left no discretion to mitigate the penalties 
on those “encompassing the death of the heir-apparent’. 


Limits of discretionary powers 


Although our discretionary powers are wide, they are not 
unlimited and apart from the specific limits imposed by the 
Act itself, the need to preserve equality of treatment as 
between one taxpayer and another has made it necessary for 
us to evolve a pattern to determine what is acceptable, and 
to stick to it most of the time. The existence of a pattern 
is also important to the pensions industry: men whose whole 
livelihood lies in the selling of pension schemes need to 
know what can and what cannot be done; their job would 
become impossible if they didn’t have a pretty good idea 
what we would or would not approve in given circum- 
stances. 

Yet the people in my office have to avoid the other 
extreme — of acquiring a mentality so rigid that they cannot 
do justice when a case deserves treatment out of the ordi- 
nary. We try to keep a sense of proportion, neither straining 
at gnats nor swallowing camels and, where we can, to keep 
up with the times by adjusting our pattern to changing 
attitudes about retirement benefits — for example, we now 
have to cater for cost-of-living increases to pensions. But 
in using our discretion, whether on individual cases or in 
evolving new general practices, we cannot stretch matters 
so far as to make nonsense of the Act. In fact, the purpose 
of our discretion, as I see it, is to enable the broad intentions 
of Parliament to be carried out in a field within which the 
Legislature could not hope to be familiar with all the detail, 
nor to foresee the changes that different social conditions 
would make desirable. 

It was suggested by a writer in The Times about a year 
ago that although the Inland Revenue exercised their 
powers under section 388 in a very enlightened manner, 
some day an even more enlightened Government would 
allow pensions of roo per cent of final salary. I pass over 
the compliment with a modest blush and I do not intend to 


-argue now the question whether or not two-thirds is the 


right fraction to adopt, but I do suggest that it should al- 
ways be public policy to ensure that it does not pay a man 
better to stop working. A number of prominent employers 
clearly take the same view since their pension fund rules 
limit the aggregate of occupational and National Insurance 
pensions to a given percentage, perhaps 75 to 85 per cent, 
of final remuneration. 

We are already in trouble at the bottom of the scale 
because many people are entitled to their full State pension 
in addition to an occupational pension, and even in the Civil 
Service a very long serving, but lowly paid, man could be 
better off on pension. So far we in the Inland Revenue have 
not insisted that approvable pension benefits should take 
account of the State pension but I think that is something 
that will have to come. But it is up to the Treasury to start 
the ball rolling by deciding what to do about their own em- 
ployees. 
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The second main Revenue requirement, after the two- 
thirds limit, is that at least three-quarters of the benefit 
must be in the form of a non-commutable pension. ‘There 
are still people around who think that we should insist on 
the whole benefit being taken in pension form but they are 
swimming against the tide. While Civil Servants get their 
retirement gratuities — and I certainly hope to get mine — 
I see no prospect of our banning commutation altogether. 
Indeed, in recent years, inflation has increased the attrac- 
tions of commutation. Obviously, however, this is some- 
thing we need to control, especially in big cases. A man who 
is liable to surtax at a high rate benefits very much more by 
commutation of a part of his pension than would the 
average man and the Revenue’s loss is that much greater. 
Especially where tax relief has helped to build up a retire- 
ment benefit we ought to get our cut at the end of the day. 

Commutation is not a very satisfactory way of providing 
protection against inflation: a fixed pension is better than a 
lump sum invested unwisely. More and more funds nowa- 
days pay cost-of-living additions to pensions and some 
insured arrangements provide for more or less regular rises. 
We are prepared to approve schemes where the pensions 
are varied in step with the Ministry of Labour’s cost-of- 
living index. If a scheme provides powers to pay increases 
regularly, or whenever the trustees or employers see fit, we 
set an additional limit of 24 per cent per annum compound. 
We are not prepared to assume that the cost of living will 
inevitably and for ever rise at a greater rate than that. Of 
course, these increases may only be given on the employee’s 
uncommuted pension, not on any lump-sum benefits 
however unwisely they may have been invested. 


Benefits for overseas employees 


I now propose to confine myself to the subject of the 
provision of retirement benefits for overseas employees. At 
previous talks I have given this topic has never failed to 
provoke many questions. 

What is the best way of providing benefits for overseas 
staff is a matter to be decided on the facts of each case. If 
you are concerned with locally recruited personnel it will 
often be best to establish a local fund tailor-made to fit the 
local conditions. For example, Australians I believe like 
lump sums which do not affect their entitlement to a State 
pension: a section 379 fund providing pension only will 
not suit them. South Africa, I understand, insists on the in- 
vestment in South Africa of 40 per cent of any fund pro- 
viding pensions for locally employed staff. 

There is no objection in principle to a world-wide 
scheme but it gets increasingly difficult to satisfy the differ- 
ent classes of employees and simultaneously the authorities 
in each separate country. We recently saw an American who 
was trying to get his company’s pension scheme approved in 
seventeen countries. I think he found us more accommodat- 
ing than most because we have had a fair amount of experi- 
ence in this field and we are prepared to approve most 
schemes if a rule is added applying a schedule of special 
conditions to United Kingdom employees. 

Section 21 of the Finance Act 1961 applies to funds set 
up in this country to provide superannuation benefits for 
overseas employees only. There is no question of obtaining 
Revenue approval under section 21: a fund is either within 
the section or it is not. This section does not give the same 
measure of tax relief as section 379 but in effect confers the 
benefits of notional non-residence. Thus a section 21 fund 
can enjoy tax-free income from certain British Government 
securities or from overseas investments. The Trustees of a 
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section 21 fund have no right to deduct from tax an annuity 
to a non-resident pensioner so if, for example, they invest 
in United Kingdom equities they could find themselves 
liable to pay gross out of net income. 

If overseas employees are likely to return to the United 
Kingdom on retirement, an insured scheme with a U.K. 
life office may be the answer. Benefits secured by premiums 
paid while the employee is abroad and not liable to U.K. 
tax on his pay do not have to comply with the conditions for 
approval under section 388. They could be taken wholly in 
lump sum form. Such a scheme would not, of course, enjoy 
the tax-free build-up of a section 379 fund, but the lump 
sum could be used to buy an annuity, the instalments of 
which would be free of income tax to the extent that they 
represented the return of the original purchase price. 

The most serious problem may be that of ensuring that 
men recruited in Britain can be moved about the world 
without detriment to their pension rights. For example, you 
may have an employee in your section 379 fund but you are 
told that if he goes to work for your overseas subsidiary he 
must either come out of the fund or the approval of the fund 
may have to be restricted. This is because section 379 
applies to funds set up (and I quote) ‘in connection with 
some trade or undertaking carried on in the United King- 
dom by a person residing therein.’ 

The section goes on to say among the provisos that we 
are permitted to approve a fund or a part of a fund not- 
withstanding that the trade is carried on only partly in the 
United Kingdom and by a person not residing therein. A 
fund may thus be approved to the extent that it provides 
for the employees of a United Kingdom employer wherever 
they may be serving, or for the United Kingdom employees 
only of a foreign employer. This worked well enough when 
the overseas activities of United Kingdom companies were 
normally conducted through branches but it can create 
difficulties when a branch becomes a locally-registered 
subsidiary. 


Recent modification 


We have tried various ways in the past of overcoming the 
difficulties. In many cases it was sufficient to regard em- 
ployees seconded for periods of up to three years as still 
eligible to stay in the United Kingdom fund but no wholly 
satisfactory solution has been found. A recent modification 
of our practice has, however, proved helpful in quite a few 
cases, T'he sort of key men that the arguments are usually 
about may move from the United Kingdom parent to the 
Zambian. subsidiary, to the South African associated com- 
pany, and so on, but although their immediate employer 
changes they are always ‘under orders from London’ as it 
were. We think we can often stretch our consciences far 
enough to say that such men are employed ‘in connection 
with an undertaking carried on in the United Kingdom’. 
If so, the employee can stay in the parent company’s fund 
without effect on its degree of approval by us. We would, 
of course, expect the cost of the superannuation provision 
to be properly shared between the United Kingdom and 
overseas employers. 

I think it would be difficult to apply this new doctrine 
where the U.K. parent company was itself the subsidiary 
of an overseas grandparent. You could argue that a man was 
employed by the South African company that gave him 
his monthly salary cheque or by the United States corpora- 
tion that really directed his destiny but I would want a bit 
of convincing that the buck could stop half-way, with an 
intermediate company in London. 
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Question time 


The following questions arose out of Mr Leedale’s address 
and were answered by him and his colleague, Mr R. C. 
Tebboth. 


1. Q. In view of the Revenue’s practice of keeping conditions 
for approval under constant review, has the issue of a 
guide to current practice been considered? 


A. We have not seriously considered the publication of a 
guide. It would be a difficult task, not so much to 
compile it but to keep it up to date, and we do not 
think we could undertake this task. Very wide cir- 
culation of changes in our practice is already given to 
the many parties known to be interested — principally 
the Life Offices Association, The Association of 
Pension Funds, accountancy and legal periodicals. 


2. Q. Actuarial practice varies considerably; does the 
Revenue inquire in any detail into the actuarial con- 
siderations or accept them, in the main, without 
question? 


A. In general, the assumptions made by the actuary are 
accepted. This is not our prime area of responsibility 
but, being a department of the Revenue mainly in- 
volved in giving away tax, we are concerned to see that 
no unjustified tax-free surpluses are created, or any 
unnecessary build-up in a reserve fund occurs. 


3. Q. If a company makes a ‘Hancock’ pension arrangement, 
can the premiums be paid in instalments and spread in 
the company’s accounts and, if so, is there any limit on 
the period? 


A. Provided that the ‘Hancock’ rules are followed, the 
payment can be paid over whatever period is agreed 
with the life office and spread in the company’s 
accounts correspondingly. 


4. Q. Is not your zë per cent p.a. ceiling on pension aug- 
mentation unduly restrictive, having regard to recent 
experience in the rise in the cost-of-living index? 


A. I mentioned in my talk that we are not prepared to 
assume that the cost of living will inevitably and for 
ever rise at a greater rate than 24 per cent per annum. 
But the 24 per cent per annum limit applies only to 
increases bringing the total pension above the maximum 
pension which we would approve at retirement. As 
pensions at retirement are frequently less than the 
maximum approvable, there is considerable scope for 
granting increases under the trustees’ ordinary powers 
of augmentation at a rate corresponding with the cost- 
of-living index and possibly higher than 24 per cent per 
annum, until such time as the normal maximum 
pension is reached. If further augmentation is then 
desired, you have a choice ~ either to include in the 
rules a provision for cost-of-living increases (with the 
necessary 2$ per cent per annum restriction) or to 
provide augmentation from outside the fund. The 24 
per cent per annum increments should of course be 
given only on the amount of the man’s uncommuted 
pension. 


5. O. Overseas employees. What is the Revenue’s attitude 
towards the inclusion of locally-recruited employees 
where a U.K. parent takes over an overseas company as 
subsidiary? 


A. We have been concerned recently more with the 
problems of expatriate staff of managerial status, and it 
is recognized that many U.K. companies have ex- 
perienced difficulties in the past in preserving pension 
rights for such staff who move around the globe. 
Locally-recruited staff come into a different category 
and, as I mentioned in my address, the best answer 
may be to establish a separate fund in the country 
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concerned, We recognize that there may be problems 
here, and our policy is to try to be flexible. In short, if 
you have such problems, come and talk to us about 
them. 


6. Q. Overseas employees. The requirement that the cost of 
pension provision for overseas employees in a U.K. 
fund should be properly shared between the U.K. and 
overseas employers could give rise to exchange control 
problems between the countries concerned. 


A. This is something best left in the hands of the com- 
panies concerned. As there are probably a multiplicity 
of transactions between the U.K. and the overseas 
company, it does not appear to present insuperable 
problems. We are prepared to consider specially any 
case where reimbursement by the overseas company is 
really impossible. 


7. Q. Overseas employees. Where do you draw the line in 
‘effectiveness of control’ by the U.K. parent over the 
expatriate staff? 


A. We would expect the U.K. company to have effective 
control over the engaging, dismissal and movements of 
such overseas staff coming within the orbit of a U.K. 
fund. This situation would apply even though while 
in a particular country the employee would ordinarily 
be subject to the customary regulations and service 
conditions of the particular company. 





Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the “Annotated Tax Cases’ 


Anson v. Hill 
In the Court of Appeal —- May rst, 1968 


(Before Lord Justice Danckwerts, Lord Justice RUSSELL 
and Lord Justice FENTON ATKINSON) 


Income tax — Builder and decorator — Receipts shown in 
accounts taken from summary of work done — Did not include 
full amounts in work done book — Capital reconciliation 
statement — Whether increase due to betting winnings ~ Fee 
for statement of case paid late ~ Whether appeal competent — 
Income Tax Act 1952, section 64 (3). 


The taxpayer carried on business as a builder and 
decorator, and submitted accounts for the basic periods of 
his business relevant to 1946-47 to 1953—54. The receipts 
in the accounts were taken from the taxpayer’s summary of 
work done, but they did not include the full amounts 
shown in the work done book. The Inspector of Taxes 
made a computation of the omitted receipts, and the 
computation was adjusted in response to a contention by 
the accountants. 

The Inspector then prepared a capital reconciliation 
statement, and this showed a capital increase for some 
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years. The taxpayer contended that the increase was to be 
accounted for by betting winnings. The Inspector accepted 
this ‘contention to the extent of about £19,500. The tax- 
payer appealed to the General Commissioners, who decided 
that, while the taxpayer’s reasonable living expenses for 
1949-50, 1952—53 and 1953-54 could be accounted for by 
betting winnings, the deficiencies of income for those years 
could not be accounted for, and should be regarded as 
profits of the business. 

. The taxpayer immediately declared his dissatisfaction 
with the General Commissioners’ decision, and duly 
required them to state a case, but did not pay the fee 
required by section 64 (8) of the Income Tax Act 1952 
until more than three years later. The General Commis- 
sioners nevertheless stated a case, and the Revenue took 
no objection thereto. 


Held (approving the judgment of Mr Justice Ungoed- 
Thomas): the General Commissioners’ decision could not 
be disturbed. 


Royal Mutual Benefit Building 
Society v. Walker 


In the High Court of Justice (Chancery Division) — 

May 2nd, 1968 

(Before Mr Justice MEGARRY) 

Income tax — Building society arrangements — Grant of 
mortgage by society on leasehold flats - Transfer of lease to 
society ~ Society's mortgage discharged ~ Sale of society’s 
leasehold interest in flats - Whether realization of mortgaged 
property — Building Societies Act 1874, sections 13, 37 ~ 
Income Tax Act 1952, section 445 — Building Society 
Arrangements, clause 3 (d). 


In 1935 the shares in the society were acquired by a 
syndicate, and the society became involved in transactions 
relating to a block of flats in Chelsea called Nell Gwynn 
House. The final result of these transactions was that on 
September 2gth, 1937, a company (Central) granted a lease 
of the block of flats to Nell Gwynn House (Chelsea) Ltd 
(the Gwynn company) for ninety-nine years at a rent of 
£7,000 a year. On the same day the Gwynn company 
mortgaged the lease to Land Charges Ltd for £225,000. 
On the next day this company transferred the benefit of the 
mortgage to the society. Earlier in 1937 the society had lent 
Central £225,000 on the security of Nell Gwynn House, 
but this transaction was recorded as a loan to the Gwynn 
company. 

In 1941 a new board of directors of the society was 
appointed and proceeded to retrieve the society’s position. 
There was a considerable amount of litigation, in the course 
` of which, on July roth, 1949, the liquidator of the Gwynn 
company acknowledged the validity of the mortgage of 
September 29th, 1937; acknowledged the transfer of the 
mortgage to the society on September 30th, 1937; and 
transferred the beneficial interest in the lease to the society, 
though it remained vested in the Gwynn company until 1959. 
In the following year the mortgage was formally discharged. 

From 1950 to 1961 Nell Gwynn House was managed on 
behalf of the society, and the rents were increased from 
£53,000 in 1951 to over £122,000 in 1961. In the latter year 
the society sold the lease for £1,025,000. It had cost the 
society £330,000, including the £225,000, and thus the 
surplus on the sale was £695,000. 
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The Inland Revenue assessed the society on this surplus 
for 1961-62, and contended that the surplus was a profit 
arising ‘in the realization of properties mortgaged to the 
society’ within clause 3 (d) of the Building Society Arrange- 
ments, and should be included in the ‘whole profit’ of the 
society. It was contended by the society (a) that the £695,000 
was a surplus on the realization of an investment, (6) that 
it was a surplus on a property retained as an investment 
within that sub-clause; and it was therefore not assessable. 
The Special Commissioners decided in favour of the 
Revenue. 


Held: in 1961 the block of flats was a property retained 
by the society as an investment; and that the £695,000 
was not includible in the computation of the society’s 
whole profit under sub-clause 3 (d). 


Alfred Ward & Co v. Provan 
In the Court of Appeal — May 3rd, 1968 


(Before Lord Justice Danckwerts, Lord Justice RUSSELL 
and Lord Justice FENTON ATKINSON) 


Income tax — Partnership business — Discontinuance — Sale 
of business ~ Part price apportioned to machinery and plant — 
No notice to purchaser — Balancing charge — Whether total 
purchase money apportionable — Whether just apportionment 
to plant and machinery — Income Tax Act 1952, sections 292, 
323, 326, 329 ~ Finance Act 1952, Schedule 6, paragraphs 2, 3. 


The taxpayers carried on in partnership a business of 
timber merchants and builders’ merchants. They decided 
to discontinue business, and the whole of the business assets 
were sold for £17,500 on October 22nd, 1957. The vending 
agreement apportioned the £17,500 as to {£15,850 to the 
freehold premises, as to {400 to the plant and machinery, 
and as to the balance of {1,250 to other assets. The pur- 
chaser was a company, which caused a new company to be 
incorporated on November 4th, 1957, to take over the tax- 
payers’. business, and two days later the new company 
entered into an agreement with the purchaser company 
whereby it acquired all the assets that the latter had 
purchased from the taxpayers. 

The taxpayers were assessed for 1957—58 in a balancing 
charge of £3,500 in respect of the plant and machinery sold 
by them. They contended that there was no jurisdiction 
to apportion the sale price, because the sale agreement itself 
contained a contractual apportionment, and because the 
apportionment was relevant to the liability of the taxpayers 
alone; and that, alternatively, if an apportionment was 
competent, the amount apportioned to the plant and 
machinery for the purpose of the assessment was not the 
correct amount. The General Commissioners decided in 
favour of the Revenue. 

At a subsequent hearing in the High Court the taxpayers 
gave notice of a new point, namely, that the appeal had been 
heard without notice being given to the new company; and 
they contended that the stated case should be remitted to 
the General Commissioners for further evidence on that 
point. 


Held (affirming the judgments of Mr Justice Buckley: 
(1) the General Commissioners’ decision was correct, (2) 
the application to call further evidence before the General 
Commissioners had been rightly rejected. 
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~ Have you got the 1968 editions 
of these Board of Trade Export Handbooks? 


New revised editions of Handbooks 1 and 2 have just been published. 


N° 1 ‘Services for British Exporters’, is N° 2 ‘ECGD Credit Insuranceand Financial N° 3 ‘Organisation for Overseas Marketing’, 
"A a comprehensive guide to the help Support Services’, details the different . published October 1967, is also avail- 
on offer from Government and other forms of insurance and financial support avail- able. This handbook is intended especially for 
organisations. The handbook is designed as able through the Export Credits Guarantee use by chief executives and senior management 
a work of reference and contains a full ` Department. as a systematic guide to the types of organisa- 
alphabetical index. , tion, both within the company at home and in 
overseas markets, for efficient exporting. 
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Peso 


handbook ` 


Together these three handbooks con- 3 * 
“tain over 200 pages of information that xv 
every exporter should have. To get as \ 
many free copies of each handbook as 3 ` 
you require for day-to-day use by your V ? 
Export Staff, complete this coupon and \, 

send it to us today. 
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To U.K. Publicity Section, Information Division, Board of Trade, 1 Victoria Street, London, 'S.W.1. 


Please send me..,,...., free copies of Handbook Mot... copies of Handbook No.2, ,........ copies of 
Handbook No.3. aH 
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You couldn’t do much better than come to 
us at Charterhouse Industrial Development. 
We're in business to make your business a great 
deal easier. 


As a member of the Charterhouse Group, 
we offer services that meet the long-term capital 
needs of expanding private companies. 


Not only companies which intend to stay 
private; but also those whose aim is to become 
public before long. This means that we are 
particularly interested in companies earning 
pre-tax profits of between £30,000 and £100,000 
with prospects of still further development. 


= ,. We don’t seek control, we seek only a 
minority interest obtained by buying shares 





CHARTERHOUSE GROUP 


et asked about 
sources of 


capital. ` 


Where do you gor 


from existing proprietors or subscribing for new 
shares. And we can support that interest with 
long-term loan capital. 


Nor do we seek to change the management. 
Where we find good management we | 
think it makes good business sense to back it. 
Wouldn’t you agree? 

The next time you’re asked to find 
development capital contact Mr R.A. Dauney at: 
Charterhouse Industrial Development Co. Ltd., 


1 Paternoster Row, St. Pauls, London, EC4 
Telephone: 01-248 3999 
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Trades, Professions and Tax H 


N last week’s issue we discussed the case of A. Adam 

whose corresponding period extended back into the 
accounting year 1965 so that the profits to be averaged 
included those for 1965, 1966 and the nine months 
to September 30th, 1967. These together amount to 
£9,900. However, these accounting periods cover 
thirty-three months and they have to be extended ona 
time basis so as to yield a figure comparable with the 
three years of assessment which depend on them 
(1966-67 to 1968-69). 

Uplifting £9,900 by three thirty-thirds brings us to 
£10,800 for thirty-six months representing an average 
of £3,600 per annum. Since the assessment for 1966-67 
has already been ascertained as £6,100 and the assess- 
ment for 1968-69 amounts to £1,100, (based on the 
twelve months ended September 30th, 1967) we are 
left with {£3,600 as the appropriate measure on an 
‘average’ basis of the revised assessment for 1967-68, 
and as it happens this coincides with the existing 
assessment for that year (which was based on the 
year ended December 31st, 1966, before the change 
of accounting date was known). 

This coincidence reflects sleight of hand in the 
construction of the example and may be contrasted 
with the case of A. Able whose circumstances were 
similar, save that the profit realized in the nine months 
ended September 30th, 1967, amounted to £7,075. 
In his case the aggregate profits of {£16,775 for the 
three accounting periods are the equivalent of £18,300 
for thirty-six months and after deducting the assess- 
ments for 1966-67 (£6,100) and 1968-69 (£7,975 
obtained by adding {£7,075 to three-twelfths of £3,600) 
the ‘average’ residue is £4,225, a figure familiar as 
representing the profits produced by a direction for 
the corresponding period comprising £2,700 (nine- 
twelfths of £3,600 for 1966) and £1,525 (three-twelfths 
of £6,100 for 1965). 

The reason for selecting figures which yield ‘average’ 
results that coincide on the one hand with the original 
assessment for 1967-68 and on the other with the 
revised assessment for that year resulting from a 
direction based on the corresponding period, is that 
these two landmarks represent the boundaries within 
which any result claimed as ‘just’ must lie. Had the 
profits of the nine months to September 30th, 1967, 
lain outside the range {200 to £7,075 instanced above, 
the solution arrived at by averaging would not have 


Making Assessments to Measure 


by H. S. A. MACNAIR, F.C.A. 


been ‘intermediate’ and would thus have been dis- 
carded by the Revenue who would have sought other 
means of tackling the situation. 


No revision for small adjustments 


_ There is a further limitation on the practical use of the 


figure brought out by ‘averaging’ where its end- 
product exceeds or falls short of the unrevised figure 
for the immediately preceding year of assessment by a 
relatively small amount, in which event it is not the 
normal practice of the Revenue to take any action by 
way of average adjustment. It will be appreciated that 
the initiative lies with the Revenue and they state that 
in practice they will normally regard as ‘relatively 
small’ a difference that does not exceed ro per cent 
of the average of the current and preceding years’ 
assessments and is less than £1,000. 

A further example may be taken to illustrate the 
position where the period leading up to the altered 


accounting date extends over more than twelve months 
‘and includes a complete fiscal year. D. Duck had 


profits of £3,240 for the year ended March 31st, 1965, 
and £6,360 for the year ended March 31st, 1966, 
followed by profits of {£930 for the fifteen months 
ended June 30th, 1967. The circumstances of his rival 
in business, D. Drake, were similar except that Drake 
obtained profits of {11,070 in the fifteen months ended 
June 30th, 1967. 

The first step is to secure a decision by the Com- 
missioners of Inland Revenue that the basis period for 
1968-69 is to be the twelve months to June 3oth, 
1967, yielding assessments of £744 (twelve-fifteenths 
of £930) for Duck and £8,856 for Drake. 

Initially the assessments for 1965-66 and 1966-67 
will reflect the results of the accounting periods made 
up to the former March 31st dateline but there is no 
initial assessment for 1967-68. The Board’s practice 
note indicates that in such circumstances they would 
select the year ended June 30th, 1966, as the basis 
for 1967—68 which would then be £4,956, comprising 
£4,770 (nine-twelfths of £6,360 and three-fifteenths 
of £930) in the case of Duck and £6,984 for Drake. 


Limits within which ‘average’ valid 


The Revenue then have the right to revise the assess- 
ment for the immediately preceding year of assessment 
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1966-67 by reference to the corresponding period of 
twelve months ended June 30th, 1965, in respect of 
which the results obtained by apportionment and 
aggregation amount to £4,020 ({£1,590+ 2,430) for 
both Duck and Drake. 

Their aggregate profits for the accounting periods 
affected include the year ended March 31st, 1965, as 
well as later periods. ‘Together these cover thirty-nine 
months and adjustment to a four-year basis brings 
Duck’s profits to a level of £12,960 and those of Drake 
‘come to £25,440. After deducting the assessments for 
1968-69 and 1967-68, as well as the sum of £3,240 
assessed on both for 1965-66, the amount left over for 
the revised 1966-67 assessment on Duck is £4,020 
and on Drake is £6,360. That these figures coincide 
with the permissible limits for an average result 
(£4,020 reflects the ‘corresponding period’ and 
£6,360 is the unrevised assessment) merely indicates 
that the choice of profits for the fifteen months ended 
June 30th, 1967, made in this example serves to 
emphasize the wide range of results within which the 
‘average’ solution can be made to work. 

The pattern of the foregoing examples owes its 
inspiration to examples A and D appended to the 
Revenue’s practice note and the same source has been 
quarried for the examples which follow. 

In their accounting periods ended September 
30th, 1966 and September 30th, 1967, Comma and 
his trade rival, Gamma, achieve the same profits as 
those of Duck and Drake in their earlier periods, 
namely £3,240 and £6,360. Each makes up his next 
accounts Tor the six months to March 31st, 1968, 
which for Comma show a profit of £6,300, although 
Gamma just breaks even. 

The Revenue have no hesitation in selecting the 
twelve months ended March 31st, 1968, as the basis 
period for 1968-69, producing assessments of £9,480 
for Comma and £3,180 for Gamma. A direction is 
given in respect of the corresponding period of twelve 
months ended March 31st, 1967, in a sum of £4,800 
(£1,620+ £3,180) for the two rivals. Although the 
accounting periods extend over thirty months, only 
two years of assessment are affected so that the total 
profits have to be scaled down by six-thirtieths to 
£12,720 for Comma and £7,680 for Gamma. 

After deducting the 1968-69 assessment in each case 
the ‘average’ residue is £3,240 for Comma (coinciding 
with the unrevised assessment for 1967—68) and £4,500 
for Gamma. This falls short of the permissible maxi- 
mum of £4,800 resulting from the direction for the 
corresponding period and is the first truly ‘inter- 
mediate’ average result to emerge in this discussion. 

The final example is similar to the foregoing except 
that the new accounting date is June 30th, 1968, and the 
aggregate profits have to be brought on to a three-year 
average. 

Beta has profits of £7,890 for the nine months to 
that date, and Best has a profit of £2,500. When Beta 
has done his sums he will find that no adjustment to 
the existing assessment of £6,360 is required, although 
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Best’s hopes of a reduction to £5,870, being the differ- 
ence between {13,200 ({9,600+ 2,500 plus three- 
thirty-thirds) and £7,330 (£4,090 assessed for 1969~70 
and £3,240 assessed for 1967-68), are dashed through 
the fact that the would-be adjustment ranks as ‘small’. 

It may be observed that the ‘average’ figure in Best’s 
case is intermediate between the unrevised £6,360 
and the amount of £5,580 ({4,770-+£810) attributable 
to the corresponding period of twelve months ended 
June 30th, 1967. 


Failure of the ‘average’ method 


If the result of preparing an ‘average’ computation is 
to bring out a figure for the adjusted preceding year 
assessment which is not intermediate between the 
unrevised figure and the profit of the corresponding 
period, it may be possible to produce a result which 
answers this test by departing from the general rule 
whereby the assessment for the final fiscal year under 
review is based on the period of twelve months ended 
with the new accounting date and instead to substitute 
some other terminal date which would enable effect 
to be given to the average adjustment. 

This will mean that when the next year comes round, 
the adoption of the accounts made up to the anniversary 
of the revised accounting date as the basis for the next 
year of assessment is not binding on the Revenue, 
although for taxpayers who are not in the Revenue’s 
bad books no problems are likely to arise. 

Although the Revenue practice note does not ex- 
plain the procedure followed in the case of losses, it 
seems likely that any solution on ‘average’ lines would 
require the taxpayer’s acquiescence in the sacrifice of 
losses used in aggregation, on the principle in CLLR, v. 
Scott Adamson (11 A.T.C. 481: 17 T.C. 679) which was 
recently reaffirmed in Westward Television Lid v. 
Hart ([1967] T.R. 263). 

However, there are circumstances in which the 
average method, as such, would not be appropriate. 
‘These arise where there is a marked seasonal variation 
in the rate of profit (as in the holiday industry) and 
cases where any of the years concerned were affected 
by the commencement or cessation provisions. It is 
understood that the Revenue arrange for uniform 
procedures to be applied as far as possible, involving 
reference to head office by the District Inspector. 


Revision of assessments on cessation 


As previously mentioned, the option open to the tax- 
payer in the opening years is matched by an option 
available to the Revenue in the closing years. This 
option, as set out in section 130 of the Income Tax 
Act 1952 and amended by section 46 of the Finance Act 
1963, extends over the three final years of assessment. 
As regards the last of these, from April 6th to the date 
of discontinuance, the ‘actual’ basis is followed as 
happened in the case of the first year of assessment of 
the trade. 

'- For the two penultimate years the Revenue have an 
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option similar to that of the taxpayer in the second and 
third years whereby they may substitute the results as 
obtained on an actual basis, by apportionment and 
aggregation of the results shown by the accounting 
periods any part of which falls within those fiscal 
years. This option only operates to cause additional 
assessments to be raised (in total) for those two years 
and the taxpayer has no right to have the assessments 
reduced. 

By way of example we may take the case where a 
business is discontinued at December 31st, 1968. ‘The 
accounts are made up for calendar years and the last 
four years’ results are £12,000 (1965), £13,200 (1966), 
£14,400 (1967) and £15,600 for 1968. ‘The final year 
of assessment is 1968-69 and nine- -twelfths of the 
final year’s results is {11,700. The assessment for 
1967-68 becomes {£14,700 and that for 1966-67 
becomes £13,500, in each case representing an incre- 


ment of £1,500 to the original assessments based on the 
antecedent accounting period. The original assessment 
of £14,400 for 1968-69 is of course displaced by the 
revised ‘actual’ figure of £11,700. 


Profits escaping assessment 


It will be seen, therefore, that the amounts finally 
assessed for the last three fiscal years aggregate £39,900, 
whereas the profits of the four related accounting 
periods 1965 to 1968 amount in total to £55,200; the 
difference of £15,300 representing profits falling out 
of assessment. The latter are equivalent to the profits 
of the year 1965 and three-twelfths of the profits for 
1966. This fall-out corresponds in duration, although 
not in magnitude, with the duplicated burden imposed 
in the opening years when the first year’s results had 
to form the basis of assessment for two and a quarter 
years. 
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Analysis Book Saves Errors 


CLAIMED to save considerable time and to prevent absolutely 
the ‘total transference’ error in book-keeping, the ‘Guild- 
hall’ analysis book is designed so that the ruling runs 
parallel to the spine — the opposite way to normal account 
books. This means that when the book is opened, the seam 
comes half-way across the centre of the page, making it 
similar to the visible records in trays which are familiar in 
many Offices. 

This new method of binding enables half an inch to be 
ruled off by two grey lines for folding at the bottom of each 
full opening. When this bottom is neatly folded up the 
totals of the columns above can actually be written on 
the reverse of the page. When the page is turned over and the 
fold straightened, the totals have automatically been 
transferred to the head of the new page. The time wasted 
in reference back to the previous page totals is eliminated 
and so is the possibility of transposing errors. 

Also as the end pages of the binding have been ruled to 
take the headings and are slightly longer than the inter- 
mediate pages, no re-heading is necessary for every page. 

Stock rulings are 10, 12 or 14 cash columns, 1 dr. 11 cr. 
or 2 dr. 10 cr. columns at 35s 6d each. Larger books are also 
available containing 17 or 20 cash columns, 1 dr. 17 cr. or 


5 dr. ro cr. columns at 45s 6d each including purchase tax. 
Tollitt & Harvey Ltd, 64 Southwark Street, London SE3. 


Binding Books 


REPORTS and minutes of meetings can, if very detailed, run 
into many pages and be almost as difficult to bind as a book. 
Therefore a book-binding idea which can be adapted to 
office use has recently been announced. 

Consisting of three small machines which can be operated 
by a reasonably intelligent junior, the papers are first placed 
in a jogger which aligns them on both edges and they are 
then clamped with a quick-tightening clamp. 

Holes are made with a small, electrically operated drill 
as the papers are clamped tight. Then polyethylene resin 
tacks are placed through the holes and in three simple 
operations the tacks are cut to length, melted at the ends 





The ADM Binding Machine in operation. 
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and moulded over so that the covers do not pull through. 
This means that an attractively bound book can be pro- 
duced in a few minutes with a permanent, tear-free binding. 


ADM Business Systems Ltd, 64-66 King Street, 
Hammersmith, London W6. 


Computing Power on Easy Terms 


REDUCED rental prices, a new small computer system and 
several new peripheral devices have recently been introduced 
by Honeywell Controls Ltd. 

Long-term rental agreements now bring a typical model 
125 computer system down by 17 per cent, a model 200 by 
5 per cent, a model 1250 by 6 per cent and a model 2200 by 
2 per cent. 

The new computer, the model 110, is designed for the 
first time user and is at the lower end of the company’s 
Series 200 range. A magnetic tape system with this model 
rents at {970 per month or costs under £50,000 outright. 
Deliveries begin in November 1968. 

The new peripheral devices are a British built visual 
display, the fastest paper tape reader in the world, and low 
cost magnetic tape units specially designed for the new 
model 110 computer. 


Honeywell Controls Ltd, Brentford, Middlesex. 


Product Locator 


AS business becomes more complex, reference and retrieval 
of information becomes more difficult. Indata, one of the 
companies in the United Trade Press group, have compiled 
a computer-held Data Bank of over 4,000 new products 
released during the year ended March 31st, 1968. This 
information is mostly about instruments, electronics and 
automation which is available from British companies and 
agents and is now being offered in the form of an A4 
(84 X 11) size book. 

It is classified in three sections. Section 1 contains 
information on products in over 240 easily identifiable 
categories alphabetically by name. Section 2 enables a 
reader to locate a specific product by name as all products 
are listed alphabetically irrespective of category. Section 3 
is arranged so that all similar or associated devices made by 





A landscape office in Malmo, Sweden, designed by the Facit company 
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each manufacturer are listed, whilst pre-paid cards give 
a user access to continuously updated information on a 
product. 

The cost of this book is £10 ros plus 5s postage and will 
be issued yearly. For anyone obtaining ‘Product Locator’ 
during mid-year, the information will be updated and will 
be as current as possible at the time of entry. Present 
Indata users will get preferential terms. 


Product Locator, United Trade Press Ltd, o Gough 
Square, London EC4. 


Diffusion Transfer Photocopier Materials 


IN spite of the inroads made into the diffusion transfer 
photocopy machine sales by electrostatic copiers, many are 
still being used and sold, and Agfa-Gevaert claim that their 
new range of ‘Copyrapid Dry’ material is capturing a sub- 
stantial part of the copier supplies market. This is due to 
almost dry copies being produced by the new activator 
instead of using the old style developer, since this does not 
deteriorate in use and therefore saves operator maintenance 
of the machine. 

As prices have not increased since devaluation, this pro- 
cess remains of considerable interest to many small com- 
panies, or to the larger users wanting decentralized or 
confidential copying. 


Agfa-Gevaert Ltd, Great West Road, Brentford, 
Middlesex. 


The Landscape Office 


HOW many have ever dreamed of working in a luxuriously 
carpeted office with soft lights, in an area so vast that it 
stretches away beyond seeing range into the distance, while 
mini-skirted secretaries drift in and out of the swaying 
palms and hibiscus plants? 

It would seem that if the landscape office idea ever 
catches on, such dreams will become reality. That at least 
is the theory being advanced, and, looking at models and 
photographs of some of the installations now taking place 
on the Continent, particularly in Germany and Sweden, 
the environment is way ahead of even those British offices 
which have open plan styles. 

Wall-to-wall carpeting, efficient air 
conditioning, better lighting, acoustic 
ceiling tiles, a carefully chosen colour 
scheme, modern furniture and at- 
tractive plant arrangements are im- 
plicit in this concept, which must be 
designed from the moment that the 
new offices are considered — this 
enables greater flexibility to accom- 
modate changes in both the volume 
and type of work flow in the office. 
With landscaping, the regrouping of 
working facilities is easy as there are 
no fixed partitions, except perhaps for 
the managing director or for a con- 
ference room. 

The minimum area for landscaping 
should not be less than 65 ft by 65 ft 
in one floor area. Work groups (those 
whose work is related) are positioned 
together so that work flows easily. 

Facit Office Furniture, Newcastle 
House, Church Street, Weybridge, 
Surrey. 


~~ Roe 





THE 
June 8th, 1968 


The 


ACCOUNTANT 


Hu enta 


From Shield Factors’ Files 
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OU make out a good case” said John Caldicott, 
the Financial Director of Masterman Engineering Ltd., 
"but that’s what you’re here to do. Now let’s get down to 
careful analysis.” 

~. Caldicott leant back behind his desk and put his 
fingertips together. 

"As I see it, Shield take over all the debts owed to us 
by our customers as they arise. Correct?” 

“Quite correct.” 

“Then, Shield pay us the money our customers owe 
us, as we require it, but deduct from it the service charge. 
In our case, this amounts to 14% on turnover. Right?” 

“Right”, agreed Terry. He was an experienced Shield 
Factors representative, and knew full well that Caldicott 
was building up to something. 

“Very well, then. On our turnover of £400,000 a 
year, your commission works out at di 

“£5,000” interposed Terry. 

“And what actual saving do we make to set against 
that figure?” demanded Caldicott. “You’ve mentioned that 
you protect us from losses caused by bad debts 

“That we save you the expenses of sales accounting —” 

“And the sending out of statements and such like. 
Fine. I know all about that. But while you were talking | 
was doing a quick calculation. I evaluate those savings at 
£4,000 a year to us. Top weight.” He leant forward and held 
up the paper on which he had been making his estimates. 
Then in an incisive voice he asked: “What do we get for the 
other £1,000—anything?”’ 

Now it was Terry’s turn. “When estimating your 
inflow of cash” he said, “I take it that you estimate that 
your customers will pay in a specified period—say 60 
days ?” 














“Yes yes, of course.” Caldicott was 
getting a little testy. 
“Well what happens if payments come 
in slower than expected ?” 
“PIL tell you what happens”? declared 
Caldicott aggressively. “My staff run through 
the debtors’ list once or twice a week. Then I 
personally chase the defaulters either by telephone, 
or if need be—by calling on them myself, in 
person.” 

“Exactly. Now please think of the wear and tear 
on you. Think of the time, the effort, and the possible 
bad feeling which can be generated. We relieve you 

of all that. It’s one of the intangible benefits of our service, 
but it is a benefit. Substantial, too. And who can 
evaluate it?” 

Caldicott was silent for a few moments before 
replying. “You mean that Shield Factors will take all that 
trouble off my shoulders ?” 

“I do indeed.” 

“And that if there should be any difficulty, it is 
yours, not ours ?” 

“Exactly.” 

"Mr Terry, you want to know who can evaluate 
that aspect of your service? Well, Z can. You’ve just added 
ten years to my life—and you've got yourself a client!” 
He stood up decisively. “Go away and work out the 
details. Then let me have your proposals in writing. 
Ill put them up to the board—in the company’s interests 
and my own.” 


* * * 





CREDIT á à i 2 
FACTORING Details of Shield service are given 


in this booklet: ““Credit Factoring”, 
a copy of which is waiting for you. 
Write or phone (asking for Mr. F. 
R. Salinger or for Mr. E. S. Davis) 
and it will be sent to you by return. 


SHIELD FACTORS LTD. 


formed by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN SHIPPING 


CO.(S.A.) LTD.,C.T. BOWRING & CO. LTD., EAGLE STAR INSURANCE 
CO. LTD., INDUSTRIAL & COMMERCIAL FINANCE CORPORATION 
LTD., KLEINWORT BENSON LTD. 





1 Plantation House, Mincing Lane, London, E.C.3 
"phone 01-623 9236. 
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This is how Equity & Law are 
advising the public to seek professional 
advice about life assurance. 
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If you buy a pig in a poke 
you might not bring home the bacon 


When you take out a life assurance policy, 
you are, quite possibly, investing, for a life- 
time. So choose carefully. There are more 
than a hundred life assurance companies in 
this country offering a multi-choice of differ- 
ent policies. Among them is probably the one 
company and the one policy that will give 
you precisely what you are looking for. To 
find out, your best plan is to take the advice 
of someone who Knows. Ask your insurance 


broker or your usual professional adviser on 
business matters. He may well solve the 
whole problem in three simple words... 


Equity & Law. 
TNA 
EQUITY LAW 


SPECIALISTS IN LIFE ASSURANCE wg ` epp 


Equity & Law Life Assurance Society Limited, 20 Lincoln’s Inn Fields, London W.C.2. Branches throughout the United Kingdom. 
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How to Reduce Your Tax Bill 
by MARGOT NAYLOR. 
George Allen & Unwin Ltd, London. 30s. 


For any reader contemplating a present for his son’s 
majority or wedding, Mrs Naylor has provided the answer. 
Her new book will prove a much better investment than 
most of the gifts young people receive on such occasions! 
For the intelligent reader it provides the accumulated wis- 
dom and experience in financial matters that most of us 
learn only after many years and often not without some cost. 

The title is not entirely apt, although the theme of suc- 
cessive chapters is admittedly the savings in tax which can 
be achieved by the intelligent ordering of one’s personal 
affairs in respect of such matters as getting married, house 
purchase, life assurance, investment policies and pensions — 
to cite only the more obvious. The particular merit of 
Mrs Naylor’s exposition lies in the fund of good sense and 
intelligent observation which marks every page. Even if, 
in the last resort, the tax saving to the reader may be re- 
latively small, his gain in financial awareness will be sub- 
stantial, 

As is so often the case with such books, this is described 
as being for the ‘average’ person, though the author herself 
concedes that the issues on which she writes are not always 
simple to grasp; in this she is surely right. For this reason the 
present reviewer is convinced that the main beneficiaries of 
her book will be the young professional men and women 
just about to embark on careers and married life. The 
young person about to sit for the final examinations of one 
of the professional bodies will find some of the textbook 
knowledge coming to life in these pages. 


Road Transport Accounting 


by J. A. BRIGHTWELL, A.A.S.A., A.C.LS., A.C.A.A.(PROV.), and 
J. A. Mappocx. 


West Publishing Pty Ltd, Sydney, Australia. 
George Allen & Unwin Ltd, London. 32s. 


Within the compass of its 128 pages this book accomplishes 
a great deal. It provides the elementary steps to enable 
any operator to arrive at his annual statement of accounts — 
provided he makes time (as the authors rightly stress) to 
keep the books up to date — and it shows how operating 
costs can be kept in ‘per mile’ or ‘per ton’ amounts. The 
section dealing with the preparation of final accounts is 
especially well written and valuable to the novice. 

All this is reached by page 58; thereafter the book 
introduces the reader to idle capacity, break-even point, 


ACCOUNTANT 789 


and budgets as an aid to quoting for jobs; the remainder 
of the book outlines the method of obtaining costs so as to 
relate these to budgets through a standard costing system. 
Clearly one of the most difficult tasks in all standard costing 
schemes is to fix the standard costs expected, especially in 
an industry depending heavily upon the efficiency of indi- 
vidual employee-operators. In fact, the authors have treated 
drivers’ wages as fixed, though quite often in practice over- 
time would convert this factor into a variable, once capacity 
is fully employed. 

It is a popular test of management in such circumstances 
for the question to be asked: How do you know your stan- 
dard is an efficient one? The answer that personal experience 
or observation De, a personal form of time and motion 
study) have persuaded one that it is, is not always acceptable 
to the theorists; it is true, of course, that in certain industries 
statistics are available. Nevertheless, in a book so obviously 
addressed to laymen, some assistance in how to find the 
ideal standards would be a great advantage; otherwise the 
costing system is less a true ‘standard costing’ system than 
a ‘comparative costing’ system, as the authors say earlier 
in the book when discussing fuel consumption in the past 
as a guide to efficient driving. 

In their final statements the authors wisely recommend 
direct costing, and have based their chart of accounts on 
that system. 


Advanced Accounting 


by Cuares H. GRIFFIN, THomas H. WILLIAMS, and GLENN 
A. WELSCH. 


Richard D. Irwin, Inc., Homewood, Illinois. $10. 


Divided into five independent ‘units’, this one volume, in 
effect, comprises five textbooks within one binding. Unit I 
entitled ‘Measurement and Quantitative Analysis’ progresses 
from the measurement of assets, liabilities and income, 
through decision making, accounting models and linear 
programming, to the application of statistical and proba- 
bility theory in accounting problems. 

Multiple ownership is dealt with in Units II and III and 
is divided between ‘Partnerships’ and ‘Corporate Affilia- 
tions’. While the former follows a normal pattern ~ normal, 
that is, when compared with the traditional approach of 
current textbooks — and is complicated only by the vagaries 
of United States taxation, the latter places in apt juxta- 
position, branch accounting statements, corporate combina- 
tions and consolidated statements. The treatment of 
consolidated statements is impeccable. Separate considera- 
tion is given, for example, to the equity and cost methods 
of post-acquisition adjustment. Some headings, e.g., 
‘Reciprocal stockholdings’, are rare in Britain if only by 
reason of their prohibition but since they do occur, it is 
pleasant to see them well treated. 

The heading of Unit IV, ‘Institutional, Social, and 
Fiduciary Accounting’, includes not only a survey of govern- 
mental accounting in the U.S.A. but also separate sections 
on the liquidation and reorganization of corporate bodies 
and accounting for estates and trusts. In both of these fields 
the reader is given a refreshingly new view of problems 


_ which, in Britain at any rate, receive far too urbane a 


treatment. 

Special sales contracts are dealt with in Unit V, in the 
form of consignment accounting and instalment sales, the 
latter section, of course, requiring some reading between 
the lines for application to United Kingdom legal conditions. 
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Viyella 


WO signs of approaching old age are said to be a 
predilection for dry wine and an increasing tendency to 
say ‘I remember’. This column is long enough established 
to like its wine dry and may be allowed to recall the evolu- 
tion of company account presentation from the beginnings 
of meaningless symbols to the latest Companies Act and 
the subordination of the profit and loss account and balance 
sheet as the key information centres in a company’s report. 
For example, take Viyella International’s 1967 report 
from which this week’s reprint comes. Group results in brief; 
group capital expenditure; group cash generation and use; 
sales, profits, capital employed and employees by operating 
divisions; group share of national trade, and summarized 
financial information for the five years 1963-67 are the real 
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stuff of company reporting. Do much so that the reprint of 
‘the accounts’, as such, is restricted to the group profit and 
loss account and balance sheet. 

In particular ‘Sales, profits, capital employed’ is the 
heart of the report since it shows just how the group works 
and what it earns. Not that Mr Joe Hyman, Viyella’s 
chairman, would necessarily agree with such an over- 
simplification. But in his statement he expresses the board’s 
belief that ‘it is most important that shareholders are pro- 
vided with the maximum amount of information parti- 
cularly as our multi-fibre, multi-process policy involves 
such a spread of allied and associated interests where the 
return on capital varies so considerably according to the 
degree of capital intensivity or market orientation, and other 
factors’. 


Five-year cycle 


The Viyella organization — or federation as Mr Hyman 
prefers — is now beginning to move out of a three-year 
period during which major acquisitions have been rational- 
ized. The three main acquisitions having been Amalgamated 
Cotton Mills Trust, The Bradford Dyers Association and 
Combined English Mills, all of which had previously been 
diversifying outside their respective textile fields. There 
was therefore a considerable amount of selling off to be 
undertaken as well as basic integration and rationalization. 

Total acquisition cost of the three groups was {28 million — 
68 per cent of the total employed funds of the federation at 
December 31st, 1964 — and in the year of acquisition their 
combined profits before tax and interest payments were 
£1,560,000, only 54 per cent on the acquisition cost. The 
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INTERNATIONAL LIMITED 


SALES, PROFITS, CAPITAL EMPLOYED AND EMPLOYEES BY OPERATING DIVISIONS 


Knitting and yarn processing 
Garments 


Home furnishings 


Bleaching, dyeing, finishing and printing 


‘Viyella’ products 


Spinning and weaving 


Garments-—-special (Adastra, Allen Solly & Mekay) 


Miscellaneous interests, closure companies and central administration 
Tota! sales 
Inter-group items 


External sales 
Total trading activities 
Ketten 


Investments 

Surplus properties 
Goodwill 

Non-trading net liabilities 


„Total group profit before interest & taxation and total group capital employed 


Profits 
1964 
£000 

43,251 583 
9,149 486 
9,416 669 
9,264 981 
7,833 789 

25,484 830 


1965 
£000 
9,164 
5,679 
10,337 
9,794 
8,697 
32,292 


1966 
£000 
41,615 

7,906 
10,630 
10,058 

8,603 
27,000 


1967 
£000 


4,883 4,649 4,502 4116 
5,870 
83,713 
15,271 


68,442 


§,523 
82,984 
16,040 
66,944 


2,674 232 
78,573 
16,801 


61,772 
4,686 5,499 
146 98 
38 30 


4,870 5,627 
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three companies were separate ‘omelettes’ that needed to be 
unscrambled and the unscrambling process resulted in the 
depression of trading profits since reorganization losses are 
immediately incurred while reorganization benefits take 
time to mature. 

Mr Hyman says that, over the past four years, disposals 
of properties, miscellaneous interests and retail shops 
amounted to approximately £9 million. The rationalization 
programme is now virtually completed as planned. 1964 
was a year of acquisition. Rationalization has been effected 
within three years and the current fourth year is proving 
‘the major growth of profitability which was planned and 
envisaged’ in the original five-year development cycle. 


Corporation tax 


A year ago Mr Hyman referred to the costs of rationalization 
on the scale demanded by the company’s policy. The 
prudent view the board took of its financial responsibilities, 
he now states, ‘is manifest in the group’s capital structure 
with its emphasis on ordinary and preference shares and 
fixed charges, and its strict limitation of bank indebtedness 
despite the fact that the aggregate facilities of all our 
constituent companies were approximately £30 million’. 

But corporation tax has disturbed the original plan. The 
major proportion of the ordinary and preference capital was 
issued before the introduction of corporation tax and, as a 
result, the policy of funding short debt and having a healthy 
ratio of equity and reserve to fixed charges has militated 
against the company. Mr Hyman admits that ‘if corporation 
tax had been in being during the time of the major expan- 
sion of the group, the company would have had a quite 
different ratio of issued ordinary and preference capital to 
fixed charges and short-term borrowing’. 

Fortunately the imbalance will only be prejudicial during 


Return on capital 


Capital employed at 31st December employed 


1964 1965 
~ £900 | £000 | £000 mol al ol el o 
2815 | 5,188 
2,415 | Ans 
465 | 434 | 44 | 4319 | 145 | 142 | 154 | 173, 
~~ 7,258 | 7,449 | 7,936 | 7,685 | 135 | 147 | 139 | an 
6549 "en | 7,586 
44,664 | 13,479 | 14420 | 12,571 | 57 | 97 | 68 | Se 
1048 | 4,487 | 4,412 | 4,462 | 111 9.8 = 
2,200 | 2,201 2,837 553 = bs = 
"41564 | 44,506 | 48,727 | 44,104 | 113 | 124 | 109 
~~ 9,029 | 1,969 | 3,556 | 2,301 
~~ 674 | 1,464 | 1,447 | 1,375 
4015 | 2477 | 5,963 | 5,990 
(4,436) | (4,580) | (6.414) | (5,174) 
40,846 | 45,836 | 53,279 | 48,596 
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the interim period before profits are running at the antici- 
pated level. ‘My pragmatic approach’, Mr Hyman com- 
ments, ‘has been that profits before tax should be in the 
region of 50 per cent of our issued ordinary capital’. When 
profits reach that level the balance sheet structure will not 
be inappropriate. 


Viyella concept 


The basic Viyella concept is of a multi-fibre, multi-process 
group incorporating all methods of processing natural and 
man-made fibres plus appropriate market-orientated busi- 
nesses producing end-products. The intention has always 
been to concentrate on textiles and strictly related activities 
and not to be a conglomeration of variegated interests. 
Mr Hyman has firmly believed for many years that the 
future of the textile industry lies in a ‘much smaller, 
compact, integrated structure’ and that ‘when the industry 
contracted appropriately to this scale it would be not only 
profitable but as well managed and forward looking as any 
other international textile industry’. 

In Viyella terms, concentration has meant the closure of 
thirty-six spinning, weaving and finishing plants so that the 
number of plants is now just half of those in operation in 
1964. The labour force in this sphere has been reduced by 
8,750 to 21,400. Rationalization on such a scale could not 
normally have been achieved unless other parts of the 
organization, previously re-equipped and rationalized, had 
not continued to increase their profitability. 

The fourth year of the Viyella five-year programme is 
expected to bring a substantial increase in trading profits 
and a higher net earnings figure. For the first quarter, 
profits were 30 per cent up on 1967 and sales ro per cent 
up, an indication that the delayed effects of rationalization 
are being felt. 


Employees 


3ist Dec. 
1967 
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Knitting and yarn processing 


Garments 


TN 


Home furnishings 
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Bleaching, dyeing, finishing and printing 
*‘Viyella’ products 


Spinning and weaving 
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Garments-—~special 
(Adastra, Allen Solly & Mekay) 


TN 


Miscellaneous interests, 
closure companies 
and central administration 


EN 


Total trading activities 


investments 
Surplus properties 


Goodwill 





Non-trading net liabilities 


Total group profit before interest & taxation and total group capital employed 
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VIYELLA INTERNATIONAL LIMITED 
GROUP RESULTS IN BRIEF 


1967 


Results in Brief £000 Ka 
61,772 100-0 


Sales 


























Trading profit before depreciation 6,353 10-3 
Depreciation 1,713 ZB 
Profit before taxation 3,512 5-7 
Profit after taxation 2,282 37 
Disposition of Sales and Other Income 
Sales and income from investments 61,930 100.0 67,100 
Raw materials for production and main, 
tenance, purchases for re-sale and pay- 
ments for external services 37,998 61:3 41,248 
Wages and salaries 17,069 27-5 18,303 
Pensions and contributions to pension 

funds 352 0-6 349 
Depreciation 1,713 2:8 1,685 
Interest paid 1,286 21 973 
Taxation 1,230 2:0 
Minority shareholders’ interests 4 — 22 
Special items (442) (0-7) 575 
Distributed as gross dividends 2,767 45 2,767 
Retained for employment in the business (47} (0-1) (519) 

61,930 100-0 67,100 


VIYELLA 


CONSOLIDATED BALANCE SHEET 
31st December 1967 

















1967 

£000 
Share capita! and reserves 
ISSUED PREFERENCE STOCK 
64% cumulative preference stock 1,969 
54% cumulative preference stock 4,117 

6,086 
ORDINARY STOCKHOLDERS’ INTERESTS 
Issued ordinary stock units of 5s, each 16,079 
Share premium account 5,819 
Retained profit 4,207 

26,105 
Total share capital and reserves 32,191 
Loan capital] (Note 6) 9,202 
Taxation deferred by capital allowances 875 
Outside interests in subsidiaries 57 
JOE HYMAN 
DAVID BRUNNSCHWEILER 
Directors 
42,325 





100-0 


0-9 
44 


(0-8) 


100-0 





1966 
£000 


1,969 
4,117 


6,086 








16,079 
5,819 
4,254 


26,152 








32,238 


19,390 


800 


56 





52,484 
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VIYELLA INTERNATIONAL LIMITED AND 
SUBSIDIARIES 
CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the year ended 31st December 1967 
1967 1966 
£000 £000 
Revenue from sales and services 
(excluding inter-group items) 61,772 66,944 
Trading profit before charging depreciation 6,353 7,044 
Depreciation 4,713 1,685 
Trading profit after charging depreciation (Note 1) 4,640 5,359 
investment income (Note 2) 158 156 
Profit before interest charges and taxation 4,798 5,515 
Interest charges 
Loan capital 1,954 583 
Bank Interest 232 390 
1,286 973 
Profit before taxation 3,512 4,542 
Taxation (Note 3) 1,230 1,697 
2,282 2,845 
Interest of outside shareholders in subsidiaries 4 22 
2,278 2,823 
Special items (Note 5) 442. (575) 
Profit after taxation attributable to Viyella 2,720 2,248 
Dividends (gross) 
On 61% preference stock 128 128 
On 54% preference stock 227 227 
On £16,079,152 ordinary stock at 15% (1966—£16,078,902) 2,412 2,412 
2,767 2,767 
Retained profit for the year (47) (519) 
Retained profit at ist January 1967 4,254 4,597 
Transfer from capital reserve — 176 
Retained profit at 31st December 1967 4,207 4,254 



















































































The notes on pages 19 to 22 [not reproduced] form part of these accounts. 


INTERNATIONAL LIMITED AND SUBSIDIARIES 


Fixed assets 
Land, buildings, plant, machinery and equipment (Note 7) 


Goodwill (including net premiums on acquisition of sub- 
sidiaries), trade marks and patents, at cost less amounts 
written off 


Investments at cost—quoted and unquoted (Note 9) 


Current assets 

Stocks (Note 10) 

Debtors 

Investment grants outstanding 

Proceeds from disposal of investment in Bondina (B.D.A.) Ltd 
Bank balances and cash 


Current liabilities, provisions and proposed dividend 
Bank overdrafts 


Trade creditors and accrued expenses 
Taxation 
Corporation tax due ist January 1969 
Other taxation 
Provisions (Note 11) 
Proposed dividend 


Net current assets 


The notes on pages 19 to 22 [not reproduced] 
form part of these accounts, 


























1966 
£000 


22,706 


5,963 
3,556 


32,225 








21,863 
11,981 
407 


118 
34.369 
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CITY NOTES 


MPACT of events on financial markets varies with the 

speed of events. Markets performing their accepted 
function can, and do, discount trends and tendencies 
with some degree of accuracy. The impact of develop- 
ments in France, however, has been all the more severe 
because the events were not being discounted in the 
slightest degree. What was being discounted was the fear 
that French isolationism, the political vacuum of American 
Presidential Year and British economic procrastination 
would prove a combination leading to dangers of trade 
recession. 

Complete upheaval in France virtually in the space of a 
week came, therefore, as a complete shock to economic and 
currency systems. The shock rather than the upheaval 
itself had the greater impact. To some extent, however, 
the London stock-market has followed a traditional 
pattern. In times of stress the tendency of the London 
market is to crawl into its shell and stay there. 

This stoical investment action is not necessarily im- 
mediately profitable but it does at least relieve the market 
from being overpowered by sweeping changes in events. 
It leads to prices being marked, rather than sold, down and 
it invariably finds the market ready and willing to peer 
from its shell for the first signs of a break in the storm. 


rf se de % 


N withdrawing from the Smith & Nephew bid when 

acceptances of its take-over bid proved inadequate, the 
Unilever company has acted wisely. Unilever had stated 
quite frankly that the final bid had been made — there was 
going to be nothing more. And so it proved. 

There are still many boards of directors who seem to 
consider that there is loss of face and honour in being 
beaten in a take-over battle. The price of victory, however, 
can sometimes prove far more costly than the price of 
defeat. Indeed, there are a number of companies currently 
suffering from victory in take-over battles. 


HE market value of the portfolio held by the Charities 

Official Investment Fund, which was established by 
the Charity Commissioners under the Charities Act 1960, 
for the use of trustees, amounted to over £33 million at the 
end of 1967 — an increase of {7 million over the previous 
year — according to the report for 1967 of the trustees of 
the fund. 

The quarterly distributions — paid free of United 
Kingdom income tax — amounted to 12-70d on an income 
share held throughout the year. This was the highest in 
the five years of the fund’s operation and is equivalent to a 
yield of 5-09 per cent per annum on the cost of a share 
at January 3rd, 1967. 

The fund operates on the lines of a unit trust in which 
only charities may invest, and during the year charity 
trustees continued to take advantage of the class of ac- 
cumulation shares provided by the fund. The number of 
such shares in issue at the end of the year was 2,342,812 
compared with 2,091,170 a year earlier. 


* bi SS % 


NICE piece of public relations by United Dominions 

Trust has been tied in with the Post Office’s latest 
issue of commemorative stamps. One of them com- 
memorates Captain Cook’s first voyage of discovery in the 
‘Endeavour’ in 1768. A silhouette of ‘Endeavour’ is also 
the U.D.T. Group symbol. 

U.D.T.’s friends were treated to a G.P.O. First Day 
Cover envelope with the first day of issue franking and, 
of course, the Captain Cook stamp. Enclosed was a leaflet 
about U.D.T.’s symbol and a covering note suggesting that 
if the recipient was not a philatelist ‘perhaps one of your 
family or a friend would be interested in adding the cover to 
his collection’ ~ and, of course, be told where it came from. 

The U.D.T. symbol, in fact, is derived from the sign 
of The Ship Tavern long familiar in Eastcheap where 
U.D.T.’s head offices are situated. 


RATES AND PRICES 


Closing prices, Tuesday, Fune 4th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 43%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. se. 79s Oct. 19, 1967 .. »» 6% 
Jan. 26, 1967 .. ,, 6% Nov. 9, 1967 .. .» 64% 
Mar. 16, 1967 .. dee OG Nov. 18, 1967.. . 8% 
May 4, 1967 .. ,, 5k% Mar, 21, 1968.. ,, % 
Treasury Bills 
Mar. 29 .. £7 ze 1-954 % May3 .. £7 1s ro1i1d% 


Aprils .. £7 1s 1°41d% May ro .. £7 18 7°13d% 
April rz .. £7 1s o49d% May ry .. £7 28 4:09d% 
April 197.. £7 2s 826d% May 24 .. £7 4s 0-76d% 
April 26 .. £7 is 7:21d% May zt .. £7 Ar 988d% 


Money Rates 
Day to day ,, 5¢-73%% Bank Bills 
o days ae oe 53-73% 2 months .. 7%5-74% 
Fine Trade Bills 3 months .. 735-74% 
3 months .. Bo% A months .. 735-74% 
4 months 84-93% 6 months .. 7%-74% 


6 months ie 82-93% 


Foreign Exchanges 


New York.. , 2'38% Frankfurt T 0'50% 
Montreal .. dp 2a:574 Milan .. EN 1483 # 
Amsterdam Ss 8-622 Oslo Kä 2s 17'022% 
Brussels .. .. IIB'8I Paris Se Kg 11°864 
Copenhagen .. 17-784 Zürich .. , = 1028 
Gilt-edged 

Consols 4% Se 55% Funding 6% 1993 84 -f 
Consols 24% = 337¢xd Savings 3% 60~70 .. oo 
Conversion 34% .. AR Ar Savings 3% 65-75 .. EE 
Conversion 5% 1971 92} Treasury 64% 1976 964 


Conversion 54% 1974 88} Treasury 34% 77-80 724 


Conversion 6% 1972 94.45 Treasury 34% 79~81 70 ds 
Funding 34% 99-04 54% Treasury 5% 86-89 744k 
Funding 4% 60-90 94% Treasury 54% o8-12 7642 
Funding 54% 78-80 81 4 Treasury 24% ‘ 34% 
Funding 54% 82-84 8345 Victory 4%.. 963 
Funding 54% 87-91 8148 War Loan 34% 474 
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Correspondence 


Council's Dilemma 


Sir, — The proceedings at the Institute’s annual meetings 
are generally a domestic affair which is of concern only to 
its own members and not therefore of immediate concern 
to outsiders. However, this year’s meeting, reported in 
your issue of June Ist, is an exception to this rule, if only 
because of the remarks about members of the other ac- 
countancy bodies which were attributed to Mr D. E. T. 
Tanfield. 

One cannot help but wonder how in 1968 we still hear 
such arrant nonsense as his quaint contention that because 
in A.D. 1880 a number of accountants petitioned for and 
were granted a charter “based on the profession of the public 
accountant’, their successors are forever thereafter en- 
dowed with a monopoly of the ‘judgement, character and 
authority’ which he suggests is so conspicuously lacking 
in the members of the other bodies. Mr Tanfield would do 
well to remember that book-keeping and accountancy 
originated with the merchant venturers of Venice and there 
is no evidence to support his apparent belief that the desig- 
nation ‘chartered accountant’ was to be found carved on 
the tablets which were handed down from Mount Sinai. 

I imagine that members of the other bodies will share 
my own experience that members of the Institute are mostly 
agreeable mortals who do not claim the authority of the 
holy writ, but it seems that in Middle Accountingham (that 
apt descriptive title for the accountant ‘backwoodsmen’ 
which was coined by The Economist when writing about 
an earlier integration scheme) there still exists the arrogant 
attitude such as is typified by his speech. 

Like most members of the professional bodies participat- 
ing in these talks, I have hitherto refrained from public 
comment until I have had an opportunity to read the long- 
promised proposals. However, if Mr Tanfield’s views 
prove to be representative of the majority of his (voting) 
fellow members, then I will be one of the first to suggest 
to the Council of my own body how to deal with this 
‘Gaullist’ attitude. 

It is the depth and scope of the accountancy training 
which counts, rather than the professional label, and five 
years in an inferior practising office does not of itself 
produce a better accountant than a similar period in the 
accountancy department of a modern industrial company. 

Yours faithfully, 
DESMOND GOCH, F.A.C.C.A., A.M.B.ILM. 
Harpenden, Herts. 


sir, — Thank you for your objective editorial of June rst. 
I found the motions put forward by a member from Hove 
and a member from Bridgnorth to the eighty-séventh 


annual meeting of The Institute of Chartered Accountants 
in England and Wales quite extraordinary. 

If these kinds of motions were to become a pattern of 
corporate affairs they would be self-destroying. It seems 
incredible that an elected Council can, in the one case, be 
compelled to incur expenditure and issue a magazine by a 
group of persons who are not charged by the whole body of 
members with authority or, therefore, with responsibility. 
In the other case, the Council has been assailed in the 
same way and, what is unpardonable, asked to go back on 
decisions it has made with other parties. 

The proper way for the two members concerned to go 
about their business would be for them to seek election to 
the Council. As Council members they would have re- 
sponsibility for, and facts to help them decide on, their 
actions. Meanwhile the results of their motions can surely 
only weaken the standing of the Council at this momentous 
time for the accountancy profession. 

Yours faithfully, 
COLIN PERRY, F.A.c.C.A., J.DIP.M.A., M.I.M.C, 


_. Carshalton, Surrey. 


Future of the Accountancy Profession 


Sir, — Mr D. S. Williams’s letter (May 25th issue) is 
evocative of an emotive scene in Chaplin’s film ‘Monsieur 
Verdoux’: counsel was depicting — with a wealth of super- 
latives that clearly met with the immortal Charlie’s ap- 
proval — a fiend in human form, and then emerged the slow 
realization that the tirade was directed against him! 

Just as Charlie had, hitherto, deemed himself to be ‘on 
the side of the angels’, so have I occasionally — during a 
quarter-century or so — assumed the role of advocate of the 
outlook and interests of that class of I.C.A. member now 
espoused by Mr Williams. That I have not sought to dis- 
semble my views seems evident in your reports of the 1966 
and 1968 A.G.M.s no less than in those for 1946 and 1948. 

Indeed, upon my retirement from the Council the then 
President (the late Mr P. F. Carpenter) in a friendly 
valedictory letter said: ‘. . . The last thing you would wish 
me to be able to say about you is that you have been a quiet, 
non-controversial member, whose views have always been 
acceptable to the Council... .’ 

Now that the palsied hands of ‘we few, we happy few, 
we band of brothers’ (who had much to do with the pre- 
amble to the 1948 Royal Charter, the extension of Council 
representation, and fellowship for non-practising members) 
no longer grasp the banner so firmly, it is comforting to note 
the emergence of fresh trenchant protagonists. 

As one not unversed, however, in mechanized accounting 
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(vide your issue dated July 6th, 1946) let me urge that 
nothing but chaos results from ‘data processing’ without a 
firm application (to the basic data) of the Institute’s motto. 


Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, F.C.A. 


Consultation on Tax Proposals 


Sir, ~ After all the efforts of The Institute of Chartered 
Accountants in England and Wales, to set up machinery for 
consultation between the Revenue and the Institute prior 
to the introduction of legislation, I now read the Parlia- 
mentary Debates on the Finance Bill 1968, Eleventh Sitting, 
Wednesday, May 22nd, 1968, column 1338-9, where Mr 
Diamond is quoted as saying: 


“it is certainly the case that where the Government have in 
mind taxation proposals which may affect certain sections 
of the community, such as the life offices, the Bar or a 
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number of other separate sections of the community, the 
Government regard it as right and proper — and, indeed, if 
I may add my own opinion, unavoidable ~ if one is to 
conduct affairs in a sensible, knowledgeable and demo- 
cratic way, to consult on a strictly confidential basis those 
who may be affected in order to find out what the full 
effect of one’s proposals would be’, 
and later... 
‘one should not, therefore, allow tax to go forward unless 
one has taken every reasonable step to see that what one is 
doing is what one intended to do, and that no injustice 
falls on any section of the community through one’s not 
having got sufficient information. Some of that information 
can only be got by consultation’. 
If Mr Diamond is sincere perhaps he will get in touch 
with the Institute which represents that section of the 
community most deeply concerned with fiscal legislation. 


Yours faithfully, 


London EC2. HALMER HUDSON, F.c.a. 


The Chartered Accountants’ 
Benevolent Association 


Eighty-second Annual General Meeting 


TS eighty-second annual general meeting of The 
Chartered Accountants’ Benevolent Association was held 
on May 22nd, at Church House, Westminster, SWr. Sir 
William Carrington, F.c.a., President of the Association, 
was in the chair. 


President's address 


Presenting the annual report and accounts for adoption, 
Sir William said: 


I think our accounts are fully informative but as regards 
the investments of the Benevolent Fund, you will observe 
that they are very substantially in excess of value at market 
price over cost. Lest it be thought that by following a policy 
of purchasing equities we have sacrificed income, I may 
say that the income yield on cost works out at 6-65 per cent 
per annum, so I think that we can fairly claim to have 
preserved both capital and income. 

Reference is made in paragraph 11 of the annual report 
to the purchase of agricultural land. This represents a hedge 
against inflation and judged by the experience of some of 
the old-established charities, such as the Oxford and 
Cambridge colleges and the Church Commissioners, the 
purchase should give us that hedge. The rent, net of ex- 
penses, works out at something over Zro per acre per 
annum, representing a return of about 34 per cent, and the 
leases are not long ones. We have recently purchased an- 
other 161 acres, which adjoins and will be let conjointly 
with one of our other farms. The all-in cost of this 161 
acres is about {£50,000 and the rental terms are much the 
same as those for the other land. 


With regard to our grants to beneficiaries, some may 
look rather small, but these small ones are nearly all National 
Assistance cases and the grant we make is the maximum 
permitted by the Ministry of Social Security. However — 
and I will stress this — these grants are generally supple- 
mented by one or more donations for specific purposes, such 
as holidays or the hire of television sets, and in addition 
we make presents of well-filled Christmas hampers. 

Passing from the purely financial side, we do a great deal 
to help our beneficiaries apart from making annual grants 
and donations. For example, much time and effort is 
devoted to ensuring that maximum Social Security benefits 
are obtained. Additional grants are made in National 
Assistance cases when it is found that the full amount of 
rent paid is not allowed for in the Ministry’s assessment. 

Advice is given in regard to rate rebates. We also help 
to find schools for children who do not fit into the normal 
educational pattern. We are also able to provide accommo- 
dation in homes for the elderly, as well as in flats or bun- 
galows — and it is rather surprising that more use has not 
been made of this facility. 

Mr Loveday is always ready to provide information if 
you hear of cases of a chartered accountant or a chartered 
accountant’s widow who should go into a home and be 
better there than in their present circumstances; and, as I 
have said, we have arrangements for the provision of small 
flats or bungalows in small communities. 

We help to find employment for members who have 
become casualties due to various misfortunes and we do try 
to take a personal interest in all our beneficiaries — this 
includes giving advice on many matters, both to the bene- 
ficiaries themselves and their families. 
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With those short remarks, I move the reception of the 
report and accounts and will ask the President of the Insti- 
tute if he will be good enough to second the motion. 


Mr Parker: I second the motion. 
Sir William: Any questions? 


Mr W. F. Edwards: Mr Chairman, for some years past I 
have been going to express the view that in my opinion many 
of the grants appear so inadequate as to border on meanness. 
I think that still applies to many of those here. I am well 
aware of your explanation that your grant is limited to £52 
per annum plus spasmodic grants for specific purposes 
because of having National Assistance. But I think that 
attitude implies that you endorse the standard of income 
established by the Ministry of Security, and I think in some 
of these cases that is not adequate. In my view, the donors 
of your funds would be quite happy if you sacrificed the 
National Security contribution and made an adequate 
contribution from our funds. 


Sir William: We have examined that in the past. We 
will most certainly examine it again. I would stress that each 
case is looked at on its merits and, if there is any doubt as 
to the appropriateness of a person being on National 
Assistance, we ignore the National Assistance and make a 
full grant. Each and every case is looked at separately. But 
I will see that that is put on the agenda once again, because 
whether we like it or not, we have to keep our scale under 
constant review and revise it about every two years in view 
of the increased cost of living. 

Now may I have a vote on the adoption of the report and 
accounts. ‘Those in favour? Those against? That is carried 
unanimously. 

The next item is to elect the Management Committee. In 
accordance with Rule 6, all members of the Management 
Committee listed on page 3 of the report, other than the 
co-opted member, retire. They offer themselves for re- 
election and there have been no other nominations. Can I 
have a proposition from the floor of the hall, please? 


Mr M. Sheppard: I move that the members of the 
Management Committee listed on page 3 of the report, other 
than the co-opted member, be re-elected. 


A Member: I second that. 


Sir William: Thank you. I put it to the meeting. Those 
in favour? Those against? That is approved. Thank you. 

Now the resolution regarding the appointment of 
auditors and to fix their remuneration for the year to De- 
cember 1968. 


Mr W. Salt: I move that Mr Bernard William Rivett, 
F.C.A., and Mr James Mansfield Keith, F.c.a., be appointed 
auditors for the year 1968 at a fee of £315. 


A Member: I formally second that. 
Sir William: I put that to the meeting. Those in 
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favour? Those against? That is approved. Thank you. I 
would like to express our thanks to the auditors because 
they do a great deal of work and the fee goes nowhere near 
far enough to cover their time occupied on this assignment, 
so I would like to express our thanks to them. 

That concludes the business of the meeting and it con- 
cludes my tenure of office as President. These things must 
move round and I am vacating the chair and the Manage- 
ment Committee have elected Mr R. W. L. Eke to succeed 
me. I wish him every joy in this office. 


Mr F. J. B. Gardner: Mr President, so often a speaker 
starts his remarks by saying that it is a great pleasure for him 
to do so. Very often it is far from the truth because he is 
probably shaking at the knees and his audience, having had 
past experience, are not brimming over with anticipatory 
enthusiasm. 

It is not with pleasure that I rise to say a few remarks but 
rather words of sorrow. We have heard from our President 
that after twenty-four years on the executive committee 
and eleven years as President, he has decided that the time 
has come for him to retire as President. 

It has been my privilege to serve under two Presidents, 
Mr George Freeman and Sir William, and there was one 
outstanding feature of their presidency; that was their ut- 
most devotion to the cause of those whom life has treated 
harshly. Incidentally, a few weeks ago I had a letter from 
Mr Freeman in his g2nd year stating that he was still en- 
joying life. I think his longevity is due to the fact that he did 
not suffer under capital gains, corporation tax, SET, and 
all those other horrors that our present theoreticians are 
inflicting on us. 

During those twenty-four years and during the last 
eleven years when we, as members of the executive, have 
had our President in close touch with us, he has gained our 
implicit confidence, our high regard and our knowledge 
that his advice was always wise and, what is astonishing, 
that in spite of the many calls on his time — both national 
and professional — he was all ready to give us advice, 
and the Secretary will testify that that advice is given 
promptly. 

Today we say ‘goodbye’ to Sir William as our President 
and we want him to go with the knowledge of the high 
regard that he has gained from his committee, and I think 
all members of the Institute, and that we wish him many 
years of some of the happiness that he has been able to 
give to others of our profession and their associates whom 
life has treated harshly. 

All we can say, Sir William, to you is from our hearts — 
thank you very much indeed. (Acclamation.) 


Sir William: Thank you very much indeed for that 
more than kind tribute. I was going to say that I had en- 
joyed my time. One does not look for enjoyment in a task 
like this, but one does get the satisfaction of doing a job 
that one hopes is helping other people. Thank you very 
much indeed. ( Applause.) 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICE 


Messrs JOSOLYNE, MILEs & CASSLETON 
ELLIOTT, Chartered Accountants, of 
4 Throgmorton Avenue, London ECa2, 
announce that they have established a 
separate firm under the same name at 
55 Brown Street, Manchester. The 
partners are Messrs H. A. ASTBURY, 
F.C.A., G. CAREW-JONES, M.B.E., F.C.A., 
C: A. S. Bam, F.c.a., F. G. Tombs, 
FCA, R. D LAWRENCE, F.C.A., J. P. 
DORNTON, A.C.A., and C. J. REAY, M.A., 
A.C.A., of the London firm and Messrs 
R. BARNES, F.c.A., W. B. WHIPP, F.C.A., 
R. K. GREEN, FECA J. COULTON, 
F.C.A., and A. ROBINSON, F.C.A., of J. B. 
Boyp WRIGLEY & Co, of 55 Brown 
Street, Manchester. The new firm 
will carry on the practice previously 
carried on by JosoLyNg, MILes & Co, 
at 120 Portland Street, Manchester. 
The existing practice of J. B. Boyp 
WRIGLEY & Co, will continue as before. 


APPOINTMENTS 


Mr Brendan M. O'Farrell, M.A., 
B.COM., D.P.A., F.C.A., assistant chief 
accountant of Coras Iompair Eireann, 
has been appointed financial controller 
of that company. 
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Mr B. M. O'Farrell Mr A. L. Rowell 


Mr A. L. Rowell, F.c.a., has been 
appointed accounting director of W. D. 
& H. O. Wills Ltd in succession to 
Mr F. J. Weeks, F.c.a., who retires 
on June 3oth. 





Mr I. F. Gordon, A.c.a., manager 
of Constellation Investments Ltd, has 
been appointed managing director, 
and Mr C. W. Holden, a.c.a., a 
director of the company. 


Mr F. A. Jones, T.D., F.C.A., deputy 
chairman of The Calico Printers’ 
Association Ltd, has been appointed 
to the board of English Calico Ltd 
upon the merger of the Association 
with English Sewing Cotton Co Ltd. 


NEW B.0.A.C. CHAIRMAN 
Mr C. E. M. Hardie, c.B.£., F.c.A., 


is to become chairman of British 
Overseas Airways Corporation in 1969 
in a part-time capacity. He will 
succeed Sir Giles Guthrie, who re- 
tires at the end of this year. 

At present a deputy chairman of the 
Corporation, Mr Hardie is a partner 
in Dixon, Wilson, Tubbs & Gillett, 
Chartered Accountants, of London, 
and a director of a large number of 
companies. He is also chairman of the 
White Fish Authority and deputy 
chairman of the Navy, Army and Air 
Force Institutes. 

Although the President of the Board 
of Trade has stated that Mr Hardie’s 
appointment will be for one year 
only, his tenure of office will be during 
a controversial period as it is expected 
that the report of the special committee 
of inquiry into the future structure 
of British civil aviation will be pub- 
lished early in 1969. 


DEFENCE BONDS CONVERSION 
OFFERS 


The Treasury have announced that 
conversion offers will be made to 
holders of the following Defence 
Bonds maturing on October 1st, 1968: 

(i) 45 per cent Defence Bonds 
(Conversion Issue) issued in the 
period April rst, 1958, to Sep- 
tember 30th, 1958, and repayable 
on application at {105 per cent 
upon maturity; 

(ls per cent Defence Bonds 
(Conversion Issue) issued on 
September 15th, 1961, and re- 
payable on application at £103 
per cent upon maturity. 

Holders of such Bonds will be 
invited to exchange their holdings on 
October 1st, 1968, into 6 per cent 
British Savings Bonds (First Conver- 
sion Issue) which will be repayable on 
application at {102 per cent upon 
maturity. The terms of these new 
Bonds will be the same as those of the 
6 per cent British Savings Bonds 
(First Issue) currently on sale, except 
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that interest will be payable on April 
15th and October 15th. Holders of the 
maturing Defence Bonds who decide 
not to accept a conversion offer should 
apply for repayment. No interest will 
be payable on the Bonds after they 
mature on October 1st, 1968, and they 
can only be repaid upon application by 
the holder. 

Holders who accept an offer of 
conversion will receive on October 
Ist, 1968, the final interest payment on 
the matured Defence Bonds, for the 
period April rst, 1968, to September 
30th, 1968, together with the maturity 
premium due on Bonds exchanged. 
The lists of acceptances of the con- 
version offers will be closed on June 
28th, 1968. 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


New Chairman Elected 


At a recent meeting of the Committee 
of the London and District Society of 
Chartered Accountants, Mr B. D. 
Barton, F.C.A., a partner in Barton, 





Mayhew & Co, Chartered Accountants, 
was elected Chairman of the Society 
for 1968-69. 

Educated at Eton and Trinity 
College, Cambridge, his university 
career was interrupted by war service, 
first in the private office of the 
Secretary of State for Air, then as 
private secretary to a Junior Minister 
in the Ministry of Fuel and Power, 
and later as aircrew in the R.A.F. 

After the war he was articled to his 
uncle, the late Sir Harold Barton, 
F.C.A., a co-founder of his present 
firm, and admitted to membership 
of The Institute of Chartered Ac- 
countants in England and Wales in 
1951. He became a partner in 1956. 

During articles, he served as Chair- 
man of the Committee of the London 
Students’ Society and after quali- 
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fication he was elected in 1953 to 
the Committee of the London and 
District Society representing those 
not in practice. He returned to the 
Committee in 1963 and in 1966-67 
served as Chairman of the London 
Regional Technical Advisory Com- 
mittee. He has been a member of the 
Institute’s Technical Advisory Com- 
mittee since 1967. 

In 1956, Mr Barton helped to 
organize the first conference on man- 
agement accounting at the Queen’s 
College, Oxford, sponsored jointly 
by the London and Birmingham 
district societies and in 1966-67 he 
was chairman of the first modern 
auditing conference held at the Hotel 
Metropole, Brighton. 

His main interests are politics — he 
stood as a Conservative candidate and 
was defeated at Stoke-on-Trent North 
in the 1964 General Election — sailing 
and the theatre. 

The new Vice-Chairman of the 
Society is Mr D. G. Richards, F.c.a., 
a partner in Harmood-Banner, Cash, 
Stone & Mounsey. 


THE BIRMINGHAM AND WEST 
MIDLANDS SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr Stanley B. Jackson, F.C.A., J.P., 
was elected President of The Bir- 
mingham and West Midlands Society 
of Chartered Accountants for 1968-69 
at the annual meeting of the Society 
held at the Imperial Centre Hotel on 
May 24th. 


He was admitted to membership 
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of The Institute of Chartered Ac- 
countants in England and Wales in 
1941 and is a director of K.M.T. 
Holdings Ltd, the parent company of 
a group in the manufacturing and 
distributing sector of the engineering 
industry recently acquired by Thorn 
Electrical Ltd. Mr Jackson is a Sutton 
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Coldfield Magistrate. Other officers 
elected for the ensuing year are: 

Vice-President: Mr A. S. Maddison, 
FCA, 

Secretary: Mr K. J. Milligan, M.A., 
F.C.A., Price, Waterhouse & Co, Beau- 
fort House, 96 Newhall Street, Bir- 
mingham 3. 

Assistant: Secretary: Mr C. A. Lee, 
N A 

Treasurer: Mr D. H. Stokes, B.A., 
F.C.A. 

Dinner and Public Relations Secre- 
tary: Mr N. J. Masterton, F.c.A. 

Librarian: Mr J. R. Adcock, F.c.A. 


Committee’s Report 


In the eighty-sixth annual report of 
the Society’s Committee, total mem- 
bership at December 31st, 1967, 
is shown as 2,544. Of these: 954 
were in practice, 1,588 not in prac- 
tice and there were twelve ‘invited’ 
members. } 

The Society held several successful 
conferences during the year including 
one on the 1967 Land Commission 
Act, at which there was an attendance 
of 400, and one on the 1967 Com- 
panies Act, for which there were 600 
applications to attend out of which 350 
members were successful in obtaining 
tickets. A second conference was 
held in October for those who were 
unsuccessful which was attended 
by 385 members. Following the suc- 
cessful conference held in April on 
auditing, the Society organized a 
second one in October which was 
attended by sixty-four members. In 
addition, four general meetings were 
held during the winter months all of 
which were well attended. 

Following the disappointing at- 
tendance by members of the Society’s 
Worcester Group evening meetings 
last year, the report states that the 
committee decided to experiment by 
holding afternoon meetings. Well- 
known speakers were engaged to 
address members on topical subjects 
of immediate importance to both 
members in practice and those in 
industry. The first event was held in 
November when Mr Peter Loose, 
M.A., enlightened members on ‘The 
Companies Act 1967’, and the second 
in February at which Mr T. A. 
Hamilton Baynes, M.A., J.P., F.C.A., 
addressed members on ‘The valuation 
of shares of private limited companies’. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible read- 
ing and prayer will be held at 1 p.m. 
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on Monday next, June roth, in the 
vestry at St Mary Woolnoth Church, 
King William Street, London EC3. 
The scripture for reading and thought 
will be Ephesians, chapter 1, verses 13 
and 14. 


NOTTINGHAM SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr R. F. Holloway, F.c.A., a partner in 
the firm of Derbyshire & Co, Chartered 
Accountants, of Nottingham, was 
elected President of The Nottingham 
Society of Chartered Accountants for 





1968-69 at the Society’s recent annual 
meeting. 

Born in Nottingham in org and 
educated at Repton School, Mr 
Holloway was articled to Mr Frank 
Pragnell, M.C., F.C.A., a partner in 
Messrs Mellors, Basden & Mellors, 
Chartered Accountants, Nottingham. 
He was admitted to membership of 
The Institute of Chartered Account- 
ants in England and Wales in 1948. 

During the Second World War he 
served with the Sherwood Foresters 
and the Durham Light Infantry in the 
Middle East being wounded and taken 
prisoner in Sicily. 

Mr Holloway was elected to the 
committee of the Nottingham Society 
in 1961 and served as honorary 
secretary of the Society until 1966. 


Other new officers of the Society are: 
Vice-President: Mr A. G. Ray, F.C.A. 


Secretary and Treasurer: Mr J. J. Ross 
Sergeant, F.c.A., Messrs Hubbart, 
Durose & Pain, 12-13 Cheapside, 
Nottingham. 


Committee’s Report 


The Society’s Committee are to be 
congratulated on producing a well- 
designed, comprehensive report of its 
activities and those of its Derby, 
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Lincoln and South Lincolnshire 
branches over the past year. Total 
membership numbered 895 at the year 
end and a detailed analysis of this 
figure shows there were 548 in 
Nottingham (251 in practice, 343 not 
in practice); 208 in Derby (66 in 
practice, 142 not in practice) and 139 
in Lincoln (59 in practice and 80 not 
in practice). 

The Society has held a number of 
courses on new legislation and develop- 
ment within the profession. While 
these have been well supported and 
in some instances over subscribed, the 
report does, however, draw attention 
of the Committee’s concern that the 
response was not more widespread, 
particularly from the smaller firms. 


CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY 


In a match played at Royal Ashdown 
Forest on May 14th, the Chartered 
Accountants’ Golfing Society beat 
the London Solicitors’ Golfing Society 
by 64 to 14 games. 


The results were as follows: 
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Sixtieth Anniversary Dinner. Fifty-one partners from the United Kingdom and 
overseas offices of Barton, Mayhew & Co, Chartered Accountants, attended the firm's 
sixtieth anniversary dinner held at the Savoy Hotel on May 16th. 

Mr H. O. H. Coulson, F.C.A., proposed the toast of ‘The Firm’. Mr J. F. T. Nangle, 
F.C.A., then proposed the toast of ‘The Visitors’, to which Mr J. D. Logie, C.A., of Barton, 
Mayhew y Cia, Madrid, replied. There was a further speech by Mr E. N. Wright, F.C.A., 
of Barton, Mayhew & Co, Toronto, followed by a presentation of a bowl in Swedish 


glass by Mr K. E. Regelius, on behalf of the Swedish firm of Barton, Mayhew & Hagstrom 
AB. 





C.A.G.S. 
Morning 
G. H. Dudley 
R. B. Drummond 
R. H. Bazell 
H. B. Butterworth 
N. Butterworth 
M. A. P. Gay 


H. C. Staines 
A, J. Adey 
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Afternoon 


R. H. Bazell 
H. B. Butterworth 


G. H. Dudley 
R. B. Drummond 


N. Butterworth 
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M. A. P. Gay 
A. J. Adey j 
H. C. Staines RERET Ze 
3% 
Result 64 


London Solicitors COST-WORD SOLUTION 

The solution to the Cost-word Prob- 
J. G. Parry Jones X ein ` lem, compiled by Kenneth Trickett, 
J. G. Youngman F.C.A., which appeared in last week’s 
3 SC x X É issue, is as follows: 

allis 
J. G. B. Hutchings 
A. N. Other 8 
F. R. Furber 
F. G. Petch éi 
I 


J. G. Parry Jones 





J. G. Youngman j: S 

J. Caplan 

R. HL. Burleigh ` G D e 

E R. Piber W R| ILT EO F| Fi FRR 
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J. G. B. Hutchings “ELL Alpi S| E R o E 

Eege, ear. Pel Elm ulNi eR ALTE 
A The unclued words were the types of 
= costing defined in the ‘Terminology’ 
14 of The Institute of Cost and Works 
= Accountants. 


a O H C A AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 40 years 
e S 





of postal tuition experience and over 130,000 passes, it assures your success in all the 


principal Accountancy examinations, and also in Banking, Book-keeping, Civil Service, 
EX AM Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 
Free 100-page book (without obligation) on application to Careers Adviser 





PASSES 





THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SWI19 
Member of the Association of British Correspondence Colleges 
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CONTROL 


the paper explosion 





The number of records that a Company must keep and 
refer to, in the day-to-day operations of business is 
increasing every week, every month, every year. ...an 
ever increasing deluge of paper which, once out of 
control can slowly but surely strangle a business. 

The more successful the business, the more rapid the 
growth... the greater the problem becomes. Remington 
have studied this problem in depth, and the result of 
their researches has created new cost-cutting techniques 
to answer every aspect of this new hazard in modern 
business. 


REMINGTON RAND 


AUTOMATED RECORDS RETRIEVAL SYSTEMS 


The KARD-VEYER Automated Records 
retrieval system brings automation into 
the office. A push-button operated works 
station that brings any one of thousands 
of card records to your finger-tips in 
seconds. Taking up far less room than 
conventional methods, automated retrieval 
increases productivity and produces sub- 
stantial staff economies. Send for our 
brochure on today’s outstanding Records 
Retrieval System. 





Please send me complete details of Remington | 
Automated Records Retrieval Systems. | 


| T.A. 


REMINGTON RAND DIVISION SPERRY RAND LIMITED 
| Remington House 65 Holborn Viaduct London E:C.1. Tel.01-236 1010 
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When It's 
a problem of 
life assurance 


Towry Law's 
advice is expert 
and impartial 





When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you. 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications. You will take a big burden off 
your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
expert. They are independent of any particular insurance company. 


/f you are interested in any of these matters, tick the square concerned, 
complete the coupon and post the whole advertisement to us. 


Education 
Re Schemes can be arranged which halve the cost of educating 
children. 


Investment 
Endowment Assurance Policies should provide an interest 
rate of at least 10% per annum. We also advise on Unit Trust 
saving plans. 


House Purchase 
We specialise in arranging loans and can often secure 100% 
mortgages. 


Share Purchase 
Loans can be arranged to enable you to purchase a wide 
range of shares. 


Pension Provision 
We advise both companies and individuals on Top Hat, 
Personal Pension and Group Schemes. 


Death Duties 
There are excellent plans to reduce or make provision for 
Estate Duty irrespective of age or state of health. 


A A A E N SE 


TOWRY LAW & CO. LTD. d 
Incorporated Insurance Brokers 


5 Cheapside, London, E.C.2. Telephone: 01-248 0991 i 
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H. FOULKS LYNCH & CO LID 
THE ACCOUNTANCY TUTORS 


at the 


INTERMEDIATE EXAMINATION 


of the 


INSTITUTE OF CHARTERED ACCOUNTANTS 
held in March 1968 





the Company’s pupils obtained 


ALL THE HONOURS AND PRIZES 


for unsuccessful candidates, places are available in 
FULL-TIME INTENSIVE REVISION COURSES 
four weeks commencing August 5th, 1968 
plus one extra (optional) week, commencing July 29th, 


devoted entirely to Book-keeping and Accounts 


for successful students 
FINAL PART I INTRODUCTORY COURSE 
one week, with emphasis on Executorship and Taxation 


commencing June 24th, 1968 


Apply to Secretary 
FOULKS LYNCH (CLASSES) LIMITED 


4/7 Chiswell Street 
London FC) 
(Tel. 01-606 0255) 
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LAURIE & COMPANY 


Accountancy Appointments 


£3,000 ACCOUNTANT 


Multiple Retailers in SW. London, 
require a qualified man, preferably with 
retail experience, to take over as Chief 
Accountant. He wiil be responsible to 
Directors for all financial and manage- 
ment accounting. 


£3,000-£3,500 TAXATION 
MANAGER 


A commercial organisation have a 
vacancy for a tax expert. He must have 
first-class experience of all aspects of tax 
both in U.K. and overseas and be re- 
sponsible for tax planning, 


£2,750 CHIEF ACCOUNTANT 


Qualified man to take charge of account- 
ing procedures and staff of a mail order 
business in SW. area. Responsible solely 
10 managing director. 


£2,250 ACCOUNTANT 


NW, London firm of manufacturers wish 
to appoint an A.C.A. or A.C.C.A, They 
have sophisticated accounting systems 
and need a man to take over expenditure 
control and day-to-day administration. 


OVERSEAS 


SWITZERLAND. — Young qualified 
man (preferably single). Knowledge 
French an advantage. £1,900-£2,250. 


EUROPE. - A.C.A. Travelling exten- 
sively. Based London. Knowledge one or 
more European languages. £3,000. 


BELGIUM. — Qualified. To be based 
Brussels travelling various parts of world. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909. 


91 Moorgate, London EC2 


MON. 6301 


5 Conduit Street, W1 


HYD. 6106 





INCOME TAX ASSISTANT required by 


SW. London firm of accountants. Female 
preferred. Excellent prospects and salary. — 
Box IT 2617. 


NT. — Young, experienced audit clerk 
required, Excellent prospects, good working 
conditions. Five-day week. Holiday arrange- 
ments honoured. — Pentin, Neame & Co, 
17/19 St George’s Street, Canterbury. 
REENEN 


LECTURER ACCOUNTANCY 


Large city firm of Chartered Account- 
ants, who provide training courses for 
their qualified staff and acticled clerks 
require an additional lecturer. Duties 
will also include some planning and 
rganising courses. 
Candidates should be Chartered Ac- 
countants with experience of audit work 
on big companies. Previous lecturing 
experience is not essential, and the 
position might be suitable for a young 
man seeking a change for two or three 
years from routine professional work, ` 
A substantial salary attaches to this 
intment. 
P Please write in confidence to Box 


LA 7526. 
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LEICESTER 


Substantial firm of Chartered Account- 
ants with expanding practice require a 
Chartered Accountant (25 to 35) as a 
senior assistant with prospects of early 
promotion toa managerial position. 

It is envisaged that the starting re- 
muneration will be within the range 
£1,500 1o aie annum depending 
on age and experience. 

Please write to Staff Partner, Thomas 
May & Co, Allen House, Newarke 
Street, Leicester. 
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LIVERPOOL CHARTERED ACCOUNT- 
ANTS require young chartered accountant 
or May finalist. Opportunity for experience 
of wide range of professional work including 
public company auditors and clients com- 
puter installation, Starting salary for qualified 
man is £1,500 and three weeks’ annual 
holiday (this year’s arrangements honoured). 
- Write giving full particulars to Box 
LC 2631. 





MANAGING CLERK 


Certified Accountants in the City with 
expanding practice seek Managing Clerk 
with a view to full partnership in next 
three years. Applicant must be under 
45 years of age, with background of 
experience suitable to accept responsi- 
bility as partner. Good working knowl- 
edge of taxation essential. Salary by 
arrangement, but not less than £2,300, — 
Apply in own handwriting to Box 
MC 7434, 





MANCHESTER CHARTERED AC- 
COUNTANTS require qualified seniors 
with a modern auditing outlook. The position 
is one of responsibility in a medium-sized 
firm. Apart from wide audit experience, 
directly under a partner's supervision, 
specialist experience in taxation, liquidations, 
receiverships, investigations and manage- 
ment consultancy is available. Salary up to 
£2,000 depending on age and experience. 
Good prospects for ambitious man with 
initiative. Holiday arrangements honoured. — 
Full details to Box MC 2558. 

MID-ESSEX CHARTERED ACCOUNT- 
ANTS require recently qualified assistant 
or May finalist. Good prospects in varied 
practice. Pension scheme. Five-day week 
with three weeks’ holiday. — Details to Box 
ME 2552. 

MITCHAM CHARTERED ACCOUNT- 
ANT has vacancy for junior audit clerk. — 
Please state age and give full details of experi- 
ence and salary required to Box MC 2494. 
NEWQUAY, CORNWALL. — Senior Assiste 
ant required (qualified or unqualified) for 
medium-sized practice. Permanent pension- 
able position in extremely pleasant surround- 
ings. — Write with details of age, experience, 
qualifications and salary required to Box 
NC 2531. 

NOTTINGHAM CHARTERED AC- 
COUNTANTS have a vacancy for a qualified 
senior assistant. Salary £1,400 to £1,700. — 
Reply giving full particulars to Box NC 


OFFICE MANAGER required by CAS in 
West End. Qualification not necessary and 
age immaterial, but experience in account- 
ancy and book-keeping essential to pro- 
gramme and supervise junior clerks and to 
complete jobs. Ordinary taxation an ad- 
vantage. Salary according to experience, 
£2,000 or above envisaged. C.A.E.S.S. 
available. — Tel, 01-387 7825. 

OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week and 
three weeks’ annual holiday. Holiday com- 
mitments honoured. Varied experience avail- 
able in large practice. — Applications to Staff 
Partner, Thornton Baker & Co, 8 King 
Edward Street, Oxford. 

PALMER’S GREEN (North London) char- 
tered accountants have vacancies for senior 
and semi-senior assistants. Progressive posi~ 
tion with excellent working conditions. — 
Write fully Box PG 2532. 





PERSONAL TAXATION 


Well-known City Chartered Accountants 
require an assistant in early 20’s with 
some experience, preferably as a Tax 
Officer (Higher Grade), to deal with 
Personal Taxation work. Starting salary 
depending on experience but not less 
than £1,300. Luncheon vouchers, pen- 
sion scheme, excellent prospects. ~ Box 
PT 7529. 





PORTSMOUTH Chartered Account- 
ants require qualified or unqualified 
Senior Assistants. Applicants must be 
experienced and should be willing to 
accept responsibility. Ability to prepare 
accounts from incomplete records is 
essential. Attractive salaries will be paid 
to the right men. Five-day working 
week, three weeks’ annual holiday and 
non-contributory pension scheme - 
Apply Box PC 7479. 





SEMI-SENIOR AUDIT CLERK required by 
firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 
Apply to Box SS 2480. : 

SENIOR AUDIT CLERK required by firm of 
chartered accountants in Hitchin, Herts. 
Knowledee of taxation reauired. ~ Apply 


READING CHARTERED ACCOUNT- 
ANTS have a vacancy for a qualified account- 
ant, the position offering a wide variety of 
work, with direct responsibility to the 
partners. Good starting salary based on age 
and experience. — Full particulars to Ernest 
Francis & Son, 8 Forbury, Reading, Berks. 





SALISBURY, WILTSHIRE 


Experienced Audit Assistant (under 50) 
required by progressive firm of Char- 
tered Accountants. Excellent prospects 
for keen man able to accept responsi- 
bility. 

Please apply in writing to Fawcett, 
Brown and Pinniger, Windover House, 
St Ann Street, Salisbury, Wilts. 





SEMI-SENIOR required for pleasant 
country branch office, large firm of chartered 
accountants. Good prospects in a varied 
practice. Five-day week — pension scheme. ~ 
Please state age and experience to Thornton 
Baker & Co, Church Street, Princes Ris- 
borough, Bucks. 
SOUTHAMPTON CHARTERED AC. 
COUNTANTS require qualified senior 
assistant. The post offers good prospects, a 
non-contributory pension scheme and con-« 
genial working conditions. — Reply stating 
age and experience to Buckle, Fray, Locke & 
Co, 164 High Street, Southampton. 
SOUTHEND BRANCH of City chartered 
accountants with large varied practice seeks 
senior assistant. Position suitable for middle- 
aged unqualified man. — Full particulars to 
Box SB 2513. 

SURREY CHARTERED ACCOUNTANTS 
have a vacancy for a senior assistant. 
Experience of incomplete records desirable. 
Permanent position, good prospects, varied 
work, 1968 holiday arrangements respected, 
— Please write with full details to Davies, 
Watson & Co, 124 High Street, Dorking, 
Surrey. 

TAX ACCOUNTANT (age 25-40) for 
interesting long-term appointment (possibility 
of partnership) involving supervision of a 
branch practice in old-established firm com- 
bined with editorial work on taxation law 
and practice; residence in Home Counties 
(North of London) would be advisable; 
assistance offered towards removal expenses; 
emoluments commensurate with age and 
experience. — Please write fully Box TA 2465. 


TAXATION 


A. large firm of Chartered Accountants 
have a, vacancy in their Taxation Depart- 
ment in Liverpool for a qualified man 
widely experienced in company taxation 
work. The successful applicant will be 
required to work under the minimum 
of supervision. 

The work is interesting and varied and 


the position offered is permanent and 
progressive. — Please apply giving par- 
ticulars of career to date to the Staff 
Partner, Box TA 7518. 


TAXATION ASSISTANT 
(Lady) 


required by West End Chartered Ac- 
countants. Applicants should have had 
previous experience in Company and 
Personal taxation. Permanent and pro- 
gressive post. Pension Scheme. 5-day 
week, 3 weeks’ annual holiday (including 
this year}. Starting salary about £1,000 
per annum upwards according to experi- 
ence and ability. Luncheon Vouchers. — 
Full particulars to Box TA 7332. 


TAXATION ASSISTANT. — Lady required 
by West End firm of chartered accountants 
to deal with personal tax affairs of theatrical 
and other professional clients. This work 
involves taking complete charge of the cases 
and dealing directly with the clients. Salary 
from £1,350 p.a. according to ability and 
experience. Three weeks’ holiday, bonuses, 
pension scheme. — Box TA 7480. 
TAXATION ASSISTANT TO PARTNER 
required by medium-sized City firm of 
chartered accountants. Salary £1,500 to 
£2,000 p.a. according to ability and experi- 
ence. ~ Box TA 2468. 

TAXATION MANAGER required by 
Coventry firm of chartered accountants. 
Successful applicant must be conversant with 
all forms of taxation; excellent prospects for 
person prepared to accept responsibility. 
Starting salary up to £2,000 according to 
experience and ability. — H. J. McCranor & 
Co, 44 Binley Road, Coventry. 
TAXATION. — Medium-sized firm of London 
chartered accountants require male assistant 
for their personal taxation department. 
Permanent, progressive and pensionable 
position. Commencing salary to £1,600 p.a. 
according to experience and ability. Bonuses. 


TAXATION, ~ Semi-senior assistant (male 
or female), required by City chartered ac- 
countants to deal mainly with personal 
taxation. Some previous experience essential. 
Salary upwards of £900 p.a. according to age 
and experience. — Box TS 2490. 
THOMSON McLINTOCK & CO have 
vacancies for audit assistants in their per- 
sonal services department. Candidates need 
not be qualified but must be capable of 
auditing, preparing accounts and drafting 
taxation computations for smaller clients. 
Post would suit older applicants seeking a 
permanent job or younger candidates who 
may be preparing for professional examina- 
tions. Salary according to age, experience and 
qualifications. ~ Reply giving details of 
experience and present salary to Supervisory 
Manager, S.LP.S. Department, 33 King 
William Street, London EC4. 

TRUST MANAGER (BIRMINGHAM). — 
Experienced senior with sound knowledge of 
estate and trust work and related taxation 
will, subject to proving himself, be promoted 
to take over this responsible position with 
Touche, Ross, Bailey & Smart, Chartered 
Accountants, Chamber of Commerce House, 
Edgbaston, Birmingham 15. If interested 
please write in confidence to senior partner. 
UNQUALIFIED ASSISTANT with taxation 
experience required by accountants in 
south Bucks. Commencing salary £1,250 
p.a. and share of profits after trial period. — 
Box UA 2588, 

WEST RIDING chartered accountants invite 
applications from qualified accountants who 
wish to extend their knowledge in audit, 
investigation and taxation work. Medium- 
sized practice. Initial salary according to age 
and experience with annual review. Super- 
annuation scheme, three weeks’ holiday, five- 
day week. — Write stating age and experience, 
to the Staff Partner, Wheawill & Sudworth, 
35 Westgate, Huddersfield. 

WINDSOR. ~ Chartered accountants opening 
branch office require experienced senior 
audit clerk, Excellent prospects, including 
an early partnership, for energetic and 
responsible person. — Please reply in writing 
only with full details to Boucher & Co, 56 
Moorgate, London EC2. 





YEOVIL, SOMERSET AND 
WEYMOUTH, DORSET 


Audit Manager 


We have a vacancy for a qualified 
accountant to take charge of an interest- 
ing circuit of audit work together with 
related accountancy, taxation and sec- 
retarial work using up-to-date technique 
and giving the highest standard of advice 
and yet working in a pleasant part of 
England. 

The successful applicant will be 
directly responsible to a partner and for 
supervision of subordinate staff, 

A realistic salary is offered and scope 
exists for the use of initiative. — Apply in 
confidence to A. M. Cooper, Chalmers, 
Impey & Co, Chartered Accountants, 
Bank Chambers, Yeovil, Somerset, 
(Tel. No. 6499,) 





YORK CHARTERED ACCOUNTANTS 
have vacancy for experienced senior or 
semi-senior possibly with some back-duty 
experience. Salary up to £1,800 depending on 
experience. — Box YC 2514. 





COMMERCE 
AND INDUSTRY 


A.A.C.C\A., ACA, or A.C.W.A., 23/28, 
ambitious, sought as management account- 
ants to U.S. Companies Guildford and 
Sunbury. Career opportunities. IBM 360 
in use. Salary circa £2,000. - MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford 64858, 








ACCOUNTANCY 


ACCOUNTANT required, to take 
charge of small Accounts department. 
Must have ability to organise and lead 
staff. Duties will include confidential 
payroll, credit control, budget control, 
etc. Preferably qualified to A CCA. 
Intermediate standard. — Applications in 
writing, giving brief outline of career to 
date to: Mr W. C. van Haeften, Com- 
missioner for Great Britain, The Dutch 
Dairy Bureau, 307 High Holborn, 
London WC. 
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MANAGEMENT ACCOUNTANT 


An important position carrying early promotion prospects has arisen with an expand- 
ing organisation, present turnover £2 million, engaged in specialised Printing; 
Location South Bucks. 


„Applications are invited from qualified Accountants, age 28-35, with a minimum 
of 3 years’ manufacturing experience and the ability to devise and institute standard 
costing systems, Duties will embrace cost investigations, reporting on current manu- 
facturing processes, profitability of future projects and methods of economy. Close 
liaison with senior management also involved. 


A commencing salary of up to £2,250 is envisaged; additionally the company oper- 
ates a profit-sharing scheme and provides a non-contributory pension. 


Please apply with brief relevant details in strict confidence to: 


J. D. Grant 
London & Provincial Accountancy Appointments 
e 146 Bishopsgate, EC2. 01-247 3434, 


TOP-EX 
Management and Personnel Consultants i 


This confidential and personal service is directed by Maxwell Yule and enjoys the 
patronage of a large number of leading companies in industry and commerce at 
home and abroad. We offer a highly selective specialist service to secure top men 
for these important clients and we look for candidates amongst the senior qualified 
grades who seek the fresh opportunities and further scope inherent in new appoint- 
ments. We wish to hear from men of high calibre and top qualifications with a proven 
record of responsibility in or to Senior Management to date. We will help you to make 
the right move. Inquiries please to the above-named at: 


118 New Bond Street, WI 


Tel. HYDe Park 2166 and 9441 


YOUNG QUALIFIED ACCOUNTANT 


THE COMPANY _ Progressive company engaged in the manufacture of Men’s 
and Boys’ outerwear. 


THE JOB A responsible position involving financial and management 
accounting and business administration. 


THE APPLICANT ‘Young Chartered, Certified or Cost and Works Accountant. 


THE REWARDS Salary negotiable but commensurate with age and experience — 
Fringe benefits. 


Excellent prospects for rapid advancement. 


Five-day working week and three weeks’ annual holiday — 
current holiday obligations honoured. 


Write in confidence, giving personal history and details of qualifications and experience 
to: 
THE MANAGING DIRECTOR 


JOHN HARDING (BARONIA) LTD 
NANTWICH, CHESHIRE 


PROJECTS 
ACCOUNTANT 


H P Bulmer Limited, the world’s largest cider makers, 
seek a young qualified accountant to take up this new 
appointment which results from Bulmer’s continuing 
rapid expansion. The Projects Accountant will be based at 
Hereford (in unspoilt rural surroundings) and will assist the 
Financial Controller with the formulation and evaluation 
of new manufacturing and marketing projects in the U.K. 
and overseas. Applicants must have relevant manage- 
ment accounting experience, preferably in a consumer 
marketing organisation. Salary will be negotiable up to 
£2,000 p.a. and assistance will be given for removal 
expenses. The Company operates bonus, free life 
assurance and contributory pension schemes. 
Write to: R D Gates, Financial Controller 
H P Bulmer Limited, Hereford 





ACCOUNTANT 


June 8th, 19€ 


FINANCE MANAGER - OVERSEAS BUSINESS 


A major and expanding Engineering Company in the Midlands is to appoint a 
Manager with responsibility to the Financial Director for the financial aspects of 
its considerable export business. 


The successful applicant will be a Chartered Accountant about thirty years of age 
with a sound knowledge of modern accounting techniques in a large organisation. 
He will be required to advise on contract terms, economics, financing and shipping of 
large-scale overseas contracts. He will also participate in contract and other negoti- 
ations with the senior representatives of customs, including Government officials. 
Some overseas travel may be involved. Initial salary £3,000 per annum. 


Please write in confidence giving relevant personal details and experience to date 
to Box FM 7531. 





INTERNATIONAL AUDITOR 
LONDON BASED Salary £3,000 


The European headquarters of a substantial North American group with 
a very diverse range of interests throughout the U.K. and the Continent 
seek a Chartered Accountant. He must possess a good working knowl- 
edge of either French, Italian or Spanish. Reporting direct to the Parent 
company in America his duties will embrace a variety of corporate 
financial and management exercises which will necessitate extensive 
European travel. This is one of the few opportunities for accumulating 


large savings while acquiring a store of valuable experience. Age 25-35, 


COMPANY ACCOUNTANT 
NW. LONDON | £2,500 plus car 


The success of a medium-sized Motor Traders particularly in the field of 
vehicle hire has stimulated (he, need for a Chartered Accountant who will 
take over all accountancy matters which will include advice and guidance 
to the Directors on various financial matters. The successful candidate 
will be expected to develop suitable management procedures where at 
present none exist, with particular reference to the hire side of the business 
which is expected to treble within two to three years. The man most suit- 


able for this position will possess Directorship potential. Age 27-35. 
Apply in strict confidence for fuller details to Hugh Harvey: 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 01-405 1431 





MANAGEMENT ACCOUNTANTS 


We require Management Accountants for 3 completely new appointments. Each 
applicant will be responsible to a Divisional Chief Executive to initiate and control 
divisional costing method and procedure, and its integration with Group financial ac- 
counts. Regular trading statements and statistics will be prepared under divisional re- 
sponsibility and applicants will be required to supervise the Management accounting 
procedures for the various companies of his Division. The basis will be standard 
budgetary control. 


The work will involve close liaison with the Group Chief Accountant who is 
responsible to the Financial Director. 


Successful applicants will probably be chartered or cost and works accountants 
with sufficient experience and initiative to take full responsibility for divisional 
management accountant. 


PLEASE SEND FOR COMPREHENSIVE DETAILS OF THE APPOINTMENT 
AND CONDITIONS BEFORE FORMALLY APPLYING. 


Apply: 
Financial Director 


Evered and Company (Holdings) Ltd 


Smethwick 
Warley 
Worcs 
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ACCOUNTANT 


Chartered Accountant, aged 25-30, with 
industrial or commercial experience is 
required for the position as accountant 
to substantial and progressive group of 
horticultural companies on the-Sussex 
coast. The successful applicant willbe 


- directly responsible to the Group -Finan-~ 


cial Director for the improvement of 
existing systems and the development ot 
new techniques of financial control. This 
is a responsible position calling for 
mittative and has great development 
potential. Salary by negotiation but not 
less than £1,850. ~ Please write in con- 
fidence with full personal details to Box 
AC 7442. 


QUALIFIED 
ACCOUNTANT 


with good costing experience, age 


28-35, required by Berkshire company 


in the Packaging Industry to install 
and take charge of a modern costing 
system, Commencing salary will be 
generous and willdepend on experience. 
All applications will be treated in the 
strictest confidence and should be 
addressed to Box QA 171. i 





` 
U 


A CA, 25/35, ball of fire, of undoubted 
financial director potential, as chief account- 
ant to successful company. Salary range 
£2,250-£3,000. MANAGEMENT PERSON- 
NEL, 97 Portsmouth Road, Guildford 64858, 
ACCOUNTANCY TRAIN (male) re- 
quired for professional office in Welwyn 
Garden City area: good prospects for keen 
worker. — Write with full particulars of 
education, present employment, experience, 
etc., to Box AT 7445, 

A LEADING independent children’s knit- 
wear company in Leicester turning over 
£500,000 per annum seeks a financial director 
designate. Candidates must have had at least 
five years’ experience in industry covering all 
aspects of financial and management ac- 
counting. Age range 30-50 — but no applicant 
will be considered if he is earning less than 
£2,000 in his present post. ~ Applications 
which will be treated in the strictest confi- 


- dence should be forwarded to Box AL 7522. 


ACCOUNTANT 


Expanding Group of Companies in the 
Construction Industry require an ener- 
getic man preferably qualified, or quali- 
fying. Essential that he has practical 
experience of: 


Accounting/Costing. 
Budgetary Control. 
Supervision of Staff. 


Good salary and prospects. — Write to 
The Secretary, John E. Wiltshier & Co 
Ltd, Riverdale House, 105 Sturry Road, 
Canterbury, Kent, stating age, present 
salary, and giving full details of experi- 
ence. 


ACCOUNTANT — ASSISTANT SECRE- 
TARY. - An old-established engineering 
company in Enfield, Middlesex, require a 
qualified accountant who would succeed to 
the secretaryship in two years’ time. Knowl- 
edge of standard costs and budgetary control 
essential. Salary and benefits negotiable 
according to age and experience. ~ Box 
AA 7398. 

ACCOUNTANT with good knowledge of 
cost accounts and budgetary control required 
by food processing company in Suffolk, Aged 
25-35. Basic salary £1,200. — Please give full 
particulars to Box AW 2614, 


ASSISTANT ACCOUNTANT 


Manufacturing company in Perivaie 
requires partly qualified accountant to 
be responsible for Financial Accounting 
and preparation of monthly reports. 
Position may suit older person. Salary 
negotiable from £1,000. — Applications 
to Box AA 7432. 


ASSISTANT TO CHARTERED AC- 
COUNTANT required for trade association, 
WI (near Park Lane). Accountancy experi- 
ence and ability to work quickly and 
accurately with figures essential. Good 
non-contributory pension fund, luncheon 
vouchers, five-day week, three weeks’ holiday. 
Salary about £1,350, ~ Full details to Box 
AT 2482. 

BRANCH ACCOUNTANT required for 
Middlesex area by Ford main dealer. Salary 
£1,400 basic. Interesting and progressive 
appointment. — Please give full particulars to 
Box BA 2605. 

CHARTERED ACCOUNTANT. — Energetic 
man with organizing ability and initiative 
coupled with tact who is prepared to accept 
a challenge, required in City office. ~ Box 
CA 2560. ` 


FINANCE ASSISTANT 


Due to an internal promotion a vacancy has now arisen in the Finance Depart- 
ment for an Assistant to be employed in the preparation of accounts, consolida- 
tions, reports and statistics. The appointment is at Reading, Berkshire, the 
European Area Headquarters of this American Electronics Company. 

The successful candidate (preferred age 25-30) must have some experience of 
this type of work, and will probably have passed the Intermediate examination 
of an accounting body. 
An attractive salary will be offered, based on qualifications and experience, and 
there are good. prospects for promotion later. 
Excellent Life Assurance and Pension Schemes etc. 

Please write, giving brief details of age, experience, and current salary, to the 
Personnel Manager, Ampex Electronics Limited, Acre Road, Reading. (Tel. 
Reading 84411.) 
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Continued expansion in world markets creates this 
opportunity for an accountant to assist the Chief Ac- 
countant in his responsibilities for Financial and 
Management Accounting and Budgetary Control. 


Preferably qualified and experienced in at least one of 
these functions, he will essentially have the potential to 
develop as a leader in our financial planning team. 


Age 23 to 28. 
Salary over £1,500. 


Please apply to Dr N. M. Richardson: 
MORGANITE GRUCGIBLE LIMITED 


Norton, Worcestershire 


CHARTERED ACCOUNTANT required as 
personal assistant to chairman of progressive 
insurance company. Opportunity to develop 
own practice with office accommodation in 
City. ~ Write Box CA 2634. 

CHARTERED ACCOUNTANT required by 
organization, head office Manchester. — 
Applications, preferably from those recently 
qualified, having had say two years’ experi- 
ence in commerce and passed or interested 
in the Institute’s Management Diploma. This 
is a permanent and progressive appointment 
with excellent staff pension scheme. — Please 
reply in first instance giving full details as 
to education, professional training, experi- 
ence to date and present position, to the 
Financial Director, Box CA 7450. 





CHARTERED ACCOUNTANT wanted 
by world-wide watch organization to 
work in London. Salary according to 
experience, Holiday commitments for 
this year will be honoured. — Please 
apply in writing, giving full details of 
career to date to Box CA 7519. 





COMPANY ACCOUNTANT required by 
progressive building company based in West 
Hertfordshire. Experience in the building 
industry desirable but not essential. Salary 
according to age and experience. ~ Box 
CA 2606, ; 
COMPANY STILL largely engaged in the 
coal trade but rapidly diversifying into other 
trades now requires qualified accountant to 
revise and take charge of group accounts. 
Permanent position for right man. ~ All 
replies in strict confidence marked personal 
and addressed to the Chairman, Brewis Bros 
Ltd, Tyne Main House, Morden Road, 
Mitcham, Surrey. 





CREDIT CONTROL/INTERNAL 
AUDIT 


National Distributors with London 
head office have vacancies due to 
expansion. Requirements are initiative, 
willingness to accept responsibility and 
preferably some book-keeping experi- 
ence. Initial salary not less than £1,750. 
Free pension scheme. — Details to Box 
C 7413. 





DUNDEE. — Public company requires chief 
accountant to reside in Dundee to take 
complete charge of office routine, organiza- 
tion and personnel, responsible only to 
board of directors. Excellent prospects with 
fringe benefits. — Please write Box DP 2515 
for interview in London. 

FINANCE OFFICER (man or woman). This 
is a full-time post, but need not necessarily 
be entirely so — pro rata salary, Applicants 
should have accounting experience and be 
able to supervise finance department of large 
voluntary organization and be capable of 
producing final accounts for audit. Salary 
according to experience and qualifications, 
but in the region of £1,500 plus luncheon 
vouchers. Holidays one month per annum. — 
Applications should be made immediately in 
writing with name of business referee, age, 
past experience and whether interested part- 
or full-time, to the General Secretary, 
National Federation of Womens Institutes, 
39 Eccleston Street, London SWI. Tel. 
01-730 7212. 





MANAGEMENT ACCOUNTANT 


Here is an opportunity for a 25—35-year- 
old Chartered Accountant who has had 
previous experience with a Manufactur- 
ing Company and is now ready to move 
into the offices of a faster-moving Light 
Engineering Company in Norfolk. 

We want an anchor man to provide 
hard accounting fact to the Managing 
Directors. He will be directly responsible 
to them for management reports, cash 
flow budgeting, and profit forecasts. 
He will also be responsible for the super- 
vision of cost and financial accounting 
systems and the preparation of financial 
accounts. 

The Applicant will need drive and 
resilience and will form part of a smali 
and successful team where individual 
opinions are valued. 

The Company has regard for a man’s 
ability and value — remuneration will 
reflect this. — Box MA 7525. 





WEST MIDDLESEX precision engineering 
company requires accountant to take control 
of financial and costing departments. Quali- 
fied man with costing experience preferred, 
but not essential. Age between 25-35. Salary 
£1,500~£2,000 according to capability. 
Non-contributory pension, life assurance, 
B.U.P.A. Scheme, plus usual fringe benefits. — 
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industrial and Commercial Finance 
Corporation Ltd 


require an 
investigating 
accountant 


The requirements of the post are: 

(a) to examine the accounting aspects of some of the companies applying 
for ICFC finance; 

(b) to assist some customers with their accounting and costing problems 
— the proportion of time spent on this work is likely to increase gradually 
in the future. 

Our customers cover the whole range of industry, and are of a size where 
an investment between £5,000 and £300,000 is significant. 

Applicants should be Chartered Accountants with some post-qualifi- 
cation experience, preferably in either the commercial or management 
consultancy field. Although not essential, experience in the Hotel and 
Catering field would be welcomed. 

The salary will not be less than £2,750 per annum and as the work 
involves a certain amount of travelling, a Corporation car will be provided. 
There is a generous contributory pension scheme, non-contributory life 
assurance and 4 weeks holiday per annum. 





WRITE GIVING 
BRIEF PARTICULARS OF AGE, 
EDUCATION AND EXPERIENCE TO: 


Mr. I. S. Paton 

Personnel Manager 
Industrial and Commercial 
Finance Corporation Ltd. 


Piercy House, 7 Copthall Avenue 
London E.C.2. 





GALA COSMETIC GROUP LTD 





GROUP f YOUNG QUALIFIED 
INTERNAL | ACCOUNTANTS 


to fill vacancies at locations in the Midlands and the North 
of England. 


AUDITOR 


A new interesting vacancy has arisen within the Group for an 
Internal Auditor, who must be a Chartered or Certified Account- 
ant. At present he may be working either in the profession or in 
industry and should be at least 30 years of age and preferably 
under 45, 

This is a senior appointmen and, consequently, candidates are 
expected to have the considerable experience that this post 
demands and be capable of working without supervision, 
reporting directly to the top Management. ` 

Important aspects of the appointment will be to undertake a 
certain amount of investigation, financial analysis and systems 
review and implementation and the ability to carry out auditing 
routines, all in collaboration with the external auditors. 

We shall expect to pay a substantial salary commensurate with 
responsibility. Other service benefits which include non- 
contributory pension and free life assurance cover are consistent 
with those of other progressive companies. ; 

Applications in strict confidence stating age, experience and 
present salary to: ‘ 


ery 
R. W. DANIEL (Ref. ACC/31) Why 
GROUP PERSONNEL MANAGER 
GALA COSMETIC GROUP LTD 
SURBITON, SURREY 1968 


This is an opportunity for young men who are seeking a 
progressive career with an international manufacturing 
organisation. 


Previous industrial experience is not essential, as 
successful applicants will be given appropriate training in 
management accounting and planning techniques, and in 
costing and computer operations to assist their future 
development. 

‘Good starting salaries and prospects are available to 
applicants with the ability and determination to meet the 
challenging demands of modern industry. 


Send brief details, in confidence, to: 


Finance Staff Executive 
THE DUNLOP COMPANY LIMITED 
25 Ryder Street 
London SW1 





June 8th, 1968 ACCOUNTANT 


PE MANAGEMENT SELECTION 


Please state briefly, in writing, how each 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential interview. 


e—a 


Finance Director-Designate 
earnings about £4,500 


This British company in the North of England manufactures 
industrial chemicals. Its profits are in six figures and have been 
growing at the rate of 20% per annum; 25% of its production 
is exported. An accountant, preferably chartered and aged 
33 to 40, is required to introduce modern management account- 
ing and control techniques including short and long-term 
planning. He will review the systems currently in use and under- 
take cost/effectiveness studies into specific company activities. 
He should earn appointment to the Board within 2 years. 
Initial salary is negotiable and he will participate in profits, 
company car provided, pension scheme. — Please write to J. M. 
Ward quoting J. 9869 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON Wi 





QUALIFIED 
ACCOUNTANTS 


A large international publishing Group situated in 
central London has several vacancies for Qualified 
Accountants with around two years’? experience since 
qualification in the profession or commerce. 


Duties will be varied and the successful candidates 
will be involved with the production of monthly Man- 
agement Accounts and assisting in the administration 
of large Accounts Departments. 


The Group operates a system of budgetary control and 
uses modern and up-to-date management techniques. 
Computers have been installed and are being used to 
produce management information. 


SALARY AND BENEFITS: Negotiable around 
£2,000 p.a. Contributory Pension Scheme, plus usual 
other benefits. 


Apply in writing giving brief details of age and 
experience to: 


Personnel Officer 
Associated Iliffe Press Ltd 
Dorset House, Stamford Street 
London SE1 





MANAGEMENT ACCOUNTANT 


A leading Brewery Group requires a young Chartered Account- 
ant at the Head Office in London. The work is essentially con- 
cerned with providing information for forward planning in 
terms of budgets, profit forecasts, capital projects, investigations, 
etc. It is very varied and involves close participation in manage- 
ment decisions. Candidates should have had a year or two in 
industry or in one of the larger professional firms since qualifying, 
and must be able to contribute to the development of modern 
accounting techniques and present practical reports to top 
management. The Group, which has a great tradition as an 
employer, places much emphasis on personal factors and there 
are excellent prospects for the man of the right character as well 
as ability, leading to opportunities on the general management 
side. Starting salary up to £2,000 with 12% bonus and £150 p.a. 
London allowance. Reference A941. 


Please apply in confidence quoting reference number to 


Clive & Stokes 


Appointments & Personnel Consultants 


14 BOLTON STREET - LONDON W1 





FOSECO LIMITED 


require a 


Young Management Accountant 


WE ARE a dynamic and rapidly expanding international 


group of companies with over fifty subsidiaries. 
Sales in 1967 were £24 million and profits were 
£34 million. We believe in giving responsibility 
at an early age. 


WE REQUIRE a qualified Accountant, aged 23-28, with drive and 


initiative. He should have a minimum of two years’ 
experience in industry and preferably have a work- 
ing knowledge of at least one foreign language. 


THE POSITION would be Management Accountant, responsible to 


the Group Accountant. 


HIS DUTIES will be varied and interesting, concerning all aspects 


of accountancy and taxation. In particular he will 
assist in developing and modernising the account- 
ing systems of our many foreign subsidiaries, 
necessitating short-term assignments abroad. 


WE OFFER to the man we are seeking, an attractive salary, 


with contributory pension and life assurance 
schemes. There are excellent prospects of promotion 
within the Group. 


have the qualifications we are seeking and would 
like to know more about us, we would like to hear 
from you. 


Please write quoting reference 173, giving full 
details to: 


The Administrative Officer 
FOSECO LIMITED 
Long Acre, Nechells 
BIRMINGHAM 7 
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CHIEF COST 
ACCOUNTANT 


The M-O Valve Company, manufacturers of sophisticated electronic 
devices employing in the region of 1,600 people, wish to appoint 
a Chief Cost Accountant and invite applications from suitably 
qualified men aged between 35 and 45, 
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The person appointed will be accountable to the Company 
Secretary for the whole Costing function and will be responsible 
for the work of approximately 20 Cost Office personnel. ` 
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A very attractive starting salary, plus Staff Bonus, and excellent 
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Please write with details of experience, qualifications, and current 
salary, to: M, B. Stevenson, Personnel Officer, The MO Valve Co Ltd, 
Brook Green Works, Hammersmith, London We, 
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MANAGEMENT 
ACCOUNTING 


CAREER OPPORTUNITY 


If you are a qualified accountant (under 26) and con- 
sider yourself to be potentially capable of filling a senior 
executive position with a very large manufacturing 


and marketing company, you are invited to apply to 
this advertisement. 


We are an internationally famous company and our 
accountants have over the years played an important 


part in making our name a household word for 
efficiency. 


An unusually attractive commencing salary will be 
paid and substantial fringe benefits will be available. A 
comprehensive training will be given to groom the 


successful applicant for an early appointment to his 
first management position. 


Please write giving age and qualifications and a brief 
summary of career to date, to Box MA 186. 





Ke e S 

Oé m NK Deeg? j 

an Gë ef TE dE ¥ 7x} thy; 

WEE LE We fekt, tay gi Aë Kei: 4 St ry 
Se. ot elt E NEE EE ME E ENEE (RMG if 
eT E elle on nig Steed acl EE PRE hs A 


- WE. Ar wei 


ACCOUNTANT 


t 
d 


E 


ENGINEERING INDUSTRY TRAINING BOARD | 


Supervisor- 
Cost Office 


Applications are invited for the permanent and pensionable position 


of Supervisor in the Board's Budgets and Costs Analysis Department 
at its Watford Headquarters. 


The duties of this post will involve the control and supervision of staff 
engaged in the preparation of Capital and Revenue Expenditure 
budgets and the Analysis of variances for Management. The Super- 
visor will also be required to maintain a detailed Accounts Code and 
will be responsible for the clearance and coding of invoices from 
suppliers of equipment for Training Centres. 


No formal qualifications are required, but applicants will be expected 
to have a good educational background and to have had several years 
experience in the budgetary control and costing function of an 
industrial organisation. 


Salary: In the range £1,000- £1,400 per annum. 


ATIB Application Forms may be obtained from: 
| Mr. G. W. Preston (Personnel Division), 


ENGINEERING INDUSTRY TRAINING BOARD, 





Box No. 148, 41 Clarendon Rd., WATFORD, Herts. Quote reference A21568 


TWO YOUNG 


QUALIFIED 
ACCOUNTANTS 


required by Continental Oil (U.K.) Ltd 


for senior administrative posts in the Company’s Northern Regional 
Office at Ellesmere Port and South Western Regional Office at 
Cardiff. 

These positions are ideally suited to the man who, having proved 
his accounting ability, wishes to gain experience of business ad- 
ministration leading to a career with an international organisation. 

The selected candidates will report to the Regional Manager and 
will be responsible for the control of all accounting functions at the 
Regional terminals and depots, budgeting and forecasting, evaluation 
and profitability analysis of marketing projects, and for Regional 
Office administration. 

The Continental Oil group is rapidly expanding its marketing 
interests throughout the U.K. and Europe including the construction 
of a refinery on Humberside and the extension of its data processing 
facilities in line with these developments. 

Promotion opportunities will occur in all areas and progress will 
be carefully programmed to match the selected candidates’ aptitudes 
and interests. 

Candidates, aged 24-28, should ideally be Chartered, Certified, or 
Cost and Works Accountants with some two years’ post qualifying 
experience. Economics graduates with suitable experience will also 
be considered. 

Apply with full details to Mr B. A. Murray, Manager ~ Personnel, 


Continental Oil (U.K.) Ltd, Greater London House, Hampstead 
Road, London NW. 


CONTINENTAL OIL 


CONOCO 
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ACCOUNTANT 


June 8th, 1968 í 















SENOR MANAGEMENT ACCOUNTANT — AROUND £2500 


Electrical and Mechanical engineering company, situated in the East 
Midlands require a qualified accountant, A.C.A., or AC WA. aged 30-40, 
to fill a progressive and important position. 

He will be responsible to the Managing Director for the operation of a 
fully integrated standard costing system, the production of monthly 
accounts, comment on variance, and the preparation of budgets. 

He will be expected to contribute increasingly to management decisions, 
and have the background and personality to ensure advance to the position 
of Chief Accountant within two years. 

The company, employing 500, is itself part of a larger Group, and operates 
a first-class pension and life assurance scheme. 


Financial Controller 
(qualified) 


Required for large engineering Group with London 
Office and various Works in the Midlands. — Appli- 
cations giving personal details and salary required to 
Box FC 173. 





Apply, giving career details to SM 197. 


G. E. JONES & SONS 
HEMEL HEMPSTEAD 


require 


CHIEF ACCOUNTANT responsible to Directors and 
experienced in the installation and control of a costing 
system, preparation of financial statements and budgetary 
control for automotive components manufacturer. 


Excellent Salary and Prospects, Pension Scheme. 


Applications in confidence to: 
The Managing Director, G. E. Jones & Sons (Machine 
Parts) Ltd, Maylands Avenue, Hemel Hempstead, Herts 






GLOUCESTER 


CHIEF ACCOUNTANT 


Challenging appointment for a chartered or certified 
accountant (preferably 27-35) in an engineering company 
using integrated standard costs and budgetary control. 

The successful applicant will be required to control 
the financial and cost accounting operations, preparation 
of monthly accounts and related management informa- 
tion for monthly Board Meetings. It will be an advantage 
to have had some experience in industry. 

Salary negotiable depending on age and experience, 
but in the region of £2,250. Non-contributory pension 
scheme and some assistance in removal expenses. 

Applicants should give brief details of education, age, 
experience and present salary, marking their replies 
‘private and confidential’, to: 


The Company Secretary 
Gordon Johuson-Stephens Ltd 
Hempsted Lane, Gloucester 



















AROUND £2,000 


Young able accountant required by a substantial inter- 
national group with headquarters in South London. He 
will assist the Chief Financial Accountant in tax and other 
commercial matters initially and will be given every 
opportunity to develop and progress within the organi- 
zation. This is an excellent opportunity to join an ener- 
getic management team in an engineering company which 
is a leader in its field. — Please write in strict confidence ` 
to Box AL 199, 





ACCOUNTANCY © 


Applications are invited from qualified and experienced account- 
ants for appointments to be made in the Board’s Chief Financial 
Officer’s Department, initially in the INTERNAL AUDIT Branch. 
The work includes varied assignments throughout the Head- 
quarters’ organisation and involves short but infrequent out-of- 
town visits. An introduction to computer audit techniques will 
be gained on the job. 

The successful candidates will enjoy excellent working conditions 
in modern offices, staff restaurant facilities, sports and social club 
activities, and be immediately eligible for the Staff Superannuation 
Scheme. 





@ Salary within range £2,290-£2,595 or £2,100-£2,405 p.a. 


Application forms obtainable from N. Berryman, Personnel 
Officer (Headquarters), Sudbury House, 15 Newgate Street, 
London EC1, to whom they should be returned by June 19th, 
1968. Quote Ref. A172. 


CENTRAL ELECTRICITY GENERATING BOARD 


ALA 


XXIV ACCOUNTANT June 8th, 19€ 


Management Accountant 


A recently qualified Accountant, preferably A.C.W.A. is required as 
Group Accountant to co-ordinate accounting functions for an expand- 
ing group of companies in south-east England. The duties will include 
day-to-day accounting practice, the maintenance and improvement of 


MANAGEMENT ACCOUNTANT 


required 


for a subsidiary Company in Hydraulic Engineering at Leyton. 


accounting and costing systems and the preparation of monthly Age 25 to 35. 

financial accounts and statistics for management. The Group comprises alifications A.C.W.A 
Companies engaged in quarrying, ready-mixed concrete, builders’ Qualifications AC WA. 
merchants and road haulage. — Write (in confidence) giving full details Salary not less than £1,800 p.a. 


of age, qualifications, experience and salary required to: G. C. Tayler, 


F.C.A., 21 Bank Street, Ashford, Kent. The successful applicant will be responsible to the Chief Accountant 


and to the Managing Director. His duties would be the provision of 
costing information including the calculation of machine hour rates. 


This Company is a leader in tae field of High Torque Hydraulic 

Motors and this year won the Queen’s Award for Exports. This is a 

S growth industry with good prospects for a man with initiative. Ex- 
perience of hydraulic engineering would be an advantage. 





CHARTER CONSOLIDATED GROUP 


QUALIFIED ACCOUNTANT 


QUALIFIED ACCOUNTANT required, age 25/30, for large 
international finance and mining group. 


He should be familiar with modern cost control procedures, 
process costing and presentation of project figures to management. 


Ability to speak French an advantage. 


Successful applicant will be required to assist in office management 
and to travel overseas. 


Salary according to age and experience. 


Applications to: 

The Director of Personnel, 

Charter Consolidated Services Limited, 
40, Holborn Viaduct, London, E.C.1. 








Accountants 


The Flat Glass Division at St Helens has the following ` 
vacancies: 


MANAGEMENT ACCOUNTANT 


Qualified Accountant, aged 24 to 28 years, required to work 
in St Helens. The appointment will be concerned initially 
with management accounting based on standard costing 
systems in the Transport Department, which operates a 
large fleet of lorries and in the Timber Yard where cases 
are made for the despatch of the company’s products all 
over the world. The job is an interesting and important one 
and will involve producing control and cost information for 
line management and reporting to director level. The 
successful applicant will have the opportunity of pro- 
motion to senior positions in the U.K. accounting function. 


ASSISTANT ACCOUNTANT 


This position is suitable for a recently qualified accountant 
who wishes to develop in a company which operates 
flexible budgetary control; D.C.F. appraisals; profitability 
and liquidity ratios, etc. 

In both positions an interest in the application of computer 
resources to management and accounting problems would 
be an advantage (practical experience is not necessary). 

Salary according to age and experience plus super- 
annuation and other benefits. 

Send brief personal details to C. J. Galletly, Pilkington 
Brothers Limited, Prescot Road, St Helens, Lancashire. 


PILKINGTON 


to: ADVERTIS 
38 Monmouth Street, WC2, quoting reference number APS 2768. 





Please reply in writing giving details of qualifications and experience 
ING & PERSONNEL SELECTION, IPS House, 





MANAGEMENT ACCOUNTAN] 


required in 


SOUTH LONDON 


for a Company engaged in selling a wide variety of medium and 
low cost Merchandise throughout the United Kingdom. 
To be responsible for the entire accounting function, the 
introduction of management accounting, establishing 
reliable stock control procedures, variety reduction and 
promoting profit consciousness in all areas of activity. 
Young A.C.W.A. or C.A. with a methodical and 
systematic approach, able to make a positive 
contribution to management. 
Excellent prospects 
_ Around £2,500 
Reference No. D.71 
Write to: 


_ Mr D. W. Suckling 
7 Chestnut Grove, Brentwood, Essex 


Age 27-35 





HISPEED PLASTICS LTD 


COMPANY SECRETARY 


This Subsidiary of the Bernard Wardle Group invites applications 
for this position. 
The essential requirements are: 
@ A Recognised Accounting or Secretarial Qualification 
@ At least five years’ industrial experience 


@ Practical experience of modern financial and manage- 
ment techniques 

@ The ability to recruit, train and set up a full Accounting 
and Administrative staff and organisation within the 
policy structure of the Group. 


The person appointed will be responsible to the Managing Director. 

Salary by negotiation, contributory pension scheme with free life 

assurance, company car, assistance with removal expenses and other 

fringe benefits. 

INTERVIEWS WILL BE HELD AT THE GROUP HEAD OFFICE IN 
KNUTSFORD, CHESHIRE. 


Please write in confidence to: 


The Group Secretary, Bernard Wardle & Co Ltd, 82 King 
Street, Knutsford, Cheshire 
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ACCOUNTANT, A.C.A. OR A.C.C.A. (Male aged 25/35) for a rapidly expanding 
Pharmaceutical Group of Companies. The successful applicant will join an existing 
accounting team and deal initially with the reorganisation arising from a recent 
merger. When this work is complete he will have an opportunity to concentrate on one 
or several of various activities including setting up a system of budgetary control, the 
preparation of financial accounts. and management accounts, and office administration. 
Salary by arrangement. ~ Apply in writing to the Group Chief Accountant, 


Macartbys Pharmaceuticals Ltd 
Macrom House, Seymer Road, Romford, Essex 


EAST YORKSHIRE 
MOTOR SERVICES LIMITED 


Vacancy for Secretary and Accountant 


East Yorkshire Motor Services Limited invites applications for the 
appointment of Secretary and Accountant of the Company, which will 
shortly become vacant on the retirement of the present officer. 


The Company, with headquarters at Hull, operates some 240 buses 
and coaches on stage and express carriage services, private hire and 
excursions, 


Applicants should possess a recognised accountancy or secretarial 
qualification and should have a sound practical knowledge of company 
taxation. Previous experience in the road passenger transport industry 
would be an advantage but is not essential. 


The starting salary will depend upon the qualifications and experience 
of the successful applicant, and the appointment will carry membership 
of a contributory pension scheme. 


Applications, which will be treated in strict confidence, should give, 
(a) particulars of age, education, training and qualifications, and family 
(number of children and ages); (6) a short summary, chronologically 
arranged, of the applicant’s experience, including particulars of previous 
and present appointments; and (c) present salary. 


Applications should be sent under ‘Private’ cover to Mr A. F., R. 
Carling, Chairman of the Company, at Stratton House, Piccadilly, 
London W1, to reach him not later than June 24th, 1968. 
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Assistant 
Accountant 


Recently qualified Chartered Accountants, 
Certified Accountants and Company Secretaries, 
or those about to qualify, are invited to apply 
for the position of Assistant Accountant, to work 
in a department with several others. This vacancy 
is created by the expansion of the British Mail 
Order Company's business and offers good prospects. 
Applicants should be in their mid-twenties. 


Please apply in writing, giving full details of 
age, education, qualifications, experience and salary 
to: 


The Management Development Officer 
British Mail Order Corporation Ltd 
Devonshire Street, Ardwick, Manchester 12 


THE ëiole: Mail Order Division 


j} GREAT UNIVERSAL STORES 
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ACCOUNTANT 


FINANCIAL ACCOUNTANT 


We require a Financial Accountant who 
will be responsible to the Chief Account- 
ant for all the Financial Aspects of a 
large Steel and Engineering Company 
in the East End of Glasgow. 

Age Range — 25-35. Qualifications 
required: C.A. 

Superannuation and Life Assurance 
Schemes. Lunch Room. 

Applications marked ‘Personal’ giving 
full details of experience and salary 
required to: 

The Secretary 
William Beardmore & Co Limited 
Parkhead Steel Works 
Glasgow El 
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MANAGEMENT ACCOUNTANTS - 
WOKING. Young, newly or partially 
qualified accountant and older experienced 
man sought for growth subsidiary of inter- 
national group. Salaries £1,200/£1,700. — 
MANAGEMENT PERSONNEL, 97 
Portsmouth Road, Guildford 64858. 


THE NOTTINGHAM TRUSTEE SAV- 
INGS BANK have a vacancy in their adminis- 
tration department for a young chartered 
accountant, age 23-25. This is a permanent 
staff appointment carrying a non-contribu- 
tory pension entitlement and offers an 
excellent opportunity for advancement. The 
commencing salary will be based on age and 
experience, ~ Applications giving full details 
of education and experience should be sent to 
the General Manager, at the Head Office, 
Low Pavement, Nottingham. 


A QUALIFIED ACCOUNTANT 
(A.C.W.A., A.C.A.) 


is required as 


Financial Planning 


Manager 


His duties which are primarily concerned with the profitability 
of a manufacturing organisation, cover the preparation of detailed 
unit five-year profit plans, annual budgets (100 Cost Centres, 
3,000 employees) and continuous revision of these through the 
medium of short-term forecasts. 


He will be expected to help in the appraisal of monthly profit- 
ability reports, make financial appraisals of capital expenditure 
proposals and make other special investigations. 

He has two qualified assistants plus clerical support. 

The unit is part of a Group which in its turn forms part of an 
international organisation. 

Preferred age over 30, with at least three years in industry; 
experience of flexible budgetary control and standard costs would 
be an advantage. 

Starting salary between £2,600 and £2,750. 


Box AQ 124. 
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Budget and 
Cost Officer 


An opportunity has arisen within a Division of Elliott Flight Automa- 
tion at Rochester for an experienced Budget and Cost Officer. He will 
be directly responsible to the Divisional Controller for the super- 
vision of a small team producing annual budgets, periodie forecasts, 
performance reports, contract costing and control data, Some work- 
ing knowledge of data processing techniques would be an added 
advantage, 


Please write giving brief details to: 


Personne] Manager 
Elliott Flight Automation Limited 
Airport Works, Rochester, Kent 
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QUALIFIED ACCOUNTANT required by 
a builders’ merchants in Hayes, Middlesex. 
The applicant must be capable of managing 
the office with direct responsibility to the 
board and must be able to prepare monthly 
reports and other management information 
as wellas annual accounts in readiness for the 
audit. This is a confidential and responsible 
position with good conditions and the com- 
mencing salary will be by arrangement. — 
Replies to Mr Scott, Thomas H. How & Co, 
Chartered Accountants, Mitre House, 177 
Regent Street, London WI. 

REQUIRED INTERMEDIATE I.C.W.A.j 
A.C.A. STUDENT. To assist in further 
development of cost systems. Salary around 
£1,000 per annum with good prospects. — 
Apply The Harefield Rubber Co Ltd, Bell 
Ee, Harefield, Middlesex (Tel. Harefield 


YOUNG ACCOUNTANT required for 
expanding electronics manufacturing com- 
pany. Not necessarily qualified but minimum 
Intermediate C.A. or C.W.A. and six ‘O’ 
levels. Must have inclination and calibre to 
progress to assistant to the managing 
director. ~ Write with full details to Box 
YA 2472. 

YOUNG RECENTLY QUALIFIED AC- 
COUNTANT required by expanding 
medium-sized engineering group for the 
position of chief accountant of three 
subsidiaries situated in West and North 
London. Usual benefits and company car 
or mileage allowance provided. — Appli- 
cations in confidence with full personal 
parneulars and salary required to Box YR 
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SENIOR ACCOUNTS CLERK 
required by 

THE REED PAPER GROUP 
LIMITED 


at their headquarters at 82 Piccadilly, 
London W1. The man selected would 
control a staff of eight in the Accounts 
Department which is, among other 
matters, concerned with the preparation 
of monthly accounts and quarterly 
departmental schedules, company fore- 
casts and actual expenditure. He would 
be responsible for ensuring that all 
payments are properly authorised and 
made at the correct time. 

The position would be suitable for 
someone who has reached the inter- 
mediate stage of an accountancy qualifi- 
cation, but an older person would be 
considered, Age range 25-35, 

Please apply in writing quoting Ref. 
E.50 to the Personnel Officer at the 
above address. 


WHY NOT MOVE to the sunny South 
West and leave commuting and smoggy 
cities behind? Newton Abbot Solicitors 
require a cashier, interesting, responsible 
post, suitable for an experienced managing 
clerk, progressive four-figure salary, help with 
housing, pension scheme. — Please supply full 
details of age, experience and present salary, 
to Box WN 2547. 





OVERSEAS 





BAHAMAS 


International firm of chartered accountants has staff vacancies in Nassau and Freeport 
for qualified accountants. A good commencing salary will be paid. Initial contracts 
are for three years with long leave entitlement at expiration and local leave during 


service abroad. 


Applications should be addressed to Box BI 7379. 








local accounting staff. 


control highly desirable. 


with terminal bonus. 


addressed to Sir Hilary Biggs. 
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Financial Controller 
CARIBBEAN AREA 


è THIS new appointment is in a wholly-owned overseas 
subsidiary of a British-based group. Activities cover shipping 
and wharfinging, engineering, motor vehicle and agricultural 
machinery agencies, and wholesale distribution of consumer 
goods, Turnover is in excess of {2.5M. 


e RESPONSIBILITY will be to the Executive Chairman for the 
control of the company’s financial and accounting operations. 
Particular emphasis is placed on the need to train and develop 


e EXPERIENCE overseas — preferably in the tropics — in a senior 
accounting appointment is required. An accounting qualifi- 
cation is essential. Knowledge of hire purchase and credit 


e AGE not less than 40 but preferably in the os, Salary about 
£4,500 with company house and car. Contract three years 


Write in confidence to us as the group’s advisers. Nothing 
will be disclosed without permission. Letters should be 


JOHN TYZACK & PARTNERS 


(SELECTION) LTD 
IO HALLAM STREET ° 


LONDON WI 
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i Applications to 3 Frederick’s Place, Old Jewry, London EC2. 





June 8th, 19€ 






Singapore 


Price Waterhouse & Co have vacancies in their Singapore office 
for chartered or certified accountants who are citizens of either 
, Singapore or Malaysia. Terms are according to age and experience 
but will not be less than S$1,450 per month (£2,367 per annum). 


QUALIFIED ACCOUNTANTS 


Cold Storage Board of Zambia, a Statutory Board, invites applications 
from Qualified Accountants to fill newly created vacancies in a rapidly 
expanding organisation. Applicants must have commercial experience 
since qualifying. No age barrier providing applicant is medically fit. 


We Offer 
Attractive salary to be negotiated in accordance with qualifications and 
experience. 


Gratuity of 25% of total earnings payable at the end of a three-year 
contract. 


Generous paid leave. 
Housing partly furnished at subsidised rental. 
Return passages and baggage allowance for applicant and family. 


Applications giving details of experience and full personal details 
Should be sent to: 


The Secretary 
Cold Storage Board of Zambia 
P.O. Box 1915 
Lusaka, ZAMBIA 
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AU 


ROME 


We require a man with the following experience and qualifications to be based at our 
Rome office, which provides audit services to RCA operations in Europe, the 


Middle East and Africa. 


~ a professional accounting qualification, 

~ at feast 2 years’ post-qualifying audit experience, preferably in continental Europe, 
— age up to 40, 

fluency in Italian or another European Janguage, as well as in English, 


The post will be based in Rome, and assistance with removal expenses will be pro- 
vided. Career prospects in RCA are excellent, and are not necessarily restricted 
to the internal audit function, or to any particular geographic area. 


Please send detailed career résumé, including salary progression, to: 


W. C. Smeaton 
Manager, Personnel 
RCA Limited 

50 Curzon Street 
London Wi 








- nation, 


June 8th, 1968 
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ACCOUNTANT 


SOUTH AFRICA 


Price Waterhouse & Co invite applications from qualified account- 
ants for appointments to their South African firms in Johannesburg, 
Cape Town, Port Elizabeth and Durban. 


Salaries are equivalent, at present exchange rates, to about 
£2,300 per annum for recently qualified men, with higher salaries 
for those who have had some experience since qualifying. 


Economy class fares by sea or air will be paid and also return 
fares after two years’ service. A settling-in allowance will also be 


paid. 


Annual leave is three weeks, plus two weeks at the end of two 
years of service; additional overseas leave is granted for long 


service. 


There are medical aid and insurance schemes and a non-contri- 
butory pension scheme for permanent staff. 


Applications should be sent to 3 Frederick’s Place, Old Jewry, 


London EC2. 





£5,300 PER ANNUM TAX FREE 


BADER AL MULLA & BROS, OF KUWAIT 


wish to recruit 


A Ch 





EF ACCOUNTANT (Qua 





fied, Aged 33-49) 


to reinforce our existing European Accountancy and technical staff. 
We are an expanding organization with a multi-million annual 
turnover operating in Kuwait and import and distribute automotive, 
electrical and air conditioning products and operate supporting 
services, workshops and travel bureaux. 


THE ACCOUNTANT we seek will be qualified with a good general 
experience both of commercial accountancy related to PDP and 
of management and statistical reporting. He will be required to take 
over the Comptroller’s duties during the latter’s absence. Our 
preference is for a married man but single applicants are eligible. 


INITIAL CONTRACTS are for 22 months plus 2 months’ paid 
leave, annually renewable thereafter, free air passages. The salary 
quoted includes adequate local housing and other allowances and 
payable in Kuwait Dinars (KDI=U.S. $2.80=£1 3s 4d). 


Applications in strict confidence with brief claim to eligibility for 
the post should be sent to Bader Al Mulla & Bros, 6th Floor, 
Silver City House, 62 Brompton Road, London SW3 (marked GE 
617) where subsequent interviews will be held. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 





ABLE ENGLISHMAN, fourteen years’ pro- 
fessional experience. Prefers accountancy to 
large industrial audits. Particularly interested 
in the investment world; trusts, etc. Location: 
Mayfair of City. Salary, minimum £1,500 
pa — Box AE 2518. 

A.C.A. (NDIA), appeared in A IT. exami- 
with three years’ management 


' accounting and audit experience in London, 


- ment 


seeks employment. — Please reply Box AC 


2570, 

A.C.A. PART II FINALIST; A CCS (32). 
Good experience. Requires suitable employ- 
in the profession, commerce or 
industry. ~ Box AC 2572. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. ~ Details from 


Practitioners Services Bureau, 64 Ingleb 
Kéi MT ee Le nan MT SKA "RAD An 


™.-4 Pand Tan nee 


A.C.C.A., SECTION IV student (Nigerian), 
with eight years’ experience (four in London), 
seeks remunerative job in commerce, 
industry or with practitioners, chartered or 
certified. Experienced in mechanized ac- 
counting, — Box AC 2508. 

ACCOUNTANT (company secretary (56)) 
qualified, extensive experience modern man- 
agement accounting, factory costing, mecha- 
nized systems, company administration and 
office management seeks challenging appoint- 
ment. ~ Box AC 2607. 

ACCOUNTANT (26), sitting for Section IIT 
A.C.C.A. in June, with eight years’ experi- 
ence in industry and commerce at super- 
visory levels seeks suitable position London 
area. Very good references. Available after 
June 14th, ~ Please write Box AT 2550. 
ATI, CHARTERED FINALIST PART II 
varied experience in accounting and auditing 
including taxation, seeks employment with 
professional firm. — Please write Box AT 


CERTIFIED FINALIST (appearing for 
Section IV this month), with varied ex- 
perience and excellent testimonials, seeks a 
job in practice in London. — Please write Box 
CF 2540. 


¥.C.A. (33), wide experience profession, home 
and abroad, with international firm of C.A.s, 
seeks to transfer to commerce/industry in 


mmn anome h a 


CHARTERED ACCOUNTANT (59) re- 
quires suitable appointment in a professional 
or commercial firm in London. Varied experi- 
ence with profession (twenty-two years), 
commerce (eight years) and Government 
(eleven years). — Box CA 2608. as 
TERED FINALIST, Pakistani, with 
six years’ professional experience seeks 
position. — Please write to Box CF 2579. 
CROYDON, BRIGHTON, EASTBOURNE 
AREA. ~ Practitioner having sold practice ts 
available for assistance on a part-time basis, 
full-time considered. Incomplete records, tax, 
etc. — Box CB 2520. 
F.I.A.C, (English) company accountant (37), 
twenty years’ practical experience all 
branches accounting also general taxation 
seeks responsible full-time accountant/ 
managerial position Central London area. — 
Box FI 2541. 
FINALIST Part II (Asian) with five years’ 
experience in seeks employment. 
Practical experience of incomplete records, 
taxation and auditing. Available immediately. 
— Please contact Box FP 2551, 
FINANCIAL CONTROLLER, F.A.LA. 
(52), also director and company secretary, 
seeks new appointment in or near London. — 
Box FC 2522. 
MAY FINALIST Part JI with five years’ 
professional experience seeks suitable posi- 
tion with a medium/large firm of chartered 
accountants in London. — MF 2475. 
PART N FINALIST (May) available for the 
woe that honours qualifications. — Box PT 
SENIOR AUDIT CLERK seeks position 
two to three days per week. Twenty years’ 
experience incomplete records and audit 
work. Salary by arrangement. ~ Apply Box 
SA 2542, 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. ~ Ring Jay 
on Ltd, ABBey 2354/3817, for further 
details, 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI. — ABB. 2354/5817. 





ARTICLED CLERKS 


A B.COM. GRADUATE (24), seeks article- 
ship anywhere in England. Also passed 
elementary (distinction) and intermediate 
from the London Chamber of Commerce. 
EE exempted. — Please write Box AB 





A COMMERCE AND LAW GRADUATE of 
Karachi University, preliminary exempted, 
with good experience of accountancy and 
audit, seeks articles with a firm of chartered 
accountants anywhere in England. — Reply 
Box AC 2549. 


A COMMERCE GRADUATE (22), with 
advanced accounts and auditing from 
Pakistan seeks articles in London. Four 
months’ audit experience in London. Pre- 
liminary exempted. Immediately available. — 
Please write Box AC 2419. 


A GRADUATE ARTICLED CLERK, 
awaiting intermediate results, wishes to 
transfer articles. — Please write to Box 
AG 2483. 


A GRADUATE FROM PAKISTAN (23 
years), preliminary exempted, with fourteen 
months of good accounting and auditing 
experience seeks articles in London. Available 
any time. — Write to Abdhul Jameel, 16 
Chesham Place, London SW1. 

AN AMBITIOUS INDIAN LADY (21), 
B.A.(Calcutta), preliminary exempted, whose 
brother is an A.C.A., seeks articles in or near 
London. Available immediately. — Please 
write to Box AA 2474. 

AN AMBITIOUS TANZANIAN, B.Com. 
(Aligarh), with experience in auditing and 
accounts, preliminary exempted seeks articles 
in or near London. Available any time. — 
Write to Box AA 2620, 

AN M.COM. (26) with one year’s accounting 
experience seeks articleship in and around 
London. Available immediately. — Please 
write to Mr N. G. Nandi, 47 Offord Road, 
London Ni. 

ARTICLED CLERK, graduate (23), wishes 
to resume articles in London. Six months’ 
experience in auditing and accountancy dur- 
ing articles with firm in Surrey. ~ Please write: 
N. Iqbal, 50 Barons Court Road, W14. 

A YOUNG Karachi University B.Com. 
graduate, brother of an English chartered 
accountant, seeks articles in London. Pre- 
liminary exempted. Excellent references. — 
Please reply Box AY 2563. 

LONDON LAW GRADUATE seeks articles 
with a firm of chartered accountants in 
London or branches outside London. — 
Please write to A. S. Akinwale, 33 Nether- 
wood Road, London W14. 

TRANSFER OF ARTICLES sought by 
ambitious Pakistani, awaiting Final I result, 
to widen experience. Principal’s consent 
obtained, available immediately. — Box TO 


AXVII 


ARTICLED CLERK, two and a half years’ 
experience seeks transfer. Principal’s consent 
obtained. — Please reply to Box AC 2543. 





PARTNERSHIPS 
AND PRACTICES 


A BRISTOL FIRM of chartered accountants 
with four partners require an additional 
partner aged 27 to 35. Financial arrangements 
by negotiation. — Box AB 2575. ` 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SEI CHOP 1209). 

AN EXPANDING FIRM of chartered 
accountants (London) wish to purchase a 
practice with G.R.F. of up to £40,000. — Box 
AE 2524, 

A PARTNERSHIP? is available to a young 
experienced chartered accountant with a 
London firm (six partners). No goodwill 
payable, Probationary period to establish 
compatibility. — Box AP 2525, 
BIRMINGHAM CHARTERED AC- 
COUNTANTS (three partners, forty staff), 
with surplus capacity and accommodation 
wish to consider amalgamation with another 
firm or sole practitioner. All replies will be 
treated in strict confidence. — Box BC 2545, 





BIRMINGHAM 


I wish to purchase practices and blocks 
of audits for cash. — R. ©. Ind, B.A., 
A.C.A., City Centre House, Birmingham 
2. Telephone 021-643 5477, 


CENTRAL SOUTH COAST CHARTERED 


ACCOUNTANTS, expanding and progres- 
sive, seek a partner, aged 28 to 35, to enjoy 
share of profits about £4,500 per annum. We 
are a vigorous, medium-sized firm; our 
vacancy arises through expansion, and we 
seek applicants with sound professional 
experience, — Write Box CS 2612, 
CERTIFIED ACCOUNTANT interested in 
purchasing small to medium size practice 
within easy reach Southampton or 
Winchester. — Box CA 2581. 

CHARTERED ACCOUNTANT wishes to 
purchase small practice or individual audits 
in the London area. — Box CA 2635. 
CHARTERED ACCOUNTANTS, E. Hants/ 
W. Surrey, require junior partner. Successful 
applicant will be required to serve a six- 
months’ probationary period on a salary of 
£1,400 per annum. Immediate introduction 
of capital is not of first importance. Experi- 
ence preferably with small private companies 
and incomplete records desirable, Experience 
in the profession subsequent to qualification 
will be an advantage but not essential. — 
Write with brief details to Box CA 7423. 
CHARTERED ACCOUNTANTS in practice 
London WC1 wish to contact overburdened 
or retiring practitioner with a view to 
acquiring additional gross recurring fees. — 
Box CA 2509. 


CHARTERED ACCOUNTANTS, two- 
partner firm, expanding rapidly. recently 
removed to excellent offices tn central 
position, London W1, seek an arrange- 
ment with a sole practitioner with an 
established and growing practice, G.R.F. 
say, £10,000, with a view to amalgama- 
tion. Self-contained suite and services 
available as required on cost-sharing 
basis. ~ Detailed replies please, in con- 
fidence, to Box CA 7454, 


CROYDON. — Young F.C.A., with G.R.F. 
£12,000 believes that the future of the pro- 
fession lies in large units and therefore seeks 
either amalgamation or merger with a larger 
firm. ~ Box CY 2595. 

DEVON — TORBAY AREA. ~ Practice for 
sale, G.R.F. £6,000, good lease, full assistance 
given in takeover. — Offers invited to Box 
DT 2609. 

EXPANDING FIRM, Middlesex/Surrey 
border, is prepared to purchase practice or 
individual audits. — Box EF 2424. 

F.C.A. experienced in practice as partner 
requires practice or partnership. Midlands, 
South or South-west preferred. - Box 
FC 2623. ` 

F.C.A. having disposed of practice and now 
residing in Cornwall can assist practitioner 
on a part-time basis. — Box FC 2624 

E.C.A., WCI, grossing about £15,000 p.a. 
would like to meet another sole practitioner 
or small partnered firm with a view to office 
sharing and eventual merger. — Box FC 2610. 
HERTFORDSHIRE, — Gross recurring fees 
of approximately £1,850 for sale; fifty 
clients. Two years’ purchase, Cash basis only. 


AXVITI 


FIRM OF CHARTERED ACCOUNTANTS 
require partner for their City office. Six 
months’ probationary period. Age 28-35, — 
Reply giving full details of education and 
professional experience to Box FO 2477. 
LEE — Chartered accountants (£15,000 
fees), two | partners (aged 60 and 35), mainly 
Small private companies, seek amalgamation 
to obtain the benefits of specialization and 
more balanced staff. Own freehold premises 
(ample parking ~ not in town centre), with 
KEEN to build further six offices. — Box 
LIVERPOOL firm of Accountants require 
contact with another firm who desire to 
extend by outright acquisition. Gross fees 
£15,000. Client relationship assured by 
services, for a period, of one partner who 
wishes to retire, and the other partner for a 
GN period of one year. — Apply Box 
MANCHESTER AND DISTRICT. — Well- 
established firm of chartered accountants 
wish to purchase practice of G.R.F. £500- 
£5,000. Would welcome discussion with 
practitioner contemplating retirement. — Box 
MANCHESTER FIRM of accountants wish 
to acquire an additional practice within a 
fifteen-mile radius of Manchester. Would be 
prepared to purchase outright or by annuity. 
In the event of an overworked practitioner 
wishing to secure a buyer for his practice 
but not wishing to retire, a satisfactory 
working E could be agreed. — 
Reply to Box MF 2625. 

MEDIUM-SIZED FIRM of City of London 
chartered accountants seek representation or 
working arrangement with similar firm in 
Liverpool, Manchester, Cheshire areas with a 
view to staff economies on northern audits. — 
Please reply to Box MS 2621. 

PARTNER REQUIRED by Chester C.A.s 
with view to expansion and succession. 
Initial probationary period on salary. — Box 
PR 2476. 

PRACTICE FOR SALE. ~ Accountants’ 
practice for sale, Belfast and district, suit 
English firm having connection in Treland. 
Gross fees, per annum, £2,000. State best 
price for cash settlement. — Box AP 2629. 
SALE OF CERTIFIED ACCOUNTANTS’ 
PRACTICE, established in the South-west 
over forty years and is still expense Price 
required one and a quarter of gross annual 
fees. — Box SO 2611. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Departments, 5~7 
Muswell Hill, London N10 (TUDor 9595). 
A BARGAIN. ~ A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
~ Business Economy Co Registrations Ltd, 
Jia City Road, London ECI (formerly 156 
Strand), CLE. 9252/3/4; 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. ~ 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
Si ERR Road, London N17 (01-808 


38) 
BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. ~ Professional & Trade Services 
Ltd, Protection House, London SW4 (MAC- 
aulay 9396 {5 lines)). 
BAKERY, with a wholesale turnover of 
£130,000 p.a., using 110 sacks of flour a 
week for bread, and producing a good net 
profit wish to take over or merge with 
similar concern. Otherwise, would consider 
suitable premises of 5,000 sq. ft, approxi- 
mately within ten miles radius of London, 
as present lease expires in December 1968. — 
Box BW 2598, 
BUSINESS TRANSFER AGENT seeks 
contact sources of investment capital for 
commercial/industrial mortgages and lease- 
back arrangements. — J. B. Arthur, 37 High 
Street North, Dunstable. 


COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. — Mayfair 
Registrars Ltd, 265 Hedge Lane, London 
NIS (01-808 4219). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London Ws (01-567 5459] 
01-997 2476). 

COMPANY WITH TAX LOSSES of up 
to £50,000 required trading in electronics 


orin associated trade. — Reply in confidence, 
Dane E"? 





ACCOUNTANT 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept des? FINSBORY PAVEMENT 
LONDON EC2 
NATional 5434/5 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £12, inclusive of 
ten copies Memorandum and Articles of 
Association. Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the uae 


pt Al) 

HART & co ‘(Bush House) LTD 
1-3 LEONARD STREET 
LONDON EC2 
CLE. 4108/9 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
— P.M.C., 115 Gloucester Place, London W1. 
PROPERTY DEALING and development 
tax loss shell companies required up to 
£175,000. Principal promptly negotiate all 
propositions. — Box PD 2627. 
READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days £13 9s (plus duty). Companies re- 
registered unlimited £13. — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
{Medway 32558} Code "OME 4. 

TAX LOSS COMPANY REQUIRED, 

building and plumbers, continuing business, 
loss up to £25,000 with assignable loans. 
London and SE. preferred. — TL 2626, 
TAX LOSS film production company wanted 
with losses in excess of £30,000 with sub- 
stantial assignable loan accounts. Must still 
be trading. — Full details in confidence to 
Box TL 2478. 


TO LIQUIDATORS/TRUSTEES 
ETC, 


A reputable multiple TV Renting 
Organisation is prepared to purchase 
TV Renting Agreements for Cash. 
Highest prices paid. State briefly number 
for disposal (min. 50), and locality. — 
The Managing Director, Box TL 7514, 


WANTED, — Import/Export agency to buy 
in or purchase outright. Must be trading in 
Prope and/or North America. — Box WI 


100 PER CENT MORTGAGES available 
at 8} per cent up to £8,000; 66 per cent at 
7 per cent up to £10,000. ‘Other inquiries 
considered. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4 
(CITy 3376), 





BUSINESS PREMISES 


OXFORD STREET, Wi. — Quiet fur- 
nished office, 200 sq. ft first floor, to let at 
£40 per month inclusive of rates, Suit City- 


based firm seeking West End accommoda- 
finan _ Wine ft 2071 TASH 








VALUATIONS 


GEORGE ROBINSON, Sat. and Kingston 
& Partners, Surveyors and Valuers of in- 
dustrial and commercial property and land 
throughout England and Wales; for all 
purposes including purchase or sale, capital 
assets, balance sheet, mortgage, probate; 
capital gains tax, land commission better- 
ment levy; rating and rating appeals; com- 
pulsory purchase orders. — 16 Waterloo 
Street, Birmingham 2. (Tel. 021-643 0885.) 





STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 


155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 

tion, Sale or Purchase. 
STAFF THROUGHOUT THE U.K. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London ECH, 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 





FACSIMILE TAXATION FORMS 
COMPANY FORMS 
A Complete Range 
all at 
35s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 


e — 


June 8th, 19 


ACCOUNTS TYPED for accountants. 
Stella GE Secretariat Ltd, 436 Stray 
WC2 (TEM 

ADDERS, ' CALCULATORS, REBUN 
NATIONAL ACCOUNTING MACHINE 
31 and 32 typewriters and duplicators, so 
hired, bought, repaired, terms. Brout 
accredited dealers, — MacVeigh & Lark 
55 Cowcross Street, London EC1 (o 
Farringdon Station). (CLErkenwell 7434.) 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long: 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


LUXURY LOW COST HOLIDAYS, 
Caravan touring on the Continent. Spacic 
two/six berth caravans available — self-tc 
“Loan-a-Caravan’ from largest 1965 h 
fleet in Britain, Collect Calais/Boulogne ar 
Peak periods available. — ‘Loan-a-Caravi 
ere foo” St Albans (01-954 3929 
NAME-PLATES IN BRONZE, brass, sta: 
Jess steel, plastics. Interchangeable ‘Rep 
tered Office’ directory boards. Rubt 
stamps. Estimates by return. — Austin Lt 
Kee 59 College Road, Harrow, Middle: 
PETTY CASH - 100 copies for 15s — whi 
youewait by FERMAPRINT-INSTAN 
REE 17 Fleet Street, EC4 (Tel. 01-3 


SALE. - Two Olivetti Audit 402 Iedi 
posting machines on stands, one year o 
perfect condition. £250 each. — App 

SECHS Crystal of Hull Ltd, Bank Sire 


UP TO 30 PER CENT DISCOUNT 

branded carpets, Wiltons, Axminsters, Orit 
tals, Tufted. £200,000 carpets on ‘disp! 
in our extensive London and Northe 
showrooms. Alt makes available with f 
manufacturers’ guarantees. Free delive 
U.K. No imperfect goods sold. Expert fitti 
service available most areas. Write stati 
requirements or for introduction to sho 
rooms in most main cities. ~ Dodson-B 
Carpet Co Ltd, 2, 4 and 5 Little Britain, E 
(MONarch 7171 (10 lines)), also 83- 
Blackett Street, Newcastle upon Tyne 
(Tel. 20321/21428), 55-61 Lever Stre 


Manchester (061-236 3687/8/9). 


PROFESSIONAL & HOUS 


NAME PLATE 


and interchangeable ‘Registered Office 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FR 


‘ Frompt service by actual manufacturers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 


Tet: Bordon 2091 {? tnes) 
` Repreceniatiyes in London 








CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
1, The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 
2. The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 


ever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of canvassing matter. Any letter is liable to be 
opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter 


any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 


THE 


June 8th, 1968 ACCOUNTANT 





Invest just a little with Abbey National 
and the world can be a warmer and safer place 
tor you and your son as he grows up. 


Abbey National: the building society. 


Abbey National Building Society. Branches and Agencies nearly everywhere. 
Head Office: Abbey House, Baker St., London N.W.1. Phone: 01-486 5555. 
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THE 


ACCOUNTANT June 15th, 1968 
BEER 


Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members ` 
of the extensive facilities available. 








About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 


* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers 


rary 


Established 1874 


ACCOUNT ANT 


June 15th, 1968 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s Gd half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch £5 5s Od £3 10s Od 
Fully Displayed 
Per inch (min.2in.) | £6 Os Od | £4 Os Od 


Situations VWanted/Articles Wanted 








Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d : 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
Ail other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation, 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation ~ 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration Wi be 
given in the classified columns. 








LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


_ READY-MADE COMPANIES 


£40 inclusive | 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 
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Temporary 
Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 

BOOK-KEEPERS tt 
CLERKS, etc. , i 







| Let our Task Force meet 
YOUR weens | 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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Replies to advertisers using Box numbers should be addressed to Box ... 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 
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Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 








PERSONAL 


BUILDING SOCIETY with assets exceeding 
£40 million seeking to establish agents in 
various parts of the country. The appoint- 
ment is by a simple form of agreement. No 
books have to be kept. — Kindly apply to 
Box BS 2548 for further information. 
INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. — Telephone 01-730 0023. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 


D 


OFFICIAL 
APPOINTMENTS 








INVESTIGATION OFFICERS 
DEPARTMENT OF TAXES 
ZAMBIA 


Duties: _The detailed examination of 
records in back duty cases. 


Qualifications: Applicants, male or 
female, up to 60 years of age should be 
CA, AACCA., AC W.A. or CIS 
and have five years’ accountancy experi- 
ence, 


Terms: Basic Salary in scale Kwacha 
3,300-4,164 pa (£ Sterling 1,925- 
2,429). An inducement allowance at 
present in the range of £ Sterling 403- 
604 pa, is also payable. Terminal 
gratuity 25% of basic salary and induce- 
ment allowance payable. In addition a 
non-gratuity earning supplement in the 
range of £200-£260 p.a. sterling is also 
payable direct to an officer’s home bank 
account, Initial contract 2 years. Both 
gratuity and supplement are normally 
tax-free. Generous tax-free children’s 
education allowances. Free return pas- 
sages for officer and family. Quarters at 
moderate rental. 


Applicants should be nationals of and 
permanently resident in either the 
United Kingdom or Republic of Ireland. 


Apply giving brief details of age, quali- 
fications and experience and quoting 
reference No. RC 230/132/010 to: 


Appointments Officer, Room 301 


MINISTRY OF OVERSEAS 
DEVELOPMENT 
Eland House 
Stag Place 
London SWi 





BEDFORD COLLEGE 
(University of London) 


APPOINTMENT OF 
ASSISTANT ACCOUNTANT 


Re-advertisement 


Applications are invited for a post of 
Assistant Accountant, vacant July Ist. 
Candidates must hold a recognized 
accountancy qualification and have 
relevant experience. Salary scale £1,470- 
£2,270 + £60 per annum London Allow- 
ance; initial salary according to quali- 
fications and experience, Further parti- 
culars from the Secretary, Bedford 
College, Regent’s Park, NWI, to whom 
applications should be returned not 
later than June 24th, 1968, 


BLACKPOOL TECHNICAL COLLEGE 
AND SCHOOL OF ART 


DEPARTMENT OF BUSINESS AND 
PROFESSIONAL STUDIES 


LECTURER GRADE II required to teach 
Accountancy and associated subjects up to 
Intermediate and Final Professional standard. 

Applicants should be qualified accountants 
preferably with business and/or teaching 
experience, 

ARY 

(Burnham Further Education Scales): 

£1,725 rising by annual increments to 
£2,280 

Forms of application (to be returned by 
June 2Ist) and further particulars from the 
Chief Education Officer, 3 Caunce Street, 
Blackpool. 


Inner London Education Authority 
CITY OF WESTMINSTER COLLEGE 
Francis House, Francis Street, SWL 


LECTURER Grade D is required to join 
team of accountants responsible for teaching 
accountancy in all its aspects throughout the 
College. Teaching experience, full- or part- 
time and a special interest in Taxation and/or 
Business Finance would be regarded as 
advantages. 

The successful candidate will be required 
a join the College staff on September Ist, 


68. 

SALARY SCALE: £1,725 to £2,280 (plus 
£70 London Allowance). 

Application forms may be obtained from 
the College Secretary and should be returned 
within ten days from the date of this advert- 
isement. 


The United Liverpool Hospitals 
DEPUTY TREASURER 


Applications are invited from qualified 
accountants for appointment to the post of 
Deputy Treasurer (Salary Scale £1,845 to 
£2,285). Experience in the hospital service 
will be an advantage. 

The United Liverpool Hospitals is a group 
of undergraduate teaching hospitals with 
1,700 beds and an annual revenue budget of 
£4,600,000. Building has begun on a new 
general teaching hospital of 828 beds which 
will be part of a reconstruction programme 
totalling over £14,000,000, The new hospital 
will express the latest current thinking in 
hospital design, and this will call for appro- 
priate development in the technique of 
management, including extensive use of 
computer services. The Deputy Treasurer will 
be able to make a contribution to these 
developments. i 

Forms of application, returnable by 
June 17th, 1968, may be obtained from the 
Secretary, 80 Rodney Street, Liverpool 1. 


Chartered Accountants) London 


Certified Accountants | Manchester 
and now also for 


Lost and Works 


Bristol 
Accountants 


MINISTRY OF TECHNOLOGY 





Staff with good professional experience are required for 
work largely concerned with the pricing of Government 
Contracts for a wide range of aero-space and electronic 
equipment. Opportunities for these appointments are now 
extended to Accountants holding F.C.W.A. or A.C.W.A. 
qualifications. 


SALARY SCALE: 

Basic Grade (London): £1,319-£1,807. 

Senior Accountant: £1,682-£,2319 p.a. plus £125 in 

London. 

Starting salary according to age and experience; appli- 
cants must be at least 23 years of age for entry to the 
basic grade, or at least 30 years of age with appropriate 
post-qualification experience for the senior grade. 


REVISED SALARY SCALES: 
New salary scales will be introduced shortly and backdated 
to the date of appointment for entrants during 1968 as 
follows: 

Basic Grade (London): £1,368-£1,967. 

Senior Accountant: £1,842-£2,411 plus £125 in London. 


LOCATION: 
Most of these interesting and challenging posts are based 
on Central London, although considerable travelling within 
the United Kingdom to Ministry Contractors is involved; 
others can be based on Manchester or Bristol. 

For further details and Application Form write to: 


Mr W. Penfold, F.C.A. 
Director of Accountancy Services 
Ministry of ‘Technology 
St George’s Court, London WC1 
(Quote Ref. 150/1968) 





June 15th, 196 





June 15th, 1968 





LONDON BOROUGH OF EALING 


Ealing Technical College 
St Mary’s Road, W5 


SCHOOL OF HOTEL KEEPING 
AND CATERING 


Lecturer Grade 2 in Accountancy to teach to 
final H.N.D. standard. Should have recog- 
nized accountancy qualifications. Degree in 
economics an advantage and experience in 
Hotel and Catering industry desirable. 

Further details from Registrar (addressed 
foolscap envelope please) to whom completed 
application forms should be returned within 
14 days of this advertisement. 


LONDON BOROUGH OF 
HAMMERSMITH 


SENIOR ACCOUNTANCY 
ASSISTANT 


(GO) £1,815-£2,195) 


Applicants should be partly qualified 
I.M.T.A. with good practical experience 
of housing, building works and capital 
development finance. Application form 
from Establishment Officer, 233 Ham- 
mersmith Road, W6. (01-748 2077, 
Ext. 27), quoting BT.167. Closing date 
June 29th. 


WEST AFRICAN 
EXAMINATIONS COUNCIL 


VACANCY FOR SENIOR 
ACCOUNTANT 


i. Applications are invited from suitably 
qualified candidates for the post of Senior 
Accountant in the Council’s Lagos Office, for 
which there is one vacancy in the establish- 
ment. Candidates must be either Chartered 
or Certified Accountants or Associate 
members of the Institute of Municipal 
Treasurers and Accountants. 
2, Salary: Seale C (E) 6. £N1,368-£N1,584 at 
the present. ` 

The post will be pensionable, but alter- 
mative contract terms could be arranged. 
There are prospects of promotion to Scale 
Group 8, £N1,860 consolidated. 
3. The duties of the Post include: 


(a) Supervising the work of the Accounts 
Department of the Lagos Office. 

(b) Preparation of monthly financial ac- 
counts, — 

(e) Examination of accounts and vouchers 
for payment. 

(d) Dealing directly with the Banks on 
behalf of Lagos Office. 

(e} Preparation of personal emoluments 
and allowances of staff. 

d Supervision of Stores Accounts, 

(ei Preparation of international accounts 
for the Chief Accountant. 


4. Applicants, who must be Nigerians, must 
have at least three years’ post-qualification 
experience in accounting with a large 
organization and must be an Associate or 
Fellow of the professional body concerned. 
5. Applications must be forwarded by regis- 
tered airmail to: 
The Senior Deputy Registrar 
West African Examinations Council 
Private Mail Bag 1022 
Yaba, Lagos. 
6. The last date for the receipt of applications 


giving curriculum vitae and the names and 
addresses of three referees is July 15th, 1968. 
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UNIVERSITY OF AUCKLAND 
New Zealand 


Applications are invited for the following 
posts: 


SENIOR LECTURESHIP AND LECTURE- 
SHIP IN ACCOUNTANCY: Applicants 
must be university graduates and preferably 
qualified members of a recognised account- 
ancy society. The university hopes that one 
Position could be filled by a person with 
experience in the application of computers 
and with a special interest in auditing or 
systems design; but applicants with other 
interests and experience will also be con- 
sidered. 


LECTURESHIP IN COMMERCIAL LAW: 
Appointees to these positions will be allowed 
a limited right of private practice and en- 
couraged to undertake consultative work of 
benefit to them in advanced teaching and 
research. 


Salaries: Senior Lecturer NZ$4,600 p.a. 
rising to NZ$5,400 pa Lecturer NZ3$3,000 
p.a. rising to NZ$4,400 p.a. Commencing 
salaries will be determined in accordance with 
qualifications and experience. In normal 
circumstances a lecturer whose services have 
proved satisfactory may expect in due course 
to be given the status of a senior lecturer. 
It is not necessarily a prerequisite for ap- 
pointment as lecturer to have already held the 
Position of assistant lecturer or its equivalent 
at another university institution. In the case 
of new members of staff coming from over- 
seas the current practice is to pay salaries 
from an approved sailing date. 


Travel and other removal expenses will be 
allowed within specified limits. Upon the 
completion of five years’ satisfactory service 
return fares on an approved basis to country 
of origin may be granted to the person ap- 
pointed or his dependent family provided 
such fares are not being met from some other 
source. . 


Further particulars and information about 
F.S.S.U. arrangements, method of appli- 
cation, etc., may be obtained from the 


` Association of Commonwealth Universities 


(Branch Office), Marlborough House, Pall 
Mall, London SW1. 


Applications close in New Zealand and 
London on July 15th, 1968. 


WOOLWICH POLYTECHNIC 
LONDON SE18 


Applications are invited for a post of 


PRINCIPAL LECTURER IN 
ACCOUNTING AND BUSINESS 
ECONOMICS 


Applicants should have a degree in Econo- 
mics and appropriate professional quali- 
fications and experience in Accounting. 

Salary scale: £2,530-£2,850 A London 
aHowance. Assistance may be given towards 
household removal expenses. 

Form of application, to be returned by 
June 25th, 1968, and further particulars 
from Clerk to the Governing Body, Wool- 
wich Polytechnic, London SE18, 


KENT COUNTY COUNCIL 
KENT EDUCATION COMMITTEE 


Medway & Maidstone 
College of Technology 
Maidstone Centre 





Required for September in the Department of Commerce 


and Professional Studies: 
LECTURER GRADE Il 


FOR ACCOUNTANCY AND 


ECONOMICS to professional examination standard. 
Applicants should have a recognised Accountancy quali- 


fication or be graduates. 


Salary on scale £1,725 to £2,280. 


Application forms and further particulars (s.a.e.) from 
the Principal, Westree Road, Maidstone. 


UNIVERSITY OF QUEENSLAND 


TUTORS GROUPS 1, 2, 3 AND 
4 IN ACCOUNTANCY 


The University invites applications for the 
positions of Tutors Groups 1, 2, 3 and 4 in the 
Department of Accountancy. An applicant 
for a Group 4 Tutorship must have an 
Honours degree, and applicants for Tutor- 


‘Ships Groups I, 2 or 3 should have a 


Bachelor’s degree with meritorious records in 
Accounting. Applications will be especially 
welcome from persons wishing to proceed as 
part-time candidates for Ph.D., Master’s or 
Honours degrees. Tutors Groups 1, 2, 3 and 4 
will be required to conduct tutorials for 
approximately 3, 6, 9 and 12 hours per week 
(respectively) and to carry out associated 
preparation and interviewing duties. 

The salary ranges for the various Tutor 
grades are: 


Group 4 $A3,375-3 x 110, 1 x 120-$A3,825 
Group 3 $42,530—4 x 85-$A2Z,870 

Group 2 $A1,690-4 x 55-$A1,910 

Group 1 $A$00. 


Additional information and application 
forms will be supplied upon request to the 
Association of Commonwealth Universities 
(Branch Office), Marlborough House, Pall 
Mall, London SW1. 

Applications close in London and Brisbane 
on July 8th, 1968. 


VICTORIA UNIVERSITY OF 
WELLINGTON 
New Zealand 


SENIOR. LECTURESHIP OR 
LECTURESHIP IN GOVERNMENT 
FINANCE AND ACCOUNTANCY 


Applications are invited for the above- 
mentioned post. The appointee should have 
had experience as an accountant in Govern- 
ment accounting and finance. University 
training and teaching experience is desirable 
but not essential. The appointee may be 
permitted, at the discretion of the Council, 
to practise his profession in a consultative 
capacity. 

Salary scales: Lecturer — $NZ3,000 rising 
to $NZ4,400 with a bar, then on recom- 
mendation to $NZ4,800 p.a. Senior Lecturer 
— $NZ5,000 rising to $NZ5,400 pa, Initial 
salary and grading will be determined 
according to the qualifications and experience 
of the appointee. Superannuation is available 
on the F.S.S.U. pattern. 

Approved fares to Wellington will be 
allowed for the appointee and his dependent 


family together with actua] removal expenses. 


within specified limits. 

Further particulars and information as to 
the method of application should be obtained 
from the Association of Commonwealth 
Universities (Branch Office), Marlborough 
House, Pall Mall, London SWI. 

Applications close on August 23rd, 1968. 


VICTORIA UNIVERSITY OF 
‘ WELLINGTON 


New Zealand 


SENIOR LECTURESHIP OR 


LECTURESHIP IN ACCOUNTANCY 


Applications are invited for the above- 
mentioned post; the appointee should have 
had experience as an accountant in public 
practice or in industry. University training 
and teaching experience is desirable but not 
essential. The appointee may be permitted 
at the discretion of the Council to practise 
his profession in a consultative capacity. 

Salary scales: Lecturer $NZ3,000 rising to 
$NZ4,400 with a bar, then on recommenda- 
tion to SNZ4,800 p.a. Senior Lecturer 
$NZ5,000 rising to $NZ5,400 p.a. Initial 
salary and grading will be determined 
according to the qualifications and experience 
of the appointee. Superannuation is available 
on the F.S.S.U. pattern. 

Approved fares to Wellington will be 
allowed for the appointee and his dependent 
family, together with actual removal expenses 
within specified limits. 

Further particulars and information as to 
the method of application should be obtained 
from the Association of Commonwealth 
Universities (Branch Office), Marlborough 
House, Pall Mall, London SW1, 

Applications close on August 23rd, 1968. 





SITUATIONS VACANT 
PUBLIC PRACTICE 


A BRIGHT AND EXPERIENCED SENIOR 
is required to assist partners in busy and 
expanding C.A.s, Holborn. Great scope for 
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REGISTER 
OF APPOINTMENTS 





A 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly-qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


cguntaney Gifiointments 


177a Kensington High Street 
London W8 (01-937 4740) 


AAVIAN APPOINTMENTS AGENCY re 
quire and supply all grades, professional an 
commercial, qualified and unqualified, audi 
and all accountancy and secretarial stat 
male and female. Permanent and temporary 
For the best choice with no fees to stafi 
— 46 Dover Street, Piccadilly, Wi (HYD 
$591), 1 Philpot Lane, Fenchurch Street 
EC3 (MIN. 3261), 109 Tottenham Cour 
GH (Warren Street Station), W1 (EUS 
ABLE JUNIOR AUDIT STAFF require: 
by City firm of chartered accountants. Salar: 
£900 upwards. — Apply Box AT 2647, 
ABLE YOUNG ACCOUNTANT require 
by City firm. £2,000 plus luncheon vouchers 
— Box AY 2701. 


` ACCOUNTING STAFF SELECTION 


29-30 King Street, ECH 
(MON. 0422) 


Professional vacancies include: 


CA, (25-30) required as assistant to 
partner of small W1 firm having no 
public company clients. Tax experience 
available if wanted. 

MEDIUM-SIZED firm EC4 wants good 
senior audit staff and offers wide 
experience, good salaries, pension 
scheme, etc. 

LADY, older man or ex-Revenue per~ 
son to be taught Capital Gains Tax. 
Salary from £1,200. EC2. 

COMPANY SECRETARIAL DEPT 
Man or woman to take charge in W1 


rm. 
TRUST ACCOUNTS. Seniors wanted 
by 2 big City firms. 





AN ATTRACTIVE OPPORTUNITY wit 
good prospects is offered by chartere 
accountants, W1, to a senior with good al! 
round experience (including tax) who wishe 
to make a career in the profession. -- Repl 
Box AA 2725. 

AN INTERESTING JOB in West Somerse 
with considerable variety, from incomplet 
records through tax planning to medium 
sized company audits. The  successft 
applicant will be responsible direct to 
partner and his commencing salary will b 
£1,200-£1,600 p.a. depending on qualifica 
tion and experience. Pension scheme an 
five-day week. ~ Box AI 2644. 

A RAPIDLY EXPANDING FIRM o 
chartered accountants in West End requir 
a senior clerk, qualified or unqualified. 
Please write giving full details to Box AJ 


A REWARDING POSITION is available t 
a semi-senior of ability who requires th 
opportunity to acquire further experience at 
good salary. ~ Write Box AR 2726. 

A SENIOR (qualified or finalist) required b 
West End chartered accountants. Ability t 
work to final figures with minimum of supe 
vision. Salary up to £2,000. Three week: 
holiday. — Box AS 2703. 
ASSISTANT REQUIRED for taxatio. 
department of City chartered accountant: 
Must be qualified. Commencing salary £2,00 
with good prospects, — Please reply to Bo 
AR 2702 


AUDIT CLERK required for expandin 
practice specializing in small trader: 
accounts, Applicants should be experience 
and able to work from incomplete record 
on own initiative. Good salary. Moder. 
office. — Box AC 2582, 
AUDIT CLERK (unqualified) required b 
Fleet Street chartered accountants, — Writ 
full details of experience to Box AC 2628, 
RE (18-21). — Excellent exper 
ence and salary to energetic young man witi 
good U.K. education record and some pro 
fessional accounting experience. Londo: 
SW practice. — Full particulars to M 
Tuckwell, Box AC 2659. 
A YOUNG QUALIFIED ACCOUNTAN. 
{or unqualified finalist) with experience c 
incomplete records required by Richmonc 
Surrey, certified accountants, as senior assisi 
ant. Partnership prospects after probationar 
period for keen worker with suitable abilit; 
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ACCOUNTANT 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines) 





THE 





MERVYN HUGHES & CO 
OVERSEAS DIVISION 


DN 


"Below are a small selection from our current overseas vacancies. Chartered Account-. 
ants contemplating an overseas tour or a career overseas are invited to-contact our . 


- Director, Mr R. J.-Welsh; or Mr G. F. Ormrod for.a confidential discussion concerning 
_ these appointments and the many alternatives in Asia, Africa, Europe, Australia, 


North and South America. Objective career guidance is only -part of our compre- 
hensive personal interest in each candidate. 


BERMUDA Recently qualified — 3-year contract — £3,000 p.a. 
> BRAZIL ‘Recently qualified — 3-year contract — £2 "700-4 p-a. 
> x JAMAICA Recently qualified — 3-year contract — £2,400 + car. 
ssp PARIS | „Recently qualified — 2-year contract — £2,600 p.a. - 
vr DAIN Manager — Spanish essential — negotiable around £3, 600 p.a. 
DER - MERVYN HUGHES & CO 
À A ot i Specialists j in Public Practice Accountancy Appointments, 

















- city with many amenitiés.and reasonably priced houses. — 


111 Moorgate, London EC2.. Tel. 01-628 0026 . 


- NOTTINGHAM 
~ CHARTERED ACCOUNTANTS - 


‘Old established but progressive firm in City Centre require young 
qualified assistant with previous experience of modern auditing 


techniques. Every ‘opportunity and encouragement will be given to gain 
experience on a wide. variety of Limited Company work including 
taxation and morë specialist matters. Every prospect of further ad- 
vancement. Realistic salaries by agreement. Nottingham is a lively 


tienlare nleace ta Staff Partner PO Rax 3%. Nottincham. ` 


RIGHT STEP 
AT THE 
RIGHT TIME 


Write or telephone to Mr L..G, Gibson. 





Full: par-: 


June 15th, 1968 


AUDIT CLERKS 


(Qualified or unqualified finalists) re- 
quired to work in London practice. 
Must be experienced in preparing 
accounts from incomplete records, 


NO AGE LIMIT 


Salary according to experience. ~- Apply 
with details to Box AC 7558. 


BENEFITS, AND RESPONSIBILITY 
West End office of a national firm of 
chartered accountants give the BENE- 

S that a large firm offers and the 
RESPONSIBILITY to finalists and 
newly qualified staff that only a smaller 


Finalists 


Recently Qualified 


Accountants office can. give. Salary for newly quali- 
fied staff £1,800 p.a. ~ Box BA 7601. 
A PLANNED CHARTERED 
CAREER ACCOUNTANTS 
: y DEARDEN, HARPER, MILLER & 
Is ESSENTIAL CO are a medium-sized firm in London 


and Manchester. 


We can offer experience in Stock 
Exchange work and the mies of quoted 
companies, 


We are concerned with Té Manage» 
ment Informacion problems of expand- 
ing private companies, : 


We are introducing modern auditing 
techniques. 


We'choose our future partners | from 
among our staff, ` 


We need young, competent, intelli- 
gene Chartered Accountants, 


if you are interested please write to: 


Richard Brandt, 17/18 St Dunstan's 
Hill, London EC3 (01-626 6947).. 


. John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 


Our advice is 
sincere, expert 


and unbiased. . 


No obligation is incurred, 





As an international firm we ‘ache to recruit youn Eegen Account: 
ants for professional appointments in our London office which offer 


_ a wide experience in many types. ‘of business, both large and: small, 


at home and abroad. 


_ Training Ip. modern methods will be given and careers of successful 
candidates will be planned until they have decided. whether’ to 
continue on the practising side of the profession or to go into 
industry. 


Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 
Kingdom or overseas. 


Please write with brief personal details to The Staff Partner, 


reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC2. . 





QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 


from qualified accountants with ini tiative and ability who are seeking 
an-opportunity to broaden their experience ~ varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488,- or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 71 St. Mary Axe, 
London EC3 (01~283 0037). 








is l THE 


ACCOUNTANT v 


June 15th, 1968 








This attractive appointment is open to a Chartered Accountant, aged 27 to 30, viti a good educational background allied to drive 
and initiative, whose standard of competence is fully adequate to efficiently control all group financial and accounting functions in- 
cluding preparation of accounts, statistical data and related reports to management. Accounting is mechanised and ability to supervise 
early integration of Hire-Purchase accounts using a computer service bureau is essential. Display of talent and capacity to contribute 
to progress by policy suggestions and proposals for improvement of systems will lead to advancement within the Group. 


Initial salary ~ £2,000 p.a. plus car. 


Applications in strict confidence under reference A.2260, to E. M. Williams, 


MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants, 71 St May Axe, London EC3. E 01-283 0037 





£2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 


| PRACTICE 


| TO ACCOUNTANTS WITH POST-QUALIFICATION: 
| EXPERIENCE 


SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 


QUALIFIED 
APPLY BOX LT 160 


Career Opportunities for 
Young Chartered Accountants 


o—- 


Whinney Murray & Co. are an international firm with offices 

in many of the principal cities of the world. We are seeking 

staff for our London and other United Kingdom offices as 

well as for Western Europe, North and West Africa and the 
Middle East. 

United Kingdom We provide young Chartered Account- 

ants with general experience involving close contact with the 

partners, with regular training courses in modern techniques 

. and, ultimately, with specialisation in the field of their choice. 

Promotion to manager and, indeed, partner status is rapid 


GROUP ACCOUNTANT 


REQUIRED BY JOHN & WILLIAM PERRING, A PROGRESSIVE RETAIL FURNISHING 
GROUP UNDER FORWARD-LOOKING MANAGEMENT LOCATED AT 
WORCESTER PARK, SURREY 








AUDIT MANAGER (experienced) required 
for Holborn C.A.s. Must be presently 
occupying similar post. Salary in range 
£2,500-£4,000. — Box AM 2706. 

A YOUNG CHARTERED. ACCOUNTANT 
required by Somerset firm with a view to 
early admission to partnership. Interesting 
and varied work. Experience of incomplete 
record cases, small companies and taxation 
necessary. — Box AY 2704. 

BEDFORD ACCOUNTANTS require quali- 
fied and experienced unqualified assistants A 
work in a medium-sized firm. — App 

S. Northwood & Co, 94 Midland ey 
Bedford. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS require recently qualified 
assistant with a view to eventual partnership 
for suitable applicant. — Apply with full 
particulars to Box BC 2655. 

BRIGHT ACCOUNTANT with one or 
more years’ post-qualification experience 
required by City firm of chartered account- 
ants. Salary £1,900 upwards. — Apply Box 
BA 2646. 

BUCKINGHAMSHIRE CHARTERED AC- 
COUNTANTS have vacancy for a qualified 
audit manager and a senior audit clerk. — 
Write to Oldham, Holland & Co, 1 Castle 
Street, High Wycombe, Bucks or telephone 
SE Wycombe 23542, 


A 


CHARTERED ACCOUNTANTS 


COVENTRY 


Expanding practice in Coventry requires ‘young ` 
qualified accountants aiming for broader experience. 


@ in modern techniques including computer 
auditing; 


@ good pay and prospects; 


@ with opportunities to work abroad on short- 
- or long-term assignments. 


Please write with. full particulars to Box CA 122. 


MANAGEMENT ACCOUNTANT 
COST CONSULTANCY + 


for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’. annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions. 


Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the ` 
Staff Partner at the offices listed below: 
` 175 West George St., GLASGOW, C.2. Canterbury House, : 
"Se Newhall Street, BIRMINGHAM 3. Yorkshire House, . 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE T. 


-would ideally suit a man living in Essex. 


Professional See requires a young accountant with post- 


qualifying experience in industry who is mature and imagin- 


A ath en mate ee ot e 


ative.enough to develop a career in cost consultancy and - 
management accounting. He:should be able to work on his ` 


own initiative and be prepared to travel, mainly around the 
London area. 


In addition to auditing and taxation services, y we provide 
a management accounting and. cost consulting service to 
clients. With offices in London and Chelmsford. the situation 


H 
H Wi : 


Applicants who consider they have the petsonility and 


experience to do this satisfying work and who have proved ` 


they are worth .£2,000 per year should. send full, details. to 
“Box MA 181. 
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Accountancy 
Staff 


Consultants 


MANAGERS 
P.A. TO PARTNER 
SENIORS 


SEMI-SENIORS 


ASSISTANT 
ACCOUNTANTS 
(FINANCIAL) 


ASSISTANT 
ACCOUNTANTS 
(MANAGEMENT) 








Barton 
Bureau 


80 Chancery Lane 
London WC2 


Tel. 01-405 1431 


» £1,500, E, London 


R. E. PYKE and F. C, PYKE 
(Members of The Institute of Employment Agents and Consultants} 


A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 
service is free and completely confidential. 


PUBLIC PRACTICE 


Unqualified: £2,460 Recently Qualified: £2,200 
Medium Practice, EC2. Medium Practice, EC2, 
General Work+ Tax. Non-routine — London work. 


Qualified: £2,600 
Large Practice, EC4. 
Partnership Prospects, 


Qualified: £2,100 Recently Qualified: ENEG. Newly Qualified: £1,800 
Large Practice, ECA. Large Practice, EC2. Medium Practice, EC2. 
Modern Techniques. Special Assignments. Large Group Andit. 
Qualified, £2,000+- Newly Qualified: £1,800 Finalist II, £1,600 
Medium Practice, EC2. International Practice, Medium Practice, City. 


Some overseas Audits. 


Intermediate: £1,200 
General Practice, WC2. 
All London Audits, 


Managing Prospects. Partnership Prospects. 
_ Intermediate: £1,300 
Small Practice, W1. 
Large Audits only. 


Intermediate: £1,350 
West End Practice. 
Possibly Failed Finalist. 


COMMERCE AND INDUSTRY 


QUALIFIED PREFERRED INTER./FENALIST FINALIST 

£2,000, Stanmore £1,500, City £1,600, SW1 

Large Electrical company. Advertising Agency. Industrial company. 
FINALIST FINALIST ' FINALIST 


£1,500, Mitcham 
Building Contractors. 


£1,550, Feltham 


Engineering company. Manufacturing Group. 


OVERSEAS 
£2,600 


QUALIFIED ACCOUNTANTS, SOUTH AFRICA 

Every year our Clients, a large practice in Johannesburg, recruit several Accountants from the 
United Kingdom., They have found that they can more than meet the demands of ambitious men 
of Managerial Potential who are anxious to obtain the best possible experience and opportunities 
in a country of rapidly expanding economy. Not only do they provide paid passages for their 
Re nes and families but also substantial grants and a competitive starting salary. Age 


OTHER PUBLIC PRACTICE APPOINTMENTS 


Newly Qualified: £2,000 
Small Practice, W1. 
Partnership Prospects. 


Newly Qualified: £1,800 
City Practice. 
Assist Tax Partner. 


Finalist: £1,650 . 
Small Streatham Practice. 
Car Provided. 


Intermediate: £1,250 
General Practice, City. 
Best available experience. 


INTER./FINALIST 
£1,550, SWI 
Merchandising Group. 


INTERMEDIATE 
£1,300, Greenford 
Furniture Manufacturers. 


CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SWITZERLAND, HOLLAND, ITALY, BERMUDA, SOUTH AFRICA 
COMMERCIAL APPOINTMENTS 


SOUTH AFRICA, KENYA, SINGAPORE, BRAZIL 


WERT 


A Career in 
Accounting 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques, 
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LONDON 
BIRMINGHAM 


Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


qualified staff. 
Please write to the appropriate staff partner: 
C, I. Brown 3, Frederick’s Place, Old Jewry, 


London, E.C.2 


Beaufort House, 96, Newhall Street, 
Birmingham, 3 


H. W. Huntington-Whiteley 


t 


TEPPER enren eea feen leca read Ea rearea Lre are e E L e e a e eae E EA EENE 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 
are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies, 
The firm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years on the practising side before deciding on their future. For those who 
propose to pursue a career in a professional office, the prospects of promotion are 
excellent for the right man. 

Good salaries are paid depending on experience and ability. 


Please apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2, 


QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff, 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 
the centre preferred and _ Should be addressed to: The Staff Partner, Lee House, 
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ALAA 


ACCOUNTANT 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON Wi 
TEL. 01-437 6063 








AUDIT SENIOR 


City. £1,850. Small firm. Opportunity 
for unqualified man with good experience. 


SENIOR/SEMI-SENIOR 


West End. £1,250-£1,450. Small firm. 
Varied practice. 


SENIOR/SEMI-SENIOR 
City. £1,300-+-. Medium-sized firm. To 
assist on large audits. 


AUDIT MANAGER 


City. Circa £2,500. Good opportunity 
to progress for right man. 


AUDIT MANAGER 


Central London. £2,500-£3,000. Medium 
sized firm. 


RECENTLY QUALIFIED 


City. £1,800-£2,000. Large firm. Every 
encouragement to progress. 


SENIOR 
W1. £2,000, Small firm. Opportunity for 
mature experienced man. 


SENIOR 
West End. £2,000-+-, Extensive pro- 
vincial travel. 


SENIOR 
City. £1,900-£2,200. Medium/large 
firm. Wide variety of work. 


AUDIT MANAGER 
Wes End. £2,300-£2,500. Progressive 
sma } 


AUDIT MANAGER 


City firm (medium size) are seeking a 
Chartered Accountant in his 30s for the 
position of Audit Manager. There are 
definite partnership prospects for selec- 
EEN EE Starting salary £2,300- 


2 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal 
with audits of small and medium size. 
Starting salary £1,700-£1,900. 


AUDIT MANAGER 


Large City firm require a well experi- 
enced man of ability to take charge ofa 


block of audits. Opportunity for ambi-. 


tious man. 35-45, Salary £2,200-£2,400. 


AUDIT MANAGER 


A.C.A. with several years’ post-qualify- 
ing experience would be welcomed by a 
fast expanding friendly City firm. Salary 
£2,250+., 


SENTIORS/SEMI-SENIORS 


We have many vacancies for partly 
qualified and unqualified men in all 
areas. We suggest you contact us and 
find out for yourself the opportunities 
and salaries (£1,000-£1 “600} available 
to you. 


HARRISON 


TAXATION SENIORS 


City firm have two vacancies for Seniors 
wishing to specialise in Company Taxa- 
tion. Excellent experience is offered. 
Starting salary £1,600—-£2,000. 


TAXATION MANAGER 


A West End firm are seeking a well 
experienced Taxation Manager. Appli- 
cants should have an above average 
personality to justify a starting salary of 


$ 


TAXATION SENIOR 


A City firm have a vacancy for a quali- 
fied A.C.A. with good taxation experi- 
ence. There are outstanding prospects 
for advancement in salary and status to 
ee man. Starting salary £2,400- 


TAXATION ASSISTANT 


A young man or lady who has had experi- 
ence of Personal Tax work is sought by 
a Central London firm. The post is a 
progressive one and offers a starting sal- 
ary of £1,300—-£1,700. 


TRUST AND TAX ACCOUNTANT 


A medium-sized City firm seek a man 
experienced in Trust and Tax work. 
This is a responsible post and will 
attract a starting salary of £1,800- 
£2,000 p.a. 


WILLIS LTD. 


ACCOUNTANT 
£2,000-+-. City Merchant Bank. 


TRUST CLERK (Senior) 
£1,750. City Solicitors. 


MANAGEMENT ACCOUNTANT 
£1,750. W1. Young A.C.W.A. 


FINANCIAL ACCOUNTANT 
£1,750. EC. Qualified man, Engineers. 


ACCOUNTANT 


£1,500. Central London. Medium-sized 
Advertising Agency, 


COMPANY SECRETARY 


£1,800. A.C.LS, for Chartered Account, 
ants, 


MANAGEMENT ACCOUNTANT 
£1,800, EC. Qualified man. 


FINANCIAL ACCOUNTANT 
£2,000. WI, A.C.A. or A.C.C.A. 


ASSISTANT ACCOUNTANT 
£1,250. West End, Part A.C.C.A. 


ASSISTANT ACCOUNTANT 
£1,550. West End. Part A.C.C.A, 





PROFESSIONAL 


OFFICE MANAGER — for dynamic 
medium-sized West End practice. All 
Admin., staff control, work pro- 
grammes. To be ije. thirty staff. Must 
be young in mind. Salary circa £2,000 


p-a. 


P.A. TO PARTNER ~ of medium-sized 
West End practice. Must be above 
average, young A.C.A., to benefit from 
experience received. Salary circa 
£1,800 p.a. 


PERSONAL TAX ASSISTANTS - 
required by various City and West End 
practices. Aged 21-45. Bank/I.R./ 
professional backgrounds. Salary 
range £800-~£1,800 p.a. 


QUALIFIED TAX ACCOUNTANTS — 
for international City firm. Two young 
A.C.A,s (one for international tax), 
aged 23-30, rapid progress for the 
right men. Must be partnership 
potential, Salary range £1,800-£2,200 


p.a. 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: 
Liverpool, Nottingham, Brighton, 
Bristol, Leicester, Norwich, Man- 
chester, Birmingham, Leeds, New- 
castle, Exeter, Cardiff and Glasgow. 


Professional Appointments Director: 


JOHN J. de R. WEST 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 


118 NEW BOND 


(Specialists in Accountancy Recruitment) 


POST OF THE WEEK 


MANAGEMENT ACCOUNTANT - 
£2,600 p.a. 

Location ~.London W1. for an old 
established yet progressive company 
engaged in the retail trade. 

The management accountant, who 
should be qualified with a minimum 
of two years’ experience in industry and 
aged 28-35 will report to the company 
secretary. He will be responsible for 
installing a new management account- 
ing system within the group. He will 
also work closely with the directors of 
subsidiaries on matters of product 


planning and overall group profitability. ` 


Please apply briefly in confidence to: 
MR R. W. WATHEN 


OVERSEAS 


Our current professional and commercial 
registers include positions in: Germany, 
Persia, Greece, Turkey, Holland, 
Belgium, France, Jamaica, Bermuda, 
Bahamas, U.S.A., Canada, Nigeria, 
Zambia, Kenya, Hong Kong, Singapore. 


World Appointments Controller: 
JULIAN CHARLTON 


COMMERCE AND INDUSTRY 


CHIEF ACCOUNTANT ~- £2,000- 

£2,500 
For a public property company near 
the West End of London.The company 
seeks a young A.C.A. or AA CCA, 
with 2-3 years’ post-qualifying 
experience in commerce — ideally in the 
property field. The Chief Accountant 
will head up a small accounts depart- 
ment and be responsible to the board. 


QUALIFIED OR FINALIST — to 

£2,000 
For a publishing company — London 
W1 — candidates must have experience 
in industry or commerce, including 
budgeting and cash flow forecasting. 
The man appointed will in effect be 
the Accountant for a subsidiary of the 
publishing company and should have 
staff control experience. 


SE ACCOUNTANT to 
The company, in Central London, is 
engaged in the publishing and print- 
ing sphere and seeks a management 
accountant in his late 20s ~ early 30s. 
To be eligible candidates should 
be qualified A.C.A., A.A.C.C.A,, 
A.C.W.A. with experience of modern 
accounting techniques. His responsi- 
bilities will cover budget preparation 
monthly reporting and profitability 
studies. 


COMMERCIAL DEPT: HYD. 2580. 


ACCOUNTANT/OFFICE MANAGER 

to £2,000 p.a. 
An accountant — not necessarily quati» 
fied in his 20s or 30s but with an 
enthusiastic, dynamic approach is 
sought by our clients. Location — 
Central London, The company en- 
gaged in a service industry has plans 
well in hand for major expansion over 
the next 4 years. Good prospects, 


THE ACCOUNTANT -circa £2,000 
This company engaged in electronic 
instrument manufacturing in inner 
W. London seeks a chartered or 
certified accountant with costing 
experience. Reporting to the Managing 
Director he should be assured of good 
prospects with this progressive 
company, 


A.C.A., A.A.C.C.As,  A.C.W.A.s, 
finalists. Start your commercial career 
via us. We have more opportunities. 
If it’s just advice, you're very welcome. 
Free and impartial. 


Commercial Division Controller: DAVID J. WILKINSON 
Consultants: F. L, ST J. MceCLOSKY, C. COOPER-KEY, R. P. BENNETT, R. W. 
WATHEN 


NO FEES TO CANDIDATES 


STREET, LONDON Wi 
Open Saturday Mornings 


HYD. 9441 (9 LINES) 
6242856 AFTER 7 P.M. 


VIII ACCOUNTANT June 15th, ee 


Accountants 


Thomson McLintock & Co, have a need for able qualified accountants 
and finalists. We are looking for men who 


wish to broaden their experience using modern techniques 


would welcome the opportunity to specialise in management 
consultancy, computers or taxation or to transfer to overseas 


offices 

are interested in doing investigation and other special work de- 
manding a high degree of initiative and responsibility 

are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses 


will work hard in exchange for above average remuneration and 
holidays 


Careers for Chartered 
Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff. 

Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged, There are opportunities also to work 


aim for promotion to manager and partner. 


The experience and training will be invaluable whether you wish to 
continue in the profession or to transfer in due course to commerce or 
industry. 


Write to Staff Partner, 33 King William Street, London EC4. 


in Management and E.D.P. Consultancy with our associates in 
this field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4. 





CHARTERED ACCOUNTANTS 


Are you a young CA planning the next step in your career? 


MANCHESTER | | CHARTERED ACCOUNTANTS 


Leading Manchester Accountants require recently qualified toni : ESCH 
Chartered or Certified Accountants for Audit Department, Appli- who are aiming for broader experience and responsibility 
cants will be expected to handle Company Taxation and Investi- 


gation work and a knowledge of computer auditing would be an @ in London or Manchester; 


advantage. The work is varied and challenging and the Firm has a @ in tax, audit and investigation work and management 
comprehensive training programme. advisory services; 

, : Së @ development of their skills, assisted by an extensive training 
E in the ee Ee programme (including attendance at courses provided by the firm). 
‘techniques. @ and rewarded by higher pay and increased responsibility; 


8 , ER @ the opportunity of working in other countries on short or 
Salaries and promotion reviewed regularly, and there is a long-term assignments. 


contributory pension scheme. Commencing salary from £1,250 to 


£1,800 according to experience and ability. The firm has a real need for future partners and managers, and it can 


Please write with brief personal details to Box CA 179. . | provide a good stepping stone for a man’s future career. 
i Write to D, Steele, St. Alphage House, 2 Fore Street, London, EC2 
or telephone 01-606 8080 or D. R. L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804). 
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GIS 


Price Waterhouse & Co. have posi- 
l A Care er in tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 


A ccoun tin O experience of many types of business 
a Ss J 


and modern accounting andauditing 


BRISTOL. = Soans 


Whether you are thinking of a 


NEWC ASTLE career in the profession or in busi- 
| ness, experience of the sort we offer 


NOTTIN GHAM will be invaluable. We suggest that 


you write to us, 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants: 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a ` 
period in general practice or for transfer overseas, l 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staffto obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


qualified staff. Good starting salaries are paid and an interesting and remuner- 
Please write to the appropriate staff partner: ative career is offered for those capable of taking responsibility. 

J. D. W. Marle St. Giles House, 11, Quay Street, Bristol, 1 aa 

R. Lovely 31, Mosley Street, Newcastle upon Tyne, 1 Applications should be addressed to the Staff Partner, 11 
J. Daykin 1, King John’s Chambers, Bridlesmith Gate, Ironmonger Lane, London EC2. i 


Nottingham 





EE EEE Ea E a E E E PEERS Ee 
Bee eC een ESENE ca a ETTEN NENES EEEN EE EN EE EN E eee EEE ee ees 


oad Coed gam Coed Peed ga A gaa E ra i p A pma A iee A got A pmr E ramy d pm b ma A pren A poong E gma E gup A pair a A gaang E p $ pe ee E mame A ping $ pog d poea A paa A gamn E gme E goi G geve E pay A pam E p roto 


j 


THE 
June 15th, 1968 ACCOUNTANT ix 


How many staff must you 


employ before you can give 
luncheon Voudters? anions 


One. ÄM 


That’s the minimal staffing requirement. Over 13,000 restaurants in the British Isles now 

ES Sec LUNCHEON accept L.V.’s. Over 20,000 responsible U.K. 
There is no maximum. Everybody can VOUCHERS employers now issue them to their staff. 
benefit from this National Welfare Scheme The reasons for these figures are given in this 
Sage including you, the employer. latest brochure. A note from your secretary 

g Id i i i 

Because Luncheon Vouchers provide an EE 
inducement to prospective staff, an incentive 


to existing staff. And the results of engaging LUNCHEON 
the right people, keeping morale high, VOUCHERS LTD 


having a cleaner bill of health and 
maintaining good staff relations can only bana De a SEENEN 


SS 
point one way... . Upwards. Zum TELEX : 262268 


“OPPORTUNITY COST” 


When you are budgeting for the of up to £1 10s. Der man per week. W Amenities for sport, recreation 
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1970s, are you taking into account E Board of Trade factories for rent and leisure, where there’s room to 
“opportunity cost”? Are you aoe or sale enjoy life. 

that the Development Areas offer " ' ; 

these SEN incentives? M Training facilities and grants for APE ey oust announce’ 


dachi ‘al skill even greater incentives for 
M Capital grants of 25% or even 35% ‘teaching special siis. certain places in the 


for new factories, 40% for new E Provision of housing for key Development Areas. 
plant and machinery (45% if itis paid workers. If you would like to know more, 


for before the end of 1968). M Help in finding the location with ` OU in this coupon and we'll send you 
H Loans at favourable rates for the necessary transport, utilities our series of booklets about the 
working capital. and labour resources for your Development Areas and Northern 

M Regional Employment Premiums business. Ireland. 


To: “INDUSTRIAL EXPANSION”, the Board of Trade. 


Contact ` ere m oom to Expand”, the complete range of illusirated 
industrial Expansion 

at the 
Board of Trade COMPANY NAME 


ADDRESS ee EE 


NAME AND POSITION IN COMPANT ———~——— eee 





1 Victoria Street, London S.W.1. Telephone: 01-222 7877, Ext. 3333 
or your nearest Board of Trade Regional Office. TYPE OF BUSINESS 
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HIGHER INTEREST RATES 


PAID-UP SHARES 


with Income Tax at 8/3 
Investments from £1 upwards accepted 


FIXED TERM SHARES 


(2 or 3 years—your choice) 


i ba Income Tax paid 
0 
LE 


with Income Tax at 8/3 
Multiples of £100 accepted. Maximum £3000 per person 











Gratitude | 





A legacy for the Methodist 
Homes for the Aged is a means many 
generous people adopt in expressing grati- 
tude for their own home and for serenity 
and peace-of-mind in their old age. 






There are so many who are less fortunate 
and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
and a home. Our constantly growing income 
from legacies, more than any other factor, i 
has enabled us to embark on the capital f. A parca Veal call 
expenditure for twenty-eight Homes. Un- Oe eee oe 


fortunately even these will accommodate | TC EICESTER, BUILDING 


only a few of the hundreds of deserving 


people on the tragically long waiting list. TEMPE R, ANCE 


We thankfully acknowledge this valuable 






assistance and ask you please to remember | d ct neen 
the Methodist Homes for the Aged when Head Office: Halford House Charles St. Leicester 
advising your clients. Branch Offices: 
Birmingham 90 Colmore Row Tel: Central 0135 
Bristol St. Giles House, Quay Street Tel: 20518 
= Croydon Essex House, George St. Tel: 01-688 0092 
Methodist Eastbourne 20 Cornfield Road Tel: 30361 ` 
i e Edinburgh 35a George St. Tel: 031-226 3495 
Homes for the A ged Glasgow C2 SP St Vincent St. Tel: 041-221 3321 
Manchester 47 King Street Tel: 061-834 0687 
Norwich 9 Castle Meadow Tel: 21493 
Nottingham 3 Poultry Tel: 55751 
Reading 163 Friar Street Tel: 52445 
General Secretary: Rev. R. J. Connell, B.A., B.D. Southampton 163 High Street Tel: 28504 
x Central Buildings, Westminster, London SW1 Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-904 8212 
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Pourquoi déposer 
chez une banque francaise 
quand ily a 12.000 





banques anglaises? 


~ 


Because there are sound commercial reasons for 
doing so, Crédit Lyonnais, one of the world’s 

largest and most respected international banks, offers 
to depositors a unique combination of complete ` 
security and attractive rates of interest. 

Crédit Lyonnais has been active in financing 

British trade and exports through the City of London 
since 1871. If you would like to hear more about the 






47,500 Examination Successes. 


% FORJUNIORS ~- Carefully graduated Courses in Book-keeping, Audit- 
SS ing and all Commercial subjects. Specialised Courses for the Prelims. 
2 tc POR MEN IN INDUSTRY - A.C.C.A. Courses — 18,500 Examination 
e? Successes; I.C.W.A. Courses — 17,500 Examination Successes. 
Ak FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 
Se Courses for A CC A. 
Së * 


SS training for Management. 


Member of the Association of British Correspondence Colleges i 





FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 


flexible approach which Crédit Lyonnais adopts 
towards its British transactions -all in perfect English, 
of course — you should contact the bank at the 
addresses and telephone numbers given below. 


| CREDIT LYONNA'S 


40 Lombard Street, London E.C.3. Tel: 01-626 9331 
18 Regent Start London S.W.1. Tel: 01-930 6064 











Send for this 100 page 
Guide to Careers FREE 


FOR QUALIFIED MEN - LC A Courses with concessions; and r a mmm Pe So Sa mamm 


THE 
l SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 
London WC2 


Please send me post free and without 
obligation a copy of your Guide to 
Careers 


RENE EE - D 
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If you preferto use 
the latest equipment 
without owning it 


UDT Leasing = 
K wël VÄ 
isforyou ` e" 


Thousands of go-ahead industrialists see no particular merit in simply 
owning machinery. What matters to them is its profitability. eg 
Good profitability depends on using the best, up-to- "Zë 

date machinery. Problem: buying outright means 
tying up valuable capital. Answer: lease the 
equipment through UDT. No deposit is necessary 
and the rentals (which are tax deductible) reduce ` e Aë Eine SE 
as the equipment gets older. You can budget ahead "iff; ie : l DR 
with confidence because the terms are not ee gl le p BS 
subject to change and your existing credit 
lines remain open. There are many sound 
arguments for leasing — Pepe 
through Britain’s biggest 
finance company, UDT. 


























HIRE PURCHASE - INDUSTRIAL LOANS - BLOCK DISCOUNTING: COMPANY FINANCE 
LEASING - EXPORT/IMPORT FINANCE - BRIDGING FINANCE - LONG TERM FINANCE 


UNITED DOMINIONS TRUST (COMMERCIAL) LTD BRITAIN'S BIGGEST FINANCE COMPANY 51 Eastcheap London EC3 01-623 3020 


And at over 95 branch offices throughout the country 


INIGA 
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INVESTMENTS 


SHOPS — OFFICES AND 
INDUSTRIAL PROPERTIES 


REQUIRED FOR INSTITUTIONAL CLIENTS 


SAMUEL WALKER & SON 


Chartered Surveyors Established 1867 


23 LAWRENCE LANE, LONDON EC2 


TELEPHONE 01-606 2857 








By Order of the Receiver, C. E M. Emmerson, F.C. A. 
Re: Duchy Canneries Limited 


MEVAGISSEY 
CORNWALL 


HENRY BUTCHER & CO 


are instructed to offer for SALE BY AUCTION at THE WORKS on 
WEDNESDAY, JULY 3rd, 1968 
at ELEVEN A.M. 


THE FREEHOLD FACTORY 


Previously used as a Cannery 
and comprising 


A main Two-Floor Building with Insulated Cold Rooms, Ancillary Stores, etc. 
FLOOR SPACE 22,000 SQUARE FEET 
OPEN YARD. COTTAGE. MAIN SERVICES 
VACANT POSSESSION 


THE FREEHOLD COTTAGE 


known as 
No. 16 TREGONEY HILL 
Two Bedrooms, Lounge, Kitchen/Dining-room, Bathroom, Cellars 
VACANT POSSESSION 


TO BE FOLLOWED BY THE SALE IN LOTS IN DETAIL OF THE 


PLANT, MACHINERY & EQUIPMENT 


including 


‘ARENCO’ FISH-GUTTING MACHINES, STEAM RETORTS. ‘DAWSON’ CAN WASHERS, ‘FISADES’ DE-SCALING MACHINE, ‘BETH’ & ‘VERPACKUNGS’ LABELLING MACHINES, Auto 
Precision Platform Weighing Machines. 56 Ib. Potato Scrubbers. Gravity Rolfer Conveyor. SEAMING MACHINES. EXHAUST Boxes. MOTORIZED MIXERS & FILLERS. S.S. 
Washing Troughs & Pans, ‘DODMAN’ 13’ x 5’ O.F. Cross TUBE BOILERS, AIR COMPRESSORS. VACUUM Pumps. ELECTRIC MOTORS. oa FURNITURE & EQUIPMENT. AURON, 
1960 MODEL T 200 2-Ton DieseL Lorry. ‘AUSTIN’ 1955 A.90 SALOON. CAR. : 








AS A FIRST LOT 


AS A SECOND LOT 





Combined Particulars and Conditions of Sale of the Properties and Catalogue of the Plant and Machinery may be obtained of: 

Messrs JOSOLYNE, MILES & CASSLETON ELLIOTT, Chartered Accountants, 4 Throgmorton Avenue, London EC2, of 

Messrs WILD, COLLINS & CROSSE, Solicitors, 6 Old Jewry, Poultry, London EC2, and of 

Messrs HENRY BUTCHER & CO, Auctioneers, Valuers & Surveyors of Factories, Plant & Equipment, 73 Chancery Lane, London WC2. Telephone 01-405 8411 (9 lines) 
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ON OTHER PAGES As Others See Us 


E seldom see their own problems featured in 


Finance Bill 
the Press outside the professional journals. It was therefore a 


Know How — | 802 
EE pleasant surprise to find an article entitled, ‘Accountants in.search 
Institute's New President 804 ` of an image’, by the Crry Eprror in the Business News section of 
Current Affairs so The Times of June 7th. 
ee T Many accountants, however, may not be too ready to accept 
This is My Life the Crry EDITOR’s belief that among accountants ‘there is a feeling 

by An Industrious Accountant 808 that their place in the whole social and financial structure needs 


to be redefined’. Accountants are qualified to provide a wide 


Monitoring Performance ; f : 
range of professional services and if there were not a sustained 


by A. W. Field, F.C.W.A., J.DIP.M.A.. 


F.C.1.S.. A.M.B.LM. 809 demand for those services the accountants would not exist. Their 
a ee place has never been defined and is probably best left undefined. 
Tendering Strategy There will also be some doubts about the Crry Eprror’s impres- 

TREA A: E sion of the scope of the profession. After referring to the role 
The European Company | hitherto played by accountants in take-overs and mergers he says: 
Statute 815 “This has been taken over by the merchant banks, with the 


accountants operating in the background. Similarly, management 


Taxation C : 
apa consultants have assumed many of their previous functions. 


Heaton v. Bell - Bowater Paper Corpora- 


tion Ltd v. Murgatroyd 816 Stripped of these two activities, the accountants are left with two 
— main areas of operation: auditing and tax advice.’ It is true that 
Current Law 817 management consultants have moved into the field, but do they 
Finance and Commerce, not compete with rather than replace the management services of 
Bopkar Brothers, McConnell eet the profession, whether these be of the highly specialist kind 
City Notes — Rates and Prices 818 available to large organizations, or the broad range of management 


advice given by the smaller professional firms, or the services of 


The Institute of Chartered the thousands of accountants employed in industry? 


Accountants in England and 


Wales Unfortunately the capacity of the profession to provide assist- 
Eighty-seventh Annual Meeting 824 ance to management (and indeed its other services) has been 
Special and Ordinary Meetings of the savagely impeded by the spate of inexcusable taxation legislation. 
Council 8 845 Accountants will be wholeheartedly with the Crry EDITOR in his 
Ee SE Seine Discipl: SE view that they are frustrated ‘with a system that is now in serious 
Findings of the Disciplinary Committee danger of collapse’. 
and Decisions of the Appeal Committee 852 Accountants are much less Ve about their ‘image’ than 
Members’ Library 854 about the need to eradicate the rot from the taxation system. They 


are appalled by the monstrous misuse of highly skilled persons and 


Reviews e area: 
Bae by the apparent inability of the CHANCELLOR OF THE EXCHEQUER 


Correspondence 856 to understand the situation, as evidenced by his.recent correspon- 
i Vie E dence with the PRESIDENT oF THE INSTITUTE OF CHARTERED 
ames Valley Society of ACCOUNTANTS IN ENGLAND AND WaLes. ‘No one’, says the Crry 


Chartered Accountants 


i, D 
inaugural Dinner 857. EDITOR, ‘is more qualified or strongly placed to fight for tax 


Ee reform than the accountants’. Regrettably the first round has ended 
Notes and Notices. 858 dismally with the CHANCELLOR refusing to come out of his corner. 
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Know How — | 


i HAT, then, is the position of know-how for 

tax purposes? It is undoubtedly a revenue- 
producing asset. The possessor can use it to make 
things for sale, or he can teach it to others for reward. 
But he cannot sell it outright. It is rather like the 
know-how of a professional man. He can use it to 
earn fees from his clients, or he can teach it to pupils 
for reward and so produce revenue. But he cannot sell 
it as a capital asset for a capital sum.’ Thus spoke Lord 
DENNING in Moriarty v. Evans Medical Supplies Ltd.4 
Nevertheless, Evans Medical Supplies Ltd was able to 
keep a sum of {100,000 entirely free of tax. On the 
other hand, Rolls-Royce Ltd was required to include in 
its taxable profits lump sums received for the impart- 
ing of know-how.? On the receipts side, the law is in a 
confusing state. On the expenditure side it is not con- 
fusing; it is just bad. Traders who pay lump sums for 
know-how are not allowed to deduct any part of the 
expenditure. 

In the current Finance Bill the Government has 
taken the bull by the horns. Clause 21 which deals 
with know-how covers two pages. The primary object 
of the clause is to allow relief for capital expenditure 
on know-how, thus removing a substantial defect in 
tax law. Unhappy is the lot of the tax law consolidator. 
The new Capital Allowances Act 1968, which con- 
solidated the law of capital allowances for tax purposes, 
reached the statute book on February ist, 1968, and 
already it is being amended. 

Sub-clause (9) of clause 21 provides that Part I of 
the Capital Allowances Act 1968 which deals with all 
capital allowances except those for scientific research 
is to have effect, and clause 21 is to be construed, as if 
clause 21 were contained in Part I. References in Part I 
to property and its purchase or sale are to include 
references to know-how ‘and its acquisition or dis- 
posal’. Section 75 (2) (writing down allowances during a 
period of specified length) is also to apply to know-how. 
Section 78 (controlled sales) is not to apply. This is 
because clause 21 has its own provisions (sub-clause 
(6)) for controlled ‘sales’. 

What does clause 21 mean by know-how? Sub-clause 
(7) defines it as: 

‘any industrial information and techniques likely to 

assist in the manufacture or processing of goods or 

materials, or in the working of a mine, oil-well or other 


source of mineral deposits, or in the carrying out of any 
agricultural, forestry or fishing operations’. 


1 36 A.T.C. 277, at pages 289-290. 
2 41 ATC 11. 
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Whether a particular item of information or technique 
is ‘likely’ to assist in the way mentioned must be a mat- 
ter of opinion, and therefore a matter of fact. Happily, 
the definition does not say ‘in the opinion of the Com- 
missioners of Inland Revenue’. Therefore, apart from 
actual shams, it seems that wherever consideration is 
given for information, for the purposes of a trade of 
manufacture, processing, mining or agriculture, it will 
be treated as for know-how. Ordinary commerce, 
without manufacture or processing, will not be enough; 
nor will a profession or vocation. 

Clause 21 (1) provides a six-year writing-off allow- 
ance for expenditure on the acquisition of know-how. 
It applies where after March 19th, 1968, a person: 


(a) acquires know-how for use in a trade carried on 
by him; or 


(6) acquires know-how, and thereafter sets up and 
commences a trade in which it is used. 


A person who incurs expenditure on know-how and 
thereafter sets up and commences a trade in which it is 
used is treated as incurring the expenditure on the 
setting up and commencement of the trade. 


Here again there must be a trade. A profession or 
vocation will not do. It would therefore be useless for, 
say, an accountant to pay for information likely to 
assist his manufacturing clients; be cannot claim a 
writing-off allowance because he had not acquired the 
information for use in a trade carried on by himself. 
On the other hand, a trader who pays for information 
which qualifies as know-how and does so with the 
intention of using it in his trade, can claim an allowance 
even though he does not actually use it. 

The writing-down period of six years begins with 
the chargeable period related to the expenditure. 
‘Chargeable period’ means an accounting period of a 
company, or a year of assessment (Capital Allowances 
Act 1968, section 87 (1)). It is related to the expenditure 
if the expenditure was incurred in the accounting 
period, or in the basis period for the year of assessment. 
If a taxpayer ceases to carry on the trade before the end 
of the six-year period, he receives an allowance of the 
balance of the expenditure for the chargeable period 
related to the discontinuance. Needless to say, if the 
expenditure is otherwise deducted for the purposes of 
corporation tax or income tax, it does not qualify under 
clause 21 (1). This is expressly provided in the sub- 
clause but the point is also covered by section 82 of the 
Capital Allowances Act 1968. 

In construing the word ‘expenditure’, the ordinary 
rules apply. It seems clear that the expenditure need 
not be in cash; it can consist of the exchange of some 
asset, or the issue of paid-up shares. In the ordinary 
way, the person from whom the know-how is acquired. 
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can go on using it himself. Thus in Rolls-Royce Lid v. 
Jeffery (41 A.T.C. 17), Lord Rem said (page 19): 


‘I cannot accept the contention that by each of these 
agreements the appellant sold a part of that capital asset 
and received a price for it. There is nothing in the case 
to indicate that that capital asset was in any way dimi- 
nished by carrying out these agreements. The whole of 
the appellant’s knowledge and experience remained 
available to the appellant for manufacturing and further 
research, and development, and there is nothing to show 
that its value was in any way diminished. The company 
had not even given up a market which had been open to 
it.’ 

Of course it does happen that a trader paying for know- 
how, may at the same time stipulate that the person 
imparting the know-how should not thereafter exercise 
it himself. A separate payment made in consideration 
of such a restrictive covenant would not, strictly speak- 
ing, be a payment for know-how. Sometimes an omni- 
bus sum is given for both in which case it can be split 
for tax purposes (Murray v. I.C.I. Lid (46 ATC 
138)). It seems to be intended that such expenditure 
should also qualify for the six-year writing-down. 
Clause 21 (8) provides: 


‘(8) Where, in connection with any disposal [sic] of 
know-how, a person gives an undertaking (whether 
absolute or qualified, and whether legally valid or not) 
the tenor or effect of which is to restrict his or another’s 
activities in any way, any consideration received in 
respect of the giving of the undertaking or its total or 
partial fulfilment shall be treated for the purposes of this 
section as consideration received for the disposal of 
know-how.’ | 


gels 


There are at least three difficulties about sub-clause 
(8). How is one to construe ‘in connection with’? 
Secondly, how can know-how be ‘disposed of’? As 
has been emphasized above, merely giving information 


‘is not disposing of it; the giver still has it. Presumably 


it will be held that the context shows that what the 
draftsman means by ‘disposing of’ is ‘imparting’. 
Thirdly, consideration for the restrictive covenant is to 
be treated, for all the purposes of clause 21, as con- 
sideration received for the disposal of know-how. 
However, presumably the giver of the consideration 
will be treated for writing-down purposes as having 
given the consideration for the know-how. 

So much for the buyer of the know-how. If he cannot 
obtain a deduction under the ordinary rules of computa- 
tion, then he must spread his expenditure forward for 
tax purposes over six years. What of the recipient of 
consideration for know-how? There are several pro- 
visions in clause 21 for taxing him on that consideration. 
Here again it matters not whether the consideration is 
in cash or in some kind of money’s worth. 

Clause 21 (2) deals with the familiar case where a 
trader has been using know-how in his trade, ‘disposes’ 
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of the know-how and continues to carry on the trade. 
If he does that after March roth, 1968, the considera-" 
tion he receives 


‘shall, so far as it is not chargeable to tax as a revenue or 
income receipt, be treated for all [sic] purposes as a 
trading receipt’. (Clause 21 (2).) 
Presumably the draftsman of clause 21 (2) meant to 
say ‘so far as it is not otherwise chargeable to tax’. 
Otherwise the sub-clause goes round: in a circle. The 
phrase ‘all purposes’ must be read in the context of the 
clause, i.e. it applies only for tax purposes. The sub- 
clause in effect overrules the House of Lords decision 
in Moriarty v. Evans Medical Supplies Lid. It will be 
observed that clause 21 (2) would seem to apply whether 
or not the person disposing of the know-how disposes 
of part of his trade. Here again, one gets into difficulties 
owing to the draftsman’s use of the word ‘disposal’ 
where it is not apt. If a trader really disposed of his 
know-how, he would be disposing of part of his trade; 
but if he merely imparts the information to someone 
else he is not strictly speaking disposing of anything. 
This brings us to clause 21 (3). Clause 21 (1), but 
not clause 21 (2), is expressed to be subject to clause 21 
(3). Sub-clause (3) is unfortunately a typical example of 
Finance Bill drafting. It bears the mark of having been 
amended by various committees. A camel is said to be 
the result of a committee trying to design a horse, and 
there is something very camel-like about clause 21 (3). 
It reads (excluding a long proviso).as follows: 


‘(3) Where after the said March 19th a person disposes 
of a trade or part of a trade and, together therewith, of 
know-how used therein, any consideration received by 
him for the know-how shall be dealt with, in relation both 
to him and to the person acquiring the know-how, if 
that person provided the consideration, and for the 
purposes of corporation tax, income tax and the capital 
gains tax, as a payment for goodwill.’ 


The sub-clause proceeds as though there were a 
comprehensive code in the tax Acts for the treatment 
of dealings in goodwill, whereas there is not. However, 
the treatment of disposals is fairly well established. 

The sub-clause does not apply: 


(a) to either of the persons concerned if they so elect 
by notice in writing given jointly to the Inspector 
within two years of the disposal; or 

(b) to the person acquiring the know-how if the 
trade in question was, before the acquisition, 
carried on wholly outside the United Kingdom. 


If sub-clause (3) is excluded in relation to the acquirer, 
sub-clause (1) (writing-off allowances) is to apply as if 
he had acquired the know-how for use in a trade pre- 
viously [sic] carried on by him. 


(To be continued.) 
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Institute's New President 


AS briefly noted under ‘Current 
Affairs’ in last week’s issue, Mr 
Stanley Dixon, M.A., F.Cc.A., has been 
elected President of The Institute 
of Chartered Accountants in England 
and Wales, and is the first chartered ac- 
countant in industry to become Presi- 
dent — a notable departure from the 
established custom throughout the 
Institute’s history of electing a member 
in public practice and a recognition of 
the important role of members in indus- 
try. Mr Dixon is finance director of 
Midland-Yorkshire Tar Distillers Ltd, 
of Oldbury, Worcestershire, and has 
spent most of his business life with the 
company, becoming secretary in 1935 
and being elected to the board in 1943. 
Aged sixty-seven, Mr Dixon was edu- 
cated at Leeds Grammar School and 
Queen’s College, Oxford, where he was 
a classical scholar. Articled in 1924 to 
Mr Harry D. Leather, of Leather & 
Veale, of Leeds — the firm being later 
amalgamated with Peat, Marwick, 
Mitchell & Co — he subsequently gained 
honours in the Intermediate examina- 
tion, won the William Quilter Prize in 
the Final and was admitted to member- 
ship of the Institute in 1927. 

In 1949, Mr Dixon was elected to the 
Committee of the Birmingham and 
District Society of Chartered Account- 
ants (now the Birmingham and West 
Midlands Society) and in 1955 became the first member 
from industry to be elected President of the Society. 

Co-opted to the Taxation and Research Committee 
of the Institute in 1951, he was later appointed 
Chairman of the Committee for the year 1957-58, 
and in 1954 he addressed the Institute’s Summer 
Course at Oxford on “The general problems of an 
accountant in industry’. 

On election to the Council of the Institute in 1958, 
Mr Dixon served initially as a member of the former 
Consultative Committee of Members in Commerce and 
Industry and later became Vice-Chairman and Chair- 
man of the committee. He has since served on the 
Disciplinary, Education, General Purposes and Fin- 
ance, Parliamentary and Law, and Research Com- 
mittees, and for the past three years has also been a 
member of the Joint Diploma Board for the Joint 
Diploma in Management Accounting Services. He is 





the author of the booklet The Case for Marginal 
Costing in the Institute’s management information 
series, 

A magistrate and a member of the Worcester 
Diocesan Board of Finance, Mr Dixon is also a lay 
reader. He has, of course, held office as Deputy 
President of the Institute for the past year, and the 
year before he served as Vice-President. 


NEW DEPUTY PRESIDENT 


Mr Ronald George Leach, Cas, F.c.A., the new 
Deputy President, is the senior partner in Peat, 
Marwick, Mitchell & Co, of London, the firm in which 
he served his articles and of which he has been a 
partner since 1938. 

Born in 1907, he was educated at Alleyn’s School, 
and after achieving honours in the Final examination 
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was admitted to membership of the Institute in 1932. 

Throughout the Second World War, Mr Leach 
served as Deputy Financial Secretary to the Ministry of 
Food and was awarded the C.B.E. in 1943. He was a 
member of the Waverley Committee on Coastal 
Flooding in 1953 and from 1958 to 1967 was Chairman 
of the Consumer Committee for Great Britain set up 
under the Agricultural Marketing Acts. He has also 
served as a member of the Committee of Inquiry into 
Shipping, and last year was appointed by the President 
of the Board of Trade as Chairman of the Accountancy 
Advisory Committee which advises the Board on 
matters arising from the provisions of the Companies 
Act relating to accounts. 

Elected to the Council of the Institute in 1963, 
Mr Leach has served as Chairman and Vice-Chairman 
of the Parliamentary and Law Committee; Vice- 
Chairman of the Overseas Relations Committee, and 
as a member of the Investigations, General Purposes 
and Finance, Applications, and Accountants Joint 
Parliamentary Committees. He presented a paper on 
‘Receivership’ at the 1952 Oxford Summer Course, 
and last year presented a paper on “The contribution of 
accounting towards the selection of business invest- 
ments’ at the Ninth International Congress of Ac- 
countants held in Paris. 

For the past year he has served as Vice-President of 
the Institute. 


NEW VICE-PRESIDENT 


Mr Claude Croxton-Smith, M.A., LL.B., J.P., F.C.A., the 
new Vice-President, is a partner in the firm of Watling 
& Partners, of Bristol. 

Born in London in 1g01, Mr Croxton-Smith was 
educated at Dulwich College and Gonville and Caius 
College, Cambridge, where he took honours degrees in 
history and law. Following a period on the staff of the 
Anglo-American Oil Co Ltd, in Bristol and Gloucester, 
he was articled to Mr John Henry Watling in 1932 and 
was admitted to membership of the Institute in 
1936. 

During the Second World War he was commissioned 
from the Army Officers Emergency Reserve into the 
R.A.O.C. and served in France, Belgium, the Middle 
East and Paiforce. At the end of the war he returned to 
his present firm and became a partner in 1946. _ 

Mr Croxton-Smith was honorary secretary of the 
Bristol and West of England Society of Chartered 
Accountants (now the West of England Society) from 
1946 to 1952, and in 1951 acted as honorary conference 
secretary for the twentieth autumn meeting of the Insti- 
tute held at Torquay. In 1953 he was elected President 
of the Society and in the previous year was President 
of the Bristol Chartered Accountants Students’ 
Society. 

A member of the Taxation and Research Committee 
from 1955 to 1956, Mr Croxton-Smith was elected in 
the latter year to the Council of the Institute. He has 
served as Chairman and Vice-Chairman of the District 
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Mr R. G. Leach 
Deputy President 


Societies Committee; Vice-Chairman of the Investi- 
gations Committee, and as a member of the Applica- 
tions, Disciplinary, General Purposes and Finance, and 
Public Relations Committees. In 1965, he presented a 
paper on ‘Professional ethics’ at the Oxford Summer 
Course. 

Mr Croxton-Smith has been a representative of the 
Institute on the Court of the University of Bristol since 
1957 and for many years has been a Justice of the Peace 
for the City and County of Bristol. 
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Vice-President 
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Birthday Honours 


In the Birthday Honours List published last Saturday, 
Mr C. Cameron, C.B.E., D.L., J.P., F.C.A., Alderman, 
Nottingham City Council, becomes a Knight Bachelor. 

In the Departmental and Service Awards List, the 
Order of the Bath C.B. (Military), has been awarded 
to Group Captain S. E. D. Mills, C.B.E., F.c.a. (retired). 

The C.B.E. has been awarded to Mr D. J. Young, 
C.A., F.C.W.A., J.DIP.M.A., lately assistant managing direc- 
tor, British Steel Corporation, South Wales Group. 

The O.B.E. has been awarded to Mr R. Davis, 
F.I.M.T.A., director of finance, Gas Council, and a 
member of the Council of The Institute of Municipal 
Treasurers and Accountants, and to Mr C. C. Greig, 
GA. Chairman, Hull Savings Committee, and Mr 
N. D. B. Sage, F.1.M.T.A., D.P.A., Treasurer, Bullingdon 
Rural District Council. 


Gilt-edged Record 


E serious student of the gilt-edged market will 
be familiar with the monumental study prepared 
by the stockbroking firm of Pember & Boyle, entitled 
British Government Securities in the Twentieth Century. 
With the appearance of a new supplement, taking the 
story up to 1968, the record is brought up to date after 
a lapse of five years since the previous supplement 
appeared. 

In the preface to the new supplement the authors 
review the events affecting the gilt-edged market since 
1963, Or, more particularly, since the advent of a 
Labour Government in October 1964. According to 
the ‘authors, the new Government made two crucial 
decisions which have since dominated economic policy. 
The first was the decision to maintain the existing 
sterling parity; the second was to dramatize ‘the very 
difficult position they had inherited from their pre- 
decessors in office’. Even so, these decisions alone 
cannot account for all the recent developments. The 
November 1964 interim Budget ‘was the start of the gap 
between the words of the nation’s leaders and the action 
they took to support them’. aa 

Quite apart from the strictures on economic policy, 
the authors have some harsh criticisms to make of the 
Finance Act 1965 and its consequences for the institu- 
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tions and the gilt-edged market. In particular, the 
impact of the corporation tax upon franked income and 
the treatment of capital gains both contributed to the 
confusion and rigidities which resulted in the market. 

The authors of the preface are also concerned with 
the drift towards the monetization of debt reflected in 
the growing volume of short-dated bonds. In 1950 
there were four such stocks and they totalled at par 
only £2,781 million; by 1963 their number and total 
par value had risen to nine and £5,000 million respec- 
tively; and now the total has reached £7,450 million 
nominal, comprising some seventeen issues. 

Apart from the fascinating, albeit slightly partisan, 
chronological review of the past quinquennium, the 
new supplement provides some new statistical features. 
In particular, a number of yield curve charts have been 
made possible by use of the computer, while the his- 
tories of individual securities are classified in order of 
redemption rather than alphabetically. Year-end prices 
and yields have been replaced by quarterly prices and 
yields. 


Site Value Rating 


HATEVER form of local government structure 

the Royal Commission on Local Government 
may propose, in Scotland as well as in England and 
Wales, any substantial reorganization would provide 
an excellent opportunity for putting local government 
finance on a more equitable and efficient basis. Such is 
the theme of the written evidence submitted to the 
Royal Commission by the United Committee for the 
Taxation of Land Values. By implication the com- 
mittee regards the existing system — 1.e. the local rate ~ 
as neither efficient nor equitable. Admittedly, the 
latter tax has its defects but recent legislation has 
alleviated them and now the local rate is, at worst, a 
tax roughly proportional to household incomes. 

The committee proposes that the main source of 
local revenues should be an annual charge based on 
the unimproved or annual site rental value of all land 
excluding improvements, plant and buildings. The 
case for changing over to such a system is that site 
value rating would encourage the optimum use of all 
land and could thereby provide an impetus to new 
town planning. Such taxation is used in Denmark, 
South Africa and parts of Australia. Attempts to adopt 
the tax in Britain have not been successful and it was 
rejected in 1952 by the Committee of Enquiry on the 
Rating of Site Values. 

The latest evidence from the United Committee 
leans heavily upon the outcome of the pilot survey in 
Whitstable which was carried out in 1964 by Mr Mark 
Wilks, B.SC.(EST. MAN.), F.R.1.C.S. The particular attrac- 
tion of site value rating as exemplified by that inquiry 
was the substantial reduction in the contribution to 
local revenues made by domestic property which would 
have ensued, given the change-over and assuming the 
estimated values were used for levying the new rate. 
It is to be regretted that this pilot survey could not 
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have been followed by a larger scale exercise in one of 
the larger cities as a means of demonstrating either the 
feasibility or impracticability of site value rating. 

It is probably unrealistic to hope for a change- 
over to site value rating (S.V.R.) even if the merits of 
that system were as real as is suggested. The United 
Committee stress the desirability of regular and fre- 
quent valuations under S.V.R., but the same is true 
for the present system. Much of the criticism of the 
existing system would never have built up if valuations 
had been regular. The introduction of the present 
system of planning certificates and the role of the Land 
Commission must also be taken into account. The 
former would complicate any system of 5.V.R., while 
the latter should — if it can be made effective — achieve 
not dissimilar results to S.V.R. In the present climate 
of opinion and recent developments, the adoption of 
5.V.R. is unlikely. 


‘Capitalism at Work 


O serious student of the national economy who 

wishes to keep abreast of the various trends and 
developments therein can dispense with a regular 
scrutiny of the financial Press. The difficulty in seeking 
to keep abreast of the complex and manifold forces 
within the economy is self evident; life is just too short 
to absorb the detail of more than the basic facts. 

It is for such reasons that any financial journalist who 
has a facility for clear exposition and a lighter touch 
with his pen than usually characterises this profession 
is so welcome to the average businessman. An out- 
standing example of this genre is Mr Harold Wincott, 
C.B.E., whose weekly articles in The Financial Times 
have attracted such a very wide readership. 

His many readers will be pleased to learn that The 
Institute of Economic Affairs has just published what 
they describe, under the title of The Business of 
Capitalism (40s net), as a selection of unconventional 
essays of economic problems of the rg6os. In his 
foreword to this collection of articles which cover 
investment, finance, business and politics, profits and 
productivity, among other items, Professor Lord 
Robbins comments that the salient qualities of the 
articles can be summed up in two words — ‘humanity 
and candour’. The many readers of these weekly 
pieces will not disagree with this judgement. Certainly 
browsing through them, although inevitably some have 
dated, provides a fund of interesting material and 
relevant comment to be enjoyed. 


Tax Reform in Ceylon 
T. tax systems of most countries have, like Topsy, 


just growed, and most governments have tended in 
recent years to pass amending and additional legislation 
which has had the effect of piling Pelion upon Ossa. 
The Government of Ceylon eighteen months ago 
appointed a four-man taxation inquiry commission to 


inquire into and examine the overall incidence of 
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existing taxes, and the adequacy and suitability of the 
existing structure, rates and methods. ‘he commission 
was asked to pay particular attention to the need for 
encouraging capital formation, overseas investment and, 
at the same time, to devise a system that was rational, 
consistent and simple. 

The commission’s report has now been published 
(Government Publication Bureau, Colombo, Rsro), 
and for anyone who has been contemplating the fiscal 
scene nearer home, its recommendations may evoke 
a heartfelt response. The basis of the commission’s 
proposals is clearly to reduce the burden of direct 
taxation on capital and on investment income, and, 
at the same time, to shift the main weight on to broadly 
based outlay taxes. The commission proposes excise 
taxes, including higher tobacco, tea and beer duties, 
which would increase the present revenue by Rsqo 
million. 

The most interesting proposal is a business turnover 
tax which will include services within the tax base and, 
at the same time, impose differential rates on luxury and 
semi-luxury, domestically produced or manufactured 
goods. This tax will yield Rs7x million. Lastly there is 
a 20 per cent betting tax on all totalisator collections and 
bookmakers, on and off the course, which will produce, 
it is hoped, Raro million. 

Against these gains to the revenue must be set 
reductions in the yield from a number of direct taxes. 
The reduction in income tax rates will reduce the yield 
by Rs25 million and the exemption of dividends by a 
further Rs17 million. Increased allowances in respect 
of expenses of earning income will cost the Revenue 
Resto million. 

Of particular interest in the light of current dis- 
cussions in Britain are the proposed reductions, by 
means of reduced rate progressions, in the wealth 
tax, estate duty and gifts tax rates. In particular, capital 
gains tax will be deferred in respect of any gratuitous 
transfer of property within the immediate family, 
either by gift or by death, until such time as the 
property is transferred by the donee. In the case of 
the wealth tax, the exemption limit is doubled to 
Rs200,000 and the maximum marginal rate will be 
reduced to 1} per cent. 


A Policy for Rents 


N the light of the Government’s difficulties with the 

introduction of an effective incomes policy, it is 
inevitable that it should be concerned over the rent 
increases recently proposed by many local authorities 
and the continuing pressure by associations of private 
landlords for more equitable treatment than they feel is 
meted out to them by the current system of regulated 
rent. The recent report of the Prices and Incomes 
Board which effectively prevents local authorities from 
adjusting their rents as rapidly as some would wish, 
has again brought this thorny issue into the open. 

The Association of Land and Property Owners, 
which comprises some 400 members including some 
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of the largest property interests in the country, is 
seeking to increase its membership and thus to add 
weight to its already strong case. The latter is re- 
developed in a recent statement which criticises the 
rent policy outlined in the Government’s White Paper 
on Productivity, Prices and Incomes Policy in 1968 and 
1969 (Cmnd 3590). 

n the opinion of the Association, further delays in 
raising private rents to economic levels will mean a 
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continuing deterioration in the standards of privately- 
owned property and reluctance on the part of private 
capital to finance much-needed accommodation. This 
means that the already heavy load upon municipal 
building cannot be relieved by the private owners 
contribution. 

Quite apart from the economic consequences of the 
Government’s present policy over rents, the Associa- 
tion is rightly aggrieved since the discrimination 





This is My Life 


by An Industrious Accountant 


R Ee industrial world seems to be changing from 
what it used to be. . . as, indeed, is the accountancy 
profession. But somehow, it’s not so much a case of 
looking ahead, as of reverting to the century-old past. 
Take last week’s cocktail party, for instance. Our 
chairman has recently been elected to the executive 
council of a local business association, so he threw this 
party in a moment of expansive benevolence to all and 
sundry. Some of his investments had done nicely in 
the Stock Exchange boom, so he invited various direc- 
tors, top managers and so on, and included a sprink- 
ling of leading accountants which naturally raised the 
intellectual level of the gathering. 

I saw him talking to a noted City figure whose name is 
always linked to some impending merger, so I un- 
obtrusively moved near to them. ee a hint of a 
take-over might be dropped . 

"There dashed unpredictable eh said the 
visitor gloomily. ‘Chap never knows where he stands. 
We only just suggested that it was a fitter’s job, not 
a welder’s, and they downed tools on the spot.’ 

‘After all we’ve done for them over the years’, agreed 
the chairman. ‘Given them jobs, and sick pay, and 
pensions, and extra holidays. It was a six-day week 
when I joined the business and they were dashed 
glad to get a holiday at all. They’ve no gratitude for 
all we’ve done for them.’ The chairman is a generous 
man normally, but he never considers all they have 
done for him. 

Close by, the deputy-chairman was emphasizing 
his point with a jabbing forefinger. ‘They’ ve never 
had it so good, never’, he growled. “Their grand- 
fathers — and their fathers, too — would have tossed 
their caps in the air for half of what they’re getting 
today, and now they’re demanding — actually demanding 
—a second tea-break’. Our auditor concurred smoothly 
that they’d certainly come a long way since Peterloo, 
or even since Jarrow, but the deputy-c. didn’t quite 
get the message. 

In the centre of an intent group our managing 


director was riding, with biting irony, his favourite 
hobby-horse. ‘It’s not so much the lightning ones as 
the unofficial ones that play the devil with production,’ 
he complained. “The shop stewards won’t give you a 
straight answer because they don’t know the score 
themselves, and their head office tells you on the phone 
that intervention would be premature. When you ring 
the Ministry they say that precipitate action might 
easily prove calamitous but of course inaction is 
hazardous.’ 

A heated argument was raging around Prinny who, 
backed up against the bar, was splashing amber 
liquid into every glass within reach. ‘If unions didn’t 
exist, then we’d have to invent them’, he pontificated 
to his listeners. ‘Play it cool. Make friends with the 
mammon of iniquity. Try to persuade them to accept 
joint consultation and arbitration.” He was inter- 
rupted by two general managers who wanted pickets to 
be fined, or arrested, or both, and by a fat unknown 
who asked what about the hunger marchers? 

Another group, including some accountant col- 
leagues, was solving the problems with an air of leisurely 
detachment. Productivity agreements were the answer, 
they said. Just old-fashioned piece-work dressed up in 
modern jargon, but with conciliation officers and 
Press photographers and receptions to clinch the deal. 

The M.D. asked how an accountant would suggest 
measuring output in the distributive trades, and they 
told him that such areas were management’s re- 
sponsibility. If they were too complex, said our auditor 
suavely, of course there was his firm’s consultancy 
section which just revelled in solving administrative 
headaches. He only had to say the word. 

His partner disagreed. Unless walk-outs were 
penalized by punitive damages as breaches of en- 
forceable contract, and until employers developed on 
their side a new realization of their duties to the 
community, he began, then disaster was imminent. 
The fat man interjected something rude about hard- 
faced men who’d done well out of the war; the chair- 
man said that our interests were identical, and a high- 
pitched voice in the background proclaimed discipline 
and solidarity and our native genius for compromise. 

It didn’t sound at all like-a meeting of successful 
tycoons. 
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against private landlords is perpetuated. Although local 
authorities are not to be allowed to increase their rents 
as much as they would wish to save the ratepayers’ 
money, they have been, and will continue to be, able 
to adjust rents to cover the bulk of their costs. 

The laws which apply to the private landlord 
relating to regulated tenancies are still far from clear, 
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but in the view of the A.L.P.O. they still do not put 
private landlords on a par with local authority land- 
lords, or with any other commercial enterprise which 
is fully entitled to pass on its higher costs to the con- 
sumer arising from inflation and additional taxa- 
tion. It is clearly not enough to have justice on one’s 
side; rates count for more in this day and age. 





Monitoring 
Performance 


by A. W. FIELD, F.C.W.A.,, 
J.DIP.M.A., F.C.1.S., A.M.B.1.M. 


fl Ee facilities for monitoring and reporting on 
performance grow daily. Information services 
become more efficient, complex and prolific and the 
new control language of print-out and feed-back is now 
part of our industrial and commercial life. 

Such is the mounting cost of business communication 
and so great the danger of its becoming, to a large 
extent, elaborate and ineffective that serious study of 
the subject is now a matter of urgency. 

The problem is one which embraces the basic 
function of effective communication, the review of 
existing methods and practices, the frequency, pre- 
sentation and timing of information and the adoption 
of suitable techniques and types of control services. 
It is intended in this article to deal briefly with these 
broad areas, and to review the fields of management 
and management accounting controls within the 
concepts of simplicity, brevity and effectiveness. 


Communication 


Tt is frequently assumed by those who issue in- 
structions, reports and figures, that the recipient will 
understand them with no effort and that the form in 
which they are presented will be acceptable. Failure in 
comprehension is not necessarily a matter of education 
or training. While some persons may have a limited 
ability to absorb the written word or numerical state- 
ment, others — such as senior executives — have neither 
the time nor patience to seek out the vital points among 
the mass of detail so often presented to them. The fault 
lies more often than not at the doors of those who 
initiate communication and it is in this area that the 
first steps toward achieving clarity should be taken. 
Perhaps the most unpopular section of any school 


English course and where results are poorest is précis 
writing. Yet this is a very important subject affecting 
the individual throughout the length of his career and 
its importance grows as he assumes more responsibility, 
including the direction of the activities of others. T'he 
ability to express oneself in terse, brief language is even 
more rare in the written than the spoken word. 

Whether the communication is in words or figures, 
there are several factors which require consideration 
and these are set out below: 


(a) The need for training in simple communication 
where tests prove that ability is lacking. All 
technical and vocational training schemes are 
useless if the expert is unable to impart his 
knowledge or instructions to others. This applies 
to both the transmitter and the receiver. In the 
latter case, familiarity with form is desirable and 
training in the ability to look for and comprehend 
the significant facts. 


(b) The need for simplicity in form and presentation 
must be recognized. 


(c) Communication should be checked to ensure that 
it is in a form which is acceptable to and under- 
stood by the recipient. This requires appreciation 
of the receptive powers and other limitations of 
those to whom it is addressed. 


(d) When there is an absence of any reaction to 
information supplied, it may indicate that it is not 
understood or that it may not be useful or even 
required. 


(e) The feed-back, or return lines of communication, 
must be established so that continuity and follow- 
up procedures are possible. 


(f) In addition to the concept of simplicity the 
volume of information must be controlled. In- 
creased facilities for data production such as 
E.D.P. have already been noted. Unless these 
are used with proper discretion and restraint a 
paper deluge will develop, the cost of which will 
grow in adverse proportion to its usefulness. 


Review of existing information services 

Before any exercise to improve a communications 
system is commenced, existing arrangements should be 
examined to establish whether they are useful, whether 
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they are in the right form or whether, in fact, they are 
required at all. It has been observed that there is no 
point in making the unnecessary efficient. 

Returns and statistics tend to grow in volume and 
frequently contain information which is common to 
more than one document. Each report should be 
analysed and compared with others in order to elimin- 
ate such duplications. Temporary demands for in- 
formation frequently tend to give rise to permanent 
periodic reports which carry on long after the particular 
reason for demanding them has been satisfied. 

Analysis of such information prepares the way for 
searching questions of which the following are typical: 


(1) Who receives the information? 

(1) Do those who receive it use it? 
(iii) How often and how soon do they get it? 
(iv) How often is there a response or feed-back? 
(v) Is the information duplicated? 


(vi) Can those who receive the information act upon 
it with authority? 


(vii) How many persons receive what may be 
termed courtesy or prestige copies? 


(viii) Is the source of information reliable and are 
the basic systems of fact collection efficient? 


It must also be remembered that even if nobody 
reads it, somebody will probably file it and this is an 
extra cost. At the risk of appearing to be cynical it is 
suggested that a report is frequently not missed until 
the filing clerk discovers that her series is not complete. 


Frequency of information service 


The production of reports, figures and other data 
varies according to the needs of the situation. Periods 
between reporting may be too short or too long ac- 
cording to the particular circumstances. Frequency may 
be dictated by certain events such as board meetings 
or month-end periods. It is necessary to consider 
the topicality of the information, its timing and the 
speed of production. In the light of these aspects, the 
existing programme in many organizations could be 
revised in order to give a better and a more economic 
service. : 

Random reporting should be segregated from 
regular reporting. The former is used for specific 
investigations or to meet the requirements of manage- 
ment in particular circumstances. Its nature should be 
carefully examined. Apart from the tendency, already 
noted, for such isolated details to be reported regularly, 
it is not unknown for requests to be made lightly and 
without any understanding of the work involved. They 
may be merely the result of casual interest. 

When regular returns are justifiable they should be 
produced at agreed intervals. The use of programmes or 
calendars for this purpose has the advantage of making 
it possible to assess and control the volume and to 
avoid omissions and late submissions. 

The inclusion of cumulative data is frequently 
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justifiable particularly where a long-term assessment is 
required. A specific example is the reporting of capital 
expenditure where items may be authorized in isolation 
and the cumulative effects can be easily overlooked. 

With regard to the timing of information, there are 
many instances of an early but broad assessment of a 
situation being of much more value than accurate data 
a week or so hence. Strict accuracy must be weighed 
against urgency. 


Presentation of information 


The new methods and techniques associated with data: 
processing have tended to alter many of the conven- 
tional aspects of presentation. 

Computers impose a discipline upon the marshalling 
and organization of basic data. Systems must be put 
into a logical form and this has resulted in many 
businesses realizing the shortcomings of their former 
practices. The range and manipulation of information 
has been vastly increased but there is no doubt that at 
the same time flexibility has been restricted. It is 
therefore essential to employ these new sophisticated 
techniques within a sound framework of control 
requirements. 

Education in reading the new forms is necessary and 
both management and staff should be introduced to 
these methods of presentation, advised how to re- 
cognize the significant points and, if possible, to be 
acquainted with the analytical and programming 
essentials behind the statements. 

Form design of all documents in use should be 
scrutinized for clarity, size, compatibility and effective- 
ness. Too much information on one piece of paper is 
bewildering to the recipient and there is less likelihood 
that he will read it. Even pictorial presentation in the 
form of charts — which is usually assumed to be a 
simple method of communication — can be complicated. 
It is to be regretted that the more competent the 
compiler of reports and communications is, the greater 
is the danger that the result will be a triumph of 
technique over clarity. 

There are many ways in which comprehension can 
be assisted. Personal contact, particularly in the early 
stages of reporting will certainly help the understanding 
and acceptance of information. Short notes which 
emphasize the significant points may accompany 
numerical statements. Comprehension on the part of 
others is only too often assumed in the mind of the 
reporter and for this reason misunderstandings and 
false readings should be sought out. 

Nowhere is this more evident than in financial 
matters where the common factor of money leads 
accountants to assume that their particular expertise is 
familiar to others. The mechanics of overhead rates, 
their importance and significance, is a typical area where 
misapprehension so frequently occurs. 

Unless data is presented in a readable form, is 
reasonably accurate and effective, the information 
service will fall into disrepute. 
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Key control areas 


There are four main areas in an industrial or com- 
mercial organization where monitoring is essential: 


(1) Efficiency in performance of men, plant, materials 
and systems. 

(2) Quantity of men, materials, plant and space. 

(3) Quality of men, materials, plant and workman- 
ship. 

(4) Cost, which arises out of every activity within an 
organization. Money, as we have noted, is a 
commonly understood medium. 


These areas are to a large extent related. Efficiency 
of performance can be measured in terms of quantity, 
quality and cost. 


Methods of control 


The essence of control is the establishment of a datum 
level or series of levels against which performance may 
be measured. These levels may be located in three 
broad areas: 


(a) An accurate standard or yardstick which provides 
a directly comparable figure for specific day-to- 
day control. It can be applied to performance, 
numbers employed, the quantity and quality of 
materials, activity levels and all other functions 
where a datum can be specifically established. 

(b) Budgets and forecasts which are projections into 
the future of desired courses of action and of 
ultimate targets. These projections may be in 
any or all of the four areas of control, namely 
efficiency, quantity, quality and cost. They 
differ from standards because they are more 
flexible, less accurate and by their nature of a 
less determinable character. 

(c) Trends, which indicate a direction of events. 
Trend statements commence with facts and may 
be projected to show the probable course of 
progress in the future. It is an area in which 
the statistician can exercise his skills and is a vital 
factor in long-range planning. 


There are many techniques which combine these 
methods in one form or another and some of these such 
as PERT and PERT/Cost systems are achieving 
remarkable successes. 


Using the methods 
Standards 


Standards serve a dual purpose as control media. 
Basically they provide a comparative means of estab- 
lishing accuracy, a very simple example of which is the 
ordinary twelve-inch rule. Secondly, they provide a 
datum which sets an incentive level for the purpose of 
encouraging and achieving improved performance. 

Standards establish a figure which must be observed 
and if possible reduced by greater efficiency. They 
compare advantageously to budgets which tend to be 
regarded as targets which must not be exceeded. 'There 
is a subtle psychological difference. 
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The concept has the merit that once the datum is 
established, measurement may be confined to varia- 
tions from standard and the reasons for such variations. 

To be effective, standards must be set at sensible 
and attainable levels. They must be constantly kept 
under review, as they will alter with the introduction 
of such things as job familiarity, price changes and 
mechanization. 

Flexible data such as learning curves should be 
measured separately. 


Budgets 


It has been observed above that a budget provides a 
maximum but no positive incentive and therefore as a 
control factor it appears to have certain limitations. 
There is no doubt that a case can be made in detailed 
budgeting for studying the introduction of incentive 
elements, possibly by using profit margins for non- 
productive activities. In other words, instead of not 
exceeding a budgeted level of expenditure, the con- 
troller would try to increase his budgeted profit 
margin. It is, as previously noted, a most important 
psychological difference. 

Budgets are useful for planning and co-ordinating 
the various activities which make up the broad areas 
of production, sales and financial control. They help 
management to assess the entire situation and lessen 
the risk of decision-making being carried out in 
isolation. l 

The essentials are properly planned reporting media, 
active participation at all levels and co-ordination of 
effort. 


Trends 


Isolated units of information may in themselves fail to 
provide a time span of control unless they are built up 
into series. 

Frequently the compilation of trend statements is 
left to the recipient, and a tour of any establishment will 
reveal that graphs and other cumulative forms of data 
collection are not entered regularly. It is suggested that 
this is an activity in which the photo-copier — so often 
misused — can be extremely useful. By completing the 
master report at source, the controller of the inform- 
ation can issue copies with the minimum effort to 
himself and the recipient. 

Interpretation of trends can be misleading and some 
training is necessary in very elementary statistical 
methods so that wrong assumptions may be avoided. 
Many people must have fallen into the trap of averag- 
ing percentages before discovering their error. 


Areas of control 


In the normal type of business, the more common 
areas of control may be recognized and a few of these 
have been set out below under specific headings: 


Labour 
Labour is probably the most important factor to which 
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control information may be applied. Time is the 
essence and time is irrecoverable. 

The basic standard of labour is the job specification 
against which the initial engagement of staff should be 
carried out. It ensures as far as possible that suitable 
persons will be engaged and that the right labour is 
being used on the right job. 

Standards of performance may be introduced which 
permit effectiveness to be measured against calculated 
specifications. In the case of direct labour it is essential 
that all diversions and losses be recorded and checked. 
These include hours allocated to non-productive work 
and idle time. 

Activity ratios provide a check on the volume of actual 
against budgeted productive labour and influence the 
marginal recovery of expenses and profits. Reports on 
absenteeism, lateness and under-manning fall within 
this section. 

The effectiveness of training and the control of 
overtime are two other critical areas and are repre- 
sentative of items which may warrant random if not 
regular reporting. Overtime, for instance, can easily 
become a way of life and its effectiveness can diminish. 


Materials and products 


Buying in many concerns may be controlled by a 
system of direct allocation where a bill of materials is 
available and can be used for this purpose. In others, 
a check on stocks is necessary giving rise to reports on 
slow-moving items, over-stocking, obsolete goods and 
deterioration. 

Forward commitment reports are essential, particu- 
larly in relation to cash forecasting. 

Summarized inspection reports reveal weaknesses in 
suppliers’ goods and possibly specifications. Related to 
this aspect is the need for vigilance in the matter of 
scrap and spoilage. 


Production 


A great many of the monitoring activities are normally 
built into the production control system such as the 
measurement of throughput, checking of bottlenecks, 
balancing of resource and labour deployment. 

The statistical and accounts departments provide 
information of a specialized nature. Standard costing 
and budgeting reveal variations in unit and monetary 
terms. By shifting control from the product to the work 
point control information can be submitted much 
earlier. Simplicity of and familiarity with the reporting 
media is essential. 


Plant 


The trend towards greater mechanization has increased 
the demands for information on the measurement of 
performance and levels of utilization. 

Investigations are required into maintenance costs 
and their relation to replacement projects. The 
techniques of discounted cash flow are well known and 
their uses to check the economies of modernization and 
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the comparative cost factors of alternative schemes 
need no further explanation. 

Random reports on items such as breakdown records 
and bottlenecks may indicate key areas affecting 
production flow 


Financial aspects 


The variety and detail of financial statements require 
special investigation and in no area is greater care 
needed to avoid the dangers of technical expertise and 
the obscurity arising from complicated and unwieldy 
documents. 

A large amount of the detail which may cause 
bewilderment can frequently be omitted. A carefully 
devised accounting system will ensure that supporting 
information is readily available if called for, and the fact 
that this is so should be made known to the recipient of 
each statement. 

The production of forecasts requires an efficient sys- 
tem of communication between the accountants and all 
departments. Much of this may be verbal and therefore 
opinions tend to replace careful and reasoned thinking. 
In order to ensure a reliable feed-back the accountant 
must accept all information with reservation and 
satisfy himself that it is based on sound argument. 


Estimating and sales 


The feed-back of information to the estimating 
department is an important but neglected service in 
many businesses. 

Knowledge of wage trends, performance and material 
price changes are essential to safe but competitive 
tendering. The accountant can also produce useful 
advice on the marginal effects of volume and product 
mix. 

Statistics of the order book situation are frequently 
necessary. Control of the intake of work ensures a 
sensible mix of order sizes. Small orders cost as much to 
administer as large orders, and while they may be 
necessary for policy reasons or as conveniences to 
production, a balanced position is essential. ‘Trends 
on margins should be reported and this is particularly 
important during periods of pressure on price levels. 

Many other areas such as the phasing of delivery over 
periods, and adherence to delivery programmes, may be 
the subjects of useful returns. Knowledge of the 
productive capacity available may avoid over-loaded 
order books and over-optimistic delivery promises. 


Conclusion 


The need to monitor performance cannot be disputed 
but the methods used to gather and disseminate 
information are only too often obscure and complex. 
Communication is a subject which requires careful 
study and most businesses would benefit greatly from 
a critical examination of their own organizations. It is 
not necessarily an academic or scientific approach that 
is required but the application of plain common sense 
in all departments and at all levels. 
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Tendering 
Strategy 
by IAN McGLASHAN, C.A. 


CONTRACTOR is always faced with the dilemma 

that the lower his bid, the less profit he will make; 
while the higher his bid, the less likelihood he has of 
getting the contract. How should he resolve this 
problem? 

The answer is, quite simply, by statistics. There is 
such a thing as an ideal bid. But in order to arrive 
at this he has got to know, first, how many competitors 
he has on the contract; secondly, who they are; thirdly, 
what his prime cost is; and fourthly, what is the 
history of his recent tendering. 

It is a fact that the more the competition, the less 
chance of winning. In a recent study from an American 
source, a contractor had a 93 per cent chance of 
winning the contract at a 10 per cent mark-up where 
only one competitor was involved, which percentage 
dropped to 50 per cent if there were ten rivals. 

Ideally the bid should be not only low enough to 
win but high enough to win by only £1. The difference 
between the winning and the second bid on any con- 
tract is called the ‘spread’. This gets progressively 
lower as the number of bidders per contract increases. 

The same American study gives figures of 8 per cent 
where the bidders are between four and six, and 3 per 
cent where the bidders are between ten and twelve. It 
suggests that adding 1 per cent to the bid would make 
virtually no difference to the number of jobs won, which 
is a consoling factor to contractors. 

One interesting point made by the author of the 
American study (which certainly confirms the present 
writer’s own experience) is that many bids made by 
competitors are at less than one’s own prime. How do 
they do it and still stay in business? And yet they do. 
The author found that 3 per cent of all bids were 
actually at a figure 30 per cent below his company’s 
prime. 

The procedure for recording the requisite data is as 
follows: 

(1) Tabulate competitors’ bids on all jobs where 
such data is available. It is not, of course, always 
available. Some local authorities give the indivi- 
dual figures for each bid but do not identify who 
submitted them. One happy exception is the 
Greater London Council. The following figures 
are based on actual experience over the past year 
of one small specialized company. The identities 
being masked by the letters A B C. 


(2) Summarize the bids for each of the main com- 
petitors. 
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(3) Prepare a probability chart for each of these. 
(4) Prepare a similar chart for a composition of all 


bids, thus: 
July 1967 
Site xyz Per cent 
(Own prime £1,331) 
A e Sa .. 1,664 126 
B e eg .. 1,672 127 
C ge es .. 1,880 142 
D SE kee .. 2,025 153 


The percentage is in all cases that of one’s own 
prime, and the bid figure shown is net of P.C. 
Sums, since in some contracts these are quite 
heavy and could distort the facts. 


The tabulation figure for competitor D has been 
(per cent only) arranged in order of size of percentage: 


Per cent 
85 I 7 oo 
95 I 6 86 
98 I 5 7 
109 i 4 57 
119 I 3 43 
142 I 2 29 
153 I I 14 
d 


Column 4 is the per cent of the total jobs bid for, over 
the figure in column 3: that is, for the 95 per cent 
figure 6/7th =86 per cent. 

A probability chart (Fig. 1) is then plotted, from 
which it is possible to say that if one decides to go in at 
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an add of 10 per cent there will be a 55 per cent chance 
of success should one be bidding only against this one 
competitor. Seven examples are, of course, too few 
for the statistic to be other than a reasonable estimate. 
However, it 1s considerably more accurate than any 
mere guess. 


Opitmum bid 


If it is possible to find out who else is bidding, then 
one knows what chance of success one has for each 
figure of mark-up. But the odds are against there being 
only one other bidder, so one has to work by ‘feel’. If, 
say, one has two regular competitors, it is reasonable to 
assume that they will again be in competition ; therefore 
one uses the data from their probability charts, com- 
bined with the probability chart one has of all other 
competitors; this gives the following information: 


Mark-  Competi- Compett- All Total 
up tor D tor A Others risk 
I0 55 79 96 42 
12% 50 75 93 35 
15 47 73 9! 31 
We 45 69 89 28 
20 44 66 88 26 
224 4I 60 85 21 


The total risk being D x A x All others (-55 X79 X96 = +42) 


Oné is now in a position to calculate one’s optimum 
bid, which is the best marginal expectation where 
margin is the difference between prime cost and one’s 
own bid — in other words, the mark-up. On the figures 
above this would be: 

Io X42=420 
12$ X35 =420 
I5 X31=465 
20 X26=520 
224 X21 =472 


showing that, all factors being even, one goes in at 
20 per cent. 


Know thine enemy 


These figures can demonstrate how important it is to 
find out who one’s competitors are. Competitor D is 
the biggest headache. In three out of seven times his 
bid has been below one’s prime. Suppose, therefore, 
that the grapevine is put to work and one finds that 
on this job D has not been invited to quote. The 
probabilities then are: 


Mark- Competi- All 
up tor A others Total 
10 79 96 76 
123 75 93 69 
15 73 d 67 
174 69 89 61 
20 66 88 58 
22% 60 85 EI 
25 50 $2 42 
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For which one’s margin expectations are: 
£ 
10 X76== 760 
123 X69== 862 
15 X67=1,005 


17% X 61 = 1,067 
20 X58=1,160 
224 X §1==1,147 
25 X42==1,050 
‘These show that one should go in at a figure somewhere 
between 20 and 224 per cent: reference to one’s graphs 
show this is 22 per cent which, at a risk of 53, gives a 
figure of £1,166. 
In other words, the fact of knowing that D is not 


bidding is worth 2 per cent to you — a fact certainly 
worth discovery. 


The spread 


Out of fifteen jobs tendered for in the period, the 
figures were: 


No. of No. of Per cent 
jobs competitors spread 
2 I 35 
7 2 dé 
6 3 8 


Again the number of tenders is few but the picture is 
the same as that presented by the American author. 
What was also interesting was that on the occasions 
when one had only one competitor, one could have 
increased both bids by over 30 per cent and still won 
them. 


Moving annual totals 


It is not always possible to discover the tendering 
figures for a job, but it is nevertheless still possible to 
discover how competitive one is by simply recording 
all tenders submitted and all tenders received, and 
using the ‘moving annual total’ technique to discover 
what one’s acceptance rate is. And if these are sub- 
divided into size of tender, type of work or location, it 
is possible to see with some accuracy how competitive 
one is. 

Perhaps the most useful method of doing this is to 
drop the figures into degrees of mark-up. Then one 
has a rate of acceptance at various margins which will 
give an optimum bid figure. 

Contractors are happy to spend large sums of money 
on plant and yet one suspects that few use even simple 
techniques on the strategic bidding front, one in- 
estimable advantage of which should be to make them 
margin conscious rather than volume conscious. 
‘Tenders cost money, and in an industry so competitive, 
sophistication must pay dividends. 


THE 
June 15th, 1968 


ACCOUNTANT 


815 


The European Company Statute 


TH organization of European industry to meet the 
challenge of modern technology and industrial competi- 
tion was the keynote of an address gìven last week by 
Sig. Guido Colonna di Paliano, member of the Commission 
of the European Communities with special responsibility 
for industrial policy, at a meeting of the European Lun- 
cheon Club at the Café Royal, London. 

In a talk entitled ‘The European Company Statute’, 
Sig. Colonna examined the problems involved in bringing 
together the different, and often widely varying, national 
company legislations of the Community’s member States 
with the aim of encouraging optimum-sized units of produc- 
tion to operate across national boundaries. The concept of a 
‘European Company’ he said, was originally mooted’ by 
French and Dutch representatives in 1959 as a new type of 
company which would be recognized on an equal footing 
in all member countries of the Common Market. This 
concept was not specifically dealt with in the Treaty of 
Rome, which approached the problems of disparity in 
national company legislation by enjoining members to 
negotiate for the harmonization of company law, par- 
ticularly with a view to securing reciprocal rights of estab- 
lishment throughout the Common Market for companies 
incorporated in any of its member countries, and the 
protection of shareholders and third parties who might 
not be fully informed of national variations. Otherwise, 
enterprises would be attracted to those countries where the 
legal requirements were least exacting, with a resultant risk 
of economic imbalance. 

The sponsors of the European company had envisaged 
that such organizations would be co-existent with existing 
national companies. A European company might be founded 
by the merger of two existing companies incorporated 
within different national jurisdictions, or an existing 
national company might be reconstructed as a European 
company with a view to facilitating its operations in other 
parts of the Common Market. Equally it would be open 
to two or more national companies to collaborate in the 
establishment of a European company as their common 
subsidiary. 


Open community 


By the end of 1964, considerable progress had been made 
towards implementation of the Treaty of Rome, particularly 
in the areas of agriculture and in the establishment of the 
list of goods partially or totally exempted from tarif 
reductions following the Kennedy Round. Likewise it had 
been found possible to establish the European Economic 
Community customs union more than two years ahead of 
the original schedule. 

It was recognized that the establishment of European 
companies also necessitated a common legal, financial and 
fiscal framework, and that many enterprises were in them- 
selves too small to achieve satisfactory profit margins 
within a large open community. The countries of the 
Common Market also had to face the problem of direct 
investment in Europe by countries outside, but were gen- 
erally agreed that a restrictive policy towards outside invest- 
ment was not in their common interest. 


The Treaty of Rome does not preclude the concentration 
of enterprises to achieve greater productivity, where this 
does not also lead to a monopoly situation. It is in fact the 
common policy of the Common Market countries to facili- 
tate company mergers, and the European company could 
be a major step towards such integration. : 

A committee which was set up in 1966, under the Dean 
of the Faculty of Law at the University of Rotterdam, to 
examine the feasibility of a European company statute, had 
submitted a report which was recognized as the most com- 
prehensive available study of the problem, and which the 
Commission of the European Communities had accepted 
as a working paper. There were nevertheless areas of con- 
siderable importance in which agreement had not been 
reached, notably the participation of workers in proprietor- 
ship and control, the rights of existing enterprises, and the 
duties and privileges of shareholders. If a minimum assets 
qualification was to be introduced, some members favoured 
as liberal a solution as possible, arguing that supranational 
facilities are of more importance to the medium-sized 
enterprises than to the largest ones, which in many cases 
have evolved their own approach and solution. A contrary 
body of opinion would deny the facility of registration as a 
European company simply for the purpose of reconstructing 
an existing national company. 


Harmonization of codes 


The 1966 report did not attempt to deal with fiscal legis- 
lation, and it is in this direction that much remains to be 
done for the harmonization of national codes. The speaker 
instanced in particular the differing approaches to such 
matters as capital gains arising on the merger of companies, 
and the substantial element of double taxation which often 
attaches to dividends received from a subsidiary company 
operating in another country. There are also certain aspects 
of the criminal codes of member countries which require to 
be further harmonized as they affect the Common Market. 

It would nevertheless be wrong to underestimate the 
substantial progress which has been achieved. The concept 
of the European company is now favoured by the Govern- 
ments of all the Common Market countries, whereas at the 
outset at least two had expressed substantial reservations. 

Further progress is at present complicated by the pending 
applications of Great Britain, Eire, Denmark and Norway. 
These countries, it is felt, should be able to make a very 
substantial contribution in advanced industrial technology, 
and it is therefore seriously open to question whether any 
attempt should be made to establish a common framework 
for the European company without their active participa- 
tion. 

Quoting Victor Hugo’s aphorism that ‘man should not 
attempt to introduce too much future into the present’, 
Signor Colonna remarked nevertheless that today included 
an element of tomorrow. The way of the Commission was 
always uphill, but there appeared no reason why a break- 
through to a European company statute should not be 
achieved. He concluded by expressing the hope of British 
participation in the solution of the problems which lay 
ahead. 
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Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Heaton v. Bell 
In the Court of Appeal — May oth, 1968 


(Before Lord Justice Danckwerts, Lord Justice SALMON 
and Lord Justice FENTON ATKINSON) 


Income tax — Office or employment — Machine-minder at 
weekly wage — Car loan scheme — Car lent to employee — 
Wages in reduced amount — Whether gross wages reduced or 
deduction made in computing gross wages ~ Whether loan of 
car an emolument — Valuation of this emolument ~ Income 
Tax Act 1952, Schedule E (section 156) ~ Finance Act 1956, 
Schedule 2, paragraph I, 7. 


The taxpayer was employed as a machine-minder at a 
weekly wage with a basic rate and various additions. In 
1964 the company introduced a voluntary car loan scheme, 
pursuant to which the company bought a car and loaned it 
to the taxpayer for his use. The company obtained a capital 
allowance in respect of the car. The company paid for the 
licence and insurance on the car, but the taxpayer was 
responsible for maintenance and running costs. He was 
under the obligation of driving the car himself only, and 
not to let anyone else drive it. Because of having the 
advantage of the scheme, the taxpayer received at first 
£2 10s a week less in wages, but the amount varied, partly 
because a better car was substituted later on and partly 
because of increased costs. 

In a letter outlining the car loan scheme, which. was sent 
by the company to its employees, reference was made to 
the scheme being available ‘when the pocket permits’, and 
to the running of a car on most reasonable terms. One of 
the conditions of the scheme stated that an amended wage 
basis would come into operation if the application to join 
the scheme was accepted; and another condition provided 
that if the car was under repair for maintenance or following 
an accident, the amended wage basis would still apply. In 
a further letter to the employees reference was made to 
‘the present wage adjustments’ being varied. In a memor- 
andum it was provided that either the company or the 
employee could cancel the arrangement to use the car at 
fourteen days’ notice. In yet another document reference 
was made to the {2 tos and the variable amounts as ‘wage 
reductions’; and an internal memorandum by the secretary 
required an employee in the company’s wages office to 
‘arrange the necessary weekly reduction’. In evidence the 
taxpayer said that if he had been asked whether the company 
had supplied him with a car at a sum deducted from his 
wages, he would have said that he had accepted a lower 
wage and a free car. 
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The taxpayer contended that the transaction about the 
car involved his accepting a wage calculated at £2 10s (or 
whatever the variable amount was at any given time) less 
than what he would otherwise have received; and that, 
therefore, there was no benefit to him from the transaction. 
He also contended, in the alternative, that if the loan of the 
car was a benefit, it could not be converted into money or 
money’s worth. 

It was contended for the Revenue that the transaction 
about the car was separate from the transaction fixing the 
taxpayer’s wages: and that, therefore, the £2 ros (or other 
variable amount) was a deduction from the taxpayer’s 
wages; that the loan of the car was a benefit which could be 
converted into money or money’s worth by the taxpayer 
giving fourteen days’ notice to terminate the loan, whereby 
his wage would be restored to the amount it would have 
been if there had been no loan of a car; and that the value 
of the benefit accruing to the taxpayer was £2 ros (or other 
variable amount) for each week of the year under appeal. 

The Special Commissioners decided in favour of the 
taxpayer. 


Held: (1) (affirming the judgment of Mr Justice 
Ungoed-Thomas) on this point) the sum in question 
was a reduction in computing the taxpayer’s wages, and not 
a deduction from his wages; (2) (reversing the decision on 
this point) the use of the car was not a perquisite, as it was 
not convertible into money or money’s worth. 


Bowater Paper Corporation Ltd v. 
Murgatroyd 


In the Court of Appeal — May 13th, 1968 


(Before Lord Justice DaNcKwerts, Lord Justice SALMON 
and Lord Justice FENTON ATKINSON) 


Income tax ~ Double taxation — Dividend — Credit against 
U.K. tax ~ United States — Canada — Depreciation allow- 
ances — For tax on reductng-balance basis — For accounts on 
straight-line basis — Relevant profits — Whether assessable 
profits or profits in accounts — Income Tax Act 1952, section 
347, Schedule 16, paragraph 9. 


The appellant company, resident in the United Kingdom, 
had a subsidiary resident in Canada, and the subsidiary 
(Bowater North America) held the equity shares in all the 
Bowater subsidiaries in the United States and Canada. 
The income of Bowater North America was mainly in the 
form of dividends from its subsidiaries, some of which 
suffer Canadian tax, and others United States tax, on their 
profits. In its turn Bowater North America paid dividends 
to the appellant company. 

Under double taxation agreements the appellant com- 
pany was entitled to credit, against United Kingdom tax, in 
respect of the United States and Canadian taxes paid on the 
profits of the subsidiaries in North America. By paragraph 
g of Schedule 16 to the Income Tax Act 1952, these taxes 
to be taken into account in computing this credit were the 
taxes borne on ‘the relevant profits’ of the company 
concerned. 

In computing their profits liable to Canadian or United 
States taxes there were deducted the depreciation allow- 
ances made to the respective subsidiaries under the relevant 
tax legislation. These allowances differed from the pro- 
visions made by the subsidiaries for depreciation in their 
accounts. In the case of one of the subsidiaries some of its 
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fixed assets were depreciated for accounts purposes on a 
straight-line basis, and the subsidiary was therefore entitled 
to tax depreciation on the same basis at twice the rate used 
in its accounts. As a result the profits of the subsidiary 
assessable to United States tax in the relevant years were 
much lower than the profit shown in its accounts. The sub- 
sidiary could not have used the same rate of depreciation 
in its accounts without showing substantial losses which 
would not have been commercially true. In the case of the 
Canadian subsidiaries the difference between depreciation 
for accounts purposes and for tax was due to computing 
the former on the straight-line basis and the latter on the 
reducing-balance basis. 


It was contended for the appellant company that ‘relevant 
profits’ in paragraph ọ aforesaid means profits as computed 
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for the purposes of foreign taxes; alternatively, that 
dividends paid by Bowater North America should be 
deemed to be paid out of taxed profits and not rateably out 
of taxed and untaxed profits. For the Revenue it was con- 
tended that the phrase meant the gross divisible profits, 
i.e. those shown in the accounts after deducting depreci- 
ation proper to be made. It was agreed that it was necessary 
to construct a fraction, and to apply it to the foreign tax 
paid, and that the numerator of the fraction was the dividend 
in question. It was also agreed that the denominator was 
‘the relevant profits’, as reduced by the foreign tax, and 
the dispute was as to the calculation of those profits. The 
Special Commissioners decided in favour of the Revenue. 


Held (affirming the judgment of Mr Justice Cross): the 
Special Commissioners’ decision was correct. 





Current Law 





Company: Creation of Charge 


DH an agreement in writing made on July 27th, 1965, the 
first defendant in Capital Finance Co Ltd v. Stokes and 
Another ([1968] 1 All E.R. 573) agreed to sell to the second 
defendant, a company, a plot of land for a sum of £37,900 
on terms which included a provision that the vendor would 
leave 75 per cent of the purchase money with the purchaser 
to be secured by a first mortgage of the property to be 
repayable with interest as therein mentioned. By a con- 
veyance made on February 23rd, 1966, the first defendant 
conveyed the property to the defendant company which 
paid him £9,475. By a legal charge of the same date, the 
defendant company charged the property with the payment 
to the first defendant, of the principal money etc. thereby 
covenanted to be paid. Particulars of the legal charge were 
never delivered to the Registrar of Companies for registra- 
tion under section 95, Companies Act 1948. 

By a debenture made on October 27th, 1966, the defend- 
ant company charged the property with payment to the 
plaintiff of the sums therein mentioned. The plaintiff 
appointed a receiver of the property charged. On October 
3rd, 1967, an order for compulsory winding-up of the 
defendant company was made on the ground of insolvency. 
The first defendant had, at all material times, retained 
possession of the property and title deeds. It was admitted 
that if the first defendant was entitled to an unpaid vendor’s 
lien on the property, the lien would have priority over any 
charge created by the debenture. 

In an action by the plaintiff for a declaration that its 
charge under the debenture had priority over the legal 
charge and any lien of the first defendant on the defendant 


company’s plot of land, Pennycuick, J., held, firstly, that 
by the sale agreement the first defendant had bargained for 
a legal charge which, being a higher interest than a lien, 
excluded the creation of a vendor’s lien with the conse- 
quence that as the contract to create the legal charge gave 
rise immediately to an equitable charge, that the first 
defendant as vendor obtained no lien. Secondly, that the 
property having been conveyed to the defendant company 
as purchaser, and having been charged by it in favour of the 
first defendant as vendor in the normal way, the charge was 
created after the defendant company’s acquisition of the 
land and thus fell within section 95 with the consequence 
that the legal charge was void as against the liquidator. 


Banking: Trust Created 


HE first defendants in Quistclose Investments Ltd v. 

Rolls Razor Ltd (in liquidation) and Others ([1968] 1 All 
E.R. 613), who were in serious financial difficulties, having 
a large overdraft with the second defendant bank, wished to 
raise a loan of £209,719 8s 6d which they required to meet 
an ordinary share dividend which the first defendants, 
R Ltd, had declared on July and, 1964. R Ltd succeeded 
in obtaining a loan of that sum from the plaintiff company 
on the agreed condition that it would be used to pay the 
dividend. 

Following a meeting between a director of R Ltd and a 
representative of the defendant bank, the plaintiff com- 
pany’s cheque for the amount was sent on July 15th, 1964, 
to the defendant bank with a letter from the director, 
stating ‘we would like to confirm the agreement reached 
with you this morning that this amount will only be used to 
meet the dividend due on July 24th, 1964’. The plaintiff’s 
cheque was paid into a separate account opened for the 
purpose with the bank. Before the dividend had been paid 
R Ltd went into voluntary liquidation. 

On appeal from a decision of Plowman, J., the Court of 
Appeal held firstly that a loan of money on a specific 
condition created a trust attaching to it in the hands of the 
borrower, which subsisted in favour of the lender if 
the condition failed; and, second, that the bank had, on the 
facts, accepted the money with knowledge of the circum- 
stances which made it trust money, and could not retain it 
against the claim of the plaintiff company. 
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Finance and 
Commerce 


Booker Group 


EPRINTING fully the accounts of Booker Brothers, 
McConnell & Co Ltd, parent company of The Booker 
Group, would take far more space than is normally allowed 
for this column. Instead, this week’s reprint provides the 
profit and loss account and group balance sheet but omits 
the notes in favour of the analysis of employed capital and 
profits, the ten-year record and the breakdown of turnover. 
In the Booker Group there are close on eighty com- 
panies which are detailed in the Booker family tree 
provided with the report. The main branches of the tree 
are Bookers Shopkeeping Holdings Ltd, Bookers Agri- 
cultural Holdings Ltd, Bookers Engineering and Industrial 
Holdings Ltd, Booker Merchants Ltd, Booker Bros 
(Liverpool) Ltd and Bookers Books Ltd. 

‘Shopkeeping’ covers department and other stores, 
textile manufacturing and industrial agency businesses. 
‘Agricultural’ covers the original West Indian sugar estate 
companies as well as sugar and tea interests in Africa. 
‘Engineering and industrial’ covers sugar machinery, 
central heating, pump and electronic components manu- 
facture; ‘Merchants’ includes among others the Lemon 
Hart and Lambs’ rum businesses, as well as produce 
dealing, contract furnishing, mail order and stockfeed 
manufacturing. Bookers (Liverpool) is the shipping and 
trawling end of the group, and Bookers books owns 51 per 
cent stakes in companies owning the copyrights to the works 
of various authors including the late Ian Fleming of ‘James 
Bond’ fame. Bookers Printing, another subsidiary, has 
nothing to do with Bookers Books and is concerned with 
printing and packaging in Guyana, Trinidad and Barbados. 


Spread 


Not only is the area of interests almost bewildering but the 
geographical spread in the West Indies, Africa, Canada 
and the U.K. is wide. As the accounts show, the capital 
employed and turnover are both considerable and it is no 
mean accounting feat for the published accounts for the 
financial year to December 31st, 1967, to be in shareholders’ 
hands in mid-May. 

Not only in shareholders’ hands by that date, be it 
noted, but also in their hands in such detailed form. The 
Booker Group, it should also be added, had already dis- 
counted most of the requirements of the 1967 Companies 
Act and bringing the report and accounts in line with 
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1967 Act requirements meant only limited addition to the 
basic information already being provided, but it entailed the 
presentation of much more detail. 

Omitted from the reprint are the columnar graphs 
showing the distribution of net profit over ten years and 
profits as a percentage of shareholders’ funds employed, 
and this is something which could usefully be incorporated, 
albeit in different form, in the ten-year record. 


Five-year average 


The chairman, Mr David Powell, takes the profit, dividend 
and return view a stage further in his statement by giving 
the following information: 

“The Booker Group 1967 profit before tax compared with 
1966 and with our five-year average was: 


1967 1966 5-year average 
1963-1967 
£3,761,000 £3,148,000 £3,477,000 


The net profit after company tax, and the return on 
shareholders’ capital employed, were 


1967 1966 5-year average 
£1,692,000 £1,429,000 £1,407,000 
Return on capital employed 
TI% 6'4% 6:3% 


The five-year average is a justifiable figure for compari- 
son purposes in a group so closely concerned with tropical 
agriculture, and particularly sugar, where the so-called 
world price of £20 a ton is marginal and unrepresentative. 

Further still, Guyana, where Bookers main estates are, 
has been subject to years of civil strife and industrial 
unrest. The improved earnings from Caribbean and tropical 
agricultural operations stem largely from the fact that 
Bookers continued to invest and expand in Guyana during 
the period of civil and industrial upset. 


Analysis 


That the capital and earnings positions in these geograph- 
ical and product areas can be clearly seen is entirely 
due to the inclusion of the ‘Analysis of capital employed and 
profits’ in the accounts. This analysis allows shareholders 
to see right into the group business, and without this 
detailed view the Booker report and accounts for all their 
other detail would be a much less informative document. 

One point in the accounts needs explanation — the 
increase of some Zoe million in trade investments. This is 
largely explained by the figure for the ‘Investment in 
Acklands’ recorded in the analysis by operations, and the 
investment resulted from the sale of Booker’s share- 
holding in Prairie Pacific Distributors in Canada to 
Acklands for Ackland debentures and convertible pref- 
erence. 

Although the Booker group is clearly committed to 
expansion in developing countries, an important complement 
to the strategy of that expansion is a firm base in the U.K. 
and a priority facing the board is to consolidate and develop 
the profitability of U.K. businesses. 

Mr Powell winds up his report to shareholders by 
saying that while the company has sought to meet all the 
requirements of the 1967 Act ‘the amount of detail required 
is such that it is difficult, if not impossible, to present the 
published accounts as clearly or as simply as one would 
like’, That is a modest comment on an exceptionally well 
presented report. 
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CITY NOTES 


AY was a remarkable month for Stock Exchange 

business. ‘Turnover in ordinary shares reached 
£918-6 million, against turnover of £1,343 million in fixed 
interest securities which largely means the gilt-edged 
market. The number of bargains recorded in equities 
reached 528,740, against 100,379 bargains in fixed interest 
stocks. 

To those unfamiliar with the shape of monthly stock- 
market turnover, the figures may not appear out of the 
ordinary. But they are certainly remarkable when compared 
with those for May 1967, when fixed interest recorded 
bargains of 101,380 meant a turnover of £3,041 million, and 
bargains of 339,726 in equities made for a turnover of 
£483°4. million. 

The turnover figures for last month therefore brought 
equity turnover closer to fixed interest turnover than in 
any previously recorded month. Since equity prices during 
most of May were on the decline from the early May peak, 
the volume of turnover suggests the absorption of consider- 
able equity selling without corresponding switching to the 
gilt-edged market. l 

The May equity turnover also indicates equity switching 
out of the front runners of the market into secondary shares 
and, at varying times during the month, share price move- 
ments suggested such switching. To close followers of the 
market, switching of this kind is invariably read as a pointer 
to the beginnings of an Index decline. 

% KO Kä ZS 

AVING bought time by funding short term Central 

Bank borrowings through drawing £583 million from 
the International Monetary Fund, the Treasury has carried 
out the classic type of funding operation. At the same time 
as announcing the I.M.F. drawings, the Treasury an- 
nounced an frr million fall in the published gold and 
currency reserve figure, but City ‘guesstimates’ put at some 
£100 million the amount of Central Bank borrowings 
needed to reduce the residual loss to the published £11 
million figure. With short-term loans funded, and therefore 
available for reborrowing, the question now is whether or 


not the time bought by the I.M.F. operation will be wasted 
or whether it will be used to balance-of-payments advantage. 
Under present circumstances there must be considerable 
doubt on that point, particularly since repayment of the 
I.M.F. borrowings will be another Government’s pigeon. 


NCE again the Industrial Reorganization Corporation 

has made its presence felt in the takeover and merger 
field. LRC came out in favour of merger between the 
George Kent and Cambridge Instrument companies and, 
thereby, against a takeover of Cambridge by Rank Organi- 
zation who began the bidding. I.R.C. emphasizes that it was 
not financing Kent’s bid but would be prepared, if needs 
be, to help finance the Kent-Cambridge rationalization and 
development plans. It is difficult to refute I.R.C.’s argument 
in this case because Rank’s Taylor Hobson instruments 
division does not look a merger match as fitting as Kent- 
Cambridge 


AVING in the past piled up problems for itself by 

keeping premiums down, the insurance industry is 
obviously not prepared to make the same mistake again. 
Over the past two or three years, in particular, a much more 
rigorous view on risks has been taken and a much more 
practical level of premiums applied. Fire and motor 
business in particular has been given this treatment, and 
motor premiums may be pushed up again before long. 
Claims may be fewer but their size is greater and the cost 
of administering them is climbing due, in no small measure, 
to the influence of selective employment tax on garage costs 
and on the insurance industry’s own costs. With SET 
rising 50 per cent in September, it is inevitable that some 
part of the increased charge will have to be passed on 
in the shape of higher motor insurance premiums. The 
Vehicle and General Insurance group, responsible for 
some 10 per cent of U.K. motor business, considers the 
time is nearing when higher premiums will have to be 
contemplated. 


RATES AND PRICES 


Closing prices, Monday, Fune roth, 1968 


Tax Reserve Certificates: (29.11.67) Companies 43% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. 4%, Oct. 19, 1967.. x (O95 
Jan. 26, 1967 .. 63% Nov. 9, 1967 .. 63% 
Mar. 16, 1967 .. 6% Nov. 18, 1967.. ,, 8% 
May 4, 1967 54% ` Mar, 21, 1968.. © 78% 
. Treasury Bills 
Aprils .. £7 1s rid% May ro .. £7 1s “7':13d% 
April rt, £7 Le o49d% May17 .. £7 28 4:09d% 
April 19 .. £7 25 8:26d% May 24 .. £7 48 o'76d% 
April 26 .. £7 1s 7:ard% May 31 .. £7 4s 988d% 
May3 .. £7 Lë roid% June 7 £7 48 3:30d% 
Money Rates 
Day to day .. Se-7is% Bank Bills 
7 days ts we 58-73% 2 months Er EE 
Fine Trade Bills 3 months .. 77-73% 
3 months 84-90% 4 months KÉ E Ce 
4 months 84-97% 6 months 45-75% 
6 months 83-94% 


Foreign Exchanges 


New York .. ME Frankfurt 9'522 
Montreal 2:5638 Milan .. 14874 
Amsterdam 8-63 # Oslo Sek 17°03¢ 
Brussels 118-75 Paris Ré gie 11:864 
Copenhagen 17:82% Zürich .. .. 1027$ 
Gilt-edged 
Consols 4% 55% Funding 6% 1993 84} 
Consols 24% f 334 Savings 3% 60-70 .. 90- 
Conversion 34% .. 48%; Savings 3% 65-75 .. 71% 
Conversion 5% 1971 927% Treasury 64% 1976 96% 
Conversion 54% 1974 88% ‘Treasury 34% 77-80 J2 


Conversion 6% 1972 9445 Treasury 34% 79-81 70 


Funding 33% 99-04 52§xd Treasury 5% 86-89 74 
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June 15th, 1968 


The Institute of Chartered Accountants 
in England and Wales 


Annual Meeting Proceedings 


Following the short report of the Institute's annual and special meetings in our 
issue of June 7st, we now report the proceedings of the meeting in detail. 


HE eighty-seventh annual meeting of The Institute 

of Chartered Accountants in England and Wales was 
held on Wednesday, May 22nd, at Church House, West- 
minster, London SW1. The President, Mr W. E. Parker, 
C.B.E., F.C.A., was in the chair; also on the platform were 
the Vice-President, Mr R. G. Leach, c.B.E., F.c.A., Sir 
William Carrington, ¥F.c.A., Senior Past President, Mr 
Guy Densem, F.c.A., and Sir Henry Benson, C.B.E., F.C.A., 
Past Presidents, and Mr C. Evan-Jones, M.B.E., Secretary 
of the Institute. 


PRESIDENT’S OPENING REMARKS: 


Opening the proceedings, the President said: 


Before we begin our formal business, there are one or two 
points of procedure on which I think it would be helpful if 
I were to say a word. First, I should remind members that 
although the resolutions which come before the special 
meeting which follows this one will automatically go to a 
poll, the resolutions which are before this general meeting 
are decided on a simple majority. That is ascertained, in the 
first instance, on a show of hands. After a vote has been 
taken on a show of hands, any one who wishes may demand 
a poll, but for that demand to be effective it must be sup- 
ported by twenty-four other members present in person or 
who have given the original member their proxy. If the 
demand for a poll is effective in that way, that will then bring 
the proxy votes into the count. 

The second point relates primarily to the business of the 
special meeting but I mention it now because it has some 
bearing also on some of the matters that will be coming up 
for discussion at this meeting. 

The early reaction of members to the resolutions about 
membership fees gave me an impression that they had taken 
many members much more by surprise than, to be frank, 
we had expected. Quite apart from the fact that some 
members would strongly oppose them — which was always 
to be expected — there was evidently going to be much 
uneasiness, especially about the degree of the increase at 
the present point of time. 

I also discovered that some members — and one does not 
know how many there may be—had not appreciated the 
importance of giving proxies if they were not coming to the 
meeting because of a mistaken belief that on a poll they 
would have an opportunity of considering a full report of 
the special meeting before finally making up their minds 
and recording their vote. They had evidently forgotten that 
for reasons of economy we changed our voting procedure 
some years ago. l 

That led me to wonder whether I ought to suggest to the 
Council that our proper course in the circumstances would 
be to withdraw these particular resolutions but invite 
instead a general debate on their subject-matter, not with 


any intention of running away from the issue but so that 
there could be an opportunity for a wider, and possibly more 
fully informed, discussion before specific proposals were 
brought to the vote. 

‘The position of us members of the Institute who serve on 
the Council is this: we are here, on behalf of our fellow 
members, to do, as best we can, what seems to be right for 
the Institute and its membership within the limits of what- 
ever income the members see fit to provide. We would be 
failing in our duty if we did not tell the membership what 
we thought they ought to provide. On the other hand, we 
would be reluctant to carry through any decision of that 
kind, directly affecting every member of the Institute, unless 
we felt that members were exercising their judgement with 
full understanding and that we were genuinely carrying the 
greater part of the membership with us. Those were our 
thoughts in the light of the early reactions. 

In the event we concluded that it would be wrong to 
refrain from moving the resolutions. Among other things, 
members are entitled to know what the voting was, and that 
means adding to the proxies which we already have, the 
votes of any members who have not lodged proxies but are 
attending this meeting in person. I should, however, tell 
you now that even when any such additional votes are taken 
into account, resolutions 1 and 3 before the special meeting — 
those dealing with the annual subscriptions and with the 
admission fee, respectively — will not succeed. (Applause.) 

I tell you that before we start not only because the in- 
formation may have some bearing on our discussions at this 
general meeting — for example, the 1967 accounts and of Mr 
Couldery’s resolution — but also because I wanted members 
to be clear about the Council’s approach. I will have to say 
a fair amount more about the circumstances underlying the 
financial resolutions when we come to the special meeting. 

I will now ask the Secretary to read the report of the 
auditors. 


The Secretary then read the auditors’ report. 


REPORT AND ACCOUNTS 


The President: I now propose the reception of the 
report of the Council and the accounts for the year ended 
December 31st, 1967. 

In relation to what J said in my statement published with 
the annual report about the rising costs of providing profes- 
sional services, I feel that I must emphasize how narrow are 
the limits within which professional accountancy firms can 
absorb by any greater efficiency the increased costs which 
are nowadays being thrust upon us. I am not suggesting that 
we are superbly efficient, but the point is that most of these 
are inescapable costs which vary directly with the amount of 
work done, and much the greater part of them consists of 
professional staff salaries. 

To get and to retain staff of the requisite quality we are in 
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competition with other professions and with industry and 
commerce, and we have no choice but to offer the ‘going 
rate’; and, if London is any criterion, the ‘going rate’ has 
roughly doubled-—a 100 per cent increase — over the last 
ten years, with the steepest part of that rise over the last five. 
On top of this has been piled SET now to be further 
increased, and substantially heavier national insurance. 


Of course, we must do everything we can, not just because 
of the Prices and Incomes Policy but because we are in a 
strongly competitive market. We must do everything we 
can to economize in the way that we organize and use 
our staff. That is our main scope for efficient management; 
and there must still be some scope for economy there — not 
least, perhaps, in auditing methods — but at the very best, 
if practitioner firms are to stay in business, those economies 
cannot save us from the necessity of passing on the greater 
part of the increased costs through increased charges to our 
clients. 

Because so much of the work of our profession, whether 
by members in practice or by members of industry, is now 
constructive and directly concerned with improving in- 
dustrial productivity and efficiency, we have renewed our 
arguments for a remission of SET on accountancy services. 
We have asked the Government for an assurance that the 
inquiry into SET, which it has asked Mr Reddaway to 
undertake, will embrace accountancy services. 


But although SET is a big impost in itself, it is still only 
one element in the heavy additional costs per unit of output 
(in the case of our practitioner members the heavy additional 
costs per chargeable hour) which we are having to meet. 


There are two subjects on which I had very much hoped 
that statements for members’ guidance could emerge during 
my own year of office as President. One of these subjects is 
how best to account for stewardship in an era of inflation. 
That is a problem we have had with us for many years 
but it is becoming more and more pressing, especially now 
when so many major companies are publishing something 
like ten-year summaries of their accounts. 


‘The progress which these summaries show is based on an 
assumption that the £ is a constant, consistent measure of 
wealth. Unhappily, everybody knows that that assumption is 
a complete fiction and that to compare the £ of today with 
the £ of ten years ago is no sort of comparison of like with 
like. In consequence, much of the apparent growth which 
these ten-year summaries show is illusion rather than reality. 


Industry, commerce and our own profession have really 
made very little effort to tackle this fundamental problem 
and our own Council has had nothing to say on the subject 
since 1952. [ am very happy to be able to say that our 
Research Committee has now approved a paper for publica- 
tion which I hope will soon be coming off the printing press 
and which will bring this problem down to earth and really 
lead to some practical progress. 


The other subject on which I was most anxious to see 
further help given to members is that of the ethical problems 
which affect the development of consultancy within the 
profession. The necessity for specializing is making urgent 
an extensive development of mutual consultation and of 
drawing on one another’s expertise, but at present, in the 
Member’s Handbook, we have only one specific statement on 
the ethical aspects of this subject, and that statement is 
confined to the narrow, but nevertheless, ill-defined, field 
of management consultancy; and, in other respects, it is 
open to quite serious criticism. 

A special working party, consisting wholly of provincial 
members — the Deputy President and three other members 
of the Council who can all speak from personal experience 
of the problems of the smaller practitioner ~ have been 
working hard on these ethical problems, the ones relating to 
consultancy and a number of others, and they have made 
good progress. On the ethics of consultancy, it only now 
remains to see whether the results of their labours can be 
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embodied in a statement which not only the Council but 
also counsel can approve. 

With regard to the report and accounts for 1967, and the 
other business of this general meeting, I suggest to members 
that — except in so far as Mr Couldery’s resolution precludes 
it~ we should so far as possible reserve for the special 
meeting, views, comments and arguments on current policy 
and the scale of the Institute’s activities, and confine our- 
selves to dealing with 1967 as the past history which it is. 
Of course, I will do my best to see that answers are provided 
to any questions members wish to raise on the 1967 report 
and accounts. 

Following that advice myself, I will mention at this stage 
only one point on the 1967 accounts and that is the stock of 
wine. (Laughter.) I have been surprised how many members 
have picked on this as a sign of extravagance or high living 
showing, if I may say so, an unbelievable lack of confidence 
in the business judgement and the moral standards of 
members of Council. (Laughter.) 

The wine stock is there because, in accordance with 
wishes expressed by members all over the country, the new 
building in Moorgate Place—and no doubt we shall be 
talking a lot more about that in due course — will include 
some modest luncheon facilities for members and their 
guests, and will enable the Institute to return hospitality in 
its own premises instead of, as at present, having to do it in 
rather an expensive fashion elsewhere. In so far as wine will 
be needed for sale to members in the restaurant, or for use 
in the Institute’s hospitality, the purchase of the present 
stock is a shrewd commercial investment. It is about the 
best possible money-spinner the Institute could have put 
some money into. It has already increased enormously in 
value since it was bought, and it is going to provide us with 
a nice little profit, either on sales to members at a moderately 
reasonable price or by saving expense in those hospitality 
functions which we really are bound to provide. 

I do not want, ladies and gentlemen, to say any more on 
the report and accounts for 1967. I will call upon the Vice- 
President to second the resolution. 


The Vice-President: I second the resolution. 


The President: The resolution has now been moved and 
seconded and the report and accounts are open for discussion. 


DISCUSSION 


Mr E. G. Fish: Mr President, I have two minor points on the 
balance sheet. The first one is: do you think the balance sheet 
might be better displayed in columnar form, as this seems a more 
up-to-date method of presentation? We will see then that the current 
assets are only half the current liabilities or, to put it the other way, 
the current liabilities are almost twice the current assets. That is 
just a small matter for the Council to consider. 

The second one is that I was going to speak on the stock of 
wines but it has been explained pretty well. But I should have 
thought that instead of putting stock of wines at cost, if the 
Council had just put ‘stocks’, no one would have asked any 
questions. (Laughter.) 


The President: I think I might, perhaps, answer the second 
point straightaway — I will possibly reserve my comments other- 
wise until everybody has spoken — but it was I who said display 
it in its full grandeur. I thought the members ought to be aware 
that there was wine. (Laughter.) 


Mr J. V. C. Butcher: I wish to allude, Mr President, to the 
surplus on student and examination account and, in doing so 
I would like to draw members’ attention to the fact that I am 
doing this on behalf of the students because I am the treasurer of 
the Union of Chartered Accountant Students Societies. 

Last year the surplus was nearly £15,000. Over the last three 
years the total surplus has been {£26,063 after charging over- 
heads. What I would like members to think about at this stage, 
because it will obviously affect the discussion later on on the 
subscriptions, is the propriety of making money out of the 
students, 

I would have thought that the exams were basically ‘for two 
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purposes. On the one hand, to enable students to prove themselves 
and eventually to become members, On the other hand, to protect 
the existing members of the Institute against people of inferior 
standards coming into the Institute. 

In view of the joint purpose of the exams IJ will suggest here 
and now that it is quite wrong that we should be making money 
out of the students but, on the other hand, should we not instead 
be expected to contribute to the cost of the examinations. We 
should certainly be very ashamed of making such a large surplus 
out of people who cannot afford to pay so much money, I respect- 
fully suggest, sir, that in future, serious consideration be given to 
ensuring the students do not subsidize us. 


Mr J. Clayton: Mr President, it had not been my intention to 
speak at this meeting because as you know, from my letter to you, 
sir, it was my intention to speak at the special meeting. 

My natural reluctance to speak has been disturbed by your 
statement on the forthcoming paper dealing with accounting 
during a period of inflation. With the greatest respect, sir, 
accounting statements do not presume the stability of the £; 
they presume the simple fact that however unstable the £ has been, 
it is the currency of commercial transactions. As you know, I have 
traced the history of the £ for a thousand years and it is worth 
today no more than two of the original silver penny. I sincerely 
hope, Mr Chairman, that if you are going to revise. Recommenda- 
tion No. 15 you will not have it in a lopsided way which many 
people have wished you to do in the past by putting speculative 
figures in the place of factual figures, and that you will take into 
account inflation which is more rapid in this century than in any 
preceding century. 

As a result of inflation I have calculated that the life assurance 
companies have deprived their policy-holders by a mode of 
accounting still approved of by the Council, I regret to say, of a sum 
of £1,000 million at least. And the classic example is what the 
Government do to people who are foolish enough to lend them 
money. You may have seen in the Press yesterday that the National 
Debt which until the end of the last war according to Beveridge, 
always increased in wartime and fell during peacetime — has gone 
up by 10 per cent in the last three years. And, Mr Chairman, you 
probably remember the story of the horrible bank robbers who 
got away with £24 million from a railway car. The simple fact is 
that our Government, by borrowing money during this period of 
inflation from the foolish ones who lend it to them, get away with 
£24 million from the people of this country by means of inflation 
not only on one day but every single day since the end of the war. 
I hope this question of inflation will be adequately dealt with in 
the new recommendations. 


Mr E. F. Castle: Some weeks ago I saw a report in the Press 
that one of the members of the staff had been prosecuted for mis- 
appropriation. If that is so, can I know the extent of the defalcation 
and why the internal check system of the Institute was not 
sufficient? (Laughter.) 


The President: Does any other member wish to speak? 


Mr J. M. Middlemas: I would like to refer to a point on page 
25 of the Annual Report under the heading ‘District societies’, 
and in the absence of the Chairman of the National Executive 
Committee of the Union, I draw attention of the members to the 
fact that the N.E.C. meeting with the Council is reported under 
the heading of ‘District societies’, In fact, I do not think we really 
are encouraged, as students, to take part in district society activities 
and I therefore find it strange that the meeting is reported in the 
Annual Report of the Institute under the heading of ‘District 
societies’. It was purely a matter of student activities and one feels 
that there ought to have been a separate heading to put the fact 
that this meeting had taken place, and possibly some information 
of what had taken place at that meeting between the representa- 
tives of 17,000 students — all of whom are hoping to become 
members of this Institute — and members of the Council. 

One point that was brought up at that meeting was, in par- 
ticular, about the possibility that at the moment some sort of 
personal accident cover ought to be held by all members working 
for practising firms in the profession. There has been an un- 
fortunate case that has highlighted the weakness in the insurance 
arrangements which govern the profession. A person was killed 
in Manchester while on a stock audit and it seems very difficult 
to pin down where, in fact, his insurance cover was held. I would 
ask all members of the Institute to examine the cover they hold 
on behalf of their articled clerks. It does seem rather unfortunate 
that this accident has highlighted this weakness. 

The other point on which I would like to ask the President’s 
view is the graph on page 22. Members will notice that the line 
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showing new members admitted dips very sharply in 1967. One 
feels that this is an odd quirk in statistics, in view of the fact that 
the dotted line of articles registered keeps on going upwards. 
Does this indicate that some re-examination of the Institute’s 
policies is called for, or is there a much simpler explanation why, 
in fact, the graph dips very sharply? 


Mr P. Abrahams: Mr President, I raised last year the problem 
about expensive courses for members, especially those held at the 
seaside resort of Brighton. I referred to my own position where I 
lived in Brighton but could not afford to go and stay in a hotel to 
attend a course. The President then said that he was delighted to 
hear of my problem and that the Council would look into it. It 
seems to me that the method of looking into it was to alter the 
wording on application forms as follows: ‘For the greatest benefit 
to be obtained from a course residence is considered important’. 

No quotation of revised costs; nothing else at all. 


Mr A. W. Morrison: I would like to say a word, if I may, on 
behalf of students. May I say I speak not as one who has brought 
into the profession this low standard which the previous speaker 
mentioned but one who had the more modest intellectual attain- 
ments that you, sir, referred to in your printed statement in the 
report. 

I was rather surprised to see that little information was given 
in the report on the purposes to which the excess money on the 
students has been applied. I would like you to give us an assurance, 
sir, that research is being undertaken to improve the scope of the 
tests which are put to students so that they provide a real assess- 
ment of the capabilities of those students and not merely a 
mechanical test of the study of textbooks and the ability to follow 
the rather abstruse model arguments which are presented to 
students. 

I would also like to comment on the vast red tongues which 
appear on the graph on page 29 of the Annual Report. You will 
remember, sir, that some years ago you took evidence yourself 
on the possibilities of improving education, training and examina- 
tions; on that occasion I was privileged to speak to you myself. I 
believe that we must get away from an attitude which has been 
expressed in public, on behalf of the Institute, that the failure 
rate of the profession is concomitant to its general standing in 
the public eye. 

I would like to feel, sir, that attempts are being made to revise 
the whole approach to examinations; that attempts are being made 
to assess the potential of people coming into the professions so 
that the red tongues on this graph, which represent so many 
man years of wasted effort, can be eliminated. 


Mr H. O. H. Coulson: I have only two points, sir; like Mr 
Clayton, sir, I had no intention of speaking but I will try to make 
my points purely questions, sir. 

In the first place, sir, on page 22 of the report there is a reference 
to the Professional Standards Committee; I would like to know, 
sir, whether that committee would also consider helping existing 
members who are in other difficulties than arrears of work. 

The second point, sir, concerns professional indemnity in- 
surance. This is a very serious matter. I would like to know, sir, 
whether consideration has been given to seeking any form of 
limitation on liability because in our profession we can be liable 
for enormous sums, and our fees and the like bear no kind of 
relation to these sums. 

And, sir, if I may follow up the last speaker, I should like to 
refer to students. In considering how we should train the up-and- 
coming student, I would like to say that the purpose of the present 
examinations is not only to pass those who should pass, but to 
fail those who should not pass. (Hear, hear.) 


Mr D. Parsons: With reference to the question of examinations 
which [Mr Morrison] mentioned and mentioned again by [Mr 
Coulson], I have, in fact, just completed the last exams and was 
only admitted last week and I have noticed, taking them over 
the last four years, a very different trend. I think the Institute is 
to be congratulated on a much more progressive view with regard 
to examinations, including the number of papers. 

I do not want to say any more on this but will just say that I am 
a joint proprietor of The Student Accountant, which is a very go- 
ahead magazine, representing the views of students and, in 
particular, education. In the next issue, on June 1st, we have an 
interview, extending for two and a half pages, with the Chairman 
of the Examinations Board. This has been sanctioned by the 
Institute and will be appearing in full. We invite all members to 
get a copy of this students’ journal. (Laughter.) Those who like 
the magazine may subscribe one guinea a year... . 
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You will need help. Growth by merger or take-over 
can be a complicated business. There are many 
questions to be answered and many problems to be 
solved. You could end up with more problems than 
you hoped to solve. Unfortunately, few managing 
directors have the time to study and evaluate every 
opportunity of growth by take-over or merger, so it is 
essential to have the advice and help of experts. 


We are experts. We can help you find the right partner, 
choose the righttime and negotiate therightconditions. 


Mir. E. R. Izod, Manager, 
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may not be as easy 
as you think 


Industrial Mergers is a subsidiary company of Industrial 
and Commercial Finance Corporation. With our own 
special knowledge, plus the backing of ICFC, we have 
unequalled experience in the small and medium sized 
company sector of Industry and we possess financial 
resources to provide the funds which are so often 
necessary to realise the full potential of a merger. 


If you're thinking of merging, contact us. 
It pays to deal with the experts. 


INDUSTRIAL MERGERS LIMITED 


Piercy House, 7 Copthall Avenue, London E.C.2. Tel: 01-628 6229/4040 


A subsidiary company of Industrial and Commercial Finance Corporation, 
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Tony Jackson is a seventeen-year-old messenger at Sun Life. He holds the 
record for the downstairs dash from a standing start. And he’s never yet 
left an uncleared OUT tray behind him. 


We have other specialists at Sun Life—of more immediate assistance 
to insurance brokers and our other connections—and they are also 
expert at their job. 


We have our own experts to advise on estate duty law. We have pension 
scheme experts. General insurance experts. Experts, in short, on every 
possible aspect of our business. 


They all work for you. , 


Call on us and try them out. Not all of them move as fast as Tony. 
But they’re all experts. 


People in the Sun are part of a great Society. 


ife assurance 
society limited | 


107 Cheapside, London, E.C.2. Telephone: 01-606 7788 PB-2 
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PRESIDENT’S REPLIES 


The President: Mr Parsons, I think we must keep you to the 
point, please, I do not wish to dispute at all your desire to sell your 
magazine... (Laughter)... but we are dealing with the report 
and accounts for last year. 

May I now try and deal, as far as I can, with the various questions 
that have been asked? 

First of all, Mr Fish of Birmingham, I hope I met his question 
about the stock of wines, but his other query was whether the 
balance sheet might be better in columnar form. May we take note 
of that and ask our accounts sub-committee to have a look at that 
suggestion again. These things are considered from time to 
time; opinions differ, but it may be that there is something in it. 

Mr Butcher, speaking, I think, particularly with reference to his 
position as Treasurer of the Union of the Chartered Student 
Societies, referred to the surplus on the Student and Examination 
Account. The situation there is that any surplus on that account is 
to be ploughed back for the benefit of the students. The Student 
and Examination Account, like some others, reflects savings in 
cost in the past year which have resulted in the Institute’s use of 
more versatile duplicating and printing equipment which has 
allowed the internal preparation of various forms and booklets 
and notes. 

The balances on Student and Examination Account are trans- 
ferred to the Student and Examination Fund of the Educational 
Foundation and are earmarked for student purposes, including 
the award of annual grants to student societies. The intention is 
that the balances in this fund shall be available for subvention 
to the Student and Examination Account, when the account is in 
deficit, and for other purposes identifiable with student ad- 
ministration. 

I do not know whether that wholly satisfies the speaker but at 
least it shows that we are not going to rob that fund — rob the 
students — in order that we may live more comfortably ourselves 
in other directions. 

Mr Clayton; I was not surprised that I brought him to his feet 
on the subject of accounting for inflation. I know that he has strong 
views about it. I think the best answer I can give is that because 
of full recognition that views may differ widely on this, the paper 
that is coming out is not a statement for guidance by the Technical 
Committee of the Council but is a paper by our Research Com- 
mittee and it is intended to be provocative of thought and of 
discussion. 

I am going to leave the point that Mr Castle of London raised, 
which took me unawares, and ask the Secretary to deal with that; 
that is the question of somebody on the Institute staff being 
prosecuted. May I leave that to the end? 

Mr Middlemas complained, and I have some sympathy with 
him, that the students got stuck in under the heading of ‘District 
societies’ though they are not, at any rate not yet, a district society. 
All I think I can do there is to assure him that that was not done 
with any intentional desire of putting the students in the wrong 
place. The reference was fairly short and I suspect that our format 
experts tucked it in there as being the most suitable place. If it 
is any comfort to him, my school magazine reported that I was 
President of the Institute under the heading ‘Municipal’. (Laughter.) 

Mr Middlemas had two other points. He raised the question of 
personal accident insurance for articled clerks and others. This is 
currently, in fact, under consideration by one of the committees, 
as I think he knows, and whether we can usefully put out a state- 
ment or not, I am not sure yet. We want to find out exactly what 
the legal situation is and where the loopholes lie. But we have 
taken the point and, indeed, this was raised at the meeting which 
we regularly hold between members of the Council and members 
of the student body. 

‘Then, finally, he referred to the curious dip in the chart on the 
margin of page 22 of the report dealing with new members 
admitted. When I first saw this I thought it was a misprint. It 
isn’t, and I will be explaining later that it is simply that the in- 
troduction of the two-part Final and a change of syllabus has 
apparently temporarily slowed up the rate of admissions. Now the 
rate has caught up again and there is a compensating increase 
in the admissions in this current year; so if you plot the chart in 
three years’ time you will find, on average, the line runs pretty 
straight in the right direction. 

Mr Abrahams on the expense of courses, strikes a sympathetic 
feeling in my breast and this again is something that we are — I 
will not say struggling with — but are puzzling over. I think the 
emphasis on courses, in so far as members are willing to attend 
them, is going to move more on to the cheap, shorter, non- 
residential course nearer members’ doorsteps. There will still 


ACCOUNTANT 827 


be a place for the rather highly-organized residential course — the 
kind of thing which in the vacs can be held, as are the summer 
courses, in the universities, but which if not in vacs have got to 
be held in an hotel and maybe the rather comfortable kind which 
some members want. But we are trying to see whether we can’t 
shift the emphasis over on to something which is cheaper in money, 
cheaper in the expenditure of time, closer to hand and a little 
more digestible in a busy life. I do not think I can say more than 
that at this point of time. 

Mr Morrison of Twickenham talked about improving the scope 
of tests for students, and Mr Parsons, I think, perhaps answered 
on my behalf by saying that in his opinion the trend of these tests 
was improving. I think I can only say that the Examinations 
Committee puts in an immense amount of work and thought on 
this. It is always trying to improve the scope of the tests, the 
nature of the tests, their quality and their realisticism; and they 
will go on trying. 

Mr Morrison also referred to the failure rate, and so did Mr 
Coulson. This is a worry. It is quite clear that a lot of people are 
attempting to set their feet on the lower rungs of our professional 
ladder without any prospect, in the proper time, of climbing any 
higher and it is a very bad thing that young men should waste 
their time hoping to pass examinations which they are never going 
to get through. 

It is a fairly genuine sign that people who have great difficulty 
with the Inter. are going to have still greater difficulty with Part 
I of the Final, and hardly ever get through Part II. This does hook 
up with the thinking, of which the membership is aware, that we 
ought to have some sort of lower-stage junior qualification which 
would be within the reach of people who can’t make the full grade 
as yet. This would enable us to recruit very useful young men and 
women into the profession and would still give them a chance if, 
for example, they develop late — or suddenly see the light or 
whatever it may be ~ to go a stage further and reach the full 
qualification in due course. 

I think, really, this is a matter which will come up for debate 
if and when we get on to discussions, not at this meeting but at a 
much later meeting, about the form and feasibility and desirability 
of a junior professional qualification. I think it is fair to say also 
that, with the improvement as we see it in the coaching arrange- 
ments and the beginning of these full-time courses, it looks as 
though that is going to help the failure rate a good deal. 

Mr Coulson, I must deal with two points you raised. The 
Professional Standards Committee is still rather feeling its way. 
It is treading into a new world of Institute work which has never 
been anybody’s particular responsibility before; now it is focused 
in that committee. That committee — I hope the chairman of it, if 
he is here, will support me — is anxious to help in every way it can, 
and arrears of work is only mentioned in the Annual Report as 
being a particular kind of thing. 

But, of course, there are limits on the extent to which a par- 
ticular committee of the Institute can help many, many thousands 
of members. I think it will have to be rather special individual 
cases of one kind or another where help can really be given, and the 
generality will have to take the form of diagnosing the nature of 
problems and then trying to arrange either for statements to be 
put out where it is a matter of technical defect or technical puzzle- 
ment, or for help to be organized locally through the district 
societies, or whatever it may be. But I think the Professional 
Standards Committee has a very open mind and is only too anxious 
to help in whatever way it properly and feasibly can. 

On indemnity insurance, I can say that the possibilities of 
securing some limitation of professional liability are under 
examination. 

I think I am only left with the point which was raised by Mr 
Castle and I am going to ask the Secretary to answer it. 


The Secretary: The occurrence to which Mr Castle referred 
was simply a question of a member of the Subscription Depart- 
ment of Accountancy who had decided to put four uncrossed 
postal orders into his pocket. 


The President: Thank you, Mr Secretary. I am not entirely 
sure that answers the aspect of the question about the internal 
check. (Laughter,) 


A Member: Could I ask one supplementary question, Mr 
President, on your excellent report? Is it possible to state how far 
the failure rate of the Part I and II is really due to lack of ability 
or lack of time? Has the Research Committee made any examina- 
tion into the problem? 


The President: Is Mr Jackson [Chairman of the Examinations 
Committee] with us — I wonder if he would like to try to answer 
that one? 
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Mr J. A. Jackson: I do not think there is any evidence that the 
failure rate is directly attributable to lack of time available in the 
examination. This question is watched very carefully and there are 
evidences of this from a number of people who attempt all the 
questions. I am afraid it is really lack of ability in the main which 
causes failures. 


The President: Gentlemen, I think that is as much time as we 
can spare for that resolution dealing with past history. It has been 
proposed and seconded. Will those in favour of the resolution 
please raise their hands? Thank you. And will those against the 
resolution please raise their hands? I declare that resolution 
carried unanimously. 


COUNCIL ELECTIONS 


The next item relates to the election and/or re-election of 
members of the Council. You will see from the notice of the 
meeting that six vacancies have occurred on the Council since the 
last annual meeting. These vacancies have been caused by 
resignation from membership, usually in the form of retirement 
in the ordinary course. 

Nominations to fill the vacancies, in accordance with regular 
custom, were invited from the district societies and the vacancies 
were then filled by the Council in accordance with bye-law 5 
(c). Each of the six members, under that bye-law, now retires and, 
in accordance with bye-law 7 has been duly nominated for re- 
election and indicated his willingness to serve. 

You will also see from item 1 (b) on the reverse side of the 
notice convening the meeting that twelve members of the Council 
retire by rotation and are nominated for re-election under bye-law 7. 
As no other nominations have been received, I therefore declare 
the eighteen members elected or re-elected, as the case may be, 
in accordance with bye-law 8. 

You will see from item 1 (d) on the reverse of the notice of 
meeting that Mr Laurence Henry Clark, F.c.a. (London), has 
been appointed since the last annual meeting, in accordance with 
bye-law 13, to be a co-opted member of the Council. Mr Clark was 
co-opted to membership so that we might have available in our 
deliberations on technical matters the additional contribution of 
his specialist knowledge in this sphere. He is currently the Chair- 
man of the Council’s Technical Committee which, under his 
guidance, has some very important statements coming forward 
shortly for publication. We have good reason to be grateful to 
him for the responsibilities he is carrying and for the way he is 
carrying them. 

I propose, therefore, and ask the Vice-President to second, that 
Mr Laurence Henry Clark, F.c.a., be confirmed in his appoint- 
ment as a co-opted member of the Council for a period of five 
years, in accordance with bye-law 13. 


Mr Leach: I second that resolution. 


The President: The resolution has been proposed and seconded. 
Will those in favour please hold up their hands? Thank you. 
And those to the contrary? That resolution is carried unanimously. 


Mr A. J. Hines: I believe I have to stand up now to make the 
following points. We have just formally confirmed a further term 
of office for eighteen members of our Council. Most, if not all of 
whom, I believe, were originally appointed by the Council to 
fill the vacancies arising during years past. I would like to thank 
them for being prepared to continue with what is undoubtedly a 
very arduous and unpaid task. But to me the sign of a healthy 
organization is competition for seats on its governing body. Surely 
out of 43,000 members we can find more than the bare minimum. 
How much more encouraging it would be to have real elections and 
genuine competition for seats on the Council, especially from 
A.C.A.s 

Now 38 per cent of the membership are still unrepresented. Let’s 
hear from you A.C.A.s. Do you want to be heard or aren’t you in- 
terested in deciding what happens to your £12? I ask all members 
to think hard about these points, and let’s have many willing 
volunteers at the next A.G.M. Mr President, I look forward to 
receiving a ballot paper for next year’s election. (Laughter and 


applause.) 


The President: Mr Hines, that is clearly a matter for another 
and rather lengthy special meeting in due course, but it is perhaps 
fair that I should say this: the Council, as you see, in any event 
retire by rotation. At that point of time any member may be put 
up for opposition or competition with them. If they are ap- 
pointed during the year, they come up automatically, as these 
members have done, for confirmation. So that although our 
voting process is not democratic to the extent that our national 
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Government election is, it is done in a democratic fashion and it is 
open to the membership to change the Council quite considerably. 
May I just add that, in fact, the turnover on the Council, if you 
look back at the figures is quite considerable, a very large change 
Ges taken place certainly in the last ten years that I have been 
there. 


Mr Hines: Please do not get me wrong. I think it is the duty of 
the members to put forward their nominations. Two years ago I 
received a great deal of help from the Council and I am not getting 
at them in any way at all. 


The President: I was not taking your remarks in any offensive 
way at all, but I take your point. (Laugiter.) 


APPOINTMENT OF AUDITORS 


The next item concerns the appointment of auditors. Mr James 
Mansfield Keith, F.c.A., and Mr Bernard William Rivett, F.c.a., 
retire under by-law 118 and, in accordance with by-law 119 are 
deemed to be nominated for re-appointment. May I have a 
proposal from the body of the hall? 


Mr E. C. Meade: I propose that Mr J. M. Keith, F.c.a., and 
Mr B. W. Rivett, F.c.A., be appointed auditors at a remuneration 
at the rate of £1,925 per annum. 


The President: May I have a seconder for that? 
Mr M. Hopper: I have pleasure in seconding that. 


The President: The resolution has been proposed and 
seconded. Will those in favour of the resolution please raise their 
hands? And those against the resolution? I declare that resolution 
carried unanimously. 


MR GREEN'S MOTION 


You will see from the notice of the meeting that a member, 
Mr D. E. F. Green, M.B.E., F.c.A., has given notice of his intention 
to submit a motion to the meeting. Notice of the motion was 
submitted in accordance with bye-law 95 and has been supported 
by the requisite number of members. I now call upon Mr Green to 
submit his motion. 


[Mr Green’s motion was as follows: 


(1) that this meeting place on record its appreciation of the 
constructive proposals for simplification of the tax legislation 
contained in the President’s letter of February 1968 to the 
Chancellor of the Exchequer, and also the profound concern 
of members of the Institute at the total cost to the country 
in terms of effort and skilled manpower diverted from 
productive activity to deal with an excessively complex 
taxation code; and 


(2) that the Council should, within the bounds of professional 
dignity and restraint, give all possible publicity to the views 
of members on this subject. ] 


Mr D. E. F. Green: Mr President, my purpose in proposing 
this motion is threefold — welcome, record and persuasion. As to 
welcome, I would like to say how very much I myself and, I hope, 
other members, appreciated your letter to the Chancellor: clear, 
cogent and reasonable. Especially, I liked the suggestion for a 
Select Committee - a Select Committee of the House — to 
review taxation legislation. I would like to suggest, if such a 
committee is set up, that they have two mottos, in letters a foot 
high and illuminated with luminous paint, ‘Hard cases make bad 
law’ and ‘Fools rush in where angels fear to tread’. I think also 
the Institute might consider, if only members would subscribe 
willingly high subscriptions, endowing a chair in each university 
in this country, a chair of common sense. (Laughter.) It is a com- 
modity in very short supply and I think the Institute would do 
extremely well, and deserve well of this country, if it could afford 
quite a large sum to endow these chairs. 

My second purpose is to place on record the concern of members 
with the extremely complex and ill-digested legislation which I 
need not dilate upon; you are all, I am sure, suffering equally 
over this. Letters from industry, as well as letters from the pro- 
fession, appear in the daily Press as well as in the professional 
papers. There was a very good one just this week from a Mr W. J. 
Parker. I commend that letter to you and, if anyone would like 
to see the letter he wrote to me personally on the subject, I will 
be pleased to show it to him. 

The Institute, in my submission, could give a lead in this matter. 
I think the public looks to the Institute to speak out when some- 
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thing grave is happening and there is something gravely wrong 
in this growth of bureaucracy. In fact, it is not going too far to say 
that the law has fallen into contempt. The law in respect of taxation 
is in contempt, in my opinion and, unless the Institute speaks 
out, we chartered accountants do risk sharing in that contempt. 

My third purpose is persuasion; to persuade the Council to 
dare to advertise our views. Advertise thern with dignity and with 
restraint. The clear and detailed recommendations made by the 
accountancy bodies to the Chancellor seern to have fallen on deaf 
ears. What we should do, I think, 1s to try and create a climate of 
public opinion in which people will say, ‘Don’t complicate things; 
let us try and be simple; if in doubt, don’t do it’. You have only 
got to read, if you have got the time, the present Finance Bill to 
see how much better it would be if someone had had second 
thoughts and tried not to interfere with family arrangements and 
children’s income, the date when you get married and whether 
the housekeeper’s allowance should be apportioned. If we are 
ever to have a sane taxation system in this country, I think our 
Institute must give a lead and I hope members will vote for this 
resolution. I have not arranged for a seconder but I hope someone 
from industry will say a few sharp and cogent words. Thank 
vou, sir. (Applause.) 


The President: Thank you. 


Mr R. K., King: I would very much like to have the opportunity 
of seconding the resolution which has been put forward. I am 
chief accountant of an engineering company. The amount of work 
which comes into my department from taxation in all its various 
forms ~ including investment grants which are a form of taxation — 
has increased enormously over the last four or five years. The 
relevant staff to do it has also increased. J am fortunate in that 
my company qualifies for SET rebate, but I am also aware that 
myself and my own staff count against it on the 50 per cent rate. 
So far, fortunately, the extra staff which I need to cope with 
taxation work has not tipped us over, but at the present rate of 
going, I am wondering when that is going to happen. 

I would make one more remark, Mr President, on something 
which concerns me deeply. I have thought about what I am going 
to say very carefully, and I am going to be very caustic. It is to be 
regretted deeply, Mr President, that the people in this country 
should be misled by statements made in the House of Commons 
to the effect that taxation has been simplified by recent legislation 
~ particularly when those statements are made by senior Ministers, 
one of whom is, regrettably, a member of this Institute. (Applause.) 


Mr Abrahams: Mr President, could I just make one point. 
Last year at this meeting a resolution was put by a member sug- 
gesting that the Council should advertise with all their might 
against complicated taxation. The Council said ‘No’, the members 
said ‘No’, the resolution was withdrawn. Now what have we? — 
another resolution. This time apparently supported. Hindsight, 
perhaps, saying ‘please advertise’. No comment! 


Mr F. A. J. Couldery: There are many questions I would like 
to ask Mr Green. Following Mr Abrahams, I would like to ask Mr 
Green why, when I moved an amendment last year recommending 
that publicity be given to these views, Mr Green did not ap- 
parently support me? I would like to ask Mr Green where he 
was in 1965, when at the 1965 annual general meeting I was the 
first and apparently only member to have read the Finance Bill 
1965 from which nearly all our problems stem. As time is short, 
sir, I will confine myself to one question, which I would like 
answered by Mr Green. Your letter to the Chancellor was dated 
February 9th. Under bye-law 95, Mr Green had to send to the 
Secretary notice of the motion by March 24th. As a member of 
this Institute, the first I knew about your letter was when it was 
published in the April Newsletter. Could Mr Green please inform 
me how he knew the contents of your letter in time for this motion 
on March 24th? 


Mr T. D. Kelly: Mr President, may I respectfully suggest 
that Mr Couldery reads it in the Newsletter! (Laughter.) 


The President: May I just answer the point ~ I think it is the 
right answer for Mr Couldery — that the letter was printed in 
The Accountant and that is how Mr Green got to know about it. 


Mr Green: I think so. 


Mr H. A. T. Goodfellow: Mr President, while I fully 
endorse the fact that the meeting should place on record its 
appreciation of the proposals contained in your letter to the 
Chancellor, I would like to know ~ and I thmk many members 
would like to know — precisely what the Chancellor’s reactions to 
that letter has been, 

The other point is that the final sentence of Mr Green’s resolu- 
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tion says that we should express the ‘profound concern’ of the 
members. What.I think we should express is the ‘profound anger’ 
of the members, because many of us are being harrassed to the 
point of being virtually unable to carry on our various practices. 
I am one of that, perhaps, tiny class, the sole practitioner. Perhaps 
I have no business to go on practising on my own and should, of 
course, amalgamate, but my independence means something to 
me. But the point is that it is virtually impossible to obtain staff. 
One is harrassed relentlessly by the Inland Revenue, so that one 
staggers from Commissioner’s meeting to Commissioner’s meet- 
ing. (Laughter.) 

Having endured the pressure from the Inland Revenue, one 1s 
then also subjected to the irritation of clients to whom can be 
given no proper priority — and they are at least entitled to some 
consideration in their professional needs. If the smaller prac- 
titioners are forced out of business, it does seem to me that 
members of the larger firms who are members of the Institute are 
going to find that they are placed in the rather untenable position 
where they will have to take on all sorts of work of a nature which 
they would not otherwise wish to take on, and which the smaller 
practitioner can do. But unless somebody is going to bring this 
intolerable state of affairs to an end, I think the profession is 
going to head for disaster. (Hear, hear.) 


The President: Mr Green, are you willing that I should just 
say a few words before you have, as the mover, the last word? If 
you are ~ and I was sure that you would be — I would just like to 
take up the point — I think it was raised by Mr Abrahams — the 
question of advertising, which you, Mr Green, yourself men- 
tioned. There is a difference between advertising and publicity, 
at any rate in the way that we think of it ourselves. The Council 
would wholly oppose taking, let us say, a full page in the Daily 
Mail in order to advertise in that sort of form our objections. We 
believe that would be thoroughly unprofessional and it would, 
in fact, be a waste of money. We were advised by our experts ~ 
and we have no doubt about their advice — that it would be much 
more effective, and by far a less expensive, method to get what we 
want by editorial coverage — not by paid advertisements inserted 
as such. 

I do not recall now exactly what was the argument on this general 
subject between Mr Couldery and Mr Green on this last year, but 
we have already taken steps to give what we believe to be the right 
form of publicity, and increasing publicity, to the pressure which 
we are bringing to bear upon the Government on this matter, and 
I agree with every word Mr Goodfellow said. We have not used 
the word ‘anger’, but I think the anger has been pretty well 
displayed ; and very often the use of a softer word is more meaning- 
ful by a body like ours than waving a red flag. However, that is a 
matter of opmion. 

Mr Goodfellow asked — what was the Chancellor’s reaction. The 
whole correspondence consists now of four letters, the letter which 
I originally signed, the Chancellor’s reply, a further letter dealing 
with his reply, and then his further reply. Those were all published 
in the professional Press and released to the general Press, I 
think, about a week ago; and indeed we got, for those who read The 
Financial Times, not only a leading article but a further article 
elsewhere in the paper, both of them, I thought, very good and 
very helpful. 

‘What we are going to do next is what we have now to decide, 
but we are not going to stop. This matter has got to be pressed. 
We have, indeed, for the moment drawn a blank with the Chan- 
cellor of the Exchequer, but we shall continue to press this point. 
It is a matter which, in fact, the Parliamentary and Law Com- 
mittee was considering on Monday of this week. 

Mr Green, you have the last word. Do you wish to add anything 
on the comments that have been made in the discussion? 


Mr Green: Yes sir, if I may just answer the questions which 
were addressed to me by Mr Couldery — why I did not support 
his resolution to advertise last year. I think his resolution was that 
the Council should spend a specific sum of £1,200 on advertising 
and that, I felt, was tying the Council’s hands too much and not 
giving them the opportunity to consider dignity and professional 
restraint and the kind of advertisement that would tell, or even 
leaving it, as you said yourself, sir, to editorial comment. A full 
page in the Daily Mail I would deplore also — I believe that £1,200 
might buy half a page and I would deplore that, too. But I am sure 
that there are methods and I am sure that the good tastes of the 
Council will dictate them. 

But I do fear that this matter of publicity and of public relations 
has been neglected somewhat. I myself could not find any reference 
in The Times last year of the meeting of the Institute at all. I am 
told it was there but I could not find it, and I do not know whether 
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other members have seen it. I noticed that the Cost and Works 
Accountants had a small dignified report of their meeting; whether 
it was paid for or not, I do not know. But I said last year I felt 
convinced that the Press would accord us all the publicity we 
wanted without charge only if we were to handle it in the right 
way. The impression J got was that they rather chased me and I 
had to dodge the publicity but I could have obtained it. I do 
think that this is not a matter of full-scale advertisements, but of 
careful publicity and dignified advertising. 

The other thing that Mr Couldery asked — where was I in 
1965 and what was I doing? Well, if you would look at The Times 
of June rst, 1965, you will find a forthright letter from me on this 
wretched Finance Act 1965, and I stand by every word I said. 
(Applause.) 


Mr Couldery: On a point of order, Mr President. Mr Green, 
I think, has misquoted me. The position last year — I would like 
to get the record straight — was that I moved an amendment not 
specifying any money sum at all. If memory serves me right my 
amendment was ‘and that a substantial part of the Institute’s 
expenditure on public relations for the coming year be devoted to 
acquainting the public to these ends’. The figure of £1,200 to 
which he has referred was the figure which the President told me 
would be expended by the Institute in going to a poll of all 
members. He declined to accept the motion without referring 
back to the members and adjourning the meeting. To save £1,200, 
therefore, sir, I withdrew the amendment. 


The President: I think I should Jet you know, from the Press 
cuttings we have relating to last year’s meeting — Mr Green, you 
felt that we had not got proper publicity — we got an article in The 
Daily Telegraph of April 18th, another one on May rb, in The 
Financial Times on May 11th, and a long article in the New Law 
Journal; that was a year ago. In this past year, for the first time in 
the whole history of the Institute, we heralded our original letter 
to the Chancellor by calling a full-scale Press conference on it — 
I think actually we sent it to him and told him we were going to 
hold the Press conference three days later. 

Now I would like to get on, ladies and gentlemen, because of 
the time. May I put Mr Green’s resolution to the meeting. Will 
those in favour raise their hands? Those against? That resolution 
is carried with one dissentient. 


Mr Couldery: May I ask for a poll, sir? I feel, whilst not dis- 
senting from Mr Green’s motion at all, of our 46,000 members, 
45,700 are not here. They have gone to the trouble of sending 
their cards in, I hope, and I feel that the motion might be carried 
with more obvious convictions if we had a full-scale vote on it. 
I hold seventeen proxies. 

[Mr Couldery was supported in the demand for a poll by Mr 
Plant, Mr Goodfellow and Mr Tanfield and the President an- 
nounced that the demand for a poll was properly supported.] 


The President having outlined voting procedure, continued: 
Ladies and gentlemen, it will save time if we get on with the 
business while the scrutineers are working on Mr Green’s resolu- 
tion, and I will announce the result at a convenient time when I 
get it. 


MR COULDERY’S MOTION 


The next item on the agenda is the motion submitted by Mr 
F. A. J. Couldery, F.c.a. Notice of this motion was submitted in 
accordance with bye-law 95 and has been supported by the re- 
quired number of members. I invite Mr Couldery to introduce his 
motion. 


[Mr Couldery’s motion was as follows: 


(1) that it is essential for the proper discharge of their duties 
that members of this Institute be fully acquainted with the 
developments in both law and practice which affect the 
accountancy profession; 


(2) that the Council of the Institute are accordingly instructed 
to procure the publication and issue to members — as a basic 
entitlement of membership of the Institute — of a profes- 
sional journal at least six times in every calendar year, of 
which the first such issue shall be made by August 3rst, 
1968; and 


(3) that, as the Institute appears at present to have the highest 
rate of subscriptions of any accountancy body in Great 
Britain, but is the only body which does not supply its 
members with such a free journal, the said free issue of 
such a journal shall be made possible by effecting economies 
in other expenses of the Institute, and the inception of this 
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service shall not be used by way of justification or explana- 
tion for any future proposal to increase the current rate of 
membership subscriptions. ] 


Mr F. A. J. Couldery: Before submitting my motion, I would 
like to thank the Council for their assistance in making my views 
known to members through the device of distributing — albeit 
at no cost to Institute funds — some 46,000 copies of my letter for 
which I paid the printing costs. This method of communication 
with fellow members, which I believe to be without precedent, 
was 2 compromise hammered out but represents a breakthrough 
in common sense and a distinct improvement in the previous 
channels open to members. I do appreciate the co-operation of the 
Council in achieving this improvement. I am quite sincere in 
expressing my thanks. But having said that, it is unlikely that I 
will utter a further complimentary remark about the Council for a 
long time. 

My motion calls for the improvement of communications to, by 
and between members by the inauguration of a free journal; a 
journal which will enable many of the infuriating ‘bits of paper’ 
to be suppressed. 

I raised this matter at the annual meeting in 1966. I raised it 
again at the annual meeting in 1967. I am basically a reasonable 
man, willing to compromise. I have worded my motion to cover 
only six journals a year, not twelve. I have gone half-way to meet 
the Council. How far has the Council gone to meet me? Not an 
inch. Not a fraction of an inch. 

Some channel of communication is vital. That is not disputed 
oy ne Council. The Newsletter was the Council’s answer. Look 
at it l 

If you relied on the last issue, you wouldn’t eyen know there 
was a Finance Bill 1968. One-eighth of it is a picture of eight young 
ladies playing a game. If we must go to the cost and trouble of 
publishing 46,000 copies of a picture of young ladies playing games, 
we might at least try and get them improved to pin-up standards! 
At present we get neither enlightenment nor entertainment from 
this Newsletter, and the sooner we stop producing this pathetic 
piece of paper the better, 

We need information and enlightenment, and it doesn’t improve 
my temper one jot when I get another piece of paper telling me that 
if I pay another two guineas a year I will get every Council state- 
ment and every new recommendation “as soon as it is made — 
often many weeks before it is published as a supplement to the 
Members’ Handbook’, In other words, ‘pay us more, and we'll 
tell you sooner’! 

What an appalling misuse of our resources, what a pathetic 
example of the efficiency and cost effectiveness in which we are 
expected to excel, when we publish two or more versions of the 
same matter. Why, if Accountancy is the journal of the Institute, 
does it have to waste more money and more resources reproducing 
the annual report? Who’s got the shares in the paper mills and 
printing works? 

Let me turn briefly to the costs involved. The Council assessed 
the cost of making Accountancy a free issue at £85,000 a year. The 
breakdown given me added up to this, but not a single penny 
credit was brought into the reckoning in respect of savings of any 
printing costs or any postage on the prospective discontinuance 
of the Newsletter or any of the other bits of paper we are con- 
tinually getting. It’s unrealistic to suggest -- as do you, Mr Presi- 
dent, in your letter to members — that it would still be necessary 
to print unbound sheets of paper for ‘application and order forms 
of various kinds’. Look at any issue of Accountancy to see just 
such forms on many pages. 

If this is the best operation of costing which can be carried out 
by the Council — add the debits and forget the credits — perhaps 
there is something to be said for amalgamating with The Institute of 
Cost and Works Accountants, because we might then get one or 
two competent cost accountants on our Council. 

“The Council does not consider that a better use would be made 
of members’ money by diverting it from other activities to Mr 
Couldery’s project.’ Well, we now all know how £5,521 has been 
spent. 

I am surprised, Mr President, that you should condemn me 
for making a statement which I did not. I quote: ‘Mr Couldery 
is quite wrong in suggesting ... that Accountancy has become the 
Institute’s journal by a quirk of history’. I never made that sug- 
gestion. What I did point out was that Accountancy was inherited 
in 1957 from the Society. 

To accept a legacy is a conscious act. I never suggested or 
implied that the continuation of Accountancy was other than a 
conscious act. But it is a simple act to continue to publish a 
journal already on its feet. It is an entirely different matter to 
decide to start a journal from scratch. If Accountancy had never 
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been in existence in 1957 with a paid circulation — if the quirk 
of history had not existed — the easy way out would not have 
Géck itself, and some far different solution might have been 
ound. 

I hope, Mr President, that as you have publicly accused me of 
being ‘quite wrong’, you will now have the grace to withdraw 
that allegation. I went to the courtesy of submitting a draft of 
my letter in the understanding — made in previous correspondence 
— that I would receive a draft of your letter. After my draft was 
in the Institute’s hands, I was then told I would not be given a 
sight of your reply until it was published to all members. Had this 
reciprocal courtesy been extended to me, your error could have 
been pointed out to you privately instead of now. 

One of the reasons advanced for not making Accountancy a 
free issue ~ indeed, for not having any free journal — is that ‘the 
spur of competitive pressures’ would be lost. That’s a very fine 
phrase. I’m looking forward to asking how the Council reconciles 
this cogent desire to preserve ‘the spur of competitive pressures’ 
with its impending proposals to take over and control virtually 
every other body of accountants in England and Wales! 

It’s a fine phrase, but it doesn’t excuse anyone for shirking 
responsibilities and I consider it is a responsibility of this In- 
stitute to keep its members informed. We don’t expect a daily 
newspaper. We do need a channel of communications at least six 
times a year. 

In my letter to members I quoted the Automobile Association 
as being a case where, on a subscription of three guineas a year, 
four free journals a year were issued to members. Since then the 
A.A. has published its annual report, which includes these words: 
“The magazine has already enabled us to save substantial sums of 
money in communicating with members’. It then refers to the 
promotion of sales of the journal and concludes that that policy 
will °. . . thereby eliminate the cost of the magazine to the 
Association’. 

Why can the A.A. do what the I.C.A. cannot? The only answer 
seems to be — because it has the will to do it. 

The President’s letter to members appears to express surprise 
that I have relinquished my request for Accountancy to be made a 
free issue, and am now calling for six issues of another journal. I 
think I should explain that I have amended my request for three 
reasons: 

In the first place, I have gone half-way to cut the cost. Even if 
the Council cannot compute the costs accurately, six a year must be 
half the cost of twelve a year. 

Secondly, the sheer size of Accountancy today makes it a very 
efficient fly swat, but a most inefficient means of communication. 
A short pithy journal is required, not a volume which competes 
with the Sunday newspapers in size. 

Thirdly, and perhaps most serious of all, I have now proposed a 
new journal because in the last year I have found to my dismay that 
the veracity of Accountancy is not undoubted. It is apparently being 
used as a tool for manipulating facts. I refer to the report of last 
year’s annual meeting, where the remarks of members are printed 
in a format which leads the reader to believe they are verbatim. In 
fact, a material amount of editing had taken place; editing not with 
a blue pencil but literally with a pair of scissors; editing to remove, 
apparently, remarks which did not eulogize the Council. Remarks, 
for example, that I made about the ‘cloud capp’d towers and 
gorgeous palaces’ being built in Moorgate Place. 


Now an editor is entitled to edit — indeed it is his duty ~ but the 
editor of Accountancy, Mr Taplin, did not even know about this. 
When I complained to him, I was informed that as he is not a 
member of the Institute he is not permitted to attend general 
meetings. The report in its abridged form was supplied to him, 
already edited and ready to print, by the secretariat of the Institute. 
This is the field of news management. You don’t report what 
happened, but what you would like to believe happened. It’s a 
device the Communists know well. As chartered accountants, our 
accuracy and integrity are renowned the world over. When we 
stoop to distort factual history, the whole basis of Accountancy is 
challenged. It makes it a political publication. I, for one, will have 
nothing more to do with it. 

I must make it quite plain that I have no quarrel or complaint 
with Mr Taplin, the editor. My complaint is with the system that 
makes Accountancy a mouthpiece of the Establishment, instead of a 
truthful newspaper. 

To the Council, the letters C.M.I. at present stand for ‘Certifi- 
cate in Management Information’. I think they will shortly stand 
for ‘Campaign for the Modernization of the Institute’, because this 
resolution is only round one of that campaign. I prophesy that 
many more motions will stand in my name before long. 


The need for a ‘Campaign for the Modernization of the Institute’ 
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has become apparent from the deluge of post I have received from 
members in favour of this resolution. From Assam to Brazil, 
from Bombay to Cornwall, from Canada to Devon — and almost 
right through the alphabet — I have had letters from members who 
all share my views that it is well past time that members derived 
practical benefits from membership, and by that we all mean some- 
thing more useful in our work than to place the letters C.A. after 
our names. Let’s get this channel of communication established, 
and then well start the flow of useful material, and see an end to 
these futile bits of paper. 

‘The success or failure of this motion has no doubt already been 
decided by the proxy cards lodged. Whether it is carried or not, I 
will continue my ‘C.M.I.’ until I consider that I am getting value for 
money for my subscription. The Institute exists for the benefit of 
members, and before I finally rest my case, the members are going 
to get some benefits. 

I formally move the motion as printed. 


The President: Will somebody second Mr Couldery’s motion? 
Mr J. C. Lewis: I willingly second Mr Couldery’s motion. 


The President: Gentlemen, the motion has been proposed and 
seconded; it is now open for discussion. 


Mr 8. Ward: Mr President, subject to your guidance I would 
move an amendment that this resolution be deferred until after the 
result of the special meeting to be held later this day. The object of 
that seems to me to be common sense in that this is tied up with the 
finances of the Institute and until the basis of the finances are 
known for the future, it is unsound to proceed with this resolution 
however much one might favour certain parts of the idea. I move 
accordingly, if I am able so to do. 


[Points of order were then ratsed by Mr Couldery and other 
members to which, with the assistance of the Institute’s solicitor, the 
President replied, | 


The President: Does somebody wish to second Mr Ward’s 
amendment that the consideration of Mr Couldery’s resolution be 
deferred until the results of the special meeting have been as- 
certained. 


Mr Nicholson: I have the greatest pleasure in seconding the 
amendment. 


[Further points of order were raised.] 


The President: The solicitor advises me that there is not an 
amendment as such before the meeting; there is a proposal before 
the meeting that the discussion of Mr Couldery’s motion should be 
deferred until the special meeting has been held. That is a matter 
which members may now discuss — whether they would like to 
adjourn the discussion and decision on Mr Couldery’s motion until 
after the special meeting or not, and that is the question I will now 
put to members — do they wish to accept the proposal put forward, 
and seconded, that the discussion of Mr Couldery’s resolution be 
deferred until after the special meeting has been held, and there- 
fore that we adjourn this meeting for that purpose. 


_ A Member: May I speak against this, Mr President? This is 
most unnecessary; most members have made up their minds; they 
have some idea of the financial implications of the special meeting 
although they are not sure of the exact outcome. If people wish to 
speak against the motion let them do so; if they wish to vote for the 
motion, let them do so, but do not let us delay the time of the 
several hundred here. (Hear, hear.) 


A Member: Mr President, may I move that the motion be put? 
Another Member: Seconded. 


The President: Those in favour of adjourning this meeting in 
order that Mr Couldery’s resolution may be discussed after the 
special meeting has been held — those in favour raise their hands. 


A Member: On a point of order, Mr President, does that mean 
immediate adjournment, without taking Item 7? 


The President: Yes, immediate adjournment. Those against 
adjournment? That proposal is lost. Discussion of Mr Couldery’s 
resolution should now proceed. 


Mr R. E Warlow: I had hoped that I might have been able to 
use sweet reason and ask that Mr Couldery might withdraw his 
motion for a period of one year, and that perhaps the Council 
might set up — for want of a better expression — a select committee, 
perhaps co-opting Mr Couldery and one nominee of his, to discuss 
this and to see that this is thoroughly gone into — not for one 
moment myself do I doubt that it has been gone into — to give the 
general body of the Institute an opportunity of seeing this. 

The resolution is not practical, The members, on the one hand, 
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do not give us the means of paying for it and are not going to meet 
our future expenses to meet it, and secondly, £40,000 even for 
six issues is a lot of money. I wonder how many members of the 
Institute take The Accountant and Taxation, and I wonder how 
many of them come out of the wrappers till it is time to go to the 
binders? Accountancy comes out once a month; it is a first-class 
paper and most of us are satisfied with it, so let it go on. 

We are getting tired of Mr Couldery. (Hear, hear.) Mr Couldery 
is becoming an unmitigated nuisance at our meetings. He con- 
tributes absolutely nothing but to Mr Couldery’s self-glorification 
— it is about time somebody said this — and we are getting fed up 
with it. It is about time we stamped down on this once and for all. 
I am not against free speech: I am all for it, but when we get a 
repetitive gramophone record, we get a little tired. . . . But there 
is one thing I want to say quite firmly — this is absolutely disgrace- 
ful, this attack of Mr Couldery’s on the integrity of the Council 
of the Institute, that the reporting in Accountancy has been manipu- 
lated. If there is any apologizing to do, any withdrawing, I hope 
that Mr Couldery is man enough to stand up and say ‘I apologize’. 
I would never have thought that I would see such disgraceful 
behaviour at a meeting of the Institute from a member — insulting 
members of the Council by casting aspersions on their integrity — 
and I hope Mr Couldery will withdraw it. (Applause.) 

Let us be practical. We are living in a world where we want the 
Institute to give us something for nothing; we are not prepared to 
pay for it by increased subscriptions. I will do everything I can 
to oppose this motion even if I have to come here in a wheelchair 
in twenty years’ time... . (Acclamation.) 


Mr T. D. G. Kelly: Mr President, may I say first of all that I 
extend to you my personal condolences for having the misfortune 
to have to preside over such a troublesome meeting. Now, 
secondly, may I say that I endorse wholeheartedly the sentiments 
expressed by the gentleman on my right [Mr Warlow].... 

May I say this, Mr President, that Mr Couldery, whom I have 
known for some fifteen years — on and off — has misled this meeting. 
He has given the impression that he has had wholehearted support 
from all his correspondents. He has omitted to refer to the letter 
which he received from me. (Laughter.) 

I think it is very important, Mr President, at this time when this 
profession is well on the way to leading this country out of a 
mess, when other learned professions have got themselves bogged 
down for various reasons, that we should not allow ourselves to be 
bedevilled by a man like Mr Couldery. Mr Couldery has been 
brought along on a surge of ernotion which has been engendered 
by the natural meanness of chartered accountants. (Laughter.) 

It is unhappy, Mr President, that you chanced this year to ask 
what is, I suppose, a generous increase in subscriptions. The 
actual amount of the increase will fill your car with petrol a couple 
of times. It will probably take your wife, and a friend and his 
wife, out to dinner, and you people — something like 12,000 of you 
— have voted against this, and without even looking at the other 
matters. (Mr Castle rose.) I do not want to be interrupted, sir. 
(Laughter.) They have all voted against the Council and they have 
also voted in favour of this incredible abortion of the English 
language which was thrown up in Mr Couldery’s letter... . 
(Applause.) 


Mr King: I move that the motion before the meeting be now 
put. 


Mr Castle: Mr President, may I say a few words? It has caused 
a lot of amusement for our two speakers to indulge in personal 
vindictiveness, but really I think this is a slur on their characters. 
I hope in future that we shall remember the words of — I forget who 
it was who said ‘I entirely disagree with what you say but I 
defend with my life the right for you to say it’. 

May I just ask a question? Is it not a fact that both the Certified 
Accountants and the Cost and Works Accountants issue free 
journals to their members? Also, may I ask this: do you know any 
other body — and I am asking a genuine question because I do 
not know the answer myself — do you know of any other similar 
body to ourselves who do not issue free journals to their members? 


A Member: Mr President, may I ask a question? This is all 
very amusing between these gentlemen and Mr Couldery, but Mr 
Couldery did raise a point on this question of the reporting of the 
annual meeting. Now, I do not suggest for a moment that the 
Council provided an edited version for any other reason, perhaps, 
than that what they considered finer points were excluded from 
the report, as I know that quite a number of years ago that did 
occur at a meeting I was at. But I think it is perhaps better if an 
unedited report is, in fact, circulated to members; because for 
those of us who are here, perhaps people who are interested in a 
point that others may not feel is important, there is a slight 
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irritation if it does not appear; and after all we are only a small 
part of our membership — perhaps seven or eight hundred out of 
43,000. I wonder if the Council might consider that there might 
be a Hansard report? 


The President: I accept that. I do not want to commit the 
Council, of course, but it seems to me that ~ particularly on this 
occasion and maybe generally — it will be important to have a 
full report of the discussion. 

May I also deal with the penultimate speaker and endorse what 
he said. I think that, although it may be great fun, we ought to 
bring this meeting down to courtesy and to practicalities and I 
would like to take the vote in a responsible, calm manner. 

I think now, although Mr Couldery will have the last word, I 
ought just to make one or two comments from the chair. 

It is, of course, absolutely untrue that there was any conscious 
editing of the report of the meeting last year. At any rate there was 
certainly no interference whatever by the Council. The Secretary 
of the Institute’s job has been to provide the relevant Press with a 
report of the meeting; he is the servant of the whole membership 
and no Council member has any hand at all in how he does that 
job. In so far as the report was curtailed last year to reduce it to a 
suitable size for publication he will take full responsibility for it 
and would confirm, if you wished to ask him, that no Council 
member had anything to do with it at all — and I think Mr Couldery 
would probably readily withdraw any suggestion, if there was a 
suggestion, that the Council itself is putting out literature 
deliberately slanted to do injustice to any member who had import- 
ant things to say. 

May I also deal with the question whether the Certified Ac- 
countants and Cost and Works Accountants provide a free 
journal; the answer is ‘yes’, And a further question, do I know of 
any other body like ours which does not? I do not know of any 
other body like ours — but I do not know of another professional 
body which does not provide a free journal. 

But coming back to the real meat of the problem here, as we see 
it in the Council this is a question of priorities, and of how to get 
the best value for money. We do not feel that we are in the same 
position in our Institute as is, let us say, the A.A., or another 
body which Mr Couldery mentioned in his letter. We are blessed, 
in fact, with having — and this is the situation in which we have to 
judge this — in having an excellent trade Press, if I may use the 
word ‘trade’ on this one occasion. We have The Accountant weekly, 
again a free, competitive magazine, which I think is jolly good; and 
we have Accountancy; it is certainly the property of the Institute 
but it has complete editorial freedom which is, in my view and I 
think many members will confirm this, an excellent monthly. 

Now, the question is, against that background of fact, is it 
desirable to have in addition some sort of magazine, whether it be 
four times a year, or six times a year as Mr Couldery proposes, or 
twelve times a year? Our feeling is that, on balance, it is not desir- 
able. We do not think that we would want to spend the amount of 
time and money on producing, let us say, a six-times-a-year 
magazine unless it was going to bea really worth-while document, 
and if it was to be a worth-while document then it would clearly 
compete, and compete very strongly, with Accountancy, It would 
start off by competing with it for advertising because we would 
hope that even a house magazine, if it was of any quality at all, 
would get a certain amount of advertising revenue — and that, Mr 
Couldery, would reduce the cost of £40,000 — if that is to be 
something like the cost of it. 

If it is going to compete seriously with Accountancy, then in the 
opinion of those of us who have the job of thinking about it, 
Accountancy would find it very difficult to live at all. If it did find 
it very difficult to live at all, we would be back at where we were 
with Mr Couldery’s proposals, made in his speech to the meeting 
last year and the year before, of having no journal circulating as 
Accountancy does now, but instead our own house magazine. 

If we were to have that, we have got to face these disadvantages, 
and they are undisputed, I think: first of all, a house magazine, if I 
may call it that, however good, is not attractive to editorial and 
journalistic talent; we shall not get the best quality journalism and 
editorial talent in a house magazine. Secondly, it is not so attractive 
to those who will place advertisements. One will be able to get 
advertisement revenue, yes, but it will not be as good, it will not 
be as buoyant, it will not be as productive of revenue. Rightly or 
wrongly, therefore, we believe that in consequence the sub- 
stitution — because we think that is what it will effectively be — of a 
house magazine for Accountancy would be to produce something 
which would cost more per copy and be of less quality per copy. 

A not unimportant further point is this: The Accountant and 
Accountancy, both of which we use — as members who read them 
will well know — as a major channel of communication not only with 
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Our own members but with everybody else who reads them, those 
two magazines are reaching much more than half, to put it mildly, 
of our total membership. Accountancy alone is reaching more than 
half of them, and if you add on the readers of The Accountant who 
do not take Accountancy you will get many more still. There 
remains a section of our membership of a size we do not know — it 
may not be inconsiderable — which reads neither. And why does it 
read neither? Clearly because it does not want to read a magazine. 

Surely the cost, for example, of The Accountant is not going to 
put anybody off buying it if they want to read it, and while you 
can lead a horse to water you cannot make it drink. We just do not 
believe that it would be wise to spend money on forcing a house 
magazine on people who are going to put it, as so many of them 
would, straight into what they call their ‘Institute file’, which I 
think in many cases is their wastepaper basket. 

I do not really think, ladies and gentlemen, that I ought to take 
up your time by saying any more than that. I merely want to make 
the point that, as we see it, it is a question of priorities, of how best 
to spend the money which members enable us to spend, and how to 
get the best quality out of what we do spend. We remain firmly 
convinced that to do what Mr Couldery proposes would cost more 
and be worth less. Mr Couldery, you have the last word. 


Mr B. V. Piggott: I was hoping to speak before you replied Mr 
President. 


The President: I am sorry if I cut you short. 


Mr Piggott: I must confess to some sympathy with Mr 
Couldery. I like the idea that the journal should be included in 
our membership subscriptions — as we are aware, it does happen 
with other institutes — to keep members automatically informed of 
what we are doing. On the other hand, I disagree to some extent. 

If I might look for a moment at this resolution, it is in open 
terms, it refers to a professional journal not less than six times a 
year. It does not suggest that this is additional to Accountancy? 
I suggest that this would be wrong. It would lead to more 
expense, and again six times a year is hopelessly inadequate for 
communication. I think The Accountant has something over 
Accountancy here — it is more frequent, which I think is a good 
thing ~ but Accountancy is our journal which should go to all mem- 
bers. We have had this argument on the subject of circulation, 
but in order to communicate properly it should go to all members, 
and in addition I feel sure we could maintain sales to non-members 
which I believe is a source of revenue. From a policy point of view 
I suggest that it should go to all members, and as regards the 
comment on editorial, I feel that other institutes have got quality 
editorial in house magazines. Overall, I suggest that the result of 
the change proposed should be to increase the circulation of 
Accountancy which should reduce the overall cost per issue. 


I did intend to refer to a later resolution, which we now 
understand will not be passed, but I would for a moment like to 
refer to this question of the substantial increase in subscriptions. 
If you remember, the explanations covered a wide range of head- 
ings with detailed comments. Dare I suggest that the Institute 
has built up a small secret reserve in that increase to cover against 
Mr Couldery’s resolution being passed? 

In conclusion, Mr President, may I ask a question? I have 
suggested that Accountancy is our journal. If the meeting 
should pass Mr Couldery’s resolution, would the Council feel 
committed to an additional amount of expense, or would it seri- 
ously consider that Accountancy should become a full house 
magazine, covering both aspects? This would be far more difficult 
now, in view of what we know about the increase in subscriptions. 
If we felt sure the increase was going through I would suggest this 
with much more confidence but it would be helpful if the views of 
Council on those two points could be known. 


The President: Thank you, Mr Piggott. I cannot answer the 
hypothetical question of what the Council would do if Mr 
Couldery’s resolution is carried. We must leave that and see 
what happens. But there is just one comment I meant to make on 
Mr Couldery’s resolution if I can do so without causing him any 
offence. I hope I can, It has nothing to do with the merits of the 
resolution but with the form of it. 

Unlike the resolution which Mr Tanfield will be moving shortly 
and other resolutions which have come before this meeting in the 
past, it is not a request — it is not an expression of what members 
want in a request to the Council to do an appropriate thing — it is 
framed as an instruction and it gets right down into what I might 
call the administrative details — of exactly how many times a year 
it should appear and by what date the first one should appear. 
The comment that I want to make is this. I really do think that if 
the membership is going to seek to instruct the Council in that sort 
of way, it will be very difficult to get members of the Institute to 
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serve on the Council. If this sort of thing were taken to the ex- 
treme, carrying on the Council’s business might become impossible. 

merely want to make that comment, not in any way to be offensive 
to Mr Couldery, but I ought to have it on record. Now, Mr 
Couldery, would you like to wind up the debate? 


Mr Couldery: Mr President, there are three points I would like 
to clear up. I made no criticism of the Council over the editing 
of the annual meeting report. My criticism was that if we have an 
editor, it is his function to edit; and Mr Taplin, the editor, did 
not know that the report was edited nor, when it was published, 
was it shown in any way to have been edited. 

A member on my right~JI find it difficult to call him a 
gentleman — implied that I contribute nothing to the Institute. 
I think the Secretary will know, sir, that I have made 
a great number of constructive suggestions privately to the 
Institute on such matters as aptitude tests for prospective articled 
clerks, on advisory services to practising members, on the economy 
of having printed order forms for courses. There was one matter 
which I made at another meeting asking for inquiries to be set 
up as regards computerized tax planning services. It took six 
months before I was invited to the Institute’s offices to discuss 
this. That was why I felt that a little salt on the Council’s tail 
was now desirable. ... 


The President: Mr Couldery’s motion has been proposed and 
seconded and debated. I now put it to the meeting. Will those in 
favour raise their hands? The tellers will have to count. Thank 
you. And those against the motion will they raise their hands? 

While we are waiting J can now give you the voting on Mr 
Green’s resolution. There are 321 members present who have 
voted on it and have not given proxies, and there were 11,492 
proxy votes; that makes a total number of votes of 11,813. Of 
those, 11,305 votes were in favour and 508 were against. 

Mr Tanfield, I think it would be best to get the result on Mr 
Couldery’s resolution before we start off. Is that agreeable? (Mr 
Tanfield nodded assent). 

I can now give you the result of the voting by a show of hands 
on Mr Couldery’s resolution. In favour 44; against 317. Total votes 
SEA a show of hands 361. I declare the motion lost on a show of 

ands. 


Mr P. Abrahams: Mr President, I feel this is important to a 
lot more people than just the people here and I would like a poll 
on this to see what the general body of the Institute feels on this. 
I have no proxies; just my own vote. 

Mr Abrahams’s demand for a poll was supported by Mr Tanfield 
and Mr Couldery. i 


The President: The demand for a poll on Mr Couldery’s 
resolution has been supported by the necessary twenty-five 
EE present in person or by proxies as required under bye-law 
rco (a). 

After the poll had been taken, the President then proposed and 
Mr Tanfield seconded, that the meeting be adjourned until I.45 p.m. 
The resolution to adjourn was carried and the meeting adjourned. 

On resuming at 1.45, the President said: Ladies and gentlemen, 
just as a matter of interest you might like to know that the gavel 
I am using for this meeting is the one which the Rhodesian Society 
of Accountants presented to the Institute when I was able to 
attend their fiftieth anniversary dinner. (Applause.) 

I can now give you the results of the poll on Mr Couldery’s 
resolution. The total votes cast were 11,805, of which 310 votes 
were by members present. For the resolution, 6,088 votes, and 
against the resolution 5,717 votes. I therefore declare the resolution 
carried on a poll. 


MIR TANFIELD’S MOTION 


The last item on the agenda for this meeting is the motion 
submitted by Mr D E. T. Tanfield, F.c.a.; that motion has been 
submitted in accordance with bye-law 95 and has been supported 
by the required number of members. I now invite Mr Tanfield 
to move, 


_ [Mr 'Panfield’s motion was as follows: 


that this meeting considers that a merger of the Institute and 
The Association of Certified and Corporate Accountants and 
The Institute of Cost and Works Accountants would be harm- 
ful to the interests of present members and their articled 
clerks and that in particular 


(a) the overwhelming majority of membership in non-practising 
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employment resulting from such a merger would be a 
negation of the Institute’s charter and the body which has 
grown out of it; 


(b) the sharing of the status and title of chartered accountant 
with those other bodies would lower the standing of all the 
Institute’s present members; 


(c) the very large increase in the number of employees in 
industry and commerce and the resulting training by them 
of articled clerks in their employers’ offices would destroy 
the present recruitment arrangements for articled clerks 
in all but the largest practising firms and would reduce the 
status of a chartered accountant in industry and commerce. 


In order to protect the interests of present members of the 
Institute this meeting requests the Council of the Institute to 
withdraw from any negotiations which would result in a merger 
with any non-chartered accountant bodies. ] 


Mr D. E. T. Tanfield: Mr President, in proposing resolution 
No. 7 on the notice may I first acknowledge the helpful attitude of 
the Council and the secretariat to the problems arising in the 
presentation of the resolution. 

The Council’s Steering Sub-committee, the secretariat, pro- 
fessional advisers, and a host of others have now been engaged on 
future plans for over three years at a cost to the Institute which by 
the end of 1968 must exceed £25,000, which figure ignores the 
enormous time given by members. At all stages the fundamental 
decision has been integration. Your letter of October 18th, 1967, 
to members is a first-class summary of the scheme and I suggest 
that what we are to read in July is nothing more than the details by 
which your summary is to be implemented. 

You, sir, in your comments on my resolution say that it is 
premature to judge the issue of integration outside the context of 
the proposals and their relationship. With respect, you are taking 
us very much along the lines of the Common Market debate where, 
in the end, the vote was not on the Common Market ‘Yes’ or ‘No’, 
but on the package deal. I am quite clear in my own mind that 
looking backwards members should have been asked for a clear 
vote on integration in May 1967, before the steam-roller of a 
scheme of this magnitude started to change the Council and the 
secretariat from ‘if’ to ‘when’. 

My first main difference with the scheme is in the gradual 
acceptance over the past five years of the title “The accountancy 
profession’, Our Institute is by the definition of its Charter based 
on the ‘profession of the public accountant’ and the Members’ 
Handbook emphasizes that when the Charter was supplemented to 
absorb the Society, no fundamental change was involved by the 
1948 petition. The change now presented from 1948 to 1968 is the 
‘accountancy profession’ and a willingness on the Steering Com- 
mittee’s part to accept anyone with the title of accountant as a 
member of ‘the profession’. 

A profession must have common ground on which its members 
can meet and a professional body must have the ability to enforce 
discipline on its members and articled clerks, either by its moral 
force or the enforcement of its standards through its bye-laws. The 
unfortunate trend to accept no boundaries to ‘the accountancy 
profession’ has brought with it a willingness in some quarters to 
accept technicians as professional men. It has seen the growth of 
management consultancy faster outside than inside accountancy 
firms and it has seen the ‘whiz-kids’ setting up new techniques 
without first entering our gates. There has been jealousy here and 
a feeling that chartered accountants are not getting all the plums. 

Surely we should be much more realistic. No member in this 
room — with the exception of myself — can take on extra work 
without delegating some of what he does. All are conscious that if 
they had the staff and time they could do more to help their clients 
and companies. None of you could carry out the new mathematical 
engineering techniques if your training was limited to the Institute 
or Cost and Works. These techniques require mathematical and 
engineering education which will never be taught by any of the 
bodies discussing integration; the failure of the Certificate and 
Diploma illustrate this point. Some chartered accountants acquire 
these skills, some of the ‘whiz-kids’ may well wish to become 
members of the present Institute. This does not mean that their 
functions are a proper part of this Institute nor that we should 
destroy our present Institute to satisfy a mistaken belief that our 
future relies on attracting people who perform skills which are 
much nearer to science than ‘accounting’. 

_ The jettisoning of public accountancy carries with it the aboli- 
tion of articles and the introduction of students who can be trained 
in a ‘public accountant’s office’ or by a corporate employer as is 
done at present for the vast majority of Certified and Cost and 
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Works students. They incidentally number some 30,000 as against 
our 17,000 articled clerks. This is no problem of building up a 
carefully controlled list of companies vetted by the Council, this is 
absorbing an existing 30,000 students, mostly in industry and the 
public service. Few of the 30,000 intake have any articled service 
conceptions and have nothing in common with a public accountant. 

No doubt the Council think care and consideration will solve 
many problems, but public accountants must be a minority on the 
new Council and we must face up to large companies or national- 
ized industries carrying as part of their national recruitment, 
advertising ‘Join us and become a chartered accountant’. No 
disciplinary body can tackle a company and cannot single out the 
chief accountant for corporate sins. Can we really expect a body 
which is moving from the ‘public accountant’ to the ‘accountancy 
profession’ to have the will or the power to retain anything like the 
present recruitment for the small and medium-sized offices? 

The Steering Committee obviously feel that recruitment to an 
‘accountancy profession’, with every kind of training, more 
attractive in the future, and that the present fundamental require- 
ment of articles in the office of a public accountant cannot survive. 
Why? The chartered accountant is today further ahead in average 
status and remuneration than he ever was. May I give two 
quotations: 


First “The opinions expressed to us from all quarters are 
almost unanimously in favour of basing the system on service 
with members in practice. Accordingly we recommend that 
training should continue to be based on the system of service 
under articles to a member in practice.’ 


Second ‘We considered whether, since industry and commerce 
absorb the bulk of our members, provision should be made for 
an apprenticeship or part of it to be shared in the accountancy 
departments of approved industrial concerns. We decided 
against recommending such a provision. Recommendation. No 
provision be made for any part of the apprenticeship to be 
served in industry.’ 


The first quotation is from the last report on education and 
training issued to members by our Council — the Parker Report 
1961. 

The second quotation is from the Dewar Report of the Scottish 
Institute which was approved by its Council in 1967. 

Having reached the stage where the Steering Committee 
mentally have shifted away from developing the Institute along 
the lines of its Charter, let us look at the price they are prepared to 
pay in removing the boundaries to Institute membership. 

In public accountancy, chartered accountants — i.e. the three 
Institutes — audit at least 90 per cent of all limited companies and 
more than 95 per cent of the public companies. The Directory of 
Directors, at least a guide to the industry and commerce sector, 
lists: 130 certified accountants; 149 cost and works accountants; 
1,740 chartered accountants. This is based on a 50 per cent sample; 
of the 279 Certified and Cost and Works, sixty-three were char- 
tered accountants. 

You, Mr President, in your statement in the Annual Report 
state that ‘we must contemplate accountancy as being increasingly 
a profession for graduates’. The reports of the non-chartered 
bodies avoid statistics on such points but J understood that neither 
the Association nor Cost and Works have any measurable intake 
of graduates, and that their 30,000 students are overwhelmingly 
"OT level entrants. 

It is no exaggeration to say that a majority of certified and cost 
and works people are people who though invaluable to industry, 
are staff people under the control of an executive or a director who 
is likely to be a chartered accountant. 

I believe that up to now the Institute’s object and therefore its 
training has been dominated by individual ability to exercise 
independent judgement and authority. I further believe, despite all 
the protests, that we don’t all live up to such an aim. It is true that 
the business community looks for this quality in us and this is the 
reason for our welcome into industry, commerce and the public 
service. We are not asked to take to industry highly-specialized 
skills; on the contrary, we are expected to be able to exercise a 
broad independent judgement and to have the character and 
authority to take responsible action. However expert the members 
of the other bodies are, it is my own observation that man for man 
the difference is obvious. Those of us who interview people for 
posts which involve higher management and potential promotion 
to that grade, not only distinguish this in the likelihood of a 
chartered accountant being successful but also in the remuneration 
where in both practising and non-practising employment the 
average earnings of a chartered accountant are appreciably higher 
than the others. 
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No exaggeration. Teach the Epic 3000 a figuring 
routine once-—simple or complicated -and it re- 
members from then on and will carry out the same 
mathematical processes on any series of figures 
fed in. With unfailing electronic accuracy. 

And with remarkable speed. The Epic 3000 often 
completes figuring projects in less than 1% of the 
time previously taken while providing a permanent 
record of all calculations in line by line printed 
results. 

The Epic 3000 is a compact, desk-top computer 
which is child's play to operate. All calculations, 
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Nor can we expect to hold the boundary at these two bodies. We 
have been told that registration is a dead letter and that a ring 
fence is not possible. You have only to read parliamentary debates, 
of which the Companies Bill was the most illuminating, to realize 
that the new proposed body will be propelled into giving some 
kind of recognition to, or some working arrangement with, every 
association which has had the foresight to put accounting and 
auditing into its title. The present chartered bodies, preferably as 
one Institute, could choose to try to cultivate the best defence of 
all, quality; the proposed body based on quantity must admit 
everybody. 

My resolution, Mr President, asks this meeting to record that 
integration other than with the Scottish and Irish Institutes, is 
harmful to present members and their articled clerks. The merger 
is obviously to the immense advantage of the overwhelming 
proportion of the certified and cost and works. An eminent Council 
member has advised us ‘to make the effort of a huge swallow’ 
presumably assuming that it is good for us and that the Institute 
can assimilate an unlimited quantity of foreign bodies. Why 
should we swallow so unpalatable a mass when it is obvious that 
far from assimilating those bodies, it is their way of life with 
training by employers and an emphasis on staff employment to the 
virtual exclusion of a professional upbringing; it is their way of 
life that will drive out the best in this Institute. 

Mr President, I move the resolution No. 7 in my name, and I 
ask Mr Tosh to second it. (Applause.) 


Mr I. Tosh: Mr President, I formally second the proposal. 


The President: Ladies and gentlemen, before I open the reso- 
lution for a general debate I think it would be right for me to say 
a word or two about my statement on it in the letter which went out 
to the members with the agenda for the meeting. 

The difficulty which the Council sees about Mr Tanfield’s 
resolution is simply and solely a question of timing. I entirely 
agree with him that the question this resolution raises is one of the 
fundamental ones and it is one on which there are very strongly 
held opinions on both sides; but it is, in fact, only one of a number 
of very fundamental, very difficult and very controversial issues. 
Those of us who have been working on the problem of what 
shape the profession should take in the years to come — we have 
spent not hours but thousands of hours on it and I can give Mr 
Tanfield a corrected figure of the estimated cost to date, it is about 
£30,000 including none of the thousands of hours I have referred 
to which are free — those of us who have been studying this in that 
way for three years know that you really cannot consider these 
problems in isolation from one another. Because they are so very 
difficult and so very controversial, each of them and all of them will 
have to be decided on a very careful balancing of advantages and 
disadvantages, and because of their intimate bearing on each other 
the balance on any one of them will need to be struck on a con- 
sideration of all of them in their relationship to each other. 

Now, a decision on this particular resolution at this point of 
time ~ a resolution which deals only with the specific issue of the 
scope of integration — could not therefore be completely or even 
substantially informed without a comprehensive exposition of the 
whole of the proposals, including, for example, to mention only 
some, those relating not just to the desirability but to the feasibility 
of raising technical and ethical standards in the profession; the 
possibility and desirability and feasibility of providing an Institute 
qualification for training otherwise than in practitioners’ offices; 
the problems, possibilities and scope for reserving to accountants 
with requisite practitioner training, important practitioner 
functions; the possibility and desirability of not merely creating a 
junior qualification but creating a viable one which is really worth 
while having. 

If the world could be persuaded to stand still, it would not be 
very difficult to take a decision on these problems here and now, in 
conditions as they are today. But the world is not standing still, 
and decisions on the whole question of the future development of 
the profession seem to the Council to be far too important to be 
taken without the fullest information and discussion. It would, 
however, be quite impossible to convey at this meeting by word of 
mouth and in the time available, the whole of the proposals, the 
considerations which bear upon them, their relationship to one 
another, and the reasons which are leading the Council to put 
these proposals forward next month. 

That we shall be putting them forward at all, and doing so in 
conjunction with the Scottish and the Irish Institutes and with 
very substantial support from our own district society committees, 
is an indication that, if strong arguments can be put up against 
them, there are also some arguments in their favour. 

In those circumstances, ladies and gentlemen, a decision at this 
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meeting in favour of Mr Tanfield’s resolution could not fail to be 
other than a prejudgement based on incomplete information. 
Members would be deprived of their freedom, not just to have any 
second thoughts at all on this particular issue, but their freedom 
to take a balanced view of the proposals as a whole. And the pro- 
posals as a whole are not just proposals for integration; they are a 
scheme for the whole future development of the accountancy 
profession. We do not believe a balanced view can be taken until 
the whole of these proposals has been exposed and opportunities 
have been given for members to discuss it and to discuss it at 
length. Present plans envisage forty-nine, I think it is, meetings up 
and down the country this autumn, at which Council members 
and others will be present to explain, to answer questions, and so on. 
It is only if those meetings show that there is a considerable 
measure of support that we shall proceed at all to the stage of 
bringing the proposals to the membership for a formal expression 
of opinion in principle by vote. Even then the whole thing will be 
coming back to the membership yet again when the decisions of 
that first meeting, perhaps sometime in 1969, are codified in the 
form of amendments to bye-laws and charters. Members will then, 
once again, have the opportunity of voting and, if necessary, of 
changing their minds. 

So, it seemed to the Council that the real question which arises 
on Mr Tanfield’s resolution today is not its merits but whether 
members should abandon their freedom by committing them- 
selves in advance on incomplete information, Whatever views 
members may take in due course of the proposals, including the 
one Mr Tanfield refers to, the Council felt it would be wrong for 
chartered accountants, of all people, to reach any firm conclusions 
before receiving all the relevant information, and therefore it 
had a plain duty to advise members to ‘wait for it’, whatever their 
predisposition might be. 

Those, ladies and gentlemen, are the reasons why, on behalf of 
the Council, I expressed in my letter to members the view that a 
debate on the merits of the resolution would be premature and 
why I invited members for that reason to vote against it without 
commitment — I emphasize that — without commitment ~ as to 
the view which they will take later when this and all the other 
proposals are produced to members as a comprehensive scheme 
which can be debated at length in all its aspects, I repeat that 
advice to members. I do not want to inhibit any member from 
speaking but I simply do not see how, in the circumstances I have 
explained, any debate on the merits of the resolution can do justice 
to all the relevant considerations until this and the other issues 
can be discussed together in the much wider context of the whole 
future shape of the accountancy profession. I now open the 
resolution for general discussion. 


Mr W. E. Winstone: Mr President, I am against this resolution 
and I would like to bring out three points. In the first place we as 
an Institute have an enormous amount of ability within us, and if 
we can bring in the cost and works accountants and the certified 
accountants, we will strengthen our ability as an Institute. I 
would like to go over my own experience as an illustration. I was 
articled in 1933 and at that time it was customary for a premium 
to be paid on behalf of the pupil, in my case so guineas. A few 
years earlier considerably higher sums were paid. My salary 
during the first year of articles was £20 per annum; in the fifth 
year of articles it was £75 per annum. What I wish to say is that 
there must be several certified accountants today who might have 
been chartered accountants had they had the money or opportunity 
to go under articles and therefore there must be a great deal of 
ability outside our Institute — therefore I am against the resolution 
on that score. 

The second point I want to offer is something more construc- 
tive. In the dancing profession there were at one time a couple of 
dozen professional organizations which have gradually merged 
into about seven or eight now. There was at one stage a proposed 
merger between one association and another which fell through; 
and in that case the body that might have merged with the body 
that did not come in, merged with somebody else and the body 
that refused to accept the merger is now outnumbered. We might 
get that position arising with our Institute. It is quite possible 
that the cost and works accountants and the certified accountants 
might combine with one another and we might get outnumbered. 
Most, or maybe all, of the dancing bodies — I am referring to 
ballroom dancing only ~ have separate branches for the various 
types of dancing ~ modern dancing, Latin-American dancing 
and old-time dancing, and in many cases a teacher who is 
proficient in one branch is a duffer in the other two; sometimes a 
teacher will be qualified in all three branches, and therefore I 
suggest that in my view it is possible for our Institute to merge 
with the other two bodies, and the combined body will have 
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separate branches corresponding with the separate functions. 
There is the practising side of accountancy, there is the manage- 
ment consultancy side and so on. 

The third point J wish to make, Mr Tanfield’s speech has 
clarified for me, In paragraph (c) of item No. 7 I could not follow 
how it was possible for articled pupils to suffer under the possible 
amalgamation of the three bodies; but again to quote from my 
own experience, I am not a compulsory fellow. I elected to be a 
fellow in 1950 under the then rules whereby a member having 
practised for five years could apply for fellowship, but it was made 
clear to me at that time that because I had been elected a fellow I 
was not competent at that stage to take any articled clerks — my 
practice was not large enough and an articled clerk would not 
get the necessary experience; so I think that item (c) in Mr 
Tanfield’s proposed resolution could be covered by each branch 
insisting on its own conditions regarding articled clerks. 


The President: Thank you, Mr Winstone. 


Mr Halmer Hudson: Mr President, I will take exactly one 
hundred seconds. MrT anfield makes an important point of principle. 
I; too, have an important point of principle. Mr Tanfield’s principle 
is this — ‘I do not want any discussion; I hold my own point of 
view; I cannot bear any consideration or discussion; I have heard 
all I want to hear; I have closed my ears; I have made my mind up; 
I want the freedom to put my point; I do not want anybody to 
consider any other points except those which are put at this 
meeting here and now’. 

Integration is such an important matter that we have five 
minutes to discuss it and then decide. The judge has the chap in 
the dock; counsel has cost £30,000 getting his case ready. ‘I 
_ do not think we want to hear them, do we,’ says the judge to the 
jury, ‘let’s all go home’. (I was going to quote to you from Magna 
Carta 1215 and the Bill of Rights 1689, but unfortunately I have 
left them at home.) 

Justice demands that as fair-minded men, irrespective of our 
views of the merits of integration, we hear all the evidence, con- 
sider it carefully and form a judgement, I ask you to reject Mr 
Tanfield’s resolution. 


Mr N. T. O’Reilly: I would like your guidance, Mr President. 
I would not wish that anybody would commit himself by con- 
sidering the proposals which Mr Tanfield has put forward today 
for the simple reason that — the previous speaker has so excellently 
enunciated my views — there is insufficient consideration of all 
the angles. Is it possible, Mr President, under the rules of our 
organization that this matter could lie on the table for an adjourn- 
ment until such time as we wish to bring it back? 


The President: I am advised, Mr O’Reilly, only if Mr Tanfield 
and his seconder withdraw the resolution. 


Mr O’Reilly: Thank you. That is all I will say, Mr President, 
except that I trust Mr Tanfield would accept that the feeling 
of fair-mindedness by all chartered accountants, who would not 
certify anything unless they have received all the information and 
explanations they require, would enable him after consultation 
with his seconder to withdraw this matter for the time being. I am 
not saying it must not be considered, Mr Tanfield, through the 


chair; I am merely saying that this is not the time or the day at. 


which it should be considered. Thank you. 


Mr Couldery: I find myself in some sympathy with Mr 
Tanfield because as a practising man, I see from our statistics 
that the Institute is becoming more and more commercially and 
industrially orientated. Of the membership on January ist, only 
11,700 out of 43,700 members were in practice; in 1962 10,000 
out of 25,000; in the last year we have put on 1,285 new members, 
but of those only 260 are in practice. 

If the integration proposals that the Council have indicated 
were to go through it is quite clear that the practising ranks are 
going to become far less than the 25 per cent they are now. 
The practising members are becoming a very small minority. Mr 
Tanfield claims that this would be a negation of the Charter, and 
I think he is right because in the Charter of 1880 the petitioning 
members said that the Society aimed at the elevation of the pro- 
fession of public accountants as a whole, and surely public ac- 
countants means practising members. 

I would like to ask a question, as I have already indicated 
today — how does the Council reconcile a take-over bid for virtually 
every other accountancy body with the loss of ‘the spur of com- 
petitive pressures’? 


Mr H. A. T. Goodfellow: While I agree in most senses with 
Mr Tanfield’s proposals, none the less it does seem to me that it 
is only fair that the whole of the evidence which is to be collected 
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by the Council should be made available to the members, so I 
would support the suggestion that this resolution should be 
adjourned; but there is one matter I would like to raise. How is this 
question to be decided should it be adjourned from this present 
meeting? You mentioned that there will be forty-nine meetings of 
district societies up and down the land. Will the final decision be 
reached by a majority of members, or is it possible that the voting 
might be distorted in any way by this fact that it will represent 
voting of individual societies and therefore will not represent a 
pure majority of members? 


The President: I think I should reply to that question straight 
away. The purpose of the meetings this autumn is purely ex- 
planatory and to provide members with a real understanding of 
what the problems are so they may themselves discuss them. They 
will be able to discuss them at the meetings; they will be able to go 
on discussing them, if they wish to, after the meetings. There 
will be quite a long pause, inevitably, before any proposals formally 
come to the membership for an expression of opinion by vote, and 
supposing that the general tenor of the meetings this autumn 
is that really nobody likes these proposals at all, that would be the 
end of the thing in that form altogether. 

If, on the other hand, it is apparent that there is a big division 
of opinion — considerable opposition, considerable support — then 
I think what one would have to do is to look at the proposals 
again in the light of what has come out of the meetings — and 
some very useful stuff should come out of them — to see whether 
in the light of that they should be revised or amended. Then they 
would be put to the membership to see what the view of the 
membership was, and since they would be matters which would 
involve an alteration of the Charter and bye-laws, in the ultimate 
their approval at a further meeting, maybe a year later, would 
require a two-thirds majority on a poll to carry them, I think that 
answers Mr Goodfellow’s question. 


Mr Hines: Now appears to be the pertinent time to bring up the 
fact that what this meeting here feels, and however much we may be 
persuaded by the arguments — there may be 99 per cent for or 
against the motion — whatever we decide can be completely 
nullified if a poll is demanded. Eleven thousand or so members 
have already made their decision without hearing a word — apart 
from a small printed letter ~ of the arguments, indeed they are 
almost completely out of the picture. Isn’t it time the procedure 
was altered so that people voting by proxy would have all the 
arguments for and against before they decided how to vote? 


The President: I am not going to answer the question but the 
point will be on record. 


Mr Groom: I think the important thing that Mr Tanfield has 
done is to bring this matter to light quickly so that at least we can 
air some of our views. I think those of us in practice are going to 
be much more worried and concerned about this than those in 
commerce and industry simply because people come to us as 
chartered accountants. My father decided to put me into a chartered 
accountant’s office because he recognized the advantage that that 
name carried, and if we are going to turn the certified accountants, 
good as they are, into chartered accountants, some of us can see 
quite a loss of new business. 


Mr B. V. Piggott: May I speak again? As you are aware, sir, I 
have experience of difficult motions. We do not know how these 
11,000 proxies have been cast, but we do know, as Mr Hines has 
said, that they have been cast without an argument or discussion. 
I would plead with Mr Tanfield that he does, in fact, withdraw 
his motion from the vote so that everyone has the advantage of 
the discussion and that the decision should await the publication 
of the full pros and cons and the full report of our discussion. I 
would make that plea to Mr Tanfield. 


The President: I propose, as I did with Mr Couldery, to give 
Mr Tanfield the last word, but there is one comment which I 
think he would expect me to make. He made a quotation in his 
opening speech from the report of the Education and Training 
Committee of which I had the privilege and responsibility of being 
the chairman. I think he was taxing me with how on earth I could 
reconcile a statement in that report, which I can reveal was my 
own drafting, with any sort of support for proposals which 
include the kind of integration to which he has objected. The 
answer is that I find myself able to reconcile the two completely. 
But the reasons why would take a long time to explain, and it is 
exactly that kind of thing which is not before this meeting and 
which must be before members before they can take a really 
comprehensive and balanced view of what it is all about. That is all 
I wish to say by way of reply on behalf of the Council. We cannot 
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help you to debate the merits without getting into something which 
it would be quite impossible to do orally and in the time. 

Mr Tanfield, I think I am requested to ask you whether you and 
your seconder, in the light of the discussion, would be willing to 
withdraw your motion, your mark having been made by the debate? 


Mr Middlemass: Mr President, may I first say something? 
This question was, in fact, discussed at our conference by the 
representatives of the 17,000 students, most of whom are probably 
going to be greatly more affected by these plans than the majority 
of people sitting here, and in fact they welcomed the scheme of 
future plans, but felt that it would not in any way be possible for 
them to give an opinion one way or the other at that stage without 
knowing the details of the future plans. Although this question 
came up again at our meeting with the Council in March when we 
asked for further details, at the moment it is just not possible for us 
to make any decision one way or the other until, in fact, the details 
of the future plans are put in front of us; and although as a first- 
timer at this meeting — I am not altogether impressed with the 
conduct of it from the point of view of procedure and so on, and it 
has not lived up to what my view of the meeting would be; we all 
grow up and suffer disappointments (laughter) ~ I do think that 
at this time, in my position as chairman of the students, we should 
ask the members of the Institute to hold over any decision on this 
question till at least the Council has had a chance of putting in 
front of us all what they propose should happen. 


The President: Mr Tanfield, I think I should repeat my request 
to you. 


Mr Tanfield: Mr President, no. I do not wish to withdraw the 
resolution, partly because I am only the spokesman for a substantial 
number of members whom I cannot consult, and the points put 
in the debate have been very carefully considered by us in the 
past. I think basically why we have put it at this stage is that we feel 
the whole of your proposals must rest on members of the Institute 
being prepared, under any circumstances, to be joined by non- 
chartered bodies. That I feel cannot be altered by any pleading or 
any further information. 


Mr Clayton: On a point of order, if Mr Tanfield is merely 
saying ‘no’ to your request, I suggest — with the greatest respect and 
against your wishes, I know, sir — that the matter should be open to 
much wider debate before Mr Tanfield has his final say and I for 
one would like to have my say. 


The President: Nevertheless, Mr Clayton, I repeat that, since 
in my view we cannot get very far with the merits of the resolution, 
I think I must allow Mr Tanfield to make his closing speech so that 
I can put it to the vote without undue delay. 


Mr Tanfield: The only other point that I wished to make was 
that the Council has made very detailed plans to give the fullest 
discussion in district societies and groups, but meetings and oral 
discussions do not replace written representations. Now the 
Council will have the opportunity of putting its special case. It 
does not necessarily follow that the whole of the facts will be 
before members if they only have the Council’s view. May I leave 
it, sir, on that note, that the Council gives some thought to making 
sure that the members do, in fact, decide on all facts and that they 
give a true and fair view of all the information and not only the 
Council’s? Thank you, sir. 


The President: Then I will put the resolution to the meeting. 
Will those in favour of Mr Tanfield’s resolution raise their hands? 
Thank you. Will those against the resolution raise their hands? 


Mr Abrahams: Mr President, I want to ask a general question 
just for curiosity. We have had two motions so far which have gone 
to a poll; there have been 11,000 votes cast; we know the Institute 
has about 40,000 members. Would it be possible for the Secretariat 
to arrange an analysis to find out what percentage of the 11,000 
were practising accountants and which were in commerce? Just as 
a matter of curiosity for the future. 


The President: That is a matter which we certainly will con- 
sider; it may be of interest to the membership generally and it 
may well be of interest to those of us who have to try to find out 
how best to organize the Institute’s affairs. 


Mr Middlemass: May I ask your guidance on one particular 
point? This is the Handbook sent to us when we first join the 
Institute ~ and in paragraph oo, it says, ‘Subject to the provisions 
of these bye-laws, the chairman of any meeting of the Institute may, 
if it is the sense of the meeting, adjourn the meeting from time to 
time and from place to place. ... No notice may be given of an ad- 
journed meeting unless it beso directed in the resolution for adjourn- 
ment.’ Am I right in thinking, in fact, that we could have adjourned 
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the meeting and considered the decision on the resolution at a 
future time? 


A Member: Mr President, it would seem that we are producing 
barrack-room lawyers and not chartered accountants. 


The President (after consulting the Institute’s solicitor): The 
answer is that the annual meeting could have been adjourned and 
if you remember there was, in fact, a proposal to adjourn it at 
one stage, but those present were not in favour so we did not. 

The result of the voting on a show of hands on Mr Tanfield’s 
resolution — there were 52 votes for the resolution; 256 votes 
against — a total of 308 votes in all. 


Mr Tanfield: Mr President, may I propose a poll? 
Mr Tosh: I second that. 


Mr Tanfield’s demand for a poll was supported by Mr Tosh, Mr 
Hobbs and Mr Couldery. 


Mr Greenwood: On a point of order, Mr President, I feel that 
the results of such a poll may very well be misleading. May we 
now put a motion to this meeting that we adjourn this meeting? 


A Member: Mr President, I second that motion for adjourn- 
ment. 


The President: The lawyer advises me that as there has been a 
valid demand for a poll we are now bound to proceed with the poll, 
and so I declare that in accordance with bye-law 100 (a) and the 
exercise of the proxies given a poll has been validly demanded. ... 
Proxy cards will now be issued to those who have proxies. 

Ladies and gentlemen, that concludes the business of the annual 
meeting and I declare the meeting closed. I will give you the result 
of the vote as soon as it is available. 

We will now proceed, if we may, straight on to the Special 
Meeting. 


Mr Frank: Before you proceed to the Special Meeting, some of 
us may leave the room and it would be wrong not to record a very 
warm vote of thanks to you for your outstanding conduct of this 
meeting. (Acclamation.) 


The President: I am very grateful. Thank you. 


Special Meeting 


Resolution 1: Annual Subscriptions 


The President: I begin by moving Resolution No. r as set out on 
the order paper, and I shall have to speak for some little time — but 
I hope it will not be more than a little time — on this subject. This is 
the subject of the annual subscriptions. 

Asking for money is always distasteful for professional men, and 
speaking from my own particular experience as a practitioner I 
know it is not always successful. Perhaps I could say that in 1965 
when subscriptions were last discussed and increased, one of the 
Council members said to my predecessor as President, Mr McNeil, 
that if no one envied his task at the meeting then to be held, it 
would be insignificant compared with that which would face his 
successor when subscriptions next came up in a few years’ time. 
So I hope that I may at least have the sympathy of the meeting in 
the task upon which I now embark. 

First of all as to the background, and for that I must take you 
back to 1965 and to the programme which was then before 
members when they voted on the last subscription increase. That 
programme contemplated that by 1968 the net expenditure of the 
Institute would rise to, in round figures, £650,000 — an increase of 
some £220,000, or about 50 per cent on 1965. Of that projected 
increase, some £50,000 was to be spent on public relations at 
home and overseas, including the much greater effort for which 
members were then pressing to put the Institute on the map. 
£55,000 was to be used for the growing demands upon the 
Institute in the technical and legislative field involving greater 
activity both at headquarters and in the districts. £25,000 was 
needed for expenditure on a variety of other heads; and the remain- 
ing £90,000 or thereabouts was going to be the interest on capital 
expenditure on Moorgate Place. I will refer later to the accounting 
treatment of that interest during development. 

It was also made clear in the notice of that meeting and at the 
meeting itself, that the situation we were considering then was a 
transitional one, and that in 1968 when the full impact of the 
redevelopment of Moorgate Place could be foreseen there would 
have to be a special review of the Institute’s finances. 

On balance, the plans laid in 1965 have worked out financially 
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very close to the estimate. Because of difficulty in getting staff, 
expenditure is currently running a little below what was foreseen 
in 1965, but income from members is also running a bit behind 
the target for the reason that I mentioned at the earlier meeting 
we have had today, that the introduction of a two-part Final — with 
changes in the syllabus ~ apparently slowed up temporarily the 
timing of admissions to subscription paying membership. 


The situation today 


We now have to review the situation as it appears today. For 
this purpose it may help if I supplement what appears in the 
printed document by giving you a thumb-nail summary of the 
difference between what was actually spent in 1965 and what 
the printed documents project for 1970, that projection for 1970 
being based on the assumption that we shall then be in occupation 
of the new Moorgate Place premises. I am choosing to compare 1970 
with 1965 rather than with 1968, because the projections for 1970 
represent the fulfilment of the plans embarked on in 1965, whereas 
1968 is still a transitional year. 

The comparison is as follows: ignoring a welcome but unexpec- 
ted bonus from our best-seller tax booklets ~ that was £45,000 which 
came in and was very gratefully received — net expenditure in 
1965 was £361,000. The projection for 1970 shows a net expendi- 
ture of £752,000, and that represents an increase over the five 
years of £391,000. This increase, of which £220,000 by 1968 was 
foreseen in 1965, is made up as follows ~ you might like to note 
these figures down; they are very few, but I am going on to say 
something about each of them separately. 

The increase of £391,000 between the actual expenditure in 
1965 and the projected expenditure five years later in 1970 is 
made up thus: an increase in the cost of occupancy of premises, 
£143,000; an increase in the expenditure on public relations — I 
am using that term in the broadest sense ~ both at home and over- 
seas and including recruitment, £71,000; an increase in educational 
and technical activities and services, which includes district 
activities, of £70,000; an increase in membership administration 
and all the other bits and pieces, £47,000 — those four figures add 
up to £331,000; and then an allowance in the 1970 forecast for 
contingencies of £60,000, making up the grand total increase of 
£391,000. 

Now, the increase of £143,000 in occupancy of premises, of 
which, as was expected in 1965, about two-thirds is accruing in 
1968, does represent the result of reoccupying Moorgate Place. 
I am sorry that the cost of occupancy does not show up separately 
in the figures which appeared in the printed document. It is 
partly buried in the item ‘Financial items (net)’, and it is partly 
spread over other headings in the overhead allocations to them. 

It has always been known that the redevelopment of Moorgate 
Place would add substantially to the Institute’s expenditure. But 
we are aware, and the membership must recognize, that for very 
many years now we have been living on a concealed subsidy given 
to us by the wisdom and foresight of our predecessors, for whom in 
their day the provision of our original Institute building must 
have been relatively a much more ambitious and costly project. 
When, through the sheer growth of membership quite apart from 
anything else, back in about 1954 the original premises were clearly 
going to be no longer able to meet the Institute’s needs, the Council 
never for one moment contemplated that the membership of 
today would fall short of the example of its predecessors and fail to 
provide in its turn the right kind of headquarters for a professional 
body of our size and standing. 

If, however, the Moorgate Place site was to be redeveloped, and 
extensive inquiries showed that that was going to be the most 
economical solution of the problem, then clearly it had to be done 
as a serious commercial proposition, even if commercial considera- 
tion dictated what Mr Couldery called in his letter ‘cloud-capped 
towers’. Certainly, amenity and prestige are matters which ought 
not to be ignored, but while paying what we hope has been reason- 
able and proper attention to the questions of amenity and prestige, 
all through we have watched particularly carefully the commercial 
aspect of the proposition. The building, when completed, will be 
commercially the right size of building to put on that site. It will 
be an asset of great value, already on completion worth a great 
deal more than its actual construction cost. 


Central headquarters 


A number of members have written in to the Institute and have 
inquired why it is necessary to have headquarters in the City of 
London at all; why not have them in some outlying district where 
rents are much lower? Let me make it quite plain straight away that 
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there has never been any intention of occupying any more of the 
Moorgate Place building than is strictly necessary for those 
activities which can only be performed at a central point of that 
kind. The intention has always been, and still is, to sublet — at 
what we hope are high rents — as much of the space as possible 
and to continue to use our much more modest Goswell Road 
premises for the great deal of work which does not have to be done 
at that central point at Moorgate Place. 

The figure of £143,000 which I gave you for the projected 
increase in occupancy costs is a net figure after allowing for sub- 
stantial sublettings, 

The reason that the main headquarters has to be at a centrally 
placed point is because the activities which take place there are 
those which call for ready access by members and others who want 
to consult the Institute, and by the many hundreds of Institute 
members who come not just from London but from all over the 
country to take part in committee and other meetings and to 
attend to the work of the Institute. 

I wish I could get over somehow to the generality of our mem- 
bership the enormous proportion of Institute work which is done, 
not by the permanent staff at all — they service it -- but it is done, 
free of charge except for travelling expenses, by hundreds of 
members in practice and in industry who devote hours and hours 
of time and wisdom to unselfish service to the Institute and the 
profession. You cannot expect that kind of indispensable service if 
those who make frequent special journeys to London from all 
over the place — from places, for example, as far afield as Newcastle, 
Carlisle, Plymouth, Swansea — find that when they get to London 
they have got to trail off to some outlying district to do their 
business, and then travel back to Central London to get their 
trains home. For the President and his senior Council colleagues 
and committee chairmen, who have to be in and out of the Institute 
the whole time, the situation would be quite impossible. Even the 
inaccessibility of Goswell Road has been a great handicap. 


I will not say that the Institute’s headquarters competes for 
crowd movement with Waterloo Station, but it is quite a bit like 
the House of Commons; there is a large and constant flow of 
people coming and going all the time, and on most days of the week 
there are committees, sub-committees, working parties, study 
groups, and so on, holding meetings successively and often con- 
currently. 

Excluding the month of August in this past year, there have 
been on average something like fifty meetings of one kind or 
another at the Institute each month. The five main committees 
meeting this week will engage fifty-four members on some 
seventy-five to one hundred items of agenda. In a full year, in fact 
in the year 1967, Council members’ time alone aggregated 23,000 
hours, that is an average of nearly four hundred hours per Council 
member — and ranging from something a good deal ‘less than that 
up to the full-time preoccupation of those like myself. For all this 
the Institute’s headquarters must be readily accessible; it must 
provide the requisite space and it must have a secretariat on the 
spot with access to all the necessary papers and facilities. 


If the Institute was a commercial concern, the circumstances 
would, of course, be wholly different. Decisions would be taken by 
individuals or small groups, and orders would be orders. But you 
cannot conduct the affairs of a profession in that way. On matters 
which affect members of a professional body — members who are 
not only independent but, as perhaps today’s discussions show, 
independent minded — it is imperative that conclusions reached 
should be broadly based and should take account of all the differing 
circumstances and the differing points of view. That is why so 
much of the work has to be done by committees, and that is why 
the committees have to be large enough to provide a balance 
between members in practice and members in industry, between 
the experience of age and the fresh ideas of youth, between the 
specialist and the non-specialist, and between the Londoner and 
the member from the provinces. 

I have spoken, ladies and gentlemen, of the Institute’s head- 
quarters from the standpoint of what is required of it as a matter of 
necessity. What is required from the standpoint of amenity and 
prestige is much more debatable. I do not want to go further into 
that beyond saying that the Council has done its best to meet, 
as far as seemed wise, the wishes expressed to it direct or through 
the district societies when the plans for the development were 
being drawn up, and that a remarkable flow of gifts in kind and in 
cash is now coming in from members and firms and industrial 
firms all over the country, and from abroad, to enable us to furnish 
and to equip what I might call the public rooms in a manner of 
which we can all be proud; so evidently there are people who think 
that something more than bare commercial considerations should 
apply. That is all I wish to say about premises. 
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Technical development 


The second and third items I gave you in my thumb-nail sum- 
mary were public relations in the broadest sense, and technical 
and educational activities, for which the 1970 projected level of 
expenditure will exceed what was actually spent in 1965 by £71,000 
and £70,000 respectively. That is a combined increase taking the 
two together of £141,000 of which it was foreseen that about half 
would accrue by 1968. The growth in expenditure under these 
heads in recent years represents almost as important a change in the 
scale of Institute activities as occurred a generation ago when the 
Institute decided that it ought to be more than just an examining 
and disciplinary body, and ought to make a real effort to be of posi- 
tive service to members and to the development of the profession. 
Before that decision was taken, the Institute headquarters was a 
peaceful place in which the secretary and a tiny permanent staff 
had relatively little to do. The decision taken.a generation ago to 
move from that, was taken on the Institute’s own initiative and 
under no particular pressure from the outside world. 

The last decade, however, has seen the growth of huge external 
pressures on the Institute. There has been, and members know this 
well, nothing less than an explosion of technical development 
affecting the work of accountants, whether in industry or in 
practice. There has been a rapid and formidable growth of skills 
and specialisms competing very often with what we have pre- 
viously regarded as the professional accountant’s prerogative. 
There has developed fierce competition for the talent which can 
acquire these skills, Other professional and quasi-professional 
bodies are being formed, developing and achieving status. And 
there has been a deluge of important, far-reaching and impossibly 
complicated legislation. 

The effort required to meet these pressures ~ an effort which was 
clear enough to be seen in the programme put to members in 1965 — 
has been undertaken not so much as a matter of free choice by the 
Institute, but as a matter of necessity if the Institute is to hold its 
position in the profession and the profession is to hold, let alone 
enhance, its place in public esteem. 

Nor, as the world gets smaller, can we ignore the growing in- 
fluence on accountancy of the professional developments in other 
countries. So far as I am aware, no one has questioned the wisdom 
of our having joined the U.E.C., but joining means more than just 
going to an occasional meeting; it means working and making in 
our own — as well as the international — interest, the contribution 
to be expected. of a professional body of our experience and 
standing. Similar reasons dictated the formation recently of the 
international study group with the Americans and the Canadians, 
my own brief visit in the past twelve months to Canada and Africa, 
and the visit which the Deputy President is at present paying to an 
accounting congress in Australia. 


Value of Institute membership 


Now there are individuals who say ‘What good is all this to me 
personally?’ One of them in industry says that the sole value of his 
Institute membership is to be able to call himself a chartered 
accountant; but that, ladies and gentlemen, is just the point. 
Being able to call himself a chartered accountant will not be of 
much value if the designation ‘chartered accountant’ becomes 
associated with an apparent absence of response to new develop- 
ments and becomes submerged in a host of new and competing 
qualifications of one kind and another. 

Coming nearer to practicalities, if he is in industry he will 
presumably be coming up against problems on the Companies 
Act, on the Stock Exchange rules, on tax, on investment grants, 
on betterment levy, on redundancy payments, on training levies 
and all the rest of it; and for all the horrors which these things 
present to us in our work, how vastly greater still would they be 
but for the Institute’s watchfulness, its intervention with those 
responsible, and hard work on the proposals before they take final 
statutory or other form. There is hardly a Government department 
with which we are not in frequent contact on something or'other. 

Again, 2 member in practice says that the Institute does little of 
any practical value for the individual member, and cites‘as his 
evidence that we have done nothing at all about the steeply rising 
cost of professional indemnity insurance. Nothing could be further 
from the truth on that. We have been in continitious contact for 
three or four years with leading brokers; but the cost of -this 
insurance — whether the cost is carried by insurance companies or 
syndicates or by some central institute compensation fund — the 
cost of it depends upon the expectation of claims. This is the root 
of the problem and this is the aspect on which the Institute-has 
been working, and is working, hard. The fact is that in recent years 
underwriters have found that on their insurance of accountants — 
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not anybody else, accountants alone — they have lost a lot of money; 
and the first thing to do is to make sure that there is a much better 
claims experience in the future. That is why, for example, the 
Council has been laying such stress on the improvement of profes- 
sional standards, particularly in auditing, and why we set up last 
year a Professional Standards Committee — of which the insurance 
world is well aware — to deal with criticisms, to help practitioners 
and to give such help and guidance as is needed wherever we can. 
You cannot measure the effect of all that work, but I think it is 
fair to say that without it premiums now or later could well be 
very much higher still. 

But to return to my main theme — the response of the Institute 
to external pressures. With the advice that we had from the special 
meeting in 1965 and with the help of the large number of Institute 
members who have given us their time and experience, our drive 
on the public relations and technical fronts has been pressed with 
vigour and with a lot of support from a still understaffed, secre- 
tariat. We believe — and we hope that most members will share that 
belief — that in consequence the Institute is very much more on the 
map than it was some years ago, and that the importance and 
influence of chartered accountants and their Institute in the life of 
the nation is becoming much better and more widely recognized. 

But that very success generates increasing demands on the 
Institute for advice to Government departments and all sorts of 
other organizations. The long agenda of our Parliamentary and 
Law Committee, which deals with these external matters, shuws 
this very clearly and it is not a tendency which can be held static. 
Things are developing rapidly all round us. If we are to keep and 
exercise our influence we must keep pace. 


Fundamental! problem 


And so the fundamental problem which faced the Council when 
considering what to do about entrance fees and subscriptions for 
1969, was whether to maintain the present policy and its impetus, 
the latter reflected in the projection for 1970, or whether instead to 
draw in our horns very substantially so that the increased costs of 
the new premises could be met without any further considerable 
increase in income. To draw in our horns seemed to the Council 
to be a matter not of trying to make economies here and there — the 
recent rigorous inquiry into the possibility of cutting all committee 
budgets by 5 per cent showed how little scope there is for that 
kind of scraping — it seemed to the Council that it meant a radical 
change of course, not merely stopping in our tracks, but drastically 
curtailing if not abandoning, whole fields of activity and many 
important projects already in train as part of the existing pro- 
gramme, 

We were anxious then about the effect on the standing and 
influence of the chartered accountant if outside organizations 
which were minded to consult the Institute and had good reason 
for doing so, had to be refused, or if the public lost interest in us, or 
if — in keeping up with these demands — we had to cut down so 
very severely on direct services to our own members in the way, 
for example, of getting improvements in of legislation which would 
affect their work, or giving guidance on technical matters, or 
whatever it might be. We were also anxious about the rude check 
to enthusiasm, both of collaborating Institute members and of the 
permanent staff, if things had to be brought to an abrupt stop and 
much then put into reverse. On the other hand, we were all too 
well aware that the timing of any substantial increase in member- 
ship fees would be frightfully difficult in present economic con- 
ditions. 

This led os to consider whether if we were to proceed with the 
existing programme and the consequent subscription increase the 
revised scale of subscription and entrance fees would be dis- 
proportionate to the value of the membership of the Institute’s 
activities. Rightly or wrongly, we concluded that it would not; 
and speaking for myself I adhere to the view about this which I 
expressed in my letter to members. An entrance fee of {£30 and 
an annual subscription of up to that amount — particularly as the 
subscriptions are allowed as deductions for tax — seemed to me to 
be a modest price to pay for membership of by far the most active 
and important professional society which most of us could have the 
privilege of belonging to. After all, what we are talking about, as 
the current price of our professional qualification, is no more than 
the cost of, say, a packet or two of cigarettes a week — somebody 
earlier in the discussion today mentioned a gallon or two of petrol — 
I know you can make any large sum seem small if you divide it 
enough times, but it is really important to keep these things in 
perspective. ` 

There are still two other items which I mentioned at the begin- 
ning but have not dealt with. -I will deal with them very 
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shortly. They were the increase over five years of £47,000 in 
membership administration etc., and the £60,000 for the con- 
tingencies. On the first of those two items I have not really much 
to say; much of the expense under that heading varies almost 
directly with the size of the membership and that, with the effect 
of the general run of price increases, accounts really for the greater 
part of that increase. 

The allowance for contingencies, and for that matter the writing 
off to revenue of interest during development of Moorgate Place, 
was quite deliberate conservatism for two reasons — first, because 
of uncertainties about how the Moorgate Place project will work 
out, for example, the timing of subletting, when we can get into 
the building, and so on; secondly, because if there is to be a sub- 
stantial regearing of the Institute’s membership fees to the present 
scale of Institute activities, then it really is important that a new 
scale should be able to stand as a maximum for a good long time 
to come. 

And finally, may I just say one brief word about the Prices and 
Incomes Board with which a number of members have threatened 
us. My reply to that threat is that it is for the members to decide 
what scale of activities by the Institute they want and are prepared 
to pay for. The Council does not and will not dictate; the Institute 
depends on the members for this income and must live within 
what income the membership ts willing to provide. 

But I want to make it clear that what the Council considers we 
are debating at this meeting is fundamentally the scale of the 
Institute’s activities. In its administration of the income the 
Council would face any outside investigator with confidence and 
I would reject utterly from my own knowledge any suggestions 
of inefficiency or extravagance, Having been able in my year as 
President to see — really for the first time ~ the whole range, depth 
and impact of the Institute’s work, I have no shadow of doubt 
myself that it would be most damaging to the standing of chartered 
accountants and a great waste of a great deal of work done and 
money spent in the past, if the Institute’s activities were now to be 
drastically cut back. 

My personal view is that members will have to be prepared to 
face membership fees of the order proposed in Resolutions 1 and 
3 as the price of belonging to a profession which is at the very nerve 
centre of business and financial life and to an Institute which is 
now exercising great influence upon that nerve centre. I now ask the 
Vice-President to second Resolution r. 


The Vice-President: I second it. 


The President: The resolution has been proposed and secon- 
ded; it is now open for discussion. 


Discussion on Resolution 1 


A Member: Mr President, I am very appreciative of your 
remarks, but I am secretary of the Southampton Local Members 
Group, and I have been asked to present their views to the meeting 
this afternoon. 

At that group’s annual general meeting last week a resolution was 
passed by the members opposing the suggested increase in sub- 
scriptions. It was felt that the overall increase was a huge amount 
and whilst members might have accepted an increase of 5 or 10 per 
cent they felt that the increases proposed at this time were out of 
the question. 

secondly, a good deal of concern was expressed at the allocation 
of the proposed increase amongst the various classes of members. 
Members in industry and commerce felt particularly opposed to 
the suggestion of having to pay large increases as they, rightly or 
wrongly, already felt that they derived little benefit from their 
annual subscriptions. Under the proposals as they stand associates 
would pay an increase of just under fifty per cent and fellows an 
increase of 56 per cent. 

Turning to members in practice, they certainly agree that they 
and their firms derive benefit from the Institute, but it was felt that 
members employed by practising firms gained very little personal 
benefit. Also it was thought at this meeting that overseas members 
would have difficulty in justifying to themselves the increase asked 
of them. The Southampton group covers a good cross section of 
the classes of membership of the Institute and the conclusions 
reached were done so after long discussion and notice having been 
given of the intention to discuss them at the meeting, and I feel 
that these views must be shared by very many members here. 


Mr Castle: Mr President, I noticed your trick, which is very 
common among chairmen of finance committees when they pro- 
pose an increase in rates, namely to compare the increase with so 
many packets of cigarettes.... 
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The President: I object to having that called a trick. 


Mr Castle: Shall I say, a habit then, Mr President? May I ask 
whether, in view of what we have heard this morning about the 
effects of inflation, a packet of cigarettes has now become the 
currency in this country and that we will no longer have faith in 
sterling? But, to be serious, J would like to endorse what the last 
speaker said about the distribution of the increases. But before 
going on to that may I just make two comments on the increase in 
the expenditure. 

First, publicity, advertising, whatever you call it ~ recruitment — 
I do feel it is wrong that the ordinary member should bear any of 
this cost. It is the employers and people in practice who benefit, 
and if the Institute decides to advertise I think it should be met by 
a levy on employers because they are the people who will get the 
additional labour force. The employees will theoretically suffer 
in that there will be a greater supply, and in theory they will get 
less than at present. 

I also think consideration should be given to a charge for the 
use of Moorgate Place because thousands of members never use 
that, and if you suggest that it should be used as a kind of National 
Liberal Club, which I think is a good idea, I feel that there 
should be a special levy on those who wish to do so and I do not 
think there would be any objections to that. Then, if I could just 
mention one other point about the person not in practice, the 
employee, I suppose one could say that the alternative to being a 
chartered accountant is to have a degree in commerce or account- 
ancy. I am fortunate in having a degree, and since qualifying I 
have paid £1 only, and that has entitled me to be a member of 
convocation ~ not £1 a year, just one payment of £r — and have 
received three free publications a year, and when I actually joined 
I got an additional parliamentary vote. 

I think, Mr President, we shall have to consider very carefully 
that there is another form of qualification coming along, a degree 
issued by the National Council of Academic Awards, or some- 
thing, C.N.A.A. I am wondering whether it would not be wise 
to advise some people to obtain that degree as a certificate of 
proficiency in accountancy rather than join an expensive organiza- 
tion like our own. 

I do agree, if I may say so, that we do benefit from the education 
services and those I do appreciate. But may I] just conclude really 
where I started in suggesting that people in practice should pay a 
much higher contribution and I feel that something should be said 
for making it on a firm basis — paying according to the number of 
employees. No doubt you can learn a little bit from the Stock 
Exchange. I am sure that there are many people here who are well 
aware of the expensive annual subscriptions paid by members of 
the Stock Exchange. They have a sliding scale, and members of 
the Stock Exchange benefit tremendously from that membership. 
I suggest, Mr Chairman, with respect, that the people who benefit 
most from the Institute are those in partnerships, particularly 
the larger firms, and I think they should bear a higher proportion 
of the expenditure than they do at present. Thank you very much. 


(Applause.) 


Mr F. H. Seale: Mr President, I am a member residing but not 
taxed in the United Kingdom, but I associate myself with the 
previous two speakers. I would like to attack the increase for quite 
a different reason. I oppose the resolution not on the grounds of 
increasing the subscription of my category, but the continued, 
archaic and undemocratic distinction between the members of 
this Institute based on how and where they carry on their profes- 
sion; I consider I am as much in the profession as a practising 
member. Of the membership of 43,000, 26,000 are in the residing 
but not-practising-in-the-U.K. categories. On the present basis 
of subscription they will contribute £266,000 annual out of a total 
subscription of £525,000, over half, and under the proposed rate 
of subscription they will contribute no less than £403,755 — well 
over half. 

Surely the time has come for one rate of subscription for fellows 
and one for associates. I calculate that a {£20 subscription for 
fellows and £18 subscription for associates would produce 
£791,000, broadly the amount required. On this basis, I will pay 
£2 more than asked for by the resolution before us, but this will 
be a small price to pay for recognition that we are all equally 
carrying on our profession, whether in practice or otherwise and 
that the Institute has the same duty to all its members. 

When the Society was absorbed into the Institute, I was required 
to vote on the admission as a full member of the Institute but now, 
subscription-wise, I am a second-class member compared with the 
members in practice. The same thing will happen if the merger 
proposals are carried through. We should put our own house in 
order first. The same applies to the proposed two-tier system. 


as 
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Once I was told it was enough to be a chartered accountant but 
now it seems some are more equal than others except, of course, 
when it comes to paying the piper. 


Mr Clayton: Mr President, I wrote to you over the week-end 
that I regret I felt, on the information then available to me, I 
could not support the Council in its proposal for increased sub- 
scriptions, and you will understand my natural diffidence in these 
matters, and my reluctance to express an opposite view. But above 
all I feel inhibited in criticizing the work of the Council having 
served on it for twenty years, till I was put out to grass, and played 
a small part in its deliberations. 

If I may be so bold, Mr President, to offer a figure which you 
were reluctant to give, I have from time to time computed the 
commercial value of the enormous services given by the Council 
and the T. and R. Committee, and if they were charged at a very 
modest commercial rate the present totals for increased subscrip- 
tions would have to be increased by a further 50 per cent at 
least. 

Now, Mr President, having made my point to you — I gave you 
a simple exercise m accounting and you were kind enough to say 
it might be distributed — I see that my assessment of Moorgate 
Place, which is based on a slightly different year, is not dissimilar 
from yours. The point I wanted to bring out in these figures is the 
simple fact that but for Moorgate Place and contingencies, there 
would be no need at present to increase subscriptions, As regards 
contingencies, I thought that was something at which to laugh. 
It was not until I heard the discussion on Mr Couldery’s motion 
that I realized what those contingencies might amount to. If you 
were to pursue your suggestion, Mr President, of seeking to get a 
full report in the Press of everything that has been said in this 
meeting — I do hope my own remarks are being edited — the con- 
tingencies which would be faced would be the resignation of two 
editors and a libel action which would bankrupt the two journals. 
(Laughter.) 


A Member: Mr Chairman, on that point I would have thought 
you would have to permit a certain amount of editing similar to 
that which M.P.s are allowed for reports in Hansard. I do not 
think there will be a question of libel action. 


A Member: On that point, Mr President, there is a high degree 
of privilege in the House of Commons that is attached to M.P.s. 


Mr Clayton: I think the figures will speak for themselves, I 
hope they do. It is a very elementary effort of accounting, but it 
did bring out one or two significant queries. I think a lot of mem- 
bers are querying — is Moorgate Place a white elephant? You have 
said a lot today to dissuade anyone who had that view, Mr Presi- 
dent, but it is a continuing query. 

The second query that these figures have raised — you have 
dealt with this one, too — did the Council contemplate when it 
undertook these developments and entered into the commitments, 
that we would be faced with this very swingeing increase in sub- 
scriptions as a result of it? 

The overall cost of Moorgate Place itself adds about £5 per 
head to our subscriptions, is it worth it and how should we allocate 
it? 

And we have got to ask ourselves the question, what would be 
the impact of these suggestions on further integration proposals — 
which I am delighted to see have not been killed today before they 
have been born — what would be the impact of a very substantial 
increase for non-practising members? And the biggest query of all 
— and I go back to something I said two years ago at an annual 
general meeting — under the new proposals, one class of member, 
who is without representation on the Council, i.e. the members 
employed in practising offices, will be called upon to pay up to £18 
a year in subscriptions — and they have not a single representative 
on the Council. 

I did draw the attention of Mr McNeil at the time to a famous 
Boston tea-party. Now that was in Boston, Massachusetts, and 
that led to the downfall of the British Empire. Now we have a 
similar sort of tea-party brewing up in or around Boston, Lincoln- 
shire; I think some of its advocates have been speaking today. It 
would seem that the tea that has been planted there has been well 
fertilized. I would like to repeat my warning, Mr President, that 
something must be done about this lack of representation on the 
Council of the members employed in practising offices. 

Having raised my queries, I thought it would be a salutary 
exercise to try and do some elementary costing and, frankly, you 
may be amazed at the provisional conclusions I have come to. 
Having segregated those expenses that appear to relate to practising 
members only, having set aside the special London expenses of 


ACCOUNTANT 841 


Moorgate Place and other things, I have come to the conclusion — 
which I find quite unavoidable — that there is a basic cost of this 
Institute to its members of £12, apart from the frills; and if we 
add to that, I estimate, the additional cost for the benefit of the 
practising members of the order of £7 we get two basic figures, 
EE we consider the frills of Moorgate Place, of £19 and 

12. 

It is not without significance, Mr President, that although it is a 
very swingeing increase for non-practising members, the basic 
conclusion of my primitive costing is that it is inescapable that the 
basic cost to the members cannot be less than £12 per annum, 
apart from Moorgate Place and special costs attributable to the 
practising members. And I think somebody else in the Institute 
must have been doing some costing because I also arrived at a 
figure of £9 or £10 for overseas members. 


{t would appear, from the very primitive examination I have 
done, that the costing on which the distribution is proposed may 
have arrived at sensible conclusions but — as one or two speakers 
have said ~ it does not seem fair, it does not seem sensible, that 
whilst London practising members are asked to pay 29 per cent 
more and provincial practising members 38 per cent more, non- 
practising members and including the 8,oo0-odd or thereabouts 
without any representation on the Council, are asked to pay 
between 43 and ep per cent more, and my estimate was an average 
of 50 per cent more. It has the appearance of unfairness, Mr Presi- 
dent. I do not believe, in fact, with my knowledge of the great care 
and attention the Council give to these matters, it is possible for 
them to arrive at an unfair conclusion in regard to the proposals. 
But it has the appearance of unfairness. 


And this really underlines the undemocratic composition of the 
Council. I have given the figures in my table. You will see the bulk 
of the money is coming from people who are either not represented 
on the Council, or who are less well represented than other 
categories, and this raises two queries. I think it is high time that 
members employed in practising offices were so represented — but 
perhaps I am anticipating, Mr President, what you have in mind 
in the proposal which we shall be considering in another place — I 
believe that there is no immediate urgency to increase subscrip- 
tions for 1969. In the last five years we have accumulated surpluses 
of £4 million, also through the good offices of Mr Touche, I 
imagine it is, we have accumulated another surplus of £} million 
on our investments — and you have already informed us that we 
have a large secret reserve in the value of Moorgate Place. 


Mr President, it was my intention to move an amendment to the 
effect that it would be a salutary thing to remove the appearance — 
I am sure it is only an appearance — of an unfairness, a misgiving 
about Moorgate Place — that we should put the date back from 
1969 to 1970. I have always had great pride in being a member of 
this Institute, Mr President, but, for the first time, I felt ashamed 
when you announced that you had already got proxies against the 
Council on such a fundamental issue and that brought applause 
from a substantial body of the audience. It was my intention to 
move an amendment, Mr President, and I am rather amused that 
since I left the Council you have been hoisted with your own 
petard; you waited till the year after I left to put through some new 
forms of bye-laws, which in my view on studying them recently I 
think are very reactionary. You are hoist with your own petard, for 
you can’t even accept an amendment if you wanted to. I did say 
to one of your very distinguished predecessors, Mr President, that 
I thought he should use the Nelson touch and put the telescope to 
his blind eye as the President’s decision is final. I think it is a great 
shame that the resolution will be lost. The whole membership 
owe a debt of gratitude to the Council for its Herculean task. 


I do submit, not in the form of a resolution but as a suggestion, 
Mr President, on the lines of the suggestion in the letter written 
from Boston, Lincs, or thereabouts, that it would be a very good 
thing — it would be good for the membership; it would ke good 
for the Council — Mr President, if you would set up a special 
committee to examine the two problems which are causing great 
concern. Problem No. 1: Is Moorgate Place a white elephant? 
Problem No. 2: Has this total subscription load been fairly 
allocated? I would recommend that the Council seriously consider 
setting up a special committee completely representative of the 
composition of the membership — something like four members 
from commerce and industry, say, three practising members and 
two from the members employed. If you were to set up this 
committee to report to the Council on these two issues, you would 
blow away a good deal of the dust and the membership would be 
reassured that the Council is doing its damnedest in trying to 
uphold the prestige of the profession and continue in a way we 
shall always be proud of. (Applause.) 
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Mr Fish: I feel disappointed with what has been said this 
afternoon. The criticism has so far been almost entirely concerned 
with how to palm off the increases onto someone else. I personally 
am not at all sure that any increases are necessary. 

The notice concerning this meeting gives the expenditure for 
1968-69~70, it does not give it for 1966-67, but I put it down 
roughly from the accounts and it shows that in 1966 the total 
expenditure was £449,000 and it only rose £18,000 in 1967 to 
£467,000, but it rises by £166,000 between 1967 and 1968 to 
£633,000. I think my figures are correct. I am staggered by this 
increase in the year between 1967 and 1968 and I can only assume 
that it is largely due to our new buildings. If it is so, it would seem 
that we are charging quite a lot of capital expenditure to revenue, 
and I suggest we should capitalize our own interest charges and 
anything else which is truly capital. The President has already 
said that our buildings are going to be worth much more than their 
cost, so there is room to do that. That was my first suggestion and 
therefore if that were to be done it would seem that it is not the 
right time to put up our subscriptions. We should wait another 
year at least and see how things go. 

We have also investments which have a market value something 
like two and a half times what they cost. It might be a good thing 
to cash in on some of the increases that have taken place in our 
investments. There is a body of opinion among stockbrokers that 
is recommending clients to do just that, and it could be that that 
might help as well. 

I put those two points to you — that you should not charge 
capital expenditure or anything that can be charged to capital to 
revenue, and have a look at the investments to see if you can cash 
in. on them in some way and so postpone the question of the 
increased subscriptions until at least next year. (Applause.) 


The President: Mr Fish, I think it would help the meeting if I 
were to deal with your points here and now instead of waiting 
until the end. One of the questions which I myself asked the 
Secretariat was what was the difference between the expenditure 
in 1967 and the expected out-turn of 1968. This does not appear, 
as you say, in these papers. I think I have the same figure as you 
quoted, which is, that the projection in the papers here for 1968, 
totalling £633,000, is £166,000 more than the actual out-turn 
was for 1967. Are we in agreement on that total figure? 


Mr Fish: Mr President, I think it is unfortunate that you did not 
put the 1966-67 figures down on the paper, as well as the current 
figures. 


The President: Whether that is so or not I will not argue, but I 
did myself ask this question, preparing myself for the meeting. I 
can assure you that there is no capital expenditure written off 
accounting for this difference, apart from the non-capitalization 
of the loan interest which I have confessed quite openly is deliber- 
ate conservatism. If I might just account for this difference — 
£41,000 is increase in the loan interest written off, about £26,000 
is the greater part of the expense in connection with the scheme for 
the future development of the profession, that is, the figure which 
has been mentioned earlier in the discussion today, and in fact 
now is estimated to amount in all to about £30,000 to date; about 
£55,000 is on the ordinary membership administration, education, 
technical, and so forth, which are almost a factor of the rise in 
membership, and then there is a little more on public relations, 
and an additional £30,000 in contingencies which again is con- 
servatism. But there is no capital expenditure there. 

The second point was whether we should cash in on some of our 
investment appreciation. I think you may be sure that we are taking 
and acting on the best investment advice that can be had. We make 
a great point about that, and I think the success of the advice we 
have had over the years is itself apparent from the accounts. 


A Member: I am one of the younger members of this profes- 
sion, maybe, but the thing that has struck me this afternoon is that 
we are talking about relatively small sums in absolute terms, that 
we are — and perhaps at the back of our minds is our training ~ 
looking after ‘tuppences’. I think the modern profession is getting 
away from that and to argue about an increase.of seven guineas 
a year, I think, is pettifogging. (Applause.) 


Mr Nicholson: I do support very heartily what the last speaker 
said. We are talking about half a crown a week — half a crown, 
which is eligible for tax. We are sometimes criticized by our clients 
for being fairly mean-minded and narrow-minded. I am glad that 
none of my clients are here today! (Hear, hear.) We really have 
had some small-minded stuff spoken. I do not believe that when we 
appoint members to the Council of the Institute they lose all 
financial sense. They know what they are doing; they have con- 
sidered all the problems. I for one suggest that we take the vote 
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here and now and pass this resolution without any more folderol. 
(Applause.) 


Mr Shaw: The President has already alluded to the comparison 
between Moorgate Place and the House of Commons. I hope none 
of us tries to compare the Council with’ the present Government. 
It is easy to do this. Whenever expenditure rises, the Government 
has to increase taxes; so presumably the Institute’s expenditure 
rises and subscriptions have to rise. Surely a responsible body can 
control expenditure? Expenditure just does not rise — it is incurred. 
Already it has been mentioned that this is not the time really 
to ask for an increase because of the current economic trends. 
Unfortunately, this is always the argument given by most people — 
it is the other chap who has to sacrifice. Can’t we as a responsible 
body do something to put a brake on inflation? 

I would suggest a budget on income first and then spend what 
we have, instead of budgeting expenditure and trying to get the 
income to do that. At the moment members really seem to be 
paying quite a premium for the privilege of being members of this 
Institute. For some provincial members, it could come, in fact, 
to a week’s profit — the actual subscription. Also, surely increased 
membership should bring economies of scale? The expenses do 
not always rise because we have new members. All I can say in 


' conclusion is that if our own government here cannot keep down 


expenditure, then we should ask a firm of management consultants 
in to examine the affairs of the Institute. (Applause.) 


A Member: Mr President, I beg the question now be put. 
Another Member: Mr Chairman, may I second that. 


The President: It has been proposed and séconded that the 
question now be put. Those in favour of that proposal? Then I 
will put the question to the meeting. Will you please complete 
your cards for Resolution 1. 


I can now give you the result of the poll on Mr Tanfield’s 
resolution. ‘The total votes cast were 11,681, of which 241 were 
by persons voting by presence and not by proxy. The votes FOR 
the resolution were 5,744; the votes AGAINST the resolution 
were 5,937. I therefore declare that motion lost. (Applause.) 


Resolution 2 


While we are waiting for the result of the poll on Resolution 1, 
may I go on to Resolution 2. This is really consequential upon the 
change from guineas to pounds in Resolutions 1 and 3 which, 
as you know, will fail. But I, nevertheless, commend this particular 
resolution to you which allows an abatement of a shilling for those 
in need. (Laughter.) 

I therefore propose Resolution 2 and ask the Vice-President to 
second it. 


The Vice-President: I second the resolution. 


The President: Does anybody wish to speak on this resolution 
or may I put it? (4 pause.) I will put it straight to the vote. Those 
who wish to vote please fill up their cards. 


Resolution 3: Admission fee 


While the scrutineers are at work on that, may we get on with 
Resolution 3 which I move with the comment that in 1880 the 
admission fee was ten guineas. It might be thought that almost 
ninety years later a fee of three times that amount is roughly 
keeping abreast of the times. I ask the Vice-President to second. 


The Vice-President: I second the resolution, 
The President: The motion is open for discussion. 


Mr C. G. Morgan: Mr President, there isn’t a person in this 
room, with a vote, who has any more than an academic interest in 
the level of the entrance fee. If the Council chose to raise it to 
five hundred guineas it would not affect a single member, associate 
or fellow, of the Institute. None of us will have to pay it. 

On the other hand, the level of the entrance fee is of vital 
concern to the members of the students’ societies and, as chairman 
of their National Executive, I speak now on their behalf and with 
their overwhelming support. In the past three weeks, of the so- 
cieties who have had meetings to discuss this point, only one has 
not written to give me their wholehearted support. 
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For from three to five years articled clerks have to subsist on 
notoriously low wages while acquiring the necessary skills. They 
also have to pass what are recognized as some of the most difficult 
professional examinations. One would think that this was enough 
and that having completed this rigorous exercise successfully 
they could become chartered accountants. No. They have been 
asked to pay a thumping entrance fee of twenty guineas plus a 
first annual subscription of eight guineas. In the past they could 
wait a couple of months before paying and at least have a chance to 
benefit a little from their new status and commensurate salary to 
raise this sum. Now they would have been asked to pay £42. £30 
entrance fee and £12 first annual subscription fee is £42. This 1s a 
staggeringly high figure to ask of a person to join an Institute. 
What is more it would have had to be paid before membership to 
the Institute is granted. 

After working on a bare living wage or less for several years 
where, pray, is an articled clerk supposed to find £42? In effect the 
first thing this ‘embryo’ chartered accountant, to whom the business 
world and the public is asked to turn for financial advice, will have 
to do is go to his bank and ask for an overdraft. 

Is it right that this esteemed pillar of society should be forced to 
start his professional life in debt? 

I intended to ask you to vote against this motion but I under- 
stand that it is now no longer necessary. But I suggest that this 
whole concept of entrance fees is passed back to the Council so that 
a scheme can be devised whereby the financing of the Institute is 
done by the people who have had a chance to benefit financially 
from membership, and that either entrance fees are abolished 
altogether and the necessary funds raised by higher subscriptions 
from longer standing members who are better able to afford it or, 
if an articled clerk must pay for his inheritance beyond sacrificing 
five years in penury, then the entrance fee be moderate and spread 
over several years. £42 is too much to ask in one lump sum and 
£30 is too high a price to pay for inherited glory. 


Mr Warlow: Obviously this entrance fee of £30 must be paid, 
but I would like to say one thing. We seem to have a new element 
appearing at these meetings who do not speak as members of the 
Institute but as delegates either of the Sorbonne or Essex Univer- 
sity ... (Laughter)... and with the greatest respect ~ nobody has 
been a greater rebel all their life than I have ~ I do think that it is 
not right as members of the Institute that we should come here 
other than to support other members of the Institute. One can 
give one’s views but I do not think one can say ‘I have the support 
of 40,000 students and that is why I am speaking here’, because we 
are not delegates of the Trades Union Congress — we have not got 
card votes. 

I say this with the greatest respect — and I have admired what 
the last speaker has said and his courage, because at his age I 
would not have dared to come into this Institute as a fledgling and 
spoken, but things have changed and it is a very healthy thing that 
they have — but I think we have got to be very, very careful how we 
handle this in the future, otherwise it may get out of hand, Mr 
President. (Applause.) 


The President: I will make this comment on what Mr Morgan 
has been saying. It did seem to me that since we knew that Reso- 
lution 1 would fail, ‘and indeed Resolution 3 will fail, then really 
the thing should be looked at comprehensively and not a bit at a 
time. Therefore I would be reluctant to press this resolution on 
any uncommitted voters that may be here. I think whatever 
anyone’s views may be, we really ought to accept that the subject- 
matter of both these resolutions needs to be looked at taking them 
together, and that one ought not to try to take a different line on 
Resolution 3 and regard that in isolation from Resolution 1. J am 
not sure whether I have made my point clear, but I do not want 
to press uncommitted members to vote in favour of this resolution 
merely for the record. 


A Member: Could I just raise one point, Mr President? I 
think it was you who compared the entrance fee of today with that 
of 1880. I think we should look at the composition of these and 
realize that conditions are changing. I think in 1880 every young 
man who entered had a wealthy father to support him. I should 
doubt whether any of those young people paid the subscriptions 
themselves. I know that a few of the young people have their 
parents to support them now but there are a lot who don’t, and I 
hope, Mr President, in your future deliberations you will take that 
fact into account. 


Mr Couldery: May I ask for a clarification on the explanatory 
notes? In paragraph 3, it is stated that in view of tax the Council 
has reversed its original decision and capitalized this loan interest, 
and it is because of this charging of interest to revenue that the 
need for Resolutions 1 and 3 has arisen. Is it possible that we are 
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confusing the cash flow with balance sheet entries because, as I 
understand it, the only reason we now charge loan interest to 
revenue.... 


The President: Mr Couldery, I know your point exactly. May 
I see if I can deal with it in order to shorten things. There is not 
the slightest difference, from the standpoint of financial reality, 
between carrying forward loan interest as a debit on the asset 
account, or carrying it forward as a diminution of the accumulated 
surplus ~ none at all. Therefore, how you deal with the accounting 
treatment really is neither here nor there. From the cash flow 
standpoint, Resolutions 1 and 3 — and I hoped I had made that 
plain when speaking on Resolution 1 — are looking ahead to the 
1970 picture and by allowing for interest are recognizing that at 
that point ıt will no longer be interest one can capitalize — it will be 
a current charge with the building in occupation. We want to be 
sure that we can get enough revenue to cover the 1970 costs and 
enable fees at that level ~ if that were to be approved, which it will 
not be so at this meeting ~ to stand for a good long time. Now has 
that met your point? 


Mr Couldery: I am afraid not, sir. I still do not understand why 
we are increasing the revenue charges here in view of the tax and 
argue that that must produce greater admission fees, greater 
subscriptions. 


The President: No, the greater admission fees and the greater 
subscriptions will be needed by 1970. We want to have some lati- 
tude here so that when we get to 1970 we can go on holding it at 
that level. Therefore we have allowed an extra £60,000. in the 
1970 budget and, in the figures leading up to 1970, we have written 
the interest off instead of capitalizing it. But I made both those 
points in my opening remarks and said that they were deliberate 
conservatism, so that we might get a level which we hope would 
stand for the foreseeable future. We really cannot have the sub- 
scription. issue arising repeatedly at intervals of three, four or five 
years, 


Mr Middlemass: The reason that the subscription issue arises 
every two or three years is what you refer to in the explanatory 
notes as inflation. This is one of the main causes. In comparing the 
membership admission proposal with that of 1880 you said that 
perhaps a multiple of three was reasonable. Of course, the truth 
is that it is not reasonable; it is far too little. It ought to be about 
ten times to keep pace with nearly a century’s currency debase- 
ment. 

But the point I want to make for the record, which I think has 
not been made yet, is that I shall always vote against proposals to 
increase subscriptions caused wholly or partly by currency debase- 
ment, as long as the profession pretends that the currency debase- 
ment somehow does not affect conventional accounts. It is sheer 
hypocrisy! (Laughter.) But when it is a question of certifying by 
proper professional people — I think the Council refers to that in 
the annual report ~ it simply is not good enough to pretend that 
the problem does not exist. 

I could go on at much greater length but I will not, Mr President, 
because you yourself in your opening remarks mentioned the 
problem and said that the Research Committee’s report is coming 
out soon and that is splendid news. I very much hope that their 
views will make some advance on this problem because until they 
do we are in just the same position as the Bank of England whom, 
you will remember, Mr King accused recently of telling lies about 
its reserves, and he is quite right. And the defence was not ‘What a 
ghastly thing to accuse the Bank of England of telling lies’. No, 
the defence was “The Bank of England telling lies. Of course, old 
boy, didn’t you know? Oh yes, they have been doing it for years.’ 
(Laughter.) I think it is quite disgraceful when the Bank of 
England’s reputation has fallen that low and the quality of their 
lies is seen on the Stock Exchange every month. I hope that the 
Institute’s reputation will never fall that low and we have got to be 
very quick to do something about it. 


The President: May I make two points in immediate reply. 
First of all, of course inflation has had a bearing on the trend of 
Institute costs; but it is not the greatest factor by a long way. 
The big factors are the two which I have mentioned. One ts that 
we are moving out of the premises with which our forbears pro- 
vided us and moving into something which is inevitably more 
expensive, however good a commercial proposition it is. The other 
factor is that, largely from external pressures, the Institute scale 
of activity has enormously increased ~ I think I used the word 
‘explosion’ and that is what it is ~ an explosion around us which we 
have to respond to. As to the point made by Mr Middlemass, I 
hope he will find comfort in the Research Paper when it emerges. 

It might be interesting to members to have now the result of the 
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poll on Resolution 1 — the annual subscription resolution. The total 
votes cast were 11,494, of which 183 were by members voting in 
person without proxy. The voting FOR the resolution was 4,229 
votes; the voting AGAINST the resolution 7,265, and so I 
declare that motion lost. 


Mr Ward: Mr President, may I now move that Resolution 3 
now be put? 


A Member: I second that. 


The President: I put the resolution to the meeting. Will 
people please fill up their cards. 


Resolution 4 


May I now proceed with Resolution 4. I really do not want to 
add anything to what is in the explanatory notes already circulated 
beyond emphasizing that this is an amendment of the bye-laws to 
enable the Council to deal with certain elderly members who may 
find, through no fault of their own, that their subscriptions are 
unpaid. The amendment will enable us to treat them much more 
charitably and to save administrative labour. I will ask the Vice- 
President to second. 


The Vice-President: I second. 


Mr President: May I put that to the meeting straight away? 
(Agreed.) Then please fill up your cards and pass them along. 

While you are doing it, I can give you the result of the voting on 
Resolution 2, reduction of ‘one guinea’ to ‘one pound’ for the 
elderly. There were 11,472 votes cast of which 161 by members 
voting in person without proxy. 10,409 votes IN FAVOUR; 
1,063 AGAINST. I declare that resolution carried by the requisite 
majority. 


Resolutions 5 and 6 


I am going to press on, if I may, with the Resolutions 5 and 6. 
We must vote on these separately but they are, in fact, interrelated 
and, therefore, I will move them both, so that if anybody wishes to 
speak he may speak on them together. These resolutions deal with 
procedure to simplify admission procedures requiring that all 
applications for admission to membership shall be accompanied 
by a remittance to cover the admission fee and the appropriate 
subscription. As the bye-laws stand at present newly admitted 
members are required to pay the appropriate amount within two 
months of admission and then there is a great deal of administra- 
tion involved in chasing them up and getting the money. The 
proposed new arrangements would be an economy in the adminis- 
trative arrangements, and I hope it will commend itself. 

I will move the resolutions and ask the Vice-President to second. 


The Vice-President: I second the resolutions. 


The President: I put those resolutions to the meeting. Will 
Se who wish to vote please fill up their cards for Resolutions 5 
and 6. 


Mr Abrahams: Mr President, am I in order to propose an 
adjournment of this meeting to discuss Resolutions 7, 8 and 9 at a 
later date? It seems to me that this is going to entail some consider- 
able discussion. I feel that it would not be worth while discussing 
them here — discussing them until about 8 or 9 tonight. 


Resolution 7 


The President: Mr Abrahams, would you just for the moment 
let me speak first on Resolution 7? It may be I can simplify the 
thing sufficiently to avoid a long debate. It deals with two matters 
of some importance but only one of them is pressing and, with 
respect to those who prepared them, I think that the emphasis in 
the explanatory notes which you have with the circulated papers, 
is the wrong way round. 

The pressing amendment here is to have liberty to enable a boy 
who has got his ‘A’ levels and is nearly 18 to avoid having to wait 
two or three months or more until he can start his articles. He may 
have to wait, as I say, four months, in order to save twelve months. 
There are 17-year-olds who are evidently sufficiently mature to get 
into their articles without delay under the four-year rule and the 
Council wants that latitude if the membership is willing to provide 
It, 

But to do so does mean altering this relevant subsection of the 
bye-law, and that involves going to the Privy Council, and the 
Privy Council are always irritable when we are perpetually 
changing our bye-laws — particularly when we want to change a 
certain bye-law twice in quick succession. 
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The other aspect of Resolution 7 is to take by one amendment 
sufficient latitude to deal not only with the mature 17-year- 
old who, if he were 18, would be an immediate candidate for 
four-year articles, but also to enable us to deal later — if it is the 
decision of the membership that we should — with the raising of 
the educational standard to two ‘A’ levels as a minimum, coupled 
with the introduction of a junior qualification. 

This major proposal is something which has yet to be worked 
out in proper detail and will be coming before the membership at 
a special meeting of this kind because it will involve a number of 
other bye-law alterations. 

I am going to suggest to the members here that perhaps they 
might trust the Council sufficiently not to take advantage of 
slipping in an enabling power to do the dirty on them by not 
bringing this other matter forward properly for discussion at the 
right time. If they would so trust the Council we might, perhaps, 
save outselves debating at this meeting the principle of the 
minimum standard of two ‘A’ levels and a junior qualification 
because we shall have to debate it, in any event, all over again 
when the other alterations to bye-laws come forward with proposals 
to put that scheme into effect. 

With that, perhaps unduly hopeful introduction, I move 
Resolution 7 and ask the Vice-President to second. 


The Vice-President: I second the resolution. 


Mr Couldery: On a point of procedure, Mr President, do I 
understand that although you are asking us to vote on Resolution 7, 
you are saying that the Council will not in any way change anv- 
thing until it comes back to another meeting? If so, would it not 
be better to withdraw the resolution and explain it fully at the time 
so that we know what we are committed to? 


The President: I seem to have difficulty, Mr Couldery, in 
making myself understood by you. The change that we want, 
without delay, is latitude to let in, let us say, a 174-year-old 
into four-year articles. That involves changing the bye-law. If 
in due course the membership decides to make two ‘A’ levels the 
minimum qualification and concurrently introduce a junior 
qualification, then the bye-law would have to be altered again. What 
we want to do is to make both alterations of this bye-law now, so 
that we shall not have to go back to the Privy Council with this 
same bye-law for alteration a second time in quick succession. But 
the membership, I am suggesting, ts safeguarded. Whether this 
enabling power we wish to take now to deal with the two ‘A’ levels 
and the junior qualification is ever used or not will depend upon 
the membership approving a whole lot of other changes in bye-laws 
which will have to come to a special meeting at which the whole of 
that issue will be voted on. 

May I put the resolution to the meeting and ask people to 
complete their voting cards. 


Resolution 8 


I go on to Resolution 8, and I do not think there is anything I 
want to add to what is in the explanatory notes in the circulated 
papers. 

I move the resolution and I ask the Vice-President to second. 


The Vice-President: I second the resolution. 


The President: The motion is open for discussion. (A pause.) 
If there is no discussion, I put the resolution to the meeting. Will 
you please fill up your cards for Resolution 8. 


Resolution 9 


May I now go on to the final Resolution, 9, which is purely 
formal in so far as on bye-law amendments we have to take power 
to meet the Privy Council’s wishes for alterations of wording in this 
way or that which do not alter the substance. 


I move that resolution and ask the Vice-President to second. 
The Vice-President: I second the resolution. 


The President: I put it to the meeting. Will you please fill up 
your cards for Resolution 9. 

I think it would probably be best if we did, indeed, now bring 
the meeting to a close. There are a number of results yet to be 
announced. I will stay on and as the results come along I will tell 
any members who care to remain behind what they are, but we will 
publish them in the usual way. 


Mr Warlow: May I propose a vote of thanks to the President 
for so ably conducting this special and rather trying meeting, and 
also for all that the Council has done. We are all extremely grate- 
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ful, sir, to you and the Institute and its staff and the Secretary. This 
has been a very tiring and a long day. I am glad we have not gone 
on till nine o’clock because I want to go out to dmner, and I am 
sure most of the other people do. May I say, on behalf of all the 
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(36°8 per cent). Motion lost — less than two-thirds of mem- 
bers present and voting (in person or by proxy) in favour. 


Resolution 4. ~ FOR 10,987; AGAINST 455. Motion 


carried. 


members, thank you all very, very much. (Acclamation.) 


The President: Thank you very much, Mr Warlow, and may I 
accept that vote of thanks most emphatically on behalf of the 
Secretariat whom I know carry an enormous burden and do it 


marvellously. ‘Thank you very much. 


Voting on Resolutions 3, 4, 5, 6, 7, 8 and 9 


Resolution 3 (admission fee). — Voting FOR the resolution 
7,239 (63:2 per cent); AGAINST the resolution 4,202 


carried. 


carried. 


Resolution 5. — FOR 10,166; AGAINST 1,276. Motion 


Resolution 6. — FOR 10,262; AGAINST 1,156. Motion 


Resolution 7. ~ FOR 10,402; AGAINST 1,028. Motion 


carried. 
carried. 


carried. 


Resolution 8. ~ FOR 10,389; AGAINST 1,041, Motion 


Resolution o — FOR 11,048; AGAINST 360. Motion 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of 
the Council held on Wednesday, June 
5th, 1968, there were present: 


Mr W. E. Parker, ¢.B.£., President, in 
the Chair; Mr S. Dixon, Deputy-President; 
Mr R. G. Leach, Gong, Vice-President; 
Messrs J. F. Allan, J. A. Allen, G. R. 
Appleyard, C. J. M. Bennett, Sir Henry 
Benson, c.B.E., Sir William Carrington, 
Messrs G. T. E. Chamberlain, L. H. Clark, 
D. A. Clarke, R. W. Cox, C. Croxton- 
Smith, W. G. Densem, P. H. Dobson, 
S. M. Duncan, J. V. Eastwood, 58. 
Edgcumbe, W. W. Fea, R. W. Foad, C.B.E., 
Jj. W. G. Frith, G. G. G. Goult, J. P. 
Grenside, S. C. Hand, W. Hare, J. S. 
Heaton, A. W. John, c.B.£., H. O. Johnson, 
G. B. Judd, S. Kitchen, J. F. Knight, 
R. B. Leech, M.B.E., T.D., R. McNeil, J. H. 
Mann, M.B.E., R. P. Matthews, B. A. 
Maynard, S. A. Middleton, D. S. Morpeth, 
T.D., W. Bertram Nelson, C.B.E, E. J. 
Newman, D. W. Robertson, L. W. 
Robson, J. D. Russell, K. J. Sharp, T.D., 
R. G. Slack, H. G. Smith, G. Tattersall- 
Walker, C. C. Taylor, A. G. Thomas, 
D. C. Urry, A. H. Walton, D. N. Walton, 
F. J. Weeks, J. Whitehead, J. C. 
Montgomery Williams, E. K. Wright. 


Election of President 


Sir William Carrington, F.C.A.: The 
office of President of this Institute 
is a post of tremendous responsibility 
and great prestige. Therefore the elec~ 
tion of a President is a matter of great 
importance in our proceedings. But 
on this occasion it is not only an im~ 
portant event, it is an historic event for 
it is my pleasurable duty today to 
propose as President, Mr Stanley 
Dixon, and this is the first time that the 
person put forward for election has 
been other than a practising member of 
this Institute. We are making history 
today but I think one and all will 
agree that this should not be an isolated 
event of history. In days to come we 
shall have other Presidents from the 
ranks of non-practising members. 

Mr Dixon’s qualities are known to 


everyone in this chamber, but for the 
benefit of new members and for the 
record I would like to say that since 
being elected to this Council in March 
1958, Mr Dixon has served at one time 
or another on the Disciplinary, Educa- 
tion, General Purposes and Finance, 
Parliamentary and Law, and Research 
Committees. He was also a member of 
the Consultative Committee of Mem- 
bers in Commerce and Industry of 
which he was chairman from July 1964 
to June 1966, and he was chairman of 
the Taxation and Research Committee, 
as it was then called, in 1957—58. 

You have all seen him functioning 
here as Vice-President and Deputy- 
President and it is with every confidence 
that I now propose: “That Mr Stanley 
Dixon be elected President of this 


Institute for the ensuing year’, and I. 


"a 


Mr W. È. Parker, C.B.E., 





F.C.A., investing the new President, Mr 


would ask Mr John if he would be 
good enough to second my proposal. 


Mr A. W. John, C.B.E., F.C.A.: Mr 
President, it gives me very great 
pleasure to second this proposal. As one 
of those who practise their profession 
in the industrial stream, I find this a 
great occasion for all of us. I believe it 
is significant in this year when future 
plans are going to be so important and I 
therefore second this proposal with the 
greatest pleasure. 


The President: I put that proposal 
to the meeting. (Carried with acclama- 
tion.) 


Mr Stanley Dixon, M.A., F.C.A.: 
Thank you, Sir William, for the most 
gracious terms in which you have 
proposed this resolution, and thank 
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you, members of the Council for electing 
me as your President in the coming year. 

I fancy that all my predecessors in 
this office, as they have reached this 
moment of time, have become vividly 
aware of two things: the magnitude 
of the responsibility which they have 
assumed and their own inadequacy to 
match this responsibility. But this is 
particularly true of one who for thirty 
years has lived in a different world 
from the world in which every holder 
of this office before me has lived; one 
who has had no practical experience of 
so many of the professional and tech- 
nical problems which come up before 
this Council for consideration. 

I am, however, encouraged by advice 
which St Paul gave to the Corinthians 
many centuries ago. He pointed out 
that the body has many members, each 
performing its own particular function; 
the hand, for instance, must not worry 
because its function is not that of the 
head. And this it seems to me, is true of 
Presidents of the Institute. Each one 
makes his own particular contribution 
in turn in his own way. And Mr John 
has said, in this critical year in which 
our plans, on which we have been work- 
ing for so long, are put before our mem- 
bers, it may well be that the value of my 
particular contribution will be con- 
siderably enhanced by the fact that my 
experience has been that of the twenty- 
two thousand-odd fellow members of 
the Institute who serve in industry and 
commerce. 

My objective during the next few 
months is clear. So far as it is within 
my power to do so I must ensure that 
when our plan is in the hands of our 
own members, everyone is given the 
opportunity, as far as possible, to 
understand what is involved, to ask his 
own questions, to express his own 
doubts and to form his own conclu- 
sions, but all against a background of 
understanding not only the details of 
our proposals but the principles which 
lie behind them and the reasons for 
which we have put them forward. 

May I add that when the time comes 
to put these proposals forward, I shall 
do so not only because it is in accord. 
ance with the resolution of the Council 
but from a deep, personal conviction 
that they are in the best interests of this 
Institute and in the best interests of the 
accountancy profession. Thank you 
very much. (Acclamation.) 


Election of Deputy President 


Mr W. G. Densem, F.C.A.: Mr 
President, I am happy to be the first so 
to address you. May I offer my con- 
gratulations and wish Mrs Dixon and 
yourself good health, and a happy and 
successful year of office. 

Mr President, gentlemen. A year ago 
it was my pleasant duty to propose 
that you should elect Mr Ronald 
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George Leach to be Vice-President. 
Since then, you have seen him in 
action on Institute affairs and in par- 
particular on future plans, so there is 
no need for me to extol his virtues or 
recite his services to the profession. I 
have no hesitation in proposing: “That 
Mr R. G. Leach be elected Deputy 
President for 1968-69,’ and would ask 
Mr C. J. N. Bennett to second this 
proposal. 


Mr C. J. N. Bennett, F.C.A.: Mr 
President, may I add my congratula- 
tions to those of Mr Densem and it is 
with very great pleasure that I second 
the proposal that Mr Ronald George 
Leach be elected Deputy Prigent of 
the Institute for 1968-69. 


The President: Is that resolution 
agreed? (Carried with acclamation.) 


Mr R. G. Leach, C.B.E., F.C.A.: Mr 
President, may I first congratulate you 
on your appointment. I think that we 
are all very happy that we have in 
Stanley Dixon someone in whom both 
sides of our profession have complete 
confidence, and in this very difficult year 
ahead of us I think we are very fortunate 
indeed to have him as our President, 
and I will do my best to support him. 

Thank you very much, Mr Densem, 
for the very kind things you have said 
about me and, Mr Bennett, for support- 
ing them. When, in the middle of my 
year as Vice-President, I remarked to 
the Secretary about the number of 
appointments — some of a semi-social 
nature ~ which J was instructed to carry 
out, he said, ‘Oh, it won’t be nearly so 
bad when you are Deputy President.’ 
I wish I could believe him! (Laughter.) 
But, within my ability, I will do every- 
thing I can to assist the President this 
year. (Applause.) 


Election of Vice-President 


Mr R. McNeil, F.C.A.: Mr President, 
may I first of all add my congratulations 
to you, sir, on occupying the presiden- 
tial chair and also to the Deputy Presi- 
dent for his acceptance of office. I 
know for both of you the appointments 
will be most onerous but extremely 
rewarding. 

It is my pleasure today to submit for 
the approval of this Council, the 
proposition: “That Claude Croxton- 
Smith be appointed the Vice-President 
of this Institute for the ensuing year.’ 
I submit this proposition to you with 
the greatest confidence as we in this 
Council have a very high regard for Mr 
Croxton-Smith, a lively appreciation of 
the services which he has rendered to 
his district society, to this Council, to 
the Institute and, indeed, to the 
accountancy profession as a whole. 

It is usual, when proposing a person 
for the office of Vice-President, to 
outline his career, and I certainly will 


June 15th, 1968 


not break with tradition because the 
career of Mr Croxton-Smith is one of 
which anyone could be justly proud. 
But I do want to stress that this Council 
does not make an appointment to high 
office merely because a man has had an 
illustrious career. It makes it in the 
anticipation and expectation of the 
further services which can be rendered 
by the holder of that high office. 

Mr Croxton-Smith was educated at 
Dulwich College and took an honours 
degree in history and law at Cambridge. 
He served his articles with Messrs 
Watling, Parker & Co, of Bristol, and 
he qualified just before the war. During 
the Second World War, he served in 
France, Belgium, and the Middle East. 

It was really from 1946 that his 
services to this Institute in their present 
form began. He then became a partner 
in the firm in which he had served his 
articles, and was the honorary secretary 
of the Bristol and West of England 
Society from 1946 to 1952. Many of us 
will remember him as the honorary 
conference secretary at the twentieth 
autumn meeting which was held at 
Torquay in October 1951. He became 
the President of his district society in 
1953-54 and, after service on the 
Institute’s Taxation and Research Com- 
mittee, he joined this Council in 1956. 

I am delighted that it has fallen to me 
to make this proposal today because Mr 
Croxton~Smith’s service on this Coun- 
cil, except in relation, perhaps, to the 
Investigation Committee, has largely 
been along the same lines as my own; 
except that in most of the committees 
upon which he has served he held the 
office of chairman or vice-chairman 
while I was a member of the rank and 
file. 

I am therefore in a position to pay 
tribute to his ability as an administrator 
and his ability as a man of ideas. As 
a progressive thinker in the difficult 
years that lie ahead, this Council could 
not, in my view, have selected a better 
man to place in charge of the high 
offices which now should, in natural 
progression, now come his way. 

I am deeply conscious that the words 
I have said today are all too few to do 
justice to the occasion and to the man, 
but I ask you to elect Mr Claude 
Croxton-Smith as the Vice-President 
of this Institute for the year 1968-69, 
and I ask Mr Edgcumbe if he would 
second this proposition. 


Mr S. Edgcumbe, F.C.A.: Mr 
President, may I add my congratula- 
tions to you and to the Deputy Presi- 
dent. 

It is with great pleasure both per- 
sonally and professionally that I second 
the proposal that Mr Croxton-Smith 
should be the Vice-President for the 
year 1968-69. 


The President: Gentlemen, this 
proposal has been made and seconded. 
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Is it approved? (Carried with acclama- 
tion.) 


Mr Croxton-Smith: Mr McNeil and 
Mr Edgeumbe, thank you for the kind 
things you have said about me and 
thank you, members of the Council, 
for electing me to this office. 

I should not be human if I had not a 
feeling of pride at this moment but, I 
suspect like all my predecessors, I have 
also a feeling of great concern that I 
should be able to do what will be 
wanted of me. I come from quite a 
small practising office — probably the 
smallest that has ever been called upon 
to fill these offices. I have but two 
partners, one older and one younger 
than I, and this is a formidable matter 
for them. But they have been kind 
enough to encourage me, and I am 
encouraged, too, by the courtesy, 
friendship and help that I know that is 
given by members of the profession, by 
members of this Council and also by 
members of the staff of the Institute. 

Mr President, Mr Deputy-President, 
in giving you my congratulations on 
your election to these offices, may I 
assure you that I will give you all the 
help in my power during your years of 


office. (Applause.) 


Vote of thanks to Retiring 
President 


Mr D. S. Morpeth, T.D., F.C.A.: 


Mr President, may I first offer my 
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congratulations on your election and 
my best wishes for a successful and 
enjoyable year. I would also like to offer 
similar sentiments to Mr Leach and to 
Mr Croxton-Smith. 

I feel honoured to be able to propose 
a vote of thanks to our retiring Presi- 
dent, Mr Parker. I remember, when the 
London and District Society Committee 
was considering the Parker Report, 
feeling that someone whose name was 
attached to such a document must 
indeed be a formidable person, remote 
in the snow-capped towers of the 
Institute to whom great respect must 
be due. When I actually met and served 
under him, when he was chairman of 
the Parliamentary and Law Committee, 
I soon realized that the respect was 
certainly due but how nice and friendly 
a person he really was, with unfailing 
courtesy and thoughtfulness. 

Such a character, combined with his 
energy, undoubted grasp of technical 
matters and command of the English 
language, have stood him in good stead 
on many occasions during his most 
successful year of office, and not least 
at the recent annual meeting of the 
Institute, when his handling of this 
dificult meeting earned him well 
deserved applause. (Hear, hear.) 

During the past year he has worked 
hard and worked us hard to maintain 
the impetus of our activities and has 
handed over the badge of office secure 
in the knowledge that he has been able 
to enhance further the reputation of 
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our Institute throughout the world. 

I have enjoyed serving under him 
and have benefited from his encourage- 
ment and help, as I am sure have we all, 
and it is therefore with great pleasure 
that I propose for consideration and 
approval a warm vote of thanks to Ted 
Parker. (Applause.) 

I call upon Mr Tattersall-Walker to 
second the proposal. 


Mr G. Tattersall-Walker, F.C.A.: 
It is with the same great pleasure, Mr 
President, that I second the vote of 
thanks proposed by Mr Morpeth in 
such fitting parliamentary terms, law- 
fully giving a true and fair view of our 
Immediate Past-President. 

It remains for me, sir, only to repeat 
our deep appreciation of all that you 
have achieved. Our condolences with 
your frustrations — the normal ones of 
life — and the thanks of the back ben- 
chers for the installation of the micro- 
phones. Thank you, sir. (Carried with 
acclamation.) 


ri 

The President: Before you reply, 
Mr Parker, it is my duty to hand you 
this memento of your year of office. 
This is your year! (Laughter and 
applause.) 


Mr Parker: Mr President. I am 
deeply grateful to Mr Morpeth and Mr 
Tattersall-Walker for saying such very 
nice things. 

It has been, as each of us in turn who 
holds this office finds, a tremendous 
experience to have the goodwill and the 


Mr Stanley Dixon presenting to Mr W. E. Parker a souvenir album of 
; his year of office as President. 
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support not only of this Council, now 


a very large body, but of so much of 


our membership all over the country. 


I would like not only, therefore, to 
thank Mr Morpeth and Mr Tattersall- 
Walker and my colleagues on the 
Council for their support and, if I 
may say so, for their forbearance with 
me, but also so many other members of 
the Institute that I have met all over 
the country who have given me great 
support and encouragement. 


I would also, if I may, like to pay a 
tribute to my predecessor, Sir Henry 
Benson, who I think has been an 
absolute model Past-President. I re- 
member him saying that there is nothing 
so past as a Past-President, but I am 
eternally grateful to him. He had 
certainly a tremendous example for me 
to follow, and he has since deliberately, 
and most carefully, kept ‘out of my 
hair’ and has never caused me any 
feelings of inhibition sitting, though he 
did, as my outside left. Thank you, 
Henry, for that. 

Then, Mr President, of course I want 
to add my congratulations to you and 
to Mr Leach, and to thank both of you 
for the way you have helped me during 
the years in which I have done the 
jobs you are now going to do. And of 
course, too, I want to offer my most 
sincere congratulations to Mr Croxton- 
Smith. There is nobody I would be 
happier to see in the position and in the 
chair that he now occupies. 

Last of all, and I am sure every 
President wants to find words to do this, 
I would like somehow — and I can’t 
begin to do it — to express my admira- 
tion for the work of the Secretary and 
our secretariat. (Hear, hear.) They 
really do a tremendous job and I 
suspect it is only the President who 
fully sees what it really involves, how 
far it extends, and with what willingness 
and single-heartedness it is carried out. 
Mr Evan-Jones, of course, I have lived 
close with on our trip to South Africa 
and it would not be fair to thank him 
without thanking also his wife who 
gives him great support not only 
behind the scenes but on the occasions 
when ladies have to take part themselves 
in Institute functions. She did a 
splendid job for the Institute in South 
Africa, as did her husband. 

But Paddy would not be able to do 
what he does unless he carried the staff 
with him. I therefore want particularly 
to thank all of them. Of course, I 
tended to meet only the higher echelons 
but I am aware of the great deal of good 
work which goes on further down the 
line. I wish that I could have had more 
opportunity at the Institute staff cock- 
tail party to thank them all but it was 
a much too friendly and informal affair 
for speeches. 

Mr President, I think I have thanked 
everybody that I ought to name but I 
am overwhelmed with gratitude for 
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everything that has been done to make 
my job, I will not say easy, but easier, 
than it might have been. And I am 
particularly grateful for this nice 
memento. (Applause.) 


Special Committee 


The Council approved the appoint- 
ment of a special committee with the 
following terms of reference: ‘To 
consider the matters arising as a 
result of the annual and special 
meetings of the Institute held on 
May 22nd, 1968, and to make re- 
commendations as to appropriate 
action’. 

The Council also approved that the 
membership of the committee be as 
follows: 


Mr R. McNeil (Chairman) 

Mr C. Croxton-Smith 

Mr J. W. G. Frith 

Mr J. A. Jackson 

Mr H. Kirton 

Mr E. J. Newman 

Mr E. C. Sayers 

Mr G. 'Tattersall-Walker 

Mr J. C. Montgomery Williams. 


The Development of 
Consultancy in the Profession 
and the Ethical Problems 
Involved 


The Council approved the following 
statement for publication: 


Note: Where used below the term 
‘existing accountant’ means the member 
or firm in which a member is a partner 
in practice currently holding an audit 
appointment or carrying out taxation or 
other accountancy work. The term 
‘consultant’? means a member or firm 
that is consulted in order to meet the 
needs of the client. 


1. Year by year the variety of sub- 
jects covered by the accountancy profes- 
sion grows larger, and the depth of 
knowledge which is needed to serve 
the public often calls for special skills. 
Since it is impossible for any one 
individual to acquire all the special 
skills needed, members of the Institute 
will inevitably tend to specialize. 


2. In the larger firms this specializa- 
tion can take place by the setting up of 
either separate departments or separate 
firms to provide the specialist skills 
required. In smaller firms, however, it is 
not always possible to develop all the 
specialist skills required. It is, therefore, 
essential that for the benefit of their 
clients such firms should be encouraged 
to obtain expert advice from other 
members of the profession who can 
provide it. Other professions have 
already faced and met this need. For 
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example, in the legal profession Counsel 
give advice and opinions in the subjects 
in which they are expert. In medicine 
specialists are available on subjects 
which are outside the range of the 
general practitioner. In the accountancy 
profession, however, the development 
of consultancy raises difficult ethical 
problems because the consultant is, 
generally speaking, not segregated as in 
the legal and medical professions but 
himself carries out the type of work 
which is carried out by the general 
practitioner. A firm without a specialist 
skill may be reluctant to refer a client 
to another firm which has that skill 
because by so doing it may lose his 
existing work to the other firm. As a 
result such firms do not seek the advice 
which their clients ought to have. 


3. It is in the interests of the profes- 
sion and to the benefit of the public 
that these specialist skills should be 
available to other members of the 
accountancy profession. The Council 
recognizes the need of members for 
further guidance both for the general 
practitioner and the consultant if 
consultancy within the profession is to 
develop to the extent which is needed. 


4. The advice or services of a con- 
sultant may be sought in one or other 
of the following ways: 


(a) the client may seek the advice of a 
consultant without previous refer- 
ence to the existing accountant; 


(b) the client may seek the advice of a 
consultant after prior discussion 
and consultation with the existing 
accountant; 


(c) the client may seek the advice of a 
consultant on the specific request 
or recommendation of the existing 
accountant; 


(d) the existing accountant may him- 
self seek the advice of a consultant 
with or without informing the 
client. 


It may be thought that a distinction 
could be drawn between the ethical 
considerations which apply in the 
various categories above. In practice, 
however, the circumstances are unlikely 
to be so clearly distinguishable. 


5. In May 1965 the Council published 
a statement for the guidance of members 
offering management consultancy ser- 
vices which was reproduced as section 
E6 in the Members’ Handbook. Sub- 
paragraph (g) of paragraph 6 of section 
E6, reads as follows: 


‘A member of a firm or unlimited 
company which undertakes manage- 
ment consultancy work should not 
normally accept, nor should a partner 
of any firm in which he is a partner 
accept, auditing, taxation or other 
conventional accountancy work from 
any client introduced to him for 
management consultancy services by 
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the client’s own professional account- 
ant.’ 


6. This statement has been criticized 
on four grounds: 


(a) it is limited to management con- 
sultancy only; 


(b) it relates only to an introduction 
by a client’s existing accountant; 


(c) although the statement has the 
appearance of precision, the pre- 
sence of the word ‘normally’ 
introduces an element of uncer- 
tainty and consequently reduces 
the value of the statement as a 
guide to ethical conduct; 


(d) in effect the constraint is on the 
freedom of the client to instruct 
whom he chooses rather than on 
the conduct of the consultant in 
his relations with the client. 


7. The Council regards these criti- 
cisms as valid. In particular in the 
choice of his own professional advisers 
the wishes of the client must be para- 
mount. Apart from the safeguard 
against the improper dismissal of an 
auditor, it is both undesirable and 
impracticable for the Council to attempt 
to restrict a client’s freedom of choice. 


8. It therefore makes, in replacement 
of the existing statement in sub-para- 
graph (g) of section E6 quoted above, 
the following statement. This covers 
the whole field of consultancy work 
irrespective of the origin of the con- 
sultant’s introduction, and it places the 
emphasis on the behaviour of the con- 
sultant and the existing practitioner in 
their relationship with the client and 
with one another and on the positive 
duty of members of the Institute 
towards fellow practitioners. On that 
behaviour and the fulfilment of that 
duty depends the creation of an atmos- 
phere of mutual confidence and trust in 
which alone consultancy within the 
profession can be encouraged. 


STATEMENT 


When the consultant is asked, other- 
wise than directly by the existing 
accountant, to provide advice or 
services, he should inquire whether 
the client has an existing accountant. 
If so, he should advise the client of 
the consultant’s professional obliga- 
tion to communicate with the existing 
accountant and he should at once 
inform the existing accountant, pre- 
ferably in writing, that he has been 
approached by the client and should 
indicate the general nature of the 
request. Circumstances sometimes 
arise when the client insists that the 
existing accountant should not be 
informed. The consultant should 
decide whether the client’s reasons 
are adequate and in case of doubt 
may refer to the Institute. In the 
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absence of special circumstances a 
mere disinclination by the client for 
communication with the existing 
accountant would be an unsatis~- 
factory reason. 

(Paragraph 20 of section E2 of the 
Members’ Handbook is hereby super- 
seded.) 

Whatever the nature of the introduc- 
tion the consultant should in so far 
as it is practicable, ensure that the 
existing accountant is kept informed 
as to the general nature of the work 
which the consultant is doing. This 
may be done either by the consultant 
himself or, if the client so requests, 
by the client. The existing accountant 
for his part should keep in touch 
with the consultant so as to give 
him any assistance within his power. 
From time to time the consultant 
may be asked by the client to 
undertake additional work of a type 
which is clearly distinct from that 
originally undertaken. In such cases 
the consultant should regard this as a 
separate request to provide advice 
or services and should communicate 
with the existing accountant as indi- 
cated in the previous paragraph. 

A member called upon to render 
service of whatever kind to the client 
of another accountancy practitioner 
who is continuing in his relationship 
with that client has not merely the 
negative duty of refraining from 
soliciting any work which is being 
performed by that other practitioner 
but the positive duty of taking all 
steps reasonably open to him to 
support the other practitioner in 
retaining his relationship. The latter 
has an equivalent duty to his profes- 
sional colleague to support the re- 
lationship between the client and 
the consultant. 

Failure to observe the standards of 
conduct set out in this statement 
could render a member liable to 
disciplinary action. 


Trustee Savings Banks 


The Council approved a memorandum 
of submissions to the National Debt 
Commissioners on accounting and 
auditing aspects of the law relating to 
trustee savings banks for dispatch 
on behalf of The Institute of Chartered 
Accountants in England and Wales, 
The Institute of Chartered Account- 
ants of Scotland and The Institute of 
Chartered Accountants in Ireland. 


Higher Entry Standards and a 
Junior Qualification 

The Council approved the following 
statement for publication: 


At a special meeting of members of 
the Institute on May 22nd, 1968, 
members approved (subject also to the 
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approval of the Privy Council) altera- 
tions to the bye-laws of the Institute to 
give effect to proposals that after 
September 30th, 1969, the minimum 
educational standard for entry into 
articles should include two passes at 
advanced level in the G.C.E. examina- 
tion (or its equivalent in other examina- 
tions). Nevertheless, the proposals allow 
those who have satisfied the existing 
requirements before September 3oth, 
1969, to remain eligible for entry into 
articles until September 30th, 1972. 

The Council wishes to encourage 
suitable candidates who will be taking 
subjects at the ordinary level in, say, 
the G.C.E. examinations in 1968 and 
1969, to follow a period of sixth-form 
education and to take subjects at the 
advanced level; it does not wish to 
discourage these candidates by any 
suggestion that they should rely on 
passes obtained at the ordinary level 
prior to September 30th, 1969. 

The Council has therefore decided 
that there should be a transitional 
period up to and including September 
30th, 1972. During that period of three 
years Preliminary certificates will con- 
tinue to be issued to applicants who 
obtain the necessary passes at examina- 
tions held before September 3oth, 
1969, and who satisfy entry standards 
then in operation. Such applications will 
continue to be in order until September 
30th, 1972; after that date the transi- 
tional arrangements will cease. If any 
limit is placed on the period during 
which a Preliminary certificate issued 
under transitional arrangements will be 
valid, it will be shown on the certificate 
itself, 

It is also the Council’s intention to 
provide for a complementary junior 
qualification to come into effect at the 
same time as the higher entry standard. 
The entry standards for the junior 
qualification would not be more onerous 
than those at present existing for entry 
into five-year articles. The arrange- 
ments would be such that a means of 
progression from the junior to the 
senior qualification would be available. 


Examination Results — 
March 1968 


It was reported that the results of the 
examinations held in March were as 
follows: 

Passed Failed Total 


Intermediate 1,486 1,349 2,835 


[The names of the successful candidates 
and of those placed in order of merit 
and awarded prizes were published as 
a supplement to The Accountant of 
June rst. ] 


Registration of Articles 


The Secretary reported the registration 
of 235 articles of clerkship during 
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April 1968, the total number since 
January ist, 1968, being 775. 


Admissions to Membership 


The following were admitted to mem- 
bership of the Institute: 


Baker, John Drake, A.C.A., @1968; 71 
Malmesbury Road, South Woodford, 
London E18. 


Cameron, Richard Alexander, A.C.A., 
a1g68; with Beer, Aplin & Co, 17 
Southernhay West, Exeter. 

Chapman, Derek James, A.C.A., @1968; A 
Ripstone Gardens, Southampton. 


Doherty, Michael Eunan, A.C.A., a1968; 43 
Newton Avenue, Tonbridge, Kent. 


Farrow, John Reginald, A.C.A., a1968; 
‘Higher Croft’, Llanhennock, near Caer- 
leon, Mon. 

Ferguson, Bernard James, A.C.A., 21968; 
29 Amity Grove, London SW20. 

Fontes, Adrian Victor, B.A., A.C.A., a@1968; 
36 Aberdare Gardens, London NW6. 

Fox, Robin Bretten, A.C.A., a1968; 14 
Roseberry Avenue, Hythe, Southamp- 
ton, SO4 6HD. 


Hands, Richard James, B.A., A.C.A., a1968; 
Bop Shooters Hill Road, Blackheath, 
London SE3. 

Harrowsmith, John Anthony, B.SC., A.C.A., 
a1968; 3 Richmondfield Crescent, 
Barwick-in-Elmet, near Leeds. 

Henley, Raymond Alan, A.C.A., arg68; 
Pond Cottage, Bramshill, Basingstoke, 
Hants. 

Hope, Anthony John Beresford, A.C.A., 
a1g68; 67 Oakleigh Road, Clayton, 
Bradford. 


James, Archibald Hugh, A.C.A., a1968; 
Champions Farm, Pulborough, Sussex. 
James, William Stirling, B.A., A.C.A., a1968; 
Champions Farm, Pulborough, Sussex. 


Knox, Colin, A.C.A., grob: Flat 1, 
“Weatherpoint’, Marine Parade, Seaford, 
Sussex. 


Littler, John Clive, A.C.A., a1968; 60 
eo Gardens, Hampstead, London 
Wo. 


Madden, Michael John, A.C.A., 21968; 492 
Mansfield Road, Nottingham. 





a Indicates the year of admission to the 
Institute. 


aS Indicates the year of admission to The 
Society of Incorporated Accountants. 


Firms not marked f or * are composed 
wholly of chartered accountant members 
of the Institute. 


t Against the name of a firm indicates that 
the firm, though not wholly composed of 
members of the Institute, is composed 
wholly of chartered accountants who are 
members of one or another of the three 
Institutes of chartered accountants in 
Great Britain and Ireland. 


* Against the name of a firm indicates that 
the firm is not wholly composed of mem- 
bers of one or another of the three Institutes 
of chartered accountants in Great Britain 
and Ireland. 
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Martin, Geoffrey Charles, A.C.A., a1968; 11 
Paybridge Road, Withywood, Bristol 3. 

Matthews, Michael Joseph, A.C.A., 21968; 
14 Ellesborough Close, South Oxhey, 
Watford, Herts. 


Noronha, Ivan Francis, A.C.A, @1968; 32 
Portland Rise, London N4. 

Peake, Robert William, A.C.A., a1968; 40 
Oak Road, Quinton, Birmingham 32. 
Ray, Dipok, B.COM., A.C.A., @1968; 6 
Kentish Mansions, London Road, Tun- 

bridge Wells, Kent. 

Scriven, Martin James Wynne, A.C.A., 
a1g68; ‘Langroyd’, Spath Road, West 
Didsbury, Manchester 20. 

Seabrook, Jeffery Charles, A.C.A., 21968; 60 
Cissbury Ring North, Woodside Park, 
London Nia. 

Seeley, Raymond Michael Scott, A.C.A., 
a1g68; 27 Carlingford Road, Morden, 
Surrey. 

Simpson, Nicholas John, A.C.A., 21968; 3 
Pembridge Place, London W2. 

Tyler, Ronald Geoffrey, a.c.a., a1968; 48 
Torquay Road, Springfield, Chelmsford, 
Essex. 

Warbey, Edward John, A.C.A., a1968; 
‘Lyncroft’, The Ridge, Epsom, Surrey. 

Whiteland-Smith (Mrs) Ann, A.C.A., a1968; 
with Smith, Romain & Co, 333 Chiswick 
High Road, London W4. 


Fellowship 


The Council granted applications from 
ten associates to become fellows under 
clause 6 of the supplemental Royal 
Charter. 


Incorporated Accountant 
Members becoming Chartered 
Accountants 


The Council granted applications from 
the following incorporated accountant 
members to become Chartered Ac- 
countants under bye-law 128 or 129: 


Ahmed Mohammad Ibrahim, F.C.A., 
Karachi. 

Bailey, Geoffrey Thomas, F.c.A., Exeter. 

Crookenden, William Edwin, F.C.A. 
London. 

Frew, Gordon, ¥.c.A., Johannesburg. 


Taylor, Robert Thomas Cavil, F.c.A., 
Pretoria. 


Members commencing to 
Practise 


The Council received notice that the 
following members had commenced to 
practise: 


Armitage, Roger Stuart, A.C.A., @1965; 
Hirst & Elmslie, 19 Kings Head Build- 
ings, Cloth Hall Street, Huddersfield. 


Ballan, Peter, F.c.A., a1954; fChalmers, 
Impey & Co, 1/3 East Street, Crewkerne, 
Somerset. 

Barber, Andrew, A.C.A., a1968; Barber & 
Co, 40 Warwick Street, Leamington 
Spa, Warwickshire. 
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Barry, Stephen Jeffrey, B.A.(ECON.), A.C.A., 
a1967; Stephen Barry & Co, 36 Farm 
Avenue, London NW2. 

Bell, John Christopher, A.C.A., @1964; 
Garnett, Crewdson & Co, P.O. Box 498, 
Derby House, 12-16 Booth Street, 
Manchester 2. 

Bewers, John Stuart Leslie, F.C.A., @1957; 
*Deloitte, Plender, Haskins & Sells S.A., 
5 Quaidel’Ile, 1204 Geneva, Switzerland. 

Bill, John, A.C.A., a1964; 16 Coldstream 
Drive, Wordsley, Stourbridge, Worcs. 

Boswell, John Roderick, A.C.A., a1g60; 
Cooper Brothers & Co, Lyndon House, 
62 Hagley Road, Edgbaston, Birming- 
ham 16, 

Bristow, Robert Anthony, F.c.A., 41954; J. 
Stanley Armstrong & Son, 70 Jesmond 
Road, Newcastle upon Tyne, NE2. 

Bristow, Roy, F.c.a., a@51936; Cooper 
Brothers & Co, Abacus House, Gutter 
Lane, Cheapside, London EC2, 

Brittain, John Hugh, F.c.a., 21953; Hogg, 
Bullimore, Gundry & Co, City Gate 
House, Finsbury Square, London EC2. 

Broomhead, Philip, A.C.A., @1959; Binns 
Martindale & Co, 3 King Street, Mirfield, 
Yorkshire. 

Brown, Gerald Leslie, F.C.A., @1953; 
Richard Burman & Co, r and 2 Royton 
House, George Road, Edgbaston, Bir- 
mingham 15. 

Burton, Donald Gerard, A.C.A., a1962; C. 
Connelly, 271a Stamford Street, Ashton- 
under-Lyne, Manchester. 

Butcher, Kenneth Mervyn, F.C.A., @1954; 
21 Mountfields Drive, Loughborough, 
Leics. l 

Butt, Brian Mervyn, A.C.A., a1962; 
+Chalmers, Impey & Co, Bank Chambers, 
Yeovil, Somerset. 


Carter, Brian Edward Michael, A.C.A., 
arg62; ‘Clearbrook’, Chelwood Gate, 
Haywards Heath, Sussex. 

Chamberlain, John Robert, A.C.A., a1959; 
Cook, Sutton & Co, 64-65 St Mary’s 
Butts, Reading, Berks. 

Church, John Robert Thomas, A.C.A., 
a1g68; Moore, Stephens & Co, Bucklers- 
bury House, Bucklersbury, London 
EC4. 

Clarke, Graham, A.C.A., @1968; Wilson, 
Martin, Clarke & Co, Canada House, 3 
Chepstow Street, Manchester 1. 

Clayton, Keith Edward Boyd, A.C.A., 
a1g65; J. W. Davidson, Cookson & Co, 
515 Martins Bank Building, 6 Water 
Street, Liverpool 2. 

Cook, David, a.c.a., a1964; R. A. Williams 
& Co, 6 Agincourt Street, Monmouth. 
Couling, Paul William, F.c.a., aS1956; 
*Cooper Brothers & Co, an unlimited 
company, Abacus House, Gutter Lane, 

Cheapside, London ECz2. 

Coxon, Basil, A.C.A., @1960; Growcott & 

Co, 150 Eastgate, Louth, Lincolnshire. 


Davies, John Robert, A.C.A., a@1966; John 
R. Davies & Co, Swan Hotel, Flint, 
Flintshire. 

Dean Gordon, A.C.A., @1962; Shipley, 
Blackburn, Sutton & Co, Columbus 
House, Bridge Road, Wembley Park, 
Middlesex. 

De Barros, Miguel Antonio Roosevelt, 
A.C.A., 21966; M. A. R. De Barros & Co, 
35 Belsize Square, London NW3. 

Desler, Gerald, A.C.A., a1968; 86 Brooke 
Road, London N16. 

Dodge, Graham Bruce, A.C.A., a1g61; 
*Deloitte, Plender, Haskins & Sells, 
Tuset 8, Barcelona 6, Spain. 
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Downie, William Michael, F.C.A., @S1957; 
Halsey, Button & Perry, 301 Security 
House, Durban Club Place, Durban, 
South Africa. 


English, David Edward, A.C.A., a1965; At 
Woodville Gardens, Ealing, London Ws. 

Exton, Maurice Herbert, D.F.C., A.C.A., 
a1966; 106 Lower Bristol Road, Weston- 
super-Mare. 


Fraser, Robert William, A.C.A., @1961; O. 
Carter & Coley, Lombard House, 2 
Wimborne Road, Bournemouth, Hants. 

Fryer, Peter Kenneth, A.C.A., 21967; R. K. 
SE & Co, 20 Cardiff Road, Luton, 

eds. 


Glicksman, Stanley Laurence, A.C.A., 
a1967; Norman, Stanley & Co, Lloyds 
Bank Chambers, 223 Edgware Road, 
London NWọ. 

Gough, Charles Brandon, B.A., A.C.A., 
a1g64; Cooper Brothers & Co, Abacus 
cor Gutter Lane, Cheapside, London 

2. 

Garrod, Thomas James, A.C.A., arg65; 
Pannell Fitzpatrick & Co, P.O. Box 158, 
72—74 South Quay, Port of Spain, 
Trinidad, West Indies. 

Goodeve, Eric Cyril, F.c.a., aSr950; 38 
Blenheim Avenue, Southampton, Hants. 

Gorman, Trevor, A.C.A., a1958; Price 
Waterhouse & Co, Mercantile Bank 


Building, P.O. Box 15, Freeport, 
Bahamas. 
Gronow, Julian Rees, A.C.A., a1966; 


Bertram Kidson & Co, 17 Waterloo 
Road, Wolverhampton, Staffs. 


Hadley, Ronald, a.c.a., a1966; Cox & Co, 
61 Cape Hill, Smethwick, Warley, Worcs. 

Hancock, Ian Chater Wells, B.COM., F.C.A., 
ai956; *Cooper Brothers & Co, an 
unlimited company, Abacus House, 
Gutter Lane, Cheapside, London ECz. 

Hardman, Michael Richard, A.C.A., 21963; 
Cansdale & Co, Latimer Park House, 
Latimer, near Chesham, Bucks. 

Harris, Harold Rhydian, A.C.A., a1965; 18 
Park Wood, Gowerton, Swansea, Glam. 

Hartley, Clifford Roger, A.C.A., @1964; 
T. M. Threlfall & Murfitt, Martins 
Bank Chambers, Nelson, Lancs. 

Hatton, Roger Wallis, ¥F.c.a., gros? 
Cooper Brothers & Co, Lyndon House, 
62 Hagley Road, Edgbaston, Birming- 
ham 16. 

Hesmondalgh, James, A.C.A., a1959; James 
Todd, Stirrup & Co, 19 Winckley 
Square, Preston, Lancs. ` 

Hester, Raymond James, A.C.A., @1963; 
Griffith & Miles, Chalfont House, 42-44 
High Street, Slough, Bucks. 

Hosier, Brian Michael, A.C.A., a1966; 
Northway House, High Road, Whet- 
stone, London N2o. 

Hudson-Davies, Bernt Hugh Reinhardt, 
A.C.A., 21959; *Cooper Brothers & Co, 
an unlimited company, Abacus House, 
Gutter Lane, Cheapside, London EC2. 


James, Norman Charles, B.A., A.C.A., @1Q61; 
*Deloitte, Plender, Griffiths & Co, 164 
Rue du Faubourg St Honoré, Paris 8, 
France. 

James, Malcolm David, A.C.A., a1967; 
A. G. Hurst & Co, Century Buildings, 31 
North John Street, Liverpool z. 


Kay, Michael, A.C.A., a21966; Carlyle & Co, 
Bayliss House, Hurst Street, Birming- 


am 5. 

King, Stuart Wilfred, A.C.A., 21964; King 
& Co, 45 Haviland Road West, Bos- 
combe, Bournemouth. 
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Kings, Hylton, F.c.a., aS'1953; 18 Birch- 
field Gardens, Gateshead, Co. Durham, 
NEo 7T]. 

Knight, John Jennison, A.C.A., @1968; 
ZC E. Williams & Co, Salop House, 
Salop Road, Oswestry, Shropshire. 

Kutner, Michael, A.C.A., 21964; Michael 
ia & Co, 48 Wynchgate, London 

14. 


Laitner, Stewart Anthony, A.C.A., a1967; 
Stewart Laitner & Co, 13 Faber Gardens, 
London NW4. 

Lawrence, Roger Stanley, A.C.A., a1964; 
Berkeley Hall & Co, 50 High Street, 
Shepton Mallet, Somerset. 

Leigh, Kenneth Bruce, F.c.a., aS1956; 
Leeds Barlow & Co, 66 Alma Street, 
Luton, Beds. 


Marshall, Henry John Francis, B.A., A.C.A., 
a19g64; *Deloitte, Plender, Haskins & 
Sells, Fernando el Santo 24, Madrid, 4 
Spain. 

Matthews, Geoffrey Francis Howard, 
B.SC.(ECON.), A.C.A, @1964; Crane, 
Christmas & Co, oo Old Broad Street, 
London EC, 

Miller, Peter George Graham, B.A.(ECON.), 
A.C.A., a1964; Nevill, Hovey, Gardner 
& Co, 43 Church Road, Hove, Sussex, 
BN3 2BT. 

Milner, Trevor Winston, A.C.A., @1963; 
Auker, Horsfield & Longbottom, Stanley 
House, 56 Little Horton Lane, Bradford 


5. 

Moffatt, Graham, a.c.a., ar1g65; G. 
Moffatt & Co, 18 School Lane, Didsbury, 
Manchester 20. 

Murray, James Angus, T.D., B.COM., F.C.A., 
41932; Windsor Building, 31 George 
Street, Liverpool 3. 


Nudds, Terence Raymond, B.A., A.C.A., 
a1968; *Lawrence, Nudds & Co, 
Finsbury Court, 111 Finsbury Pave- 
ment, London ECa2. 


Oliver, Edward Morgan, A.C.A., a1965; 
Peters, Elworthy & Moore, Norwich 
Union Buildings, Downing Street, Cam- 
bridge. 


Page-Wood, Marcus John, A.C.A., a1g60; 
Plummer, Parsons & Co, 18 Hyde 
Gardens, Eastbourne, Sussex. 

Parker, David Roy, B.A., A.C.A., @19645 IA 
New Road, Woolmer Green, Kneb- 
worth, Herts. 

Pullen, Russell Watkins, F.c.a., a1957; 
A. G. Sayers, Seaton & Butterworth, 62 
Brook Street, London W1. 

Putman, John Kenneth, F.C.A., arg4o; 
Palmer, Russell & Co, 13 Grove Place, 
Bedford. 


Roach, William Graham Dunstan, A.C.A., 
a1966; 819 Melton Road, Thurmaston, 
Leicester. 

Russell, Andrew Neville, A.C.A., @1963; 
Caldwell & Braham, Temple Chambers, 
Temple Avenue, London EC4. 


Sacks, John Harvey, A.C.A., 21968; Sacks & 
Co, 16 Tillingbourne Gardens, Finchley, 
London N3. 

Schuman, Norman, A.C.A., 21963; Norman 
Stanley & Co, Lloyds Bank Chambers, 
223 Edgware Road, The Hyde, London 
NWo9. 

Sentance, Raymond George Arthur, A.C.A., 
aig67; 21 Towncourt Crescent, Petts 
Wood, Orpington, Kent, BRs 1PG. 

Shaw (Mrs), Joyce, A.C.A., @1959; 7 
Joseph Avenue, Northowram, Halifax. 
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Smithies, Maurice, A.C.A., 21960; Auker, 
Horsfield & Longbottom, Stanley House, 
56 Little Horton Lane, Bradford 5, 
Yorkshire. 

Stafford, Peter Moore, A.c.A., @1965; 
Garnett, Crewdson & Co, Derby House, 
12 Booth Street, Manchester 2. 

Stevens, David, A.C.A., @1967; Crombie, 
Lacon & Stevens, 34 Waterloo Road, 
Wolverhampton, Staffs. 

Stevenson, Roy Blandford, A.C.A., 21968; 
Cooper & Cooper, Oxford House, 15 
Crosswall, London EC3. 


Thomas, David Hugh, A.C.A., a1966; 
*Dorrell, Oliver & Co, Linden House, 
Monk Street, Abergavenny, Mon. 

‘Tomlinson, Peter, A.C.A., 21967; Haworth, 
Moore & Co, 14 Abingdon Street, 
Blackpool, Lancs. 

Torond, James Leonard, A.C.A., @1962; 
*Price, Waterhouse & Co, Commercial 
Buildings, Cairo Road, P.O. Box 942, 
Lusaka, Zambia. 

Tullett, Anthony Forbes, A.C.A., 21967; 6 
Reed Pond Walk, Romford, Essex. 


Vincent, Robert Geoffrey, B.A., A.C.A., 
grob: Vincent & Goodrich, 11 Bolt 
Court, Fleet Street, London EC4. 

Waight, Peter Charles Staward, A.C.A., 
grob: Waight & Co, 2 Park Road, 
Bromley, BRı 3TD. 

Waters, Brian Wallace, A.C.A., a@1960; 
Arthur Young, McClelland Moores & 
Co, Moor House, London Wall, London 
ECa2. 

Waxman, Frank Stephen, A.C.A., @1967; 
F. S. Waxman & Co, 31 Sunningdale 
Gardens, Kingsbury, London NWo. 

Weatherall, Anthony David, A.C.A., 21961; 
Mann Judd & Co, 8 Frederick’s Place, 
Old Jewry, London ECz. 

Westhead, John Simon, A.C.A., @1962; 
Waterworth, Rudd & Hare, Central 
Buildings, Richmond Terrace, Black- 


urn. 
Williams, Graham Thomas, A.C.A., 41959; 
SC H. Jefferson & Co, 19 Wells Street, 
Scunthorpe, Lincs. 
Wood, David Hemsley, A.C.A., 41963; 
tSmith & Williamson, Scottish Union 
House, 25 Bucklersbury, London EC4. . 


Re-admission(s) to 
Membership 

Subject to payment of the amounts 
required by the Council, two former 
members of the Institute were re- 
admitted to membership under clause 
23 of the supplemental Royal Charter 
and one former member under bye-law 
38. One application under clause 23 of 
the supplemental Royal Charter was 
refused. 

It was reported to the Council that 
the following re-admission, made at 
the Council meeting on April 3rd, 
1968, subject to payment of the 
amount required, had: become 
effective: 
Paul, Peter John Benjamin, a.c.a., 48 

Grosvenor Road, Petts Wood, Kent. 
One re-admission made at the Council 
meeting on April 3rd, 1968, had failed 
to become effective by reason of non- 
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payment of the prescribed sum by the 
given date. 


Resignations 


The Council accepted the resignations 

from membership of the Institute of: 

Macleod, George Henry Torquil, F.c.a., 
a1930; ‘East Over’, Merrigang Street, 
Bowral, N.S.W., Australia (retired). 

Miller, Hemsley Charles Edward, F.c.A., 
axg1o; 18 St Botolph’s Road, Worthing, 
Sussex (retired). 


Deaths of Members 


The Council received with regret the 

Secretary’s report of the deaths of the 

following members: 

Aldred, John Willam, M.C., F.c.a., Chester. 

Barlow, Noël Faulkner, F.c.a., Rotorua, 
New Zealand. 


Bastow, Edward, M.M., F.c.A., Shipley, 
Yorks. 
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Bell, Harold Douglas, F.c.a., George, Cape 
Province, South Africa. 

Blore, Frank Harold, r.c.a., Poole, Dorset. 

Broadhead, Roy, F.c.A., Knutsford, 
Cheshire. 

Burman, Frederick Selby, F.c.a., Bowdon, 
Cheshire. 

Butler, Arthur Archie Llewellyn, F.c.a., 
Hornchurch, Essex. 


Cow, Noel, F.c.a., Fordingbridge, Hants. 


Davies, Howel, F.c.a., Wolverhampton. .- 
Dixon, Harold, F.c.a., Lancaster. 


Everitt, Edward Chapman, F.c.A., Folke- 
stone, Kent. 


Foulds, John Alexander, F.c.a., Liverpool. 


Jones, Henry, F.c.A., Bishop’s Stortford, 
Herts. 


King, Perey Arnold John, 
Macheke, Southern Rhodesia. 
Knott, Tom, F.c.a., Stockport. 


Langley, Robert Roland, F.c.a., Nelson, 
Lancs. 

Lemmon, Hubert, F.c.a., King’s Lynn, 
Norfolk. 


F.S.A.A., 


FINDINGS AND DECISIONS OF THE DISCIPLINARY 
COMMITTEE 


Finding and Decision of the Disciplinary Committee of the Council of the 
Institute at a hearing held on January 30th and 31st, 1968 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that Kees Spoel, an Associate of The 
Institute of Chartered Accountants in 
England and Wales, had been guilty 
of acts or defaults discreditable to a 
public accountant and/or to a member 
of the Institute within the meaning of 
sub-clause (3) of Clause 21 of the 
supplemental Royal Charter in that 
being in practice as a public accountant 
and a partner in a firm of public 
accountants (see Note 1 below) (i) he 
accepted appointment as and acted as 
the chairman and managing director of 
a limited company (see Note 2 below) 


which provided services of a nature 
performed by public accountants 
(ii) he procured and/or permitted to 
be inserted in a prospectus dated 
March gth, 1967, and issued by or on 
behalf of the said limited company 
statements which (a) described him- 
self as being both the chairman and 
managing director thereof and also a 
partner in the said firm (b) described 
the said firm as ‘management consul- 
tants’ (c) implied that the partners of 
the said firm were promoters of the 
said limited company (d) described 
the services intended to be provided 
by the said limited company (being 
services of a nature performed by 
public accountants) (iii) he procured 


FINDINGS OF THE DISCIPLINARY COMMITTEE AND 
DECISIONS OF THE APPEAL COMMITTEE 


Findings of the Disciplinary Committee of the Council of the Institute at 

hearings held on January 30th and 31st, 1968, and Decisions of the 

Appeal Committee of the Council of the Institute at hearings held on 
April 4th, 1968 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that Christopher Ingram Bostock, a 
Fellow of The Institute of Chartered 
Accountants in England and Wales, 


had been guilty of acts or defaults 
discreditable to a public accountant 
and/or to a member of the Institute 
within the meaning of sub-clause (3) 
of Clause 21 of the supplemental 
Royal Charter in that being in practice 
as a public accountant and a partner in 
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Macfarlane, Alan Donald, F.c.a., Tewin 


Herts. 

McKelvey, Donald Arthur,  F.C.A., 
J.DIP.M.A., Sanderstead, Surrey. 
Phillips, Thomas Llewellyn,  ¥F.C.A., 


Weston-super-Mare. 
Pirie, John William, F.c.a., Harlow, Essex. 


Rees, Gwilym Vaughan, ¥F.c.a., Wrexham. 

Richardson, Bernard Seely, F.c.a., Dudley, 
Worcs. 

Ruscoe, Bertie, F.c.A., Bournemouth. 


Spencer, George Edward, F.c.a., Lendon. 
Rao, Kesiraju Subba, F.s.a.a., Calcutta, 
India. 


Taylor, Digby, F.c.a:, Luton. 
Town, George Ernest, F.c.A., London. 


Voelcker, John Frederick, F.c.a., Lidgetton, 
Natal, South Africa. 


Watkins, Maurice Wills, 
Beirut, Lebanon. 

Webb, Bernard Ernest, F.c.A., Brighton. 

Whittaker, Charles, F.c.A., Harrow. 

Wilson, Arthur George, F.c.a., Leicester. 

Wynne, Denzil Percival, F.c.a., Bristol. 


T.D., F.C.A., 


and/or permitted the said prospectus 
to be distributed amongst members of 
the public including persons who were 
neither clients of the said firm nor 
clients of any other firm associated 
with the said firm nor other public 
accountants, so as to render himself 
liable to be excluded or suspended from 
membership of the said Institute or to be 
reprimanded or admonished. The Com- 
mittee found that the formal complaint 
against Kees Spoel had been proved 
under all headings and the Committee 
ordered that Kees Spoel, who became 
a Fellow of the Institute on January ist, 
1968, of 4 Crispin Close, Beaconsfield, 
Buckinghamshire, be reprimanded. 


Note 1. — The firm of public accountants 
was carrying on business restricted to 
management consultancy. 


Note 2. — The company was carrying 
on the business of a computer service 
bureau. 


a firm of public accountants (see Note 
1 below) (i) he procured and/or per- 
mitted to be inserted in a prospectus 
dated March oth, 1967, and issued by 
or on behalf of a limited company (see 
Note 2 below) statements which 
(a) described a partner in the said 
firm as being both the chairman 
and managing director of the said 
limited company and also such a part- 
ner as aforesaid (b) described the said 
firm as ‘management consultants’ 
(c) implied that the partners of the 
said firm were promoters of the said 
limited company (d) described the 
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services intended to be provided by the 
said limited company (being services 
of a nature performed by public ac- 
countants) (ii) he procured and/or 
permitted the said prospectus to be 
distributed amongst members of the 
public including persons who were 
neither clients of the said firm nor clients 
of any other firm associated with the 
said firm nor other public accountants, 
so as to render himself liable to be ex- 
cluded or suspended from membership 
of the said Institute or to be reprimand- 
ed or admonished. The Disciplinary 
Committee found that the formal 
complaint against Christopher Ingram 
Bostock, F.c.A., had been proved under 
both headings, and on an Appeal against 
the Decision of the Disciplinary Com- 
mittee the Appeal Committee affirmed 
the Decision of the Disciplinary 
Committee that Christopher Ingram 
Bostock, F.c.a., of Oldbourne Hall, 
43 Shoe Lane, London EC4, be 
reprimanded. 


Note 1. ~ The firm of public accountants 
was carrying on business restricted to 
management consultancy. 


NotEe2.—Thecompanywas carrying onthe 
business of a computer service bureau. 


THE 
ACCOUNTANT 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that Henry Arnold Sudell, a Fellow of 
The Institute of Chartered Account- 
ants in England and Wales, had been 
guilty of acts or defaults discreditable 
to a public accountant and/or to a 
member of the Institute within the 
meaning of sub-clause (3) of Clause 21 
of the supplemental Royal Charter 
in that being in practice as a public 
accountant and a partner in a firm of 
public accountants (see Note 1 below) 
(i) he procured and/or permitted to be 
inserted in a prospectus dated March 
gth, 1967, and issued by or on behalf of 
a limited company (see Note 2 below) 
statements which (a) described a 
partner in the said firm as being 
both the chairman and managing 
director of the said limited company 
and also such a partner as aforesaid 
(b) described the said firm as ‘manage- 
ment consultants’ (c) implied that the 
partners of the said firm were pro- 
moters of the said limited company 
(d) described the services intended to 
be provided by the said limited com- 


FINDINGS AND DECISIONS OF THE DISCIPLINARY 
COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on May 1st, 1968 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of the Council that 
Donald Lansbury Laurie, an As- 
sociate of The Institute of Chartered 
Accountants in England and Wales, 
had been guilty of acts or defaults 
discreditable to a member of the 
Institute within the meaning of Clause 
21 sub-clause (3) of the supplemental 
Royal Charter in that he failed within 
a reasonable time: (a) to provide the 
accountant for two former clients with 
the books, documents and information 
required by the said accountant to deal 
with the tax and other affairs of the 
said clients; (b) to reply or take any 
action in response to two letters 


addressed to him by an Assistant 
Secretary of the Institute dated res- 
pectively, January 2gth, 1968 and 
February 7th, 1968, so as to render 
himself liable to be excluded or sus- 
pended from membership of the 
Institute or to be reprimanded or 
admonished. The Committee having 
considered the matter found that the 
formal complaint against Donald 
Lansbury Laurie, A.C.A., had been 
proved under both headings and the 
Committee ordered that Donald 
Lansbury Laurie, A.C.A., of 8 Hamilton 
Square, Birkenhead, be reprimanded. 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Discip- 


Findings and Decisions of the Disciplinary Committee of the Council 
of the Institute at hearings held on April 3rd, 1968 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Discip- 


linary Committee of the Council that 
Stanley Dyer, a Fellow of The 
Institute of Chartered Accountants in 
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pany (being services of a nature per- 
formed by public accountants) (ii) he 
procured and/or permitted the said 
prospectus to be distributed amongst 
members of the public including 
persons who were neither clients of the 
said firm nor clients of any other firm 
associated with the said firm nor other 
public accountants, so as to render 
himself liable to be excluded or sus- 
pended from membership of the said 
Institute or to be reprimanded or 
admonished. The Disciplinary Com- 
mittee found that the formal complaint 
against Henry Arnold Sudell, F.c.a., 
had been proved under both headings, 
and on an Appeal against the Decision 
of the Disciplinary Committee the 
Appeal Committee affirmed the Deci- 
sion of the Disciplinary Committee 
that Henry Arnold Sudell, F.c.a., be 
reprimanded. 


Norte 1. — The firm of public accountants 
was carrying on business restricted to 
management consultancy. 


Note 2. — The company was carrying 
on the business of a computer service 
bureau. 


linary Committee of the Council that 
a former articled clerk, whilst a clerk 
under articles to Mr X, a Fellow of 
The Institute of Chartered Account- 
ants in England and Wales and a 
partner of a firm of public accountants, 
had been guilty of acts or defaults 
namely that he made statements to the 
manager of that firm under whom he 
was working in relation to his examin- 
ation studies and submitted monthly 
reports relating to such studies which 
were misleading and/or untrue, so as 
to render himself liable to be declared 
unfit to become a member of the 
Institute or to be reprimanded or 
admonished. The Committee found 
that the formal complaint had been 
proved and the Committee ordered 
that the former articled clerk be 
admonished but the Committee con- 
sidered that there existed special 
circumstances justifying the omission 
of his name from the publication of 
the Finding and Decision. 


England and Wales, was on January 
25th, 1968, adjudicated bankrupt, so 
as to render himself liable to be ex- 
cluded or suspended from membership 
of the Institute or to be reprimanded 
or admonished. The Committee found 
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that the formal complaint against 
Stanley Dyer, F.c.a., had been proved 
and the Committee ordered that Stanley 
Dyer, F.c.A., of 5 Manchester Square, 
London W1, be excluded from mem- 
bership of the Institute. 

A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of the Council that 
an Associate of The Institute of 
Chartered Accountants in England and 
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Wales had been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
Clause 21 sub-clause (3) of the supple- 
mental Royal Charter in that in a 
letter dated March a2gth, 1967, to an 
Inspector of ‘Taxes he disclosed 
information concerning certain alleged 
irregularities relating to the business 
affairs of a limited company and the 
conduct of the directors of that 
company having obtained that in- 
formation in his professional capacity 


MEMBERS” LIBRARY 


The Librarian reports that among the books and papers acquired by the Institute 
in recent weeks by purchase and gifts are the following: 


Accounting for the Non-specialist: a 
report (by R. J. Bull). [1968]. 

Added Value Tax Law: English- 
German text; by H. K. Schmidt, 
W. H. Düäser and C. Bellstedt, 
Cologne. 1967. (Otto Schmidt, 42s.) 


Audits; by Sir A. E. Cutforth, F.c.a.: 
12th edn by A. Palmer, F.c.a., and 
J. C. Crawford. 1968. (Gee, 25s.) 


Business Administration and Manage- 
ment; by C. S. Deverell: and edn. 
1968. (Gee, presented, 45s.) 


Canadian Master Tax Guide... 
(CCH Canadian): 23rd edn. Don 
Mills, Ontario. 1968. (CCH, 55s.) 


Capital Gains Tax: The Provisions of 
the Finance Act 1965 (as amended 
by the Finance Acts 1966 and 1967). 
(Association of Certified and Cor- 
porate Accountants): 3rd edn. 1968. 
(A.C.C.A., presented, ros.) 


Case Study on the Companies Act 
1967: (with suggested solution). 
(Institute of Chartered Accountants 
of Scotland.) 1968. (I. of C.A. of S., 
presented, 20s.) 


Casebook on Company Law; by R. S. 
Sim: 2nd edn. 1968. (Butterworths, 
258,) 

Chalmer’s Sale of Goods Act, 1893 
including the factors acts 1889 and 
1890; (by Sir M. D. Chalmers): 
15th edn by M. Mark. 1967. 
Supplement 1968. (Butterworths, 
50S.) 


Companies Limited by Guarantee and 
Unlimited Companies; by J. W. 
Mayo: and edn. 1968. (Oyez, 20s.) 


The Company Director: his functions, 
powers and duties; by A. Read: 
3rd edn (rev.) 1967. (Jordan, 60s.) 


Computer Science for Management: 
an introduction to the opportunities 
and techniques of E.D.P.; ed. by 
A. Fletcher. 1967. (Business Pub- 
lications, 55s.) 


‘The Development of Professional 
Accounting in Japan; by Y. 


Kusakabe. Tokyo. 1967. (Presented 
by the author.) 


*Executorship Law and Accounts; by 
D. F. De LH. Ranking, E. E. Spicer, 
F.c.A., and E. C. Pegler, F.c.a.: 20th 
edn by H. A. R. J. Wilson, F.c.a. 
1961. Supplement. 1967. (H.F.L., 
presented, 40s and 7s 6d.) 


Finance and World Power; by G. K. 
Young. 1968. (Nelson, 45s.) 


Financial Accounting and Control; by 
C. C. Magee, F.c.a., 1968. (George 
Allen & Unwin, 36s.) 


The Financial Executive and the New 
Accounting; by M. E. Peloubet. 
New York. 1967. (Ronald Press, 
60s.) 


The General Rate; by C. D. Bailey, 
F.c.A., R. E. Lake and others: 3rd 
edn. 1967. (Rating and Valuation 
Association, 63s.) 


Gilletts in the London Money Market 


1867-1967; by R. S. Sayers. 
Oxford. 1968. (Clarendon Press, 
355.) 


Hils Town and Country Planning 


Acts: by H. Hill: sth edn by C. 
Fay and M. Rich. = 1967. 
(Butterworth, 210s.) 

Income Tax Act ... annotated ... 


with amendments to April 1968 ...; 
by H. H. Stikeman. Toronto. 1968. 
(Richard De Boo, 72s 6d.) 


Internal Control and Audit; by A. C. 
Smith: 2nd edn by A. G. Russell, 
A.c.A., and F. C. de Paula, F.c.a. 
1968. (Pitman, presented, 35s.) 


Introduction to Financial and 
Managerial Accounting; by R. D. 
Kennedy and F. C. Kurtz: and edn. 
Scranton, Pennsylvania. 1966. 
(International Textbook, presented 
by Accountancy, 79s.) 


Investment and the Return to Equity 
Capital in the South African Gold 
Mining Industry 1887-1965; by 
S. H. Frankel. Oxford. 1967. (Basil 
Blackwell, 63s.) 


June 15th, 1968 


as a partner or employee of a firm of 
accountants, so as to render himself 
liable to be excluded or suspended 
from membership of the Institute or 
to be reprimanded or admonished. 
The Committee found that the formal 
complaint had been proved and the 
Committee ordered that the member 
be reprimanded but the Committee 
considered that there existed special 
circumstances justifying the omission 
of his name from the publication of the 
Finding and Decision. 


Investments in Land and Property: a 
guide for investors ...; by W. A. 
Leach and E. G. Wenham: 2nd edn. 
1964. Supplement. 1968. (Estates 
Gazette, 35s and 10s.) 


The Investor and the Law; by R. R. 
Pennington. 1968. (Macgibbon & 
Kee, gos.) 


Management Controls for Professional 
Firms; by R. L. Jones and H. G. 
Trentin. (New York.) 1968. 
(American Management Association, 


Hee 6d.) 


Marketing Management: analysis, 
planning and control; by P. Kotler. 
Englewood Cliffs, New Jersey. 1967. 
(Prentice-Hall, 102s 6d.) 


The Meaning of Investment in an Age 
of Plenty; by L. Ginsburg. 1968. 
(Harrap, 35s.) 


Miles Taylor’s Income Tax, Surtax 
and Profits Tax; by E. M. Taylor: 
16th edn rev. by J. A. Grenier, 
A.C.A., and D. N. Sims. Harpenden. 
1963. 1967 Supplement by H. 
Toch. (Textbooks, 30s.) 

Nathan and Marshall: a casebook on 
Trusts; by J. A. Nathan and O. R. 
Marshall: 5th edn by O. R. 
Marshall. 1967. (Stevens, gos.) 


The Nationalized Industries; by W. 
Thornhill. 1968. (Nelson, 42s.) 

The Nature of Management; by H. R. 
Light: 3rd edn. 1968. (Pitman, 20s.) 

Optimal Investment Decisions: rules 


for action and criteria for choice; 
by P. Massé: (translated from the 


French). Englewood Cliffs, New 
Jersey. 1962. (Prentice-Hall, 
1o2s 6d.) 


Planning Capital Expenditure. (British 
Federation of Master Printers.) 
1967. (B.F. of M.P., 25s.) 

Sharing the Profits: an inquiry into the 
habits, attitudes and problems of 
employees’ shareholding schemes; 
by The Acton Society Trust and G. 


Naylor. 1968. (Garnstone Press, 
355.) 
*Spicer and Pegler’s Practical 


Auditing; by E. E. Spicer, F.c.a., 
and E. C. Pegler, F.c.a.: 14th edn 
by W. W. Bigg, F.c.a. 1965 
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Supplement. 1968. (H.F.L., pre- 
sented, 30s and ss.) 


S.T.E.L.L.A.; survey of trusts and 
equity-linked life assurance. 
(Wootten Publications.) [1968]. 
(WD. rros.) 


‘Taxation in Western Europe 1967: a 
guide for industrialists. (Confeder- 
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ation of British Industry): oth 
edn. 1968. (C.B.I., presented by 
Accountancy, 358.) 

‘Taxation on Non-residents in India; by 
R. N. Rai. Bombay. 1967. (Tripathi 
Private/Sweet and Maxwell, pre- 
sented by Accountancy, 308.) 


*Underhill’s Law relating to Trusts 
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and Trustees; by Sir A. Underhill: 
1rth edn by C. M. White and 
M. M. Wells. 1959. 7th (cumulative) 
supplement by L. H. Hoffmann. 
1968, (Butterworths, 95s and 25s.) 


*This book has been presented to all 
District Society Libraries under the 
grant of books scheme. 





Reviews 


The Future of the Computer Utility 
by C. C. BARNETT, JUN., AND ASSOCIATES. 


American Management Association, New York. Zo 
Bailey Bros & Swinfen Ltd, Folkestone. 81s. 


A developing feature in the realm of computer application 
both in Britain and in the U.S.A. is the growth of com- 
puter bureaux or the sharing of computer services between 
organizations. This book describes the next stage of de- 
velopment already emerging in the U.S.A. — a centralized 
computer utility connecting individual users to an outside 
service facility. Large machine capacity can be tapped by 
direct line by each user. 

The authors present not only an outline of the purpose, 
use and benefits of such a utility, but also inquire into 
foreseeable problems and probable developments. For 
managers and accountants who are looking forward to 
future trends and wish to align their own systems develop- 
ment to future facilities, this volume will be indispensable. 

The emergence of a number of these computer utilities 
in the U.S.A. within the next two to five years is predicted 
by the authors. The enormous investment required will 
favour the larger computer manufacturers, but it is to be 
expected that the smaller enterprises will participate to a 
large extent in the innovations which will be the forerun- 
ners of the main trend. Certainly in the United Kingdom 
it is to be expected that the development of computer 
utilities will lag behind the U.S.A. If so, any such lag will 
be a lag in British commercial development, since the 
reasons adduced by the authors of this volume are as applic- 
able in Britain as in their own country. 


Corporate Planning in Industry 
by Aris PRESANIS, M.SC.(ECON.). 
Business Publications Ltd, London. 55s. 


The long-term assessment and planning for the company 
as a whole is a logical development from the more technique- 
oriented approach to management that has been the case so 
far. A full understanding of the implications of corporate 


planning are likely to be critical to the exploitation of the 
full potential of a business. Because of this critical nature 
of the subject-matter, and the necessity of making directors 
and senior executives aware of the importance of corporate 
planning, it is a pity that this book deals so largely with 
tables and mathematical formulae. Out of 167 pages, some 
thirty-eight pages — nearly a quarter of the book — are 
devoted to repetitive tables, graphs and mathematical 
matter. 

While this number of pages would be in order in a major 
work, it is disproportionate in a volume of this size, and, 
as a large part of such matter is devoted to the assessment of 
discounted cash flow rates of return by means of inter- 
polation charts, is not strictly germane to the main theme 
of the book. 

The scanty material has in places made the author’s 
argument difficult to follow, e.g. anyone not used to inter- 
polation charts will find the method difficult to follow, 
particularly as in Tables 1~4 the X and Y notations beside 
the relevant figures have been omitted, It is also difficult to 
see why in the discounting examples, discounted cash flow 
factors to six decimal places have been used. Bearing in 
mind that the resulting present values are expressed to two 
decimal places only, and that the totals or these are expressed 
as ratios to investment, and that in each example four dif- 
ferent rates of interest are used, plotted on a graph and the 
rate of return read off, this use of six decimal places seems 
entirely unnecessary. 

Altogether this is a subject which merits a much deeper 
treatment than that given by the author, and a much greater 
emphasis is needed on the assessment of the strengths and 
weaknesses of the firm as against the market potentials 
available and the environment within which the firm 
operates. 


RECENT PUBLICATIONS 


GREEN’S DEATH DuTIEs, supplement to sixth edition, by E. J. 
Mann, LL.B.(LOND.), and J. E. Redman, LL.B.(LOND.). 
oh X 6. 7s 6d. Combined price of main work and supple- 
ment 170s. Butterworth & Co (Publishers) Ltd, London. 

ESSENTIALS OF MERCANTILE Law, by Kenneth Smith, M.sc. 
(ECON.), B.COM., PH.D., A.C.C.S., F.S.s., and Denis J. Keenan, 
LL.B.(HONS.), A.C.I.S., D.M.A. ix-+480 pp. 8} 54. Pitman 
Paperback. zos. Sir Isaac Pitman & Sons Ltd, London. 

NATIONAL INCOME AND SOCIAL ACCOUNTING, by Harold C. 
Edey, Alan T. Peacock, Ronald A. Cooper. 207 pp. 8 x 5. 
Hard covers 27s 6d. Card covers 11s 6d. Hutchinson 
University Library, London. 

Company Law, second edition, by Robert R. Pennington, 
LL.D. xciv+815 pp. 106}. 130s. Butterworth & Co 
(Publishers) Ltd, London. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC, 
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Correspondence 


Voting at General Meetings 


Sir, — Four years ago I attended the annual general meeting 
of The Institute of Chartered Accountants in England and 
Wales. One item on the agenda produced a most informative 
debate, as a result of which I completely changed my 
opinion on the matter concerned. Later in the agenda came 
the proposal to change the bye-laws so that votes at general 
meetings could in future be cast by proxy. Some change of 
this sort was necessary because of the cumbersome expense 
of the old system, but in view of my own experience of one 
hour earlier, I asked if it might be possible to arrange some 
method whereby votes need not be cast until the debates 
had been reported in the professional Press. The reply was 
that ‘our legal advisors’ thought this would not be possible. 

Some months after, when meeting one of the Secretaries 
of the Institute on another matter, I raised the subject again 
and was later asked to amplify my suggestions in writing, 
which I did, but I never heard anything further. 

I had hoped to attend this year’s annual general meeting 
but was obliged to change my plans because of sudden 
pressure of work. In view of my previous experience I was 
reluctant to vote in advance on contentious matters about 
which I had only slight knowledge. For this you convict me 
amongst other things of ‘crass negligence’. 

Your criticism may be valid, but as was made abundantly 
clear in Mr Clayton’s admirable letter in The Accountant of 
June ist, the contentious matters dealt with at this annual 
general meeting were ones about which it was desirable to 
be well informed and where the debates obviously carried 
conviction to the open minded, I may perhaps be forgiven 
if I think that greater negligence may have been shown by 
the Council in ignoring my previous suggestions. I hope 
that they may now be seriously examined, and with what- 
ever necessary legal modifications introduced. 


Yours faithfully, 


London EC4. J. DENZA. 


Sir, — I was very interested to note in your issue of June 1st 
that you are concerned about the 30,000 members who did 
not vote at the annual general meeting. You may remember 
a letter I wrote to you dated December 6th, 1965, entitled 
‘An Apathetic Majority’, when I too was concerned about 
the number of our members who did not appear to be 
interested in the running of their own Institute. 

However, since that date and particularly in fact at this 
Jast annual general meeting, it was apparent that the whole 
system of voting leaves much to be desired. For example, 
as detailed in Mr Clayton’s letter, the motion concerning 
the professional journal was very substantially defeated by 


the votes of members present in the hall who had had the 
benefit of listening to all the arguments. However, when. 
those votes of what you describe as the ‘interested’ minority 
were included, after a poll had been demanded, the motion 
was narrowly carried. 

On this basis one might consider that the 30,000 who had 
not had a chance of listening to the arguments were perhaps 
wiser to have withheld from voting. 

I am now of the opinion that the only way out of future 
dilemmas of this sort is to change the procedure whereby 
if a poll is demanded, proxy forms may then be sent to 
members for their completion when they will have had 
time to read verbatim reports of the discussions concerning 
the appropriate motion. 


Yours faithfully, 


Colchester, Essex. A. J. HINES. 


Small Traders’ Accounts 


Sir, — I should be grateful for the views of your readers 
concerning the treatment of the accounts of sole traders 
and small unlimited businesses generally. 

Only in a comparatively few cases does the client speci- 
fically call for an audit, in which case there is no problem. 
Usually, however, it is a question of preparing accounts 
for the purpose of agreeing a tax liability. 

Through all the years I can recall, I have prepared 
accounts from the books and records available and from 
information supplied, referring only to invoices and docu- 
ments for specific items as necessary. I always insist on the 
client signing the balance sheet ‘Approved for submission 
to the Inland Revenue’ and I report that I have prepared 
the accounts from the books of the business and from 
information supplied. 

My younger partners now feel that because of the use to 
which accounts are sometimes put we should: 


(a) obtain certificates for all bank accounts and documents 
held; 


(b) state in our report that we have not carried out an 
audit; or 

(c) carry out an audit; 

(d) obtain a certificate from the client that in his opinion 
the accounts are true and correct.... 


I can well foresee obstruction from clients on all counts 
but I should indeed like to know how others think on this 
matter. 

Yours faithfully, 


TORA DATA. 


June 15th, 1968 
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Thames Valley Society of Chartered 


PEAKING at the inaugural dinner 

of the recently formed Thames 
Valley Society of Chartered Account- 
ants held at the Great Western Hotel, 
Reading, on May 3oth, Mr G. A. 
Paine, A.C.A., the Society’s Chairman, 
proposing the toast of The Institute 
of Chartered Accountants in England 
and Wales, welcomed Mr R. G. Leach, 
C.B.E., F.C.A., Deputy President of the 
Institute, and Mr H. Gordon Smith, 
F.C.A., a leading figure in the establish- 
ment of the Thames Valley Society. 

Burdened as they were with the 
problems arising from recent legisla- 
tion, Mr Paine said that the profession 
was fully occupied and he was 
sure that members of the Institute’s 
Council were even busier. They were 
therefore particularly grateful for their 
presence. 

Mr J. Wilbur G. Cocke, T.D., M.A., 
F.C.A., the Secretary of the London 
Society, had, he continued, already 
stopped them from making a take-over 
bid for the London Society. ‘When we 
first submitted our rules, which in- 
cluded our boundaries, apart from 
taking large chunks from other bran- 
ches of the London Society, it also 
transpired that we had annexed 
parts of other district societies, but 
we were soon put in our place and had 
our boundaries fixed for us! We are 
pleased to have Mr Cocke with us 
tonight to keep an eye on the pro- 
ceedings.’ 


Society's area 


The Society, Mr Paine said, which is 
part of the London and District 
Society, consists of Berkshire and 
Oxfordshire and the part of Bucks 
which lies south of the A40 road. 
“The fact that Reading and Oxford 
have formed a branch is no mean 





Accountants 


Inaugural Dinner at Reading 


achievement, which just goes to prove 
the old saying that the impossible can 
be done straight away but miracles 
take time. The Chilterns have at last 
been scaled.’ 

At the moment, there were only 
groups centred on Reading and Ox- 
ford, but Mr Paine hoped that it 
would be possible to eventually form 
further groups at such places as 
Banbury, High Wycombe, Newbury, 
and Slough. 


Importance of district societies 


Responding, Mr Leach said it was a 
great privilege to reply to the toast of 
the Institute on such an important 
occasion as the inauguration of a new 
branch society. 

‘I cannot over-emphasize the im- 
portance of district organizations of 
our Institute. Some members, who 
are not in such close touch with the 
affairs of the Institute as they might 
be, have the impression that the 
Institute is run by an autocratic body in 
London who are building what one 
member described at the annual meet- 
ing as a cloud-capped and gorgeous 
palace in Moorgate Place’, he said. 

‘Nothing could be further from the 
truth. As I am sure you all know, the 
Council is composed of elected mem- 
bers representative of each district and 
branch according to their size, and it is 
through these representatives that the 
Council keeps in touch with its 44,000 
members and endeavours to assess the 
feelings and views of individual mem- 
bers in all parts of the country.’ With 
such a large membership the problem 
of communication was obviously diffi- 
cult and this was unfortunately evident 
at the last annual meeting. 

“The meeting’, Mr Leach continued, 
‘had to consider three resolutions 


proposed by members and a series of 
resolutions affecting by-laws including 
an increase in subscriptions proposed 
by the Council. It is disappointing that 
only 25 per cent of members sent in 
proxies for and against, and, in the 
result, a resolution urging the Council 
not to proceed further with its integra- 
tion proposals was defeated by only a 
few hundred votes since some five 
thousand, seven hundred members 
voted for the resolution’. 

‘It seemed surprising that anyone — 
least of all chartered accountants — 
should judge a scheme before full 
particulars had been issued to mem- 
bers’, Mr Leach pointed out. 

‘It was important’, he said, ‘that 
members should take an interest in 
the Institute’s affairs, otherwise the 
Council had difficulty in interpreting 
the wishes of its members. This was 
where the district and branch organiza- 
tion was so vital.’ Mr Leach added 
that he thought the view sometimes 
expressed that the Institute should 
concern itself primarily with the 
practising side of the profession was 
wrong, as they already had 20,000 of 
their members in industry and com- 
merce. 

‘I am sure that we should regard the 
profession as a whole — practising and 
non-practising — and that this is the 
real source of our strength and stature 
in this country as compared, for 
example, with the U.S.A.’, he stated. 


New officers 


The new officers of the Society elected 
for 1968-69 are: Mr J. R. Morgan, 
F.C.A., Vice-Chairman; Mr B. J. Dore, 
F.C.A., c/o Weller, Messenger & 
Kirkman, 6 King Edward Street, 
Oxford, Secretary; Mr J. 'R. 
Chamberlain, A.c.a., Treasurer. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


Messrs OGDEN, Parsons & Co, 
Chartered Accountants, of London, 
announce with deep regret the sudden 
and unexpected death on June 6th, 
of their senior partner, Mr FRANK 
ALAN PRATLEY, F.C.A. He had been 
associated with the practice for over 
forty years, and a partner since 1929. 


Messrs Price WATERHOUSE & Co, 
South African firm, announce the 
retirement of Mr W. B. DANks on 
June 30th, 1968, and the admission 
to partnership from July 1st, 1968, of 
Mr S. A. PATTERSON and Mr P. J. VAN 
ZYL, who have been managers with 
the firm for a number of years. Mr 
PATTERSON will be resident in Johan- 
nesburg and Mr vAN ZyL in Cape 
Town. Mr Danks’s services will con- 
tinue to be available to the firm in a 
consulting capacity. 


Messrs PRICE WATERHOUSE & Co, 
Rhodesian firm, announce the retire- 
ment of Mr C. R. Causton, Mr T. B. 
Rouse and Mr W. B. Danks on June 
30th, 1968, and the admission to 
partnership from July ist, 1968, of 
Mr P. J. A. CUNNINGHAM who has 
been a manager for some years and 
Mr J. W. van NIEKERK. Mr 
CUNNINGHAM will be resident in 
Salisbury and Mr van NIEKERK in 
Cape Town. The services of Mr 
CausTON and Mr Rouse will continue 
to be available to the firm in a con- 
sulting capacity. 


FULLER, HORSEY, 
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Messrs West, WAKE, PRICE & Co, 
Chartered Accountants, of 6 Broad 
Street Place, London EC2, announce 
that they have admitted into partner- 
ship as from June rst, 1968, Mr PETER 
CLIFFORD FLORY, M.A., F.C.A., Mr 
PETER JOCELYN JEFFRIES, A.C.A., and 
Mr ANTHONY JOSEPH LLOYD, A.C.A. 


Messrs WHITE & PAWLEY, Chartered 
Accountants, of Plymouth, announce 
that with effect from June rst, 1968, 
they have taken into partnership Mr 
ANTHONY GEORGE PARKHURST, A.C.A. 


APPOINTMENTS 


Mr T. A. Jenkins, B.SC.(ECON.), A.C.A., 


has been appointed financial controller 
of McNeill Group (N.I.) Ltd. 


Mr C. J. Rutter, F.c.w.A., has been 
appointed to the board of BOCM Ltd 
(formerly British Oil and Cake Mills) 
as commercial director. 


Mr George Standaloft, F.c.A., com- 
mercial and financial director of the 
frozen foods division of the Ross 
Group Ltd, has been appointed 
deputy managing director of the 
division with effect from July tst. 


Mr M. B. L. Buck, F.c.A., F.C.1.S., has 
been appointed secretary and financial 
controller of Hargreaves Group Ltd. 
He will relinquish his position as 
chief accountant of the company. 





i 


Mr M. B. L. Buck Mr C. M. Spencer 


Mr C. M. Spencer, F.C.A., at present 
deputy chief accountant of the Legal 
and General Assurance Society Ltd, 
will become chief accountant on 
October (at. 


Mr W. Wardle, A.A.C.C.A., has been 
appointed secretary of Wolstenholme 
Bronze Powders Ltd, and of its 
subsidiary, British Metal Powders Ltd. 


SONS & CASSELL 


10 Lloyds Avenue, 


01-709 0101 


London EC3 
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NORTH WEST SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


Mr W. G. Hunniball, F.c.a., assistant 
to the general manager of Ribble 
Motor Services Ltd, has been elected 
President of the North West Society 
of Chartered Accountants. 





Educated at Preston Grammar 
School, Mr Hunniball served his 
articles with the late Mr Harry 
Cumming, of James Todd & Co (now 
Todd, Stirrup & Co), of Preston, and 
in 1932 was admitted to the former 
Society of Incorporated Accountants. 
For ten years — from 1948 to 1958 — he 
was honorary treasurer of the Society’s 
North Lancashire Branch, and follow- 
ing integration in 1958 he became a 
member of the Committee of the 
North Lancashire Branch of the 
Manchester Society of Chartered Ac- 
countants. He has been a member of 
the Committee of the North West 
Society since its formation in 1965. 

A member of the Council of the 
Preston and District Chamber of 
Commerce for twenty-one years, Mr 
Hunniball is a member of the Trans- 
port Committee and past chairman of 
the Chamber. He is also chairman of 
the transport panel of the North West 
Chamber of Commerce Committee, an 
associate member of the Institute of 
Transport, and serves as vice-chairman, 
honorary secretary and treasurer of the 
North Western Section of that 
Institute. 


SALES & VALUATIONS 
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Other officers elected for the en- 
suing year are: 


Vice-President: Mr M. S. Owen, F.C.A. 


Hon. Secretary: Mr J. W. Greenwood, 
F.C.A., 42 Garstang Road, Preston, 
PRı INA, Lancs. 


Hon. Treasurer : Mr D. H. Preston, F.C.A. 


Committee's Report 


Membership of the Society, states the 
Committee’s report, numbered 681 
at December 31st last. Of this 
figure 299 were in practice and 382 not 
in practice. 

In its introduction, the report refers 
to the increasing pressure under which 
members are now having to work. 
Because of this, it states, it is important 
‘that we should take time off to learn, 
think and criticize our own actions’, 
and goes on to underline the benefits 
members can obtain through attending 
both Institute and Society courses. 

During April and May the Society 
formed study groups in thirteen towns 
in the area to discuss aspects of 
auditing. Each group held meetings to 
discuss four synopses on the subject 
which had been prepared by the 
Institute. As a follow-up to these 
meetings, a one-day case study course 
on auditing was held in June which was 
attended by ninety-five members. The 
course also included a talk on ‘Edu- 
cation and training within the pro- 
fession’, by Mr W. M. Allen, B.A., 
Under-Secretary of the Institute. In 
December, 200 members attended two 
identical one-day courses on ‘The 
effects of the Companies Act 1967 
on the Companies Act 1948’. 

On the subject of articled clerks, the 
report says that during the year 
arrangements were made with the 
Harris College, Preston, to hold two 
introductory four-week courses for 
new and prospective articled clerks. 
Fifteen enrolled for the first course, 
but due to inadequate support the 
second had to be cancelled. The reason 
for lack of enrolments, the report 
states, may well have been due to the 
higher proportion of ‘A’ level students 
entering the profession for whom 
there already exist full-time courses at 
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As announced in last week's issue under ‘Appointments’, Mr F. J. Weeks, F.C.A., is 
retiring as accounting director of W. D. & H. O. Wills Ltd on June 30th, and will be 
succeeded by Mr Leslie Rowell, F.C.A. The picture shows Mr Weeks (/eft) at his retire- 
ment celebration party, shaking hands with Mr John Ware, assistant managing director. 
A member of the Council of The Institute of Chartered Accountants in England and Wales 
and a leading authority on cost and management accounting, Mr Weeks, who is also a 
past President of The West of England Society of Chartered Accountants, retires after 
twenty-one years’ service with Wills and a further seventeen years with the parent com- 





pany, Imperial Tobacco. 





twelve colleges of further education in 
the area. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


Sir Alfred G. B. Owen, C.B.E., D.L., 
chairman and managing director of 
The Owen Organization, Rubery Owen 
& Co Ltd, and other companies, will 
give the opening address on “The 
Christian in business’ at a meeting 
at 7.30 p.m. on Wednesday next, 
June rgth, at the Waverley Hotel, 
Southampton Row, London WC. 
The address will be preceded at 
6.45 by a buffet supper (12s 6d for 
qualified members, 5s for students), 
and will be followed by a short dis- 
cussion. 

Accountants and their friends are 
welcome at these meetings whether 
or not they are members of the 
Fellowship. 


NEW DECIMAL COIN SOUVENIR 
SETS 


Souvenir sets of five of the United 
Kingdom’s new decimal coins went on 
sale at banks and main post offices on 
Tuesday of this week. 

The sets, contained in a blue plastic 
wallet, cost 5s 6d. The coins are held 
in holes punched in stiff cardboard 
inserted in one flap of the wallet. The 
other flap contains another card giving 
information about the coin designs 
and the change-over to decimal cur- 
rency. 

Two of the coins are the cupro- 
nickel (‘silver’) ro new penny (ex- 
pressed rop) and 5p coins equivalent 
to 1s and 2s and which came into 
circulation as legal tender in April. 
The three new ‘copper’ coins are the 
Ap (worth 1-2d); 1p (2-4d) and 2p 
(4:8d). The 2p is a little larger than the 
present halfpenny, the 1p about the 
size of a farthing and the 4p slightly 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 
MAXIMUM MORTGAGES FOR PURCHASE OF PRACTICE OR PARTNERSHIP OR CAPITAL 


Full details from 


LIFE AND DISABILITY INSURANCES 


J. W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC1 


Tel, 01-242 4375 
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larger than a silver threepenny bit. 
All have the same effigy of the Queen 
as the 5p and rop coins. On the other 
side, the 2p has the ostrich feather 
badge of the Prince of Wales, the rp 
has a portcullis and the 4p the Royal 
Crown. The three ‘copper’ coins will 
not become legal tender until the 
change-over to decimal currency on 
February 15th, 1971. 

There will be a sixth decimal coin — 
the seven-sided 50 new penny piece 
(sop) (announced in our issue of 
May 18th) — which will replace the ten- 
shilling note in October 1969. The 
design for the reverse side of this coin 
will not be known for some time so it 
was not possible to include it in these 
souvenir sets. 


LEICESTERSHIRE AND 
NORTHAMPTONSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 
New President 


Mr A. L. Peatman, F.c.A., senior 
partner in the firm of Dutton & Co, 
Chartered Accountants, of Northamp- 
ton, was elected President of The 
Leicestershire and Northamptonshire 
Society of Chartered Accountants for 
1968-69 at the Society’s annual meet- 
ing held on May 3oth. 





Educated at Northampton Town and 
County School and then articled to the 
late Mr T. Dutton, F.c.a., Mr Peatman 
was admitted to membership of ‘The 
Institute of Chartered Accountants in 
England and Wales in 1931. He 
became a partner in his present firm a 
year later. Mr Peatman has taken an 
active interest in the affairs of the 
Northamptonshire Society for many 
years and was elected to its Committee 
in 1952. 

Outside his professional activities, 
Mr Peatman’s other interests include 
various aspects of the life of the 
Church with particular reference to 


Kat aa D 


— EE 
TEn SES 


THE 
ACCOUNTANT 


young people. He has served as 
treasurer for his own parish for the 
past sixteen years. 

Other officers of the Society for 
1968-69 are: 


Vice-Presidents: Mr J. H. Golcher, 
F.c.A., and Mr C. E. Power, F.c.A. 

Secretary and Treasurer: Mr W. 
Sowman, F.c.A., A. C. Palmer & Co, 
Court Chambers, Friar Lane, Leicester. 


Assistant Secretary: Mr D. T. 


Dutton, F.C.A. 


Librarian: Mr W. E. Willis, D.F.C., 
B.A., J.P., F.C.A. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


At a recent meeting of the Manage- 
ment Committee, with Sir William 
Carrington, F.C.A., President of the 
Association, in the chair, eleven new 
applications were considered. Grants 
or donations were made in all cases. 
One application was from a member 
suffering from the after-effects of a 
severe stroke. Another was from an 
elderly member recovering from a 
serious operation; he was given a 
donation and nominations for himself 
and his wife for a home of Crossways 
Trust. 

Twenty-nine applications for the 
renewal of grants were considered and 
the grants were renewed, several at 
higher rates, for a further year. 


Special Fund 


A grant to an employee for many years 
of a firm of chartered accountants 
who is now unable to work due to an 
incurable illness was renewed for a 
further year. 


President of the Association 


Sir William Carrington who has been 
President of the Association since 
1957 stated that he had decided that 
he wished to relinquish the office of 
President and proposed that Mr R. 
W. L. Eke be appointed to take office 
after the annual general meeting on 
May 22nd. 

Mr Eke was unanimously elected 
President with effect from May 23rd, 
1968. In thanking the Management 
Committee for the honour bestowed 
on him, Mr Eke paid tribute to the 
devoted service which had been given 
to the Association by Sir William for 
so many years; his tribute was en- 
dorsed whole-heartedly by all those 
present. 
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THE INSTITUTE OF BOOK-KEEPERS 


Addressing the fifty-second annual 
general meeting of The Institute of 
Book-keepers and Related Data Pro- 
cessing on May 24th, the chairman of 
the Institute, Mr Ernest K. Gross, 
F.C.W.A., F.C.B.I., F.I.M.I., said that the 
old days of the ‘humble book-keeper’, 
however appropriate they may have 
been at the time, were now a relic of 
the past. He stated that the Institute 
must be prepared to compete in the 
computer field on the same level as 
other bodies and that they intended to 
continue as a body independent of any 
possible integration by the recognized 
accountancy organizations, and to 
recruit and retain qualified member- 
ship within its own designated fields of 
activity. 

A new final syllabus for the Certifi- 
cate in Data Processing, Mr Gross said, 
had been approved by the Council of 
the Institute and he expressed the hope 
that it would achieve due recognition as 
a professional qualification for the 
financial data processing practitioner. 

At the annual conference business 
session which followed, papers on the 
theme of the session — ‘Moderniza- 
tion of accounting format’ — were 
given and in the second half of the 
session consideration was given to a 
paper submitted by the Education 
Committee of the Institute on 
modernization of accounting format, 
and a paper comprising a model form 
of directors’ report and statement of 
account under the 1967 Companies 
Act was also discussed. 


INTERNATIONAL HOCKEY MATCH 


On Saturday, June 29th, the Great 
Britain Hockey Team is due to have a 
final test for the Olympics in Mexico 
against a very strong West German 
team who won the _ pre-Olympic 
tournament in London last October. 

The side is likely to be captained by 
John Neill, a.c.a., and it is hoped that 
a large crowd will be at the Ipswich 
Town Football Club ground at 
Portman Road for the three o’clock 
bully-off. 

Tickets are available from the 
ground at Iros, 7s 6d and 5s. Special 
facilities are offered to patrons at 
£1 1s, which includes the cost of a 
Centre Stand ticket. 

Interested supporters should also 
get in touch with Mr A. J. Hines, 
A.c.A., Honorary Secretary, Chartered 
Accountants’ Hockey Club, Church 
Cottage, Stratford St Mary, near 
Colchester, Essex. 
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Income Tax Paid 
interest 
on share 
accounts 


This is equivalent, 
if you pay tax at the 


zem o of £ dé = 13 S H së 
Leek 
Westbourne 


BUILDING SOCIETY Founded 1856 








Please ask at your local Branch or 
Agency for full investment details. 


Total assets now exceed £230,000,000 


Head Offices: : ; 
LEEK: New Stockwell House : Leek - Staffs - Tel: Leek 4351 (10 lines) 
LONDON: Westbourne House - Westbourne Grove : London W.2 
Tel: 01-229 2440 (6 lines). - 


Shares and Deposits in the Society are Trustee Investments 
Member of the Building Societies Association 
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EXTRAWORKING | 
CAPITALFOR 
YOUR CLIENT? 








TRADEDEBTORS 








FHGUREIMNHIS 
BALANCESHEET 





The key? Confidential invoice factoring by GDM. 
He takes and pays for money only as he requires 
it, and there is no charge on turnover. 

A new booklet gives full details of confidential 
invoice factoring. For your copy please ring GDM 
head office at 01-606 4090, the northern office 

at Manchester Central 7241, or return the 
coupon below. 


Goode Durrant & Murray Limited 
Established for more than 100 years - 
Durrant House, Chiswell St, London EC1 
Dominion House, 50 Whitworth St, Manchester 1 


Goode Durrant & Murray Ltd Durrant House Chiswell 
Street EC1 Please send me the booklet on confidential 
invoice factoring. 


Address ee tere l | 
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TheNCR 735° 
etic 
Tape Encoder 


the fastest way to feed anycomputer 


Here’s a new method of input preparation that ensures maximum 
output from your data processing system. The NCR 735 encodes data | 
directly on to magnetic tape-—-so you are working from the start in. 
the language computers really understand. No cards to punch, verify, 
store, control and insure. No separate verifier required——the 735 does 
both jobs. And when the data gets to the computer, everything 
happens much faster, reducing processing time and costs. 

The NCR 735 is compact, silent-running, easy to use. It is now 
available on rental terms, and NCR also provides a low-cost 
maintenance service. Find out more about this new approach to 
the faster, lower-cost management of information through 
electronics. Talk 735 magnetic tape input with NCR. Today. 
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Fast, accurate, 


high-speed data transmission 


The introduction of the NCR 735-301— 

a magnetic tape encoder/verifier with 

communications logic—opens up new prospects 
' for data transmission. 

Data transcribed on to magnetic tape can 

now be sent any distance over voice-grade 

telephone lines—at electronic speeds and with 

complete accuracy. 

The NCR 735-301 both transmits and receives 

data. It can also be used as a standard 735 

encoder/Vverifier. 


It’s a big family l 













o 


| To: NCR, 206 Marylebone Road, London, NW1. | 





t 


This is just one model in the outstandingly | 

versatile NCR 735 family. Other models 

provide such facilities as the ‘pooling’ of short | | 

tapes, automatic card-to-tape conversion, | | 

automatic listing, and high-speed printout | 

of data encoded on magnetic tapes. EH | | 

All NCR 735 models handle 7-channel tape. , : E =| 

| 

L J 


A complementary family of models—the : NCR 
NCR 736—handles 9-channel tape. ` Talkit over now with | — 


Please give me moreinformation about NCR 735 magnetic 
tape encoding—the fastest way to feed a computer 


Name 
Address 





NCR tosel 
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SPEEDY- EFFICIENT- PUNCTUAL 


Three principles ever in the mind of 
Securicor Data Transit operators. 





A radio equipped fleet of Ger transit vehicles working through 
the Company’s national radio network covering all major trunk 
routes throughout the country. This fast, reliable, direct, punctual 
and economic service for the transport of paper and magnetic 
tapes, records, programmes and punched cards, is available 24 
hours a day, 365 days a year. 
Securicor’s long experience in this field enables this service to 
be operated with the strictest secrecy and precision. The safety of 
all EE and irreplaceable documents is ensured from the 
; moment they leave your premises until 
the moment they are delivered or 
returned. 


Sir Ronald German, KCB, CMG. lately 
Director General of the GPO has joined the 
board of Securicor, and commends this ser- 
vice to you, for which he has special respons- 
ibilities. 


Now serving the majority of main clearing banks: 


SECURICOR GUARANTEE THE FOLLOWING: 


Immediate replacement of a vehicle in the event of breakdown, 
90 radio controlled centres uniquely placed throughout Britain, 
Regular trunk services throughout the main centres of Britain. 
In many cases this service is cheaper than the customers own 





transport and safety is ensured. 


Securicor Ltd., Old Swan House, 


17 Chelsea Embankment, S.W.3. Both 
Tel. Day: Flaxman 8191 Night: Flaxman 4831 
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KLEINWORT BENSON 
- Merchant Bankers 


established 1792 





How are 
your ratios 


today? 


Price/earnings ratios. Sales/profits ratios. Return on 
capital employed. In this analytical age, management 
looks more and more to these basic criteria of success. 
And this, more and more, is the reason why merchant 
bankers’ advice is sought. 

From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital. 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 


Aldermanbury House, London EC2 
St. Albans House, Goldsmith Street, London EC2 


Abbey House, Leopold Street, Sheffield Sr 2GY 
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FIGHT CANCER 
WITH A WILL: 


When testators ask your advice, please remind them 





F: 


eminent Ze HEED 


of the work of the Imperial Cancer Research Fund. 

Lee valued customers. C lhe Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C.R.F. is fighting all 

Onn FA J dei D A forms of cancer, including leukaemia, with every 


weapon of modern science in its own up-to-date 
laboratories. It has no official grants and is entirely 


H by Ch || supported by voluntary contributions. Will you please 
ET ert a pP pe help—now ? 


How to word your Will 


‘I hereby bequeath the sum of... pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln's Inn Fields, WC2 
for the purpose of scientific research, and I direct that the 
receipt of the Honorary Treasurer or Secretary shall be a 
HERBERT CHAPPELL LTD . good discharge for such legacy.’ 
50 GRESHAM STREET - CITY > EC2 
22 SUFFOLK STREET - HAYMARKET > SW1 Write for further information to: 


A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
IMPERIAL CANCER RESEARCH FUND (Dept. 163), 


Ezr ne; Dye Patrom: ~ LINCOLN’S INN FIELDS, LONDON, WE 
E ge tHe Of fELECHCE H.M. The Queen 
IMPERIAL CANCER RESEARCH FUND 





For over 90 years we have 
published books for the 
accountancy profession, 
especially textbooks for 
students. 


: Ba, SE SE 2 GH 


THE LARGEST SELECTION OF 
ACCOUNTANCY AND 


MANAGEMENT 
PUBLICATIONS 


Distributors for publications of 
THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 


BRITISH INSTITUTE OF MANAGEMENT 


THE CITY LIBRARY 


GEE & CO (PUBLISHERS) LIMITED 
i51 STRAND, LONDON WC 
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BOURNEMOUTH. - Managers, 
Seniors and Semi-Seniors required, 
preferably qualified, for audit and taxa- 
tion work, Unqualified applicants with 
good experience will be considered. 
Generous Salaries will be paid according 
to qualifications and experience. Vacan- 
cies also exist in our Poole Office. 

We offer a 5-day week, 3 weeks’ 
annual holiday (existing arrangements 
honoured), non-compulsory pension 

_ scheme and modern office accommoda- 
: tion in both towns, There are adequate 
opportunities for advancement or 


specialisation within the group. 

Replies to Staff Partner, Thornton 
Baker & Co, Chartered Accountants, 
South Western House, Fir Vale Road, 
Bournemouth. 





A, FINALIST awaiting result. Medium- 
ized Gray’s Inn firm has vacancy for finalist 
vishing to gain all-round professional experi- 
nce Working generally directly responsible to 
sattners. Good salary, luncheon vouchers 
ind usual arrangements re holidays. — Write, 
n first instance with brief particulars, Ford, 

ull, Ellis & Sales, 1 Verulam Buildings, 

ray’s Inn, London WC1. 

HARTERED ACCOUNTANT required to 
ake charge under slight supervision of 

oup of audits and interested in taxation. 

nowledge of computer techniques would be 
mh advantage. Also vacancy for unqualified 
enior audit clerk. — Apply Waterworth, 

udd & Hare, Central Buildings, Richmond 
Terrace, Blackburn. 





CHARTERED ACCOUNTANT 


A leading City firm requires a Chartered 
Accountant aged 25 to 35 with good 
professional experience since qualifying 
for responsible position on their 
London staff. The position requires 
supervision of work on a wide variety of 
clients including public companies and 
there are opportunities for investigations 
and other special work. Salary between 
£2,000 and £2,750 according to age and 
experience, with prospects of early 
promotion. — Reply with full details to 
Box CA 7546. 





CHARTERED ACCOUNTANTS 
AND 
FINALISTS 


An international firm of chartered ac- 
countants has vacancies in its Birming- 
ham office for young chartered account- 
ants and May finalists. 

Opportunities are available in a wide 
variety of professional work which will 
appeal particularly to those looking for 
post-qualification experience. 

Advanced audit procedures, including 
those involving computers, are employed 
and training courses in these techniques 
are arranged for all staff. 

Commencing salaries for newly quali- 
fied staff are of the order of £1,450 and 
promotion prospects are excellent. 

Suitable staff will have opportunities 
to transfer, after an initial period, to 
overseas posts or to specialist depart- 
ments. 

Please write in confidence to Box 
CA 7433, 





CHARTERED ACCOUNTANTS 
and 
MAY FINALISTS 


Young Chartered Accountants and May 
Finalists who wish to broaden their 
outlook are invited to apply for pro- 
fessional appointments in the City 
office of a progressive firm with an inter- 
national practice. 

Experience in modern methods is 
offered on a wide variety of work with a 
view to a career with the firm at home 
or overseas, or in industry at a later 
date. Starting’salary for qualified men is 
£1,750, with half-yearly review, plus 
luncheon vouchers and three weeks’ 
annual holiday (this year’s arrangements 
honoured). Special consideration and 
arrangements will be given to May 
Finalists who are waiting for Part II 
results. — Write with full particulars to 
Box CA 7547. 





CHARTERED ACCOUNTANTS Doncaster 
area require assistant with post-qualification 
2xperience capable of working with minimum 
supervision. The position offers wide variety 
af work including taxation and requires 
rcceptance of responsibility. Salary £1,600- 
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CHARTERED ACCOUNTANTS in North 
Herts require qualified accountant with 
experience of incomplete records and taxa- 
tion. Wide range of work. Good salary paid 
to a man with real ability. - Apply to Box 
CA, 2694. : 

CHARTERED ACCOUNTANTS in SE. 
England require senior audit assistants. 
Qualified or unqualified. Salary according to 
experience. Very good prospects for promo- 
tion. Pension scheme. Luncheon Vouchers. 
Five-day week. ~ Apply Day, Smith & 
Hunter, Star House, Maidstone, Kent. 





CHARTERED ACCOUNTANTS in the 
City have a vacancy for a qualified 
accountant, age 26-30, who has special- 
ised in auditing, to supervise the audits 
of a number of large companies. Mini- 
mum salary £2,000, luncheon vouchers, 
pension arrangements, 1968 holiday 
arrangements honoured, thereafter 3} 
weeks per annum. ~ Write Box CA 7551. 





CHARTERED ACCOUNTANTS in the 
City require a young qualified chartered 
accountant with at least two years’ post- 
qualification experience who wishes to make 
a career in the profession. There are excellent 
prospects of early, promotion and a pro- 
gressive salary will be paid. — Please write 
Box CA 2672. i a 
CHARTERED ACCOUNTANTS in West 
Country seaside town with growing medijum- 
sized practice, require young qualified 
assistant with a view to partnership in two- 
three years. Applicants should have good 
general experience including incomplete 
records and taxation work. Also vacancy for 
senior unqualified clerk. — Write with full 
details to Box CA 2680. 

CHARTERED ACCOUNTANTS, London 
WI, have a vacancy for an assistant to the 
partner in charge of their incomplete 
records department. Applicants must be 
fully experienced in this field and be capable 
of working on own initiative. Salary com- 
mensurate with experience. — Box CA 2707. 
CHARTERED ACCOUNTANTS. — Part- 
ner’s assistant urgently required. Medium- 
size expanding firm need experienced C.A. 
who can work on own initiative and deal 
directly with clients. Partnership prospects. — 
Apply in writing only with full curriculum 
vitae to Box CA 2630, 

CHARTERED ACCOUNTANTS require a 
taxation assistant for their Harrow office, to 
eventually manage a separate taxation 
department. Applicants must have experience 
of personal taxation including capital gains 
taxation. Commencing salary from £850 
according to age and experience, Luncheon 
vouchers. — Write to the Staff Partner, 
Alliott, Vernon Smith & Co, 10 College 
Road, Harrow, Middlesex. 
CIRENCESTER. — Senior assistant required 
by chartered accountants for their Ciren- 
cester office. Extensive and varied practice 
requiring some knowledge of incomplete 
records and also ability to accept responsi- 
bility. Good salary and pension scheme with 
flat available if required. — Box CS 2708. 
CITY CHARTERED ACCOUNTANTS 
long established and medium-sized require 
recently qualified chartered accountant who 
wishes to specialize in taxation. The position 
will initially deal mainly with personal tax 
trust work and some company tax. Excellent 
prospects of advancement for right man. 
Good commencing salary between £1,650- 
£2,000 according to experience. ~- Please 
write in confidence to Box CC 2577, 

CITY CHARTERED ACCOUNTANTS. — 
Old-established and expanding wish to 
employ evangelical Christian chartered 
accountant with a view to early partnership. 
Interesting practice and good prospects. — 
Write Box CC 2648, 

CITY CHARTERED ACCOUNTANTS 
with a rapidly expanding tax department, 
require a senior qualified man to assist the 
tax partners with a view to partnership 
within three-five years. The successful 
applicant should be aged 30-35, with several 
years’ post-qualification experience in taxa- 
tion and the minimum commencing salary is 
£2,400. — Write with full details to Box 
CC 2682. 


CORRESPONDENCE 
TAXATION 
ASSISTANT 

required to work in London practice. 
PART-TIME or 
FULL-TIME 


No age limit. Good salary according to 
experience. — Apply with details to Box 
CT 7559. 


CITY CHARTERED ACCOUNTANTS 
require a recently qualified chartered account- 
ant who wishes to broaden his experience 
and is willing to take responsibility. A good 
commencing salary will be paid. — Please 
reply to Box CA 2671. 

DOVER AND CANTERBURY BRANCHES 
of East Kent firm of chartered accountants 
both require a semi-senior. Pleasant working 
conditions, three weeks’ holiday and good 
prospects. Salary initially up to £1,200 
according to experience and ability. — Apply 
Reeves & Neylan, 1 Hawks Lane, Canterbury 
a Lioyds Bank Chambers, Market Square, 

over. 





EAST ANGLIA 


CHARTERED ACCOUNTANTS at 
Norwich have vacancies for Qualified 
Men with good experience in Auditing 
and/or Taxation. — Box EA 7560. 





EXETER 


Chartered Accountants with extensive 
practice have vacancies for Chartered 
and Certified Accountants either recently 
qualified or with some years’ experience. 
Accountancy and Auditing work include 
manufacturers, wholesalers, retailers, 
farmers and the professions. There is 
scope for obtaining experience in man- 
agement accountancy, company law, 
taxation and insolvency. Geographically, 
the work is wide-spread and the posi- 
tions offer considerable scope for men of 
ability. There is a Pension Scheme, a 
five-day week with three weeks’ holiday 
and working conditions are congenial. 
As we are sceking applicants of above 
average ability, we expect to pay above 
average salaries, 

Please write in confidence to Box 
EC7602. 





HESKETH HARDY HIRSHEIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice, Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months. — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC. 





LECTURER ACCOUNTANCY 


Large city firm of Chartered Account- 
ants, who provide training courses for 
their qualified staff and articled clerks 
require an additional lecturer. Duties 
will also include some planning and 
organising courses. 

Candidates should be Chartered Ac- 
countants with experience of audit work 
on big companies. Previous lecturing 
experience is not essential, and the 
position might be suitable for a young 
man seeking a change for two or three 
years from routine professional work. 

A substantial salary attaches to this 
appointment. 

Please write in confidence to Box 
LA 7526. 





LEICESTER 


Substantial firm of Chartered Account- 
ants with expanding practice require a 
Chartered Accountant (25 to 35) as a 
senior assistant with prospects of early 
promotion to a managerial position. 

It is envisaged that the starting re- 
muneration wil] be within the range 
£1,500 to £2,000 per annum depending 
on age and experience. 

Please write to Staff Partner, Thomas 
May & Co, Allen House, Newarke 
Street, Leicester. 





LIVERPOOL CHARTERED ACCOUNT- 
ANTS require young chartered accountant 
or May finalist. Opportunity for experience 
of wide range of professional work including 
public company auditors and clients com- 
puter installation. Starting salary for qualified 
man is £1,500 and three weeks’ annual 
holiday (this year's arrangements honoured). 
- Write giving full particulars to Box 


LC 2631. 

MID-ESSEX CHARTERED. ACCOUNT- 
ANTS require recently qualified assistant 
or May finalist. Good prospects in varied 
practice. Pension scheme. Five-day week 
with three weeks’ holiday. - Details to Box 
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LAURIE & COMPANY 


Accountancy Appointments 


£2,750 GROUP ACCOUNTANT 

A qualified man (ideally A.C.W.A. 
and A.C.A.) required by Publishers. To 
work mainly on management informa- 
tion side, investigating assignments and 
making recommendations, 30-40. 


£2,100 ACCOUNTANT | ` 
Manufacturers and retailers in N. 
London need a newly-qualified man to 
be responsible to Chief Accountant for 
final accounts, budgets and monthly 
variances, 


£2,000 ACCOUNTANT : 
Opportunity for a man, not necessarily 
qualified, to join an expanding Service 
organisation in SE. London. Accounting 
systems diversified and duties varied 
and interesting. 


£2,000 ACCOUNTANT 

A.C.A. residing in N. London and 
having an interest in horticulture is 
required to be responsible for all 
accounting functions and general 
administration. 

PROFESSIONAL 

We have urgent vacancies for newly» 
qualified men for City and W/E firms. 
Also many requests for taxation assiste 
ants, qualified and unqualified. Salary 
range £1,600-£2,500. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909, 


5 Conduit Street, W1 





HYD. 6106 
91 Moorgate, London EC2 
MON. 6301 
MANCHESTER CHARTERED AC- 


COUNTANTS require qualified seniors 
with a modern auditing outlook. The position 
is one of responsibility in a medium-sized 
firm. Apart from wide audit experience, 
directly under a partner's supervision, 
specialist experience in taxation, liquidations, 
receiverships, investigations and manage- 
ment consultancy is available. Salary up to 
£2,000 depending on age and experience. 
Good prospects for ambitious man with 
initiative. Holiday arrangements honoured. -- 
Full details to Box MC 2558, 

YEATR FIRM of accountants require 
managing clerk to take complete charge of 
200 cases. Good salary for successful applic- 
ant. — Box MF 2633. 

NOTTINGHAM CHARTERED AC- 
COUNTANTS have a vacancy for a qualified 
senior assistant. Salary £1,400 to £1,700, — 
Reply giving full particulars to Box NC 


OFFICE MANAGER required by C.A.s in 
West End. Qualification not necessary and 
age immaterial, but experience in account- 
ancy and book-keeping essential to pro- 
gramme and supervise junior clerks and to 
complete jobs. Ordinary taxation an ad- 
vantage. Salary according to experience, 
£2,000 or above envisaged. C.A.E.S.S. 
available. — Tel. 01-387 7825, 

OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week and 
three weeks’ annual holiday. Holiday com- 
mitments honoured. Varied experience avail- 
able in large practice. — Applications to Staff 
Partner, Thornton Baker & Co, 8 King 
Edward Street, Oxford. 





PERSONAL TAXATION 


Chartered Accountants require for their 
London Taxation Department, male or 
lady assistant to be responsible directly 
to Department Manager and principals. 
Experience in the profession, the Inland 
Revenue, or a bank tax department 
should suffice. Good salary etc. to be 
negotiated on basis of experience. — 
Reply Box PT 7600. 


RAPIDLY EXPANDING SE. London char- 
tered accountants require senior/semi-senior 
assistant. Interesting and varied work. 
Attractive salary to suitable applicant able 


to work on own initiative. ~ Full particulars 


to Box RS 2709. 

SEMI-SENIOR AUDIT CLERK required 
by firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 


Apply to Box SS 2693. 
SENIOR AUDIT ASSISTANTS, preferably 


qualified, required by Northampton firm. 
~ Please apply with full details of past 
experience, including salary required, to Box 


XX ~ 


PORTSMOUTH Chartered Account- 
ants require qualified or unqualified 
Senior Assistants. Applicants must be 
experienced and should be willing to 
accept responsibility. Ability to prepare 
accounts from incomplete records is 
essential. Attractive salaries will be paid 
to the right men. Five-day working 
week, three weeks’ annual holiday and 
non-contributory pension scheme. — 
Apply Box PC 7479. 


.SEMI-SENIOR AUDIT CLERK required 
by West End accountants for interesting and 
varied work. Excellent position for intelligent 
and ambitious applicant, with good working 
conditions and attractive salary. — Write 
with full details to Box SS 2683. 
SEMI-SENIOR required for pleasant 
country branch office, large firm of chartered 
accountants, Good prospects in a varied 
practice. Five-day week — pension scheme. — 
Please state age and experience to Thornton 
Baker & Co, Church Street, Princes Ris- 
borough, Bucks. i 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Knowledge of taxation required. — Apply 
stating age and experience to Box SA 2692, 
SOUTHAMPTO TERED AC- 
COUNTANTS require qualified senior 

assistant. The post offers good prospects, a 

non-contributory pension scheme and con- 

genial working conditions. — Reply stating 
age and experience to Buckle, Fray, Locke & 

Co, 164 High Street, Southampton. 
SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS invite applications from 


senior and semi-senior audit staff. Profes- ` 


sional experience in tax and incomplete 
records essential. Also required, assistant in 
tax department. — Please write giving full 
details of experience and salary required to 
Harold Everett, Wand & Co, 187 London 
Road, Southend-on-Sea, Essex. 

SURREY CHARTERED ACCOUNTANTS 
have a vacancy for a senior assistant. 
Experience of incomplete records desirable. 
Permanent position, good prospects, varied 
work, 1968 holiday arrangements respected. 
— Please write with full details to Davies, 
Watson & Co, 124 High Street, Dorking, 


Surrey. : 
TAXATION ASSISTANT. — Lady required 
by West End firm of chartered accountants 
to deal with personal tax affairs of theatrical 
and other professional clients. This work 
involves taking complete charge of the cases 
and dealing directly with the clients. Salary 
from £1,350 p.a. according to ability and 
experience. Three weeks’ holiday, bonuses, 
pension scheme. — Box TA 7480. -_ 
TAXATION ASSISTANTS required by 
Midlands firm of chartered accountants, 
preferably Revenue trained. Modern offices, 
non-contributory pension scheme, five-day 
week. Salary scale £600-£1,300 per annum. — 
Box TA 2681. - 

TAXATION. — City chartered accountants 
with substantial and varied tax practice 
require an assistant to work direct to partner 
specializing in tax work. Salary around 
£1,400-£1,600. — Box TC 2673. 
TAXATION, — Medium-sized firm of London 
chartered accountants require male assistant 
for their personal taxation department. 
Permanent, progressive and pensionable 
position. Commencing salary to £1,600 p.a. 
according to experience and ability. Bonuses. 
— Box TM 7481. 


TAXATION 


A large firm of Chartered Accountants 
have a vacancy in their Taxation Depart- 
ment in Liverpool for a qualified man 
widely experienced in company taxation 
work. The successful applicant will be 
required to work under the minimum 
of supervision. 

The work is interesting and varied and 
the position offered is permanent and 
progressive. — Please apply giving par- 
ticulars of career to date to the Staff 
Partner, Box TA 7518. 


TAXATION 


Pannell Fitzpatrick & Co have vacancies 
in their Tax Department in London for 
chartered accountants with some years’ 
post-qualification experience of taxation. 
The work is varied and interesting and in 
many cases involves international taxa- 
tion problems. The commencing salaries 
are attractive and increments will be 
progressive. There will be pension and 
life assurance schemes available and the 
usual fringe benefits. There are excellent 
prospects for managership and other- 
wise. Facilities are given for training 
courses and conferences. — Please write 
in confidence to Lee House, London 
ae” London EC2, quoting reference 


ACCOUNTANT 


TAXATION. — Semi-senior assistant (male 
or female) for personal tax cases. Chartered 
accountants, EC2. Pleasant offices, luncheon. 
vouchers, three weeks’ holiday. Write stating 
Cen and salary required. — Box TS 


TAXATION SENIOR required by City 


chartered accountants for company work. 
Salary about £1,750 for experienced man. — 
Please telephone Mr Baker, 01-628 9771. 
UNQUALIFIED ASSISTANT with taxation 
experience required by accountants in 
South Bucks. Commencing salary £1,250 
p.a. and share of profits after trial period. ~ 
Box UA 2588. 

WEST RIDING chartered accountants invite 
applications from. qualified accountants who 
wish to extend their knowledge in audit, 
investigation and taxation work. Medium- 
sized practice. Initial salary according to age 
and experience with annual review. Super- 
annuation scheme, three weeks’ holiday, five- 
day week. — Write stating age and experience, 
to the Staff Partner, Wheawill & Sudworth, 
35 Westgate, Huddersfield. : 
WINDSOR.-Chartered accountants opening 
branch office require experienced senior 
audit clerk. Excellent prospects, including 
an early partnership, for energetic and 
responsible person. — Please reply in writing 
only with full details to Boucher & Co, 56 
Moorgate, London EC2. 


YEOVIL, SOMERSET AND 
WEYMOUTH, DORSET 


Audit Manager 


We have a vacancy for a qualified 
accountant to take charge of an interest- 
ing circuit of audit work together with 
related accountancy, taxation and sec- 
retarial work using up-to-date technique 
and giving the highest standard of advice 
and yet working in a pleasant part of 
England. 

The successful applicant will be 
directly responsible to a partner and for 
supervision of subordinate staff. 

A realistic salary is offered and scope 
exists for the use of initiative. — Apply in 
confidence to A. M. Cooper, Chalmers, 
Impey & Co, Chartered Accountants, 
Bank Chambers, Yeovil, Somerset 
(Tel. No. 6499), 





£1,750+- 


Newly-qualified chartered accountant 
required for professional practice in 
Berks and Bucks. Advancement to early 
ar status. ~ Apply Box LO 





COMMERCE 
AND INDUSTRY 


A.A.C.C.A., A.C.A. or A.C.W.A,, 23/28, 
ambitious, sought as management account- 
ants to U.S. Companies Guildford and 
Sunbury. Career opportunities. IBM 360 
in use. Salary circa £2,000. - MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford 64858. 

A.C.A., 25-35, ball of fire, of undoubted 
financial director potential, as chief account- 
ant to successful company. Salary range 
£2,250-£3,000. ~ MANAGEMENT PER- 
SONNEL, 97 Portsmouth Road, Guildford 


64858. 

ACCOUNTANCY TRAINEE (male) re- 
quired for professional office in Welwyn 
Garden City area: good prospects for keen 
worker. — Write with full particulars of 
education, present employment, experience, 
etc., to Box AT 7445. 

ACCOUNTANT CA CA IA ACCAA — 
An expanding manufacturing company 
employing some 1,600 people situated in the 
Home Counties are seeking the services of a 
financial accountant to control a busy 
financial accounts section. Duties will include 
assistance in the reorganization of the section 
working closely with a systems man and 
continuing the co-operation currently en- 
joyed with the cost accountant to maintain 
the budgetary control system and improve 
the application of management accountancy 
techniques. In addition to the appropriate 
industrial experience initiative, desire and 
ability to co-ordinate and control staff 
activities are considered essential personal 
qualities. A commencing salary within the 
range £1,800-—£2,000 is envisaged with fringe 
benefits. House removal assistance may be 
given if appropriate. — Please write to 
Position No. AMA 1487, Austin Knight Ltd, 








. P.O. Box IDS, W1. 


ACCOUNTANT with good knowledge of 
cost accounts and budgetary control required 
by food processing company in Suffolk. Aged 
25-35. Basic salary £1,200. — Please give full 
particulars to Box AW 2614. 





ACCOUNTANT. 


Expanding Group of Companies in the 
Construction Industry require an ener- 
getic man preferably qualified, or quali- 
fying. Essential that he has practical 
experience of: 


Accounting/Costing. 
Budgetary Control. 
Supervision of Staff. 


Good salary and prospects. - Write to 
The Secretary, John E. Wiltshier & Co 
Ltd, Riverdale House, 105 Sturry Road, 
Canterbury, Kent, stating age, present 
salary, and giving full details of experi- 
ence. 





ACCOUNTANT 
QUALIFIED 


(male or female) 


required by an international company 
for its West End headquarters. The 
duties will include assisting the London 
Accountant in the multiple problems 
associated with the allocation of charges 
to and from the overseas subsidiaries 
via the U.K. services company, The 
keeping of the books and preparation of 
the accounts of (a) the Parent company 
and (b) the U.K. controlled finance and 
exploration company. The applicant 
must have sound financial accounting 
knowledge and experience and ideally 
will be in the 28~35 age group. Salary in 
the range £2,000-£2,500 with non- 
contributory life assurance and pension 
scheme and other fringe benefits. 
Apply, giving brief details of career 
to Box 3080, c/o CRS, Pemberton 
SE East Harding Street, London 





ACCOUNTING STAFF SELECTION 


29-30 King Street, EC2 
(MON. 0422) 


Commercial vacancies include: 


ACCOUNTANT / SECRETARY for 
company West of London. £2,250- 


20 a 

COST ACCOUNTANT, in twenties, to 
install and run standard costs at 
Brentford. £1,600-£1,800. 

MITCHAM subsidiary of large Group 
requires man over 23 to assist Chief 
Accountant with monthly accounts, 
budgets, forecasts, etc. Inter ~ A.C.W.A. 
preferred. £1,200-£1,500 plus benefits. 
HEMEL HEMPSTEAD manufacturers 
require experienced man to reorganise 
and run financial and cost accounts. 
£2,500-£3,500. 

Wi COMPANY requires man, 26-40, 
whose duties will include pre-analysis 
and coding for computer. Salary to 


500. 


A LARGE INSURANCE GROUP trans- 
acting business throughout the world has a 
vacancy in its taxation department in the 
City for a man, aged between 25 and 30, who 
will be trained in company taxation applic- 
able to the United Kingdom and other 
countries. Previous taxation knowledge will 
be useful but it is not essential. — Please reply 
to Box AL 7585. . 

A LEADING independent children’s knit- 
wear company in Leicester turning over 
£500,000 per annum seeks a financial director 
designate. Candidates must have had at least 
five years’ Saber in industry covering all 
aspects of financial and management 8c- 
counting. Age range 30-50 — but no applicant 
will be considered if he is earning less than 
£2,000 in his present post. ~ Applications 
which will be treated in the strictest confi- 
dence should be forwarded to Box AL 7522. 
ASSISTANT ACCOUNTANT, unqualified 
or part-qualified, required to join a manage- 
ment accounting team near Orpington, Kent. 
Age 25-35. Sound commercial background 
essential. ~ Box AA 7549, 

A YOUNG QUALIFIED A.C.W.A. or 
A.C.A., with industrial experience, is required 
to develop management accounting systems 
with an expanding engineering company. 
Prospects for advancement are excellent 
within a Jarge international group. Location 
~ Northampton area. Initial salary £1,500 
per annum. — Details to Company Secretary, 
Box AY 2711. 

COST ACCOUNTANT required to install 
and control proper systems of cost account- 
ancy in varied overseas industrial operations. 
Applicant will be based in U.K. but required 
periodically to visit the factories. Extreme} 
attractive salary and terms offered for appli- 
GOEN the right capabilities. — Apply Box 


June 15th, 1 





IRMINGHAM REGIONAL 
HOSPITAL BOARD 


MANAGEMENT SERVICES 


is expanding its O. E M./WOR 
STUDY SECTION and requires 


O. & M. OFFICERS 


(£1,402-£1,734) 


Experience in O. & M. and/or wo: 
study desirable, persons with approp: 
ate University degrees or_profession 
qualifications considered. Full traini 
rovided where necessary. Applicatic 
orm (quoting $16) and job descriptic 
from Secretary, 146 Hagley Roa 
Birmingham 16, to be returned | 
June 29th, 1968. 





BRANCH ACCOUNTANT required 
Middlesex area by Ford main dealer. Se 
£1,400 basic. Interesting and progre: 
appointment. ~ Please give full particula: 
Box BA. 2605. 
BUTTERWORTH'S have a full-time 
ancy for an editor to work on Sim 
Income Tax and other tax publicati 
Experience not necessary. ~ Applicat 
indicating taxation knowledge should be 
in writing to the Personnel Officer, 
Kingsway, WC2. 
CHARTERED ACCOUNTANT .~ Ener; 
man with organizing ability and initi 
coupled with tact who is prepared to ac 
a challenge required in City office. ~ 
CA 2560. 
CHARTERED ACCOUNTANT require 
personal assistant to chairman of progre: 
insurance company. Opportunity to dev 
own practice with office accommodatio 
City. ~ Write Box CA 2634, 
ACCOUNTANT required for o 
bus company, also to act as assistant st 
tary. Salary in the £2,000 per annum r: 
for a suitably qualified person. — Appl 
writing to the Director & General Man: 
The Southern Vectis Omnibus Co 
Nelson Road, Newport, Isle of Wight. 





City of Bath 
ACCOUNTANT 


An opportunity has arisen for a recent 
qualified accountant to gain experien 
in modern management accounti: 
practice with a large industrial organis 
tion in the West Country. Previo: 
industrial experience, although desirab! 
is not essential. 

Starting salary up to £1,700 p.a. ar 
good career prospects. 

Applications to The Group Personn 
Manager (JA/GH), THE BATH AN 
PORTLAND GROUP LIMITEI 
Abbey Yard, Bath, or Telephone Ba 
3248 for an application form. 





COMPANY ACCOUNTANT required 
progressive building company based in \ 
Hertfordshire. Experience in the buil 
industry desirable but not essential. Sz 
EE to age and experience. ~ 


COMPANY SECRETARY/ACCOUNT: 
required by tiny public company in di 
butive field with head office near V 
minster. The ideal applicant will prob 
be under 30 with sound management acco 
ing experience, used to working w 
pressure, very ambitious and imbued ` 
entreprencural spirit. His duties will be to 
and Keep the group’s accounting practice 
shape and to structure them to facili 
further acquisitions which he would ` 
investigate and negotiate. ~ Box CS 2712 





EUROPEAN FINANCIAL EXEC! 
TIVE of a large and progressive Mul 
national Group of Companies wit 
Plants and Offices throughout EUROF 
and World-wide affiliates seeks a your 
Chartered Accountant, not over 30, ; 
an Assistant. 

The position offers exceptional oppo 
tunities for advancement and promotic 
either in the United Kingdom « 
abroad. 

The office is in London but tl 
position will entail travelling througho 
Europe for short periods. Knowledge : 
at least one foreign language is desirab 
but not essential. 

Previous industrial experience is n 
essential but preferably the applica 
should be conversant with budgeta 
control and management accounting. 

Salary according to age and expe! 
ence, 

Please send brief details, in confidenc 
of education, experience, qualification 
salary, etc., to Box EF 7564, 


ee THE 





MANAGEMENT 
ACCOUNTANT 


The man appointed will be responsible to the Distribution 
Division Accountant for the preparation of monthly account- 
ing results, covering the distribution of cement from the 
company’s works and depots throughout the U.K. and 
preparing reports to management on variances which arise. 
The company operates an up-to-date system of budgetary 
control and standard costing, which it is further developing 
to increase control in the distribution field. It is expected 
that the successful applicant will assist in this development. 

Applicants should be qualified, and have experience of 
modern accounting techniques, not necessarily in connection 
with distribution. 

A substantial salary will be offered to the right man, plus 
relocation expenses and guaranteed entry to the company’s 
life assurance and pension scheme. 

If you are interested, please write giving brief details of age, 
qualifications, experience and salary progression to date to: 


The Group Personnel Manager: Staff, The Tunnel Portland 
GEES Limited, 17 Lansdowne Road, Croydon 





The Wellcome Foundation Limited 


YOUNG 
“CHARTERED 
ACCOUNTANT 


The Wellcome Foundation Limited, an 





expanding international pharmaceutical 


_ organisation, requires a young chartered 
‘accountant to provide general assistance in 
the department of the Chief Accountant at 
the Group’s headquarters in London. 
Previous commercial experience is not 


essential and the post would be suitable fora ` 


newly qualified accountant. seeking varied 
experience in a large company. Good salary 
and prospects. 


Please write, quoting reference J. 408, to the 
Senior, ‘Personnel Officer, Group Personnel 
_ Division, The, Wellcome Foundation Limited, 
P.O. Box 129, 183 Euston Road, London 


- 
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FEES Formation CENTRE 


Every enquiry is treated in strict confidenca, 
Write or telephone at any ume. 





Financial Accountant 


. Probably i in his late twenties with some three or four years’ 
experience since qualifying, he will control a small staff and be 
responsible to the Financial Controller of an internationally- 
renowned scientific organisation which is very pleasantly 
located in Huntingdonshire. . . . About 350 are employed, 
many of them graduates. Operations are on a wholly commercial 
basis, undertaking research projects and laboratory testing, 
and catering for the growing product development needs of 
the pharmaceutical and food industries. Refined financial and 
management accounting methods are used, including standard 
costing, for the profitable management of this intensive activity. 

. Working in liaison with a management accountant, he will 
be responsible for financial reporting, forecasting and budgeting 
as well as the preparation of periodic accounts, and can look 
forward to widening responsibility for financial management 
in a vital and growing organisation. . . . Starting salary about 
£2,000 with 4 weeks’ holiday, pension ‘and relocation assist- 
ance. 

Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref: J.28E). 


17 Stratton St. London W1 Telephone 01-499 7131 OU 









Save & Prosper Group 
require Assistant to 
Taxation Manager 


UN 





Save & Prosper, the largest Unit Trust Group in 
Europe, require an assistant to their Taxation Manager 
for their Head Office located in the City. 

Applicants should be Chartered Accountants, Chart- 
ered Secretaries, or those with exceptional experience 
in the field of taxation. -A-thorough knowledge of 
company and personal tax and EE in a busy 
Tax Department is essential. , 

Duties will include negotiations with the istand Rev- 


` enue, carrying out research to advise on existing and. 


future projects, dealing with tax enquiries from all 
departments and from members of the public. _ 
Applicants must be able to demonstrate their ability to 
interpret tax legislation and explain it Clearly ‘both 
verbally and in writing. , ; 
The Company recognises , the pört of this | 
appointment and will pay an appropriately high salary. 
Apply in confidence to J. L. G. Beatty, Ref. U So 
McLintock Mann & Whinney Murray, Granby House, 
ý Southwark Street, London, S.E.1., who are advising 
on this appointment. ; 


EN 









LEE, 
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Chartered Accountant 


A Unit Trust requires an Assistant to the Chief Accountant. 


The successful applicant will be a young Chartered Accountant 


with two to three years’ experience in a professional office since 
qualifying. 


Good salary and prospects are offered together with a Non- 
contributory Pension Scheme. 


Please write giving full particulars of career to date and present 


Salary to: 
The Secretary 
Tyndall Limited, 18 Canynge Road, Bristol 8 


AROUND £2,000 


Young able accountant required by a substantial inter- 
national group with headquarters in South London. He 
will assist the Chief Financial Accountant in tax and other 


commercial matters initially and will be given every 
opportunity to develop and progress within the organi- 
zation. This is an excellent opportunity to join an ener- 
getic management team in an engineering company which 
is a leader in its field. - Please write in strict confidence 
to Box AL 199, 


A QUALIFIED ACCOUNTANT 
(A.C.W.A., A.C.A.) 


is required as 


Financial Planning 
Manager 


His duties which are primarily concerned with the profitability 
of a manufacturing organisation, cover the preparation of detailed 
unit five-year profit plans, annual budgets (100 Cost Centres, 
3,000 employees) and continuous revision of these through the 
medium of short-term forecasts. 


He will be expected to help in the appraisal of monthly profit- 
ability reports, make financial appraisals of capital expenditure 
proposals and make other special investigations. 

He has two qualified assistants plus clerical support. _ 

The unit is part of a Group which in its turn forms part of an 


Ld 


international organisation. 


Preferred age over 30, with at least three years in industry; 
experience of flexible budgetary control and standard costs would 
be an advantage. 

Starting salary between £2,600 and £2,750. 

Box AQ 124, 




















ASSISTANT 
TO THE 
COMPANY SECRETARY 


The holding Company of a light engineering Group in the Greater London area has 
a vacancy for a young man probably in the 20-25 age group to assist the Company 
Secretary whase duties include Group Financial Accounting. Candidates should either 
be studying for, or be a qualified A.C.A. or ACC A and have an interest in Secretarial 
activities. A knowledge of French would also be heipful, It is expected that he would 
succeed the Company Secretary in due course. An initial salary up to £1,700 per 
annum is envisaged with normal fringe benefits. — Please write giving brief details to 
Position No. AMA 1504, Austin Knight Limited, P.O. Box 1DS, London Wt. 


Companies in which you are not interested should be listed in a covering letter to the 
Position Number Supervisor. 


HORIZON GROUP OF COMPANIES 
requires a 


Chief Accountant 


(DESIGNATE) 


This nationally known Tour Operator and Travel Agency is seeking 
a Chief Accountant. Applicants should preferably be Chartered or 
Certified Accountants, but a suitably experienced unqualified 
Accountant would be considered. The preferred age range is 
28-40. This is a responsible post in a group of companies whose 
annual turnover is well into seven figures and the duties require a 
man who is accustomed to paying great attention to detail and 
who is prepared to give of his best. Conditions of employment are 
good and holiday concessions are available. 
Apply in confidence to: 
Financial Director 
Horizon Holidays Ltd 
17 Hanover Street, London W1 


PROVIDENT MUTUAL 
LIFE ASSURANCE ASSOCIATION 
(Funds exceed £60,000,000) 





Founded 1840 


Investment Analysts 


Applications are invited from recently qualified Chartered 
Accountants (or those about to quality) for appointment 
as Investment Assistant in a young and creative team of 
specialists. 

Continuing growth of Funds provides a first-class oppor- 
tunity for a young man to share in the management of a 
wide ranging portfolio of securities. 

Generous salary, by negotiation, and other first-class con- 
ditions of service. 

Please write, in confidence, giving age, details of qualifica- 
tions and experience to: 


The Investment Secretary, 


Provident Mutual 


Life Assurance Association 
25-31 MOORGATE, LONDON E.C.2. 
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| COST ACCOUNTANT 


| ALKALINE BATTERIES LIMITED, 


THE 


ACCOUNTANT 





CHIEF ACCOUNTANT 



















Alkaline Batteries Limited 


one of the world’s foremost manufacturers of nickel cadmium 
batteries and systems, with three U.K. factories, is rapidly 
expanding internationally and has recently acquired or 
formed operating companies in the United States, Canada, 
Australia and South Africa. 


The demands imposed by the initiation of a Management 
by Objectives study and the necessity to extend the range 
of management information and to improve the efficiency 
of data processing methods, to which consultants may 

in due course contribute, now require the strengthening 
of the Finance Manager's staff by the appointment of 

a Chief Accountant and a Cast Accountant. 


THE CHIEF ACCOUNTANT will be 
responsible to the Finance Manager for the whole of 
the Accounts Department (staff 40) and should have 
held a similar appointment in manufacturing 

industry, preferably, though not necessarily, in a 

large group of companies. Preferred age range 35-40. 


THE COST ACCOUNTANT will be 
responsible to the Chief Accountant for the 
operations of the Management Accounting Section 
and should be experienced in budgetary control 
and standard costing techniques in manufacturing 
industry. He will work closely with an existing 
small team engaged in the development of the 
management accounting systems and other 
special investigations. Preferred age range 30-35. 


Applicants should send for a form of application, 
indicating the appointment in which they are 
interested, to :— 


MANAGEMENT SERVICES OFFICER, 


WESTMINSTER HOUSE, 

ROTHER STREET, 
STRATFORD-UPON-AVON, 
WARWICKSHIRE. 

when further information on salaries and 
fringe benefits will be given. 


THE COMPANY IS A MEMBER OF THE CHLORIDE GROUP. 


XXII 


` THE 
AXIV 





ACCOUNTANT, A.C.A, OR A.C.C.A. (Male aged 25/35) for a rapidly expanding 
Pharmaceutical Group of Companies. The successful applicant will join an existing 
accounting team and deal initially with the reorganisation arising from a recent 
merger. When this work is complete he will have an opportunity to concentrate on one 
or several of various activities including setting up a system of budgetary control, the 
preparation of financial accounts and management accounts, and office administration. 
Salary by arrangement. ~ Apply in writing to the Group Chief Accountant, 


Macarthys Pharmaceuticals Ltd 
Macrom House, Seymer Road, Romford, Essex 


An ambitious Accountant, 
probably recently qualified, 

is required to assist the 

Chief Accountant. 

This is an excellent opportunity 
to join an energetic company 
which is expanding and 
diversifying its product range, 
and the successful applicant 
will gain experience in all the 
financial operations of the Group. 


YOUNG 
QUALIFIED 
ACCOUNTANT 


(around £2,000) 


Prospects for advancement are 
excellent and applicants should 
apply for application form to: 


Ex pa nd i te Personnel Manager 


LIMITED G 1/9 Chase Road 





ACCOUNTANT 





COMPANY ACCOUNTANT/SECRETARY 


A large North-east Department Store requires an experienced Accountant/Secretary, 
not necessarily qualified, who will be directly responsible to the Managing Director for 
the joint financial and secretarial functions of the company. A thorough knowledge 
of mechanised accounting, and experience in the preparation of full accounts and 
management statistics, are essential qualifications for this position. An interesting 
and rewarding career will be offered to the successful applicant, and the usual fringe 
benefits, including pension scheme, commensurate with the position will be available. 
Age envisaged about 30. Consideration will be given to female applicants. — Please 
write in the first instance, giving details of experience and positions held, to Wm H. 
Hutchinson and Dunford, 42 Mosley Street, Newcastle upon Tyne, NE] IDP. 





J. LYONS & COMPANY LTD 


INTERNAL AUDIT 


There is a vacancy in the Internal Audit department of J. Lyons & 
Company Ltd, Cadby Hall, for a man who has passed or is studying 
for his intermediate professional accountancy qualifications. 

The job entails not merely checking accuracy, but appraising 
standards of work and suitability of systems, and provides excellent 
opportunities for acquiring a thorough knowledge of accounting 
techniques and computer applications throughout the Company. 

The duties, which involve occasional visits to establishments out- 
side the London area, call for an ability to work with the minimum 
amount of supervision, to draft Reports and to be acceptable to 
people at all levels. 

The successful candidate will probably have had several years’ 
practical accounting experience and be currently earning not less 
than £1,000 per annum. 

Please write in confidence giving full personal details and career 


June 15th, 1968 


London NW10 


history to: The Chief Internal Auditor, J. Lyons & Company Ltd, 
Phone 01-965 4321 


Dësem Company 
Cadby Hall, London W14. 





COST ACCOUNTANT. — Young account- 
ant, qualified or experienced, required for 
internal position in rapidly expanding 
engineering company. Prospects for advance- 
ment, reasonable starting salary, situated in 
Central Southern England. — Applications, 
giving details of education, experience and 
salary required, should be forwarded to Rice, 
Whittaker, Williams & Co, Lansdowne 
Chambers, 2 Lansdowne Crescent, Bourne- 
mouth, Hants. 









GROUP FINANCE ASSISTANT 
Age 22-25. Salary up to £1,500 


A major British-owned international 
group with over 100 operating com- 
panies requires a young accountant for 
its expanding Group Finance Depart- 
ment. Duties will cover management 
accounting, analysis of group trading 
forecasts, and final accounts. 

Excellent opportunity for a bright 
young man to gain first-rate experience 
in group financial control. Preference 
will be given to applicants with practical 
knowledge of consolidated accounts. 
Minimum standard — finals student. ` ` 

Please apply giving full particulars to 
Box GF 7588. 


Crimplene 


requires 


MANAGEMENT ACCOUNTANTS 


AT THEIR HARROGATE HEADQUARTERS 


Qualified accountants, age 24-28, are required for the Management Accounting Team respon- is expanding 





LEADING COMPUTER BUREAU 
GROUP 


A young qualified Accountant with at 
least one year’s post-qualification experi- 
ence in industry or commerce is required 
urgently in London, He will be respon- 
sible to the Financial Controller for the 
full range of Management and Financial 
Accounting functions of the Group. 

The concept of management by ob- 
jectives is being firmly established within 
the Group and the Reporting System 
refined to aid a vigorous management 
team. Rewards will be high for a pro- 
gressive, alert Accountant determined 
to turn in the high performance deman- 
ded by the job. Computer experience is 
not necessary. 

Write giving brief details of experience, 
eee and present salary to Box 


sible for the preparation and presentation of cost and profitability data for management. The 
work covers all aspects of management information including cost control, product profit- 
ability, forecasting and the economic appraisal of capital projects. 


Applications are invited from: 
(a) Chartered Accountants wishing to gain industrial experience; and 
(b) Cost Accountants with some years’ experience, preferably within a process industry. 


Applications giving details of personal particulars and previous experience should be sent to the: 


Personnel Officer, ICI FIBRES LIMITED, Hookstone Road, Harrogate, Yorkshire, 
quoting reference T.65/F. 
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MANAGER for statutory department of City practice 
— experience of Company secretarial procedures essen- 
tial. Age open. Hours by arrangement. Salary negotiable 
circa £1,650 p.a. 


MANAGING SENIOR, EC4, qualified, investigation 
experience useful. £2,750 p.a. 


UNQUALIFIED SENIOR, small W1 practice. Age open 
—no travel. £1,500 p.a. 


P.A. TO PARTNER, W1, opportunity for career- 
minded qualified man — £2,750 p.a. 


QUALIFIED SENIOR — WI to take charge of group o 
audits and relevant taxation matters. £2,250 p.a. ; 


MANAGER, EC2 — qualified man with good Company 
taxation knowledge. £2,250 p.a. 


LE 


ACCOUNTANT 


LO::DO:: CH PROVI-CIAL ACCOU::TA::CY APPOI::TME::TS | 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


BISHOPSGATE 01-247 3434 


RECENTLY QUALIFIED ACCOUNTANTS are re- 
quired for positions in Manchester, Birmingham, New- 
castle, Leeds, Liverpool, Bradford, and many other 
provincial areas. 


PERSONAL TAX ASSISTANT for partner of small 
City firm — £1,750-£2,000 p.a. 


COMPANY TAX — WI experienced senior man able to 
take responsibility. £2,500 p.a. 


TAX SPECIALIST — City — partnership — prospects. 
£3,000 p.a. 


TAX ASSISTANT — industrial organisation SWI - 
work involves all aspects of U.K. and foreign tax ~ 
£2,000 p.a. 





p 


TRUST ACCOUNTANT — experienced man to establish 
separate Trust Department for large City firm. £2,500 
pa. 


ASSISTANT CHIEF ACCOUNTANT — consumer in- 
dustry EC2. Recently qualified accountant to assist in 
the preparation of Management data ~ modern tech- 
niques in operation — £1,750 p.a. 


MANAGEMENT ACCOUNTANT, qualified with mini- 
mum three years’ industrial experience ~ to institute 
standard costing procedures. Location Bucks. Excellent 
promotion prospects. £2,250 p.a. plus. 


ASSISTANT FINANCIAL ACCOUNTANT, Middlesex 
manufacturing company. Finalist considered ~ £1,600 
p.a. 


INTERNAL AUDITOR, Essex ~ consumer products 
subsidiary — car provided, £1,500 p.a. 


AXV 


The appointments advertised represent a small selection only from the numerous vacancies we can offer, If you are contemplating a change of employment why not contact us? 
Our service is entirely free, and you are under no obligation to proceed beyond your initial inquiry. 





ASSISTANT TAX MANAGER 


Around £2,500 ACCOUNTANT /COMPANY SECRETARY 


A major International Chemical company require a qualified accountant Required by rapidly expanding private engineering company engaged in home and 


to join the small team of finance experts at head office, London. He will overseas markets. Successful applicant may initially be appointed accountant, followed 


ZEN aa d 3 ; E by promotion to secretary/accountant after short probationary period. 
assist in providing a taxation advisory service throughout the group, giving yp mi H BELO 


guidance to all levels of management on many diverse taxation problems. SES SE 
Applications invited from men with sound accountancy and cost accountancy 


Considerable experience of Company taxation is necessary. Some knowl- R p e e ; ‘ 
H pany y ; experience, and a qualification, Attractive salary and non-contributory pension 


edge of International taxation and Tax Planning would be an advantage. scheme. 
Prospects are considerable and are not limited to this field. Age 25-30, 


Write in confidence to: 


Apply in strict confidence for further details to Robert Hughes. 
MANAGING DIRECTOR 


Finlay Engineering Limited 
TRANSPORTER BRIDGE 
NEWPORT, MON 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 01-405 1431 





H 


INVERESK PAPER GROUP 
NEW NORTHFLEET PAPER MILLS LIMITED 


LAMSON PARAGON LTD 
COST ACCOUNTANT 


This Company has a vacancy for an 
f We wish to appoint a young qualified accountant (students taking their finals will be 
considered) as Cost Accountant at our Bury St Edmunds Factory. 


ASSISTANT MANAGEMENT 
ACCOUNTANT ` 


The successful candidate will have had some practical experience in Costing 
Techniques and Budgetary Control and will be responsible to the Company’s Chief 
Cost Accountant for the supervision and development of Costing and Statistical 


The successful applicant will be between 25 and 35 years of age and a qualified i f f 
information supplied to Management. 


A.C.W.A. or ACCA He will report direct to the Management Accountant. 


He will be responsible for assisting in formulating budgets and the preparation 
of monthly Management and Financial Accounts. He should be experienced in the 
application of Standard Costing and Budgetary Control in a process industry, as well 
as normal financial matters. He should be familiar with the use of Book-keeping 
machines and a practical knowledge of computer applications would be an advantage. 


The position offered is an interesting one and offers scope for personal initiative 
and career development. The salary will be negotiable according to age and experience. 


A non-contributory pension scheme is operative and there will be assistance with 


The complex at Northfieet consists of Paper and Parchment Mills and the starting relocation expenses. 


salary will be dependent on qualifications and experience. 


e ; ications in full detail, marked Private ar i : 
Within the Group there is ample scope for advancement. A contributory pension Applications in full : te and Confidential, should be addressed to 


scheme is in operation. . 
The Chief Cost Accountant ` 
Lamson Paragon Ltd 
Paragon Works 
Canning Town 
London E16 


Please write giving full details of age, experience and qualifications to: 


The Personnel Manager 
New Northfleet Paper Mills Ltd 
Northfleet, Kent 


XXVI 


MANAGEMENT ACCOUNTANT 


Here is an opportunity for a 25-35-year- 
old Chartered Accountant who has had 
previous experience with a Manufactur- 
ing Company and is now ready to move 
into the offices of a faster-moving Light 
Engineering Company in Norfolk. 

We want an anchor man to provide 
hard accounting facts to the Managing 
Directors. He will be directly responsible 
to them for management reports, cash 
flow budgeting, and profit forecasts. 
He will also be responsible for the super- 
vision of cost and financial accounting 
systems and the preparation of financial 
accounts. 

The Applicant will need drive and 
resilience and will form part of a small 
and successful team where individual 
opinions are valued. 

The Company has regard for a man’s 
ability and value — remuneration will 
reflect this. — Box MA 7525. 


MANAGEMENT ACCOUNTANT 


Young, qualified A.C.W.A. experienced 
in modern management accounting and 
control systems, required to install and 
maintain a fully integrated accounting 
system for a company in North London. 
He should be fully conversant with 
Budgetary Control and standard costing 
and capable of installing suitable 
systems for a company manufacturing 
in small and medium batch quantities. 
Preferably he should have had practical 
experience in all aspects of Management 
Accounting in a medium-sized business. 
This is a progressive appointment which 
could lead to a high executive position. 
Salary up to £2,000 depending on age 
and experience. 


APPLY BOX MA 7587, 


P. B. COW (LI-LO) LIMITED 
require a 


SECRETARY/ACCOUNTANT 


to assume full company secretarial dutjes 
and responsibility for the staffing, control 
and organisation of the company’s 
accounting functions. 


Write, with brief career details, for 
Application Form to: 


GROUP PERSONNEL ADVISOR 
P. B. Cow & Company Limited 
Eastbourne Road, Trading Estate, Slough, 
Bucks 


RAND SERVICES 


S. London and Surrey 


MANAGEMENT ACCOUNTANT for 
large publishing group. Age 30—45. 
Salary £2,500. 


CHARTERED ACCOUNTANT for 
management accounting in engineering 
industry. Age 28—40. £2,400. 


CHARTERED ACCOUNTANT for 
subsidiary of large advertisiag company. 
Age 30—40. £2,400. 


BUDGET OFFICER, qualified, for 
rapidly expanding West London com- 
pany. £2,000. 


We have a large selection of vacancies 
for qualified and young Inters. Résumé 
of applicants sent monthly to 900 
companies in Surrey and South London. 


Executive Section 
30 Putney High Street, SW15 
PUT. 6131 (Mrs Hawthorn) 


LR 


ACCOUNTANT 


MANAGEMENT ACCOUNTANTS - 
WOKING. - Young, newly or partially 
qualified accountant and older experienced 
man sought for growth subsidiary of inter- 
national group. Salary £1,200-£1,700. - 
MANAGEMENT PERSONNEL, 97 
Portsmouth Road, Guildford 64858. 
NORWICH BUILDING COMPANY re- 
quires accountant (qualified or finalist) with 
professional experience for accounting/ 
management duties. Age 25-35, Commencing 
salary £1,400~£2,000 according to experience. 
— Please write H P. Gould & Son, Chartered 
Accountants, Holland Court, The Close, 
Norwich, Norwich NOR 04.P. 


REGIONAL ACCOUNTANT 


This National Pharmaceutical Whole- 
saling Organisation, a member of the 
Glaxo Group of Companies, requires a 
qualified Accountant, preferably with 
about 3 years’ commercial experience, 
to be responsible for all accountancy 
matters arising within a region centred 
around Leeds. 

Duties will include preparation of 
quarterly and annual accounts, reviewing 
, and improving systems and introduction 
of internal audit procedures. Computer- 
isation of systems is at present being 
implemented. 

A Starting salary of around £2,000 
per annum will be paid based upon 
commercial experience gained. A con- 
tributory pension scheme is in operation. 


Applications in writing to: 
The Chief Accountant 


Vestric Limited 
RUNCORN, Cheshire 





TAXATION 
ACCOUNTANT 


A reorganisation of the Taxation 
Department of the Union International 
Co Ltd has created a vacancy for a well 
qualified and experienced man to take 
charge of the taxation affairs of an 
important Group of subsidiaries trading 
in the U.K. and Overseas. 


Applications are invited from suitably 
qualified and experienced men who will 
be able, after becoming familiar with the 
activities of the Group, to work on own 
initiative. 


Salary negotiable. Pension Scheme. 
Holiday arrangements honoured. 


Write giving age and particulars of 
education, qualifications and experience 
to Staff Manager (AD 5221), 14 West 
Smithfield, London ECI. 


SOLICITORS, Gray's Inn, require experi- 
enced assistant in trust department, male or 
female, able to work with nominal super- 
vision. Hours 9.30-5.30, three weeks’ holi- 
day, pension scheme, — Write details experi- 
ence, age and salary required, to Box 551, 
Reynell’s, 88/90 Chancery Lane, WC2. 
SOLICITORS, HOLBORN, require com- 
petent cashier/book-keeper. Previous experi- 
ence of solicitors’ accounts desirable but not 
essential. — Full details to Box SH 2657. 
TAXATION ACCOUNTS MANAGER re- 
quired in professional office in South-western 
region. Rising salary with bonus on generous 
commercial scale. Age 30-50. Financial help 
given on_removal, pension and insurance 
scheme. Paid holidays given this year if 
required. — Please write age and experience 
to Box TA 2650. 


U.K. AND OVERSEAS 


£2,000 DIVISIONAL ACCOUNTANT 
DESIGNATE (MANCHESTER); 
£2,250 Cost and Budget Accountant 
(Co. Durham); £1,700 Cost Accountant 
(Blackburn); £1, 600 Company Secretary 
Designate (Manchester): £1,700 plus - 
Assistant Chief Accountant (Liverpool); k 
Send name and address for details of 
widest variety of all EE posi- 
tions to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, 'SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1, 


University of Salford 


ACCOUNTANT 


Applications are invited for the post of 
Accountant from persons holding a 
professional accountancy qualification 
and with relevant experience. 

The successful applicant will have 
every opportunity to develop the ac- 
counting function and should be capable 
of making a positive contribution to the 
financial management of the University. 

Experience in management accounting 
and the development of systems is 
essential. 

The salary will be within the scale 
£2,575 to £3,205 per annum with 
F.S.S.U. benefits. 

Further particulars are available from 
the Registrar, University of Salford, 
Salford 5, Lancashire, to whom appli- 
cations should be returned by June 22nd, 
1968. Please quote reference A/205/A. 


YOUNG ACCOUNTANT required, prefer- 
ably C.A. or A.C.W.A. Salary £2,000- 
£2,500 p.a. dependent upon age and experi- 
ence. Opportunity of rapid advancement, 
expanding business. Location London. — 
Reply stating details of career and salary to 
Managing Director, Box YA 2684. 

YOUNG RECENTLY QUALIFIED AC- 
COUNTANT required by expanding 
medium-sized engineering group for the 
position of chief accountant of three 
subsidiaries situated in West and North 
London. Usual benefits and company car 
or mileage allowance provided. — Appli- 
cations in confidence with full personal 
parciculats and salary required to Box YR 





OVERSEAS 








NORTHERN NIGERIA 


CHARTERED ACCOUNTANT, pre- 
ferably between 25 and 35, required by 
firm of Chartered Accountants with 
offices throughout West Africa. Starting 
salary not less than the equivalent of 
£3,500 sterling a year with regular 
review. Excellent prospects. Family 
passages, rent-free furnished accom- 
modation, car and running expenses 
and other benefits. Eighteen months’ 
tour renewable with three months’ home 
leave on full pay. Pleasant climate, peace- 
ful surroundings and low income tax. — 
Box NN 7608. 


June 15th, 1968 


BERMUDA HOTEL 


Accountant required, not necessarily 
qualified, to maintain and improve 
complete set of books and prepare finan- 
cial statements. Duties include assistance 
to manager and acting as manager occa- ` 
sionally. Applications stating qualifica- 
tions and full experience to Box BH 7589. 


CHARTERED ACCOUNTANTS 
MALAWI 


An international firm of accountants 
will shortly have vacancies in their 
office in Blantyre for qualified chartered 
accountants under thirty years old. 
Contracts will be for two years and 
renewable by mutual agreement. Free 
furnished accommodation and return 
air fares will be provided. Six weeks’ 
leave per annum will be granted which 
may be accumulated to the end of 
contract. Salary negotiable in the region 
of £2,000-£2,200 per annum plus 25% 
tax-free gratuity at end of contract will 
provide adequate savings together with 
a good standard of living. A pleasant 
climate and working conditions and 
good sporting and social activities make 
this an attractive appointment. Initial 
interviews in London. — Please write in 
confidence with brief background to Box 
CA 7596. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is secking full-time or part-time salaried 
employment which is to be his sole occu- 
pation, Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible, 





A.C.A. (INDIA), appeared in ALT. exami- 

nation, with three years’ management 

accounting and audit experience in London, 

on employment. — Please reply Box AC 
2570 


A.C.A. (INDIAN), fifteen years’ professional 
~ complete, incomplete taxation — two years’ 
management, seeks responsible position, 
profession or industry. London area. — Box 
AC 2715. 

A.C.A. MAY PART I FINALIST, nine 
years’ professional experience with medium 
and small firms, capable to work to finality 
without supervision, seeks position. Indian 
Christian. — Box AC 2638. 


CONTINENTAL EUROPE 


Price Waterhouse & Co (European firms) have vacancies in their offices in Brussels, 
Copenhagen, Germany (Hamburg and Dusseldorf), The Hague, Madrid, Italy (Milan 
and Rome). Applications from those awaiting the results of recent examinations will 


also be considered. 


Applications to be sent to 3 Frederick’s Place, Old Jewry, London EC2, 


QUALIFIED ACCOUNTANTS 


Cold Storage Board of Zambia, a Statutory Board, invites applications 
from Qualified Accountants to fill newly created vacancies in a rapidly 
expanding organisation. Applicants must have commercial experience 
since qualifying. No age barrier providing applicant is medically fit. 


We Offer 


Attractive salary to be negotiated in accordance with qualifications and 
experience. 


Gratuity of 25% of total earnings payable at the end of a three-year 


contract. 
Generous paid leave. 


Housing partly furnished at subsidised rental. 
Return passages and baggage allowance for applicant and family. 


Applications giving details of experience and full personal details 


should be sent to: 


The Secretary 
Cold Storage Board of Zambia 
P.O. Box 1915 
Lusaka, ZAMBIA 





June 15th, 1968 


A.C.A. FINALIST awaiting Part II result 
seeks position with a professional firm. 
Varied experience obtained with a large firm 
of accountants. — Please write Box AC 2727. 
A.C.A. PART I FINALIST; A.C.C.S, (32). 
Good experience. Requires suitable employ- 
ment in the profession, commerce or 
industry. - Box AC 2572. 
-A.C.C.A, FINALIST (21), Hong Kong born, 
taken section III in June, three years’ full- 
time studies, no previous experience, with 
two ‘A’ levels, knowledge of French, seeks 

osition with London accountants’ firm. — 

ox AC 2660. , 
ACCOUNTANT (26), sitting for Section III 
A.C.C.A. in June, with eight years’ experi- 
ence in industry and commerce at super- 
visory levels seeks suitable position London 
area. Very good references. Available after 
June 14th. — Please write Box AT 2550, 
ACCOUNTANT (company secretary (51)) 
qualified extensive experience modern man- 
agement accounting, factory costing, mecha- 
nized systems, company administration and 
office management seeks challenging appoint- 
ment. — Box AC 2607. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01-554 3484). 

T.I.L., TERED FINALIST PART If 
varied experience in accounting and auditing 
including taxation, seeks employment with 
professional firm. — Please write Box AT 
2571. 
AN AMBITIOUS STUDENT with five ‘ʻO’ 
levels, seeks the position of a junior audit 
clerk. — Box AA 2688. 
AN ASIAN, A.C.C.A. Part I passed, ap- 
peared for Part II, two and a half years’ 
experience in City in a firm of chartered 
accountants, seeks position. — Please write 
to Box AA 2714. 
CA. FINALIST (May 1968), more than 
eight years’ all-round experience in pro- 
fession and commerce, including incomplete 
records and taxation, no supervision, seeking 
senior position. — Box CF 2716. 8 

E AND EXPERIENCED senior 

audit clerk/accountant requires up to four 
months’ temporary full-time employment. — 
Please reply to Box CA 2668. R 
CERTIFIED FINALIST (appearing for 
section IV this month), with varied ex- 
perience and excellent testimonials, seeks a 
job in practice in London. — Please write Box 
CF 2540. 
CHARTERED ACCOUNTANT (59) re- 
quires suitable appointment in a professional 
or commercial firm in London. Varied experi- 
ence with profession (twenty-two years), 
commerce (eight years) and government 
(eleven years). — Box CA 2608. f 
CHARTERED ACCOUNTANT (52) requires 
an appointment in commerce. Financial 
director of two medium-sized companies 
during the last twenty years, Main experience 
in the retail clothing trade. Preferred location 
— Thames Valley, West of London. — Apply 
Box CA 2676. ee 
CHARTERED FINALIST, Pakistani, with 
six years’ professional experience seeks 
position. — Please write to Box CF 2579. 
F.C.A. (48, semi-retired) first-class experience 
requires salaried position for six months per 
annum, April/September, prefer on recurring 
annual basis, either with one or two firms 
(three continuous months each) now. 
Immediately available to September 30th or 
October 31st next. £150 per month. — Box 
FC 2695. 
¥.1.A.C. (English) company accountant (37), 
twenty years’ practical experience all 
branches accounting also general taxation 
seeks responsible full-time accountant/ 
managerial position Central London area. — 
Box FI 2541. ` 
FINALIST Part II (Asian) with five years’ 
experience in U.K. seeks employment. 
Practical experience of incomplete records, 
taxation and auditing. Available immediately. 
— Please contact Box FP 2551. 
INDIAN (22), wishing to study for A.C.C.A. 
examinations seeks employment or articles 
with firm of accountants. — Write Box 


INDIAN, ex five years?’ London C.A. 
articles, taking ‘new intermediate’ September 
1968, seeks half-time position. Excellent 
experience incomplete records, taxation, 
share transfer, audits, etc. — Box IE 2700. 
PART DU FINALIST (May) available for the 
Fei that honours qualifications. — Box PT 
2578. 


QUALIFIED ACCOUNTANT now in 
retirement seeks interesting position in the 
profession or industry. — Box QA 2713 


SENIOR AUDIT CLERK. — A.C.A, finalist, 
ten years’ experience in profession, aged 32, 
seeks a job in industry or medium-sized firm. 
Preferably in South London or Surrey. — 
Box SA 2661. 


TEMPORARY WORK. - Accountancy 
finalist available full-time from July ist till 
October. Plenty of experience in accountancy 
and commerce; willing to work from writing 
up books to final accounts, audits, new issues 
dividends, etc. — Write to Box TW 2662. 


"THE 


ACCOUNTANT 


SENIOR AUDIT CLERK seeks position 
two to three days per week. Twenty years’ 
experience incomplete records and audit 
yer peny by arrangement. — Apply Box 


TEMPORARY BOOK-KEEPERS, account- 

ants and ledger clerks available. — Ring Jay 

ap Ltd, ABBey 2354/5817, for further 
etails. 





ARTICLED CLERKS 


A B.COM. GRADUATE (24) seeks article- 
ship anywhere in England. Also passed 
elementary (distinction) and intermediate 
from the London Chamber of Commerce. 
Pre panay exempted. — Please write Box AB 


A COMMERCE GRADUATE (22), with 
advanced accounts and auditing, from 
Pakistan, on Government approved foreign 
exchange, seeks articles with a firm of 
chartered accountants in and around London. 
Preliminary exempted. Immediately avail- 
able. — Please write to R. Ahmad, c/o Azmal 
Haque, 31 Southerton Road, London W6. 
A COMMERCE LAW GRADUATE of 
Karachi University, preliminary exempted, 
with good experience of accountancy and 
audit, seeks articles with a firm of chartered 
accountants anywhere in England. — Reply 
Box AC 2549. 

A FINALIST seeks transfer of articles with 
a firm of chartered accountants. Two years 
of articles still to go. -- Please write to Box 
AF 2696. 

AN AMBITIOUS TANZANIAN, B.Com. 
(Aligarh), with experience in auditing and 
accounts, preliminary exempted seeks articles 
in or near London. Available any time. — 
Write to Box AA 2620. 

AN INDIAN (25) seeks articles in London 
area. Eight months’ auditing and account- 
ancy experience in England. — Box AI 2675. 
AN M.COM. (26) with one year’s accounting 
experience seeks articleship in and around 
London. Available immediately. — Please 
write to Mr N. G. Nandi, 47 Offord Road, 
London NI. 

A PAKISTANI GRADUATE (23 years) 
seeks articles; one-year audit experience. 
Preliminary exempted. Immediately avail- 
able. — Write Box AP 2719. 

ARTICLED CLERK for City C.A.s; excel- 
lent salary and experience. — Box AC 2651. 
ARTICLED CLERK, graduate (23), wishes 
to resume articles in London. Six months’ 
experience in auditing and accountancy dur- 
ing articles with firm in Surrey. — Please write: 
N. Iqbal, 50 Barons Court Road, W14. 
ARTICLED CLERK, passed intermediate 
(first time), completed computer course, 
requires wider experience with larger firm. 
Principal will consent to transfer of articles. 
— Box AC 7574. 

ARTICLED CLERK, two and a half years’ 
experience seeks transfer, Principal’s consent 
obtained. — Please reply to Box AC 2543. 

A STUDENT with two and a half years’ 
experience, seeks transfer of remaining 
eighteen months of articles in London. 
Principal’s consent obtained. Available 
immediately. — Please write to Box AS 2717. 
A YOUNG Karachi University B.Com. 
graduate, brother of an English chartered 
accountant, seeks articles in London. Pre- 
liminary exempted. Excellent references. — 
Please reply Box AY 2563. 

COMMERCE GRADUATE (21), with 
advanced accountancy and auditing as 
special subjects and six months’ audit 
experience, seeks articles in London or 
suburbs. Preliminary exempted. — Write Box 
CG 2697. 

INDIAN, single, graduate law and accounts, 





_ also English educated, seeks articles to enter 


profession. Eleven years’ experience in 
india in taxation, incomplete records, final 
accounts; two and a half years’ general 
accounting in London. Excellent references. 
— Box IS 2718. 

PROGRESSIVE FIRM of chartered ac- 
countants in London W1 require an articled 
clerk with or without previous experience. 
Persona! supervision of principals and 
opportunity to progress rapidly. — Full 
details to Box PF 2678. 

WISHING TO REJOIN articleship around 
London, previously cancelled due to domestic 
reasons, after twenty-one months. Available 
immediately. — P. R. Patel, 60 Solent Road, 
London NW6., 





PARTNERSHIPS 
AND PRACTICES 


A PARTNERSHIP is offered on attractive 
terms, after probationary period, to an 
experienced chartered accountant, with at 
least five years’ experience since qualifying. 
I.F.C.A., W1.- Write Box AP 2724. 





A BRISTOL FIRM of chartered accountants 
with four partners require an additional 
partner aged 27 to 35. Financial arrangements 
by E ~ Box AB 25735. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD A 
CO, Westminster Bank Chambers, London 
Bridge, SET. (HOP 1209.) R 
A CHARTERED ACCOUNTANT with 
some post-qualification experience and 


desirous of becoming established in practice, , 


required by South-west firm, with a view to 
partnership after period of probation. 
Varied practice. — Box AC 2705. 
A YOUNG C.A, or finalist is required by a 
City firm of chartered accountants. There are 
partnership prospects for the right man and 
a small nucleus would heip, although this is 
not essential. — Box AY 2677. 
CHARTERED AC. 
COUNTANTS require recently qualified 
assistant with a view to eventual partnership 
for suitable applicant. — Apply with full 
partens to Box BC 2656. 

IRMINGHAM CHARTERED AC. 
COUNTANTS (three partners, forty staff), 
with surplus capacity and accommodation 
wish to consider amalgamation with another 
firm or sole practitioner. All replies will be 
treated in strict confidence. ~ Box BC 2545. 


BIRMINGHAM 


I wish to purchase practices and blocks 
of audits for cash. - R Ind, B.A., 
A.C.A., City Centre House, Birmingham 
2. Telephone 021-643 5477. 


BRIGHTON CHARTERED ACCOUNT- 
ANTS would be interested to hear from large 
London and other firms, with branch offices 
along the South coast, at present working 
on unprofitable lines, with a view to taking 
over these branches. — Box BC 2664. 
CENTRAL SOUTH COAST CHARTERED 
ACCOUNTANTS, expanding and progres- 
sive, seek a partner, aged 28 to 35, to enjoy 
share of profits about £4,500 per annum. We 
are a vigorous, medium-sized firm; our 
vacancy arises through expansion, and we 
seek applicants with sound professional 
experience. — Write Box CS 2612. 
CERTIFIED ACCOUNTANT interested in 
purchasing small to medium size practice 
within easy reach Southampton or 
Winchester. — Box CA 2581. 

CHARTERED ACCOUNTANT. wishes to 
purchase small practice or individual audits 
in the London area. — Box CA 2635. 
CHARTERED ACCOUNTANTS, Birming- 
ham, annual fees £16,000 plus, are interested 
in merging with of similar size. Con- 
fidential. — Box CA 2720. 

CHARTERED ACCOUNTANTS, recently 
established, rapidly expanding, will purchase 
existing practice/nucleus or would consider 
amalgamation. ~ Box CA 2640, 





CHARTERED ACCOUNTANTS, two- 
partner firm, expanding rapidly, recently 
removed to excellent offices in central 
position, London W1, seek an arrange- 
ment with a sole practitioner with an 
established and growing practice, G.R.F. 
say, £10,000, with a view to amalgama- 
tion. Self-contained suite and services 
available as required on cost-sharing 
basis. ~ Detailed replies please, in con- 
fidence, to Box CA 7454. 


CHARTERED ACCOUNTANTS wish to 
purchase small to medium-sized practice or 
blocks of andits in Northamptonshire or 
bordering counties. ~ Box CA 2721, 
CHA RED PRACTICE FOR SALE. 
South Lancs town. G.R.F. £3,000. Excellent 
prospects for development. Only those really 
interested need apply. ~ Box CP 2653. 
F.C.A. (46), tax specialist for twenty- 
five years, having disposed of practice is 
available for salaried part-time or full-time 
position with another practitioner. ~ Box 


2723. 

CROYDON. - Young F.C.A., with G.R.F, 
£12,000 believes that the future of the pro- 
fession lies in large units and therefore seeks 
either amalgamation or merger with a larger 
firm. ~ Box CY 2595. 

DEVON — TORBAY AREA. ~ Practice for 
sale, G.R.F. £6,000, good lease, full assistance 
given in take-over. — Offers invited to Box 


DT 2609. 

EAST ANGLIAN professional firm require 
young qualified accountant with some 
experience of incomplete records and 
taxation, Partnership to suitable applicant 
after short probationary period, No initial 
capital required. ~ Apply in writing with full 
details of personal, academic and professional 
background to Box EA 2676. 

F.C.A., WC1, grossing about £15,000 p.a. 
would like to meet another sole practitioner 
or small partnered firm with a view to office 
sharing and eventual merger, ~ Box FC 2610. 


XXVII 


HALIFAX FIRM of chartered accountants 
are interested in meeting other firms, or sole 
practitioners with a view to amalgamation, 
or outright purchase. ~ Box HF 2686. 
DSHIRE, — Gross recurring fees 
of approximately £1,850 for sale; fifty 
clients. Two years’ purchase. Cash basis only. 
LEEDS, ~ Chartered accountants (£15,000 
fees), two partners (aged 60 and 35), mainly 
small private companies, seek amalgamation 
to obtain the benefits of specialization and 
more balanced staff. Own freehold premises 
(ample parking — not in town centre), with 
EH to build further six offices. ~ Box 


LIVERPOOL ficm of accountants require 
contact with another firm who desire to 
extend by outright acquisition. Gross fees 
£15,000, Client relationship assured by 
services, for a period, of one partner who 
wishes to lala ang the other partner for a 
minimum period of one year. — Apply Box 
LE 2574, d E 
MANCHESTER FIRM of accountants wish 
to acquire an additional practice within a 
fifteen-mile radius of Manchester. Would be 
prepares to purchase outright or by annuity. 
the event of an overworked practitioner 
wishing to secure a buyer for his practice 
but not wishing to retire, a satisfactory 
working arrangement could be agreed. ~ 
Reply to Box MF 2625. 
MEDIUM-SIZED FIRM of City of London 
chartered accountants seek representation or 
working arrangement with similar firm in 
Liverpool, Manchester, Cheshire areas with a 
view to staff economies on northern audits. ~ 
Please reply to Box MS 2621. 
MR X, F.C.A., aged 67, sole practitioner 
without anyone to succeed him is prepared 
to sell his small practice (reduced through 
take-overs) or to enter into a working arrange- 
ment for eventual retirement. Attractive 
suite of offices in the City. — Box MX 2665. 
WEST MIDLAND TERED AC. 
COUNTANTS practice for sale. G.R.F. 
£8,000. Cash or annuity basis. Introductory 
period to suit purchaser. ~ Box WM 2652. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director, ~ Taxation Services 
(Finance) Ltd, Mortgage Departments, 5—7 
Muswell Hill, London N10 (TUDor 9595), 
A BARGAIN. ~ A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
~ Business Economy Co Registrations Ltd, 
Tia City Road, London EC1 (formerly 156 
Strand), CLE, 9252/3/4; 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9), 

A COMPANY FORMED PROMPTLY. — 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. ~ Reichmann & Wing Ltd, 126 
rs Seay Road, London N17 (01-808 


). 
ADDITIONAL substantial fees may be 
obtained in form of legitimate commission 
from professional company operating a 
highly respected service. This service is diS- 
cult to promote by advertising which is the 
reason for this notice. References will be 
supplied, all inquiries answered. — Box AS 





A SPECIAL SITUATION 


Progressive investment group with 
Stock Exchange quotation and con- 
siderable funds available for expansion 
wishes to acquire controlling interest in 
a really first-class company whose 
managing director would take overall 
charge at an early date. The dual require- 
ment is (a) for a sound business with a 
successful profit record and undoubted 
prospects, and (b) for a Managing 
Director of proven ability. — Please reply 
in the strictest confidence to Box 


KL 





BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one debt 
or 5,000, Nation-wide service, No charge if 
unsuccessful. — Professional E Trade Services 
Ltd, Protection House, London SW4 (MAC- 
aulay 9396 (5 lines)). 

BAKERY, with a wholesale turnover of 
£130,000 p.a., using 110 sacks of flour a 


-week for bread, and producing a good net 


profit wish to take over or merge with 
similar concern, Otherwise, would consider 
suitable premises of 5,000 sq. ft, approxi- 
mately within ten miles radius of London, 
as present lease expires in December 1968, ~ 
Box BW 2598. 
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BOOK-MAKING BUSINESS 


wanted with substantial agreed tax 
losses but. still trading, preferably 
operating in London area or large 
provincial town. 


Write E. W. MacAdie, Box BB 7590. 





BUSINESS TRANSFER AGENT seeks 
contact sources of investment capital for 
commercial/industrial mortgages and lease- 
back arrangements. — J. B. Arthur, 37 High 
Street North, Dunstable. 

COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. ~ Mayfair 
Registrars Ltd, 265 Hedge Lane, London 
N13 (01-808 4219). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service, — Reglaw Registrars 
Ltd, 14 The Mall, London W3 (01-567 5459/ 
01-997 2476), 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), n en PAVEMENT 
NDON EC2 
NATional 5434/5 


FOR SALE, — Private company with agreed 
tax losses of approximately £12,500 and 
assignable directors loans of approximatel 
£14,000. Coin-operated Westinghouse laund- 
romat and dry cleaners. Still trading. — Box 
FS2641. 


HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£12 plus stamp fee 
OR 


READY-MADE £21 10s 
For accountants and solicitors only 


HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC2 (CLE. 4108/9) 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
— P.M.C., 115 Gloucester Place, London WI. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, 

TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


LAHE 


ACCOUNTANT 


MOTOR RETAILING COMPANY with 
tax losses of up to £60,000 required. Must be 
still trading; Midlands or Southern England 
preferred. — Box MR 2666. 

PROPERTY DEALING and development 
tax loss, shell companies required up to 
£175,000, Principal will promptly negotiate all 
propositions. — Box PD 2627, 
READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days £13 9s (plus duty). Companies re- 
registered unlimited £13. — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME A. 

TAX LOSS COMPANIES wanted. Com- 
panies which are still trading in soft furn- 
ishings with SA losses of £5,000 or 
upwards, — Box TL 2699. 

TAX LOSS COMPANY ~- employment 
agency ~ losses £2,500-£3,000, assignable 
directors’ Joans, price £250 for quick sale. — 
Box TL 2698. 

TAX LOSS COMPANY for sale. Dress 
manufacturers. Agreed losses of £15,000. 
Assignable loan accounts, Still trading, ~ 
W. H. L. Hope Agar & Co, Epworth House, 
25-35 City Road, London "ECI. 

TAX LOSS COMPANY for sale. Retail 
chemist still trading. Tax loss £2,250 assign- 
able loans. — Box TL 2642. 

TAX LOSS COMPANY for sale; still 
trading in South-east as motor dealer and 
garage with losses up to £40,000, — Box TL 


TAX LOSS COMPANY REQUIRED, 
building and plumbers, continuing business, 
loss up to £25,000 with assignable loans. 
London and SE. "preferred. — Box TL 2626. 


TO LIQUIDATORS/TRUSTEES 
ETC, 


A reputable multiple TV Renting 
Organisation is prepared to purchase 
TV Renting Agreements for Cash. 
Highest prices paid. State briefly number 
for disposal (min. 50), and locality. — 
The Managing Director, Box TL 7514. 


WANTED. — Import/Export agency to buy 
in or purchase outright. Must be trading in 
ECH and/or North America, — Box WI 


2602. 

WHOLESALE ELECTRICAL COMPANY 
wanted for cash purchase. Must be a member 
of the Electrical Wholesalers Federation. — 
Brief particulars please to Rickards & Co, 
Chartered Accountants, 6 Langley Street, 


WC2. 

100 PER CENT MORTGAGES available 
at 84 per cent up to £8,000; 66 per cent at 
7 per cent up to £10, 000. Other inquiries 
considered. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4 
(CITy 3376). 





BUSINESS PREMISES 


OXFORD STREET, W1. ~ Quiet fur- 
nished office, 200 sq. ft first floor, to let at 
£40 per month inclusive of rates. Suit City- 
based firm seeking West End accommoda- 
tion. + Ring 01-493 7950. 








MISCELLANEOUS 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, — MacVeigh & Larkin, 
55 Coweross Street, London EC! (opp 

Farringdon Station). (CLErkenwell 7434) 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London BC, 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher fliat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
Tel. 01-606 9440/9442 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


all at 
35s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London BC 
Tel. 01-353 0838/9 


I.C.T. 80-COLUMN EQUIPMENT. ~ A 
full system is available for disposal including 
two tabulators, calculator, peripheral equip- 
ment, cabinets, etc. Installed 1962, — In- 
quiries to Schweppes (Foods) Ltd, Olid 
Lane, Leeds 11. 

NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. - Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NL 24326). 

NATIONAL ACCOUNTING MACHINE — 
Model No. 32. Little used and in good 
condition. — Offers to K. S. D. Services Ltd, 
Maidstone Road, Paddock Wood, Tonbridge, 
Kent, (Tel. Paddock Wood 560 0.) 


June 15th, 19 


HIRE HIRE HIRE 


Alf models of sensimatic accounting 
machines available for short- or Jong: 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


PETTY CASH — 100 copies for 15s — whi 
youewait by FERMAPRINT-INSTAN 
e 17 Fleet Street, EC4 (Tel. O1-2 
UP TG 30 PER CENT DISCOUNT | 
branded carpets, Wiltons, Axminsters, Ori 
tals, Tufted. £200,000 carpets on disp!) 
in our extensive London and Northe 
showrooms. All makes available with f 
manufacturers’ guarantees. Free deliv 
U.K. No imperfect goods sold. Expert fitti 
service available most areas. Write stati 
requirements or for introduction to sho 
rooms in most main cities. — Dodson-B 
Carpet Co Ltd, 2, 4 and 5 Little Britain, E 
(MONarch 7171 (10 lines)), also 83- 
Blackett Street, Newcastle upon Tyne 
(Tel. 20321/21428), 55-61 Lever Stre 
Manchester (061-236 3687/8/9). 





VALUATIONS 


GEORGE ROBINSON, pat. and Kingst 
& Partners, Surveyors and Valuers of 
dustrial and commercial property and la 
throughout England and Wales; for 

purposes including purchase or sale, capi 
assets, balance sheet, mortgage, proba 
capital gains tax, land commission bett 
ment levy; rating and rating appeals; co 
pulsory purchase orders. — 16 Waterl 
Street, Birmingham 2. (Tel. 021-643 088 





STOCKTAKINGS AND VALUATION 


JOHN CHURCHILL SC 


155 HIGH STREET, BROMLEY, KEN 
Telephone 01-460 8661/9220 
Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 

tion, Sale or Purchase. 
STAFF THROUGHOUT THE LE 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
1. The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 
2. The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 


ever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 

4, Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of canvassing matter. Any letter is liable to be 
opened for examination of its contents. 

5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 











Annual Subscription ` 
70s post free 


ANNOTATED TAX CASES 


Edited by PETER Rees of the Inner Temple, Barrister-at-law 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


151 STRAND : 


GEE & CO (PUBLISHERS) LIMITED 
LONDON WC2 


June 15th, 1968 


THE 


THE 
CHARITIES AID FUND 


is a vital link between Charities and the 
Business World, and now distributes more than 


£1,000,000 p.a. 


to Charities on behalf of companies engaged in 
industry, commerce and finance. The use of our 
services through one discretionary Deed of 
Covenant ensures that a firm’s allocation to 
Charity: 


(a) qualifies for maximum tax relief 


(b) gives the maximum benefit to charity with 
the minimum of delay 


(c) entails the minimum amount of administrative 
work with the maximum amount of flexi- 
bility. 


For complete details, please ring Mr Livingston 
Booth on 01-636 4066, or write to him at The 
Charities Aid Fund, 43 Bedford Square, London 
WC1. The Charities Aid Fund is a division of the 
National Council of Social Service. 


SECOND EDITION 


GROUP 
ACCOUNTS 


By D. J. Bogie, Ph.D., C.A. 


This book is intended for the practising 
accountant and company secretary interested in 
the compilation and presentation of consolidated 
accounts which disclose the trading results 


and financial position of groups of companies. 
JOS by pos 73/6) 


JORDAN & SONS LIMITED 


116 Chancery Lane, London WC2 








ACCOUNTANT 


WANTED 


Timber or Builders’ 


Merchants Businesses 
Occupying Central Sites of 


ONE ACRE or MORE 
in well-populated areas in the 


Midlands and North 


Details in confidence to the 
RETAINED AGENTS 


Henry Butcher & Co 


73 Chancery Lane, London WC2 
01-405 8411 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18 St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01-629 6857, 





AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC2 01-836 0832 


ESTABLISHED 1846 


ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212 /3 or 6340 


Probate 
Business Transfers 


Stocktaking 
- Valuations 
Compulsory Purchase Order Claims 


Introductions Recognized 


Branches et 
BIRMINGHAM, BOURNEMOUTH, LIVERPOOL & SWANSEA 





An immediate injection of finance is one of 
the best remedies for growing pains, 
Immediate finance against sales is one of the 
major parts of the A L Factors service. 
This service also relieves companies of all the 
headaches of sales ledger administration 
and collection work. Companies are able to 
operate on a cash-on-delivery basis yet their 
customers can still take normal trade credit. 
Complete bad debt protection is also part 
of this service. 
The benefits of this service are widespread, 
and companies throughout the country are 
achieving greater turnover, reduced 
overheads and larger profits through using 
A L Factors. The cost of this comprehensive 
service is surprisingly low and although we 
do not suggest it is the answer to every 
company's problems, we do suggest it is 
worth investigating. 
Write or telephone either Mr S Minoprio or 
Mr B Jenkins for more information on how A L FACTORS LIMITED 
A L Factors can relieve your growing pains by 
providing low cost capital for expansion. 37 Queen Street, London, EC4 
Incidentally, our clients call us ALF. Telephone: 01-236 5281 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts, Jene 1546, 1968 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EL 





Among numerous other publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the’ 


Institute. (10s each.) 


Business planning and control 

Research and development — the key to future profitability 
The case for marginal costing 

The use of ratios in the study of business fluctuations and trends 


The preparation of interim accounts for management in the 
smaller manufacturing concern 


Management information and statistical method 


Improving the efficiency of an accounting department 
and available shortly ` 


The computer as an aid to management 


An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (5s each.) 


The development of an accounting practice 

Professional practice insurance 

Provision for retirement 

The constitutional arrangements of an accountant's practice 
The organization of a practising accountant's office 

Mergers and associations of professional firms 

Towards better fees 


Controls for the effective use of time and the keeping of time 
records 


A practitioner’s own taxation problems 
The selection, training and management of staff 
Professional goodwill and partnership annuities 


7s 6d each 
The sole practitioner 


Further titles in the series to be announced shortly. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information | | 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 3 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues, They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervais. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


_ Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Basic Concessional 
Situations Vacant/Articles Vacant 

Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition Gs Od 4s Od 


Per inch £5 5s Od £3 10s Od 


Fully Displayed 
Per inch (min. 2in) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 








Minimum (5 lines) £i 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d EI 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | as Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation, 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 











LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


EIN), ae 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 

















Temporary 
Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 

BOOK-KEEPERS 
CLERKS, etc. | 


Let our Task Force meet 
YOUR neeps 


HARRISON & WILLIS LTD 


118 New Bond Street, London W1 
HYDe Park 9441 
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CLASSIFIED 


ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box .... 
Gee & Co Publishers) Limited, I51 Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 

See preceding page for rates and latest times for acceptance. 
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PERSONAL 








INTELLIGENT MINIBUS CAMPING TRAVEL 
ANGLED FOR Me FESSIONAL NEEDING A 


COMPLETE CH 
J 30 days £60 
30 £65 


SAF-TREK 


30 BAKER ST, W1 


STANBUL, ATHENS, DUBROVNIK 
ROME, ATHENS, DUBROVNIK. 


SEN Beuren 23 $45 
01-486 5353/4 MOROCC 23 £53 
01-979 4294 FRENCH RIVIERA 16 £32 
COSTA BRAVA 16 £28 











OFFICIAL 
| PRACTITIONERS APPOINTMENTS 
SERVICES BUREAU 
es BATH CITY COUNCIL 
for any period to EE 
overburdened Practitioners WILTSHIRE 
Details from 

P rape diea APPLICATIONS ARE 

ILFORD, ESSEX INYITED FOR THE POST 
Telephone 01-554 3484 OF BURSAR 


Applications from 
Free-lances also invited 


at the above college. This is a senior adminis- 
trative appointment at this college of 300 
full-time students, which offers residential 


ACCOUNTANT 





INTERNAL TELEPHONE SYSTEM by 
ée EN Rentals, fifty-line automatic ex- 
change, P.A X. and Wee A EE 
for sale. — Telephone 01-730 0 


TUITION OFFERED for e GE 
exams, either individually or in small groups. 
Telephone 01-928 2986 or write 104 St 
George’s Road, SEI. 


URGENTLY REQUIRED. — Copy of The 
Accountant for January 30th, 1960, Pro- 
spective purchaser offers handsome price 
for first copy received. — Box UR 7648. 


courses leading to the diploma in art and 
design. 


Applicants should be suitably qualified in, 
for example, accountancy or local govern~ 
ment administration, and should preferably 
have had good experience in educational 
administration. 


Salary within range £1,435-£1,865. Grant 
towards removal expenses may be given. 


Further particulars of the post and appli- 
cation forms may be obtained from the 
principal. 





H 


THE LONDON HOSPITAL 


Applications are invited for the new post of 


ASSISTANT TREASURER 


Candidates should possess a recognised Accountancy 
qualification. Duties include the co-ordination of all 
sections of a large Finance Department serving a group 
comprising 1,550 beds, responsibility for accounting 
services in conjunction with the Hospital’s own Computer 
Unit, assisting in efficiency studies of the Department and 
on the production of Management information. 


Salary scale £1,650-£2,025. 


Application forms, and further particulars may be 
obtained from the House Governor, The London Hospital, 
Whitechapel, London E1. 


-nerean mR RHO 


Chartered Accountants) Londo 


Certified Accountants | Manchester 
and now also for 


Cost and Works 


Bristol 
Accountants 


MINISTRY OF TECHNOLOGY 





Staff with good professional experience are required for 
work largely concerned with the pricing of Government 
Contracts for a wide range of aero-space and electronic 
equipment. Opportunities for these appointments are now 
extended to Accountants holding F.C.W.A. or A.C.W.A. 
qualifications. 


SALARY SCALE: 

Basic Grade (London): £1,319-£1,807. 

Senior Accountant: £1,682-£,2319 p.a. plus £125 in 

London. 

Starting salary according to age and experience; appli- 
cants must be at least 23 years of age for entry to the 
basic grade, or at least 30 years of age with appropriate 
post-qualification experience for the senior grade. 


REVISED SALARY SCALES: 
New salary scales will be introduced shortly and backdated 
to the date of appointment for entrants during 1968 as 
follows: 

Basic Grade (London): £1,368-£1,967. 

Senior Accountant: £1,842-£2,411 plus £125 in London. 


LOCATION: 
Most of these interesting and challenging posts are based 
on Central London, although considerable travelling within 
the United Kingdom to Ministry Contractors is involved; 
others can be based on Manchester or Bristol. 

For further details and Application Form write to: 


Mr W. Penfold, F.C.A. 
Director of Accountancy Services 
Ministry of Technology 
St George’s Court, London WC1 
(Quote Ref. 150/1968) 


June 22nd, 196 


June 22nd, 1968 


PRINCIPAL 
PROJECTS 


THE 


ACCOUNTANT 


ACCOUNTANT 


required by the GOVERNMENT OF MALAWI, Ministry of 
Works and Supplies, to deal with contract and direct labour 
accounts of major civil engineering and building projects. The 
officer will work in close conjunction with Quantity Surveyors. 
Duties also include the checking and payment of contractors’ 
accounts. 


Applicants, male only, aged between 28 and 45 years, must 
be fully qualified Chartered or Certified Accountants. Previous 
experience of Government Accounting an advantage. 

Appointment will be on contract for one tour of 24-36 months 
in the first instance. Fixed salary (including overseas addition) 
£2,655 a year. A supplement of £100 a year is also payable. 
Gratuity, free of Malawi tax, 15% of total salary drawn, rising 
to 25% after 30 months’ service. Outfit allowance. Generous 
education allowances. Accommodation at low rental. Free 
passages. Liberal leave on full salary. 

Apply to CROWN AGENTS, M Dept., 4 Millbank, London 
SW! for application form and further particulars, stating name, 
age, brief details of qualifications and experience and quoting 


reference M3A/680540/AC. 


UNIVERSITY OF GLASGOW 


DEPARTMENT OF ACCOUNTANCY 
BUSINESS FINANCE 


Applications are invited for appointment as 
Lecturer in the Department of Accountancy. 
The duties will be primarily in the field of 
business finance in which new courses are 
being developed. Salary scale: £1,470 to 
£2,630 per annum; placing on the salary 
scale will be dependent on qualifications and 
previous experience. F.S.S.U. 

Appointment will be from October Ist, 
1968, or as may be arranged. 

Atplications (eight copies) should be 
lodged, as early as possible, with the under- 
signed from whom further particulars may be 


obtained, 
ROBT. T. HUTCHESON, 
Secretary of the University Court, 





OFFICIAL NOTICE 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


INTERMEDIATE EXAMINATION 
SEPTEMBER 1968 


The Intermediate examination will be held 
on the following days: 


September 4th and Sth, 1968. 
Last day for receipt of entries. 


Entry forms together with the fee (£7 7s) 
must be received at the Institute’s temporary 
offices not later than THURSDAY, JULY 
18th, 1968, Late entries cannot be accepted. 

Candidates are advised in their own inter- 
ests to submit their entry forms as soon as 
possible. Entry forms are obtainable only 
from the Institute’s temporary offices, 56- 
66 Goswell Road, London EC1. 

Examination Centres 
The Intermediate examination will be held 
in Birmingham, Bristol, Cardiff, Leeds, 
Leicester, Liverpool, London, Manchester, 
Newcastle upon Tyne and Sheffield. 











SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary, 
For the best choice with no fees to staff. 
— 46 Dover Street, Piccadilly, W1 (HYD. 
§591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court 
Pas (Warren Street Station), W1 (EUS. 
ABLE JUNIOR AUDIT STAFF required 
by City firm of chartered accountants. Salary 
£900 upwards. — Apply Box AT 2647. 








REGISTER 


e E OF APPOINTMENTS 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly-qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


Mecowntuncy Gipointinents 


177a Kensington High Street 
London W8 (01-937 4740) 





ACCOUNTING STAFF SELECTION 
29/30 King Street, EC2 (MON 0422) 


Professional vacancies include: 


NEWLY QUALIFIED CA. or Finalist 
(English) for small EC3 firm. 2 partners 
are in sixties — thus there are genuine 
partnership prospects. 


TAX SPECIALIST, under 36, familiar 
with Estate Duty problems, including 
EE trusts etc. EC4 to around 


GOOD AUDIT SENIORS for medium- 
size firm EC4 offering wide experience, 
good salaries, pension scheme, etc. 


MALE OR FEMALE trainee P/A 
{taxation} to partner EC4, possibly 
EE for A.T.LE Around £1,200- 


ABLE YOUNG ACCOUNTANT required 
by City firm. £2,000 plus luncheon vouchers. 
— Box AY 2701. 

AN ATTRACTIVE OPPORTUNITY with 
good prospects is offered by chartered 
accountants, W1, to a senior with good all- 
round experience (including tax) who wishes 
to make a career in the profession. — Reply 
Box AA 2725, 

AN INTERESTING and challenging vacancy 
for a senior audit clerk has occurred with a 
Winchester firm of chartered accountants. 
Only those with good previous professional 
experience and knowledge of taxation should 
apply. — Please write, with details of salary 
required and date of availability to Box 
Al 2775. 

AN INTERESTING JOB in West Somerset 
with considerable variety, from incomplete 
records through tax planning to medium- 
sized company audits. The successful 
applicant will be responsible direct to a 
partner and his commencing salary will be 
£1,200-£1,600 p.a. depending on qualifica- 
tion and experience. Pension scheme and 
five-day week, — Box AI 2644. 

A RAPIDLY EXPANDING FIRM of 
chartered accountants in West End require 
a senior clerk, qualified or unqualified. — 
Please write giving full details to Box AR 


2667. 

A REWARDING POSITION is available to 
a semi-senior of ability who requires the 
opportunity to acquire further experience ata 
good salary. — Write Box AR 2726. 


Ay HARRISON & WILLIS LTD. 


TI 








SPECIALISTS IN ACCOUNTANCY APPOINTMENTS 


118 NEW BOND STREET, WI 
TELEPHONE HYDE PARK 9441 (9 lines) 
COMMERCIAL DEPT: HYDE PARK 2580 

AETER 7 P.M. 624 2856 
OPEN SATURDAY MORNINGS 
NO FEES TO STAFF 


PROFESSIONAL 


MORE AND BETTER POSSIBILITIES 
FOR PEOPLE AWAITING RESULTS 
THAN ANYONE ELSE ANYWHERE. 
ALL OVER ENGLAND OPPORTUNI- 
TIES ABOUND. LONDON £1,650 
PLUS UPON RESULTS. 
CONTACT: JOHN WEST. 


PROVINCIAL — staff shortages are 
apparent at all levels, notably in: Liver- 
pool, Nottingham, Brighton, Bristol, 
Leicester, Norwich, Manchester, Bir- 
mingham, Leeds, Newcastle, Exeter, 
Cardiff and Glasgow. 


Professional Appointments Director: 
JOHN J. de R. WEST 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week- 
night by appointment. 


COMMERCE 


THE ACCOUNTANT £1,500-£2,000 
NOT NECESSARILY QUALIFIED. 
AGE TO 38. 


This company well-financed is a sales 
and distribution company, selling to 
industrial and commercial companies 
specialized equipment. The account- 
ant should be able to fit into a small 
management team and experience of 
import/export procedures would be 
an asset. Location S. Middlesex. 


THE ACCOUNTANT - CENTRAL 
LONDON TO £2,500 


For an independent British company 
with interests in Latin America. Re- 
porting to the company secretary he 
will be responsible for the preparation 
of the company’s accounts. Some 
experience of consolidations and 
company taxation would be an ad- 
vantage. 


POST OF THE WEEK 


a MANAGER TO 
For a main subsidiary of a substantial 
British Group in E. London engaged in 
the light industrial field. Reporting to 
the local board he will be responsible for 
the preparation of the accounts and the 
installation and improvement of the 
accounting and administration functions. 
Candidates should be qualified account- 
ants with industrial experience, probably 
in their 30s. Promotion prospects can be 
considered good. 


Please apply in strict confidence to: 
MR D. J. WILKINSON 


OVERSEAS 


We have recently been acquainted witha 
number of commercial appointments in 
Capetown and Durban, Zambia (3- 
month assignments for C.A.s), Switzer- 
land, Nigeria, Sudan, Zambia (3-year 
contract basis), Liberia, Ghana and Bel- 
gium., 


For fuller details please write to: 
MR JULIAN CHARLTON 


AND INDUSTRY 


MANAGEMENT AND FINANCIAL 
ACCOUNTANTS ~ NE. LONDON 


Our client, part of a major inter- 
national group seeks 3 well qualified 
accountants with extensive experience 
in engineering or the electrical industry 
to join an existing division of the com- 
pany, whose manufacturing activities 
are being expanded. Within the age 
bracket 25-35, the men appointed can 
envisage salaries within the range 
£1,500-£3,000, obviously dependent 
on experience etc, 


QUALIFIED ACCOUNTANT TO 
£2,400 p.a. 


For an operating division of a major 
British publishing company in centra 
London. Reporting to the secretary 
director, he will prepare the company’s 
accounts. Experience in industry, 
commerce and staff control is essential. 


A.C.A.s, A.A.C.C.A.s, A.C.W.A.s and STUDENTS, start your commercial or industrial 
career via us. We do have more opportunities. If it’s just advice that you seek, you’re 


very welcome, A free and impartial service. 


Commercial Division Controller: DAVID J. WILKINSON 
Consultants: C. COOPER-KEY, F, L. ST J. McCLOSKY, R. P. BENNETT, 


R. W. WATHEN 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 


are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years on the practising side before deciding on their future. For those who 
propose to pursue a career in a professional office, the prospects of promotion are 


excellent for the right man. 


Good salaries are paid depending on experience and ability. 


Piease apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2. 
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MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines) 


INTRODUCTORY SERVICE 


FOR THE RIGHT CANDIDATE WE HAVE THE CORRECT NEW APPOINTMENT. 
Our voluminous register includes every type of appointment. 

(a) Definite Partnership Opportunities — initial salaries up to £3,000 p.a. 

(b) Managers — large-rmedium and medium firms — up to £2,750 p.a. 

(c) Supervisory Seniors — in a number of cases unqualified applicants eligible — up to £2,500 p.a. 


(d) Recently Qualified Accountants and Finalists - Numerous vacancies (every type of firm) many offering not only first-class continua- 
tion experience but the opportunity for external and internal training courses covering management accounting, business methods, 
computer applications, etc. — up to £1,850 p.a. 


(e) Taxation — Numerous open appointments from Manager at £4,000 p.a. to Taxation Trainee at £1,750 p.a. 
Inquiries by letter, telephone or personal call will incur no obligation. 





PROVINCIAL ~ Numerous vacancies are available at enhanced salary levels. Current locations include: Northampton, Newcastle 
apon Tyne, Manchester, Leicester, Nottingham, Glasgow, Bath, Birmingham, Liverpool, Peterborough, South Wales and the West 
untry, etc. : 


FINALISTS 


Every Finalist will find the following publications are interesting and informative: 

AN OPEN LETTER TO FINALISTS — successful or otherwise. 

This is our answer to the vexatious question — ‘With what type of firm should I aim to secure my next appointment?’ 
THE WAY TO THE TOP -a booklet summarising all the factors to be taken into account when planning a career. 
OPPORTUNITIES IN TAXATION — a survey of the prospects in this highly rewarding specialised field. 

Our Overseas Division advertisement is published on page V. 

OPEN SATURDAY MORNINGS BY APPOINTMENT 


QUALIFIED ACCOUNTANT REQUIRED FOR NAIROBI OFFICE OF PROFESSIONAL 
FIRM OF ACCOUNTANTS ASSOCIATED WITH INTERNATIONAL FIRMS IN U.K. AND U.S.A. 


KENYA 





This is an experience widening opportunity in congenial surroundings for a young recently qualified accountant who has a sound 
knowledge of medium-sized audits. There are excellent prospects for career progression. Nairobi enjoys a pleasant, healthy climate and 
there are excellent facilities for all-year-round sporting activities. 


SALARY: Kenya £2,250-K.£2,600 (approximately equivalent to Sterling £2,620-£3,030). 


TERMS: Two-year renewable contract with outward and return passages. Seven weeks’ leave, three of which may be taken locally 
during second year. Free furnished accommodation in pleasant residential area, K..£150 settling-in allowance for single men, £250 for 
married men. Medical Aid Scheme and assistance with car purchase. Current exchange control regulations permit newcomers remitting 
monthly up to half salary to home country. Applications in strict confidence: 


R. J. Welsh 


MERVYN HUGHES & COMPANY 


Specialists in Public Practice Accountancy Appointments, 111 Moorgate, London EC2. Tel. 01-628 0026 


Accountants 


Thomson McLintock & Co, have a need for able qualified accountants 
and finalists. We are looking for men who 
wish to broaden their experience using modern techniques 
would welcome the opportunity to specialise in management 
GE computers or taxation or to transfer to overseas 
offices 
are interested in doing investigation and other special work de- 
manding a high degree of initiative and responsibility 
are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses 
will work hard in exchange for above average remuneration and 
holidays 
aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue in the profession or to transfer in due course to commerce or 
industry. 
Write to Staff Partner, 33 King William Street, London EC4. 


Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
Office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. | 


June 22nd, 19¢ 


A SENIOR (qualified or finalist) required 1 
West End chartered accountants. Ability ` 
work to final figures with minimum of supe 
vision. Salary up to £2,000. Three week 
holiday. — Box AS 2703. 

ASSISTANT REQUIRED for taxatic 
department of City chartered accountan! 
Must be qualified. Commencing salary £2,0 
with good prospects. — Please reply to Bx 
AR 2702. 

AYLESBURY CHARTERED ACCOUN. 
ANTS have vacancy for a senior clerk (n 
necessarily qualified) able to take charge 
audits. Good opportunities in expandi) 
practice. Modern. working conditions. Sala 
£1,100-£1,500. ~ Thornton Baker & C 
243 High Street, Aylesbury, Bucks. 

A YOUNG CHARTERED ACCOUNTAN 
required by Somerset firm with a view 
early admission to partnership, Interestii 
and varied work, Experience of incomple 
record cases, small companies and taxati 
necessary. ~ Box AY 2704. 


BOURNEMOUTH. —-—- Managers, 
Seniors and Semi-Seniors required, 
preferably qualified, for audit and taxa- 
tion work. Unqualified applicants with 
good experience will be considered. 
Generous salaries will be paid according 
to qualifications and experience. Vacan- 
cies also exist in our Poole Office. 

We offer a 5-day week, 3 weeks’ 
annual holiday (existing arrangements 
honoured), non-compulsory pension 
scheme and modern office accommoda- 
tion in both towns. There are adequate 
opportunities for advancement or 
specialisation within the group. 

Replies to Staff Partner, Thornton 
Baker & Co, Chartered Accountants, 
South Western House, Fir Vale Road, 
Bournemouth. 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO are a medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies, 

We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies, 

We are introducing modern auditing 
techniques. 

We choose our future partners from 
among our staff, 


We need young, competent, intelli- 
gent Chartered Accountants. 


if you are interested please write to: 


Richard Brande, 17/18 St Dunstan’s 
Hill, London EC3 (01-626 6947), 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185). 




















Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 


Applications should be addressed to the Staff Partner, 11 
Ironmonger Lane, London EC2, 
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OVERSEAS DIVISION 





[OVERSEAS 


CAPITAL ACCUMULATION OPPORTUNITIES 


For young Chartered Accountants who wish to work overseas on a tour basis and 
combine capital accumulation, responsibility, and interest and experience-widening 
opportunities, vacancies exist in West Africa, Middle East and Zambia with salaries 
in the £2,500-£4,000 range allied to generous accommodation and other attractive 
benefits. Tours of one year, eighteen months or two years are available. 


THREE-YEAR TOURS 


For recently qualified men who wish to enjoy the superb climate and attractive way 
of life offered by positions in the West Indies, vacancies exist in Jamaica £2,400 plus 
car or £2,080 plus free furnished accommodation, Bermuda £3,000 per annum. 


EUROPE 


For Chartered Accountants who feel that they have a reasonable command of the 
appropriate languages and who seek to widen their experience, the following attractive 
positions are offered: 


Paris, two-year tour, £2,600 per annum. 


Geneva — Travelling Audit work covering mainly American companies in Italy and 
Spain and Germany (French-German required) over £30. 


The Hague £2,500—-£2,800 Seniors required. 
The Hague Manager £3,500 
Spain Manager £3,000 


Accountants interested in any of the above vacancies are invited to contact our 
Director, Mr R. J. Welsh or Mr G. F. Ormrod, for a confidential discussion without 
obligation. 


MERVYN HUGHES & COMPANY 
Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2. Tel. 01-628 0026 


CHARTERED ACCOUNTANTS 


As an international firm we wish to recruit young qualified Account- 
ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 
at home and abroad. 

Training in modern methods will be given and careers of successful 
candidates will be planned until they have decided whether to 
continue on the practising side of the profession or to go into 
industry. 

Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 
Kingdom or overseas. 

Please write with brief personal details to The Staff Partner, 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 
London EC2. 


Careers for Chartered 
Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 
all qualified staff, 

Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
ey or cao and E.D.P. Consultancy with our associates in 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4. 
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CHARTERED ACCOUNTANTS 


MANCHESTER 


Leading Manchester Accountants require recently qualified 
Chartered or Certified Accountants for Audit Department, Appli- 
cants will be expected to handle Company Taxation and Investi- 
gation work and a knowledge of computer auditing would be an 


advantage. The work is varied and challenging and the Firm has a 
comprehensive training programme. 


Successful applicants are expected to adhere to the Firm Auditing 
policy and participate in the continuing development of Auditing 
techniques. 


Salaries and promotion reviewed regularly, and there is a 
contributory pension scheme. Commencing salary from £1,250 to 
£1,800 according to experience and ability. 


Please write with brief personal details to Box CA 179., 


Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in London or Manchester; 


@ in tax, audit and investigation work and management 
advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm), 


@ and rewarded by higher pay and increased responsibility; 


@ the opportunity of working in other countries on short or 
long-term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man's future career. 


Write to D, Steele, St. Alphage House, 2 Fore Street, London, ECH 


or telephone 01-606 8080 or D. R. L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804). 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques, 


A Career in 
Accounting 


LONDON 
BIRMINGHAM 


Whether you are thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us, 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
qualified staff. 

Please write to the appropriate staff partner: 


C. I. Brown 3, Frederick’s Place, Old Jewry, 
London, E.C.2 


Beaufort House, 96, Newhall Street, 
Birmingham, 3 


H. W. Huntington-Whiteley 
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Consultants » U I e a U 
R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 
service is free and completely confidential. 
MANAGERS Qualified: £2,600 Unqualified: £2,400 Recently Qualified: £2,200 
Large Practice, EC4. Medium Practice, EC2. Medium Practice, EC2. 
Partnership Prospects. General Work-+ Tax. Non-routine — London work. 
P.A. TO PARTNER Qualified: £2,100 Recently Qualified: ENEG., Newly Qualified: £1,800 
Large Practice, EC4. Large Practice, EC2. Medium Practice, EC2. 
Modern Techniques. Special Assignments. Large Group Audit. 
SENIORS Qualified, £2,000-- Newly Qualified: £1,800 Finalist H, £1,600 
Medium Practice, EC2. International Practice. Medium Practice, City. 
Some overseas Audits. Managing Prospects. Partnership Prospects. 
SEMI-SENIORS Intermediate: £1,200 Intermediate: £1,300 Intermediate: £1,350 
General Practice, WC2. Small Practice, W1. West End Practice. 
All London Audits, Large Audits only. Possibly Failed Finalist. 
COMMERCE AND INDUSTRY 
ASSISTANT QUALIFIED PREFERRED INTER. /FINALIST FINALIST 
ACCOUNTANTS £2,000, Stanmore £1,500, City £1,600, SW1 
(FINANCIAL) Large Electrical company. Advertising Agency. Industrial company. 
ASSISTANT FINALIST FINALIST FINALIST 
ACCOUNTANTS £1,500, E. London £1,500, Mitcham £1,550, Feltharn 
(MANAGEMENT) Engineering company. Building Contractors. Manufacturing Group. 


OVERSEAS 


£2,600 

QUALIFIED ACCOUNTANTS, SOUTH AFRICA. 

Every year our Clients, a large practice in Johannesburg, recruit several Accountants from the 
United Kingdom. They have found that they can more than meet the demands of ambitious men 
of Managerial Potential who are anxious to obtain the best possible experience and opportunities 
in a country of rapidly expanding economy. Not only do they provide paid passages for their 
new employees and families but also substantial grants and a competitive starting salary. Age 


OTHER PUBLIC PRACTICE APPOINTMENTS 


80 Chancery Lan 
London WC 


Tel. 01-405 143 


Newly Qualified; £2,000 
Small Practice, W1. 
Partnership Prospects. 


Newly Qualified: £1,800 
City Practice, 
Assist Tax Partner. 


Finalist: £1,650 
Small Streatham Practice. 
Car Provided. 


Intermediate: £1,250 
General Practice, City. 
Best available experience. 


INTER. /FINALIST 
£1,550, SW1 
Merchandising Group. 


INTERMEDIATE 
£1,300, Greenford 
Furniture Manufacturers. 


CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SWITZERLAND, HOLLAND, ITALY, BERMUDA, SOUTH AFRICA 


COMMERCIAL APPOINTMENTS 
SOUTH AFRICA, KENYA, SINGAPORE, BRAZIL 
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THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 
PDP Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 
the centre preferred and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2. 


A Career in 
Accounting 


BRISTOL 
NEWCASTLE 
NOTTINGHAM 
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£2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 


The scope for advancement in the firm is good and there are also oppor- | 
tunities for suitable staff to obtain more specialised experience within the 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the | 
United Kingdom, offering broad | 
experience of manytypesof business | 
andmodernaccountingandauditing | 
techniques. 

Whether you are thinking of a | 
career in the profession or in busi- | 
ness, experience of the sort we offer | 
will be invaluable. We suggest that 
you write to us. 


PRACTICE firm in management consultancy or taxation, and to join associated firms 
TO ACCOUNTANTS WITH POST-QUALIFICATION ' ERR = extensive programme of training courses is provided for ' 
qualihed staff. 
E Please write to the appropriate staff partner: . 

SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY J. D. W. Marle St. Giles House, 11, Quay Street, Bristol, 1 

QUALIFIED R. Lovely 31, Mosley Street, Newcastle upon Tyne, x 

J- Daykin 1, King John’s Chambers, Bridlesmith Gate, 

APPLY BOX LT 160 Nottingham 
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AUDIT SENIOR 


City. £1,850. Small firm. Opportunity 
for unqualified man with good experience. 


SENIOR/SEMI-SENIOR 


West End. £1,250-£1,450. Small firm. 
Varied practice. 


SENIOR/SEMI-SENIOR 


City. £1,300-+-. Medium-sized firm. To 
assist on large audits. 


AUDIT MANAGER 


City. Circa £2,500. Good opportunity 
to progress for right man, 


AUDIT MANAGER 


Central London. £2,500-£3,000, Medium 
sized Dro, 


RECENTLY QUALIFIED 


City. £1,800-£2,000. Large firm. Every 
encouragement to progress. 


SENIOR 


WI. £2,000. Small firm. Opportunity for 
mature, experienced man. 


SENIOR 


West End. £2,000+-. Extensive pro- 
vincial travel, 


SENIOR 


City. £1,900-£2,200. Medium/large 
firm. Wide variety of work. 


AUDIT MANAGER 


West End. £2,300-£2,500. Progressive 
small firm. 


TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


AUDIT MANAGER 


City firm (medium size) are seeking a 
Chartered Accountant in his 30s for the 
position of Audit Manager, There are 
definite partnership prospects for selec- 
ten applicant Starting salary £2,300- 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal 
with audits of small and medium size. 
Starting salary £1,700-£1 ,900. 


AUDIT MANAGER 


Large City firm require a well experi- 
enced man of ability to take charge of a 
block of audits. Opportunity for ambi- 
tious man, 35-45. Salary £2,200-£2,400, 


MANAGING CLERK 


A man aged around 30 with at least 3 
years’ experience as managing clerk ina 
firm of accountants is sought by a West 
End firm. Preferably qualified. Starting 
salary up to £2,700 p.a. 


SENIORS/SEMI-SENIORS 


We have many vacancies for partly 
qualified and unqualified men in all 
areas. We suggest you contact us and 
find out for yourself the opportunities 
and salaries (£1,000-£1,600) available 
to you. 


TAXATION SENIORS 


City firm have two vacancies for Seniors 
wishing to specialise in Company Taxa- 
tion. Excellent experience is offered. 
Starting salary £1,600-£2,000. 


TAXATION MANAGER 


A West End firm are seeking a well 

experienced Taxation Manager. Appli- 

cants should have an above average 

personality to justify a starting salary of 
A d 


TAXATION SENIOR 


A. City firm have a vacancy for a quali- 
fied A.C.A. with good taxation experi- 
ence. There are outstanding prospects 
for advancement in salary and status to 
the right man. Starting salary £2,400- 
£2,500 


TAXATION ASSISTANT 


A young man or lady who has had 
experience of Personal Tax work is 
sought by a Central London firm. The 
post is a progressive one and offers a 
starting salary of £1,300-£1,700. 


TRUST AND TAX ACCOUNTANT 


A medium-sized City firm seek a man 
experienced in Trust and Tax work. 
This is a responsible post and will attract 
a starting salary of £1,800—£2,000 p.a. 





ACCOUNTANT 
£2,000-4-. City Merchant Bank. 


TRUST CLERK (Senior) 
£1,750, City Solicitors. 


MANAGEMENT ACCOUNTANT 
£1,750, W1. Young A.C.W.A. 


FINANCIAL ACCOUNTANT 
£1,750, EC, Qualified man. Engineers. 


ACCOUNTANT 


£1,500. Central London. Medium-sized 
Advertising Agency. 


COMPANY SECRETARY 


£1,800. A.C.1S. for Chartered Account- 
ants, 


MANAGEMENT ACCOUNTANT 
£1,860, EC. Qualified man. 


FINANCIAL ACCOUNTANT 
£2,000, W1, A:C.A. or A.C.C.A. 


ASSISTANT ACCOUNTANT 
£15250, West End. Part A.C.C.A. 


ASSISTANT ACCOUNTANT 
£1,550, West End. Part A.C.C.A, 





Career Opportunities for 
Young Chartered Accountants 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and the 


Middle East. 


United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 
towards B.U.P.A. subscriptions. 


Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE 1. 





AUDIT CLERK (unqualified) required by 
Fleet Street chartered accountants. — Write 
full details of experience to Box AC 2628. 

BEDFORD ACCOUNTANTS require quali- 
fied and experienced unqualified assistants to 
work in a medium-sized firm. — Apply, 
S. Northwood & Co, 94 Midland Road, 


Bedford. 

CHARTERED AC- 
COUNTANTS, small firm, require able 
young qualified accountant for senior man- 
agerial position with good prospects. — 
Details of age, experience, salary to Box 


BC 2729, 

BOURNEMOUTH ACCOUNTANTS re- 
quire experienced lady assistant for taxation 
department dealing with clients’ personal 
tax affairs. — Apply Malpas, Simmons & Co, 
Upper Hinton Chambers, Bournemouth. 
BRIGHT ACCOUNTANT with one or 
more years’ post-qualification experience 
required by City firm of chartered account- 
ants. Salary £1,900 upwards. — Apply Box 
BA 2646. 





BRISTOL 


Harmood Banner & Co, of 2 Queens 
Avenue, Bristol 8, require the services of 
a senior assistant. A recently qualified 
Chartered or Certified Accountant, or 
possibly a finalist, with good audit 
experience would be a suitable applicant 
for an interesting position with a good 
salary, good prospects, a pension scheme, 
three weeks’ holiday anda five-day week. 
— Applicants should write in their own 
hand to the staff partner. 


C.A. FINALIST awaiting result. Medium 
sized Gray’s Inn firm has vacancy for finalis 
wishing to gain all-round professional experi 
ence working generally directly responsible tc 
partners. Good salary, luncheon voucher. 
and usual arrangements re holidays. — Write 
in first instance with brief particulars, Ford 
Bull, Ellis & Sales, | Verulam Buildings 
Gray’s Inn, London WC1. 





CHARTERED ACCOUNTANT 


We require an able and ambitious young chartered accountant for our Kilkenny 
practice. After an initial familiarisation period he will be expected to: 


1. Assist our resident partner on current work, 
2. Advise on the introduction of accounting systems and management tech- 


niques for clients. 


3. Programme and supervise the work of our audit staff. 
4, Co-ordinate the efforts of all staff to ensure the achievement of our objectives. 


This is a senior position and the successful candidate should have two/three 
years’ post-qualification experience in modern management accounting and 
auditing techniques. He should be willing to contribute his energies to the 
growth and development of both the practice and the community. There are 
prospects of partnership for a suitable applicant. 


Expected earnings in the region of £2,500 in the first year. 
Accommodation — a new fully furnished flat available, in city centre at a reason- 


able rent. 
Applications should contain: 


a. Particulars of age, education, training and qualifications and family. 
b. A short summary of the applicant’s experience, previous and present 


appointments. 
c. Present salary. 
and should be sent to: 


Staff Partner, Forsyth & Co, 4 Herbert Street, Dublin 2 





VHI 


BEDFORD CERTIFIED ACCOUNTANTS 
require gualified and experienced unqualified 
assistants to assist in a medium-sized firm. — 
Apply S. Northwood & Co, 94 Midland 
Road, Bedford. 





BRISTOL 


Peat, Marwick, Mitchell & Co, 5 
Unity Strect, Bristol 1, have vacancies 
for qualified Senior Assistants. Good 
starting salary and prospects together 
with Pension Scheme, three weeks’ 
annual holiday and five-day week. 
Excellent opportunities for speciali- 
sation or for further experience in 
general practice. 





BUCKINGHAMSHIRE CHARTERED AC- 
COUNTANTS have vacancy for a qualified 
audit manager and a senior audit clerk. — 
Write to Oldham, Holland & Co, 1 Castle 
Street, High Wycombe, Bucks, or telephone 
High Wycombe 23542, 

CHARTERED ACCOUNTANTS (City) 
seek experienced unqualified audit staff in 
varied and interesting practice, Realistic 
remuneration offered. — Apply, giving usual 
details, to Box CA 2748. 

CHARTERED ACCOUNTANTS in SE. 
England require senior audit assistants. 
Qualified or unqualified. Salary according to 
experience, Very good prospects for promo- 
tion. Pension scheme. Luncheon Vouchers. 
Five-day week. - Apply Day, Smith E 
Hunter, Star House, Maidstone, Kent. 
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CHARTERED ACCOUNTANTS 
AND 
FINALISTS 


An international firm of chartered ac- 
countants has vacancies in its Birming- 
ham office for young chartered account- 
ants and May finalists. 

Opportunities are available in a wide 
variety of professional work which will 
appeal particularly to those looking for 
post-qualification experience. 

Advanced audit procedures, including 
those involving computers, are employed 
and training courses in these techniques 
are arranged for all staff. 

Commencing salaries for newly quali- 
fied staff are of the order of £1,450 and 
promotion prospects are excellent. 

Suitable staff will have opportunities 
to transfer, after an initial period, to 
overseas posts or to specialist depart- 
ments. 

Please write in confidence to Box 
CA 7433, 


CHARTERED ACCOUNTANTS 
and 
MAY FINALISTS 


Young Chartered Accountants and May 
Finalists who wish to broaden their 
outlook are invited to apply for pro- 
fessional appointments in the City 
office of a progressive firm with an inter- 








CHARTERED ACCOUNTANT 


A leading City firm requires a Chartered 
Accountant, aged 25 to 35, with good 
professional experience since qualifying 
for responsible position on their 
London staff. The position requires 
supervision of work on a wide variety of 
clients including public companies and 
there are opportunities for investigations 
and other special work. Salary between 
£2,000 and £2,750 according to age and 
experience, with prospects of early 
promotion. — Reply with full details to 
Box CA 7546. 


CHARTERED ACCOUNTANTS 


A medium-sized firm in Central London 
have a vacancy for a Qualified Account- 
ant with about five years’ experience 
since qualifying to take charge of a 
section of the firm’s practice. Com- 
mencing salary not less than £2,250. 
Suitable applicant considered for partner- 
ship. ~ Write with brief particulars of 
articled service and experience since to 
Box CA 7644. 





national practice. 

Experience in modern methods is 
offered on a wide variety of work with a 
view to a career with the firm at home 
or overseas, or in industry at a later 
date. Starting salary for qualified men is 
£1,750, with half-yearly review, plus 
luncheon vouchers and three weeks’ 
annual holiday (this year’s arrangements 
honoured). Special consideration and 
arrangements will be given to May 
Finalists who are waiting for Part II 
results. — Write with full particulars to 
Box CA 7547. 


CHARTERED ACCOUNTANTS in the 
City require a young qualified chartered 
accountant with at least two years’ post- 
qualification experience who wishes to make 
a career in the profession. There are excellent 
prospects of early promotion and a pro- 
gressive salary will be paid. — Please write 
Box CA 2672. 

CHARTERED ACCOUNTANTS in West 
Country seaside town with growing medium- 
sized practice, require young qualified 
assistant with a view to partnership in two- 
three years. Applicants should have good 
general experience including incomplete 
records and taxation work. Also vacancy for 
senior unqualified clerk. — Write with full 
details to Box CA 2680. 


MANAGEMENT ACCOUNTANT 
COST CONSULTANCY 


Professional firm requires a young accountant with post- 
qualifying experience in industry who is mature and imagin- 
ative enough to develop a career in cost consultancy and 
management accounting. He should be able to work on his 
own initiative and be prepared to travel, mainly around the 


London area. 


In addition to auditing and taxation services, we provide 
a management accounting and cost consulting service to 
clients. With offices in London and Chelmsford the situation 
would ideally suit a man living in Essex. 


Applicants who consider they have the personality and 
experience to do this satisfying work and who have proved 
they are worth £2,000 per year should send full details to 


Box MA 181. 


CHARTERED ACCOUNTANTS in North 
Herts require qualified accountant with 
experience of incomplete records and taxa- 
tion. Wide range of work. Good salary paid 
to a man with real ability. — Apply to Box 
CA 2694. 

CHARTERED ACCOUNTANTS (Kings- 
way) seek May finalists or qualified seniors. 
Old-established firm offering a wide variety 
of interesting and responsible work. Salary 
range up to £1,900 plus luncheon vouchers 
and three weeks’ holiday (this year’s arrange- 
ments honoured). — Write Box CA 2776. 
CHARTERED ACCOUNTANTS, London, 
require senior audit assistant to work on 
own initiative and be directly responsible to 
a partner. Recently qualified preferred but 
others with equivalent professional experi- 
ence considered. — Box CA 2770. 
CHARTERED ACCOUNTANTS, North 
Wales coast, require qualified or unqualified 
senior experienced in incomplete record work 
and taxation. — Apply Box CA 2758. 
CHARTERED ACCOUNTANTS. — Part- 
ner’s assistant urgently required. Medium- 
size expanding firm need experienced C.A. 
who can work on own initiative and deal 
directly with clients. Partnership prospects. — 
Apply in writing only with full curriculum 
vitae to Box CA 2630. 

CHARTERED ACCOUNTANTS require an 
experienced senior clerk to deal mainly at 
first with personal taxation returns, with a 
view to establishing a taxation department. 
A good salary will be paid to the right appli- 
cant. — Apply Dixon, Hopkinson & Co, 67 
Newhall Street, Birmingham 3. 
CHARTERED ACCOUNTANTS require a 
taxation assistant for their Harrow office to 
eventually manage a separate taxation 
department. Applicants must have experience 
of personal taxation including capital gains 
taxation. Commencing salary from £850 
according to age and experience. Luncheon 
vouchers. — Write to the Staff Partner, 
Alliott, Vernon Smith & Co, 10 College 
Road, Harrow, Middlesex. 

CHARTERED ACCOUNTANTS with 
country practice in Hertfordshire require a 
senior audit clerk (qualified or unqualified) 
to look after the larger audits and taxation 
and to assist the partners generally. — Apply 
stating age and experience to Box CA 2777. 
CIRENCESTER. — Senior assistant required 
by chartered accountants for their Ciren- 
cester office. Extensive and varied practice 
requiring some knowledge of incomplete 
records and also ability to accept responsi- 
bility. Good salary and pension scheme with 
flat available if required. — Box CS 2708, 
CITY CHARTERED ACCOUNTANTS. — 
Old-established and expanding wish to 
employ evangelical Christian chartered 
accountant with a view to early partnership. 
Interesting practice and good prospects. — 
Write Box CC 2648. 

CITY CHARTERED ACCOUNTANTS 
require a recently qualified chartered account- 
ant who wishes to broaden his experience 
and is willing to take responsibility. A good 
commencing salary will be paid. — Please 
reply to Box CA 2671. 

CITY CHARTERED ACCOUNTANTS with 
expanding practice seek recently qualified 
accountant interested in audit work. — Write, 
giving usual details, to Box CC 2749, 


CORNISH RIVIERA 


Medium-sized firm of Chartered Ac- 
countants requires Senior (not neces- 
sarily qualified) and Semi-senior 
Assistants, for expanding practice in 
this pleasant and fast growing area. 
Non-contributory pension scheme. — 
Five-day week. ~ Apply Box CR 7613. 


CROYDON CHARTERED ACCOUNT- 
ANTS require senior (unqualified) and semi- 
senior audit clerks. Salary according to age 
and experience. -- Box CC 2778. 


EAST ANGLIA 


CHARTERED ACCOUNTANTS at 
Norwich have vacancies for Qualified 
Men with good experience in Auditing 
and/or Taxation. — Box EA 7560. 


HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractive terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
full applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months, — Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC}. 
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LAURIE & COMPANY 


Accountancy Appointments 


TO £3,500 ACCOUNTANT 

A qualified A.C.A., AA.C.CA. or 
A.C.W.A., 25 to 35, to take over all 
management accounting for nationally 
known, City finance company. A superb 
career opportunity with a first-class firm. 
Fully pensionable, 


TO £2,500 ACCOUNTANT 

A commercial City organisation requires 
a qualified man with sufficient experience 
of annual accounts, company tax and 
investment to make an effective contribu- 
tion to overall financial management. 
Luncheon vouchers and pension in one 
year. . 


£2,250 FINANCIAL ACCOUNTANT 
A wonderful opening for a young, about 
25, man straight from the profession with 
internationally famous East London toy 
manufacturer. Excellent commercial 
experience especially if familiar with 
computers, 


£1,750 ASST to CHLEF ACCOUNTANT 
Excellent commercial start for young, 
23/24, preferably qualified man, with 
real drive and ambition in famous 
West London stores group. A new 
appointment providing invaluable ex- 
perience throughout the entire account- 
ing function. 





OVERSEAS ; 
SWITZERLAND. ~ Young qualified 
man (preferably single). Knowledge 
French an advantage. £1,900-£2,250. 


EUROPE. — A.C.A. Travelling exten- 
sively. Based London. Knowledge one 
or more European languages. £3,000. 


BELGIUM. — Qualified. To be based 
Brussels travelling various parts of world 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909. 


91 Moorgate, London EC2 


MON. 6301 


5 Conduit Street, W1 


HYD. 6106 





DOVER AND CANTERBURY BRANCHES 
of East Kent firm of chartered accountant: 
both require a semi-senior. Pleasant working 
conditions, three weeks’ holiday and goot 
prospects. Salary initially up to £1,20( 
according to experience and ability. — Apply 
Reeves & Neylan, 1 Hawks Lane, Canterbury 
and Lloyds Bank Chambers, Market Square 
over. 





LEICESTER 


Substantial firm of Chartered Account- 
ants with expanding practice require a 
Chartered Accountant (25 to 35) as a 
senior assistant with prospects of early 
promotion to a managerial position. 

It is envisaged that the starting re- 
muneration will be within the range 
£1,500 to £2,000 per annum, depending 
on age and experience. 

Please write to Staff Partner, Thomas 
May & Co, Allen House, Newarke 
Street, Leicester. 


LIVERPOOL CHARTERED ACCOUNT 
ANTS require young chartered accountan 
or May finalist. Opportunity for experienc 
of wide range of professional work includiny 
public company auditors and clients’ com 
puter installation. Starting salary for qualifies 
man is £1,500 and three weeks’ annua 
holiday (this year’s arrangements honoured) 
Write giving full particulars to Bo: 
LC 2631. 

LONDON CHARTERED ACCOUNT. 
ANTS with varied practice require audi 
clerks. Salary up to £2,000 pa: pensior 
scheme and luncheon vouchers. — Write Bo: 
LC 7614. 


MANAGING CLERK 


A substantial firm of Chartered Ac- 
countants (Wi) require a Chartered 
Accountant, qualified 2/3 years as a 
general partner’s personal assistant. 
Salary £2,250-£2,500. Career details to 
Box MC 7645. 





PERSONAL ASSISTANT TO PARTNE] 
for South Coast chartered accountants. Goo 
salary for right man, who must be willing t 
reet and show initiative. — Bo 


June 22nd, 1968 
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The Institute of Taxation 


PRESIDENT: GEORGE WHILLANS, EIB. 
VICE-PRESIDENTS: GORDON A. HOSKING, F.LA. EDGAR T. SHEPHERD, F.C.A. 
STANLEY A. SPOFFORTH, F.C.A., F.C.1.S. 
SECRETARY: A. A. ARNOLD, F.C.1S. 


Membership of the Institute is open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: A textbook, annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases 
and monthly circulars on special taxation subjects. 

Members may also attend the Institute’s University conferences, as and 
when they are held. 

Those not qualifted for membership may subscribe to a scheme under which 
they receive alt the publications with the exception of the circulars. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. 0d. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London, E.C.4. 
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SOMMES 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
47,500 Examination Successes. 


FOR JUNIORS ~ Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses ~ 18,500 Examination 
Successes; I.C.W.A. Courses — 17,500 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 


send for this 100 page 


Courses for A.C.C.A. Guide to Careers FREE 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and r Pm zem pm mmm mmm mmm 
training for Management. 


THE 
SCHOOL OF ACCOUNTANCY 


: 107 Regent House, 2 Norfolk Street 
Member of the Association of British Correspondence Colleges London WC2 


Please send me post free and without 
obligation a copy of your Guide to 


Careers 


TEEN 


D 


Address SEENEN ENEE ENEE sees 
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A Stock Exchange Quotation? 


ADVISORY SERVICE 
KOR PROPRIETORS OF 
PRIVATE COMPANIES 


The problems of company proprietorship are greater today than at any time in Britain’s 
industrial history. Family owned concerns and other private companies face formidable 
difficulties, especially in respect of taxation, company legislation, finance and the retention 
of profits within their business. 


The impact on private companies and on their shareholders of restrictive legislation and 
high company and personal taxation may frequently be reduced by converting private 
concerns into publicly quoted companies. This may secure additional advantages — for 
example easier access to the capital market as a source of further funds and the use of 
quoted securities to effect acquisitions. 


In certain circumstances, however, it may not be in a company’s best interest.to obtain a 
stock market quotation and in that event the advice would be not to proceed. 


For directors and shareholders of private companies the decision on going public is such a 
crucial stage in their company’s development, that impartial and expert advice clearly can 
be of inestimable value. 


As Merchant Bankers, Singer & Friedlander have considerable experience and judgement 
in both private and public company matters, especially in assisting private businesses in 
becoming public companies, and of the detail and advisability of proceeding on such a 
course. Aided by their provincial operations and their wide industrial contacts Singer & 
Friedlander have developed a particular knowledge of the problems of the private company 
and of its shareholders. They are also able to provide a realistic and up to date opinion 
of the market value of private companies. 


Directors of companies whose profits exceed £125,000 per annum are therefore invited to 
contact Singer & Friedlander fox informal and impartial discussion. Fees become payable 
only when a transaction is agreed upon and completed. 


Companies whose profits are between £50,000 and £125,000 will also be advised. In some of 
these cases it may be that a suitable merger would be advocated in order to achieve a 
swifter and more effective public flotation. 


All enquiries will be treated in absolute confidence and will be dealt with by a Managing 
Director. Please address your initial enquiries to the Managing Director named below at 
any of the Singer & Friedlander offices shown:— 


SINGER 
RIEDLANDER 


LIMITED 





A. N. Solomons, 20 Cannon Street, London E.C.4. STD 01-248 9646 

M. C. Stoddart Ge Hagley Road, Edgbaston, Birmingham 16. STD 021-454 2247 
GE "198 Bridlesmith Gate, Nottingham, NG1 2GQ. STD ONO 2.51376 

B. H. Buckley, Westminster House, Park Row, Leeds 1. STD OLE 2-38073 


June 22nd, 1968 


June 22nd, 1968 
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Portland Factoring 


expanding companies, 











What Portland Factoring is 

We buy your debts, take 100% credit risk 
on your customers, and run all your sales 
accounting on our IBM computer. We send 
out statements. We collect the money by 
our courteous personal follow-up service 
ensuring quicker payment. And for those 
who require it, immediate cash is also 
available. 

Result, money comesin quickly, manage- 
ment time is saved and goodwill is en- 
hanced. As far as you are concerned there 
are no collection problems, no bad debts, 
no recourse. 

Furthermore, with your sales account- 
ing on the computer it becomes easy to 
obtain regular and detailed management 
statistics. 


Portland Factoring doesn’t stop at Dover 


We go right on to provide the same 
services to companies with customers all 


over the world. To help provide this world- 
Wide service, we have links with many 
overseas associates including Talcott 
Factors—one of the leading factors in 
America with an annual turnover of 
more than $2,000 millions. 

In addition to factoring, Portland, in 
co-operation with Thos. Cook & Son Ltd., 
offer a complete export service including 
packing, shipping, insurance, documen- 
tation, customs clearance, collection, etc. 
The charges for this service are a per- 
centage of turnover, so you can entier new 
export markets with no fixed overheads 
at all. This way profits are assured from 
the very start. 


Efficient service cuts cost 
You are charged a service fee for running 
your sales accounting (from 0.5% to 2% of 
your turnover). The immediate cash ona 
day-to-day basis costs 2% above Bank 


See how Factoring can help you. Write or telephone Nigel Allen to arrange a visit. 





READYMIX HOUSE, FELTHAM, MIDDX. Tel 01-890 1399 Telex 22593 
Portiand Group Factors Lid. was founded in 1963. 75% of its share capital is owned by 
North Central Finance Lid., a subsidiary of the National Provincial Bank. 


exporting companies 


Increase your profits — don’t part with shares 


Rate but you pay only for the time be- 
tween your receiving payment and when 
your customer pays. This time is short- 
ened as a result of Portland’s personal 
persuasive follow-up. So efficient is the 
Portland service that, after allowing for 
the savings, most firms find this the 
cheapest of all ways of increasing work- 
ing capital. And this way you surrender 
no equity and acquire no new liabilities. 


ei aan a a Ar 
Portland Factors 


1 Give first priority to the provision of services, 

2 Have the exclusive service of their own computer, 

3 Take 100% credit risks anywhere in the world, and 

4 Provide a complete package deal for exporters in, 
conjunction with Thos. Cook & Son Ltd. 
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If you need 
a bank 
in Bermuda 


The Bank of N. T. Butterfield & Son Limited 
offer you a complete modern Banking service 


including 
@ Comprehensive Investment Advice 


@ Trusteeship of Wills and Settlements 


@ Incorporation of Bermuda-based 
Companies and Partnerships 
THE BANK OF N. T. BUTTERFIELD 
& Son Limited 
Hamilton, Bermuda 


London Representative 
Geoffrey B. Clinch, 10 Old Jewry, London E.C.2, 
Telephone: 01-606 0504 


FOULKS LYNCH (CLASSES) LIMITED 


Announce 


SPICER AND PEGLER’S 


INCOME TAX and 
PROFITS TAX 


Twenty-seventh Edition 


by K. S$. CARMICHAEL, F.C.A. 


This edition incorporates the legislation 
enacted up to, and including, the Finance 
Act 1966, and relevant cases to July 1966. 
Adopted by the Institute of Taxation for 
distribution to its members. 


Price 36s Post free 40s 6d 
A SUPPLEMENT is included dealing with 


the changes made by the Finance Act 1967, 
or can be obtained separately. 


Price 2s 6d Post free 3s 


HFL (Publishers) Ltd 


9 BOW STREET, LONDON WC2 








Forthcoming Classes for Articled Clerks 


Non-Residential Full-time Revision Courses 
suitable as extra preparation for first or subsequent sittings 


INTERMEDIATE 


Four weeks commencing August 5th 
Optional extra week — week commencing July 29th 


(devoted solely to intensive study 
Students may attend for four 
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in Book-keeping) 
or five weeks 


Parts I and II (separately) - Nine weeks commencing September 23rd 


Apply to: 
The Secretary 


4/7 Chiswell Street 


LONDON EC 


Tel. 01-606 0255 
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The Smaller Business 


ON OTHER PAGES LL the trends within the complex area of Government inter- 
vention in the industrial and economic life of modern society 
strengthen the influence of the larger organizations, whether they 


Finance Bill be labour, industrial or in local government. The reasons for such a 
Know How — 1 862 development are obvious. Among the most important is that 
government agencies prefer to deal with large and influential 

Current Affairs bodies, rather than to conduct piecemeal negotiations with a 


myriad of minor bodies or concerns. 


More Birthday Honours — Value of : 
Unfortunately the interests of large and small do not always 


Goodwill — Questions in Parliament — 


Frada Union. Reform = Accountants coincide, even if the smaller units combine with the large to ensure 
International Study Group — Tax that their interests are effectively represented in official quarters. It 
Treatment of Foot and Mouth Com- was doubtless this consideration as much as any other that led Mr 
pensation 863 JOHN DAVIES, M.B.E., F.C.A., Director-General of the Confederation 
— of British Industry to make a plea in an address last week at the 
This is My Life -annual conference of the British Federation of Master Printers, 
by An Industrious Accountant 866 for a more sympathetic outlook from the Government towards the 
GE smaller businessman. 
Management Teaching in Britain The ‘tangled web of fiscal and corporate legislation’ which has 


generated so much hostility among this section of the business 
community was, in the words of Mr Davies, the ‘product of 
industrial theorizing in Government, rather than of a pernicious 
and determined attack on the small businessman’. Whatever its 
cause, Mr Davies put forward five points with a view to easing 


by Douglas Garbutt, A.C.1.S., A.C.W.A., 
Dip.Ed. 867 


Tax on Added Value 


by A Common Market Correspondent 871 the situation. 
He proposed that the requirements of the 1967 Companies Act 
Taxation Cases relating to full disclosure should be modified to exempt companies 


with a turnover of less than £4 million. Such exempted companies, 


CIR v. Carron Company — Westward S 
r he went on, should be able to exchange the present investment 


Television Ltd v. Hart 874 


grants for depreciation at will. Then, the whole system of short- 

i fall assessments and the restrictions on salary payments to directors 

Reviews 875 of close companies should be eliminated, while the Government 

should use its powers under the Industrial Expansion Act to 

Finance and Commerce relieve the small businessman of any anxieties relating to pro- 
Lyon & Lyon Ltd — City Notes — spective estate duty. 

Rates and Prices 876 It is to be hoped that someone in official quarters will endeavour 


to provide a reasoned explanation why some, if not all, of these 
proposals may not be implemented. Clearly the distribution 
requirements are an altogether different fiscal problem from that 
of permitting larger salaries. There would seem, in principle, to bea 
good case for permitting depreciation at will, in place of the present 
EE investment grant for such companies; the determining factor 
Notes and Notices 885 must be the cost to the Revenue. Nor should there be any difficulty 


Planning for Decimal Currency 882 


Correspondence 883 


THE 
862 


in meeting the needs of businessmen whose estate duty 
problems cannot be met by existing institutions. What 
is perhaps more doubtful is the proposal that small 
companies should be exempted from the disclosure 
provisions of the Companies Act; the case for this is 
not self-evident. 

The real problem is that the Government has lost the 
confidence of an important section of the business and 
industrial community, not so much because of what its 
spokesmen may have said but rather by virtue of what 
has been done in their name. This was evinced by the 
findings of a recent C.B.I. survey among a sample of 
companies employing less than two hundred and fifty 
people. Of these, almost four-fifths considered that 
the Government was against small companies and 
almost the same proportion felt that it favoured the 
large company. Whether these opinions are right or 
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wrong, they do not encourage efficiency from an 
important sector of the economy. 

It is all too easily forgotten that over go per cent of 
companies in the United Kingdom employ less than 
two hundred people apiece, while in the aggregate they 
account for over a third of the country’s total output. 
No doubt mergers, take-overs and amalgamations will 
continue to increase the degree of what economists call 
industrial concentration. This may be a good thing in 
the longer run, though it has yet to be proved. 

It will certainly be a slow process and the Govern- 
ment would be well-advised in the meantime to try to 
ensure that the smaller businessman is encouraged to 
co-operate in the fulfilment of national economic poli- 
cies, rather than to leave him with the feeling that it 
is deliberately discriminating against him and his 
interests. 





FINANCE BILL 


Know How - II 


|T would be optimistic to expect a capital allowance 
for expenditure on know-how without a corres- 
ponding imposition of tax on the person receiving the 
expenditure. Clause 21 (2) of the Finance Bill deals 
with such a person where he sells know-how which has 
been used in his trade and which trade he continues to 
carry on. In that event, the proceeds are dealt with as a 
trading receipt; in other words, he pays tax on the whole 
proceeds in one year, whereas the buyer has to spread 
the expenditure over six years. 

Suppose, however, the seller of the goodwill is not 
carrying on a trade. If the proceeds are not chargeable 
to tax under clause 21 (2) and the case is not within 
clause 21 (3), then clause 21 (4) takes over. If the pro- 
ceeds are not otherwise chargeable, clause 21 (4) brings 
them into Case VI of Schedule D. Here again the 
recipient is not entitled to spread the receipt. 

A. proviso to clause 21 (4) permits the seller to deduct 
the expenses of acquisition and disposal of the know- 
how. It must, however, be expenditure incurred ‘wholly 
and exclusively’ in such acquisition or disposal. There 
is an express ban on giving a deduction for such ex- 
penditure twice over, e.g. where the expenditure was 
otherwise allowed as, say, expenses of a profession. 

The point was naturally made in the committee 
debate that if the allowance for capital expenditure on 
acquiring know-how had to be spread, there ought also 


to be a spread for the benefit of the recipient who is now 
being taxed. The reply on behalf of the Government 
was most unsatisfactory. ‘here seems to be no reason 
why receipts for know-how should not have the six- 
year spread which is accorded to receipts from the sale 
of patent rights. 

In certain circumstances, the Case VI assessment 
under clause 21 (4) qualifies for earned income relief. 
If the disponer is an individual and he ‘devised the 
know-how in question, whether alone or jointly with 
any other person’ then the amount on which he is 
chargeable to tax under clause 21 (4) is to be treated as 
earned income for all purposes (clause 21 (5)). 

The expression ‘devised the know-how’ is a curious 
one. It will be recalled that the clause defines ‘know- 
how’ as meaning: 


‘any industrial information and techniques likely to 

assist in the manufacture or processing of goods or 

materials, or in the working of a mine, oil-well or other 

source of mineral deposits, or in the carrying out of any 

agricultural, forestry or fishing operations.’ 
The question is, will tax inspectors be instructed to 
accept the word of the taxpayer that he ‘devised’ the 
know-how? If not, to what extent will the taxpayer be 
involved in a long wrangle with the kind of inspector 
who wants to be satisfied beyond doubt that some 
complicated type of know-how was, in fact, devised by 
the taxpayer. And where it is devised jointly with other 
persons, how much participation in the actual effort 
must the taxpayer have to prove? 

Although clause 21 is, as it were, to be read as though 
it were in Part I of the Capital Allowances Act 1968, 
section 78 of that Act does not apply to know-how. 
Section 78 brings in Schedule 7 which applies to 
controlled sales; section 78 and Schedule 7 repeat 
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section 327 and the Fourteenth Schedule to: the 
Income Tax Act .1952. The reason why section 78 
and Schedule 7 of the Capital Allowances Act 1968 do 
not apply to know-how is that clause'21 contains its 
own provisions in that behalf, nainely clause 21 (6) 
which is much simpler. 

It states that clause 21 (1) (2) (4) (5) are not to apply 
on any sale [sic] of know-how, where: 


(1) the buyer 1s a body of persons over whom the 
seller has control; or 


(ii) the seller is a body of persons over: ‘whom the 
buyer has control; or i 


(iii) both the buyer and the seller are bodies of 


persons and some other person has control over 
both of them. 


For this purpose, ‘body of persons’ includes a partner- 
ship. Seeing that clause 21 is to be read in conjunction 
with Part I of the Capital Allowances Act 1968 the 
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definitions in Dart I apply. Section -77 (3) provides; 
inter alia: 


“This part of this Act shall have effect as if any refer- 
ence therein ... to the sale of any property included a 
reference to the exchange of any property... and any 
provisions of this Part of this Act referring to sales shall 
have effect accordingly with the necessary adaptations.’ 


Thus the references to ‘sale’ in clause 21 (6) are ex- 
tended accordingly. On the other hand, the rest of 
clause 21 refers not to sales but to disposals. ‘Control’ 
has the same meaning as in section 87 (1) of the Capital 
Allowances Act 1968 more familiarly known as section 
333 (1) of the Income Tax Act 1952. 

_ Clause 21 (6) does not exclude clause 21 (3), but it 
does provide that where the disposal is within clause 
21 (6), then the proviso to clause 21 (3) is not to apply. 
There are, in fact, two provisos to clause 21 (3) but no 
doubt both of them are excluded where the disposal is 
a controlled disposal. 









Current 
Affairs 


More Birthday Honours 


UN last week’s issue we gave (just before going to press) 

the names of members of the profession who appeared 
in the Birthday Honours list. 
_. We have since learned that the C.B.E. has been 
awarded to Mr P. J. Mapplebeck, F.c.a., director of 
contracts, General Post Office, and to Mr C. D. 
Wilson, M.C., F.C.A., managing director, EE 
Television Ltd. | 

In the Diplomatic Service and Overseas List, ER 
.C.B.E. has been awarded to Mr A. R. Sinclair, M.A., 
B.COM., F.C.A., lately deputy general manager (finance) 
National Electricity Board, States of Malaya. 

The O.B.E. has been awarded to Mr J. A. Godfrey, 
M.A., F.C.A., finance director and deputy director- 


general, The ‘Royal National Institute for the Blind, 
and to Mr F. J. Potter, F. C.A. , lately general secretary, 
Dr Barnardo’s Homes. 


Value of Goodwill 


Ae Court judge ruled on Tuesday of last week, 
that a value must be placed on the goodwill of a 
Bournemouth accountancy. partnership in a dispute 
about the dissolution of the partnership. 

The dispute, between Mr George Philip Bradbury, 
F.c.A., and Mr James Scriven Cox, involved claims 
totalling £5,008 and had been referred to a Master of 
the Supreme Court who had ordered that an arbitrator 
settle certain aspects. 

The arbitrator in turn had referred to the High 
Court the question whether he should place a value on 
the goodwill of the partnership. 

Giving judgment with costs for Mr Bradbury, Mr 
Justice Dorialdson said that by a deed of partnership 
dated October 6th, 1955, Mr Cox and Mr Bradbury 
had practised as ‘Cox, Bradbury & Co. By a 1958 
deed of variation, Mr Bradbury had practised on his 
own as Bradbury & Partners. At the same time, by a 
deed of appointment, Mr Cox had been made con- 
sultant to Bradbury & Partners. 

In October 1960, the two had entered into an agree- 
ment of dissolution of the partnership with an ad- 
dendum that ‘the practice carried on in the names of 


Cox, Bradbury, & Co shall revert to Mr Cox and that 
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carried on in the name of Bradbury & Partners to 
Mr Bradbury...’ 

It had been contended for Mr Cox that the question 
of goodwill did not arise as the parties had varied the 
three deeds by this addendum. The goodwill would go 
with each partner and there was no need to value it. 

The judge said the original deed had provided for the 
ending of the partnership in the event of death of one 
of the partners, of notice in writing, or breach of the 
conditions of the deed, or of incapacity. 

The deed provided that the goodwill of the partner- 
ship be treated as an asset and, upon dissolution, 
neither partner would practise within a radius of five 
miles of their office. ‘The value of the goodwill shall 
be deemed to be one-and-three-quarter years’ pur- 
chase of the average gross fees for the last preceding 
three years’, the deed had stated. 

Mr Justice Donaldson said the deeds had provided 
for every way in which the partnership could be 
dissolved except the way in which it had been actually 
dissolved. Upon the construction of the deeds and the 
dissolution agreement he ruled that the arbitrator must 
place a valuation on the goodwill and include it among 
the partnership assets. 

The judge refused to rule on how the goodwill 
should be assessed. It was a matter entirely for the 
arbitrator who must have more experience than he had 
in these matters. He thought, however, that the arbi- 
trator might consider the provision in the original 
deed that the goodwill be one-and-three-quarter years’ 
purchase of the average gross fees for the last preced- 
ing three years. ' 

The judge also refused to give directions on the 
subsequent disposal of the goodwill assets. “Mr Cox 
is entitled to a proportion of the goodwill of the 
Bradbury & Partners business; Mr Bradbury is 
entitled to a share of the value of the Cox-Bradbury 
business, and that, presumably, will be set off, one 
against the other, and against other sums that may be 
due’, said the judge. 


Questions in Parliament 


Ann of questions have been put down for reply 
by the Chancellor of the Exchequer in Parliament 
next Tuesday. Among them are the following. 

Mr Gwilym Roberts (Cons., South Bedfordshire), is 
to ask what estimates the Treasury has made of the 
yield from a 10 per cent sales tax on art and jewellery 
sales in Great Britain and whether the Chancellor will 
take steps to introduce this form of taxation. 

Sir Gerald Nabarro (Cons., South Worcestershire), 
will ask what is the total liability to income tax, surtax, 
corporation tax and capital gains duty on the com- 
pensation for foot-and-mouth disease which has been 
assessed since September 1967. 

Mr Evelyn King (Cons., South Dorset), will inquire 
of the Chancellor what representations he has received 
from the Inland Revenue staff associations regarding 
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the complexity of his taxation proposals and what reply 
he had given. Mr Dudley Smith (Cons., Warwick and 
Leamington), will ask whether the Chancellor will 
instruct Inland Revenue offices to remain open for 
longer hours and on Saturday mornings, to improve 
facilities for the public wishing to consult their local 
income tax inspector. 

On the same day Mr Kenneth Baker (Cons., Acton), 
will ask the President of the Board of Trade to assist 
all firms operating in the City of London by exempting 
them from selective employment tax, in view of the 
fact that the City’s contribution to the balance of 
payments is {900 per employee compared to £360 per 
employee in the manufacturing industry. 


Trade Union Reform 


| T has taken three years for the Royal Commission 
on Trade Unions and Employers’ Associations to 
prepare its report (Cmnd 3623, HMSO £1). Two 
facts were common knowledge long before it appeared 
last week. The first was that unless the report was 
unanimous it would be idle to expect early, much less 
effective, legislation by any Government. The second 
was that the evidence of the Trades Union Congress, 
submitted after inordinate delay, would make it 
impossible for the Royal Commission to produce an 
effective blue-print for reform which all the members 


could sign. 


Events have amply borne out these expectations: 
majority, minority and individual opinions are re- 
presented throughout the report. The employers’ 
representatives are clearly unhappy at the limited 
powers of the proposed Industrial Relations Commis- 
sion to deal with unofficial strikes — which constituted 
during 1964-66 some 95 per cent of all labour stop- 


pages, each such strike involving about three hundred 


workers and lasting some two and a half days. 

Although official strikes involve more workers, 
usually lasting longer and thus having more serious 
economic effects, the Royal Commission considers that 
unofficial stoppages are damaging to morale and 
efficiency. In contrast, the union representatives on the 
Commission are concerned over the majority proposal 
that unofficial strikers should lose the protection of the 
1906 Trades Dispute Act, which shelters the striking 
worker against civil action by his employer for damages. 

The main proposal of the report is that remedial 
action in the field of unsatisfactory labour relations 
generated by chaotic wages structures and restrictive 
practices is not to be found at the national or industrial 
level. The Commission believes that the most effective 
action can come from local bargaining within the 
companies themselves at shop-floor level. At the present 
time, in the opinion of the Commission, the individual 
employer’s freedom of action in negotiations with his 
labour force is too often circumscribed by decisions 
taken at national level. 

It will be surprising if the Government treats the 
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If you have the ideas... 
you can have the money 


You probably have lots of ideas 
about, say, improving your house, 
building a garage, taking a holiday 
away from it all, putting in a modern 
kitchen — and all you need is the 
ready cash. 

That's where Lombard Banking 
can help. A Bank Loan of £100 up- 
wards is easily arranged through our 
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Head Office. These loans are strict- 
ly confidential, of course, and are 
repayable monthly over an agreed 
period. What’s more, they qualify 
automatically for Income Tax relief 
on the interest charges. Why not 
write now to: The Manager, Personal 


Loans Department AT 
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LOMBARD BANKING 


LIMITED 





HEAD OFFICE: P.O. BOX 1. EU, LOMBARD HOUSE, CURZON STREET, LONDON W1. TEL: 07-499 4111 (30 lines) 
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“© NOW — FROM EAGLE STAR INSURANCE GROUP. 


"EAGLE 
UN ITpoiicy 


THE BEST-OF-BOTH-WORLDS INVESTMENT COMBINING 





d A stake, through EAGLE UNITS, 2 The security and protection of 
in an exclusive and carefully a specially designed Eagle Star 

selected portfolio, managed by with With-Profits Policy. 

Hill, Samuel. 


SPECIAL FEATURES OF THE POLICY INCLUDE 
de Top Investment Advice 


seeking both income and long-term capital growth'through fixed interest and equity holdings 


Æ Capital Appreciation to Policyholders 


with Capital Gains Tax already deducted, relieving policyholders of tax worries 


% Bonuses Related to Portfolio Income 


= passed to policyholders in cash on death or maturity 


+ Portfolio Published Regularly 


showing policyholders where their money is invested 


* Daily Quotation of Eagle Units 


in the press enables policyholders to follow prices and yields 


This unique policy is-specially written by and is only available from— 


EAGLE STAR INSURANCE CO. LTD. 


LIFE DEPARTMENT, WIMBORNE HOUSE, 22 ARLINGTON STREET, LONDON S.W.1 
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report with the urgency that its subject-matter — as 
distinct from much of the Commission’s recom- 
mendations — merits. Already spokesmen for the 
Confederation of British Industry have expressed con- 
cern over particular aspects and the trade unions will 
not wish to expedite changes which might not be 
entirely to their advantage. 

The most significant addendum to the report, 
prepared by Mr Andrew Shonfield, stresses the role of 
the proposed Industrial Relations Commission in 
what remains the most sensitive issue in labour- 
management relations, i.e. the efficient utilization of 
labour and other restrictive practices. While the 
proposed Industrial Relations Commission may prove 
to be a soundly based organization, Mr Shonfield 
makes the point that, as the Commission’s proposals 
now stand, the powers of the proposed new body are 
too proscribed by possible political considerations 
which the Minister ultimately responsible would 
certainly take into account. Furthermore, the Industrial 
Relations Commission must extend its activities, not 
merely into pay negotiations, but into the basis of any 
productivity agreement involving the deployment of 
labour. 

lt may well be that action will be taken when public 
opinion is ripe for change. Unfortunately, policies 
evolved in times of public irritation are not always well 
conceived. 
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Tax Treatment of Foot-and-Mouth 
Compensation 


bie terms of the agreement between the National 
Farmers’ Union and the Inland Revenue on the tax 
treatment of compensation received by farmers for 
animals slaughtered during the recent foot-and-mouth 
epidemic were outlined in The Accountant of March 
23rd. Details are now available of the way in which tax 
inspectors have been instructed to deal with certain 
administrative problems which arise from the 
Revenue’s concession, in particular where there is a 
cessation of farming or a change of partnership. 

If a permanent discontinuance (or notional dis- 
continuance under section ro (1), Finance Act 1953) of 
the farming trade occurs before April 6th, 1969, the 
‘spreading’ arrangement will not apply and compensa- 
tion for trading stock will be treated as a trading receipt 
of the year of slaughter in the normal way. Where there 
is a permanent or notional discontinuance after April 
5th, 1969, the compensation profit will be excluded 
from the accounts of the year of slaughter and dealt 
with as follows: 


(1) where the cessation is in 1969—70, one-half of the 
compensation profits will be added to each of the 
final assessments for 1968-69 and 1969-70; 


(ii) where the cessation is in 1970-71, one-third of 
the compensation profits will be added to each 


í 


The International Study Group, comprising representatives of the American and Canadian Institutes together with those of the 
three Institutes of Chartered Accountants in the British Isles, met in plenary session in London on Monday and Tuesday of last week. 
This was the third such meeting, the previous ones having been held in Canada and the U.S.A., the chair being taken by Mr Robert M. 
Trueblood, C.P.A. The group took note of the publication of its first report on ‘Accounting and Auditing Approaches to Inventories in 
three Nations’ earlier this year (The Accountant, January 27th). Among other matters on a full agenda, the group discussed the subject 
of auditors’ reporting standards in the three nations. Pictured above (/eft to right) are: Mr Stanley Dixon, M.A., F.C.A., President of The 
Institute of Chartered Accountants in England and Wales; Mr J. R. M. Wilson, F.C.A., a Past-President of The Canadian Institute of 
Chartered Accountants; Mr J. G. Arthur, F.C.A., a past chairman of the Canadian Institute's Research Committee, and Mr Trueblood, 
chairman of the Study Group and a Past-President of The American Institute of Certified Public Accountants. 
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of the final assessments for 1968-69, 1969~70 and 
1970-71. , i 

If there is a change of partnership and an election 
under section 19 (3), Finance Act 1953 for the ‘con- 
tinuing basis’ of assessment is made, the compensation 
profit will be dealt with as in a normal continuing 
trade, i.e. compensation profits spread forward over 
three years. 

For farming companies claiming spreading relief, 
compensation profit will be excluded from the ac- 
counting period in which the slaughter takes place and 
treated as accruing evenly over a period of three years 
from the end of that accounting period, or if the 
farming trade should cease within that period, up to the 
date of cessation. 

Inspectors have also been advised of the Board’s 
agreement that spreading relief on the same lines may 
be given if desired in any cases in which tax liabilities of 
farmers are still unsettled in connection with com- 
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pensation received in earlier outbreaks of foot-and- 
mouth disease, e.g. in the Northumberland area in 
1966. 

It will also be of interest to practitioners with farmer 
clients to note, outside the context of the foot-and- 
mouth epidemic, that where a farmer has elected for 
the herd basis and subsequently alters his business 
from that of a sole trader to a partnership, the Inland 
Revenue will require the partnership to make a fresh 
election if it wishes the animals to remain on the herd 
basis. (The same situation will arise where the con- 
stitution of a partnership is changed, or where a 
partnership reverts to sole trading.) The Revenue 
requires this election (a) if the old trade is deemed to 
have ceased under section 19 (1), Finance Act 1953, or 
(b) if it is treated as a ‘continuing business’ under 
section 19 (3). If the new partnership, whether treated 
under (a) or (b), decides not to make a fresh election 
animals kept by it will be treated as trading assets. 





This 1s My Life 


by An Industrious Accountant 


HE youngest member of our Saturday morning 

coffee group said that he had a problem -— trivial 
perhaps, but irksome. He’d appreciate some advice 
from older and wiser heads, he murmured with rather 
over-played deference. We assured him that he couldn’t 
have approached a more eminent panel. 

It was a case of overcharged travelling expenses, 
he commenced. There was this outside salesman, 
you see, who worked on a basis of salary, commission 
and travelling expenses. As his work entailed being 
away from home all day he was allowed £2 a day to 
cover lunch, high tea or dinner, casual cups of coffee 
and sundry expenses. The rate had been discussed, 
argued, and finally agreed with the general manager. 

Anyhow, this manager had somehow found out 
that the traveller was making a profit on his daily 
allowance, since his thrifty wife provided him each 
morning with packages of sandwiches and sundry 
flasks of tea or even soup. The manager claimed in- 
dignantly that it was sharp practice. The traveller 
answered smoothly that what he ate was his own 
business. Anyhow some weeks his ulcer acted up, you 
see, making hotel meals unendurable, while other 
weeks he lived on the fat of the land. 

How, asked our worried colleague, should he advise 
the general manager? What did justice, equity and 
common sense suggest? What was the counsel of the 
assembled conclave of ancients? 

The conclave nodded sapiently. Fiddled travelling 
expenses was old stuff. There was nothing to be done 
about it. His own senior audit clerks, declared the 


junior partner of our auditing firm resignedly, travelled 
three — or sometimes four — in a car to ‘away jobs’, 
charging full individual train fares and pocketing the 
difference. He turned a blind eye to the practice; he had 
no option. 

I said that if the rate was freely and mutually agreed 
it must be paid without demur. The alternatives were 
either to bargain for a lower daily rate, or else provide 
more attractive lunch baskets in lieu of the allowance. 
A colleague whose three part-time directorships lend 
him an air of impressive omniscience maintained that 
the important factor was whether the traveller made his 
‘journey’ pay its way up to the prescribed budget. 
If so, ‘pay up and shut up’ was his advice. If not, the 
only solution was to sack the rep. and do a more realistic 
deal with his successor. 

The crusty old senior partner of our auditing firm 
said that only a miserable penny-pinching little rat 
would behave like that, and things certainly weren’t 
like that in his time. This sparked off some heated 
controversy and we never really discovered which side 
the worthy partisan was supporting. His junior fogged 
the issue by suggesting that an agent can’t make a 
hidden profit as against his principal, quoting Rothchild 
v. Brookman (1831), which we thought was irrelevant. 

I doubt if our harassed inquirer learned anything 
useful from our wide range of discordant opinions, 
but the affair brought to my mind an historical 
precedent. Back in 1680 Samuel Pepys, restored to 
royal favour as Secretary of the Admiralty, President 
of the Royal Society, Member for Sandwich and 
Harwich, Master of Trinity House, etc., was throwing 
his tireless zeal and energy into the work of restoring 
the decrepit navy. Yet he, too, could lapse from grace. 
He charged £31 12s and £20 for two two-day journeys 
to Chatham and Portsmouth — figures which are 
startling in contemporary money values. 
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Management Teaching in Britain 


A Survey Reviewed 


by DOUGLAS GARBUTT, A.C.I.S., A.C.W.A., DIP.ED. 


N earlier article in The Accountant presented a 

picture of the general pattern of management 
education in the United Kingdom,}! and drew attention 
to the problem of bridging the gap between teaching 
institutions and industry. Further light is thrown on 
this subject by a research study produced in the 
Polytechnic School of Management Studies — The 
Diploma in Management Studies Teachers Survey, by 
R. L. James and D, L, Pearce — referred to hereafter 
as the Polytechnic survey. 

The survey relates to the qualifications, work and 
attitudes of those who teach students for the Diploma 
in Management Studies offered by forty-six leading 
technical colleges in the U.K. The diploma course 
comprises one year’s full-time study, or part-time day 
and evening study over two years, or evening study 
over three years. 

The general image of the technical college teacher 
is of a ‘refugee from industry’ — poorly qualified and 
poorly organized, harassed by a heavy teaching load 
and having little contact with industry, and, indeed, 
little interest in his subject. 

This picture is about as accurate as that of the 
technical college as a gloomy, ill-lit evening institute, 
operating in some out-of-date board school. The 
study shows that the management teacher is likely to 
be as well qualified as the building in which he teaches 
is likely to be well-equipped and modern. 

Another report, on the requirements for teachers of 
management subjects (The Development of a Body of 
Management Teachers published by O.E.C.D., October 
1962) listed the following: 


(1) a university degree or its equivalent; 


(2) asufficient number of years’ experience in business 
management or in public administration or some 
other sphere offering comparable experience; 
and 


(3) not less than one year’s participation in an 
institution offering courses of high standard. 


The report recognized that successful teaching ex- 
perience of sufficient length and breadth in spheres 
other than management itself could be a valid quali- 
fication provided it included experience in active 
1 “Management Education in Europe — IV; The United Kingdom’ 


by Douglas Garbutt, A.c.1.S., A.cC.W.A., DIP.ED. The Accountant, 
November 18th, 1967. 


methods; it also stressed the need for ability to engage 
in research. 

Further, a working party report which first led to 
the Diploma in Management Studies stated 


‘Full-time members of college staffs should take an 
active interest in industrial undertakings in their area, 
they should ascertain the particular problems in the 
management field and the methods of tackling them. 
Members of staff should also guide the activities of their 
departments along lines designed to meet the particular 
requirements of local industry. In addition colleges 
should enlist the assistance of experienced senior 
executives, recognized for their ability and interest 
in the management field, by inviting them to help with 
particular aspects of subjects being studied on the 
course.’ 


Copies of the questionnaire on which the Poly- 
technic survey was based were sent to the forty-six 
colleges at which the diploma course was offered 
and there were 285 respondents. Ninety per cent of these 
were men, 80 per cent were married and approximately 
75 per cent were over 35 years old, Slightly more than 
one in five was teaching in the sphere of finance. 


Qualifications of the sample 


Most of the respondents had a university degree or 
other qualification; some 70 per cent held a university 
degree. The preponderence of science and engineering 
in the qualifications of serving managers was not 
reflected in the qualifications of the teachers. By 
contrast they tended to be qualified in social science 
and within that category the vast majority are graduates 
in economics. Well over half of the graduates had 
another qualification and a substantial number were 
qualified in accountancy. 

As might be expected the two spheres of activity 
in which teachers were least likely to be qualified by 
holding a degree were finance and production, and in 
these two spheres teachers tended to be a little older 
and to have had longer experience at management 
level in industry. 

A study produced by the present writer (Teaching 
Financial Aspects of Management — a Questionnaire; 
Vocational Aspect, Autumn 1964) indicated 
that a disproportionate number of teachers in 
technical colleges were cost and works accountants. 


THE GC 
868 ACCOUNTAN®E 


The Polytechnic study indicates a similar result in 
relation to management teachers, thirty-one of whom 


were cost and works accountants, compared with ren 


chartered and ten certified ‘accountants. 


The expansion of the diploma scheme since 1961, 


has naturally had the consequence that the majority 
of the teachers in the sample have been teaching for 
less than three years, and have come into teaching 
from industry rather than from other teaching activi- 
ties. It is not surprising, perhaps, that heads of depart- 


ments should have been in teaching for rather longer, 


and one can imagine that this might create some 
problems if new recruits into management departments 
have more up-to-date experience than those who are 
responsible for setting policy. 

The average length of management experience of 
the 285 respondents was eight and a half years. An 
interesting point was that the average age of teachers at 
appointment is tending to fall: in 1961 it was 41 years 
and in 1964 it had fallen to 37. At the same time the 
average salary being earned when leaving industry is 
tending to rise: in 1961 it was £1,730 per annum; in 
1964 it was £1,950. This presumably reflects the 
improving relationship between scales of college 
remuneration and those of industry, and it may also 
reflect a perception on the part of prospective teachers 
that this sector of education is a growing sector which 
offers excellent prospects for the future. 


Teaching methods 


It is always difficult to assess the teaching methods 
used in courses and the Polytechnic study followed 
similar lines to this writer’s in asking lecturers which 
of a list of methods they used. The results the Poly- 
technic study indicated that in all specialist sub- 
divisions, lectures are used to a high degree. Few 
lecturers outside human aspects make extensive use of 
methods such as role playing. In the writer’s study it 
appeared that finance lecturers did not use case 
studies to a great extent but the Polytechnic study 
indicates that 77 per cent of teachers of finance in the 
management diploma course use case studies and 62 
per cent use discussion groups. Lecturers in production 
use visits to a greater extent than other teachers. 

Overall, practically everyone uses lectures; 72 per 
cent use case studies, and the methods attracting least 
support are role-playing and business games. Not all 
the lecturers were employed full-time on the diploma 
course and it was therefore possible to calculate whether 
teaching on such a course increased the likelihood 
that the teacher would use participative methods. A 
low but significant correlation was found. The Poly- 
technic study suggests that other factors inhibiting 
use of participative methods are lack of training, lack 
of case study material, and. absence of departmental 
tradition of use. 

A significant factor in maintaining iie fredhness and 
impact of the teacher is believed to be the degree to 
which he undertakes research, and over 70 per cent 
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of the sample had no officially approved allowance of 
teaching time and only the five respondents from 
colleges of advanced technology (now the tech- 
nological universities) said that their teaching loads 
allowed them to carry out research. 

Nevertheless 30 per cent of the sample were under- 
taking some type of research and a further 30 per cent 
were pursuing studies for further qualifications. Of 
the balance, about 20 per cent hoped to pursue further 
studies in the future. Research topics tended to be in 
industrial problems or in teaching methods. These 
facts are a reassuring sign that the teachers were well 
aware of the need for research and further study and 
were not daunted by lack of facilities to undertake 
them. PE i 

As far as industrial contact is concerned, on average, 
the teachers spent twenty-five days, or five weeks of 
five days, in such contact, while nearly a fifth of tħem 
said that they spent over fifty days in such, contact. 
Experience of a period of complete release of teachers 
to industry was disappointing.. Only four of the res- 
pondents of the survey had.enjoyed a period of 
secondment and the total number nationally has been 
low. This kind of experiment has also been disappoint- 
ing because of the nee level of failure to return to 
teaching. 

One indicator of the status enjoyed by teachers is 
perhaps given in the answers to the question as to 
whether they intended spending the remainder of their 
careers in management education. Sixty per cent 
indicated that this was their intention. Of those who 
intended to leave teaching, the largest number were 
teaching human aspects and another large number 
were teaching law. 

This is an interesting contrast since the teachers of. 
law appeared to see very little future for that subject 
within the diploma course, whereas the human aspects 
teachers could hardly believe that this was so in their 
case. In the latter case can it be assumed that oppor- 
tunities in other directions had not opened up? Or 
is it that they see a spell of teaching as part of their 
training in their fundamental discipline? 


Teachers’ attitudes 


A further part of the Polytechnic survey was concerned 
with the attitudes of teachers to the diploma course. 
Bearing in mind that not all were employed full-time 
on this course, it was nevertheless an interesting 
inquiry because these comprise the main group — 
apart from the students — who are involved in the 
diploma course. This is one of the most important 
aspects of management education in the United 
Kingdom. 

The first problem that concerns teachers is the 
adequacy of selection: for the course. Selection of 
students must take into account the basic capacity to 
learn, together with knowledge of certain essential 
subjects. Failure to impose adequate selection stand- 
ards may mean that a course will be unsuccessful: 
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it will be too advanced for some students and too slow 
or elementary for others. 

Technical colleges are in a dilemma here because if 
they raise entry standards they may not be able to run 
a course. There is some evidence in the study of 
different approaches in various colleges with, perhaps, 
the bigger ones in the larger centres being more in- 
clined to impose higher standards. On the whole, 
however, two out of three of the respondents were 
satisfied that their students had adequate entry 
qualifications. 

Such dissatisfaction as was evident mainly related to 
managerial experience rather than with academic 
qualifications. Some teachers thought that different 
courses should be set up for students of good academic 
qualifications and poor experience, and others for those 
of good experience but with poor academic attainment. 

There was a strong feeling that much keener 
selection procedures should be imposed and closer 
contact with industry encouraged, and in particular, 
that firms should be encouraged to sponsor students 
for the course. It was felt that this would lead companies 
to specify much more clearly the role the diploma 
could play in the career development of managers. 


Problem of numeracy 

On the academic side, the problem of numeracy was 
to the fore and lecturers in statistics were generally 
dissatisfied with the formal mathematical entry re- 
quirements. Other lecturers felt that basic training in 
such subjects as economics, industrial history and 
accountancy should be specified. 

On the other hand, the underlying pattern of the 
diploma course is supposed to be that the first stage 
should consist of a series of basic courses in which the 
students would opt for those subjects in which they 
had had no previous training. In this way, all students 
proceeding to Part II would have a common basic 
knowledge in these subjects. A number of lecturers 
were worried about the ‘loophole’ which is available 
for students over 27 years old without academic 
qualifications. 

So far as experience is concerned, the narrow 
experience of British managers is reflected in teachers’ 
comments to the effect that many of their diploma 
students were unaware of shop-floor pressures and too 
narrowly concerned with their previous background 
in the office or the drawing office. 

At this point it is worth commenting on the relative 
rareness of the ‘sandwich’ type of course. Full-time 
course members tend to be taken away from their 
jobs and even to be taking the diploma as an immed- 
iately post-graduate course. Evening course members 
are hardly able to make the effort needed to complete 
the demanding three-year course and it 1s well known 
that wastage rates are extremely high. Unless industry 
‘adopts’ the diploma it is hard to see how these 
problems can be overcome. 

The importance of examinations as a means of 
judging students’ ability is a topic that is widely dis- 
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cussed and teachers of management have an interesting 
and wide range of views. One lecturer in finance said: 

‘Until a nationally recognized and conducted examina- 
tion is established there will inevitably be a large degree 
of effective internal assessment by way of the marking 
(subjectively) of the examination. I see no reason to 
increase this element further.’ 

A teacher who had been a training adviser said he did 
not consider an internal assessment should be made 
once candidates were selected. 

‘Knowledges can be of all kinds. If a student is ap- 
parently wayward, irresponsible or bone idle but per- 
forms well when put to the written test then I consider 
this is a criterion of good management.’ 

At the other extreme a lecturer in marketing sug- 
gested that internal assessment should account for 
70 per cent of the assessment of a student and he 
proposed a project ‘that continues throughout the 
course, covering all the major aspects of management 
with periodic interim assessments, culminating in a 
written report which would form the basis of dis- 
cussion with an assessing panel (with external rep- 
resentation)’. Another respondent among the many 
who supported the idea of the project as the major 
element in assessment, suggested that it should be 
assessed “by a committee comprised of members of 
staff and industrial representation’. 

A number of lecturers proposed that a viva should 
be instituted; one said ‘appoint a body of four to five 
industrialists and academics who would conduct 
extensive viva voce at termination of session’. 


Problems of diploma course 

A list of the problems cited by the respondents in the 
survey appears overleaf; it shows the relative import- 
ance in terms of the percentage complaining of the 
factor, From this it can be seen that the diversity of 
abilities and backgrounds of the students (c) is the 
most outstanding problem, closely followed by that 
of industrial recognition and support (e). 

The next important problem is that of the college 
conditions and clerical services. Individual items con- 
cerning the course (d) do not attract a very high level 
of complaint. These figures can, of course, be pre- 
sented in the opposite way and it can be said that 73 
per cent of the teachers were satisfied with the in- 
dustrial recognition and support that the diploma 
had attracted. 

What, in fact, were the main sources of satisfaction 
that the management teachers commented on? There 
were two: the intellectual level of students which many 
respondents thought was intelligent and responsive. 
As a head of department said, his main sources of 
satisfaction were: “The responses of mature students; 
contact with industrial “practitioners”; membership 
of a lively stimulating team; comprehensive view of 
social environment.’ Another said, ‘The contact with 
intellectual, active equals and superiors.’ 

An accountant teacher found satisfaction in ‘Meeting 
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students and visitors and managers; arranging pro- 
jects. . . . I like the interchange of viewpoint, the 
wide horizons of all industries and commerce.’ This 
teacher also spoke of ‘converting students to the 
“management” point of view — seeing them grasp new 
attitudes’. 

This theme of student development was also touched 
on by a principal lecturer who said ‘the development of 
the students’ personality and knowledge accompanied 
by the obvious progress in the sphere of management, 
preferably with objective evidence of promotion either 
within its organization or elsewhere’. Another lecturer 
said ‘evidence that business managers can and do 
learn and change their ideas’. 

One lecturer said he derived satisfaction in getting 
feed-back from students — ‘to show that what I am 
trying to teach is being believed, learnt and applied’. 
However, another said that this indicated ‘that they 
see things more from my point of view. But should 
they? We need more management research’. Yet 
another teacher summed-up his source of satisfaction 
as . 

“The marriage (which management) teaching makes 
possible between theories and techniques on the one 
hand and practical application on the other. The dis- 
covery that such a marriage is possible by students of 
differing backgrounds also represents an extension of 
the same source of satisfaction.’ 


There can be no doubt that these quotations conjure 
up a picture of a lively and interested group of teachers 
facing a responsive and progressive group of students. 
At the same time there is evidence that the objectives 
of teachers were fairly vague and ill-defined as is, 
perhaps, inevitable in the early stages of the develop- 
ment of new courses, new subjects, new attitudes. One 
teacher said ‘post-graduate courses must reflect the 
knowledge, personality and ability of the staff. There 
is no such thing as a rational structure of a course. 
Rigid syllabuses are undesirable. It is subjects in 
which we are specialists that we should talk about’. 


Integration of courses 


Nevertheless one clear concept was accepted by the 
majority of the teachers and this was the idea of an 
integrated course relying on an agreed language and 
use of concepts, not tied to any specific academic 
discipline but drawing on useful concepts from a 
variety of disciplines. This ideal implies much greater 
management teacher training and development, and 
the creation of the right social climate. A perennial 
problem is whether the teachers should teach specific 
techniques or more general concepts. Some felt that 
concepts should be stressed; others thought that 
techniques were a way of giving a basis on which a 
full understanding of concepts could be acquired. 

The problem can perhaps be illustrated by the 
lecturer who made the following statement 


‘All managers are concerned with problems of human 
aspects and management principles — not all are con- 
cerned with finance, production and marketing’ 
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— a misconception which would be unacceptable to any 
teacher of finance, certainly. 

How far problem-solving should be a question of 
the method rather than the content of the course led 
to a conflict of opinion. Most teachers seemed to rely 
on the assumption that there is a management science 
and that the case study is the most practical way of 
developing the problem-solving abilities of students. 
If the teacher systematically chose cases which illustrate 
principles, he would also be directing them towards 
the discovery of generalizations which provide a 
systematic body of knowledge. 

The temptation in designing a course is, of course, 
to place the emphasis on areas where principles are 
most firmly established, such as mathematics and (in 
the view of the authors of Polytechnic study) economics. 
The danger in such an approach is that of over- 
simplification and a loss of realism. Despite general 
acceptance of the importance of mathematics in 


PROBLEM FACTORS OF DIPLOMA COURSE IN ORDER 
OF RELATIVE IMPORTANCE 





Problem Number Per 
of cent 
persons 
(a) College 
(i) Physical conditions .. 40 14-0 
(ii) Clerical services .. 33 11-6 
(iii) Lack of time (e.g. for in- 
dustrial contact) 2 23 8-1 
(b) Staff 
(i) ‘Right’ staff .. sc AO 8-8 
(c) Students 
(i) Diversity of abilities and 
backgrounds.. SS 81 28-4 
(d) Course 
(i) Need to clarify objec- 
tives .. jä Se 23 8:1 
(ii) Content Ge aR 18 6-3 
(ili) Integration of differen 
subject areas ae 22 7:7 
(iv) Poor quality .. = 7 Zb 
(v) Part-time courses and 
lack of time .. SS 8 2°8 
(vi) Evening courses and 
fatigue Ge sé 7 25 
(vii) Lack of case studies .. 5 1°8 
(viii) College time-tabling .. 6 2:1 
(ix) Examinations and evalu- 
ation.. si = 7 2:5 
(e) Industry 
(i) Industrial recognition and 
support SS e 77 27:0 
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management it has, in general, found little application 
in business. 

A final important problem which affected the teachers 
in the survey was the status of the technical colleges. 
Technical colleges have been responsible for the bulk 
of management courses and teaching in the United 
Kingdom since the War. But what is their relationship 
with business schools, the universities, and consultants? 
What is the objective of national policy if, indeed, that 
policy has been clearly defined? 

The teachers themselves were not agreed on these 
points. One of them said ‘there is no essential difference 
between the function of technical colleges and that of 
the universities. The status of the department depends 
on the quality of work done, which in turn depends 
upon the philosophy of the department’. At the other 
extreme a respondent said ‘ultimately technical 
colleges have not much to offer — they have not much 
future. The status battle is going to be won by the 
universities’. 


Ga. sales taxes of the ‘value added’ type 
will be in force in all Common Market countries 
by January īst, 1970. France and Germany already 
have taxes of this kind in operation; Holland and 
Italy have introduced Bills in Parliament and the re- 
maining two countries are understood to be at work 
on draft proposals, Outside the Common Market, a 
tax of this type is in force in Denmark, and Sweden 
is actively considering the introduction of such a tax. 

The adoption in Britain of a general tax on sales, 
whether single-stage or of the added value type, could, 
as the Confederation of British Industry has pointed 
out, provide the means of financing those reductions 
in direct personal taxation and in the taxation of 
company profits which many consider to be urgently 
necessary to stimulate investment and economic 
growth. 

Though the prospect of Britain’s entry into the 
European Common Market remains clouded, it may 
be worth while to take a closer look at T.V.A. in the 
form in which its adoption by Common Market 
countries has been prescribed by the Council of the 
European Economic Community. Its adoption by 
Britain well in advance of entry into the Common 
Market would substantially reduce the tax changes 
that will be necessary whenever this event occurs, 
and would render its fiscal consequences more easily 
calculable. l 

Since T.V.A. — as distinct from single-stage sales 
taxes — embodies concepts unfamiliar in Britain, it 
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That may be rather a depressing note on which to 
end but it typifies the present state of management 
education in the United Kingdom: provision is at a 
greater level than ever before; development is pro- 
ceeding apace. A variety of institutions ~ differentiated, 
perhaps, more than in any other European country 
outside France — is offering extensive programmes of 
both long and short-term courses. Within a short 
period, since 1960, universities and new institutions of 
high status have come into the field. 

There can be no doubt that a period of dramatic 
and exciting development lies ahead and promises to 
transform the traditionally poor relationship between 
business and education. Deeply involved already, is a 
body of well-qualified and dedicated teachers with the 
outlook of all pioneers: confidence and self-doubt; 
exhilaration and depression; satisfaction in the work 
and dissatisfaction with the needs as yet uncatered for. 
We can surely look forward with confidence to en- 
couraging results soon. 


Tax on Added Value 


by A COMMON MARKET CORRESPONDENT 


may be well to begin by asking certain elementary 
questions about it. What is it designed to tax? What 
events give rise to liability to tax? Who actually pays it? 

T.V.A. is a tax on the consumption of goods and 
services. The events giving rise to liability to tax 
include every delivery of goods at any stage of manu- 
facture within the country unless specifically exempted, 
every importation of raw materials or finished goods, 
and every service rendered for a consideration (unless 
it belongs to an exempt category). The importer and 
every successive seller of taxable goods or taxable 
services are responsible for payment of their due in- 
stalments of tax to the Government. 


How the system works 


A system of invoices and tax credits enables the full 
amount of the tax to be passed on by stages to the final 
consumer (in Italy, where there is to be a separate 
sales tax at the retail stage, to the retailer), while 
ensuring that the total amount of tax paid does not 
exceed that found by applying the prescribed rate to 
the sales price of the goods at the last taxable sale or 
delivery. 

The system works in the following way: the first 
and each successive seller adds the amount of tax 
actually paid by him to the price of the goods, and 
passes on to the purchaser a tax credit for the full 
amount of tax paid both by himself and at earlier stages. 
The purchaser, when he becomes, in turn, a seller, 
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deducts the amount of this credit from his own assess- 
ment to the tax. The final purchaser who consumes or 
retains the goods for his own use receives no refund 
and, therefore, bears the full weight of the tax. The 
same principle applies in the case of taxable services. 
For instance, the tax devolves upon a person who 
employs an architect to design his house or a lawyer 
to make his will. 

‘Value added’ is ascertained for the purposes of the 
tax by deducting from the sales price the cost of all 
taxable goods and services paid for by the seller. What 
is left is the selling concern’s own wages, salaries and 
profit. Value added is, in fact, equal to gross profit. 

The following table exemplifies the process from the 
point of view of the tax collecting authority. The rate 
of tax is assumed to be 10 per cent. 


Value of Assessment Tax  Instalment 
goods to credit of tax 
Sale by invoiced tax allowed paid 
Manufacturer 100 10 e 10 
Wholesaler 150 15 10 5 
Retailer 210 2I 15 6 


rateeug 


at 


Keomemg 
pores 


The value added by the wholesaler in this case is 50; 
that by the retailer 60. The manufacturer is rather 
unrealistically assumed to be wholly self-contained as 
regards both raw materials and services. 

From the trader’s point of view, the picture pre- 
sented by the same transaction will be as follows: 


Tax Received 
Paid to paid to from Gross 
vendor Government purchaser profit 
Manufacturer .. ~~ 10 110 100 
Wholesaler 110 5 165 50 
Retailer 165 6 231 Do 


It is the nature and scope of the permitted deduc- 
tions in respect of which tax credits are granted that 
gives to DNA the character of a comprehensive 
system of indirect taxation comprising, to some 
extent those of a system of investment allowances and 
of a tax on casual capital gains. 

Thus, the costs that are deductible by a seller 
include: 


(a) the cost of all materials and finished goods pur- 
chased, whether these are incorporated in the 
final product or are consumed in the process 
of producing it; 

(b) the cost of all services of a kind that is reflected 
in the cost of the goods sold; 


(c) the cost of capital goods purchased for the pur- 
poses of the business, whether these are land and 
buildings or depreciable machinery and other 
equipment. 


On the other hand, a subsequent sale of capital 
goods involves a repayment of the proportion of the 
tax credit originally granted in respect of them that 
corresponds to their written-down value at the time of 
sale. 
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Goods exported from a country and the services 
relative to their exportation enjoy complete exemption 
from tax. This is equivalent to the application of a zero 
rate of tax to them; all tax previously paid can be 
recovered. 

Calculation of the net amount of tax due would be 
impossible if the tax were assessed on each separate 
transaction. The method adopted is that the ‘taxable 
person’ is obliged to file periodical returns (the period 
being usually a month) giving all the information 
necessary for the computation of the tax notionally 
payable, and of the credits due to him in respect of the 
preceding period. If the credits should exceed the 
gross amount of tax, the balance due to the taxpayer 
may either be refunded in cash or carried over to a 
later period. 

Although the normal rule is that all credits in respect 
of goods purchased are granted immediately, countries 
are allowed, during a transitional period, to pro rata 
the tax credits for investment goods over several years, 
and even to delay the full operation of the investment 
credits provisions. Both France and Germany have 
availed themselves of this option in various ways. In 
Germany a small investment tax which is to taper off 
over five years has been introduced. This largely 
offsets the investment goods credit at the present time. 


Differences in rate in E.E.C. countries 


The E.E.C. Directive allows differences in the rate 
of tax between one country and another. It also permits 
reduced or enhanced rates for particular kinds of 
goods or services. In Germany, the normal rate is 
ro per cent. The French standard rate is officially 
16% per cent; but as, contrary to the usual rule, tax is 
calculated on the sales price including 'T.V.A., it is 
in effect equivalent to 20 per cent. The Netherlands 
Government is considering a 12 per cent rate. 

All these countries apply or intend to apply reduced 
rates for certain kinds of commodities and services. 
Germany has one reduced rate (5 per cent, increasing 
to 5} per cent on July rst, 1968). This applies to a wide 
range of foodstuffs and to certain categories of books 
and works of art; also to various services, such as bus 
and rail passenger-transport and professional, literary 
or artistic services, including transfers of copyright. 
In France, there are two lower rates; one, 6 per cent, 
applies to the more important foodstuffs, to fertilizers 
and pesticides, and to hotels which cater for tourists. 
The other reduced rate (effectively 14 per cent) applies 
to other kinds of foods and most beverages to domestic 
and industrial fuels, to all forms of personal transport 
and a variety of other services and commodities. 
Germany has no increased rates, but France applies an 
effective rate of 25 per cent to a number of luxury 
articles, including automobiles. 

The Italian Bill does not provide for any variation 
in the rate of T.V.A. itself, which is to be 10 per cent, 
but the new supplementary retail tax (the integrated 
municipal consumption tax), of which the normal 
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rate is to be 5 per cent, may be applied to certain 
categories of goods at a reduced rate of 4 per cent or 
at an enhanced rate of 10 per cent. 

The rate of tax on imported goods must, every- 
where, be the same as that on similar goods produced 
in the country itself. The basis of tax on imports is 
the value for customs purposes increased by any 
customs duty which is payable. It remains to consider 
the wider economic effects of such a tax, both inter- 
nationally and internally. 

It has been represented that T.V.A., in the form in 
which it is in operation in E.E.C. countries, acts as a 
subsidy to exports and a tax on imports and thus 
constitutes a re-introduction of ‘protectionism’ by the 
back door. But, so far as exports are concerned, their 
exemption from T.V.A. is no more a subsidy than is 
the exemption of excisable goods, or goods subject 
internally to purchase tax, from these duties if they are 
exported. This, of course, is common practice. 

As regards imports, since these are to be taxed at 
equivalent rates to those in similar goods produced 
locally, there is no discrimination involved and such a 
tax does not contravene the principles of General 
Agreement on Tariffs and Trades. 

Early this year, fears were expressed in the E.E.C. 
Commission that the proposed U.S. supplementary 
levy on imports might be, in part, retaliatory for the 
introduction of taxes on added value in E.E.C. 
countries. However, on February 22nd, past, an 
exchange of views took place between the Commission 
and the members of a special mission from the U.S. 
Government, when an assurance was given that there 
was no question of a retaliation for the introduction of 
the added value tax in E.E.C. countries. 

It is nevertheless true that 'T.V.A. (or any general 
sales tax) tends to reduce the level of consumption in 
the private sector, and thus to reduce the appetite 
for imports of consumption goods. But all forms of 
taxation, by transferring purchasing power from the 
private to the public sector, have a similar effect to a 
certain extent. Moreover, any government has the 
right, and even the duty, to allocate total expenditure 
between the private and the public sectors in the 
way in which it thinks most advantageous. 


Objections to a T.V.A. in Britain 


Of the objections that have been raised to the in- 
troduction of a tax of this kind in England, the two 
most important are that it would raise the cost of living 
and that it would be costly and complicated to 
administer. 

Any form of general sales tax necessarily increases the 
cost of living, but the effect on the retail price index 
and the wider social effects can be greatly mitigated, 
within the terms of the E.E.C. Directive, by the ap- 
plication of reduced rates to necessities of life, such as 
food, to certain services and to other articles in common 
use. Higher-than-normal rates can be used to divert 
spending power from exportable goods, so long as 
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this is necessary for balance of payment reasons and to 
discourage excessive consumption of luxuries. 

The immediate effect on personal consumption of an 
indirect tax such as T.V.A. is likely to be greater than 
that of any corresponding increase in direct taxation. 
In so far as the proportion of national income devoted 
to personal consumption in the United Kingdom at the 
present time is generally admitted to be too high, this 
would be, from the national point of view, beneficial 
provided it was accompanied by a corresponding 
increase in exports so that the overall volume of pro- 
duction was maintained and the rate of private invest- 
ment unaffected. 

Indeed, if the growth of exports is to be maintained 
over the longer term, the present rate of private in- 
vestment needs to be increased. This makes it par- 
ticularly desirable that the additional revenue obtained 
from "CNA. should be used primarily to lighten the 
existing burden of direct taxation on industry and on 
sections of the community whose propensity to save 
might be expected to be increased by judicious miti- 
gations of their tax burden. Although a tax credit is 
allowed on investment goods, this does not really 
amount to an investment subsidy. Its purpose is to 
avoid the snow-balling effect of taxing first the tools 
used to make the goods and then the goods themselves. 

The second major objection to T.V.A. consists in 
its administrative complexity. Any stage-by-stage tax 
is, no doubt, more complicated and expensive to ad- 
minister than a single-stage tax such as the British 
purchase tax. On the other hand T.V.A., if it were 
adopted, would replace not only purchase tax, but also 
the selective employment tax. 


Methods of calculating the tax 


The E.E.C. Commission considered two possible 
ways of calculating the tax payable. The first of these 
may be described as the ‘base from base’ method. In 
this method, the total taxed purchases of the taxpayer 
are deducted from his total sales to arrive at the 
amount on which he has to pay tax. This was rejected 
in favour of the ‘tax from tax’ method described earlier 
in this article. The reason for the decision was that the 
second method appeared to offer greater ease and 
certainty in the ascertainment of the tax payable and 
of the amount already paid. It reduces the likelihood 
of evasion to a minimum because it is in the interest 
of every seller to be sure that he has received the full 
tax credits to which he is entitled. 

It is to be noted that an exemption from the tax 
granted at a particular stage is of no benefit to a seller 
at a succeeding stage because he has no claim to a 
tax credit and, in fact, has to pay more tax than if the 
previous stage had been taxable. When it is intended 
that the benefit of an exemption shall be passed 
on to the consumer, this must be granted at the final, 
that is (normally) at the retail stage, unless it is a total 
exemption (as in the case of exports) when the tax 
paid at all earlier stages is refunded. 
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Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


C.1.R. v. Carron Company 
In the House of Lords — May 2gth, 1968 


(Before Lord REID, Lord Morris op BORTH-Y-GEST, Lord 
GUEST, Lord UPJOHN and Lord WILBERFORCE) 


Income tax — Trade — Petition for Royal Charter — Legal 
expenses incurred — Payments to settle legal proceedings — 
Whether expenses for purposes of the company’s trade — 
Whether capital or income expenditure — Income Tax Act 
1952, section 137 (a) (f). 


The respondent company was incorporated by Royal 
Charter in 1773 to carry on business as an tronfounder. 
The Charter divided the company’s capital into 600 shares 
of £250 each, placed the share control of the company in a 
small number of ‘voting partners’, and limited its borrowing 
powers to £25,000. None of the voting partners in recent 
years possessed any qualifications for managing the business 
on the technical side, and this had to be entrusted to a 
salaried official who under the Charter could not be a 
managing director. Thus the company was unable to obtain 
the services of persons of sufficient calibre for managing a 
large business in modern conditions. The limit on the 
borrowing powers forced the company to rely on current 
resources in order to finance its projects. By 1960 these 
resources were largely depleted, and the company was 
having difficulty in meeting its obligations. 

In 1946 a person who held one share in the company 
applied to acquire nine more shares and to be admitted a 
voting partner, but his application was refused. He then 
informed the company that he would take every opportunity 
open to him to attack the voting partners’ conduct of the 
company’s affairs, and would endeavour to acquire the nine 
more shares. There followed a series of litigations in which 
he obtained the co-operation of a relative who was also a 
shareholder in the company. The only way to remove the 
obstacles in the company’s constitution was to obtain the 
grant of asupplementary charter, but a petition for the grant 
could not succeed while the litigation was in existence. The 
company agreed to settle these proceedings by a payment 
of {£41,900 to each of the two persons referred to. The 
company also incurred legal expenses of £3,107 in ultimately 
obtaining a supplementary charter, and incurred further 
legal expenses’ of {£4,307 in connection with the litigation. 
By the supplementary charter the limit on the company’s 


ACCOUNTANT 


June 22nd, 1968 


borrowing powers was removed; the capital was divided 
into 150,000 shares of {1 each; the shareholders’ liability 
was limited; and the management of the business was placed 
in a Standing Committee of Directors. The company 
appointed a managing director, with a seat on the board, 
and also appointed working directors to the board. The 
results were that the company’s trade increased and sub- 
stantial profits were made. 

It was contended for the Inland Revenue that none of 
this expenditure was an allowable deduction in computing 
the Case I assessment on the company for 1964-65, in that 
(i) it was not wholly incurred for the purposes of the busi- 
ness, (ii) it was capital expenditure. It was contended for the 
company that the expenditure was incurred solely for the 
purpose of removing obstacles in the way of obtaining 
adequate finance for the conduct of the business, and to 
secure the services of qualified persons to manage the 
business; and that the expenditure was therefore incurred 
exclusively for the purposes of the business, and was on 
revenue account. The Special Commissioners decided in 
favour of the company. 


Held (affirming the judgment of the Court of Session): 
the Special Commissioners’ decision was correct. 


Westward Television Ltd v. Hart 
In the Court of Appeal — May 7th, 1968 


(Before Lord Justice Danckwerts, Lord Justice SALMON 
and Lord Justice FENTON ATKINSON) 


Income tax — Loss — Carry-forward — Loss in first year — 
Computation for second year on same loss reduced by part of 
subsequent profit - Whether that sum goes to reduce amount 
carried forward ~ Finance Act 1936, section 33 - Income 
Tax Act 1962, sections 127, 128, 155, 342. 


The company commenced to trade on August rst, 1960, 
and for the accounting period from that date to April 28th, 
1961, it made a loss of £132,107. For the accounting period 
from April 29th, 1961, to April 30th, 1962, there was a 
profit of £165,572, and there were profits in the next two 
periods. The tax computation for 1960-61 consisted of the 
loss of £132,107, less the proportion apportionable to the 
three weeks, April 6th, 1961, to April 28th, 196r. 

The computation for 1961-62 (based upon the twelve 
months ended July 31st, 1961) consisted of the same loss 
and a part of the profit of the period from April 2gth, 1961, 
to April 30th, 1962. This part was one-quarter, £41,263, 
and the computed loss for 1961-62 was therefore £90,844. 
The computation for 1962-63 was the same. 

The company claimed to be entitled to carry forward the 
loss of £132,107 against profits of future years as computed 
for tax purposes. For the Inland Revenue it was contended 
that not all the £132,107 (reduced by other reliefs to 
£101,214) could be carried forward, but only the latter 
amount less the £41,263 of profit which entered into the 
computation for 1961-62 and less the same sum which 
entered into the computation for 1962-63. The Special 
Commissioners decided that the case was covered by the 
decision in Commissioners of Inland Revenue v. Scott 
Adamson and they therefore upheld the restriction of the 
claim for 1965-66 to £29,640. 


Held (affirming the judgment of Mr Justice Pennycuick): 
the Special Commissioners’ decision was corréct. 
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calculating 10,296 interim dividends, 


subtracting tax 


and preparing warrants 


Easy when you employ an 
efficient computer bureau and a 
standard ITT program package 
called ‘Registrar’. Judy supplied 
the dividend details and holding 
list——we returned the completed 
warrants, counterfoils and divi- 
dend list for filing. 

Using the modern computing 
facilities of ITT Data Services, 
dividend time need no longer 
mean long expensive overtime or 
the hiring of temporary clerical 
labour. Registrar brings economy, 


speed and complete accuracy to 
this vital company operation — 
leaving your department free to 
concentrate on normal daily 
routines. 

Collection and delivery services 
operate as required and complete 
security is maintained. 

ITT Data Services have been suc- 
cessfully running ‘Registrar’ for 
18 months. 

If your company is interested tn 
using a Well Proven Dividend 
preparation service at a surprising 





low cost, fill 


coupon and post it to us. 


| Clipthis coupon to your company letter- 


` 
d 


| 
I 


ITT BEE “Services 


heading for a detailed brochure with 
costed examples of the ‘Registrar Divi- 
dend’ standard computer program. 


Name 


Position 


Send to Nick Bark, ITT Data Services, 


153-155, East Barnet Road, Barnet, 
Herts. TAY 


in the attached 
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NOBLE LOWNDES 
HOLDINGS LTD. 


Mr. Roy L. Lowndes reviews the Group's progress in 1967. 

In the course of my Statement last year I suggested that the national economic G R OWTH 
uncertainties which burdened business operations in the United Kingdom in 

1966 could then by no means be regarded as resolved. In retrospect this now _..the keynote of 
appears to have been the under-Statement of the year, for in surveying our Mr. Rov L. Lowndes’s 
Group’s activities for 1967 one cannot but contrast the purposeful, consistent g y L 

and therefore successful operations of the private enterprise sector which Statement 

we serve with the doctrinal floundering of the present Government which 

has reduced the national economy to siege conditions. 1967 results, a record in every 
Thus we are exhorted to increase export business by those whose only department of the Group's activities 
practical experience appears to have been the unrequited export of British 
taxpayers’ money to the tune of £654 millions to the so-called developing 
countries. In 1967, the Noble Lowndes Group again secured well over one- 
third of its profits before tax from economically viable areas overseas, thus 
producing valuable invisible exports for this economy. Our reward was to be 
burdened with the Selective Employment Tax, from which even those 
manufacturers who export nothing, and the mounting army of unproductive 
bureaucrats, are exempt. Our incentive for 1968 is the proposed increase of 
50% in S.E.T. 

Despite the daunting economic climate to which | have referred, our 1967 





One-third of Group profits from 
overseas 





results constituted a record in every department, as detailed below. 


Pension Business 

The total annual volume of pension contribu- 
tions received by us from our clients ex- 
ceeded £52 million (1966, £43 million), i.e. 
an increase of 21% in the year. In 1967, 
4,752 employees of our scheme clients 
retired, in respect of whom we set up pen- 
sions with a capital equivalent of more than 
£8.8 million. In addition, cash sums in the 
vicinity of £2.7 million were paid to such 
retiring employees. During the same period 
1,774 members of our schemes died before 
retirement and their dependants received 
more than £4 million. 

The rewarding increase of new business over 
the previous year was in no small measure 
due to the growing acceptance amongst the 
larger Employers in the United Kingdom of 
the type of scheme funding we have evolved 
which combines uniquely the guarantees of 
insurance with the advantages of participa- 
tion in capital growth. Thus benefits are 
geared to investment performance, with 
underlying insured guarantees, so providing 
the best features of both the insured and the 
self-administered fund. 

The Members of pension schemes designed 
by us range across the whole spectrum of 
employment from the most senior to the most 
junior employee, and equally from many of 
the largest enterprises to a number of quite 
small but responsible businesses, 


individual Life Assurance 

We continued to expand our marketing of 
individual life assurance in all its aspects and 
our Group, at home and overseas, effected 
sums assured on behalf of its many clients 
totalling £44.3 million. This figure compares 
favourably with 1966 production of £38.4 
million. 

We are constantly seeking new ways by 


which the two basic qualities of life assur- 
ance—protection and investment—can best 
be employed to benefit the individual 
whether he is a substantial estate-owner ora 
young man with family responsibilities. 

Life assurance opens to everyone the oppor- 
tunity to guarantee performance of their 
financial programme irrespective of personal 
survival. This does, however, predicate invest- 
ment in the right contracts drawn in the right 
form, and their constant review to meet 
changing circumstances. These are functions 
which we, as specialist life assurance con- 
sultants, undertake on behalf of our rapidly 
increasing number of private clients. 
Elsewhere | refer to the wide range of leading 
Insurance Companies with which we placed 
our clients’ business during the year, This 
power of selection in the underwriting market 
is a vitally important advantage enjoyed by 
the individual who employs a qualified life 
assurance consultant. 

In our increasingly complex society, the 
financial and other benefits of sound and 
continuing advice on life assurance cannot 
be over-stressed, 


General Insurances 

Lowndes Bowring Ltd., the company we 
own jointly with C. T. Bowring & Co, Ltd., 
had another excellent year, resulting in a new 
record profit 25% greater than in 1966, The 
acquisition during the year of Jenner, 
Blackburn & Co, Ltd. proved worthwhile in 
every Way, augmenting as it did both our 
clientele and the experienced personnel 
necessary to maintain the high degree of 
efficient service we provide for our rapidly- 
growing number of clients. 

Our pension schemes make adequate pro- 
vision for employees upon their retirement, 
or for their dependants in the event of death 


during service. A third possibility however, is 
the misfortune of losing the capacity to earn 
through permanent illness or injury, and this 
contingency may be met by providing re- 
placement income until retirement age from 
an appropriate insurance contract. The 
increasing acceptance of this protection by 
Employers on behalf of their staff has fed us 
to set up Lowndes Bowring (income Con- 
tinuance Insurance) Ltd, to specialise in this 
important field in which we were pioneers. 
Our general insurance interests in South 
Africa, represented by Samuel A, May (Pty) 
Ltd., in which we have a controlling interest 
with E W. Payne & Co. Ltd., once more pro- 
duced quite remarkable results, showing an 
increase in the profit earned of 30% in excess 
of the previous year’s figure. 

These gratifying results are a remarkable 
tribute to the skill and devotion of our general 
insurance colleagues here and abroad, for in 
relation to the complete and continuing 
service which we provide—in diametric con- 
trast to mere introducers—the profit margins 
are very finely drawn, 


Overseas 

As | have already indicated, a substantial 
proportion of our Group operates outside the 
United Kingdom, and in Eire, South Africa, 
Australia, New Zealand, Singapore and 
Malaysia, our overseas Companies con- 
tinued to provide a valuable service to our 
international clients and therefore an impor- 
tant contribution to our world profits, a 
contribution which, in terms of sterling, will 
be enhanced by the recent devaluation. In 
spite of this immediate financial advantage, 
(must stress the simple fact that when the 
Government of this country is forced by 
economic circumstances, or by self-inflicted 
wounds, to devalue, then the whole fabric of 
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The graph shows the growth in pension contribu- 
tions and individual life sums assured for the years 
1984-67. 


international trust is undermined and in the 
longer run the contribution of a service 
industry such as ours to British insurance is 
made more difficult. Until recently, to express 
a life assurance contract in sterling provided 
a real inducement for many people outside 
this country, but today this is no longer true 
and the apprehension regarding the future 
stability of sterling will continue to affect the 
large British element of our international 
operations. 

Our overseas management and staff know 
that their very successful efforts to protect 
and to develop the Groups interests are 
fully appreciated by us all in this country. 

The disappointing results of the negotiations 
for Britain’s entry into the European Common 
Market led us to concentrate for the time 
being on developments in other parts of the 
world, and during the year we conducted 
surveys in South America and the Far East to 
determine the best areas for future expansion. 
Such potential ventures are not, of course, 
without. attendant risk, but our past experi- 
ence suggests very strongly that British 
companies, like British governments, ignore 
developed communities overseas at their 
peril. Interesting developments are now in 
hand as the result of our investigations, 
from whichit will become apparentthat we are 
certainly not withdrawing from East of Suez. 


Distribution of Pension and 
Individual Life Assurance Business 

In 1967 our total new business completed 
under Pension Schemes and by way of 
individual Life Assurance contracts was 
distributed amongst 85 Life Offices. Less 
than 1% of this total was placed with Noble 
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Lowndes Annuities, which specialises exclu- 
sively in annuity and life assurance business. 
This entirely objective selection of under- 
writers on the merit of their many and varied 
contracts is the raison d'etre of the qualified 
broker. It is naturally to the advantage of the 
client, large or small, to whom the insurance 
market, in which more than 100 Life Offices 
compete, necessarily presents an otherwise 
insoluble problem of selection. 

| would like in this context to repeat with 
approbation the recent comment of the 
Chairman of the Federation of Insurance 
Brokers who declared :— 

“It is not now, never has been and never will 
be, in the public interest for insurance to be 
sold through bankers, solicitors, accountants, 
garage hands, and such like, as it still is 
today. Such people are unqualified and in- 
competent in insurance matters.” 

It should, however, be added that while too 
many Life Offices stilt follow the discreditable 
practice of offering agencies on an indis- 
criminate basis, it is our rewarding experi- 
ence that the learned professions increasingly 
seek our advice on insurance matters for 
the benefit of their clients, as we seek theirs 
in their own field of expert knowledge to 
the same end. 


The Lowndes-Ajax Computer 
Service Bureau 

Equipped as it is with an IBM 360 model 30 
computer, having 64,000 bytes of core 
storage, our service bureau ance again made 
excellent progress during 1967, gross income 
increasing over the previous year by 52%, 

Our Payroll Service continued its rapid 
growth, and now handles payrolls to the 
value of £17 million per annum. In the light 
of this success, plans are well under way to 
launch a further specialised service, this time 
dealing with Sales Ledger and Purchase 
Ledger problems. A further diversification of 
interests has led to an examination of indus- 
trial applications, particularly in the areas of 
production control and of scheduling the 
efficient use of productive capacity. 

An interesting development has been the 
inauguration of long-distance service in- 
volving daily transmission of considerable 
volumes of data via G.P.O. telephone com- 
munication. There is no doubt that this 
extension of service will play an increasingly 
important role in the activities of centralised 
computer bureaux, to the great advantage of 
the commercial world, provided that the 
monopolist in the provision of telephone 
transmission—-the G.P.0.—sticks to its 
proper function of serving private enterprise 
rather than attempting to supplant it by an 
elephantine nationalised computer system, 


Staff 

As an international organisation we naturally 
employ people of many races and creeds 
throughout the world. In so doing we apply 
the simple criteria of the employee’s human 
quality, his or her knowledge, mental 
capacity and ability to serve our clients. 

| have the greatest pleasure in conveying to 
all our staff the Directors’ sincere apprecia- 
tion and thanks for their excellent service, 
which is directly reflected in the harmonious 
relationship we enjoy with our clients. 


1968 
In the current year the growth of our Group 


business in the United Kingdom and abroad 
has continued to accelerate at a highly 


satisfactory rate, and we have put in hand 
several new projects overseas. Following 
upon a visit which | paid to our companies in 
the South Pacific and South-East Asia at the 
turn of the year we have begun operations in 
Hong Kong to complement our existing 
establishment in Malaysia and Singapore. 
Our growing interests in this important part 
of the world have been consolidated by the 
creation of Noble Lowndes (Far East) Pvt. Ltd. 
In January and early February there occurred 
the tragic loss at sea of the three North Sea 
trawlers St. Romanus, Kingston Peridot and 
Ross Cleveland, resulting in the death of 
many brave men. It would be an intolerable 
assumption to suggest that any form of 
monetary payment could compensate the 
bereaved families for the loss of their men- 
folk. Nevertheless, it was a source of some 
Satisfaction to us to know that by means of 
the life assurance and pension scheme 
which we designed and operate for the 
British Trawlers’ Federation the sum of 
£25,000 was made available to their 
dependants. 


in common with the Life Offices and indeed 
the whole professional and business com- 
munity of this country, our senior manage- 
ment finds itself under the growing com- 
pulsion to devote valuable time and re- 
sources in studying the impact of legislation 
and of so-called planning by unbusiness- 
like politicians in relation to the commercial 
world we know so much better than they do. 
To take a practical example of the frustration 
and uncertainty so engendered, one has only 
to refer to the highly technical and complex 
question of the proper relationship between 
occupational pension schemes and the 
State scheme. Before it was elected in 1964, 
spokesmen of the present Government de- 
clared that half-pay pensions from the State 
would be a first objective. At intervals since 
that time successive Ministers and others 
have indicated that a White Paper on the 
subject was to be expected. The latest 
estimate is that such a document—one hopes 
as a basis for informed discussion—may be 
issued later this year. Bearing in mind that 
most men employed by large or medium 
companies—at least 10 out of 16 million and 
si out of 8 million employed women—are 
already members of funded occupational 
schemes, the vital importance of a practical 
correlation between the two systems is 
evident. 


How important is our function in the grim 
economic struggle in which we are engaged 
in Britain today? We are faced with the 
absolute necessity of increasing our exports, 
visible and invisible. 1| have indicated above 
our contribution in this respect. Domestic- 
ally it is essential that savings be encouraged 
to avoid a domestic boom. Life assurance is 
the largest medium of regular, consistent 
savings in this country. It is clear to all but 
the far-out planner that desirable advances 
in Social Security depend upon alternative or 
supplementary private funding by all those 
who can afford to do so. Investment in life 
assurance by individuals, and by groups 
through the medium of pension schemes, 
guarantees uniquely money for future 
delivery at the time when it will most be 
needed, It is the direct responsibility of 
Government to protect the value of all such 
money saved by prudent citizens for their 
future comfort and enjoyment. 
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YO-YO is the registered trade mark of Lumar Ltd. 
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Building society investments are always safe “sums “and have never 
been more profitable. Building societies are now giving a gross yield equivalent to more 
than 74% if you pay tax at the standard rate. That’s an ‘up’ if ever there was one. 


Another point is their security. And really this means two things: first, at any time, you can 


get your money back when you want it, pound for pound plus interest, with over the 


counter service and without waiting for the market to swing in your favour; and second, 


your investment is based on that safest and most appreciating of all securities—property. 


Get the facts about building society investment. 
Send now for a free booklet, ‘Investors 1968 Style’ and 
a list of Member Building Societies. 


a et 


POST COUPON TODAY 
Ke 








Invest with 


a Building 
— Society 


| 
Dee 





| To: The Building Societies Association, 
(Dept. AA6),14, Park Street, London, W.1. 
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Reviews 


The Use of Generalized ‘Packaged’ 
Computer Programs 
by GERALD WOHL, M.B.A., GPA 


Richard D. Irwin, Inc., Homewood, Illinois, $3.50, College 
price, 

For readers already dealing with computer programs this 
volume of case studies from initial specification through 
flow chart to written program shows with the utmost 
clarity the use of ‘packaged’ computer programs. For 
those too for whom computer programs have, hitherto, 
been a closed book, there will be found clear illustrations 
of the derivation of simple package programs without the 
necessity for additional excursions into the art of program- 
ing or abstruse descriptions of programing language. 

It is rarely that an author can claim to have cut through 
the intricacies of such a subject with more incision and 
appreciation of the real needs of his readers. The volume 
is to be recommended not only for the user of package 
programs and his advisers but also to any student or 
accountant who wishes to understand what programing is 
about. 


Sharing the Profits 
by ACTON Society Trust and Guy NAYLOR. 
The Garnstone Press Ltd, London. 35s. 


Any study of the habits, attitudes and problems of em- 
ployees’ shareholding schemes would be valuable both to 
management and to the accountants who advise them. This 
study in particular will prove of great value in view of its 
clearness of presentation and the positive guide lines which 
emerge as a basis for company policy. 

The study is in two parts; the first examining “The 
savings habit and attitudes towards shareholding of manual 
employees’, is presented in clear profiles in eighty-six 
tables of statistics. While some of the conclusions are un- 
surprising — 58 per cent of the manual employees dealt with 
had no surplus money — other results are more challenging — 
II per cent considered investment too risky and a minority 
‘don’t like the idea of the firm knowing that you are quite 
well off; it might affect wage claims’. 

In the second part, the author investigates the movement 
to provide a mechanism for employee ownership of shares, 
examines the disadvantages and inquires into ways of 
encouraging such schemes. ‘Taxation implications of em- 
ployee shareholdings are clearly and effectively dealt with. 

Of particular interest are six case studies drawn from 
companies both with and without shareholding schemes 
and the useful check list of points for investigation in the 
appendix to the volume. 
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Advanced Economics 
by G. L. THIRKETTLE, B.COM.(LOND.), F.LS. 


M. & E. Handbook Series, Macdonald & Evans, London. 
gs 6d. 

This book is a successor to the author’s text in the same 
series on basic economics. It seeks to explain the diagram- 
matic approach to formal analysis involving indifference 
curves, costs and consumer demand up to graduate level. 
In addition, it embraces national income analysis, the basic 
Keynesian concepts, taxation and international trade. 

It is doubtful whether economic theory at this level — or 
any other theoretical subject — can be effectively expounded 
by means of the teaching techniques on which this very 
useful series is based. Certainly, as far as this reviewer is 
concerned, there are many preferable economic textbooks 
suited to the undergraduate or professional final examina- 
tion candidate. Possibly as a rapid revision course on selec- 
ted topics this book might have some value, but it cannot 
compare either with the author’s elementary text or with 
the many other excellent texts in the series. 


Practising Accountants in Australia: 
An Analytical Study 


by REG GYNTHER. 


University of Queensland Press, St Lucia, Queensland. 
$8-50. 

In recent years, the University of Queensland has carried 
out a series of surveys on such diverse callings as dentistry, 
veterinary science, pharmacy and architecture. It has now 
added accountancy to the list and the result is as exhaustive 
an anatomy of the profession as has yet appeared anywhere. 
Approximately 80 per cent of accountants practising in 
Australia received questionnaires and 56 per cent of these 
replied. This sample was sufficiently large to ensure that 
the information used was reliable. 

From a wealth of statistical tables (so numerous that it is 
difficult in places to see the text for figures) dealing with 
every aspect of the accountant’s life from what he earns to 
what he does with the professional journals he receives, 
Dr Gynther arrives at a number of conclusions which might 
equally well be applied to the United Kingdom as to 
Australia. These, in the main, are that the profession will 
have to educate its members more in order to provide a 
greater range of services to clients particularly in the E.D.P. 
field; that it will have to develop the role of ‘profit-increaser’ 
instead of being employed merely to produce authenticated 
historical trading results and agree taxation liabilities; and 
that it will have to put its domestic arrangements in order by 
pressing for registration. At present, anyone in Australia may 
set up as an ‘accountant’ without formality but, in order to 
offer one’s services as a ‘drainer’ or ‘gas-fitter’ the approval 
of the appropriate local authority must be obtained. 


RECENT PUBLICATIONS 


TOPHAM AND Ivamy’s Company Law, thirteenth edition, by 
E. R. Hardy Ivamy, LL.B., PH.D., LL.D. Ixviiits54g pp. 
84 xX 54. Card covers 25s. Library edition 36s. Butterworth 
& Co (Publishers) Ltd, London. 

CONSEQUENTIAL Loss INSURANCES AND CLAIMS, third edition, 
by Denis Riley, F.c.1.1. 10 X 6. 84s. Sweet & Maxwell Ltd, 
London. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 131 Strand, London WCz2. 
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Lyon & Lyon 


ORE thumbs are relative things. They only stand out 

against good, healthy fingers, and one of the results 
of company reports and accounts increasingly being 
presented in 1967 Companies Act style is that the sore 
thumbs in company reporting stand out more prominently 
than ever. Some of them have recently appeared in this 
column. Another is reprinted this week. 

The report and accounts of Lyon & Lyon Ltd must rank 
highly in the sore thumb category. Not so sore possibly 
as the company noticed recently that still had shillings and 
pence in the figures in the directors’ report, but nevertheless 
they rank highly. But what puzzled this column more than 
anything when first looking through the Lyon & Lyon 
report was the difference between the profit recorded in the 
directors’ report and immediate memory of the preliminary 
profit figures. 

It was nothing more than a momentary puzzle but even 
so it was a jolt to find the directors’ report blankly stating 
the net profit at £2,986. That profit, it will be seen from the 
reprint, is merely the residual profit of Lyon & Lyon Ltd 
as the holding company. The group profit does not put in 
an appearance in the directors’ report at all. 


No record 


One has become so quickly adjusted to the directors’ report 
providing the main substance of the board’s reporting on 
the year covered by the accounts, that the Lyon & Lyon 
directors’ report - which barely reaches the standard of 
those truncated affairs which complied with the 1948 Act 
and not much more — came as a shock to the reader. 

Little purpose is served in describing the shortcomings 
of the Lyon & Lyon profit and loss accounts and balance 
sheets. The reprint of them should be enough. It goes with- 
out saying that Lyon & Lyon shareholders are not provided 
with a group turnover figure and, as a consequence, neither 
are they provided with any break-down of operations by 
divisions. Equally it goes without saying that there is no ten- 
year record even of the most elementary kind. 

The Lyon & Lyon group operates inland waterway 
tankers in the Severn and Humber areas. It owns ship- 
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building and repairing yards in which small ships are built 
for the group’s own fleet and for other users. Other more 
diversified interests include road transport and also car 
distributing activities. 

At least a break-down of turnover and profits by combined 
shipping and shipbuilding activities, and the car and road 
transport activities would seem to be necessary if share- 
holders are to be allowed a reasonable look into the business. 


Changed patterns 


One point to be made concerning the profit and loss account, 
however, is that quite apart from being presented in the 
form that the reprint shows, the account in the original is 
spread out over a double quarto page opening which 
further involves the reading of the figures. 

But if Lyon & Lyon is behind the times with account 
presentation it is not necessarily so with its main operations 
through its John Harker subsidiary. As an inland waterways 
oil transporter, the company has, in recent years, not only 
seen the major oil companies changing their long-established 
patterns of distributing but has also seen British Rail 
entering the field of bulk distribution. 

A new class of soo-ton capacity carrier for ‘the Leeds 
traffic’ is now in service profitably and the prospect is that. 
this major re-equipment, plus improvements to the Aire 
and Calder Navigation carried out by British Waterways 
will attract additional tonnage in the Humber area. Several 
smaller and older craft have been sold and replaced by 
‘vessels of the largest size which can be operated on the 
improved waterways’. 

Shipbuilding and repair facilities have been reorganized 
and consolidated at Knottingley and the Severn area and 
this should lead to lower fleet maintenance costs. 


Group last 


A year hence the Lyon & Lyon report and accounts will 
have to be presented to comply with the 1967 Act and it will 
be interesting to see just how far beyond the Act’s require- 
ments the directors are prepared to go. As things stand 
now there is virtually no effort to bring shareholders fully 
into the group picture. 

The only indication of earnings on a divisional basis, for 
example, is in the chairman’s statement that “The overall 
picture for 1967 shows lower profits from the principal 
subsidiary, John Harker Ltd, but advances in all other 
divisions of the group’ — the other divisions being Ship- 
building, Retail Car and Motor Transport. 

At least shareholders have the consolation of knowing 
that the second half of the past financial year proved better 
than the board anticipated when interim dividend was 
reduced, last November, from 4 per cent to 3 per cent in the 
light of information then available to the board. The point 
taken from the interim was reinstated by lifting the final 
payment from 6 per cent to 7 per cent to maintain a 10 per 
cent total. 

One final point. Although the Lyon & Lyon view must 
be concentrated on the group as a whole, the group profit 
and loss account appears last in the report. The order of 
appearance is parent company balance sheet, parent 
company profit and loss account, consolidated balance sheet 
plus notes and finally the group profit and loss account - 
the whole being preceded by the directors’ report already 
described. 
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CITY NOTES 


Ay. least temporary freedom from world-shattering events 
has allowed the stock-market to settle down and has 
allowed investors to return to their thoughts of growth and 
equities. The accent must be placed on ‘temporary freedom’ 
because what goes for normality is entirely relative, and 
crisis has to be accentuated for it to be acknowledged as 
such, > - i E A : 

But there is, it seems, a sufficiently low degree of crisis 
existing at present to allow investment thoughts to return 
to economic rather than political factors. And on that basis ~ 
with increasing evidence that wage increases (or all sup- 
posed 35 per cent ‘norm’) are beginning to outstrip the 
post-devaluation pace of price rises — equity buyers are 
once more turning their thoughts towards inflation and 
towards equities as the only method of keeping up with it. 

These thoughts are accompanied by comment on the 
belated development of the ‘export-led boom’ and by the 
assumption that world central banks are once again moving 
towards yet another renovation of the international mone- 
tary credit system, through which yet more time will be 
provided for sterling and the U.S. dollar to recover — or 
conversely yet more time for British and U.S. politicians 
to waste. «. 


All the same, the mood is becoming more confident and. 


equities could sustain a rally. 
d + + + 


HE take-over scene has developed into another stage 
of intense activity and complication. The City take-over 
‘panel has made its first public pronouncement and not 
surprisingly this relates to the vital matter of profit fore- 
casts in take-over developments. The profit forecast in 
question concerned the Dufay Bitumastic Company in its 
bid for International Paints but honour and figures were 
later satisfied. 
The Industrial Reorganisation Corporation, intent on 


seeing the George Kent and Cambridge Instrument 
companies merging, pushed Kent to apparent success at a 
cost which no doubt satisfied I.R.C.’s sense of industrial 
right but which might well have scared the Kent directors. 
Another merger oddity is the revision of the Thorn 
Electrical-Radio Rentals merger terms, following dividend 
adjustment, even though the Monopolies Commission has 
yet to announce its decision on the merger as such, 
ée e ml, 
IGHTS issues having begun with a trickle are currently 
reaching flood proportions. More money has beentraised, 
or is due to be raised, in rights issues in May and June 
than has been raised through such issues over the past two 
years. Prospect of a continuing pressure of rights issues 
might well bring a greater degree of realism to equity 
markets in so far as equity supply and demand is concerned. 
The biggest single industrial funding operation of the 
moment, however, is Courtaulds {20 million debenture 
placing to show that the new issue pendulum has not swung 
entirely the rights issue way. 


$ x E Ka 


HE market in bank shares is once again working itself 

into a lather on the possible full disclosure of banking 
profits. The last time it did so was during the period of 
speculation on the terms of the 1967 Companies Act. Part of 
the new argument is that if the Barclays-Lloyds-Martins 
merger goes through, the case for non-disclosure will no 
longer exist. As the result of the latest turn of the argument 
there is much hypothetical posing of profits and P/E ratio 
and much theorizing on relative cheapness of bank shares. 
The banks themselves, however, have a bigger problem on 
their plates than disclosure of profits — that of getting total 
advances down to the ‘directive’ level. 


RATES AND PRICES 


Closing prices, Tuesday June 18th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 42%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. 7% Oct. 19, 1967.. -» 6% 
Jan. 26, 1967 .. -- 64% Nov. 9, 1967 .. -» 64% 
Mar, 16, 1967 .. -- 6% Nov. 18, 1967.. 8% 
May 4, 1967 s$% Mar. 21, 1968.. 7% 
Treasury Bills 
April ıı .. £7 15s o49d% May 17 .- £7 2s 4:09d% 
April 19 .. £7 2s 826d% May 24 .. £7 48 0°76d% 
April 26 .. £7 15 7:21d% May 31 .. £7 A 988d% 
May3 .. £7. 1s oiid% June 3 .. £7. 4s 3°30d% 
May ro, £7 te 7'134% June 14 .. £7 38 g58d% 
' . Money Rates 
Day to day Si-79% Bank Bills 
7days `, 54-7 ts % 2 months 73-7 6 % 
Fine Trade Bills 3 months ... 7-75% 
3 months 84-90% 4 months .. 73-73% 
4 months ` 8h~9F% ‘6months .. 73-73;% 
‘6 months 84-93% 


Foreign Exchanges 
New York .. 2'384 Frankfurt 9'54 
Montreal .. e. 257$ Milan .. 1488 
Amsterdam 8-644 Oslo 17-04% 
Brussels 118-95 Paris Sek Wi 11'872 
Copenhagen 17'844 Zürich .. ,, 1027% 
Gilt-edged 

Consols 4% bs 54% Funding 6% 1993 83% 
Consols 24% Ka 3348 Savings 3% 60~70 .. got 
Conversion 34% .. 48 Savings 3% 65-75 .. 75 
Conversion 5% 1971 g24 Treasury 64% 1976 964 
Conversion 54% 1974 884 Treasury 33% 77-80 72 
Conversion 6% 1972 94$ Treasury 34% 79-81 70 
Funding 34% 99-04 EES Treasury 5% 86-89 744 
Funding 4% 60-90 95 Treasury 54% o8-12 76k 
Funding 54% 78-80 814 Treasury 24% a 34 
Funding 54% 82-84 Sri, Victory 4%.. ie 664 
Funding 52% 87-91 814 . War Loan 34% 464) 
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Planning for Decimal Currency 


Views at British Institute of Management Conference 


HERE will have to be two conversion tables. One 

for conversion of £ s d taking account of the new half- 
penny and one for accountants and banks without the new 
halfpenny as this will not be accepted by the banks, stated 
Mr Noel Moore, secretary of the Decimal Currency Board, 
at a British Institute of Management conference in London 
earlier this month. Over three hundred delegates attended, 
of whom almost two-thirds were financial executives or 
accountants. 


The new coins 


Mr Moore went on to give the background and the history 
to the Act and information about the new coins, and said 
that despite a certain amount of criticism the only coins 
available below five new pence (value 1s) would be two, 1 
and 4 new pence. It had been suggested that the 6d should 
remain as 24 new pence. In South Africa where they 
decimalized on a ros unit, a popular coin before decimali- 
zation was a 3d piece known as a ‘ticky’. This was kept as 
24 cents, but it has now become unpopular. 

Dr C. Nuttall, chairman of the Decimal Currency Com- 
mittee of the Cocoa, Chocolate and Confectionery Alliance, 
was critical of this decision and said he felt that the Board 
were not attempting to popularize the new halfpenny. It was 
essential for his trade to have a generally accepted con- 
version table with reasonably small increments. At the 
moment both 2d and 3d converted to 1p (value 2.4d ), which 
meant that a present 3d item converted to a value some 20 
per cent less, but the maximum gross margin on chocolate 
was only 23 per cent. 

The Board’s view was that any imbalance at one con- 
version would be balanced out by the same amount at the 
other end of the scale. But in a total expenditure on con- 
fectionery of £259 million a year on 8,448 million items, 19 
per cent of the items covering 8 per cent of the turnover 
were in the 24d to 3d class which rounded down by 20 per 
cent but only 1 per cent (2 per cent turnover) were in the 
83d to od class which rounded up by the same amount. 

Criticism of the 6d disappearing was justified by the fact 
that 24 per cent of the items (20 per cent turnover) were 
now in the 54d to 6d price bracket. If 6d is regarded as a 
non-convertible coin, then 77 per cent of the items sold 
below rs would need repricing, and it was estimated that 
the industry’s turnover would drop by £3 million a year. 


Unit prices 


The grid of coins was very important when determining the 
unit price and many unit prices are set at single coin values. 
In an industry where items are not always sold by weight, 
but have a close weight/value relationship, a unit price is 
only one of several items in the marketing mix. Another 
problem is whether the differentiation of the pack size is 
worth while and what it should be. 

If a pack is altered in price, or the weight reduced and 
the price remains the same, it may be several months before 


the new set of values is acceptable to the customer. When 
decimalizing, companies will not have the chance to experi- 
ment but will have to plump for a set of prices which, 
if the new halfpenny cannot be popularized, will be 
in steps of 2.4 present pence. Therefore manufacturers will 
have to make their decisions now, owing to the amount of 
time that is taken to design new packs in new weights and to 
dispose of existing stocks. 


Firm’s anticipation of decimalization 


A firm who anticipated decimalization by nearly nine years 
were T'rico-Folberth Ltd. Mr P. A. Green, financial 
executive, spoke of the switch made in October 1962, when 
the export price list was altered to express all items as 
decimals of a pound. The smallest unit is £o-oo1 which is 
equivalent to ¢d, which enables most items to be priced 
each, although extremely small items, such as rivet pins 
may exceptionally go to more than three places. Next to 
the prices, and for direct comparison for hard currency 
countries, is the equivalent price in U.S. dollars. 

All invoices, consignment notes, etc., are extended and 
calculated into three decimal places, Additions for freight, 
shipping and insurance are also in decimals to the final 
total, but this has to be converted into £ s d. 

The reason for the changeover was that the majority of 
the company’s export customers in 125 countries were used 
to dealing in decimal currencies with the exception of 
Australia and New Zealand which have since followed suit. 
However, although most of the overseas countries accepted 
the change — in fact most welcomed it — some still required 
all documentation to show the £ s d price next to the 
decimal extension. When it was introduced, documentation 
in the new form was accompanied by an explanation and, 
in exceptional cases, by duplicates in £ s d, but after the 
first set, all further sets were accepted without question. 

Although the advantages within the company’s own 
offices were not the reason for the change, they have 
proved worth while, mainly in the simplification of cal- 
culations and the savings in typing time. At first the staff 
were opposed to the change, but they had come to accept 
and recognize it. Initially there were errors and work took 
longer but having once converted they had no wish to 
revert to £ sd. 


Importance of training on decimalization 


The conference ended with a lively talk by Mr R. J. 
McCullagh, of the National Cash Register Co Ltd, who 
discussed the need for staff training on all aspects of 
decimalization. He stressed the fact that there should be 
basic training on all aspects of the new coinage and its 
relationship to the old. 

A likely time-table, he said, would be to first appoint 
a decimalization officer. By December this year, have an 
outline of the training proposals circulated to departments 
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for comments. By April 1969 the preparation of visual 
aids and lectures should be under way and by January 
1970 a trial class should be held to make sure that the 
lectures were adequate. By June 1970, top executives should 
all be trained and any retail training staff. Soon after, the 
office should convert to decimal currency machines. By 
October the lectures should start, and be reviewed and re- 
freshed in January 1971, ready for February 15th, D Day. 
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This should be done even if the switch on cash registers 
could not take place immediately. 

In addition it should be company policy to see what 
action should be taken on non-compatible prices or if 
customers query converted prices so that staff were not left 
to their own devices. All speakers dealt with numerous 
questions from the audience who felt that decimalization 
problems were only just beginning. 


Correspondence 


Council's Dilemma 


Sr, ~ I find Mr Colin Perry’s attitude (June 8th, issue) 
very extraordinary. 

He may be forgiven for not knowing that the Institute’s 
bye-laws specifically provide for (hence envisage) members’ 
motions. But why should he even concern himself with the 
domestic affairs of the Institute when he is not a member? 

To pontificate, by proposing that a man who wishes to 
change any facet of an organization must first gain a seat 
on its Council, 1s really not in keeping with democracy. He 
seems on the verge of proposing disenfranchisement of all 
but Council members (convenient, but not democratic!). 

Standing for election to the Council, even if successful, 
still leaves a man to argue his case with sixty-five other 
members, and the wishes of members are still unknown. 
When a mandate from members can be obtained, why blur 
the issues by confusing specific proposals with general 
administration? 

The voting at the 1968 annual meeting of the Institute 
showed that the Council were out of touch with members’ 
views on three quite separate matters — journal, integration 
and subscriptions. Perhaps the co-option of Council 
members by the Council (the time-honoured way) is not the 
way in which a Council keeps abreast of the wishes of the 
rank and file. After all, even M.P.s issue a manifesto before 
seeking election. | 


Yours faithfully, 


FREDK. A. J. COULDERY, 


Hove, Sussex. F.C.A., F.A.C.C.A., F.C.C.S. 


Sir, ~ Thank you for publishing in detail the proceedings 
at the annual meeting of the Institute held on May 22nd. 
With reference to Mr Couldery’s motion one was given 
the mental picture of one of those superb Bateman cartoons 
featured in Punch so many years ago. The caption might be 
[sic]: “The man who asked why in the City’. 

Seriously, the question of whether Accountancy should 
be issued free, as it were, to all members is not strictly a 


matter of economics. The journal is described as “The 
Journal of The Institute of Chartered Accountants in 
England and Wales’. The suggestion is that this is an 
official organ of communication both to members of the 
public and of the Institute. If the Institute has something 
important to say to its members, whether it be pertinent 
information or merely propaganda, then it is surely im- 
portant that every member should receive the information 
and that it should not be, as it is now, an optional extra at a 
price. There is an annual subscription to the Institute and 
by paying an additional sum we are given the opportunity of 
obtaining access to information that the Institute must 
surely think we need. The position is slightly ridiculous. 
If the information is of no particular importance then 
the need for the journal as an official journal disappears and 
it is somewhat doubtful whether, should the name of the 
Institute be taken off the cover, the magazine would be a 
viable proposition. After all, the profit for the past two 
years has been, considering the necessarily arbitrary nature 
of apportionments, non-existent. It might even be suggested 
that the magazine is at present being subsidized by non- 
subscribing members, in so far as the name and goodwill 
of the Institute are being lent for a commercial proposition 
that is not for the benefit of members generally. If, as has 
been suggested before, the information is important, then 


members who volunteer payment from their firms’ funds. 
This brings us to the matter of costs. As J have said this j 
not of prior importance. It might be noted that w 
present are making a loss of {25,252 (including 
complimentary copies) on the issue of Lists o 
this more important than information cont?” 
zine?) and of £7,270 on courses. Botr 
probably paid for out of taxable incor’ 
to pay, perhaps the balance of costs 
the increased advertising that mur 
able increase in circulation. It 
two years nearly £53,000 has bk 
Members Rooms. Very few ` 
ably see these. 

You mentioned in a recent ed 


surely it is important to all and not to the minority Kap 
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passed through crass negligence on the part of members. 
However, a considerable number of proxies were lodged 
and.the resolution was carried on the proxies. Had all 
proxies been completed, that is to say, had all members 
voted, why should you think the result would not have been 
the same? The arguments put forward at the meeting in 
opposition to the motion were particularly flimsy and 
entirely unconvincing. 

The establishment of a free and undoubtedly official 
journal would, I suggest, Sir, be an excellent thing, not only 
for the Institute but for the profession as a whole, and it 
might leave the field open for a monthly independent 
journal where radical opinions may be expressed. However, 
there was some doubt expressed at the meeting that such a 
magazine could survive. A rather sad reflection on the 
interest members of the profession take in their own subject. 
If the accountant is to play a greater part in the manage- 
ment of the economy then surely this part must be played 
not only in practice but in print? 

With reference to Mr Tanfield’s motion, this seems to be 
clouded by a great deal of unfortunate sentiment, preju- 
dice and misunderstanding. Despite Mr Goch’s most 
eloquent letter in your issue dated June 8th, it is arguable 
whether any steps towards unification of the various 
accounting bodies would be helpful before the Institute had 
put its own house in order, and until both the Institute and 
the Board of Trade realize that persons specializing in the 
more delicate techniques of production control and costing, 
even if they boast the letters F.C.A., or F.A.C.C.A., are not 
necessarily the best persons to audit the accounts of public 
companies. That is to say, the letters C.A., or A.C.A., or 
even F.C.W.A., or A.A.C.C.A., are becoming quite 
inadequate as pointers to the ability of the individual 
without some further qualifying phrase indicating the 
type of work in which that person tends to specialize. 
At this stage there seems no point in looking for the lowest 
common denomination. 


But, generally speaking, the proceedings at the meeting. 


as reported do not seem to do much for the image of the 
Institute, and when one reads of the applause that greeted 
the announcement that the gavel being used was presented 
by the Rhodesian Society of Accountants, one can only 
echo those famous words of Chesterton’s in one of his best 
known ballads: ‘Will someone take me to a pub?’. 


Yours faithfully, 


MICHAEL J. GREENER, 
B.A., F.C.A. 


Barry, Glam. 

















Institute’s Special Meeting 


Sır, — I claim responsibility for the contribution (on 
currency debasement) to the Institute’s Special Meeting 
which you attributed to Mr Middlemass on page 843 of your 
June 15th issue. 

In his immediate reply to my point, the President said 
that inflation ‘has had a bearing on the trend of Institute 
costs; but it is not the greatest factor by a long way’. May I 
comment briefly? 

‘My rule of thumb is to assume a rate of currency 
asement of 4 per cent per annum — the average actual 
since 1935. On that basis, a comparison of the Institute’s 
costs with forecast 1969 costs shows the following 
(The comparison is between the year immediately 
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after the last subscription increase and the year after the 
proposed increase): ` 











{000 1966 1969 Increase Due 
to c.d. 
Costs excluding interest 429 565 136 65 
Interest : 49 153 I04 , 52 
Contingencies — 40 40 20 
478 758 280 137 
Surplus 78 50 


I assume that expenses of £565,000 in 1969 would have 
been only 88} per cent as much in the absence of currency 
debasement, Le, £65,000 less; that a large proportion of 
interest rates (which I have taken as half) is merely al- 
lowance for an expected fall in the value of money; and that 
half the contingency allowance relates to currency debase- 
ment. 

On my figures, then, of the increased costs of £280,000 
between 1966 and 1969, £137,000 — practically half — is 
attributable to currency debasement. I conclude that 
currency debasement Ze the greatest factor in the proposal 
to increase subscriptions; and I repeat that it is sheer 
hypocrisy to refer to inflation as a reason for increasing 
subscriptions while pretending that the value of money is 
stable when certifying accounts to give ‘a true and fair view’. 

I see that you reported ‘laughter’ when I said this at the 
special meeting. But it is no joke for our profession to mis- 
lead clients and the public on a matter as basic as this, which 
can easily make the difference between profit and loss (as in 
Professor Jones’s study, for example, which changed a 
reported profit of $200 million for nine American steel 
companies in 1946 into a real loss of $123 million). 

The reputation of the Institute depends on individual 
members as well as on the Council. It is no excuse for mis- 
leading clients that one was following the ‘party line’. Is it 
too much to expect individual members of a profession to 
make up their own minds? Those who think the value of 
money is not stable and that currency debasement mater- 
ially affects published financial statements should say so 
in their reports. Otherwise what are auditors’ reports worth? 


Yours faithfully, 
D. R. MYDDELTON, A.C.A. 


[We regret that, due to mishearing by the reporter, Mr 
Myddelton’s comments at the Special Meeting of The 
Institute of Chartered Accountants in England and Wales 
should have been attributed to Mr Middlemass in our report 
in last week’s issue, — Editor.] 


London WT. 


Sir, — For the record I would like to correct the report on 
page 840 of your June eh issue of what I said at the 
Special Meeting of the Institute, I did, in fact, dissociate 
myself from the remarks of the previous two speakers. I 
am a non-practising member but I have never understood 
the attitude of members of this category who feel they 
should not be called upon to pay a full subscription. 
Becoming a chartered accountant is something more than 
acquiring a label. As members of a great profession, we 
should be prepared to contribute in full to its advancement 
not only financially but in any other way open to us. 


Yours faithfully, 


London EC2. F. H. SEALE, F.c.a. 
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Investment 
management? 


| ask OBS 


The management of investments for pension 
funds, private individuals and Trustees is just 
one of the range of specialised facilities available from 
OBSS — Old Broad Street Securities Limited. 

If, as a professional adviser, you would like advice on 
the above or to know more about OBSS and how 
the services they offer could help your clients, get 
in touch with Mr W. J. T. Marriott our Manager at 
Head Office. 


OLD BROAD STREET 
SECURITIES LIMITED 


Head Office: 39 King Street, London, E.C.2 
Telephone: 01-606 7291 





Offices also in Birmingham, Leeds, Luton, 
Manchester and Nottingham 


LOANS FOR EXPANSION - ISSUES 

i : pee FLOTATIONS - MERGERS 
member of the 

United Dominions Trust INVESTMENT MANAGEMENT 

Group of Companies PROPERTY DEVELOPMENT FINANCE 











Take-over 
threat? 


Having 


gi j a good 
. merchant 


bank is 
half the 
battle 


When your business is 

in jeopardy, the advice of 
a good merchant bank is 
worth more than gold. 
Call in Guinness Mahon 
and you will have made the 
soundest of allies. Better 
still, see them now and 
you can be forearmed. 


Guinness 
Mahon 


Merchant Bankers 


3 Gracechurch Street 
London E.C,3 
Telephone: 01-626 6141 
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An NV Engineer Surveyor making a visual examination of the seam welds on a large pressure vessel. (photo: courtesy of Harvey Fabrications Ltd.) 


Inspect very closely 








We always do 


Everything to do with the manufacture of boilers and 
pressure vessels comes under the scrutiny of National and 
Vulcan Special Services. Everything is looked into, 
checked, approved, from production drawings through all 
construction stages to final testing. Nothing escapes our 
eagle eye. 

Our business is to protect the purchaser. And to help the 
consultant, the contractor and the manufacturer. We 
rely, they all rely, on the meticulous skill of more than 700 


engineer surveyors and a headquarters staff including 
over 100 supervisory engineers. Which is another way of 
saying reliability first is NV first. 

Special Services is but one part of the National and 
Vulcan activity. We also provide the finest plant inspection 
services, including non-destructive testing, backed by un- 
rivalled technical experience and resources. 

If you would like to know how NV can be of service to 
you, please contact Mr. Cyril S. Hayden. 


Nw 


NATIONAL & VULCAN ENGINEERING INSURANCE GROUP 
14 ST. MARY'S PARSONAGE, MANCHESTER 3. 061-834 8124. 
—OR ANY ONE OF OUR LOCAL OFFICES 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


Messrs Foster LINTON & Co, of 
11-12 Neeld Parade, Wembley, an- 
nounce that Mr G. N. NORTON, 
F.C.A., retired as a partner on April 
sth, 1968. Mr Norton will, in future, 
practise under the style Norton 
Lewis & Co, at 246 Great Portland 
Street, London W1. 


Messrs OGDEN, Parsons & Co, 
Chartered Accountants, of London, 
announce with deep regret the sudden 
death on June 14th of their partner, 
Mr JOHN PATRICK OGDEN, F.C.A. 


Messrs SHEPHERD, SON & JONES, of 
Risca, Monmouthshire, announce that 
with effect from May 1st, 1968, their 
practice has been merged with that of 
Messrs HALLETT, TRAYNOR & Co, of 
Cardiff. The existing partners Messrs 
J. COLIN JONES, F.c.A., and C. DENNIS 
RICE, F.C.A., have been joined by 
Messrs E. E. HALLETT, F.A.C.C.A., and 
B. J. TRAYNOR, A.C.A., and the title 
of the new firm will be SHEPHERD, 
HALLETT & Co. Messrs E. E. HALLETT 
and B. J. TRAYNOR will continue to be 
resident partners at Cardiff and Messrs 
J. Com Jones and C. DENNIS RICE 
will be resident at Risca. 


Messrs Stoy, Haywarp & Co, 


Chartered Accountants, of 95 Wigmore 


Street, London W1, announce that 
Mr K. A. JONES, F.c.A., will retire from 
the partnership on June 30th, 1968. 
Mr Jones joined the firm in 1927 and 
became senior partner in 1955. He 
will continue to be associated with the 
firm in a consultative capacity. 


THE 
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APPOINTMENTS 


Mr A. J. Beedell, F.c.A., has been 
appointed a director of Cumulus 
Investment Trust Ltd. 


Mr K. P. Chapman, D.S.C., F.C.A., a 
director of Courage, Barclay & 
Simonds Ltd, and Mr B. B. C. 
Watson, B.A., A.C.A., a director of 
Courage (Western) Ltd, have joined 
the board of James Hole & Co Ltd. 


Mr Brian Chatwin, A.C.A., has been 
appointed financial controller and 
secretary of Brush Clevite Co Ltd. 





Mr B. Chatwin 


Mr F. G. Skidmore 


Mr F. G. Skidmore, F.c.w.a., has 
been appointed secretary of India 
Tyres Ltd. 


Mr George Eaton, A.C.A., financial 
controller, General ‘Textiles Ltd, has 
been appointed to the board of the 
firm’s subsidiary company, Naas Cot- 
ton Mills Ltd. 


Mr B. K. Fitton, F.c.a., financial 
director of Birmid Qualcast Ltd, has 
been appointed to the boards of 
Birmid Industries Ltd and Qualcast 
Ltd. 


Mr Norman Riley, A.c.w.a., has 
been appointed financial director of 
Clarkson (Engineers) Ltd. 


Mr Kenneth Selby, A.A.C.C.A., 
managing director of Bath & Portland 
Stone Firms Ltd, has joined the board 
of Bristol Industrial Securities. 


Mr M. D. Stirling, F.c.a., has been 
appointed a director of Abel Morrall 
Ltd. 


Mr Peter Webb, F.c.A., has been 
appointed to the board of Dawson 
Bros Ltd. 


Mr P. Westmore, F.c.A., has been 
appointed a director and secretary of 


Procter & Gamble Ltd. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 


Members’ Addresses Wanted 


The Secretary of The Institute would 
be glad to know the present address of 
the following members of the Institute. 
The town at which the member was 
last known is shown after each name. 


Benjamin Clayton 
Blackburn. 


Alan John Evans, A.C.A., Tettenhall. 


Carter,  F.C.A., 


Geoffrey Roger 
Coleshill. 


Robert John Michael Irons, A.C.A., 
Hazlemere. 


Heywood, A.C.A., 


Joseph Chamberlain Jones, 


PAA, 
Altrincham. 


William Stewart MacQueen, F.C.A., 
Sevenoaks. 


Abdur Rashid Malik, A.C.A., London. 
Donald Milner, F.c.a., Wakefield. 
James Donald Morris, F.c.a., Leek. 


John Declan Murphy, F.c.a., Monte 
Carlo. 


Michael Barry Needham, 
Whitehorse, Yukon. 


Vincent Udebuana Ogbunuju, A.C.A., 
Lagos. 


A.C.A., 


Lawrence Onwuka Onwuazo, B.A., 
A.C.A., Lagos. 


John Pittock, A.c.a., Ibadan. 


Clifford Peter Thian, F.c.a., Johan- 
nesburg. 


Sandy Piers Walker, aA.c.a., Hong 
Kong. 


Alfred Williamson, F.c.A., Hoyland. 


Thomas William Turvey Winnett, 
F.C.A., Scarborough, Canada. 


Annual Church Service 


A special service for members of The 
Institute of Chartered Accountants in 
England and Wales will be held in 
St Margarets Church, Lothbury, 
London EC2, at 12.30 p.m. on 
Wednesday, July 3rd. The service will 
be conducted by the Reverend A. J. 
Drewett, M.A., B.SC., Rector of St 
Margaret’s, and the address will be 
given by the Right Reverend L. M. 
Charles-Edwards, M.A., D.D., Bishop 
of Worcester. 

The members of the Council will be 
present, and the President hopes that 
as many other members of the Institute 
as possible will also attend. 
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As noted under ‘Professional An- 
nouncements’ in our last and current 
issues, Messrs Ogden, Parsons & Co, 
Chartered Accountants, have recently 
suffered the loss by death of two of their 
partners. The senior partner, Mr 
Frank Alan Pratley, F.c.a., died sud- 
denly on June 6th, and a week later, as 
a result of injuries received in a railway 
accident, followed the death of Mr 
Patrick Ogden, F.C.A., a great- 
grandson of the founder of the firm. 


Frank Alan Pratley F.C.A. 


Mr Frank Alan Pratley, F.c.a., was 
educated at Epsom College; he quali- 
fied in 1923 after having served for a 
short period in the Armed Forces at the 
end of the First World War. In 1924 
he was engaged by the firm of 
Goddard, Dunkley, Davis & Fryer 
and joined the staff of Davie, Parsons 
& Co upon its being founded in 1926. 

He was appointed a partner in 1929 
and was senior partner for some years, 
continuing as such on the amal- 
gamation of that firm with Ogden, 
Hibberd Bull & Langton in 1966. His 
advice was widely sought and he was a 
director of several important com- 
panies. 

A well-known personality in Epsom, 
Mr Pratley had taken part in the 
activities of the district and his 
interests were wide and varied. He will 
be greatly missed by his partners, 
many friends and business associates. 


John Patrick Ogden F.C.A. 


Mr Patrick Ogden, F.c.A., was a 
great-grandson of W. T. Ogden, the 
founder of his firm, and second son of 
Mr W. E. Ogden. Born in 1932, he 
was educated at Marlborough College 
and on leaving school was articled in 
the firm. He became a partner in 1960. 

His was a strong and positive 
personality and he threw himself with 
enthusiasm into his many activities. 
He was a most accomplished musician 
and had distinguished himself in this 
sphere both at school and as a church 
organist. A keen yachtsman, he was 
Vice-Commodore of the Aldenham 
Sailing Club. Above all, he had a real 
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gift for friendship and he will be 
greatly missed by a wide circle of those 
who were glad and proud to call him 
friend. 

A memorial service for Mr Patrick 
Ogden will be held at Wheathamp- 
stead Parish Church at 4 p.m. on June 
27th. 


Sir Julian Pode, F.C.A., J.Dip.M.A., 
RGIS: 


The death occurred at the age of 
sixty-five on Tuesday of last week, of 
Sir Julian Pode, F.C:A., F.C.LS., 
J.DIP.M.A., formerly chairman of The 
Steel Company of Wales Ltd. Born 
in Sheffield on June 26th, 1902, he 
was educated in 
H.M.S. Conway 
and, during the 
First World War, 
served in the 
Royal Navy. 
Subsequently 
articled to the late 
Arthur Leslie 
Wing, F.C.A., of 

e Sheffield, he was 
admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1924. He later 
became a member of The Chartered 
Institute of Secretaries and served on 
its Council from 1946 to 1951. 

Sir Julian entered the steel industry 
in 1926, when he joined the staff of 
Guest, Keen & Nettlefolds Ltd, at the 
Dowlais Works, as district accountant. 
In 1930, when the heavy steel interests 
of that company were amalgamated 
with those of Baldwins Ltd, to form 
Guest Keen Baldwins Iron and Steel 
Co Ltd, he was appointed secretary 
of the new company. Later, in 1938, he 
became secretary and joint commercial 
manager. In 1943 he was appointed 
assistant managing director, and in 
1945 managing director. 

When, in September 1947, The 
Steel Company of Wales Ltd was 
formed, he was appointed managing 
director. He became deputy chairman 
in 1961 in addition to his position as 
managing director and in 1962 he was 
appointed chairman of the company. 
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Sir Julian played a leading part in 
the affairs of the British Iron and Steel 
Federation. He was a member of the 
Council and of the Executive Com- 
mittee for many years and, in addition 
to serving on a number of other 
Federation Committees, he was ap- 
pointed in March 1966, to the 
Development Co-ordinating Com- 
mittee under the chairmanship of Sir 
Henry Benson, c.B.£., F.c.A., Sir Julian 
was President of the Federation for the 
years 1962 to 1964. 

He was an honorary vice-president 
of the Iron and Steel Institute, a 
member of the Energy Advisory 
Council and of the Industrial Coal 
Consumers’ Council, chairman of the 
National Industrial Fuel Efficiency 
Service, a member of the Grand 
Council of the Confederation of 
British Industry and chairman of the 
F.B.I.’s Standing Committee on Fuel 
and Energy for a number of years. 
From 1959 to 1966 he was chairman 
of the Managing Committee of the 
Athlone Fellowship Scheme, and for a 
number of years was a member of 
the U.K. Commonwealth Scholarship 
Commission. 

Sir Julian served as either chairman 
or director of many companies. He was 
High Sheriff of Glamorgan in 1948, a 
Justice of the Peace from 1951 to 1966, 
and was made an Honorary Freeman of 
the Borough of Port Talbot in March 
1957. He received his Knighthood in 
the 1959 New Year’s Honours List. 


ASSISTANT OFFICIAL RECEIVERS 
APPOINTMENTS 


The Board of Trade have announced 
the following appointments of Assistant 
Official Receivers: 

Mr E. A. Ashcroft for the Bank- 
ruptcy Districts of the County Courts 
of Birmingham, Coventry, Warwick, 
Dudley, Kidderminster, Leominster, 
Stourbridge, Walsall, West Bromwich 
and Wolverhampton. 

Mr M. S. Dominy for the Bank- 
ruptcy Districts of the County Courts 
of Croydon, Guildford, Kingston upon 
Thames and Tunbridge Wells. 

Mr R. Proto for the Bankruptcy 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Districts of the County Courts of 
Southampton, Bournemouth, New- 
port and Ryde (I.W.), Portsmouth, 
Winchester, Bournemouth, Dorchester 
and Salisbury. 

Mr G. B. Sellers for the Bankruptcy 
Districts of the County Courts of 
Reading, Aylesbury, Banbury, New- 
bury, Oxford and Slough. 


C.M.I. — PART | J.DIP.M.A. 
Revision Courses 


A one-week revision course for those 
taking the October 1968 Certificate in 
Management Information/Part I Joint 
Diploma in Management Accounting 
Services examination will be held at 
the City of London College, Moorgate, 
London ECz, from September roth 
to 12th, 1968. Details are obtainable 
on application to the Head of the 
Department of Professional Studies at 
the College. 

Those preparing for the examin- 
ation to be held in October 1969 are 
asked to note that the second year of 
the two-year part-time evening course 
will be available at the Regent Street 
Polytechnic. Full details may be 
obtained on application to the Head of 
the School of Management Studies, 
32-38 Wells Street, London Wr. 


THE LEICESTERSHIRE AND 
NORTHAMPTONSHIRE SOCIETY 
OF CHARTERED ACCOUNTANTS 


Fleming Birch Prizes 


The Fleming Birch Prizes in respect 
of the examinations of The Institute 
of Chartered Accountants in England 
and Wales held in 1967, have been 
awarded as follows: 
Intermediate 
March 1967: Mr E. J. Pippet articled to 
Mr P. M. Harding, of Leicester. 
September 1967: Mr P. H. Hubbard 
articled to Mr R. J. Green, of Melton 
Mowbray. 


Final Part I 
May 1967: Mr P. Conley articled to 
Mr W. J. Musson, of Leicester. 


November 1967: Mr M. Bradshaw 
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articled to Mr L. J. Ford, of Market 
Harborough, and Mr A. R. Dixon 
articled to Mr S. R. M. Hatson, of 
Hinckley. 


Final Part II 
May 1967: Mr P. A. Martin articled 
to Mr E. C. Godfrey, of Leicester. 
November 1967: Mr J. D. Wells 
articled to Mr J. B. Corrin, of North- 
ampton. 


REVENUE PAPER 
Trinity Sittings 1968 
The following cases are down for 
hearing during the Trinity Sittings 
1968: 
House oF LORDS 


Campbell and Another (Trustees of 
the Davies’ Educational Trust) v. 
GLR. 

Macsaga Investment Co Ltd v. Lupton. 

C.I.R. v. Herdman. 

Wiseman and Another v. Borneman 
and Others. 

Ferguson v. C.I.R. 


COURT OF APPEAL 


Hague, W. T. Fd. LR. 

Wood Preservation Ltd v. Prior. 
Wisdom v. Chamberlain. 

Ingram, T. C., & Son Ltd v. Callaghan. 


Hien Court (Chancery Division) 


Littlewoods Mail Order Stores Ltd v. 
McGregor. 

Littlewoods Mail Order Stores Ltd v. 
GER 

Asquith v. Hume. 

Hume v. Asquith. 

Pendleton v. Mitchells & Butlers. 

British Borneo Petroleum Syndicate 
Ltd v. Cropper. 

CIR v. Horrocks, 

CIR v. Wainwright. 

C.I.R. v. Gray. 

Bradfield v. Bawden. 


ECONOMIC CONDITIONS IN 
DENMARK 


A further booklet in the 1967—68 series 
dealing with economic conditions in 
member and associated countries of 
the Organization for Economic Co- 
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operation and Development has re- 
cently been issued covering Denmark. 
Copies of the booklet are obtainable 
from H.M. Stationery Office, price 
5s 6d. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


New President of London Chapter 


Mr P. C. Elliott, F.c.a., internal audit 
manager for the United Kingdom, 
Shell International Petroleum Co Ltd, 
was elected President of the London 
Chapter of The Institute of Internal 
Auditors for 1968-69 at the Chapter’s 
annual general meeting on June 12th. 





After serving his articles with Messrs 
Farrow, Bersey & Co, Chartered 
Accountants, of London, Mr Elliott 
was admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1950 and in the 
same year joined the Shell group of 
companies. Prior to taking up his 
present position, he held various 
appointments in the finance and com- 
puter divisions of Shell. 

On taking office, Mr Elliott paid 
tribute to the retiring President, Mr 
L. Fidgen, F.A.1.A., who had done 
much to further the cause of the Lon- 
don Chapter and the Institute gener- 
ally during the past year. The main 
event of the ensuing year will be the 
West European gth Regional Con- 
ference which is being sponsored by 
the London Chapter from October 
30th to November rst. 


If you own a good quality modern investment property which is mortgaged for less 
than two-thirds of current value, and you wish to borrow more money, our Lending 
Clients may make a further advance by way of a ‘Wrap Around Mortgage’. 
If you are interested send details in confidence to: W. J. Preston or N. W. Bowie 


JONES LANG WOOTTON, 58 ST JAMES’S STREET, LONDON SW1 


i. 
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IN PARLIAMENT 
£ Sterling: Value 


MR RYAN asked the Chancellor of the 
Exchequer, taking 1952 as a base year, 
what was the value of the f on 
January ist, 1962, and January ist, 
1968, respectively. 

Mr Haroitp Lever: Taking the 
internal purchasing power of the 
£ sterling as 20s in 1952, its value 
in January 1962, and January 1968, 
are estimated at 15s 10d and 13s 3d, 
respectively. 

These estimates are based on 
changes in the consumer price index 
for calendar years adjusted by move- 
ments in the retail price index for the 
months at the end of the periods. 

Hansard, June 11th, 1968. Written 


answers, col. 16. 


War Damage Claims 


Mr Pavitt asked the Chancellor of 
the Exchequer if he will make a 
statement about the final date for 
claim for payments in respect of war 
damage to land and buildings. 

Mr Roy JENKINS: All claims for 
payments must be made by September 
30th, 1968, which is the time limit set 
by the War Damage Act 1964. It is 
important, therefore, that claimants 
who intend to claim a cost of works 
payment for the cost of making good 
war damage should both complete the 
necessary work and make their claims 
for payments by that date. Similarly, 
claims for value payments for war 
damage which is not to be made good 
must also be made by September 
30th, 1968. The Act does not contain 
any provision for an extension of this 
time limit in any circumstances. 


Hansard, June 12th, 1968. Written 
answers, col. 52. 


GOLF 
Chartered Accountants Golfing 
Society 
The sixty-ninth annual general meet- 
ing of the Chartered Accountants 
Golfing Society was held at the 
‘Thorpeness Country Club, Thorpe- 
ness, Suffolk, on May 25th. 
Mr S. W. Penwill, Chairman and 
Retiring Captain addressing the meet- 
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ing said that he had received a 
message from Mr D. V. House, 
saying how sorry he was that he was 
unable to attend the meeting owing to a 
previous engagement. Mr Penwill 
proposed that Mr D. V. House should 
be elected President. This proposal 
was carried unanimously and Mr 
D. V. House was duly elected Presi- 
dent. Mr Penwill mentioned how much 
the Society would miss the services of 
Vice-President, Mr H. Lemmon, who 
had died recently. He was, said Mr 
Penwill, one of the oldest members of 
the Society and his services would be 
sadly missed. 

Mr W. J. Leeming was elected 
Captain and the retiring Vice- 
Presidents, Messrs L. R. Elcombe, 
L. E. Parsons, J. D. Green, E. H. 
Wingfield, H. W. Pitt, C. I. Steen, and 
L. V. Mills were re-elected and it was 
unanimously agreed by the meeting 
that Mr H. C. Staines should be 
elected a Vice-President of the Society. 
The following were also elected: 
Vice-Captain: Mr H. J. Finden Crofts 
Honorary Secretary and Treasurer: 

Mr E. H. Head 
Honorary Match Secretary: 
Mr D. G. Richards 
Honorary Auditor: Mr J. S. Hyland. 

Messrs R. B. Drummond, and J. V. 
Wilson were re-elected to the Com- 
mittee and Messrs S. W. Penwill, S. A. 
Letts and J. F. Sloan were also 
elected to the Committee. 

The leading results of the competi- 
tion held during the week-end meeting 
at the Club were: 


Captain’s Prize: (presented by the 
retiring Captain Mr S. W. Penwill). 


First: C. M. Daniel (10) (Wins ` Pts 
Ernest Cooper Cup, Scratch 37 
and Captains Prize) fi 

Second: H. C. Staines (7) 33 
(Wins Second Prize) 


Third: W. B. Henderson (8). . 3I 
A. W. Coleman (12) Si 30 
M. Green (12) ii gé 29 
W. O. Newcomb (6) Ki 29 
D. A. Gimson (7) .. på 29 
D. Berry (19) a 29 


(Thirty-nine played) 
The Elcombe Rose Bowl. (Presented by 


Mr L. R. Elcombe) 
A. W. Coleman (12) wä 30 
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Saturday Foursomes. 

First: M. Green (12) and C. P. 
Nielson (18), 32 points. (Wins 
First Prize.) 

Second: A. B. Green (4) and S. A. 
Letts (18), 31 points. (Wins 
Second Prize.) 


Sunday Foursomes. 
First: M. Green (12) and T. E. 
Breakell (20), 32 points. 
Second: H. J. Finden Crofts (15) 
and J. H. Shaw (10) 30 15/16 points. 
Third: H. R. Stacey (15) and D. A. 
Gimson (7), 29 10/16 points. 


lrish Chartered Accountants’ 

Golfing Society 

The annual meeting of the Irish 

Chartered Accountants’ Golfing 

Society was held at the County Sligo 

Golf Club, Rosses Point, from May 

16th to roth. The following are the 

results of the competitions: 

Smylie Cup (v. Par): 

Winner: J. W. Geary (6), 1 up. 
second J. H. Sedgwick (14), 4 
down; third D. S. McAleese (10), 
5 down; fourth N. G. White (19), 
5 down. 

Oakes Cup (Veterans): 

Winner: N. G. White (19), 5 down; 
runner-up R. E. McClure (14), 5 
down. 

Quin Cup (Stableford): 

Winner H. V. Winter (15), 36 points; 
runner-up J. Soden (7), 34 points; 
third D. S. McAleese (10), 34 
points; fourth D. P. Flinn (6), 33 
points. 

Aggregate Trophy: 
D. S. McAleese. 
Bell Cup (Putting): 

D. S. McAleese. 


At the annual business meeting, 


Mr N. G. White, F.c.a., of Belfast, was 
elected Captain for the 1969 meeting. 


John Logie Cup Competition 


The annual golf competition for the 
John Logie Cup was held on May 2gth 
at the Club de Golf La Herreria, El 
Escorial, with teams representing the 
various firms of chartered accountants 
practising in Madrid. The winners 
were Barton, Mayhew/Peat, Marwick, 
Mitchell, represented by J. C. 
Leishman and N. J. Reece. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 40 years 
of postal tuition experience and over 130,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Banking, Book-keeping, Civil Service, 
Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (with obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT AHA, TUITION HOUSE, LONDON SWI19 
Member of the Association of British Correspondence Colleges 
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Three policies 


for the 
younger man 


Whether you are single, married or already a “family man’ 
one of these policies is almost certain to meet your require- 
ment for life assurance. 


The Versatile Policy secures for a man age 21 a sum as- 
sured of £2,500 at a cost of about 16/- per month. The ‘Both 
Ways’ policy is very suitable for a married man with a young 
family, or a man who expects to marry in the near future. 


The Family Income policy will secure for the family of a man 
aged 25 next birthday a tax free benefit of £500 a year for a 
20 year term on payment of an annual premium of £8 10s Od. 


For further information please write, telephone or send 
completed coupon to any of the addresses below. 


THE SCOTTISH WIDOWS' 
FUND AND LIFE 


ASSURANCE SOCIETY 
FUNDS EXCEED £260,000,000 


Head Office : 9 St. Andrew Square, Edinburgh 2. 
London Offices : 28 Cornhill, £.C.3. Tel: 01-626 5061 
and 17 Waterloo Place, S.W.1. Tel: 01-930 6041 


Please fet me have information about the 
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When It's 
a problem of 
life assurance 
Towry Law's 
advice is expert 
and impartial 





When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you, 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications. You will take a big burden off 
your own shoulders. You will have the satisfaction of knowing that 
the Towry Law recommendations are impartial as well as being 
expert. They are independent of any particular insurance company. 


if youare interestedin any of these matters, tick the square concerned, 
complete the coupon and post the whole advertisement to us. 


Education 


Schemes can be arranged which halve the cost of educating 
children. 


investment 
Endowment Assurance Policies should provide an interest 
rate of at least 10% per annum. We also advise on Unit Trust 
saving plans. 


House Purchase 


We specialise in arranging loans and can often secure 100% 
mortgages. 


Share Purchase 
Loans canbe arranged to enable you to purchase a wide 
range of shares. 


Pension Provision 
We advise both companies and individuals on Top Hat, 
Personal Pension and Group Schemes. 


Death Duties 
There are excellent plans to reduce or make provision for 
Estate Duty irrespective of age or state of health. 


y 


TOWRY LAW & CO. LTD. 
incorporated Insurance Brokers 


5 Cheapside, London, E.C.2. Telephone: 01-248 0991 
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Estate 
Duty ` 
Problems 


One of them is to ensure that the necessary cash 
will be available. This can be solved by selling to 
“EDITH” a minority shareholding in your 
Company, leaving control still in your hands. 

If you think that we may be able to help, start by 
writing for our booklet, 
“PROVIDING FOR ESTATE DUTY”. 


Estate Duties Investment Trust Limited, 
7 Copthall Avenue, London EC2. 
National 0381/4040 

and all branches of I.C.F.C. 











Invest with 
The Sentinel 
“30-50-70” 


Unit Trust Policy ` 


You may choose the proportion 
of premium invested 
in the Save and Prosper 
Scot-Yields Unit Trust 


Please apply for Brochures and Quotations 





THE SENTINEL INSURANCE GO LTD 


Williams National House 
11-13 Holborn Viaduct, London EC1 
Telephone 01-248 8070 
or any local Sentinel office 











Dibden’s Index to Double 
Taxation Agreements 


S y E Dibden, F.T.1.1., of the Midland Bank Executor and Trustee . 
0. Ltd. 


This Index provides a key to the individual Articles included in 
the Double Taxation Agreements made by the United Kingdom 
with other countries, It shows at a glance the latest agreement 
with a country, its effective dates of commencement, the existence 
and number of an Article dealing with a particular topic, and the 
rate of tax applicable to non-residents. 8s 6d net, post free, 


Butterworths Nine-year 


Digest of Income Tax Cases 
classified 1959-67 


Edited by Philip F. Skottowe, LL.B., Barrister-at-Law 


This book contains details of over 800 income tax cases, carefully 
classified, covering the period 1959-67. Cases are arranged in 
logical order under headings corresponding to the provisions of 
the Income Tax Acts or other relevant legislation. The summary of 
each case is concise, yet gives the facts necessary for understand- 
ing both the point at issue and the judgment. Relevant cases from 
Scotland, Ireland and the Commonwealth are included and there 
is also an invaluable List of Cases Judicially Considered during 
the same period. 32s 6d net, by post 1s 9d extra. 


Whillans’s Tax Tables and 
Tax Reckoner 1968-69 
Ready shortly 


By George Whillans, F.1.B., F.T.11, F.R.~con.S. 


This well-known booklet, printed on stiff card, provides the 
perfect ‘at-a-glance’ guide to all essential tax information. The 
up-to-date 1968-69 Edition incorporates all the latest relevant 
developments; among other things, details of the latest Tax 
Reserve Certificate, new company fees payable to the Registrar 
of Companies and a new Estate Duty Table. 

Price to be announced, 


Simon’s Income Tax 


including Capital Gains Tax and 
Corporation Tax 


This authoritative work, in seven volumes and index, is kept 
up to date by Replacement Volumes and the issue of service pages 
four times a year. In addition, subscribers are provided with 
each Finance Bill and Finance Act, keeping them fully informed 
of all developments arising out of the Budget or other legislation. 

Leaflet available on request. 


Butterworths 
88 Kingsway, London WC2 


Showroom: 11-12 Bell Yard, Temple Bar, WC2 
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* æ Takes considerably less than half the 


time previously taken by senior staff. 


Ze Please tear out this complete page, 
fill in your name and address and 

send to D. H. Bristow, General 

Sales Manager. 


O 
NN eta nette tn, 
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COMPLETED BY 


Please send me full details of the Logabax S.S.200. L G A R AX 
| NAME oa L 


| FIRM Now Marketed in the U.K. by:— 
PHILIPS ELECTROLOGICA LIMITED, 


21 Buckingham Palace Road, London, S WI. 
Telephone: 01-828 8142 


Also at Birmingham, Leeds, Glasgow & Dublin 
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XVI 


Moore, Stephens & Co require a 


SENIOR CLERK 


(male or female) 
for their Trust Department 


Experience in the administration and 
preparation of Accounts of large Settle- 
ments and Estates essential together with 
a good knowledge of the ancilliary taxa- 
tion matters arising including capital 
gains tax. Salary will be by negotiation. 
Apply to Trust Manager, Bucklersbury 
House, Bucklersbury, London EC4, 





OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week and 
three weeks’ annual holiday. Holiday com- 
mitments honoured. Varied experience avail- 
able in large practice. — Applications to Staff 
Partner, Thornton Baker & Co, 8 King 
Edward Street, Oxford. 





PERSONAL TAXATION 


Chartered Accountants require for their 
London Taxation Department, male or 
lady assistant to be responsible directly 
to Department Manager and principals. 
Experience in the profession, the Inland 
Revenue, or a bank tax department 
should suffice. Good salary etc. to be 
negotiated on basis of experience. — 
Reply Box PT 7600. 





QUALIFIED ACCOUNTANT 
OR CHARTERED FINALIST 


required as assistant to Partner. Excel- 
lent prospects for applicant able to use 
own initiative with opportunity to 
acquire first-class experience. 

Write to Staff Partner, H. W. Fisher & 
Co, 36 Southampton Street, Strand, 
WC2, 





QUALIFIED AND UNQUALIFIED 

SENIORS with experience of incompiete 

records and taxation required by chartered 

accountants in North Cornwall coastal 

resort. Salary according to age and experi- 

ence. — Please apply with full details to Box 
74 


A 2746. 
RAPIDLY EXPANDING SE. | London 
chartered accountants require Senior/Semi- 
Senior assistant. Interesting and varied work. 
Attractive salary to suitable applicant able 
to work on own initiative. ~ Full particulars 
to Box RE 2732. 





READING 


Chartered, recent Part I finalist for 
full-time assistance in one man practice 
with view to possible partnership. — 
Telephone 01-937 4740. 





RECENTLY QUALIFIED 
CHARTERED ACCOUNTANT 


Mayfair Chartered Accountants offer up 
to £2,000 per annum to a soundly trained 
man, capable of handling responsible 
audit and taxation work and of providing 
purposeful direction and field training 
to more junior staff. — Box RQ 7646. 





RURAL WEST MIDLANDS. — The partner 
responsible for bankruptcies and liquidations 
now requires a personal assistant to take 
charge of this work. The prospects of de- 
veloping this department are very bright 
indeed. We will need a qualified man or 
senior person with some experience of this 
work and incomplete records. — Apply Box 
RW 2759. 
SENIOR ACCOUNTS CLERK (experienced 
in incomplete records) required by progres- 
sive firm of professional accountants in West 
Surrey. Good salary will be offered to suitable 
applicant. — Write Box SA 7627. i 
SEMI-SENIOR AUDIT CLERK required 
by firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 
Apply to Box SS 2693. E 
SEMI-SENIOR AUDIT CLERK required 
by West End accountants for interesting and 
varied work. Excellent position for intelligent 
and ambitious applicant, with good working 
conditions and attractive salary. ~ Write 
with full details to Box SS 2683. 

SENIOR AUDIT CLERK required to assist 
C.A. sole practitioner. Experience of fire and 
burglary insurance claims useful but not 


essential. ~ Full details to P. Fobo, Murray 
Lf enge Praanh Gtraat TiS 


INE 


ACCOUNTANT 


SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Knowledge of taxation required. — Apply 
stating age and experience to Box SA 2692. 
SENIOR CLERK required by W1 account- 
ants. Recently qualified or May finalist 
preferred but not essential. All-round 
experience with excellent prospects, good 
salary and working conditions. There is a 
chance of a partnership at a later stage to the 
right sort of applicant. — Box SC 2779. 
SENIOR REQUIRED by Liverpoo! chart- 
ered accountants for position offering variety 
of work and scope for increasing responsi- 
bilities. Qualified applicants preferred. Salary 
according to status and experience, — Box 
SR 2780, 

SMALL CITY FIRM EC4 require recently 
qualified accountant for responsible work 
under direct supervision of partners. Ex- 
perience offered including consolidated 
accounts of sizeable public companies and 
taxation. Pension scheme, minimum salary 
£1,600. Also unqualified experienced senior, 
salary by arrangement. — Box SC 7651. 
SOMERSET CHARTERED ACCOUNT- 
ANTS require semi-senior at their Taunton 
branch office. Good prospects in a grawing 
practice, — Please state age, experience and 
salary required to W. H. Grigg & Perkins, 
Chartered Accountants, Mansfield House, 
Silver Street, Taunton. 

SOMERSET CHARTERED ACCOUNT- 
ANTS require senior and  semi-senior 
assistants with good general experience 
including some taxation, Prospects of ad- 
vancernent in growing practice. Particulars 
and salary required please to Box SC 2781. 
SOUTHAMPTON CHARTERED AC- 
COUNTANTS require qualified senior 
assistant. The post offers good prospects, a 
non-contributory pension scheme and con- 
genial working conditions. — Reply stating 
age and experience to Buckle, Fray, Locke & 
Co, 164 High Street, Southampton. 
SOUTHEND-ON-SEA CHARTERED AC. 
COUNTANTS invite applications from 
senior and semi-senior audit staff. Profes- 
sional experience in tax and incomplete 
records essential. Also required, assistant in 
tax department. — Please write giving full 
details of experience and salary required to 
Harold Everett, Wand & Co, 187 London 
Road, Southend-on-Sea, Essex. 





TAXATION 


A large firm of Chartered Accountants 
have a vacancy in their Taxation Depart- 
ment in Liverpool for a qualified man 
widely experienced in company taxation 
work. The svecessful applicant will be 
required to work under the minimum 
ofsupervision. 

The work is interesting and varied and 
the position offered is permanent and 
progressive. ~ Please apply giving par- 
ticulars of career to date to the Staff 
Partner, Box TA 7518. 


TAXATION. — City chartered accountants 
with substantial and varied tax practice 
require an assistant to work direct to partner 
specializing in tax work. Salary around 
£1,400-£1,600, ~ Box TC 2673. 

TAXATION CLERK required by chartered 
accountants in Holborn, for personal taxa- 
tion work. Opportunity to widen experience. 
Salary based on age and experience. Pension 
scheme and three weeks’ holiday (1968 pro 
rata). ~ Apply Box TC 2751. 

TAXATION SENIOR required by City 
chartered accountants for company work. 
Salary about £1,750 for experienced man. ~ 
Please telephone Mr Baker, 01-628 9771. 
URGENTLY REQUIRED by WI chartered 
accountants: audit clerk (25-35) unqualified, 
with minimum of five years’ experience in 
preparing small traders’ accounts from 
incomplete records without supervision. 
Exceptional opportunity and prospects. — 
Box UR 2730. 


WEST COUNTRY 


Chartered Accountants have vacancies 
for newly qualified staff. Excellent 
commencing salaries and Partnership 
prospects after a reasonable probation- 
ary period are offered to those with the 
ability and the desire to work hard in 
an expanding practice. — Box WC 2760. 





WINCHESTER CHARTERED ACCOUNT- 
ANTS require senior audit assistant by 
September Ist. Salary scale £800-£1,400 
depending on experience and ability. Pension 
scheme etc. — Rothman, Pantall & Co, 6 St 
Peter Street, Winchester. 

YOUNG QUALIFIED ACCOUNTANT 
offered position with excellent prospects by 
West End firm of chartered accountants. 


Would suit man interested in practice 
Dawe VF OTT 


A mern? m uneen t 





COMMERCE 
AND INDUSTRY 





ACCOUNTANCY ASSISTANT. — Energetic 
young man, age not less than 21, who is 
currently studying for a professional body 
and wishes to obtain first-class experience is 
required by a magazine publishing house. 
Duties will include assisting in preparation 
of management and financial accounts, 
Salary not less than £1,000 p.a. Pension fund. 
Position would suit applicants living in NW 
London postal districts. — Please write with 
full details to Box AA 7650. 
ACCOUNTANT (qualified or taking finals) 
for expanding group, Aldwych. Age over 25. 
Successful applicant will be special functions 
accountant and be directly responsible to 
Chief Accountant. Salary £1,500 upwards, 
according to age and experience, luncheon 
vouchers. Pension scheme. Good prospects. — 
Write in confidence to Box AQ 2750, 
ACCOUNTANT REQUIRED by progres- 
sive West Midlands group of companies 
operating in the building construction in- 
dustry. Would be required to take complete 
control of financial and costing records and 
to introduce a mechanized accounting system. 
The successful applicant, who should pre- 
ferably be a qualified chartered accountant, 
will be immediately responsible to the 
Directors. — Reply, stating age, experience 
and salary required to — Box AC 2784, 
ACCOUNTANT REQUIRED for heating 
and ventilating contractors with modern 
offices in Putney area. Previous experience in 
this industry or contracting essential. Duties 
will entail complete control of accounts 
department and preparation of final accounts 
directly responsible to Secretary. Pension 
and life assurance schemes. Excellent pras- 
pects. Salary from £1,750 p.a. according to 
experience. — Apply in writing with details 
of career to date to Box AR 2763. 
ACCOUNTANT with good knowledge of 
cost accounts and budgetary control required 
by food processing company in Suffolk. Aged 
25-35. Basic salary £1,200. — Please give full 
particulars to Box AW 2614. 





ACCOUNTANTS earning £1,800 
but justifying £2,500 contact Rand 
Services Executive Register for 
Surrey and South London, 30 
Putney High Street, SW15. Tel. 


PUT. 6131. 





ACCOUNTING STAFF SELECTION 
29/30 King Street, EC2. (MON. 0422) 


Commercial vacancies include: 


EDUCATIONAL PUBLISHERS, Wi 
require Company Secretary to take com 
plete charge of Accounts. Preferred age 
SECH Possibly partly qualified. £1,600~ 


MITCHAM subsidiary of large Group 
requires man over 23 to assist Chief 
Accountant with monthly accounts, 
budgets, forecasts, ete. Inter-A.C.W.A,. 
preferred. £1,200-£1,500 plus benefits. 


ACCOUNTANT/SECRETARY for 
company West of London. £2,250- 


D 


HEMEL HEMPSTEAD manufacturers 
require experienced man to reorganise 


and run financial and cost accounts. 
£2,500-£3,500. 


SOLICITORS, ECi (4-partner firm) 
require book-keeper/cashier in sole 
charge of Accounts. £1,250+ 

MOTOR TRADE. Central London firm 
requires accounts clerk/cashier. Around 


+ 





A LEADING independent children’s knit- 
wear company in Leicester turning over 
£500,000 per annum seeks a financial director 
designate. Candidates must have had at least 
five years’ experience in industry covering al! 
aspects of financial and management ac- 
counting. Age range 30-50 — but no applicant 
will be considered if he is earning less than 
£2,000 in his present post. — Applications 
which will be treated in the strictest confi- 


"mm mb, om 
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AN ASSISTANT ACCOUNTANT 


required for magazine publishing com- 
pany, with full knowledge of accounting. 
Age over 25. Salary according to age and 
experience. Near Victoria Station. — 
re write with full details to Box AA 


ansema 





A QUALIFIED ACCOUNTANT, aged 25- 
30, with some commercial experience and 
preferably O. & M., is required by merchant 
group for service in their food division which 
has a turnover of several millions. This 
appointment, which initially will be with 
one of the subsidiaries within the food divi- 
sion, offers a good opportunity to a man of 
firm character with commercial flair. The 
salary will be adjusted to the age and experi- 
ence of the successful applicant. An indication 
of present earnings would be helpful. ~ Full 
details to Box AQ 7616. 

ASSISTANT ACCOUNTANT required in 
medium-sized manufacturing company just 
outside London. Good opportunity to acquire 
experience in cost and financial accounting. — 
Box AA 2783. 

ASSISTANT ACCOUNTANT, unqualified 
or part-qualified, required to join a manage- 
ment accounting team near Orpington, Kent. 
Age 25-35. Sound commercial background 
essential. — Box AA 7549. 

ASSISTANT COST ACCOUNTANT re- 
quired for medium-sized manufacturing 
company. Several years’ experience in this 
country essential. Knowledge of standard 
costing and punched-card accounting 
desirable — Box AC 2782. 

ASSISTANT OFFICE MANAGER with 
accountancy experience required by large 
progressive firm of Solicitors in Wiltshire. — 
Write Box AO 2741, 

BRANCH ACCOUNTANT required for 
Middlesex area by Ford main dealer. Salary 
£1,400 basic. Interesting and progressive 
appointment. — Please give full particulars to 
Box BA 2605. 

COMPANY ACCOUNTANT (qualified) 
required by electronic Instrument manu- 
facturers, London W3. Preferably mid- 
twenties, and with some industrial experi- 
ence, Commencing salary negotiable in the 
region of £2,000 p.a. - Apply Stoy Hayward 
& Co (Ref, C.E.S.) Chartered Accountants, 
95 Wigmore Street, London WI. 
COMPANY ACCOUNTANT required by 
progressive building company based in Wesi 
Hertfordshire. Experience in the building 
industry desirable but not essential. Salary 
according to age and experience, ~ Box 
CA 2606. 


COMPANY SECRETARY 
(approx. age 33/45 years) 


Position in Bolton open for Chartered 
Accountant, preferably with post- 
qualification experience in the profession 
and in industry. 

This is a position of considerable 
responsibility with a group of private 
family companies. The principal com- 
pany holds a strong and leading trade 
position in the specialised products which 
it manufactures for industry. 

The post in addition to carrying res- 
ponsibility for all accounting functions 
requires a knowledge of company taxa- 
tion and is directly concerned with 
trading economics, staff conditions, and 
relations with associated companies and 
family trusts and entails reporting direct 
to the Chairman, The group has sub- 
stantial backing and intends to retain the 
independent status of its developing 
trading company. The post will carry a 
good initial salary and offers considerable 
prospects for a man of integrity and 
capacity. 

Apply to The Chairman, H. S. 
Ferguson & Company, Chartered Ac- 
countants, 16 Kennedy Street, Man- 
chester 2, marking the envelope (C.S.). 


COST AND WORKS ACCOUNTANT 


A medium-size light engineering com- 
pany requires a qualified Cost and 
Works Accountant to take charge of the 
Accounts Section in its factory on the 
Eastern outskirts of London. 

The successful candidate will probably 
be 33 to 40 years of age with at least 
10 years’ industrial experience, mainly 
in standard costing. Initiative will be re- 
quired in developing the costing system, 
in carrying out cost investigations and in 
advising senior management on all 
financial aspects of the factory opera- 
tion. A.C.W.A., preferred. 

Salary will be in the region of £2,000 to 
£2,500 according to qualifications and 
experience. Good pension scheme and 
other fringe benefits. — Reply to Box 
CA 7617 


L 
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Black a Decker 


COST 
ACCOUNTANT 


The Company’s record shows a consistent growth in profitability (now £2-1 
million) and a return on capital employed of over 40 per cent. Success has been 
due in no small measure to the Company’s methods of financial planning and 
control to which the highest importance ts attached. 


We now have a vacancy for a Cost Accountant which offers considerable 
prospects and opportunities for extending experience. He will be responsible 
for running a section which is concerned with updating, revising and investigat- 
ing standard and manufactured costs; establishing cost estimates and develop- 





ment costs for new products, and providing a service to associated companies, _ 


He will report to the Works Accountant and will work closely with the Manufac- 
turing and Engineering Divisions. 


Applicants, probably 25 to 35 years of age, should have a background of stand- 
ard costing in a manufacturing organisation, preferably in light engineering. The 
position would be suitable for either a qualified member of I.C.W.A. or someone 
who expects to qualify shortly. 


Applications, in confidence, to: 


Director of Personnel Administration 
Black & Decker Limited ` 
Harmondsworth, Middx. (Tel. SK Yport 2411) 


D 





Accounting Assistants 


We are a leading Group engaged in the manufacture and marketing of 
office calculating machines and ticket issuing equipment. 


Our Financial Department at Uxbridge is to be strengthened by the 
appointment of several Accounting Assistants as follows :— 


Manufacturing 
to assist in the preparation of budgets for engineering production, 
printing and papermaking. Previous experience in this type of work 
in the engingering industry desirable. (ref. AF) 


Marketing 
a) to prepare budgets for a major marketing organisation and to 
assist in the development of management accounting procedures. 
{ref. AB) 
b) to carry out general accounting duties including assistance in the 
preparation of final accounts. Knowledge of payrolls with computer 
application an asset. (ref. AW) 


Group Cashier 
to assist and eventually succeed the present Cashier. Main duties 
are keeping cash books and reconciliation of bank statements. A 
woman aged 30 years or over with experience of these procedures 
would be considered. (ref. AM) 


Applicants for these vacancies should be between 25 and 40 years of age 
and ate to show at least 3 years experience in the aspect of accounting 
they wish to follow. Students at Intermediate level will find these 
positions give opportunities to widen their working knowledge of 
industrial and commercial accounting practice. Attractive salaries and 
conditions of employment are offered. Our offices are in pleasant 
surroundings close to town centre and well placed for travel. 


Write, quoting appropriate reference, to the 


Personnel Manager, CONTROL SYSTEMS LTD., The Island, Uxbridge, 
Middlesex. 


SS Lamson Industries Group 








FINANCIAL ACCOUNTANT 
NORTHOLT £1,800—£2,000 


A large industrial Group require a qualified accountant (A.C.A., A.C.C.A,, 
A.C.W.A.), for their Northolt division to work in close liaison with The 
Accountant on a variety of financial and administrative duties. They will 
include maintenance of accountancy procedures related to company assets, 
inventory control, cash flow and appraisal of work performance within the 
department. In addition the man appointed will carry out special assignments 
with a view to improving existing accounting controls. Previous industrial 
experience preferred but not essential. The Group are very progressive in 
outlook and will provide every opportunity for the young accountant to 
achieve a successful career. 


INTERNATIONAL AUDITOR 
LONDON BASED SALARY £3,000 


The European headquarters of a substantial North American Group with a 
very diverse range of interests throughout the U.K. and the Continent seek 
a Chartered Accountant. He must possess a good working knowledge of 
either French, Italian or Spanish. Reporting direct to the Parent company 
in America his duties will embrace a variety of corporate, financial and 
management exercises which will necessitate extensive European travel. This 
is one of the few opportunities for accumulating large savings while acquiring 
a store of valuable experience. Age 25-35. 


Apply in strict confidence for fuller details to Hugh Harvey. 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 


01-405 1431 
MANAGEMENT ACCOUNTANT 


SIMON-CARVES CHEMICAL 
ENGINEERING LIMITED 


a member company of 


Simon Engineering Limited 


specialists in the design, construction and commissioning of large chemical plants in ` 
all parts of the world, require an energetic, qualified accountant, over 25 years of age, 
to head their newly formed Management Accounting Department. 


This department is responsible for all aspects of the Company’s cost control informa- 
tion and the successful applicant would be required to develop and improve the 
present reporting and control systems. l 


Experience in contract control would be an advantage but not essential, 
Àn attractive commencing salary, not less than £2,000 p.a. would be negotiated. 


Conditions of service include immediate pension fund membership and life cover. 
Assistance with relocation available if required. 


Applications should be addressed to: G. B. Oakes, Senior Personnel Officer, SIMON- 
CARVES CHEMICAL ENGINEERING LTD, Cheadle Heath, Stockport, Cheshire. 
Quoting Ref. $C.77/1. 





SENIOR STAFF APPOINTMENTS 


46, Dover Street, W.1. 01-493 5591 


MANAGEMENT ACCOUNTANT - 
| £2,500-£3,000 p.a. 


A rapidly expanding company in the rental field requires a qualified accountant 
with commercial experience to assist with the development and implementation of a 
sophisticated mechanised system. Age preferably under 40. Location- NW. London. 


TRADE ACCOUNTANT - £2,250-£2,500 p.a. 


A large company located on the City/East London borders engaged in a process 
industry and marketing well-known branded products, requires an ambitious qualified 
accountant (potential management material) to advise the directors on trading 
results. Age circa 30. 


YOUNG A.C.A.s ~ £1,800-£2,100 p.a. 


MANAGEMENT ACCOUNTANT - OIL — LONDON sis „~ £1,800 p.a. 
FINANCIAL ACCOUNTANT — CHEMICALS ~ LONDON .. £1,900 p.a. 
INVESTMENT ANALYST — STOCKBROKERS ~ CITY .. .. £2,000 p.a. 
ACCOUNTANT - ELECTRONICS - LONDON ` T .. £2,100 oa 


ALL INQUIRIES IN CONFIDENCE TO GRAHAM ELMSLIE, 


XVHI 





THE 






MANAGEMENT 
ACCOUNTANCY 


Xpelair Limited, a subsidiary of the G.E.C. Light Industrial 
Group, has a vacancy for an Accountant at its Colchester 
Headquarters. This is a new appointment carrying a good 
salary and excellent prospects in a rapidly expanding Com- 
pany. 


Applicants, aged 24-27, should preferably hold a professional 
accountancy qualification or alternatively have experience in 
management accounting in an industrial environment. 


The Accountant will be required to advise departmental 
executives on the preparation of budgets and ensure that 
these are consistent with the long-term forecasts. He will 
also be responsible for measuring variances and reporting 
discrepancies. 


Please write, giving full personal and career details to: 


l a A. H. Jephcott : 
Xp Employment Officer 
elair XPELAIR LIMITED 
Braiswick Works 
Tufnell Way 
Colchester, Essex 





The development and application of: 


INTEGRATED MEASUREMENT 
PREDICTION COSTING 

FINANCIAL PLANNING ` 

COMPUTER PROGRAMMES FOR BUILDERS 
MANAGEMENT ACCOUNTING TECHNIQUES 


are but some of the ways in which the Advisory Service 
for the Building Industry helps construction companies 
throughout the British Isles become more efficient; 
competitive; profitable. Further vacancies now exist for 
qualified accountants and company secretaries to be 
trained as 


Accountancy Consultants 


to assist the Advisory Service in carrying out its pro- 
gramme. 


Candidates who welcome change, challenge and travel; 
enjoy meeting new faces and situations; are convinced 
they can make a significant contribution to Britain’s 
£4,000,000,000 construction industry, are invited to send 
full details of career to date to: 


C. I. A. D (E. Wilde) 
Advisory Service for the Building Industry 


39 Devonshire Street 
LONDON Wi 


ACCOUNTANT 






PROJECTS 


| ACCOUNTANT 


This is an opportunity for a high-flying recently qualified chartered 
accountant to become involved in business planning in its fullest 
sense. 

The Donald Macpherson Group is one of the largest manufacturers 
of paints and other surface coatings in the U.K. The company is at 
a critical stage in its development with a new team in the key 
executive positions. Carefully drawn expansion plans have been 
formulated and need to be implemented. 

In this new appointment the Projects Accountant will work with 
the Controller in the application and refinement of management 
accounting techniques throughout the Group andin the formulation 
and evaluation of new manufacturing and marketing projects. He 
will be based at the company’s works in Bury (Lancs). 

No particular individual or commercial experience is asked for, 
but accountants with a degree — perhaps in economics — would find 
this background valuable. A willingness to be away from home 
frequently is essential. 

Starting salary will be negotiated around £2,000 and assistance 
will be given with removal expenses. There are sound fringe 
benefits. Please write, quoting reference J.377 to:— 


Keith Cushing 

Director and Head of Personnel 
Donald Macpherson Group Limited 
Jenkins Lane, Barking, Essex 






Senior 
Accountant 


Rapid expansion has created the need for a Senior 
Accountant within the Company. 

The requirements of this post call for significant 
industrial accounts experience allied to a full formal 
qualification. Candidates must be able to show mark- 
ed evidence of progression in their careers to date. 
The successful man will have considerable powers of 
leadership and the ability to exercise modern manage- 
ment skills in a challenging environment. 

Commencing salary will be commensurate with the 
responsibilities involved and we can offer an attract- 


ive range of fringe benefits. 
e si3is 
Marconi 


JME QUEEN'S AWARH YO INDUSTAY 
66 1967 





Please write in the first instance to Mr T. P. Cronin, 
Central Personnel Services, The Marconi Company 
Limited, New Street, Chelmsford, Essex, quoting 
reference ACCT/SA/T. 


AN ENGLISH ELECTRIC COMPANY 


June 22nd, 19¢ 


June 22nd, 1968 


THE 


HORIZON GROUP OF COMPANIES 
requires a 


Chief Accountant 


(DESIGNATE) 


This nationally known Tour Operator and Travel Agency is seeking 
a Chief Accountant. Applicants should preferably be Chartered or 
Certified Accountants, but a suitably experienced unqualified 


Accountant would be considered. The preferred age range is 
28-40. This is a responsible post in a group of companies whose 
annual turnover is well into seven figures and the duties require a 
man who is accustomed to paying great attention to detail and 
who is prepared to give of his best. Conditions of employment are 
good and holiday concessions are available. 
Apply in confidence to: 
Financial Director 
Horizon Holidays Ltd 
17 Hanover Street, London W1 


GROUP MANAGEMENT 
ACCOUNTING ASSISTANT 


required by Denny Mott & Dickson Limited in their London 
Group Headquarters. 


This position will interest a young ambitious Chartered 
Accountant, aged about 28, with some 5 years’ comprehensive 
commercial experience. 


The successful candidate will be expected to play an active 
part in the continued development of sophisticated manage- 
ment control techniques throughout the Group. 


This is a vigorous forward-thinking company, and the posi- 
tion carries an appropriate salary and normal fringe benefits. 
Applications to be forwarded to Mr R. W. Teall, Denny Mott 


& Dickson Limited, Adelaide House, King William Street, 
London EC4. 


WESTMINSTER 
HOTELS 


ACCOUNTANTS 


Trust Houses Group Limited is one of the largest hotel and catering 
organizations in Europe operating over 200 hotels in the United 
Kingdom alone. In order to sustain its rapid development the Group is 

now undergoing a major re-organization and as a result of this 
Westminster Hotels has been formed to operate the Groups major hotel 
interests in Central London. 

We now have vacancies therefore, for a number of Hotel Accountants 
who will be functionally responsible to the Chief Accountant of West-- 
minster Hotels for the overall operation of the accounting function in the 
Hotel, and directly responsible to the Hotel Manager for the daily 

accounting opération. 

Applicants should be in the age range 25-45 and it would be advan- 
tageous, but not essential, to have relevant experience in the hotel and 

catering industry. Conditions of employment are very good, an 

attractive salary will be offered and fringe benefits are excellent. 
All applications should be addressed, in contidence, to:— 


The Executive Development Officer, 
Trust Houses Group Limited, 
166, High Holborn, London W.C.1 
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ADMINISTRATION MANAGER 


Applications are invited from qualified accountants (A.C.A., 
A.A.C.C.A., or A.C.W.A.), within the age range 28-35 for a new 
position at a well-known food factory in the Liverpool area. 

The person appointed will be responsible for the accounting 
function and office administration services. 

Applicants should have had several years’ industrial experience 
including office administration. 

Salary will depend upon ability and experience; the position offers 
excellent opportunities of advancement in a variety of directions. 


Applicants should give full details of qualifications and experience 
to Box AM 223. 





Management Accountant 


INITIAL SALARY AROUND £2,000 


Recently qualified accountants are invited to apply for the post of 
assistant to the Chief Financial Accountant at the group head- 
pa ak of an international engineering organisation in South 
London. 


The work will consist of providing information for the Board 
on trading results, finance and capital expenditure relating to the 
U.K. and overseas subsidiaries and the development of forward 
planning and financial controls. 


There are excellent prospects for a person with initiative and 
drive and the successful candidate will be given every opportunity 
to develop and progress within the group. 


Box No. MA 236. 


Our clients, giants in the size and diversity of their operations, have developed what 
is possibly the most advanced Computer-based Productivity Measurement, and 
Standard Costing System in the U.K. (if not the world). These techniques are used 
for measuring the work done by their Computers on several hundred different 


jobs, and for charging their customers. 


ACCOUNTING & COMPUTER 
+ £2,200 


This is a new position for an accountant who will be responsible for running this 
system, for detecting trends on cost and productivity and for keeping abreast of 
Market prices. He will answer to the Computer Manager. 

REQUIREMENTS: 

Minimum age 25 years. Accountancy background — qualification desired, not essen- 
tial. Abilicy to understand the meaning of figures and appreciate trends. Personality 
to deal authoritatively at all levels. 

In return for the above qualities, our clients will train the successful applicant in 
Computer Management. 

The successful candidate will work in a modern office located on the fringes of 
the Green Belt of Surrey in truly delightful surroundings with extremely good 
working conditions. Canteen facilities, Pension and Life Cover and many other 
benefits are available, Removal expenses considered. 


Apply with career details quoting reference ‘YAG’ 





THE 


xx ACCOUNTANT 


MERCHANT BANKING 


An expanding Merchant Bank in the City has a vacancy for a 
recently qualified Chartered Accountant. 


Full facilities will be given to the successful candidate to train in 
various departments of the Bank. 


The post offers considerable scope to the young accountant who 
wishes to make a career in Merchant Banking. 


Good commencing salary. 
Write giving full details to Box MB 222. 


Trainee 





"a 


Internal Consultant 


A Qualified Accountant IC WA, C.A., C.C.A.), is 
required to join a team of nine other qualified ac- 
countants working on the development of a com- 
_ prehensive integrated management accounting system. ' 


Preferred age 25-30; applicants must have at least 
1 year’s industrial experience since qualifying. 

The job is based in North London but the work ` 
involves a limited amount of travel. 


After about 18 months, there would be opportuni- 
ties for promotion to line managerial positions. 


Starting salary dependent on experience but in the 
range of £2,400 to £2,700. — Box IC 225. 

















We are a medium-sized engineering company supplying equipment 
to the Civil Engineering and Contracting Industry. 

The continuous expansion of this company requires the recruit- 
ment of three young men to fill three newly created posts, situated 
in the Charlton area. 


COST ESTIMATING 


To prepare cost estimates of all products manufactured for in- 
corporation into a standard costing system. This would suit an 
experienced cost clerk who wishes to expand his knowledge in 
preparation for additional responsibilities. 


STOCK ACCOUNTING 


To assist in the initial setting up of a section, and the design of a 
system for stock accounting, and subsequently to assume super- 
visory responsibility for that section. Previous experience in stock 
accounting is essential. 


MANAGEMENT ACCOUNTING 


To assist in the development of a management accounting service 
for the Distribution Organisation and subsequently to assume the 
responsibilities of a management accountant. 

This would suit an intermediate student who has gained experi- 
ence in all aspects of accountancy from the bottom upwards. 

Reply giving full details of career and salary required to Box WA 


D 
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Newly created post Scope for advanced techniques 


MANAGEMENT ACCOUNTANT 


Senior status North-West 





Our client, a leading manufacturer in the domestic appliance field, invites 

applications for the above post from Chartered and Cost Accountants who have 

had previous experience in industry and are conversant with modern management 

accounting practice, 

This is a new position and the successful applicant will be required to improve 

the existing services and advise on the introduction and development of additional 

systems and techniques. d 

The company’s headquarters is situated in a pleasant part of the North-West 

with ready access to urban and rural amenities. The EK will carry an 

raphe ai and progressive salary with superannuation, life assurance and other fringe 
enefits, 

if there are any organisations to which you do not wish your application to be 

forwarded, please indicate in a covering note. 


S & B STOWE & BOWDEN (MANAGEMENT) LTD 
CONFIDENTIAL REPLY SERVICE 


Applications, which should give full details of age, experience and salary 
expectations, will be treated in strict confidence, and should be sent to S. D. 
Grayson, Room 78/B, Stowe & Bowden (Management) Ltd, St Andrew’s House, 
Portland Street, Manchester 1. 
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INVESTIGATION = 
AND SPECIAL 
PROJECTS 
ACCOUNTANT 


A young and energetic division of a leading international 
chemical manufacturer has expanded rapidly and is now the 
market leader in its field. Plans for continued expansion 
now make it imperative to appoint an Investigation and 
Special Projects Accountant. 


The man appointed will carry out economic appraisals 
and will provide specialist financial advice to the Board on 
Capital Investment Projects, both at home and overseas. 
He will also undertake a certain amount of managerial 
systems work. 


Applicants, who must be qualified accountants, should 
have gained industrial accounting experience with a major 
manufacturing Company. Self confidence, together with the 
ability to think intelligently, analytically and critically is of 
paramount importance. Experience in the evaluation of 
capital projects would be useful. 


Age around 30. Starting salary approximately £2,500 
with exceptionally generous fringe benefits. Location: 
South Wales coast. 


Applications to Position No. CMI.1542, Austin Knight 
Ltd, P.O. Box IDS, London W1. 
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ADVERTISING 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 


June 22nd, 1968 
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ASSISTANT ACCOUNTANT 


Young Accountant required to assist in the preparation of monthly Financial 
Accounts and their comparison with budgets. The applicant should have at least 
passed his intermediate examinations as an A.C.C.A. or A.C.W.A. and will be 
offered a salary commensurate with his qualifications and experience. 


This is an excellent opportunity in an expanding group for a man who is pre- 
pared to accept responsibility. 


Applications, giving full details of past experience, present position and salary 
should be addressed to The Secretary, Mark Lane (Turf Accountant) Limited, 
Mark Lane House, Rainham Road South, Dagenham, Essex. 








ACCOUNTANT 





FINANCIAL ACCOUNTANT 


C. & B. Smith Ltd, a member of the 
G.K.N. Group of Companies, wish to 
appoint a Financial Accountant to assist 
the Company Secretary in the prepara- 
tion of monthly and annual accounts, 
taxation, budgets, forecasts, etc, 


This position would provide an excellent 
opportunity for a recently qualified ac- 
countant or finals candidate having a 
professional background and now wish- 
ing to gain experience in industrial 
accounting. 


Applications giving details of age, edu- 
cation, experience and qualifications 
should be addressed to the Company 
Secretary at Stewart Street, Wolver- 
hampton. 





FOOD INDUSTRIES LIMITED 


A member of the Unilever Group 


This rapidly expanding Company, manufacturing and distributing food flavours, emulsifiers, vitamins, 
etc., is rationalising production from several factories on to a large site at Bromborough, Cheshire, and 


requires the following staff: 


MANAGEMENT ACCOUNTANT ` 


First-class man for challenging job in a complex Industry. Minimum qualifications are A.C.W.A. plus 
a flair for the imaginative retrieval and reporting of management information. Preferred age group 


25-35. 


COST CLERKS/TRAINEE COST ACCOUNTANTS 


Several candidates are sought for interesting work in Product Costing, Budgetary Control and other 
costing functions, Preference will be given to candidates studying for A.C.W.A. qualifications. 


This is a progressive Company offering ample scope for further advancement to the successful candidates. 


Please apply, stating age, education and experience to date, to: 


N 


CHARTERED ACCOUNTANT require 
personal assistant to chairman of progres 
insurance company. Opportunity to dev: 
own practice with office accommodatio: 
City. — Write Box CA 2634. 





DIRECTOR OF FINANCE 


A Chartered or Certified Accountai 
aged 30-40 is required by a profession 
firm to undertake responsibilities an: 
logous to those of a Financial Direct 
in a limited liability company. Althoug 
the Finance Department will numbi 
only 14, the quality of its output, and tk 
demands put upon it by line manag: 
ment, will be at a very high levei. 

In addition to technical competen 
candidates should be able to demoi 
strate business acumen and executii 
talent. 

Commencing salary around £2,00C 
£2,500 p.a. Location: West Countr: 
— Apply to Box AC 7642, 





EUROPEAN FINANCIAL EXECL 
TIVE of a large and progressive Mult 
national Group of Companies wit 
Plants and Offices throughout EUROP 
and World-wide affiliates seeks a your 
Chartered Accountant, not over 30, $ 
an Assistant. 

The position offers exceptional oppo 
tunities for advancement and promotio 
either in the United Kingdom < 
abroad. 

The office is in London but th 
position will entail travelling throughot 
Europe for short periods, Knowledge c 
at least one foreign language is desirab: 
but not essential. 

Previous industrial experience is ne 
essential but preferably the applicar 
should be conversant with budgetar 
control and management accounting. 

Salary according to age and exper 
ence. 

Please send brief details, in confidenc 
of education, experience, qualification: 
salary, etc., to Box EF 7564. 





EXPANDING COMPANY IN SOU 
LONDON, manufacturing and supply 
products to the Building Industry, seek 
suitably qualified Accountant, A.C.A. 
A.A,C.C.A,, age 25-32, The post provides 
successful applicant with the opportu 
personally to develop and extend account! 
procedures and ultimately to control 
effective accounting operation. The Comp 
offers a realistic salary and membership 
group pension scheme. — Write with 

details to Managing Director, Box EC 7¢ 





The Company Personnel Officer (A) 
FOOD INDUSTRIES LIMITED 
Bromborough Port, Birkenhead, Cheshire 


MANAGEMENT ACCOUNTANT 


Here is an opportunity for a 25~35-yea 
old Chartered Accountant who has ha: 
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QUALIFIED ACCOUNTANT 


STEWARTS AND LLOYDS, LIMITED, members of the Northern and Tubes Group of the British Steel Cor- 
poration, have a particularly interesting vacancy for a young qualified accountant in their Finance Director’s 


office in London. 


The office, from which a small team of qualified accountants operate, is responsible for the consolidation of 
monthly reports and for the collation of all financial information of the Company, interpreting and re-drafting 


it if necessary for top management, 


The work is challenging and provides a suitable atmosphere for developing a capable and ambitious young 


man, 


Applicants should preferably be Chartered Accountants under 35, prepared in the long term to move from 
London to accumulate practical management accounting experience in one or more of our works. 


Please apply in confidence to: 


yt 27, Manager/Personnel 
La ei 
ke 


CR 5 STEWARTS AND LLOYDS, LIMITED, 


wë 


“te Lloyd House, 2 Colmore Circus 
i Ringway, BIRMINGHAM 4 





previous experience with a Manufactu 
ing Company and is now ready to mov 
into the offices of a faster-moving Ligt 
Engineering Company in Norfolk. 

We want an anchor man to provid 
hard accounting facts to the Managin 
Directors. He will be directly responsibl 
to them for management reports, cas’ 
flow budgeting, and profit forecasts 
He will also be responsible for the supe 
vision of cost and financial accountin 
systems and the preparation of financiz 
accounts. 

The Applicant will need drive an 
resilience and will form part of a sma! 
and successful tearm where individua 
opinions are valued. 

The Company has regard for a man’ 
ability and value ~ remuneration wi 
reflect this. — Box MA 7525. 





METHODIST MISSIONARY SOCIE 
require young qualified Accountant 
equivalent to strengthen Finance Departm 
team at Head Office. Permanent position 
right man/woman, Negotiable salary. Pens 
scheme. Canteen. — Write giving full det 
of qualifications and career to date 
Financial Secretary, 25 Marylebone Ro 
London NW1. 





QUALIFIED ACCOUNTANT ` wi 
Internal Audit experience required fo 
Internal Audit Department in Beechan 
Group Pharmaceutical Division Interna 
Audit Department. Some travellin; 
involved. Good commencing salary anc 
Prospects. Non-Contributory Pensio1 
Scheme and Employees Profit Participa 
tion Scheme in operation. 


Write for application form to Personne 
Manager, Vitamins Ltd, 23 Upper Mall 
London We 


XXH 


MANAGEMENT ACCOUNTANT 


Young, qualified A.C WA, experienced 
in modern management accounting and 
control systems, required to install and 
maintain a fully integrated accounting 
system for a company in North London. 
He should be fully conversant with 
Budgetary Control and standard costing 
and capable of installing suitable 
systems for a company manufacturing 
in smali and medium batch quantities. 
Preferably he should have had practical 
experience in all aspects of Management 


ACCOUNTANT 


UP TO £2,500 offered to qualified account- 
ant by expanding group of companies in the 
entertainment industry to take full respon- 
sibility for all accounting functions and 
preparation of management information. 
This is an excellent opportunity with unique 
prospects for a man with at least three years 
commercial experience. — Box UT 2762. 
YOUNG ACCOUNTANT required, prefer- 
ably C.A. or A.C.W.A. Salary £2,000- 
£2,500 p.a. dependent upon age and experi- 
ence. Opportunity for rapid advancement, 
expanding business. Location London. ~ 
Reply stating details of career and salary to 
Managing Director, Box YA 2684. 


Accounting in a medium-sized business. 
This is a progressive appointment which 
could lead to a high executive position. 
Salary up to £2,000 depending on age 
and experience. 


APPLY BOX MA 7587. 


TAXATION ACCOUNTS MANAGER re- 
quired in professional office in South-western 
region, Rising salary with bonus on generous 
commercial scale. Age 30-50. Financial help 
given on removal, Pension and insurance 
scheme. Paid holidays given this year if 
required. — Please write age and experience 
to Box TA 2650. 

THERE IS AN OPENING for a chartered 
Accountant, age 25-30 years, as personal 
assistant to the financial director of a public 
company with the head office in Sheffield. 
The company has both manufacturing and 
retail interests. The position is a permanent 
one and holds very good future prospects for 
a young man who is on his toes. — Write with 
full details of qualifications, experience and 
salaries earned to Box TI 7621, 

TRUSTEE DEPARTMENT of a City bank 
requires an experienced assistant. Pensionable 
position offered and applicants up to age 50 
would be considered. Salary according to age 
and experience. — Apply to Staff Department, 
National Bank Limited, 13 Old Broad Street, 
London EC2. 


U.K. AND OVERSEAS 


£2,000 DIVISIONAL ACCOUNTANT 
DESIGNATE (MANCHESTER); 
£2,250 Cost and Budget Accountant 
(Co. Durham); £1,700 Cost Accountant 
(Blackburn); £1,600 Company Secretary 
Designate (Manchester); £1,700 plus, 
Assistant Chief Accountant (Liverpool); 
Send name and address for details of 
widest variety of all Accountancy posi- 
tions to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1. 





WEST MIDDLESEX precision engineering 
company requires accountant to take con- 
trol of financial and costing departments. 
Qualified man with costing experience pre- 
ferred, but not essential. Age between 25-35. 
Salary £1,500-£2,000 according to capability. 
Bonus Scheme, non-contributory pension, 
life assurance, B.U.P.A. Scheme, plus usual 
fringe benefits. — In first instance full per- 
sonal details in writing to Box WM 2764. 








OVERSEAS 





EUROPE 


Deloitte, Plender, Griffiths & Co have 
vacancies for qualified accountants — 
either newly qualified or with post- 
qualification experience ~ in their offices 
in Paris, Brussels, Milan, Madrid and 
Barcelona. 

The work is varied and interesting and 
provides good experience in British, 
American and Continental accounting 
and auditing procedures. There are 
excellent opportunities for those who 
wish to make their career on the Con- 
tinent. 

Present knowledge of the relevant 
language is not essential, 

Applications should be sent to the Staff 
Partner, 128 Queen Victoria Street, 
London EC$. 


NORTHERN NIGERIA 


CHARTERED ACCOUNTANT, pre- 
ferably between 25 and 35, required by 
firm of Chartered Accountants with 
offices throughout West Africa. Starting 
salary not less than the equivalent of 
£3,500 sterling a year with regular 
review. Excellent prospects. Family 
passages, rent-free furnished accom- 
modation, car and running expenses 
and otħer benefits. Eighteen months’ 
tour renewable with three months’ home 
leave on full pay. Pleasant climate, peace- 
ful surroundings and low income tax. = 
Box NN 7608. 





SIERRA LEONE 


CHARTERED ACCOUNTANT, pre- 
ferably between 25 and 35, required by a 
firm of Chartered Accountants with 
offices throughout West Africa. Starting 
salary not less than £2,650 sterling a year 
with regular review. Good prospects 
within the firm. Family passages, rent- 
free furnished accommodation, car and 
running expenses and other benefits. 
Eighteen months’ tour renewable with 
three months’ home leave on full pay. 
Please write to Box SL 7632. 


CONTINENTAL EUROPE 


Price Waterhouse & Co (European firms) have vacancies in their offices in Brussels, 
Copenhagen, Germany (Hamburg and Dusseldorf), The Hague, Madrid. Italy (Milan 
and Rome). Applications from those awaiting the results of recent examinations will 


also be considered. 


Applications to be sent to 3 Frederick's Place, Old Jewry, London EC2. 


TRAINING MANAGER 
LECTURER 


SOUTH AFRICA 


The need to provide carefully programmed training to Articled Clerks and a 
more formal introduction to modern concepts of accountancy for all their 
staff has led a leading firm of Chartered Accountants in Johannesburg to 
seek a qualified accountant to develop a suitable training scheme. 


Although previous lecturing experience is desirable candidates who can 
provide evidence of a forward-looking approach to Audit/Accountancy and it’s 
problems coupled with the ability to impart this knowledge to others will be 


given equal consideration. 


There are generous removal and settling-in allowances, a sound renewable 
contract, pension and sick benefit schemes. A commencing salary in the 


region of £3,500 is envisaged. 


Apply in strict confidence for further details to Hugh Harvey. 


Barton Management Appointments Ltd 


80 Chancery Lane, London WC2 





01—405 1431 


June 22nd, 1968 





QUALIFIED ACCOUNTANT 


United Kingdom Public Company requires qualified Accountant for its subsidiary in 
Johannesburg. It is important that the applicants have had some years’ experience in 
commerce since qualifying. The position arises due to the pending retirement of the 
Company Secretary/Accountant. 


Please submit full details to the Financial Director, Box QA 7653. 


Singapore 


Price Waterhouse & Co have vacancies in their Singapore office 
for chartered or certified accountants who are citizens of either 
Singapore or Malaysia. Terms are according to age and experience 
but will not be less than $$1,450 per month (£2,367 per annum). 


Applications to 3 Frederick’s Place, Old Jewry, London EC2. 


SOUTH AFRICA 


Price Waterhouse & Co invite applications from qualified account- 
ants for appointments to their South African firms in Johannesburg, 
Cape Town, Port Elizabeth and Durban. 


Salaries are equivalent, at present exchange rates, to about 
£2,300 per annum for recently qualified men, with higher salaries 
for those who have had some experience since qualifying. 


Economy class fares by sea or air will be paid and also return 
a after two years’ service, A settling-in allowance will also be 
paid. 


Annual leave is three weeks, plus two weeks at the end of two 
years of service; additional overseas leave is granted for long 
service. 


There are medical aid and insurance schemes and a non-contri- 
butory pension scheme for permanent staff. 


Applications should be sent to 3 Frederick’s Place, Old Jewry, 
London EC2, 





QUALIFIED ACCOUNTANTS 


Cold Storage Board of Zambia, a Statutory Board, invites applications 
from Qualified Accountants to fill newly created vacancies in a rapidly 
expanding organisation. Applicants must have commercial experience 
since qualifying. No age barrier providing applicant is medically fit. 


We Offer 


Attractive salary to be negotiated in accordance with qualifications and 
experience. 


Gratuity of 25% of total earnings payable at the end of a three-year 
contract. 


Generous paid leave. 

Housing partly furnished at subsidised rental. 

Return passages and baggage allowance for applicant and family. 

Applications giving details of experience and full personal details 
should be sent to: 


The Secretary 
Cold Storage Board of Zambia 
P.O. Box 1915 
Lusaka, ZAMBIA. 


June 22nd, 1968 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
* gan only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
: pation. Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 





A.C.A. FINALIST awaiting Part I result 
seeks position with a professional firm. 
Varied experience obtained with a large firm 
of accountants. — Please write Box AC 2727. 
A.C.A. (INDIAN), fifteen years’ professional 
— complete, incomplete taxation — two years’ 
management, seeks responsible position, 
profession or industry, London area. ~ Box 
AC 2715. : 
A.C.A. MAY PART II FINALIST, nine 
years’ professional experience with medium 
and small firms, capable to work to finality 
without supervision, seeks position. Indian 
Christian. — Box AC 2638. 
ACCOUNTANT (company secretary (51)) 
qualified extensive experience modern man- 
agement accounting, factory costing, mecha- 
nized systems, company administration and 
office management seeks challenging appoint- 
ment. — Box AC 2607, 
ACCOUNTANT — experienced professional 
and commercial work, seeks position either 
part-time or full-time, London area. ~ Box 
AE 2787. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephane 01-554 3484). 
AN AMBITIOUS STUDENT with five "OH 
levels, seeks the position of a junior audit 
clerk. — Box AA 2688, 
AN ASIAN, A.C.C.A. Part I passed, ap- 
peared for Part II, two and a half years’ 
experience in City in a firm of chartered 
accountants, seeks position. — Please write 
to Box AA 2714. 
B.A.CECON.,), A.C.A., aged 33, seven years’ 
commercial experience, seeks any position 
where business experience would be useful in 
a professional environment. — Box BE 2788. 
B.COM., A.C.A. (INDIA) with seven years’ 
post-qualification experience in India, seeks 
employmentas auditor accountant in London, 
chartered accountant firm preferred. — Box 
BC 2753. 
C.A. FINALIST (May 1968), more than 
eight years’ all-round experience in profession 
and commerce, including incomplete records 
and taxation, no supervision, seeking senior 
position. — Box CF 2716. 
CAPABLE AND EXPERIENCED senior 
audit clerk/accountant requires up to four 
months’ temporary full-time employment. — 
Please reply to Box CA 2668. 
CHARTERED ACCOUNTANT (59) re- 
e quires suitable appointment in a professional 
mor commercial firm in London. Varied experi- 
ce with profession (twenty-two years), 
merce (eight years) and government 
‘en years). — Box CA 2608. 
TERED ACCOUNTANT GD), Indian, 
art-time salaried position. Two or 
s a week. Post-qualification experi- 
TIDES: industry and profession. ~ 
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lable to September 30th or 
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part II with five years’ 
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LLA FISHER BUREAU 
436 Strand, WC2 
TEMple Bar 6644 







RY BOOK-KEEPERS, account- 
dger clerks available. — Ring Jay 
ABBey 2354/5817, for further 


ILAC 


ACCOUNTANT 


TEMPORARY WORK. -—- Accountancy 
finalist available full-time from July 1st till 
October. Plenty of experience in accountancy 
and commerce; willing to work from writing 
up books to final accounts, audits, new issues 
dividends, etc. — Write to Box TW 2662. 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI. ABB, 2354/5817, 





ARTICLED CLERKS 


A COMMERCE GRADUATE (22), with 
advanced accounts and auditing, from 
Pakistan, on Government approved foreign 
exchange, seeks articles with a firm of 
chartered accountants in and around London. 
Preliminary exempted. Immediately avail- 
able. — Please write to R. Ahmad, c/o Azmal 
Haque, 31 Southerton Road, London W6. 


A COMMERCE GRADUATE having 
already passed Intermediate examination 
seeks transfer of articles. Good experience 
in auditing and accountancy on a semi-senior 
level. - Box AC 2766. 


A FINALIST sceks transfer of articles with 
a firm of chartered accountants. Two years 
of articles still to go. ~ Please write to Box 
AF 2696, 


AN AMBITIOUS TANZANIAN, B.Com. 
(Aligarh), with experience in auditing and 
accounts, preliminary exempted, seeks articles 
in or near London. Available any time. ~ 
Write to Box AA 2620, 


AN EXPERUDENCED young commerce 
graduate with advanced accountancy and 
auditing, preliminary exempted, seeks articles 
anywhere in England. — Write for details to: 
B. Malik, 27 Ralph Road, Birmingham 8. 


AN INDIAN (25) seeks articles in London 
area. Eight months’ auditing and account» 
ancy experience in England. — Box AI 2675. 


A PAKISTANI GRADUATE (23 years) 
seeks articles. One-year audit experience. 
Preliminary exempted. Immediately avail- 
able. — Write Box AP 2719. 


ARTICLED CLERK for City C.A.s. Excel- 
lent salary and experience. ~ Box AC 2651. 


ARTICLES WANTED by Hong Kong born 
student (21), wishing to join the Institute. 
Passed A.C.C.A., sections J and II, taken 
section HI. Three years’ full-time account- 
ancy studies, no previous experience, with 
two ‘A’ levels. — Box AW 2660. 


A STUDENT with two and a half years’ 
experience, seeks transfer of remaining 
eighteen months of articles in London. 
Principal’s consent obtained. Available 
immediately. — Please write to Box AS 2717. 


A 21 YEARS OLD commerce graduate with 
advanced accounting and auditing seeks 
articleship. — Please write to D. N. Paul, 
19 Larkhill Rise, London SW4., 


CHARTERED ACCOUNTANTS, London 
or Sheffield, willing to accept Algerians with 
B.Sc. Economics for three years’ articles 
August 1968 for A CA — Please write to the 
Personnel Manager, CJB (Projects) Ltd, 
ee House, 20 Eastbourne Terrace, London 


CITY CHARTERED ACCOUNTANTS 
require articled clerks, Good experience and 
salary offered to applicants having intelli- 
gence and initiative. — Apply Box CC 2773. 


COMMERCE GRADUATE (1), with 
advanced accountancy and auditing as 
special subjects and six months’ audit 
experience, seeks articles in London or 
suburbs. Preliminary exempted. — Write Box 
CG 2697, 


INDIAN, single, graduate law and accounts, 
also English educated, seeks articles to enter 
profession. Eleven years’ experience in 
India in taxation, incomplete records, final 
accounts; two and a half years’ general 
accounting in London. Excellent references. 
~ Box IS 2718. 


PROGRESSIVE FIRM of chartered ac- 
countants in London W1 require an articled 
clerk with or without previous experience. 
Personal supervision of principals and 
opportunity to progress rapidly. -— Full 
details to Box PF 2678, 


TWENTY-YEAR-OLD-INDIAN commerce 
graduate seeks articles anywhere in U.K. 
Brilliant academic career. Preliminary ex, 
empted. — Contact Ashok Koshal, 48 
Alanthus Close, Lee, SE12. (LEE 4162.) 


WISHING TO REJOIN articleship around 
London, previously cancelled due to domestic 
reasons, after twenty-one months. Available 
immediately, — P. R. Patel, 60 Solent Road, 
London NW6. 


YOUNG PAKISTANI GRADUATE, Pre- 
liminary exempted, having fourteen months’ 
book-keeping, auditing stocktaking experi- 
ence in A. F. Ferguson & Co, Chartered 
Accountants, wants articles in London, 
Available immediately. — Box YP 2767. 








PARTNERSHIPS 
AND PRACTICES 





A BASIS can soon be established for an 
amalagamation with or acquisition by a 
London firm of C.A.s with surplus capacity 
and accommodation. Overburdened or 
retiring practitioners should write to Box 
AB 2735. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SEI. (HOP 1209.) ` 
A CHARTERED ACCOUNTANT with 
some post-qualification experience and 
desirous of becoming established in practice, 
required by South-west firm, with a view to 
partnership after period of probation. Varied 
practice. — Box AC 2705. , 
A PARTNERSHIP is offered on attractive 
terms, after probationary period, to an 
experienced chartered accountant, with at 
least five years’ experience since qualifying 
by F.C.A. W1. — Write Box AP 2724. 
ATTRACTIVE SMALL HAMPSHIRE 
COASTAL TOWN. — Chartered accountants 
require young qualified senior — definite 
Partnership prospects for the right man. 
Medium size, expanding firm dealing with 
variety of smaller jobs, taxation, etc. — Apply 
Box AS 2755. 

A YOUNG C.A. or finalist is required by a 
City firm of chartered accountants. There are 
partnership prospects for the right man and 
a small nucleus would help, although this is 
not essential. ~ Box AY 2677. 

BARNETT, HILL & CO, require chartered 
accountant under 30 as senior clerk in their 
Luton office, with a view to partnership after 
probationary period. — Write giving full 
details of career to date and present salary to 
17 John Street, Luton, marking envelope 
Confidential. 





BIRMINGHAM 


I wish to purchase practices and blocks 
of audits for cash. — R. ©. Ind, B.A., 
A.C.A., City Centre House, Birmingham 
2. Telephone 021-643 5477. 


BRIGHTON CHARTERED ACCOUNT- 
ANTS would be interested to hear from large 
London and other firms, with branch offices 
along the South Coast, at present working 
on unprofitable lines, with a view to taking 
over these branches. — Box BC 2664. 
CAPITAL AVAILABLE. — London C.A.s 
wish to acquire immediately small and 
medium-sized practices in London and 
suburbs. — Box CA 2772. 

CENTRAL SOUTH COAST CHARTERED 
ACCOUNTANTS, expanding and progres- 
sive, seek a partner, aged 28-35, to enjoy 
share of profits about £4,500 per annum. We 
are a vigorous, medium-sized firm; our 
vacancy arises through expansion, and we 
seek applicants with sound professional 
experience. ~ Write Box CS 2612. 
CERTIFIED ACCOUNTANT (METRO. 
POLITAN ESSEX) G.R.F. £10,000, desires 
absorption or amalgamation to ensure 
continuity in preparation for retirement. 
Consideration given to qualified practitioner 
with G.R.F. of £1,500/£2,000 to provide 
economic unit. — Box CA 2789, 
CHARTERED ACCOUNTANT, aged about 
30, required by East Coast chartered ac- 
countants witha view to early partnership and 
eventual succession to resident partner, aged 
54, gross fees £17,000. — Box CA 2791. 
CHARTERED ACCOUNTANT, retiring 
soon, has practice in Manchester. Would 
suit two young Manchester area C.A.s who 
have a nucleus practice, or local branch of 
large firm. - Box CA 2793. 

CHARTERED ACCOUNTANT wishes to 
purchase small practice or individual audits 
in the London area. — Box CA 2635. 
CHARTERED ACCOUNTANTS (City) seek 
recently qualified chartered accountant for 
varied and expanding practice. Prospects of 
early partnership. — Write giving full details 
to Box CA 2747. 

CHARTERED ACCOUNTANTS, recently 
established, rapidly expanding, will purchase 
existing practice/nucleus or would consider 
amalgamation, — Box CA 2640. 
CHARTERED ACCOUNTANTS wish to 
purchase small to medium-sized practice or 
blocks of audits in Northamptonshire or 
bordering counties. — Box CA 2721. ; 
COLCHESTER. — Salaried partnership 
offered to young chartered accountant. Full 
partnership available later on favourable 
basis. Some working capital required. — Box 
CS 2733. 
DEVON — TORBAY AREA. ~ Practice for 
sale, G.R.F. £6,000, good lease, full assistance 
given in take-over. — Offers invited to Box 
DT 2609. 
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EAST ANGLIAN professional firm require 
young qualified accountant with some 
experience of incomplete records and 
taxation. Partnership to suitable applicant 
after short probationary period. No initial 
capital required, — Apply in writing with full 
details of personal, academic and professional 
background to Box EA 2676. 

EAST SUFFOLK. — Partnership available 
to young Accountant with at feast two years’ 
experience since qualification. Preference to 
applicants with good experience with small/ 
medium-sized firm(s). Share will produce 
about £2,250 per annum. Immediate capital 
desirable but not essential. — Box ES 2790. 
F.C.A. (47), has been a partner and sole 
practitioner in the City for twenty-three 
years, and author of books for practitioners 
on taxation. A partnership in a City firm ora 
senior appointment in industry or commerce 
is now sought. Above all, it is wished to have 
responsibility and scope for creative think- 
ing and initiative, preferably without 
lump-sum capital investment. — Box FF 2792. 
F.C.A„ WCI, grossing about £15,000 p.a. 
would like to meet another sole practitioner 
or small partnered firm with a view to office 
sharing and eventual merger. — Box FC 2610. 
HALIFAX FIRM of chartered accountants 
are interested in meeting other firms, or sole 
practitioners with a view to amalgamation, 
or outright purchase. — Box HF 2686. 
LANCASHIRE ~ WEST RIDING YORK- 
SHIRE. — Firm of chartered accountants 
wishes to expand by acquisition of small to 
medium-size practice or blocks of audits in 
the above region. ~ Write Box LW 2754. 
LEEDS. — Chartered accountants (£15,000 
fees), two partners (aged 60 and 35), mainly 
small private companies, seek amalgamation 
to obtain the benefits of specialization and 
more balanced staff. Own freehold premises 
{ample parking — not in town centre), with 
permission to build further six offices. — Box 
LC 2622. 

LEEDS. -— Young chartered accountant 
wishes to purchase smal! practice or block of 
audits. — Box LY 2797. 

MANCHESTER FIRM of accountants wish 
to acquire an additional practice within a 
fifteen-mile radius of Manchester. Would be 
prepared to purchase outright or by annuity. 
In the event of an overworked practitioner 
wishing to secure a buyer for his practice 
but not wishing to retire, a satisfactory 
working arrangement could be agreed. — 
Reply to Box MF 2625. 

NORTH LONDON (Hertfordshire-Middle- 
sex borders). Sole practitioner with estab- 
lished practice seeks young C.A. with own 
SE with view to partnership. — Box NL 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion, Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Departments, 5-7 
Muswell Hill, London N10 (TUDor 9595). 
A BARGAIN. ~ A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
— Business Economy Co Registrations Ltd, 
Jia City Road, London ECI (formerly 156 
Strand), CLE. 9252/3/4: 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

A COMPANY FORMED PROMPTLY. — 
Sixteen guineas incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
Gt Cambridge Road, London N17 (01-808 


2738). 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful. — Professional & Trade Services 
Ltd, Protection House, London SW4 (MAC- 
aulay 9396 (5 lines)). 

COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. — Mayfair 
Registrars Ltd, 265 Hedge Lane, London 
N13 (01-808 4219). 








EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 pilus duties 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 
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oar FORMATIONS from £12 plus 


p 


stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476), 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £12, inclusive of 
ten copies Memorandum and Articles of 
Association, Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


{Dept Al} 

HART & CO (Bush House) LTD 
1-3 LEONARD STREET 
LONDON EC2 
CLE. 4108/9 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
—P.C.M., 115 Gloucester Place, London WI. 
HOUSE DEVELOPERS AND BUILDERS 
with tax losses of over £18,000. Still trading 
on South Coast and in London. — Any 
offers. ~ Box HD 2757. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, 

TEMple Bar 6927 (4 lines}. Ref. O.P. 
and at Melville House, 2 Melville Street. 
Edinburgh 
CALedonian 4547/8 
Established 1921 





RADIO, Television and Electrical business 
with over 1,000 rentals, for sale. — Write Box 
RT 2794. 

READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrations in seven 
days (£13 9s (plus duty). Companies re- 
registered unlimited £13. — Graeme Limited, 
61 Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME 4. 

TAX LOSS COMPANIES wanted. Com- 
panies which are still trading in soft fur- 
nishings with agreed losses of £5,000 or 
upwards. — Box TL 2699. 

TAX LOSS COMPANY ~ employment 
agency — Losses £2,500-£3,000, Keren 
directors’ loans, price £250 for quick sale, — 
Box TL 2698. 

TAX LOSS COMPANY FOR SALE. ~ 
Garage and car sales, etc, Midlands area. 
Losses to January 31st, 1967, £19,000. — Box 
TL 2756. 

TAX LOSS COMPANY REQUIRED, 
building and plumbers, continuing business, 
loss up to £25,000 with assignable loans. 
London and SE. preferred. ~ Box TL 2626. 


TO e a eae 


A reputable multiple TY Renting 
Organization is prepared to purchase 
TV Renting Agreements for Cash. 
Highest prices paid. State briefly number 
for disposal (min. 50), and locality. — 
The Managing Director, Box TL 7514. 


WELL-ESTABLISHED group of house 
furnishers seeks a mortgage of £20,000 on 
freehold shop property valued at £25,000. 
First-class covenant yielding 9 per cent. 
Ideal investment for ee Funds or private 
individuals. — Box WE 2 

WHOLESALE ELECTRICAL COMPANY 
wanted for cash purchase. Must be a member 
of the Electrical Wholesalers Federation. ~ 
Brief particulars please to Rickards & Co, 
ooo Accountants, 6 Langley Street, 


Wwc2. 

180 PER CENT MORTGAGES available 
at 84 per cent up to £8,000; 66 per cent at 
7 per cent up to £10, 000. Other inquiries 
considered. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4 
(CITy 3376). 
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BUSINESS PREMISES 


CAVENDISH SQUARE, suite three rooms, 
waiting room, lift. Secretarial arrangements. 
Professional use. — Box CS 2768. 








VALUATIONS 





STOCKTAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO 


155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Safe or Purchase. 


STAFF THROUGHOUT THE U.K. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3. 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and ElHott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhauls 
and decimalization conversion. 
HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


LTD 
S~7 Paul Street, EC2 
Tel. 01-606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434.) 
ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2 (TEM. 6644). 


LOGABAX 
ANALYTICAL 
ACCOUNTING 

MACHINE 


We have installed this machine 


to provide a specialized service 
in the preparation of accounts 
from incomplete records for the 
profession. — Full information 
from: 


TECHNICAL CONSULTANTS LTD 


174/176 High Street 
Hounslow, Middlesex 
01--570 0088 








FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A comp ee Range 


all at 
35s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 


FOR SALE. — Olivetti Audit 402 accounting 
machine with stand as new. Cost £530, will 
accept £125. — Box FS 2743 

FOR SALE - Remington Rand Accounting 
Machine, almost new and little used: full 
width of grey metal casing 33 inches. All 
reasonable offers considered. ~ Brown & 
Haigh Ltd, Wood Street Mills, 
telephone Wigan 43421. 


Wigan, 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


LC.T. 80-COLUMN EQUIPMENT. ~ A 
full system is available for disposal including 
two tabulators, calculator, peripheral equip- 
ment, cabinets, etc. Installed 1962. — In- 
quiries to Schweppes (Foods) Ltd, Old 
Lane, Leeds 11. 
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NAME-PLATES IN BRONZE, brass, Stain- 
less steel, plastics. Interchangeable *Regis~ 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(NL 24326). . 
NATIONAL ACCOUNTING MACHINE — 
Mode! No. 32. Littl used and in good 
condition. — Offers to K.S.D. Services Ltd, 
Maidstone Road, Paddock Wood, Tonbridge 
Kent. (Tel. Paddack Wood 560. 

PETTY CASH — 100 copies for i5s — while- 
you-wait by FERMAPRINT-INSTANT- 
TRINI 17 Fleet Street, ECA (Tel. 01-353 


UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display 
in our extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Free delivery 
U.K. No imperfect goods sold, Expert fitting 
service available most areas. Write stating 
requirements or for introduction to show- 
rooms in most main cities. — Dodson-Bull 
Carpet Co Ltd, 2, 4 and 5 Little Britain, PC 
(MONarch 7171 (10 Hnes), also 83-89 
Blackett Street, Newcastle upon Tyne I 
(Tel. 20321/21428), 55-61 Lever Street, 


Manchester (061-236 3687/8/9). 


PROFESSIONAL & HOUSE 


NAME PLATES 


And interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 
© Prompt service by actual manutacturers 
ABBEY CRAFTSMEN LTD 
t Park Works, Kingsley, Bordon, Hants 
Tel: Bordon 2091, 12 fines) 
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GLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 6 pt Times Roman 
used 6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 


only. Two sets required. 


Last times for 


If proofs required 10.30 











Fully-displayed 
As required as faz 
possible, Alternat’ a 
be used if the £ 


required, 
10.30 a.m. o 


acceptance a.m. on Thursday preced- ` the week prec: 

of copy ing week of publication. cation. lf com 
Otherwise 10.30 a.m. on supplied 10.36 
Monday of the week of ` Friday of the w 
publication. ceding publicat 

Price per Basic Rates Basic Rates 

single column £5 5s £6 

inch Concessional Rates Concessional Rate 

£3 10s £4 
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KNIGHT, FRANK & RUTLEY 


in association with 


~~ WHEATLEY Kirk, Price & Co 
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AUCTIONEERS, SURVEYORS & VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


absolute security 
fair dealing 
unrivalled service 


FIRE LOSS ASSESSORS 


* 


TEL. 01-493 8844 20 HANOVER SQUARE LONDON W1 
* 91-629 8171" . dë 





CENTRAL LONDON 
OFFICE ACCOMMODATION 
TO BE LET 
Modern Building 


Fulwood Place, WC) 5,564 sq. ft £10,300 p.a. exc. Lift, Central Heating 


Hillgate House Prestige Building 
Old Bailey, EC4 2175 50: ft £6,600 p.a. exc. Lifts, Central Heating 


Bedford Row, WC1 966 sq. ft £1,800 p.a. exc. Ground-floor Offices 


DEBENHAM TEWSON & CHINNOCKS 
Bancroft House, Paternoster Square, London EC4 Tel. 01-236 1520 


valuers of FACTORIES 


for Balance Sheet, Taxation, 
_ Rating, Fire insurance and 
FULLER PEISER & CO Betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 
3/4 HOLBORN CIRCUS, LONDON, EC. TEL: 01-3536851 SALES AND LETTINGS 
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details, 





|- with detailed head-notesyeTables of cases and of statutes judicially ton- 


Established 1877 


FARMER & SONS 


nt 


conduct 


VALUATIONS 


and 


AUCTION SALES 


3 AUG 1988 


of 
PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


including THE COMPANIES ACT 1967, SECTION 16 


46 GRESHAM STREET, LONDON EC2 
Tel. 01-606 3422 (10 lines) 
Telegraphic Address: ‘SITES LONDON’ 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18a St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 
partners are members of the leading professional bodies. 

Telephone 01-629 6857. ~ 
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YOUR BOOK REQUIREMENTS; 
CAN BE SUPPLIED Er ~ 
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GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY ae 


I51 STRAND, LONDON WC2 01-836 0832 






TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his judgment has been approved by the 
judge and is availableyxeEVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty judgment in thë English and-Scottish Courts is reported 
Bite reports are accredited for citation in Court, and are prepared by 

r N, E Mustoe, O.C,xeThe reports include full reports of the judgments 





sidered, and a subject-index, are provided at the end of the year on 
completion of each volume. - 


T Annual Subscription 70/- post free 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 01-836 0832 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts, 
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TEMPORARY 
BINDING CASES 


FOR YOUR VOLUMES OF 


The Accountant 





Post free U.K. 


13s wer 14s 2d 


‘(New size from January 1966. Volume CLIV) 


H 


‘It-is the only self-binding device that makes a real 


- booksand allows the pages to be perfectly flat when 


D 
Lt wen 


j open.: Fwenty-six copies and index may be bound by 


inserting in a spring linen cord weekly. The case is 

covered in- blue cloth, suitably worded and of an 
extremely attractive appearance worthy of the best 
bookcase. 


RDER FORM 
GEE & CO (PUBLISHERS) LIMITED 





151 Strand, London WC2 01-836 0832 
Please SUPPLY en BINDING CASES) 
at 14s 2d post free U.K. 
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Your courses diary 
for 1968 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1968. Full details and application forms are sent, prior to the 
courses, to all members of 





The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC 





1968 RESIDENTIAL COURSE PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 


1968 
#6 Summer Course 


* 11-16 July 5 days Christ Church, Oxford 
S SC SE 18~22 September 4 days Churchill College, Cambridge 
28 September— 3 days Churchill College, Cambridge 
as ? . 1 October 
9 Efficiency in the Office 20-25 October 4 days Bedford Hotel, Brighton 
10 £.D.P, 5-10 November 4 days Hotel Metropola, Brighton 
11 Tax 2-8 December 3 days Hotel Metropole, Brighton 


* For members only. 


THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s Gd half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata, 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues, They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 
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Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch £5 5s Od £3 10s Od 
Fully Displayed 
Per inch (min.2in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier, Notice of such alteration will be 
given in the classified columns. 











` LEWIS, COATES & LUCAS LTD: 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of pest 


Company Seals and Books 
Notepaper, Bills, ete., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





42 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


























Temporary 
Staff supplied 


ACCOUNTANTS 
AUDIT STAFF 

|| BOOK-KEEPERS 

CLERKS, etc. 


Let our Task Force meet 


YOUR weeps 


118 New Bond Street, London W1 
HYDe Park 9441 











THE 


ACCOUNTANT 





CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 








PERSONAL 








SAF-TREK 


INTELLIGENT MINIBUS CAMPING TRAVEL 
ANGLED FOR PROFESSIONALS NEEDING A 
COMPLETE CHANGE 








ROME, ATHENS, DUBROVNIK 30 Ses 

EE RONEN ee ar 
SE FRENCH RIVIERA je #32 

2 E 
01-979 4294 COSTA BRAVA 16 £28 
CHARTERED ACCOUNTANT - London 
äs - ite private | tarioa or ae 

termediate examination to articied clerks 
with study problems. Hours and fees by OFFICIAL 
arrangement. — Box CA 2816 AP POINTM ENTS 


INTERNAL TELEPHONE SYSTEM by 
Telephone Rentals, fifty-line automatic ex- 
change, P.A.X. and twenty-three instruments 
for sale. ~ Telephone 01-730 0023. 
TUITION OFFERED for Inter professional 
exams, either individually or in small groups. 
~ Telephone 01-928 2986 or write 104 St 
George's Road, WEI. 

URGENTLY REQUIRED. — Copy of The 
Accountant for January 30th, 1960. Pro- 
spective purchaser offers handsome price 
for first copy received. — Box UR 7648. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Free-lance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Free-lances also invited 


| OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
INTERMEDIATE EXAMINATION 
SEPTEMBER 1968 


The Intermediate examination will be held 
on the following days: 


September 4th and 5th, 1968. 
Last day for receipt of entries. 


Entry forms together with the fee (£7 7s) 
ust be received at the Institute’s temporary 
ffices not later than THURSDAY, JULY 
8th, 1968. Late entries cannot be accepted. 
Candidates are advised in their own inter- 
sts to submit their entry forms as soon as 
ssibie. Entry forms are obtainable only 
om the Institute’s temporary offices, 56- 
Goswell Road, London BC. 


Examination Centres 


e Intermediate examination will be held 

Birmingham, Bristol, Cardiff, Leeds, 
icester, Liverpool, London, Manchester, 
weastle upon Tyne and Sheffield. 
















AUSTRALIAN NATIONAL 
UNIVERSITY 


LECTURER IN 
PUBLIC FINANCE 


Applications are invited for appointment to 
a vacant post of Lecturer in the Department 
of Accounting and Public Finance in the 
Faculty of Economics. The successful 
candidate, who should have an interest in 
public finance theory and policy, will be 
required to take up duty as early as possible. 

The Department of Accounting and Public 
Finance offers courses towards the pass and 
honours degree of Bachelor of Economics. 
Candidates are also supervised for the degrees 
of Master of Economics and Doctor of 
Philosophy. 

Salary on appointment will be in accord, 
ance with qualifications and experience 
within the range $A5,400 (6x $A270; Ix 
$A280) $A7,300 per annum. 

The University provides reasonable travel 
and removal expenses and assistance with 
housing. Superannuation is on the F.S.S.U. 
pattern with supplementary benefits and 
financial assistance towards study leave is 
also available. 

Further information and the forms which 
should accompany an application may be 
obtained from the Association of Common- 
wealth Universities (Branch Office), Marl- 
borough House, Pall Mall, London SWI. 

Applications close in Australia and 
London on August 15th, 1968. 





IPSWICH CIVIC COLLEGE 


Principal: A. J. Williamson, B.SC., 
C.ENG., A.M.LMECH.E., M.ILE.E. 


Applications are invited for the follow- 
ing post, duties to commence on Septem- 
ber Ist, 1968, or as soon afterwards as 
possible. 


SENIOR LECTURER 
IN COMPUTING AND 
DATA PROCESSING 


This is a new appointment to plan and 
develop courses in the fields of business 
Studies, management, engineering and 
science. Applicants should be suitably 
qualified and have wide practical ex- 
perience. Previous teaching experience is 
not essential. 


Salary scale: £2,280-£2,595, 


Further details and application forms, 
to be returned by July 10th, 1968, may be 
obtained from the Principal, Ipswich 
Civic College, Rope Walk, Ipswich, 
Suffolk. 


| Certified Accountants | manches 


Chartered Accountants) Londo 


fer | 
and now also for 


Cost and Works 


Bristol 
Accountants 


MINISTRY OF TECHNOLOGY 





Staff with good professional experience are required for 
work largely concerned with the pricing of Government 
Contracts for a wide range of aero-space and electronic 
equipment. Opportunities for these appointments are now 
extended to Accountants holding F.C.W.A. or A.C.W.A. 
qualifications. 


SALARY SCALE: 

Basic Grade (London): £1,319-£1,807. 

Senior Accountant: £1,682-£,2319 p.a. plus £125 in 

London. 

Starting salary according to age and experience; appli- 
cants must be at least 23 years of age for entry to the 
basic grade, or at least 30 years of age with appropriate 
post-qualification experience for the senior prade. 


REVISED SALARY SCALES: 
New salary scales will be introduced shortly and backdated 
to the date of appointment for entrants during 1968 as 
follows: 

Basic Grade (London): £1,368-£1,967. 

Senior Accountant: £1,842-£2,411 plus £125 in London. 


LOCATION: 
Most of these interesting and challenging posts are based 
on Central London, although considerable travelling within 
the United Kingdom to Ministry Contractors is involved; 
others can be based on Manchester or Bristol. 

For further details and Application Form write to: 


Mr W. Penfold, F.C.A. 
Director of Accountancy Services 
Ministry of Technology 
St George’s Court, London WC) 
(Quote Ref. 150/1968) 


June 29th, 1968 


June 29th, 1968 


JOINT FINANCE OFFICE 


TAUNTON, BRIDGWATER and 
SANDHILL PARK 
HOSPITAL MANAGEMENT 
COMMITTEES 


Applications are invited for the appointment 
of COSTING ASSISTANT in the Joint 
Finance Office serving the above three 
groups. . 

The post is in the General Administrative 
Grade on the salary scale £1,061 to £1,402 
and is subject to the Health Service Super- 
annuation Scheme. 

Preference will be given to candidates who 
are studying for a professional qualification 
and have passed the intermediate examina- 
tion: the post gives an opportunity to obtain 
costing and accountancy experience, 

Applications should be made on the 
official form obtainable from the Treasurer, 
Joint Finance Office, Musgrove Park 
Hospital, Taunton, and be returned not 
later than July 15th, 1968. 





London Borough of Barnet 


HENDON COLLEGE OF 
TECHNOLOGY 


(Part of proposed 
North London Polytechnic) 


Department of Management 
and Business Studies 


LECTURER H in ACCOUNTANCY or 
SYSTEMS ANALYSIS 


Applications are invited for the post of 
Lecturer If. Candidates should be qualified 
in Accounting and/or Systems Analysis and 
preference will be given to those able to 
offer both these subjects. 


A degree or professional qualification and 
some practical experience are essential; 
teaching experience is desirable. 


The full-time courses offered by the de- 
partment include B.A. Business Studies (with 
a final year option in Accounting and 
Finance), Higher National Diploma, 
I.C.W.A. and a wide range of post-graduate 
management courses, 


Research and consultancy are encouraged, 


Salary Scale: Lecturer IT, £1,725~£2,280 
p.a. 


The starting point on this scale will depend 
on qualifications and experience., £70 p.a. 
London Allowance is also payable, 


Application forms and further par- 
ticulars may be obtained from the Registrar, 
Hendon College of Technology, The 
Burroughs, London NW4, and returned not 
later than July 8th, 1968. 


N. F. H. Butcher, 
Chief Education Officer. 


UNIVERSITY OF GLASGOW 


Assistant Lectureship in the Department 
of Accountancy 


Applications are invited for appointment as 
Assistant Lecturer in the Department of 
Accountancy. Appointment is not confined 
to graduates and applicants with profes- 
sional qualifications will be considered. 
Salay eme £1,105 to £1,340 per annum. 


Applications (three copies) should be 
lodged, as early as possible, with the under- 
signed from whom further particulars may 
be obtained. Appointment will be from 
October Ist, 1968, or as may be arranged. 

Robt T. Hutcheson, 


Secretary of the University Court. 





SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
commercial, qualified and unqualified, audit 
and all accountancy and secretarial staff, 
male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
~ 46 Dover Street, Piccadilly, Wi (HYD. 
5591), 1 Philpot Lane, Fenchurch Street, 
EC3 (MIN. 3261), 109 Tottenham Court 
er (Warren Street Station), W1 (EUS. 


AN ATTRACTIVE OPPORTUNITY with 
. Bood prospects is offered by chartered 
| accountants, Wi, to a senior with good all- 
round experience (including tax) who wishes 
to make a career in the profession. — Reply 
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REGISTER 
OF APPOINTMENTS 


es 


The Register comprises vacancies for 
senior staff, for established book-keepers 
and for newly-qualified accountants in 
the salary range £1,000-£4,000 p.a. 
Applicants for registration are invited to 
telephone or write to: 


efrocpetitentts 


Rcounteney 


177a Kensington High Street 
London W8 (01-937 4740) 





ABLE YOUNG ACCOUNTANT required 
by City firm. £2,000 plus luncheon vouchers, 
— Box AY 2701, 





ACCOUNTING STAFF SELECTION 
29/30 King Street, EC2 (Mon. 0422) 


QUALIFIED MAN in twenties with 
computer experience for Victoria firm, 
to be based at their South London 
building contractor client’s installation. 
Around £2,000. 


TOUR EUROPE with an ice show and 
get U.S. $85 per week as bookkeeper/ 
cashier. Must speak German. 


GOOD SEMI-SENIOR for medium- 
SC West End firm based in very modern 
offices. 


TAX SPECIALIST, under 36, familiar 
with Estate Duty problems, including 
yee trusts, etc. EC4 to around 


MALE AND FEMALE unqualified 
ret ee for various firms. £1,200- 


MITCHAM subsidiary of large Group 
requires man over 23 to assist Chief 
Accountant with monthly accounts, 
budgets, forecasts, etc. Inter-A.C.W.A. 
preferred. £1,020—-£1,500 plus benefits. 


MANAGING CLERK, 28-40, with 
5 years’ experience as such, for W1 firm. 


COST ACCOUNTANT, under 30, 
for Brentford manufacturers — to £1,800. 


ACCOUNTANTS (SWI) require part- 
time Senior Assistants. Ideal position for 
young practising accountants who can 
arrange their own affairs to have 3/5 
days available weekly. Practical expert, 
ence of property companies advantage- 
ous. — Box AS 7658. 


AN INTERESTING and challenging vacancy 
for a senior audit clerk has occurred with a 
Winchester firm of chartered accountants. 
Only those with good previous professional 
experience and knowledge of taxation should 
apply. — Please write, with details of salary 
required and date of availability to Box 
Al 2775. 

AN INTERESTING JOB in West Somerset 
with considerable variety, from incomplete 
records through tax planning te medium- 
sized company audits. The successful 
applicant will be responsible direct to a 
partner and his commencing salary will be 
£1,200-—£1,600 p.a. depending on qualifica- 
tion and experience. Pension scheme and 
five-day week. — Box AI 2644. 

A RAPIDLY EXPANDING FIRM of 
chartered accountants in West End require 
a senior clerk, qualified or unqualified. ~ 
Please write giving full details to Box AR. 


2667. 
A REWARDING POSITION is available to 
a semi-senior of ability who requires the 
opportunity to acquire further experience at a 
good salary. — Write Box AR 2726. ` 

E YOU QUALIFIED and seeking a 
position of responsibility where your ability 
is recognized and there are prospects of 
advancement in the foreseeable future? A 
firm of chartered Accountants in Victoria 
SWI have such a vacancy and would be 
pleased to arrange an interview on hearing 
from you. — Box AY 2850. 
A SENIOR (qualified or finalist) required by 
West End chartered accountants. Ability to 
work to final figures with minimum of super- 
vision. Salary up to £2,000. Three weeks’ 
holiday. — Box AS 2703. ? 
ASSISTANT REQUIRED for taxation 
department of City chartered accountants. 
Most be qualified. Commencing salary £2,000 
with good prospects. — Please reply to Box 


AR 2702. 

AYLESBURY CHARTERED ACCOUNT- 
ANTS have vacancy for a senior clerk (not 
necessarily qualified) able to take charge of 
audits. Good opportunities in expanding 
practice. Modern working conditions. Salary 
£1.100-£1.500. — Thornton Baker & Co, 





APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London for qualified accountants who 
are seeking to broaden their experience. 


Staff have ample Opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


First-class experience can be obtained by those who wish to spend a further two 
or three years on the practising side before deciding on their future. For those who 
propose to pursue a career in a professional office, the prospects of promotion are 
excellent for the right man. 


Good salaries are paid depending on experience and ability. 
Please apply giving full particulars to Staff Partner, 4 Coleman Street, London EC2. 


QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience — varied work on large and 


medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 71 St Mary Axe, 
London ECH (01-283 0037). 


£2,500 p.a. and RESPONSIBILITY 


OFFERED BY WEST END ACCOUNTANTS WITH VARIED 
PRACTICE 


TO ACCOUNTANTS WITH POST-QUALIFICATION 
EXPERIENCE 


SIMILARLY ATTRACTIVE SALARIES FOR THE NEWLY 
QUALIFIED 


APPLY BOX LT 160 


PARTNERSHIP 


OR 


SENIOR EXECUTIVE POSITION 


FOR 


TAXATION SPECIALIST 


Progressive firm of Chartered Accountants in the City wish to 
appoint a Senior Executive to their staff, preferably aged under 35, 
with the ultimate view to taking charge of the whole of the taxation 
matters in their office. The appointment is attractive either to a 
Chartered Accountant who has specialised in taxation or to an 
Inspector of Taxes seeking a transfer to the professional field. 

If the successful applicant is a Chartered Accountant he will be 
admitted into partnership after a probationary period but otherwise 
he will be accorded a position equivalent to a partner with com- 
parable remuneration. Under normal circumstances the successful 
applicant can expect within five years to earn around £6,500. 
Applications giving full details of personal history will be treated 
in strict confidence. — Please write to Box PO 266, 


HI 
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APPOINTMENT? 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors - Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone 01-283 0037 (with external Nos — 12 lines) 


AN OPEN LETTER TO FINALISTS 


This open letter offers a detailed answer to the question — ‘WITH WHAT TYPE OF FIRM SHOULD I AIM TO SECURE MY NEXT 


We invite every Finalist to read this letter and will welcome comments and the opportunity for amplification. A copy will be despatched 
on request by letter or telephone. Perusal of the undermentioned publications willalso be found to be interesting and informative. Copies 


are immediately available. 


THE WAY TO THE TOP — a booklet summarising all the factors to be taken into account when planning a career. 


OPPORTUNITIES IN TAXATION —a survey of the prospects in this highly rewarding specialised field. Copies will be forwarded gratis 
and without obligation immediately on request, by letter or telephone. 


SENIOR APPOINTMENTS — PUBLIC PRACTICE 


Our register embodies every type of appointment, all grades up to £3,000 p.a., including supervisory and managerial appointments, 
partnerships, etc. FOR THE RIGHT CANDIDATE WE HAVE THE CORRECT NEW APPOINTMENT. 


PROVINCIAL — Numerous vacancies are available at enhanced salary levels. Current locations include Brighton, Liverpool, North- 
ampton, Birmingham, Newcastle upon Tyne, Bath, Manchester, Glasgow, Leicester, Nottingham, Peterborough, South Wales and the 


West Country, etc. 


Our Overseas Division advertisement is published opposite. 


OPEN SATURDAY MORNINGS BY APPOINTMENT. 








Avoidance of commuting ~ independent responsibilities — an 
outstanding opportunity for advancement within a major group 


COST ACCOUNTANT 


Location ~ Bexleyheath, Kent 


Rapidly expanding subsidiary of a large group organisation manufacturing special purpose machinery. 


This is a new appointment arising through expansion which is open to a suitably experienced A.C.W.A. aged up to 45 whose standard 
of competence is fully adequate for assumption of responsibility for all costing and related management accounting functions including 
development of a new and efficient costing system and control of costing as applied to manufacture of machines designed and built to 
specific user requirements. Initiative, an analytical mind and a diplomatic personality are also essential. 


Initial Salary — up to £2,000 p.a. — car expenses ~ pension scheme and life assurance (scheme under revision). 


Applications, in strict confidence under reference A2271, to E. M. Williams, 


MERVYN HUGHES ASSOCIATES LIMITED 


ASSISTANT TO PARTNER — 
BRISTOL 


Chartered Accountants require recenily 
qualified or May Finalist to take charge 
of Audit and Accountancy Section 
directly responsible to Partner. 


We consider that this vacancy offers 
unusual opportunities of both experi- 
ence and prospects for a young man 
wishing to make his career in the pro- 
fession. — Kinnersley & Shipton, 16 
Oakfield Road, Clifton, Bristol 8. 





CHARTERED 


71 St Mary Axe, London EC3. Tel. 01-283 0037 


CHARTERED ACCOUNTANT 


A leading City firm requires a Chartered 
Accountant, aged 25 to 35, with good 
professional experience since qualifying 
for responsible position on their 
London staff. The position requires 
supervision of work on a wide variety of 
clients including public companies and 
there are opportunities for investigations 
and other special work. Salary between 
£2,000 and £2,750 according to age and 
experience, with prospects of early 
promotion. -- Reply with full details ta 
Box CA 7546. 


ACCOUNTANTS 


As an international firm we wish to recruit young qualified Account- 
ants for professional appointments in our London office which offer 
a wide experience in many types of business, both large and small, 


at home and abroad. 


Training in modern methods will be given and careers of successful 
candidates will be planned until they have decided whether to 
continue on the practising side of the profession or to go into 


industry. 


Starting salaries are generous and there are good opportunities 
for specialisation and advancement within the firm in the United 


Kingdom or overseas. 


Please write with brief personal details to The Staff Partner, 
reference K, Pannell Fitzpatrick & Co, Lee House, London Wall, 


London EC2. 





BASINGSTOKE. — Accountant experienced 
but not necessarily qualified required for 
professional firm. Knowledge of taxation 
desirable. Good salary for right man. Age no 
bar. ~ Box BA 2869. 

BEDFORD CERTIFIED ACCOUNTANTS 
require qualified and experienced unqualified 
assistants to assist In a medium-sized firm. — 
Apply 8. Northwood & Co, 94 Midland 
Road, Bedford. 


CHARTERED 
ACCOUNTANTS 


DEARDEN, HARPER, MILLER & 
CO are a medium-sized firm in London 
and Manchester. 


We can offer experience in Stock 
Exchange work and the audit of quoted 
companies, 

We are concerned with the Manage- 
ment Information problems of expand- 
ing private companies, 


We are introducing modern auditing 
techniques, 


We choose our future partners from 
among our staff. 


We need young, competent, intelli» 
gent Chartered Accountants. 


If you are interested please write to; 


Richard Brandt, 17/18 Se Dunstan’s 
Hill, London EC3 {01-626 6947). 


John Stewart, 14 Lloyd Street, 
Manchester 2 (Blackfriars 7185), 
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A YOUNG CHARTERED ACCOUNTANT 
required by Somerset firm with a view to 
early admission to partnership. Interesting 
and varied work. Experience of incomplete 
record cases, small companies and taxation 
necessary. ~ Box AY 2704, 
BIRMINGHAM CHARTERED AC. 
COUNTANTS, small firm, require able 
young qualified accountant for senior man- 
agerial position with good prospects. — 
Details of age, experience, salary to Box 
BC 2729. 





BRISTOL 


Harmood Banner & Co, of 2 Queens 
Avenue, Bristol 8, require the services of 
a senior assistant. A recently qualified 
Chartered or Certified Accountant, or 
possibly a finalist, with good audit 
experience would be a suitable applicant 
for an interesting position with a good 
salary, good prospects, a pension scheme, 
three weeks’ holiday and a five-day week. 
~ Applicants should write in their own 
hand to the staff partner. 


emgeet 


BRISTOL 


Peat, Marwick, Mitchell & Co, 5 
Unity Street, Bristol 1, have vacancies 
for qualified Senior Assistants. Good 
Starting salary and prospects together 
with Pension Scheme, three weeks’ 
annual holiday and five-day week. 
Excellent opportunities for speciali- 
sation or for further experience in 
general practice. 


Ha IN A eH AAA) ee P/V dale 


CHARTERED ACCOUNTANTS 
and 
MAY FINALISTS 


Young Chartered Accountants and May 
Finalists who wish to broaden their 
outlook are invited to apply for pro- 
fessional appointments in the City 
office of a progressive firm with an inter- 
national practice. 

Experience in modern methods is 
offered on a wide variety of work with a 
view to a career with the firm at home 
or overseas, or in industry at a later 
date. Starting salary for qualified men is 
£1,750, with half-yearly review, plus 
luncheon vouchers and three weeks’ 
annual holiday (this year’s arrangements 
honoured). Special consideration and 
arrangements will be given ta May 
Finalists who are waiting for Part II 
results. — Write with full particulars to 
Box CA 7547. 





CHARTERED ACCOUNTANTS (City) 
seek experienced unqualified audit staff in 
varied and interesting practice. Realistic 
remuneration offered. — Apply, giving usual 
details, to Box CA 2748. 

CHARTERED ACCOUNTANTS in North 
Herts require qualified accountant with 
experience of incomplete records and taxa- 
tion. Wide range of work. Good salary paid 
to a man with real ability. ~ Apply to Box 
CA 2694. 

CHARTERED ACCOUNTANTS in the 
City require a young qualified chartered 
accountant with at least two years’ post- 
qualification experience who wishes to make 
a career in the profession. There are excellent 
prospects of early promotion and a pro- 
gressive salary will be paid, — Please write 
Box CA 2672. 

CHARTERED ACCOUNTANTS in West 
Country seaside town with growing medium- 
sized practice, require young qualified 
assistant with a view to partnership in two- 
three years. Applicants should have good 
general experience including incomplete 
records and taxation work. Also vacancy for 
senior unqualified clerk. — Write with full 
details to Box CA 2680. 

CHARTERED ACCOUNTANTS (Kings- 
way) seek May finalists or qualified seniors. 
Old-established firm offering a wide variety 
of interesting and responsible work. Salary 
range up to £1,900 plus luncheon vouchers 
and three weeks’ holiday (this year’s arrange- 
ments honoured). — Write Box CA 2776. 
CHARTERED ACCOUNTANTS, London, 
medium-sized require senior audit assistant 
to work on own initiative and be directly 
responsible to a partner. Recently qualified 
preferred but others with equivalent pro- 
ER experience considered. — Box CA 


CHARTERED ACCOUNTANTS, North 
Wales coast, require qualified or unqualified 
senior experienced in incomplete record work 
and taxation. — Apply Box CA 2758, 

CHARTERED ACCOUNTANTS require 
senior assistant. Good experience incomplete 
records, taxation, interviewing. etc. Re- 
sponsible position. Interesting and varied 
work. — Write particulars and salary re- 
quired, Swallow, Crick & Co, Priestgate,, 
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MERVYN HUGHES & CO 





OVERSEAS DIVISION 


Chartered Accountants contemplating an overseas (our or a Career overseas are 
invited to contact Mr G. F. Ormrod for either a general discussion or for a detailed 
discussion concerning one or more of the positions outlined below selected from 
our current overseas vacancies. 


BERMUDA ~ Recently qualified ~ Three-year tour ~ £3,000 p.a. 
CAPE TOWN — 4,000-4,300 Rand — Recently qualified. 

THE HAGUE - Seniors — £2,500-£2,800 p.a. 

THE HAGUE — Manager — £3,500 p.a. 

PARIS — Two-year tour ~ £2,600 p.a. — knowledge of French. 
SIERRA LEONE — £2,500 plus free accommodation ~ 18-month tour. 
SPAIN — Manager — £3,000 p.a. 

ZAMBIA — Recently qualified — £3,000 p.a. ~ free accommodation. 


MERVYN HUGHES & COMPANY 
Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2. Tel. No. 01-628 0026 


Careers for Chartered 


Accountants 


A career with Deloitte, Plender, Griffiths & Co offers a diversity 
of experience and job interest for recently qualified Accountants. 
Experience can be gained in all major accounting areas, including 
taxation, investigation, financial and management accounting. 
Training courses covering a number of subjects are provided for 


all qualified staff. 


Posts are available in London and at other offices throughout the 
United Kingdom, including Manchester, Cardiff and Newport. 
Vacancies occur from time to time in offices overseas and 
transfers can be arranged. There are opportunities also to work 
in Management and E.D.P. Consultancy with our associates in 
this field. 


Please write in confidence, quoting 5/AB, to the Staff Partner, 
128 Queen Victoria Street, London EC4. 


Accountants 


Thomson McLintock & Co, have a need for able qualified accountants 


and finalists. We are looking for men who 
wish to broaden their experience using modern techniques 


would welcome the opportunity to specialise in management 
SE computers or taxation or to transfer to overseas 
offices 

are interested in doing investigation and other special work de- 
manding a high degree of initiative and responsibility 

are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses 

will work hard in exchange for above average remuneration and 
holidays 

aim for promotion to manager and partner. 
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Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in London and other 
offices in the United Kingdom, 
offering broad experience of many 
types of business and modern ac- 
counting and auditing techniques, 


A Career in 
Accounting 


LONDON 
BIRMINGHAM 


Whether youare thinking of a career 
in the profession or in business, 
experience of the sort we offer will 
be invaluable. We suggest that you 
write to us. 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staff to obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 
qualified staff. 

Please write to the appropriate staff partner: 


C. I. Brown 3, Frederick’s Place, Old Jewry, 
London, E.C.2 


Beaufort House, 96, Newhall Street, 
Birmingham, 3 


H. W. Huntington-Whiteley 
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Are you a young CA planning the next step in your career? 
Arthur Andersen & Co. are looking for 


CHARTERED ACCOUNTANTS 


who are aiming for broader experience and responsibility 


@ in London or Manchester; 


@ in tax, audit and investigation work and management 
advisory services; 


@ development of their skills, assisted by an extensive training 
programme (including attendance at courses provided by the firm). 


@ and rewarded by higher pay and increased responsibility; 


@ the opportunity of working in other countries on short or 
long-term assignments. 


The firm has a real need for future partners and managers, and it can 
provide a good stepping stone for a man's future career. 


Write to D, Steele, St. Alphage House, 2 Fore Street, London, EC2 


or telephone 01-606 8080 or D. R. L. Hankinson, Scottish Life House, 
Bridge Street, Manchester 3 (061-832 4804). 





Qualified Accountants 


Peat, Marwick, Mitchell & Co have vacancies in their London 
office providing excellent prospects for young qualified accountants 
who wish to obtain experience in the modern approach to auditing, 
taxation and investigations. Training is given in all these subjects 
with particular reference to computer systems, and there are 
opportunities for specialisation, including consultancy, after a 
period in general practice or for transfer overseas. 


Good starting salaries are paid and an interesting and remuner- 
ative career is offered for those capable of taking responsibility. 
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The experience and training will be invaluable whether you wish to 
continue in the profession or to transfer in due course to commerce or 
industry. 

Write to Staff Partner, 33 King William Street, London ECA. 


Applications should be addressed to the Staff Partner, 11 
Tronmonger Lane, London EC2. 
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E. PYKE and F. C. PYKE 


(Members of The Institute of Employment Agents and Consultants) 


A selection is noted below of the many vacancies at present on our register for the qualified 
and partly qualified Accountant. Your inquiry will receive immediate personal attention. Our 


service is free and completely confidential. 


Accountants: Five good reasons for using our service: 


ADVERTISEMENT ON PAGE XIV. 


TAX FREE 
BERMUDA 


We are the only appointments service conducted to meet YOUR requirements. 

We are well informed to preserve YOUR best interests. 

Our approach is strictly confidential and personal to maintain YOUR full confidence. 
We are respected by all and always have an extensive selection of jobs at all levels in London and the Provinces. 
It costs you nothing. 


COMMERCE AND INDUSTRY 


FOR APPOINTMENTS OFFERING BOTH A CHALLENGE AND EXCELLENT CAREER PROSPECTS PLEASE SEE BARTON MANAGEMENT APPOINTMENTS LTD 


OVERSEAS 


Chartered or Certified Accountant who is seeking 
a change in environment in which routine is not 


99 per cent of a day’s work and where there is an 
opportunity for work and play in an ideal climate, 
will find these things in Bermuda in the employment 
of an International firm of Chartered Accountants. 
Duties do occasionally involve visits to the 
American Continent, Opportunities also exist for 


£3,000 


wives who prefer to work. Age 21-30. 


OTHER PUBLIC PRACTICE APPOINTMENTS 
CANADA, FRANCE, TRINIDAD, JAMAICA, PORTUGAL, SWITZERLAND, HOLLAND, ITALY, BERMUDA, SOUTH AFRICA 


COMMERCIAL APPOINTMENTS 


QUALIFIED 
ACCOUNTANTS, 


burg, 
SOUTH AFRICA 


80 Chancery Lane 
London WC2 


Tel. 01-405 1431 


Every year our Clients, a large practice in Johannes- 
recruit several 
United Kingdom. They have found that they can 


Accountants from the 


more than meet the demands of ambitious men of 
Managerial Potential who are anxious to obtain the 
best possible experience and opportunities in a 
country of rapidly expanding economy. Not only 
do they provide paid passages for their new 
employees and families but also substantial grants 


£2,600 


SOUTH AFRICA, KENYA, SINGAPORE, BRAZIL 


and a competitive starting salary. Age 21-40. 





CHARTERED ACCOUNTANTS with 
country practice in Hertfordshire require a 
senior audit clerk (qualified or unqualified) 
to look after the larger audits and taxation 
and to assist the partners generally. -- Apply, 
stating age and experience to Box CA 2777. 
HARTERED ACCOUNTANTS with 
offices in the City and Guildford require 
young chartered accountant with some two 
years’ post-qualification experience to man- 
age a circuit located both in the City and 
Surrey area. An applicant living between the 
two offices will prove most suitable. Salary 
at market rate according to experience and 
ability. ~ Write Box CA 2826. 
CHARTERED ACCOUNTANTS, WI. re- 
quire senior audit assistant. Should be 
experienced and able to work without super- 
vision. Good salary paid according to 
capabilities. - Apply Box CA 2827. 
CIRENCESTER. — Senior assistant required 
by chartered accountants for their Ciren- 
cester office. Extensive and varied practice 
requiring some knowledge of incomplete 
records and also ability to accept responsi- 
bility. Good salary and pension scheme with 
flat available if required. — Box CS 2708. 
CITY CHARTERED ACCOUNTANTS. — 
Old-established and expanding, wish to 
employ evangelical Christian chartered 
accountant with a view to early partnership. 
Interesting practice and good prospects. — 
Write Box CC 2648. 
CITY CHARTERED ACCOUNTANTS 
require a recently qualified chartered account- 
ant who wishes to broaden his experience 
and is willing to take responsibility. A good 
commencing salary will be paid. — Please 
reply to Box CA 2671. 
CITY CHARTERED ACCOUNTANTS 
require semi-senior clerk. Exceptional ex- 
perience given in respect of executorship, tax 
and company work. Excellent position for 
intelligent applicant, with good working 
conditions and attractive salary. Holidays 
honoured. — Box CC 2834. 
CITY FIRM of chartered accountants, 
medium-sized require an experienced chart- 
ered accountant aged about 40 to take 
charge of a group of audits, Starting salary 
of not less than £2,500 p.a. is envisaged. 
Annual review and pension scheme. -- Apply 
Box CF 2846, 


CITY CHARTERED ACCOUNTANTS 
with expanding practice seek recently 
qualified accountant interested in audit work. 
— Write, giving usual details, to Box CC 2749, 


COMPANY TAX SENIOR ~ CA. 


Required by International City Chart- 
ered Accountants. Must have some post- 
qualifying experience, preferably includ- 
ing international tax. Excellent prospects 
and experience in expanding Tax Depart- 
ment — salary negotiable — holidays 
honoured. ~ Please reply to Box No, 
1K/452, c/o Mathers & Streets Ltd, 
Streets House, Lawrence Lane, King 
Street, London EC2. 


CORNISH RIVIERA 


Medium-sized firm of Chartered Ac- 
countants requires Senior (not neces- 
sarily qualified) and Semi-Senior 
Assistants, for expanding practice in 
this pleasant and fast growing area. 
Non-contributory pension scheme. — 
Five-day week. — Apply Box CR 7613. 


CORNWALL. — Senior clerk required 
preferably young qualified accountant. 
sean? according to experience. ~ Box 
798, 


CORRESPONDENCE 


TAXATION 
ASSISTANT 


required to work in London practice. 
PART-TIME or FULL-TIME 
No age limit. Good salary according to 


experience. — Apply with details to 
Box CT 7664. 


CROYDON CHARTERED ACCOUNT- 
ANTS require senior (unqualified) and semi- 
senior audit clerks, Salary according to age 
and experience. ~ Box CC 2778. 

DOVER AND CANTERBURY BRANCHES 
of East Kent firm of chartered accountants 
both require a semi-senior. Pleasant working 
conditions, three weeks’ holiday and good 
prospects. Salary initially up to £1,200 
according to experience and ability. — Apply 
Reeves & Neylan, 1 Hawks Lane, Canterbury 
and Lloyds Bank Chambers, Market Square, 


Dover. 

EXPERIENCED SENIORS and juniors 
required for West End accountants. Only 
E with initiative need apply. — Box 


EXPERIENCED TAX CLERK required for 

interesting work in accountants’ office. 

Personality as well as ability essential. — Box 
28 


HESKETH HARDY HIRSHFIELD & 
CO have vacancies (on attractice terms) 
for experienced Chartered Accountants 
to take charge of groups of audits in 
addition to taxation and all other aspects 
of current accounting practice. Success- 
ful applicants will be afforded useful 
further experience with a view to attain- 
ing partner status within eighteen 
months. ~ Replies should be addressed 
to the Staff Partner, Norwich House, 13 
Southampton Place, London WC, 





KENT. ~- Audit clerk for senior position, 
experienced incomplete records and taxa- 
tion. Good salary. Modern office. Five- 
day week. Excellent opportunity for keen 
man. ~ Pentin, Neame & Co, 17-19 St 
George’s Street, Canterbury. 
MEDIUM-SIZED CITY C.A.s have a 
vacancy for a qualified senior audit clerk. 
Salary according to age and experience. — 
Write Staff Partner, Carnabys, 28 Queen 
Street, London EC4. 

NEWLY-QUALIFIED A.C.A. for long- 
established professional office with view to 
partnership. ~ Ring Mr Perman at 387 8406, 
Avian Agency, 


LEICESTER 


Substantial firm of Chartered Account- 
ants with expanding practice require a 
Chartered Accountant (25 to 35) as a 
senior assistant with prospects of early 
promotion to a managerial position. 

It is envisaged that the starting re- 
muneration will be within the range 
£1,500 to £2,000 per annum, depending 
on age and experience. 

Please write to Staff Partner, Thomas 
May & Co, Allen House, Newarke 
Street, Leicester. 





LONDON CHARTERED ACCOUNT- 
ANTS with varied practice require audit 
clerks. Salary up to £2,000 p.a.; pension 
scheme and luncheon vouchers. — Write Box 
LC 7614. 





MANAGING CLERK 


A substantial firm of Chartered Ac- 
countants (W1) require a Chartered 
Accountant, qualified, 2/3 years as a 
general partner’s personal assistant. 
Salary £2,250-£2,500. Career details to 
Box MC 7645, 


OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week and 
three weeks’ annual holiday. Holiday com- 
mitments honoured. Varied experience avail- 
able in large practice. — Applications to Staff 
Partner, Thornton Baker & Co, 8 King 
Edward Street, Oxford. 


OXFORD 


Chartered Accountants require qualified 
assistant for position of responsibility 
direct to partners. Realistic salary 
envisaged and good prospects. Flat 
available. ~ Critchley, Ward & Pigott, 
1-5 Broad Street, Oxford. 
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AUDIT MANAGER 
City. £2,500-£2,700. 5 Partner firm. 


SENIOR 
West End. Circa £2,000. Medium firm. 
Little travelling. 


SENIOR 
West End, £1,700-£1,850. 4 Partners. 
Suit newly qualified man. 


SENIOR/SEMI-SENIOR 
Central London. £1,300-£1,400. 
Medium-sized firm. 


AUDIT SENIOR 
City. Salary to £2,000. Large firm seek 
qualified man with good experience. 


AUDIT MANAGER i 
West End. £2,700. Small/medium firm 
expanding rapidly. Age circa 30. 


SENIOR 
West End. £1,500-£1,800. Small firm. 
Qualified or unqualified. 


SENIOR 
City. £1,600-£1,700. Qualified or un- 
qualified. 


AUDIT SENIOR 
City. £2,200-£2,300. Must be well 
qualified. 


SENIOR 
City. £1,750-£2,000. Age 40-50. 


Ee) 


BRISTOL 
NEWCASTLE 


qualified staff. 


J. D. W. Marle 
R. Lovely 
J. Daykin 
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A Career in 
Accounting 


NOTTINGHAM 


The scope for advancement in the firm is good and there are also oppor- 
tunities for suitable staffto obtain more specialised experience within the 
firm in management consultancy or taxation, and to join associated firms 
overseas. An extensive programme of training courses is provided for 


Please write to the appropriate staff partner: 
St. Giles House, 11, Quay Street, Bristol, 1 
31, Mosley Street, Newcastle upon Tyne, x 


1, King John’s Chambers, Bridlesmith Gate, 
Nottingham 
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TOPCARE EXECUTIVE LIMITED 


Accountancy Appointment Specialists 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


AUDIT SENIOR 

An above average recently qualified 
man is required for City practice. Out- 
standing future prospects. Starting salary 
up to £2,000. 


AUDIT MANAGER 

A, medium-sized firm in the City have a 
vacancy for a qualified man. They are 
seeking a man capable of looking after 
medium/large audits. Starting salary 
negotiable, circa £2,500, 


AUDIT MANAGER 

A rapidly expanding medium-sized 
firm seek an experienced man who is 
looking for a post that offers excellent 
prospects for advancement. The selected 
applicant will be qualified with a view to 
becoming a partner in due course. 
Starting salary £2,200-£2,400, 


MANAGING CLERK 

A man aged around 30 with at least 3 
years’ experience as managing clerk in a 
firm of accountants is sought by a West 
End firm. Preferably unqualified. Start- 
ing salary up to £2,700 p.a. 


SENIORS/SEMI-SENIORS 

We have many vacancies for partly 
qualified and unqualified men in all 
areas. We suggest you contact us and 
find out for yourself the opportunities 
and salaries (£1,000-£2,000) available to 
you. 


Price Waterhouse & Co. have posi- 
tions available for young qualified 
accountants in their offices in the 
United Kingdom, offering broad 
experience of many types of business 
and modern accounting and auditing 
techniques. 

Whether you are thinking of a 
career in the profession or in busi- 
ness, experience of the sort we offer 
will be invaluable. We suggest that 
you write to us. 


ERE EEE EEE EEE EEE EEE EERE EPARIEEIEIEIE EES) 


[E] 


QUALIFIED ACCOUNTANTS 


THORNTON BAKER & CO have vacancies in London and provincial centres in 
England and Wales for both newly-qualified and more experienced staff. 


The positions offer the opportunity to obtain experience in a wider range of 
professional work or to specialize if desired. There are also opportunities to work 
in conjunction with our associates in the fields of Management Accountancy and 


E.D.P. Consultancy. 


The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications, experience, 
the centre preferred and should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2. 





RECENTLY QUALIFIED 


A City firm seek a newly qualified man 
wishing to specialise in taxation. A 
really sound training is offered. Starting 
salary circa £1,750. 


TAXATION SENIORS 


The following are a few of the vacancies 
currently available: 

City — £1,800, £1,900, £2,000, £2,250. 
West os -~ £2,000, £1,800, £1,900, 


TAXATION MANAGER 


A Central London firm seek a qualified 
or unqualified man to head their newly 
established Taxation Department. 
Starting salary up to £2,000 p.a. 


TAXATION MANAGER 


A medium-sized firm need an ad- 
ditional Taxation Manager for their 
expanding Taxation Department. Start- 
ing salary £2,000-£2,300. 


TAXATION ASSISTANTS 


There are a number of opportunities for 
Personal Taxation Assistants in both 
the City and West End. Applicants 
should have had at least 1/2 years’ 
experience of Personal Taxation either 
in the Profession, Bank or Inland 
Revenue. Opportunity to advance to 
company work if desired. £1,000-£1,800. 


LAURIE & COMPANY 


Accountancy Appointments 


TO £3,006 SENIOR TAX ASSISTANT 
Excellent opening with well-known City 
Industrial combine for either a qualified 
or an ex-revenue man with at least 3 
years’ tax experience. Duties involve 
planning and controlling all Home and 
Overseas tax matters. 


£2,500 COST/WORKS ACCOUNTANT 
NORTH OF ENGLAND 

This is a senior post (No. 3 in Manage- 
ment team) in a fast expanding Lan- 
cashire Manufacturing subsidiary of a 
London Merchant Bank. Duties are 
wide ranging with emphasis on cost and 
works and calls for sound, practical, 
industrial experience. 


£2,000-++- ASSISTANT ACCOUNTANT 
An: interesting and responsible position 
for a qualified man, 25-30, with good 
commercial or industrial experience, at 
the South London H.Q. of a leading 
construction company. Functions: col- 
lation and interpretation of diverse dis- 
trict accounts for management; 
supervision of sales invoice systems. 


£2,000 FINANCIAL ACCOUNTANT 
Opportunity for qualified man, 25—40, 
to be responsible to the Company 
Secretary of a leading City Merchant 
house, for the complete operation ofa 12- 
man accounts department. Pension and 
luncheon vouchers. 


PROFESSIONAL 

We have urgent vacancies for newly 
qualified men for City and West End 
firms. Also many requests for taxation 
assistants, qualified and unqualified. 
Salary range £1,600—£2,500. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909. 


5 Conduit Street, W1 


HYD. 6106 


91 Moorgate, London EC2 


MON. 6301 
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ACCOUNTANT 
£2,000 -+-. Stockbrokers. 


FINANCIAL ACCOUNTANT 
£2,300, Wi. Service industry, 


MANAGEMENT ACCOUNTANT 
£1,750. Wl. Young A.C.W.A, 


TRUST/TAX ACCOUNTANT 
£1,500. City. Accountants. 


TRUST AND TAX ACCOUNTANT 
City. £1,860. Solicitors. 


INTERNAL AUDITOR 
West End. £1,750. Finalist A.C.C.A. 


ASSISTANT ACCOUNTANT 


£1,350, Central London. Medium-sized 
film company. 


ASSISTANT ACCOUNTANTS 


We have a number of vacancies for 
young partly qualified Accountants 
(A.C.A. A.C.CA., A.C.W.A,). If you 
wish to improve your salary and pros- 
pects, we suggest you telephone us and 
discuss the opportunities available. 


MAYFAIR FIRM of accountants require 
managing clerk to take complete charge of 
200 cases. Good salary for successful 
applicant. - Box MF 2633. 
OXFORDSHIRE CHARTERED AC- 
COUNTANTS require qualified or unquali- 
fied but well experienced senior staff. Good 
salaries envisaged with prospects of ad- 
vancement. Assistance with accommodation 
problems. — Box OC 7683. 


PERSONAL TAXATION 


Chartered Accountants require for their 
London Taxation Department, male or 
lady assistant to be responsible directly 
to Department Manager and principals. 
Experience in the profession, the Inland 
Revenue, or a bank tax department 
should suffice. Good salary etc. to be 
negotiated on basis of experience. — 
Reply Box PT 7600. 


QUALIFIED AND UNQUALIFIED 
SENIORS with experience of incomplete 
records and taxation required by chartered 
accountants in North Cornwall coastal 
resort. Salary according to age and experi- 
ence, — Please apply with full details to Box 
QA. 2746. 


RECENTLY QUALIFIED 
CHARTERED ACCOUNTANT 


Mayfair Chartered Accountants offer up 
to £2,000 per annum to a soundly trained 
man, capable of handling responsible 
audit and taxation work and of providing 
purposeful direction and field training 
to more junior staff. — Box RQ 7646. 


RURAL WEST MIDLANDS. ~ The partner 
responsible for bankruptcies and liquidations 
now requires a personal assistant to take 
charge of this work. The prospects of de- 
veloping this department are very bright 
indeed. We will need a qualified man or 
senior person with some experience of this 
work and incomplete records. ~ Apply Box 
RW 2759. ; 
SEMI-SENIOR AUDIT CLERK required 
by firm of chartered accountants in Hertford- 
shire. Experience of incomplete records. — 
Apply to Box SS 2693. 

SEMI-SENIOR required by chartered 
accountants. Capable of working with 
minimum supervision. Articies available 
after a period. — M. S. Bradford & Co, 
Manfield House. 376 Strand. London WC2. 
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PROFESSIONAL 


Opportunities in public practice have 
never been more numerous than at 
present, Our register contains nearly 
1,000 vacancies including 400 in London 
and the Home Counties. Vacancies for 
newly qualified chartered accountants 
make up a handsome number of these, 
Taxation staff have never been at a 
higher premium and auditors of all 
grades are keenly sought. We can find 
you the job you want at the salary you 
want. Noted areas of staff, besides Lon- 
don are: Liverpool, Nottingham, 
Brighton, Bristol, Leicester, Norwich, 
Manchester, Birmingham, Leeds, New- 
castle, Exeter, Cardiff and Glasgow. 


Professional counsellor: 
JOHN J. de R. WEST 


who is in attendance on Saturday morn- 
ings and up to 6.30 p.m. every week 
night by appointment. 


TEMPORARY STAFF 


EMPLOYERS — who are experiencing 
staff shortages due to holidays, as well 
as the usual difficulties posed by sick- 
ness, absenteeism, etc., can avail 
themselves of our task force which 
is available to assist firms during such 
pressure periods. Call, write or ring: 


B. W. DANES, GRO. 4511. 


118 NEW BOND 


POST OF THE WEEK 


INTERNAL CONSULTANCY 


Applications are invited from qualified 
accountants with industrial experience, 
preferably in engineering. The company, 
a British controlled subsidiary of maior 
international group engaged in the 
electrical and engineering industry. The 
company seeks several accountants to 
undertake investigation work, reporting 
and recommending changes and irm- 
provements in the group’s systems and 
implement the same. Some travelling 
will be involved. Prospects can be rated 
as good (these appointments have arisen 
as a result of continuing expansion). 
The location is NE. London and can- 
didates should be in the age range 25-40. 
Salary according to age and experience 
to £2,750, Please apply in absolute 
confidence to Mr D. J. WILKINSON. 


STREET, LONDON 
(Specialists in Accountancy Recruitment) 


Career Opportunities for 
Young Chartered Accountants 


Whinney Murray & Co. are an international firm with offices 
in many of the principal cities of the world. We are seeking 
staff for our London and other United Kingdom offices as 
well as for Western Europe, North and West Africa and the 


Middle East. 


United Kingdom We provide young Chartered Account- 
ants with general experience involving close contact with the 
partners, with regular training courses in modern techniques 
and, ultimately, with specialisation in the field of their choice. 
Promotion to manager and, indeed, partner status is rapid 
for those with ability and determination. We believe in 
rewarding initiative and responsibility and provide ample 
opportunities for service abroad. Starting salaries are good, 
with three weeks’ annual holiday, luncheon vouchers and 
subsidised canteen in the London office, and assistance 


towards B.U.P.A. subscriptions. 


Overseas Conditions of service vary according to the coun- 
try; these may be discussed with our London Staff Partner. 
Please send brief personal details to the Staff Partner, 
67 Chiswell Street, London, E.C.1, or, if appropriate, to the 
Staff Partner at the offices listed below: 

175 West George St., GLASGOW, C.2. Canterbury House, 
85 Newhall Street, BIRMINGHAM 3. Yorkshire House, 
Greek Street, LEEDS 1. Midland Bank Buildings, Spring 
Gardens, MANCHESTER 2. Post Office Chambers, St. 
Nicholas Street, NEWCASTLE I. 





INDUSTRY AND COMMERCE 


MANAGEMENT ACCOUNTANT - 
NW. LONDON 

This is an excellent opportunity for a 
Chartered, Certified or Cost & Works 
Accountant, aged about 30, to join the 
young management team of the British 
subsidiary of an international group en- 
gaged in a rapidly expanding service 
industry. Initially he will complement 
the Company’s financial and manage- 
ment accounting strength. The Company 
is envisaging further acquisitions in the 
near future and candidates should be 
able to assume full financial control of 
such companies that might be acquired. 

Salary to £3,000 p.a. 


hoe ACCOUNTANT - LONDON 


The company, engaged in distribution, 
seeks a qualified accountant, aged 25- 
45 with commercial experience. Report- 
ing to the company secretary he will be 
responsible for the preparation of the 
company’s accounts. Salary — circa 
£2,000 p.a. 


Commercial Dept: - 493-2580. 


CHIEF COST ACCOUNTANT - 
CIRCA £2,250 p.a. 


This company in inner W. London is a 
subsidiary of a major British company. 
Engaged in the manufacture of electronic 
devices. ThecompanyseeksanA.C.W.A., 
with extensive experience, aged probably 
35-45. 


ACCOUNTANT/OFFICE MANAGER 


Not necessarily qualified, but fully 
competent to final figures and with ex- 
perience of controlling a large staff. He 
will be responsible to the company 
secretary of this London WI company 
engaged in the consumer goods industry. 


Age 30-42. Salary — £2,000 p.a. 


Book-keeping Dept: ~ 493-7433, MAY. 3028. 

Commercial Division Controller: DAVID J. WILKINSON. 

Consultants: F. L. ST J. McCLOSKY, C. COOPER-KEY, R. P. BENNETT, R. W. 
WATHAM 


NO FEES TO CANDIDATES. 


Wi 


Open Saturday Mornings 





SEMI-SENIOR AUDIT CLERK required 
by West End accountants for interesting and 
varied work. Excellent position for intelligent 
and ambitious applicant, with good working 
conditions and attractive salary. — Write 
with full details to Box SS 2683 
SEMI-SENIORS required by Brentwood 
Essex C.A.s; ability to prepare accounts and 
work with junior staff needed. Taxation 
knowledge if possible. Salary envisaged 
£800-£1,000 p.a. according to age and experi- 
Gm Luncheon vouchers given. — Box SS 
SEMI-SENIOR/SENIOR CLERK required 
by a small Holborn firm of Chartered Ac- 
countants. Articles available, Please write 
giving details of age, experience and salary 
required. — Box SS 2851. 

SENIOR ACCOUNTS CLERK (experienced 
in incomplete records) required by progres- 
sive firm of professional accountants in West 
Surrey. Good salary will be offered to suitable 
applicant. — Write Box SA 7627. 


SENIOR AND JUNIOR Taxation 
Assistants required by large City firm of 
Chartered Accountants. Experience of 
Personal Tax essential. Good salary 
according to experience. Holidays 
honoured. — Please write stating ex- 
perience to Staff Manager, Arthur 
Young McClelland, Moores & Co, 
ag House, London Wall, London 


SENIOR AUDIT ASSISTANTS, preferably 
qualified, required by Northampton firm. 
- Please apply with full details of past 
GE including salary required, to Box 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hitchin, Herts. 
Knowledge of taxation required. — Apply 
stating age and experience to Box SA 2692. 
SENIOR AUDIT CLERK required to assist 
C.A. sole practitioner. Experience of fire and 
burglary insurance claims useful but not 
essential. — Full details to P. Fobo, Murray 
House, Beech Street, EC2. 
SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS invite applications from 
senior and semi-senior audit staff. Profes- 
sional experience in tax and incomplete 
records essential. Also required, assistant in 
tax department. — Please write giving full 
details of experience and salary required to 
Harold Everett, Wand & Co, 187 London 
Road. Southend-on-Sea. Essex. 


HYD. 9441 (9 LINES) 
624 2856 AFTER 7 P.M. 


SENIOR CLERK required by Hornchurch, 
Essex, accountants. Must be experienced in 
incomplete records and small company 
accounts. Qualification helpful but not 
essential, Excellent salary and prospects for 
the right man. — Write stating age and experi- 
ence. — Box SC 2835. 

SENIOR CLERK required by WI account- 
ants. Recently qualified or May finalist 
preferred but not essential, All-round 
experience with excellent prospects, good 
salary and working conditions. There is a 
chance of a partnership at a later stage to the 
right sort of applicant. — Box SC 2779. 


SMALL CITY FIRM EC4 require 
recently qualified accountant for re- 
sponsible work under direct supervision 
of partners. Experience offered including 
consolidated accounts of sizeable public 
companies and taxation, Pension scheme, 
minimum salary £1,600. Also unqualified 
experienced senior, salary by arrange- 
ment. — Box SC 7651. 





SOMERSET CHARTERED ACCOUNT- 
ANTS require senior and  semi-senior 
assistants with good general experience 
including some taxation. Prospects of ad- 
vancement in growing practice. Particulars 
and salary required please to Box SC 2781. 
SOUTH COAST firm of chartered account- 
ants have a vacancy for a chartered account- 
ant, ~ Please send details of experience to 
Messrs Morris, Crocker & Co, 102 Victoria 
Road North, Southsea. 

SOUTHAMPTON CHARTERED AC- 
COUNTANTS require qualified senior 
assistant. The post offers good prospects, a 
non-contributory pension scheme and con- 
genial working conditions. ~ Reply stating 
age and experience to Buckle, Fray, Locke & 
Co, 164 High Street, Southampton. 
SUSSEX. — Many posts available at all 
levels. For details and specialist advice — 
Stephens Agency, 25 Ship Street, Brighton. 
~ Telephone 26082. 


WEST COUNTRY 


Chartered Accountants have vacancies 
for newly qualified staff. Excellent 
commencing salaries and Partnership 
prospects after a reasonable probation- 
ary period are offered to those with the 
ability and the desire to work hard in 
an expanding practice. ~ Box WC 2760. 
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THE 


22,000 


Limbless Ex-Service Men 
await a word from you 


A word of encouragement and a token of help — 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
— money to equip and maintain homes in which 
they can be given convalescence, or care and 
comfort in their old age. BLESMA is not aided 
by the State. Will you help ? 


Donations, legacies, information: 


Major the Earl of Ancaster, T.D., Chairman of Appeal (A4) 
Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948 
and, as a charity, under the Charities Act 1960.) 





The National Association 


of Pension Funds 


(formerly Association of Superannuation and Pension Funds) 


14 QUEEN ANNE’S GATE : LONDON ° SW1 
Tel. TRAfalgar 3058-9 


(FOUNDED 1923) 


President: L. A. Ellwood, M.A., LL.B. 
Chairman: R. H. Hensman, opp. F.C.LS. 


The ASSOCIATION which is recognized by Govern- 


ment departments, is representative of pension funds 
throughout Great Britain. ` , 


It is qualified to advise on all pension mato and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives 
advice to members individually. 


Particulars of membership and specimens of literature 
may be obtained from 
The Secretary. 


A member of the staff will be pleased to call and discuss 
the ASSOCIATIONS aims and purpose if you require. 


ACCOUNTANT 


KLEINWORT BENSON 
Merchant Bankers 
established 1792 


A merchant 
bank is more 
than a bank 


Nowhere else in the City will you find a greater con- 
centration of financial skills than in a merchant bank. 
Nowhere else can all the financial needs of a particular 
business be more exactly assessed and more effectively 
met. 


- From the basic requirements of financial planning to 


the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 
Aldermanbury House, London EC2 
St. Albans House, Goldsmith Street, London EC2 


_ Abbey House, Leopold Street, Sheffield S1 2GY 
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COMPANY 
FORMATION 


We provide practitioners with a com- 





prehensive Service on all matters relating 

to Company formation and registration. 

Standard drafts of Memorandum and 

Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 


3-11 PINE STREET, LONDON KC 
Telephone 01-837 6267 
City Branch 


11 MASON’S AVENUE, LONDON EC2 
Telephone 01-606 3555 









47,500 Examination Successes. 


Courses for A.C.C.A. 


+ + + * 


training for Management. 


Member of the Association of British Correspondence Colleges 





FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations - Over 


FOR JUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses - 18,500 Examination 
Successes; I.C.W.A. Courses — 17,500 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Send for this 100 page 


FOR QUALIFIED MEN - IC WA. Courses with concessions; and r Pm men mg e vm mmm 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/182 St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 


partners are members of the leading professional bodies. 
Telephone 01-629 6857. 


AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 
[51 STRAND, LONDON WC2 01-836 0832 


ESTABLISHED 1846 


ORRIDGE & Co. 


184 Strand, WC2 
Telephone 01-836 9212/3 or 6340 


Stocktaking Probate 
Valuations Business Transfers 
Compulsory Purchase Order Claims 


Introductions Recognized 


Branches at 
BIRMINGHAM, BOURNEMOUTH, LIVERPOOL & SWANSEA 














Guide to Careers FREE 





THE 
l SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 


ndon 
l Please send me post free and without 
obligation a copy of your Guide to 
Careers 


June 29th, 1968 
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HEALEY & BAKER - LONDON AUCTION MART 


TUESDAY, JULY 16th, 1968 — 3 p.m. 


(unless previously sold) . 


FREEHOLD SHOP INVESTMENTS 


NOTTINGHAM 
6/20 Albert Street 
Outstanding Reversionary Investment 
Let at very low rentals totalling 
Per £24,075 annum 
One of the finest retail locations in the United Kingdom 
ONAL REVERSIONS — 1979 
Solicitors: JOHNSON, HOPPS & SUDDARDS 
Arndale House, Charles Street, Bradford 


SOUTHALL 
8/10/12 South Read 
Let at very low rents totalling 
f Per £2,126 annum 
VALUABLE REVERSIONS ~ 1974 
SCOPE FOR REDEVELOPMENT 
Solicitors: ROWE & MAW 
Stafford House, Norfolk Street, London WC2 


BAYSWATER 
; 3 Porchester Road 
Busy trading location close to corner of Westbourne Grove. Let at 
Per £1,950 annum 
RENT REVIEW — 1982 
Solicitors: ROWE & MAW 
Stafford House, Norfolk Street, London WC2 


WELLING 
5/19 Upper Wickham Lane 
PARADE OF 8 MODERN SHOPS 
Excellent multiple trading location. 
Let at £2,810 annum 
VALUABLE REVERSIONS 
BETWEEN 1969 and 1988 
Solicitors WILLIAM EASTON & SONS 
8 Bolt Court, Fleet Street, London EC4 


CHATHAM 
120/122 High Street 
Let to Freeman Hardy & Willis Ltd, at the very low rental of 
Per £1,420 annum 
ABUNDANTLY SECURED INCOME 
Solicitors: WILLIAM EASTON & SONS 
8 Bolt Court, Fleet Street, London EC4 


SOUTHALL 
99 The Broadway, Uxbridge Road 
Excellent trading position. Let at the low rental of 
Per £250 annum 
VALUABLE REVERSION — 1973 
Solicitors: WILLIAM EASTON & SONS 
8 Bolt Court, Fleet Street, London EC4 


ST PETER PORT 
GUERNSEY CL 
43 High Street 
Let to Freeman Hardy Willis Ltd at the very low rental of 
Per £900 annum 
ABUNDANTLY SECURED INCOME 
Solicitors: WILLIAM EASTON & SONS 
8 Bolt Court, Fleet Street, London EC4 


FREEHOLD ~ VACANT POSSESSION 


READING 
75 & 76 Broad Street 
and 66, 67 & 68 St Mary’s Butts 
Finest corner trading location 
FRONTAGE TO BROAD STREET — 48 FT 6 IN. 
FRONTAGE TO ST MARY’S BUTTS ~ 105 Fr 6 IN, 
SITE AREA 9,000 SQ. FT 
EXTENSIVE SHOP PREMISES 
FOR OCCUPATION OR REDEVELOPMENT 
Joint Auctioneers 


NICHOLAS MARTIN & POLE . 
147 Friar Street 23 Market Place 
Readin Reading 


g 
Tel. ORE 4 56511 Tel. ORE 4 50266 
Solicitors: HEWITT, PIM & DIXON 
12 Station Road, Reading 


NOTTING HILL GATE 


6/8/10 Pembridge Gardens 
STAFF HOSTEL 
34 Bedrooms, Two Flats, Dining Rooms, Reception Rooms, 
etc. Scope for Hotel use or conversion to Flatlets, etc. 
Joint Auctioneers FRANK SWAIN 
26 Notting Hill Gate, London W11 PARK 4433 
Solicitors: TITMUSS, SAINER & WEBB 
2 Serjeants’ Inn, London EC4 


| Healey Ss Baker 


29 St George St, Hanover Sq., London W1 01-629 9292 
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FURNESS, 
HY & COMPANY LIMITED 


The Seventy-seventh Annual General Meeting of Furness, 
Withy & Company Limited was held on June 26th, in London, 
Mr Join A. MacConochie, M.B.E., the Chairman, presiding. 

The following are extracts from his circulated statement 
for the year 1967: 


Despite the warning note expressing doubt about a return 
of profitability sounded by my predecessor it gives me no 
satisfaction to present the results of what has proved to be 
a most difficult trading year. As a liner operating group we 
are particularly sensitive to labour troubles and political 
influences, 


Thus the primary reasons for the unsatisfactory results 
may be summarised as follows: 


the unofficial dock strike in London, Liverpool and 
Manchester which most seriously affected our group. 


the unsettled state of labour at Montreal. 


the increased costs arising from the continued closure of 
the Suez Canal. 


the effects of the Middle East dispute, which once again 
bedevilled the Prince Line services, 


the serious reduction, and later the ban on meat ship- 
ments from South America, 


Serious consideration has been given during the course 
of the year under review to those liner trades that produce a 
loss or inadequate operating profit and are unable to stand 
up to these all too regular labour disputes and we have taken 
steps to limit or discontinue certain services. These examin- 
ations continue with undiminished urgency and may result 
in further changes in our services. 


Over the last two years we have sold a number of ships, 
and there has been little replacement with new tonnage. We 
are going through a period of radical change in the shipowner 


liner field and major rethinking has been and is taking place. 


We are continuing a very active research programme into 
the most suitable tonnage for the future. It is particularly 
important that when new tonnage is ordered it is sufficiently 
modern in concept to warrant the high capital expenditure 


involved. 


Despite the many problems facing the industry and our 
group in particular, we are in good heart and look forward 
to the future with quiet confidence. 


During a difficult year with continuing re-organisation 
of staff and with the sale of a number of vessels, I would 
particularly like.to extend to all the staff, whether ashore or 
afloat, my thanks for their co-operation and support. I am 
greatly encouraged by the loyalty of the staff we have in our 
group, and J am confident that with their valued assistance 
we will ere long be in a position to report improved trading 
results. 


The report and accounts were adopted. 
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VALUATIONS 


for Balance Sheet Purposes — Mortgage 
Probate — Insurance — Investment — Sales 
Letting — Management & Rating 
of o 
Business & Industrial Properties 
throughout the British Isles ` 


HILLIER PARKER MAY | 
& ROWDEN ` 


77 Grosvenor Street, London W1 


TELEPHONE 01-629 7666 
And at 5 South Charlotte Street, Edinburgh 2 





THE 
CHARITIES AID FUND 


is a vital link between Charities and the 
Business World, and now distributes more than 


£1,000,000 p.a. 


to Charities on behalf of companies engaged in 
industry, commerce and finance. The use of our 
services through one discretionary Deed of 
Covenant ensures that a firm’s allocation to 
Charity: 


(a) qualifies for maximum tax relief 


(b) gives the maximum benefit to charity with 
the minimum of delay 


(c) entails the minimum amount of administrative 
work with the maximum amount of flexi- 
bility. 


For complete details, please ring Mr Livingston 
Booth on 01-636 4066, or write to him at The 
Charities Aid Fund, 43 Bedford Square, London 
WCI. The Charities Ad Fund is a division of the 
National Council of Social Service. | 
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HENRY BUTCHER & CO 


"Auctioneers; Surveyors and Valuers 
FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with E item priced is an assurance of maximum settlement of a claim for 
loss by fire. , 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding Däi 
in the event of loss by fire. 


‘A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Coi is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone 01-405 8411 (8 lines). Grams: Penetrancy, London WC2 
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Industry and the I. R.C. 


Ta decision of the Industrial Reorganization Corporation to 
determine the outcome of the Rank-Kent-Cambridge affair 
with taxpayers’ money is important, not so much for the companies 
or industry concerned in this particular take-over bid, as for the 
future role of the I.R.C. In this particular case, I.R.C. interven- 
tion has confirmed the worst fears of the corporation’s many 
critics that the pattern and structure of British industry will 
be moulded, whenever the opportunity is offered, in accordance 
with what the I.R.C. deems to be the national interest. 


No one who read the original White Paper (Cmnd 2889) 
could have been surprised by the events of the past week. As 
we commented in our issue of February 5th, 1966, on the pub- 
lication of the White Paper, the intentions were as clear as they 
were inadequately justified. In this latest case the I.R.C. has 
acted to produce a result different from that which would have 
been achieved by the workings of the market forces. 


In this day and age no one disputes the need for the State to 
intervene in the economic, social and industrial life of the com- 
munity. What zs in dispute is the extent and scale upon which 
such intervention is necessary. It sometimes may be felt that a 
restraint upon actual or incipient monopoly is needed in the 
‘public interest’. On other occasions, as with the I.R.C.’s policy, 
a greater degree of concentration (as in the electrical industry) 
is deemed to be needed — also in the national interest. What has 
not so far been explained is how the national interest is defined.. 


The actual case of Cambridge Instruments is in itself unimport- 
ant. Its only significance stems from the questions surrounding 
the future role of the I.R.C., some of which are raised in a con- 
tributed article elsewhere in this issue. ‘The intention was that the 
I.R.C. should achieve ‘the fullest co-operation from industry and 
the existing financial institutions’. The latest developments may 
well make it more difficult to ensure such co-operation. 


There would appear to be a strong case for requiring the I.R.C., 
before again committing several million pounds of taxpayers’ 
money to back its hunches, to undertake an inquiry — and publish 
the results — into the pros and cons of its proposed policy. The 
Monopolies Commission has done this for larger non-subsidized 
mergers which would have cost the taxpayer nothing. Nor can it 
be claimed that the merger between Cambridge Instruments and 
another was so urgent that it could not have awaited the-results of 
such an inquiry. 


THE 
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FINANCE BILL 


Discretionary 
Trusts 


ES mitigation of estate duty is possible 
by means of discretionary trusts. A rich settlor who 
puts property into such a trust and survives the statu- 
tory seven years, as it now is, can secure the immunity 
of the property not only on his own death but also on 
the deaths of individual members of the family for a 
long time to come. 

Each annual Budget is preceded by dire forebodings 
that discretionary trusts will come under heavy fire 
from the CHANCELLOR, but so far this has not hap- 
pened. It is true that the current Finance Bill contains 
clause 34. with the ominous side-heading ‘Discretionary 
trusts’, but when this is examined, it turns out to be 
no more than a reversal of the defeat which the 
Revenue suffered in the House of Lords in Gartside 
u. CLLR. 46 A.T.C. 323. 

The target of clause 34 is a discretionary trust 
‘limited to determine on a death’. The draftsman of an 
ordinary discretionary trust, with avoidance in mind, 
usually takes good care now to ensure that it is not 
limited to cease on a death. However, the device is not 
so useful unless the trust is to last a long time. Prior to 
the passing of the Perpetuities and Accumulations Act 
1964, if one was to obtain the maximum period then 
allowed, one had to choose a period of a life in being 
and twenty-one years thereafter. Section 22 (1) (/) of 
the Finance Act 1894 reads: 

‘(1) The expression “property passing on the death” 
includes property passing either immediately on the death 
or after any interval, either certainly or contingently, and 
either originally or by way of substitutive limitation, and 
the expression “on the death” includes “at a period 
ascertainable only by reference to the death’’.’ 

Thus the ordinary perpetuity period chosen usually 
meant a passing on the expiration of the twenty-one 
years after the death of a chosen life. It was common to 
choose the life of a person having no interest in the 
settlement, usually a member of the Royal family, so 
that there would be no uncertainty as to the fact of his 
continued existence or death. As he had no interest, 
the settlement property deemed to pass on his death 
would not be aggregated for duty purposes with his 
own estate. Since the passing of the 1964 Act one can 
now choose a fixed period up to eighty years maximum, 
although it is doubtful whether this change in the rule 
against perpetuities was made. with any object of 
enabling taxpayers to avoid estate duty. 
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Given that there is a discretionary trust which is, in 
fact, ‘limited to determine on a death’ then, in the 
ordinary way, the whole fund would ‘pass’ on that 
death, although not invariably. In Gartside v. CIR. 
the trustees of a will held certain property on the 
following trusts: 

(i) to apply the income at their discretion for the 
maintenance or benefit of all or any of the following: 
the testator’s son, the son’s wife, and the son’s 
children (if any) and to accumulate surplus income 
but with power to use past accumulations as income; 

(ii) from and after the son’s death to hold the capital, 
income and accumulations upon trust for such of the 
son’s children as attained 21 (or married, in the case 
of girls) and if more than one equally; 

(iii) with power to advance to the testator’s grand- 
children up to one-half of their presumptive or 
vested shares. 

When the son died it was admitted that the fund, as 
then existing, attracted estate duty. However, the 
Inland Revenue also claimed duty on a fund which had 
been advanced to the son’s children about fifteen 
months before the son’s death. The Revenue said that 
this advanced fund was caught by section 43 of the 
Finance Act 1940 in that the trustees, by making the 
advances, had determined an interest or interests 
limited to cease on the death of the son, and that such 
interest or interests had, before the date of the ad- 
vances, become interests ‘in possession’, within the 
meaning of section 43. 

Rejecting this claim to duty on the advances, the 
House of Lords held that the aggregate rights of these 
individuals who were objects of the discretion to pay 
income did not amount to an ‘interest’ within section 43 
or within section 2 (1) (b) of the Finance Act 1894. The 
question whether the individuals had an interest ‘in 
possession’ therefore did not arise. If the period of the 
discretionary interest had been (say) twenty years, then 
it would not have been limited to cease on a death and 
the problem would never have arisen. 

We return now to the phrase ‘limited to determine 
on a death’ in clause 34 (2) of the Bill. To find what it 
means, one must read clause 32 (7) which says, inter 
alia: 

‘References in this section to a trust limited to determine 
on a death include references to a trust limited to cease in 
the alternative on the happening of some other event or 
the expiration of some period.’ 

What do these words mean? If the period was ex- 
pressed to end, say, ‘on the death of my son John or on 
the expiration of 1,000 years, whichever shall first 
happen’ then plainly that would be caught. But sub- 
clause (7) goes a good deal further than that. 

Does the word ‘alternative’ mean that one of the pos- 
sible alternatives bringing the period to an end must 
be a death? No doubt that is the intention, but the 
drafting is such as to make it possible to argue that some 
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event other than a death, either as an alternative to the 
expiration of a period or even by itself, is enough to 
establish that the trust is ‘limited to determine on a 
death’. However, such a result must fall by its own 
absurdity. Accordingly, it is safe to assume that one 
of the alternatives must be a death. 

What too, does the clause mean by a “discretionary 
trust’? It does not precisely define this phrase, but 
sub-clause (7) says that ‘discretionary trust’ includes 

‘a trust under which the disposition of any of the trust 

income is at the discretion of the trustees or of any other 

person’, 
There can hardly be a trust where disposition of some 
of the income is not at the discretion of the trustees. 

Then, clause 34 (2) reads: 


‘(2) If a discretionary trust is limited to determine on 
a death then, for the purposes of estate duty leviable on 
that death, the persons eligible under the discretionary 
trust to receive the whole or any part of the income of any 
property, shall together be treated as having an interest 
in the property limited to cease on the death, and as 
having an interest in the property which is different from 
any interest which those persons or any of them may have 
otherwise than under the discretionary trust.’ 


The closing words ensure that where the objects of the 
discretion also have other interests, which do not 
terminate on the death, nevertheless there will be the 
determination of an interest which will attract duty. 

Continuing, clause 34 (3) reads: 

‘(3) Subsection (2) above applies whether or not there 
is a discretion or power to accumulate all or any part of 
the income and accordingly where only one person is 
eligible to receive all or any part of the income, but there 
is such discretion or power, he shall be treated as having 
an interest in the property.’ 

Sub-clause (4) imposes some limitations on sub-clauses 
(2) and (3) where there is a trust for the maintenance 
of a person under the age of 21. If the trust is limited to 
determine on his attaining 21, or at some earliér time 
specified in the trust, the fact that his death would 
terminate the trust for maintenance, does not bring it 
within sub-clauses (2) and (3). The question at once 
arises as to whether this concession would extend to 
a case where the trust was not merely for maintenance 
but, as so often, also for ‘other benefit’ of the person. 
Strictly speaking, such a trust would not satisfy 
sub-clause (4). 

Clause 34 is confined to deaths after March roth, 
1968. For such deaths, the clause has effect for all the 
purposes of the estate duty Acts, ‘and in particular for 
the purposes of section 2 (1) (b) of the Finance Act 
1894’. Section 2 (1) (b) reads: 


‘z (1) Property passing on the death of the deceased 
shall be deemed to include the property following, that 
is to say: 


(b) Property in which the deceased or any other persons 
had an interest ceasing on the death of the deceased, 
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to the extent to which a benefit accrues or arises by 
the cesser of such interest; but exclusive of property 
the interest in which of the deceased or other person 
was only an interest as holder of an office, or recipient 
of the benefits of a charity, or as a corporation sole.’ 


Clause 34 (2) and (3) make it clear that the House of 
Lords’ decision in Gartside will be legislatively over- 
ruled once the clause is on the statute book. 

If clause 34 stopped there, it would still be possible 
to avoid it by bringing about a termination just before 
the death of the person whose death is in question. 
Although section 43 of the Finance Act 1940 is 
intended to circumvent these premature terminations 
~ where they are within the statutory seven years or 
where there is some retention of benefit — the section 
does not apply unless the life interest has been in 
possession. Hence sub-clause (5), which reads: 


(el Where in accordance with the preceding provisions 
of this section any persons are to be treated as having an 
interest in property, that interest shall be an interest in 
possession in any period if income of the property arising 
in that period was or could have been distributed to them 
or any of them, and references to an interest becoming an 
interest in possession shall be construed accordingly.’ 


Liability under section 2 (1) (b) of the 1894 Act is 
limited ‘to the extent to which a benefit accrues or 
arises by the cesser of such interest’. These words 
often cause difficulty. Clause 34 (6) deals with this 
question of quantum as follows: 


“Where in accordance with the preceding provisions 
of this section any persons are to be treated as having an 
interest in property, the value of the benefit accruing or 
arising from the cesser of the interest shall: 

(a) if the whole of the income of the property was or 
could have been given to the persons having the 
interest, or any of them, be the principal value of the 
property, and 

(b) if less than the whole of the income of the property 
was or could have been given to the persons having 
the interest, or any of them, be the principal value of 
an addition to the property equal to that lesser amount 
of income.’ 

This is to be compared with section 7 (7) of the 1894 
Act which provides that ‘the value of the benefit’ shall: 


‘(a) if the interest extended to the whole income of the 

property, be the principal value of that property; and 

‘(b) if the interest extended to less than the whole income 

of the property, be the principal value of an addition 
to the property equal to the income to which the 
interest extended’. 

It can be seen, therefore, where the draftsman of the 
current Bill found his archaic wording. The question 
remains as to the effect of clause 34 (6) where the trust 
is so worded that income cannot be ‘given to’ the 


objects but only applied for their benefit. 


Correction: Clause 23 of the Finance Bill, amending the shortfall 
provisions of the 1965 Act, increases the time between the end of 
an accounting period and the last date on which dividends can be 
paid for that period from 12 to 18 months.. This applies only to 
accounting periods ending after March roth, 1967 — not 1968, as 
inadvertently stated on page 775 of the June 8th issue. 


892 


Current 
Aftairs 


Estate Duty Conundrum 


LE and when estate duty law is codified the draftsmen 
will have some knotty problems to settle. In Mac- 
Pherson and Another v. CIJ. Mr Justice Cross said 
last week he was bound to hold that estate duty was 
payable on the whole of a settled fund on the authority 
of two House of Lords’ decisions ~ Burrell v. Attorney- 
General (15 A.T.C. 605) and Scott and Coutts & Co 
v. CIR. (15 A.T.C. 591). At the same time he went 
on to say that in view of two other House of Lords’ 
decisions, namely, in Re Arnholz ([1960] A.C. 398) 
and Gartside v. C.R. (46 A.T.C. 323) he could not 
see why duty should be payable. 
- The facts of the present case, which was also entitled 
In Re Weir’s Settlement Trusts were that in 1957 Lord 
Weir had settled £50,000 in contemplation of his 
daughter’s marriage to Mr Eustace Benyon Hoare. 
Under the settlement, the trustees were directed to 
pay the trust income for the benefit of all or such one 
or more to the exclusion of the others or other of Mrs 
Hoare, her husband, or their children or remoter issue. 
There were no children and from the date of the 
marriage to Mr Hoare’s death in 1961, the trustees 
paid all the income to Mrs Hoare. 

There were powers of revocation in the trustees, 
subject to Mrs Hoare’s consent, but they were never 
exercised. The trustees were obliged to distribute the 
whole income and to decide to whom within a reason- 
able time after receipt. After Mr Hoare’s death they 
ceased to have any discretion since Mrs Hoare was the 
only beneficiary. 

In Gartside it had been held that a person’s right to 
require trustees to consider whether to pledge trust 
income to him was not ‘an interest’ in the fund. The 
taxpayers submitted that there was a passing under 
section 2 (1) (b) but that it could not be quantified, and 
therefore no duty was payable. Even if there could be 
a claim to duty under section 1, sections 1 and 2 were 
mutually exclusive. 

The Revenue argued that Mr and Mrs Hoare’s joint 
interest ceased on the husband’s. death, resulting in a 
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benefit to the' wife equal to the sum of the two prior 
joint interests, and that therefore the whole trust fund 
should bear duty. Mr Justice Cross held that the case 
was not distinguishable from the Burrell and Scott 
cases which were binding on him. Accordingly, estate 
duty was payable. 


Disincentive Effect of Income Tax 


D URING the re-committal proceedings on the 
ie Finance Bill in the House of Commons last week, 
there was a refreshing change of approach on the 
Government side when on Wednesday, Mr Harold 
Lever, Financial Secretary to the Treasury, conceded 
that very high rates of income tax and surtax did have a 
disincentive effect. He said it would cost less than Ze 
million to alter surtax rates in such a way as to ensure 
that the maximum combined rates of income tax and 
surtax should not exceed 75 per cent. He added that 
income tax tended to go in jumps instead of being 
graded smoothly, and that when £5,000 earned income 
was reached and the surtax field approached, there 
was another kind of jump. | 

Mr Lever said he would welcome another look at the 
whole system of graded rates of tax to simplify and 
unify them. However, this was an immense adminis- 
trative change which was ruled out at the moment. 
He was not sure whether the worst victims of high 
rates of tax were not in fact, the lower rate income 
tax payers. He was in favour of taking out as many of 
the low rate tax payers as possible. 

Mr Lever’s rational approach compares with a 
statement made by Mr John Diamond, Chief Secretary 
to the Treasury, on May 13th, that in his view there 
was no reliable evidence whatsoever that a high 
standard rate of tax was a deterrent in earning incomes. 


Articled Clerks and National Insurance 


[5 an articled clerk, who is paid nothing beyond 
reimbursement of his travelling and lunch expenses, 
a “person gainfully occupied in employment .. . under 
a contract of service’ within the meaning of section 
I (2) (a) of the National Insurance Act 1965? According 
to Mr Justice Cooke last week in Re F. B. Griffiths, 
Quin & Co and Others he is. Accordingly, the employer 
has to pay national insurance contributions for him. 

Under the Act, the employer pays the total sum by 
putting stamps on the employee’s cards and then he 
is entitled to deduct the employee’s portion from the 
employee’s remuneration (ibid section 12 (2)). In the 
case mentioned above the employer argued with force 
that the fact that there was no remuneration to deduct 
from, emphasized that the articled clerk was not 
‘gainfully employed’. 

Messrs J. B. Griffiths, Quin & Co carry on business 
as solicitors. They had two articled clerks ~ Mr 
Nigel Heron and Mr Jeremy Crisp, who had become 
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articled clerks after a short period on probation. It 
was agreed between the parties that although the 
articles would not contain any. provision for payment 
to them, both would receive the actual cost of travel 
between their homes and the firm’s office and of 
lunches on days they attended at the office. The 
payments were made solely so that they would not be 
out of pocket. 

According to the firm’s contention, the only re- 
muneration the clerks received was teaching and 
instruction from their principals. The word ‘gain’ 
implied profit and the reimbursement did not allow 
for this. 

Giving judgment, his lordship said it was quite clear 
that the payments for lunches and travel were made 
solely as a result of the clerks’ employment. In his 
opinion the two were gainfully employed under their 
contract of service. What was gained was free travel 
and free lunches. It was true that there was no profit 
to the articled clerks themselves but that did not 
nullify the actual gain. Although an employer was 
entitled to recover the employees’ contributions by 
way of deduction from remuneration and in no other 
way, he was not bound to recover. The firm’s appeal 
was accordingly dismissed. 

It is to be hoped that this case will go to the Court 
of Appeal, because it seems to give a meaning to 
‘gain’ which that word really cannot bear. 


Investment Statistics 


We may be the deficiencies of the capital 
gains tax in producing revenue, no one doubts 
its capacity for generating paperwork. ‘The need for 
detailed records will be only marginally reduced by the 
recent concession concerning the minimum size of 
taxable gain. At least the new generation of investors 
are apprised of the need for records, while their 
accountant and legal advisers are now being provided 
with statistical reference works which, to put it no 
more strongly, make life somewhat easier. 

This is especially true of the volume published by 
Extel Statistical Services Ltd, entitled Capital Issues 
with adjusted stock market prices for capttal gains tax 
purposes? — the new third edition of which covers the 
period from April 6th, 1965, to April 5th, 1968. This 
work is to be supplemented by three quarterly supple- 
ments which will ensure that the practitioner is kept 
up to date. In addition, the publishers state that they 
will be pleased to answer specific questions from 
subscribers between the publications. 

This latest volume provides information relating to 
all scrip and rights issues, acquisitions, capital repay- 
ments, sub-divisions, consolidations and capital gains 
credits for all quoted stock on any recognized exchange 
in the U.K. and Ireland since April 6th, 1965. It does 
not cover short-dated bonds issued by public cor- 
porations and local authorities. l 

Uniform with this volume, from the same publishers, 
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is the Annual Dividend Record 1967-68. This work 
gives, for the same range of shares — both preference 
and equity — all payments within the fiscal year, as 
well as unit trust distributions. The dividend is 
given both as a percentage and as an amount per share 
together with, in columnar form, other data such as the 
company’s financial year, date payable, ex-dividend 
date and the rate of tax payable. 


Industrial Expectations 


RESS reaction to the results of the latest industrial 

trends survey conducted among its member firms 
by the Confederation of British Industry is that they 
reflect a degree of optimism among industrialists 
not experienced since 1964. The forces for recovery 
and expansion are, to borrow the astrologer’s phrase, 
in the ascendant. 

In fact, however, the proportion of 1,367 respondent 
firms feeling, in June, more optimistic about the 
general business situation in their industry has risen 
only from 29 to 32 per cent, although the proportion 
feeling less optimistic has halved, i.e. from 22 to 11 
per cent. 

Of the sample of 985 respondent firms in the export 
trends inquiry — all of them with exports exceeding 
£10,000 p.a. — 42 per cent are more optimistic than 
they were in February, while 54 per cent have not 
changed their opinion since the previous survey. 
Certainly there seems to be little doubt that most 
firms recognize the opportunities conferred upon them 
for expanding their exports as the result of devaluation. 

The C.B.I. in its evaluation of the survey results is at 
pains to stress that domestic demand was still strong. 
In other words, all the evidence suggested that the 
Chancellor’s budgetary policy was not yet biting 
sharply enough. For this reason there is some concern 
that industry may not be able to take full advantage 
of its export opportunities if home market demand 
remains as buoyant as of late. This is regrettable, not only 
on account of the need for higher exports, but because 
of the need for higher output and a degree of import 
substitution. The continuing high level of imports 1s a 
matter for concern and, as the latest (June) issue of 
Economic Trends in its appraisal of the current economic 
situation confirms, it is this which continues to create 
the rather disappointing trade balance figures. 

In the present state of the economy the importance 
of higher industrial investment is self-evident. To 
achieve the output level to satisfy both the growing 
export demand and the buoyant home market, ad- 
ditional investment is needed. Surplus capacity has 
begun to decline in recent months and, as production 
expands, so it will be still further and more rapidly 
reduced. In such conditions, rising costs will again 
tend to emerge. The continuing high level of unemploy- 


e te an a ae a ee ae 
1 From Extel Statistical Services Ltd, Extel House, East Harding 
Street, London EC4. Price £10 and £15 respectively, or at the 
official rate for subscribers of £a0 for both volumes. 
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ment, although it is doubtless contributing to the 
present relative stability of costs and higher product- 
ivity — may become a serious problem for a govern- 
ment committed to expansion without inflation. The 
outlook is by no means rosy. 


Accountants’ International 
Working Party 


T the Ninth International Congress of Accountants 
held last September in Paris, an international 
working party was appointed, consisting of represen- 
tatives of the four nations which had served as hosts 
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to the last four congresses (Netherlands, Great 
Britain, U.S.A., France) and the host nation of the 
next congress (Australia). 

It has now been announced that the working party 
held its first meeting in Paris on April 22nd and 23rd 
when preliminary consideration was given to the 
many questions involved in the task of preparing a 
report and recommendations. It was decided to 
continue study by means of correspondence and to 
hold a second meeting at San Francisco on March 
3rd and 4th next year at which time a progress report 
would be prepared for submission to all participating 
bodies. 





This ts My Life 


by An Industrious Accountant 


A came from Prinny’s secretary that he d 
like to see me and the office manager in his room 
at 3 p.m. for a short conference. No, he hadn’t given 
any indication of the subject matter, she said aloofly; 
presumably he’d tell us when we arrived. The O.M., 
temperamentally allergic to what he calls ‘uppity 
females’, resisted an unworthy impulse to discipline 
her forthwith and was still in bad temper at the 
meeting time. 

Prinny was sitting back in leisurely style, with his 
feet up on the desk. This posture is obviously un- 
comfortable for his rotund contours but he adopts it 
sometimes as a status symbol when conversing with 
those he regards as lesser mortals. He waved gracefully 
towards the coffee tray and opened up. 

Our pension scheme, he explained, provided for a 
normal retirement date at the age of 65. Modern 
thinking, however, new social pressures and the 
happy philosophy of still being young enough to 
enjoy retiral, were all changing the picture. He himself 
felt that 60 would be a better retirement age and he’d 
like to gather some off-the-cuff reactions. What about 
it, chaps? Without commitment, of course — purely 
informal. . 

It depended entirely on the length of service built 
up, I pointed out. Under our rules, 40 years’ service 
would earn full pension of two-thirds of final salary — 
a provision fully acceptable to employees who had 
joined us directly after leaving school. For men who 
had joined at a more senior age, who couldn’t possibly 
achieve more than, say, thirty or even twenty years’ 
service under present conditions, a five-year reduction 
could mean hardship. What amelioration had he in 
mind? 

The personnel director, disinclined to show his 
hand too soon, made some evasive murmuring about 


not having thought it through at this stage. It was the 
human element that he was considering. Personal 
attitudes were more important than mere numbers. 
How would chaps feel about leaving us earlier, about 
facing up to the long empty months, to the chill 
realization that their useful working days were past, 
about losing all the old friends and working relation- 
ships which mean so much to men’s self-esteem: He 
was visibly affected by his own eloquence but covered 
his emotion by pouring out more coffee. 

Personally I hesitated to generalize. Let’s face facts. 
The employee would be asked to exchange five years’ 
work at full pay for five years at a pension at a reduced 
rate. The reaction would be violently adverse. Lots of 
chaps just couldn’t afford it. Prinny interposed that his 
feeling was that the retiral years were meant to be 
enjoyed by those who could afford them; those who 
couldn’t had the alternative of maintaining their 
income by taking up other jobs — gainful employment, 
he called it, thinking it sounded better that way. 

There’d have to be adequate financial compensation, 
I insisted, to sweeten those important personal 
attitudes, especially as the company would make an 
overall profit by weeding out the senior men at top- 
level salaries. The staff’s average salary rate would be 
appreciably diminished. 

This comment verged on dangerous ground and 
could have sounded tactless, but luckily the office 
manager intervened. He saw no problem, he declared; 
personally hed welcome early retirement. He'd 
earned full pension, having been with the company 
since he left school. He could easily pick up at least 
one extra emolument since his cricket club were 
searching everywhere for a paid part-time secretary, 
and anyhow his wife would continue working. 

I maintained that his position was far from normal, 
being determined to keep that guid pro quo sweetener 
well to the fore. Prinny wasn’t prepared to discuss 
mere numbers (this word is used nowadays as a sneer 
at one’s opponent’s statistics). The O.M. argued that 
the younger generation, unlike himself, was work-shy. 
Attitudes so far seemed poles apart. 
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Time for an Inquiry into I.R.C. 


HE success of the take-over bid by George Kent 
for Cambridge Instruments (subject to Kent share- 
holders increasing the authorized capital on July 3rd), 
as against the bid by Rank, was achieved with the 
support of the Industrial Reorganization Corporation, 
whose intervention has been sharply criticized by the 
Confederation of British Industry, by the financial 
Press and, understandably, by the Rank Organisation. 
In contrast, the publication of the I.R.C.’s first 
annual report and statement of accounts was received 
a few weeks earlier with little Press comment, most of 
which was favourable. But then, at the date of the first 
accounts — March 31st, 1968-—the I.R.C. held no 
equity shares, 


Merger strategy 


The I.R.C.’s first purchase of equity, which was in 
support of the George Kent bid, ought not, however, 
to have been surprising because the purchase of equity 
in the market, either to achieve or to prevent a parti- 
cular merger, eventually had to happen by the very 
nature of the corporation’s objectives. What has always 
been surprising was the apparent total failure — by 
Government, by industry, by the City, by the pro- 
fessions, and by financial journalists — to foresee in 
advance the implications of such an event because by 
statute the I.R.C. is required to promote or assist the 
reorganization or development of any industry. And 
the means of doing this is by the merging and acquisi- 
tion of companies. The only way open for these means 
is for the 1.R.C. to obtain voting rights through the 
purchase of ordinary shares. 

In effect, therefore, the I.R.C. has been given a 
blank cheque immediately worth up to {150 million 
and how the money is used is, frankly, up to its board. 
Accordingly’ what rationalization or, as it may be 
alleged, nationalization schemes are in the national 
interest are wholly a matter of opinion to be formed 
within the I.R.C. The implementation of them 
involves the use of financial operations and it is these, 
in the peculiar circumstances of the I.R.C., which 
create concern. 

The financial strategy of acquisitions, which often 
involves the offering of shares in exchange for shares 
in another company, and for mergers where two sets 
of previously separate shareholders participate on some 
basis in a restructured company, or perhaps in a new 
company created to acquire the individual share- 
holdings in other companies, is not open directly to 
the I.R.C. , 


by C. A. PERRY, F.A.C.C.A., J.DIP.M.A., 


The corporation cannot issue shares in itself: this is 
a limitation which is inevitable in a statutory under- 
taking. The necessity for the IRC to buy equity and, 
with it, the ability to enter such strategy is therefore 
obvious. But controlling shares are usually expensive, 
for any offer for shares should be made to all share- 
holders and market premiums can be high, for example, 
as a result of the bids for Cambridge Instruments the 
shares moved from 26s 74d (April roth) to 54s (June 
18th). But share increases do not, of course, give any 
more money to the company whose shares are trans- 
acted: they simply give the opportunity for share- 
holders profitably to liquidate their holdings. 

For the I.R.C. to make finance available to a com- 
pany, therefore, loan stock offers a method in which 
it can be accomplished. From a taxation aspect, loan 
finance is beneficial but it means that the I.R.C. has no 
control of the probably significant investments of 
public funds. As the best security for loan moneys lies 
in bricks and mortar, it is further likely that the smaller 
company — that is, the company perhaps most in need 
of assistance — would not qualify. But the issuing of 
debentures for general and, therefore, risk purposes 
does not really appeal as anything more than an 
expedient. In those situations where loan stock carrying 
a lien on specific assets is normally to be recommended, 
the circumstances may be expected to be such that the 
commercial market would provide the capital. 

It is a sobering thought that the I.R.C. can only get 
control of companies by driving up the price of shares 
to the individual profit of shareholders. If it does that, 
it may then have to put more money into the company. 
At any rate, given control of a company, the I.R.C. 
could commence the financial operations which, inter 
aha, result in the values of goodwill and capital 
reserves (where share prices are attractive against 
issued value of shares) being established in a con- 
solidated balance sheet. 

The disabilities in terms of financial strategy before 
the I.R.C. are pronounced in its first accounts and the 
fact that they cover a settling-in period is irrelevant. 


Net loss in first fifteen months 


In the first fifteen months of the I.R.C.’s operations 
down to March 31st, 1968, the I.R.C. is not shown as 
receiving any fee income. It made a loss for the period 
of £154,088 after allowing for interest on investments 
worth £17,162,228. While the corporation made a 
loss, it is a striking feature that its actions helped to 
double the market value for individual shareholders 
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in A.E.I., created labour apprehension in particular 
in the East London factories of A.E.I., and necessitated 
the employment of professional persons in advising 
their respective clients on the G.E.C. bid for 
A.ELT. 

It appears remarkable that a statutory body, without 
any financial stake either in the offeror or offeree 
company, should throw the weight of its authority 
behind a commercial bid and without also any re- 
muneration for its services, especially as its services — 
that is, the support of G.E.C. — could only have been 
determined through its own appointment of professional 
advisers. For outside advice would have been needed 
by the I.R.C. in November 1967 because, as a senior 
officer publicly declared, the corporation was being 
run only by a handful of executives who, like himself, 
were young and enthusiastic. 

The one substantial investment which actually put 
money info a company was in the form of {15 million 
subordinated unsecured loan stock in English Electric. 
It is to be expected that a corporation with so much 
money available to it is going to make investments, and 
although it has already been acknowledged that the 
ILR.C. is not required to give the reasons for its 
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decisions they should, by and large, be apparent. 
English Electric has obtained a substantial sum of 
money — free of interest down to August 31st, 1969, 
and thereafter at 8 per cent per annum with the 
lender’s right to convert into ordinary shares between 
1973-75- 

As any major manufacturing company is normally 
dependent upon sub-contractors, it may be wondered 
why some of them — frequently independent private 
companies burdened with the restraints imposed by the 
Finance Act 1965 — are not equally, or more needfully, 
regarded by the I.R.C. The emphasis in I.R.C. invest- 
ments so far excludes any rationalization directed to 
help the smaller companies where it is usually so 
urgently wanted. 

Meanwhile ten board members, with only some nine 
executives of mixed experience, combine to decide the 
future of significant sections of British industry. They 
have yet to achieve the I.R.C. task of winning the 
confidence of industrialists. The root trouble lies 
indisputedly with the Government’s failure at the 
outset to consult with professional advisers and 
businessmen. It is now time for a proper inquiry to 
be made into the work of the I.R.C. 





Taxation 


Cases 


Fuil reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





C.1.R. v. Hague 
In the Court of Appeal - May 15th, 1968 


(Before Lord Justice Dancxwerts, Lord Justice SALMON 
and Lord Justice FENTON ATKINSON) 


Surtax — Investment income ~ Counteracting tax advantage — 
Reduction of capacity of business — Surplus money capitalized — 
Issue of bonus shares — Reduction of capital - Money returned 
to shareholders - Whether a return of issue payments ~ Whether 
tax advantage a main object - Married woman not separately 
assessed — Whether tax advantage possible ~ Income Tax Act 
1952, sections 354, 355, 350, 359 — Finance Act 1960, sections 
28, 43 (4) (g)- 

The taxpayer and his wife held shares in a company 
owning five cotton mills, which needed to be modernized. 
In 1954 one mill was sold, and in 1959 two other mills were 
disposed of. One of the remaining mills was re-equipped 
. and the other retained in operation because it had some 
useful years of life left. The company received {£112,976 


in compensation under the Cotton Industry Act 1959, in 
respect of the mills disposed of, and it became liable to 
levies which came to £58,986. Some of the stockholders 
wished to put the company into liquidation, but it was 
decided that rationalization was preferable. 

On April 2nd, 1960, the company’s capital consisted of 
£284,235 ordinary stock, and there was a capital redemption 
reserve fund of £60,000. The cash, tax reserve certificates 
and the investments exceeded the current liabilities, 
including taxation provision, by £228,696; and the company 
would receive the compensation, £112,976, against which 
the levies would be set. The reduction in capacity, together 
with the increasing use of man-made fibres, which could be 
ordered monthly, resulted in the holding of smaller stocks. 
It was decided that £284,235 was surplus to requirements, 
and should go to the shareholders; that this should be done 
in a reduction of the company’s capital; and that for this 
purpose there should be a capitalization and an issue of 
bonus shares. 

In November 1959, an extraordinary general meeting 
resolved (i) that the unissued ros ordinary shares be sub- 
divided into 5s shares, (ii) that the {60,000 unclassified 
capital be classified as 240,000 ordinary shares of 5s each, 
(iii) that £129,490 of the undivided profits, and the £60,000 
in the capital redemption reserve fund, be distributed as in 
the form of 757,960 ordinary shares of 5s each credited as 
fully paid up, (iv) that these shares be converted into ordi- 
nary stock. The authorized capital thus became £473,725 
issued ordinary stock, and 181,410 of unissued ee ordinary 
shares, £45,352 108. 

In November 1960, an extraordinary general meeting 
resolved (i) that the capital be reduced from £519,077 108, 
divided into £473,725 ordinary stock and 181,410 ordinary 
shares of 5s each, to £234,842 ros, divided into £189,490 
ordinary stock and 181,490 ordinary 5s shares, by returning 
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Can you put your finger 
on the one thing 
that makes the IME 26 


-= electronic calculator 


unique? 


%7 


Right! 
It has instant 
recall 
on three 
operational 
registers. 





This.is.the important feature exclusive to the IME 26 enabling the last 
operation in each case to be recalled for verification or further processing. 
PLUS—FULL-CAPACITY STORE for accumulating results— 

LARGE CAPACITY—TWELVE figure accuracy in results. 

DECIMAL POINT SELECTOR-—with automatic rounding off of results to 
any chosen number of decimal places. 

CLEARANCE of operational registers—automatically. l 
ALGEBRAICALLY CORRECT CALCULATION—always—with the ap- 
propriate sign. 

These features, combined with silent operation and fast high performance 
make the Muldivo IME 26 the most versatile electronic calculator yet. 
Fora fullinformative colourleaflet or demonstration write or phone today— 


x _ 
muidiwo itd. | 


. 28-42 Banner Street, London, E.C;1. Tel: 01-253 7711/7 


Area Offices: Belfast - Bristol - Dublin Glasgow. Leeds’: Manchester - Newcastle-upon-Tyne « Nottingham. 
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YOUR CLIENT? 








TRADEDEBTORS’ 
FIGURE INHIS 
BALANCE SHEET 


The key? Confidential invoice factoring by GDM. 
He takes and pays for money only as he requires 
it, and there is no charge on turnover. 

A new booklet gives full details of confidential 
invoice factoring. For your copy please ring GDM 
head office at 01-606 4090, the northern office —- 
at Manchester Central 7241, or return the 

coupon below. 


Goode Durrant & Murray Limited 
Established for more than 100 years 

Durrant House, Chiswell St, London EC? 

Dominion House, 50 Whitworth St, Manchester"! > 


Se a ee a a a a ee a ee on EE Eege SS E 


Goode Durrant & Murray Lid Durrant House Chiswell 
_ Street EC Please send me the booklet on confidential | 
invoice factoring. ) 
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‘The 

magniticen 

Insurance 
hedge " 


However prices and incomes and dividends may behave, 
one thing is certain: the demand for insurance must con- 
tinue to rise as world business grows. Increased premiums 
and increased profits by insurance companies should 
follow suit. 

A large proportion of insurance income is earned by 
overseas premiums; devaluation is increasing their sterling 
value. 

Forecasts of increased profits from many leading life 
and composite offices are continuing to be made. Reassess~ 
ment of insurance shares, already under way, should also 
take into account the long-term benefit of rationalisation, 
which is gathering pace by take-overs and mergers. 
Although the price of units and the income from them 
may go down as well as up, an investment in Save and 
Prosper’s Insurance Units gives the best possible oppor- 
SE to share in the future of leading insurance companies. 


SAVE AND PROSPER 
INSURANCE UNITS 


als 

wh 

“Insurance shares are a magnificent 
hedge against devaluation and should 
be good against inflation... I would 
plump for Insurance Units”. 

Patrick Sergeant, Daily Mail, 28th 
February, 1968. 








ee eae, ee 


To: Save and Prosper Group Limited, 
4 Great St. Helens, London, E.C.3. 


Please send me the latest Insurance Units Guide. 
NAME 


ADDRESS 





a 
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Save and Prosper Group Limited are members 
` of the Association of Unit Trust Managers | 296/ 290 
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to the shareholders 12s for every £1 of ordinary stock, and 
by reducing every {1 of the ordinary shares to 8s, (ii) that 
the capital should then immediately be increased to its for- 
mer amount of {519,077 10s by the creation of 1,136,940 
new ordinary shares of 5s each. The reduction of capital 
was confirmed by the Court in the same month, and the 
amount returned to the stockholders was £284,235. 

Prior to the resolution of November 1959, the taxpayer 
held £24,022 tor stock, and so he had 64,060 shares allotted 
to him, and these were converted into £16,015 stock, 
bringing his holding to £40,037 tor stock. On the reduction 
of capital in November 1960, he received £24,022 to being 
12s for every {1 of stock he held. He was also entitled 
absolutely to one-ninth of the estate of a relative. In con- 
sequence of the reduction of capital the trustees received 
£29,533 175 6d. ea 

The taxpayer’s wife was at all relevant times living with 
him, and was not separately assessed to surtax. She held 
stock in the company, and as a result of the reduction of 
capital she received £7,500. 

Notices under section 28 of the Finance Act 1960 were 
served on the taxpayer and his wife specifying adjustments 
as being requisite for counteracting tax advantages. For 
the Inland Revenue it was contended that the transactions 
in question were not carried out for bona fide commercial 
reasons; that the main object or one of the main objects 
of the transactions was to obtain tax advantages; and that 
the part of the 284,235, which did not exceed the sum capi- 
talized by the resolution of November 1959, did not repre- 
sent a return of sums paid on the issue of securities within 
section 28 (2) (111) of the Finance Act 1960. It was also 
contended that Mrs Hague had obtained a tax advantage. 
For the taxpayers the contrary contentions were advanced. 
The Special Commissioners decided in favour of the 
Revenue; but that Mrs Hague was not in a position to obtain 
a tax advantage, in that such an advantage accrued to her 
husband. In the High Court the Revenue did not contest 
that the transactions had been carried out for bona fide 
commercial reasons. It was there also contended for the 
taxpayer that all the sum repaid out of undistributed profits, 
namely, the £129,490, should be attributed to the pre- 
existing capital of £284,235. To this the Revenue contended 
that a proportion of the £284,235 should be attributed to 
the £129,490, and that the proportion was 129,420 over 
284,235. - 

Held (affirming the judgment of Mr Justice Cross on this 
point): the Special Commissioners’ decision that a tax 
advantagé had been obtained could not be disturbed; 
(2) (reversing the judgment on this point): the proportion 
of the £129,490, which could be attributed to distributed 
profits, was 129,490 over 284,325; (3) (reversing the judg- 
ment on this point): Mrs Hague, a married woman not 
separately assessed, was not caught by section 28. 


Mapp v. Oram 
In the Court of Appeal — May 15th, 1968 


(Before Lord Justice Danckwerts, Lord Justice SALMON 
and Lord Justice FENTON ATKINSON) 


Income tax — Child allowance ~ Boy over 16 years of age — 
Full-time student at University — Two and a half months in 
France to improve French — Temporary teacher there — 
Earnings as teacher — Whether. income of ‘child — Whether 
child allowance reducible — Finance (xgo9g-r0) Act Igro, 
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section 68 ~ Finance Act 1920, sections 17, 21, 22 — Finance 
Act 1922, section 20 — Finance Act 1927, section 38 — 


.Income Tax Act 1918, sections 9, 13; Income Tax Act 1952, 


sections 212, 412, 458, Schedule 9, rule 7. 


The taxpayer was entitled to a child allowance in respect 
of his son, a boy of over 16 years of age, who was a full- 
time undergraduate at St Andrews University. The son 
was advised by his tutor to obtain an appointment in France 
as a temporary teacher to improve his French. He obtained 
such a post in the year of assessment in question, and earned 
the equivalent of £150 in the two and a half months that 
fell into that year. The £150 was spent in France on lodgings 
and incidental outgoings and nothing was brought into the 
United Kingdom when the son returned. 

It was contended by the taxpayer that no deduction 
could be made in the child allowance because of the son 
having earned the {150 in question; and, therefore, he was 
entitled to the full allowance. It was contended for the 
Revenue that the son was, in the year under appeal, 
entitled in his own right to an income exceeding £115; 
and that therefore the amount of the child allowance avail- 
able to the taxpayer was reducible by {150 minus £115; 
that is £35. 

The General Commissioners decided in favour of the 
taxpayer. 


Held (reversing the judgment of Mr Justice Ungoed- 
Thomas): the £150 should be taken into account to reduce 
the amount of the child allowance; the expenses incurred 
by the son were deductible in ascertaining his income; and 
the stated case should be remitted to the General Com- 
missioners to decide the amount of the expenses. 


Land Securities Investment 
Trust Ltd v. CIR. 


In the Court of Appeal — May 2oth, 1968 


(Before Lord Justice Danckwerts, Lord Justice SALMON 
and Lord Justice FENTON ATKINSON) 


Profits tax — Sales of property — For rent-charges — For 
limited periods — Deduction of tax — Whether rent-charges 
dissectible as to capital and income — Whether capital 
payments — Whether deductible for profits tax — Finance 
(No. 2) Act 1940, section 14 (1).- Income Tax Act 1952, 
section 177. , 


The company and a subsidiary purchased a number of 
freehold and leasehold properties in consideration of rent- 
charges for ten years. Previously the company and the 
subsidiary had held long leases of the properties; and as a 
result of the purchases the companies ceased to pay rents 
totalling £62,500, and became liable for ten years to pay 
rent-charges totalling £96,000. The company deducted 
tax in paying the rent-charges. 

It was contended for the Revenue (i) that each rent-charge 
should be dissected into two portions, the one representing 
capital and the other income; and that the right to deduct 
tax was applicable only to the income portions; (ii) that the 
rent-charges were capital payments and were therefore not 
deductible in computing the company’s profits for profits 
tax purposes. The Special Commissioners decided that the 
rent-charges were not dissectible.and were wholly revenue 
payments. g i 


- Held (reversing-the judgment of Mr Justice Cross): the 
Special Commissioners’ decision was correct. GE 
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Plant and Machinery Master File 


A Computer Application 


by W. J. H. MILLAR, C.A., F.C.W.A., J.Dip.M.A. 


T past decade has seen a rapid increase in the 
number of computers being used for commercial 
purposes in Britain. Accountants are becoming in- 
creasingly involved in the handling of computer input 
and output and in many cases the design of computer 
systems. In order to develop to the full the potential of 
computers, it is important that accountants should be 
aware of as many areas of application as possible. One 
such area is the creation and maintenance of a plant 
and machinery master file. 

The purpose of this article is to show how the pro- 
cessing of this file can provide year-end schedules for 
fixed assets, depreciation, capital allowances and fire 
insurance purposes, as well as periodic reports on the 
control and utilization of plant capacity. 


Pe of master file 


The original file will be prepared from the plant 
register, if available, or the plant inventory used for 
the income tax capital allowances computation and 
fixed asset schedules for the previous year. Fields A to 
L (see ‘Plant master file layout’ SES may be com- 
pleted from these sources: 

- At the end of each accounting SEH this file will be 


up-dated with new items of plant purchased or trans-. 


ferred. The information will be available from the pur- 
chase analysis routine. When an item.of plant has been 
sold, transferred, or scrapped, an indicator‘ to this 
effect ‘will be set ‘on’ within the computer and the pro- 


ceeds éntered in the master file (field AF) from the 


sales invoice. 

This ensures that at the end of each accounting 
period or financial year the file is up to date and can 
be processed on the computer to provide the informa- 
tion outlined below. 


L Schedules for fixed assets and depreciation 


For annual accounts purposes, schedules of plant and 
depreciation can be prepared from the information 
held on the plant master file. The depreciation classi- 
fication (field D indicates the methód of. depreciation 
(‘straight line’, ‘reducing balance’, etc.) and the annual 
percentage. if the reducing balance method is used, 
the net value of the plant at the start of the.year will be 
stored on the master file (field K) instead of the cumu- 
lative depreciation figure. 

Sales during the year are indicated on the fle and 
the gain/loss on sale will be còmputed as usual by 


deducting proceeds of sale from net value of the piece 
of plant. 

At the end of the financial year the following report 
would be produced by the computer: 


Plant Dept Cost Purchase Cum. This Net 
Reg. No. Centre price’  depn years book 
No. No. at start depn value 


ll. Schedule of insurance 


This can be developed annually, as required, for 
insurance purposes and a list showing description, 
year of purchase, purchase price and fire insurance 
value (field E) can be prepared for each item of plant 
using the computer. . 

The fire insurance value and the book value of the 
asset may be compared and an exception list prepared 
of details of plant where the financial value is con- 
siderably greater than or less than the insured value. 


Ill. Income tax capital allowances computation 


After all transactions affecting the master file have 
been processed for the year, the capital allowances 
computation can immédiately be carried out systemati- 


cally on the following lines for each item of plant on 
the file: 


' (a) Ascertain fom field G (year of purchase) if the 
asset has been acquired during the current 
financial year. If so print the ‘purchase price’ 
followed by the. year and value. In this case 
field L will determine whether an investment 
grant or allowance or initial allowance is appli- 
cable, and also the percentage. Investment 
grants and allowances will be deducted, and 
annual allowance calculated on the balance. 
Otherwise the initial allowance will be calculated 
and added to the annual allowance (see below). 


(6) Where the item of plant was not purchased 
during the current financial year the written- 
` down value (field I) brought forward will be 
printed as the first stage of the calculation. 


(c) If an item of plant is sold during the year 
(indicator set ‘on’ in field. AE) then the proceeds 
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of sale (field AF) will be compared to the W.D.V. 
brought forward to SEH the balancing 
charge/allowance, 


(d) Field H will determine the percentage of Seen 
-allowance to be given. This percentage can be 
increased by a constant fraction as ae (e.g. 
5/4ths of ro per cent). 


(e) The W.D.V. carried forward can sais be calcu- 
lated anid used to overwrite field I for the follow- 
ing year’s calculation. 


(J) The detailed calculations for each item of plant 
will be printed out and accumulations made as 
required. These will probably be the total of 
brought forward W.D.V., investment allowances/ 
grants, initial and annual allowances, balancing 
allowances or charges and ‘the total W.D.YV. 
carried forward. 


IV. Discounted cash flow calculations 


Where D.C.F. methods have been used to justify -the 
purchase of a particular item of plant, then an annual 
review of the calculations is possible by using the plant 
master file. 

The plant may have been purchased to produce a 
new product or to effect cost savings by replacing an 
old item, by improving productivity, or by equipping 
a new factory. When the purchase has been made, the 
fields relevant to the D.C.F. calculations (M to Q) 
should be inputted to the computer and the master file 
up-dated accordingly. 

At the end of each financial year the quantity and 
value of actual sales achieved from operating the item 
of plant, or the cost savings achieved, calculated out- 
side the computer by the same method used in the 
original justification of the project, will be inputted to 
the computer and used to compute the actual rate of 
return achieved. This rate of return can be compared 
with the expected rate and the calculations for the 
remainder of the life of the asset revised to the new 
rate if necessary. 


V. Maintenance scheduling 


The layout of the plant master file assumes that at least 
some of the maintenance personnel are engaged on 
preventive maintenance, e.g. routine review of all 
plant for. repair experience, routine inspection, and 
oiling and parts replacement. A schedule can be pre- 
pared on the computer of the preventive maintenance 
tasks to be carried out in a given week. Field AC 
(interval), expressed in weeks willbe added to the week 
number of the last repair (field AB) in this classification 
and compared to the current week number. If the 
latter is equal to the former, then preventive mainten- 
ance is due on that machine. 

By dividing field Y (hours spent on routine main- 
tenance) by field AD (number of times repaired this 
year), the average repair time will be calculated and so 
approximate times for each job can be included on. the 
schedule. oe i 
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With experience and accurate reporting, synthetic 
times will be available from this file so that the fabric 
for paying preventive maintenance jobs on bonus can 
be built up. The booklet published by The Institute 
of Cost and Works Accountants, entitled Cost Reduction 
says that the establishment of standard times for 
many of the recurring maintenance operations pre- 
sents a possible means of achieving some measure of 
control and economy and could provide a useful 
foundation for the introduction of employee incentives 
on a group or individual basis. The use of the master 
file on the above lines certainly provides this facility. 


VI. Machine utilization 


Each week the master file will be up-dated: with avail- 
able and actual standard hours produced (fields U and 
V), waiting time hours (field W), and hours spent on 
setting and changes (field X). This information will be 


Appendix 
- Plant master file layout 
Field description ` 
Plant register number ` 
Department number 
Cost centre .. | 
Purchase price 
Fire insurance value 
Manufacturer's description 
Year of purchase (19—) 
Class of capital allowance. . 
Written-down value (brought forward) 
Depreciation classification . 
Cumulative depreciation 
Investment grant/allowance or initial donans 
D.C.F. indicator 
Estimated sales quantity, 
Estimated sales value ---..- ~. 
Estimated cost savings 
Discount factor 
Actual sales quantity 
Actual sales value 
Actual cost savings .. 
Available-standard hours’ 
Actual -standard hours 
Waiting time (hours) — 
Setting and changes. 
Hours spent on maintenance ae 
Cost of maintenance (time and material) ` 
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Maintenance Classification.. —., 

Date of last repair AB 

Interval i . “AC 
Number of times repaid this year’. . AD 
Indicator — plant sold, eer - AE 

Proceeds of-sales AF 
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extracted from records which in the first instance were 
required for the bonus calculations of direct operatives. 

At the end of each accounting period, management’s 
attention can be drawn to the machines where the 
cumulative percentage utilization for the year to date 
is less than (say) 60 per cent. If the low utilization is 
due to waiting time or setting, then this information can 
also be included in the report. 


VII. Control of maintenance costs 


All the maintenance service staff should complete 
weekly or daily time-sheets showing for each job 
carried out: 


Machine number/expense code 
Cost centre number 

Time 

Repair code. 


These time-sheets are used to up-date the master 
file. Entries booked by expense code (such as cleaning 
electric light tubes etc.) will not be included in the 
master file. Fields Y (hours), AB (date of last repair) 
and AD (number of times repaired this year) will thus 
be up-dated weekly or daily from the time-sheets. If 
any spare parts or materials issued from store ‘have 
been used, the cost of maintenance (field Z) is up-dated 
with this amount. 

The records prepared from the time-sheets can be 
held on disk or tape so that at the end of the accounting 
period they can be sorted and the hours accumulated 
by cost centre to provide an allocation of maintenance 
department costs for cost recovery purposes. This 


MANAGEMENT INFORMATION 


Breaking the Barrier 


OR a number of years now a discounted cash flow 

calculation — i.e., one in which the time value of future 
cash flows is taken into account in a proper manner — has 
been applied to all major investment proposals in the 
USA There has been no shortage of projects which 
have given an estimated return of some 20 per cent before 
taxes, or around ro per cent after tax. However, an 
analysis ex post facto of the actual returns from such 
projects produces some disturbing results. 
` It seems that an average figure of only 14 per cent before 
taxes has really been achieved. Obviously there is a big 
gap between budgeted and actual figures, which can only 
be accounted for by wide variations between the estimated 
figures for key factors such as sales, selling costs, manu- 
facturing costs, etc., and the actual. Return on investment 
is likely to be particularly sensitive to variations in the 
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information can also be accumulated for the financial 
year to form the basis of allocating the budgeted main- 
tenance costs for the next financial year. 

By extending the total hours for the year to date by 
the labour overhead rate for the maintenance depart- 
ment, and adding the cost of spare parts and comparing 
the answer with the book value of the item, a report 
can be prepared for each period drawing management’s 
attention to areas where maintenance costs are high in 
relation to the book value of the plant. 


VIIL. Annual plant replacement review 


By establishing criteria which can be used to appraise 
all plant with a view to replacement, a list of plant 
meeting these criteria can be prepared on the com- 
puter. Age, written-down value, low machine utiliza- 
tion, and high maintenance costs are some of the points 
which would form part of this review. 


Conclusion 


The ideas expressed in this article have been applied 
to plant and machinery but they can also be used for 
all categories of fixed assets. Fields A to L will be 
common to all fixed assets and the additional fields 
used will depend on the nature of the statistics required. 

As a result of using fixed asset master files of this 
nature, much of the year-end analysis of fixed assets 
for balance sheet and income tax purposes can be 
provided accurately and on time from the computer. 

The initial effort required to prepare the computer 
programs and create the file will certainly be repaid by 
the management accounting information which will be 
readily available. 


market sale figure and this figure is one which, by its 
nature, it 1s difficult to assess accurately in advance. 

The conventional way to deal with this sort of problem 
is to construct an ‘uncertainty profile’ for each of the key 
factors. In an article, ‘Investment Policies that Pay Off’, 
in Harvard Business Review (January-February 1968) David 
B. Hertz (formerly with Arthur Andersen & Co; now a 
director of McKinsey & Co) suggests that, for example, 


‘Estimates of revenues from a proposed new plant, 
might indicate that there is a two-thirds chance of their 
falling within $40,000 of an “expected? — or average 
over the long run — $250,000 a year, that there is only 
one chance in ten of their falling below $180,000, but that 
there is also one chance in ten that they will exceed 
$350,000.’ 
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From this and similar information the uncertainty 
profile is drawn up. Of course, only certain points will be 
entered in the first place. The curve is then drawn through 
these points on the assumption that the spread follows 
a normal probability distribution pattern (see Fig. x). 
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Values of factor 
Froe I: UNCERTAINTY PROFILE. 


Once an uncertainty profile has been established for each 
key factor, the technique is repeatedly to sample at random 
from the distributions of all of these variables. Each 
combination will give a different D.C.F. rate of return 
on investment. Each calculation will be long and tedious. 
Fortunately, computer programs exist to cope with this 
situation (e.g., PROP by I.C.T.). 

Some 1,000 or so different combinations will usually 
suffice, and from the results a probability distribution, 
called a ‘risk profile’, is built up. Fig. IT shows the results 
of a typical simulation. 


100% 
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Fic. IL: Risk PROFILE. 


It is easy to read off from this figure the probability that 
any required rate of return will be achieved. For example, 
there is a oo per cent probability that at least a 6 per cent 
return will be obtained. 


Alternative investment projects 


It is now possible accurately to compare two or more 
investment alternatives. If the risk profiles for two possible 
investments are drawn, they may either not overlap as in 
Fig. III, or they may cross, as in Fig. IV. 

If the risk profiles are as in Fig. III, then clearly (A) is 
absolutely better than (B), since it offers a greater prob- 
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ability of achieving any and every given rate of return. 
As between (X) and (Y) the position is not so clear. It 
depends in the last analysis on the relative importance that 
management attaches to a reasonable chance of a high 
rate of return (Y), or being fairly sure that the rate will not 
fall to a very low figure (X). 


Efficiency frontier 


The problem, then, is one of balancing return against risk; 
or put more precisely, to weigh the relative advantages of a 
high rate of return against a low variability. Fortunately, it 
is possible to quantify this latter concept. The measure of 
the spread of a distribution that statisticians generally use 
is the ‘standard deviation’. The approach, therefore, is to 
plot a graph of the D.C.F. rate of return against the 
standard deviation (expressed as a percentage). 

Each point will represent an individual investment 
project. Its x co-ordinate will be the estimated average rate 
of return for that project, and its y co-ordinate the per- 
centage standard deviation, i.e. the measure of its un- 
certainty or variation from that average rate. Fig. V show 
a typical set of results: 
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Clearly, project C is better than E, B than D, and F than 
E. Since what is required is a combination of a small 
standard deviation and a high rate of return, the results 
should be in the general direction indicated by the arrow. 
The points A B. C (each representing an investment 
project) lie on the ‘efficiency frontier’. Once. thé ‘efficiency 
frontier for a company has been determined; the objective 
must be to improve on this position, that is, to take on 
projects beyond this frontier.: Put another way: the 
efficiency frontier is the best guide for ranking future 
projects, taking into account both return and risk. 
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News 





New Accounting Machine Company 


FORMED to take over from Remington Rand the range of 
accounting machines’ previously marketed by them, 
Keinzle Data SE Ve opened new London 
showrooms. . 

The machines consist of two. ranges which have been 
offered by Remington, the 600 and 700 models, as well as 
new.computerized Soo range which is being introduced for. 
the first time to accountants in Britain. 


The 600 models — the 602 and 603 — have ten-key key- 


boards and ten or twenty abbreviations..to describe all 
transactions. They perform all the usual calculations in two 
crossfooters both vertically and horizontally, whilst the 
model 653 has three crossfooters and one adding and 
subtracting memory. It also has an electric typewriter 
keyboard for full recording purposes. 

The class 700 models are considered to be more versatile 
in that yarious models can provide 5, 7 or 13 crossfooters, 
while more complex work can be carried out on other 
models. 

The new class Soo are computerized 
models in the price. range of £8,000- 
£12,000 and have peripheral units such 
as punched tape or card readers. The 
models 2500.‘ and.4500 also use 
magnetic strip ledger cards as the 
input-output media giving a -large 
external ‘storage of data and ir 
addition have interchangeable pro- . 
gram units to facilitate work on a. 
wide choice of accounting and 
statistical functions. 

According to the size of the model, 
from 16 to 256 magnetic stores can be 
used and the: machine programmed to 
carry out various tasks such as sales or 
representative. analysis by area,. in- 
dividual or product, and in the same 
way, customer account analysis. 
Models can also process punched tape 
for more complicated computer 
analysis if required, 

--Keinzle Data ‘Systems: Ltd, 202 
e Church SECHER London 
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Management Training Exercises 


THE programs and supporting documentation for a business 
management exercise of the type used by schools in the 
recent contest sponsored by The Institute of Chartered 
Accountants in England and Wales, is now available to all 
users of I.C.T. series computers. 

Designed as an educational aid for management students 
with little or no previous experience of management, the 
exercise is intended to give practice in decision-making in 
the fields of marketing, production and finance within a 
typical commercial environment. 

Three teams comprising three to five people compete 
within a simulated market, manufacturing and marketing 
the same unspecified consumer product. Six to eight periods 
representing three months’ trading each are held in one day, 
thus representing eighteen months’ to two years’ trading. 

The winners of the exercise are judged to be the team 
which has the highest ratio of accumulated net profit to 
total assets at the end of the final period, but any other 
criterion can be used at the discretion of the administrator. 

I.C.T. Ltd, I.C.T. House, Putney Bridge, London 
GW, 


Office Flooring 


OF possible interest to the cost conscious business are 
Tretford carpet tiles. These are made from animal hair and 
wool on a rubber or cork back base and are obtainable in a 
range of twenty colours and are claimed to be stain-proof, 
rot-proof, moth-proof and colour fast and consequently is 
ideal for offices or for showrooms, factory entrances. 

The tiles can be laid directly on the floor since no under- 
lay is needed and can be moved round with unworn areas. 
It can also be stuck to floors to avoid contraction or ex- 
pansion due to humidity (in entrances or factory floors) and 
it can be cut to shape without the edges fraying. 

Available in rolls with a width of 6 ft 62 in. or 264 in. 
square tiles, they cost about 24s each retail, but would be 
subject to quantity discounts for large contracts. 


Tretford Carpets Ltd, Shenstone, Lichfield, Staffs. 
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Micro-Publishing Service 


A SYSTEM for providing cost accountants and buyers, among 
others, with up-to-date, comprehensive information on new 
products and processes was recently introduced by Tech- 
nical Information on Microfilm Ltd. Aimed initially at the 
engineering industries but likely to be extended to other 
fields of commerce and industry, it lists items under a 
master index of about two hundred product names. These 
names can each relate to a separate film transparency which 
can list current literature, patents and other standard 
specifications and a list of manufacturers. 

Manufacturers can each have their own transparency 
on which up to 3,000 pages of information can be stored, 
and on which they can purchase up to eighty-five pages of 
advertising. The remainder can be used for illustrations of 
their products, sales or service literature and any other 
technical information, which is stored on the special 6 x 4 in 
transparency using the National Cash Register PCMI 
system of an extremely minute image which requires a 
special reader. 

Users rent a microfilm reader from T.I.M. for viewing 
these transparencies which will be issued as a set of tech- 
nical indexes and manufacturers’ films, and updated every 
six months. The cost of this service is £133 per year for 
each reader, and it is claimed that the first edition will 
contain Over 100,000 pages of information. 


Technical Information on Microfilm Ltd, Wellington 
House, 125-130 Strand, London WC2. 





can be transferred to the half dozen or so" IM transparencies 
in the manager's hands. 
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Ordinatte semi-automatic Collator. 


Collating Papers 


TIME and labour saving methods for collating copies of 
reports, accounts and the many other documents which a 
busy office produces, are now becoming more popular and 
three such machines of different capacities have recently 
been announced. 

One is a semi-automatic, desk-top collator — the Ordinatte 
— with up to eight spaces each taking about three hundred 
sheets of paper from airmail to card weight. It can be oper- 
ated with a foot pedal and costs £126. 

The Ordina 18 is one of several floor standing models 
which will accommodate eighteen or twenty-four piles of 
paper of mixed weights and sizes but, by reducing the 
number of stations, would also accept paper 17? 28 in. 
in size, This particular model costs £368. 

A high-speed fully automatic collator for forty stations, 
and claimed to be the world’s first of this type, the Ordina 
Minor 4o, would be of interest to direct mail companies or 
companies handling a large volume of collating work. No 
price is yet available for this machine. 


ADM Business Systems Ltd, 64-66 King Street, 
Hammersmith, London W6. 


Datafair ‘69 


THE British Computer Society will be holding its Datafair 
69, from August 25th to 2gth, 1969, at Manchester 
University. 

The organization of Datafair 69 will be on similar lines 
to the one held in 1967 with the industry strongly 
represented together with the Society. Nearly eight 
thousand people attended the previous event and an 
anticipated minimum attendance of ten thousand is expected 
for this forthcoming meeting. 
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Lesney products 


S any close — or even not so close — follower of growth 

equities will know, the equity of Lesney Products has 
been one of the growth share ‘star turns’. The company is 
known the world over for ‘Matchbox’ toys — those miniature 
model cars which fathers, uncles, godfathers and even 
elder brothers buy in millions for the youngsters but usually 
end up keeping for themselves. 

Basically, Lesney’s business is repetition die-casting — 
the process by which the ‘Matchbox’ cars are made — and 
the company makes many other products by this process. 
The growth in the business is truly remarkable. It is shown 
clearly enough in the ‘Record of financial progress as a 
public company’ which is included in this week’s reprint 
from Lesney’s 1967 accounts. 

The ‘record’, it will be noted, contains — as this type 
of record should contain — essential information, i.e. 
percentage earnings gross and net on capital employed. 
Next year the information should be extended to show 
profits as a percentage return on turnover. Group turnover 
in the past year was virtually £4 million up on 1966-67. 

Profits as a percentage of turnover would be a more 
meaningful figure than ‘Net assets value per share’. The 
record, it will be seen, gives the net asset value at 19s 10d. 
The day the accounts were issued, Lesney 5s shares stood 
at {18 on the stock-market, at which the return offered was 
a mere 0'3 per cent. Even that price was {2 15s below the 
year’s peak. 


Planned expansion 


Lesney’s expansion since 1961 has been very largely 
internally financed. In the year under review a further 
£3°3 million was invested in the business — {2:1 million 
in fixed assets and £12 million in working capital. Pre-tax 
profits rose 67 per cent, virtually for the third successive 
year and, as Mr P. M. Tapscott, the chairman, points out, 
the compound growth rate of pre-tax profit has thus 
accelerated further, and is now 45 per cent compound for 
the last six years. 

Earnings on capital employed have been fully main- 
tained and have averaged over 60 per cent during the whole 
period since the company went public in 1960. Exports in 
the past year totalled 73 per cent of sales. The sales break- 
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down is 27 per cent home, 24 per cent Europe, 39 per cent 
‘the Americas’ and 10 per cent the rest of the world. A 
minor disappointment last year was that sales of commer- 
cial die-castings fell short of budget. 

The cash position deteriorated by some £750,000, 
despite a profit above budget, and planned expansion this 
year suggests further strain on liquidity. Mr ‘Tapscott 
states that ‘should long-term capital become desirable 
proposals will be submitted’. The planned expansion is 
shown in the directors’ report and in the chairman’s state- 
ment. 


New works 


Last autumn there was a valuation of the parent company’s 
fixed assets and on the basis of that revaluation, plus 
expenditure since, the fixed assets figure is £4,934,808 
against the written-down book value of £3,559,925. The 
parent company has acquired three freehold factories 
which, with alterations, have cost £1,001,659, and expendi- 
ture by the end of the financial year on two factories being 
built on long leasehold sites has totalled £468,801. 

This year the company plans to acquire additional 
factory space of up to 200,000 square feet in order to expand 
production to meet increasing demand. The subsidiary 
Fred Bonner Corporation in America is seeking a 125,000 
square feet manufacturing and warehousing site, and the 
approximate cost to the group of these factories and of 
equipping them is expected to be {2°75 million. 

In addition to these developments, Mr Tapscott tells 
shareholders in his statement "We are looking for a new 
major factory of between 150,000 and 200,000 square feet 
in area which will be required by late 1969. Additionally, 
an Australian subsidiary has been established. The initial 
investment will not be large but the new company should 
enable the group to give much improved service to a 
growing market.’ 


Management 


Lesney Products began as a two-man business and the 
two men, Mr L. C. Smith and Mr J. W. Odell, are still 
the joint managing directors in a board of five. The vast 
growth in the business, however, has inevitably necessitated 
considerable broadening of the management base and 
management structure is under constant examination. In 
the year under review Mr A. J. Floyd, B.sc.(ECON.), was 
appointed to the board as director in charge of production. 

Proposals are being submitted to shareholders for altera- 
tion of the company’s articles to allow the future appoint- 
ment of divisional directors with many of the responsibilities 
of full board members ‘with the exception of ultimate 
responsibility under the Companies Act’. This is a sound 
move and points to the fact that internal management has 
been kept running in line with the growth of the organiza- 
tion over the past expansion years. 

This year’s Lesney budget is for a further substantial 
increase in output and profit and, according to the chair- 
man, ‘present indications suggest that the budget should be 
achieved’; but planning is ‘also directed to targets beyond 
the current year’ as the works expansion programme, 
already mentioned, indicates. 

A number of other companies are currently moving 
strongly into the die-cast toy market, but the Lesney organi- 
zation is considered strong enough to continue to broaden 
its markets, particularly abroad. 
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THE 


Seiection Trust Limited 


Mining finance and exploration 


Results for the year ended 31st March, 1968. 1968 
; E 
Revenue, less expenses, of the Company and its 
subsidiaries was 

Taxation amounted to 


6,192,000 6,087,000 





&.201, 000 
Relief under Section 85, Finance Act 1965 was — 





4,201,000 4,783,860 
Interest of outside shareholders in profits of 





| subsidiaries was 47,000 47,000 
leaving 5 £4,154,000 £4,742,000 
PŘ A pR Mienicee 

- This amount has been applied as follows: 
Transferred to Reserves or Surplus 1,117,000 2.042,000 
Ordinary Dividend of 3s 3d per share (1967 3s 3d} 3.037.000 2,700,006 
£4.154,600 £4,742,000 


D 


Exploration expenditure of £694,484 (1967, £414,927) has been charged to 
Exploration Reserve. 


The dividend of 3s 3d is paid on the higher number of shares resulting from the tights 
issue (1 for 8) made in February, 1967, In the Annual Report it is stated that “The 
results for the year . . . are very similar to those of the previous year, In terms of 
assets, however, there is a substantial improvement, with total net assets valued at 
£112 million at 31st March, 1968 compared with £71 million at 31st March, 1967, 
The most significant contribution to this growth has been the appreciation in the 
value of the Company's holding in Western Mining Corporation Ltd.” 


Consolidated Net Assets 
£ £ 


Quoted investments at book values 11.018.000 7,682,000 








Unquoted investments at book values 2,149,000 699,000 
Net current assets 5,074,000 9.098,000 
Other assets less other liabilities 1,114,000 1,918,000 
Outside interests in subsidiaries (1,163,000) (1,146,000) 
18,193,000 47,351,000 
Appreciation of investments over book values* 93,895,000 63,656,000 
Total Net Assets £112,088,000 £71,007,000 
a 





*Taking quoted investments at Stock Exchange prices, including the investment 


+ 


D 


1,991 .000 1,845,000 


dollar premium where applicable, and the unquoted investments at Directors’ d 





valuation. 
Analysis of Assets 
Geographical and by Commodity (in percentages) 
“ : oe d 
Ae, ry, GC fo 
"oe cA So, Ne, KT 
4, a a 2 "Ze S 
Po, "Ze, ki Go KÉ Le, Nay, Ki A 
Assets % Se "Ga "e "oa a hy 
Molybdenum EES ED (Ee (ee Se WS FE 
Copper 3 o S aa a a a 
Diamonds SS WEG O O OF 12 O f i 12 
Gold ME a EE 
Lead/Zinc rs ae EE EES ER ee | 
Nickel ee 19 
Iron Be A E 
Miscellaneous E 15 
Total : 36) l 14j AG GI SU 100 


The percentages above take into account both direct and indirect interests in the 
countries and commodities concerned and are necessarily only approximate, 


Principal Interests 


- The Company's main sources of revenue are its holdingsin American Metal Climax Inc, 


in North America, Consolidated African Selection Trust Ltd in West Africa, Palabora 
Mining Company Ltd in the Transvaal, Tsumeb Corporation itd in South West 
Africa, and Vaal Reefs Exploration and Mining Company Limited and other gold 
mines in South Africa. 


Exploration activities have expanded in the past year to a higher level than ever before. 
in addition to programmes in Australia, North America and Africa, the Company has 
now entered upon the investigation of a copper deposit in Iran and continues to 
participate in the exploration for oil and gas in the North Sea. 


Copies of the Annual Report may be obtained from the Company's Registrars, J 


Hill Samuel & Co. Ltd., 6 Greencoat Place, London §.W.1. 


The Chairman’s speech will be delivered at the Annual General Meeting on 11th July 
and will be circulated to shareholders subsequently. 
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THIS IMPORTANT GUIDE * This Act fully operative from 
. January 27th, 1968 
Over 44,000 copies sold 


THE COMPANIES ACT 1967 


The 1967 Companies Act makes it necessary for over 350,000 previously exempt private 
companies to file accounts. 

The Act has also imposed new accounting and disclosure requirements on limited liability 
companies. — 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 
companies. 


An invaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER NOW to ensure early dispatch of this publication. 


ORDER FORM 
GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2.. Telephone 01-836 0832 


Please SIDEN eege py/ies of GUIDE TO THE ee REQUIREMENTS OF THE 
COMPANIES ACTS 1948-1967 at ios 9 post free. 


Name and Address 


[BLOCK LETTERS PLEASE] 
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CITY NOTES 


‘PRICES rise because there is buying and there are 

buyers because prices rise’, was one of this week’s 
early stock-market pearls of wisdom. Bad balance of 
payments and trade figures, the railway work-to-rule, 
strikes in key industries, and threats of more strikes to 
come, apparently leave share-buyers undaunted in their 
belief that inflation will overcome all and that the worst 
thing to hold is money. 


Part of the reason for buying-in, apparently ‘against the 
odds’ markets, is the necessity for unit trusts to continue to 
invest their still rapidly growing funds. Another part of 
the reason is industry’s, and therefore the stock-market’s, 
fixation about mergers and take-overs. 


The accent is on take-overs rather than mergers, and 
there is now considerable kudos in being bid for. There is 
considered to be something wrong with a company that 
either does not receive a bid or does not make one. 


Industrial company news remains good and reflects 
mainly the October-March pre- and _ post-devaluation 
spending spree. The C.B.I. industrial survey, with its 
growing optimism about export prospects, has been a 
supporting factor in the equity market while at the other 
end the gilt-edged section has remained as friendless as 
sterling. 


* * * * 


HE forecasting of profits is currently being shown up 

as the most crucial point in take-over battles. The City 
‘Panel’ was instrumental in clearing up the Dufay Bitu- 
mastic profit forecast position in Dufay’s abortive bid 
battle for the International Paints Group. In other in- 
stances, forecast profits have been very clearly doubted by 
the boards of bidding companies and their advisers. In some 
cases it has been made clear beyond most commentators’ 
doubts that the advisers of some defending companies 
have preferred not to give their names to supporting 


boardroom assessments of future earnings. The new code 
on mergers and take-overs calls for profit forecasts to be 
verified by auditors or advisers, but it is becoming increas- 
ingly difficult to reconcile some current forecasts even with 
good sense and possibility, let alone calculated assessment. 


* Kä * Ka 


HE decision of the Monopolies Commission on the 

Thorn Electrical Radio Rentals merger allows those two 
companies to go ahead with the share exchange deal 
originally announced last February and recently slightly 
revised. But in the take-over and merger scene as a whole 
there is now scarcely concealed concern at the operations 
of the Industrial Reorganization Corporation in its use of 
State funds for take-over speculation by forcing the George 
Kent company to take over the Cambridge Instrument 
group on terms which bare little resemblance to industrial 
or economic sanity. 


Ka Ka * Ka 


NE by one the leading insurance companies are tying 

themselves up with unit trust management groups and 
with unit-linked policies. Phoenix Assurance has taken a 
26:5 per cent stake in the Ebor Securities group and will 
be coming out with Phoenix-Ebor linked policies in the 
autumn. 

Having at first regarded the unit-linked assurance 
development with a mixture of disdain and interest and 
then with some concern, the insurance groups have finally 
decided that unit-linked policies, if not a replacement for 
straightforward with-profits policies, are a useful adjunct 
to them. 

The prospect of tapping a new life assurance market has 
been too attractive for the insurance groups to ignore. The 
theory of ‘If you can’t beat them — join them’ has therefore 
been duly applied. 


RATES AND PRICES 


Closing prices, Tuesday June 25th, 1968 


Tax Reserve Certificates: (29.11.67) Companies 43% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
July 14, 1966 .. 7% Oct. 19, 1967 .. s+ 6% 
Jan. 26, 1967 .. 64% ` Ree, 9, 1967 ..  .. 68% 
Mar. 16, 1967 .. 6% Nov. 18, 1967.. ve 8% 
May 4, 1967 53% Mar. 21, 1968.. r 74% 
Treasury Bills 
April 19 .. £7 2s 826d% May 24 .. £7 4s 0°76d% 
April 26 .. £7 1s 7°:21d% May 31... £7 e 9 88d% 
May 3 7 Is 10°11d% Jee -+ £7 4.3 30d% 
May 10 £7 1s 713d% June me. e £7 Se a 58d% 
May 17 £7 2s 4°:09d% June2r .. £7 38 8:57d% 
Money Rates 
Day to da 5i-7%% Bank Bills 
7 days p . 31-745 % 2 months 73-75% 
Fine Trade Bills 3 months 73-745 % 
3 months 84-9% 4 months 74-73% 
4 months A BA d 6 months 74-72; % 
6 months % i 


Foreign Exchanges 
New York .. Kai 2°38 45 Frankfurt ei 9'52 
Montreal .. ve arg6y Milan .. ed 1485 
Amsterdam SÉ 8-62 $$ Oslo Si el 17°02% 
Brussels... oe 28°95 Paris de fe 11°85 $ 
Copenhagen 17°83 Ziirich és 10'264 
Gilt-edged 

Consols 4% ge SA Funding 6% 1993 82% 
Consols 24% ba 32% Savings 3% 60-70 .. got 


Savings 3% 65-75 -- 74} 
Treasury 64% 1976 96 
Treasury 34% 77-80 71% 
Treasury 3$% 79-81 69$ 
Treasury 5% 86-89 73 
Treasury 54% 08-12 74 

: Treasury 24%  .. 33% 
Victory 4%.. e os? 
War Loan 34% .. 46 


Conversion 34% .. 464% 
Conversion 5% 1971 EE 
Conversion 54% 1974 884 
Conversion 6% 1972 © 94% 
Funding 34% 99-04 © 50% 
Funding 4% 60-90 ` 94ł 
Funding 54% 78-80. 80% 
Funding 54% 82-84. ` "oo 
Funding 5ł% 87-91 `=- 80t 
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Australian Chartered Accountants 


Congress 


PENING the fourth Australian Chartered Account- 

ants Congress held in Hobart, Tasmania, towards the 
end of last month, Mr R. A. Irish, opp, F.c.A.(AUST.), a 
Past President of The Institute of Chartered Accountants 
in Australia, said in the course of his address that the 
accountancy profession, like others, contended with an 
infinite diversity of situations requiring professional judge- 
ments in which there was room for considerable differences 
of opinion. 

Because they practised an inexact science, said Mr Irish, 
accountants have had their share of public criticism, some 
unreal and ignorant, but some cogent and justified. The 
mere fact of criticism did not, of itself, justify change in 
practices or principles but it did justify soul-searching 
about their validity. 


Future role of the profession 


‘Clearly, part of the challenge you face is to find a way to 
inform the uninformed, to consider whether the forms of 
communication may be improved where necessary so as to 
project by closer definition, a greater element of certainty 
and uniformity into your judgements, and what is more 
important, to keep up-dating your findings to modern 
circumstances’, he said. 

Referring to the future role of the profession, Mr Irish said 
that one of the biggest challenges with which chartered 
accountants of the future would be faced was new and 
more complicated legislation and new accounting situations 
and methods, all set in a more complex world economy, 





‘There will be a crushing demand for disciplined, highly- 
trained minds dedicated to the profession’. 

In a reference to the talks recently started between the 
Institute and the Australian Society of Accountants, Mr 
Irish said that chartered accountants were professional 
public accountants, with different duties and liabilities 
compared with those of the commercial accountant. This 
was not to say that one group was better than the other, or 
that both should not co-operate in areas of common interest 
but very serious and unemotional debate was needed 
before deciding that the two should become one professional 
body, and if so, on what basis. The question was, he said, 
of considerable public significance because the legal, 
financial and commercial systems which the profession 
enjoyed would not be practicable without the public 
confidence in the integrity of chartered accountants and in 
the quality of their work. 


An enjoyable social programme was held for congress 
delegates and their ladies, and special events for the ladies 
were planned to coincide with the business sessions. ‘These 
various functions included a reception given by the 
President of the Institute, an official dinner for conference 
members, as well as a ladies’ dinner, and a dinner-dance. 


Official dinner 


Proposing the toast of The Institute of Chartered Ac- 
countants in Australia at the official dinner, the Chief 
Justice of ‘Tasmania, Sir Stanley Burbury, said that 
chartered accountants and judges had a great deal in 


Among the distinguished repre- 
sentatives from overseas ac- 
countancy bodies at the 
Congress were Mr Stanley 
Dixon, C.B.E., F.C.A., then 
Deputy President, The Institute 
of Chartered Accountants in 
England and Wales; Mr J. A. 


Valentine, B.Com. F.P.A.N.Z., 
President, The New Zealand 
Society of Accountants, and 
Mr R. L. Lutz, C.P.A., repre- 
senting the American Insti- 
tute of Certified Public 
Accountants. In our picture 


appear, /eft to right: Mr R. A. 
lrish, O.B.E., F.C.A.(Aust.), a 
Past President of The Institute 
of Chartered Accountants in 
Australia; Mr Lutz; Mr A. B. 
Cleland, B.Ec., F.C.A.(Aust.), 
President of the Australian Insti- 
tute; Mr Valentine, and Mr 
Dixon. 
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common. Despite a certain amount of badinage between 
the Bench and accountants, both professions, said Sir 
Stanley, had some understanding for each other. 

He pointed out that judges had helped accountants in their 
perpetual intellectual war against the taxation department. 
There was, however, something which the judiciary and 
chartered accountants really shared — the freedom and 
obligation to advise and determine in accordance only with 
proper professional principles. ‘It is a point of interest to 
me that every judge who takes office has to take an oath 
to do right by all people without fear or favour, while the 
motto adopted in your coat of arms in 1929 is nec timens, nec 
favens ~ neither fearing nor favouring. You, as an Institute, 
subscribe to the necessity of professional independence in 
advice.’ 

Concluding, Sir Stanley said “You have obviously met the 
challenge of the twentieth century. The growing complexity 
of business affairs has not caught you unawares. It has been 
a time of great development, of great change, and it is 
quite obvious that you are meeting that — and meeting it 
splendidly’, 


Fortieth anniversary 


Responding, Mr A. B. Cleland, pre, F.C.A.(AUST.), Presi- 
dent of the Australian Institute, stated that the year of the 
present congress was also the fortieth year since the Royal 
Charter was granted to The Australasian Corporation of 
Public Accountants founded in 1908 by an amalgamation 
of the bodies of practising accountants in all the States 
of Australia. 

There had, of course, said Mr Cleland, been many 
changes in the forty years since the Charter had been 
granted. ‘I would go so far as to say that the changes in the 
next ten years will be far greater than those in the ten which 
have passed ... it will depend on you, as individuals, as 
to the position in which this Institute will be in another 
ten years’ time.’ 

Referring to continuing education for qualified members, 
he said this was one of the best things that the Institute had 
ever undertaken. Commenced three years ago with about 
six or eight subjects it had now been expanded until there 
were between forty and fifty different subjects being pro- 
vided. He said he had been amazed at the number of those 
who had attended the courses. It was anticipated that more 
than three thousand members would be attending those to 
be held during the current year. 

He concluded by expressing the hope that as professional 
men, they would realize the responsibilities that lay ahead 
and would endeavour to carry them out to the utmost. 


Technical sessions 


‘There were four technical sessions, three of which were held 
in the City Hall, Hobart, and the other in the University of 
Tasmania. At the first session, which had as its theme ‘The 
pattern of public accounting in Australia’, two papers were 
given ~ ‘Practitioners’ and “The profession and its public 
accountability’. The theme of the second session was “A 
need for greater uniformity in auditing and accounting 
practices’ at which two papers — ‘A review of recent 
developments in auditing practice’ and ‘A review of “grey” 
areas in accounting practices in which greater uniformity 
is desirable’ ~ were presented. Case studies on matters 
relating to this session comprised the third session. At the 
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fourth and concluding session a paper was given on 
“Taxable profits and commercial profits’. 


Practitioners’ problems 


At the first session on the theme “The pattern of public 
accounting in Australia’, Mr J. R. Harrowell, F.c.a,, 
giving the opening paper, dealt with practitioners’ problems. 
He saw the profession at the crossroads; one way marked 
‘professional’, the other ‘technical and commercial’. Until 
the choice of road to be travelled was made, there was, he 
felt, little chance of evolving a soundly-based plan of 
education, and if the accountant’s role was not defined, 
how could there be talk of raising professional standards? 
The evolution of the pattern of public accounting was 
through a succession of challenges, each challenge evoking 
a response and contributing to a forward movement and he 
emphasized that this process involved an absence of long- 
term rational planning. 

In the current ‘education explosion’, said Mr Harrowell, 
the accountancy profession in Australia was turning to 
university-entry standards as a criterion for entry to the 
profession. In reviewing the background of professional 
education, he commented on the high failure rate in pro- 
fessional examinations and the large numbers failing to 
finish their courses and by consequence drifting from the 
profession. 

There were many difficulties in recruiting the right kind 
of candidate, and many Australian country practitioners, he 
said, continued to find difficulty in obtaining staff when 
candidates for the profession from all parts of the country 
gravitated towards the cities where better coaching facilities 
were available. 

The constitution of professional firms was changing and 
the trend was shown in the emergence of larger firms or 
groups of practices, and in the development of international 
practices with direct representation in many countries. 
Mr Harrowell said that there was, however, room and 
demand for the small practitioner although they were at 
a disadvantage in the provision of specialist services, the 
recruitment of staff and not having an appropriate effect on 
Institute affairs. The reputation and value of accountants to 
the community was based on an ‘all-round’ ability in 
commercial affairs. He thought that this basis should con- 
tinue to avoid the necessity of clients dealing with a number 
of specialist accountants when one ‘all-rounder’ used to be 
sufficient. The latter was needed to co-ordinate the work 
of specialists and to give their work proper perspective. 

Commenting on Mr Harrowell’s paper, Mr A. 
McCorquodale, F.C.A., a session commentator, said that he 
too believed that the path for the future was a professional 
role based on a university education, followed by post- 
graduate technical training and experience. He asked who, 
if university education was accepted as a prerequisite 
qualifying for admission to the Institute, would vet the 
qualifying examination papers and who would do the teach- 
ing of the skills needed to fulfil the technical role of the 
accountant. It appeared to be within the capacity of the 
universities to provide well-educated intelligent recruits for 
the profession. It was, however, up to the profession to 
attract and keep them. 

In Mr McCorquodale’s view the profession should not 
lower its sights but should seek to provide specialist services 
to clients, including management consultancy. Estate 
planning had developed as a specialist service as a con- 
sequence of accepting that taxation was the province of the 
profession. 
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Profession’s public accountability. 


The session’s second paper was given by Mr John K. Little, 
F.c.A., on “The profession and its public accountability’ in 
which he reviewed the history, functions and standards of 
The Institute of Chartered Accountants in Australia during 
its first forty years. 

He saw four vital tasks for the future of the Institute; 
firstly, to take leadership in defining the fundamental 
accounting principles and concepts, narrowing the areas of 
difference and inconsistency in practice and helping to 
resolve thinking in controversial areas; secondly, to cam- 
paign for better financial reporting by public companies, 
avoiding the neutral attitude prevalent on individual 
controversial issues; thirdly, to define generally accepted 
auditing standards to achieve effective control over the 
quality of professional work in this crucial area; and 
fourthly, to cope with the problems of personal obsolescence 
in the face of the growth of specialized knowledge, commer- 
cial complexity and emerging techniques. 

Mr C. B. Hugall, Sea, also a commentator at this 
session, echoed the warning of previous speakers that the 
activities of accountants should be confined to those areas 
in which training qualified them to advise. If accountants 
encroached on other areas, they should voluntarily sur- 
render them to other persons whose particular skills better 
qualified them to locate and correct the problems of those 
areas. This was one of the most important threats to the 
independence of accountants. 

He emphasized the importance of public relations and 
communication with both clients and the general public. 
Clients themselves did not always understand the function 
of the chartered accountant. He advocated publication of a 
scale of fees with special emphasis at the time of any 
amendments. This would greatly help smaller firms and 
country practitioners in their struggle to obtain decent fees. 

Mr Hugall also urged an immediate increase in Institute 
subscriptions, suggesting that they might perhaps be 
doubled, with the object of providing the necessary staff 
to deal with the increasing volume of the Institute’s work. 
The profession, he said, also had to concern itself, to a 
greater extent, in identifying and controlling substandard 
performance and similar matters which might tend to 
affect the Institute’s public image. 


Developments in auditing practice 


Mr J. B. Studdy, B.EC., F.c.A., in introducing a compre- 
hensive and challenging paper on recent developments in 
auditing practice at the second and third technical sessions 
which had as their theme ‘A need for greater uniformity in 
auditing and accounting practices’, emphasized the growing 
importance of internal control and levels of audit tests. 

He discussed, inter alia, the use of flow charting, statistical 
sampling and the use of over-all criteria such as compar- 
ability and reasonability checks. Mr Studdy paid particular 
attention to operational auditing as an extension of tradi- 
tional audit approaches into the examination of policy, 
procedure and practice with the client concerned. 

The application of auditing procedures to E.D.P. 
systems was given due prominence, as also were the pro- 
blems involved in the audit of group accounts. From his 
paper, he considered that one cardinal point emerged — the 
need for the auditor to become an acknowledged expert in 
the field of internal control. 

Mr D. O. Oldfield, ¥.c.a., a session commentator, thought 
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that the most significant section of Mr Studdy’s paper lay 
in its development of the relationship between the internal 
control and the audit programme and the different methods 
of approach to the audit according to the efficiency of 
internal control. 

He pleaded for an increase in the positive verification of 
both debtors and liabilities, and the use of independent 
experts by auditors in confirmation of inventories. There 
existed, he said, a widespread and fundamental lack of 
knowledge of the accountant’s responsibilities, endeavour- 
ing to extend them beyond the requirements of present 
legislation. 


In the second paper at this session entitled ‘A review of 
“grey” areas in accounting practices in which greater 
uniformity is desirable’, Mr J. G. A. Tucker, F.C.A., 
reviewed a large and varied field of professional problems 
needing clarification and definition. 

Mr Tucker considered that the most urgent problem 
facing the profession throughout the world was the need 
to determine a body of accounting theory, the individual 
rules of which were logical and which, together, created a 
conceptionally, explainable whole. 

In his commentary, Mr J. R. Fitter, B.EC., A.C.A., re- 
quested members to give careful consideration before 
asking the Institute to become authoritarian and to re- 
move individual freedom of thought. He considered the 
popular view that different accounting treatments were 
invariably bad while uniformity was always good, to be too 
narrow. Very few members of the profession would believe 
that complete uniformity was possible. 

Among the topics selected for group discussion at the 
third technical session were: method of provision for doubt- 
ful debts; the ascertainment of pre-acquisition profits of 
subsidiary companies; the elimination of goodwill from 
accounts; revaluation of land and depreciation of buildings; 
phasing of year-end audit work; the audit of group accounts, 
and the use of controls in computer audits. 


Taxabie profits and commercial profits 


The sole paper in the fourth and final session was pre- 
sented by Mr K. H. Lissiman, B.A., B.COM., F.C.A., on 
‘Taxable profits and commercial profits’, He emphasized 
that to ensure ability to pay, income tax should be levied on, 
and payable out of, income. This was not always the case. 
He defined the principles underlying the measurement of 
commercial profits and the measurement of taxable profits, 
and examined the areas of divergence with care and clarity. 
Mr Lissiman expressed the view that the Income Tax Act 
was not the proper place to carry out Government policy 
which discriminated between groups of taxpayers. 

Where divergence between the two concepts of profit was 
due to deliberate drafting of the Act, uniformity in account- 
ing was the strongest argument that could be advanced in 
support of submissions for legislative amendment. He 
also emphasized the role of uniformity and integrity in 
accounting as a basis for legislative action to dispose of 
unreal distinctions attributable to legal precedents estab- 
lished in the Courts. 

In commenting, Mr J. R. Geary, F.c.a., drew a picture of 
the individual practitioner flying the flag of ‘commercial 
profits’ alone in the face of a board of directors more 
immediately concerned with ‘taxable profits’. He saw an 
eventual compromise as a step in the right direction while 
accepting that the continual influence of income tax law 
would necessitate the lowering of the flag. 
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Correspondence 





Future of the Accountancy Profession 


SIR, - On my return from holiday I have now read the 
report of the Institute’s annual general meeting and the 
later correspondence in The Accountant. 

It seems to me that Mr Tanfield has performed a service 
to the members by highlighting two points regarding 
integration: 

(1) That the business community expect a chartered 
accountant to have the individual ability to exercise in- 
dependent judgement and authority and to have the charac- 
ter to take the responsible action. These qualities are 
developed by training during articles and the growing 
responsibilities assumed in practice during that period. 
Certainly in his final year when he is normally entrusted 
with quite important audits he is dealing with directors and 
senior executives on an equal footing, and is expected by his 
principals to express his views in forthright, albeit tactful, 
fashion. The fact is that few members of the other bodies 
have had the benefit of such a training and its character- 
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building attributes, not to speak of the varied experience 
derived in the process. 

It is true that some members of these bodies have sur- 
mounted these disadvantages with conspicuous success, 
but they are the minority. For the greater number their 
disabilities under the heads of training and environment 
have precluded them from developing the calibre that would 
justify professional status and for this reason their inte- 
gration into the Institute should be opposed. 

(2) Mr Tanfield also effectively highlighted at the meet- 
ing the danger of the Council proceeding with the scheme to 
the point that a psychological atmosphere will be created of 
‘When?’ rather than ‘Why?’. The President’s exhortation 
to study the various proposals in relation to each other is 
beside the point; the main issue is integration which 
must stand or fall on its individual attributes; the other 
proposals are relatively insignificant and are capable of 
effective development as far as the Institute is concerned 
even though integration is rejected. 

Finally, members should be alert to the dangers of steam- 
rolling; in your last issue you published a letter from a 
corporate accountant which deprecates that the Institute 
should be ‘asked to go back on decisions it has made with 
other parties’. Is this true? If not, why did you publish it 
without an editorial footnote clarifying the position? I think 
your readers are due an explanation. 


Yours faithfully, 
Dublin. E. J. CARROLL, F.c.a. 


[We are uncertain as to the nature of the explanation sought by 
our correspondent. It is no part of our function to ‘clarify’ 
statements made by contributors to our correspondence 
columns. We can only assume, in the present instance, that 
‘decisions ... made with other parties’ refers to the general 
agreement of the participating bodies to publish in due course 


their proposals on the future of the accountancy profession. — 
Editor. ] 





Notes 
and 
Notices 


THE ACCOUNTANT 

Index to Vol. CLVIII 

January to June 1968 
The general index to this volume — 
January to June 1968, Vol. CLVIII - 
will be published with the issue dated 
July 6th, 1968. 

The parts of the volume should 


therefore not be sent for binding until 
the index has been added. 


PROFESSIONAL NOTICES 


Messrs ARTHUR ANDERSEN & CoO, 
Chartered Accountants, of St Alphage 
House, 2 Fore Street, London EC2, 
and Scottish Life House, Bridge 
Street, Manchester 3, announce that 
with effect from July rst, 1968, Messrs 
ROBERT S. PEREIRA, F.C.A., JAMES D. 
HANSON, F.C.A., and Map H. 
VANDERSTEEN, F.C.A., all of whom have 
been with the firm for a number of 
years, have been admitted as partners. 
Messrs PEREIRA and VANDERSTEEN 
will continue to be located in the 
London office; Mr HANSON continues 


RAIL GO-SLOW 


We regret any inconvenience 
which, despite efforts to achieve 
earlier dispatch, readers may 
experience in receiving their 
copies of The Accountant as a 
result of dislocation of train ser- 
vices arising from the railway 
unions’ work-to-rule. 


to have charge of the Manchester 
office. 


Messrs ‘THOMAS BOWDEN & 
GLENTON announce that they are 
merging their practices in Newcastle 
upon Tyne and Hexham with those of 
Messrs WHINNEY Murray & Co and 
WHINNEY MURRAY Ernst & ERNST, 
with whom they have been in associ- 
ation for a number of years, with 
effect from July rst, 1968. The resident 
partners will be Mr G. N. Rosson, 
F.c.A.. Mr W. G. MAckKEY, POK, 
Mr J. M. STANLEY, F.c.A., and Mr 
E. W. Baker, A.C.A., and the integrated 
practice will be carried on from Post 
Office Chambers, St Nicholas Street, 
Newcastle upon Tyne 1, and 5 Cattle 
Market, Hexham. 


Messrs HArvEY PREEN & CoO, 
Chartered Accountants, of Lawrence 
House, 3 Trump Street, London EC2, 
and Messrs W. ELLeEs-HILL & Co, 
Chartered Accountants, of 28 Queen 
Anne’s Gate, London SW1, announce 
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that they have become associated with 
a view to ultimate merger. The two 
practices will, for the present, continue 
to be carried on under the existing firm 
names and Mr A. D. SAWARD, F.C.A., 
and Mr J. S. L. SPRINGBETT, F.C.A., 
have joined W. ELLEs-HILL & Co as 
partners and Mr W. T. R. MASTERSON, 
F.C.A., and Mr C. A. SMITH, F.C.A., have 
joined HARVEY PREEN & Co as partners. 
Messrs W. ELLES-HILL & Co, are 
moving their offices to Lawrence 
House, 3 Trump Street, London EC2. 


Messrs Hines & CLowes, Chartered 
Accountants, of Sun Buildings, Princes 
Street, Ipswich, announce that Mr 
E. N. T. CLowes, F.c.A., will retire 
from the partnership on June 3oth, 
1968. Mr CLowes has been the senior 
partner in the firm for a number of 
years, and will continue to be associ- 
ated in a consultative capacity. 


Messrs Price WATERHOUSE & Co 
announce with very deep regret the 
death of Mr T. Howort, F.C.A., on 
June gth, 1968, at the age of 76. He 
joined the firm in 1914, was admitted 
to partnership in 1932 and retired on 
June 30th, 1961. 

Messrs ‘TRIBE, CLARKE & Co of 
Bristol, TRIBE, CLARKE, PAINTER, 
Darton & Co of London, TRIBE, 


CLARKE, DARTON & POLLOCK of 
Rochester and Sittingbourne, and 
TRIBE, CLARKE, MONTGOMERY 


WILuiaMs & Co of Swansea, announce 
with regret the retirement through 
ill health of Mr E. J. H. Hart, F.c.a., 
on July 5th, 1968. 

Messrs WHINNEY Murray & Co 
announce that they will open a South 
Wales office on July 1st, 1968, at 27 
Park Place, Cardiff. The partners in 
the South Wales firm will be Sir 
WILLIAM CARRINGTON, F.C.A., Mr 
F. R. Williams, GA, Mr H. P. 
PATTERSON, F.C.A., Mr V. F. BERRY, 
F.C.A.. Mr P. GODFREY, F.C.A., and 
Mr P. N. G. PRICE, F.C.A., of WHINNEY 
Murray & Co, together with Mr 
T. H. Trump, F.c.A., and Mr N. W. 
SIMS, F.C.A., presently partners of 
PHILLIPS & Trump. Mr A. W. 
PHILLIPS, F.C.A., will remain as a 
consultant to the merged practice. 
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Messrs PHILLIPS & TRUMP an- 
nounce that they have agreed to 
merge their practice, carried on in 
Cardiff, with WHINNEY Murray & 
Co, from July 1st, 1968. Mr T. H. 
TRUMP, F.C.A., and Mr N. W. Sims, 
F.C.A., will continue as partners in the 
Cardiff practice. Mr A. W. PHILLIPS, 
F.C.A., is retiring but will continue to 
be available as consultant. 


APPOINTMENTS 


Mr J. Curran, A.A.C.C.A,, A.C.W:A., 


A.C.LS., has been appointed a director 
of Bolands Ltd. 


Mr Desmond Goch, F.A.c.c.A., has 
been elected as a director of Flexile 
Metal Co Ltd, and its associated 
company, Flexitainers Ltd. He retains 
his appointment as secretary of both 
companies. 


Mr P. J. A. Bertram, F.c.A., financial 
controller of Sketchley Ltd, has been 
appointed to the board of the company 
as financial director. 





Mr P. J. A. Bertram Mr J. F. Smith 

Mr J. F. Smith, F.c.a., formerly a 
director and general manager of the 
Weybridge division of the British 
Aircraft Corporation (Operating) Ltd, 


has been appointed deputy managing 
director of the company. 


Mr N. Tolson, A.C.A., has been 
appointed secretary of Carrington and 
Dewhurst Group Ltd. 


BIRTHDAY HONOUR 


Mr Herbert Goodier, M.B.E., F.C.A., 
secretary, Apparel and Fashion In- 
dustry’s Association, was awarded the 
O.B.E. in the recent Birthday Honours. 
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OBITUARY 
Sir Russell Kettle, F.C.A. 


We record with regret the death, on 
Thursday of last week at his home in 
Woking, Surrey, of Sir Russell Kettle, 
F.C.A., a Past President of The Insti- 
tute of Chartered Accountants in 
England and Wales. 

Sir Russell, who was in his 82nd 
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year, was well known throughout the 
profession. Educated at Tonbridge 
School, he was admitted to membership 
of the Institute in 1910 after having 
passed the November 1909 Final exam- 
ination with distinction. He joined the 
firm of Deloitte, Plender, Griffiths & 
Co, where for some time he was secre- 
tary and personal adviser to Lord 
Plender. He was admitted to the part- 
nership and in due time became senior 
partner, retiring in March 1955. He was 
President of the Institute in 1949-50, 
and served as a member of Council 
from 1940-55, during which period 
he gave valuable service on many of its 
committees including Parliamentary 
and Law (for several years chairman); 
General Purposes and Finance (also 
as chairman); and Investigation (vice- 
chairman), Planning and Overseas 
Relations, as well as a large number of 
subcommittees. 

Despite his many commitments on 
behalf of the Institute and his firm, 
Sir Russell had a notable record of 
service as a Government adviser. He 
was a member of the Cohen Com- 
mittee on Company Law Amendment 
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1943-45 which resulted in the Com- 
panies Act of 1948. He also served 
as chairman of the Accountancy 
Advisory Committee on the Companies 
Acts, 1948-55; as a member of 
the Transport Arbitration Tribunal, 
1947-48; the Rural Housing Com- 
mittee, 1936-40; the Tithe Redemp- 
tion Committee, 1940-60; and of the 
committee appointed to consider a 
new Queen’s Hall in 1954-55. He 
was knighted in the 1947 Birthday 
Honours. 

With all who knew Sir Russell, we 
offer our condolences to Lady Kettle, 
their daughter and three sons, two of 
whom are members of the Institute. 


An Appreciation 
Sir Harold Howitt writes: 


The only justification I have for 
accepting the honour of writing a few 
words about Russell Kettle is that he 
and I were almost exact contempor- 
aries. We first met, I think, in 1910 
examining journal vouchers for our 
respective firms, as joint auditors of 
the then separate tube railway com- 
panies of London. The friendship, 
thus formed, remained throughout our 
lives. 

I will not attempt to refer to his 
great achievements in both public and 
in private affairs, nor to the great 
credit they brought to his firm, to the 
Institute, and to himself. These will, 
I am sure, be faithfully recorded 
elsewhere. I propose to refer to him 
only as the very human individual I 
was privileged to know. 

I suppose his real worth was first 
tested and proved when he was called 
upon to act as secretary, adviser and 
confidential friend to his senior part- 
ner, Lord Plender, at the pinnacle of 
the latter’s fame. He always belittled 
his contribution but it is no doubt true 
that Russell helped his chief enor- 
mously in his remarkable career; and 
the respect and affection which he 
bore for Plender — so eloquently ex- 
pressed in his obituary and other 
references to him - were very mutually 
shared. 

On Lord Plender’s retirement and 
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Arthur Cutforth’s illness, the onerous 
mantle of headship of his great firm 
fell on Russell Kettle, and how well he 
wore it, greatly supported by Alan Rae 
Smith and Harold Read. And now he, 
the senior of that triumvirate, is the 
last to go. 

There are, of course, many to whom 
Russell Kettle is but a name and to 
some, not even that; yet there are 
also many of a younger generation than 
his own who will be recalling him at 
this time. It is always a pleasure in 
meeting Deloitte men who served 
under him, to realize the respect and 
gratitude in which he is held. It was 
his deep personal interest in the affairs 
of others, and in their well-being, 
which was one of his most attractive 
qualities. 

Beyond that, one recalls his great 
professional skill and knowledge; his 
abiding pride in, and concern for, his 
calling; his delightful personality and 
cheerfulness; and perhaps I might add, 
his courage. I remember so vividly the 
time when he had to have an eye 
removed to avoid the risk of losing 
both. He never flinched from the 
decision, fateful though it was. I used 
to tell him later that he continued to 
see more with his one eye than most 
of us saw with two, but the risk of 
blindness was there and he bore it 
bravely. In this and in many other 
ways his memory is a joy to his friends. 


ATTESTATION OF CERTAIN FORMS 
Double Taxation Relief 


The Board of Inland Revenue have 
decided that declarations in support of 
claims to relief from United Kingdom 
income tax made on the grounds that 
the claimant is not resident or not 
ordinarily resident in the United 
Kingdom will no longer require to be 
attested before a British Consul, Vice- 
Consul, a Magistrate or Notary Public 
nor (where appropriate) to be wit- 
nessed by an officer of an authorized 
bank. Further details of the forms and 
types of claim affected may be ob- 
tained from the Inspector of Foreign 
Dividends at New Malden House, 
1 Blagdon Road, New Malden, Surrey. 
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REDEMPTION OF 3 PER CENT 
FUNDING STOCK 1966-68 


The Treasury have announced that 
no conversion offer will be made in 
respect of holdings of 3 per cent 
Funding Stock 1966-68. This stock 
matures on August (et, and will 
be redeemed at par on that date. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


Sir Alfred Owen, C.B.E., D.L., speaking 
on ‘The Christian in Business’, told a 
meeting of The Accountants’ Christian 
Fellowship last week that in his 
experience there was a far larger 
number of committed and active 
Christians in important places than 
might be expected from the informa- 
tion generally available. Sir Alfred, 
who is chairman and managing direc- 
tor of The Owen Organization, 
Rubery Owen & Co Ltd, and other 
companies, gave several striking ex- 
amples to show that by making clear 
that he himself was a practising 
Christian, he had received ready and 
enthusiastic responses from directions 
which had surprised and cheered him. 

In the same way the effect upon 
business and industrial relations of 
acknowledging at all times how much 
he himself owed to the Lord Jesus 
Christ, and his efforts to carry out 
Christian precepts in all fields of his 
daily life, had led to much more honest 
and open negotiation on all questions 
of difference. This applied equally to 
Christians and non-Christians. It 
made no difference to the strength with 
which views were held and main- 
tained, both in opposition and in 
agreement. But he showed that it had 
a powerful effect in preserving the 
honesty of argument and the clear 
intention to keep dealing above- 
board. It could thus be a common 
factor to bring together opposing 
views on everyday matters. 

Sir Alfred said his organization was 
concerned with training engineers in 
many parts of the world, especially in 
the emerging nations, and he felt that 
they were responsible for far more 
than the physical production and they 
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always tried to maintain Christian 
standards in their training, to bring a 
Christian background to bear and, if 
possible, to work through existing 
Christian educational organizations 
such as missions. Many instances had 
occurred of trainees from abroad going 
back as Christians as a result of the 
example they had seen in the homes 
of the factory workers with whom they 
had lived during their stay in Britain. 
The aim in running a business was 
not merely to try to be absolutely 
honest in all one’s dealing and think- 
ing but also to set about trying to get 
the work-people to know the Lord 
Jesus Christ and what he had done for 
mankind. One should not be ashamed 
to let others know that one was a 
Christian. ‘We should be working 
Christians,’ said Sir Alfred, ‘not only 
professing Christians. That was the 
way to maintain our own faith and to 
promote militant Christianity.’ 


Next Month's Meeting 


The monthly meeting for Bible reading 
and prayer will be held at 1 p.m. on 
Monday next, July rst, in the vestry at 
St Mary Woolnoth Church, King 
William Street, London EC3. The 
scripture for reading and thought will 
be Deuteronomy, Chapter 30, verses 
15 to 20. 


HULL, EAST YORKSHIRE AND 
LINCOLNSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 

New President 


Mr W. B. Hall, F.c.a., senior partner 
in the firm of Buckley, Hall, Devin & 
Co, Chartered Accountants, of Hull, 
has been elected President of The Hull, 
East Yorkshire and Lincolnshire So- 
ciety of Chartered Accountants for 
1968-69. 

Educated at Hymers College, Hull, 
Mr Hall was admitted to membership 
of The Institute of Chartered Account- 
ants in England and Wales in 1923. 
In the following year he joined his 
father and Mr A. E. Devin as a partner 
in his present firm. In that year he was 
responsible for the opening of the 


FULLER, HORSEY, 
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Leeds branch of the firm, and in 
1937 its London office. 

Outside his professional activities, 
Mr Hall is a member of the Council 
of Hull University and of its finance 
and building committee and is deputy 
chairman of Hymers College. In 
addition, he is honorary treasurer and 
life honorary member of the Royal 
Yorkshire Yacht Club. 





Mr W. B. Hall, F.C.A. 
Other officers elected for 1968-69 


arce: 
Vice-Presidents — Senior: Mr J. R 


Gregory, F.C.A. Junior: Mr F. J. R 
Kynaston, F.C.A. 


Secretary: Mr E. G. Chadwick, F.C.A., 
Fawley Judge & Easton, 1 Parliament 
Street, Hull. 


Treasurer: Mr R. M. Strachan, F.c.A. 


Librarian: Mr J. B. Gaskill, B.COM., 
F.C.A. 


Secretary, Technical Advisory Com- 
mittee: Mr I. Hewitt, F.C.A. 


Committee’s Report 


The annual report of the Society’s 
Committee shows that the overall 
total membership of the Society at 
December 31st last numbered 496. 
In addition, there were six ‘invited’ 
members of The Institute of Chartered 
Accountants of Scotland. 

Monthly luncheon meetings follow- 
ed by short talks by guest speakers on 
such subjects as the 1967 Finance 
Act, betterment levy, foreign exchange 
and investment grants continued to be 
a useful and important feature of the 


SONS & CASSELL 


10 Lloyds Avenue, 


01-709 0101 


London EC3 
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Society’s activities. In November, a 
successful course on auditing held by 
the Society at Hymers College, Hull, 
was attended by just over one 
hundred members. Serious considera- 
tion is now being given to arranging 
other courses of professional interest. 

The Society’s Scarborough and 
District Group held several luncheon 
and evening meetings during the year. 
Particularly successful was an evening 
meeting in December on the 1967 
Companies Act. 

In its references to courses for 
articled clerks at the Hull College of 
Commerce, the report states that there 
is a demand that there should be an 
extension of the three-week full-time 
revision course to four weeks so that 
the examination syllabus may be more 
adequately covered. To budget for 
this, a questionnaire was sent to 
students from whom only 119 replies 
were received from a total membership 
of over one hundred and sixty. 
Although this provided a rough out- 
line as to future requirements no firm 
conclusion could be obtained from the 
limited replies received and a further 
questionnaire is to be sent out later 
this year. 

Membership of the Grimsby and 
North Lincolnshire Society of Char- 
tered Accountants, states the report, 
now numbers 147. Monthly luncheon 
meetings were held during the year 
and a successful series of informal 
evening meetings were held during the 
winter months on current legislation. 
In addition, a one-day seminar was 
held at Grimsby in November on 
estate duty and tax planning. 


THE CHARTERED INSTITUTE 
OF SECRETARIES 


London Branch 


Mr William G. Nursaw, FGIL, 
A.C.I.1.,  F.I.ARB., F.S.S., has been 
elected chairman of the London 


branch of The Chartered Institute of 
Secretaries in succession to Mr J. W. 
Baggett, F.c.1.8. Other officers are: 
Vice-Chairman: Mr F. Phillips, F.c.1.s., 
Honorary Treasurer, Mr J. H. Griffiths, 
F.C.I.S. 
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Recent additions 





Representatives of 
‘GEE & CO (PUBLISHERS) LIMITED 


MUNICIPAL 
WORK STUDY 


by J. G. MILLWARD 
Overseas 


AUSTRALIA 
Tue Law Boor COMPANY or AUSTRALASIA Pry Lro 
_ 301-305 Kent Street, Sydney, New South Wales 


U.S.A, 
Tar COUNTING Houss Pus.iseine Co 
... Thiensville, Wisconsin, U.S.A. 


‘This book by the Principal Work Study 
Officer of Portsmouth City Council, Mr 
Millward, explains in detail how work 
study can be applied to Local 
Government Services. 


“But the book is of wider interest in 

that Mr Millward deals with the unusual 
and complicated factors that exist in 
the work study field and refers to 

a number of case studies which have 
already been carried out.’ 


LA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Opp, Clock Tower 
_ Fort, Bombay 1, India’ 


CANADA 
Tre CARSWELL Company LTD 
145-149 Adelaide Street, West Toronto 2, Canade 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, J ae South Africa 


NEW ZEALAN 
SWEET & (N. S ) Lap 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 


HONG KONG 


SINCERE Company LTD 
173 Des Voeux Road Central, Hong Kong 


ISRAEL, ` 
Stematzxy’s Mrop.is Easr AGency Lio 
P.O.B,. 628 Tel Aviv, Israel 


through 


Price 45s. Postage 1s 6d 





Distributed by 
Gee & Co (Publishers) Limited, 151 Strand, London WC2 


Published by 
The British institute of Management, Parker Street, London WC2 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
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PERSONNEL LTD 


Careers & Staff Consultants for The Profession, Commerce &. Industry 
49 QUEEN VICTORIA STREET, LONDON EC4, 01-248 1781/2/3/4 


PUBLIC PRACTICE 


On our registers now we have 
vacancies with many firms of Chart- 
ered Accountants, ranging from the 
sole practitioner to the large inter- 
national firm and including many 
medium-sized companies. We know 
which is the right firm for you when 
you wish to advance your career 
and we can give you sound advice. 


Our vacancies for AUDIT AND 
TAX MANAGERS at salaries from 
£2,000 to £3,250 comprise both 
those involving solely audit work 
and Dase with administrative duties 
as well. 


Positions for AUDIT AND TAX 
SENIORS AND SEMI-SENIORS 
are numerous in all types of firms 
and salaries range from £1,100 to 
£2,200. Finalists and Newly Qualified 
men particularly will have a wide 
choice. Study leave is usually 
available. 


The first step in a professional 
career is very important and we 
specialise in positions for AR- 
TICLED CLERKS AND JUNIORS 
with firms offering the best study 
facilities. 


We have many World Wide 
vacancies carrying salaries up to 
£6,000 with INTERNATIONAL 
firms of C.A.s. 


A SPECIAL OPPORTUNITY 


The partners of a well-known 
medium-sized City firm of Chartered 
Accountants require a Personal 
Assistant to whom they hope to give 
a salaried partnership in a relatively 
short time. The right man should 
have 2-3 years’ post-qualification 
experience and the salary will be 
in the region of £2,250. 


Consultant: Richard Broyd, CITy ML a evenings and week-ends 
OSE2 52776 


INDUSTRY & COMMERCE 


AGA, ACCA, A.C.W.A,, 
A.C.LS.: If you have one of these 
qualifications, or are in the process of 
qualifying, we need YOU to fill one 
of the many vacancies on our 
register AND — YOU need US to 
arrange the best terms and con“ 
ditions for you, 


We are good at this. As Consult- 


ants we have helped hundreds of 


accountants to find more satis- 
fying, better paid posts. We can do 
the same for you. You are welcome 
to drop in any time, or telephone to 
discuss your aims and ambitions. 


ASSISTANT CHIEF ACCOUNT- 
ANT up to £2,500. A large Catering 
Company needs a qualified man for 
its publishing subsidiary. Age range 
25-40. The job entails extensive 
staff control and a dynamic ap- 
proach is needed. There are con- 
siderable promotion prospects. 


ASSISTANT COST ACCOUNT- 
ANT. — £1,450 with study leave for 
AS WA. student. The firm, in the 
electrical trade is expanding and 
can offer valuable experience to a 
man with a good costing back- 
ground. 


MANAGEMENT ACCOUNT- 
ANTS. ~ £1,800-£2,300. Large 
Public Co needs 2 newly or recently 
qualified accountants to join a live- 
wire management team with a view 
to rapid promotion. 


Consultant: Richard SE E EN D. evenings and week-ends 


or 
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TAXATION, - City chartered accountants 
with substantial and varied tax practice 
require an assistant to work direct to partner 
specializing in tax work. Salary around 
£1,400-£1,600. — Box TC 2673. 
TAXATION, — Finnie, Ross, Welch & Co, 
have vacancies for tax seniors capable of 
dealing with personal and company tax on 
own initiative. An attractive commencing 
salary is offered and benefits include luncheon 
vouchers and three weeks’ annual leave. 
— Telephone 01-248 5322 or write to the 
staff partner at 31 St Paul’s Churchyard, 
London EC4, ; f 
TAXATION SENIOR required by City 
chartered accountants for company work. 
Salary about £1,750 for experienced man. — 
Please telephone Mr Baker, 01-628 9771. 
TAXATION — Stoy, Hayward & Co need 
additional staff for their taxation department. 
These positions offer excellent experience 
which can be discussed at interviews without 
obligation. We particularly seek active- 
minded recently-qualified accountants and 
such persons need not necessarily have al- 
ready had any specialized taxation experi- 
ence. A further vacancy is for a man or 
woman who has done personal taxation 
work in a bank or other organization. 
Attractive salaries and prospects, 35-hour 


week, luncheon vouchers and non-contri- ` 


butory pension scheme. — Please write to or 
telephone D. E Cox at Stoy, Hayward & Co, 
95 Wigmore Street, London W1. (Tel. 
01-486 5888.) 

WINCHESTER CHARTERED ACCOUNT- 
ANTS require senior audit assistant by 
September Ist. Salary scale £800-£1,400 
depending on experience and ability. Penston 
scheme etc. — Rothman, Pantall & Co, 6 St 
Peter Street, Winchester. 

Y G ALIFIED ACCOUNTANT 
offered position with excellent prospects by 
West End firm of chartered accountants. 
Would suit man interested in practice 
development. — Box YQ 2771. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


A Public Company of Chemical Dis- 
tributors requires an Accountant to take 
contro] of Accounts Department under 
supervision of Company Secretary. 

This position would suit a qualified 
accountant with a few years’ experience 
since qualification. 

Salary will be commensurate with the 
responsibility involved. 

Applicants should forward brief details 
to: 


THE COMPANY SECRETARY 
GREEFF-CHEMICAL HOLDINGS Ltd 
31-45 GRESHAM STREET 
LONDON EC2 


ACCOUNTANT (qualified or taking finals) 
for expanding group, Aldwych. Age over 25. 
Successful applicant will be special functions 
accountant and be directly responsible to 
Chief Accountant. Salary £1,500 upwards, 
according to age and experience, luncheon 
vouchers. Pension scheme. Good prospects. — 
Write in confidence to Box AQ 2750. 

ACCOUNTANTS ASSISTANT with some 
experience is required for trust depatment 
of solicitors in Lincoln’s Inn. Top salary 
offered to suitable applicant. — Box AA 2822. 


A MEDIUM-SIZED engineering company - 


requires an assistant accountant to control 
wages, salaries and suppliers accounts, and to 
assist with the nominal ledger. Applicants 
should be thoroughly experienced in this kind 
of work, but need not be qualified. — Please 
send full details in confidence to the 
Secretary, F. H. Biddie Ltd, Newtown Road, 
Nuneaton, Warwickshire. 

ASSISTANT OFFICE MANAGER with 
accountancy experience required by large 
progressive firm of Solicitors in Wiltshire. — 
Write Box AO 2741. 

ASSISTANT REQUIRED for Secretary/ 
Accountant’s Office of Surrey Wholesale and 
Retail Grocers. Must be experienced in all 
aspects of accountancy including prepara- 
tion of final accounts. Age range preferred 
25-35. Salary by negotiation. Voluntary 
Pension scheme. ~ Send brief but relevant 
details to Box AR 2839, 

CHIEF ACCOUNTANT required for well- 
established and developing manufacturing 
company in Mid-Sussex, with experience of 
staff control, costing and financial returns. 
Qualifications desirable but not essential. 
Pension scheme. Commencing salary £1,200- 
£1,600 according to experience. — Write with 
full details to Langridge & Langridge, 
Chartered Accountants, Perrymount Cham- 
bers, 59 Perrymount Road, Haywards 
Heath, Sussex, 


AA Le 


ACCOUNTANT 
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CHARTERED ACCOUNTANT (25-35), 
required for merchanting/broking business 
in Southport, Lancs. Some commercial 
experience desirable. Salary £1,500-£2,000. — 
Apply Box CA 2802. 

CHIEF CASHIER required by leading firm 
of London solicitors to assist chief account- 
ant in control of a busy accountancy de- 
partment. Applicants must have had ex- 
perience in departmental supervision, be 
familiar with Burroughs-Sensimatic ma- 
chines and be capable of assisting in pre- 
paration of final accounts, Salary by arrange- 
ment, other benefits, e.g. pension 
arrangements, four weeks’ holiday. — Apply 
with full particulars to Box 102, c/o Walter 
Skinner Ltd, Vintry House, Queen Street 
Place, EC4. 
COMPANY ACCOUNTANT (qualified) 
required by electronic instrument manu- 
facturers, London W3. Preferably mid- 
twenties, and with some industrial experi- 
ence. Commencing salary negotiable in the 


` region of £2,000 p-a. ~ Apply Stoy Hayward 


& Co (Ref. C. A Chartered Accountants, 
95 Wigmore Street, London WI. 


ELKES BISCUITS LTD, 
UTTOXETER 


“COST ACCOUNTANT 


We have an interesting vacancy for a 
young man, (22-27) who will become 
responsible for Factory Process and 
Product Standard Costing. Thesuccessful 
applicant will be encouraged to use his 
initiative and will become an important 
member of an enthusiastic Management 
Accounting team now actually engaged 
in the development of modern manage- 
ment costing techniques. 


. Applicants should be studying for a 
recognised accountancy qualification and 
industrial experience will be an ad- 
vantage. Salary will be by negotiation. 





GROUP FINANCE ASSISTANT 
Age 22+ 


Brooke Bond Liebig Ltd requires an 
ambitious young accountant for its ex- 
panding Group Finance Department. An 
excellent salary is offered, and first-rate 
experience will be gained of all aspects of 
financial control in a major international! 


group. i 
Minimum standard — intermediate 
A.C.C.A., A.C.W.A., or À.C.LS. 


Please write, giving age and previous 
experience to; 


Group Financial Controller 
Brook Bond Liebig Ltd 
35 & 37 Cannon Street 

London EC4 





JESSEL SECURITIES LIMITED 


The Chief Accountant of this vigorous 
and enterprising Group requires a first- 
class man, newly or recently qualified 
and preferably with City experience, to 
assist in a wide range of accounting and 
managerial duties. Excellent conditions 
and outstanding prospects. — Full details 
privately to 16 Finsbury Circus, London 





MANAGEMENT ACCOUNTANT 


Young, qualified A.C.W.A. experienced 
in modern management accounting and 
control systems, required to install and 
maintain a fully integrated accounting 
system for a company in North London. 
He should be fully conversant with 
Budgetary Control and standard costing 
and capable of installing suitable 
systems for a company manufacturing 
in small and medium batch quantities. 
Preferably he should have had practical 
experience in all aspects of Management 
Accounting in a medium-sized business. 
This is a progressive appointment which 
could lead to a high executive position. 
Salary up to £2,000 depending on age 
and experience, 


APPLY BOX MA 7587. 
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CHIEF ACCOUNTANT 


NORTH LONDON £2,500 


A leading London Clothing Manufacturers require a qualified man who 
is capable of establishing full range of financial and management ac- 
counting controls for a rapidly expanding company. One of his first 
tasks will be to install a suitable mechanised accounting system and on 
achieving this will then carry out a computer feasibility study for which 
experience is not necessary. Prospects are substantial but are directly 


related to the success the accountant makes of his initial tasks. 


MANAGEMENT ACCOUNTANT 


CENTRAL LONDON £2,500 
The nature of this appointment with a division of a large Electronics 
Group will be of particular interest to the accountant possessing a 
degree in economics. Previous industrial experience not essential. He 
will participate in cost effectiveness studies related to a major project 


which is now underway. 


FINANCIAL ACCOUNTANT 


NORTHOLT £1,800-£2,000 
A large industrial Group require a qualified Accountant LA C.A. 
A.C.CLA., A.C.W.A.), for their Northolt division to work in close liaison 
with The Accountant on a variety of financial and administrative duties. 
They will include maintenance of accountancy procedures related to 
company assets, inventory control, cash flow and appraisal of work 
performance within the department. In addition the man appointed will 
carry out special assignments with a view to improving existing accounting 
contro]. Previous industrial experience preferred but not essential. The 
Group are very progressive in outlook and will provide every opportunity 


for the young accountant to achieve a successful career. 


CHIEF ACCOUNTANT 


KENT £2,500 


An Industrial Engineering Company, part of a large National manu- 
facturing group, require a qualified Accountant in his late twenties to 
control the Financial and Management Accounting function. First- 
hand knowledge of budgetary and cost control is essential since he must 
introduce a complete system of procedures ready for the installation 


of a computer, scheduled for 1969, 


Apply in strict confidence for fuller details to Hugh Harvey: 


Barton Management Appointments Ltd 


80 Chancery Lane, London WC2 01-405 1431 
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YOUNG QUALIFIED ACCOUNTANT ~ an expanding 
four-partner practice located on the South Coast offer 
early partnership to a young man of suitable calibre — 
experience with a provincial firm desired. Commencing 
salary negotiable between £1,600—£1 ,800 p.a. 


QUALIFIED SENIOR — small City firm ~ partnership 
prospects. £2,000 p.a. 


MANAGING CLERK — not necessarily qualified but 
with experience of a provincial practice; maximum age 
45 — location Sussex. £1,800~-£2,000 p.a. 


COMPANY TAXATION ~— City — modern offices; pro- 
ficiency in company tax essential and variety of work 
will interest person wishing to improve knowledge. 
£1,750—-£2,000 p.a. 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


BISHOPSGATE 01-247 3434 


TRUST/TAXATION ACCOUNTANT — City Invest- 
ment company seek Assistant, preferably aged about 
25, with experience of the administration of trusts and 
relevant taxation matters. £1,750-£2,000 p.a. 


COST ACCOUNTANT with industrial experience, pref- 
erably qualified, for Middlesex manufacturers, leaders 
in their field. £2,200-£2,500 p.a. 


MANAGEMENT ACCOUNTANT, qualified man with 
commercial experience ~ North London group, £2,000 


p.a. 


SECRETARY/ACCOUNTANT, Norwich subsidiary of 
industrial group — age 33-38. £2,000-£2,500 p.a. 


CHARTERED ACCOUNTANT for expanding Middle- 


' sex manufacturing group. £2,250 pa. plus. 


Ip 


COMPANY ACCOUNTANT/SECRETARY ~ British 
subsidiary of international group, West London. In- 
dustrial experience essential, knowledge of French 
useful, £2,250 p.a. 


MANAGEMENT ACCOUNTANT, W1. Suit recently 
qualified accountant. £2,000 p.a. 


ASSISTANT FINANCIAL ACCOUNTANT, Light 
Engineering company Middlesex. Suit young man 
studying for qualification, £1,600 p.a. 


ASSISTANT CHIEF ACCOUNTANT, North London 
Building group — ideal for young man at intermediate 
level. £1,500 p.a. 


MANAGEMENT ACCOUNTANT - manufacturing 
subsidiary, Essex. Qualified man with industrial ex- 
perience, £2,000 p.a. 


The appointments advertised represent a small selection only from the numerous vacancies we can offer. If you are contemplating a change of employment why not contact us? 
Our service is entirely free, and you are under no obligation to proceed beyond your initial inquiry. 











AN OPPORTUNITY NOT TO BE MISSED | 


Leading Management Consultants are introducing modern management controls 
at Inveresk Packaging Lid, Northfleet, Kent ~ a printing company in the flexible 
packaging field. 


A young 


MANAGEMENT ACCOUNTANT 


is required to work with the team engaged on this project. The position offers valuable 
practical experience to senior students approaching qualification. 


An attractive salary will be paid. Excellent pension scheme and assistance with 
removal expenses are available. Holiday arrangements wiil be honoured. 


Applications to: 


Mr A. Ryalls 
Inveresk Packaging Ltd 
Northfleet 
Kent 


ee 


SLATER, WALKER SECURITIES LIMITED 
CRITTALL-HOPE LIMITED 


FINANCIAL DIRECTOR 


Crittall-Hope Limited is the leading Company in the U.K. metal window industry, 
It employs more than 10,000 people in its factories in England and throughout the 
world and its annual turnover is over £34,000,000. 


Following its recent acquisition by Slater, Walker, the Company intends to appoint 
a Financial Director who will have overall responsibility for all accounting functions 
in the Group and also be expected to make a strong and creative contribution to 
the Company’s management and policy. 


This is a challenging job with excellent prospects for a well-qualified man with 
personality, drive and initiative. 


The successful applicant will be a chartered accountant aged 30-45 with several 


years’ industrial experience at a responsible level in a large international Group of 


companies. 


Generous salary by negotiation and other benefits including a car. Location 
Smethwick or Braintree.— Write full details in strictestconfidence to Secretary, Slater, 
Walker Securities Limited, 8 Hertford Street, London WH 


ASSISTANT ACCOUNTANT 


A young Chartered Accountant is required at the Group Head Office Accounts 
Department. The successful applicant will work closely with the Group Accountant in: 


{a} The computerisation of part of the accounting system and extension of existing 
mechanized system. 


(6) The preparation of monthly control accounts for all companies within the 
Group. 


(c) Developing and improving management accounting techniques. 


This appointment offers exceptional opportunities for a young accountant to 
acquire experience within the building, civil engineering, and ancillary industries. 
The prospects of promotion with the group are good. ~ 


Age around 25 — the commencing salary will be negotiable in the region of £1,850 
p.a. 


Please write giving full details to Mr M. E. Tweed, Staff Manager, Higgs and Hill 
Limited, Crown House, Kingston Road, New Malden, Surrey. 
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SENIOR ASSISTANT 


EUROPEAN SALES ORGANISATION 
INTERNATIONAL COMPUTERS AND TABULATORS LIMITED 


The appointment is for a qualified Accountant aged between 26 and 33 years. A 
knowledge of mechanised accounting is important and we would prefer successful 
applicants to have had commercial experience in an International organisation. A 


. knowledge of French and/or German is essential. 


The work will cover short- and long-term forecasting, period reporting, budgetary 
control, fiscal and financial problems. 


This is a growth organisation with an unlimited future potential and the candidate 
must be confident of keeping pace with this growth. He must be able to deputise for 


the Controller when required. S 


The salary for this position will be not less than £2,000 per annum. 


Applications giving full details of qualifications and cost experience quoting Ref. 
A481/1 should be sent to R. G. Darvell, Personnel Selection Services, International 
Computers & Tabulators Limited, I.C.T. House, Putney, London SW15. 
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INFORMATION CENTRE 


Every enquiry is treated in strict confidence. 
Write ar telephone at any time. 


Internal Auditors 


General Motors Limited 


. . . General Motors Limited has developed an advanced 
system of data processing and financial control for its operations 
in U.K., which include the manufacture and distribution of 
vehicle components, refrigerators, air-conditioning equipment, 
and the import and export of vehicles and engines. . . . Two 
qualified accountants A.C.A., A.A.C.C.A. or A.C.W.A., are 
now needed to augment the group’s internal audit team, `, The 
men appointed will be based largely at Dunstable, and will be 
responsible to the Group Internal Auditor for a wide range of 
financial and operating audits which offer scope for initiative 
and varied personal contacts. . . . Starting salary in range 
£1,600 to £1,950. Car allowance. Assistance with relocation. ... 
Group-wide prospects are excellent... . 


Ask MSL to send you, without obligation, specially prepared 
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Financial Director 


À Financial Director is required by an operating 


_ company ofa major industrial group in the Midlands. 


He will be responsible to the Managing Director for 
the financial management of the business including 
taxation, investment, financial appraisal of large 
scale tenders, and the control of the accounting 
services of the company of some 4,000 employees. 
Manufacture is mainly on a jobbing or ‘one off’ basis 
of large equipment with a high design content and 
normally having a manufacturing cycle of several 
months. 

Candidates will be qualified accountants having 
several years’ responsible experience and probably 
in the age group of 35/45 years. 

Salary is by negotiation in keeping with qualifications 
and experience. A company car is provided and there 
are the usual fringe benefits. (Ref. 7962/TA),. 


Replies will be forwarded direct, unopened and in 
confidence to the client unless addressed to our Security 
Manager listing companies to which they may not 
be sent. They shouid include comprehensive career 
details, not refer to previous correspondence with 
P.A., quote the reference on the envelope and be sent 
to: 


information about this appointment. (Ref: J.38E). 





17 Stratton St. London W1 Telephone 01 


THOMSON NEWSPAPERS LID 
we 

Finance 
Management 


A qualified ‘self-starter’ is sought to head the finance 
function at our recently acquired Tottenham news- 
paper centre as Company Secretary/Chief Accountant. 
This is an excellent opportunity for someone with 
about two years’ experience since qualifying, who is 
looking for a chance to run his own small show in 
an organisation with good prospects for development. 


He will set up a management accounting system from 
virtually nothing and will run it for up to two years. 
We then aim to give him experience in financial 
planning and management accountancy elsewhere in 
the organisation. 


Please write for an application form to the Group 
Personnel Executive, Thomson House, 200 Gray’s, 
Inn Road, London WC1, or ring 01-837 1234 ext. 388. 
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Fmancıal Accountant 


Television 


The advent of colour television presents an 
exciting challenge for rental companies 


THE COMPANY 
We are a young, virile and 
expanding company with 


branches throughout the country. 


THE JOB 

We wish to recruit an additional 
member for a small but highly 
efficient team responsible for 
financial and budgetary control, 
using modern management 
accounting techniques to meet 
this challenge. 


THE MAN 

He will be a qualified accountant, 
probably in age range 25-35, 
preferably with some previous 
comimercial experience. 


THE DUTIES 

He will initially assist in the 
preparation of monthly and 
annual accounts and 
development of new procedures. 


THE REWARDS 

Sälary will be negotiated 
according to age and experience 
but will not be less than £1700 
per annum. There is a pension, 
life cover and sickness scheme in 
operation. Holiday arrangements 
this year will be honoured. 


THIS IS A CHALLENGING POSITION 
WITH APPROPRIATE REWARDS FOR 
ORIGINAL THOUGHT AND APPLICA- 
TION. EXCELLENT MODERN OFFICES 





applications 


In strictest confidence with details of career to date marked 


“Confidential F.A. to 


The Secretary `. Vista - Crown House >» Morden - Surrey 


H 
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ACCOUNTANT AND 
ADMINISTRATOR 


A qualified accountant and administrator is 

required by a Grantham based company. The post 

is one requiring good professional knowledge 
backed by further experience in industry and/or 
commerce, and involves the day to day administration 
of the Company and its branches. 


A man from the age range 30-45 is preferred. 


Initial salary will be subject to arrangement dependent 
upon experience etc., and this is reviewed annually. 


This appointment provides an excellent opportunity 
for a man who js seeking a change of employment 
into one which will provide a considerable personal 
challenge and a progressive future in an industry 
which can offer growth and security. 


All eligible company employees are aware of 
this vacancy. 


Write to Box No. AA 252 











: : LAPORTE INDUSTRIES LIMITED 
LAPORTE (General Chemicals Division) 
A Invites applications 
for the post of 


ASSISTANT 
FINANCIAL | 
ACCOUNTANT 


at Divisional Headquarters, Widnes, Lancs 





Applicants should be qualified Chartered, Certified and 
Corporate or Cost and Works accountants with at least 
three years’ post-graduate experience. 


This appointment will provide good experience in accounting 
for Sales and Purchases, using computerised methods, Capital 
Expenditure Control and Fixed Asset Accounting. 


An attractive salary will be offered. Promotion prospects are 
good. 


The company operates a non-contributory pension scheme 
with life assurance cover. Assistance with re-location expenses 
will be given, if appropriate. 


Applications, giving details of age, qualifications and experi- 
ence should be addressed to: 

The Divisional Personnel Officer 

LAPORTE INDUSTRIES LIMITED 

“(General Chemicals Division) 

P.O. Box 7, Warrington, Lancs 
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A 


COUNTANT 


ROYAL LANCASTER requires 
management accountant 


This leading West End hotel seeks a qualified accountant (mid- 
late 20’s) who will be responsible to the Chief Accountant for 
management and general accounting in the hotel. 


Previous hotel experience would be an advantage and some 
supervisory experience is essential. 


The salary will be up to £2,000 p.a. with contributory pension 
scheme and free life assurance. 


Written application, giving full education and career details, 
should be addressed to: 


XVI 


Personnel Manager, Royal Lancaster, Lancaster Terrace, 


» 








PE Se INFORMATION CENTRE 


Every enquiry is treated in strict confidence. 
Write or telephone at any time. 





Management and Works Accountants 


C.W.S. 


These appointments arise as a result of the reorganisation being 
carried out by the Co-operative Wholesale Society Limited 
and are located in various parts of the country. They will appeal 
to men who wish to enter industry and offer good career pros- 
pects. These appointments carry starting salaries from £1,750 
to £2,250. 


Assistants to 
Group Management Accountants 


They will be responsible for devising and operating modern 
accounting techniques to provide regular information on trading 
data, including asset movement, cash flow and capital expendi- 
ture returns. They should ideally be chartered accountants, but 
unqualified candidates completing their final examinations will 
be considered. Ref: J.49E. 


Works Accountants 


Reporting to their Factory Manager, they will be responsible 
for implementing modern budgetary and cost control procedures; 
they will direct the day-to-day factory accounting function 
through a subordinate accounting and clerical staff. They 
should ideally be chartered or cost and works accountants, 
although unqualified candidates with industrial experience or 
those who are completing their final examinations will be 
considered. Ref: J.50E. 


Ask MSL to send you, without obligation, specially prepared 
information about these appointments (quoting the appropriate 
reference). 


17 Stratton St. London W1 Telephone 01-499 7131 Or 
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THE 


A large organisation with its headquarters near the City 
centre of Birmingham has a vacancy for a qualified 
accountant with experience in consolidated accounts and 


taxation. 

The work is varied and interesting and the commencing 
salary is generous. 

Applications are invited from suitably qualified men either 
over or under 35 years of age. 


Box QA 263. 


MAIN FORD DISTRIBUTOR (North-east) 


requires an 


ACCOUNTANT 


either qualified, or unqualified. Knowledge of the motor 
trade essential. Excellent starting salary and fringe 
benefits. Holiday arrangements honoured. — Apply, stating 
age, present salary, and giving full details of experience to 
Box MF 246. 





SLATER, WALKER SECURITIES 
LIMITED 


ASSISTANT 
TO 
FINANCIAL DIRECTOR 


The Financial Director of this fast expanding and diversi- 
fied Group requires a young, energetic and ambitious 
Chartered Accountant as his Assistant. 


The successful applicant will be aged 28-33 and will have 
at least five years’ post qualification experience em- 
bracing management accounts, group accounts and taxa- 
tion. The position offers a varied and challenging career 
with excellent remuneration and prospects for a man with 
personality, drive and initiative. 


wt 


Applications with full details of education and experience 
to Secretary, Slater, Walker Securities Limited, 8-9 
Hertford Street, London W1. 


ACCOUNTANT 











COST ACCOUNTANT 


BROCKLEHURST — WHISTON 


This group of Companies engaged in the man-made fibre Textile Industry require 
a recently qualified Cost Accountant to join a young accounting team at their 
Head Office in Macclesfield. He will be directly responsible to the Group Chief 
Cost Accountant and will work on the installation and development of modern 
costing techniques throughout the Group. 


There are excellent prospects of promotion within the Group. Salary will be by 
negotiation and there are the usual fringe benefits. : 


Applications giving full details of education and career to date should be sent to: 


The Secretary 
Brocklehurst-Whisten Amalgamated Ltd 
Hurdsfield Mills, Macclesfield 


MANAGEMENT ACCOUNTANT 


Required at Group Headquarters, High Wycombe, responsible for 
formulating and implementing financial and management control 
systems, including budgetary and cost control. Similar experience in 
group having many operating divisions essential. This post presents 
opportunity for participating in development of online computer 
processing network, covering U.K. 


Salary in excess of £2,000, plus other benefits. 


Applications to Finance Manager, Miles Druce & Co Ltd, Thame 
House, Castle Street, High Wycombe, Bucks. 








ACCOUNTANCY: 
TWO KEY MEN 


Due to reorganisation arising from expansion of its engineer- 
ing activities the Company has two key vacancies in the 
accounting field. 


FINANCIAL 
ACCOUNTANT 


A qualified Chartered Accountant, to assume responsibility 
to the Company Secretary for a full range of financial ac- 
counting activities. 


COST ACCOUNTANT 


A qualified Cost Accountant is required to assume respon- 
sibility for standard costing activities including the coding of 
all expense items and the provision of product costs. 

These positions are located in Wolverhampton, and will 
carry initial salaries ranging from £1,500-£2,000, dependent 
upon experience. Assistance will be given with removal 
expenses. 


Applications to Personnel Manager 


GKN MACHINERY LIMITED, frit 
Cable Street, Wolverhampton 
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HORIZON GROUP OF COMPANIES 
~ requires a 


Chief Accountant 


(DESIGNATE) 


This nationally known Tour Operator and Travel Agency is seeking 
a Chief Accountant. Applicants should preferably be Chartered or 
Certified Accountants, but a suitably experienced unqualified 
Accountant would be considered. The preferred age range is 
28-40. This is a responsible post in a group of companies whose 
annual turnover is well into seven figures and the duties require a 
man who is accustomed to paying great attention to detail and 
who is prepared to give of his best. Conditions of employment are 
good and holiday concessions are available. 
Apply in confidence to: 
Financial Director 

Horizon Holidays Ltd 

17 Hanover Street, London W1 


SENIOR 
COST CLERK 


Young man (22 to 30 years) required to make an effective 
contribution with a team engaged in the installation, develop- 
ment and operation of marginal costing, integrated accounts 
and budgetary control by computer. 


The department is in an expanding situation and prospects 
could be interesting. 


The salary is commensurate with the duties and is supple- 
mented by fringe benefits. 


Please write giving brief details of career to: 


Mrs M. Hulme, Assistant Personnel Officer 
L R Industries Limited 
North Circular Road, Chingford, E4 
Tel: 527 2377 





Aecountants 


Gillette Industries is an export-orientated Company 
which has won the Queen’s Award for Export in two 
successive years. Its business, both in the U.K. and 
Overseas, is expanding rapidly with the introduction 
of new men’s and women’s toiletries, hospital products 
and quality writing instruments. 


We need qualified accountants to join our recently- 
formed internal Audit team, whose work follows the 
modern concept of internal auditing as a management 
control. For those candidates selected, this would be 
the first stage of a career with Gillette, offering oppor- 
tunities for gaining experience of all aspects of our 
business. The chance of travelling abroad is offered to 
those who wish to do so, since the audit of overseas 
companies as well as the U.K. operation is covered by 
London-based staff. Career prospects are good and 
include the possibility of overseas appointments. 


Candidates should be between 23 and 27. We pay 
excellent salaries and have a full range of benefits, 
including a discretionary bonus scheme. Removal 
assistance is given to married men. 


Write with details of age, experience and present 
salary to: 

H. H. Knight, Personnel Manager, 

Gillette Industries Limited, 

Great West Road, Isleworth, Middlesex. 

















A 


CHIEF ACCOUNTANT 


(Director Designate) 


A rapidly expanding company, operating in the fields of Transport 
and Storage from its Head Office in the Manchester area, requires a 
Chief Accountant. , 

This appointment provides a unique opportunity for a qualified man 
(preferably A.C.A. or A.C.W.A.) between the ages of 32 and 45 with 
a good commercial background to join the management team of a 


dynamic organization. 

Apart from the usual duties associated with the post, the successful 
applicant will be expected to develop the techniques employed in the 
field of investment appraisal, profit planning and budgetary control. 

The salary will be according to age and experience, but will not be 
less than £2,800 per annum plus the usual fringe benefits. A Board 
appointment is envisaged for the right man. 

Please send full details including age, experience, qualifications and 
present salary to Box CA 247. Please quote reference JHD/2 on all 
replies which will be treated in strict confidence. 


Management Accountant 


INITIAL SALARY AROUND £2,000 


Recently qualified accountants are invited to apply for the post of 
assistant to the Chief Financial Accountant at the group head- 
quarters of an international engineering organisation in South 
London. 

The work will consist of providing information for the Board 
on trading results, finance and capital expenditure relating to the 
U.K. and overseas subsidiaries and the development of forward 
planning and financial controls. 

There are excellent prospects for a person with initiative and 
drive and the successful candidate will be given every opportunity 
to develop and progress within the group. 


Box No. MA 236. 


STANDARD COSTING AND FINANCIAL ANALYSIS 


Chocolat Jobler [Meltis Limited 


(Bedford) 


wish to employ a young man who has a keen interest in modern 
costing applications and who is studying for I.C.W.A. examinations. 


After an initial training period the candidate will be concerned 
with the application of Standard Costing techniques and will be 
able to participate in financial studies, 


This is an excellent opportunity with a progressive international 
Organisation. A good salary will be offered to the right man, plus 
Pension Scheme and other benefits. 


Applications please to the: 
PERSONNEL MANAGER 


Chocolat Jobler Meltis Limited 
MILLER ROAD, BEDFORD 


XIX 


KX 


METHOD DEVELOPMENT GROUP 


THE 


YOUNG 
QUALIFIED 
ACCOUNTANTS 


London Trustee Savings Bank, having centralised and computerised 
its 900,000 customers’ accounts, is streamlining and centralising its 
Audit and Internal Inspection procedures. Vacancies consequently 
exist for recently qualified accountants to join an Internal Inspection 
team. 

Duties will mainly consist of visits to the Bank’s Branches for the 
purpose of carrying out routine Internal Audits and Inspections. Of 
the Bank’s 90 Branches, 60 are within a radius of 15 miles of central 
London with the remaining 30 Country Branches within an area 
bounded by Southampton, Newbury, Bedford and Southend-on-Sea. 
Visits to the Country Branches will usually necessitate staying away 
from home for up to a period of one week. 

The vacancies relate to permanent Administrative appointments and 
offer opportunities for advancement. Salary within a scale ranging from 
£1,810 to £2,320 per annum; non-contributory Pension Scheme. 

Applications stating age, qualifications and experience should be 
addressed to the General Manager, London Trustee Savings Bank, 
P.O. Box 37, 7—14 Fleet Street, London EC4. 


MANAGEMENT ACCOUNTANT 
Salary about £2,000 


Applications are invited for this position with an old- 
established private company in Yorkshire employing 
approximately 150 in the manufacture of light engineering 
products. 

it is a new appointment following expansion of the com- 
pany and the introduction of new management techniques. 


The job will include administration of the accounting pro- 
cedures, budgetary control procedures and costing system. 
Candidates should be aged 28-35 with a recognised 
accountancy qualification coupled with at least three years’ 
experience in industry. 

Please write in confidence to us as the company’s advisers, 
giving brief details of qualifications and experience quoting 
the reference MA 568. 


RIPPON HOUSE WESTGATE LEEDS 1 





Senior Cost Assistant 


Young man, preferably in early 20s with at least Part III of the 
LCWA examinations, required for a responsible position in the 
Works Accounts Department. 


The work would be varied and give a broad insight into a completely 
integrated systern of Financial Accounting, Budgetary Control, and 
Contribution Costing. 


Three weeks’ holiday annually. Excellent sports club and canteen 
facilities available. 


Applications should be addressed to: 


The Personnel Manager 
Laporte Industries Limited 
General Chemicals Division 
P.O. Box 8 

LUTON, Beds 


LAPORTE 





ACCOUNTANT M 


TEDDINGTON AUTOCONTROLS LTD 
Windmill Road, Sunbury-on-Thames, Middx 
Tel. Sunbury 85500 


Manufacturers of a wide range of automatic electro/mechanical control devices used 
in the domestic appliance and process industries, wish to make the following ap- 
pointment: 


FINANCIAL ACCOUNTANT 
(A.C.AJA.A.C.C.A.) 


His duties will include assistance in the re-organisation of the section working closely 
with a Systerns man and continuing the co-operation currently enjoyed with the 
Cost Accountant to maintain the Budgetary Control System and improve the ap- 
plication of Management Accountancy Techniques. In addition to the appropriate 
industrial experience initiative, desire and ability to co-ordinate and control staff 
activities are considered essential personal qualities. A commencing salary within the 
range £1,800-£2,000 is envisaged with fringe benefits. House removal assistance may 
be given if appropriate. 


Applications by letter giving brief details or telephone for application form to: 


Personnel Manager 


TAXATION AND ESTATE DUTY 


Leading firm of Lloyd’s Brokers wish to make a senior appointment 
within their Life and Pensions Department of a specialist to advise 
their extensive clientele in regard to personal taxation matters and 
estate duty. Several years’ experience in this work essential. Some 
knowledge of the application of Life assurance to these problems 
would be an added qualification but is not essential as full technical 
backing will be provided. Accountancy or Legal qualification would 
be an asset. Likely age 30 upwards. Starting salary not less than 
£2,500 with excellent prospects. 


Please write to Mr R. W. H. Lubbock, Matthews Wrightson & Co 
Ltd, Fountain House, 130 Fenchurch Street, London EC3. All Jetters 
will be treated in strict confidence. 





YOUNG 


QUALIFIED ACCOUNTANT 


We require a young Chartered Accountant, about 22-27 years 
of age, to work with our Chief Accountant’s team. 


The successful candidate will have the opportunity to broaden his 
experience through being involved in the development of sophisti- 
cated computer orientated accounting systems. 


This position carries an appropriately interesting salary. 





Write in confidence, with brief career details, to 
THE PERSONNEL MANAGER 


BRITISH SHOE CORPORATION 


SUNNINGDALE ROAD 
LEICESTER LE3 1UR 
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Se TRAINEE MANAGEMENT ACCOUNTANT 


H 





dung man who has passed examinations at Intermediate level is required at the 
d Office of a substantial retail furnishing group with manufacturing interests. 


4 1 
Consultants have just installed an integrated management accounting system and 
ae successful applicant will be engaged both in operation and development work. 
| The post carries a high commencing salary. 
« Write full details of examinations passed, age, and present earnings to Staff 
+ Manager. 


MAPLE & CO LTD 
149 Tottenham Court Road, W1 


= 


YOUNG CHARTERED ACCOUNTANT 


We require a recently qualified man for a newly created post within our Head Office 
Accounts Department sphere of operations at Lytham St Annes, Lancashire. 


The appointment will provide useful experience in computer accounting, especially 
in the pending transfer from a Honeywell 1400 to an IBM 360 system. The prospects 
can lead to a more senior level at our Head Office in the City of London or at Lytham. 


An attractive starting salary, reviewed annually, will be offered, plus considerable 
fringe benefits, including non-contributory pension, free life assurance, and the 
possibility of immediate house purchase assistance for a married man. 

This year’s holiday arrangements will be honoured. 

Full details of qualifications and career history should be sent to: 

The Staff Manager 


Guardian Assurance Group 
68 King William Street, London EC4 


Interviews will be in London 













Chartered Accountant 


Unit Trust, based in the West Country, requires an Assistant to 
the Chief Accountant. 

The successful applicant will be a young Chartered Accountant 
with two to three years’ experience in a professional office since 
qualifying. 

Good salary and prospects are offered together with a Non- 
contributory Pension Scheme. 

Please write giving full particulars of career to date and present 
salary to: The Secretary 
Tyndall Limited, 18 Canynge Road, Bristol 8 


the Head Office Staff — location 10 miles West of London. 


ACCOUNTANT 


FILM COMPANY requires accountant in 
twenties for London head office. Experience 
of consolidated accounts essential. Would 
suit man of intermediate standard with 
ability to handle intricate accounting pro- 
blems under limited supervision. Salary 
negotiable £1,100 upwards, ~ Full details to 
Box FC 2838. 

QUALIFIED BUSINESS ACCOUNTANT 
required for small company group dealing 
with sale of retail goods and property 
investment. Must be capable of taking 
charge of business, with a view to being 
appointed to the Board. The position 
available would be on the borders of Surrey/ 
Hampshire. Please write giving full par- 
ticulars. — Box QB 2804. 


SAGIT TRUST COMPANY LIMITED 


requires 


OFFICE MANAGER/ 
ACCOUNTANT 


Responsible for maintenance of complete 
accounting records for companies 
trading in the United Kingdom and 
overseas, preparation of budgets and 
supervision of clerical staff. 


Salary approximately £1,500 p.a. plus 
luncheon vouchers. Three weeks’ holiday, 
Pension and Life Assurance arrange- 
ments. 


Write giving full details to: 


The Secretary 
Sagit Trust Company Limited, 
10 Upper Grosvenor Street, 
London Wi 


U.K. AND OVERSEAS 


£2,000 DIVISIONAL ACCOUNTANT 
DESIGNATE (MANCHESTER); 
£2,250 Cost and Budget Accountant 
(Co. Durham); £1,700 Cost Accountant 
(Blackburn); £1,600 Company Secretary 
Designate (Manchester); £1,700 plus 
Assistant Chief Accountant (Liverpool); 
Send name and address for details of 
widest variety of all Accountancy posi- 
tions ta DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL I. 


Senior Management Accountant 


A major engineering company wishes to appoint a Management Accountant to 


The candidate would work largely on his own initiative and report to a Director. 


Emphasis would be on reviewing the profitability of current and future projects, 
and monitoring the efficiency performance of factories located throughout 
England. Work would also be undertaken on further developing control and 


| accounting systems utilising available computer facilities. 


Candidates will be qualified accountants with sound experience in accounting, 
cost, and control techniques. They should be familiar with system development, 


including the use of computers, and also the activities and procedures of production 
shops and support departments, preferably in the engineering industry. 


Salary would be in the region of £3,000. 


Applications should be sent to Box AC 887, Davidson, Pearce, Berry & Tuck 
: Ltd, 15/17 Marylebone Road, London NWI. 
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TAXATION ACCOUNTS MANAGER re- 
quired in professional office in South-western 
region, Rising salary with bonus on generous 
commercial scale. Age 30-50. Financial help 
given. on removal, pension and insurance 
scheme. Paid holidays given this year if 
required. — Please write age and experience 
to Box TA 2650. 

TAXATION MANAGER for large City 
solicitors near Cannon Street to deal with 
personal tax work. Practical experience 
essential. Age 25-50, Salary by arrangement. 
Pension scheme, luncheon vouchers. Holiday 
arrangements honoured. — Write Box TM 


2855. 

TRUST ACCOUNTS. — Large firm of City 
of London solicitors require experienced 
accountant to take charge of all accounts and 
records of the firm’s trust department and to 
prepare annual accounts for each trust. Good 
salary for the right man for this important 
and responsible work. — Box TA 2803. 
TRUST DEPARTMENT of City Solicitors, 
Bank area, requires additional trust ad- 
ministrator 25-45. Applicant will be res- 
ponsible for his own group of trusts except 
preparation of accounts. Practical experience 
essential, salary by arrangement. Pension 
scheme and luncheon vouchers. — Write Box 
TD 2854. 

WEST MIDDLESEX precision engineering 
company requires accountant to take con~ 
trol of financial and costing departments. 
Qualified man with costing experience pre» 
ferrred, but not essential. Age between 25-35, 
Salary £1,500-£2,000 according to capability. 
Bonus Scheme, non-contributory pension, 
life assurance, B.U.P.A. Scheme, plus usual 
fringe benefits. — In first instance full per- 
sonal details in writing to Box WM 2764. 
YOUNG ACCOUNTANT required, prefer- 
ably CA or A.C.W.A. Salary £2,000- 
£2,500 p.a. dependent upon age and experi- 
ence. Opportunity for rapid advancement, 
expanding business. Location London, ~ 
Reply stating details of career and salary to 
Managing Director, Box YA 2684. 

YOUNG MAN (24-28), required by group 
accountant/secretary of expanding group of 
companies. Applicants must be capable of 
dealing with all accounting records and 
preparation of monthly accounts and 
schedules. This position offers excellent 
prospects for man of the right calibre. 
~ Applications containing a full personal 
history and salaries earned should be 
addressed to The Chairman, Nevill Long 
Group, North Hyde Wharf, Southall, 
Middlesex. , 
YOUNG MAN (20-25), unqualified but with 
general accountancy experience for internal 
audit department, of smal! group of come» 
panies in London area. Non-contributory 
pension scheme. Salary by arrangement. ~ 
se & Sons (Anvil House) Ltd, N16. 254 
1200. 





OVERSEAS 








BERMUDA 


Chartered Accountants require qualified 
Assistant for interesting work in expand- 
ing and varied practice. ~ Apply giving 
full details of qualifications and experi- 
ence to Box BC 7665. 


EUROPE 


Deloitte, Plender, Griffiths & Co have 
vacancies for qualified accountants ~ 
either newly qualified or with post- 
qualification experience — in their offices 
in Paris, Brussels, Milan, Madrid and 
Barcelona. 

The work is varied and interesting and 
provides good experience in British, 
American and Continental accounting 
and auditing procedures. There are 
excellent opportunities for those wha 
wish to make their career on the Con- 
tinent. 

Present knowledge of the relevant 
language is not essential. 

Applications should be sent to the Staff 
Partner, 128 Queen Victoria Street, 
London EC4, 





SIERRA LEONE 


CHARTERED ACCOUNTANT, pre- 
ferably between 25 and 35, required by a 
firm of Chartered Accountants with 
offices througbout West Africa. Starung 
salary not less than £2,650 sterling a year 
with regular review. GoGd prospects 
within the firm. Family passages, rent- 
free furnished accommodation, car and 
running expenses and other benefits, 
Eighteen months’ tour renewable with 
three months’ home leave on full pay. 
- Please write to Box SL 7632. 


XXI 





NORTHERN NIGERIA 


CHARTERED ACCOUNTANT, pre- 
ferably between 25 and 35, required by 
firm of Chartered Accountants with 
offices throughout West Africa. Starting 
salary not less than the equivalent of 
£3,500 sterling a year with regular 
review. Excellent prospects. Family 
passages, rent-free furnished accom- 
modation, car and running expenses 
and other benefits. Eighteen months’ 
tour renewable with three months’ home 
leave on full pay. Pleasant climate, peace- 
ful surroundings and low income tax. — 
Box NN 7608. 


ACCOUNTANT 


TAX FREE SUNSHINE. - Qualified ac- 
countants required for three-year engage- 
ment in Bermuda. £3,000 pa, Permanent 
prospects. Excellent leave conditions. Re- 
moval expenses. — Ring Business Careers 
Ltd, 73 Moorgate, EC2, (01-628 0124.): 





MALTA. — An opportunity exists for a 
newly qualified man in a rapidly expand- 
ing practice. 

Applicants should have had good 
all-round experience and must be pre- 
pared to work on own initiative. 

Initial arrangement for two years. 
Salary commensurate with experience, 
Box MA 7666. 





CONTINENTAL EUROPE 


Price Waterhouse & Co (European firms) have vacancies in their offices in Brussels, l k 
Copenhagen, Germany (Hamburg and Dusseldorf), The Hague, Madrid, Italy (Milan 


and Rome). Applications from those awaiting the results of recent examinations will 


also be considered. 


Applications to be sent to 3 Frederick’s Place, Old Jewry, London EC2. 
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BAHAMAS 
RECENTLY QUALIFIED ACCOUNTANT 


A. firm of Chartered Accountants with International connections require an Audit 
Senior for a responsible position with excellent prospects. Although there will be 
plenty of opportunity for advancement within the firm, the varied work and con- 
nections would also present interesting opportunities outside the profession. Salary 
£4,000 per annum. Two-year contract with two months’ home leave, passages paid. 
Interviews will be arranged for the week of July 22nd-July 27th in London. Recently 
qualified men and those who sat for the May Final Examination are invited to apply 
as soon as possible to P.O. Box 4751, Nassau, Bahamas. 


SENIOR QUALIFIED 
ACCOUNTANT 


COMMONWEALTH DEVELOPMENT GORPORATION 
OVERSEAS APPOINTMENT 


The Corporation is concerned with promoting and managing industrial, 
commercial and agricultural projects in developing territories within the 
Commonwealth, and now urgently requires to appoint a Financial Con- 
one to the staff of an Overseas Company engaged in a rapidly expanding 
industry. 

The position is a senior one, reporting directly to the Company General 
Manager and carries responsibility for the financial management of an 
operation with a growing annual turnover, currently in the region of £2 
million. The appointment should appeal to qualified accountants in their 
middle 30s who have already gained experience at senior level in a pro- 
duction industry and who would now welcome the opportunity of broaden- 
ing their experience at a level of greater responsibility within a challenging 
environment. 

The Corporation offers good conditions of service and an attractive 
salary is attached to this appointment; in addition certain allowances are 
payable. There are excellent arrangements for pension and life cover. Tours 
of service are usually of 2 years, followed by about 3 months’ leave in 
U.K. Free family passages are provided (including vacational passages 
for children attending boarding school in U.K.). Educational assistance is 
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PARIS 


A number of interesting opportunities arise in the Paris office of 
Peat Marwick Mitchell & Co for experienced accountants who 
wish to acquire a knowledge of European and American business 
operations, l 

High initial salaries are paid and there are excellent career pros- 
pects; training courses are provided and annual vacation is generous. 
Interviews can be arranged in Paris or London; initial inquiries 


to Staff Partner, 11 Ironmonger Lane, London EC2. 


MANAGEMENT FIELD 
ACCOUNTANT 
FOR WEST AFRICA 


An exceptional opportunity exists for a suitably 
qualified accountant to make up a three-man field 
management team controlling a multi-million 
pound project in West Africa. 


The position entails full responsibility for all 
aspects of the financial management accounting and 
contro] functions of the project. 


The successful applicant will have C.A., C.W.A. or 
CIS qualification and will be about 30. A sub- 
stantial salary will be paid, plus overseas allowance, 
furnished accommodation, and transport. 


Applications should be made, stating age and rele- 
vant qualifications and quoting reference 1140 to: 


Mr R. A. Richley 
Employment Manager 
G.E.C. A.E.I. Telecommunication Ltd 
Telephone Works 
Coventry. C.V.3. I.H.J. 













nominal rental. 


quoting serial No. 1386. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole occu- 
pation, Offers of assistance to practitioners 
or requests for agency or subcontract work 
are not permissible. 





A.C.A. FINALIST awaiting Part II result 
seeks position with a professional firm. 
Varied experience obtained with a large firm 
of accountants. — Please write Box AC 2727. 
A.C.A. QNDIAN), fifteen years’ professional 
~ complete, incomplete taxation ~ two years’ 
management, seeks responsible position, 
profession or industry. London area. — Box 
AC 2715. 

A.C.A, MAY PART II EXAM, seven 
years’ experience with chartered account- 
ants having very variable practices. Incom- 
plete records to big public companies, seeks 
position. — Box AC 2808. 

A.C.A. MAY PART DU FINALIST, nine 
years’ professional experience with medium 
and small firms, capable to work to finality 
without supervision, seeks position. Indian 
Christian. — Box AC 2638. 

A.C.C.A. STUDENT with seven years’ 
experience awaiting results in section IV 
exam. Seeks employment in the profession. — 
Please write Box AC 2840. 

ACCOUNTANT (company secretary (51)), 
qualified, extensive experience modern man- 
agement accounting, factory costing, mecha- 
nized systems, company administration and 
office management, seeks challenging appoint- 
ment. — Box AC 2607. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on free-lance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01--554 3484), 
AN AMBITIOUS STUDENT with five "CO 
levels, seeks the position of a junior audit 
clerk. — Box AA 2688. 

A YOUNG MAN — (unqualified) five and a 
half years in profession. Can carry out pure 
audit of medium-large companies without 
taxation. Good in incomplete records. 
Requires position in City or West End. ~ 
Please write to Box AY 2858. 


offered in appropriate cases. Partly furnished housing is provided at a 


Applicants should write to Head of Personnel, Commonwealth 
Development Corporation, P.O. Box 3AR, 33 Hill Street, London W1, 


AN ASIAN, A.C.C.A. Part I passed, ap- 
peared for Part II, two and a half years’ 
experience in City in a firm of chartered 


accountants, seeks position. — Please write: 


to Box AA 2714. 

AUDIT ASSISTANT, four years’ professional 
experience. Good knowledge of incomplete 
records, seeks position in London. ~ Box AA 


2 * 
B.A.CECON,), A.C.A., aged 33, seven years’ 
commercial experience, seeks any position 
where business experience would be useful in 
a professional environment. — Box BE 2788. 
B.COM., A.C.A. (INDIA) with seven years’ 
post-qualification experience in India, seeks 
employment as auditorjaccountant in London, 
chartered accountant firm preferred. — Box 
BC 2753. 
CA, FINALIST (May 1968), more than 
eight years’ all-round experience in profession 
and commerce, including incomplete records 
and taxation, no supervision, seeking senior 
position. — Box CF 2716. 
CHARTERED ACCOUNTANT (31), Indian, 
seeks part-time salaried position. Two or 
three days a week. Post-qualification experi- 
ence in commerce, industry and profession. — 
Box CA 2752. 
E.C.A, (48, semi-retired) first-class experience, 
requires salaried position for six months per 
annum, April/September, prefer on recurring 
annual basis, either with one or two firms 
(three continuous months each) now. 
Immediately available to September 30th or 
October 31st next. £150 per month. — Box 
FC 2695. 
FINALIST PART II (Asian) with six years’ 
professional experience in U.K. seeks 
employment. Available immediately. ~ Please 
reply Box FP 2860. 
INDIAN (22), wishing to study for A.C.C.A. 
examinations seeks employment or articles 
with firm of accountants. — Write Box 
IT 2669. 
MAY FINALIST Part IY with five years’ 
professional experience seeks suitable posi- 
tion with a medium/large firm of chartered 
accountants in London. ~ Box MF 2774. 
AYSIAN, A.C.C.A., Parts I and H 
taken in June seeks position with London 
accountants’ firm. Available immediately. ~ 
Box MA 2807, 
PART II FINALIST (May) Pakistani, 
available for the work that honours quali- 
fications. — Box PT 2859. 


$ 
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E ke ACCOUNTANT now in 
tirement Yeeks interesting position in the 
nfession Oe ~ Box QA 2713. 

i NIOR AUDIT CLERK. — A.C.A. finalist, 
‘a years’ experience in profession, aged 32, 
_ tks a job in industry or medium-sized firm. 
veferably in South London or Surrey. ~ 


ox SA 2661. 

EMPORARY BOOK-KEEPERS, account- 
dats and ledger clerks available. - Ring Jay 
/Cory Lid, ABBey 2354/5817, for further 


details. 

TEMPORARY WORK. - Accountancy 
finalist available full-time from July Ist till 
October. Plenty of experience in accountancy 
and commerce; willing to work from writing 
up books to final accounts, audits, new issucs 
dividends, etc. - Write to Box TW 2662. 

WE HAVE SCREENED, available to start 
immediately, articied clerks, semi-seniors, 
seniors and bookkeeper/accountants. — 
Enhanced Employment Consultants, 226 
Strand, London WC2. Tel. 583-0799 2861. 
YOUNG MAN, four years’ experience in 
accountancy work, B.Com. final standard, 
seeks employment as an audit clerk. - 
Please reply to Box YM 2809. 





ARTICLED CLERKS 


A CHINESE, female (20), secks articleshbip 
AC.C.A., London ares. Have done section 
land IE full-time studies. Awaiting results, — 
Rox AC 2823. 

A COMMERCE GRADUATE (22), with 
advanced accounts, auditing and income tax 
from Pakistan seck articles in London. 
Preliminary exempted. Immediately available. 
~ Please write R. Ahmad, c/o Azmel Haque, 
31 Southerton Road, London W6. 

A COMMERCE GRADUATE having 
already passed Intermediate examination 
seeks transfer of articles. Good experience 
in auditing and accountancy on g semisenior 
level. - Box AC 2766. 

A FINALIST seeks transfer of articles with 
n firm of chartered accountants. Two years 
of articles still to go. ~ Please write to Box 


AF 

AN INDIAN (25) seeks articles in London 
area. Eight months’ auditing and account- 
ancy experience in England. — Box Al 2675. 
A PAKISTANI COMMERCE GRADUATE 
seeks articleship. Experience: audit, ac- 
counting, personal taxation — thirty months. 
-~ Please write, S. Ahmed, 74 Church Road, 
Enfield, Middlesex. 

A PAKISTANI GRADUATE (23 years) 
seeks articles. One-year audit experience, 
Preliminary exempted. Immediatcly avail- 
able. — Write Box AP 2719, 

A PAKISTANI pos taste in commerce 
secks transfer of articles, two-years’ experi- 
ence. Principal's consent obtained. — Write to 
Box AP 2806. 

ARTICLED CLERK for City C.AVs. Excel- 
lent salary and experience. — Box AC 2651. 
ARTICLES WANTED by Hong Kong born 
student (21), wishing to join the Institute. 
Passed AC.C.A., sections I and H, taken 
section HIL Three years’ full-time account- 
ancy studics, no previous experience, with 
two "AT levels. - Box AW 2660. 

A STUDENT with two and a half years’ 
experience, secks transfer of remaining 
cighteen months of articles in London. 
Principal's consent obtained. Available 
imracdiately. — Please write to Box AS 2717. 
A YOUNG commerce graduate of 20 secks 
articles in an audit firm. Seven months’ 
experience in a chartered accountant firm. 
Preliminary exempted. ~ Box AY 2841. 
CHARTERED ACCOUNTANTS, London 
or SheMeld, willing to accept Algerians with 
B.Sc. Economics for three years’ articles 
August 1968 for A.C.A. = Please write to the 
Personne! Monager, CJB (Projects) Lid, 
Sch House, 20 Eastbourne Terracc, London 





COMMERCE GRADUATE (21), with 
advanced accountancy and auditing os 
special subjectis and six months’ audit 
experience, seeks articles in London or 
suburbs. Preliminary exempted. — Write Box 
CG 2697. 


INDIAN, single, graduate law and accounts, 
also English educated, secks articles to enter 
profession. Eleven years’ experience in 
India in taxation, incomplete records, final 
accounts; two and a half years’ general 
accounting in London. Excellent references. 
-~ Box 1S 2718. 

PROGRESSIVE FIRM of chartered ac- 
countants in Londen W1 require an articled 
clerk with or without previous experience. 
Personal supervision of principals and 
opportunity to progress rapidly. - Full 
details to Box PF 2678. 

YOUNG PAKISTANI GRADUATE, Pree- 
liminary exempted, having fourteen months’ 


peck kecning auditing, stock-taking experi- 
ence in A. F. Fergusons & Co, Chartered 
Accountants, wants articles in London. 


Available immediately. - Box YP 2767. 


ACCOUNTANT 


TWENTY-YEAR-OLD-INDIAN commerce 
graduate seeks articles anywhere in U.K, 
Brilliant academic career. Preliminary ex- 
empted. ~ Contact Ashok Koshal, 48 
Alanthus Close, Lee, SE12. (LEP. 4162.) 
WISHING TO REJOIN articleship around 
London, previously cancelled duc to domestic 
reasons, after twenty-one months. Available 
immediately. ~ P. R. Patel, G Solent Road, 
London NW6. 





PARTNERSHIPS 
AND PRACTICES 





A BASIS can soon be established for an 
amalgamation with or acquisition by a 
London firm of C.A.s with surplus capacity 
and accommodation. Overburdened or 
reuring practitioners should write to Box 
AB 2735. 

A.C.A. (mid-thirties) - qualified four years — 
broad general experience ~ seeks partnership. 
London or home counties. — Box AC 2848. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and saat for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge. London SE1. (HOP 1209.) 
ACCOUNTANCY PRACTICE FOR SALE. 
- Birmingham area. Gross recurring fees 
£7,000 to £7,300. Price two ae average 
fees or near offer. — Box AP 2821. 
ACCOUNTANT (CHARTERED) wishes 
to purchase for cash or on an annuity basis, a 
practice or partnership in the London area, 
home Counties or SE England. — Box AC 


A CHARTERED ACCOUNTANT with 
some post-qualification experience and 
desirous of becoming established in practice, 
required by South-west firm, with a view to 
partnership after period of probation. Varied 
practice. - Box AC 2705. 

A PARTNERSHIP is offered on attractive 
terms, after probationary period, to an 
experienced chartered accountant, with at 
least five years’ experience since quatitying 
by F.C.A. W1. - Write Box AP 2724, 
ATTRACTIVE SMALL HAMPSHIRE 
COASTAL, TOWN. - Chartered accountants 
require young qualified senior ~ definite 
Partnership prospects for the right man. 
Medium size, expanding firm dealing with 
variety of smaller jobs, taxation, etc, — Apply 
Box AS 2755. 

A YOUNG CA, or finalist is required by a 
City firm of chartered accountants. There are 
parinership prospects for the right man and 
a small nucicus would help. although this is 
not essential, ~ Box AY 2677. 

BARNETT, HILL & CO, require chartered 
accountant wader 30 as senior clerk in their 
Luton office, with a view to partnership after 
probationary period. - Write giving full 
details of carcer to date and present salary to 
17 John Street, Luton, marking envelope 
Confidential. 





BIRMINGHAM 


I wish to purchase practices and blocks 
of oudits for cash. - R. C. Ind, D.A., 
A.C.A.. City Centre House, Birmingham 
2. Telephone 021-643 $477, 





BRIGHTON CHARTERED ACCOUNT- 
ANTS would be interested to hear from large 
London and other firms, with branch offices 
along the South Coast, at present working 
on unprofitable lines, with a view to taking 
over these branches. — Box BC 2664. 
BRISTOL CERTIFIED ACCOUNTANT 
wishes to purchase small practice, or would 
consider any arrangement with retiring 
practitioner, ~ Box RC 2865. 
CERTIFIED ACCOUNTANT (METRO- 
POLITAN ESSEX) G.R.F. £10,000, desires 
absorption or amalgamation to ensure 
continuity in preparation for retirement. 
Consideration given to qualified practitioner 
with G.R.F. of £1,500/£2,000 to provide 
economic unit. - Box CA 2789, 
CERTIFIED ACCOUNTANT, sole prac- 
titioner Bristol, secks discussion with another 
accountant similarly placed with view to 
mutual assistance during illness, holidays, 
etc, Partnership not sought at this stage 
but advertiser is looking forward to gradual 
retirement in a few years. — Box CA 2831. 
CHARTERED ACCOUNTANT, aged about 
30, required by East Coast chartered ac- 
countants with a view to carly partnership 
ond eventual succession to resident partner, 
aged $4, gross fecs £17,000. — Box CA 2791. 
HARTERED ACCOUNTANT wishes to 
pore hass practice or share. Preferably Norih 
Vales or Derbyshire. Capital available. - 
Box CA 2812. 
CHARTERED ACCOUNTANTS, recently 
established, rapidly expanding, will purchase 
existing practice/nucleus or would consider 
amalgamation. - Box CA 2640. 


CHARTERED ACCOUNTANT with good 
Wë ee training and experience required 
y Peterborough chartered accountants. 
Partnership prospects for a keen worker. 
- Write with full particulars, Swallow, Crick 
& Co, Priestgate, Peterborough. ; 
CHARTERED ACCOUNTANT, retiring 
soon, has practice in Manchester. Would 
suit two young Manchester area CAS who 
have a nucicus practice, or local branch of 
large firm. - Box CA 2793, 
CHARTERED ACCOUNTANTS (City) seck 
recently qualified chartercd accountant for 
varied and expanding practice. Prospects of 
early partnership. ~ Write giving full details 
to Box CA 2747. 
CHARTERED ACCOUNTANTS seck to 
further their existing interests in Yorkshire 
Dales area. Would consider outright pur- 
chase of block of audits or a practice, in 
Wetherby, Otley, Ripon, Pateley Bridge, 
Richmond, Thirsk, Harrogate, MNorthal- 
lerton, Bedale, York, naresborough, 
Boroughbridge, ete. Would also consider 
merging of interests where existing pro- 
prietors or partners wish to continuc to 
practise. - Box CA 2864. 
CHARTERED ACCOUNTANTS wish to 
urchase small to medium-sized practice or 
locks of audits in Northamptonshire or 
bordering counties. — Box CA 2721. 
COLCHESTER. -~ Attractive salary and 
bonus offered to young evangelical Christian 
chartered accountant in rapidly growing 
practice. Early partnership available for the 
right applicant. — Box CA 2832. 
COVE? Y AREA, chartered accountant 
(27), secks position with view to partnership. 
Wide experience in small practice and 
international firm. ~ Box CA 2843. 
EAST SUFFOLK. ~ Partnership available 
to young Accountant with at least two years’ 
experience since qualification. Preference to 
applicants with good experience with small/ 
medium-sized firm(s). Share will produce 
about £2,250 per annum. Immediate capital 
desirable but not essential. — Box ES 2790, 
E.C.A., age 32, with established WC2 
practice, heavily mechanized, G.R.F. £6,000 
pa, seeks arrangement with go-ahead firm 
of chartered accountants leading to amal- 
amation or merger. — Box FC 2819. 
DADEAN FIRM of chartered accountants 
ore interested in meeting other firms, or sole 
practitioners with a vicw to amalgamation, 
or outright purchase. ~ Box HF 2686. ; 
LANCASHIRE — WEST RIDING YORK- 
SHIRE. - Firm of chartered accountants 
wishes to expand by acquisition of small to 
medium-size practice or blocks of audits in 
the above region. ~ Write Box LW 2754. 
LEEDS. - Young chartered accountant 
wishes to purchase small practice or block of 
audits. - Box LY 2797, 
LONDON CERTIFIED ACCOUNTANTS 
with branch in Mansfield, Notts, wish to 
purchase small practice or block of audits ~ 
full details in confidence to Box LC 2866. 
LONDON ECH, F.C.A., many years estabe 
lished wishes to retire. Approximately fiNeen 
staff with excellent manager (P.C.A.). 
Willing to negotiate take-over or arrange- 
ment. — Box LE 2810. : 
NEWCASTLE UPON TYNE practxe or 
attnership required by F.C.A., aged 38. 
mmediate cash settlement. - Replies in 
strict confidence - Box NU 2842. ; 
SE. LONDON. ~ Incomplcte record jobs. 
£400 G.R.F. for sale. ~ Box SE 2847. 
SOLE PRACTITIONER with offices in 
London WI, and a rapidly expanding 
ractice requires a partner. G.R.F. £7,500. - 
ox SP 281). 
SOMERSET FIRM, with some surplus 
capacity, secks contact with City based firm 
with work in South West, with a view to a 
working arrangement of mutual advantage. — 
Box SF 2830. 
YOUNG CHARTERED ACCOUNTANT 
(or finalist) with experience of tax and in- 
complete records required by rapidly ex- 
panding firm in East Kent. Prospect of 
eventual parinership for suitable applicant. - 
Box YC 2820. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10 (TUDor 9595). 
A COMPANY FORMED PROMPTLY. ~ 
Sixteen guineas inc}. scal, books, mem, and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 126 
Gt Cambridge Road, London Mi? (01-808 


2738). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. ~ Reglaw Registrars 
Ltd, 14 The Mall, London W35 (01-567 5459/ 
01-997 2476). 





XXIH 


A BARGAIN, — A free advertising service 
with our rapid company formations or new 
ready-made companies. Get Advantages of 
Trading as a Limited Company, 3s post free. 
- Business Economy Co Registration Ltd, 
Tia City Road, London EC] (formerly 156 
Strand), CLE. 9252/3/4: 19 Walker Street, 
Edinburgh 3 (CAL. 1167/9). 

BAD DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one debt 
or 5,000. Nation-wide service. No charge if 
unsuccessful, - Professional & Trade Services 
Lid, Protection House, London SW4 (MAC- 
aulay 9396 (5 lines)). 

COMPANIES FORMED £12 to your re- 
quirements in seven days. Also ready-made 
companies and re-registrations. - Mayfair 
Registrars Lid, 265 Hedge Lane, London 
N13 (01-808 4219). 

EAST MIDLANDS. - Adjacent to the MI. - 
Haulage company still trading. Tax losses of 
£17,000 and assignable loan accounts. 
Premises also for sale. - Box EM 2833. 


ENGINEERING COMPANY 
required 


Company with established product or 
range of products required for inte- 
gration into modern factory of well- 
known company with planned expansion 
- Derby area. 


All replies will be dealt with in strict 
confidence by the managing director. - 
Box EC 7696. 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEES STILL £12 plus dutics 


also 
READY-MADE COMPANIES 
at pre-Companies Act prices 
while stocks last 
(Dept A2), ? FINSBURY PAVEMENT 


ONDON EC2 


NATiocnal 5434/5 





HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£12 plus stamp fee 
OR 
READY-MADE (2! 10s 
For accountants and solicitors only 


HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC2 (CLE. 4108/9) 





HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
saics finance service is simple and economic. 
- P.C.M., 115 Gloucester Place, London WI. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 


statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMpic Bar 6927 (4 fines). Ref. O.P. 
and at Melville House, 2 Melville Street, 


Edinburgh 
CALcdonian 4547/8 
Established 1921 





READY-MADE COMPANIES £35 9s trans- 
ferred immediately. Registrgions in seven 
days (£13 9s (plus duty)). Companies rc- 
registered unlimited £13. - Graeme Limited, 
Gi Fairview Avenue, Gillingham, Kent 
(Medway 32558) Code OME 4, 

TAX LOSS COMPANY ~ employment 
agency ~ Losses £2,500-£3,000, assignable 
directors’ loans, price £250 for quick sale. — 
Box TL 2698. 


XXIV 


TAX LOSS COMPANY required. Activities 

in the past should have been financing, 

property development or dealing. Should 

be St SEN - Full details please to Box 
2 


TL g 

TAX LOSS COMPANY required, engineer- 
ing business. Leicestershire preferred. Must 
still be trading. — Box TL 2813. 

TAX LOSS COMPANY required in 
transport, haulage or builders merchants 
business. — Please reply with full details to 
Box TL 2814. 

WHOLESALE ELECTRICAL COMPANY 
wanted for cash purchase. Must be a member 
of the Electrical Wholesalers Federation. — 
Brief particulars please to Rickards & Co, 
Chartered Accountants, 6 Langley Street, 
London WC2. 

100 PER CENT MORTGAGES available 
at 8} per cent up to £8,000; 66 per cent at 
7 per cent up to £10,000. Other inquiries 
considered. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4 
(CITy 3376). 





BUSINESS PREMISES 


CAVENDISH SQUARE, suite three rooms, 
waiting room, lift. Secretarial arrangements. 
Professional use. — Box CS 2768. 








MISCELLANEOUS 


ACCOUNTANTS SOLVE your typing 
problems. Accounts and balance sheets 
typed — prompt service. — Susan M. Waite, 23 
Algitha Road, Skegness. Tel. Skegness 2915. 





ACCOUNTANTS WHG WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, 24 
Cornhill, London EC3. 


PETTY CASH — 100 copies for 15s — while- 
you-wait by FERMAPRINT-INSTANT- 
PRINT, 17 Fleet Street, London EC4 (Tel. 
01-353 2426). 





LL 


ACCOUNTANT 





ACCOUNTING 
MACHINERY 


We can offerfrom stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhauls 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCOLATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ECi (opp. 
Farringdon Station), (CLErkenwell 7434.) 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


35s per 100 (lus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC) 
Tel. 01-353 0838/9 


NATIONAL ACCOUNTING MACHINE 
NCR 32/06. Complete with bars and table 
base. Just over one-year old. Condition as 
new. Considerable saving offered. — Apply 
Box NA 2825. 

TO LIQUIDATORS ETC, Cash for 
office furniture, stock, or shelving etc 
(London and suburbs only). — Particulars, to 
Victors Agencies, 27 Dobree Avenue, 
London NW10. WIL. 1402, 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middiesex 
(NL 24326). 


LOGABAX 
ANALYTICAL 
ACCOUNTING 

MACHINE 


We have installed this machine 


to provide a specialized service 
in the preparation of accounts 
from incomplete records for the 
profession. — Full information 
from: 


TECHNICAL CONSULTANTS LTD 


174/176 High Street 
Hounslow, Middlesex 
01-570 0088 
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UP TO 30 PER CENT DISCOUNT $ 
branded carpets, Wiltons, Axminffers, Orie! 
tals, Tufted. £200,000 carpets on displ:. 
in our extensive London and Northe, 
showrooms. All makes available with fw 
manufacturers’ guarantees. Free delive 
U.K. No imperfect goods sold. Expert Dn? 
service available most areas. Write stating 
requirements or for introduction to show 
rooms in most main cities. — Dodson-Bu, 
Carpet Co Ltd, 2, 4 and 5 Little Britain, 
London EC (MONarch 7171 (10 lines), also 
83-89 Blacket Street, Newcastle upon Tyne į 
(Tel, 20321/21428), 55-61 Lever Street, 
Manchester (061-236 3687/8/9). 





VALUATIONS 





STOCK-TAKINGS AND VALUATIONS 


JOHN CHURCHILL & CO e 


155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Valuations of Specialist Stocks for 
Annual Audit, Probate, Asset Verifica- 
tion, Sale or Purchase. 


STAFF THROUGHOUT THE U.K. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
“ments and possibly ayoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





For over 90 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


$ 


IN LONDON 
Orders by post dispatched to all parts of the world 


| THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone 01-836 0832 


LONDON WC2 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


\ 
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ADVERTISERS’ INDEX FOR JUNE 1968 


Accounting Machines 
Logabax Ltd (22nd) 


Building Societies 


` Abbey National (8th) 


Bradford & Bingley (15th) 

Building Societies Association (22nd) 
Huddersfield (8th) 

Leek and Westbourne (15th) 
Leicester Permanent (1st, 29th) 


_ Leicester Temperance (15th) 


Business Forms 
Lamson Paragon Ltd (11th) 
Solicitors Law Stationery Co Ltd (25th) 


Calculating Services 
Madic Data Processing Service (8th) 


” 


Calculators 
Muldivo Ltd (29th) 


Charities 

BLESMA (29th) 

The Charities Aid Fund (fst, 15th, 29th) 
imperial Cancer Research Fund (15th) 
Methodist Homes for the Aged (15th) 

The Royal National Institute for the Blind (8th) 


Company Documents and Filing 

Charles Davy & Co Ltd (29th) 

Lewis, Coates & Lucas Ltd (weekly) 

Solicitors Law Stationery Society Ltd (1st, 15th) 


Company Reports 

Estate Duties Investment Trust Ltd (1st) 
Furness Withey & Co Ltd (29th) 

Noble Lowndes Group (22nd) 

Selection Trust Ltd (29th) 


Computers 
Litton Business Systems Ltd (15th) 
National Cash Register Co Ltd (15th) 


Computer Services 
ITT (Data Services) (1st, 22nd) 


Conference 
Institute of Internal Auditors (1st) 


Correspondence Colleges 

H. Foulks Lynch & Co Ltd (8th, 22nd) 
Metropolitan College (1st) 

Rapid Results College (8th, 22nd) 
School of Accountancy (weekly) 


Courses 
Foulks Lynch (Classes) Ltd (8th, 22nd) 


Credit Factors 

A L Factors Ltd (15th) 

Goode Durrant & Murray Ltd (1st, 15th, 29th) 
Portland Group Factors Ltd (22nd) 

Shield Factors Ltd (8th) 


Estate Duty 
EDITH (22nd) 


Development Areas 
Board of Trade (15th) 


Export Services 
Board of Trade (8th) 


Finance/Investment 

Charterhouse Industrial Development Co Ltd (8th) 
industrial Mergers Ltd (15th) 

Old Broad Street Securities Ltd (22nd) 

United Dominions Trust Ltd (15th) 


Hotel 
Clarendon Court Hotel (1st) 


insurance/Brokers 

Eagle Star Insurance Co Ltd (22nd) 

Equity & Law Life Assurance Society Ltd (8th) 
National & Vulcan Boiler Insurance Ltd (22nd) 
Royal Exchange Group (1st) 

Royal Insurance (22nd) 

Scottish Widows’ Fund and Life Assurance Society (22nd) 
Sentinel Insurance Co Ltd (22nd) 

J. W. Sleath & Co Ltd (ist, 15th, 29th) 

Sun Life Assurance Society Ltd (15th) 

Towry Law & Co Ltd (8th, 22nd) 


Merchant Bankers 

Bank of N. T. Butterfield Ltd (22nd) 
Coutts & Co (4th) 

Crédit Lyonnais (1st, 15th, 29th) 
Guinness Mahon & Co Ltd (22nd) 
Keyser Ullman Ltd (1st 29th) 
Kleinwort Benson Ltd (1st, 15th, 29th) 
Lombard Banking Ltd (22nd) 

Singer & Friedlander Ltd (22nd) 


Office Equipment 
Remington Rand Ltd (8th) 


Pensions 
National Association of Pension Funds (29th) 


Professional Associations 

The Chartered Institute of Secretaries (8th) 

The Institute of Chartered Accountants in England and Wales 
(weekly) 

The Institute of Taxation (8th, 22nd) 


Printers/Publishers 
Board of Trade (8th, 15th) 
Butterworths & Co (Publishers) Ltd (22nd) 
The Chartered Institute of Secretaries (8th) 
Chas Davy & Co Ltd (29th) 
Gee & Co (Publishers) Ltd (weekly) 
HFL (Publishers) Ltd (22nd) 
Solicitors Law Stationery Co Ltd (ist, 15th) 
Staples Printing Group (8th) 
Wootten Publications Ltd (1st) 


Property/Auctions/Investment 
Henry Butcher & Co (15th) 

Debenham Tewson & Chinnocks (22nd) 
Druce & Co (1st) 

Healey & Baker (29th) 

Hillier Parker May & Rowden (29th) 
Samuel Walker & Son (15th) 


Security 
Securicor Ltd (15th) 


Staff Appointments 
Careers Register (15th) 


Staff Welfare 
Luncheon Vouchers Ltd (15th) 
Vendops Ltd (1st) 


Tailors 

Herbert Chappel! Ltd (15th) 
Temporary Staff 

Harrison & Willis Ltd (weekly) 
Unit Trust 

Save & Prosper (29th) 
Valuers 


Henry Butcher & Co (1st, 15th, 29th) 

John Foord & Co (weekly) 

Fuller, Horsey Sons & Cassell (1st, 15th, 29th) 

Fuller Peiser & Co (8th, 22nd) 

Hammersley Kennedy & Co (weekly) 

Knight, Frank & Rutley (8th, 22nd) 

Leopold Farmer & Sons (22nd) 

Jones Lang Wootton (22nd) 

Orridge & Co (1st, 15th, 29th) 

Edward Rushton Son & Kenyon (8th) f 


zu e 


= The building society manager you know, 
-stands a very good chance of getting your 
first investment. (Otherwise, how could 
you face him at the golf club?) 
Or, out of loyalty, your first choice may be 
a local society. 
You may even choose one simply because 
there’s a branch round the corner. 
That’s the system. And we can’t honestly 
knock it, because it works for us-too! 
But the building society you choose for your- 
.. second investment gets chosen. strictly 
on its merits. And that’s why we’re happy 
~ to take second place as often as we do! 


LEICESTER PERMANENT BUILDING SOCIETY 
L NOW 43% income tax paid on paid-up shares. 
- Immediate withdrawals. 


NL Head Office: Oadby, Leicestershire. LE2 App, 
London Office: 49 Park Lane, W.1. 
City Office: 66 Gresham Street, E.C.2. 
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